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Factories and Shops Acts.
DETERMINATION OF THE ELECTRO-PLATERS BOARD.

Note.~—{a) This Determination applies to the whole of the State of Victoria.
(6) On the 7th day of February, 1938, the Tinsmiths Board was deprived of the power to determine the lowest prices

or rates which may be paid to any persons employed in the process, trade, or business of metal polishing, and such power was
conferred exclusively on the Electro-platers Board.

N accordance with the provisions of the Factories and Shops Acts the Wages Board which now has power to * determine
1 the lowest prices or rates which may be paid to—
(i} any person or persons or classes of persons employed in the process, trade, or business of—
{a) Electro plating ;
(b) Metal polishing ;
{c) Metal grinding in electroplating establishments ;
(d) Enamelling or japanning me
other than persons subject to the Determination of any one of the following Boards :—
Bedstead Makers Board,
Engineers and Brassworkers (Skilled) Board,
Engineers and Brassworkers (Unskilled) Board,
Jewellers Board,
Ovenmakers Board,
Tinsmiths Board ;
(if) any person employed electro plating, grinding, polishing, or finishing articles of tableware or table cutlery”—
has made the following Determination, viz, :—
1. That as from the be%nmng of the first pay period to commence on or after the 29th September, 1948, the last
previous Determination of this Board shall be revoked and replaced by this Determination.

2. Wacss.
Adults, Per Wecek of 40 hours,
Males. s d.
Grinder or polisher .. . . .- . . . .. .. 154 6
Electro-plater—
1st Class . . .. .. .. . .. .. .. 169 O
2nd Class .. . .. .. .. .. .. .. . 15¢ 0
3rd Class - . .. . . .. .. . . 139 0
Liner or hand decorato . .. . .. .. .. .. .. 154 6
Coater .. . . . .. . 144 6
Spray operator . . . . . .. . . . 141 0
Other employees with not less than three months’ experience in the metal trades industry 126 0
All others .. .. . .. . .. .. .. . . 117 0
Females. S
Fomales employed at—
(s) Hand burnishing, hand finishing, or lacquering .. .. .. . .o 99 6
(b) Polishing—Ash trays, bottle tops, butter dishes, butter knives, children’s mugs, dish
mounts, egg cups, forks, spoons, match-box slides, pepper shakers, pin trays, sslt
pourers, serviette rings, tea strainers, vases, or any similar articles 3 inches or less in
diameter or & inches or less in length . . . .. .. 153 6
All others .. . . .- .. .. .. . . . 67 0
Leading Hands,

Leading hands in charge of not less than three and not more than ten employees, 9s. per week extra; more than ten
and not more than twenty employees, 18s. per week extra; more than twenty employees, 27s. per week extra.
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APPRENTIOESHIP,

3. (a) An employer may employ any minor as an apprextice in any work covered by this Determination provided that
no minor shall be employed in the trade or occupation of an Electroplater—lst class otherwise than under a contract of
apprenticeship as hereinafter provided.

Contract of Apprenticeship.
(b) Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the parties ;
(ii) the date of birth of the apprentice ;
(ifi) a statement of the trade or tradss to which the apprentice is to be bound and which he is to be taught during
the course and for the purpose of the apprenticeship ;
(iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade to
which the apprentice is bound ;
(v) the date at which the apprenticeship is to commence or from which it is to be calculated ;
(vi) all other conditions of apprenticeship.

~

Cancellation or Suspension of Indenture.
(c) Subject to the approval of the Wages Board, but not otherwise, an indenture of apprenticeship may be suspended
or cancelled— .
(i) by mutuoal consent ; PR
(ii) if through lack of orders or financial difficulties an employer is unable to find suitable employment for an
apprentice and a transfer to another employer cannot be arranged ;
(iii) if, in the opinion of the Wages Board, circumstances exist which render such suspension or oancellation
necessary or desirable, ’

Any covenant in an indenture inconsistent with the provision of this clause shall be null and void and of no force or effect
while this Determination remains in force and applies to the parties to the indenture.: -

Proportion.
(d) An employer shall not employ aﬂ)rentices in excess of the proportion hereinafter prescribed :—
(i) In the trade of an electroplater 1st class—One apprentice to every three or fraction of three electroplaters—
1st class. .
(ii) In all other cases—Three male appreutices to every three or fraction of three male workers receiving not less than
17s. per weok, and two fomale apprentices to every three female workers receiving not less than 67s. per
woelk. . .
For the purpose of ascertaining the number of approntices, the number of tradesmen shall be dsemed to be the average
number working during the immediately preceding six moaths, and, in ascertaining such proportion an employer actually working
in any workshop shall be deemed to be a tradesman,

A person who is for a term not oxcesding two years taking practioal training in a workshop ir continaance of a course
of training for professional work shall not be taken into account in caloulating the proportion of apprentices to journeymen.

Period of Apprenticeship.

(e) If the apprentice when indentured is under the age of seventeen years—five yoars; if over the age of seventeen
years—four or five years, at the option of the contracting parties.

Adult Apprentices.

(f) Any n.pErentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may,
by agreement with his master, serve as an apprentioe until he reaches the age of 23 years.

Probationary Period.

(g) Minors may be taken on probation for three months and if apprenticed such three months shall count as part of their
period of a{apwnticeship. Anemployer shall, within fourteen days of employing a probationer, notify the apprenticeship authorities
of the employment of such probationer to any of the trades mentioned herein.

Wages,

{4) The minimum weekly rates of wages for apprentices shall be the undermentioned percentages of the contemporaneous
needs bagic wage and in addition thereto, the constant and war loadings specified, and in all contracts of apprenticeship hereafter
made the employer shall covenant to pay wages of not less than such rates :—

The total wage of apprentices shall be calculated to the nearest sixpence, any broken part of sixpence in the result not
excoeding threspence to be disregarded.

(¥) WacEs pER WEEK o¥ 40 Houss.

Percentage of v,
— Nee%_n Basic Constant Loading. War Loading. Total Wage Payable.
age.
Four and Five-year Terms. ‘
Per Week. Per Week. | Per Week.
s d. s d s d.
lst year .. .. . .. .. .. 25 .. 0 9 28 8
2nd year .. .. N .. .. .. 33 ‘10 10 38 6
3rd year .. . .. .. .. .- 50 1 8 1 86 58 6 .
4th year .. .. . .. .. 83 20 2 3 9% 6
5th year .. .. .. | 100, plus 6s. 2 0 30 122 0
Four-year Terms.—Apprentices commencing after the Age of 17 Years.

lst yoar . . . . 20 . .. 09 33 0
2nd year . . 50 10 1 8 58 0O
3rd year .. .. .. .. .. . 83 20 2 3 96 6
4th year .. .. . . . .. 100, plus 8s. 2 0 3 0 122 0

An employee who is under 21 years of age on the expiration of his apprenticeship and thm:eafter works a8 & minor in the
occupation to which he has been apprenticed shall be paid at not less than the adult rate presoribed for that classification.
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Hours,
" () The ordinary hours of vmployment of apprentices shall not in each workshop exceed those of the journeymeu.

Overtime and Shift Work.
(k) No apprentice under the age of 18 years shall be required to work overtime or shift work unless he so desires.

No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would
prevent his attendance at technical school as required by any statute, Determination or regulation applicable to him.

Payment by Results.
{}) An apprentice shall not work under any system of payment by results.

Lost Time.

{m) The apprentice at the end of the calendar period of any year in which he has actually given service to the master
upon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himself
without the master’s consent shall, for every day short of the said number of working days, and for every day of such absence,
serve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional
day or days shall have been served. -

Provided that in caleulating the extra time to be so served, the apprentice shall be credited with time whicli he has
worked during the relevant year in excess of his ordinary hours.

Prohibition of Premiums, .
(n) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require
or permit any person to pay or give any consideration in the npature of a premium or bonus for the taking or binding of any
probationer or apprentice.

Attendance ai Technical Schools.

(o) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed
all fees paid by them.

Annual and Sick Leave.

{p} Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 16 and 17 hereof
regpectively.

. FrmALES aNp UNaPPRENTIOED MALE JUNIORS.

4. (a) Subject to the exception hereinafter provided, the minimum rates of wage for adult and junior females and for
unapprenticed male juniors employed in occupations for which appreaticeship is not provided by this Determination shall be
as follows :—

Wages per Week of 40 hours.

Percentage Further .
—_— of Needs Constant Loading. War Loading. Add{tional Total Wage Payable,
. Basic Wage. : Loading.
Per Week. Per Week. Per Week. Per Week. Per Week.
s d. s 4. s d. £ s d.
. I.—Junior Females, . -
17 years of age and under . 40 10 .. .o 25 6
18 years of age .. .. .. 474 1 3 . .. 214 0
19 years of age .. .. . 55 16 .- .- 3 2 86
20 yeara of age .. .. . 82} 290 . 311 ¢
< 11.—~Juntor Males.
Under 16 years of age .. . 25 06 i 20 110 0
18 yearsof age .. . .. 35 09 3 0 22 86
17 years of age .. .. . 473 10 4 0 217 &
18 years of age .. . . 60 10 5 0 312 8
19 years of age .. .. . 75 2 0 6 0 411 0
20 years of age .. .. .. 90 20 70 5 9 0

The numbers of juniors employed at polishing or grinding, line or hand decorating or coating shall not exceed the numbers
of male adults employed on any of these classifications.

Provided that the rate payable to any employee shall not, excluding the constant loading, be less than 20s.

The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not excseding
threepence to be disregarded.

(5) Junior employees shall not be employed :—
If under the age of 18 years—
on oil or gas burners or fires used for heating or small articles; or
using electric arc or oxy-acetylene blow pipe.

Sprc1AL RATES.

3. In addition to the wages prescribed in clauses 2, 3, and 4 hereof, the following special rates and allowances shall
be paid to employees including apprentices and unapprenticed juniors :—

Wet Places.

{a) An employee working in any place where his clothing or boots become saturated, whether by water, oil, or otherwise,
shall be paid 2d. per hour extra : Provided that this extra rate shall not be payable to an employee who is provided by the
employer with suitable and effective protective clothing and/or footwear : And provided further that any emplt:iyee who becomes
entitled to this extra rate shall be paid such extra rate for such part of the day or shift as be is required to work in wet
olothing or boots. .

Cleaning Out Plating Tanks.

(6) An employee engaged at cleaning out plating tanks shall be paid 14d. per hour extra whilst so engaged.

Special Rates not Cumulative.
{¢) Where more than one of the disabilities entitling a workman to extra rates exist un the same job, the employer shall
be bound to pay only one rate, namely, the highest for the disabilities so prevailing.
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Rates not Subject to Penalty Additions.

{d) The special rates herein prescribed shall be paid irrespective of the times at which the work ia performed, and shall
not be subject to any premium or penalty additions.

SpECIAL RATES ¥oR GRINDERS AND POLISHERS.

6. (a) When a person is continuously engaged grinding or polishing any article the size or shape of which does not permit
of the hood required by Regulation No. 25, of Chapter IX. of the Regulations made under the Factories and Shops Acts on the
4th day of March, 1930, being kept close up to the wheel in the manner prescribed by the said Regulation, he shall be paid for
each woek whilst so engaged an additional sum of three shillings.

(b) A person shall bo deemed to be continuously engaged within the meaning of this provision if he is so occupied for not
less than fifteen hours in any week, and shall be entitled to receive the full sum of three shillings aforementioned.

Hours or WoRK.
Day Workers.

7. (@) The ordinary hours of work shall bo 40 per week, to be worked in five days of not more than 8 hours (Monday
Friday inclusive) and one dey (Saturday) of not more than 4 hours; or five days (Monday to Friday inclusive) of 8 hours each
continuously except for meal breaks at the discretion of the employer, between 7 a.m. and 5.30 p.m. on Monday to Friday
inclusive, and 7 s.m. and noon on Saturday.

In localities where the recognized half-holiday is on & day other than Saturday the day so recognized may be substituted
for Saturday for all the purposes of this Determination.

Provided that the spread of hours or the daily hours prescribed may be altered as to all or section of the employees by
mutual agreement between an employer and the representative of the union in that shop.

Five-Days Week.
(8) In any case in which the ordinary week's work of 40 hours can be performed in five days as aforesaid without—
(i) detriment to the public interest ;
(if) loss in the value of goods handled or to be handled ;
(ili) reducing the efficiency of production; or
(iv) reducing the efficacy of the necessary service,

the employer shall allow those employees who 8o desirs to do so to work their ordinary hours in five days as aforesaid. Any
dispute as to whether the ordinary hours of work can in any case or cases be worked in five days without detriment, loss, or
reduction as aforesaid shall be determined by the Wages Board upon application made by or on behalf of the employaes.
Upon such an application proof that the working of a five-days week will result in such detriment, loss, or reduction as aforesaid
shall be upon the employer.

This sub-clause shall not apply to employces engaged on the maintenance and servicing of plant.

It is a coadition of the allowing of a five-duys week hereundar that if required employees shall comply with the
reasonable and lawful orders of tho employer as to working overtime, including the working of overtime on Saturday.

.- Smrr WoRk.
Definitions.
8. (a) For the purposes of this olause—
“ Afternoon shift " means any shift finishing after 8 p.m. and at or before midnight.
“ Continuous work ** means work carried on with consecutive shifts of men throughout the twenty-four hours of each
of at least six consecutive days without interruption except duringjbreakdowns or meal breaks, or due to
unavoidable causes beyond the control of the employer.

“ Night shift * means any shift finishing subsequent to midnight and at or before 8 a.m.
“ Rostered shift * means a shift of which the employee concerned has had at least 48 hours’ notice.

Hours—Continuous Work Shifte.

(5) Thia sub-clause shall apply to shift workers on continuous work as hereinbefore dafined.
The ordinary hours of such shift workers shall not exceed—

(i) 8 in any one day; or

(ii) 48 in any one week ; or

(iii) 88 in 14 consecutive days; or

(iv) 160 in 28 consecative days.
Subject to the following conditions such shift workers shall work at suoh times as tho employer may require—

(i) a shift shall consist of not more than 8 hours, inclusive of orib time ;

(ii) “g?; at the regular change-over of shifts an employee shall not be required to work more than one shift in each

ours ;

(i) twenty minutes shall be allowed to shift workers each shift for orib, whioh shall be oounted as time worked.

Hours—Other Than Continuous Work.
(¢) This sub-olause shall apply to shift workers not upon continuous work as hereinbefore defined. The ordinary hours
of such shift workers shall not exceed—

(i) 40 in any week to be worked in five shifts of 8 hours on Monday to Friday inclusive, or five shifts of not
more than 8 hours and one shift (Saturdav) of not more than 4 hours ; or

(ii) 80 in fourteen consecutive days, in which case an employes shall not, without payment for overtime, be required
to work more than 8 consecutive hours on any shift or more than six shifts in any week; or

(iii) 120 in 21 conseoutive days, in which case an employee shall not, without payment for overtime, be required to
work more than 8 consecutive hours on any shift or more than six shifts in any week.

Such ordinar{ hours shall be worked ocontinuously, except for meal breaks, at the discretion of the employer. An
employee shall not be required to work for more than six hours without a break for a meal.

Except at regular change-over of shifta an employee shall not be required to work more than one shift in each 24 hours,

Rosters.
(d) Shift rosters shall specify the com ing and finishing times of ordinary working houra of the respective shifts.
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Variation by Agreement.
{e) The method of working shifts may in any case be varied by agreement between the employer and the accredited
representative of the union to suit the circumstances of the establishment.
The time of commencing and finishing shifts once having been determined may be varied by agreement between the
employer and the accredited representative of the union to suit the circumstances of the establishment, or in the absence of
agreement by seven days’ notice of alteration given by the employer to the employees.

Afternoon or Night Shift Allowances.

(f) Shift workers on continuous work whilst on afternoon or night shifts shall be paid 74 per cent more than the ordinary
rates for such shifta.

Shift workers on other than countinuous work whilst on afternoon or night shifta shall be paid 10 per cent. more than
the ordinary rates for such shifts.

Shift workers who work on any afternoon or night shift which does not continue for at least five successive afternoons or
nights in a five-day workshop or for at least six successive afternoons or nights in a six-day workshop shall be paid at the rate
of time and a half.

An employee who—

(i} during a period of engagement on shift works night shift only; or
(ii) remains on night shift for a longer period than four consecutive weeks; or
(iii) works on a night shift which does not rotate or alternate with another shift or with day work so as to give him
at least one-third of his working time off night shift in each shift cycle,
shall during such engagement, period or cycle, be paid at the rate of time and a quarter for all time worked during ordinary
working hours on such night shifts.

{fi) The minimum rate to be paid to any shift worker for work performed between midnight on Friday and midnight
on Saturday shall be time and a guarter. Such extra rate to be in substitution for and not oumulative upon the shift
premiums prescribed in the first and second paragraphs of sub-clause (f) hereof.

Overtime.
{g) Shift workers for all time worked in excess of or outside the ordinary working hours prescribed by this Determination
or on a shift other than a rostered shift shall—
(i) if employed on continuous work be paid at the rate of double time; or
(ii) if employed on other shift work at the rate of time and a half for the first four hours and dnuble time
thereafter,
except in each case when the time is worked-—
(iii) by arrangement between the employees themselves ;
(iv) for the purpose of effecting the customary rotation of shifts: or
(v} is due to the fact that the relief man does not come on duty at the proper time ; or
(vi) on o shift to which an employee is transferred on short notice as an alternative to standing the employee off in
circumstances which would entitle the employer to deduct payment for a day in accordance with clause 15 (b)
hereof, ' . .
Provided that when not less than 8 hours’ notice has been given to the employer by the relief man that he will be
absent from work and the employee whom he should relieve is not relieved the unrelieved employee shall be paid at the rate
of time and a half for the first 4 hours on duty after he has finished his ordinary shift and at the rate of double time
thereafter except where the empldyee is required to continue to work on his rostered day off when he shall be paid double

time.
Compulsory Overtime.
{gi) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement.

Sundays and Holidays.

(k) Shift workers on continuous work shifts for work done on a rostered shift the major portion of which is performed on a
Sunday or holiday shall be paid at the rate of time and a half.

Shift workers on other than continuous work for all time worked on a Sunday or holiday shall be paid at the rates prescribed
by clause 11 of this Determination. Where shifts commence between 11 p.m. and midnight on a Sunday or holiday the time
80 worked before midnight shall not entitle the employee to the Sunday or holiday rate ; provided that the time worked by an
employee on a shift commencing before midaight on the day preceding a Sunday or holiday and extending into a Sunday or
holiday shall be regarded as time worked on such Sunday or holiday.

Junior and Female Employees.
($) Fomale shift workers, apprentices or juniors whilst on afternoon or night shifts shall be paid not less than the
rates hereinbefore prescribed or 1s. per shift whichever is the higher.

Mrxep FUNOTIONS.

9. An employee engaged for more than half of one day or shift on duties carrying a higher rate than his ordinary
olassification shall be paid the higher rate for such day or shift. If for less than half of one day or shift, he shall be paid the
higher rate for the time so worked.

OVERTIME.

10. (a) For all work done outside ordinary hours the rates of pay shall be time and a half for the first four hours
and double time thereafter, such double time to continue until the completion of the overtime work. Provided that in the case
of an apprentice or a junior the rate for overtime shall be not less than the rate herein prescribed or 1s. 6d. per hour, whichever
is the higher.

Exoept as provided in this sub-clause or sub-clause (b) hereof in computing overtime each day’s work shall stand alons.

Rest Period After Overtime.,

(5) When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employees have at
least eight consecutive hours off duty between the work of successive days.

An employee (other than a casual employee) who works so much overtime between the termination of his ordinary work
on one day and the commencement of his ordinary work on the next day that he has not at least eight consecutive hours off
duty botween those times shall, subject to this sub-clause, be released after completion of such overtime until he has had eight
consecutive hours off duty without loss of pay for ordinary working time ocourring during such absence.

If on the instructions of his employer such an employee resumes or continues work without having had such eight
consecutive hours off duty he shall be paid at double rates until he is released from duty for such period and he shall then
be entitled to be absent until he has had eight consecutive hours off duty without loss of pay for ordinary working time occurring
during such absence. Call Back

al ck.

(¢) An employee recalled to work overtime after leaving his employer’s business premises (whether notified before or after
leaving the premises) shall be paid for a minimum of three hours’ work at the appropriate rate for each time he is 8o recailed :
provided that except in the case of unforesoen circumstances arising, the employee shall not be required to work the full thres
hours if the job he was recalled to perform is completed within a shorter period. 'This sub-clause shall not apply ia
cases where it is oustomary for an employee to return to his employer’s premises to perform a specific job outside his ordinary

ttoa

working hours, or where the overtime is conti (subj ble meal break) with the completion or commencement of

ordinary working time.
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Overtime worked in the circumstances specified in this sub-clause shall not be regarded as overtime for the purposes of
sub-clause (b) of this clause where the actual time worked is less than three hours on such recall or on each of such recalls.

Saturday Work— Five-days Week.

(3) A day worker on a five-days woek required to work overtime on & Saturday shall be afforded at least three hours’'
work or paid for three hours at the appropriate rate except where such overtime is continuous with overtime commenced on the
day previous.

Standing By.

(¢) Subject to any custom now provailing under which an employee is required regularly to hold himself in readiness for a
call back, an employee required to hold himself in readiness to work after ordinary hours shall until released be paid standing-by
time at ordinary rates from the time from which he is so to hold himself in readiness.

Meal Houra—General,

(f) For work done during meal hours and thereafter until a meal-hour break is allowed time and a half rates shall be
paid.  An employee shall not be compelled to work for more than six hours without a break for a meal.

Meal Hours—Maintenance Employees.

(¢) Subject to the provisions of the second part of sub-clause (f) of this clause an employes employed as a regular
maintenance man shall work during meal breaks at the ordinary rates herein prescribed whenever instruoted to do so for the
purpose of making good bresk-downs of plant or upon routine maintenance of plant which can only be done while such plant
is idle.

Crib Time.

(k) An employee working overtime shall be allowed a crib time of twenty minutes without deduction of pay after each
four hours of overtime worked if the employee continues work after such crib time,

Provided that where a day worker on a five-days week is required to work overtime on a Saturday the first prescribed
orib time shall, if occurring between 10 a.m, and 1 p.m., be paid at ordinary rates.

Unless the period of overtime is less than one and a half hours an employee before starting overtime after working
ordinary hours shall be allowed a mezl break of twenty minutes which shall be paid for at ordinary rates. An employer and
employee may agree to any variation of this provision to meet the circumstances of the work in hand provided that the
employer shall not be required to make any payment in respect of any time allowed in excess of twenty minutes.

Tea Money.

(#) An employee required to work overtime for more than two hours without being notified on the previous day or earlier
that he will be so required to work shall either be supplied with a meal by the employer or paid 2s. and 1s. 3d. for each subsequent
meal, but such payment need not be made to employees living in the same locality as their workshops who can rensonably
return home for meals. )

Unless the employer advises an employee on the previous day or earlier that the amount of overtime to be worked will
necessitate the partaking of a second or subiequont meal (as the case may be) the employer shall provide such second and/or
subsequent meals or make payment in lieu thereof as above presoribed.

If an employee parsuant to notice has provided a moal or meals and is not required to work overtime or is required to
work less than the amount advised he shall bo paid as above presoribed for meals which he has provided, but which are surplus.

. Transport of Employees. . . ©o
(4) When an employee, after having worked overtime, or a shift for which he has not been regularly rostered, finishes work
at a time when reasonable means of transport are not available, tho employer shall provide him with a conveyance to his home,

or pay him his current wage for the time reasonably ooccupied in reaching his home.

Compulsory Overtime.
(k) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall work
overtime in accordance with such requirement.

HoripAys AND SUNDAY WoRR.

11. (a) Employees shall be entitled to the following public holidays without loss of pay as regards employees on weekly
hiring :—New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, King's Birthday, Labour Day, Anzac
Day, Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the
said days respectively.

By agreement between any employer and his employeos, other days may be aubstituted for the aaid days or any of them
as to such employer’s undertaking.

(b) Ar employee not engaged on continmwous work shall be paid at the rate of douhble time for work done on Sundays
and public holidays, such double time to continue until he is relieved from duty :

(¢) An employee, other than a casual employee, not engaged in continnous work who works on a Sunday or a public holiday
and (except for meal breaks) immediately thereafter continues such work shall on being relieved from duty, be entitled to be
absent until he has had eight consecutive hours off duty, without deduction of pay for ordinary time of duty ocourring during
such absence. ’

@) Empl?eeu, other than on shift, required to work on Sundays or public holidays shall be paid for a migimam of
three hours’ work.

PIECE-WORK RATES.

12. Subject to the minimum wages heroin prescribed, an employer may remunerate anv of bis employees under any
system of payment by results.

ExTRA RATES NOoT CUMULATIVE.

13. Fxtra rates in this Determination, except rates prescribed in clause 5, are not cumulative s0 as to excesad the
maximmum of deuble the ordinary rates.

PayMeNT o Wagxs.

14. (a)} Wages shall be paid weekly or fortaightly.

(6) On the first pay day occurring during his employment, an employee shall be paid whatever wages are due to him
up to the completion of his work on the previous day : Provided that this sub-clause shall not apply to employers who make
s practice of allowing advances to employees approximating wages due. .

(¢) Upon termination of the employment, wages due to an employee shall be paid toThim on the day of such termination,
or forwarded to him by post on the next working day.

(d) An employeo kept waiting for his wages on pay day for more than quarter of an hour after the usual time for
oeasing work shall be paid at overtime rates after that quarter hour, with a minimum of a quarter of an hour.

(¢) On or prior to pay day, the employer shall state to each employee, in writing, the amount of wages to which he is
entitled, the amount of deductions made therefrom, and the net amoun$ being paid to him. :
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CorTRACT OF EMPLOYMENT.
Weekly Employment.

15. (a) Except as hereinafter provided, employment shall be by the week. Any employee not specifically engaged as a
casual employee shall be deemed to be employed by the week.

(b) Employment shall be terminated by a week’s notice on either side given at any time during the week or by the
payment or forfeiture of a week's wages as the case may be. This shall not affect the right of the employer to dismiss any
employees without notice for malingering, inefficiency, neglect of duty or misconduct, and in such cases the wages shall be paid
up to the time of dismissal only or to deduct payment for any day the employee cannot be usefully employed because of any
strike or through any breakdown in machinery or any stoppage of work by any cause for which the employer cannot reasonably
be held responsible.

(c) An employee not attending for duty shall except as provided by clause 16 hereof lose his pay for the actual time for

such non-attendance.
Casual Employment.

{d) A casual employee is ono engaged and paid as such. A casual employee for working ordinary time shall be paid
per hour one-fortieth of the weekly rate proscribed by this Determination for the work which he or she performs, plus 10 per cent.

Late Comers.

(¢} Notwithstanding anything elsewhere contained in this Determination an employer may select and utilize for time-keeping
purposes any fractional or decimal proportion of an hour (not exceeding a quarter of an hour) and may apply suoch proportion in
the calculation of the working time of employees who without, reasonable cause promptly communicated to the employer, report
for duty after their appointed starting times or cease duty before their appointed finishing times.

An employer who adopts a proportion for the aforesaid purpose shall apply the same proportion for the caloulation of
overtime.

Sice LEAvE.
16. (a) An employee on weekly hiring who is absent from his work on account of personal illness, or on account of
injury by accident arising out of and in the course of his employment, shall be entitled to leave of ab , without deduction of

pay, subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation.

(ii) He shall, within 24 hours of the commencement of such absence, inform the employer of bis inability to attend
for duty and, as far as practicable, state tho nature of the injury or illness and the estimated duration of the
absence.

(iii) He shall prove to the satisfaction of his employer (or in the event of dispute the Wages Board) that he was
unable on account of such illness or injury to attend for duty on the day or days for which sick leave is claimed.

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess of
40 hours of working time.

For the purpose of administering paragraph (iv) of this sub-clause an employer may, within one month of this
Determination coming into oporation or within two weeks of the employeo entering his employment, require an employee to make
a sworn declaration or other written statement as to what paid leave of absence he has had from any employer during the then
current year; and upon such statement the employer shall he entitled to rely and act.

Single day absences.

(b) In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence of
one day only, such employee, if in the year he has already boen allowed paid sick leave on more than one occasion for one
day only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a duly
qualified medical practitioner that in his, the medical practitioner’s opinion the employee was unable to attend for duty on account
of personal illuess or on account of injury by aoccident. Nothing in this sub-clause shall limit the employer’s rights under

sub-clause (a) (iii) hereof.
Cumulative Sick Leave.

(c) Sick leave shall acoumulate from year to year so that any balance of the period specified in sub-clause (a) (iv) of this
olause which has in any year not been allowed to an employes by an employer as paid sick leave may be claimed by the
employee and subject to the conditions hereinbefore prescribed shall be allowed by that employer in a subsequent year without
diminution of the sick leave presoribed in respeot of that year.

Provided that sick leave which accumulates pursuant to this sab-clause shall be available to the employee for a period of
two years, but for no longer from the end of the year in whioh it accrues.

(cc) Rights accrued under sub-clause (c) hereof prior to the Ist day of January, 1948, shall be preserved except that the
total number of hours so accrued and not taken prior to the st day of January, 1948, shall be reduced by one-eleventh of such
total the result to be calculated to the nearest hour.

Altendance at Hospitals, d:c.

(d) Notwithstanding anything contained in sub-clause (a) hereof an employee suffering injury through an accident ariging
out of and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation)
necessitating his attendanco during working hours on a doctor, chemist or trained nurse, or at a hospital, shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.

ANNUAL LEAVE,
Period of Leave.

17. (a) A period of fourteen consecutive days’ leave shall bo allowed annually to an employee after twelve months’
coatinuous service (less the period of annual leave) as an employes on weekly hiring in any one or more of the occupations to
which this Determination applies.

Seven day Shift Workers.

() In addition to the leave hereinbefore prescribed seven day shift workers, that is shift workers who are rostered to work
regularly on Sundays and holidays shall be allowed seven consecutive days' leave including non working days.

Where an employee with twelve months’ continuous service is engaged for part of the twelve monthly period as a seven day
shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave preacribed in sub olause (a)
hereof increased by half a day for each month he is continuously eagaged as aforesaid.

Annual Leave Exclusive of Public Holidays.

(c) Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays
preseribed by clause 11 of this Determination, and if any such holiday falls within an employee’s period of annual leave and is
observed on a day which in the case of that employec would have been an ordinary working day, there sball be added to the period
of annual leave time equivalent to the ordinary time which the employee would have worked if such day had mot been a
holiday.

Where a holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall be upon him
to attend for work at his ordinary starting time on the working day immediately following the last day of the period of his
annual leave he shall not be entitled to be paid for any such holiday.

Broken Leave.
(d) The annual leave shall be given and taken in a continuous period or, if the employes and the employer so agres
in two separate periods and not otherwise.
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Caleulation of Conds Service.
{¢) For the purposes of this clause gorvice shall be deemed to be continuous notwithstanding—
(i) any interruption or termination of the employment by the employer if such interruption or termination has been
made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;
(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by the
employer ; or .
{ili) any ab S with r ble cause proof whereof shall be nupon the employee.

In oases of personal sickuess or accident or absence with reasonable cause the employes to Lecoms entitled to the benefit of
this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of his
inability to attend for duty and as far as practicable the nature of the illness injury or cause and the estimated duration of
his absence. A notification given by an employee pursuant to clause 16 shali be accepted as a notification under this
sub-clause.

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed to
break the continuity of service for the purposes of this clause unless the employer during the absence or within fourteen days
of the termination of the absence notifies the employee in writing that such absence will be regarded as having broken tgo
continuity of service.

In osses of individual absenteeism such notice shall be given in writing to the employee concerned, but in cases of
concerted or ocolloctive absentesism notice may be given to employees by the posting up of a notification in the plant, in the
manner in which general notifications to employees are usually made in that plant and by posting to each uaion whose members
have participated in such concerted or collective absentesism a copy of same mot later than the day it is posted up in the
plaat.

A notice to an individual employso may be given by delivering same to him personally or by posting it to his lasy
recorded address, in which case it shall {a d d to have reached him In due course of post.

In calculating the period of twelve months’ continuous servics any such absence as aforesaid shall not, except to the

extent of not more than fourteen days in & twelve-monthly period in the case of sickness or accident, be taken into account in
calculating the period of twelve months’ continuous service.

Caleulation of Service.

{f) Service before the date of operation of this Dotermination shall be taken into oconsideration for the purpose of
calculating annual leavo, but an employee shall not be eatitled to leave or payment in lieu thereof for any period in respect of
which leave or a payment in lieu thereof has buen allowed or made uader the clause hereby revoked. Provided however, that in
respot of service bofore the ist January, 196, the annual leave shall be allowed at the rate of 3} hours for each completed
one month of continuous service and in respoct of service after that date at the rate of 63 hours for each completed one month
of continuous service. Any broken part of a mounth served before the lst January, 1946, shall for the purposes of this clause be
deemed to be service after the lst January, 1946. The period of annual leave to be allowed under this sub-clause shall be
caleulated to the neavest day any broken part of a day in the result mot exceeding half a day to be disregarded.

Where the ‘employer is & successor or assignee or transmittes of a business if an employee was in the emplo.ymant of
the employer’s pradecessor at the time when he became such suoccessor or assignse or transmittes the employee in respect of the

period during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the servico
of the employer.
Calculation of Month.

(9) For the purpose of this clause a month shall bo reck ned as-commencing with the begiuning of the first day of the
employment or period of employment in question and as ending ot the beginaing of the day which in the latest month in
question h39 she samé date number as that which the commonocing day had in its month and if thero be no such day in such
subsequent month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(h) The annual leave provided for by this clause shall be allowed and shall bs taken and except as provided by sub-clauses
{I) and (m) hereof payment ehall not be mada or accepted in lieu of annual leave.

. Time of Taking Leave.
(¢) Annua! leave shall be given at a time fixed by the employer within a period not exceeding six months from the date
when the right to annual leave accrued and after not less than two weeks’ notice to the employee.

Leave Allowed Before Due Date.

{(j) An employer may allow annual leave to an employee before the right thereto has accrued due, bui where leave ia
taken in such & case a further period of annual leave shall not commence to acorue until after the expiration of the twelve
months in respect of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has accrued due and
the employeo subsequently lenves or is discharged from the service of the employer before completing the twelve months’
continuous service in respect of which the leave was granted the employer may for each one complete montk of the qualifying
period of twelve months not served by the employee deduct from whatever remuneration is payable upon the termination of the
employment one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not inolude any sums
paid for any of the holidays prescribed by clause 11 of this Determination.

Payment for Period of Leave.

(k) Each employee before going on leave shall be paid two weeks' wages, except a shift worker or an employee taking his
leave pursuant to sub-clause (d) of this clause either of whom shall be paid the amount of wage he would have received in
respect of the ordinary time which he would have worked had he not beon on loave during the relevant periods. For the
purposes of this sub-clause and sub-clause (i) hereof, wages shall be at the rate prescribed by clauses 2, 3, and 4, of this
Determination for the ocoupation in which the employee was ordinarily employed immediately prior to the commencement of
his leave or the termination of his employment, as the case may be. Payment in the case of employees employed on piece or
bonus work or any other system of payment by results éhall be atftime rates. .

Proportionate Leave on Dismissal.

(1) If after one month's continuous service in any qualifying twelve-monthly period an employee lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employee, the employee shall be paid at
his ordinary rate of wage for 3% hours in respect of each completed one month of continuous service before the 1st January,
1948, and for 63 hours at the same rate in respect of each completed month of continuous service after that date, the service In
each case being service in respect of which leave has not been granted hereunder.

Annual Close Down.

(m) Where an employer closes dowr his plant, or a section or sections thereof, for the purposes of allowing annual
leave te all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply—
(i) He may by giving not less than ope month’s notice of his intention 80 to do stand off for the duration of
the olose down all employees in the plant or section or sections concerned, and allow to those who are not
then qualified for two full weeks’ leave paid leave on a proportionate basis of one.sixth of a week’'s leave
for each completed month of continuous service.
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(ii) Anemployee who has then qualified for two full weeks' leave, and has also completea a further month or more of
continuous service shall be allowed his leave, and shall subject to sub-clause (f) hereof also be paid
one-sixth of a week's wages in respect of each completed month of continuvous service performed since the
close of his last twelve-monthly qualifying period.

{ili) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from
the day on which the plant, or section or scctions concerned is re-opened for work.

Provided that all time during which an employee is stood off without pay for the purposes of this sub-olause
shall be deemed to be time of serviece in the next twelve-monthly qualifying period.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under
paragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his employment is
terminated by the employer through no fault of the employee, he shail be entitled to the benefit of sub-clause
{Iy of this clause subject to adjustment for any yproportionate leave which he may have been allowed os
aforesaid.

MISCELLANEQUS.
Accommodation and C
Boiling Water.
18. (a) (i) Employers shall provide boiling water for employees at meal times.

Drinking Water.
{ii) Employers shall provide for the use of employees in workshops a sufficient supply of wholesome cool drinking water
from bubble taps or other suitable drinking fountains. .

First-Aid Outfit.
{iii) In each workshop, and at other places where employees are regularly employed, the employer shall provide and
continuously maintain at a place or places reasonably accessible to all employees an efficient firat-aid outfit.
Clause 8 of Chapter 9 of the Regulations under the Faclories and Shops Act 1928 requires that a first-aid ambulance
chest shall be kept in some accessible place upon the premises, and that such chest shall be equipped and supplied with the
following articles :—

Quantities to be kept in

Articlen. * Ambulance Chest—
Antiseptic solution .. . . .- . .. .. .- .- 1 bottle,
Bandages, cotton, and gauze = .. L. . .. . .. .. .. 1 dozen assorted sizes
Castor oil .. .. .. .. . . . . .. .. 2 oz.
Todine, tincture of . . e . .. .. . . .. 2 oz.
Manual, first-aid .. .. e .. .. . .. .. .. .. 1
Petrolatum, carbolized .. . .. .. 1 jar

Picric acid solution, made according‘f:o the féilowing reczpe or .presoripti.on — .
13 teaspoonfuls of powdered picric acid, 3 oz. of absolute alcohol and 2 pints of distilled water 1 pint

Pins, safety . .. 1 packet

Sal volatile . .. .. . .. .. . .. .. .. 6 oz.

Scissors ... e e . . .. . s . - 1 pair

Tourniquet .. .. . .. . .. .. . . .. 1

Tweezers .. . .- .. .. .. .. .. - . .. 1 pair

Cotton, absorbent .. . . ‘e . PR . . .. ..

Gauze, sterlized, plain .. .. .. .- .. e e .. .. An adequate ssgortment
Lint, abeorbent .. .. .. .. . . . . .. ..

Plaster, adhesive .. .. - o . .. .. . .. ..

Lockers.

{(iv) An emploger shall at some reasonably conveaient place on his premises provide a suitable locker for each employee in
his workshop, or hanging facilities which afford reasonable protection for employees’ clothes. In any case in which compliance
with this paragraph necessitates the provision of lockers or uew or improved hanging facilities, they shall be provided gy the
tat July, 1946, unless the employer proves to the satisfactiom of the Wages Board that he is unable by reason of shortage of
material or labour or any other difficulties to provide sach new or improved facilities, in which case their provision may be
postponed for such period or periods as the Wages Board dotcrmines. \

Washing and Sanitary Conveniences.
iv) Employers shall provide proper and sufficient washing and sanitary conveniences.

Clothing, Equipment and Tools.
Damage to Clothing ard Tools.

(6) (i) Compensation to the extent of the damage sustained shall be made where in the course of the work clothing or
tools are damaged or destroyed by fire or molten metal or through the use of oorrosive substances. Provided that the
employer’s linbility in respect of tools shall be limited to such tools of trade as are ordinarily required for the performance of
employee’s daties. .

Goggles.

(ii) Suitnble mica or other goggles shall be provided by the employer for each employee using emery wheels or where
ased by more than ons employes such goggies shall be storilized before being used by another employes. An employce when
working on emzry whoels shall wear the goggles pravided for his protection.

Qoggles containing celluloid shall not be considered suitable for the purposes of this provision.

Masks.

(iiiy Where necessary suitable masks shall be provided for employees required to use compressed air for blowing dust
from electrical machinery or equipment. An employee when performing such work shall wear the mask provided for his
protection. Masks containing celluloid shall not be considered suitable for the purposes of this provision,

Protective Clothing—Galvanising, &ec.

(iv) Employers shall provide suitable protective aprons, rubber gloves, and rubbs: boots or clogs, to employees engaged in

the manual hanlling of materialy over hot galvanising or tinning pots or pickling or plating baths.
Tools.

{v) Until further order the employer shall provide for each employee such tools as were customarily provided at the titne

of the making of this Determination. Tho employee shall replace or pay for any tools so provided if lost through his

negligence.
Females—Rest Period and Seats.

‘¢) Female employecs shall be allowed a rest period of not less than ton minutes during each day or shift, to be taken
during the first or second half of the day or shift as may be decided by » majority of the female employees in a shop.
When requested by employees and where practicable suitable seats shall be provided by the employer for femule
smploy ses.
No, 152.—10053/48.—2
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Ventilation.
(d) While any work is being carried on in any confined or enclosed space in which—
(i) fumes, gages, dust or vapours which may be daagerous or injurious are liable to be present or to be generated
in the course of the work; or
(ii) the atmosphere may otherwise become vitiated,

the employer shall install & suction exhanst apparatus, through which}by means of a power-driven fan air is drawn from the
vicinity of the work in relation to which it is installed.

Where it is impracticable to install such suction exhaust apparatus the employer shall take all such steps as are necessary
to ensure safe working conditions in any such confined or enclosed space.

This sub-clause shall not be d d to be i istent with the Harmful Gases, Vapours, Mists, Smokes and Dust
Regulations 1946 (published in the Victorian Government Gazette No. 21, dated 7th February, 1946) and shall not apply to any
processes or occupations to which those Regulations apply.

8ror STEWARDS.Y
19. An employee appointed shop steward in the shop or department in which he is employed shall upon notification
thereof to his employer, be recognized as the accredited representative of the union to which he belongs, and he shall be allowed the

necessary time during working hours to interview the employer or his representative on matters affecting employees whom he
represents.

Riourr 07 ENTRY 0F UNION OFFICIALS.

20. {(a) For the purpose of interviewing employees on legitimate union business, a duly accredited union repressntative
shallfhave the right to enter employers’ premises during the midday meal break on the following conditions :—

(i) That he produces his authority to the gatekeeper or such other person as may be appointed by the employer.

(i) That he interviews employees only at placos where they are taking their meal.

(lii) That not more than one representative of each of not more than three unions be on the premises at any one
time,

(iv) That no one representative visit the premises more than once in each week.

(v) That if any employer alleges that a representative is unduly interfering with his work or is creating dissatisfaction
amongst his employees, or is offemsive in his methods, or is committing a breach of any of the previous
oonditions such employer may rofuse the right of entry, but the representative shall have the right to bring
such refusal before the Wages Board.

Provided that where certain employees are working under & system of shift. work which precludes a representative from
interviewing them during the midday meal broak the ropresentative shall have the right to enter the employer's premisea for
the purpose of interviewing such employses at such time and under such conditions ss to notice as may be mutually
arranged by the ro ntative and the employer or, failing agreement, at such times and under such 'conditions as the
Wages Board may decide.

(b) For the purpose of investigating complaints concerning the application of this Determination, or the employment of
females upon work which is alleged to be unsuitable for females, a duly accredited union representative shall be afforded reasonable
tacilities for entering an employer's workshop or plant during working hours, subject to the following conditions :—

(i) That he discloses to the employer or hia rep: tative the complaint which he desires to investigate.
(i) Thda.t ‘ho makes his investigations in the presence of the employer or his representative “(if the employer so
osirea). .
(iii) That he )does not interfero with work prooeeding in the workshop or plant.
‘(iv) That he conduots himself properly.

{¢) A union represeatative shall be a duly accredited representative of an organization concermed if he be the holder
for the time being of a oertificate, signed by the ral secretary of that organization and bearing the seal of that organization,

y——

in the following form, or in a form not ma differing therefrom :—
(Name of Organization.)
This is to oertify that is o duly accredited representative of ‘above-named organization.
General Secretary.
(swar)

- . Date—
Specimen signature of holder—

Strictly not transferabie.

Trem AND WaoEs Boog.
21, (a) Each employer shall keep a record from which oan be readily ascertained the name of each employee and his
occupation, the hours worked each day, and the wages and allowanoes paid each week.
(b) The time occupied by an employee in filling in any time record or cards ‘or in the making of records shall be treated
as time of duty, but thia does not apply to checking in or out when entering or leaving the employer’s premises.

{c) The time and wages record shall be opeo for inspection to a dovly accredited union official during the usnal office
hours at the employer’s office or other convenient place : Provided that an inspection sball not be demanded unless the secretary
of the union or the dirtrict eecretary or organirer of any division suspects that a breach of the Determination has been
committed : Provided also that cnly one demand for such inepection shall be made in one fortnight at the same establishment.

{d) The official making such inspection shall be entitled to take a copy of entries in a time and wages record relating to
the suspocted breach of the Determination. .
NoricR BOARD.

22. The employer shall permit a notice board of reasonable dimensions to be erected in & prominent position in”his
establishment, upon ~which accredited union representatives shall bo permitted to post formal union notices, signed or
countersigned by the representative posting same,

Any notice posted on such board not so signed or counter-signed may be removed by an accredited union representative
or by the employer.

. DEFINITIONS,

23, * Eloctroplater 1st Class " means an adult employee who maintains tho solutions nsed and is responsible for the
electroplating of ware.

“ Electroplater 2nd Class ” means an adult employee not responsible for the solutions used and engaged mainly on
electroplating.

« Electroplater 3rd Class ” means an adult employee engaged in clectroplating on the barrel-plating system.,

“ Pieceworker ” means an employee required to work any job at a price fixed.

“ Sunday * means all time betwcen midnight Saturday and midnight Sunday.

“ Year " means the period between the lst day of June in each year and the mext 3lst day of May.
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PERIODICAL ADJUSTMENT oF Wagxs.

24. The wages rates of amounts in excess of the basic wage set out in clause 2 are based upon the following basic
wage rates, and, pursusnt to the provisions of Section 21 of the Factories and Shops Act 1934, the Board hereby
determines that such rates shall be automatically adjusted by the same amount and at the same time as such basic wage as
prescribed by clause 25, wages rates of less than the basic wage shall be adjusted in proportion to the nearest 6d. The
wages of male and female juniors shall be the percentages of the nceds basic wage. and, in addition thereto, the loadings
specified in clanses 3 and 4 of this Determination.

Basic Wage.
Place, e et e ‘ Loading Constast. ‘ Total Basl: Wage, | 1249 Humber Set
| ' |
I £ 4 4 5. d. i £ s d. .,
+
Throughout the State .. . . ] 511 0 ] 80 ‘ 517 0 Melbourne
t

[}

ADJUSTMENT OF Basic Waae.

25. (a) For the purpses of this Determination, the expression “Commonwealth Statistician’s *all items® ietail price
index numbers” or any like expression means the numbers stated to be such index numbers in any dooument purporting, and
not proved to be wioungly 80 purporting, to be printed by the Commonwealth Government Printer or to be signed by or on
tehalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in November, 1848, the amounts of the basic wage shall be
as prescribed in clause 24.

(¢) During each future suocessive period beginning with the first pay peeiod to commence in n November, a February.
a May, or an August, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s * all items’’ retail price index number by the factor 087 taken to one place of
decimale, the resultant whole number being the amount of the basic wage expreased in shillings, but should the decimal number
reach *5 or more the basic wage shall be taken to the next higher ehilling.

In addition to the basic wage prescribed by clause 24, any adult employee of a classification specified hereunder shall be
paid the margin and loading hereinafter assigned to that olassification, and such loading shall be deemed to be part of his
ordinary rate of wage for all purposes of this Determination :—

Ciassification, Margin, Loading.
s d. s d
Grinder or polisher . .. .. .. .. .. - .. 34 9 3 0
Electroplater— .
1st olaes .. . . .. .- .. .. . .- 6 0 8 0
2nd class . - - . - - . - - 33 0 4 0
3rd clase .- . . . . .. o . - 19 0 3 0
Liner or hand decorator .. .. . . . . . .. 4 6 3 0
Coater .. e . .. .. . - .. . .. H 6 30
Spray operator .. . . . e . . .. .. 21 o 3 0
Other employees with not less than three months’ experience in the metal tradea industry 6 0 3 0
All others T T - . .- s . . e Nil Nil

A. V. BARNS, J.P., Chairmau,
J. W. RYAN, Secrotary.
Melbourne, 14th September, 1948. >

By Authority: J. J. GouRLEY, Government Drinter, Melbnurne.






