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Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT 70 SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
“Board referred to hereunder showing adjusted rates and prices to operate from the begmnmg of the
-first pay period to commence in February, 1948.

Dated at Melbourne, this RAY. H. BEERS,
6th day of April, 1948. Secretary for Labour.

ELECTRICAL TRADE BOARD.

Clauses 2, 3 and 4. of the Determination. made on the 9th Deecember, 1947, and in force as from the beginning of the
first pay perod to commenee after the Ist December, 1947, shall be u,pluccd by the following clauses :(—

Wages per Week of 40 Hour-,
Within a Radius
of 20 Miles of
Adalts, G.P.O., Melbournes ;
10 Miles of Other Parts
G.P.0, Geelong ; | At Yallourn, o
at Warrnambool, Victoria,
and within
Mildura and
Gippsland Districts,
(a) General. £ s d. £ s d. £ & d.
Electrician in charge of electrical supply undertaking .. . .. .. 9 9 6 916 0 4 6 6
“Electrical instrument maker and/or repairer (as deﬁncd) 90 6 9 70 817 6
Installation inspector and/or tender . 8 9 6 816 0 8 6 8
- Shift electrician .. 8§ 50 81l 6 8 2 0
Refrigeration mechanic or serviceman .. 8 45 0 81 6 § 2 0
Electrician in charge of plant and/or mstallatvn 8 3 0 811 6 8 2 0
Electrical fitter and/m armature winder . 8 5 0 811 8 8 2 0
Battery fitter 8 5 0 811 6 8§ 20
+Cable jointer, on hlgh tension’ (over 6(‘00 volts) § 3 6 8§10 0 8 0 6
«Cable jointer, on Jow tension (under 6,600 \oltw) .. .- S 0 8 8 70 717 8
Cable jointer’s mate .. .. . .. 6 16 0 7206 813 0
Electrical mechanic .. .. .. .. .. .. .. 8§ 5 0 811 6 8 2 0
Linesman .. .. .. . . 713 0 719 6 710 0
Linesman’s assxstant .. .. .. . .. . . 616 0 72 6 613 0
Patrolman—
(a) Inspecting and smtchmg cucmts, or repau‘m& live feeders or distributors of
00 volt or over, or repairing faults on consumers’ premises 713 0 719 6 710 0
(b) Inspecting, switching or renewmg la.mps or fuses on cu-cu.lts, but not repmrmg 618 6 75 0 615 6
Meter tester (lst grade) .. . . .12 0 718 6 79 0
Meter tester (2nd grade) 75 0 L7016 720
“Meter fixer . .o . .. .. .. .. .. 7 5 0 T 6 720
Switchboard attendanb .. .. . .. .. .. .. 711 8 2718 0 78 6
.Battery attendant .. .. . .. .. .. 617 0 7 3 6 614 0
Electrical fitter’s and mechamc s assmtant .. .. .. .. . « 16 0 7 2 8 6 13 0.
Process worker .. .. .. .. . .. 615 0 71 6 612 0
:Employee not elsewhere classified .. .. .. .. .. .. 516 0 G 2 6 513 0
(5) Wet Battery Manufacluring.
"Plante assemble* . . . .. .. .. .. .. 750 71 6 720
Battery repairer (factor\) e . .. .. .. . 720 T8 6 619 0
Mixing and pasting by hand .. .. .. TN 0 7 4 6 617 0
Charging and moulding of grids P00 76 6 617 0
Group burning (placmg ncpamte chambers in bntt.eneq, bummg posts to connectars on
top of battery) . . .. . .. 619 0O 73 6 615 0
Formation process . .. 617 0 783 6 614 0
All others in this subdlvxsxon 615 0 7T 01 8 612 0
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Leaping Haxos,

Lesading hands in charge of not less than three and not more than ten employees, 9s. per week extra; more than ten and}
pot more than twenty omployees, 18s. per woek extra ; more than twenty employevs, 27s. per week extra.

TRADESMEN IN LasgE Power Houses.

Tradesmen and/or welders, and their assistants employed in large operating power houses (i.e., power houses developing.
more than 8,000 kilowats), other than those not on the regular staff, engagod on new construction work, shall be paid 6s. per-
week extra, and other apprentices and unapprenticed juniors 3s. per week extra ; such amount shall be deemed to include all special

rates prescribed in clause 5.

This allowance shall continue to be payable to tradesmen attached to the staffx of such power hounses while carrying out-
repairs or maintenance in rotary convertor sub-stations which are in regular operation.

Ship Repairing.
Employees engaged on ship repairs shall be paid the following additional margins:—
s d.
Tradesmen .. . . .. . . . .+ 30 per week.
All other labour .. ‘e .. . v .o . o200

> a

APPRENTICESHIP,
(Other than those covered by the Apprenticeship Commission.)

Apprenticeship Trades.

3. (a) Minors shall not be employed in the following occupations otherwise than under a contract of apprenticeship ae-
hereinafter provided :—

Electrical fitter and/or armature winder (except the winding of armatures by specialized procosses),
Eleotrical mechanic,
Refrigeration mechanic or serviceman.

Contract of Apprenticeship.
(b) Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the parties;
(ii) the date of birth of the apprentice ;

(iii) » statement of the trade or trades to which the apprentice is to be bound and which he is to be taught during:
the oourse and for the purpose of the apprenticeship ;

(iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade to-
which the apprentice is bound ;

(v) the date at which the apprenticeship is to commence or from which it is to be calculated ;
(vi) all other conditions of apprenticeship.

Cancellation or Suspension of Indenture.

{c) Subject to the approval of the Secretary for Labour, but not otherwise, an indenture of apprenticeship may be suspended:
or cancelled—

(i) by mutual consent ;

(ii) if through lack of orders or financial difficulties an employer is unable to find suitable employment for an apprentice-
and a transfer to another employer cannot be arranged ;

(iii} if, in the opinion of the Secretary for Labour, circumstances exist which render such suspension or cancellation
necessary ot desirable.

Any covenant in an indenture inconsistent with the provision of this clanse ghall be null and void, and of no force or effcot -
while this Determination remains in force and applies to the parties to the indenture.

Instruction in Welding.

(d) The training of approntices to electrical fitting shall include sufficient instruction in welding to enablo them to perform.
the work of their trade in tho shop in which they are trained.

Proportion.
(¢) (i) An employer shall not employ apprenticvs in excess of the proportion hereinafter proscribed.

Subjoet to this sub-cluuse the proportion of apprentices who may be taken by an employer shall not oxcced one apprentice -
to every three or fraction of {hree tradesmen in the trade concerned.

In the trade of—
Elootrical mechanie,

the proportion of apprentices who may be taken by an employer shall not exceod one apprentice for uvery two or fraction of
two tradesmen in the trade concerned.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemod to be tho average-
number working during the immediately preceding six months, and in ascertaining such proportion an employer actually working -
in any workshop shall bo doemed to be a tradesman.

A person who is, for o term not exceeding two years, taking practical training in a workshop in continuanee of a course-
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.
(ii) Notwithstanding anything hereinbefore provided in the trades of—
Electrical fitter,
Electrical machanic, and
Refrigeration mechanic or serviceman,

an employer may with the consent of an apprenticeship authority and upon satisfying that authority that he has the plant,.
equipment and staff necessary for the proper tuition of each apprentice concerned take apprentices in excess of the proportion.
herein prescribed. Until further order apprentices so taken shall not be counted in future calculations of the proportion of ’
spprentices to journeymen authoriced by the Determination.

Period of Apprenticeship.
{f) The periods of apprenticeship shall be as follows :—
Ii the apprentice, when indontured, is under the ago of seventeen years—five years; if over tho ago of soventeen—four
or five years, at the option of tho contracting parties.
Adull Apprentices,

(¢) Any apprentico who cannot complete his full term of apprenticoship before roaching his 22nd birthday may, by~
agreement with his mastor. servo as an apprentice until he reaches the age of 23 ycars.
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Probationary Period.

(&) Minors may be taken on probation for thice months, and if apprenticed such three months shall count as part of their
period of apprenticeship. An employer shall within fourteen days of employing a probationer notify the appropriate apprenticeship
authoritics of the employment of such probationer to any of the trades mentioned herein.

Wages.

(i) The minimum weekly rates of wage for apprentices shall be the undermentioned percentages of the contemporaneous
needs basic wage prescribed for the area in which they are employed, and in addition thereto the constant and special loadings
specified, and in all contracts of apprenticeship hereafter made the employer shall covenant to pay wages of nol less than such
rates.

The total wages of apprentices and improvers shall bo calculated to the nearest sixpence, any broken part of sixpence in
the result not exceeding threepence to be disregarded.

(7) Wages per Weelk of 40 hours.
[ Total Wage Payable—
wm;m %0 gﬂ]es ! |
¢.Pr.0.,
_— P:;ﬁsg:ige gon?;‘am. Epe‘c}.ﬂl hl}[l_‘}?bm;:ge I:‘ (1)0 !
Basic W: . 0ading. OadIng, l‘EEU B O, . Othi Part
e Wa?r?;‘;:bgubl?‘;nd At Yalloun. of \'%r“ml;f’:
within Mildura
and Gippsland
Districts.
Four and Five-year Terms,
Per Week. Per Week. Per Week.
! | s d. s d. £ s d. £ s d. < oa d
Ist yeur .. .. .. 25 i .. 0 9 176 1 90 1 6 6
2nd year .. .. . 33 10 10 117 6 119 6 116 6
3rd year .. .. .. 30 1 6 1 6 216 6 219 6 215 0
4th year .. .. .. 83 20 2 3 413 ¢ 418 6 ! 410 6
b5th year .. .. .. | 100 plus 6s. 20 3 0 518 0 6 4 6 ; 5156 0
.
Four-year Terms.—Apprenticeship commencing after the Age of 17 Years.
1st year .. .. .. 29 .- 09 112 0 113 6 111 0
2nd year .. .. .. 50 10 16 216 0 219 © 214 6
3rd year .. .. .. 83 2 0 2 3 413 0 418 6 +10 6
4th year .. .- .. {100 plus 6s. 2 0 3 0 5138 0 6 4+ 6 515 0

An employee who is under 21 years of age on the expiration of his apprenticeship and thereaftsr works as a minor in the
oceupation 1o which he has been apprenticed shall be paid at not less than the adult rate prescribed for that clussification. :

Hours.

(k) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.

Overtime and Shift Work.
(}) No apprentice under the age of 18 years shall be required to work overtime or shift work unless he so desires.

No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would
pravent his attendance at technical school as required by any statute, Determination or regulation applicable to him,

Payment by Results.
fm) An apprentico shall not work under any system of payment by results.

Lost Time.

(n) The apprentice at the end of the calendar period of any year in which he has actuslly given service to the master
upon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himself
without the master’s consent, shall, for every day short of the said number of working days, and for every day of such absence,
serve one day, and the calendar period of the succeeding yesar of his service shall not be deemed to begin until the said additional
day or days shall have been served. Provided that in calculating the extra time to be so served the apprentice shall be credited
with time which he has worked during the relevant year in excess of his ordinary hours.

Prohibition of Premiums.

(0) An employer shall not, either directly or indirectly, or by any protence or device receive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice.

Attendance &t Technical Schools.

(p) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed
all fees paid by them.

Annual and Sick Leave.

(g) Apprentices shall be entitled to sick and annual leave in accordanco with the provisions of clauses 168 and 17 hereof
respectively.
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FEMALEXS AND UNAPPRENTICED MALE JUNIORS.
4. (a) Subject to the exceptions hereinafter provided, the minimum rates of wage for adult and junior females and for

unapprenticed male juniors employed in occupations for which apprenticeship is not provided by this Determination shall be as
follows :—

Wages per Week of 40 hours.

Total Wage Payable—
Within 20 Miles
Percent Furth Metbonse . 10
ercentage L} e H
J— of LNeedi %‘;’;fl%"t Additional Miles of G.P.O., Other Parts of
Basic Wage., 2. Loading. Geelong ; at At Yallourn. Victori;
‘Warrnambool, and . .
within Mildura 4
and Gippsland
Districts. }
. ¥
s, d. s d. £ & d. ’ £ s d. ‘ £ s d
I.—Adult Females.
Under three months’ experience .. 65 ! 3 0 . 312 9 l 316 9 310 9
All others . . .. 75 I 3.0 . 130 48 3 | 11
Il —Junior Females.
17 years of age and under .. 40 1 0 2 40 2 6 6 2 2 G
18 years of age .. .. 471 13 212 0 215 ¢ 210 6
19 years of age .. .. 53 1 6 3 06 3 4 0 218 6
20 years of age .. .. 623 20 .- 3 90 3 13 3 70
III.—Junior Males.
Under 16 years of a.e .. .. 23 0 6 20 1 9 0 111 0 1 8 6
16 vears of age .. . 35 0 9 3 0 210 2 3 6 2 00
17 years of age .. .. 473 10 4 0 216 0 219 o 14 6
18 years of age - . 60 1 0 5 0 3100 314 0 3 8 6
19 years of age .- .. 75 2 0 6 0 4 8 0 413 0 4 6 0
20 years of age .. 90 2 0 70 5 5 6 51 0 32 0

Provided that the rate payable to any employee shall not, excluding the constant loading, be less than 20a.

The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding threepenee
to be disregarded.

(b) The minimum rate payable to a junior female of any age or a junior male of eighteen years or more each with less
than six months’ experience under this Determination shall, until he or she has had six months’ experience, be 10 per cent. less
than the amount represented by the percentage of the needs basic wage hereby prescribed for a junior employee of his or her age
and in addition thereto the constant loading prescribed for such an employes : '

Provided that this sub-clause shall not operate to reduce the rates paid to any female employee as from the beginning of
the first pay period to commence in August, 1842,

Prohibited Occupations.
(¢} Junior employees shall not be employed :—
if under the age of 16 years—
on oil or gas burners or fires used for heating of small articles; or
using electric arc or oxy acetylene blow pipe.

Clauses, other than clauses 2, 3, and 4, of the said Determination shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne.



