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Factories and Shops Acts.

DETERMINATION OF THE SHOPS BOARD No. 2 (BOOT REPAIRERS).

Note.—This Determination applies to the whole of the State of Victoria.
IN accordance with the provisions of the Factories and Shops Acts, the Wages Board which now has the power to determine the
lowest prices or rates which may be paid to any person employed—

(a) in the process, trade, businees, or occupation of & boot repairer ;
() in & boot repair shop selling grindery or other goods usually sold in such shops,

has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commenoe on or after the lst January, 1048, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2. APPRENTICES OR IMPROVERS,
Males, Females {800 clause 4).
Wages per Week of 40 Hours, Wagos per Week of 43 Hours.
Commencing Age.
. s d.
- . Under 16 years of age .. . . .. 36 0
U’I’g" 18 17 yeallz or| 18 and unggr 17 y:agm of age .. - .. 40 8
years, | YOATS. | YOATS. | Tover. | 17 and under 18 years of age . . .. 44 6
- 18 and under 19 years of age .. .. .. 4% 0
2. d. | & d | ad | s d | 19andunder 20 years of age . . .. b4 8
st year .. .. .. 128 0]36 336 3{44 9 | 20 and under 21 years of age . e .. &8 ¢
2ad year .. .. .. |3 3(44 9 (44 9}51 O
3rd year—
1st 6 monthe . .. .. |44 9561 051 0|72 3 PROPOBTION (BY ANY EMPLOYER).
2nd 6 months .. .. |44 9|51 0|51 08 9
4th year— Apprentices.
18t 6 months .. .. |81 0|62 3;72 3| Mini. One female apprentics to every three or fraction of three
2nd 6 months . .« |51 0(62 3|82 9| mum | female adult workers receiving not less than the minimum wage.
wage
sth year— Improvers,
1st 8 montha . .. |62 3;72 3 Minimum Two female improvers to every female adult worker receiving
2nd 6 months .. .. |62 3|82 9 wage not less than the rate fixed for age 23.
6th year—
15t 6 months . .. |72 3 Minimum
2nd 6 months .. .. [82 9 wage
Thereafter .. .. .+ | Mini-
mum
wage
PrOPORTION (IN ANY PLACE).
Apprentices.
One apprentice to every three or fraction of three workers
receiving not less than 136s. per week of 40 hours.
Improrers.
One improver to every four workers receiving not less than
1358. per week of 40 hours.
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8. OTEER EMPLOYEES.
‘Wages per Week of 40 Hours,
W, ‘Week of 43 H. E;
ages per o ours. . N dii‘:::b" . cy ;:e‘:‘b
" | adfostabley, | Waee.
Females (see Clause 4). Males.
8. d. s d. s d. a8 d,
21 years of age .. .. .. .. 67 3 | Males .. . . 132 0 30 136 0
22 years of age ve . .. .. 70 0
23 years of age or over .. . .. 75 6

SPECIAL PayMENTS. .

4. (a) In addition to the rates prescribed in clauses 2 and 3 hereof, any female employee required to do machining and/or
solutioning of uppers; eyeletting; lacing; socking; pomming; attaching ornaments, buttons or buckles; cleaning ; spraying ;
branding ; sizing ; solutioning and covering wood heels ; skiving or trimming tho insides and outsides of uppers (including cut-outs),
shall be paid an additional 73 per cent.

(6) Any female employee required to do repairs not specified in sub-clause (a) hereof shall be paid male adult rates for the
time so occupied.

Toaes oF BEGINNING aND EnpiNg WoRK.

5. {a) For Males— Time of Boginning, Time of Rnding,
Monday to Friday inclusive . . . . . 7.30 a.m. . 6 p.m.
(b) For Females—
On Saturday .. . . . . .. . 8 a.m. - 1 p.m.
On all the other working days of the week .. e . . 8 a.m. . 6 p.m.
OVERTIME.
6. The following rates shall be paid for all work done :—
(a) By Males—
Outside the times of beginning and ending work s

‘Within the times of beginning and ending work, in excess of 40 hours in sny-;vaek v ::}Time and o half,

(b} By Females—
Outside the times of beginning and ending work .. .

Within the times of beginning and ending work, in excess of 43 hours in my.v;v.eek . ::}Time and a half.

Paymext ror HoLiDaYs. .
7. All employees shall be entitled to the following holidays without deduction of pay:—New Year's Day, Australia Day
Trade Picaic Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day, Labour Day, Melbourne Cup Day, Christmas Day, and
Boxing Day.
SeEoL Rates,

8. Double time shall be the rate for all work done on New Year’s Day, Australia Day, Good Friday, Faster Saturdsy, Easter
Monday, Labour Day, Melbourne Cup Day, Christmas Day, or Boxing Day; but if any other day be by Act of Parlisment or
Proclamation substituted for any of tho above-named holidays, the special rate shall only be payable for work done on the day so
substituted.

Provided that outside the Metropolitan District another holiday may be substituted for Melbourne Cup Day in olauses 7 and 8.

MrarL INTERVAL.
9. An interval of not less than half an hour and not more than one hour shall be allowed for the midday mea).

Nore.—Section 117 (3) of the Facories and Shops Act 1928 (No. 3677) provides that no person shall be employed in any shop
maore than five hours without an interval for a meal.

Rest PerioD,

10. On Monday to Friday inclusive a rest period of not less than ten minutes each g:hy shall be given to employees at a
time suitable to the employer. Such rest period may be taken in periods of five minutes each.

PAYMENT OF WAGES.
11. (a) Wages shall be paid in the employer’s time either on Thursday or Friday in each week except when holidays intervene.
(b) Not more than two days pay shall be kept in hand by the employer.

(¢) Any employee whose services have been terminated by the employer before the usual time of payment shall be paid
all moneys due to him within 30 minutes of such termination.

Tea MoNEY.

12. An employee who is required to work overtime for more than one and one-half hours on any day without having besn
notified on the previous day that he will be so required to work shall, as the employer shall decide—

{a) either be supplied by the employer with the first or only meal for which he is unable to return to his home, or
(b) failing his being so supplied with such meal be paid 2s. for such first or only meal, and

{c) be paid 1s. 3d. for each subsequent meal.
Provided that an employee shall be deemed to be unable to return to his home if he does not live at a place
within a reasonable distance of the workshop and having reasonably easy means of acoess between such workshop
and such place.

(d) If the employee, having been notified as aforesaid, provides for himself a meal but is not required to work overtime
he shall be paid 2s. for such meal.

AnxvarL Hovripay.

13. The. annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holiday) Act 1946
(No. 5111), and any amendments which’ may be made thereto from time to time.

(In his or her own interests each employer of labour should obtain a copy of the above Aot, which may be purchased
from the Government Printer, Melbourne, at a cost of 9d., plus postage.) .
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TETMINATIOR OF EMPLOYMENT.

14. (s) Employment shall be terminated by a week’s notice on either side given at any time during the week or by the payment
or forfeituro of a week’s wages as the case may be, This shall not affect the right of the employer to dismiss any employees without
notioe for malingering, inefficiency, negleot of duty or misconduot, and in such cases the wages shall be paid up to the time of dismissal
only or to deduct payment for any day when work is not available and/or the employee cannot be usefully employed because of any
strike or through any breakdown in machinery or any stoppage of work by any cause for which the emp{oyer cannot reasonably be
held responsible.

(5) A weekly employee to be entitled to the weekly wage shall be available, ready and willing, to perform his or her
usual work during the days and houra usually worked by such class of employee.

Siox Lave;

15. No deduction shall be made from the wages of any employee who has had not less than three months’ continuous
service with the same employer and who is unavoidably absent through illness for not more than 40 hours of working time
in any year of service, provided he or she has submitted within 24 hours of the commenocement of such absence evidenoe satisfactory
to the omployer that the same is not the result of his or her own misconduct.

PERIODIOAL ADJUSTMENT OF WAGES.

18. The wages rate for males set out in clause 3 is based upon thoe following basic wage rates, and, pursuant to the
provisions of Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted as prescribed by Clause 17. The wages of apprenticos and improvers and all females shall be adjusted proportionately
to adjustments of the basic wage, such adjustments to be to the nearest 3d., half or less than half of 3d. to be disregarded.

Basic Wage.
Place. Noeds Loading Total Index Number
" Basic Wage. Constant. Baaic Wage. Set Asaigned.
£ s d s 4. £ s d
Throughout the State - . . .. 5 3 0 6 0 3 90 Méslbourne

ADJUSTMENT OF Basio Wags.
17. (a) For the purposes of this Determination, the expression ‘ Commonwealth Statistician’s *all items’ retail price index
pnumbers ” or any like expression means the numbers stated to be such index numbers in any document purporting, and not

proved to be wrongly so purporting,to be printed by the Commonwealth Government Printer or to bo signed by or on behalf
of the Commonwealth Statistician.

(6) Until the beginning of the first pay period to commence in February, 1948, the amounts of the Basic Wage shall
be as prescribed in clause 16.

(¢) During each future successive period beginning with the first pay period to commence in a February, & May, an
August, or a November, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s °all items’ retail price index number by the factor +087 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach 5 or more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P, Chairman.
J. V. WILLOX, Secretary.
Melbourne, 13th November, 1947,

By Authority: J. J. GOURLEY, Government Printer, Melbourne.






