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Factories and Shops Acts.

DETERMINATION OF THE BOARDING HOUSES BOARD.

NoTe.—This Determination applies to tho whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 30th June, 1925, has had the
power “* to determine the lowest prices or rates which may be paid to any persons employoed in Boarding Houses with accommodation
for four or more boarders ” has made the following Determination, namely :—

(1) That as from the beginning of the first pay period to commence on or aiter the 1st December, 1946, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

(2)
APPRENTICES OR IMPROVERS.
Wagos por Week. PROPORTION (IN ANY PLACE).
Males, Females. MALES Ok FEMALES.
Apprentices.
Ordinary War Totak Ordinary War Total .
Wage. Loading. Wage. ‘Wage. Loading. Wage. One apprentice to every three
. d . d . d . d s d . 4| fraction of three workers receiving
During lst 6 months' experience S0 6| © 9| 20 3l 19 6| © 9| 20 3| votles than the minimom wege
w 2d " 26 6| 1 0 27 6 23 3| 1 o 24 3
,  3rd v ' 32 6 1 3| 33 9 30 0 1 3| 31 3 Improvers.
Y &tk . . 37 0| 1 3] 38 34| 32 6] 1 3] 33 9
» Oth ”» . 44 O ] 6] 45 6 N .. .. One improver to every four or
,» 6Bth " " 51 9 2 0 53 9 . fraction of four workers receiving
4th Year's experience .. . 76 2 9] 74 3 . not less than the minimum wage.
he minimum wage.

and thereafter tl

OTEER EMPLOYEES.

.\VAGES PER WEEK. T

—

Porter ..

Head Waiter

Other Waiters

First Cook, where
is eight or more

Five, six or seven ..

Males.

Three or four ..

Two or less

Second Cook, where t.

is eight or more ..
Five, six, or seven
Other Second Cooks

Sweets Cook

Grill, Relieving, or Assistant Cook

Pantryman or Kit

chenman .. .o

he number of pet:a'ons emp;lbyed in the kitchen

Persons not otherwise provided for .. .
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* Except In the case of an apprentice or an improver, the minimoum wage shall be, where the employer—

(@) boards the employes

the number of per;(;ns empl-(;yed in the kitchen

*Minlmum Wage, withont Board and Ledging.

Meiropolitan District; the Cltles of -

allarat, Bendigo, Geelong,

Geelong West, Sandringham, and

Warrnambool, the Town of Newtown All other Parta of Victoria,

and Chilwell, and the Boroaghs of

Eaglehawk and Sebastopol,

s.
110
114
110

144
129
119
115

124
115
112
115
112
i10
110 0

crcace oxeo ocoo

with three meals per day, 15s. per week less, or
(5) boards and lodges the employce, 20s. per week less.

8.
107
111
107

141
126
116
112

121
112
109
112
109
107
107

cocenose Somoo ocooR
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(2)—continued.
OruEr EMPLOYEES. Waicres per WeEBK.}
*Minimum Wage, without Board and Lodging.
Metropolitan District; the Cities of
Ballarat, Bendigo, Geelong,
Geelong West, Sandringham, and
Warrnambool, the Town of Newtown All other Parts of Victoria.
and Chilwell, and the Boroughs
of Eaglehawk and Sebastopol.
Females.
8 d. s. @,
Housekeeper . 8 0 %0
Laundress .. e . N . .. 86 6 63 6
Housemaid, Parlourmaid, or General .. .. .. 63 6 60 6
Hoad Waitress . . .. .. .. - 66 6 63 6
*Othor Waitresses .. o .. .. .. .. 63 6 60 6
First Cook ., .o . .. . .. 78 0 70
Seoond Cooks .. . .. .. . .. 70 0O 67 0
Sweets Cook .. .. . . . .. 72 0 69 0
Grill, Relieving, or Assistant Cook .. .. . .. 68 6 65 6
Pantrymaid or Kitchenmaid AN - . .. 63 6 60 6
Persons not otherwise provided for .. .. .- . 63 6 60 6
* Except In the case of an apprentice or an Improver, the minimum wage shall be, where the employer—
(a) boards the omployee with three meals per day, 158, per week less, or
(b) boards and lodges the employee, 208. per week less.
t Nore.—War Loavinags: TFor convenience War Loadings as follows :—
Males .. .. . . . . .. . . .. 4s. 0d. per week
Females . .. . . . .. 2s. 6d. "

have been included in wages for employees classified under heading of other employees, but war loadings are not te be taken into account
when computing the penal rates payabte for overtime or for work done on public holidays stated in clause (7).

NOTE.—A copy of this Determination shall be displayed at or near il;a entrance of every establishment where the Determination
of this Wages Board applies.

Under the provisions of Section 7 of the Factories and Shops Act 1936 (No. 4461) every employer of any employee in any Boarding
H:a::::s required to keep a time-book or other record in the prescribed form wherein each employee shall enter daily a record of the hours
Wi .

(3) Hours.—The number of hours to constitute an ordinary week's work shall be 46.

(4) TeeMs oF EmprovmeNt.—All employees (other than casual employees) shall be engaged by the week and shall be paid
weekly. Exoept in the case of misconduct by either employer or employee forty-eight hours’ notice shall be given by the employer
or employee to terminate employment, or in lieu of such notice, two days’ wages shall be paid by the employer or forfeited by the
employes. When notice of termination of service has been given, employees shall be paid within 24 hours from the expiry of such
notice.

(5) CasvaL LaBour.—Casual employees, i.e., persons employed for less than the number of hours fixed for an ordinary woek’s
work shall be paid as follows : —

For the first 23 hours .. . . . .. .. Time and a half
Thereafter .. .. . . . . .. Time and a third

Provided that tho earnings of & casual employee shall not exceed the ordinary wages rates for an ordinary week’s work.

(6) OverTIME.—The following rates shall be paid for overtime :—

For all work done outside a period of 13 hours per day from the time of their Calculated on the full
beginning to the time of their ending work - . .. Time and a half .. rate, i.e., the rate

For all work done in any week (within a period of 13 hours per day from the fixed before deduct-
time of their beginning to the time of their ending work) in excess of ing board and
the maximum number of hours fixed as a week’s work .. .. Time and a half .. lodging.

(7) SPECIAL RaTES.—The special rate payable to persons for work done on Christmas Day or Boxing Day, and New Year’s
Day, Australia Day, Labour Day, Good Friday, Easter Monday, and King’s Birthday shall be time and a half, caloulated on the rates -
fixed before deducting board and lodging; but if any other day be by Act of Parliament or Proclamation substituted for any of
the above named holidays, the special rate shall only be payable on the day so substituted.

ANNUAL Houpay.

8. The annual holiday shall be as proscribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946, and
any amendment which may be made thereto from time to time.

(9) PaymesT POR TRANSPORT.—Where an employee is engaged for a country or a seaside boarding house, and has to travel
20 miles or more to take up service, he or she shall be paid for his or her transport both ways if—
(a) he or she serves with satisfaction to his or her employer for four weeks; and
(b) is willing to complete the full period of his or her engagement.

(10} UstronMs.—Where any female employee is required by the employer to wear a special uniform (other than a black, white,
or black and white dress, white apron and cap) such uniform shall be provided and laundered by the employer.

(11) Unrox Orrroiars Riaut o ExTeY.—Any official of the Federated Liquor and Allied Trades Employces Trades Union
of Australasia authorized in writing by the Sccretary for Labour shall have the right to enter any establishment or premises covered
by this Determination in order to inspect time-sheets and to interview employees on any matter connected with their employment.
Suoh accredited official before entering such ostablishment or premises shall produce the authority in writing mentioned on a domand
by the cmployer or his representative for such production. '

(12) DeriNrTIoN.—* Sweeta Cook ” shall include any person manufacturing cakes or pastry for meals supplied by the employer
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(13) PErioDICAL ADJUSTMENT oF Waams.—The wages rates for “ Other Employees (Males) " set out in clause (2) are based
upon the following basic wage rates and, pursuant to the provisions of section 21 of the Factories and Shops Act 1934, the Board
hereby determines that such rates shall be antomatically adjusted as prescribed by Clause 14.

Provided that proportionate adjustments to all other rates shall be made at the same time as follows :—

(a) The rates for “ Other Employees (Females)” shall be automatically increased or decreased by half of the -increase or
decrease in the basic wage.

(b) The rates for apprentices and improvers shall be adjusted proportionately to adjustments of the basic wage—such
adjustments to be to the neavest 3d., half or less than half of 3d. to be disregarded.

Basic Wage.
Needs Basic
Loadi: Total Rasi Index Number
Place. ( Ad]"x‘::Lgy.el.)le). (Coniuggt). oWage?' ¢ Set xAsslgnod.
Per week. Per week. Per week.
£ s d. & d. £ s d.
Thropghout the State .. .. .. .. .. 500 6 0 560 Melbourne

ADJUSTMENT OF Basic WAGE.

14. {a) For the purposes of this Determination, the expression * Commonwealth Statistician’s ‘all items’ retail price index
numbers ”’ or any like expression moans the numbers stated to bo such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
the Commonwealth Statistician.

() Until the beginning of the first pay period to commence in Fobruary, 1947, the amounts of the Basic Wage shall be as
prescribed in clause 13.

(¢} During each future successive period beginning with the first pay poriod to commence in a February, a May, an August,
or & November, the amount of the nceds basic wage shall be adjusted by the following method, namoly, by multiplying the last
published Commonwealth Statistician’s “ all itoms ™ retail price index number by tho factor -087 taken to one place of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach -5
or more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.

Melbourne, 9th January, 1947.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.






