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No. 66] MONDAY, FEBRUARY 3. (1947

Factories and Shops Acts.

DETERMINATION OF THE SHOPS BOARD No. 10 (FISH AND POULTRY).

Notes,—(a) This Determination applies to the whole of the State of Victoria.
(6) On the 29th May, 1945, the Shops Board No. 10 (Fish and Poultry), the Determination of which was operative

over an extended area, was appointed to take the place of the Shops Board No. 10 (Fish and Poultry)
appointed on the 27th July, 1914, the Determination of which was limited to portion of the Stats only.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 24th April, 1033, has had
power to “ determine the lowest prices or rates which may be paid to any persons wheresoever employed in the businees of—
(@) killing, plucking, dressing poultry or game ;
(b) preparing fish for sale uncooked or for canning, drying, or smoking ;
(¢} selling by wholesale or retail (except for consumption on the premises) poultry, game, fish, or oysters ;
(d) marketing (in fish and poultry markets) poultry, game, or fish "—
bas made the following Determination, namely :—

(2} That as from the beginning of the first pay pericd to commence on or after the 1st December, 1946, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

PART ONE.
This Part applies to Persons employed in connexion with the Preparation of Rabbits tor the Wholesale or Export Trade.
1. APPRENTICES OR IMPROVERS.
Wages per Week of 44 Hours.
Males. Females.
—_— Ordinary War Total Ordinary War Tutal
Wage. Loading. Wage. Wage. Toading. Wage.
s d. s d s. d. s d s d. s d.
Under 16 years of age . .. 31 8 09 32 3 30 0 09 30 9
16 years of age . . - 42 0 10 43 0 32 ¢ 09 33 3
17 years of age . . . 51 0 13 52 3 36 6 09 37 3
18 years of age .. . ve G 0 1 6 67 6 30 6 10 40 6
19 years of age .. . . 88 6 20 90 6 48 6 1 3 49 9
20 years of age .. . Ve 93 6 2 3 95 9 55 6 1 3 56 9
PROPORTION.
MALES.
Apprentices, Improvers.

One male apprentice to every three or fraction of three male
workers receiving not less than 124s. per week of 44 hours,

One male improver to every four or fraction of four male
workers receiving not leas than 124s. per week of 44 hours.

FEMALES.
Apprentices. Improvers.
One female apprentice to every three or fraction of three female One female improver to every four or fraction of four female
workers receiving not less than 65s. 6d. per week of 44 hours. workers receiving not less than 65s. 6d. per week of 44 hours.

OtrER EMPLOYEES.

— Ordinary ’ War l Total

Wage, Toadlug. Wage.
s d ! s d s d.
Rabbit skinners or boners .. . .. .. . .o e 126 6 3 0 129 6
Grader who grades for the export trade .. . . .. .. 132 0 ’ 3 0 135 0
Females employed filling cartons with boned meat o . . . 64 0 1 86 65 6
All others .. . ' - . . . .. . 121 0 ’ 3 0 124 0
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TiMeE oF BeEgisxiNe a¥p Expine WogRk.
2
Time of Beglnning. Time of Ending.

6.30 a.m. .. - o .. .. 430 p.m. on each of the five ordinary working days in the week.
6.30 a.m. .. .. .. .. .. 11.30 a.m. on Saturday,

OVERTIME.
3. (@) Outside the hours fixed as the time of beginning and ending work .. ..) Time and a half, provided that all
{b) Within the hours fixed as the time of beginning and ending work in excess of » work done after 1 p.m. on Saturday
four hours on Saturday and eight hours on other days .. . ..) shall be paid for at double time.

SpecIAL RATES.

4. (a) Double time shall be the special rate for all work done by time workers on Sunday, New Year's Day, Good Friday,
Labour Day, and Christmas Day ; and time and a half for all work done on Australia Day, Easter Monday, King’s Birthday, and
Boxing Day: but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays, the
special rate shall only be payable for work done on the day so substituted.

(b) For all work done on Sunday, New Year's Day, Good Friday, Labour Day and Christmas Day piece-workers shall be paid
double the rates mentioned in clanse 15 ; and for all work done by such workers on Australia Day, Easter Monday, King's Birthday,
and Boxing Day, the ordinary rates, plus 50 per cent., shall be paid. .

(¢) Pieceworkers shall be entitled to be absent on the Public Holidays mentioned in sub-clause (6} hereof and shall for such
days be paid at time workers rates.

Tme Rares.

5. Any person cmployed between midnight Sunday and midnight Saturday on time wagoes for less than the number of hours
fixed for an ordinary weck’s work shall for cach hour worked up to onc-half the number of hours per week fixed in this Determination
be paid the ordinary wage, with an addition of 33} per cent., and for each hour worked beyond the oue-half aforesaid the rate of
wages payablo shall be the ordinary wages rate up to but not excceding ordinary wages rates for an ordinary week's work.

Warrixae TiMe.

6. Employees (picce-workers included) who are required to wait for a longer period than an aggregate of one hour
{exclusive of meai hours) per day shall be paid for such excess at the wage rats provided for the class of work done.

TraME RECORD.

7. All employees (including piece-workers) shall indelibly record their daily times of beginning and ending work
in & book, or on time cards, or by a mechanica! contrivance. Any one of such means of recording shall be provided and maintained
by the employer,

Union INSPECTION.

8. An accredited representative of the Federated Cold Storage and Meat Preserving Employces Union of Australia shall have

access to the records of times recordod and wages roceived by employees provided that such ingpection is made during working hours.

DmniNG axp Chaxcise Roou.
9. A dining-room, changing-room, adequate washing facilities, and in” addition (where facilities are available) hot water for the
making of tea shall be provided.
PREMISES TO BE Kppr CLEAN.
10. The employer shall cause all rooms used by employees to be kept reasonably clean, and free from debris.

WEeT WoRK. R
11. Where any wet work is performed waterproof aprons and rubber boots shall be provided free of cost to the employee.

Mear Hour.

12. A period of one hour shall be allowed for breakfast between the hours of 8 n.m. and 9.30 an.m., and also a period of one
hour for dinner between the hours of 11.30 a.m. and 1.30 p.m.

SmorE OH.
13. Employees shall be entitled to a smoke oh period of ten minutes each morning and afternoon,

ANNUAL LEAVE.
Period of Jeave.

14. (a) Fxcept as hereinafter provided a period of fourteen consecutive drys’ leave shall he allowed annually to an employee
after twelve months’ continuous service (less the period of annual leave) as an employee in any one or more of the occupations to
which this Determination applics.

Annual Leave Eaclusive of Public Holidays.

(6) Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays prescribed
by clause 4 of this Determination, and if any such holiday falls within an employee’s period of annual leave and is observed on a
day which in the case of that employee would have been an ordinary working day. there shall be added to that period one working
day for each such holiday falling ns aforesaid.

Where a holiday falls as aforesaid and the employee fails without reasonable canse proof whereof shall be upon him to attend
for work on the working day immediately preceding the first day or at hiy ordinary starting time oa the working day immediately
following the last day of the period of his annual leave, he shall not be entitled to be paid for any such holiday.

Broken Leave.

{c} The annual leave shall be given and taken in a continuous period or, if the employee and the employer so agree, in two
separate periods and not otherwise.

Caleulation of Continuons Service.
(d) For the purposes of this clause service shall be deemed to be continuous notwithstanding—

(i) any interruption or determination of the employment by the employer if such interruption or determination has been
made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;
(ii) any absenco from work on account of personal sickness or accident or on account of leave lawfully granted by the
employer; or
(iii) any absence with reasonable cause proof whereof shall be upon the employee.
In calculating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the extent
of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account in calculating
the period of twelve months’ continuous service.

In cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to the benefit of
this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of his
inability to attend for duty and as far as practicable the nature of the illness injury or cause and the estimated duration of his
absence.

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed to break
the continuity of service for the purposes of this clause unless the employer during the absence or within fourteen days of the
termination of the absence notifics the employes in writing that such absence will be regarded as having broken the continuity of
service,
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In cases of individual absentecism such notice shall be given in writing to the employee conserned, but in cases of concerted
or collective absenteeism notice may bo given to employees hy tho posting up of a notifieation in the plant, in the manner in which
general notifications to employees are usnally made in that plant and by posting to the nnion whose members have participated in
such concerted or collective absentecism a copy of same not later than the day it is posted up in the plant.

A notice to an individual ecmployee may be given by delivering same to him personally or by posting it to his last recorded
address, in which case it shall be deemed to have reached him in due eourse of post.

Calenlation of Serviee.

{e) Service before the 1st January, 1946, shall be taken into consideration for the purpose of calculating annual leave, but an
employee shall not be entitled to leave or payment in lieu thereof for any period in respect of which leave or a payment in lien
thereof has been allowed or made under the clause hereby revoked. Vrovided however, that in respect of service before the lst
January, 1946, the annual leave shall be allowed at the rate of 3% hours for cach completed ane month of continuous serviee and in
respect of service after that date at the rate of 7} hours for each completed one month of continwous service, Any broken part of
» month scrved before the 1st January, 1946, shall for the purposes of this clause be deemed to he serviee after the st January,
1946. The period of annual leave to be allowed under this sub-clause shall be caleulated to the nearcst duy any broken part of a
day in the result not exceeding half a day to be disregarded.

Where the employer is a successor or assignee or transmittee of a business if an employee was in the cmployment of the
employer’s predecessor at the time when he became such successor or assignee ot transmittee the employee in respoct of the period
during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the service of the
employer.

Culculation of Month.

(f) For the purpose of this clanse a month shall be reckoned ns commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

{¢#) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clause
(k) and ({) hereof payment shall not be made or accepted in lien of annual leave,

Time of Taking Leave.

(k) Anuual leave shall be given at a time fixed by the employer within a period not exceeding threc months from the date
when the right to annual leave acerued and after not less than two weeks’ notice to the employce.

Leave Allowed Before Due Date.

(i) An cmployer may allow annual leave to an emplnyee before the right thercto has acerued due, but where leave is taken
in such a case a further period of annual leave shall not commence to accrue until aftor the expiration of the twelve months in
respect of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clause hefore the right thereto has accrued due and the
employee subsequently leaves or is discharged from the service of the employer before completing the twelve months’ continuous
service in respect of which the leave was granted the employer may for each one complete month of the qualifying period of twelve
months not served hy the employee deduct from whatever remuneration is payable upon the termination of the employment
one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any sums paid for any of
the holidays prescribed by clause 4 of this Determination.

Payment for Period of Leave.

() Each employee before going on leave shall be paid two weeks’ wages, except an employeo taking his leave pursuant to
sub-clause (c) of this clause, who shall be paid the amount of wages he would have reccived in tespect of the ordinary time which
he would have worked had he not been on leave during the relevant periods. For the purposes of this sub-clause and sub-clause
(k) hereof, wages shall be at the rate prescribed by clause 1 of this Determination for the occupation in which the employee
wae ordinarily employed immediately prior to the commencement of his leave or the termination of his employment, as the case
may bo. Payment in the case of cmployees employed on piecc or bonus work or any other system of payment by results shall be
at time rates.

Proportionate Leave on Dismissal.

(k) Tf after one month’s continuous sorvice in any qualifying twelve-monthly period an employee lawfully leaves his employment
or his employment is terminated by the employer through no fault of the employee, the employee shall he paid at his ordinary rate
of wage for 3% hours in respect of cach completed one month of continuous service before the 1st January, 1946, and for 7} hours
at the same rate in respect of each completed month of continuous service after that date, the service in each casc being service in
1ospect of which leave has not been granted hercunder.

Annual Close Down.

(1) Where an employer closes down hiy plant, or a section or sections thereof, for the purposes of allowing annual leave to
all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply—

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the closc
down all employees in the plant or section or sections concerned, and allow to those who are not then (ualified for
two full weeks leave, paid leave on a proportionate basis of one-sixth of o week’s leave for each completed month
of continuous service.

(i) An employeo who has then qualified for two full weeks’ leave, and has also completed a further month or more of
continuous service shall he allowed his leave, and shall also ho paid one-sixth of a week’s wages in respect of cach
completed month of continuous service performed since the close of his last twelve-menthly qualifying period.

(iif) The next twelve-monthly qualifying period for ench employee affected by such close down shall commence from the
day on which the plant. or section or seefions concerncd is re-opencd for work. Provided that all time during which
an employee is stood off without pay for the purposes of this sub.clauce shall be decmed to be service in thenext
twelve-monthly qualifying period.

(iv) If in the first year of his service with an employer an employeo is allowed proportionate annual leave under paragraph
(i} hereof, and subsequently within such year tawfully leaves his employment or hig cmployment is terminated by
the employer through no fault of the employce, he shall be entitled to the benefit of sub-clause (£) of this clause
subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

Dizpuies.
(m) Any dispute arising in connexion with annual leave shall be referred to the Wages Board.

S1ck LeAVE.

15. {(a) Any employee who hag been in tho employment of the samo employer for a period of notless than threec months and who
does not attend for duty shall lose his pay for tho actual time lost unless such employce produces or forwards within 24 hours of the
commencement of such absence evirence satisfactory to the employer that his non-attendance was due to personal ill-health ocr
accident necessitating such absence, but such employee shall not be entitled to payment for non-attendance on the ground of
personal ill-health or accident for more than six days in cach year or a proportionate less time during any shorter period of
employment.

P y((,) notwithstanding the provisions of sub-clause (@) hereof, if the full period of sick leave as prescribed is not taken in any
year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding twelve days, which shall be
the maximum amount of leave to which an employee may be entitled in any year without deduction of pay.

For the purposes of this sub-clause, service prior to 26th April 1946, shall be disrega:ded.
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Prece-work Prices.

16. The lowest pisce-work prices payable to any person ongaged in tho following kinds of work shall be—

Within the hours Outside the hours
fixed {n clause 2. fixed in clause 2.
Skinning rabbits (heads off) - . . .. 2s. 6d, per 100 plus 3s. 8d. per 100 plus
Skinning rabbits (heads on) 3s. 3d. per 100 f 19 percent.  4s. T§d. per 100 19 per cent.
Boning rabbits or hares (including wuhmg. wexghmg, “and ta.kmg
in and out of chamber} td. per Ib. plus
Skinning hares .. .. .o .. .. .. 9s. 3d. per 100 f 31 per cent.
PART TWO.

This Part applies to Persons doing any Work other than Work in connexion with the Preparation ot Rabbits tor the
Wholesale or Export Trade.

1. APPRENTIOES OR IMPROVERS.
Wages per Week.
Males. Females, .
Ordinary War Total Ordinary War I Total
Wage. Loading. Wage. Wage. Loading. Wage.
s d. s d. 4 4. 2 d s d. e d.
Under 16 years of Age .- .. 29 0 0 0 20 9 24 0 09 24 9
16 years of age . .. .. 38 0 10 39 0 29 0 o9 29 9
17 years of age . ‘e . 50 6 13 61 9 35 6 10 . 36 6
18 years of agna .. e .. 62 6 1 9 64 3 45 0 1 3 46 3
10 years of age . e . 71 6 20 73 6 49 0 1 3 s 3
20 years of age .. .. .. 86 ¢ 2 3 88 3 54 1 6 56 6
PROPORTION,
MALES.
Apprentices, Improvers.

One apprentice to every three or fraction of three workers One improver to every four or fraction of four workers
receiving not loss than 112s. 6d. per week of 48 hours, or 44 hours, | receiving not less than 112s, 8d. per week of 48 hours, or 44 hours,
as the case may be. as the case may be.

FEMALES.
Apprentices. {mprovers.

One apprentice to every three or fraction of three female workers One improver to every three or fraction of thres fomale workers
receiving not less than 61s. G6d: per week of 48 hours, or 44 hours, | receiving not less than 61s. 6d. per week of 48 hours, or 44 hours,
a8 the case may be. . as the case may be,

Otrer EMPLOYEES.
Wages per Week.
Within the Metropolitan Distelct. Al o e ton CLotla whero this
Ordinary War Total Ordinary War Totat
Wage, {Loading. Wage. Wage. Loading. Wags.
s d. s d. s d. s d. & d. o d.
Manager (i.c., the principal employee in .

any shop except a shop in which an

owner or partner is working manager) 138 6 30 141 6 134 6 3 0 137 6
Manageress (i.e., the principal employee in

any shop where fomales only are em-

ployed except a shop in which an owner

or partner is working manager) 7% 0 20 78 0 71 6 20 73 6
Foreman having the supervision of four or

more workers . .. 12¢ 6 30 132 6 124 8 3 0 127 6
Shop hands (males) or aalcsmcn 116 6 3 0 119 6 111 8 3 0 1L 6
Block hands, pluckers (except wet vhmn . -

pluckers), filleters, cleaners, or oyster

openers .. .. .. .. 119 6 30 122 6 115 6 3 0 118 6
Wet chain pluckers .. e . 127 0 3 0 130 © 27 0 3 0 130 ¢
Labourers assisting— . .

(@) Wholesale fish salesmen .. . 12¢ 6 3 0 127 6 119 6 30 122 6

(b) Wholesale poultry salesmen . 114 8 30 117 6 111 6 3 0 ¢t 6
Persons employed grading and/or plucmg

plucked poultry in boxes .. 119 6 3 0 122 6 15 6 3 0 118 ¢
Females employed—

(2) As shop hands . 63 0 1 9 64 9 60 v 1 6 61 6

(b) At weighing, gradmg, waahmg,

stamping, branding, or filling

cartons, moulds, or boxes of fish

or poultry .. . o 63 0 19 6t 0 60 0 1 6 6l 6
All others .. .. .. .. 109 6 3 0 112 6 109 6 3 0 itz 6

Exprovyees IN FrREEZING CHAMBER.
2, Notwithstanding the rates provided in Clause 1, any cmployuu who is required to work in a froozing chamber, the
temperature of which douvs not exceed 40° F., for an aggrogate of time vxcooding one hour on any day, shall be paid for all work
(whether inside or outside the chamber) donc on such day at the rate pre:mnbml for chamber hands by the Determination of the
Frozen Goods Board.
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Hours ¥or AN ORDINARY WEER'S WORK.

3. The hours for an ordinary week’s work shall be :—
(a) Manager as defined in clause 1

Manageress as defined in clause 1 .. .o . - . .])48 hours,
Foreman having the supervision of 4 or more workers .. .. ‘e
Shop hands, salesmen, or saleswomen .. .. .. . -.

Provided that the hours of any person mentioned herein who in the ordinary course of his or hor duties is roquired to
do any work mentioned in sub-clause (b) hereof shall be 44 hours. .

(b} Block hands, pluckers, filleters, cleaners, or oyster openers, labourers assisting
wholesale fish or poultry salesmen, persons employed grading and/or »44 hours.
placing plucked poultry in boxes, females employed at weighing, grading,
washing, stamping, branding or filling cartons, moulds or boxes of fish or poultry |

(c) All others . . . . .. . . +. 44 hours.

Trues oF BEGINNING aND ENpING WORK.
4. Persons employed in connexion with—

(a} The sale by retail of poultry, fish or game :—

Tims of beginning, Time of ending.
Friday . . e . .a . . 6.30 a.m. . 9 p.m.
Saturday .. .. - .. .. - - 6.30 a.m. - 1 p.m.
Other days .. e . . .. .. . 6.30 a.m, . 6.30 p.m.
(b} Packing and processing fish by refrigeration :—
Saturday .. . - . . . o 8 a.m. . 12.30 p.m
Other days .. . .. .. .. ot 8 a.m. . 8 p.m.
(¢) Preparing poultry (other than in retail shops) :—
Saturday .. . e e . . . 7 a.m, . 12.30 p.m.
Other days .. .. .. .. - . . 7 a.m. o 7 p.m.
(d) At any work other than work provided for in sub-clauses (a), (5), and (c)
hereof :—
Saturday .. . . .- . . . 4.30 a.m. . 12 noon
Other days .. . . . . . .. 4.30 a.m. . 4.30 p.m.
OVERTIME.
5. Any employee (other than a piece-worker) who works— Shall be paid fo} such exoess

1
(a) In excess of 9 hours on any one day within the hours provided in clause 4 | or for work outside such hours
(employces in retail shops excepted) .. . .. .. .. at the rate of time and a
(¢) In excess of the hours provided for an ordinary week’s work in clause 3 half.
{excluding any overtime already provided for in sub-clause {a) ) .. . J
(¢) Outside the hours fixed in clause 4.

SpECIAL Rates.

6. (a) Double time shall be the special rate for all work done by time workers on Sunday, New Year's Day, Good-Friday®
Labour Day, and Christmas Day ; and time and a half for all work done on Australia Day, Easter Monday, King’s Birthday, and
Boxing Day : but if any other day be by Act of Parliament or Proclamation substituted for any of the sbove-named holidays, the
special rate shall only be payable for work done on the day so substituted.

(b} For all work done on Sunday, New Year's Day. Good Friday, Labour Day, and Christmas Day pioco-workers shall he paid
donhle the rates mentioned in clause 20 (@) and for all work done by such workers on Australin Day, Easter Monday, King’s
Birthday, and Boxing Day, the ordinary rates, plus 50 per cent. shall be paid.

(¢) Pioceworkers shall ho entitled to be ahsont on the Public Holidays mentivned in sub-clause (6) hereof and shall for such
days be paid at time workers rates.

TiME RATEs.

7. Any person employed betwoen midnight Sunday and midnight Saturday on timo wagos for less than tho number
of hours fixed for an ordinary week’s work shall for each hour worked up to ono-half the number of hours per weok fixed in this
Determination he paid tho ordinary wage, with an addition of 334 per cent., and for each hour worked beyond the one-half aforesaid
tho rate of wages payable shall be the ordinary wages rate up to but not éxceeding ordinary wages rates for an ordinary week’s work.

MEAL ALLOWANCE.

8. Any employee (whether on time wages or pioco-work) who is required to work for more than ono hour after the usual
closing time of the factory. shop, or place shall be paid 2s. as & meal allowance for each day that such extra time is worked.
This claugo shall not apply to employees of wholeealo fish auctioncers.

MEean INTERVALS.

9. {¢) Employees (other than picce-workers) employed by wholesale fish auctioneers shall be allowed a meal interval of not
less than half an hour, or more than one hour batween 7.30' a.m. and 9 a.m. If such omployees are required to work more than fivo
hours after tho completion of their first meal interval they shall bo allowod a further interval of half an hour, and a meal
shall be provided by the employer.

{b) Employees other than those employed by wholesale fish auctioneers shall receive a meal interval of not less than one half-hour,
and not more than one hour. Such meal interval shall not be rcquired to be taken earlier than three hours or Jater tham
five hours of commencing work.

Work To BE CONTINUOUS.
10. The work of employees engaged in the preparation of fish shall with the oxcoption of meal intervals as provided in clause
9 be continuous. .
Warriya TiMe,

11. Employees (other than employees working in connexion with the preparation of fish) who are kept waiting before
commeneing work for a poriod in excess of two hours shall be paid for such excess at time rates according to the class of work
to be domne,
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Lirring oF HEavy Boxes or Fisa,
12. No employee shall be required to lift unassisted, boxes of fish exceeding 100 Ib. in weight.

Speciar CLOTHING.

13. When an employee is required by law or his employer to wear a washable outer garment such employee shall be supplied
with a clean set of serviceable outer garments each week.

Wer WORR.
14. Where any wet work is performed waterproof aprons and rubber boots shall be provided free of cost to the employee.

Tme Recorn.

15. All employees (including piece-workers) shall indelibly record their daily times of beginning and ending work in a book,
or on time cards, or by a mechanical contrivance. Auy ono of such means of recording shall be provided and maintained by the
employer.

UNION INSPECTION,

16. An accredited representative of the Federated Cold Storage and Meat Preserving Employces Union of Australia shall have
accoss to the records of times recorded and wages received by employees provided such inspection is made during working hours.

Dixing ANp CHANGING Rooym.

17. A dining-room, and changing-room, together with adequate facilities for washing, aud for boiling water for making tea
shall be provided in all places {other than rotail shops) in which two or morc persons are smployed preparing fish or poultry for
trado or sale., :

Smoxr O=.
18. Employees shall be entitled to a smoke-.oh period of ten minutes each niorning and afternoon.

ANNUAL LEAVE.
Period of Leave.

19. {a) Except as hereinafter provided a period of fourteen consecutive days’ leave shall be allowed annually to an employes
after twelve months’ continuous service (less the period of annual leave) as an employeo in any one or more of the occupations to
which this Determination applies.

Annual Leave Exclusive of Public Holidays.

() Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of tho holidays prescribed
by clause 8 of this Determination, and if any such holiday falls within an employee’s period of annual leave and is observed on a
day which in the case of that employee would have been an ordinary working day, there shall be added to that period one working
day far each such holiday falling as aforesaid.

Where a holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall be upon him to attend
for work on the working day immediately preceding the first day or at his ordinary starting time on the working diy immediately
following the last day of the period of his annual leave, he shall not be ontitlerd to be paid for any such loliday.

Broken Leave.

(¢) The annual leave shall be given and taken in a continuous period or, if the employee and the employer so agree, in two
separate periods and not otherwise.

Calculation of Continuous Service.
(d) For the purposes of this clause service shall be deemed to be continuous notwithstanding—

(i) any interruption or determination of the employment by tho employer if such interruption or determination has bheen
made merely with the intention of avoiding obligations hereunder in respect of leave of absence :
{ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by the
craployer ; or
(iii} any absence with reasonable canse proof whereof shall be upon the employee.
Tn caleulating the period of twelve months’ continuons service any such absence as aforesaid shall not, except to the extent
of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account in calculating
the period of twelve mouths’ continuous service. .

In cases of personal sickness or accident or absence with reasonable cause the employce to become entitled to the benefit of
this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of his
inability to attend for duty and as far as practicable the nature of the illuess injury or cause and the estimated duration of his
absence.

Any absence from work by reason of any cause not being a causc specified in this sub-clause shall not bo deemed to break
the continuity of service for the purposes of this clause unless the employer during the absence or within fourteen days of the
termination of the absence notifies the employee in writing that such absence will be regarded as having broken the continuity of
sorvice,

In cases of individual absenteeism such notice shall be given in writing to the employee concerned, but in cases of concerted
or collective absenteeism notice may be given to employees by the posting up of a notification in the plant, in the manner in which
genoral notifications to employecs are usually made in that plant and by posting to the union whoso members have participated in
such concerted or collective absenteeism a copy of same not later than the day it is posted up in the plant.

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last recorded
address, in which case it shall be deemed to have reached him in due course of post.

Calculation of Service.

(¢) Service before the Ist January, 1946, shall be taken into consideration for tho purpose of caleulating annual leave, but an
employee shall not be eatitled to leave or payment in licu thereof for any period in respect of which leave or a payment in lieu
thoreof has been allowed or made under the clause hereby vevoked. Provided however, that in respect of servico before the Ist
January, 1916, the annual leave shall be allowed at the rate of 33 hours for each completed one month of continuous service and in
respect of service after that date-at the ratc of 7} hours for cach completed one month of continuous service. Any broken part of
a month served before the Ist January, 1946, shall for the purposes of this clause be deemed to be service after the Ist January,
1946. The period of annnal leave to bo allowed under this sub-clause shall be caleulated to the nearest day any broken part of a
day in the result not exceeding half a day to be disregarded.

Where the employer is o successor or assignee or transmittee of a business if an employee was in the employment of the
employer’s predecessor at the time when he became such successor or assignee or transmittee the employee m respect of the period
duri?g which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the service of the
employer.
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Calculation of Month.

(f) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(9) The annual leave pm\'i(led for by this clause shall be allowed and shall be taken and except as provided by snb-clause
(k) and () hereof payment shall not be made or accepted in licu of annual leave.

Pime of Taking Leave.

(k) Annual leave shall be given at a time fixed by the employer within a period not exceeding three months from the date
when the right to annual leave accrued and after not less than two weeks’ notice to the employee.

Leave Allowed Before Due Date.

(i) An employer may allow annual leave to an employee before the right thereto has accrued due, but where leave is taken
in such a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve months in
respect of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has accrued due and the
employee subsequently leaves or is discharged from the service of the employer before completing the twelve months’ continuous
service in respect of which the leave was granted the employer may for each one complete month of the qualifying period of twelve
months not served by the employee deduct from whatover remuneration is payable upon the termination of the employmient
one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any sums paid for any of
the holidays prescribed by clause 6 of this Determination.

Payment for Period of leave.

(j) Each employee before going on leave shall be paid vwo weeks’ wages, except an employee taking his leave pursuant to sub-
clause (c) of this clause, who shall be paid the amount of wages he would have received in respect of the ordinary time which he
would have worked had he not been on leave during the rclevant periods. For the purposes of this sub-clause und sub-clause
(k) hereof, wages shall be at the rate prescribed by clause 1 of this Determination for the occupation in which the employee
was ordinarily employed immediately prior to the commencement of his leave or the termination of his employment, as the cuse
may be. Payment in the case of employces employed on piece or bonus work or any other system of payment by results shall be
at time rates.

Proportionate Leave on Dismissal.

(k) If after one month’s continuous service in any qualifying twelve-monthly period an employee lawfully leaves his employment
or his employment is terminated by the employer through no fault of the employec, the employee shall be paid at his ordinary rate
of wage for 3§ hours in respect of each completed one month of continuous service before the Ist January, 1046, and for 7} hours
at the same rate in respect of each completed month of continuous service after that date, the sorvice in each case being service in
respect of which leave has not been granted hereunder. '

Annual Close Duwn.

() Where an employer closes down his plant, or a section or sections thereof, for the purposes of allowing annual leave to
all or the bulk of the employees in the plant, or section or scctions concerned, the following provisions shall apply—

(i) He may be giving not less than one month’s notice of his intention so to do stand off for the duration of the close
down all employees in the plant or soction or sections concerned, and allow to those who are not then qualified for
two full weeks’ leave, paid leave on a proportionate basis of one-sixth of a week’s leave for each completed month
of continuous scrvice.

(ii) An employee who has then qualified for two full wecks’ leave, and has also completed a further month or more of
continuous service shall be allowed his leave, and shall also be paid one-sixth of a weck's wages in respect of each
completed month of continuous service performed since the close of his last twelve-monthly qualifying period.

(iii) The next twelve-monthly qualifying period for each employée affected by such close down shall commence from the
day on which the plant, or scetion or sections concerned is re-opened for work. Provided that all time during
which an employee is stood off without pay for the purposes of this sub-clause shall be deemed to be service in the
next twelve-monthly qualifyiag period.

(iv) Tf in the first year of his service with an craployer an employee is allowed proportionate annual leave under paragraph
(i) hereof, and subsequently within such year lawfully leaves his employment or his employment is terminated by
the employer through no fault of the employee, he shall be entitled to the benefit of sub-clause (k) of this clause
subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

Disputes

(m) Any dispute arising in conunexion with annual leave shall be referred to the Wages Board.

SicK LEAVE.

20. (a) Any employee who has been in the employment of the same omployer for a period of not less than three months and who
does not attend for duty shall losc his pay for the uctual time lost unless such employee produces or forwards within 24 hours of
the commencement of such absence evidence satisfactory to the employer that his non-attendance was due to personal ill-health or
accident necessitating such absence, but such employee shall not be entitled to payment for non-attendance on the ground of personal
ill-health or accident for more than six days in each year or a proportionate less time during any shorter period of employment.

(b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed is not taken in
any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding twelve days, which
shall” be the maximum smount of leave to which an employee shall be entitled in any year without deduction of pay.

For the purpose of this sub-clause service prior to the 26th April 1946, shall be disregarded.

VARIATION OF DETERMINATION.

21. Where thoe exigencies of the industry are such that the best interests of the employers, employees, and the community
as a whole may be served by varying any part of this Dotermination by mutual consent, such variation may be mutuslly arranged
by agresment with an officer of the Department of Labour, an officer of the Cold Storage Union, and the employer or his representative.
Full particulars of such variation are to be reported to and approved by the Chief Inspector of Factories or his deputy.
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22, The lowost piece-work prices payable to any person engagod in tho following kinds of work shall be—

850

PILUCE-WORK, PRICES.

Victoria Gazette

(a) Between the hours of 6.30 a.m, and 1 p.m. on Saturday, and 6.30 a.m. and 8 p.m. on any other week day—
3

(i)

Drawing and trussing fowls or ducks ..
Drawing and trussing geese . .
Drawing and trussing turkeys ..
*Blooding couta .. .
#Splitting couta

*Scaling and cleaning salmon
*Scaling and cleaning bream, flathead, trout, and all other medium fish. .
*Cleaning parfish, flathead, mullet, and ali other very small

fish

d.

3 per pair extra
6 per pair extra
9 per pair extra
9 per large box
0 per large box
6 per large box
6 per large box
0 per large box

.

(i) Roughing fowls by hand 0 3} per pair
Roughing fowls by machine 0 3 per pair
Stumping fowls the same day as ’Lhey are roughed by hand 0 3} per pair
Stumping fowls, which have been put away overnight, or for a longer

period, after being roughed .. 0 4 per pair
Stumping fowls which have been roughed by a machine 0 4 per pair
Plucking fowls . 0 7 per pair
Pluckmg ducks, where wmgs are not plucked nght out .. 0 7% per pair
Plucking ducks, where wings are required to be plucked rxght. out .. 011} per pair
Plucking Muscovy drakes (redheads) .. .. . 1 3 per pair
Plucking turkey hens . . . 0 8} per pair
Plucking turkey cocks .. . . .. 1 1 per pair
Plucking geese .. - . .. 1 1 per pair
Plucking teal .. .. . .. 0 4 per pair
Plucking black duck .o .. 0 & per pair
Plucking blue wing . .. 0 4 per pair
Plucking mountain duck . o .. 0 5 per pair > Plus 44 per cent.
Plucking pigeons and small birds . .. 0 3 per pair
Plucking quail .. . . . . .. .. 0 3 per pair
Plucking pheasants (()) 7 per pair
0
0
0
1
1
2
3
(]
0
0
0
o

*Cleaning whiting .. .. 3 per dozen
*Filleting whiting - . o 8 per dozen
*Cleaning flounders = . - . 3 per dozen
Trimming shark .. . . 6 per box
8kimming end trimming chark .. . . 0 per box J

* Including washing,

(b) Qutside the hours stated in sub-clause (@) hereof :—The rates provided in clause 22, sub-clause (a) with the
addition of 50 per cent.

PERIODICAL ADJUSTMENT OF WAGES.

23. The wages rates for adult males set out in clause 1, Part One, and clause 1, Part Two, ate bised upon the following

basic wage, and putsuanbto the provisions of Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such
rates shall be automatically adjusted as prescribed by clause 24. The piece-work prices sot out in clauses 18, Part One, and 22, Part
Two, shall be increased or decrcased at the same time and in the foilowing manner: For each increase or decmme of ls. in
the basic wage the added percentage shown in the margin shall be increased or decreased (as the case may be) by 1 per cent. The
wages of dpprenmces and improvers “and all femulos shall be adjusted proportionately to adjustments of the basic wage, such adjustments
to be to the nearest 6d., half or less than half of 6d. to be distegarded.

Basic Wage.

Need Total Index Number Set
Place ‘ Basic (\\?age J Loading Constant Bl.l!lc0 Wage. " I;:ede,r ¢
J £ 8 d. , s. d. £ s d.
Throughout the State 5 00 6 0 5 6 0 Melbourne

ADJUSTMENT OF Basio Waage.

24. (a) For the purposes of this Determination, the exprossion ¢ Commonwealth Statistician’s ¢ all items’ retail price index
numbers ” or any like expression means the numbers sta.ted to be such index numbers in any document purporting, and not proved

fo be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Cummonwealth Statistician.

(%) Until the beginning of the first pay period to commence in February 1947, the amounts of the basic wage shall be as
prescribed in clause 23

(¢) During each future successive poriod beginning with the first lny period to commence in a February, a May, an August,
or & November, the amount of the needs basic wago shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s ‘all items’ rotail price index number by the factor *087 takon to one placo of decimals, the
resuitant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach -5 or more
the basic wage shall be taken to the next higher shilling.

P. A. RANDLYS, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 19th December , 1946.

By Authority: J. J. GourLry, Government Printer, Melbourne,



