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No. 545} THURSDAY, MAY 20. [1948

Factories and Shops Acts.
DETERMINATION OF THE SALTWORKERS BOARD.

Note.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to “determine the lowest prices
I or rates which may be paid to any person or persons or classes of persons (other than persons subject to the determination
of any Wages Board heretofore appointed) employed in the process, trade, business or occupation of—

(a) producing, gathering, extracting, manufacturing, treating or refining salt;
(b) extracting products (other than salt) from sea water or from natural brines and bitterns and treating such products "—
has made the following Determination, namely :—
1. That as from the beginning of the firet pay period to commence on or after the 15th March, 1948, the last previous
Determination of this Bosard shall be revoked and replaced by this Determination.

2. {a) WagEs.
@ Anyr:ﬁl.‘l;essa&‘lﬂpmvem J“(’DQS’;OSE%?“ Other Employees (Day Bhifts).
Maves, Mares, Mavxs.
Per Week
Per Week of 40 Hours. Per Week of 40 Hours. _— of 40
Hours.
s d, ¢. d. | Employed at any work, gathering, bagging, loading, or
14 years of age .. 31 0 | l4yearsofage .. 31 0 stacking salt in connexion with: (A) Salt lakes;
15 ,, " .. 40 © | 16 ,, " .. 40 0 (B) Salt production works:— 0. d.
16 . - ..49 0 16 ,, " .49 0 Foreman—i.e., one who has the control of more than
17 . " .. 82 6 17, . .. 62 6 8ix men .. .. .. «e .. 47 6
18 ,, . ..78 6 18 ,, - .. 78 6 Leading Hand—i.e.,, one who has (even though he *
19 .. " .. 96 8! 190 " .. 9% 6 may be under the direction of a Foreman) the
20 ,, " ..114 6 | 20 ,, " ..114 8 control of and is respousible for the work done by
not less than three men . . . 140 0
FeMaLEs, FEMALES. Truckman or brakeman—
N () Power truoks . .. .. . 139 0
Per Week of 40 Hours. Per Week of 40 Hours. {b) Horse trucks or wagons .. . 13¢ ©
Operator of mechanical salt excavator .. .. 152 ¢
16 years of age .. 27 6 | 16yearsofage .. 27 6 | Operator of mechanical harvesting machine and/or
| " .31 0| 17, » .31 0 caterpillar mounted conveyors working in conjunction
18 . . .39 0|18, ., ..39 0 therewith .. . . . .. 141
19 ,, . .. 46 6| 19 " .. 46 6 | Plate layer in charge of the laying down and/or repairing
20 ,, " .. 56 6| 20 " .. 56 6 of permanent line .. .. - . 140 0
Employee in charge erecting and/or repairing rough timber
ProprorTION (in any place). work on out works, excluding construction of any
Definition.—A  juvenile building . N . .. .. 141 6
One apprentice to every worker is a person | Assistant erecting and/or repairing rough timber work on
three or fraction of three under 21 years of age out works, excluding construction of any building .. 140 ©
workers receiving not employed at oleaning, Salt loaders from stacks .. .. . - 137 ¢
less than the minimum branding, moving, | Employees in obarge of movement of sea water and
wage. weighing,  sewing-up engaged in preparation of brine .. .- .. 137 0
One improver to each bags, or pressing salt. Thatcher of salt stacks .. .. .. .. 1837 ©
worker receiving not less Stack builder, where mechanical stackers are used . 137 0
than the minimum wage. All others .. .. .. .. . . 134 0
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Wagrs—continued,

@ Appl&%n:;wssh?rrérpmvers Ju(v B:Q;eggﬁ{:(tm Other Employees (Day Shifts),
MALES. MaLES, MaLes,
Per Week
Per Week of 40 hours. Per Week of 40 hours, —_ of 40
hours.
Shed and Factory Hands.

Persons employed treating, orushing, or refining salt:—
Shed hand in charge of seven or more men .. .. 147 O
Shed hand in charge of six or less men .. .. 140 0
Shed hand who is required to stack . .. 134 o

Shift Foreman—
In charge of a wet and dry plant . . 155 0
1n oharge of a dry plant .. .. .. 147 ©
In charge of & wet plant . . . 147 0O
Millwrights . . . .. .. 147 0
v . Hydro Operator .. . . .. .. 132 6
Tutosal Operator, i.e., an employee responsible for mixing 132 6
All Others .. .. .. . .. 131 O
By-products Section.

: Employee in charge of one or more employees operating

by-products plant, i.e., extracting products (other than

salt) from sea water or from natural brines and bitterns
and treating such products . .. . 141 6

Employee operating by-products plant, i.e., extracting

products (other than salt) from sea water or from
natural brines and bitterns and treating such products 140 0
All others .. . . .. .. 134 ¢

FEMALES.

All Adults Iy - . . . 76 0

(b) Einployees on shifts commencing in the afterncon or at night shall receive the wages provided in sub-olause (a) with the
addition of 7} pec cent. for afternoon shift workers and 10 par ceat. for night shift workers.

SPECIAL RATES.

3. In addition to the wages prescribed in clause 2 hereof, the following speocial rates and allowances shall be paid to employees,.
including apprentices, improvers, and juvenile workers :—

Confined Spaces.
(@) Working in confined space 3d. per hour extra.

Hot Places.

(b) Working for more than one hour in the shade in places where tho temperature is raised by artificial means to between
115 and 130" degrees Fahrenheit, 13d. per hour extra; in places where tho temperature excceds 130 degrees Fahrenheit. 3d. per
hour extra. Where work continues for more than two hours in temperature exceeding 130 degrees Fahrenheit, employces shalk
also be entitled to twenty minutes’ rest after every two hours’ work without deduction of pay. The temperature shall be decided
by the foreman of the work after consultation with the employees who claim the extra rate.

Employee within Call.
{¢) When work is being performed under sub-clauses (a) and (b) hereof, another person shall always be within call.

Special Rates not Cumulative.

(d) Where more than one of the disabilities entitling a workman to extra rates exist on the same job the employer shall be
bound to pay only one rate, namely, the highest for the disabilities so provailing.

TiEes oF BeGINNiNG aAND Expine WOREK.
4. {a) When day shift only is worked—

Where a 5} day week is worked. Where a 5 day week is worked.
‘Time of Beginning, Time of Ending. Time of Beginaing. ‘Time of Ending.
Mondey to Friday (inclusive) .e 7.30 a.m. . 6 p.m. .. 7.30 a.m. . 6 p.m.
Saturday .. . .. 7.30 a.m. . 12 noon.

The above-mentioned times of beginning and ending work may be varied on any job by mutual consent of the cmployer
and a majority of the employees.
(b) Shift workers—

(i) Where Two Shifts are Worked.—An employer may require two shifts a day to be worked provided that the time of
beginning the first shift shall bo not earlier than 7 a.m. and that the time of ending the second shift shall be-
not later than 2 a.m. on the following morning, and also provided that the ordinary spread of hours of each.
shift shall not exceed eight hours forty-eight minutes.

i) Wherc three shifts aro worked—

Time of Beginning. Time of Ending,
First shift .. .. .. . . .. 8 a.m. .. 4 p.m.
Second shift . .. . .. .. 4 p.m. e 12 midnight
Third shift N AN . .. . .- 12 midnight .. 8 a.m.

(iii) Provided that the timos of beginning and ending shifts gtated in this sub-olause may be varied by agreement
between an employer and his employees. .

Hours For A WEEK'S WORE.

5. The hours for an ordinary week’s work for all cmployecs shall be 40 hours per week provided that when employees are-
required for cssential cleaning purposes, or for maintenance of plant, these hours may be varied in such manner that not more-
than 80 hours are worked in any two consecutive weeks, with a maximum of 44 hours in any onez week and provided further
that the hours of shift workers may be fixed by agreoment between an omployer and an employee so that an average of 40 hours
of ordinary working time may be worked in three consccutive weeks subject to 41 hours of ordinary working time being the maximum
in any one week.

OVERTIME.

6. Rxoept as provided in sub-clause (c) overtime shall bo payable as follows :—

(a) Any employce who works in excess of the maximum number of hours fixed for a week’s work shall be paid for-
such work at tho rate of time and a half for the first four houra, and thereafter at the rate of double time.
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{6) Any employee who works outside the hours fixed in clause 4 shall be paid for such work at the rate of time
and a half for the first four hours and thereafter at the rate of double time. .

(¢c) The overtime rate for shift workers shall not apply to arrangements between employees themselves or in cases
due to rotation of shifts or when the relief does not come on duty at the proper time. Provided that where
not less than eight hours’ notice has been given to the employer by the employee that he will be absent from
work, and the employeo whom he should relieve is not relieved, such unrelieved employee shall be paid time
and o half for all time of duty after he has finished his ordinary shift.

{d) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement.

EMPLOYEE REPORTING FOR WORK AND NOT ALLOWED TO START.

7. An employee who reports for work and i3 not atlowed to start shall be paid for two hours’ work. Provided that this
olause shall not operate if a stoppage of work has taken place through soms cause over which the employer has no control.

EmpLoYEE WorkING IN WET Praces.
8. (a) Any employee who is required to work in water, brine slurry or mud exceeding two inches in depth shall be provided
with gum boots or shall receive an allowance of 1s. per day for each day he is so required to work.
(6) Unless oilskins and gum boots are provided for men required to work in rain double time shall be paid for work done
in such rain. Provided that this sub-clause shall not apply to salt loaders from stacks.

Houipays.

9. (@) Woekly employees shall be entitied to the following holidays without deduction of pay :—The days observed as Now
Yoar’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Anzac Day, King's Birthday, Christmas Day,
and Boxing Day.

(b) When an employec fails without reasonable cause, proof whereof shall be upon him, to attend for work on the working
day immediately following or immediately prior to any of the holidays prescribed in sub-clause (a) hereof, he shall not be
entitled to be paid for such holiday.

’ SPECIAL RATE FOR WORK DONE ON SUNDAYS AND HoLIDAYS. .

10. Double time shall be payable for all work done on Sundays or on any of the days mentioned in clause 8 (a) except in

the case of employces effecting repairs to or renewals to plant or machinery-—which it is necessary to effect on Sundays or holidays

to enable work to be safcly resumed on Monday or the earliest working day—in which case payment shall be made at the rate
of time and a half. This exception does not apply to the work of installing new machinery.

TERMS OF ENGAGEMENT.

11. (i) An employer shall have the option of engaging any employee cither by the week or casually.

(i) (@) If the engagement is by the week it shall be for a continuous period of at least eight weeks, and thereafter shall be
terminated by a woek’s notice on either side, given at any time during the week, or by payment or forfeiture of a week’s
wages in lieu thereof, as the case may be: Provided that this clause shall not affcct the employer’s right to dismiss forthwith
at any time an employoe because of the latter’s incompetence or misconduct, in which case the employee shall be entitled in
respect of wages for the then current week's employment, only to payment proportionate to the aggregate of time worked by
him, and of such other previous time (if any) in that week as to which under this Detormination no deduction from his week’s
wages is allowable.

(b} An engagement shall be deemed to be and to continue casual unless the employer, at the commencement of the engagement
or before any change by him of a casual engagement of the employee to one by the weck, expressly notifies the employee that he
is to bo engaged by the week.

(c) A casual omployee is one engaged and paid as such. A casual omployee for working ordinary time shall be paid per
hour one-fortieth of the weekly rate prescribed by this Determination for the work which he performs, plus three pence per hour.

(d) The employer shall have tho right to deduct payment for any day upon which the employee cannot be employed usefully
beeause of any strike, or through any breakdown of machinery, or any stoppage of work, or any cause for which the employer
cannot reagonably be held responsible.

AxNvaL HoOLIDAYS.

12. The annual holidays for employces covered by this Dotermination shall be in accordance with the provisions, as may be
amondod from time to time, of tho Factories and Shops (Annual Holidays) Act 1946—No. 5111. :

Sicx Lzave.

13. (@) A weekly employee who is absent from work on account of personal illness, or on account of injury by accident
arising out of and in the course of his employment, shall bo eatitled to leave of absence with pay, subject to the following conditions.
and limitations.

(i) Ho shall not bo entitled to paid loave of absonce unless he has been in the service of the employer concerned as a
wookly employo for at least six months immediately prior to such absence;

(ii) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to Workers’
Compensation ;

(iii) He shall, within 24 hours of the commencement of such absence inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the-illness or injury and the estimated duration of the
absence ;

(iv) He shall produce to the employer a medical certificate or other reasonable evidence justifying the absence ;

(v} He shall not be catitled in any year of service to paid leave of absence in excess of 40 hours of working time.

For the purposes of this sub-clause a year of service shall be deemed to commence from the date of engagement.

(b) Notwithstanding the provisions of sub-clauss (a) horeof, if the full period of sick leave as prescribed above is not
taken in any yoar, such portion as is not taken shall be cumulative from year to yoar up to & period not exceeding 80 hours
of working time, which shall be the maximum amount of leave to which an employee may be ontitled in any year of service
withont deduction of pay. For the purposes of this sub-clauso service prior to the 4th October, 1946, shall be disregarded.

Mixep DuUTIES.

14. An employee who is required to do work for which & higher rate is fixed than that provided for his ordinary duties
shall if such work cxceeds a total of two hours on any day be entitled to be paid for all work done on such day at the higher
rate.

TooLs.
15, The employer shall provide an employee with all tools necessary for the work to be done.

PayMENT oF WAGES.

16. Wages shall be paid woekly during an employee’s ordinary working hours, and such payment shall be mad
except at Laverton when it shall be not later than Wednesday. Py made on Tuesday,
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Cris TiME.

17. An employee on shift work shall be allowed a crib time during each shift. For the purpose of administering this
clause crib time shall be deemed to mean time taken for a meal at suitable opportunities in a shift so as not to interfere with
an employee's duties.

MEAL ALLOWAKCE.

18. An employee required to work overtime for more than two hours without being notified the day before that he will '
be so required shall either be supplied with a meal by the employer or paid 2s. Provided that where the employee was notified
the provious day of the intention to work overtime and such overtime was not worked, he shall be entitled to the meal allowance
herein provided.

RiguT oF ENTRY o UNION OFFICIAL.

19. Provided he reports to the works manager before so doing a duly accredited representative of the Australian Workers
Union not more often than once a fortnight shall have the right to enter during the midday meal hour the portion of any employer's

establishment in which any of the classes of labour covered by this Determination are employed for the purpose of in terviewing
employees on legitimate union business.

1f any representative is unduly interfering or is creating disaffection amongst the employees or is offensive in his methods the
employer may refuse the right of entry.
PrROTECTIVE CLOTHING.
20. Suitable protective clothing shall be provided for employees when working on boiling vats.

SHELTERS,
21. Suitable shelters shall be provided for all employees within reasonable distances from places of work.

EMPLOYEE RECALLED To WORK.
22. Any employee who having ceased work for the day is recalled to work shall be paid for a minimum of two hours’ work
at the rate of time and a half.

Fmst Amp Kim.
23. A first aid kit shall be provided and kept in good order on all works.

ProvisioN oF Demvkine Faorurriss.
24. Waler bags and good drinking water shall be provided on all jobs.

TRAVELLING ALLOWANCE,

5. When an employee is required by the employer to work away from his usual place of employment and cannot return
*aightly to his usual place of residence he shall be provided wgth free board and lodging or paid an additional amount at the rate
‘of 353, per week and all fares necessarily incurred in travelling to the temporary place of employment and on returning to his
usual place of residence at the termination of the work.

Time occupied in travelling to and from the temporary place of work shall be paid for at ordinary rates of pay.

PIECEWORK.

26. The Board determines under the provisions of Section 150 of the Factories and Shops Act 1928 that any employer may
fix and pay piccework prices to any person employed at any work for which the Board has fixed a minimum wage, provided that
any such employer shall base such piecowork prices on the earnings of an average worker working under like conditions, and such
piccework prices shall be fixed so that an average worker can earn not less than the wages rates that are fixed by the Board for
sach work.

PERIODICAL ADJUSTMENT OF WAGES,

27. The wages rates set out in clause 2 are based upon the following basic wage rates and pursuant to the provisions of
Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted as
prosoribed by clause 28, Provided that the wages of apprentices improvers, juvenile workers, and adult female employees shall be
adjusted proportionately to adjustments of the basic wage, such adjustments to be to the nearest 6d., half or less than half of
6d. to be disregarded.

Basic Wage.

' i
Needs Baslc Wage l T.oading. i Total ! Index Number
Place (Adjustable.) 1 Constant. i Basic Wage, \ Set, Assignod.
£ o d. \ s d. £ s d. |
Throughout the State 5 70 l G 0 513 0 iMelboume

ADJUSTMENT OF Basic WagE.

28. (a) For the purposes of this Determination the expression * Commonwealth_Smtisticin.n‘s “all ilemg.' retail price index
numbers " or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer, or to be signod by or on behalf of
the Commonwealth Statistictan. )

(b) Until tho beginning of the first pay period to commence in May, 1948, the amount of the basic wage shall be as
presoribed in clause 27. L the & - ) . A X )

During each future successive poriod buginning with the first pay period to commence in a May, an August a November,
or & F(:&mnl:';flgthe amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician's “‘All Items” retail price index number 'by tl'le‘ factor 087 taken to one place of
deoimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number
\each *5 or more the basic wage shall be taken to the next higher shilling.

P, A. RANDLES, J.P., Chairman.
J. V. WILLOX, Sccretary.
Melbourne, 3rd Maich, 1948,

By Authority: J. ). GourLty, Government Printer. Melbourane.



