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TUESDAY, DECEMBER 13. [1949

This Determination applies to the whole of the State of Victoria.

Factoriea and Shops Aots,

DETERMINATION OF THE_CIGAR TRADE BOARD.

'[N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine the lowest prices or
rates which may be paid to any person or persons or classes of persons employed in the process, trade, or business of Cigar
Making,” has made the following Determination, viz. :—

1. That on the 30th November, 1949, the last previous Determination of this Board shall be revoked and replaced by this

Dotermination.

2.

APPRENTICES AND IMPROVERS.

Wages per Week of 40 Hours.

Number (in any place).

Making cigars or sorting and packing cigars : —

APPRENTICES,

APPRENTIOES.
One male apprentice to every three or fraction

Experience— of thres male workers receiving not less than the
lst year— s d. *Percentage. | minimum wage.
.o . o 2 0 ., 14 One female apprentice to every three or fraction
2nd six months . . - 26 6 of three female workers receiving not less than
2nd year . . .. 36 6 . 23} the minimum wage.
3rd year . .. .. 54 7 343 (An amended indenture of apprenticeship
4th year . . . .. 69 1 .. 44 prescribed was approved on 5.2.12.)
or in lieu of weekly wages the work may be paid at the following piece-work
prices :— IMPROVERS.
Making Cigare.
2nd year One-third of the piece-work prices. See also fn 2?; n(;?ie" wéﬂpmlvnfnfle bgvorlex:::yre::;:?;y °§
3rd year Two-thirds of the piece-work prices. clause 13 le:s tl}i]m the minisl'n um wage g no
4th year Three-quarters of the piece-work prices. § sub-clause (m) One female improver to every twenty or
Soring and Pasking o fusion of twonty fomele workers receiving oot
In Boxes of—
o0
~ s
haand 500 cigars.|250 cigars.|100 cigars.[ 50 cigars. | 25 cigars. | 10 cigars. g 5
per 1,000. | per 1,000. [ per 1,000. | per 1,000, | per 1,000. | per 1,000, 'g %
[ s s d. e. d (& d. s d g .2
lst year . 1211 1-2(1 1'2|1 45|1 78|12 24 42
2nd year .. 5{1 46|1 46|1 78[2 67|29 P
3rd year .. g8{1 7-8|11-1[2 243 033 36|} @°
4th year . 42 242 57|28 3 693102
ImpPROVERS.
s d. *Percentage.
18 years . ve ve . b4 7 3
19 years v . .. .. 76 2 48
20 years .. . .. ..o 94 7 680¢

* The percentages shown in these columns are the percentagea of the minimum weekly wage from time to time payable
to “All Others (males}.”
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3. JuveNniLE WoORKERS, ie., persons under 21 years of age {other than apprentices or improvers)—

Victoria Gazette

(a) Males.
‘Wages per Week of 40 Tours.
1st Year’s Experience.
Employed in-—

1st Three Months. 2nd Three Months. 8rd Three Months, 4th Thres Months,

Wores | contage. | Voo | oomuge | Ve | omer, | Weses | Rer

s d. % s d. % 5. d. % s d %
Making cigar boxes .. . 25 6 16} 25 6 16} 29 1 18% 20 1 183
Turning bunches .. . 25 6 16} 25 6 16} 20 1 183 20 1 18}
Stripping fillers . . .. 25 6 16} 25 6 16} 29 1 184 32 7 203

Wages per Week of 40 Hours.
2nd Year's Experiencs,
Employed In— Third Year's Experfence, | Fourth Year's Experience.

1st 8ix Months, 2nd 8ix Montha,

Woset. | ontage, | Wesoh | comet, | Wagem | R wage | o

s d. % s d. % s d. % s d %
Making cigar boxes .. .. 43 7 273 47 1 30 64 9 41} 83 7 53}
Turning bunches .. N .. 43 7 273 47 1 30 64 O 41} 83 17 53}
Stripping fillers .. - Piece-work Piece.work Piece-work Piece-work

prices prices prices prices

Provided that, for the purposes of this Determination, experience in any of the above sections shall be deemed to be

experience in any other section.

Age.
14 years. 15 years. 16 years, 17 years, 18 years. 19 years. 20 yoars,
Wote. | centage.| VoS | conage.| 98 | contage. | W8 | cantage. | WoES- |camien, | Woge. | aBols | Wage. | ober
e d. % s d. % s d. % s d. % s d. % e d % s 4 %
Any other class )
of work for
which the rate
of wages fixed
does not ex-
ceed 157s. per
week of 40
hours .. |32 2| 20§ (35 9| 22F [ 43 7| 273 | 6411 | 35 68 8| 433 189 6| 57 (113 5| 721

* The percentages shown in these
others (males) .

(b}

columna are the percentages of the minimum wage from time to time payable to “ Al

Females.

‘Wages per Week'of 40 Hours.

1at Year's Experlence,

Employed {n—
1st Three Months. 2nd Three Months, 3rd Three Months, 4tb Three Months.
L) . . " -
Wages. eex}::;c. Wages, oenPt.:rge. Wages. ee.xft:rga. Wages. c:lft:l;e.
s d. % s, d. o s d. % e d. %

Trimming cigar boxes .. 25 6 26 29 8 30} 34 1 343 38 3 39
Stripping and bookmg clgar bunch

wrapper leaf . . .- 66 2 56} 55 2 56 56 2 563 66 2 563
Ringing cigars . . . 25 6 26 29 8 30: 34 1 34} 38 3 39
Stripping fillers o . . 25 6 26 29 8 30 3¢ 1 343 38 3 39
Packing cigars, viz, :—

Havanette .. .. . 25 6 26 29 8 30, 34 1 343 38 3 39

Royal Bengals .. . . 25 6 26 29 8 30 34 1 34} 38 3 39

Bonanzas . . 25 6 26 29 8 30 34 1 343 38 3 39

Gem of East Clgnn.lluu .. - 25 6 26 29 8 30. 34 1 343 38 3 39

Swissa .. . - 26 6 26 29 8 30 34 1 343 38 3 39

Cartons or pnrcels . 26 6 26 29 8 30, 34 1 343 38 3 39
Machine work, viz, :—

Making bunches .. . . 25 6 26 29 8 30 3¢ 1 343 38 3 39

Covering cigars .. . e 26 6 26 29 8 30 34 1 341 38 3 39
Swiss . .. 25 6 26 29 8 30 3 1 344 38 3 39
Lucky Hit Making 25 6 26 29 8 304 34 1 343 38 3 39
Havanettes. . throughout 25 6 26 290 8 30 3¢ 1 343 38 3 39
Senoritas .. . 25 6 28 29 8 30, 34 1 343 38 3 39

|

Provided that, for the purposes of this Dotermmn.tlon experience in any of the above sections shall be deemed to be

experience in any other seotion,
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Females—continued.
Wages per Week of 40 Hours,
2nd Year's Experience.
Employed In—
1st 8ix Months. 2ad Six Montha, Third Year's | Fourth Year's
Expetience. Lxperience.
. .
Wages. eexrv;‘;e. Wages. cenlzilge.
. s d. % e d %
Trimming cigar boxes e .. . 42 b 43} 51 O 52 Piece-work Piece-work
rices prices
Stripping and booking cigar bunch wrapper leaf 72 1 73} 7% 6 78 Minimum Minimum
wage wage
Ringing cigars . . . . Piece-work Piece-work Piece-work Piece-work
prices prices prices prices
Stripping fillers .. . i . » ” » »
Packing cigars, viz. :—
Havanette . e . e ” ”» ”» ”
Royal Bengals .. . . e » " » "
Bonanzas . . . .. » » ” "
Gem of East Cigarillos . . » " ” "
Swiss .. . o . . ” ”» ” ”
Cartons or parcels . ”» ”» " "
Machine work, viz. :—
Making bunches .. . - . » ”» ” ”
Covering cigars .. . . . » " » ”
Swiss . . .o . s ” ” »
Lucky Hit .. . o Making » » »” »”
Havanettes .. .. .. [ throughout »” » ” ”»
Senoritas .. .. . L ” " » »

Provided that, for the purposes of this Determination, experience in any of the above sections shall be deemed to be
experience in any other section.

Age.
14 years. 15 years. 16 years, 17 years, 18 years. 10 years. 20 years,
*Per- *Per- *Per- *Por- *Per- *Per- *Pet-
Wage. | contage. | ' 2B® | centage. Wage. | contage. | W28 | centage. Wage. | contage. Wage. | contage. | V24 | centage.

s d. % s d. % s d. % s d. % s d. % s d. % s d. %
Any other class
of work for
which the rate
of wages fixed
for adults does
not exceed 98s.
1d. per week
of 40 hours .. | 32 1| 323 {40 3| 4l 48 4| 493 |53 11| 65 61 10| 63 7010 | 723 [80 5| 82

* The percentages shown in these columns are the percentages of the minimum weekly wage from time to time payable to
* All Others (Females) .

4. OteEe EMPLOYEES.
Wages per Week of

40 Hours.
£ o d.
Strippers and bookers of cigar covering leaf (males) .. .. . - .. 8156
Strippers and bookers of cigar covering leaf (females) .. . .. .. . . . 516 1
Strippers and bookers of cigar bunch wrapper leaf (fomales) . . . = .o . 5 6 17
Cigar box makers (males) . .. . . e . . . . . 8 4 6

Persons re-tying or boxing cigars, or engaged at sny other work copnected with sorting or packing cigars
not specified herein (females) .- . . .. .- . . . . 5 1 17
Stripping fillers (males) .. . . .. .. .. .. . .. .. 717 0
All others {males) .. .. . . .. . .. .e e . e 717 0
v (females) 62} per cent. of the above rate for  All Others (Males.) v . 418 1

OQVERTIME.

5. (i) Any time wage employes who in any week works for any time in excess of 40 hours shall be paid for such extra time
at the rate of time and a half,

(ii) Any female piece-work employoe who in any week works for any time in oxcess of 40 hours shall be paid for such extra time
at the ordinary piece-work rate plus 50 per centum.

(iii) An employer may require any employee to work reasonable overtimo ab overtime rates and such employee shall work
overtime in accordance with such requirement.

Tea MoNEY.

6. All employees required to work overtime later than 6 p.m. shall be paid 2s. tea money in addition to overtime rates
prescribed in this Determination.

HoLrpays.

7. All woekly wage employces shall be granted the following holidays without deduction of pay, viz.:—New Year’s Day,
Australia Day, Labour Day, Good Friday, Easter Monday, Anzac Day, King’s Birthday, Melbourne Cup Day, Christmas Day, and
Boxing Day when such holidays are observed on Monday, Tuesday, Wednesday, Thursday, or Friday.

Piece-workers shall be granted the same holidays as are granted to weckly wage employces, and shall be paid for such holidays
at their average rate of earnings over the preceding six months on a daily basis.

Provided that an employee who is voluntarily absent on the working day immediately preceding, or the day immediately
succeeding any one of the above-mentioned holidays, shall not be entitled ta payment for such holiday.
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Sick Leave.

8. {a) Any employee who has had not less than three months’ service with the same employer, and who is absent from
bis or her work by reason of. personal ill-health or accident necessitating such absence, shall be entitled to sick leave without
deduction of pay subject to the following conditions and limitations :—

(i) He or she shall not be entitled to paid sick leave for any period in respect of which he is entitled to Workers’
Compensation.

(ii) He or she shall, within twenty-four hours of the commencement of such absence, inform the employer of his or
her inability to attend for duty and as far as practicable, state the nature of the illness or injury and the
estimated duration of the absence.

(iii) He or she shall prove to the satisfaction of his or her employer that he or she was unable on account of
personal ill-health or injury to attend for duty on the day or days for which sick leave is claimed.

(iv) e or she shall not be entitled in any year (whether in the employ of one employer or of several) to leave
in excess of 40 hours of working time.

(v) Pieceworkers shall be paid at their average rate of carnings over the preceding six months on an hourly basis.

For the purpose of administering paragraph (iv) of this clause an employer may, within one month of this Determination coming
into operation, or within two weeks of an employee entering his employment, require the employee to make a sworn declaration or
other written statement as to what paid leave of absence he or she has had from any employer during the then current year, and,
upon such statement, the employer shall be entitled to rely and act.

(6) Notwithstanding the provisions of sub-clause {a) hereof, if the full period of sick leave as prescribed is not taken in any
year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding 120 hours of working time
which shall be the maximum amount of leave to which an employce may be entitled in any year without deduction of pay.

For the purposes of this sub-clause, service prior to lst January, 1949, shall be disregarded.
(c) For the purposes of this clause, *“ year ” means the period betweenJthe lst January and the 31st December.

Axxvar Hovipavys.

9. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (4Annual Holidays) Act 1946, No. 5111,
and any amendments which may be mado thercto from time to time. .

FrMALB STRIPPERS AND BOOKERS.

10. (i) Female employees initially engaged as strippers and bookers of cigar covering leaf and female employees not so engaged
but who have had in the aggregate four months’ experionce with the one employer as strippers and bookers of cigar covering leaf,
shall for the purposes of the said Determination be grouped as and be deemed to be strippers and bookers of cigar covering leaf
(female).

(i) Female employees initially engnged as strippers and bookers of cigar bunch wrapper leaf shall for such time up to an
aggrogato of four months as they may be required to work as strippers and bookers of cigar covering leaf be paid the rate applicable
to the latter classification, but after that aggregate bas been reached, shall come within sub-clause (i) hereof.

PERIODIOAL ADJUSTMENT OF WAGES RATES aAND PiEcE WORKERS' EARNINGS.

11. The wages rates for adult males set out in Clause 4 are based upon the following basio wage rates, and, pursuant to the
provisions of Section 21 of the Factories and Shops Aot 1934, the Board hereby determines that such rates shall be automatically
adjusted as presoribed by Clause 12. Provided that the wages rates of juveniles and of females shall be adjusted proportionately to
adjustments of the basic wage, such adjustments to be to tho nearest 1d., half or less than half of 1d. to be disregarded.

Piece-workers: The weekly earnings of adult piece.workers, who work on piece-work the full working hours for which the
ratea of time wages prescribed by this Determination are payable, shall be automatically increased or decreased by the same amount
and at the same time as the said basic wage. .

The weekly earnings of adult pioce-workers who work on piece-work loss than the full working hours for which the rates of time
wages prescribed by this Determination are payable, shell be automatically increased or decreased by a proportionate part of the
amount of and at the same time as the said basic wage.

The amounts by which the weekly earnings of adult piece-workers who work on piece-work the full working Hours a8
aforesaid, shall be increased until further varied as hereinbofore provided, are as follow :—

e d.
Adult Males .. e .o . . . .- ..38 0
Adult Females . . . . . . .. .. 23 9

The weekly earnings of juvenile piece-workers who work on pieco-work the full working hours as aforessid shall be auto-
matically increased or decreased by the same amount and at the same time as the increase or docrease in the wages rates
prescribed in clause 3 hercof for juvenile workers of the same age.

The weekly earnings of juvenile piece-workers who work on piece-work less than the full working honrs for which the rates
of wages prescribed by this Determination are payable shall be automntically increased or decreased by a proportionate part of
and at the same time as th» increaso or decrense in tho wagoes rates prescribed in clause 3 hereof for juvenile workers of the
same age,

The amounts by which the weekly earnings of juvenile piece-workers who work on piece-work the full working hours as
aforesaid shall be increased until varied as hereinbefore provided are as follow :—

Age. . Males. Females.
2. d. s d.

14 .. . . . . . . 711 .. 7 6
15 .. . . . . . . 8 7 . 9 4
16 . . . . . .. . 10 6 ‘e 11 5
17 .. . e .. . .. 13 3 . 12 7
18 . . . . . 16} 6 . 14 4
19 .. o . . e 2l 8 . 16 6
20 . . . .. . 27 6 . 18 9

Basic Wage.
Place, Nee(d:d!BnalcUW‘n.ge. (rI‘..o:rIlng“ Total Basic Wage. Igg:;g&fgﬁ'
£ s d. s d. £ s d
Throughout the State .. .. . . .. G 4 0 6 0 610 O Melbourne
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ADJUSTMENT OF Basio WaGE.

12. (@) For the purposes of this Determination, the expression * Commonwealth Statistician’s ¢ all items’ retail price index
numbers” or any like expression means the numbers stated to be such indox numbers in any document purporting, and not proved
to be wrongly so purporting, to bo printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician.

(b) Until the beginning of tho first pay period to commence in February, 1950, the amounts of the Basic Wage shall be as
prescribed in clause 11.

(¢) During each futurc successive period beginning withfthe first pay period to commence in a February, a May, an August, or &
November, the amount of tho needs basic wage shall be adjusted by the following method, namely, by multiplying the last published
Commonwealth Statistician’s *“ all items " retail price index number by the factor -087 taken to one place of dectmals, the resnltant
whole number being the amount of the basic wage expressed in shillings, but, should the decimal number reach *5 or more, the
basic wage shall be taken to the next higher shilling. )

Pieop.woRk PRICES.
13. That the lowest piece-work prices payable to any person or parsons eagaged in the following kinds of work shall be :—

(a) Magirag Craars.
HAND WORK.
TS SO P | per 100 Clgee.
inches. ¢ d.
Extra Magnum .e .. . .. e . . . .. S 13 8-725
Extra Magnum .- . . . .. . . . . 5 14 11-025
Consuelo shape .. - . . - . - - . 4 12 87
Flor de Naves shape .. . . . . .. .. . . 4 11 10-175
Bueno shape .. e .. .. .. . . .. .. . 4 10 9:25
Long Bueno .. . . . .. . . . .. . 4 11 4-95
Ordinary taper shape .. . .. .. - . . - - 43 10 9-25
Panetelas shape, with point .. .. .. .. e .- . . 5 10 0-175
Panetelas shape, with flab tops .. . e . . . . 3] 10 6-775
Southern Croes (no point) . . . . e e . .. 5 6 11-325
Meritas Bueno . - .. . .. . .. . 4 10 9-8
Meritas Bueno . . . - . e - . 4 11 495
Corona shape . . . . .. .. .- . .. 5 14 58
Three-quarter Corona shape .. . .. .. .. .- . .. 5 12 3-676
Half Corona shape .. . . . . . s . . 3 9 75
Ttalian shape (no binder) .- . . - . . . . 8 4 3:975
Italian shape, bunch making and rolling .. ‘e . . - 6 5 4-075
L] MariNg Croaers.
HAND WORK—OLEAR HAVANA.

Bouguet Super Finos . . . . .. <% 11 6:050
Castelares .. . . . .. .- . 4 11 §-050
Bueno . . - . . . 4 11 276
Full Corona .. . .. .o . . . . 5§ 15 0-675
Three-quarter Corona .. . .- . . . . v 5 12 11-65
Half Corona .. . . .. . .e . .o .. 33 10 2-37
Petit Ducs .. .. .. .. .. .. .. . .. 3f 8 9°3256
Maquillas . . . . . . . 5§ 15 0675
Perlas . . . . .. . .. .. 34 9 1-175

Sixpence extra per hundred to be paid for every additional quarter of an inch or portion thereof in length of cigars.

Nore.—For the purpose of this Determination the term * Clear Hevana' shall be deemed to mean a cigar made entirely
with Havana tobaccoes.

(c) MOULD WORK.
Length of Cigars. ‘Where 10 to 12 Where 6 to 0 Where up to 4
Shape. up to and Dry Work. Mouids or over | Moulds, inclusive, | Moulds, inclusive,
including— are used. are used. are used.
inches. s d. 8 d. . d. s d.

Flor-de-Naves .. . . . . 4 6 11-325 7 3-725 8 3-55 8 7125
Half Corona shape . . . . 3 8 025 8 366 8 7-125 9 365
Bueno, straight .. . . e 4 7 1-402 7 5-325 8 0-25 8 3-56
Bueno, long .. .. . . .. 4 8 025 8 385 8 7125 9 3-65
Bueno, long .. . .. . .. 5 10 0°175 10 3:475 10 6-775 1t 2-75
Bueno, long .. .. . . . 8 11 2-75 11 6:05 11 10-175 12 725
Monopole Rothschilds .. . . . 4 6 775 6 11-325 7 9% 8 3'55
Castelln Special Tuck . .. .. 4 8 355 8 7-125 8 10-425 9 695
Gloria .. . .. .. . 4 . .. 10 6775 11 275
Sirdar . . . .. .. 4 . . 7 10:975 9 695
Monopole Bouquet .. .. . . 4+ .. . 8 08 8 7-675
Casino C.W. .. .. . . . 4 . . 8 10-975 9 75
Ordinary common straight .. . .. 3 6 115 6 4-45 6 7°76 7 3925
Ordineary taper . .. . . 4 8 1-7 6 b 6 8'3 7 3725
Rheingold . . .. . . 4 6 335 6 665 6 10-225 7 5925
Extra taper similar to Hansa .. . 4 8 115 6 4-45 8 175 7 372
Monopole Minors . .. e .. 3 511-225 6 28 6 61 7 1-525
A9 .. . . . . . 4% . 7 785 8 0-25 8 7125
5 DP . . . ‘e .. 5% . . 10 10:9 11 6-05
6 H .. . . .. s e 4} e . 7 2075 .
7F and 11 N .- . . . 41}'1 8 & 8:85 7 0-425 7 1005
14 RT .. e . . . 4 . .. 11 2-35
16 FJ . . .. . . 4% 7 2-076 7 5925 8 19
48 F . .. .. . . 4% 7 776 . ..
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() MANILA WORE,

Length of Clgars,

—_— up to un Per 100 Clgars,
including—
inches. s d.
Cheroots, Cortado Fino—Where not less than four moulds are used . .. 33 4 0875
Cheroots, Cortado de la Reina—Where not less than four moulds are uaed .. .. 44 4 4-525
Cheroots, Cortado Delicioso—Where not less than four moulds are used .. “n . 4} 5 5175

MANILA WORK—continued.

Pricen per 100 Clgnrs where the number or Moulda used 18—
Length of Clgars,
P ap to and
fncluding— 2,8, 0r 4, 6or6. 7or8. More than 8.
inches. s d. . d. ) d. s 4.
Perlas . . . 34 8 025 7 3-725 6 11-325 6 7-76
Reina Victoria .. . . . 4} 10 0-175 9 3-65 8 10-425 8 7-125
Perfectos (old) - . - . 43 10 10-9 10 3-475 10 0-175 9 6-95
Perfectos (new) . . . . 44 . 8 10425 o .
High Life in the East .. . . . 43 8 025 7 3725 6 11:325 8 775
Londres . .. . . . 43 7 3-725 6 775 6 4-45 6 1-15
1a Habano .. o . . 47 7 95 7 2 075 6 10-225 6 5
241 Habano .. .. . .. . 43 . .o 6 225
34 Habano .. . .. . 4} .. . . 5 10:125
44 Habano .. . .. . . 4} .. . .. 5 7-375
5F .. .. . . e . 4} .. 8 775 .e .
Penal work .. . . .. .. 1ls. 2-2d. per 100 cigars.

To the rates mentioned in sub-clauses (a), (8), (c), and (d) hereof, an additional amount of 1-65d. per 100 cigars shall be added.

Where not otherwise specified, threepence extra per 100 to be paid for every additional quarter of an inch or portion
thereof in length of cigars up to 5 inches, and thereafter sixpence for each additional quarter of an inch.

Note.—The lowest piece-work price payable to any person engaged covering bunches by hand shall be two-thirds of the
piece-work price for making the cigars (mould work), and for making bunches by hand shall be one-third of the piece-work price
for making the cigars (mould work),

Per 100 Cigars.

Ezxiras— s d.
For makmg any cxgars covered with Brazil, Havana, or Mexican tobacoo .. . . .. 0 6 extra
When the “ bunches” are pressed and turned by the cigar maker .. . . .« 0 6 ,
For making cigars longer than the mould by not more than one-sixteenth of an mch . . 03,

Note.—For the purpose of this Determination, * Dry Work ™ means bunches made one day and covered the next, irrcspective
of the number of moulds used.

No cigar shall be made more than &” shorter than the mould.

{e} SorTiNG AND PACKING CIgARs.
In Boxes of—
Description of Clgars.
500 Cigars. | 250 Clgara. | 100 Clgars. | 50 Cigars, 25 Clgars. 10 Cigars,
per 1,000. | per 1,000.] per 1,000. | per 1,000. | per 1,000. | per 1,000
s d. s d. s d. s d. s d. s d
Hand work . . .. . .- . .. 6 2:25| 6 94 8 6-85 |
Monopole shape .. . . . . . 5 10°4 6 555 | 711-7
Panetelas, block work .. .. . . . .. 5 655 6 1-7 7 8-4
Manila cheroots, hand or paper .. . .. .. . . 5 104 6 5'55 .
Manila cheroots, small block work .. .. .. . . .. 5 05 5 7-65 ..
Cigars, bundles with two ribbona .. .. . .. .. 6 17 6 5-55 ..
Matador block work . . .. . 5 27 5 104 ..
Bueno shape, covered with Mexxctm tobacco . .. - 5 49 6 005 7 675
Qther Bueno shape . . .. .. . .. 5 05 5 765 7 5-1
Ordinary taper shape . . .. . 5 05 5 765§ 7 5°1
Extra taper shape, mmﬂar t.o Dona Sol . . . . 5 10°4 5 10-4 7 51
Ordinary common straight shape .. . .o . . 4 15 4 865 6 94
“ Queen’s’’ tied with one ribbon .. . o . . 5 0'5 .. . > 9 255
*“ Queen’s ' tied with two ribbons .. .. . . . . 5 435 . .
Manila, tied in bundles of ten e . . 4 7 4 7 .. .. ..
Manila, flat, tied in bundles of ten .. . ‘e .- . . 5 4:35 .o .
Manila, long, tied in bundles of ten e .. .. . .. 5 27 .. ..
Manila, loose . .. .. .. . . . . 6 05 5 7-65 7 6°1
Extra, Magnum .. . . . . . 7117 8 685 10 0-45
Sirdar .. .. .. .. . .. . 5 104 6 585 | 7117
Monopole Bouquet . .. . .. . . 5 2-7 5 104 .
Casino C.W. . . . . . . . 5 104 6 555 | 7117
Rheingold . .. .. . . . .. 5 05 5 765| 7 5°1
924, . . .. .. . . .- .. e 4 15 .. ..
14RT .. . . . .. .. . .. . 6 6°1 7 1:25] 9 255
s§DP .e . . ‘e . . . .o 6 6-1 7 1-25 9 2-55
Full Corona hand work . . . . 71251 7 84 9 2-55|)
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SorTING AND PagRING ClgARsS—coniinued.
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Extras—
For sorting and packing all cigars with rings .- e
For sorting and packing all cigars faced rights and lefts . .
For sorting and packing all cigars covered with Havana tobacco .
(V2] Packive Croars (FEMALES),

Royal Bengal, 6 in a packet

Gem of the East Cigarillos, 9 in a box

92aa, packing in trays .o

.
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.

92aa, packing in 6’s, into cardboard ouber of 90 elgurs, wrappmg in bmwn paper vnt,h two end labels

Havanettes, packing and finishing

.o

Per 1,000 Cigars.
..

0 6 extra
06
¢ 6 ,

Per 1,000 Cigars.
s 4.

145

- O
—

S W
o

qmqw

g MaoHINE WoRK (FEMALES).
Per 1,000 Bunches.
Making Bunches. s d.
Long-filler machine . . . . .. . . . . 3 9-925
BAA, TAA - . . - . . . .o . . 3 08
Points 2F . - " . . e e e . . 3 305
7J, 92AA . - - . . .- e - - 3 08
Per 100 Cigara,
(k) Making throughout. s d.
Swiss or Lucky Hit . - .. . ve - - - o 1 945
Havanettes . . . . . . - - - . 1 34
Per 1,000 Clgars,
(s) Covering Cigars. s d,
5AA, TAA, TJ . . . . .o .e . ve — - 3 6075
92AA .. . .. . .. . .e . . - - 3 6075
(N Box TRIMMING (FEMALES). ,
Per 100 Boxes.
s d.
Hinging (not 5aa) . . . . . . . .o . 0 7°15
Hinging and hddmg as .. . e = . - . . . 0 605
Lining .. . . .e . .. o . e . .e 1 89
Edging, ordinary .o .o . . . . . . . 5 2-975
Edging, narrow embossetﬁ?aper . . .. . . .- . . 8 8.775
Edging, narrow paper . . . . .. . . .. 8 1'9
Edging, Magnum embossed paper .. .. e . . . .. 7 3°725
Edging, Vo.rmahed boxes .. . . . . . - . e 6 11875
Edging, li . . . . . .- . .. . . 1 23
Inside labell lid .. .. . . " . - - .. .. 1 2-3
Inside labels, flap gummed .. v . .. . . . . . 0 4-4
Extra flap label on flap .. . . .o . . . . . 0 4-4
Qutside labels, enda .e . . . . .. . .. .. 0 4-4
Outside labels, looks . . . .. . . . .. . 0 4.4
Qutside labels, extra locks .. - . . . . .. . . 0 44
Outside labels, lid, brand, out . .. . . . . . . 0 10-725
Outside Iabels, lid, brand .. . . .. . .. .. . 0 66
Full wrapping, Glascine .. . . . . . . .. . 1 56
Full wrapping, Cellophane .. . . . . . . . .. 1 56
Half wrapping, Cellophane .. . . o . . . - . 0 10-725
Half wrapping, Glascine . . e . .- .- . . 0 10+725
Brown paper wrapping packeta, W/2 lnbels .. .. . . . . 6 b5
Stencilling . . . . . .. .. . 0 6'6
Per Box.
Samples— s d.
With trays . .. . . .. .. . . . . 0 56
No trays .. . .o . . .- e .. . ve . 0 2-2
(k) Rixeing CraaBs (FEMALES).
— g, 25's. 10%. 4+ and 0's. -
Dry WoOBE.
s d s d. s d. s d.
Monopole Magnum . . 2 10-65 | 210765 | 2 1065 | 3 1°95 | Slips under rings, 6d.
per 1,000 extra
Monopole Maxim . . . 2 10.65 | 2 1065 | 2 1065 3 1'95
Monopole Bueno . . . 2 2:675| 2 2-675| 2 2:675| 2 7-625
Matador .e . . 2 2.675| 2 2°675| 2 2:675 2 7.625
Gem of the Eut, Perfccto e . . 2 2675 2 2-675/ 2 2675 2 7'625
Gem of the East, Perlas . .. .. . 2 2-675] 2 2675 2 2-675| 2 T7°625
Gem of the Eut, Cheroota . - .. | 2 7625/ 2 7-625 2 7-625| 3 03
All others . .- . . 2 2675, 2 2-675 2 2:675( 2 7-625
Fresh work in bundles - . .| 1 89 1 89 . .

)

Brazit ..
Havana (large)
Havana (small)
Sumatra ..
Manila
Soed

e e e e

StripriNg Frirems.

ApuLT FEMALES AND ALL JUVENILE WORKERS.

Wet

v

e e e os n

.

Weight on Strips Returned.

s

.o

.o

o

er 1b,

[
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W#Q@ﬂwm
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STrIPPING FILLERS—coniinued,

(m) The weekly earnings of piece-workers who work on piece-work the full working hours for which the time rates of wages
prescribed by this Determination are payable shali be increased by the following amounts :—

Age. Males. Females.
s d. e d.

Adults .. . . . . .. 38 0 per week .. 23 9 per week
14 years of age . . . 711 ,, . 76, .
16, » . . . . 8T, - 9 4, ,
16, - . ) . .. .. 10 6 ,, ,, e nmns, .,
17, o e - - o - .. 13838, .. 127, .
8, oo . . . .. 16 & ,, .. 14 4 ,, .
19, "o . . o . .21 8, . 16 6 ,,
20 o oee - .. .. . .21 8, .. 18 9 ,,

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 17th November, 1949,

By Authority: J. J. GoUuRLEY, Government Printer, Melbourne
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Factories and Shops Aots.
DETERMINATION OF THE HOSPITAL NURSES' BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

IN accordance with the provisions of the Factories and Shops Acts the Wages Board appointed * to determine the lowest prices or
rates which may be paid to any person or persons or classes of persons employed as :—
(a) certificated nurses in public, private, intermediate, or community hospitals or in benevolent or in convalescent homes ;
(b) nurses in training in hospitals recognized as training schools by the Nurses Registration Board of Victoria ;
(c) registered infant welfare nursea engaged in infant welfare work or in work requiring an infart welfare certificate, and
who are employed—
(i) by any municipality or industrial or commercial corporation; or
(i) in sny—
infunt welfare training school,
mothercraft training school,
babies’ home,
pre-school centre (including any créche, nursery school, kindergarten, or play group).
(d) cortificated nurses engaged in connexion with any industrial or commercial undertaking ;
(e} certificated nurses employed in his practice by a qualified medical practitioner or dentist, or employed by any
medical, dental, or nursing society, association, clinic or service "—
has made the following Determination, namely :—
That on the 28th November, 1949, the last previous Determination of this Board shall be revoked and replaced by

this Determination.

PART 1.
NOTE.—This part applies to— .
() Certificated nurses in public, private, intermediate, or ity hospitals, or in b lent or conval h ;
(5) Nurses in training in hospitals recognized as training schools by the Nurses Registration Board of Victoria.
WacGes.

1. An employee for whom the employer makes available board and lodging shall be provided with laundry, free of charge, but
from the wages hereinafter prescribed, a sum of 20s. per week may be deducted in respect of such board and lodging, notwithstanding
that such employee may decide not to avail himself or herself of such accommodation.

An employee for whom the employer does not make available board and lodging shall receive in addition to the wages hereinafter
prescribed, an allowance of 20s. per week, and shall be entitled also to one meal per day to be provided by the employer.

TRAINEES,
Females.
MipwIrERY TRAINEES. OTRER TRAINEES.

Por Weok.
Per Week. . £ s d
£ & d. | lst year .. .. .. . * e .. .e .. 217 0
1st year .. .. 217 0] 2nd year .. .. . .. . . . - .. 3 3 8
and thereafter .. 3 9 0 | and thereafter . . .. . e . . .. 315 6

Provided that if a female person who has obtained a nurse’s certificate elects to enter into
further training for the purpose of obtaining a midwifery certificate, the wage to be paid for such
further training shall be at the rate of £6 03. 6d. per week.

No. 1114 —11744/49.—PRICE 6D.
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Males.
Per Wecek,
s d.
1st year .. .. .. . .. . .. P . 4 2 0
2nd year o . . . - . .. e o 530

and thereafter .. . ‘e - . .. .o . 6 3 0
Provided that a trainee on reaching the age of 21 years shall be paid at the rate of £7 5s. 0d. per week.
Provided further that if a male person who has obtained a nurse’s certificate eleots to enter into further training for the
purpose of obtaining another certificate the wages to be paid for such further training shall be at the rate of £6 3s. 0d. per week
if under the age of 21 years and £7 5s. 0d. per weck if 21 years of age or over.

Proportion.
The proportion of trainees in a training hospital approved by the Nurses’ Registration Board of Vietoria to certificated nurses
shall be not more than six trainees to each certificated nurse exclusive of the matron.
OrtaEr EMPLOYEES.
Matronas,

(i) Subjeet to sub-clause (ii) hereof the wages payable to Matrons {other than those employed in benevolent homes) shall be
based on the daily average occupied beds in a public hospital or the registered number of beds in any other institution as follows :—

Per Week.

£ s d.

Under 10 beds . . . .. . . .. . 813 0
From 10 to 19 beds .. . . . . .. .. 818 0
» 20, 39 , . . . . . . . 9 3 0
" s 65 . . . .. . . . 910 6
,» 66, 100 ,, . N .. . .. . 10 0 6
5 101 ,, 150 ,, . . .. . . . . 10 10 6
» 151, 200 ,, . . . .. e 11 0 6
» 201, 250 ,, e .. . . .. .. .. 1110 8
» 251, 300 ,, . . o .. .o o .. 12 0 6
Over 300 beds 1210 6

Provided that the' wages of any Matron in a Hospital Registered as a Training Sohool or a part-time Training School shall not

less than £9 3s. 0d. per week.

(ii) Any Matron in a Hospital in which there is no Resident Medical Officer and which hospital is registered as a training
school or a part time training school shall, in addition to the wages prescribed in sub-clause (i) hereof, receive an allowance at the
rate of £52 per annum.

(iii) Wages payable to Matrons employed in benevolent homes shall be based on the daily average occupied number of beds
aa follows :—

Per Week.

£ s d

100 beds or under .. .. . .. .. .. .. .. 9 0 6
From 101 to 200 beds . . .. . . . .- 910 6
,» 201, 300 ,, .. . . . . . .. 10 0 8
W 301, 450 ., .. . .. .. .. .. . .. 1010 8
Over 450 beds » e . . .. . .. .. .. 11 0 6

Deputy or Assistant Matrons,

(i) Wages payable to deputy or assistant Matrons (other than those employed in benevolent homes) shall be based on the daily
averags occupied beds in a public hoapital or the registered number of beds in any other institution as follows :—

Per Week.

£ s d.

From 101 to 150 beds .. . .. . .. .. .. 810 6
., 151 ,, 200 ,, .. . . .. .. . . 9 0 8

, 201 ,, 250 ,, . . . .. . .. .. 910 6

Over 250 beds . .. . . .. .. .. 10 0 8

(ii) Wagos payable to deputy or assistant Matrons employed in benevolent homes shall be based on the daily ocoupied average
number of beds as follows :—

Per Woek.

£ s d

From 201 to 300 beds . o . . .. . 8 5 8

» 301, 450 ,, .. .. .. .. .. .. 810 6

Over 450 beds . .. .. .. .. .. .. 815 6
Home Sisters and Certificated Midwifery Nurses. i

Per Weok.

s d.

Home Sister . . - - = . . . 7156 6

Certificated Midwifery Nurses .. . .. . - . . 517 6

Employees not Elsewhere Provided for in Part 1.

The wages of the following employees shall vary according to their length of service in the institution at which they are
smployed at the class of work mentioned, provided that a nurse with not less than an aggregate of three years’ experience at such
class, who then commences work in another institution, shall for the first twelve months’ service in such institution, be paid not less
than the rate herein provided in Column C, and thereafter not less than the rate herein in Column D,

CoLTMN A. CoLuMN B. CorLouy C. Coroux D.
— During the During the During the Thereafter.
First Year. Second Year. Third Year.
Per Week. Per Week. Per Week. Per Week.
Females. £ s d. £ s d. £ s d. £ s d
Nurse Dietitian in Charge holding a certificate recognized by
the Royal Vietorian Collego of Nursing .. .. . 8 5 6 810 6 815 6 9 0 6
Assistant Dietitians holding certificates recognized by the Royal
Victorian College of Nursing . L. .. .. 75 6 710 6 715 6 8 0 6
Senior Tutor Sister (which includes a Tutor Sister where only one
is employed) .. .. .. .. . .. 8 5 6 810 6 815 6 9 0 6
Tutor Sisters other than senior tutor sister .. .o .. 7 0 6 T 5 6 710 6 715 6
Night Sister in charge of 20 beds of more .. . . 75 6 710 6 715 6 8 0 6
Other Night Sister in charge .. .. .. 70 6 75 6 710 6 715 6
X-ray Sister who is a registered technician .. . .. 78 68 710 8 715 6 8 0 6
Sisters .. V. .. .. ) . 70 86 75 6 710 6 715 6
Staff Nurses N i .. .. R S .. 6 0 6 610 6 615 6 70 6
Males,
Male Nurses .. .. . 810 0 9 0 0 911 0 916 0
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ALLOWANOES.

2. (@) Any night sister, tutor sister, sister, staff nurse, or certificated midwifery nurse who is required to hold more than
one certificate in conncxion with his or her duties shall receive a summ of 10s. per week for each certificate required to be used
in addition to the appropriate wage rate provided in clause 1.

(6) Any employee at call shall receive an allowance at the rate of 5s. psr week for the time at call in addition to any other
rate in this Determination to0 which he or she may be entitled.

(c) Any employee whose duties require him or her to travel shall bo paid first-class fares and all reasonable out-of-pocket expenses.

(d) Any registered nurse engaged for a distant position where a definite period of engagement is not stated shall, after six
months’ continuous service in same, receive a refund of first-class railway, coach, or steamer fares and reasonable out-of-pocket expenses
incurred in reaching such position.

{¢) Any registered nurse engaged for a distant position for a definite period shall, when he or she completes the term of his
or her engagement, receive first-olass railway, ooach, or steamer return fares and reasonable out-of-pocket expenses incurred in travelling.

Hougrs FOR AN OrDINARY WEEK's WORK.
3. The hours for an ordinary week’s work shall be :—

(i) For an X.ray Sister who is a registered technician not more than eight hours on any one day and not more than
five and a half days in any week ;

(ii) For all employces (other than o Sister who is an X-ray technician) 40 hours per week provided that 80 hours may
be worked in any two consecutive weeks, and provided further that not more than 48 hours may be worked in
any of such weeks without payment of overtime ;

(iii) With the exception of time oceupied in having meals (which shall be a period of not less than 30 minutes for each
meal), and one additional break if same is required by the Institution, the work of each shift shall Lo continuous.

QOVERTIME.
4. Except in the cate of—(i) a Matron in an institution where a Deputy or Assistant Matron is also employed, and
(ii) an X-ray Sister who is a registered technician, time and a half shall be paid for all work done in excess of
the ordinary hours prescribed in clause 3. .
Day Orr N Eace WEEE. ’
5. All employees shall receive at least one clear day off in each week in the case of day-shift employees and one clear night
off in each week in the case of night-shift employees.
Provided that during any working period not exceeding three consecutive weeks, the day or night off may, with the approval
of the Matron, be allowed to stand over, and be taken at a time mutually agreed upon in any one censecutive period equivalent
to one day or night, as the case may be, for cach week in the period concerned. .

ANNUAL LEAVE,

6. (a) Annual leave with full pay shall be granted to employees on completion of each twelve months’ service with an institution
as follows :—

Staff nurses and trainees . . . .. . o . .. Three weeks.
All other employees .. .. .. .. .e .. .. .. .. Four weeks.

Provided that any employee who leaves or is dismissed for any reason (other than misconduct) after six months’ continuous
service in any qualifying twelve monthly period, shall in lieu of annual leave, receive a pro rata payment, based on the amount
payable for the leave prescribed herein for a full twelve months’ continuous service, and the period actually served.

() Two week’s notice of the date from which an employee shall commence his or her.nnnual leuve shall be given unless
otherwise mutually agrecd upon between the parties concerned.

Loxg SERVICE LEAVE.

7. {a) Subject to the -provisions set out in sub-clause (b) hercof all male employees after the completion of twenty-five years’
continuous service and all female employces after the completion of twenty years’ continuous service shall be entitled to leave
of absence as in the said sub-clause (b).

(b) (i) An employee who has been in the service of the same employer for the period specified in sub-clause (z) hereof
shall be entitled to six months’ leave of absenco on full salary or wage.

(ii) Except by mutual agreement between the employer and the employee concerned the leave prescribed by sub-clause
(b) (i) hereof shall not be taken until six months proir to the employee attaining 65 years in the case of males and 60 years
in the case of females or on termination of employment if such termination takes place prior to the employee attaining the
age hereinbefore referred to.

(iii) When an employce who has been in the service for at least the period prescribed in sub-clause (a) hereof resigns
or is |retired and has not received long service leave due to him under this clause, such employee shall be entitled to a retiring
gratuity from the employer equivalent to the salary or wage for the period of leave to which the employes would have been
entitled under sub-clause (b) (i} hereof provided that such resignation or retircment is not due to misconduct.

(iv) Upon the death from any cause of an employee, who, at the date of death was cligible for the grant of long service
jeave, the Board shall pay to the legal representative of the decensed employee the amount that the employee would have been
entitled to receivo had he retired immediately prior to the date of his death.

(c) For the purposes of this clause the following definitions shall apply :(—

¢ Service ” shall mean service calculated as from the date of entering -the present employment with the hospital,
benevolent or convalescent home, (hereinafter called the employer) as an employee and shall include all periods
during which an employce was serving in His Majesty’s Forces or was made available by the employer for
national duty or for other periods of absence approved by the employer.

“Salary or Wage” shall mean the employee’s salary or wage (exclusive of overtime or other allowance) at the
time leave is taken, or immediately prior to the employee leaving the service or death of the employeo (as the case
may be).

“ Board " shall mean the Board or Controlling Authority of the Hospital, Benevolent or Convalescent Homo, in
which the employee is employed.

Words importing the masculine gender only shall include the feminine gender.

Word importing the singular number only shall include the plural number and vice versa.

S10E LEAVE.

8. (@) In the event of an employee becoming sick and certified as such by the Medical Superintendent, or in an institution
where there is no Medical Superintendent by a qualified Medical Practitioner approved by the institution, be or she shall be entitled to
sick leave on full pay as follows :— .

(i) During the first year of service in an institution—one day for each month of service.
(ii) During the second, third, and fourth years of service in an institution—two weeks in each year.
(iii) Thereafter—three weeks in each year.-
Siok leave shall be in addition to the annual leave provided in clause 6.
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(b) If the full period of sick leave as prescribed in sub-clause (2) hereof is not taken in any year, such portion as is not taken
shall be cumulative from year to year up to a period not exceeding ninc wecks, which shall be the maximum amount of leave to
which an employee may be entitled in any year of service, without deduction of pay.

{¢) Notwithstanding any provision in sub-clauses {a) and (b) hereof, an employes who contracts an infectious disease in the course
of her duties and same having been certified to by the Medical Superintendent or by a Medical Practitioner approved by the institution
shall receive full pay during the necessary period off duty up to but not exceeding a period of three months. -

Minmtom PaYMENT FOR WoORE DONE IN ANY WEER.

9. (3) An employee who is willing and available to work a full week shall if employed for less than twenty hours in any
week receive a minimum of half a full week’s ordinary wage for the class of work done, but if employed for twenty hours or over
such person shall receive a minimum of a full ordinary week’s wage for the class of work done.

(6) An employee whb is not willing and available to work a full week shall be paid pro-rata according to the hours
actually worked for the class of work done.
Mixep DuTiEs.

10. Any employee called upon to temporarily perform duties for which a higher wage is prescribed by this Determination shall
recerve such higher wage whilst so employed.

TmME AND Wace RECORDS.

11. (@) A time book or other record shall be kept at each Institution by the employer.

(5) The time book or record shall be correctly entered up in ink daily by each employee setting out the hours worked
and submitted each fortnight to the Matron, who in turn shall submit such time book or record, together with that of her own,
to the Secretary or other responsible officer of the Institution.

PropPoRTION OF NURSES TO PATIENTS.

12. (The provisions of this Clause shall not operate so far as employees at benevolent homes or at the Melbourne Convalescent
Home for Men, Cheltenham, and the Melbourne Convalescent Home for Women, Clayton are concerned.)—The proportion of nurses to
patients in private intermediate or community hospitals shall be as provided in the Regulations relating to Private Hospitals under
the Health Act 1928 (No. 3697) but in all other places the proportion on duty shall be as follows :—

(a) Day Shift—One nurse to each ten or fraction of ten patients.
(b) Night Shift—One nurse to each fifteen or fraction of fifteen patients.

PROVISION OF ACOOMMODATION AND OTHER NEOESSARY REQUIREMENTS.

13. (a) Suitable healthy accommodation shall be provided for employees. Wherever possible single bedrooms shall be provided.
Separate beds shall be provided for each employee and in no case shall more than two employees be required to occupy the same
bedroom. Separate accommodation distinct from that provided for day staff shall be provided for employees on night duty.

(6) Adequate supplies of rubber gloves and all necessary safety appliances shall be kept and maintained at each institution and
provided free of cost to employees for use as required.

(c} Linen, cutlery, crockery, and blankets shall be provided by the employer free of cost to the employee.

BREARAGES.

14. Except in a case of proved carelessness employees shall not be required to pay for any breakages cocurring in tie ordinary
course of their specified duties.

UntroRrMS,

15. (a) A trainee on entering a hospital shall provide herself with the prescribed uniform for the first twelve months of
training. On completion of.such first twelve months of training the trainee shall be recompensed for her initial outlay to the amoeunt
of £8 8s,

Thereafter the hospital shall supply such trainee with suitablo and sufficient material for such uniforma during each subsequent
year of service or part thereof.

(b) Any employee (other than a trainee or a certificated nurse in training) shall be provided from the commencement of his or
ber service with an institution with necessary caps and also with suitable and sufficient material for the other articles of a uniform. In
lieu of the provision of such caps and waterial the institution may, howover, pay such employee an allowance of 3s. Gd. per week,

PosTING DETERMINATION.
16. A copy of this Determination shall be posted up by the employer in a conspicuous place accessible to all employees.

DerINTrIONs.

17. (a) Matron.—A Matron is a trained registered nurse who has charge of the nursing and domestic staff in any of the
institutions mentioned in the preamble of this Determination.

(b) Daily Average.—Daily average means the daily average occupied beds in a Public Hospital or in a Benevolent Home as
shown .in the latest available return of the Charities Board of Victoria.

(c) Deputy or Assistant Matron.—A Deputy or Assistant Matron is a trained registered nurse who relieves the Matron and assists
in the administration.

(d) Sister.—A Sister is a trained registered nurso with special responsibility (i.e., in charge of a ward, floor, department, or the
tratuing of nurses). ‘

(e) Staff Nurse.—A Staff Nurse is a trained registered nurse employed in or in connexion with any of the institutions
mentioned in the preamble of this Determination.

(f) Prainee.—A Trainee is a pupil nurse in a registered training school.

(g) Night Sister in Charge.—A night sister in charge means the senior registered nurse on duty at night in a hospital,

(k) Uniform.~—A Uniform shall consist of such dresses, aprons, and caps as may be required by the institution.

TERMINATION OF EMPLOYMENT.

18, Bxcept where the conduot of an employee justifies instant dismissal, fourteen days’ notice of termination of employment
shall be given by oither employoer or employee, or in lisu thereof fourtesn days’ wages shall be paid or forfeited, as the case may be.

PART 2,
NOTE.~—Section 1. of this part applies to—
Registered infant welfare nurses engaged in infant welfare work or in work requiring an infant welfare certificate, and who
are employed— .
(i) by any municipality or industrial or commercial corporation ; or
(ii) in any pre-school centre (including any créche, nursery school, kindergarten, or play group).
Section IL of this part applies to—
Registered infant welfare nurses engaged in infant welfare work or in work requiring an infant welfare certificate, and who
are employed in any—
infant welfare training school,
mothercraft training school, or
babies' home.
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SECTION 1.
Waces.

1. Any employee required to live in shall be provided with laundry, free of charge, but a sum of 20s. per week may be
deducted from the wages hereinafter provided, for board and lodging.
Per Week,
£ o d.
Sister e . . . .. .. . . . . . 8 2 6

ApDITIONAL PAYMENT.
2, Any employee who is required to hold in connexion with her duties any certificate or certificates other than—
(@) a general nursing certificate,
(b) an obstetrical certificate, or
(¢} an infant welfare certificate,
shall receive an allowance of 10s. per week for each such other certificate she is required to hold.

Hours or Work.
3. The number of hours which shall constitute an ordinary week’s work shall be 40.

OVERTIME.
4, Time and a half shall be paid for all work dore in excess of 40 hours per week.

Casvar EMPLOYMENT.

5. A casual employee (i.e., one who is specifically engaged as such) shall be paid 5s. 3d. per hour with a maximum of
36s. 9d. for each day she is called upon to work. Provided that nothing in this clause shall operate as regards am employee
employed regularly by two or more municipalities. Such an employee may only be employed under the conditions stated in
sub-clause (b) of clause 6.

CoNTRACT OF EMPLOYMENT.

6. (a) All employees (other than casual employees and employees working under the conditions stated in sub-clause (b) hereof)
shall be entitled to receive not less than the ordinary rate provided in this Determination as a wage for an ordinary week’s work.

(6) An employee regularly employed by two or more municipalities shall be entitled to receive not less than the ordinary rate
provided in clause 1 of this section as a wege for an ordinary week’s work, plus an allowance of 10s. 6d. for each night she is
necessarily absent from her usual place of residence on account of her duties. Such amount of 10s. 6d. shall be deemed to
include allowances for board and lodging but not to include other travelling expenses.

Unless otherwise specifically agreed upon in writing by all parties concerned the cost of the amount of the wages and allowance
stated in this sub-clause shall be equally borne by the municipalities concerned.

ALLOWANCES,

7. (a) All out of pocket expenses reagonably incurred by an employee whose duties necessitate journeys and visits to various
parts of the Municipal District shall be paid by the Municipal Authority concerned.

(b) All travelling expenses incurred by an employee regularly employed by two or more Municipal Authorities shall, unless
otherwise agreed upon in writing by tho parties concerned, be equally divided between, and paid by the muuicipalities concerned.
Cost of meals and lodging shall not in this case be deemed to be expenses.

{c) Where an employee is required to provide, and use her own car in connexion with her duties she shall be paid an allowance
of 8d. per mile for each mile she is 50 required to use her car. Should such an employee be employed by more than one municipality,
and be required by each to use her car the amount payable as before-mentioned shall, unless otherwise agreed upon in writing be equally
divided between, and paid by the municipalities concerned.

(d) A relieving employee engaged for a distant position, whilst travelling to and from the centre where she is to relieve, shall
be entitled to first-class return fares, plus the cost of a sleeping berth if necessary. In addition allowances at the rate of 2s. 6d. per
meal for a maximum of three meals per day shall be payable. Provided that an employee leaving for a position later than 7 a.m. on
any day, or returning from a position before 8.30 a.m. on any day, shall not be entitled to a breakfast allowance; and an employes
leaving for & position after 6 p.m. on any day, or returning from a position before 7 p.m. on any day, shall not be entitled to a dinner
allowanoe, and unless an employee is travelling between the hours of 12 noon and 2 p.m. inclusive, she shall not be entitled to a lunch
allowance,

(e) A relieving employee who is required to work more than 10 miles from the Elizabeth Street Post Office, Melbourne,
shall, in addition to any allowance prescribed elsewhere in this Part, receive an allowance at the rate of 30s. per week.

(f) Any employee engaged for a distant position where a definite term of engagement is not stated, shall, after six months’
continuous service in same, receive a refund of first-class railway, coach, or steamer fares, and reasonable out of pocket expenses incurred
in travelling.

Hovripays,

8. All employees shall, as far as practicable, be entitled to the following holidays without deduction of pay, New Year’s Day,
Australia Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day, King’s Birthday, Christmas Day, Boxing Day, and such
other day or days as from time to time may be proclaimed throughout the State as public holidays. In addition to the afore-mentioned
holidays employees employed within the Metropolitan District shall be entitled to the following additional holidays without deduction
of pay, Labour Day, and Melbourne Cup Day.

Provided that any employee who is required to be on duty on any day hereinbefore provided for as a holiday shall be allowed
another day off in lieu thereof or shall receive an additional day’s pay.

Arnxvarn Lrave,

9. (a) The annual! holiday shall be as prescribed by the provisions of the Faciories and Shops (Annual Holidays) Act 1948.
No. 5111 and any amendments which may be made thereto from time to time.

(6) In addition to the holidays as prescribed by sub-clause (a) hereof in any case where a health centre is not open on the
days during the period between Christmas Day and New Year’s Day an employee shall be entitled to be absent from such
centre on such days without deduction of pay.

Si1cE LEAVE.

10. (a) In the event of an employee becoming sick and certified as such by the Medical Superintendent, or in an institution
where there is no Medical Superintendent by a qualified Medical Practitioner approved by the institution, she shall be entitled to sick-
leave on full pay as follows :—

(i) During the first year of service in an institution—one day for each month of service.
(if) During the second, third, and fourth years of service in an institution—two weeks in each year.
(iii) Thereafter—three weeks in each year.

Sick leave shall be in addition to the annual leave provided in clause 9.

(b) If the full period of sick leave as prescribed in sub-clause (a) hereof is not taken in any year, such portion as is not taken
shall be cumulative from year to year up to a period not exceeding nine weeks, which shall be the maximum amount of leave to
which an employee may be entitled in any year of service, without deduction of pay. .

(¢) Notwithstanding any provision in sub-clauses (a) and (b} hereof, an employee who contracts an infectious disease in the co
of her duties and same having been certified to by the Medical Superintendent or by a Medical Practitioner approved bcy ut,t);:
institution shall receive full pay during the necessary period off duty up to but not exceeding & period of three months,
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UNIFORM ALLOWANCE.
11. An employee shell be paid a uniform allowance at the rate of 3s. 6d. per week and the uniform shall be laundered by
the employer free of cost to the employee. .
TERMINATION OF EMPLOYMENT.
12. Except where the conduct of an employee justifies instant dismissal, fourteen days’ notice of termination of employment
shall be given by either employer or employee or in lieu thereof, fourteen days’ pay shall be paid or forfeited, as the cose may be.

SECTION 1L
Waaes,

1. All employees required to live in shall be provided with laundry, free of charge, but a sum of 20s. per week may be deducted
from the wages hereinafter provided, for board and lodging.

Employees required to live out shall receive an allowance of 20s. per week, in addition to the wages hercinafter set out, and
shall also be entitled to one meal per day to be provided by the employer.

(@) Employees in Infant Welfars Training Schools only or in Infant Welfare and Mothercraft Training Schools combined.

Per Week.

£ s d.

Matron .. . e . . e . .. . . .. 915 0
Sister—

During the first year’s service at the Institution - .. - . .. 75 8

During the second year’s service at the Institution .. .. .. . .. 710 6

Thereafter at such Institution .. e 715 6

Should part of the duties of a sister be to relieve the matron at any time, she shall be entitled in each and every week to
receive an additional sum of 5s.

(b) Bmployees in Mothercraft Training Schools only.

Per Week.

£ s d.

Matron .. . . o o . . . . . . g 50
Sister—

During the first year’s service at the Institution . . 75 6

During the second year's service at the Institution . .. .. .. 710 8

Thereafter at such Institution . . . 715 6

Should part of the duties of a sister be to relieve the matron at any time, she shall be entitled in each and every week to
seceive an additional sum of 5s.

(¢} Employees in Babies' Homes.

Per Week.
£ s d.
Matron .. - . .. . P . . . .e . 811 0
Sister .. .. .. .. e .. . .. e . . 76 6

ADDITIONAL PAYMENT.
2. Any employee who is required to hold in connexion with her duties any certificate or certificates other than—

{a) & general nursing certificate,
(b) an obstetrical certificate, or
(¢) an infant welfare certificate,

shall receive an allowance of 10s. per week for each such other certificate she is required to hold.

Hours or WoRK.

3. (a) The number of hours which shall constitute an ordinary week's work shall be 40, provided that 80 hours may be
worked in any two consecutive weeks, and provided further that not more than 48 hours may be wurked in any of such woeks
without payment of overtime.

(¢) With the exception of time ocoupied in having meals (which shall ve a period of not less than 30 minutes for each meal), and
one additional break if same is required by the institution, the work of each shift shall be continuous.

OVERTIME.
4. Time and a half shall be paid for all work done in excess of the ordinary hours preseribod in Clause 3.

TRAVELLING ALLOWANCE,
5. (a) Any employee whose duties require her to travel shall be paid first-ciass fares and all reasonable out-of-pocket expenses.
{b) Any employee engaged for a distant position where a definite period of engagement is not stated shall, after six months’
continuous service in same, receive a refund of first-class railway, coach, or steamer fares and reasonable out-of-pocket expenses incurred
in reaching such position.
{c) Any employee engaged for a distant position for a definite period shall, when she completes the term of her engagement,
receive firat-class railway, coach, or steamer return fares and reasonable out-of-pocket expenses incurred in travelling. .

Day Orr 1N Eace WEEER.
6. All employeea shall receive at least one clear day off in each week in the case of day-shift employees, and one clear night
off in each week in the cass of night-shift employees.
ANNUAL LEavE.
7. All employees shall be entitled to four weeks’ leave, without deduction of pay, on completion of each year of service with
an institution,
Provided that any employee who leaves or is dismissed for any reason (other than misconduct) after six months’ continuous

service in any qualifying twelve monthly period, shall in lieu of annual leave, receive a pro rata payment, based on the amount payable
for the leave prescribed herein for a full twelve months’ continuous service, and the period actually served.

Sicr LEAVE.

8. (a) In the event of an employee, becoming siok and certified as such by the Medical Superintendent, or in an nstitution where
there is no Medical Superintendent by a qualified Medical Practitioner approved by the institution, she shall be entitled to sick leave
on full pay as follows :—

(i} During the first year of service in an institution—one day for each month of service.
(i) During the second, third, and fourth years of service in an institution—two weeks in each year.
(iii) Thereafter—three weeks in each year.

Sick leave shall be in addition to the annual leave provided in clause 8.

(&) If the full period of sick leave as prescribed in sub-clause (a) hereof is not taken in any year, such portion as is not taken
shall be cumulative from year to year up to & period not exceeding nine weeks, which shall be the maximum amount of leave to
which an employee may be entitled in any year of service, without deduction of pay.
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(¢} Notwithstanding any other provision in sub-clauses (a) and (b) hereof, an employee who contracts an infectious disease in
the course of her duties and same having been certified to by the Medical Superintendent or by a Medical Practitioner approved by the
institution shall receive full pay during the necessary period off duty up to but not exceeding a period of three months.

MiNmiomM PaAYMENT FOR WORK DONE IN ANY WEEK. '

9. An employee who is willing and available for work shall if employed for less than 20 hours in any week receive a minimum
of half a full week’s ordinary wage for the class of work done, but if she is employed for 20 hours or over she shall receive a minimum
of a full ordinary week’s wage for the class of work done.

TmME aNp Waee Rzcorps.

10. An adequate record of the hours worked by each employee and the wages paid shall be kept by each employer subject to
this Determination.

PROVISION OF ACCOMMODATION AND OTHER NECESSARY REQUIREMENTS.

11. (a) Suitable healthy accommodation shall be provided for employees. Wherever possible single bedrooms shall be provided.
Separate beds shall be provided for each employee and in no case shall more than two employees be required to occupy the same bed-
room. Separate accommodation distinct from that provided for day staff shall bs provided for employees on night duty.

(b) Adequate supplies of rubber gloves and all necessary safety appliances shall be kept and maintained at each institution, and
provided free of cost to employees for use as required.

(¢) Linen, cutlery, crockery, and blankets shall be provided by the employer free of cost to the employee.

BREAKAGES.

12. Except in a case of proved carelessness an employes shall not be required to pay for any breakages occurring in the
ordinary course of her specified duties.
UXNIFORM ALLOWANOE.
13. An employee shall be provided from the commencement of her service with an institution with necessary caps and
also with suitable and sufficient material for the other articles of a uniform. In lieu of the provision of such caps and material
the institution may, however, pay such employee an allowance of 3s. 6d. per week.

DEFINITION.

14. A matron is a trained nurse, who in addition holds the certificates necessary for the carrying out of her duties, and has been
entrusted with the control and/or superintendence of the nursing and domestic staff of the institution,

TERMINATION OF EMPLOYMENT,

15. Except where the conduct of an employee justifies instant dismissal, fourteen days' notice of termination of employment
shall be given by either employer or employee or, in lieu thereof, fourteen days’ pay shall be paid or forfeited, as the case may be.

PART 3.
NOTE.—This part applies to—
Certificated nurses engaged in connexion with any industrial or cial undertaking.
WaGEs. Per Weok.
1 £ s d.
During the first year's service .. .. . .. .. .. .. 615 6
During the second year's service .. . . . 706
Thereafter .. . .. .. .. .. 7 5 8

UNIFORM ALLOWANOE.
2. A nurse shall be paid a uniform allowance at the rate of 3s. 6d. per week. The cost of the laundering of the
uniforms shall be borne by the employer.
TRAVELLING ALLOWANOE.

3. Any nurse whose duties require her to travel shall] be paid first-olass fares and all reasonable out-of-pocket expenses.

TERMS OF EMPLOYMENT.
4. (a) Employment shall be by the week and any nurse willing, ready and available to work shall in respect of each week
of her employment be paid the full weekly wage fixed.
{b) Except where the conduct of an employee justifies instant dismissal, one week’s notice of termimation of employment
shall be given by either employer or employee, or in lieu thereof, one week’s wages shall be paid or forfeited, as the case may be.

OTHER CONDITIONS OF EMPLOYMENT.
5. Nurses shall be entitled to the same conditions as regards-—
(@) Hours of employment,
(b} Overtime,
{¢} Annual leave,
(d) Sick leave,
(e} Shift work,
{f) Public holidays,”
(g) Special rates for Sundays and holidays,
(k) Time and Wages Book, and
(4} Meal breaks
as those provided by any Award, Determination, or Agreement for the general body of employees in the industry in connexion with
which they are employed.
PART 4.
NOTE.—Section I. of this part applies to—
Certificated nurses employed in his practice by a qualified medical practitioner or dentist or employed by any medical
or dental society, clinic or service.
Section 1I. of this part applies to—
Certificated nurses employed by any nursing society or association.

SECTION L

Waaes. Per Week.
| £ s d.

X-ray nurse, who is a registered technician :—
During the first year’s service . - . . e . . 735 6
During the second year’s service .- . .. - s . .. 710 6
Thereafter .. .. . .. .. .. .. N . . 715 6

Other nurse :—

During the first year's service .. .. .. - .. . 7 0 6
During the second year’s service .o .. . .. .. 756 6
Thereafter .. .. .. . .. .. .. .. 710 6
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ALLOWANCES.

2. (a) Any nurse, who is required to hold more than one certificate in connexion with her duties shall receive a sum of
10s. per week for each certificate required to be used in addition to the appropriate wage rate provided in clause 1

0) Any employeo at call shall receive an allowance at the rate of 5s. per week for the time at call in addition to any
other rate in this Determination to which she may be entitled.

(¢} Any employee whose duties require her to travel shall be paid first-class fares and all reasonable out-of-pocket expenses.

Hours sor A WEEK'S WoRK.
3. The number of hours to constitute an ordinary week’s work shall be 40.

OVERTIME,
4. Time and a half shall be the rate payable for all work done in excess of 40 hours per wesk.

MEAL BREAK.
5. A meal break of not less than 30 minutes, ab a time mutually agreed upon, shall be allowed employees each day.

AnNvUAL HoLipays.

6. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Amnual Holidays) Act 1946.
No. 5111 and any amendments which may be made thereto from time to time,

Sicx Leave.
7. (a) In the event of an employee becoming sick and certified as such by a qualified Medical Practitioner approved by
the employer she shall be entitled to sick leave on full pay as follows :—

(i) During the first year of service—one day for each month of service.
(i) During the second, third, and fourth years of service—two wecks in each year.
(iii) Thereafter—throe weeks in each year.

Sick leave shall be in_addition to the annual leave provided in clause 8.

Hovripays.
8. All employees shall be entitled to the following holidays without deduction of pay, New Year’s Day, Australia Day,
Good Friday, Easter Saturday, Easter Monday, Anzac Day, King’s Birthday, Christmas Day, Boxing Day, and such other day
or days as from time to time may be proclaimed throughout the State as public holidays. In addition to the afore-mentioned
holidays employees employed within the Metropolitan District shall be entitled to the following additional holidays without
deduction of pay, Labour Day, and Melbourne Cup Day. .

SerciaL RaTes For Sunpays axp HoLipays.
9. Time and o half shall be the special rate payable for all work done on Sundays or any of the holidays prescribed
in clause 8.
MinmMuM PAYMENT FOR WORK DONE IN aNY WEEE.
10. An employee who is willing and available for work shall if employed for less than 20 hours in any week receive a

minimum of half a full week’s ordinary wage for the class of work done, but if she is employed for 20 hours or over she shall
receive & minimum of a full ordinary week’s wage for the class of work done.

TME AND WaGE RECORDS.
11. An adequate record of the hours worked by each employee and the wages paid shall be kept by each employer
subject to this Determination. .
BREAKAGES.
12. Except in o case. of proved carelessness an employee shall not be required to pay for any breakages occurring in the
ordinary course of her specified duties.
UNIFORM ALLOWANQE.

13. An employee shall be entitled to a uniform allowance at the rate of 3s. 8d. per week and the uniform shall be
laundered by the employer free of cost to the employee.

TEBMINATION OF EMPLOYMENT.
14. Except where the conduct of an employee justifies instant dismissal, fourteen days’ notice of termination of employment
shall be given by either employer or employee, or in lieu thereof fourteen days' wages shall be paid or forfeited, as the case may
be.

SECTION II.
WagEs.

1. An employee for whom the employer makes available board and lodging shall be provided with laundry, free of charge,
but from the wages hereinafter prescribed, a sum of 20s. per week may be deducted in respect of such board and lodging
notwithstanding that such employece may decide not to avail herself of such accommodation.

An employce for whom the employer does not muke available board and lodging shall rece ve in addition te the wages
hereinafter prescribed, an allowance of 20s. per week, and shall be entitled also to one meal per day to be provided by the
employer. !

Per Week,

£ s d.

During the first year .. .. .. .. 70 6

During the second year .. .. .. .. .. .. .. 756 6

Thereafter . . . . .. .. . .. 710 8
ALLOWANCES.

2. {a) Any nurse, who is required to hold more than one certificate in connexion with her duties shall receive s sum of
10s. per week for each certificate required to be used in addition to the appropriate wage rate provided in clause 1.

{b) Any employee at coll shall receive an allowance at the rate of 5s. per week for the time at call in addition to any
other rate in this Determination to which she may be entitled.

(¢) Any employee whose duties require her to travel shall be paid firat-olass fares and all reasonable out-of-pooket expenses.

Hours oF WoRE.

. 3. (a) The number of hours which shall constitute an ordinary week’s work shall be 40, provided that 80 hours may be
worked in any two consecutive weeks, and provided further that not more than 48 hours may be worked in any of such weeks
without payment for overtime.

(b) With the exception of time occupied in having meals (which shall be a period of not less than 30 minutes for each
meal), and one additional break if same is required by the employer the work of each shift shall be continuous.
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OVERTIME.
4. Time and a half shall be paid for all work done in excess of the ordinary hours prescribed in clause 3.

Day oFr v Esaon WEEK.
5. All employees shall receive at least one clear day off in each week in the case of day-shift employees and one clear
night off in each week in the case of night-shift employees.
Provided that during any working period not exceeding three consecutive weeks, the day or night off may, with the
approval of the employer, be allowed to stand over, and be taken at a time mutually agreed upon in any one consecutive
period equivalent to one day or night, as the case may be, for each week in the period concerned.

ANNUAL LEAVE.

6. (a) Four weeks’ annual leave with full pay shall be granted to employees on completion of each twelve months’ service
with an employer.

Provided that any employee who leaves or is dismissed for any reason (other than misconduct) after six months’ continuous
service in any qualifying twelve monthly period, shall in lieu of annual leave, receive & pro rata payment, based on the amount
payable for the leave prescribed herein for a full twelve months’ continuous service, and the period actually served.

(b) Two weeks’ nofice of the date from which an employee shall commence her annual leave shall be given unless
otherwise mutually agreed upon between the parties concerned.

Stcr LEAVE.
7. {(a) In the event of an employee, becoming sick and certified as such by a qualified Medical Practitioner approved by
the employer she shall be entitled to sick leave on full pay as follows :—
(i} During the first year of service in an institution-—one day for each month of service.
(i) During the second, third, and fourth years of service in an institution—two weeks in each year,
(ili) Thereafter—three weeks in each year. .

Sick leave shall be in addition to the annual leave provided in clause 6.

{b) If the full period of sick leave as prescribed in sub-clause (a) hereof is not taken in any year, such portion as is not
taken shall be cumulative from year to year up to a period not exceeding ninc weeks, which shall be the maximum amount of leave
to which an employee may be entitled in any year of service, without deduction of pay.

(¢) Notwithstanding any other provision in sub-clauses (a) and (b) hereof, an employee who contracts an infectious disease
in the course of her duties and same having been certified to by a Medical Practitioner approved by the employer shall receive
full pay during the necessary period off duty up to but not exceeding a period f three months.

MinproM PAYMENT FOR WORK DONE IN ANY WEEK.

8. An employee who is willing and available for work shall if employed for less than 20 hours in any week receive a
minimum of half a full week’s ordinary wage for the class of work done, but if she is employed for 20 hours or over she shall
receive a minimum of a full ordinary week’s wage for the class of work done.

TiMe AND Wace REcorps.

9. An adequate record of the hours worked by each employee and the wages paid shall be kept by each employer subject
to this Determination.

PROVISION OF AgcOMMODATION AND OTHER NECESSARY REQUIREMENTS.

10. (a) Suitable healthy accommodation shall be provided for employees. Wherever possible single bedrooms shall be
provided. Separate beds shall be provided for each employee and in no case shall more than two employees be required to
ocoupy the same bedroom. Separate accommodation distinet from that provided for day staff shall be provided for employses
on night duty.

(b) Adequate supplies of rubber gloves and all necessary safety appliances shall be kept and maintained by the employer, and
provided free of cost to employees for use as required.

(¢) Linen, cutlery, erockery, and blankets shall be provided by the employer free of cost to the employes.

BREAKAGES.
11. Except in a case of proved carelessness an employee shall not be required to pay for any breskages occurring in the
ordinary course of her specified duties.
UNIFORMS.

12. An employee shall be provided from the commencement of her employment with the prescribed uniform of the service
free of cost, or in lieu thereof shall be paid an allowance of 3s 6d. per week.

TerMINATION OF EMPLOYMENT.

13. Except where the conduct of an employee justifies instant dismissal, fourteen days’ notice of termination of employment
shall be given by either employer or employee or, in lieu thereof, fourteen days’ pay shall be paid or forfeited, as the case may
be.

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 11th November, 1949.
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