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Factories and Shops Acta.

DETERMINATION OF THE HEADWEAR AND STRAW HAT BOARD.

Nors.--This Determination applies to the whole of the State of Viotoria.

N accordance with the provisions of the Factoriee and Shops Acts the Wages Board appointed to devermine the lowest prices or
1 rates which masy be paid to any person or classes of persons employed in the trade o?i

(6) making males' or females’ hats (including straw hats), caps, or bonnets;
(b) wimming fomales’ hate- (including straw hats), oaps, or bonneta—

but not ineluding persons engaged in any work subject tw the jurisdiction of the Fett Hattera Bosrd or of the Knitting Teade Board
has made the followieg Determination, namely :—

1. That as from the 1st March, 1949, tho last previous Detormination of this Board shall be revoked and replaced by this
Determination.

‘

(s) WAGES,
2. ArreBxTIORS OR InrROVERS.
Experionce. Males, Yemalos. e tho Thade porwoss. e
Agos of 18 and 21 Years,
£ s d. £ s d £ s d.
st six montbs .. . - . . 1 60 119 0 3 2 0
2nd six months .. . .. . 111 ¢ 2 4 0 3 90
3rd six months 116 ¢ 2 8 6 318 0
4th six months 210 215 0 470
6th six months 214 8 3 2 ¢ .
6th six months 3 40 390
7th six months 410 0 318 0
8th six months 5 6 ¢ 4 7 0
9th six months 518 0 ..
10th aix months 6 2 8

and thereafter the minimum weekly wage or piece-work price.
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() PROPORTION (IN ANY FACTORY OR PLACE).
APPRENTIOES OB IMPROVEHES.
Males.
Ono apprentice or improver to every two or fraction of two journeymen,

Females.
Three female apprentices or improvers to svery journeywomau.

All apprentices shall be indentured in accordance with the prescribed form of indenture, provided that a minor may serve an
employer as a probationer for a period not exceeding three months.  During the said three months he or she shall be paid at least
the minimum rates prescribed by this Determination for the first six months of apprenticeship.  If the probationer becomes indentured
his or her indentures shall be taken to have commenced from the commencement of the period of probation.

In the event of the employer to whom an apprentice is bound ceasing to oarry on business, such apprentice may be bound
Lo another employer for the remainder of the term to be served; provided that if such apprentioe be over the age of eighieen years
at the timo of the original employer ceasing to carry on business, suoh persop may complete the time to be served as an improver.

3. . OTHER PERSONS (EXCEPT APPRENTICES AND IMPROVERS).
_— Wages Per Week,
£ s d
Journeymen,
(a) Cutters employed marking-in or cutting out articles of headwear .. .. .. .. 812 0
() Hand or machine blockers or stiffeners employed blocking articles of headwear by hand or machine or
stiffening articles of headwear .. .. .. . .. . - - 719 0
(c) Helmet makers employed making, shaping, blocking, and stiffening helmets .. - . 719 0
(d) Pressers employed pressing off articles of headwear . - o . " - 790
(e) All others .. . .. .. . .. - .. .. .. .. 6 6 0
Journeywomen.
(f} Machinists employed machining any part of articles of headwear 6 4 6
{¢) Milliners, table hands or finishers . .. . ' o .. .. e 5 2 8
(A) Adornment workers, employed making any part of an article of adornment which shall include badges,
orowns, stars, ornament or insignias of office .. . . .. i . 5 2 6
(1) Hand sewers of buttons .. . .. .. .. .. . .. .. 417 0
(7) All others .. .. . . .. .. - .. .. .. .. 414 6

Nore.—Industry loadings of 5s. in classifications (a) to (e) inclusive and 3s. 9d. in classifications (f) to (J) inclusive are
included in the above rates and shail not be deemed to be portion of the wage for the purpose of computing piecework rates
or task work or overtime, holiday or other penalty rates,

4. DEFINITIONS.
A journeyman is a male person other than an apprentioe or ( (i) Who has served the term of experienos prescribed by this
improver Determination ; or
(ii) Who has attained the age of 21 years; or
A journey is a female p other than an apprentioe | (iii) Who is in receipt of at least the minimum weekly wage presoribed
or improver for the clams of work on which such person is engaged,

whether on weekly wages or pisce-work.

An outside worker is any male or female who is engaged as an outside worker in accordance with the provisions of Clause
14 hereof.

5. HOURS OF EMPLOYMENT,

Forty hours shall constitute a week’s work within the following hours :—Time of beginning, 8 a.m.; time of ending, 8 p.m.
on five days of the week. Time of boginning, 8 a.m. ; time of ending, 1 p.m.-—on the other day of the week on which the half-holiday is
usually observed. Provided further that if the majority of the employees desire to start at 7.30 a.m., the work may begin at 7.30 a.m

6. OVERTIME.
(a) Any employoee who, in any day, has performed any work outside the working hours ordinarily observed in the factory in which
be or she is employed, shall be paid overtime ae follows :—
(i) Weekly workera shall be paid at the rate of time and one-half, and shall also be paid 2s. 6d. meal money when such
overtime exoeeds 60 minutes on week-days or on Seturdays in those factories or workshops where a five and a half
day week is worked. 3

In thoss factories or workshops where & five-day week is worked, all work done on Baturdays shall be paid for
st tho rate of time and a half and 2s. 6d. meal money shall be paid when such overtime is worked after noon.

(ii) Piece-workers shall be paid (in addition to the ordinary piece-work prices for work done in the exoeas time) such sum per
hour as is equivalent to the weekly wage divided by 80, and shall also be paid 2s. 6d. meal money when such overtime
excoeds 60 minutes on week days or on Saturdays in those factories or workshops where a five and a half day week
is worked, . .

In those factories or workshops where a five-day week is worked, for ali work done on Saturdays piece-workers
shall be paid (in addition to the ordinary picce-work prices for work done) such sum per hour as is equivalent to
the weokly wage divided by 80, and 2s. 6d. meal money shall be paid when such overtime is worked after noon,

() No employee shall be employed overtime outside the hours fixed, except with his or her conaent.

(6) No employee shall be dismissed, or in any way whatsoever be prejudioed in his or her employment, by reason of his or her
refusal to work overtime outside the hours fixed.

(d) No employee under the age of sixteen years shall be employed on overtime.

(¢} An employer may require any employee to work reasonable overtime at overtime rates and such empioyeé shall work
overtime in accordance with such requirement.
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7. MIDDAY MEAL.

(a) An interval of not less than three-quarters of an hour shall be allowed for the midday meal unless a majority of the employees
in any place desire it to be otherwiss. In no circumstances shall less than 30 minutes be fixed.

(6) No work shall be performed during such meal time.

8. TASK SYSTEM.

No employer shall make a bonus or merit payment which fluctuates from period to period according to the smount of work
performed by the employee concerned, and which is based upon a secret or task rate for measuring the cutput of such employee. No
inorease in wages granted to any employee, after the date of operation of this Dotermination, above the rates herein prescribed shall be
deemed to be in contravention of this clause if the same be paid for a period of three months, or for the term of employment, whichever
period is the shorter ; provided, however, that such increased wages may, at the discretion of the employer, be adjusted according to the
wages rates prescribed from time to time by this Determination.

In all factories and workshops where s minimum task is set for a minimum wage the following shall be observed :—

{a) The task rate in respect of all garments or parts of garments or other articles or parts of articles shall be determined in
the mauner following :—

(i) Where there are fewer than twenty employees involved in the work to be performed, the employer or his
P tative, in conf with one employee choson by and from such employees, shall fix the rates.
(ii) Where there aro twenty or more employees involved in the work to be performed, the employer or his
representative, in 1 with two employees so chosen, shall fix the rates.

() The task rates shall be fixed so as to enable the average worker to earn the minimum wage presoribed by this Determination
for tho class of work to be performed ; and any number of garments or parte of garments cr other artioles or parta of
articles made in excess of the minimum weakly task fixed by the task rates for the minimum weekly wage shall be paid
tor at pro rata plus 10 per cent.

(¢) When any employee is employed for less than a week on the task rates, then the task of the eaid employee shatl be fixed
at per day at the weekly rate prescribed.

(d) Any excess number of garments or parts of garmenta or other articles or parts of articles made in any day by the employee
shall bo subject to the same pro rata payment as would apply if the employee were engaged for the whole week.

(6) A copy of sll task rate schedules shall, within twenty-four hours of their being fixed, be displayed by the empioyer in a
conspicuous place in each and every room of the workahop or factory where such tosks respectively are being
performed.

{f) A combination or team shall mean two or more persons working together on the same class of work, empioyed on weekly
wages where a task has been imposed. Where employees work in a combination or team, the additional amount of
wages shall be distributed amongst the employees on & percentags basis, according to the amount of their ordinary

weekly wages.

9. HOLTDAYS.

(@) All weekly wage employees, whether in a ocity or elsewhere, shall by granted the following holidays without dedaction of
pay :—The days observed as Now Year's Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzao Day, King's
Birthday, Christmas Day, and Boxing Day.

(b) All employees working on piece-work or task-work shall be granted the same holidays as are granted to weekly wage workers,
and, subject as hereinafter provided, they shall be paid for such holidays the amount for each holiday based on the minimum weekly
wage prescribed by this Determination for the class of work performed. .

(¢) If Christmas Day, Boxing Day or New Year's Day, should fall on a Saturday or Sunday, and is not observed on any
other day then an employee shall, notwithstanding tbat it is a non-working day be paid for each such day on the following

basis ==
' (i) If a weekly wage employee, an amount equivalent to one-fifth of the ordinary weekly wage paid to such cmployee ;
(ii) If a piece or task worker, one-fifth of the minimum weekly wage as set out in this Determination for the class
of work performed.

Provided that an employec whose ordinary week includes Saturday and who in accordance with the provisions of clause 10
of this Determination has added to his or her annual leave an additioual day or days shall not be entitled to receive the
extra payment prescribed by placita (i) and /or (ii) of this sub-clause.

(d) All other weekly employees, whether in a city or elsewhere, shall be paid for the above holidays an amount for each holiday
based on the actual weekly wage paid to them by the employer.

(¢) Any employee absenting himself or herself from work on any portion of the working day preceding or any portion of the working
day sucoeeding a holiday provided for herein, other than Boxing Day and New Year's Day, without permission from the employer or
without having reasonable cause for having absented himself or herself from work, shall not be entitled to payment for such holiday.

(/) Any weekly employee who is employed on a Sunday or any holiday provided for herein shall be paid for that day at the rate
of time and a half in addition to hia or her weekly wage.

(g) Any pisce-worker employed on & Sunday or any holiday presoribed by this Determination shall be paid, in addition to the
presoribed piece-work prices, at the rato of time and a half oaloulated on the minimam wage presoribed for the class of work performed.

10. ANNUAL HOLIDAY.

The annual holiday shall be as prescribed by the provisions of the Faclories and Sh
and any amendments which may be made thereto from time to time.

ops (Annual Holidays) Act 1946 No. 5111

1. SICK PAY.

(1) When an employee has been employed by an employer during a period of three months and is subsequently absent from
work on account of personal sickness or accident such employer shall not deduct from the pay of such employee on account of such
absence the amount which the employee would be ontitled to receive if working, but shall pay such employee such amount or
amounts ss the employee would have been entitled to receive if working, but not exceeding in all in any one year of his employment

with such employer forty hours ordinary pay.

(2) (a) Should an employee bo absent from his work on account of sickness or accident it shall bo necessary for such employee
to notify his employer that such absence is due to sickness or accident. Such notification shall if required by the employer be
in the form of a written message which shall be sent by or on behalf of the employee within forty-eight hours of the commencement

of such absence.
(b) If an employer within seven days after the receipt by him of & written message sent by or on behalf of an absent employee,
alleging that his absence is due to sickness or accident, fails to despatch or give to the employee written notice that he does not

accept the message o8 satisfactory evidence of the facts alleged by it, it shall be deemed to be prima facie evidence that the

absence of the employee was due to sickness or accident.

(¢) If an employer within seven days after the recoipt by him of such a message despatches or gives to the employee
written notice that he does not accept such message as satisfactory evidence of sickness or accident, but requires further evidence
the employee must within a reasonable time furnish such further evidence.  If the employer requires the employee to obtain & medical
certificate or other proof of sickness or accident the employer shall pay or refund any fee and incidental expenses necessarily
incurred or paid by the employee in complying with such requirement. The employee shall submit to medical examination at the
employer’s expense if 8o required and shall not obstruct or interfere with inquiries deemed to bo nmecessary by the employer.
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(d) In any case where the period of seven days referred to in placita (b} and (c) hereof expires after the finish of the. last
working day in the calendar woek, or on a public holiday, tho period shall be deemod to extend to noon of the next ordinary
working day and in any case where illncss commences after the finish of such last working day the said period of forty-eight hours
referred to in placita (a) hereof shall be deemed to commence at the starting hour of the next ordinary working day.

(3) If an employce be not entitled to receivo in any one year the whole or part of forty hours ordinary pay on accounv
of sickness or accident the whole or part of such pay to which he is not so entitled in such year shall acoumulate from year to
year up to, but not exceeding three years by or in such accumulation 120 hours ordinary pay as sick pay.

(4) In the event of the employee having reccived in respect of any such sickness or accident as is mentioned in sub-claus®
(1) hereof any payment or monotary allowance or benefit in pursuance of any Commonwealth or State legislation or regulation or
order made thereunder the employer shall bo entitled to deduct from the employce’s pay during any period of absence in pursuance
of the provisions of this clause the equivelent of any such payment or monetary allowance or benefit and shall be liable to the
employee for the romainder only.

(5) Notwithstanding anything in this clause contained an employee shall not be entitled to more than forty hours
ordinary pay as sick pay in respect of any one period of twelve months.

(8) {a) Before leaving his place of craployment for whatsoever cause an employee shall receive from his employer a certificate
in the form set out hereunder showing the length of his service with the employer and the amount of sick leave granted, if any,
during such employment :—

I hereby certify that..........ccveeieniirannnnnnn, was employed by me from.......... |7 T and that during
such period of employment he/she received for.......... hours on account of sickness.
The inclusive dates of the last absence as above were from.......... L7 T
Signature.

(8) T no sick leave has been granted to™an employeo during his period of service with an employer the certificato herein
prescribed shall indicate that fact.

(7) In the event of any dispute regarding the right of an employee to sick pay under this clause, the employee shall if so
required by his employer produce the afore-mentioned certificate to such employer.

For the purposes of this clause :—
* Ordinary Pay ™ mosns in the case of a time worker the ordinary remuneration he recoives for the normal weekly
number of hours worked by him and in the case of a piece task or bonus worker the ordinary time rate.

*“ Employer ” and all variations of such word includes and include respectively all persons firms and corporations covered
by the said Determination irrespective of the gender used.

““Servieo " means service with any employer covered by the said Determination as from not earlier than the lst day
of January, 1946.

The masculine includes the feminine.

12, DINING ACCOMMODATION.

(a) If any employer of more than five employees in any factory or workshop fails to provide the accommodation and facilities
in this clause set out he shall (subject to the following proviso) during the period of such failure pay to each and every such employee
an additional amount equivalent at 2} per centum of the amount of wages proscribed for such employee by this Determination to
compensate such employees for the absence of such accommodation and facilities, provided that any employer who has failed for
good cause to provide such nccommodation and facilities may be exempted by the Union from the requirement that he shall pay
during the period of such failure such additional amount.

(6) Every such employer shall set aside a separate room or portion of the factory or workshop as a dining room wherein
the employer shall provide adequate table and seating accommodation.

(¢) Hot water shall be provided free of charge to bo available to employees immediately meal time or rest period commences
(d) The employer shall provide the necessary labor to keep such room olean.

13. TERMS OF ENGAGEMENT.

(a) The week shall terminate on a day other than Monday or Saturday, and all employess shall be paid all moneys due to them
in fall during the ordinary working hours not later than two working days following the termination of the week. In order to
terminate employmont of a weekly employee, two days' notioe shall be given on any day, with payment to date of termination, or in
lieu thereof two days’ pay shall be paid or deducted. When employment is terminated by an employer, the employer shall, upon the
date of such termination, pay to the employee (weekly smployee or piece-worker) all moneys due to him or her, and, when employment
is terminated by an employee in accordance with the terms of this Determination, the employer shall pay to the employee (weekly
employes or piece-worker) &ll moneya due to him or her.

(b) All weekly wages shall be paid to the employees in full, with the following exceptiona :—

(i) Turns to be Observed.—In slack times the employer shall observe turns of employment for weekly workers and piece-workers
(including outside workers) not engaged on making samples in the respeotive class or classes of work at which they
are engaged, provided always that journeymen and journeywomen having apprentices under their control shall be
allowed in their turn extra work equivalent to the wages of the apprentioe during the time the turn syatem is in operation.
Th;] employer shall keep in the workroom a true record of every turn, which sball be open to the inspection of the
smployees.

(ii) Standing Off Employees in Turn.—Should any employer during slackness of trade desire to stand off his employees in turn
then the employer on any day during any week shall inform every person whom it is proposed to stand off of any day
or days in the following week (other than a Saturday or holiday) upon which his or her service~ will not be required ;
but an employee shall not, exoept under the conditions provided in sub-clause (ifi) of this clause, be stood off for part of
& day without being paid for s whole day.

\ili) Employees Working Shortened Hours.—If it is desired to work a week of shorter hours in alack times, instead of standing
the employees off in turn, the employer may make an arrangement to work his employees for shortened hours, but
such arrangement shall be made only where, on the vote of the employees being taken, a majority of the whole of the
employees vote in favour of such arrangement.

Where suoh an arrangement is made, the employoes shall be informed on the day ending each week of the shortensd
hoars to be warked in the following wook.

Where an arrangement is made in compliance with this provision the employer shali pay each employee for the actual
hours worked on each day on the beais of his or her weekly wage.

(iv) Vacation Periods.—Nothing contained in this sub-clause shall apply in the osss of the usual vacation period at Christmas

or Eaater.
(c) Classes of Employees.—For the purpose of this olause (bat subject to the provisions of sub-clause (6} hereof), in operating the
turn system the various classes of employees shall be taken separately, and * ol of employees ™’ shall mean each class of employee

In respect of which a olassification of work has been provided under this Determination, but in all cases, male improvers and journeymen
or female improvers and journeywomen doing the same olass of work, shall bs deemed to be one class of smployes.

(d) Stoppage of Work re Breakdown of Machinery.—In the event of the work of a factory or workshop being stopped by a breakdown
of machinery or a atoppage of supply of power, or for any cause for which the employer t bly be held responsible, al!
woekly hands who present themselves for work shall be found work for that day, or paid one day’s wages in lieu thereof, but when such
breakdown or stoppage occurs the employer may give notice to an employee that his or her services will not be required on the
following day or days, and the employee shall not be entitled to any further payment in respeot of any further days that he or she is out of
empioyment by reason of such break-down or stoppage.
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(¢) Terminating Employmens in Relation to a Holiday.—

(i) Where the employer terminates the employment of an employes within fourteen days of a day on which a holiday
occurs, and such employee is re-employed within a period of one month after such holiday, the employes shall be
paid for such holiday or holidays prescribed by this Determination, provided that such employee has been employed
by the employer for a period of at least one week prior to the rermination of the employment.

Should the employment of an employee be terminated, or should an employee be stood off within fourteen days
prior to any holiday or to the commencement of any group of holidays prescribed in this Determination, such
employee shall be paid for such holiday or group of holidays, provided that such employee has been employed by the
employer for a period of at least one week prior to the termination of the employment.

(i) When any two or more of the holidays prescribed in this Determination ocour within two weeks of one another, such
bolidays shall for the purposes of sub-clause (i) hereof be deemed to be a group of holidays.
fiii) Where the employer terminates the employment of an employee more than fourteen days but not exoseding one
month prior to & day on which a holiday occurs and such employes is re-engaged within a period of one month,
or normal business is resumed within such period of one month after such holiday, the employee shall be paid for
such holiday or holidays prescribed by this Determination, provided that such employee has been employed by the
employer for a period of at least one week prior to the termination of employment.
An omployer shall be deemed to comply with the requirements of this sub-clause if on terminating the employment of
any employee he gives that employee annual holidays or payment in lieu thereof in accordance with clause 10 hereof.

(f) Employees Absenting Themaelves.—No employes shall, without just cause, be absent from his or her place of employment during
the preseribed hours whilst there is work ready to be dons by such employee, and where weekly wages are fixed the employce to be eatitled
;;’e the sums so fixed must be available and ready and willing to do the work on the days and during the hours fixed by this

termination.

13a. PART-TIME EMPLOYEES.

Females may be employed as part-time employees in any branch of the clothing industry covered by this Determination upon
and subject to the following terms and conditions :—

(a) They shall be journeywomen within the meaning of this Determination.

() They shall be employed for not less than twenty hours in any week.

(¢) They shall not be employed both on time work and piece work or both on time work and task work in any week.

(d) If time workers, they shall be paid for each hour worked at the rate at least of 1/40th of the minimum weekly
wage prescribed by this Determination for the class of work performed by them and if piece or task workers they
shall be paid at the appropriate piece work rate or task rate payable under this Determination, but in no
caso shall any of such employees be paid less than so much of the minimum weekly wage prescribed by this
Determination as is proportionate to the time worked by them.

(¢) The payment or deduction of payment in lieu of notice of termination of employment shall be 2/5ths of the
pay of the preceding week of the employee concerned.

(f) No employee employed or working as a full-time employee in any branch of the clothing industry on or after
the first day of May, 1944 shall be employed or work as s part-time employee unless a permit in writing is
obtained from the Secretary for Labour permitting such employee to be employed or to work as a part-time
worker,

(g) The provisions of this Determination as regards annual leave and holidays shall apply to such part-time employeea
but they shall be paid in respect of the period of such annual leave and in respect of holidays only at the
rate actually being received by them at such time.

(h) Save as aforesaid all the provisions of this Determination shall apply to such part-time employees.

4, ) OUTSIDE WORKERS.

(a3} Any employer may cause any work covercd by this Determination te be done for him by any person (hereinafter
called an “‘ outside worker”) who shall be the holder of a current outside worker's licence issued to him by the Secretary for
Labour authorizing him to work as an outside worker for such employer.

(b) Every such licence shall authorize the holder to work as an outside worker for one and only one employer named
therein, and shall be current for a period specified therein not being more than six calendar months from the date of issue
thereof.

{¢) No such licence shall be issued unless the Secretary for Labour is satisfied that the applicant—

(i) is in necessitous circumstances ;
(i) cannot for some sufficient reason seek employment in a factory or workshop ;
(1ii) is & person legally entitled to the benefits of this Determination and to recover the rates of pay herein provided,
d

an

(iv) will not as a result of the issuc thoreof be the holder of current outside worker’s licences relating to more than
one employer.

(d) The Secretary for Labour may at any time in his discretion cancel such licence—

(i) at the request of the holder; .

(ii) if he is satisfied that any of the conditions mentioned in the last preceding sub-clause is no longer complied
with ; or

(iii} if he ia satisfied that the holder has broken any of the conditions of such licence set forth in sub-clause (e) hereof.

(e} The conditions of any such licence shall be that the outside worker during the currency of such licence—

(i) shall not do any work covered by this Determination in any workshop or factory or in the company of other
persons then also doing any such work, except of persone holding current outside worker’s licences and bearing
to such outside worker the relation of parent, child, brother, sister, husband or wife.

(ii) shall be a person legally entitled to the benefits of this Determination and to recover the rates of pay herein
provided ;

(iii} shall not employ any labour whatsoever in connexion with the work entrusted to him;

(iv) shall not permit any portion of the work entrusted to him to be done by any other person ;

(v) shall not suffer from any communicable disease or do any work in any place whereat any person is suffering
from any communicable disuase ;

(vi) shall keep in a bound book a correct and complete record in ink of the hours worked by him each day on any
such work: and

(vii) shall not work on any work covered by this Determination more than 40 hours in any one week.

(f) An employer by whom work is given to an outside worker shall—
(i) not cause or permit him to do any part of such work in any workshop or factory ;
(ii) pay him the piecework prices prescribed by this Determination ;
(iii} pay him for each public holiday prescribed by this Determination occurring during the period he is doing such
work for such employer one.fifth of the weekly wage prescribed by this Determination for employees doing
similar work ;
(iv) record in a bound record book in which each page is consecutively numbered—
(1) the name and full address of the outside worker;
(2) the description, and number of articles or garments given to the outside worker; and
(3) the price paid or agreed to be paid for such work; and

(v) obtain the signature of the outside worker to each entry in such book.

(vi) ahall pay him for annual leave in accordance with the provisions of Clause 10 hereof,
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{9} Any such record book so kept shall be open for inspection during business hours by (1) any person or persons
authorized by the Secretary for Labour and (ii) any officer or officers of the Amalgamated Clothing and Allied Trade Union of
Australia, provided that no more than two of such persons or two of such officers shall inspect such book at any one time,

(k) No employer shall have more than one outside worker plus such number of outside workers as bears to the number
of workers directly employed by hir in his usual workshop or factory a ratio not exceeding one to ten.

(i) Outside workers shall be provided free of charge with cotton, silk, thread and all other sewings and trimmings used
in the manufacture of articles or garments,

(j) In the case of an employer delivering and or collecting the work of any outside worker the same shall be done without
charge to such outside worker.

15. MISCELLANEOUS PROVISIONS.

() Record of Time Worked and Wages Paid.—1. The employer shall provide in each factory, or place where there are fewer than
30 employees, and where work is carried on for him, a time and wages book. Such time and wages book :—

(i) shall be in the English language and shall contain a cormot account of the hours worked each day, and the wages received
each week, by each employee ;
(ii) shall be kept correvtly entered up in ink ; and
(iii) shall record olearly the actual date of each day, of cach week, and also the date of the day on which the week ende. -

2. The smployer shall provide in each factory, or place where there are not foewer than 30 employees, and where work is carried
on for him, a time-book, or sheet, or record. Such time-book, or sheet, or record shall be in the English language nnd shall contain
a oorrect sccount of the hours worked each day and the wages received each week by each employee. Such time-book, or sheet, or
record shall be kept correctly and entered up in ink.

(b) Chairs to have Backs.—1. Whers it is neoessary for employees to sit at their work, seats shall be provided for the employees
by the employer. Such seata shall be reasonably comfortable seata.

2. A seat provided for any fomale employee shall have & back to it, unless the work of such employee cannot be sonveniently
done in such a seat, or unless the employee requests to be allowed to use a seat without a back to it.

(¢) Collecting Logs.—Where pisce-work is in operation, the employer shall make arrangements for collecting the logs, and the
employees need not leave their places.

(d) Rest Period.—When any spell of duty is for more than four hours, an interval of ten minutes, to bo selected by the employer
shall be allowed in the second or third hour to femsales and apprentices for refreshment. The interval shall be as part of the time ot
duty, without deduction of time-work pay. During such rest period, the employees may leave their seats, but not the premises.

(¢) Authorized person may enter factory :—
i) Ani person or persons duly authorized in writing by the Secretary for Labour (such authorization to be terminable at
!

o will of the Secretary for Labour) shall have power to inspect any part of a factory, workshop or placs where it is
believed that a breach of this Determinsation is oceurring or has occurred.

(ii) At least six hours’ notice shall be given by the authorized person or persons (not exceeding two) prior to his or their
actually going on the premises, and the employer shall be notified of his or their arrival, and shell in person
(accompanied by a nominee, or by his nominees, not exceeding two) be entitled to accompany the authorized person
or persons and shall provide access to the wages book or time-sheet or records of any employee including outside
workers. The work and duties of the employee shall be interfered with as little as possible by the authorized person
or persons.

(iii) The Secretary for Labour shall have power to dispense with the said six hours’ notice on special application being made
for any cause shown and supported by an affidavit setting out the facts. A certificate duly signed by the Secretary
for Labour steting that such notice haa been dispensed with shall be sufficient proof of such fact.

() Union Official Visiting Employer’s Establishment,—The employer shall permit any official of the Victorian Branch of the
Amalgamated Clothing and Allied Trades Union of Australia (authorized in writing by the Secretary for Labour) to enter from time to
time the factory or workshop during the mid-day meal time for the purpose of—

(i) Collecting members’ contributions;
(ii) Posting Union notices and interviewing smployees on Union matters relating to this industry and/or this Determination

Such authorized person shall inform the person in charge of his arrival before entering the workshop or factory. Such official shall
have reasonable ingress into the factory and access to the employees. If any official so authorized makes himself objectionable during
eny such visit to the employer or his manager or foreman or any employee his right to visit may be terminated by the Secretary for
Labour on the application of the employer.

For the purpose of this clause the words “ factory or workshop ™ shall include every room or place where work in respect of
which a wage is preecribed by this Determination is carried out, together with the room in which the employecs partake of their meals,
notwithstanding that such room may be detached from or in a separate building from the main place of business of the employer.

16. PIECEWORK.

(a) Subject to payment of the minimum weekly wages prescribed by this Determination for employees in their
respective classes and to the oconditions hereinafter set out, the employer, in conjunction with the employees, may fix
his own piecework prices, provided such prices enable a journeyman or journeywoman of average capacity working under like
conditions to earn at least 10 per centum more than the mihimum weekly wage in their respective classses. The same piecework
prices shall be paid to all pieceworkers doing the same operation in the factory or workshop whether they be journeymen.
journeywomen, improvers, or apprentices.

(b) All pieceworkers, who are available and ready and willing to work during tho ordinary working hours but for whom
work is not provided by the employer shall be paid in each week:—In the case of males not less than the “all others” rate:
and in the case of journeywomen not less than the amount prescribed for “all others’; and in the case of apprenticer or
improvers not less than the amount prescribed by this Determination for an apprentice or improver of like experience.

(¢) The piecework price in respeot of all garments or parts of garments or other articles or parts of articles shail be
determined in the following manner :—
(i) Where there are fewer than twenty employees involved in the work to be performed the employer or his representative,
in conference with one employee chosen by and from such employees, shall fix the prices.
(ii) Where there are twenty or more employees involved in tho work to be performed the employer or his representative,

in conference with two employees so chosen, shall fix the prices.

(d) A copy of all piecework schedules shall, within 24 hours of their being fixed, be displayed by the employer in a
conspicuous place in each and every room of the workshop or factory where such piccowork is being performod and shall be
kept displayed.

(¢) In all factories and workshops where piecework conditions are now in operation, the same shall not be altered except
in the manner prescribed in this clause for the determination of piecework prices.

17. PERIODICAL ADJUSTMENT OF WAGER.

The wages rates setout in clause 3 are based upon the following basic wage rates, and, purauant to the provisions of
Seotion 21 of the Factories and Shops Act 1034, the Board hereby determines that the rates for adult males shall be automatically
adjusted as prescribed in clause 18. .
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Basic Wage.
Industry Constant Industry 8pecial Total
Place, Neods Loading Loading Loading Male Index Number
Basic Wage {Non- (Non- (Non- Minimum 8ot Assigned.
(Adjustable). | Adjustable). Adjustable). | |JAdjustable). Rate.
£ s d. £ s d. £ a d £ 5 d £ s d.
Throughout the State .. .. 5§14 0 0 65 0 0 5 0 0 2 0 6 6 0 Six  Capital Cities
(Weighted Average)
18. ADJUSTMENT OF BASIC WAGE.

(@) For the purposes of this Determination, the expression * Commonwealth Statistician's ‘all items’ retail price index
numbers ”* or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician, .

(6) Until the beginning of the first pay period to commence in May, 1949, the amounts of the bagic wage shall be as
prescribed in clanse 17.

- (¢) During each future successive period beginning with the first pay period to commence in 8 May or a November, the
amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last published Commonwealth
Statistician’s * all items’ retail price index number for the six months ending March or September next, preceding the half year for
which the adjustment is made by the factor 087 taken to one place of decimals, the resultant whole number being the amount of
the basic wage expressed in shillings, but should the decimal number reach -5 or more the basic wage shall be taken to the
next higher shilling.

(d) In all cases where for the same class of work the same rates have been prescribed for journeywomen or adult femasles
as are prescribed in this Determination to be paid to journeymen or adult males, the rates for such journeywomen or adult fomales
shall be increased or decreased in the same manner and by the same amount as the rates for journeymen or adult males.

(e} Adult females rates (other than those provided for in sub-clause (d) hereof) shall be adjusted at the same time as adjustments
may be made to adult male rates as prescribed in sub-clause (c) hereof, by increasing or decreasing the said female rates by 76 per
&Zlent. :{ed the amount by which the rate in this Determination preseribed for the lowest paid adult male worker is increased or

ecreased.

19. ’ APPRENTICES OR IMPROVERS.
The minimum rates of wages to be paid to apprentices and improvers in all groups of the industry shall be as follows :—
{a) Males—
Experience. Per Week Percentage of Needs Basic
‘Wage (to Nearest Sixpence).
%
1st six months .. . .. . .. . .. . .. 23
2nd six months .. . . .. . . .. .. . 27
3rd six months .. . . - . .. . . . 32
4th six months .. .. .. .. .. . .. .. . 36
5th siz months o .. . e . coa . . 48
6th six months .. .. . . . - 56
7th six months .. .. . . . . . o .- 79
8th six months . . o .. .. .. e .. .. 92
oth six months .o .. .. .. .. . e . . 104
10th six months .. . . " “ .. . o 108
and thereafter at least the minimum weekly wage or piecework rate.
(5) Females—
Per Week Percentage of Needs Per Weok
Bxperionce. Basic Vg&g;e !(‘téz).Neateet Special I.ae;ding.
% 8 d.
lst six months .. . .. .. e .. 30 50
2nd six months .. .. .. .. .. . 34. 5 0
3rd six months . B o . .. 38 5 0
4th six months . .. .. . . 44 5 0
5th six months .. .. .. .. . . 50 5 0
6th six months .. .. .. .. .. e 56 5 0
7th six months .. . . .. .. .. 84 5 0
8th six months .. ‘e .. .. .. . 72 5 0

and thereafter at least the minimum weekly wage or piecework rate.

(¢) Female improvers who have attained the age of 18 years but who are under the age of 21 years.

Per Week Percentage of Needs Per Weok
Experience. Basic vgﬂg;e ﬁﬁg)?‘emﬂ Special Loading.
% & d.
1st six months .. . . .. . o &0 5 0
2nd six months .. . .. .. . . 56 5 0
3rd six months .. . .o . .. .. 64 5 0
4th six months .. . .. .. .. .. 72 ]

and thereafter at least the minimum weekly wage or piecework rate.

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 21st February, 1049.

By Authority: J. J. GousLmy, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE FRUIT PACKING BOARD.

Note.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shope Acts the Wages Board appointed * to determine the lowest prices or
" rates which may be paid to any persons or classes of persons (other than persons engaged in wholesale fruit stores within the
metropolitan district) employed—
{a) in the process, trade, business, or occupation of preparing, storing, or packing fruit for trade or sale;
(b) in cool stores (exclusively engaged in the cold storage of fruit) attached to any establishment where fruit only is
prepared, stored, or packed for trade or sale ”—
has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in February, 1949, the last previous Determination of
this Board shall be revoked and replaced by this Determination.

Waces PER WEEE oF 40 Hours,

2,
Citrs Frult Packing | Othor Fruit Packing )
Improvera, Other Employees.
Males, Females, Males, Feroales.
3 d s d s d. s d Males e d
TUnder 16 years "i ago - - -] 44 ; ;_)41 7 ;‘: 37) 24 g Packers of citrus fruits .. . 163 0
18 to 17 yoars of ago .. S Sl A Y| 8 % | 51 | Packers of fruits other than citrus fraits | 157 0
0 years ol age .. . 7 Full cool store hands (i.e., persons who
ol | Ten e e o
20 to 21 years of age .. .. 1184 0 (100 1 134 0 86 7 :{atizgrsglme each woek in cool-store 157 0
* Provided that any lmprover engaged in packing fruit shall be paid the adult weekly | Persons bringing fruit from and putting
wage or plecework prices. fruit into cool-store chambers. .- 151 6
Case lidders and nailers—machine .. 1561 6
Case lidders and nailers—hand - 151 6
Case wirers .. ‘. o .. 151 6
Proportion (in any Place), All others .. . . . 149 0
One improver to every two or fraction of two workers receiving not less Females
$han the minimum wage. Persons employed in eitrus fruit packing
establishments .. .. .. 113 7
Packers of fruits other than citrus fruits 157 0
All others .. .. ‘ea . 100 10

Nore.—The Board determines that no person shall be employed as an apprentivce.
No. 306.—2523/49.—PRrICE 6D.
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PizcEwork PRICES.

3. The lowest piecework prices payable for the following kinds of work shall be :—

Victoria Gazette

Pears.
Any
Btandard | Keros. |Full Plnes,.
Container.

Bench packing— d. d. d
Wrapping and packing unsized pears, including lidding . . 73 83 11
Wrapping and packing unsized pears, no lidding .. . . . 7% 7 10
Packing unsized naked pears, including lidding .. .. . . 7 7 9}
Packing unsized naked pears, no lids .. .. . . . 63 7 23
Packing pears into market flats, no lidding . . . 73 . .

Other packing—

Wrapping and packing pears off sizing machine, no llddmg N . 5% 53 7%
Wrapping and packing or packing naked unsized pears, no lidding . . 53 63 83
Wrapping and packing or packing naked sized pears, no lidding . . . 43 5% 7t
Wiping—

Wiping pears by hand .. . . . .. . . . 5% 6} 83
Grading and sizing—

Grading and sizing into quarters and placing loose in cases, no lidding . . 4 5% 7

Grading and sizing into two size groups and placing loose in cases, no hddmg . 4 5% 7

Grading (no sizing) and placing loose in cases. no lidding . . 4 5% 7

Apples.
Any S
Fuli
Standard | Keros. | Piges,
Contalner.

Bench packing— d. d. d.
Wrapping and packing unsized apples, including lidding .. . . 73 83 11
Wrapping and packing unsized apples, no lidding .. . e . 71 73 10
Packing unsized naked apples, including lidding . .. 7 4 93
Packing unsized naked apples, no lidding .. .- . 63 7 93

Other packing—

Wrapping and packing apples off sizing machine, no lidding .. . 43 653 7%

Wrapping and packing or packing naked sized apples, no llddm" .. . 43 5% 7%

Wrapping und packing or packing naked unsized apples, no lidding.. .. 5% 61 8}
Wiping—

Wiping apples by hand .. . .t .. . . 4 53 7

suf‘%y d Fall
T
Bushel | Keros. | pinee
atalper, .
d. d. d.

Grading and sizing—~
Grading and sizing into quarters and placing looss in cases, no lidding . 4 5} 7
Grading and sizing into two size groups and placing loose in cases, no lidding 4 5} ki
Grading (no sizing) and placing loose in cases, no lidding .. 4 5} 7

Phini«
Per Half
so.
d.

Wrapping and packing or packing naked plums, no lidding e 5%

Wrapping and packing or packing naked plums which includes bnnganﬂ ous of and putt,mv into cuol shorc.
bringing to and taking away from bench, lidding, branding, and/or labelling . . 7%

Peaches, Apricots, and Nectarines.
! Por Case,
d.

Packing naked peaches, apricots, or nectarines—Count 100~140 .. . . G

Packing naked peaches, apricots, or nectarines—Count 150-240 .. . . 73

Packing naked peaches, apn(-ots, or nectarines—Count 268-320 . . | 10}

Unpacked, placed loose in case . "5}

Lemons.

Packed within 30-mile radius of General Post Office, Melbourne—

Wrapping and packing lemons into any standard bushel case, incluling lidding, branding,

Packing naked lemons into any standard bushel case

| Per Caee.

d.
and/or labelling 23
NS 5}
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Lemons—oontinued.

Packed outside 30-mile radius of General Post Office, Melbourne— d.
Wrapping and packing lemons into any standard bushel case . o . . . 2 6
Packing naked lemons into any standard bushel case 1 6

Oranges and Mandarins.

Per 1,000

Oranges or

ndarins,
. . . 4 d.
Wrapping and packing oranges or mandarins . . e . .. . . 2 6
Packing naked oranges or mandarins o .. . 1 5

NOTE.—To the weekly earnings of each pieceworker the sum of 3s. shall be added, provided that where less than 40 hours
are worked in any week, & proportionate amount shali be added in lisu of such sum. :

WiRING.
4, Where a pieceworker is called on to wire cases he shall be paid 4d. per case for all cases wired.

CONDITIONS OF PIECEWORE.

5. {a) Al of the rakes set out under Bench Packing, Wiping, Grading and Sizing, in clause (3), include bringing the fruit to and

taking away from bench, bringing fruit out from and putting fruit into cool stores, brending and/or labelling, attaching, and marking
stickers.

(b) Where fruit has been accurately sized into quarters prior to being packed the rates set out for unsized bench packing
may be reduced 3d. per standard bushel container or kero. case, and §d. per full pine case. Accnrately sized shall mean not
more thon two sizes in any one container.

(¢} No pieceworker shall bo called upon to pack more than onme grade of fruit at a time. Kvery lug box or kero. box
of fruit presented to a packer for packing shall be deemed to contain one bushel of fruit; every full sized pineapple box of fruit
presented to a packer for packing shall be deemed to contain one and one-third bushels of fruit; every five dump boxes of fruit
presented to a packer for packing shall be deemed to contain four bushels of fruit, and the packer shall be paid 4d. per bushel.
for all fruit short packed, lesa 10 per cent. of the number of cases presented to him for packing.

(d) Pieceworkers shall not be entitled to overtime rates for piecework done outside the times of beginning and ending work.

Hours FoR 4 WEEK’S WoORK.

6. The number of hours to constitute an ordinary week’s work shall be 40 to be worked in five days Monday to Friday (inclusive)
between the hours of 7 a.m. and 5 p.m.

OVERTIME.
7. The following rates shall be paid for work done :—

(a) Outside the times of beginning and ending work &s prescribed in clause 6 together with all time worked in excess of
eight hours per day within such times—Time and a half for the first four hours and double time thereafter.
(5) On Saturday—
(i) between 8 a.m. and 12 poon—Time and a half;
(i) before 8 a.m. and after 12 noon—Double time.

TERMS OF ENGAGEMENT.

8. (a) Employees are to be engaged as weekly or casusl employees. A weekly employee is one engaged by the week and })aid
by the week, and whose engagement shall be terminable by one week’s notice on cither side, such notice not to be continued from
week to week,

(b) After one full week's work, such unotice may be given to a weekly employee at any time, but an employer may pay one
week's wages in liou of notice.

(c) Casual omployoes shall be guaranteed not less than two hours’ engagement every start.

(d) A weekly employoe to be entitled to the weekly wage shall be available, ready, and willing to perform his or her usual
work during the days and hours usually worked by such class of employee, and may be summarily dismissed for dishonesty,
misconduct. neglect of duty, or for absence from work without reasonable cause, and in the event of such dismissal the employee shall
be paid only for the time actually worked.

(¢) Where an employer is not satisfied as to the reason of an employee, whether a time worker or pieceworker, absenting himself
or herself from work, the employer may deduct from the wages of such employee the time he or she has been so absent unless the
sbeence of an employee was due to sickness, in Which case the employer shall make no deduction for such sickness, provided that an
employee shall not be entitled to payment for non-attendance on the ground of sickness for more than 40 hours of working time in
each year whether in the employ of one or several employers.

For the purpose of administering sub-clause (e) hereof, an employer may within two weeks of the employee entering his
employment require the employce to make a sworn declaration or other written statement &s to what paid leave of absence he has had
from any employer during the then current year, and upon such statement the employer shall be entitled to rely and act.

(f) If the full period of sick leave as prescribed in sub-clause (e} hereof is not taken in any year, such portion as is not taken
shall be cumulative from year to yoar up to a period of 160 hours of working time which sball be the maximum amount of leave
to which an employee may be entitled in any year without deduction of pay.

For the purposes of this sub-clause service prior to 12th February, 1948, shall be disregarded.

CasvaL WoRE.
9. Casual work, i.e., work for less than two full weeks, shall be paid for at the following rates :—
Adult male employoes .. .. 4s, 6d. per hour.
Other employees .. .- .. Ordinary wages rato with an addition of thirty-three and one-third per centum.,

SpECiaL RATES FOR SuNpays axp Pusnio Houipavs.

10. Picceworkers shall be paid rate and a half, and all other employees double time for all work done on Sunday, New
Year’s Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King’s Birthday, Christmas Day, and Boxing
Day: but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays, the special
rate shall only be payable for work done on the days so substituted.
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HoLipavs.

11. Weekly employees shall be granted the following holidays without deduction of pay :—The days observed as New Year’s
Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King’s Birthday, Christmas Day, and Boxing Day.

All employees working on piecework shall be granted the following holidays :—Christmas Day, Good Friday and Anzao Day,
and they shall be paid for such holidays the amount for each holiday based on the minimum weekly wage &s set out in this
Determination for the class of work performed.

Annvarn Houmpay,

12, The annual holiday shall be as prescribed by the provisions of tho Faciories and Shops (Annual Holidays)y Act 1948

(No. 5111), and any amendments which may be made thereto from time to time.

(In his or her own interests cach employer of labour should obtain a copy of the above Act, which may be purchased from
the Government Printer, Melbourne, at a cost of 9d., plus postage.)

Rest PERIOD.
13. A rest period of ten minutes each morning and afternoon shall be given to all employees without any deduction from
wages.
Tes MoxEey.
14, Auny employee called upon to work for more than two hours after the usual knocking off time shall be paid 2s. 6d. tea
money in addition to any overtime payment.
TiMe Book or OTHER RECORD.

15. Every employee shall indelibly record daily his or her correct times of beginning and ending work in a book, or on time
cards, or by a mechanical contrivance, which shall be furnished by the employer.

RigAT or ENTRY OF UNION OFFICIAL.

16. A duly accredited representative of the Federated Storemen and Packers’ Union.of Australia shall have the right to enter
employers’ establishments for the purpose of interviewing employees on legitimate union business on the following conditions :—

{a} That he produces his authority to the employer or his representative.

(b) That not more than one representative in all be in any establishment at any one time.

{c) That no one representative visit an establishment more than once a fortnight.

(d) That if an employer alleges that & representative is unduly interfering with his establishment or is creating disaffection
amongst his employees or is offensive in his methods or is committing & breach of any of the previous conditions,
such employer may rofuse the right of entry, but the representative shall have the right to bring such refusal before
this Wages Board.

PERIODICAL ADJUSTMENT OF WaaES RATES AND PIECE-WORKERS' KARKNINGS.

17. The wages rates for adult males and female packers of fruits other than citrus fruits set out in clause 2 are based
upon the following basic wage rates, and pursuant to the provisions of Section 21 of the Factories and Shops Act 1934, the
Board hercby determines that such rates and the weekly carnings of piece-workers shall be automatically adjusted ns prescribed
by clause 18. Provided that the wages of adult females (other than packers of fruits other than citrus fruits) and juniors shall
be adjusted proportionately to adjustments of the basic wage, such adjustments to be to the nearest penny, half or less than
balf of onc penny to be disregarded.

Basic Wage.
Place Needs Basic Wuge Loading Total Tndex Number
. (Adjustable.) {Constant). Basic Wage. Set Assigned.
1
£ s d e d. £ -8 d.
Within the area to which this Dctermination applies .. 517 0 6 0 6 3 0 Melbourne

ADJUSTMENT OF Basic WagEe.

18. (@) For the purposes of this Determination, the expression ‘ Commonwealth Statistician’s ‘all items’ retail price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on
behalf of the Commonwealth Statistician. -

(b) Until the beginning of the first pay period to commence in May, 1949, the amounts of the Basic \Wage shall be as
prescribed in clause 17.

(c) During each future successive period beginning with the first pay period to commence in a May, an August, a
November, or a February, the amount of-the needs basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s * all items™ retail price index number by the factor 087 taken
to one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the
decimal number reach *3 or more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman,

J. V. WILLOX, Secretary.
Melbourne, 10th March, 1949.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.



