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No. 73] MONDAY, FEBRUARY 3. [1947

Factories and Shops Acts,

DETERMINATION OF THE RUBBER TRADE BOARD.

Nore.—This Determination applies to the whole of the State of Vietoria,
N aoccordance with the provisions of the Factories and Shops Acts, the Wages Board which now has the power to determine the
[ lowest prices or rates which may be paid to any persons—
(1) employed in or in connexion with the trade of—

(@) & maker of all kinds of rubber goods;
() a reclaimer of rubber; and
{¢) a maker of solution ;

(2) employed in the repairing of all kinds of rubber goods ;
{3) employed proparing or manufacturing articles of xylonite or celluloid—
has made the following Determination, namely :—

1. That as from the beginning of the first pay peiiod to commence on or after the st December, 1946, the last previous
Determination of this Boatrd shall be revoked and replaced by this Determination.

2. APPRENTICES OR IMPROVERS.
Wages per Week of 44 Hours.
- Males. | Fewales.
—_ Except in the fancy goods section no
a d. ‘ s d. female shall be employed until she attains
Under 16 years of age .. . . 06 24 3 the age of fifteen years.
16 years of age .. . ‘e .. 41 0 29 6
17 ., " - .. 51 0 35 3
18 " . B 61 & 40 6
19 " . .. .. . 72 0 46 3
20 " .. e . e 2 0 48 9
And thereafter the minimum wage.
Proportion.

MALE APPRENTICES.
One male apprentice to every three or fraction of three adult male workers receiving not less than 106s. per week of 44 hours,
MaLe IMPROVERS,
Such number of improvers as shall not together with apprentices exceed, in the aggregate, one to every three or fraction of
three adult male workers receiving not less than 10Gs, per week of 44 houra.
FEMALE APPRENTICES.,
Fancy Goods Section.
Three female apprentices to every adult female worker receiving not less than 55s. 6d. per week of 44 hours.

All Other Sections.
One female apprentice to each aduit female worker receiving not less than 53s. 8d. per week of 44 hours,

FEMALE IMPROVERS.
Fancy Goods Section.

Such number of improvers as shall not together with apprentices exceed in the aggregate thres to each adult femnale

worker
receiving not less than 35s. 6d. per weak of 44 hours.
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All Other Sections.

Sach number of improvers as shall not together with apprentices exceed, in the aggregate, one to each adult female worker
receiving oot less thaa 528. per week of 44 hours.

(a} Except in the fancy goods section of the industry, the number of adult females or adult males respectively emp]oyed at
any given time shall be deemed to be the weekly average number employed (exclusive of any female employees employed in the
fancy goods section of the mdust,ry) during the immediately preceding period of twelve calendar months. For the purpose of
sscertaining the proportion of improvers to male or femalo adults, there shall be a weekly count, and any Unijon official making an
inspection of the books to ascertain such proportion shall take the weekly average number of such male or female adults as the cass
may be, and the average number of male or female improvers employed during the week in which the inspection is wade.

(b) Notwithstanding anything hereinbefore contained, female workers receiving the adult femnale wage prescribed for the class
of work being performed by them, shall be counted as adult female workers in calculating the proportion of females, but in calculating
such wage, bonuses shall not be considered as part of the wage.

3. ApuLt MaLES (other than those employed preparing or manufacturing articles of xylonite or celluloid).

— Wages per Week
of 44 Hours.

i Employee engaged on any operation connected with or incidental to the handling, preparation, manufacture, or

repair of rubber and/or rubber goods and/or goods in the manufacture of which rubber is used (excepb storemen £ o d.
and packers not herein specifically provided for) other than those set out hereunder 5 60
2. Sifter and/or drier of compourding mgre(henbs .. .. .. .. .. .o 3 80
3. Operator in charge of drying machine .. . .. .. 510 O
4, Weigher and/or assembler of compounds for mlxmg, calendenng, &c. .. . 5313 0
5. Storeman and packer as defined herein . . .. .. . . .. 5310 0
6. Wrapper of goods made by wrapped process .. . i .. .. . . 53 80
7. Operator in charge of lead.covered hose stripping machine . .. . . .. 510 0
8. Operator in charge of hose-making machine (wrapped process) .. .. .- . . 512 0
9. Helper on hose-making machine (wrapped process) . . . . .. . 510 0
10. Lead.covering machine helper .. .. .. . . . 510 0
-11. Operator in charge of lead.covering machine (hose) .. . . .. .. .. .. 516 6
12. Maker of wrapped hose by hand-made process . . .. .o 519 0
13. Dough mixer working on mill and/or enclosed mixer for solution or eemeut .. . . 510 0
14, Operator on washing mill and/or grinding waste . .. .. .o 510 0
15. Operator on warming and/or mnsncntmg mill and/or reclim reumug mill .. - . . 512 0
16, Operator on cracker mill .. v .. . .. .. .. . . 510 0
17. Operator on mixing mill . .. . .. .o . . .. . 519 0
18, Reclaimer or employee engaged on acid tank .. .. .. . .. N .. . 5610 0
19, Employee on digestor machine o o . . 512 0
20. Spreader in charge of machine (not othermse classnﬁed) .. . 513 0
21, Spreader of waterproof piece-goods for making garments nud/or spremder of lugs and/or printers blankets
: and/or bed sheeting . . . 519 0
22. Employee engaged on douhlmg a.nd/or chn[kmg &nd/or pohshmg und/or "embossing i 0
23, Operator engaged on motor, motor cycle, bicycle tube and/or bicycle tire mnkmg and/or J(nmng (not otherwma
classified) . .. . 510 0
24. Operator engaged on mobor. motor cycle und/or bxcycle t,ube ]omt curmg 512 0
25, Operator building pneumatic tire on flat and/or crown drum and/or on flat top core (oxcludmg lncyclo m‘e) 5l4 0
26. Operator building pneumatic tire on core (excluding flat top core and/or bicycle tire) . 516 6
27. Inspector and/or examiner and/or tire tester .. .. .. - e 512 ¢
28, Tester with water .. 5 6 0
29, Weaver in charge of braiding nmchmb and/or cxrcular and/or flat loom :md/or kmttmg machine n.nd/or opemtor
in charge of creels and/or other similar machines and/or winding wire .. .. - 512 0
» 30. Opeiator in charge of cotton creels .. N . 512 0
31. Cutter of treads and/or assembler of motor, mnbcr cycle and/or blc)cle treads by umchme . .- 310 0
32, Maker of packing . 512 0
33. Operator an mat-cutting g\ullotme, mat—punchmg proccsa, mat- buiﬁng nml/ur sandmg machine 512 0
34, Designer and/or maker of inlaid mats and/or inlaid floor mattmg {including punched mats)—
Firat year .. . o .. N . .. .. . a10 0
Second and third )ear .. .. .. .. .. .. .. .. .. 518 6
Thercafter .. .. . . .. 6 1 0
35, Operator employed fitting solid tire to ‘wheel (motor vehicle or otherwwe) .. . .. e 514 0
36, Operator employed fitting pneumatic tire to rim and/or wheel .. . 310 0
37. Operator on clicking press and/or sole-cutting machine and/or mochamcally opPrau‘d punchmg press 512 0
38. Operator on lathe and/or other power-driven cutting muchine engaged in cutting off rings, washers und/or
strips and/or buffing cylindrical rollers up to 3 feet in length 312 0

39, Operator employed on mechanical lathe fashioning hand-made mechanical and/or Burglull goods (mcludmg

buffing oylindrical roffers over 3 feet in length) .. .. . . 516 6
40, Operator on lathe engaged fashioning biased bowls .- . . .. . 516 8
41. Operator dipping balloons and/or other dipped goods .. . .. .. .. . . 5312 0
42, Operator of rubber thread cutting lathe . 514 0
43. Operator in charge of sclf-contained mould and/or heaterman in chu.rge of curing pau and/or dry heater 512 0
44, Helper on self-contained mould and/or curing pan and/or dry heater .. .. 3 6 0
45: Qperator in charge of vulcanizing press, more than 4 feet in length . .. .o . .. 516 6
46. Operator in charge of vuleanizing press, not more than 4 feet in lcngth .. .. . . 514 0
47. Helper on vulcanizing press, more than 4 feet in length 12 0

48. Operator in charge of person engaged in the moulding of a.ml/or on any opemtxon dxrectly “connected with the

moulding of motor and/or motor cycle tires 519 0
49. Operator engaged in the moulding of and/or on any opemtmu dn-cct.ly connected with the mouldmg of motar

and/or motor cycle tires and/or air bags .. o . 516 6
50. Operator in charge of person engaged in making n.nd/or mouldmg solid motor t,u'es .. . . 516 6
51, Operator engaged in making and/or moulding solid motor tires .. 510 0
52. Operator engaged in moulding articles other than motor and/or motor cycle tires und/ur tubes and/or air bags al2 0
53. Moulder in charge other than moulder engaged on motor and/or motor cycle and/or solid tire moulding . al4e 0
54, Operator in charge hand making transmission conveyor and/or elevator belting .. . . .. 516 6
55. Operator engaged hand making transmission conveyor and/or elevator belting .. .. .. . 3130
56, Operator engaged on belt making machine .- . .. .. .- .. . . 510 0
57, Operator laying mats, tiles, or rubber flooring . . .. . .. 519 ¢
58. Repairer of used motor and/or motor cycle tire und/or ‘tube nnd/or air bags . .. . 519 0
59. Repairer of blemishes on new motor and/or motor cycle nnd/or blC§Ole tire nnd/or tubes . . 5312 0
60. Operator re- treading new tires ‘e . e .. 510 0
81, Maker of air bags with extruded material . .. . .- .- . e 512 9
62, Maker of air bags (not otherwise classified) .. . .. .. . .. . .. 319 0
63. Operator in charge of forcing machine . - . . . . . 514 0
64. Operator in charge of forcing maohine stt&mmg rubber - - - - - - 510 0
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ApoLT MALES (other than those employed proparing or manufacturing articles of xylonite or cetluloid)—continued.

_ Wages per Woek
of 44 Hours,

£ s d.

65, Operator in eharge of textile cutting machine .. .o e . .. .. ' .. Jiz oo
66. Operator of electric cutting machine {other than cutter in the waterproof} or operator cutting textile by hand 510 0
67. Operator engaged in the individual making of surgical mechanical and/or aporting goods who designs, lays out,

cuts to shape snd/or builds up and is respounsible for making complete article up to but not including the

sandpapering or curing or turning of the article . . .. .. .. .. . 6 [ 0
68. Operator engaged in the making of general surgical mechanical or sporting goods, including mandrel and/or

drum buiit belts .. .. . . . .. .. .. .. .. .. 512 0
69. First assistant on calender 48 inches and over .. . 316 6
70. First assistant on calender under 48 inches .. .- . . . e 310 0
71. Operator in charge of calender 72 inches and under .. - .. .. .. 8
72. Operator in charge of calender over 72 inches .. . e .. . .. . .. 613 0
73. Table hand and/or machinist employed on sowing machines engaged in the manufacture of waterproof articles

{other than articles of waterproof clothing) .. o o .. . i . . 517 ¢
74. Operator engaged in the process of sponge rubber made from latex or similar composition on the following

class or classes of work :—mixing. frothing, pouring, stripping, trimming, inserter hydro, cleaning or tieing, .

table hand .. .. o .. .. i .. . .. . 512 0
75. Storeman in charge of moulds .. o .. .. .. . .. . 5 8 0
76. Operator engaged on sand blasting in a properly enclosed cabinet . . .e . 510 0

ApurLt I'eMALES (other than those employed preparing or manufacturing articles of xylonite or celluloid).

Wages per Week
of 44 Hours.

£ o d

77. Adult female employes who individually fabricates complete shoes, goloshes and/or rubber boots, or who lasts
up shoes and/or rubber boots .. .. .. .. .. .. .. - .. 310

78. Adult fomale employee employed tire making and/or case making and/or individually fabricating motor and/or
motor cycle and/or bicycle tires and/or tubes and/or mechanical surgical and/or sporting goods .. e 3 0 0
70. Adult female employee employed on sewing machine .. .. o .. . .. . 3 10
80. Female employoes engaged in the production of fabric covered corrugated gas mask connecting tubes .. 3 3 6

§1. Adult female emplovee on machine used in the production of rubber goods and/or goods containing rubber
and/or employed on part making any rubber goods and/or goods containing rubber (including rubber

*N.B. Sce note (li)tt.end of this clause

footwear) .. .. .. .. . . .. s .. .. 218 6
82. Adult female employee employed on dipped goods .. .. .. .. .. .o e 218 6
83. Adult female employee engaged cleaning, finishing, folding, packing, labelling, despatching and/or carton
making and despatching .. .. . .. .. . . . .o 218 6
34. Adult female employee employed on wire or bead making e .. .. . . .. 300
85. Adult female emplovees not specially provided for . .. . . .. .- .- 215 6)
Preparing or manufacturing articles of xylonite or celluloid.
Anyrr MarEes.
Wages per
—_ Weok of
) 44 Mours,
£ a d
36, Machine operators and/or process workers 514 ©
Apurt FEMALES.
87. All adult Femalos .. ‘e . . .. .. .. . 218 6*

* N.B. Sec note (ii} at ond of this clause.

. NOTES :—(i) The wages rates of all employees covered by this Determination shall be increased by the addition of the tollow-
ng loadings :— ’

per week,
Adult mates .- . . .. . .. .. 80
Adult Yemales .. . .. o .. .. .. 50
Junior males and junior females .. .. .- .. .. 30

These loadings shall not be subject to adjustments pursuant to cost of living fluctuations and shall not be taken into account
in the calculation of overtime or cther penalty rates prescribed by this Determination,

*({ii} Notwithstanding anything elsewhers in this Determination contained, the minimum weekly wage for adult females shall
be not less than 75 per cent. of the needs basic wage plus 3s prosperity foading. (Such amount being £3 18s.)

This method of calculating the minimum weekly wage for aduit females shall remain In operation during the period ot the
present war and shall terminate at the expiration of six months thereatter.

4. SprciaL RaTes.—

() Any female or junior (male or female) employed in any way in the making, finishing, or packing of preventatives, pessaries,
or sheaths, shall receive the male basic wage provided herein, and in addition thereto shall receive the margin provided for a male
operator engaged in the individual making of surgical goods. .

() Any employee engaged in the process of acid curing, cold euring, or vapour curing (as defined in clause 23 hereof) shall
be paid at the rate of 4s. per hour. .

(c) Employees engaged in processing free carbon black or slicking and/or spraying motor and/or motor cycle tires or actually
working on acid vats in reclaiming shall be paid the sum of 1Is. per day in addition to the rate hercin fixed for the class of work

erformed.

P (d) Employees using a spray gun for the purpose of spraying motor and/or motor cycle and/or bicycle tires, other than the
spraying of trade marks, transfer marks, or other distinguishing signs, shall be paid the sum of 1s. per day in addition to the rates
herein prescribed for the class of work performed. Such pavment shall include any payment made under sub-clause (c) hereof.

(e) Employees engaged on continuous work shifts shall be paid an additional Is. per shift on afternoon and night shift.
TInstead of paying the said sum of ls. for each afternoon or night shift the employer may at his option pay the sum of 8d. for each -

continuous work shift. . . .
(/) Employecs, not engaged on continunus work shifts, working on night shift, as defined in elanso 5 hereof, shall be paid an

sdditional ls. per shift.
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5. DEriNtTIONS.

* Storeman and packer ” means a male employes employed handling raw materials bsforo manufacture or a malo omployeo
handling manufactured products in the factory immediately thoy are manufactured and before such manufactured products are
delivered to a store or warehouse or such part of a factory as is used for that purpose.  “ Adult femals,” as used in this Determination,
shall include junior fomale workers receiving tho adult female wage under sub-clause (6) 2 hereof.

* Night shift. ' means any shift worked wholly or partially between the hours of 8 p.m. and 6 a.m., but shall not include any
shift worked on continuous work shift.

* Union,” in this Determination, shall mean The Federated Rubber Workers’ Union of Australia.

6. Hours or Dury.

{8) The ordinary hours of duty for employees not engaged on consinuous work shifts, shall not without payment of overtime
at the rates and subject to the conditions hereinafter appearing, exceed 8 hours 48 minutes on each of the first fve days of the week,
and 4 hours on Saturday, and shiall not exceed 44 hours in any weck.

"(6) The ordinary hours of duty of employees on continuous work shifts shall not without payment of overtime at the rates and
subject to the conditions hereinafter appearing, exceed eight in any one day; nor 48 in any one weok ; nor an average of 44 per week
during the period of employment upon such shifts; nor a total of 132 during any three consecutive working weeks of the period
of employment upon such shifta,

Employees on continuous work shifts shall work such shifts up to six per week as may be required. A meal break, not
oxaeeding twenty minutes shall be granted with pay on each shift exceeding four hours, and shall be arranged by the employer at
a convenient time as near as practicable to the middle of the shift. Continuous work shifts shall be worked in rotation.

(¢) The hours of duty of any night shift worker shall be consecutive with breaks for meals.

(d) No male junior worker, under the age of eighteen years, shall work between the hours of 10.30 p.m. and 6 a.m,

(¢) The starting or finishing time of ang employee must be the same for at least one week unless overtime is paid : provided
that the starting or finishing times may be changed in the case of sickness or accident or breakdown of plant or equipment, or in
the oase of an employes replacing another who does not turn up for work at his nsual starting time.

(f) Females may be employed on continueus or rotating shift operations, provided that the following shift allowances shall
be paid :—

Por shift.
Continuous shifts—

s d.

Morning shift .. .. A 1 0

Afternoon shift . .- . . . . 2 0

Night shift .. . . . .. 30
Rotating shifts—

Afternoon .. .. .. . .. .. - i - .20

Night . . .. 30

For the purpose of this sub-clause “ afternoon shift * shall mean any shift worked wholly or partly betwoon 8 p.m. and 1] p.m.
*“ Night shift ” shall mean any shift worked wholly or partly between 11 p.m. and 6 a.m.

7. OVERTIME.

(a) Except as hereinafter provided all time worked before or after the employee's starting or finishing time shall be paid
for at the rate of time and one-half for the first four hours, and double time thereafter.

(b) On continuous work shifts, when one or more employoes fail to report for duty without having given 24 hours' notice of
intention of being absent, a corresponding number of employees on the preceding shift may be worked overtimo at the rate of time
and & quarter for the first two hours, and double time thereafter.

(¢) The laws in force at the date of commencement of this Tetermination governing overtime in factories in the State of
Victoria, except in regard to the payment of tea money to females, shall, where not inconsistent with this Determination, be deemed
to be incorporated in this Determination as part thereof: provided, however, that the number of days upon which males under
sixteen years of age, or fomales may be called nupon to work overtime, shall be thirty in each year, and such additional number of
days as may be approved by the Sccretary of Labour.

For the purposes of this sub-clause ** year ” shall mean twelve calendar months, starting with the lst day of November each
yoar.

8 MEaLs.

(a) Any male employee not informed the day before that he is required to work overtime shall be allowed the sum of 2a.
for meal money, if the overtime so worked exceeds one hour in any day or shift. If an employee, pursuant to notice in that regard,
has provided himseli with a meal and is not required to work overtime, he shall be paid 2s. for the meal so provided : provided
that this payment need not be made if the employee concerned could not work overtimo on account of a strike by the Union or
any other Union, or through any breakdown of machinery, or any stoppage of work brought about by any cause whatsoever which the
employer could not reasonably prevent.

(b) Any female required to work overtime in excess of 30 minutes in any one day shall be paid 1s. meal money.

(¢) An interval of not less than 30 minutes shall be allowed for the midday meal, as near as possible to the middle of the
day’s work: provided that on shift operations, other than continuous work shift, a meal period of not less than 20 minutes in cach
shift shall be provided, which shall not count as time worked.

(d) Any employee required for duty during his usual meal time shall be paid at the rate of time and a half until he be allowed
the usual length of time for a meal, unless he is allowed to have his meal at his job and is paid at the rate of time and a half
during the time of his usual meal time.

9. Maximum NuMBER 0F HOURS WoORKED,

{a) No employee shall be required to work in the factory, workshop, or repair-shop for more than twelve hours in any one day
or night,

(b) No employce engaged on day work, shift-work, or night shift, after completing the recognized hours which conatitute the
day’s work or shift, shall be called upon to work an extra shift.

(¢} No employee shall be required to work in the factory or workshop for more than twelve hours without a break of eight
hours’ rest before commencing a shift or day’s work. :

10. REcorD or TIME Book.

(a} Each employer shall keep some card or check used in connexion with a mechanical clock or a time and wages buok,
showing the name of each employee, his occupation, the hours worked each day, and the wages, allowances and overtime paid each
week : provided that the requirement in respect to his occupation shall be deemed to be shown as required if the item number sct
out against the employee's classification in clause 3 hereof be shown in licu of the said occapation,

(b) The records referred to in sub-clause (a) hercof shall be open for inspection by a duly accredited official of the Union (as to
members of his Union) during the usual office hours at the employer’s office or other convenient place : provided that no inspection
shall be demanded unless the secretary of the Union or of a branch thereof suspects that a breach of this Determination has been or
is being committed : provided also that only one demand for such inspection shall be made in any one fortnight at the same
ostablishment : provided also that no demand for production need be complied with unless 24 hours’ notice in writing of the intention
to inspect shall have been given to the employer concerned.

11. Horipay AND SuNpay WORK.
(@) All weokly wago employees shall be granted the following holidays without deduction of pay :—Now Year’s Day, Australin
Day, Good Friday, Easter Saturday, Easter Monday, Eight Hours Day. Anzac Day, the day observed as King’s Birthday, Christmas

Day, and Boxing Day or such other day in substitution for any specified day as may bo agreed upon between the Union and any
employer.
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(5) 1f any of the above holidays occur on a Sunday or a Saturday, and are not observed on any other day, then employees
s}mll‘ not be paid for such Sunday, and shall be paid for such Saturday if a working day as for a half day, but not otherwise :
provided that if the employee is a shift worker, working a full day on Saturday he shall be paid for the full day.

. {¢) Any employee absenting himself from work on any portion of the working day preceding or following a holiday provided
{‘nrr ;n this clanse without reasonable excuse or without permission from his employer, shall not be entitled to payment for such
oliday.

(d) Shift workers may be required to work until the completion of their shifts on holidays without the payment of holiday
rates, provided they are not required to work on the night shift commencing on a holiday. Where a holiday, prescribed by this
Determination, is observed on a Monday, shift workera may be given time off on the shift commencing on the Sunday night preceding
a holiday, and in such event shall be required to work on the usual night shift commencing on the holiday, without additional pay.

. (¢) Notwithstanding anything to the contrary contained in this Determination, if any employer shall give to any employee a
notice of termination of engagement expiring or taking cffect as a dismissal within seven days of the date on which any of the said
holidays fall or are observed, such employer shall pay to the employee so dismissed, s day's pay for each such holiday falling or
being observed within sever, days of the termination of the engagement, unless tho engagement is determined by the employer by
reason of the msconduct of the employee : provided that this sub-clause shall not apply to any employce who at the date of the
expiration of such notice shall not have been employed by the employer concerned for at least 80 per cent. of the ordinary working
time of the three consecutive weeks immediately preceding the expiration of such notice: provided further that when any holiday is
observed on a non-working day, the employes concerned shall not be entitled to payment for such holiday.

(f) Any employee who is employed on a Sunday or any holiday provided for in this clause shall for all time worked on that
day be paid at the rate of double time.

ANNGAL LEAVE.
Period of Leave.
12. {a) Except as hereinafter provided a period of fourteen consecutive days’ lenve shall be allowed annually to an employee

after twelve months’ continuous service after st January, 1046 (less the period of annual leave) as an employee in any one or
more of the occupations to which this Determination applies.

Annual Leare Exclusive of Public Holidays.

(p) The annual leave prescribed by this clause shall bo exclusive of any of the holidays prescribed by clause 11 of this
Determination and if any such holiday falls within an employee’s period of annual leave and is observed on a day which in the
case of that employee would have been an ordinary working day there shall be added to that period one working day for cach
such holiday falling as aforesaid.

Broken Leave.

{¢) 'The annnal leave shall be given and taken in a continuous period or, if the employee and the employer so agree, in two
separate periords and not othrrwise.

Cualeulation of Cantinunus Service.
(4) For the purposes of this clause service shall be deemed to be continuous notwithstanding—
(i) any interruption or determination of the employment by the employer if such interruption or delermination has heen
made merely with the intention of avoiding obligations hercunder in respect of leave of absence;
(i) any ahsence from work on account of personal sickness or accident or on account of leave lawfully granted by the
employer; or .
e (1ii) any absence with reasonable cause prool whereof shall be upon the employee.

In 1espect of absences referred to in paragraph (iii) of sub.clause (d) hereof, the employee shall in addition to his obligations
thereunder inform the employer, in writing if practicable, within 24 hours of the commencement of such absence of his inability to
attend for duty, the reason for and the estimoted duration of such absence.

in caleulating the period of twelve months’ continnons service any snch absence as aforesaid shall not, exeept to the extent
of not mote than fourteen days in a twelve-monthly period in the case of sickness or accident, he taken into account in caleulating
the period of twelve months’ continuous service,

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be decmed to hreak
the continuity of service for the purposes of this clause unless the employer during the absence or within fourteen days of the
termination of the absence notifies the employee in accordance with this sub-clause, that such alsence will be regarded as having
broken the continnity of scrviee.

In ¢ of individual absentecism such nntice shall be given in writing to the employce concerned, but in cases of concerted
or collective absenteeism notice may be given to emplovees by the posting up of a notification in the plant, in the manner in which
general notifications 1o employees are usually made in that plant, and by posting to each union whose members have participated in
such concerted ar collective absentecism a copy of same not later than the day it is posted up in the plant.

A notice to un individual employee may be given by delivering same to him personally or by posting it to his last recorded
adidress, in which case it shall be deemed to have reached him in due course of post.

Succeszor or Assignee.

(e} Where the employer is a successor or assignee or transmittee of a business if an employee was in the employment of the
employer’s predecessor at tie time when he became such successor or assignee or transmittec the employee in respeet of tho period
during which he was in the service of the piedecessor shall for the purpose of this clause be deemed to be in the service of the
employer.

Caleulution of Manth.

(f) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the fust day of the
employment or period of employment in guestion, and as ending at the beginning of the day which in the Iatest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month.

Leave to be Talken.

(g) The annual leave provided for by this clause shall be allowed and shall be {aken and except as provided by sub-clauses
(k) and (!} herecof payment shall not he made or accepted in lieu of annual leave.

. Time of Taking Leure. .
(R} Annual leave shall be given at a time fixed by the employer within a period not exceeding three months from the date
when the right to annual leave acerued and after not less than two weeks’ notice to the employee.

Leave Allowed Before Due Duate.

(i) An employer may allow aunnual leave to an employee before the right thereto has accrued due, but where leave is taken
in such a case a further period of annmual leave shall not commence until after the expiration of the twelve months in respect of
which annual leave had been taken before it acerued.

Where leave has been granted to an employce pursnant to this sub-clause before the right thereto has ncerued due and the
emplovee subsequently lenves or is discharged from the service of the employer before completing the twelve months’ eontinuous
service in tespect of which the Jeave was granted the employer may for each one complete month of the qualifying period of twelve
months not servd by the employee deduct from whatever remuneration is payable upon the termination of the employment
one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any sums puid for any of
the holidays prescribed by clause 11 of this Determination.
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Payment for Period of Leave.
(4) Each cmployce before going on leave shall be paid all wages which would normally become due and payable during the
period of leave. .
For the purposes of this sub.clause and sub.clauses (k) and (/) hereof wages shall be at the rates prescribed by clauses 2 and
3 of this Determination for the occupation in which the employee was ordinarily employed immediately prior to the commencement
of his Jeave or the termination of his employment, as the case may be. Payment in the case of employees employed on piece or
bonus work or any other system of payment by results shall be at time rates.

Propnrtionate Leave on Dismissul.
(k) Tf after one month's continuous service in any qualifying twetve.monthly period an employece lawfully leaves his employment
or his employment is terminated by the employer through no fanlt of the employee, the employee shall be paid 7} hours at his
ordinary rate of wage in respeet of each completed month of continnons serviee,

Annual Clase Down.
(1) Where an employer closes down his plant. or n seetion or sections thereof, for the purposes of allowing annual leave to
all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply—
ploy P g p

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the clote *
down all employees in the plant or section or sections concerned, and allow to those who arc not then qualified for
two full weeks® leave, paid leave on a proportionate basis of one-sixth of a week’s leave for each completed month
of continuous service.

(ii) An employee who has then qualificd for two full weeks' leave, and has also completed n further month or more of
continuous service shall be allowed his leave, and shall also be paid one-sixth of a week’s wages in respeet of each
completed month of continuous service performed since the close of his last twelve-monthiy qualifying period.

{iii) "The next twelve-monthly qualifying period for each employee affected by such elose down shall commence from the
day on which the plant, or section or sections concerned is re-opened for work.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annnal leave unrler paragraph
(1) heteof, and subsequently within such year lawfully leaves his employment or his cmployment is terminated hy
the employer through no fault of the employee, he shall be entitled to the benefit of sub-clause (k) of this clause
subjeet to adjustment for any proportionate leave which he may have been allowed as aforesaid.

(m) All disputes under this clause shall be referred to the Wages Board.

13. TrrmMs OF ENGAGEMENT,

(a) To become entitled to payment of a weekiy wage, an employes must perform such work as the management shail from
time to time require on the days and during the hours usually worked by the class of employee affected, and in accordance with the
terma of this Determination.

(b) An employee engaged for the first time shall for the first three weeks of such engagement be employed from day to day
at the weekly rate fixed by this Determination.

(¢) Any employee failing to attend for duty shall lose pay for the time of such non-attendance unless such employee produces
or forwards, within 48 hours of commencement of such absence, a medical certificate, or other evidenco satisfactory to the management,
that such non-attendance was due to personal accident arising out of and in the course of employment in respect of which no payment
is received under any Workers Compensation Act, or to personal ill health necessitating such absence: provided that any employee
shall be entitled to payment for non-sttendance on the ground of personal ill health for not more than four days in any one year
of his or her employment. .

(d) Employment shall be determined only by a week’s notice on either side, but such notice may be given at any time during
any week : provided that any employer may dismiss any employee without notice for malingering, inefficiency, neglect of duty, or
misconduct, and in any such case the employee shall be paid up to the time of dismissal only : provided further, that any employer
may deduct payment for any day or part thereof an employee cannot be usefully employed because of any strike by the Union, or
any other Union, or through any breakdown of machinery, or any stoppage of work by any cause whatsoever which the employer
cannot reasonably prevent,

(¢) Casual employers may be ongaged at hourly rates, provided such rates caleulated from hour to hour are 10 per centum
higher than the rates prescribexl for weckly employees doing the same class of work.

{f) Emplovees who leave without proper notice may. at tho option of the employer, be called upon o forfeit to the employer
up to three days’ pay.

14; PAYMENT OF WACGES.

(a) Wages shall be paid not liter than Wednesday in each week. Provided that in the xylonite and celluloid section
arrangements existing at the 20th Octobor, 1942, may be continued.

{b) No employer shall keep more pay in hand than has accrued to any employee up to the end of the preceding calendar week.

(c) All wages shall be paid during working hours.

(d) Any employeo leaving on proper notice or dismissed shall be paid his wages on leaving or boing dismissed : provided that
when an employee is dismissed outside ordinary office hours he shall be paid not later than 10 a.m. on the next working day. In
the case of bouus workers, the time wages only need be paid in accordance with the forcgoing provisions.

15. Mixep Foncrions,

(@) Any employee engaged in any one day or shift for more than two hours at work in a higher class than he is employed to
perform shall be paid for the full day or shift at the highest rate payable for any such work under this Determination ; but if he
in ro engaged for less than two hours ho shall only be paid at the rates fixed by this Determination for the work he actually
performs. .

(b} Any employee who is transferred to a lower grade of work than that upon which he is usually employed, shall be paid at
the higher wage for the remainder of the day or shift on which such transfer takes place, and from the commencement of the next
working day or shift he shall be paid at the appropriate wage for the class of work performed.

16. Toors or TRADE.

(a) The employer shall provide all tools of trade.

(b} Any employes engaged on acid vats, or on reclaiming or washing raw rubber, or in wet places, shall be supplisd with apron
or overalls, and rubber or other sunitable boots, free of charge.

17, SeaTs For FEMALE WORKERS.

When practicable, seats shall be provided for all females whilst on duty,

18. Heavy WEIGHTS.

(a) No male emplovee shall be required to pull, drag, or push more than 10 cwt.: provided that this sub.clause shall not
apply to any truck on rails nor to any truck fitted with ball or roller bearings.

(b) No female employee shall be required to lift or carry more than 30 Ib,

(c) No male omployee shall be required to-lift or carry excessive weights. Any disputo about what constituies
weights ”* shall be referred to the Secretary of Labour.

9. ResT TIME FOR FEMALES.

A rost time of ten miuutes shall be allowed to all females in the forenvon and aftornvon at a time to ho fixed by the
employer as nearly as may be practicable to the middle of the stretch of work.

** excessive

20. Heartn or Hyoiexic CONDITIONS.

(a) Every employer shall in each factory supply suitable dining-room accommodation.

(b) Every employer shall provide sufficient boiling water for employees at meal hours.

(¢) Every employer shall supply drinking water in each department of the factory.

(d) Any employee engaged as a reclaim worker or moulder of motor and/or motor cycle tires, calender hands, mill hands,
compound hands, and employees engaged in the wet sponge rubber department, shall be provided with a lock-up cupboard, suitable
baths or showers, and a changing-room. :
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(¢) All dipping vats. excluding those containing latex and varnishing solutions, shall be provided with covers.

(f) Sifting boxes or machines shall be rendered reasonably dust proof.

{(9) Hoods and exhaust flues shall be installed over all mixing mills, dry heaters, chalking or sifting machines, and bufts,
provided that no hood or exhaust flue shall be required to be installed over any portable buff. .

(%) The provisions of sub-clauses (a), (), (c), and (d} hereof shall have no application to repair shops.

21, SICKNESS.

() Any employee may leave work at any time on account of occupational sickness or accident arising out of and in the course
of his employment, and shall be entitled to re-employment at the termination of the sickness or recovery from the accident: provided
that o satisfactory medical certificate, if called for, is produced to the employer or his representative at the time of application for
re.employment, and provided that notice of his inability to work be conveyed to the employer within 48 hours of such inability
arising.

(b) Any employee so leaving work for more than seven days may be required to give to his employer seven daye’ prior notice
of his fithess to resume work. ;

{c) In no case shall an employee be entitled to re-employment in pursuance of this clause after the expiration of six months
from the first notification of the sickness or the accident causing the absence.

(dzl This clause shall apply only to employees who are entitled to benefits under the Workers’ Compensation Act of the State
concerned,

(¢) Any employee injured on the employer's premises, whether the injury is incidental to his or her work or not, shall report
such injury at a first-aid room or other appointed place before leaving the premises, g

22. FIRST-AID ATTENDAXT.

(@) First-aid appliances and a certified first-aid attendant shall be provided by employers at all factories, and where female
employees are employed such first-aid attendant, or another first-aid attendant, shall be a female. Such female attendant may do
other work.

(b) The provisions of sub-clause (a) hereof shall have no application to repair shops.

(c) A sufficient first-aid outfit shall be provided and maintained on the premiscs by employers at all repair shops.

23. Procrss or CoLp CuriNg, ETC.

() No person shall be engaged acid curing, cold curing, or vapour curing for more than two consecutive hours, and every
person 80 engaged must have at least four hours interval before resuming same. The employer shall provide fresh milk and
respirators free of charge for persons engaged on this class of work.

(b) Provided that vapour curing in sub.clause (a} hereof shall includs only vapour curing by bi-sulphide of carbon or benzine
with chloride of sulphur.

24. UN10N DELEGATE.

() The general secretary or any branch seeretary of the Union, or any official thereunto, authorized by the Union, shall not
he prevented by any employer from visiting and conversing with the members of the Union in the dining-room or waiting-room (where
provided) at meal times, or before or after the hours of work.

(b) If any such official make himself objectionable to the employer or to any manager or foreman or employee, the right of such
official to visit may be determined by the respondent employer affected, and the Union may substitute another official in his stead.

N (c) Any official of the Union shall have access to any repair shop for the purpose of interviewing any employee engaged
therein.

26, Uxnrion Busixgss.

Any member of the Federal Council of the Union or any member of the Committee of Management of any State branch thereof,
may leave work to attend to the business of the Union, provided that at least three days’ notice of such intention shall have been
given to the employer. Any employee so absent shali not be paid for the period of such alsence.

26. Norice Boarp.

{a) A notice board shall be provided in the dining-room or in some other prominent position at the works.

(b) Any notice previously approved by the employer or his representative may be posted on such notice board.

{e) A copy of this Determination shall be posted and kept posted at the notice board provided pursuant to sub-clause (s)
bereof not later than 28 days after the date of issue of such Determination.

27. PERIOLICAL ADJUSTMENT OF WAGES.

The wages rates, set out in clauges 2 and 3, are based upon the following basic wage rates, and, pursuant to the provisions
of Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted a3 prescribed by clauge 28.

The minimum rate of wage to be psid to adult employees shall be the rate ascertained in the following manner, namely :—
Where the work is performed in the area or place mentioned in the first column of Table “ A" hereunder written, a male employee
shall be paid the rate mentioned in the fourth column, and a femals employee shall be paid the rate mentioned in the fifth column,
and where the employee is performing any of the classes of work mentioned in the first column of Table ' B ™ hereunder written,
the employee shall also be paid the margiual difference (if any) prescribed in the second column of the said Table “ B.,”

TaBLE *“ A"

Q. " ‘Total Basic N
Noeds B: < . Minimum Wage Index Numb:
Place. Wage (Adju:atlzzie). Loading (Constant). A&?ﬁx&i&. for Adult Femagles‘ Set Aui‘;ﬁe:.’
Per Week. Per Week. | Per Week. Per Week.
£ s d. £ 2 d. £ s d £ s 4
Throughout the State . .. .. 53 00 0 6 0 5 6 0 215 6 Melbourne

Apprentices and Improvers.
The minimum rates of wage to be paid to apprentices and improvers shall be as follows :—

Males. Females,

Adjustable Portion of Wage. (C]ﬁ:%:%%)_ Adjustable Portion of Wage. (C?n:é‘::g)'

Per Week, Per Week. Per Week, Per Week.
s d. - s d.
Under 16 years of age.. 307 Per cent. of the adult male 0 6 457 Per cent, of the minimum 0 6
18 years of age .. 40 needs basic wage payable 10 55 wage for adult females 0 6
177, " 50 } from time to time under 10 65 payable from time to 1 0
18 " 60 this Determination (cal- 1 6 75 time under this Deter- 10
v . .. .. 70 culated to the nearest 2 0 86 mination less 3s. (cal- 1 6
20 " .. . 80 3d.) . 2 0 90 clé‘lated to the nearest 1 8

. 3d.)
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TaBLE “ B.”

Adult Males (other than those employed preparing or manufacluring articles of aylonile or celluloid).

First Column. Second Column,
Class of Work, Marginal Differonce
per Week,
. s d.

1. Employee engaged on any operation connected with or incidental to the handling, preparation, manufacture
or repair of rubber and/or rubber goods and/or goods in the manufacture of which rubber is used, e‘(ct,pblng
storemen and packers not herein specifically provided for other than those set out hereunder .. . Nil

2. Sifter nnd/or drier of compounding ingredients .. . .. . . . .

3. Operator in charge of drying machine . ' . . -

4, Weigher and/or assembler of compounds for mxxmg, calendermg, e, .. .

5. Storeman and packer as defined herein .

8. Wrapper of goods made by wrapped process .. ..

7. Operator in charge of lead-covered hose stripping muchme .

8. Operator in charge on hose-making machine (wrapped process) ..

9. Helper on hose-making machine (wrapped procees) .. .

10. Lead-covering machine helper . Ve ..

11. Operator in charge of lead-covering mn.chme (hose) . .. .

12, Maker of wrapped hose by hand-made process

13. Dough mixer working on mill and/or enclosed mixer for solution or cement

14. Qperator on washing mill and/or grinding waste

15. Operator on warming and/or mnancatmg mill and/or reclaim reﬁmng milt

[

. -
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16, Operator on cracker mill .. .. .. .. ..
17. Operator on mixing mill e . . ..
18. Reclaimer or employee eng&ged on acid tank .. . . .
19. Employee on digestor wuachine e .-

20, Spreader in charge of machine (not otherwise clussmed) .. .

21. Spreader of waterproof piece-goods for making garments a.nd/or spreader of rugs nnd/or printers blankets
and/or bed sheeting . .. .

22, Employee engaged on doublmg und/or chulkmg and/or pohshmg and/or embossmg

23. Operator engaged on motor, motor cycle, bicycle tube and/or bicycle tire mukmg and/or j ;ommg (not otherwnse
classified . ..

24. Operator engaged on motor, motor cycle and/or bxcycle ‘tube ]omt curmg

26. Operator building pneumatic tire on flat and/or crown drum and/or on flat top core (excludmg blcycle tu-e)

20. Operator building pneumatic tire on core (excluding flat top core nnd/or blcycle tire) s .

27. Inspector and/or examiner and/or tire tester .. . .. .. .o ..

28, Tester with water

29. Weaver in charge of bmxd.mg machme und/or czrcular nnd/or flat loom nnd/or kmttmg machine and/or

I

—
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opemtor in charge of creels and/or other similar machines and/or winding wire 0
30. Operator in charge of cotton creels .. 0
31, Cutter of treads and/or assembler of motor, motor cycle a.nd/or blcycle treuds by mnchme 0
32, Maker of packing .. 0
33, Operator on mat-cutting g\nllotme, mat-pnnchmg proccss, mut-buﬁing and/or sandmg machme 0
34, Designer and/or maker of inlaid mats and/or inlaid floor mactmg (mcludmg punched mats)—
First, year . . " M . . 40
Second and third yeara . . .. .. .. . . .. 10 6
Thereafter . . 15 0
35. Operator employed ﬁthmg solid tire to wheel (motor vehicle or otherwxse) . 8 0
36. Operator employed fitting pneumatic tire to rim and/or wheel .. 4 0
37. Operator on clicking press and/or sole-cutting machine and/or mechnmcally opamted punchmg press 6 0
48, Operator on lathe and/or other power-driven cutting machine engaged in cutting off rings, washers and/or
strips and/or buffing oylindrical rollers up to 3 feet in length 8 0
39, Operator employed on mechanical lathe fashioning hand-made mechanical nnd/or surgu,ui goodu (mcludmg
buffing cylindrical rollers over 3 feet in length) . . . .. 10 6
40. Operator on lathe engaged fashioning biased bowls .. .. .. . .. .. 10 8
41, Operator dipping ballons and/or other dipped goods .. . .. .. . 6 0
42, Operator of rubber thread cutting lathe .. 8 0
43. Operator in charge of self-contained mould and/or heatetman m charge of curmg pan und/ or dry heater 8 0
44, Helper on self-contained mould and/or curing pan and/or d.ry heater .. Nil
45, Operator in charge of vulcanizing press, more than 4 feet in length . .. 10 6
48. Operator in charge of vulcanizing press, not more than 4 feet in length g8 0
47. Helper on vulcanizing press, more than 4 feet in length 8 0
48, Operator in charge of person engaged in the moulding of a,nd/or on any uperutmn dxrectly ‘connected with the
moulding of motor and/or motor cycle tires 13 0
49, Operator engaged in the moulding of and/or on any opemtmn du’ectly connected wnh the mouldmg of motor
and/or motor cycle tires and/or air bags .. . .. 10 6
50. Operator in charge of person engaged in making a.nd/or mouldmg solid motor mes 10 8
51. Operator engaged in making and/or moulding solid motor tires .. 4 0
52. Operator engaged in moulding articles other than motor and/or motor cycle tires and/er tubes and/or air lmgs 6 0
53. Moulder in charge other than moulder engaged on motor and/or motor cycle and/or solid tire mouldmg - 8 0
64. Operator in charge hand making transmission conveyor and/or elevator belting .. . .. 10 8
65. Qperator engaged hand making transmission conveyor aud/or elevutor belting . . . 70
66. Operator engaged on belt making machine . .. .. . R 4 0
57. Operator laying mats, tiles, or rubber flooring .. .. .. 13 0
58. Repairer of used motor and/or motor cycle tire and/or tube and/ot air baga .. . 13 0
59. Repairer of blemishes on new motor and/or motor cyc]e and/or bxcycle tires and/or tubes . 8 0
60. Operator re-treadmg new tires . . .. . .. . 4 0
61. Maker of air bags with extruded material .. .- .. . .. . . 6 0
82. Maker of air bags (not otherwise classified) .. .. . . .. .. 13 0
63. Operator in charge of forcing machine . .. . . . 8 0
64. Operator in charge of forcing machine atralmng rubber .. . . 4 0
65. Operator in charge of textile cutting machine .. 8 0
86, Operator of electric cutting machine (other than cutter in the waterproaf) or opera.tot cutt.mg texme by hand 4 0
87. Operator engaged in the individual makmg of surgical mechanical and/or sporting goods who designs, lays out,
cuts to shape n.nd/or builds up, and is responsible for maklng compiete article up to but not including the
sandpapering or curing or turning of the article 15 0
68. Operator engaged in the makmg of general surglcal mechamcn.] or spomng [oodn mcludmg mandrel and/or
drum built belts .. .. .- . . 6 0
69. First assistant on calender, 48 inchea and over . e ‘. . . .. N 10 ¢
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TasLe “ B "—continued.

Adult Males (other than those employed preparing or manufacturing articles of wylonile or celluloid)—continued.

First Columy. 8econd Column,
Class of Work, Marginal Difference
per Week.
s d.
70. First assistant on calender, under 48 inches .. .. - .. .. . .. . 4 0
71. Operator in charge of calender, 72 inches and under .. .. . . .. .. . 22 ¢
72. Operator in charge of calendcr, over 72 inches.. .. e . e T e .. . 27 0
73. Table bhand and/or machinist employed on eemng machines eogaged in the manufacture of wnterpraof artioles
(other than articles of waterproof clothing) . . . . 11 0
74. Operator engaged in the process of sponge rubber made from latex or anmlar composmon on the follawmg cluss
or classes of work :—mixing, frothmg, pourmg, stnppmg, trimming, inserter hydro, cleaning or tieing, table
band . .. . . .- .. . [
75. Storeman in charge of moulds . - .. .. . . . 2 0
76. Operator cngaged on sand blasting in a properly enclosed cabmet . . e . . 4 0

Adult Females (other ihan those employed preparing or manufacturing articles of zylonite or celluloid).

77. Adult female employee who individually fabricates complete shoes, goloshes and/or rubber boots or who lasts

up shoes and/or rubber boots .- . . . 5 8
78. Adult female employee employed tiremaking and/or casemaking and/or md:v:dually fa.bncu.tmg motor and/or

motor cycle and/or bicycle tires and/or tubes and/or mechanical surgical and/or sporting goods . 4 8
79. Adult female employee employed on sewing machine .. - . . . .. 56 6
80. Female employees engaged in the production of fabric covered con'ugated gas ma,sk connectmg tubes “ 8 0

81, Adult female employee on machine used in the production of rubber goods and/or goods containing rubber
and/or employed on pa.rt, mukmg any rubber goods and/or goods cout.mmng rabber (mcludmg rubber

footwear) .. . 3 0
82. Adult female employee employed on dxpped goods .. . e . ) . 30
83. Adult female employee eugaged cleanmg, ﬁmshmg, folding, packmg, lahellmg, despatchmg a.nd/o" carton

making and despatching . . .. . . 30
84. Adult female employee employed on wire or bea.d making - . . . - . 4 6
85, Adult female employees not specially provided for .. . . “e . .. . Nil

Preparing or Manufacturing Articles of Xylonite or Celluloid.

ADULT MALRS,

First Column. Second Column.
Class of Work, Marginal Dit{erence
per
s d.
86. Machine operators and/or process workers .. o " o - . - - 8 0

ADULT FEMALES.

87. All adult females .. .. .. .. .. .- .. .. .. . .. 30

ApJUSTMENT OF Basic WaGE.

28. (2) For the purposes of this Determination the expression ‘* Commenwealth Statistician's ¢ All Items ' retail price index
numbers,” or any like expression, means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician.

(¢) Until the beginning of the first pay period to commence in February, 1947, the amounts of the basic wage shall
be as prescribed in clause 27.

(¢} During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the needs bu,sw wage shall be adjusted by the following method, namely, by
muluplymg the last published Commonwealth Statistician’s * All Items’ retail price index number by the factor *087 taken to one
place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach -5 or more the basic wage shall be taken to the next higher shilling.

P. A, RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 8th January, 1947.

By Authority: J. J. GoURLEY, Government Printer, Melbourne
No. 73—483/47.—2






