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VICTORIA

GOVERNMENT GAZETTE.

Published bp Authoritp,

[Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.]

No. 512] THURSDAY, JUNE 9.

[1949

LEGISLATIVE ASSEMBLY.

THE HONORABLE THE CHIEF SECRETARY.

HEREBY notify that I have this day issued a Writ for th: Election of a Member to serve in the

Legislative Assembly of Victoria for the Electoral District of Brunswick,

Date of Writ..
Day before or on whick nominations are to be made
Day of Polling
Return of Writ

Legislative Assembly,
Melbourne, 9th June, 1949,

By Authority: J. J. GourRLEY, Government Printer, Melbourne.
No. 512.—5850/49.

9th June, 1949,
28th June, 1949.
16th July, 1949,
26th July, 1949.

T. K. MALTBY,
Speaker.
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VICTORIA

GOVERNMENT GAZLETTI.
Published by Awthority,

[Registered at the General Post Office, Melbourne, for iransmission by post as o newspaper.)

No. 513] THURSDAY, JUNE 9. [1949

SUPPLEMENTARY REGISTER OF TEACHERS
AND  SUPPLEMENTARY  REGISTER OF
SCHOOLS ~ FOR  THE YEAR  ENDING
3lsr DECEMBER, 1948,

HE subjoined Supplementary Lists, showing the alterations, additions, revisions,

and removals made in the Register of Teachers and in the Register of Schools

during the year ended 3lst December, 1948, are published in accordance with the
provisions of Section 104, sub-section (2), of the Education Act 1928.

“A. H. RAMSAY, President.
W. R. STEVENSON, Registrar.
The Council of Public Education,

Education Office, Melbourne, C.2.
31st January, 1949,

No. 513—1436/49.
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C.A. .. ..

Camb. (or} Cantab.

Cert. . .. ..
Cert. Pianiste, T.C.L. ..
Cert. Tr. Bd. Edn., London
Cert. Tr. R.A.M., Lon.
C.T.A.B. .

Chem. .. . .. ..

1st Cl. Cert. . .. .

2nd Cl Cert. .. ..

2nd Cl. Cert. pendg. 1st C. Cert.

1st CL 1 Yr. Trg. .. o

1st CL 2 Yr. Trg. ..

2nd Cl. 1 Yr. Trg.

2nd Cl. 2 Yr. Trg.

Coll. .. ..

Co-Prin. .. ..

Dip. Assoc. Soc. Sc.

Dip. Com. . ..

Dip. Dom. Econ. Ed. Dept.

Dip. Eduon. . ..

Dip. Hist.

Dip. Mus, .

Dip. Mus. Assoo. .. ..

Dip. Nat. Edn. Bd., Ireland

2nd Div. Comp. Ed. Dept. ..

D.M.AV. .. ..
M.8.V.

ak
o
=
o
-

Head Mis. .. .. i
H.T.

2nd Hon. Ed. Dept. .

Inft. Mist. .o .

Insp. .. . .. o
Inter, B.Sc., Lon, .. ..

Inter, Cert. . .

5331

TABLE OF ABBREVIATIONS.

Associate, Association of Aocountants.

Associate, Conservatorium of Music, Melbourne,

Associate, College of Preceptors, England.

Associate,
Associate,
Associate,

Associate, Australian Institute of Secretaries.
Associate, London College of Music.
Assistant Master.

Associate in Musio, Victoria College of Music, London.

Asgociate, Royal College of Music, London.
Associate, Royal College of Science, London.

Associate, Royal Victorian Institute of Architects.

Associated Society of Accountants, England.
Associate, School of Mines, Maryborough.
Asgistant Teacher,

Associate, Trinity College of Music, London.

Associate of the Victorian Society of Publio Accountants,

Bachelor of Arts.

Bachelor of Agricultural Science.
Bachelor of Civil Engineering.
Bachelor of Commerce.

Bachelor of Economics,

Bachelor of Education.

Bachelor of Science.

Bachelor of Teaching (Bombay).
Certificate in Botany, Education Department.
Chartered Accountant, Edinburgh.
Cambridge.

Pagsed the full course of the Order.of the Christian Brothers,
Certificate of Competency, Education Department.

Certificated Pianiste, Trinity College, London.

Certificated Teacher, Board of Education, London.
Certificated Teacher, Royal Academy of Musio, London.

Federal Institute of Accountants, Australia.
Institute of Commonwealth Accountants,
Incorporated Institute of Accountants, Victoria.
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Certificated Teacher, Associated Board of the Royal Academy of Music and the Royal
College of Musio, London.

Certificate in Chemistry, Education Department.
First Class Certificate, Education Department.
Second Class Certificate, Education Department,

Second Class Certificate pending First Class Certificate, Education Department,

First Class, First Year Training, Education Department.
First Class, Second Year Training, Education Department.
Second Class, First Year Training, Education Department.
Second Class, Second Year Training, Education Department.

College.
Co-Prin

cipal.

Diploma of Associate in Social Science.
Diploma of Commerce.

Diploma

Diploms of Education, Melbourne University.
Diploma in History, London.
Diploma in Music, Melbourne University.

Diploma
Diploma

Diploma, Musical Association of Victoria.
Diploma, Musical Society of Victoria.

Second Class Diploma, Musical Society of Victoris.
Qualified to Teach Drill, Education Department.

Licence to Teach Drawing, Education Department.
Licence to Teach Drawing, Education Department.

of Domestic Economy, Education Department.

of Musical Associate, Melbourne University.
of the National Education Board, Ireland.
Second Division of Competency, Education Department.

Certificate of Competency in Drawing, Education Department.
Drawing Teacher’s Primary Certificate, Education Department.
Drawing Teacher’s Secondary Certificate.
Education Department.

Edinburgh,

1st Hon. Ed Dept:.

Examination of Council of Education.

Fellow of the Australian Institute of Secretaries.
Fellow of the Corporation of Public Accountants.

Fellow of the Chemical Society.

Fellow of the Faculty of Actuaries, Scotland.

Federal Institute of Accountants.

Fellow of the Guild of Church Musicians, England.
Fellow of the Geological Society of London.

Fellow of the Institute of Accountants, Victoria.
Fellow of the Institute of Commonwealth Accountants.

Fellow of the Institute of Cc
Fellow of the Linnean Society.

cial and Sp

ialist Teachers, London.

Fellow of the Incorporated Phonographic Society of Australia.

Fellow of the Royal College of Organists, England.

Fellow of the Royal Microscopical Society.

Fellow of the Society of Certificated Teachers of Shorthand.
Qualified to Teach Gymnastics, Education Department,

Head Master.
Head Mistress.
Head Teacher.

First Class Honours, Education Department.
Second Class Honours, Education Department.

Infant Mistress,
Inspector.

Passed Intermediate Examination, Faculty of Science, London University.

Intermediate Certificate.
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1st Cl. 1.T.C.
2nd Cl I.T.C.
Jt. Propr.
J.P. Melb.
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Mus. Assoc. Melb,

Mus. Bac. .. . ..
Mus. Cert. .. .. o
Mus. Doc. .
O. Carm. .
Oxon. . ..
Ph, C. .
Ph.D. ..
Primy. ..
Prin. .
Propr. ..
Pupil T. ..
PS.T.C. ..
Relvg. T.
R.T. .. ..
Roy. Umv Treland . .
Sei. .. . .
2 Scl (or) 2 Ses. ..

S.D .. ..

Sec: .. .

Sen Com Melb. . . ..
Sloyd . . .- ..
S.P. Melb o .
Sen. Res. M.

S.J. -

Sng. .

Sng. Cert. .. .. ..
Sp. T.C. .. .. . .
S.8. .. .. o .
Stu. T. ..

Sub-Primy. ..

Temp. T, ..

Tr. ..
Tr's. Cert, Bd Edn London .
Tr’s. Cert. Mus. Melb. Univ.

Tr's. Cert., Edn. Dept., Punjab, India
Tr’s. Cert., Scotch Edn. Dept

T.I.T.C.

T.P.T.C. .

TS.TC. ..

T.1T.C. .. ..

T.T.C. (Com. subjs.} .. ..
T.T. Dipl. Cam. .. .. ..
1st Yr, Arts .. . .
2nd Yr. Arts

Ha Cert.

IlB Cert.

111 Cert. .. ..

IIIB Cert. .. .. ..
“ Q" Cert. .. .. ..
“D " Cert. . .. ..
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First Class Infant Teacher’s Certificate, Ecucation Department.

Second Class Infant Teacher’s Certificate, Education Department,

Joint Proprietor.

Junior Public Examination, Melbourne University.

Junior Teacher.

Junior Demonstrator.

Junior Resident Master.

Junior University.

Qualified as a Kindergarten Teacher.

Licence to Teach, Education Department.

Licence pending Certificate of Competency, Education Department,

Licensed Auditor, Victoria.

Licentiate, Associated Board of the Royal Academy of Music and the Royal College o
Music, London.

Licentiate of Institute of Commonwealth Accountants.

Licentiate, Incorporated Institute of Accountants, Victoria.

Literate in Arts, St. Andrew’s University, Scotland.

Bachelor of Laws.

Licentiate, London College of Music.

Doctor of Laws.

Master of Laws.

Licentiate in Musie, Trinity College, London.

Licentiate, Royal Academy of Music, London.

Licensed Shorthand Writer, Victoria.

Licentiate, Trinity College, London.

Licentiate, Victoria College of Music, London.

Leaving Certificate,

Leaving Certificate Honors.

Master of Arts.

Mathematical Master.

Matriculation.

Bachelor of Medicine,

Bachelor of Medicine, Bachelor of Surgery.

Master of Civil Engineering.

Doctor of Medicine.

Melbourne.

Member, Federal Institute of Accountants, Australia,

Member, Institute of Electrical Engineers.

Mistress of Method.

Member, Royal College of Organists, Eng]and

Licence to Teach Music, Education Department.

Musical Associate, Melbourne University.

Bachelor of Music.

Certificate of Competency in Music, Education Department.

Doctor of Music.

Member of the Carmelite Order.

Oxford.

Pharmaceutical Chemist of Great Britain,

Doctor of Philosophy.

Primary.

.. Principal.

Proprietor.

Pupil Teacher.

Pitman’s Shorthand Teacher’s Certificate.

Relieving Teacher.

Relieving Teacher,

Royal University, Ireland.

Science Certificate, Education Department,

2 Science Certificates, Education Department.

Seventh Day Adventist,

Secondary.

Senjor Commercial Examination, Melbourne University.
Sloyd Teacher’s Certificate, Education Department.

Senior Public Examination, Melbourne University.

Senior Resident Master.

Member of the Order of the Society of Jesus.

Licence to Teach Singing, Education Department,
Certificate of Competency in Singing, Education Department.
Special Teacher’s Certificate (Ed. Dept.)

State School.

Student Teacher.

Sub-Primary.

Temporary Teacher.

Teacher.

Teacher’s Certificate, Board of Education, London.
Teacher’s Certificate of Music, University of Melbourne.
Teacher’s Certificate, Education Department, Punjab, India.
Teacher’s Certificate, Scotch Education Department.
Trained Infant Teacher’s Certificate, Education Department.
Trained Primary Teacher’s Certificate, Education Department.
Trained Secondary Teacher’s Certificate, Education Department.
Trained Teacher’s Certificate, Education Department.
Trained Teacher’s Certificate {Commercial subjects).

Trained Teacher’s Diploma, Cambridge.

First Year Arts.

Second Year Arta.

Teacher’8 Certificate Class Ila.

Teacher’s Certificate Class IIB.

Teacher’s Certificate Class IIIa.

Teacher’s Certificate Class III=.

Teacher’s Certificate Class ““ C.”” -

Teacher’s Certificate Class “ D.”
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THURSDAY, JUNE 8.

[1949

Factories and Shops Acts,

DETERMINATION OF THE STOREMEN, PACKERS, AND SORTERS BOARD.

Note.—This Determination applies to the whole of the Btate of Viotoria.

N sccordance with the provisions of the Faotories and Shops Acts, the Wages Roard which now has the power to determine the
l lowest prices or rates which may be paid—

{a) to any person employed—

(i) as o Storeman, Packer, or Sorter ;

(ii) in assisting a Storeman, Packer or Sorter ;

(iii} as an assembler, collector, or checker of goods in course of receipt or despatch

(b) to any person or persons or olasses of persons employed at wiping eggs in any place where eggs are stored, sorted, or

packed for trade or sale—

but not including any persons subject to the jurisdiction of any of the following Boards :—

Aerated Water Trade Board
Agricultural Implements Board
Bedstead Makers Board
Bisouit Board

Boarding Houses Board
Brewers Board

Butter Board

Butter Factories Board
Cardboard Box Trade Board
Cigar Trade Board
Condenseries Board
Confectioners Board

Cordage Board

Fellmongers Board

Flock Board

Flour Board

Flour Board (Country)

Frozen Goode Board

Fruit Packing Board
Furniture Board (Pioture Frames)

Furnitare Board {Wood Mantelpiece or
Overmantel)

Glassworkers Board

Grocers Sundries Board
Ham and Bacon Curers Board
Hotel and Restaurant Board
Ioe Board

Jam Trade Board

Leather Goods Board
Marine Storee Board

Meat Preservers Board
Millet Broom Board
Nailmakers Board

Paper Board

Paper Bag Trade Board
Pastrycooks Board

Plate Glass Board

Pottery Board

Printers Board

Printers Board (Country)

has made the following Determination, namely :—

Printers Board (Provinoial)

Retail Dairy Board

Rubber Trade Board

Shops Board No. 1 (Boot Dealers)

Shops Board No. 7 (Country Shop
Assistants)

Shops Board No. 8 (Drapers and Men’s
Clothing)

Shops Board No. 12 (Fuel and Fodder)

Shops Board No. 13 (Fuel and Fodder
—Country)

Shops Board No. 14 (Furniture Dealers)
Shops Board No. 15 (Grooers)

Shops Board No. 16 (Hardware)
Slaughtering for Export Board

Tea Packing Board

Tinsmiths Board

Wholesale Grocers Board

Wireworkers Board

Woodworkers Board

Woollen and Cotton Trade Board

1. That as from the beginning of the first pay period to commence on or after the 23rd March, 1940, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

No. 514.—3905/49. —PRICE 6D.
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PART L.

WAGE RATES.
ALL Praczs OtEER THAN Om, GERasB, AND PerroLsoM PropucTs STORES.
2. APPRENTICES AND IMPROVERS.

Victoria Gazette

Wages Por Week of 40 Hours.

Number (In spy place).

Males,

Females,

Establishments in
which are sol
Clippinga of Cotten
pings of ns,
sl&l gootlem or
Woollen and
Cotton Pleces.

- Bread-
makin;

Establis!
ments,

Any Other
Place.

Eg?

Packing

Establish-
ments,

Aay Other Place.

]
~
8

s d. I3

33
44
6 57

102
125

Upder 16 years of age
16 to 17 years of age
17 to 18 years of age
18 to 19 years of age
19 to 20 years of age
20 to 21 years of age

99

127
148

o2 O3

o

—
WReOoDVWW

=

=)
QWODDO

o
w
SWWO W

~
Lad

'S
@®
DWW

Provided that any
female improver
employed packing
or sorting lanndry-
work shall, after
completing  three
years’ experience,
be paid the wage
fixed for an adult

APPRENTIOES.

One apprentice to every three or
fraction of three workers of the
same sex roceiving not less than the
minimam wage.

An  indentare of
prescribed by the
approved on 24th May, 1923.

Mavre IupROVERS.
Egg Packing Establishments,

One male improver to every . two
or fraction of two male workers
receiving not lesa than 150s. per
week of 40 hours,

Any Other Place,

One male improver to every fomr
or fraction of four male workers
receiving not less than 150s. per
week of 40 hours.

apprentioeship
was

FeMALE IMPROVERS,
Laundsies.

One female improver to every three
or fraction of three female workers
receiving not less than 95s. 8d. per
week of 40 hours.

Establishments in which are sorted waste
pieces or clippings of cottons, silks,
woollens, or and colton
pieces,

Two female improvers to every three
or fraction of three female workers
receiving not less than 94s. 3d. per
week of 40 hours.

Egg Packing Establishments.

One female improver to every three or
fraction of three female workers
receiving not less than 9ls. 9d. per
week of 40 hours.

Any Other Fiace.

One female improver to every four or
fraction of four femalse workers
receiving not less than 88s. per
week of 40 hours.

JUNIOR RATES.
Wages Per Week of 40 Hours,

Under 16 years of age . ..
18 to 17 years of age ..

17 to 18 years of age .. .

18 to 19 years of age .. .o

19 to 20 years of age .. . .
20 to 21 years of age .. - ..

GrBASB, AND PETROLEUM PropUoTs STORES ONLY,

-3
<
cCoooC

128

(a) Provided that any youth called upon to stack full cases more than three high, to stack barrels, or to lift any weight over
1 owt. shall be classed as an adult and entitled to receive the adult rate of pay whilst so engaged.

(6) Provided further that no employee under 21 years of age shall be employed on the filling of rail or road tank waggons.

Mavrgs,

OTHER EMPLOYEES.

IN OIL, GREASE, AND PETROLEUM PRODUCTS STORES.

4, (@)
(i) Storemen or Packers . .. ..
Leading hands—as defined in olause 22 hereof—
(L) . . . .
(ILy e e e oo
(II1.) . . . ‘e
(IV.) .. . - .

Wages Por Weel
40 Hourn.
s d.

149 ©

—
2
©=
o000

{ii) Casual hands shall be paid at the rate per hour of 4s. 6}d. adjustable under clause 54 hereof.



Victoria Gazette 3353 No. 514.—June 9, 1949

4. (5 IN (OR ON) ANY PLACE OTHER THAN—(i) OIL, GREASE, AND PETROLEUM PRODUCTS STORES, AND (ii)
TOOL AND/OR MATERIAL STORES CONNECTED WITH METAL MANUFACTURERS’ STORES, ELECTRICAL GOODS MANU-
FACTURERS’ STORES, AND ENGINEERING ESTABLISHMENTS, OR WHERE EMPLOYEES ARE IN CHARGE OF, OR ISSUE
STORES AND TOOLS FOR USE IN SUCH ESTABLISHMENTS.

(i) Males employed In {or on) or In connexion with—
o8 -°: ,..-B- ‘gg
g 8¢ | |2 5 23
§ _EE 8 2 [ }je
¢ |s3m| 2, | & |88 33@ o |2
- ARAE IR RI-EE A RS AT
®=° 8%8 L °g= =3 ] 9 2 3
PlrlaE | sl oe ) s | fEE S
20 g |&E B f (5| 9 |dE| b oeal f | oz
FARAE IKE AT - I
£4 2 g%% gﬁ £ §§§ wi e q §,§o§ % b
33| & | 8a& | 3= B =H] a 283 ] |A8%d| & <
Column No. . - . 1 2 3 4 5 [ 7 8 1] 10 1 12
Wages Pez WERE or—
40 40 40 40 40 W 40 40 40 40 40 40

o
- Qo
g
2

>
&

Hours. | Hours. | Hours, | Hours. | Hours, | Hours. | Hours, | Hours. | Hours, | Hours, | Hours,
Any person engeged as a Store- s.d| ad| s d| ed| ad| &d Ldo| s dl s d| s d
man, Packer, or Sorter who
(notwithetanding he may be
under the orders of a superior
who does not devote the whole
of his time to supervising the
storing, packing, or sorting)—
(a) Works singly 166 01157 8( 154 6153 0150 0(152 6163 0152 6| 164 6162 0150 0} 154 8
(b) Bupervises or directs the
number of persons 18
years of age or over
indicated hereunder,

viz. :—
(@) 1,2,3,4,5,0r6
such persons | 166 0) 157 8} 154 6165 ©) 152 3)164 9)169 3)154 9] 181 9)164 3)152 3| 156 9
(b} 7 or more such
persons .. (166 0| 157 8| 154 6| 169 6166 9(169 6183
Operator of power driven fork
lift or similar mobile power
driven stacking machine or
device .. 156 0| 156 0| 166 0156 0|166 0158 0|156 0| 166 0| 156 0(186 O[1656 O 156 O

* Storeman in charge of a bulk s

store removed from the main

-
R
N

o

1869 6| 170 9(178 3[174 9170 9

S o Qw O

place of business .. . e . - 150 01162 6| .. 162 6| 154 6162 0| 150 Of 154
Packers of crockery, china, or

glassware .. .. Ve .. e . . . .. .. ‘e . 153

Packers of metal window frames .. .. .. .. .. . .. .. . .. e 150
Persons handling pianos, pianc-

players, or organs .. . . .. . e ‘e . e . .. e 150
All male adults not vtherwise

provlded for .. 166 0| 1567 8| 154 61150 0! 147 0[148 0(163 0] 148 0|1650 0(158 9| 148 0f 150

(i) * A storeman and/or packet required to mix and/or blend dye stuffs for sale shall be paid 10s. in addition to the appropriate
rate herein provided,
(ifi) Any person called upon to handle paris green or aluminium bronze in loose form, or soda ash other than in metal
containers shall be paid at the rate of 6d. per hour in addition to the weekly rate.
(iv) Storemen or packers called upon to work in cool stores shall be paid 4s. 513/,,d. per hour whilst so employed. This
rate includes 11/,,d. as a war loading. Such war loading shall not be taken into account when computing overtime or holiday pay.
Nore.—The rates set out in column No. 12 of 4 (b) (i) hereof apply to males employed—
(a) As storemen in Figured, Roll, and Sheet Glass Stores,
(b} Tn (or on) or in connexion with—
(i) Bulk paper stores or rubber goods manufacturers® stores.
(ii} Iron yards in which steel or iron bars, plates, pipes or sheets, black or galvanized, are handled.
(iii) Hardware stores.
(iv) Electrical goods stores (wholesale or retail establishments) other than electrical goods manufacturers’ stores.
(v} Match factory stores.
(vi} Wholesale confectionery stores.
{vii) Bulk salt stores, stores in which stoves are stocked {except stove or oven manufacturers’ stores) and stores
in which sausage casings are stored, packed or sorted.
(viii) Stove or oven manufacturers’ stores.
(ix) Dye stores co ted with the busi of dyeing, or the manufacture of piece-goods or apparel.
{x) Egg packing and processing establishments; and
(xi) Any place not elsewhere included in clause 4 (b) or 4 (¢).

4. (¢) TOOL AND/OR MATERIAL STORES CONNECTED WITH METAL MANUFACTURERS’' STORES, ELECTRICAL

GOODS MANUFACTURERS’ STORES, AND ENGINEERING ESTABLISHMENTS, OR WHERE EMPLOYEES ARE IN CHARGE
OF, OR ISSUE STORES AND TOOLS FOR USE IN SUCH ESTABLISHMENTS.

MavEs.
Wages Por Week of 40 Hours.
Within 20 miles of
—_— Q.P, 0. nﬁ(]elbo!;me
88 O
e f 0 Gelong, | -t porher
i pimamied, | vadoors | {15
Miidura and
Gippeland Districta, [
s d. e d. | & d.
Tool Storeman (i.e., an adult male employee in charge of reoowmg utormg md lssmng of tool.s

and other requn-ements in a tool etore) . 146 0 1562 61 143 0

Storeman and/or Packer .. .. .. . .. . .. 150 6 157 0| 147 6
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4. (d) FEMALES.
( PBemalea Employed in or 1n Connexion with—

Extablishments in
astninoa | S
asto Pleces or
Chemists’ ~ | Clippings of Cottons, Efgaﬁ)mgl}‘ Any Other Plsoe
Factories, El&n Waollens, or -
Woollen and Cotton
Pleces.

. Wages peri Week of—
40 Hours, 40 Hours. 40 Houra. 40 Hours,
Any person engaged as a female Packer or Sorter who (not- s, d. 0. d. e d. s d.
withstanding she may be under the orders of & superior who
does not devote the whole of his time to supervising the
storing, packing, or sorting)—
(a) Works singly .. e - > - 91 6 01 0 108 0 91 9
{h) Supervises or directs the number of persons 18 years of
age or over, indicated hereunder, viz.:—

(i) 1, 2, 3, 4, 5, or B such persons .. . 97 3 108 0 114 9 97 3
(ii) 7 or more such persons .. . . 110 3 118 9 126 0 110 3
Females employed packing or sorting laundry work .. - o - .. 9% 9
Packers of crockery, china, or glassware . . .. . .. . 108 9
Egg Packers, Sorters, or Testers—
With less than eight weeks’ experience .. .. .- . . 83 3 .
With eight weeks’ or more experience .. e e - . 103 © =
All female adults not otherwise provided for .. o v 88 0 84 3 91 9 88 0
PART Il.
PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN OIL, GREASE, AND PETROLEUM PRODUCTS
STORES.
5. SpecIAL RATES.

In addition to the wages prescribed in clauses 3 and 4 of this Determination the following special n;,tes shall be paid :—
(a) When not more than two storemen and packers are employed for more than half an hour handling or rolling barrels
or drums weighing over 5 cwt., they shall be paid 6d. per hour extra whilst so employed.
(b) Confined Space.——Employees working in a confined space as defined in clause 22 hereof, 3d. per hour extra.
(2} Dirty Work.—Employees performing dirty work as defined in clause 22 hereof, 3d. per hour extra.
(d) Cumulative Rates—Where an employee performs work which is covered by sub-clauses (b) and (¢} of this clause the
rates shall be cumulative so as to provide a total rate of 6d. per hour for dirty work performed within a confined space,

8. Hours,

(a2) Forty hours shall constitute a week’s work, and they shall be worked as follows :—
Not more than eight hours per day from Monday to Friday, both inclusive, and not more than four hours on Saturday to
be worked between the hours of 7 a.m, and 5.30 p.m. Monday to Friday, both inclusive, and between the hours

of 7 a.m. and noon on Saturday.

(b) Provided that it shall be optional for an employer to work either a six-day or a five-day week. When a five.day week is
worked, the daily hours on Monday to Friday, both inclusive, shall not exceed 8 hours 48 minutes, within the hours provided in the
immediately preceding paragraph, without the payment of the overtime rate.

(c) Subject to the above, the hours of starting and knocking off may be fixed by each employer, but having once been fixed
‘they shall not be altered without seven days’ notice to the employees. :

.

7. SErFr WORK,

(a) Where the¢ industry necessitates a continmous process, three shifts of eight hours each may be worked. Employees
working on such shifts shall be paid 8s. per week in addition to the rates prescribed in clauses 3 and 4 hereof.

(b) Employeecs required for duty in connection with the loading of tank waggons and fully assembled composite waggons with
petroleum products in bulk or drums or packages may be employed on shifts provided that such shift work extends over one calendar
month, and when so employed shall be paid 8s. per week in addition to the rates prescribed in clauses 3 and 4 hereof.

(¢) Five shifts of not more than eight hours including erib time of half an hour and one shift of not more than four hours
or five shifts of not more than eight hours 48 minutes, including crib time of half an hour shall constitute a week’s work.

{(d) Overtime shall be calculated in accordance with the provisions of clause 8 of this Determination.

8. OVERTIME.

{a) For all work done on Sundays, Holidays and after 12.30 p.m. Saturdays the rates of pay shall be double time.

{b) For all work done outside ordinary hours except as provided in sub-clause (a) hereof, the rates of pay shall be time and
& half for the first three hours and double time thereafter, such double time to continue until the employee has been released from
duty.

(¢) An employce, other than a casual employee, after the completion of overtime work performed after his usual ceasing time shall
be entitled to be absent until he has had eight consecutive hours off duty, without deduction of pay for ordinary time of duty
ocourring during such absence. .

(d) An employee recalled to work overtime after leaving his employer’s business premises shall be paid for a minimum of three
hours work at the appropriate rate for each time he is 8o recalled ; provided that, except in the case of unforeseen circumstances
arising, the employee shall not be required to work the full three hours if the job he was recalled to perform is completed within a
shorter period.

(e) For all work done during supper, breakfast or lunch hours and thereafter until a full meal break is allowed double time shall

be paid.
Compulsory Overtime,

{f) An employer may require any employee to work reasonable overtime at overtime rates and such employee ghall work
overtime in accordance with such requirement.

9. Mzear Hours.

{a) One hour on Monday'to Friday, both inclusive, shall be allowed for each meal except tea, provided that should any employer
and any employee agres, the meal hour may be shortened to meet the exigencies of transport or for the purpose of more effectively
operating either a rostered.five day working week or a five day working week.

(b) The hours for 'breakfast and lunch shall be fixed in each case by mutual arrangement, but having once been fixed, they
shall not be altered without seven days’ notice to the employees.

(¢) Unless the period of overtime is less than one and a half hours an employee before starting overtime after working ordinary
“hours shall be allowed a’tea break of twenty minutes which shall be paid for at ordinary rates. An employer and employee may agree
to any variation of this provision to 'meet the circumstances of the work in hand provided that the employer shall not be required
‘to make 'any payment in respect of any time allowed in excess of twenty minutes.

_ (d) The interval for supper shall be between midnight-and 1 a.m.
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PART [I.—continued.

10. MEAL ALLOWANOE.

A weekly or casual employes required to work overtime for more than one and a half hours after his usual knock off time
shall either be supplied with a meal by the employer or be paid 2s. for each meal.

11, HoLipays.

(@) Weekly employees shall be entitled without deduction of pay to the holidays observed in respect of—Union Picnic Day to
be held on & day to be mutually agreed upon between the union and the employers or, if no agreement is reached, at a date to be
fixed by the Wages Board—New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day, King’s
Birthday, Labour Day, Christmas Day, Boxing Day and one other holiday on the day fixed as follows :~—~Within 25 miles of the
General Post Office, Melbourne—Melbourne Cup Day, elsewhere any day agreed by the employer and employee concerncd or fixed by
the Wages Board.

(b) Provided that in addition to the above mentioned holidays all gazetted public holidays upon which Railway Goods Yards are
closed for the receipt of ordinary goods shall be observed as holidays.

12, ANNUAL LEAVE.

(a) Employees shall be entitled to two weeks’ leave, exclusive of any public holidays as provided in clause 11, on full pay
at the expiration of each twelve months’ service. The annual leave provided by this clause shall be allowed, and shall be taken within
three months of such leave falling due, ‘and payment shall not be made or accepted in lieu of annual leave.

Provided that when an employee leaves or is dismissed before the expiration of twelve months, he shall be paid one-sixth of a
week’s wages for each month of completed service.

(6) Each employee, before going on leave, shall be paid two weeks’ wages. For the purpose of this sub-clause the two-weeks’
wages shall be at the rate at which the employee was ordinarily employed immediately prior to the commencement of his leave or
the termination of his employment as the case may be.

(c) When the right to annual leave has accrued the employer shall give not less than one week’s notice to the employee
concerned of his intention to grant such leave.

13. TerMS OF ENGAGEMENT.

{a) Employees are to be engaged either as weekly or casual hands.

(6) In the case of casual hands the engagement shall be terminable at any time by either party. In the case of weekly hands
the engagement shall be terminable by a week’s notice on either side. Provided that any employee, being incompetent, disobedient
or misconducting himself may be dismissed without notice.

(c) Men engaged for stacking ex ship shall bo deemed to be casual hands during the whole time they are engaged on such
work.

{(d) Where an employer is not satisfied as to the reason of an employee absenting himself from work he may deduct from
the wages of such employee the time he has been so absent, unless the employee produces a medical certificate or other satisfactory
evidence of sickness if required by the employer, in which case the employer shall make no deduction for such sickness. Should
any dispute as to satisfactory evidence of sickness occur it shall be determined by the Wages Board. Provided that should an employee
remain absent for more than six daye in all during any calendar year the employer may thereafter make such deduction.

(e) Casual employees who are instructed to report for work at a stipulated tims, and who report for work at such time, but
for whom work is not available within 30 minutes of the said stipulated time, shall be paid ordinary casual rates from the said
stipulated starting time.

(f) In tho event of a casual worker being instructed to report for work and his services are not required, he shall be paid for
two hours at casual rates.

14, PAYMENT OF WAGES.

(a) The payment of weekly employees shall be made during working hours in each week on a day suitable to the employer.
Provided that in the case of weekly employees two days’ wages may be kept in hand.

{b) Casual hands shall be paid at the time of their services being dispensed with and at the place where the work has been
performed.

15. DuaL CaracrTy.

(a) Where & weekly employee is put to work temporarily ata classification higher than that under which he was engaged or
deemed to be working, he shall be paid as follows :—

(i} Up to four hours on any one day—the rate prescribed for such higher classification with a minimum of one hour ;
(ii) Over four hours on any one day—a full day’s pay at the rate prescribed for such higher classification ;
(iii) Over 22 hours in any one week—a full week's pay at the rate prescribed for such higher classification.

(b) A weekly employee shall not suffer any deduction in wages during any week by reason of his having been put to work for
a part of such week at a classification lower than that under which ho was engaged or deemed to be working.

16. TraveLLING TIME.

(@) In the case of the engagement of casual labour the time duri‘ng which the employee is travelling from the place of
engagement to the place of employment, or waiting at the job after engagement, shall be treated as ordinary time of duty in addition
to the time of actual work. Provided that such travelling time shall not exceed 30 minutes.

(b) Where circumstances arise necessitating a longer period of travelling time than 30 winutes the extra timo so required shall
be paid for. Should any dispute arise as to whether payment should be made such dispute shall be determined by the Wages
Board. .

17. Smoge-OHs,

Employees shall be allowed smoke-oh periods of ten minutes during each period of at least 4 hour ordinary working time. This
provision shall also apply to work performed on Saturday afternoons, Sundays and holidays.

18. Fest AID.

In-each establishment the employer shall provide a properly equipped first aid chest at a place reasonably accessible to all
employces. Such a chest shall, as to its contents, comply with any Act or Regulation in force from time to time.

19. FARES.

Transport from store to store in the employers’ time shall be arranged by the employers at their own expense or the sctual
expense incurred shall be paid by the employers.

20. FOoOTWEAR.

Suitable and approved footwear shall be provided for employees whilst engaged in places where employers require special
footwear to be used. .

21, Divine Room.

The employer shall provide a suitable place in which the employee may change his clothing and eat his meals. In any
case in which the employer objects that it is impracticable or unreasonable to make such provisions, or in which the suitability of the .
place is called in question, the matter shall be determined by the Wages Board.
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PART il.—continued.
22, DepINrTIONS.

(a) A * Storeman and Packer " shall mean every employee engaged in the work of receiving, stacking, storing, packing,
delivering or handling in any way whatsoever petroleum products, equipment or other merchandise sold, used or employed in
connexion with a petroleum merchant’s business.

(3) A * Leading Hand ” shall be an employee who :— -

(i) has 1 or 2 employees under his supervision.
(ii) is in charge of a store.
(iii) is in charge of 3-9 employees.
(iv) is in charge of 10 or more employees.

(¢) ““ Confined Space " shall mean a working place, the dimensions of which necessitate an employee working in a stooped or
otherw}sa cramped position, or without proper ventilation, or where confinement within a limited space is productive of unusual
discomfort.

(d) A “ Casual Hand ” shall be one whose period of engagement is less than two weeks.

(e) “ Dirty Work ” shall mean handling the following substances other than in closed containers—Agrol, Sulphuric Acid,
Graphite, Aluminium Stearate, and filling and handling lime sulphur ; also, subject to the proviso hereinafter mentioned, other work
which a foreman and a workman shall agres is of an unusually dirty or offensive nature. In cases of disagreement between a foreman
and a workman, the workman or a shop steward on his behalf shall be entitled within 24 hours to ask for a decision on the workman's
claim by the executive officer responsible for the management or superintendence of the plant concerned. In such a case a decision
shall be given on the workman’s claim within 48 hours of its being asked for (unless that time expires on a non-working day, in
which case it shall be given during the next working day) or else the said allowance shall be paid. In any case, where the Union alleges
that an employer or his representative is unreasonable or capricious in relation to such claims he shall have the right to bring such
case before the Wages Board.

Provided that the normsl handling of materials used in the oil industry other than those listed above shall not be
regarded as work of an unusually dirty or offensive nature.

PART Il
PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN BOND OR FREE STORES OR ESTABLISHMENTS
ENGAGED IN THE GENERAL BULK STORAGE BUSINESS.

TERMS oF ENGAGEMENT. . - B

23. (a) Employees are to be engaged as weekly or casual employees. A weekly employee is one engaged by the week, and
paid by the week, and whose engagement shall be terminable by one week's notice on’ either side, notice not to be continued from
weok to week.

(b) Such notice shall be given on and take effect from pay day, or, in lien of such notice, a week’s pay shall be given.

(c) Where a weekly employes is engaged on any day other than the day immediately foilowing pay day, he shall be
entitled to casual rates for the broken portion of the week worked by him.

(d) A coaaual employee i one whose period of engagement is for less than four weeks, and whose engagement may be
terminated at any time.

(¢) Casual employees shall be guaranteed not less than two hours' work every start.

(f) Weekly employees may be summarily dismissed by the employer for dishonesty, misconduot, or for absence from work
without reasonable cause, withont liability to pay for more than actual time worked.

(¢) Where an employer is not satisfied as to the reason of an employee absenting himself from work, he may deduct from
the wages of such employee the time he has been so absent, unless the employee produces a medical certificate of sickness if
required by the employer; in which case the employer shall make no deduction for such sickness. Provided that should an
employee remain absent for more than six days in all during any ocalendar year the employer may thereafter make such deduction,

. CasvaL Work.

24. Casual employees, i.c., persons employed in Bond or Free Stores or Establishments engaged in the general bulk storage
business for less than four weeks, shall be paid at the rate of 4s. 44d. per hour, and such employees shall be guaranteed not less
than two hours’ work at every start.

Hougs.

25. The working hours shall not exceed 40 per week to be worked between the hours of 7.30 a.mn., and 5.30 p.m. on Monday
to Friday inclusive and 7.30 a.m. to noon on Saturday, provided that a week’s notice shall be given by the employer to the hands
concerned of intention to change the usual hours of starting and finishing.

Different starting and finishing times may be fixed in distinct departments in the same establishment of the employer but not for
men working together in the same department.

OVERTIME.

26. Overtime shall be paid to both weekly and casual employees for all work done before the usual stariing time, and after
the usual finishing time, at the rate of time and a half for the first three hours and double time thereafter.

Provided that after noon on Saturday oasusl employees shall be paid double rates, and after 12.30 p.m. on Saturday
weekly employees shall be paid double rates.

SpECIAL RATES FOR SUNDAYS AND Pusnio Horipavs.

27. (i) 6s. per hour shall be paid for all work done on Sunday, Christmas Day, or Good Friday, and (ii) for alt work done on
all other statutory or gazetted public holidays observed by the Customs Authority, weekly employees shall be paid at the rate of
double time in addition to their woekly wage and casua} employees shall be paid at the rate of double time.

Horipays.

28. All statutory and gazetted public holidaya observed by the Customs Authority shall be recognized holidays without any
deduotions from the weekly wages to be paid under this Determination.

Mzar Houss.
29, Meal hours shall be as follows :—

Dinner : One hour between noon and 2 p.m,
Tea: 5 p.m. to 6 p.m.

Each employer shall fix the meal hour, which ahall not be altered without seven days’ notice to the employees.

Mpar Hour RaTEs.

30. ALl meal hours if worked shall, except as otherwise provided, be paid for at double rates, such rates to be continued
until such time as the meal hour has been allowed, provided that should work not continue after 6 p.m. meal hour rates shall not
apply.

ep MEar Arrowaxoz.

31. Employees called upon to work overtime after 6 p.m. on Monday to Friday or 1 p.m. on Saturday shall receive s meal

allowance of 2s.
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PART l1l.—continued,

ANRUAL LEAVE.

32. (a) Employees shall be entitled to two weeks’ leave exclusive of any public holidays as provided in clause 28 on fall
pay at the expiration of each twelve months’ service. The annual leave provided by this clause shall be allowed and shall be
taken within three months of such leave falling due and payment shall not be made or accepted in lieu of annual leave ; provided
that when an employee leaves or is dismissed before the expiration of twelve months’ service but on or after completing six months’
service he shall be paid one sixth of two weeks' wages for each completed two months’ service.

(b) Each employee before going on leave shall be paid two weeks' wages. For the purpose of this sub-clause the two weeks’
wages shall be at the rate at which tho employee was ordinarily employed immediately prior to the commencement of his leave
or the termination of his employment as the case may be.

{c) When the right to annual leave has accrued the employer shall give not less than one week’s notice to the employes
ooncerned of his intention to grant such leave.

Carryine Heavy Goops.
33. Casual employees when receiving and carrying continuously for one hour or more bagged stuff, case goods, or other
Ea.oka,ges exceeding 180 1b. in weight shall be paid 6d. per hour above the ordinary rates, provided that when carrying 10-bushel
ags of bran, both temporary employees and weekly employees shall be paid 9}d. per hour above the ordinary rates.

PART 1V.

PROVISIONS APPLICABLE TO PERSONS EMPLOYED IN TOOL AND/OR MATERIAL STORES CONNECTED WITH
METAL MANUFACTURERS STORES, ELECTRICAL GOODS MANUFACTURERS STORES, AND ENGINEERING
ESTABLISHMENTS, OR WHERE EMPLOYEES ARE IN CHARGE OF, OR ISSUE STORES AND TOOLS FOR USE
IN SUCH ESTABLISHMENTS.

34. The conditions (other than wages rates) of employees covered by this part shall be those (if applicable) of the general
body of employees in the establishment.

PART V.

PROVISIONS APPLICABLE TO PERSONS OTHER THAN THOSE EMPLOYED IN OIL, GREASE, AND PETROLEUM
PRODUCTS STORES, OR IN BOND OR FREE STORES OR ESTABLISHMENTS ENGAGED IN THE GENERAL
BULK STORAGE BUSINESS.

TeaMs oF ENGAGEMENT.

35. (a) Employees are to be engaged as weekly or casual employees. A weekly employee is one engaged by the week and paid
by the week, and whose engagement shall be terminable by one week’s notice on either side, such notice not to be continued from
woek to week.

(b) After one full week's work, such notice may be given to or by s weekly employee at any time, or one week's wages
may be paid or forfeited, as the case may be, in lieu thereof.

(¢) Casual employees shall be guaranteed not less than two hours’ engagement every start.

(d) A weekly employee to be entitled to the weckly wage shall be available, ready, and willing to perform his or her usual
work during the days and hours usually worked by such class of employee, and may be summarily dismissed for dishonesty, misconduct,
neglect of duty, or for absence from work without reasonable cause, and in the event of such dismissal the employee shall be paid
only for the time actually worked. Provided that an employer may deduct payment for time lost during which the employee cannot
be usefully employed by reason of any strike, breakdown of machinery, or other cause for which the employer cannot reasonably be
held responsible.

(¢) Any employee not attending for duty shall lose his pay for the actual time lost unless such employee has had not less than
three months’ service with the same employer, and produces or forwards within twenty-four hours of the commencement of such
absence evidence satisfactory to the employer that his non-attendance was due to personal ill-health or accident necessitating such
absence, but such employee shall not be entitled to payment for non-attendance on the grounds of personal ill-health or accident
for more than 40 hours of working time in each year. Provided that he shall not be entitied to paid leave of absence for any
period in respect of which he is entitled to workers’ compensation. For the purpose of administering this sub-clause, * year ™
means the period betweon tho lst July and the next following 30th June.

(f) Notwithstanding anything contained in sub-clause (e) hereof, if the full period of sick leave therein prescribed has not been
taken in any year, such portion of the sick leave which was or is not taken shall bo cumulative from year to yoar up to a period
not exceeding 120 hours of working time which shall be the maximum amount of leave to which an employee may be entitled in
any year without deduction of pay, For the purpose of administering this sub-clause, service prior to the lst July, 1945, shail not
be taken into account.

OrpINaRY HoUurs roR 4 WERK's WoORE.

36. (a) The ordinary hours for a week’s work shall be 40 except in the case of any week in which any of the holidays specified
in olause 42 occur.

(5) In any such week the ordinary hours of work shall bo reduced by the number of hours regarded as an ordinary day’s work for
any day on which any of the said holidays occur.

Casvar, Worx.

387, Casual work, i.e., work for less than two full weeks, other than in potato or onion stores, shall be paid for at the following
rates :— - .
On wharfs or in wharf sheds, customs railway sheds, or fumigating sheds .. Ordinary wages rate with an addition of

twenty per cent. calculated to the nearest
#d., half or less than half of {d. to be
disregarded.

Elsewhere, oxcept in potato or onion stores . .. .. .. Ordinary wages rate with an addition of

thirty-three and one-third per centum.

Hours or Work ¥or ALL PrrsoNs OTHER THaN TrosE EMPLOYED IN BREAD-MAKING ESTABLISHMENTS.
38. Hours of work for all persons other than those employed in Bread-making Establishments shall be:—
Timesa of Beginning. Times of Buding.
(a) On the ordinary working days of the week .. wn oo 7 8am. .. 6pm.
On Saturday . .. e . . .o 7am, .. Noon in bulk paper, bulk lime,
or cement stores.
12.30 p.m. in any other place.
An employer shall not alter the starting and finishing times in his eatablishment without giving one week’s notice.
(6) The ordinary hours shall be worked on five days of not more than eight hours (Monday to Friday, inclusive), and one
day (Saturday) of not more than four hours; or five days (Monday to Friday, inclusive) of eight hours, each
continuously, exoept for meal breaks, at the discretion of the employer.

Hovurs oy WOBK IN BREAD-MAEING ESTaBLISHMENTS.
39, The number of hours to be worked in Bread-making Establishments on each night between 9 p.m. and 7.30 a.m. shall

exceed—
On ordinary nighta . .. .. .. . o - .. .. T hours,
On double nights (i.e., nights on which bread for more than one day’s consumption is produced) .. 10 hours,
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OVERTIME,
40. (i) The following rates shall be paid for all work done—
(a) by persons employed in Bread-making Establishments-—
In excess of the number of hours fixed in clause 39, or -+ L ime and & half
In excess of the ordinary hours for a week’s work prescribed in clause 3 *
(6) by all other persons—
Outside the times of beginning and ending work
as prescribed in olause 38 (a), or, in excess | Time and a half for the first three hours, and double time
of the spread of the ordinary hours prescribed »  thereafter. When double time becomes payable it shall
in clsuse 38 (b) or within such spread in| continue until the completion of the overtime work.
exoess of 40 hours in any week .o

(i) An employee recalled to work overtime after leaving his employer’s business premises shall be paid for a minimum of
three hours’ work at the appropriate rate for each time he is so recalled ; provided that, except in the case of unforeseen
circumstances arising, the employee shall not be required to work the full three hours if the job he was recalled to perform is completed
within a shorter period.

SpecraL RATES For SUNDAYS AND PusLio HoLIpays.

41. Double time shall be the rate for all work done on Sunday, New Year's Day, Australia Day, Good Friday, Easter Monday,
Labour Day, Anzac Day (in industries named in the Second Schedufe to the Anzac Day Act 1928), King’s Birthday, Christmas Day,
or Boxing Day; provided that Melbourne Cup Day shall be substituted for King’s Birthday for persons employed in laundries within
the Metropelitan District as defined in in the Factories and Shops Acts and the Orders in Council thereunder; provided further
that in any case where Melbourne Cup Day has been substituted as a haliday, as provided for in clause 42, the special rate herein
provided shall operate on such day in lieu of King’s Birthday, but if any other day be by Act of Parliament or Proclamation
substituted for any of the above-named holidays the special rate shall only be payable for work done on the days so substituted.

HoLIDAYS.

42. Weekly employees shall be granted the following holidays without deduction of pay :—The days observed as New Year’s
Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King’s Birthday (provided that Melbourne Cup Day
shall be substituted for King’s Birthday for persons employed In laundries within the Metropolitan District as defined in the
Factories and Shops Acts and the Orders in Council thereunder), Christmas Day, Boxing Day, Easter Saturday (except those
employed in establishments in which perishable goods are handled). and the Picnic Day or Trade Holiday fixed for the majority
of the employces in any ostablishment. Provided that where a Picnic Day has been fized for the majority of the employees in
any section of an establishment, storemen, packers or sorters who are employed for the majority of their time in such section
ghall be entitled to the same day.

Provided that within the Metropolitan District as defined in the Factories and Shops Acts, Melbourne Cup Day may be substituted
for King’s Birthday by agreement between the Secretary of the Federated Storemen and Packers Union and any employer concerned.

1f any of the above holidays occurs on & Sunday or Saturday, and is not observed on any other day, then employees shall not
be paid for such Sunday or Saturday but in an establishment where the ordinary hours are worked in 5} days shall be paid for
such Saturday as for a hali-day, but not otherwise.

All employees working on piecework shall be granted the same holidays as are provided for weekly wage workers, and they
shall be paid for such holidays the amount for each holiday based on the minimum weekly wage as set out in thia Determination
for the class of work performed.

Persons EMPLOYED IN PoraTo oR ONION StoBEs ¥or Liss THAN Furi WEEER.

43. Persons employed in potato or onion stores, who work less than the number of hours fixed for an ordinary week’s work, shall
be paid not less than the ordinary wages rate calculated pro rata, according to the number of hours worked.

ANNUAL LEAVE.
Period of Leave.

44. (@) Except as bereinafter provided a period of fourteen consecutive days’ leave shall be allowed annually to an employee
after twelve months’ continuous service (less the period of anbual leave) as an employee in any one or more of the occupations to
which this Part of this Determination applies.

Annual Leave Exclusive of Public Holidays.

(b) Subject to this sub-olause the annual leave prescribed by this clause shall be exclusive of any of the holidays prescribed by
clause 42 of this Determination, and if any such holiday falls within an employee’s period of annual leave and is observed on a day
which in the case of that employee would have been an ordinary working day, there shall be added to that period one working day
for each such holiday falling as aforesaid.

‘Where a holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall be upon him to attend
for work on the working day immediately preceding the first da.r or at his ordinary starting time on the working day immediately
following the last day of the period of his annual leave, he shall not be entitled to be paid for any such holiday.

Broken Leave. i
(¢) The annual leave shall be given and taken in & continuous period or, if the employes and the employer so agree, in two
separate periods and not otherwise.
Calculation of Conti s Service.
(€) For the purposes of this clause service shall be deemed to be continuous notwithstanding—
(i} any interruption or determination of the employment by the employer if such interruption or determination has been
made merely with the intention of avoiding obligations hereunder in respect of leave of absence;
(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by the
employer ; or
(iii) any absence with reasonable cause proof whercof shall be upon the employee.

In calculating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the extent
of not more than fourteen days in & twelve-monthly period in the case of sickness or accident, be taken into account in calculating
the period of twelve months’ continuous service.

In cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to the benefit of
this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of his inability
to attend for duty and as far as practicable the nature of the illness injury or cause and the estimatod duration of his absonce.
A notification given by an employee pursuant to clause 35 (¢) shall be accepted as a notification under this sab-clause.

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed to break °
the continuity of service for the purposes of this clause unless the employer during the absence or within fourteen days of the
termination of the absence notifies the employee in writing that such absence will be regarded as having broken the continuity of
service. :

In cases of individual absenteeism such notice shall be given in writing to the employee concerned, but in cases of concerted
or collective absenteeism notice may be given to employees by the posting up of a notification in the plant, in the manner in which
general notifications to employees are usually made in that plant and by posting to the union whose members. have participated
in such concerted or collective absenteeism a copy of same not later than the dey it is posted up in the plant.

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last recorded
address, in which oase it shall be deomed to have reached him in due course of post.
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Caleulation of Service.
(¢) Service before the lst January, 1946, shall be taken into oconsideration for the purposs of caloulating annual
leave, but an employee shall not be entitled to leave or payment in lieu thereof for any period in respect of which leave or a
payment in lieu thereof has been allowed or made under the clause hereby revoked. Provided however, that in respect of service
before the lst January, 1946, the annual leave shall be allowed at the rate of 3} hours for each completed one month of continuous
servioe and in respect of servios after that date at the rate of 63 hours for each completed one month of continuous service. Any
broken part of & month served before the lst January, 1948, shall for the purposes of this clause be deemed to be service after the
1st January, 1946. The period of annual leave to be allowed under this sub-olause shall be caloulated to the nearest day any
broken part of a day in the result not exceeding half a day to be disregarded.

Where the employer i3 a successor or assignee or transmittee of & business if an employee was in the employment of the
-employer's predecessor at the time when he became such successor or sssignee or transmittee the employee in respect of the period

uring which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the service of the

employer.
Calculation of Mondh.

(f) For the purpose of this clause s month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month,

Leave to be Taken.

} The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clausea
P
(k) and (3) hereof payment shall not be made or accepted in lien of annual leave.

Time of Taking Leave.
(h) Annual leave shall be given at a time fixed by the employer within a period not exceeding six months from the date when
the right to annual leave accrued and after not less than two weeks’ notice to the employee.

Leave Allowed Before Dus Date.,

(3) An employer may allow annusl leave to an employee before the right thereto has accrued due, but where leave is taken
in such & case a further period of annual leave shall not commence to acorus until after the expiration of the twelve months in respect
of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto hes accrued due and the
employeo subsequently leaves or is discharged from the service of the employer before completing the twelve months’ continuous
servioe in respect of which the leave was granted the employer may for each one complete month of the qualifying period of twelve
months not served by the employee deduct from whatever remuneration is payable upon the termination of the employment one-twelfth
of the amount of wage paid on account of the annual leave, which amount shall not include any sums paid for any of the holidays
_prescribed by clause 42 of this Determination.

Payment for Period of Leave.

{j) Each employee before going on leave shall be paid two weeks’ wages, For the purposes of this sub-clause and sub-clause
(k) heréof, wages shall be at the rate prescribed by clauses 2, 4 (b), 4 (¢), and 4 (d) of this Determination for the occupation in which
the employee was ordinarily employed immediately prior to the commencement of his leave or the termination of his employment,
as the case may be. Payment in the case of employeea employed on piece or bonus work or any other system of payment by
results shall be at time rates.

Proportionate Leave on Dismissal.

(k) If after one month’s continuous service in any Qqualifying twelve-monthly period an employee lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employee, the employee shall be paid at his
ordinary rate of wage for 3§ hours in respect of each completed one month of continuous service before the lst January, 1946, and
for 6§ hours at the same rate in respect of each completed month of continuous service after that date, the service in each case being
gervice in respect of which leave has not been granted hereunder.

Annual Close Down.

(1) Where an employer closes down his plant, or a section or sections thereof, for the purposes of allowing annual leave to
or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply—

(i) He may by giving not less than one month's natice of his intention so to do stand off for the duration of the olose
down all employees in the plant or section or sections concerned, and allow to those who are not then qualified
for twa full weeks' leave paid leave on a proportionate basis of one-sixth of a week’s leave for each completed
month of continuous service.

(ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more of
continuous service shall be allowed his leave, and shall also be paid one-sixth of a week's wages in respect of each
completed month of continuous service performed since the close of his last twelve.-monthly qualifying period.

(iii) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from the
day on which the plant, or section or sections concerned is re-opened for work.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under paragra h
(3) hereof, and subsequently within such year lawfully leaves his employment or his employment is terminated gy
the employer through no fault of the employee, he ahall ba entitled to the benefit of sub-clause (k) of this clause
subject to adjustment for any proportionate leave which he may have been allowed as aforeeaid.

.

{m) Any dispute arising in connexion with annual leave shall be referred to the Wages Board.

MEaiL ALLOWANCE.
45. An employee {other than an employee in an egg packing establishment) required to work overtime for any period in
excess of one hour after the usual hour of ceasing duty shall be paid an allowance of 2s. 6d. as meal money. Provided that such
meal allowance shall not be payable to an employee Who can reasonably return home for a meal.

Rxsr PaeioD.

46. A rest period of ten minutes, at a time fixed by the employer, between 10 a.m. and 11.30 a.m. each day shall be allowed
to all employees (other than those employed in egg packing establishmenta), such time to count as time worked.

RigeT or ENTRY OoF Umion Orriciir.

47. A duly acoredited repressntative of the Federated Storemen and Packers’ Union of Australia shall have the right to enter
employers’ establishmenta during the midday meal hour for the purpose of interviewing employees on legitimate Union busi on the
following conditions :—

(6) That he produoes his suthority to the employer or his representative.

(b} That he interviews employees only at the place where they are taking their meal,

(c) That not more than one representative in all be in any establishment at any one time.

(d) That no one representative visit an establishment more than once a fortnight,

{e) That if an employer alleges that a representative is unduly interfering with his establishment or is oreating disaffeotion
amongst his employees or is offensive in bis methods or is committing a breach of any of the previous conditions, such
employer may refuse the right of entry, but the representative shall have the right to bring such refusal before this
Wagea

No. 514.—3905/49.—3
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EmrLoYER TO PROVIDE ToOLS.
48. All tools which employeee (other than those employed in, or on, or in connexion with Wharfs, Wharf Sheds, Customs Railway
Sheds, or Fumigating Sheds) are required to use in the course of their work shall be provided by the employer.

PIEOEWORK.

49, The Board determines, under the provisions of sub-sections (1) and (2} of section 150 of the Faciories and Shops Act 1928
(No. 3677), that any employer may fix and pay piecework prices for wholly or partly packing or sorting any articles for which wages
rates are fixed, provided that such employer shall base such piecework prices on the earnings of an average worker working under like
oonditions, and such piecework prices shall be fixed so that an average worker can earn not less than the wages rate fixed by the
Board for such work.

ADDITIONAL PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN EGG PACKING ESTABLISHMENTS,
MecBourNE Cur Day HoLipay,

) 50. Employees shall be either permitted to be absent from duty without deduction of pay from noon on Meilbourne Cup Day,
or paid at the rate of double time for all work done after noon on that day.

ResTRIOTION a8 TO FEMALES Lirrrve HEavy WxienTs.
51. The maximum weight to be lifted by any female over eighteen years of age shall be thirty pounds,

Resr Prriops,
52. A rest period of ten minutes in the forenoon and ten minutes in the afternoon shall be given all female workers without any
deduetion from wages. '
MEAL ALLOWANCE,
. ..~ B3. An employee required to work overtime for any period in excoss of one hour after the usual hour of ceasing duty shall be
paid an allowance of 2s, 6d. as meal money. Provided that such meal allowance shall not be payable to an employee wha ocan
reasonably return home for a meal. :

PART VI.
WAGE ADJUSTMENT PROVISIONS APPLICABLE TO ALL SECTIONS.

PERIODICAL ADJUSTMENT OF WaAGES.

54. The wages rates set out in clauses 4 (@) (i), 4 (a) (i), 4 (b), and 4 (¢} (other than the hourly rate for storemen or
packera called upon to work in cool stores) and 24 are based upon the basic wages set out in Table A, and pursuant to
the provisions of section 21 of the Factories and Shops Act 1934, this Board hereby determines that such rates for males in the
said olauses 4 (a) (i), 4 {a) (ii), 4 (b), and 4 (¢), shall be automatically adjusted by the same amounts and at the same time as
such basic wages as prescribed by clause 55.

The wages of juniors in clause 3 shall be adjusted in proportion to the adjustment of the said basic wage for the index
number set assigned for Melbourne. Such adjustment shall be to tho nearest 6d., half or less than half of 6d. in any result
to be disregarded.

The wages of apprentices and improvers as set out in clause 2, and females as set out in clause 4 (d), shall be adjusted in
accordance with the percentages of the needs basic wage as set out in Table B hereof. Such adjustment shall be to the nearest
3d., half or less than half of 3d. in any result to be disregarded.

TABLE A.
Basic Wages.

Prace Basto Wage. | 13y Numbor

£ s d.
Throughout the State—
{a) For all employees other than casual hands employed in Oil, Grease, and 517 0 Meibourne
Petroleum Products Stores

(6) For casual hands employed in Oil, Grease, and Petroleam Products Stores .. 517 © Melbourne, Adelaide, and
: Hobart {weighted
average)
TABLE B.

ALL PracEs OTHER THAN O1L, GREASB, AND PETROLEUM PRODUCTS STORES.
APPRENTICES AND IMPROVERS.

Males. Females,

Establishments in
which are sorted

Breadmaki ‘Waste Pleces or Egg P
— Brteplishenys, | . Any Other Place. Clpploge of Cottons, B nononts. Any Other Place,
Woollen and
Cotton Pleces.
Percenta; Percentage Percenta; Percentage Percen!
Per Week, Per Week, Per Week. Per Weai. Per Week,
% % % % %
Under 16 yoars of age .. 274 323 30 274
16 to 17 years of age .. 86 374 374 40 37%
17 to 18 years of age .. 50 424 45 424
18 to 19 years of age .. 70 473 52 47%
19 to 20 years of age .. | 100, plus 10s. 3d. 874 674 57} 56
+20 to 21 years of age .. | 100, plus 31s. 34. | 100, plus 8s. 3d. 65 673 623

Provided that any
female  improver
employed packing
or sorting laundry-
work ahgnll, w34
completing  three
years’ experienoce,
be paid the wage
fixed for an adult
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FEMALES (OTHHE THANJAPPRENTIOES AND IMPROVERS).

Females Employed in or In Connexion with—

Manufacturing ‘Waste Pleces or Egg P
JR— Chemista’ ClY of Cotto Other
Factories. ik, Woollons or " Eaisbihbments. | A% Flaco
Woollen and Cotton
Pleces.
Per P P Percen
Por Woek. For Week, Per Wo For Woek.
% % % %
-Any person engaged as a female Packer or Sorter who (not-
withstanding she may be under the orders of & superior who
does not devote the whole of his time to supervising the
storing, packing, or sorting)—
(a) Works singly .. .. 77% 874 02% 7%

{b) Supervises or directs the number of persol.:lé 18 yea..r:&
of age or over, indicated hereunder, viz. :—

(i) 1, 2, 3, 4, 5, or 6 such persons .. 823 92¢ 97% 824

3 (i) 7 or more such persons .. . 95 100, plus 1s, 9d. | 100, plus 9s. 95
Females employed packing or sorting laundry work .. .. .. 824
- Packers of crockery, china, or glassware .. .. .. .. N .. 924
-Egg Packers, Sorters, or Testers—

With less than eight weeks’ experience .. o .. .. 80

With eight weeks’ or more experience .. .. .. .. 87% ..
- All female adults not otherwise provided for .. e 75 80 80 75

ADJUSTMENT OF Basic WAGE.
55. (a) For the purposes of this Determination the expression ‘‘ Commonwealth Statistician’s ‘all items’ retail price index
<numbers ” or any like expression means the numbers stated to be such index numbers in any dooument purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
~of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in May, 1949, the amounts of the basic wages shall be as
prescribed in clause 54.

(¢} During each future successive period beginning with the first pay period to commence in a May, an August, a November,
~or & February, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s  all items » retail price index numbers by the factor <087 taken to one place of decimals,
“the resultant whole number being the amount of the basio wage expressed in shillings, but should the decimal number reach 5
~or more the basic wage shall be taken to the next higher shilling.

56. The hourly rate for storemen or packers called upon to work in cool stores shall be adjusted at the same time and at
“the same rate as that provided for a chamber hand in the Determination of the Frozen Goods Board.

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 8th March, 1949.

By Aathority: J. J. GousLkY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE BOTTLE COVERS BOARD.
. Note.—This Determination applies to the whole of the State of Victoria.

lN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine the lowest

prices or rates which may be paid to any person or persons or classes of persons employed in the trade of making bottle
covers of straw ”’ has made the following Determination, namely :—

1. That, as from the beginning of the first pay period to commence in May, 1949, the last previous Determination of this
Board shall be revoked and replaced by this Determination.

2.
Improvers* (Male or Female). Other Employ;en.
Wages per Week of 40 Hours. Wages per Week of 40 Hours.
s d. s d.

Under 17 years of ag .. .. .. 46 9 Male adults .. - - . .. 145 0
17 years of age . .. .. .. 60 3
18 years of age .- .. . . 80 6 Female adults—
19 years of age .. .. . .. 93 0 Under six weeks’ experience .. .. 116 0
20 years of age .. .. e . 107 ¢ Thereafter .. .. .. .. 130 8

PROPORTION (IN ANY PLaom).
Improvers.
One improver to every adult male worker.
* Tho Board has determined, in accordance with section 25

{1) of the Factories and Shops Act 1934, that the trade is so
unskilled that no apprentice shall work in the trade.

BUILDING OF STACKS.

3. An employee shall receive, in addition to the wage prescribed above, 1s. per day ‘for each day on which he is
ongaged in supervising the building and/or thatching of stacks,

Tise o BeeIiNNING axp ENDING WORK.

Time of Beginning. Time of Ending.
4. 7.30 am. .. . - .. - . 12 noon on Saturday.
7.30 a.m. .. . .. - . o 5.30 p.m. on the other working days of the week.
OVERTIME.

5. Work done outside the hours specificd in clause 4 or within the hours specified in clause 4 but in excess of 40 hours
in any week, shall be paid for as follows:—
Y

Time workers .. .. .. .. Time and a half for the first four hours and double time thereafter,
Piece workers .. .. .. .. Picce-work prico plus fifty per cent.

SPECIAL RATES.

6. (¢) Weekly Employeos :—Double time shall bo the rate for all work done on Sundays, New Year’s Day, Australia Day,
Good Friday, Easter Saturday, laster Monday, Labour Day, King’s Birthday, Melbourne Cup Day, Christmas Day, Boxing Day,
Kyneton Cup Day (only within the Shire of Kyneton), and Ballarat Cup Day, (only within the Shires of Ballarat, Creswick,
Bungaree, and Lexton), but if any other day be by Act of Parliament or Proclamation substituted for any of the above-mentioned
holidays, tho special rate shall only be payable for work done on the day so substituted.

(b) Piece-workers :—Ordinary pieco-work prices with the addition of ono day’s pay at ordinary weekly omployees’ rates
shall be the rate for all work done on Sundays. New Year's Day, Australin Day, Good Friday, Easter Saturday, Easter Monday,
Labour Duy, King’s Birthday, Melbourne Cup Day, Christmas Day, Boxing Day, Kyneton Cup Day (only within the Shire of
Kyneton), and Ballarat Cup Day (only within the Shires of Ballarat, Creswick, Bungaree, and Lexton), but if any other day be
by Act of Parliament or Proclamation substituted for any of the abuvementioned holidays, the special rate shall only be payable for
work done on the day so substituted.

PayMENT ror HOLIDAYS.

7. {(a) Weekly Employees.—All weokly employees shall be entitled to the following holidays without any deduction in pay :—
Now Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, King’s Birthday, Melbourne Cup
bay, Christmas Day, Boxing Day, Fuel and Foddor Picnic Day (only those employed within the Metropolitan District as defined
in the Factories and Shops Act and Orders in Council thereunder, and within the Shire of Keilor), Kyneton Cup Day (only
within the Shire of Kyneton), and Ballarat Cup Day (only within the Shires of Ballarat, Creswick, Bungaree, and Lexton).

No. 515.—4730/49.—PRICE 6D,
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. (b) Piece-workers.—All piece-workers shall be entitled to the samo holidays as are granted to weekly employees, and
they shall be paid for such holidays the amouni for each holiday based on weekly wages as set out in this Determination.
(c) Any employee absent from his or her employment without reasonable cause on the day before or the day after a
public holiday shall not be entitled to payment for such holiday.

Rest PERIOD.
8. Every employee omployed on time wages shall be allowed, each morning and afternoon, an interval of ten minutes
for rest, such interval to count as time worked.
OrpiNary Werk’s WoRK.

9. The number of hours to constitute an ordinary week's work shall be forty.

TerMS oF ENGAGEMENT.

10. {(¢) Employees are to be engaged as weckly employees. A weekly employee is one engaged by the week and paid
by the week, and whose engagement shall be terminable by one week’s notice on either side, such notice not to be continued
from week to week,

(b) After one full week’s work, such notice shall be given by either employer or weekly employee, or in lieu of such
notice,, ono week’s wages shall be paid or forfeited as the case may be.

{¢) A weekly employee to be entitled to the weekly wage shall be availablo, ready, and willing, to porform his or her
usual work during the days and hours usually worked by such class of employes, and may be summarily dismissed for
dishonesty, misconduot, neglect of duty, or for absence from work without reasonable cause, and in the event of such
dismissal the employee shall be paid only for the time actually worked. .

(d) Provided that an employer may deduct payment for any day upon which the employee cannot be usefully employed by
reason of any strike, breakdown of machinery, or other cause for which the employer cannot reasonably be held responsible,

Stox LEave.

11. (a) No deduction shall be made from the wages of any employee who has had not less than three months’
continuous service with the same employer and who is unavoidably absent through illness for not more than forty hours of
working time, in any year of service, provided he or she has submitted within 24 hours of the commencement of such
absonce evidence satisfactory to the employer that the same is not the result of his or her own misconduct. Provided, .
further, that piece-workers shall bo paid at the same rate as woekly employees for any such day or days that they are
unavoidably absent on account of illness.

(b) Notwithstanding the provisions of sub-clause () hereof if the full period of sick leave as prescribed in sub-clause
(a) hereof is not taken in any year, such portion as is not taken shall be cumulative from year to year up to a period not
oxeoeding 120 hours of working time which shall bo the maximum amount of leave to which an employee may be entitled in
any year without deduction of pay.

AxnuaL HoLipay,

12, The annual holiday shall be as prescribed by the provisions of the Faclories and Shops (Annual Holidays) Act 1946,
No. 5111, and any amendments whioch may be made thereto from time to time.

{In his or her own interests each employer of labour should obtain a copy of the above Act which may be purchased
from the Government Printer, Melbourne, at a cost of 9d., plus postage.)

Bomwixg Watze.
13. Employers shall provide boiling water for the use of employees.

Fmsr-Amp OurprT,
14. Employers shall provide and continuously maintain at a place resonably accessible to all employees an efficien
first.aid outfit. .
AQCOMMODATION FOR BIOYOLES,
16. The employer shall provide in some suitable place, accommodation for employees to leave their bicyocles.

PIECE-WORK.

16. The lowest piece-work price to be paid for the making of bottle covers of straw shall be at the rate of 7s. 9d. per
thousand covers, provided that to the weekly earnings of each pioce-worker shall be added the sum of thirty-five shillings.
Where less than forty hours is worked in any week by any piece-worker, a proportionate amount of such sum of thirty-five
shillings shall be added in lieu thereof. .

PRRIODICAL ADJUSTMENT OF WAGES.

17. The wages rates set out in clause 2 are based upon the following basic wage rates and, pursuant to the provisions
of Section 21 of the Faclories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted as prescribed by clause 18, Provided that the wages of female adults of under six weeks’ experience shall be 80
per cent. and thereafter 90 per cent. of the adult male rate and the wages of improvers shall be adjusted proportionately to
adjustments of the basic wage, such rates to be calculated to the nearest 3d., half or less than half of 3d. to be disregarded.

The piece-work prices shall at the same time be increasod or decreased in the same proportion as weekly rates for the
same class of work.

Basic Wage.
PI. Needs Baglc - - Loading Total Index Number
ace. Wage Adjustabl ¥ Basle Wage. Set Assigned.
' £ o d s d £ e d
Throughout the State .. . 519 0 6 0 6 5 0 Melbourne

ApJUSTMENT oF Basic Waor.

18..(a) For the purposes of this Determination, the expression * Commonwealth Statistician’s ‘all items’ retail price
indox numbers” or any like expression means the numbers stated to be such index numbers in _any document purporting,
and not proved to be wrongly so purporting, to bo printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in August, 1949, the amounts of the Basic Wage shall
be as prescribed in clause 17.

(¢} During each future successive period beginning with the first pay period to commence in an August, a November,
a2 Fobruary, or a May, the amount of the needs basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s “all itoms’ retail price index number by the factor -087 taken
to ono placo of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should
tho decimal number reach -5 or more the basic wago shall bo taken to the noxt higher shilling.

P. A, RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 3rd May, 1949.

By Authority: J. J. GounLEY, Government Printer, Melbourne.
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Factories and Shops Acts,
DETERMINATION OF THE MANUFACTURING CHEMISTS BOARD.

Note.—This Determination applies to the wholo of the State of Vietoria.
IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to *determine the lowest
prices or rates which may be paid to any persons employed in the trade of— -

{(a) & wholesale or a manufacturing chemist ;

() manufacturing toilet preparations, perfumery, essences, essential oils, food preservatives, branding fluids, deodorants,
disinfectants, fungicides, insecticides, vermin destroyers, weed destroyers,”

bas made the following Determination, namely :—

1. That as from the beginning of the first pay poriod to commence in May, 1949, the last provious Determination of this
Board shall be revoked and replaced by this Netermination.

2. Waaers.
Apprentices. Improvers.
1| Males. Females, Males. Females,
_ Adjust- mYS{ug Total Adjust. mv:c?ll;l Total - Adjust- InYd.fng Total Adjust- LGYd.ll;l To
W::kel y | Non-" | Weekly W:B)lﬁy Non- 8 Weekly w‘cm Non- | Weekly w‘,:l:l Ncu\-g Weekly
T | i | s | N | gt | Ve i | e | ol | | e |
a. d. | s d e d.| a d. | s d s d. s d | s d o d. | s d | s d e d
lst year 3. 3|1 08 |32 0|31 2 09 (32 0| Underi6years|33 3| 0 9 [34 0[28 6| 0 8 [20 0
2nd ,, 40 3( 0 9 |41 0135 0] 0 9 [35 9 of age
8rd ,, 51 61 1 0 52 640 3| 0 9 |41 O [ 16yearsofage |40 3| 0 9 |41 031 3| 0 9 |32 o
4th 62 3| 1 3 (63 6({51 3/ 1 0 {52 3117 , ' 53 91 1 0 |54 9(3 0| 0 ¢ |3 9
6th ,, 74 0 1 68 |75 6|62 9 ¥ 3 (64 0|18 ”» 73 0 1 6 |74 G4 3 0 9 {42 0O
19 » 9 31 1 9 (92 0135 0| 1 0 {561 0
20 ,, o 113 3} 2 3 [1156 6|62 9| 1 8 [6¢4 0O

NumsEer (in any place).
Apprensices.

One approntice to every three or fraction
of three workers of the same sex receiving
not less than the minimum wage.

Male Improvers. Female Improvers,

One male improver to every three or
fraction of three male workers receiving
144s, per week.

One female improver to every two or
fraction of two female workers receiving
863, per week.

Apprentices and Improvers shall be subject to the same number of hours per week as fixed for their respective sections.
No. 516.—4733/49.—PRICE 6D.
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Oraer EMPLOYEES. Per Week of 40 Hours,
Males. Adjustable | War Loading | Totsi Weeky
Weekly Rate. | Nop-adjustabls, Wage.
{a) Employees in Warehouses. ~
a d. s, d. 4 d.
Foreman of any Department in which six or more workers are employed .. o 172 0 3 0 175 0
Foreman of any Department in which three to five workers are employed . .. 163 0 30 166 0
First Assistant i.e. a person in a Department who is required to keep official records and
in addition is required to weigh, measure, check, wrap or label drugs . .. 6l 0 3 0 164 0
Drug Department employee engaged in weighing, measuring, checking, wrapping and/or
labelling under supervision .. . .. . . . .. 15¢ 0 3 0 157 0
Drug Department employee who is required only to weigh and/or measure under supervision 48 0 3 0 151 O
Salesman in any Department under supervisio: . . .. .- .. 145 8 3 0 148 6
All others .. .. .. .. - .. .. .. 141 ¢ 3 0 144 0
(b) Employees (other than in Warehouses).
(i) In Alkaloid Extraction Department.
Foroman in charge of one or more persons .. .. .. . .. .. 174 0 3 0 177 0
First assistant .. .. o .. . .. .. .. o 156 © 3 0 159 0
Second assistant .. .. b .. . .. .. .. .. 150 © 30 153 0
(ii) In Alkaloid Refining Department.
Person in charge of refining operations and records .. .. . .. .. 164 © 3 0 167 0
Refinery operator purifying alkaloids .. .. .. .. . .. 156 0 3 0 159 0
Refinery operator (other) .. . .. . 150 0 30 153 0
(iii) In Other Places.
Foreman capable of manufacturing from given formulae, under supervision, and who is in
oharge of six or more workers .. .. . .. . .. .. 172 0 3 0 175 b
Foreman capable of manufacturing from given formulae, under supervision, and who is in
charge of one to five workers .. .. .. NS .. .. 163 0 3 0 166 ©
First Assistant where five or more workers are employed . . .. 155 © 3 0 158 0
Ether Stillman .. .. .. .. .. .. .. .. .. 153 0 3 0 156 ©
Assistant engaged in any of the following processes under supervision :—
(a) Manufacturing Galenical or Chemical Compounds, Pills, Tablets, Toilet
Preparations and Perfumery .. .. .. . . 148 0 30 151 0
(6) Granulating . - - .. ..
{¢) Pill and Tablet Coating ..
All others . . . . 1 0 30 144 0
Females,
Alkaloid Refining Department.
Porson in charge of refining operations and records .. .. 136 0 30 139 0
Person filling und wrapping .o 1 o 2 3 113 3
Other Places.
Forewoman in charge of one to five workers .. .. . . P 107 0 2 3 109 3
Forewoman in charge of six or more workers .. - . .. . 1L 3 2 3 113 6
Other adults .. .. .. .. .. . 84 1 @ 86 0
3. TmMes or BEGINNING axp Expixe Wosk :—
Times of Beginning. Times of Ending,
7.30 a.m. . 6 p.m. - Monday to Friday inclusive.
OVERTIME.
4. {a) The following rates shall be paid for all work done :—
(i) Outside the times of beginning and ending work in any one day .. e T d & half f
b L f " ] . . the first th
((i]i‘i)) (V)&;:tg:; ::fn :mes of beginning and ending work in excess of 40 hours in any week b::fsi[; dgo:blec;,gmeeth;:euic?:

(b) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall work
overtime in accordance with such requirement.

MeaL Mowey.

5. An employse required to work overtime for any period in excoss of one hour after the usual hour of ceasing duty
shall be paid a meal money allowance of 2s. 6d.

Provided that when any employee is notified the previous day of the intention to work overtime and overtime is not
worked he shall be entitled to the appropriate menl allowance ag herein provided.

TERMS oF EMPLOYMENT, -

6. (a) All employces shall be engaged by the weok, and shall be paid weekly. A week’s notice shall be given by the employer
or employee to determine employment, or, in lieu of such notice, a week’s wages shall be paid or forfeited, as the case may be.
Such notice shall be given at the end of a working week, but an employee may be dismissed summarily for dishonesty,
misconduct, negelect of duty, or for absence from work without reasonable cause, and in the event of such disimissal the employee
shall be paid only for the time actually worked. All timo of abscnce from work ehall bo deducted from the employee's
wages, excopt absence on the holidays hereinafter mentionod and oxcopt absence without deduction of pay in accordance
with clause 9.

(b) Notwithstanding the provisions of sub-clausc (a) hercof the employer may deduct payment for any time during which
the employeé cannot be usofully ecmploycd because of any strike, or any other cause for which the employer cannot reasonably be
held responsible; but any such employee shall be entitled to payment for any of the holidays named in clanse 7 which occur
during such period.

(¢) Where an employee is stood down under the provisions of sub-clause (b) hereof, the time lost to the omployec -shall
not affect the coutinuity of employment.
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HoLipays.

7. All employees shall be entitled to the Lwelve holidays hereinafter mentijned without deduction of pay:—New Year's Day,
Australia Day, Union Pienic Day, Labor Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day, King's Birthday,
Metbourne Cup Day, Christmas Day, and Boxing Day, provided that any employce absenting himself or herself from work
without reasonable excuse or without permission of the employer for any portion of the working day preceding or following »
holiday provided for in this clause, shall not be entitled to payment for such holiday.

ANNUAL Hormav.

8. (a) The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946, and
any amendments which may be made thereto from time to time.

(6} In addition to the annual holidays prescribed in sub-clause (a) -hereof, seven-day shift workers, that is shift workers
who are rostered to work regularly on Sundays and holideys shall be allowed seven consccutive days’ leave including non-
working days.

.Where an cmployse with twelve months’ continuous sorvice is engaged for part of the twelve-monthly period as a
seven-day shift workor, he shall be entitled to have the period of annual holidays prescribed in sub-clause (a) hereof increased
by half a day for cach month he is continuously cngaged as aforesaid.

S1I0KNESS, ACCIDENTS.

9. (a) Any employce not attending duty shall lose his or her pay for the actual time of non-attendance unless such
employee has had not less than three months service with the same employer and he or she produces or forwards within 24
bours of the beginning of his or her absence evidence (which may be in the form of a statutory declaration) satisfactory to the
management that his or her non-attendance was due to personal accident arising out of or in the course of his or her
omployment or to personal ill health sufficient to incapacitate him or her for his or her usual work.

An employee shall not be entitled to payment for non-attendance on the ground of accident or ill health for more than 40
hours of working time in each year.
For the purposes of this clause a year shall mean & period of twelve months commencing on the 1st day of June in each year.

(b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed is not taken in any
year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding 120 hours of working time
which shall be the maximum amount of leave to which an employee may be entitled in any year of service without deduction of
pay.

For the purposes of this sub-clause service prior to 1st March, 1946, shall be disregarded.

DeriNiTION OoF FOREMAN,

10, Where three or more adults are employed in any department of & warehouse, one shall be deemed to be a foreman and
entitled to the rate prescribed for such a foreman.

MEAL INTERVAL.

11. No employee shall be required to work for a longer'period than five hours without an interval of at least half an hour for a
meal.

SpeciAL RaTEs,

12. All work done on Sundays, New Year’s Day, Australia Day, Easter Monday, Good Friday, Labour Day, King’s Birthday,
Metbourne Cup Day, Chrismas Day, and Boxing Day shall be paid for at the rate of double time; but if any other day be by Act
of Parlisment or Proclamation substituted for any of the above holidays, the special rates shall be payable only for the days so
substituted. .

Surrr Wogk.
13. By mutual agreement between an employer and his employees shifts may be worked subject to the following conditions ;:—

(a) The rates of pay for shift workers shall be:—

(i} On afternoon shift, 7} per cent. in excess of ordinary rates.
(ii) On night shift, 10 per cent. in excess of ordinary rates.

(b) Overtime shall be paid at the rate of time and a half for all time worked -in excess of 8 hours per shift in any week
in which six or mere shifts are worked and in excess of 8 hours 48 minutes per shift in any week in which less
than six shifts are worked.

{¢) Shift workers who work on any afternoon or night shift which does not continue for at least five successive afternoons
or nights in a five-day workshop or for at least six successive afternoons or nights in a six-day workshop shall be
paid at the rate of time and a half,

(d) For the purposes of this clause ‘ afternoon shift ” means any shift finishing after 6 p.m. and at or before midnight
and “night shift”’ means any shift worked wholly or partly between midnight and 7.30 a.m.

PROTECTIVE CLOTHING.

14. (a) Waterproof boots and protective clothing shall be provided by the employer when employees are required to
work in wet places.

(b) Not more than two sets of overslls or other protective clothing per year shall be supplied by the employer, when
necessary, free of cost to the employee.,

RieET oF ENTRY OF UNION OFFIOIAL.

15. A duly accredited representative of the Federated Storemen and Packers’ Union of Australia shall have the right to enter
employers' establishments during the middsy meal hour for the purposes of interviewing employees on legitimate Union businsss
on the following conditions :—

(a) That he produces his authority to the employer or his representative.

{b) That he interviews employees only at the place where they are taking their meal.

(¢) That not more than one representative in all be in any establishment at any one time.

(d) That no one representative visit an establishment more than once a fortnight.

(¢) That if an employer alleges that a representative is unduly interfering with his establishment or is creating disaffaction
amongst his employees or is offensive in his methods or is committing & breach of any of the previous conditions,
such employer may refuse right of entry, but the representative shall have the right to bring such refusal before
this Wages Board.

Prr10DICAL ADJUSTMENT O WAGES.

16. The wages rates for males set out in clause 2 are based upon the following basic wage rates, and pursuant to the
provisions of Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatiocally
adjusted as prescribed by clause 17. P:rovide that the wages of apprentices, improvers, and of females shall be adjusted
proportionately to adjustments of the basic wage, such adjustments to be to the nearest 3d., half or less than half of 3d. to be
disregarded.

Basic Wage.
f
Needs Basic Wage Loading Total Basic Index Numb
Place. (Adjustable). Constant. Wage. Set. Aasﬁz'ﬁmr

Throughout the State .- .. .. ..

\ £ s d. s d. £ & d
i 519 0 6 0 6 6 0 Melbourne
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ADJUSTMENT OF Basic WAGE.

17. (@) For the purposes of this Determination, the cxpression ** Commonwealth Statistician’s ‘all items’ retail price index
numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behali of
the Commonwealth Statistician. '

(6) Until the beginning of the first pay period to commence in August, 1949, the amounts of the Basic Wage shall be
a8 prescribed in clause 16. .

{c) During each future successive poriod beginning with the first pay period to commence in an August, a November, a
February, or a May, the amount of the needs basic wage shall bo adjusted by the following method, namely, by multiplying the last
published €ommonwealth Statistician’s * all items ™ rotail price index number by tho factor <087 taken to one placo of decimals,
the resultant whole number being tho amount of the  basic wage expressed in shillings, but should the decimal number reach -5
or more the basic wage shall be taken to the next higher shilling. -

P. A. RANDLES, J.P.. Chairman.

Jo VO WILLOX, Seert |, - -
Me:bourne, 4th May, 1949, ‘

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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Fuctories and Shops Acts,

DETERMINATION OF THE PLASTERERS BOARD.

Note.—(a) This Determination applies te the whole of the State of Victoria.

(B) Plastering was proclaimed on 28th November, 1928, as an apprenticeship trade under the Apprenticeskip Act
1928 for the Metropolitan District.

Full particulars of the apprenticeship regulations for theso trades may be obtained on application to the Secretary,
Apprenticeship Commission, 103 Russell-street, Melbourne. (Price 3d.)

lN

accordance with the provisions of the Factories and Shops Acts, the Wages Board which, since the 7th February, 1840, has
had power to determine the lowest prices or rates which may be paid to any person or persons or classes of persons—

(1) wheresoever employed in the process, trade, or business of plastering or cementing ;

(2) employed in the process, trade, or business of fixing all laths used in connexion with the erection or repair of buildings,
whether such laths are of wood or of a substitute therefor ;

(3) employed in the finishing of all plastering work in sewers, tunnels, or channels ;

(4) employed in finishing all kinds of -plastic acoustic work, waterproofing work, and texture work forined in cement
plaster or patent material;

{5) employed in the making or laying of marble mosaic, granolithic, terrazo, or flooring of which cement forms a part
or the laying of magnesite flooring ;

(6) employed in the making or fixing of all pre-cast or moulded work (except such work as is subjoct to the
Determination of the Fibrous Plasterers Board)
bas made the following Determination, namely :—

That as from the beginning of the first pay period to commence in May, 1949, the last previous Determinntion of this
Board shall be revoked and replaced by this Determination.

PART 1.
1. This Part applies only In respect of the employment of persons on the construction renovation alieration repalr or
demolition of buildings performed on the site thereof, and in particular it shall have no application—

(1) to employment by an employer in any Industry where the work performed by ths employee is subsidiary or
auxiliary to the chief and principal purpose and business of such industry ; or
(i1} to employment in workshops.

2. Waages.
Approntices. Improvers. Other Employees,
Per week, Per week. _ Per hour. Per week,
8 d 8. d. & d. 2. d

1st year . .. 36 0| 15 years of age .. 36 0| Men employed on swings,
2nd .. .. 48 6|16 ,, . .. 48 ¢ bosun’s chairs, lifts, or any
3d ,, .. .. 66 8|17 ”» 66 6 other suspended platform 5 2% 207 2
4th .. .. 93 8|18 , . 93 6 All other plasterers .. 5 0% 201 8
sth o o122 018 . 122 ¢
6th . .. 152 072 " 152 0

PRrOPORTION (by any employer). Foreman, i.e., a plasterer in charge of three or more,
but not exceeding ten men, 1a. a day extra ; where the
number exceeds ten he shall be paid 2s. a day extra, On
each job where there are three or more plasterers
employed one shall be deemed to be and shall be paid

PrororTION (by any employer).
One improver to the first five
workers, and thereafter one to

One apprentice to every three or
every seven additional workers

fraction of three workers receiving

not less than 201s. 8d. per week of
40 hours.

receiving not less than 201s. 8d. per
week of 40 hours.

as a foreman.

No. 517.—1735/49 —PRICE 60.
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Hours.
3. The ordinary hours shall be 40 per week to be worked in five or five and half days, the daily hours being respectively not
more than 8 hours 48 minutes Monday to Friday inclusive or not less than 8 hours Monday to Friday inclusive and 4
hours on Saturday between the hours of 7.30 a.m. and 5.30 p.m. Monday to Friday inclusive and 7.30 a.m. to 12 noon on
Saturday. The lunch break shall be not less than 42 minutes.

OVERTIME.
4. That the following rates shall be paid—

For work done within the hours fixed in clause 3 of this Part in excess of 40 hours .. Time and a quarter

For work done on Saturdays—
Betwoen midnight and 7.45 a.m. .. . .. .. . .. Double time
Between noon and 8 p.m. .. .. .. .. .. .. Time and a half
Between 5 p.m. and midnight .. .- . o e .. Double time

For work done on m;y other working day—
Between 5.30 p.m. and 10.15 p.m, . . . .. .. Time und a half
Between 10.15 p.m. and 7.45 a.m. . . .. . .. Double time.

Casval Labour.

5. Casual employees (i.e., persons employed during the week for not more than one-half the maximum number of hours
fixed in this Determination as a week’s work) shall be paid at the rate of 2d. per hour extra.

TNCLEMENT WEATHER.

8. Each employee shall he paid an allowance at ordinary rates for time lost through inclement weather, subject to the
following conditions :—

(i) That such allowance shall not exceed the equivalent of cight hours’ pay in any one week.

(ii} That weather shall not be rogarded as inclement for the purpose of this clanso, unless the employer or his
representative on the job, and a representative of the men on such job, agree that it shall be so regarded.
Failing such agreement weather shall not be regarded as inclement and work shall continue.

(iil) Any intermission of work owing to inclement weather so regarded as aforesaid shall immediately cease and work
shall be immediately resumed on the employer or his representative calling for a resumption of work.

(iv) An employee shall not be entitled to payment as provided for in this clause, unless ho remains on the job until
a decision to cense work for the day has been made by agrecment between the employer or his representative
and a representative of the men.

(v) The intermission of work by omployees who would be exposed to or working in incleraent weather so regarded in
accordance with this clause shall not be a ground for intermission of work in places where cmployees are not so
exposed to or are not called upon to work in such inclement weather.

ALLOWANCE IN RESPECT oF Excrss Fares axp Travenuina TiME.

7. (@) The following payments shall be made in lieu of fares and travelling time within the radii named using G.P.O.,
Melbourne (cr. Bourke and Elizabeth streets) or the principal Post Offices at Ballarat, Bendigo, and Geelong as centres:—
< d.
Up to and including 12 miles .. .. .. .. 2 0 per day
Over 12 miles and including 20 miles . .. B .. 2 6 per day
Over 20 miles and including 30 miles . . 3 0 per day.

These allowances shall not be payable if the employer provides or offers to provide transport free of charge, in which case
1s. 4d. per day travelling allowance shall be paid.

. (b) Where fares are necessarily incurred on distant jobs, as defined in clause 9 (@) of this Part, or on work performed outside
the radii named in sub-clause (a) hereof the provisions of that sub-clause shall apply except that the local Post Office shall be
the centre.

TRANSFER FROM JoB To JoB.
8. An employee transferred by the employer from one job to another job on the same day shall he paid for the time occupied
in travelling as for time worked and the cost of such transfer shall be borne by the employer.

ALLOWANCES IN RESPECT or DisTANT JoBs.

9, (¢) When distance and/or travelling facilities reasonably prevent an employee going frum and returning each day to his
usual place of residence, reasonable and suitable board and sleeping accommodation including stretcher and mattress for each
employee shall be provided. When work is situated away from suitable accommodation, the employer shall supply tents or
huts with sleeping accommodation therein including stretcher and mattress for each employee in addition to any allowance
provided in this clause; the allowance tu be made shall be—

s d.
For less than a full week .. .. 129 per day
For a full working week at the rate of . 52 6 per week.

Pravided that the foregoing allowances shall be increased if the employee sutisfies the employer that he reasonably
incurred & grenter outlny than that prescribed,

(b) In licu of the payments prescribed in cluuse 7 (@) of this Part an employee to whom sub-clause (a) applies shall be paid
travelling time (not excceding ordinary working hours per day) at ordianry rates of pay, and, where incurred, second-class return
fare, and §s. to cover expense of reaching his home railway station and transport of tools if any cost necessary. Provided that
the return fare shall not be payable if the employee is dismissed for misconduct or is held incompetent within one week of starting
work or leaves within one month of engagement. Travelling time shall be calculated as from Spencer-street and Flinders-street
Railway Stations or the home Central Railway Station (if residing in the country} to destination by rail or usnal travelling
facilities.

(¢) If an employee elects to return to his home at the week end after three months of continuous service and thereafter at
three-monthly periods he shall be paid a second-class return fare (Victorian Railways only) on the pay day which immediately
follows the date on which he returns to the job.

If the work upon which the employee is engaged will terminate in the ordinary course within a further 28 days after the
expiration of three months this sub-clause shall not apply.

ALLOWANCE I¥ RESPECT OF MEALS.

10. Where an employee is required to work overtime in excess of one hour and has not boeen given notice of same on the
previous working day, he shall be allowed an amount of 2s. 8d. for a meal. When working overtime for two hours or more,
employees shall be allowed to take, without deduction of pay, 20 minutes for crib immediately after the ordinary ceasing time,
and thereafter 30 minutes for crib shall be allowed after each four hours of continuous work. Provided that where an employee
works overtime for two hours without taking the prescribed interval of 20 minutes, he shall be deemed to have worked two and
one-third hours, )

EMpLOYEE REQUIRED TO ATTEND FOR WORK.

11. An emgloyea who is required to attend for work and is kept waiting.to commence work, shall be paid at his ordinary
rate of pay for the time he is'so kept waiting.

SpECIAL RaTEs,

12. Double_time shall be the rate for all work done on Sunday, New Year's Day, Australia Day, Good Friday, Easter
Monday, Laboar Day, Christmas Day, Anzac Day, King's Birthday, Melbourne Cup Day, and Boxing Day.
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ExpLoYEE NoTirrep To CoMMENOE WORK.

13. An employee notified to commence work and actually attending for work and not allowed to start shall be paid an
amount of 5. and the fares necessarily incurred.

Excess or Hougs,

14. An employee who has worked continuously {except for meal intervals) for 20 hours, shall have a break of at least
twelve hours before again starting work.

Rgst PAUSE.

16. (a) There shall be a rest period of ten minutes from the time of ceasing to the time of resuming work between the
hours of 9.30 a.m. and 11 a.m. without deduction of pay.

(6) The employer shall provide facilities to enablo the employees to obtain an adequate supply of boiling water at meal
times and rest periods.

AnxnNvaL HorLmpay,

16, The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946
No, 5111, and any amendments which may be made thereto from time to time.

TaanspORT aT NIGHT.

17, Any employee who completes his work during the night after trams and other public conveyances have ceased to run

shall, unless provided with means of transport by the employer, be reimbursed for any expense necessarily incurred in reaching
his home.

InsURY To EMPLOYEE.

18. In the event of an employee being injured during his employment, his employer shall provide suitable mesns for his
conveyance to the nearest available medical attention.

PAYMENT oF WaoEs.

19. Wages, allowances, and other moneys due shall be paid not later than tho time of ceasing work on Thursday of each
working week, or otherwise by mutual arrangement. On termination of employment by the employer all wages, allowances, and
other moneys shall be paid at the time of dismissal.

IngpeEcTION OF TIME SHEETS AND Books.

20. The Secretary for Labour may authorize at any time (except pay day) or place, the inspection of all wages sheets,
time sheets or other wages records by a person nominated by the Victorian Plasterers’ Society and approved by the Secretary
for Labour, provided that 24 hcurs’ notice of such inspection ig given to the employer.

StoriNg oF TooLs.

21. Where six or more plasterers are engaged on a job, adequate provision shall he made for the storing of tools. No
cement, lime, or building materials shall be stored in such place.

First-a1p OuTPRIT.
22, An efficient first-aid outfit shall be supplied on all jobs where building permits are necessary.

SANTITARY CONVENIENOE.
23. Suitable and adequate sanitary conveniences shall be provided by the employer.

TERMINATION OF EMPLOYMENT.

24, One hour’s notice of termination of emﬂloyment, shall be given by either employer or employee or one hour’s pay shall

be paid or forfeited in lieu thereof. Such hour shall be allowed the employee to gather, clean, pack, and transport his tools.
APPRENTICES.

25. The provision of clause 24 of this Part shall not apply to the employment of apprentices.

PART IL
1. This Part applies in respect of the employment of all persons coming within the ambit of the Determination, other than
those provided for in Part I hersof.
2, Waags.
Apprentices. Improvers. Other Employoces.
. Per woek
Per week. Per week. —_— Per hour. of 40
hours,
a d 8. d

>

&
>
&

Men employed on under-
ground sewer or tunnel

0 | 15 years of age .. 3 0 plastering .. .. 5 0F 201 9*
2nd ,, 48 6| 16 ,, . .. 48 6 All other plasterers .. 4 11% 197 11*
3rd ,, 66 6|17 ,, ” 66 6
4th ,, 93 6|18 ,, ”» 93 6
5th 122 0] 19 » 122 0
6th 152 0420 ” 152 0

Foreman, i.e., a plasterer in charge of three or more,
but not exceeding ten men, 1. a day exira ; where the
b i} . | number exceeds ten he shall be paid 2s. a day extra.
Prororriox (by any employer) On each job where there are three or more plasterers
PrororTION (by any employer). One improver to the first five | employed one shall be deemed to be and shall be paid
workers, and thereafter one to | 88 8 joreman. .

One apprentice to every three or | every seven additional workers Rates include 6s. war loading.
fraction of three workers receiving | receiving not less than 197s. 11d.
not less than 197s. 11d. per week. | per week.

TiME oF BreINNING AND EnpIx¢ WoRE.
3. The time of beginning and ending work for persons (other than underground sewer or tunnel plasterers) shall be—
: Time of Beginning. Time of Ending.
745 am. .. ‘- .. noon on Baturday.
745 sm. .. . .- 815 pm. on the other working days of the week.
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OVERTIME.
4. That the following rates shall be paid to—
(a) Persons employed on underground sewer or tunnel plastering—
For work done in excess of 40 hours in any week Time and & quarter.

{b) Persons employed on any work other than underground sewer or tunnel

plastering—

TFor work done within the hows fixed in clause 3 in excess of 40
hours .. . . .. .. .. .. 'Time and a quarter.

For work done on Saturdays—
Between midnight and 7.45 a.m. .. .. .. .. Double time,
Betwoen noon and 5 p.m. .. .. .. .. Time and a half.
Between 6 p.m. and midnight .. - .. .. Double time.

For work done on any other working day—
Between 5.15 p.m. and 10.15 p.m. . . .. Time and a half
Between 10.15 p.m. and 7.45 a.m. . .. .. Double time.

CasUAL LABOUR. .

. 5. Casual employees (i.e., persons employed during the week for not more than one-half the maximum number of hours
fixed in this determination as a week’s work) shall bo paid at the rate of 2d. per hour extra.

WET WEATHER.

6. When work is stopped by wet weather an employee who is instructed to wait on the job sball be paid for all time lost
in waiting in excess of one hour in any one day.

ALLOWANCE 1IN RESPEOT oF ExcEss FARES axD TRAvELLING Time, Fares, aAxD TrRaveLLiNG TiMe.

7. (@) At the time of his engagement an employee may notify his employer that in relation to fares and travelling time he
chooses to be paid under either Part A, or Part B of this clause as provided hereunder, and he shqll bo paid accordingly.
{6) If the employee expresses no such choice, Part A shall apply and he shall be paid accordingly.

PART 4.

(i) Allowance in Respect of Excess Fares and Travelling Time.—The following payments shall be made in lieu of fares and
travelling timo within the radii named using G.P.0., Melbourno {corner Bourke and Elizabeth-streets), or the principul post
office of any City, Town, Borough, or Township (other than a City, Town, Borough, or Township within the Metropolitan
District) whichever is nearer to tho employer’s principal place of business :—

& d.
Up to and including 12 miles .. .. . . .. 2 0 per day
Over 12 miles and including 20 miles .. .. . .. 2 6 per day
Over 20 miles and including 30 miles .. . 3 0 per day.

These allowances shall not be payable if the employer provides or offers to provide transport free of charge, in which case
1s. 4d. per day travelling allowance shall be paid.

(ii) Where fares are necessarily inourred on distant jobs, as defined in sub-clause (iii) hereof the provisions of olause 8 hereof
shall apply.

(iii) A distant job is one where the distance and/or travelling facilities reasonably prevent an employee going from and
returning each day to his usual place of residence.

PART B.

(i) Fares.—(a) Where an employee is engaged on a job up to 10 miles from the * centre '’ he shall be paid an amount of
3s. 6d. per week for fares.

(b) Where an employee is engaged on a job more than 10 miles from the * centro ’” and is able to return to his home each day,
he rhall be paid the daily fares, not exceeding 6s., actually and necessarily incurred in travelling to and from the job.

(i) T'ravelling Time.—Where an employee is ongaged on a job more than 12 miles and up to 24 miles from the * contre "

he shall be paid in respect of time lost in travelling a daily sum of 1s. 6d.; whero the distance travelled from the ‘ centre '
exceeds 24 miles a daily sum of 2s. 6d. shall be paid.

ALLOWANGES.

8. An employee when engaged to proceed to work in such a locality as to necessitate his sloeping elsewhere than at his
usual place of residence shall receive :—
(@) When the time occupied on the job is less than a working week 10s. per day with a maximum of 60s. per week ;

(b) When the time occupied on the job is in excess of a working week 7s. per day with a maximum of 42s. in
any week,

The employer shall convey the worker to and from the job free of charge or pay his fare. Ordinary rates shall be paid

for such travelling time. An employee shall not suffer any loss in regard to the above allowances where work ia stopped by
wet weather, or by reason of a Public Holiday.

TRANSFER FROM JOB 10 JOB.

9. An employee transferred by the employer from one job to another job on the same day shall be paid for the time
occupied in travelling as for time worked and the cost of such transfer shall be borne by the employer.

Tea Moxngy.

. 10. Any employee who is required to work overtime for more than two hours on uuﬁ day and who has not been notified
on the previous day that he would be required to work such overtime shall he paid an allowance of two shillings.

EmprLovEE REQUIRED TO ATTEND FOR WORK.

11, An employee who is required to attend for work and is kept waiting to commence work, shall be paid at his ordinary
rate of pay for the time he is so kept waiting.

Emrrovee Notiriep To CoMMENCE WORE. -

12. An employee notified to commence work and actually attending for work and not allowed to start shall be paid an
amount of 5s. and the fares necessarily incurred.

' SpEo1aL RaTES.

13.'Double time shall be the rate for all work done on Sunday, New Year's Day, ‘Australia Day, Good Friday, Easter
Monday, Labour Day, King’s Birthday, Meolbourne Cup Day, Christmas Day, Anzac Day, and Boxing Day; but if any
other day be by Act of Parliament or Proclamation susbtituted for any of the above.named holidays the special mate shall
ouly be payable for work done on the day so substituted. ' . . . ;
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ResT INTERVAL.

14. There shall be an interval of ten minutes at a time fixed by the employer between 9.30 a.m. and 10.30 a.m. for rest
on each day Monday to Friday inclusive in each week for each employee, such time to count as time worked. Boiling water
for tea shall be provided by the employer for the employee during such interval if the employee so desires.

Axxuar HoLipay.

15. The annual holiday shall be as prescribed by the provisions of the Fastories and Shops (Annual Holidays) Act 1948
No. 5111, and any amendments which may be made thereto from time to time.

TRANSPORT AT NIGHT,
16. Any omployee who completes his work during the night after trams and other public conveyances have ceased to run

shall, unless provided with means of transport by the employer, be reimbursed for any expense necessarily incurred in reaching
his home.

INJURY TO EMPLOYEE.

17. In the event of an employee being injured during his employment his employer shall provide suitable means for his
conveyance to the nearest available medical attention.

PaYMEXT 0F Waages.

18. All employees shall be paid not later then Friday iv each week within five minutes of ceasing time, oxcept where
otherwise mutually agreed. An employee whose service ends before pay time shall be paid at or before the time of its ending,
ar shall be paid by post or otherwise within 24 hours thereafter. If wages be not paid within the periods prescribed the
smployee shall be Euid at ordinary rates for all times in excess of fifteen minutes hevond such time until the wages are paid or
posted to his last known place of address.

Stormva or Tools.
18, Where six or more plasterers are engaged on a job, adequate provision shall be made for the storing of tools. No
cement, lime, or building materials shall be stored in such place.
Firsr-aip  QUTFIT.
20. An efficient first-aid outfit shall be supplied on all jobs where building permits are necessary.

SANITARY CONVENIENCE.
21. Suitable and adequate sanitary conveniences shall be provided by the employer.

TERMINATION OF EMPLOYMENT.
22. Excopt where the conduct of an employee justifies instant dismissal, one hour's notice ef termination of employment.
shall be given by either employer or employee, or one hour’s pay shall be paid or forfeited in lieu thereof. Half an hour shall
he allowed the employee to gather, olean, pack, and transport his tools, and in such case wages shall be paid at the commencement

of such half hour.
A. V. BARNS, J. P., Chairman.

J. W. RYAN. Secretary.
Melbourne, 4th May, 1949,

By Authority: J. J. GOurRLEY, Government Printer, Melbourne
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DETERMINATION

Factories and Shops Acts.

OF THE NAIL MAKERS BOARD.

NoTe.—Sinco the 2nd July, 1946, this Determination has applied to the whole of the State of Victoria.

'JN acvordance with tho provisions of the Factorics and Shops Acts the Wages Board which, since the 26th April, 1938, has
had the powor to determine tho lowest prices or ratos which may be paid to any person (including storemen, packers, and
sortors) employed in the procoss, trade, or business of-—

{a) making nails;
{(b) woaving wire netting or

{¢) galvanizing ;
barbed wiro ; (d) drawing wire ;

has made tho following Determination, namely :—

1. That as from the beginning of the first

pay period to commence in May, 1949, the last previous Determination of this

Board shall be revoked and replaced by this Determination.

2, Waages pER WEER oF 40 Hours. 4, d.
Nail or tack tool maker .. .. .. 162 0
Nail or tack machinist . . . .. 153 0
Assistant to nail or tack machinist o 148 0
Roofing nail heading machinist oo .. .. . . . .. .. .. .. 158 0
Barbed wire tool maker or machinist .. .. .. 153 0
Assistant to barbed wire machinist .. . .. . 148 0
Clipper or tier-up on concertina barbed wire . .. .. .. 47 0
Rumbler .. .. .. .- . .. .. .. 147 0O
Galvanizer .. .. .. .. . . .. . .. .. . .. 1588 0
Pickler—Head, or where only one pickler is employed .. .. .. . .. . . .. 152 0
Assistant pickler .. . .. .. .. .. .. .. .. . .. .. 146 0
Assistant working over metal pot .. .. .. .. .. . v .o 1582 0
Swinger .. .. . . . .. .. . . . .. .. .. 144 0
Wire-drawing plate setter . . .. .. . o . . .. 151 0
Wire-drawing block operator .. . . . . 147 0
Tack Inspector .. .. . . . .. M7 0
Storeman, packer, or sorter .. .. .. .. . .. .. .. . is2 6
Other employecs with not less than three months’ experience in the metal trades industry . . .o 134 0
All others s .. .. .. . . . . . . .. 128 0

Leading Hands.

Leading hands in charge of not less than three and not more than ten employees, 9s. per week extra; more than ten and
not more than twenty employees, 18s. per week extra ; more than twenty employees, 27s. per week extra.

APPRENTICESHIP.
Work to be Taught.

3. (a) An apprentice shall be taught the work of each of the following occupations :—

(1) Toot making;
(2) Setting-up; and
(3) Machining.

Contract of Apprenticeship.

{b) Every contract of apprenticeship hercinafter made shall contain—

(i) the names of the parties;

(ii) the date of birth of the apprentice;

(iii) & statement of the trade or trades

to which the appreatice is to be bound and which he is to be taught during

the course and for the purpose of the apprenticeship ;

{iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade
to which the apprentice is bound ;

(v) the date at which the apprenticeship is to commence or from which it is to be calculated ;

(vi) all other conditions of apprenticeship.

No. 518.—4737/49. —PRICE 6D.
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Cancellation or Suspension of Ind e.

(¢) If through lack of orders or through financial difficulties an employer is unable at any time to find employment and
training for an apprentice and if a transfer to another employer cannot be arranged, the obligations and duties imposed by the
indenture may, with the concurrence of the apprentice and his guardian, be suspended for a period agreed upon, or if no such
agreement is arrived at the indenture may with the approval of the Secretary for Labour be determined by the employer. The
onus of proving circumstances justifying such determination shall be on the employer.

Proportion.

{d) (i) The proportion of apprentices who may be takvn by an employer shall be one to every three or fraction of three
tradesmen.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average
number working during the immediately preceding six months, and, in ascertaining such proportion an employer actually working
in any workshop shall be deemed to be a tradesman.

A person who is for a term not exceeding two years taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to tradesmen.

(ii) An employer specially qualified to teach apprentices may, with the conmsent of the Secretary for Labour, on the
recommendation of the Wages Board, employ a greater proportion of apprentices to tradesmen than hereinbefore specified.

Until further order, apprentices so taken shall not be counted in future caloulations of the proportion of apprentices to
tradesmen authorized by this Determination.

Period of Apprenticeship.

If an apprentice is under the age of 16 years 8 months at the time of commencing—6 years; if 16 years and 6 months
or over—4 years.
Probationary Period.

(e) Minors may be taken on probation for three months and if apprenticed such three months shall count as part of their
period of apprenticeship.

Wages.

(f) The minimum weekly rates of wages for apprenticea shall be the undermentioned percentages of the contemporaneous
needs basic wage prescribed for the area in which they are employed, and in addition thereto the constant and war loadings
specified, and in all contracts of apprenticeship hereafter made the employer shall covenant to pay wages of not less than such
rates :—

The total wage of apprentices shall be caloulated to the nearest sixpence, any broken part of sixpence in the
result not exceeding threepence to be disregarded.

(g) Wages per Week of 40 Hours.

P f
— . Necds Haale | Constant Losding. |  War Loading. Total Yawe
Wage. N
Four and Five-year Terma.
Per Week. Per Week. Per Week. Per Week.
4. d. e d. 8. d.
st year .. . . . . . 25 - 09 30 6
2nd year .. . . . . .. 33 1 0 10 41 6
3rd year ., v . . .. . 50 1 6 1 6 62 6
4th year .. . . . . . 83 20 2 3 103 ¢
Gth year .. . . . - . 100 2 0 3 0 130 0
plus 6s
Four-year Terma.—~Apprentices commencing after the Age of 16 Years 8 Months,
lst year . .. .. .. .. 29 .. 09 35 6
2nd year .. .o . . .. .. 50 10 1 6 62 0
3rd year .. . . . 83 2 0 2 3 103 0
4th year .. .. . .. . . 100 2 0 3 0 130 0
plus 6s.

Provided that subject to the sub-clause relating to lost time herein an apprentice on attaining the age of 21 years shall
thereafter, until he has completed his apprenticeship, bo paid the appropriate tradesman’s rate as set out in clause 2.

On the expiration of his apprenticeship an employee who produces satisfactory evidence that he has satisfactorily completed
the full term set out in bis indentures shall, irrespective of the work on which he may be employed, receive the rate provided
for a nail or tack tool maker.

Hours,
{h) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the tradesmen.

Overtime and Shift Work.
(¢} No apprentice under the age of eighteen years shall be required to work overtime or shift work unless he so desires.

Payment by Resuits.
() An apprentice shall not work under any system of payment by resuits.

Lost Time.

(k) The apprentice at the end of the calendar period of any year in which he has actually given service to the master
upon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himself
without the master's consent shall, for every day short of the said number of working days, and for every day of such absence,
serve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional
day or days shall have been served.

Provided that in calculating the extra time to be so served the apprentice shall be credited with time which he has
worked during the relevant year in excees of his ordinary hours.

Prohibition of Premiums.

(}) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice.

Attendance at Technical Schools. .

{m) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed
ail fees paid by them.

Annual and Sick Leave.

{n) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of olauses 14 and |5 hereof
respectively.




Victoria Gazette 3377 No. 518.--June 9, 1949

FEmaLEs, MALE JUVENILE WORKERS, AND IMPROVERS.

4. Female labour may be employed at sorting or packing, The minimum rates of wage for adult and junior females and
for juvenile workers and improvers shall be as follows :—

Wages per Week of 40 Hours,

Percentage of Consf :
— | o | |
1
1 i I !
I.—Adult Females,
s d. e d. 8. d.
Under three months’ « xperience .. .. - .. s 65 3 0 6 0 88 6
All others - . .. . .o 76 30 70 9 0
I —Juntor Females.
17 years of age and under o . . .. .. 40 1 0 3 ¢ 52 0
18 years of age .. .. . .. . .. . 47 1 3 4 0 82 0
19 years of age .. . o - . - 56 1 6 4 8 71 6
20 years of age .. . .. .. . .. .. 623 20 5 0 81 6
111.—Improvers and Junior Males.
Under 16 years of age .. N .. .- .. .. 26 0 6 20 32 0
16 years of age .. .. .. .. . . . 35 0 8 30 45 6
17 ycars of age .. .. .. - . . ‘e 474 10 4 0 6l 6
18 years of age .. . N ‘e .. . . 60 10 5 0 7 6
19 years of age .. .. .. v - . 76 2 0 6 0 97 0
20 years of aze .. .. . . 90 2 0 70 116 ©

Provided that the rate payable to any employee shall not, excluding the constant loading, be less than 20s.

The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

The proportion of improvers who may be taken by an employer shall be one to every four or fraction of four tradesmen.

The minimum rate payable to a junior female of any age or a junior male of eighteen years or more each with less than
six months’ experience under this Determination shall, until he or she has had such six months’ experience, be 10 per cent. less
than the amount represented by the percentage of the needs basic wage hereby prescribed for a junior employee of his or her
age and in addition thereto the constant loading prescribed for such an employee.

A female or a junior employee, who on the date of this Determination coming into force, in his or her case was entitled
under the previous Determination to a rate higher than that hereby prescribed for an employee of his or her age and experience,
shall be paid at not less than the rate prescribed by such previous Determination for an employee of his or her age or experience,
as the case may be, until he or she completes the year or experience or of age in respect of which the last-mentioned rate is
prescribed. Upon completion of such year the minimum rate of wage in his or her case shall be the rate hereby prescribed.

SpecTAL RATES.

5. In addition to the wages prescribed in clauses 2, 3, and 4 hercof, the following special retes and allowances shall be

peid to employees including apprentices and unapprenticed juniors:—
Dirty Work.

(a) Work which a foreman and workman shall agree is of an unususlly dirty or offensive nature, 14d. per.hour extra.

, In case of disagrecment between the foreman and workman, the workman or a shop steward on his behalf shall be entitled
within 24 hours, to ask for a decision on the workman'’s claim by the employer’s industrial officer (if there be obe), or otherwise
by the employer or the executive officer responsible for the management or superintendence of the plant concerned. In such
case a decision shall be given on the workman’s claim wihin 48 hours of its being asked for (unless that time expires on a
non-working day, in which case it shall be given during the next working day), or else the said allowance shall be paid.

In any case where an organization alleges that an employer or his representative is persistently unreasonable or capricious
in relation to such claims, it shall have the right to bring such case before the Wages Boa.

Wet Places.
' {b) An employee working in any place where his clothing or boots become saturated, whether by water, oil, or otherwise,
shall be paid 2d. per hour extra: Provided that this extra rate shall not be payable to an employee who is provided by the
employer with suitable and effective protective clothing and/or footwear : And provided further that any employee who becomes
entitled to this extra rate shall be paid such extra rate for such part of the day or shift as he is required to work in wet clothing
or boots.
Special Rates not Cumulative.

(¢) Where more than one of the disabilities entitling a workman to extra rates exist on the same job, the employer shall
be bound to pay only one rate, namely, the highest for the disabilities 6o prevailing.

Rates not Subject to Penalty Additions. .

{d) The special rates herein prescribed shall be paid irrespective of the times at which the work is performed, and shall
not be subject to any premium or penalty additions.

Hours or WoBE.
Day Workers.

6. (a) The ordinary hours of work shall be 40 per week to be worked in five days of not more than 8 hours (Monday
to Friday inclusive) and one day (Saturday) of mot more than 4 hours; or five days (Monday to Friday inclusive) of
8 hours each continuously except for meal breaks at the discretion of the employer, between 7 a.m. and 5.30 p.m. on Monday
to Friday inclusive, and 7 a.m. and noon on Saturday.

In localities where the recognized haif-holiday is on a day other than Saturday the day so recognized may be substituted
for Saturday for all the purposea of this Determination.

Provided that the spread of hours or the daily hours prescribed may be altered as to all or a section of the
employees by mutual agreement between an employer and the representative of the union in that shop.

Five-Days’ Week.
(8) In any case in which the ordinary week’s work of 40 hours can be performed in five days as aforesaid without—

(i) detriment to the public interest ;

(ii) loss in the value of goods handled or to be handled:

(iif) reducing the efficiency of production; or

(iv) reducing the efficacy of the necessary service,
the employer shall allow those employees who so desire to do so to work their ordinary hours in five days as aforesaid.
Any dispute a8 to whether the ordinary hours of work can in any case or cases be worked in five duys without detriment,
loss, or reduction as aforesaid shall be determined by the Wages Board upon application made by or on behalf of the
employees. Upon such an application proof that the working of a five-days’ week will result in such detriment, loss or
reduction as aforesaid shall be upon the employer.

This sub-clause shall not apply to employees engaged on the maintenance and servicing of plant.

It is a condition of the allowing of a five-days’ week hereunder that if required employees shall comply with the
reasonable and lawful orders of the employer as to working overtime, including the working of overtime on Saturday.
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Sarrr WOBRK,
Definitiona,
7. {a) For the purposes of this clause ;:—

“ Afternoon shift ** means any shift finishing after 6 p.m. and at or before midnight.

“ Continuous work " means work carried on with consecutive shifts of men throughout the 24 hours of each of at’
least six consecutive days without interruption except during breakdowns or meal breaks or due to unavoidable
causes beyond the control of the employer.

* Night shift » means any shift finishing subsequent to midnight and at or before 8 a.m.

* Rostered shift ” means a shift of which the employee concerned has had at least 48 hours’ notice.

Hours-~Continuous Work Shifts.
(b) This sub-clause shall apply to shift workers on continuous work as hereinbefore defined.
The ordinary hours of such shift workers shall not exceed—
(i) 8 in any one day; or
(ii) 48 in any one week; or
(iii) 88 in 14 consecutive days; or
{iv) 160 in 28 consecutive days.
Subject to the following conditions such shift workers shall work at such times as the employer may require :—
(i) & shift shall consist of not more than eight hours, inclusive of crib time;
(ii) except at the regular change-over of shifts, an employee shall not be required to work more than one shift in
each 24 hours;
(iii) twenty minutes shall be allowed to shift workers each shift for crib, which shall be counted as time worked.

Hourg—Other than Continuous Work.

(¢) This sub-clause shall apply to shift workers not upon continuous work as hereinbofore defined. The ordinary hours of
such shift workers shall not exceed—

(i) 40 in any weck to be worked in five shifts of 8 hours on Monday to Friday inclusive, or five shifts of not
more than 8 hours and one shift (Saturday) of not more than 4 hours, or

(ii) 80 in fourteen consecutive days in which case an employee shall not, without payment for overtime, be
required to work more than eight consecutive hours on any shift or more than six shifts in any week, or

(i) 120 in 21 consecutive days, in which case an employeo shall not, without payment for overtime, be required to
work more than eight consecutive hours on any shift or more than six shifts in any week.

Such ordinary hours shall be worked continuously except for meal breaks at the discretion of the employer.  An employee.
«hall not be required to work for moro than six hours without a break for a meal. '
Except at regular change over of shifts an employee shall not be required to work more than one shift in each 24 hours.

Rosters.
(d) Shift rosters shall specify tho commencing and finishing times of ordinary working hours of the respective shifts.

Variation by Agreement.
(e) The method of working shifts may in any case be varicd by agreement between the employer and the accredited
representative of the union to suit the circumstances of the establishment.
The time of commencing and finishing shifts once having been determined may be varied by agreement between the
employer and the accredited representative of the union to suit the circumstances of the establishment, or in the ahsence of
agreement by seven days’ notice of alterstion given by the employer to the employess.

Afternoon or Night Shift Allowances.

(f) Shift workers on continuous work whilst on afternoon or night shifts shall be paid 7§ per cent. more than the
ordinary rates for such shifts. .

Shift workers on other than continuous work whilst on afternoon or night shifts shall be paid 10 per cent. more than the
ordinary rates for such shifts.

Shift workers who work on any afternoon or night shift which does not continue for at least five successive afternoons
or nights in a five-day workshop or for at least six successive afternoons or nights in a six-day workshop shall be paid at the
rate of time and a half.

An employee who—

(i) during a period of engagement on shift works night shift only; or
(ii) remains on night shift for a longer period than four consecutive weeks; or
(iii} works on a night shift which does not rotate or alternato with another shift or with day work so as to give him
at least one-third of his working time off night shift in each shift cycle,
shall during such engagement, period or cycle, be paid at the rate of time and a quarter for all time worked during ordinary
working hours on such night shifts.

(fi) The minimum rate to be paid to any shift worker for work performed between midnight on I'riday and midnight
on Saturday shall be time and a quarter. Such extra rate to be in substitution for and rot cumulative upon the shift
premiums prescribed in the first and second paragraphs of sub-clause (f) hereof.

Overtime.
(g) Shift workers for all time worked in excess of or outside the ordinary working hours prescribed by this Determination
or on a shift other than a rostered shift shall—
(i) if employed on continuous work be paid at the rate of double time; or
(ii) if employed on other shift work at the rate of time and a half for the first four hours and double time thereafter,
except in each case when the time is worked—
(iii) by arrangement between the employees themseclves;
(iv) for the purposc of effecting the customary rotation of shifts; or
{v) is due to the fact that the relief man does not come on duty at the proper time; or
(vi) on a shift to which an employee is transferred on short notice as an alternative to standing the employee off in
circumstances which would entitle the employer to deduct payment for 2 day in accordance with clause 13 (b)
hereof.

Provided that when not less than eight hours’ notice has been given to the employer by the relief man that he will be absent
from work and the employee whom he should relieve is not relieved, the unrelieved employee shall be paid at the rate of time
and a half for the first four hours on duty after he has finished his ordinary shift and at the rate of double time thereafter except
whero the employes is required to continue to work on his rostered day off when he shall be paid double time.

Compulsory Overiime,

(gi) An employer may require any employee to work reasonable overtime at overtime rates and such employee ghall
work overtime in accordance with such requirement,



Victoria Gazette 3379 No. 518.—June 9, 1949

Sundays and Holidays.

(%) Shift workers on continuous work shifts for work done on a rostered shift the major portion of which is performed on
& Sunday or holiday shall be paid at the rate of time and a half.

Shift workers on other than continuous work for all time worked on a Sunday or holiday shall be paid at the rates
prescribed by clause 10 of this Determination. Where shifts commence between 11 p.m. and midnight on a Sunday or holiday
the time 80 worked before midnight shall not entitle the employee to the Sunday or holiday rate; provided that the time
worked by an employee on a shift commencing before midnight on the day preceding a Sunday or holiday and extending into
a Sunday or holiday shall be regarded as time worked on such Sunday or holiday.

Junior and Female Employees.

(¥) Female shift workers, apprentices or juniors whilst on afternoon or night shifts shall be paid not less than the rates
hereinbefore prescribed or ls. per shift whichever is the higher. M

Mixgy FuNorions.

8. An employee engaged for more than half of one day or shift on duties carrying a higher rate than his ordinary
classification shall be paid the higher rate for such day or shift. If for less than half of one day or shift he shall be paid the
higher rate for the time so worked.

OVERTIME.

9. (a) For all work done outside ordinary hours the rates of pay shall be time and & half for the first four hours and
double time thereafter, such double time to continue until the completion of the overtime work. Provided that in the case of
an apprentice or a junior the rate for overtime shall be not less than the rate herein prescribed or 1s. 6d. per hour, whichever
is the higher. -

Except as provided in this sub-clause or sub-clause (b) hereof in computing overtime each day’s work shall stand alone.

Rest Period After Overtime.

(b) When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employees have at least
eight consecutive hours off duty between the work of successive days. .

An employee (other than a casual employee) who works so much overtime between the termination of his ordinary work
on one day and the commencement of his ordinary work on the next day that he has not at least cight consecutive hours off duty
between those times shall, subject to this sub-clause, be released after completion of such overtime until he has had eight consecutive
hours off duty without loss of pay for ordinary working time occurring during such absence.

If on the instructions of his employer such an employee resumes or continues work without having had such eight
consecutive hours off duty he shall be paid at double rates until he is released from duty for such period and he sbhall then be
entitled to be absent until he has had eight consecutive hours off duty without loss of pay for ordinary working time occurring
during such absence.

Call Back.

(¢) An employee recalled to work overtime after leaving his employer’s business premises (whether notified before or after

leaving the premises) shall be paid for a minimum of three hours’ work at the appropriate rate for each time he is so recalled;

rovided that, except in the ease of unforeseen circumstances arising, the employee shall not be required to work the full three
Eours if the job he was recalled to perform is completed within a shorter period. This sub-clause shall not apply in cases where
it is customary for an employee to return to his employer’s premises to perform a specific job outside his ordinary working hours,
or where the overtime iz continuous (subject to a reasonable meal break) with the completion or commencement of ordinary
working time,

Overtime worked in the circumstances specified in this sub-clause shall not be regarded as overtime for the purposes of sub-
clause (b) of this clause where the actual time worked is less than three hours on such recall or on each of such recalls.

Saturday Work—Five-Days' Week.

(d) A day worker on a five-days’ week required to work overtime on a Saturday shall be afforded at least three hours’ work
or paid for three hours at the appropriate rate except where such overtime is eontinuous with overtime commenced on the day
previous.

! Standing By.

() Subject to any custom now prevailing under which an employce is required regularly to hold himself in readiness for
a call back, an employee required to hold himself in readiness to work after ordinary hours shall until released be paid standing-by
time at ordinary rates from the time from which he is so to hold himself in readiness.

Meal Hours—Qeneral.

(f) For work done during meal hours and thereafter until a meal-hour break is allowed time and a half rates shall be paid.
An employee shall not be compelled to work for mere than six hours without a break for a meal.

Meal Hours—Mainienance Employees.
(g) Subject to the provisions of the second part of sub-clause (f) of this clause an employee employed as a regular maintenance
man shall work during meal breaks at the ordinary rates herein prescribed whenever instructed to do so for the purpose of making
good breakdowns of plant or upon routine maintenance of plant which can only be done while such plant is idle.

Crib Time,

(h) An employee working overtime shall be allowed a crib time of twenty minutes without deduction of pay after each
four hours of overtime worked if the employee continues work after such crib time.

Provided that where a day worker on a five-days’ week is required to work overtime on a Saturday the first prescribed
crib time shall, if occurring between 10 a.m. and 1 p.m., be paid at ordinary rates.

Unless the period of overtime is less than one and a half hours an employee before starting overtime after working ordinary
hours shall be allowed a meal break of twenty minutes which shall be paid for at ordinary rates. An employer and employee may
agree to any variation of this provision to meet the circumstances of the work in hand provided that the employer shall not be
required to make any payment in respect of any time allowed in excess of twenty minutes.

Tea Money.

(i) An employee required to work overtime for more than two hours without being notified on the previous day or earlier
that he will be so required to work shall either be supplied with a meal by the employer or paid 2s., and Is. 8d. for each
subsequent meal, but such payment need not be made to employees living in the same locality as their workshops who can
reasonably return home for meals.

Unless the employer advises an employee on the previous day or earlier that the amount of overtime to be worked will
necessitate the partaking of a second or subsequent meal (as the case may be) the employer shall provide such second and/or
subsequent meals or make payment in lieu thereof as above prescribed.

¥ an employee pursuant to notice has provided a meal or meals and is not required to work overtime or is required to
work less than the amount advised he shall be paid as above prescribed for meals which he has provided, but which are surplus.

Transport of Employees,

(j) When an employee, after having worked overtime, or a shift for which he has not been regularly rostered, finishes work
at a time when reasonable means of transport are not available, the employer. shall provide him with a conveyance to his home,
or pay him his current wage for the time reasonably occupied in reaching his home. N

Compulsory Overtime.

(k) An employer. may require any employee tc work reasonable overtime at overtime rates and such employee shall

work overtime in accordance with such requirement.
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HoLipaYS AND SUNDAY WORK.

10. (2} Employees shall be entitled to the following public holidays without loss of pay as regards employees on weekly
hiring :—New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, King’s Birthday, Labour Day, Anzac
Day, Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the
paid days respectively.

By agreement between any employer and his employees, other days may be substituted for the said days or any of
them as to such employer’s undertaking.

(4) An employee not engaged on continuous work shall be paid at the rate of double time for work done on Sunday and
publie holidays, such double time to continue until he is relieved from duty: .

Provided that where employees are necessarily engaged in repairs to or renewals of their employer’s plant and machinery
necessary for msumﬁption of work the next following working day, work done on holidays shall be paid for at the rate of time
and a half for the first eight hours and double time thereafter.

(¢) An employee, other than a casual employee, not engaged in continuous work who works on a Sunday or a public
holiday and (except for meal breaks) immediately thereafter continues such work shall, on being relieved from duty be entitled
to be absent until he has eight consecutive hours off duty, without deduction of pay for ordinary time of duty occurring during
such absence.

(d) Employees, other than on shift, required to work on Sundays or public holidays shall be paid for & minimum of three
hours’ work.

ExTRA RATES NOT CUMULATIVE.

11. Extra rates in this Determination, except rates prescribed in clause 5, are not cumulative so as to exceed the maximum
of double the ordinary rates.

PAYMENT OF WaGES.

12. (a) Wages shall be paid weekly or fortnightly.

(b) On the first pay day occurring during his employment, an employee shall be paid whatever wages are due to him up
to the completion of his work on the previous day: Provided that this sub-clause shall not apply to employers who make a
practice of allowing advances to employees approximating wages due.

(¢c) Upon determination of the employment wages due to an employce shall be paid to him on the day of such
determination, or forwarded to him by post on the next working day.

(d) An employee kept waiting for his wages on pay day for more than a quarter of an hour after the usual time for
ceasing work shall be paid at overtime rates after that quarter hour, with a minimum of a quarter of an hour.

{e) On or prior to pay day, the employer shall gtato to cach employee, in writing, the amount of wages to which he is
entitled, the amount of deductions made therefrom, and the net amount being paid to him.

CONTRACT OF EMPLOYMENT.
Weekly Employment.

13. (2) Except as hereinafter provided, employmont shall be by the week. Any employes not specifically engaged as a
casual employee shall be deomed to be employed by the week.

(b) Employment shall be terminated by a weck's notice on either side given at any time during tho week or by the
payment or forfeiture of a week’s wages as the case may be. This shall not affect the right of the employer to dismiss any
employees without notice for malingering, inefficiency, neglect of duty or misconduct, and in such cases the wages shall be paid
up to the time of dismissal only or to deduct payment for any day the employee cannot be usefully employed because of any
strike or through any breakdown in machinery or any stoppage of work by any cause for which the employer cannot reasonably
be held responsible.

(c) An employee not attending for duty shall except as provided by clause 14 hereof lose his pay for the actual time for
such non-attendance.

Casual Employment.

{d) A casual employee is one engaged and paid as such. A casual employee for working ordinary time shall be paid per
hour one-fortieth of the weekly rate prescribed by this Determination for the work whioch he or she performs, plus 10 per
oent.

Late Comers.

(¢) Notwithstanding anything elsewhere contained in this Determination an employer may select and utilize for time-
keeping purposes any fractional or decimal proportion of an hour (not exceeding a quarter of an hour) and may apply such
proportion in the calculation of the working time of employees who without reasonable cause promptly communicated to the
employer, report for duty after their appointed starting times or cease duty before their appointed finishing times.

An employer who adopts a proportion for tho aforesaid purpose shall apply the samo proportion for tho caleutation of
overtime.

S1cr LEAVE.

14. (@)} An employee on weekly hiring who is absent from his work on account of personal illness, or on account of injury
by acoident arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction of pay,
subject to the following conditions and limitations :—

(i) Ho shall not be entitled to paid loave of absence for any period in respect of which he is entitlod to workers’
compensation.

(ii) He ghall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
absence.

(iii) He shall prove to the satisfaction of his employer (or in the event of dispute the Wages Board) that he was unable
on account of such illness or injury to attend for duty on the day or days for which sick leave is claimed.

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess
of 40 hours of working time.

For the purpose of administering paragraph (iv) of thissub-clause an employer may, within one month of this Determination
coming into operation or within two weeks of the employce entering his employment, require an employee to make a sworn
declaration or other written statement as to what paid leave of absence he has had from any employer during the then current
year; and upon such statement the employer shall be entitled to rely and act.

Single Day Absences.

(b) In the case of an employee who claims to be sllowed paid sick leave in accordance with this clause for an absence of one
day only such employeo if in the year he has already been allowed paid sick leave on more than one occasion for one day only,
shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a duly qualified medical
practitioner that in his, the medical practitioner’s, opinion the employee was unable to attend for duty on account of personal
illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer’s rights under sub-clause (a) (iii)
hereof.

COumulative Sick Leave.

(¢) Siok leave shall accumulate from year to year so that any balance of the period specified in sub-clause (a) (iv) of this
clause which has in any year not been allowed to an employec by an employer as paid sick leave may be claimed by the employee
and subject to the conditions hereinbefore prescribed shall be allowed by that employer in a subsequent year without diminution
of the sick leave prescribed in respect of that year. Provided that sick leave which accumulates pursuant to this sub.clause shall
be available to the employee for a period of two years, but for no longer from the end of the year in which it accrues.

{cc) Rights accrued under sub-clause (c) hercof prior to the lst day of January, 1948, shall be preserved except that
the total number of hours so accrued and not taken prior to the lst day of January, 1948, shall be reduced by 1/1ith of
suoh total the result to be calculated to the nearest hour. - .
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Attendance at Hospital, &c.

{d) Notwithstanding anything contained in sub-clause {a) hereof an employee suffering injury through an accident arising out
of and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation)
necessitating his attendance during working hours on a doctor, chemist, or trained nurse, or at a hospital, shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.

ANNUAL LEAVE. .
Period of Leave.

15. (@) A period of fourteen consecutive days’ leave shall be allowed annually to an employee after twelve months’
cuntinuous service (less the period of annual leave) as an employee on weekly hiring in any one or more of the ocoupations to
which this Determination applies.

Seven-day Shift Workers.

(6) In addition to the leave hereinbefore prescribed seven.day shift workers, that is shift workers who are rostered to
work regularly on Sundays and holidays shall be allowed seven consecutive deys’ leave including non-working days,
. Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as & seven-day
shift worker, ho shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in sub-clause {(a) hereof
increased by half a day for each month he is continuously engaged as aforesaid.

Annual Leave Exclusive of Public Holidays.

(¢) Subject to this sub-clause the annuall eave prescribed by this clause shall be exclusive of any of the holidays prescribed
by clause 10 of this Determination, and if any such holiday falls within an employee’s period of annual leave and is observed
on a day which in the case of that employee would have been an ordinary working day, there shall be added to the period of
annual leave time equivalent to the ordinary time which the employce would have worked if such a day had not been a holiday.

Where a holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall be upon him to
attend for work at his ordinary starting time on the working day immediately following the last day of the period of his annual
leave he shall not be entitled to be paid for any such holiday.

Broken Leave.

(d) The annual leave shall be given and taken in a continuous period or, if the employes and the employer so agree, in
two separate periods and not otherwise.

Calculation of Continuous Service.

(¢) For the purposes of this clause service shall be deemed to be continuous notwithstanding—

(i) any interruption or termination of the employment by the employer if such interruption or termination has been
made merely with the intention of avoiding obligations hereunder in respect of leave of absence;

(ii) any absence from work on account of personal sickness or accident or on account of leave lawiully granted by.
the- employer ; or

(iii) any absence with reasonable cause proof whereof shall be upon the employee.

In cases of personal sickness or accident or absence with ressonable cause the employee to become entitled to the benefit
of this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of
his inability to attend for duty and as far as J1acticable the nature of the illness injury or cause and the estimated duration of
his absence. A notification given by an employee pursuant to clause 14 shall be accepted as a notification under this sub-clause.

Any absence from work by reason of any cause not being o cause specified in this sub-clause shall not be deemed to break
the continuity of service for the purposes of this clause unless the employer during the absence or within fourteen days of the
termination of the absence notifies the employee in writing that such absence will be regarded as having broken the continuity
of service.

In cases of individual absenteeism such notice shall be given in writing to the employee concerned, but in cases of concerted
or collective absenteeism notice may be given to employees by the posting up of a notification in the plant, in the manner in
which general notifications to employees are usually made in that plant and by posting to each union whose members have
participated in such concerted or collective absenteeism a copy of same not later than the day it is posted up in the plant.

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last recorded
address, in which case it shall be deemed to have reached him in due course of post.

In calculating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the extent
of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account in calculating
the period of twelve months’ continuous servioe.

Calculation of Service.

) Service before the date of operation of this Determination shall be taken into consideration for the purpose of calculating
annual leave, but an employee shall not be entitled to leave or payment in lieu thereof for any period in respect of which leave
or a payment in lieu thereof has been allowed or made under the clause hereby revoked. Provided however, that in respect of
service before the 1st January, 1946, the annual leave shall be allowed at the rate of 3§ hours for each completed one month of
continuous service and in respect of service after that date at the rate of 6§ hours for each completed one month of continuouns
gervice, Any broken part of a month served before the 1st January, 1946, shall for the purposes of this clause be deemed to be
service after the lst January, 1946. The period of annual leave to be allowed under this sub-clause shall be calculated te the
nearest day any broken part of a day in the result not exceeding half a day to be disregarded.

Where the employer is a successor or assignee or transmittee of a business if an employee was in the employment of the
employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect of the
period during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the service

of the employer.
Calculation of Month.

() For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(h) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clauses
{I) and (m) hercof payment shall not be made or accepted in lieu of annual leave.

Time of Taking Leave.

(3) Annual leave shall be given at a time fixed by the employer within a period not exceeding six months from the date
when the right to annual leave accrued and after not less than two weeks’ notice to the employee.

Leave Allowed Before Due Date.

(5} An cmployer may allow annual leave to an employee before the right thercto has accrued due, but where leave is taken
in such & case a further period of annual leave shall not commence to accrue until after the expiration of the twelve months in
respect of which annual leave had been taken before it accrued.

‘Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has acorued due and
the employee subsequently leaves or is discharged from the service of the employer before completing the twelve months’
continuous service in respect of which the leave was granted the employor may for each one complete month of the qualifying
period of twelve months not served by the employee deduct from whatever remuneration is payable upon the termination of the
employment one-twelith of the amount of wage paid on account of the {uumn,l leave, which amount shall not include any sums
paid for any of the holidaya prescribed by clause 10 of this Determination.
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Payment for Period of Leave.

(k) Each employee before goirq% on leave shall be paid two weeks' wages, except a shift worker or an employee taking
his leavo pursuant to sub-clause (d) of this clause cither of whom shall be paid the amount of wage he would have received in
respoct of the ordinary time which he would have worked had he not been on leave during the relevant periods. For the purposes
of this sub-clause and sub-clause (I) hereof, wages shall be at the rate prescribed by clause 2, 3, and 4 of this Determination for
the occupation in which the employeo was ordinarily employed immediately prior to the commencement of his leave or the
termination of his employment, as the case may be. Payment in the case of employees employed on piece or bonus work or
any other system of payment by results shall be at time rates.

Proportionate Leave on Dismissal.

() If after one month’s continuous service in any qualifying twelve-monthly period an employee lawfully leaves his
omploymont or his employment is terminated by the employer through no fault of the employee, the employee shall be paid at
his ordinary rate of wage for 3% hours in respect of each completed one month of continuous service before the lst January,
1946, and for 63 hours at the same rate in respect of each completed month of continuous service after that date, the service
in each case being service in respoect of which leave has not been granted hereunder. :

Annual Close Down.

(m) Where an employer closes down his plunt, or a section or sections thoreof, for the purposes of allowing annual leave
to all or the bulk of the employces in the plant, or section or sections concerned, the following provisions shall apply—

(i) Ho may by giving not less than one month’s notice of his intention so to do stand off for the duration of the
close down all employees in the plant or section or sections concerned, and allow to those who are not then
qualified for two full weeks’ leavo paid leave on a proportionate basis of one-sixth of a week’s leave for each
completed month of continuous service.

(ii) An employee who has then qualified for two full weoks® leave, and has also completed a further month or more
of continuous service shall bo allowed his leave, and shall subject to sub-clause (f) hereof also be paid one-sixth
of a week’s wages in respect of each completed month of continuous service performed since the close of his
last twelve-monthly qualifying period.

(iii) The next twelve-monthly quulifying period for each employee affvcted by such close down shall commence from
the day on which the plant, or section or soctions concerned is ro-opened for work.

Provided that all time during which an employee is stood off without pay for the purposes of this sub-clause
shall be deemed to be timo of service in the next twelve-monthly qualifying period.

(iv}) If in the first year of his servico with an employer an employco is allowed proportionate annual leave under
paragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his employment is
terminated by the employor through no fault of the employee, he shall be entitled to the benefit of sub-clause
(3) of this clause subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

MiscELLANEOUS.
A4 dation and C iences
Bosling Water.
16. (a} (i} Employers shall provide boiling water for employees at meal times.
Drinking Water,

(ii) Employers shall provide for the use of employees in workshops a sufficiont supply of wholesome cool drinking water
from bubble taps or other suitable drinking fountains.

First-Aid Outfit,
(iii) In each workshop, and at other places where employees are regularly omployed, the employer shall provide and
continuously maintain at a placo or placos reasonably uccessible to all employeos an officient first-aid outfit.
Clauso 8 of Chapter 9 of the Rogulations under the Faclories and Shops Act 1928 requires that a first-aid ambulance chest
shall bo kept in some accessible place upon the premises, and that such chest shall be equipped and supplied with the following
articles :—

s e

Antiseptic solution .. .. .. .. .. . .. 1 bottle
Bandages, cotton and gauze e .. .. .. .. . . 1 dozen assorted sizos
Castor oil .. .o e . - . . .. ‘e . | 2 oz
Iodine, tincture of .. .. . . .. v .. .. oo | 2 oz
Manual, first-aid .. . . . . i1
Petroleum, carbolized .. . .. .. .. .. o v | 1 jar
Picric acid solution, made according to tho following recipe or prescription :—

1} teaspoonful of powdered picric acid, 3 oz. of absolute alcohol, and 2 pints of distilled water .. | 1 pint
Pins, safety . . .. .. . .. .. . .. .. | 1 packet
Sal volatilo . . . .. . . .. Ve . .. | 6 oz
Scissors . .. .. . . . . . . | 1 pair’
TLourniquet o . . . . . . . . |1
Tweezors .. .- . . e . . N . oo | 1 pair
Cotton, absorbent . .o ‘e . .- . .. e ..
Gauze, sterilized, plain .. .. . . . . ve .. . An adequate assortment
Lint, absorbent .. . . . . . .o .. .. ..
Plaster, adhesive .. .. . . . .. . .

Lockers.

(iv) An employer shall at some reasonably convenient place on his premises provide a suitable locker for each employee
in his workshop, or hanging facilities which afford roasonable protection for employees’ clothes, In any case in which compliance
with this paragraph necessitates the provision of lockers or new or improved hanging facilities, they shall be provided by the
{st July, 1946, unless the employer proves to the satisfaction of the Wages Board that he is unable by reason of shortage of.
material. or labour or any other difficulties to provide such new or improved facilities, in which case their provision may be
postponed for such period or poriods as the Wages Board determines.

Washing and Sanitary Conveniences.
(v) Employers shall provide proper and sufficient washing and sanitary conveniences.

Clothing, Equipment, and Tools.
Damage to Clothing and Tools.

(b) (i) Compensation to the extent of the damage sustained shall be made whero in the covrss of the work olothing or
tools are damaged or destroyed by fire or molten metal or through the use of corrosive substances. Frovided that the employer's
liability in respect of tools shall be limited to such tools of trade as are ordinarily required for the performance of the employee’s

duties.
Goggles.

(ii) Suitable mica or other goggles shall be provided by the employer for sach employee using emery wheels or where used
by more than one employee such goggles shall be sterilized before being used by another employee. An employee when working
on emery wheels shall wear the goggles provided for his protection.

Goggles containing celluloid shall not be considered suitable for the purposes of this provision.
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Protective Clothing—Galvanizing, dc.

(iii} Employers shall provide suitable protective aprons, rubber gloves, and rubber boots or clogs, to employees engaged
in the manual handling of mutorials over hot galvanizing or tinning pots or pickling or plating baths.

T'ools.
(iv) Until further order the smployer shall provide for cach employee such tools as’ wero customarily provided at the time
of the muking of this Determination. The employee shall replace or pay for any tools so provided if lost through his negligence.

Females—Rest Period and Seats.

(c} Female employees shall bo allowed a rest period of not less than ten minutes during each day or shift, to be taken
during the first or second half of the day or shift as may be decided by a majority of the female employees in a shop.

When requested by employces and where practicable suitable seats shall be provided by the employer for female employeces.

o Ventilation.
(d) While any work is being carried on in any confined or onclosed spaco in which—
(i} fumes. gases, dust or vapours which may be dangerous or injurious are Hable to be prosent or to be genoratod
in the course of the work; or
(ii) the atmosphere may otherwise become vitiated, )
the omployer shall install a suction exhaust apparatus, through which by means of a power-driven fan air is drawn from the
vicinity of the work in relation to which it is installed.
Where it is impracticable to install such suction exhaust apparatus the employer shall take all such steps as are necessary
1o ansure safe working conditions in any such confined or enclosed space.

“I'his sub-clause shall not be deemed to be inconsistent with the Harmful Gases, Vapours, Mists, Smokes and Dust Regulations
1945 (published i1 the Vistoriz (Jover.ment Gazelle No. 21, dated Tth February, 1945) and shall not apply to any processes or
oveupations to which those Regulations apply.

S0P STEWARDS.

*17. An employee appointed shop steward in the shop or department in which he is employed shall, upon notification
thoreof to his employer, be recognized as.the accredited representative of the union to which bo belongs, and he shall be allowed
the necessary time during working hours to interview tho employer or his representative on matters affecting employees whom
he represonts.

RigET oF ENTRY OoF Uxron OF¥riciaLs.

18. (@) For the purpose of interviewing employees on legitimate union business, a duly accredited union representative shall
have the right to enter employers’ premises during the midday wmeal break on the following conditions :—

(i} That he produces his authority to the gatekeeper or such other person as may be appointed by the employer.

(ii) That he interviews employees only at places where they are taking their meal.

* fiii) That not more than one representative of cach of not more than three unions be on the premises at any one
. time.

(iv) That no one representative visit the premises more than once in each week.

(v) That if any employoer alleges that a representative is unduly interfering with his work or is creating dissatisfaction
amongst his employees, or is offensive in his methods, or is committing a breach of any of the previous conditions
such employer may refuse the right of entry, but the representative shall have the right to bring such refusal
before the Wages Board :

Provided that where cortain employees arc working under a system of shift work which precludes a representative from
interviewing them during the midday meal break the reprosentative shall have the right to enter the employer’s premises for
the purpose of intervicwing such omployees at such time and under such conditions as to notice as may be mutually arranged
by the representative and tho employer or, failing agrecment, at such times and under such conditions as the Wages Board may
decide.

(b) For the purpose of investigating complaints concerning the application of this Determination, or the employment of
fomales upon work which is alloged to be unsuitable for females, a duly accredited union representative shall be afforded reasonable
fucilitics for entering an employer’s workshop or plant during working hours, subject to the following conditions :—

(i) That he discloses to the employer or his ropresentative the complaint which he desires to investigate.

(ii) That he makes his investigations in the presence of the smployer or his representative (if the employer so desires).

(iii) That he does not interfere with work proceeding in the workshop or plant.

{iv) That he conducts himself properly.

(¢) .\ union represcntative shall be a duly accredited representative of an organization concerned if he be the holder for
the time being of a certificate, signed by the general secretary of that organization and bearing the seal of that organization,:in
the fullowing form, or in a form not materially differing therefrom :—

(Name of organization.) .

This is to certify that is a duly accredited representative of the abovenamed
organization. '

General Secretary.
Dato—

(SEAL)

Specimen signature of holder—
Strictly not transferable.

Tme AND WaaEs BoOok.

19. {a) Each employer shall keep a record from which can bo readily ascertained the name of sach employee and his
orenpation, the honrs worked each day, and the wages and allowances paid each week. : .

(b) The time occupied by an employec in filling in any time record or cards or in the making of records shall be treated
us time of duty, but this does not apply to checking in or out when cntering or leaving the employer’s premises.

(¢) The time and wages record shall be open for inspection to a duly accredited union official during the usual office
hours at the employer’s office or other convenient place: Provided that an inspection shall not be demanded unless the secretary
of the union or the district secretary or organizer of any division suspects that a breach of the Determination has been committed :
Provided also that only one demand for such inspection shall be made in one fortnight at the same ostablishment.

(d) The official making such inspection shall be entitled to take a copy of entries in a time and wages record relating to
the suspected breach of the Determination.

Notioe Boarp.

20, The ;ampkoyer shall permit a notice board of reasonable dimensions to be erected in & prominent position in his
rstablishment, upon which accredited union representatives shall be permitted to post formal union notices, signed or counter
signed by the representative posting same.
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GeNERAL DEFINITIONS.
21. For the purposes of this Determination the following dofinitions shall apply :—

* Sunday ”’ means all timo between midnight Saturday snd midnight Sunday.

“ Year ”’ means the period between the 1st day of June in each yoar and the next 3lst day of May.

“ Nail or tack tool maker® means an employee who makes and fits all tools used in aail, staple, or tack making
machines. .

“ Nail or tack machinist '’ means an adult employee who is in charge ofjand sets up machines to produce the various
types of nails and/or tacks. He is also responsible for the quality of the product.

“ Assistant to nail or tack machinist *’ is one who brings up wire to machines, and assists machinist in feeding machines
and removing finished products.

« Barbed wire tool maker or machinist® means an employee who makes, grinds, and fits tools used in, and is in
charge of barbed wire making machines. He is also responsible for the quality of the product.

« Assistant to barbed wire machinist” iz one who fecds material and spools into barbed wire maohines, stands by,
adjusts tonsion, cuts off and removes finished products. .

“ Tradesman ” is a person employed as a toolmaker and/or a setter-up and/or a machinist, receiving not less than
the appropriate rate set out in clause 2.

“ Improver ” is any junior employee other than an apprentice or ®juvenile worker as defined.

« Juvenile worker >’ means a male person under 21 years of age (other than an apprentice or an improver) employed
in assisting rumbler, sawdusting, filling ladles, washing, scrubbing, drying, brushing off, sorting, packing, watching
nail machines or barbed wire machines, wiring nail machines or barbed wire machines, watching and feeding tack
machines, sttonding nail-rolling machines, attending horseshoe nail-heading machines, attending horseshoo nail-
pointing machines, attending roofing nail-heading machines.

PERIODIOAL ADJUSTMENT OF WAGES.

992, The wages rates set out in clause 2 are based upon the following basic wage rates, and, pursuant to the provisions
of section 21 of the Factories and Shops Act 1934, the Board horeby dotormines that such rates shall be automatically adjusted
s presoribed by olause 23.

Basic Wage.
Needs
Load! Total Index Numbe
Placo. (B:,;)‘ﬁ.gb ,‘;. Oomg. . Basic Wage. Snetumal:ad.r
|
£ e d s d. £ o d
Vietoria . . - . .. 519 0 8 0 8 5 0 Melbourne

ApJUSTMENT OF Basic Waes.

23. (a) For the purposes of this Determination, the expressim * Commonwealth Statistician’s ‘all items’ retail price
index numbers’’ or any like expression means the numbers state! to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(b) Until the boginaing of the first pay period to commence in August, 1949, the amounts of the Basic Wage shall be
as presoribed in clause 22 .

(¢) During each future successive period besinning with the first pay period to commence in au August, a Nuvember,
a February, or a May, the amount of the needs basic wage shull be adjusted by the following method, namely, by multiplying
tho last published Commonwealth Statistician’s  all items > retail price index number by the factor -037 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach -5 or more the basic wago shall be taken to the next higher shilling.

Marginal Rates. R

In addition to the basic wage provided in clause 22 the margins and wartime loadings set out in this clause shall be
the minimum rate payable to employees therein named :—

Classification. Murgins per Week. w"'“peh:“v{-'::gf“g‘

s d. a. d.
Nail or tack maker . - .o . .. . . . 33 0 4 0
Nail or tack machinist .. . . . . . .. . 25 0 3 u
Assistant to nail or taok machinist . . . . . 20 0 3 0
Roofing nailjheading machinist .. . . e . N 25 0 3 0
Barbed wire tool maker or machinist e . . - 25 0 30
Assistant to barbed wire machinist . .. . . . © 20 0 3 0
Clipper or tier-up on conocertina barbed wire N - ) 19 0 3 0
Rumbler . . . . .. . 19 0 3 0
Galvanizer . . . .. .. . 30 0 3 0
Pickler—He d, or where only one pickler is employed . . 24 0 3 0
Assistant pickler .. . e . . . o . . 18 0 3 0
Assistant working over motal pot . . - .. - - 24 0 30
Swinger .. = v . - e . i, . - 18 0 30
Wire drawing plate setter .. .. e .. . - . .. 23 0 3 0
Wire drawing block operator . - e . - - . 19 0 3 0
Tack Inspector .. o . .o " s . . . 19 0 3 0
Storeman, packer, or sorter e .. .. .. ve . 24 6 3 0
Otber employees with not less than three months’ experience in the metal trades industry 6 0 30
All others . .. .. .. .. . .. . Nil 3 0

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 13th April, 1849,

By Authority: J. J. Gourrey, Government Printer, Melbourne.
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Factories and Shops Acts,
DETERMINATION OF THE SLAUGHTERING FOR EXPORT BOARD.

Nore.~This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts the Wages Board which since the 13th October, 1941, has
had the power to “ determine the lowest prices or rates which may be paid to any person or classes of persons (other than
persons subject to the provisions of any Wages Board heretofore appointed) employed in the meat export trade as—
(a) slaughterers or dressers of sheep, lambs, cattle, pigs, or calves;
(b) boners, trimmers, or labourers ;
(c) drovers, stockmen, or penners-up ;
(d) skin store workers;

has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the Ist May, 1948, the last
previous Determination of this Board shall be revoked and replaced by this Determination. i

SECTION A. )
SuEEp anp Lamss,
2. {a) Rates of Pay— :

{i) Chain System as hereinafter described— .
To slaughtermen employed in Group A, 5s. 73/,d. plus 1}d. war loading (total 6s. 91/,,d. )
per 100 sheep or lambs slaughtered .. .. .. . . ++ L Rams double rates
To slaughtermen employed in Group B, §9s. 6id. plus Is. 1}d. war loading (total © rates.
60s. 8d.) per 100 sheep or lambs slaughtered . . .. ..
To learners—
For the first 21 days of employment— .
35s. 0%d. plus 1s. 23d. war loading (total 36s. 114d.) per day.
Thereafter until considered competent by the employer—
42s. 23/,d. plus 1s. 22d. war loading (total 43s. 411/,,d.) per day.
No person under the age of 18 years shall be employed as a learner. .
When one team only is-employed, the composite rate of 65s. 21/,,d. plus 18. 3d. war loading (total 66s. 51/,,d.)
per 100 sheep or lambs slaughtered shall be divided equally between the members of Groups A and B.
When two or more teams are employed, men employed in Group A shall divide &s. 73/;d. plus 1id. war loading
(total ba. 91/,,d.) per 100 sheep or lambs slaughtered equally between them, and men employed in Group B
shall divide 59s. 63d. plus ls. 1jd. war loading {total 60s. 8d.) per 100 sheep or lambs slaughtered
equally between them.
Rate and a half for piecework slaughtermen on the mutton and lamb chain is to be paid when treating
in excess of 80 head per man per day.

The following employees shall not be included as members of the team and shall be paid as hereunder :—
To men employed as pointemen, washers, wipers, and stringers—
Such men shall be paid by the employer at the rate hereinafter prescribed for other labourers, and juvenile
wipers, washers, and stringers shall be paid at the rate hereinafter prescribed for juvenile workers.

Employees engaged as trimmers on the chain shall be paid at “ Other Labourers > rate for the first 2,000
sheep or lambs handled daily per employee and thereafter an additional daily rate of 8d. per 100 sheep or lambs
per employee. ’ . :

Employees engaged as pushers-in to chain or ring, ie., feeding from the bleeding rail to the legging table,
ghall be paid at “ Other Labourers’’ rate for the first 2,000 sheep or lambs handled daily per employes and
thereafter an additional daily rate of 9d. per 100 sheep or lambs.

Employees engaged inserting spreader on the chain shall be paid-at “ Other Labourers ™ rate for the first
2,000 sheep or lambs handled daily per employee and thereafter an additional daily rate of 8d. per 100 sheep or
lambs. .
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Employees engaged inserting spreader on the ring shall be paid at * Other Labourers' rate for the first
2,000 sheep or lambs handled daily per employee and thereafter an additional daily rate of 6d. per 100 sheep or
lambs.

Employees engaged changing from long hook to gambrel and slide on the chain shall be paid at “ Other
Labourers ' rate for the first 2,000 sheep or lambs handled daily per employee and thereafter an additional daily
rate of ls. per 100 sheep or lambs,

Employees engaged changing over on the ring shall be paid at * Other Labourers ™ rate for the first 3,000
sheep or lambs handled daily per employee and thereafter an additional rate of 6d. per 100 sheep or lambs.

Employecs engaged changing to gambrel and slide on the ring shall be paid at ‘ Other Labourers®’ rate
for the first 2,000 sheep or lambs handled daily per employee, and thereafter an additional 6d. per 100 sheep or
lambs,

Employess engaged as trimmers on the ring shall be paid at “ Other Labourers™ rate plus an additional
daily rate of 1d. per 100 sheep or lambs handled daily per employee. -

Employees engaged on the removal of caul fats on either the ring or chain shall be paid at * Other
Labourers "’ rate plus an additional-daily rate of 1d. per 100 sheep or lambs handled daily per employee.

In the event of more than one employee being engaged on one of the before-mentioned tasks, the additional
daily rate above 2,000 or 4,000 per employee as the case may be shall be divided between those so employed on
such task.

For the purpose of calculating payment in each instance 15 or over in each multiple of 26 sheep or lambs
to be paid for as at 25 and under 15 to be disregarded. .

(ii} Solo System as hereinafter described—
To slaughtermen employed on the solo system 65s. 2'/y,d. plus ls. 3d. war loading (total 86s. 5'/,,d.) per 100
sheep or lambs slaughtered. Rams—double rates.
{8} Duties of Slaughtermen—
Meon employed slaughtering sheep or lambs may be employed upon either the chain system or the solo system.

(i) Chain System.—Slaughtermen slaughtering sheep or lambs upon the chain system shall be organized into a
team or teams. Each team shall be divided into the following groups :—

Group A.—Men employed in catching, sticking, shackling.

Group B.—Men employed in skinning hind legs and removing hind trotters, placing long hooks and
removing shackle, skinning fore legs, removing tongue and sweetbread, tying weasand, punching
briskets, removing spreader, splitting skins, removing front trotters, flanking and thumbing up,
clearing tail and rectum gut, punching off skins, scalping and removing heads, gutting, removing
pluck, splitting down brisketa.

(ii) Solo System.—A slaughterman may be employed in individually performing the complete process of slaughtering,
trimming and dressing sheep or lambs. Buch slaughterman shall gerform, in addition to trimming, such
of the duties referred to in the preceding paragraph as are applicable to a solo slaughterman.

(c) Daggy, Maggotty, Diseased Sheep snd Lambs, Full Wool Sheep and Downer Sheep or Lambs :—

(i) Daggy and/or maggotty sheep and old lambs shall be treated before being stuck.

(ii) Double rates shall be paid for diseased sheep snd/or lambs which are condemned by the Veterinary Officer or
Chief Meat Inspector for diseases contagious to human beings.

(iii) Full wool sheep shall be paid for at rate and a half after 1st September.

{iv) Slaughtering of heavy sheep, woolly or shorn, over 64 lb. graded weight, shall be paid for at rate and a half.

(v) Downer Sheep or Lambs ie. sheep or lambs which cannot walk into the sticking pen and are treated by
regular full time slaughtermen, shall be paid for at double rates.

Extra rates prescribed in this Determination shall not be cumulative.

NOTE.—To the daily earnings of each plecoworker (other than learners) the sum of 1s. 7}d. shall be added in accordan
with clause 40. .
CATTLE,
3. (a) Rate of Pay to Slaughtermen.—

3s. 9-46d. plus 1d. war loading (total 3s. 10°46d.) per head of cattle slaughtered.

Bulls, 300 1b. or over freezer weight—double rates.

Downer cattle, i.e., cattle which are carted to the killing pen—double rates.

Double rates shall be paid for diseased cattle which are condemned by the Veterinary Officer or Chief Meat

Inspector for diseases contagious to human beings. i

(b) Duties of Slaughtermen—

Men slaughtering cattle shall be divided into the following classes—

Class A—Men employed grounding, backing off, skinning tail.

Class B.—Men employed knocking down, shackling, hoisting to bleeding rail, sticking, cutting off heads, placing
heads on slide or table, sawing horns, lowering, footing off, pritohing, cutting brisket and aitoh, lowering
weasand, freeing heart fat, saving sweetbreads, removing caul fat, sawing brisket and aitch, placing rollers,
hoisting, wiping, landing, necking off, dropping hide down chute, fronting out, chopping or machine sawing.

Class C.—Men employed spining, wiping hindquarters, washing chine bone, sorubbing ribs and brisket, wiping
forequarters.

(¢) Organization— .

(i) Team System.—An employer may organize & team of employees consisting of not less than seven men in the
proportion of 2 Class A, 4 Class B, 1 Class C or any multiple thereof. The total earnings shall be divided
among the.members of such team as follows :—Class A three ninths, Class B five ninths, Class C one ninth. The
amount allotted to each olass shall be divided equally among the members of such class.

{ii) Gang System.—An emg]oyer may permit any number of men, not exceeding six, to form themselves into a gang.
The total earnings of such gang shall be divided between the members of such gang in such proportion as shall
be mutually agreed upon between the employer and all of the members of such gang.

NOTE.—To the daily earnings of each pieceworker the sum of 13. 7}d. shall be added-in accordance with clause 40.

CaLvEs.
4, Rates of pay to men slaughtering calves on the chain system or by the solo system—
Calves 100 1b. and under, skin on .. . 590;111“/”& plus ls. 3d. war loading (tota 6ls, 211/,.d.) per 100
calves,
Calves 100 lb. and under, skin of .. .. 856. kd, plus 1s. 3d. war loading (total 86s. 4d.) per 100 calves.
Calves, 101 1b. to 150 Ib., skin on - .. 76s. 23d. plus ls. 3d. war loading (total 778, 63d.) per 100 calves.
Calves, 101 Ib, to 1560 lb,, skin off .. .+ 108s. 1{d. plus 1s. 3d. war loading (total 109s. 43d.) per 100 calves.
Calves, 161 ib, to 200 1b., skin on . .. 9Ols. 53d. plus 1s. 3d. war loading (total 92s. 81d.} per 100 calves.

Calves, 151 1b. to 200 ib., skin off .. .. 133s. 11§d. plus 1s. 3d. war loading (total 135s. 23d.} per 100 calves.
Calf skinners engaged skinning cold calves—
38s. 33d. plus ls. 23d ~war loading {total 3%s. 6id.) per day.
The weights referred to above are as stated, either including the weight of skin where the rate is quoted with skin on
or excluding the weight of skin where the rate is quoted with skin off. .

ROTE.—To the daily earnings of each pleceworker the sum of 1s. 73d. shall be added In accordance with clause 40.
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Pras,
5. (a) Ratea of pay to men slaughtering pigs—

Machine dehaired— Total.
Up to 100 lb, .. - . .. 10-874d. per head
101 1b. to 200 Ib, .. . . .+ 14-382d. per head
Over 200 1b. . .. . .. 23-692d. per head

Hand scudded— .
Up to 100 b, .. . .. .. 18-65d. per head  »Theserates include 4 per cent. warlloading.
101 Ib. to 200 1b, .. . . .. 23-692d. per head
Over 200 1b. .. . . .. .. 37-681d. per head

If pigs are put through singeing machine 63d. per head shall be added:to the
above rates. . - .. . . ..

(5) Duties of slaughtermen slaughtering pigs.—Knocking down or stunning, shackling and hoisting to bleeding rail, sticking,
bandling into and in scald tank, handling out of scald tank into machine, handling out of machine, scraping, shaving and
thoroughly cleaning, opening up snl removing viscera, washing and hanging off, chopping or sawing down, washing and tucking

I{OTE.—Tu the daily earnings of each pieceworker the sum of s, 7}d. shall be added lﬁ accordance with clause 40,

RatEs oF Pay To Bonzrs.

6. Boners may be employed at the daily rates as prescribed in clause 8 hereof or at the following piece-work prices, which
in respect of beef, mutton, pork, or veal shall not apply until the following daily quota has been completed :—

(a) (i) Beef, 8} bodies.

(ii) Mutton, 65 carcasses.

(iii) Veal—
Up to 60 1b., 57 carcasses ' .. . .. .
61 1b. to 120 lb., 38 carcasses . .- . .. ..}Venl to be ribbed out, or birdcaged.
121 1b. to 200 lb., 19 carcasses .. . . .. .
Over 200 lb. to be paid for at beef prices.

(iv) Pork—
(1) When boned out and rinded and defatted to' the satisfaction of the employer—1,900 Ib. per day.
{2) Wh;iggr?;ioudy derinded and only requires boning and defatting to the satisfaction of the employer—

(b) Piece-work prices referred to above are—
(i) Mutton, §-706d. for each additional carcass in excess of the daily quota.

Rams shall be paid for at double rates whenever done, and in addition an employee shall be paid 1}d. for
each carcass ribbed out and birdcaged.
Sheep over 64 lb. to be paid for at rate and & half.
For the purposes of this sub-olause—
Two flying foxes shall equal one carcass.
Three trunks shall equal two carcasses.
Three pairs of legs shall equal one carcass.
Three pairs of loins shall equal one carcass.
Three pairs of hindquarters shall equal two carcasses.
Five pairs of fore.quarters shall equal two carcasses,
(ii) Beef, 4s. 4-26d. and 1s. 1-065d. respectively for each additional body or quarter of beef (all-in.-weight) in
excess of the daily quota.
Bulls shall be paid for at double rates whenever done.
For the purposes of this sub-clause—
Five briskets shall equal one-quarter of beef.
Two rumps and loins shall equal one-quarter of beef.
Four clods and stickings shall equal one-quarter of beef.
Fifteen shins shall equal one-quarter of beef.
Two necks and blades shall equal ono-quarter of beef.
Two ribs and two briskets shall equal one-quarter of beef.
Three crops shall equal two quarters of beef.
Three shoulders shall equal two quarters of beef.
Three chucks and blades shall equal two quarters of beef.
Three horses’ heads under three ribs, shall equal two quarters of beef.
Five butts shall equal two quarters of beef.
Seven briskets with shin attached shall equal two guarters of beef.

Surplus fore-quarters being additional fore-quarters to the full bodies treated, horses’ heads over three ribs
shall be paid for at the following rates :—

Under 100 1b. . . ++ 1s.1-065d, per quarter
101 Ib. to 150 1b, .. o .. 18.4°017d. per quarter » Bone-in-weight.
Over 150 1b. . .. .. ls. 5'42d. per quarter
(c) Calves—for each additional carcass in excess of the daily quota—
Up to 60 1b., 8°71d. per carcass .. et e ., .
81 1b. to 120 lb., ls. 1:065d. per carcass .. . .- .. pVeal to be ribbed out, or birdcaged.
121 1lb. to 200 1b., 2s. 2-13d. per carcass .. .. . .

Over 200 1b. to be paid for at beef prices,

For the purposes of this sub-clause—
Two flying foxes of veal shall equal one carcass.
Three trunks of veal shall equal two carcasses.
Three pairs of legs of veal shall equal one carcass.
Three pairs of loins of veal shall equal one carcass.
Three pairs of hind-quarters of veal shall equal two carcasses.
Five pairs of fore-quarters shall equal two carcasses.
(d) Pork—for each additional amount in excess of the daily quota—
(1) When boned out and rinded and defatted to the satisfaotion of the employer—=2s. 2-13d. per 100 lb.
(2) When previously derinded and only requires boning and defatting to the satisfaction of the employer—Ils. 7°94d.
per 100 1b,
Boners on pleco-work shall work 40 hours per week and the standard of boning shall be carrled out to the entire
satisfaction of tho employer. )
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RaTES OoF PAY TO SLIGERS AND TrrMMERS.

’ 7. Slicers and trimmers may be employed at the daily rates as prescribed in olause 8 hereof or at the following piece-work

prices which sball not apply until the following daily quota has been completed :—

(a) (i) Beef—fourteen bodies, provided that when work is done on surplus fore-quarters as defined in clause 8 () (ii)
the quota ghall be :—

Under 100 1b. . e . .. . . .. 56 quarters.
101 1b, to 150 b, .. . . .. . . . .. .. B2 quarters.
Over 150 1b. et e . . - e .. . 48 quarters,

('ii) Mutton—130 carcasses.

(b) Piece-work prices referred to above are—
(i) Mutton—3-5d. for each additional caroass in excess of the daily quota.
(ii} Beef-—2s. 8:54. for each additional body in excess of the daily quota provided that when surplus fore-quarters
ag defined in clause 8 (b) (ii) are done the following prices shall be paid for each additional fore-quarter in
excess of the daily quota— : .

Under 100 1b, i . .. .. - . .. " 8-128d. per quarter.
101 1b. to 150 Ib, .. . . . - - 8-75d. per quarter.
Over 150 1b. .. . . 9'48d. per quarter.

(¢) Bull beef {excluding surplus fore-quarters) shall be paid for at 80 per cent. above ordinary rates.

Slicers and Trimmers on plece-work shall work 40 hours per week and the siandard of slicing and trimming shall be carrled
out to the entire satistaction of the employer.

8. Waaoss.
APPRENTIOES AND IMPROVERS,
(Solo System only.) Weekly Wage,

- i . £ s d
18t year’s experience .. s .. 870
2nd ,, - .. . BRI o .. 418
3d " .. .. .. .. .. .. . .. 413 6
4th ” .o .o .o . 6 3 6
5th » . . . . e ot . ++  Minimum wage

PROPORTION (BY aNY EMPLOYER).
Apprentices.
One apprentice to every three or fraction of three workers receiving not less than the minimem wage prescribed by this
Determination. :
Improvers.
Such number of improvers as shall not, tog with appr , exceed, in the aggregate, one to every three or fraction
of three adult weekly workers receiving not less than the minimum wage.

+h

For Dimﬁg:, m’%ﬁﬁn 12, Other Employees.
‘Wages per Day.
J— Wages —
‘I%ay.per . Ordinary War Total
. Dally Loading Daily
Wage. Daily, Wages,
s d. . s. d. s d. s d.
16 years and under Boners (Beef and Mutton) 40 2%/4 1 23/ 41 411/,
17 years . 12 5 | Head and Feet Boners—
17 years and under (i) Sheep and Lambs—skinning, cheeking, splitting
18 years ..{ 18 0 heads and removing brains
18 years and under (ii) Cattle—removing face pieces and cheeks, chopping
years .. 15 6 heads, removing brains, skinning feet, removing
19 years and under sinews and hoofs .. .. .. .. | 3510 0 9%/, 36 7%
years . 18 8 | Slicers and Trimmers . .. .. .. |37 13 0 9/, 37 113
20 years and under Labourers trimming, cleaning, scalding, and picking tripe | 35 10 0 9, 36 73
21 years .. | 28 17 [ Boners’ Labourers .. - .- Lo 34 41/, 1 0 7Y 34 1117/,
Skin Shed Labourers . . .. .13t 21 0 7/, |34 0
Other Labourers .. .. .. .. .. |35 5% 0 9% 36 3

Rate and & half for immediate attendant labour following slaughtermen shall be paid and is to be caloulated on o

upnit basis when slaughtermen treat in excess of 80 head per man per day.

TIMES OF BEGINNING AND® ENDING' WORR.
9, Skin Shed Labourers— . - o Time of Beginning.  Time of Ending,
From Monday to Friday inclusive .. .. . .. 7.30 a.m, .. 5 p.m.
Boners, slicers, and trimmers, boners’ Iabourers and other labourers may, by mutual arrangement with the employer,
commence not earlier than 7 a.m. and not later than 7.30'a.m. -

.. «* Hours; - .

10. The number of hours to constitute an ordinary week’s work shall be 40 to be worked in five days (Monday to
Friday inclusive), provided that employees if required shall work reagsonable overtime on such days'and on Saturdays for which
overtime rates shall be paid snd provided further that any employes who fails to work such overtime shall only be paid for
the time actually worked. )

OVERTIME.

11. All time worked in exoess of eight hours on Monday to Friday inclusive and all time worked on Saturdsy shall be
peid time and a half or rate and a half.provided that employees required to work on Saturday shall be guaranteed a minimum
of two and a half hours work or pay for same at penalty rates,

NOTE.—Overtime and penalty rates shail be caiculated on ordinary rates of pay, excluding war loadings.

DErFINITION.

12. A juvenile worker shall mean a person under 21 years of age employed only in performing one or more of the following
tasks, viz. ;~~Washing, wiping, stringing, picking sweetbreads and crown fat, packing kidneys and livers, tying on tags and strings,
pinning tails, picking wp wool pieces, veining, sweeping, ocarrying gambrels, slides and spreaders, washing and packing hearts,
stamp-marking oarcasses, feeding grade elevator, working in the beef house for the purpose of learning the trade.
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Warrivg TrME.

13. (a) If any employee covered by the team slaughtering clause comes to work at an hour specified by the employer, or
if he comes to work at the usual honr without being notified previously that he shall not be required, he shall (except in the
case hereinafter mentioned) be paid aa from that hour at the rate of 6s. per hour until he be started work on that day, or antil
one hour after notice that he shall not be required on that day. The excepted case is that of his being started at work within
five minutes after the hour specified or usual time, as the case may be.

() When slaughtermen, at the request of employers, have to wait the arrival of stock, or have interrupted killings d
the day for causes other than a break down of machinery, they shall be entitled to payment after the first fifteen minutes at
the rate of 6s. per hour for such delay.

(¢} When the minimum period in either section of this olause is exceeded, the payment for waiting time shall commences from
the beginning of the period.

Mgar Time.

14. (@) Stickers shall be allowed one hour for a meal between 11.45 a.m. and 12.45 p.m.

{6} Team slaughtermen shall be allowed one hour for a meal between 12 noon and 1.15 p.m.

(c) All other employees shall be allowed one hour for a meal between 12 noon and 1.30 p.m.
SuoKo0s.

15, All employees shall be allowed fifteen minutes smoko between 9 a.m. and 10 a.m., and fifteen minutes smoko betweoen
3 p.m. and 4 p.m.; provided that stickers shall commence their smokos fifteen minutes earlier than the team slaughtermen.

GRINDSTONES.
b 18. An employer shall provide grindstones in the proportion of one grindstone to every twenty slaughtermen employed
y him,
WarerrRoO¥ CLOTHING.
17. Waterproof boots and waterproof aprons shall be provided by the employer free of charge to employees engaged as
waghera and scrubbers, and to employees engaged cleaning, scalding, and picking tri})e. Canvas aprons shall be provided to
employees treating offal, Such boots and aprons shall remain the property of the employer.

SpECIAL RaTES.

18. Slaughtermen shall be paid double rate and all other employees shall be paid double time for all work done on Sundays,
Christmas Day, Boxing Day, New Year’s Day, Australia Day, Labour Day, Good Friday, Easter Monday, Cup Day, and Butchers’
Picnic Day; but, if any other day be by Act of Parliament or Proclamation substituted for any of.the above-named holidays,
the special rate shall only be payable for work done on the day so substituted.

HoLrpays.

19. {a) All employees (other than slaughtermen) shall be entitled to the ten holidays hereinafter mentioned at ordinary daily
rates of pay, provided that such employee has been employed during any portion of the working week in which any one or more
of such holidays is obeerved, viz. :—Christmas Day, Boxing Day, New Year's Day, Australia Day, Labour Day, Anzac Day, Good
¥riday, Esster Monday, Cup Day, and Butchers” Picnic Day; but, if any other day be by Act of Parliament or Proclamation
substituted for any of the anvevment.ioned holidays in any place, all employees in that place shall be entitled to such day in lieu
of the holiday for which it was substituted,

(b) Slaughtermen shall be entitled to the ten holidays mentioned in sub-clause (a) hereof and shall be paid for same at the
average of their daily earnings for the week immediately preceding such holiday.

{c) An employee to become entitled to payment for the holidays prescribed in sub-clause (a) hereof must have been in
the employ of his* present employer within one month immediately preceding such holiday.

AnNvar Hormay. AND SICK LEAVE. . .
20. (a) The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act
1946, No. 5111, and any amendments which may be made thereto from time to time.
(In his or her own interests each employer of labour should obtain a copy of the above Act, which may be purchased from
the Government Printer, Melbourne, at a cost of 9d., plus postage.)
(b} For the purpose of this clause 40 hours’ sick lesve is progressively paid for by the addition of an added rate to the
hourly, daily, and/or piecework rates of pay as the case’ may be.

Worx T0 BE PERFOBMED.
21. An employee shall perform such work as the employer or his representative shall from time to time require on the
days and during the hours usually worked by the class of employee affected.

. WEIGHTS.
22. All weights reforred to shall mean the frozen weights of animals slavghtered.
. SEINS,
23. Skins and hides shall be taken off free from cuts and tears.
Tatry Boarb.

24. Each employer using the team system of slaughtering shall cause to be hung in a conspicuous place a blackboard, on
which shall be recorded the daily tally and the number of men on each chain.

Pay Davy.

25. Wages shall be paid weekly and not later than Friday, provided that where kLilling has ceased for the working week
wages shall be paid on the day in which such cessation occurs.

MEAL ALLOWANCE.

26. Employees required to work overtime for more than one and a half hours on any day without having been notified on
the preceding day that they would be required so to work shall be paid the amount of 2s. 6d. in addition to any overtime payment
to which they may be entitled.

- KNIVES TO BE SUPPLIED.
27. Knives which shall remain the property of the employer shall be supplied under the following conditions to labourers
when necessary for the performance of their duties:— )
(i) They shall be returned to the employer on termination of the employment or at the end of the season.
* (ii) If such knives are not returned the employer shall be entitled to deduct their cost from any money owing to the
employee. -
_ Riemr or ExTRY.

28. A duly accredited representative of the Australasian Meat Industry Employees Union shall have the right to enter
employers’ premises during the meal hour for the purpose of interviewing employees on legitimate Union busi on the following
conditions :— ’

(a) That he produces his authority to the manager or such other porson as may be appointed by the employer.

(b) That he interviews employees only at the place where they are taking their meal.

(¢) That not more than one representative visits the premises st any one time.

(d) That not more than one representative visits the same premises more than once in a week ; and

(¢) That, if any employer allege that a representative is unduly interfering with his business or is creating disaffection
amongst his employees or is offensive in his methods or.is committing a breach of any of the previous conditions,
such employer may refuse the right of entry. B .
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SECTION B.
DROVERS, STOCKMEN, OR PENNERS-UP.
29. ApuLt WORKERS,
. Men picking up stock at Newmarket Sale Yards—36s. 4}d..plus 6d. war loading (total, 36s. 10}d.), per day.

Men droving stock from Newmarket Sale Yards to Imperial Freezing Works, Lynch-strest, Footscray—11s. 37/,,d. plus 2d.
war loading (total, 11s. 57/,,d.)," per trip and if from Newmarket Rail Siding an extra 2s. 6d.

Men droving stock from Newmarket Rail Siding to the abattoire—13s. 43d. plus 2d. war loading (total 13s. 6d.), per trip.

Men droving stock from Newmarket Sale Yards to the abattoirs—10s. 101/,,d. plus 2d. war loading (total 11s, 01/,,d.), per
trip.

Men droving stock from Newmarket Sale Yards to—

(a) Western and Murray, Geelong-road, Brooklyn .. .+ \35s. 04d., plus 6d. war loading) .

(b) Thos. Borthwick and Sons (A’sia.) Ltd., Brooklyn . (total, 35s. 68d.), per trip. if g:lf' S%:Iigwmarket

(c) Sims Cooper Freezing Works, Newport .. .. f42s. 1}d. plus 6d, war loading tl X mg dw
(total 425. 73d.), per trip. extra 2s. 64,

Men on trips to the country for the purpose of lifting stock and delivering same to Freezing Works—39s. 14d., plus 6d.
war loading (total, 39s. 74d.), per day, including Saturdays and Sundays.
Penners-Up, Checkers, or Counters of live stock—
878, 0'/,,d. plus 93/,d. war loading (total 37s. 9'3/,,d.), per day.

All others— .
368. 74d. plus 71/.d. war loading (totsl, 36s. 3d.), per day.
30. JOVENILE WORKERS.
S Wages per Day,
s d.
16 years of age and under 17 years of ags . ae . . . . . 12 5
17 years of age and under 18 years of age .. e o . .. .. .. 13 0
18 years of age and under 19 years of age . .- . . . ta. . 15 6
19 years of age and under 20 years of age . e . .. . . . 18 8
20 years of age and.under 21 years of age .. .. . .. .. .. .. 23 17
PRopPORTION:—One juvenile worker to every thres or fraction of three adult workers.
Time or BEGINNING AND ENDING WORK,
) . Time of Beginning. Time of Ending.
31. Monday to Friday . . ‘o . .. .. B6am. .. .. 6 pm.

OVERTIME.
32. (a} Outside the times of beginning and ending work .. .. e . .- .
(b) Within the times of beginning and ending work in excess of 9 hours in any one day or 40 hours » Time and a half.
in any one week . .. . .. . .. .. .. .. . ..
NOTE.—Overtimes and penalty rates shall be caloulated on ordinary rates of pay, excluding war loadings,

. Speciar RaTtes. .

33, Employees shall be paid double time for all work done on Sundays, Christmas Day, Boxing Day, Now Year’s Day,
Australia Day, Labour Day, Anzac Day, Good Friday, Easter Monday, Cup Day, and Butchers’' Picnic Day; provided that
employees called upon to work on any of the aforementioned days: shall be paid for a minimum of four hours’ work; provided
further that men on trips to the country for the purpose of lifting stock and delivering same to Freezing Works shall not be
entitled to double time for work done on Sundays.

ANNUAL LEAVE OF ABSENOE, .
34, (a) The annual holiday shall be as prescribed by the provisions of the Faclories and Skops (Arnwal H sidays)
Act 1946, No, 5111, and any amendments which mayv be made thercto from time to time,
(In his or her own interests each employer of labour should obtain a copy of the above Act, which may be purchased
from the Government Printer, Melbourne, at a cost of 9d., plus postage.)
(b) For the purpose of this clause, 40 hours’ sick leave is progressively paid for by the addition of an added rate to the
hourly, daily, and/or piece-work rates of pay as the case may be.

PAYMERT OoF WaGES.
35. Wages shall be paid weekly and not later than Friday.

EXPENSES,

36. The employer shall pay all out-of-pocket expenses reasonably and necersarily incurred by the employee whilst on trips
to the country for the purpose of lifting stock.

Riar? oF EXTRY.

87. A duly accredited representative of the Australasian Meat Industry Employees Union shall have the right to enter
employers’ premises during the meal hour for the purpose of interviewing employees on legitimate Union business on the following
conditions :— .

(@) That he produces his authority to the manager or such other person as may be appointed by the employer.

(b) That he interviews employees only at the place where they are taking their meal.

(¢) That not more than one representative visits the premises at any one time,

(d) That not more than one representative visits the same premises more than once in a week ; and

(¢) That, if any empiofver allege that a representative is unduly interfering with his business or is creating disaffection
amongst his employees or is offeusive in his methods or is committing a breach of any of the previous conditions,
such employer may refuse right of entry.

ALLowaNce For Dogs.

38. An amount of two shillings per day shall be 'p,,id by the employer to each drover, stookman, or penner-up towards the
maintenance of the dog or dogs (irrespective of the number) used by each such drover, stockman, or penner-up in the course of
his carrying out the job or service required by that employer.

ARTICLES TO BE SUPFLIED.

39, The following are to be supplied by the employer and are to remain his property and if not returned when
required shall be paid for by the employee :— ) .
{a) Muzzles for dogs.
(b) Raincoats to drovers on outside work, and
{¢) Hurricane lamps, when necessary, to drovers,
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PERIODICAL ADJUSTMENT OF WAGES.

40. The wages rates set out in clauses 2 to 8 (inclusive), 28, and 30, are based upon the following basic wage rates,
and pursuant to the provisions of Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such
rates shall be automatically adjusted from time to time in accordance with the variations in the said basic wage as follows:—

The daily earnings of pieceworkers (except learners) in clauses 2 to & inclusive shall be increased or decreaged by
2¢d. for every ls. increase or decrease in the basic wage.
All other rates shall be increased or decreased in proportion to the increase or decrease in the basic wage.

Basic Wage.
Needs Basic Wi Total Index Numbe;
Place, u{;djuah%le).nxa Loading (Constant). Bnlco\‘\’hqe. getexAnal:?edf
£ o d e. d. £ s d
Throughout the State .. . .. 518 0 86 0 6 6 0 Melbourne

ApJUSTMENT OF Basio WagE.

41. (a) For the purposes of this Determination, the expression ‘‘Commonwealth Statistician's *all items® retail price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(6) Until the beginning of the first pay period to commence in August, 1849, the amounts of the Basic Wage shal) be as
prescribed in clause 40.

(c) During each future successive period beginning with the first pay period to commence in an August, a November,
a February, or a May, the amount of the needs basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s *“ all items ™ retail price index number by the factor -087 taken
to one place of the decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but
should the decimal number reach -5 or more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman,

J. V. WILLOX, Secretary,
Melbourne, 28th April, 1949.

By Authority: J. J. GOoUBLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE CHARWORKERS BOARD.

Norges.—(a) This Determination applies to the whole of the State of Victoria.

(b) On the 9th day of October, 1944, the Charworkers Wages Board, operative over an extended ares, was appointed te
take the place of the Charworkers Board sppointed on the 30th September, 1919, the operative area of which was limited te
portion of the State only.

IN accordance with. the provisions of the Factories and Shops Acts, the Wages Board, appointed “to determine the lowest prices or

rates which may be paid to any person or persons or classes of persons (other than persons subject to the jurisdiction of
the Boarding Houses Board, of the Hospital and Benevolent Asylum Attendants Board, or of the Hotel and Restaurant Board)
employed atv office cleaning or general cleaning work of a like character in or about any building in which any process, trade,
business, or occupation is carried on for profit,” has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in May, 1949, the last previous Determination of this
Board shall be revoked and :eplaced by this Determination. ,

2.
Within the Metro-
politan District and
the Geelong District
as defined {n the
Factories and Shops
Orders 1n Coumetl
D X
Improvers. Other Employees, thercunder; the cities] o T
of Dallarat, Bendigo,| Victoria.
and Warrnambool,
the boroughs of
Eaglehawk and
Sebastopol and
within Mfldura
and Gippsiand P
tricts.
MALES, Per 'lreek WagEs.* Per woek Per week
o . t f
Wacxzs, 40 hours, Males, 40 l;)oun. 40 b%urs.
s d. s d, s d.
Under 19 years of age . . <« 73 6 | Office oleaners or genersl cleaners in charge of —
19 and under 20 years of age . .« 89 6 4 or more office cleaners or general cleaners .. 162 6 159 6
20 years of age .. . . .. 108 6 1, 2, or 3 office cleaners or general cleaners .. 151 0 148 ©
Other office cleaners or general cleaners . 142 0 139 0
PROPORTIORN.
1 mpfougra, ) N Per rek Per v(v_oek
One male improver to every five male workers receiving Females, o of
not less than 1423, per week of 40 hours. 40 hours, 40 hours,
Office cl 8 Or g 1 e} 8 in charge of —| e d. e d.
FEMALES, Per week 4 or more office cleaners or general cleaners .. 143 6 140° 6
of 1,2, or 3 office cleaners or general cleaners .. 132 6 129 8
WaQES. 40 boura, | QOther office cleaners or general oleaners .. 128 6 125 6
s d.
Under 19 years of age .. .. w 67 8 * Where the employer requires the employee to reside on the
19 and under 20 years of age . «» 81 6 | premises, no deduction shall be made from the wages of such
20 years of age .. . . ~, 97 8 | employee for rent, fuel or light.
PROPORBTIOR. Note.—The employer shall supply all necessary tools and
Improvers. materials freo.
One female improver to every ten female workers
receiving not less than 128s. 6d. per week of 40 hours.

Nore.—The Board has determined in accordance with section 25 (1) of the amended Faclories and Shops Act 1934, that the
process, trade, business or occupation is so unskilful that no person shall be taken as an apprentice,

No. 520.—4840/49.—PRICE 6D.
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B3 TiMss oF BRGINNING AND EnpiNe WoRE—
Times of Beginning, Times of Ending,

(a) For Males— -
6 a.m. . - . . .+ 12 noon on Saturday.
6 a.m. .. .- . . .. 6 p.m. on the other working days of the week,

() For Females—
6 a.m. . . . .o .. 12 noon on Saturday.
8 a.m. .. . . . .« 9 p.m. on the other working days of the week.

OVERTIME,
4. That the following rates shall be paid for overtime :—

Outside the hours fixed in clause 3 .. .. Time and a quarter except that males shall be paid at the rate of

time and a half for all work performed by them on Saturday
after 12 noon and females doublo time for all work performed
by them on Saturday after 12 noon.
Within the hours fixed in olause 3, in excess of ‘Fime and a half for the first four hours and double time
the number of hours as fixed for a week’s work thereafter,

EMPLOYMENT FOR LESS THAN Fuir WEEK.
%, (@) MaLES.—(i} Male employees ready, willing and available to work a full week if required who are employed during any
week for less than the working week of 40 hours, shall Le paid for the first 20 hours at the rate of time and a quarter,
and for every hour thereafter ordinary time up to but not sxceeding the ordinary wages rates for an ordinary week’s work.

Provided that any male person who is not engaged for a week who earns & sum in wages equal to the wages of an
ordinary week’s work may be required by the employer to complete the week’s work without further guy, and if such lﬁemn
refuses to do 8o he shall forfeit his right to any payment for that week unless his refusal is caused by his illness inability or
some other sufficient cause beyond his control.

(i) Male employees not ready, willing and available to work & full week if required, shall bo paid notless than the ordinary
wages 1ate calculated pro rata according to the number of hours worked.

(b} Frmarzs.—(i) Female employees, who are emp'oyed during any week for not more than one-half the maximum number
of lLours fixed: in this Determination as a weck’s work, shall be paid at the rate of time and a quarter.

(ii) Female persons who are employed during any week for more than one.half the maximum number of hours fixed in
this Determination as a week's work, but for less than 40 hours shall be paid not less than the ordinary wages rate caloulated
pro rata according to the number of hours worked.

ALLOWANGCES.

6. (i) If a cleaner is required to clean windows and it is necessary to go wholly outside the window, or olimb
around an outside column to do such cleaning, and if such cleaning is at a height of more than 10 feet from the ground or verandah,
he shall be paid 2d. extra for every such window cleaned unless the outside window or column ledge is more than 24 inches wide,
Provided that nothing in this sub-clause shall apply to cleaning from a ladder resting on the ground.

(ii) Where cleaning is done from a ladder, and the height of any portion of the window to be cleaned exceeds 26 feet from the
ground, the employee shall be paid 2d. extra for each window so cleaned.

(iii) The amount payable under this clause sball not exceed 2a. per day.

RESTRICTION 48 TO CLEANING oF SANITARY CONVENIENCES:
7. No female employee shall be required to clean or attend to any sanitary convenience provided for persons of the male sex.

AnvvaL HoLIpay,

8. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946
(No. 5111}, and any amendments which may be made thereto from time to time,

(In his or her own interests cach employer of labour should obtain a copy of the above Act which may be purchased from
the Government Printer, Melbourne, at a cost of 9d., plus postage.}

Sior LEAVE.

9. {(a) Any em ployee, who bas been in the service of an employer for not less than three months, shall be entitled, without
losa of pay, to six d ays’ sick leave of absence where a six day week is worked or five days where o five day week iz worked
during each subsequent twelve months’ service, provided he or she produces, within 24 hours, Jevidence satisfactory to his or her
employer that such sbsence was caused by ill-health or by accident.

(b) Notwithstanding the provisions of sub-clausa (a) hereof, if the full period of sick leave as prescribed above is not taken
in any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding twelve or ten days,
ag the case may be, which shall be the maximum amount of leave to which an employee shall be entitled in any year, without
deduction of pay.

Payment ror HoLipavs.
10. (a) Except as hereinafter provided, all employees shall be entitled to the following holidays without deduction of pay :—
New Year's Day, Australia Dy Anzac Day. Labour Day. Good Friday, Easter Saturday, Easter Monday, King's Birihday,
Christmas Day, and Boxing Day.

Provided that the following employees shall not be entit'ed to payment for such holidays:—

(i) 1a any week in which one of such holidays occur—any male empl-yee who has been employed for less than 304 hours,
(ii) In any week in which two of such holidays ocour—any male employee who has heen employed for less than 22} hours,

(b) Any employee absenting himself or herself from work on any portion of the working day preceding or any portion of the
working day succeeding a holiday provided for herein, other than Boxing Day and New Year's Day, without permission from the
employer or without having reasonable cause for having absented himself or herself from work, shall not be entitled to payment for
such holiday.

SpEcIAL RATES.

11. Double time shall be the rate for all work done on Sunday, New Year's Day, 26th January (Australia Day), Good
Friday, Easter Saturday, Easter Monday, Labour Day, Anzac Day, King’s Birthday, Christmas Day, or Boxing Day; but if an
other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays, the special rate s
only be payable for work done on the day &o substituted.

RUBBER GLOVES AND OVERALLS TO BR SUPPLIED,
12. All employees with not less thap six weeks’ service with the same employer shall be supplied with suitable rubber
gloves for the cleaning of sanitary conveniences and overalls free of cost to employees and such gloves and overalls shall remain the
property of the employer.

Provided that in the event of an employer not supplying protective clothing as provided hercin, the employer shall pay
the sum of 2s. per week to the employee: Provided further that where an employee is only engaged for 20 hours per weok or
loss the amount of compenesation shall be 1s. per week.



Victoria Gazette 3395 No. 520.—June 9, 1949

PERIODIOAL ADJUSTMBNT OF WAGES.
13. The wages rates set ont in clause 2 are based upon the following basic wage rates and, pursuant to the provisiona of
Beotion 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates (for adults or improvers of either
wox) shall be antomatically adjusted as presoribed by clause 14.

Basic Wage.
P Needs Baslc Wage Londlng T"%l Index Number Set
ace. Adjustable. Constant. Bastc Wage. Assigned,
. £ a d ' e d ' £ s d 4
“Throughout the State 519 0 6 0 6 5 0 Melbourne

. ApJusTMANT oF Basioc Waies.

14. (a) For the purposss of thia Determination the expression * Commonwealth Statistician’s ‘all items’ retail price index
‘numbers "' or any like expression, means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
-of the Commonwealth Statistician.

(5) Until the beginning of the first pay period to commence in August, 1949, the smounts of the basic wage shall be
«as preecribed in clause 13. :

(¢) During each future mucoessive period beginning with the first pay period to commence in an August, a November,
& February, or 8 May, the amount of the needs basic wage shall be adjusted by the followix:ﬁa method, namely, by
multiplying the last published Commonwealth Statistician’s ‘* all items ** retail price index number by factor +087 taken to
one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the
-decimal number reach *5 or more the basic wage shall he taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary

‘Melbonrne, 11th May, 1949,

By Authority: J. J. GourLEY, Government Printer, Melbourne.






