VICTORIA

GOVERNMENT GAZETTE.

. Bubliched bp Authoritp.

[Registered at the General Post Office. Melbourne, for trausmission by poert as a newapaper.]

No. 1025] WEDNESDAY, NOVEMBER 30 [1949

Factories and Shops Acts.

DETERMINATION OF THE ICE CREAM BOARD.
Note.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts, the Wagoes Board appointed to ‘ determine the lowest
prices or rates which may be paid to any person employed in the trade of making edible ices, ice cream, or any frozen
articles of which ice cream is the principal ingredient,” has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in November, 1949, the last previous Determination
of this Board shall be revoked and replaced by this Determination.

2. ORDINARY WORKERS.
* APPRENTIORS 0k [MPBOVERS. JUVENILE WORKERS.
Wages per Week of 40 Hours. Wages per Week of 40 Hours. ,
Males. Males,
lmprovers,
| War War
Ordivary | Loading. Total Ordinary | Loading. Total
Wage, l {(Nnt Ad- Wage. Wage. ((Not Ad- Wage.
justable.) justable.)
s d. s d. s d. e d. s d. s d.
Under 16 years of ag . 65 0 1 8 66 ¢ | Under 18 yoars of age .} 65 0 1 6 66 6
16-17 years of age .. .. B0 2 0 77 0 | 18-17 years of age .. .. 7 0 2 0 77 0
17-18 years of age .. .. 8t 8 2 6 84 0 17-18 years of age .. .- 81 ¢ 2 6 34 0
18-19 years of age .. e 99 G 3 0 102 6 FPemales.
19-20 years of age .. o128 6 3 6 132 0 Under 18 vears of o 62 6 .
20-21 Yyears of age .. Sl o | 4 6 1183 6 | 1697 years of age o HEEAERERR:
17-18 years of age .. .. B0 20 770
18-19 years of age .. . 85 6 20 87 6
PROPOBTION, 19-20 years of age .. “e 91 0 2 0 93 0
20-21 years of age .. .. |11 6 2 6 1104 0
One male apprentice and one msle improver to every three or PROPORTION.
fraction of three male workers receiving not less than 169s. per Three female juvenile workers to every two female workers
week of 40 hours. receiving 126s. per week of 40 hours.
ApvLt EMPLOYEES.
; Wages per Week of 40 Hours.
Malea.
War
Ordinary Loading. Total
Wage. ot Wage.
Adustable.)
Pasteurizer o . . s d. s d. . d.
Mixer .. . - -
Cooling, or . Machine operator . . . 174 0 30 179 0
Freezer .. . .. ..
Asgsistant to any of the above-mentioned operators .. .- .. . 147 0 5 0 172 o
Dixie . .- o ..
Cup, or .. .. . .. $Machine operator .. .. .. 168 6 56 0 173 6
<Chooolate bar .. .- ..
Persons cutting and wrapping dry ice . .. .- .- .- 174 0 5 0. 179 o
Mould cutter, by machine e .. .- . .. .. 168 6 5 0 173 6
Mould ocutter, by hand .. . o .. .. . .. 172 0 5 0 177 0
Can washer, floor hand, or person handling cruehed ice .. .. ‘. 167 0 3 0 172 0
All others .. .- .. .- .. .. .. .- 164 0 30 169 ©
Females.
All adults .o .. . . .o ve .. .e 123 0 3 0 126 0

* Nore.—The Board has determined that as from the lst November, 1949, no apprentice shall be taken to the trade.
Xo. 1025—10780/49.—~Prict 6n. .
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SHIFt WORKERS.

3. Shift workers shall receive the wages preseribed in clanse 2 for ordinury workers aecording to the class of work done
plus an additional 3s. per shift.

EsmpLoYEES IN FrREEZING CHAMBER.

4. (a) Notwithstanding the rates provided in clauses 2 and 3 any employee who is roquired to work in a freezing chamber,
the temperature of which does not exceed 40° F., for an aggregate of time exceeding one hour on any day, shall bo paid for
all work (whether inside or outside the chamber) donc on such day at the rate prescribed for Chamber hands by the Determination
of the Frozen Goods Board. If employed under such conditions for less than an aggregate of onc¢ hour on any day he shall
receive the rate prescribed by the Determination of the Frozen Goods Board whilst so employed.

() An employee required to work in a tomperature less than 4° T., shall receive 3d. per hour or part of an hour in
addition to the rate provided in sub-clause (¢} hereof.

{¢) The total time worked by any employce in a chamber mentioned in sub-clause (@) horeof shull not exceed an aggregate
of four hours in any shift, and an employee shall not be omployed in such a chamber for a continuous period of not more
than two hours without being sllowed a rest period of fifteen minutes outside such chamber,

(d) An employer shall provide froe of chargo for the use of cach employeo required to work in temperatures bolow 4° F.,
u blanket suit, helmet and profective gloves with woollen inner gloves.

DerINtTIONS.

5. (a) A juvenile worker is any person under 21 years of age (other than an apprentice or improver) employed stirring
melted chocolate ; picking out defective goods ; stacking or counting articlos not over 4 oz. in weight ; moving goods for
packing ; counting, wrapping or sealing up to six dozen containers ; filling ico cronm cups or similar vessels ; chocolate dipping ;
or wrapping any article intended for consumption: Provided that mould filling shall not be performed by females.

(5) An ordinary worker is an employee who usually commences and complotes his day’s work betwoon the hours of 7 a.m.
and 3 p.m. on Monday to Friday inclusive.

(¢} A shift worker is any omployee other than an ordinary worker.

Hours or EMPLOYMENT.

6. The ordinary hours for a week’s work shall be 40 per week, to be worked in five days of cight hours each Monday
to Friday inclusive. -

OVERTIME,
7. Time and a half, based on the total wage shown for each class of employov in clause 2, shail be paid for all work
done—
(i) By shift workers—
(a) In excoss of four hours on Saturday and? Where an ordinary week’s work is worked in six week days.
seven hours twelve minutes on other days

(b) On Saturdays, and in oxcess of eight hours| Whero an ordinary week's work is worked in five days (Monday
on other days to Friday).

(ii) By ordinary workers—
(a) Outside the times fixed for beginning and ending work.
(3) Within the times fixed for commencing and ending work in cxcess of eight hours on Monday to Friday.
(c) On Saturday.
An employer may require any employee to work reasonable overtime at overtime rates and the emplo.\?oc shall work
overtime in accordance with such requirement. .
SpEciaL  Raves.

8. (a) Double time (with u minimum of four hours’ work or payment for same) shall be tho rate for all work done on
Sundays, New Year's Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King’s Birthday, Christmas
Day, and Boxing Day : but if any other day bo by Act of Parliamont or Proclamation substituted for any of tho above-named
holidays, the special rate shall only be payable for work done on the day so substituted.

(b) Any employee who works part of a holiday or a Sunday shall bo paid the ordinary rate for the remainder of the
day.

Time WAGES.

9. Any person ready, available, and willing to work, omployed on time wagns for less than tho number of hours of an
ordinary week's work shall for each hour worked up to one-half the number of hours fixed for an ordinary week’s work be
paid at the ordinary wages rate with an addition of thirty-threo per centum, and for each hour worked beyond the one-half
aforesaid shall be paid the ordinary wages rate up to but not exceeding ordinary wages rates for an ordinary week's work.

MEAL Break.

10. A lunch period of at lcast 45 minutes shell be fixed in cach factory for cach employce, other than shift workers,
between the hours of noon and 1.30 p.m.

MEBAL ALLOWANOE.
1l. Any employee requircd to work overtime for one hour or more on any day shall be paid 2s. meal money unless a
meal js provided by the employer.
ProvisioN orF CLOTHING.
12. Overalls shall be provided and maintained by the employer, and employees when engaged in de-frosting shall be
provided with rubber capes and rubber boots.
CoNTINUITY 0F WORK.
13. The work of each day shall be continuons with the customary break of not more than one hour for a menl.

TineE Book AND WaGEe RECORD.

14. Every employee shall indelibly record daily his or her correct times of beginning and ending work in a hook, or on
time cards, or by a mechanical contrivanco, which shall be furnished by the employer. In addition to such time record every
employce shall be required by tho employer to sign each week a wage book or other record showing the total amount received
as wages for such week.

Uriox INSPECTION.

15. An accredited representative of the Foderated Cold Storage and Meat Preserving Employees’ Union of Australia shall
have access to the records of times recorded by omployees and wages paid, provided that such inspoction is made between the
hours of 8 a.m. and 4.30 p.n. on a working day. .

Spec1ar. CONDITIONS.
16. (i) Regarding work in the chambors—

(a) No person under the age of nincteen years shall bo required to work in a chamber,
(b) Chamber hands shall be supplied with suitable gloves by the employer.

- (ii) Protective footwear and clothing shall be provided by the employer for can washers, mould washers and mr.wuld
pullers.




- Vietoria Gazette 6629 No. 1025.~—November 30, 1949

ProBIBITION OF NIGHT WORK roRr FEMALES,
17, No female employee shall be employed botween the hours of 9 p.m. on one dauy and 6 a.m. on the following day.

AnngaL HoLipays,

18. The annual holidays for employees covered by this Determination shall be in accordance with the provisions, as may
be amended from time to time, of the Factories and Shops (Annual Holidays) Act 1948 (No. 5111),

SicE LEAVE.

19. (a) Anyemployee who has been in the employment of the same omployer for a period of not less than three months and
who does not attend for duty shall lose his pay for the actual time lost unless such employec produces or forwards within 24
bours of the commencement of such absence evidence satisfactory to the employer that his non-attendance was due to personal
ill-health or accident necessitating such absence, but such employee shall not be entitled to payment for non-attendance oan the
ground of personal ill-health or accident for more than 40 hours of working timo in each year or a proportionate less time during
any shorter period of employment.

(6) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed is not taken in any
year, such portion as is not taken shall be cumulative from year to year up tu a period not exceeding 80 hours of working time,
which shall be the maximum amount of lenve to which an employee shall be entitled in any year without deduction of pay.

For the purpose of this sub-clause gorvice prior to 6th June, 1946, shall be disregarded.

Mixmmom Hours oF WoORk.

20. An employee who has commenced work on any day and is available ready and willing to continue working on
that day, shall be entitled to payment for at least four hours at ordinary rates.

TERMINATION OF EMPLOYMENT.

21. (a) Notice equivalent to 40 working hours shall be given on cither side to terminate employment. Such notice may
be given at any time. This shall not affect the right of an employer to dismiss any employee without notice for malingering,
inefficiency, neglect of duty or misconduct (in which case wages shall be paid up to the time of dismissal only), or to deduct
payment for any day the employee cannot usefully be employed because of any strike, or through any breakdown of machinery,
or any stoppage of work, or any cause for which the employer cannot reasonably be beld responsible.

(6) In lieu of such 40 working hours’ notice, except in circumstances referred to in sub-clause (a) hereof the employer may
pay 40 hours’ wages and vice versa, the omployee leaving his or her employment without giving prior notice as prescribed
shall forfeit 40 hours’ wages which may be deducted from any wages due.

REesT PERIOD.

22. An interval of ten minutes each morning and afternoon at a time mutually arranged shall be given as a rest period
to all ‘employees and shail be counted as time worked.

PERIODICAL ADJUSTMENT oF WAGES,

23. The wages rates set out in clause 2 are based upon the following basic wage rates, and, pursuant to the provisions
of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted as prescribed by olause 24. Provided that the wages of adult females shall be 75 per cent. of the ordinary wage
for * All others ” males, plus the war loading specified, and the wages of all junior employees shall be adjusted from time to
time by increasing or decreasing the said rates in the same proportion as the amount of increase or decrease of the male
basic wage bears to the basic wage current immediately prior to the adjustment. Such adjustments shall be caleulated to
the nearest sixpence half or less than half of sixpence to be disregarded.

Basic Wage.

Place. Nefgtlﬁzsti:bf:{ge Loading (Constant).| Total Basic Wage. 'ndm‘;’:g" Set
£ s d. £ s d £ s 4d
Within the area to which this Detoermination applies .. 6 4 0 06 0 | 610 0 Melbourne

ADJUSTMENT OF Basic Wagk.

24. {a) For the purposes of this Determination, tho expression *‘ Commonwealth Statistician’s *all items’ retail price
index numbers’ or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

() Until tho beginning of the first pay period to commence in February, 1950, the amounts of the Basic Wagoe
shall be as prescribed in clause 23. .

(¢) During each future successive period boginning with the first pay period to commence in a February, a May,
an August, or a Novomber, the amount of the noeds basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s ‘all items’ retail price index number by the factor -087 taken
to one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but
should the decimal number reach -5 or more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.
Melbourne, 19th October, 1949.

Ly Authority: J. J. GourLey, Gouvernment Printer, Melbozrie.






[6631)

H

VICTORIA

GOVERNMENT GAZETTE.

Published bp Authoritp,

[Registered at the General Posi Office, Melbourne, for transmiseion by post as o newspaper.]

No. 1026]

WEDNESDAY, NOVEMBER 30.

[1949

Factories and Shops Acts,

"DETERMINATION OF THE STOREMEN, PACKERS, AND SORTERS BOARD.

Note.—This Determination applies to the whole of the State of Viotoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board which now has the power to determine the
l lowest prices or rates which may be paid— roine

{a) to sny person employed—

(i) as a Storeman, Packer, or Sorter ;

(ii) in assisting a Storeman, Packer or Sorter ;

(i) as an assembler, collector, or checker of goods in course of receipt or despatoh

(6) to any p

or p
packed for trade or aale—

but not including any persons subject to the jurisdiction of any of the following Boards :—

Aerated Water Trade Board
Agricultural Implementa Board
Bedstead Makers Board
Biscuit Board

Boarding Houses Board
Brewers Board

Butter Board

Butter Factories Board
Cardboard Box Trade Board
Cigar Trade Board
Condenseries Board
Confeotioners Board

Cordage Board

Fellmongers Board

Flook Board

Flour Board

Flour Board (Counntry)

Frozen Goods Board

Fruit Packing Board
Furniture Board (Picture Frames)

Furniture Board (Wood Mantelpiece or
Overmantel)

Glassworkera Board

Grooers Sundries Board
Ham and Bacon Curers Board
Hotel and Restaurant Board
Ios Board

Jam Trade Board

Leather Goods Board
Marine Stores Board

Meat Preservers Board
Millet Broom Board
Nailmakers Board

Paper Board

Paper Bag Trade Board
Pastrycooks Board

Plate Glass Board

Pottery Board

Printers Board

Printers Board (Conntry)

has made the following Determination, namely :—

of persons employed at wiping eggs in any place where eggs are stored, sorted, or

Printers Board (Provinoial)

Retail Dairy Board

Rubber Trade Board

Shops Board No. 1 (Boot Dealers)

Shops Board No. 7 (Country Shop
Assistanta)

Shops Board No. 9 (Drapers and Men's
Clothing)

Shops Beard No. 12 (Fuel and Fodder)

Shops Board No. 13 (Fuel and Fodder
—Country)

Shops Board No. 14 (Farniture Dealors)
Shops Board No. 15 (Grooers)

Shops Board No. 18 (Hardware)
Slaughtering for Export Board

Tea Packing Board

Tinsmiths Board

Wholesale Grooers Board

Wireworkers Board

Woodworkers Board

Woollen and Cotton Trade Board

1. That as from the beginning of the first pay period to commence in November, 1949, the last previous Determination
of this Board shall be revoked and replaced by this Determination,

No. 1026.—11022/49.—PRICE 6D.
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PART L.

WAGE RATES.
AL PrLaogs Orgez TrAN Om, GBEASE, AND PETROLEUM PRODUCTS STOREs.
APPRENTICES AND IMPROVERS.

Victoria Gazette

Wages Per Week of 40 Hours,

Number (iu any place).

Males, Fetuales,
Eahtiat':l!uhmenta I;
- Brac s sered |y :
‘m.til?l Anyl vead O 'I'?n;a 0'%0“0“5' ]E‘o?:lt‘;g.sg}:- Auny Other Place.
Establish- ace. 8ilks, Woollens, or ” ¥ -
menta, oollen and monts,
Cotton Pleces,
s d. s d. s d. e d, s d.
Under 18 years of age 34 0 40 3 37 3 34 0
18 to 17 years of age 105 6 46 6 46 6 49 6 46 6
17 to 18 years of age 62 0 52 9 55 9 52 9
18 to 19 years of age 86 9 59 0 65 0 59 0
19 to 20 years of age [ 134 3 | 108 6 71 3 71 38 68 3
20 to 21 years of age | 1655 3 132 3 80 6 83 9 P ‘d77 <l;1
. rovided that any
female improver
employed packing
or sorting laundry-

work shall, after
completing three
years' experience,
be paid the wage
fixed for an adult

APPRENTIOES.

One apprentice to every three o1
fraction of three workers of the
same sex receiving not less than the
minimum wage.

Ao  indenture of apprenticeship
prescribed by the Board was
approved on 24th May, 1923.

Mare IMPROVERS,

Egg Packing Establishmenta,

One male improver to every two
or fraction of two male workers
receiving not less than 175s. per
week of 40 hours,

Any Other Place.

One male improver to every foar
or fraction of four male workers
receiving not less than 157a. per
week of 40 hours.

FEMALE JMPBOVERS,
Laundriea.

One female improver to every three
or fraction of three female workers
receiving not less than 102s. 3d. per
week of 40 hours.

Bstablishments n which are sorted waste
pieces or clippings of cotions, silks,
woolle or woollen and collon
pieces.

Two female improvers to every three
or fraction of three female workers
receiving not less than 99s. 3d. per
week of 40 hours.

Egg Packing Establishments.

One female improver to every three or
fraction of three femals workers
receiving not less than 114s. 9d. per
week of 40 hours.

Any Other Place.

One female improver to every four or

fraction of four female workers

receiving not less than 93s. per
week of 40 hours,

na,

Under 16 years of age

O1L. GrEASB, AND PETROLEUM Propuors StorEs OnLY.

18 to 17 years of age ..
17 to 18 years of age ..
18 to 19 years of age ..
19 to 20 years of age ..
20 to 21 years of age ..

JUNIOR RATES.
Wages Per Week of 40 Houra,

&

BRR »

115
135

SO0 oC

(a) Provided that any youth called upon to stack full cases more than three high, to stack barrels, or to lift any weight over
1 cwt. shall be classed as an adult and entitled to receive the adult rate of pay whilst so engaged.

() Provided further that no employee under 21 yoars of age shall be e;np]oye(l on the filling of rail or road tank waggons.

4. (@)

(i) Storemen or Packers
Leading hands—as defined in olause 22 hereof—

(L)

(I

(II1.) .
(Iv.)

OTHER EMPLOYEES.

.e .o

Maczs.
IN OIL, GREASE, AND PETROLEUM PRODUCTS STORES.

anel Per Weok
of 40 Hourw,
s d.

156 0

161
186
166
176

(i) Casual hands shall be paid at the rate per hour of 4s, 94d. adjustable under clause 54 hereof.
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4. (5) IN (OR ON) ANY PLACE OTHER THAN—(i) OIL, GREASE, AND PETROLEUM PRODUCTS STORES, AND (ii
TOOL AND/OR MATERIAL STORES CONNECTED WITH METAL MANUFACTURERS' STORES, ELECTRICAL GOODS MANU-
FACTURERS’ STORES, AND ENGINEERING ESTABLISHMENTS, OR WHERE EMPLOYEES ARE IN CHARGE OF, OR ISSUE
STORES AND TOOLS FOR USE IN SUCH ESTABLISHMENTS.

(i) Males employed !n {or on) or in connexion with—
1 - b
= E _ b3
- G °
g 3 ] 258 83,
i Bl | 2 |, EEE 1t
=3 - & K228 -1 5}
- . 5] < oa ==
8 532 | §¢ | £ | EEE| 2 | 5% R
§‘n ® geu < -3 IE - °-‘~ F 50 [
o %8 » 5EE 33 ‘g 53 - S - agaa .
sEl e 858 2T 5 | dEE| 3 | Egz| B (E5EE £
8 | 3 |se=| §5 0 5 |f3E| & s‘zg g |3%z8| . a
“eg o = 2z b~} ']
ASEREE RN A R e | F k| § | 2
€8s| g |33 GB | & |=EE 5 | 248 | 8 |EwP| = 3
‘-'—‘g 2 248 g ] gEd wh o 83 >
g3z, £ [ 338| EE | £ | &S LE BEzel 3 5
ERE| & 2233 =17 5 =586 E 223 A8TE <
I
Column No. .. 1 2 8 4 5 [ 7 8 9 10 1 12
Waiezs PEr WEEEK or—
40 40 40 40 L] 4 [ 10 10 40 10 10
Hours, [ Hours. | Hours. | Hours. | Hours. | Hours, | Hours, Hours. | Hours. Honrs, flours. | Hours

Any person engaged as a Store- | s d.| s d.| s d.| s d| s d| s d| sd d.| s d| sd| sd| ad
man, Packer, or Sorter who
{notwithstanding he may be
under the orders of a superior
who does not devote the whole
of his time to supervising the
storing, packing, or sorting)—

{a) Works singly 173 0( 164 8{ 161 6160 0} 157 0|159 6(170 0} 159 6[161 6(169 0157 0[161 6
{b) Supervises or directs the
number of persons 18
years of age or over
indicated hereunder,

viz. :—
(a} 1,2,83,4,5,0r6
such persons | 173 0| 164 8| 161 6162 6|159 3|16]1 9{176 3(161 9[168 9|17l 3,159 3|163 9
() 7 or more such
persons .. [ 173 0| 164 8| 161 6176 6|173 91176 61190 9|176 6{(177 9185 3|181 9|177 9

Operator of power driven fork
lift or similar mobile power
driven stacking machine or )
device o 168 0 168 01168 0168 0}168 0}168 0|168 0} 168 0|188 0168 0} 168 0|168 O

Storeman in charge ‘of & bulk
store removed from the main

place of business .. .. . . i 187 0| 159 6| .. 169 61161 6|169 0| 157 0[161 6
Packers of crockery, china, ot

glassware .. . . .. .. .. . .. e .e . . 160 3
Packers of metal wmdow [rumes .. .. . .. .. .. .. .. e .. .. 157 0
Persons handling pianor, piano-

players, or organs .. . . .. .. .. . .. .. . .- e 167 0
Persons engaged in egg pnckmg -

establishments . .. .. .. .. .. . .. .. .. .. o 175 0
All male adults not “otherwise

provided for - . .. 1173 0/1648[161 6|157 0i154 0[155 0{170 0|155 01567 0|165 9j155 0|157 O

(ii) * A storeman and/or packer required to mix and/or blend dye stuffs for sale shall be paid 10s. in addition to the appropriate
rate herein provided.

(i) Any person called upon to handle paris green or sluminium bronze in loose form, or soda ash other than in metal
countainers shall be paid at the rate of 6d. per hour in addition to the weekly rate.

(iv) Storemen or packers called upon to work in cool stores shall be paid 5s. 41/,,d. per bour whilst so employed. This
rate includes 1'/;4. as a war loading. Such war loading shall not be taken into account when computing overtime or hol'day pay,

Note.—The rates set out in column No. 12 of 4 (b) (i) hereof apply to males employed—
(@) As storemen in Figured, Roll, and Sheet Glass Stores.
(6) En {or on) or in connexion with—
(i) Bulk paper stores or rubber goods manufacturers’ stores.
(ii) Lron yards in which steel or iron bars, plates, pipes or sheets, black or galvanized, are handled.
(iii) Hardware stores.
(iv) Electrical goods stores (wholesale or retail establishments) other than electrical goods manufsoturers’ storea.
(v) Match factory stores.
(vi) Wholesale confectionery stores.
(vii) Bulk salt stores, stores in which stoves are stooked (except stove or oven manufacturers’ stores) and stores
in which sausage casings are stored, packed or so
(viii) Stove or oven manufacturers’ stores.
(ix) Dye stores connected with the businoss of dyeing, or the manufacture of piece-goods or apparel; and
(x) Any place not elsewhere included in clause 4 (b) or 4 (c).

4. () TOOL AND/OR MATERIAL STORES CONNECTED WITH METAL MANUFACTURERS' STURES, ELECTRICAL
GOODS MANUFACTURERS' STORES, AND ENGINEERING ESTABLISHMENTS, OR WHERE EMPLOYEES ARE IN CHARGE
OF, OR ISSUE STORES AND TOOLS FOR USE IN SUCH ESTABLISHMENTS.

MavEs,

Wages Per Week of 40 Hours,

Within 20 miles of
G.P.0., Melbourne,

— 10 'miles of ot
it Qaraelont | v bt | Tase

or al A allourn,
and within Victoria

Mildura and
Glppeland Districts.

s d. e d| s d
Tool Storeman (i.e., an adult male cmployee in charge of recmvmg atonng and usnmg of bools

and other requirements in a tool atore) .. .. . 163 0 169 6} 150 0
Storeman and/or Packer . .. .. .. .. .. .. .. 167 6 164 0| 154 @




No. 1026.—November 30, 1949 6634 . Victoria Gazette

4. (d) FEMALES,

Females Employed !n or in Connexion with—

Eatablishmenta In
M - \gxlch l.lr; sorted
@ "8 asto Ploces O ) Egg Packing
Chemista’ | Clippings of Cottons,] ,-88 Aoy Other Piam
Factorles. Bilks, Woollens, or Establishmenta,
Woollen and Cotton
Pleces.

Wages per| Week of—

40 Houm. 40 Howurs. 40 Hours. 40 Houra
Any person ongaged as a female Packer or Sorter who (not- s d. s d. s 4. o d
withstanding she may be under the orders of a superior who
does not devote the whole of his time to supervising the
storing, packing, or sorting)—
(3) Works singly 96 0 108 6 114 9 96 0

(b) Supervises or directs the number of ].x.arsom 18 years of
age or over, indicated hereunder, viz.:—

(i) 1, 2, 3, 4, 5, or 6 such persons .. .. 102 3 114 9 121 o 102 3
(ii} 7 or more such persons . . 117 ¢ 126 9 133 O 117 9
Females employed packing or sorting laundry work .. . .. 102 3
Packers of crockery, china, or glassware .. 114 9
Egg Packers, Sorters, or Testers—
With leas than eight weeke’ experience .. . .. .. . 121 6
With eight weeks’ or more experience .. .. .. 131 3
All fomale adults not otherwise provided for .. .. 93 0 99 3 ! 89 3 93 0
PART ).
PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN OIL, GREASE, AND PETROLEUM PRODUCTS
STORES.
5. * SepecialL RaTes.

In addition to the wages prescribed in clauses 3 and 4 of this Determination the following special rates shall be paid :—
(a) When not more than two storemen and packers arc employed for miore than half an hour handling or rolling barrels
or drums weighing over 5 cwt., they shall be paid 6d. per hour extra whilst so employed.
(b) Confined Space.—Employees working in & confined spaco as defined in clause 22 hereof, 3d. por hour extra.
(¢) Dirty Work.—Employees performing dirty work as defined in clause 22 hereof, 3d. per hour extra.
(d) Cumulative Rates.—Where an omployee performs work which is covered by sub-clauses (5) and (c) of this clause the
rates shall be cumulative 80 as to provide a total rate of 6d. per hour for dirty work performed within a confined space.

8. . Hours.
(a) Forty hours shall constitute a weck’s work, and they shall be worked as follows :—

Not more than eight hours per day from Monday to Friday, both inclusive, and not more than four hours on Saturday to
be worked between the hours of 7 a.m. and 5.30 p.m. Monday to Friday, both inclusive, and between the hours
of 7 a.m. and noon on Saturday.

(b) Provided that it shall bo optional for an employer to work oither a six.day or a five-day week. When a five-day week is
worked, the daily hours on Monday to Friday, both inclusive, shall not exceed 8 hours 48 minutes, within the hours provided in the
immediately preceding paragraph, without the payment of the overtime rate.

(c) Subject to the above, the hours of starting and knocking off may be fixed by each employer, but having once been fixed
they shall not be altered without seven days’ notice to the employees.

7. Sairr WoRK.

(a) Where the industry necessitates a continuous process, three shifta of eight hours each may be worked. Employees
working on such shifts ghall be paid 8. per week in addition to the rates proscribed in clauses 3 and 4 hercof.

(b} Employees required for duty in connection with the loading of tank waggons and fully assembled composite waggons with
petroleum products in bulk or drums or packages may be employed on shifts provided that such shift work extonds over one calendar
month, and when so employed shall be paid 8s. per week in addition to the rates prescribed in clauses 3 and 4 hereof.

(c) Five shifts of not more than eight hours including crib time of half an hour and one shift of not more than four hours
or five shifts of not more than eight hours 48 minutes, including crib time of half an hour shall constitute a week’s work.

(d) Overtime shall be caleulated in accordance with the provisions of clause 8 of this Determination.

8. OVERTIME.

{a} For all work done on Sundays, Holidays and after 12.30 p.m. Saturdays the rates of pay shall be double time.

(6) For all work done outside ordinary hours except as provided in sub-clause (a) hereof, the rates of pay shall be time and
a half for the first three hours and double time thercafter, such double time to continue until the employes has boen released from
duty.

(¢} An employee, other than a casual employee, after the completion of overtime work performed after his usual ceasing time shall

be entitled to be absent until he has had cight consecutive hours off duty, without deduction of pay for ordinary time of duty
ocowrring during such absence.

{d) An employee recalled to work overtime after leaving his employer’s business premises shall be paid for & minimum of three
hours work at the appropriate rate for cach time he is 80 recalled ; provided that, except in the case of unforeseen circumstances
arising, the employee shall not be required to work the full three hours if the job he was recalled to perform is completed within a
shorter period.

(2} For all work done during supper, breakfast or lunch hours and thereafter until a full meal break is allowed double time shall

be paid.
Compulsory Overtime.
(f) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall work
overtime in accordance with such requirement.
9. MzarL Hours.

(a) One hour on Monday to Friday, both inclusive, shall bo allowed for each meal except tea, provided that should any employer
and any employee agree, the meal hour may be shortened to meet the exigencies of transport or for the purpose of more effoctively
operating either a rostered five day working week or a five day working week.

{b) The hours for breakfast and lunch shall be fixed in cach case by mutual arrangement, but having onco been fixed, they
shall not be altered without seven days’ notice to the employees.

(c) Unless the period of overtime is less than one and a half hours an employee before starting overtime after working ordinary
hours shall be allowed a tea break of twenty minutes which shall be paid for at ordinary rates. An employer and employee may agree
to any variation of this provision to meet the circumstances of the work in hand provided that the employer shall nat he required
to make any payment in respect of any time allowed in excess of twenty minutes.

(@) The interval for supper shall be between midnight and 1 a.m,
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10. MEAL ALLOWANGCE.

A weekly or casual employee required to work overtime for more than one and a half hours after his usual knock off time
shsl] cither be supplied with a meal by the employer or be paid 2s. for each meal.

1. HorLipays.

(a) Weekly employees shall be entitled without deduction of pay to the holidays observed in respect of-——Union Picnic Day to
bo held on a day to be mutually agreed upon between the union end the employers or, if no agreement is reached, at a date to be
fixed by the Wages Board—New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day, King’s
Birthday, Labour Day, Christmas Day, Boxing Day and one other holiday on the day fixed as follows «—Within 25 miles of the
General Post Office, Melbourne—Melbourne Cup Day, elsewhere any day agreed by the employer and employee concerned or fixed by
the Wages Board.

(b) Provided that in addition to the above mentioned holidays all gazetted public holidays upon which Railway Goods Yards are
closed for the receipt of ordinary goods shall be observed as holidays.

12. AxNvUaL LEave.

(a) Employees shall be entitled to two weeks’ leave, exclusive of any public holidays as provided in clause 11, on full pay
av the expiration of each twelve months’ service. The annual leave provided by this clause shall be allowed, and shall be taken within
three months of such leave falling due, and payment shall not bo made or accepted in lieu of annual leave.

Provided that when an employee leaves or is dismissed before the expiration of twelve months, he shall be paid one-sixth of a
week’s wages for each month of completed service.

(b) Each employee, bofore going on leave, shall be paid two wecks’ wages. For the purpose of this sub-clause the two-weeks’
wages shall be at the rate at which the employee was ordinarily employed immediately prior to the commencement of his leave or
the termination of his employment as the case may be.

(¢) When the right to annual leave has acorued the employer shall give not less than one week’s notice to the employee
eoncerned of his intention to grant such leave.

13. TERMS OF ENGAGEMENT.

(a) Employees are to be engaged either as weekly or casual hands.

(b) In the cese of casual hands the engagement shall bo terminable at any time by cither party. In the case of weekly hands
the engagement shall be terminable by a week’s notice on either side. Provided that any employee, being incompetent, disobedient
or misconducting himself may be dismissed without notice.

{c) Men engaged for stacking ex ship shall be deemed to be casual hands during the whole time they are engaged on such
work.

(d) Where an omployer is not satisficd as to the reason of an employeo absenting himsclf from work he may deduct from
the wages of such employee the time he has been so absent, unless the employee produces & medical certificate or other satisfactory
ovidence of sickness if required by thbe employer, in which case the employer shall make no deduction for such sickness. Should
any dispute as to satisfactory cvidence of sickness occur it shall be determined by the Wages Board.  Provided that should an employee
remain absent for more than six days in all during any calendar year tho employer may thercafter make such deduction.

{e) Casual employees who are instructed to report for work at a stipulated time, and who report for work at such time, but
for whom work is not available within 30 minutes of the said stipulated time, shall be paid ordinary casual rates from the said
stipulated starting time.

(/) In the event of & casual worker being instructed to report for work and his services are not required, he shall be paid for
two hours at casual rates.

14 PaymeNT oF WAGES.

(a) The payment of weekly employecs shall be made during working hours in each week on a day suitable to the employer.
Provided that in the case of weekly employees two days’ wages may be kept in hand.

(b} Casual hands shall be paid at the time of their services being dispensed with and at the place where the work has been
performed.

15. DuaL CAPACITY.

(a) Where a weekly employee is put to work temporarily at a classification higher than that under which he was engaged or
deemed to be working, he shall be paid as follows :—

(i) Up to four hours on any one day—the rate prescribed for such higher classification with a minimum of one hour ;
{ii) Over four hours on any one day—a full day’s pay at the rate prescribed for such higher classification ;
(iii) Over 22 hours in any one week—a full week’s pay at the rate preseribed for such higher classification.

(b) A weekly employee shall not suffer any deduction in wages during any week by reason of his having been put to work for
a part of such week at a classification lower than that under which he was engaged or deemed to be working.

16. TrAVELLING TIME.

(@) In the case of the engagement of casual labour the time during which the employee is travelling from the place of
engagement to the place of employment, or waiting at the job aftor engagement, shall be treated as ordinary time of duty in addition
to the time of actual work. Provided that such travelling time shall not exceed 30 minutes.

(6) Where circumstances arise necessitating o longer period of travelling time than 30 minutes the extra time so required shall
be paid for. Should any dispute arise as to whother payment should be made such dispute shall be determined by the Wages

Board.
17. SMoORE-O8S.

Employees shall be allowed smoke-oh periods of ten minutes during cach period of at least 4 hour ordinary working time. This
provision shall also apply to work performed on Saturday afternoons, Sundays and holidays. :

18. Frst A1n.

In each establishment the employer shall provide a properly equipped firt aid chest at a plave reasonably accessible to al!
employees. Such a chest shall, as to its contents, comply with any Act or Regulation in force from time to time.

19. FarEs,

Transport from store to store in the employers’ time shall be arranged by the employers at their own expense or the sotual
expense incurred shall be paid by the employers.

20. FoorwEeaR.

Suitable and approved footwear shall be provided for employees whilst engaged in places where employers require special
footwear to bo used. .
21, Dixixe Room.

~

The employer shall provide o suitable place in which the employee may change his clothing and eat his mcals. In any
case in which the employer objects that it is impracticable or unreagonable to make such provisious, or 1 which the suitability of the
place is called in question, the matter shall be determined by the Wages Baard.
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22, DEPINITIONS.

(a) A * Storeman and Packer *’ shall mean every employee engaged in the work of receiving, stacking, storing, packing,
delivering or handling in any way whatsoever petroleum products, equipment or other merchandise sold, used or employed in
connexion with a petroleum merchant’s business.

(5) A * Leading Hand ”’ shall be an employee who :—

(i) has 1 or 2 employees under his supervision.
(ii}) is in charge of a store.

(iii) is in charge of 3-89 employees.
(iv) is in charge of 10 or more employees.

(¢) * Confined Space ” shall mean a working place, the dimensions of which necessitate an employee working in a stooped or
otherwise cramped position, or without proper ventilation, or where confinement within a limited space iz productive of unusual
discomfort,.

(d) A *“ Casual Hand ”* shall be one whose period of engagement is loss than two weeks.

(¢) “ Dirty Work » shall mean handling tho following substances other than in closed containers~—Agrol, Sulphuric Acid,
Graphite, Aluminium Stearate, and filling and handling lime sulphur ; also, subject to the proviso hereinafter mentioned, other work
which a foreman and a workman shall agree is of an unusually dirty or offensive nature. In cases of disagreement between a foreman
and a workman, the workman or 2 shop steward on his behalf shall be entitled within 24 hours to ask for a decision on the workman’'s
claim by the executive officer responsible for the management or superintendenco of the plant concerned. In such a case a decision
shall be given on tho workman’s claim within 48 hours of its being asked for (unless that time expires on a non-working day, in
which case it shall be given during the noxt working day) or else the said allowance shall be paid. In any case, where the Union aileges
that an employer or his representative is unreasonable or capricious in relation to such claims he shall have the right to bring such
case beforo the Wages Board.

Provided that the normal handling of materials used in the oil industry other than those listed above shall net be
regarded as work of an unusually dirty or offonsive nature.

PART I,
PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN BOND OR FREE STORES OR ESTABLISHMENTS
ENGAGED IN THE GENERAL BULK STORAGE BUSINESS.

TeRMS OF ENGAGEMENT.

23. (a) Employees are to be engaged as weekly or casual employees. A weekly employee is vne engaged by the week, and
paid by the week, and whose engagement shall be terminable by one week's notice on either side, notice not to be continued from
week to week.

(6) Such notice shall be given on and take effect from pay day, or, in lien of such notice, a week’s pay shall be given.

(c) Where a weekly employee is engaged on any day other than the day immediately following pay day, he shall be
eatitled to casual rates for the broken portion of the week worked by him.

(d) A casual employee is one whose period of engagoment is for less than four weeks, and whose engagement may be
‘erminated at any time.

(¢) Casual employees shall be guaranteed not less than two hours’ work every start.

(f) Weekly employees may be summarily dismissed by the employer for dishonesty, misconduot, or for absence from work
without reasonable cause, without liability to pay for more than actual time worked.

(g) Where an employer is not satisfied as to the reason of an employoe absenting himself from work, he may deduct from
the wages of such employce the time he has been so absent, ubless the employee produces a medical cortificate of sickness if
required by the employer; in which case the employer shull make no deduction for such sickness. Provided that should an
employee remain absent for more than six days in all during any calendar year the employer may thereafter make such deduction

Casvar WoRrk.

24. Casual employees, i.c.,, persons employed in Bond or Free Stores or Establishments engaged in the gencral bulk storage
business for less than four weeks, shall be paid at the rate of 4s. 6id. per hour, and such employees shall be guaranteed not less
than two hours’ work at every start.

Houss.

25. The working hours shall not exceed 40 per week to be worked between the hours of 7.30 a.m., and 5.30 p-m. on Monday
to Friday inclusive and 7.30 a.m. to noon on Saturday, provided that s week’s notice shall be given by the employer to the hands
concerned of intention to change the usual hours of starting and finishing.

Different starting and finishing times may be fixed in distinct departents in tho same establishment of the employer but not for
men working together in the same department.

OvVERTIME.

26. Overtime shall be paid to both weekly and casual employees for all work done before the usual starting time, and after
the usual finishing time, at the rate of time and a half for the first three hours and double time thereafter.

Provided that after noon on Suturday casual employees shall be paid double rates, and after 12.30 p.m. on Saturday
weekly employees shall be paid double rates.

SPECIAL RATES For SUNDAYS AND Pusnio HoLipays.

27. (i) 8s. per hour shall be paid for all work done on Sunday, Christmas Day, or Good Friday, and (ii) for all work done on
ull other statutory or gazetted public holidays observed by the Customs Authority, weekly employees shall be paid at the rate of
donble time in addition to their weokly wage and ocasual employees shall be paid at the rate of double time,

Horipays,

28. All statutory nnd gazetted publie holidays observed by the Customs Authority shall be recognized holidays without any
dednotions from the weckly wages to be paid under this Determination.

MeaL Houss.
29. Meal hours shall be as follows :—

Dinner: One hour between noon and 2 p.m.
Tea: 6 pm. to 6 p.m,

Each employer shall fix the meal hour, which shail not be altered without seven days’ notice to the employees.

MEeaL Hour RaTEs.

30, All meal hours if worked shall, except as otherwise provided, be paid for at double rates, such rates to be continued
until such time as the meal hour has been allowed, provided that should work not coatinue after 6 p.m. meal hour rates shall not
apply. .

MEAL ALLOWAKNOE.

31. Employees called upon to work overtime after 6 p.m. on Monday to Friday or 1 p.m. on Saturday shall receive a meal

allowance of ia.
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ANNUAL LEavVE.

32. (a) Employees shall be entitled to two weeks' leave exclusive of any public holidays as provided in clause 28 on full
pay at the expiration of each twelve months' service. The annual leave provided by this clause shall be allowed and shall be
taken within three months of such leave falling due and payment shall not be made or accepted in lieu of annual leave; provided
that when an employee leaves or is dismissed before the expiration of twelve months’ service but on or after completing six months’
service he shall be paid one sixth of two weeks' wages for each completed two months’ service.

(5) Each employee before going on leave shall be paid two weeks' wages. For the purpose of this sub-clause the two weeks’
wages shall be at the rate at which tho employee was ordinarily employed immediately prior to the commencement of his leave
or the termination of his employment as the case may be.

(¢) When the right to annual leave has accrued the employer shall give not less than one week's notice to the employee
concerned of his intention to grant such leave.

CarrviNe HEeavy Goops.

33. Casual employees when receiving and carrying continuously for one hour or more bagged stuff, case goods, or other
packages exceeding 180 1b. in weight shall be paid 6d. per hour above the ordinary rates, provided that when carrying 10-bushel
bags of bran, both temporary employees and weekly employees shall be paid 9}d. per hour above the ordinary rates.

PART 1V.

PROVISIONS APPLICABLE TO PERSONS EMPLOYED IN TOOL' AND/OR MATERIAL STORES CONNECTED WITH
METAL MANUFACTURERS STORES, ELECTRICAL GOODS MANUFACTURERS STORES, AND ENGINEERING
ESTABLISHMENTS, OR WHERE EMPLOYEES ARE IN CHARGE OF, OR ISSUE STORES AND TOOLS FOR USE
IN SUCH ESTABLISHMENTS.

34. The conditions (other than wages rates) of employees covered by this part shall be those (if applicable) of the general
body of employees in the establishment,

PART V.

PROVISIONS APPLICABLE TO PERSONS OTHER THAN THOSE EMPLOYED IN OIL, GREASE, AND PETROLEUM
PRODUCTS STORES, OR IN BOND OR FREE STORES OR ESTABLISHMENTS ENGAGED IN THE GENERAL
BULK STORAGE BUSINESS.

TERMS OF ENGAGEMENT.

35. (a) Employees are to be engaged as weekly or casual employees. A weekly employee is one engaged by the week and paid
by the week, and whose engagement shall be terminable by one week’s notice on either side, such notice not to be continued from
week to week.

(b) After one full week's work, such notice may bé given to or by a weekly cmployee at any time, or one week’s wages
may be paid or forfeited, as the case may be, in lieu thereof.

(¢} Casual employees shall be guaranteed not less than two hours’ engagement every start.

(d) A weekly employee to be entitled to the weekly wage shall be available, ready, and willing to perform his or her usual
work during the days and hours usually worked by such class of employee, and may be summarily dismissed for dishonesty, misconduct,
neglect of duty, or for absence from work without reasonable cause, and in the event of such dismissal the employee shall be paid
only for the time actually worked. Provided that an employer may deduct payment for time lost during which the employee cannot
be usefully ewployed by reason of any strike, breakdown of machinery, or other cause for which the employer cannot reasonably be
held responsible.

(¢)"Any employee not attending for duty shall lose his'pay for the actual sime logt unlosy such employee has had not less than
three months’ service with the same employer, and produces or forwards within twenty-four hours of the commencement of such
absence evidence satisfactory to the cmployer that his non-attendance was due to personal ill-health or accident necessitating such
nbsence, but such employee shall not be entitled to payment for non-attendance on the grounds of personal ili-health or accident
for more than 40 hours o working time in each yonr. =~ Provided that he shall not be entitled to paid leave of absence for any
period in respect of which he is entitled to workers’ compensation. ~For the purpose of administoring this sub-clause, ** year ”
means the period between the 1st July and the next following 30th June.

{f) Notwithstanding anything contained in sub-clause (e) hereof, if the full period of sick leave therein prescribed has not been
taken in any year, such portion of the sick leave which was or is not taken shall be cumulative from year to year up to a period
not exceeding 120 hours of working time which shall be the maximum amount of leave to which an employee may be entitled in
any year without deduction of pay. For the purpose of administering this sub-clause, service prior to the lst July, 1945, shall not
be taken into account.

OrpDINARY HoOURS #OR 4 WEEK’S WORK.

36, {a) The ordinary hours for a week’s work shall be 40 except in the case of any week in which any of the holidays specified
in clause 42 occur.

(4) In any such week the ordinary hours of work shall be reduced by the number of hours regarded as an ordinary day’s work for
any day on which any of the said holidays ocour.

CasvaL WogRk.

37. Cusual work, i.e., work for less than two full weeks, other than in potato or onion stores, shall be paid for at the following
rates ;—

On wharfs or in wharf sheds, customs railway sheds, or fumigating sheds .. Ordinary wages rate with an addition of
twenty per cent. calculated to the nearest
4d., half or leas than half of §d. to be
disregarded.

Elsewhere, except in potato or onion stores .. .. .. .. Ordinary wages rate with an addition of
thirty-three and one-third per centum.

Hougrs o Work For ALL PERsoxs Oraer TEAN THOSE EMPLOYED IN BREAD-MAKRING ESTABLISHMENTS.
38. Hours of work for all persons other than those employed in Bread-making Establishments shall be:—
Times of Beginning. Times of Ending.
(a) On the ordinary working days of the week .. .. 7 am. .. 6 pm.
On Saturday . . ,e .. . . 7 am. .. Noon in bulk paper, bulk lime,
or cement stores.
12,30 p.m. in any other place.
An employer shall not alter the starting and finishing times in his establishment without giving one week’s notice.
(b) The ordinary hours shall be worked on five days of not more than eight hours (Monday to Friday, inclusive), and one
day (Saturday) of not more than four hours; or five days (Monday to Friday, inclusive) of eight hours, each
continuously, except for meal breaks, at the discretion of the employer.

Hougrs OF WORK IN BREAD-MARING ESTABLISHMENTS.
39. The number of hours to be worked in Bread-making Establishments on each night between 9 p.m. and 7.30 a.m. shall

excoed—
On ordinary nights .. . . - . . ‘e o .. 7 hours.
On double nights (i.e., nights on which bread for more than one day's consumption is produced) .. 10 hours,
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OvERTIME.
40. (i) The following rates shall be paid for all work done—
(a) by persons employed in Bread-making Establishments—
In excess of the number of hours fixed in clause 39, or - L Time and s half
In excees of the ordinary hours for a week's work prescribed in olause 3 *
(b) by all other persons—
Outside the times of beginning and ending work
aa prescribed in clause 38 (a), or, in excess | Time and a half for the first three hours, and double time
of the spread of the ordinary hours prescribed thereafter. When double time becomes payable it shall
in clause 38 (b) or within such spread in| continue until the completion of the overtime work.
excess of 40 hours in any week ..

(ii) An employee recalled to work overtime after leaving his employer’s business premises shall be paid for a minimum of
three hours’ work at the appropriate rate for each time he is 80 recalled; provided that, except in the case of unforeseen
circumstances arising, the employee shall not be required to work the full three hours if the job he waa recalled to perform is completed
within a shorter period.

SpEcTaL RaTES FOR SuNDAYS aND Pusrio HoLtpays. .

41. Double time shall be the rate for all work done on Sunday New Year’s Day, Australia Day, Good Friday, Easter Monday,
Labour Day, Anzac Day (in industries named in the Second Schedule to the Anzac Day Act 1928), King's Birthday, Christmas Day,
and Boxing Day; provided that Melbourne Cup Day shall be substituted for King’s Birthday for persons emplayed in laundries within
the Metropolitan District as defined in in the Factories and Shops Acts and the Orders in Council thereunder; provided further
that in any case where Melbourne Cup Day has been substituted as a holiday, as provided for in clause 42, tho special rate herein
provided shall operate on such day in lieu of King's Birthday, but if any other day be by Act of Parliament or Proclamation
substituted for any of the above-named holidays the special rate shall only be payable for work done on the days so substituted.

HoLIpays.

42. Weekly employees shall be granted the following holidays without deduction of pay :—The days observed as New Year's
Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King's Birtbday (provided that Melbourne Cup Day
shall be substituted for King’s Birthday for &rsons employed tn laundries within the Metropolitan District as defined in the
Faotories and Shops Acts and the Orders in Council thereunder), Christmas Day, Boxing Day, Easter Saturday (except those
employed in establishments in which porishable goods are handled), and the Picnic Day or Trade Holiday fixed for the majority
of the employees in any establishment. Provided that where a Picnic Day has been fixed for the majority of the employees in
any section of an establishment, storemen, packers or sorters who are employed for the majority of their time in such section
shall be entitled to the same day.

Provided that within the Metropolitan District as defined in the Factories and Shops Acts, Melbourne Cup Day may be substituted
for King’s Birthday by agreement between the Secretary of the Federated Storemen and Packers Union and any employer concerned.

If any of the above holidays occurs on a Sunday or Saturday, and is not observed on any other day, then employees shall not
be paid for such Sunday or Saturday but in an establishment where the ordinary hours are worked in 5§ days shall be paid for
such Saturday as for a half-day, but not otherwise.

All employecs working on piecework shall be granted the same holidays as are provided for weekly wage workers, and they
shall be paid for such holidays the amount for each holiday based on the minimum weekly wage aa set out in this Determination
for the class of work performed. .

PersoNs EMPLOYED IN Porato or ONion Stomes ror LEss TuaN Four WEER.

43. Persons employed in potato or onion stores, who work less than the number of hours fixed for an ordinary week's work, shall
be paid not less than the ordinary wages rate calculated pro rala, according to the number of hours worked.

ANNUAL LEAVE.
Period of Leave. .
44. (a) Except as hereinafter provided a period of fourteen consecutive days’ leave shall be allowed annually to an employce

after twelve months’ continuous service (less the period of annual leave) as an omploycs in any one or more of the occupations te
which this Part of this Determination applies.

Annual Leave Exclusive of Public Holidays.

{b) Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of tho holidays prescribed by
clause 42 of this Determination, and if any such holiday falls within an employee’s period of annual leave and is observed on a day
which in the case of that employee would have been an ordinary working day, there shall be added to that period one working day
for each such holiday falling as aforesaid.

Where a holiday falls as aforesaid and the employeo fails without reasonable cause proof whereof shall be upon him to attend
for work on the working day immediately preceding the first da{ or at his ordinary starting time on the working day immediately
following the last day of the period of his annual leave, he shall not be entitled to bo paid for any such holiday.

Broken Leave.
(c) The annual leave shall bv given and taken in a continuous period or, if the employee and the employer so agree, in two
separate periods and not otherwise,
Calculation of Conlinuous Service.
{d) For the purposes of this clause service shall be doemed to be continuous notwithstanding—

(i) any interruption or dotermination of the employment by the employer if such interruption or determination has been
made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;
(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by tho
employer; or
(iii) any absence with reasonable cause proof whercof shall be upon the employee.

in calculating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the extent
of not more than fourteen days in 4 twelve-monthly period in the case of sickness or accident, be taken into account in calculating
the period of twelve months’ continuous service.

In cases of personal sickness or accident or a.bsenc? with l:e‘d.qonable cause the employee to become entitled to the benefit of
this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of his inability
to attend for duty and as far as practicable the nature of tho illness injury or cause and the estimated duration of his absence.
A notification given by an employee pursuant to clause 35 (¢) shall be accepted as a notification under this sub-clauso.

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not bo deemed to break
the continuity of service for the purposes of this clause unless the employer during the absence or within fourteen days of the
termination of the absence notifies the employec in writing that such absence will be regarded as having broken the continuity of
service. ~

In cases of individual absentceism such notice shall be given in writing to the employee concerned, but in cases of concerted
or collective absenteeism notice may be given to employees by the posting up of a notification in the plant, in the manner in which
general notifications to employees are usually made in that plant and by posting to the union whose members have participated
in such concerted or collective absenteciam a copy of same not later than the day it is posted up in the plant.

A notice to an individual employve may be given by dt)_liveting same to him personally or by posting it to his last recorded
address, in which case it shall be deemed to have reached him in due course of post.
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PARY V—conilnued,

. Calculation of Service.
(e) Service before the lst January, 1948, shall be taken into consideration for tho purpose of caloulating annual
leave, but an employee shall not be entitled to leave or payment in lieu thereof for any period in respect of which leave or a
g:yment in lieu thereof has been allowed or made under the clause hereby revoked. Provided however, that in respect of service
fore the st January, 1946, the annual leave shall be allowed at the rate of 33 hours for each completed one month of continuous
service and in respect of service after that date at tho rate of 63 hours for each comploted one month of continuous service. Any
broken part of & month served before the Iat January, 1946, shall for the purposes of this clause be deemed to be service after the
1st January, 1946, The period of annual leave to be allowed under this sub-clause shall be caloulated to the nearest day any
broken part of a day in the result not exceeding half a day to be disregarded.

Where the employer is a successor or assignee or transmittee of & business if an employee was in the employment of the
employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respeot of the period.
during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the service of the

employer.
Calculation of Month.

(f) For the purpose of this clause s month shall be reckoned as commencing with the beginning of the first day of the
smployment or period of employment in question and as ending at the beginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

{g) The annual leave provided for by this clause shall be allowed and shall be taken and except aa provided by sub-clauses
(k) and (i) hereof payment shall not be made or accepted in lieu of annual leave.

Time of Taking Leave.

() Annual leave ghall be given at a time fixed by the employer within a period not exceeding six months from the date when
the right to annual leave accrued and after not less than two weeks’ notice to the employee.

Leave Allowed Before Due Date.
(§) An employer may allow annual leavo to an employee before the right thereto has accrued dus, but where leave is taken
in such a case a further period of annual leave shall not commence to acorus until after the expiration of the twelve months in respect
of which annual leave had been taken before it accrued. : .

Where leave has been granted to an employeo pursuant to this sub-clause before the right thercto has accrued due and the
employee subsequently leaves or is discharged from the service of the employer before completing the twelve months' continuous
gervice in respect of which the leave was granted the employer may for each one complete month of the qualifying period of twelve
months not served by the employee deduct from whatever remuneration is payable upon the termination of the employment one-twolfth
of the amount of wage paid on account of the annual leave, which amount shall not include any sums paid for any of the holidays
prescribed by clause 42 of this Determination.

Paymeni for Period of Leave.

v

(j) Each employee before going on leave shall be paid two weeks’ wages. For the purposes of this sub-clause and sub-clause
(k) hereof, wages shall be_at the rate prescribed by clauses 2, 4 (5), 4 (c), and 4 (3) of this Determination for the occupation in which
the employee was ordinarily employed immediately prior to the commencement of his leave or the termination of his employment,
as the case may be. Payment in the case of employees employed on piece or bonus work or any other system of payment by
results shall be at time rates.

Proportionate Leave on Dismissal.

(k) If after one month’s continuous service in any qualifying twelve-monthly period an employee lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employoe, the employee shall be paid at hia
ordinary rate of wage for 3} hours in respect of each completed one month of continuous servico before the 1st January, 1946, and
for 63 hours at the same rate in respect of each completed month of continuous service after that date, the service in each case being
service in respect of which leave has not been granted hereunder.

Annual Close Down.
(1) Where an employer closes down his plant, or a section or seotions thereof, for the purposes of allowing annual leave to
all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply—

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the close
down all employees in the plant or section or sections concerned, and allow to thoso who are not then qualified
for two full weeks’ leave paid leave on a proportionate basis of one-sixth of a weel’'s leave for each completed
month of continwous service. . — . ———— = -

(ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more of
continuous service shall be allowed his leave, and shall also be paid one-sixth of a week’s wages in respect of each
completed month of continuous service performed since the close of his last twelve.-monthly qualifying period.

(iii) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from the
day on which the plant, or section or sections concerned is re-opened for work.

(iv) If in'the first year of his service with an employer an employee is allowed proportionate annual leave under paragraph
(i) hereof, and subsequently within such year lawfully leaves his employment or his employment is terminated by
the employer through no fault of the employee, he shall be entitled to the benefit of sub-clauso (k) of this clause
subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

Dispules.
{m) Any dispute arising in connexion with annual leave shall be referred to the Wages Board.

MBaL ALLOWANOE.
45. An employee (other than an employee in an egg packing establishment) required to work overtime for any period in -
excess of one hour after the usual hour of ceasing duty shall be paid an allowance of 2s. 6d. as meal money. Provided that such
meal allowance shall not be payable to an employee who can-reasonably return home for a meal. -7

Rxst PErIOD.

46. A rest period of ten minutes, at a time fixed by the employer, between 10 a.m. and 11.30 a.m, each day shall be allowed
to all employees (other than those employed in egg packing establishments), such time to count as time worked. .

RieeT or ExTRY or UKION OFFIOIAL.

47. A daly accredited representative of the Federated Storemen and Packers’ Union of Australia shali have the right to enter
employers’ establishments during the midday meal hour for the purpose of interviewing employees on legitimate Union business on the
following conditions :— -

{(a) That he produces his authority to the employer or his representative.

{6) That he interviews employees only at the place where they are taking their mesal.

(c) That not more than one representative in all be in any establishment at any one time.

(d) That no one representative visit an establishment more than once a fortnight.

te} That if an employer alleges that & representative is unduly interfering with his establishment or is creating disaffection
amongst his employees or is offensive in his methods or is committing & breach of any of the previous conditions, such
employer lr::ly refuse the right of entry, but the representative shall have the right to bring such refusal before this
Wages Board.

No. 1026.—11022/49.~2
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PART V—continued,

Exrroyzr 10 Provipg Toovrs.

48, All tools which employees (other than those employed in, or on, or in connexion with Wharfs, Wharf Sheds, Customs Railway
Sheds, or Fumigating Sheds) are required to use in the course of their work shall be provided by the employer.

PipCEWORE.
49, The Board determines, under the provisions of sub-sections (1) aud (2) of section 150 of the Factories and Shops Act 1928
(No. 3677), that any employer may fix and pay piecework prices for wholly or partly packing or sorting any articles for which wages
rates are fixed, provided that such employer shall base such piecework prices on the earnings of an average worker working under like

oonditions, and such piecework prices shall be fixed so that an average worker can earn not less than the wages rate fixed by the
Board for such work,

ADDITIONAL PROVISIONS APPLICABLE ONLY TQ PERSONS EMPLOYED IN EGG PACKING ESTABLISHMENTS.
MereoURNE Cur Day HoLipaY.
50, Employoees shall be cither permitted to be absent from duty without deduction of pay from noon on Melbourne Cup Day,
or paid at the rate of double time for all work done after noon on that day.

. ResTrIOTION 48 TO FEMALES Livrive Hravy WxianTs,
61, The maximum weight to be lifted by any femals over eighteen years of age shall be thirty pounds.

ResT Prriops,

52, A reat period of ten minutes in the forencon and ten minutes in the afternoon ghall be given all female workers without sny
deduction from wages.

MEAL ALLOWANCE.

53. An employee required to work overtime for any period in excess of one hour after the usual hour of ceasing duty shall be
paid an allowance of 2s. 6d. as meal money, Provided that such meal allowance shall not be payable to an employee who can.
reasonably return home for a meal.

PART VI,
WAGE ADJUSTMENT PROVISIONS APPLICABLE TO ALL SECTIONS.
PERIODICAL ADJUSTMENT OF WAGES.

54. The wages rates set out in olauses 4 (a) (i), 4 (a) (ii), 4 (b), and 4 (c) (other than the hourly rate for storemen or
packers called upon to work in cool stores) and 24 are based upon the basic wages set out in Table A, and pursuant to
the provisions of section 21 of the Facfories and Shops Act 1934, this Board hereby determines that such rates for males in the
said clanses 4 (a) (i), 4 (a) (i), 4 (3), and 4 (c), shall be automatically adjusted by the same amounts and at the same time as
such basioc wages as prescribed by clause 55.

The wages of juniors in clause 3 shall be adjusted in proportion to the adjustment of the said basio wage for the index
number set assigned for Melbourne.  Such adjustment shall be to the nearest 6d., half or less than half of 6d. in any result
to be disregarded.

The wages of apprentices and improvers ag set out in clause 2, and females ag set out in clauge 4 (d), shall be adjusted in
accordance with the percentages of the needs basic wage as set out in Table B hereof, provided that the rates preseribed for
adult female egg packers, sorters or testers shall be as follows :—

With eight weeks’ or more experience, 75 per cent. of the rate preseribed for an adult male in an egg packing establishment, ;

With less than eight weeks’ experience, 9s. 89d. less than 75 per cent. of the said male rate.

Su h adjustment shall be to the nearest 3d., half or less than half of 3d. in any result to be disregarded.

TABLE A.
Basic Wages.

Place, Basfc Wage. 1533::‘-3&:

£ s d.
Throughout the State—
(a) For all employees other than ocasual hands employed in Oil, Greass, and 6 4 0 Melbourne
Petroleum Products Stores

(b) For oasual hands employed in Qil, Grease, and Petroleum Products Stores .. 6 3 0 Melbourne, Adelaide, and
Hobart (weighted
average)

TABLE B.

Avr, Pracks OtHER TmaN Om, GREASE, AND PETROLEUM PRODUOCTS STORES.
APPRENTICES AND IMPROVERS.

Males. Females.
Establishments {n
Waste Broces os .
Breadmaki Packing
— forcadmaking Avy Other Pisce. | Clppings of Cottous, pog8 Facking Any Other Place.
Woollen and
Cotton Pleces.
Percentage Percentage Percentage Percentage Percentage
Per Week. Per Week. Per Week. Per Week. Per Week.
% % % % %
Under 16 years of age .. 2734 324 30 274
6 to 17 years of age .. 85 373 37¢ 40 373
17 to 18 years of age .., 50 424 45 42}
18 to 19 years of age .. 70 474 523 47¢
19 to 20 years of age .. | 100, plus 10s. 3d. 87% 574 57% 55
20 to 21 years of age .. | 100, plus 3ls. 3d. | 100, plus 8s. 3d. 65 67¢ 624
Provided that any
female  improver
employed packing
or sorting laundry-
work shall, after
completing  three
years’ experience,
be paid the wage
fixed for an adult
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FEMALES (OTHER THAN AFPRENTIOES AND IMPROVERS).

Females Employed in or in C xion with—
Establishments in
Manufactoring w:gltle nlg?e::aﬂt‘;g
. of Cot Egg Packi
— G |phgafion JRZGE | e owe r
Woollen and Cotton
Pleces.
Percen Percentage Percente, Percen!
Per Weok. Per Week, Per Woek. Per Week.
% % % %
Any person engaged as a female Packer or Sorter who (not-
withstanding she may be under the orders of a superior who
doer not devote the whole of his time to supervising the
storing, packing, or sorting)—
(a) Works singly .. .. . .. . 7% 87¢ 924 7%
(8) Supervises or directs the number of persons 18 years
of age or over, indicated hereunder, viz. :— .
(i) 1, 2, 3, 4, 5, or 6 such persons .. 82¢ 92% 974 82%
(i} 7 or more such persons .. . 95 100, plus 1s. 9d. | 100, plus 95, 85
Females employed packing or sorting laundry work . .. . 824
Packers of crockery, china, or glassware .. .. .. .. " 924
All female adults not otherwise provided for .. « 75 80 80 76

. ADJUSTMENT OF Basio Wagk.

55. (a) For the purposes of this Determination the expression ‘‘ Commonwealth Statistician’s ‘all items’ retail price index
numbers ” or any like expression means the numbers stated to be such index numbers in any document p
‘proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf

-of the Commonwealth Statistician.

ing, and not

{b) Until the beginning of the first pay period to commence in February, 1950, the amounts of the basic wages shall

be as prescribed in clause 54.

(c) During each future successive period beginning with the first pay period to commence in a February, a May, an Angust,
-or & November, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s ““ all items " retail price index numbers by the factor -087 taken to one place of decimals,
“the resultant whole number being the amount of the basio wage expressed in shillings, but should the decimal number reach -5
-or more the basic wage shall be taken to the mext higher shilling.

56. The hourly rate for storemen or packers called upon to work in cool stores shall be adjusted at the same time and at
‘the same rate as that provided for a chamber hand in the Determination of the Frozen Goods Board.

.Melbourne, 19th Qctober, 1949,

A. V. BARNS, J.P,, Chairman.
J. W. RYAN, Secretary.
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o By Authority: J. J. Gounixy, Government Printer, Melbourne.







