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No. 479] A FRIDAY, DECEMBER 12, [1947

Factories and Shops Acts,

DETERMINATION OF THE ANIMAL MANURE BOARD.

Nores.—{a) This Determination applies to the whole of the State of Victoria.
(b} On 25th May, 1914, the powers of the Annimal Manure Board were extended to enable it to fix the lowest prices or
rates which may be paid to any persons employed in the process, trade, or business of the extraction of tallow.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine the
lowest prices or rates which may be paid to any persons employed in the process, trade, or business of the manufacture
of manure from animal matter,”” has made the following Determination, namely :(— )

1. That as from the beginning of the first pay period to commence on or after the 21st October, 1947, the last previous
Determination of this Board, shall be revoked and replaced by this Determination.

2. (i) Until the beginning of the first pay period to commence in November, 1947.

Apprentices ot [mprovers. Other Employees.
*War *War .
Weekl Loadin Total| ; Total
Rate. (Non- ‘3;:;‘:‘ . ate” L(oﬁgf:ns Weekly
adjustable). adjustable). | VY O8e.
WaGES PER WEEEK, WaGES PER WEEK.

i . -8 d, s d. s d. 8. d. 8. d. s d.
Under 16 years of age L8810 1 6 60 4 Carcass skinners .. .. | 149 0 4 0 153 ©
18 years of age and under 1 All others .. .. 143 © 4 0 147 0

years of age .. .. 63 7 1 8 65 3 i
17 years of age and under 19

yeoars of age .. .. 82 1 21 84 2
19 years of age and under 20

years of age .. .. 94 5 2 5 98 10 Afternoon shift employees shall receive an additional 10 per
20 years of age and under 21 cent. per week.

years of age .. o] 108 6 2 9 109 3

Night shift employees shall receive an additional 10 per cems.
per week., .
PrororriON (by any Employer). :
. Leading hands on afternoon or night shift shall receive an
Apprentices. additional 1s. per shifs.
One apprentice to every three or fraction of three workers
receiving not less than 147s. per week.
An indenture of apprenticeship has been prescribed by the
Board.

Inprovers,

One improver to every four workers receiving not less than
147s. per week,
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(ii) Thereafter

Apprentices or Improvers, Other Employees.
*War " *W, "
\;v&elmy L :}dlng “!é’!:l“‘['y Weekly szgd‘ilxl;g wl&tﬁly
e‘ n(ljs; ag:EIJE) . Wage. Rate. ad. j(ul:t‘:fblc) . Wage.
WacES PER WEEK. Waces PER \WEEK.
8. d. 8 d. s, d. 8. d. 8. d. s d
Under 16 years of age .| 59 B 1 6 60 11 Carcass skinners 150 0 4 0 154 0
16 years of age and under 17 All others 144 0} 4 0 | 148 0
years of age .. . 64 2 1 8 65 10
17 years of age and under 19
years of age .. .. 82 11 2 1 85 0
19 years of age and under 20 Afternoon shift employees shall receive an additional 10 per
years of age .. . 95 4 2 5 97 9 per week.
20 years of ago and under 21
years of age .. ..o 1107 6 2 9 110 3 Night shifﬁ employees shall receive an additional 10 per cent.
per week.

PrororTiON (by any Employer).
Leading hands on afternoon or night shift shall reccive an
Apprentices. additional 1s. per shift.
One apprentice to every three or fraction of three workers
receiving not less than 148s. per week. *
An indenture of apprenticeship has been prescribed by the
Board.

Improvers. -
One improver to every four workers recuiving not less than
148s. per weck, -

* Note.—''he War Loadin g shall not be taken into account in the ealeulation of overtime and other penalty rates prescribed
by this Determination.

HEAT ALLOWANGCE.

3. Any employee required to work in the dry rendering section artificially heated to more than 18 degrees Fahr, above
the outside temperature shall be paid a heat allowance of 3d. per hour: Provided that no heat allowance shall be payable if
the outside temperature does not excced 87 degrees Fahr.

Notwithstanding anything herein contained where cight or more melting pots are in operation the allowance of 3d. per
hour shall be paid for the whole shift.

CAsuaL EMPLOYEE.
4. A “casual employee '’ shall be paid the ordinary rate with the addition of 124 per centum. For the purpose of this
clause a “ oasunl employeo ™’ shall mean a person who works less than three full days in any one week.
Hours oF WORK.
5. The maximum number_of hours to be worked, without payment for overtime, shall be—
(a) Day work—
(i) 44 hours per week ;
(i) 8 hours per day on Monday, Tuesday, Wednesday, Thursday, and Friday between tho hours of 7 a.m. and
530 p.m., and '
4 hours on Saturday between the hours of 7 a.m. and 12 noon.
() Shift work—
(i) 44 hours per week or by mutual agrcement between any employer and, his employees 88 hours per fortnight,
with a maximum of 48 hours in any one week ;
(ii) 8 hours per ‘day on Monday, Tucsday, Wednesday, Thursday, Friday, Saturday, and Sunday.

OVERTIME.

6. All time worked in oxcess of the number of hours prescribed in clause 5 shall be paid for at the rate of time and a
half,
HoLipays.

7. Al weekly wage emk)loyees shall be granted the following holidays without deduction of pay :—New Year's Day,
Australis Day, Good Friday, Easter Monday, Labour Day, Anzac Day, Melbourne Cup Day, Christmas Day, Boxing Day, and
Bugchers’ Picnic Day, but if any other day be by Act of Parliament or Proclamation substituted for any of the abovenamed
holidays in any place, all cmployees in that place shall be entitled to such day in lien of the hoiiday for which it was substituted.

ANNUAL LEAVE.

8. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946.
No. 5111 and any amendments which may be made thereto from time to time.

Sicxk LEAVE.

9. (@) Any employee, provided he has had at least three months' continuous service with the same employer and whose
conditions of employment is on a weekly basis as provided for in clause 10 of this Determination, shall.lose his pay for the
actual time of such non-attendance unless he produces or forwards within 24 hours of the commencement of such absence
evidence satisfactory to his employer that his non-attendance was due to personal accident arising out of and in the course
of his employment or to personal ill-hcalth necessitating such absence.

(b) Provided that an employee shall;not be entitled to payment for non-attendance on the ground of personal accident
or personal ill-health or both for more than six (6) days in each year of employment.

(¢) If the full period of sick leave as prescribed above is not taken in any year, such portion as is not taken shall be
cumulative from year.to year up-to a period not exceeding twelve days, which shall be the maximum amount of leave to which
an employee may be entitled in any year without deduction of pay.

¥or the purposes of this sub-clause service prior to the 3rd June, 1843, shall be disregarded.

TERMS OF ENGAGEMENT,

10. Employment shall be by the week and any employce (other than casual employees as provided for in clause 4) willing
and available to work shall in respect of cach week of his employmsnt be paid the full weekly wage fixed by this Determination ;
provided that such employce not attending for duty shall, except as provided by clause 9 of this Determination ,lose his pay
for the actual time of such non-attendance; provided further that this does not interfere with the right o .the employer to
dismiss an cmployes at any time without giving reasons and that such employee shall be paid up to the time of dismissal only.
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Tea MoNEY.

11. Employees required to work overtime for more than one and a half hours on any one day without having been
notified on the preceding day that they would be required so to work shall be paid the amount of two (2) shillings in addition
to any overtime payment to which they may be entitled.

HaxpLING OF COoNDEMNED CARCASSES.

12, The employer shall provide ample quantities of hot water, soap and disinfectant (such as cyllin, izol etc.) for the use of
employees required te handle carcasses of animals condemned by meat inspectors as unfit for human consumption because of
disease. .

. KNIVES To BE SUPPLIED.
13. Knives, which shall remain the property of the employer, shall be supplied under the following conditions to carcass
skinners when necessary for the performance of their duties :—
(1) They shall be returned to the employer on termination of tho employment.
(2) If such knives are not returned the employer shall be entitled to deduct their cost from any money owing to
the employee.
SpECIAL RaTES.
14. Double time shall be paid for all work done on Sundays and holidays specified in clause 7.

PERIODIOAL ADJUSTMENT OF WAGES.

15. The wages rates set out in clause 2 are based upon the following basic wage rates, and pursuant to the provisions of
section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted as
prescribed by clause 16. Provided that the wages of apprentices and improvers shall be adjusted proportionately to adjustments
of the basic wage, such adjustments to be to the nearest 1d., half or less than half of a 1d. to be disregarded.

Basic Wage.

Place. Needs Luoading Total Index Number
Basic Wnge. Constant. Basic Wage. Set Assigned.
l £ s d 5. d. £ s d
Throughout the State | 580 6 0 590 Melbourne

ADJUSTMENT oF Basio WaGE.

16. (@) For the purposes of this determination, the expression * Commonwealth Statistician’s ‘ all items * retail price index
numbers ”’ or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1948, the amounts of the Basic Wage shall
be as prescribed in clause 15.

{¢) During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the needs basic wage shall be adjusted by the following method, namely by multiplying
the last published Commonwealth Statistician’s “ all items”’ retail price index number by the factor -087 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach *5 or more the basic wago shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.
Melbourne, 31st Qctober, 1947,

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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No. 480] FRIDAY, DECEMBER 12. (1947

Factories and Shops Acts.

DETERMINATION OF THE ORGAN

NotE,—This Determination applies to the whole of the State of Victoria.
IN accordance with the provisions of the Fuactories and Shops Acts the Wages Board appointed to “‘ determine the lowest prices
or rates which may be paid to any person, or classes of persons, employed in the process, trade, or business of a builder of
pipe organs,” has made the following Determination, namely :— N
1. That as from the beginning of the first pay period to commence on or after the lst November, 1947, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

BOARD.

2.
Apprentices. Improvers. Other Employees.
WEERLY WAGES. WegkLy WaGEs. WEERLY WAGES.
Per Week Per Week
Lo} of
44 Hours. 44 Hours. Within 20 Miles of
G.P.0., Melbourne,
3 d s d. 10 %‘;2180?1;6;:12‘0" Elsewhere
Ist year 23 1 Under 16 years of age .. 20 10 —_— 1 . "
2nd 35 1 |16 and under 17 . 23 1 and in the Mitagea | 0T
3rd ,, . 46 8 17, . 18 .. 33 1 and Gippsland
4th .- .. 69 6 {18 ,, ,, 19 46 8 Districts.
5th . .. 92 4 (19 o 20 .. 69 6
20 ,, o 21 .. 92 4 £ s d. £ s d.
Organ builder or persons
Proportion (in any place). Proportion (in any place). erecting dismantling, or
repairing organs . 72 0 619 0
One apprentice to every three One improver to every six or | Woodworkers . 720 G190 0
or fraction of three workers | fraction of six workers receiving | Polisher required to spirit
receiving not less than the | not less than the minimum wage. and/or acid off . 720 619 0
minimum wage. Provided that at least three | Other polishers 613 0 610 0
workers receiving not less than | Voicer . 720 619 O
An indenture of apprenticeship | the minimum wage must be | Tuner .. 72 0 619 0
prescribed by the Board was | employed before an improver can | Metal pipe maker 720 619 0
approved on 23rd April, 1923. be employed. All others 512 0 490

OrpINARY WEEK'S WORK.
3. The number of hours to constitute a week's work shall be as follows :— -
Males 44 hours| To be worked between the times of beginning and
Females 44 hours ending work shown below.
‘Times of beginning. Times of ending,
7.30 a.m. .. .. N 5 p.m. Mondays to Fridays.
730 am, .. ~ .. . 12 noon Saturdays.

Provided an employer may at his option work the prescribed weokly hours in five days or five and o half days, but the
option having once been exercised the ordinary daily hours shall not be altered without one week’s notice to the employees.

OVERTINE. -
4. Except in the case of shift work all time worked—

(a) Before or after the usual times of beginning and ending work ;
(b) In excess of nine hours per day;
(¢} In excess of 44 hours in any week ;

shall be paid for at the rate of time and one-half for the first four hours and double time thereafter, provided that all time
worked between the hours of 9 p.m. and 7.30 a.m. shall be paid for at double time.

All work done outside the times of beginning and ending work on any holiday specified in clause 16 shall be paid for at
the rate of double ordinary time.
No pergon under the agoe of soventeen years shall be permitted to work more than four hours vvertime in any week.

No. 480.—11954/47.
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Spirr WoRK. |
5. Shift work may be worked subject to the following conditions i—

(@) Any afternoon or night shift which does not continue for five successive shifts shall be paid at the rate of time
and half.

(h) Except as hereinafter provided, for any aftcrnoon or night shift which has been in operation for five sunecessive
shifts or more and less than one month ten per cent. more than ordinary rates shall be paid and after such
shifts’ have continued for more than one month scven and one-half per cent. more than ordinary rates shall
be paid.

(c) Shift workers shall bc paid overtime at the rate of time and a half for the first four hours and double time
thercafter for all time worked in excess of shift hours.

(@) Bmployees who during a period of engagements work only on night shifts shall be paid at the rate of time and
a quarter.

(2) When employecs arc called upon to work afternoon and night shifts only they shall change over week and week
about and shall be paid ten per cent. above ordinary rates for both shifts.

{f) When employees work day and afternoon shifts only they shall change over week and week about and shall he
paid ten per cent. extra for afternoon shifts.

(9) The ordinary hours of actual work or duty exclusive of meal breaks off duty (if any) of employee working on shift
shall not exceed—

(i) eight in any one day; or
(ii) 48 in any one weck; or
(it} an average of 44 per week during any period of three weeks of such employeent upon such shifts.

Tea MonEY.

6. All employees required to work beyond the usual time of ending work shall be allowed 2s. tea money in addition to
overtime rates as prescribed for in this Determination when the usual time of ending work is exceeded by two hours.

TERMS OF ENGAGEMENT.

7. Except as herein in this Dertermination provided, all employees shall be employed by the week. Employees to become
entitled to the weekly wage prescribed by this Determination must be available and ready and willing to perform such work
as the employer shall from time to time require on the days and during the hours usually worked by the class of employees
affected.. Where the majority of the employces of any establishment or of any department of such cstablishment agree to work
part time for any period or to close down for any period on days other than the prescribed holidays, the provisions of the weekly
wage shall not apply to any employee of such establishment or department during such periods,

Employment for the first two weeks of service at any time shall be from hour to hour at the weekly.rate fixed.

CasvaL LaBour.

8. Casual labour at hourly rates may be engaged, provided the rates are 10 per cent. higher than those prescribed for
weekly hands.

Casual labour means labour where an employer does not provide a full week’s work, but does not include a weekly hand
whose engagement is terminated in the middle of a week.

TERMINATING EMPLOYMENT.

9. Employment to be terminated only by a week’s notice on either side, and such notice may be given at any time during
the week. This shall not affect the right of the employer to dismiss any employee without notice for malingering, inefficiency,
neglect of duty, or misconduct, or to deduct payment for any tine the cmployee cannot be usefully employed because of any
strike, or through any breakdown of machinery, or any stoppage of work by any cause for which the employer cannot reasonably
be held responsible. .

An employer shall not terminatc the cmployment of an employee for the purpose of evading payment for ‘the holidays
prescribed by this Determination.

Where an employee is dismissed within seven days prior to any such holiday the re-engagement of such employee within
seven days after such holiday shall be prima facic evidenco that the employment was terminated for the purpose of evading
payment for such holiday.

Where the employer terminates the employment within one week of a day on which a holiday occurs, the employee shall
be paid for such holiday or holidays prescribed by this Determination provided that such employec had been employed by the
cmployer for a period of at least one week prior to the termination of the employment.

Should an employee be dismissed during the course of a week, any wages due to him or her shall be paid to him or her
forthwith or shall be posted to him or her within 24 hours.

Srec1an RaTes ror Suxpays axp Hovripays.

10. Any employec who is employed on any holiday specified in clause 16 shall be paid at the rate of the ordinary time
in addition to the usual rate.
All work done on Sundays shall be paid for at the rate of double time,

Mippay MEAL.
11. An interval of not less than 30 minutes shall be allowed for the midday meal between the hours of 12 noon and 2 p.m.

Rest PERIOD.

12. When any spell of duty is for more than four hours, an interval of ten minutes, to be selected by the employer, shall
be allowed in the third hour to females for refreshment. The interval shall be as part of the time of duty, without deduction
of time-work pay. During such rest period the employees may leave their seats, but not the premises.

Mixep FuNcTIONS.

13. Where an employee is engaged in any one week for more then half of such week at work in a higher class than he
or she is employed to perform, he or she shall be paid for the full week at the highest rate payable for any such work under
this Determination ; but if he or she is engaged for less than half of any such week, he or she shall only be paid at the rates
fixed by this Determination for the work he or she actually performs.

MATERIALS TO BE PROVIDED.

14. Any person employed in wholly or partly preparing or manufacturing any article shall be paid 6d. per hour in. addition
to the lowest rate fixed by this Determination, unless the following are provided by the employer if required in the performance
of the work :—Benches, wood or iron clamps over 2 ft. 6 in.. hand serews (in excess of four), gluo pots, and glue brushes and
;"a.rngsh brushes. Any employee engaged at french polishing shall be supplied with all materials, including rags, brushes, and

it-box. .
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ALLOWANCES FOR T'RAVELLING TIMe AND Boarp.

15. All time reasonably occupied by an employee in travelling to or from work outside the factory and outside ordinary
hours and in travelling to and from work in a country district if engaged in the metropolitan district for employment in a
country district shall be treated as time of duty and paid for at ordimary rates up to a maximum of cight hours for the journey,
except on Sundays, when time and a half rates shall be paid up to a maximum of cight hours for the journey. Provided that,
where an employee proceeds direct from his or her home to a job outside the factory, he or she shall be paid for all time
reasonably occupied in travelling to the job in excess of the time usually taken to go from his or her home to the factory.

All fares and reasonable travelling eapenses incurred by an employee in such travelling, including the cost (if any) incurred
for meals—together with the reasonable cost of board and lodging 1t the cmployce hias to be away from his or her home for
night shall be paid to the employee.

The fares allowed shall be first class where the cmployec has to travel all night in connexion with his or her employer’s
business, and in other cases the fares shall be second class.

The foregoing travelling and accommodation allowances shall be paid additional to the usua] rates for the time employees
are working.

When it is more convenient for the employee to go direct to the job from his or her home, he or she shalli do so, and start
and cease work ut the usual times customary at the factory, provided that any extra expense incurred by him or her in travelling
shall be borne by the employer.

HoLIDAYS, ANNUAL LEAVE AND SicK Pay.
Holidays.

16. (a) The following days shall be observed as holidays for all weekly wage employees—the days observed as New Year’s
Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King’s Birthday, Melbourne Cup Day, Christmas
Day, and Boxing Day. All work done on the said holidays shall be paid for at ordinary rates in addition to the provisions of
sub-clause (¢) hereof.

Annual Leave.

(b) All weekly wage employecs shall be granted their annual leave at Christmas time. Such leave shall consist of
fourteen consecutive days which shall be exclusive of}any of the holidays piescribed by sub-clause (a) hereof and if any of
such holidays falls within the period of annual leave and 13 observed on a day which would have been an ordinary working day
there shall be added to the period of annual leave one working day for each such holiday falling as aforesaid.

The representatives of the parties shall meet not later than three months before Christmas for the purpose of determining
the date on which the factories shall close down for the annual leave and Christmas—New Year holidays.

Loaded Rate to Provide Credits from which Payment for Holidays, Annual Leave, and Sick Pay shall be Made.

(¢) (i) Each weekly wage employee shall be credited by the employer with a sum equal to 4} hours pay for each week of
continuous service.

(ii) On or before the pay preceding a holiday, the amount of time that the employee will work short because of the
holiday and the wage equivalent of such time shall be ascertained.

(iii) If on such pay day thore is standing to the credit of the employee an amount equal to or exceeding the amount of
such wage equivalent, the employer shall on the next succeeding pay day pay to the employee an amount equal to that wage
cquivalent and the employee’s credit shall be reduced by the amount so paid. Provided that the payments from credits in respect
of Good Friday and Baster Monday shall be made on the pay day immediately preceding Good Friday.

(iv) If on such pay day the amount standing to such credit is less than such wage equivalent the employer shall on that
pay day pay to the employee the amount then standing to such credit and the employee’s credit shall be reduced by the amount
so paid.

F (v) In the event of an employee being abscnt owing to personal sickness or personal accident arising out of or in the
course of his employment, the employer shall on or before the pay day fol].owil.ng the commencemenb of such absencg ascertain
the amount standing to the credit ot such employee and shall if there be sufficient standing to the employee’s credit to cover
him for such absence not in excess of the number of ordinary working hours in a week’s pay to him such amount and if there be
not sufficient for this purpose then the employer shall pay to the cmployee such amount as is standing to his credit and such
credit shall be reduced by the amount paid pursuant to this sub-clause. If the credit 1s insufficient to cover the employce for
his absence through sickness or accident as above stated the employee may at his own request be paid the difference when he
has accumulated suflicient credit to cover the necessary amount.

(vi) On the pay day preceding the Christmas holidays the cmployer sha',ll pay to the employee such amount as is then
standing to the employee’s credit, plus credits up to the end of the 52nd week in the year.

(vii) In the event of an employee being absent for any cause (other than statutory holidays, annual leave, personal sickness
ersonal accident arising out of or in the course of his employment not in excess of the number of ordinary working hours

n v ) the employer may reduce the amount to be credited to such employee by an amount pro rata to such

in a week in any year
absence.
Pay Dax.
17. All employees shall be paid weekly on any other day than Saturday.
No emplayer shall hold more than two days’ pay in hand,
Any ‘employee kept waiting for his or her pay on pay day for more than a quarter of an hour after the usual time for
ceasing work shall be paid overtime rates ufter that quarter of an hour and as for a quarter of an hour at least.

TmMeE Bouk OrR RECORD.

18. (s) Employers shall provide at each shop, factory, or place Wherq work is being carried on a ti'me book or record
which shall contain a correct account of the hours worked and the wages received by each employee. Such time book or record
shall be kept correctly entered up in ink and shall be open for inspection by a duly a.ccg‘edxted official of the Federated Furnishing
Trade Society of Australasia during the usual office hours at the office or other convenient place.

Provided that no inspection shall be demanded unless the accredited official of the said Society suspeets that a breach of
this Determination has been or is being committed and provided also that only one demand for such inspection shall be made
in any one fortnight at the samec establishment. The official ma.klpg such inspection shall be entitled to take a copy of entries in
any time and wages book relating to the suspected breach of this Determination.

(b) The time occupied by an employee in filling in any time book or cards, or in making any records, shall be treated as
time of duty ; but this clause does not apply to " checking > in or out at beginning or end of duty.

RIGHT oF EnTRY OF UNION OFFICIAL.

19. A duly accredited representative of the Federated Furnishing I'rade Society of Australasia shall have the right to enter
employer;;’ workshops during the midday meal hour for the purpose of interviewing cmployces on legitimate Union business on
the following conditions :— ' ‘

(@) That he produces his authority to the gatekeeper or such other person as may be appointed by the ecmployer ;

() That he interview employecs only at the places where they are taking their meal ;

(¢} That not more than one representative in all be in any workshop at any one time ;

(d) That no one representative visit a workshop moro than once in cach week ;

(e) That if any employer alleges that a representative is unduly interfering with his workshop or is creating disaffection
amongst his employces or is offensive in his methods or is committing a breach of any of the previous
conditions, such employer may refuse the right of entry, but the ropresentative shall have the right to bring
such refusal before the Wages Board.



No. 480.—December 12, 1947 6114 Victoria Gazette

First-AIp CHEST.

20. Every factory, shop, or workshop or place in which power-driven machinery is used shall have a first-aid chest wpon
the premises, which chest shall contain the following equipment :—

Antiseptic solution .. .. L .. . .. 1 bottle
Bandages, cotton and gauze .. .. . . . 1 dozen assorted sizes
Castor oil .. . 2 oz.
Todine, tincture of . .. .. .. .. .. o .. 2 oz.
Manval, first-aid .. .. .. .. .. .. . o .. 1
Petrolatum, carbolized .. .. .. .. .. .. .. 1 jar
Picric acid solution, made according to the following recipe or prescription :—
1} teaspoonfuls of powdered picric acid, 3 oz. of absolute alcohol, and 2 pints of distilled water .. | I pint
Pins, safety .. .. .. i . . .. . NS 1 packet
Sal volatile 6 oz.
Scissors 1 pair
Tourniquet 1
Tweezers .. .. .. .. .. o . 1 pair
Cotton, absorbent .. .. .. .. .. .. .. .. .
Gauze, sterlized, plain .. .. .. .. NS .. .. .. .. An adequate assortment
Lint, absorbent .. .. .. .. .. .. .. ..
Plaster, adhesive .. .. .. .. .. .. .. ..

DirvTioN OF LABOUR.

21. For the period of the war employers may engage unskilled adult male labour at operations for whicl; this Determination
provides margins, subject to the following conditions :—

(a) Dilutees may be introduced into the industry to a maximum extent of 10 per cent. of all adult male employees
in any factory.

(b) Dilutees shall be called trainees. )

(¢) The basic wage adjusted in accordance with clause 26 shall be paid to trainees for the first three months of their
employment and thereafter they shall be classified according to the particular work which they appear most
suitable and be paid as follows :—

Second three months—Basic wage referred to above and 25 per cent. of the difference between such basic
wage and the appropriate rate fixed for the class of work performed.

Third three months—Basic wage referred to above and 50 per cent. of the difference between such basic
wage and the appropriate rate fixed for the class of work performed.

Fourth three months—Basic wage referred to above and 75 per cent. of the difference between such basic
wage and the appropriate rate fixed for the class of work performed.

(4) At the end of twelve months, trainees shall be paid the full Determination rates unless the employer desires to
extend the period of training. In such case he shall have the right of appesl to a joint committee composed
of four representatives respectively of employees and employers, appointed under the provisions of the Federal
Award for the Federated Furnishing Trade Society of Australasia. In the event of such committee failing to
agree on any matter, the members thereof shall have the right to submit any matter in dispute to the Wages
Board.

(e} All trainees engaged under this clause shall be registered by the joint committee,

TecEN1cAL EpUCATION.

22. (@) On an apprentice producing a certificate from the Technical College stating that he has a record of 70 per cent. of
attendance at the Technical College, his employer shall refund to him his Technical class fees.

(b) Every apprentice who obtains, and produces to his employer, a certificate (or statement in lieu of same) of competency 3
issued for any year of his technical education by the Technical College shall be entitled to 2s. 6d. per week in addition to the
rates of wages prescribed for the ensuing twelve months. Every apprentice who produces to his employer a series of such
certificates relating to each of the three years of his technical education shall be entitled to 5s. per week in addition to the
prescribed rates of wages for the remainder of his term of apprenticeship.

PIECEWORK.

23. The employer may fix his own piecework prices or task rates, provided such prices or rates enable an employee of
average capacity working under like conditions to earn at least 10 per cent, more than the minimum weekly wage prescribed for
the class of work performed. The same piecework prices shall be paid to all pieceworkers doing the same operation in the factory,
whether they be apprentices or improvers on piecework, or otherwise.

All pieceworkers who are available and ready and willing to work during the ordinary working hours shall be paid in each
week, not less than 112s. i

DisruTEs.

24. In cases where a dispute may arise in respect of matters contained in the Dotermination such dispute may be referred
to the Wages Board.

PERIODICAL ADJUSTMENT OF WAGES.

25. The wages rates set out in clause 2 are based upon the foll(.)wing basic wage for adults, and, pursuant to the provisions
of Section 21 of the Facories and Shops Act 1934, shall be automatically adjusted as prescribed by clause 26.

Necds Basic Total Baslc

‘Wage for Toadin; Index Numbe
Place. g Wage for o mber
Adults Constant). Set As: d,
(Adjustable). ¢ ) Adults, slgne
£ s d £ s d. £ s d.

Within 20 miles of G.P.0., Melbourne—
Males e .. .. . .. .. 330 0 6 0 59 0 Melbourne
Within 10 miles of G.P.0O., Geelong, same as the contemporaneous :
basic wage and minimum wage for Melbourne
Warrnambool, same as the contemporaneous basic wage and
minimum wage for Melbourne *
Mildura and Gippsland districts, same as the contemporaneous
basic wage and minimum wage for Melbourne
Yallourn, until further order the same amount in excess of Mel-
bourne as at present, viz., 6s. 6d. per week .
Elsewhere, 3s. and ls. 6d. respectively less than the contem-
poraneous basic wage and minimum wage for Melbourne
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ApJUSTMENT OF Basic WaGE.

26. (a) For the purposes of this Determination, the expression ‘ Commonwealth Statistician's ‘all items’ retail price
index numbers '’ or any likc expression means the numbers stated to be such index numbers in any document purporting, and
not proved to be wrongly so purporting, to be printed by the Commonwenlth Government Printer or to be signed by or on
behalf of the Commonwealth Statistician,

(8) Until the beginning of the first pay period to commence in February, 1948, the amounts of the Busic Wage shall be
as prescribed in clause 25.

(¢} During cach future successive period beginning with the first pay periodd to commence in a February, a May, an August,
or a November, the amount of the nceds basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s “ all iters * retail price index number by the factor -087 taken to one place of decimals,
the resultant whele number being the nmount of the basic wage expressed in shillings, but should the decimal number reach -5
or more the basic wage shall bo taken to the noxt higher shilling.

(d) The amounts of the weekly rates for apprentices and improvers shall be adjusted proportionately to the basic wage,
and shall accord with the rates payable from time to time under the appropriate Award of the Commonwealth Court of
Conciliation and Arbitration.

(e} The rates for pieceworkers shall be increased or decreased in the same propertion as the rate for the journeymen in
the respective classes.

P. A, RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.
Melbourne, 21st October, 1947.

By Authority: J. J. GOURLEY, Government Printer, Melbourne,







