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Factorios and Shops Acts.

DETERMINATION OF THE MUSICAL INSTRUMENTS BOARD.
Nore.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board now has the power to determine the lowest
prices or rates which may be paid to any person (other than porsons subject to the jurisdiction of any Board heretofore
appointed) employed— .
(@) in manufacturing or tuning any musical instrument of which wood forms a part;
(b) in making or repairing brass or reed musical instruments or parts thereof—

has made the following Determination, namely :

1. That, as from the beginning of the first pay peried to commence on or after the 10th August, 1947, the last previous
Determination of this Board shall be rovoked and replaced by this Determination.

2.
ALL CLASSES OF WORKERS (OTHER THAN THOSE ENGAGED IN THE PROCESS, TRADE, OR BUSINESS OF A BUILDER OF PIPE ORGANS).

Weekly Wages.
{a) Apprentices, (b) Improvers,
wn.hm 20 Miles
of G.P.O.,
All other Employee: }}llleelbg%rgelslé)
©@ ployees. (:eselong, at Elaciv;hcre
Weekly Wages. Weekly Wages. w:rl:{"ilrin t?)o;l’ Victoria.
Mildura and
Gippsland
Districts.
Males. Females. Jaies, Females.
s. d. s d. s d. s d. Males. £ s d. £ s d
ist year 22 11 21 11 | Under 16 yearsof age .. 20 8 18 4 | Action fitter .. .. 617 0 614 0
2nd ,, 34 9 33 3 | 1€ yearsofage, and under Action regulator
3rd ,, 46 3 38 4 17 years .. 22 11 21 11 | Tuner or ropairer 616 6 613 6
4th ,, 69 2 49 9 | 17 yoars of age, and under Part maker ..
5th 91 6 A7 6 18 years .. 34 9 33 3| Sido gluer . .. 614 6 611 6
and thoreafter the | 18 years of age, and undor Sound board makor .
minimum wage. 19 years .. 46 3 38 4 | Fly finisher
19 yoars of age,and undor Iron frame driller .
20 years 69 2 49 9| Iron frame finisher by hand or
20 years of age, and undu spray -
21 yoars .. .91 6 57 0| Stringer and ba,:s wire spmnor 517 0 514 0
and thereafter the mnumum wage. Veneer presser .. ..
Veneer scraper ..
Gluor-up
PROPORTION, PROPORTION. Shaping mdA..huusL 615 0 612 0
Moulding machinist 6 9 0 6 6 0
(In any place.) (In any place.) Band, circular, and jig sawyer 6 4 0 6 1 0
Jointer, buzzer, planer, and tenoner 6 9 0 6 6 0
Males, Males. Sander, morticer, boring, and all
other machinists 6 1 0 518 ¢
One male apprentice One malo improver to evoery six or | Polisher required to symt oft or
to every three or | fraction of six male workers receiving acid off .. 7T 1 0 618 0
fraction of three male | not less than the minimum wage. | Other polishers 612 0 6 9 0
workers receiving not | Provided that at least three male | Spray hands, staining or Iacqucrmg 6 9 0 6 6 0
less than the minimum | workers rceeiving not less than the | Persons rubbing down, or filling, or
wage. minimum wage must be employed before varnishing, or staining (other than
a male improver can bo cmployed. spray staining) 6 4 0 16 1 0
Gramophone-case maker or fittor 7.1 0 6.18 ¢
Persons employed in making or
Females. Females. repairing brass or reed musical
. instruments or parts thereof 514 0 511 0
One fomale apprentice One female improver to every six or | All others . 511 © 5 8 0
to every female worker | fractions of six female workers receiving
receiving not less than | not less than the minimum wage. Females.
the minimum wage.
Venecr matcher 3 6 6 3 5 0
All others 218 6 217 0
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OrDINARY WEEK’S WORK.
3. The number of hours to constitute a weok’s work shall be as follows :—

Males " I, e .. 44 hours\ To bo worked between the times of beginning and
Females .. . . .. .. 44 hours ending work shown below.
Time of beginning. Time of ending,
7.30 a.m. .. .. .. .. .. 5 p.m. Mondays to Fridays.
7.30 a.m. .. .. . .. .. 12 noon Saturdays.

Provided an employer may af his option work the proseribed weekly hours in five days or five and 2 half days, but the option
baving once been exercised the ordinary daily hours shall not be altered without one wesk’s notice 1o the employees.

OVERTIME.
4. Except in the case of shift work all time worked—

{a) Before or after the usual times of beginning and ending work ;
(b) In excess of nine hours per day :
(c}) In excess of 44 hours in any week ;

shall be paid for at the rate of time and one half for the first four hours and double time thereafter, provided that all time
worked between the hours of 9 p.n. and 7.30 a.m. shall be paid for at double time.

All work done outsido the times of beginning and cnding work on any holiday specified in clause 16 shall be paid for at
the rate of doublo ordinary time. ' -

No persop under the ago of soventvon ycars shall be permitted to work more than four hours overtime in any week.

Surrr WoRg.
5. Shift work may be worked subject to the following conditions :—

{2) Any afterﬁoon or night shift which does not continue for five successive shifts shall be paid at the rate of time
and a half.

(b) Except as hereinafter provided, for any afternoon or night shift which has been in operation for five successive
shifts or more and less than ono month 10 per cent. more than ordinary rates shall be paid and after such
shifts have continued for morc than one month 7} per cent. more than ordinary rates shall be paid.

(¢) Shift workers shall be paid‘overtime at the rato of time and a half for the first four hours and double time
thereafter for all time worked in excess of shift hours.

(4) Employees who during a period of engagements work only on night shifts shall be paid at the vate of time and
a quarter.

{¢) When employees are called upon to work afternoon and night shifts only thoy shall change over week and week
about and shall be paid 10 per cent. above ordinary rates for both shifts.

(f) When employees work day and afternoon shifts only they shall change over week ‘ind week about and shall be
paid 10 per cent. extra for afternoon shifts.

{(7) The ordinary hours of actual work or duty cxclusive of meal breaks off duty (if any) of employee working on
shift shall not exceed—

(i) eight in any one day; or
(i) 48 in any one week; or
{iii) an average of 44 per weck during any period of three weeks of such employment upon such shifts.

Tea MoNgy.

6. All employees required to work beyond the usual time of ending work shall be allowed 2s. tea money in addition to
overtime rates as prescribed for in this Determination when the usual time of ending work is excceded by two hours.

TERMS 0F ENGAGEMENT, *

7. Except as hercin in this Dotermination provided, all employces shall be employed by the week. Employees to become
eatitled to the weekly wage prescribed by this Determination must be available and ready and willing to perform such work
as the employer shall from time to time require on tho days and during the hours usually worked by the class of employces
affected. Where the majority of the employces of any establishment or of any department of such establishment agree to work
part time for any period or to close down for any period on days other than the prescribed holidays, the provisions of the weekly
wage shall not apply to any employce of such establishment or department during such periods.

Employment for the first two wecks of service at any time shall be from hour to hour at the weekly rate fixed.

Casuar LABOUR.

8. Casual labour at hourly rates may be engaged, provided the rates are 10 per cent. higher than those prescribed for
weekly hands. .

Casual labour means labour where an employer does not provide a full week’s work, but does not include a weekly hand
whose engagement is terminated in the middle of a week.

TERMINATING EMPLOYMENT,

9. Employment to be terminated only by a week’s notice on either side, and such notice may be given ai i i
the week. This shall not affect the right of the employer to dismiss any employee without notic{ forgmalingzr?rrg, ti;ti;iggﬁcgvg
neglect of duty, or misconduct, or to deduct payment for any time the employec cannot be usefully employed because of an3;
strike, or through any breakdown of machinery, or any stoppage of work by any cause for which the employer cannot reasonabl
be held responsible. y

An employer shall not terminate the employment of an employee for the purpose of evadin b £ .
prescribed by this Determination. purp g payment for the holidays

Where an employee is dismissed within seven days prior to any such holiday the re-engagement of such emplo ithi
seven days after such holiday shall be prima facie evidence that the employment was terminated for the Pul'pog)e )o'fee ‘:V;;?nm
payment for such holiday. ! g

Where the employer terminates the employment within one week of a day on which a holiday occurs, the empl
be paid for such holiday or holidays prescribed by this Determination provided that such employeey had be;n :m;[]':};':g egysl;zlel
employer for a period of at least one week prior to the termination of the employment. '

Should an employee be dismissed during the course of a week, any

; wages due to him or her shall b j i J
forthwith or shall be posted to him or her within 24 hours. € il be prid to him or her

SpEc1AL RATES ¥OoR SUNDAYS anD HoLIDAvs.

10. Any employes who is employed on any holiday specified in clause 16 shall be paid at th 1 i i i
additiormy omployes W P e rate of the ordinary time in

All work done on Sundays shall be paid for at the rate of double time.

Mippay MEAL.
11. An interval of not less than 30 minutes shall be allowed for the midday meal between the hours of 12 noon and 2 p.m
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Rest PerIOD.

12. When any spell of duty is for more than four hours, an interval of ten minutes, to be selected by the employer, shall
be allowed in the third hour to females for refreshment. The interval shall be as part of the timo of duty, without deduction
of time-work pay. During such rest period the cmployees may leave their seats, but not the premises,

Mwxep Fuxcrioxs,

13. Where an employce is cngaged in any one week for more than half of such week at work in a higher class than he
or she is employed to perform, he or she shall be paid for the full week at the highest rate payable for any such work under
this Determination ; but if he or she is engaged for less than half of any such weck, he or she shall only be paid at the rates
fixed by this Determination for the work he or she actually performs.

MATERIALS TO BE PrOVIDED,
14. Any employec engaged at french-polishing shall be supplied with all matcrials, including rags, brushes, and kit-box.

ALLOWANCES FOR TRAVELLING TiME AND BoArD.

15. All time reasonably occupied by an employee in travelling to or from work outide the factory and outside ordinary
hours and in travelling to and from work in a country district if engaged in the motropolitan district for employment in a country
district shall be treated as time of duty and paid for at ordinary rates up to a maximum of eight hours for the journey, except
on Sundays, when time and a half rates shall be paid up to a maximum of eight hours for the journey. Provided that, where
an employee proceeds direct from his or her home to a job outside the factory, he or she shall be paid for all time reasonably
ocuupied in travelling to the job in excess of the time usually taken to go from his or her home to the factory.

All fares and reasonable travelling expenses incurred by an employee in such travelling, including the cost (if any) incurred
for meals—together with the reasonable cost of board and lodging if the employee has to be away from his or her home for a
night shall bo paid to the employee.

The fares allowed shall bo first class where the employee has to travel all night in connexion with his or her employer's
business, and in other cases the fares shall be sceond class. ,

The foregoing travelling and accommodation allowances shall be paid additional to the usual rates for the time employees
are working.

When it is more convenient for the employee to go direct to the job from his or her home, he or she shall do so, and
start and cease work at the usual times customary at the factory, provided that any extra oxpense incurred by him or her in
truvelling shall be borne by the employer.

HoLpays, ANNUVAL LEave axp Sicr Pay.
Holidays.

16. (@) The following days shall be vbserved as holidays for all weckly wage cmployecs—the days observed as New Year's
Day, Australia Day, Good Friday, Easter Monday. Labour Day, Anzac Day, King’s Birthday, Mclbourne Cup Day, Christmas
Day, and Boxing Day. All work done on the said holidays shall be paid for at ordinary rates in addition to the provisions of
sub-clause (¢) hereof.
Annual Leave.

(8) All weekly wage employees shall be granted their annual leave at Christmas time. Such leave shall consist of fourteen
consceutive days which shall be exclusive of any of the holidays prescribed by sub-clause {a) hereof and if any of such holidays
falls within the period of annnal leave and is observed on a duny which would have been an ordinary working day there shall
be added to the period of annuul leave one working day for each such holiday falling as aforesaid.

The representatives of the parties shall meet not later than three months beforo Christmas for the purpose of determining
the date on which the factories shall close down for the annual leave and Christmas—New Year holidays.

Loaded Rate to Provide Credits from which Payment for Holidays, Annual Leave, and Sick Pay shall be Made,

(¢) (i) Each weckly wage employee shall be credited by the employer with a sum equal to 4} hours pay for each week of
continuous service. .

(ii) On or before the pay preceding a holiday, the amount of time that the employee will work shori because of the holiday
and the wage eguivalent of such time shall be ascertained.

(iii) If on such pay day there is standing to the credit of the employee an amount equal to or exceeding the amount of
such wage equivalent, the cmployer shall on the next succeeding pay day pay to the employec an amount equal to that wage
cquivalent and the employce’s credit shall be reduced by tho amount so paid. Provided that the payments from credits in
respect of Good Friday and Easter Monday shall be made on the pay day immediately preceding Good Friday.

(iv) [f on such pay day the amount standing to such credit is less than such wage equivalent the employer shall on that
pay day pay to the employee the amount then standing to such credit and the employee’s credit shall be reduced by the amount
30 paid.

(v) In the event of an employce being absent owing to personal sickness or personal accident arising out of or in the
course of his employment, tho employer shall on or before the pay day following the commencement of such absence ascertain
the amount standing to the credit of such emplogee and shall if there bo sufiicient standing to the employee’s credit to cover
him for such absence not in excess of the number of ordinary working hours in a weck’s pay to him such amount and if there
be not sufficient for this purpose then the employer shall pay to the employeo such amount as is standing to his credit and
such credit shall be reduced by the amount paid pursuant to this sub-clause. If the eredit is insufliciont F" cover the employee
for his absence through sickness or accident as above stated, the employee may at his own request be paid the difference when
he has accumulated sufficient credit to cover the nocessary amount.

(vi) On the pay day preceding the Christmas holidays the employer shall pay to the employeo such amount as is then
standing to tho employee’s eredit, plus credits up to the end of the 52nd week in the year.

(vii} 1n the event of an employee being absent for any cause (other than statutory holidays, annual leave, personal sickness
or porsonal accident arising out of or in tho course of his cmployment not in excoss of the number of ordinary working hours
in u week in any year) the cmployer may reduce the amount to bo credited to such cmployee by an amount pro rata to such
abgence. .

Pay Dav.
17. All employees shall be paid weekly on any other day-than Saturday.
No employer shall hold more than two days’ pay in hand.

Any employes kept waiting for his or her pay on pay day for more than a quarter of an hour after the usual time for
ceasing work shall o paid overtime rates after that quartor of an hour and as for a quarter of an hour at least.

Ting Book OrR RECORD.

18. (@) Employers shall provide at each shop, factory. or place where work is being carried on a time book or record
which shall contain & correct account of the hours worked and the wages received by each employee. Buch time book or record
ghall be kept correctly entered up in ink and shall be open for inspection by a duly accredited official of the Federated Furnishing
Trade Society of Australasia during the usual office hours at the office or other convenient place.

Provi at no inspection shall be demanded unless the accredited official of the said Society suspects that a breach of
this De}tzzggheﬁizg tk‘ms beerlfe or is being committed and provided also thn.t_ only one demand for_such inspection shall be ma._do
in any one fortnight at the samo cstablishment. The official making such inspection shall bo entitled to take a copy of entries
in any time and wagos book relating to the suspected breach of this Determination.

(b) The time occupied by an employee in filling in any timo book or cards, or in making any records, shall be treated as
time of duty ; but this clause does not apply to * checking *’ in or out at beginning or end of duty.
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Ricur oF ENTRY oF Usiox OFfIoLAL.

Victoria Gazette

19. A duly accredited representative of the Federated Furnishing Trade Society of Australasia shall have the right to

enter employers’ workshops during the midday meal hour for the purpose of interviewing employces on legitimate Union business

on the foilowing conditions :— |

(a) That he produces his authority to the gatckeeper or such other person as may be appointed by she employer;

(b) That he interview employees only at the places where they are taking their meal’

(¢) That not more than one representative in all be in any workshop at any one time ;

(d) That no onc representative visit a workshop more than once in cach week ;

(¢) That if any employer alleges that a representative is unduly interfering with his workshop or is creating disaffection
amongst his employces or is offensive in his methods or is committing a breach of any of tho previous conditions,
such employer may refuse the right of entry, but the represcntative shalt have the right to bring such refusal

before this Wages Board.

Pirsr-Atp CHEST,

20. Every factory, shop, or workshop or place in which power-driven maeclinery is used shall havo a first-aid chest upon

the premises, which chest shail contuin the following equipment :—

Articles, Quantitics to be Kept in
Ambulance Chest—

Antiseptic solution .. .. 1 bottle
Bandages, cotton and gauze .o .. 1 dozen assorted sizes
Castor oil .. .. .. .. 2 oz,
Todine, tincture of .. .. .. .. 2 oz,
Manual, first-aid .. 1
Petrolatum, carbolized . .. .. . .. .. I jar
Piéric acid solution, made according to the following recipe or peseription :—

1} teaspoonfuls of powdered.picric acid, 3 vz. of absolute aleohol, and 2 pints of distilled water .. | [ pint
Pins, safety .. .. .. .. . . . .. .. I packet
Sal volatile .. .. .. .. .. .. .. .. .. 6 oz,
Scigsors .. .. .. .. .. .. .. . .. .. .o | 1 pair
Tourniquet . .. .. .. .. . .. .. ..
Tweczers .. .. .. . .. . . . .. . <. {1 pair
Cotton, absorbent .. .. .. .. N
Gauze, sterilized, plain .. .. .. .. An adequate assortment
Lint, absorbent .. .. .. .. .. .. .. .. ..
Plaster, adhesive .. .. .. .. .. .. N .. ..

DiLvtiox or Lanour.
21. For the period of the war employers may engage unekilled adult male lahour at operations for which this Determinution
provides margins, subject to the following conditions :—
(@) Dilutees may Dbe introduced into the industry to a maximum extent of 10 por cent. of all adult male employees
in any factory.

{b) Dilutees shall be called trainecs.

(¢) The basic wage adjusted in accordance with clanse 26 shall be paid to trainees for the first three months of their
. employment and thereafter they shall be classificd according to the particular work which they appear wost
suitable and be paid as followg :—

Second three months—Basic wage referred to above and 25 per cent. of the difference between such basic
wage and the appropriate rate fixed for the class of work performed.

Third three months—Basic wage referreil to above and 50 per cent. of the difference between such busic
wage and the appropriate rate fixed for the class of work performed.

Fourth three months—Basic wage referred to above and 735 per cent. of the difference between such basic
wage and the appropriate rate fixed for the class of work performed,

{d) At the end of twelve months, trainecs shall be paid the full Determination rates unless the employer desires to
extend the period of training. In such case he shall have the right of appeal to a joint eommittee composed
of four representatives respectively of employees and employers, appointed under the provisions of the Federal
Award for the Federated Vurnishing Trade Socicty of Australasiz. In the event of such committeo failing
to agree on any matter, tho members thercof shall have the right to submit any matter in disputs to this
Wages Board.

. (e) All trainces engaged under this clause shall be registered by the joint committee.

TEcHNICAL EDpUcaTION,

22. (@) On an apprentice produeing a certificate from the Technical College stating that hie has n record of 70 per cent. of
attendance at the Technical College, his employer shall refund to him his Technical class fees.

(b) Tvery apprentice who obtains, and produces to his employer, a certificate (or statement in licu of same) of competency
issued for any year of his technical cdueation by the Technical College shall Le entitled to 2s. 6d. per week in addition to the
rates of wages prescribed for the ensuing twelve months. Yvery apprentice who produces to his employer a series of such
certificates rolating to cach of tho three years of his techuical edncation shall be entitled to 3s. per week in acidition to the prescribed
rates of wages for the remainder of his term of apprenticeship. -

Proogwork.

23. The employer may fix his own piocework prices or task rates, provided such prices or rates enable an employee of
average capacity working under like conditions to earn at least 10 per cent. moro than the minimum weckly wage prescribed
for the class of work performed. Tho same piccework prices shall be paid to all pieceworkers doing the same operation in the
fngtory, whether they be apprentices or improvers on piecework, or otherwise.

!

All pieceworkers who are available and ready and willing to work during the ordinary working hours shall be paid in each
week, in the case of males not less than 111s., and in the case of females not less than 653,

. Disrures.

- -24, In cases whoro a dispute may arise in respect of matters contained in tho Determination such dispute may be referred
to the Wages Board. :




Victoria Gazette 5969 No. 464.—December 4, 1947

PERIODICAL ADJUSTMENT OF \WAGES,

25, The wages rates set out in clause 2 are based upon the following basic wage for adult males and minimum wage for
adult females, and, pursuant to the provisions of Section 21 of the Factories and Shops Act 1934, shall be automstically adjusted
us prescribed by clause 26.

Needs Bagic Wage

for Adult Males Tf‘(’,';.“‘l\gﬁf.fcn‘:.'&ﬁe

Place. and Minimum Loading : Index Number
Wage for Adult | (Constant). \;";‘%e”‘r;“r‘j‘;}{ﬁ;b Set, Asstgued.
emaies .
(Adjustable). emales.
£ s d £ s d. £ s d
Within 20 miles of G.P.O., Melbourne—

Males .. .. .. 3 20 ¢ 6 0 53 8 0 Melbourne

Females o . 214 0 0 3 0 217 0

Within 10 miles of G.P.0., Geelong, same as the contemporaneous
basic wage and minimum wage for Melbourne

Warrnambool, same as the contemporancous basic wage and
minimum wage for Melbourne

Mildura and Gippsland districts, same as the contemporaneous
basic wage and minimum wage for Melbourne

Yullourn, until further order the same amount in excess of Mel-
bourne as at present, viz., 6s. 6d. per week

Elsewhere, 3s. and 1s. 6d. respectively less than the contem-
poraneous basic wage and minimum wage for Melbourne

ADJUSTMENT OF Basic WaaE.

26. (a) For the purposes of this Detcrmination, the expression  Commonwealth Statistician’s ‘all items’ retail price
index numbers > or any like expression means the numbers stated to be such index numbers in any document purporting. and
not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on
behalf of the Commonwealth Statistician.

(8) Until the beginning of the first pay period to commence in November, 1947, the amounts of the Basic Wage shall be
as prescribed in clause 23.

(¢) During cach future successive period beginning with the first pay period to commence in a November, a February, a
Muy, or an August, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s ‘“all items’ retail price index number by the factor -087 taken to one place of
decimals, the resultant wholo number being the amount of the basic wage cxpressed in shillings, but should the decimal number
reach -5 or more the basic wage shall be taken to the next higher shilling.

() The amounts of the weekly rates for apprentices and improvers shall be adjusted proportionately to the basic wage,
and shall accord with the rates payable from time to time under the approprinte Award of the Commonwealth Court of
Conciliation and Arbitration.

(€} The rates for pieceworkers shall be increased or decreased in the same proportion as the rate for the journcymen or
journeywomen in tho respective classes.

.

»

I’ A. RANDLES, J.I., Chaiiman,

4. V. WILLOX, Secretary,
Melbourne, 28th September, 1847..

By Authority: J. J. GourLEY, Government Printer, Melbourne.







