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' VICTORIA

GOVERNMENT GAZETTE:
Bublished bp Authority,

| Registered at the General Post Office, Melbourne, for transmission by post as a newspaper 1

‘No. 230] " FRIDAY, MARCH 4. [1949

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
"Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
‘Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1949.

Dated at Melbourne, this RAY H. BEERS,
2nd day of March, 1949, Secretary for Labour.

JEWELLERS BOARD

Clauses 2, 3 and 4 of the Determination published in Government Gazette No. 24 of the 11th January, 1949, shall be
wreplaced by the following clauses :—

2. Waces per WEEK oF 40 Hourgs,

Ciassification. . e

“

‘Precious gem mounter .. . ' . . .

:Setter of precious gems .. .. .. .. .. .- .. ..
Mounter—1st Class - .. .. .. .. .. . .
Mounter—2nd Class .. .. .. ..

Drop hammer operator who sets dies and makes force .. ..

Drop hammer operator, other .. .. .. . . .. ..
Better .. . .. . . . .- .. . ..
Melter and alloyer . . .- . .. .. ..
Lapper ~ .. o .. .. .. .. .. .. ..
"Polisher .o o . - .. . . .. .
.Assembler and solderer .. - .. .. o .. ..
‘Solderer, other .. .. . - .. .. ..

Die setter .. .. .. - .. .. ..

‘Engine turner .. . . . . . .

‘Press operator .. .. .. .. .. .. .

Process worker (as defined)

‘Carder .. ..

Pinner up .. . . . . . . ..
Other employees with not less than three months’ experience in this industry
All others . .. .. . . .. .- ..
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LEADING HaNDs.
Leading bhands in charge of not less than three and not more than ten employces, 9s. per week extra; more than
ten and not more than twenty employees, 183, per week extra; more than twenty employees, 27s. per weck extra.
APPRENTICESHIP.
Contract of Apprenticeship.
3. (2) Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the parties;
(ii) the date of birth of the apprentice ;

(iii} a statement of the trade or trades to which the apprentice is to be bound and which he is to be taught
during the course and for the purpose of the apprenticeship ;

(iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the
trade to which the apprentice is bound ;

(v) the date at which the apprenticeship is to commence or from which it is to be calculated ;
(w4 all other conditions of apprenticeship.
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Cancellation or Suspension of Indenture.

(6) Subject to the approval of the Wages Board, but not otherwise, an indeuture of apprenticeship may be suspended
or cancelled—
(i) by mutual consent ; .
(ii) if through lack of orders or financial difficulties an employer is unable to find suitable employment for an
apprentice and a transfer to another employer cannot be arranged ;
(iii) if, in the opinion of the Wages Board, circumstances exist which render such suspension or caacellation.
necessary or desirable,

Any covenant in an indenture inconsistent with the provision of this clause shall be null and void and of no force or effect.
while this Determination remains in force and applies to the parties to the indenture.

Proportion.

(¢) The proportion of apprentices who may be taken by an employer shall not exceed one apprentice to every three-
or fraction of three tradesmen.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average-
number working during the immediately preceding six months, and in ascertaining such proportion an employer actually
working in any workshop shall be deemed to be a tradesman.

A person who is, for a term not exceeding two years taking practical training in a workshop in continuance of a-
course of training for professional work shall not be taken into account in caleulating the proportion of apprentices to-
journeymen.

An employer may with the consent of the Wages Board and upon satisfying that authority that he has the plant,
equipment and staff necessary for the proper tuition of each apprentice concerned take apprentices in excess of the proportion

herein prescribed. Until further order apprentices so taken shall not be counted in future caleulations of the proportion of”
apprentices to journeymen authorized by the Determination.

Period of Apprenticeship.

(d) If the apprentice, when indentured, is under the age of seventeen years—five years; if over the age of seventeen—-
four or five years, at the option of the contracting parties.

Adult Apprentices.

(¢) Any apprentice who cannot complete his full termu of apprenticeship before reaching his 22nd birthday may, by-
agreement with his master, serve as an apprentice until he reaches the age of 23 years.

Probationary Period.
(f) Minors may be taken on probation for three months, and if apprenticed such three months shall count as part of”

their period of apprenticeship. An employer shall within fourteen days of employing a probationer notify the appropriate-
apprenticeship authorities of the employment of such probationer to any of the trades mentioned herein.

Wages.
{(9) The minimum weekly rates of wage for apprentices shall be the under-mentioned percentages of the needs basic-
wage, and in addition thereto the constant and war loadings specified, and in all contracts of apprenticeship hereafter made-
the employer shall covenant to pay wages of not less than such rates. .

The total wages of apprentices and improvers shall be calculated to the nearest sixpence, any broken part of sixpence-
in the result not exceeding threepence to be disregarded.

(k) Wages per Week of 40 Hours.
Percentage Constant Total
— Beate wr. Loading. War Loading. Wage Payable.
Per Week. Per Week. Per Week. £ s d
Four and five-year terms— s d. 8. d.
1st year .. .. .. .. .. 25 00 09 110 0
2nd year .. - .. .. e NN 33 1 0 1 0 2 0 6
3rd year .. .. .. .. .. 50 1 6 1 6 3 1 6
4th year .. .. .. .. . 83 20 2 3 51 6
5th year .. .. .. .. o 100 2 0 30 6 8 0
plus Bs,
Four-year terms—Apprentice com ing after the age
of 17 years—
lst year .. .. .. .. .. 29 0o 0 09 114 6
2nd year .. .. . o .. 50 1 0 1 6 310
3rd year .. .. .. .. .. 83 20 2 3 5 1 6
4th year .. . .. .. .. 100 20 30 6 8 0
plus 6s.

An employee who i under 21 years of age on the expiration of his apprenticeship and thereafter works ns a minor ins
the occupation to whioh he has been apprenticed shall be paid at not less than the adult rate prescribed for that classification..

Houre,
() The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.

Overtime and Shift Work.
(/) No apprentice under the age of I8 years shall be required to work overtime or shift work uniess he so desires.

Payment by Results.
(k} An apprentice shall not work under any system of payment by results.
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Lost Time.

(!) The apprentice at the end of the calendar period of any year in which he has actually given service to the master
upon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himself
without the master's consent; shall, for every day short of the said number of working days, and for every day of such
absence, serve one day, and the calendar g:;iod of the succeeding year of his service shall not be deemed to begin until the
said additional day or days shall have n served. Provided that in calculating the extra time to be so served the
apprentico shall be credited with time which he has worked during the relevant year in excess of his ordinary hours.

Prohibition of Premiums.

(m) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or
require or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or
binding of any probationer or apprentice.

Annual and Sick Leave.

(rn) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 13 and 14
hereof respectively. .

FEMALES AND UNAPPRENTICED MALE JUNIORS.

4. (@) The minimum rates of wage for adult and junior females and for unapprenticed male juniors shall be as
follows :—

Wages per Week of 40 Hours.

|
Percentage Constant Additionad Total
- | B:;E :z‘?“erg;& Logfling‘ Amon‘t}x?.a Wage %:ynble.
Per Week. Per Week. ‘ Per Week. ’
s d. s d. £ s d
1. —Adult Females.
‘Under three months’ experience .. .. .. | 65 | 3 0 I 6 0 I 4 5 0
All others N . 75 3 0 70 417 6
I{.—Junior Females.
17 years of age and under . o o 40 10 36 211 6
18 years of age .. .. .. .. . 47} 1 3 4 0 310
19 years of age .. .. .. .. .. 56 1 6 4 6 310 6
20 years of age .. .- .. .. .. 624 2 0 5 0 4 00
. [{I.—Junior Males.
Under 16 years of age .. . .. .. 25 -0 6 2 0 111 ¢
16 years of age .. .. 35 0 9 3 0 2 4 6
17 years of age .. -, . - o 474 10 4 0 3 06
18 years of age .. .. .. .. .. 60 JE 5 0 316 0
19 years of age .. .. .. .. .. 75 20 6 0 415 6
20 years of age .. . . .. .. 90 20 70 514 6

Provided that the rate payable to any employee shall not excluding the constant loading be less than 20s.
The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

(b)) The minimum rate payable to s junior female of any age or a junior male of eighteen years or more each with
less than six months’ experience under this Determination shall, until he or she has had six months’ experience, be 10 per
cent. less than the amount represented by the percentage of the needs basic wage hereby prescribed for a junior employee
of his or her age and in addition thereto the constent and further additional loading preseribed for such an employee.

Prohibited Occupations.
{¢) Junior employees shall not be employed :—
(i) if under the age of 16 years—
on oil or gas burners or fires used for heating of small articles.
(ii) if under 18 years of age—
die setting on power presses.

Clauses, other than clauses 2, 3 and 4, of the said Determination shall remain in force,

By Authority: J. J. GounLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1949.

Dated at Melbourne, this RAY H. BEERS,
2nd day of March, 1949, Secretary for Labour.

NAILMAKERS BOARD.

Clauses 2, 3 and 4 of the Determination published in Government Gazette No. 28 of the 11th January, 1949, shall be
replaced by the following clauses :—

2, WacES PER WEEK oF 40 Hours. 5. d.
Nail or tack tool maker Ve .. .. .. .. .. .. . .. .. 160 O
Nail or tack machinist .. .. .. .. . . e .. .. .. .. 151 0
Assistant to nail or tack machinist .. .. . .. . . .- . .. ..o 146 O
Roofing nail heading machinist . .. .. .. .. .. . .. .. .. 151 O
Barbed wire tool maker or machinist .. . .. .. .. .. .. .. .. 151 0
Assistant to barbed wire machinist .. .. . AN .. .. .. .. .. .. 146 0
Clipper or tior-up on concertina barbed wire .. . e e . . iR .. .. 45 0
Rumbler .. .. .. .. .. .. .. .. .. .. .. 145 0O
Galvanizer .. .. . .. .. .. .. .. .. .. .. 156 ©
Pickler—-Head, or where only one pickler is employed .. .. . .. .. .. .. .. 150 0
Assistant pickler . .- .. .. e .. . AN .. . .. .. 144 0O
Assistant working over metal pot .. .. s . . .. - - ‘e .. 130 ¢
Swinger . A . . . . . . . . . . 142 0
Wire-drawing plate sotter .. .. .. .. .. e o . v .. .. 149 0
Wire-drawing block operator .. .. N - .. .. . .. . . .. 145 O
Tack Inspector .. .. .. .. .. .o e .. .o .e .. .. 145 0
Storeman, packer, or sorter .. .. . . . . .. .. e . .. 148 0
Other employees with not less than three months’ experienco in the metal trades industry .. .. .. .. 132 0
All others .. .. . .. . e .o ‘e .. . .. 126 0

Leading Hands.

Leading hands in charge of not less than three and not more than ten employees, 9s. per week extra; wmore than ten and
not more than twenty employees, 18s. per week extra; more than twenty employees, 27s. per week extra.
APPRENTICESHIP.
Work to be Taught.
3. (a) An apprentice shall be taught the work of each of the following oocupations :—
(1) Tool making ;
(2) Setting-up; and
(3) Machining.
Contract of Apprenticeship.
() Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the parties; :
(i} the date of birth of the mpprentice ;
(iii) & statement of the trade or trades to which the apprentice is to be bound and which he is to be taught during
the course and for the purpose of the apprenticeship ; :
(iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade
to which the apprentice is bound ;
(v) the date at which the apprenticeship is to commence or from which it is to be caiculated ;
(vi) all other conditions of apprenticeship.

No. 231.—1326/49—PRICE 3p.
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Cancellation or Suspension of Indenture.

(¢) 1f through lack of orders or through financial difficultics an employer is unable at any time to find employment and
training for an approntice and if a transfer to another employer cunnot be arranged, the obligations and duties imposed by the
indenture may, with the concurrence of tbe apprentice and his guardian, be suspended for a period agreed upon, or if no such
agreement is arrived at the indenture may with the npproval of the Secretary for Labour be determined by the employer. The
onus of proving circumstances justifying such determination shall be on the employer.

Proportion.

(d) (i} The proportion of apprentices who may be takvn by an employer shall be one to every three or fraction of three
tradesmen.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average
number working during the immediately preceding six months, and, in ascertaining such proportion an employer actually working
in any workshop shall be deemed to be a tradesmnan

A person who is for a term not exceeding two years taking practical training in a workshop in continuance of a cvurse
of training for professional work shall not be taken into account in ealenlating the proportion of apprentices to tradesmen.

(ii) An employer specially qualified to teach apprentices may, with the consent of the Secretary for Labour, on the
recommendation of the Wages Board, employ a greater proportion of apprentices to tradesmen than hereinbefore speoified.

Until further order, apprentices so taken shall not be counted in future calculations of the proportion of apprentices to
tradesmen authorized by this Determination.

Period of Apprenticeship.
If an apprentice is under the age of 16 years 6 months at the time of commencing—& years; if 18 years and 6 months

or over—~% vears.
Probationary Period.

(¢} Minors may be tuken on probation for three months and if apprenticed such three months shall count as part of their
period of apprenticeship.

Wageas.

(f) The minimum weekly rates of wages for apprentices shall be the undermentioned percentages of the contemporansous
needs basic wage prescribed for the area in which they are employed, and in addition thereto the constant and war loadings
specified, and in all contracts of apprenticeship hereafter made the employer shall covenant to pay wages of not less than such
rates :— .

The total wage of apprentices shall be calculated to the uearest sixpence, any broken part of sixpence in the
result not exceeding threepence to be disregarded.

(gy Wages per Week of 40 Hours.

P ta, o s
— ‘\?:%[; Bg:slgf Constant Loadiug. War Loading. f%h:)!a\gl:‘gu
age.
KFour and Five-year Terms.
Per Week. Per Week. Per Week. Per Week.
5. d. s d, e. d.
lat year .. . . . . NS 25 . ‘0 9 30 0
2nd year .. o .. .- .. .. 33 1 0 1 0 40 6
3rd year .. o .. .. .. . 50 1 6 1 6 61 6
4th year .. . .. .. . .. 83 2 0 2 3 101 ¢
bth year .. .. .. .. .. .. 100 20 30 128 0
plus 6s.
Four.year Termas.—Apprentices commencing after the Age of 18 Years 6 Montha,
lat year .. . . . .. . t 29 .. 09 34 ¢
2nd year .. .. .. . .. . 50 10 1 6 6l 0
3rd year .. e .. .. .. .. 83 2 0 2 3 101 &
4th year .. . .. .. . 100 20 3 0 128 0
plus 6a,

Provided that subject to the sub-clause relming‘m lost time herein an apprentice on attaining the age of 21 years shall
thereafter, until he has completed his apprenticeship, be paid the appropriate tradesman’s rate as set out in clause 2.

On the expiration of his apprenticeship an employee who produces satisfactory evidence that he has satisfactorily completed
the full term set out in his indentures shali. irrespective of the work on which he may be employed, receive the rate provided
for a nail or tack tool maker,

Hourx.

(h) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the tradesmen,

Overtime and Shift Work.
(i} No epprentice under the age of eighteen years shall be required to work overtime or shift work unless he o desires.

Payment hy Results.
(§) An apprentice shall not work under any system of payment by results.

Lost Time.

{k) The apprentice at the end of the calendar period of any year in which he bas actually given service to the master
upon less than the ordinary working days preccribed in this Determination, or in which he has unlawfully absented himself
without the master’s consent shall, for every day short of the said number of working days, and for every day of such absence,
serve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional
dny or days shall have been served.

Provided that in calculating the extra time to be so served the apprentice shall be credited with time which he has
worked during the relevant year in excess of his ordinary hours.

Prohibition of Premiumas,
{1y An employer shall nov. either directly or indirectly, or by any pretence or device receive from any person or require

or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of sny
probationer or apprentice.
Attend al Technical Schook

(m) Apprenticrs attending technical colleges or achools and presenting reports of satisfactory conduot shall be reimbursed

all fees paid by them.
Annual and Sick Leave.
() Apprentices shall be entitled to sick and annual leave in accordance with tho provisions of clauses 14 and 15 hereof
respectively.
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FeMaLES, MALE JUVENILE WORKERS, AND IMPROVERS.
4. Female labour may be employed at sorting or packing. The minimum rates of wage for adult and junior females and
‘for juvenile workers and improvers shall be aa follows :—

Wages per Week of 40 Hours,

!
Percentage of s Wa
— Neods Basic | AR | ADcem . " Favabler
¥ ! 4 !
I.—Adult Females.

8. d a d s d.

“Under three months® cxperience .. . . . . [i4] j 3 0 ' 6 0 I 85 0
.All others . .. - " . .. . 75 s O 7 0 97 6

I11.—Junior Females,
17 years of age and under . < o . .. 40 10 3 6 51 6
18 years of age .. AN . .. . e .. 474 13 ‘ 4 0 6l ©
19 years of age .. .. .. . .. . 66 1 6 4 6 70 6
:20 years of age .. - . s . . - 621 20 | 50 80 0
111 —Improvers and Juntor Males.

"Under 16 years of age .. .. .. . .- . 25 0 8 20 31 6
16 years of age .. .. . . .. .. .. 35 09 3 0 4 6
17 years of age .. .. .. . .. . o 47% 10 4 0 60 6
18 years of age .. .. .. . .. - .. 60 10 5 0 6 0
18 years of age .. .. .. .. .. . . 75 20 6 0 95 6
20 years of age .. .. . . .. .. . 80 20 0 114 ¢

Provided that the rate payable to any employee shall not, excluding the constant loading, be less than 20s.

The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
-threepence to be disregarded.

The proportion of improvers who may be taken by an employer shall be one to every four or fraction of four tradesmen.

The minimnm rate payable to a junior female of any age or a junior male of eighteen years or more each with less than
six months’ experience under this Determination shall, until ke or she has had such six months’ experience, be 10 per cent, less
-than the amount repr d by the p tage of the needs basic wage hereby ‘prescribed for a junior employee of his or ber
-age and in addition thereto the constant loading prescribed for such an employee.

A female or a junior employee, who on the date of this Determination coming into force, in his or her case was entitled
ander the previous Determination to a rate higher than that hereby prescribed for an employee.of his or her age and experienoce,
-shall be paid at not less than the rate prescribed by such previous Determination for an employee of his or her age or experience,
.as the case may be, until he or she completes the year or experience or of age in respect of which the last-mentioned rate is
prescribed.  Upon completion of such year the minimum rate of wage in his or her case shall be the rate hereby prescribed.

Clauses, other than clauses 2, 3 and 4, of the said Determination shall remain in force.

By Authority: J. J. GOurLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1949.

Dated at Melbourne, this RAY H. BEERS,
2nd day of March, 1948. Secretary for Labour.

NICKELWARE BOARD.

Clauses 2, 3 and 4 of the Dctermination published in Gocernment Gazette No. 68 of the 7th February, 1949, shall be
replaced hy the following clauses:—

2, WiGES.

Per Week ot

Adults. 40 Hour,

I

! d.

i
Stamper who puts in die and makes foree ! 170 6
Repairer .. . .. .. ; 170 6
Maker-up .. 170 6
Spineer, 1st class . 164 0
Spinner (other) 149 0
Die reetter . 149 0
Drop hammer stamper (other Lhan one who puts in die aud makes. force) 147 0
Press operator (heavy) . . - .. 147 0
Press oporator (hght.) .. 145 0
Pickler 146 0
Hand blnnker .. 145 0
Other employeﬂ with nm, lesg than tlxree mmmhx- u.penence in bhe metal tndus m-}u stry . 132 o0
All others . .. .. .. .o .. I 126 ¢

Leading Hands.

Leading bands in charge of not less than three and not more than ten employees, 9. per weok extra; more than ten
and not more than twenty employoces 18s. per week extra ; more than twenty employees, 27s. per week avtra.

No. 242.~~1327/49—PRICE 3D.
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APPRENTICESHIP.

3. (3) An employer may employ any minor as an apprentice in any work covered by the Determination provided tha?t no
minor shall be employed in the trade or occupation of a spinner—1st class otherwise than under a contraot of apprenticeship as
" hereinafter provided.

Period of Apprenticeship.

(6) If the apprentice when indentured is under the age of seventeen years—five years; if over the age of seventeen
yoars—iour or five yenrs, at the option of the contracting parties.

Contract of Apprenticeship.
(c) Every contract of apprenticeship hereinafter made shall contain—

(i) the names of the parties;

(ii) the date of birth of the apprentice .

(iii) a statement of the trade or trades to which the apprentice is to be bound and which he is to be taught during
the course and for the purpose of the apprenticeship ;

(iv) & covenant' by the master to teach and instruct or cause the apprentice to be taught or instructed in the
trade to which the apprentice is bound ;

(v} the date at which the apprenticeship is to commence or from which it is to be calculated:

(vi) all other conditions of apprenticeship.

Cancellation or Suspension of Indentures.

(d) Subject to the approval of the Wages Board but not otherwise, an indenture of apprenticeship may be
suspended or cancelled—
(i) by mutual consent ;
(ii) if through lack of orders or financial difficulties an employer is unable to find suitable employment for am
apprentice and a transfer to another employer cannot be arranged ; 3
(iii) if in the opinion of the Wages Board circumstances exist which render such suspension or cancellation
necessary or desirable.
Any covenant in an indenture inconsistent with the provisions of this olause shall be null and void and of no force or
effoot while this Determination remains in force and applies to the parties to the indenture.

Praportion.
(¢) An employer shall not employ apprentices in excess of the proportion hereinafter prescribed :—

(i) In the trade of a spinner—Ilst class.—One apprentice for every three or fraction of three tradesmen;
(ii) In all other cases.—Three apprentices and two improvers or two apprentices and three improvers to every
three or fraction of three workers receiving not less than 126s. per week.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average number-
working during the immediately preceding six months, and, in ascertaining such proportion an employer actually working in any
workshop shall be deemed to be a tradesman.

A person who is, for a term not excoeding two years, taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.

Adult Apprentices.

(f} Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may
by agreement with his master, serve as an apprentice until he reaches the age of 23 years.

Probationary Period.

(g) Minors may be taken on probation for three months, and if apprenticed such three months shall count as part of their
period of apprenticeship. An employer shall within fourteen days of employing a probationer notify the apprenticeship authorities:
of the employment of such probationer to any of the trades mentioned herein.

Wages.
(A) The minimum weekly rates of wage for apprentices shall be the under-mentioned percentages of the contemporanecus:

needs basic wage, and in addition thereto the constant and war loadings specified, and in all contracts of apprenticeship-
hereafter made the employer shall covenant to pay wages of not less than such rates.

() Wages per Week of 40 houre.
Percentago Constant W, Total W
— B::ichg"?:;e. Toading. Loading, Payables:
Por Weeok, Per Week. Per Weok.,
s d. s d. £ s d
Four and five-year terms—
1st year .. .. .. . . 25 00 09 110 0
2nd year . .. .. . .. 33 1 0 10 2 0 6
3rd year o .. .. . . 50 1 6 1 6 31686
4th year .. . .o .. .. 83 2 0 2 3 5 1 6
5th year . . .. . .. 100 2 0 3 0 6 8 0
plus s,
Four-year terms—Apprentice commencing after the age
of 17
1st year . . .. . - 29 00 09 114 6
2nd year - . . . .. 50 1 0 1 6 310
3rd year .. . .e . . 83 20 2 3 5 1 6
4th year .. - .. .. . 100 2 0 30 6 8 0
plus 6s,

The total wages of apprentices shall be calculated to the nearest 6d., any broken part of 6d. in the result not.
exceeding 3d. to be disregarded.

An employee who is under 21 years of age on the expiration of his apprenticeship and thereafter works as a minor im
the occupation to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classification.
Hours.
(i) The ordinary hours of employment of apprentices shall not in each workshop excesd thoss of the journeymen.
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Overtime and Shift Work.
(k) No apprentice under the age of eighteon years shall be required to work overtime or shift work unless he so desires
No apprentioe shall except in an emergency work or be required to work overtime or shift work at times which would
prevent his attendance at technical school as required by any statute. determination, or regulation applicable to him.

Payment by Results.
(1) An apprentice shall not work under any system of payment by results,

Loat Time.

(m) The apprentice at the end of the calendar period of any year in which he has actually given service to the master
upon less than the ordinary working days prescribed in this Determination, or on which he has unlawfully absented himself
without the master’s consent shall, for every day short of the said number of working days, and for every day of such
-absence, serve one day, and the calendar period of the sucoeeding year of his service shall not be deemed to begin until the
said additional day or days shall have been served. Provided that in calculating the extra time to be so served the apprentice
shall be credited with time which he has worked during the relevant year in excess of his ordinary hours.

Prohibition of Premiums.

{n) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person ot require
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of
sny probationer or apprentice.

Attendance at Technicul Schools.

{0) Apprentices attending technical colleges or sohools and presenting reports of satisfactory conduct shall be reimbursed
all fees paid by them.

Annual and Sick Leave.

(p) Apprentices shall be entitled to sick and annuul leave in accordance with the provisions of clauses 15 and 18 hereof
respectively. .

Frmares ANp UNApPPRENTICED MALE JUNIORS.

4. (a) Subject to the exception hereinafter provided, the minimum rates of wage for adult and junior females and for
unapprenticed male juniors employed in ocoupations other than that of a spinner—Ist class, shall be as follows :—

Wages per Week of 40 Hours.

Percontage Constant Additional War Jfotal
— B:&f%"_;a_ Loading. Amount. Loading. ng:ﬁe,
Per Week. Por Week. Per Week. Per Week.
s d. s d. s d. £ s d
I.—Adult Females,
Under three months’ experience . 66 3 0 6 0 . 5 0
All others .. .. . .. 75 3 0 70 .. 417
. L .—Juwnior Females.
17 years of age and under . . 40 10 3 6 21 6
18 years of age . .- .- 474 1 3 4 0 310
19 years of age .. - .. 56 1 8 4 6 .. 310 6
20 years of age .. . . 624 20 50 . 4 0 O
III.—Junior Males.
Under 16 years of age .. .. 25 0 6 2 0 111 6
16 years of age .. .. . 35 o9 30 2 4 6
17 years of age i . e 474 10 4 0 3 06
18 years of age .. .. .. 80 10 5 0 316 0
19 years of age .- . . 5 2 0 6 0 415 6
20 years of age .. .- .. 90 2 0 70 514 8

Provided that the rate payable to any employee shall not excluding the constant loading be less than 20s.

The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

(b} The minimum rate payable to a junior female of any age or a junior male of eighteen years or more each with
less than six monthe’ experience under this Determination shall, until he or she has had six months’ experience, be 10
per cent. less than the amount represented by the percentage of the needs basic wage hereby prescribed for a junior
employee of his or her age and in addition thereto the constant loading prescribed for such an employee :

Provided that this sub-clause shall not operate to reduce the rates paid to any female employee as from the beginning
of the first pay period to commence in August, 1942.

Prohibited Occupations.

{¢) Junior employees shall not be employed :—
(i) if under the age of 16 years—
on oil or gas burners or fires used for heating of srall articles; or
using electric arc or oxy acetylene blow pipe, or
(ii} if under 18 years of age—
die setting on power presses.
Clauses, other than clauses 2, 3 and 4, of the said Determination shall remain in force.
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