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Factories and Shops Acts.

DETERMINATION OF THE AERATED WATER TRADE BOARD.

Note.—This Determination applies to the whole of the State of Victoria.
lN accordance with the provisions of the Factories and Shops Aocts, the Wages Board appointed to ‘‘ determine the lowest
prices or rates which may be paid to any person or persons or classes of persons employed in the process, tmde, or
business of an aerated water or cordial or non-intoxicating beer manufacturer,” has made the following Determination, viz, :—

1. That as from the beginning of the first pay period to commence on or sfter the lst January, 1948, the last
previous Determination of this Board shall be revoked and replaced by this Determination.

.

2. JuKIoRS.
Wages per Week of 40 Hours.
Within 20 Miles of G.P.0.,
— Melbourne; Within 10 Milés
% GP0. Seclong: In | Blsewhers 1o Victorla.
M.udurn and G!pp-hnd
£ s d £ a d.
Males—
Under 17 years of age .. .. . .. . 118 6 117 6
17 and under 18 years of age .. .. .. .. . 2 8 6 2 70
18 ,, . 19, . . .. .. .. .. 216 © 214 6
19 ,, . 20, » e . . .. .. 390 3170
20 ,, . 21, " .. . .. 4 10 319 o
Femalos—
Under 18 years of age .. .. . 114 0 113 0
18 and under 19 years of age . . .. . . 2 2 6 2 20
19 ,, w20 . .. .. . . 2 5 0 2 4 0
20, . 21 ”» . . .- . 215 0 213 6
Proportion (within any factory or phme)—- -
The proportion of male juniors to adults employed shall not exceed one
juvenile to two or fraction of two adults employed by the employer in the
industry.
OTrER EMPLOYEES.
Wages per Week of 40 Hours.
Within 20 Mlles of G.P.O.,
- Melt;ounll:e {5 \\(I}itblln 10 llsmes
%Vfrrnnmboofe o:gd lnu Elsewhere In Victorla,
Mildura and Glppuland
Districts.
Adult Males— £ 8 d. £ s d.
Cordial Makor, i.o., one who makes up ejther from his own or his emplnyer‘s
recipe 613 0 810 0
Employce who, under the (llrcctmu of amp]oyer or foremun is in clmrge of
the running, adjustment, and maintenance of mach.mery, gas genemtors,
or aerated water plant . 6 3 0 6 0 0
Employce on automatic combined bott.lo Washmg, syruppmg, bottlmg,
sealing (or crowning), and labelling machine .. . . , 518 0 515 0
Employee bottling acrated or carbonated waters - .- . 5156 6 512 @
Employce engaged in handling Glaubet Salts o . v .o 515 6 512 6
Box repairer and wood worker . . .. - 519 0 516 0
All others . . 518 0 510 0
Leading hand ls. per day in add:tu)n to tho above rates.
Adult Females—
Employces ongaged syphoning, stoppering, filling essences, c&psulmg,
sighting, cleaning, marking cases, foiling, labellmg, Wlpmg, wrapping, and
peeling or cutting up fruit or vegetables . .. 31686 30 0
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Work OF Mark JUVENILES.

3. The following work may be performed by male juveniles of any age :—Syrup room, syphoning, stoppering, capsuling,
labelling, wrapping, wiping, cleaning up, marking ocases, sighting, wiring, tying, stacking cases at a hsight of not more than
five feet, and any other work of a light nature.

Provided that :—Juveniles under the age of 19 yeara shall not be called upon to work on machine labelling unless they
are paid the rates prescribed for a male juvenile of 19 years.

TERMS OF EMPLOYMENT.

4. (a) All employees, other than casual employoes, shall be engaged by the week and shall be paid weekly.

(6) Except as to casual employoes a week's notice at least shall be given by the employer or the employee to terminate
employment, or in lieu of such notice a week’s wages shall be paid. Such notice shall be given to expire at the end of the
regular working week. If tho employment is terminated all money due to the employee shall be paid on the day of tormination.

(¢) Sub-clause (b) heroof shall not apply if and when an epidemio, fire, strike or breakdown of machinery occurs, causing
a stoppage of labour beyond the control of the employer. -

(d) The week’s work shall torminate at finishing time on the last day of the regular working week which shall not be later
than Thursday or Friday in the week, and the pay day shall be not later than the day next succeeding such last day.

(e) If an employee absents himself or herself from duty, the employer may make a deduction from the employee’s wage
proportionate to tho length of the absence, provided that this sub-clause shall not apply to absence on holidays in accordance
with clause 9 of this Determination and as to cases of illness is subject to sub-clause (f) hereof.

(f) If tho absence from duty of an employeo engaged by the week be reasonable because of his of her illness and he
or she produces to tho employer satisfactory evidenoce by medical certificate or otherwise, no deduction shall be made in respect of
such absence, except so far as it exceeds in tho aggregate 40 working hours during any one yoar of the employment or a
proportionately less time during any shorter period of employment : Provided that this sub-clause shall not apply to any employee
who has not been in the ocmployment for threc months: Provided further that any payment due under this sub-clause shall
20t bo connected in any way with any payment which may bu due, because of accident, under workers’ compensation.

Houors.

5. (a) Each employee shall have a fixed starting and finishing time alterable at seven days notice.

(b) The ordinary hours of labour of all employecs shall be 40 per weck; Monday to Friday inclusive, in not more than
8 hours and 48 minutes each day exclusive of meal intervals. The said hours shall be worked within the range of hours from
6 a.m. to 6 p.m.

(¢) Moal intervals shall not be less than 40 nor more than 60 minutes in duration.

(d) Any employee having worked five hours continuously shull thereupon be allowed timo off duty without pay for at
least 40 minutes.

OVERTIME.

6. (z) All duty performed in excoss of 8 hours and 48 minutes on Monday to Friday inclusive, or outside tho limits of the
prescribed range of hours or continuous period of work and all duty performed on Saturday, shall be overtime and shall be
paid for at the rato of time and a half for the first four hours on any one day and double time thereafter.

() An employer may require any employee to work reasonable overtime at overtime rates and such employee shall
work ovortime' in accordance with such requirement. .

CasvuaL EMPLOYEES.

7. A casual omployce shall mean and be deomed to bo any employee ongagod for a less period than one full working
week. Tle or she shall bo paid per hour at a rate not less than one fortieth of the rato prescribed for an employeo engaged
by the- week for similar work with an addition of one-fifth. Payment of his or her wages shall not be deluyed heyond the
termination of his or her employment.

Twa MoONEY.

8. An employoe required to work overtime in oxcess of ono hour and a half after the usual finishing time without having
been notified on tho previous day that he or she would bo so required shall either be supplied with a meal or be paid 2s. by
the employer.

HoLIDAYS AND SUNDAYS.

9. (a) For the purposes of this Determination the days genorally observed as the following shall be holidays :—New Yoar’s
Day, Australia Day, Good Iriduy, Easter Monday, Anzac Day, Labour Day, Union Picnic Day, King's Birthday, Christmas Day,
Boxing Day.

(6) If any of tho said named days falls un a Sunday and no week day is generally observed as such a day, a week day
in lisu thereof shall bo allowed to each employee and shall in respect of such employoe bo treated as if it were such named day.

(¢} No deduetion shall be made from the wage of any employee engaged by the weck because of absence from work on a
holiday unless without permission or reasonable excuse ho or she stays away on tho day noxt preceding or next succceding the
holiday.

(d) No deliveries whatever shall be made on Sunday or on any holiday oxcopt New Year’s Day, Eaeter Monday, or Boxing Day.

(e} All work performed on Sundays or holidays shall be paid for at the rate of double time with a minimum payment as for
four hours.

(f) If an employeo is required to work on a holiday he or sho shall bo paid treble instead of double time if the
Secrotary for Labour is satisfied that it was roasonably practicable by working overtime or otherwise to avoid roquiring the
employee to work on such holiday.

(g) If an omployec is roquired to work on & holiday he¢ or she shall be notified thercof at least 24 hours before such
holiday, and if he or she is not so notificd, shall be paid at the rate of troble instead of double time, unless it can be proved
that it was not reasonably practicable to netify him or hor. '

ANNTAL LEAVE.

10. (@) Bxcept as horeinaftor provided annual leave shall bo granted for continuous service pro rata to one week for
twolve months’ continuous service bofore lst January, 1946, and pro rata to two weeks for twelve months’ continuous service from
1st January, 1946. Such leave shall be grantod within six months of becuming duc and the omployee shall receive at least
two weeks’ notice of the date of commencement of such leave.

(#) For oach Detormination holiday falling during the period of annual leave another day shall be added to the period of
annual leave.

(¢) Each employes before going on annual feave shall bo paid iu respect of continuous service before st Junuary, 1946, pro
rata to onc wook’s wages for twelve months’ continuous service and in respoct of continuous service from lst January, 1946,
pro rata to two weeks’ wages for twelve months’ continuous service.

(d) Subject to tho provisions of (a) heroof paymoent pro rata to length of continuous service shall bo granted to all
employees who upon termination of service have worked at least one month.

MixeEp IuncrioNs.

11. Whore an employee is called upon to perform two or moro classes of work on any one day he or she shell, for the
purpose of assessing thu wages to be paid, be deemed to have worked o day at the class for which tho highest rate of wages
is prescribed.

WATERPROOF CLOTHING AND BooTs.

12. Where it is necessary for an employse to wear waterproof clothing or boots or clogs. the samo shall be vrovided by the
employer. Tho question as (o whother waterproof clothing or boots or clogs are necessary for any employee shall bo settled by
agreemont between the employver and the employeo and in default of such agrecement by the Secretary for Labour.
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GLOVES.

13. All employees working on bottling machines or required to bring their hands in contaot with broken glass shall be
supplied with suitable protective gloves by the employer.

' Fmst Ao Krr.,

14. First aid kit a8 now required under the Factories and Shops Acts shall be provided by the employer in each factory,
and in the event of an accident occurring, the first aid attendant shall be allowed reasonable time to attend to employees
ooncerned in suoch accident. *

TmME aND WAGES SHEETS. ]

15. (a) All employers shall keep a time sheet and a wages sheet which may be either combined or separate, and which shall
bo entered in ink, showing the hours worked each day and the wages paid to each employoe. -

(b) The time sheet and the wages sheot shall, as to entrics therein in respect of employces covered by this Determination,
be open for inspection to a duly accredited official of the Federated Liquor and Allied Trades Employces’ Union of Australasia
during the usual office hours at tho employer’s office or other convenient place. ~Provided that no inspection shall be demanded
unless the secretary or district secretary or organizer of such.union suspects that a breach of this Determination has been
committed : Provided also that only one demand for such inspection shall be made in any one fortnight at the same establishment.

Rient oF ENTRY oF UNION OFFICIALS.

16. The secretary or organizer of the Federated Liquor and Allied Trades Employees' Union of Australasia may onter
the employer’s premises to intorview members of the union during non-working hours subject to the approval of the employer,
which approval shall be withheld except for a reasonable cause.

DEFINITIONS.
17. In this Determination unless a contrary intention appears—
“ Foreman *’ shall mean and be deemed to be a person who is responsible for other employeos’ woik, and has the power
to engago or dismies any person subject to the approval of the employer.
* Leading hand "’ is an employee who is authorized to exercise and does exercise supervision over the work of at least.
three other employees.
PERIODICAL ADJUSTMENT OF WAGES.
18. The adult wagos rates set out in clause 2 are based upon tho following basic wage rates and, pursuant to the provisions
of section 21 of the Factories and Shops Act 1934, shall be automatically adjusted as prescribed by clause 19.

Provided that the wages of adult females and juniors shall be adjusted proportionatoly to adjustments of the basic
wage, such adjustments to be to the nearest 6d., any broken part of 6d. in the result not exceeding 3d. to be disregarded.

Basic Wage.,
Place. Neods Baslc Wago., Constant Total Index Numbar
. {Adjustable). Loading. Basic Wage. Bet Assigned.
£ s d. s d. £ s d

Within 20 miles of G.P.O., Melbourne . . .

Within 10 miles of G.P.O., Geelong, at Warrnambool, and in Mildura 5 3 0 6 0 5 9 0 Melbourne
and Gippsland Districts .. e . .

Elsewhere in Victoria—3s. less than the contemporanecous basic
wage for Melbourne

ADJUSTMERT OF Basic WAGE.

19. (a) For the purposes of this Determination, the expression * Commonwealth Statistician’s ‘all items’ retail price
index numbers ** or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purposting, to be printed by the Commonwealth Government Printer or to be signed by or
on behalf of the Commonwealth Statistician.

(b) Until the beginning.of the first pay period to commence in February, 1948, the amounts of the basic wage shall be
as prescribed in clause 18.

(c) During each future successive period beginning with the first pay period to commence in a February, s May, an
August, or 8 November, the amount of the neods basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwesalth Statistician’s “ all items " rotail price indox number by the factor -087 taken to
one place of decimals, the resultant whole number being the amount of the bnsic wage expressed in shillings, but should
the decimal number reach -5 or more the basic wage shall be taken to the next higher shilling.

P. A, RANDLES, J.P., Chairman,

J. V. WILLOX, Secretary.
Melbourne, 8th December, 1947.

By Authority: J. J. GOURLEY, Government Printer. Melbourne






