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No. 451} MONDAY, NOVEMBER 24 [1947

Pactories and Shops Aocta.

DETERMINATION OF THE CARTERS AND DRI?ERS BOARD.

Nore—This Determination applies to the whole of the State of Victoria.

]'N accordance with the provisions of the Factoriea and Shops Acts the Wages Board which since the 15th February, 1938, has
had the power to determine the lowest pricea or rates which may be paid to any person, employed—

(1) in carting or driving, or in accompanying a carter or driver, and assisting him in ocarting, driving, loading, unloading,
or delivering in connexion with or incidental to some trade or business, but not including persons employed at such
work in connexion with & trade which may be or is the subject of a determination of any of the following boards,

vis. :—
Bread Carters Board, Shops Board, No. 5 (Butchers—Provincial),
Chaffcutters Board, Shops Board, No. 7 (Country Shop Assistants),
Coal and Coke Board, Shopa Board, No. 12 (Fuel and Fodder),
Quarry Board, Shops Board, No. 13 (Fuel and Fodder—Country),
Shops Board, No. 3 (Butchers), Shops Board, No. 15 (Grocers);

Shope Board, No. 4 (Butchers—Country),

(2) in or in connexion with any stable in which are stabled the horses used in his trade or business by any person subject
to the Determination of the said Carters and Drivers Board ;

(3) in driving horse-drawn passenger vehicles hired or plying for hire;
(4) in the business of a livery stable keeper or in a stable where cabs or cab horses are kept:

(8) in connexion with motor assembly works, warehouses, or showrooms—*

(a) in driving mechanically propelled vehicles in the course of their sale, their delivery to purchasers, or their
registration ;
(b) as instructor driver;
has made the following Determination, namely :— . X
() That aa from the beginning of the first pay period to commence on or after the 20th August, 1947, the last previous
Determination of this Board shall be revoked and replaced by this Determination.
(b) That Part L. hereof shall apply to all persons other than those mentioned in sub-clauses (c), (d) or (¢) hereunder.

(¢) That Part II. hereof shall apply only to persons employed in the ocalling or oocupation of a driver or dragger
in the hauling or dragging of cargo on the wharf to and from the vessel's side and the wharf sheds or stacking
grounds during the process of loading or unloading a vessel.

(d) That Part IIL hereof shall apply only to persons employed by retail dairymen.

{¢) That Part IV. hereof shall apply only to persons omployed in connexion with the distribution of petrol and
petroleum producta.

No. 461.—10601/47.
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PART L

Victoria Gazette

(This Part applies to al! persons other than those employed (I) as Whart Draggers, (il) by Retail Dalrymen, or (lii) in

connexion with the distribution of petrol and petroleum products.)

1. ApuLr EMPLOYBES.

WEEKLY WaGE.

‘Within 20 Milea of
@.P.0., Melbourne;
Within 10 Mlles of
— b e Al Other Parta
chief Post Office, | At Yallourn. of Victoria,
‘Warrnambool
and within the
Mildura
Gippsland Distriots.
Employee driving jinker, boiler truck, V or float— £ s d £ s d. £ s d
One horse .. .. . .. . . . .. 6 5 0 611 6 6 2 0
Two or three horses .. .. . . . . . 8612 6 619 0 .6 98
Additional horses—6d. extra per day for each extrs horse.
Employee driving— .
e horse .. - - - - - - [ 518 0 6 2 6 513 0
Two horees - - - - - . - 6 3 6 610 0 6 0 8
Three horses - o - - . 6 80 614 6 6 5 0
Four horses - . e . - . 611 0 617 6 6 8 0
Five horses .. .. . . L ee T . 812 6 619 0 6 9 8
Additional horses—6d. extra per day for'each extra horse exoept where
horses are drawing timber on a tram line, N

In charge of more than one vehicle separately horse drawn—1s. extra per
day for each additional vehiole.

Horse-drawn vehicle drawing trailer—8d. per day extra for each trailer
drawn at the same time.

Employee driving—

Motor bicycle with side oar .. . . .. . 517 o .6 3 8 514 0
Other motor vehicle including girlinger having maker’s capacity of—
25 cwt. or less .. . . . . . e 6 3 6 610 0 6 0 6
Over 25 owt., but not over 3 tons . - - .. 6 9 8 616 0 6 6 6
Over 8 tons but under 6 tons .. . . . . 8614 0 708 61l 0
Further tonnage—for each complete ton over 8, an extra 1s. per week.
Motor (not being a tractor) drawing trailer—Is. extra per day for each trailer.
Employee driving mechanical horse, with or without one trailer, 1s. per day extra
per trailer for each trailer above ono drawn at same time .. . . 619 0 75 8 6168 0

Loader .. e - - B - e . . 510 6 6 6 0 516 6

Leading Loader .. .- - - . . 6 8 6 615 0 6 5 6

Stableman .. o - o . ve e 512 0 518 6 5 9 0

Head stableman . . - . .. . 518 8 8 5 0 515 6

Sanitary depot employes who plonghs in nightsoil or dige trenches and buries it

therein . e et . .. . . .. 6 0 0 6 6 & 517 o

Banitary carter’s mate—

Between 7 a.m. and 10 p.m. .. .. .. .. . .. 517 0 6 3 6 514 O
Between 10 p.m. and 7 a.m. .. . . .. . .. 518 0 6 4 6 51 0
Bupervisor . . - .. . . o .. 8 5 0 611 6 6 2 0

Person employed in connexion with motor assembly works, warehouses or show

rooms, in driving mechanically propelled vehiclesin the course of their sale, their

delivery to purchasers or their registration, or aa inatructor driver .. .. 519 0 8 5 6 516 o
Horse drivér's assistant, motor drivers assistant, washer, yardman, and any

employee not elsswhere specified .. . .. .. . 5 8 0 514 6 5 50

Employee sifting charcoal—for the first four hours or part thereof—lIs. and an extra 1s. for any time extra beyond such four

hours in any daily period of twenty four hours but not to exceed 4s. per week.

The margin for the driver of an articulated vehicle as defined shall be calculated in accordance with the maker’s capacity of
ths vehicle, with & minimum margin {other than for the driver of a machinery float), calculated as if such capacity were at least 8
tons with a minimum margin of 30s, 6d. In the case of tho driver of a machinery float, a further §s. per week shall be paid over
and above the amount payable in sccordance with the maker’s capacity, with & minimum margin of 38s. 6d. per week,

WaGE FoR JUNIOBRS.

2. (a) The minimum rate of wage to be paid per week to a junior other than & junior driving a

vehicle shall be as

follows :—
£ e d
Under 18 years of age - - .. - - - - 390
18 and under 20 years of age .. o .. . - .. 317 0
20 years of sge and over . - v . .. . .o . ++ Adult rate. |
(5) The minimnm rate of wage to be paid per week to a junior driving & vehicle shall be as follows—
. £ s d
Under 19 years of age - - - - - - - - . 3130
19 and under 20 years of age - - - ~ - - - - 410
20 vears of age and over - - - - . - - - — Adult rate
Wae Loaprxas.
3. In addition to the weekly rates prescribed in clauses 1 and 2 war loadings shall be paid as follows:—
Por woek,
e d.
Juniors under 20 years of age .. . .- . . .. .. 10
Juniors 20 years of sge and over .. .. . . .. . . 1 8
Stableman .- PO TN . . .. .- .. .. .. .1 8
Horse driver’s assistant, motor driver’s washer, yardman, and any employee not elsewhere
specified .. - .. . . . . - .. . .. 1 8
All other classifications . . . .. 30

Provided that any person driving a bulk milk vehicle or & gas.producer umit shall be paid the

ont in clauses 4 (i) and 5 (i) respectively and shall not be entitled to war loadings.

appropriate oxtra rates set
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PART i—(continusd),

(This Part appiies to all persons other than thoss smployed (i) as Whart Draggers (iI) by Retail Dalrymen or (iii) In
connexion with the distribution of pstral and petroleum products.)

4. ExTRA RaTES. Per week.
: s d.
(i) Further additional amount for a bulk milk carter whether carting milk in tapks and/or containers .. .70
(ii) Further additional amount for employee driving sanitary vehicle—
Between 7 a.n. and 10 pm. . . . o . . . . . 30
6 0

Between 10 p.m. and 7 a.mn. . .. . . .. .. o .. ..
(iti) Further additional amount for employee oarting dirty material—1s. per each day upon which any such material
is oarted but not to exceed 4s. per week .

. (iv) Further additional amount for employee carting specially offensive material .. .. . .. 60
(v) Further additional amount for an employee driver who is required to ocart or spread upon the streots, tar
or tarred material .. - - . . e . - . . .. 60
Por week,
e d.
Further additional amount for employes driver collecting money—
If the amount collected be under £30 . . .. .. .. . .. .. 20
If the amount collected be £30 and under £100 .. . . . . . .. 30
If the amount collected be £100 and under £300 .. . . . . . .. 40
If the amount collected be £300 and under £500 .. . . . .. .- .. 5 0
If the amount collected be £500 and over ' .. . .. . v . . ... 6 0
Further additional amount for an employee driver (not of milk vehicle) required to act as salesman of goods
. . .. .. ‘e . . ... 2 0

in his vehicle - .
k Gas PeopvoEr UmrTs.
5. The following provisions shall apply to drivers of gas producer units :—

(i) Driver of a motor vehicle fitted and operated with a charcoal gas producer unit for each day or portion thereof
upon which he is called upon to drive such vehicle ls. extra. This amount shail be deemed to be part of the
weekly wage and shall be taken into account for the purpose of calculating overtime.

(i) Buch driver for each day or portion thereof upon which he is called upon to clean the hopper and/or final filter of sueh
unit ls. extra.

(iii) Suitable overalls and gloves shall be provided by employers for the employees tioned
(ii) hereof.

(iv) Employers shall -provide proper washing oconveniences for such employees and also hot water or some other
efficient cleansing material.

in sub-clauses (i) and

DrivEe ProvipiNg SBrasLing ror His Homss.

6. Where a driver is called upon to provide stabling for his horse or horses he shall be paid Gs. per week for each
horse stabled in addition to the rate of wages he is receiving at the time. All feed for horses so atabled shall be provided
by the employer.

WaoR FOR CasviL EMPLOYEES.

7. A casusl employee shall for the time worked by him receive n;l::gment proportionate to the total weekly rate for the
class of work with a minimum payment as for two hours and shall be paid a flat addition of 2s. 3d. for each day on
which work is done by him. N

Higazsr Fuxorios.

8. Where an employoe is called upon to perform two or more classes of work on any one day he shall for the purpose
of assossing the rate of wage to be paid, be deemed to have worked throughont the whole of his working time on that day
at the class for which the higheat rate of wage is prescribed.

EMPLOYEE LEARNING ROUND.
9. No reduction shall bo made from his wage when an employes is learning his round.

PaYMENT OF WaAGES.
10. (a) Except as otherwise provided in this clause the following provisions shall apply to the payment of wages:—
(i) Either the Wednedsay, the Thursday or the Friday in each week shall be fixed as the pay-day, and the pay-day
once so fixed shall not be altered more than once in three months nor without two weeks' notice to the
employees. .

(ii) All wages shall be paid on such pay-day. :

(iii) Where it is practicable to pay the employees on pay-day at the yard or depot the payment of wages shall be
made within ten minutes of the time at which the employeo ceasea duty, and if it is dolayed beyond that
time through any fault or delay of the employer or because of the place at which the employee has to cease
work, the employee shall be paid for the time of delay in excess of ten minutes at the rate of time and & half.

(iv) All carnings including overtime shall be paid within two days of the expiration of the week in which they accrus.

(v) If an empfoyer fails to make payment to any employee on pay-day he shall pay to each such employee an extra
3s. for each and every day or part thereof during which such defsult continues unless he satisfies the Wages
Board that sach failure is due to some act on the part of the employee or to the fact that the employer
waa ready snd willing to make payment on pay day but that the employee failed to wait for his pay under
sub-clause (iii) of this clause or to circumstances not under his control and which he could not reasonably have
foreseen and which he took reasonable steps to avoid or overcome.

(b) Sub-clause (4) of this clause shall not apply to an industry in which the work of employees covered by this Part is only
subservient to the main operations of such industry but the practice followed for the majority of the employees in any establishment
in such industry, shall be applied to employees thersin covered by this Part. :

(¢) This clause shall not apply to the Melbourne and Metropolitan Board of Worka.

Hours.
1L. (s) The maximum ordinary hours shall not exceed 44 per week.
Such ordinary number of working hours shall not include time worked on & Sunday except in the cases of the following :—
Persons solely carting milk, cream and casin curd or any one or two of them;
Supervisors ;
Stablemen who are required to work on a Sunday;

Sanitary carters’ mates;
Sanitary depot employees ;
Persons employed by the Melbourne and Metropolitan Board of Worka in relation to the repairing of a breakdown in
connexion with waterworks, sewerage works or main drainage works. :
b) Where an employee's engagement terminates at the end of or during & week then for the purposes of caloulating th
wages Elue to him for tf&t week or &Be portion of that week worked such week shall be regarded as a 44-hour week. € . .
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PART 1.—(continued),

(This Part appfies to all persons other than thaso employed (i) as Whart Draggers (ii) by Retail Dairymen or (iil) In

connexion with the distribution of petrol and petroleum products.)

(¢} All time worked by s weekly employes in excess of the ordinary number of hours herein presoribed shall be paid for
ss overtime at the rate of time and a half.

{(d) In computing the time to be taken as worked by a weekly employee during a week containing any prescribed holiday
to which he is entitled by this Part, if the holiday be on a day other than Saturday, 8 hours 48 minutes, if the
working week be & days, and 8 hours if the working week be 5% days, and if the holiday be on a Saturday, 4 hours shall
in respeot of the holiday be added as if actually worked to the amount of time actually worked by the employes during the
ordinary working days of the week.

Provided that in the case of a stableman if the employer within fourteen days of a presoribed boliday allow to him a
day off in lieu of such holiday, the appropriate amount of time shall in like manner be added in respeot of the substituted
day and the week in which it occurs instead of in respeot of the holiday and the week in which it occurs.

Provided further that this sub-clause shall not apply to an employee who in the ordinary course works seven days &
woek as his week’s work. .

ORDINARY WORKING TIME PER Dar.

12. (3) Except a8 otherwise .provided in this.clause the time.to be worked by a weekly employee without payment of
overtime shall not exceed 9 hours on any day from Monday to Friday (both inclusive) or 5 hours on Saturday.

Provided that in summer for a carter of ice or ice-cream the time on Baturday shall be 9 hours instead of 5 hours.

(b) The time to be worked by a casual employes without payment of overtime shall not exceed 8 hours on any day
from Monday to Friday (both inclusive) or 4 hours on a Saturday.

(¢) All time other than meal times between the earliest starting time and the latest finishing time shall, except in the
cases of.a livery stable employee and of a carter of milk, cream or casein ourd, be considered as time worked.

(d) All time worked by an employee in excess of the time herein prescribed shall be paid for as overtime at tho rate
of time and a half for the first four hours and double time thereafter.

() (i) Where an employee is required to resume work at an hour later than 6 p.m. on any day from Monday to Friday
inclusive he shall, for all time intervening (with the exception of the meal break) between 8 p.m., and the time he resumes work, be
paid at ordinary rates in addition to tea money : Provided that if he is notified before the day on which he is so required to resume
work at an hour later than 6 p.m. he shall be paid for such intervening time up to & maximum of two hours only.

(ii) Where an employee i3 required to resume work at an hour later than 1 p.m. on a Saturday he shall, for all time intervening
(with the sxception of the meal break), between 1 p.m. and the time he resumes work, be paid at ordinary rates with a maximum of
three hours, but shall not be paid meal money.

(iii) All time for which payments are made under sub-clauses (d) (i} and (d) (ii) hereof shall not be taken into account for the
purposs of calculating overtime payments under sub-clause (d) hereof.

(¢) Any such time worked in excess shall not be counted as part of the ordinary working hours per week for a weekly
employee and payment therefor shall be in addition to any amount payable in respect of the weekly wage.

Raxae or O=piNaRY Woekika Time.

13. (a) Except as otherwise provided in this clause ordinary working time shall not begin before 7 a.m. on any day nor
continue after 6 p.m. on any day from Monday to Friday (both inclusive) nor after 1 p.m. on Saturday.

(b} Any time worked by either & weekly or casual employee on any of the said days outside the times prescribed in sub-clause (a)
hereof or although not outside such times is prior to the starting time fixed under clause 16 hereof shall be paid for as
overtime at the rate of time and a half.

{¢)} Any time worked outside such times shall not be counted as part of the ordinary working hours per week of a weekly
employee and payment therefor shall be in addition to any amount payable in nsgect of the weekly wage.

(d) Where a weekly employee is employed regularly either on shift or during a daily recurrent period the preceding sub-clauses
shall not apply, but for any shift or recurrent period in which is comprised time ocourring between 6 p.m. and 7 a.m., the rate of
wage elsowhere herein presoribed for the work shall be increased by 7} per ocentum.

(e) None of the preceding sub-clauses shall apply to—

A stableman or a yardman ;
A driver employed at—

a fish, fruit or vegetable store,
a pastry-cook shop,
oarting milk, oream or casein curd,
sanitary or rubbish carting,
carting aerated water, ice or ice-cream in summer,
paroel express carting,
or by—
s coach or mail contractor,
The Melbourne and Metropolitan Board of Works at a sanitary depot or in relation to the repair of a break-down
in connexion with waterworks, sewerage works, or main drainnge works.

(f) This Part shall not operate to relieve employers from complying with any present Statute of the State so far as such
Statute deals with the hours at which goods may be carted or delivered, but thia sub-clause shall not apply to—

(i) oarting plant or material to or from buildings in course of construction repair or demolition within the area covered
by the Melbourne City Council By-Law 233 paragraph 38 or any variation thereof ;
(ii) to the carting by the employoer'as own vehicles of goods between one part of the employer's business and another part
ebxce_ypt where such carting is betweon a part of the business that is wholesale or a factory and a retail part of the
usiness ;

and to such extent employers are so relieved.

Rest arree Loxe Hooms

14, When an omployee is required to work for any 11:»eriod. amounting to sixteen hours commencing from the time of
beginning work, he shall be granted a respits from and eatitled to absent himself from work until he has had eight consecutive
hours off duty, but shall not be paid for such period of absence.

STaRTING AND FrxismiNe WORE,

15. Where proper facilities are provided for an employes to sign on when beginning work, and to sign off when leavi
work, the work oF such employee shalF be deemed to commence whegn he signs on a.gtl the gyud o} depot ing:,lhe moming anr?g
finish when he signs off in the evening.

Where proper facilities for signing on or off are not provided, work shall be deemed to commence when the employee enters
the yard or depot in the moming and to finish when he leaves the yard or depot in the evening.

Provided that in any case where the horses are stabled at the driver’s own home then the driver shall be allowed twenty
minutes in the morning and fifteen minutes in the evening to perform the necessary stable work.

Provided further that in cases where an employes, driver of a motor vehicle, takes the vehicle to his home at the end
of the day’s work his finishing time shall be deemed to be the time of arrival at his home and his starting time on the
following morning shall be the time at whit_:h he sigas on at his employer’s yard or depot unless he has to prooeed .direct from
his home with or to a job without first going to the employer’s yard or depot in which case his starting time shall be the time
of leaving his home.
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PART |.—(continued)

(This Part appiles to all persons other than those employed (i) as Whart Draggers (li) by Retall Dairymen or (lil) in
connexion with the distribution of petrol and petroleum products.)

ALTERATION 0¥ STARTING aAND FivismiNg Timzs.

18. Each employer shall fix a regular starting time for each of his employees which sball with respect to each such
employee be the same time in each day of he week. In any cace where it is not so fixed such starting time shall be 7.15
a.m. until it is otherwise fixed by the employer. Where an employer desires to vary or change the regular starting time of any
employee or employees he shall give two weeks’ notice of such variation or change to the particular employee or employees
concerned and also post a notice of the intended change at the depot or yard. Notwithstanding anything herein contained an
employer who has fixed a regular starting time may vary same for any porticular day or days by informing any employes or
employoes by not later than the time when such employee or employees sign off or leave the depot or yard the previous day
that the starting time or times of such employee or employees on any specified day or days will he & time or times not earlier
than the regular starting time and not later by more than one hour than the regular starting time of such employee or employees:

Ciasvar EMPLOYEE To BE NOTIFIED IF NOT REQUIRED.

17. A casual employes shall be notified at the end of the day if his services are not required next working day ; failing
such notice @ full day’s wages shall be paid for the next working day.

Work oN Suxpay.
18. (a) Except as otherwise provided in this clause an employee required to work on Sunday shall in addition to any amoun
yable in respect of a weekly wage be paid aa follows for any time worked on the Sunday with a minimum payment as for three
ours—
For a weekly employee attending on Sunday as required to feed and attend to horses where the employer : .
does not employ any stableman Ordinary time.
For a stableman working seven days or seven nights in one week .. . e .. Ordinary time.
For a weekly employee driving a sanitary cart or being & sanitary carter’s mate or an employee at a : :
sanitery depot Ordinary time,
For persons employed weekly by the Melbourne and Metropolitan Board of Works in relation to the .
repair of & breakdown in connexion with waterworka, sewerage works or main drainage works Ordinary time.
For a supervisor . . .. . . . .- .. . .. Ordinary time.
For any other employee . - - . . . . . Double time.
(b) sub-clause (a) hereof does not apply to—
A stableman working day work who receives one clear day’s rest in seven or working night work who receives one olear

night'’e rest in seven,
A bulk milk driver while solely carting milk, cream, and casein curd or any one or two of them,

WeerLy Tmes Orr.

19. (a) Every weekly employee shall be entitled to time off from work from the hour of 1 pm. on some day in the week
other than Sunday in addition to the benefit of any holidays prescribed for him by this Part.

Provided that in the case of shift employees of the Melbourns and Metropolitan Board of Works the time off shali be from
1.45 p.m, instead of from ! p.m. .

(8) A weekly employee being a supervisor, bulk milk carter, sanitary carter, sanitary carter’s mate, employee at a sanitary
depot or person employed in relation to the repairing of a breakdown in connexion with waterworks, sewerage worka or main
drainage works shall, in addition to the time off prescribed by sub-clause {a) hereof, be entitled to either Sunday or some other day
in each week as a clear day off from work, and in default thereof one day’s extra pay.

(¢) A weekly employee being a stabloman who is not paid the Sunday rate for work on Sunday shall be entitled if working
day work to one clear day, and if working night work to one clear night off from work in each week, and in default thereof one
day’s extra pay.

(d) The extra pay provided in sub-clauses (5) and (c) hereof shall be in addition to any overtime earned.

HoLrpars,

20. (3) Weekly employees shall be entitled without deduction of pay to the holidays observed in respect of New Year's Day
Australia Day, Good Friday, Easter Monday, Ansac Day, King's Birthday, Labour Day, Christmas Day and Boxing Day, and to
one other holiday on the day fixed as followu:—

For emsloyeen of the Melbourne and Metropolitan Board of Works—
A day to be agreed to by the employer and his employees, and notified beforehand to the Union, and in default
therein the day upon which the Melbourne Cup is run.
For other employees—
Within 25 miles of the G.P.0., Melbourno—A day to be agreed to by the employer and his employees, and notified
beforehand to the Union, and in default therein the day upon which the Melbourne Cup is run.
In any other district—
One day for which a whole or part holiday for the Public Servics is gazotted for the district, or in default thereof
a day agreed to by the employer and employees concerned and notified beforehand to the Union.

(b} Provided that notwithstanding the provisions of sub-clause (a) hereof whore an employee is employed in an employer's
industry with respect to which the determination of any other Wages Board makes provision for publio olidays without losa of
pay the employer may grant the public holidays provided for in such determination instead of those abovementioned and sub-clauses
(a) and (b) hereof shall bo read as if the holidays mentioned in any such determination had been expressly mentioned herein as an
slternative to those set out in sub.clause (a) hereof,

Provided further that an employer shall not be entitled to exercise the right conferrod on him by this sub-clause unless
and until he or some person on his behalf has given written notice to the Union of the determination under which he proposes
to grant the holidays and of the public holidays provided therein. Any notice so given may only be changed by another
written notice given to the Union in January of any year.

(¢) No weekly emgioyee who has without the consent of his employer and without reasonable cause absented himsslf from
his employment on the day before or the day after a holiday shail be free from deduction of pay in respect of such holiday.

(d) For all time worked by a weekly employee on such holidays, payment shall be made at the following rate—

On Good Friday and the Christmas Day holiday—Time and a half,
On any other holiday—Ordinary time. ’

The minimum payment shall be as for four hours’ work except in the case of a carter solely employed to deliver ice to a
hospital before 10 a.m,

Payment for work on a holiday shall be in addition to any amount payable in respect of the weekly wage,

Provided further that if an employee is required to work on a holiday during hours which if the day were not a holiday
would be outside the range of ordinary working time as mentioned in olause 13 hereof he shall be paid for such hours at
double time instead of time and a half or ordinary time as hereinbefore provided in this sub-clause.

{¢) The preceding part of this clause shall not apply to & stableman, a groom, or a bulk milk carter whilst solely carting milk

(f) For all time worked by a casual employee on such holidays payment shall be made at the following rate—

On Good Friday and the Christmas Day holiday—Double and a half time.
On any other holiday—Double tims.
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PART |.—(continued).

(This Part applies to all persons other than thoso employed (i) as Whart Draggers (ii) by Retail Dalrymen or (lit) In
connexion with the distribution of petrol and petroleum products.)

The minitnum payment shall be as for four hours’ work except in the case of a carter solely employed to deliver ice 0
o hospital before 10 a.m. As well as the payment prescribed by this sub-clause the flat addition of 2s. 3d. premeribed by clause
7 hereof shall be paid.

(g) Where a weekly employee is entitled to any holiday prescribed by this Part, his employer shall notify such employes on
the working day immediately preceding such holiday if his services are required thereon and if such notice be not given the employee
shall be entitled to take such holiday without deduction of pay.

(" If an employer intends to carry on business on a day generally observed as a holiday although not prescribed as
such in this Part he shall not be entitled to make a deduction from the wages of any weekly employee who fails to present himself
for duty on that day unless he shall have given the employee notice of his intention to carry on business on that day.

ANNUAL LEAVE.
Period of Leave.

21, (a) Except as hereinafter provided a period of fourtoen consecutive days’ leave with payment of ordinary wages as prescribed
shall be allowed annually to an employee by his employer after a period of twelve months’ continuous service with such employer.

Public Holidays Excluded.

© (6) (i) uch period of annual leave shall not include any of the holidays prescribed by clause 20 of this Part observed on
working days, but shall include all other non-working days.

(ii) If any such holiday falls within an employee’s period of annual leave and is observed on the day which in the case of that
employee would have been an ordinary working day, there shall be added to that period one day, being an ordinary working day
for each such holiday observed as aforesaid.

(iji) Where an employee without reasonable excuse proof whereof shall lie upon him is absent from his employment on the
working day or part of the working day prior to the commencement of his annual leave or fails to resume work at his ordinary
starting time on the working day immediately following the last day of the period of his annual leave the employee shall not be
entitled to payment for the public holidays which fall within his period of annual leave.

Notice of Leave to be Given.

(¢) At least soven days’ notice shall be given to an employee as to when he is to commence his leave and if such notice be
withdrawn by an employer, the employee if he postpones his leave, shall be compensated by the employer for any reasonable out of
pocket loss occasioned thereby ; in case of dispute to be settled by the Wages Board. .

Time when Leave to be Granted.

{d) Any leave to which an employes may become entitled hereunder shall be granted by the employer within three calendar
months of the same becoming due.

Provided that if because of the conditions operating in any particular industry or of circumstances over which he hag no
control an employer considers it imposeible for him to grant leave to any employee within the said period he may by agresment
with the Union postpone such leave until a later date and in default of agreement he may submit the matter to t! e Wages Board
which shall have -power to postpone such leave until such later date as it sees fit.

Provided that in very exceptional circumstances payment may be made for the whole or any part of the leave as has been
prescribed provided that consent of the Union has been obtained. .

Where an employee has become entitled to annual leave herounder, but leaves or is dismissed for any cause before such leave
is granted to him he shall be paid two weeks’ wages in lieu of such leave.

Leave to be Given and Taken.

{¢) (i) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided in sub-clause
(d) hereof, payment shall not be made or accepted in lieu of annual leave. If an employer fails to grant leave within the period
or any postponement thereof mentioned in sub-clause (d) hereof and is convicted on that ground for a breach of this Part and the
employee is not & consenting party to such failure, the employer shall in addition to the wages payable under sub-clause (f) hereof
also pay to such employee & further sum equal to the wages payable under sub-clause (f).

. . (i) As to bulk milk carters in the State of Victoria one week of the annual leave shall be given and taken and payment
shall not be made and accepted in lieu thereof, but the granting of the second week shall be at the option of the employer, but if not
given shall be paid for.

Payment of Wages.
(f) Each employee before going on leave shall be paid the wages due to him for the period for which he is entitled to leave

For the purposes of this sub-clause and sub-clause (k) hereof tho wages shall be at the amount prescribed in this Part for the
occupation at which the employee was ordinarly employed immediately prior to the commencement of his leave or the termination
of his employment as the case may be, but in the event of an employee being engaged during a period of four weeks prior to such
commencement or termination on two or more occupations entitling him to different rates of pay, the wages to be paid to such
employee hereunder shall be the amount of his average weekly wages for ordinary working time over such period of four weeks.

Leave in Advance.

{g) (i) An employer may grant annual leave to an employee before the right thereto has accrued due but where leave is taken
in such & case a further period of annual leave shall not commence to accrue until the expiration of the twelve months in respect
of which annual leave had been taken before it accrued.

(ii) Where leave has been granted to an employee pursuant to sub-clause (g) (i) hereof before the right thereto bas accrued
due and the employee subsequently leaves or is discharged from the service of the employer before completing the twelve months’
continuous service in respect of which the leave was granted, the employer may for each one complete month of the qualifying
period of twelve months not served by the employee, deduct from whatever remuneration is payable upon the termination of the
employment one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any sums paid
for any of the holidays prescribed in clause 20 of this Part. Provided that in cases where such leave is granted at the request of
the employee, the employer may when making payment under sub-clause (f) hereof, withhold from the employee & sum equal to
one-twelfth for each complete month of the qualifying period not served by the employee at the time of going on such leave and
retain such sum until the expiration of such qualifying period. . R

Proportionate Payment.
(h) Proportionate payment shall bo made in respect of each completed month of continuous service in any qualifying twelve-
monthly period when an employee lawfully leaves his employment or his employment is terminated by his employer through no

fault of the employee.
£ COalevlats Ofﬂ . . S . 3

(i) (i) Continuity of service shall be deemed to be continuous notwithstanding—

() any interruption or termination of the employment by the employer if such interruption or termination has been
‘nade with the intention of avoiding obligations hereunder in respect of annual leave ;

() any absence from work of not more than fourteen days in the twelve months on t of sickness or  Jant
(proof whereof shall be on the employee) ;

(c) any absence on account of leave granted imposed or agreed to by the employer;

(d) any sbsence due to reasonable cause (including absences on account of siclmess or accident of more than fourteen days)
proof whereof shall be on the employee.
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(This Part applies fo all persons other than those employed (i) as Whart Draggers (ii) by Retall Dairymen or {ifi) in
connexion with the distribution of petrol and petrolsum products.)

Provided that in cases of personal sickness or accident or ab: with ble cause the employee to beoome entitled to
the benefit of this sub-clause shall if practicable inform the employer in writing within 24 hours after the commencement of such
absence of his inability to attend for duty and so far as practicable the nature of the illness injury or cause and the estimated
duration of his absence.

(ii} In calculating & period of twelve months’ continuous service—

(a) (1) any annual leave taken therein ;

(2) any absences of the kind mentioned in (a) and (b) of paragraph (i) above

shall be counted as part of such period ;

(b} in respect of absences of the kind mentioned in (c) and (d) of paragraph (i) above the employee shall serve such
additional period as part of his qualification for annual leave as will equal the period of such absences,

{c} (1) where an employee is absent from work for any cause whatsosver the employer shall if so requested by the
employee notify the employee within fourteen days of the receipt of such request whether the employer regards
such absence as breaking either conditionally or unconditionally the continuity of service of such employee,
the employee does not make such request within seven days of his return to work after any such absence such absence
shall be deemed to have broken such continuity. If the employer does mot give such notice within the said
fourteen days such absence shall not be deemed to be such a break.

The employee shall make such request in writing and shall deliver same to the employer’s office at the factory where he
is employed or if there be no such office to the manager of such factory or in his absence to the employes’s foreman.

The employer shall give the notification to the employee by having the aame dslivered to such employee personally in

writing.

(2) where an employee has beern absent from his employment, and the employer has notified him that such absence is
regarded as a break in the conti.nuit%:f service, the employee may within fourteen days of such notification from
the employer, appeal to the Wages Board against such notification of the employer.

Calculation of Month.

() For the purpose of this clause a month shall be reckoned as com: ing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in'the latest month in question
has the same date number as that which the commencing day had in its month and if there b6 no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month,

Succeasor or Assignes or Transmittee.

(k) Where the employer is & successor or assignee or transmittee of a business if an employee was in the employment of the
employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect of the period
during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the service of the
employer. .

Annual Close Douwn.

(1) Where an employer closes down his plant, or a section or sections thereof, for the purpose of allowing annual leave to all
or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply :—

(i) He may by giving to the employees concerned not less than one month’s notice of his intention so to do, stand off
for the duration of the close down all employees in the plant or section or sections concerned, and allow to those
who are not then qualified for two full weoks’ leave paid leave on a proportionate basis of one-sixth of a week’s
leave for each completed month of continuous service.

(ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more of
continuous service shall be allowed his leave, and shall also be paid one-sixth of a week’s wages in respect of each
completed month of continuous service performed since the close of his last twelve-monthly qualifying period.

(iii) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from the
day on which the plant, or section or sections concerned is re-opened for work. )
(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under paragraph
(i) hereof, and subsequently within such year lawfully leaves his employment or his employment is terminated by
* the employer through no fault of the employee, he shall be entitled to the benefit of sub-clause (A) of this olauss,
subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

(m) Provided that where an employee is employed in an employer’s industry with respect to which the determination
of any other Wages Board provides for annual leave with pay such leave bei.ng uniform for all employees the employer may
grant such employes snnual leave in accordance with the provisions of such determination instead of under this Part, and
this Part shall be read as if the provisions of such determination had been expressly included herein. Provided further that
an employer shall not be entitled to exercise the right conferred on him by this sub-clause unless and until he or some person
on his behalf has given written notice to the Union of the determination under which he proposes to grant the annual leave
and of the annual leave therein provided. Any notice so given shall not be changed without the consent of the Union and
shall not affect any rights of the employee already accrued under this Part at the time of giving such notice.

(n) Any dispute as to the rights of an employee to or with respect to annual leave shall be dealt with by the Wages
Board.

Mear, Tpars.

22. (a) Except as otherwise provided in this clause, on all days except Saturday and on Saturday if he so desires in the
case of an employee required to continue working after 2 p.m., each employee not working on shift shall be allowed a break
of one hour without pay as a meal time to begin not earlier than 11.30 a.m. nor later than 1.30 p.m.

If the break be not so allowed all time worked after 1.30 p.m. until a break of one hour without pay for a meal time
is allowed shall be paid for at the rate of ordinary time, the payment to be in addition to any payment due in respect of a
weekly or casual wage.

(b) Except as otherwise provided in this clause no employee shall be required to work for longer than &} hours without a
break for a meal time of one hour, or half an hour in the case of the evening meal, without pay.

All time worked over 5} hours until such a break is allowed shall be paid for at the rate of ordinary time, the payment
to be in addition to any payment due in respect of a weekly or casual wage.

This sub-clause shall not apply to the evening meal time in the case of any employee returning to the yard or depot
after the oonclusion of any journey or delivery where such employee sceases work not later than 7 p.m. on Mouday to Friday
inclusive, and 1.30 p.m. on Saturday.
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{This Part applies to all persons other than those employed (i) as Whart Draggers (il) by Retail Dairymen or (lii) in
* connexion with the distribution of potrol and petroleum products.)

(¢) In the oase of any employee of the Melbourne and Metropolitan Board of Works breaks may be of 45 minutes instead
of one hour.

- {d) (i) Where an employee is required otherwise than because of his own default or delay to continue working after 6 p.m.
or 1.15 p.m. on Saturday without having been informed in some way on the preceding working day that he will be so required he shall
be allowed 2s. as tea money. .

(ii) An employee who is notified under this.sub-clause that he will be required to continue working, but who is not so
required to continue working, shall be paid the prescribed tea money.

(iii) This sub-clause shall not apply in the case of any employee returning to the yard or depot after the conclusion of
any journey or delivery where such employce ceases work not later than 7 p.m,

(iv) The obligation to pay ordinary time under this clauss in addition to weekly or other wages and overtime under any
other clause of this Part shall not be cumulative, but the employee in cases coming within this clause shalt be entitled only to the
higher payment.

TrE CONTRACT OF EMPLOYMENT.

23. Where an employee is usually employed without any express undertaking to employ him for at least ons week his
employment shall be deemed to be that of a casual employee, but in all other cases where an employee is not in express terms
engaged as a casual employee, he shall bo deemed to be, and be employed as a weekly employee.

The following shall be the terms and conditions of weekly employment :—

(¢) The engagement shall not be determined on either side, except upon one week’s notice, which may be given at
any time, but an employer may pay one week's wages in lieu of giving suoh notice. )

(b) Where a notice is given by an employer purporting to expire within the week next preceding Christmas Day or Good
Friday, but the employer expressly or impliedly allows the employee to believe that he ia to resume work not
later than one week after New Year's Day or Easter Monday as the case may be, such notice shall have no
effect, and the engag t shall be d d to have continued unaffected by such notice.

(c) A v(v;;eklypemployee shall not be changed to a casusl employee within the week next preceding Christmas Day or

od Friday.

(d) Notice to determine the engagement which is given every week or otherwise in such manner that the employee is not
able to know with certainty a week before a particular date whether his engagement will or will not be determined
by t,hel emiloyer upon that date shall not be deemed a valid notice unless given during a general or shipping
or coal strike,

" {¢) Subjeot to sub-clause (f) hereof an employes to beoome entitled to payment of the weekly wage prescribed by this
Part is to be available, ready, and willing to perform such work as the employer shall from time to time require
on the day and during the hours usually worked by the class of employee comprising him, but any employee so available
ready and willing to work for the whole week and not justifiably dismissed for any reason set out in mub-clause (A)
hereof shall be entitled to a full week’s wage.

(f) Where an employee becomes disabled by sickness of himself, proof of which is given to the employer by medical certificate
or other satisfactory evidence within twenty-four hours of the beginning of the employee’s consequential absence, he
shall on account thereof be entitled without deduction of pay to absent himself from work for one day in each two
months or for a proportionate aggregate in a longer period, but not exceeding one of forty-four working houra
in any year of the employment.

Provided that where an employee is in the service of an employer for a year and has had no sick pay in sueh
year as prescribed and such employee continues in such service he shall not, if he becomes disabled as previously
mentioned during the ensuing year, be entitled to absent himself without deduction of pay for more than
forty-four working hours in each ensuing year, but the number of daya in any two months or other longer
period as aforesaid in such ensuing year on which he shall be entitled to so absent himself shall be increased
within suck two months or period until the total number of working hours amount to forty-four,

For the purposes of this sub-clause * year " shall mean each suceseding period from the st day of November
to the 31st day of October inclusive,

Tn computing the time to be taken as worked by a weekly employee during a week containing any day of such
absence to which be is entitled by this sub-clause without deduction of pay, if the day be other than a Saturday, 8
hours, and if the day be a Saturday, four hours shall in respect of the day be added as if actually worked to
the amount of time actually worked by the employee during the other working days of the week,

{¢) Subject to sub-clause {f) hereof and to the provisions of this Part as to holidays, if an employee absents himself
from work his employer shall be entitled to deduct from his week's wages an amount corresponding with the
period of absence.

{h) Notwithstanding anything elsewhere in this clause contained an employer may at any time forthwith dismiss an employee
for refusal or neglect to obey orders, misconduct, or carelessness in the performanoce of his duties, or if after receiving
fon £

one week’s notice of deter o gag! t he does not carry out his duties in the same manner as before
such notioce.
(¢) If an employee be justifiably dismissed for any reason set out in sub-clause (5) hereof he shall be entitled to payment

proportionate to the time worked, but to that only.

(j) Should any employee be dismissed during the course of a week, any wages due to him under this Part shall
be paid to him forthwith and in default thereof the employer shall pay such employee an extra 3s. for each and
every day or part thereof, whilst such default continues unless the employer satisfies the Wages Board
that such default was due to circumstances not under his control and whioch he oconld not reasonably have
foreseen and which he took reasonable steps to avoid or overcome,

JUNIORS NOT TO BE EMPLOYED IN CmrTAnN CaSES.

24. No junior under nineteen yearsof age shall be allowad to drive or bein charge of more than one horse in the Metropolitan
District as defined in the Factories and Shops Acts, and no improver under eighteen years of age shall be permitted to have sole charge
of a motor vehicle.

ProroORTION OF JUNIORS,

26. Juniors shall not be employed in a greater proportion than one junior to every five drivers receiving adult wages.

Tms Books.

26. (a) Each emf)loyer shall, at the depot or yard at or from or in connexion with which the employee works or at an office
convenient thereto, keep a record or time book showing the name of each employee in which shall be entersd each day the
time of starting and finishing work the work performed and class of vehicle driven and number of horses or makers capacity
and the weekly rate of pay for such work, and the amount of overtime worked and the wages and overtime paid to each
employee. )

Provided proper facilities are provided by the employer for the purpose, such record or time book shall (so far as his starting
and finishing time each day is concerned and also the work performed and oclass of vehicle driven and number of horses or
wmakers capacity) be made or entered each day by the employee at the time of atarting and finishing work.

(b) The age of each employee recciving less than the adult wage shall be entered in the record or time book.
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{c¢) Such record or time book ehall on demand be produced by the employer or in his absence the person in charge or who may
be reasonably presumed to be in charge of such depot, yard, or office mentioned in sub-clause (a) of this clause or the time books
kept thereat to any officials (not more than two in number at any one time) of the Union duly authorized in writing by the
president and secretary of the local branch or sub-branch of the Union at the place where the record or time book is kept. No demand
for production need be complied with until after the expiration of seven days in the case of the first inspection, but subject thereto, any
demand for production made between the hours of 10 a.m. and noon and 2 p.m. and 4 p.m., Saturday afternoons and public holidays
excepted, on any day between the lst and the 27th inclusive in each calendar month except on pay day shall be complied with forth-
with. If the time of any such demand shall not be reasonably suitable to an employer (the burden of proof whereof shall be on the
employer) for & full and particular inspection and examination of such time book or record by the officials, the employer shall never-
theless produce at such time such time book or record to the officials who shall be then entitled to examine such book or record for
the purpose of seeing the nature and general state and condition thereof. A time shall then be agreed upon for the further examination
of particulars thereof by such officials and, if not agreed upon, such time between the above hours shall be fixed by the officials and
shall not be less than 24 hours or 48 hours in the case of & demand on the day before pay day after the time of the first demand. The
officials shall in fixing such time have due regard to the exigencies of the employer's business and must complete each inspection as
quickly as reasonably practicable.

(d) Provided that an employer may at his option, in lien of a time book, provide a mechanical clock for the purpose of recordin
the time of each employee, in which case each employes shall, at the end of the week, enter or record the wages and overtime reeeiveg
on some card or cheok used in connexion with such clock.

(¢) Where an employee performs work for which a special rate is provided, a record of such work and the nature of the same shall
be recorded in the time book or equivalent record.

DerEsmiNaTION TO BE EXHIBITED.
27. A copy of this Determination shall be exhibited by each employer where the industry is carried on, by being
osted or hung up in a place where the employee signs op and off and where it is easily accessible to the employees without
gaving to ask the permission of the employer.

TxmMPORARY CHANGH OF STABLAE.
28. (a) If after an employes has come to work as required at one starting place, his employer ¢ fers him to another starting
place any reasonable cost of fares incurred in going to or from the latter place shall be paid by the employer.
(b} If an employee i transferred temporarily to work at or from a starting place which requires him to travel from his home at
Jeast 1 mile more than is required by his ordinary starting place, any extra time so caused to be used by the employee shall be paid
for at the rate of ordinary time, and any reasonable extra cost of fares so caused shall be paid by the employer.

TRAVELLING ALLOWANCES.

29. (a) An employee engaged in ordinary travelling on duty or on work on which he is unable to return to his home at night
shall be paid auch personal expenses as he reasonably incurs in travelling, but he shall be paid the sum of 8s. 6d. per day at least. Provided
that where an empggyee travels by boat or other conveyance in which his ticket includes meals and bed, he shall not be entitled to the
said allowance, and provided that where ap employer carrying on & coach and mail service provides or is willing to provide meals and
bed the employee is to have the option of receiving 8s. 6d. per day or accepting the meals and bed provided by the employer.

(6) An employee prevented from returning with his turnout to the depot or {nrd from which he started shall be paid any travelling
expenses he has to incur, and as if for time worked for the time he ressonably takes to get to his home beyond the time he
ordinarily would have taken to get to his home from the depot or yard.

Grar aND ROPES TO BR SUPPLIED BY EMPLOYTR.

30. An employer shall supply his employees with all gear to secure any loads to be carted by them, and necessary ropes, chains
hooks, trucks, and skids, and effective lamps.

Hxzavy ARTIOLES.
31. An employes unaided by proper auxiliary appliances or by another man shall not be permitted to lift or carry goods over
200 Ib. in weight.

31a. Where the driver of a milk waggon is required to lift into the waggon milk in cans having & capacity of 10 gallons or
more from the ground or other surface more than 18 inches below the level of the tray of the truck, an assistant must be provided.

AgTioLEs oF CroTHING.
32, Where an employes is required by law or by his employer to wear any special uniform, cap, overall, or other article, it shall
be supplied and paid for by the employer. .

Hovsrxa.
33. (a) Any employeo required by his employer to live at a stable, yard, or garage, shall be provided with suitable accommodation
for such employee fres of cost. - .
(6) If an employer provides proper housing accommodation for an employee and his wife and family where such employee electa
to live the employer ahall be entitled to charge a rent not exceeding 10s. per week and not exceeding half the rent at which a similar house
in the same looality wonld ordinarily be let.

DEFINITIONS, .
34. Unless a contrary intention appears expressions used in this Part shall have meanings as follow :—

(a) * Junior” means any person under the age of 20 years in receipt of less than the adult wage.

{b) “ Casual employee *” meana an employee who is not employed as a weekly emplayoe.

(¢) “Head stableman ” means a stableman in charge of or directing the work of other atablemen.

{(d) * Yardman " means any employee, not otherwise specified, employed in or in connexion with a stable, yard, or garage.

1) * Horse driver's assistant” and * motor driver's assistant ” means any employee who acoompanies the driver to assist in
loading, unloading, or delivering.

(f) “ Loader” means any employee engaged in loading or unloading any goods, wares, merchandise, or materials on
to or from any vehicle and in work incidental to such loading or unloading, and a person engaged as a horse
driver's mssistant or motor driver's sssistant but who performs work on the water front of the nature usually
performed by a loader shall be deemed to be & loader within this definition whilst performing such work,
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(¢) * Leading loader ”” shall mean a loader or ganger in charge of loaders.

(h) “ Bulk milk carter * meana an employee solely engaged in carting milk or cream in bulk whether carting in tanks and/or
containers.

(s) * Colleoting supervisor ** means any person whose duty it is to collect moneys and exercise supervision over the work
of drivers or other employees.

{j) “ Official ” means any person authorized in writing by the president and secretary of the local branoh or sub-branch of the
Transport Workers Union of Australia.

(k) * Sanitary carter's mate’ means an employes who accompanies the driver to assist in loading or unloading.

(1) “Jinker ” means a vehicle with a forecarriage, or a vehicle (where a dray takes the placs of the forecarriage) and a bow
axle under which the load is alung.

(m) “ Boiler truck " means a vehicle on four low wheels, with or without springs, generally used for the carrying of boilers.

(n) “ Float” means a vehicle on four wheels with or without springs generally used for carrying plate glass or other heavy
material.

(o) “Articulated vehicle” moeans a vehicle with three or more axles comprising a power unit (called tractor truck
prime mover etc.), and semi-trailer, which is superimposed on the power unit and coupled together by means of
a king pin, revolving on a turn table; and is an articulated vehicle whether automatically detachable or
permanently coupled.

(p) * Specially offensive material ’ means bone dust, bones, blood manure, dead animals, offal, fat (including that which
is carted from hotels or restraurants or other places in kerosene tins), tallow in second-hand casks or in second-hand
iron or steel drums, green gkins, raw hides and sheep skins when fly-blown or maggotty, sausage skin casings
except when packed in non-le&k{;ontainers for consumption, saltcake, spent oxide, hair and fleshings, soda ash,
muriate of potash, sulphur ex wharf, sheeps trotters (known as * pie ), sulphuric acid of the strength of 96 per
cent. or 98 per cent. in cases in which the carter is required to handle individual jars, stable cow or pig manure,
meat meal, liver meal, blood meal, T.N.T. and any other goods which the Wages Board shall decide from time to
time are specially offensive goods.

(g) * Dirty material ** means cosl, coke, briquettes, bitumen, provided that this be limited to bitumen and/or bituminous
material for spreading on roads and excluding bitumen in metal containers, plumbago, graphite, black lead, carbon
black, manganese excluding the article known as ferro or iron manganese, lime, * Comaidai’ lime, tallite, limil,
plaster, plaster of Paris, red oxide, zino oxide, “ Quickardo > cement, super phosphate (in second-hand bags), rock
phosphate, dicalcic phosphate, yellow ochre, red ochre, charcoal, empty fiour bags, super cel in jute bags, stone

+  dust, houschold refuse including refuse from ships in port, street sweepings or garbage, but not including waste
material (paper, rags, &o.), shives of flax whon carted as a full load, and any materisl or a particular load thereof,
which the Wages Board may decide to be exceptionally dirty.

{r) For the purposes of paragraphs (p) and (g) hereof 10 cwt., or more shall constitute & load of dirty material or of
specially offensive material and before any driver is entitled to any further additional amount he shall have taken
an active part in the on-loading and/or off-loading of dirty or specially offensive material.

(s) * Horse ” means any beass of burden except a bullock.

(#) * Saturday » for the purpose of this Part means sither Saturday or such other day as is at present observed as the
woekly half-holidsy in a particular industry or district,

(u) “ Holiday " means any holiday prescribed by this Part.
{v) * Winter "’ means from the 15th day of April to the 15th day of October, inclusive,
(w) “Summer '’ means from the 16th day of October to the 14th day of April, inclusive.

(z) * Rate of ordinary time, of time and a hall, of double time, of double time and half time, and of treble tims,” and any
like expreasion means respectively a rate per hour of 1/44, 3/88, 1/22, 5/88, and 3/44 of the prescribed weekly rate
for the relevant class of employee ;

(y) “B8hift,” or eny like expression, means work done in relay by successive men or ssts of men without any considerable
break between the ending of work by one man or set and the beginning of work by the next man or set,

(z) “Makera capacity” means the capacity shown on the certificate of registration issued under the Motor Car Acts.
\#z) “Union ' means the Transport Workers Union of Australia.

PERIODICAL ADJUSTMENT OF WAGES.

35. The wages rates set out in clause 1 of this Part are based upon the following basioc wage and, pursuant to the provisions
of Section 21 of the Faclories and Shops Act 1934, shall be automatically adjusted as prescribed in clause 36.

Basic Wage.
Noeds basto
Loading Total basic Index pumber
’ (sdjustable), | (comstant). wage. ot assigned.
£ s d s d. £ s d
Within 20 miles of G.P.0., Melbourne .- . . .18 0 8 0 6 8 0 { Melbourne
Within 10 miles of G.P.0., Geelong: as the contemp basic

e for Melbourne
Within 6 miles of the chief Post Office, Wartnambool—same as the contem-
ransous basio wage for Melbourne .
ura and Gippsland Districte—eame as the contemporaneous basio
wage for Melbourne
Yallourn—until forther order the same amount in excess of Melbourne
a8 at present, viz., 8s. 6d. per week i
Elsowhero—3s. less than the contemporaneous basic wage for Melbourne
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PART I.—(continued).

(This Part applies to 2ll persons other than those employed (i) as Whar! Draggers (ii) by Retail Dalrymen or (iii) in
connexion with the distribution ot petrol and petrofeum products.)

ApsusTMENT OF Bastc WaGE.

36, (a) For the purposes of this Determination the expression “ Commonwealth Statistician’s ‘All Items’ retail price index
numbera ” or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be xigned by or on behalf of the
Commonwealth Statistician.

(6) Until the beginning of the first pay period to commence in November, 1947, the amounts of the basic wage shall be
as prescribed in clause 35. .

(c) During each future successive period beginning with the first pay period to commence in a November, a February, a May,
or an August, the amount of the needs basic wage shall be adjusted by the following method. namely, by multiplying the last
published Commonwealth Statistician’s ‘all items’ retail price index number by the factor ‘087 taken to one place of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach *5
or more the basic wage shall be taken to the uext higher shilling.

PART 1L

(This part appiles only to persons employed as Whart Draggers.)

RaTEs or Waem

1. The minimum rates of wage payable to any person casually employed in the calling or occupation ‘of a driver or dragger
in the hauling or dragging of cargo on the whart to and from the vessel's side and-the wharf sheds or stacking grounds during the
process of loading or unloading a vessel shall be 2s. 81%/,,d. per hour with a minimum payment as for four hours and in addition the
sum of 2s. 3d. for each day on which work is done by the employee. For this purpose a ‘' day” means the period between 8 a.m.
one day and 8 a.m. the succeeding day. .

OrpDINARY HOURS OF EMPLOYMENT.

2. The ordinary hours of duty shall be—
From Monday to Friday inclusive—8 a.m. to § p.m.
Saturday—8 a.m. to noon.

Provided that the time occupied in travelling to or from the stable, yard or wharf, with & horse or horses, shall be
paid for as if the dragger was actuslly engaged in dragging operations.

OVERTIME.
N 3. Overtime as hereinafter defined shall be: paid for at the following rates (in addition to the 2s. 3d. prescribed by clause I
eroof) :—
(a) Between 6 p.m. and midnight—
Monday to Friday inclusive—Ordinary rate and a half,
Between midnight and 7 a.m.—Monday to Saturday inclusive—Double ordinary rate.

(b) Where tea hour is observed from 6 p.m. to 7 p.m. by the waterside workers with whom the empioyee is working the
employee shall be paid at the rate of ordinary rate and a half between 6 p.m. and 6 p.m

(¢) For work done on Saturday between noon and midnight and from midnight on Sunday to 7 s.m on Monday double
ordinary rates shall be paid. .
(d) For work done on ordinary holidays the rates shall be—
Between midnight and 7 a.m.—Two and one half times the ordinary rate.
Botween 8 a.m. and 5 p.m.—Ondinary rate and & half.
Between 5 p.m. and midnight—Double ordinary rate.

{¢) For work done between midnight on Saturday and midnight on Sunday and between midnight and midnight on
extraordinary holidays two and a half times the ordinary rate shall be paid.

() For work done during ordinary hours for more than 88 hours per fortnight or 48 hou;-a in any ons weok i
meal times and smoke-oha}—for such excess ordinary rate and a half. 7 ook (exclusive of

(9) Men engaged to work betw midnight and 7 a.m. under the preceding sub-clauses (c), (d) and h
paid for at least four hours at the appropriate rate. (¢}, (d) and (e} hereof shall be

Mnar Houne.
4. The hours for mesls shall be—

Breakfast—7 a.m. to 8 a.m.

Dinner—Noon to 1 p.m,

Tea—b p.m. to 6 p.m.

Supper—Midnight to 1 a.m. but when work begins at midnight supper periods are not to be observed.

When frogen cargo is being handled tho meal honr may be ‘g-tponed without payment of additional rate for any time not

exceeding half an hour if such suspension is necessary to ocomplete unloading of a truck, motor waggon or vehi i
of which wss started before the time fixed for the meal hour. 88 vebicle the ualoading
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PART Ii,—(coatinusd),
(This Part appfies only to persons employed as Whart Draggers.)
Woekise DoriNe MraL Houes,

5. (8) Working during meal hours, except to meet emorgencies, shall be avoided as far as possible, If employers require
work to continue during a meal bhour to meet emergencies, the rates set out hereunder, subject to adjustment under clause
14 of this Part, shall be paid for such meal bour, or portion thereof worked, and thereafter, subject to the exception in respect
of fiozen caigo in clavio 4 of thir Part and those bereinafter mentioned shall continue until the employee is discharged or
has been allowed & full hour of leisure for a meal.

(b) Employees shell at tho employer’s option work during such meal hours as are worked by the waterside workers with
whom they are working but not otherwise.

(¢) In ports where meals are supplied by the employers the payment for work during meal hours shall not apply where
the employers in order to expedite the sailing of a vessel arrange for the meal to be supplied either one hour prior to or one

hour later than the otherwise specified time of such meal hour. = In such cases the employers shall be entitled to arrange meal
times within the stipulated period. ‘

Note.—Based on 2s. 13/,,d. per hour.

. Ordinary Ordi gatarday [ Sundays hyped

days. 7 Bolldays.
Per hour. Per hour. Per hour. Per hour.

e d. s d. s d. ..

Bupper (excopt where employment begina at midnight) .. .. . 6 3/, 7 3%, e 7 3%
Breakfast where work commences prior to 7 a.m. . - - 8 3/, 7 3%, e 7 3%
Breakfast where work commences at 7 a.m. e e . . ¢ 2%, 5 2%, - T 3%y
Dinner .. . . . . . . 4 2, 5 2%, 6 3/, 7 3%,
Tea except as provided in clause 3 () hereof . . e 4 23/, 6 33y 6 3/, T 3%

SMOKE-0HS.

6. Employees shall be entitled without loss of pay to the same breaks in their work as are actually observed by the waterside
workers with whom they are working but shall feed and water their horses during such smoke-oha if necessary.

WorkING THROUGH SMOKE-OHS.

7. (a) The employees shall not be entitled to the said breaks of work if the employer be willing to pay double the appropriate
rate for the work done during the smoke-oh or where the actual work commences less than two hours before the time of the break.

(6) For work done during smoke-ohs (other than the necessary feeding and watering of horses) double the appropriate rate shall
be paid for the time actually worked.

TiME or Durry.

8. The time of duvy, vxcept as hereinafter provided, shall begin at the time and place at which the employee is directed to
present himself for work or for conveyance to work. . ’

PROVISION FOR MEALS.

9, Where employeces are required to work on the same or a different job after 8 p.m. or after 6 p.m. in ports where the meal
hour is observed by mutual arrangement from 6 p.m. to 7 p.m. at or before the time they are knocked off for the midday meal on the
day on which they are so expected to work, or if engaged after the time of the midday meal on that day—at the time picked-up
—they shall be notified by the foreman or other representative of the employer of the probable period of time for which their services
will be required and will thereupon make provision for meals necessary during such period mentioned, aubject to the following
conditions :—

(i} If any meals necessary after 5 E.m. or after 8 p.m, in ports where the meal hour is observed from 6 p.m. to 7 p.m.
within that period are provided and not required by the employee owing to work not being available, each such
vmployee shall be paid the sum of ls. 6d. for each such meal provided and not required.

(ii) If the work exceeds the time mentioned by the foreman or other representative of the employer, and continues
beyond a meal hour, and an extra meal or meals have to be obtained away from home, each such employee shall
be paid the sum of 1s. 6d. for each such meal.

{iii} If the employees are not notified as before mentioned and work continues beyond a meal hour, they shall each be
paid 1s. 6d. for each meal obtained away from home.

(iv) Where employees have been notified and work continues into and through the last meal hour to a finish, no

ywment shall be due for such meal not partaken during the mesl hour time at which the last meal hour would
E:ve been observed.

(v) The employer shall not be liable for these paymenta if he provide employees with proper moals,

(vi) Employees required to work beyond the midday meal on Saturday shall receive notice of that fact before leaving
work on Friday if resuming at the same job, or at the time of engagement—if engaged for work commencing on
Saturday morning—and for meals required after midday, ehall be notified at or before the midday break on the
job.

(vii) Employees engaged to commence work or ordered to resume work prior to the breakfast meat hour on the following
working day and who are required beyond that meal hour, unless notified as bsforo mentioned, shall be entitled to
payment of the meal allowance.

(viii) For the purposes of this Part notice given by a foreman or other representative of the empioyer, to one man
in each gang, shall be deemed to be notice to all employees engaged.

Horrpaysa,
10, {a) The holidays shall be as follows :—
Extraordinary holidays.—Christmas Day, Good Friday, Labour Day, and Sundays.

Ordinary Hnolidays.—New Year's Day, Easter Monday, King’s Birthday, Boxing Day, Australia Day, Melbourne Cup Day, and
Ansao Day.

(b) * Auntralia Day *” shall mean the day in January observed as such.

(c) “ Holidays " shall mean the days proscribed under the law of the Stats to be observed in lien of the actual holidays
mentionsd unless there be no such day prescribed in which case the day to be observed shall be the day on whioh the holiday
{alls.
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PARY 11.—(continued).
(This Part applies only to persons employed as Whart Draggers.)

EMPLOYEES T0 WHOM THIS PART APPLIES,

11. This Part of this Determination shall apply to casual employees and except as to clavse 1 hercof and the provision for
psyment of 2s. 3d. contained in clanse 3 hereof shall apply to such permanent carters or drivers on weekly engagement as may be
temporarily engaged in the occupation of dragging whilst they are so employed in lieu of the provisions desling with the same subject
watter in Part I. hereof.

An employer ehall not employ & permanent carter or driver on weekly engagement as a casual dragger on a holiday unless
there shall be no casual draggers available. 8o8° y

Tax OCOUPATION.

12. The duties of & dragger shall be to attend to and/or drive his horse and to attach the horse to the truck.  He shall also
be responsible for the safe conduct of the load (but not any loading or unloading) whilst on the truck. In the case of an emergency
ouly a dragger may, if agreeable, do other work provided that for each hour or part of an hour so employed he shall be paid the
ruling rate prescribed by any Determination for the particular class of work done.

INCORPORATION OF PROVISIONS OF ParT L

13. The provisions of clauses 8, 13 (a), 25, 26, and 27 of Part I. of this Determination are hereby incorporated in this
Part.

PERIODICAL ADJUSTMENT 0¥ WaGEs.

14. The wages rates set out in Clause 1 of this Part shall, pursuant to the provisions of Section 21 of the Factories and
Shops Act 1934, be automatically adjusted from time to time as prescribed hereafter.

(1) The index number for Melbourne is to be applied.

{2) The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustment is made
is to be ascertained.

(3) The amount of addition or deduction assigned in the following table (or in any extension thereof) to the index number
division comprising such number is to be ascertained.

(4) That assigned amount shall for work done during such period of or near & quarter be added to or deducted from the
originally prescribed amount of the rate in accordance with that table.

(5) The division called * original” in the following table is that for the needs basioc wage upon which the rate is to be deemed
to have been originally prescribed.

Table.
Original Index Number Division, 1167-1179, Melbourne.

Index number divisions Amounts of addition or Index number divisions
for deductions. deduction. for additions.
d.
1167-1179 nil 1167-1179
. 1155-1166 /s 1180-1191
1142-1154 0%/ 1192-1203
1130-1141 0%/, 1204-1216
1118-1129 11/, 1217-1228
PART lII,

(This Part applies only to persons smployed by Retail Dairymen.)

1. Apurr EMPLOYEES.
Weekly Wage.
Within 20 Mlles of G.P.O.,
- Milea of G.P.0., Golong
oS Mlle o p All Other Parts
r‘;'::ug X :ll‘fvs of m;w;r; At Yallourn, of Victoria
and within the Mildura
and Gippslang Districts.

Employee driving— £ s d. £ s d £ s d.
Slogahora"ermg . .. .. .. .. . .- 512 0 518 6 590
Two horsea . .. . . . . . 517 0 6 3 6 514 0

Employes driving—

Motor bicycle with side car . .. v . . 513 0 519 6 510 0

Other motor vehicle having maker’s capaocity of—
25 cwt. or less .- . . . . .- 516 0 6 2 6 513 0
Over 256 cwt. but not over 3 tons .. .. .. .. 6 10 6 7 6 518 8
Over 3 tons but under 6 tons . .. .. . 6 4 0 610 6 6 10
Further tonnage—for each complete ton over 5 an extra ls. per

week
Motor (not being a tractor) drawing trailer—Is. extra per day for each
trailer.

8tablemen .e .. .. . . . .. 510 O 518 6 5 7 0

Head stableman .. .. e .. . . . 514 0 86 0 8 5§11 o

Horse driver’s assistant, motor driver’s assistant, washer, yardman, and any

. . .. .. .. 5 8 0 514 6 5 5 0

employes not elsewhere specified
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PART 11l.—(continued).
{This Part applies only to persons smploysd by Retall Dairymen.)

| 8 ExtRa RaTES. '?':;"‘

Further additional amount for employee driving retail milk vehicle . . - . 110
Further additional amount for employee of retail dairyman driving bulk milk vehicle .. . 70
Further additionas)l amount for a driver of a motor vehicle fitted and operated with a charcoal gas

producer unit—for each day or portion thereof upon which he is called uwpon to drive smch

vehicle—an extra e . - .o .. . . . .. 10
Sunch driver for each day or portion thereof upon which he is called upon to clean the hopper and/or

fina) filter of such unit—an extra . .. - .- .. .. .. 1
Further additional amount for a cleaner of a gas produocer unit who is not a driver—for each day or part

thereof upon which he is called upon to clean such unit—an extra . - - 1 0

. Drrves Proviping SraBLiNG For H1S HorsE.
3. Where a driver is called upon to provide stabling for his horse or horses he shall be paid 5s. per week for each horse atabled
in addition to the rate of wages he is receiving at the time. All feed for horses so stabled shall be provided by the employer.

,

Wage yor Casvar EMPLOYEES.

4. A casual employee shall for the time worked by him receive payment proportionate to the total weekly rate for the class of
work with & minimum payment as for two hours and shall also be paid a flat addition of 2s. 3d. for each day on which work is done by
him. :

Waoe ror JUNIORS.

5. The minimum rate of wages to be paid per week to a junior ehall be as follows :— d

£ .
Under 19 years of age .. . .. . . 317 0
19 and under 20 years of age .. . .. .. .. 4 5 0
20 years of age and over . - . o .. Adult rate.

Hieerst FuxorioN.

8. (a) Whnere an employee is called upon to perform two or more classes of work on any one day he shall for the purpose
of assessing the rate of wage to be paid, be deemed to have worked throughout the whole of his working time on that day at
the olass for wnich the highest rate of wages is prescribed.

(b) Notwithstanding anything contained in this clause an employee may be used in the capacities of a Retail Milk Carter and
Collector, provided that each separate capacity shall be performed only on one day, and such employee shall be paid weekly the
highest ruling rate of such capacities.

Provided further that no Carter-Colleotor may be changed from one ocapacity to another without having at least twelve
hours off for rest.

Exproyee Leasnmvg Rouwp.

7. No reduction shall be made from his wage when an employee is learning hia round.

PayMERT OF WaGES.

8. The following provisions shall apply to the payment of wages :—

{a) Either the Wednesday, the Thuraday, or the Friday in each week shall be fixed as the pay-day, and the pay-day onoe
so fixed shall not be altered more than once in three months nor without two weeks’ notice to the employess.

(b) All wages shall be paid on such pay-day.

(¢) Where it is practicable to pay the employees on pay-day at the yard or depot the payment of wages shall be made within
ten minutes of the time at which the employee ceases duty, and if it is delayed beyond that time through any fault
or delay of the employer or because of the place at which the employee has to cease work, the employee shall be paid
for the time of delay in excess of ten minutes at the rate of time and a half.

(d) All earnings, including overtime, shall be paid within two days of the expiration of the week in which they accrue.

{¢) If an employer fails to make payment to any employee on pay day, he shall pay to each such employes an
extra 3a. for each and every day or part thereof during which such default continues, unless he satisfies the
Wages Board that such failure is due to some act on the part of the employoe, or to the fact that
the employer was ready and willing to make payment on pay day but that the employee failed to wait for his

y under sub-clause (c) hereof, or to circumstances not under his control and which he could not reasonsbly
. ve foreseen and which he took reasonable steps to avoid or overcome.

ORDINARY WOREING HoUurs PER WEEK.

8. (a) The ordinary working hours per week for a weckly employee shall be 44. Such ordinary number of working hours shall
include time worked on a Sunday. '

(b) All time worked by & weekly employee in excess of the ordinary number of hours herein prescribed shall be paid for as
overtime at the rate of time and a half.

(¢) In computing the time to be taken as worked by a weekly employee during a week containing any prescribed holiday to
which he is entitled by this Part, if the holiday be on a day other than Saturday, eight hours, and if the holiday be on a
Saturday, four hours shall in respect of the holiday be added as if actually worked to the amount of time actually worked by the
employee during the ordinary working days of the weck. :

Provided that in the case of a stableman, if the employer within fourteen days of a prescribed holiday allow to him a day off
n lieu of such holiday, the appropriate amount of time shall in like manner be added in respect of the substituted day and the week
in which it occurs instead of in respect of the holiday and the weck in which it occurs:

Provided further that this sab-clause shall not apply to an employee who in the ordinary course works seven days & week as his
week’s work.

Orpmary WorkING TIME-PER Dav,

10. The work of each day or shift of drivers of retail milk vehicles or assistants on such vehicles shall be continuous :
Provided that all time worked by such in any capacity in excess of eight hours on any day shall not be counted as part ot
the ordinary working hours per week for a weekly employee; and shall be paid for at the rate of time and a half in addition
to any amount payable in respect of the weekly wage : X

Provided further that all time between the earliest starting time and the latest finishing time shall be considered as time
worked.

Raxge or OrDINARY WorkiNG TIME. .

11. (8) Within the Melbourne metropolitan district as defined by the Victorian Milk Board, all time worked by a driver of a
retail milk vehicle or an assistant on such a vehicle in any capacity before the hour of 1 a.m. or after the hour of 10 a.m
on any day shall be paid for at the rate of time and a half irrespective of the number of hours worked for the day o1
week, Except that in the case of such employees on retail milk vehicles delivering milk to shops, factories, warehouses,
or offices inside the City boundaries as defined by the Milk Board Regulations, viz., Flinders-strest to Lonsdale-street and Spring-strect
to Spencer-street and in the case of employees on retail milk vehicles whollK delivering milk to milk bars, institutions, shops, hotels,
hospitals, boarding houses and like places as *“ semi-wholesale milk, all work done before the hour of 5 a.m. or after the hour of noon
for employees working seven days per week or after the hour of 1 p.m. for employees working six days per week, shall be paid
for at the rate of time and a half.
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PART I11.—(continued),
(This Part applles only to persons employed by Retail Dalrymen.)

(b) Outside the Melbourne metropolitan district, a starting time shall be fixed by each employer, in agreement with the
local Branch or Sub-branch of the Transport Workers Union of Australia; and all time worked by the driver of a retail milk
vehicle, or an assistant on such vehicle in any capacity, shall be paid for at the rate of time and a half, irrespective of the
number of hours worked for the day or week: Provided that where no starting time has been fixed in agreement with the
local Branch or Sub-branch of the Transport Workers Union of Australia, the provisions of sub-clause () hereof shall apply.

(¢) Any time worked outside such hours shall not be counted as part of the or(gnnry working hours per week of a weekly employee
and payment therefor shall be in addition to any amount payable in respect of the weekly wage.

{¢) This Part shall not operate to relieve employers from complying with any present Statute of the State or regulation
hereunder so far as such Statute or regulation deals with the hours at which goods may be carted or delivered.

StarTING AND Frisming WoRk.

12. Where Froper facilities are provided for an employee to sign on when beginning work and to sign off when leaving work, the
work of such employee shall be deemed to commence when he signs on at the yard or depot in the morning and to finish when he signs
off.

Where proper facilities for signing on or off are not provided, work shall be deemed to commence when the employee enters the
yard or depot in the morning and to finish when he leaves the yard or depot.

Provided that in any case where the horsea are stabled at the driver’s own home then the driver shali be allowed twenty minates
in the morning and fifteen minutes in the evening to perform the necessary stable work.

ALTERATION OF STARTING AND Frvismrna TmMEs.

13. Each employer shall fix a regular starting time for each of his employees which shall, with respect to each such
employes, be the same time, in each day of the week. In any case where it is not so fixed, such starting time shall be
1 a.m., until it is otherwise fixed by the employer. Where an employer desires to vary or change the regular starting time
of any employee or employees he shall give two weeks’ notice of such variation or change to the particular employee or
employees concerned, and also post a notice of the intended change at the depot or yard. Notwithstanding anything herein
contained, an employer who has fixed a regular starting time may vary the same for any particular day or days by informing
any employee or employees by not later than the time when such employee or employees sign off or leave the depot or yard
the previous day, that the starting time or times of such employes or employees on any ified day or days will be at
a time or times not earlier than the regular starting time, and not later by more than one hour than the regular starting
time of such employee or employeea,

CasvaL EMPLOYER To BE NoOTIFIED IF Nor REQUIRED.

14. A casual employee shall be notified at the end of the day if his services are not required next working day; failing such
notice a full day’s wages shall be paid for the next working day.

WoRk OX BONDAY.

13. (a) Except as otherwise provided in this clause an employee required to work on Sunday shall in addition to any
amount payable in respect of a weekly wage be paid as follows for any time worked on the Sunday with a minimum payment
as for three hours—

For a stableman working seven days or seven nights in one week—Ordinary time.
For any other employee—Double time.
(b) Sub-clause (a) hereof does not apply to—
A etableman working day work who receives one clear day’s rest in seven or working night work who reoceives one clear
vight’s rest in seven.
A driver while msolely carting milk, cream and casein curd or any one or two of them.

WeerLY Tivs Owy.

16. {a) Every weekly employee other than a retail milk carter shall be entitled to time off from work from the hoar
of 1 pm. on some day in the week other than Sunday in addition to the benefit of any holidays prescribed for him by this
Part. .

(6) A weekly employee being a bulk milk carter, shall in addition to the time off prescribed by sub-clause (a) hereof, be
entitled to either Sunday or some other day in each week as a clear day off from work, or in default thereof one day’s
extra pay.

I(’c)yA woekly employee being a stablemsn who is not paid the Sunday rate for work on Sunday shall be entitled if
working day work, to one clear day off, and if working night work to one clear night off from work in each week, or in
default thereof one day’s extra pay. .

{d) A retail milk carter or carter-collector shall be entitled to one clear day off from work in each seven daya: Provided that
any retail milk carter or carter-collector who is required to work on his day off shall be paid double time for such day irrespective
of the number of hours worked on the other six days with a minimum as for four hours.

{e) The extra pay provided in sub-clauscs (b) (¢} and (d) hereof shall be in addition to any overtime earned.

(/) Each employer of & retail milk carter or carter-collector shall fix a regular day off for each such employee and shall inform
the employee accordingly. An employer may alter the regular day off of any employee by giving the employes concerned at least
seven days’ notice of intention to make such change. The day so fixed or as altered shall be deemed to be the day off for the
purposes of sub-clauses (d) and (¢) hereof : Provided that with a view to giving each employee as far as practicable a turn at having
a Sunday off each employer and employee may agree that such employee shall accept a Sunday off in any particular week in lieu
of the regular day off for such week and in such case the Sunday shall be deemed to be the day off for such week.

Horiays,

17. (a) Weokly employees shall be ontitled without deduction of pay to the holidays observed in respect of New Y-'aars
Day, Australia Day, Good Friday, Easter Monday, Anzac Day, Labour Day, King's Birthday, Christmas Day, Boxing Day,
and Melbourne Cup Day.

() No weekly employee who has without the oconsent of his employer and without reasonsble cause abeented himself
from his employment on the day before or the day after a holiday ehall be free from deduction of pay in respect of suoh
holiday.

(¢) For sll time worked by a weeckly employee on such holidays, payment shall be made at the following rate:—On
Good Friday and the Christmas Day holiday—Time and a half. On any otber holiday—Ordinary time.

The minimum payment shall be as for four hours’ work,

Payment for work on a holiday shall be in addition to any amount payable in respect of the weekly wage.

(@) The preceding part of this clause shall not apply to stablemen, carter-collectors or a driver carting milk, when doing
work golely as such and such employees shall be paid for work done on holidays at the rate of time and a half including
ordinary time.

(¢) For all time worked by a casual employee on such holidays payment shall be made at the following rate:—On Good
Friday and the Christmas Day holiday—Double and & half time. On any other holiday—Double time

The minimum payment shall be as for four hours’ work. As well as the payment prescribed by this sub.clause the
flat addition of 2s. 3d. prescribed by clause 4 hereof shall be paid.
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PART lil.—(continued).
(This Part applies only to persons employed by Retail Dairymen.)

(f) Where a weekly employee is entitled to any holiday prescribed by this Part, his employer shall notify such employes
on the working day immediately preceding such hohday if his services are required thereon, and if such notice be n@ given
the employee shall be entitled to take such holiday without deduction of pay.

(g) If an employer intends not to carry on business on a day generally observed as a holiday although not prescribed
as such in this Part and fails to notify a weekly employee to present himself for duty on such day, he shall not be entitled
to make a deduction from the wages of the employee for not so presenting himself.

ANNUAL LEavE Por Mk CARTERS, CARTER-COLLECTORS, COLLECTORS, STABLEMEN, AND (QTHERS.

18. (a) A stableman or other employee if generally required to work on seven days in a week shall be allowed two woeks’
holiday on full pay at the expiration ot each twelve months’ service,
All other employees with the exceptions hereinafter mentioned, shall be allowed one week’s holiday on full pay at the
expiration of each twelve months’ service.
(6) A retail milk carter or carter-collector shall be allowed two weeks’ holiday on full pay at the expiration of each
twelve months’ service.
(c) 1f an employee leaves or is dismissed before the expiration of twelve months he shall be given or paid for holidays
pro rata as follows :—
(i) Stablemen or employees generally working seven days a week—one day for each month of service.
{ii) Retail milk carters or carter-collectors—one day for each month of service.
(iii) All other employees—one day for each two months of service.
If the business be sold or transferred during the period of service, the employee shall be entitled to the holidays
herein prescribed at the conclusion of twelve months with the firm or business.

THE CONTBACT OF EMPLOYMENT,

19. Where an employee is usually employed without any express undertaking to employ him for at least one week his
employment shall be deemed to be that of a casual employee, but in all other cases where an employee is not inexpress terms
engaged as & casual employee, he shall be deemed to be, and be employed as s weekly employee.

The following shall be terms and conditions of weokly employment :—

(a) The engagement shall not be determined on either side except upon one week's notice which may be given at any
time, but an employer may pay one week’s wages in lieu of giving such notice. If an employee determines the engagement without such
notice such employee shall pay the employer one week’s wages in lieu of such notice. Tue employer may retain an amount equal to such
week’s wages out of any moneys due to the employee at tue time of such determination. In calculating the moncys so due oredit

. shall be given to the employce for wages earned during any portion of a week which has elapsed at the time of determination.

ib) d‘: weokly employee shall not be changed to a casual employee within the week next preceding Christmas Day or
QGood Friday.

(c) Notice to determine the engagement which is given every week or otherwise in such manner that the employee is not
able to know with certainty a week before a particular date whether his engagement will or will not be determined by the
employer upon that date shall not be deemed & valid notice.

(d) Subject to sub-clause () hereof an employce to become entitled to payment of the weekly wage prescribed by this Part is
to be available ready and witling to perform such work as the employer shall from time to time require on the day and during
the hours usually worked by the class of employee comprising him, but any employee so available resdy and willing to work for the
whole week and not justifiably dismissed for any reason set out in sub-clauss (g) hereof shall be entitled to a full week’s wage.

(¢) Where an employve becomes disabled by sickness of himself, proof of which is given to the employer by medical
-certificate or other satistactory evidence within twenty-four hours of the beginning of the employee’s consequential absence, he
shall on acoount thereof be enmtitled without deduotion of pay to absent himself from work for one day in each two months or for
a proportionate aggregate in a longer period, but not exceeding forty-four working hours in any year of the employment.

Provided that where an employee is in the service of an employer for a year and has had no sick pay in such year s
prescribed and such employee continues in such service he shall not, if he become disabled as previously mentioned during the
ensuing year be entitled to absent himself without deduction of pay for more than forty-four working hours in each ensuing year,
but the number of days in any two months or other longer period as aforesaid in each ensuing year on which he shall be entitled
to 8o absent himself shall be increased within such two months or period until. the total number of working hours amount to
forty-four.

For the purposes of this sub-clause *year™ shall mean each succeeding period from the lst day of November to the
3lst day of October inclusive.

In computing the time to be taken as worked by a weckly employee during s week containing any day of such absence to
which he is entitled by this sub-clause without deduction of pay, 6 hours shall in respect of the day be added as if actually worked
to the amount of time actually worked by the employee during the other working days of the week,

(f) Subject to sub-clause (e) hereof and to the provisions of this Part as to holidays, if an employee absents himself
from work his employer shall be entitled to deduct from his week’s wages an amount corresponding with the period of absence.

(¢) Notwithstanding snything elsewhere in this clause contained an employer may at any time forthwith dismiss an
employee for refusalor negloct to obey orders, misconduct, or carelossness in tho performance of his duties, or if after receiving
one week’s notice of determination of engagement ho does not carry out his duties in the same manner aa before such notice.

(h) If an employee be justitiably dismissed for any reason set out in sub-clause (g) hereof he shall be entitled to paymont
proportionate to the time worked, but to that only.

(f) Should any employee be dismissed during the course of a week, any wages due to him under this Part shall be
paid to him forthwith, and in default thereof, the employer shall pay such employee an oxtra 3s. for each and every day
or part thereof whilst such default continues, unless the employer satisfies the Wages Board that such default was

due to circumstances not under his control and which he could not reasonably have foreseen and which he took reasonable
steps 1o avoid or overcome.

JUNIOES NoT TO BE EMPLOYED IN CERTAIN CaSESs.

20. No junior under nineteen years of age shall be allowed to dnve or be in charge of more than one horse, and no
improver under eighteen years of age shall be purmitted to have sole charge of a motor vehicle.

PROPORTION OF JUNIOES.
21. Junjors shall not be employed in a greater proportion than one junior to every five drivers receiving adult wages,

TiMe Boogs,

22. (a) Each employer shall at the depot or yard at, or from, or in connexion with which the employee works or at
an office convenient thereto keep a record or time book showing the name of each employee working for him in which shall
be entered each day the time of starting and finishing work and the amount of overtime worked and the wages and overtime

aid to each employee and the date upon which the holidays of each employee become due. Such record or time book shall
Ee made and entered by the employee each day at the time of starting and finishing work
() The age of each employee receiving less than the adult wage shall be entered in the record or time book.

°
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PART Ill.—(continued).
(This Part applies only to persons employed by Retail Dairymen.)

{¢) Such record or time book shall on demand be produced by the employer for inspection to any officiala (not more
than three in number at the one time) of the Union duly authorized in writing by the president and secretary of the locai
Branch or Sub-branch of the Union, at the place where the record or time book is kept. Such inspection must be completed
as soon ag is reasonably practicable. :

(d) Provided that an employer may at his option, in lieu of a time book, provide a mechanical clock for the purpose
of recording the time of each employee in which case each employee shall, at the end of the week, enter or record the wages
and overtime received on some card or check used in connexion with such clock.

(¢) Where an employee performs work for which a special rate is provided, s record of such work and the nature of the
same shall be recorded in the time book or equivalent reco'rg?

(f) At the commencement of the time book for each employee the date of the original engagement of such employeo shall be
entered.

DETERMINATION TO BB EXHIBITED,

23. A copy of this Determination shall be exhibited by each employer where the industry is carried on, by being posted
or hung up in & place where it is easily accessible to the employees without having to ask permission of the employer.

TemMPORARY CHANGE OF STABLE.

24, (a) If after an employee has come to work as required at one starting place, his employer transfers him to a
starting place any reasonable cost of fares inourred in going to or from the latter place shall be paid by the employer.
b) If an employee is transferred temporarily to work at or from a starting place which requires him to travel from his
homs at least 1 mile more than is required by his ordinary starting place any extra time so caused to be used by the employee
shall be paid for at the rate of ordinary time and any reasonable extra cost of fares so caused shall be paid by the employer.

thet

GraR AND RoPES TO BE SUPPLIED BY EMPLOYER.
25. An employer shall supply his employees with all gear to secure any loads to be carted by them, and effective lamps.

In the case of a retail milk round where the provision of an effective torch and a battery is necessary, the same shall be provided
and paid for by the employer ; any dispute as to this matter shall be decided by the Wages Board.

ARTICLES OF CLOTHING.
26. Drivers of retail milk vehicles shall be supplied by the employer with at least two overalls per year or an smployer may
at his option pay an employee & sum of Is. 9d. per week in lieu of providing, washing, and repairing such overalls.
Where an employer fails to provide overalls as prescribed heroin the said sum of ls. 9d., shall be paid to the employee, The
dates of the issue of such ovoralls shall be recorded in the time book.

WaisHING FACILITIES, ETO,
27. Employees driving and/or cleaning motor vehicles fitted and operated with a charcoal gas producer unit shall be supplied
by the employer with suitabis overalls and gioves. The employer shall also provide proper washing conveniences and hot water or
some other efficient cleansing material for such employees.

HousinG,

28. (a) Any employee required by his employer to live at s stable, yard or garage, shall be provided with suitable

sccommodation for such employee free of cost.

() If an employer provide proper housing accommodation for an employee and his wife and family where such employes
elects to live the employer sball be entitled to charge a rent not exceeding 10s. per week and not exceeding half the rent
which a similar house in the same locality would ordinarily let.

CoLLECTING BY RETAIL MILE CARTERS.

29. No retail milk carter other than those provided for in sub-clause (b) of clause 6 of this Part shall collect or be
pormitted to collect any accounts other than cash sales or cash collections on the round and during the ordinary course of milk

delivery.
LoarraTioN oF NUMBEE 0F CaRTER-COLLECTORS.
30. An omployershall not employ more than one carter-collector for each four drivers.

Dernarioss.
31. Unless a contrary intention appears expressions used in this Part shall have meanings as follows :—
P
a) * Junior”’ meana an, rson under the age of 20 years in receipt of less than the adult wage,
y pel ag A &
b) * Casual employee * means an employee who is not employed as a weekly employee.
ploy P Y y employ!
¢) “ Head stableman ™ means a stableman in charge of or directing the work of other stablemen.
g
() “ Yardman” means sny employee, not otherwise specified, employed in or in connexion with a stable, yard or
garage.
(e) ““ Horse driver’s assistant’ and  motor driver’s assistant’” means any employee who accompanies the driver to
assiat in loading, unloading or delivering.
(f) “Bulk milk carter” means a porson carting milk or cream in bulk from producera to depots, railways, retailera
or factories, or from depots or railways to factories for treatmeat or manufacture to retailers.

(g)  Retail milk carter” or “driver of & retail milk vehicle” means any person carting milk or cream, other than
any person defined in sub-clause (f) hereof as a bulk milk carter, but includes persons carting milk to milk
bars, institutions, shops, hotels, hospitals, boarding houses and like places.

(k) “ Official” means any person authorized in writing by the president and secretary of the local Branch or Sub-
branch of the Transport Workers’ Union of Australia.

(¢) * Horge "’ means any beast of burden except a bullock.

(§) * Saturday " for the purpose of this Part means either Saturday or such other day as is at present observed as the
woekly half-holiday in a particular industry or district.

(k) *“ Holiday " means any boliday prescribed by this Part.

(1) “ Rate of ordinary time,” of “time and a half,” of “double time,” of “double time and half time™ and of
streble time™ and any like expression, means respectively a rate per hour of 1/44, 3/88, 1/22, 5/88 and 3/44,
of the prescribed weekly rate for the relevant class of employee.

(m) “Maker's capacity ™ shall mean the capacity ehown on the oertificate of registration under the Motor Car Acts.

(n) “Union means the Transport Workers’ Union of Australia.
No. 461.--10601/47.—2

’
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PART lil,~—(continued),
{This Part applies only to persons smployed by Retall Dalrymen,)

PRRIODIOAL ADJUSTMENT OoF WAGES,

32. The wages rates set out in clause 1 of this Part are based :]})on the following basic wage and, pursuant to the provisions
of Soction 21 of the Factories and Shops Act 1934, shall be automatically adjusted as prescribed in Clause 33 of this Part.

Basic Wage.

Neods basic

Loadt Total basi Ind: ber
Placs. (tdj::lg:ble). (couugf). owum ¢ :ate:l:l&.
£ s d e d £ s d
Within 20 miles of G.P.0., Melbourne .. 5 20 6 0 5 8 0 Melbourne

Within 10 miles of G.P.0., Geelong—same as the contemporaneous basic
wage for Melbourne

Within 6 miles of tho chief Post Office, Warrnambool—same as the contem-
poraneous basic wage for Melbourne

Mildura and Gippsland Districts—same as the contemporaneous basic
wage for Melbourne

Yallourn—until further order the same amount in excess of Melbourne
as at present, viz.,, Gs. 6d. per week

Elsewhere—3s. less than the contemporaneous basic wage for Melbourne

ADJUSTMENT OF Basio Wagx,

33. (a) For the purposes of this Determination, the expression “ Commonwealth Statistician’s ‘All Items’ retail price
index numbers ” or any like expression means the numbers stated to ‘be such index numbers in any document purporting, and
not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in November, 1947, the amounts of the basic wage shall be as
prescribed in clause 32.

(¢} During each future successive period beginning with the first pay period to commence in a November, a February,
a May, or an August, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwenlth Statistician's ‘ All Ttems’ retail price index number by the factor -087 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number
reach -5 or more the basic wage shall be taken to the next higher shilling,

PART 1V,
(This Part applies only to persons employed in connexion with the distribution of petrol and petroteum products.)

1. Apvrr Ewrroynms.
Weekly Wage.
Within 20 Miles of G.P.O.,
— Ml.lm of G P;O Gool e
ca .P.O., long ;
within 5 Ailos of th ehisr | At ¥allourn, Al Other Parta
Post Offios, Warrnambool ; of Vistoria.
and within the Mildurs
and Gippaland Districts.
. . . £ s d £ o d. £ 9 d
Driver of a motor wagon with a combined weight of vehicle and
maximum load of under 10 tons .. .. .. e 6 6 0 612 6 6 3 0
Driver of & motor wagon with a combined weight of vehiole and
maximum load of 10 tons and up to and including 13 tons .. 6 8 0 614 6 6 5 ¢
Further tonnage for each complete ton over 13 tons—Is. per woek
extra,
Motor (not being s tractor) drawing trailer—ls. extra per day
for each trailer.
Motor driver's assistant and any employee not elsewhere specified 5 8 0 514 6 550
’ 2. ExtBa RairsSs. Per W:k,
. o

Further additional amount for an employes driver who is required to deliver fuel oil other than in

drums or pac ] . .. .. . . .. . . 3 0
Further additional amount for an employee driver who is required to oart or sproad bituminous

products upon the streets . .. = .. . . - 6 0

Further additional amount for an employee driving collecting money per week—

If the amount collected be under £30 .. . . .. . . . 2 0

If the amount collected be £30 and under £100 .. . .. .. . 3 0

If the amount collected be £100 and wnder £300 .. .. .. .. . . 4 0

If the amount oollected be £300 and under £500 .. AN . . . . 6 0

If the amount collected be over £500 . .. . . . . 8 0

Additional amount for an employee driver of an articulated vehiole as defined hersin . . 5 0
Further additional amount for an employee driver required in any week to aot as salesman of goods

. in his vehicls .. . .. .. .. - o .. .. .. 50
further additional amount to an employee not in receipt of the immediately preceding additional cate

who is required to cart threes or more drums of fuel oil, at the rate of .. .. - 80
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PART 1V.—(continued).
(This Part applies only to persons employed in connexion with the distribution of petrol and petroleum products.)

Waan ror Casvir Esrrovszs,

3. A casual employes shall for the time worked by him receive payment proportionate to the total weekly rate for the olass
of ;rotk l:nt.ll:'a minimum payment as for two hours and shall also be paid s tﬁt addition of 2s. 3d. for each day on which work
is done by him, -

Waen roB JUNIORS.

4. The minimum rate of wage to be paid per week to & junior shall be as follows:—

£ s 4
18 and under 19 years of age - -~ - - - - - .. 3 ‘9 0
19 and under 20 yeoars of age e - - - - - . . 317 0
20 years of age and over .. - - - - - - . .. Adult rate

. War LoaDINGS.
5. In addition to the weekly rates prescribed in clauses 1 and 4 of this Part war loadings shall be paid as follows :—
s d

Driver of a motor wagon with a combined weight of vehicle and maximum load of under 10 tons .. 30
Driver of a motor wagon with a combined weight of vehicle and maximum load of 10 tons and up to and
including 13 tons . e . e o i . o = .. 30
Motor driver’s assistant and any employee not elsewhere specified .. . .. P B
Juniors under 20 yecars of age .. .. . . .. .. .. . .10

Higaxsr Fuxorion.

6. Where an employee is called upon to perform two or more classes of work on any one day he shall for the purpose of assessing
the rate of wage to be paid, be deemed to have worked throughout the whole of his working time on that day at the class for which the
highest rate of wages is prescribed.

PaymeNT or WaaEs,

7. (@) Except as otherwise provided in this clause the following provisions shall apply to the payment of wages :—

(i) Either the Thursday or the Friday in each week shall be fixed as the pay-day, and the pay-day once ao fixed shall not.
be altered more than once in thiree months nor without two weeka’ notice to the employees.

(i) All wages shall wherever practicable be paid on such pay-day.

(iii) Where it is practicable to pay the employees on pay-day at the yard or depot, the payment of wages shall be made withii,
ten minutes of the time at whioh the employee ceases duty, and if it is delayed beyond that time through any fault or
delay of the employer or beeause of the place at which the employee has to cease work, the employee shall be paid for
the time of delay in excess of ten minutes at the rate of time and a half.

(iv) AN earnings including overtime shall wherever practicable be paid within two days of the expiration of the week in which
they accrue.

(b) The preceding part of this clause shall not apply to an industry in which the work of employees covered by this Past
i only subservient to the main operations of ruch industry, but the practice follow«d by the majority of the employees in any establishment
in such industry shall be applied to employees thercin covered by this Part.

Orpinary Worxing Hours Pxr WEEkK.

8. (a) The ordinary numbor of working houra per weck for & weekly employee shall be tf. Such ordinary number of working
hours shall not include time worked on a Sunday.

(b) All time worke by a weskly omployee in exceas of the ordinacy natmber of hours herein presoribed shall bo paid for as ove: time
at the rate of time and a half.

{¢) Tn computing the time to be taken as worked by a weekly employee during a week containing any prescribed holiday to which
he is entitled by thia Part, if the holiday be on a day other than a Saturday, 8 hours; and if the holiday be on a Saturday, 4
hours shall in respect of the holiday be added as if actually worked to the amount of time actually worked by the employee during
the ordinary wor{:ing days of the week.

OrpiNarY WorkING Time Prr Day.

9. (¢} Kxcopt as othorwise provided in this clause, the time to be worked by a woekly employee without payment of overtime
rato shall not excoed § hours on any day from Monday to Friday (both inclusive) or 4 hours on Saturday.

Provided that it shall be optional for an.employer to work cither a six-day or a five-day week. ~When a five-day weok
is worked, the daily hours on Monday to Fridsy (both inclusive) shall not exceed 8 hours 48 minutes without payment of the
ovartime rate.

(b) Tho time Lo he worked by a casual omployee without payment of overtime rate shall not exceed 8 hours on any
day from Monday to Friday (both inclusive) or 4 hours on a Saturday.

(c) All time other than meal timos betweon the earliost starting time and the latest finishing time shall be considered as time
worked.

(4) All time worked by an employee in oxcoss of the time hercin prescribed shall be paid for as overtime at the rate of time and
a half.

(¢} Any such time worked in excess shall not be counted as part of the ordinary working hours per woek for a weekly employes
and payment thorefor shall bo in addition to any amount payable in respect of the weekly wage.

RaxoE oF ORDINARY WORRING TIME.

10. (¢) Excopt as otherwise provided in this clause, ordinary working time shall not begin bofore 7 a.m. nor continue after 6 p.in..
un any day from Monday to Friday (both inclusive) and shall not begin before 7 a.m. nor continue after 1 p.m. on Saturday.

{b) Any timo worked by either a weekly or casual employee on any of the sald days outside the times prescribed in sub-clause (a)
hercof shall bo paid for as if overtime at the rate herein assigned to such time as follows :—

If before 7 a.m. on any day—Rate of double time.

If aftor 1 p.m. but not after 2 p.m. on Saturday or if after 6 p.m. but not after 7 p.m. on any other day—Rate of time and
a half. .

1f after 2 p.m. on Saturday or after 7 p.m. on any other day—Rate of double time.

(c) Any time worked outside the times set out in sub-clauso (a) horoof shall not be oounted as part of the ordinary
working hours por week of a weekly employee and paymont therefor shall be in addition to any amount payable in respoct of
the woekly wage.

(d) Where a weckly omployeo is employed regularly either on shift or during a daily recurrent period, the preceding sub-clauses
shall not apply, but for any shift or recurrent period in which is comprised time occurring betweon 6 p.m. and 7 a.m., the rate of wage
olsewhere herein prescribed for the work shall be increased by 5 per centum.

STARTING AND FINmsHING WORK.

11. (8} Where proper facilities are provided for an employee to sign on whon beginning work and to sign off when leaving work
the work of such employee shall be deemed to commence when he signs on at the yard or depot in the morning, and to finish when he
signs off in the evening.

(b) Where proper facilitics for signing on or off are not provided, work shall be deemed to commence when the employee enters the
yard or depot in the morning and to finish when he leaves tho yard or depot in the evening.
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(This Part applies only to persons employed in connexion with the distribution of petrol and petroleum’ products.)

ALTERATION OF STARTING TIMES,

12. Where an employer desires to vary or change his starting time, he shall givo one week's notice of such variation or change
to his employees and post a notice of the intended change at the depot or yard.

Casuar. EMPLOYEE TO BE NOTIFIED IF NOT REQUIRED.
13. A casual employeo shall be notified at the end of the day if his services are not required next working day ; fuiling such notice
a full day’s wages shall be paid for the next working day.

Work oN SuNDAY.

14. An employee required to work on a Sunday shall in addition to any amount payable in respect of a weekly wago, bo paid at
double time for any time worked on the Sunday with a minimum payment as for throe hours.

WEeEkLY Tives OFr. )
15. Every weckly employeo shall be entitled to time off from work from the hour of 1 p.m. on some day in the weok othorthan
a Sunday in addition to the benefit of any holidays prescribed for him by this Part.
Provided that, where an employer is unable to arrange for such time off for any employee in any week. the emplayeo shall be
entitled to a clear day or an additional half day after the hour of 1 p.m. in the next succeeding week.

HoLipays.
18. (a) Weokly employees shall be entitled without reduction of pay to the holidays in respeet of New Year’s Day, Australia
Day, Good Friday, Easter Monday, Anzac Day, King’s Birthday, Labour Day, Christmas Day, Roxing Day, and to one othor
holiday on the day fixed as follows :—
Within 25 milos of the General Post Office, Melbourne—Melbourne Cup Day.
Elsewhere—Any day agreed to by the employer and any employee concerned.
(6) No weekly employes who has without the consent of his employer and without reasonablo eause absented himself from his
employment on the day before or the day after a holiday shall be froo from deduction of pay in rospect of such holiday.

(¢) For all time worked by a weekly employeo on such holidays payment shall be made at the following rate :-—
On Good Friday and the Christmas Day holiday—Time and a haif.
On any othor holiday—Ordinary time.

The minimum payment shall be as for four hour's work.

Payment for work on a holiday shall be in addition to any amount payable in respoct of the weekly wage.

Provided that if an employee is required to work on a holiday during hours which if this day wore not a holiday woukl b
outside tho range of ordinary working time as mentioned in clause 10 of this Part he shall be paid for such hours at doubleiime
instoad of time and a half or ordinary time as hereinbefore provided in this sub-clausc.

{4} For all time worked by a casual employce on such holidays payment shall be made at the following rates :—

On (ood Friday and the Christmas Day holiday—Double and a half time.
On any other holiday—Double time.

The minimum payment shall bo as for four hours® work.  As well as tho payment preseribed by this sub-clause, the flat addition
of 2s. 3d. prescribed by clauso 3 shall be paid.

(e) Where a weckly employee is entitled to any holiday prescribed by this Part,-his employer shall notify such emnloyce
on the working day immediately prececing such holiday if his services are required thercon and if such notice bo not given, tho employce
shall be entitled to take such holiday without doduction of pay.

(f) If an employe: intends not to carry on business on a day generally observed as a holiday, although not prescribed as such in
this Part, and fails to notify a weekly employee to presont himself for duty on such day, he shall not be entitled to make a
dedneton from the wages of the employeo for not so prosenting himself.

ANNUAL Loave.

17. (a) Employees shall be allowed two weeks' holiday on full pay at the cxpiration of cach twelve months’ swervies. If an
omployee leaves or is dismissed beforo the expiration of twelve months he shall be given or paid for holidays pro rata in accordance
with the length of service, viz.. two days for each two months of service. If the business be sold or transferred during the poriod
of service, the employee shall be entitled to the two weeks’ holiday ut the conclusion of twelve months’ service with the firm or
business.

(b) The annual leave provided by this clause shall be allowed, and shall bo taken, end payment shall not be made or
accepted in lieu of annual leave.

(c} Each employes. before going on leave shall be paid two weeks’ wages. For the purpose of this sub-clause the two
weeks’ wages shall bo at the rato proscribed in clause 1 of this Part, and at tho rate at which the omployce was ordinarily
employed immediately prior to tho commoncement of his leave or the tormination of his cmployment, as the case may be.

(d) When the right to annual leave has acerued, the employer shall give not less than ons weeks’ notice to the omployes
concerned of his intention to grant such leave.

Mean Trmes.

18. (a) Except as otherwise provided in this clause, on all days excopt Saturday and on Saturday if he so desires in the case of
an employee required to continue working after 2 p.m. each employee not working on shift shall be allowed a broak of one hour without
pay as a meal time to bogin not earlier than 11.30 a.m. nor later than 1.30 p.m.

If the break be not so allowed all time worked after 1.30 p.m. nntil a break of one hour without pay for a meal time is allowed,
shall be paid for at the rate of ordinary time. the payment to be in addition to any paymont due in respeet of a weekly or easual wage.

(b) Excopt as otherwise provided in this elause no employes shall be roquired to work for longer than 54 hours without a break
or a meal time without pay of one hour. or half an hour in the vaso of an evening meal.

All time worked over 5§ hours until such break is allowod shall be paid for at the rate of ordinary time, the payment to be in
addition to any payment due in respect of a weekly or casual wage,

This sub-clause shall not apply te tho ovening meal time in the case of any omployee returning to the yard or depot after the
conclusion of any journey or delivery where such employee ceases working not later than 7 p.m. Monday to Triday (both
inclugive), and 1.30 p.m. on Saturday. -

(¢} Where an employeo is roquired otherwise than bsucauso of his own default or delay to continue working after 6 p.m. without
having been informed in some way on the proceding working day that he will be so required, he shall be allowed 2s. as ton money.

employee who is notified under this sub-clause that he will be required to continue working but who is not so required to
continue working shall be paid the prescribed tea money. .

This sub-clanso shall not apply in the case of any employeo returning 1o the yard or depot after the conclusion of any journey or
dolivery where such employee ceases work not. later than 7 p.m. -

(d) The obligation to pay ordinary time under this clause in addition to weekly or other wages and overtime under any other clause
of this Part shall not be cumulative, but the employes in cases coming within this clause 18, shall by ¢ntitled only to the
vigher payment,
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PART IV.—(conlinued),
{This part appiles to all psrsens employsd in connexion with the distribution of petrol and petroleam products.)

TrE CONTRACT OF EMPLOYMENT.
19. Where an employee is usually employed without any express undertaking to employ him for at least one week, his employment
shall be deemed to be that of a casual employee, but in all other cases where an employec is not in express terms engaged as a casual
employee, he shall be deemed to be, and be employed as a weokly employee.

The following shall be thoe terms and conditions of weekly employment :—

(@) The engagement shall not be determined on either side excopt upon one week's notice which may be given at any timo
but an employer may pay one week’s wages in lieu of giving such notice.

(b) Where a notice is given by an employer purporting to expire within the week next preceding Christmas Day or Good
Friday, but the employer expressly or impliedly allows the employee to believe that he is to resume work not later
than one week after New Year’s Day or Easter Monday, such notice shall have no effect and the engagement shall be
doemed to have continued unaffected by such notice.

(©) A ﬁl;ly employeo shall not be changed to a casual employee within tho week next preceding Christmas Day or Good

ay.

{d) Notice to detgrmixm the engagement which is given every week or otherwise in such manner that the employee isnotable
to know with cortainty a week before a particular date whether his engagement will or will not be determined by the
employer upon that date, shall not be deemed a valid notice unloss given during a general or shipping or coal strike.

(e) Subject to sub-clause ( f) hereof an employee to bocome entitled to payment of the woekly wage prescribed by this
Part: shall bo available, ready, and willing to perform such work as the employer shall from time to time
require on the days and during the hours usually worked by the class of employee comprising him, but any omployeo
so available, ready, and willing to work for the whole week and not justifiably dismissed for any reason set out in
sub-clause (A) hereof shall be entitled to a full week’s wage.

(f) Where an employee becomes disabled by sickness of himself, proof of which is given to the employer by medical certificate
or other satisfactory evidence he shall be entitled to absent himself from work for six days in all during any
calendar year without deduction of pay.

In computing the time to bo taken as worked by a weokly employes during a week contajning any day of such
absencs to which he is entitled by this sub-clause without deduction of pay, the daily hours as provided in
clause 8 of this Part shall in respect of the day be addod as if actmally worked to the amount of time
actually worked by the employee during the other working days of the week.

() Subject to sub-clause (f) hereof and to the provisions of this Part as to holidays, if an employee absents
himself from work his employer shall be entitlod to deduct from his week’s wages an amount corresponding with the
period of absence.

(k) Notwithstanding anything in this clause an employer may at any time forthwith dismiss an employee for refusal or
neglect to obay orders, misconduct or carelossness in the performance of his dutics, or if after receiving one week’s
nofice of termination of cngagement he does not carry out his duties in tho same manper as before such notice.

(i) 1f an employeo bo justifiably dismissed for any rcason set out in the last preceding sub-clause he shall be entitled to
payment proportionate to the time worked but to that only.

{7) Should any employce be dismissed during the course of a weok, any wages due to him under this Part shall be
paid to him forthwith.

PROPORTION OF JUNIORS,
20. Juniors shall not be employed in a greater proportion than one junior to every five drivers receiving adult wages.

Tixe Books.

21. (a) Each employer shall at the depot or yard at or from or in connexion with which the employes works or at an officn
convenient thersto keep & record or time book showing the name of each employes in which shall be entered the time of starting and
finishing work each day, and the amount of overtime worked and the wages and overtime paid to each employes,

(b) The age of ench employee receiving less than the adult wage shall be entered in the record or time book.

(¢) Suoh record or time book shall on demand be produced by the employer for inspection to any officials (not more than three in
number at the one time) of the Union duly authorized in writing by the president and secretary of the local Branch or Sub-branch of the
Union, at the place where the record or time book is kept betwecn the hours of 10 a.m. an<d noon on any day between the lst and
27th inolusive in each calendar month except on pay day or the day before. No demand for production need be complied with until
after the expiration of seven days from the previous inspection. One day’s notice shall be given to the employer of any
intended inspection. Such inspection must be completed as soon as is reasonably practicable.

d) Provided that an employer may at his option, in lieu of a time hook, provide a mechanical clock for the purpose of recording
the time of each employee, in which case each employee shall, at the end of the week, enter or record the wa:zes and overtime received on
some card or check used in connexion with such clock.

(a) Where an employes performs work for whioh a special rate is provided, a record of such work and the nature of the same shal)

* be recorded in the time book or equivalent record.

DETERMINATION TO BE EXHIBITED.

22. A copy of this Determination shall be exhibited by each employer where the industry is carried on, by being posted or hung
ap in & place where it is easily accessible to the employees without having to ask the permission of the emplover.

LaarraTioN or EMPLOYER's Liamruiry.
23.-Where an employsr has made s payment to an employee which payment purports to be a payment of the wages
payable under this Part to the employee for any period, such employer shall not be liable to pay to the cmployee any further
sums prescribed by this Part in respect of any services rendered to such employer during such period unless within a period
of three calendar months after the last day of such period a demand in writing of such further sum claimed has been given
to the employer by the employee or some person on his behalf or by the local representative of the Union.
TEMPORARY CHANGE OF STARTIRG PLacCE.
24. (a) If after an employee has come to work as requircd at one starting place, his employer transfers him to another
starting place, any reasonable cost of fares incurred in going to or from the latter shall be paid by the employer.
b) If an employee is transferred temporarily to work at or from a starting place which requires him to travel from hia

home at least 1 mile more than is required by his ordinary atarting place any extra time so caused to be used by the employes
shall be paid for at the rate of ordinary time and any reasonable extra cost of fares so caused shall be paid by the employer.

TRAVELLING ALLOWANOES.

25. (a) An employes engaged in ordinary travelling on duty or on work on which he is unable to return to his home
st night shall be paid such personal expenses as he reasonably incurs in travelling, but he shall be paid the sum of 8s. 6d
per day at least. Provided that where an employee travels by boat or other conveyance in which his ticket includes meals
and bed. he shall not be entitled to the said allowance. :

(6) Where an employes is required by his employer to travel as & passenger by any conveyance, be shall whilst so travelling be
paid at ordinary rates up to s maximum of twelve hours out of every twenty-four, except on Sundays, when payment shall
bo at the rate of time and a half.
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PART V. —(sontinwed).
(This Part applles only to persons employed In connexion with the distribution of petrol and petroleum preducts.)

Gean awp Rorxs To pu SUPPFLIED aY EMPLOYER.

26. An employer shall supply his employees with all gear to secure any loads to be oarted by them, and necessary
ropes, chaine, hooks, trucks, and skide and effoctive lamps.

HBavY ArTIOLES,

27. An employee unaided by proper auriliary appliances or by another man shall not be permitted to lift or carry goods
over 200 lb, in weight.

ARTIOLES OF CLOTHING.

28. Where an employes is required by law or by his employer to wear, any special uniform, oap, overall or other article
it shall be supplied and paid for by the employer. :

Darrxrrioxs,
29. Unless a contrary intention appears expressions used in this Part shall have meanings as follows :—

(@) *“ Junior” means any person under the age of twenty years in receipt of less than the adult wago.

(6) “ Casual employee ™ meana an employes who is not employed as a weekly employee.

(¢) “ Motor driver's assistant™ means any employee who accompanies the driver to sssist him in loading, unloading
or delivering.

(d) *“ Official ” means any person authorized in writing by the president and secretary of the local Branch or Sub-branch of
the Transport Workers’ Union of Australia.

(e} “ Saturday ™ for the purpose of this Part means cither Saturday or such other day as is at present observed as the
weekly half-holiday in a particular industry or district.

(f) “ Holiday " means any holiday prescribed by this Part.

(v) Rate of “ordinary time,” of “time and a half,” of “double time,” of *“double time and a half time,” and of
* troble time,” and any like oxpression means respectively a rate per hour of 1/44, 3/88, 1/22, 5/88 and 3/44
of the prescribed weekly rate for the relevant class of employee.

() “* 8hift or any like expression means work done in relay by sucoessive men or sets of men without any considerable
break between the onding of work by one man or set of men and the beginning of work by the next man
or set of mep,

(%) * Fuel oil™ for the purposes of clause 2 of this Part means a residual oil, an unprocessed crude oil, and/or 'a
Diesel oil that is not a distillate.

(j) ** Articulated vehicle " moans a vehicle with three or more axles comprising a power unit {called tractor truck,
prime movor), and semi-trailer, which is superimposed on the power unit and coupled together by means of a

king pin, revolving on a turn-table ; and is an articulated vehicle whether automatically dotachable or permanently
coupled

pled.
() ** Union " means the Transport Workers Union of Australia.

PxrIopicat ADJUSTMENT oF WagEs.

30. The wages rates set out in clause 1 of this Part are basod upon the following basic wage sad, pursuant to the provisions
of Section 21 of the Faciories and Shops Ach 1934, shall be automatically adjusted as prescribed in clause 31 of this Part.

Basic Wage.
Needs basic
Loadi Total basi 1nd ber
Placs, (udj:n‘g:bla). (wmu:%). unue. ¢ :elei;l:?ad.
£ s d. s d. £ s d
Within 20 miles of G.P.0., Melbourne 5 2 0 6 0 5 8 0 Melbourne

Within 10 miles of G.P.Q., Geelong—same as the contemporaneous basio
wage for Melbourne

Within 5 miles of the chisf Post Office, Warrnambool—same as the contem.
poraneous basio wags for Melbourne

Mildurs and Gippsland Distriota~—8ame as the contemporaneous basic
wage for Melbourne

Yallourn—until further order the same smount in excess of Melbourne
as at present, viz., 6s. 6d. per week

Elsowhere—3s. less than the contemporaneous basic wage for Melbourne

ADJUSTMENT OF Basioc Wage,

3L. (a) For the purposes of this Determination the. expression * Commonwealth Statistician’s *all items’ retail price index
numbers ”’ or any like exprossion means the numbers stated to bo such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printor or to be signed by or on behalf of the
Commonwealth Statistician.

(b) Until the beginning of tho first pay poried to commenco in Novembor, 1947, the amounts of the basio wago shall be
a8 prescribed in clause 30 of this Part.

{c) During each future successive period beginning with the first pay period to commence in a November, a February, a May,
or an August, the amount of the needs basic wage shall bo adjusted by the following method, namely, by multi lying the
last published Commonwealth Statistician’s ‘‘ all items ™ retail price index number by the factor ‘087 taken to one piace of decimals,
the resultant whole number being the amouat of the basic waga expressed in shillings, but should the decimal number reach ‘5
or more the basic wage shall be taken to the next higher shilling.

A. V. BARNS, J.P., Chairmnan.
J. W, RYAN, Secrotary.
Melbourne, 16th Scptember, 1947,

By Authority: J. J. GoUrLEY. Government Printer, Melbourne.




