% '

VICTORIA
GOVERNMENT GAZETTE.

Published bp Authoritp.

[Registered at the General Post Office, Melbowrne, for transmission by post as e newspaper.]

No. 43] THURSDAY, JANUARY 30. - [1947

Factories and Shops Acts.
DETERMINATION OF THE RETAIL DAIRY BOARD.

Notes.—(1) On 18th July, 1938, the Butter Board was deprived of the power to “ determine the lowest prices or rates which
may be paid to any person or persons wheresoever employed in the process, trade, business, or occupation of preparing milk or cream
for trade or sale by retail,” and such power was conferred exclusively on the Retail Dairy Board.

(2) This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and SBhops Acts the Wages Board appointed to ** determine the lowest prices
I or rates which may be paid to any person or persons or classes of persons wheresoever employed in the process, trade, business,
or ocoupation of preparing milk or cream for trade or sale by retail ” has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 1st December, 1946, the last previous
Determination of this Board, shall be revoked and replaced by this Determination.

2.
Improvers. Other Employees.
Wages.* WacEes.*
Per week of 44 hours. Per woek of 44 hours.
Shift Workers, All Qthers,
Shift All
Workers. Others, Weekly | War Loading [ Total War Loading| Total
Rate Y {Non- Weekly vi'{:’kly on- Weekly
* | adjustable). | Wage, 2. | adfustable). | Wage.
s d. s d. s d. s d. s d s d. s d s d
Under 186 years .. .. 48 9 | Manager . .. 1133 6 20 135 6 | 127 6 2 0 129 6
16-17 years .. . 57 3 | Foreman .. .. .. j133 6 2 0 |135 64127 6 20 1290 6
17-18  ,, .- .- 64 6 Operator of—
18-19 .- 82 3 73 3 Separator, pasteurizer, or milk
1920 ,, .| 90 ¢ | B8l 9 cooler - .. [121 6] 20 (123 6|15 6] 2 0 |17 6
20-21 |l 97 3 88 6 Washer or sterilizer of cans or
bottles . o121 6 2 0 123 6 | 115 6 2 0 117 6
All others .. .. 1120 8 2 0 122 6| 114 6 20 116 @
PROFPORTION {IN ANY PLACE).
Males.
One improver to every eight or .
fraction of eight workers receiving not
fess than 116s. 6d. per week of 44 hours.

* Adult employees whose usual hours of duty extend over seven days per week shall receive in addition to their usual
weekly wage prescribed in this Determination an additional 8s. per week; provided that improvers whose hours of duty are
similarly extended shall receive pro rala the additional amount prescribed herein for adults.

Any employeco usually employed on a six-day weok system who is required, bocause of exceptional circumstances, to work
on his usual day off shall for such week be paid :—

{a) his ordinary week’s wage, plug any overtime due for work done on days other than his usual day off; and
(b) an extra day’s pay for being required to work on his usual day off; and
(¢) payment at the rate of time and a half for work done on such usual day off.

Nore.—The Wages Board has determined in accordance with section 25 (1) of the Factories and Shops Act 1934 that this
trade is so unskilled that no person should be taken as an apprentice to it.

3. (@) “ Ordinary Worker ”’ is a person who works his 44 hours betwoen the hours of 7 a.m. aud 7 p.m., excopt as varied by
clause 4.

(by “ Shift Worker 7 is a person other than an ordipery worker.
No. 43.—13411/46.
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. CoNTINGITY OF WORK.

4. The work of cach day or shift shall be continwous, provided that any break (other than the mcal-time set out in
Clause 6) shall bo calculated as time worked and paid for at the ordinary rate of pay, provided further that an ordinary worker
receiving and treating milk after 7 p.m. shall receive time and a half for the hours so worked after 7 p.m., calculated at and in
addition to the ordinary worker’s weekly wage. .

OVERTIME.

5. {¢) All time worked in excess of six hours on Sunday, cight hours on any other day, or 44 hours in any week shall be
paid for at the rate of time and a half.

(6) In the case of a worker who in any week has done work subject to this Determination as well as work subject to an Award
and/or another Determination the following provisions shall apply (irrespective of the order in which the several duties may have
been performed) when the aggregate hours worked in such week exceed 44 hours:—

(i) When the sum of the hours worked under an Award and/or another Determination is less than 44 he shall be paid
overtime for the number of hours by which his work under this Determination carries his total hours beyond 44.

(ii) When the sum of the hours worked under an Award and/or another Determination is 44 or greater than 44 he shall
be paid overtime for all work_done under this Determination.

Overtime under this clause shall be at the rate of time and a half calculated on the ordinary worker's rate.

In this clause—

“ Award " means an award of the Commonwealth Court of Conciliation and Arbitration.
“ Determination ' means a determination of a Wages Board appointed under the Factories and Shops Acts.

MEALTIME.

6. No emplovee shall be permitted to work more than five hours continuously without being allowed a meal period of not
less than 30 minutes, and not more than one hour. Such meal period shall not be caleulated as time worked.

TrvE Book OR OTHER RECORD.

7. (#) Bach employer shall at the place of employment keep a record or time book in which each employec shall indelibly
record daily his or her correct times of beginning and ending work, and in addition in such record or time book shall also
indelibly record the total weekly hours worked and the amount of wages received for such week.

() Such record or time book shall, on demand, be produced by the employer for inspection to any officials (not more than
two at one tire) of the Federated Cold Storage and Meat Preserving Employees Union of Australasia duly authorized in writing by
the President and Secretary of the local branch or sub-branch of the Union, at the place of employment. Such inspection shall be
completed as soon as is reasonably possible.

(¢} Where an employee performs work for which a special rate is provided, a record of such work and the nature of same shall
be recorded in the time book or equivalent record. -

(d) The record or time book shall show the particulars herein required for not less than the last preceding three months of
employment.

TERMINATION OF EMPLOYMENT.

8. Soven days’ notice of termination of employment shall be given by either employer or worker. Notwithstanding
anything in this clause an employer may at any time forthwith dismiss an employee for refusal or neglect to obey orders,
misconduct, or carelessness in the performance of his dutics, or if after receiving sevon days’ notice of termination of employment
the employeo does not carry out his duties in tho sarae manner as bofore such notice.

Houipay .

9, {¢) An employee whose usual hours of duty extend over six days of the week shall be allowed two weeks holiday on
full pay at the expiration of each twelve months’ service.

{6) An employee whose usnal hours of duty extend over seven days of the week shall be allowed two woeks’ holiday on full pay
at the expiration of each six months’ servico.

(¢) If an employec whose usual hours of duty oxtond over six days of the week loaves, or is dismissed before the expiration of
twelve months’ service, ho shall be given or paid for holidays pro rata in accordance with the length of service, viz. :—one day for each
month of service.

(d) If an employee whose usual hours of duty extend over seven days of the week leaves, or is dismissed before the expiration of
six months’ service, he shall be given or paid for holidays pro rafa in accordance with the length of service, wiz.:—two and one third
days for each month of service.

{e) If the business be sold or transferred during the period of scrvice the employee shall be entitled to the holidays herein
prescribed at the conclusion of six or twelve months’ sorvice, as the case may be, with the firm or business.

(f) Holidays shall be given within a period not oxceeding thres months from the date when the right to holidays acerued due.

ALLOWANCE.

10. Whon an employee is required by law or by. his employer to wear a washable outer garment such garment (not
exceeding two cach year) shall be provided by the employer.

X TERMS OF lINGAGEMENT.
11. All employees shall be paid the full weekly wage irrespective of the number of hours fixed not oxceeding 44 per week.

Sick LEAVE.

12. (¢) Any employce who has been in the employment of the sume employer for a period of not less than three months
and who does not attend for duty shall lose his pay for the actual time lost unless such employee produces or forwards within
24 hours of the commencement of such absence evidonce satisfactory to the employer that his non-attendance was due to personal
ill-health or accident neccssitating such absence, but such employec shall not be entitled to payment for non-attendance on the
ground of personal ill-health or aecident for more than six days in each year or a proportionate less time during any shorter
period of employment.

() Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave ag prescribed above is not taken
in any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding twelve days,
which shall be the maximum amount of leave to which an employee may be entitled in any year of service without deduction
of pay. For the purposes of this sub-clause service prior to lst September, 1945, shall be disregarded.

PERIODICAL ADJUSTMENT OF WAGES.

13. Tho wages rates set out in Clause 2 are based upon tho following basic wago ratos, and, pursuant to the provisions of
Section 21 of the Factories and Shops Act 1934, the Board hereby detormines that such rates shall be antomatically adjusted
as prescribed by Clause 14. Provided that the wages of improvers, shall be adjusted proportionately to adjustments of
tho basic wage, such adjustments to be to the nearcst 3d., half or less than half of 3d. to be disregarded.

Basic Wage.

Place. Need« Loading oly Index Number
Basic Wage. Canstant. Basic Wage. Set Assizned.
‘ £ s d. & d. £ s d

Throughout the State . . .- I 65 00 6 0 5 6 0 ~ Melbourne
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ADJUSTMENT OF Basic Wagk.

14. (@) For the purposes of this Determination, the expression * Commonwealth Statistician’s all items’ rotail price index
numbers *’ or any liko expression means the numbers stated to be such index numbers in any documont purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician.

() Until the beginning of the first pay period to commence in February, 1947, the amounts of the Basic Wage shall
be as prescribed in clause 13.

(¢) During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the needs basic wage shall be adjusted by the following mothod, namely. by multiplying
the last published Commonwealth Statistician’s ‘all items’ retail price index numbor by the factor -087 taken to ome place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
rumber reach -5 or more tho basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 19th December, 1946.

By Authority: J. J, GousLey, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE TENNIS STRINGS BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.
In accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to determine the lowest

prices or rate which may be paid to any person or persons or classes of persons em
of making strings for tennis rackets, has made the following Determination, namely :—

1. That as from the Ist January, 1947, the last previous Determination shall be revoked and replaced by this Determination.

2.

ployed in the process, trade, or business

APPRENTICE? OR IMPROVERS.

JUVENILY WORKXERS. Oraxe EMrrovsis.

Wages per Week of 44 Hours.

Wages per Week of 44 Hours.

Wages per Wook of 44 Hours.

Age. Males. Females. Males. ’ Females.
|
!
s d s d. e d. s d. a d,
Under 17 years .. . 35 3 35 3 35 3 35 3 Males .. i 124 6
17 years and under 18 years 47 3 41 6 473 | 416 Females .. . 66 9
18 " ” 19, - 59 3 47 6
19 " " 20 .. 71 O 53 6
20 ., 2, .. 82 6 59 3 Definition of Juvenile

PROPORTION (IX ANY PLACE).
Apprentices,

One apprentice to every three or fraction of three workers receiv-

ing not less than 124z, 6d. per week of 44 hours.
I'mprovers {Males).

Four improvers to each¥male worker receiving not less than

1248, 6d. per week of 44 hours,
Females,

Two improvers to each female worker receiving not less than
66s. 9d. per week of 44 hours,

Workera.

Persons other than appren-
tices or improvers under
18 years of age doing
general work, i.e., all work

except—
(a) picking out or
selecting.
(b) making in the raw
state.

(¢) twisting in the dry
state.

PROPORTION (IN 4ANY PLAGE).
Males.

Six juvenile workers to
each worker receiving not
less than 1244.6d. per week
of 44 hours.

Females.

Three juvenile workers to
each worker receiving not
less than 66s. 0d. per week

of 44 hours.

No. 44.—13415/46.
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OrpiNaRY WEEK3S WORE.

3. Forty-four hours shall constitute an ordinary week’s work which may be worked in five or five and a half days as.
follows :—

On the day on which the half holiday is usnally observed o .. Between 7.15 a.m. and 12 noon.
On all other working days of the week .. - - - .. DBetween 7.15 a.m. and 5.30 pan.
) OVERTIME.
That the following rates shall be paid for all work done :—
4. (¢} Outside the hours fixed in clause 3 . . . .+ Time and a half. Excepting after 12 noon

on the day on which the half-holiday is.
usually observed when the rate shall be
double time.
(6} Within the hours fixed in clause 3 in excess of either— . b
(1) The number of hours fixed[as a day’s work; or Time and a half.
(2) The number of hours fixed as a week’s work J

MEAL INTERVAL,
5. That a meal intervalfof at least half an hour shall be allowed to employees between the hours of 12 noon and 2 p.m,

S)OR0 INTERVAL.
6. Employees shall be allowed 13 minutes smoko each forenoon and afternoon without deduction of pay.

PayMENT FoR Houipavs,

7. All employees shall be entitled to the following holidays without deduction of pay :—New Year’s Day, Butchers’ Picnic
Day, Australin Day, Labour Day, Good Friday, Faster Saturday, Easter Monday, Anzac Day, Meclbourne Cup Day, Christmas
Day, and Boxing Day.

Sreciar RaTes.

8. Double time shall be the rate to be paid for all work done on Sunday, New Year's Day, Butchers’ Picnic Day,
Australia Day, Labour Day, Good Friday, ¥aster Saturday, Easter Monday, Melbourne Cup Day, Christmas Day, and Boxing
Day, but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays, then
the special rate shall be payable only for the day so substituted.

Sick LEavE.

9. (a) Any employee, provided he has had at least three months’ continuous serviee with the same employer, shall lose
his pay for the actual time of such non-attendance unless he produces or forwards within twenty-four hours of the commencement
of such absence evidence satisfactory to his employer that his non-attendance was due to personal accident arising out of and
in the course of his employment or to personal ill-health necessitating such absence.

(b) Provided that an employee shall not be entitled to payment for non-attendance on the ground of personal accident
or ill-health or both for more than forty-four hours of working time in each year of employment.

(¢) Notwithstanding the provisions of sub-clanse (b} hereof, if the full peried of sick leave as prescribed above is not taken
in any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding eighty-eight hours
of working time, which shall be the maximum amount of leave to which an employee may be entitled in any year without
deduction of pay.

For the purposes of this sub-clause service prior to 1Sth May, 1943, shall be disregarded.

ANNUAL LEAVE.
Period of lLeave.

10. (¢) Except as hereinafter provided a period of fourteen consccutive days’ leave shall be allowed annually to an employee
after twelve months’ continuous service (less the period of annual leave) as an employee in any one or more of the occupations to
which this Determination applies.

Seven-day Shift Workers.

(4} In addition to the leave hereinbefore prescribed seven-day shift workers, that is shift workers who are rostered to work
regularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non-working days.

Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a seven-day
shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in sub-clause (a) hereof
increased by half a day for cach month he is continuously engaged as aforesaid.

Annual Leave Eaclusive of Public Holiduys.

(c) Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays prescribed
by clause 7 of this Determination, and if any such heliday falls within an employee’s period of annnal leave and is observed on a
day which in the case of that employee would have been an ordinary working day, there shall be added to that period one working
day for each such holiday falling as aforesaid.

Where a holiday falls as aforesaid and the employee fails without reasonable cause proof whercof shall be upon him to attend
for work on the working day immediately preceding the first day or at his ordinary starting time on the working day immediately
following the last day of the period of his annual leave, he shall not be entitied to be paid for any such holiday.

Broken Leave.
(d) The annual leave shall be given and taken in a continuous period or, if the employee and the employer so agree, in two
separate poriods and not otherwise.
Culeulation of Continuous .Service. .
() For the purposes of this clause service shall be deemed to be continuous notwithstanding—
(i) any interruption or determination of the employment by the employer if such interruption or determination has been
made merely with the intention of avoiding otligations hereunder in respect of leave of absence;
(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by the
employer; or
(iii) any absence with reasonable cause proof whercof shall be upon the employee.

In calculating the period of twelve months’ continuous service any such absenco as aforesaid shall not, except to the extent
of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account in calculating
the period of twelve months’ continuous scrvice. .

In cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to the benefit of
this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such abscnce of his
inability 1o attend for duty and as far as practicable the nature of the iliness injury or cause and the estimated duration of his
absence. A notification given by an employee pursmant to clause ® shall be accepted as o notification under this sub-claus>.
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Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed to break
the continuity of service for the purposes of this clause unless the employer during the absence or within fourteen days of the
termination of the absence notifies the employee in writing that such absence will be regarded as having broken the continuity of
service. :

In cases of individual absenteeism such notice shall be given in writing to the employee concerned, bul in cases of concerted
or collective absenceeism notice may be given to employees by the posting up of a notification in the plant, in the manner in which
general notifications to employees are usually made in that plant and by posting to the union whose members have participated in
such concerted or collective atsenteeism a copy of same not later than the day it is posted up in the piant.

A notice to an individual employce may be given by dclivering same to him personally or by posting it to his last recorded
address, in which case it shall te deemed to have reached him in due course of post.

Calculation of Service.

(f) Service before the lst January, 1946, shall be taken into consideration for the purpose of calculating annual leave, but an
employee shall not be entitled to leave or payment in lieu thereof for any period in respect of which leave or a payment in lieu
thercof has been allowed or made under the clause hereby revoked. Provided however, that in respect of service before the lst
January, 1946, the annual leave shall be allowed at the rate of 3% hours for each completed one month of continuous service and in
respect of service after that date at the rate of 74 hours for cach completed one month of continuous service. Any broken part of
o month served before the lst January. 1946, shall for the purposes of this clause be deemed to be service after the lst January,
1946. The period of annual leave to be allowed under this sub-clause shall be calculated to the nearest day any broken part of a
day in the result not exceeding half a day to be disregarded.

Where the employer is a successor or assignee or transmittce of a business if an employee was in the employment of the
employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect of the period
during which he was in the service of the predecessor shall for the purpose of this clanse be deemed to be in the service of the
employer.

Calculation of Month.

(g) Yor the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which'in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as ending at the end of such subscquent month,

Leave to be Taken.

(k) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clauses
(f) and (m) hercof payment shall not bo made or accepted in lieu of annual leave,

Time of Taking Leave.

() Annual Ieavo shall be given at a time fixed by the employer within a period not exceeding three months from the date
when the right to annual leave acerued and after not less than two weeks’ notice to the employee.

Leave Allowed Before Due Date.

(7) An cmployer may allow annual leave to an employee before the right thereto has accrued due, but where leave is taken
in such a case a further period of annual leave shall not coramence to acerue until after the expiration of the twelve months in
respect of which annual leave had been taken before it acerued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has accrued due and the
employee subsequently leaves or is discharged from tho service of the employer before completing the twelve months’ continuous
service in respect of which the leave was granted the employer may for each one complete month of the gualifying period of twelve
months not served by the employee deduct from whatever remuncration is payable upon the termination of the employment
one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any sums paid for any of
the holidays prescribed by clause 7 @f thiz Determination.

Puyment for Period of Leave.

(%) Each employee before going on leave shall be paid two weeks' wages, except a seven-days’ shift worker who shall be paid
the amount of wage he would have reccived in respect of the ordinary time which he would have worked had he not been on leave
during the relevant periods. For the purposes of this sub-clause and sub-clause (/) hereof, wages shall be at the rate prescribed
by clause 2 of this Determination for the occupation in which the employee was ordinarily employed immediately prior to the
commencement of his leave or the termination of his employment, as the case may be. Payment in the case of employces employed
on piece or bonus work or any other system of payment by results shall be at time rates.

Proportionele Lewve on Dismissal,

(1} If after one month’s continuous service in any qualifying twelve-monthly period an employee lawfully leaves his employment
or his employment is terminated by the employer through no fault of the employee, the employee shall be paid at his ordinary rate
of wage for 3% hours in respect of each completed one month of continuous service before the Ist January, 1946, and for 74 hours
at the same rate in respect of ecach completed month of continuous service after that date, the service in each case being service in
respect of which leave has not been granted hereunder.

Annual Close Down.

m) Where an employer closes down his plant, or a section or scctions thereof, for the purposes of allowing annual leave to
all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply—

(i) He may by giving not less than one mionth’s notice of his intention so to do stand oft for the duration of the close
down all employees in the plant or scction or sections concerned, and allow to those who are not then qualified for
two full weeks’ leave, paid leave on a proportionate basis of onc-sixth of a week’s leave for each comploted month
of continuous service.

(ii) An employee who has then qualified for two full wecks' leave, and has also completed a further month or more of
continuous service shall be allowed his leave, and shall also be paid one-sixth of a week’s wages in respect of each
completed month of continuous service performed since the close of his last twelve-monthly qualifying period.

(iii) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from that
day on which the plant, or section or sections concerned is re-opened for work.

“(iv) Tf in the first year of his service with an employer an employee is allowed proportionate annual leave under paragraph
(7) hereof, and subsequently within such year lawfully leaves his employment or his employment is terminated by
the employer through no fault of the employee, he shall be entitled to the benefit of sub-clause ({) of this clause
subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

Notice oF INTEXTION TO WORK OVERTIME.

11. (@) Tn every case where practicable an employer shall give twenty-four hours’ notice to each employee of his intention
to work such employce overtime. In cach case where such notice has not been given and the cmployec is required to work
overtime, he or she shall receive Two shillings as tea money in addition to any other special payments provided.

() In cvery case where an employee has been notified that he or she is required to work overtime and attends for that
purpose but is not required, he or she shall be paid Two shillings tea money, except where the failure to find employment is
due to the accidental breakdown of necessary mnchinery.
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NoTicE oF TERMINATION OF EMPLOYMENT,

12. That from any time not later than the expiry of the first week’s employment, employment shall be by the week and
shall be terminable forthwith at the expiry of any working weck.

TERMS OF EMPLOYMENT,

13. Where the employer terminates the employment of an employee, for reasons other than misconduct, within two weeks
prior to a day or days on which a holiday or holidays occur, and such employee is re-engaged within a period of two weeks
immediately after such holiday or holidays, the cmployee shall be paid for such holiday or holidays prescribed by this Determination,
provided that such employce has been employed by the employer for a period of at least two months prior to the termination
of employment. !

WATERPROOF CLOTHING.

14. When an employce is called upon to work in a wet department he shall be provided by the employer with a
waterproof apron and waterproof covering for his legs and when using dyes or acids injurious to the skin shall be provided with
rubber gloves. -

PERIODICAL ADJUSTMENT OF WAGES.

15. The wages rates set out in clause 2 aic based mpon the following basic wage rates, and, pursuant to the provisions of
section 21 of the Factories and Shops Act 1934, the Board hereby dotermines that such rates shall be automatically adjusted as
prescribed in clause 16. Provided that the wages of apprentices, improvers, juvenile workers and of females, shall be adjusted
proportionately to adjustments of the basic wage, such adjustments to be to the nearest 3d., half or less than half of 3d. to be
disregarded.

Basic Wage.

Place Needs Loading Total Index Number

g Basfc Wage. Constant. Basie Wage. Set Assigned.
£ s d | s. d. £ s d

Throughout the Stato .. R e 5 0 0 l 6 0 5 6 0 Melbourne

ApJUSTMENT of Basic Wage.

16. (a) For thc purposes of this Determination, the cxpression “ Commonwealth Statistician’s ‘all items’ retail prico
index numbers” or any like oxpression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(6) Until tho beginning of the first pay period to commenee in February, 1947, the amounts of the Basic Wage shall
be as preseribed in clause 13,

{¢) During each future successive period beginning with the first pay period to commence in a Fobruary, a May, an
August, or a November, the amount of tho needs basic wage shall bo adjusted by the following mothod, namely, by multiplying
tho last published Commonwealth Statistician’s ¢‘ all items * rotail price index number by the factor -087 taken to one place of
docimals, the resultant whele number being the amount of the basic wage oxpressed in shillings, but should the decimal number
reach -3 or more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.
Molbourne, 17th Docombor, 1946,

By Authority: J. J. GourLey, Government Printer, Melbourne,



VICTORIA

GOVERNMENT GAZETTE.

Published bp Authority,

[Registered at the General Post Office, Melbourne, for iransmission by post as a newspaper.]

No. 45] THURSDAY, JANUARY 30.

[1947

Factories and Shops Acts.

DETERMINATION OF THE SAUSAGE CASINGS BOARD.
Nore.—This Determination applies to the whole of the State of Viotoria.

N accordance with the provisions of the Factoiies and Shops Acts, the Wages Board appointed to * determine the lowest prices
1 or rates which may be paid to any person or persons or classce of persons employed in the process, trade, or business of
preparing or cleaning casings for sausages or similar products ” bas made the following Determination, namely i~—

1. That as from the beginning of the first pay period to commence on or

after lst December, 1946, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2. WAGES.
—_ Wages per Week
of 44 Hours,
Juvenile Workers.

s d.
14 years of age and under 17 years of age .. .. .. .. .. .. .. .. 45 3
17 M » 5 18 ” . .- .. . .. .. . .. 57 9
18 " » " s, .- . .. .. .. .. .. .. 70 0
19 » »» " 20 » .. . .. . . .. .. .. 82 o0
20 " » » 2, . . .- .. . .- .. - .. 107 9

War Loading] o0
— Weokly Bate. Non:adjuste | 1otAl Weekly
( :ble){u Wage.
Other Employees. s d. s d. s d
Persons employed at Casing Factories .. .. .. .. .. 13¢ 0 4 0 138 ¢
Pullers-off and strippers upon the produce of animals slaughtered for local trade 128 0 3 0 131 o
Wages per Day.
_ Monday to Friday. Baturday.
‘War Loading Tatal Daily ‘War Loading Total Dail
1y Rate. Nog- Bate. - y
Dally Rate aafasiabie). Wage. Dasiy adfusrabio). Wage.
s d. d. e d. s d. d. a d.
Pullers-off and strippers upon the produce
of animals slaughtered for export trade 24 1 9 24 10 13 7 3 13 10

No. 45.-—245/47.
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PROHIBITION OF EMPLOYMENT,
3. The Board determines that no person under the age of 21 years shall bo employed except as a * juvenile worker™ as

d:8z:d by clause 4.
DermNrTION,
4. A juvenile worker-shall mean & person under 21 years of age omployed only in performing one or more of the following

toasn, viz. :—Dry gut work, turning middles and bungs, blowing and tying weasands and bladders, measuring, selocting, salting,
working behind soraping machines, aplitting beef runners.

5. Trues or BEam¥NING AND Exping WORK :—
Men Receiving and Tanking— Time of Time ot
Beginning, Ending.
From Monday to Fridsy inclusive .o . . . o «o 830am. .. 521pm
Saturday . .- .e . . . . .. .. 830am. .. 12 noon.
Persons employed as pullers-off and strippers at Abattoirs or Freezing Works (export trade or
local trade) :—
From Monday to Friday inclusive. . e . .. .o . +o T7.45am. .. 4.85pm
Saturday . . . e .. e .. . . 7.45am. .. 10.55am.
All other employees—
From Monday to Friday inclusive.. . . . .. e «o 730am. .. 4.21 p.m.
Saturday . . . . e . . .. »» 730am. ., 11 am.

Mgear True,
6. (a) Persons employed as pullert-off and strippers at Abattoirs or Froozing Works (export trade or local trade) snall be allowed
meal period of not less than one hour between 12 noon and 1.15 p.m,
(8) Allother employees shall be allowed a meal petiod of not less than 45 minutes between 12 noon and 1 p.m,
(c) The meal periods provided for in sub.clauses (a) and (b} hereof shall not be calculated as time worked,

OVERTIME.
7. All time worked outside the times of begnning and ending work each day shall be paid for at the rate of time and a
** for the first four hours and double time thereafier.

SpeciatL RaTEs.
8. Double time shall be paid for all work done on Sundays, Christmae Day, Boxing Day, New Year's Day, Australia Day,
=t2u Day, Good Fridsy, Easte: Monday, Cup Day, and Butchers’ Pionio Day; but if auy other day be by Act of Parliament
Proolamation substituted for any of the abova.named holidays, the special rate shall only be payable for work done on the
. 80 substituted.
. HoLipavs.
8. (a) All employoes shall be entitled to the ten holidays hereinater mentioned without any deduction from the weekly or
", rate of pay (as the case may be), provided that any such erployee has been employed during any portion of the working
--L, viz. :—Christmas Day, Boxing Day, New Year's Day, Australia Day, Labour Day, Anzac Day, Good Friday, Easter Monday
- Dsy, and Butchers’ Pionio Day.
(6) In the event of an emploiveee being required to work on a public holiday, he shall, except excused by the employer, do so
the rate prescribed or shall not be entitled to payment for such boliday.

TERMS OF ENGAGEMENT,
10. Employment shall be by the week and any employee (other than puilers off and strippers upon the produce of animals
- for the export trade) willing and available to work shall in respect of each week of his employment be paid the full
--., wage fixed by this Determination; provided that such employee not attending for duty shall, except as provided by
. 12 of this Determination, lose his pay for the actual time of such non-attendance ; provided further that this does not
.. with the right of the employer to dismiss an employee at any timo without giving reasons and that such employee shali
- paid up to the time of dismissal only.

ANNDAL LEavE.
Period of Leave.

I1. (@) A period of fourteen consecutive days’ leave shall be allowed annually to an employeo after twolve months’ continuous
-+~ (less the period of annual leave) as an employes in any one or more of the occupations to which this Determination applies.

Seven-day Shift Workers,

(6) In addition to the leave hereinbefore prescribed seven-day shift workers, that is shift workers who are rostered to worlc
" . on Sundays and holidags shall be allowed seven consecutive days’ leave including non-working days.
Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a seven-day
™ worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in sub-clause (a) hereof
-~=z=2 by half a day far each month he is continuously engaged as aforesaid.
Annual Leave Ezclusive of Public Holidays.

(c) Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays prescribed
clause 9 of this Determination, and if any such holiday falls within an employee’s period of annual leave and is observed on a
.. which in the case of that employee would have been an ordinary working day, there shall be added to that period one day for
' such holiday falling as aforesaid.
Where a holiday falls as aforesaid and the employee fails without ressonable cause proof whereof shall be upon him to.
1 for work at his ordinary starting time on the working day immediately following the last day of the period of his annuat
- he shall not be entitled to be paid for any such holiday.
DBroken Leave.

(d) The annual leave shall bo given and taken in a continuous period or, if the employee and the employer 50 agree, in two
periods and not otherwise.
Calculation of Continuous Service.

(¢) For the purposes of this clause service shall be deemed to be continuous notwithstanding—
(i) any interruption or determination of the employment by the employer if such interruption or determination has been
made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;
(i) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by the
employer; or
(iil) any absence with reasonable cause proof whoreof shall be upon the employee.
In cases of personal sickness or accident or absence with reasonable cause the employee to become entitied to the benefit of
sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of his
', to attend for duty and as far as practicable the nature of the illness injury or cause and the estimated duration of his
i A notification given by an employee pursuant to clause 12 shall be accepted as a notification under this sub-clause.
Any absence from work by roason of any cause not being a cause specified in this sub-clause shall not be deemed to break
continuity of service for the purposes of this clause unless the employer during the absence or within fourteen days of the
" " _ of the absence notifies the employee in writing that such absence will be regarded as having broken the continuity of

YICG.
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In cases of individual absenteeism such notice shall be given in writing to the employee concerned, but in cases of concerted
or collective ahsenteeism notice may be given to employees by the posting up of a notification in the plany, in the manner in which
general notifications to employees are usually made in that plant and by posting to the union whose members have participated
in such concerted or collective absentecism a copy of same not later than the day it is posted up in the plant. .

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last recorded
address, in which case it shall be deemed to have reached him in due course of post.

In calculating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the extent
of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into aecount in caleulating
the period of twelve months’ continuous service.

Calculation of Service,

(f) Servico before the date of operation of this Determination shall be taken into consideration for the purpose of calculating
annual leave, but an employce shall not be entitled to leave or payment in lieu thereof for any period in respect of which leave or
a payment in lieu thereof has been allowed or made under the clause hereby revoked. Provided however, that in respect of service
before the 1st January, 1946, the annuel leave shall be allowed at the rate of 3% hours for each completed one month of continuous ,
servioe and in respect of service after that date at the rate of 7} hours for each completed one month of continuous service. Any
broken part of a month served before the 1st January, 1946, shall for the purposes of this clause be deemed to be service after the
lst January, 1946. The period of annual leave to be allowed under this sub-clause shall be calculated to the ncarest day any
broken part of a day in the result not exceeding half a day to be disregarded.

Where the employer is a successor or assignee or transmittee of a businoss if an employee was in the employment of the
employer's predecessor at the time when he became such successor or assignee or transmittee the employee in respect of the period
during which he was in the sorvice of the predecessor shall for the purpose of this clanse be deemed to be in the service of the
employer.

Calculation of Month.

(9) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as rending at the end of such subsequent month.

Leave to be Taken.
(A) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clause
() hereof payment shall not he made or accepted in lien of annual leave.

Time of Taking Leave.

(i) Annual leave shall be given at a time fixed by the employer within a period not exceeding three months from the date
when the right to annual leave accrued and after not less than two weeks’ notice to the employee.

Leave Allowed Before Due Date. .

(j) An employer may zllow annual leave to an employee before the right thereto has acerued due, but where leave is taken
in such a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve months in
respect of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has accrued due and the
employee subsequently leaves or is discharged from the service of the employer before completing the twelve months’ continuous
service in respect of which the leave was granted the employer may for each one complete month of the qualifying period of twelve
months not served by the employee deduct from whatever remuneration is payable upon the termination of the employment
one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any sums paid for any of
the holidays prescribed by clause 9 of this Determination.

Payment for Period of Leave.

(k) Each employee before going on leave shall be paid two weeks' wages, except a seven-days> shift worker who shall be paid
the amount of wage he would have received in respect of the ordinary time which he would have worked had he not been on leave
during the relevant periods. For the purposes of this sub-clause and sub-clause (I) hereof, wages shall be at the rate prescribed
by clause 2 of this Determination for the occupation in which the employee was ordinarily employed immediately prior to the
commencement of his leave or the termination of his employment, as the case may be. Payment in the case of employees employed
on piece or bonus work or any other system of payment by results shall be at time rates.

Proportionate Leave on Dismissal.

() If after one month’s continuous service in any qualifying twelve-monthly poriod an employee Inwfully leaves his employment
or his employment is terminated by the employer through no fault of the employee, the employee shall be paid at his ordinary rate
of wage for 3% hours in respect of each completed one month of continuous service before the st January, 1946, and for 7} hours
ab the same rate in respect of each completed month of continuous service aftor that date, the service in each case being service in
respect of which leave has not been granted hereunder.

Annual Close Down.
(m) Where an employer closes down his plant, or a section or sections thereof, for the purposes of allowing annual leave to
all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply—

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the close
down all employees in the plant or section or sections concerned, and allow to those who are not then qualified for
two full weeks’ leave paid leave, on a proportionate basis of one-sixth of a week’s leave for each completed month
of continuous service.

(i} An employee who has then qualified for two full weeks' leave, and has also completed a further month or more of
continuous service shall be allowed his leave, and shall also be paid one-sixth of a week’s wages in respect of each
comploted month of continuous service performed since the close of his last twelve-monthly qualifying period.

(iii) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from the
day on which the plant, or section or sections concerned is re-opened for work.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under paragraph
(8) hereof, and subsequently within such year lawfully leaves his employment or his employment is terminated by
the employer through no fault of the employee, he shall be entitled to the benefit of sub-clanse (1) of this clause
subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

S1cx LEsvE.

12. (@) Any employee, provided he has had at least three months’ continuous ecmployment with the employer, not
attending for duty shall lose his pay for the actual time of such non-attendauce, unless he produces or forwards within 24
hours of the commencerment of such absence evidence satisfactory to his employer that his non-attendance was due to personal
accident arising out of and in the course of his employment or to personal ill-health necessitating such absence.

Provided that an employee shall not be entitled to payment for non-attendance on the ground of personal accident or personal
ill-health or both for more than six days in each year.

. (6) Notwithstanding tho provisions of sub-clause (@) hereof if the full period of sick leave as prescribed above is not taken in
any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding twelve days, which
shall be the maximum amount of leave to which any employee shall be entitled in any yoar without deduction of pay.

For the purposes of this sub-clause service prior to 8th June. 1943, shall be disregarded.
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" Tea Moxey.

13. Employees required to work overtime for more than one and a half hours on any one day without having been notified
on the preceding day that they would be required so to work shall be paid the amount of two (2) shillings in addition to any
overtime payment to which they may be entitled. .

Fmst Amp Krr.

14. A first aid kit shall be available at all times and be under the care of a responsible person who shall attend to all

cages requiring attention. '
Arrons aNp LEgeiNgs.

15. Aprons and materials for leggings for employees employed in cleaning sheds and abattoirs shall be provided free of
charge by the employer. .

PERIODICAL ADJUSTMENT OF YWAGES.

16. The wages ratos set out in Clause 2 are based upon the following basio wage rates, and, pursuant to the provisions of
Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted
*as prescribed by Clause 17.

Provided that adjustments to the rates for adult daily paid employees and juvenile workers shall be made at the same time
as follows :—
(@) The wages por day payable to adult daily paid employees shall be incrensed or decreased by an amount of 2d. for
every ls. increase or decrease respectively in the basic wage.
(6) The wages of juvenile workers shall be adjusted proportionately to adjustments of the basic wage, such adjustments
to be to the nearest 3d., half or less than half of 3d. to be disregarded, and to be made upon the rates preseribsd
in the Determination which came into force on the lst December, 1939.

Basic Wage.

Place. Needs Loading “Total Index Number
. Basic Wage. Constant. Basic Wage. Set Assigned.
£ s d. s d. £ s d
Throughout the State .. . . 5 0 0 - 6 0 5 6 0 Melbourne

ADJUSTMENT OF Basio WaGE.

17. () For the purposes of this Determination, tho oxprossion  Commonweslth Statistician’s ‘ all items’ retail price index
numbers >’ or any liko expression means the numbers stated to be such index pumbers in any document purporting, and .not
proved to be wrongly so purporting, to bo printed by the Commonwoalth Government Printer or to be signed by or on behalf
of the Commonweslth Statistician.

() Until the begiuning of the first pay poriod to commence in February, 1947, the amounts of the Basic Wage shall
be as preseribed in clause 16.

(¢) During cach future succossive poriod beginning with the first pay periodjto commence in a February, a May, an
August, or a November, tho amount of the noeds basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s ‘all items > retail price index number by the factor -087 taken to one place of
decimals, the resultant whole number being the amount of the basic wage oxpressed in shillings, but should the decimal
numbor reach '5 or more the basic wage shall be taken to tho next higher shilling.

P. A. RANDLES, J.P., Chairmang

J. V. WILLOX, Secrotary.
Melbourne, 17tk December, 1946.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE SOFTGOODS—WHOLESALE—BOARD.

NoTe.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to “detcrmine the lowest prices
I or rates which may be paid to any persons employed selling softgoods in wholesale warehouses”. has made the following
Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after st December 1946, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2.
Apprentices or Improvers. Other Employees,
Wages per Week of 42§ Hours,
Commencing Age, Wages per Week of 42} Hours.
Expcricnce. Under 0 17 18 10 20 8. d.
\,(‘]a(:_& years. years. years, vears. vears, Males.
¢ Senior salesman, i.e., a person in immediate control of
two or more employees one of whom shall be 21 years
Males. s At sod| s df s d| s d} s d of age or over, notwithstanding such scnior salesman
Istyear .. [ 20 0120 026 9330 6|39 352 9 may be under the orders of a superior who does not
2nd ,, .. 126 930 632 6746 0|59 3 . devote his whole time to the management of the
3rd ., .. 132 6|39 3|49 6150 3 department .. . .. .. . 135 0
4th ,, .. |43 0|56 3|69 6 . Salesmen and all employees assisting in sales—
5th ,, .. |66 G]860 6 . . .. . 21 years of age .. .. .. .. 90 3
6th ,, .. |69 6 .. . . .. o 22 years of age .. .. .. .. | 107 8
23 years of age and ove . N 1124 0
Femalcs. .
lst year .. [ 20 0|20 022 9(26 9{32 6|39 3 Females.
2nd*,, .. |22 9124 6|27 9|32 6{43 0 o
3rd ,, .. [26 930 6|36 643 0 .- Fomales employed in Millinery, Mantles, Corsets, Under-
#h ,, .. [32 6136 6|43 0 . clothing, Hosiery, Haberdashery, Ribbon, Glove, or
5th ,, .. [3% 3|46 9 .. .. Lace Departments—
6th ,, .. |46 ¢ .. . .. Senior saleswoman, i.e., a person in immediate
control of two or moro employees at least one of
whom is 21 years of age or over, notwithstanding
that such senior saleswoman may be under the
PROPORTION (IN ANY PLAGE). orders of a superior who does not devote his or
her whole time to the management of the depart-
Apprentices. ment . . . . o] 1809
One apprentice to three or fraction of three workers Other saleswomen—
receiving not less than the minimum wage. 21 years of age .. .. .. . 32 9
22 years of age .s .. . 59 3
Improvers. 23 years of age and over .. .. 69 6
One improver to cach worker receiving not less than the | Females employed in any other Departments—
prescribed rate for 21 years of age. -Senior saleswoman, i.e., a person in immediate
control of two or more employees at lcast onc of
whom is 21 years of age or gver, notwithstanding
that such senior saleswoman may be under the
orders of a superior who does not devote his or
her whole time to the management of the depart-
ment . o . . .. | 135 0
Other saleswomen—
21 yoars of age .. .. .. .. 90 3
22 years of age .. - . .| 107 6
23 years of age and over .. .. o124 0
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Hours oF EMPLOYMENT.
3. The hours to be worked in any one week shall be 421,

The normal daily periods of work shall not commence before 8.30 a.m., and shall finish not later than 5.30 p.m.. Monday
to Friday, and 12.30 p.m. on Saturday.
OVERTIME.

4. All work done outside the said normal periods, and ail work done in excess of 42} hours per week within the said
normal periods, shall be overtime, and shall be paid for at the rate of time and a half,

MEeAL INTERVAL.

5. From Monday till Friday, both days inclusive, all employees shall be allowed a daily luncheon interval from 1 p.r.
to .45 p.m.
MEeAL MoNEY.

6. Any employee required to work after 6.30 p.m. shall be paid not less than 3s. meal moncy in addition to the overtime
rates as prescribed for in this Determination.

TERMINATION OF EMPLOYMENT.

7. Except where the conduct of an employee justifics instant dismissal, seven days’ notice of termination of employwent
chall be given by either employer or employec, or one week’s wages shall be paid or forfeited in lieu thereof. This provision
shall only apply in the case of an employee who has been employed continuously for three months or moro.

‘NoTIcE oF INTENTION TO RatioN.

8. Where an employer owing to slackness of trade desires to ration his employecs, he shall give at least one clear working
day’s notice to each employee of his intention to ration such employee.

AXNUAL HOLIDAYS.

9. Any employee who has been in the service of the same employer for a period of not less than twelve months shall be
granted holidays on full pay for a period of twelve consccutive working days in each year (exclusive of the holidays specified in
clause 11), and such holidays shall be given within three months of completion of each twelve months’ service. Should the
services of an employee who has had not less than nine months’ continuous service be terminated before the expiration of twelve
months’ service he shall bo entitled to pro rate holidays on full pay; but should an cmployee be dismissed at any time for
misconduct before the expiration of any period of twelve months of such employment, he shall not be entitled to,any annual leave
or any pro rata payment in lieu thereof. Fourteen days’ notice shall be given by the employer to the employce before the latter
commences his annual holidays aforesaid.

Siex Pav.

10.—(«) Any employee not attending for duty who has had not less than twelve months’ continuous service with the same
employer shall lose his or her pay for the actual time lost unless such employee produces or forwards within 24 hours of the
commencement of such absence evidence satisfactory to the employer that his or her non-attendance was duc to personal ill health
or accident nocessitating such absence, but such erployee shall not be entitled to payment for non-attendance on the grounds of
personal ill health or accident for more than six days in any one calendar year.

(b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed is not taken in any
year, such portion as is not taken shall be cumulative from year to year up to a period noi exeeeding cightcen days, which shalt
be the maximum amount of leave to which an employce may be entitled in any year without deduction of pay.

For the purposes of this sub-clauso servicoe prior to 22nd April, 1946, shall be disrcgarded.

SrECIAL RATES FOR SUNDAYS AND HOLIDAYS.
11. The special rates for all work done on Sundays or the undermentioned public holidays shall be—

Sunday . .. .. .. .. P .. .. .+ Double time.
New Year’s Day, Australia Day, Good Friday, Easter Satwday, laster Monday, l.abour Da;
King’s Birthday, Christmas Day, and Boxing Day . . .. Double time.
But if by Act of Parliament or Proclamation any other day be substituted for any of the above-named holidays, the special rate
shall be payable only for work dono on the day so substituted.

>

UNIFORMS.

12, Whero any employee is required to wear any special uniform, dress, frock, overall, or dustcoal, such garment or
garments shall be supplied by the employer and laundered free of cost to the employse. The garment or garments shall remain
the property of the employer.

REest PERIOD,

13. A rest period of 10 minutes, at a time to be mutually arranged, shall be allowed employees during each morning.

REFERENCE.

14. An employee, on severing his or her connexion with an cmployer, shall be entitled to and shall receive from such
employer a reference in writing, stating his or her period of service and qualifications. This provision shall apply only in the
cage of an employee who has been employed continuously for nine menths or more.

TIME AND WAGES RECORDSs.

15. An employer shall keep time and wages records showing the name of each employce, tho hours worled cach week
by, and the wages and overtime paid to each employece.

. A, RANDLES, J.0., Chairman,

J. V. WILLOX, Sccretary.
Melbourne, 23rd Decomber, 1946.

By Authority: J. J. Qouxrcy, Government Frinter, Melluvuine,
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Factories and Shops Acta,

DETERMINATION OF THE SHOPS BOARD No. 2 (BOOT REPAIRERS).

Note.—This Dutermination applies to the whole of the State of Victoria.
N accordance with the provisions of the Factories and Shops Acts, tho Wages Board which now has the power to determine the
I lowest prices or rates which may be paid to any person employed—
(a) in the process, trade, business, or occupation of a boot repairer ;
() in a boot repair shop selling grindery or other goods usually sold in such shops,
has made the following Determination, namely :—

1. That as fiom the beginning of the first pay period to commence on or after the 1st December, 1948, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2. APPBENT.IOES OR IMPROVERS,

Males, Females (see clause 4).
Wagea per Week of 44 Hours, ‘Wages per Week of 47 Hours.
Commencing Age.
s d.
- Under 16 years of age .. . .. .. 3 0
"',‘?," 16 17 y.,,.‘,s, or | 16 and under 17 years of age . - .. 39 3
years, | YOAT™ | Years. |“over. | 17 and under 18 years of age . .. 43 3
. 18 and under 19 years of age . . 47 6
s d. a8 d s d. s. d. | 19 and under 20 years of age . . .. 83 0
1st year .. .. .. |27 3|3 3136 3|43 6 | 20and under 21 years of age .. . .. 866 9
2nd year . .. .. 13 3[43 643 6|49 6
3rd year—
1st 6 months .. .. (43 6(49 649 6|70 O I'ROPORTION (BY ANY EMPLOYER).
2nd 6 months . .. 143 6149 649 6|80 6
4th year— Apprentices.
1st 6 months . .. 149 6|60 6170 0 Mini- One female apprentice to every three or fraction of three
2nd 6 months . .. |49 660 6|80 6| mum | female adult workers receiving not less than the minimum wage.
wn.ge
5th year— Improvers.
1st 6 months .. .. 160 670 0O Minimum Two female improvers to every female adult worker receiving
2nd 6 months .. .. |60 6180 6 wage not lesa than the rate fixed for age 23.
6th year—
1st 6 months . o700 Minimum
2nd 6 months .. .. |80 6 wage
Thereafter .. . .. { Mini-
mum T
wage
PROPORTION (IN ANY PLACE).
Apprentices.
One apprentice to every three or fraction of three workers
receiving not less than 127s. per week of 44 hours.
Improvers.
One improver to every four workers receiving not less than
127s. per week of 44 hours,
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-

3. OTHER EMPLOYEES.
Wages per Week of 44 Hoars
Wages per Week of 47 Hours. ' L
ages per Week of ours. - Ad{i“:ble :n% 1:;: v-v[:eﬁy
N on-

g adfustadle). | Wage-

Females (see Clause 4). Males. t
s d. s d. a d. s d
21 years of age . . . .. 65 3 | Males . o L1240 30 127 0

22 years of age e . . .. 68 0
23 years of age or over .. . .. 133 i
f

SpECTAL PaYvMENTS.

4. (@) In addition to the rates prescribed in clauses 2 and 3 hereof, any female employee required to do machining and/or
solutioning of uppers; ecyeletting; lacing; socking: pomming; attaching ornaments, buttons or buckles; cleaning ; spraying ;
branding ; sizing : solutioning and covering wood heels ; skiving or trimming the insides and outsides of uppers (including cut-outs),

g ; sizing s g g & g P
shall be paid an additional 7% per cent.

(6) Any female employee regnited to do repairs not speeified in sub-clanse (a) hereof shall be paid male adult rates for the
time so occupied.

Times oF Beaiyxine aNp Expixe WoRK.

5. (a) For Males— Time of Beginning. Time of Ernding.
On Saturday .. .. . . . . .. 8 am. .« 1230 pm
On each of the other working days of the week . e . 8 a.m. .. 6 p.m.

{6} For Females—

On Saturday .. o . . e - 8 a.m. e 1 p.m.

On the usual late trading night .. . . .. . 8 a.m. Q9 p.m.

On all the other working days of the week .. . .. .. 8 a.m. . 6 p.m.
OVERTIME.

6. The following rates shall be paid for all work done :—
(a)} By Males— .
Outgide the times of beginning and ending work ..

. . . .. Double time.
Within the times of beginning and ending work, in excess of 44 hours in any week .. .. Time and a quarter.
(b) By Females—
Outside the times of beginning and ending work .. ‘e .. o . o Ly
Within the times of beginning and ending work, in excess of 47 hours in any week .. . }Tune and & quarter.

PayMENT FoR HoLIDAYS.

7. All employces shall be entitled to the following holidays without deduction of pay:—New Year’s Day, Australia Day
Trade Picnic Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day, Labour Day, Melbourne Cup Day, Christmas Day, and
Boxing Day.

SpECIAL RATES.

8. Double time shall be the rate for all work done on New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter
Monday, Labour Day, Melbourne Cup Day, Christmas Day. or Boxing Day ; but if any other day be by Act of Parliament or
Proclamation substituted for any of the above-named holidays, the special rate shall only be payable for work done on the day so
substituted. .

Provided that outside the Metropolitan District another holiday may be substituted for Melbourne Cup Day in clauses 7 and 8.

Mean [NTERvVALS.
9. (8) Males—

(i) In places where work is done on Saturdays—

A lunch poriod of not less than three-quartors of an hour shall be allowed on ench working day except Saturday.
(ii) In places where work is not done on Saturdays—

A lunch period of not less than half an hour shall be allowed on each working day.

() Females—

All female employees shall be allowed the following meal intervals with permission to leave the shop for the whole of
such interval, viz. :—From Monday to Friday one hour for lunch, and, in addition on the usual late shopping night, three-
quarters of an hour for tea.

NoTe.—Section 117 (3) of the Faclories and Shops Act 1928 (No. 3677) provides that no person shall be employed in any shop
more than five hours without an interval for a meal.

PayMENT oF WAGES.
10. (z) Wages shall be paid in the omployers time either on Thursday or Friday in each week oxcept when holidays intervene.
(b) Not more than-two days pay shall be kept in hand by the employer. R

(¢) Any employee whose services have been terminated by tho employer before the uswal time of payment shall be paid
all moneys due to him within 30 minutes of such termination.

Tea MoxEey,

11. An employee who is required to work overtimo for more than one and one-half hours on any day without having been
notified on the previous day that he will be so required to work shall, as the cmployer shall decide— i

(@) either be supplied by the employor with the first or only meal for which he is unable to rcturn to his home, or
(b) failing his being so supplied with such meal be paid 2s. for such first or only meal, and

(¢) be paid 1s. 3d. for each subscquent meal.
Provided that an employee shall be deemed to be unable to return to his home if he does not live at a place
within a reasenable distance of the workshop and having reasonably easy means of access between such workshop
and such place.

(d) Tf the employee, having beon notified as aforesaid, provides for himself 2 meal but is not required to work overtime
he shall be paid 2s. for such meal.
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ANNUAL LEAVE.

12. (@) A period of two wecks shall be allowed annually on full pay to all employees on completion of twelve months’
continuous service (loss the period of annual leave).

(6) Annual leave may be granted in two breaks of not less than one week each and shall be given at a time fixed by the
employer within o period not exceeding three months from the date when the right to annual lenve had acerued and after prior
notice of not less than one week is given to the employee.

(¢) An employer may allow annual leave to an employee before the right thereto has accrued, but where leave is taken in such
a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve months in respect to which
annual leave had been taken before it had acorued.

(d) If after onc month’s continuous service of any qualifying twelve-monthly period an employee leaves his employment or his
employment is terminated by the employer the employee shall be paid one-twelfth of his two week's wage for each completed
month's continuous service.

(¢) Each employee before going on annual leave shall be paid his or her wages to cover such leave immediately prior to the
commencement of such leave. .

(f) The annual leave shall be allowed and shall be taken; payment shall not be made or aceepted in leu of annual leave.

(9) Notwithstanding anything herein provided, an employer may, subject to giving notice as required herein, allow an employee
who has had less than twelve months’ continuous service annual leave, and in such a case. shall pay the employee one-twelfth of his
or her two week’s wage prior to the commencement of such annual leave in respect of cach completed month’s service.

(k) Service shall be deemed to be continuous notwithstanding :—

(1) An interruption or determination of the employment by the eraployer if such interruption or determination has been
made merely with the intention of avoiding obligations in respect of annual leave.

(2) Any absence from work on account of sickness or accident, or military service to the extent of 21 days in any twelve
months, shall be deemed to be part of continuous service,

(#) The annual leave shall be exclusive of any of the public holidays as prescribed in clause 7 of this Determination, and if
such holidays fall within the period of annual leave there shall be added to the period of annual leave one day for each of such
holidays on full pay, and the extra day or days shall be the first working day or days following on the period of annual leave.

(4) For the purposes of this clause service prior to lst January, 1946, shall be disregarded.

PERTODICAL ADJUSTMENT OF WaqEes.

13. The wages rate for males set out in clause 3 is based upon the following basic wage rates, and, pursuant to the
provisions of Section 21 of the Fuctories and Shops Act 1934, the Board heroby determines that such rates shall be automatically
adjusted as prescribed by Clause 14. The wages of apprentices and improvers and all females shall be adjusted proportionately
to adjustments of the basic wage, such adjustments to be to the nearest Sd.. half or less than half of 3d. to be disregarded.

Basic Wage.

Place. Needs Loadinz Total Index Number
Bagle Wage. Constant. Basic Wage. Set Assigned.
£ s d. s d. £ s d.
Througheut the State . .. .. . 5 0 0 6 0 o6 Melbgurne

ADJUSTMENT OF Basic WAaGE.

14. (a) For the purposes of this Determination, the expression  Commonwealth Statistician’s ¢ all items’ retail price index
numbers 7 or any like cxpression moans the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting,to be printed by the Commonwealth Government Printer or to be signcd by or on behalf
of the Commonwealth Statistician.

(h) Until the beginning of the first pay period to commence in February, 1947, the amounts of the Basic Wage shall
be as prescribed in clause 13.

(¢} During cach future successive poriod beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the needs basic wage shall bo adjusted by tho following method, namely, by multiplying
the last publishod Commonwealth Statistician’s ‘all items’ retail prico index number by the factor -087 takcn to one place
of decimals, the resultant wholo number being the amount of the basic wage expressod in shillings. but should the decimal
namber reach +5 or more the basic wage shall be taken to the next higher shilling.

P. A, RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.

Melbourne, 23rd December, 1046.

By Authority: J. J. GourLEY, Government Printer, Melbourne, .
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Factories and Shops Acts,

DETERMINATION OF THE LIFT BOARD.

Nore.—This Detormination applies to the whole of the State of Victoria.
IN accordance with the provisions of tho Factories and Shops Acts, the Wages Board appointed to * determine the lowest prices
or rates which may be paid to any person or persons or classes of persons employed in the process, trade, business, or
occupation of & lift attendant ™ has made the following Determination, namely i—

1. That as from the beginning of the first pay period to commence on or after the 1st December, 1946, the last previcus
Determiuation of this Board shall be revoked and replaced by this Determination.

2. ) EMPLOYBES.
Weekly
Wage,
s d. Note.
Lift attendants (male or female) .. .- .. 117 0 The Board has determined that no apprentices shall be taken
to the trade. ,

TERMs OF EMPLOYMENT.

3. Employees (other than casuals) ready, willing and available for work, shall bo paid tho weekly wago fixed itrespective
of the number of hours worked not exoeeding 44 houra per weok.

WaeEs 10 BE Parp ¥ FurL
4. An employer shall not make any deduction from wages faor meals supplied to lift attendants in hotels, coffee palaces,
clubs, restaurants, or hospitala.
Truzs or BEGINNING 4ND ENDIRG WORK.

. 5. Time of beginning and ending work for lift attendants, othor than those who are employed in lifts in hotels, clubs, coffes
palaces, restaurants, or hospitals—

Time of Time of
(i) On the day on which the half holiday is observed locally i e .. B am, . 1l p.m.
{ii) on the other working days of the. week FR U .. 8 am, . 6.15 p.m.

OVEBRTIME.
6. The following rates shall be paid :-— .
(1} Lift attendants who are employed in lifts in hotols, clubs, coffee palaces, restaurants, or hospitals— .

(a) For all work done in excess of ten hours on any ome day .. . Sy dah
(b) For all work done in excess of 44 hours in any week .. } ime and & half.
{2) All other lift attendants—
(a} Outsido the hours fixed ns the times of beginning and ending work . " Y d 5 balf.
. (5) Within the hours fixed as the times of beginning and ending work iu excess of 44 hours in any Week} 1 and s hall.

CASUAL ATTENDANTS.

7. Castal attendants, i.e., persons who are employed during any weok for not more than one-half the maximum number of
‘ours fixed in this Determination as a week’s work, shall ba paid as follows—

Per hour.

Persons employed in lifts in retail shops, hotels, clubs, coffee palaces, restauraats and hoapitals .. 38 6‘:1.
All other persons—

{s) Within the times of beginning and ending work Y. - . . .. 3a 6d.

(b) Outside the, times of bemmmg an,d ending work .- - - “ .. 4s, 6d.

No. 48.—250/47.
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SPECLAL RaTES yoR Suxpays axp Poauio HoLipays,

8. Lift attendants (including casuals} omployed in hotels, clubs, coffes DPalacoes, restaurants, or bospitals shall be paid at the
mto of time and a half for work dons on New Years Day, Australia Day, Good Friday, Easter Monday, Labour Day, Christmas
Day, and Boxing Day; and all other lift attendants (including casuals) shall be paid doubls time for work done on Sundays,
Now Year's Day, Australia Day ,Good Friday, Easter Saturday, Easter Manda; » Labour Day, Anzae Day, KingsBirthday, Melbourne
Cup Day (within the Metropolitan Distriet as defined in the Factories and Shops Acts and the Order in Council thereunder),
Christmas Day, and Boxing Day; but if any other day be by Act of Parliament or Proclamation substituted for any of the
above-named bolidays, the spocial rato shall be payable only for the day so substituted.

TERMINATION oF Exrrovmexr.

9. One weok’s notice of termination of employment shall be given by either employer or employee, or one week’s pay shall
be paid or forfeited, as the case may be, in lieu thereof.

Provided that an employer may dismiss an employee without notice for malingering, inefficiency, negloct of duty, or misconduct,
and in such oases wagos will be paid up to the time of dismissal only.

RatioNve or Ewrrovezs.

10. Where an employer desires to tation his employees he shall give at least three days’ notice to each omployee of his
intention to ration suoh employes,

SioR Lxave.

11, (a) Lift attendants continuously employed who are necessarily absent on account of sicknesg shall be allowed six days’ sick
leave each yesr on full Pay, providing satisfactory evidence is produced to the management or employer within 24 hours of the
usual hour for commencing work.

(b) If the full period of sick leave as Prescribed in sub.clause {a) hereof is not taken in 80y year, such portion as is not taken shall
be cumulative from year to year up to a period not exceeding eighteen days, which shall be the maximum amount of leave to which an
employeo shall be entitled in any year without deduotion of pay.

For the purposes of this sub-clause servioe prior to the 17th Decomber, 1943, shall be disregarded.

AnNvar Howrrpavs.

12. The annual holidays¥for employees covered by the Determination shall be in acoordance with the provisions, as may be
amended from time to time, of the Faciories and Shops (Annual Holidays) Act 1946.

Urrorms.
13. Where an employee is required by the employer to wear a uniform, such uniform shall be supplied by the employer.
Mzir, Houz,
4. (a) Employees in hotels, clubs, coffoe palaces, restaurants, or hospitals shall be allowed meal intervals as follows :—
(i} Day shift smployses (i.e. persons employed up to 3 p.m.) ‘e -+ Not more nor less than one hour
between 11 a.m. and 3 p.m,
(i) Afternoon shift employeea (i.e. persons employed after 3 pm.) .. -+ Not more nor less than one hour
between & p.m. and g p.m.

{b) Other employeces . . . . . - -+ Not more nor less than one hour
betwoen 11.45 a.m. and 2.15 p.m.
and not more nor legs than
three-quarters of an hour between
5 pm. and 7.15 p-m,

Mzar Money.

15, Any employes (other than one employed in a hotel, olub, coffss palace, restaurant, or hospital) required to work beyond
one hour after the usual finishing hour of work as presoribed in oclause § (ii) or before the usual commencing hour of work ag
preacribed in olause 5 (ii} shall be paid not less than two shillings and sixpence meal money in addition to the overtime rateg
as prescribed for in this Determination,

17. The work of each day shall be continuous with the customary breaks for meals and rost periods as presoribed in clauses
14 and l6.
ParuenT yor Hourpays.

18. All employess (other than those employed in hotels, clubs, coffee palaces, restaurants, and hospitals) not being paid
caaual rates shall be entitled to the following holidays without deduction of pay :—New Year's Day, Australia Day, Good Friday,
Easter Saturday, Easter Monday, Labour Day, Anzac Day, King’s Birthday, Melbourne Cap Day (within tho Metropolitan
District as defined in the Factories and Shops Acts and the Order in Council thereunder), Christmas Day, and Boxing Day,

PAYMENT 0¥ Wagrs.
1. All payments of wages shall be made not later than the hour of oeasing work on Thursday of oach week.
SEATING FOR ATTENDANT.
20. A suitable seat shall bs provided in each passenger lift for the use of the attendant.
Raipurors.

21. Radiators shall be installed in al] passenger lifts,

. ACCOMMODATION AND Caaxaen Rooms.
22. Accommeodation shall_be provided to enable employees to changeXclothes and to keep personal effects.

Riear or ExTay or Umiox OrroLL.

23. A duly accredited representative of the Fedorated Lift Attendants’ Union shall have the right to enter the establishment
of any employer to which this Determination applies on one day per calendar month for a time not exceeding ten minutes,
providing that such official is not interfering with the employee’s work or offensive in his methods. :

Trum axp Waezs Boox.

24. A time and wages book shall be kept by each employes showing times of attendance and amount of Wages reccived.
8uch book shall be open for inspection by the Secretary of the Federated Lift Attendants’ Union during the usual working hours,

' P. A, RANDLES, J.P., Chairman.

J. V. WILLOX, Secrctary.
Melbourne, 7th January 1947,

By Authority: J. J. GoURLEY, Government Printer, Melbourne.
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Factories and Shops Acts,

DETERMINATION OF

THE FLOCK BOARD..

Notg.—(a) This Determination applies to the whole of the State of Victoria.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board which now has the power to determine the

lowest prices or rates which may be paid to any persons employed—

(a) in the p , trade, or b
(1) making flock, mun, e]t or wa.ddm
(ii) cleamng voo] t.mg, blowing, or aumhr machines where such work is not subject to the Determination
of any Wages heretofore sppomted
() in connexion with any p , trade, or b set out in paragraph (a)—

(i) a8 a storeman, packer, or sorter ;
(ii) in asaisting a storeman, packer, or sorter ;

(iii) as an assembler, collector, or checker of goods in course of receipt or despatch—

tas made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the lst December, 1946, the last prevzm
be revoked and replaced by this Determination.

Determination of this Board shall

2.
IMPROVERS, Orexe Exrioymys.
Wages per Week of 44 Hours. Wages per Woeek of 44 Houm,
Age. Males. Females. —_—
8. d. s. d.
"Under 16 yam .. . 28 9 25 9 Marxs s d.
le years .. . 36 6 28 9 Persons employed in the cotton wool blewhmg .
" .. . 49 0 33 6 department . .. 127 0
18 " .. .. . 54 3 40 3 Woollen pickers .. .. e . 124 0
19 . . .. 71 3 48 3 Feeders of — -
20 . . .. 80 6 64 6 Rag machines .o . . . 122 0 .,
. Other machines .. .. . . 122 0
- Rippers . . .. 122 ¢
Persons operating lmllmg machme, hn.rdeuing
machine, or tentermg machine . - 122 ¢
Persons operating other machines .. ‘122 0
PROPORTION (IN ANY PLAOE). Assistant to persons operating milling machlne,
hardening machine, or tentering machine . 120 0
Improvers. Assistant to persons upemtmg other machines 120 0
One improver to every worker receiving not less than the Cotton pickers .. . . .. 119 0
wminimum wage. Ali others .. 118 0
Leading hands, if in cha.rge of four or mom workers | Bs. & woek
Note.—For the purpose of calculating the proportion of improvers extra
to workers receiving not less than the minimum wage only one FEMALES,
working employer in any establishment covered by this Determina- | Feeders of rag machines 84 9
tion shall be classed as a worker receiving not less than the | Feeders of machines other tha,n rag machines 73 9
minimum wage and no such working employer or any person Rippers .- .. 70 g
employed in connexion with any establishment covered by this | Woollen pmkem .. ‘. .. .. 750
Determination shall be regarded as a worker receiving not less than | Cotton pickers . .. 70 9
:the minimum wage unless such person is usually employed in the | Weighers and Wrapperﬂ of cotton wool . 70 9,
establishment for 44 hours each week on work covered by thia | All others . 70 9
Determination or in supervising work covered by this Determination. | Leading hands, if in charge of four or more workers 58. 8 week
ct extra

No. 49.—251/47.

NorE.—The Board has determined that no apprentice shall be taken in the trade.
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SHtrr WoRE.
3. (a) By mutual agreement between the employer and employees, shifts may be worked between 11 p.m. on Sunday and
midnight on the following Saturdsay.
(b) A shift worker employed on an afternoon shift or on a night shift shall, for work done during the ordinary hours of any

s\;;l} shift, be paid ordinary rates plus an additional 7} per cent. for an afternoon shift, or an additional 10 per cent. for a night.
shift.

(c) Shift workers shall not be required to work in excess of 56 hours in any one week.

TiME oF BeGiNNING AND Expine WORK.
4. For workers other than shift workers :—

‘Time of Time of

oning. Ending.
On Saturday . . . .. 7.30 a.m. P 11.30 a.m,
On the other working days of the week .. . 7.30 a.m, .. 5.30 p.m.

Orpinary Hours ForR A WnEK's WORK.

5. (a) The ordinary hours for a week’s work shall be 44 except in the case of any week in which any of the holidays specified
in clause 16 occur.

{6) In any such week the ordinary hours of work shall be reduced by the number of hours regarded as an ordinary day’s work for
any day on which any of the said holidays ocour. .
OVERTIME,

6. The following rates shall be paid for all work done :—
(s) By Shift Workers—

(i) In excess of 8 hours per shift during weeks in which six shifts arc worked - Th&i g&‘: L‘;xre!? l,fog?:
(i) In :iiis:dof 8 hours 48 minutes per shift during weeks in which less than six shifts.are r e 06 g0 ble-

- time.
“%.. ..+ () By Other Workers— .. - . . L.
L (i), Ontside the times of beginning and ending work prescribed on clause 4 herein in any} Time and a half for
day the first three hours

and thereafter double-
(ii) Within such times of beginning and ending work in excess of the hours prescribed as an time.
ordinary week’s work in clause 5.

PROHIBITION OF EMPLOYMENT.
7. No person under the age of eighteon years shall be engaged in the operation of feeding a rag machine,

Rest PERIODS.

8. A rest period of ten minutes in the forenoon and ten minutes in the afternoon shall be given all fem o workers withous.
any deduction from wages. . T .

MpaL BREAE.

9. Where three shifts are worked an employee shall not be required to work more than four and a half hours without being:
permitted a break of twenty minutes which shall be regarded and paid for as time worked.

. MEeaL MonEy.
“a - 10, Any employee tequired to work overtime for a period in excess o one hour after the time fixed in clause 4 for ending"
work shall be allowed 2s. 6d. mecal money in addition to overtime rates as préscribed for in this Determination unless notified 2¢
hours previously of the intention to work overtime.  If having been notified accordingly. the employee's services are not required he shall:
be paid the 2s. 6d. meal money as provided for herein.

TeRMS OF ENGAGEMENT
11. (8) Employees are to be engaged as weekly or casunl employees. A weekly employee is one engaged by the week and

paid by the week, and whose engagoment shall be terminable by one week's notice on either side. such notice not to be continued-
from week to week. .

(b) After one full week’s work, such notice may be given to & weekly employee at any time .but an employer may pay one-
week's wages in lieu of notice.

{c) Casual employees shall be guaranteed not less thun two hours’ engagemont every start.

(@) A weekly employee to be entitled to the weckly wage shall be available, ready, and willing to perform his ot hor usualf
work during the days and hours usually worked by such class of omplogee, and miy bs summarily dismissed for dishonesty, misconduet,
neglect of duty, or for absenco from work without reasonable cause, and in th: event of such dismissa Ithe employeo shall be paid.
only for the time actually worked.

(e) Where an employer i3 not observing the provisions of tho Wages Boawed Datormination and declines to observe such provisions,
or where an employer or his repr tative i3 insulting or uses abuiive language to an ewmployes, or whore an employer or his-
ropresentative acts violently towards an employee, or threatens violence to an employee, then the employee shall be uander no obligation
to give a week's notioe of termination of employment, but may leave his employment instantly.

(f) An employer shall have the right to deduct payment for any day the employee cannot be usefully employed because of:

any strike, or through any breakdown of machinery, or any other stoppage of work by any cause for which the employer cannot-
reasonably be held responsible.

Casuar WoRBK.
12. Casual work, i.e., work for less than two weeks, shall be paid for at the rate of time and a quarter.

SioE Pav.

13. Any weekly employee not attending for duty shall lose his or her pay for the actual time lost unless such employee has had:
not less than three months’ service and he or she produces or forwards satisfactory evidence to the employer that his or her-
non-attendance was due to personal ill health or accident necessitating such absence, bnt such employee shall not be entitied to-
payment for non-attendance on the grounds of personat ill kealth or accident for more than forty-four hours of working time in eachr

T.

yor (6) Notwithstanding the provisions of sub-clause () hereof if the full period of sick leave as prescribed is not taken in any-
year, such portion as is not taken shall be cumulstive from year to year up to a poriod not exceeding oighty-eight hours of
working time, which shall be the maximum amount of leave to which an employee shall be entitled in any year without deduction
of pay.

AxNNUAL HoriDaY,

14. Tho annual holiday shall be as prescribed by the provisions of the Faclories and Shops (Annval Holidays) Act 1946, and
any smendments which may be made thereto from time to time.
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Hovripays,

15. (@) An_employeo shall be entitled to be absent from his employment without deduction of pay on any of the following
holidays, viz.:—New Year’s Day, Australia Day, Good Friday, Easter Monday, Labour Day, King’s Birthday, Melbourne Cup Day,
Christmas Day, and Boxing Day. :

(6) An employer shall not terminate the employment of s weekly employee for the purpose of evading payment for the holidays
prescribed by this Detérmination.

(¢) Where an employee is dismissed within & week of any such holiday the re-engagement of such employee within three daya
:f us';xch holiday shall be prima facie evidence that the employment was terminated for the purpose of evading payment for such
oliday.

(d) Where the employer terminates the employment within one week of a day on which a holiday ocours, the employea shalt
be paid for such holiday or’ holidays presoribed by this Determination, provided that such employee had been employed by the
employer for a period of at least a week prior to the termination of the employment. '

(¢) Where an employee is absent from his or her emplogment on the day before or the day after a public holiday without
reasonable exouge or without the sonsent of the employer, the employee shall not be entitled to payment for such holiday.

SreoIAL RATES.

16. Double time shall be the special rate for all work done on Sunday, New Year’s Day, Australia Day, Good Friday, Easter
Monday, Labour Day, King’s Birthday, Melbourne Cup Day, Christmas Day, and Boxing Day ; but if any other day be by Act of
Parliament or Proclamation substituted for any of the abovenamed holidays, then the special rate shall be payable only for the
day so substituted. Provided that a shift worker who commences work not earlier than 11 p.m. on a Sunday shall only be entitled
to be paid at ordinary rates for work done on such Sunday.

PayMENT oF WAGES,
17. Wages shall be paid during working hours.

Dinmwe Rooums, LOCEERS, ETO.
18. The employer shall provide for the use of employees suitable dining rooms, lockers, change rooms, and hot and cold showers.

RiageT oF ENTRY OF UNION OFFIOIAL.
19. A duly accredited representative of the Federated Storeman and Packers’ Union of Australia shall have the right to enter
employers’ establishments during the midday meal hour for the purposes of interviewing employees on legitimate Union business on
the following conditions :—

(a) That he produces his authority to the employer or his representative.

(5) That he interviews employees only at the place where they are taking their meal.

(¢) That not more than one representative in all be in any establishment at any one time.

(d) That no one representative visit an establishment more than once a fortnight. . . .

{e) That if an employer alleges that a representative is unduly interfering with his establishment or is creating disaffection
amongst his employees or is offensive in his methods or is committing a breach of any of the previous conditions,
such employer may refuse the right of entry, but the representative shall have the right to bring such refusal before
this Wages Board.

PIECEWORK.

20. That the lowest piecework prices to be paid to persons for doing work of the kinds specified in the following Schedule
shall be :—

Feeding a flock machine . - e . .. - 1s. 24d. per owt.
Flock Board.
Malea per Cwt, Females per Owt.
Piece Rates. BSorting to Grade Sorting to Grada
S to Grade Barting to Grade
or zmuty. Bo:ru&“tgt{}oﬁ:u. or Quallty, sm“ﬁ” snd

s d. s d. s d. s d.
Wool, shoddy or mantle olips . . . . 8 3 16 6 4 9 9 8
Hosiery .. s . . . . .. 28 0 56 0 15 9 31 6
Wholesale tailoring factory clips .. .. e . 8 3 16 6 4 9 9 8
Bespoke tailors and dressmakers’ clips .. . . 12 8 25 0 7 3 14 6
Shirt factory cottons .. .. .. .- . 19 3 6 10 2 0
Cottons, other than shirt factory cottons . . 3 8 70 2 0 4 0
Bweepings .. .. . - - - 7 3 14 6 4 0 8 3
Rags (not including cutting and metalling) .. . 20 4 0 10 2 3

Rippiog. Ripping mdm to Grads or

Males. Females. Males, Females.

Ripping woollens— s d. s d. e d. s d.
By machine .. . . .. . . 3 3 2 0 8 3 4 0
By hand .. . . . e . 9 8 5 9 19 0 11 ¢

Note.—The above piecework prices shall bs caloulated on the weight of material supplied to the pieceworker.

PERIODICAL ADJUSTMENT OF WAGES.

21. The wages rates for males set out in clause 2 are based upon the following basic wage rates, and, pursvant to the provisions
of seotion 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted as
prescribed by olsuse 22, Provided that the wages of improvers and of females shall be adjusted proportionately to adj of
the basic wage, such adjustments to be to the nearest 3d., half or less than half of 3d. to be disregarded.

Basic Wage.
Place. Needs Basic Wage: | Loading Constant, | Total Basio Wage. lai:x Number
£ o d s d. £ s d
Throughout the State .. .. .. .. ‘e 5 0 0 6 0 5 6 0 [ Melbourne
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ADJUSTMENT OF Basio WaGE.

22. (a) For the purposes of this Determination, the expression “ Commonwealth Statistician’s *all items’ retail price index
pumbers ” or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwesalth Government Printer or to be signed by or on behalf of
the Commonwealth Statistician. .

() Until the beginning of the first pay period to commence in February, 1947, the amounts of the Basic Wage shall Do 88
prescribed in clause 21.

(¢) During each future successive period beginning with the first pay period to commence in a February, a May, an August,
or a November, the amount of the needs basic wage shall bo adjusted by the following method, namely, by multiplying the laat
published Commonwealth Statistician’s ¢ all items’ retail price index number by the factor 087 taken to one place of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach -5
or more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 23rd December, 1946.

o ~ - x . A 1.

"By Authorify: J. J. GousLEY, Government Printer, Melbourne.



