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No. 1119] MONDAY, DECEMBER 20. [1949

Factorics and Shops Acts.

DETERMINATION OF THE FRUIT PACKING BOARD.

Note,—This Determination applies to the whole of the State of Victoria.

IN accordance with the provisions of the Factories and Shops Acts the Wages Board appointed “to determine the lowest
prices or rates which may be paid to any persons or classes of persons (other than persons engaged in wholesale fruit
stores within the metropolitan district) employed—

(a) in the process, trade, business, or occupation of preparing, storing, or packing fruit for trade or sale;

(b) in cool stores (exclusively engaged in the cold storage of fruit) attached to any establishment where fruit only
is prepared, stored, or packed for trade or sale "—

has made the following Determination, namely :-—

1. That as from the beginning of the first pay period to commence on or after the lst Dccember, 1949, the last
previous Determination of this Board shall be revoked and replaced by this Determination.

Waazes Prr Wrek or 40 Hours.

2.
Citrus Fruit Pncl:lng 0%19{“ Fruit Pncklng
Improvers. Other Employees,
Males. Females. Males, Females.
s d. s d. s d. s d. Males. s d.
Packers, graders or sizers of fruit by hand 166 ©
Under 16 years of age .. 47 3 47 3 47 3 47 3 | Full cool store hands (i.e., persons who are
16 to 17 years of age .. 58 0 58 0 58 0 658 0O engaged for at least 75 per cent. of their
17 to 18 years of age .. 71 3 64 9 71 3 64 9 time each week in cool-store chambers).. 166 ©
18 to 19 yeara of age .. 94 9 92 6 94 9 92 6 Persons bringing fruit from and puttmg ﬁ'ult
19 to 20 years of age .. { 120 0 95 9 | 120 O 95 9 into cool-store chambers . .. 161 0O
20 to 21 years of age . 141 O {106 0 | 141 O | 106 O | Case lidders and nnflers—ma,chme .. 161 0
* Provlded that any improver engaged in packing fruit shall be paid the Case lidders and nailers—hand .. .- 161 0
adult weekly wage or piecework prices. Case wirers . 161 0
Persons stackmg and unstackmg cases of
fruit, but not-in cool chambers 156 ©
Persons feeding gradmg, washmg, or sxzmg
machines 156 0
Proportion (sn any Place). Empty case hands or case yardsmen . 156 0
Case labellers or persons engaged in bra.ndmg
One improver to every two or {raction of two workers receiving not and marking cases .. 1566 0
lers than the minimum wage. Persons loading or unloading any merchandise
or material connected with the fruit
packing industry 156 0
Persons sweeping up and remov-mg debris in or
around a packing shed 156 0
All others . . .. .. 143 0
Females.
Packers, graders or sizers of fruit by hand .. | 166 0
Graders of fruit which has already been
subjected to grading pursuant to
Regulations under the Commerce (Trade
Descriptions) Act of the Commonwealth
of Australia .. 114 6
All others .- . . . 109 6

Nore.—The Board determines that no person shall be employed as an apprentice,
No. 1119.—11757/49.—Pg12E 6D.
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PIECEWORK PRICES.
3. The lowest piecework prices payable for the following kinds of work shall be :—

Pears.
An
— 51'3““;1:""{" "8 | Ful Pines
it *
Contahemr. Keros.
(a) Full Bench Packing. d. d. d.
The rates set out in this section include bringing the fruit to and taking away from the
bench, bringing fruit out from and returning it into cool chambers, branding and/or labelling,
uttachmg and marking stickers,

1. Wrapping and packing unsized pears, including lidding . . . 8% 133 113
la. Wrapping and packing sized pears, including lidding . .. .. 7 8 10
2, Wrapping and packing unsized pears, no lidding . . o .. 7% 8% 10}
2a. Wrapping and packing sized pears, no lidding o .. . . 6} 7 8%
3. Packing unsized naked pears, including lidding .. .. .. .. 7% 8} 104
3a. Packing sized naked pears, including lidding .. .. .. . 6% 7 83
4. Packing unsized naked pears, no lidding .. .. .. .. .. 63 7% 9%
4a. Packing sized naked pears, no lidding .. .. .. .. 5% 6} %
5. Packing unsized pears into market flats, no hddmg . . . . 8% . "
Sa. Packing sized pears into market flats, no lidding .. .. .. 7% .. ..
6. Grading, sizing into quarters and plncmg loose in cases, no hddmg . e 4 5 6
7. Grading {no sizing) and placing loose in cases, no lidding .. .. .. 33 43 5%

(b) Other Bench Packing
The rates set out in this section cover bench packmg under condmons which do
not require the packer to carry out all of the duties performed by a packer under * Full Bench
Packing " conditions.

1. Wrapping and packing unsized pears whero fruit is brought to and taken from
packers on rollers or when labour is provided to place fruit on and take fruit
from benches, no lidding, labellmg, branding or marking required except size or
count marks . 5% G} 8

la. Wrapping and packmg sized pea,rs where frut is brought, to and taken from
packers on rollers or when labour is provided to place fruit on and take fruit from
benches, no lidding, labelling, branding or marking required except size or count
marks 4% 5 6}

2, Packing unsized naked pears where fruit is brought to and taken from packem
on rollers or when labour is provided to place fruit on and take fruit from
benches, no lidding, labellmg, branding or marking required except size or count
marks . 5 5% 7

2a. Packing sized naked pears “where fruit is brought to and taken from packers
on rollers or when labour is provided to place fruit on and take fruit from
benches, no lidding, labelling, branding or marking required except size or count
marks .. .. .. .. .. .. .. .. . 33 4} 5}

3. Wrapping and packing unsized pears where labour is provided to bring fruit to
near benches on trucks and packer is required to lift fruit from truck
onto bench, and from bench to truck, no l.xddmg, labelling, branding or

marking reqmred except size or count marks 6} 7 82
3a, Wrapping and packing sized pears whero labour is prowded to brmg fruit to

near- benches on trucks and packer is required to lift fruit from truck onto

bench, and from bench to truck, no ]idding, labelling, branding or marking

reqmred oxcept size or count marks 5 53 7

4. Packing unsized naked pears where labour is provxded to brmg fruit to near
benches on trucks and packer is required to lift fruit from truck onto bench, and
from bench to truck, no lidding, lnbe]]mg, branding or marking requu‘ed
except gize or count marks 5} 6} 73

4a. ‘Packing sized naked pears where labour is provxded bobrmg fruit to near
benches on trucks and packer is required to lift fruit from truck onto bench,
and from bench to truck, no lidding, labelling, bmnding or marking required

except size or count marks 4} 43 6
5. Grading and sizing into quarters and pln.cmg loose in cases, no hddmg (When

packers are not required to bring fruit to or take fruit from benches) .. 3 4 5
6. Grading (no sizing) and placing loose in cases, no lidding (when packers are not

required to bring fruit to or take fruit from benches) .. .. 2} 3% 4}

NoTte.—In caleulating the rates in this section the following differential amounts
have been deducted, where applicable, from the Fu].l Bench Packing ” rates, to allow for
duties not carried out under “ Other Bench Packing ™’ conditions :—

Lidding 3d.  Sizing .. Hd,
Bringing Fruit o and from bench Branding :md/or Markmg .o 3d.
from and to Cool Chambers . 1d.  Labelling oo dd
(¢} Other Packing.
Wrapping and packing pears off sizing machines, no lidding .. T .. 4} 5 6}
Apples.
Any Lu,
— Standard o | Pull Pines,
Container, Keros.

(a) Full Bench Packing. d. d. d.
The rates set out in this section include bringing the fruit to and taking away from
the bench, bringing fruit out from and returning it into cool chambers, branding and/or

labelling, nttuchmg and marking stickers

1. Wrapping and packing unsized apples, including lidding .. . . 8} 23 113

la. Wrapping and packing sized apples, including lxddmg .. .. . 7 8 10

2. Wrapping and packing unsized apples, no lidding .. .. .. 73 83 104

2a. Wrapping and packing sized apples, no lidding .. .. .. .. 61 7 83

3. Packing unsized naked apples, including lidding . . . .o 73 8% 10%

3a. Packing sized naked apples, including lidding . . . . 61 ki 8%

4. Packing unsized naked apples, no lidding e . . v e 63 k3 9%

4a. Packing sized naked apples, no lidding . .. .. 5% 6} 74

5. Grading, sizing into quarters and placing loose in cases, no hddmg e . 4 5 6

6. Grading (no sizing) and placing loose in cases, no lidding .. .. .. 33 43 53
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Apples—continued.,
Any Lu
g3
— Standard or Full Pines.
Container. Keros.
(b) Other Bench Packing. d. d. d.

The rates set out in this section cover bench packing under conditions which do not
require tho packer to- carry out all of .the duties performed by a packer under “ Full
Bench Packing ” conditions.

1. Wrapping and packing unsized apples-where fruit is brought to and taken from
packers on rollers or when labour is provided to place fruit on and take
fruit from benches, no lidding, labelling, branding or marking required except
gizo or count marks . .. .. . .. .. .. 53 63 8

la. Wrapping and packing sized apples where fruit is brought to and taken from
packers on rollers or when labour is provided to place fruiton and take fruit
from benches, no lidding, labelling, branding or marking required except size
or count marks.. .. .. . .. - e ..

2. Packing unsized naked apples where fruit is brought to and taken from packers
on rollers or when labour is provided to place fruit on and take fruit from
benches, no lidding, labelling, branding or marking required except size or count
marks .. .. . . . . NS . . 5 33 7

92a. Packing sized naked apples where fruit is brought to and taken from packers
on rollers or when labour is provided to place fruit on and take fruit from
benches, no lidding, labelling, branding or marking required except size or count

marks .. .. .. .. .. .. .. .. .. 33 4} 5}
3. Wrapping and packing unsized apples where labour is provided to bring fruit

to near benches on trucks and packer is required to lift fruit from truck

onto bench, and from bench to truck, no lidding, labelling, branding or

marking required except sizo or count marks 6} 7 83

30. Wrapping and packing sized apples where labour is provided to bring fruit to
near benches on trucks and packer is required to lift fruit from truck onto
bench, and from bench to truck, no lidding, labelling, branding or marking
required except size or count marks .. o .- .. .. 5 5% 7

4. Packing unsized naked apples whero labour is provided to bring fruit to near
benches on trucks and packer is required to lift fruit from truck onto bench,
and from bench to truck, no lidding, labelling, branding or marking required

except size or count marks .. .. .o .. e .. 5% 61 73
4a. Packing sized naked apples whero labour is provided to bring fruit to near .
benches on trucks and packer is required to lift fruit from truck onto bench,
and from bench to truck, no lidding, labelling, branding or marking required
except size or count marks .. .. .. . . NN 4} 43 6
5. Grading and sizing into quarters and placing loose in cases, no lidding (when
packers are not required to bring fruit to or take fruit from benches) .. 3 4- 5
6. Crading (no sizing) and placing loose in cases, no lidding (when packers are not
required to bring fruib to or take fruit from benches) .. " - 2% 33 43
Note—In calculating the rates in this section the following differential. amounts
have been deducted, where applicable, from the * Full Bench Packing” rates, to allow
for duties not carried out under ‘‘ Other Bench Packing’ conditions :—
Lidding .. .. .. 3d. Sizing .. .. .o ld.
Bringing Fruit to and from bench, Branding and/or Marking .. {d.
from and to Cool Chambers .. Id. Labelling .. . ooodd
(¢) Other Packing.
Wrapping and packing apples off sizing machines, no lidding .. . .. 43 5 6}
Plums.
- Per Half
Case.
d.
Wrapping and packing or packing naked plums, no lidding .. 5%

Wrapping and packing or packing naked plums which includes b}inging out of and pubtié{g into cool stor‘e‘,
bringing to and taking away from bench, lidding, branding, and/or labelling . .. .. .. 7%

Peaches, Apricots, and Nectarines.

J— Per Case.
d.
Packing naked peaches, apricots, or nectarines—Count 100-140 .. .- . . .. e 6
Packing naked peaches, apricots, or nectarines—Count 150-240 .. . .. .. .. .. 73
Packing naked peaches, apricots, or nectarines—Count 268-320 .. .. . .. . .. 10}
Unpacked, placed loose in case .. .. .. N . .. AN . . 53
Lemons.
PU— Per Case.
d.

Packed within 30-mile radius of General Post Office, Melbourne—
Wrapping and packing lemons into any standard bushel case, including lidding, branding, and/or labelling .. 6}
Packing naked lemons into any standard .bushel case .. .- . . . - . 5%
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Lemons—continued.
Per 1,000
I Lemons.
. 8 d.
Packed outgide 30-mile radius of General Post Office, Melbourne—
Wrapping and packing lemons into any standard bushel case .. . . . 2 6
Packing naked lemons into any standard bushel case .. . . . . 1 5
Oranges and Mandarins.
Per 1,000
e Oranges or
Mandarins.
8. d.
Wrapping and packing oranges or mandarins .. . . 2 6
Packing naked oranges or mandarins .. .. 135

Note.—To the weekly earnings of each pieceworker the sum of 5s. shall be added, provided that whero less than 40
hours are worked in any week, a proportionate amount shall be added in lieu of such sum.

WIRING.
4. Where a pieceworker is called on to wire cases he shall bo paid 1d. per case for all cases wired.

CoNDITIONS OF PIECEWORK.

5. No piecoworker shall be called upon to pack more than one grade of fruit at a time. Every lug box or kero box
of frait presented to a packer for packing shall be deemed to contain one bushel of fruit; overy full sized pineapple box
of fruit presented to a packer for packing shall be deemed to contain one and one-third bushels of fruit ; every five dum
boxes of fruit presented to a packer for packing shall be decmed to contain four bushels of fruit, and the packer shall be
paid 4d. per bushel for all fruit short packed, less 10 per cent. of the number of cases presented to him for packing.

Piocoworkers shall be paid rate and a quarter for all piecework done outside the times of beginning and ending work.

Hours ror A WEEKR's WoRK.

6. The number of hours to constitute an ordinary weck’s work shall be 40 to be worked in five days Monday to
Friday (inclusive) between the hours of 7 a.m. and 5 p.m.

OVERTIME,
7. The following rates shall be paid for work done :—

{a) Outside the times of beginning and ending work as prescribed in clause 6 together with all time worked in
excess of eight hours per day within such times—Time and a half for the first four hours and double time
thereafter. -

(6) On Saturday—

(i) between 8 a.m. and 12 noon—Time and a half;
(ii) before 8 a.m. and after 12 noon—Double time.

TERMS OF_ENGAGEMENT,

8. (@) Employees are to be engaged as weekly or casual employees. A weekly employee is one engaged by the week
and paid by the week, and whose engagement shall be terminable by one week’s notice on either side, such notice not to be
continued from week to week.

(b) After one full week’s work, such notice may be given to a weekly employee at any time, but an employer may
pay one week’s wages in lieu of notice.

{c) Cosunl employees shall be guaranteed not less than two hours’ engagement every start.

(d) A weekly employee to be entitled to the weekly wage shall be available, ready, and willing to perform his or her
usual work during the days and hours usually worked by such class of employee, and may be summarily dismissed for
dishonesty, misconduct, neglect of duty, or for absence from work without reasonable cause, and in the event of such
dismissal the employee shall be paid only for the time actually worked.

{¢e) Whero an employer is not satisfied as to the reason of an employee, whether a timeworker or pieceworker,
absenting himself or herself from work, the employer may deduct from the wages of such employee tho time he or she has
been 8o absent unless the absence of an employee was due to sickness, in which case the employer shall make no deduction
for such sickness, provided that an employee shall not be entitled to payment for non-attendance on the ground of sickness
for more than 40 hours of working time in each year whether in the employ of one or several employers,

For the purpose of administering sub-clause (¢} hereof, an employer may within two weeks of the employee entering his
employment require the employee to make a sworn declaration or other written statement as to what paid leave of absence

he has had from any employer during the then current year, and upon such statement the employer shall be entitled to rely
and act.

(f) If the full period of sick leave as prescribed in sub-clause (e) hereof is not taken in any year, such portion as is
not taken shall be cumulative from year to year up to a period of 160 hours of working time which shall be the maximum
amount of leave to which an employco may be entitled in any year without deduction of pay.

For tho purposes of this sub-clause service prior to 12th February, 1948, shall be disregarded.

CasvaL WoORE,

9. Casual work, ie., work for less than two full wecks, shall be paid at the ordinary wages rate with an addition of
thirty-three and one-third per centum.

Horpays AND SpECIAL RaTes ror HOLIDAYS aND SuNDAYS.
10. (a) (i) Weekly employees shall be granted tho following holidays without deduction of pay :—

The days observed as New Year’s Day, Australis Day, Good Friday, Easter Monday, Labour Day, Anzac Day,
King’s Birthday, Christmas Day and Boxing Day.
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(ii) When a weekly employee is roquired to work on one of the above-named holidays he shall be paid double time for
all work done but shall not be entitled to any additional holiday pay for the hours worked.

(ili) Weekly employees shall be paid double time for all work done on a Sunday.

(b) (i) All employees working on piecework shall be granted the following holidays :—

The days observed as Christmas Day, Good Friday, and Anzac Day, and they shall be paid for such holidays, the
amount for each holiday based on the minimum weekly wage as set out in this Determination for the class
of work in which they would be normally employed.

(ii) If a pieceworker is required to work on any of the above-named holidays he shall be paid rate and a half for all
worll: gone on such day, but shall not be entitled to holiday pay as set out in sub-clasue 10 (b) (i) hereof for the time
worked.

(iti) A pieceworker shall be paid rate and a half for all work done on a Sunday or on the days observed as New
Year’s Day, Australia Day, Easter Monday, Labour Day, King's Birthday and Boxing Day.

ANNUAL HoLIDAY.
11. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946
(No. 5111), and any amendments which may be made thereto from time to time.
(In his or her own interests cach employer of labour should obtain a copy of the above Act, which may be purchased
from the Government Printer, Melbourne, at a cost of 9d., plus postage.)

ResT PERIOD.

12. A rest period of ten minutes each morning and afternoon and, after each two hours of work (except where a meal
interval occurs) performed butside the hours fixed in Clause 6, shall be allowed employees, other than pieceworkers, without
deduction of pay.

TEea MoxEY.

13. Any employee called upon to work for more than two hours after the usual knocking off time shall be paid 2s. 6d.

tea money in addition to any overtime payment.

TmEe Book oB OTEER RECORD.

14. Every employee shall indelibly record daily his or her correct times of beginning and ending work in & book, or on
time cards, or by a mechanical contrivance, which shall be furnished by the employer.

RicET OF ENTRY OF UNION OFFICIAL.

15. A duly accredited representative of the Federated Storemen and Packers’ Union of Australia shall have the right to
ente;it.employers’ establishments for tho purpose of interviewing employees on legitimate union business on the following
conditions :— :

(a) That he produces his authority to the employer or his representative.

{6) That not more than one representative in all be in any establishment at any one time.

(c) That no one representative visit an establishment more than once a fortnight.

(@) That if an employer alleges that a_representative is unduly interfering with his establishment or is creating
disaffection amongst his employees or is offensive in his methods or is committing a breach of any of the
previous conditions, such employer may refuse the right of entry, but the ropresentative shall have the right
to bring such refusal before this Wages Board.

DEFINITIONS.
16. * Grading " means sorting of fruit into respective grades, namely, extra fancy, fancy, good and domestic.
“ Sizing ** means sorting of fruit into respective sizes or counts.

PERIODICAL ADJUSTMENT OF WAGES RATES AND PIECEWORRERS' EARNINGS.

17. The wages rates for adult males and female packers, graders, or sizers of fruit by hand set out in clause 2 are
based upon the following basic wage rates, and pursuant to the provisions of Section 21 of the Factories and Shops Act 1934,
the Board hereby determines that such rates and the weekly earnings of pieceworkers shall be automatically adjusted as
prescribed by clause 18.  Provided that the wages of adult females (other than packers, graders, or sizers of fruit by hand)
and juniors shall be adjusted from time to time by increasing or decreasing the said rates in the same proportion as the
amount of increase or decrease of the male basic wage bears to the basic wage current immediately prior to the adjustment.
Such adjustments shall be calculated to the nearest threepence, half or less than half of threepence to be disregarded.

Basic Wage.
B 1;7‘“;“1,5 Loading Total Index Number
Place. h ;g,gm‘?ﬁf); (Constant). Basic Wage. Set Assigned.
£ s d. s d. £ s d.
Within the area to which this Determination applies .. 6 4 0 6 0 610 0 Melbourne

ADJUSTMENT OF Basic WagE.

18. (a) For the purposes of this Determination, the expression * Commonwealth Statistician’s ‘all items’ retail price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or
on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1950, the amounts of the basic wage shall
be as prescribed in clause 17

(¢c) During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the needs basic wage shall be adjusted by the following method namely, by
multiplying the last published Commonwealth Statistician’s “ all items” retail prico index number by the factor -087 taken
to one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the
docimal number reach +5 or more tho basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairmsn.
J. V. WILLOX, Secretary.

Melbourne, 18th November, 1949.

By Authority: J. J. GourRLEY, Government Printer, Melbourne.
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Other Employees.

* Wages per Week of 40 Hours,

Outside
Apprentices or Improvers. - Mz}tl:o-
W |ltl};m Il;?lﬁ"z
Stric
tre, | whetover
District. | pegermi.
nation
applies,
PrororTION (in any Shop or Place). Males. s d.|s d.
Pattern-men, assemblers, or salesmen . .. |167 0O (164 ©
Canvassers, who are in any way conneccted with the
sale of goods .. .. .. .. |[170 0 (167 O
APPRENTICES, Collectors who, in addition to their duties of collecting,
are in any way connected with the sale of goods 170 0 |167 0
Foreman packer or storeman. i.e., a person in control
Males. of four or more packers or storemen, notwithstanding
One male apprentice to every threo or fraction of thres he may be under the orders of a superior who does
male workers receiving not less than 164s per week of 40 not devote his whole time to the management of
hours. such department .. .. .. |166 6 163 6
Packers or storemen .. 162 0 (159 ©
Porters .. . 54 0 (151 O
Females. All others .. 167 0 (164 O
One female apprentice to every three or fraction of three Females.
female workers receiving not less than 108s. per week of 40 | Manageress (other than department manageress)—
hours, . (a) A person entrusted with the control of
superintendence of a shop stocking dress or Man-
An indenture of apprenticeship prescribed by the Board chester goods, drapery furnishing, prints, silks,
was approved on 25th January, 1924, men’s clothing, or female wearing apparel, notwith-
standing she may be under the orders of a superior
IMPROVERS. who does not devote his whole time to the manage-
ment of the said shop . .. .. |18t 61178 6
Males. (b) A person in control of not more than three
One male improver to every male person receiving not less salesmen or saleswomen entrusted with the control
than 164s per week of 40 hours. or superintendence of a shop stocking female wearing
apparel, notwithstanding she may be under the
orders of a superior who does not devote his or her
Females. whole time to the management of the said shop. .. {142 0 (139 0
Department or section manageress—
Two female improvers to one female person} receiving not {a) in control of three or more salesmen or sales-
Four female improvers to two female persons, | less than 108s. women 21 years of age or over, in dress, Manchester,
and thereafter— per week of drapery furnishing, prints, silks, or men’s clothing,
One female improver to each additional female | 40 hours. departments, or section thereof, notwithstanding
person she may be under the orders of a superior who
- does not devote his whole time to the management
Provided that one female improver in lien of one male of such department or section thereof .. .. [173 0 {170 ©
improver or one male improver in lien of one female improver {6) In control of three or more saleswomen 2
may be employed. years of age or over in any other department, or
seotion thercof notwithstanding she may be under
the orders of a superior who does not devote his
whole time to the management of such department
or section thereof .. .. .. .. {129 6 |126 6
Saleswomen selling goods usually sold in dress, Man-
chester, drapery furnishing, prints, silk, or men’s
clothing departments .. .. .. .. 167 0 (164 O
Other saleswomen or pattern women, or assemblers 111 0 {108 ©
Packers .. .. .. .. - |182 6 (149 6
Canvassers who are in any way connected with the sale
of goods . .. .. .. |1l 0 (108 o
Porters . .. .. 152 6 (149 @
All others 1y oliog o

¢ The above rates Include a war loading of 4s. per week In the caso of adult males and proportionate amounts for females and atl Junfors.

DETERMINATION TO BE AVAILABLE BOR INspEOTION.

3. An employer shall cause to be kept in a conspicuous place, a copy of this Determination, on each floor of a building where work
oovered by this Determination is being performed. Such copy of the Determination shall readily be available for inspection at any

time.

Froor SuPErvisord, Froor WALKERS AND/OR SUPERINTENDEONTS.

4. Floor supervisors, floor walkers and/or superintendents shall be paid 5 per centum over and above the rate fixed for
persons 21 years or over, provided that any person acting as floor supervisor, floor walker and/or superintendent for less thanp.
20 hours in any one week shall not be entitled to the additional 5 per centum.

TivMES oF BEamwwiNGg «Np ExbiNg WoREK.

5. On the usual half-holiday . ..
On the other working days of the week. .

OVERTIME.*

Time of Beginuaing.
9-5a.m.
.- 9-5 a.m.

noon.

6. The following rates shall be paid for all work done:—
(a) By persons (including apprentices Jand improvers) employed as saleamen or saleswomen —

(1) Before 9 a.m. . .
(2) Outside the times of ending work

. Double time.

(3) Within the times of beginning and ending work in excess of 40 hours Double time.

(8) By all other persons (1) Outside the times of beginning and ending work.

Double time.

(2) Within the times of beginning and ending work in excess of 40 hours Double time,

5-30 p.m.

Time of Ending.

Five times the ordinary rate,

*« NorTk.—Sectlon 117 (2) Act 3677 provides that:—Any person may, If notice in writing has previously been sent to the chief Inapector, be
employed In apy shop or at any work {n connexion with a shop for any time not axceeding three hours In any ona dav beyond the ordinary working
hours, provided that the total number of days In any one year on which in any shop or at any work in connexion with a shop any such person is so

smployed shall oot exceod twenty-five.

Section 105, howsver, makes it an offence for an smployer to detaln an employes later than half an hour ou a half-boliday.
NoTr.—Section 174 of the Factories and Shops Acts Erovtde that where any person is smpioyed to perform two or more classes of work to which a rate

fixed by a ‘Wages Board Is applicable then such persun sha
such work,

be pald in respect of the time occupled in each class of work at the rate Axed by the Board for
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Mzar Moxar.

7. Any employee required to work after the usual finishing hour of work or before the usual commencing hour of work
beyond one hour shall be paid not loss than 23. 6d. meal moaney in addition to the overtime rates as prescribed for in this
Determination.

TeERMS OF EMPLOYMENT.
(a) Coniract to be signed on the day of commencing duty.

8. A contract of employment as prescribed herein containing the nature of the relevant engagement and specifically stating
whether such engagement is for weekly, part time or casual employment shall be signed by the employer (or his representative)
and the employec.

(3) Weekly Employment.

Except as hereinafter provided employment shall be by the week and a weekly employee who is ready willing and available
to work the number of hours prescribed herein as a week’s work shall be paid the full weekly wage fixed herein irrespective of
the number of hours worked not exceeding 40: provided however, that such an employee not attending for duty except as
provided by clause 14 (sick leave) hereof shall lose his or her pay for the actual time of such non-attendance.

Provided further that an employer may deduct payment for any day an employee cannot be usefully employed because of
any strike or through any breakdown of machinery or any stoppage of work by any other cause arising out of such strike and
for which the employer cannot be held responsible. Provided further that any such time lost shall be counted as time worked in
computing sick leave under this Detcrmination.

(¢) Part Time.

A weekly employce not ready willing and available to work the full number of hours normally worked by employees of
similiar classification with the same cmployer, but who is ready willing and available to work a specified lesser number of hours
at his or her own request shall be paid pro rata the wages prescribed herein for 40 hours work according to the number of hours
worked : provided that the proportion of part time employees in any shop shall not exceed one for each three or fraction of
three engaged as weekly employees.

(d) Casual Employment.

Where a person is ready willing and available to work the number of hours required by an employer such being less than
the number of hours prescribed herein as a week’s work he or she shall be paid as follows :—

For time worked up to the first 20 hours—

1. In any week in which two or more Public Holidays occur at the ordinary wages rate plus 50 per cent.

2. In any other week at tho ordinary wages rate plus 33} per cent.; with & minimum payment as for four hours’
work on any day, and for time worked beyond the 20 hours aforesaid—the ordinary wages rate; provided that
the total amount payable, excluding any overtime, shall not exceed the wage prescribed for a week's work.

(e) Contract of Employment.

I - of hereby agree to accept
(Employee's full name.) (Address)
the position of as a at a commencing wage
{Nature of Employment.) (Weekly, part time, or casual employee.)
of. ....{per week, per hour, etc) and I hereby agree to the said

(Employer or Employer’s Representative.)
employment on the above-mentioned terms.

Dated....... . o oiins eoe i e s
Signed by the said Employee

Signed by the said Employer...

MEAL INTERVALS.

9. All employees shall be allowed the following meal intervals with permission to leave the shop for the whole of such intervals

viz, :—
From Monday to Friday, one hour for lunch between noon and 3 p.m.

REest PEmIoD.

10. All employees shall be allowed two rest intervals on each day (Monda.{ to Friday inclusive) as follows :—(a) The first of
ten minutes to be allowed between the time of commencing work and the usual meal interval; () the second of ten minutes to
be allowed between the usual meal interval and the time of ceasing work for the day. Such intervals are to be counted as part
of time worked.

TERMINATION OF EMPLOYMENT,

11. Except in a case where an employee or an employer has been guilty of misconduot, or where an employee has been engaged
temporarily for a period not exceeding six weeks in duration, seven days' notice of termination of employment shall be given by
either party or one week's wages paid or forfeited, as the case may be, in lien thereof.

NoTiCE oF INTENTION To RaTION.

12. Where an employer owing to slackness of trade desires to ration his employees, he shall give at least one olear working
day’s notice to each employee of his intention to ration such employee.

ANNxvaAL Horipay, .
13. The annual holiday shall be as presoribed by the provisions of the taciories and Shops (dnnusl Holidays) Act 1948,
No. 5111, and any smendments which may be made thereto from time to time.

(In his or her own interests each employer of labour should obtain & copy of the above Act which may be purchased from
the Government Printer, Melbourne, at a cost of 9d., plus postage.)

S10E LEAVE.

14. (a) Any employee who, having had at least three months’ service with the same employer, is absent from duty as a result
of personal ill health or accident shall be entitled to sick pay as follows :—
(i) During the first year—3¢ hours’ ordinary pay for each complete month of service;
(ii) During any subsequent year of service—d40 hours’ ordinary pay.
Provided that in either case such employee produces or forwards within 48 hours of the com t of such ab: evidence
satisfactory to the employer that his or her pon-attendance was due to personal ill health or accident itating such ab
(b) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall be cumulative
from year to year up to & period not exceeding the equivalent of 120 hours’ ordinary pay, which shall be the maximum amount
of leave to which an employee may be entitled in any year of service without deduction of pay.
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Sreciar Rares Por Sunpays aNp Houmpays.
15. The special rates for all work done on Sundays or the undermentioned Public Holidays shall be—
Sunday - .+ Double time.
New Years Day, Auatmlm Day, Good Fnday, East.er Monday, Lnbour Da.y, King’s Bm,hdny,
Melbourne Cup. Day (Metropolitan District only), Christmas Day, Boxing Day, and after

12.30 p.m. on Show Day in such localities mentioned in the Sixth Schedule to the Pubhc Service
Act 1946 as are within the area to which this Determination applies. . . Double time.

Easter Saturday—
(¢) In the area enclosed by and including Flinders-street, §penoer-sh‘eet, Lonsdale-

street, and Spring-street in the City of Melbourne .. . .. Five times the ordiary
rate.
(b} In all other places where this Determination applies .. . e .. Doable time.

But if any other day be by Act of Parliament or Proclamation substituted fcr any of the above-named holidays, the special rate shall
only be payable for work done on the day so substituted.

BroyoLE ALLOWANOE.

16. Where a bicycle is provided by an omployeé and is required to be used in connexion with his employer’s business, an
sllowance of 1s, 8d. per weck in addition to the ordinary wage shall be paid to such employee.

REFERENCE,

17. An employee, on severing his or her connexion with an employer, shall be entitled to and shall receive from such employer &
ceference in writing, stating bis or her period of service and qualifications. This provision shall only apply in the case of an employee
who has been employed continuously for three months or more.

TiME AND WaGES RECORDS.

18. An employer shall keep time and wages records showing the name of each employee, the hours worked each week by, and
the wages and overtime paid to each employeo.

PAYMENT oF WAGES,
19. All wages due shall be paid not later than Thursday in each week, and must be paid during working hours,

PERIODIOAL ADJUSTMENT OF WaGES.

20. The wages set out in clause 2 are based upon the following basic wage rales, and, pursuant to the provisions of Section
21 of the Factorics and Shops Act 1934, the Board herehy determines that such rates shall be automatically adjusted by the same
smount and at the same time as such Basic Wage as prescribed by clause 21,

Provided that the wages of employees receiving less than the amount of the total basic wage shall be adjusted
proportionately to ud]ustmenbs of the basic wage, such adjustments to be to the nearest 6d., half or less than half of 6d. to be

disregarded, provided further that the rates prescribed for adult females outside tho Metropohnm District shall in cach case be
3s. less than tho appropriate rates prescribed within such District.

Basic Wage.

Necds Rasic v
Loading Total Dasic Index Number
Place, A ey, (Constant). Wage. Set Assigned.
R £ s d s d. £ s d
Victorin -- . .. .. .. . 6 4 0 6 0 610 0 Melbourne

ApJusTMENT orF Basic WacGE.

21. (a) For the purposes of this Determination, the expression  Commonwealth Statistician's ‘all items’ retail price index
numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly &0 purportine, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician.

() Until the beginning of the first pay period to commence in February 1950, the amounts of the Basic Wage shall be as
prescribed in clanse 20.

(¢} During each future successive period beginning with the first pay period to commence in a February, a May, an August,
or a November, the amount of the needs basic wago shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s ““all items * retail price index number by the factor 087 taken to one place of decimals,
the resultant whole number being tho amount of the basic wage expressed in shillings, but should the decimal number reach -5
or more the basic wage shall be taken to the next higher shilling.

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 31st October, 1949.

Bv Authority: J. J. GourLey, Government Printer, Melbourne.



(7081}

VICTORIA

GOVERNMENT GAZETTE.
Published by Authoritp,

[Registered at the General Post Office, Melbourne, for trangmission by post as a newspaper. |

No. 1121} TUESDAY, DECEMBER 20, [1949

Factories and Shops Acts.

DETERMINATION OF THE FIBROUS PLASTERERS BOARD.

Note.—{i.) This Determination applies to the whole of the State of Victoria.
(ii.) Fibrous Plastering was proclaimed on 17th February, 1937, as an Apprenticeship Trade under the Appreniiceship
Act 1928 for the Metropolitan District.
Full particulars of the Apprenticeship Regulations for this trade may be obtained on application to the Secretary, Apprentioe.ship
Commission, Melbourne. (Price 3d.)
lN accordance with the provisions of the Factories and Shops Acts the Wages Board which since the 14th April, 1937, has
had the power to *‘ determine the lowest prices or rates which may be paid to any person or persons or classes of persons
employed in the process, trade or business of~—
(a) manufacturing fibrous plaster, or making architectural ornaments of fibrous plaster, plaster, or cement ;
(b) fixing fibrous plaster on walls or ceilings of buildings ;
(¢) architectural modelling ;
(d) preparing material for or msking or fixing acoustic tiles moulded into slab form, and having an earth base;
(e} manufacturing gypsum plaster board ;
(f) fixing gypsum plaster board on walls or ceilings of buildings,”
has made the following Determination, namely :—

A, That as from the beginning of the first pay period to commenco on or after the 24th November, 1948, the last
previous Determination of this Board shall be revoked and replaced by this Determination.

PART 1.

B. This Part appltes to persons employed wholly inside the employer’s factory or workroom :—

(a) manufacturing fibrous plaster, or making architectural ornaments of fibrous plaster, plaster, or cement ;
(b) architectural modelling ;

(c) preparing material for or making acoustle tiles moulded into slab form, and having an earth base ; or
(d) assisting at any of the operations mentioned in (a), (3), or (c), hereof.

1. WagEs.
* Apprentices and Improvers.

The wages of Apprentices and Improvers covered by this Determination shall be the same as those preseribed and
adjusted from time to time for Apprentices within the Metropolitan District under the jurisdiction of the Apprenticeship
Commission. K

PrororTION (by any cmployer).

Apprentices. . Improvers.
One apprentice to every three or fraction of three workers (i) Preparing materinl for or making or fixing acoustic tiles
receiving not less than 155s. 11d. per week. moulded into slab form and having an earth base—

One improver to overy three workers receiving not less

than 190s. 7d. per week.

(ii) Any other class of work—
One improver to every six workers receiving not less

than 190s. 7d. per week.

* Except thoso covered by the Apprenticeship Commission.

No person under the age of 18 years shall be employed on a single bench in the manufacture of plain fibrous plaster
sheeting unless in association with a person over 18 years of age.

No person under the age of eighteen years shall be employed operating a hemp teasing machine in a fibrous plaster mill,

No. 1121.—12087/49.—PrIcE 6.
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No person under the age of 18 years shall be employed with only one adult worker in the process of lifting or fixing
panelling or sheeting having an area of 4 square yards or more.

The Board has determined that no person shall be taken as an apprentice in connexion with preparing material for
or making or fixing acoustic tiles moulded into slab form and having an earth base.

WaGES PFR WEEK OF 40 HouURms,

OTHER EMPLOYEES. Adjustable | Holiday [Emergency Total
Rate. Allowance. { Loading W:ekl
{Non- Wa ay

A . adjustable). ge.

8. d. s d. 3. d. s. d.
Persons engaged in architectural modelling or manufacturing architectural ornaments
of fibrous plaster, plaster or cement, or manufacturing fibrous plaster .. 178 8 511 6 0 | 190 7
Persons engaged in preparing material for or making acoustic tiles moulded into slab
form and having an earth base ..

All others .. .. .. o - - . o Sl 50 3 0 |155 11

Extra RATEs.

2. (a) Foremen, i.e., employees in charge of work and who issue instructions to four or more men under them shall be
paid as above with 9s. per week additional.

(i) Demolishing old ceilings, or .. . .. ) shall, whilst employed at either class of work
(b} Employees < (ii) Erecting new ceilings on sites of old ceilings that have have 6d. per square yard distributed
been demolished, or partly demolished or that equally between them, in addition to the

have collapsed .. .. .. .. .. ordinary rates,
(iii) Employees demolishing or partly demolishing old walls shall have 13d. per square yard distributed equally

between them in addition to the ordinary rates.

PrRo RaTa PAYMENT.

3. Any person who works less than 40 hours in any week shall be paid not less than the ordinary wages rate
calculated pro rata according to the number of hours worked.

Hours.

4. The ordinary hours shall be 40 per week to be worked in five days of eight hours cach, Monday to Friday
inclusive, between the hours of 8 am. and 5 p.m. The lunch hour shall be not less than one hour.

OVERTIME.
5. The following rate shall be paid for all work done—
(a} Outside the hours fixed in clause 4 of this Part
(&) Within the hours fixed in clause 4 of this Part »Time and a half for the first two hours and thereafter double time.
in excess of 40 in any week P ..

An employer may require any employee to work reasonable overtime at overtime rates and such employee shall work

overtime in accordance with such requirement.
SpecrAL RATES.

6. (@) Allowances, ag per columns B of clause 1 of this Part, shall be made in addition to the wages set out in .
columns A of clause 1 of this Part as compensation for time lost on prescribed holidays. Such allowances shall be paid
proportionately to the number of hours worked per week.

() For all work done on Sundays and prescribed holidays employees shall be paid at the rate of double time; and all
work done on a Saturday shall be paid for at time and a half for the first two hours and double time thereafter.

The following are the prescribed holidays, viz.:—New Year's Day, Australia Day, Good Friday, Easter Monday, Anzac
Day, Labour Day, King’s Birthday, Melbourne Cup Day, Christmas Day, and Boxing Day; but if any other day be
by Act of Parlinment or Proclamation substituted for any of the above.named holidays double time shall be payable only for
work done on the day so substituted.

REsT PAUSE.

7. (a) There shall be a rest period of ten minutes from the time of ceasing to the time of resuming work between the
hours of 9.30 a.m. and 11 a.m. without deduction of pay.

(5) The employer shall provide facilities to enable the employces to obtain an adequate supply of boiling water at meal
times and rest periods.

ANNUAL HoLIDAY.

8. The annual holiday shall be as prescribed by the provisions of the Faclories and Shops (Annual Holidays) Act

1946—No. 5111, and any amendments which may be made thereto from time to time.

PaYMENT oF WaaeEs.

9. (a) Except in the case of persons employed outside a radius of 20 miles from the Flinders-strect Railway Station, all
payments of wages shall be made not later than five minutes after the time of ceasing work on Thursday. In the event of
payment being made more than five minutes later than the time fixed above, the employee shall be paid all reasonable
travelling expenses incurred and shall also receive payment at the prescribed rate for the time lost as a result of such delay
in payment.

() Any employee whose service ends before pay time shall be paid at or before the time of its ending or by post or
otherwise within 24 hours thereafter, provided that an employce who is entitled to a half-hour at ordinary rates in
accordance with clause 14 of this Part shall be paid at the commencement of such half-hour.  If wages are not paid in
accordance with this provision an employee shall be paid as for ordinary working hours at the ordinary rate fixed in this
Determination from the expiration of the said 24 hours until the wages are paid to the employee or his order or posted
to his last known address. .

PaYMENT WHEN REQUESTED TO ATTEND FOR ENGAGEMENT.

10. Any employee who has presented himself for work, as requested by the employer or his responsible representative,
shall—

(z) 1f not cngaged, be paid a sum equal to the rate for two hours’ work in addition to any expense necessarily
incurred in travelling to and from the job; or,
(b) If engaged, be deemed to have commenced work at the hour he presented himself for engagement.

TRANSPORT AT NIGHT. i
11. Any employee who completes his work during the night after trams and other public conveyances have coased to
run shall, unless provided with means of transport by the employer, be reimbursed for any expense necessarily incurred in
reaching his home, .
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MeaL Moxey.

12. Any employee who is required to work overtime for more than two hours on any day and who has not been
notified on the previous day that he would be required to work such overtime shall, unless provided with a reasonablo meal by the
employer .be paid an allowance of 3s. 6d.

Hor Warer 1IN FacTories.

13. During the months of May to September, inclusive, provision shall be made by emplayers in every factory for the
provision and maintenance of an adequate supply of running hot water piped to the tubs for the benefit of employces engaged
in hand-mixing plaster in cold water.

GRINDING AND CLEANING TooLs.

14. When an employee is discharged he shall be allowed a half-hour at ordinary rates for the purpose of grinding,
cleaning, and transporting his tools. This clause shall apply only to cmployees whose tools are in good order when
commencing work for any employer.

TRANSMISSION OF SHEETS.

15. In any establishment in which fibrous plaster sheets are manufactured, suitable mechanical means for the
transmission of such sheets from casting tables to racks must be provided by the employer.

TERMINATION OF EMPLOYMENT.

16. Except where the conduct of an employee justifies instant dismissal, one hour’s notice of termination of
employment shall be given by either employer or employee, or one hour’s pay shall be paid or forfeited in lieu thereof.

DRESSING AND DINING Room.

17. A room for employees to usc as a dressing and dining room, which shall include warming facilities and heating
appliances for pre.cooked food shall be provided at all fibrous plaster establishments.

PART IL

C. This Part applies to persons employed wholly inside the employer’s factory or workroom manufacturing gypsum plaster
board or assisting at any of the operatlons associated therewith.

1. ) Waces pER WEEK OF 40 Hours.

Plaster feed attendant
Former attendant

Former assistant .. N .. .. .. £9 9s. (including 6s. shift allowance}.
Cut off attendant
All others . .. . Ve .. .. £8 l4s. (including 6s. shift allowance).

The shift allowance in respect of this classification shall
be paid to an employee who has contracted or contracts
to perform shift work if and when called upon to do so
notwithstanding the fact that during any week he may be
required to perform day work only.

All others whose contract of employment covers day work only .. £8 8s.

2. Hours or WoORK.

{a) Day Workers.

The ordinary hours of work shall be 40 per week to be worked in five days of 8 hours each, Monday to Friday
inclusive, between 8 a.m. and 5 p.m. It is a condition of the allowing of a five day week that if required
employees shall comply with the reasonable and lawful orders of the employer as to working overtime
including the working of overtime on Saturday.

(b) Shift Workers on a two shift system.
The ordinary hours of such shift workers shall not exceed—
(i) 40 in any week to bo worked in five shifts of 8 hours on Monday to Friday inclusive, or five shifts of
not mere than 8 hours and one shift (Saturday) of not more than 4 hours; or
(ii) 80 in fourteen consccutive days, in which case an employee shall not, without payment for overtime, be
required to work more than 8 consecutive hours on any shift or more than six shifts in any week;
T or
(iif) 120 in 21 consecutive days, in which casc an employce shall not, without payment for overtime, be
required to work more than 8 consecutive hours on any shift or more than six shifts in any week.
Such ordinary hours shall be worked continuously, except for meal breaks, at the discretion of the employer. An
employce shall not be required to work for more than six hours without a break for a meal.
Except at regular change-over of shifts an employee shall not be required to work more than one shift in each 24
hours.

{¢) Shift Workers on a three shift system.

The ordinary hours of employees on a three shift system shall not exceed 8 hours per day, or 40 per week, or
where the shifts aro rostercd over two weeks 80 hours in two consecutive weeks, or where the shifts are
rostered over three wecks 120 hours in three consecutive weeoks, without payment for overtime. Where the roster
provides for three shifts of 8 hours being worked in five days a week the commencing time of the first shift
shall be 10.30 p.m. Sunday, or at some other hour as may bo agreed upon betwecn the employer and the
Union.

(d) Shifts to be worked in weekly rotation.

All shifts shall be worked by employees in weekly rotation, otherwise time worked by an employee on afternoon
and/or night shift shall be paid for at overtime rates. Provided that by agreement between the employer and
the Union the weekly rotation may be dispensed with, or overtime rates need not be paid if the ordinary
working hours of an employee do not exceed the hours prescribed in sub-clause (a) of this clause.

(e) Roster to be exhibited. )
A roster showing the starting and finishing times of the cmployces shall be exhibited in & prominent place,
accessible to the employees.
OVERTIME.

3. (@) All time worked before the usual starting time or after the usual finishing time, or in oxcess of the hours
prescribed in clause 2 of this Part shall be paid for at the rate of timo and a half for the first two hours and double time
thereafter. For the purpose of computing overtime each day’s work shall stand alone, and all overtime shall be paid for
not later than the noxt following pay day.

(b) Any employee recalled to work after having left tho premises shall be paid 8 minimum as for four hours’ work at
the appropriate rate.
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Horipavys.

4. An cmployee shall be entitled to be absent without deduction of pay on the days observed as New Year’s Day,
Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King’s Birthday, Melbourne Cup Day (Metropolitan
District only), Christmas Day, and Boxing Day: but if any other day be by Act of Parliament or Proclamation substituted
for any of the above-named holidays, the special rates shall be payable only for work done on the day so substituted.

Souxpay aNp HoLipay WORK.
5. All time worked on a Sunday or holiday shall be paid for at double ordinary rates of pay, provided that time
worked by a shift worker between the usual starting time of the shift and midnight on any Sunday or holiday shall not
be deemed to be time worked on the Sunday or holidey : Provided further that where the major portion of a shift is
worked on a Sunday or holiday the whole of that shift shall be regarded as having been worked on the Sunday or holiday
and paid for as such,
SICK LEAVE. .
6. (a) An employee, provided that he produces satisfactory evidence to the employer, shall be entitled to be absent
without deduction of pay on account of personal ill health or accident, as follows :—
(i) during the first year of service with an employer—

for three or more, but less than six months’ service .. .. .. ‘e .. eight hours

for six or more, but less than nine months' servico .. .. .. .. .. sixteen hours

for nine or more, but less than twelve months’ service .. .. .. .. twenty-four hours
(ii} during the second and each subsequent year of sorvice .. . .. .. forty hours.

(8) Notwithstanding anything contained in sub-clause {a) hereof, if the full period of sick leave as prescribed above is
not taken in any year such portion as is not taken shall be cumulative from year to year up to a period not exceeding
120 hours of working time which shall be the maximum amount of leave to which an employee may be entitled in any year
of service without deduction of pay.

MEeaLs.

7. (@) A day worker shall be allowed a break of not less than half an hour or more than one hour for a meal on
each day of the week, Monday to Friday inclusive. The period during which such meal shall be taken when once fixed
shall not be altcred without seven days’ notice being given by the employer to his employees.

(b) Any employee called upon to work during the ordinary meal break shall be paid overtime rates for all such time
worked, provided that in the case of omergency, where it is necessary to work up to fifteen minutes after the usual ceasing
time for lunch, this provision shall not apply.

(¢) In the event of any employee being allowed a period of less than thirty minutes for the purpose of having a meal, no
deduction shall be made for time so spent by the employee in having a meal.

(d) A shift worker shall be allowed 20 minutes each shift for crib which shall be counted as time worked : Provided
that if requested by the employer the employees shall take their crib in relays so as to avoid stoppage of work.

{(¢) An employer shall provide the omployees with a suitable place, protected from the weather, in which to take their
meals,

(f) Employees shall be provided with boiling water or facilities for same.

MEAL ALLOWANCE.

8. Where an employee is required to work overtime in excess of ome hour on any day, he shall be paid 3s. 6d. for
a meal unless notice to work has been given to such employee on or before the termination of the provious day’s work.
If notified the previous day that he will be required to work, and he is subsequently informed that he is not required, he shall
be paid the sum of 3s. 6d.

PROTECTIVE AIDS,
9. Where necessary employees shall be supplied by the employer with respirators and hand pads.

ANNUAL HoLibay.

10. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946
—No. 5111, end any amendments which may be made thereto from time to time.

Mixep FuNcTioNs.
11. An omployee engaged for more than two hours on any day or shift on duties carrying & higher rate than his
ordinary classification shall be paid the higher rate for such day or shift. .

Any employce may be called upon to relieve for periods which do not exceed two hours in any one day or shift and
be paid at the rate prescribed for his ordinary classification.

An employee who is required temporarily to perform work for which a lower rato is fixed than that for his ordinary
clagsification shall not suffer any reduction whilst so employed. Provided that any work of less than one week’s duration
shall be deemed to be temporary. .

TiMe AND PAYMENT OF WagEs.

12. («) ANl wages and overtime shall be paid not later than Thursday in each weck. The employer may hold not
more than one day’s pay in hand.

(6) Whero the employment is terminated by the employer, or by the employce after giving one weck’s notice, before

the regular pay time the cmployce shall be paid all moneys due to him not later than five minutes after the termination
of the work.

TERMINATION OF EMPLOYMENT.

13. The employment of an employce may be terminated only by one week’s notice or the payment or forfeiture of one
week’s wages in lien thereof, provided that the employer may dismiss an employce at any time for misconduct or wilful
disobedience and shall be liable for payment only up to the time of dismissal.

GENERAL CONDITIONS.

14, (a) Suitable lavatory accommodation, dressing rooms, and lockers to ensure protection for oclothes left therein, shall
be provided by the employer for the employees.

(b) Hot and cold showers shall be provided by the employer.

DEeFINITION.
15. * Union ” means “ The Victorian Fibrous Plasterers and Plaster Workers’ Union.”

STANDING DOWN EMPLOYEES.
16. Notwithstanding any provision elsewhere hercin contained any employer may deduct payment for any day an
employee cannot usefully be employed because of any strike or any stoppage of work by any cause for which the employer
cannot be held responsible,
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PART IIL
D. This Part applies to persons employed :— .

(a)} wholly outside the employer’s factory or workroom at any work covered by this Determination ; or,
(d) partly outside, and partly inside the employer’s factory or workroom at any work covered by this Determination.
This Part shall continue in force whilst the Building Trades of Victoria Award of the Commonwealth Court of
Conciliation and Arbitration remains in force.
If and when the provisions of this Part cease to apply by virtus of the limitation prescribed in the previous paragraph,
all employees covered by the said provisions will automatically be subject to the provisions of Part 1. hereof.

Provided that in such case the provisions of clause 8, Allowances, of this Part shall be deemed to be included in Part
I. hereof and shall remain in force.
1. Waazs,
* Apprentices and Improvers.

The Wages of Apprentices and Improvers covered by this Determimation shall be the same as those prescribed and
adjusted from time to time for Apprentices within the Metropolitan District under the jurisdiction of the Apprenticeship

Commission.
ProOPORTION (by any employer).
Apprentices. Improvers.
One apprentice to every three or fraction of three workers (i) Preparing material for or making or fixing acoustic tiles
receiving not less than 199s. 9d. per week. moulded into slab form and having an earth base—

One improver to every three workers receiving not less

than 199s. 9d. per week.

{(ii) Any other class of work—
One improver to every six workers receiving not less

than 199s. 9d. per week.

* Except those covered by the Apprenticeship Commission.

No person under the age of 18 years shall be employed on a single bench in the manufacture of plain fibrous plaster
sheeting unless in association with a porson over 18 years of age.

No person under the age of eighteen years shall be employed operating a hemp teasing machine in a fibrous plaster
mill.

No person under the age of eighteen years shall be employed with only one adult worker in the process of Lfting or
fixing panelling or sheeting having an area of 4 square yards or more,

The Board has determined that no person shall be taken as an apprentice in connexion with preparing material for
or making or fixing acoustic tiles moulded into slab form and having an earth base,

WAGES PER WERK O¥ 40 IIOURS.

OTHER EMPLOYEES. Adjustable | Holiday |Emergency Total
Rate. Allowance. I(JN ng Weekly

on-
A B. adfustable).| age-

8. d. s d. s d. s d.

Persons engaged in architectural modelling or manufacturing architectural ornaments
of fibrous plaster, plaster or cement, or ma.nufacturing fibrous plaster or gypsum
plaster board

Persons engaged fixing or stoppmg ﬁbroue plaster or gypsum plusber bosrd on walls or +| 188 3 7 6 6 0 [199 9

ceilings of buildings ..

Persons engaged in preparing material for or makmg or ﬁxmg acoustic tiles moulded

into slab form and having an earth base

ExTra RaTES.
2. (a) Foremen, i.e..” employees in charge of work and who issue instructions to four or more men under them shall be
paid as above with 9s. per week additional.

(i) Demolishing old ceilings, or shall, whilst employed at oxthcr class of work

(i) Erecting new ccilings on sites of old ('ulmgv that have been have 6d. por square yard distributed

(b) Employees demolished, or partly demolished or that have equally botween them, in  addition to
collapsed J  the ordinary rates.

(iii) Employees demolishing or partly demolishing old walls shall have 13d. per square yard distributed equally
between them in addition to the ordinary rates.

Pro RaTa PAYMENT.

3. Any person who works less than 40 hours in any week shall be paid not less than the ordinary wages rato
calculated pro rata according to the number of hours worled.

Houns.

The ordinary hours sghall be 40 per week to be worked in five days of eight hours each on Monday to Friday
mcluslvc between the hours of 8 a.m. and 5 p.m. The lunch break shall be not less than one honr.

OVERTIME.
5. The following rate shall be paid for all work done—
() Outside the hours fixed in clause 4 of this Part
(b) Within the hours fixed in clause 4 of this Part »Time and a half for the first two hours and thereafter double time.
in excess of 40 in any week
An employer may require any employee to work rensnm»blc overtime at overtime rates and such employee shall work
overtime in accordance with such requircment.
ALLOWANCES.
8. The following allowances shall be paid to persons employed outside the employer’s usual place of business in
connexion with fixing of fibrous plaster or acoustic tiles :—
(a) For work at a distance of over 30 miles from the * Centre” or for work done at such distance as prevents
the employee from returning to his home the same night—
(i) 10s. per day extra, with a maximum of 42s. per week.
{ii) all fares necessarily incurred in travelling by the most economical means of transport by train or
other public conveyance.
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(b) For any other work an allowance in lieu of fares and travelling time from and to the ‘‘ Centro™ to and from
the place of employment shall be paid as follows :—

s d,
Up to and including 12 miles .. .. . . .. .. 2 0 per day
Over 12 miles and including 20 miles .. . . .. .. 2 6 per day
Over 20 miles and including 30 miles .. . . 3 0 per day
These allowances shall not be payable if the employer provides or offers to provide transport free of charge, in which
case ls. 4d. per day travelling allowance shall be paid.
“Centre " shall mean the Flinders-street Railway Station if tho employer’s usual place of business is within a radius of
10 miles therefrom, and shall, in all other cases, .mean the employer's usual place of business.

Mear Mowney.

7. Any employee who is required to work overtime for more than two hours on any day and who has not been
notified on the previous day that he would be required to work such overtime shall, unless provided with a reasonable meal
by the employer, be paid an nllowance of 3s. 6d.

SpECIAL RATES.

8. (a) Allowances, as per columns B of clause I of this Part, shall be made in addition to the wages set out in columns
A of clause 1 of this Part as compensation for time lost on prescribed holidays. Such allowancés shall be paid proportionately
to the number of hours worked per week.

(8) For all work done on Sundays and prescribed holidays employees shall be paid at the rate of double time, and all
work done on a Saturday shall be paid for at the rate of time and a half for the first two hours and double time
thereafter. .

The following are the preseribed holidays, viz.:—New Yenr's Day, Australia Day, Good Friday, Kaster Monday, Anzac
Day, King’s Birthday, Labour Day, Melbourne Cup Day, Christmas Day, and Boxing Duy; but if any other day be by Act
of Parliament or Proclamation substituted for any of the above-named holidays double time shall be payable oniy for work
done on the day so substituted.

PAYMENT WHEN REQUESTED TO ATTEND ¥OR ENGAGEMENT.
9. Any employce who has presented himself for work, as requested by the employer or his responsible representative, shall—
(7) 1f not engaged, be paid & sum equal to the rate for two hours’ work in addition to any expense necessarily incurred in
travelling to and from the job; or,
(b} I engaged, be deemed to have commenced work at the hour he presented himself for engagement.

TRANSPORT AT NIGHT.

10. Any employee who completes his work during the night after trams and other public conveyances have ceased to
run shall, unless provided with means of transport by the employer, be reimbursed for any expense necessarily incurred in
reaching his home.

ResT Pause.

11. {a) There shall be a rest period of ten minutes from the time of ceasing to the time of rosuming work betwecen the
hours of 9.30 a.m. and 11 a.m. without deduction of pay.

(5} The employer shall provide facilities to enable the employees to obtain an adequate supply of boiling water at meal
times and rest periods.

Anxvar Hovripay,

12. The annual holiday shall bo as proseribed by the provisions of the Factorics and Shops (dnnual Holidays) Act
1946~-No. 5111, and any amendments which may be made thereto from time to time.

Hor WATER 1N FACTORIES.

13. During tho months of May to September, inclusive, provision shall bs made by employers in every factory for the

provision and maintenance of an adequate supply of rununing hot water piped to the tubs for the benefit of omployees
engaged in hand-mixing plaster in cold water.

GrINDING AND CLEANING T0OLS.

14. When an employco is discharged ho shall be allowed a half-hour at ordinary rates for the purpose of grinding,
cleaning, and transporting his tools. This clause shall apply only to employees whose tools are in good order when
commencing work for any employer,

TRANSMISSION OF SHEETS.

15. In any establishment in which fibrous plaster sheets are manufactured, suitable mechanical means for the
transmission of such shects from casting tables to racks must be provided by each employer.

TERMINATION OF [MPLOYMENT.

16. Except where the conduct of an employee justifies instant dismissal, one hour's notice of termination of employment
shall be given by cither employer or employee, or one hour’s pay shall be paid or forfeited in Jieu thereof.

DrEssING axp DiNvive Rooa.

17. A room for employces to use as a dressing and dining room, which shall include warming facilities and heating
appliances for pre-cocked foods, shall be provided at all fibrous plaster establishments,

PAYMENT oF Waqks,

18. (a) Except in the case of persons employed outside a radius of 20 miles from the Flinders-street Railway Station,
all payments of wages shall be made not later than five minutes after the time of ceasing work on Thursday. In the event
of payment being made more than five minutes later than the time fixed above, the employee shall be paid all reasonable
travelling expenses incurred and shall also receive payment at the prescribed rate for the time lost as a result of such delay
in payment.

(b) Any employee whose service ends before pay time shall be paid at or before the time of its ending or by post or
otherwise within 24 hours thereafter, provided that an employes who is entitled to a half-hour at ordinary rates in accordance
with clause 14 of this Part shall be paid at the commencement of such half-hour. If wages are not paid in accordance
with this provision an employee shall be paid as for ordinary working hours at the ordinary rate fixed in this Dotermination

from the expiration of the said 24 hours until tho wages are paid to the employee or his order or posted to his last known
address. .

PART 1V,
E. This Part applies to all persons covered by this Determination.

PERIODICAL ADJUSTMENT OF WAGES.

1. The adult wages rates set out in clause 1 of Part 1., clause 1 of Part II, and clause 1 of Part IIL, are based upon
the following basic wage and, pursuant to and in accordance with the provisions of section 21 of the Faclories and Shops Act
1934, the Board hereby determines that such rates shall be automatically adjusted by the same amount and at the same
time as such basic wage, as prescribed in clause 2 of this Part. !
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Basic Wage.
Place Needs Basic Wage Loading Total Basic Index Number
. (Adjustable). Constant. Wage. Set Assigned.
£ s d. 8. d. £ s d
Throughout the State .. .- .. 6 4 0 6 0 610 0 Melbourne

ApJusTMENT OF Basic Wagk.

2. (a) For the purposes of this Determination, the expression ‘ Commonwealth Statistician’s all items’ retail price
index numbers,” or any like expression mocans the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or
on behalf of the Commonwealth Statistician.

(0} Until the beginning of the first pay period to commence in February, 1950, the amounts of the basic wage shall
be as prescribed in clanse 1 of this Part.

(¢) During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the needs basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s *“ all items ” retail price index number by the factor -087 taken to
one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the
decimal number reach 5 or more the basic wage shall be taken to the next higher shilling.

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 22nd November, 1949,

By Authority: J. J. GOURLEY, Government Printer, Melbourue.






