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Factories and Shops Acts.

DETERMINATION OF THE WHOLESALE GROCERS BOARD.

Notes—(a) This Determination applies to the whole of the State of Victoria.
(&) On the 23rd December, 1912, the powers of the Wholesale Grooers Board were extended to enable it to fix rates for persons
employed in the business of & wine and spirit merchant.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to “ determine the lowest Pprices
. or rates which may be paid to any person or persons or olssses of persons employed in the business of a wholesale
grocer, including a seller of tes,” has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in February, 1948, the last previous Determination of
this Board shall be revoked and replaced by this Determination.

2.
ALl OTHER EMPLOYERS.
APPRENTIORS AKD IMPROVERS,
Wagos per Wages per week,
£woe .d
. il Within the ct
Undor 18 years ofage . 113 © abarat and Do Al other parts of
16 years of age .. . gl!-ll g digo, and ch& &:Lmre'"hm
17 ,, » . . ebaw,
18 0w 310 8 seastapes. ™ ton applies.
19 - - . 410 3
2 ,, ”» .. .+ 5 9 9| Head cellarman, i.e., the prinoipal employee £ s d £ s d
gaged in testing, blending, redueing, or
PROPORTION (IX ANY Praom). fining wines or spirita .. - i, 7178 711 0
pprentices. Leading hand in charge of storemen only—

One apprentios to every three or 10 or more storemen .. . . 714 0 717 6
fraction of three workers receiving not 8,7, 8, or 9 storemen .. . .. 77 86 711 0
lesa than 132s. 6d. per week. 1, 2, 3, 4, or 5 storemen . .. 619 0 730

An indenture of apprenticeship pre- | Leading hand in charge of persons other than
soribed by the Board waa approved on storemen or of storemen and other persons—

24.5.1923. 10 or more persons . .o .. 7786 71 0
Improvers. 6,7, 8,0r 9 persons .. - .. 619 0 730

One improver to every three or frac. 1, 2,3, 4, or § persons .. . e 617 6 71 6
tion of three workers receiving not leas | Storeman employed singly .. . .. 8619 © 738 0
than 132s. 6d. per week. All others - - . . 612 6 617 6

Nore.—* Leading hand " means an adult employee who, notwithstanding that he may be under the orders of a superior, has by
the instructions of his employer one or more adult employees usually under his direction.
Hours or WoRK,

3. The number of uours to constitute an ordinary week’s work shall be 40 which shall be worked in 5 days Monday to
Friday inclusive.

4. Tmes or Beervwing aNp Expvine Work—
Times of Beginning. Times of En 3
No&ee.nguzr than— Nof.ol.:ta t.h::::lE
7.30 a.m. . 5.30 p.m. . Monday to Friday inclusive.
OVERTIME.

5. The foliowing rates shall be paid for all work done :—

! First two hours—Time
Outside the times of beginning and ending work in any day .. - - e ..< and s half, thereafter
—Double time.
Within the times of beginning and ending work, in exoess of the maximum number of hours
preacribed in claose 3 - . - - - . . .. Timo and a half.
Tra Monny,

6. Any employee required to work overtime for & period in excess of one hour after the time fixed for ending work shall
be allowed two shillings and sixpence tea money in addition to overtime rates as prescribed for in this Determination.
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TERMS 0F ENGAGEMENT.

7. (a) Employees are to be engaged as weekly or casual employces. A weokly emploﬂeo is one engaged by the week and paid by
the week, and whose engagement shall be terminable by one week’s notice on either side, such notice not to be continued from week to
week.

(b) After one full week’s work, such notice may be given to a weekly employee at any time, but an employer may pay one week’s
wages in lieu of notice,

(¢} Casual employees shall be guaranteed not less than two hours’ engagement every start.

(d) A weekly employee to be entitled to the weekly wage shall be available, ready, and willing to perform his or her usual work
during the days and hours usually worked by such class of employee, and may be summarily dismissed for dishonesty, misconduot,
neglect of duty, or tor absence from work without reasonable cause, and in the event of such dismissal the employee shall be paid onty
for the time aotually worked.

Casvar EMPLOYEES.

8. Casual employees, i.e., employess engaged for less than two full weeks shall be paid at ordinary wages rate with an addition
of thirty-thres and one-third per centum.

HoLIDAYS. :

9. Employees, provided their services are not required, shall be entitled to the following public holidays without deduction of
pay:—New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, King’s Birthday, Melbourne
Show Day, Melbourne Cup Day, Christinas Day, and Boxing Day.

8rrcraL RaTes.

10. Double time shall be the special rate for all work dome on Sundays, New Year's Day, Australia Day, Qood
Friday, Easter Saturday, Easter Monday, Labour Day, King’s Birthday, Melbourne Show Day, Melbourne Cup Day, Christmas
Day, and Boxing Day; but if any other dasy be by Aot of Parliament or Proclamation substituted for any of the above-named
holidays, then the special rate shall be payable only for the day so substituted.

AvxvsL Hormavs,

11. The annual holidays for employees covered by this Detormination shall be in accordance with the provisions, as may be
amended from time to time, of the Faclories and Shops (Annual Holidays) Act 1948, No. 5111,

REst INTERVAL.
12. There shall be a rest interval of 10 minutes at a.time fixted by the omployer betwosn 10 a.m. and 11.30 a.m, on each
day (Monday to Friday inclusive in sach week) for each employes, such tims to count as time worked.
CErTiFioATS OF SEHRVION.
13. Any worker when leaving or being discharged from his or her employment shall be given by the employer a
vertificate stating the date when such employment began and the date when auch employment terminated.
Pay Dar.
14. Paymont of wages shall be made not later than Thursday of each week and during the ordinary working hours.

Sick Pay.

15, (a) Any employee not attending for duty shall lose his or her pay for the actual time lost unless such
employse has had not less than twelve months' servios with the sams employer, and he or she produces or forwards within
twensy-four hours of the ocom t of such ab evidence satisfactory to the employer that his or her non-attendance
was due to personal ill health or accident itating such ab: but suoh employee shall not be entitled to payment for
non-attendanoe on the grounds of personsl ill health or accident for more than six days in each year.

(b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of such leave as presoribed is not taken in any year,
such portion as is not taken shall bs cumulative from year to year up to a period not exceeding eighteen days, whioh shall be the
mazimum samount of leave to which an emplogee shall be entitled in any year without deduction of pay.

For the purposes of this sub-clause servioce prior to the 25th November, 1943, shall be disregardéd.
Umor ProNio Dav.
16. All establishments ocoversd by this Determination ahall olose and be kept closed on the day fixed as Union Pionic Day

Fresr-Ap OuTerr.

17. In each establishment the employer shall provide and continuously maintain, at a place reasonably accessible to all employees,
an efficient first-aid outfit.

PERIODIOAL ADJUSTMENT OF WAGES.

18. The wages rates set out in clause 2 are based upon the following basic wage, and, pursuant to the provisions of section
21 of the Factorics and Shops Act 1934, the Board horeby determines that such rates shall be automatically adjusted as fprescrihed

by clause 19. Provided that the wages of apprentices and improvers shall be adjusted proportionately to adjustments of the basio
wage such adjusyments to be to the nearest 3d. half or less than half of 3d. to be disregarded.
Basic Wage.
Place. Needs Loady Total Index Number
- Basle Wage. Constant. Basle Wage. Sot Assigned.
£ s d. e d. £ s d.
Throughout the State . .e 65 70 6 0 5§13 0 Melbourne

ADIUSTMENT OF Bagtc Wage,

19, (o) For the purposes of this Determination, the expression ‘‘ Commonwealth Statistician’s ‘all items’ retail price index
numbers ** or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician.

{b) Until the beginning of the first pay period to commence in May, 1948, the amounts of the Basic Wage shall be as
prescribed in olause 18. ,

{c) During each future successive period beginning with the first pay period to commenco in a May, an August, a November,
or a February, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s ‘ all items ™ retail price index number by the factor -087 taken to one place of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach -5
or more the basio wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 17th February, 1948,

By Authority: J. J. GourLEY, Government Printer, Melbourne.



