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Factories and Shops Acts.

DETERMINATION OF THE ICE BOARD.

NoTe.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 7th September, 1926,

has had the power to  determine the lowest prices or rates which may be paid to any person or persons or classes of
persons employed either inside or outside a factory or work-room in the process, trade, or business of a maker of ice for
trade or sale,’’ has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 8th January, 1948, the last
previous Determination of this Board shall be revoked and replaced by this Determination.

2. (a) Until the beginning of the first pay period to commence on or after the lst February, 1948 :—

Juvenile Workers, ie., persons under 20 years of age employed at work
other tham Pulling, Stacking, or Packing Ice, or De-frosting Ice Other Employees.
Chambers.
Wages per Week. ‘Wages per Week.
Emergency . | Emergency
Adjustable Loading Adjustabi i
‘!Vnge. Non- Total Wage. "lvusge, g L‘}“ﬁ’é‘,’,‘f Total Wage,
adjustable). adjustabie).
5. d. s d. s d. s d s. d 8 d
16 years of age .. 59 9 16 61 3 Ice Puilers ..
17 years of age .. 65 0 19 66 9 Ice Stackers .. 155 0 4 0 159 0
18 years of age .. 779 20 79 9 Ice Packers
19 years of age .. 88 3 2 3 90 6
ProPorTION (in any factory or place).
One juvenile worker to every three or fraction of three
workers employed and receiving not less than 159s. per week.
(b) Thereafter :—
Juvenile Workers, i.e., persons under 20 years of age employed at work
other than Pulling, Stacking, or Packing Ice, or De-frosting Ice Other Employees.
Chambers.
‘Wages per Week, Wages per Week.
Emergency Emergency
Adjustable Loading Adjustabl Loading
V!Vage. (Non- Total Wage. ijasge. € (ONHO:E"; Total Wage,
adjustable). adjustable),
s d. 5. d. 8. d. s d. 8 d s d
16 years of age .. 62 0 1 8 63 6 Ice Pullers ..
17 years of age .. 67 6 19 69 3 Ice Stackers .. 159 0 4 0 163 0
18 years of age .. 80 9 20 82 9 Ice Packers ..
19 years of age .. 91 9 2 3 94 0
PropoRTION {in any factory or place).
One juvenile worker to every three or fraction of three
workers employed and receiving not less than 163s. per week.
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PRoIIBITION OF EMPLOYMENT.
3. The Board has determined that no person shall be employed as an apprentice or an improver.

Hours or WoRK.

4. The number of hours to constitute an ordinary weeks work shall be 40 to be worked within the times of
beginning and ending work prescribed by clause 5 as follows :—

(a) Shift Workers—40 hours on any five days from Monday to Saturday inclusive.
() All other persons—40 hours in five days of 8 hours each from Monday to Friday inclusive.

TiMes oF BeeiNNING AND ExnpiNg WoRE.
5. (a) Shift Workers

Time of Time of
Day Shift— Beginning. Ending.
Monday to Saturday inclusive .. .. . . .. .. 7 am. .. 3 p.m.
Afternoon Shift—
Monday to Saturday inclusive .. . .. .. .. .. 8 pm. .. 11 pm.
Night Shift—
Sunday to Monday .. .. .. .. . . .. .. Il pm. .. 7 am.
Monday to Tuesday .. .. .. .. .. .. .. .. 11 pm. .. 7 a.m.,
Tuesday to Wednesday . .. .. . .. .. .. i1 pm., .. 7 a.m.,
Wednesday to Thursday .. .. .. .. .. .. .. 11 pm., .. 7 a.m,
Thursday to Friday .. . .. .. .. .. - .. 11 pm. .. 7 a.m.
Friday to Saturday .. . . .. .. . NS .. 11 pm. .. 7 a.m,

() All Other Persons :—

Duriog the Period 16th April to 15th October.| During the Period 16th October to 15th April.

Time of Beginning, Time of Ending. Time of Beginning. | Time of Ending.
|
Monday to Friday inclusive .. s ‘ 7 a.m, ‘ 5 p.m. 6 a.m. 5 p.m,
* OVERTIME.

6. Time and a half shall be payable for all time worked by shift workers outside the hours prescribed in clause 5, and
by all other persons in excess of 8 hours per day.

Surrr WoRK.

7. Shift workers on rotating shift or shift workers on afternoon or night shift shall be paid an additional amount of 10s.
per week when a full week is worked or a pro-rata amount where less than a full week is worked.

Such additional amount shall not be taken into account when computing overtime.

WeERLY Day Orr

8. The employer shall prepare a roster providing for a regular day off each week between Monday and Saturday for
shift workers.

Minmvom Hours ox Day Orr.

9. Employees called upon to work on their day off shall receive a minimum of four hours work and payment at the
rate of time and a half.

Speciar RaTEs.

10. {(¢) Double Time shall be the rate for all work done on Sundays, New Year’s Day, Australia Day, Good Friday,
Easter Monday, Labour Day, Anzac Day, King’s Birthday, Christmas Day, and Boxing Day: but if any other day be by
Act of Parliament or Proclamation substituted for any of the above-named holidays, the special rate shall only be payable
for work done on the day so substituted.

Any employee required to work on a holiday or a Sunday shall receive a minimum of four hours work or shall be
paid for such four hours at double time, and ordinary pay for the remainder of the day.

Trmve Rate.

11. Any person employed on time wages for less than the number of hours fixed for an ordinary week’s work shall for
each hour worked up to 20 hours be paid at the ordinary wages rate, with an addition of thirty-three and one-third per
centum, and for each hour worked beyond the hours aforesaid the rate of wages payable shall be the ordinary wages rate up
to but not exceeding ordinary wages rates for an ordinary week’s work. :

PAYMENT oF WAGES,
12. Payment of wages shall be made weekly during working hours.

SMOEO INTERVAL.

13. Any person who is employed continuously in an artificially cooled ice storage ‘chamber for two hours or more shall
be allowed fifteen minutes’ interval for smoko between meals without deduction of pay.

.
TERMINATION OF EMPLOYMENT.

14, Except where the conduct of an employee justifies instant dismissal, seven days’ notice of termination of
employment shall be given by either employer or employee or one week’s wages shall be paid or forfeited in lieu thereof.
This provision shall only apply in the case of an employee who has been employed continuously for four weeks or more.

AnNvAL HoLiDays,

15. The annual holidays for employees covered by this Determination shall be in accordance with the provisions, as
may be amended from time to time, of the Faciories and Shops (Annual Holidays) Act 1946 (No. 5111).
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SicR LEAVE.

16. (a) Any employee who has been in the employment of the same employer for a period of not less than three
months and who does not attend for duty shall lose his pay for the actual time lost unless such employee produces or
forwards within 24 hours of the commencement of such absence evidence satisfactory to the employer that his non.attendance
wag due to personal ill-health or accident n itating such ab. but such employee shall not be entitled to payment for non-
attendance on the ground of personal ill-health or accident for more than six days in each year or a proportionate less time
during any shorter period of employment.

(b) If the full period of sick leave as prescribed in sub-clause (2) hereof is not taken in any year, such portion as is
not taken shall be cumulative from year to year up to a period not exceeding twelve days, which shall be the maximum
amount of leave to which an employee shall be entitled in any year without deduction of pay.

For the purpose of this sub-clause service prior to the 11th June, 1943, shall be disregarded.

RusBER BooTs anD Canvas GLOVES To BE PROVIDED

17. (a) The employer shall each year supply the employee with one pair of rubber boots which shall remain the
property of the employer, provided that under circumstances of exceptional wear or inferiority in the quality of the boots the
employer shall provide replacements.

(h) Canvas gloves which shall remain the property of the employer shall be supplied to the employee when necessary.

TiMe Book aND WaeE RECORD.

18. Every employee shall indelibly record daily his correct times of beginning and ending work in a book, or on time
cards, or by & mechanical contrivance, which shall be furnished by the employer. In addition to such time record every
employee shall be required to sign each week a wage book or other record showing the total amount received as wages for
such week.

UnioN INSPECTION.

19. The secretary, assistant secretary, or organizer of the Federated Cold Storage and Meat Preserving Employees’
Union of Australia, duly authorized in writing either generally or specially under the seal of the said Union, shall have
access to the records of times recorded by employees and wages paid, provided that such inspection is made between the
hours of 9 a.m, and 4.30 p.m. on a working day. Such authority shall be produced to the employer on demand.

PERIODICAL ADJUSTMENT OF WAQES.

20. The wages rates set out in clause 2 are based upon the following basic wage, and, pursuant to the pro' isions of
section 21 of the Faciories atd Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted
ag prescribed by clause 21. Provided that the wages of juvenile workers shall be adjusted proportionately to adjustments
of the basic wage such adjustments to be to a 3d., 6d., 9d., or 2 ls., any fraction of 3d. to be taken to the next higher 3d.

Basic Wage.
Place Needs Loading Total Index Number
. Basic Wage. Constant. Basic Wage. Set Assigned.
£ s d. s d. £ s d. .
Throughout the State - 5 0 6 0 513 0 Melbourne

ADJUSTMENT OF Basic WAGE.

21. (a) For the purposes of this determination, the expression * Commonwealth Statistician’s ‘all items’ retail price
index numbers >’ or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or
on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in May, 1948, the amounts of the Basic Wage shall be
as prescribed in clause 20.

{c} During cach future successive period beginning with the first pay period to commence in a May, an August, a
November, or a February, the amount of the needs basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s “ all items’’ retail price index number by the factor 087 taken
to one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should
the decimal number reach -5 or more the basic wage shall be taken to the next higher shilling.

P. A, RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 3rd February, 1948.

By Authority: J. J. GourLeY, Government Printer, Melbourne.






