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Factories and Shops Acts.

DETERMINATION OF THE OPTICIANS BOARD.

This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to “ de ine the lowest prices
or rates which may be paid to any person employed in manufacturing or mounting optical lenses or their frames,” has made
the following Determination, namely :— N . =
1. That as from the beginning of the first pay period to commence in November, 1947, the last previous Determinati
this Board shall be revoked and replaced by this Determination. ’ ! pre nation of

2. (a) EMPLOYEES ENGAGED IN CQNNECT]ON WITH SPECTACLE FRAME MAKING.

Female and Unapprenticed Junior Labour. Other Employees.

(i) Subject to the exception hereinafter provided, the minimum .
rates of wage for adult and junior females and for unapprenticed
male juniors shall be as follows :—

Wages per Week, ‘Wages per Week.,
Percentage Further Total
of Needs | fonstant | Agdltional Wage Weekly Ware Weetly
Basic Wage. " Loading. Payable. Rate. Loading, Wage.
} l s d. l 8. d. I £ s d. s d. e d. s d.

I.—Adult Females. . .
Optical mechanic or employee

Under three months’ ¢ on d in the fnal
experience .. 65 3 0 . 310 0 gegoc In Lo Nnal as-
ALl othors : 75 30 l ’ 4 0 o ‘ombling and/or adjusting
and/or inspecting of metal
11.—Junior Females. frames .. - 150 6 3 0 153 6
17 years of age Press operator (heavy) .. 125 0 3 0 128 O
and under .. 40 10 . 2 2 0| Press operator (light) .| 122 0 3 0 125 0
18 years of age .. 473 13 2 10 0 | Process worker (as defined) | 122 0 30 126 0
19 years of age .. 55 1 8 218 0
20 years of age .. 624 20 3 6 6
111 —Junior Males.
Under 16 years .
of age .. 25 0 6 2 0 1 8 0
16 years of age .. 35 09 30 2 00
17 years of age .. 473 10 4 0 214 0
18 years of age .. 60 1 0 5 0 3 80
19 years of age .. 75 20 6 0 4 50
20 years of age . 90 20 70 51 6

The total wage shall be calculated to the nearest sixpence, any
broken part of sixpence in the result not exceeding threepence
to be disregarded. .

(ii) The minimum rate payable to a junior female of any age or
a junior male of eighteen years or more each with less than six
months’ experience under this Determination shall, until he or
she has had six months’ experience, be 10 per cent. less than the
amount represented by the percentage of the needs basic wage
hereby prescribed for a junior employee of his or her age and in
addition thereto the constant loading prescribed for such an
employee.

Note.~—~The Board has determined that no apprentice shall be
taken to this rection.
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(2] EMPLOYEES ENGAGED ON ANY OTHER WORK COVERED BY THE DETERMINATION.
Apprentices. Improvers. Other Employees.
Wages Por Week. ‘Wages Per Week. ‘Wages Per Week.
- Total - Total - Total
Weekly | War® ; Weekly | War® Weeki War®
B AR T | | | |
s. d. | s d.| a d. s d.| & d. | s 4. s. d. s d, s. d.
lst year 24 9 0 925 6 [ Ist year 24 9| 0 9,25 6 | Foreman, f.c., man in
2nd year .. (30 6| O 931 3 | 2ndyear .. | 33 3 1 0134 3 charge of two or '
3rd year .. (42 O 1 043 9 |3rd year .. |46 3| 1 3|47 6 more employees 169 6 3 0172 6
4th year .. {58 6] 1 6|60 O | 4th year .. (65 9| 1 9|67 6 | Optical workers and !
Sth year .. |84 9| 2 3 (87 O |b6thyear .. |92 3| 2 3|94 6 repairers . . 150 6 0| 133 6
6th year .. (116 0} 3 0 (119 O | 6th year .. 122 0] 3 0125 0

ProOPORTION (in any factory, shop, or

place).

One apprentice to every two or
fraction of two workers receiving not
lees then 153s. 6d. per week.

An indenture of apprenticeship pre-
scribed was approved on 15th December,
1914.

ProrortION (in any factory, shop,
or place).

One improver to every three journey-

men receiving not less than 153s. 6d.

per week.

Provided that in any place where
two or more journeymen are employed
solely at grinding lenses additional
improvers may be employed in the pro-
portion of one improver to each of
such journeymen.

* The War Loading shall not be taken into account in the calculation of overtime and holiday rates.

40 hours,
4.
Time of Beginning.
8 am. .. .
8 a.m. .. .

Hours or Work,

TmME oF BroINNING aND ENDING WORK.
Time of Ending.

.. 12.30 p.m. on the day on which the half-holiday is observed.

.. 6.0 p.m. on the other working days of the week.

OVERTIME.

5. That the following rate shall be paid for all work done—

(a) Outside the hours fixed in Clause 4 up to 3 hours per day

and all time in excess of 8 hours 48 minutes per day Monday to
Friday inclusive in a 5-day workshop ..

Tmme Rate.

3. The number of hours tv constitute an ordinary week’s work shall be 44 until the 3ist December, 1947, and thereafter-

.. Time and a half and’ thereafter double time..
(b) Within the hours fixed in Clause 4 in excess of 8 hours per day Monday
to Fridey inclusive and 4 hours on Saturday in a six-day workshop,

.. Time and a half.

6. Any person employed on time wages for less than the number of hours fixed for an ordinary week’s work shall for each.
hour worked up to one half the number of hours fixed for an ordinary week’s work be paid at the ordinary wages rate with an
addition of thirty-three per centum, and for each hour thereafter he shall be paid the ordinary wages rate up to but not
exceeding the rate prescribed by this Determination for an ordinary week's work, together with any overtime rate which is.

applicable.

shall be given by either employer or employee, or one week’s wages shall be paid or forfeited in lieu thereof.
only apply in the case of an employee who has been employed continuously for three months or more.

TERMINATION OF EMPLOYMENT.
7. Excopt where the conduct of an employee justifies instant dismissal, seven days’ notice of termination of employment

PaymeENT FOR HoLIDAYS,

This provision shalli

8. Employees shall be entitled to the following holidays without deduction of pay :—Australia Day, Good Friday, Easter:
Saturday, Easter Monday, Labour Day, Anzac Day, King’s Birthday, Melbourne Cup Day within the Metropolitan District as
defined in the Factories and Shops Acts, Christmas Day, Boxing Day, New Year's Day; but if any other day be by Act of
Parlisment or Proclamation substituted for any of the above-named holidays, this provision shall only apply to the day so-

substitated.

ANNvUAL HoLipay.

'9. The annual holiday shall be as piescribed by tho provisions of the Factories and Shops {Annusl Holidays) Act 1946,.

No. 5111, and any amendments which may be made thereto from time to time.

Note.—In his or her own interests each employer of labour should obtain a copy of the above Act which may be purchased.
from the Qovernment Printer, Melbourne, at a cost of 9d., plus postage.

SpECTAL RATES.

10. That double time shall be the special rate for ali work done on Sunday, Australia Day, Good Friday, Easter Saturday,.
Easter Monday, Labour Day, Anzac Day, King’s Birthday, Melbourne Cup Day, within the Metropolitan District as defined in

the Factories and Sho,

so substituted.

Tea MoNEY.

1i. When an employee works more than two hours’ overtime in any one day he shall be paid 2s. meal money.

DeFINITIONS.

12. ** Process worker ” means an employee engaged on-—

ps Acts, Christmas Day, Boxing Day, New Year’s Day; but if any other day be by Act of Parliament or
Proclamation substituted for any of the above-named holidays, the special rate shall only be payable for work done on the day'

(i) repetition work on any sutomatic, semi-automatic or single-purpose machine or any machine fitted with jigs,.
gauges, or other tools rendering operations mechanical (and in connection with which he is not responsible for the

setting u

gauges shall be either unadjustable or, if adjustable, shall not be set by the operator); or
(ii) in the assembling and/or buffing of parts of mechanical appliances or other articles so made, in which no fitting'
or adjustment requiring skill is required; or
(iii) in specialized processes—not requiring use of hand tools excopt hammers, pliers, screw-drivers, spanners and files,.
and such tools as are necessary for deburring or removing rags or edging ;

p of the machine, nor for the dimensions of the products other than by checking with gauges, which
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PERIODIOAL ADJUSTMENT OF WAGES.

13. The wages rates for employees set out in clause 2 are based upon the “following basic wage rates, and, pursuant to
the provisions of Section 21 of the Factories and Shops Act 1934, the Board heroby determines that such rates shall be auto-
matically adjusted as prescribed by olsuse 14. Provided that (i) the wages of adult fomales, junior females and jurnior males in
clause 2 (a) ehall be adjusted to accord with the percentages of the contemporaneous needs basic wage and in addition thereto
the conatant loadings specified, (ii) the wages of apprentices and improvers in clause 2 () shall be adjusted proportionately to
adjustments of the basic wage, such adjustments to be to the nearest 3d., half or leas than half of 3d. to be disregarded.

Basic Wage.
Needs
, Loadi Tota} Index Numb
Place. 33&2&?5‘_ Constant. Basle Wage. Bet Assigood,
|
£ s d 8. d. £ s d.
Throughout the State . . . .. 5 3 0 6 0 5 9 0 Melbourne

ADJUSTMENT OF Basio WAGE.

14. (a) For the purposes of this Determination, the expression ‘‘ Commonwealth Statistician's * all items’ retail price index
numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1948, the amounts of the Basic Wage shall
be as prescribed in clawse 13.

(¢) During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or & November, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying
. the last published Commonwealth Statistician’s ‘all items’ retail price index number by tho factor -087 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach -5 or more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.
Melbourne, 18th November, 1947.

A‘ By Authority: J. J. GoURLEY, Government Printer, Melhourne.
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DETERMINATION OF THE FILEMAKERS BOARD.

Factories and Shops Acts.

NoTe.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to *‘ determine the lowost
rates which may be paid to any person or persons or classes of persons, excluding smiths (iron, brass, or copper), electrical
fitters, electrical mechanics, machinist {1st and 2nd class), toolmakers, tradesmen, engineers, welders (1st and 2nd class), and
patternmakers employed in the process, trade, or business of manufacturing or preparing files or rasps of any description for
use as tools of trade,” has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence after the 1st November, 1947, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2, Wages per Week of (a) Until the 313t December, 1947—44 hours,

(b) T'hereafter—4a0 hours.

‘Within 20 Miles of
G.P.0., Melbourne ;
10 Miles of G.P.O.,

. Other Parts
Adults, wleclong s at At Yallourn, of Viciorla,
within Mildura and
Gippsland Districts.
£ s d. £ s d. £ s d.
File chisel whetter . . 75 6 712 0 72 6
File inspector—First class . 716 7 80 618 6
File inspector {(other)—
{a) First thrce months’ experience as such . 6 5 0 611 6 6 2 0
(b) Thereafter .o .. e . 612 6 619 0 6 9 6
Automatic file blanking machine operator—
(a) First three months’ experience as such . - 6 5 0 611 6 86 2 0
(b) Thereafter . .. .. . 716 780 618 6
File cutter—
{¢) First three months’ experionce as such 6 5 0 611 6 8 2 0
(b) Thereafter .. .o 716 78090 618 6
Hand hammer file forger—
(a) First three months’ experience as such 6 5 0 611 6 6 2 0
(b) Thereafter .. .. . 7186 780 618 6
File tang roller—
(a) First throe months’ experience as such .. .. 6 5 0 611 6 6 2 0
(b) Thereafter .. . 716 7 80 618 6
File compound controller . 619 0 756 6 616 0
Iile edge grinder—
(a) First three months’ experience as such . 6 9 6 616 0 6 6 6
(b) Thereafter .. - .. . 618 6 786 0 615 6
File side grinder— .. ..
(a) First three months’ experience as such ‘e . 6 9 6 616 0 6 6 6
(b) Thereaftor .. .. .. . 618 6 75 0 615 6
File hardener—
(a) First three months’ experience as such .. . 6 5 0 611 6 6 2 0
(b) Thereafter .. . .. . 618 6 75 0 615 6
File point roller—
(a) First three months’ experience as such 6 5 0 611 6 6 2 0
(b) Thereafter .. .. .. 618 6 76 0 615 6
File bar clipper—
(a) First three months’ experience as such  ~ .. .. 6 5 0 611 6 6 2 0
(b) Theroafter .. .. .. .. .. 614 0 7 086 611 ©
File roll flattener—
{a) First three months’ experience as such .. . 6 5 0 G116 6 2 0
{b) Thereafter .. . .. . 614 0 70 6 8 0
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Wages per Week of (a) Until the 318t December, 1947—44 Hours (b) Thereafter—40 hours,

Within 20 Miles of
e e
10 Miles of G.P.0.,
Adults. Geelong ; at At Yallourn, O:hﬁ ‘l:)aﬂl:s
Warrnambool and of Victorla.
within Mildura and
Gippsland Districts.

£ s d s d. £ 8

File brander

(a) First three months’ experienco as such .- .. 6 5 11 6 6 2

(b) Theresfter .. . .. .. .. . G 14 0 6 611
Half round or round file grinder—

(a) First three months’ experience as such .. . 6 9 l¢ 6 6

(b) Thereafter .. .. .. . 6 12 19 6 9
File tang and point trimmer

(a) First three months’ experience as such 5 11 [}

(b) Thereafter .. . .. . 9 16 I
File miller—

(a) First three months’ experience as such 5 11

(6) Thereafter .. .. . . 12 19
File acider .. . 12 19
File sand blaster . 10 17

Semi-automatic hammer file forger

OO TROROIOSOOOO &S oo SO
B = - R - R . - W= = R R R R R e ] [~-N--] =R - > L2l
Y
(=3
COCOCOONRCOTOTOOROIRMO SO oS OO0 i

0
0

] 6 2

6 0 6

13 i) 6 2

(i3 [i] 6 9

. 6 0 6 9

. [] 0 6 7

. 6 9 16 © 6 6

Kile straightener (hand) . . 6 9 16 0 6 6
File grinder (other) .. . .. . . 6 9 16 0 6 6
File edge sotter (machine or hand) . . . 6 9 0 6 6
File stripper (machine or hand) .. . . 6 9 16 0 6 6
File chisel grinder .- .- . . . 86 9 16 0 6 6
File cropper-. .. .. .. . . 6 9 16 0 ¢ 6
File point grinder .. .. .. . 6 9 16 0 6 6
File safo edger = - .. . 6 9 18 0 6 6
File tang bluer . . .. . 6 9 16 0 8 6
File anneal loader . .. . . 6 6 i3 0 6 3
File straightener (machine) .. . . 6 & 11 6 6 2
File counter .. .- . .. . 6 5 11 6 6 2
File drier . . 6 5 11 6 6 2
File oiler) .. . .. . 6 5 11 & 6 2
File paster .. .. .. . - 6 5 11 8 6 2
File ringer . .. .. . 6 5 11 6 6 2
All others .. .. . 5 12 18 6 5 9

Nore.—Operators engaged in any of the following occupations are responsible for the sotting up of the machines used in
their respective oporations :— . B

Automatic file blanking machine operator ;
File bar clipper; .
File brander; ,
File cutter;
File edge grinder ;
File hardener {(whero a fixture is used);
File point roller;
File roll flattener ;
File side grinder ;
File tang and point trimmer ;
Tile tang roller ;
Hand hammer file forger.
LeapixG HaNbps,

Leading hands in charge of not less than three and not more than ten employees, 9. per week extra; more than
ten and not more than twenty employees, 18s. per week extra; more than twenty employees, 27s. per week extra.

FEMALES AND UNAPPRENTICED MALE JUNIORS.

3. (a) Subject to the exception hereinafter provided, the minimum rates of wage for adult and junior females and for
unapprenticed male juniors shall be as follows :—

Wages per Week of 44 Hours.

Total Wage Payable—
P Wlbht:ha 2190MIIQB !
ercentage C tant Furth of el
—_ f N onstan rther Melb, 110
Bomte Wage. Loading. Aﬂm&x}u Miles of G.2.0., Other Parts
. f{:g-l;n{l (')o la:nd At Yallourn. of Victoria,
within Mildura
and Gippsland
Districts,
Per Week. Por Week. Por Week.
s d. s d. £ s d £ s d £ s d
1.—Adult Females,
Under three months’ experience 66 | 3 0 . 310 0 314 380
All others .. = .. 75 3 0 - . 4 00 4 5 0 318 0
II.—Junior Females.
17 yeara of age and under .. 40 1 0 . 2 20 260 210
18 years of age .. 474 13 . 210 0 213 6 2 8 6
19 years of age . . 56 18 . 218 0 316 218 6
20 yoars of age . . 62§ 20 . 3 6 6 310 6 3 4 6
111 —Junior Males.
Under 16 years of age .. 25 0 6 20 18 ¢ 110 o 1 786
16 years of age . . 35 09 3 0 2 00 220 118 6
17 years of age .. .. 474 1 0 4 0 214 0 217 0 212 6
18 years of age .. .. 60 10 5 0 3 80 311 6 360
19 years of age .. .. 75 2 0 (] 4 5 0 410 0 4 3 0
20 years of age . .. 90 20 70 5 1 6 5786 419 0
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Provided that the rate payable to any employee shall not excluding the constant loading be less than 20s.

The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepenco to be disregarded.

(6} The minimum rate payable to a junior female of any age or a junior male of eighteen years or more each with less
than six months’ experience under this Determination shall, until he or she has had six months’ experience, be 10 per cent.
less than the amount represented by the percentage of the needs basic wage hereby prescribed for a jumior employee of his or
her age and in addition thereto the constant loading prescribed for such an employee.

Prohibited Occupations.
(c) Junior employees shall not be employoed :—
if under the age of 16 years—

on oil or gas burners or fires used for heating of small articles ;
using electric arc or oxy acotylene blow pipe.

SPECIAL RATES.

4. In addition to the wagos proscribed in clauses 2 and 3 hereof, the following spocial rates and allowances shall bo
paid to employees including unapprenticed juniors :—

Confined Spaces.
(a) Working in confined space {(as defined), 3d. per hour extra.

Dirty Work.

(b) Work which & foreman and workman shall agree is of an unusually dirty or offensive nature, 13d. per hour extra.

In case of disagreement between the foreman and workman. the workman or a shop steward on his behalf shall be
entitled. within 24 hours, to ask for a decision on the workman’s claim by the employer’s industrial officer (if there be one), or
otherwise by the employer or the exccutive officor responsible for the management or superintendence of the plant concerned.
Tn such case a decision shall be given on the workman’s claim within 48 hours of its being asked for (unless that time expires
on a non-working day in which case it shall be given during the next working day), or elso the said allowance shall be paid.

In any case where an organization alleges that an employor or his representative is persistently unreasonable or capricious
in relation to such claims, it shall have the right to bring such case before the Wages Board.

Hot Places.
(c) Working for more than one hour in the shade in places where the temperature is raised by artifical means to between
115 and 130 degroes Fahrenheit, 14d. per hour extra; .in placos where the temperature exceeds 130 degrees Fahrenheit, 3d. per
hour oxtra. Where work continues for more than two hours in temperatures exceeding 130 degrees Fahrenheit, employees shall also
bo entitled to twenty minutes’ rost aftor every two hours’ work without deduction of pay. The temporature shall be decided
by the foreman of the work after consultation with the employees who claim the extra rate.

Wet Places.

(d) An employee working in any placo where his clothing or boots become saturated, whether by water, oil or otherwise,
shall be paid 2d. por hour extra: provided that this extra rate shall not be payable to an employee who is provided by the
omployer with suitable and effective protectivo clothing and/or footwear : And provided further that any employes who becomes
ontitled to this extra rate shall bu paid such exira rate for such part of the day or shift as he is required to work in wot
clothing or boots.

Special Rates not Cumulative.

(¢) Where more than one of the disabilities entitling a workman to extra rates exist on the same job the employer shall be

bound to pay only one rate, namely, the highest for the disabilities so prevailing. !

Rates not Subject to Penalty Additions.

(f) The special rates herein prescribed shall be paid irrespective of the times at which tho work is porformed, and shall
not bo subject to any premium or penalty additions.

Hours oF WORK.
Day Workers.

5. {a) Subject to the excoptions hereinaftor provided the ordinary hours of work shall bo 44 por week until the 3lst
December, 1947, and thereafter 40 hours per week to be worked in five daya of 8 hours (Monday to Friday inclusive) and one day
(Saturday) of not more than 4 hours ; or five days (Monday to Friday inclusive) of 8 hours 48 minutes each continuously except
for meal breaks at the discretion of the employer between 7 a.m. and 5.3¢ p.m. on Monday to Friday inclusive, and 7 a.m.
and noon on Saturday.

Tn localities whore the recognizod half-holiday is on & day other than Saturday the day so recognized may be substituted
for Saturday for all the purposes of this Determination.

Provided that the spread of hours herein prescribed may bo altered as to all or a soction of the employees by mutual
agreement between an employer and the representative of the union in that shop.

Five-Days Week.

(b) In any case in which tho ordinary woek’s work of 44 hours until the 31st December, 1947, and thereafter 40 hours
per weck can be performed in five days as aforosaid without—
(i) detriment to tho public interest ;
(ii} loss in the value of goods handled or to be handled ;
(iii) reducing the efficiency of production; or
(iv) reducing the efficacy of the necessary service,
tho omployer shall on or before the 1st July, 1946, allow those employees who so desire to do so to work their ordinary hours
in five days as aforesaid. Any dispute as to whether the ordinary hours of work can in any case or cases be worked in
five days without detriment, loss or reduction as aforesaid shall be determined by the ‘Wages Board upon application made by or
on behalf of the employees. Upon such an application proof that the working of a five-days week will result in such detriment,
loss or reduction as aforesaid shall be upon the employer.
This sub-clause shall not apply to employees engaged on the maintenance and servicing of plant.
It is & ocondition of the allowing of a five-days week hereunder that if required employees shall comply with the
ceasonable and lawful orders of the employer as to working overtime, including the working of overtime on Saturday.

Smrr WoRk.
Definitions.
6. (a)"For the purposes of this clause—

« Afternoon shift ** means any shift finishing after 6 p.m. and at or before midnight.

« Continuous work ” means work carried on with consecutive shifts of men throughout the 24 hours of each of at
least six consecutive days without interruption except during breakdowns or meal breaks or due to unavoidable
causes beyond the control of the employer.

* Night shift ” means any shift finishing subsequent to midnight, and at or before 8 a.m.

“ Rostered shift’’ means » shift of which the employee concerned has had at least 48 hours’ notice.
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Hours—Continuous Work Shifts.
(b) This sub-clauso shall apply to shift workers on continuous work as hercinbefore defined.
The ordinary hours of such shift workers shall not exceed—
(i) 8 in any one day; or
(ii) 48 in any one week; or
(iii} 88 in 14 consecutive days; or
(iv) 176 in 28 consecutive days. -
Provided that as from the 1st January, 1948, sub-clause (iv) hereof shall be amended to read as follows :—
(iv) 160 in 28 consecutive days. .
Subject to the following conditions, such shift workers shall work at such times as the employer may require :-—
(i) A shift shall consist of eight hours, inclusive of crib time.
(ii) Except at the regular change-over of shifts, an employee shall not be required to work more than one shift in

each 24 hours.
(ili) Twonty minutes shall bo allowed to shift workers each shift for crib, which shall be counted as time worked.

Hours—Other than Continuous Work.

(c) This sub-clause shall apply to shift workers not upon continuous work as horoiubefore dofined. The ordinary hours of
such shift workers shall not excoed— '
(i) 44 or after the 31st December, 1947, 40 in any weck, to be worked in five shifts of 8 hours 48 minutes, on Monday
to Friday inclusive, or five shifts of eight hours and one shift (Saturday) of not more than four hours; or
(i) 88 in 14 consocutive days, in which case an employee shall not, without payment of ovortime, be roquired
to work more than eight consecutive hours on any shift or more than six shifts in any week ; or
(iii} 132 or after the 31st December, 1947, 120 in 21 consecutive days, in which case an employee shall not, without
poyment of overtime be required to work more than eight consecutive hours on any shift or more than six
shifts in any week. .
Such ordinary hours shall be worked continuously excopt for moal breaks at the discrotion of the employer. An
employee shall not be required to work for more than six hours without a break for a meal.
Except at rogular change-over of shifts, an employee shall not be required to work more than one shift in each 24
hours.
Rosters.
(4) Shift rosters shall specify the commencing and finishing times of ordinary working hours of the respective shifts.
Variation by Agreemend.

(e) The method of working shifts may in any case be varied by agreement between tho employer and the accredited
representative of the union to suit the circumstances of the establishment.

Tho time of commoncing and finishing shifts once having beon dotermined may be varied by agreoment betwoen the
employer and the accredited reprosentative of the union to suit the circumstances of the establishment, or in the absence of
agreement by seven days’ notice of altoration given by tho employer to the omployeos.

Afternoon or Night Shift Allowances.

(f) Shift workers on continuous work whilst on afternoon or night shifts shall be paid 7§ per cent. more than the
ordinary rates for such shifts.

Shift workers on other than continuous work whilst on afternoon or night shifts shall be paid 10 per cont. more than the
ordinary rates for such shifts.

Shift workers who work on any aftornoon or night shift which doos not continue for at least fivo successivo afternoons or
nights in a five-day workshop or for at least six succossive afternoons or nights in a six-day workshop shall bo paid at the rate
of time and a half.

An employco who—

(i) during a period of engagement on shift works night ghift only ; or
(ii) romaing on night shift for a longer period than four consecutive wooks ; or
(ifi) works on a night shift which does not rotate or alternato with another shift or with day work so as to give
him at least one-third of his working time off night shift in each shift cycle,
shall during such ongagoment, period or cycle, be paid at the rate of timo and a quarter for all time worked during ordinary
working hours on such night shifts.

(fi) The minimum rate to be paid to any shift worker for work performed between midnight on Friday and midnight
on Saturday shall be time and a quarter. Such extra rate to be in substitution for and not cumulative upon the shift premiums
prescribed in the first and second paragraphs of sub-clause (f) hereof.

Overtime.

(g) Shift workers for all time worked in excess of or outside the ordinary working hours proscribed by this Determination
or on a shift other than a rostered shift shall—
(i) if omployed on continuous work be paid at the rate of double time ; or
(ii) if employed on other shift work at the rate of tirne and a half for the first four hours and double tine there.
after,
except in each case when the time is worked—
(iii) by arrangement between the employees themsolves ;
(iv) for the purpose of offecting the customary rotation of shifts ; or
(v} is due to the fact that the rélief man does not come on duty at the proper time; or
(vi) on a shift to which an omployee is tranasferred on short notice as an alternative to standing the employee off
in circumstances which would entitlo the employer to deduct paymont for a day in accordance with clause
12 (b} heroof.

Provided that when not less than 8 hours’ notico has been given to the employer by the roliof mau that ho will be absent
from work and the employeo whom he should relievo is not rolieved the unrelioved omployes shall be paid at the rate of time
and a half for tho first 4 hours on duty after ho has finishod his ordinary shift and at tho rate of double time thorvafter
excopt where tho employee is roguirod to continue to work on his rostorod day off whon he shall be paid doublo time.

Sundays and Holidays.

(A} Shift workors on continuous work shifts for work done on a rostered shift the major portion of which is performed
on o Sunday or holiday shall be paid at the rate of time and s half.

Shift workers on other than continuous work for all time worked on a Sunday or holiday shall be paid at tho rates
proscribed by clause 9 of this Detormination. Whore shifts commence betweon 11 p.m. and midnight on a Sunday or holiday
the timo 80 worked before midnight shall not entitle the employee to the Sunday or holiday rate : provided that the time worked
by an employee on a shift commencing bofore midnight on the day preceding a Sunday or holiday and extending into a Sunday
or holiday shall be regarded as time worked on such Sunday or holiday.

Junior and Female Employees.

(¢ Tomalo shift workors, or juniors whilst on afternoon or night shifts shall bo paid not less than the rates heroinboforo
prescribod or ls, per shift whichever is the highor.

MixeEp FUNOTIONS.

7.-An employee engaged for more than half of one day or shift on duties carrying s higher rate than his ordinary
olassification shall be paid the higher rate for suoh day or shift. If for less than half of one day or shift he shall be paid
the higher rate for the time so worked.
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OVERTIME,

8. (a) For all work done outside ordinary hours the rates of pay shall be time and a half for the first four hours and
double time thereafter, such double time to continue until the completion of the overtimo work. Provided that in the case of
a junior, the rate for overtime shall be not loss than the rate herein preseribed or ls. 6d. per hour whichever is the higher.

Except as provided in this sub-clause or sub-clause (b) hereof in computing overtime each day’s work shall stand alone.

Rest Period After Overtime.

(b) When overtime work is nocessary it shall, wherover reasonably practicable, bo so arrangod that employees have at
least eight consecutive hours off duty between the work of successive days.

An employoo {other than a casual employee) who works so much overtime between the termination of his ordinary work
on cno day and the commencement of his ordinary work on the next day that he has not at least eight consecutive hours off
duty between those times shall, subject to this sub-clause, be released after completion of such overtime until he has bad eight
consccutive hours off duty without loss of pay for ordinary working time occurring during such absence.

[f on the instructions of his employer such an omployee rosumes or continues work without having had such eight
consecutive hours off duty he shall be paid at double rates until he is released from duty for such period and he shall then be
entitlod to be absent until he has had eight consecutive hours off duty without loss of pay for ordinary working time occurring
during such absence.

Call Back.

(c) An employee recalled to work overtimo after leaving his employer’s business premises (whether notified before or after
leaving the premises) shall be paid for a minimum of three hours’ work at the appropriate rate for cach time he is so recalled ;
provided that, except in the case of unforeseen circumstances arising, the omployee shall not be required to work the full
three hours if tho job he was recalled to perform is completed within a shorler period. 'This sub-clause shall not apply in
cases where it is customary for an employee to return to his employer’s premises to perform a specific job outside his ordinary
working hours, or where the overtime is continuous (subject to a reasonable meal break) with the completion or commencement
of ordinary working time.

Overtime worked in the circumstances spocified in this sub-clause shall not be regarded as overtime for the purposes of
sub-clause () of this clause where the actual time worked is less than three hours on such recall or on each of such recalls.

Saturday Work—Five-days Week.

(d) A day worker on a five-days week required to work overtime on a Saturday shall be afforded at least three hours
work or paid for three hours at the appropriate rate except where such overtime is continuous with overtime commenced on the
day previous,

Standing By.

{e) Subject to any custom now prevailing under which an employee is required regularly to hold himself in readiness for
a call back, an employee required to hold himself in readiness to work after ordinary hours shall until released be paid standing-
by time at ordinary rates from the time from which he iz so to hold himself in readiness.

Meal Hours—General.

(f) For work done during meal hours and thereafter until a meal hour break is allowed time and a half rates shall be paid.
An employee shall not be compelled to work for more than six hours without a break for a meal.

Crib Time.

(g} An employee working oveitime shall be allowed a crib time of twenty minutes without deduction of pay after each four
hours of overtime worked if the employee continues work after such crib time.

Provided that where a day worker on a five.days week is required to work overtimo on a Saturday the first prescribed
erib timo shall, if occurring betweon 10 a.m. and 1 p.m., be paid at ordinary rates.

Unless the period of overtime is less than one and a half hours an employee bofore starting overtime aftor working
ordinary hours shall be allowed a moal break of twenty minutes which shall bo paid for at ordinary rates. An employor and
employeco may agree to any variation of this provision to meet the circumstances of the work in hand provided that the employer
shall not be required to mako any payment in respect of any time allowed in excess of twenty minutes.

Tea Money.

(h) An employee required to work overtime for more than two hours without being notifiod on the previous day or
earlier that he will be so required to work shall either be supplied with a meal by the employer or paid 2s., and ls. 3d. for
each subsequent meal, but such payment need not be made to employees living in the same locality as thoir workshops who
can reasonably return home for meals.

Unless the omployer advises an employso on the previous day or earlier {hat the amount of overtimo to be worked will
necessitate the partaking of a second or subsequont meal (as tho case may bo) the employer shall provide such second and/or
subsequent meals or make payment in lieu thereof as above prescribed.

If an employee pursuant to notico has provided a meal or meals and is not required to work overtimo or is roquired
to work less than the amount advised he shall be paid as above prescribed for meals which he has provided, but which are
surplus.

Transport of Employees.

(i) When an employee, after having worked overtime, or a shift for which he has not been regularly rostered, finishes
work at a time whon reasonable means of transport are not available, (he emplover shall provide him with a conveyance to his
home, or pay him his curront wage for the time reasonably occupied in reaching his home.

HoLipays AND Suxnpay Work.

9. (a) Employoes shall bo entitled to the following public holidays without loss of puy as regards employoes on wookly
hiring :—New Year's Day, Australia Day, Good Friday, Easter Saturday, Jaster Monday, King’s Birthday, Labour Day,
Anzac Day, Christmas Day, and Boxing Day, or such other day as is genorally obsorvod in tho locality as a substitute for any of
the said days respectively.

By agreoment botweon any omployor and his omploycos other days may bo substituted for the said days or any of them
as to such employer’s undertaking.

(b) An employee not engaged on continuous work shall be paid at the rate of double time for work done on Sundays and
public holidays. such double time to continue until he is relieved from duty.

Provided that where omployecs are necessarily engaged in repairs to or renowals of their employer’s plant and machinery
necessary for resumption of work tho next following working day (not including the installation of now machinory) work done
on holidays shall be paid for at tho rato of time and a half for tho first oight hours and doublo timo thereaftor.

(¢) An employeo, othor than a casual omployoe, not engaged in continuous work who works on a Sunday or a public
holiday and (except for moal breaks) immodiately theroafter continues such work shall on boing relieved from duty be
ontitled to be absent until he has had ocight consccutive hours off duty without deduction of pay for ordinary time of duty
occurring during such absence.

{(d) Employees, other than on shift, required to work on Sundays or public holidays shall be paid for a minimum of three
hours’ work.
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EXTRA RATES NoT CUMULATIVE.

10. Extra rates in this Determination, except rates prescribed in clause 4 are not cumulative so as to oxceed the -

maximum of double the ordinary rates.
PayMENT OF WAGES.

11. (a) Wages shall be paid weekly or fortnightly. .

(6} On the first pay day occurring during his employment. an employre shall be paid whatever wages are due to him up
to the completion of his work on the previous day : Provided that this sib-clause shall not apply to employers who make a
practice of allowing advances to employees approximeting wages due.

(¢) Upon termination of the employment wages due to an employes sliull be paid to him on the day of such termination,
or forwarded to him by post on the next working day.

(d) An employee kopt waiting for his wages on pay day for more than a quarter of an hour after the usual time for
coasing work, shall be paid at overtime rates after that quarter hour, with a minimum of a quarter of an hour.

(¢) On or prior to pay day, the employer shall state to each employee in writing the amount of wages to which ho is
entitled, the amount of deductions made therefrom, and the net amount being paid to him.

CoNTRACT OF EMPLOYMENT,

Weekly Employment.

12. (a) Except as hersinafter provided omployment shall be by tho week. Any omployoe not specifically engaged as a
casual employee shall be deomed to be employod by the week.

(6) Employment shall be terminated by a week's notico on cither side given at any timo during tho wook or by the
payment or forfeiture of a week’s wages as tho case may be. This shall not affect the right of the employer to dismiss any
employoe without notice for malingering, inefficiency, neglect of duty, or misconduct, and in such cases tho wages shall be paid
up to the time of dismissal only, or to deduct payment for any day the employes cannot bo usefully employed because of any
strike or through any breakdown in machinery or any stoppage of work by any canse for which the employor eannot roasonably
be held responsible.

(¢} An employee not attending for duty shall, except as provided by clause 13 hercof, lose his pay for the actual time of
such non-attendance.

Casual Employment.

(d) A casual employee is ono engaged and paid as such. A casual employee for working ordinary time shall be paid por
hour one-fortisth of the weekly rate prescribed by this Determination for the work which he or she porforms.

Late Comers.

{¢) Notwithstanding anything eolsewhere contained in this Determination an employer may select and utilize for timo-
keoping purposcs any fractional or decimal proportion of an hour (not exceeding a quarter of an hour) and may apply such
proportion in the calculation of the working time of employecs who without reasonablo causc promptly communicated to the
employer, report for duty after their appointed starting times or cease duty bofore their appointed finishing times.

An employer who adopts a proportion for tho aforesaid purpose shall apply the same proportion for the calculation of
overtime. :

StcE LEAVE.

13. {a) An employes on weekly hiring who is absont from his work on account of personal illnoss. or on account of injury
by acoident arising out of and in tho course of his employment, shall be entitled to loave of absonce, without deduction of pay,
subject to the following conditions and limitations :— . .

(i) Ho shall not bo ontitled to paid leavo of absonco for any period in rospect of which he is entitled to workors’
compensation.

(i) He shall within 24 hours of the commoncement of such absonce, inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of tho injury or illness and the estimated duration of the
absence.

(iii) He shall prove to the satisfaction of his employer (or in the event of dispute tho Wages Board) that ho was unablo
on acoount of such illness or injury to attend for duty on tho day or days for which sick leave is claimed.

(iv) Ho shall not be entitled in any year (whother in the employ of one omployer or of soveral) to loave in excoss
of 44 hours of working time.

For the purpose of administering paragraph (iv) of this sub-clause, an omployer may, within one month of this
Determination coming into operation or within two woeks of tho employce ontering his employment, require an employse to
maks a sworn doclaration or other writton statemont as to what paid leave of absence he has had from any employor during
the then current yoar; and upen such statement tho employor shall bo entitled to rely and act.

Single Day Absence.

(6) In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence
of one day only such employee if in the year he has already been allowed paid sick leave on more than one occasion for one
day only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a duly-
qualified medical practitioner that in his, the medical practitioner's, opinion the employee was unable to attend for duty on
account of personal illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer’s rights
under sub-clause (@) (iii) hereof.

Cumulative Sick Leave.

(c) Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause (a) (iv) of
this clause which has in any year not been allowed to an employee by an employer as paid sick leave may be claimed by the
employee and subject to the conditions hereinbefore prescribed shall be allowed by that employer in a subsequent year without
diminution of the sick leave prescribed in respect of that year. Provided that sick leave which accumulates pursuant to this
sub-olause shall be available to the employce for a period of two years, but for no longer from the end of the year in which
it accrues.

Attendance”atYHospital, &c.)

(d) Notwithstanding anything contained in sub-clause (a) hereof an employee suffering injury through an accident arising
out of and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation)
necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at & hospital, shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.

ANNUAL HoLIDAY.

14. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1046
(No. 5111), and any amendments which may be made thereto from time to time.

MISCELLANEOUS,
A4 dation and C:
Boiling Water.
15. (a) (i) Employers shall provids boiling water for employees at meal times.
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Drinking Water.

(ii) Employers shall provide for the use of employees in workshops a sufficient supply of wholesome cool drinking water
from bubble taps or other suitable drinking fountains.

First-Aid Outfit.
(iii) In each workshop, and at other places where employees are regularly employed, the employer shall provide and
continuously maintain, at a place or places reasonably accessible to all employees, an efficient first-aid outfit.
Clause 8 of Chapter 9 of the Regulations under the Faciorics and Shops Act 1928 requires that a first-aid ambulance chest
shall be kept in some accessible place upon the premises and that such chest shall be equipped and supplied with the
following articles :—

Quantitiea to be kept

Articles. in Ambulance Chest—
Antiseptic solution .. . .. . .. . . . .. 1 bottle
Bandages, cotton and gauze . . .. . . . . . 1 dozen assorted sizes
Castor oil . .. .. . .. .. .. . .. . 2 oz.
Jodine, tincture of .. . . . . . . .. . 2 oz.
Manugl, first-aid .. .. .. . .. 1
Petrolatum, carbolized . . .o . 1 jar

Picric acid solution, made according‘t.o the f;JiIovving -récipe or 'preserip;‘.i.on t—
1} teaspoonfuls of powdered picric acid, 3 oz. of absolute alcohol, and 2 pints of distilled water 1 pint

Pins, safety .. . . .. .. . .. 1 packet

Sal volatile .. .. .. .. .. .. .. . .. . 6 oz.

Scissors .. .. .. . .. .. e . . . . 1 pair

Tourniquet . . . . .- .- .- -- .- - 1

Tweezers .. .. . . .. .. .. . . . . 1 pair

Cotton, absorbent .. ve .. .. .. .. .. .. .. ..

Gauze, sterilized, plain .. . .. .- .. .. .. .. .. An adequate assortment
Lint, absorbent .. .. .. . .. .. .. .. . .

Plaster, adhesive .. . .. .. .. .- .. .- .

Lockers.

(iv) An employer shall at some reasonably convenient place on his premises provide a suitable locker for each employee
in his workshop, or hanging facilities which afford reasonable protection for employees’ clothes. 1In any case in which compliance
with this paragraph necessitates the provision of lockers or new or improved hanging facilities, they shall be provided by the
Ist July, 1946, unless the employer proves to the satisfaction of the Wages Board that he is unable by reason of shortage of
material or labour or any other difficulties to provide such new or improved facilities, in which case their provision may be
postponed for such period or periods as the Wages Board determines.

Washing and Sanitary Conveniences.
(v) Employers shall provide proper and sufficient washing and sanitary conveniences,

Clothing, Equipment and Tools.
Damage to Clothing and Tools.

(b) (i) Compensation to the extent of the damage sustained shall be made where in the course of the work clothing or
tools are damaged or destroyed by fire or molten metal or through the use of corrosive substances. Provided that the employer's
liability in respect of tools shall be limited to such tools of trade as are ordinarily required for the performance of
the employee’s duties. Glon

es.

{ii) Such suitable canvas or leather gloves shall be provided by employers for employees as the foreman and employee may
agree,

In case of disagreement between the foreman and workman, the workman or s shop steward on his behalf shall be
entitled within 24 hours, to ask for a decision on the workman’s claim by the employer’s industrial officer (if there be one)} or
otherwise by the employer or the executive officer responsible for the management or superintendence of the plant concerned.
In such case a decision shall be given on the workman’s claim within 48 hours of its being asked for (unless that time expires
on a non-working day, in which case it shall be given during the next working day), or else the said equipment shall be
provided. .

In any case where an organization alleges that an employer or his representative is persistently unreasonable or capricious
in relation to such claims, it may bring such case before the Wages Board. .

Goggles.

(iii) Suitable mica or other goggles shall be provided by the cmployer for each employee using emery wheels or where
used by more than one employee such goggles shall be sterilized before being used by another employee. An employee when
working on emery wheels shall wear the goggles provided for his protection.

Goggles containing celluloid shall not be considered suitable for the purposes of{this provision.

Females—Rest Period and Seatls.

(¢) Female employees shall be allowed a rest period of not less than ten minutes during each day or shift, to be
taken during the first or second half of the day or shift as may be decided by a majority of the female employees in a shop.
When requested by employees and where practicable suitable seats shall be provided by the employer for female
employees.
SHOP STEWARDS. .

16. An employee appointed shop steward in the shop or department in which he is employed shall, upon notification thereof
to bis employer, be recognized as the accredited representative of the union to which he belongs, and he shall be allowed the
necessary time during working hours to interview the employer or his representative on matters affecting employees whom he
represents.

RigrT oF ENTRY or UrioX¥ OFFICIALS.

17. (a) For the purpose of interviewing employees on legitimate union business, a duly accredited union representative
ghall have the right to enter employers’ premises during the midday meal break on the following conditions :—

(i) That he produces his authority to the gatekeeper or such other person as may be appointed by the employer

(ii) That he interviews employees only at places where they are taking their meal ;

(ili) That not more than one representative of each of not more than three unions be on the premises at any one
time ;

(iv) That no one representative visit the premises more than once in each week ;

(v) That if any employer alleges that a representative is unduly interfering with his work or is creating dissatisfaction
amongst his employees, or is offensive in his methods, or is committing a breach of any of the previous
conditions, such employer may refuse the right of entry, but the representative shall have the right to bring
such refusal Lefore the Wages Board.
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Provided that where certain employees are working under a system of shift work which preciudes a representative from
interviewing them during the midday meal break, the representative shall have the right to enter the employer’s premises for
the purpose of interviewing such employees at such time and under such conditions as to notice as may be mutually arranged
by the representative and the employer or, failling agreement at such times, and under such conditions as the Wages Board
may decide.

() For the purpose of investigating complaints concerning the application of this Determination, or the employment of
females upon work which is alleged to be unsuitable for females, a duly accredited union representative shall be afforded
reasonable facilities for entering an employer’s workshop or plant during working hours, subject to the following conditions :—

(i) That he discloses to the employer or his representative the complaint which he desires to investigate ;
(ii) that he makes his investigations in the presence of the employer or his representative (if the employer so
desires) ;
(iii) that he does not interfere with work proceeding in the workshop or plant;
(iv) that he conducts himself properly.

(¢) A union representative shall be a duly accredited representative of an organization concerned if he be the holder for
tho time being of & certificate, signed by the general secretary of that organization and bearing the seal of that organization,
in the following form, or in a form not materially differing therefrom :—

{Name of organization.)
THS 18 TO CERTIFY THAT is a duly accredited representative of the
above-mentioned organization.
General Secretary.
(SEaL.)
Date—
Specimen signature of holder.
Strictly not transferable.
TmME aND Waars Book.
18. (a) Each employer shall keep a record from which can be readily ascertained the name of each employes and his
occupation, the hours worked each day, and the wages and allowances paid each week. :

(b) The time occupied by an employee in filling in any time record or cards or in the making of records shall be treated
as time of duty, but this does not apply to checking in or out when entering or leaving the employer’s premises.

(¢) The time and wages record shall be open for inspection to & dily accredited union official during the ususl office hours
at the employer's office or other convenient place. Provided that an inspection shall not be demanded unless the secretary of
the union or the district secretary or organizer of any division suspects that a breach of the Determination has been committed.
Provided also that only one demand for such inspection shall be made in one fortnight at the same establishment.

{d) The official making such inspection shall be entitled to take a copy of entries in a time and wages record relating
to tbe suspected breach of the Determination.

Norice BoArp.

19. The employer shall permit a notice board of reasonable dimensions to be erected in a_prominent position in his
establishment, upon which accredited union ropresentatives shall be permitted to post formal union notices, signed or countersigned
by the representative posting same.

Any notice posted on such board not o signed or countersigned may be removed by an accredited union representative
or by the employer.
DEFINITIONS.
20. ** Confined space  means a compartment or space, access to which is through a manhole or similar opening, or a place
the dimensions of which necessitate an employee working in a stooped or otherwise cramped position.

* Sunday ** means all time between midnight Saturday and midnight Sunday.

“ Year '’ means the period between the 1st day of June in each year and the next 31st day of May.

*“ File anneal loader ”’ means an adult employce who performs the manual operations incidental to annealing.

*“ File bar clipper ” means an adult employee who shears bars to multiple lengths in a shearing machine,

“ File chisel whetter ** means an adult_employee, with not less than one year’s experience in the trade, who whets file
cutting chisels by hand.

“ Tile cropper ” means an adult employee who crops tangs and points on a cropping machine.

“ File edge grinder ** means an adult employee who operates a file edge grinding machine.

“ Rile grinder—other ” means an adult employee who operates a centreless type grinding machine for grinding files.

“File hardener *’ means an adult employce who hardens files from a lead pot with or without the aid of a hardening
fixture.

“ Tile inspector—first class > means an adult employee with not less than one year's experience as inspector or cutter
engaged on the inspection of cut files.

“ Tile inspector—other > means an adult employee engaged on the inspection of files or blanks.

“ File point roller ” means an adult employce who forges file points on a forging rolls.

* Hand hammer file forger >’ means an adult employee who forges tangs and points under a power hammer.

« Half round or round file grinder ” means an adult employee who operates a half round or round double plate grinder.

PAYMENT BY RESULTS.
21, Any system of payment by results now operating may continue subject to the payment of the minimum rates
prescribed by the Determination.
PERIODICAL ADJUSTMENT OF WAGES.
22. The wages rates set out in clause 2 are based upon the following basic wage rates, and, pursuant to the
vrovisions of Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be
automatically adjusted as prescribed by clause 23.

Basic Wage.
Place. Needs Basic Wage Loading Total Baslc Index Number
d (Adjustable). Constant, Wage. Set Asgigned.
£ s d. & d. £ s d.

Victoria—

Within 20 miles of G.P.0O., Melbourne, 10 miles of G.P.O.,
Geelong, at Warrnambool, and within Mildura and Gippsland
Districts .. . .. .. .. ..

Yallourn—6s. 6d. in excess of basic wage for Melbourne.

Elsewhere—3s. less than the contemporaneous basic wage for
Melbourne.

5 3 0 6 0 5 90 Melbourne

ADJUSTMENT OF Basto WAGE.

23, (4) For the purposes of this Determination, the expression * Commonwealth Statistician’s ‘all items’ retail price
index numbers® or any like expression means the numbers stated to be such index numbers in any document purperting,
and not.proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or
on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1948, the smounts of the Basic Wage shall
be as prescribed in clause 22.
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{¢) During cach future successive period beginning with the first pay period to commence in a February, a May, an
August or a November, the amount of the needs basic wage shull be adjusted by the following method, namely, by
muitiplying the last published Commonwealth Statistician’s *all items ™ retail price index number by the factor -087 taken
to one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should
the decimal number reach 5 or more the basic wage shall be taken to the next higher shilling.

. (d) The wages of adult females, junior females, and male juniors shall be the percentages of the contemporaneous needs
basic wage prescribed for the area in which they are employed, and in addition thereto the constant and special loadings

specified in clause 3 of this Determination.

MarGINAL RATES.

24. In addition to the basic wage provided in clause 22 the margins and loadings set out in this clouse shall be the

minimum rates payable to employees therein named :—

Clasaifcation. Per" Woek. e el v
s d. 8. d.

File chigel whetter . . 32 6 4 0
File inspector—First class .. .. 29 6 30
File inspector (other)—

(@) First three months’ expericnced as such 13 0 3 0

(b) Thereafter . .. .. 20 6 3 0
Automatic file blanking machine operator—

(a) First three months’ experience as such i3 0 3 0

(b) Thereafter . . 29 6 30
File cutter—

(a) First three months' experience as such i3 0 30

{b) Thereafter .. . .. 29 6 3 0
Hand hammer file forger—

{a) First three months’ experience as such 13 0 3 0

{b) Thereafter . .. . 29 6 3 0
File tang roller—

(a) First three months’ experience as euch 13 0 3 0

(b) Thereafter .. . s 29 6 30
File compound controller .. .. 27 0 3 0
File edge grinder—

(a) First three months’ experience as such 17 6 3 ¢

(b) Thereafter - .. .. 26 6 3 G
File side grinder—

{a) First three months’ experience as such 17 8 3 0

{b) Thereafter .. .. .. 26 6 30
File hardener—

(@) First three months’ experience as such 13 0 3 0

{b) Thereafter .. .. .. 26 6 30
File point roller—

(a) First three months' experience as such 13 0 3 0

(b) Thereafter . .. .. 26 6 3 0
File bar clipper—

(«) First three months’ experience as such 13 0 3 0

(6) Thereafter .. .. - 22 0 30
File roll flattener—

(a) First three months' experience as such 13 0 30

(b) Thercafter . .. .. 22 0 30
File brander—

{a) First three months™ experience as such 13° 0 3 0

(b) Thereafter o . .. 22 0 3 0
Half round or round file grinder

(@) First three months’ experience as such 17 6 3 0

() Thereafter .. .. .. 20 6 3 0
File tang and point trimmer

(8) ¥irst three months’ experience as such 13 0 3 0

(b) Thereafter .o o .. 17 6 30
File miller —

(@) First three months™ experience as such 13 0 3 0

(b) Thercafter .. .. .. 20 6 3 0
File acider .. . 20 6 30
File sand blaster .. .. 18 6 3 0
Semi automatic hammer file forger 17 6 30
File straightencr (hand) . i 17 6 3 0
File grinder (other) .. .. . 17 6 3 0
File edge setter (machine or hand) . 17 6 3 0
File stripper (machine or hand) 17 6 3 0
Yile chisel grinder .. .. .. 17 6 3 C
File cropper . . 17 6 30
File point grinder .. 17 6 3 0
File safe edgor .. o .. . . 17 46 3 0
File tang bluer .. e .. .. .. 17 6 30
File anneal loader - . .. .. 14 6 3 ¢
File straightener {machine) 13 0 3 0
File counter . . 13 0 3 0
File drier .. .. .. . 13 0 30
File oiler .. .. 13 0 30
File paster .. .. 13 0 30
File ringer .. . 13 0 3 0
All others .. .. Nil. 3 0

Melbourue, Y1th November, 1947,

A. V. BARNS, J.P., Chairman.
J. W, RYAN, Secretary.

By Authority: J. J. GourLey, Government Printer, Melbourne.
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Factories und Shops Aots.

DETERMINATION OF THE WHOLESALE GROCERS BOARD.

Nores,—(a) This Determination applies to the whole of the State of Victoria.

(b) On the 23rd December, 1912, the powers of the Wholesale Grocers Board wore extended to enable it to fix rates for persons
employed in the business of a wine and spirit merchant.
I N socordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to “ determine the lowest prices
1 or rates which may be paid to any person or porsons or oclasses of persons employed in the busi of a wholesal
grocer, including a seller of tea,” has made the foillowing Determination, namely :— '

L. That as from_the beginning of the first pay period to commenco on or after the 27th November, 1947, the last previous
Determination of this Board shall bo revoked and replaced by this Determination.

2,
ALL OTHER EMPLOYEES.
APFRENTICES AND IMPROVERS,
Wages per Wages per wosk,
£week.d -
e d. w
Under 16 years of age - { lg 6 g:ml:r:? :é‘ijug:g Aglo:,g: pn;u of
16 yearsofage .. . 9 . go, an 0 ctoria where
170, . . 266 Eaglofawk . and Pion appiiee
8 » . e 31 6 . Sebastopol.
19, " . . 318 9
20 ,, ' ‘e «« 415 97 Head cellarman, i.e., the principal employeo £ s d £ s d,
engaged in testing, blending, reducing, or
ProPORTION (IN ANY PLAOE). ing wines or spirits .. . - 610 0 613 6
Apprentices. Leading hand in charge of storemen only—

One apprentice to every thres or 10 or more storemen .. e .. 616 6 700
fraction of three workers receiving not 6, 7, 8, or O storemen .. . . 610 0 613 6
less than 1158, per week. 1, 2, 3, 4, or 5 storemen .. .. 6 1 6 6 5 6

An indenture of apprenticeship pre- | Leading hand in charge of persons other than
scribed by the Board was approved on storemen or of storemen and other persons—

24.5.1923. 10 or more persons . . i 610 0 613 6
Improvers. 6, 7, 8, or 9 persons . .- .. 6 1 8 6 5 6

One improver to every three or frao- 1,2, 3, 4, or 5 persons .. v . 6 0 0 6 4 0
tion of three workera receiving not less ' Storeman employed singly .. . .. 6 1 6 6 5 6
than 115s. per week. | All others .. .- . . 515 0 6 0 0

. Nore.—* Leading hand ” means an adult employee who, notwithstanding that he may be under the orders of a superior, has by
the instructions of his employer one or more adult employees usually under his direction.
Hours or WoRK.

3. The number of hours to constitutec an ordinary week’s work shall be 44 until tho beginning of the first pay perivd to
commence on or after the 1st January, 1948, and thereafter 40, i

4, Tmes or Beemvmng aND Expina WoBK—
Times of Beginning. Times of Ending,
Not earlier than— * Not later than-— )
7.35 a.m. . 12 noon .. On Saturday, or the day on which the weekly half-holiday is obrerved
7.35 a.m, . 5.30 p.m. . On the other working days of the week. :
OVERTIME.

5. The following rates shall be paid for all work done 1—
First two hours—Time

OQutside the times of beginning and ending work in any day .. - - .. +.4 and a half, thereafter
- . L ~—Double time.
Within the times of beginning and ending work, in excess of the maximum number of hours
proscribed in clause 3 o . . .. . . .. .« Time and s haif.
Tea Moxgy,.

6. Any employee required to work overtime for a period in excess of one hour after the time fixed for ending work shall
be allowed two shillings and sixpence tea money in addition to overtime rates as prescribed for in this Determination.

No. 483.—12438/47.
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TERMS OF ENGAGEMENT.

7. {a) Employecs are to be engaged as weekly or casual employces. A weckly employee is one engaged by the week and paid by
the week, and whose engagement shall be terminable by one week’s notice on either side, such notice not to be continued from week to
week.

(b} After one full week’s work, such noticc may be given to a weckly employce at any time, but an employer may pay one week's
wages in lieu of notice.

(c) Casual employees shall be guarantecd not less than two hours’ engagement every start.

(d) A weckly employee to be entitled to the weekly wage shalt bo available, ready, and willing to perform his or her usual work
during the days and hours usually worked by such class of employee, and may be summarily dismissed for dishonesty, misconduct,
neglect of duty, or for absence from work without reasonable cause, and in the event of such dismissal the employee shall be paid only
for the time actually worked.

Casuar EMPLOYEES.

8. Casual employecs, i.e., ctnployoces engaged for less than two full weeks shall bo paid at ordinary wages rate with an addition
of thirty-three and one-third per centum.

Horipays.

9. Employcos, provided their services are not roquired, shall bo entitled to the following public holidays without deduction of
pay:—New Yoar’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, King's Birthday, Melbourno
Show Day, Molbourne Cup Day, Christmas Day, and Boxing Day.

SeeciaL RaTes.

10. Double time shall be the special rate for all work done on Sundays, Noew Yoar's Day, Australia Day, Good
Friday, Easter Saturday, Easter Monday, Labour Day, King's Birthday, Melbourns Show Day, Melbourne Cup Day, Christmas
Day, and Boxing Day; but if any other day be by Act of Parliament or Proclamation substituted for any of tho above-named
holidays, thon the special rate shall be payable only for tho day so substituted.

) AnxnvusL HoLipavs.

11. The annual holidays for employees covered by this Determination shall bo in accordance with the provisions, as may be

amended from time to time, of the Faclories and Shops (Annual Holidays) Act 1946, No. 5111.
REST INTERVAL.

12. There shall be a rest intecval of 10 minutes at a vima fixod by the emplover betwoen 10 a.m. and 11.30 a.m. on each
day (Monday to Friday inclusive in each week) for each employes, such time to count a3 time worked.

CERTIFICATH OF SERVIOR.
13. Any worker when leaving or boing disoharged from his or her omployment shall be given by the employer a
certificate stating the date when such employment begnn and tho date when such employmont terminated. '
Pay Day.
14, Payment of wagos shall be made not laor than Thursdsy of each wook and during the ordinary working hours,

Si0E Pav.

15. (@) Any employce not attending for duty shall lose his or her pay for the aoctual time lost unless such
employee has had not less than twelve months’ service with ths samas employer, and he or she produces or forwards within
twenty -four hours of the commencement of such absence evidence satisfactory to tho employer that his or her non-attendance
was due to personal ill heslth or accident necessitating such sbsence, but such employee shall not be entitled to payment for
non-attendance on the grounds of personal ill health or accident for more than six days in each year.

(b) Notwithstanding the provisions of sub-clause (a) hereol, if the full period of such leave as prescribed is not taken in any year,
such portion as is not taken shali be cumulative from year Lo year up to a period not exceeding eighteen days, which shall be the
maximum amount of loave to whioh an employee shall be entitted in any year without deduction of pay.

For the purposes of this sub-clause service prior to the 25th November, 1943, shall be disregarded.

UxioN Pronic Day.
16. All establishments covered by this Dotormination shall close and be kopt closed on the day fixed as Union Pionioc Day

First-Ap OUTFIT.

17. In each ostablishmont the employer shall provide and continuously maintain, at a place reasonably accessible to all omployoos,
an efficient first-aid outfit.
PERIODICAL ADJUSTMENT OF WAGES.
18, The wages rates set out in clause 2 aro based uwpon the following basic wage, and, pursuant to the provisions of section
21 of the Factorivs and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted as proscribed
by clause 19. Trovided that the wages of apprentices and jmprovers shall be adjusted proportionately to adjustments of the basic
wage such adjustments to bo to the noarest 3d. half or less than half of 3d. to be disregarded.

Basic Wage.
N Needs Loadlng Total Index Numb
Place. ’ Basic Wage. ‘ Constant. l Basic Wage. ’ blgb Xaslgg:a(lc,r
£ s d. s d. £ s d.
. 53 0 6 0 390 Molbourne

Throughout the State

ADJUSTMENT 0¥ Basic WAGE.

18. (a) For the purposes of this Determination, the expression ‘‘ Commonwealth Statistician’s *all itoms’ retail price index
numbers ** or any like expression weans the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1948, the amounts of the Basic Wage shall be
as prescribed in clause 18.

(¢) During each future successive period beginning with the first pay period to commence in a February, a May, an August,
or a November, the amount of the needs basic wage shall be adjusted by the following mecthod, namely, by multiplying the last
published Commonweslth Statistician’s ** all items ' retail price index number by the factor -087 taken to one place of decimals,
the resultant whole number being the amount of the basic wage exprossed in shillings, but should the decimal number reach -3
or more tho bagic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P.,, Chairman,

J. V. WILLOX, Sccretary.
Melbourne, 24th November, 1947,

By Authority: J. J. GourLEY, Government Printer, Malbourne.
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OTHER EMPLOYEES,
Wages PEB WEBE.

Within a radius of 25 miles of the
General Post: Office, Melbourne,
and within a radins of 10 miles All other Parts of Victoria,

—_— of the Post Office, Geelong.

Males. Females. Males. - Fermales.
s d. s d. s d. s d.

Stenogmihem, typistes, or operators of calculating, or
ledger-keeping machines .. .. .. .. 142 8 98 3 139 6 91 9
Telephone switchboard attendants .. .. .. 142 6 96 6 139 6 91 9
All other adults .. .. .. 142 8 84 3 139 6 8% 9

WeBELY HoURS (OTEER THAN SHIFT WORKERS).
3. The number of hours to constitute an ordinary week’s work shall be—

(a) 44 hours in retail shops;
{5) 42 hours in all other plaoces,

4. Tmaxs or BEGINNING AND ENDING WORK (OTHER THAN SmiFr WORKERS).
Time of Time of
Beginning Work. EBading Work.
On the usual weekly half boliday . - .. .. 8 am. .. 1 p.m.
- ) On all other days of the week - .. .. 8 am, .. 6.15 p.m.

Provided that for clerks employed in retail shops the time of beginning and ending work on the day on which the usual late-
$rading night is observed or the day immediately preceding a publio holiday shall be:—

Time of Time of
Begloning Work. RBndlng Work.
9 a.m. - 9 p.m.

The provisions of this clause shall not apply to employees working in hotels, guest houses, Lioarding houses, restaurants:
or ooffee palnces, but the spread of hours for such employees shall not exceed nine (9) in any one day.

OVBRTIME (OTHER THAN Surrr WOREERS).

8. (2) Employees working in hotels, guest houses, boarling houses, restaurants or coffes palaves shall be paid time and a half
for all work done in excess of the number of hours fixed for an ordinary week’s work.
{6) Employees working in any other place :—
(i) Within the houra fixed in clause 4 in excesa of hours fixed for an ordinary week’s work . Time and & half.
(ii) Outside the hours fixed in clause 4 .. .. .- .. .. . .. Time and a half.

For the purpose of administering the provisions contained in sub-clauses (a¢) and (b) hereof the minimum period for which.
an employee shall be paid overtime shall be one-half hour per week.

SH1Fr WoORK.
8. In this clause—
‘¢ Afternoon Shift "’ means any shift finishing after 6 p.m. and at or before midnight.
“ Night Shift '’ means any shift finishing subsequent to midnight, and at or before 8 a.m.

(a) (i) Notwithstanding any other provisions of this Determination an employee may be employed upon shifts, in which case-
the ordinary hours for a week's work shall be 42, and shall be performed in shifts not exceeding 9 bours «aoh in the case of a
five-day week and not exceeding 8 hours each in the case of a six-day week. A Sunday may be included in vither case.

(ii) A shift worker employed on an afternoon shift or on a night shift shall, for work done during the ordinary hours of any
such shift, be paid ordinary rates plus an additional 10 per cent. for an afternoon shift, or an additional 124 per cent. for a night
shift.

(iii) The  times of_beginning and ending the shift of any employeo shall not be altered without at least onc week’s notice to-
the employee concerned.

¢« (iv) Twenty minutes shall be allowed to a shift worker for a meal during cach shift between the fourth and fifth hour of suche
s hift. Such meal break shall be counted as time worked.

. Overtime for Shift Workers,
(b} A shift worker for all time worked,
(i) in excess of the ordinary hours prescribed, or :
(ii) on more than six shifts on any seven cousecutive days, or .
(1ii) on a rvostered shift off, ‘ .
ball be paid at the rate of time and a half, provided that time worked on any day in excess in the aggregate of ten hours of’
ordinary time and/or overtime, shall be paid for at the rate of double time. :

Sunday and Holiday Rates for Shift Workers.
{¢) (i) A ehift worker whose ordinary working period includes a Sunday or a holiday (as prescribed in clause 9) as an ordinary-
working day, shall be paid at the rate of time and a half for such ordinary time as occurs on such Sunday or holiday.

(ii) A shift worker whose ordinary working period does not include a Sunday or a holiday (as prescribed in clause 9) as an-
ordinary working day, shall, if reqm’{ed to work on any such Sunday or holiday, be paid double time for work done on either of such-

Annual Leave for Shift Workers.

(d) After twelve months’ continuous service with the same employer, a shitt worker shall be granted holidays on full pay for
s period of twenty-one consecutive days in each year (exclusive of the public holidays specified in clause 9), and such holidays shall be
given within three months of completion of each twelve month’'s service. Should an employee’s services be terminated before the
expiration of any qualifying period of twelve months' service, he shall be entitled to pro rata holidaye on full pay for such incomplete:
qualifying period ; but should an employee be dismissed at any time for misconduct before the oxpiration of any qualifying period of
twelve months of such employment, he shall not be entitled to any leave or any pro rata payment in lieu thereof for such incomplete-
qualifying period.

. TreMS 0F EMPLOYMENT.

7. All employees (other than casuals) wiling, ready, and avallable for work shall be paid the full weekly wage fixed herein:
irrespective of the number of hours worked not exceeding 44 in 1etail shups or 42 in any other place. To terminate employment one-
week’s notice shall be given by either employer or employee or in lieu thereof one week’s wages shall be paid or forfeited, as the-

case may be. Tho provisions of this clause shall not apply in any instance where an employee is di for duct

CasvaL Laigour.

8. Casual hands, i.e., perAsons who are employed during any week for not more than one-half of the maximum number of hours
fixed in the Determination as o week’s work, shall be paid at the rate of time and a helf on the hourly rate calculating pro rata bp
dividing the weekly rato by the number of hours fixed for a week’s work,
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Seeclar RaTEs ror Sunpays axp Pusuio Houpars (oTEER TRAN SHIFT WOREKERS).
9. All work done on—-

Sundays,

New Year'’s Day,

Australia Day,

Good Friday,

Easter Saturday (except in localities where the late trading night ia observed on Saturday),

Easter Monday,

Labour Day (within & radius of 26 miles of the G.P.0., Melbourne; within the citiss of Ballarat, Bendigo, Geclong.
Geelong West, and Warrnambool ; within the town of Newtown and Chilwell; and within the boroughs of Esglehawk
and Sebastopol). :

Anzec Day,

King’s Birthday,

Melbourne Cup Day (within a radius of 26 miles of the G.P.O., Melbourne, except in establishments where employees
other than clerks are employed and the majority of such employees do not observe Cup Day as a holiday),

Christmas Day, and

Boxing Day,

?r"any other day substituted by Act of Parliament or Proclamation for any of the above.mentioned holidays, shall be paid for as
ollows :—
Clerks or cashiers employed in hotels, guest houses, boarding houses, coffee palaces, or restaurants ‘lime and a half.
All others .. .. .. . .. .. .. .. .. «. Double time.
Provided that this clause shall not apply to—

Receiving clerks or punch or fare -checking clerks, outfit clerks, roster clerks, or other clerks in lieu of or in substitution
for any such clerks in connexion with the traffic operations of tramways or employed in tremway theds or tramway
offices ; or

Counter clerks, entering clerks, cashiers, label or despatch clerks employed in daily newspaper offices.

ANNUAL HOLIDAYS (OTHER THAN SBSFT WOREKES).

10. Any employee who has been in the service of the same employer for a period of not less than twelvec months shall be
granted holidays on full pay for a period of fourteen conseoutive days in each year (exclusive of the public holidays specified in clause
9), and such holidays shall be given within three months of completion of each twelve months’ service. Should an em ployee’s services
be terminated beforo the expiration of any qualifying period of twelve months’ service, he shall be entitled to pru rate holidays on
full pay for such incomplete qualifying period ; but should an employee be dismissed at any time for misconduct before the expiration
of any qualifying period of twelve months of such employment, he shall not be entitled to any leave or any pro rata payment in lieu
thereof for such incomplete qualifying period.

HoLroays.
11. No deduction shall be made from the wages of employees granted leave for the holidays specified in claus: 9.
SR Lzavr. ‘
12, (a) Any employee not attending for duty, who has had not less than three months’ service with the sanie employer shall
.not lose his or her pay for the actual time lost if such employee produces or forwards within 24 hours of the compi-ncement of such
b , evidence satisfactory to the employer, that his or her non-attendance was due to personal ill health or accident necessitating
such absence, but such employee shall not be entitled to payment for non-attendance on the grounds of personal ill hewith or accident
for mors than six days in each year.

(b} Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed it not taken in any
year, such portion as is not taken shall be cumulative from year to year up to s period not exceeding eighteen duys which shall be
the maximum amount of leave to which an employee may be entitled in any year of service without deduction of pay.

For the purpose of this sub-clause service prior to the 7th July, 1944, shall be disregarded.

Tmar AND WacEs Rxcorps.

13. Each employer shall keep time and wages records showing the name of each employee, the hours woil.ed each day, and
the wages and overtime paid each week. The time and wages record shall be open for inspection to a duly accredited official of the
Federated Clerks’ Union of Australia during the usual office hours at the empl yer's office, or other convenient place. provided that
only one demand for such inspection shall be made at the same establishment in any one fortnight, and such demund sball not be
made unless the Secretary of the Union suspects that a breach of this Determination has becn committed.

MEAL ALLOWANCE.

14. Any employee who is required to work beyond one hour after the usual finishing hour ot work, shall he puid o meal
allowance of 2s. 6d. This provision shall only apply within a radius of 25 miles of the G.P.0., Melbourne, and 10 wiles of the Post
-Office, Geelong.

VHEICLE ALLOWANGES,

15. (a) Where an employer requires an employee to use his own bicycle in the performance of his duties, such employee sball
be paid an allowance at the rate of 3s. 6d. per week for such period as the bicycle is used.

() Where an employer requires an employee to use his own motor vehicls in the performance of his dutis, such employee
shall be paid an sllowance of not less than fourpence per mile, but such allowance shall not exceed £3 per week.

(¢) Where an employer provides a motor vehicle which is used by an employee in the performance of his dutics, all expenses,
including registration, running and maintenance of such motor vehicle, shall be paid by the employer.

UxiFORM ALLOWANOE.
18. Where an employer requires any employee to wear any special uniform, dress, or clothing, such employtc shall be paid an
silowance of 2s. 6d. per week unless such uniform, dress, or clothing is supplied and laundered by the employer.

REsr PERIOD. N
17. All employees shall be allowed two]rest intervals on each day es follows :—(a) The first of ten minutes to be allowed
between the time of commencing work and the usual meal interval ; (b) the second of ten minutes to be allowed between the usval
meal interval and the time of ceasing work for the day. Such intervals are to be counted as part of time worked.

Froor CoverIng.
18. Where an employee is called upon to remain stationary on a concrete or stone floor for a period excedding hulf an hour,
suitable floor covering shall be provided by the employer.

PAYMENT oF WaGES.
19. Wages, overtime, and allowances shall be paid during working hours not later than Friday in each pay week.

PERIODIOAL ADJUSTMENT OF WAGES.
20. The wages set out in"clause 2 are based upon the following basic wage rates, and, pursuant to the provisions ot
section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted
a8 prescribed by clause 21, _

Basic Wage.
Neeq: Loading Total Ind
Place. Basic Wuage. Constant, Buicovg’age, { &f’fﬂ&’,’,’:ﬁ'
£ s d. s d. £ s d
Throughout the State .. .. .- .. 5 3 0 6 0 5 9 0 Melbourne
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ADJUSTMENT OF Basic WaGE.

21. (a) For the purposes of this Determination, the expression “ C Ith Statistician’s ‘ all items’ retail price index
pumbers ” or any like oxpression means the numbers stated to be such index numbers in any dooument purporting, and not
proved to bo wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician. - -

(b) Until the beginning of the first pay. period to commence in February, 1948, the amounts of the Basic Wage shall be as
prescribed in clause 20. .

{c) During each future successive period beginninshwith the first pay period to commence in a February, a May, an August,
or & November, the amount of the n bagio wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s “ all items’’ retail price index number by the factor -087 taken to ome place of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but shonld the decimal number reach -5 or
more the basic wage shall be taken to the next higher shilling.

PERIODIOAL ADJUSTMENT OF RATES FOR ADULT FEMALES AND ALL JUNIORS.

22, The amounts of the wage rates for adult females and all juniors shall be adjusted proportionately to adjustments of the
Needs Basio Wage—such adjustments to be made to the nearest 3d. half or less than half of 3d. te be disregarded, and to be made
upon the rates presoribed in the Determination which came into foroe as from the beginning of the first pay period to commenoce
in November, 1947. Provided that no rate shall be inoreased or deoreased by more than the increase or decrease in the basic wage.

P. A, RANDLES, J.P.,, Chairman.
J. V. WILLOX, Secretary.
Melbourne, 5th November, 1947.

By Authority: J. J. GourrLEY, Government Priiter, Melbourne.



