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Factories and Shops Acts.

DETERMINATION OF THE SAUSAGE CASINGS BOARD.

Note.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shope Acts, the Wages Board appointed to ‘‘ determine the lowest prices
or rates which may bo paid to any person or persons or classes of persons employed in the process, trade, or business of
preparing or cleaning casings tor sausages or similar products ” has made the following Detcrmination, namely :—

1. That as from the beginning of the first pay period to commence in May, 1948, the last previous Determination of this
Board shall be revoked and replaced by this Determination.

2, WagEs,
—_— Wages per Week
of 40 Hours.
Juvenile Workers, s d.
14 years of age and under 17 years of age .. . . .. 54 3
17 s »s " v ' .. .. . .. . . .. . 69 9
18 ' s 's 19 ,, . .. EREN .. . .. . e 84 9
19 . . ,, 20, . .- .. . .. . .. .. 99 3
20 ' v ' 21, v .. .. .. .. . .. . . 128 6
. Per Week of 40 Hours.
_ ‘War Loadlng Total Wi
Weekly Rate. Non-adjust- o cekly
ey ( able)l, Wage.
Other Employees. s d. 8. d. s d.
Persons employed at casing factories .. .- 157 0 4 0 161 0
Pullers-off and strippers upon the produce of animale slaughtered for local trade . 151 © 3 0 1564 0 ,")
Wages per Day.
Monday to Friday. 4 Saturday.
| War Londing War Loading
3 Total Daily 2 | Total Dall
Dally Rate, Non- o Dally Rate. Non- ¥
oy fte Adfasiable). Wage. v e Adjustable). Wage.
s. d. d. s. d. s d. d. s d.
Pullers-off and strippers upon the produce
of animals slaughtercd tor export trade 28 1 9 28 10 16 7 3 16 10
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PROHIBITION OF EMPLOYMENT,

3. The Board determines that no person under the age of 21 years shall be employed except as a *juvenile worker’ as
defined by clause 4.
DErFINTTION.
4. A juvenile worker shall mesn a person under 21 years of age employed only in performing one or mare of the following
tasks, viz. :—Dry gut work, turning middles and bungs, blowing and tying weasands and bladders, measuring, selecting, salting,
working behind soraping maohines, splitting beef runners.

5. TmMes or BEaINNING AND ENDING WORK :-—
Men Receiving and Tanking— Time of Time of
Beginning. Ending.
Not Iater than

From Monday to Friday inclusive -~ . o . e «« B830am. .. 6530pm.

Persons employed as pullers-off and strippers at Abattoirs or Freezing Works (export trade or

local trade) :—

From Monday to Friday inclusive.. . . e ve . .. T45am. .. 4.46pm.

All other employees— .
From Monday to Friday inclusive.. - - - - - .« 730am. .. 430 pm.

Provided that the times of beginning work for * All other employees” may be varied by mutual agreement bhetween the
employer and the employee.

MeaL TME,
8. (a) Persons employed as pullers-off and strippers at Abattoirs or Freezing Works.(export trade or local-trade) snall be allowed
s meal period of not less than one hour between 12 noon and 1.15 p.m.
(b) All othe remployees shall be allowed a meal period of not less than 45 minutes between 12 noon and I p.m.
(¢) The meal periods provided for in sub-clauses (a)} and (b) hereof shall not be caloulated as time worked.

OVERTIME.
7. All time worked outside the times of beginning and ending work each day or within such times in excess of 8 hours
per day shall be paid for at the rate of time and a balf for the first four hours and double time thereafter.

SpEOIAL RATES,

8. Double time shall be paid for all work done on Sundays, Christmas Day, Boxing Day, New Years Day, Australia Day,
Labour Day, Good Friday, Eaater Mouday, Cup Day, and Butohers’ Pionic Day; but if any other day be by Aot of Parliament
or Proolamation substituted for any of the above.named holidays, the speocial rate shall only be payable for work done on the
day so substituted.

Horipays.

9. (a) All employees shall be entitled to the ten holidays hereinafter mentioned without any deduction from the weekly or
daily rate of pay (as the case may be), provided that any such eraployee has been employed during any poction of the working
week, vig, :—Christmas Day, Boxing Day, New Year's Day, Aunstralia Day, Labour Day, Anzao Day, Good Friday, Easter Monday,
Cup Day, and Butchers’ Pienic Day.

(b) In the event of an emph){:e being required to work on a public holiday, he shall, except excused by the employer, do so
at the rate prescribed or shall not entitled to payment for such holiday. .

TErRMS 0F ENGAGEMENT,

10. Employment shall be by the week and jany employee (other than puilers off and strippers upon the produce of animals
slaughtered for the export trade) willing and available to work shall in respect of each week of his employment be paid the full
weekly wage fixed by this Determination; provided that such employee not attending for duty shall, except as provided by
clause 12 of this Determination, lose his pay for the actual time of such non-attendance; provided further that this does not
interfere with the right of the employer to dismiss an employee at any time without giving reasons and that such employee shall
be Paid up to the time of dismissal only.

ANNUAL HoLipay.

11. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946, No. 5111

and any amendments which may be made thereto from time to time.

Sick LEaVE.

12. (3) Any employee, provided he has had at least three months’ continuous employment with the employer, not
attending for duty sball lose his pay for the actual time of such non-attendance, unless he produces or forwards within 24
hours of the commencement of such absence evidenoe satisfactory to his employer that his non-attendance was due to personal
accident arising out of and in the course of his employment or to personal ill-health necessitating such absence.

Provided that an employee shall not be entitled to payment for non-attendance on the ground of personal accident or personal
ill-health or both for more than 40 hours of working time in each year. :

(5) Notwithstanding the provisions of sub-clause (a) hereof if the full period of sick leave as prescribed above is not taken in
any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding 80 hours of working time
which shall be the maximum amount of leave to which any employee shall be entitled in any year without deduction of pay.

For the purposes of this sub-clause service prior to 8th June, 1943, shall be disregarded.

Tra Mowuy.

13. Employees required to work overtime for more than one and a half hours on any one day without having been notified
on the preceding day that they would be required so to work shall be paid the amount of two (2) shillings in addition to any
overtime payment to which they may be entitled.

Fiest Ao Kirr.

14. A first aid kit shall be available at all times and be under the care of a responsible person who shall attend to all
cases requiring attention. :

APRONS AND LEaGINGS.

15. Aprons and materials for legginga for employees employed in cleaning sheds and abattoirs shall be provided free of
charge by the employer.

PERIODICAL ADJUSTMENT OF WAGES. .

16. The wages rates sct out in Clause 2 are based upon the following basic wage rates, and, pursuant to the provisions of
Beotion 21 of the Faclories and Shops Act 1934, the Board hereby dotermines that such rates shall be automatically adjusted
as prescribed by Clause 17.

Provided that adjustments to the rates for adult daily paid employees and juvenile workers shall be made at the same time
as follows :—

() The wages per day pavable to adult daily paid employees shall be increased or decreased by an amount of 2d. for
every ls. increase or decrease respectively in the basio wage.

(b) The wages of juvenile workers shall be adjusted proportionately to adjustments of the basic wage, such adjustments
to be to the nearest 3d., half or less than half of 3d. to be disregarded.
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Basic Wage.
Place. Needs Loadin Total Index Number
o Basio Wage, Constant. Basic Wage. Set Assigned.
£ s d e d. £ s d.
Throughout the State . . . 5 9 0 86 0 515 0 Melbourne

- ADJUSTMENT OF Basio Wags.

17. (a) For the purposes of this Determination, the expression *“ Commonwealth Statistician’s ‘all items’ retail price indes
numbers ¥ or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician.

(6) Until the beginning of the first pay period to commence in August, 1948, the amounts of the Basic Wage shall be
as prescribed in clause 16.

(c) During each future successive period beginning with the first pay period to commence in sn August, a November,
a Fobruary, or a May, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s ‘ all items ' retail price index number by the factor -087 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach <5 or more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.

*  Melbourne, 6tk May, 1948.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.






