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Faotories and Shops Acts.
DETERMINATION OF THE BREAD TRADE BOARD.

Norss {i).—This Detormination applies to the whole of the State of Victoria as follows :—

(a) Clauses 1 to 16 inclusive apply to the Metropolitan District as defined in the Factorics and Shops Acts, and the
Orders in Council therounder, and such portion of the Shires of Doncaster and Templestowe {other than the
township of Warrandyte) as is not included within tho said District; the cities of Ballarat, Bondigo, Chelsea.
Geelong, Geslong West, Mildura, Mordialloc, and Warrnambool; the town of Newtown and Chilwell; the
boroughs of Eaglehawk and Scbastopol ; the township of Merbein; the township of Kangaroo Flat in the Shires
of Marong and of Strathfieldsaye; the township of Spring Gully, in the Shire of Strathficldsaye; such

. portion oi the Shire of Broadmeadows as is south of Somerion-road; the Shiro of Dandenong; tho
Doutta Galla Riding of the Shire of Keilor, and such portion of the Maribyrnong Riding of the said
Shiro as is within 3 milos of the St. Albans Post Offico; the Shire of Mulgrave ; such portions of
the Shire of South Barwon and of the Moorpanyal Riding of the Shire of Corio as are within a radius of
5 miles of the Geelong Post Offico; and portions of the Shire of Werribeo as are within a radius of 3 miles of
the Altona Post Office and such portions of the Shire of Mildura as are within a radius of 1 mile of the Red
Clifts Post Office and the Irymplo Post Office respectively.

() Clause 1 and olauses 17 to 29 inclusive apply to the whole of the State oulside and excepting those parts enumerated
in the preceding paragraph.

(i) On 3lst May, 1938, the Bread Board, the Country Bread Board, and the Provincial Bread Board, were deprived of
the power to “determine the lowest prices or rates of payment for bread making or baking,” and such power was conferred
exclusively on the Bread Trade Board.

(iii) The Board has prescribed a form of apprenticeship indenture.

(iv) Breadmaking and baking were proclaimed on 12th December, 1938, as Apprenticeship Trades under the Apprentsceship Act
1928 for the Metropolitan Distriot.

] particulars of the apprenticeship regulations for these trades may be obtained on application to the Secretary,

Apprenticeship Commission, 103 Russell-street, Melbourne. (Price 3d.)

IN accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to ‘“determine the lowest prices
or rates which may be paid to any person or persons or classes of persons employed in the trade of bread making or baking
has made the following Determination, namely :~-

I That on the 2nd June, 1949, the last previous Determination of this Board shall be revoked and replaced by this
Determination.

WITHIN THE AREA SET OUT IN NOTE (i) (a).

2 WaGES.—
® Apprentices. ¢ Improvers. Other Employees,
Per :eek Per ovam Per Hour.
40 Hours. 40 Hours, 2 -
s d. £ s d e d

1st Yoar— 1st six months .. Doughmakers . 4 8}

lot six months .. 39 3 [2nd ,, . . .

2nd .. 40 1 |3d .
2nd Year— 4th .. 8 210

1st six months .. 43 1 |6th ..

2od .. 48 3 |6th . Ordinary ’ Donbls \ Treble
3rd Year— 7th ”» . Days. Days. Days,

lst six months .. 65 1 |8th .. - ~

2nd » .. 65 2 Per Hour.
4th Year— and thereafter the minimum o d

1st six months . 76 0 wage. Foremen or singlo M

I e - 8900 hands .. .. 410/,
5th Year—

Ist six months .. 104 10 PROPORTION (within any

2nd ” 122 0 factory or place).

and thereafter the minimum One improver to every eight

wage. workers receiving not less than | Ajl others engaged in
P (within any 1865, 4d. per week of 40 the making and/or
ROPORTION (Wi ours. . .
factory or place). h baking of bread .. 4 7

One apprentice to every three
or fraotion of three workers re.
ceiving not less than 185s. 4d.
per week of 40 hours.

* Except those subject to the jurisdiction of the Apprenticeship Commission.

TE I— rates shown in clause 2 herein include 14d. per hour for “foremen or single hands’ and * all others engaged in the maki
and/or g‘a(i‘d:s olnll:ead ** required to work the hows and times prescribed in clause 16. Pro-rata of this amouat has been {ncluded In the rates ‘5
apprentices and lmprovers.

No. 547.—b5081/49.—PRICE 6D.
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Hougrs or WORK. '(See Clause 16. Limitation of Hours of Employment.)

3. That the number of hours to be worked on each day (including the time spent at the doughmaking necessary for such
day’s work) ehall be :—

—_— Apprentices, Other Employees.

Ordinary days .. o v ‘e 7 hoars 7 hours

Double days .. e . . 9 10 ,

Treble days .. e .. e » 10 ,
OverrTIMB.

4. (a) That any employee (other than an apprentioce) who works either—
(i) for any time in exocess of the number of hours fixed in clause 3, or alternatively-
(ii) during any week for any time in excess of 40 hours,
shall be paid for such extra time at the wages rate of double time.

(2} Any apprentice who works for any time in excess of seven hours on an ordinary night or nine hours on any other night
shall be paid by the employer for such extra time at the rate of time and a half, calculated on the same rate of pay as the
employer may for the time being be obliged to pay to journeymen employed by him in the same trado. Provided, however,
that any apprentice during the last year of his apprenticeship may be required to work up to ten hours on a night other than
an ordinary night at ordinary rate of pay.

Weskry Houes.
5. That the number of hours to constitute an ordinary week’s work shall be 40.

Tme Rarn.

8. (@) That any person employed on time wages for less than the number of hours fixed for an ordinary week’s work shall be
paid, for time worked up to 20 hours, at the ordinary wages rate with an addition of 33 per centum. N

For time worked beyond the 20 hours aforesaid, he shall be paid the ordinary wages rate up to but not exceeding the rate
prescribed by this Determination for an ordinary week's work, together with any overtime rate which is applicable,

(b) In addition to any other rate to which he is entitled, any person employod for not more than 20 hours in any one week
shall be paid, in respect of each night he is employed, fares from the Trades Hall, Melbourne, to his place of employment and
roturn to the Trades Hall, Melbourne, by the chsupest means of regular rail, tram, or bus service available to him at the times of
beginning or ending work as the case may be.

. This shall inolude the fare charged by any available all-night service to employees travelling outside the times of ordinary
services.

Provided that this sub-clause shall apply only to work done within the Metropolitan Distriot as defined in the Factories and
Shops Acts and the Orders in Council thereundor.

SpEcIAL RATES ¥or Pusnio HoLipays. "

7. (a) That gayment for all work done on New Year’s Day, Australia Day, Anzac Day, Good Friday, Easter Monday, Labour Day,
King’s Birthday, Christmas Day, or Boxing Day, shall be at the rate of double time; but if by Act of Parliament or Proclamation
any other day be substituted for any of the abovenamed holidays, the special rate shall be payable only for work done on the day so
substituted.

(b) When two or more holidays as provided for in sub-clause (a) hereof ocour in any one week, an employee shall be paid a full
week’s wages in addition to any penalty rates to which he may be entitled in such weck; provided that any employee covered
by this sub-olause who loses time during such week without the approval of his employer, shall be paid pro-rata for the work
performed by him in such week. .

Ux1oN REPRESENTATIVE.

8, That the Secretary or the Assistant Secretary of the Operative Bakers’ Union of Victoria shall have the right of entry to
any bakehouse during the hours when such bakehouse is in use, shall be permitted to inspect the time-book and conditions relating
to the persona employed therein and interview employees where breaches or suspected breaches of this Determination are oceurring
or suspeoted of ocourring.

DEFINITIONS.

9. (a) * Foreman " shall mean & person in charge of a bakehouse. No person shall be classed as a foreman unless he is &
tradesman, and is present substantially during the whole of the working hours.

(6) * Double day * shall mean a day on which bread is baked to supply all the employer’s customers for two days so as to
obviate the necessity for any work being done on the foUowini day. .

(¢) “ Treblo day » shall mean a day.on which bread is baked to supply all the employer’s customers for thres or more days so
as to obviate the necessity for any work being done on the following two days.

(d) The making of bread shall be deemed to mean each of the following acts :—

(i) the dividing of bread dough;
(ii) the weighing of bread dough ;
(iii) the kneading or moulding of bread dough;
(iv) the placing of bread dough in boxes or tins or on trays.
(¢) The baking of bread shall be deemed to mean :—
(i) the setting of dough in the oven ;
(ii) the withdrawal of bread from the oven. .
ANNUAL HoLiDay,

10. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946
and any smendments which may be made theroto from time to time.

Si0r LravE.

11. (a) Any employee not attending for duty, who has had not less than twelve months’ service with the same employer shall
ot lose his pay for the actuni time lost if such employee produces or forwards within 24 hours of the commencement of such abseno
ovidenoe satisfactory to the emplover that his non-attendance was due to personal ill-health or accident n itating such ab ,
but such employee shall not be entitled to payment for non-attendance on the grounds of personal ill-health or accident for more than
six days in each year.

(b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed above is not taken in
any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding twelve days, which shall
be the maximum amount of leave to which an omployee shall be entitled in any year without deduction of pay.

For the purposes of this sub-clause, servioe prior to the 28th December, 1944, shall be disregarded.

Rest PerioDS.

12. That on double and treble days, employees shall be allowed two rest periods of ten minutes each whioh shall be counted
as part of time worked. One of such reet periods shall bo taken before the meal interval, and the other rest period shall be taken
sfter the meal interval. .

MEAL INTERVAL.

13, That & meal interval of not more than thirty minutes shall be aliowed after the completion of not less than 2¢ hours’ work
and not more than 5 hours’ work.

CorTinuITY o WORK.

14. The work of esch employee (except a doughmaker) on each day or ahift, shall be continuous with the customary break for
a meal.

CLOTHING ALLOWANOR.
16. An employee who works for more than 20 hours in any week for the same employer ahall be paid an allowance of three
shillings per week towards the cost of laundering and/or maintensnce of working clothes; provided an employee who works for less
than 20 hours in any week shall be paid sixpence for each night he is employed, with & maximum of 3s, per week.
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Liurration or Hours or Emproymnnr.

16. No person shall be employed at bread making or baking, as defined in clanse 9 hereof ontside the hours specified
hereunder, vis. :—

Type of Week. Sunday. Monday. T y Wednesday. Th Y. Friday. Batarday,
1. Ordinary week, i.e., a week in .. 4amtod|[Samtob[5am tob|B5amtod Midnight ..
which no holiday occurs during p.-m. p.m. p.m. p-m, Thursday
that week or on the following to 2 p.m.
Monday Friday
2. Tho week previous to a week in .. 4am tod|5am tod|5amtos|5am tob|4am tod| Midnight
which Monday is a holiday p.m. p.m. p-m. p.m. p.m., 10 Friday to
p.m, to noon
midnight Saturday
3. Week in which Monday is a .. .. 4am tod|6am tob|5am tos Midnight
holiday p.m. p-m. p.m. Thursday
to 2 p.m.
Friday
4, Woek in which Tuesday is a . Midnight .. 4 am. to 4|6 am. to5| Midnight
single holiday Sunday to p.m. p.m. Thursday
noon to 2 p.m,
’ Monday Friday
5. Week in which Wednesday is a . x 4 a.m, to 4 | Midnight .- 4 a.m. to 4 [ Midnight
single holiday p.m, Monday p.m. Thursday
to noon to 2 p.m.
Tuesday Friday
6. Week in which Thursday is & .. 4 am. tod|5am tob) Midnight .. Midnight
single holiday p.m. p.m. Tuesday Thursday
to noon to 2 p.m,
Wednesday Friday
7. Week in which Friday is a single .. 4am tod|5am tob|5am tob| Midnight .. Midnight
holiday and is not followed p.m. p.m. p.m. Wednesday Friday
by a Monday holiday to noon to noon
. Thursday Saturday
8. Week in which Good Friday .. 4am tod|5am tob|5am. tos| Midnight | 10 p.m. to | Midnight
ooours p.m. p.m., p.m, Wednesday | midnight Friday
t0 noon to noon
Thursday Saturday
9. Week which follows Easter o .. 4am to4(5asm tob|5am. tob]| Midnight
weekend pm. p-m. p.m, Thursday
to 2 p.m,
Friday
10. Week in which Saturday is a . 4amtod|5am tod|5am tod]|5am. tob | Midnight .
public holiday p-m. p-m. p.m. p.m. Thursday
to 2 p.m.
Friday
11. The week previous to a week in AN 4amtod |5am tob|5sm tob|5am tob]|5am. tos| Midnight
which Monday and Tuesday p.m. p.m. p.m. p-m, p.m., 10 Friday to
are holidays p.m. to noon
. midnight Saturday
12. Week in which Monday and . .. . 4 8.m. to 4 | 5 a.m. to 5 | Midnight
Tuesday are holidays p-m. p-m. Thursday
to 2 p.m.
Friday
13. Week in which Tuesday and | 10 p.m. to | Midnight . . 4 a.m. to 4 | Midnight
Wednesday are holidays midnight Sunday p-m. Thursday
to noon to 2 p.m,
Monday Friday
14. Week in which Wednesday and .. 4 a.m. to 4 | Midnight - . Midnight
Thursday are holidays p.m., 10 Monday Thursday
p.m. to to noon to 2dp.m.
midnight Tuesday Friday
15. Week in which Thursday and . 4 am. to4|5am to5| Midnight .. .. Midnight
Friday are holidays pm. pm., 10 Tuesday Friday
p.m. to to_noon to noon
midnight | Wednesday Saturday
16. Week in which Friday and .. 4am to4|5am tob|b5am tob| Midnight
Saturday are holidays p-m. p-m. p.m., 10 | Wednesday
p-m. to to noon
midnight Thursday
17. Week in which Saturday and the . 4sm. tod|5amtob|bam toh|bam tod| Midnight
Monday in the following week p-m. pm. p.m. p-m., 10 Thursday
are holidays p.m. to to noon

Midnight Friday
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WITHIN THE AREA SET OUT IN NOYE (i) (b).

17. WagEs.—
Apprentices. Improvers. Other Employees.
Per ?eek Per Week
0
40 Hours. 40 Hours.
a d. £ & d.

1st Year— ’ lat year., Foremen or single hands .. 4s. 77/,,d. per hour, or 184s. 6d.

1st six months .. 37 4 {2nd ,, .. L7131 per week of 40 hours,

2nd .. 38 3 |3d , .. -
2nd Year— dth ,, .. .- Makers or bakers of rye bread,

1st six months .. 40 7 Vienna bread, or rolls

2nd » .. 46 0
3rd Year— PgOPORTION (within any Doughmakers . 4a. 43d. per hour, or 175s. 4d. per

18t six months 52 4 factory or place). week of 40 hours.

2nd 61 6 Persons not provided for olse-
tth Year— Ore improver to every eight where in this Determination

st six months .. 72 2 | workers receiving not less than

2nd .. 84 8 | 175s. 4d. per week of 40 hours.
5th Year— -

18t six months .. 99 4

2nd » .. 116 2

and thereafter the minimum ,

wage.
PROPORTION.

One apprentice to every three
or fraction of three workers re-
ceiving not less than 175s. 4d.
per week of 40 hours.

OvERTIMR,

18. (a) That any employee (other than an apprentice) who works in any week for any time in excess of 40 hours shall be paid
for such extra time at the rate of time and a half.

(b) That any apprentice who works in any week for any time in excess of 40 hours shall be paid for such extra time at
the rate of time and & half for the first four hours, and thereafter at the rate of double time.

Wanxry Houes,
19. That the number of hours to constitute an ordinary week's work shall be 40.

Tms Rirs.

20. That any person employed on time wages for less than the number of hours fixed for an ordinary week’s work shall he
paid, for time worked up to 20 hours, at the ordinary wages rate with an addition of 33 per centnm.

For time worked beyond the 20 hours aforesaid, he shall be paid the ordinary wages rate up to but not exceeding the rate
presoribed by this Determination for an ordinary week’s work.

Umion RuremsmxTiTIVR.

21. That the Secrotary or the Assistant Secretary of the Operative Bakers' Union of Victoria ahall have the right of entry to
any bakehouse during the hours when such bakehouse is in use, shall be permitted to inspect the time-book and conditions relating
to the persons employed therein, and interview employoes where breaches or suspocted breaches of this Determination are ocourring
or suspected of oceurring.

Sonpar Wozs.

22. The Board determines, pursuant to the provisions of seotion 8, Aot 4481, that, where a public holiday ocours upon a Tuesday
bread may be made or baked on the proceding Sunday after the hour of 8 p.m.

s

8pxoiar Rarzs vor Purrio HoLnpavs.

23. (a) That double time shall be the rate payable for all work done on New Year's Day, Australia Day, Anzas Day, Good
Friday, Easter Monday, Labour Day, Kin%'! Birthday, Christmas Day, or Boxing Day; but if by Aot of Parliament or Proclamation
any other day be substituted for any of the abovenamed holidays, the special rate shall be payable only for work done on the day so
substituted.

(b) When two or more holidays as provided for in sub-clause (a) hereof ocour in any one week, an employee shall be paid a full
wook’s wages in addition to any penalty rates to which he may be entitied in such week; provided that any employee covered
by this sub-clause who loses time during such week without the approval of his employer, shall be paid pro rata for the work
performed by him in such week.

ANNUAL HoLipay.

24. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1948,
and any amendment which may bo made thereto from time to time.

" 8tox Lmave.

25. (a)} Any employee not attending for duty, who has had not less than twelve months® service with the aame employer shall
not Jose his pay for the actual time lost if such employee produces or forwards within 24 hours of the commencement of such absence
evidence satisfactory to the employer that his non-attendance was due to personal ill-health or accident itating such ab but
such employee ahall not be entitled to payment for non-attendance on the grounds of personal ill-health or acoident for more than six
daym in each year.

(8) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed above is not taken in
any year, such portion as is not taken shall be cumulative from year to year up to a period not excesding twelve days, which shall
be the maximum amount of leave to which an employee shall be entitled in any year without deduction of pay.

For the purposes of this sub-clause wervice prior to the 28th December, 1944, shall be disregarded,
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LmarraTioNn or Hougs,

26, No bread of any kind shall be made or baked for trade or sale, whether in the form of loaves, rolls or any other form
in any area to which Parts 2 and'3 of the Determination of the Bread Carters Board apply between the hour of twelve noon on
the day immediately preceding any holiday prescribed by the said Determination in the said areas and the hour of six o’clock in
the evening on such holiday.

MBAL INTRBYAL.

27. That a meal interval of not more than thirty minutes shall be allowed after the completion of not lees than 24 hours’ work,
and not more than 6§ hours’ work.

CoFrmvurry or WoRx.

28, The work of each employee (except a doughmaker) on each day or shift, shall be continuous v?vit.h the oustomary break for
» meal.

CLOTHING ALLOWANOCR.

29. An employee who works for more than 20 hours in any week for the same employer, shall be paid an allowance of three
shillings per week towards the cost of laundering and/or maintenance of working clothes, provided an employes who works for lest
than 20 hours in any week shall be paid sixpence for each night he is employed, with a maximum of 3s. per week.

DEFINITION.

30. “ Foreman ” shall mean a person in charge of a bakehouse. No person shall be classed as a foreman unless he is a
tradesman, and is present substantially during the whole of the working hours.

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secrotary.
Melbourns, 18th May, 1949,

By Authority: J. T. GouBLEY, Government Printer, Melbourne.
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Faotories and Shops Aots.

DETERMINATION OF THE SHOPS BOARD No. 9 (DRAPERS AND MEN’S CLOTHING).

NoTe.—1. On the 9th March, 1921, this Board was appointed in lieu of the Drapers Board and the Men’s Clothing Board,

2. This Determination applies to the following parts of Viotoria, namely :—The Metropolitan District as defined in the
Factorien and Shops Acts and the Orders. in Council thereunder; the ocities of Ballarat, Bendigo, Geelong, Geelong Wost, and
‘Warmambool; the town of Newtown and Chilwell; and the boroughs of Eaglebawk and Sebastopol.

IN socordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to ** determine the lowest prices
or rates which may be paid to any persons employed in the business of & seller of—
{a) any artiole of men’s or boys’ clothing (whether made to order or otherwise), mercery, or wearing apparel, including
underclothing, hats, and caps;
(b) goods usually eold by drapers or haberdashers, including mantles, costumes, millinery, gloves, stockings, and under.
clothing,” has made the following Determination, namely :—
1. That, as from the beginning of the first pay period to commence on or after the 19th May, 1949, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2.

Apprentices or Imptovers. Other Employeea.

* Wagos per Weok of 40 Hour.

* Wages per Week of 40 Hours.

Outsids the

Females Employed In Withtn the "'B?Qm“"
Dress, Manchester, — . M“”&"“‘ wherever this
Age. Drapery Furnishings, Other District. De on
Prints, Silks, or Aen’s Females. applies,
Clothing Departments,
and All Males.
e d, s d.
o d 5 d Males.
Manager (other than department
Und;: ig years of age . i}. g gi 8 mansager), i.e., a porson entrusted
16 oo . 49 & i1 0 with the control or superintendenoce
LI . 63 6 50 0 of a abop, notwithatanding he
» e 20 © 62 0 may be under the orders of a
»” %9 T 9 0 16 superior who does not devote his
” 90 noon o 124 0 83 6 whole time to the management of
»” ” ” ”

the said shop .. . 182 6 182 6
Department mansger, i.e., & person
in oontrol of three or more men
or saleswomen 21 years of age or
over, notwithstanding he may be
under the orders of a superior who
does not devote his whole time to
the management of such depart-
moent .. .. . . 172 8 172 8

Poreon in charge of an order tailoring
establishment .. .. .. 176 6 176 6

* The above rates Include a war loading of 4s, per week in the case of adult males and proportionate amounts for females and all funiors.
No, 548,~—5417/49.—Price 6d.
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Other Emptoyees.
* Wages per Week ot 40 Hours,
Outatde
the
Apprentices or Improvers, Metro-
Within litan
—_ the istriot
wherever
itan this
1strict. [ Determl-
nation
applies
PROPORTIOK (in any Shop or Place). Males. . d.|e d
{ ¥ P ) Pattern-men, assemblers, or salesmen . 1:52 do 1.57 do
Canvassers, who are in any way conneote
APPRENTIOES. with the sale of goods .. . -« 165 0165 ©
Collectors who, in addition to their duties of
collecting, are in any way conneoted with
Males. the sale of goods .. . .- 165 01165 ©
Foreman packer or storeman, i.e., & person
One male apprentice to every three or fraction of three male in oontrol of four or more packers or storemen,
workers receiving not less than 157s. per woek of 40 hours. notwithstanding he may be under the
orders of a superior who does not devote his
~ whole time to the management of such
Females. department .. .. - .- 161 6161 6
Packers or storemen . . -~ 1157 01157 o
One female apprentice to every three or fraction of three female | Porters & .- .- v (149 © 140 O
workers receiving not less than 1023. per week of 40 hours. All others F lca“ . »» 1162 0 167 0
emales.
An indenture of apprenticeship prescribed by the Board was Manageress (other than department manager-
approved on 25th Janumary, 1924. esg), i.e., a person entrusted with the control
or superintendence of & shop stocking
IMPROVERS frocks, dress or Manchester goods, drapery
Males furnishing, prints, silks, men’s clothing, or
. ' female wearing apparel, notwithstanding
One male improver to every male person receiving not less than she may be under the orders of a superior
157s. per weock of 40 hours, who does not devote his whole time to the
management of the said shop -
Females. Department or section manageress— 176 61176 &
Two female improvers to one female person receiving not (a) in control of three or more salesmen or
Four fomale improvers to two female persons, and pless than 102s. saleswomen 21 years of age or over, in
thereafter— per weok of drgss, l\‘Ianchester, z?mpery . furnishing,
One female improver to each additional female person } 40 hours, 1;;“2’ sn})l;s, ;:c ti’;:’“ sth?r(::o]}mg' ng:m.
Provided that one female improver in ‘h'eu of one male improver standi;lg she may be under the’ orders of a
or one male improver in lien of one female improver may be employed. superior who does not devote his whole time
to the management of such department
or section thereof .. .- .. (168 0 |168 ©
(5) In control of three or more saleswomen
21 yeara of age or over in any other depart-
ment, or section thereof notwithstanding she
may be under the ordera of a superior who
does not devote his whole time to the man.
agement of such department or section thereof. |124 6 {122 6
Saleswomen selling goods usually sold in dress,
Manchester, drapery furnishing, prints, .
silk, or men's clothing departments .. (162 0 |157 X0
Other saleswomen or pattern women, or
assemblers .. . .. 106 6 102 O
Packers .. e .. .. |147 6 |147 B
Canvaasers who are in any way connected with
the sale of good . . .. |106 6 |l06 6
Porters .. . .. .. 147 6 (147 6
All others e . e .. 1106 61102 O

¢ The sbove rates Include s war loading of ¢s. per week {n the case ot adnit males and proportionate amounts for females and all juniors.

DETERMINATION TO BE AVAILABLE FOR INSPECTION.

3. An employer shall causs to be kept in a conspicuous place, a copy of this Determination, on each floor of a building where work
covered by this Dotermination is being performed. Such copy of the Determination shall readily be available for inapection at any
time,

Froor Supgavisors, FLooR WALKRRS AND/OBR SUPERINTENDENTS.
4. Ploor supervisors, floor walkers and/or superintendents shall be paid 5 por centum over and above the rate fixed for
persons 21 years or over, provided that nn{ person acting as floor supervisor, floor walker and/or superintendent for less than.
20 hours in any one week shall not be entitled to the additional 5 per centum.
’ TiMES of BEGINNING 4xp ExpING WoORK.

Time of Begiuning.
9:5 a.m.
9'5 a.m.

Time of Ending.

noon.
5-30 p.m.

5. On the usual half-holiday

On the other working days of the week. . v - e
OVERTIME.®
8. The following rates shall be paid for all work done:— .
(a) By persons (inoluding apprentices and improvers) employed as salesmen or saleswomen—
(1) Befors 9 a.m. Five times the ordinary rate.

(2) OQutside the times of ex'leiug wo;iz .. .. Double time.
(3) Within the times of beginning and ending work in excess of 40 hours Double time.

{b) By all other persons (1) Outside the times of beginning and ending work. Double time.
Ppe. ng
(2) Within the times of beginning.and ending work in excess of 40 hours Double time,

‘e . .o

ve e .

* Korg.—Section 117 (2) Act 3677 provides that:—Any person may, if notice in writing has previously been sent to the chief inspector, be
employed in any shop or at any work In connexion with a shop for any time not exceading three hours in any ons day beyond the ordinary working
hours, provided that the total number of days In any one year on which in any shop or at any work in counexion with a shop any such person is so
employed shall not exceed twenty-five.

Seotlon 106, however, makes It an offence for an smploysr to detain an smployee later than half an hour ou a half-hollday.

NoTe.—Section 174 of the Factories and Shops Acts Fmvldo that where any person is employed to perform two or more classes of work ¢o which s rate
fxed by a Wages Board s applicable then such peraun shall be paid in respect of the time occupled in each class of work at the rate fixed by the Board for
such work,
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Mrar MoNEY.

7. Any employee required to work after the usual finishing hour of work or before the usual commencing hour of work
beyond one hour shall be paid not loss than 23, 6d. mea! money in addition to the overtime rates as proscribed for in this
Determination.

TiMe RATE,

8. Any person employed on time wagea for less than the number of hours fixed for an ordinary week’s work shall for each
hour worked up to 20 hours be paid—
(a) In any week in whioh two or more Publio Holidays ocour .. At the ordinary wages rate with an addition of fifty per
centum,
{6) In any other week .. .. . . .. At the ordinary wages rate with an addition of thirty
three and one-third per centum,

and for each hour worked beyond the 20 hours aforesaid shall be paid the ordinary wages rate up to but not exoeeding ordinary
wages rates for an ordinary week’s work.

Provided that no person shall be employed for less than four consecutive hours on any one working day between the hours
of 9 a.m. and 6 p.m. on Monday to Friday or for less than 2 hours 55 minntes on Saturday.

Mgear INTERVALS.

9. All employees shall be allowed the following meal intervals with permission to leave the shop for the whole of such intervals
viz, :—
From Monday to Friday, one hour for lunch between noon and 3 p.m.

ResT PERIOD,

10. All employees shall be allowed two rest intervals on each day (Monday to Friday inclusive) as follows :—(a) The first of
ten minutes to be allowed between the time of commencing work and the usual meai interval; (b) the second of ten minutes to
be allowed between the ususl mesl interval and the time of ceasing work for the day. Such intervals are to be counted as part
of time worked.

TERMINATION 0¥ EMPLOYMENT.

. 11. Exoept in & cage where an employes or an employer has been guilty of misconduct, or where an employee has been engaged
temporarily for a period not exceeding six weeks in duration, seven days’ notice of termination of employment shall be given by
either party or one week's wages paid or forfeited, as the case may be, in lien thereof.

Noriop or INTERTION/TO RATION,

12. Where an employer owing to slackness of trade desires to ration his employees, he shall give at least one olear working
day’s notice to each employee of his intention to ration such employee. .

Annvar Howpay.

13. The annual holiday shall be as presoribed by the provisions of the Factories and Shops (Anmual Holidays) Act 1948
No. 5111, and any amendments which may be made thereto from time to time.

(In his or her own interests each employer of labour should obtain & copy of the above Act which may be purchased from
the Government Printer, Melbourne, at a cost of 9d., plus postage.)

.
.

8108 LEAVE.

14. (a) Any employee who, having had at least three months’ service with the same employer, is absent from duty es a result
of personal ill health or accident shall be entitled to sick pay as follows :—

(i) During the first year—3} hours’ ordinary pay for each complete month of service;
(ii) During any subsequent year of service—40 hours’ ordinary pay.
Provided that in either case such employee produces or forwards within 48 hours of the cc t of such ab evidenoce
satisfactory to the employer that his or her non-attendance was due to personal ill health or accident itating such ab

(b) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall be cumulative
from year to year up to a period not exceeding the equivalent of 120 hours’ ordinary pay, which shall be the maximum amount
of leave to which an employee may be entitled in any year of service without deduction of pay.

SpECIAL RATES Yor SuNDAYS XD HowIpays.
15. The special rates for all work done on Sundays or the undermentioned Publio Holidays shall be—
Sunday . . . . . . . . . .. Double time.
New Years Day, Australia Day, Good Friday, Easter Monday, Labour Day, King’s Birthday,
Melbourne Cup Day (Metropolitan Distriot only), Christmas Day, Boxing Day, and after
12.30 p.m. on Show Day in such Jocalities mentioned in the Sixth Schedule to the Public Service
Act 1946 as are within the area to which this Determination applies. . . .. Double time.

Easter Saturday—
(a) In the area enclosed by and including Flinders-street, Spencer-street, Lonsdale.

street, and Spring-street in the City of Melbourne .. . .. .. Five times the ordinary
rate.
(5) In all other places where this Determination applies .. . . .. Double time.

But if any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidsys, the specisl rate shall
only be payable for work done on the day so substituted.

B10YOLE ALLOWANOE.

16. Where a bioyols is provided by an employee and is required to be used in connexion with his employer's business, sn
allowanoe of 1s. 6d. per week in addition to the ordinary wage shall be paid to such employee.

REFERENCE.

17. An employes, on severing his or her connexion with an employer, shall be entitled to and shall receive from such employer a
teference in writing, stating his or her period of service and qualifications. This provision shall only apply in the case of an employee
who has been employed continuously for thres months or more.

TrME AND WaeEs RECoRDS.

18. An employer ahall keep time and wages records showing the name of each smployee, the houra worked each week by, and

the wages and overtime paid to each employee.
PAYMENT oF WaGES.
19. All wages due shall be paid not later than Thursday in each week, and must be paid during working hours.
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PERIODIOAL ADJUSTMENT OF WAGES,

20. The wages st out in olause 2 are based mpon the following basio wage rates, and, pursuant to the provisions of Seotion
21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automstically adjusted by the same
amount and at the same time as such Basio Wage as prescribed by clause 21,
Provided that the wages of employees receiving less than the amount of the total basic wage shall be adjusted
glroportioggbely to adjustments of the basio wage, such adjustments to be to the nearest 6d., half or less than half of 6d. to be
isregarded.

Basic Wage.
Needs Basle
Loading Total Basic Index Number
Flace. (A eaie). (Constant). Wage. l 8ot Asigued,
£ s d s d. £ s d
Victoria . .. .. .. . . 519 0 6 0 6 5 0 Melbourne

ADJUSTMENT OF BA8IO WAGE.

21. (a) For the purposes of this Determination, the expression “C wealth Statistician’s ‘all items’ retail price index
numbers ** or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wron%l{ 8o purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in August, 1949, the amounts of the Basic Wage shall
be as prescribed in olauss 20.

(¢) During each future successive period beginning with the first pay period to commence in an August, & November, a February,
or a May, the amount of the needs basic wage shall be adjusted by the following method, nsmely, by mult.iplyi.n? the last
published Commonwealth Statisticlan’s “all items ™ retail price index number by the factor -087 taken to one place o decimals,
the resultant whole number being the amount of the basio wage expressed in shillinge, but should the decimal number reach °§
or more the basic wage shall be taken to the next higher shilling.

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Seocretary.
Melbourne, 2nd June, 1949.

By Authority: J. J. GourLey, Government Printer, Melbourne.
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Fuctories and Shops Acta. .
DETERMINATION OF THE SHOPS BOARD No. 7 (COUNTRY SHOP ASSISTANTS).

Nore.—This Determination applies to the whole of the State outside and excepting the following parts of Victoria, namely :—
The Metropolitan District aa defined in the Factories and Shops Act 1928 (No. 3677) and the Orders in Coubeil thereunder; the cities
of Ballarat, Bendigo, Geelong, Geelong West, and Warrnamboeol ; the town of Newtown and Chilwell ; and the boroughs of Eaglehawk
and Sebastopol.

N asccordance with the provisions of the Factories and Shops Acts the Wages Board appointed to *‘ determine the lowest prices or
rates which may be paid to any person or persons or classes of persons employed in or in connexion with a shop as a
shop asesistant, packer, storeman, or carter,” has made the following Determination, viz.:—
pias

1. That as from the beginning of the first pay period to commence on or after the 8th June, 1949, the last Determination
of this Board shall be revoked and replaced by this Determination as to the lowest prices or rates which may be paid to any
person employed in or in connexion with a shop as a shop assistant, pucker, storoman, or carter, but not including persons subject
to the Determinations of the—-

Shops Board No. 3 (Butchers),

Shops Board No. 6 (Chemists),

Shops Board No. 13 (Fuel and Fodder, Country), or the
Hotel and Restanrant Board.

2. APPRENTICES OR IMPROVERS.

WacEs PER WEEE oF 40 Hours.

PrOPORTION.
(In or in oonnéxion with any shop.)
Age. Malea, Females. .
s d. s d.
Under 15 years of age . .. 33 9 27 9 Apprentices.
At 15, . » .. . 33 9 27 9 One male apprentice to every three or fraction
w 16, .. N 47 8 34 6 of three male workers receiving not less than 156s.
w T s . s 60 9 41 6 | per sweek of 40 hours.
. 18 oo . 81 3 51 0 One female apprentice to every three or fraction
I L ‘e 101 0 60 9 of three female workers receiving not less than
200 L, . . . 121 3 m 9 99s. 6d. per week of 40 hours.

An indenture of apprenticeship prescribed by the
Board was approved on 20.12.1923.

Improvers.

One male improver (o each male worker receiving
not less than 156s. per week of 40 hours.

One female improver to each female worker
receiving not less than 99s. 6d. por week of 40
hours.

Provided that a female improver may be
employed in lieu of a male improver, or a maile
improver in lieu of a female improver.

No. 549.—5418/49.—PRICE 6D,
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OTeER EMPLOYEES,

Wagea PerlWeek of 40 Hours,
Males. Females.
s d s d
Shop assistant—
In charge of a shop, i.e.. tho person for the time bring entrusted with the control or
superintendence of a shop. notwithstanding he or she may be under the orders of a
superior who does not devote his or her whole time to supervising snch shop—
(a) working singly . . “— NS . .. . 182 6 162 6
(b) in charge of one or more persons .. .. .. e .. 196 0 169 6
In charge of a dopartment, i.e., the porson for the time being entrusted with the control
or suporintendence of a department in which are employed two or more other persons
notwithstanding he or she may be under the orders of a superior who doos not devote
his or her whole time to supervising such department .. . 174 6 18 0
Qther ghop assistants—
Between the ages of 21 yoars and 60 years - o .. .. o 156 0 99 6
160 years of age or over .. . o .. .. e .. 146 6
Packor or storeman .. .. . .. . .. .. . 148 0 e
Carter driving horse-drawn vehicle .. .. . .. .. .. . 149 0 .
Driver of motor vehicle with a carrying capacity of not more than 25 ecwt. .. .. 150 9 ..
Driver of motor - vehicle with a carrying capacity of aver 23 cwt. . .. . 154 0 .
All others . .. .. o . . . 148 0 .

+ This classification shall not apply in the case of an employee 60 years of age or over who is in the service of an employer by
whom he has been continuounsly employed for a period of at least five years. Such an employee shall be entitled to receive the rate
prescribed herein for an employee between 21 and 60 years of age.

3. Tives or BrcINNING aND EnpIiNe WORE.
Tiue of Beginning, Time of ;Ending.
On the day on which the weekly half-holiday is observed 8 a.m. noon.”
On the other working days of the week . .e 8 a.m, 5.30 p.m.
OVERTIME,

4. {a) The rate of time and a half shall be paid for all work done—
(i} Qutside the hours fixed a¢ the times of beginning and ending work.
(ii) Within the hours fixed as the times of beginning and ending work in excess of 40 hours in any week.
{) When an employee is required to work more than one hour's overtime after the usual time of ceasing work for the day,
he shall be paid 2s. 6d. meal money in addition to the prescribed overtime rate; but such payment need not be made to an
employee living within the town or township boundary who can reasonably return home for s meal,

Time Waaes.

. Any person employed on time wages for less than the oumber of hours of an ordinary week's work shall for each
hour worked up to one-half the number of hours fixed for an ordinary week’s work be paid at the ordinary wages rate with an
addition of thirty-three per centum, and for each hour worked beyond the one-half aforesaid shall be paid the ordinary wages rate up
to but not exceeding ordinary wages rate for an ordinary week’s work.

Seecrar RaTEs.

8. All work done on Sunday, Good Fridey, Easter Saturday (except in localities in which the late trading night is observed
on a Saturday), Easter Monday, and the days on which Australis Day, Labour Day, King’s Birthday, Christinas Day, Boxing
Day, and- New Year’s Day are observed as publio holidays shall be paid for at the rate of double time.

ANNUAL HOLIDAY.
7. The annual holiday shall be as prescribed by the provisions of the Faciories and Shops (Annual Holidays) Act 1948
{No. 5111), and any amendments which may bo made thereto from time to time.

{In his or her own interests each omployer of labour should obtain a copy of the above Act, which may be purchased from
the Government Printer, Melbourne, at a cost of 9d., plus postage.)

Stor LEAVE.
8. (@) Any employee who, having had at least three months’ service with the same employer, is absent from duty as a result
of personal ill health or accident shall be entitled to sick pay as follows :—
(i) During the first year—3} hours’ ordinary pay for each complete month of service;
(ii) During any subsequent year of service—40 hours’ ordinary pay.
Provided that in either case such employee produces or forwards within 48 hours of the commencement of such absence evidence
satisfactory to the employer that his or ber non-attendance was due to personal ill health or accident itating such abs
(b) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall be cumulative
from year to year up to a period not exceeding the equivalent of 120 hours’ ordinary pay, which shall be the maximum amount of
Jeave to which an employee may be cntitled in dny year of service without deduction of pay.

Mippay MEar,
9. An interval of one hour ehall be allowed for the midday meal between the hours of noon and 2 p.m.

GARMENT ALLOWANCE,

10. Any employee who wears, when at work, a washable outer-garment, the laundering of which is not paid for by the
employer, shall be paid 3s. per week in addition to the ordinary wage. Such laundering shall be done in the town in whioch is
sitvated the shop or branch shop at which the employee works,

BIOYCLE ALLOWANCE.

11. Where an employee is required to use his or her own bicycle in connexion with the business of an employer, he or she shall
be entitled to an allowance of 6d. for each day or part thereof upon which he or she is so required to use such bioycle.
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PayumxT or Wages, ~
12. Wages shall be paid not later than Thureday in each week, and must be paid during working hours,

REFERRNCE.
13. An employee, on severing his or her connexion with an employer, shall be entitled to and shall receive from such employer
a reference in writing, stating his or her period of serviee and qualifications.
TraNs¥ER 0¥ EMPLOYEE,

14. Where any employer transfers an employes from ons towaship to another, the employer shall be responsible for and shall
pay the whole of the moving expenses, including fares and transport oharges, for the employee and his family.

TERMINATION OF EMPLOYMENT,

16. Except in a case where an employee or an employer has been guilty of misconduct, or where an employee has been engaged
‘temporarily for & period not exceeding six weeks in duration, seven days’ notice of termination of employment shall be given by either
party or one week’'s wages paid or forfeited, as the case may be, in lieu thereof.

RENT oF RESIDENGE,

18, The employer shall not charge any manager or assistant who is required to reside on the premises in connexion with th®
shop in which the business of such employer is carried on a greater sum as rent for such premises than 10s. per week.

Tmve AXD WacES RECORD.
17. The employer shall keep a time and wages record showing the name of each worker, the number of hours worked

‘eachk week, and the wages and overtime paid each week. Such record shall be open for inspection by a duly aoccredited
representative of the Shop Assistants and Warehouse Employees’ Federation of Australia or of the Victorian Storekeepers’ Association,

DETERMINATION TO BE AVAILABLE.

18. A copy of this Determination shall be kept in a conspicuous place on each floor of & building fin jwhich work covered by
this Determination is done. Such Determination shall be readily available for inspection at any time.

Rest PERIOD.

19. A rest period of ten minutes each morning and afterncon Monday to Friday inclusive shall be {given to all employees,
-and shall be counted as time worked. ’

PERIODICAL ADJUSTMENT OF WAGES.

20. The wagos rates for adults in receipt of the needs basic wage or over set out in clause 2 are based upon the following
basic wage and, pursuant to and in accordance with the provisions ot section 21 of the Factories and Shops Act 1934, the Board
hereby determines that such rates shall be automatically adjusted as proscribed in clause 21. Provided that the wages of adults,
apprentices, or improvers in receipt of less than the needs basic wage shall be adjusted proportionately to adjustments of the
basic wage, such adjustments to be to the nearest 3d., balf or less than half of 3d. to be disregarded.

Basic Wage.
Needs Baslic
Loadin Total Basl Index Number
Placs. har . (Constant). “Wago Bet Assigned.
Per week. Per week. Per week.
£ s d 8 & d.
‘Within the area to which this Determination applies 518 ¢ 6 0 6 6 0 Melbourne

ADJUSTMENT OF Basio WaGE.

21. (e) For the purposos of this Determination, the expression ‘‘ Commonwealth Statistician’s ‘all items’ rotail price index
‘nusabers > or any liko expression means the numbers stated to be such indox numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician.

{8) Until the beginning of the first pay period to commence in August, 1949, the amounts of the Basic Wage shall be as
prescribed in clause 20.

{¢) During each future successive period beginning with the first pay period to commence in an A t, a November, &
February, or a May, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s ** all items ' retail price index number by the factor -U87 taken to one place of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach -6 or
more the basic wage shall be taken to the next higher shilling.

A. V. BARNS, J.P., Chairman,

J. W. RYAN, Secretary.
Melbourne, 25th May, 1949,

By Authority: J. J. GousLrY, Government Printer, Melbourne,
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