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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE

FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the

first pay period to commence in May, 1948.

Dated at Melbourne, this RAY. H. BEERS,
12th day of May, 1948. Secretary for Labour.

SADDLERY AND HARNESS BOARD.

Clauses 3, 3, 6, and 7 of the Detormination made on the 5th April, 1948, and in force as from the beginning of tho first
pay period to commenco on or after the 5th April, 1948, shall be replaced by the following clauses :—

3.
Waags.
—_— Wages Per Week.
£ s d.
Journeymen . . .. .. .. . .. .. . . 7 80
Journeywomen .. . .. ‘e - . . . .. . . 416 0

In addition to the above rates the following shall be paid.

Employces engaged in using offensive animal hair or similar offensive material shall be paid 2d. per hour extra, where the

foroman and the employee agroo that such hair and/or material is of an unusually offensive nature.

In the case of disagreemont botwoen the foreman and employee the employee or a shop steward on his behalf shall be
ontitled, within 24 hours, to ask for a decision on the employee’s claim by the employer’s industrial officer (if there be one),
or otherwise by tho employer or the executive officer responsible for the management or superintendence of the plant concerned.
In such case a decision shall be givon on the employee’s claim within 24 hours of its being asked for (unless that time expiros
on a non-working day in which caso it shall be given during the noxt working day), or olse the said allowance shall be paid.

In any caso whoro the Federation alleges that an employor or his representative is persistently unreasonable or capricious

in rolution to such claims, it shall have the right to bring such case befure tho Wages Board.

APPRENTICES—MALES.

6. (a) The probationary period of trainee apprentices or apprentices shall not exceed three months.
(4) The minimum rates of wage to be paid to apprentices or probationers shall be not less than the following :—

Five-yoar terms—
First year’s experience

Second yoar's oXperionce . .o .
Third year’s experionce . . .
Yourth year’s experienco .. .. . '
Fifth year's oxperienco . s . -

Four-year terms—
First year’s experience .- ..

Second ycar’s experienco . .
Third year’s experienco . . .. .. .. .. .. ..
Fourth year’s oxperience .. .. .. .. . .. .. ..

Wages Per Week.

2. d.
.. 31 3
.. 34 3
. 51 3
.. 85 6
.. 108 3
.. 33
. 51 3
.. 85 6
‘e 108 38

{c) Experienco in this clause means actual experienco whether as an apprentico or othorwise,
operations provided as appronticoship operations.
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{d) Excopt as otherwise provxded minors may bo engagod in the following occupations under contracts of apprenticeship
or trainee appronticoship framed in conformity with this Dotermination :~—(1) Riding Saddie Maker; (2) Harness, harnoss saddle,
bidle work, and strapping maker; (3) Cutling or clicking ; (4) Whip and whipthong maker; (5) Collar maker.

(e) The period of apprenticeship shall not execeed four or five years including any perlod of experience in the occupation
to which the minor is being apprenticed prior to entoring into the indonture of apprenticeship.

(f) An employer especially qualified to teach apprentices may, with the consent of the Wages Board, empley a greater
proportion of apprentices to tradesmen than herein spocifiod.

{g) Until further order any contract of apprenticeship may contain the following provision :—

1f through lack of orders or through financial difficultivs the employor is unablo at any'timo to find employment
and training for an apprentice and if a transfer to anothor employer cannot be arranged, tho obligations and dutios
fmposed by tho indenture may, with the concurrenco of the wpprentice and bis guardian, bo susponded for o poriod agrood
upon, or if no such agreement is arrived at may be cancelled by the employor. The onus of proof of circumstances
justifying such cancollation shell be on the omployer.

{h) Any apprentlco who cannot completo his full term of apprenticeship bofore reaching his twenty-second bnrthdny may by
agreement with his master sorve as an apprentice until he reaches the age of twenty-three yoars.

(1) All wages shall be paid without deduction for specified holidays or for unavoidable absences through sickness to the
number of forty-four hours of working time per annum,

() The apprentice at the end of the calendar period of any year in which he has actually given servieo to the master upon
less than the ordinary working days preseribed in this Determination, or in which he has unlswfully sbscnted himself without
the master's consent shall, for evory day short of tho said number of working days, and for every (l:w of such absence, sorve
one day, and tho calendar period of the succeeding year of his service shall not be deemed to bogin until the said additional
day or days shall have been servod.

{%) The ordinary hours of employment of apprentices shall be the samo in cach workshop as thuse of journvymen.

(1) An apprentice undor the ago of cighteon years shall not bo liable to work overtime unless he so desires.

{m) An apprentice shall not work under any system of paymeoent by results.

(n) An employer shall not, cither directly or indirectly, or by any protence or devico receive from any person or roquire or
permit any person to pay or give any consideration in the nature of a promium or bonus for the taking or binding of any
probationer or apprentice.

JUxi0R WORKERS—MALES.
6. (¢) Junior workers may be employed at the following rates of pay :~—

R ‘Wages Per Week,

8. d.
Under 16 years of age .. . . .. . . . .. . . 31 3
16 and under 17 yoars of ago . .. .. .. .. - . . . 40 0
17 and under 18 yvars of ago N .. . . . .. . . .- 54 3
18 and under 19 years of age .. . . . . . . .. .. 68 6
18 and under 20 years of age .. . o . .. ‘e . .. . 85 ¢
20 and under 21 yoars of age e . . .. . . . 108 3
(6) The proportion of junior workers and apprenticos allowed shall bo :—
MALE EMPLOYEE IXECEIVING AT LEAST JuNior WORKERS INCLUDING
ADULT MALE Basic WagE. : APPRENTICES.
1 .. .. . .. .. . 1
2 to 20 .. .. N .. . 1 for overy 2 such malo employees
Over 20 .. .. . . .. A further I for every 3 such male employees over 20

In computing the proportion undor this sub-clause the number of such malo employces vmployed for the whole of the
previous six months shall be taken.
JuNIOR WORKERS—FEMALES,

7. Yemale junior workers may be employed at the following rates of pay :—

- Wages Per Week,
s d.

Under 16 years of age .. . . . .. . . 31 3

16 and under 17 yoars of age .. .. .. . . .. . .. .. - 40 0

17 and under 18 years of age . ’e .e .. . .- .. . o 45 6

18 and under 18 years of age - .. . .. .. . ., . o 51 3

19 and under 20 years of age . .. .. .. .- .. .- .. . 57 6

20 and under 21 years of ago .. .. . .. .. .. .. . . 3

and theroafter tho minimum wago Pres useribod for udulb fomales as n.djustod from time to time for the class of work which they
are doing, provided, however, that a junior foemale, after four years’ experience in the industry covered by this Dotormination shall
ho paid “tho full adult rato prescribed in clause 3.

(a) For the purposes of this clause * experionce ” shall mean any form of employment in this industry.

() Empleyers who wilfully employ juniors without taking into account previous experience shall be guilty of a breach
ui this Dotermination.

{c} The proportion of fumale apprentices and/or junior workers shall not exceed two to one adult femaie receiving the
minimum wage. .

Clauses, other than clauses 3, 3, 6 and 7, of the said Determination shall remain in force.
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