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MINISTERS OF THE CROWN,
IS lixcellency the Governor of the State of Vietoria, in the Commonwealth of Australia, has this day
. accepted the resignations by— .
: The Honourable Jomx Caix, M.L.A., as Premier and Treasurer (without salary);
The Honourable Francis Fiivp,. as Minister of Public Instruction ;
The Honourable WiLLias SLATER, as Chief Secretary, Attorney-General (without salary), and Solicitor-General
(without salary) ; .
The Honourable WiLLiay GEorGE McKENzIE, as Minister of Agriculture, Minister of Mines (without salary),
and a Vice-President of the Board of Land and Works ;
The Honourable WiLLiaM PeETER Barry, M.L.A., as Minister of Health, Minister of Housing (without salary),
and Minister of Forests (without salary) ;

The Honourable CLive PriLLip Stoxzaam, M.L.A., as Minister of Transport, Minister of State Development
and Decentralization (without salary), and a Vice-President of the Board of Land and Works ;

The Honourable LesLie WiLLiaym (GaLviN, M.L.A., as President of the Board of Land and Works, Commissioner
of Crown Lands and Survey, and Minister of Water Supply (without salary) :

The H;mourable Percy James Crarey, M.L.C., as Minister of Labour, and Minister of Employment (without
salary} ;

The Honourable PaTrick Joux KexxeLLy, M.L.C., as Commissioner of Public Works and Minister in Charge
of Electrical Undertakings (without salary) ;

The Honourable Tnomas Haves, M.L.A., as a Minister without portfolio, and a Vice-President of the Board
of Land and Works ; '

The Honourable ArcmiBaLp McDoxaLp Fraser, M.L.C., as a Minister without portfolio; and

The Honourable PaTrick LesLie CoreMan, M.L.C., as a Minister without portfolio.

And His Excellency has been pleased to appoint—

The Honourable Tuoxas Tuke Hornway, M.L.A., to be Premier and Treasurer (without salary) ;

The Honourable Jonx GrapsToNE Brack McDoxarp, M.L.A., to be President of the Board of Land and
Works, Commissioner of Crown Lands and Survey, Minister of Water Supply (without salary), and
Minister of Soldier Scttlement (without salary) ; -

Colonel the Honourable WiLrreD Serwyx Kext Huenes, M.V.0., 0.B.E., M.C,, ED., M.L.A., to be Minister
of Transport and Minister of Public Instruction (without salary), and a Vice-President of the Board of
Land and Works :

Kerrs Dovpasuux, Esquire, M.L.A., to be Chief Secretary ;

The Hlonm)xrable Trevor Doxaun Orupnas, M.L.A., to be Attorney-General and Solicitor-General (without
salary) ;

The Honourable ALBERT ARTHUR DuxsTax, M.L.A., to be Minister of Health ;

Licutenant-Colonel Aruxanner Henry DeEnsert, MUL.A., to be Minister of Agriculture, Minister of Forests
(without salary), and a Vice-President of the Board of Land and Works ;

The Honourable Janes Arrnur Kexyepy, M.L.C., to be Commissioner of Public Works, and a Vice-President
of the Board of Land and Works ;

The Honourable J OHN Hurmax Ligxuor, M.L.C., to be Minister in Charge of Electrical Undertakings and
Minister of Mines (without salary);

The Honou'ra.ble HlCRBER'I" JouN THORNHILL HYLAND‘, M.L.A., to be Minister of Labour (without salary),
and Minister in Charge of State Development (without salary) ;

The Hpn_uurab]e ArTHUR GEORGE WARNER, M.L.C., to be Minister in Charge of Materials (withous salary), and
Minister in Charge of Housing (without salary); and

The Honourable Percy Tmomas Byrnes, M.L.C., to be Minister without portfolio.

By His Excellency’s Command,

Governor’s Office, C. W. KINSMAN,
Melbourne, the 20th November, 1947. : Official Secretary.
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EXKECUTIVE COUNCILLORS.
H I8 Excellency the Governor of the State of Victoria having been pleased to appoint—

Keitu Dobpcsaux, Esq., M.L.A.,
Lieutenant-Colonel ALexanpver Hexry Denzerr, ML.A.,-
The Honourable ARTHUR GEORGE WaRNER, M.L.C., and
The Honourable PErcy THomas Byryes, M.L.C,,
#o be Members of the Kxecutive Council: It ix hereby notified that each of the above-named gentlemen has this day
taken the necessary oath and his seat at the Council Table accordingly.
C. W. KINSMAN,

At the Executive Council Chamber,
Clerk of the Exccutive Council.

Melbourne, 20th November, 1917.

By Authority: J. J. GourLey, Government Printer, Melbourne
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FRIXING THE TIME FOR HOLDING THE FIRST SESSION OF THE THIRTY-SEVENTH PARLIAMENT
OF VICTORIA.

PROCLAMATION .
By His Excellency the Governor of the State of Victoria and its Dependencies in the Commonwealth
of Australia, &c., &c., &c,

I THE Governor of the State of Victoria, in the Commonwealth of Australia, do by this my Proclamation

» fix Tuesday, the second day of December, 1947, as the time for the commencement and holding of the First
Session of the Thirty-seventh Parliament of Victoria, for the despatoh of business, at the hour of Eleven
o’clock in the forenoon, in the Parliament Houses, situate in Spring-street, in the City of Melbourne: And the
Honorable the Members of the Legislative Council and the Members of the Legislative Assembly are hereby

required to give their attendance at the eaid time and place accordingly.

Given under my Hand and the Seal of the State of Victoria aforesaid, at Melbourne, this twentisth
day of November, in the year of our Lord One thousand nine hundred and forty-seven, and in the eleventh

year of the reign of His Majesty King George VI.

(Ls.) WINSTON DUGAN.

By His Excellency’s Command,

T. T. HOLLWAY,
Premier.

Gop save TEE Kinag!

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
No. 440.—12069/47.
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Factories and Shops Acts.

DETERMINATION OF THE BRUSHMAKERS BOARD.

Nork.—This Determination applies to the whole of the State of Vietoria.

IN accordance with the provisions of the Faoctories and Shops Acta the Wages Board appointed to * determine the lowest prices
or rates which may be paid to any person or persons or classes of persons employed in the process, trade, or business of a
brushmsaker ” has made the following Determination, namely :—
1. That as from the beginning of the first pay period to commence on or after the llth September, 1947, the last
previous Determination of this Board, shall be revoked and replaced by this Determination.

2. WaGES.
(@) APPRENTICES OB IMPROVERS. () OraER EMPLOYRES. Wagee perwoek
‘Wages per week of 44 hours, Males.
Experfence.
Males. Females. Persons employed at— s d.
Paint brush making . 139 3
Hair pan work . 133 0
s d. s d. Bass pan work .. .. 133 0
1st year .. . 24 6 28 6 Hair dressing and mixing .. . 133 ©
2nd year 32 9 37 9 Making twisted brushes . 133 ©
3rd year 47 0 53 0 Making wire brushes - . 133 0
4th year {) minimum wage 87 O Bass broom drawing . .. . 133 0
5th year .. .. | # p or earninga on Finishing . . . . 133 v
8th year .. .. | 3) piecework and thereafter the Boring . .. .. 133 0
minimum wage Lacquering or ducoing .. . o 133 0
and thereafter the or full piecework Trimming machine (when employed solely at
minimum wage prices, such machine) .. o . .. 120 ©
or full piecework
prices. Females.
PROPORTION. Automatic boring and filling machinists . 77 6
(Within any factory or place.) Filling machinists .. .. . . M8
Trimming machinists .. . 77 6
APPRENTICES. Boring machinists .. . e o 77 6
Bench drawing . .. .o . 79 6
One apprentice to every throe or fraction of three workers of the | Treadle knot-sizing machinists . . 77 6
same sex receiving the minimum wage, or. earning at piecework | Persons employed at lacquering or ducoing .. 77 6

prices not less than the minimum wage.

IMPROVERS.

Males.

One male improver to one or two

Two to three

Three to five o

Four to nine
Six to twelve
Seven to fifteen

Nine to eighteen .

Male workers receiving not less
than 133s. per week of 44
hours or earning full piece-
work prices,

Females,

One female improver to one or two

Two to three ..
Three to five .
Four to nine .
Bix to twelve - - .t
Seven to fifteen .o
Nine to eighteen .

Female workers receiving ,not
less than 77s. 6d. per week
of 44-hours or-earning full

.. piecework prices.

P . - .
g .

.

No. 441.—9202/47.
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FgMaALE TO BE PAIp AnuLT MALE RaTe.

3. Females (adults or juniors) employed on any work for which a elassification is provided for adult males shall be paid the
adult male rate for such work.

ORrpINARY WEEK'S WORK.

4. Forty-four hours shall constitute a week’s work, to be worked between 7.30 a.m. and 5.45 p.m. on Mondays to Fridays
inclusive and between 7.30 a.m. and 12 noon on Saturdays if worked. Provided that the fixed starting and finishing times shall
not be altered unless by seven days’ notice to the employees.

. OVERTIME.

5. For all work done in excess of 44 hours in any week, or outside tho fixed starting and finishing times in any establishment

payment shall be made as follows :—

Time workers .. - . . . . .. Time and a half.

Pieceworkers :—
Males .. . . .. . . .. 1s. per hour in addition to piecework earnings.
Females .. . . .. 6d. per hour in addition to piecework earnings.

All time lost by an employ-o.e during. ordina.r'{ workfrig hours in any week because of holidays or of the employer’s
establishment being closed shall, for the purpose of calculating overtime, be deemed to have been time actually worked.

Sero1aL RaTes.

6. Double time shall be the special rate for all work done on Sunday, New Year’s Day, Australia Day, Labour Day, Good
Friday, Eoster Monday, Anzac Day, King's Birthday, Melbourne Cup Day, Christmas Day, and Boxing Day, but if any other day
be by Act of Parliament or Proclamation substituted for any of the above-named public holidays, the special rate shall only be
payable for work done on the day so substituted.

Horrpays.

7. {a) All employees shall be entitled to the following holidays, with payment at ordinary rates therefor :—The days observed
as New Year’s Day, Australia Day, Labour Day, Good Friday, Easter Monday, Anzac Day, King’s Birthday, Melbourne Cup Day.
Christmas Day, and Boxing Day. ,

(6) An employer shall not terminate the employment of an employee for the purpose of evading payment for the holidays
prescribed in sub-clause (a) of this clause.

(¢) Where an employee is dismissed within 7 days prior to any such boliday, the re-engagement of such employes within 14
days after such holiday shall be prima facie evidence that the employment was terminated for the purpose of evading payment for such
holiday.

v Annvar HoLipays. .

8. The annual holidays for employees covered by this Determination shall be two weeks in accordance with the provisions,
as may be amended from time to time, of the Factories and Shops (Annual Holidays} Act 1946—No. 5111.

Sicr Leave. .

9. (a) An employee who has been in the service of an employer for not less than three months shall be entitled to 44 hours
of sick leave of absence with full pay during cach twelve months’ service provided he or she produces within 24 hours of the
com t of such ab satisfactory evidence to his or her employer that such absence was caused by personal ill-health or
an accident.

(b) Notwithstanding the provisions of sub-clause (a) hereof if the full period of sick leave as prescribed above is not taken in
any year, such portion as is not taken shall be cumulative from year to year up to a period not excceding 88 hours, which shall be
the maximum amount of leave to which an employee shall be entitled in any year without deduction of pay.

For the purpose of this sub-clause service prior to 13th Juns, 1946, shali be disregarded.

TERMS OF ENGAGEMENT.

10. (a) Employees aro to be engaged as weekly or casual employees. A weekly employeo is one engaged by the week and
paid by the week, and whose engagement shall be terminable by one week’s notice on either side, such notice not to be continued
from week to week. .

. {b) After one full week’s work, such notice shall be given by either employer or weekly employee, or in lieu of such notice, one
week’s wages shall be paid or forfeited, as the case may be.

{c) %asua,l employees shall be guaranteed not less than two hours engagoment every stert.

(d) A weekly employee to be entitled to the weekly wage shall be available, ready and willing, to perform his or her usual
work during the days and hours usually worked by such class of employce, and may be summarily dismissed for dishonest , misconduct,
neglect of duty, or for absence from work without reasonable cause, and in the event of such dismissal the employce shall be paid only
for the time actually worked. .

{e) Provided that an employer may deduct payment for any day upon which the employes cannot be usetully employed by reason
of any strike, breakdown of machinery, or other cause for which the employer cannot reasonably be held responsible.

: Mip-pay MEAL. o :
11. An interval of not less than 30 minutes shall be allowed for the mid-day meal between the hours of 12 noon and 2 p-m.
. Tea MoXNEy.
12. Employees required to work overtime in excess of one hour beyond the usual time of ceasing duty shall be paid 2s, 6d.
for tea money.

. RiguT oF EXTRY OF UNIOX OFFICIAL.

13. A duly accredited representative of the Federated Storemen and Packers’ Union of Australia shall have the right to enter
employers’ establishments during the midday meal hour for the purpose of interviewing employees on legitimate Union business on
the following conditions:— .

(a) That he produces his authority to the employer or ‘his representative.

(8) That he interviews employees only at the place where they are taking their meal.

(¢) That not more than one representative in all be in any establishment at any one time.

(d) That no one ropresentative visit an establishment more than once a fortnight.

(e) That if an employer alleges that a representative is unduly interfering with his establishment or is creating disaffection
amongst his employees or is offensive in his methods or is committing a breach of any of the provious conditions, such
employer may refuse the right of entry, but the rcpresentative shall have the right to bring such refusal before
this Wages Board.

PIECE-WOBK PRICES. .
14. That the lowest piece-work prices payable to any person engaged in the following kinds of work shall be:
. PART 1.
(1.) Hair Pax Worg, which includes any or all of the following operations, namely :—Setting, boring (except
in the case of setting wings in punched brooms) and/or finishing.
Section A. ls. 72d. per 100 knots—
Brooms and banisters made of kitool, union or double-drafted fibre,
Section B. 1s. 93d. per 100 knots—
Ordinary, all hair and all bristle brooms up to 15 inches in length.
Ordinary, all hair and all bristle banisters.
Brooms and banisters made entirely or in part of single-drafted or rough fibre.
All brooms and banisters made of fibre in the inside and of any other material on the outside.
Flat-faced wall brooms (H.G. & Co. Pat.).
Baker's brushes {(Banister Pat.).
Setting wings in punched brooms with holes bored ready for setting.

NOTES.—(a) In addition to the plecework prices set out in Part 1 of this clause a pleceworker shall be paid In the case of a

male 25s. and In the case of a female 12s. 6d. for each full week worked or a pro rata amount according to the time actually worked
:tess than a full week fs worked.

(b) A pleceworker required to .traln apprentices or improvers shall, for any loss occurring in his earnings for the perlod so

<ceupied in training, be pald an amount not less than the average of his plecowork earnings for the previous four full weeks’ work.

/



Victoria Gazette

Hae PaAN WORK-—condinued.

Seotion C. 2s, 04d. per 100 knots—

rdinary, all hair and all bristle brooms over 15 inches to 18 inohes inclusive.

Turk's-heads fibre or fibre centre.
Whisk or millet brooms and banisters,
Foundry brushes.

Section D, 2s. 4d. per 100 knots—
Ordinary,

5713

, 8ll hair and all bristle brooms over 18 inches to 24 inches inclusive.
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All hearth brushes, picture dusters, toy banisters, venetian blind dusters, vallanoe brushes, bedroom sweepers, and

telescope hearth.

Sanitary brushes, carpet sweepers, carpet brooms, banisters, and double banisters all over.
Turk’s-heads, Turk’s-head banisters, paperhangers, sot painters, dusters, slipper hearth brushes, and jamb dusters.

Baker’s bench brushes (paperhanger pattern).

Setting wings in punched brooms, boring included.

Section E. 2s. 83d. per 100 knots—

Ordinary, all hair and all bristle brooms over 24 inches in length.
Double-ended wall brooms, round stock (J.Z. & Co. Pat.).
Winging hair brooms 74d. per 100 extra on pan rates.

Refrigerating brushes 6s. 93d. each.
Pipe spiral brushes 7§d. per foot per row.
Stipplers 3s. 43d. per 100 knots.

Turk’s-head banisters if marked ready for boring 11}d. per dozen less.

Dutobing stocks 4d. per dozen stocks.
Pegging set work 74d. per 100 holes extra.

Time rate for work unspecified, 2s. 53d. per hour; odd jobs, 2}d. under ls. and 43d. under 2s, 6d,
Bass Pax Woek, which includes any or all of the following operations, namely :—Setting, boring and/or finishing.

Brooms and banisters made of African bass, Giboon patent bass, bamboo bassine, Bahia,

and extra fine round stalks

Brooms and banisters made of cane Bnd.l;a.ss mix.t,;u'e and ‘e.xtra, ati&‘bms
Brooms made of cane, kingia, and palmyra stalks, also caning bass brooms

Refilling scavenger brooms, bass (setting only) ..
Refilling scavenger brooms, magpie (setting only)

Refilling scavenger brooms, kingia cane or palmyra stalk:

Refilling street sweepers, bass (setting only)
Refilling street sweepers, magpie (setting only)

Refilling street sweepers, kingia cane or palmyra stalks (s

; (sebtin-é only}
otting only)

l;s., 24d. under 1s.

.o

BoriNGg (DRAWN.WORK).

Sweep's heads - - - i
Dutching bass stocks .. . . .
Time rate for work unspecified, 2s. 54d. per hour; odd jol
Marking and boring street rollers . .o
Preparing wigfall stocks . . .

All materials over 8 inches .. . e

Orne bit work . . . .
Two bit work . . . .
Entering and boring through .. . .
Stretohing over . . .. ..
W’mis bored through with one bit to be caloulated with
Blacking dabbers . . . .
Porcupine cream can .. .e .. .
Billiard brushes . . . .
Round oil brushes .. e -
Porcupine stove .. P .e .
Blackwood boards .. e ..

Rock and miner brushes under 7 inches in length
Rock and miner brushes from 7 to 8 inches in length
Drawn bass brooms—

10 inches in size .. .. . ..
11 inches in size .. .. .. ..
12 inches in size .. .. .. ..
13 inches in size .. . . .
14 inches in size .. . .. ..
16 and 16 inches in size .. .. ..
Drawn wigfall bass brooma—
124 inches in size .. .. . .-
13 inches in size .. . . .
134 inches in size .. .- . .-
14 inches in size .. .. . .
14} inches in gize .. . .
All over 2 inches in thickness .
Dry rubbers .. . . ..
Beating or stereotype . . p
Drawn mill work .. .. . .
Knifing single wings .. . . .
Knifing double wings - . .
Knifing all wings, such as butchers’ scrubs .

Knifing dumb-bell and sluice-box brush wings
Roached-faced boards (such as dandruff)
Roached-back boards (such as cloth) ..

Rolling boards e .. ..
Cushioning all boards .. .. ..
Cushioning ends of rolled boards, by knife only .

Cushioning ends by knife and spokeshave
Rolling dry rubber stocks . -
Khnifing blackwood boards (single wing)
Knifing blackwood boards (double wing)
Preparing billiard stocks ..

..

P

.w

.yat ..

.o

.

.o

.o .. 0
and 5}d. under 2s. 6d.
0

e d.

1..7% per 100 knots
1110 , "
2 3 ., "
14,
s »
17, »
1 6t »
17 "
19 »
0 11 each

6} per dozen extra

7} per 100 holes
0 9§ per dozen
0 1 per 100 holes extra

1 1} per 1,000 holes

15 ”» "

15 "

05 ”» "

11 ”»

15 »” ”»

1 8 ,

1 5 " ,s all over

133 , "

2 1F I

0 3§ per 1,000 holes extra on
above prices

0 8% per doz. brushes

10 " ”

1 8% per doz. brooms

1 8 ”

110 » »”

2 3 "

2 3t »

2 64 "

2 3t . M

25 »

2 6 ,, “

2 8 »

210

0 5 per doz. brooms extea on

above prices

1 8% per 1,000 holes

1 3} each

1 84 per 1,000 holes

0 2} per doz. wings

0 4} " double wings
0 24 w oo
(U '

0 4} ”» boards

05 . "

0 5 " ”

0 8 v

o 2y ”

0 3t "

0 10} " stocks

0 3} . wings, single
0 6 . double wingz

4 3 per doz. stocks

NOTES.—(a) In addition to the plecework prices set out In Part 1 of this clause a pleceworker shall be paid in the case of a
male 25s. and In the case of a female 12s. 6d. for each full week worked or a pro rata amount according to the time actually worked

it 1ess than a full week is worked.

(b) A pleceworker required to train apprentices or improvers shall,
oocupled in training, be pald an amount not less than the average of his pie

for any loss occurring In his earnings for the period so
cework earnings for the previous four full weeks' wo rk,
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MacHINE BORING.

Holes—
6 mm. and under, single bit . . . .
6 mm, and under, twin bit.. .. . .. ..
Over 8 mm., single bit .. . .. . . .
Over 8 mm., twin bit - o .. . .
Fixtsana.
Svrubs—
All flat sorubs .. . . . . .
All solid bevelled scrubs .. .. . . . .
Cushioning backs . . . .o .
Screwing with screws or sham screws - - .
Grooving of scrubs . . . . .
Dairy or can—
Flat back dairy .. . . - .. .
Solid back dairy .. . o .
Porcupine . - - . .
Shos—
All fiat shoe .. . o . . .
All solid roached shoe . e . ..
Cushioning backs . .. . ..
Stencil shoe, roached .. .. .
Dandruff—
All flat .. o . e .
All roached and pinned .. .o .e
All roached and sorewed .. .. .
Cushioning backs . . .
Horse body—
Flat ., . - e
Solid roached, or bevelled . .
Cushioned .. .. .
Bpoke—: .
Straight . . . ..
Taper .. .. . .-
Rock or miper .. .-
Flesh—
Flat pinned without handles N
Solid cushioned .. . e . . N .
Flat pinned, with handles and necks .. .. ..
Solid cushioned and screwed, with handles and necks ..

Flat pinned, without necks

Solid cushioned and screwed, without necks ..

Stove—
All flat stove . .. ..
Porcupine bevelled and /or oushioned
Oval, flat and /or solid . .
Concave, oval .. ..

Winged, bent .. .o ..

Scotch .. . . .
Plate—

Straight, 1 and 2 row . ..

Straight 3 and 4 row . .

Straight 6 and 6 row e .

Straight, all over 8 row .. ..

Bent, 1 and 2 row .. .

Bent, 3 and 4 row . ..

Bent, 5 row . .. ..

Bent, 6 row . .

Bent, all over 6 row ..
Curriers'—

Roached and screwed . ..

Rolled and screwed, up to }-in. back
Rolled and screwed, over -in. backs

B
7 All flat lye . .. .
Solid, rolled and screwed .. - .
Solid, and not grooved, under ¢ inches in length
Water—
Roached and screwed .. .
Cuoshioned and screwed .. .

Butchers’ serubs—
Flat (grooved, ungrooved, and solid

Solid, rolled .. .. .
Laundry—

Solid, bevelled .. . ..
Pick brushes .. .. .
Chinese battery or blanket scrubs—

Screwed with straight sidea .

Sorewed with hollow sides .

If not screwed .. .

Drawn bass brooms—
10 inches in length .

11 inches, 12 inches, 13 inches in length
14 inches, 15 inches, 16 inches in length

Sluice box, dumb-bell, and concave brewers

Deck serubs . . ..
Boat sorubs—
With back sawn V shape .. .
With backs solid .o .

Victoria Gazette

s d.

0 7} per 1,000 holes

0 4 "

1 " »

0 % . "

1 21 per doz. brushes net
2 5§ » »
05 4,  OXtra
o 3 m "
o 33 " "
1 6} per doz. brushes

2 68 ”

12 , p

1 6} per doz. brushes net
2 6 ” "
o5 »  oxtra
2 0f »  Det
16 " ”
2 6% »” "
29 " "
3 0 o, ”» "
3 0 " "
4 17 " " ”»
5 6§ " "
313, " "
b 6 » "
L, ”» "
29 " " "
4 3F ” ”
7% ., ” "
9 2t ” "
5 " ” ”
708 " ”
110 " " "
2 0 o ” »
29 " "
2 9 ” » »
2 9 . s o
2 5% . » »
16 » ”
213 " "
29 " ”
3 0 " "
2 13 o »
2 9 » » "
3 0 ., » "
3 8 " » "
3 " .
29 " "
3o " "
3y " "
2 13 ., " ”
3 8 » s ’
2 5 . " "
29 ” »
3 0 ., » »
2 n ., " "
3 o ”» 0
12 ” "
2 1, ” .-
18 " "
2 0 " "
29 ” -
o 2 s less
1 6 »  Det
110 " " -
2 68 . " "
29 » "
2 5, " ”

NOTES.—(a) In addition to the piscework prices set out in Part 1 of this clause a pleceworker shall be paid in the case of a

male 25s. and in the case of a female 12s. 6s. for each full week

if less than a full week 1s worked.

worked or a pro rata amount according to the time actually worked

(b) A pleceworker required to train apprentices or improvers shall, for any loss occurting In his earnings for the period so
otoupied [n training, be paid an amount not less than the average of his plecework sarnings for the previous four full weeks’ work,
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Frxisang—continued.
Bx]hacledbrushes— s d
ar backs .. .. . . P A 3 | doz. br
Huon pine or blackwood backs .. .. .. . . .. 9 86 pel;, o l,“hes e
Verandah scrubs v . e . .. .. . 1 2 : ”
Blacking dabbers (with handles prepared) .- . .. . o1’ oo
Grease brushes . . .. .- . - .. 1 04 :, ”
Dry rubbers (including lead, handles, and stays) . . s 1 6} eacl "
Cloth—
Roached ‘e . . . . . 3 0 doz. brush it
Roached, solid, shoe pattern . . ' .. . o2 5§ pel:, o r:a o0 ot
Roached faced, flat backs, one or two veneers .. .. .. .. 2 5 " :
Roached, solid shoe pattern, blackwood backs . . . .. 3 0% " ”
Flat-handled, without necks . .. .. e .. .. 5§ 6 " ”
Flat-handled, solid, without necks .. . .. . . o 1 ' " "
Flat-handled, with necks .. .o P .. e .. A | lﬁ . . "
Flat-handled, solid, with necks . e . . . 9 2} , ' "
If huon-pine or satinwood used ' . . N . 1 8} per doz. brushes extra on

above prices

Hat—
Bent and solid, cushioned back . .. . - 2 5% per doz. brushes net
Snake pattern .. . . . . .. 3 1%, " .
Flat backed .. . . .. .. .. .. .. 1 8¢ " "
Curved with handles same as crumb, and with boards sawn to shape. . . 3113 " "
Curved, with boards not sawn to shape .. .. . .. .. 410} " "
Hair—
Toilet {including scurf brushes), flat . . . . 6 8 , " "
Toilet (including scurf brushes), soli - . 8 63 . » "
Military, flat .. - - . . .. 30 " »
Military, solid .. .. .. . . .. 5 8¢ " "
Infant, No. 1 and No. 2 in size, flat . . 2 b ' ' .
Infant, No. 3 in size, flat .. . . 3 0% " »
And if solid cushioned .. .. .. . . .« 011 per doz. brushes extra on
above prices
Cromb—
Kauri boards and backs .. . e . .. . .. 5 9} per doz. brushes net
Flat, with fancy backs .. . . . . . .. 6 6% » ”
Cushioned, with fanoy backs «e .. . .. .. . 711 » » ”»
1f finished with necks .. . .. 1 6} per doz. brushes extra on
above prices
Furniture—
Double tufted crevice . .. . . . .. 5 91 per doz. brushes net
Nail—
Flat .. . - . . . . .10, »” .
Roached . . .. .- 1 6 " "
Oval roached .. . . . .2 n ., " ”
Cushioned . . - . .2 88 ., " "
Oval, flat - - . .. . .. - 29 » ”
Squeegees— .
14 inches and under in length .- .. . e . . 2 B e -
Over 14 inches and up to 18 inches in length . . . .. 29 . » »
Over 18 inohes in length .. . .. .- . .. . 3 0% » n
Handling end staying .. . . 1 23 per doz. brushes extra
Stooks and rubbers to be prepared.
Cloth brushes (no pins), %-in. cedar, cover cushion . . . .. 1 6} per doz. brushes net
Button flat brushes (8 pins) .. . - . .- .. 1 8¢, » »
Shoe fiat brushes (8 pins) .. .. . .. o . .1 2, » -
Shos roach brushes (no pins) .. . 1 6 " »
Shoe flat brushes (8 pins) . .. ee- .. .. 1 6 ., " "
Shoe flat brushes (10 pins) .. o 1 6 . " "
Nugget shoe brushes (flat back) . .- . .- o1, " "
Nugget shoe brushes (flat back and grooved sides) .. .. .. 1 0} ., ” ”
Sln%(gscrubﬂ (preparing handles) . .- . 01 » ”
Sink sorubs (cushioned) .. . 1 2 " "
Steel wire brushes, square ends .. 1.6¢ o, " v
Steel wire brushes, round ends .. . .. .. 1114 " ”»
Steel wire brushes, dumb-bell (solid backed and screwed) o 3 0F " "
Steel wire brushes, dumb-bell (lat backed and pinned) . 2 B¢ . v .

Sohedule A.—53d. per 100 holes.
Sorubbing brushes,

scrubs, concave scrubs, deck scrubs,
sink scrubs, tufted scrubs, black-lead or

laundry or stocking brushes,

Bexor DeawiNg aND Currmvg OFr.

blanket scrubs, or Chinese battery scrubs, brewers’ scrubs, dumb-beli
or ship paint scrubs, butchers’ scrubs, can or dairy scrubs, verandah scrubs,
stove brushes, oval stove brushes, porcupine stove brushes, shoe brushes,

viz., bachelor shoe, compo or harness brushes, improved shoe brushes, tan boot brushes, stencil shoe brushes, clothes
brushes, viz., long-handled cloth brushes, hat brushes, bent hat brushes, button brushes, plate brushes, long and
short handled flesh brushes, orumb brushes, nail brushes, lye brushes, pick brushes, dandruff brushes, horse body

brashes, spoke brushes,

water brushes, tailors’ brushes, curriers’ brushes, scouring brushes, furniture brushes, boat

gerubs, bristle serubs, drawn pot scrubs, dog brushes, porcupine oream can long or short handle, grease or pudding

brushes,
tar brushes,
hair or fibre paperhangers

Rock brushes and all brushes drawn with stiff broom bass

billiard brushes, common oil, thistle oil, blacking dabbers, elbow pot serubs, boot scraper brushes, drawn
sand brushes, drawn hair or fibre banisters,

sanitary and pan drawn, with other than stiff bass, drawn

Military hair brushes, revolving hair brushes, toilet brushes,

Root drawing bristle ..
Drawn bristle paperhangers
Stereotype brushes
Car-roof brushes

NOTES.—(a) In addition to the
male 25s. and In the case of a female
if less than a full week is worked.

(b) A pleceworker required to train apprentices or improvers shall,

occupled in tralning, be pald an amoun

ant

ci bmistéx:s, and ir.on vene't%a.u bhnds

and all drawn [.)énetratix;é

s d.

0 8} per 100 holes
o 7% "
o9 "
0 9 " "
i S
1.0 . .

piecework prices set out In Part 1 of this clause a pieceworker shall be paid in the case of a

12s. 6d.

t not less than t

tor each full week worked or a pro rata amount according to the time actually worked

for any loss occurring in his sarnings for the perfod so

he average ol his piscework earnings for the previous four full weeks’ work,
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Bexor DeawmNg anp Currmng Oxs—continued.

Drawn bottle brush tips .
Drawn bottle brush shafts ..

Combing and cleaning wool, phoe, or st:t;ve brusil‘ea

Billiard brushes (fixing up wings) .
Seaming brusbes . .

Round brushes, jam, hat, tomati). prepa.ring brusﬁes, and all other brushes of & similar

.n .o

design or pattern not otherwise provided for, and of any material

Drv rubbers . . - .. e
All wheel brushes (other than wire wheel) . .
Wire wheel brushes, with soft brass wire .. .
Wire wheel brushes, with stiff brass wire .. .
Bristle ring .. . .. . e .

All bone .. . .. . .

Spriggi .. . .

gging ..
Refill hair brushes .. s ..
Leather dog and horse body brushes ..
Hair brooms ..

.

‘e

All mill work to be paid for at the time rate of ls, 64d. '};er hour net.
Time rate for work unspecified 1s, 4§d. per hour net.

African and Bahia .. .. ..
Bassine . .. . .
Cut off to pattern .. .
Split cane .. . .

Filling only with hard or soft wire laced
Filling only with hard wire .. .
Making tube brushes on screwed shanks

Tube brushes on screwed shanks, if trimmed

Drawing flat steel wire brushes .
Drawing flat steel wire brushes, if trimm:
Drawing round steel wire brushes ..

Drawing round steel wire brushes, if trimmed ..

Filling with wire 2 inches in length and

BrusaEs, BoTTLE aND FLUE

Drawx Bass Woek.

SreEL. Wirm Brusnxs,

ed .

under ..

BOTTLE BRUSHES.

.o

Making Hand Brushes, with or without Loop.

No.
No.
No.
No.
No.

8 gauge
9 gauge
10 gauge
11 gauge
12 gauge

3 Wires, No. 8 and No. 9
3 Wires, No. 10, No. 11, and
4 Wires, No. 8 and No. 9

4 Wires, No. 10, No. 11, and No.

2} feet and under in length

. .o .. .

No.12 .. - . -

T ' . . ..

Frur Brusaes.

..

e

..

.

3 feet - - . -
3} feet o . - .
4 feet . . - .
4} feet . . . .
b5 feet - . . .
5} feot . . . .e
6 feet . . .. .
And for every additional wire .
For each additional foot . .
If made with tufts .. . P
1 gallon 2 wires, 2 feet in length .

2 gallons 2 wires, 2¢ feet in length .
3 gallons 2 wires, 22 feet in length ..
5 gallons 3 and 4 wires, 3 feet in length

Making oream separator brushes, with fan tips .. .
phial, oruet pulithrough, milk

All bottle brushes such as
Cover brushes .- .
Cover brushes, with turnover tops ..
Gun brushes, without shanks .. .

NOTES.—(a) In addition to the piscework prices set out In Part 1 of this cla
male 25s. and in the case of a female 12s. 6d. for each full week worked or a pro ra

if less than a full week is worked.

. .o ae

DemwonNy BrusnEs.

TuBE BRUSHES.
tap :

.
.

P e e e

NS

e O IO N

>

= ]

—D b b ®

Victoria Gazette

s d.

1 '3 per doz. tips

2 4} per doz. shafts

0 5% per doz. brushes extra
1 3 per doz. brushes
e "

0 9% per 100 holes

0 6% ”

0 83 per 100 holes

13 " ”

1 8% »

0% ., .

0 5t "

0 b5} per doz. brushes extra
0 8} per 100 holes net

o 7% ., "o

0 5% " wooow

s ‘d.

1 3 per 100 holes
11

17 ”» "
1y, "

a
:

LS

0 11} per 100 knots

0 %,

3 43 per doz.

3 9 »

1 7 per 100 knots

19 »» "

1 2} » ”

14 "

1 2 " ”
d.
11} per doz. brushes net
6, " "
4 ” "
3, » »
um; " ”»
1 per doz. brushes net
o8 . o
1 " " »
d,

43 por doz. brushes net.
8 . » »
o . n 7
i* " ” L

*”» ” ”

9* ” ” ”
6t » »
1* ”» ” ”
g per doz. brushes extra
¥, 0
d.

g per doz. brushes net
S S
L S ” "
4.

g} per doz. brnshes net
w o,
4} " " ”»
3 ”» " ”»

use & pleceworker shall be paid In the cass of a
ta amount according to the time actually worked

(b) A pleceworker required to traln apprentices or improvers shall, for any loss occurring In his earnings for the perio
occupled In iraining, be patd an amount not less than the average of his plecework earnings for the previous four full weekyp;wg' so
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Harrs.
DRESSING,
23 Inch. 2§ Inch. 3Inch. 3}Inch, 3jand3} 4and4} 44andd4i 6 Inoh
: Inch, Inch. Inch. and over.
Per doz. 1b. .. .. .. 15s. 73d. 13s. 10§d. 1ls. 33d. 10s.5}d. 8s.8d. Ts. 10d. 6s.11}d. 68 0fd.

s d.

Cleaning any one size* of own job . . . . . .. 1 8} per doz. lb. extra

All dressing jobs where there is more than } inch in size to be taken off .. .« 0 & in aize per doz. lb. extra on
the dressing job

All bristles or mixings usually tied up in two handfuls or under .. . .« 0 3§ per doz, lb. leas on above
rates, if not tied up

All bristles or mixings usually tied up over two handfuls . .. .« 0 2§ per doz. lb. less on above
rates, if not tied up

Three or more colours . e .. .. . . .. 0 10} per doz. lb. extra

Black and white mixings .. 010} ' ”»

Mixing one or more sizes of & ;]'ressing j.éb to be‘[;aid for at the rate of bottom prices.
* The size shall mean } of an inch,

MIXING AND SHAKE-UP JOBS.

Fibre, Horsehasir, or Kitool Material.
2} Inch. 2§ Inch. 3Inch. 3}Inch. 3{and3} 4and4} 4jand4} 5Inch
Inch. Inch, Inch, and over.
Per doz. 1b. .. . .. 13s.103d. 12s.2d. 10s.5}d.  8s.8d. 7Ts.10d. 6s. 113d. 6s. Ofd.  5s. 24d.
Cutting own material 5d. per dozen lb. extra on above pricea.
Mixing Drafts and Fibre, if cut taper for painters’ brushes, 103d. per dozen lb. extra.

k4

Mixing White Fibre— .
6-in. and over 5-in. material . . . . .. .5 7} per doz. lb.
4].in and 4}-in. material .. . . . . . .. 60 w
4}-in. and 4-in. material .. . . . . . 8611} '
3}-in. and 3}-in. material .. .- .o e . 7 10 . '
3}.in material .. e . . . .. . .. 8 8 " "
3-io. material .. . - . . . . .10 8% ,,
2}-in. material .. . - .. .. e . .12 02 " "
24.in. material .. . . . . . .. 13108 "

Mixing cocoa fibre material, dressed, up to 13 1b. to dozen ib., 5d. per dozen Ib. extra on mixing rates.
Mixing cocoa fibre material, dressed, up to 3 Ib. to dozen Ib., 10}d. per dozen Ib. extra on mixing rates.
Mixing cocoa fibre material, dressed, over 3 1b. and not over 8 lb. to dozen 1b., 1s. 83d. per dozen lb. extra on mixing rates.
Mixing drafts and bristles, 5d. per dozen lb. extra on sizes 3} inch, 3} inch, and 4 inch.
If rough cocoa fibre be used, the rates to be double the above on mixing rates.

e d.
Sorting ordinary material . . - . o . +s 2 73 per doz. Ib.
Sorting Lily material from Souchoy material .. . .. .e .. 5 2 "
Dressing riftings .. .. . .. .o . . .. 13108 .
Cutting back of material .. . . . .. .2 7%, "

Turning hairs, 103d. per dozen Ib. extra.
Bass and cane mixing—time rates.

Crrva Mixira.
3Inch. 3} Inoh. 3% Inch. 3% Inch.
Per dozen 1b. . - . - . .o 120.3d. 10s, 102d. 9s. 6}d.  8s. 2d.
China draggings, 50 per cent. on dressing rates.
Time rate for work unspecified—2s. 54d. per hour.

NOTES.—(a) In addition to the plecework prices set out In Part 1 of this clause a pleceworker shall be pald {n the case of a
a male 25s. and In the case of a female 12s. 6d. for each full wesk worked or a pro rata amount according to the time actually worked
if less than a full week Is worked.

(b) A pleceworker required to train apprentices or improvers shall, for any loss occurring in his earnings for the period so
occupled in tralning, be pald an amount not less than the average of his plecework earnings for the previous four full weeks’ work,

PART 2.
(2.) Pamvr BRUSHES.
N Sash Tools.
0 1 2 3 4 5 6 7 8 9 10 12
s. d. s d. s d. 8. d. s d. s d. s d. s d. s, d. s d. s d. s d.
White stringbound forked 110 1114 2 oF 2 13 2 2% 2 4 "2 5} 29 3 0f 3 4 3 8 4 3}
0 1 2 3 4 5 6 7 8 9 10 12
s d. & d. s d. s d. s d. s d. 8. s d. s d. s d. s d. s d.
Black string-bound forked.. 1 7% 1 8} 110 1114 2 0y 2 13 2 23 2 6} 210 3 1} 55 3 8
1 2 3 4 [ (] 8 10 12
s. d. 3. d. 8. d. s d. s d. e d. s d. s d. s d. s d. e d

Metal ferrule sash, flat, with

one pin up to No. 9 an .

twopinsover No.9 .. 1 6& } 74 1 8 110 111} 2 04 2 28 2 5 29 3 0f 3 4
Metal ferrule and socket sash in white to be charged size below, above rates for white string-bound sash tools.
Motal ferrule and socket sash in black to be charged size below, above rates for black string-bound sash tools.

Metal Ferrule Pressed Sash Tools.

Nos. 2 4 [ 8 10 12 14 16 18 20 22 24
d. a d s d s d ad & d s d ad sad sd s d e
6 1 6t 1 7% 1 8 110 1114 2 0f 2 23 2 5% 2 9 3 04 3

NOTES.—(a) In addition to the plecework prices set out In Part 2 of this clause a pleceworker shall be pald in the case of a
male 26s. 3d. and in the case of a female 125, 6d. for each full week worked or a pro rata amount according to the time actually
worked if less than a full week is worked.

(b) A pleceworker required to train apprentices or improvers shail, for any loss occurring in his earnings for the perlod so
occupled {n training, be paid an amount not less than the average of his piecework earnings for the previous four full weeks' work,

ra d.
1 8
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Ground Distemper Brushes.
6 oz. 7 oz, 8 oz. 8o0z. 100z, 1loz. 12oz

s d. s.d s d s d s d. e d. e d.
Two-knot copper bound v o007 4 711 8 64 9 1} 9 98} 10 44 10 11}
The above rates include soldering and clips.
Band distemper up to 10 oz., 1s. 10d. per dozen brushes extra on two-knot rates.
Band distemper over 0 oz., 2s. 5}d. per dozen brushes extra on two-knot rates.
‘Three-knot copper-bound distemper to be made at the sam: rates as band distemper.
Washing-down brushes to be made for 1s, 23d. per dozen less than two-knot rates.

One-knot Ovale, Copper Bound.
10 0z. 8 oz. 6 oz. 4o0z. 3oz. 2oz 1 oz.
&, d. s 4d . d s d s d s d s d.
9 13 711} 7 4 6 8 6 1} b6 6 4 104
Above rates include soldering and clips. Without clips, 33d. per dozen less than above rates.

Small One-knots.

Noa. 1x 1 2 3 4 5 [
s.d. & d. & d s d  ad e d s d
410§ 4 7 4 3} 311} 3 8 3 4 3 0}

Weatherbound Brushes, Brass-bound, Nailed both sides (any colour).

3in. 383in. 4in. 4fin. Sin. BHpin. 6in. Tin. 8in.

e.d. & d s d s d s d s d  sd s d & d

7113 8 65 9 13 10 44 11 10§ 13 5 14 0} 15104 18 3%

Above rates to be 2s. 5}d. per dozen less if leather bound. If made with unstraightened bristle, 7}d. per dozen extra.

Three-knot Copper-tied Plasterers’ Brushes.
Ounces .. . .. 3oz 40z. - boz 6 oz. 7 oz. 8oz. 100z
Numbers . .. 6 5 4 3x 2x 1x Ex
e&.d. s d s d s d s d s d s d
. 4 0f 4 3% 4104 5 6 6510} 6 2} 6 8}
1f made with two knots, 73d. per dozen less than above rates.
If made with four knots, 1s. 2jd. per dozen extra on above rates,

Fibre Distemper Brushes, Copper Bound.

3 oz. do0z. Soz. 6 oz. 7 oz. 8 oz. 9 oz. 100z. 120z,

s, d. s d e d s d s d s d s d s d s d
One-knot .. .. .. 2 13 2 23 2 5% 29 . .. . . .
Two-knot 3 4 3 4 3 54 3 8 3 8 3113 311§ 4 7 6 2}

If made with three km;t:a, to bx; .lld. pe;" dozen extra on two-knot rates.

Laced Stock Brushes made of Fibre.
Three-knot Four-knot Five-knot
s d. s d. s d.
2 21 2 114 3 0}
GLue BruseEs.
Driven Glue Brushes (in Iron, Copper, or Wire Ferrules).
jtofin. 1in. 14in. 1l}in. 1l4in.  1}in.  1§in. 1} in. 2 in, 2tin. 24in. 2fin
s d. . d. e d. s d s d e d s d s d s d s d s d s d
110 2 5, 2 55 2 5 26} 3 0f 3 04 3 0f 38 3y 8 4 33 4 3}
Each § inch or under, over 2§ inches in diameter, to be 7}d. per dozen extra.

Tin Bound Glue Brushes.

oz, oz, $ oz, loz. l}oz. 1}oz. 2o0z. 2}oz
s. d. & d. & d. s d s d e d s d e d
110 110 2 b6} -2 5% 2 5F 3 4 3 4 3 43

Wire Bridled Glue Brushes.
1§ 0z. 2joz. 3}oz.
e. d s d. e d.
4 3} 4104 5 6
Machine Pressed Glue Brushes.
1 in. 13 in, 14 in.
e d. s d a d
3 08 3 4 3 8
Pegged bottoma tied with wire, wire bridled, and ferrules painted.
If brushes are pinned and not machined, 1} per dozen pins extra on above ratea,

Long Handled Paint Brushes.

4 oz. 5 0z. 6 oz, 7 oz. 8 oz.

s d. & d. 8. d. s d. s d

4108 6 1} 6 8 7 4 8 6}
Heads only, 2s. 5}d. per dozen less than above rates for 7 oz. and 8 oz. heads.
Heads only 1s. 10d. per dozen less than above rates for 4 oz., 5 oz., and 6 oz. heada.

TaAr BRUSHES,
Short handle.  Long handle.  Heads only.
s d. s. d. s d.
2 0} 29 2 0}
BevELLED OB PoINTED Frroues (Rounp or Frar).
§ in,  in. §in. }in. § in. Lin. 1}in.  1fin.
d o d o d e d & d s d 2 d s 4
1 74 1 8 110 2 0fF 2 22 2 5 2 9 3 0}
AxcLE Linivg Fircugs.

t in. § in. 1 in. 1 in, 1}in. 1}in. 1}in. 2 in,
s d. e. d. e d. s d. s d a:} d. o.i d. s, u;!
1 68 1 6 110 2 14 2 6% 211} 3 4 3 8
NOTES.—(a) In addition to the plecework prices set out in Part 2 of this clause a pieceworker shall be pald in the case of a

male 26s. 8s, and {n the case of a femals 12s. 6d. for each full week worked or & pro rata amount according to the time actually
worked 1f less than a full week Is worked.

(b) A pleceworker required to irain apprentices or improvers sha.li, for any loss occurring In his earnings for the perlod so
occupied in training, be paid an amount not less than the average of his plecework earnings for the previous four full weeks® work.
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SHAVING-BRUSHES.
3 oz. oz, i oz 1oz,
. s&.d. & d s d e d
Forked, string-bound shaving, made with washed and bleached bristle . o .. 1114 2 04 . 2 13
Forked, string-bound shaving, white, to be washed and bleached . . . .2 23 2 4 . 2 56§
String-bound socket . . . .. . .. . . 110 1114 2 13 2 5%
Socket, shaving (domed in mould) - . . e . 29 2 104 . 3 0}
Metal ferrule shaving, washed and bleached bristle (if not pinned, 13d. per dozen less) . .. 1 6 1 7% . 110
Forked string-bound shaving, made with black bristle .o .. . .. . 1113 2 04 . 2 13
Bocket shaving, made with black bristle .. . .. .. . .. 110 1113 2 13 2 6¢
Bull dog pattern, } oz, 3s, 3d.
Bull dog pattern, washed, § oz., 3s. 6d.
1f long binding, 3}d. per dozen extra.
Fine twine, 3]d. per dozen extra.
If binding shellacked, 13d. per dozen extra,
Horn or Bone Handle Shaving Brushes, Domed in Mould,
1 oz. 4 oz. § oz 1 oz.
Brushes made with French or similar bristle .. . oo 28 54d. 39, 04d. 3s. 8d. 4s. 7d.
Brushes made with badger or similar soft hair .. .. .. 3a.08d.  3s. 8d. 4s. 33d, 58, 2}d.

Bristle cappings, 33d. per dozen extra.
Soft heir, 5d. per dozen extra.

Por Scruss MADE WITH Bass or Cang, s d.
String bound . - C e . o . .. 1 2} per doz. brushes
Tin or iron ferrules .. . . .. . . i 01 ,, e
Tin or iron ferrules, with etring binding . . . . .. 1 0} ”»
Driven iron .. .o . . . . . . .. 1 6t "
Driven iron bridled .. . . . . e . .« 110 ”» »
Stenoil pattern .e .o . .o . . . .. 110 »» ”
Cutting plugs for pot scrubs .. . . e . . «+ 0 3% per doz. brushes exira
PasTRY BRUSHES. s d.
Solid wood handles .. - .. . . . . . .. 1 6} per doz. brushes
Tin ferrules .. . . . . we . .o . 110 ” '
Serew handles . . . . .. . . .. 110 . ”
1f sot with glue, 73d. per dozen brushes extra.
.. LmErEEAD BRUSHES. s d.
Fibre - . . .. . . . .« 8 10} per doz. brushes
Bristle . .e - . . . . . .. 10 11}, "
Bristle tin bound ends . . . . . . .14, "
Bristle brass band .. . . .. . S P 2 T £ T -
8reNoIL, BRUSHES. e d.
0, } inch .. . . . . . . .. 1 74 per doz. brushes
1, § inch .. . . . . . . .. e 1T, v
2, § inch .. . . . . . . . N B "
3, §inch .. . . . . . . . . 110 "
4, }inch .. . .e . . . . .- . 110 ' .
5, § inch .. . . - - - . . ... 21 v
6, 1 inch .. . .e . .o .. .. . . 2 1 '
7, 1} inch .. - . - = . . - .23, »
8, 1} inch .. . . .. . . . . .. 2 8 "
9, 1§ inch .. .. . . . .e . . 2 8¢ o ”
10, 13 inch . . e . . . . . W 29 ” "
12, 1§ inch .. .. . . .. .. .. . .29 I
14, 1} inch .. - . .o - . . . . 3 0§ "
16, 2 inch .. . . . .. . .. v . 3 0} .

If made.with tied bottoms, 5d. per dozon brushes extra on-above rates.

MangiNG BrUSHES.
String bound.  Copper bound. Copper bound bridled,

s d. s. d. s d.
3 0} 3 8 4 3%

Frar VarwisH Bruszzs.

lin. 1lfin. 2ip. 2§in. Jin. 3§in. 4in.

. d s d e d e.d & d s d s d

4 inch in thickness and up .- . . . .. 1 6 110 2 4 2 6; 30 38 4 3}
% inch in thickness and up to # inch . . . .01 28 1 6 2 04 2 28 29 3 4 311}
{ inch in thickness and under ~.. . . Looon 1 28 1 8 1114 2 5 3 0 3 8

The above rates cover every operation other than nailing and clinching, and trimming and bevelling.
T nailed and clinched by maker, the following additions shall be made to the above rates:—
lin. 1§in. 2in. 2%ip. 3in. 3¢in. 4in.
d. s. dt & d. & d. s d. s d. s d.
74 093 1 0t 1 28 15 1 8 110}
If trimmed and bevelled by maker, the following additions shall be made to the above rates:—
lin. 1jin. 2in. 2}in. 3in. 3}in. 4in,
s d. e.d. s d. s d s. d. s d. & d.
0 33 0 5f 074 09 o011 1 03 1 23
When brushes are wedged, the wedges to be provided ready for use.
1f the brushes are made with white bristle, 33d. per dozen brushes ‘extra.

NOTES.—(a) In additfon to.the plecework prices set out In Part 2 of this clause a piscoworker shall bs paid in the case of a
male 26s, 3d. and In the case of a female 12s. 6d. for each full week worked or & pro rata amount according. to the time. actually
worked if less than a full week is worked.

{b) A pleceworker required to train apprentices or improvers shall, for any loss occurring fn his earnings for the period so
occupied in training, be paid an amount not less than the average of his plecework earnings for the previous four full weeks’ work.
9202/47.—2
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WaLL anp Kavsomine Brusues.

2pin.  3in.  3}in. 4in. 4fin. S5in.  S5}in. 6 in. 7 in. 8 in.
s.d & d s d sd s d s d 8 d. s d 5 d. & d
Over } inch in thickneas . .29 "3 4 314 47 53 56 6 1} 68 71} 9 1}
Up to } inch in thickness .. 72 13 2973 4 311} 4 3% 4104 5 2 5 ¢ 6 8% 711}

The above rates cover every operation other than nailing and clinching, and trimming and bevelling.
If nailed and clinched by maker, the following additions shall be made to the above rates —

2in. 3in. 34in. 4in. 4}in. Sin. BShin’ 6in.  Tin. 8 in
s.od a2 d ad ad sd sd ad ad sd s d
1 22 16 1 8 1104 21 22 26 271 2104 3 0%
1f trimmed and bevelled by maker, the following additions shall be made to the above rates :—
2fin. 3in. 3}in. 4in. 4}in. 5 in. 64in. Bin. 7 in. 8 in.
e.d. s d sd ad sd s d sd sd  sd e d
0 88 o011 1 0§ 1 28 1 2% 1 23 1 2 1 22 110 110
When brushes are wedged, wedges to be provided ready for use.
If brushes are. made with white bristle, 3}d. per dozen brushes extrs.
Time rate for work unspecified 2s. 6} per hour.
Whitewash, Tin Bound.
4in, 44in. bin. Bfin. Bin. 6}in. 7 in. 8 in,
e.d s d ad ad sd sd  sd s d
11 2 1§ 24 29 36 4 0F 4 81 5 23
All bristle tin-bound whitewash brushes to be 7}d. per dozen extra on above rates.
if leather bound, 73d. per dozen extra on above rates.
If leather bound and set in shellac, ls. 23d. per dozen extra on above rates.
Whitewash, Tin Bound, all Fibre.
4in. 44in. Obin. S5fin. Gin.  6}in, 7 in. 8 in.
& d s d s d s d s d s d s d s d
111} 2 13 2 4 29 36y 40 495 5 9
If capped, 7jd. per dozen on above rates. .
s d, .
Furniture brushes, double ended .. .. . .. .. .. .. .e «+ 4 3% per doz. brushes
Boot machine, straight or tapered .. e . . . .. e «» 3 O0f per each brush
Bowl brushes . - e .. . . . . . .+« 1 10 per doz. brushes
Gum brushes .. . . e . . .. . . <« 1 10 per gross brushes

All rates in the Schedule are rates per dozen, unless otherwise specified.
All between sizes to be paid for at the rate of the size next above, unless otherwise specified.
All tools and mnterin.l.a used in the manufacture of brushes to be supplied by the employer.

NOTES.—(a) In addition to the plecework prices set out in Part 2 of this clause a plecoworker shall be patd in the case of a
male 26s. 8d. and in the case of a female 12s. 8d. for each full week worked or a pro rata amount according to the time actually
worked 1f less than a full week is worked.

(b) Pleceworkers required to train apprentices or improvers shall, for any loss oceurring In his earnings for the perlod so
occupled in tralning, be paid an amount not less than the average of his plecework earnings for the provious four full week’s work,

PERIODIOAL ADJUSTMENT OF WAGES. .
15. The wages rates set ‘out in olause 2 {b) are based upon the following basic wage rates and base rate for adult
females, and, pursuant to tho provisions of soction 21 of tho Factories and Shops Act 1934, the Board heroby determines that such
rates shall be automatically adjusted as prescribed by clause 16. . . K '
Provided that the wages of apprentices and improvers shall be adjusted proportionately Lo adjustments of the basic Wage—
such adjustments to be to the nearest 3d.
Provided also that the piecework prices-shall at the same time "be increassd or decreased in the same proportion as
the woekly rates for the same olass of work. +- o . . . !

*- Basic* Wage.
Basic Wage for Adult Males.
Plaoe. ?::.Aldl:lt: Ni Inl?:rxs it
- ‘Needs Basio Smber 3o
Loading Total Fi N Asaig
¢ Adjz:fﬁle). (Constant). Basi coana. emales. ned.
£ s d £ s d £ e d £ & d
Throughout the State . . . .- § 2°0 06 0 5 8 0 317 6 Melbourne

ADJUSTMENT OF Bisio WagE.

16. (a) For the purposes of this Determination, the oxpression * Commonwealth Statistician’s ‘all items’ rotail prico
index numbers’” or any like expressions means the numbers stated to bo such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Govornmont Printor or to bo signed by
or on behalf of the Commonwealth Statistician. §

(b) Until the beginning of the first pey poriod to commence in November, 1947, the amounts of the Basic Wage shall
be as presoribed in clause 15.

(¢} During each future successive period beginning with the first pay poriod to commence in a November, a Kebruary,
a May, or an August, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s ‘all items’ rotail price index number by the factor -087 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number
reach -5 or more the bagic wage shall be taken to the next higher shilling. .

P. A. RANDLES, J.P.; Chairman.
J. V. WILLOX, Secrotary. ’
Melbourne, 27th August, 1947.

By Authority: J. J. GoUusLEY, Government Printer, Melbourne,
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Factories and Shops Acts.

DETERMINATION OF THE PASTRYCOOKS BOARD.

NoTEs—(a) This Determination applies to the whole of the State of Victoria.

(b) Pastrycooking was proclaimed on 19th Ootober, 1938, as an apprenticeship trade under the Apprenticeship Aots for the
Moetropolitan Diatrict.

Full partioulars of the apprenticeship regulations for these trades may be obtained on application to the Secretary, Apprentise-
ship Commission, 103 Russell Street, Melbourne. (Price 3d.)

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to ‘determine the lowest
prices or rates which may be paid to any person or persons or classes of persons employed in the process, trade, or business of a
pastrycook,” has made the following Determination, namely:—

. 1. That as from the beginning of the first pay period to commence on or after the 1st September, 1947, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2. APPRENTICES OB IMPROVERS—MALE OB FEMALE. (Exozer THOSE CoVERED BY THE APPRENTICESHIP AOTS.)
Wages Per Week of 44 Hours.

Commencing Age,
Under 17 Years. 17 Years and Over.
Experience.,
. Non- Noa-
Mg | e | Resl, | e il | g Overte—
Rate. Loading. Rate. Rate. Losding. Wage. 3
For overtime rates for Apprentices
and Improvers, see Clause 7.
s d. s d. 8. d. s d & d. s d
Firat Year .. . 23 9 1 3 25 0 32 9 19 34 6
Second Year .. 32..9 1 9 34 6 44 0 2 3 46 3
Third Year .. 44 0 2 3 46 3 63 9 3 3 67 0
Fourth Year .. 63 @ 3 3 67 0 87 3 4 6 81 9
Fifth Year .. 87 : 4 6 91 9 . . .
Norn.—The Apprentioeship C ission has provided that after 19th Ootober, 1938, no new improver shall be employed in the

Motropolitan District except with the consent of the Commission.

PROPORTIONATE NUMBER.
Apprentices. .
One apprentice to every three or fraction of three workers receiving not less than the minimum wage.
An indenture of apprenticeship has been prescribed by the Board.

Improvera. .
One improver to the firat three workers receiving not less than 141s. per week of 44 hours, and thereafter one improver to every
gix additionsal such workers. .

No. {42.—9241/47.
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JUVERTLE WORKERS,

Wages Por Week of 44 Hours,
Persons under 21 years of age (other than apprentices or improvers) employed as follows :—

Persons Engaged in General Work for the Whole of their Working Time
Females Engaged Decorating
N Christmas and New Year Cakes
Males, Females.
Non- Non- Non- Total
ey | sapmabio | okl | AQEE | sajuabie | ot | AN | agjutebie | gl
Loading, Wage. Wage. Loading. Wage. Wage. Loading. Wage.
8. d. s d. s d. 8. d. s. d. s d s d. s d. s d.
14 years of age .. 26 6 1 6 28 0 .. .. . .. .. ..
15 » » .- 29 6 1 6 31 o 24 9 1 6 26 3 29 6 1 9 31 3
16 " ' .. 34 3 20 36 3 27 0 1 6 28 6 34 3 2 0 36 3
17 ” " . 40 0 2 3 42 3 34 3 2 0 36 3 40 0 2 3 42 3
18 ”» ” .. 45 0 2 8 47 6 37 0 2 3 39 3 46 O 29 48 9
19 »» ”» .. 50 6 2 9 53 3 40 9 2 6 43 3 52 6 3 0 55 8
20 ” " .. 59 9 3 3. 63 0 43 9 2 6 46 3 57 6 3 6 61 0
OTHER EMPLOYEES.
Wages Per Week of 44 Hours.
Non-
J— A‘%gtk’;‘;h adj_ust:;ble V;‘ro:tl‘:lly
Rate. Loading. Wage.
s. d. 2. d. s d.
Fore-hand, i.e., a person who has charge of a bakehouse or bakehouses in adjacent buildings
employees therein T .. . .. .. .. .- .. 148 0 6 0 154 0
Single-hand, i.e., & person who has charge of a bakehouse or workroom with no pastrycook,
ornamenter, or ornamental worker under his or her charge .. .. .. .. 43 0 6 0 149 0
Pastrycooks, ovenmen, ornamenters, ornamental workers, crumpet or muffin bakers . 135 0 6 0 141 0
All other males . .. . .- .. - .. - .. 110 0 6 0 1186 0
Females engaged in general work L. .. .. .. .. .. 67 9 4 0 71 9
Ordinary *War Total
Wage Loading ‘Wage
Per hour. Per hour. Per hour.
s d. v d. s d.

Jobbers, i.e., casual workers engaged for not more than half the number of hours fixed
for a week's work .. . . . . .. . . . 3 8 0 2 310

* The War Loading shall not be taken into account in the calculation of overtime and other penalty rates.

WzerrLY Hours.
3. The number of hours to constitute a week’s work shall be forty-four (44).

TBRMS OF EMPLOYMENT.

4. Employees, other than casual ewployees, who work less than 44 hours in any week may be paid tho ordinary wages:
rate caloulated pro rata according to the number of hours worked.

GENEBAL WORK,
6. That wherever occurring in this Determination, the expression * General Work ” shall only inelude —

Bringing fuel to oven. Creaming and filling,

inging in raw material, Emptying tins or trays.
Buttering tins. Labelling tins or boXes.
Carrying goods to and from the oven. Packing wedding cakes, other cakes, or pastry.
Cleaning bakehouse yard or premises. Papering hoops.
Cleaning frnit and oatting peel. Turning hand machines.
Cleaning pans, tins, tools, or other atensils, Washing of machines.
Cracking eggs. Wrapping oakes or flour.

TmE oF BEGINNING aND ENDING WoORE. N
8.
Time of Beginalng. Time of Ending.
On Monday to Saturday (inclusive) .. . . o - 6 a.m. N 7 p.m.

OVERTIME.
7. (a) All time worked in excess of 44 hours per week. Time and a half for the first 6 hours and double time thereafter.
In computing such overtime all work shall be taken into account whether performed by day or by night or both combined.

(b) All time worked between the hours of 7 p.m. and 12 midnight on Monday, Tuesday, and Wednesday, between Double ti
the hours of 7 p.m. and 10 p.m. on Thursday, and between the hour of 7 p.m. and 8 p.m. on Friday - : uble time.
(¢) Night work.—All time worked on :—
(i) Sunday between 12 midnight and 6 a.m.)'

Monday ;
(ii} Monday, Tuesday, Wednesday between the Adult employees—Ordinary rate plus 25 per cent.
hours of 12 midnight and 6 a.m. on the

following day ; Apprentices, Improvers, Juvenile workers—Ordinary rate plus 25 poy
(iii) Thursday, between the hours of 10 p.m. cent. or l§d. per hour,
and 6 a.m. the following day; whichever is the higher.

(iv) Friday, between the hours of 8 p.m. and
6 a.m. the following day

All employees who commence work at or before 1 a.m. shall receive night work rates for time worked after 6 a.m. until completion
of shift.

(d) Employees (other than casuals) whose services are not required on any holiday mentioned in clause 12 shall not be
required to make up time lost through such holiday which shall be deemed to be of 8 hours, and employees required to work :—

(a) In excess of 36 hours in any week in which one holiday occurs } shall be paid for such excess at the rate of time

(5) In excess of 28 hours in any weck in which two holidays occur and a haif.
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Lotrrarion or NiGET WORK.

8. Subject to the provisions of Clause 16 no employee shall be required to work at night for more than ten hours in a
spread of eleven hours.
Sarrrs.

9. There shall be a ten (10) hour interval between shifta,

TEBMINATION 0F EMPLOYMENT.
10. Employees who have worked for 28 days or longer shall give or receive one week’s notice of termination ot employment,
or one week's wages shall be forfeited or paid in lieu thereof.

SpectaL Rate For PusLic Horipays.

11. That double time shall be the special rate for all work (except making fermented doughs) done on New Year’s Day,
Australia Day, Labour Day, Good Friday, Easter Monday, King’s Birthday, Melbourne Cup Day, Christmas Day, and Boxing Day ;
but if any other day be by Act of Parliament or Proclamation aubstituted for any of the abovemen tioned holidays, the special rate
shall only be payable for work done on the day so substituted.

PuBLio HoLipays.

12. All employees {except casual employees) whose services are mot required shall be granted the following holidays without
deduction of pay :—New Year’s Day, Australia Day, Union Picnic Day (i.e. third Monday in February in each year), Labour Day, Good
Friday, Easter Monday, Anzac Day, King’s Birthday, Melbourne Cup Day, Christmas Day, and Boxing Day; or any other day
substituted for the above days by Acts of Parliament or Proclamation.

Suxpay WORK.
13. No person shall be employed on Sunday before 12 midnight with the following exoceptiona:—
(a) Making fermented doughs, for which double time shall be paid ;

(5) One man per factory may be employed in the preparation of pie meat between the hours of 1 p.m, and 5 p.m. at
double rates of pay, with a minimum payment of 10s. for this work.

TiMe Book.

14. The correct times of beginning and ending work shall be recorded daily in & proper book or time card, or by mechanical
means, to be furnished by the employer, such record shall be initialed by the employes at least once a week, and shall be open for
inspection by the per t Secretary-Treasurer of the Viotorian Branch of the Pastrycooks Union of Australia and the Inspeotor
of Factories,

AvTHORIZED PERSON MaY ENTER FaCTORY.
16. The permanent Secretary-Treasurer of the Pastrycooks Union of Australia, Victorian Branoh, shall have power to enter
and inspeot during working hours any part of s pastrycook’s factory or workshop in which any work is being carried on. The
Becretary-Treasurer of the Pastrycooks Union shall have the right to interview employees in regard to conditions of employment at

the employer's convenience.
MEear Te.

16. A meal break of not less than 30 minutes and not more than one hour shall be allowed after a period of fonr hours’
and not more than five hours’ continnous work. Such mea! break shall not be caloulated as time worked.

REsT PERIODS.
17. A rest period of ten minutes in the forencon and ten minutes in the afternoon shall be given all female workers

without any deduction from wages.
FeEMarLe EMPLOYEBES.

18. No female of any age shall be employed prior to 6 sa.m.

LAUNDERING ALLOWANOE.
19. Any employee required_to wear overalls shall receive a laundering allowance of two shillings per week.

Ax~vAL HoLipays.
20. The annual holidays for employees covered by this Determination shall be two weeks in accordance with the
provisions, as may be amended from time to time, of the Factories and Shops (Annual Holidays) Act 1946—No. 5111.

Stck LEAVE.

21. (@) Any employee not attending for duty, who has had not less than twelve months’ service with the same employer shall
not lose his or her pay for the actual time lost if such employee produces or forwards within 24 hours of the commencement of such
abrence evidence satisfactory to the employer that his or her non-attendance was due to personal ill-health or accident necessitating
such absence, but such employee shall not be entitled to payment for non-attendance on the grounds of personal ill-health or accident
for more than six days in each year.

(b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed above is not taken in
any year, such portion as is not taken shall be cumulative from year to year up to & period not exceeding 12 days, which shall be the
maximum amount of leave to which an employee may be entitled in any year of service without deduction of pay.

DETERMINATION TC BE EXHIBITED.
22. A copy of this Determination shall be posted or hung up in a place where it is easily accessible to the employees.

DEFINITION.
23. * Ovenman *’ shall mean an employee responsible for the baking of all kinds of cakes and pastry.

PERIODICAL ADJUSTMENT OF WAGES.

24, The wages rates set out in Clause 2 are based upon the following basic wage rates and, pursuant to the provisions of
Section 21 of the Factories and Shops Act 1934, shis Board hereby dotermines that such rates shall beautomatically adjusted as
prescribed by Clause 25. Provided that the wages of females, apprentices, improvers and juveniles shall be adjusted proportionately
to adjustments of the basic wage. Such adjustments in the case of females, apprentices, improvers and juveniles shall be
computed to the nearest 3d., half or less than half of 3d. to be disregarded.

Basic Wage.
Noods Basic
Loading Total Basic Index Number
Fiace. (Admf:ble.) Constaat. Wage, Bet Asaigned.
£ s d. s 4. £ s d
Throughout the State e e s .. e 5 20 6 0 5 8 0 Melbourne
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ADJUSTMENT OF Basic WAGE.

25. (a) For the purposes of this Determination, the expression ‘ Commonwealth Statistician’s ‘all itoms’ retail price index
numbers” or any like oxpression moans the numbers stated to be such index numbers in any document purporting, and not
proved to bo wrongly so purporting, to be printed by the Commonwealth Government Printer or to bo signed by or on behalf of
the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commenco in November, 1947, the amounts of the Basic Wage shall be as
prescribed in clause 24.

(¢) During each future successive period beginning with the first pay poriod to commence in & November, a February, a May,
or an August, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s * all items ™ retail price index number by the factor -087 taken to one placo of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach -5
or more the bagic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman,

J. V. WILLOX, Secretary.
Melbourne, 2nd September, 1947,

By Authority: J. J. GourLey, Governmeat Printer, Melbourne. -
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Faotories and Shops Acts.
DETERMINATION OF THE SHOPS BOARD No. 17 (TOBACCONISTS).

NotE.—This Determination applies to the following parte of Victoria, viz.:—The Metropolitan District as defined in the
Factories and Shops Acts and the Orders in Council thercunder; the cities of Ballarat, Bendigo, Geelong, Geelong West, and
Warrnambool ; the town of Newtown and Chilwell; and the boroughs of Eaglehawk and Sebastopol.

lN accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to *determine the lowest prices or
rates which may be paid to any person employed in a Tobacconist’s shop " has made the following Determination, namely :—

l. That as from the beginning of tho first pay period to commence on or after the 19th Scptember, 1947, the last previous
Dotermination of this Board shall be revoked and replaced by this Determination.

2.
Apprentices or Improvers, Other Employoes.
Por Week ot 47 Hours. Per Week of 47 Houm,
Males. Females. Males, Females.
Waaxs. Waoxs,
s d s d, s 4. . d
15 years of age or under .. s 30 0 30 0 | Departmental Manager, i.e., the principal
18 years of age . e ‘e 37 6 37 8 employeo in charge of a tobacco
17 years of age . . e 5 0 51 0 Department in any store, notwith.
18 years of age .o . . 67 6 61 0 standing he or she may be under the
19 years of age - . . 8l 6 7% 6 orders of another person who does not
20 years of age . e e 96 6 92 6 devote his or her whole time to the
management of such Department .. | 137 6 122 6
Provided that any apprentice or improver without previous
oxperience entering the trade at 17, 18, 19, or 20 years of age | First aasistant, 25 years of age, where
may be paid for his first and second year's service 20 per cent. two or more persons over the age of
less than the rates fixed above. 19 years are employed .- ..f 132 6 117 6
*All others 122 6 108 6
PROPORTION (IN ANY PLaOE).
* Provided that any employee in charge of a kiosk, or stall,
Apprentices. notwithstanding he or she may be under the orders of
another person who does not devote his or her whole time to
One apprentice to three or fraction of three workers receiving | the management of such kiosk, or stall, shall be paid the
oot less than the minimum wage. rates herein provided with an addition of 10 per cent.
Improvers.
One improver to every two or fraction of two workers receiving
not less than the minimum wage.

3, TIME 0¥ BEGINNING AND ENpINg WOBE.
Time of Beginning. Time of Ending.
8.30 am. .. . " .. 6 p.m. on Monday to Friday inclusive.
8.30 am. .. . .. .. 1 p.m. on Saturday
OVERTIME.
4, Within the hours fixed in clause 3 in excess of 47 hours in any week .. .. <Ly £
Outside the hours fixed in olause 3 .. . .. . . . .. pTime and s half.

Tine WagEs.
5. Any person employed on time wages for less than the number of hours fixed for an ordinary week’s work, shall for each

hour worked up to 24 hours be paid—

{a) in any week in which two or more public holidays ocour .. At the ordinary wages rate, with an addition of fifty per
centum.
(8) in any other week .. . = . .. At the ordinary wages rate, with an addition of thirty-

three and one-third per centum.
and thereafter the ordinary wage rate up to but not exceeding ordinary wages rates for an ordinary week’s work.

NoTe.—Section 117 (2) Act 3677 provides that:—Any person may, if notice in writing has previously been sent to the chief
inspector, be employed in any shop or at any work in connexion with a shop for any time not exceeding three hours in any one day
beyond the ordinary working hours, provided that the total number of days in any one year on whioh in any shop or at any work in
connexion with a shop any such persoa is so employed shall not exceed twenty-five.

No, 443.—08390/47.

.
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TERMINATION OF EMPLOYMENT.

6. Except in o case where an employeo or an employer has been guilty of misoonduct, or where an omployee has been engaged
temporarily for a period not exceoding six weeks in duration, seven days’ notice of termination of employment shall be given by
either party or a week’s wages paid or forfeited, as the case may be, in lieu thereof.

SpECIAL RaTES.

7. Double time shall be the rate for all work done on Sundays, Good Friday, and Christmas Day, and time and a half the rate
for all work done on New Year’s Day, Australia Day, Easter Monday, Labour Day, King’s Birthday, or Boxing Day, but if any other
day be by Act of Parliament or Proclamation substituted for any of the abovenawed holidays, the special rates shall only be payable
for work done on the day so substituted.

MEaL INTBRVAL,

8. All employees shall be allowed the following meal intervals, with permission to leave the shop for the whole of such intervals,
viz. :—From Monday to Friday, one hour for lunch, and in addition on Fridays, three-quarters of an hour for tea.

MEeaL MonEey.

9. Any employce who is required to work overtime in excess of one hour un any day shall receive an allowancs of 2. 6d. as
meal money in addition to the rate provided in olause 4.

AxxvAL Honipax.

10. The annual holiday shall be as prescribed by the provisions of the Faciories and Shops (Annual Holidays) Act 1946,
No. 5111, and any smendments which may be made thereto from time to time.

(In his or her own interests each employer of labour should obtain a copy of the above Act which may be purchased from
the Government Printer, Melbourne, at a cost of 9d. plus postage.)

S1cR LEAVE.

11. {a} Any employee not attending for duty who has had not less than twelve months’ service with the same employer shall
lose his or her pay for the actual time lost unless such employee produces or forwards within 24 hours of the commencement of such
absence evidence satisfactory to the employer that his or her non-attendance was due to personal ill-health or accident necessitating
such absence, but such employee shall not be entitled to payment for non-attendance on the grounds of personal ill-health or accident
for more than six days in each year. '

() Notwithstanding anything contained in sub-clause (a) hereof, if the full period of sick lcave as prescribed above is not taken
in any year, such portion as is not taken shall be cumulative from year to year up to s period not exceeding eighteen days, which
shall be the maximum amount of leave to which an employee may be entitled in any year of sorvice without deduction of pay.

PaynENT oF WigES, DTC.

12. Payment of all wages, overtime special rates, and allowances duo shall be made during working hours -not-later than
Thursdey each week.
REsT PERIODS.
13. All employces shall be allowed two rest intervals on each day as follows :—(a) The first of ten minutes to be allowed between
the time of commencing work and the usual luncheon interval ; (4) the second of ten minutes to bo allowed between the usual luncheon
interval and the time of ceasing work for the day. Such intervals are to be counted as part of timo worked.

REPERENOE.

14. An employee, on severing his or her connexion with an employer, shall be entitled to and shall receive from such employer
a reference in writing, stating his or her period of service or qualifications. This provision shall only apply in the case of an employee
who has been employed continuously for three months or more.

PosTING DETERMINATION,
15. A copy of this Determination shall be posted in a conspicuous place at or near the entrance to the shop, kiosk, stall, or

department.
PeRIODICAL ADJUSTMENT oF WaAGEKS.

16. 'The wages rates sct out in clause 2 arc based upon tho following basic wago rates, and, pursuant to the provisions of
Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted as
prescribed by clause 17. Provided that the wages of adult females and apprenticos or improvers shall be adjusted proportionately
to adjustments of the basic wage, such adjustments t¢ be to the noarost Gd., half or less than half of 6d. to he disregarded.
Provided further that no increass or decrease shall vxceed the wmount of the variation made in respect of an udult malo.

Basic Wage.
Needs Basic Loading Total Basic Index Numh
Placs. ( Ad,‘x;gz,e)_ ‘ (Constant). Wage. Set, Assignod.
Per week. Per week. Per weck.
£ s 4 s d. £ s d.
Within the area to which this Determination applies .. 5 2 0 6 0 5 8 0 Melbourne

ADJUSTMENT OF Basio WaGE.

17. (@) For tho purposes of this Determination, the oxpression ‘‘ Commonwealth Statistician’s ‘all items’ retail price index
numbers >’ or any like expression means tho numbers atated to be such index numbors in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to bo signed by or on behalf of
the Commonwealth Statistician.

(b)Y Until tho begiuning of the firat pay period to commence in November 1947, tho amounts of the Basic Wage shall be as
prescribed in clause 16. .

{¢) During oach future successive geriod.boginning with the _ﬁrst(fmy poriod to commence in a Novombor, a Feobruary, a
May, or an August, the amount of the needs b:_tsw wage shflll be a_djust.e by the following method, namely, by multiplying the last
published Commonwealth Statistician's *‘all itoms ” retail prico index number by the factor -087 taken to one place of decimals,
the resultant whole number being the amount of the basic wage oxpressed in shillings, but should the decimal number reuch 3
or moro the basic wage shall be taken to the next higher shilling.

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 4th September, 1047.

By Authority: J. J. GourLky, Government Printer, Melbourne.
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Factories and Shops Aots.

DETERMINATION OF THE BISCUIT BOARD.

Nores:—~—(a) This Determination applies to the wholo of the State of Victoria.

(b) On the 2lst June, 1913, the powers of the Biscuit Board were extended to enable it to ‘‘ determine the lowest prices or
rates whioch may be paid to any person employed as storeman, packer, or sorter in connexion with the trade or business of making
biscuits.”

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to *determine the lowest prices
or rates which may be paid to any person employed in making biscuits,” has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 10th August, 1947, the last previous
Jetermination of this Board shall be revoked and replaced by this Determination.

2.
Apprentices or Improvers. Other Employeces.
Waars rEr WEEK oF 44 Hours. WaaEgs.
Male Female Por woek of
Apprentices Apprentices 44 hours,
or Improvers. | or Improvers. s d.
Bakers (including Wafer Bakers and Branette Bakers) 132 0
Brakesman .. .. . .. .. 128 0
. s d. s d Machine Attendant .. .. .. 125 0
Under 16 years of age .. . 37 0 46 3 Men carrying and stacking flour .. .. .. 132 0
16 years of age .. o .. 39 9 46 3 Mixers (including Wafer Mixers and Sugar Cream
17 " . . . 54 9 51 0 Mixers) . .. . . .. 131 0
18 " . Ve o 62 6 59 9 Oven firemen .. .o .. .- .. 131 0
19 " . .. .. 739 65 0 Adult males operating * Enroba ™ chocolate dipping
20 v . .. . 83 6 70 6 machine .. .. . .. .. 123 0
) Despatch hands .. . .. .. .. 123 0
Apprentices or improvers engaged All other males .. .. o . .. 116 0
ntbenging gas ovens during the baking All other females .. .. .. .. 87 3
of wafers and branettes shall be paid 5a.
per week in addition to above rates.

PROPORTION (IN ANY PLAOE).
Apprentices.
MALES.
One rmale apprentios to every three or fraotion of three male
workers receiving not less than 115s. per week of 44 hours.

¥EMALES.

One female apprentice to every three or fraction of three
fomale workers receiving not less than 87s, 3d. per week of 44 hours.

Improvers.
MALES. .
Two male improvers to every male worker receiving not less
than 1168, per week of 44 houra.

FEMALES.
Four femals improvers to every female worker receiving not
Jeas than 87s. 3d. per week of 44 hours.

No. 444.—9469/47.
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TerMS OF ERGAGEMENT.
3. Employees who work less than 44 hours in any week may be paid pro raia according to the number of hours worked.

OvERTMME.
4.
(a) Places in which the week's work is performed in 5} days—
Time worked in excess of 8 hours on any one day, Monday to Friday (inolusive) .. Time and s half.
Time worked in excess of 4 hours on Saturday .. .. .. .. .. Time and a half.

(b) Places in which the week’s work is performed in 5 days—
Time worked in excess of 8 hours 48 minutes on any one day, Monday to Friday (inclusive) Time and a half.
(¢) Any time worked in excess of 44 hours in any week .. .. .. .. .. Time and a half.

Tra MoXEY.

6. An allowance of 1s. 6d. for tea monsy shall be paid to all employces when work extends for more than two hours beyond
the usual time of ending work.

ALLOWANCES.

6. Employees who are required to wear, when at work, overalls, the laundering of which is not paid for by the employer, shall
be paid the following allowance in addition to their ordinary waekiy Wage i—

Males aged 19 years and over . .. .. .. 2s. per week extra.
Males under 19 years . .o .. .. .. ls.8d. per week cxtra.
All females .. . . .. .. .. .. 28 per week extra.

Tre Boor or OTEER RECORD. ,

7. The correct times of beginning and ending work shall be recorded daily in a book, time card, or by mechanical means to

be furnished by the employer; such record to be open for inspection by the permanent Secretary-Treasurer of the Victorian Branch
of the Biscuit Makers’ Union of Australia.

MzaL TiME.

8. A meal period of not less than 30 minutes and not more than one hour shall ba allowed after a period of five hours’
continuous work. Such meal period shall not be caleulated as time worked.

NigaT WORE,

(i) All employces working on night work between the hours of 9 p.m. and 6.30 a.m. shall receive the rate of bs. per night
additional to the ususl wage rate: Provided that when the employee works for less than half of the normal shift such
payment in addition to the usual wage shall be 2s. 6.

(ii) No female of any age shall be employed between the hours of 9 p.m. and 6.30 a.m.

Sarrr WORE.
10. Each employee engaged on shift work shall have a break of 10 hours between shifts.

Sunpay WORK.
11. For all work done on Sunday, double time shall be paid with a minimum of 10s.

PaymenT FOrR HoOLIDAYS.

12. Employees shall be granted the following holidays without deduction of pay :—New Year’s Day, Australia Day, Union
Pionio Day, Good Friday, Easter Monday, Anzac Day, Labour Day, King’s Birthday, Melbonrne Cup Day, Christmas Day,
and Boxing Day; or any other day substituted for the above days by Act of Parli t or Prooclamati

Double time shall be the rate for all work done on Sunday, New Year’s Day, Australia Day, Good Friday, Easter Monday,
Labour Day, King’aLBirthday, Melbourne Cup Day, Christmas Day, and Boxing Day, but if any other day be by Act of Parliament

or Prc 1 substituted for any of the above.named holidays, the special rate shall only be payable for work done on the day
30 substituted.

AnNuar HoLmpays.

13. The anaual holidays for employees covered by this Determination shall be in accordance with the provisions, as may be
amended from time to time, of the Factories and Shops (Annual Holidays) Act 1946.

Sicx Pay,
14.

(a) (i) Any employee not attending for duty shall lose his or her pay for the actual time lost unless he or she produces
or forwards within 24 hours of the commencement of such absence evidence satisfactory to the employer that
his or her non-attendance was due to accident arising in the course of his or her employment or to personal
ill-health, but such employee shall not be entitled to payment for non-attendance on the ground of such accident
or personal ill-health for more than five days in any one year: Provided that during the first year of service
with an employer he or she shall not be entitled to more than one day’s sick pay for the first three months;
two days’ sick pay for the first six months; three days’ sick pay for the first nine months. For the purposes
of this clause ““year” shall mean the period between the 1lst day of January in each year and the next 31st
day of December.

(ii) Any employee on piecework not attending for duty on the ground of personal ill-health shall be paid at the
corresponding timeworker’s wage for the period of ill-health in all respects as if, during such period, he or she
bad been a weekly timeworker employed on such days and during such hours as are usually worked by timeworkers
upon any day shift, and he or she shall comply with and be subject to the conditions for timeworkers prescribed
in paragraph (i} of this clause. -

{b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of such leave as prescribed is not taken in
any year, such portion as i3 not taken shall be cumulative from year to year up to & period not excoeding ten days, which shall
be the maximum amount of leave to which an employee shall be entitled in any year without deduction of pay.

For the purpose of this sub-clause service prior to the 1st Jonuary, 1947, shall be disregarded.

REst PeBIOD.

15. Female employees shall be allowed a period of ten minutes in the morning and ten minutes in the afterncon at s time to be
rautually arranged between tho employer and the Secretary-Treasurer of the Biscuit Maker’s Union, such time to count as time worked.
Reasonable facilities shall be provided by the employer for female employees to make tea during such interval if they so desire;
provided that :—

(i) Such period shall not be allowed within one hour of commencing or finishing work for the day or one hour before or after
a meal break; and

(ii) Employees ghall conform to such amngen'xept a8 the employer may make to ensure the continuity of operations.
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PIEOEWOERK.

16. The Board determines, under the provisions of section 150 of the Factories and Shops Aot 1928, that any employer
may fix and pay piecework prices to any person or persons or classes of persons employed at any work for which the Board
has fixed the minimum wage, provided that any such employer shall base such piecework prices on the earnings of an average
worker working under like conditions, and such piecework prices shall be fixed so that an average worker can ecarn not less
than the wages that are fixed by the Board for such work.

AvuTrHORIZED PERSON May ENTER FaoTORY. .

17. The permanent Secretary-Treasurer of the Biscuit Makers’ Union of Australia, Victorian Branch, shall have the right to
enter and inspect, during working hours, any part of a biscuit factory or workshop in which any work is being carried on. The
Secrletary-'l‘rea.surer of the Biscuit Makers’ Union shall have the right to interview employees in regard to conditions of
employment.

PERIODICAL ADJUSTMENT OF WAGES.,

18. The wages rates for males set out in clause 2 are based upon the following basic wage rates and, pursuant to the
provisions of section 21 of the Faciories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted as prescribed by clause 19. Provided that the wages of adult females, apprentices. and improvers, shall be adjusted
proportigna.te]y to adjustments of the basic wage, such adjustments to be to the nearest 3d., half or less than half of 3d. to be
disregarded.

Bastc Wage.
Noode moeie Loadiog Total Basic Index Number Set
Place. Adjustable. Constant. Wage. | Assigned,
£ & d. 5. d. £ s d.
Throughout the State .. .. . 5 2 0 6 0 5 80 Melbourne

ADJUSTMENT OF Basic Wagg.

19. (a) For the purposes of this Determination, the expression “Commonwealth Statistician’s ¢all items’ retail price index
pumbers”’ or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
‘Commonwealth Statistician.

(#) Until the beginning of the first pay period to commence in November, 1947, the amounts of the Basic Wage shall be as
prescribed in clause 18.

{¢) During each future successive period beginning with the first pay period to commenco in & November, a February, a May,
or an August, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s ‘all items’ retail price index number by the factor 087 taken to one place of decimals, the
resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach -5 or
more the basio wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P, Chairman,
J. V. WILLOX, Secretary.
Melkourne, Sth September, 1947.

By Authority: J. J. Goukrxy, Government Printer. Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE TENTMAKERS BOARD.

This Determination applies to the whole of the State of Victoria.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 13th September, 1927,
has had the power to ‘‘ determine the lowest prices or rates which may be paid to any person or persons or classes of persons
employed in the trade of manufacturing :—

(a) Articles made of canvas or a substitute for canvas such as—

Sails, tents, marquecs, ships’ gear, wings of aeroplanes, horse rugs, cow rugs, water bags, outside blinds (except
Venetian bliuds),’ﬁlters, mail bags, tarpaunlins ; ’ . ’ e & (excep
(b) Any other kind of canvas goods except those subject to the jurisdiction of any of the following Boards :—
: Agricultural Jmplements Board,
Country Agricultural Implements Board,
Boot Board,
Carriage Board,
Leather Goods Board, and
Rubber Trade Board.
(c) Flags "—
hes made the following Determination, namely :—
1. That as from the beginning of the first pay period to commence after the 26th June, 1947, the last pre\‘rious
Determination of this Board, shall be revoked and replaced by this Determination.

2. Waces (ApurTs.)

N Wages Per Week.

=
bl

Journeymen engaged in the manufacture and/or repair of canvas goods or like material by use of palm
and needle {(excepting whipping of ropes where palm and needle is used up to size 2 inches in circumference)

Other Journeymen engaged in the manufacture or repair of canvas goods of all descriptions .. .

All other Journeymen .. .. .. .. . .. . ..

Journoywomen .. .. .. .. .. .. . .

Bama B
—

O = Gt
COoODO

In addition to the, above rates the following shall be paid.

(a) Machinists employed on machining on acroplane hangars shall be paid 4d. per hour in addition to the rates prescribed
for machinists generally under this Determination. .

(6) Repair of canvas goods of all descriptions which the foreman and journcyman or journeywomen shall agree are of an
unusually dirty or offensive nature :—I14d. per hour cxtra.

In case of disagreement between the foreman and employee, the employee or a shop steward on his behalf shall be entitled,
within 24 hours, to ask for a decision on the employee’s claim by the employer’s industrial officer (if there be one), or otherwise
by the employer or the executive officer responsible for the management or superintendence of the plant concerned. In such
case a decision shall be given on the employce's claim within 24 hours of its being asked for (unless that time expires on a
nonworking day in which case it shall be given during the next working day), or else the said allowance shall be paid.

In any case where tho Federation alleges that an employer or his representative is persistently unreasonable or
capricious in relation to such claims, it shall have the right to bring such case before the Wages Board.

(¢) Females working on large machines (132K, 7°5, 45K, or any similar class of machine, and Grummet) on canvas goods
or like material, 3s. 6d. per week extra on above rates.

FEMALES TO BE PArp MaLk Rare.

3. Where a female is employed to do the following class of work, she shall bo paid the rate which is prescribed for adult
males i— : .. . .. .
(a) Cutting by machine any materials, and
(b) Cutting by hand all classes of material, provided that trimming, cutting patches of material under 12 oz. in
weight and cutting any single thicknesses of materials not more than 10 oz. in weight sh.il be paid for at the
appropriate females rates.

No. 445.—-9652/47.




No. 445.—November 24, 1947 5792 ' Victoria Gazette

APPRENTICES—MALES.

4. {(a) The probationary period of trainee apprentices or apprentices shall not exceed three months.
(b) The minimum rates of wage to be pail to apprentices or probationers shall be not less than the following—

—_— Wages Per Week.
s d.
Five year terms—
First year’s experience . .. .. .. .. .. 29 6
Second year’s experience .. . . . . 32 0
Third year’s experience .. .. . . 48 3
Fourth year’s experience .. .. .. .. . .. .. .. .. - 80 3
Fifth year's experience .. .. .. .. . .. .. . .. 101 9
Four year terms—
First year's experience .. o .. .. . .. . .. .. 20 6
Second year’s experience .. . . NN . . .. .. .. 48 3
Third year’s experience AN .. .. .. . .. . . .. 80 3
Fourth year’s experience = . .. .. .. . .. .. . 101 ¢

() Experience in this clause means actual experience, whether as an apprentice or otherwise, in any one or more of the
operations provided as apprenticeship operations.

(@) Except as otherwise provided minors may be engaged in the following occupations under contracta of apprenticeship
or trainee apprenticeship framed in conformity with this Determination :—-
(1) Sail, tent and canvas goods maker ;
(2) Ship’s gear maker.,

(¢) The period of apprenticeship shall not exceed four or five years, including any period of experience in the occupation
to which the minor is being apprenticed prior to entering into the indenture of apprenticeship,

(f) An employer especially qualified to teach apprentices may, with the consent of the Wages Board, employ a greater
proportion of ices to trad than hereinbefore specified.

(9} Until further order any contract of apprenticeship may contain the following provision ;—

If through lack of order or through financial difficulties the employer is unable at any time to find employment
and training for an apprentice and if a transfer to another employer cannot be arranged, the obligations and duties
imposed by the indenture may with the concurrence of the apprentice and his guardian be suspended for & period agreed
upon or if no such agreement is arrived at may be cancelled by the employer. The onus of proof of circumstances
justifying such cancellation shall be on the employer. .

(h) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may by
agreement with his master serve as an apprentice until he reaches the age of twenty-three years.

(¢) All wages shall be paid without deduction for specified holidays or for unavoidable absonces through sickness to the
number of forty-four hours of working time per annum.

(j) The apprentice at the end of the calendar period of any year in which he has actually given service to the maater
upon less than the ordinary working days prescribod in this Determination, or in which he has unlawfully absented himself
without the mastor’s consent shall, for every day short of the said number of working days, and for every day of such absence,
serve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said
additional day. or days shall have been served.

(k) The ordinary hours of employment of apprentices shall be tho same in each workshop as those of journeymen.
(1) An apprentice under the age of eighteen years shall not be liable to work overtime unless he so desires.
(m) An apprentice shall not work under any system offpayment by results.

{n) An employer shall not, either directly or indirectly, or by any protence or device, receive from ANy person Or require
or permit any person to pay or give any ideration in the nature of a premium or bonus for the taking or binding of any
probati or app i .

JUNIOR WORRERS—MarLES.
5. (a) Junior Workers may be employed at the following rates of pay :—

Age. Wages Per Week.

2 d.

Under 16 years of age .. o - e - .. .. .. . . 29 6

16 and under 17 years of age .. . .. .. .. .. .. . .. 37 6

17 and under 18 years of age .. - .. - . . o . .. 50 9

18 and under 19 years of age .. .. . .. .. . .. .. . 64 '3

19 and under 20 years of age .. .. .. . .. .. . .. .. 80 3

20 and under 21 years of age .. N .. .. .. .. .. . . 01 9

(b) The proportion of Junior Workers and approntices allowed shall be :—
Male Employee receiving at least Adult Male Basic Wage. Junior Workers {ncluding Apprentices.
2t 20 . . . . n - .+ | 1 for every 2 such male employees
Over 20 .. . . . . ..

A further 1 for every 3 such male employees over 20

In computing the proportion under this sub-clause, the number of such male employees employed for the whole of the
previous six months shall be taken. .
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Jurion WOREERS—FEMALES.
6. (a) Fomale Junior Workers may be employed at the following rates of pay :—

Age. Wages Per Week.

s d.
Under 16 years of age .. . . .. - - .. " .. .. 29 6
16 and under 17 years of age .. “ .. .. . . .. .. . 37 6
17 and under 18 years of age .. o o . - .. .. - o 42 9
18 and under 19 years of age .. .. .. . .. .. “ .. . 48 3
19 and under 20 years of age .. . .. . - .. .. .. . 63 6
20 and under 21 years of age .. .. .. .. .. .. .. .. .. 66 9

and thereafter the minimum wage prescribed for adult females as adjusted from time to time for the class of work which they are
doing, provided, however, that a junior female, after four years experience in the industry covered by this Determination, shall
bo paid tho full adult rate prescribed in clause 2.

(b) For the purposes of this clause ‘experience » shall mean any form of employment in this industry.

{c} Employors who wilfully employ juniors without taking into sccount previous experience shall be guilty of a breach of
this Determination.

(d) The proportion of female apprentices and/or junior workers shall not oxcoed two to one adult female receiving the
minimum wage.

CasuaL WORKER.

7. To meet emergencies, any employer may engage & casual employse for a day or more on paying extra wages calculated

at the rate of 124 per cent. higher than those prescribed for similar work.

DEFINITIONS.
8. (a) “ Foderation *” means the Australian Leather and Allied Trades Employees’ Federation.

* (b) “ Double-time rates > or “ Rate of double time » ghall mean when applicablo to ordinary hours of work on 2 week-day
holiday or Sunday, the ordinary hour rate pavable as part of the weekly wage, and in addition a rate equal to such ordinary
hour rate.

(¢) * Casual worker *’ means an employee {other than a regular employee) employed and paid by the day.

(d) “ Journeyman  shall mean a male employee 21 years of age or over, other than apprentices.

(¢) “ Journeywoman  shall mean a female employee 21 years of age or over, or one who has worked four years or more
on any work in the industry, for which a rate is prescribed in clause 2 of this Determination.

(f) “ Ordinary pay ™ means in tho case of a time worker the ordinary remuneration he receives for the normal weekly
number of hours worked by him and in the case of a piece task or bonus worker the ordinary time rate.

CONTRACT OF EMPLOYMENT.

9. (2) Employment shall be terminable on either side by a week’s notice given at any time during the week or, if
terminated without notice, by payment or forfeiture of a week’s wages as the case may be.

(b) This shall not affect the right of the employer to dismiss any employee without notice for malingering, inefficiency,
neglect: of duty or misconduet, and in such cases wagos shall be paid up to the timo of dismissal only: Provided that the
employor may deduct payment for any day on which an employee cannot bo usefully employed b of any stoppage of
work by an organization or group of employees or through any breakdown of machinery or any stoppage of work by any cause
for which the omployer cannot reasonably be held responsible.

PART-TIME EMPLOYMENT.
. 10. For. a period of not more than twelve months, from the date of operation of this Determination, fomales may be
employed as part-time employees in any branch of the industry covered by this Determination upon and subject to the following
terms and conditions :— g

(a) They shall be employed for not less than 20 hours in any week.

() They shall be paid for each hour worked during the regular hours of work at the rate of at least 1/44th of the
minimum weekly wage prescribed by this Determinstion for the class of work performed by them.

(c) The payment or deduction of payment in lieu of notice of termination of employment shall be two-fifths of the
pay of tho preceding week of the employee concerned.

(d) No fomale omployeo shall be omployod as a part-time worker, unless a permit in writing is obtained from the
Secretary or local Secretary of the Federation permitting such employen to bo employed as a part-time
employoe. If he refuses consent, then the matter may be referred to the Wages Board.

(¢} The provisions of this Determination as regards annusl leave, sick leave, and holidays shall apply to such part-time
employees, but they shall be paid in respect of the period of such annua) leave, sick leave, and in respect of
holidays only at the wages rate actually being received by them at such time.

(f) Save as aforesaid, all the provisions of this Determination shall apply to suoh part-time employees.

Mixep FUNOTIONS.
11. An employee engaged for more than half of ons day on duties carrying & higher rate than his-ordinary olsssifieation
shall bo paid the higher rate for such day. If for less than half of one day, he shall be paid the higher rate for the time so

worked-
PAYMENT FOR WORK oN SUNDAYS AND HoLipays.

12. {a) All work performed on Sundays and holidays shall be paid for at the rate of not less than double time.
(6) An employoe called upon to work on & Sunday or holiday shall bo paid for a minimum of four hours’ duty.

Hougrs.

13. («) 44 hours shall constitute a week's work.

(b) The regular hours of work shall not be earlier than 7 a.m. and not later than 8 p.m. on five days of the week.

(¢} Not more than eight hours forty-eight minutes {excopt if paid for at overtime rates) shall be worked in any one' day
in each week.

Mzar TiMe.

14. {7) Employees shall be allowed one meal break of not less than 30 minutes, such meal break to commence not later
then 1 p.m.

(b) Meal intervals having been fixed shall not bo altered except on seven days® notice to & shop steward employed in the
factory and where there is no shop steward, on notice to the secretary of the local branch of the Federation.

(¢) Any employee called upon to work during a meal hour shall be paid time and s half, and such time and » half
shall continue until he or she has had a meal break.

(d) No employee shall be allowed to work more than five hours without a break for midday meals.
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Rest PERIOD.

15. A rest period of ten minutes shall be given to all employees between the hours of 9.30 a.m. and 11.30 a.m, The
intorval shall bo counted as time off duty without deduction of pay. During such period the employees may leave their seats
but not the premises.

OVERTIME.

16 {a) All time worked on any day before or after the regular working hours or in excess of 8 hours 48 minutes on any
one day, or in excess of 44 hours in any one week, shall bo paid for at the rate of time and a half for the first three hours and
double time thereafter.

(6) In computing overtime cach day’s work shall stand alone.

(c) Any employces required to work overtime on Monday to Friday inclusive for moro than two hours in any ono day
shall bo paid 2s. 6d. meal money. .

(@) Any employoes required to work overtimo on Monday to Friday inclusive for more than 1} hours on any ono day
shall be allowed ten minutes’ crib time with pay at ordinary rates before commencing such overtime, oxcept in cages where &
minimum meal break of 30 minutes is given.

(¢} No_junior male worker (under the age of 16 years) or any female employce shall work overtimo after 9 pm.

(f) Any empluyee shall have comploted his normal daily hours before overtime payment commences for such day, excepting
in cases whero failure to do so is due to causcs outsido his control or where timo off has been with the employer’s consent.

{9) Any employoe working on a Saturday morning must have completed his ordinary normal weekly hours before overtime
payment commences for such day, excepting in cases where failure to do so is due to causcs outside his control or whero timo off
has been with the employer’s consent. '

HoLipays.

17. (a) All employees shall be entitled to the holidays hercinafter mentioned or any day observed in lieu thereof without
deduction of pay :—New Year's Day, Australia Day, Labour Day, Good Friday, Easter Monday, Anzac Day, King’s Birthday,
Christmas Day, and Boxing Day.

(b} In the Metropolitan District as defined in the Factorics and Shops Acts and the Orders in Council thereunder,
Melbourne Cup Day shall be observed as a holiday in lieu of King's Birthday. :

(¢} Piece-worker shall be paid for such holidays, even though not worked, at the ordinary rates payable to employees not
on piece-work doing the same class of work. The rate shall be one-fifth of the appropriate weekly wage in factories working on six
days per week and one-fifth in factories working five days per week.

. {d) If an employee’s engagement is terminated otherwise than for misconduct within two weeks of any of the holidays above-
mentioned. he or she shall be paid for such holiday or holidays unless he or she commences work with another employer and is
paid by such employer for such holiday or holidays. .

(¢) Where an employee is absent from his or her employment on the working day or part of the working day before or
after & holiday without reasonable execuse or without the employer’s consent, such employee shall not be entitled to payment
for such holiday. The amount to bo deducted shall bo one-fifth of the appropriate weekly wage.

PAYMENT oF WAGES.

18. (@) Employers shall pay all monoys due at least onco in each weok beforo knock-off time, and not later than Thursday
in each week, excepting in cases where the local Branch or Section of the Federation gives written permission to an employer
to substitute ““ Friday  in lieu of * Thursday .

(b} Any employee who has worked only a portion of a week and who is dismissed by his employer or has left his
employment after the giving of a week’s notice shall be paid on ceasing for all time worked during that week less any deductions
that the employer may be lawfully entitled to make hercunder. : : .

(¢) Each employer shall be cntitled to retain in hand from each cmployeo an amount equal to two days’ wages of such
employes. .

" (d) On any pay day the employer shall state to each employee in writing the amount of wages to which he is entitled, the
amount of deductions made therefrom and the net amount being paid to him.

TrRAVELLING TIME.

19 Any employee sent to work at a place other than his or her ordinary place of employment shall be paid all fares and
out of pocket expenses incurred in going to or from such place of employment, and shall, if the travelling is done outside
ordinary hours, be paid at ordinary rates for the timo spent in travelling with a maximum of eight hours per day.

SICK AND ACCIDENT Pay.

20. (#) An employeo absent through illness or accident shall not be entitled in any year (whether in the employ of one
employer or several, except as hereinafter provided) to leave in excess of 44 hours of working time.  For this purpose a year shall
commence on the lst day of July. ' :

(6) An employee shall within 24 hours of the commencement of such absence inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the absence.

(c) An employes before becoming entitled to sick pay shall if required to do so by the employer produce a doctor’s
certificate o other sufficient ovidende of sickness. ' . .

(d) An employee shall not be entitled to sick leave unless he has been in the service of the employer concerned for at least

four weeks immediately prior to such absence,

(e) If the full period of leave as prescribed above is not granted in any year with an employer such portion as is not
granted shall be cumulative from year to year with that employer up to a poriod not exceeding eighty-eight hours’ working
time, which shall be the maximum amount of leave to which an employce may bo entitled in any year without deduction of

pay. .
(f) Sorvice before the date of coming into force of this clause shall be counted as service for the purpose of qualifying
thereunder.

.

ANNUAL Leave.
Period of Leave, ‘

21. (a} Except as hereinaftor provided a period of fourtecn consecutive days’ leave with payment of ordinary wages as
pms}c]:ribed shall be allowed annually to an employee by his employer after a period of twelve months’ continuous service with
such employer. . .

Public Holidays Ezcluded.

(8) (i) Such period of annual leave shall not include holidays as prescribed in clause 17 observed on working days, but shall
include all other non-working days.

(if) If any holiday as prescribed in clause 17 falls within an employee’s poriod of annual leave and ‘is obgerved on the
day which in tho case of that employee would have been an ordinary working day, there shall be added to that period one day,
being an ordinary working day for each holidny observed as aforesaid.

(ii) Where an employee’ without reasonable’excuse proof whereof shall lie upon him is absent from his employment on
the working day or part of the working day prior-to the commencement of his annual leave or fails to -resume work at his
ordinary starting time on the working day immediately following the last day of the period of ‘his-annual leave, the employce
shall not be entitled to payment for the public holidays which fall within his period .of annual leave,
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Notice of Leave to be Given,

() Wherever possible thirty days and in any event not less than seven days’ notice shall be given to an employee as to
when he is to commence his leave, and if such noticc be withdrawn by an employer, tho employee if he postpones his leave,
shall be compensated by the employer for any reasonable out of pocket loss occasioned thereby ; in the case of dispute to be
settled by the Wages Board.

Time When Leave to be Granted,

(d) Annual leave shall be given at a time fixed by the employer within a period not exceeding three months from the
date when the right to annual leave accrued and after not less than one week’s notice to the employee.

Leave to be Given and Taken.

(e) The annual Jeave provided for by this clanse shall be allowed and shall be taken and except as provided in sub-clause
(k) hereof payment shall not be made or accepted in lieu of annual leave.

Payment of Wages.
(f) Each employee before going on leave shall be paid two weeks’ wages at ordinary rates for the occupation in which the
employee was ordinarily employed immediately prior to the commencement of his leave. Payment in case of employees
employed on piece-work or bonus work or any other system of payment by results shall be at time rates.

Leave in Advance.

(9) (i) An employer may grant annual leave to an employee before the right theroto has accrued due, but where leave ia
taken in such a case, a further period of annual leave shall not commence to accrue until the expiration of the twelve months
in respect of which annual leave had been taken before it accrued. .

-{ii) Where leave has been granted to an employee pursuant to sub-clause (g) (i) hereof before the right thereto has accrued
due and the employee subsequently lenves or is discharged from the service of the employer before completing the twelve months’
continuous service in respect of which the leave was granted. the employer may for each one complete month of .the qualifying
period of twelve months not served by the employee, deduct from whatever remungration is payable upon the termination of
the employment one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include’any sums
paid for any of the holidays preseribed in clause 17 of this Determination. Provided that in cases where such leave is granted
at the request of tho employce, the employer may when making payment under sub-clause (f) hereof, withhold from the employee
a sum equal to one-twelfth for each complete month of the qualifying period not served by the employee at the time of ‘going
on such leave and retain such sum until the expiration of such qualifying period.

Proportionate Payment,
(k) Proportionatc payment shall bo made in respect of each completed month of continuous service in any qualifying
twelve-monthly period whon an employee lawfully leaves his employment or his employment is terminated by his employer
through no fault of the employee. "

Calculation of Conti s Service.
(¢} (a) Continuity of sorvico shall be deemed to be continuous notwithstanding—

{i) any interruption or termination of tho employment by the employer if such interruption or termination has
beon made with tho intention of avoiding obligations hereunder in respect of annual leave ; ..
(ii) any absence from work of not more than fourteen days in the twelvo months on account of siokness or accident
{proof whercof shall bo on tho employee) ;
(iii) any absenco on account of leave granted imposed or agreed to by the omployer ;
(iv) anv absence due to reasonable cause (including absences on account of sickness or accident of more than fourteem
days) (proof whereof shall be on the employee). !

Provided that in cases of porsonal sickness or accident or absence with reasonable cause the employee to become entitled to
the benefit of this sub-clause shall if practicable inform the employer in writing within 24 hours after the commencement of
such absence of his inability to attond for duty and as far as practicable the nature of the illness injury or cauge, and the
estimated duration of his absence.

(6) In caleulating a period of twelve months’ continuous service-—

(i) (1) any annual leave taken therein ;
(2) any absences of the kind mentioned in (i) and (ii) of paragrapb (a) above shall be counted as part of such
period ;
(ii) in respect of absences of the kind mentioned in (ii) and (iv) of paragraph (a) above, the employee shall serve
such additional périod as part of his qualification for annual leave 28 will equal the period ‘of such absences ;
(ii) (1) Where an employoe is absent from work for any cause whatsoever the employer shall,’if so roquested by the
employoe, notify tho employeo within fourteen days of tho receipt of such request whethor the employer
regards such absence as breaking oither conditionally or unconditionally the continuity of service of such
employeo. If tho employee does not make such request within seven days of his return to work after any
such absence, such absence shall be deemed to have broken such continuity. If the employer does not
give such notico within the said fourteon days, such absence shall not be doemed to be such a break.

The emaployee shall make such requost in writing and shall doliver same to the employer's office at
the factory whero hn is omployed, or if there be no such office, to the manager of such factory or in bis
absonce to the employce’s foreman.

The employor shall give the notification to the cmployos by baving tho samo delivered to such
employee porsonally in writing ; : ' T :
(2) where an employec has been absent from his employment, and the employer has notified him that such absence

is regarded as a break in tho continuity of service, the employee may witkin fourteén day of sitch notification

from the omployer, appoal to the Wages Board against such notification of the employer.

. Calculation of 3onth.

(J) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and a8 ending at the boginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall be rockoned as ending at the end of such subsequent month.

8 or Assignee or Tran

(k) Where tho employor is a successor or assigneo or transmittee of a business if an omployee was in the employment of
the employer’s predecessor at the timo whon ho bocame such successor or assignee or transmitteo the employoe in respect of the
period during which he was in tho sorvico of the prodecessor shall for the purpose of this clause be deomed to be in the serviee
of the employér.” . - '
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Annual Close Down.'

' (}) Where an émplayer closes down bis plant, or a section or sections thereof, for the purpose of allowing annual leave
to all or the bulk of the emplcyees in the plant, or section or sections tho following provisions shall apply :—

(i) He may by giving to the employoes concerned not loss than one montb’s notice of his intention o to do, stand
off for the duration of the close down all employees in tho plant or section or sections concerned, and allow to
those who are not then qualified for two full weeks' leave paid leave on a propoftionate basis of one-sixtd of
a week’s leave for each comploted month of continuous service.

(ii) An employes who has then qualified for two full weeks’ l:uve, and has also completed a further month or more of
continuous service shall be allowed his leave, and shall be paid one-sixth of a woek's wages in respect of

. each, completed month of continuous service performed since the close of his last twelve-monthly qualifying
period.

(iif) Tho next twelve-monthly qualifying period for each employeo affocted by such close down shall commence from

) the day on which the plant, or section or aections concerned, is re-oponed for work.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under
paragraph (i) hereof, and subsequently within such year lawfully leaves his omployment or his employment is
terminated by the employer through no fault of tho employeo, he shall be entitlod to the benefit of sub-clause
(h) of this clause, subject to adjustment for sny proportionato leavo which he may have been-allowed as
aforesaid.

Digputes.
(m) Any dispute as to the rights of an employeo to or with respoct to annual loave shall be dealt with by the Wagos Board.

Operation.

(n) Servioe before tho lst January, 1946, shall be taken into consideration for the purpose of caloulating annual leave but
an employee shall not be entitled to leave or payment in tieu thereof for any period in respect of which leave or a payment in
liou thereof has boen allowed or made under this clauso hereby revoked. Provided, howevor, that, in respect of services before
the 1st of January, 1946, the annual leave shall be allowed at the rate of 3% hours for each comploted one month of continuous
service after that date at the rato of 73 hours for each completed one month of continuous service.

Any broken part of a month served beforo the st of January, 1946, shall for the purposo of this clause be deemed to be
servics after tho lst January, 1946.

The period of annual leave to bo allowed under this sub-clause shall be calculated to tho nearest day any broken part
of a day in tho result not exceeding half a day to be disregarded.

OuTpooR WORK.

92. (a) Exoept as to erecting marquees and tents, fitting and fixing of blinds, awnings, waggon covers, machinery covers, and
other like operations, all work shall be performed at the shop or factory of the employer and no employer shall give out work
to be performed at any other place or permit work to be performed at any other place; and no employee shall perform work
for an employer at any other place.

(b) No employee (including an apprentice or unapprenticed junior worker) in omployment shall make or assist in the
production of goods for sale on his own account or for any other employor.

EmpLOYER TO FIND WORKSHOP, ETC.
23. The employer shall find workshops, light, and bench room and supply all materials used in connexion with the trade froe
of charge to the employecs.
CERTIFICATE OF SERVICE.

24. Any junior worker when leaving or being discharged from his or her omployment shall be given by the employer a
certificato stating the date whon such employment began and the date when such employment terminated.

Lomration oF EMPLOYER'S LIABILITY.

25. An employes ontitled to the benefit of this Determination may at any time within twelve months from any payment by
way of wages in accordanco with this Dotermination bocoming due to him or her, but not lator, sue for the same in any ocourt
of competent jurisdiction. Provided that a demand in writing has boen mado on the omployer concerned within three months of
the time when the wages or arrears of wages, as tho case may be, hecame due.

TiMe AND WAGES Booxs, CARDS, ETC.

26. (¢) Bach smployer shall keop in each factory, workshop, or place where work is carriod on by him, some card or chock
used in connexion with a mechanical clock or a timo and wages book showing the name of each employee and his or her
oocupation the hours worked each day and the wages and allowances paid each week.

(b) Where & time-book is kept it shall be correctly entered up in ink, and shall bo signed each week by the employee
verifying the acouracy of the hours worked and the wages and allowances paid each wesk.

{c) The time occupied by an employee in filling in any time-books or cards or in tho making of records shall be treated as
time of duty, but this does not apply to chocking in or out at the beginning or end of duty.

. (d) The time and wages book shall be open for inspection to not more than two officers of tho Federation duly accredited
in"writing by the Federation during ths usual office hours at the employer’s offico or other convenient place: Provided that an
inspection shall not bs demanded unless the Secrotary of the Federation or the district secretary or organizer of any division
suspects that a breach of the Determination has beon or is being ¢ommitted : Provided also that only one demand for such
inspection shall bo made in any one fortnight at the samo establishment.

(¢) The official making such inspection shall be entitled to tdke a copy of entries’in a time and wages book relating to
the suspected breach of the Determination.

DINING ACCOMMODATION.

27. (a) In factories where five or more employees are employed, and it is or becomes roasonably practicable so to do, a
separate room or portion of the factory or workshop shall bo set aside by the employer as a dining-room and therein the
employer shall provide adequate tnblo and scating accommodation.

(6) Hot water shall bo provided frco of charge, to be available to omployees immediately meal time commences.
(¢) The employer shall provide the necessary labour to keep such room clean. :

(d) If auch dining-room is not regularly used by a reasonablo number of the employces, the employer shall be roleased from
his obligations under sub-clauses (a) and (b} hereof.

(e) Any dispute in respect of this clause shall be roforred to tho Wages Board.

Rest Roowm.

28. In factories where ten or more female employees are employed, a proporly ventilated rest room shall be provided
for the use of such female employees. It shall contain a suitable couch and seating accommodation.
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FIrsT-AD OQUTFIT.
29. (a) The employer shall provide and continuously maintain an efficient first-aid outfit in each factory contrelled by him.

(b) An efficient first-aid outfit shall be that prescribed by the Factories and Shops Acts and the Regulations thereunder, but
in cases where there is no legislation on the subject, the first-aid outfit shall contain the following equipment :—

Quantities to bs kept in Ambulance Chest.
Article. Factories and Workshops in Factorles and Workshops in *
which not more than ‘which more than .
30 Persons are Employed. 30 Persons are Employed.

Antiseptic soltion .. .. .. . N . -1 bottle 1 bottle
Bandages, cotton and ga .. .. e . .. 4 dozen assorted sizes 4 dozen assorted sizos
Iodine, tincture . . .. . i .. 1 oz. 2 oz.
Castor oil .. . . . .. .. .. 1 oz. 2 ozl
Manual, first-aid.
Petrolatum, carbolised .. .. .. . .. .. 1 jar 1 jar
Picrio acid solution, made according to thy following recipe or
* - prescription :—

13 teaspoonful of powdered picrio acid; 3 oz. absolute alcohol;

2 pints distilled water.

Pins, safety . .. . . .. . : 1 packet 1 packet
Sal volatile .. .. .. .. .. .. .. 1 oz. 8 oz.
Soissors .. .. o .. . .. 1 pair 1 pair
Tourniquet .. .. .. . .. .. 1 1
.Cotton, absorbent .. .. .. .. o -
Gauze, sterilized and plain .. N .. .. ..
Lint, absorbent .. .. . .. . .. An adequate assortment An adequate assortment’
Plaster, adhesive .. .. .. .. .. ..

TooLs oF TRADE—APPRENTICES.

30. All tools of trade mecessarily required by an apprentice in the learning of his trade shall be supplied by the employer
to the apprentice. Such tools of trade shall remain the property of the apprentice on completion of his indentures.

SuoP STEWARDS.

31. Shop stewsrds-in each workshop shall be allowed the necessary time during working hours to interview the employer
or his representatives on matters covered by this Determination affecting the employees whom they represent.

UxtoN BUSINESS.

32, Officers or members of the Federation or any branch thereof may leave their work to attend to the business of the
Foderation after at least three days’ notico has been given to the employer, but without being paid while absent.

PosTiNG DETERMINATION AND NOTICES.

33. (a) In each factory in which five or more employees are employed the employer shall provide a notice board in the
workroom of each department and the Fedoration shall be permitted to post formal shop and Federation notices on such board :
Provided that the notices so posted shall be signed by the President, Secretary, or shop steward of the- Federation.

(b) Ever employer shall post and keep posted a copy of the Determination in a place accessible to all employees.

PIECE-WORK.

34. (a) Subject to the employeo receiving at least the minimum time rate an employer may remunerate, in respect of
callings in which employees worked on the 2nd October, 1939, work under a systom of payment by results, any of .his employees
under any system of payment by results based on rates which will onable workers of average capacity to carn at least 10 per
centum in excess of their weekly rates. Such piece-work rates shall be fixed by the Factory Board consisting of two
representatives of any employer, one of his employoes and one representative of the Federation. If any such Board is unable
to agree on any rate or rates proposed by the employer the matter in disputo shall bo referred to the Wages Board.

(6) If the employees of any factory or the Federation fail to appoint representation to any such Board or fail to attend
a meeting of such Board called by tho employer on a dato not less than threo days after the service of notice on the Stute
Seoretary of the Federation the employor may adopt piece-work rates which he deems reasonable without the- authority of any
Faotory Board.

(c) Where an employee works part of a full woek at piece-work rates snd part at time rates he or she shall be paid so
muoch as he or she is entitled to receive under such pieco-work rates, plus the proportionate amount which he or she is entitled to
receive under this Determination at time rates of pay.

(d) The Federation may, during the currency of this Determination, apply to the Wages Board for correction or regulation
of any piece-work rate, time bonus rate, task rate or any system of payment by results now in operation or hereafter introduced
into any workshop controlled by an employer subject to this Determination.

(e) Where an employer has any person working undor any systom of payment by results referred to in this clause, he shall
reduoce into writing the terms under which such person is working, and such document shall be signed by such person and the
employer. Upon demand by an officor of the Federation such document shall be shown to him, and he shall be allowed to make
a copy of the same should he so desire.  If the Fodoration considers that any such document does not comply with the provisions
of this clause, it may refer tho question to tbe Wages Board for determination.

(f) As far as practicable different grades of work shall be equitably divided between omployees working under any system
of paymont by results.

(g) Employees working on any systom of payment by results shall be paid at rate and a half when called upon to work
ovortime outside their ordinary hours of work or boyond 8 hours 48 minutes on any one day or 44 hours in any ono week.

() Employees working on any systom of paymont by results waiting on the omployer’s premises at the employer’s request
ready and willing to work shall, for each pay period, roccive at least the time rate proscribed for their occupastion.

(§) Journeymen on piece-work teaching learners (not in the employ of the piece-worker) on piece-work shall be paid 10 per
centum of piece-work rates extra whilst so employed.

RigeT OF ENTRY OF UN10N OFFICIAL.
35. (a) A duly accredited representative of the Federation shall have the right to enter employers’ workshops during the
midday meal hour for the purpose of interviewing employees on legitimate Union business, on the following conditions :—
(i) that he produces his authority to the gatekeeper or such othor person as may be appointed by the employer;
(ii) that he interviews employees only at the placo where they are taking their meal;
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{iii} that not more than ome representative in all be in any workshop at any one time;

(iv) that no one representative visit a workshop more than once in cach week; and

(v) that if any employer alleges that a representative is unduly interfering with his workshop or is creating disaffection
smongst his employees or is offensive in his methods or is committing a breach of any of the previous conditions,
such employer may refuse the right of entry, but the representative shall have the right to bring such refusal
before the Wages Board.

(b) Where a Union official bolding the right of entry this clause suspects that a breach of the Determination is occurring
or has occurred he shall be afforded the opportunity to enter the factory during working hours and view the work in question :
Provided that during such inspection the official shall not obstruct or interfere with the work in any way or converse with the
omployees while at work.

A Union representative shall be a duly accredited representative of the Kedoration if he be the bolder for the time being
of a certificate, signed by the General Secretary in the following form, or in & form not materially differing therefrom :—

' {Name .of Organization).

This is tocertify that is & duly accredited representative of the above-named orgenization.

{SEAL)

General Seoretary.
Specimen signature of holder.

DIALO s s s
Strictly not transferable.

PERIODICAL ADJUSTMENT OF WAGES.

36. Adult Moles.—The wages rates set out for males in clause 2 are based upon the following basic wage rates, and, pursuant
to the provisions of Section 21 of the Factories and Shops Acs 1934, tho Board determines that such ratos shall bo automatioally
adjusted as prescribed by clause 37.

Basic Wage.
Needs Basic Wage (Adjustable on Capital Citles Index Number). R e S B Y Bael,
Per Weck. Por Woeek. Per Woeok.
£ s d £ s d £ s d
Four capitals (excluding Porth and Adelaide) .. .. .. .. 5 20 0 5 0 5 70

ADJUSTMENT OF Basic Wack.

37. (a) For the purpose of this Dotermination, the expression * Commonwealth Statistician’s ‘all items’ retail price index
numbers ” or any like expression means the numbers stated to bo such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonweslth Government Printer or to be signed by or on bohalf
of the Commonwealth Statistician.

(b) Until tho beginning of tbe first pay period to commence in November, 1947, the amounts of the Basic Wage shall be
a8 prescribed in clause 36.

(¢) During oach future successive period beginning with the first pay period to commence in & November, a Fobruary, a
May, or an August, the amount of the needs basic wage shall bo adjusted by the following method, namoly, by multiplying the
last published Commonwealth Statistician’s ** all items ™ rotail price indox number by the factor .-087 taken to one placé of
docimals, the resultant whole number being the amount of the basic wago expressed in shillings, but should the decimal number
reach -5 or more the basic wage shall be taken to the next higher shilling.

In all casos where for the same class of work the samo rates havo beon prescribed for journeywomen as are prescribed
for journeyien, the rates for sitch journeywomen shall be increased or decroasod in the same manner and by the same amount
2s the rates for journcymen.

The rates for picco-workers shall at the same time be inereased or decreased in the same proportion as the weekly rates
for tho same class of work.
Maracixs,

38. (a) Adult Males.—In saddition to the total base rate proscribed in clause 36 the following margins and special
allowances shall be paid :—

Claszifications, Margin. Special Allowance.
Per Week. Per Week.
' £ s d s d.

Journeymen engaged in the manufacture and/or repair of canvas goods or like material by
use of palm and needle {oxcepting whipping of ropes whero palm and needlo is used up

to size 2 inchos in circumference) - .. o .. .. . 110 0 4 0
Other Journoymen ongaged in the manufacture or repair of canvas goods of all descriptions 1 40 4 0
All other Journcymen .. .. .. .. .. .. .. 110 0 4 0

(6) Adult Females.—The minimum rate por week to be paid to adult fomale employoees shall be tho cquivalent of the below
stated percentago of tho total base rate for adult male employces indicated in clause 36 hereof calculated to the nearest
threeponco (half or less than half of threepence to be disregarded) and in addition theroto the special allowance and marginal
rate spocified :— .

Percentage of Total Base Rate, Special Allowance. Margin.
Por Weck. Per Woek.
s. d. s d.”

"% .. . . . . 2 0 8 6
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(¢} Apprentices—Males.—The minimum rates of wage to bu paid to apprentices or probationers shall bo not loss than the

following—

Experlence.

A total lpnyment per week at the
equivalent of the below stated
percentage of the total base rate
for adult male employees indicated
in clause 36 hereof, calculated to
the nearest 3d. ( or less than

half of 3d. to Le disregarded).

Five-year term—
Firat year’s experience
Second yeer's exporience
Third year’s experience
Fourth year’s cxperience
Fifth yoar’s experience

Four-year term—
First year’s experience
Second year’s experience
Third year's experience
Fourth year’s experionce

Per cent.

274
30
45
7

95

273
45
%
95

(d) Junior Workers—Males.—Junior workers may bo employed at the following rates of p

l]y —_

Age.

A total payment per week at the
equivalent of the below stated
percentage of the total base rate
for adult male employces indicated
in clause 36 hereof, calculated to
the pearest 3d. (half or less than

half of 3d. to be disregarded).

Under 16 years of age

16 and under 17 years of age
17 and under 18 years of age
18 and under 19 years of age
19 and under 20 years of age
20 and under 21 years of age

Por cent.

274
35

(e} Junior Workers—Females—Female junior workers may be cmployed at the following rates of pay :—

A total payment per weck at the
equivalent of the below stated
percentage of the total base rate
for adult male employees indicated
in clause 36 hereof, calculated to
the nearest 3d. (half or lcss than

half of 3d. to disregarded).

Under 16 yoars of age

16 and under 17 years of age
17 and under 18 years of age
18 and under 19 years of age
19 and under 20 years of age
20 and under 21 years of age

Per cent.

274
35
40
45
50

623

Melbourne, 28th July, 1947.

P. A. RANDLES, J.P., Chairman.
J. V. WILLOX, Svcretary.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE SADDLERY AND HARNESS BOARD.

NoTE.—This Determination applies to the wholo of the State of Victoria.

In accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine the lowest
prices or rates which may be paid to any persons employed in the trade of manufacturing harness, saddlery, or whipthongs
has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commencoe after the 26th June, 1947, the last previous
Determination of this Board, shall be rovoked and replaced by this Determination.

2. That the lowest rates to be paid to any persons employed in the trade of manufacturing or repairing harness, saddlery,
or whipthongs shall be— :

3.
’ WaAGES.
—. . Wages Per Week.
£ s d
Journeymen .. .. .. .. . . .. .. . . .. 710
Journeywomen .. . .. .. .. . .. .. 410 9

In addition to the above rates the following shall be paid. .

Employees engaged in using offonsive animal hair or similar offensive material shall be paid 2d. per hour extra, where the
foreman and the employee agroe that such hair and/or material is of an unusually offensive nature.

In the case of disagreement between the foreman and employee the employee or & shop steward on.his behalf shall be
entitled, wichin 24 hours, to ask for a decision on the cmployev's claim by the employer’s industrial officer (if there be one),
or otherwise by the employer or the executive officer responsible for the management or superintendence of the plant concerned.
In such case & decision shall be given on the employee’s claim within 24 hours of its being asked for {unless that time expires
on & non-working day in which case it shall be given during the noxt working day), or olse the said allowance shall be paid.

In any case where the Federation allegos that an employer or his repr tative is porsistently unreasonable or capricious
in relation to such claims, it shall have the right to bring such case beforo the Wages Board.

FEMALES TO BE PAID MALE RATE. . ,
4. 'Whero a female is employed to do any of the following classes of work she shall be paid the rate which is prescribed
for adult males :— : .

(a) Hand stitching or machine sewing with waxed thread of buggy, gig, or cab saddles, winker eyes, fronts, drops,
padtops, pad or saddle cloths, folded hand parts, collar side pieces or housings for gig, oarriage, spring cart
or van harness ; : .

(6) hand stitching or machine sewing all other harness; - . -

{c) hand stitching, with waxed thread (other than beeswax), all classes of sa'd(_lle‘ry and leather goods other than harness ;

(d) machine sewing with waxed thread (othsr than beeswax), all classes of saddlery and leather goods other than -
harness ; .

{e) quilting or cross barring panels ; : . i

(/) cutting out all clagses of work; ) AR

(g) preparing, edging, creasing and finishing all classes of work. .
No. 446.—0653/47. o . - . N
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APPRENTICES—AIALES.
5. (@) The probationary period of trainee apprentices or apprentices shall not exceed three months.
.{b) The minimum rates of wogo 1o be paid to apprentices or probationers shall be not less than the following :—

—— . Wages Per Week.
s d
Five-year terms
First year’s experience e . .. . .. .. .. . e 29 6
Second year's experience . 32 0
Third yoar's experience . . 48 3
Fourth year’s experience . .. .. . .. . N .. .. 8 3
Fifth year's expericnce .. .. .. .. .. .. .. .. . 101 9
Four-year terms—
First year’s expericnce .. . .. . .. . .. .- .. 29 6
Becond year's experience - o e o . .. .. - . 48 3
Third year’s experience .. . .. .. .. .. 8 3
Fourth year’s experience .. . .. .. .. v 101 9

- (¢) Experience in this clause means actual experience whether as an apprentice or otherwise, in any one or more of the
operations provided as apprenticoship operations.

(d) Except.as otherwise- provided: minors may be engaged in the following occupations under contracts of apprenticeship
or trainee apprenticeship framed in conformity with this Determination :—(1) Riding Saddlo Maker ; (2) Harness, harness saddle,
bridle work, and strapping maker; (3) Cutting or clicking ; (4) Whip and whipthong maker: (5) Collar maker.

(¢) The period of apprenticeship shall not exceod: four or five years including any period of expericnce in the occupation
to which the minor is being apprenticed prior to entering into the indenturo of apprenticeship.

(f) An employer especially qualified to teach apprentices may, with the consent of the Wages Board, employ a greater
proportion of apprentices to tradesmen than hervin specifiod.

{g) Until further order any contract of apprenticeship may contain the following provision :—

H through lack of orders or through financial difficultios the employer is unable at any time to find employment
and training for an approntice and if o transfer to another employer cannot bo arranged, the obligations and duties
imposed by the indenture may, with the concurrence of the apprentice and his guardian, be suspended for a period agreed
upon, or if no such agreement is arrived at may be cancclled by the employer. The onus of proof of circumstances
justifying such cancellation shall bo on the cmployer.

(A} Any apprentice who cannot completo his full term of apprenticeship bofore reaching his twenty-second birthday may by
agreement with his master servo as an apprentive until he reaches the ago of twenty-threc years. -

(+) All wages shall bo paid without deduction for specified holidays or for unavoidable absences through sickness to the
number of forty-four hours of working time per annum.

(7) The apprentico at the end of the calendar period of any year in which he has actually given service to tho master upon
less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absentod himself without
the master’s consont shall, for overy day short of the said number of working days,, and for every day of such. absence, serve
one dey, and the calendar period of the succeeding year of his service shall not be deemed to bogin until the said additional
day or days shall have been served.

(k) The ordinary hours of employment of apprentices shall be the same in each workshop as those of journeymen.

() An apprentice under the age of eighteen years shall not be liable to work overtime unless he so desires.

(m)} An apprentice shall not work under any system of payment by results, .

(n) An employer shall not, cither directly or indirectly, or by any pretence or devico receive from any person or require or
permit, any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice.

JuN10R WOREERS—MALES.

6. (a) Juhior workers may be employed at the following rates of pay :—

— ) ’ Wages Per Week.
s d.
Under 16 yoars of age .. .. .. .. .. .. .. .. .. .. 29 6
16 and under 17 years of age . .. .. .. . .. .. . .. 37 6
17 _and under 18 years of age . . . .. . 50 9
18 and under 19 years of age .. .. .. .. .. .. .. .. .. 64 3
19 and under 20 years of age .. .. .. . .. .. . .. .. 80 3
20 and under 21 years of age s . .. 01 ¢
(8) The proportion of junior workers and apprenticos allowed shall be :—
MaLk EMPLOYEE RECEIVING AT LEAST Jux10rR WORKERS INCLUDING
ADULT MALE Basio Wagk. APPRENTICES.
1 - . .. . N .. 1
2 to 20 .. . .. - .. 1 for every 2 such male employees
Over 20 .. . .. A further 1 for evory 3 such malo employees over 20

In computing the l;roportion under this sub-clause the number of such male employees employed for the whole of the
previous six months shall be taken.

JUXIOR WORKERS—FEMALES.

7. Femalo junior workers may bo employed at the following rates of pay :i— .
— ‘Wages Per Week.

. s d.
Under 16 years of age .. .. N .. .. .. .. o N .. 29 6
16 and under 17 years of age .. .. .. .. .. .. .. .. .. 37 6
17 and under 18 years of age .. .. .. .. .. .. .. .. .. 42 9
18 and under 19 years of age . . . .. .. .. . . .. 48 3
18 and under 20 years of age .- .. .. .. .. .. .. .. .. 53 6
20 and under 21- years of age .. .. 66 9

and thereafter the minimum wage prescribed for adult females as adjusted from time to time for the class of work which they
are doing, provided, however, that & junior female, after four years' experience in the industry covered by this Determination shall
bo paid the full adult rate-prescribed in Clause 3.

(a) For the purposes of this clause ** experience *’ shall mean any form of, employment in this industry.

(6) Employers -who wilfully employ juniors without taking into previous experience shall be guilty of a breach
of this Determination.

(c) The proportion of female apprentices and/or junior workers shall not excoed two to ono adult fomale receiving the
minimum wage.

CASUAL WORKER.

8. To meet emergencies, any employer may engage a casual employee for a day or more on paying extra. wages caloulated
at the rate of 12} per cent. higher than those prescribed for.similar work.




Victoria Gazette 5803 I No. 446.—November 24, 1947

DEFINITIONS.
9. (a) “ Federation ’ means the Australian Leather and 'Allied Trades Employees’ Federation.

{b) * Double-time rates ”’ or *“ Rate of double time ** shall mean when applicable to ordinary hours of work on a week-day,
%\olidny or Sunday, the ordinary hour rate payable as part of the weekly wage, and in addition a rato equal to such ordinary
our rate.

{c) “ Casual worker ” means an cmployee (other than a regular employee) employed and paid by the day.

{d)} “ Journoyman ”’ shall mean a male employeo 21 years of age or over, other than apprentices. )

(e) “ Journeywoman ' shall mean a female employee 21 years of age or over, or one who has worked four years or more
on any work in the industry, for which a rate is prescribed in clause 3 of this Determination.

(/) *“ Ordinary pay” means in the caso of a time worker the ordinary remuneration he receives for the normal weekly
number of hours worked by him and in the case of a picce task or bonus worker the ordinary time rate.

"

)

CoNTRACT O EMPLOYMENT. )

10. (a) Employment shall be terminable on either side by a weeck’s notice given at any time during the week or, if
terminated without notice, by payment or forfeiture of a week’s wages as the case may be.

(b) This shall not offeet the right of the employer to dismiss any employee without notice for malingering, inefficiency,
neglect of duty or misconduct, and in such cases wages shall be paid up to the time of dismissal only : Provided that the
employer may deduct payment for any day on which an employee cannot be usefully employed because of any stoppage of work
by an organization or group of employces or through any breakdown of -machinery or any stoppage of work by any cause for
which the employer cannot reasonably be held, responsible. -

PART-TIME EMPLOYMENT.

1. For a period of not more than twelve months, from the date of operation of this Determination, females may -be
employed as part-time employees in any branch of the industry covered by this Determination upon and subject to the following
terms and conditions :—

(@) They shall be viployed for not less than 20 hours in any week.

{t) Thoy shall be paid for vach bour worked during the regular hours of work at the rate of at least 1/44th of the
minimum weekly wage prescribed by this Determination for the class of work performed by them.

{¢) The payment or deduction of payment in lien of notice of termination of employment shall be two-fifths of the pay
of the preceding week of the employee concerned.

(d) No female employee shall be employed as a part-time worker, unless a permit in writing is obtained from the
Secretary or local Secrctary of the Federation permitting such employee to be employed as a part-time employee.
1f he refuses consent, then the matter may be referred to the Wages Board.

. (¢) The provisions of this Dotermination as regards annual lcave, sick leave, and holidays shall apply to such part-time
omployees, but thoy shall bo paid in respect of the period of such annual leave, sick leavo, and in respect of
holidays, only at the wages rate actually being roceived ‘by them at such time.

(f) Savo as aforcsaid, all the provisions of this Determination shall apply to such part-time employees.

Mixep FUNCTIONS.

12. An employee engaged for more than half of one day on duties carrying a higher rate than-his ordinary -classification
alml.li( l&e poid the higher rate for such day. If for less than half of one day, he shall %m paid the highor rate for the time so
worked.

PaymeNT ¥oR WORK ON* SUNDAYS AND HoLipays.
13. (a) All work performed on Sundays and holidays shall be paid for at the rate of not less than double time,
(b) An employee called upon to work on a Sunday or'ho/iday shall be paid for a minimum of four hours’ duty.

Houss.
14. {a) Forty-four hours shall constitute a week's work. .
(b) The regular hours of work shall not be earlier than 7 a.m. and not later than 6 p.m. on five days of the week.
(¢) Not more than 8 hours 48 minutes (except if paid for at overtime -rates) shall be worked in any one day in.each week.

MEearL TiME.

15. (@) Employees shall be allowed one meal break of not less than 30 minutes, such meal break to commence not later than
1 p.m.

(b) Meal intervals having been fixed shall not be altered except on soven days’ notice to & shop-steward employed in the
factory and whoere there is no shop steward, on notice to the Secretary of 'the local -branch of the Federation.

(¢) Any employee called upon to work during a meal hour shall be paid time and a half, and such time and a half shall
continue until he or she has had a meal break.

(d) No employee shall be allowed to work more than five hours without a break for midday meals.

Rest PERIOD.
16. A rest period of ten minutes shall be given to all employees between the hours of 9.30 a.m. and 11.30 a.m. The
interval ghall be counted as time off duty without deduction of pay. During such period the employees may leave their seats but
not the premises.

OVERTIME.

17 (a) All time worked on any day bofore or after the regular working hours or in excess of 8 hours 48 minutes on any
one day, or in excess of 44 hours in any one week, shall be paid for at the rate of time and a half for tho first three hours and
double time thereafter.

(6) In computing overtime each day’s work shall stand alone.

(c) Any employees required to work overtime on Monday to Friday inclusive for more than two hours in any one day
shall be paid 2s. 6d. meal money.

(d) Any employees required to work overtime on Monday to Friday inclusive for more than 1} hours on any one day
shall ‘be allowed ten minutes’ crib time with pay at ordinary rates before commencing such overtime, except in cases where a
minimum meal break of 30 minutes is given.

{¢} 'No junior male worker (under the age of 16 years) or any female employee shall work overtime after 9 p.m.

{f) Any employee shall have completed his normal daily hours before overtime payment commences for such day, excepting
in cases where failure to do so is due to causes outside his control or where time off has been with the employer’s consent.

(g) Any employee working on & Saturday morning must have’'completed his ordinary normal-weekly hours before overtime
payment commenoces for such'day, excepting in cases where failure to do s0 is due to causes outside his control or where time
off has been with the employer’s consent. .
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HovrIipays.

18. (a) All employees shall be entitled to the holidays hereinafter mentioned or any day observed in lieu thereof without
deduction of pay :—New Year's Day, Australia Day, Labour Day, Good Friday, Easter Monday, Anzac Day, King’s Birthday,
Christmas Day and Boxing Day. .

(b) In the Metropolitan District as defined in the Factories and Shops Acts and the Orders in Council thoreunder, Melbourne -
Cup Day shall be observed as a holiday in lieu of King’s Birthday. N

(c) Piece-workers shall be paid for such holidays even though not worked at the ordinary rates payable to employees not
on piece-work doing the same class of work. The rate shall be one-fifth of the appropriate weekly wage.

(d) If an employee’s engagement is terminated otherwise than for misconduct within two wecks of any of the bolidays above-
mentioned, he or she shall be paid for such holiday or holidays unless he or she commences work with another employer and
is paid by such employer for such holiday or holidays.

(e) Where an employee is absent from his or her employment on the working day or part of the working day before or
after a holiday without reasonable excuse or without the employer’s consent such employee shall not be entitled to payment for
such holiday.  The amount to be deducted shall be one-fifth of the appropriate weekly wage.

PaYMENT OF WAGES.

19. (a) Employers shall pay all moneys due at least once in each week before knock-off time, and not later than Thursday
in each week, excepting in cases where the local Branch or Section of the Federation gives written permission to an cmployer to
substitute ‘‘ Friday * in lieu of * Thursday.” .

(b) Any employee who has worked only a portion of a week and who is dismissed by his employer or has left his
employment after the giving of a weok’s notice, shall be paid on ceasing for all time worked during that week less any deductions
that the employer may be lawfully entitled to make hereunder. . .

(c) Each employer shall be entitled to retain in hand from each employce an amouny equal to two days’ wages of such
employee.

i y(d) On any pay day the employer shall state to each employee in writing the amount of wages to which he is entitled,
the amount of deductions made therefrom and the net amount being paid to him.

TRAVELLING TrME.

20. Any employes sont to work at a place other than his or her ordinary place of employment shall be paid all fares and
 out of pocket expenses incurred in going to or from such place of employment, and shall, if the travelling is done outside
ordinary hours, bo paid at ordinary rates for the time spent in travelling with a maximum of eight hours per day.

SICK AND ACCIDENT PaAy.

21. (a) An employee absent through illness or accident shall not be entitled in any year (whether in the employ of one
employer or several, except as hereinafter provided) to leave in oxcess of 44 hours of working time. ¥or this purpose a year ghall
commence on the 1st day of July.

(b) An employee shall within 24 hours of the com t of such ab; inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the absence.

(c) An employee before becoming entitled to sick pay shall if required to do so by the employer produce a doctor's
certificate or other sufficient evidence of sickness. ’

(d) An employee shall not be entitled to sick leave unless he has been in the service of the cmployer concerned for at
least four weeks immediately prior to such absence.

(e If the full period of leave as prescribed above is not granted in any year with an employer such portion as is not
granted shall be cumulative from year to year with that employer up to a period not exceeding cighty-cight hours’ working
time, which shall be the maximum amount of leave to which an employes may be entitled in any year without deduction
of .

pay( {l ) Service beforo the date of coming into.force of this clause shall be counted as servico for the purpose of qualifying
thereunder. . .

ANNUAL LEAVE.
. Period of Leave.

22, (a) Except as hereinafter provided a period of fourteen consecutive days’ leave with payment of ordinary wages as
prescribed shall be allowed annually to an employee by his employer after a period of twelve months continuous service with
such employer.
‘ - Public Holidays Excluded.

(5) (i) Such period of annual leave shall not include holidays as preseribed in clause 18 observed on working days, but shall
include all other non-working days.

(ii) If any holiday as prescribed in clause 18 falls within an employee's period of annual leave and is observed on the day
which in the case of that employes would have been an ordinary working day, there shall be added to that period one day,
being an ordinary working day for each héliday observed as aforesaid. o

(iii) Where an employee without reasonable excuse proof whereof shall lie upon him is absent from his employment on the
working day or part of the working day prior to tho commencement of his annual leave or fails to resume work at his ordinary
starting time on the working day immediately following the lart day ‘of the period of, his annual leave, the employee shall not be
entitled to payment'for the public holidays which fall within his period of annual leave.

Notice of Leave to be Given.

(c) Wherever possible thirty days and in any event not less than seven days’ notice shall be given to an employee as to when
he is to commence his leave, and if such notice be withdrawn by an employer, the employee if he postpones his leave, shall be
compensated by the employer for any reasonable out of pocket loss occasioned thereby ; in the case of dispute to be settled by

the Wages Board. )
Time When Leave fo be Grranted.

(d) Annual leave shall be given at a time fixed by the employer within a period not excceding three months from the
date when the right to annual leave accrued and after not less than one week’s notice to the employee.

"Leave o be Qiven and Taken.

{e) The annusl leave provided for by this clause shall be allowed and shall be taken and except as provided in sub-clause
(h) hercof payment shall not be made or accepted in lieu of annual leave. R

. . Payment of Wages.
{f) Each employee before going on leave shall bo paid two weeks’ wages at ordinary rates for the occupation in which the
employee was ordinarily employed immediately prior to the commencement of his leave. Payment in case of employees employed
on piece.work or bonus work or any other system of payment by results shall be at time rates. . :

+ Leave tn Advance.
(¢) (i) An employer may grant annual leave to an employee before the right thereto has accrued due, but where leave is
taken in such- & case, a further period of annual leave shall not commence to accrue until the expiration of the twelve months
in respect of which annual leave had been taken before it accrued. P
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(ii) Where leave has been granted to an employee pursuant to sub-clause (g) (i) hereof before the right thereto has accrued
due and the employee subsequently leaves or is discharged from the service of the employer before completing the twelve months’
continuous service in respect of which the leave was granted, the employer may for each one complete month of the qualifying
period of twelve months not served by the employee, deduct from whatever remuneration is payable upon the termination of the
employment one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any sums
paid for any of the holidays prescribed in clause 18 of this Determination. Provided that in cases where such leave is granted
at the request of the employee, the employer may when making payment under sub-clause (f) hereof, withhold from the employee
a sum equal to one-twelfth for each complete month of the qualifying period not served by the employee at the time of going on
such leave and retain such sum until the expiration of such qualifying period.

Proportionate Payment.

{h) Proportionate payment shall be made in respect of each completed month of continuous service in any qualifying
twelve-monthly period when an employee lawfully leaves his employment or his employment is terminated by his employer
through no fault of the employee.

Calculation of Conts: Service.
(¢) (@) Continuity of sorvice shall be deemed to be continuous notwithstanding—
(i) any interruption or termination of the cmployment by the employer if such interruption or termination has been
made with the intention of avoiding obligations hereunder in respect of annual leave;
(ii) any absence from work of not more than fourteen days in the twelve months on account of sickness or accident
(proof whereof shall be on the employee) ;
(iii) any absence on account of leave granted imposed or agreed to by the employer ;
(iv) any absence due to reasonable cause (including absences on account of sickness or accident of more than fourteen
days) (proof whereof shall be on the employee).

Provided that in cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to
the benefit of this sub-clause shall if practicable inform the employer in writing within 24 hours after tho commencement of such
absence of his inability to attend for duty and as far as practicable the nature of the illness injury or cause, and the
estimated duration of his absence. :

{0} In calculating a period of twelve months’ continuous servico—

(i) (1} any annual leave taken therein :

(2) any absences of the kind mentioned in (i) and (ii) of paragraph (a) above shall be counted as part of such

period ;

(ii) in respect of absences of the kind mentioned in (iii} and (iv) of paragraph (a) above, the employee shall serve such
additional period as part of his qualification for annual leave as will equal the period of such absences ;

(iii} {1) where an employce is ahsent from work for any cause whatsoever the employer shall, if so requested by the
employee, notify the employce within fourtecn days of the receipt of such request whether the employer
regards such absence as breaking either conditionally or unconditionally the continuity of service of such
emplovee. If the employee does not make such request within seven days of his roturn to work after any
such absence, such absence shall be deemed to have broken such continuity. Tf the employer does not give
such notice within the said fourteen days, such absence shall not be deemed to be such a break.

The employee shall make such request in writing and shall deliver same to tho employer’s office at
the factory where he is employed, or if there be no such office, to the manager of such factory or in his
absence to the employee’s foreman.

The employer shall give the notification to the employee by having the samec delivered to such
cmployee personally in writing ;
(2) where an employee has been absent from his employment, and the employer has notified him that such absence
is regarded as a break in the continuity of service, the employee may within fourteen days of such notification
from the employer, appeal to the Wages Board against such notification of the employer.

Calculation of Month.

(j) For the purposes of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in
question has the same date number as that which the commencing day bad in its month and if there bo no such day'in such
subsequent month shall be reckoned as ending at the end of such subsequent month. ~

S or Assignee or Tran

(k) Where the employer is a sticcessor or assignee or transmittee of a business if an employee was in the employment of

the employer’s predecessor at the time when he became such or assi or tr ittee the employee in respect of the

period during which he was in the service of the predecessor shall for the purpose of this clause bo decmed to be in the service
of the employer.

Annual Close Down.

(1) Where an employer closes down his plant, or a section or sections thereof, for the purpose of allowing annual leave to
all or the bulk of the employees in the plant, or section or sections the following provisions shall apply :— :

(i) He may by giving to the employees concerned not less than one month’s notice of his intention so to do, stand
off for the duration of the close down all employees in the plant or section or sections concerned, and allow to
those who are not then qualified for two full weeks’ leave paid leave on a proportionate basis of one-sixth of a
week’s leave for cach completed month of continuous service.

(ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more of
continuous service shall be allowed his leave, and shall be paid one-sixth of a week’'s wages in respect of each
completed month of continuous servico performed since the close of his last twelve-monthly qualifying period.

(iii} The next twelve-monthly qualifying period for each employee affected by such close down shall commence from

" the day on which the plant. or gection or sections concerned, is re-opened for work. .

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under
paragraph (i) hercof, and subsequently within such year lawfully leaves his employment or his employment
is terminated by the employer through no fault of the employee, he shall be entitled to tho benefit of sub-
clause (A) of this clause, subject to adjustment for any proportionate leave which he may have been allowed as
aforesaid.

N Disputes.
(m) Any disputc as to the rights of an cmployee to or with respect to annual leave shall be dealt with by the Wages

Board.
Operation. .

(n) Service before the lst January, 1946, shall be taken into consideration for the purpose of calculating annual leave, but
an employee shall not be entitled to leave or payment in lieu thereof for any period in respect of which leave or a payment in
lieu thereof has been allowed or made under the clause hereby revoked. Provided, however, that, in respect of services before
the 1st of January, 1946, the annual leave shall be allowed at the rate of 3% hours for each completed one month of continuous
gervice efter that date at the rate of 74 hours for cach completed one month of continuous service.

Any broken part of a month served before the lst January, 1946, shall for the purpose of this clause be deemed to be
gervice after the lst January, 1946.

The period of annual leave to be allowed under this sub-clause shall be calculated to the nearest day any broken part of
a day in the result not exceeding half a day to be disregarded. ]
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Ouvrpoor Wogrk.

-23. (a) All work shall be performed at the shop or factory of the employer, and no employer shall give out work to be
performed at any other place or permit work to be performed at any other place; and no employee shall perform work for an
employer at any other place.

{(b)-No employee (including an apprentice or unapprenticed junior worker) in employment shall make or assist in the
production of goods for sale on his own account or for any other employt:.

Emrrover 1o Finp WoRrksiior, ETC.

24, The employer shall find workshops, light, and bench room and supply all materials used in connexion with the trade
free of charge to the employees.
CERTIFICATE OF SERVICE.

25. Any junior worker when leaving or-being discharged from his or her employment shall be given by the employer a
certificate stating the date when such employment began and the date when such employment tcrminated.

LiMrtaTiox oF EMPLOYER’'S LIABILITY

26. An employee entitled to the benefit of this Determination may at any time within twelve months from any payment
by way of wages in accordance with this Determination becoming due to him or her, but not later, sue for the same in any court
of competent jurisdiction : Provided that a demand in writing has been made on the employer concerned within three months
of the time when the wages or'arrcars of wages, as the case may be, became due.

TiME axD Waces Books, Carps, gTC.

27. (2) Each employer shall keep in each factory, workshop, or place where work is carried on by him, some card or check
used in connexion-with a mechanical clock or a time and wages book showing the name of each employee and his or her occupation,
the hours worked each day, and the wages and allowances paid each week.

(b) Where a time-book is kept it shall be correctly entered up in ink, and shall be signed each week by the cmployes
verifying the accuracy of the hours worked und the wages and allowances paid cach week,

{¢) The time occupied by an employce in filling in any time books or cards or in the making of records shall be treated as
time of duty, but this does not apply to checking in or out at the beginning or end of duty.

(d) The time and wages book shall be open for inspection to not more than two officers of the Federation duly accredited in
writing by tho Federation during the usual office hours at the employer's office or other convenient place : Provided that an
inspection shall not be demanded unless the Scerctary of the Federation or the district secretary or organizer of any division
suspects that a breach of the Determination has been or is being committed. Provided also that only one demand for such
inspection.shall be made in any one fortnight at the same establishment.

(¢) The official making such inspection shall be entitled to take & copy of entries in a time and wages buok reluting
to thie suspected breach of the Determination.

DINING ACCOMMODATION.

28. (a) In factories where five or more employees are employed and it is or becomes reasonably practicable so to do, a
separate room or portion of the factory or workshop shall be set aside by the employer as a dining room and therein the
employer shall provide adequate tablo and seating accommodation.

(b) Hot water shall be provided free of charge to be available to employces immediately meal time commences.

(¢) The employer shall provide the necvessary labour to keep such room clean.

(@) If such dining room is not regularly used by a reasonable number of the omployees the employer shall be released from
his obligations under sub-clauses {a) and (b) hereof.

(e) Any dispute in respect of this clause shall be referred to the Wages Board.

. Rest Room.
20. In factories where ten or more female employces are employed, a properly ventilated rest room shall be provided for the
ase of such female employees. It shall contain a suitable couch and seating accommodation.
FirsT-Amp OUTFIT.

30. {(a) The employer'shall provide and continuously maintain an efficient first-aid outfit in each factory controlled by him.
(b) An efficient first-aid outfit shall be that prescribed by the Factories and Shops Acts and the Regulations therounder,
but, in cases where there is no legislation on the subject, the first-aid outfit shall contain the following equipment :—

Quantities to be Kept in Ambuiance Chest,
Article.
Factorles and Workshops Factorles and Workshopa
in which not more than in _which more than
30 Persons are Employed, 30 Persons are Employed.
Antiseptic solution . . . .. . 1 bottle 1 bottle
Bandages, cotton and gauze 4 dozen assorted sizes 1 dozen assorted sizos
Iodine, tincture .. 1 oz. 2 oz,
Castor oil . 1 oz. 2 oz.
Manual, first-aid .
Petrolatum, carbolized .. .. .. . .. 1 jur 1 jor
Picric acid solution, made according to tho following recipe or
preseription :—
1} teaspoonful of powdered picric acid; 3 oz, absolute
alcohol ; 2 pints distilled water
Pins, safety . .. . .. 1 packet 1 packet
Sal volatile .. .. - 1 oz. 6 oz.
Scissors . .. .. .. .. .. 1 pair 1 pair
Tourniquet .. . .. . .. . 1 1
Cotton, absorbent .. . l
Gauze, sterilized and plain . An adequatesassortment An adequate assortment
Lint, absorbent .. .
Plaster, adhesive .

TooLs 0¥ TRADE-—APPRENTICES.

31. All tools of trade necessarily required by an apprentice in the learning of his trade shall be supplied by the employer

to the apprentice.

SHOP STEWARDS.

Such tools of trade shall remain the property of the approntice on completion of his indentures,

32. Shop stewards in each workshop shall be allowed the necessary time during working hours to interview the employor
or his representatives on matters covered by this Determination affecting the employees whom they represent.

Uxiox Busixess.

33. Officers or members of the Federation or any branch thereof may leave their work to attend to the-business of the

Federation after at least three days’ notice has been given to the employer but without being paid while absent.
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PosTiNG DETERMINATION AND NOTICES,

34, (a) In each factory in which five or more employces are employed, the employer shall provide a notice board in the
workroom of each department and the Federation shall be permitted to post formal shop and Federation notices on such board :
Provided that the notices so posted shall be signed by the President, Secretary, or shop steward of the Federation.

(6) Every employer shall post and keep posted a copy of the Determination in a place accessible to all employees.

P1ECE-WORX,

35. (a) Subject to the employee receiving at least the minimum time rate an employer may remunerate, in respect of
callings in which employees worked on the 2nd October, 1939, work under a system of payment by results, any of his employees
under any system of payment by results based on rates which will enable workers of average capacity to earn at least 10 per
centum in excess of their weekly rates. Such piece-work rates shall be fixed by the Factory Board consisting of two
representatives of any employer, one of his employees, and one representative of the Federation. If any such Board js unable
to agree on any rate or rates proposed by the employer the matter in dispute shall be referred to the Wages Board.

(b) If the employees of any factory or the Federation fail to appoint representation to any such Board or fail to attend
a meeting of such Board called by the employer on a date not less than three days after the service of notice on the State
Secretary of the Federation the employer may adopt piece-work rates which he deems rensonable without the authority of
any Factory Board.

(¢} Where an employeo works part of a full weck at piece-work rates and part at time rates he or she shall' be paid so
much as he or che is entitled to receive under such pieve-work rates, plus the proportionate amount which he or she is entitled
to receive under this Determinaticn at time rates of pay.

{(d) The Federation may, during the eurreney of this Dotermination, apply to the Wages Board for correction or regulation
of any pieco-work rate, time bonus rate, task rate, or any systom of payment by results now in operation or hereafter
introduced into any workshop controlled by an employor subjeot to this Determination.

(¢) Whore an employer has any person working under any system of payment by results referred to in this clause, he shall
reduce into writing the terms under which such person is working, and such document shall be signed by such person and the
employer. Upon demand by an officer of the Federation such document shall be shown to him, and he-shall be allowed to
make a copy of the same should he so desire. If the Federation considers that any such document does not comply with
the provisions of this clause, it may refer the question to tho Wages Board for determination.

(J) As far as practicable differcnt grades of work shall be oquitably divided betweon employees. working .under any. system
of payment by results.

(g9} Employees working on any system of payment by results shall be paid at rate and a half when ecalled upon to work
overtime outside tbeir ordinary hours of work or beyond 8 hours 48 minutes on any one day or 44 hours in any one week.

(k) Employves working on any system of payment by results waiting on the employer’s premises at the employer’s request
ready and willing to work shall, for each pay period, recvive at least thu time rate prescribed for their occupation.

(1) Journeymen on .piece-work teaching learners (not in the employ of the picce-worker) on piece-work shall be paid 10 per
centum of piece-work rates extra whilst so employed.

. Riear oF EXTRY OF UNION OFFICIAL.

36. (a) A duly accreditid representative of the Federation shall have the right to enter employers’ workshops during the
midday meal hour for the purpose of interviewing employoes on logitimate Union business, on tbe following conditions ;—

(i) that he produces his authority to the gatekeeper or such other person as may be appointed by the employer ;

(ii) that he interviews employees only at the place where they are taking their meal; '

(ili) that not more than one reprosentative in all be in any workshop at any one time :

(iv) that no one representative visit a workshop more than once in each week; and

(v) that if any employer alloges that a representative is unduly interfering with bis workshop or is creating disaffection
amongst his employees or is offcnsive in his methods or is committing a breach of any of the previous conditions,
such employer may refuse the right of entry, but tho representative shall have tho right to bring such refusal
before the Wages Board.

(b) Whore o Union official holding the right of entry under this clause suspects that a breach of the Determination is
occurring or has oceurred be shall be afforded the opportunity to enter tho factory during working hours and view the work in
question : Provided that during such inspoction tho official shall not obstruct or intorfere with the work in any way or converse
with the employees while at work.

. A Union represontative shall be a duly accredited representative of tho Federation if he bo the holder for the time being
of a certificate, signed by the General Secretary in the following form, or in & form not materially differing therefrom :-—
(Name of Organization).
This i3 t0 certify that ... oot s 18 @ duly acerodited ropresentative of the above-named organization.
{SEAL.)

(Specimen signature of holer).. ... ..o o o v o e 0

Strictly not transferable.

PERIODICAL ADJUSTMENT OF WAGES,
Adult Males.
37. Tho wages rates set out for males in clause 3 aro based upon the following basic wage. rates, snd, pursuant, to the
provisions of section 21 of the Faclories and Shops ¢t 1934, the Board hereby determines that such rates shall be automatically

adjusted as prescribed by clause 38.
Basio Wage.

Needs Basic . Wage (adjustable on capital cities index number), Nﬁﬁjﬁsﬂglg‘“ Constant Loading. |  Total Bage Rate.
. Per Week. Per Week.
£ g d. s d. £ & d
Four Capitals (excluding Perth and Adolaide) .. .. 5 2 0 5 0 570

ADJUSTMENT OF Basic WAGE.

38. () For the purposes of this Determination the expression * Commonwealth Statistician’s ‘all itoms ® retail. prica: and
index numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting and. nat
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer, or to be signed by or on bobalf
of the Commonwealth Statistician, .

(b) Until the beginning of the first pay period to commenco in November, 1947, tho amounts of the basic wage shall be
as proscribed in clause 37.

(¢) During each future succossive period beginning with the first pay period to commence in a November, a February o
May, or an August; the amount of the needs basic wage shall bo adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s “all items ” retail price index number by the factor -087 taken to one place of
decimals, the resultant wholo number being the amount of the basic wage expressed in shillings, but should the decimal number
reach *5 or more the basic wage shall be taken to the noxt highor shilling.

In all cases where for the same class of work the same rates have been prescribed for journeywomen as are prescribed for
journoymen, the rates for such journeywomen shail be increased or docreased in the same manner and by the same amount as
the rates for journeymen.

The rates for piece-workers shall at the same time be increased or docroased in the same proportion as the weekly rates
for the same class of work.
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MARGINS.
Adult Males.
39 (a) In addition to the total base rate presoribed in clause 37 the following margins and special allowance shall be paid :—
Classifications, Margin, Special Allowance.
Per Week. - Per Woek.
£ s d s d-
‘Journéymen . . 110 0 4 0

Adult Females.

(b) The minimum rate per week to be paid to adult fomale employces shall bo the equivalont of tho below stated
percontage of the total base rate for adult male employees indicated in clause 37 hereof calculated to the nearest threepence (half

or less than half of threepence to be disregarded) and in addition thereto tho special allowance and marginal rate specified.

Percentage of Total Bage Rate. Special Allowance. Margin, '
Per Week. Per Weok.

8. d. e d.

.. 20 8 6

75 per cent.

Apprentices—Males.

{¢) The minimum rates of wage to be paid to apprentices or probationers shall be not less than the following :—

A total Payment woek at the
equivatent of the below stated
fercent.age of the total base rats
or

Experience, , adult male employees indicated
in clause 37 hereof, calculated to
the nearest 3d. (balf or less than
half of 3d, to be disregarded),

%
Five-year term-—

"First year’s experience .. . 273
Second year’s experience . . . . . 30
Third year’s experienco . . 15
Fourth year’s experience . .- . .. .. .. .. - 75
Fifth year’s experience . . .. .. .. .. .. 95

Four-year term—

First year’s experience . .- 274
Second year's experience .. .. . . .. .. .. 45
Third year’s experience . .. .. .. .. .. . .. 7%
Fourth year’s experience .. = .. .. .. .. .. .. 95

Junior Workers—2Males.
(@) Junior workers may be employed at the following rates of pay :—

A total payment woek at the
equivalent of the below stated
percentage of the total base rate

Age. for adult male employees indicated

in clauge 37 hereof, calculated to

the nearest 3d. (balf or less than
hatf of 3d. to be dlsregarded),

%
Under 16 years of age .. -. .. . .. . .. .. 273
18 and under 17 years of age . . . .. .. .. . 35
17 and under 18 years of age . .. ve e .. .. o 47}
18 and under 19 years of age .. .- . .- .. .. .. .. 60
19 and under 20 years of age .. . . .- .. .. .. 75

20 and under 21 years of age

Junior Workers—Females,
{e¢) Female junior workers may be employed at the following rates of pay :—

A total payment per week at the

equivalent of the below stated

rexccntage of the totul Lase rate

' Age. or adult male en:ployees indicated

in clause 87 hereof, calculated to

the nearest 8d. (half or less than
bLalf of 3d. to be disregarded).

>

! %
Under 16 years of age o . .o .. 273
16 and under 17 years of age .. .. .. .. .. .. .. .. 35
17 and under 18 years of age .. . . .. .. .. .. .. 40
18 and under 19 years of ago .. . . . . .. . .. 45
19 and under 20 years of age .. .- . .. 50
20 and under 21 years of age . .. .o .. 623

P. A. RANDLES, J.P., Chairman,
J. V. WILLOX, Secretary. ’
Melbourne, 28th July, 1947,

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE COAL AND COKE BOARD.

NoTe.—This Determination applies to the Metropolitan district as defined in tho Factories and Shops Act and the Orders in
Council thersunder, the Cities of Ballarat, Bendigo, Geolong, Geelong West, and Warrnambool, the Town of Newtown and Chilwell,
and the Boroughs of Eaglehawk and Sebastopol.

N accordance with the provisions of the Factories and Shops Acts the Wages Board which now has the power to * determine the
1 lowest: prices or rates which may be paid to any person or persons or classes of persons employed— :
(a) in any business or occupation connected with the sale or distribution of coal or coke by any—
(i) coal importer;
(ii} coal mine owner;
(1ii) gas company ;
. (iv) agent or contractor who distributes coal or coke for any coal importer, coal mine owner, or gas company ;
(b) in the process, trade, business, or occupation of burning, preparing, grinding, grading, or distributing charcoal in & form
suitable for use—
(i) in power-producing or heat-producing units;
(ii) in the manufacture of explosives;
(iii) in the manufacture, repair, or maintenance of gas masks or respirators
has made the following Determination, namely :—

1. That on tho 12th September, 1947, the last previous Determination of this Board shall be revoked and replaced by this

Determination. N

PART I.—Persons OTHER THAN those employed in the process, trade, business, or occupation of burning, grepmlng, grinding,
grading, or distributing charcoal in a torm suitable for use in power-producing or heat-producing units; in the manufacture of
explosives or in the manufacture, repair, or maintenance of gas masks or respirators.

2. (a)
Improvers.* Other Employees.
Waiors PER WEBK. Waaxs PER WEEE.
s d. s d.
Under 17 years of age . s . .. 67 3| Persons trimming or spreading coal that is heated or on
17 years of age - o .- - .. 719 0 fire . .. - . . .. 212 4
18 » . . .. . .. 91 0! Persons employed driving and/or operating power-driven
19 " or over—the appropriate rate prescribed coal-loading machines, i.e., persons riding on, driving
under the heading * other employees . and/or oporating mechanical or other levers of such .
coal-loading machines .. . . .. 156 ¢4
Persons employed trimming coal and/or feeding coal
to and from coal loaders . . .. 146 4
Persons trimming coal from the “Grab™ .. .. 163 8
PROPORTION. Other coal trimmers . . .. .. 146 4
Coal baggers or loaders .. e . .. 148 4
One improver to the first six workers, and thereafter one improver | Persons employed loading by shovel or fork loose coal
to every ten workers receiving not less than 117a. per week. from railway trucks to vehicles .. .. .. 148 4
Persons employed loading by shovel or fork loose coal
from vehicles to railway trucks .. . .. 168 4
Persons loading by shovel or fork loose coal from the
ground into railway trucks . . .. 179 4
Coke stackers at wharf coal yards .. " .. 166 6
Coke yard employees .. . . ..o 117 0
Cartera driving one horse . .. .. 116 0
Carters driving two horses .. . . .. 120 0
Carters driving three horses . . .. 123 0
Carters driving four horses .. .. . .. 126 0
Carters driving five horses .. . . .. 126 0
And 6d. extra per day for every additional horse.
Drivers of motor vehicle, including girlinger, having &
maker's capacity of—
() 25 owt. or less . .. . .. 120 0
(b) Over 25 owt., but not over 3 tons" .. ..o 124 0
(¢) Over 3 tons, but under 6 tons .- .. 121 O
Further t ge—for each plete ton over §
an extra ls. per week
All other coal yard employees . .. .. 138 4

Norn.—Ths Board has determined, in socordance with Section 25 (1) of the Factories snd Shops At 1934, tha the trade is #0 unskilled that ne
apprentioss shall be taken (0 the trade.

No. 447.—9082/47.
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(b) Gas Propuore Uxrrs.—The following provisions shall apply to drivers of gas producer units : —

(i} Driver of a motor vehicle fitted and operated with a charcoal gas producer unit for each day or portion thereof upon
which he is called upon to drive such vehicle, 1s. extra.

(i) Such driver for each day or portion thereof upon which he ia called upon to clean the hopper and/or final filter of
such unit, le. extra.

(iii) Suitable overalls and gloves shall be provided by employers for the employees mentioned in sub-clauses (i) and (ii) hereof.

(iv) Employers shall provide proper washing convenisnces for such employees, and also hot water or some other sfficient
cleansing material.

(¢) WaB Loapivas ror CarrEes sNp Daivess.—In addition to the weekly rates prescribed herein, war loadings shall be paid
a8 follows :—

Per Week.
s d.
Juniors under 20 years of age .. o . . . . 10
Jupjors 20 years of age and over . e . . . 1 6
All other classifications . . . . - . 30
Provided that any person driving a gas-producer unit shall be paid the appropriate extra rates hereinbefore provided, and shall
not be emtitled to war loadings.
Hours.
3. All persons other than carters and drivers . - - .- . +. 44 hours per week.

Carters and drivers .. - = o . . . . .. 88  hours per fortnight
provided that not more
than 48 hours per week
shall be worked without
payment of overtime,

4, TiMe oF Broisnina axp Expine Wogrk.
Time of Beginniug Five Days in the Week th ﬁmamffﬁﬂl?gud
D — 19 O e . L] . )
ol 've Day! U] o0 Gn u‘yu‘u; o M'Oed.ly
Carters . . . - . 7 am. 5.45 p.m, 1 p.m.
All others . - .. .. e 8 a.m. 5 p.m, 12 noon
OVERTIME,

5. (a) The following rates shall be paid for all overtime worked :—
(i) Outside the time of beginning and ending work as herein fixed—
Between 12 noon and midnight on the day on which the half-holiday is usually observed Double time.

Between 5 p.m. and midnight on the other working days e . Time and a half,
Between midnight and 8 a.m. .. .. .. .o . .. «» Double time.

(ii) Within the times of beginning nod ending work in excess of the hours fixed in Clause 3 as a week's work—
First two hours .. . .o o .. .. . .. Time and a half.
Thereafter . . . .o .. . e ‘e .. Double time.

(b) Special provisions relating to overtime :— )
When overtime is to be worked casual employees shall where practioable be given preference. The foreman shall maks the
hecessary arrangements for engaging casual employees during the times mentioned in clause 14 and shall inform casual
employees so engaged of the actual time they are expocted to commence work.

Should a casual employee be employed during the day and until 7 a.m. the following day by one employer, he shall not be
required to continue after 7 a.m. if other labour is available.

Should a casual employes who has besn employed all day be ordered back by the same employer to resume not later than
2 a.m. and continues until 7 a.m., he shail not be required to continue after 7 a.m. if other labour is available, -
Should a casual employee’s first start be midnight or later he shall if required, continue working throughout that day until

5 p.m,
Ifa regpular yard employee after completing a full day’s work is called upon to work overtime until later than 11 p-m., he
shall not be required to resume work next morning if other labour is available. ’

TERMS OF ENGAGEMENT.
6. (a) An employer shall huve the option of engaging any employee oither by the week or casually.
{6) (i) If the engagoment is by the week, termination of employment shall be subject to a woek’s notice on cither side. Provided
that this'olause shall not atfeet the employer’s right to dismiss without notice ab any time an employee because of the latter’s
incompetence or misconduct, in which case the employee shall be entitled in respect of wages for the then current weok’s employment,

only to payment-proportionate to the aggregate of time worked by him, and of such -other previous. time (if any) in that week as
to which under this Determination no deduction from his week’s wages is allowed.

, (i) An engagement shall be deemed to be und to continue casual unless the employer, at the commencement of the ongagoment
or before-any change by him of u casual engagoment of the smployee to ono by the weok, exprossly notifies the omployee that he
is to'be engaged by tho weok.

{¢) The omployer shall have the right to deduct payment for any day on which the employve cannot be employed usefully
because :of any strike or through any breakdown of machinery or any stoppage of work or any cause for which the employer
cannot reasonsbly be held rosponsible.

MixmmuM oF WoRK.
7. Casual employees called on to work on any day shall be given four (4) hours’ work, or alternatively, four (4) houra’

pay at ordinary rates.
. Brogen Workine Hours,
.~ ; 8: Any broken part of fiftcen minutes at the completion of a day’s work shall be paid for as for a full fifteen minutes.

TRANSPORT.
. 9. When work finishes between midnight. and 6 a.m., transport (if obtainable) shall be provided to convey the employees to a
point*adjacent to Flinders-street in the City. This clause shall only apply to the Metropolitan Distriot.
Pay Dav.
10. (a} All wages due to 5 p.m. on Thursday in each weuk shall be paid on that day.
(b) Each employew shall-be furnished with partioulars each puy day of time worked and rates of payment,

SMOKE-OH.
11. (a) Poersons employed in trimming coal or coaling small vessels by means of baskets, shall be entitled to the following
smoke-oh ;-
i Day—
10 a.m. to 10.30 a.m., unless work ends at or before 10 a.m.
3 p.m. to 3.30 p.m., unless work ends at or before 3 p.m.
Night—
9 p.m. to 9.30 p.m., unless work ends at or before 10 p.m.
3 a.m. to 3.30 a.m.. unless work ends at or before 3 a.m.
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(5) Persons employed continuously feeding coal into and/or driving or in charge of any mechanical appliance or elevator, shall be
zllowed 30 minutes’ smoke-oh during each morning and each afternoon or alternatively shall be paid for such time.

(¢) ALl other employees shall receive a smoke-oh of 10 minutes during each morning and each afternoon at a time mutually
agreed upon or alternatively shall be paid for such time,

WEeT WEATEER PROVISIONS.

12, (a) A gommittee consisting of & representative of employers appointed by the Commonwealth Steamship Owners Association
and a representative of employees appointed by the Federated ¥Fodder and Fuel Trades Industrial Union, shall by agreement determine
whether work at the South Wharf Coal Yards or any other place within the Metropolitan District as defined in the Factories and
Shops Acts and the Orders in Council thereunder shall proceed or cease in the event of wet weather.

(b) If the Committee agrees that rain is sufficiently heavy to justify a temporary cessation of work, such work shall cease
forthwith provided that wagons which have been loaded to at least half capacity shall be completed before work ceases.

) In the event of employees working under cover and protected from rain the foregoing sub-clauses of this clause sball
not apply and such employees shall continue working during any period of wet westher.

-(d) During the temporary oessation of work employees shall hold themsolves in readiness for work during ordinary hours of
employment and shall be paid for the actual®time of waiting as follows :—
For the first two hours—ordinary rates.
Thereafter at one-half ordinary rates.

(¢) When the Committee determines that the weather conditions are suitable, employees affected shall immediately resume work.,

(f) In the event of a disagreement by the Committee as to whether the conditions are suitable for a resumption of work, lots
ghall be drawn to determine the matter.

(g) If the employers’ representative considers the weather justifying the cessation of work is likely to continue for a lengthy
period, the payment of allowances set forth in paragraph (d) may be discontinued, and employees shall not be bound to hold themselves
in rendiness for a resumption of work. )

(k) Tt shall be the function of the Wet Weather Committee as constituted under clauso 12 (a) herein to determine if coal is
too dusty to work, and if it so determines, sach coal ex-ship shall be sprinkled with water prior to the coal being handled by
employees.

MEgaL Moxey.
13. Any person required to continue work until 5.30 p.m. or later shall be paid 2s. meal money. .

PicriNg-Up TIME.
14. The picking-up time for engagement of labour at the South Wharf shall be from 7.45 a.m. to 11 a.m, Mondays to Fridays
inclusive, and 7.45 a.m. to 10 a.m. on Saturdays.

PLACE FOR ENGAGEMENT uF LABOUR.
15. The place for engagement of labour at the South Wharf coal yards, shall be at the Harbor Trust shelter shed.

Rigur oF ExTeY OF UNION OFFICIAL.

16. A duly accredited representative of the Federated Fodder and Fuel Trades Industrial Union shall bave the right to eater
the portion of any employer’s establishment in which any of the classes of labour covered by this Determination are employed, for the
purpose of interviewing employees on legitimate union business.

Hot anp CoLD SHOWERS.
17. Employers shall provide hot and cold showers for the use of employees.

DINING AND SANITARY ACCOMMODATION.
18. Proper dining and sanitary accommodation shall be provided by the employer for the use of employees and shall be cleancd
every day except Sundays and holidays, but in no case to be left uncleaned for more than one day.

HoLipays.

19. (@) Weekly employees shall be entitled to the following holidays without deduction of pay —New Year’s Day, Good Friday,
Easter Monday, Labour Day, Christmas Day, King’s Birthday, or any other day substituted by Act of Parliament or Proclamation
for any of the above-mentioned holidays.

(b) ¥or all work done on the above-mentioned holidays the rates prescribed in clause 20 shall apply and for the purpose of
this sub-clause, * double time’’ and * time and a half’’ shall mean an extra day’s pay or an cxtra half day’s pay as the casc may
be, in addition to the days pay included in the weckly wage.

SpECIAL RaTes.
20. For all work done on Sundays and the undermentioned holidays, the rates shall be—

Coal Trade. Coke T'rade.

Sundays .. . . . N . . Double time . Time and a half
Australia Day .. .. . . .. . Time and a half .. »

New Year's Da, .. . . . " .. "

Labour Day y. . . ' .. . Double time . »

Good Fridsy . e . .. .. ' .. Double time
Easter Saturday . . .. .. . Time and a half . Time and a half
Easter Mond .. e .- . .. .. . v . v
Cl::ix:mn r;):.; .. .. . .. .- . . Double time .. Double time
Boxing Day .o - . . .. . .. Time and a half ae Time and a half
King’s Birthday .. .. . .- .. . ”» .. ”

Melbourne Cup Day .- .. .. .- .. .. " . -
but if any other day be by Act of Parliament or Proclamation substituted for any of the abovenamed holidays, the special rate shall

only be payable for work done on the day so substituted.

Awnvar Hourpays.
1. The snnual holidays for employees covered by this Determination shall be in accordance with the provisions, as may
bo amended from time to time, of the Factories and Shops (Annual Holidays) Act 1946 {No. 5111.)

Sick LEAVE.

22, No deduction shall be made from the wages of any weekly cmployce unavoidably absent through illness for not more
than 44 working hours in any year, i.e., one day for each two month’s service, provided he has submitted, within 24 hours of the
com t of such ab satisfactory evidence to the employer or his represcntative that such illness was not the result of
his own misconduct.

For the purposcs of this clause, service prior to the 12th September, 1947, shall be disregarded.

EMPLOYEES ON LOAN.
93. Notwithstanding anything elsewhere contained in this Determination, an employee shall be deemed to be in the employ of his
employer even though such employee shall or may be loaned temporarily or transferred to another employer who is subject to the
provisions of this Determination,
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PART 2.—Persons employed in the process, trade, business, or occupation of burning, preparing, grindit!g,'grad_ing, or distributing
charcoal, in a form suitable for uss in power-producing or heat-producing units; in the manutacture of explosives or in the manutacturs
repair, or maintenance ot gas masks or respirators. .

1. (a)
Improvers. . Other Employess,
Wages PER WEER or 44 HOURs. Waees per WEER oF 44 Hours. 2
s d. . s d.
Under 17 years of age .. .. .. 65 3| Wood cutters, using axe, power crosscut circular saw, or other method 127 ¢
17 years of age - . .. 78 6| Carters driving one horse . . . . .. 115 0
18, . . .. 87 8| Carters driving two horses . .. .. .. .. 120 0
19 ,, ,, orover—the appropriate rate Carters driving three horses .. . . .. ..o 123 0
prescribed under the heading * other em- Carters driving four horses - . . - .. 125 o
ployees . Carters driving five horses . .. . . .. 128 0
And 6d. extra per day for every additional horse .-
Drivera of vehicle (including girlinger) having maker’s capacity of—
{a) 25 cwt. or less .. .. ‘e . .. 120 0
PROPORTION (BY ANY EMPLOYER.) (6) Over 25 cwt., but not over 3 tons .. . .. 124 €
{c) Over 3 tons, but under 6 tons ., .- .. .. 127 0
One improver to the first six workers, and thereafter | Further tonnage—for each complete ton over 5 an extra ls. per week.
one additional improver to every ten additional | Charcoa! burning by retorts, metal or brick kilns, or pite—
workers receiving not less than 115s. per week. (a) Operator in charge of plant .- .. . o 142 0
(6) All other employces, including persons employed in emptying,
bagging, sewing, stacking, or loading .. e .. 132 0

Norg.—The Board determines that no person shall | Grinding or grading charcoal—
be employed as an apprentice. (a) Attendant in charge of plant—
(i) With four or more persons under his supervision .. 152 0
(ii) With three or fewer persons under his supervision .. 148 ¢
() All other persons, including those engaged in grinding, grading,

or bagging charcoal or sewing bags 142 0

(6) Gas-Propuces Uxrrs.—The following provisions shall apply to drivers of gas-producer units:—

(i) Driver of a motor vehicle fitted and operated with a charcoal gas-producer unit for each day or portion thereof
upon which he is called upon to drive such vehicle, 1s. extra.

(ii) Such driver for each day or portion thereof upon whioh he is called apon to clean the hopper aud/or final
filter of such unit, 1s. extra.

{iii) Suitable overalls and gloves shall be provided by employers for the employees mentioned in sub-clauses {i) and
{ii) hereof.

(iv) Employers shall provide proper washing conveniences for such employees and also hot water or some other
efficient cleansing material.

(¢) WaR Loaprxgs ror CakTERS aAND DrIvERs.—In addition to the woekly rates prescribed in clause (1) (a), war loadings
shall be paid ag follows :—

Per Week.
& d.
Juniors under 20 years of age o . - - - . 10
Juniors 20 years of age and over .. . e . ‘e . 1 6
All other classifications .. .. .. . .. o . 30

Provided that any person driving a gas-producer unit shall be paid the appropriate extra rates set out in sub-clause #)
and shall not be entitled to war loadings.

ConpITions oF EMPLOYMENT (OTHER THAN FOR SmiFr WORK.)

2. (i) The ordinery weekly total of hours shall be 44 in number, all to be worked on days other than Sunday.

(i) {a) Such ordinary weekly total, at the option of the employer, may be spread over five or six days, and except on shift work,
shall be worked in one period occurring between 7.30 a.m. and 12.30 p.m. on Saturday and between 7.30 a.m. and 5.15 p.m. on other
days, subject to the recognized meal hours or intervals and smoke-oh of ten minutes each morning and afternoon, but no other breaks
imposed by the employer.

(b) 1f a five-day week is worked the ordinary daily total of working hours shall be 8 4/5ths, and if a six-day week is worked such
total shall be four on Saturday and eight on any other day.

(iii) Smoke-ohs shall be counted as part of time worked.

Smrr Wogk.
3. (i) For the purposes of this Determination afterncon and night shifts shall be defined as follows :—
(a) Afternoon shift shall mean any shift finishing after 6 p.m. and at or before midnight.
(6) Night shift shall mean any shift finishing after midnight and at or before 8 a.m.
(ii) The ordinary hours of shift workers shall not exceed—
(a) 8 hours in any one day; or
{(b) 48 hours in any one week ; or
(¢} 88 hours in any 14 consecutive days; or
(d) 176 hours in any 28 consecutive days.
(iii) Subject to the following conditions shift-workers shall work at such times as the employer may require.
(a) A shift shall consist of 8 hours inclusive of ecrib-time and smoke-oh.
(6) Except at regular change over of shifts or except in the eveat of reliof not arriving or except in some special circumstance
an employee shall not be required to work more than one shift in any one period of 24 hours,
(¢) Any employee who is required to continue working on account of one of the spocial conditions mentioned in sub-clause
(6) hereof shall not work more than two consecutive shifts in any one period of 24 hours, ’

(iv) In each shift during which the employee does not receive the same amount of time for a meal interval or smoke-oh as that
which day-workers receive under this Determination, he shall be paid at ordinary rates for twenty minutes’ crib-time and two smoke-ohs
of ten minutes each.

(v) Shift-workers whilst engaged on afternoon or night shifts shall receive the ordinaty rates of payment provided in clause 2
with the addition of 7} per cent. Provided that for work done on any shift the major portion of which is worked on a Sunday or a
holiday mentioned in clause 8, an additional 50 per cent. shall be paid. )
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OVERTIME.

4. Except as in this Determination may be otherwise provided, all time worked in excess of the ordinary daily or weekly hours
of work shail be paid for at one and a half times the ordinary rate for the first four hours and double the ordinary rate thereafter.

TERMS 0F ENGAGEMENT. .
5. (i) An employer shell have the option of engaging any employee either by the week or casually. '

. (i) (a) I( the egga%ement is by the week it shall be for a continuous period of at least eight weeks, and thereafter shall be
terminable on either side by a week’s notice which may be made to expire at any time during a week of the employment. Provided
that this clause shall not affect the employer’s right to dismiss forthwith at any time an employee because of the latter’s incompetence
or misconduct, in which case the employes shall be entitled in respect of wages for the then current week's employment, only to payment
proportionate to the aggregate of time worked by him, and of such other previous time (if any) in that week as to which under this
Determination no deduction from his week’s wages is allowable.

(b) An engagement shall be deemed to be and to continue casual unless the employer, at the commencement of the engagement
or before any change by him,of a casual engagement of the employee to one by the week, expressly notifies the employee that he is
to be engaged by the week.

{c) A casusal emEIloyee is one engaged and paid as such. A casual-employee for working ordinary time shall be paid per hour
one-fortioth of the weekly rate prescribed by this Determination for the work which he performs. .

(d) The employer shall have the right to deduct payment for any, day upon which the employee cannot bo employed usefully
because of any strike, or through any breakdown of machinery, or any stoppage of work, or any cause for which the employer cannot
reasonably be held responsible. )

ANnvaL Horrpays.

6. The annual holidays for employees covered by this Determination shall be in accordance with the provisions, as may
be amended from time to time, of the Factories and Shops (Annual Holidays) Act 1948 (No. 5111.)

S1¢x  LEAVE.

7. No deduction shall be mado from the wages of any weekly employee unavoidably absent through illness for not more
than 44 working hours in cach year, i.e., one day for each two months' service, commencing lst July, 1942, provided he bas
submitted, within 24 hours of the commencement of such absence, satisfactory evidence to the employer or his representative that
same was not the result of his own misconduct.

SuNpaYs aND HOLIDAYS.

8. (i) Weekly employees shall be entitled to the following holidays without deduction of pay. The days observed as:—New
Year’s Daﬁ, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Anzac Day, King's Birthday, Christmas
Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the said days respectively.

(ii} Any weekly employee required to work on a Sunday or any holiday mentioned tn sub-clause (i} hereof, shall be paid for such
work at double the ordinary rate. .

Wasming FaciLITiEs,
9. Each employer shall provide for all the employees hot and cold showers or other conveniences, which shall be approved by
the Secretary for Labour or his Inspector.
Tmae REcORD.

10. (a) The employer shall keep a record of the names of the employees of such employer, and in respect of each such employes,
a record from week to week of the periods, times, and class of work done, and the rates of wage and amounts of wages paid, anu
shall obtain from week to week the signature of each employee to such record.

(b) The secretary or duly accredited representative of the Federated Fodder and Fuel Trades’ Industrial Union authorized in
writing to that effect by such secretary shall be allowed, on any day after which two days’ notice has been given to inspect such records
#0 far as may be reasonably necessary to obtain information therefrom relating to any member or membors of the said union.

RigeT or ENTrRY or UNioN OFFICIAL.

11. A duly accredited representative of the Federated Fodder and Fuel Trades Industrial Union shall have the right to enter
the portion of any employer’s establishment in which any of the classes of labour covered by this Determination is done, for the
purpose of interviewing employees on legitimate Union business.

Notice Boakp.

12. The Federated Fodder and Fuel Trades Industrial Union shall be permitted to post on a board notices appertaining to
Union business generally.

FirsT-Arp CHEST.
13. Every employer shall provide a fully-equipped first-aid outfit for use of any employee injured in the course of his employment.

GoaoLEs AND RESPIRATORS.
14. Every employer shall provide suitable goggles and respirators for use of employees whilst employed by him.

PART 3.—Periodical Adjustment of Wages,
(Nore.—The provisions of this Part operate in the cases of employees coversd by Part 1 and Part 2.)

1. The wages rates set out in Part 1 and Part 2 are based upon the following basic wage rates and, pursuant to the provisions
of section 21 of the Faciories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted as
prescribed by clause 2. Provided that the wages of improvers shall be adjusted proportionately to adjustments of the basic wage,
such adjustments to be to the nearest 3d., half or less than half of 3d. to be disregarded.

Basic Wage.
Placo. Neods Basic Wage. Loading Constant. Basic Wago. I““’i":;;:’&“f Set
£ s d s. d. £ s d Six Capital
Cities (Weighted
Throughout the State . .. o 5 20 8 0 5 8 0 Average).
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AD)USTMENT oF Basic Waar.

2. {a) For tbe purposes of this Determination, the expreesion ‘' Commonwealth Statistician's ¢ all items’ retail price index
numbers” or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wu::ﬁli 8o purporting, to be printed by the Commonwealth Government Printer or'to ‘be signed by or on bohalf of ‘the
Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in November, 1947, the amounts of the basic wage shall be as
prescribed in clause 1.

(c) During each future successive poriod beginning with the first pay period to commence in o November, a February, a May,
or an August, the amount of the needs basic wage shall be adjusted by the following imethod, “namely, by multiplying‘the last {published
Commonwealth Statistician’s * all items ** retail price index number by the factor 087 taken to one place’ of ‘decimala, the resultant
whole number being the amount of the basic wage expressed in shillings, but*should the decimal number ‘reach *5-or more the' basic
wage shall be taken to the next higher shilling. - S

'P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 4th September, 1947.

By Authority: J. J. GourLrY, Government Printer, Melbourne.

i — - .o . L e . — .z
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Factories and Shops Actas.

DETERMINATION OF THE DENTAL MECHANICS BOARD.

This Determination since the 2nd July, 1946, hasjapplied to the whole of the State of Victoria.
N accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 30th August, 1938, has had
the power * to determine the lowest prices or rates which may be paid to any persons employed in the process, trade, business,
or occupation of—
() a dentist’s surgical assistant granted a permit by the Dental Board of Victoria in pursuance of section 68 of the
Medical Act 1928 ;
() a dentist’s mechanic ;
(¢} making any article to be fitted in & human mouth ;
(d) a dentist’s attendant,”
has made the following determination, namely :—

1. That as from the beginning, of the first pay period to commence on or after the 20th August, 1947, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2.
* Dentist’s Mechanic. Dentist's Attendant. ) Miat Hours of
?:\p;)tr:ntie:s.) ¢ (Apprez?uge:and I?n:lpaveﬂ.) Other Empioyees. \;ar::.m Wv‘;:kpﬂ‘
. s d.
‘Wages per week of 40 hours. Wages per week of 44 hours,
3 8. d, s d
lst year . 23 6 1st year ‘e 40 0 Dentist’s Surgical Assistant 240 0 40
2nd ,, .. 32 6 2nd ,, . 55 0 Dentist’s Mechanic .. .. 173 0 40
3d ,, . 49 0 8rd ,, - 73 0 Dentist’s Attendant .. .. 93 6 44
4th ,, . 80 6
5tk ,, .- 102 0
6th ,, .. 136 ©

* Nore. Clauze 3. 3peclal coaditions regarding the employment of juniors,
And thereafter the minimum wage.
PROPORTION (DN ANY PLACE).
APPRENTICES.

One apprentice to every three or fraction of three workers .
receiving not less than the minimum wage.

An amended indenture of apprenticeship prescribed was approved
on 3rd September, 1925.
IMPROVERS,
(Dentists’ Attendants.)

One improver to every ten or fraction of ten workers of the same
sox reoeiving not less than the minimum wage.

No. 448.—9693/47.
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SpeciAL CoNDITIONS REGARDING THE EMPLOYMENT OF JUNIOBS.

3. (a) The Board has determined that on and after the 28th September, 1945, no junior shall be employed at the Dental
Mechanics’ Section of the trade except under terms of apprenticeship.

(b) Juniora shall be apprenticed as from the date of commencing work with an employer, but the first twelve months of service
shall be deemed to be a probationary period, and the indenture may be terminated by any party thereto during such period of
probation without any obligation to any other party or parties. .

TiMES OF BEGINNING AXD ENDING WORK.

4. For the following persons shall be :—

(¢) Dental Mechanics.
The ordinary hours shall be worked in five days, Monday to Friday, as follows :—

Time of Beginning. Time of Ending.
830 am. .. .. 6pm
(s2) Attendants.
Time of Beginning, Time of Ending,
8.30 a.m. .. .. 8 p.m. on Monday, Tuesday, Wednesdsy, and Thursday.
9 a.m. . .. ! 9 p.m. on Friday.
8.30 a.m. ..} 1 p.m. on Saturday.

(iit) All Others,
(a) Where a five and a half day week is worked—

Time of Beginning. Time of Ending.
9 a.m. . .. 12 noon on the day on which the half-holiday is observed.
9 a.m. - ... 5.30 p.m, on the other working days of the week.
{b) Where a five-day week (Monday to Friday inclusive) is worked—
Time of Beginning, Time of Ending.
8.30 a.m. .. .. 6pm. .
Hovurs.

5. Forty-four hours for attendants and 40 hours for all others shall constitute a week's work.
Mear BREAE,
6. A meal break of not less than 42 minutes shall be allowed daily to each employee (Saturday excepted).

OVERTIME.

7. {a) No employee shall be required to work more than two hours’ overtime in any one week outside the hours of beginning
and ending work without hig or her consent.
() No employee under the age of sixteen years shall be employed working overtime.
(c) The following rate shall be paid for all work done:—
(i) Outside the Lours fixed in clause 4 .. .. . .. .. TALY d » half
(ii) Within the hours fixed in clause 4 in excess of the number of hours as fixed for a week’s Work} ime and a hall.

MeaL Money.
8. All employees who work overtime—
{a) in excess of three hours on the day on which the half-holiday is observed, or
(b) in excess of one hour on any other working day of the week,
shall be paid 3s. 6d. meal money in addition to overtime rates.
Sunpays aND HoLipDAYs.

9. (a) Double time shall be the rate payable for all work done on Sundays, New Year’s Day, Australia Day, Anzac Day, Good
Friday, Easter Saturday, Easter Monday, Labour Day, King’s Birthday, Show Day (Metropolitan District only), Melbourne Cup Day
(Metropolitan District only), Christmas Day and Boxing Day, but if any other day be by Act of Parliament or Proclamation
substituted for any of the above.named holidays, the special rate shall be payable only for work done on the day so substituted.

{b) All weekly wage employees shall be granted the holidays mentioned in sub-clause {a) without deduction of pay.

EmpLOYMENT FOR LESs THAN Foir WEER.

10. (a) Casual employees (i,é., persons employed during any week for not more than half the hours fixed for an ordinary week’s
work) shall be paid—

(i) in any week in which two or more public holidays occur .. . .. .. Time and a half.
(ii) in any other week .. .. .. .. .. .. . .. Time and a quarter.

(¥) Persons who are employed during any week for more than one-half the maximum number of hours fixed in this Determination
as a week’s work, but for less than 44 houts in the case of female attendants, or 40 hours in the case of any other employees, shall
(subject to clause 17) be paid not less than the ordinary wages rate calculated pro rata according to the number of hours worked.

TERMINATION OF EMPLOYMENT,

11. (@) Except in the case of misconduct by an employee, seven days’ notice of termination of employment shall be given by
either employer or employee, or one week’s wages shall be paid or forfeited in lieu thereof. This provision shall only apply in the case
of an employee who has been employed continuously for four weeks or more.

(b) Where the employer terminates the employment of an employee within one week of a day on which a holiday occurs the
employee shall be paid for such holiday or holidays prescribed by the Determination provided that such employee has been employed
by the employer for a period of at least four weeks prior to the termination of employment.

Pay Day.
12. All earnings shall be paid not later than Thuraday of each week.

ANrUAL HoLipay.

13. The annual h)l'day shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946,

Non. 5111, and any amendments which may be made thereto from time to time.
S1cE LEAVE.

14. (@) Any employee not attending for duty who has had not less than twelve months’ service with the same employer shall
not lose his pay for the actual time lost if such employee produces or forwards within 48 hours of the com t of such ab
evidence satisfactory to the employer that his non-attendance was due to personal ill-health or accident necessitating such absence,
but such employee shall not be entitled to payment for non-attendance on the grounds of personal ill-health or accident for more than
44 hours of working time in the cnse of an attendant and 40 hours of working time in the case of any other employece.

(b} Notwithstanding anything contained in sub-clause (a) hereof, if the full period of sick leave therein prescribed hag not been
taken in any year, such portion of the sick leave which was or is not taken shall be cumulative from yecar to year up to a period not
exceeding 132 hours of working time in the case of an attendant, and 12¢ hours of working time in the case of any other employee,
which shall be the maximum amount of leave to which an employec may be entitled in any year without deduction of pay. For
the purpose of administering this sub-clause service prior to the st January, 1945, shall not' be taken into account.

REFERENCE.

15. When any employee is dismissed or leaves his employment he shall be entitled to a reference stating his period of service.
REsT PERIOD. '
16. When any spell of duty is for more than four hours, an interval of ten minutes, to be selected by the employer, shall be

allowed in the third hour to females, apprentices and improvers for refreshment. The interval shall be as part of the time of duty
without dedunction of pay.
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Mixsp FUNCTIONS.

17. Any employee (other than a casual employee) who is engaged in any week for more than twenty hours at work in a higher
class than he or she is ordinarily employed to perform shall, for all work performed during such week, be paid at the rate fixed for the
higher class of work; but, if an employee is s0 engaged at work in a higher class for less than twenty hours in any week, be or she
shall be paid pro rais according to the rates fixed in this Determination for the work actually performed.

LAUNDERING ALLOWANCE.

18. Where any Surgical Assistant or Female Dentist’s Attendant is required by the employer to wear a washable uniform, the
lanndering of same shall be done at the expense of the employer, or an allowance as prescribed hereunder shall be paid to the
employee concerned s—

Surgical Assistant .. .. .. . «. 1s. 6d. per week.
Female Dentist’s Attendan . . . .. 3s. per week,
DEFINITIONS.

19. (a) Dentist’s Surgical Assistant: One who is granted a permit by the Dental Board of Victoria in pursuance of section 68
of the Medical Act 1928 and who practises dental surgery under the supervision of a dentist.

(5) Dentist’s Mechanic: One who is making any article to be fitted in a human mouth.

(¢) Dentist’s Attendant: A female who waits on a dentist or dentist’s assistant and who does not make, repair, or alter any
article to be fitted in a human mouth.

PERIODICAL ADJUSTMENT OF WAGES.

20. The adult wages rates set out in clause 2 are based upon the following basic wage rates and, pursuant to the provisions of
section 21 of the Kactories and Shops Act 1934, the board hereby determines that such rates sball be automatically adjusted as
prescribed in clause 21. The adult female and junior rates shall be automatically increased or decreased proportionally (to nearest 6d.)
to the increase in such basic wage rates.

The basic wage rates shown hereunder shall be adjusted as prescribed in clause 21.

Basic Wage.
XNeeds Basic Wage N Index Number
Place. (Adjustable). Loading Constant. Total Basic Wage. Set Assigned.
£ s d s d. £ s d
Throughout the State .. .- . .. 5 20 6 0 5 8 0 Melbourne

ADJUSTMENT OF Basic WagE.

21 (a) For the purposes of this Determination, the expression Commonwealth Statistician’s ‘all items’ retail price index
numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in November, 1947, the amounts of the Basic Wage shall
be as prescribed in clause 20.

{c) During each future successive period beginning with the first pay poriod to commence in a November, a February, a
May, or an August, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s “ all items > retail price index number by the factor - 087 taken to one place of decimals,
the resultant wholo number being the amount of the basic wage expressed in shillings, but should the decimal number reach -5 or
more the basic wago shall be taken to the next higher shilling.

A. V. BARNS, J.P.,, Chairman.

J. W. RYAN, Secretary.
Melbourne, 5th September, 1947.

DR . [ S [ D T A A Vel e
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Factories and Shops Acts.

DETERMINATION OF THE CARRIAGE BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

IN accordance with the provisions of the Factories and Shops Acts the Wages Board which since the 17th October, 1932, has had
power to determine the lowest prices or rates which may be paid to any person or persons or classes of persons employed
either inside or outside a factory or work-room in the process, trade, or business connected with or incidental to the manufacturing,
making or repairing of—(a) carriages, carts, and other vehicles (other than perambulators) or any part or parts thereof, such as
the ironwork or bodies, hoods, cushions, springs, axles, wheels, tires, rims, hubs, or spokes; (b) motor car bodies, or any part or
parts thereof such as the hoods or cushions ; (¢) tram cars or any part or parts thereof, such as the ironwork or bodies, cushions,
springs, axles, wheels, tires, rims, hubs, or spokes ; (d) motor cycle side-car bodies, or any part or parts thereof, such as the hoods
or cushions, (e) aircraft; has made the following Determination, viz.:—

1. That as from the beginning of the first pay period to commence on or after the 10th August, 1947, the last provious
Determination of this Board shall be revoked and replaced by this Determination.

2.
DAY SHIFT.
Wages per Week of 44 Hours.
Within a radius of 20 miles of G.P.O,,
—_ Melbourne ; 10 miles of the Geelong -
and Warrnambool Post Offices; 5 All Other Parts of Victoria.
miles of Chief Post Office at Mildura ;
and the Gippsland District.
Wee! Total Weekl Total
i Loading. Wi?e. Rate. Loading. Wage.
MavLes,
Development, Tool Room, Installation, and Maintenance
of Plant.
s, d. 8. d. s d. 8. d. 8. d. 5. d.
Brass finisher, tradesman . .. .. .. 154 0 6 0 160 0 151 © 6 0 157 0
Carpenter on maintenance work .. .. .. 154 0 6 0 160 O 151 0 6 0 157 0
Coremaker, jobbing .. .. . .. 154 0 6 0 160 0 151 0 6 0 157 0
Die maker (see ‘‘ toolmaker ”) :
Die setter .. 149 6 30 154 6 146 6 5 0 151 6
Die testor and/or nd]ust,er (mn,kmg nu.ossnry ad]ustmcnts
before handing to manufa.ct,urmg shop) . 158 6 6 0 164 6 155 6 6 0 161 6
Electrical fitters .. .. .. 154 0 6 0 160 0 151 © 6 0 157 0
Electrical mechanic .. .. .. .. 149 6 9 0 158 6 146 ¢ 9 0 155 6
Fitter and/or turner, tradesman 15¢ 0 6 0 160 0 151 0 6 0 157 0
Ironworker, directly assisting tradosmzm (mcludmg n'on
worker assisting pipe fitter on high pressure work, i.e.,
live steam or hydraulic press work) .. . 122 6 3 0 125 6 119 6 3 0 122 6
Jigmaker, in wood or metal .. .. .. .. 154 O 6 0 160 © 151 © 6 0 157 0
Machinist (metal), first class .. .. .. .. 154 O 6 0 160 © 151 0 6 0 167 O
Machinist (metal), second class .. .. .. 139 0 4 0 143 0O 136 © 4 0 140 ©
Machinist (metal), third class .. .. 136 0 3 0 133 O 127 0 3 0 130 0
Machinist (“ood) {see ‘* wood mm,hlmst,”)
Marker-off (see *‘ tradesman, the greater part of whose time
is occupied marking off 7). :
Panel worker, tradesman .. .. .. .. 154 0 6 0 166 O 151 6 0 157
Pattern maker .. .. .. .. .. 168 0 ‘5 0 173 © 165 0 5 0 170 0

No. 449.—10191/47.
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Davy SHIFT.

Wages per Week of 44 Hours,

Within o radius of 20 miles of G.P.O,,

Melbourne ;

and anmmbool Post Oftices; . 5
miles of Chief Post Office at Mildura ;

and the Gippsland District.

All Other Parts of Victoria.

‘Weekl; Total Wi
Rate. | Lesding. Wade. Tate) | Losdtng. Wago,
MAvLES—continued.
Development, Tool Room, Installation, and Maint
of Plant—continued, s d. e d. s d. 8. d. s d. 8. d.
Pattern maker provided that so long as a sufficient number
of pattern makers are not available and tradesmen
pattern makers offering for employment have been
employed, other woodworking tradesmen may be
employed on making part of a pattern provided that—
(a) such tradesmen shall not be required to work to
drawings or prints ;
(b) whilst so employed shall be paid a rate of 158 6 6 0 164 6 155 6 8 0 161 6
Pipe fitter—
(s) On high pressure work (i.e., live steam or h)draulxc .
press work) - . . 154 0 6 0 160 © 151 © 6 0 157 0
(6) On low pressure work 139 0 4 0 143 0 136 © 4 0 140 ©
Saw doctor .. - . 158 6 6 0 164 6 | 155 6 6 0 161 6
Smith, tradesman 155 6 6 0 161 @ 152 6 6 0 158 8
Template maker 160 0 6 0 1686 0 157 0 6 0 163 0
Tool maker, tool hardener, and d.le makcr (in wood or metal) 163 0 10 0 173 0 160 © 10 0 170 0
Tradesman, the greater part of whose time is occupled .
marking off . . 158 6 6 0 164 6 155 6 6 0 181 8
Trimmer, trudesman (on developmenb work) 154 0 6 0 160 0 151 0 6 © 157 0
Turner (see “ Fitter and/or turner”
Welder, first class .. 158 6 5 0 163 6 155 8 50 . 160 6
Welder, second class 142 0 4 0 146 0 139 © 4 0 143 ©
Welder, third class - . 130 0 3 0 133 0 127 0 3 0 130 0
Welder, fourth claes .. . .- 123 8 3 0 126 6 120 6 30 123 6
Wood machinist, first class .- 149 6 5 0 154 6 146 6 50 151 6
Production.
Acid washer. . 137 6 3 140 6 134 6 3 0 137 6
-Air hammer operator 142 ¢ 4 146 © 139 0 -4 143 0
Air hammer operator, skiving ma.chmmc. sowing machmmt
camachine operator, and other machinists (not classed
ag process workers) and assembler not usmg trades-
man’s tools (trim) .. .. . i 130 0 3 0 133 0 127 0 3 0 130 0
Assembier {aero engme) .. .. 15¢ 0 6 0 160 0 151 0 6 0 157 ‘0
Assembler and/or wirer, chagssis . 136 0 30 139 0 133 © 30 136 0
Assembler, cushion and squab spring .. 131 6 30 134 6 128 6 30 131 6
Assembler, when not on the line (other than process worker
or a first or second class body maker or other tmdesms,n) 142 0 4 0 146 O 139 0 4 0 143 0
Asgembler of bodies or parts of bodies ** on the line *’ .| 149 6 5 0 154 8 146 8 5 0 151 6
Asgembler of chassis parts mdependontly of main assembly 136 0 30 139 0 133 0 30 138 0
Assembler, windscreen frame .. 131 6 30 134 6 128 . 6 3 0 131 6
Axle maker .. . 154 0 8 0 160 0 151 0 6 0 157 0
Axle turner .. . 154 0 6 0 160 0 151 © 6 0 167 0
Band and/or jig sawyer, trim 142 0 4 0 146 0 139 © 4 0 143 0
Band sawyer in wood and/or metal (excludmg hnnzcmal
band saws and saws cutting stock in other than Productwn
Departments) . 145 0 50 150 0 142 0 5 0 147 0
Bender and/or shnfr of gu.rm.sh mouldmg (nob bemg a
rocess worker) who is requu'ed to change dies a,mi/or do
nch work 130 0 3 0 133 0 127 0 3 0 130 0
Body maker, first class .. 154 0 6 0 160 0 151 0 6 0 167 0
Body maker, second class 148 6 56 0 154 6 146 6 5 0 151 6
Body mounter .. .. 136 0 3 0 138 0 133 ¢ 3 0 136 0
Bow socket enamel]er (see “ enameller '*).
Bulldozer operator—
(a) Setting up machine .. . .. 1 140 0 4 0 144 0 137 ¢ 4 0 141 0
(b) Not setting up machine .. - .| 130 0 3 0 133 © 127 © 30 130 0
Chassis assembler (see ‘ Assembler ’’).
Checker (chassis nssembly and/or vehicle pre~delivery) . 143 6 4 0 147 6 140 6 4 0 144 6
Cold setter .. 13¢ 6 30 137 ¢ 131 6 3 0 13¢ 6
Cushion and squab sprmg assembler and fmme operu.twe
{see  Assembler” and * frame operative”’
Cushion maker (see * Squab and cushion maker”)
Cushion spring maker (by hand) 149 6 5 0 154 6 146 6 5 0 151 6
Cutter, elect,rn. machine (trim) (seo “ Electnc maehme
cutter*’
Dent knockcr {see *‘ Panel worker and/or dent knocker”)
Die setter, press . . 149 6 5 0 154 6 146 6 5 0 151 6
Dipper and hanger (p&mt) 121 © 3 0 124 0 18 0 3 0 121 0
Dipper, solder or tin o . .. 130 0 3 0 133 0 127 0 3 0 130 0
Driller . . .. .. .. 124 0 3 0 127 0 121 0 30 124 ©
Driller . . .. . 127 0 3 0 130 0 | 124 0 30 127 0
Driller B 130 © 3 0 133 0 127 0 3 0 130 O
Drop hammer smith—
(¢) When dies are not used .. .. 155 6 8 0 161 6 152 6 8 0 168 .6
(b) When dies are used .. e . 180 0 3 0 138 0 127 ¢ 3 0 130 ©
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DAY SHIFT,
‘Wages per Week of 44 Hours,
Within a radius of 20 miles of G.P.0O.,
—_— Melbourne ; 10 miles of the Geelo;
and Warrnamboo] Post Offices ; All Other Parts of Victoris,
miles of Chief Post Office at Mildura ;
and the Gippsland District.
Wee!
Rate, | Tosting. | G| Thwey | Tesdne | G0
MALES—condinued.
Production—oontinued. s d. 8 d. s d. s d. s d. s d..
Drop hammer stamper . 123 8 30 126 6 120 8 3 0 123 6
Edge turner (sce * Panel edge ‘rimmer ’ )
Eleotric machine cutter (trim) . 142 0 4 0 146 0 139 ¢ .4 0 143 0
Electric stove attendant (see * Stove a.t.tendant ")
Electroplater, first class . . 154 0 8 0 180 © i51 0 |86 O 157 0
Electroplater, second class .. .. .. . 139 0 4 0 143 0 136 0 4 0 140 0
Electroplater, third class .. .. .. . 119 6 3 0 122 6 116 6 3 0 119 6
Enameller, bow socket 126 6 3 0 120 6 123 6 3 0 126 6
Enameller in colours andfor va,mzshor (ﬁmsbmg ooat bnlsh) 149 6 5 0 154 6 146 6 5 0 151 6
Folding machine operator . e 131 & 3 0 134 6 128 6 3 0 131 6
Frame operative (cushion and squabs) .. . 131 6 3 0 134 6 128 6 3 0 131 6
Furnace brazer . . - .. . 140 © 4 0 144 0 137 0 4 0 141 ©
Furnaceman .- .. 1.130 O 3 0 133 © 127 0 3 0 130 0
Garnish monld bender and/or slmper (see ‘“ Bender and/or
shaper’ .
Gamzsh mould finisher .. ' o] 142 ¢ 4 0 146 © 138 © 4 0 143 ©
Grainer, transfer ((see ‘‘ Transfer grainer ")
Grinder and/or buffer (metal) .. | 130 0O 3 0 133 0 127 0 3 0 130 0
Grinder and/or buffer (metal) using porta.ble mmlune .- 137 6 3 0 140 6 134 6 3 0 137 6
Guillotine machinist . . 131 6 30 134 6 128 6 3 0 131 6
Hammer driver, ateam, pneumntm, or other powar . 123 6 3 0 126 6 120 6 3 0 123 6
Hanger, paint (see * Dipper and hanger ). .
Kiln attendant (see * Timber kiln attendant ). - .
Labourer assisting (plating department) i18 © 30 121 0 115 0 30 118 0 .,
Labourer assisting without using tools (chn.ssns assembly) 118 0 30 121 0 115 0 3 0 118 0 .
Liner .. .e . 149 8 5 0 15¢ 6 146 6 5 0 151 6 .
Machinist (mot&l) ﬁrst class .. .. . .. 154 © 6 0 ‘160 0 151 0 8 0 157 0
Machinist (metal), second class . .- .. 139 © 4 0 143 0 136 0 4 0 140 0
Machinist (metal), third class .. . 130 0 3 0 133 0 127 0 3 0 130 0
Machinist (wood) (see * Wood machmmt ”). R o :
Machine setter up, other than machines Bpeolﬁed in deﬁmtlon
of first class machinist (metal) . 140 © 4 0 144- 0 137 0 (- 4 0 141. 0 .
Marker-out or scriber (nsmg pattorns or templates) . 128 6 3 0 131 6 125 6 3 0 128 6"
Mstal band sawyer (seo * Band sawyer. metal ”’). . . . ..
Nickel polisher a.nd/or grinder . e 133 © 30 136- 0 130 6 | 3 © 133 0 .
Painter, coach (brush) . . 149 6 5 0 154 6 146 6 5 0 1561 6 .
Painter, spray (6n coats other than pummg) . .| 149 8 5 0 154 6 146 6 ‘5 0 151 6
Pointer, spray and/or brush {on prime coats) .. 137 6 3 0 140" 8 134 6 3 0 137 6
Painter, brush and/or spmy (on floors, undercamn.ges, and o . ‘ .
gear) . . - 126 6 3 0 129- 6 123 6 3 0 126 6 .
Painter’s labourer .. o .. . . 118 © 30 121 ¢ 115 0 3 0 <118 0 .
Panel beater, first class e . . .. 154 O 6 0 160 0 151 © 6 0 157 0.
Panel beater, second class .. o .. .. 149 6 5 0 134 6 146 - 6 5 0 151 6.
Panel edge turner .. . .. .. .. 139 0 4 0 143 © 136 O 4 0 140 0
Panel fixer, metal . . .. .. ] 181 6 30 134 6 |.128 6 _|. 3 0 131 6
Panel machinist (Other) . 130 0 3 0 133 0 127 © 3 0 130 0
Panel worker, dent knocker and/or motal ﬁ.umhor . 149 6 5 0 15¢ 6 146 6 5 0 151 6
Paster (trim) . . . 133 © 3 0 136 © ‘130 © 3 0 133 ¢
Potrol tank operatlva . N .. .. 133 0 - 30 136 0 130 0 3 0 133 0
Pickler . . .. . .. . 130 © 3 0 133 © 127 0 3 0~ 130 ¢
Plate glass bmul.lor .. .. .. .. .. 145 0 5 0 150 0 142 0 5 0 147 ¢
Plate glass cultor .. .. .. .. .. 145 0 5 0 150° 0 142 ¢ 5 0 147 0
Plate glass driller .. .. .. .. .. 145 © 5 0 150° ¢ 142 0 [ 5 O |. 147 ©
Plate glass grinder .. .. o . . 126 6 3 0 129 6 123 6 3 0 126 6
Pleat stufior .. .. 130 0 3 0 133 0 127 0 3 v 13v ¢
Polisher, nickol (see * l\lckol pol.lsher ) ‘- .
Polisher {paint) using buffs .. o 139 0 - 4 0 143 © 136 0 4 0 ‘140 0,
Polishor (paint) (see ‘‘ Wet rubber and/or pohshur ). . - o A .
Powor hammor driver (sve ‘ Hammer driver ™). .
Press operatur {over 400 tons pressurc) 140 6 4 0 144 6 137 6 4 0 14! 6
Press operator’s assistant directly assmmg ub press
(over 400 tons pressure) .. 121 o 3 0 124 0 .118 0 - 3 0 121 0
Pross operator (light) .. .. .. .. 128 6 3 0 131 6 125 6 3 0 128 6
Process workor . .. .. 121 0 3 0 124 0 118 0 3 0 121 o
Riveter on motor tmck or “&gon body . .. 149 6 5 0 154 6 146 6 5 0 151 "6
Riveter, chassis .. 136 O 3 0 139 0 133 0 3 0 136 .0
Riveter, other (up to and lncludmg {-m nvet) .. 131 6 3 0 134 6 128 6 3 0 131 " 6.
Rotary buff operator—
(2) While doing dont knocking .. .- 149 6 5 0 154 6 146 6 5 0 151 6
{b) While not doing dent knocking on the Tine .. 142 0 4 0 146 © 139 © 4 0 143 ©
Rotary shearing machinist .. 13¢ 0 4 0 143 0 136 ¢ 4 0 140 ¢
Sand blast operator (see Shot and/or sand blast. .
operator ). .
Sandpaper snd emery machinist (uoodwork) .. . 124 0 3 0 127 0 121 ¢ 3 0. [
Scrower and/or tapper .. e 123 6 3 0 126 6 120 6 30 123 6
Scriber (see ** Marker-out or scnber ") - -
Sectional trimmer (see ‘‘ Trimmer, sectional »’).
Setter-up, machine {see “‘ Machine sotter-up ). R - -
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DAY SHIFT,
Wages per Week of 44 Hours.
Within a radius of 20 miles of G.P.O,,
—_ . Melbourne ; 10 miles of the Geelong
. and Warrambool Post Offices; & All Other Parts of Victoria.
miles of Chief Post Office at Mildura ;
and the Gippsland District,
Total Week!: Total
Teria¥ | Looding. W?:i;u. Rate, | Loadig. Wage.
MALES—condinued. .
Production—oontinued. s d s d. 8. d. s d. R d. s d.
Shot and for sandblast operator (where udcquately protect.ed) 130 0 3 0 133 0 127 0 30 130 0
Smith tradesmen . . - 55 6 | 6 0. 161 6 152 6 6 0 158 6
Solderer, ““ on the line .. . . .. 149 6 3 0 154 6 146 6 5 0 150 6
Solderer not * on the line ” .. . .. .. 142 0 4 0 146 0 139 0 4 0, 143 ¢
Solderer {on other than body work) .. .. .. 142 0 4 0 146 © 139 0 4 0 143 0
Spotter and/or toucher-up . .. .- . 149 6 5 0 154 6 146 6 5 -0 151 ¢
Spray painter (see “ Painter, spray ).
Spring fitter . . .. 154 0 6 0 160 0 151 © 6 0 157 0
Spring maker, cushlon and squah o . . 149 6 5 0 154 6 146 6 5 0 151 ¢
Spring maker, laminated .. .. . 154 0 8 0 160 0 151 ¢ 6 0 157 0
Spring malker, spiral (by hn.nd) .. .. .. 140 0 4 ¢ 144 © 137 © 4 0 - 141 0
Spring service worker . .. . . 130 0 30 133 ¢ 127 © 30 130 ©
Squab and/or cushion makor . .. .. .. .. 140 6 5 0 154 6 146 6 5 0 151 6
Stopper-up . . .. .. .. 136 0 3 0 139 0 133 0 3 0 136 0
Stove nttend&nt eleeLno .. et .o 131 “8 3 0 134 6 128 6 3 0 i31 6
Strap maker . .. . . 130 0 30 133 0 127 0 3 0 130 ¢
Stretchmg maohms opera.tor .. . . .. 131 6 | 3 0 134 6 128 6 3 0 131 6
Strike . .. .. 122 6 30 125 6 119 6 3.0 122 6
Tupper (see “ Screwer n.nd/or tapper ”).
Tester . . . .. .. 130 0 3 0 133 0 127 0 3 0 130 0
Timber kiln attondnant . .. .. .. 118 o 3 0 21 o 15 o 30 118 ©
Timber orderman .- ., .. .. .. 128 6 3 0 131 6 125 6 30 128 6
Timber stacker . 119 6 3 0 122 6 116 6 3 0 119 6
Toucher-up (soo * Spotter amd/or touchor-up ”) .
Transfor grainor . . 134 6 3 0 137 6 131 6 30 134 6
Trimmer, seotional (on the hne) - o .. 145 © 5 0 150 © 142 0 5 0 147 ©
Trimmer sectional (off line) .. .. 138 0 4 0 143 0 136 0 4 0 140 0
Trimmer, tradesman (mcludmg cutter by he.nd) .. 149 6 . 8 0 154 6 146 6 5 0 151 6
Tube maker . . . .. 126 6 3 0 129, 6 123 6 3 0 126 ¢
Tyre fitter .. . . . .. .. 126 6 3 0 129 6 123 6 3 0 126 6
Uni-shear operator .. 130 0 3 0 133 ¢ 127 0 3 0 30 0
Varnisher (see * Enameller in colours und/or va.rmsher ”) .
Vyceman .. o 134 6 3 0 137 6 131 6 3 0 134 6
Washer using phenyl petrol kerossno, &0 .. .. 122 6 3 0 125 6 119 6 3 0 122 ¢
Wolder, “A™ .. .. .. 158 6 5 0 163 6 155 6 5 0 160 6
Woelder, “B " grado .. .. o .. . 151 0 5 0 156 0 148 0 5 0 153 0
Welder, foderal aluminium 142 0 4 0 146 0 | 139 0 4 0 143 0
Weldor, OXy- wehylene a.nd/or eloomo aro (other than . :

" or * B" grades) .s . .- .. 142 0 4 0 1468 © 130 0 4 0 143 ¢
“elder, electrio spot and butt . . . 131 6 3 0 13¢ 6 128 6 30 131 6
Woet rubber and/or polisher (pa.mt . .. 137 6 3 0 140 8 134 6 | 3 ¢ 137 6
Windscreen frame a.ssembler (seo * Assembler ”) . »

Wood machinist, first class . | 148 & 5 0 154 8 | 148 6 5 0 151 6
Wood machinist, second class .. . .. 139 © 4 0 143 0 136 0 4 0 140 ©
Writer . . . - .| 154 0 6 0 160 0 | 151 © 6 0 157 0
Horse-drawn Vehiclea,
Axle maker .. .. s . . .. 149 6 5 0 154 6 146 6 5 0 151 6
Axle turner . . . - NN . 148 6 5 0 154 6 146 6 65 0 151 6
Grainer . .. .. . 149 6 5 ¢ 164 6 146 6 5 0 151 8
Nave mortise and bonng machinist .. . . 128 6 3 0 131 6 125 6 3 0 128 6
Nave turner . . .. .. 143 6 4 0 147 6 140 6 4 0 144 6
Signwriter .. . .. . .. .. 149 6 5 0 154 6 146 6 5 0 151 6
Spoke lather .. .. . e . 143 6 4 0 147 6 140 & 4 0 144 6
Spoke planer . .. . . .. 143 6 4 0 147 6 140 6 4 0 144 8
Spoke tenoner .. . . .. .. 143 8 4 0 147 6 140 6 4 0 144 6
Spoke throater .. . . . .. 143 6 4 0 147 8 140 6 4 0 144 6
Timber bender . o .. 143 6 4 0 147 & 140 6 4 0 144 6
Wheelwright and wheel maker .. .. 149 6 5 0 154 6 146 6 5 0 151 6
(All other classifications as prescnbed for in other
Sections.)
Rolling Stock.
Body maker .. .. . .. .. 154 0 6 0 160 0 151 0 6 0 157 ¢
Pitman . . .. .. .. .. 140 © 4 0 14 0 137 © 4 0 | 141 ©
Wheel grmdet . . .. .. . 140 © 4 0 144 © 137 0 4 0 141 ©
Wheo!l turner 154 © 6 0 160 © 151 © 6 v | 157 0
(All other classifications as prescrlbod for in other
Soctions.)
Miscellaneons (Wherever Employed).
Acetylene generator operator in charge of installation .. 136 0 30 139 © 133 ¢ 3 ¢ 136 ¢
Driver of chassis and/or new vehicle .. .. .. 121 0 3 ¢ 124 0 118 ¢ 3 0 121 0
Cese maker .. - . .. .. .. 126 6 3 0 129 6 123 6 3 0 126 6
Case repairer . .. . .. .. 121 © 3 0 124 0 18 o 3 0 121 0




Victoria Gazetté 5823 ' No. 449.~-November 24, 1947

FEMALES.
3. (a) The minimum rates to be paid to adult female machinists and fomales employed in the cushion and squab springs
and framo depariment of the following classos of work :—
Working or attending tho following machines :—knotting U and S metal, clip-wire cutting, foot power closing, bending,

power press, cloctric welding-; also assembling, placing springs in frames ready for closing (in form , placing and
fixing clips and cross stay wircs, shall bo :— e v iné { h plocing

Per Week of 44 Hours,
£ s d

For the first six months . .. .. .. .. .- 3168 6
Thereafter .. .- .. .. . .. N . 4 60
(6} The rates payable to fomales under the age of 21 yoars shall be :—
Per Woek of 44 Hours

£ s d
For the first six months .. .. .. o .. N, 2 5 6
For tho second six months . .. .. .. R 3 0 6
Thercafter until 21 years of age .. . 315 6

APPRENTICES,

(A form of Indenture prescribod by the Board was approved on 30th November, 1936.)
4. (a) Minors may be taken as indentured apprentices to one or more of the trades of—
(i} Smith, including coach smith, spring maker and spring fitter, wheelwright smith and general smith,
(1) Trimmer (Production),
(iii} Axle maker.
(iv) Saw doctor.
(b) Minors other than indenturcd apprentices shall not be kept at the following oocupations :—
(i) Eloctrical fitter.
(ii) Eloctrical mechanic.
(iii) Electro-plator, first class.
{iv) Fitter and/or turner.
(v) Metal machinist, first class.
{vi) Pattern maker.
{vii) Welder (first olass only).
(viii) Body malker, first class.
(ix) Painter (i.e., tradesman who mixes, matches and applies paint).
(x) Tradosman panel worker and panel beater (first class).
{xi) Trimmer, development and/or repair work.
(xii) Wood machinist {first class).
(¢} Tho proportion of apprentices that may be tuken by any employer shall be one to threo or fraction of three tradesmen
in each section of the industry.
In the trade of electrical movhanic, the proportion of apprentices who may be taken by an employer shall not excecd one
apprentice for every two or fraction of two tradesmen.
The number of tradesmen shall be duemed to be the average number working during the immediately proceding six months,
and in ascertaining such proportion an employer actually working in any workshop shall be desmed to be a tradesman.
{d) The periods of appronticeship shall be as follows :—
If the apprentice when articled is under the ago of 17, five years; if over the age of 17, four or five years at the
option of the contracting parties.

. (e) Minors may be takon on probation for three months, and if apprenticed such three months shall count as part-of their
period of apprenticeship.
Cancellation or Suspension of Indenture.
{f) Subject to the approval of the Secretary for Labour, but not otherwise, an indenture of apprenticeship may he suspended
or cancolled—
(i) by mutual consent ;
(ii) if through lack of orders or financial difficultios an employer is unable to find suitable employment for an spprentico
and & transfer to another employer cannot be arranged ; :
(ifi) if in the opinion of tho Secrotary for Labour eircumstances exist which render such
necessary or desirable. .
Any covenant in an indenture inconsistent with the provisions of this clause shall be null and void and of no force or
effect while this Determination remains in force and applios to the parties to the indenture.

Instruction in Welding.
(9) The training of apprentices to smithing, fitting, and turning or panel working shall include instruction in electric welding
and/or oxy-acetylenc welding as far as is practicable with the faciliies available in the shop in which they are trained.
The training of apprentices to body making or cloctrical fitting shall include sufficient instruction in welding to enable thom
to perform the work of their trade in the shop in which they are trained.

or Ilation

P

Wages.
(h) (a) Apprentices—

Per Week of 44 Hours.

‘Within a radlns of 20 miles of G,P,0,,
Melbourne ; 10 miles of the Geelong
and Warrnambool Post Offices ; & All Other Parts of Victoria.
miles of Chief Post Office at Mildura;
and the Gippsland District.

Five-year terms— 8. d. s d
First year .. .. .. .. . .. 23 8 23 0
Second year .. .. .. - . 32 6 31 6
Third year .. . . .. o . 49 0 47 6
Fourth year .. .. .. . .. 80 6 78 8
Fifth year .. .. . . . . 102 0 100 0

Four-year terms—where the approntice enters or has entorod
his apprenticesbip after reaching the age of 17 ycars—

First yoar .. .. .. .. 27 6 26 6
Second yoar .. ... e . o 448 6 47 0
Third year .. . . .. . . 80 6 78 6

0 100 0

Fourth year .- . .. . e 102

The sum of 2s. 6d. per week shall be added to the above rates in the case of apprentice patternmakers. ’

Apprentices to body-making first class sball be supplied by their employers at the end of each quarter with an order for a
sum equivalent to 2s. 6d. per week as a tool allowance.

*(b) An employee who is under 21 years of age at the expiration of his apprenticeship and thereafter works as a minor in
the oocupation to which he has been apprenticed shall be paid at not less than the adult rate prescribad for thatolassifio ation.
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Sick Leave, Public Holidays, and Annual Leave.
() Apprentices shall bes entitlod 1o sick loave, public holidays, and annual leave as proscribed by clauses 8, 13, and 14 hereof.

Hours. .
(§) The ordinary hours of employment of apprentices shall be the same in each workshop as those of journeymen.

Overtime and Shift Work.

(k) Where ﬂmcbicuhlc no apprentice under the age of 18 years shall be required to work overtime or shift work provided
that no apprentice shall except-in an emergency work or be required to work overtime or shift work at times which would prevent
his attendance at technical school as required by any statute, Determination, or regulation applicable to him.

(1) No apprentice shall work under any system of payment by results.

{(m) Any apprenticc who cannot complete his full term of apprenticeship before reaching his 21st birthday may with the
approval of the Secretary for Labour and by agrecment with his employer serve as an apprentice until he reaches the age of 23
years,

(n) An apprentice at the end of the calendar period of any year in which he hes actually given service to the employer upon
less than the ordinary working days prescribed in the Determination for the trade or in which he has unlawfully absented himself
without the employer's consent may for every day short of the said number of working days and for every day of such absence
be required by his employer to serve one day in which case the calendar period of the succeeding year of his services shall not
be deemed to begin until the said additional day or days shall have been served provided that in calculating the extra time to be
so served the apprentice shall be credited with time which he has worked during the relevant year in oxcess of his ordinary hours.

(0) No employer shall cither directly or indirectly or by any pretence or device receive from any person or require or permit
any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any probationer
or apprentice. . .

(p) Apprentices attending technical colleges or schools for prescribed courses and presenting reports of satisfactory conduct
shall be reimbursed all fees paid by them.

(g) A person who is for a period not exceeding two years taking practical training in a workshop in continuance of a course
of training for professional works shall not be taken into account in calculating the proportion of apprentices to journeymen.

MaLE JuNIOR WORKERS,

5. (a) For the duration of the present war, the system of calculating the wages of male junior workers on the basis of age
plus experience shall be suspended. At the conclusion of the war, that system shall be reverted to, but without prejudice to the
right of the Unions, or any of them, to seek alterations thereto.

(b) Unapprenticed male junior workers may be employed in any occupation covered by this Determination.

. (¢} Subject to the exceptions hereinafter provided, the minimum rates of wage for unapprenticed male juniors shall be
the following :—

Per Week of 44 Hours,

‘Within a radius of 20 miles of G.P.O.,
. Melbourne ; 10 miles of the Geelong
N . . . and Warrnambool Post Offices ; 5 All Other Parts of Victoria,

miles of Chief Post Office at Mildura;
and the Gippsland District.
s d s d
Under 16 years of age .. o . . . 26 0 26 0
16 years of age .. . .. .. T 36 6 35 8
17, w o e . . . . . 49 6 48 6
18 o e .. . . .. .. 62 0 60 6
19- ,, w oo . . .. o .. 8 8 7% 0
20 w  as .. . . .. 94 0 91 o

Provided that the rate payable to }’,ny en'lploy:ee shall not be less than 20s.

(d) An unapprenticed male junior, who at the date upon which this clause comes into effect is entitled to a rate higher
than that hereby prescribed for an employee of his age, shall be paid not less than the rate to which he is so entitled until the
rate prescribed by this clause exceeds his existing rate. ) .

(e) Unapprenticed male juniors under 18 years of age assisting at furnaces shall be paid 3s. per week in addition to the
above rates.

) Employees shall furnish proof of age by means of birth certificate or sworn declaration by .ps.rent or guardian, upon
which the employer shall be entitled to rely.

{g) The proportion of male juniors that may be employed by any employer shall be one junior (whether he be an indentured
apprentice or an unapprenticed male junior) to every three male adults employed in the shop or factory.

. . * Speciav RaTes.

6. In addition to the wages prescribed in clauses 2, 3, 4, and & of this Determination hereof the following special rates
and allowances shall be paid to employees, including apprentices and unapprenticed juniors :—

e Confined Spaces.
(a) Employees other than those workinF on vehicles or parts of vehicles working in a confined space, i.e., a compartment
or space access to which is through a mankole or similar opening ‘on a place the dimensions of which necessitate an employee
working in a stooped or otherwise cramped position or without proper ventilation 3d. per hour extra.

Dirty Work, i
(b) Work which the employer’s industrial officer, if there be one, or otherwise the employer or the executive officer
responsible for the management and/or superintendence of the plant concerned shall agree is of an unusually dirty or offensive
nature shall carry such extra rate as shall be agreed upon. K
In any case where an organization alleges that an employer or his representative is persi tly unr ble or capricious
in relation to such claims, it shall have the right to bring such case before the Secretary for Labour.

Special Rates not ‘Cumulative.

(¢) Where more than one of the disabilities referred to in sub-clanse (a) and (b) hereof entitling a workman to extra rates
exist on the same job the employer shall be bound to pay only one rate, namely the highest for the disabilities so prevailing.

: " Rates not Subject to Penalty Additiona. .
. _{d) The special rates herein prescribed shall be paid irrespective of the times at whioh the work is performed and shall not
b’ siibject. to any premiym or penalty additions. e e T :




Victoria Gazgtte 5825 No. 449.—November 24, 1947

First-Aid Work,

(e) An émployeo holding a first-aid certificate and who is instructed by his employer to perform first-aid work (other than
Air-Raid Precaution emergency work) in the factory during his or her shift shall be paid ls. per shift extra.

CONTRACT OF EMPLOYMENT.

7. (a) Except as hereinaftor provided employment shall be by the week. Any employee not specifically engaged as a casual
employee shall be deemed to be employed by the week.

(¢) Employment shall be terminated by a week’s notice on either side given at any time during the week or by the payment

or forfeiture of a week’s wages as the case may be. This shall not affect the right of the employer to dismiss any employee

. without notice for malingering, inefficiency, neglect of duty or misconduct and in such cases the wages shall be paid up to the

time of dismissal only or to deduct payment tor any day the employee cannot be usefully employed because of any strike or

throughbsny breakdown in machinery or any stoppage of work by any cause for which the employer cannot reasonably be held
responsible, .

(¢) An employes not attending for duty shall except as provided by clause 8 of this Determination lose his pay for the actual
time of such non-attendance. ’

-(d) A casual employee is one engaged and paid as such. A casual employee for working ordinary time shall be paid per
hour one-fortisth of the weekly rate prescribed by this Dotermination for the work which he or she performs.

(e) Notwithstanding anything elsewhere contained in this Determination an employer may select and utilize for time-keeping
purposes any fractional or decimal proportion of an hour (not exceeding a quarter of an hour) and may apply such proportion in
the calculation of the working tine of employees who without reasonable cause promptly communicated to the employer, report
for duty after their appointed starting times or cease duty before their appointed finishing times.

An employer who adopts a proportion for the aforesaid purpose shall apply the same proportion for the calculation of
overtime,

S1cK LEAVE.

8. {a) An employee on weekly hiring who is absent from work on account of personal illness, or on account of injury by
accident arising out of and in tho course of his employment, shall be entitled to leave of absence, without deduction of pay, subject
to the following conditions and limitations :— :

(i) He shall not boe entitled to paid leave of absence for any period in respeot of which he is entitled to workers’
compensation.

(ii) He shall within 24 hours of the commencement of such absence inform the employer of his inability to attend for
duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the abeence.

(iii) He shall prove to the sutisfaction of his employer (or in the event of dispute, the Secretary for Labour) that be was
unable on account of such illness or injury to attend for duty on the day or days for which sick leave is claimed.

(iv) Ho shall not be entitled in any ycar (whether in tho employ of one employer or of sevoral) to leave in oxcess of
44 bours of working timo. .

(v) Notwithstanding tho forogoing provisions it is further prescribed that in consideration of the sessonal fluctuations
of employment in this industry the following conditions shall apply—

(a) An employee who is com ing & new engag t with an employer and is not covered by paragraph (&)
hereof shall not be entitled to paid sick leave during the first month of his employment.

(b) In the case of an omployee with not less than three months’ continuous service, his continuity of employment
for the purposes of this clause shall not be affected by reason of his being stood off on account of seasonal
luctuations for any poriod not exceeding three montas in any sick leave year. :

For the purposes of this clause seasonal fluctuations include—
(i) The termination of an employeo's services owing to completion of contracts or
finalization of body models, or
(ii) Complotion of or changes in produection or tooling programmes.

For the purpose of administering paragraph (iv) of this sub-clause an employer may within one month of
this Determination coming into operation or within two weoks of the employee entering his employment roguire
an employee to make & sworn dcclaration or othor written statement as to what paid leave of absence he has

. had from any employer during the then current year; and upon such statement the employer shall bo entitled
to rely and act.

(b) In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence of
one day only such employee if in the year he has already been allowed paid sick leave on more than one occasion for one day
only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a duly qualified
medical practitioner that in his, the medical praotitioner’s, opinion the employee was unable to attend for duty on account of
personal illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer's rights under sub-clause
(a) (iii) hereof.-

{¢) Sick leave shall accumulate from year to year so that any balance of the period spocified in sub-clause (a)(iv) hereof
which has in any year not beon allowed to an employee by an employer as paid sick leave may bé claimed by the employee and
subject to the conditions hereinbefore prescribed sbull be allowed by that employer in & subsequent yoar without diminution of
the sick leave prescribed in respect of that year. Provided that sick leave which accumulates pursuant to this sub-clause shall be
available to the employee for & period of two years but for no longer from the end of the year in which it accrues.

(d) Notwithstanding anything contained in sub-clause (a) hercof an employee suffering injury through an accident sarising
out of and in the course of his employment (not being an injury in respect of which he is ontitled to workers' componsation)
necessitating his attendance during working hours on a doctor, chemist, or trained nurse, or at a hospital shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occupiod on the day of the accident and shall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.

SuiFr WoRE.

9. () For the purposes of this clause the expression ** continuous work * means work carried on with oonsecutive shifts of
men throughout the 24 hours of each of at least six consecutive days without interruption except during breakdowns or meal
breaks (if any). N

" (b) Employees working on continuous work shifte shall work thereon such number of sbifts up to six per week as may
be required : no such shift to oxceed eight hours inclusive of meal breaks (if any) nor to be discontinuous except for meal breaks
(if any). . . .

(¢) This sub-clause shall apply to shift workers on continuous work as hereinbefore defined.

The ordinary hours ‘of such. shift workers shall not exceed—

(i) eight in any one day; nor
(ii) 48 in any one week ; nor
(ili) an average of 44 per wook during the period of employment upon suchb shifts ; nor
. (iv) 176 in 28 consocutive days. .
Subject to the following conditions, such shift workers shall work at such times as the employer may require—
(i) a shift shall consist of 8 hours inclusive of crib time,
(ii) except at the regular changeover of shifts, an employee shall not be required to work more than one shift in each
24 hours, : . : : B
(iii) 20 minutes shall be allowed to shift workers each shift for crib which shall be oounted es time worked.
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(d) Shift workors for all time worked in excess of or outside the ordinary working hours prescribed by this Determination
or on o shift other than a rostercd shift shall bo paid at the rate of time and & half for tho first four hours and double time
thereafior, excopt when the time is worked—

(i) by arrangoment botween the employces thomselves ;
(ii) for the purposo of effecting the customary rotation of sbifts; or

(i) on a shift to which an employee is transferred on short notice as an alternative to standing the employco off in
cireumstances which would entitle the employer to deduct payment for a day in accordance with clause 8 hereof.

(e) Employecs on continuous work shifts working afternoon and night shifts shall be paid 10 per cent. moro than ordinary
rates for such shifts.

(f) For all work donc on a shift commencing before 11 p.m. on a Sunday or a holiday shift workers shall be paid at the
rate of double time.

Where a shift commences at 11 p.m. or between 11 p.m. and midnight on a Sunday or a holiday, the time so worked
before midnight shall not entitle the employee to the Sunday or holiday rato.

On a shift which commences before midnight on tho day preceding a Sunday or a holiday and extends into a Sunday or &
boliday, the time so worked before midnigbt shall be regarded as time worked on such Sunday or holiday.

Where shifts fall partly on a holiday and partly on another day duty on which is payable at ordinary rates, one shift only
shall bo observed as the holidey shift provided that the shift the major portion of which is performed on the holiday shall be
regarded as the holiday shift.

{g) In shift work not upon continuous work as herein defined any afternoon or night shift which does not continue for five
successive working nights or more in a five-day workshop, or six successive nights or more in a six-day workshop, shall be paid for
at the rate of time and a hali.

[
(A} For working on any aftornoon or night shift which has been in operation for five afternoons or nights or more, an
employee shall be entitled to the following additional rates—

(i) 26 per cent. for working on night shift only ;
(ii} 15 per cent. for working on alternating night and afternoon shifts ;
(ili) 10 per cent. for tho night ehift working on alternating day and right shifts ;
(iv) 15 per cent. for working on afternoon shift only; and .
(v) 10 per cont. for the afternoon shift for working on alternating day and afternoon shifts,

(s) The extra rates specified in paragraphs (ii), (iii), and {v) of sub-clause (%) shall be payable only when shifts are chénged
onco in every three wecks ; othorwise tho oxtra rates prescribed in (i) or (iv) of sub-clause (h) shall apply.

(j) Afternoon sbift shall mean a shift comniencing not later than 6 p.m. on any day, night shift shall mean a shift commencing
at any time after 6 p.m. on any day.

(k) Shift workers shall be paid ovortime at the rate of time and a half for the first four bours and double time thereafter
for all time worked in excess of shift hours.

(}) No female employee and no male employee under the age of 16 years shall be required or permitted to work on afternoon
or night shift.

Mixep FuNcTIONS.

10. An employce engaged for more than balf of one day or shift on duties carrying a nigher rate than his ordinary
classification shall be paid the higher rate for such day or shift, If for less than half of ono day or shift he shall be paid the
higher rate for the time so worked.

OVERTIME.

11. (@) For all work done outside ol:(lina.ry hours the rates of pay shall be time and a half for the first four hours and double
time thereafter, such double time to continue until the completion of the overtime work : Provided that in the case of an apprentice
or a junior the rate for overtime shall be not less than the rate herein prescribed or 1ls. 6d. per bour whichever is the higher.

Except as provided in this sub-clause and sub-clause (b) hercof in computing overtime each day’s work shall stand alone.

{b) When overtime is nocessary it shall wherover reasonably practicable, be so arranged that employces have at least eight
conseoutive hours off duty between the work of successive days.

An employee (other than a casual employeo) who works so much overtime between the termination of his ordinary work on
one day and the commencement of his ordinary work on the next day that he has not at loast oight consecutive hours off duty
between those times shall, subjout to this sub-clause, be released after completion of such overtime until he bas had eight consecutive
hours off duty without loss of pay for ordinary working time occurring during such absence.

If on the instructions of his employer such an employee resumes or continues work without baving had such eight consecutive
hours off duty he shall be paid at double rates until he is released from duty for such period and ho shall then be entitled to be
absent until he has had eight consecutive hours off duty without loss of pay for ordinary working time occurring during such
absence.. .

(c)- An employee recalled to work overtime after leaving his employer’s business premises (whether notified before or after
leaving the premises) shall be paid for a minimum of three hours’ work at the appropriate rate for each time he is so recalled ;
provided that, excopt in' the case of unforeseon circumstances arising, the omployee shall not be required to work the full three
hours if tho job he was recalled to perform is comploted within a shorter pericd. This sub-clause shall not apply in cascs where
it is customary for an employoo to return to his employer’s premises to perform a spocific job outside his ordinary working hours,
or where the overtime is continuous (subject to a reasonable meal break) with the completion or commencement of ordinary
working time. .

Overtime worked in the circumstances specified in this sub-clauso shall not be regarded as overtime for the purpose of
sub-clause (b} of this clause where the actual timo worked is less than three hours on such recall or on each of such recalls.

(d) Subject to any custom now provailing under which an employoo is required regularly to hold himself in readiness for a
call back, an employee required to hold himselt in readiness to work after ordinary hours shall until released be paid standing-by
time at ordinary rates from the time from which he is so to hold himself in readiness.

(¢) For work done during meal hours and thereaftor until a meal broak is allowed time and a half rates shall be. paid. An
employee shall not be compellod to work for more than six hours without & break for a meal.

(f) Subject to the provisions of the sccond part of sub-clause (e) of this clause an cmployee employed as a regular maintenance
man shall work during meal broaks at the ordinary rates herein prescribed whenever instructed to do so for the purpose of making
good breakdowns of plant or upon routine maintenance of plant which can only be done while such plant is idle.-

(g) An employoe working overtime shall be allowed a crib time of twonty minutes withut deduction of pay after each four
hours of overtime worked if the employee continues work after such crib time. .

An omployee required to work overtime for more than one and a half hours (or in the case of an employee engaged in
production for more than two hours) shall before starting overtime after working ordinary hours be allowed a meal break of
twenty minutes which shall be paid for at ordinary rates. An employer and omployeo may agroe to any variation of this provision
to meet the circumstances of tho work in band provided that the omployer shall not be required to make any payment in respect
of any time allowed in exoess of twenty minutes. ' : :

(k) An employeo required to work overtime for more than two hours without being notified on the previous day or earlier
that he will be so required to work shall either be supplied with a meal by the employer or paid 25. and 1s. 3d. for each subsequent
meal, but such payment need not be made to employees living in the same locality as their workshops who oan reasonably return
home for meals. -
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Unless the employer advises an employee on the provious day or earlier that the amount of ovortime to bo worked will
necessitate the partaking of a second or subsequent mesl {as the case may be) the employer shall provide such second and/or
subsequent meals or make payment in lieu thereof as above prescribed.

1f an employeo pursuant to noticc has provided a meal or meals and is not roquired to work overtime or is required to
work Iess than the amount advised he shall be paid as above prescribed for moals which he has provided but which are surplus.

(i) When an employee, after having worked overtime, or a shift for which he has not been regularly rostered, finished work
at a time when reasonable means of transport are not available, the employer shall provide him with a conveyance to his home,
or pay him his current wage for the time reasonably oceupied in reaching his home.

SuNDAY AND HoLIDAY RATES,
12. (a) Where an employee works on a Sunday, the work done shall be paid for at the rate of double ordinary time,
(b) Where an employee works on union picnio day, the work done shall be paid for at the rate of double ordinary time.,

(c) Where an employee works on any of the holidays (inoluding overtime) specified in clause 13 (b) of this Determination,
the work done shall be paid for at the rate of double ordinary time.

HoLIDAYS.

13. (a) The day on which the Vehicle Builders’ Federation trade union picnic is held shall be a local holiday (without pay
if such day is a day othor than one mentioned in sub-clauso (3) of this clause) in any city or town.
. () Employecs shall be entitled to the following public holidays (without pay except as herein provided) :—The days observed
as New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, King's Birthday, Labour Day, Anzac Day,
Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the said days
respectively. .

ANNUAL LEAVE.

. Period of Leave,
14. (@) Excopt as hereinafter provided a period of fourtecn consecutive days’ leave shall be allowed annually to an employee
after twelve months’ contintous servico (less the period of annual leave) as an employee in any one or more of the occupations
to which this Determination applies.

_ Seven-day Shift Workers. .

(6) In addition to the leave hereinbefore prescribed soven-day shift workers, that is shift workors who are rostered to work
regularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non-working days.

‘Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as s seven-day
shift worker, he shall be entitled to have the period of fourteon consecutive days’ annuel leave prescribed in sub-clause (a) hercof
increased by half a day for each month he is continuously engaged a8 aforesaid.

Annual Leave Exclusive of Public Holidays.

(¢) Subjoct to this sub-clause the annual leave prescribed by this clauso shall be exclusive of any of the holidays prescribed
by clause 13 of this Determination, and if any such holiday falls within an employeo’s period of annual leave and is observed on
s day which in the case of that cmployee would have been an ordinary working day, there shall be added to that period one
day for each such holiday falling as aforesaid. In the case of employees on hourly hiring such extra day shall bo without pay.

Where a boliday falls as aforesaid and the employee fails without reasonable cause proof whereof sball be upon bim to
attond for work at his ordinsry starting time on the working day immediately following the last day of the period of his annual
leave he shall not be entitled to be paid for any such holiday.

Broken Leave.

(d) The annual leave shall bo given and taken in 8 continuous poriod or, if the employer and the employee so agree, in two
soparate periods and not otherwise.

Calculation of Conti Service.

(e) For the purposes of this clause service shall be deemed to be continuous notwithstanding—

(i} any interruption or termination of the employment by the employer if such interruption or termination has been
made merely with the intention of avoiding obligations hereunder in respect of loave of absence ;
(ii) any sbsence from work on account of personal sickness or ageident or on account of leave lawfully granted by the
employer; or L
(iii) any sbeonce with reasonable cause proof whereof shall be upon the employee.

In cases of personal sickness or accident or absence with roasonable cause the employee to become entitled to the benefit

of this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of his
inability to attend for duty and as far as practicable the nature of the illness injury or cause and tho ostimated duration of his
absence. '
3 Any absenco from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed to break
the continuity of service for the purpose of this clause unless tho .omployer during the absence or within fourtoen days of the
tormination of the absence notifies the employee in writing that such absence will be regarded as having broken' the continuity of
service. .

In cases of individual absenteeism such notice shall be given in writing to the employce concorned, but in cases of concerted
or collectiva absenteeism notice may be given to employees by the posting up of a notification in the plant, in the manner in
which general notifications to employees are usually made in that plant and by posting a copy to cach union whose members
have participated in such concerted or collsctive ahsenteeism not later than the day it is posted up in tho plant.

A notico to an individual employee may be given by delivering same to him personally or by posting it to bis last recorded
address, in which case it shall bo deemed to have reached him in due course of post.

In ealculating tho period of twelve months’ continuous service any such absence as aforesaid shall not, except to the extent
of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into sccount in calculating
the period of twelve months’ continuous service.

Calculation of Service.

(f) Servico before the date of operation of this Determination shall be taken into consideration for the purpose of calculating
annual leave, but an employee shall not be entitled to leave or payment in lieu thereof for any period in respect of which leave
or & payment in lieu thereof has been allowed or made under the clause hereby revoked. Provided however, that in respoct of
servico before the 1st January, 1946, the annual leave shall be allowed at the rate of 3% hours for each completed one month of
continuous service and in respoct of service after that date at the rate of 74 hours for each completed ono month of continuous
gervice. Any broken part of s month served before the st January, 1946, shall for the purposes of this clause be deemed to be
service after the lst January, 1946. The period of annual leave to be allowed under this sub-clause shall be calculated to the
nearest day any broken part of & day in the result not exceeding half a day to be disregarded. .

Where the employer is a successor or assignee or transmitteo of & business if an employee was in the employment. of the
employor’s predecessor at the time when he became such successor or assignee or transmittee the omployee in respect of the
period during which ho was in the service of the predecessor shall for the purpose of this clauso be deemed to be in the service
of the employer. :
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Calculation of Month.

(g) For the purpose of this clause a month shall be reckoned as commencing with the boginning of the first day of the
employment or poriod of omployment in question and as ending at the beginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and.if there be no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month. to. .

Leave to be Taken.

() The annual leave provided for by this clause shall be allowod and shall be taken, and excopt as provided by sub-clause
(#) hereof payment shall not be made or accepted in lieu of annual leave.

Time of Taking Leave.

(3} Annual leave shall be given at a time fixed by the employor within a period not oxceeding six months, from the date
when the right to annual leave accrued and after not less than two weeks’ notico to the employee.

Leave Allowed Before Due Date.

(j} An employer msy allow annual leave to an employee bofore the right thereto has accrued due, but whore leave is taken
in such a case a further period of annual loave shall not commence to acerue until after the oxpiration of the twelve months in
respect’ of which annual leave had beon taken before it accrued. o

Whore leave has been granted to an employee pursuant to this sub-clause before the right theroto has accrued-due and
the employce subsequently leaves. or is discharged from the service of the employer before completing the twelve months’
continuous service in respect of which the leave was granted the employer may for each one complote month of the qualifying
period of twelve months not served by the employeo deduct from whatover remuneration is payable upon the termination of the
employment one-twelfth of tho amount of wage paid on account of the annual leave, which amount shall not include any sums
paid for any of the holidays prescribed by clause 13 of this Determination.

Payment for Period of Leave.

(k) Each employee before going on leave shall be paid two woeks’ wages, except a soven-day shift worker who shall be paid
the amount"of wage ho would have received in rospoct of the ordinary time which he would have worked had he not been on
leave during the relevant period. For the purposes of this sub-clauso and sub-clause (!} hereof, wages shall be at the rate
prescribed by clauses 2, 3, 4, and 5 of this Detormination for the occupation in which the employee was ordinarily employed
immodiately prior to the commencement of his leave or the tormination of his employmeont, aa the caso may be. Payment in the
case of employecs omployed on piece or bonus work or-any other system of payment by rosults shall be at time ratos.

Progortionate Leave on] Dismissal. - . -

(?) If after one month’s continuous service in any qualifying twelve-monthly period an employee lawfully loaves his employment
or his employment is terminated by the employer through no fault of the employee, the employee shall be paid at his ordinary
rate of wage for 3§ hours in respoct of each completed ono month of continuous service before the lst January, 1946, and for
7% hours at the samo rate in respect of each completed month of continuous service after that date, the service in each case
being servico in respect of which leave has not been granted hereunder. - .

. . Annual Close Down. . ) .
(m) Where an employer closes down his plant, or a soction or sections thereof, for the purposes of allowing annual leave

to all or the bulk of the employees in the plant, or section or sections concerned, tho following provisions shall apply—

(i) He may by giving to the employees concerned not less than one month’s notico of his intention 8o to do stand
off for the duration of the close down all employeos in the plant or seotion or sections concerned, and allow to
those who are not then qualified for two full weoks’ leave paid leave on a proportionate basis of one-sixth of
& week’s leave for each completed month of continuous service.

(ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more
of continuous service shall be allowed his leave, and shall also be paid one-sixth of & weok’s wages in respect
of each completed month of continuous service porformed since the close of his last twolve-monthly qualifying
period. . . . . .

(iii) The next twelve-montbly qualifying period for each employee affeoted by such close down shall commence from
the day on which the plant, or section, or sections concerned is re-opened for work. .

(iv) If in the first yoar of his service with-an employer an employee is allowed proportionate annual leave under paragraph

- (i) hereof, and subsequently within such year lawf y leaves his employment or his employment is torminated
by the employer through no fault of the employee, ho shall be entitled to the benefit of sub-clause (1) horeof,
subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

Houss oF EMPLOYMENT.

16. {(a) With the exceptions horoin set out, the ordinary hours of employment shall be 44 per week, to be worked in five
days of eight hours eacn and one day (Saturday) of four hours, or five days of 8 hours 48 minutes cach, continuously except for
meal hour breaks at the discretion of the employer between 7 a.m. and 5.30 p.m. on Monday to Friday inclusive and 7 a.m. to
noon on Saturday; provided that the spread of hours herein prescribed may be altered by mutual agreement between: any
employer and his employees. . . . .

(6) By agreemont betwoen any employer and his employees ordinary hours may be worked on the basis of 88 per fortnight
with one week of 40 and one of 48 hours. . .

{c) It shall be optional for the employer to work either the & or the 5§ days’ weok provided that the option once exercised
shall only be altered by a week’s notico. - : .

{d) For the purpose of performing work which is proparatory to the daily operations of a plant, employees engaged on such
preparatory work may be required to commence their ordinary hours of employment at or after 6.30 &.m. on any day other
than Sunday. B )

PIECEWORK RATES.

16. Subject to the minimum wages herein prescribed an employer may remunerate any of his employees under system of
payment by results based on rates which will enable workers of averago capacity to earn at least 10 per oent. in excess of their
hourly or weekly rate. . . .

Pay Davy. <

17. (a) Employells shall pay all moneys due at least once in each week, and not later than Friday in-each weok, excopt
where it has been the practice to pay fortnightly. All wages shall bo paid in employer’s time.
(b) Where wagos are paid after 1.30 p.m. on pay day the employer shall not keep more pay in hand than bas accrued to
* any employee in respect of work performed by him on’such pay day and the preceding day. Whero wages are paid before 1.30
p-m. on pay day the employer shall not keop more pay in hand than hes accrued to any employee in respect of work performed
" by bim on such pay day and the two proceding days. . o .
{¢) On or prior to pay day the emfloyer shall-state to-each employee, in’ writing, the amount of wages to which he ia
- entitled, the amount of deductions made therefrom and the net amount being paid to bim. - . ) .
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PAYMENT FOB PART WORK. .
18. An employee, working any portion of a week, shall bo paid, on ccasing work, for all time worked during that weok.

. TmE AND WAGES BOOK.

19. (a) Each employer shall keep a time and wages book showing the name of each employce and his occupation, the bours
worked cach day, and the wages and allowances paid each week. . N

{b) The time occupied by an employee in filling in any time books or cards or in the making of records shall be treated
as time of duty, but this does not apply to checking in or out at the beginning or end of duty.

{c) Tho time and wages book shall be open for inspection to a duly accredited official of the Vohicle Builders Employees
Foderation of Australia during the usual offico hours at the employer’s offico or othor convonient placo ; provided that an inspection
shall not be demanded unless the secretary of the Union or the district sccretary or organizor of any division suspects that a
breach of the Determination has beon committed : Provided also that only one demand for such inspection shall be made in
any one fortnight at the same ostablishment. The inspecting official may take oxtracts relevant to any allegod breach of this
Determination from the book inspected.

Leapryé HaNDs.

20. Leading hands in charge of not less than three and not morc than ten employeos, Gs. per week oxtra; more than
ten and not more than twenty employces, 12s. per week oxtrs; more than twenty employees, -18s. per week extra.

AIRORAFT MAKING.

21, Employees engaged in aircraft making (in wood, metal, or other materials) in occupations’ which aro similar to' those
for which classifications are provided in this Determination, shall be paid the rates prescribed for such classifications.

TRAVELLING TIME.

22. In the event of an employeo being sent during working hours to any place other than his usual placo of employment,
he shall be allowed travelling time and excoss expenses. Such time to be part of the ordinary day's work.

GrINDING ToOLS.
23. (a) Where & woodworker using his own tools has been in employment for more than one week, the employer shall allow
him one hour, with payment therefor on termination of his employment, to enable him to pack and sharpen his tools.
{b) Tho omployce shall be pormitted to use tho employer's emery wheel or grindstone to sharpen his own tools used in the
oourse of his employment. . .

WATERPROOF CLOTHING.

24. Men ongaged in transferring trams to or from the factory to the various dopots shall bo provided with suitable clothing
for wet weather.

SPRAY PAINTERS.
25. Where spray paintors are employed, adequate protection for their health shall be provided for them by the employer.

. TooLs T0 BE PROVIDED BY EMPLOYER. .
26. Woodworkers and vycemen shall be supplied where required with bench, bench-vyce, cramps above 4 inches, files
(including saw files), rasps, hand-drills, hacksaws, frames and blades, bits and parallel shank-drills up to } incb, and snips, such
tools to remain the property of the employer.

MISCELLANEOUS PROVISIONS.

27. (a) Employecs engaged in working with acids shall be supplied with rubbor gloves.

(6) Employees engaged in wot rubbing shall be provided with rubber aprons and rubber boots.

(c) Suitable coloured glasses shall be provided by employers for the protection of eleetric arc and oxy-acetyleno operators
and their assistants, and suitable mica or other goggles for emery wheel operators. * .

(d) Suitable canvas or leather gloves shall bo provided by employers for the operators of pneumatic hammers.

(¢) Tramway pitmen shall be provided free with one suit of overalls as required.

(f) Employers shall provide boiling water for employees at meal times.

(9) Employers shall provide for tho use of employees in workshops a sufficient supply of wholosome cool drinking water
from bubble taps or other suitable drinking fountains.

(h) Suitable mica or other goggles shall be prov%ded by the employer for each employse using emery wheels or where used
by more than one employee such goggles shall be sterilized before being used by another employce. An employoe when working
on emery wheels s wear the goggles provided for his protection. Goggles containing celluloid shall not be considered suitable
for the purposes of this provision. Provided that this provision shall not apply where other protective equipment is fitted to
machinos. .

(s) Employers shall provide adequate ventilation in workshops and facilities for the free circulation of air. Any dispute
under this sub-clause shall be determined by the Socretary for Labour.

(j) Compensation to the extont of the damage sustained shall be made where in the course of the work, clothing or tools

are damaged or destroyed by fire or molten motal or through the use of corrosive substances. Provided that tho emoloyer’s
liability in respect of tools shall be limited to such tools of trade as are ordinarily required for the performance of the employee’s

duties.

RIGET OF ENTRY OF .UNION OFFICIALS.

28. (i) A duly sccredited representative of the Australian Vehicle Builders Employees Federation and of the Amalgamated.
Engincering Union shall have the right to enter employers’ workshops during the mid-day moal hour for the purpose of
interviewing employees on legitimate union business, on the following conditions :—

(@) That he produces his authority to the gatekeeper or such other person as may be appointed by the‘employer.
(b) That he interviews employees only at the places where they are taking their meal. '
(¢) That not more than one representative be in any workshop at any one time.
(d) That no one representative visit & workshop more than once in cach weck. :
(e) That if any employer allegas that & representative is unduly interfering with his workshop or is creating
dissatisfaotion amongst his employees, or is offensive in his methods or is committing a breach of any of the
. .. previous conditions, such employer may refuse the right of entry. . .
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(ii) For the purpose of investigating complaints concerning the application of this Determination a duly accredited union
roprosontative shall be afforded reasonable facilities for entering an employer’s workshop or plany during working hours, subject
to the following conditions :—

(a) That he discloses to the employer or his representative the complaints which he dosires to investigate,

(6) That he makes his investigations in the prescnce of the employer or his ropresentative (if the employer so desires),
(c) That he does not interfore with work proceeding-in the workshop or plant.

(d) That he conducts himself properly.

(ili) Where employees are working under a system of shiftwork which precludes a ropresentative from interviewing them
during the mid-day meal hour the representative shull have the right to onter the employor's premises for the purpose of inter-
viewing such employees at such time and under such conditions as to notice as may be mutually arranged by the represontative
and the employer.

SHOP STEWARDS.

29. An employee appointed as shop steward in tho shop or department in which-he is employed shall upon notification
thoreof to his employer be recognized as the accredited representative of the Union to which Lo belongs and he shall be allowed
the necessary time during working hours to interview his employer or his representatives on matters affocting employees whom
he represents. ’

LIMITATION 0F EMPLOYER'S LIABILITY.

30. Whon an omployer has made a payment to an employee, which payment purports to be a payment of the wages
payable to the omployee for any period, such omployer shall not be liable to pay to the employeo any further sums in respeot
of any sorvices rondered to such employer during such period, unless within a period of nine calendar months aftor the last day
of such poriod & demand in writing of such further sum claimed has been given to the employer by the employee himself, or by
some person on his behalf.

DEFINITIONS.

31. {a) ** Tradesman ” means an adult workmsn who, in the course of his employment, works from drawings or prints
required to be scaled, and/or measured from drawings or prints, or makes precision measuroments, or applies general trade
experience, and includes locksmith and first-class machinist.

(b) * Precision moasurements * moans measurcments of a finer accuracy than is possiblo with the naked eye from caliper
measuring scale or rule.

(c) ** Pattornmaker ” means a tradesman engaged in the making of both patterns and templates in wood. “ Tomplate
maker ¥ moans a tradesman engaged in the making of templates only.

(@) ** Jig-maker "’ means a tradesman engagoed in the making of jigs in wood or metal. .

(¢) *“ Toolmaker ” means a tradesman making and/or repairing any procision tool, gauge, dio or mould to be affixed to
any machine, who designs or lays out his work and is responsible for its proper completion.

(f) ** Machinist (motal)—1st class "’ means a tradesman who is partly or wholly engagoed in sotting up and operating tho
following machinos :—Lathe, boring machine, milling machine, planing machine, shaping machine, slotting machine, precision
grinding machine and a drilling machine where the operator uses the same precision tools as fitters or turners.

(9) ** Machinist (metal)—2nd class ” means an adult employve not engaged as s tradesman who is not required to work
from drawings or prints or to do precision work, but who is enguged in operating or in setting up and operating all machines,
other than a drilling machine, enumerated in the definition of 1st class machinist.

(h) ** Machinist (metal)—3rd class * means an adult omployeo other than a process worker who operatos any power-driven
machine for which a rate is not elsowhere prescribed in this Determination and without limiting the scope of the foregoing
includes such an employee operating any of the following :—nut, bolt, rivet or dog spike making machines, tapping machines and
drilling machines on work other than that specified in the definition of machinist—1st class.

() * First-class wood machinist ” (in wood) means & machinist who in the course of his employment is called upon to
grind and set knives only or to braze, set, and sbarpen band or jig saws and to set and sharpen circular saws or to set up machines
oporated by other machinists or to grind knives ior and to set up and operate ono or more of the following machines :—Shapers,
spindles, linderman machines, routers, tenoners, still hinge and oiher gainer machines and band saws.

(5) ** Second-class wood machinist * (in wood) means any machinist called on to sot up and operate any other machines, or
any circular saw or dimension saw.

(k) ** Process worker ”’ means an employee engaged on—

(i) Repetition work on any sutomatic, semi-automatic or single-purpose machine or any machine fitted with jigs, gauges
or other tools rendering operations mechanical (and in connexion with which the worker is not responsible for
the setting up of the machine nor tor the dimensions of the products ovher than by chocking with gauges
which gauges shall be either unadjustable or, if adjustable, shall not be set by the uperator); or .

(ii) in assembling processes not requiring the uso of hand tools (except hammers and/or scrowdrivers and/or spanners).

(1) * Electrical fitter ” means a tradesman fitter mainly engaged in making, fitting or repairing electrical machines,
instruments or appliances, who in the course of his work applies elecirical knowledge.

{m) “ Eleotrical mechanic "’ means an adult employee mainly engaged outside a workshop on any class of installation work,
or in the repairing thereof, or in wiring, and who, when employed inside a workshop, is engaged on repairs to installation.

(n) ** Jobbing moulder "’ means a metal moulder engaged in floor moulding, loam moulding, strickle moulding, or moulding’
from loose patterns, and/or finishing off bath moulds by a machine process.

(0) * Jobbing coremaker *’ means a-moulder engaged in making cores for metal moulds by the use of loam or strickle
boards, or by looso boxes, other than loose boxes used tor repetition production of cores requiring little or no skill to produce.

() ‘ Plate and machine moulder ”’ means an adult employee engaged in moulding on the plate system, or by machines
where tne pattern is either a fixture to the plate or the spray system is used. .

(g) ' Machine coremaker ” means an adult employee making cores by maohines where the core box is a fixture to or part
of such machine, or making repotition cores requiring little or no skill to produce.

(r) * First-class body maker” means a tradesman engaged on the building of bodies without the aid of jigs.
{8) * Second-class body maker ** means an employee engaged on the building of bodies with the aid of jigs.

(t) * First-class panel beater " moans a tradesman who makes panols or mudguards from the sheot by hand or partly by
hand and partly with ihe aid of machines or repairs panel work on used vehicles.

(u) ' Second-class panel bester ’ means an employeo who is engaged in dent knocking (by hand) or who makes panels
from the sheet entirely with the aid of machines or who is engaged sololy on & panel beating machine.

(v) ** Other panel machinists ”’ means employces engaged sololy on wheeling and stretching or other machines in the panel
section not otherwise provided for. )

(w) * Metal panel worker >’ means an employece engaged in the preparation of material for the making of panels other than
machinists and others for whom specific rates are provided. -

x) * Sectional trimmer "' means any workman (unless spocific margins have been horein prescribed) who was so classed on
the lst day of October, 1935, and all future workmen doing the same classes of work.

(y) ** Smith " includes coach smith, wheelwright smith, angle iron smith, and motor smith.
(2) ** S8aw dootor ” means an employee exclusively-engaged in brazing, hammering, straightening and sharpening saws.
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(aa) “ On the line " means sectionalized body building and assembling in which bodies in course of building are moved
on from one operative or group of operatives to another operative or group of operatives.

(bb)  Painter’s labourer * means an employeo assisting in painting, graining, lining and decorating who does not use brush
or sprayer.

(cc) “ Timber stacker ” means an employee who stacks timber for seasoning by the process of stripping.
(dd) “ Diomaker ” means a tradesman making any die to be affixed to any machine who designs or lays out his work.

(ee) * Garnish mould finisher ” means an employeo engaged on any of the following classes of work, viz. :—Clamping metal
ga.rm'sh moulds to jigs and soribing and cutting samo ; re-working and filing metal garnish moulds, after welding ; re-working and
ling metal windscreon garnish moulds ; working and filing recesses in roar quarter garnish moulds, after welding ; finally working
and checking motal garnish moulds, after welding ; and/or fabricating metal windscreen garnish moulds and re-working and filing
same. o ' o

(ff) * Spring service worker ' means an employee who is employed on the removal and /Jor replacement of . springs, luggage
carriors and/or bumper bars, and/or the dismantling and/or re-assembling of finished parts of motor car and truck chassis (not
being a chassis assemblor and/or wirer).

(g99) ** Aero engine assembler ” means an adult employoe who assembles components into sub-assemblies, and makes any
necessary adjustments to assembly.

(hh) ' Body maker,” socond class, means an employoe engaged on the building of bodies with the aid of jigs.

(17) ** Chocker (chassis assembly and/or vehicle pre-delivery)” means an adult who chocks assombly operations during the
course of and aftor completion of chassis assembling with or without body mounting and who in the course of his duties tightens
components and rejects faulty assembly which does not conform with standard.

(Jj) * Drier ” means an adult employee using air hose to dry off after acid wash.

(k) * Material chaser ** means an adult employee having the supervision of the delivery according to schedule, of material
between departments or sections. . - B :

(i) *“ Packer ™ moans an adult employee who is responsible for, the selection of perts or accossories according to requisitions
or for the packing and methods of packing of same for despatch.

(mm) “ Rigger ” means an adult employee who is responsible for the erection of tacklo, and who is, amongst other duties
required to splice wire rope. )

(nn) “ Tester ” means an adult employee engaged in testing products for leaks or faults by immersion in liquid.

P g P

(00) ¥ Timber orderman »’ means an employee who is responsible for the selection, allotment and measuring of orders for
delivery and/or for the execution of orders for dslivery. The word ** order * in this definition means the demand of a customer
or of the employer, or some one on his behalf to the orderman for an expressed size and class, or expressed sizes and classes of
timber.

(pp) * Welder,” first class, means an adult employee using eloctric are or acetyleno blowpipe or coal gn.s cutting plant
on work other than filling castings, cutting scrap metal, using jigs or doing work covered by definitions of second and third class
welder, and includes re-welding by hand processes.

(g9) ** Welder,” second class, means an adult employee not required to do first.class welding, but, engaged in filling castings
or in welding sheet metal or wolding with the aid of jigs, or re-welding except by hand processes, or operating automatic wolding

g g8 P d
machines for the setting up of which he is not responsible. .. .. K . L.

(rr) “ Welder,” third class, means an adult employeo using eloctric spot or butt welding machino on work other than outting
scrap with oxy-acetylene blowpipe. o - - . o

(#3) *“ Wolder,” fourth class, mosns an adult employee cutting sorap with oxy-acotyleno blowpipe.

(¢t) “ Welder ” *“ A ”” Grade, means a tradesman employod as'a first-class welder on repair and/or production work, including
aircraft, but not including production work on any other class of " vehiclo. "~ T ot o )

(ua) “ Welder,” “ B " Grade, moans an adult employee wolding aircraft tanks -and/or sheet metal manifolds for airoraft.

{v) “ Year " means tho period between the first day of June in each year and the mext 3lst day of May.

PERIODICAL ADJUSTMENT OF WAGES,

32. The wages rates set out in clause 2 are based upon the following basic wages rates, and pursitant to the provisions
of Section 21 of the Faciories and Shops Act 1934, the Board heroby determines that such rates shall be automatically adjusted
as prescribed by clauss 33.

Basic Wage.
Noeds Loadt Total Index N
Place. a‘:fﬁ‘;s::ﬁ%‘i Comta?)et. Ba.slco“'age‘ Beteiul‘ged.
Victoria— . . ; £ s d cead Ul £ 4

Within a radius of 20 miles of G.P.0., Melbourne, 10 miles of

Goelong and Warrnambool Post Offices, 5 miles of Chief Post [ . . . X A

Office at Mildura, and the Gippsland District . . 5 2 0 8 0 5.8 0 Melbourne _
Elsewhero—3s. less than the contemporaneous basic wage fo

Melbourne

ADJUSTMENT OF Basic WGk,

33. (a) For the purposoes of this Determination, the expression “ Commonwesalth Statistician’s * all items ® retail price index
numbers ” or any like exprossion means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician.

(6) Until the beginning of tho first pay period to commence in November, 1947, the amounts of the Basic Wage shall be as
prescribed in clause 32.

(¢) During each future successive period beginning with the first pay period to commence in a November, ‘a February, a
May, or an August, tho amount of the neceds basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s “all items " rotail prico index numbor by the factor 087 taken to one place of
decimals, the resultant whole number being the amount of the basic wago expressed in shillings, but should the decimal number
reach 5 or more the basic wage shall be taken to the next higher shilling.

(d) The wage rates prescribed for fomales shall bo adjusted on the same basis as the basio wage in the same place, but
by 6d. for every Is. of change in the amount of that basis.
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Females.

(¢) (i) The amounts of the adjustable female rates are fixed on a needs basioc wage of £4 1s., and suol; adjustments are to
be made upon the following rates :— . . : .

Adult Females.
’ e ’ - Loading Constant.
. £ s d. s d..
For the first six months .. .. . . . . . 380 30
Thereafter - - - e e . - .e ‘e 317 6 30
. Junior Females.
o . ) - Loading Constant.
. £ s d. s d.
For the first six months .. . . C e . .. . 118 6 117
For the 2nd six months - .. .. e 213 6 LT
Thereafter until 21 years of age .. .. Tl . . 388 17
Apprentices.

{ii) The minimum rates of wago for apprentices shall bo the undermentioned percentages of the contemporaneous needs basic
-wage for the arca in which thoy are omployed and in addition thereto the-constant and war loading specifiedd— :

- NerToentage of o |  Covstant Loading. War Loading.

Five-yoar terms— s d. a d.

1st year .. . .- . . . 224 00 .09

2nd year .. .- .. . . 30 10 1 0

3rd year .. .. . o 45 1 8 1 86

4th year . . . . 75 20 2 3

5th year .. . . .. .. .. 95 2 0 3 0
Four-year terms.—When the apprentice enters or has entered

his ‘apprenticoship after reaching the age of 17 years— .

.. lst.year .. e e . . .. . 26 (U] .08
2nd year .. . . .. . .. 45 10 1 6
3rd year .. .. . . .. e 75 2 0 2 3
4tb year .. e .. Y. . e . 95 20 -3 0

Male Junior Workers.

(iii) The minimum rates of wage for unspprenticed male juniors shall be the undermentioned percentages of the contemporaneous
needs basic wage for the area in which they are employed, and in addition theroto, the constant loadings specified— .

. N,,’},,‘?‘ﬁ‘;ﬁqg"vé’{u Constant Loading.

’ Por Week.
. s d.
Under 16 years of age .. . .. . . Lo .. 25 -« -0 8-
16 yeas of age , .. . . s .. .. .. . 35 0 9
17 ”» » . . .. . . . .. . 47% 10
18 5w .. .. .. . .. e e .- 60 10
19 ... » . . .. .. . .. .. .. 7% 2 0
20 » » . . . .. . .. . . 90 20

(f) Each total rate shall be caloulated to the nearest sixponce and any part of sixpence in the result which does not exceed
threepence shall be disregarded. :

.. P. A. RANDLES, J.P., Chairman.

o v : - : J. V. WILLOX, Secretary.
Melbourne, 2nd September, 1947.

By Authority: J. J. GovusLEY, Government Printer, Melbourne
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Factories and Shops Aots.

DETERMINATION OF THE SHOPS BOARD No. 12 (FUEL AND FODDER).

Notes.—(1) This Determination applies to the following parts of Victoria, namely :-——The Metropolitan District as defined in the
Faotories and Shops Acte and the Orders in Counoil thereunder; the cities of Ballarat, Bendigo, Geelong, Geelong West, and
Warmambool ; the town of Newtown and Chilwell; and the boroughs of Eaglehawk and Sebastopol.

(2) By Orders in Council made on the 10th September, 1913, and 2lst Ooctober, 1930, power was conferred on the Coal
and Coke Board to determine the lowest prices or rates whioh may be paid to any person or persons, or olasses of persons,
employed in any business or occupation oonmected with the sale or distribution of coal or coke by any—

(a) coal importer ;
{b) coal mine owner; .
(c) gas company ;
(d) agent or contractor who distributes coal or coke for any coal importer, cosl mine owner, er gas company.

N accordance with the provisions of the Factories and Shop§ Acts, the Wages Board which now has the power to ** determine
the lowest prices or rates which may be paid to any person or persons or olasses of persons—
(6) employed in the business of a hay, corn, or chaff dealer;
{6) employed in carting or driving or assisting in carting or driving in connexion with the business of a hay, corn, or
chaff dealer;
(¢) employed in any business or ocoupation connected with the preparation of firewood for sale or connected with the
sale or distribution of wood, coal, or coke.
. (d) employed handling or distributing brewers’ or distillers’ grains "'—
has made the following Determination, namely :—

1. That as from the beginning of the first pay poriod to commence on or sfter the lst Ootober, 1947, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

No. 450.—10192/47.
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See also Clauses 2 (ii) and 3,

Improvers. Other Employees.
Waars. Within the cities of Ballarat a
WaGES PER WEEE OF (@) In Hay, Corn, or Chaff Storea. Bendigo, and the botq:nn ™ l:} Autg}‘f&m,g{g;mg;ﬂ:’" €
44 Houss. (b) Employed handling or distributing brewers’| Eaglebawk and Sebastopol. .
or distillers’ grains
s, 4. | Foreman, i.e., the man who gives instruotions .
Under 17 years of to and is responsible for the work done by :
age .. .. 48 0 not fewer than three adults employed in| s d s d. -1
the store . 123 0 per week of 44 hours {126 0 per week of 44 hra. il
17 yoars of age .. 56 0 | Drivers of motor wngona— =
(a) having a capacity of 2 tons or less .. [117 0 » 4“4 120 O » . M, |
i8 »” .. 69 3 (b} having a capacity exceedmg 2 toms, 8
but not exceeding 4 tons .. 122 0 » 44 125 0 ”» 4“4, |2
19 - .o 76 6 {¢) having a capacity exceeding 4 tons =
with 1s, per day extra for each trailer {128 0 » 4 131 0 v ., |2
Carters driving one horse .13 o v 4 , |16 0 " 4, |8
20 " .. 84 6 | Carters driving two horses . .. {118 ¢ . 4 ,, 121 0 v 44, |2
And for every additional horse. . <« | O Bextraperday , .. | O 6 extra per day %
All others . . .. {116 O per week of 44 hours |119 0 per week of 44 hre.
PROPORTION. Wood Yards, or Wood, Coal, and Coke
(Combined) Yards. .
One improver to the first | Yardman in charge, i.e., the person for the
four or fraction of four |  time being entrusted with the control or
workers receiving not less superintendence of & wood yard or a wood
than 1l4s. per week of 44 and coal yard (combined), notwithstanding
hours, and thereafter one he may be under the orders of a superior
improver to each additional who does not devote his whole time to the | & d. s d
four such workers. mansgement of the same yard 116 O per week of 44 hours (119 0 per week of 44 hoursy
Drivers of motor wagons—
(a) having s capacity of 2 tons or less 117 ¢ » 4 , 120 0 » 4“4,
(b) having a capacity exceeding 2 tons,
bat not exceeding 4 tons i22 o " 4 , 125 0 “ 4“4,
{c) having & capacity exceeding 4 tons,
with 1s. per day extra for each trailer 128 0 ” 4 , (181 0 » 4“4,
Carters driving one horse . 1130 » 4 116 0 v 4,
Carters driving two horses . .. |18 o 4, 1210 » “
And for every additional horse .. 0 6 extra per day . 0 6 extra per day
All others . 114 0 per week of 44 hours [117 © per week of 44 hours
Coal Yards (i.e., Places where at least 80 per
cent. of the Business is done in Coal) or
Coke Yards.
Drivers of motor wagons—
{a) having a capacity of 2 tons or less .. 117 0 per week of 44 hours [120 O per week of 44 hours
{b) having a capacity exceeding 2 tons,
but not exceeding 4 tons 122 0 " 4“4 , 125 0 - 4“4,
(¢} having a ocapacity exceeding 4 tonu,
with la. per day extra for each trailer {128 0 . 4“4 131 0 ” 44
Carters driving one horse .. .. {113 0 “ 4“4, 116 0 ”» 4.,
Carters driving two horses . 118 0 4 , 121 ¢ 44
And for every bddmonal horse 0 6 extra per day . 0 6 extra per day
All others .. . 127 0 per week of 44 houn 130 0 per week of 44 hours
Firewood Saw Mills (i.e., Places where
Mechanical Power is used to saw Ftrcwood)
Benchmen 120. 0 per week of 44 hours |123 0O per week of 44 hours
Drivers of motor wagons— ’
(o} having & capacity of 2 tons or less .. (117 © " 44 120 0 » 4 .,
(b) having a capaocity exceeding 2 tons,
but not exceeding 4 tona 122 0 " 44 125 0 ”» 4
(¢) having a capacity exceeding 4 MM.
with 1s. per day extra for each trailer {128 0 s 44 131 0 ” 44
Carters driving one horse .. .. {113 0 ” 4 116 0 ” “
Carters driving two horses .. {118 0 44 121 0 ”» 44
And for every addltlous.l horse .. 0 6 extra per day .. | O 6 extra per day J
All others .- .. (116 0 per week of 44 hours 119 0 per week of 44 hours
(i EXTRA RATES. per week,
Further additional amount for a person employed handling or distributing bmvers' or distillers’ grains . 30
Further additional amount for a person employed handling or distributing brewm or dlstillm' grains
in lien of employer providing working trousers and footwear N e s 16
Further additional amaunt for an employes driver who is roquired in any week to eollect monoy: and
account Tor them as part ot his duties . . . . . . . 10
3. ALLOWANCES.
(i) To the amounts otherwise prescribed in this Datermination shall be added the tolfowing :—
{a) Driver ot a motor vehicle fitted with a charcoal gas producer unit—for each day or porﬁon thereot
. upon which he is called upon to drive such vehicle .. .o .. .. 13, per day
(b) Cleaner of gas producer unit (who is not a driver) for each day or part thereot upon wh:ch he is
cailed upon to clean such unit . . .. An extra ts.

(ii) Suitable overalls and gloves shall be provmed by the ompluyer tor any employee men!loned In sub-clause (1} hereol.

. (iii) The employer shall provide suitable washing conveniences tor any employee mentioned in sub-clause (i) hereof, together
with hot water or some other .efficlent cleansing material,

NOTE.—To-the weekly earnings of sach pieceworker the sum of 20s. shal) be added, provided that whare tess than 44 hours

are worked in any week,

a proportionate amount shall bs added in lieu ot such sum,
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TRAVELLIKG TME.

. 4. Any employeo employed on a milling plant who is directed during the day to work on that day at a location other than
his usu:l place of employment, shall be paid for the time so occupied in travelling from and to such place and all fares necessarily
inourred.

PROHIBITION OF EMPLOYMENT.

5. The Board determines that no person shall be employed as an apprentice.

6. Tmes or BroINNING AND EnDING WOBE.
Time ot Beginning. Time of Ending,
7.30 a.m. o «s 12 noon the day the hali-holiday is usunally observed.
7.30 a.m. .- «e 5.15 p.m. five days in the week.
7. OVERTIME.
(a) Carters.

Outside the times of beginning and ending work as herein fixed .. .. . .. Time and a half.
Within the times of beginning and ending work in excess of the number of hours fixed in this

Determination as a week’s work . .. .. .. Time and a half.

(b) Al Others.
Between midnight and 7.30 a.m, - . e o, .. Double time.

At any othor time outside the times of beginning and ending work as herein tixed .. .. Time and a half.
Within the times of beginning and ending work in excess of the number of hours fixed in this
Determination as a week’s work o . .. . . .. .. Time and a half.

Houipays axp SunpaYy WORE.

8. Employees shall be entitled to absent themselves from work without loss of puy on the under-mentioned publio holidays,
wiz..—New Year's Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, Fuel and Fodder Trades' Annual
Holiday, King’s Birthday, Melbourne Cup Day {within the Metropolitan District as defined in the Factories and Shops Acts and
the Orders in Council thereunder), Christmas Day, and Boxing Day. Work done on Sundays or on any of the specified
public holidays shall be paid for as follows:—

{a) On Sundays—
(i) Time occupied in attending to horses, or in the essential conveyance ot fodder for stock .. Time and a balf ;
(1) ANl other work . . . . . . . .. Time and three-quarters.

(b) On any of the epecified publie holidays—
(i) Time occupied in attending to horses, or in the essential conveyance of fodder for stock .. Time and a half;
{ii} All other work . .. . T n . .. Double time,

If any other day be substituted by Act of Parliament or Proclamation for any of the above-mentioned holidays, the special
tate preacribed shall be payable only for work done on the day so substituted.

TiMe WaGEs.

9. Any person employed in a factory or shop on time wages for less than the number of hours fixed for an ordinary week’s
wrork shall be paid for time worked wp to 22 hours as follows:—
{(a) in any week in which two or more public holidays occur .. At the ordinary wages rate with an addition of fifty per
centum.
(b) in any other week .. - . - .. At the ordinary wages rate, with an addition of thirty-three
and one-third per centum.
For time worked beyond the 22 hours aforesaid, he shall be paid the ordinary wages rate up to but not exceeding the rate
prescribed by this Determination for an ordinary week’s work, together with any overtime rate which is applicable,

CasuaL Lasous.

10. Casual hands, i.e., persons who are employed other than in a factory or shop during any wesk for not more than one-half
of the maximum namber of hours fixed in this Determination as a week’s work shall be paid at the rate of time and a third.

AnNvaL HoLmbay.

11. The annual holiday shall be as preecribed by the provisions of the Factories and Shops (Annual Holidays) Act 1948, No.
5111, and any amendments which may be made thereto from time to time.

Sick LEeave.

12. (a) No deduction shall be made from the wages of any employce unavoidably absent through illness for not more than
44 hours of working time in any year, provided he has submitted within 24 hours of the commencement of such absence
satisfactory evidence that the same is not the result of his own misconduct. .

(b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed above is not
taken in any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding 88 hours
of working time which shall be the maximum amount of sick leave to which an employee may be entitled in any year without
deduction of pay. For the purposes of this sub-clause, sorvice prior to lst February, 1947, shall be disregarded.

TERMINATION OF4EMPLOYMENT.
13. Except in a case where an employee has been guilty of a misdemeanour, seven days’ notice of termination of
employment shall be given by either employer or worker. If such notico be not given, s week’s wages shall be paid or
forfeited, as the case may be, in lieu thereof..
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PIECE-WORK.

14. The lowest piece-work prices payable to any persons for doing work of a desoription referred to in the following

Schedule shall be— :
Cutting Wood.

4-ft. or over—one out.. .. .. .. . . .+ per ton . ov 38, 0d.
Splitting Wood.
Box, redgum, or ironbark . . " . .. .« per ton (40 cubio feet).. 3s. 10d.
Box, redgum, or ironbark .. . o .. . . . (by weight).. Bs. 3d.
Culled box, redgum, ironbark .. . N .. . .. » » .. Ta. 0d.
Blocks (box, redgum, or ironbark) .. .. o .. .. per truck (Standard 1) 36s. 1d.
1-ft. blocks, common wood .. .. .. .. .. .. per ton (40 oubioc feet).. 3s. 2d.
2-ft. blocks, common wood . .. .. . .. . » = .. 2s. 8d.
t-ft. blocks, common wood .. .. . e . .. per truck (Standard 1.) 26s. 0d.
2.ft. blocks, common wood .. . N .. . .. " ”» .. 24s. 84.
Mallee roots - . . . . .. .. per ton (by weight) .. B5s. 5d.

PERIODICAL ADJUSTMENT OF WAGES RATES AND PrEce-woRKERS' EARNINGS.

15. The wages rates set out in clause 2 (i) are based upon the following basic wage rates, and pursuant to the provisions
of Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates and the weekly earnings of
piece-workers shall be automatically adjusted as prescribed by clause 16. Provided that the wages of juniors shall be adjusted
proportionately to adjustments of the basic wage, such adjustments to be to the nearest 3d., half or less than half of 3d.
to be disregarded.

Basic Wage.
Place Needs Basic Wage Loading Total Index Number Set
g (Adjnstable.) {Constant.} Basic Wage. Assigned.
£ s d a. d. £ s d.
Within the area to which this Determination applies. 5 2 0 6 0 5 8 0 Melbourne

ApJustueNT OF Basic WagE.

16. (@) For the purposes of this Dotermination, the expression * Commonwealth Statistician’s ‘all items’ retail price
index numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in November, 1947, tho amounts of the Basic Wage
shall be as prescribed in clause 13.

(¢) During oach future successive period beginning with the first pay period to commence in a November, a February,
a May, or an August, the amount of the needs basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwenlth Statistician’s all items’ retail price index number by the factor -087 taken
to ono place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but
should the decimal number reach -5 or more the basic wage shall be taken to the next higher shilling.

P. A, RANDLES, J.P,, Cl}airman.

J. V. WILLOX, Secretary.
Melbourne, 22nd Scptember, 1947,

By Authority: J. J. GoURLEY, Government Printer, Molbourme.
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Pactories and Shops Aocta.

DETERMINATION OF THE CARTERS AND DRI?ERS BOARD.

Nore—This Determination applies to the whole of the State of Victoria.

]'N accordance with the provisions of the Factoriea and Shops Acts the Wages Board which since the 15th February, 1938, has
had the power to determine the lowest pricea or rates which may be paid to any person, employed—

(1) in carting or driving, or in accompanying a carter or driver, and assisting him in ocarting, driving, loading, unloading,
or delivering in connexion with or incidental to some trade or business, but not including persons employed at such
work in connexion with & trade which may be or is the subject of a determination of any of the following boards,

vis. :—
Bread Carters Board, Shops Board, No. 5 (Butchers—Provincial),
Chaffcutters Board, Shops Board, No. 7 (Country Shop Assistants),
Coal and Coke Board, Shopa Board, No. 12 (Fuel and Fodder),
Quarry Board, Shops Board, No. 13 (Fuel and Fodder—Country),
Shops Board, No. 3 (Butchers), Shops Board, No. 15 (Grocers);

Shope Board, No. 4 (Butchers—Country),

(2) in or in connexion with any stable in which are stabled the horses used in his trade or business by any person subject
to the Determination of the said Carters and Drivers Board ;

(3) in driving horse-drawn passenger vehicles hired or plying for hire;
(4) in the business of a livery stable keeper or in a stable where cabs or cab horses are kept:

(8) in connexion with motor assembly works, warehouses, or showrooms—*

(a) in driving mechanically propelled vehicles in the course of their sale, their delivery to purchasers, or their
registration ;
(b) as instructor driver;
has made the following Determination, namely :— . X
() That aa from the beginning of the first pay period to commence on or after the 20th August, 1947, the last previous
Determination of this Board shall be revoked and replaced by this Determination.
(b) That Part L. hereof shall apply to all persons other than those mentioned in sub-clauses (c), (d) or (¢) hereunder.

(¢) That Part II. hereof shall apply only to persons employed in the ocalling or oocupation of a driver or dragger
in the hauling or dragging of cargo on the wharf to and from the vessel's side and the wharf sheds or stacking
grounds during the process of loading or unloading a vessel.

(d) That Part IIL hereof shall apply only to persons employed by retail dairymen.

{¢) That Part IV. hereof shall apply only to persons omployed in connexion with the distribution of petrol and
petroleum producta.

No. 461.—10601/47.
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PART L

Victoria Gazette

(This Part applies to al! persons other than those employed (I) as Whart Draggers, (il) by Retail Dalrymen, or (lii) in

connexion with the distribution of petrol and petroleum products.)

1. ApuLr EMPLOYBES.

WEEKLY WaGE.

‘Within 20 Milea of
@.P.0., Melbourne;
Within 10 Mlles of
— b e Al Other Parta
chief Post Office, | At Yallourn. of Victoria,
‘Warrnambool
and within the
Mildura
Gippsland Distriots.
Employee driving jinker, boiler truck, V or float— £ s d £ s d. £ s d
One horse .. .. . .. . . . .. 6 5 0 611 6 6 2 0
Two or three horses .. .. . . . . . 8612 6 619 0 .6 98
Additional horses—6d. extra per day for each extrs horse.
Employee driving— .
e horse .. - - - - - - [ 518 0 6 2 6 513 0
Two horees - - - - - . - 6 3 6 610 0 6 0 8
Three horses - o - - . 6 80 614 6 6 5 0
Four horses - . e . - . 611 0 617 6 6 8 0
Five horses .. .. . . L ee T . 812 6 619 0 6 9 8
Additional horses—6d. extra per day for'each extra horse exoept where
horses are drawing timber on a tram line, N

In charge of more than one vehicle separately horse drawn—1s. extra per
day for each additional vehiole.

Horse-drawn vehicle drawing trailer—8d. per day extra for each trailer
drawn at the same time.

Employee driving—

Motor bicycle with side oar .. . . .. . 517 o .6 3 8 514 0
Other motor vehicle including girlinger having maker’s capacity of—
25 cwt. or less .. . . . . . e 6 3 6 610 0 6 0 6
Over 25 owt., but not over 3 tons . - - .. 6 9 8 616 0 6 6 6
Over 8 tons but under 6 tons .. . . . . 8614 0 708 61l 0
Further tonnage—for each complete ton over 8, an extra 1s. per week.
Motor (not being a tractor) drawing trailer—Is. extra per day for each trailer.
Employee driving mechanical horse, with or without one trailer, 1s. per day extra
per trailer for each trailer above ono drawn at same time .. . . 619 0 75 8 6168 0

Loader .. e - - B - e . . 510 6 6 6 0 516 6

Leading Loader .. .- - - . . 6 8 6 615 0 6 5 6

Stableman .. o - o . ve e 512 0 518 6 5 9 0

Head stableman . . - . .. . 518 8 8 5 0 515 6

Sanitary depot employes who plonghs in nightsoil or dige trenches and buries it

therein . e et . .. . . .. 6 0 0 6 6 & 517 o

Banitary carter’s mate—

Between 7 a.m. and 10 p.m. .. .. .. .. . .. 517 0 6 3 6 514 O
Between 10 p.m. and 7 a.m. .. . . .. . .. 518 0 6 4 6 51 0
Bupervisor . . - .. . . o .. 8 5 0 611 6 6 2 0

Person employed in connexion with motor assembly works, warehouses or show

rooms, in driving mechanically propelled vehiclesin the course of their sale, their

delivery to purchasers or their registration, or aa inatructor driver .. .. 519 0 8 5 6 516 o
Horse drivér's assistant, motor drivers assistant, washer, yardman, and any

employee not elsswhere specified .. . .. .. . 5 8 0 514 6 5 50

Employee sifting charcoal—for the first four hours or part thereof—lIs. and an extra 1s. for any time extra beyond such four

hours in any daily period of twenty four hours but not to exceed 4s. per week.

The margin for the driver of an articulated vehicle as defined shall be calculated in accordance with the maker’s capacity of
ths vehicle, with & minimum margin {other than for the driver of a machinery float), calculated as if such capacity were at least 8
tons with a minimum margin of 30s, 6d. In the case of tho driver of a machinery float, a further §s. per week shall be paid over
and above the amount payable in sccordance with the maker’s capacity, with & minimum margin of 38s. 6d. per week,

WaGE FoR JUNIOBRS.

2. (a) The minimum rate of wage to be paid per week to a junior other than & junior driving a

vehicle shall be as

follows :—
£ e d
Under 18 years of age - - .. - - - - 390
18 and under 20 years of age .. o .. . - .. 317 0
20 years of sge and over . - v . .. . .o . ++ Adult rate. |
(5) The minimnm rate of wage to be paid per week to a junior driving & vehicle shall be as follows—
. £ s d
Under 19 years of age - - - - - - - - . 3130
19 and under 20 years of age - - - ~ - - - - 410
20 vears of age and over - - - - . - - - — Adult rate
Wae Loaprxas.
3. In addition to the weekly rates prescribed in clauses 1 and 2 war loadings shall be paid as follows:—
Por woek,
e d.
Juniors under 20 years of age .. . .- . . .. .. 10
Juniors 20 years of sge and over .. .. . . .. . . 1 8
Stableman .- PO TN . . .. .- .. .. .. .1 8
Horse driver’s assistant, motor driver’s washer, yardman, and any employee not elsewhere
specified .. - .. . . . . - .. . .. 1 8
All other classifications . . . .. 30

Provided that any person driving a bulk milk vehicle or & gas.producer umit shall be paid the

ont in clauses 4 (i) and 5 (i) respectively and shall not be entitled to war loadings.

appropriate oxtra rates set
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PART i—(continusd),

(This Part appiies to all persons other than thoss smployed (i) as Whart Draggers (iI) by Retail Dalrymen or (iii) In
connexion with the distribution of pstral and petroleum products.)

4. ExTRA RaTES. Per week.
: s d.
(i) Further additional amount for a bulk milk carter whether carting milk in tapks and/or containers .. .70
(ii) Further additional amount for employee driving sanitary vehicle—
Between 7 a.n. and 10 pm. . . . o . . . . . 30
6 0

Between 10 p.m. and 7 a.mn. . .. . . .. .. o .. ..
(iti) Further additional amount for employee oarting dirty material—1s. per each day upon which any such material
is oarted but not to exceed 4s. per week .

. (iv) Further additional amount for employee carting specially offensive material .. .. . .. 60
(v) Further additional amount for an employee driver who is required to ocart or spread upon the streots, tar
or tarred material .. - - . . e . - . . .. 60
Por week,
e d.
Further additional amount for employes driver collecting money—
If the amount collected be under £30 . . .. .. .. . .. .. 20
If the amount collected be £30 and under £100 .. . . . . . .. 30
If the amount collected be £100 and under £300 .. . . . . . .. 40
If the amount collected be £300 and under £500 .. . . . .. .- .. 5 0
If the amount collected be £500 and over ' .. . .. . v . . ... 6 0
Further additional amount for an employee driver (not of milk vehicle) required to act as salesman of goods
. . .. .. ‘e . . ... 2 0

in his vehicle - .
k Gas PeopvoEr UmrTs.
5. The following provisions shall apply to drivers of gas producer units :—

(i) Driver of a motor vehicle fitted and operated with a charcoal gas producer unit for each day or portion thereof
upon which he is called upon to drive such vehicle ls. extra. This amount shail be deemed to be part of the
weekly wage and shall be taken into account for the purpose of calculating overtime.

(i) Buch driver for each day or portion thereof upon which he is called upon to clean the hopper and/or final filter of sueh
unit ls. extra.

(iii) Suitable overalls and gloves shall be provided by employers for the employees tioned
(ii) hereof.

(iv) Employers shall -provide proper washing oconveniences for such employees and also hot water or some other
efficient cleansing material.

in sub-clauses (i) and

DrivEe ProvipiNg SBrasLing ror His Homss.

6. Where a driver is called upon to provide stabling for his horse or horses he shall be paid Gs. per week for each
horse stabled in addition to the rate of wages he is receiving at the time. All feed for horses so atabled shall be provided
by the employer.

WaoR FOR CasviL EMPLOYEES.

7. A casusl employee shall for the time worked by him receive n;l::gment proportionate to the total weekly rate for the
class of work with a minimum payment as for two hours and shall be paid a flat addition of 2s. 3d. for each day on
which work is done by him. N

Higazsr Fuxorios.

8. Where an employoe is called upon to perform two or more classes of work on any one day he shall for the purpose
of assossing the rate of wage to be paid, be deemed to have worked throughont the whole of his working time on that day
at the class for which the higheat rate of wage is prescribed.

EMPLOYEE LEARNING ROUND.
9. No reduction shall bo made from his wage when an employes is learning his round.

PaYMENT OF WaAGES.
10. (a) Except as otherwise provided in this clause the following provisions shall apply to the payment of wages:—
(i) Either the Wednedsay, the Thursday or the Friday in each week shall be fixed as the pay-day, and the pay-day
once so fixed shall not be altered more than once in three months nor without two weeks' notice to the
employees. .

(ii) All wages shall be paid on such pay-day. :

(iii) Where it is practicable to pay the employees on pay-day at the yard or depot the payment of wages shall be
made within ten minutes of the time at which the employeo ceasea duty, and if it is dolayed beyond that
time through any fault or delay of the employer or because of the place at which the employee has to cease
work, the employee shall be paid for the time of delay in excess of ten minutes at the rate of time and & half.

(iv) All carnings including overtime shall be paid within two days of the expiration of the week in which they accrus.

(v) If an empfoyer fails to make payment to any employee on pay-day he shall pay to each such employee an extra
3s. for each and every day or part thereof during which such defsult continues unless he satisfies the Wages
Board that sach failure is due to some act on the part of the employee or to the fact that the employer
waa ready snd willing to make payment on pay day but that the employee failed to wait for his pay under
sub-clause (iii) of this clause or to circumstances not under his control and which he could not reasonably have
foreseen and which he took reasonable steps to avoid or overcome.

(b) Sub-clause (4) of this clause shall not apply to an industry in which the work of employees covered by this Part is only
subservient to the main operations of such industry but the practice followed for the majority of the employees in any establishment
in such industry, shall be applied to employees thersin covered by this Part. :

(¢) This clause shall not apply to the Melbourne and Metropolitan Board of Worka.

Hours.
1L. (s) The maximum ordinary hours shall not exceed 44 per week.
Such ordinary number of working hours shall not include time worked on & Sunday except in the cases of the following :—
Persons solely carting milk, cream and casin curd or any one or two of them;
Supervisors ;
Stablemen who are required to work on a Sunday;

Sanitary carters’ mates;
Sanitary depot employees ;
Persons employed by the Melbourne and Metropolitan Board of Worka in relation to the repairing of a breakdown in
connexion with waterworks, sewerage works or main drainage works. :
b) Where an employee's engagement terminates at the end of or during & week then for the purposes of caloulating th
wages Elue to him for tf&t week or &Be portion of that week worked such week shall be regarded as a 44-hour week. € . .
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PART 1.—(continued),

(This Part appfies to all persons other than thaso employed (i) as Whart Draggers (ii) by Retail Dairymen or (iil) In

connexion with the distribution of petrol and petroleum products.)

(¢} All time worked by s weekly employes in excess of the ordinary number of hours herein presoribed shall be paid for
ss overtime at the rate of time and a half.

{(d) In computing the time to be taken as worked by a weekly employee during a week containing any prescribed holiday
to which he is entitled by this Part, if the holiday be on a day other than Saturday, 8 hours 48 minutes, if the
working week be & days, and 8 hours if the working week be 5% days, and if the holiday be on a Saturday, 4 hours shall
in respeot of the holiday be added as if actually worked to the amount of time actually worked by the employes during the
ordinary working days of the week.

Provided that in the case of a stableman if the employer within fourteen days of a presoribed boliday allow to him a
day off in lieu of such holiday, the appropriate amount of time shall in like manner be added in respeot of the substituted
day and the week in which it occurs instead of in respeot of the holiday and the week in which it occurs.

Provided further that this sub-clause shall not apply to an employee who in the ordinary course works seven days &
woek as his week’s work. .

ORDINARY WORKING TIME PER Dar.

12. (3) Except a8 otherwise .provided in this.clause the time.to be worked by a weekly employee without payment of
overtime shall not exceed 9 hours on any day from Monday to Friday (both inclusive) or 5 hours on Saturday.

Provided that in summer for a carter of ice or ice-cream the time on Baturday shall be 9 hours instead of 5 hours.

(b) The time to be worked by a casual employes without payment of overtime shall not exceed 8 hours on any day
from Monday to Friday (both inclusive) or 4 hours on a Saturday.

(¢) All time other than meal times between the earliest starting time and the latest finishing time shall, except in the
cases of.a livery stable employee and of a carter of milk, cream or casein ourd, be considered as time worked.

(d) All time worked by an employee in excess of the time herein prescribed shall be paid for as overtime at tho rate
of time and a half for the first four hours and double time thereafter.

() (i) Where an employee is required to resume work at an hour later than 6 p.m. on any day from Monday to Friday
inclusive he shall, for all time intervening (with the exception of the meal break) between 8 p.m., and the time he resumes work, be
paid at ordinary rates in addition to tea money : Provided that if he is notified before the day on which he is so required to resume
work at an hour later than 6 p.m. he shall be paid for such intervening time up to & maximum of two hours only.

(ii) Where an employee i3 required to resume work at an hour later than 1 p.m. on a Saturday he shall, for all time intervening
(with the sxception of the meal break), between 1 p.m. and the time he resumes work, be paid at ordinary rates with a maximum of
three hours, but shall not be paid meal money.

(iii) All time for which payments are made under sub-clauses (d) (i} and (d) (ii) hereof shall not be taken into account for the
purposs of calculating overtime payments under sub-clause (d) hereof.

(¢) Any such time worked in excess shall not be counted as part of the ordinary working hours per week for a weekly
employee and payment therefor shall be in addition to any amount payable in respect of the weekly wage.

Raxae or O=piNaRY Woekika Time.

13. (a) Except as otherwise provided in this clause ordinary working time shall not begin before 7 a.m. on any day nor
continue after 6 p.m. on any day from Monday to Friday (both inclusive) nor after 1 p.m. on Saturday.

(b} Any time worked by either & weekly or casual employee on any of the said days outside the times prescribed in sub-clause (a)
hereof or although not outside such times is prior to the starting time fixed under clause 16 hereof shall be paid for as
overtime at the rate of time and a half.

{¢)} Any time worked outside such times shall not be counted as part of the ordinary working hours per week of a weekly
employee and payment therefor shall be in addition to any amount payable in nsgect of the weekly wage.

(d) Where a weekly employee is employed regularly either on shift or during a daily recurrent period the preceding sub-clauses
shall not apply, but for any shift or recurrent period in which is comprised time ocourring between 6 p.m. and 7 a.m., the rate of
wage elsowhere herein presoribed for the work shall be increased by 7} per ocentum.

(e) None of the preceding sub-clauses shall apply to—

A stableman or a yardman ;
A driver employed at—

a fish, fruit or vegetable store,
a pastry-cook shop,
oarting milk, oream or casein curd,
sanitary or rubbish carting,
carting aerated water, ice or ice-cream in summer,
paroel express carting,
or by—
s coach or mail contractor,
The Melbourne and Metropolitan Board of Works at a sanitary depot or in relation to the repair of a break-down
in connexion with waterworks, sewerage works, or main drainnge works.

(f) This Part shall not operate to relieve employers from complying with any present Statute of the State so far as such
Statute deals with the hours at which goods may be carted or delivered, but thia sub-clause shall not apply to—

(i) oarting plant or material to or from buildings in course of construction repair or demolition within the area covered
by the Melbourne City Council By-Law 233 paragraph 38 or any variation thereof ;
(ii) to the carting by the employoer'as own vehicles of goods between one part of the employer's business and another part
ebxce_ypt where such carting is betweon a part of the business that is wholesale or a factory and a retail part of the
usiness ;

and to such extent employers are so relieved.

Rest arree Loxe Hooms

14, When an omployee is required to work for any 11:»eriod. amounting to sixteen hours commencing from the time of
beginning work, he shall be granted a respits from and eatitled to absent himself from work until he has had eight consecutive
hours off duty, but shall not be paid for such period of absence.

STaRTING AND FrxismiNe WORE,

15. Where proper facilities are provided for an employes to sign on when beginning work, and to sign off when leavi
work, the work oF such employee shalF be deemed to commence whegn he signs on a.gtl the gyud o} depot ing:,lhe moming anr?g
finish when he signs off in the evening.

Where proper facilities for signing on or off are not provided, work shall be deemed to commence when the employee enters
the yard or depot in the moming and to finish when he leaves the yard or depot in the evening.

Provided that in any case where the horses are stabled at the driver’s own home then the driver shall be allowed twenty
minutes in the morning and fifteen minutes in the evening to perform the necessary stable work.

Provided further that in cases where an employes, driver of a motor vehicle, takes the vehicle to his home at the end
of the day’s work his finishing time shall be deemed to be the time of arrival at his home and his starting time on the
following morning shall be the time at whit_:h he sigas on at his employer’s yard or depot unless he has to prooeed .direct from
his home with or to a job without first going to the employer’s yard or depot in which case his starting time shall be the time
of leaving his home.



Victoria Gazette 5841 No. 451.—November 24, 1947

PART |.—(continued)

(This Part appiles to all persons other than those employed (i) as Whart Draggers (li) by Retall Dairymen or (lil) in
connexion with the distribution of petrol and petroleum products.)

ALTERATION 0¥ STARTING aAND FivismiNg Timzs.

18. Each employer shall fix a regular starting time for each of his employees which sball with respect to each such
employee be the same time in each day of he week. In any cace where it is not so fixed such starting time shall be 7.15
a.m. until it is otherwise fixed by the employer. Where an employer desires to vary or change the regular starting time of any
employee or employees he shall give two weeks’ notice of such variation or change to the particular employee or employees
concerned and also post a notice of the intended change at the depot or yard. Notwithstanding anything herein contained an
employer who has fixed a regular starting time may vary same for any porticular day or days by informing any employes or
employoes by not later than the time when such employee or employees sign off or leave the depot or yard the previous day
that the starting time or times of such employee or employees on any specified day or days will he & time or times not earlier
than the regular starting time and not later by more than one hour than the regular starting time of such employee or employees:

Ciasvar EMPLOYEE To BE NOTIFIED IF NOT REQUIRED.

17. A casual employes shall be notified at the end of the day if his services are not required next working day ; failing
such notice @ full day’s wages shall be paid for the next working day.

Work oN Suxpay.
18. (a) Except as otherwise provided in this clause an employee required to work on Sunday shall in addition to any amoun
yable in respect of a weekly wage be paid aa follows for any time worked on the Sunday with a minimum payment as for three
ours—
For a weekly employee attending on Sunday as required to feed and attend to horses where the employer : .
does not employ any stableman Ordinary time.
For a stableman working seven days or seven nights in one week .. . e .. Ordinary time.
For a weekly employee driving a sanitary cart or being & sanitary carter’s mate or an employee at a : :
sanitery depot Ordinary time,
For persons employed weekly by the Melbourne and Metropolitan Board of Works in relation to the .
repair of & breakdown in connexion with waterworka, sewerage works or main drainage works Ordinary time.
For a supervisor . . .. . . . .- .. . .. Ordinary time.
For any other employee . - - . . . . . Double time.
(b) sub-clause (a) hereof does not apply to—
A stableman working day work who receives one clear day’s rest in seven or working night work who receives one olear

night'’e rest in seven,
A bulk milk driver while solely carting milk, cream, and casein curd or any one or two of them,

WeerLy Tmes Orr.

19. (a) Every weekly employee shall be entitled to time off from work from the hour of 1 pm. on some day in the week
other than Sunday in addition to the benefit of any holidays prescribed for him by this Part.

Provided that in the case of shift employees of the Melbourns and Metropolitan Board of Works the time off shali be from
1.45 p.m, instead of from ! p.m. .

(8) A weekly employee being a supervisor, bulk milk carter, sanitary carter, sanitary carter’s mate, employee at a sanitary
depot or person employed in relation to the repairing of a breakdown in connexion with waterworks, sewerage worka or main
drainage works shall, in addition to the time off prescribed by sub-clause {a) hereof, be entitled to either Sunday or some other day
in each week as a clear day off from work, and in default thereof one day’s extra pay.

(¢) A weekly employee being a stabloman who is not paid the Sunday rate for work on Sunday shall be entitled if working
day work to one clear day, and if working night work to one clear night off from work in each week, and in default thereof one
day’s extra pay.

(d) The extra pay provided in sub-clauses (5) and (c) hereof shall be in addition to any overtime earned.

HoLrpars,

20. (3) Weekly employees shall be entitled without deduction of pay to the holidays observed in respect of New Year's Day
Australia Day, Good Friday, Easter Monday, Ansac Day, King's Birthday, Labour Day, Christmas Day and Boxing Day, and to
one other holiday on the day fixed as followu:—

For emsloyeen of the Melbourne and Metropolitan Board of Works—
A day to be agreed to by the employer and his employees, and notified beforehand to the Union, and in default
therein the day upon which the Melbourne Cup is run.
For other employees—
Within 25 miles of the G.P.0., Melbourno—A day to be agreed to by the employer and his employees, and notified
beforehand to the Union, and in default therein the day upon which the Melbourne Cup is run.
In any other district—
One day for which a whole or part holiday for the Public Servics is gazotted for the district, or in default thereof
a day agreed to by the employer and employees concerned and notified beforehand to the Union.

(b} Provided that notwithstanding the provisions of sub-clause (a) hereof whore an employee is employed in an employer's
industry with respect to which the determination of any other Wages Board makes provision for publio olidays without losa of
pay the employer may grant the public holidays provided for in such determination instead of those abovementioned and sub-clauses
(a) and (b) hereof shall bo read as if the holidays mentioned in any such determination had been expressly mentioned herein as an
slternative to those set out in sub.clause (a) hereof,

Provided further that an employer shall not be entitled to exercise the right conferrod on him by this sub-clause unless
and until he or some person on his behalf has given written notice to the Union of the determination under which he proposes
to grant the holidays and of the public holidays provided therein. Any notice so given may only be changed by another
written notice given to the Union in January of any year.

(¢) No weekly emgioyee who has without the consent of his employer and without reasonable cause absented himsslf from
his employment on the day before or the day after a holiday shail be free from deduction of pay in respect of such holiday.

(d) For all time worked by a weekly employee on such holidays, payment shall be made at the following rate—

On Good Friday and the Christmas Day holiday—Time and a half,
On any other holiday—Ordinary time. ’

The minimum payment shall be as for four hours’ work except in the case of a carter solely employed to deliver ice to a
hospital before 10 a.m,

Payment for work on a holiday shall be in addition to any amount payable in respect of the weekly wage,

Provided further that if an employee is required to work on a holiday during hours which if the day were not a holiday
would be outside the range of ordinary working time as mentioned in olause 13 hereof he shall be paid for such hours at
double time instead of time and a half or ordinary time as hereinbefore provided in this sub-clause.

{¢) The preceding part of this clause shall not apply to & stableman, a groom, or a bulk milk carter whilst solely carting milk

(f) For all time worked by a casual employee on such holidays payment shall be made at the following rate—

On Good Friday and the Christmas Day holiday—Double and a half time.
On any other holiday—Double tims.
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The minitnum payment shall be as for four hours’ work except in the case of a carter solely employed to deliver ice 0
o hospital before 10 a.m. As well as the payment prescribed by this sub-clause the flat addition of 2s. 3d. premeribed by clause
7 hereof shall be paid.

(g) Where a weekly employee is entitled to any holiday prescribed by this Part, his employer shall notify such employes on
the working day immediately preceding such holiday if his services are required thereon and if such notice be not given the employee
shall be entitled to take such holiday without deduction of pay.

(" If an employer intends to carry on business on a day generally observed as a holiday although not prescribed as
such in this Part he shall not be entitled to make a deduction from the wages of any weekly employee who fails to present himself
for duty on that day unless he shall have given the employee notice of his intention to carry on business on that day.

ANNUAL LEAVE.
Period of Leave.

21, (a) Except as hereinafter provided a period of fourtoen consecutive days’ leave with payment of ordinary wages as prescribed
shall be allowed annually to an employee by his employer after a period of twelve months’ continuous service with such employer.

Public Holidays Excluded.

© (6) (i) uch period of annual leave shall not include any of the holidays prescribed by clause 20 of this Part observed on
working days, but shall include all other non-working days.

(ii) If any such holiday falls within an employee’s period of annual leave and is observed on the day which in the case of that
employee would have been an ordinary working day, there shall be added to that period one day, being an ordinary working day
for each such holiday observed as aforesaid.

(iji) Where an employee without reasonable excuse proof whereof shall lie upon him is absent from his employment on the
working day or part of the working day prior to the commencement of his annual leave or fails to resume work at his ordinary
starting time on the working day immediately following the last day of the period of his annual leave the employee shall not be
entitled to payment for the public holidays which fall within his period of annual leave.

Notice of Leave to be Given.

(¢) At least soven days’ notice shall be given to an employee as to when he is to commence his leave and if such notice be
withdrawn by an employer, the employee if he postpones his leave, shall be compensated by the employer for any reasonable out of
pocket loss occasioned thereby ; in case of dispute to be settled by the Wages Board. .

Time when Leave to be Granted.

{d) Any leave to which an employes may become entitled hereunder shall be granted by the employer within three calendar
months of the same becoming due.

Provided that if because of the conditions operating in any particular industry or of circumstances over which he hag no
control an employer considers it imposeible for him to grant leave to any employee within the said period he may by agresment
with the Union postpone such leave until a later date and in default of agreement he may submit the matter to t! e Wages Board
which shall have -power to postpone such leave until such later date as it sees fit.

Provided that in very exceptional circumstances payment may be made for the whole or any part of the leave as has been
prescribed provided that consent of the Union has been obtained. .

Where an employee has become entitled to annual leave herounder, but leaves or is dismissed for any cause before such leave
is granted to him he shall be paid two weeks’ wages in lieu of such leave.

Leave to be Given and Taken.

{¢) (i) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided in sub-clause
(d) hereof, payment shall not be made or accepted in lieu of annual leave. If an employer fails to grant leave within the period
or any postponement thereof mentioned in sub-clause (d) hereof and is convicted on that ground for a breach of this Part and the
employee is not & consenting party to such failure, the employer shall in addition to the wages payable under sub-clause (f) hereof
also pay to such employee & further sum equal to the wages payable under sub-clause (f).

. . (i) As to bulk milk carters in the State of Victoria one week of the annual leave shall be given and taken and payment
shall not be made and accepted in lieu thereof, but the granting of the second week shall be at the option of the employer, but if not
given shall be paid for.

Payment of Wages.
(f) Each employee before going on leave shall be paid the wages due to him for the period for which he is entitled to leave

For the purposes of this sub-clause and sub-clause (k) hereof tho wages shall be at the amount prescribed in this Part for the
occupation at which the employee was ordinarly employed immediately prior to the commencement of his leave or the termination
of his employment as the case may be, but in the event of an employee being engaged during a period of four weeks prior to such
commencement or termination on two or more occupations entitling him to different rates of pay, the wages to be paid to such
employee hereunder shall be the amount of his average weekly wages for ordinary working time over such period of four weeks.

Leave in Advance.

{g) (i) An employer may grant annual leave to an employee before the right thereto has accrued due but where leave is taken
in such & case a further period of annual leave shall not commence to accrue until the expiration of the twelve months in respect
of which annual leave had been taken before it accrued.

(ii) Where leave has been granted to an employee pursuant to sub-clause (g) (i) hereof before the right thereto bas accrued
due and the employee subsequently leaves or is discharged from the service of the employer before completing the twelve months’
continuous service in respect of which the leave was granted, the employer may for each one complete month of the qualifying
period of twelve months not served by the employee, deduct from whatever remuneration is payable upon the termination of the
employment one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any sums paid
for any of the holidays prescribed in clause 20 of this Part. Provided that in cases where such leave is granted at the request of
the employee, the employer may when making payment under sub-clause (f) hereof, withhold from the employee & sum equal to
one-twelfth for each complete month of the qualifying period not served by the employee at the time of going on such leave and
retain such sum until the expiration of such qualifying period. . R

Proportionate Payment.
(h) Proportionate payment shall bo made in respect of each completed month of continuous service in any qualifying twelve-
monthly period when an employee lawfully leaves his employment or his employment is terminated by his employer through no

fault of the employee.
£ COalevlats Ofﬂ . . S . 3

(i) (i) Continuity of service shall be deemed to be continuous notwithstanding—

() any interruption or termination of the employment by the employer if such interruption or termination has been
‘nade with the intention of avoiding obligations hereunder in respect of annual leave ;

() any absence from work of not more than fourteen days in the twelve months on t of sickness or  Jant
(proof whereof shall be on the employee) ;

(c) any absence on account of leave granted imposed or agreed to by the employer;

(d) any sbsence due to reasonable cause (including absences on account of siclmess or accident of more than fourteen days)
proof whereof shall be on the employee.




Victoria Gazette ' 5843 No. 451.—November 24, 1947

PART L.—(continued),

(This Part applies fo all persons other than those employed (i) as Whart Draggers (ii) by Retall Dairymen or {ifi) in
connexion with the distribution of petrol and petrolsum products.)

Provided that in cases of personal sickness or accident or ab: with ble cause the employee to beoome entitled to
the benefit of this sub-clause shall if practicable inform the employer in writing within 24 hours after the commencement of such
absence of his inability to attend for duty and so far as practicable the nature of the illness injury or cause and the estimated
duration of his absence.

(ii} In calculating & period of twelve months’ continuous service—

(a) (1) any annual leave taken therein ;

(2) any absences of the kind mentioned in (a) and (b) of paragraph (i) above

shall be counted as part of such period ;

(b} in respect of absences of the kind mentioned in (c) and (d) of paragraph (i) above the employee shall serve such
additional period as part of his qualification for annual leave as will equal the period of such absences,

{c} (1) where an employee is absent from work for any cause whatsosver the employer shall if so requested by the
employee notify the employee within fourteen days of the receipt of such request whether the employer regards
such absence as breaking either conditionally or unconditionally the continuity of service of such employee,
the employee does not make such request within seven days of his return to work after any such absence such absence
shall be deemed to have broken such continuity. If the employer does mot give such notice within the said
fourteen days such absence shall not be deemed to be such a break.

The employee shall make such request in writing and shall deliver same to the employer’s office at the factory where he
is employed or if there be no such office to the manager of such factory or in his absence to the employes’s foreman.

The employer shall give the notification to the employee by having the aame dslivered to such employee personally in

writing.

(2) where an employee has beern absent from his employment, and the employer has notified him that such absence is
regarded as a break in the conti.nuit%:f service, the employee may within fourteen days of such notification from
the employer, appeal to the Wages Board against such notification of the employer.

Calculation of Month.

() For the purpose of this clause a month shall be reckoned as com: ing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in'the latest month in question
has the same date number as that which the commencing day had in its month and if there b6 no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month,

Succeasor or Assignes or Transmittee.

(k) Where the employer is & successor or assignee or transmittee of a business if an employee was in the employment of the
employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect of the period
during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the service of the
employer. .

Annual Close Douwn.

(1) Where an employer closes down his plant, or a section or sections thereof, for the purpose of allowing annual leave to all
or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply :—

(i) He may by giving to the employees concerned not less than one month’s notice of his intention so to do, stand off
for the duration of the close down all employees in the plant or section or sections concerned, and allow to those
who are not then qualified for two full weoks’ leave paid leave on a proportionate basis of one-sixth of a week’s
leave for each completed month of continuous service.

(ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more of
continuous service shall be allowed his leave, and shall also be paid one-sixth of a week’s wages in respect of each
completed month of continuous service performed since the close of his last twelve-monthly qualifying period.

(iii) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from the
day on which the plant, or section or sections concerned is re-opened for work. )
(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under paragraph
(i) hereof, and subsequently within such year lawfully leaves his employment or his employment is terminated by
* the employer through no fault of the employee, he shall be entitled to the benefit of sub-clause (A) of this olauss,
subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

(m) Provided that where an employee is employed in an employer’s industry with respect to which the determination
of any other Wages Board provides for annual leave with pay such leave bei.ng uniform for all employees the employer may
grant such employes snnual leave in accordance with the provisions of such determination instead of under this Part, and
this Part shall be read as if the provisions of such determination had been expressly included herein. Provided further that
an employer shall not be entitled to exercise the right conferred on him by this sub-clause unless and until he or some person
on his behalf has given written notice to the Union of the determination under which he proposes to grant the annual leave
and of the annual leave therein provided. Any notice so given shall not be changed without the consent of the Union and
shall not affect any rights of the employee already accrued under this Part at the time of giving such notice.

(n) Any dispute as to the rights of an employee to or with respect to annual leave shall be dealt with by the Wages
Board.

Mear, Tpars.

22. (a) Except as otherwise provided in this clause, on all days except Saturday and on Saturday if he so desires in the
case of an employee required to continue working after 2 p.m., each employee not working on shift shall be allowed a break
of one hour without pay as a meal time to begin not earlier than 11.30 a.m. nor later than 1.30 p.m.

If the break be not so allowed all time worked after 1.30 p.m. until a break of one hour without pay for a meal time
is allowed shall be paid for at the rate of ordinary time, the payment to be in addition to any payment due in respect of a
weekly or casual wage.

(b) Except as otherwise provided in this clause no employee shall be required to work for longer than &} hours without a
break for a meal time of one hour, or half an hour in the case of the evening meal, without pay.

All time worked over 5} hours until such a break is allowed shall be paid for at the rate of ordinary time, the payment
to be in addition to any payment due in respect of a weekly or casual wage.

This sub-clause shall not apply to the evening meal time in the case of any employee returning to the yard or depot
after the oonclusion of any journey or delivery where such employee sceases work not later than 7 p.m. on Mouday to Friday
inclusive, and 1.30 p.m. on Saturday.
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(¢) In the oase of any employee of the Melbourne and Metropolitan Board of Works breaks may be of 45 minutes instead
of one hour.

- {d) (i) Where an employee is required otherwise than because of his own default or delay to continue working after 6 p.m.
or 1.15 p.m. on Saturday without having been informed in some way on the preceding working day that he will be so required he shall
be allowed 2s. as tea money. .

(ii) An employee who is notified under this.sub-clause that he will be required to continue working, but who is not so
required to continue working, shall be paid the prescribed tea money.

(iii) This sub-clause shall not apply in the case of any employee returning to the yard or depot after the conclusion of
any journey or delivery where such employce ceases work not later than 7 p.m,

(iv) The obligation to pay ordinary time under this clauss in addition to weekly or other wages and overtime under any
other clause of this Part shall not be cumulative, but the employee in cases coming within this clause shalt be entitled only to the
higher payment.

TrE CONTRACT OF EMPLOYMENT.

23. Where an employee is usually employed without any express undertaking to employ him for at least ons week his
employment shall be deemed to be that of a casual employee, but in all other cases where an employee is not in express terms
engaged as a casual employee, he shall bo deemed to be, and be employed as a weekly employee.

The following shall be the terms and conditions of weekly employment :—

(¢) The engagement shall not be determined on either side, except upon one week’s notice, which may be given at
any time, but an employer may pay one week's wages in lieu of giving suoh notice. )

(b) Where a notice is given by an employer purporting to expire within the week next preceding Christmas Day or Good
Friday, but the employer expressly or impliedly allows the employee to believe that he ia to resume work not
later than one week after New Year's Day or Easter Monday as the case may be, such notice shall have no
effect, and the engag t shall be d d to have continued unaffected by such notice.

(c) A v(v;;eklypemployee shall not be changed to a casusl employee within the week next preceding Christmas Day or

od Friday.

(d) Notice to determine the engagement which is given every week or otherwise in such manner that the employee is not
able to know with certainty a week before a particular date whether his engagement will or will not be determined
by t,hel emiloyer upon that date shall not be deemed a valid notice unless given during a general or shipping
or coal strike,

" {¢) Subjeot to sub-clause (f) hereof an employes to beoome entitled to payment of the weekly wage prescribed by this
Part is to be available, ready, and willing to perform such work as the employer shall from time to time require
on the day and during the hours usually worked by the class of employee comprising him, but any employee so available
ready and willing to work for the whole week and not justifiably dismissed for any reason set out in mub-clause (A)
hereof shall be entitled to a full week’s wage.

(f) Where an employee becomes disabled by sickness of himself, proof of which is given to the employer by medical certificate
or other satisfactory evidence within twenty-four hours of the beginning of the employee’s consequential absence, he
shall on account thereof be entitled without deduction of pay to absent himself from work for one day in each two
months or for a proportionate aggregate in a longer period, but not exceeding one of forty-four working houra
in any year of the employment.

Provided that where an employee is in the service of an employer for a year and has had no sick pay in sueh
year as prescribed and such employee continues in such service he shall not, if he becomes disabled as previously
mentioned during the ensuing year, be entitled to absent himself without deduction of pay for more than
forty-four working hours in each ensuing year, but the number of daya in any two months or other longer
period as aforesaid in such ensuing year on which he shall be entitled to so absent himself shall be increased
within suck two months or period until the total number of working hours amount to forty-four,

For the purposes of this sub-clause * year " shall mean each suceseding period from the st day of November
to the 31st day of October inclusive,

Tn computing the time to be taken as worked by a weekly employee during a week containing any day of such
absence to which be is entitled by this sub-clause without deduction of pay, if the day be other than a Saturday, 8
hours, and if the day be a Saturday, four hours shall in respect of the day be added as if actually worked to
the amount of time actually worked by the employee during the other working days of the week,

{¢) Subject to sub-clause {f) hereof and to the provisions of this Part as to holidays, if an employee absents himself
from work his employer shall be entitled to deduct from his week's wages an amount corresponding with the
period of absence.

{h) Notwithstanding anything elsewhere in this clause contained an employer may at any time forthwith dismiss an employee
for refusal or neglect to obey orders, misconduct, or carelessness in the performanoce of his duties, or if after receiving
fon £

one week’s notice of deter o gag! t he does not carry out his duties in the same manner as before
such notioce.
(¢) If an employee be justifiably dismissed for any reason set out in sub-clause (5) hereof he shall be entitled to payment

proportionate to the time worked, but to that only.

(j) Should any employee be dismissed during the course of a week, any wages due to him under this Part shall
be paid to him forthwith and in default thereof the employer shall pay such employee an extra 3s. for each and
every day or part thereof, whilst such default continues unless the employer satisfies the Wages Board
that such default was due to circumstances not under his control and whioch he oconld not reasonably have
foreseen and which he took reasonable steps to avoid or overcome,

JUNIORS NOT TO BE EMPLOYED IN CmrTAnN CaSES.

24. No junior under nineteen yearsof age shall be allowad to drive or bein charge of more than one horse in the Metropolitan
District as defined in the Factories and Shops Acts, and no improver under eighteen years of age shall be permitted to have sole charge
of a motor vehicle.

ProroORTION OF JUNIORS,

26. Juniors shall not be employed in a greater proportion than one junior to every five drivers receiving adult wages.

Tms Books.

26. (a) Each emf)loyer shall, at the depot or yard at or from or in connexion with which the employee works or at an office
convenient thereto, keep a record or time book showing the name of each employee in which shall be entersd each day the
time of starting and finishing work the work performed and class of vehicle driven and number of horses or makers capacity
and the weekly rate of pay for such work, and the amount of overtime worked and the wages and overtime paid to each
employee. )

Provided proper facilities are provided by the employer for the purpose, such record or time book shall (so far as his starting
and finishing time each day is concerned and also the work performed and oclass of vehicle driven and number of horses or
wmakers capacity) be made or entered each day by the employee at the time of atarting and finishing work.

(b) The age of each employee recciving less than the adult wage shall be entered in the record or time book.
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{c¢) Such record or time book ehall on demand be produced by the employer or in his absence the person in charge or who may
be reasonably presumed to be in charge of such depot, yard, or office mentioned in sub-clause (a) of this clause or the time books
kept thereat to any officials (not more than two in number at any one time) of the Union duly authorized in writing by the
president and secretary of the local branch or sub-branch of the Union at the place where the record or time book is kept. No demand
for production need be complied with until after the expiration of seven days in the case of the first inspection, but subject thereto, any
demand for production made between the hours of 10 a.m. and noon and 2 p.m. and 4 p.m., Saturday afternoons and public holidays
excepted, on any day between the lst and the 27th inclusive in each calendar month except on pay day shall be complied with forth-
with. If the time of any such demand shall not be reasonably suitable to an employer (the burden of proof whereof shall be on the
employer) for & full and particular inspection and examination of such time book or record by the officials, the employer shall never-
theless produce at such time such time book or record to the officials who shall be then entitled to examine such book or record for
the purpose of seeing the nature and general state and condition thereof. A time shall then be agreed upon for the further examination
of particulars thereof by such officials and, if not agreed upon, such time between the above hours shall be fixed by the officials and
shall not be less than 24 hours or 48 hours in the case of & demand on the day before pay day after the time of the first demand. The
officials shall in fixing such time have due regard to the exigencies of the employer's business and must complete each inspection as
quickly as reasonably practicable.

(d) Provided that an employer may at his option, in lien of a time book, provide a mechanical clock for the purpose of recordin
the time of each employee, in which case each employes shall, at the end of the week, enter or record the wages and overtime reeeiveg
on some card or cheok used in connexion with such clock.

(¢) Where an employee performs work for which a special rate is provided, a record of such work and the nature of the same shall
be recorded in the time book or equivalent record.

DerEsmiNaTION TO BE EXHIBITED.
27. A copy of this Determination shall be exhibited by each employer where the industry is carried on, by being
osted or hung up in a place where the employee signs op and off and where it is easily accessible to the employees without
gaving to ask the permission of the employer.

TxmMPORARY CHANGH OF STABLAE.
28. (a) If after an employes has come to work as required at one starting place, his employer ¢ fers him to another starting
place any reasonable cost of fares incurred in going to or from the latter place shall be paid by the employer.
(b} If an employee i transferred temporarily to work at or from a starting place which requires him to travel from his home at
Jeast 1 mile more than is required by his ordinary starting place, any extra time so caused to be used by the employee shall be paid
for at the rate of ordinary time, and any reasonable extra cost of fares so caused shall be paid by the employer.

TRAVELLING ALLOWANCES.

29. (a) An employee engaged in ordinary travelling on duty or on work on which he is unable to return to his home at night
shall be paid auch personal expenses as he reasonably incurs in travelling, but he shall be paid the sum of 8s. 6d. per day at least. Provided
that where an empggyee travels by boat or other conveyance in which his ticket includes meals and bed, he shall not be entitled to the
said allowance, and provided that where ap employer carrying on & coach and mail service provides or is willing to provide meals and
bed the employee is to have the option of receiving 8s. 6d. per day or accepting the meals and bed provided by the employer.

(6) An employee prevented from returning with his turnout to the depot or {nrd from which he started shall be paid any travelling
expenses he has to incur, and as if for time worked for the time he ressonably takes to get to his home beyond the time he
ordinarily would have taken to get to his home from the depot or yard.

Grar aND ROPES TO BR SUPPLIED BY EMPLOYTR.

30. An employer shall supply his employees with all gear to secure any loads to be carted by them, and necessary ropes, chains
hooks, trucks, and skids, and effective lamps.

Hxzavy ARTIOLES.
31. An employes unaided by proper auxiliary appliances or by another man shall not be permitted to lift or carry goods over
200 Ib. in weight.

31a. Where the driver of a milk waggon is required to lift into the waggon milk in cans having & capacity of 10 gallons or
more from the ground or other surface more than 18 inches below the level of the tray of the truck, an assistant must be provided.

AgTioLEs oF CroTHING.
32, Where an employes is required by law or by his employer to wear any special uniform, cap, overall, or other article, it shall
be supplied and paid for by the employer. .

Hovsrxa.
33. (a) Any employeo required by his employer to live at a stable, yard, or garage, shall be provided with suitable accommodation
for such employee fres of cost. - .
(6) If an employer provides proper housing accommodation for an employee and his wife and family where such employee electa
to live the employer ahall be entitled to charge a rent not exceeding 10s. per week and not exceeding half the rent at which a similar house
in the same looality wonld ordinarily be let.

DEFINITIONS, .
34. Unless a contrary intention appears expressions used in this Part shall have meanings as follow :—

(a) * Junior” means any person under the age of 20 years in receipt of less than the adult wage.

{b) “ Casual employee *” meana an employee who is not employed as a weekly emplayoe.

(¢) “Head stableman ” means a stableman in charge of or directing the work of other atablemen.

{(d) * Yardman " means any employee, not otherwise specified, employed in or in connexion with a stable, yard, or garage.

1) * Horse driver's assistant” and * motor driver's assistant ” means any employee who acoompanies the driver to assist in
loading, unloading, or delivering.

(f) “ Loader” means any employee engaged in loading or unloading any goods, wares, merchandise, or materials on
to or from any vehicle and in work incidental to such loading or unloading, and a person engaged as a horse
driver's mssistant or motor driver's sssistant but who performs work on the water front of the nature usually
performed by a loader shall be deemed to be & loader within this definition whilst performing such work,
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PARY I.—(continued).

(This Part applies to all persons other those employed (i) as Whart Draggers (ii) by Retail Dalryman or (iil) In
connexion with the distribution of petrol and petroleum products.)

(¢) * Leading loader ”” shall mean a loader or ganger in charge of loaders.

(h) “ Bulk milk carter * meana an employee solely engaged in carting milk or cream in bulk whether carting in tanks and/or
containers.

(s) * Colleoting supervisor ** means any person whose duty it is to collect moneys and exercise supervision over the work
of drivers or other employees.

{j) “ Official ” means any person authorized in writing by the president and secretary of the local branoh or sub-branch of the
Transport Workers Union of Australia.

(k) * Sanitary carter's mate’ means an employes who accompanies the driver to assist in loading or unloading.

(1) “Jinker ” means a vehicle with a forecarriage, or a vehicle (where a dray takes the placs of the forecarriage) and a bow
axle under which the load is alung.

(m) “ Boiler truck " means a vehicle on four low wheels, with or without springs, generally used for the carrying of boilers.

(n) “ Float” means a vehicle on four wheels with or without springs generally used for carrying plate glass or other heavy
material.

(o) “Articulated vehicle” moeans a vehicle with three or more axles comprising a power unit (called tractor truck
prime mover etc.), and semi-trailer, which is superimposed on the power unit and coupled together by means of
a king pin, revolving on a turn table; and is an articulated vehicle whether automatically detachable or
permanently coupled.

(p) * Specially offensive material ’ means bone dust, bones, blood manure, dead animals, offal, fat (including that which
is carted from hotels or restraurants or other places in kerosene tins), tallow in second-hand casks or in second-hand
iron or steel drums, green gkins, raw hides and sheep skins when fly-blown or maggotty, sausage skin casings
except when packed in non-le&k{;ontainers for consumption, saltcake, spent oxide, hair and fleshings, soda ash,
muriate of potash, sulphur ex wharf, sheeps trotters (known as * pie ), sulphuric acid of the strength of 96 per
cent. or 98 per cent. in cases in which the carter is required to handle individual jars, stable cow or pig manure,
meat meal, liver meal, blood meal, T.N.T. and any other goods which the Wages Board shall decide from time to
time are specially offensive goods.

(g) * Dirty material ** means cosl, coke, briquettes, bitumen, provided that this be limited to bitumen and/or bituminous
material for spreading on roads and excluding bitumen in metal containers, plumbago, graphite, black lead, carbon
black, manganese excluding the article known as ferro or iron manganese, lime, * Comaidai’ lime, tallite, limil,
plaster, plaster of Paris, red oxide, zino oxide, “ Quickardo > cement, super phosphate (in second-hand bags), rock
phosphate, dicalcic phosphate, yellow ochre, red ochre, charcoal, empty fiour bags, super cel in jute bags, stone

+  dust, houschold refuse including refuse from ships in port, street sweepings or garbage, but not including waste
material (paper, rags, &o.), shives of flax whon carted as a full load, and any materisl or a particular load thereof,
which the Wages Board may decide to be exceptionally dirty.

{r) For the purposes of paragraphs (p) and (g) hereof 10 cwt., or more shall constitute & load of dirty material or of
specially offensive material and before any driver is entitled to any further additional amount he shall have taken
an active part in the on-loading and/or off-loading of dirty or specially offensive material.

(s) * Horse ” means any beass of burden except a bullock.

(#) * Saturday » for the purpose of this Part means sither Saturday or such other day as is at present observed as the
woekly half-holidsy in a particular industry or district,

(u) “ Holiday " means any holiday prescribed by this Part.
{v) * Winter "’ means from the 15th day of April to the 15th day of October, inclusive,
(w) “Summer '’ means from the 16th day of October to the 14th day of April, inclusive.

(z) * Rate of ordinary time, of time and a hall, of double time, of double time and half time, and of treble tims,” and any
like expreasion means respectively a rate per hour of 1/44, 3/88, 1/22, 5/88, and 3/44 of the prescribed weekly rate
for the relevant class of employee ;

(y) “B8hift,” or eny like expression, means work done in relay by successive men or ssts of men without any considerable
break between the ending of work by one man or set and the beginning of work by the next man or set,

(z) “Makera capacity” means the capacity shown on the certificate of registration issued under the Motor Car Acts.
\#z) “Union ' means the Transport Workers Union of Australia.

PERIODICAL ADJUSTMENT OF WAGES.

35. The wages rates set out in clause 1 of this Part are based upon the following basioc wage and, pursuant to the provisions
of Section 21 of the Faclories and Shops Act 1934, shall be automatically adjusted as prescribed in clause 36.

Basic Wage.
Noeds basto
Loading Total basic Index pumber
’ (sdjustable), | (comstant). wage. ot assigned.
£ s d s d. £ s d
Within 20 miles of G.P.0., Melbourne .- . . .18 0 8 0 6 8 0 { Melbourne
Within 10 miles of G.P.0., Geelong: as the contemp basic

e for Melbourne
Within 6 miles of the chief Post Office, Wartnambool—same as the contem-
ransous basio wage for Melbourne .
ura and Gippsland Districte—eame as the contemporaneous basio
wage for Melbourne
Yallourn—until forther order the same amount in excess of Melbourne
a8 at present, viz., 8s. 6d. per week i
Elsowhero—3s. less than the contemporaneous basic wage for Melbourne
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PART I.—(continued).

(This Part applies to 2ll persons other than those employed (i) as Whar! Draggers (ii) by Retail Dalrymen or (iii) in
connexion with the distribution ot petrol and petrofeum products.)

ApsusTMENT OF Bastc WaGE.

36, (a) For the purposes of this Determination the expression “ Commonwealth Statistician’s ‘All Items’ retail price index
numbera ” or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be xigned by or on behalf of the
Commonwealth Statistician.

(6) Until the beginning of the first pay period to commence in November, 1947, the amounts of the basic wage shall be
as prescribed in clause 35. .

(c) During each future successive period beginning with the first pay period to commence in a November, a February, a May,
or an August, the amount of the needs basic wage shall be adjusted by the following method. namely, by multiplying the last
published Commonwealth Statistician’s ‘all items’ retail price index number by the factor ‘087 taken to one place of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach *5
or more the basic wage shall be taken to the uext higher shilling.

PART 1L

(This part appiles only to persons employed as Whart Draggers.)

RaTEs or Waem

1. The minimum rates of wage payable to any person casually employed in the calling or occupation ‘of a driver or dragger
in the hauling or dragging of cargo on the whart to and from the vessel's side and-the wharf sheds or stacking grounds during the
process of loading or unloading a vessel shall be 2s. 81%/,,d. per hour with a minimum payment as for four hours and in addition the
sum of 2s. 3d. for each day on which work is done by the employee. For this purpose a ‘' day” means the period between 8 a.m.
one day and 8 a.m. the succeeding day. .

OrpDINARY HOURS OF EMPLOYMENT.

2. The ordinary hours of duty shall be—
From Monday to Friday inclusive—8 a.m. to § p.m.
Saturday—8 a.m. to noon.

Provided that the time occupied in travelling to or from the stable, yard or wharf, with & horse or horses, shall be
paid for as if the dragger was actuslly engaged in dragging operations.

OVERTIME.
N 3. Overtime as hereinafter defined shall be: paid for at the following rates (in addition to the 2s. 3d. prescribed by clause I
eroof) :—
(a) Between 6 p.m. and midnight—
Monday to Friday inclusive—Ordinary rate and a half,
Between midnight and 7 a.m.—Monday to Saturday inclusive—Double ordinary rate.

(b) Where tea hour is observed from 6 p.m. to 7 p.m. by the waterside workers with whom the empioyee is working the
employee shall be paid at the rate of ordinary rate and a half between 6 p.m. and 6 p.m

(¢) For work done on Saturday between noon and midnight and from midnight on Sunday to 7 s.m on Monday double
ordinary rates shall be paid. .
(d) For work done on ordinary holidays the rates shall be—
Between midnight and 7 a.m.—Two and one half times the ordinary rate.
Botween 8 a.m. and 5 p.m.—Ondinary rate and & half.
Between 5 p.m. and midnight—Double ordinary rate.

{¢) For work done between midnight on Saturday and midnight on Sunday and between midnight and midnight on
extraordinary holidays two and a half times the ordinary rate shall be paid.

() For work done during ordinary hours for more than 88 hours per fortnight or 48 hou;-a in any ons weok i
meal times and smoke-oha}—for such excess ordinary rate and a half. 7 ook (exclusive of

(9) Men engaged to work betw midnight and 7 a.m. under the preceding sub-clauses (c), (d) and h
paid for at least four hours at the appropriate rate. (¢}, (d) and (e} hereof shall be

Mnar Houne.
4. The hours for mesls shall be—

Breakfast—7 a.m. to 8 a.m.

Dinner—Noon to 1 p.m,

Tea—b p.m. to 6 p.m.

Supper—Midnight to 1 a.m. but when work begins at midnight supper periods are not to be observed.

When frogen cargo is being handled tho meal honr may be ‘g-tponed without payment of additional rate for any time not

exceeding half an hour if such suspension is necessary to ocomplete unloading of a truck, motor waggon or vehi i
of which wss started before the time fixed for the meal hour. 88 vebicle the ualoading
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PART Ii,—(coatinusd),
(This Part appfies only to persons employed as Whart Draggers.)
Woekise DoriNe MraL Houes,

5. (8) Working during meal hours, except to meet emorgencies, shall be avoided as far as possible, If employers require
work to continue during a meal bhour to meet emergencies, the rates set out hereunder, subject to adjustment under clause
14 of this Part, shall be paid for such meal bour, or portion thereof worked, and thereafter, subject to the exception in respect
of fiozen caigo in clavio 4 of thir Part and those bereinafter mentioned shall continue until the employee is discharged or
has been allowed & full hour of leisure for a meal.

(b) Employees shell at tho employer’s option work during such meal hours as are worked by the waterside workers with
whom they are working but not otherwise.

(¢) In ports where meals are supplied by the employers the payment for work during meal hours shall not apply where
the employers in order to expedite the sailing of a vessel arrange for the meal to be supplied either one hour prior to or one

hour later than the otherwise specified time of such meal hour. = In such cases the employers shall be entitled to arrange meal
times within the stipulated period. ‘

Note.—Based on 2s. 13/,,d. per hour.

. Ordinary Ordi gatarday [ Sundays hyped

days. 7 Bolldays.
Per hour. Per hour. Per hour. Per hour.

e d. s d. s d. ..

Bupper (excopt where employment begina at midnight) .. .. . 6 3/, 7 3%, e 7 3%
Breakfast where work commences prior to 7 a.m. . - - 8 3/, 7 3%, e 7 3%
Breakfast where work commences at 7 a.m. e e . . ¢ 2%, 5 2%, - T 3%y
Dinner .. . . . . . . 4 2, 5 2%, 6 3/, 7 3%,
Tea except as provided in clause 3 () hereof . . e 4 23/, 6 33y 6 3/, T 3%

SMOKE-0HS.

6. Employees shall be entitled without loss of pay to the same breaks in their work as are actually observed by the waterside
workers with whom they are working but shall feed and water their horses during such smoke-oha if necessary.

WorkING THROUGH SMOKE-OHS.

7. (a) The employees shall not be entitled to the said breaks of work if the employer be willing to pay double the appropriate
rate for the work done during the smoke-oh or where the actual work commences less than two hours before the time of the break.

(6) For work done during smoke-ohs (other than the necessary feeding and watering of horses) double the appropriate rate shall
be paid for the time actually worked.

TiME or Durry.

8. The time of duvy, vxcept as hereinafter provided, shall begin at the time and place at which the employee is directed to
present himself for work or for conveyance to work. . ’

PROVISION FOR MEALS.

9, Where employeces are required to work on the same or a different job after 8 p.m. or after 6 p.m. in ports where the meal
hour is observed by mutual arrangement from 6 p.m. to 7 p.m. at or before the time they are knocked off for the midday meal on the
day on which they are so expected to work, or if engaged after the time of the midday meal on that day—at the time picked-up
—they shall be notified by the foreman or other representative of the employer of the probable period of time for which their services
will be required and will thereupon make provision for meals necessary during such period mentioned, aubject to the following
conditions :—

(i} If any meals necessary after 5 E.m. or after 8 p.m, in ports where the meal hour is observed from 6 p.m. to 7 p.m.
within that period are provided and not required by the employee owing to work not being available, each such
vmployee shall be paid the sum of ls. 6d. for each such meal provided and not required.

(ii) If the work exceeds the time mentioned by the foreman or other representative of the employer, and continues
beyond a meal hour, and an extra meal or meals have to be obtained away from home, each such employee shall
be paid the sum of 1s. 6d. for each such meal.

{iii} If the employees are not notified as before mentioned and work continues beyond a meal hour, they shall each be
paid 1s. 6d. for each meal obtained away from home.

(iv) Where employees have been notified and work continues into and through the last meal hour to a finish, no

ywment shall be due for such meal not partaken during the mesl hour time at which the last meal hour would
E:ve been observed.

(v) The employer shall not be liable for these paymenta if he provide employees with proper moals,

(vi) Employees required to work beyond the midday meal on Saturday shall receive notice of that fact before leaving
work on Friday if resuming at the same job, or at the time of engagement—if engaged for work commencing on
Saturday morning—and for meals required after midday, ehall be notified at or before the midday break on the
job.

(vii) Employees engaged to commence work or ordered to resume work prior to the breakfast meat hour on the following
working day and who are required beyond that meal hour, unless notified as bsforo mentioned, shall be entitled to
payment of the meal allowance.

(viii) For the purposes of this Part notice given by a foreman or other representative of the empioyer, to one man
in each gang, shall be deemed to be notice to all employees engaged.

Horrpaysa,
10, {a) The holidays shall be as follows :—
Extraordinary holidays.—Christmas Day, Good Friday, Labour Day, and Sundays.

Ordinary Hnolidays.—New Year's Day, Easter Monday, King’s Birthday, Boxing Day, Australia Day, Melbourne Cup Day, and
Ansao Day.

(b) * Auntralia Day *” shall mean the day in January observed as such.

(c) “ Holidays " shall mean the days proscribed under the law of the Stats to be observed in lien of the actual holidays
mentionsd unless there be no such day prescribed in which case the day to be observed shall be the day on whioh the holiday
{alls.
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PARY 11.—(continued).
(This Part applies only to persons employed as Whart Draggers.)

EMPLOYEES T0 WHOM THIS PART APPLIES,

11. This Part of this Determination shall apply to casual employees and except as to clavse 1 hercof and the provision for
psyment of 2s. 3d. contained in clanse 3 hereof shall apply to such permanent carters or drivers on weekly engagement as may be
temporarily engaged in the occupation of dragging whilst they are so employed in lieu of the provisions desling with the same subject
watter in Part I. hereof.

An employer ehall not employ & permanent carter or driver on weekly engagement as a casual dragger on a holiday unless
there shall be no casual draggers available. 8o8° y

Tax OCOUPATION.

12. The duties of & dragger shall be to attend to and/or drive his horse and to attach the horse to the truck.  He shall also
be responsible for the safe conduct of the load (but not any loading or unloading) whilst on the truck. In the case of an emergency
ouly a dragger may, if agreeable, do other work provided that for each hour or part of an hour so employed he shall be paid the
ruling rate prescribed by any Determination for the particular class of work done.

INCORPORATION OF PROVISIONS OF ParT L

13. The provisions of clauses 8, 13 (a), 25, 26, and 27 of Part I. of this Determination are hereby incorporated in this
Part.

PERIODICAL ADJUSTMENT 0¥ WaGEs.

14. The wages rates set out in Clause 1 of this Part shall, pursuant to the provisions of Section 21 of the Factories and
Shops Act 1934, be automatically adjusted from time to time as prescribed hereafter.

(1) The index number for Melbourne is to be applied.

{2) The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustment is made
is to be ascertained.

(3) The amount of addition or deduction assigned in the following table (or in any extension thereof) to the index number
division comprising such number is to be ascertained.

(4) That assigned amount shall for work done during such period of or near & quarter be added to or deducted from the
originally prescribed amount of the rate in accordance with that table.

(5) The division called * original” in the following table is that for the needs basioc wage upon which the rate is to be deemed
to have been originally prescribed.

Table.
Original Index Number Division, 1167-1179, Melbourne.

Index number divisions Amounts of addition or Index number divisions
for deductions. deduction. for additions.
d.
1167-1179 nil 1167-1179
. 1155-1166 /s 1180-1191
1142-1154 0%/ 1192-1203
1130-1141 0%/, 1204-1216
1118-1129 11/, 1217-1228
PART lII,

(This Part applies only to persons smployed by Retail Dairymen.)

1. Apurr EMPLOYEES.
Weekly Wage.
Within 20 Mlles of G.P.O.,
- Milea of G.P.0., Golong
oS Mlle o p All Other Parts
r‘;'::ug X :ll‘fvs of m;w;r; At Yallourn, of Victoria
and within the Mildura
and Gippslang Districts.

Employee driving— £ s d. £ s d £ s d.
Slogahora"ermg . .. .. .. .. . .- 512 0 518 6 590
Two horsea . .. . . . . . 517 0 6 3 6 514 0

Employes driving—

Motor bicycle with side car . .. v . . 513 0 519 6 510 0

Other motor vehicle having maker’s capaocity of—
25 cwt. or less .- . . . . .- 516 0 6 2 6 513 0
Over 256 cwt. but not over 3 tons .. .. .. .. 6 10 6 7 6 518 8
Over 3 tons but under 6 tons . .. .. . 6 4 0 610 6 6 10
Further tonnage—for each complete ton over 5 an extra ls. per

week
Motor (not being a tractor) drawing trailer—Is. extra per day for each
trailer.

8tablemen .e .. .. . . . .. 510 O 518 6 5 7 0

Head stableman .. .. e .. . . . 514 0 86 0 8 5§11 o

Horse driver’s assistant, motor driver’s assistant, washer, yardman, and any

. . .. .. .. 5 8 0 514 6 5 5 0

employes not elsewhere specified
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PART 11l.—(continued).
{This Part applies only to persons smploysd by Retall Dairymen.)

| 8 ExtRa RaTES. '?':;"‘

Further additional amount for employee driving retail milk vehicle . . - . 110
Further additional amount for employee of retail dairyman driving bulk milk vehicle .. . 70
Further additionas)l amount for a driver of a motor vehicle fitted and operated with a charcoal gas

producer unit—for each day or portion thereof upon which he is called uwpon to drive smch

vehicle—an extra e . - .o .. . . . .. 10
Sunch driver for each day or portion thereof upon which he is called upon to clean the hopper and/or

fina) filter of such unit—an extra . .. - .- .. .. .. 1
Further additional amount for a cleaner of a gas produocer unit who is not a driver—for each day or part

thereof upon which he is called upon to clean such unit—an extra . - - 1 0

. Drrves Proviping SraBLiNG For H1S HorsE.
3. Where a driver is called upon to provide stabling for his horse or horses he shall be paid 5s. per week for each horse atabled
in addition to the rate of wages he is receiving at the time. All feed for horses so stabled shall be provided by the employer.

,

Wage yor Casvar EMPLOYEES.

4. A casual employee shall for the time worked by him receive payment proportionate to the total weekly rate for the class of
work with & minimum payment as for two hours and shall also be paid a flat addition of 2s. 3d. for each day on which work is done by
him. :

Waoe ror JUNIORS.

5. The minimum rate of wages to be paid per week to a junior ehall be as follows :— d

£ .
Under 19 years of age .. . .. . . 317 0
19 and under 20 years of age .. . .. .. .. 4 5 0
20 years of age and over . - . o .. Adult rate.

Hieerst FuxorioN.

8. (a) Whnere an employee is called upon to perform two or more classes of work on any one day he shall for the purpose
of assessing the rate of wage to be paid, be deemed to have worked throughout the whole of his working time on that day at
the olass for wnich the highest rate of wages is prescribed.

(b) Notwithstanding anything contained in this clause an employee may be used in the capacities of a Retail Milk Carter and
Collector, provided that each separate capacity shall be performed only on one day, and such employee shall be paid weekly the
highest ruling rate of such capacities.

Provided further that no Carter-Colleotor may be changed from one ocapacity to another without having at least twelve
hours off for rest.

Exproyee Leasnmvg Rouwp.

7. No reduction shall be made from his wage when an employee is learning hia round.

PayMERT OF WaGES.

8. The following provisions shall apply to the payment of wages :—

{a) Either the Wednesday, the Thuraday, or the Friday in each week shall be fixed as the pay-day, and the pay-day onoe
so fixed shall not be altered more than once in three months nor without two weeks’ notice to the employess.

(b) All wages shall be paid on such pay-day.

(¢) Where it is practicable to pay the employees on pay-day at the yard or depot the payment of wages shall be made within
ten minutes of the time at which the employee ceases duty, and if it is delayed beyond that time through any fault
or delay of the employer or because of the place at which the employee has to cease work, the employee shall be paid
for the time of delay in excess of ten minutes at the rate of time and a half.

(d) All earnings, including overtime, shall be paid within two days of the expiration of the week in which they accrue.

{¢) If an employer fails to make payment to any employee on pay day, he shall pay to each such employes an
extra 3a. for each and every day or part thereof during which such default continues, unless he satisfies the
Wages Board that such failure is due to some act on the part of the employoe, or to the fact that
the employer was ready and willing to make payment on pay day but that the employee failed to wait for his

y under sub-clause (c) hereof, or to circumstances not under his control and which he could not reasonsbly
. ve foreseen and which he took reasonable steps to avoid or overcome.

ORDINARY WOREING HoUurs PER WEEK.

8. (a) The ordinary working hours per week for a weckly employee shall be 44. Such ordinary number of working hours shall
include time worked on a Sunday. '

(b) All time worked by & weekly employee in excess of the ordinary number of hours herein prescribed shall be paid for as
overtime at the rate of time and a half.

(¢) In computing the time to be taken as worked by a weekly employee during a week containing any prescribed holiday to
which he is entitled by this Part, if the holiday be on a day other than Saturday, eight hours, and if the holiday be on a
Saturday, four hours shall in respect of the holiday be added as if actually worked to the amount of time actually worked by the
employee during the ordinary working days of the weck. :

Provided that in the case of a stableman, if the employer within fourteen days of a prescribed holiday allow to him a day off
n lieu of such holiday, the appropriate amount of time shall in like manner be added in respect of the substituted day and the week
in which it occurs instead of in respect of the holiday and the weck in which it occurs:

Provided further that this sab-clause shall not apply to an employee who in the ordinary course works seven days & week as his
week’s work.

Orpmary WorkING TIME-PER Dav,

10. The work of each day or shift of drivers of retail milk vehicles or assistants on such vehicles shall be continuous :
Provided that all time worked by such in any capacity in excess of eight hours on any day shall not be counted as part ot
the ordinary working hours per week for a weekly employee; and shall be paid for at the rate of time and a half in addition
to any amount payable in respect of the weekly wage : X

Provided further that all time between the earliest starting time and the latest finishing time shall be considered as time
worked.

Raxge or OrDINARY WorkiNG TIME. .

11. (8) Within the Melbourne metropolitan district as defined by the Victorian Milk Board, all time worked by a driver of a
retail milk vehicle or an assistant on such a vehicle in any capacity before the hour of 1 a.m. or after the hour of 10 a.m
on any day shall be paid for at the rate of time and a half irrespective of the number of hours worked for the day o1
week, Except that in the case of such employees on retail milk vehicles delivering milk to shops, factories, warehouses,
or offices inside the City boundaries as defined by the Milk Board Regulations, viz., Flinders-strest to Lonsdale-street and Spring-strect
to Spencer-street and in the case of employees on retail milk vehicles whollK delivering milk to milk bars, institutions, shops, hotels,
hospitals, boarding houses and like places as *“ semi-wholesale milk, all work done before the hour of 5 a.m. or after the hour of noon
for employees working seven days per week or after the hour of 1 p.m. for employees working six days per week, shall be paid
for at the rate of time and a half.
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PART I11.—(continued),
(This Part applles only to persons employed by Retail Dalrymen.)

(b) Outside the Melbourne metropolitan district, a starting time shall be fixed by each employer, in agreement with the
local Branch or Sub-branch of the Transport Workers Union of Australia; and all time worked by the driver of a retail milk
vehicle, or an assistant on such vehicle in any capacity, shall be paid for at the rate of time and a half, irrespective of the
number of hours worked for the day or week: Provided that where no starting time has been fixed in agreement with the
local Branch or Sub-branch of the Transport Workers Union of Australia, the provisions of sub-clause () hereof shall apply.

(¢) Any time worked outside such hours shall not be counted as part of the or(gnnry working hours per week of a weekly employee
and payment therefor shall be in addition to any amount payable in respect of the weekly wage.

{¢) This Part shall not operate to relieve employers from complying with any present Statute of the State or regulation
hereunder so far as such Statute or regulation deals with the hours at which goods may be carted or delivered.

StarTING AND Frisming WoRk.

12. Where Froper facilities are provided for an employee to sign on when beginning work and to sign off when leaving work, the
work of such employee shall be deemed to commence when he signs on at the yard or depot in the morning and to finish when he signs
off.

Where proper facilities for signing on or off are not provided, work shall be deemed to commence when the employee enters the
yard or depot in the morning and to finish when he leaves the yard or depot.

Provided that in any case where the horsea are stabled at the driver’s own home then the driver shali be allowed twenty minates
in the morning and fifteen minutes in the evening to perform the necessary stable work.

ALTERATION OF STARTING AND Frvismrna TmMEs.

13. Each employer shall fix a regular starting time for each of his employees which shall, with respect to each such
employes, be the same time, in each day of the week. In any case where it is not so fixed, such starting time shall be
1 a.m., until it is otherwise fixed by the employer. Where an employer desires to vary or change the regular starting time
of any employee or employees he shall give two weeks’ notice of such variation or change to the particular employee or
employees concerned, and also post a notice of the intended change at the depot or yard. Notwithstanding anything herein
contained, an employer who has fixed a regular starting time may vary the same for any particular day or days by informing
any employee or employees by not later than the time when such employee or employees sign off or leave the depot or yard
the previous day, that the starting time or times of such employes or employees on any ified day or days will be at
a time or times not earlier than the regular starting time, and not later by more than one hour than the regular starting
time of such employee or employeea,

CasvaL EMPLOYER To BE NoOTIFIED IF Nor REQUIRED.

14. A casual employee shall be notified at the end of the day if his services are not required next working day; failing such
notice a full day’s wages shall be paid for the next working day.

WoRk OX BONDAY.

13. (a) Except as otherwise provided in this clause an employee required to work on Sunday shall in addition to any
amount payable in respect of a weekly wage be paid as follows for any time worked on the Sunday with a minimum payment
as for three hours—

For a stableman working seven days or seven nights in one week—Ordinary time.
For any other employee—Double time.
(b) Sub-clause (a) hereof does not apply to—
A etableman working day work who receives one clear day’s rest in seven or working night work who reoceives one clear
vight’s rest in seven.
A driver while msolely carting milk, cream and casein curd or any one or two of them.

WeerLY Tivs Owy.

16. {a) Every weekly employee other than a retail milk carter shall be entitled to time off from work from the hoar
of 1 pm. on some day in the week other than Sunday in addition to the benefit of any holidays prescribed for him by this
Part. .

(6) A weekly employee being a bulk milk carter, shall in addition to the time off prescribed by sub-clause (a) hereof, be
entitled to either Sunday or some other day in each week as a clear day off from work, or in default thereof one day’s
extra pay.

I(’c)yA woekly employee being a stablemsn who is not paid the Sunday rate for work on Sunday shall be entitled if
working day work, to one clear day off, and if working night work to one clear night off from work in each week, or in
default thereof one day’s extra pay. .

{d) A retail milk carter or carter-collector shall be entitled to one clear day off from work in each seven daya: Provided that
any retail milk carter or carter-collector who is required to work on his day off shall be paid double time for such day irrespective
of the number of hours worked on the other six days with a minimum as for four hours.

{e) The extra pay provided in sub-clauscs (b) (¢} and (d) hereof shall be in addition to any overtime earned.

(/) Each employer of & retail milk carter or carter-collector shall fix a regular day off for each such employee and shall inform
the employee accordingly. An employer may alter the regular day off of any employee by giving the employes concerned at least
seven days’ notice of intention to make such change. The day so fixed or as altered shall be deemed to be the day off for the
purposes of sub-clauses (d) and (¢) hereof : Provided that with a view to giving each employee as far as practicable a turn at having
a Sunday off each employer and employee may agree that such employee shall accept a Sunday off in any particular week in lieu
of the regular day off for such week and in such case the Sunday shall be deemed to be the day off for such week.

Horiays,

17. (a) Weokly employees shall be ontitled without deduction of pay to the holidays observed in respect of New Y-'aars
Day, Australia Day, Good Friday, Easter Monday, Anzac Day, Labour Day, King's Birthday, Christmas Day, Boxing Day,
and Melbourne Cup Day.

() No weekly employee who has without the oconsent of his employer and without reasonsble cause abeented himself
from his employment on the day before or the day after a holiday ehall be free from deduction of pay in respect of suoh
holiday.

(¢) For sll time worked by a weeckly employee on such holidays, payment shall be made at the following rate:—On
Good Friday and the Christmas Day holiday—Time and a half. On any otber holiday—Ordinary time.

The minimum payment shall be as for four hours’ work,

Payment for work on a holiday shall be in addition to any amount payable in respect of the weekly wage.

(@) The preceding part of this clause shall not apply to stablemen, carter-collectors or a driver carting milk, when doing
work golely as such and such employees shall be paid for work done on holidays at the rate of time and a half including
ordinary time.

(¢) For all time worked by a casual employee on such holidays payment shall be made at the following rate:—On Good
Friday and the Christmas Day holiday—Double and & half time. On any other holiday—Double time

The minimum payment shall be as for four hours’ work. As well as the payment prescribed by this sub.clause the
flat addition of 2s. 3d. prescribed by clause 4 hereof shall be paid.
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PART lil.—(continued).
(This Part applies only to persons employed by Retail Dairymen.)

(f) Where a weekly employee is entitled to any holiday prescribed by this Part, his employer shall notify such employes
on the working day immediately preceding such hohday if his services are required thereon, and if such notice be n@ given
the employee shall be entitled to take such holiday without deduction of pay.

(g) If an employer intends not to carry on business on a day generally observed as a holiday although not prescribed
as such in this Part and fails to notify a weekly employee to present himself for duty on such day, he shall not be entitled
to make a deduction from the wages of the employee for not so presenting himself.

ANNUAL LEavE Por Mk CARTERS, CARTER-COLLECTORS, COLLECTORS, STABLEMEN, AND (QTHERS.

18. (a) A stableman or other employee if generally required to work on seven days in a week shall be allowed two woeks’
holiday on full pay at the expiration ot each twelve months’ service,
All other employees with the exceptions hereinafter mentioned, shall be allowed one week’s holiday on full pay at the
expiration of each twelve months’ service.
(6) A retail milk carter or carter-collector shall be allowed two weeks’ holiday on full pay at the expiration of each
twelve months’ service.
(c) 1f an employee leaves or is dismissed before the expiration of twelve months he shall be given or paid for holidays
pro rata as follows :—
(i) Stablemen or employees generally working seven days a week—one day for each month of service.
{ii) Retail milk carters or carter-collectors—one day for each month of service.
(iii) All other employees—one day for each two months of service.
If the business be sold or transferred during the period of service, the employee shall be entitled to the holidays
herein prescribed at the conclusion of twelve months with the firm or business.

THE CONTBACT OF EMPLOYMENT,

19. Where an employee is usually employed without any express undertaking to employ him for at least one week his
employment shall be deemed to be that of a casual employee, but in all other cases where an employee is not inexpress terms
engaged as & casual employee, he shall be deemed to be, and be employed as s weekly employee.

The following shall be terms and conditions of weokly employment :—

(a) The engagement shall not be determined on either side except upon one week's notice which may be given at any
time, but an employer may pay one week’s wages in lieu of giving such notice. If an employee determines the engagement without such
notice such employee shall pay the employer one week’s wages in lieu of such notice. Tue employer may retain an amount equal to such
week’s wages out of any moneys due to the employee at tue time of such determination. In calculating the moncys so due oredit

. shall be given to the employce for wages earned during any portion of a week which has elapsed at the time of determination.

ib) d‘: weokly employee shall not be changed to a casual employee within the week next preceding Christmas Day or
QGood Friday.

(c) Notice to determine the engagement which is given every week or otherwise in such manner that the employee is not
able to know with certainty a week before a particular date whether his engagement will or will not be determined by the
employer upon that date shall not be deemed & valid notice.

(d) Subject to sub-clause () hereof an employce to become entitled to payment of the weekly wage prescribed by this Part is
to be available ready and witling to perform such work as the employer shall from time to time require on the day and during
the hours usually worked by the class of employee comprising him, but any employee so available resdy and willing to work for the
whole week and not justifiably dismissed for any reason set out in sub-clauss (g) hereof shall be entitled to a full week’s wage.

(¢) Where an employve becomes disabled by sickness of himself, proof of which is given to the employer by medical
-certificate or other satistactory evidence within twenty-four hours of the beginning of the employee’s consequential absence, he
shall on acoount thereof be enmtitled without deduotion of pay to absent himself from work for one day in each two months or for
a proportionate aggregate in a longer period, but not exceeding forty-four working hours in any year of the employment.

Provided that where an employee is in the service of an employer for a year and has had no sick pay in such year s
prescribed and such employee continues in such service he shall not, if he become disabled as previously mentioned during the
ensuing year be entitled to absent himself without deduction of pay for more than forty-four working hours in each ensuing year,
but the number of days in any two months or other longer period as aforesaid in each ensuing year on which he shall be entitled
to 8o absent himself shall be increased within such two months or period until. the total number of working hours amount to
forty-four.

For the purposes of this sub-clause *year™ shall mean each succeeding period from the lst day of November to the
3lst day of October inclusive.

In computing the time to be taken as worked by a weckly employee during s week containing any day of such absence to
which he is entitled by this sub-clause without deduction of pay, 6 hours shall in respect of the day be added as if actually worked
to the amount of time actually worked by the employee during the other working days of the week,

(f) Subject to sub-clause (e) hereof and to the provisions of this Part as to holidays, if an employee absents himself
from work his employer shall be entitled to deduct from his week’s wages an amount corresponding with the period of absence.

(¢) Notwithstanding snything elsewhere in this clause contained an employer may at any time forthwith dismiss an
employee for refusalor negloct to obey orders, misconduct, or carelossness in tho performance of his duties, or if after receiving
one week’s notice of determination of engagement ho does not carry out his duties in the same manner aa before such notice.

(h) If an employee be justitiably dismissed for any reason set out in sub-clause (g) hereof he shall be entitled to paymont
proportionate to the time worked, but to that only.

(f) Should any employee be dismissed during the course of a week, any wages due to him under this Part shall be
paid to him forthwith, and in default thereof, the employer shall pay such employee an oxtra 3s. for each and every day
or part thereof whilst such default continues, unless the employer satisfies the Wages Board that such default was

due to circumstances not under his control and which he could not reasonably have foreseen and which he took reasonable
steps 1o avoid or overcome.

JUNIOES NoT TO BE EMPLOYED IN CERTAIN CaSESs.

20. No junior under nineteen years of age shall be allowed to dnve or be in charge of more than one horse, and no
improver under eighteen years of age shall be purmitted to have sole charge of a motor vehicle.

PROPORTION OF JUNIOES.
21. Junjors shall not be employed in a greater proportion than one junior to every five drivers receiving adult wages,

TiMe Boogs,

22. (a) Each employer shall at the depot or yard at, or from, or in connexion with which the employee works or at
an office convenient thereto keep a record or time book showing the name of each employee working for him in which shall
be entered each day the time of starting and finishing work and the amount of overtime worked and the wages and overtime

aid to each employee and the date upon which the holidays of each employee become due. Such record or time book shall
Ee made and entered by the employee each day at the time of starting and finishing work
() The age of each employee receiving less than the adult wage shall be entered in the record or time book.

°
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{¢) Such record or time book shall on demand be produced by the employer for inspection to any officiala (not more
than three in number at the one time) of the Union duly authorized in writing by the president and secretary of the locai
Branch or Sub-branch of the Union, at the place where the record or time book is kept. Such inspection must be completed
as soon ag is reasonably practicable. :

(d) Provided that an employer may at his option, in lieu of a time book, provide a mechanical clock for the purpose
of recording the time of each employee in which case each employee shall, at the end of the week, enter or record the wages
and overtime received on some card or check used in connexion with such clock.

(¢) Where an employee performs work for which a special rate is provided, s record of such work and the nature of the
same shall be recorded in the time book or equivalent reco'rg?

(f) At the commencement of the time book for each employee the date of the original engagement of such employeo shall be
entered.

DETERMINATION TO BB EXHIBITED,

23. A copy of this Determination shall be exhibited by each employer where the industry is carried on, by being posted
or hung up in & place where it is easily accessible to the employees without having to ask permission of the employer.

TemMPORARY CHANGE OF STABLE.

24, (a) If after an employee has come to work as required at one starting place, his employer transfers him to a
starting place any reasonable cost of fares inourred in going to or from the latter place shall be paid by the employer.
b) If an employee is transferred temporarily to work at or from a starting place which requires him to travel from his
homs at least 1 mile more than is required by his ordinary starting place any extra time so caused to be used by the employee
shall be paid for at the rate of ordinary time and any reasonable extra cost of fares so caused shall be paid by the employer.

thet

GraR AND RoPES TO BE SUPPLIED BY EMPLOYER.
25. An employer shall supply his employees with all gear to secure any loads to be carted by them, and effective lamps.

In the case of a retail milk round where the provision of an effective torch and a battery is necessary, the same shall be provided
and paid for by the employer ; any dispute as to this matter shall be decided by the Wages Board.

ARTICLES OF CLOTHING.
26. Drivers of retail milk vehicles shall be supplied by the employer with at least two overalls per year or an smployer may
at his option pay an employee & sum of Is. 9d. per week in lieu of providing, washing, and repairing such overalls.
Where an employer fails to provide overalls as prescribed heroin the said sum of ls. 9d., shall be paid to the employee, The
dates of the issue of such ovoralls shall be recorded in the time book.

WaisHING FACILITIES, ETO,
27. Employees driving and/or cleaning motor vehicles fitted and operated with a charcoal gas producer unit shall be supplied
by the employer with suitabis overalls and gioves. The employer shall also provide proper washing conveniences and hot water or
some other efficient cleansing material for such employees.

HousinG,

28. (a) Any employee required by his employer to live at s stable, yard or garage, shall be provided with suitable

sccommodation for such employee free of cost.

() If an employer provide proper housing accommodation for an employee and his wife and family where such employes
elects to live the employer sball be entitled to charge a rent not exceeding 10s. per week and not exceeding half the rent
which a similar house in the same locality would ordinarily let.

CoLLECTING BY RETAIL MILE CARTERS.

29. No retail milk carter other than those provided for in sub-clause (b) of clause 6 of this Part shall collect or be
pormitted to collect any accounts other than cash sales or cash collections on the round and during the ordinary course of milk

delivery.
LoarraTioN oF NUMBEE 0F CaRTER-COLLECTORS.
30. An omployershall not employ more than one carter-collector for each four drivers.

Dernarioss.
31. Unless a contrary intention appears expressions used in this Part shall have meanings as follows :—
P
a) * Junior”’ meana an, rson under the age of 20 years in receipt of less than the adult wage,
y pel ag A &
b) * Casual employee * means an employee who is not employed as a weekly employee.
ploy P Y y employ!
¢) “ Head stableman ™ means a stableman in charge of or directing the work of other stablemen.
g
() “ Yardman” means sny employee, not otherwise specified, employed in or in connexion with a stable, yard or
garage.
(e) ““ Horse driver’s assistant’ and  motor driver’s assistant’” means any employee who accompanies the driver to
assiat in loading, unloading or delivering.
(f) “Bulk milk carter” means a porson carting milk or cream in bulk from producera to depots, railways, retailera
or factories, or from depots or railways to factories for treatmeat or manufacture to retailers.

(g)  Retail milk carter” or “driver of & retail milk vehicle” means any person carting milk or cream, other than
any person defined in sub-clause (f) hereof as a bulk milk carter, but includes persons carting milk to milk
bars, institutions, shops, hotels, hospitals, boarding houses and like places.

(k) “ Official” means any person authorized in writing by the president and secretary of the local Branch or Sub-
branch of the Transport Workers’ Union of Australia.

(¢) * Horge "’ means any beast of burden except a bullock.

(§) * Saturday " for the purpose of this Part means either Saturday or such other day as is at present observed as the
woekly half-holiday in a particular industry or district.

(k) *“ Holiday " means any boliday prescribed by this Part.

(1) “ Rate of ordinary time,” of “time and a half,” of “double time,” of “double time and half time™ and of
streble time™ and any like expression, means respectively a rate per hour of 1/44, 3/88, 1/22, 5/88 and 3/44,
of the prescribed weekly rate for the relevant class of employee.

(m) “Maker's capacity ™ shall mean the capacity ehown on the oertificate of registration under the Motor Car Acts.

(n) “Union means the Transport Workers’ Union of Australia.
No. 461.--10601/47.—2

’
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PART lil,~—(continued),
{This Part applies only to persons smployed by Retall Dalrymen,)

PRRIODIOAL ADJUSTMENT OoF WAGES,

32. The wages rates set out in clause 1 of this Part are based :]})on the following basic wage and, pursuant to the provisions
of Soction 21 of the Factories and Shops Act 1934, shall be automatically adjusted as prescribed in Clause 33 of this Part.

Basic Wage.

Neods basic

Loadt Total basi Ind: ber
Placs. (tdj::lg:ble). (couugf). owum ¢ :ate:l:l&.
£ s d e d £ s d
Within 20 miles of G.P.0., Melbourne .. 5 20 6 0 5 8 0 Melbourne

Within 10 miles of G.P.0., Geelong—same as the contemporaneous basic
wage for Melbourne

Within 6 miles of tho chief Post Office, Warrnambool—same as the contem-
poraneous basic wage for Melbourne

Mildura and Gippsland Districts—same as the contemporaneous basic
wage for Melbourne

Yallourn—until further order the same amount in excess of Melbourne
as at present, viz.,, Gs. 6d. per week

Elsewhere—3s. less than the contemporaneous basic wage for Melbourne

ADJUSTMENT OF Basio Wagx,

33. (a) For the purposes of this Determination, the expression “ Commonwealth Statistician’s ‘All Items’ retail price
index numbers ” or any like expression means the numbers stated to ‘be such index numbers in any document purporting, and
not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in November, 1947, the amounts of the basic wage shall be as
prescribed in clause 32.

(¢} During each future successive period beginning with the first pay period to commence in a November, a February,
a May, or an August, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwenlth Statistician's ‘ All Ttems’ retail price index number by the factor -087 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number
reach -5 or more the basic wage shall be taken to the next higher shilling,

PART 1V,
(This Part applies only to persons employed in connexion with the distribution of petrol and petroteum products.)

1. Apvrr Ewrroynms.
Weekly Wage.
Within 20 Miles of G.P.O.,
— Ml.lm of G P;O Gool e
ca .P.O., long ;
within 5 Ailos of th ehisr | At ¥allourn, Al Other Parta
Post Offios, Warrnambool ; of Vistoria.
and within the Mildurs
and Gippaland Districts.
. . . £ s d £ o d. £ 9 d
Driver of a motor wagon with a combined weight of vehicle and
maximum load of under 10 tons .. .. .. e 6 6 0 612 6 6 3 0
Driver of & motor wagon with a combined weight of vehiole and
maximum load of 10 tons and up to and including 13 tons .. 6 8 0 614 6 6 5 ¢
Further tonnage for each complete ton over 13 tons—Is. per woek
extra,
Motor (not being s tractor) drawing trailer—ls. extra per day
for each trailer.
Motor driver's assistant and any employee not elsewhere specified 5 8 0 514 6 550
’ 2. ExtBa RairsSs. Per W:k,
. o

Further additional amount for an employes driver who is required to deliver fuel oil other than in

drums or pac ] . .. .. . . .. . . 3 0
Further additional amount for an employee driver who is required to oart or sproad bituminous

products upon the streets . .. = .. . . - 6 0

Further additional amount for an employee driving collecting money per week—

If the amount collected be under £30 .. . . .. . . . 2 0

If the amount collected be £30 and under £100 .. . .. .. . 3 0

If the amount collected be £100 and wnder £300 .. .. .. .. . . 4 0

If the amount oollected be £300 and under £500 .. AN . . . . 6 0

If the amount collected be over £500 . .. . . . . 8 0

Additional amount for an employee driver of an articulated vehiole as defined hersin . . 5 0
Further additional amount for an employee driver required in any week to aot as salesman of goods

. in his vehicls .. . .. .. .. - o .. .. .. 50
further additional amount to an employee not in receipt of the immediately preceding additional cate

who is required to cart threes or more drums of fuel oil, at the rate of .. .. - 80
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Waan ror Casvir Esrrovszs,

3. A casual employes shall for the time worked by him receive payment proportionate to the total weekly rate for the olass
of ;rotk l:nt.ll:'a minimum payment as for two hours and shall also be paid s tﬁt addition of 2s. 3d. for each day on which work
is done by him, -

Waen roB JUNIORS.

4. The minimum rate of wage to be paid per week to & junior shall be as follows:—

£ s 4
18 and under 19 years of age - -~ - - - - - .. 3 ‘9 0
19 and under 20 yeoars of age e - - - - - . . 317 0
20 years of age and over .. - - - - - - . .. Adult rate

. War LoaDINGS.
5. In addition to the weekly rates prescribed in clauses 1 and 4 of this Part war loadings shall be paid as follows :—
s d

Driver of a motor wagon with a combined weight of vehicle and maximum load of under 10 tons .. 30
Driver of a motor wagon with a combined weight of vehicle and maximum load of 10 tons and up to and
including 13 tons . e . e o i . o = .. 30
Motor driver’s assistant and any employee not elsewhere specified .. . .. P B
Juniors under 20 yecars of age .. .. . . .. .. .. . .10

Higaxsr Fuxorion.

6. Where an employee is called upon to perform two or more classes of work on any one day he shall for the purpose of assessing
the rate of wage to be paid, be deemed to have worked throughout the whole of his working time on that day at the class for which the
highest rate of wages is prescribed.

PaymeNT or WaaEs,

7. (@) Except as otherwise provided in this clause the following provisions shall apply to the payment of wages :—

(i) Either the Thursday or the Friday in each week shall be fixed as the pay-day, and the pay-day once ao fixed shall not.
be altered more than once in thiree months nor without two weeka’ notice to the employees.

(i) All wages shall wherever practicable be paid on such pay-day.

(iii) Where it is practicable to pay the employees on pay-day at the yard or depot, the payment of wages shall be made withii,
ten minutes of the time at whioh the employee ceases duty, and if it is delayed beyond that time through any fault or
delay of the employer or beeause of the place at which the employee has to cease work, the employee shall be paid for
the time of delay in excess of ten minutes at the rate of time and a half.

(iv) AN earnings including overtime shall wherever practicable be paid within two days of the expiration of the week in which
they accrue.

(b) The preceding part of this clause shall not apply to an industry in which the work of employees covered by this Past
i only subservient to the main operations of ruch industry, but the practice follow«d by the majority of the employees in any establishment
in such industry shall be applied to employees thercin covered by this Part.

Orpinary Worxing Hours Pxr WEEkK.

8. (a) The ordinary numbor of working houra per weck for & weekly employee shall be tf. Such ordinary number of working
hours shall not include time worked on a Sunday.

(b) All time worke by a weskly omployee in exceas of the ordinacy natmber of hours herein presoribed shall bo paid for as ove: time
at the rate of time and a half.

{¢) Tn computing the time to be taken as worked by a weekly employee during a week containing any prescribed holiday to which
he is entitled by thia Part, if the holiday be on a day other than a Saturday, 8 hours; and if the holiday be on a Saturday, 4
hours shall in respect of the holiday be added as if actually worked to the amount of time actually worked by the employee during
the ordinary wor{:ing days of the week.

OrpiNarY WorkING Time Prr Day.

9. (¢} Kxcopt as othorwise provided in this clause, the time to be worked by a woekly employee without payment of overtime
rato shall not excoed § hours on any day from Monday to Friday (both inclusive) or 4 hours on Saturday.

Provided that it shall be optional for an.employer to work cither a six-day or a five-day week. ~When a five-day weok
is worked, the daily hours on Monday to Fridsy (both inclusive) shall not exceed 8 hours 48 minutes without payment of the
ovartime rate.

(b) Tho time Lo he worked by a casual omployee without payment of overtime rate shall not exceed 8 hours on any
day from Monday to Friday (both inclusive) or 4 hours on a Saturday.

(c) All time other than meal timos betweon the earliost starting time and the latest finishing time shall be considered as time
worked.

(4) All time worked by an employee in oxcoss of the time hercin prescribed shall be paid for as overtime at the rate of time and
a half.

(¢} Any such time worked in excess shall not be counted as part of the ordinary working hours per woek for a weekly employes
and payment thorefor shall bo in addition to any amount payable in respect of the weekly wage.

RaxoE oF ORDINARY WORRING TIME.

10. (¢) Excopt as otherwise provided in this clause, ordinary working time shall not begin bofore 7 a.m. nor continue after 6 p.in..
un any day from Monday to Friday (both inclusive) and shall not begin before 7 a.m. nor continue after 1 p.m. on Saturday.

{b) Any timo worked by either a weekly or casual employee on any of the sald days outside the times prescribed in sub-clause (a)
hercof shall bo paid for as if overtime at the rate herein assigned to such time as follows :—

If before 7 a.m. on any day—Rate of double time.

If aftor 1 p.m. but not after 2 p.m. on Saturday or if after 6 p.m. but not after 7 p.m. on any other day—Rate of time and
a half. .

1f after 2 p.m. on Saturday or after 7 p.m. on any other day—Rate of double time.

(c) Any time worked outside the times set out in sub-clauso (a) horoof shall not be oounted as part of the ordinary
working hours por week of a weekly employee and paymont therefor shall be in addition to any amount payable in respoct of
the woekly wage.

(d) Where a weckly omployeo is employed regularly either on shift or during a daily recurrent period, the preceding sub-clauses
shall not apply, but for any shift or recurrent period in which is comprised time occurring betweon 6 p.m. and 7 a.m., the rate of wage
olsewhere herein prescribed for the work shall be increased by 5 per centum.

STARTING AND FINmsHING WORK.

11. (8} Where proper facilities are provided for an employee to sign on whon beginning work and to sign off when leaving work
the work of such employee shall be deemed to commence when he signs on at the yard or depot in the morning, and to finish when he
signs off in the evening.

(b) Where proper facilitics for signing on or off are not provided, work shall be deemed to commence when the employee enters the
yard or depot in the morning and to finish when he leaves tho yard or depot in the evening.
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PART 1V.—{continued).
(This Part applies only to persons employed in connexion with the distribution of petrol and petroleum’ products.)

ALTERATION OF STARTING TIMES,

12. Where an employer desires to vary or change his starting time, he shall givo one week's notice of such variation or change
to his employees and post a notice of the intended change at the depot or yard.

Casuar. EMPLOYEE TO BE NOTIFIED IF NOT REQUIRED.
13. A casual employeo shall be notified at the end of the day if his services are not required next working day ; fuiling such notice
a full day’s wages shall be paid for the next working day.

Work oN SuNDAY.

14. An employee required to work on a Sunday shall in addition to any amount payable in respect of a weekly wago, bo paid at
double time for any time worked on the Sunday with a minimum payment as for throe hours.

WEeEkLY Tives OFr. )
15. Every weckly employeo shall be entitled to time off from work from the hour of 1 p.m. on some day in the weok othorthan
a Sunday in addition to the benefit of any holidays prescribed for him by this Part.
Provided that, where an employer is unable to arrange for such time off for any employee in any week. the emplayeo shall be
entitled to a clear day or an additional half day after the hour of 1 p.m. in the next succeeding week.

HoLipays.
18. (a) Weokly employees shall be entitled without reduction of pay to the holidays in respeet of New Year’s Day, Australia
Day, Good Friday, Easter Monday, Anzac Day, King’s Birthday, Labour Day, Christmas Day, Roxing Day, and to one othor
holiday on the day fixed as follows :—
Within 25 milos of the General Post Office, Melbourne—Melbourne Cup Day.
Elsewhere—Any day agreed to by the employer and any employee concerned.
(6) No weekly employes who has without the consent of his employer and without reasonablo eause absented himself from his
employment on the day before or the day after a holiday shall be froo from deduction of pay in rospect of such holiday.

(¢) For all time worked by a weekly employeo on such holidays payment shall be made at the following rate :-—
On Good Friday and the Christmas Day holiday—Time and a haif.
On any othor holiday—Ordinary time.

The minimum payment shall be as for four hour's work.

Payment for work on a holiday shall be in addition to any amount payable in respoct of the weekly wage.

Provided that if an employee is required to work on a holiday during hours which if this day wore not a holiday woukl b
outside tho range of ordinary working time as mentioned in clause 10 of this Part he shall be paid for such hours at doubleiime
instoad of time and a half or ordinary time as hereinbefore provided in this sub-clausc.

{4} For all time worked by a casual employce on such holidays payment shall be made at the following rates :—

On (ood Friday and the Christmas Day holiday—Double and a half time.
On any other holiday—Double time.

The minimum payment shall bo as for four hours® work.  As well as tho payment preseribed by this sub-clause, the flat addition
of 2s. 3d. prescribed by clauso 3 shall be paid.

(e) Where a weckly employee is entitled to any holiday prescribed by this Part,-his employer shall notify such emnloyce
on the working day immediately prececing such holiday if his services are required thercon and if such notice bo not given, tho employce
shall be entitled to take such holiday without doduction of pay.

(f) If an employe: intends not to carry on business on a day generally observed as a holiday, although not prescribed as such in
this Part, and fails to notify a weekly employee to presont himself for duty on such day, he shall not be entitled to make a
dedneton from the wages of the employeo for not so prosenting himself.

ANNUAL Loave.

17. (a) Employees shall be allowed two weeks' holiday on full pay at the cxpiration of cach twelve months’ swervies. If an
omployee leaves or is dismissed beforo the expiration of twelve months he shall be given or paid for holidays pro rata in accordance
with the length of service, viz.. two days for each two months of service. If the business be sold or transferred during the poriod
of service, the employee shall be entitled to the two weeks’ holiday ut the conclusion of twelve months’ service with the firm or
business.

(b) The annual leave provided by this clause shall be allowed, and shall bo taken, end payment shall not be made or
accepted in lieu of annual leave.

(c} Each employes. before going on leave shall be paid two weeks’ wages. For the purpose of this sub-clause the two
weeks’ wages shall bo at the rato proscribed in clause 1 of this Part, and at tho rate at which the omployce was ordinarily
employed immediately prior to tho commoncement of his leave or the tormination of his cmployment, as the case may be.

(d) When the right to annual leave has acerued, the employer shall give not less than ons weeks’ notice to the omployes
concerned of his intention to grant such leave.

Mean Trmes.

18. (a) Except as otherwise provided in this clause, on all days excopt Saturday and on Saturday if he so desires in the case of
an employee required to continue working after 2 p.m. each employee not working on shift shall be allowed a broak of one hour without
pay as a meal time to bogin not earlier than 11.30 a.m. nor later than 1.30 p.m.

If the break be not so allowed all time worked after 1.30 p.m. nntil a break of one hour without pay for a meal time is allowed,
shall be paid for at the rate of ordinary time. the payment to be in addition to any paymont due in respeet of a weekly or easual wage.

(b) Excopt as otherwise provided in this elause no employes shall be roquired to work for longer than 54 hours without a break
or a meal time without pay of one hour. or half an hour in the vaso of an evening meal.

All time worked over 5§ hours until such break is allowod shall be paid for at the rate of ordinary time, the payment to be in
addition to any payment due in respect of a weekly or casual wage,

This sub-clause shall not apply te tho ovening meal time in the case of any omployee returning to the yard or depot after the
conclusion of any journey or delivery where such employee ceases working not later than 7 p.m. Monday to Triday (both
inclugive), and 1.30 p.m. on Saturday. -

(¢} Where an employeo is roquired otherwise than bsucauso of his own default or delay to continue working after 6 p.m. without
having been informed in some way on the proceding working day that he will be so required, he shall be allowed 2s. as ton money.

employee who is notified under this sub-clause that he will be required to continue working but who is not so required to
continue working shall be paid the prescribed tea money. .

This sub-clanso shall not apply in the case of any employeo returning 1o the yard or depot after the conclusion of any journey or
dolivery where such employee ceases work not. later than 7 p.m. -

(d) The obligation to pay ordinary time under this clause in addition to weekly or other wages and overtime under any other clause
of this Part shall not be cumulative, but the employes in cases coming within this clause 18, shall by ¢ntitled only to the
vigher payment,
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PART IV.—(conlinued),
{This part appiles to all psrsens employsd in connexion with the distribution of petrol and petroleam products.)

TrE CONTRACT OF EMPLOYMENT.
19. Where an employee is usually employed without any express undertaking to employ him for at least one week, his employment
shall be deemed to be that of a casual employee, but in all other cases where an employec is not in express terms engaged as a casual
employee, he shall be deemed to be, and be employed as a weokly employee.

The following shall be thoe terms and conditions of weekly employment :—

(@) The engagement shall not be determined on either side excopt upon one week's notice which may be given at any timo
but an employer may pay one week’s wages in lieu of giving such notice.

(b) Where a notice is given by an employer purporting to expire within the week next preceding Christmas Day or Good
Friday, but the employer expressly or impliedly allows the employee to believe that he is to resume work not later
than one week after New Year’s Day or Easter Monday, such notice shall have no effect and the engagement shall be
doemed to have continued unaffected by such notice.

(©) A ﬁl;ly employeo shall not be changed to a casual employee within tho week next preceding Christmas Day or Good

ay.

{d) Notice to detgrmixm the engagement which is given every week or otherwise in such manner that the employee isnotable
to know with cortainty a week before a particular date whether his engagement will or will not be determined by the
employer upon that date, shall not be deemed a valid notice unloss given during a general or shipping or coal strike.

(e) Subject to sub-clause ( f) hereof an employee to bocome entitled to payment of the woekly wage prescribed by this
Part: shall bo available, ready, and willing to perform such work as the employer shall from time to time
require on the days and during the hours usually worked by the class of employee comprising him, but any omployeo
so available, ready, and willing to work for the whole week and not justifiably dismissed for any reason set out in
sub-clause (A) hereof shall be entitled to a full week’s wage.

(f) Where an employee becomes disabled by sickness of himself, proof of which is given to the employer by medical certificate
or other satisfactory evidence he shall be entitled to absent himself from work for six days in all during any
calendar year without deduction of pay.

In computing the time to bo taken as worked by a weokly employes during a week contajning any day of such
absencs to which he is entitled by this sub-clause without deduction of pay, the daily hours as provided in
clause 8 of this Part shall in respect of the day be addod as if actmally worked to the amount of time
actually worked by the employee during the other working days of the week.

() Subject to sub-clause (f) hereof and to the provisions of this Part as to holidays, if an employee absents
himself from work his employer shall be entitlod to deduct from his week’s wages an amount corresponding with the
period of absence.

(k) Notwithstanding anything in this clause an employer may at any time forthwith dismiss an employee for refusal or
neglect to obay orders, misconduct or carelossness in the performance of his dutics, or if after receiving one week’s
nofice of termination of cngagement he does not carry out his duties in tho same manper as before such notice.

(i) 1f an employeo bo justifiably dismissed for any rcason set out in the last preceding sub-clause he shall be entitled to
payment proportionate to the time worked but to that only.

{7) Should any employce be dismissed during the course of a weok, any wages due to him under this Part shall be
paid to him forthwith.

PROPORTION OF JUNIORS,
20. Juniors shall not be employed in a greater proportion than one junior to every five drivers receiving adult wages.

Tixe Books.

21. (a) Each employer shall at the depot or yard at or from or in connexion with which the employes works or at an officn
convenient thersto keep & record or time book showing the name of each employes in which shall be entered the time of starting and
finishing work each day, and the amount of overtime worked and the wages and overtime paid to each employes,

(b) The age of ench employee receiving less than the adult wage shall be entered in the record or time book.

(¢) Suoh record or time book shall on demand be produced by the employer for inspection to any officials (not more than three in
number at the one time) of the Union duly authorized in writing by the president and secretary of the local Branch or Sub-branch of the
Union, at the place where the record or time book is kept betwecn the hours of 10 a.m. an<d noon on any day between the lst and
27th inolusive in each calendar month except on pay day or the day before. No demand for production need be complied with until
after the expiration of seven days from the previous inspection. One day’s notice shall be given to the employer of any
intended inspection. Such inspection must be completed as soon as is reasonably practicable.

d) Provided that an employer may at his option, in lieu of a time hook, provide a mechanical clock for the purpose of recording
the time of each employee, in which case each employee shall, at the end of the week, enter or record the wa:zes and overtime received on
some card or check used in connexion with such clock.

(a) Where an employes performs work for whioh a special rate is provided, a record of such work and the nature of the same shal)

* be recorded in the time book or equivalent record.

DETERMINATION TO BE EXHIBITED.

22. A copy of this Determination shall be exhibited by each employer where the industry is carried on, by being posted or hung
ap in & place where it is easily accessible to the employees without having to ask the permission of the emplover.

LaarraTioN or EMPLOYER's Liamruiry.
23.-Where an employsr has made s payment to an employee which payment purports to be a payment of the wages
payable under this Part to the employee for any period, such employer shall not be liable to pay to the cmployee any further
sums prescribed by this Part in respect of any services rendered to such employer during such period unless within a period
of three calendar months after the last day of such period a demand in writing of such further sum claimed has been given
to the employer by the employee or some person on his behalf or by the local representative of the Union.
TEMPORARY CHANGE OF STARTIRG PLacCE.
24. (a) If after an employee has come to work as requircd at one starting place, his employer transfers him to another
starting place, any reasonable cost of fares incurred in going to or from the latter shall be paid by the employer.
b) If an employee is transferred temporarily to work at or from a starting place which requires him to travel from hia

home at least 1 mile more than is required by his ordinary atarting place any extra time so caused to be used by the employes
shall be paid for at the rate of ordinary time and any reasonable extra cost of fares so caused shall be paid by the employer.

TRAVELLING ALLOWANOES.

25. (a) An employes engaged in ordinary travelling on duty or on work on which he is unable to return to his home
st night shall be paid such personal expenses as he reasonably incurs in travelling, but he shall be paid the sum of 8s. 6d
per day at least. Provided that where an employee travels by boat or other conveyance in which his ticket includes meals
and bed. he shall not be entitled to the said allowance. :

(6) Where an employes is required by his employer to travel as & passenger by any conveyance, be shall whilst so travelling be
paid at ordinary rates up to s maximum of twelve hours out of every twenty-four, except on Sundays, when payment shall
bo at the rate of time and a half.




No. 451.—November 24, 1947 6858 Victoria Gazette

PART V. —(sontinwed).
(This Part applles only to persons employed In connexion with the distribution of petrol and petroleum preducts.)

Gean awp Rorxs To pu SUPPFLIED aY EMPLOYER.

26. An employer shall supply his employees with all gear to secure any loads to be oarted by them, and necessary
ropes, chaine, hooks, trucks, and skide and effoctive lamps.

HBavY ArTIOLES,

27. An employee unaided by proper auriliary appliances or by another man shall not be permitted to lift or carry goods
over 200 lb, in weight.

ARTIOLES OF CLOTHING.

28. Where an employes is required by law or by his employer to wear, any special uniform, oap, overall or other article
it shall be supplied and paid for by the employer. :

Darrxrrioxs,
29. Unless a contrary intention appears expressions used in this Part shall have meanings as follows :—

(@) *“ Junior” means any person under the age of twenty years in receipt of less than the adult wago.

(6) “ Casual employee ™ meana an employes who is not employed as a weekly employee.

(¢) “ Motor driver's assistant™ means any employee who accompanies the driver to sssist him in loading, unloading
or delivering.

(d) *“ Official ” means any person authorized in writing by the president and secretary of the local Branch or Sub-branch of
the Transport Workers’ Union of Australia.

(e} “ Saturday ™ for the purpose of this Part means cither Saturday or such other day as is at present observed as the
weekly half-holiday in a particular industry or district.

(f) “ Holiday " means any holiday prescribed by this Part.

(v) Rate of “ordinary time,” of “time and a half,” of “double time,” of *“double time and a half time,” and of
* troble time,” and any like oxpression means respectively a rate per hour of 1/44, 3/88, 1/22, 5/88 and 3/44
of the prescribed weekly rate for the relevant class of employee.

() “* 8hift or any like expression means work done in relay by sucoessive men or sets of men without any considerable
break between the onding of work by one man or set of men and the beginning of work by the next man
or set of mep,

(%) * Fuel oil™ for the purposes of clause 2 of this Part means a residual oil, an unprocessed crude oil, and/or 'a
Diesel oil that is not a distillate.

(j) ** Articulated vehicle " moans a vehicle with three or more axles comprising a power unit {called tractor truck,
prime movor), and semi-trailer, which is superimposed on the power unit and coupled together by means of a

king pin, revolving on a turn-table ; and is an articulated vehicle whether automatically dotachable or permanently
coupled

pled.
() ** Union " means the Transport Workers Union of Australia.

PxrIopicat ADJUSTMENT oF WagEs.

30. The wages rates set out in clause 1 of this Part are basod upon the following basic wage sad, pursuant to the provisions
of Section 21 of the Faciories and Shops Ach 1934, shall be automatically adjusted as prescribed in clause 31 of this Part.

Basic Wage.
Needs basic
Loadi Total basi 1nd ber
Placs, (udj:n‘g:bla). (wmu:%). unue. ¢ :elei;l:?ad.
£ s d. s d. £ s d
Within 20 miles of G.P.0., Melbourne 5 2 0 6 0 5 8 0 Melbourne

Within 10 miles of G.P.Q., Geelong—same as the contemporaneous basio
wage for Melbourne

Within 5 miles of the chisf Post Office, Warrnambool—same as the contem.
poraneous basio wags for Melbourne

Mildurs and Gippsland Distriota~—8ame as the contemporaneous basic
wage for Melbourne

Yallourn—until further order the same smount in excess of Melbourne
as at present, viz., 6s. 6d. per week

Elsowhere—3s. less than the contemporaneous basic wage for Melbourne

ADJUSTMENT OF Basioc Wage,

3L. (a) For the purposes of this Determination the. expression * Commonwealth Statistician’s *all items’ retail price index
numbers ”’ or any like exprossion means the numbers stated to bo such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printor or to be signed by or on behalf of the
Commonwealth Statistician.

(b) Until the beginning of tho first pay poried to commenco in Novembor, 1947, the amounts of the basio wago shall be
a8 prescribed in clause 30 of this Part.

{c) During each future successive period beginning with the first pay period to commence in a November, a February, a May,
or an August, the amount of the needs basic wage shall bo adjusted by the following method, namely, by multi lying the
last published Commonwealth Statistician’s ‘‘ all items ™ retail price index number by the factor ‘087 taken to one piace of decimals,
the resultant whole number being the amouat of the basic waga expressed in shillings, but should the decimal number reach ‘5
or more the basic wage shall be taken to the next higher shilling.

A. V. BARNS, J.P., Chairmnan.
J. W, RYAN, Secrotary.
Melbourne, 16th Scptember, 1947,

By Authority: J. J. GoUrLEY. Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE LIFT BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to ‘“‘ determine the lowest prices
or rates which may be paid to any person or persons or classes of persons .employed in the process, trade, business, or
occupation of a lift attendant ” has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commonce in November, 1947, the last previous Determination of
this Board shall be revoked and replaced by this Determination.

2, . EMPLOYEES.
‘Weekl;
Wage,
s d. Note,
Lift attendants (male or female) .. . . 125 0 The Board has determined that no apprentices shall be taken

to the trade.

TerMs oF EMPLOYMENT.

3. Employees (other than casuals) ready, willing and available for work, shall be paid the weekly wage fixed irrespective
of the number of hours worked not exceeding 44 hours per week.

Wages Tto BE Pamp IN Furn.
4. An employer shall not make any deduction from wages for meals supplied to lift attendants in hotels, coffes palaces,
clubs, restaurants, or hospitals.
Tinrs oF BEGINNING AND ENpING WORK.

5. Time of beginning and ending work for lift attendants, other than those who are employed in lifts in hotels, clubs, coffes
palaces, restaurants, or hospitala—

Time of Time of
(i) On the day on whioh the half holiday is observed locally e .. 8 am. e 1 pm.
(ii) on the other working days of the week e . . .. 8 am, . 8.15 p.m.

. OVERTIME,
6. The following rates shall be paid :—
(1) Lift attondants who are employed in lifts in hotels, clubs, coffee palaces, restaurants, or hospitals—
{a) For all work done in excess of ten hours on any one day .. .
(5) For all work done in excess of 44 hours in any week .. .. .. . ,}'T‘mB and o balf.

{2) All other lift attendants—
(a) Outside the hours fixed as the times of beginning and ending work .o ..

(&) Within the hours fixed as the times of boginning and ending work in oxcess of 44 hours in any week}““‘" and & half.

CASUAL ATTENDANTS.

7. Casual attendants, i.e., persons who are employed during any week for not more than one-half the marximum number of
bours fixed in this Determination as a week’s work, shall bo paid as follows—

Per bouz,

Persous employed in lifts in retail shops, hotels, olubs, coffee palaces, restaurants and hospitals .. 3a, 903,‘
All other persons— .

{a) Within the times of beginning and ending work .. . .. .. .. 3a 9d.

() Outside the times of beginning and ending work . - . . .. 48. 9d.

No. 452.—11293/47.
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SPzcial, RaATES FOB SuNpaYs aND Pusuio Houtpays.

8. Lift attendnta (inoluding casuals) employad in hotels, clubs, ¢>ffes palaces, restaurants, or hispitals shall be paid at Tthe
rate of time and a half for work done on New Year’s Day, Anstralia Day, Grod Friday, Easter Monday, Labour Day, Christmas
Day, and Boxing Day; and all other lift attendants (inclading casuals) shall be paid double time for work dome on Sundays,
New Year's Day, Australin Day, Good Friday, Easter Saturday, Eastor Monday, Labour Day, Anzao Day, King's Birthday, Melbourne
Cup Day, (within the Metropolitan Distriot as defined in the Factories and Shops Acts and the Orders in Council thereunder),
Christmas Day, and Boxing Day; but if any other day be by Aot of Parliament or Proclamation substituted for any of the
above-named holidays, tho special rate shall be payable only for the day so substituted.

TERMINATION OF EMPLOYMENT.

9. One week’s notice of termination of employment shall be given by either employer or employee, or one week’s pay shall
be paid or forfeited, as the case may be, in Lieu thereof.

Provided that an employer may dismiss an employee without notice for malingering, inefficiency, neglect of duty, or misconduet,
and in such cases wages will be paid up to the time of dismissal only.

RaTioNmve oF EMPLOYEES.

10. Where an employer desires to ration his employees he shall give at least three days’ uotice to each employee of his
ntention to ration such employee.

S10E  LEAVE.

L1. (a) Lift attendants continuously employed who are necessarily absent on account of sickness shall be allowed six days’ sick
eave each year on full pay, providing satisfactory evidence is produced to the management or employer within 24 hours of the
usual hour for commencing work.

(b) If the full period of sick leave as prescribed in sub-clause (a) hereof is not taken in any year, such portion as is not taken shall
be cumulative from year to year up to a period not exceeding eighteen days, which shall be the maximum amount of leave to which an
employee shall bs entitled in any year without deduction of pay.

For the purposes of this sub-clause servios prior to the 17th December, 1843, shall be disregarded.

Anvuan Hormpavs.

12. The annual holidays for employees covered by the Determination shall be in accordance with -the provisions, as may be
amended from time to time, of the Faclories and Shops (Annual Holidays) Act 1948.

UNrrorus.
13. Where an employee is required by the employer to wear a uniform, such uniform shall be supplied by the employer.
Mzayr, Hous.
14. (a) Employees in hotels, clubs, coffee palaces, restaurants, or hospitals shall be allowed meal intervals aa follows :—
(i) Day shift employeea (i.e. persons employed up to 3 p.m.} - .+ Not more nor less than one hour
between 11 a.m. and 3 p.m,
(ii) Afternoon shift employees (i.e. persons employed after 3 p.m.) .. .. Not more nor less than one hour
between 5 p.m. and 9 p.m.
(b) Other_employees . . .. .. . . ««  Not more nor less than one hour

between 11.45 a.m. and 2.15 p.m.
and not more nor less than
three-quarters of an hour between

§ p.m. and 7.15 p.m.
Mear MonEey.

15. Any employee {other than one employed in a hotel, club, coffes palace, restaucant, or hospital) required to work beyond
ons hour after the usual finishing hour of work as presoribed in clause 5 (ii) or before the usual commencing hour of work as
presoribed in olause 5 (ii) shall bs paid not less than two shillings and sixpence meal money in addition to the overtime rates
as prescribed for in this Determination. i

REst PERIOD.

16. Each employee shall be sllowed two rest intervals on each day as follows:—(a) The first of ten minutes to be allowed
between the time of commencing work and the usual meal interval; {b) the second of ten minutes to be allowed between the
usual meal interval and the tims of oceasing work for the day. Such intervals are to be counted as part of time worked.

Coxrmvurry oy Womnk.

17. The work of each day shall be continuous with the oustomary breaks for meals and rest periods as presoribed in olanses
14 and 16.
PayuesT FoB Hontpaws.

18. All employees (other than those employed in hotels, clubs, coffee palaces, restaurants, and hospitals) not being paid
oasual rates shall be entitled to the following holidays without deduction of pay :~—New Year’s Day, Australia Day, (Good Friday,
Easter Saturday, Easter Monday, Labour Day, Anzac Day, King's Birthday, Melbourne Cup Day (withiu the Metropolitan
Distriot as defined in the Factories and Shops Acts and the Orders in Council thereunder), Christmas Day, and Boxing Day.

PaymenT 0 WaGES.

18. All payments of wages shall be made not later than the hour of ceasing work on Thursday of each week.

SEATING FOB ATTENDANT,
20. A suitable seat shall be provided in each passenger lift for the use of the attendant.

. RADIATORS.
21. Radiators sball be installed in all passenger lifts.
Evxorrio Fans.
22. Eleotrio fans shall be installed in all passenger lifts where possible.
ACUOMMODATION AND CHANGE RooMs.

23. (a) Change rooms and lockers shall be provided for the use of employees.

{(8) Moans for obtaining hot wator and other suitable facilities shall be provided for employees to have meals.
RiguT or ENTRY OoF UNION OFFICLAL.

24. A duly accredited representative of the Federated Lift Attendants’ Union shall have the right to enter the establishment
of any employer to which this Determination applies on one day per calendar month for a time not exceeding ten minutes,
providing that such offioial is not interfering with the employee's work or offensive in his methods.

. Tme aNp WaeEs Boor.
25. A time and wages book shall be kept by each employee showing times of attendance and amount of wages recsived.

Suoh book shall be open for inspootion by the Socretary of the Foderated Lift Attendants’ Union during the usual working hours.
P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 13th October, 1947,

By Authority: J. J. GouBLEY, Government Printer, Melbourne. *
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Factories and Shops Acts.

DETERMINATION

OF THE VEGETABLE GROWERS BOARD.

Nortk.—This Determination applies to the whole of the State of Victoria.

JN accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to * determine the lowest
J prices or rates which may be paid to persons engaged in the trade of vegetable growing (that is to say, the growing of
vegetables, including tomatoes, for sale),” has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in November, 1947, the last previous Determination
of this Board shall be revoked and replaced by this Determination.

2.
Improvers. QOther Employees.
Wages Wages
per Week. per “%eok.

£ o d £ s d.
15 years of age or under . .. w179 Foreman gardener, i.e., a gardener in charge of two or
16 years of age .. .- . .. .. 118 6 more employeea . .. . .. 615 0
17 years of age .. .e . . .. 210 0 All othera .. . . .. .. 8 0 0
18 years of age .. .. .. 3 6 6
19 years of age .. .- . . . 4 6 0
20. years of age or over, the appropriate rate prescribed under

the heading *‘ Other Employees .
PROPORTION.

One improver to every three or fraction of three workers receiving
not less than the minimum wage.

PROHIBITION OF EMPLOYMENT.
3. The Board dotermines that no person shall be employed, as an apprentice.

Tmes oF BeeNNING AND ENDING WORK.
4. The time of beginning and ending work shall be the times. mutually agreed upon between the omployer and the employee.

OzpINARY WORKING WEEK.
5. Forty-four (44) hours shall constitute an ordinary week’s work, to bo worked on any or all of the days except Sunday.

. OVERTIME.
6. All time worked in excess of 44 hours per week shall be paid for at the following rates :—

For the first two hours .. . ..
For the next two hours .. . .
Thereafter . e . ..

.. .. Time and a quarter,
i . .. .. Time and a half.
. .. .. .. Double time.

SpECIAL RATES FOR WATERING.

7. 'Employueé required to do watering between the hours of 8 p.m. and the usual starting time on the following day shall be
paid at the rate of time and a quarter, provided that double time shall be paid for all watering done between the hours of

midnight on Saturday and midnight on Sunday.

TERMS OF ENGAGEMENT.

8. (a) Except as provided in sub-clause (b) hereof all employees shall be employed by the week.

Employces to become entitled

to the weekly wage prescribed by this Determination must be available, ready and willing to perform such work as the employer shall
from time to time require on the days and during the hours usually worked by the class of employees affected.

(b) Employment for the first two weeks of service at any period shall be from hour to hour at the weekly rate fixed.

TEBRMINATION OF EMPLOYMENT.
9. Subject to sub-clause (b) of clause 8 employment shall be terminated only by a week’s notice on either side or a week’s wages

paid or forfeited as the case may be, and such notice may be given at any time during the week.

This shall not affect the right

of the employer to dismiss any employeo without notice for malingering, inefficiency, neglect of duty or misconduct.

No. 453.—11425/47.
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HoLmpay aND Sunpay WORE.
10. (a) Weekly employees, if not required to work, shall be entitled to the following holidays without deduction of pay:—
New Year's Day, Australia Day, Good Friday, Easter Monday, King's Birthday, Labour Day, Anzac Day, Christmas Day, Boxing
Day, and Picnic Day.
If any employee is required to work on any of the holidays specified in this sub-clause he shall be paid double time
for all work done and ordinary rate for the remainder of the day.

(5) All work done on Sundays shall be paid for at double time.

AxxvaL Hopipay.

11. The annual holiday shall be as prescribed by the provisions of the Faclories and Shops (Annual Holidays) Act, 1946,
No. 5111, and any amendments which may be made thereto from time to time,

S10K LEAVE.

12. (a) If the employee is absent from duty through his own illness and he produces evidence satisfactory to the employer, no
deduction shall be made from his wages in respect of such absence in so far as it does not excced in the aggregate forty-four
hours of working time in any one year of employment or a proportionate less time during any shorter period of employment :
Provided that, in every case, an employee shall have at least three months’ service Lo entitle him to such leave.

{4) Notwithstanding the provisions of sub-clause (@) hereof if the full period of sick leave as prescribed is not taken in any
year, such portion as is not taken shall be cumulative from year to year up to a period not excoeding cighty-eight hours of working
time, which shall be the maximum amount of leave to which an employee shall bo entitled in any year without deduction of pay.

For the purposes of this sub-clause service prior to the 15th November, 1945, shall be disregarded.

REST PERIOD.
13. A rest period of ten minutes without deduction of pay shall be allowed each morning at a time mutually agreed upen

CLOTHING ALLOWANOE.
14. An employee shall receive an allowance of ls. per week towards the cost of providing waterproof clothing.

PAYMENT OF WAGES.
15. Wages shall be paid not later than Thursday in each week and within 10 minutes of ceasing work for the day.

RigaT or ENTRY OF UNION QFFICIAL, .
16. Any official of the Australian Workers’' Union (authorized in writing by the Secrctary of the Victorian Branch of the said
Union) may enter during the lunch hour upon any land or premises on which operations are carried on and inspect the working
conditions and interview employees on legitimate union business.

Boarp aNp LODGING.

17. Where the employee is provided with board and lodging an amount of 253, per week may be deducted from tho rates of
pay fixed. .
PERIODIOAL ADJUSTMENT OF WAGES.

18. The wages rates of ‘‘other employees’’ set out in clause 2 are based upon the following basic wage rates and pursuant to
the provisions of section 21 of the Faclories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted as presoribed by clause 19. Provided that the wages of improvers shall be adjusted proportionately to adjustments of
the basic wage, such adjustments to be to the nearest 3d., half or less than half of 3d. to be disregarded.

Basic Wage. '
' Needs Basic Wag ; Index Number
Place. I tadjustable). - | Londing (Constant).| Total Basic Wage. Bot. Asslgnod.
£ s d. 5. d. | £ s d
Throughout the State .. - o . 5 30 6 0 590 Melbourne

. ADJUSTMENT OF Basic WagE.

19. (a) For the purposes of this Determination the expression * Commonwealth Statistician’s ¢ all items ' retail price index
Numbers ” or any like expression means the numbers stated to be such Index Numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonweslth Government Printer or to be signed by or on
behalf of the Commonwealth Statistician. '

(5) Until the beginning of the first pay period to commence in February, 1948, the amount of the basic wage shall be as
prescribed in clause 18. :

(¢) During each future successive period beginning with the first pay period to commence in a February, a May, an August,
or a November, the amount of the needs basic wage shall bo adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s * all items ' retail price index number by the factor ‘087 taken to one place of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach *5
or more the basic wage shall bo taken to the mext higher shilling. !

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 28th October, 1947.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE SHOPS BOARD No. 13 (FUEL AND FODDER—COUNTRY).

Norte.—This Determination applies to the whole of the State outside and excepting the following parts of Victoria, namely :—
The Metropolitan District as defined in the Factories and Shops Acts and the Orders in Council thereunder; the cities of Ballarat,
Bendigo, Geelong, Geelong West, and Warrnambool ; the town of Newtown and Chilwell; and the boroughs of Eaglebawk and
Sebastopol.
N accordance with the provisions of tho Factories and Shops Acts the Wages Board which since 24th December, 1940,
has had the power “ to determine the lowest prices or rates which may be paid to any person or persons or classes of persons—
{a) employed in the business of a hay, corn, or chaff dealer;
(b) employed carting, cutting, or otherwise preparing firewood for sale or for use in some process, trade, business, or
occupation ;
(c) employ(?d in c:mnexion with the sale or distribution of wood, coal, or coke;
(d) employed in the process, trade, business or occupation ot burning, grinding, grading, or distributing charcoal "—
las made the following Determination, namely :—
1. That as from the beginning of the first pay period to commence in November, 1947, the last previous Determination
of this Board shall bo revoked and replaced by this Determination.

Part 1.—Persons OTHER THAN thosa employed in the process, trade, business or occupation of burning, grinding, grading, or
distributing charcoal.

2.

IMPROVERS. OTEEE EMPLOYRES.

Wagea per Week of 44 Bours. Wages per Week of 44 Hours.

Firewood Saw-mille, Mallee Roots, &c. s d.

Benchmen at self-acting benches where not more than two persons are em-
ployed, viz., benchman and stacker .. e e . . 128 0
Other benchmen ‘e . . .. .. . o 123 0
Lumpers .. .. ‘e . . .. . .. 123 0
Troileymen .. . . . .. e . 123 0
2. d. | Skip ioaders .. . . . .. . .. 123 0
Under 17 years of age .. .+ 68 9| Truck loaders of wood 4 feet or over .. . . .. .. 123 0
17 yoars of age . -« 80 0| Wagon or dray loaders .. .. .. . . .. 123 0
18, ” .- .+ 9b 4] Block stackers . .. . . .. .. .o 17 0
1 ,» O over—the ap- Wood cutters .. .. .. . .. .. . 128 0
propriate rate prescribed under Carters driving one, two, or three ho: .. .. .. .. 128 0

the heading ** ather employees.’ And 6s. extra per week for every additional horse in excess of three.
Drivers of motor vehicles having a carrying capacity—
(a) not exceeding 25 cwt. .. . . . o121 0
{b) exceeding 256 cwt. but not exceeding 3 tons .. .. 127 0
PROPORTION (BY ANY EMPLOYER). {c) exceeding 3 tons .. . .. .. .. o133 0
And if a trailer is attached to the vehicle—ls. 8d. per day extra.

One improver to the first three workers, | Persons engaged in raising, digging out, cleaning, trimming, or loading malleo
receiving not less than 115s. per week of 44 roots on to vehicles .. .. .. e . .. 133 0
hours, and thereafter one additional improver | Al others * 115 ¢

to every ten additional such workers.

Foreman—If any pers.t;n empl(;}‘?ed in a.;:;y of the above (;l;pa.citiea‘ iJM und'o;'

his control five or more other workers he shall be regarded aa & foreman, and
paid ls. per day above the ordinary rate.

Gas Producer Unils.
‘The following provisions shall apply to drivers of vehicles fitted with Gas Producer Units ;=
(i) Driver of a motor vehicle fitted and operated with a charcoal gas producer unit
for each day or portion thereof upon which he is called upon to drive such
vehicle, 1s. extra.
(i) Such driver for each day or portion thereof upon which he is called upon to clean
the hopper and/or final filter of suoh unit, la. extra,
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IMPROYNRA, OTHAR EMPLOYRES—(continuad).
‘Wages per Week of 44 Honrs. . Wages per Weok of 44 Hours,
Hay, Corn, or Chaff Stores. s d.
Storeman in charge .. . .. . . .. .. 126 0
Carters driving one horse .. . .. .. . .. 121 0
Carters driving two horses .. .. .. . .. 1240
And 3s. extra per week for every additional horse.
Drivers of motor vehioles having a carrying capacity—
{(a) not exceeding 25 cwt. . .. .. .. o122 0
{b) exceeding 25 cwt., but not exceeding 3 tons .. .. .. 128 0
(c) exceoding 3 tons .. -. .. . .. .. 134 0
And if a trailer is attached to a vehicle—ls. 6d. per day extra
All others .. .. . . .. .- .. .. 10 0
Wood, Coal, or Coke Yards.
Carters driving one horse . .. . e . o120 0
Carters driving two horses .. . .. .. o123 0
And 3s. extra per week for every additional horse.
Drivers of motor vehicles having a carrying capacity—
(a) not exceeding 26 owt. .. e . . o121 0
(b) exceeding 25 cwt., but not exceeding 3 tons .. . L1270
{c) exceeding 3 tons .. . .. .. . o133 0
And if a trailer is attached to a vehicle—la. 8d. per day extra.
N ! All others ... . . . . .. .. .. 119 0
Voo Gas Producer Units.
. The following provisiona shall apply to drivers of vehicles fitted with gas
producer units :—
. (i) Driver of a motor vehicle fitted and operated with a charcoal gas
NoTte.—The Board determines that no producer unit for each day or portion thereof upon which he is
person shall be employed as an apprentice. called upon to drive such vehicle, 1s. extra.
< (ii} Such driver for each day or portion thereof upon which he is called
upon to clean the hopper and/or final filter of such unit, 1s. extra.

CoXDITIONS OF EMPLOYMENT.

3. (i) Except as in this Determination otherwise provided, the ordinary weekly total of hours shall be 44 in number, all to be
.worked on days other than Sunday.

(ii) Such ordinary weekly total, at the option of the employer, may be spread over five or six days and shall be worked in one
period occurring between 7.30 a.m. and 12.30 p.m. on Saturday and between 7.30 a.m. and 5.15 p.m, on other days, subject to the
'recolgnized meal hours or intervals and smoke-oh of ten minutes each morning and afternoon, but no other breaks imposed by the
smployer.

P y(iii) If a five-day week is worked the ordinary daily total of working hours shall be 8 4/5ths, and if a six-day week is worked
such total shall be four on Saturday and eight on any other day.

(iv) Smoke-ohe shall be counted as part of time worked.

OVERTIME, ETC.
4. (a) Except as in this Determination otherwise provided, all time worked in excess of the ordinary weekly or daily hours of
work shall be paid at one and a half times the ordinary prescribed rate for the first four hours, and at doublo the ordinary prescribed
rate for the time thereafter.

(b) Horse drivers who, in excess of such weekly or daily total hours of work, are require.l to spend time in taking charge
of teams at the yard, camp, or stable, or in returning teams thereto, shall be puid for such time at the ocdinary rate.

(¢) If an employee is required by his employer to be for any time anywhere only for the purposes of the employer in respect
of the business in which the employes is employed, the employee shall be deemed to be on duty for the employer during such tims
and shall be paid at the appropriate prescribed rate (if any) for so much of such time as is spent in work, nnd at the ordinary
minimum rate for s0 much of such time as is not so spent. '

Provided that this clause shall not apply to any time spent by an employes in the course of going to or coming from any
yard, camp, stable, depot or picking-up place of the employer, or in the course of going to a place of the employer, or in the course
of going to a place of work for the purpose of starting work, or in the course of coming therefrom after ceasing work.

(d) Employees recalled to work after the expiration of their customary working time for the day, and after they have left
work for the day, shall be paid at the least as for working two hours at one and & half times the prescribed rate.

TERMS OF ENGAGEMENT.

-8, (a) Subject to exceptions and limitations hereinafter contained any employer shall have the option of engaging any employes
either by the week or casuaily.

(b} (i) If the engagement is by the week it shall be for a continuous period of at least eight weeks, and thereafter shall be
terminable on either side by a week’s notice which may be made to expire at any time during a week of the employment.
Provided that this clause shall not affect the employer's right to dismiss forthwith at any time an- employee because of the latter's
incompetence or misconduct, in which case the employee shall be entitled in respect of wages for the then. current week’s employment
only to'payment proportionate to the aggregate of time worked by him, and of such other previous time (if any) in that week as to
which under this Determination no deduction from his week’s wages is allowable.

(i) An engag t shall be d d to be and to continue casual unless the employer, at the commencement of the engagement
or before any change by him of a casual engagement of the employee to one by the week, expressly notifies the employee that he is
to be engaged by the week.

. Employees on casual engagement shail be paid at the rate of time and & quarter.

(iif) The employer ‘shall have the right to deduct payment for any day upon which the employes cannot be employed
usofully because of any strike, or through any breakdowa of machinery, or any stoppage of work, or any cause for which the
employer cannot reasonably be held responsible. '

" (iv) No deduction shall be made from the wages of any employee, other than a pieceworker, unavoidably absent through
illness for mot more than 44 working hours in each year, i.e., 11 hours for each three months’ service, commencing lst December,
1942, provided he has submitted, within 48 hours of the com t of such ab , satisfactory evidence to the employer or
his representative that same was not the result of his own misconduct.

Provided that where, under any scheme of insurance or an accident relief or provident fund to secure the benefit of which
the employer has paid the neocessary premium, or under any Workers’ Compensation Act, compensation becomes payable for any
of such days of absence, the employer shall not be bound to pay more [of such wage than is sufficient, with such compensation, to
‘make up ‘thé full pay for sny such days, '

° (c') N:)twiths'mnding the provisions of sub-clause (&) (iv) bereof if the full period of sick leave as prescribed is not taken in
any year, such portion as is not taken shall be cumulative from year to year up to & period not exceeding 88 working hous,
whioh' shall be the maximum amount of leave to which an employee may be eutitled in any year of service without deduction of pay.

For the purposes of this sub-olause service prior to 6th April, 1846, shall be disregarded.
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TmE Wagzs.

. 6. Any person employed in a factory or shop on time wages for less than the number of hours fixed for an ordinary
week's work shall be paid, for time worked up to one-half the number of hours fixed, at the ordinary wages rate with an addition
of thirty-three and a third per centum. Fur time worked beyond the 22 hours aforesaid, he shall be paid the ordinary wages rate
up to, but not exceeding the rate prescribed by this Determination for an ordinary week’s woik.

CoNTrACT WORK.

7. No_person shall contract or enter into an agreement with any other person or persons to perform any work connected with
the preparation of firewood for sale or for use in any trade or business at a lower rate or price than the appropriate wages rate or
piscework price prescribed by this Determination.

Sunpays aNp HoLiDays.

8. (a) Except as herein provided otherwise, if an employee is required to work on a holiday or on a Sunday, he shall be paid
at double the ordinary prescribed rate.

(&) If & casual employee desires to work on a holiday and with the consent of the employer does so work, he shall be paid
therefor at the ordinary prescribed rate.

(¢c) In the case of any other employee, other than a picceworker, engaged by the week no deduction shall be made from his
wages for the week becauss of his not working on a holiday.

(d) The expression “ holiday " means any of the following days :—Australia Day, New Year’s Day, Good Friday, Easter
Saturday, Easter Monday, Anzac Day, King’s Birthday, Labour Day, Christmas Day, and Boxing Day.

ANNUAL HoLipay.

9. The anunual holiday shall be as piesciibed by the provisions of the Factories and Shops (Annual Holidays) Act 1946
(No. 5111), and auy amendments which may be made theroto from time to time.

(In his or her own interests each employer of labour should obtain & copy of the abuve Act which may be putchased from
the Govornment Pirinter, Melbourne, at a cust of 0d., plus postage.)

.
ALLOWANCES.

10. (2} An employee shall have the right to elect whether he shall travel cach day to and from the job, or camp at such job.
Having so elected, he shall be entitled to the special allowance where applicable, as provided in sub-clauses (b) and (¢) hereof,

() Employces who, in order to be available for their work, have to live in a camp established either by the employer or
employees for the purpose of enabling employees to be so available by living therein, shall be paid a camping allowance of 1s. for
each day on which they are required to hold themselves, and do hold themselves available in the camp throughout the said day to
serve the employer’s purpose on that or any other day, whether or not work is done on the said day, but this clause shall not apply
to any Sunday, unless the employce is required to work on that Sunday.

{¢) An employec who finds it necessary to travel five miles or over to his place of employment shall, unless transport is provided
by the employer free of cost to the employce, be paid a travelling allowance of ls. per day.

Tmme RECORD.

11. (@) The cmployer shall keep a recurd of the names of the employees of such employer, and in respect of each such employee,
a record from week to wedk of the periods, times, and class of work done, and the rates of wage and amounts of wu‘g‘és paid, and
shall obtain from week to weck the signature of each employee to such record.

(b) The secretary or duly accredited representative of the Federated Fodder and Fuel 'I'rades’ Industrial Union authorized in
writing to that effect by such secretary shall be allowed, on any day coming two days after a pay day between 10 a.m. and noon, or
at such other times as may be agreed upon, to inspect such records so far as may be reasonably necessary to obtain information
therefrom relating to any member or members of the said union.

WEer WEeATHER PRrOVISIONS.

12. (i) {a) In the avont of rain boing sufficiently heavy to justify a temporary cossation of work, such work shail cease forthwith
and during tho cessation of work employees shall hold themselves in readiness for work during ordinary working hours, and shall be
paid for the actual time of waiting at ordinary time wages rates of pay.

(b) When weather conditions are suitable employees shall resumo work immediately.

(ii) If the employer's representative considers the weather justifying the cessation of work is likely to continne for a lengthy
period the payment, as set forth in sub-clause (i), may be discontinued, and employces shall not be bound to hold themselves in
readiness for a resumption of work.

Provided that, for any day on which an employee is realy and willing to corumsiice work, he shall be entitled to payment as
though he had worked for a minimum of four hours.

(iii} The employer shall provide adequate and suitable shelter from the rain for the omployee.

(iv) The employer shall provide adequate facilities for the employec to dry off his wot clothos,

SPECIAL TREATMENT OF INJURED.

13. The employer, as soon as reasonably possible, shall supply means free oft%ha;g'e‘to convey to the neafest hospital or doctor
any employee so seriously injured that it is not reasonably possible for such employee to travel independently of such cenveyance,

FirsT-AID AND MEDPICAL OUTFIT.
14. The employer shall provide at every main place of employment a first-aid outfit. Such outfit shall consist of at least the
following :—Boracic acid, iodine, picric acid (bottle solution), 1-in. bandages, lint, cotton, triangle bandages, lysol, permanganate of
potash, snake-bite scarifier, splints capable of being used in [2-in. lengths, and one pair of scissors.

AccoMpPANYING SICK OR INJURED EMPLOYEES. ~

15. No employee suffering from illness or injury sustained on the job shall be permitted to leave the job unless accompunied
or assisted by a sufficient number of employees, except in the case of his removal by ambulance, to his home or nearest hospital. All
expenses incurred in such patient’s removal shall be paid by the employer, and no employee assisting or accompanying an injured or
sick person shall lose any wages by so doing.

PIECE-WORK.

16. A schedule of piece-work prices (as shown hereunder) to be paid to any person for doing certuin kinds of work has been
fixed by the Board, and in addition to these prices, when required to do 50, pieceworkers shall be paid three pence per ton extra to
stack tups, or four pence per ton extra to stack ard burn tops,
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PrecEwoRk PrICES.
Firewood Saw-mills, Mallee Roots, dsc.
CUTTING AXD STACKING OR CUTTING AND LOADING ON To WaGoNs or Dravys—

Grey box, 6 feet or over .. . .. .. ..
Ironbark or red box, 6 feet or over - o . . ..
Grey box, red box or ironbark, 4 feet and under 6 feet .. e ..
Box or ironbark, 2 feet and under 4 feet ..
Mixed wood, i.e., all wood other than box, ironbark, or ti-treo—
Over 6 feet .. . .. .. .. .- '
4 foet to 6 feet inclusive . .. .. .. ..
2 feet and under 4 feet .. .. . ..

. :

Victorla Gazette

6s. 2d. per ton (50 cubic fcet) or

49a. 2d. per truck (Standard I1.B.).

5s. 10d. per-ton (50 cubic feet) or

468. 2d. per truck (Standard L.B.),

6s. 4d. per ton (50 cubic fest) or

63s. 6d. per truck (Standard I.B.) loaded
to & feet.

70s. 0d. per truck (Standard I.B.) loaded
to 5 feet 8 inches.

74s. 1d. per truck (Standard I.B.) loaded
to 5 feet 10 inches,

9s, 3d. per ton (50 cubic feet).

58, 5d. per ton (50 cubic feet).
5s. 8d. per ton (50 cubio feet).
7s. 6d. per ton (50 cubio feet).

The cutter shall have the right to detormine where t.he wood is bo be stacked for measurement, i.e.,
st the stump, on the vehicle, or at the place of delivery.

Stringybark or gum, over 6 feet, .. .. . e
Dry gum, 6 feet or over - . . ..
Dry gum, 5 feet . .. .. .. .. .

Tronbark or box, 5 feet

Boiler wood, (other than lronbark or bnx), 3 feet cut from Suphnbs not ex- ,

ceeding 2 feet 4 inches in circumference 2 feot from the ground—
within the Shire of Beechworth, and at such places within a 1adius
of 12 miles of the Post Office at Freeburgh, or 25 miles of the prin-
cipal Post Offices at Ballarat and Warrnambool respectively as are
included in the area to which this Determination applies.. R

CuTTINGg—
Ti-tree . . . . . . .
Loipme WaGONS OR Dnus . . . .. e

LoapING AND STACRING BLOOKS—

If takon off ground within 15 feet of rails and placed in Standard LB. truck..

TROLLEYING FROM STACK TO BEXCH . .o . ..
TrocE LoADING—

Wood, 4 feel to 6 fest inclusivo e e e

.

STa0RIMG WOOD 6 FEET OR OVER ON END—
Taken from drays
Taken from wagons ..
MILLING (OTHER THAN BY SELFAAmG Bmxon)—
Cutting 1-ft. wood.
Where four men are employed—

37s, 3d. per truck (Standard I.B.).
458, 0d. per truck (Standard I.B.).
8s. 2d. per ton (50 cubio feet).
78. 6d. per ton (50 cubio foet).

48. 6d. per ton (50 cubic foet),

8s. 2d. per ton (50 cubic feot).
7s. 10d. per truck (Standard L.B.).

8s. 10d. per truck (Standard [.B.).
§s. 8d. per truck (Standard LB.).

8s. 10d. per truck (Standard 1.B.) loaded
to 5 feet.

98, 6d. per truek (Standard I.B.) loaded
to 5 feet 8 inches.

9s. 10d. per truck (Standard I.B.;loaded
to 5 feet 10 inches.

3s. 6d. per truck (Standard I.B.).
48. 2d. per truck (Standard I.B.).

Cutting 9-In. wood.

Benching .. - . .. 58, 6d. per truck (Standard I.B.). 6s. 10d. per truck (Standard 1.B.).
Lumping .. . ‘e .. b5s. 2d. ” ” 6s. 3d. . .
Handing up .. e .. 5s. 2d. . . 68. 3d. . "
Stacking 5. 2d. ” s 8s. 3d. o ”

Benchman to shn.rpen saws also. o
Lumper, hander-up, and stacker to clean up also.
Where three mon are employed—
Benching and banding up
Lumping and handing up .. .. 6s.10d. . ”
Stacking 6s. 10d. ” ”
Benchma,n to sharpen saws also
Lumper and stacker to clean up also.
Where two men are employed .. each 108 6d. ,, "
These men also to sharpen saws and clean up.
MiLLING BY SELF-ACTING BENcE—
Cutting 1-ft. wood.
Where three men are employed—

7s. 3d. per truck (Standard [.B.).

8s. 8d. per truck (Standard I.B.),

88, 5d. " .
8s. 5d. ”» »
12s. 9d. ”

Cutting 9-1n. wood.

Benching .. . .. .« 8. 4d. por truck (Standard L.B.). 7s. Od. per truck (Standard I.B.).
Lumping .. . 58, 11d. ” ”» 8. 5d, »” "
Stacking o T .. b, 11d. ' ” 8. 5d. " ”
Benchman to slmrpen saws also. .
Lumper and stacker also to clean up.
Where two men are employed—
- Benching and lumping . . 08 Td. » - 118, 6d. » ”
Stacking . .. 8s, 11d. " ” 1ls. 2d. " ”
Banchman to nlmrpen saws also.
Stacker to clean up also. .
Where one man is employed . .o I8 7d. " ”» 228, 8d. » "
This man also to sharpen saws and clean up.
MaLLee Roots—
— By Welght. By Measurement.,
per ton. per ton.
s d. . d.
(a) Raising or digging out . . - .. o - . 6 4 5 2
(b} Cleaning or trimming .. . . .. . .. . 6 4 5 2
{¢) Loading on to vehicles .. . .. 3 4 17

NOTE.—To the weekiy carnings ot each piocemrker, the sum of 2s. shatl be ndded provided that where less than 44 hours

is worked in any week, a proportionate amount shall be added in lisw of such sum,
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Part 2.—Persons employed in the process, trade, businsss or- occupation of burning, grinding, grading, or distributing charcoal,

17. IMPROVERS. OrsER EVWPLOYEES.
Wages per Week of 44 Hours. Wages per Week of 44 Hours.
d i s d.
8. d. | Wood cutters, using axe, power crosscut, circular saw, or other method 128 0

Under 17 £ Carters driving one, two. or three horses .. . . 128 0

17" eal;.rs o?":": ol 8ge .. gg g And 6s. extra per week for every additional horse in excess of three.

8 ¥ . "g ©" g7 o | Drivers of motor vehicles having a carrying capacity—

19 ,, or over :—the appropriate {a) not ex.ceeding 25 cwt. .. .. .. .. .o 1210
rate prescribed under the heading (b) exceeding 25 cwt. but not exceeding 3 tons .. .- .. 127 0
“other employees.” {c) exceeding 3 tons but not exceeding 6 tons .. .. 133 0

(d) Further tonnage—for each complete ton over 5, an extra 1s. per week.
And if a trailer is attached to the vehicle—ls. 6d. per day extra.
Qas Producer Unils.
Thé following provision shall apply to drivers of vehicles fitted with gas
PROPORTION (BY ANY EMPLOYER). preducer units ——
One improver to the first three workers, (i) Driver of & motor vehicle fitted and operated with a charcnal gas
teceiving not less than 128a. per week of 44 pre ducer unit for ef\ch duy cor }-mrtiuu the:eof upmn which he
hours and thereafter one additional improver is called up'n to diive such vohicle, ls. extra.
to every ten additional such workers. (ii) Such driver for each day or portion theienf upin which he is
called upon to clean the hopper and/or final filter -f such unit,
18. extra.
Nors.—The Board determines that no
pereon shall be'employed as an apprentice. Charconl burning by retorts, metal or brick kilns, or pits—
(a) Operator in charge of plant .. .. .o .. 143 0
() All other employees, including persons employed in emptying,
bagging, sewing, stacking, or loading .. .. .. 133 0
Grinding or grading charcoal—
(a) Attendant in charge of plant—
(i) With four or more persons under his supervision 153 0
(ii) With three or fewer persons under his rupervision .. P RSt
(b) All other persons, including those engaged in grinding, grading, or
bagging charcoal or sewing bags .. . . .. 143 0

CONDITIONS OF EMPLOYMENT.

18. (i) Except as in this Determination otherwise provided, the ordinary weekly total of hours shall bo 44 in number, all to be
worked on days other than Sunday.
{ii) (@) Such ordinary weekly total, at the option of the employer, may be spread over five or six days snd, except

on shift work, shall be worked in one period occurring between 7.30 a.m. and 12.30 p.m. on Saturday and between 7.30 a.m.
and 5.15 p.m. on other days, subject to the recognized meal hours or intervals and smoke-oh of ten minutes each morning

and afternoon, but no other breaks imposed by the employer.

(6) If a five-day week is worked the ordinary daily total of working hours shall be 8 4/5ths, and if a six-day week
is worked such total shall be four on Saturday and eight on any other day.

(iii) The employer may require employecs to work such ordinary weekly total on a shift or relay, being one of either
two or three shifts or relays worked in the 24 hours, but subject only to the following conditions :—

(@) Each shift shall be worked in one period with no break except for recognized meal intervals and smoke-oh.

6y In each shift during which the employee does not receive the same amount of time for a meal interval or
smoke-oh as that which day workers reccive under this Determination he shall be paid at ordinary rates
for twenty minutes’ erib time and two smoke-ohs of ten minutes each.

(c) Where a shift comprises within its period any time between 7 p.m. and 6 a.m. the whole of the time worked during the
shift shall be paid for at ordinary rate plus 74 per cent.

(d) Where practicable, shifts shall be changed in rotation each week.

(iv) Smoke-ohs shall be counted as part of time worked.

OVERTIME, ETC.

19. (8) Except as in this Determination otherwise provided, oll time worked in excess of the ordinary weekly or daily hours
of work shall be paid at one and a half times the ordinary prescribed rate for the first four hours, and at double the ordinary prescribed
rate for the time thereafter.
charge

.

in excess of such weekly or daily total hours of work, are required to spend time in taking

(b) Horse drivers who,
or in returning teams thereto, shall be paid for such time at the ordinary rate.

of teams at the yard, camp, or stable,

(c) If an employee is required by his employer to bo for any time anywhere oaly for the purposes of the employer in
respect of the business in which the employee is employed, the eraployeo shall be deemed to be on duty for the employer during
such time, and shall be paid at the appropriate prescribed rate (if any) for so much of such time as is spent in work, and at the

ordinary minimum rate for so much of such time as is not so spent.

Provided that this clause shall not apply to any time spent by an employee in the course of going to or coming from any
yard, camp, stable, depot or picking-up place of the employer, or in the course of going to a place of the employer, or in the
course of going to a place of work for the purpose of starting work, or in the course of coming therefrom after ceasing work.

(d) Employees recalled to work after the expiration of their customary working time for the day, and after they have left
work for the day, ehall be paid at the least as for working two hours at one and a half times the prescribed rate.

TerMs 0F ENGAGEMENT.

20. (a) Subjoct to exceptions and limitations hercinafter contained any employer shall have the option of engaging any employee
cither by the week or casually.
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(b) (i) If the engagoment is by tho week it shall be for a continuous period of at least eight weeks, and thereafter shall be
terminable on either side by a week’s notice which may be made to expire at any time during a week of the employment.
Provided that this clause shall not affect the employer's right to dismiss forthwith at any time an employee becauss of the
latter’s incompetence or misconduct, in which case the employee shall be entitled in respect of wages for the then current week’s
employment, only to payment proportionate to the aggregate of time worked by him, and of such other previous time (if any) in
that week as to which under this Determination no deduction from his week's wages is allowable.

(i) An engagement shall be decmed to be and to continue casual unless the employer, at the commencement of the
engagement or before any change by him of a casual engagement of the employes to one by the week, expressly notifies the
employee that he is to be engaged by the week.

Employecs on casual engagement shall be paid at the rate of time and a quarter.

(iii) The employer shall have the right to deduct payment for any day upon which the employes cannot be employed
usefully because of any strike, or through any breakdown of machinery, or any stoppage of work, or any cause for whick the
employer cannot reasonably be held responsible. .

{iv) No deduction shall be made from the wages of any employes unavoidably absent through illness for not more than
44 working hours in each year, i.e., 11 hours for each three months’ service, commencing lst December, 194l, provided he has
submitted, within 48 hours of the commencement of such absence, satisfactory evidence to the employer or his representative that
same was not the result of his own misconduet.

Provided that where, under any scheme of insurance or an accident relief or provident fund to secure the benefit of which
the employer has paid the necessary premium, or under any Workers' Compensation Act, compensation becomes payable for any
of such days of absence, the employer shall not be bouand to pay more of such wage than is sufficient, with such compensation, to
make up the full pay for any such days.

(c) Notwithstanding the provisions of sub-clause (b) (iv) hereof if the full period of sick leave as prescribed is not taken in
any year, such portion as is not taken shall be cumulative from year to year up to a peried not excecding 88 working hows
which shall be the maximum amount of leave to which an employee may be entitled in any year of scrvice without deduction of pay.

For the purposes of this sub-clausc service prior to 6th April, 1946, shall be disregarded.

Suxpays AND HoLIDAYS.

21. (a) Except as herein provided otherwise, if an employee is required to work on a holiday or on a Sunday, he shall be paid
at double the ordinary prescribed rate.

(b) If a casual employee desires to work on a holiday and with the consent of the ewployer does so work, he shall
be paid therefor at the ordinary prescribed rate.

(¢) In the case of any other employee engaged by the weock no deduction shall bo made from his wages for the week
because of his not working on a holiday.

(d) The expression “ holiday ” means any of tho following days :—Australin Day, New Year's Day, Good Friday, Eastor:

Suturday, Kaster Monday, Anzac Day, King's Birthday, Labour Day, Christmas Day and Boxing Day.
AxnuaL Hovrpavy.

22. The annual holiday shall be as presciibed by the provisions of the Faclorics and Shops (lnnual Holiduys) Act 1946
(No. 6111), and any ameudments which may be made theieto from time to time,

(Tu his or her uwn interests each employer of labour should obtain a copy of the above Act which may bs purchased from
the Government Printer, Melbourne, at a cost of 9d., plus postage.)

ALLOWANCES.

23, Kmployces who, in order to be available for their work, have to live in & camp ostablishod either by the employer or
employees for tho purpose of enabling employees to be so available by living therein, shall be paid a camping allowance of ls. for each
dny on which they are required to hold theinseives, and do hold themselves available in the camp throughout the said day to serve
the employer’s purpose on that or any other day, whether or not work is done on the sail day, but this clause shall not apply to any
Sunday, unless the employee is required to work on that Sunday.

Wasning Facinries.,

24. Kach employer shall provide for all the employees suitable washing troughs or other conveniences, which shall be approved
by the Secretary for Labour or his Inspector.
TiME RECORD.

5. (a} The employer shall keep a record of the names of the employecs of such employer, and in respect of each such employee,
a record from week to week of the periods, times and class of work done, and the rates of wage and amounts of wages paid, and shall
ubtain from week to week the signature of each employce to such record.

(h) The secretary or duly accredited representative of the Federated Fodder and Wuel 'Krades’ Industrial Union authorized
in writing to that effect by such secretary shall be allowed, on any day coming two days after a pry day between 10 a.m,
and noon, or at such other times as may be agreed upon, to inspect such rocords so far as may be reasonably necessary to
obtain information therefrom relating to any member or members of the said union.
WEer WEATHER PROVISIONS.

26. (i) (a) In the event of rain being sufficiently heavy to justify a temporary cessation of work, such work shall cease forthwith,
and during the cessation of work employees shall hold themselves in readiness for work during ordinary working hours, and shall be
paid for the actual time of waiting at ordinary time wages rates of pay.

(b) When weather conditions are suitable employees $hall resume work immediately.

(ii) If the employer’s representative considers the weather justifying tho cessation of work is likely to continue for a
lengthy period the payment, as set forth in sub-clause (i), may be discontinued, and employees shall not be bound to hold
themselves in readiness for a resumption of work.

Provided that, for any day on which an employee is ready and willing to commence work, he ahail' be entitled to payment
as though he had worked for a minimum of four hours.

(iii) The employer shall provide adequate and suitable shelter from the rain for the employce,
(iv) The cmployer shall provide adequate facilities for the employee (o dry off his wet clothes.

SpecraL TREATMENT OF INJURED.

27. Ths employer, as soou as reasonably possible, shall supply means free of charge to convey to the nearest hdspital or doctir

any employee so seriously injured that it is not reasonably possible for such employee to travel independently” of such conveystiod.
FirsT-AID AND MEDICAL QUTFIT,

28. The employer shall provide'at every main place of employment a first-aid outfit. Such-outfit shall consist of at least the
following :-——Boracic acid, iodine picric acid (bottle solution), 1-in. bandages, lint, cotton, triangle bandages, lysol, permanganato of
potash, snake-bite scarifier, splints capable of being used in 12-in. lengths, and one pair of scissors.

SHELTER,
29. The employer shall provide adequate and suitable shelter, with seating accommodation for employeea.

SANITATION.

30. In every camp where the pan system is not in use, the employer shall instal sanitary conveniences, and provide attention
thereto. Where no camp is established, practicable and reasonable temporary provision shall be made by the employer,
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AcooMPANYING SICE OR INJURED EMPLOYEES.

. 31. No employee suffering from illness or injury sustained on the job shall be permitted to leave the job unless accompanied or
assisted by a sufficient number of employees, except in the case of his removal by ambulance, to his home or nearest hospital. All
expenses incurred in such patient’s removal shall be paid by the employer, end no employee assisting or accompanying an injured or
sick person shall lose any wages by so doing.

CrARCOAL BUrNING,

32. (i) The lowest prices to be paid to any person employed burning charcoal from wood which has to be transported not more
than half a mile to the retort or kiin in which it is to be burned shall be those prescribed in the following schedule, viz.:—

Price per Ton of Charcoal.

(@) Where more than 50
per ceat, of the wood
uied has to be felled,

{?) In clrcumstances
other than (a).

s d. s d.
Grey- box, red box, red gum, or ironbark .- . .. . - 62 5 ’ 57 0
Any other variety of wood .. ‘e o . .. . .. 87 10 59 8

The above prices shall include all necessary cutting, cartage to the retort or kiln, filling and sewing of bags, and the
adequate provision by the employee of food for any horse which is being used in connexion with the work.

(ii) If the wood to be burned is situated more than half a mile from the retort or kiln, 2s. 6d. extra per ton of charcoal
shall be paid for each extra half mile or portion thereof.

(iii) The employer shall supply, free of charge, all tools, vehicles, and equipment necessary.

. NOTE.—To the waekly earnings ot each pieceworker, the sum of 2s. shall be added, provided that where less than 44 hours
is worked in any week, a proportionate amount shall be adddd in lieu of such sum,

Part 3.—All persons to whom this Determination applies.

PERIODICAL ADJUSTMENT OF WAGES.

33. The wages rates set out in clauses 2 and 17 are based upon th: following basic wage rates and, pursuant to the provisions
of section 21 of the Factories and Shops Act 1934, the Board hereby determinea that such rates and the weekly eamings of piace-
workers shall be automatically adjusted as prescribed by clause 34.

Provided that, where a pieceworker works less than 44 hours in any week, the sum to be added to or subtracted from
his earnings shall be varied proportionately.

Basic Wage.
Needs Basic W Loading. Total Index Numbe:
Place. A?iju::t;a%le.age Conaatax.zngt,. Buicovl\llage. getuAsslug'ned.r
£ s d s d. £ s d
Within the area to which this Determination applies .. . 5 3 0 6 0 5 90 Melbourne

ADJUSTMENT oF Basic WaeE,

34. (a) For the purposes of this Determination, the expression “ Commonwealth Statistician’s ‘all items ' retail price index
numbers * or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician.

(6) Until the beginning of the first pay period to commence in February, 1948, the amounts of the Basic Wage shall be as
prescribed in clause 33.

(¢} During each future successive period beginning with the first pay poriod to commence in a Fobruary, a May, an August or a
November, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s “‘all items * retail price index number by the factor 087 taken to one place of decimals, the
resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach '5 or more
the basic wage shall be taken to the next higher shilling. .

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 29th October, 1847.

By Autherity: J. J. bounun', Governmeat Prilntor, Melbourne.







