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No. 157] THURSDAY, MARCH 18. [1948

Factories and Shops Acts,
DETERMINATION OF THE DRESS, SHIRT, AND UNDERCLOTHING BOARD.
NoTg.- ‘This Determination applies to the whole of the State of Victoria.
N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to determine the lowest prices
or rates of payment for wholly or partly preparing or manufacturing, either inside or outside a factory—

(a) articles of women’s, girls’ and children’s outer clothing or wearing apparel (except indiarubber waterproof garments),
such as costumes, dresses, skirts, tea-gowns, wrappers, blouses, jackets, mantles, capes, opera cloaks, and cloaks of
every description, also for the making ‘of fomales’ stitched neckwear of woven material ;

(b) shirts, shirt-fronts, pyjamas, underpants, collars and cuffs of every description;

(c) articles of women’s and girls’ underclothing, except stays and corsets, also nightgowns, pinafores, aprons, and infants
gowns and underclothing, and all classes of pillowslips—

but not including any persons subject to the jurisdiction of the Knitting Trade Board, has made the following Determination
namely :(— .

1. That as from the beginning of the first pay period to commence on or after the 1st January, 1948, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2. (a) WAGES.
APPRENTICES OR IMPROVERS.

Males Employed at Women'a Order .
D, fassn i T, | e Bovios ptrioten ot | rei
and Women's Baa%yqnsde TMloriug.g or onars, rts, and Pyjsmas.
Expetience,

Woekl Spocial Total poctal Total

Bata.y Im‘l’:;fng.' vg;:‘g.’ Vlvﬁe"ko]y Lssdlng.' VVVVO:::F Per Week.

£ s d. s 4. £ s d. £ o d. s d. £ a d. £ s d.
1st six months .. . . 018 6 10 019 6 018 6 10 019 6 1 3 6
2nd ,, . .. . .e 1 2 6 10 1 3 6 120 10 1 3 6 1 9 6
3rd ,, ”» - . . 1 80 1 6 1 9 6 1 8 0 1 6 1 9 ¢ 115 0
4th ,, » . . . . 112 ¢ 1 6 113 6 112 0 1 6 113 6 216
5th ., " .. . 117 6 1 6 119 6 117 6 1 6 119 ¢ 2 70
6th ,, . . 2 6 0 20 2801, 260 20 280 | 2130
7th " . . . 3 00 3 0 3 8 0 3 0 ¢ 3 0 3 30 3 20
8th ,, » . . 314 0 3 6 317 6 314 0 3 6 317 6 310 6
9th ,, » e . . . 4 2 6 4 0 4 6 6 «s . .. .
10th ,, e . . .. 413 6 4 6 418 0 . .- ..

And thereafter the minimum weekly wage or piecework price.
* These special loadings shall not be subject to periodical cost of living adjustments nor shall they be deemed to be portion of the
for l’tha purpose of computing piecework rates or task work, or overtime, holiday, or other penaity rates, P wage
No, 157.—13187/47.
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{a) WAGES.—APPRENTICES OR IMPROVERS.-—conlinued.

Females
Commencing X
at the Trade ! Male Juvenﬂes Em loyed at Beamn Pressiug.
Beween, {ge | (Dei on Clause 4.)
[
Rspeioc, Ay |
Pet Woek. _ Weekly Rate. m‘l. T"“{}.&?m
£ s d. £ s 4. s d. £ s d
1st six months . . .. .. NN . 270 1 78 1 86 1 9 0
2nd ,, » . .. .. . .. .. 213 0 1 76 1 6 1 90
3rd ” - . .. . 320 117 © 1 8 118 6
4th ,, » . e . 310 6 117 0 1 8 118 6
5th " .. .. . .. .. . . 216 0 2 8 218 6
6th ,, » .. .. . . .. .. .. 216 0 2 8 218 6
Tth ,, " .. . . . 4 2 6 4 0 4 6 6
8th ,, ”» . . 4 2 6 4 0 4 6 6
oth ,, " . . . . 5 10 4 8 5 5 6
10th ,, ”» . . 510 4 6 5§ 5 8
And thereafter the minimum weekly wage or piecework price.
(6) PROPORTION (IN ANY FACTORY OR PLACE).
APPRENTICES OR IMPROVERS.
Maleas, :
One apprentice or improver to every two or fraction of two journeymen.
Females.

'
Three female apprentices or improvers to every journeywoman.

Al apprentices shall be indentured in accordance with the prescribed form of indenture, provided that a minor may serve an
omployer as & probationer for a period not exceeding three months. During the said three months he or she shall be paid at least
the minimum rates prescribed by this Determination for the first six months of apprenticeship. If the probationer becomes
indentured, his or her indentures shall be taken to bave commenced from the commencement of the period of probation.

In the event of the employer to whom an apprentice is bound ceasing to carry on business, such apprentice may be bound
to another employer for the remainder of the term to be served; provided that if such apprentice be over the age of cighteen years
at she time of the original employer ceasing to carry on business, such person may complete the time to be served as an improver.

3. OTHER PERSONS (EXCEPT APPRENTICES, IMPROVERS, AND JUVENILE WORKERS).

Group (1).—Women’s order dressmaking and women’s order tailoring, including making and/or altering all order outer garmente
for women :—

Males. Fomales.
- Total Total
“ine, | Comainge| ey | RRY | RG] ety
JOURNEYMEN, £ s d. s d. £ s d £ s d. s d. £ s d.
(a) Cutters employed marking in or cutting out garments . 740 5 0 79 0 . - ..
(b) Heads of tables in charge of four or more persons employed '
as table hands . 616 6 5 0 7186 . .
(c) Taxlors employed makmg, a.nd/or machlmng, and /or n.ltermg .
part of a garment . .- 614 0 5 0 819 0 . . .
(d) Machlmsts employed machmmg any part of a ga.rment . 614 0 6 0 619 0 . .. .
(e) Pressers-off employed pressmg oﬁ any part of a garment | 6 14 0 5 0 619 0 . .
(f) All others .. . . . 511 0 5 0 516 0 o . .

JOURNEYWOMEN.

(g) Cutters employed marking in or cutting out such costume
coats, overcoats, topcoats, cloaks, as are made of tweed,
twill, worsted, or similar materials .. .. . .. 617 0

(k) All other cutters employed marking in or outtmg out a.ny
material of wearing apparel other than such costume
coats overcoats, topcoats, cloaks, as are made of tweed,
twill, worsted, or similar materials .. . . 4

{#) Fitters-on employed trying on to a customer unfinished or

garments ..

(4} Pressers employed pressing off any pa.rt of a garmenb and
using an iron weighing more than 8 ib. and/or using a
pressing machine ..

(k) Pressers employed pressing off any part of & garment other
than the garment the worker is making, and usmg an iron
weighing 8 Ib. or less . .. .. . .. 4

{}) Table hands, finishers, or machm\sts. namely, )oumeywomen
employed making and/or machining and/or altering any
part of a garment other than blouses, skirts, wmppers, '
fronts, collars, collarettes, or ouffs .. .. . .. 4

(m) Table hands, finishers, or machinists, namely, 1oumeywomen
employed making and/or machining and/or altering any
part of blouses, skirts, wrappers, fronts, collars, collarettes,
or cuffs .. . . . .. .. 4 7 0

(n) Cornelli workers, machine embossers or mwhme embroxderens
employed on comelli work or machine embossing, or
machine embroidery on all kinds of female wearing apparel o 4 70

(o) Hand sewers of buttons, or books and eyes or press -studs, or
tickets, or thread cutters .. .. .. .. . 0

. 4 7
() All others .. . 470

*These special loadings shall not be suluect to periodical cost of living adjustments nor shall they be deemed to bo porhon of the wage
tor the purpose of computing piecework rates or task work, or overtime, holiday, or other penaity rates.

o
<
-
0
o

.o e 614 0 8 0 619 0
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Group (2).—Women's ready-made dressmaking and ready-made tailoring, inoluding making, snd/or altering any part of a
téosmme, dress, skirt, teagown, wrapper, blouss, jacket, mantls, oape, front, collar, collarette, ouff, opera cloak, and cloaks of all
esoriptions :— .

Males. Femalea,
b Total Total
‘Weekl, Special Weekl, 8
o) | Mg Vesln | T | hinge, VeeRy
JOURNEYMEN. £ & d. s d. £ s d £ s d. s d. £ s d
(a) Cutters employed marking in or cutting out garments 8617 0 5 0 720 - .. o
(b) Tailors employed making any part of a garment ..| 614 O 5 0 8619 0 . .
(¢) Machinist employed machining any part of a garment 814 0 5 0 619 0 .
(d) Pressers-off, employed pressing off any part of a garment .. [ 6 14 © 530 619 0 . .o
(¢) Under-pressers of coats of all descriptions employed under-
pressing coats other than coats which the worker is making | 5 19 0 50 6 4 0 . .. .

(f) All other under-pressers or seam pressers employed under-
pressing or seam-pressing, on all garments other than
coats, and other than garments which the worker is making | 6§ 17 6 5 0 6 2 6 .. .- .

(¢) Brushers and folders employed matching garments, and/or
sorting garments, and/or measuring garments, and/or
despatching garments, and/or brushing garments, and/or
folding garments .. . .- .. .| 617

(h) All others .. .. . .. . . 511

o>

" JOURNEYWOMEN.

(i) Cutters employed marking in or, cutting out such costume
coats, overcoats, topcoats, cloaks as are made of tweed,
twill, worsted, and similar materials .. ..

(5) All other cutters employed marking or cutting out any artioles
of wearing apparel other than such costume coats, over-
coats, topooats, cloaks as are made of tweed, twill, worsted,
and similar materials .- e .. o

(k) Pressers employed pressing off any part of s garment, and
using an iron weighing more than 8 lb. and/or using a
pressing machine .. . .. - .

(1) Pressers employed pressing off any part of a garment (other
than the garment the worker is making), and using an
iron weighing 8 Ib. or less .. . on .

(m) Table hands, finishers, or machinists employed making and/or
machining and/or altering any part of a garment other
than blouses, skirts, wrappers, fronts, collars, collarettes,
or cuffs .. .o .. .. .. ..

(ma) Females employed on manufscturing (i.e., machinists and
table hands) all kinds of topcoats for adults made of
material exceeding in weight 20 oz. to the lineal yard .. . .. .. . .. 4 70

(n) Table hands, finishers, or machiniats employed making and/or
machining and/or altering any part of blouses, skirts,

. 617 0 50 720

. .. 814 0 5 0 619 0

wrappers, collars, collarettes, or cuffs .. .. . . 4 70
(0) Cornelli workers, machine embossers, or machine embroiderers

employed on cornelli work or machine embossing, or

machine embroidery on all kinds of female wearing apparel .. - .. .. . 4 70
(p) Hand sewers of buttons, or hooks and eyes, or press studs, or

tickets, or thread cutters .. e . . .. . . . .o 4 70
(g) All others .. .. .. . .. - .. . .. . .. 4 70

Group (3).—Underclothing and whitework, including the making of all articles of women’s and girls’ underclothing, nightgowns,
pinafore-aprons, infants’ dresses and gowns, and underclothing, and dresses for children not exceeding eight years of age, pillow.slips,
pillow.shams :—

Males, Females,
- Weo! Spect: Total eekl! Total
el Bt B L B ol P
JOURNEYMEN. £ & d. s d £ s d £ a2 d. s d. £ s d
(@) Cutters employed marking in or cutting out any article of
any description .. ve S “ | 814 0 5 0 619 0 -n .
() All others .. . . o .- - 511 0 5 0 516 0 .
JOURNEYWOMEN.
(c) Cutters employed marking in or cutting out any article of
any description .. .. .. .- .. . . 4 70
{d) Table hands or finishers .. .. . .. 4 70
(¢) Machinists employed machining any part of articles or under-
clothing of all descriptions, or any part of dresses of all
descriptions for children not exceeding eight years of age Ca . . .. 4 70
(f) Machinists employed machining any part of articles of white-
work other than underclothing .. N . . . 4 70
{g) Pressers or ironers employed on any class of pressing or
ironing wi.h an iron not exceeding 8 lb. in weight .. e - - .. . 4 70
(k) Pressers or ironers employed on a\y olass of pressing or
ironing with a hand iron exceeding 8 lb. in weight .. .. .. - 519 0 5 0 6 4 0
(i) Hand sewers of buttons, or hooks ar.d eyes, or press-studs, or
tickets, and thread cutters .. .. .. . . .. . .. . 4 70
(j) All others .. .. .. .. .. .. .. .. . .. . 470

* These special loadings shall not be _sub]ec( to periodical cost of living adjustments nor shall they be deemed to be portion of—iha wage
tor the purpose of computing piecework rates or task work, or overtime, holiday, or other penalty rates.
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Group (4).—Collars, shirts, and pyjamas, including the meking of collars, ouffs, shirts, shirt fronts, pyjamas, and underpants
(except knitted goods):— '

Males, ' Fomales.
- Total Total
Woek!; cial Weekl 8] 1
e BB I U B ol B R R G
JOURNEYMER. £ s d. s d. £ s d £ s d s d. £ s d.
{a) Cutters employed marking in or outting out garments .. | € 12 0 5 0 817 0 . .
(5) All others .. .. .. .. .. .| 811 0 5 0 516 0 .
JOURNEYWOMEN,
(¢) Cutters employed marking in or cutting out garments .. 4 70
(d) Machinists, turners, finishers, or table hands, folders, pressers,
ironers, starchers, or washers . .. .. . 4 70
(e) Hand sewers of buttons, or hooks and eyes, or press-studs, or
tickets, or thread outters .. . .- - “ 4 70
(f) Al others .. . . . .. .. . .. Lo . v 4 70

* These special loadings shall not be subject to periodical cost of living adjustments nor shail they be deemed to be portion ot the wage
for the purpose of computing piecework rates or task work, or overtime, holiday, or other penalty rates.

Clauses, other than clauses 2 and 3, of the said Determination, shall remain in force.

DEFINITIONS, AND CLASSITICATION OF EMPLOYEES.

4. A journeyman is a male person other than an apprentioe { (i) Who has served the term of experience preseribed by this
or improver or juvenils worker. Determination ; or
(ii) Who has attained the age of 21 years; or
A journeywoman is a female person other than an apprentice< (iii) Who is in receipt of at least the minimum weekly wage prescribed
or improver for the class of work on which such person is engaged,
whether on weekly wages or piece-work.

A juvenile worker is & male person under the age of 21 years, other than an apprentice or improver, employed as a seam or under-

presser in women’s order dressmaking and women’s order tailoring, and women's ready-made dressmaking and women’s ready-made
tailoring. !

Order work shall inolude any of the following classes of work :—
(a) Bespoke work.
(b} Garments cut to an individual measure,
(¢) Garments that are fitted on.
{d) Garments cut to chart measure,

Hours oF EMPLOYMENT.

5. Forty hours shall constitute a week’s work within the following hours :—Time of beginning, 8 a.m.; time of ending,
6 p.m.—on five days of the week. Time of beginning, 8 a.m.; time of ending, ! p.m.—on the other day of the week on which the
half holiday is usually observed. Provided further that if the majority of the employees desire to start at 7.30 a.m the work may
begin at 7.30 a.m.

OVERTIME.

6. (a) Any employee who, in any day, has performed any work outside the working hours ordinarily observed in the factory
or workshop in which he or she is employed, shall be paid overtime as follows :— .

(i) Weekly workers shall be paid at the rate of time and one-half, and shall also be paid 1s. 6d. meal money when such
overtime exceeds 40 minutes on week-days or on Saturdays in those factories or workshops where a five and a half-
day week is worked.

In those factories or workshops where a five-day week is worked all work done on Saturdays shall be paid
for at the rate of time and a half, and 1s. 6d. meal money shall be paid when such overtime is worked after noon.

(ii) Pieceworkers shall be paid (in addition to the ordinary piecework prices for work done in the excess time) such sum
per hour as is equivalent to the weekly wage divided by 80, and shall also be paid 1s. 6d. meal money when such
overtime exceeds 40 minutes on week days or on Saturdays in those factories or workshops where & five and a half-
day week is worked. '

In those factories or workshops where a five-day week is worked for all work done on Saturdays pieceworkers
shall be paid (in addition to the ordinary piecework prices for work done) such sum per hour a8 is equivalent to
the weekly wage divided by 80, and ls. 6d. meal money shall be paid when such overtime is worked after noon.

(b} No employee shall be employed overtime outside the hours fixed, except with his or her consent.

(¢) No employee shall be dismissed, or in any way whatsoever be prejudiced in his or her employment, by reason of his or her
refusal to work overtime outside the hours fixed.

(d) No employee under the age of sixteen years shall bo o.mployed on overtime. |

(e) An employer may require any employoe to work reasonable overtime at overtimo rates and such omployee shall work
overtime in accordance with such requirement.
Mippay MEAL,

7. (@) An interval of not less than three-quarters of an hour shall be allowed for the midday meal unless a majority of the
employees in any place desire it to be otherwise. In no circumstances shall less than thirty minutes be fixed.

(b) No work shall be performed during such meal time.
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TASK SYSTEM.

8. No employer shall make a bonus or merit payment which fluctuates from period to period according to the amount of work
performed by the employee concerned, and which is based upon a secret or task rate for measuring the output of such employee. No
increase in wages granted to any employee, after the date of operation of this Determination, above the rates herein prescribed shall be
deemed to be in contravention of this clause if the same be paid for a period of three months, or for the term of employment, whichever
period is the shorter; provided, however, that such increased wages may, at the discretion of the employer, be adjusted according to
the wages rates prescribed from time to time by this Determination,

In all factories and workshops where a minimum task is set for & minimum wage the following shall bo observed :—

{a) The task rate in respect of all garments or parts of garments or other articles or parts of articles shall be determined in
the manner following :—
(i) Where there are fower than twenty employees involved in the work to be performed, the employer or his
representative, in conference with one employee chosen by and from such employees, shall fix the rates.

(ii} Where there are twenty or more employees involved in the work to be performed, the employer or his
ropr tative, in conf with two employees so chosen, shall fix the rates.

{b) The task rates shall be fixed so'as to enable the average worker to earn the minimum wage prescribed by this Determination
for the class of work to be performed; and any number of garments or parts of garments or other articles or parts of
articles made in excess of the minimum weekly task fixed by the task rates for the minimum weekly wage shall be paid
for at pro rata plus 10 per cent.

(¢) When any employee is employed for less than a week on the task rates, then the task of the said employee shall be fixed
at per day at the weekly rate prescribed.

(d) Any excess number of garments or parts of garments or other articles or parts of articles made in any day by the employee
shall be subject to the same pro rata payment as would apply if the employee were engaged for the whole week.

(e) A copy of all task rate schedules shall, within twenty-four hours of their being fixed, be displayed by the employer in a
conspicuous place in each and every room of the workshop or factory where such tasks respectively are being
performed.

(f) A combination or team shall mean two or more persons working together on the same class of work, employed on weekly
wages where & task has been imposed. Where employees work in a combination or team, the additional amount of
wages shall be distributed amongst the employees on & percentage basis, according to the amount of their ordinary
weekly wages.

HoLIDAYS.

9. (a) All weekly wage employees, whether in a city or elsewhere, shall be granted the following holidays without deduction of
pay :—Tho days observed as New Year's Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzao Day, King’s
Birthday, Christmas Day, and Boxing Day.

(b) All employees working on piece-work or task-work shall be granted the same holidays as are granted to weekly wage workers,
and, subject as hereinafter provided, they shall be paid for such holidays the amount for each holiday based on the minimuwm weekly
wage prescribed by this Determination for the class of work performed.

(c) If any of the above holidays occurs on a Sunday or Saturday and is not observed on any other day, then employeea shall not
be paid for such Sunday, and shall be paid for such Saturday aas for a half day, but not otherwise.

(d) All other weekly employees, whether in a city or elsewhere, shall be paid for the above holidays an amount for each holiday
based on the actual weckly wage paid to them by the employer.

(e) Any employee absenting himself or herself from work on any portion of the working day preceding or any portion of the working
day succeeding a holiday provided for herein, other than Boxing Day and New Year’s Day, without permission from the employer or
without having reasonable cause for having absented himself or herself from work, shall not be entitled to payment for such boliday.

(f) Any weekly employee who is employed on a Sunday or any holiday provided for herein shall be paid for that day at the rate
of time and a half in addition to his or her weekly wage.

(¢9) Any piece-worker employed on a Sunday or any holiday prescribed by this Determination shall be paid, in addition to the
prescribed piece-work prices, at the rate of time and a half calculated on the minimum wage prescribed for the class of work performed.

ANNUAL LEAVE.

10. (1) Except as hercinafter provided a period of fourteen consecutive days leave with payment of ordinary pay for two weeks
shall be allowed annually by each employer to each of his employees after a period of twelve months continuous service with him by
the employee concerned.

(2) Such period of annual leave shall not include any public holiday granted by the said Determination, observed on a
working day, but shall include all other non-working days within the period of annual leave of the employee concerned.

(3) (@) Tf any public holiday granted by the said Dotermination falls within an employce’s period of annual leave and is
observed on a day which, in the case of that employee, would have heen an ordinary working day, there shall be added to his
period of annual leave one day, being an ordinary working day on ordinary pay for each such holiday observed as aforesaid.

(6) Where an employee without reasonable excuse, proof whereof shall lie upon him, is absent from his employment on the
working day or part of the working day prior to the commencement of his annual leave, or fails to resume work at his ordinary
starting time on the working day immediately following the last day of the period of his annual leave, the cmployee shall not be
entitled to payment for the public holidays which fall within his period of annual leave.

(4) Continuity of sorvice shall not be broken nor be deemed to bo broken by :—

(a) any, interruption or termination of the employment of an employee by his employer, if such interruption or
termination has been made with the intention of avoiding any obligation under the Determination in respect of
annual leave, and proof that it has not been made with such intention shall be on the employer;

() any absence from work less than fourtcen days in the twelve months on account of sickness or accident, proof
whereof shall be on the employee;

(¢} any, absence on account of leave granted, imposed or agreed to by the employer;

(d) any absence due to reasonable cause proof whercof shall be on the employee;

(e) the standing off of an employec or the working of shortened hours by an employce pursuant to clause 14 of the
Determination, or the non-attendance for work by an employee after receipt of notice by him under sub-clause (d)
of such clause that his services will not be required on the following day or days;

(f) any absence from work of more than fourteen days in the twelve months on account of sickness or accident proof whereof
shall be on the employec;

() absences from work duo to sickness or accident as prescribed in (b) and (f) of this sub-clause shall be subject to the
provisions set out in sub-clause (10) hereof.

(5) In calculating a period of twelve months continuous service :

(a) any annual leave taken therein;

(b) any absences of the kind mentioned in (a) (b) and (e) of sub-clause (4} above;

(c) any absence on account of leave granted imposed or agreed to by the employer shall be counted as part of such period;

(d) in respect of absences of the kind mentioned in placita (¢) (other than absences on account of leave imposed by the
employer) (d) and (f) of sub-clause (4) above the omployce shall serve such additional period as part of his
qualifications for annual leave as will equal the period of such absences.
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(6) Notwithstanding any of the other provisions of this clause proportionate payment for annual leave shall be made by an
employer in respect of cach completed month of continuous service when the employce so serving leaves his employment or his
employment is terminated by the employer before the completion of any twelve monthly qualifying period under this clause. Such
payment shall be made forthwith on such employece so leaving or on his employment being so terminated as the case may be.

7) Notwithstanding any of the other provisions of this clause annual leave shall be allowed and shall be taken and payment
shall not be made or accepted in licu thereof.

(8) (a) Such annual leave shall be given by the employer and taken by the employee before the expiration of a period of
six weeks after the date upon which the right to such annual leave accrues unless otherwise agreed to by the employer and
employee concerned. !

() An employce who has not completed his qualifying period of twelve months by the day on which the customary Christmas
holiday period commences in the case of his employer in the year concerncd, shall (unless the exigencies of the business otherwise
require) be granted such proportionate leave and pay as his service prior thereto entitles him, and thereafter his qualifying period
shall in cases not covered by sub-clause (9) hercof start afresh as from the commencentent of such proportionate leavo.

(¢) The employer shall give the employec at loast thirty days notice of the date from which such annual leave shall be taken.

(d) Each employee shall be paid in advance by his employer before the commencement of the employce’s annual leave his
ordinary pay for the said period of annual leave.

(e} Notwithstanding any of the other provisions of this clause in no case shall annual leave be given and taken later than the
expiration of thrce months after the date on which such annual leave accrues.

(9) Where an cmployer closes down his factory or workshop or a section or sections therof for the purpose of allowing annual
leave to all or the majority of the employees in the factory or workshop or section or sections concerned the following provisions
shall apply :—

(a) He may by giving to the employces concerned not less than one month’s notice of his intention so to do, stand off
for the duration of the close down all employces in the factory or workshop or section or sections concerned and allow
to those who are not then qualified for two full weeks leave paid lcave on a proportionate basis of one sixth of a
week’s leave for each completed month of continuous service.

() An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more of
continnous service shall be allowed his leave and shall also be paid one sixth of a week’s wages in respect of each
completed month of continuous service performed since the close of his last twelve monthly qualifying period.

(c) The next twelve monthly qualifying period of cach employee affected by such close down shall commence from the
day on which the factory or workshop or section or sections concerned is closed down for the annual leave in question.

(d) Tf in the first year of his service with an employer an employee is allowed proportionate annual leave under sub-clause
(8) (b} hereof, and subsequently within such year lawfully leaves his employment or his employment is terminated .
by the cmployer through ne fault of the employee, he shall be entitled to the benefit of sub-clause (6) of this
clause subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

() Provided always that any employce leaving his employment by reason of his non-compliance with clause 14 (a) of the
Determination and who when so leaving suffers a deduction of pay under such clause shall be entitled notwithstanding
such non-compliance to the benefit of sub-clause (6) of this clause. .

(10) () Should an employee be absent from his work on account of sickness or accident, it shall be necessary for such
employee to notify his employer that such absence is due to sickness or accident. Such notification shall if required by the
emplover but not otherwise be in the form of a written message which thall be sent by or on behalf of the employee within forty
eight hours after the commencement of such absence. .

(b) 1f an employer within seven days after the receipt by him of advice or when required of a written message sent by or
on behalf of an absent cmployee, alleging that his absence is due to sickness or accident, fails to despateh or give to the employee
written notice that he does not accept the message as satisfactory evidence of the facts alleged by or in it, such message shall be
deemed to be prima facie evidence that the absence of the employec was due to sickness or accident.

(¢} Tf an employer within seven days after the reccipt by him of such a message despatches or gives to the employee written
notice that he does not accept such message as satisfactory evidence of sickness or accident, but requires further evidence thereof
the employec shall within a reasonable time furnish such further evidence. If the employer requires the employec to obtain a
medical certificnte or other proof of rickness or aceident the employer shall pay or refund any fee and incidental expenses necessarily
incurred or paid by the employee in complying with such requircment. The employcc shall submit to medical examination at the
employer’s expense if so required and shall not obstruct or interfere with inquiries deemed to be necessary by the employer.

(d) Tn the event of any dispute arising in regard to any of the foregoing placita (a) (b} and/or (c) of this sub-clause such
dispute may be referred for determination to the Wages Board and the said Wages Board shall thereupon consider and determine such
dispute and the cmployce concerned in such dispute shall, if his claim succeeds and the Wages Board so decides, but not otherwise
in such case. be entitled to be paid by his employer for all time lost and for any reasonable expenses incurred consequent on his

attendance before such Wages Board.

(¢) In any cases where the period of seven days referred to in placita (b) and/or (c) hereof expires after the finisk of the last
working day in the calendar week, or on a public holiday, such period shall be decmed!to extend to noon of the next ordinary
waorking day and in any casc where illness commences after the finish of such last working day such period of forty-eight hours shall
be deemed to commence at the starting hour of the next ordinary working day. |

(11) (@) Any absence from work shall not be decmed to break the continuity of service of any employec uniess within seven
days of the commencement of such absence his employer gives or despatches to such employee notice in writing that he regards either
conditionally or unconditionally. such absence as constituting a break in the continuity of the service of such employee.

(b) Tn any casc where an employee has been absent fromm his employment for any cause not mentioned in any of the placita
(a), (b), {¢), (@), (e), or (f) of sub-clause (4) hercof and such employce has been notified in accordance with sub-clausc (11) (@) hereof
that his employer regards such abscnce as constituting a break in the continuity of the employee’s service, such employee may apply
to the said Wages Board within fourteen days of receiving such notifieation for a decision that it is, under all the circumstances,
unduly harsh and unconscionable (proof whereof shall be on the employee) that he should suffer the loss to the full extent of such
portion of a qualifying period for annual leave as he may have served up to the time of such absence. The said Wages Board shall
upon receipt of any such application consider and make a decision thereon with due regard to all the circumstances of the absence and
may decide that, despite the said absence, either the period of continuous service served by the employees prior thercto shall not be
lost to him as portion of a qualifying period for annual leave, or that his period of annual leave should be reduced. But in the
former case the decision shall be subject to a condition that he serve such period of continuous service as an addition to and part
of his full qualifying period as the Wages Board may determine. Such additional period of continuous service shall not be less than
the time lost by the employee as a result of the absence the subject of the dispute.

Jor the purposes of this clause :—

“ Ordinary Pay " means in the case of a time worker the ordinary remuneration he reccived for the normal weekly
number of hours worked by him and in the case of a piece task or bonus worker the ordinary time rate.

* Employer >’ and all variations of such word includes and include respectively all persons firms and corporations covered
by the Determination irrespective of the gender used. '

~ Service ” means servico with any employer covercd by the Determination as from not earlier than the 1st day of
January, 1946. '
The masculine includes the feminine. '
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Sick Pay.

11. {1) When an employee has been employed by an employer during a period of three months and is subsequently absent from
work on account of personal sickness or accident such employer shall not deduct from the pay of such employee on account of such
absence the amount which the employee would be entitled to receive if working, but shall pay such employee such amount or
amounts as the employee would have been entitled to receive if working, but not exceeding in all in any one year of his
employment with such employer forty hours ordinary pay.

(2) {a) Should an cmployee be absent from his work on account of sickness or accident it shall be nccessary for such employee
to notify his employer that such absence is due to sickness or accident. Such notification shall if required by the employer be in
the form of & written message which shall be sent by or on behalf of the employee within forty-eight hours of the commencement of
such absence.

(b) If an employer within seven days after the receipt by him of a written message sent by or on behalf of an absent
employeo alleging thut his absence is due to sickness or accident, fails to despatch or give to the employee written notice that he does
not accept the message as satisfactory evidence of the facts alleged by it, it shall be deemed to be prima facie evidence that the
absence of the employce was due to sickness or accident.

{¢) If an employer within seven days after thie receipt by him of such a message despatches or gives to the employee written
notice that he does not accept such message as satisfactory evidence of sickness or accident, but requires further evidencethe employee must
within a reasonable time furnish such further evidence. If the employer requires the employee to obtain a medical certificate or
other proof of sickness or accident the employer shall pay or refund any fee and incidental expenses necessarily incurred or paid by
the employee in complying with such requirements. The employee shall submit to medical examination at the employer’s expense
if 8o required and shall not obstruct or interfere with inquiries dcemed to be necessary by the employer.

(d) In the event of any dispute arising in regard to any of the foregoing placita {¢) and/or (8) and/or (c) of tnis sub-clause
such dispute may be referred for determination to the Wages Board, and the said Wages Board shall thereupon consider and determine
such dispute and the employee coneerned in such dispute shall if his claim succeeds and the Wages Board so decides, but not otherwise
in such case, be entitled to be paid by his employer for all time lost and for any reasonable expenses incurred consequent on his
attendance before such Wages Board. :

(e) Inany case where the period of seven days referred to in placita (0} and (¢) hereof expires after the finish of the last working
day in the calendar week, or on a public holiday, the period shall be deemed to extend to noon of the next ordinary working day
and in any case where iliness commences after the finish of such last working day the said period of forty-eight hours referred to in
placita () hereof shall be deemed to commence at the starting hour of the next ordinary working day.

(3) If an employee be not entitled to receive in any one year the whole or part of forty hours ordinary pay on account of
stckness or accident the whole or part of such pay to which he is not so entitled in such year shall accumulate from year to year up
to but not exceeding three years or in such accumulation 120 hours ordinary pay as sick pay.

(4) In the event of the employee having received in respect of any such sickness or accident as is maintained in sub-clause
(1) hereof any payment or monetary allowance or benefit in pursuance of any Commonwealth or State legislation or regulations or
order made thereunder the employer shall be entitled to deduet from the employee’s pay during any period of absence in pursuance
of tho provisions of this clause the equivalent of any such payment or monctary allowance or benefit and shall be liable to the
employee for the remainder only.

(5) Notwithstanding anything in this clause contained an employce shall not be entitled to more than forty hours
ordinary puy as sick pay in respect of any one period of twelve months.

(6) (@) Before leaving his place of employment for whatsoever cause an employec shall receive from his employer a certificate
in the form get out hercunder showing the length of his service with the employer and the amount of sick leave granted, if any,
during such employment :—

I hereby certify that........ . was employed by me from.
during such period of employment he/she received payment for.............- hours
The inclusive dates of the last absence as above were from | 7 J—

and that

Signature.

(6) 1f no sick leave has been granted to an employee during his period of service with an employer the certificate herein
prescribed shall indicate that fact.
(7} In the event of any dispute regarding the right of an employee to sick pay under this clause, the employee shall if so
required by his employer produce the aforementioned certificates to such employer.
For the purposes of this clause :—
* Ordinary Pay " means in the case of a time worker the ordinary remuneration he receives for the normal weekly
number of hours worked by him and in the case of a picce task or bonus worker the ordinary time rate.
“ Employer ” and all variations of such word includes and include respectively all persons firms and corporations covered
by the Determination irrespective of the gender used.
* Service "’ means sorvice with any employer covered by the Determination as from not earlier than the lst day of
January, 1946,
The masculine includes the feminine. .

DiNING ACCOMMODATION,

12. (a) If any employer of more than five employecs in any factory or workshop fails to provide the accommodation and
facilitics in this clause set out he shall (subject to the following proviso) during the period of such failure pay to each and every
such employee an additional amount equivalent to 24 per centum of the amount of wages prescribed for such employce by this
Determination to compensate such employees for the absence of such accommodation and facilities, provided that any employer who
has failed for good cause to provide such accommodation and facilitics may be exempted :—

(i) by the Union, or if the Union refuses or neglects on application to it by the employer to issue a certificate of exemption ;

(ii) by the Wages Board.
from the requirement that he shall pay during the period of such failure such additional amount.
(6) Every such employer shall set aside a separate room or portion of the factory or workshop as a dining room wherein the
employer shall provide adequate table and seating accommodation.

{c) Hot water shall be provided free of charge to be available to employees immediately meal time or rest period commences.
(d) The employer shall provide the necessary labour to keep such room clean.

DispuTEs.

13. Any &isputen as to the rights of employees or the duties or obligations of an employer under this Determination shall be-
dealt with by the Wages Board.

TERMS OF ENGAGEMENT.

14. (a) The week shall terminate on a day other than Monday or Saturday, and all employees shall be paid all moneys due to
them in full during the ordinary working hours not later than two working days following the termination of the week. 1n order tc
terminate employment of a weekly employee, two days’ notice shall be given on any day, with payment to date of termination, or in
lieu thereof two days’ pay shall be paid or deducted. When employment is terminated by an employer, the employer shall, upon the
date of auch termination, pay to the employee (weekly employee or piece-worker) all moneys due to him or her, and, when employment
is terminated by an employee in accordance with the terms of this Determination, the employer shall pay to the employee (weekly
employee or piece-worker) all moneys due to him or her.
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() All weekly wages shall be paid to the employees in full, with the following exceptioris :—

(i) Turns to be Observed.—In slack times the employer shall obsecrve turns of employment for weekly workers and piece-workers
(including outside workers) not ergaged on making samples in the respective class or classes of work at which they
are engaged, provided always that journeymen and journeywomen having apprentices under their control shall be
allowed in their turn extra work equivalent to the wages of the apprentice during the time the turn system is in
operation. The employer shall keep in the workroom a true record of every turn, which shall be open to the inapection
of the employees.

(ii) Standing Off Employees in T'urn.—Should any employer during slackness of trade desire to stand off his employees in
torn, then the employer on any day during any week shall inform every person whom it is proposed to stand off of
any day or days in the following week (other than a Saturday or holiday) upon which his or her services will not be
required; but an employee shall not, except under the conditions provided in sub-clause (iii) of this clause, be stood
off for part of a day without being paid for a whole day.

(iii) Employees Working Shortened Hours.—If it is desired to work a week of shorter hours in slack times, instead of standing
the employees off in turn, the employer may make an arrangement to work his employees for shortened hours, but
such arrangemont shall be made only where, on the vote of the employees being taken, a majority of the whole of
the employees vote in favour of such arrangement.

Where such an arrangement is made, the employees shall be informed on the day ending each week of the
shortened hours to be worked in the following week,

Where an arrangement is made in compliance with this provision the employer shall pay each employee for the
actual hours worked on each day on the basis of his or her weekly wage.

(iv) Vacation Periods.~—Nothing contained in this sub-clause shall apply in the case of the usual vacation period at Christmas
or Eastor.

(¢) Classea of Employees.—For the purpose of this clause {but subject to the provisions of sub-clause (b) hereof), in operating the
turn system the various classes of employces shall be taken separately, and “ classes of employees " shall mean each class of employee
in respect of which a classification of work has been provided under this Determination, but id all cases, male improvers and journeymen,
or female improvers and journeywomen doing the same class of work, shall be deemed to be one class of employee.

(d) Stoppage of Work re Breakdown of Machinery.—In the event of the work of a factory or workshop being stopped by a
breakdown of machinery or a stoppage of supply of power, or for any cause for which the employer cannot reasonably be held
responsible, all weekly hands who present themselves for work shall be found work for that day, or paid ons day’s wages in lien thereof,
but when such breakdown or stoppage occurs the employer may give notice to an employes that his or her services will not be
required on the following day or days, and the employee shall not be entitled to any further payment in respect of any further days that
he or she is out of employment by reason of such breakdown or stoppage. . -

(¢} Terminating Employment in Relation to a Holiday.—

(i) Where the employer terminates the employment of an employee within fourteen days of a day on which a holiday
oceurs, and such employee is re-employed within a period of one month after such holiday, the employee ehall be
peid for such holiday or holidays prescribed by this Determination, provided that such employee has been employed
by the employer for a period of at least one week prior to the termination of the employment.

Should the employment of an employee be terminated, or should an employee be stood off within fourteen
days prior to any holiday or to the commencement of any group of holidays prescribed in this Determination, such
employco shall be paid for such holiday or group of holidays, provided that such employee has beon employed by
the employer for a period of at least one week prior to the terminatio. of the employment.

(ii) When any two or more of the holidays prescribed in this Determination occur within two weeks of one another, such
holidays shall for the purposes of sub-clause (i) hereof be deemed to be a group of holidays.

(iii) Where the employer terminates the employment of an cmployee more than fourteen days, but not exceeding one
month prior to a day on which & holiday occurs and such employee is re-engaged within a period of one month,
or normal business is resumed within such period of one month after such holiday, the employee shall be paid for
such holiday or holidays, preseribed by this Determination, provided that such employee has been employed by the
employer for a period of at least one week prior to the termination of employment.

An employer shall be deemed to comply with the requirements of this sub-clause if on terminating the
employment of any employee he gives that employee annual holidays or payment in lien thereof in accordance
with clause (10) hereof. ,

(f) Employees Absenting Themselves.—No employee shall, without just cause, be absent from his or her place of employment
during the prescribed hours whilst there is work ready to be done by such employee, and where weekly wages are fixed the employee
to be entitled to the sums so fixed must be available and ready and willing to do the work on the days and during the hours fixed by
this Determination.

PART-TIME EMPLOYEES.
14a. Females may be employed as part-time employees in any branch of the clothing industry covered by this Determination
upon and subject to the following terms and conditions :—

{3} They shall bo journeywomen within the meaning of this Determination.

(b) They shall be employed for not less than twenty hours in any week.

{¢) They shall not be employed both on time work and picee work or both on time work and task work in any week.

(@) If time workers, they shall be paid for each hour worked at tho rate at least of 1/40th of the minimum weekly wage
prescribed by this Determination for the class of work performed by them and if piece or task workers they shall be
paid at the appropriate piecework rate or task rate payable under this Determination, but in no case shall any of
such employecs be paid less than so much of the minimum weekly wage prescribed by this Determination as is
proportionate to the time worked by them.

{e) The payment or deduction of payment in licu of notice of termination of employment shall be 2/5ths of the pay of the
preceding week of the employee concerned.

(f) No employee employed or working as a full-time cmployee in any branch of the clothing industry on or after the 1lst
day of May, 1944, shall be employed or work as a part-time employee unless a permit in writing is obtained from
the Secretary for Labour. permitting such employee to be employed or to work as a part-time worker.

{g) The provisions of this Determination as regards annual leave and holidays shall apply to such part-time employees, but
they shall be paid in respect of the period of such annual leave and in respect of holidays only at the rate actually
being received by them at such time.

(h) Save as aforesaid all the provisions of this Determination shall apply to such part-time employees.

OuTsIDE WOREKERS.

15. () Any employer may cause any work covered by this Determination to be done for him by any person (hereinuafter
called an “ outside worker”) who shall be the holder of a current outside worker’s licence issued to him by the Secretary for
Labour authorizing him to work as an outside worker for such employer. .

(6) Every such licence shall authorize the holder to work as an outside worker for.one and only one employer named
therein, and shall be current for a period specified therein not being more than six calendar months from the date of issue
thereof.

. {¢) No such licence shall be issued unless the Secretary for Labour is satisfied that the applicant—

(i) is in necessitous circumstances ;

(ii) cannot for some sufficient reason seek employment in & factory or workshop;

S
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(ifi) is a person legally entitled to the benefits of this Determination and to recover the rates of pay herein provided
and

(iv) will not as a result of the issue thercof be the holder of current outside workers’ licences relating to more than
one employer.

(d) The Secretary for Labour may at any time in his discretion cancel such licence—
(i) at the request of the holder;

(if) if he is satisfied that any of the conditions mentioned in the last preceding sub-clause is no longer complied
with ; or

(iii) if he is satisfied that the holder has broken any of the conditions of such licence set forth in sub-clause (e) hereof.

(e} The conditions of any such licence shall be that the outside worker during the currency of such licence—

(i) shall not do any work covered by this Determination in any workshop or factory or in the company of other
persons then also doing any such work, except of persons holding current outside workers’ licences and bearing
to such outside worker the relation of parent, child, brother, sister, husband or wife.

(ii) shall be a person legally entitled to the benefits of this Determination and to recover the rates of pay herein
provided ;

(iii) shall not employ any labour whatsoever in connexion with the work entrusted to him ;

(iv) shall not permit any portion of the work entrusted to him to be done by any other person;

(v) shall not suffer from any communicable disease or do any work in any place whereat any person is suffering
from any communicable disease ;

(vi) shall keep in a bound book a correct and complete record in ink of the hours worked by him each day on any
such work; and

(vii) shall not work on any work covered by this Determination more than 40 hours in any one week.

(/) An employer by whom work is given to an outside worker shall—

(i) not cause or permit him to do any part of such work in any workshop or factory ;

(ii) pay bim the piecework prices prescribed by this Determination ;

(iii) pay him for each public holiday prescribed by this Determination occurring during the period he is doing such
work for such employer one-fifth of the weekly wage prescribed by this Determination for employees doing
similar work ;

(iv) record in a bound record book in which each page is consecutively numbered—

(1) the name and full address of the outside worker;
(2) the description, and number of articles or garments given to the outside worker; and
(3) the price paid or agreed to be paid for such work; and
(v) obtain the signature of the outside worker to each entry in such book.
(9) Any such record book so kept shall be open for inspection during business hours by (1) any person or persons
authorized by the. Secrctary for Labour and (ii) any officer or officers of the Amalgamated Clothing and Allied Trade Union of
A g
Australia, provided that no more than two of such persons or two of such officers shall inspect such book at any one time,
(k) No employer shall have more than one outside worker plus such number of outside workers as bears to the number
of workers directly employed by him in his usual workshop or factory a ratio not exceeding one to ten.
P ¥ g
(#) Outside workers shall be provided ifree of charge with cotton, silk, thread and all other sewings and trimmings used
in the manufacture of articles or garments. . .
(7) In the case of an employer delivering and/or collecting the work of any outside worker the same shall be done without
charge to such outside worker.
MISCELLANEOUS PROVISIONS. .

16. (a) Record of Time Worked and WWages Paid.—(1) The employer shall provide in each factory, workshop, or place where there
are fower than 30 employees, and where work is carried on for him, a time and wages book. Such time and wages book :—
(i} shall be in the English language and shall contain a correct account of the hours worked each day, and the wages received
each week, by each employee ;
(ii) shall be kept correctly entered up in ink ; and
(iif) shall record clearly the actual date of each day, of each week, and also the date of the day on which the weock ends.

(2.) The employer shall provide in each factory, workshop, or place where there are not fewer than 30 employees, and where work
is carried on for him, a time-book, or sheet, or record. Such time-book, or sheet, or record shall be in the English language and shall
contain a correct account of the hours worked each day and the wages received each week by each employee. Such time-book, or
shoet, or record shall be kept correctly and entered up in ink.

(b) Chairs to have Backs.—(1.) Where it is necessary for employees to sit at their work, seats shall be provided for the employees
by the employer. Such seats shall be reasonably comfortable seats.

(2.) A seat provided for any female employee shall have a back to it, unless the work of such employee cannot be conveniently
done in such a seat, or unless the employee requests to be allowed to use a seat without a back to it.

(¢) Oollecting Logs.—Where piece-work is in operation, the employer shall make arrangements for ocollecting the logs, and the
employees need not leave their places.

(d) Rest Period.—When any spell of duty is for more than four hours, an interval of ten minutes, to be selected by the employer,
shall be allowed in the second or third hour to females and apprentices for refreshment. The interval shall be as part of the
time of duty without deduction of time-work pay. During such rest period, the employees may leave their seats, but not the premises.

te) Authorized Person May Enter Faclory— .

(i) Any person or persons duly authorized, in writing, by the Secretary ror Labour (such authorization to be terminable
at the will of the Secretary for Labour) shall have power to inspect any part of a factory, workshop, or place where
it is believed that & breach of this Determination is occurring or has occurred.

(i) At least six hours’ notice shall be given by the authorized person or persons (not exceeding two) prior to his or their
actually going on the premises, and the employer shall be notified of his or their arrival, and shall in person
(accompanied by a nominee, or by his nominees, not exceeding two) be entitled to accompany the authorized
person or persons and shall provide access to the wages book or time sheet or records of sny employee including
outside workers. The work and duties of the employee shall be interfered with as little as possible by the
authorized person or persons.

(iii) The Secretary for Labour shall have power to dispense with the said six hours’ notice on special application being
made for any cause shown and supported by an affidavit setting out the facts. A certificate duly signed hy the
Secretary for Labour stating that such notice has been dispensed with shall be sufficient proof of such fact.

(f) Union Official Visiting Employer’s Establishment.—The employer shall permit any official of the Victorian Branch of the
Amalgamated Clothing and Allied Trades’ Union of Australia (authorized in writing by the Secretary for Labour) to enter from time
to time the factory or workshop during the midday meal time for the purpose of—

(i) Collecting members’ contributions ;
(ii) Posting Union notices and interviewing employees on Union matters relating to this industry and/or this
Determination.

Such authorized person shall inform the person in charge of his arrival before entering the workshop or factory. Such official
shall have reasonable ingress into the factory and access to the employees. If any official so authorized makes himself objectionable
during any such visit to the employer or his manager or foreman or any employee bis right to visit may be terminated by the
Becrctary for Labour on the application of the employer.

For the purpose of this clause the words “ factory or workshop " shall include every room or place where work in respect of
which a wage is prescribed by this Determination is carried out, together with the room in which the employees partake of their
meuls, notwithstanding that such room may be detached from or in & separate building from the main place of business of the
employer.
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PIECEWORK.

17. (a) Subjeot to payment of the minimum weekly wages prescribed by this Determination for employees in their respective
classes and to the conditions hereinafter set out, the employer, in conjunction with the employees, may fix his own piecework
prices, provided such prices enable a journeyman or journeywoman of average capacity working under like conditions to earn
at least 10 per centum more than the minimum weekly wage in their respective classses. The same piecework prices shall be
paid to all pieceworkers doing the same operation in the factory or workshop whether they be journeymen, journeywomen,
improvers, apprentices or juveniles. |

(b) All pieceworkers, who are available and ready and willing to work during the, ordinary working bours but for whom
work is not provided by the employer shall be paid in each week:—In the case of males not less than the ““all others * rate;
and in the case of journeywomen not less than the amount prescribed for “all others”: and in the case of apprentices or
jmprovers not less than the amount prescribed by this Determination for an apprentice or improver of like expeiience.

(¢) The piecework price in respect of all garments or-parts of garments or other articles or parts of afticles shall be
determined in the following manner :— KR

(i) Where there are fewer than twenty employees involved in the work to be performed the employer or his representative,
in conference with one employee chosen by and from such employees, shall fix the prices.

(ii) Where there are twenty or more employees involved in the work to be performed the employer or his representative
in conference with two employees so chosen, shall fix the prices. !

(d) In the ovent of a dispute with reference to piecework prices the matter shall be'referred to the Wages Board.

{e) A copy of all piecework schedules shall, within 24 hours of their being fixed, be Qisplayed by the employer in a
conspicuous place in each and every room of the workshop or factory where such piecework ig being performed and shall be
kept displayed.

(f) In all factories and workshops where piecowork conditions are now in operation, the same shall not be altered excapt
in the manner pregeribed in this clause for the.determination of piecework prices.

PERIODICAL ADJUSTMENT OF WAGES.

18. The wages rates set out in clause 3 are based upon the following basic wage rates, and, pursuant to the provisions of
Section 21 of the Factories and Shops Act 1934, the Board hereby determines that the rates for adult males shall be automatically
adjusted as prescribed in clause 19,

Basic Wage.
Place. Basﬂeev%?zge. ‘ c{‘f;{;%;‘;%' Bas'!I;OtV%'lage‘ ' Index Number Set Assigned.
i
£ s d. s. d. £ s d
Throughout the State .. 5 30 6 0 5 9 0 Six Capital Cities (Weighted average).

ADJUSTMENT OF Basic WagE. \

19. (a) For the purposes of this Determination, the expression ‘‘ Commonwealth Statistician’s ‘all items’ retail price index
numbers » or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonweslth Statistician, .

(b) Until the beginning of the first pay period to commence in May, 1948, the' amounts of the basic wage shall be as
prescribed in clanse 18.

{c) During each future successive period beginning with the first pay period to commence in a May or a November, the
amount of the needs bagic wage shall be adjusted by the following method, namely, by multiplying the last published Commonwealth
Statistician’s ‘all items’ retail price index number for the six months ending March or September next, preceding the half year for
which the adjustment is made by the factor -087 taken to one place of decimals, the resultant whole number being the amount of
the basic wage expressed in shillings, but should the decimal number reach ‘5 ar more the basic wage shall be taken to the next
higher shilling.

(d) In all cases where for the same class of work the same rates have been prescribed for journcywomen or adult females
ag are prescribed in this Determination to be paid to journeymen or adult males, the rates for such journeywomen or adult females
shall be increased or decreased in the same manner and by the same amount as the rates for journeymen or adult males.

(e) Adult female rates {other than those provided for in sub.clause (d) hereof) shall be adjusted at the same time as adjustments
may be made to adult male rates as prescribed in sub-.clause (c) hereof, by increasing or decreasing the said female rates by 75 per
cent. of the amount by which the rate in this Determinstion prescribed for the lowest paid adult male worker is increased or
decreased.

) The amounts of the weekly rates for male apprentices, improvers and juveniles shall be adjusted proportionately to the
rate of £4 9s. and the equivalent rate adjusted as hereinbefore prescribed (i.e. the rate for a male adult classified as “ All Others ),
calculated to the nearest sixpence any broken part of sixpence in the result not exceeding threepence to be disregarded, and shall
conform to those payable from time to time under the terms of the appropriate award of the Commonwealth Arbitration Court,

(¢9) The amounts of the weekly rates for female apprentices, improvers or juveniles shall be adjusted proportionately to the
increase or decrease in the rate of £3 19s, 6d. per week for journeywomen calculated to the nearest sixpence any broken part of sixpence
in the result not exceeding threepence to be disregarded.

(k) The rates for apprentices, improvers, and juvenile workers shall be adjusted on the following rates —
"

o ] L4
£ *APPRENTICES OB IMPROVERS, _a’
L=l

? Males Employed at D e Male Juventles g
e Women's Order Dress- omales Bmpl t

& making, Women's Order |y, Males Employedat Commencing at Seath Pressing, C
s Roioring, and Women's work, Collars, Shirts, Fermales, Botween the Definition Clause (4 3
B ,“5‘“‘}"(”“5;’5;?:“?& and Pyjamas. Ages of 18 and efinition Clause (4). >
2 , 21 Years, E
3 Experience, made Tailoring, - 2
=} Q
a g
Py Adjustable Constant Adjustable Constant Weekl Adjustable Coungtant | =
::, '{"vi;‘;‘g Toading. Wm}.’ Toading, | Wages, Weekly Wages. \vvvit;‘gz Toading. '5;
-

= £ s d. 5. d. £ s d od | £ad | £ s d £sd | sa |g
~ 1 1st six months 015 6 0 8 015 6 0 6 11 6 2 30 1 3 6 0 6 v
gznd " 019 0 0 6 019 © 08 170 2 8 6 13 86 o6 |&
2 | 3rd " 1 3 6 1 0 1 3 8 10 112 0 1216 6 111 © 1 0 g
<3 | 4th ' 1 70 1 0 1 70 1 0 118 © 3 4 6 111 O 1 0 Ic]
& [6th .. 111 0 1 8 111 o 161 230 .. 270 |16 |2
& leth . 118 6 1 6 118 6 16| 286 . . 2701116 ;%
< | Tth . .. 210 & 1 6 210 6 1 6 218 6 3 9 6 2 0 =3
o | 8th » . 3 20 20 3 20 2 0 3 4 6 3 98 2 0 ©
2 | 9th ” . 3 9 86 2 0 .o . .o ' 4 5 8 2 0 ]
2 l1oth .. 319 0 2 0 .. HE .. { . 4 5 6 2 90 =
5} . . . o
Y And thereafter the minimum weekly wage or piecework price. 3
D
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20. (a) The weekly wage rates of all adult male employees shall be increased by the constant amount of 5e.

{b) The weekly wage rates of adult females employed under Group (1) item (h) shall be inoreased by the constant amount of
2s.

.(c) The rates for adult male pieceworkers shall be increased in the same proportion.

SeEC1AL LoADING.
21. (a) In addition to the amounts otherwise prescribed by this Determination, the further additions hereinafter specified shall
also be made to all wage rates or to payments due from time to time to employees pursuant to this Determination.
(i) To all weekly wage rates or earnings herein prescribed or payable hereunder at the sum of £4 9s. or more for male
employees and journeywomen employed in the following olassifications, Group (1), items (g) and (j), Group (2), items
(i} and (&), Group (3), item (&), there shall be added a special loading of 5s. per week.
(i) To the weekly wage rates or earnings of adult females employed under Group (1), item (h), there shall be added a special
loading of 3s. per week.

(ili) To all weekly wage rates or earnings prescribed or payable hereunder for apprentices or improvers pursuant to Clanse
2 of the Determination, there shall be added special loadings as followa :—

Experience— s d.
Males—

1st six months .. e - . .. . . . I o

2nd . e .. .. .. . .. . I 0

3rd » .- .. .. .. . . . 1 6

4th . . .. - . . .- . 1 6

5th ”» . .- . . . .. . 1 8

6th . .. .. . .. . 20

7th » .. . .. . 3 0

8th » .. . . . 3 8

9th ' .. . . . . .. . .. 4 0

10th . .. .. . .. .. . .. .. 4 6
Male Juveniles—

18t year - .- .. . . 1 6

2nd ,, .. .. . .. . .. .. . 1 6

3rd ,, .. .. .. . . .. .. 2 6

4th .. .. . .. 4 0

5th ,, . .. 4 6

(b) The further additions presoribed in sub-clause (1) hereof shall not be subjeet to periodical adjustment under clause 18 of this
‘Determination nor shall they be deemed to be portion of the wage for th e purpose of computing piecework prices or task work, or overtime,
tholiday or other penalty rates.

Nors.—The rates set out in clauses 2 and 3 include the above additional amounts preseribed by clauses 20 and 21.

P. A, RANDLES, J.P., Chairman,

J. V. WILLOX, Secretary.
Melbourne, 26th November, 1947,

By Authority: J. J. GovmiLEy, Government Printer, Melbourne. H
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