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0.'540] : THURSDAY, MAY 20. [1948

Factories and Shops Acts.
DETERMINATION OF THE MUSICAL INSTRUMENTS BOARD.

Nore.—~This Determination applies to the whole of the State of Victoria.
N accordance with the provisions of the Factories and Shops Acts, the Wages Board now has the power to determine the lowest
prices or rates which may be paid to any person (other thnn persons subject to the jurisdiction of any Board heretofore
appointed) employed—
(a) in manufacturing or tuning any musical instrument of which wood forms a part;
. (b) in making or repairing brass or reed musical instruments or parts thereof—
has made the following Determination, namely :—
1. That, as from the beginning of the first pay period to commence in December, 1947, the lust previous
Determination of this Board shall be revoked and replaced by this Determination.

WagEes.
2. (i) Until the beginning of the first pay period to commence in February, 1948,

Weekly Wages.,

Within 20 Miles
G

of G.P.O.,
Adults, Journeymen or Journeywomen. . ﬁ&fé;’%‘}'&% g’

. ‘?ang' l-llse:'hum
a otars
Varmaiool, | Victors,

Mildura and

Gippsland

Districts.

£ s, d £ s d
Action regulator . .. .- - .. . .. . 716 6 713 6
Tuner ‘and/or action rop'urcr .. .. .. .. 716 6 713 6
Player mechanic c. .. .. .. . .. .. .. 716 6 713 6
Part maker .. .. .. .o . .. .. . .. 716 6 713 6
Side gluer .. .. . .- 716 6 713 6
Sound board muker .. . .. i .. .. . .. .. 716 6 713 6
Fly finisher .. 716 6 713 6
Maker and/or repairer of “musical msbrumeuts 716 6 713 6
Plnvex action assembler .. 711 6 7 8 6
Piano ‘action assembler .. .. .. N . .. .. 711 6 7T 8 6
Iron frame driller .. NN .. .. .. .. 619 0 G616 0
Iron frame finisher by hand or spmy . . 619 0 616 o
Spring’und brass wire apmner . 618 6 616 ¢
Veneer presser .. .. . 619 0 616 ¢
Veneer scraper 619 o 616 0
Gluer up .- . .o .. .. - “ .- .. .. 619 0 616 o
Polisher .. o .. .. .. . 16 6 7138
Spray hand 619 o 6816 0
Employee mbbmg down and/or ﬁllmg and/or \nmlshmg and/m‘ sbammg 610 0 616 o
Grnmophone case maker or fitter .. 716 6 713 8
Boult’s carver machinist . .. .. e .. v .. .. 716 6 713 6
Shaping machinist - .- .- .. .. o 716 6 713 &
Moulding machinist who gnnds hm own cut,tors .. .. .. .. .. . 716 6 713 ¢
Wood turner .. .. . .. .. . .. 716 6 713 6
Router machinist .- .. 716 6 713 6
Linderman or similar Jomtel machlmst, who sets up und is m vhurge of his machme .. .. 716 6 713 ¢
Band and jig sawyer .. .. - .- . . .. 79 0 76 0
Circular sawyer .. .. .. .. .. ‘e . .. .. 78 0 7T 6 0
TDovetailer machinist .. .. . .. .. .. .. 79 0 76 0
Buzzer machinist .. oo .. . .. . . 790 7 6 0
Planer machinist .. .. .. .. .. 79 0 7 6 0
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Weekly Wages,
Within 20 Miles
of G.P.O.,
Adults, Journeymen or Jourpsywomen. ﬁf&%‘}%ei) 0.,
Geelong, at Elsswhere n
‘Warrnambool, Victoria,

and o the

Miidura and

Gi paland

Distrjcts.

£ s d £ s d.
Thicknesser machinist .. .. o .. .. .. . 790 780
Glue jointer machinist .. .. N .. .. .. . . 790 76 0
Tenoner machinist .. . .. . 790 760
Copying or automatic la.the—employee settmg up or opemt,mg .. .. . 790 760
Morticer machinist . . . 790 760
Triple drum sander . 7980 760
Multiple borer machinist (\.hree or more bxbs) who sets up mx(l o} ere.w,s . 790 7860
Moulding machinist who does not grind hls own cutters 79 0 760
Sander machinist . . .. .. . .. .. 619 0 618 o
Boring machinist (less than three bxts) . i - . o . o 619 0 616 0
All other machinists .. . .. .. .. .. .. 619 0 618 0
Timber bender .. .. .. . .. .. .. 819 0 616 0
Timber stacker .. . .- e . 6 4 0 6 10
Yardman . . . .e . . 6 4 0 610
Tailer-out o .- .. .. . 6 4 0 61 0
Employees not otherwise classified . .- . . 512 0 5§ 90

Females. .

Veneer matcher .. . .. .. .. . .. . 3 90 3 7 86
All others . .. .. . . 310 219

(ii) Thereafter.—The weekly wages of adult male employees shall be increased by 4s. per week and adult females

28. per week.
APPRENTICES AND IMPROVERS—RATES oF Pay.

3. The following shall be the rates of pay for apprentices and improvers :—

Male Apprentices.
Five-year Term—
Ist year’s uxperience .. .. ..
2ad year's experience .- . .
3rd yem"s experience
4th ywr 8 experience
5th year’s experience

Four-year term—
lst year’s experience . . . < e .
.2nd year's experiencc .. .
3rd years experience . .
4th year’s experience

Under 16 years of age .. .. .. .. .. .
16 and under 17 .. .. .. .. .. .. RN
17 and under 18 .. .. .. .. ..

18 and under 19 .. .. .. .. ..
19 and under 20 .. . .
20 and under 21

Female Apprentices.
First year .. .. .. .. ..
Second year .. ... L. .. ..
Third year .. .. .. .. .. .
FFourth year .. .. .. .. .. N .. .. .. ..
Fifth year .. .. .. .. . . .. . .. o

Female Improvers.,

Under 16 years of age.. ..

16 years and under 17 .. AN .. .. .. . .. .-

17 years .. .. .. .. .- .. .. .o .-

18 years . .. N .. e .. .. .. P ..
19 years .. .- .. .. . . . . .. .
20 years .. .- .. .

Unitl the
Beglnulog of the
First Pay Period Thercafter,
to Commence in
Februnry, 1948
s d. s, d.
27 0 28 0
37 o 38 6
53 0 55 0
8 0 82 6
101 0 104 6
32 0 33 0
53 0 56 0
80 82 6
101 0 104 6
23 6 24 6
27 0 28 0
37 0 38 6
53 0 55 0
80 0 82 6
101 0 104 6
22 2 2211
33 6 34 8
38 8 39 10
50 2 51 @
57 © 59 5
18 6 19 2
22 2 22 11
33 6 34 8
38 8 39 10
50 2 51 ¢
57 6 59 5

APPRENTICES AND IMPROVERS—PROPORTIONATE NUMBERS.

4. {a) (i) Males.—One male apprentice shall be allowed to the first three adult male workers ar fraction thereof, and

thereafter one additional apprentice to- every three such workers.
(ii) Females.—One female apprentice shall be allowed to each adult female worker.



Victorla Gazette 3335 No. 540.—May 20, 1948

N {5) (i) One male improver shall be allowed to each six adult male workers or fraction thereof : Provided that ab least
three adult 'male workers must be employed before a male improver can be employed.
(ii) One female improver shall be allowed to each six adult female workers or fraction thereof,
(¢) The proportion of apprentices or improvers shall be based on the average pumber of adult workers employed for
the preceding six months in.each workshop or factory.
Do (fi) The terms ‘‘adult worke;'s“ and “adult female workers® shall mean adults whose wages are prescribed by this
termination and include a proprietor working in his factory: Provided that an apprentice shall not be an adult worker
until he has completed his term of apprenticeship prescribed by this Determination.
(¢) Where an improver becomes indentured to any trade the time spent in such trade as an improver shall count
as part of the term of apprenticeship.
. {f) A probationary ﬁ:riod of three months shall be allowed before a person is indentured for the first time, but the
period of probation shall treated as part of the period of apprenticeship.

APPRENTICESHIP,
5. (d) Apprenticeship Trades—For the purpose of indentures the following shall be apprenticed trades:—

Musical Instruntents,—Cabinet making (including pisno and player piano case making), side gluing, fly finishing,

veneer scraping and part making.

Sound board making.

Making of other musical instrument.

Tuning.

Player mechanics.

Polishing.

Machining.—-Instruction and practice in four of the following machines :—Boults carver, or shaper, moulding machine,

11::1!}1:1 saw, jig saw, circular saw, dovetailer, buzzer, planer, glue jointer, tenoner, copying lathe and automatic
the. .
~ Provided that in all t&};es of machining instruction and practice shall be given in one of the following machines,
viz. :—shaper, mouldet or router.
(b) Term of Apprenticeship—

(i) Males.—The term of a‘ppredticeship for those entering apprenticeship trades between the ages of fourteen and
seventeen years shall be five years, and for those entering apprenticeship trades in their eighteenth and
nineteenth years shall be four yeats.

(i) Females.—The term of appredticeship for females shall be four years.

(¢} General Conditions of Apprenticeship.—

(i) The provisions of this Determination governing holidays and for sick pay shall apply to all apprentices
whether the apprenticeship was commenced before or after the date of the coming into force of this
Determination.

(ii) All present contracts of apprenticeship shall be deemed to include and all future contracts of apprenticeship
shall include the following provision: —

If through lack of orders or through financial difficulties the employer is unable at any time to
find employment and training for an apprentice and if a transfer to another employer cannot be
arranged, the obligations and duties imposed by the indenture may with the concurrence of the
spprentice and his guardian be suspended for a period agreed upon or if no such agreement is arrived
at may be cancelled by the employer. The onus of proof of circumstances justifying such cancellation
shall be on the employer.

If there occurs & breakdown of power necessitating the standing down of adult employees
apprentices may also be stood down over the same period.

(d) Technical Training.— . °
(i) On an apprentice producing a certificate from the Technical College stating that he has a record of 70 per
cent. of attendance at the Technical College, his employer shall refund to him his Technical College class
fees.

(ii) Every apprentice who obtains, and produces to his employer, a certificate (or statement in licu of same) of
competency issued for any year of his techuical education by the Technical College shall be entitled to
2s. G6d. per week in addition to the rates of wages prescribed for the ensuing twelve months. Every
apprentice who produces to his employer a series of such certificates relating to each of the three years
of his technical education shall be entitled to 5s. per week, in addition to the prescribed rates of wages
for the reminder of his term of apprenticeship.

CONTRACT OF EMPLOYMENT.

6. (i) Except as in this Determination provided, all employees shall be employed by the week. Employees to become
entitled to payment of wages prescribed by this Determination must be available and ready and willing to perform work
such ms the employer shall from time to time require on the days and during the hours usually worked by the class of
employees affected. Where the majority of the employees of any establishment or of any department of such establishment,
agree to work part time for any period or to close down for any period on days other than the prescribed holidays, the
provisions of the weekly wages shall not apply to any employee of such establishment or department during such periods.

Employment for the first week of service at any time shall be from hour to hour at the weekly rate fixed.

(ii) Terminating Employment—

(2) Employment to be terminated only by a week’s notice on cither side, and such potice may be given at any
time during the week or in lieu thereof payment or forfeiture of a week’s wages. This shall not affect
the right of the employer to dismiss any employee without notice for malingering, inefficiency, neglect
of duty or misconduct, or to deduct payment for any time the employee cannot be usefully employed
because of any strike or through any breakdown of machinery, or any stoppage of work by any cause

. for which the employer cannot reasonably be held responsible.

(6) An employer shall not terminate the employment of a weekly employee for the purpose of evading payment
for the holidays prescribed by this Determination.

(c) Where an employee is dismissed within seven days prior to any such holiday the re-engagement of such
employee within seven days after such holiday shall be prima facie evidence that the employment was terminated
for the purpose of evading payment for such holiday.

{d) Where the employer terminates the employment within one week of a day on which a holiday occurs, the
employeo shall be paid for such holiday or holdsys prescribed by this Determination, provided that such
employee had been employed by the employer for a period of at least ono week prior to the termination
of the employment,
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LmrraTioN oF EMPLOYMENT.

7. (a) Except a8 hereinafter provided, no weekly employee shall work for more than one employer during any week,
nor shall any employee make or assist in the production of goods for sale on his own account.

(b) Employers may, by mutual arrangement between the employers and employees concerned provide for temporary
transfer of employees during the ordinary working hours of the week but, except for this provision, no employer shall
employ any person at any time who is already engaged by another employer.

(¢} The provisions of this clause shall not affect the right of any employee to transfer from one employer to another
after properly terminating his engagement in accordance with the terms of Clause 6 hereof. )

CasvaL Lasovun.

8. (a) Casual labour at hourly rates may be engaged provided the rates are 10 per centum higher than those’
prescribed for weekly hands.

(6) *Casual Labour’ means labour where an employer does not provide a full week’s work, but does not include
a weekly hand whose engagement is terminated in the middle of the week.

DEFINITIONS.

9. (@) “A journeyman’’ is a person other than an apprentice who :—

(i) has served the time prescribed by this Determination as an apprentice; or

(ii) not being an apprentice, has attained the age of 21 years; or ‘

(iii) abt any time within three calendar months prior to this Determination coming into operation was in receipt
of at least the minimum weekly wage prescribed for the class of work on which such person is engaged
whether on time or piece-work.

(4) *“ A journeywoman *’ is a person other than an apprentice who :—
(i) has served the time prescribed by this Determination as an apprentice ; or

(i) not being an apprentice, has attained the age of 21 years; or .

(iii) at any time within three calendar months prior to this Determination coming into operation was in receipt
of at least the minimum weekly wage prescribed for the class of work on which such person is cngaged
whether on time or piece-work. o

(¢) “An apprentice” is a person who is bound by indentures of apprenticeship. .
(d) Subject to sub-clauses (@) and {b) hereof ‘‘an improver” is a person under the ago of 21 ycars who is not an
indentured apprentice or journeyman or journeywoman.

Hours or Work.
(i) Up to the End of 1947,

10. (@) The ordinary hours of employment per week shall be 44, .

(6) The hours of omployment may be worked at any time hetween 7 a.m and 6 p.m. on Monday to Friday
inclusive and between 7 a.m. and 1 p.m. on Saturday. -

(¢) An employer may at his option work the prescribed weekly hours in five days or five and a half days but the
option having once been exercised the ordinary daily hours shall not be altered without one week’s notice to the employees.

(it} From the 1st January, 1948.

(a) As from the commencement of the first pay period after the first day of January, 1948, clause 10 (a) shall be
deleted and the following new clause inserted in lieu thercof :—
*“(a) The ordinary hours of employment per week shall be 40 to Le worked in five days of eight hours per day ™.
(6) The hours of employment may be worked at any time between 7 a.m. and 5 p.m. on Monday to Friday
inclasive.

Sarrr WoRK.

11. 8hift work may be worked and where such shift work is worked the following conditions shall apply :—

(@) Any aftornoon or night shift which does not continwe for five successive shifts shall be paid for at the
rate of time and a half.

(b) Except as hereinafter provided, for any afternoon or night shift which has been in operation for five
successive shifts or more and less than one month, ten per cent. more than ordinary rates shall be paid
and after such shifts have continued for more than one month, seven and one half per cent. more than
ordinary rates shall be paid.

(c) Shift workers shall be paid overtime at the rate of time and a half for the first four hours and double
time thereafter for all time worked in excess of shift hours.

(d) Employees who during a period of ecngagement work only on night shifts shall be paid at the rate of time
and a quarter. .

(¢} When employees are called upon to' work afternoon and night shifts only they shall change over week and-
week about and shall be paid ten per cent. above ordinary rates for both shifts. ‘

(f) When employees work day and afterncon shifts only they shall change over week and week about and shall
be paid ten per cent. extra for afternoon shifts.

(g) The ordinary hours of actual work on duty exclusive of meal breaks off duty (if any) of employees working
on shift shall not, until the 31st day of December, 1047, exceed :—

(i} 8 in any one day; or
(ii) 48 in any one week; or
(iii) an average of 44 per week during any period of three weeks of such employment upon such shifts.

(k) As from the commencement of the first pay period after the first day of January, 1948, clause (g) hereof

shall be deleted and the following conditions shall apply in lieu thereof :—
“The ordinary hours of actusl work or duty exclusive of meal breaks off duty (if any) of
employees working on shift shall not exceed :—
(i) 8 in any one day; or
(ii) 44 in any one week; or
(iii) an average of 40 per week during any period of three weeks of such employment upon such shifts.””

{i) Employees on shift work shall be paid at the rate of time and a quarter for all work performed between

midnight on Friday and midnight on Saturday. c
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OVERTIME.
Prior to 31st December, 1947.

12, (a) Fxcept in the case of shift work all time worked:—
(i) before or after the usual time of beginning and ending work ;
(it) in excess of 9 hours per day;
(iii) in oxcess of 44 hours in any week ;
shull be paid for at she rate of time and one half for the first four hours and double time thereafter: Provided that all
time worked between the hours of 9 p.m. and 7.30 a.m. shall be paid for at double time.
(6) All work done outside the times of beginning and ending work on any holiday specified in clauses 21 and 22
of this Determination shall be paid for at the rate of double ordinary time.
N (¢} No person under the age of seventeen years shall be permitted to work more than four hours’ overtime in any
week.

Subsequent to 1st January, 1948,

(@) Except in the case of shift work all time worked :—
(i) before or after the usual times of beginning and ending work ;
(ii) in excess of 8 hours per day ;
(iii) in excess of 40 hours in any week;
shall be paid for at the rate of time and one half for the first two hours and double time thereafter : Provided that all time worked
between the hours of 9 p.m. and 7.30 a.m shall be paid for at double time.
{e) All work done outside the times of beginning and ending work on any holiday specified in clauses 21 and 22 of
this Determination shall be paid for at the rate of double ordinary time.
. (f) No person under the age of seventeen years shall be permittod to work more than four hours’ overtime in any
week.
(9) In computing overtime ench day’s work shall stand alone.
(k) All work performed on Saturday morning shall be considered as overtime and puid for at the rate of time and &
half for the first four hours and double time thereafter.
() On and after the 1st day of January, 1948 :—
(i) An employer may require any employee to work roasonable overtime at overtime rates and such employee
shall work overtime in accordance with such requirement. )

Mip-pay MzaL.

13. An interval of 45' minutes shall be allowed for the midday meal between the hours of noon and 2 p.m. but
such interval may be reduced tv 30 minutes if an employer and the Union mutually arrange for a 30 minutes’ break.

MeaL MoxEey.

14. All employces required to work beyond the usual finishing time shall be allowed 2s. 6d. tea monoy in addition
to overtime rates so prescribed for in this Determination when the usual finishing time is exceeded by two hours.

MATERIALS TO BE PROVIDED.

15. Any employee engaged at french polishing shall be supplied with all materials. including rags, brushes, and
kit-box.

Wasning TiME For POLISHERS.

16, Employecs engaged in the polishing shop shall be granted five minutes before ceasing time for washing purposes.

TravELLING TIME ALLOWANCE AND Boarp.

17. (@) All time reasonably occupied by an employee in travelling to or from work outside the shop and outside”
ordinary hours and in travelling to and from work in a country district if engaged in any of the capital cities for
omployment in a country district shall be treatod as time of duty and paid for at ordinary rates up to a maximum of
eight hours for the journey, except on Sundays, when time and-half rates shall be paid up to a maximum of eight hours
for the journey. Provided that, where an employeo proceeds direct from his or her home to & job outside the shop, he
or she shall be paid for all time rcasonably occupied in travelling to the job in excess of the time usually taken to go from
his or her home to the shop.

{(6) All fares and reasonable travelling expenses incurred by an employce in such travelling, including the cost, if any,
incurred for moals—together with the reasonable cost of board and lodging if tho employce has to be away from his home
for a night, shall be paid to the employee.

(¢) The fares allowed shall bo first class on coastal boats or on interstate boats where there is no second class as
distinet from steerage. On trains where the employee has to travel all night in conunexion with his employer’'s business,
the fares to be allowed shall be first class. In other cases on trains the fares shall be second class.

(d) The foregoing travelling and accommodation allowances shall be paid additional to the usual rates for the time
the employees are working.

(¢) The aforementioned conditions shall not apply to piano tuners who are members of the staff of a retail selling
organization as distinet from a factory.

(f) When it is more convenient for the employee to go direct to the job from his home he shall do so, and start
and cease work at the usual times customary at the shop, provided that any extra expense incurred by him in travelling
ghall be borne by the employer.

Rest PrRrIOD.

18. When any spell of duty is for more than four hours, an interval of ton minutes, to be selected by the employer,
shall be allowed in the third hour to females for refreshment. The interval shall be as part of the time of duty, without
deduction of time-work pay. During such rest period the employees may leave their seats, but not the promises.

Provided that after the lst day of January, 1948, an interval of five minutes to be selected by the employer shall
be allowed to male employees on the same conditions as tho allowances to females herein.

SEATING ACCOMMODATION.

19. (@) All chairs provided for employees shall be reasonably comfortable.
(b} A chair provided for any female shall have a hack to it, unless the work of such employee cannot conveniently
be done in such a chair. or unless the employee requests to be allowed to use a seat without a back to it.
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PaY Dav.

20. (a} All employees shall be paid weekly not later than Thursday.

(b) No employer shall hold more than two days’ pay in hand excopt under the provisions of clause 23—Loaded Rate,

(c) Any employee kept waiting for his pay on pay day for more than a quarter of an hour after the usual time
for ceasing work shell be paid overtime rates for that quarter of an hour and as for a quarter of an hour at the least.

(d) Any employee dismissed during the course of n week shall have any wages duwo to him paid to him forthwith
or posted to him within 24 hours of his dismissal.

(e) Should an employee leave his employment without giving a week’s notice as required by this Determination
any moneys due to him after forfeiture of pay to one week's wages, shall be paid to him within one week after he leaves
his employment.

HoLipavs.

21. The following days shall be obscrved as holidays for all weckly wage employoes—the days obsorved as New
Year’s Day, Australia Day, Good Friday, Eusster Monday, Labour Day, Anzac Day, King's Birthday, Mclbuurne. Cup Day,
Christmas Day, and Boxing Day. All work done on tho said holidays shall be paid for at ordinary rates in addition
to the provisions of sub-clause (b) of clauso 23.

PayMENT For WORK on HoOLIDAYS AND SUNDAYS.

22. (a) Any timework employee who is employed on any holiday provided for hersin shall bo paid at the rate of the
ordinary time in addition to the usual rate.

() All work done on Sundays shall bo paid for at the rate of double time.

Loapep RaTe To CovErR HOLIDAYS, SIGK LEAVE, AND ANNUAL Leave.

23. (a) All weekly wage employees shall be granted their annual leave at Christmas time.  Such leave shall consist
of fourteen consecutive days which shall bo exclusive of any of the holidays prescribed by clause 21 hereof and if any
of such holidays falls within the period of annual leave and is observed on o day which would have boon an ordidar
working day there shall be added to the period of annual leave ono working duy for cach such holiday falling as aforesaid,

The representatives of the parties shall meet not later than three months before Christmas for the purpose of
determining the date on which the factories shall close down for the annual leave and Christmas-New Year holidays.

Provided that skeleton staffs may bo retained in the following scctions of the industry and for the purposes
mentioned :—

(i) In all Sections where employers are under contract to servico ships in port ;

(i) In Retail Shops for the purposo of servicing musical instruments ;

(iii) In any other section where the said representatives of the parties consider "special provision necessary,

(6) Loaded rate shall provide credits from which payment for holidays, annual leave and sick pay shall be made under

the following conditions :—— .
(i) Each weekly wage employee shall be credited by the employer witha sum equal to 4} hours’ pay for each week
of continuous service.

(ii) On or before the pay day preceding a holiday, the amount of time that the employee will work short
because of the holiday, and the wage equivalent of such time shall be ascortained.

(iii} If on the pay day following the holiday there is standing to the credit of the employee an amount equal
to or exceeding the amount of such wage equivalent the employer shall on that pay day pay to the employee
an amount equal to that wage equivalent and the employee’s credit shall be reduced by the amount so
paid. Provided that in the case of Christmas-New Year holidays any payments due under this paragraph
will be made on the day preceding such holidays.

(iv) If on the pay day following the holiday the amount standing to such credit is loss than sach wage equivalent
the employer shall on that pay day pay to the cmployee the amount then standing to such credit and the
employee’s credit shall be reduced by the amount so paid. Provided that in the case of Christmas-New
Year holidays any payment due under this paragraph will be made on the pay day preceding such
holidays.

(v) In the event of an employec being absent owing to personal sickness or personal accident arising out of
or in the course of his cmployment the employer shall on or before the pay day following the commencement

. of such absence ascertain the amount standing to the credit of such employoe and shall if thore be sufficient
standing to the omployee’s credit to cover him for such absonce not in oxcess of the number of ordinary
working hours in a week pay to him such amount and if there be not sufficient for this purpose then the
employer shall pay to tho employce such amount as is standing to his eredit and such credit shall be
reduced by the amount paid pursuant to this sub-clause. If the credit is insufficient to cover the employce
for his absence through sickness or accident ns above stated the employee may at his own request be paid
the difference when he has accumulated sufficicat credit to cover the necessary amount,

(vi) On the pay day preceding the Christmas holidays the employer shall pay to the employee such amount ag
is then standing to tho employee’s credit plus credits up to the ond of the fifty-sccond weok in the yoar.

(vii) In the event of an employce being absent for any cause other than statutory holidays, annual leave, personal
sickness or personal accident arising out of or in the course of his employment not in excess of the
number of ordinary working hours in a week in any vear the employer may reduce the amount to be
credited to such employee by an amount pro rata to such absence.

(¢} Provided that on and after the 8th day of January, 1948, the londed rate to be credited under sub-clause (b)
(i) above to cach weekly wage employee shall bo 4 hours pay for each week of continuous service and shall be continued each
year from the beginning of the second week in each year until the end of the fifty-first week in each year,

BoiLING  WaTER.

24. Employers shall make available an adequate and proper supply of boiling water at rest periods and at meal
hours.

INstrRaNCE oF TooLs.

25, Employers shall insure the tools of trade of each employee in the furniture section against loss by firo up to a
maximum of £20.

FIRST-AID OUTFIT.

26, Every factory, shop, or work-shop or place in which power-driven machinery is used shall have a first-aid chest:
upon the premises, which chest shall contain the following equipment :—

Antiseptic solution 1 bottle; Bandages, cotton and gauze, 1 dozen assorted sizes; Castor oil, 2 ¢za.
tincture of, 2 ozs.; Manual, First-Aid, 1; Petrolatum, carbolized, 1 jar; Picric acid solution made according
to the following recipe or prescription :—1} tewspoonful of powdered picric acid, 8 oz, of absolute alcohol,
and 2 pints of distilled water; 1 pint; Pins, safety, 1 packet; sal volatile, 6 0zs. ; Scissors, 1 pair; Tourniquet,
1; Tweezers, 1 pair; Gauze, sterilized plain, cotton absorbent; Lint absorbent ;  Plaster, adhesive, an
adequate assortment.

; Todine,
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TiMeE AND WaceEs Book orR RECORD.

27. (a) Employers shall provide at each shop, factory or place where work is being carried on, a time book or
record which shall econtain a correct account written up in the English language of the hours worked and the wages
received by each employec. Such time book or record shall be kept correctly entered up in ink and shall be open for
inspection by & duly accredited official of the Federated Furnishing Trade Society of Australasia during the usual office
hours at the office or other convenient place.

Provided that no inspection shall be demanded unless the accredited official of the Federated Furnishing Trade
Society of Australasia suspects that a breach of this Detcrmination has been or is being committed, and provided also that
only one demand for such inspection shall be made in any one fornight at the same establishment. The official making
such inspection shall be entitled to take a copy of entries in any time and wages book relating to the suspected breach
of this Determination.

(b) The time occupied by an employee in filling in any time book or cards or in making any records, shall be treated
as time of duty; but this clause does not apply to * checking’ in or out at beginning or end of duty.

Mixep Fuxcrions.

28. Where an’ employee is engaged in any one week for more than half of such week at work in a higher class
than ho or she is employed to perform, he or she shall be paid for the full week at the highest rate payable for any
such work under the Determination; but if he or she is engaged for more than half of any one day he or she shall be
so paid for the whole day. If the period on the higher class of work is less than half a week or half a day then he or
she shall be paid at the rates fixed for the work he or she actually performs.

RigHT oF ExTRY oF Uxrtoy OFFICIAL.

20. A duly accredited representative of the Federated Furnishing Trade Society of Australasia shall have the right
to enter employers workshops during the midday meal hour for the purposes of interviewing employces on legitimate union
business on the following conditions :—

(@) That he produces his authority to the gatekeeper or such other person as may be appointed by the employer.

(b) That he interviews employces only at the places where they are taking their meal.

(¢) That not more than one representative in all be in any workshop at any one time.

{d) That no one representative visit a workshop more than once a week.

(e) That if any employer alleges that a representative is unduly interfering with his workshop or is creating
disaffection amongst his employees or is offensive in his methods or is committing a breach of any of the
previous conditions such employer may refuse the right of entry but the representative shall have the
right to bring such refusal before the Wages Board.

SHop STEWARDS.

30. In cases where shop stewards have been appointed and recognized by the employers the practice shall continuo
until the Wages Board otherwise orders. In all other cnses where such appointment is approved of by the employer or
his representative and the Federated KFurnishing Trade Society of Australasia appoints one of the employees for any
particular shop or department he shall be allowed the necessary time to interview the employer or his representative at
the shop in working hours on any matter affecting employees working in his shop or department.

UxitoNn DELEGATES.

31. Where the appointment of a shop steward is not approved of or recognized by the employer a delegate chosen
by and from the cmployees in the shop or factory concerned shall be allowed the necessary time to interview the employer
or his representative at the works in working hours for the purpose of submitting grievances.

Norice Boarbps.
32. (a) The cmployer shall permit notice boards to be erected in his estublishment for the purpose of posting any
notices thereon in connection with the meetings of the Federated Furnishing Trade Society of Australasia.
() The notice boards shall be in a prominent position.

(¢) All notices placed on the board shall be signed by the Branch Secretary of the Federated Furnishing Trade Society
of Australasia. .

DETERMINATION TO BE POSTED.

33. A copy of this Determination shall be posted in a prominent place in the workroom, factory, store or shop.

Work To BE DoxeE 1IN Facrory, SHop orR PLACE.

34. (a) All work shall bo done in a factory, shop or place duly registered under State laws; but this shall not
prevent an employer sending employees from his factory, shop or place to any building or ship for vhe purpose of repairing,
completing, fitting or fixing any work covered by this Determination.

(b} For the purposes of this Determination * factory, shop or place” means a place in which one or more persons
is or are employed in which articles covered by this Determinntion arc repaired, prepared or manufactured.

(¢) No persons shall use, allow or permit to be used as a sleeping place, any part of a factory, shop or place.

PIECE-WORK.

35. (a) The employer in conjunction with his employees may fix his own piece-work or task rates, provided such
rates enable a journeyman or journcywoman of average capacity working under like conditions to earn at least 10 per
centum more than the minimum weekly wage in their respective classes. The same piece-work rates shall be paid to all
piece-workers doing the same operation in the factory or workshop whether they be apprentices or improvers on picce-work
or otherwise.

(b) All piece-workers who are available and ready and willing to work during the ordinary working hours shall be
paid in each week:—In the casc of males, not less than the base rato; and in the case of females, not less than 75
per centum of the base rate.

(¢) In the event of a dispute with reference to piece-work rates the matter shall be referred to the Wages Board.

CoxTRACT WORK.

36. An employee working on weekly engagement shall not perform work (except under the prescribed conditions for
piece-work in clause 35) by contracting, sub-contracting, sub-letting or other similar systems.
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PERIODICAL ADJUSTMENT OF WAGES.

37. The wages rates set out in clause 2 are based upon the following basic wage for adult males and minimum wage
for adult females, and, pursuant to the provisions of Section 21 of the Fuclories and Shops Acts 1934, shall be automatically
adjusted as prescribed by clause 38.

Neads Basic Wage

for Adult Males Total Basic Wape

for Adult Males

d Minitunm Loading ; " Index Number
Place. \'VI':L’;«: for Adult (Constant). \'\'vff;:,.“},"’,'"x‘,‘l{ﬁ, set Assigned,
Females Females.
(Adjustable).
£ a8 d £ s d. £ s d.
Within 20 miles of G.P.0., Melbourne—
Males .. .. .. .. .. . 570 0 6 0 513 0 Melbourne
Females 216 6 03 90 219 6

Within 10 miles of G.P.0., Geelong, same as the contemporaneous
basic wage and minimum wage for Melbourne

Warrnambool, same as the contemporaneous basic wage and
minimum wage for Melbourne

Mildura and Gippsland distriets, same as the contemporaneous
basic wage and minimum wage for Melbourne

Yallourn, until further order the same amount in excess of Mel-
bourne as at present, viz., fs. 6d. per week

Flsewhere, 3s. and ls. 6d. respectively less than the contem-
poraneous basic wage and minimum wage for Melbourne ‘

ADJUSTMENT OF Basic WaqE.

38. (a) For the purposes of this Determination, the expression * Commonwealth Statistician’s all items’ retail price
index numbers’’ or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed
by or on behalf of the Commonwealth Statistician.

() Until the beginning of the first pay period to commence in May, 1948, the amounts of the Basic Wage shall be
as prescribed in clause 37.

{c) During each future successive period beginning with the first puy period to commence in a May, an August, a
November, or a February, the amount of the needs basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s *all items retail price index number by the factor -087 taken
to one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should
the decimal number reach 5 or more the basic wage shall be taken to the next higher shilling.

(@) The amounts of the weekly rates for femnale apprentices and improvers shall be adjusted proportionately to the
basic wage, and shall accord with the rates payable from time to time under the appropriate Award of the Commonwealth
Court of Conciliation and Arbitration.

(¢) The rates for pieceworkers shall be increased or decreased in the same proportion as the rate for the journeymen
or journeywomen in the respective classes.

(f) The wages of male apprentices and improvers shall be the undermentioned percentages of the Needs Basic Wage
and in addition thereto the loadings specified.

reent .
- Yool n',‘.ﬁ?ife“"'{m Loading.
% 3. d.
Male Apprentices.
Five-year Term-—
1st year’s experience .. . - . . .. .- 25 10
2nd year’s expreience .. .. .. .. .. .. .. 35 1 0
3rd year’s experience .. s . = s e .. 50 1 6
4th year’s experience .. - .. .. .. .. .. 75 2 6
5th year's experience .. .. . .. .. . .. 95 30
Four-year Term—
lst year’s experience .. .. o .. .. .. .. 30 10
2nd year’s experience .. . . 50 1 6
3rd year’s experience .. .. .. .. .. t .. 6 2 8
4th year’s experience .. .. .. .. .. .. .. 95 30
Male Improvers,
Under 16 years of age , .. . .. . 22} 0 6
16 and under 17 years of age . . . 25 10
17 and under 18 years of age . o .. .- .. .. 35 1 0
18 and under 19 years of age .. NS .. . .. .. 50 1 8
19 and under 20 years of age . . .- .. .. . 75 2 6
20 and under 21 years of age . .. .. .. .. .. 95 3 0

P. A. RANDLES, J.P., Chairman,

J. V. WILLOX, Secretary.
Melbourne, 5th February, 1948,

By Authority: J. J. GOURLEY, Government Printer, Melbourne.



