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Factories and Shops Acts.

DETERMINATION OF THE PLATE GLASS BOARD.

Nores.—{a) This Determination applies to the whole of the State of Victoria.

(b) On the 18th December, 1939, the Board was deprived of the power to determine tho lowest prices or rates which
may be paid to any person or persons or classes of persons employed fixing in position glass sheets or pieces, of surface
urea not exceeding 2} square feet each, as substitute for tiles, and conferring such power exclusively on the Tilelayers Board.
]N accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 5th November, 1924,

. has had the power to ‘‘determine the lowest prices or rates which may be psid to any persons employed in the trade
of—
(e) designing, bevelling, cutting, embossing, glazing, painting, silvering, or otherwise working all kinds of plate,
sheet, or stained glass, or glass lenses or prisms ; :
(b) fixing in position all kinds of plate, sheet, or stained glass, or glass lenses or prisms;
{c) packing all kinds of plate, sheet, or stained glass, or glass lenses or prisms ;
including any labouring work in connexion with any such operations,” has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 7th November, 1948, the last
previous Determination of this Board shall be revoked and replaced by this Determination.

Waggs.
‘Within 20 Miles of
G.P.O, urne ;
10 Miles of G.P.O.,
Adults, Journeymen or Journeywomen. Geelong, at Llsewhere in Victoria,
Warrnamboo) and ip the
Mildura and Gippstand
Districts,
£ s d. £ s d.
SAFETY (GLASS SECTION.
Males.
Cutter . . .. .- . 8 7 6 8 4 6
Beveller . B .- .- . . . . 8 7 6 8 4 8
Employee in charge of laminating room . . . .. . $ 7 6 8 4 6
Autoclave attendant .. .. . . o - . .- 8 0 0 717 ©
Furnace operator .. .. . . .. .. . - 8 0 0 717 O
Edge workers excluding those employed on automatic or semi-automatic machines 8 0 0 717 0
Edge workers employed on automatic or semi-automatic machines . 710 0 770
Edge sealer .. .. . .. .. .. .. - 710 O 770
Employee packing, unpacking or issuing glass .. 710 0 770
Females.
Females engaged on scratch polishing machines . . .. 5 2 0 419
Females engaged in inspecting and testing .. . .. 415 0 415 9
All other work .. .. .. .. . . 414 0 411 9
OTHER GLASS SECTION.
Painter or Designer on glass .. . .. 814 8 811 ¢
Pencil hand embosser . .. .. . .. .. .. & 76 8 4 8
Tradesman, i.e., an employee who has completed Indenture of apprenticeship or an
adult employee who has been trained for not less than four years as a beveller,
silverer, glazier, glass cutter, glass bender, glass blocker, scratch polisher, sand blaster 8 7 6 8 4 8
Tradesman’s assistant, i.e., an adult employee other than a tradesman who assists &
tradesman, but does not do tradesman’s work or is employed in checking, recording,
packing or unpacking glass .. .. . i . .. 710 0 770
Rubber out embosser . .. . .. 710 0 770
Cementer .. .. .. ve . .. .. 710 0 7T 70
Employee turning one lead from mill for leaded light glazier .. .. .. 710 0 770
Assistant to a silverer employed lifting and/or painting and/or cleaning silvered glass .. 618 0 615 0

Wo. 58.—12283./48.—PRICE 6D.
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APPRENTICES AND IMPROVERS—RATES oF Pay,
3. The following shall be the rates of pay for apprentices and improvers :-—

Within 20 Miles of
G.P.0., Melbourne,
10 Miles of G.P.O.,
Male Apprentices. Qeelong, at Elsewhere in Victorla,
‘Warrnambool and in the
Mildura and Gippsland
Districts.
e d 5. d
Five Year Term.
1st year's experience .. . o . .. .. . 29 6 28 6
2nd year’s experience .. . .. . . .. .. 41 0 40 0
3rd year’s experience .. . . .. . . .. 58 6 57 ©
4th year's experience .. .. .. .. .. . .. 88 0 5 6
6th year's experience .. . .- . .. o o 111 8 108 6
Four Year Term,
18t year’s experience .. . o .. .. .. .. 35 0 34 6
2nd years’ experience .. . RN .. .. .. . 58 ¢ 67 0
3rd year's experience .. . .. o .. .. .. 88 0 8 ¢
4th year’s experience .. . o . .. .. .- 111 ¢ 108 ¢
Improvers (Males).
Under 16 years of age .. .. . .. . o . 26 0 25 6
16 and under 17 . .. .. . . .. .. 29 6 28 6
17 and under 18 . .. . .. AN . .. 41 0 40 &
18 and under 19 . . . . .. o .. 58 6 87 0
19 and under 20 . .. .. .. .. .. .. 88 0 8 ¢
20 and under 21 ae .. s . . . 111 8 108 8
Female Apprentices.
1st year’s experience .. . . .. .. .. .. 41 0 40 0
2nd year's experience .. o .- . .. .. .- 58 6 57 0
3rd year's experience .. NS .. .. .. .. e 77 6 76 0
4th year’s experience .. .. . .. .. . . 88 6 8 0
(A female shall not be apprenticed until she is 16 years of age)
Female Improvers.
16 years and under .. .. .. .. .. .. .. .. 29 6 28 6
17 years i . .. . .. .. .. .. .. 41 0 40 0
18 years .. .. . . . . .. .. .. 58 & 57 0
19 years .. . . . .- .. .. . e 77 6 7% 0
20 years .. .. .. .. . NS . . . 88 6 86 0

HEeleHET MONEY,

4. Any person employed on work provided for under “ Other Glass Section” at a height of 50 feet or more above the
nearest horizontal plane shall be paid 1s. extra per day or portion of day whilst so employed.

APPRENTICES AND IMPROVERS—PROPORTIONATE NUMBERS.
6. (a) (i) Males—One male apprentice shall be allowed to the first three adult male workers or fraction thereof, and
thereafter one additional apprentice to every three such workers.
(ii) Female—One female apprentice shall be allowed to each adult female worker.

{8) (i) One male improver shall be allowed to each six adult male workers or fraction thereof: provided that at least
three adult male workers must be employoed before a male improver can be employed.

(ii) In the_case of the safety glass section one male improver shall be allowed to each three adult male workers or
fraction thereof employed. .

(iti) Provided further that in the case of the glass section in classification for which no apprentice is provided one
male improver shall be allowed to each four adult male workers or fraction thereof.

(iv) One female improver shall be allowed to each six adult female workers or fraction thereof.

(v) In the case of the safety glass section three female improvers shall be allowed to each female receiving the adult
female wage.

(¢) The proportion of apprentices or improvers shall be based on the average number of adult workers employed for
the preceding six months in each’workshop or factory. .

(d) The terms * adult male workers’ and “‘adult female workers'’ shall mean adults whose wages are prescribed by
this Determination and include a proprietor working in his factory.

(e) Where an improver becomes indentured to any trade the time spent in such trade as an improver shall count as
part of the term of apprenticeship. ..

(fHA grobationary period of three months shall be allowed before a person is indentured for the first time, but the
period of probation shall be treated as part of the period of apprenticeship. .

APPRENTICESHIP.
Apprenticeship Trades,
8. (a) For the purpose of indentures the following shall be apprenticed trades:—

Glass.—Bevelling, silvering, embossing, glazing including lead and copper glazin, , ‘painting and designing, cut ir
bending, blocking, scratch polishing and sand blasting. & & P ¢ ’ tng

Provided that in all types of machining instruction and practice shall be given in one of the following machines, viz.
shaper, moulder or router.
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Term of Apprenticeship.

(b) (i) Males.—The term of apprenticeship for those entering apprenticeship trades between the ages of fourteen and
seventeen years shall be five years, and for those entering apprenticeship trades in their eighteenth and nineteenth years
ghall be four years.

(ii) Females.—The term of apprenticeship for females shall be four years.

[2] I Conditions of Apprenticeship.

(i) The provisions of this Determination governing holidays and for sick pay shall apply to all apprentices whether the
apprenticeship was commenced before or after the date of the coming into force of this Determination.

(ii) All present contracts of apprenticeship shall be deemed to include and all future contracts of apprenticeship shall
include the following provision :—

If through lack of orders or through financial difficulties the employer is unable at any time to find employment
and training for an apprentice and if a transfer to another employer cannot be arranged, the obligations and
duties imposed by the indenture may with the concurrence of the apprentice and his guardian be suspended
for a period agreed upon or if no such agreement is arrived at may be cancelled by the employer. The onus
of proof of circumstances justifying such cancellation shall be on the employer.

If there occurs a breakdown of power necessitating the standing down of adult employees apprentices may also be
stood down over the same period.

Technical Training.

{d) (i) On an apprentice producing a certificate from the Technical College stating that he has a record of 70 per cent.
of attendance at the Technical College, his employer shall refund to him his Technical College class fees.

(ii) Every apprenticc who obtains, and produces to his employer, a certificate (or statement in lien of same) of
competency issued for any year of his technical education by the Technical College shall be entitled to 2s. 6d. per week in
addition to the rates of wages prescribed for the ensuing twelve months. Every apprentice who produces to his employer &
gerics of such certificates relating to each of the three years of his technical education shall be entitled to 5s. per week, in
addition to the prescribed rates of wages for the remainder of his term of apprenticeship.

ConTRAOT OF EMPLOYMENT.

7. (i) Except as in this Determination provided, all employees shall be employed by the week. Employees to become
entitled to payment of wages prescribed by this Detormination must be available and ready and willing to perform such work
as the employer shall from time to time require on the days and during the hours usually worked by the class of employees
affected. Where the majority of the employees of any establishment or of any department of such establishment agree to
work part time for any period or to close down for any period on days other than the prescribed holidays, the provisions of
the weekly wages shall not apply to any employeo of such establishment or department during such periods.

Employment for the first week of service at any time shall be from hour to hour at the weekly rate fixed.

(ii) Terminating Employment :— ’

{¢) Employment to be terminated only by a week’s notice on cither side, and such notice may be given at any
time during the week or in lieu thereof payment or forfeiture of a weok’s wages. This shall not affect the
right of the employer to dismiss any employee without notice for malingering, inefficiency neglect of duty or
misconduet, or to deduct payment for any time the employee cannot be usefully employed because of any
strike, or through any breakdown of machinery, or any stoppage of work by any cause for which the
employer cannot reasonable be held résponsible.

(6) An employer shall not terminate the employment of a weekly employee for the purpose of evading payment for
the holidays prescribed by this Determination.

(c) Where an employeo is dismissed within seven days prior to any such holiday the re-cngagement of such
employce within seven days after such holiday shall be prima facie evidence that the employment was
torminated for the purpose of evading payment for such holiday.

(4) Where the employor terminates the employment within one week of a day on which a holiday occurs, the
employee shall” be paid for such holiday or holidays prescribed by this Determination, provided that such
employee had been employed by the employer for a period of at least one week prior to the termination of
the employment.

LIMITATION OF EMPLOYMEKT.

8. (a) Except as hercinafter provided no woekly employee shall work for more than one employer during any week,
nor shall any employee make or assist in the production of goods for sale on his own account.

(6) Employers may, by mutual arrangement between the employers and employces concerned provide for temporary
transfer of employees during the ordinary working hours of the week but, except for this provision, no employer shall employ
any person at any time who is already engaged by another employer.

(c) The provisions of this clause shall not affect the right of any employee to transfer from one employer to another
after properly terminating his engagement in accordance with the terms of clause 7 hereof.

CasuaL LABOUR.
9. (a) Casual labour at hourly rates may be engaged provided the rates are 10 per centum higher than those prescribed
for weekly hands.
(b} *“ Casual Labour’’ means labour where an employer does not provide a full week’s work, but does not include a
weekly hand whose engagement is terminated in the middle of the week.

DEFINITIONS.

10. (a) *“ A journeyman’’ is a person other than an apprentice who :—
(i} has served the time preseribed by this Determination as an apprentice ; or
(ii) not being an apprentice, has attained the age of 21 years; or
(ili) at any time within three calender months prior to this Detormination coming into operation was in_receipt of
at least the minimum weekly wage prescribed for the class of work on which such person is engaged
whether on time or piece-work.
(b} “ A journeywoman’’ is a person other than an apprentice who :—
(i) has served the time prescribed byfthis Determination”as an apprentice ; or
(ii) not being an apprentice, has attained the age of 21 years; or
(iii) at any time within three calendar months prior to this Determination coming into operation was in receipt of
at least the minimum weekly wage prescribed for the class of work on which such person is engaged
whether on time or piece-work.
{c) *“ An apprentice’’ is a person who is bound by indentures of appronticeship.
(d) Subject to sub-clanses {(a) unq (b) hereof “an improver’ is a person under the age of 21 years who is not an
indentured apprentice or journeyman or journeywoman.
Hours oF WORK.
11. (¢) The ordinary hours of employment per weok shall be 40 to be worked in five days of 8 hours per day.
(b) The hours of employment may be worked at any time between 7 am. and § p.m. on Monday to Friday‘ inclusive.
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Srrrr WoRk. )
12. Shift work may be worked, and where such shift work is worked the following conditions shall apply :—

(a) Any afternoon or night shift which does not continue for five successive shifts shall be paid for at the rate of
time and & half.

(b} Except as hereinafter provided, for any afternoon or night shift which has been in operation for five successive
shifts or more and less than one month, ten per cent. more than ordinary rates shall be paid and after
such shifts have continued for more than one month, seven and one half per cent. more than ordinary rates
shall be paid.

{c) Shift workers shall be paid overtime at the rate of time and a half for the first four hours and double time
thereafter for all time worked in excess of shift hours.

(¢} Employees who during a period of engagement work only on night shifts shall be paid at the rate of time and

a quarter.
(e} When employeos are called upon to work afterncon and night shifts only they shall change over week and
week about and shall be paid ten per cent. above ordinary rates for both shifts.
(f) When employeos work day and afternoon shifts only they shall change over week and week about and shall be
paid ten per cent. extra for afternoon shifts.
(g) The ordinary hours of actual work or duty exclusive of meal breaks off duty (if any) of employees working on
shift shall not exceed :—
(i) 8 in any one day; or
(ii} 44 in any one week; or
(iii) an average of 40 per week during any period of three weeks of such employment upon such shifts.
(k) Employees on shift work shall be paid at the rate of time and a quarter for all work performed between
midnight on Friday and midnight on Saturday.

OVERTIME.
13. {@) Except in the case of shift work all time worked :—
(i) before or after the usual times of beginning and ending work ;
(ii) in excess of 8 hours per day;
(iii) in excess of 40 hours in any week ;
shall be paid for at the rate of time and one half for tho first two hours and double time thereafter: provided that all
time worked between the hours of 9 p.m. and 7.30 a.m. shall be paid for at double time.
{b) All work doneo outside the times of beginning and ending work on any holiday specified in clauses 20 and 21 of this
Determination shall be paid for at the rate of double ordinary time.
{¢) No person under the age of seventoen years shall be permitted to work more than four hours’ overtime in any
Weex.
(4} In computing overtime each day’s work shall stand alone.
(e) All work performed on Saturdey morning shall be considered as overtime and paid for at the rate of time and a
half for the first four hours and double time thereafter.

(f) An employer may require any employce to work reasonable overtime at overtime rates and such employec shall
work ovértime in accordance with such requirement.

Mip.pay MgaL.

14. An interval of 45 minutes shall be allowed for the midday meal between the hours of noon and 2 p.m. but such
interval may be reduced to 30 minutes if an employer and the Union mutually arrange for a 30 minutes break.

Mear MonEY.

15. All employees required to work beyond the usual finishing time shall be allowed 2s. 6d. tea money in addition to
overtime rates as prescribed for in this Determination, when the usual finishing time is exceeded by two hours.

TRAVELLING TIME ALLOWANCE AND Boawp.

16. (a) All time reasonably occupied by an employee in travelling to or from work outside the shop and outside
ordinary hours and in travelling to and from work in a country district if engaged in any of the capital cities for
employment in & country district shall be treated as time of duty and paid for at ordinary rates up to a maximum of eight
hours for the journey, except on Sundays, when time and half rates shall be paid up to a maximum of eight hours for the
journey. Provided that, where an employee proceeds direct from his or her home to a job outside the shop, he or she shall

e paid for all time reasonably occupied in travelling to the job in excess of the time usually taken to go from his or her
home to the shop.

(b) All fares and reasonablo travelling expenses incurred by an employee in such travelling, including the cost, if any,
incurred for meals—together with the reasonable cost of board and lodging if the employee has to be away from his home
for a night, shall be paid to the employee.

{¢) The fares allowed shall be first class on coastal boats or on interstate boats wherc there is no second clars as
distinct from steerage. On trains where the employec has to travel all night in connexion with his employer's business, the
fares to be allowed shall bo first class. In other cases on trains the fares shall be second class.

(d) The foregoing travelling and accommodation allowances shall be paid additional to the usual rates for the time the
employees are working.

{e¢) When it is more convenient for the employce to go direct to the job from his home he shall do so, and start and
ocase work ot the usual times customary at the shop, provided that any extra expenso incurred by him in travelling
shall be borne by the employer.

Rest PERIOD.

17. When any spell of duty is for more than four hours, an interval of ten minutes, to be sclected by the employer,
shall be allowed in the third hour to females for refreshmént. The interval shall be as part of the time of duty, without
deduction of time work pay. During such rest period the employees may leave their seats, but not the premises.

An interval of five minutes to be sclected by the employer shall be allowed to male employees on the same conditions
as the allowance to females herein.
SEATING ACCOMMODATION.
18. (a) All chairs provided for employees shall be reasonably comfortable.

(6) A chair provided for any female shall have a back to it, unless the work of such employee cannot conveniently be
done in such a chair, or unless the empl yee roquests to be allowed to use a seat without a back to it.

Pay Davy.

19. (@) All cmployees shall be paid weekly not later than Thursday.

(b) No employer shall hold more than two days’ pay in hand except under the provisions of clause 22—Loaded Rate.

(¢) Any employee kept waiting for his pay on pay day for more than a quarter of an hour after the usual time for
ceasing work shall be paid overtime rates for that quarter of an hour and ns for a quarter of an hour at the least.

(d) Any employee dismissed during the course of a week ghall have any wages due to him paid to him forthwith or
posted to him within 24 bours of his dismissal.

{e) Should an employee leave his employment without giving a week’s notice as required by this Determination any
faoneys, due to him after forfeituro of pay to one week’s wages, shall be paid to him within one week after ho leaves his
employment.
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Hovripays.

20. The following days shall be observed as holidays for all weekly wage employees—the days observed as New Year's
Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King’s Birthday, Melbourne Cup Day, Christmas
Day, and Boxing Day. All work done on the said holidays shall be paid for at ordinary rates in addition to the provisions
of sub-clause (b) of clause 22.

PAYMENT ForR WoRkK ON HoLIpays axp Suxspays.

21. (a) Any time-work employee who is employed on any holiday provided for herein shall be paid at the rate of the
ordinary time in addition to the usual rate.

(b) All work done on Sundays shall be paid for at the rate of double time.

LoapED RATE To CovEr HoLipays SICK LEAVE AND ANNUAL LEAVE.

22. (@) All weekly wage employces shall be granted their annual leave at Christmas time such leave shall consist of
fourteen consecutive days which shall be exclusive of any of the holidays prescribed by clause 20 hereof and if any of such
holidays fall within the period of annual leave and is observed on & day which would have been an ordinary working day
there shall be added to the period of annual leave one working day for each such holidsy falling as aforesaid.

The representatives of the parties shall meet not later than three months before Christmas for the purpose of
determining the date on which the factories shall close down for the annual leave and Christmas—New Year holidays.

Provided that skeleton staffs may be retained in the following scctions of the industry and for the purposcs
mentioned :—

(i) In the Glass Section for emergency replacements of glass;

(i1) In all Sections where employers are under contract to service ships in port;

(iii) In Retail Shops for the purpose of servicing furniture ;

(iv) In apy other Section where the said representatives of the parties consider special provision necessary.

{b) Loaded rate shall provide credits from which payment for holidays annual leave and sick pay shall be made under
the following conditions :—

(i) BEach weekly wage employee shall be credited by the employer with a sum equal to 4} hours pay for each
week of continuous service.

(ii} On or before the pay day preceding a holiday, the amount of time that the employee will work short because
of the holiday, and the wage equivalent of such time shall be ascertained.

(ili) If on the pay day following the holiday there is standing to the credit of the employee an amount equal
to or exceeding the amount of such wage equivalent the employer shall on that pay day pay to the
employee an amount equal to that wage equivalent and the employee’s credit shall be reduced by the
amount so paid. Provided that in the case of Christmns—New Year holilays any payments due under
this paragraph will be made on the day preceding such holidays.

(iv) 1f on the pay day following the holiday the amount standing to such credit is less than such wage equivalent
the empluyer shall on that pay day pay to the cmployee the amount then standing to such credit and the
employec's credit shall be reduced by the amount so paid. Provided that in the case of Christmas—New
Year holidays any payment due under this paragraph will be made on the pay day preceding such holidays.

(v} In the event of an employee being absent owing to personal sickness or personal accident arising out of or
in the course of his employment the employer shall on or before the pay day following the commencement
of such absence ascertain the amount standing to the credit of such employce and shall if there be
sufficient standing to the employee’s credit to cover him for such absence not in excess of the number of
ordinary working hours in a week pay to him such amount and if there be not sufficient for this purpose
then the employer shall pay to the employee such amount as is standing to his credit and such credit
shall be reduced by the amount paid pursuant to this sub-clause. If the credit is insufficient to cover the
employee for his absence through sickness or accident as above stated the employee may at his own
request be paid the difference when he has accumulated sufficient credit to cover the necessary amount.

(vi) On the pay day preceding the Christmas holidays the employer shall pay to the employee such amount as is
then standing to the employee's credit plus credits up to the end of the fifty-second week in the year.

(vii) In the event of an employee being absent for any cause other than statutory holidays, annual leave, personal
sickness or personal accident arising out of or in the course of his employment not in excess of the number
of ordinary working hours in a week in any year the employer may reduce the amount to be credited to

. such employee by an amount pro rata to snch absence.

(c} Provided that on and after the 8th day of January, 1948, tho loaded rate to be credited under sub-clause (&) (i)
above to each weekly wago employee shall be 4 hours pay for each week of continuous service and shall be continued each
yvear from the beginning of the second week in each year until the end of the fifty-first week in each year.

BoriNg WATER.
23. Employers shall make available an adequate and proper supply of Loiling water at rest periods and at meal hours.

FirsT-A1n QUTFIT.

24. Every factory, shop, or work-shop or place in which power-driven machinery is used shall have a first-aid chest
upon the premises, which chest shall contain the following equipment :— i
- Antiseptic rolution 1 bottle ; Bandages, cotton and gauze 1 dozen assorted sizes; Castor oil 2 ozs; lodine, tincture
of 2 ozs; Manual, First-aid L; Potrolatum earbolized 1 jar; Pieric acid solution made according to the
following recipe or prescription :—14 teaspoonful of powdered picric acid, 3 ozs of absolute aleohnl, and 2
pints of distilled water; 1 pint; Pins, safety 1 packet; sal volatile 8 ozs; Scissors 1 pair; Tourzifuet 1;
Tweezers | pair; Gauze, sterilized plain, Cotton absorbont, Lint absorbent, Plaster, adhesive, an aleguate
assortment.

TiME AND WaGgES Book or RECORD.

25. (a) Employers shall provide at each shop, factory or place where work is being carried on, a time book or record
which shall contain a correct account wristen up in the English language of the hours worked and the wages received by
each employce. Such time book or record shall be kept correctly entered up in ink and shall be open for inspection by a
duly accredited official of the Federated Furnishing Trade Society of Australasia during the usual offico hours at the office
or other convenient place.

Provided that no inspection shall be demanded unless tho accredited official of the Federated Furnishing Trade Society
of Australasie suspects that a breach of this Determination has been or is being committed, and provided also that only one
demand for such inspection shall bo made in any one fortnight at tho same establishment. The official making such
inspection shall be entitled to take a copy of entries in any timc and wages book relating to the suspected breach of this
Determination.

{b) The time occupied by an employee in filling in any time book or cards or in making any records, shall be treated
as time of duty; but this clause does not apply to “checking” in or out at beginning or end of duty.

Mixep Fyxcrioxns.

26. (a) Where an omployee is engaged in any one weeck for more than half of such weck at work in a higher class
than be or she is employed to perform, he or she shall be paid for the full week at the highest rato payable for any such
work under the Detcrmination; but if he or she is engaged for more than half of any one day he or she shall be so paid
for the whole day. If the period on the higher class of work is less than half a week or half n day then he or she shall
be paid at the rates fixed for the work he or she actually performs.
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RigET oF ExTrY or UNI1ON OFFICIAL.

27. A duly accredited representative of the Federated Furnishing Trade Society of Australasia shall have the right to
enter employers’ workshops during the midday meal hour for the purposes of interviewing employees on legitimate union
business on the following conditions :— .

(3) That he produces his authority to the gatekeeper or such other porson as may be appointed by the employer.

(b) That he interviews employees only at the places where they are taking their meal.

(c) That not more than one representative in all be in any workshop at any one time.

(d) That no one reprosentative visit a workshop more than once in cach week.

{e) That if any employer alleges that a representative is unduly interfering with his workshop or is creating disaffection
amongst his employees or is offensive in his methods or in committing a breach of any of the previous
conditions such employer may refuse the right of entry but the representative shall have the right to bring
such refusal before the Wages Board.

SHOP STEWARDS.

28. In cases where shop stewards have been appointed and recognized by the employers the practice shall continue
until the Wages Board otherwise orders. In all other cases where such appointment is approved of by the employer or his
repregentative and the Federated Furnishing Trade Society of Australasia appoints one of the employeos for any particular
shop or department he shall be allowed the necessary time to interview the employer or his representative at the shop in
working hours on any matter affecting employees working in his shop or department.

Unxtox DELEGATES.

29. Where tho appointment of a shop steward is not approved of or recognized by the employer a delegate chosen by
and from the employees in the shop or factory concerned shall be allowed the necessary timo to interview the employer or
his reprosentative at the works in working hours for tho purpose of submitting grievances.

NoticeE BoARDS.

30. (a) The employer shall permit notice boards to be erccted in his establishment for the purpose of posting any
notices thereon in connexion with the meetings of the Federated Furnishing Trade Society of Australasia.
(b) The notice boards shall be in a prominent position.
(c) ALl notices placed on the board shall be signed by the Branch Secrstary of the Federated Furnishing Trade Society
of Australasia.
DETERMINATION To BE PosTzD.

31. A copy of this Determination shall be posted in a prominont placein the workroom factory, store or shop.

Worg To BE DoxE v Factory Suor or PLack.

32. {(a) All work shall be done in a factory, shop or placo duly registered under State laws: but this shall not
prevent an employer sending employees from his factory, shop or place to any building or ship for the purpose of repairing,
completing, fitting or fixing any work covered by this Determination.

(b) For the purposes of this Determination “factory, shop or place’” means a place in which one or more persons
is or are employed in which articles covered by this Determination are repaired prepared or manufactured.

(¢) No persons shall use allow or permit to be wsed as a sloeping place any part of a factory shop or place.

Prece.-WoRk.

33. (a) The employer in conjunction with his employees may fix his own piece-work or task rates, provided such rates
enable a journoyman or journeywoman of average capacity working under like conditions to earn at least 10 per centum more
than the minimum weekly wage in their respective classes. The same piece-work rates shall be paid to all piece-workers
doing the same operation in the factory or workshop whether they be apprentices or improvers on piece-work or otherwise.

(b) All pieco-workers who are available and ready and willing to work during the ordinary working hours shall be paid
in each week :—In the case of males, not less than the base rato; and in the case of females, not less than 75 per centum
of the base rate,

(¢) In the event of a dispute with reference to piece-work rates the matter shall be roferred to the Wages Board.

CoNTRACT WORK.

34. An employco working on weekly engagement shall not perform work (except under the proseribed conditions for
piece-work in clanse 33) by contracting, sub-contracting, sub-letting or other similar systems.

PERIODICAL ADJUSTMENT OF WAGES.

35. The wages rates set out in clause 2 are based upon the following basic wage for adult males and, pursuant to the
provisions of Section 21 of the Factories and Shops :ct 1934, shall be automatically adjusted as prescribed by clause 36.

Needs Baslc Wage Loading Total Basic Wage | Index Number
Place. '0("‘\‘(‘1‘;1‘1‘&';_1:)‘{5'? (constant), for Adult Mules | Set Assigned.
£ a d. £ s d. £ s d.
Within 20 miles of G.P.0., Melbourne—
514 0 060 6 0 0 Melbourne

ales .. . .. .. .. ..
Within 10 miles of 71.P.0., Geelong—same as the contemporaneous
basic wage and minimum wago for Melbourne.
Warrnambool—same as the contemporaneous basic wage and
minimum wage for Melbourne.
Mildura and Gippsland Districts—same as the contemporaneous
basic wage and minimum wage for Melbourne, .
Yallourn—until further order the same amount in excess of
Melbourne as at present, viz., 6s. 6d. per week,
Elsewhere—3s. less than the contemporaneous basic wage and
minimum wage for Melbourne.

ADJUSTMENT OF Basic WaGE.

36. (a) For the purposes of this Determination, the expression *Commonwoalth Statistician’s ‘all items’ retail price
index numbers” or any like expression means the numbers stated to be such indey. numbers in any document purporting, and
not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on
behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1949, the amounts of the Baise Wage shall
be as prescribed in clause 35.

(¢) During each future successive period beginning with the first pay period to commence in a February ,a May, an
August, or a November, the amount of the needs basic wage shall 'be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s * all items’’ retail price index number by the factor -087 taken
to one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should
the decimal number reach -5 or more the basic wage shall be taken to the next higher shilling.
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(d) The minimum rato of wage to be paid to adult females shall be 75 per cent of the total basic wage for adut
males as provided in clanse 35.

(e) The rates for piece-workers shall be increased or decreased in the same proportion as the rate for the journeymen
or journeywomen in the respective classcs.
MA4RGINS,

37. In addition to the basic wage prescribed in clause 35 and the minimum wage for females prescribed in clause 36,
the following additional margins (including war loadings) shall be paid :—

Classification, Margin,
SaFETY GLASS SECTION. £ s d
Males.
Cutter . .. .. .. . - ) 276
Beveller . . . .. .. .. . . 27 6
Employee in charge of laminating room .. .. .s . 2176
Autoclave attendant . . 2 00
Furnace operator .. .. .. . AN .. .. 2 00
Edge workers excluding those employed on automatic or semi-automatic machines 2 0 0
Edge workers employed on automatic or semi-automatic machines .. 110 0
Edge sealer .. .. .. .. .. .. 110 0
Employee packing, unpacking or issuing glass . s 110 0
Females.
Females engaged on scratch polishing muchines .. .. .. 012 0
Females engaged on inspecting and testing i . 0 8 0
All other work .. . .. .. 04 0
OreER GLASS SECTION.
Painter or Designer on glass . .. .. .. .. .. 214 6
Pencil hand embosser .. .. .. .. .. - .. .. .. 27 6
Tradesman, i.e., an employee who has completed Indenture of apprenticeship or an adult employee who has .
been trained for not less than four ycars as a beveller, silverer, glazier, glass cutter, glass bender, glass
blocker, scratch polisher, sand blaster .o . . .. .. AN .. 2 76
Tradesman’s assistant, i.e., an adult employee other than a tradesman who assists a tradesman, but does not
do tradesman’s work or is employed in checking, recording, packing or unpacking glass . 110 0
Rubber out embosser .. .. .. .. .. .. . .. 110 O
Cementer . . o, .. .. .. 110 0
Employee turning one lead from mill for leaded light glazier .. . . .. . 1-10 O
Asgistant to a silverer employed lifting and/or painting and/or cleaning silvered glass .. .. 018 O

Provided that all other adult females in any group employed on work for which a male margin of 40s. or over is
prescribed shall receive a margin equal to 50 per centum, of the male margin, but if the male margin is less than 40s. they
shall receive a margin equal to 25 per centum of the male margin. Where there is no male margin prescribed for their
work they shall be paid a margin of 4s. per week.

The wages of apprentices and improvers shall be the undermentioned percentages of the Needs Basic Wage and
in addition thereto the loadings specified calculated to the nearest sixpence, threepence or less than threepence to be disregarded.

Pe N
_ ercilr't;lscge Wo;g;eeda Loading.
s d.
Male Apprentices
Five-year Term—
1st year's experience .. .. .. .. . - .. e 25 1 0
2nd year's experience .. .. . e e - . - 35 1 0
3rd year’s experience .. . . .. . .. .. .. 50 1 6
4th year's experience .. . .. . . .. . .. 75 2 6
6th year's experience .. .. .. .. .. . .. .. 85 3 0
Four-year Term—
1st year's experience .. .. e .. . .. e .. 30 10
2nd year’s experience .. . .- .. .. .. .. .. 50 1 8
3rd year’s experience .. . . . .. .. . .. 75 2 6
4th year’s experience .. . . .. .. .. .. .. 95 3 0
Male Improvers.
Under 16 years of age .. .. .. . .. .. .. .. 223 0 6
16 and under 17 years of age . .- . . . .. . 25 10
17 and under 18 years of age .- . .- . . .. .. 35 10
18 and under 19 years of age . . .. . .. .. .. 50 1 6
19 and under 20 years of age . o .- .. .. .. .. 5 2 6
20 and under 21 years of age . .. .. ‘e i 95 3 0
Female Apprentices.
1st year’s experience .. .. .. .. .. .. .. 35 1 0
2nd year’s experience . . . .. .. .. .. .. .80 1 &
3rd year's experience .. .. .. .. .. .. .. .. 66 2 6
4th year’s experience . .. . . . .. .. .. 75 30
Female Improvera.
16 years and under .. N .. .. . .. .. 25 1 o
17 years .. .. .. .. .. .. .. .. .. 35 1 0
18 years .. .. . .- . .. .. BN - 50 1 6
19 years .. e .. N .. . .. .. .. . 66 2 ¢
20 years o .. .. .. .. .. . .. .. 75 3 0

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Mfelbourne 23rd November, 1948,

By Authority: J. J. GOUBLEY, Governument Printer, Melbourne,
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Faotories and Shops Aots.
DETERMINATION OF THE FUR TRADE BOARD.

Nore.—This Determination applies to the whole of the State of Viotoria.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board which was appointed to determine the
lowest prices or rates which may be paid for wholly or partly preparing or manufacturing from furred or haired ekins,
articles such as coats, jackets, capes, scarts, collars, cuffs, neckwear, muffs, ruge or mats, has made the following Determination,
namely :—

1. That, as from the beginning of the first pay period to commence on or after the lst December, 1948, the last previous
Determination of the Board shall be revoked and replaced by this Determination.

(a) APPRENTICES AND IMPROVERS.

2. Ratms pER WEEK or 40 Hougs,
Females commencing at
Experience. Males, Females, the Trade between the
Ages of 18 and 21 Years,
£ o d £ e d £ s d
1st six months .. .. . 1 6 0 119 o 3 2 90
2nd six months e e .- .. 111 ¢ 2 40 3 9 0
3rd six months .. . .. .. 118 6 2 8 6 318 0
4th six months .. .. .. 210 215 0 4 7 0
6th six months .. .. .. 214 6 3 20 ..
Bth six months o .. .. .. 3 4 0 3 90
7th six months .. .. .. .. 410 ¢ 318 0
8th six months .. . .. .. 5 5 0 4 70
9th six months . .. .. .. 518 0 ..
Oth six months .. .. .. .. 8 2 6

and thereafter the minimum wage or piecework price.

() PROPOBTION (IN AXY FAOTORY oB PLAOE).
Males.
One apprentice or improver to every two or fraction of two journeymen.
Females.
Three female apprentices or improvers to every journeywoman,

All apprentices shall be indentured in accordance with the prescribed form of indenture, provided that a minor may serve an
employer as & probationer for & period not exceeding three months. During the said tbres months he or she shall be paid at least the
minimum rates prescribed by this Determination for the first six months of apprenticeship. If the probati becomes ind rod, his
or her indentures shall be taken to have commenced from the commencement of the period of probation.

1n the event of the employer to whom an apprentice is bound ceasing to carry on business, such apprentice may be bound to
another employer for the remainder of the term to be served ; provided that if such apprentice be over the age of eighteen years at
the time of the original employer ceasing to carry on business, such person may complete the time to be served as an improver.

No. 59.—12468/48. —PRICE 6D.
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3. OTHER PERSONS (EXCEPT APPRENTICES AND IMPROVERS).
R Wages Per Week,
JOURNEYMEN, £ s d
(a) Cutters . .. .. .. .. .. .. 818 0
{b) Nailers or blockers .. .. .. .. .. .. .. .. .. 79 0
{c) Al others .. .. .. .. .. .. .. .. .. . 6 6 0
JOURNEYWOMEN,
{d) Machinists .. .. .. .. .. .. .. . .. .. 5 70
(e) Finishers .. . .. .. ‘e .. . .. . .. 570
{f) Table hands . .. .. . .. .. .. .. 5 70
(g) ALl others .. .. .. .. .. .. .. .. .. 414 6

Nore.—Industry loadings of 5s. in classifications (@)} to (¢} inclusive and 3s. 9d. in classifications (d) to (g} inclusive are
included in the above rates and shall not be deemed to be portion of the wage for the purpose of computing piecework rates
or task work or overtime, holiday or other penalty rates. .

4, DEFINITIONS AND CLASSIFICATION OF EMPLOYEES.

A journeyman is a male person other than an apprentice ((i) Who has served the term of experience preacribed by this Determina-
or improver tion; or
A journeywoman is a female person other than an j (ii) Who has attained the age of 21 years; or
apprentice or improver (iii) Who is in receipt of at least the minimum weekly wage prescribed
. for the class of work on which such person is engaged, whether
on weekly wages or piecework.

An outdoor worker is any male or female who is engaged as an outdoor worker in ‘accordance with the provisions of

clause 15 hereof.

5. HOURS OF EMPLOYMENT.

Forty hours shall constitute a week’s work within the following hours :—Timse of beginning, 8 a.m.; time of ending, 6 p.m.
—on five days of the week, Time of beginning, 8 a.m.; time of ending, 1 p.m.—on the other day of the week on which the half-
boliday is usually observed. Provided further that if the majority of the employees desire to start at 7.30 a.m., the work may begin
at 7.30 a.m.

6. OVERTIME.

(2) Any employee who, in any day, has performed any work outside the working hours ordinarily observed in the factory or -
workshop in which he or she is employed, shall be paid overtime as follows :—

(1) Weekly workers shall be paid at the rate of time and one-half, and shall also be paid 2s, 6d. moal money when such overtime
exceeds 60 minutes on woek days or on Saturdays in those factories op workshops where a five and a half day week
is worked. . - - - : B - s :

In those factories or workshops where a five-day week is worked, all work done on Saturdays shall be paid for
at the rate of time and a half, and 2s. 6d. meal monsy shall be paid when such overtime is worked after noon.

(2) Pieceworkers shall be paid (in addition to the ordinary piecework prices) for work done in the excess time such sum per
hour as is equivalent to the weekly wage divided by 80, and shall also be paid 2s. 6d. meal money when such overtime
exceeds 60 minutes on week days or on Saturdays in those factories or workshops where a five and a half-day week is
worked.

In those factories or workshops where a five.day week is worked, for all work done on Saturdays pieceworkers
shall be paid (in addition to the ordinary piecework prices for work done) such sum per hour as is equivalent to the
weekly wage divided by 80, and'2s. 6d. meal money shall be paid when auch overtime is worked after noon.

(&) No employee shall be employed overtime outside the hours fixed, except with his or her consent.

(¢) No employee shall be dismissed, or in any way whatsoever be prejudiced in his or her employment, by reason of his or her
refusal to work overtime outside the hours fixed.

{d) No employee under the age of sixteen years shall be employed overtime.

{e) An employer may require any cmployee to work reasonable overtime at overtime rates and such employee shall work
overtime in accordance with such requirement. *

7. MIDDAY MEAL.

{a) An interval of not leas than three-quarters of an hour ahall be allowed for the midday meal unless a majority of the employees
in any place desire it to be otherwise. In ne circumstances shall lees than thirty minutes be fixed.

(b) No work shall be performed during such meal time.

8. TASK SYSTEM.

No employer shall make a bonus or merit payment which fluctuates from period to period according to the amount of work
performed by the employeo concerned, and which i8 based upon a secret or task rate for measuring the output of such employee. No
increase in wages granted to any employee, after the date of operation of this Dotermination, above the rates herein prescribed shall be
deemed to be in contravention of this clause if the same be paid for a period of three months, or for the term of employment, whichever
period is the shorter ; provided, however, that such increased wages may, at the discretion of the employer, be adjusted according to the
wages rates preacribed from time to time by this Determination.

In all factories and workshops where a minimum task is set for a minimum wage the following shall be observed :—

(a) The task rate in respect of all garments or parts of garments or other articles or parts of articles shall be determined
in the manner following :—
(i) Where there are fewer than twenty employees involved in the work to be performed, the employer or his
representative, in conference with one employee chosen by and from such employees, shall fix the rates.
(ii} Where there are twenty or more employees involved in the work to be performed, the employer or his
representative, in conferenco with two employees so chosen, shall fix the rates.

(b) The task rates shall be fixed so as to enable the average worker to earn the minimum wage prescribed by this
Determination for the clags of work to be performed ; and any number of garments or parts of garments or other
articles or parts of articles made in excess of the minimum weekly task fixed by the task rates for the minimum
weekly wage shall be paid for at pro rata, plua 10 per cent.

(¢) When any employee is employed for less than a week on the task rates, then the task of the said employee shall be
fixed at per day at the weekly rate prescribed.

(d) Any excess number of garments or parts of garments or other articles or parts of articles made in any day by the
employee shall be subject to the same pro raia payment as would apply if the employee were engaged for the whole
week.
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(e} A copy of all task rate schedules shall, within 24 hours of their being fixed, be displayed by the employer in &
colt.xfspict;gus place in each and every room of the workshop or factory where such tasks respectively are being |

ormed.

(f) A combination or team shall mean two or more persons working together on the same class of work, employed on
weekly wages where a task has been imposed. . Where employees work in a combination or team. the additional
amount of wages shall be distributed amongst the employees on a percentage basis, according to the amount of
their ordinary weekly wages. :

9. HOLIDAYS.

(a) All weckly wage employees, whether in a city or elsewhere, shall be granted the following holidays without deduction of
pay :—The days observed as New Year’s Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King’s Birthday,
Christmas Day, and Boxing Day.

(b) All employees working on piecework or task work shall be granted the same holidays as are granted to weekly wage workers,
and, subject as hereinafter provided, they shall be paid for such holidays the amount for each holiday based on the minimum weekly
wage prescribed by this Determination for the class of work performed.

(¢} If Christmas Day, Boxing Day, or New Year’s Day should fall on a Saturday or Sunday, and is not observed on
any other day then an employee shall, notwithstanding that it is a non-working day, be paid for each such day on the
following basis :—

(i) If a \lweekly wage employee, an amount equivalent to one-fifth of the ordinary weekly wage paid to such
employee ;

(ii) If a piece or task worker, one fifth of the minimum weekly wage as set out in this Determination for the class
of work performed. .

Provided that an employee whose ordinary week includes Saturday and who in accordance with the provisions of clause 10
sub-clause 3 (2) of this Determination has added to his or her annual leave an additional day or days shall not be entitled to
receive the extra payment prescribed by placita (i) and/or (ii) of this sub-clause.

(d) All other weekly employees, whether in a city or elsewhere, shall be paid for the above holidays an amount for each holida¥
based on the actual weekly wage paid to them by the employer.

(e) Any employee absenting himself or herself from work on any portion of the working day preceding or any portion of the
working day succeeding a holiday provided for herein, other than Boxing Day and New Year's Day, without permission from the
emglog%dor without baving reasonable cause for having absented himself or herself from work, shall not be entitled to payment for
such holiday.

(f) Any weekly employee who is employed on a Sunday or any holiday provided for hercin shall be paid for that day at the
rate of time and a half in addition to his or her weekly wage.

(9) Any pieceworker employed on a Sunday or any holiday prescribed by this Determination shall be paid. in addition to the
prescribed piecework prices, at the rato of time and a half calculated on the minimum wage prescribed for the class of work
performed.

10. ANNUAL LEAVE.

(1) Except as hereinafter provided a period of fourteen consecutive days leave with payment of ordinary pay for two weeks
shall be allowed annually by each employer to each of his employees after & period of twelve months continuous service with him
by the employee concerned.

(2) Such period of annusl leave shall not include any public holiday granted by the said Determination, observed on a
working day, but include all other non-working days within the period of annual leave of the employee concerned.

(3) (@} If any public holiday granted by the said Determination falls within an employee’s period of annual leave and is observed
on & day whieh, in the case of that employee, would have been an ordinary working day, there shall be added to his period of annual
eave one day, being an ordinary working day on ordinary pay for each such holiday observed as aforesaid.

(b) Where an employee without reasonable excuse, proof whereof shall lie upon him, is absent from his employment on the
working day or part of the working day prior to the commencement of his annual leave, or fails to resume work at his ordinary
starting time on the working day immediately following the last day of the period of his annual leave, the employee shall not be
entitled to payment for the public holidays which fall within his period of annual leave.

(4} Continuity of service ghall not be broken nor be deemed to be broken by :—

(a) any interruption or termination of the employment of an employee by his employer, if such interruption or
termination has been made with the intention of avoiding any obligation under the Determination in respect of
annual leave, and proof that it has not been made with such intention shall be on the employer:

(b) any absence from work less than fourteen days in the twelve months on account of sickness or accident, proof whereof
shall be on the employee ;

{c)-any absence on account of leave granted, imposed or agreed to by the employer;

(d) any absence to reasonable causs proof whereof shall be on the employee ;

(e) tho standing off of a employee or the working of shortened hours by an employee pursuant to clause 14 of
the Determination, or the non-attendance for work by an employee after receipt of notice by him under sub-clause
(d) of such clause that his services will not be required on the following day or days;

(f) any absence from work of more than fourteen days in the twelve months on account of sickness or accident proof
whereof shall be on the employee.

(g} absence form work due to sickness or accident as prescribed in (b) and (f) of this sub-clause shall be subject to the
provisions set out in sub-clause (10} hereof.

(6) In calculating a period of twelve months continuous service :—
(a) any annual leave taken therein ;
{(b) any absence of the kind mentioned in {(a), (5) and (e) of sub-clause (4) above;
(c) any absence on account of leave granted imposed or agreed to by the employer shall be counted as part of such period ;
(d) in rospect of absences of the kind mentioned in placita (¢} (other than absences on account of leave imposed by the
employer} (d) and (f) of sub-clause 4 above the employee shall serve such additional period as part of his
qualification for annual leave as will equal the period of such absences.

(8) Notwithstanding any of the other provisions of this clause, proportionate payment for annual leave shall be made by an
employer in respect of each completed month of continuous service when the employee so serving leaves his employment or his
employment is terminated by the employer before the completion of any twelve-monthly qualifying poriod under this clause. Such
payment shall be made forthwith on such employee so leaving or on his employment being so terminated as the case may be.

{7) Notwithstanding any of the other provisions of this clause, annual leave shall be allowed and shall be taken and payment
shall not be made or accepted in lien thereof.

(8) (a) Such annusal leave shall be given by the employer and taken by the employee before the expiration of & period of six
weeks after the date upon which the right to such annual leave accrues unless othorwise agreed to by the employer and employee
concerned.

(b) An employes who has not completed his qualifying period of twelve months by the day on which the customary Christmas
holiday period commences in the case of his employer in the year concerned, shall {unless the exigencies of the business otherwise
roquire) be granted such proportionate leave and pay as his service prior thereto entitles him, and thereafter his qualifying period
shall in cases not covered by sub-clause (9) hereof start afresh as from the commencement of such proportionate leave.

(c) The employer shall give the employee at least thirty days notice of the date from which such annual leave shall be taken.

(d) Each employee shall be paid in advance by his employer before the commencement of the employee’s annual leave his
ordinary pay for the said period of annual leave.

(¢) Notwithstanding any of the other provisions of this clause, in no case shall annual leave be given and taken later than the
expiration of three months after the date on whioch such annual leave acerues,
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(9) Where an employer closes down his factory or workshop or a section or sections thereof for the purpose of allowing annual
leave to all or the majority of the employees in the factory or workshop or section or sections concerned the following provisions
¢ shall apply :—

(a) He may by giving to the employses concerned not less than one month’s notice of his intention so to do, stand off
for the duration of the close down all employees in the factory or workshop or sections or sections concerned and
allow to those who are not then qualified for two full weeks’ leave paid leave on a proportionate basis of one-sixth
of a week’s leave for each completed month of eontinuous service.

(6) An employee who has then qualified for two full weeks’ leave, and has also completed & further month or more of
continuous service shall be allowed his leave and shall also be paid one-sixth of a week’s wages in respect of each
completed month of continuous service performed since the close of his last twelve-monthly qualifying period.

(¢) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from the day
on which the factory or workshop or section or sections concerned is closed down for the annual leave in question.

(d) If in the first year of his service with an employer an employee is allowed proportionate annual leave under sub-clause
(8) {b) hereof, and subsequently within such year lawfully leaves his employment or his employment is terminated
by the employer through no fault of the employee, he shall be entitled to the benefit of sub-clause (8) of this clause,
subject to adjustment for any proportionate leave, which he may have been allowed as aforesaid.

(¢) Provided always that any employee leaving his employment by reason of his non-compliance with clause 14 (2) of the
Determination and who when so leaving suffers a deduction of pay under such clause shall be entitled notwithstanding
such non-compliance to the benefit of sub-clause (8) of this clause.

(10) (a) Should an employee be absent from his work on account of sickness or accident, it shall be necessary for such employee
to notify his employer that such absence is due to sickness or accident. Such notification shall if required by the employer, but
not otherwise be in the form of a written message which shall be sent by or on behalf of the employee within forty-eight hours
after the commencement of such absence.

(6) If an employer within seven days after the receipt by him of advice or whon required of a written message sent by or on
behalf of an absent employes, alleging that his absence is due to sickness or accident, fails to despatch or give to the employee written
notice that he does not accept the message as satisfactory evidence of the facts alleged by or in it such go shall be d d to
be prima facie evidenco that the absence of the employee was due to sickness or accident.

(c) If an employer within seven days after the receipt by him or such a message despatches or gives to the employee written
notice that ho does not accept such message as satisfactory evidence of sickness or accident, but requires further evidence thereof
the employes shall within a reasonable time furnish such further evidence. If the employer requires the employee to obtain a medical
certificate or other proof of sickness or accident the employer shall pay or refund any fee and incidental expenses necessarily incurred
or paid by the employee in complying with such requirement. The employee shall submit to medical examination at the employer’s
expense if so required and shall not obstruct or interfere with inquiries deemed to be necessary by the employer.

{(d) Tn the event of any dispute arising in regard to any of the foregoing placita (a), (b) and/or (c) of this sub-clause, such
dispute may be veforred for determination to the Wages Board and the said Wages Board, shall thereupon consider and determine such
dispute and the employee concerned in such dispute shall, if his claim succeeds and the Wages Board so decides, but not otherwise
in such case, be entitled to be paid by his employer for all time lost and for any reasonable expenses incurred consequent on his
attendance before such Wages Board.

(¢) In any cases where the period of seven days reforred to in placita (b) and/or (c) hereof expires after the finish of the last
working day in the calendar week, or on a public holiday, such period shall be deemed to extend to noon of the next ordinary
working day and in any case whore illness commences after the finish of such last working day such period of forty-eight hours shall
be doemed to commence at the starting hour of the next ordinary working day.

(11) (a) Any absence from work shall not be deemed to break the continuity of service of any employee unless within seven
days of the commencement of such absence his employer gives or despatches to such employee notice in writing that he regards,
either conditionally or unconditionally, such absence as constituting a break in the continuity of the service of such employee.

4) In any case where an employee has been absent from his employment for any cause not mentioned in any of the placita
(a), (b), (¢), {d), (e) or (f) of sub-clause (4) hereof and such employee has been notified in accordance with sub-clause (11} (@} hereof,
that his employer regards such absence as constituting a break in the continuity of the employee’s service, such employeo may apply
to the said Wages Board within fourteen days of receiving such notification for a decision that it is, under all the circumstances,
unduly harsh and unconscionable (proof whereof shall be on the employes) that he should suffer the loss to the full extent of such
portion of a qualifying period for annual leave as he may have served up to the time of such absence. The said Wages Board shall
upon receipt of any such application consider and make a decision thereon with due regard to all the circumstances of the absence
and may decide that, despite the said absence, either the period of continuous service served by the employee prior thereto shall
not be lost to him as portion of a qualifying period for annual leave, or that his period of annual leave should be reduced. But in
the former case the decision shall be subject to a condition that he served such period of continuous service as an addition to and
part of his full qualifying period as the Wages Board may determine. Such additional period of continucus service shall not be leas
than the time lost by the employee as a result of the absence the subject of the dispute.

For the purposes of this clause ;—

“ QOrdinary Pay’ means in the case of a time worker the ordinary remuneration he receives for the normal weekly
number of hours werked by him and in the case of piece, task, or bonus worker the ordinary time rate.

* Employer > and sll variations of such word includes and include respectively ail persons firms and corporations covered
by the said Determination irrespective of the gender used. ,

‘ Service ' means service with any employer covered by the said Determination as from not earlier than the 1st day
of January, 1946,

The masculine includes the feminine.

11. SICK PAY.

(1) When an employee has been employed by an employer during a period of three months and is subsequently absent from
work on account of personal sickness or accident such employer shall not deduct from the pay of such employee on account of such
absence the amount which the employee would be entitled to receive if working, but shall pay such employee auch amount or
amounts as tho employee would have been entitled to receive if working, but not exceeding in all in any one year of his employment
with such employer forty hours’ ordinary pay.

(2) (a) Should.an employee be absent from his work on account of sickness or accident it shall be necessary for such employee
to notify his employer that such absence is due to sickness or accident. Such notification shall if required by the employer be in
thehform of a written message which shall be sen¢ by or on behalf of the employee within forty-eight hours of the commencemont of
such absence.

(6) If an employer within seven days after the receipt by him of a written message sent by or on behslf of an absent employee,
alleging that his absence is due to sickness or accident, fails to despatch or give to the employee written notice that he does not
accopt the message as satisfactory evidence of the facts alleged by it, it shall be deemed to be prima facie evidence thst the absence
of the employee was due to siclmess or accident. :

{¢) 1t an employer within seven days after the receipt by him of such a message despatches or gives to the employee written
notice that he does not accept such mes: as satisfactory evidence of sickness or accident, but requires further evidence the
employee must within a reasonable time furnish such further evidence. If the employer requires the employee to obtain a medical
certificate or other proof of sickness or accident the employer shall pay or refund any fee and incidental expenses necessarily incurred
or paid by the employee in complying with such requirement. The employes shall submit to medical examination at the employer’s
expence if 80 required and shall not obstruct or interfere with inquiries deemed to be necessary by the employer,

.
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. (d) In the event of any dispute ariging in regard to any of the foregong placita () and/or (b) and/or (c) of this sub-clause such
dispute may be referred for determination to the appropriate Wages Board and tho said Wages Board shall thereupon consider and
determine such dispute and the employee concerned in such dispute shail if his claim succeeds and the Wages Board so decides,
but not otherwise, in such case, be entitled to be paid by his employer for all time lost and for any reasonable expenses incurred
consequent on his attendance hefore such Wages Board.

(e} In any case where the period of seven days reforred to in placita (b) and (c) hereof expires after the finish of the last
working day in the calendar week, or on a public holiday, the period shall be deemed to extend to noon of the next ordinary
working day and in any case where illness commences after the finish of such last working day the said period of forty-eight hours
referred to in placita {a) hersof shall be deemed to commence at the starting hour of the next ordinary working day.

.. (3) If an employee be not entitled to receive in any one year the whole or part of forty hours ordinary pay on account
of sickness or accident the whole or part of such pay to which he is not so entitled in such year shall accumulate from year to
year up to, but not exceeding three years by or in such accumulation 120 hours’ ordinary pay as sick pay.

(4) In the event of the employes having received in respect of any such sickness or accident as is mentioned in sub-clause (1)
hersof any payment or monetary allowance or benefit in pursuance of any Commonwealth or State legislation or regulation or order
made thereunder the employer shall be entitled to deduct from the employee’s pay during any period of absence in pursuance of the
provisions of this clause the equivalent of any such payment or monetary allowance or benefit and shall be liable to the
employce for the remainder only.

(8) Notwithstanding anything in this clause contained an employee shall not be entitled to more than forty hours’ ordinary
pay as sick pay in respect of any one period of twelve months.

. (6) {a) Before leaving his place of employment for whatsoever cause an employee shall receive from his employer a certificate
in the form set out hereunder sgowing the length of his service with the employer and the amount of sick leave granted, if any,
during such employment :—

I hereby certify that was employed by me from ... ... t0 .ersem @0d that during
such period of employment he/she received payment for ............ hours on account of sickness.
The inclusive dates of the last absence as above were from e 80 e
Signature.

(b) If no sick leave has been granted to an employee during his period of service with an employer the certificate herein
prescribed shall indicate that fact.

(7) In the event of any dispute regarding the right of an employee to sick pay under this clause, the employee shall if so
required by his employer produce the afore-mentioned certificate to such employer.

For the purposes of this clause :—

“ Ordinary Pay ' means in the case of a time worker the ordinary remuneration he received for the normal weekly
numbers of hours worked by him and in the case of a piece, task, or bonus worker the ordinary time rate.

* Employer " and all variations of such word includes and include respectively all persons firms and corporations covered
by the said Determination irrespective of the gender used.

“ Service ** means service with any employer covered by the said Determination as from not earlier than the lst day
of January, 1946.

The masculine includes the feminine.

12, DINING ACCOMMODATION.

(@) If any employer of more than five employees in any factory or workshop fails to provide the accommodation and facilities in
this clause set out he shall (subject to the following proviso) during the period of such failure pay to each and every such employee
an additional amount equivalent at 2} per centum of the amount of wages prescribed for such employce by this Determination to
compensate such employees for the absence of anch accommodation and facilities, provided that any employer who has failed for good
cause to provide such accommodation and facilities may be oxempted :—
(i) by the Union, or if the Union refused or neglected on application to it by the employer to issue a certificate of
exemption ;
(ii} by the Wages Board
from the requirement that he shall pay during the period of such failure such additional amount.
(b) Every such employer shall sot aside a separate room or portion of the factory or workshop as a dining room wherein the
employer shall provide adequate table and seating accommodation.
{c) Hot water shall be provided free of charge to be available to employees immediately meal time or rest period commences.
{(d) The employer shall provide the necessary labor to keep such room clean.

13. DISPUTES.

Any disputes as to the rights of employees or the duties or obligations of an employer under this Determination shall
be dealt with by the Wages Board.

14. TERMS OF ENGAGEMENT.

(2) The week shall terminate on a day cther than Monday or Saturday, and all employees shall be paid all moneys due to
them in full during the ordinary working hours not later than two working days following the termination of the week. In order to
terminate employment of a weekly employee, two days’ notice shall be given on any day, with payment to date of termination, or in
lieu thereof two days’ pay shall be paid or deducted. When employment is terminated by an employer, the employer, upon the date
of such termination, shall pay to the employee (weekly employee or pieceworker) all moneys due to him or her, and, when employment
is terminated by an employee in accordance with the terms of this Determination, the employer shall pay to the employee (weekly
employee or pieceworker) all moneys due to him or her.

(6) All weekly wages shall be paid to the employees in full, with the following exceptions :—

(1) Turna to be Observed.—In slack times the employer shall observe turns of employment for weekly workers and
pieceworkers (including outside workers) not engaged on making samples in the respective class or classes of work
at which thev are engaged, provided always that journeymen and journeywomen having apprentices under their
control shall be allowed in their turn extra work equivalent to the wages of the apprentice during the time the turn
system is in operation. The employer shall keep in the workroom a true record of every twrn, which shall be open
to the inspection of tho employees.

2) Standing Off Employees in Turn.—Should any employer during slackness of trade desire to stand off his employees in
turn, then the employer on any day during any week shall inform every person whom it is proposed to stand off
of any day or days in the following week (other than a Saturday or holiday) upon which his or her tervices will not
be required ; but an employee shall not, except under the conditions provided in sub-clause (3) of this clause, be
stood off for part of a day without being paid for a whole day.
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{3) Employees Working Shortened Hours—If it is desired to work a week of shorter hours in slack times, instead of standing
the employees off in turn, the employer may make an arrangement to work his employees for shortened hours, but
such arrangement shall be made only where, on the vote of the employees being taken, n majority of the whole of
the employees votes in favour of such arrangement.

. Where such an arrangement is made, the employees shall be informed on the day ending each week of the
shortened hours to be worked in the following week.
Where an arrangement is made in compliance with this provision the employer shall pay each employee for
the actual hours worked on each day on the basis of his or her weekly wage.

(4) Vacation Periods.—Nothing contained in this sub-clause shall apply in the case of the usual vacation period at Christmas

or Easter,

(¢) Classes of Employees—For the purpose of this clause (but subject to the provisions of sub-clause (b) hereof), in operating
the turn system the various classes of employees shall be taken separately, and “ classes of employees” shall mean each class of
employes in respect of which a classification of work has been provided under this Determination, but in all cases, male improvers
and journeymen, or female improvers and journeywomen doing the same class of work, shall be deemed to be one class of employee.

(d) Stoppage of Work ve Breakdown of Machinery.—In the event of the work of a factory or workshop being etopped by a
breakdown of machinery or a stoppage of supply of power, or for any cause for which the employer cannot reasonably be held
responsible, all weekly hands who present themselves for work shall be found work for that day, or paid one day’s wages in lien
thereof, but when such breakdown or stoppage occurs the employer may give notice to an employee that his or her services will not
be required on the following day or days, and the employee shall not be entitled to any further payment in respect of any further
days on which he or she is out of employment by reason of such breakdown or stoppage.

(e) Terminating Employment in Relation to a Holiday.—

(i) Where the employer terminates the employment of an employee within fourteen days of a day on which a holiday
occurs and such employee i re-employed within a period of one month after such holiday the employee shall be
paid for such holiday or holidays prescribed by this Determination provided that such employee has been employed
by the employer for a period of at least one week prior to the termination of the employment.

(i) Should the employment of an employee be terminated, or should an employes be stood off within fourteen days prior
to any holiday or to the commencement of any group of holidays prescribed in this Determination, such employee
shall be paid for such holiday or group of holidays provided that such employee has been employed by the employer
for & period of at least ona week prior to the termination of the smployment.

(iif) When any two or more of the holidays prescribed in this Determination occur within two weeks of one another, such
holidays shali for the purposes of sub-clause (ii) hersof be deemed to be a group of holidays.

(iv) Where the employer terminates the employment of an employee more than fourteen days, but not exceeding one
month prior to a day on which a holiday occurs, and such employee is re-engaged within a period of one month or
normal businees is resumed within such peried of one month after such holiday the employee shall be paid for such
_holiday or holidays preacribed by this Determination, provided that such employee has been employed by the
employer for a period of at least one week prior to the termination of employment.

An employer shall be deemed to comply with the requirements of this sub-clause if on terminating the

employment of any employee he gives that employee annual holidays or payment in lieu thereof in accordance
with clause 10 hereof.

(f) Employees Absenting Themaelves.—No employee shall, without just cause, be absent from his or her place of employment
during the prescribed hours whilst there is work ready to bs done by such employee, and where weekly wages are fixed the employee
to be entitled to the sums so fixed must be available and ready and willing to do the work on the days and during the hours fixed
by this Determination.

14a. PART-TIME EMPLOYEES.

Fomales may be employed as part-time employees in any branch of the clothing industry covered by this Determination
upon and subject to the following terms and conditions : — ’

(a) They shall be journeywomen within the meaning of this Determination.

(b) They shall be employed for not less than twenty hours in any week.

() They shall not be employed both on time work and piece wock or both on time work and task work in any
week.

(d) I time workers, they shall be paid for each hour worked at the rate at least of 1/40th of the minimum weekly
wage prescribed by this Determination for the class of work performed by them and if piece or task workers
they shall be paid at the appropriate piece work rate or task rate payable under this Determination, but in
no case shall any of such employees be paid less than so much of the minimum weekly wage prescribed by
this Determination as is proportionate to the time worked by them.

The payment or deduction of payment in lieu of notice of termination of employment shall be 2/6ths of the pay
of the preceding week of the employee concerned.

(/) No employee employed or working as a full-time emplo{ea in any branch of the clothing industry on or after
the first day of May, 1944, shall be employed or work as a part-time employee uuless & permit in writing is
obtained from the Secretary for Labour permitting such employee to be employed or to work as a part-time
worker,

(g) The provisions of this Determination as regards annual leave and holidays shall apply to such part-time employees
but they shall be paid in respect of the Eeriod of such annual leave and in respect of holidays only at the
rate actually being received by them at such time.

() Bave as aforesaid all the provisions of this Determination shall apply to such part-time employees.
15. OUTSIDE WORKERS.

(2) Any employer may cause any work covered by this Determination to be dome for him by any person {hereinafter
called an “outside worker”’) who shall be the holder of a current outside worker’s licence issued to him by the Secretary for
Labour authorizing him to work as an outside worker for such employer.

() Every such licence shall authorize the holder to work as an outside worker for one and only one employer named
therein, and shall be current for a period specified therein not being more than six calendar months from the date of issue
thereof.

{¢) No such Heence shall be issued unless the Secretary for Labour is satisfied that tho applicant—

(i) is in necessitous circumstances ;
(ii) cannot for some sufficient reason seek employment in a factory or workshop ;
(iii) is & person legally entitlod to the benefits of this Determination and to recover the rates of pay herein provided,
an
(iv) will not as a result of the issue thereof be the holder of current outside workers’ licences rclating to more than
one employer.
(d) The Sccretary for Labour may at any time in his discretion cancel such licence—
(i) at the request of the holder;
(i} if he is satisficd that any of the conditions mentioned in the last preceding sub-clause is no longer complied
with ; or
(iii) if he is satisfied that the holder bas broken any of the conditions of such licence set forth in sub-clause (e) hereof.
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(¢) The conditions of any such licence shall be that the outside worker during the currency of such licence—

(i) shall not do any work covered by this Determination in any workshop or factory or in the company of other
persons then also doing any such work, except of persons holding current outside workers’ licences and bearing
. to such outside worker the relation of parent, child, brother, sister, husband or wife;

(ii) shall be 3 person legally entitled to the benefits of this Determination and to recover the rates of pay herein
provided ;

(iii) shall not employ any labour whatsoever in connexion with the work entrusted to him;

(iv) shall not permit any portion of the work entrusted to him to be done by any other person;

(v) shall not suffer from any communicable disesse or do any work in any place whereat any person is suffering
from any communicable disease ;

(vi) shall keep in & bound book a correct and complete record in ink of the hours worked by him each day on any
such work; and

{vii) shall not work on any work covered by this Determination more than 40 hours in any one week.

(f) An employer by whom work is given to an outside worker shall—

(i) not cause or permit him to do any part of such work in any workshop or factory ;

(i1) pay him the piecework prices prescribed by this Determination ;

(iii) pay him for each public holiday prescribed by this Determination occurring during the period he is doing such
work for such employer one-fifth of the weekly wage preacribed by this Determination for employeea doing
similar work ; .

(iv) record in & bound record book in which each page is consecutively numbered—

(1) the name and full address of the outside worker;
(2) the description, and number of articles or garments given to the outside worker; and
(3) the price paid or agreed to be paid for such work; and

(v) obtain the signature of the outside worker to each entry in such book;

(vi) shall pay him for annual leave in accordance with the provisions of clause 10 hereof.

(¢) Any such record book so kept shall be open for inspection during business hours by (i) any person or persons
authorized by the Secretary for Labour and (ii) any officer or officers of the Amalgamated Clothing and Allied Tradea Union of
Australia, provided that no more than two of such persons or two of such officers shall inspect such book at any one time.

(k) No employer shall have more than one outside worker plus such number of outside workers as bears to the number
of workers directly employed by him in his usual workshop or factory & ratio not exceeding one to ten.

(%) Outside workers shall be provided free of charge with cotton, silk, thread and all other sewings and trimmings used
in the manufacture of articles or garments.

(j) In the case of an employer delivering and/or collecting the work of any outside worker the same shall be done without
charge to such outside worker.

16, MISCELLANEOUS PROVISIONS,

(@) Record of Time Worked and Wages Paid.—(1) The employer shall provide in each factory, workshop, or place where there
are fewer than 30 employees, and where work is carried on for him, a time and wages book. Such time and wages book :—

(i) shall be in the English language and shall contain a correct account of the hours worked each day, and the wage
received each week, by each employee ;

(i) shall be kept correctly envered up in ink; and .

(iiii) shall record clearly the actunl date of each day, of each week, and also the date of the day on which the week ends.

(2) The employer shall provide in each factory, workshop, or place where there are not fewer than 30 employees, and where
work is carried on for him, a time book, or sheet, or record. Such time book, or sheet, or record shall be in the English language
and shall contain a correct sccount of the hours worked each day and the wages received each week by each employee. Such time
book, or sheet, or record shall be kept correctly and entered up in ink.

(b) Chairs to have Backs.—(1) Where it is neccssary for employees to sit at their work, seats ehall be provided for the employees
by the employer. Such seats shall be reasonably comfortable aeats.

(2) A seat provided for any female employee shall have a back to it, unless the work of such employee cannot be conveniently
done in such a seat, or unless the employee requests to be allowed to use a seat without a back to it.

(c) Collecting Logs.—Where piecework is in operation, the employer shall make arrang ta for collecting the logs, and the
employees noed not leave their places. :

(d) Rest Period—When any spell of duty is for more than four hours, an interval of ten minutes, to be selected by the
employer, shall be allowed in the second or third hour to females and apprentices for refreshment. The interval shall be as part of
the time of duty without deduction of time work pay. During euch rest period, the employees may leave their seats, but not the
premises.

(e) Authorized Person May Enter Faclory.—

(i) Any person or persons duly suthorized, in writing, by the Secretary for Labour (such authorization to be terminable
at, the will of the Secretary for Labour) shall have power to inspect any part of a factory, workshop, or place where
it is believed that a breach of this Determination is ocourring or has occurred.

(ii) At least six hours’ notice shall be given by the authorized person or persons (not exceeding two) prior to his or their
actually going on the premises, and the employer shall be notified of his or their arrival, and shall in person
(accompanied by a nominee, or by his nominees, not exceeding two) be entitled to accompany the authorized person
or persons, and shall provide access to the wages book, or timo sheet, or records of any employee including outside
workers. The work and dutics of the employees shall be interfered with as little aa possible by the authorized
person or persons.

(i} The Secretary for Labour shall have power to dispense with the said six hours’ notice on special application being
made for any cause shown and supported by an affidavit setting out the facts. A oertificate duly signed by the
Secretary for Labour stating that such notice has been dispensed with shall be sufficient proof of such fact.

(f) Union Official Visiting Employer's Establishment.—(1) The employer shall permit any official of the Victorian Branch of the
Amalgamated Clothing and Allied Trades’ Union of Australia (authorized in writing by the Secretary for Labour) to enter from time
to time his or her factory or workshop during the midday meal time for the purpose of :—

(i) collecting members’ contributions; .

{ii) posting Union notices and interviewing employces on Union matters r lating to this industry and/or this Determination.

(2) Such authorized person shall inform the person in charge of his arrival before entering the workshop or factory. Such
official shall have reasonable ingrees into the factory and access to the employees. If any official so authorized makes himself
objectionable during any such visit to the employer or his m-nager or foreman or any employee his right to visit may be terminated
by the Secretary for Labour on the application of the employer. -

(3) For the purpose of this clause the words “ factory or workshop  shall include every room or place where work in respect
of which a wage is prescribed by this Determination is carried out, together with the room in which the employees partake of tbei:
meals, notwithstanding that such room may be detached from or in a separate building from the main place of business of the employer.

17. . PIECEWORK.

PIECEWORK.—{a) Subject to payment of the minimum weekly wagea prescribed by this Determination for employees
in their respective classes and to the conditions hereinafter set out, the employer, in conjunction with the employees, may fix
his own piecework prices, provided such prices enable a journeyman or journeywoman of average capacity working under like
conditions to earn at least 10 per centum more than the minimum weekly wage in their respective classes. The same piecework
prices shall be paid to all pieceworkers doing the same operation in the factory or workshon whether they ba journeymen,
journeywomen, improvers, apprentices or juveniles. .
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18. PERIODICAL ADJUSTMENT OF WAGES.

The wages rates get out in clause 3 are based upon the following basic wage rates, and, pursuant to the provisions of
Section 21 of the Factories and Shops Act 1934, the Board hereby determines that the rates for adult males shall be automatically
adjusted as prescribed in clause 19,

Basic Wage.
Industry Constant + Industry Special Total
Place Needs Toading - Loading Loading Male Index Number
. Baslc Wage (Non-~ - (Non- (Non- Minimum Set Assigned.
(Adjustable). Adjustable), Adjustable). Adjustable), Rate,
£ s d £ s d £ s d £ s d £ s d
Throughout the State .. .- 614 0 050 050 020 6 6 0 Six  Capital Cities.
(Weighted Average).
19. ADJUSTMENT OF BASIC WAGE.

(a) For the purposes of this Determination, the expression * Commonwealth Statistician’s ‘all items’ retail price index
numbers > or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician. X

(b) Until the beginning of the first pay period to commence in May, 1949, the amounts of the basic wage shall be as
prescribed in clause 18,

(c) During each future successive period beginning with the first pay period to commence in a May, or a November, the
amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last published Commonwealth
Statistician’s *“all items ™ retail price index number for the six months ending March or September next, preceding the half year for
which the adjustment is made by the factor -087 taken to one place of decimals, the resultant whole number being the amount of
the basic wage expressed in shillings, but should the decimal number reach ‘5 or more the basic wage shall be taken to the
next higher shilling.

(d) In all cases where for the same class of work the same rates have been prescribed for journeywomen or adult females
a8 are prescribed in this Determination to be paid to journeymen or adult males, the rates for such journeywomen or adult females
shall be increased or decreased in the same manner and by the same amount as the rates for journeymen or adult males,

(e) Adult femaes] rates (other than those provided for in sub-clause (d) hereof) shall be adjusted at the same time as adjustments
may be made to adult male rates as prescribed in sub-clause (c) hereof, by increasing or decreasing the said female rates by 76 per
cent. of the amount by which the rate in this Determination prescribed for the lowest paid adult male worker is increased or
decreased.

20. ' APPRENTICES OR IMPROVERS.
The minimum rates of wages to be paid to apprentices and improvers shall be as follows :—
(i) Males—
- o R
%
1st six months .- .. N .. .. . .. .. .. 23
2nd six months .. .. .. .. .. .. .. .. o 27
3rd six months . s o .. .. .. .- .. . 32
4th six months .. .. . . .. .. .. . .. 36
6th six months .. .- .. .. .. .. .. . .. 48
6th six months . .. .. .. . .. .. .. . 56
7th six months NN .. .. .. i .. . . .. 79
8th six months N .. .. .. . .. . .. .o 92
9th six months .- . .. .. .. .. o . .. 104
10th six months .. .. .. .. .. .. .. .. .. 108
and thereafter at least the minimum weekly wage or piecework rate.
(ii) Females—
Per Week Porcentage of Needs
Experience. Basic Wage (to Nearest Per Woek
perien ° Slaxg;el(ma). eare Special Loadlng.
% e d.
1st gix months . . .. .. .. .. 30 5 0
2nd six months .. .. .- .. . - 34 5 0
3rd six months .. .. .. .. .. .. 38 5 0
4th six months .. .. .. .. .. .. 44 5 0
5th six months . . .. . .. .. 50 5 0
6th six months “e .. .. . .. .. 56 5 0
7th six months .. . .. .. .. .. 84 5 0
8th six months .. .y .. .. .. .. 72 5 0
and thereafter at least the minimum weekly wage or piece work rate.
(iii) Female improvers who have attained the age of 18 years, but who are under the age of 21 years.
. Per Week Percentage of Needs Per Weok
Experlence. ‘ Basic Vg‘axg;e l(]tég) .Nearast. Spoclanli Loea ding.
% s d.
18t six months .. .. .. .. .. .. 50 5 0
2nd six months .. .. .. .. .. .. 56 5 0
3rd six months .. . .- .. .. .. 84 5 0
4th six months ...... . .. .. .. .. 72 5 0

and thereafter at least the minimum weekly wage or piece work rate.

P. A. RANDLES J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 30th November, 1948.

By Authority: J. J. GOURLEY, Government Printer, Melbourne,
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Factories and Shops Aots.
DETERMINATION OF THE LEATHER-GOODS BOARD.

Nore.~—This Determination applies to the whole of the State of Victoria.

lN accordance with the provizions of the Factories and Shops Acts the Wages Board appointed to determine the lowest
prices or rates which may be paid to sny person or persons or classes of persons {other than persons subject to the
Determination of any Wages Board heretofore appointed) employed in the trade of—

(@) manufacturing or repairing—

{1) leather or fabrio gloves;

{2) ladies’ evening bags; .

(3) articles made wholly or partly of leather or a substi for leather including bags, braces, cases, cricket
balls, pads or other sporting goods, garters, pocket book covers, portmanteaux, purses, trunks, wallets,
travel goods, suit and attache cases;

(4) machine belting of all descriptious ;

{56) any other kind of leather goods ;

(b) covering or lining with leather or a substitute for leather spectacle ocases, portable gramophones, wireless
cabinets, travellers’ sample cases, music cages, surgical cases, or similar goods—
has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 10th November, 1948, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2. Waices Per WEEK.

‘Within 20 Miles of
G.P,0., Melbourne ;

10 Miles of G.P.0.,
—_— Geelongéost Other Parts
‘Warrnambool and of Victoria,

within Mildora and
Gippsland Districts.

£ s d £ s d.
Journeymen engaged in the manufacture or repair of machine belting, gaskets and
pump washers or similar articles .- e e e .. . 714 0 711 0
All other Journeymen .. .o . .. .. . .o . 8 0 v 717 0
Journeywomen engaged in the trimming of gloves, cutting out forcetts and quirks, or
cutting cotton ends .. . . . .. . . . 5 0 8 418 3
Other Journeywomen .. e . .e .. . .. 5 6 0 5 3 9

Nork :—Females working on large machines (132K, 7:5, 45K, or any similar class of machine, and Grummet) shall be
paid 3s. 6d. per week extra.

FEMaLEs TO B2 Parp Marm Ratg.

3. Where a female is employed to do any of the following classes of work she shall be paid the rate which is prescribed for
adult males ;—

Bag and Leather Goods Trades.

Wholly or partly making gladstone bags except lining out or making doors or bandles.

Wholly or partly making leather cases exoceeding 12 inches in length (except music cases) and also excluding
brief }:xluea, dooument ocases, writing cases, folio oases and vanity cases unless stiffened on the suit case
prinoiple.

Wholly or partly making bullion bags.

Wholly or partly making trunks (except lining out trunks other than leather).

No. 80.—12472/48—PRICE 6D.
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Wholly or partly making hat boxes (except lining out, making handles, varnishing and bending by hand hat boxes
which have been machine scored).

Wholly or partly making instrument cases.

Wholly or partly making canvas except lining out.

Hand stitching cricket, punching, or medicine balls, footballs, and similar sporting balls and/or pigskin leggings.

Framing up or riveting by hand or machine bicycle saddles, ladies’ handbags or purses.

Machine stitching closed edges of trunks or cases and machining any article enumerated in these sub-clauses where
the thread passes through heated wax.

Wholly or partly making fibre cases and/or cases of & fibre substitute over thirteen inches in length (except lining
out, making handles, varnishing and bending by hand cases which have been machine scored).

Wholly or partly making all travel bags (other than those enumerated herein) exceeding 16 inches in length,
except machining and lining out of same.

Wholly or partly making golf bags of all descriptions, except machining, marking out, staining and trimming
cottons.

Cutting and/or clicking all clagses of work by hand or machine, except in trimming of gloves and cutting out
forcetts and quirks.
Machine Belting, d&c., Trade.

Cutting or clicking all classes of work, including machine belting, gaskets and pump washers or similar articles
or working on machines customarily used by males, -

APPRENTIOES—MALES,
4. (a) The probationary period of trainee apprentices or apprentices shall not exceed three months.
() The minimum rates of wage to be paid to apprentices or probationers shall be not less than the following :—

Wages Per Week,
Within 20 Miles of
St " Other Parts
Warnembiotang | Of Vietoria
within Mildura add
Glppaland Dlsgxtcts,
s d. s d
Five year terms—
First year's experience .. . . .. e . .. . 3% 0 35 0
Second year's experience . . .. .. .. .. .. “ . 42 0 41 0
Third year’s experience .. . . . . . . . 60 0 58 6
Fourth year’s experience .. . . . . . 98 0 93 6
Fifth year’s experience .. . o . .e 120 O 117 0
Four year terms—
First year’s experience .. . . . . . . . 36 0 36 0
Second year’s experience .. .. . . . . . . 60 0 58 6
Third year's experience .. .. .. . .. .. .. . 98 0O 93 6
Fourth year’s experience .. .. . e .. .. .- 120 0O 117 0

(¢) Experience in this clause means actual experience whether as an approntice or otherwise, in any one or more of
the operations provided as apprenticeship operations.

(d) Except as otherwise provided minors may be engaged in the following cecupations under contracts of apprenticeship

or trainee apprenticeship framed in conformity with this Determiration :——

Cutting or clicking ;

Trunks, and/or leather bag and case maker ;

Fibre, veneer, canvas or other case maker ;

Machine belt maker ;

Sporting goods maker of leather ;

Ladies’ hand bag, wallet and purse maker ;

Leather goods maker ;

Glove maker {other than sporting goods);

Leather coats, hats or caps maker ;

(¢) The period of apprenticeship shull not exceed four or five years, including any period of experience in the ocoupation
to which the minor is being apprenticed prior to entering into the indenture of apprenticeship.

(f) An employer especially qualified to teach apprentices may, with the consent of the Wages Board, employ a greater
proportion of apprentices to tradesmen than herein specified.

(9) Until further order any contract of apprenticeship may contain the following provision :—

If through lack of orders or through financial difficulties the employer is unable at any time to find employment
and training for an apprentice, and if a transfer to another employer cannot be arranged, the obligations and duties
imposed by the indenture may with the concurrence of the apprentice and his guardian be suspended for a period
agreed upon or if no such agreement is arrived at may be cancelled by the employer. The onus of proof of
circumstances justifying such cancellation shall be on the employer.

{h) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may
by agreement with his master serve as an apprentice until he reaches the age of twenty-three years. :

(3) All wages shall be paid without deduction for specified holidays or for unavoidable absences through sickness
to the number of 40 hours of working time per annum,

(j) The apprentice at the end of the calendar period of any year in which he has actually given servi to th
master upon less than the ordinary working days prescribed in this Determination, or in which he {m;g1 unlnwfull;z.bs‘:meg
himself without the master's consent shall, for every day short of the said number of working days, and for every day of such
absence, serve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said
additional day or days shall have been served.

(k) The ordinary hours of employment of apprentices shall be the same in each workshop as those of journeymen.

(1) An apprentice under the age of eighteen years shall not be liable to work overtime unless he so desires.

(m) An apprentice shall not work under any system of payment by results.

(n) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require
ﬁemit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any

or
probationer or apprentice.
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Juxior WoRKERS—MALES.
5. (@) Junior workers may be employed at the following rates of pay :—

Wages Per Week.
‘Within 20 Miles of
Age. itiicoct 635
€ L0,
Geel;ng, at (?fth% tpom
Warrnambool ani ctorls,
within Mildura and
Gippsland Districts.
s d. s d.
Under 16 year of age .. .. . . . . . . 36 0 35 0
16 and under 17 years of age . . v . .. . . 48 0 46 9
17 and under 18 years of age . . . Ve . 60 0 58 8-
18 and under 19 years of age .. . . . . 72 0 70 3
19 and under 20 years of age . . . .. - .- . 96 0 93 6
20 and under 21 years of age o . . .. . .. .. 120 0 117 0
(5) The proportion of Junior Workers and apprentices allowed shall be :—
Male Employee recelving at ieast Adult Male Basic Wage. Junlor Workers including Apprentices.
2 to 20 .. . . . . . . 1 for every 2 such male employees
Over 20 o . . .- . e +« | A further 1 for every 3 such male employees over 20

In computing the proportion under this sub-clause the number of such male employees employed for the whole of the
previous six months shall be taken.

Notwithstanding anything contained herein employers engaged in the manufacture of laminated belting may employ
in the exclusive manufacture of such belting three male juniors to each adult employee employed in the manufacture of
laminated belts.

Junions WoRKERS—FEMALES.
8. (a) Female junior workers may be employed at the following rates of pay :~—

Wages Per Week.
Within 20 Miles of
Aee. 16 Hils of 6,50,
b Other Parts
Wasroamioor and of Victoria,
within Mildura and
Gippsland Districts,
s d. s d.
Under 18 years of age . . .. . ve .. .. .. 36 0 35 0
16 and under 17 years of age e o e .- . 45 0 43 9
17 and under 18 years of age . . . . . .. 51 @ 49 9
18 and under 19 years of age .. . . . 57 0 55 6
19 and under 20 years of age . .. .. . . 83 0 61 6
20 and under 21 years of age .. . . . . 78 0 7% 0

and thereafter the minimum wage prescribed for adult females as adjusted from time to time for the class of work which they
are doing, provided, however, that a junior female, after four years’ experience in the industry covered by this Determination
shall be paid the full adult rate prescribed in clause 2.

(b) For the purposes of this clause * experience’’ shall mean any form of employment in this industry.

(¢} Employers who wilfully employ juniors without taking into account previous experience shall be guilty of a breach of
this Determination. 4

(d) The proportion of female apprentices and/or junior workers shall not exceed two to one adult female receiving the
minimum wage.

CasuaL. WORKER.

7. To meet emergencies, any employer may engage a casual employee for a day or more on paying extra wages calculated

at the rate of 12} per cent. higher than those prescribed for similar work.

DEFINITIONS,
8. (a) “ Federation ”” means tho Australian Leather and Allied Trades Employees’ Federation.
() “ Double-time rates*’ or ** Rate of double time ™ shall mean when applicable to ordinary hours of work on a week-day,

holiday or Sunday, the ordinary hour rate payable as part of the weekly wage and in addition a rate equal to such ordinary
hour rate.

(¢) * Casual worker’’ means an employee (other than a regular employee) employed and paid by the day.

(d) ““ Journeyman '’ shall mean a male employee 21 years of age or over, other than apprentices.

(e) Journeywoman ** shall mean a female employce 21 years of age or over, or one who has worked four years or more
on any work in the industry, for which a rate is prescribed in clause 2 of this Determination.

(f) * Ordinary pay” means in the case of a time worker the ordinary remuneration he receives for the normal weekly
number of hours worked by him and in the case of a piece task or bonus worker the ordinary time rate.

i

CONTRACT 0F EMPLOYMENT.

9. (a) Employment shall be terminable on either side by a week’s notice given at any time during the week or, if
terminated without notice, by payment or forfeiture of a week’s wages as the case may be. ‘

(b) This shall not affect the right of the employer to dismiss any employee without notice for malingering, inefficiency,
neglect of duty or misconduct, and in such cases wages shall be paid up to the time of dismissal only-: Provided that the employer
may deduct payment for any day on which an employee cannot be usefully employed because of any stoppage of work by an
organization or group of employees or through any breakdown of machinery or any stoppage of work by any cause for which
the employer cannot reasonably be held responsible.

. PART-TIME EMPLOYMENT. -

10. Yor a period of not more than twelve months, from the date of operation of this Determination, females may be
employed as part-time employees in any branch of the industry covered by this Determination upon and subject to the following
terms and conditions :—

(a) They shall be employed for not less than 20 hours in any week.

(b) They shall be paid for each hour worked during the regular hours of work at the rate of at least 1/40th of the
minimum weekly wage prescribed by this Determination for the class of work performed by them.
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(¢} The payment or deduction of payment in lisu of notlce of termination of employment shall be two-fifths of
the pay of the preceeding week of the employee concerned.

(@) No female employee shall be employed as a part-time worker, unless a permit in writing is obtained from
the Secretary or local Secretary of the Federation permitting such employee to be employed as & part-time
employee. If he refuses consent, then the matter may be referred to the Wages Board.

(e) The provisions of this Determination as regards annual leave, sick leave, and holidays shall apply to such
part-time employees, but they shall be paid in respect of the period of such annual leave, sick leave,
and in respect of holidays only at the wages rate actually being received by them at such time.

(/) Save as aforesaid, all the provisions of this Determination shall apply to such part-time employees.

Mrxep FUROTIONS. .
11. An employee engaged for more than half of one day on duties carrying a higher rate than his ordinary classification
shall be paid the higher rate for such day. If for less than half of one day, he shall be paid the higher rate for the time
80 worked.

Paymenr ror WoRK ox SUNDAYs axp Hotipavs.
12. (a) All work performed on Sundays and holidays shall be paid for at the rate of not less than doubls time.
{6) An employee called upon to work on a Sunday or holiday shall be paid for a minimum of four hours’ duty.

Hougs.
13. (&} 40 hours shall constitute a week’s work.
(6) The regular hours of work shall not be earlier than 7.30 a.m. and not later than 6.30 p-m. on five days of the week.
(¢) Not more than 8 hours {except if paid for at overtime rates) shall be worked in any one day in each week.

Mear TiMe,
14. (a) Employees shall be allowed one meal break of not less than 30 minutes, such meal break to commence not
later than 1 p.m.
(b) Meal intervals having been fixed shall not be altered except on seven days’ notice to a shop steward employed in
the factory, and where there is no shop steward, on notice to the secretary of the local branch of the Federation.
(¢} Any employee called upon to work during a meal hour shall be paid time and a half, and such time and
a half shall continue until he or she has had & meal break,

{d) No employee shall be allowed to work more than five hours without a break for midday meals.

REsT PERIOD.
15. A rest period of ten minutes shall be given to all employees between the hours of 9.30 a.m. and 11.30 a.m.
The interval shall bo counted as time off duty without deduction of pay. During such period the employees may leave
their seats, but not the premises.

OVERTIME.

16. (a) All time worked on any day before or after the regular working hours or in excess of 8 hours on any
one day, or in excess of 40 hours in any one week, shall be paid for at the rate of time and a half for the first three hours and
double time thereafter.

(8) In computing overtime each day’'s work shall stand alone. .

(¢) Any employees required to work overtime on Monday to Friday inoclusive for more than two hours in any one
day shall be paid 2s. 6d. meal money.

(d) Any employees required to work overtime on Monday to Friday inclusive for more than 1} hours on any one
day shall be allowed ten minutes’ crib time with pay at ordinary rates before commencing such overtime, except in
cases where & minimum meal break of 30 minutes is given.

(¢) No junior male worker (under the age of 18 years) or any fomale employee shall work overtime after 9 p.m.

(f) Any employee shall have completed his normal daily hours before overtime payment commences for such day,
excopting in cases where failure to do so is due to causes outside his oontrol or where time off has been with the
employer’s consent.

(9} Any employee working on & Saturday morning must have comploted his ordinary normal weekly hours before
overtime payment commences for such day, excepting in cases where failure to do so is due to causes outside his control
or where time off has been with the employer's consent.

(k) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall
work overtime.in accordance with such requirement,

Hovrpays, .

17. (a) All employees shall be entitled to the holidays hereinafter mentioned or any day observed in lieu thereof
without _deduction of pay:—New Year’'s Day, Australia Day, Labour Day, Good Friday, Easter Monday, Anzac Day,
King’s Birthday, Christmas Day, and Boxing Day.

(b) In the Metropolitan District, as defined in the Factories and Shops Acts and the Orders in Council thereunder,
Melbourne Cup Day shall be observed as a holiday in lieu of King’s Birthday.

(¢) Piece-workers shall be paid for such holidays even though not worked at the ordinary rates payable to employees not
on piece-work doing the same class of work. The rate shall be one-fifth of the appropriate weekly wage.

(d) If an employee’s engagement is terminated otherwise than for misconduct within two weeks of any of the holidays
above-mentioned, he or she shall be paid for such holiday or holidays unless he or she commences work with another employer
and is paid by such employer for such holiday or holidays.

(¢} Where an employee is absent from his or her employment on the working day or part of the working day before
or after a holiday without reasonable exouse or without the employer’s consent, such employee shall not be entitled to
payment for such holiday. The amount to be deducted shall bo one-fifth of the appropriate weekly wage.

Payuent or Wages,

18. (a) Employers shall pay all moneys due at least once in each week before knock-off time, and not Iater than
Thursday in each week, excepting in cases where the local Branch or Section of the Federation gives written permigsion to
an employer to subatitute *‘Friday '’ in lieu of “ Thursday’'.

(6) Any employes who has worked only a portion of s weck and who is dismissed by his employer or has left his
employment after the giving of & week’s notice shall be paid on ceasing for all time worked during that week leas any deductions
that the employer may be lawfully entitled to make hereunder.

{¢) Each employer shall be entitled to retain in hand from each employee an amount equal to two days’ wages of such
employee.

(d) On sny pay day the employer shall state to each employee in writing the amount of wages to which he is
entitled, the amount of deductions made therefrom and the net amount being paid to him.

TrAVELLING TrME.

19. Any employee sent to work at a place other than his or her ordinary place of employment shall be paid al}
fares and out of pocket expenses incurred in going to or from such place of employment, and shall, if the travelling is
done outside ordinary hours, be paid at ardinary rates for the time spent in travelling with & maximum of eight hours per day,
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SIOK AND ACCIDERT Pay.

20. (@) An employee absent through illness or accident shall not be entitled in any year (whether in the employ of one
employer or several, except as hereinafter provided) to leave in excess of 40 hours of working time. For this purpose a year
shall commence on the 1st day of July. :

(5) An employee shall within 24 hours of the commencement of such absence inform the employer of his inability
to attend for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration
of the absence.

(¢) An employee before becoming entitled to sick pay shall if required to do so by the employer produce a doctor’s
certificate or other sufficient evidence of sickness.

(d) An emgloyee shall not be entitled to sick leave unless he has been in the service of the. employer concerned for
at least four weoks immediately prior to such absence.

(e) If the full period of leave as prescribed above is not granted in any year with an employer such portion as is not
granted shall be cumulative from year to year with that employer up to a period not exceeding eighty hours’ working time
which shall be the maximum amount of leave to which an employee may be entitled in any year without deduction of pay.

(f) Service before the date of coming into force of this clause shall be counted as service for the purpose of
qualifying thereunder.

ANNvUAL LEAVE.
Period of Leave,

21. (a) Except as hereinafter provided a period of fourteen consecutive days’ leave with payment of ordinary wages as
prescribed shall be allowed annually to an employee by his employer after a period of twelve months’ continuous service
with such employer.

Public Holidays Ezxcluded.

{8) (i) Such period of annual leave shall not include holidays as prescribed in clause 17 observed on working days,
but shall include all other non-working days.

(ii) If any holiday as prescribed in clause 17 falls within an employee’s period of annual leave and is observed on the
day which in the case of that employee would have been an ordinary working day, there shall be added to that period one day,
being an ordinary working day for each holiday observed as aforesaid.

(ili) Where an employec without reasonable excuse proof whereof shall lie upon him is absent from his employment
on the working day or part of the working day prior to the commencement of his annual leave or fails to resume work at his
ordinary starting time on the working day immediately following the last day of the period of his annual leave, the employee
shall not be entitled to payment for the public holidays which fall within his period of annual leave.

. Notice of Leave lo be Given.

{¢) Wherever possible thirty days and in any event not less than seven days notice shall be.given to an employee as
to when he is to commence his leave, and if such notice be withdrawn by an employer, the employee if he postpones
his leave, shall be compensated by the employer for any reasonable out of pocket loss occasioned thereby; in the case
of dispute to be settled by the Wages Board. .

Time When Leave lo be Granted.

{d) Annual leave shall be given at a time fixed by the employer within a Eeriod not exceeding three months from
the date when the right to annual leave accrued and after not less than one week’s notice to the employee.

Leave to be Given and Taken,

(¢) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided in
sub-clause (A) hereof payment shall not be made or accepted in lieu of annual leave.

Payment of Wages.
(f) Each employee before going on leave shall be paid two weeks Wages at ordinary rates for the occupation in which
the employee was ordinarily employed immediately prior to the commencement of his leave. Payment in case of employees
employed on piece-work or bonus work or any other system of payment by results shall be at time rates.

Leave in Advance.

(g) (i) An employer may grant annual leave to an employee before the right thereto has accrued due, but where leave
is taken in such a case, a further period of annual leave shall not commence to accrue until the expiration of the twelve months
in respect of which annual leave had been taken before it accrued.

(ii) ‘Where leave has been granted to an employee pursuant to sub-clause (g} (i) hereof before the right thereto has
accrued due and the employee subsequently leaves or is discharged from the service of the employer before completing the
twelve months’ continuous service in respect of which the leave was granted, the employer may for each onme complete
month of the qualifying period of twelve months not served by the employee, deduct from whatever remuneration is payable
upon the termination of the employment one twelfth of the amount of wage paid on account of the annual leave, which
amount shall not include any sums paid for any of the holidays prescribed in clause 17 of this Determination. Provided
that in cases where such leave is granted at the request of the employee, the employer may when making payment under
sub-clause (f) hereof, withhold from the employee a sum equal to one-twelfth for each complete month of the qualifying
period not served by the employee at the time of going on such leave and retain such sum until the expiration of such
qualifying period.

Proportionate Payment.
(h) Proportionate payment shall be made in respect of each completed month of continuous service in any qualifying
twelve-monthly pericd when an employee lawfully leaves his employment or his employment is terminated by his employer
through no fault of the employee.

Calculation of Conts; 2 Service.

(%) (a) Continuity of service shall bo deemed to be continuous notwithstanding—

(i) any interruption or termination of the employment by the employer if such interruption or termination has
geen made with the intention of avoiding obligations hereunder in respeot of annual leave ;

(ii) any absence from work of not more than fourteen days in the twelve months on account of sickness or
accident (proof whereof shall be on the employee) ; .

(ili} any absence on account of leave granted imposed or agreed to by the employer ;

(iv) any absence due to reasonable cause (including absences on account of sickness or accident of more than
fourteen days) (proof whereof shall be on the employee).

Provided that in cases of personal sicknes_s or accident or absence with reasonable cause the employee to become
entitled to the benefit of this sub-clause shall if practicable inform the employer in writing within 24 hours after the
commencement of such absence of his inability to attend for duty and as far as practicable the nature of the iliness, injury
or cause and the estimated duration of his absence.
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(b) In calculsting a period of twelve months® continuous service—

(i) (1) any annual leave taken therein ;

(2) any absences of the kind mentioned in (i) and (i) of paragraph (s) above shall be counted as part of
such period ;

(i) in respect of absences of the kind mentioned in (iii) and (iv) of paragraph (a) above, the employee shall serve
such additional peried as part of his qualification for annual leave as will equal the period of such
absences ;

(iii) (1) where an employee is absent from work for any cause whatsoever the employer shall, if so requested by
the employee, notify the employee within fourteen days of the receipt of such request whether the
employer regards such absence as breaking either conditionally or unconditionally the continuity of
service of such employee. If the employee does not make such request within seven days of his return
to work after any such ab , such ab shall be d d to have broken such continuity. If
the employer does not give such notice within the said fourteen days, such absence shall not be deemed
to be such & break.

The employee shall make such request in writing and shall deliver same to the employer's offics
at the factory where he is employed, or if there be no such office, to the manager of such factory
or in his absence to the employee’s foreman.

The emploher shall give the notification to the employee by having the same delivered to such
employee personally in writing ;

(2) where an employee has been absent from his employment, and the employer has notified him that such
abgence is regarded as a break in the continuity of service, the employee may within fourteen days
of such notification from the employer, appeal to the Wages Board against such notification of the
employer.

Caleulation of Month.

(j) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in
question has the same date number as that which the commencing day had in its month and if there be no such day in such
subsequent month shall be reckoned as ending st the end of such subsequent month.

8 or Assignee or Tr 17
(k) Where the employer is a successor or assignee or transmittee of a business if an employee was in the employment of
the employer’s predecessor at the time when he beosme such successor or assigneo or transmittee the employes in respoct of the
period during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the service
of the employer.

Annual Close Down.

() Where an employer closes down his plant, or a section or sections thereof, for the purpose of allowing annual leave to
all or the bulk of the employees in the plant, or section or sections the following provisions shall apply -—

(i) He may by giving to the employees concerned not less than one month's notice of his intention so to do, stand
off for the duration of the close down all employees in the plant or section or sections concerned, and allow
to those who are not then qualified for two full week’s leave paid leave on s proportionate basis of one-sixth
of a week’s leave for each completed month of continuous service.

(ii) An employce who has then qualified for two full woeks’ leave, and has also completed a further month or more of
contintous service shall be allowed his leave, and shall bo paid one-sixth of a week’s wages in respect of
each doomplobed montb of continuous service performed since the closs of his last twelve-monthly qualifying
period.

(iii} The next twelve-monthly qualifying period for each employee affected by such close down shall commence from
the day on which the plant, or section or sections concerned, is re-opened for work.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under
paragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his employment is
terminated by the employer through no fault of the employee, he shall be entitled to the benefit of sub-clause
(A} of this clause, subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

Disputes.
(m) Any dispute as to the rights of an employee to or with respeot to annual leave shall be dealt with by the Wages Board.

Operation.

(n) Service before the lst January, 1946, shall bo taken into consideration for the purpose of caleulating annual loave, but
an employeo shall not be entitled to leave or payment in lieu theroof for any periocl in respect of which leave or payment in
lieu thereof has been allowed or made under the clause hereby revoked. Provided, however, that, in respoct of services before
the 1st of January, 1946, the annual leave shall be allowed at the rate of 3} hours for each completed one month of continuous
service after that date at the rate of 6§ hours for each completed one month of continuous service.

Any broken part of a month served before the 1st of January, 1948, shall for the purpose of this clause be deemed to be
service after the lst January, 1946.

Tho poriod of annual leave to be allowed under this sub-clause shall be calculated to the nearest day any broken part of a
day in the result not exceeding balf a day to be disregarded.

OvuTrpoor WORK.

22. (a) Except as to work in the machine belting trade all work shall bo performed at the shop or factory of the employer
and no employer shall give out work to be porformed at any other place or permit work to be performed ot any other place :
aud no employce shall perform work for an employer at any othor place.

(b) No employee (including an apprentice or unapprenticed junior worker) in employment shall make or assist in the
production of goods for sale on his own account or for any other employer.

. Ewmrrover To FIxp WoRkSHOP, ETC.
23. The employer shall find workshops light and bench room and supply all materials used in connexion with the trade
free of charge to the employees.
CERTIFIOATE OF SERVICE.

24. Any junior worker when leaving or being discharged from his or hor employment shall be given by the employer a
certificate stating the date when such employment began and the date when such employment terminated.

LovrraTioN oF EMPLOYERS LiaBILITY.

25. An employee entitled to the benefit of this Determination may at any time within twelve months from any payment by
way of wages in accordance with this Determination becoming due to him or her, but not later, sue for the same in any Court
of competent jurisdiction provided that a demand in writing has been made on the employer concerned within three months of the
time when the wages or arrears of wages, as the case may be, became due.

TmE AXD WacEs Booxs, CARDS, ETC.

26. (¢) Each employer shall keep in each factory, workshop or place where work is carried on by him, some card or check
ased in connexion with a mechanical clock or time and wages book showing the name of each employee and his or her occupation,
the hours worked each day and the wages and allowances paid each week.

(b) Where a time book is kept it shall be correctly entered up in ink, and shall be signed each week by the employee
verifying the accuracy of the hours worked and the wages and allowances paid each week.
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(¢) The time occupied by an employee in filling in any time books or cards or in the making of records shall be treated
as time of duty, but this does not apply to checking in or out at the beginning or end of duty.

(d) The time and wages book shall be open for inspection to not more than two officers of the Federation duly accredited
in writing by the Federation during the usual office hours at the employer’s office or other convenient place. Provided that an
inspection shall not be demanded unless the secretary of the Federation or the district secretary or organizer of any division
suspeots that a breach of the Determination hes been or is being committed. Provided also that only one demand for such
inspection shall be made in any one fortnight at the same establishment.

(¢} The official making such inspection shall be entitled to take a copy of entries in a time and wages book relating to
the suspected breach of the Determination.

DINING ACCOMMODATION.

27. (a} In factories where five or more employees are employed and it is or bocomes reasonably practicable so to do a
separate room or portion of the factory or workshop shall be set aside by the employer as a dining room and therein the employer
shall provide adequate table and seating sccommodation.

(6) Hot water shall be provided frse of charge to be available to employees immediately meal time commences.

(¢) The employer shall provide the nocessary labour to keep such room clean.

(d) If such dining room is not regularly used by a reasonable number of the employees the employer shall be reloased
from his obligations under sub-clauses (a) and (b) hereof.

(¢) Any dispute in respect of this clause shall be reforred to the Wages Board.

Rest Room.
28. In factories where ten or more female employees are employed, a properly ventilated rest room shall be provided for the
use of such female employees. It sball contain a suitable couch and seating sccommodation.
Fmsr-Am OvuTrr.

29. (a) The employer shall provide and continuously maintain an efficient first-aid outfit in each factory controlled by him.
(b) An efficient first-aid outfit shall be that prescribed by the Factories and Shops Aocts and the regulations thereunder, but
in cases where thore is no legislation on the subject, the first-aid outfit shall contain the following equipment :—

Quantities to be kept in Ambulance Chest.
Article,
Factorles and Workshops Factorles and Workshops
In which not more than in which more than
80 Persons are Employed. 80 Persons are Employed.
Antiseptio solution . - - e . = 1 bottle 1 bottle
Bandages, cotton and gauze .. . .. .. . § doz. assorted sizea 4 doz. assorted sizes
Todine, tincture .. . .. . . . 1 oz 2 oz.
Castor Oil .. .. . . . . . 1 oz. 2 oz.
Manual, first-aid
Petroleum, ecarbolized .. .. .. .e . .. 1 jar 1 jar
Piorio acid solution, made acoording to the following recipe or preserip- .
tion—
14 teaspoonful of powdered picrio acid; 3 oz. absolute alcohol;
2 pints distilled water
Pins, Safety .. e e o . .. .. 1 packet 1 packet
Sal Volatile .. e .. . . . .. 1 oz. 8 oz,
Secissors . . . . e . . 1 pair 1 pair
Tourniquet .. .. .. . .. . . 1 1
Cotton, absorbent . .- . .. . .
Gauze, sterilized and plain . .. . . . an adequate assortment an adequate assortment
Lint, absorbent . .. . . .. .
Plaster, adhesive . . .. .. .

TooLs oF TRADE—APPRENTICES.

30. All tools of trade necessarily required by an apprentioe in the learning of his trade shall be supplied by the employer
to the apprentice. Such tools of trade shall remain the property of the apprentice on completion of his indentures.

SEOP STEWARDS.

31. Shop stewards in each workshop shall be allowed the necessary time during working hours to interview the employer
or his representatives on matters covered by this Determination affecting the employees whom they represent.

Un1ox BusINEss,

32. Officers or members of the Federation or any branch thereof may leave their work to attend to the business of the
Federation after at least three days' notice has been given to the employer, but without being paid while absent.

PosSTING DETERMINATION AND NOTIOES,

33. () In each factory in which five or more employees are employed, the employer shall provide a notice board in the
workroom of each department and the Federation shall be permitted to gost formal shop and Federation notices on such board :
Provided that the notices so posted shall be signed by the President, Secretary or Shop Steward of the Federation.

(b) Every employer shall post and keep posted a copy of the Determination in a place accessible to all employees,

PIECE-WORK.

34, (a) Subject to the employee receiving at least the minimum time rate an employer may remunerate, in respect of callings

. in which employees worked on the 2nd October, 1939, work under a system of payment by results, any of his employees under any

system of payment by results based on rates which will enable workers of average capacity to earn at least 10 per centum in excess

of their weekly rates. Such piece-work rates shall be fixed by the Factory Board consisting of two repr tatives of any employer,

one of his employees and one representative of the Federation. If any such Board is unable to agree on any rate or rates
proposed by tbe employer, the matter in dispute shall be referred to the Wages Board.

(b) If the employees of any factory or the Federation fail to appoint representation to any such Board or fail to attend
a meeting of such Board called by the employer on a date not less than three days after the service of notice on the State
secretary of the employees Union the employer may adopt piece-work rates which he deems reasonable without the suthority
of any Factory Board.

(c) Where an employee works part of a full week at piece-work rates and part-at time rates he or she shall be paid so
much as he or she is entitled to receive under such piece-work rates, plus the proportionate amount which he or she is entitled
to receive under this Determination at time rates of pay.

(d) The Federation may, during the currency of this Determination, npgly to the Wages Board for correction or regulation
of any piece-work rate, time bonus rate, task rate or any system of payment by results now in operation or hereafter introduced
into any workshop controlled by an employer subject to this Determination.

(¢) Where an employer has any person working under any system of payment by results referred to in this clause, he shall
reduce into writing the terms under which such person is working snd such document shall be signed by such person and the
employer, Upon demand by an officer of the Federation auch document shail be shown to him, and he shall be ailowed to make
a copy of the same should he so desire, If the Federation considers that any quch document does not comply with the Pprovisions
of this clause, it may refer the question to the Wages Board for determination,
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(/) As far as practicable different grades of work shall be equitably divided between employees working under any system
of payment by results.

(9) Employees working in any system of payment by results shall be paid at rate and a half when called upon to
work overtime outside their ordinary hours of work or beyond 8 hours 48 minutes on any one day or 40 hours in any one week.

(#) Employees working on any system of payment by results waiting on the employer's premises at the employer's
request ready and willing to work shall, for each pay period, receive at least the time rate prescribed for their occupation.

() Journeymen on piece-work teaching learners (not in the employ of the piece-worker) on piece-work shall be paid 10 per
centum of piece-work rates extra whilst so employed.

RicaT 0F ENTRY OF UNION OFFICIAL.

35. (a) A duly accredited representative of the Federation shall have the right to enter employers’ workshops during the
midday meal hour for the purpose of interviewing employees on legitimate Union business, on the following conditions :—

(i) that he produces his authority to the gatekeeper or such other perzon as may be appointed by the employer;

(ii) that he interviews employees only at the place where they are taking their meal;

(iii) that not more than one representative in all be in any workshop at any one time;

(iv) that no one representative visit a workshop more than once in each week; and

(v) that if any employer alleges that a representative is unduly interfering with his workshop or is creating disaffection
amongst his employees or is offensive in his methods or is committing a breach of any of the previous
conditions such employer may rofuse the right of entry but tho representative shall have the right to bring
such refusal before the Wages Board.

() Where & Union official holding the right of entry under this clause suspects that a breach of the Determination is
occurring or has occurred he shall be afforded the opportunity to enter the factory during working hours and view the
work in question : Provided that during such inspection the official shall not obstruct or interfere with the work in any way or
converse with the employees while at work. .

A Union representative shall be a duly accredited representative of the Federation if he be the holder for the time being of
a certificate, signed by the General Secretary in the following form, or in & form not materially differing therefrom :—

(Name of Organization.)
This is to certify that. is a duly accredited representative of the above-named organization,

' (smaL)

.

General Seoretary.
{Specimen signature of holder).

Date. .

Strictly not transferable.

PERIODIOAL ADJUSTMENT OF WAGES,
36. Adult Males—The wages rates set out for males in clause 2 are based upon the following basic wage rates, and
pursuant to the provisions of Section 21 of the Faciories and Shops Act 1934, the Board determines that such rates shall be
automatically adjusted as prescribed by clause 37.

Basic Wage,
Place .. Needs Basic Wage Loading Total Basic | Index Number
g . (Adjustable), Constant, Wage, Set Assigned.
1 £ s d s d. £ s d
Victoria— ~ B .o
Within 20 miles of G.P.0., Melbourne, 10 miles of G.P.0., Geelong,
at Warrnambool, and within Mildura and Gippsland Districts 5§14 0 6 0 6 0 0 Melbourne
Yallourn—~6s. 6d. in excess of basic wage for Melbourne,
Elsewhere—3s. less than the contemporaneous basic wage for
Melbourne.

ApJUsTMENT OF Basio Waes, .

37. (a) For the purposes of this Determination, the expression ‘‘ Commonwealth Statistician’s ‘ all items ’ retail price index
numbers*’ or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
the Commonwealth Statistician.

{b) Until the beginning of the first pay period to commence in February, 1949, the amounts of the Basic Wage shall be
ag prescribed in clause 36. -

(¢) During each future successive period beginning with the firat pay period to commence in a February, a May, an
August, or & November, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the
Jast published Commonwealth Statistician’s *all items’” retail price index number by the factor ‘087 taken to ome place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillinga, but should the decimal number
reach 5 or more the basic wage shall be taken to the next higher shilling.

In all cases where for the same class of work the same rates have been prescribed for journeywomen as are prescribed for
journeymen, the rates for such journeywomen shall be increased or decreased in the same manner and by the same amount as the
rates for journeymen.

4 MaRGINS.

38. (a) Adult Males—In addition to the total base rate prescribed in clause 36 the following margins and apecial
allowances shall be paid :—

Classifications, Margin. A.I.Is g):cmlol
Per Week, Per Week,
£ s d. s d

Journeymen engaged in the manufacture or repair of machine belting, gaskets and pump
waghers or similar articles .. .. .. .. .. .. .e 110 0 4 0

All other Journeymen .. . e es . .. .. . 1186 0 4 0
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{b) Adult Females,—The minimum rate per week to be paid to adult female employees shall be the equivalent of the
below stated percentage of the total base rate for adult male employees indicated in clause 36 hereof calculated to the nearest
threepenﬁz (half or less than half of threepence to be disregarded) and in addition thereto the special allowance and marginal
rate specified :—

- i
Percentage of Total Base Rate. Special Allowance. Margin,
Per Week. Per Week.
s d. s d.
76% “n .. “ S .. .. - . 20 4 0
Provided that, adult females engaged in the trimming
of gloves, cutting out forcetts and quirks, or cutting
cotton ends, shall receive a margin of 8s. 6d. per week.
" (c) Apprentices—Males.—The minimum rates of wage to be paid to apprentices or probationers shall be not less than the
ollowing — : .

A total payment t,fet week at the
equivalent of the below stated
percen of the total base rate for

Experience. adult male employees indicated In

. clause 36 hereof, calculated to the

1 Dearest 3d, (half or less than half of

3d. to be disregarded).

- Per cent,
TFive-year term—
First year's experience . . .. .. o . . - 30
Second year’s experience .. .. . . . . .. - 35
Third year’s experience . . .. . .. . . .o 60
“¥ourth year’s experience .. e .. e - - . . 80
Fifth year's experience e .. .- .. .. .. .. . 100
Four-year term—
First year’s experience ‘e - - .. .. . e 30
Second year’s experience .. .. . . . . .. . 50
Third year's experience .. e .. .. .. .. .. .. 80
Fourth year’s experience .. .. .- . . .. . . 100

(d) Junior Workers— Males.—Junior workers may be employed at the following rates of pay i—

A total payment week at the
equivalent of the below stated

percentage of the total base rate for

Age. adult male employees indicated in

: clauss 36 hereof, calculated to the

nearest 3d. (half or less than half of

3d. to be disregarded).
[
. Per- cent.

Under 16 years of age .. .. .. .. .. .. .. . 30
16 and under 17 years of age . . .. . . . e 40
17 and under 18 years of age .- . : - . 50
18 and under 19 years of age - . . . . . 60
19 and under 20 years of age . - . . . . . 80
20 and under 21 jears of age . .. . . .. .. . 100

(¢} Junior Workers—Females.—Female junior workers may be employed at the following rates of pay :—

A total payment week at the

equivalent of Lﬁ:‘ below stated
percentage of the total base rate for
Age. adult male employees indicated in
clanse 36 hereof, calculated to the
nearest 3d. (half or less than half of
3d. to be disregarded).

Per cent.
Under 16 years of age . .. .. e . . . . 30
16 and under 17 years of age . . . .. . . .. 373
17 and under 18 years of age N . . . .. . . 2%
18 and under 19 years of age .. .. .. . .. .- - 473
19 and under 20 years of age . . .. .. . .. . 52}
20 and under 21 years of age .. .- . . . . . 65

P. A, RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.

Melbourne, 30th November, 1948, . -

By Authority: J. J. GousLEY. Government Printer, Melbourne.
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Factories and Sbope Aots.

DETERMINATION OF THE CLOTHING BOARD.

Nore.—This Determination applies to the whole of the Btate of Victoria.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to determine the Lowest Price
or Rate which may be paid to any person for wholly or partly preparing or manufacturing, either inside or outside a factory
or workroom, the following articles of Men’s and Boys’ Clothu:g or Wearing Apparel, namely, Coats (including Overcoats and
Cloaks of every description), Vests, Trousers, Jaokets, and Knickerbockers, Pt india-rubber waterproof garments, has made
the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the Ist December, 1948, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2. APPRENTICES OR IMPROVERS,
Wages.
Females.
Experience. Males. First Commencing at the | First Commencing at the
Trade when Under the Trade Between the Age of
Age of 18 Years. 18 Years and 21 Years.
£ s d £ s d £ s d.
1st six months .. .. . 1 6 0 119 0 3 2 0
2nd six months .. - .. 111 0 2 40 3 90
3rd six months .. . .. .- .. 116 6 2 8 8 318 0
4th six months .. . .. .. .. 210 216 0 4 70
5th six months .. . .. . .. 214 ¢ 3 20 ..
6th six months .. . 3 40 3 90 .
7th six months .. . 410 0 318 0 .
8th gix months .. .. 6§ 5 0 4 70 .
9th six months .. .. 518°0 .. .
10th six months . 6 2 6

And thereafter the minimum wage or piece-work price.
(i) The term to be served at the industry by male apprentioes or improvers shall be not more than five years.

(ii) The term to be served at ‘the industry by female apprentices or improvers shall be:—Coat hands and coat machinista,
not more than four years; all others, not more than three years.

(iif) Sub-olause (ii) hereof shall apply ounly to apprentices under indenture on the lat day of May, 1944. Thereafter the term
to be served at the industry by female apprentices or improvers shall be not more than four years.
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ProrormioX (in any Factory or place).

Males.
Apprentices.

Talloring. I Pressing. I Other Classes of Work,

One apprentice to every journeyman tailor

One apprentice to every four or fraction
oemployed.

Ono apprentice to every three or fraction of
of four journeymen smployed.

three journeymen employed.

Improvers.
One improver to every 50 journeymen employed in any one section.

Femalea,
One apprentice or improver to every journeywoman employed.

For the purposs of all clauses relating to apprentices and improvers, each claes of employee as set out in the weekly
wage schedules to this Determination shall be taken separately, and each such class shall be deemed to be a distinct section.
Notwithetanding anything contained in thie sub-clause, for the purpose of fixing the proportion of apprentices or improvers the
following classes of employees shall be grouped as indicated hereunder, viz.:—

1. Journeymen seam or under prossers .. ..
Journeymen preassrs-off . .
2. Order trousers table hands ..
Order trousers machinists .
3. Stock trousers table hands .. , .
Stock trousers machinistsa . .
4. Order vost table hands .
Order vest machinists .

to be taken together.
to be taken together,

v °° rto be taken together.

o T " ~to bo taken together.
5. Stock vest table hands . .
Stock vest machinists

All apprentices shall be indentured in accordance with the prescribed form of indenture, provided thata minor may serve
an employer as o probationer for & period not exceeding three months. During the said three months, he or she shall be paid
at least tho minimum rates prescribed by this Determination for the first six months of epprenticeship. If the probationer
becomes indentured, his or her indentures shall be taken to have commenced from the commencement of the period of probation.

In the event of the employer to whom an apprentice is bound deasing to carry on business, such apprentice may be bound
to another employer for the remainder of the term to be served: Provided if such apprentice be over the age of eighteen yeara
st the time of the original employer ocasing to carrv on business, such person may complete the time to be served as an
improver.

3. OTHER PERSONS (EXCEPT APPRENTICES OR IMPROVERS).
(i) OrDER TarLoriNG. (Including making or altering all descriptions of male onter garments to an individual measure.)

: . o to be taken together,

. .o .o .o .

_ Males, Females,

»
b

(a) Cutters, namely, persons employed marking-in or cutting out garments .. ..

(b) Heads of tables, namely, persons in charge of four or more persons employed as table
hands .. .. .. .. .. .. .. .. ..

(¢} Trimmers, namely, persons employed marking or cutting out linings or trimmings ..

{d) Fitters-up, namely, persons employed fitting up garments . ..

(¢) Tailors, namely, males employed making and/or altering any part of a garment

(f) Machinists, namely, males employed machining any part of a garment .. ..

(g) Pressers, namely, persons employed pressing other than seam pressing any part of a
garment other than the garment which the worker is making .. o o

—

oy oboa® ©
Q0 00 Ot ot
—
oo o

A &

e <]
-]
<

(k) Examiners, namely, males employed examining articles .. . ..
{1) Seam pressers, namely, persons employed pressing seams on all garments . . ..
() Brushers and/or folders, namely, males employed matching garments, and/or sortin
garments, and/or measuring garments, and/or despatching garments, and/or
brushing garments, and/or folding garments .. .. .. .. ..
(k) Fémales employed making, or machining, or altering by hand or by machine, any part
of a dress coat, frock coat, dinner jacket, or body coats of all deseriptions .. . 812-0
(1) Females employed putting in sleeves, stiching on pockets, or stitching edges inside and,/or
outside of all kinds of overcoats for adults made of material exceeding in weight 20 oz.
to the lineal yard .. .. .. . .. .. .. A v - 8 6 0
{m) Coat table hands or coat machinists, namely, females employed making, or machining,

~1 -1 GO OO Qo G0 O ©O W
coo oo o

or altering, any part of coats of all descriptions e .. .. . . 5 96
(n) Trousers  table hands or machinists, namely, female employed making or machining,

or altering, any part of all descriptions of trousers, breeches, or other articles of

legwear .. .. .. .. .. . . .. . 5 4 6
(0) Vests table hands or machinists, namely, females employed making or machining, or

altering, any part of all descriptions of vests .. . .. . 5 4 6
{p) Hand sewers of buttons . .. . .. .. .. .. 417 0
{(q) Persons not otherwise provided for .. .. . .. .. 8 6 0 414 6

.  Nore.—Industry loadings of 5s. per week for o males; 5s. per week for females in classifications (a) and (c) to (1)
inclusive and 3s. 9d. per week in the remaining classifications for females are included in the above rates and shall not be
deemlid (,ot be portion of the wage for the purpose of computing piecework rates or task work or overtime, holiday or other
penalty rates.

'

(ii) READY-MADE CLOTHING.

-_— Males, Females.
£ s d £ 2 d
(a) Cutters, namely, persons employed folding, laying-up, or marking material, or cutting
out garments .. N . [N N .. N .. 816 0. 818 0
(b) Heads of tables, namely, persons in charge of four or more persons employed as table
hands .. . . .. . . .. .. .. 816 0 511 0
(¢} Trimmers, namely, persons employed marking or cutting out linings or trimmings 8 5 0 8 5 0
(d) Fitters-up and/or shapers, namely, persons employed fitting up and/or shaping garmen 8 5 0 8 5 0
(e) Tailors, namely, males employed making or altering any part of a garment - . 812 0 ~ ..
(f) Machinists, namely, males employed machining any part of a garment .. 8 560 .
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—_— Males. Females.
£ s d £ s d

(g) Pressers, namely, persons employed pressing any part of a garment (other than’seam
pressing) other than the garment which the worker is making .. 8 2 0 8 2 0
(h) Examiners, namely, persons employed examining partly made or finished articles .. 728 5 2 0
(4) Seam pressers, namely, persons employed pressing seams on all garments 700 700

(7) Brushers and folders, namely, persons employed matching garments, and/or samng

garments, and /or measuring garments, and /or despatching garments, and /or brushing
garments, and/or folding garments .. 700 419 6

(k) Females employed making, and/or machining, zmd/or albermg by hand or bv machine

any part of a dress coat, frock coat, dinner ]a.oket, or body coats of all
descriptions 8 6 ¢

() Females employed on ma.nufacturmg (xe machines and tables hn,nds) on all kinds
of overcoats for adults made of material exceeding in weight 20 oz. to the lineal yard 517 0

(m) Coat table hands or coat machinists, namely, females employed makmg and for
machining, and/or altering any part of coats of all descriptions 570

(n) Trousers machinists, namely, females employed machining, and/or altering any part of
all descriptions of trousers, breeches, or other articles of legwear . 5 20

{0) Vest machinists, namely, females employed machining and/or altering any part of all
descriptions of vests e 5 20

(p) Trousers table hands, nunely,  females employed and/or a]termg any part of all
descriptions of trousers, breeches, or other articles of legwear .. .. 520

(g) Vest table hands, namely, females employed making a.nd/ar altermg any part of all
descriptions of vests .. 5 20
{r} Hand sewers of buttons, or thtea,d cntters, or moket sewers .. .. .. .. 417 0
(8) Persons not otherwise provided for . .. .. .. 6 6 0 414 6

Nore.—Industry loadings of &s. per week for all males; &s. per week for females in classifications () and (¢} to (I}
inclusive and 3s. 9d. per week in the remaining classifications for females are included in the above rates and shall not be
deemed to be portion of the wage for the purpose of computing piecework rates or tagsk work or overtime, holiday or other
penalty rates.

4. DEFINITIONS, AND CLASSIFICATIONS OF EMPLOYEES.
(i) Who has served the term of experience prescribed by this
A journey is & male p , other than an apprentioce Determination ; or
or improver (ii) Who has sttained the age of twenty-one years; or
(1ii) Who is in receipt of at least the minimum weekly wage prescribed
A journeywoman is a female person other than an appren- for the class of work on which such person is engaged
tioe or improver 3 whether on weekly wages or piecework.

An Outdoor Worker is any male or female who is engaged as an outdoor worker in accordance with the provisions of
clause 18 hereof.

Order work ehall include any of the following classes of work :—
(a) Bespoke work.
() Garments cut to an individual measure.
{c) Garments that are fitted on.
(d) Garments cut to chart measure.

After 3rd February, 1933, no person shall be employed in the industry, except as provided in the following olassifications, viz. —

(a) Journeyman.

(b) Journeywoman.

(c) Apprentioe,

(d) Male person who has attained the age of 18 years, but ia under 21 years of age, employed as an improver at the date
upon which this Determination comes into force,

(¢) Female person, employed at order tailoring, who hus attained the age of 18 years, but is under 21 years of age, employed
as an improver at the date upon which this Determination comes into force.

{f) Female improver employed at ready made clothing.

(¢) Female improver who bas attained the age of 18 years, but is without previous experience at the trade.

5. HOURS OF EMPLOYMENT.

Forty hours shall constitute a week’s work within the following hours :—Time of beginning, 8 a.m. ; time of ending, 6 p.m:—
on five days of the week. Time of beginning, 8 a.m. ; time of ending, 1 p.m.—on the other of the woek on which the half- hohday
is usually observed.

8. OVERTIME.,

{a) Any employes who, in any day, has performed any work outside the working hours ordinerily observed in the factory or
workehop in which he or she is employed, shall be paid overtime as follows :—
(1) Weekly workers shall be paid at the rate of time and one-half, and shall a.lso be paid 2s. 6d. meal money when
such overtime exceeds one hour on week-days or on Saturdays in those factories or workshops where a five and
a half-day week is worked.

In those factories or workshops where & five-day week is worked, all work dome on Saturdeys shall be
paid for at the rate of time and a half and 2s. 6d. meal money shall be paid when such overtime is worked
after noon.

(2) Pieceworkers shall be paid (in addition to the ordinary piecework prices) for work done in the excess time such
sum per hour as is equivalent to the weekly wage divided by 80, and shall also be paid 2s. 6d. meal money
when such overtimo exceeds one hour on week days or on Saturdays in those factories or workshops where a
five and a half-day week is worked. In those factories or workshops where a five day week is worked, all
work done on Saturdnys shall be paid for at the rate of time and a half and 2s. 6d. meal money shall be paid
when such overtime is worked after noon.

(6) No employee shall be employed overtime outside the hours fixed, except with hie or her consent.

(c) No employee shall be dismieged, or in any way whatsoever be prejudiced in his or her employment by reason of his or her
refusal to work overtime outside the hours fixed.

(d) No employee under the age of sixteen years shall be employed on overtime.

(e) An employer may require any employee to work reasonable overtime at overtime rates and the employee shall work overtime
in accordance with suoh requirement.
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7. MIDDAY MEAL.
{a) An interval of not lees than three-quarters of an hour shall be allowed for the midday meal.
{6) No work shall be performed during such meal time.

8. TASK SYSTEM.

No employer shall make a bonus or merit payment which fluctuates from period to period according to the amount of work
performed by the employee concerned, and which is based upon a secret or task rate for measuring the output of such employee. No
increase in wages granted to any employee, after the date of operation of this Determination, above the rates herein prescribed shall be
deemed to be in contravention of this clause if the same be paid for a period of three months, or for the term of employment, whichever
period is the shorter, provided, however, that such increased wages may, at the discretion of the employer, be adjusted according to the
wages rates prescribed from time to time by this Determination.

In all factories and workshope where & minimum task is set for a minimum wage the following shall be observed :—

{a) The task rate in respect of all garments, or parts of garments, or other articles or parts of articles, shall be determined in
the manner following :— )

(i) Where there are fewer than twenty employees involved in the work to be performed, the employer or his
representative, in conference with one employee chosen by and from such employees, shall fix the rates.

(ii) Where there are twenty or more employees involved in the work to be performed, the employer or his represen.
tative, in conference with two employees so chosen, shall fix the rates.

{b) The task rates shall be fixed 80 as to enable the average worker to earn the minimum wage prescribed by this Determination
for the class of work to be performed ; and any number of garments or parts of garments or other articles or parts of
articles made in excess of the minimum weekly task fixed by the task rates for the minimum weekly wage shall be paid
for at pro rata plus 10 per cent.

{¢) When any employee is employed for less than a week on the task rates, then the task of the said employee shall be fixed
at per day at the weekly rate prescribed.

(3) Any excess number of garments or parts of garments or other articles or parts of articles made in any day by the employee
shall be subjeot to the same pro rala payment as would apply if the employee were engaged for the whole week.

(e} A copy of all task rate schedules shall, within twenty-four hours of their being fixed, be displayed by the employer in a
conspicuous place in each and every room of the workshop or factory where such tasks respectively are being performed.

(f) A combination or team shall mean two or more persons working together on the same class of work, employed on weekly
wages where a task has been imposed. Where employees work in a combination or team, the additional amount of

wages shall be distributed amongst the employees on a percentage basis, according to the amount of their ordinary
weekly wages.

9. HOLIDAYS.

{a) All weekly wage employees, whether in a city or elsewhere, shall be granted the following holidays without deduction of pay :—
The days obeerved as New Year’s Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King’s Birthday, Christmas
Day, and Boxing Day. N

(&) All employees working on piece-work or task-work shall be granted the same holidays as are granted to weekly wage workers
and, subject as hereinafter provided, they shall be paid for such holidays the amount for each holiday based on the minimum weekly
wage prescribed by this Determination for the class of work performed.

(c} If Christams Day, Boxing Day, or New Year’s Day, should fall on a Saturday or Sunday, and is not observed on any
other day then an employee shall, notwithstanding that it is a non-working day be paid for each such day on the following
basis :—

(i) If & weekly wage employee, an amount equivalent to one fifth of the ordinary weekly wage paid to such employes ;

(ii) If a piece or task worker, one fifth of the minimum weekly wage as set out in this Determination for the class of
work performed. .

Provided that an employee whose ordinary week includes Saturday and who in accordance with the provisions of clause
10 sub-clause 3 (a) of this Determination has added to his or her annual leave an additional day or days shall not be entitled
to receive the extra payment prescribed by placita (i) and/or (ii) of this sub-clause.

{d) All other weekly employees, whether in a city or elsewhere, shall be paid for the above holidays an amount for each holiday
based on the actual weekly wage paid to them by the employer.

{¢) Any employee absenting himself or herself from work on any portion of the working day preceding, or any portion of the working
day succeeding a holiday provided for herein, other than Boxing Day and New Year’s Day, without permission from the employer or
without having reasonable cause for having absented himself or herself from work, shall not be entitled to payment for such holiday.

(f) Any weekly employee who is employed on a Sunday or any holiday provided for herein shall be paid for that day at the rate of
time aud a half in addition to his or her weekly wage.

{g) Any pieceworker employed on a Sunday or any holidt:g prescribed by this Determination shall be paid, in addition to the
prescribed piecework prices, at the rate of time and a half calculated on the minimum wage prescribed for the class of work performed,

10. ANNUAL LEAVE.

(1) Except as hereinafter provided a period of fourteen consecutive days leave with payment of ordinary pay for two woeks
shall be allowed annusally by each employer to each of his employees after a period of twelve months continuous service with him
by the employee concerned.

(2) Such period of annual leave shall not include any public holiday granted by the said Determination, observed on s working
day, but shall include all other non-working days within the period of annusl leave of the employee concerned.

(3) (a) If any public holiday granted by the said Determination falls within an employee’s period of annual leave and is
observed on a day which, in the case of that employee, would have been an ordinary working day, there shall be added to his period
of annual leave one dav, being an ordinary working day on ordinary pay for each such holiday observed as aforesaid.

(b) Where an employee without reasonable excuse, proof whereof shall lie upon him, is absent from his employment on the
working dsy or part of the working day prior to the commencement of his annual leave, or fails to resume work at his ordinary
starting time on the working day immediatoly following the last day of the period of his annual leave, the employee shall not be
entitled to payment for the public holidays which fall within his period of annual leave,

(4) Continuity of service shall not be broken nor be deemed to be broken by :—

(a) any interruption of termination of the employment of an employee by his employer, if such interruption or
termination has been made with the intontion of avoiding any obligation under the Determination in respect of
annual leave, and proof that it has not been made with such intention shall be on the employer ;

(b) any absence from work less than fourtcen days in the twelve months on account of sickness or accident, proof
whereof shall be on the employee ;

(¢) any absence on account of leave granted, imposed or agreed to by the employer;
{d) any absence due to reasonable cause proof whereof shall be on the employee ;
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(¢) the standing off of an employee or the working of shortened hours by an employes pursuant to clause 14 of the
Determination, or the non-attendance for work by an employee after receipt of notice by him under sub-clause
(d) of such clause that his services will not be required on the following day or days;

(f) any absence from work of more than fourteen days in the twelve months on account of sickness or acoident proof
whereof shall be on the employee ;

(9) absonce from work due to sickness or accident as prescribed in (b) and (f) of this sub-clause shall be subject to the
provisions set out in sub-clause (10) hereof.

(5) In calculating a period of twelve months continuous service :—
(a) any annual leave taken therein ;
(b) any absence of the kind mentioned in (a) (b) and {¢) of sub-clause (4) above;
(c) any absence on account of leave granted imposed or agreed to by the employer
shall be counted as part of such period

(d) In respect of absences of the kind mentioned in placita (c) {other than absences on account of leave imposed by the
employer) (d) and (f) of sub-clause (4) above the employee shall serve such additional period as part of his qualification
for annual leave as will equal the period of such absences.

(6) Notwithstanding any of the other provisions of this clause proportionate payment for annual leave shall be made by an
employoer in rospect of each completed mouth of continuous sorvice when the employes so serving leaves his employment or his
employment is terminated by the employer before the completion of any twelve monthly qualifying period under this clause. Such
payment shall be made forthwith on such employee so leaving or on his employment being so terminated as the case may be.

(7) Notwithstanding any of the other provisions of this clause annual leave shall be allowed and shall be taken and payment
shall not be made or accepted in lisu thereof.

(8) (a) Such annual leave shall be given by the employer and taken by the employee before the expiration of a period of
six weeks after the date upon which the right to such annual leave accrues unless otherwise agreed to by the employer and
employee concerned.

(6) An employee who has not completed his qualifying period of twelve months by the day on which the customary Christmas
holiday period commences, in the case of his employer in the year concerned, shall {unless the exigencies of the business otherwise
require) be granted such proportionate leave and pay as his service prior thereto entitles him, and thereafter his qualifying period
shall in cases not covered by sub-clause (9) hereof start afresh as from the commencement of such proportionate leave.

(¢} The employer shall give the employee at least thirty days notice of the date from which such anuasl leave shall be taken.

(d) Each employco shall be paid in advance by his employer before the commencement of the employes’s annual leave his
ordinary pay for the said period of annual leave.

(e) Notwithstanding any of the other provisions of this clause in no case shall annual leave be given and taken later than
the expiration of three months after the date on which such annual leave accrues.

(9) Where an employer closes down his factory or workshop or a section or sections thereof for the purpose of allowing annual
leave to all or the majority of the employees in the factory or workshop or section or sections concerned the following provisions shall
apply i—

(a) He may by giving to the employees concerned mnot less than one month’s notice of his intention 8o to do, stand off
for the duration of the olose down all employees in the factory or workshop or section or sections concerned and
allow to those who aroe not then qualified for two full weeks’ leave paid leave on s proportionate basis of one sixth
of a week’s leave for each completed month of continuous service.

(6) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more of
continuous service shall be allowed his leave and shall also be paid one-sixth of & week’s wages in respect of each
completed month of continuous service performed since the close of his last twelve-monthly qualifying period.

(c) The next twelve-monthly qualifying for each employee affected by such close down shall commence from the day on which
the factory or workshop or section or sections concerned is closed down for the annual leave in question.

(d) If in the first year of his service with an employer an employee is allowed proportionate annual leave under sub-clause
(8) (b)-hereof, and subsequently within such year lawfully leaves his employment or his employment is terminated
by the employer through no fault of the employee, he shall be entitled to the benefit of sub-clause (6) of this clause
subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

(¢) Provided always that any employee leaving his employment by reason of his non-compliance with clause 14 (a) of the
Dotermination and who when so leaving suffers a deduction of pay under such clause shall be entitled notwithstanding
such non-compliance to the benefit of sub-clause (6) of this clause.

(10) (a) Should an employee be absont from his work on account of sickness or accident, it shall be necessary for such employee
to notify his employer that such absenco is due to sickness or accident. Such notification shall if required by the employer, but
not otherwise be in the form of a written message which shall be sent by or on behalf of the employee within forty-eight hours after
the com t of such ab

() If an employer within seven days after the receipt by him of advice or when required of a written message sent by or on
behalf of an absent employce, alleging that his absence is due to sickness or accident, fails to despatch or give to the employee
written notice that he does not accept tho message as satisfactory evidence of the facts alleged by or in it such message shall be
deemed to be prima facie evidence that the absence of the employee was due to sickness pr accident.

(c) If an employer within seven days after the receipt by him or such a message despatches or gives to the employee written
notice that he does not accept such message as satisfactory evidence of sickness or accident, but requires further evidence thereof
the employee shall within a reasonable time furnish such further evidence. If the employer requires the employee to obtain a medical
cortificate or other proof of sickness or accident the employer shall pay or refund any fee and incidental expenses necessarily incurred
or peid by the employeoc in complying with sush requiroment. ~The employee shall submit to medical examination at the employer’s
expense if 8o required and shall not obatruct or interfere with inquiries deemed to be nocessary by the employer.

(d) In the event of any dispute arising in regard to any of the foregoing placita {a) () and/or (c)' of this sub-clause auch
dispute may be referred for determination to the Wages Board and the said Wages Board shall thereupon consider and determine such
dispute and the employee concerned in such dispute shall, if his claim succeed and the Wages Board so decides, but not otherwise in
such case, be entitled to be paid by his employer for all time lost and for any reasonable expenses incurred oonsequent on his
attendance before such Wages Board.

(¢) In any cases where the Eeriod of seven days referred to in pl‘acita (b) and/or (c) hereof expires after the finish of the last
working day in the calendar week, or on a public holiday, such period shall be deemed .to extend to noon of the nex.t ordinary
working day and in any case where illness commeonces after the finish of such last working day such period of forty-eight hours
shall be deemed to commence at tho starting hour of the next ordinary working day.

(11) (a) Any absence from work shall not be deemed to break the continuity of service of any employee unless withinseven daya
of the commencement of such absence his employer gives or despatches to such employee notice in writing that he regards, either
oconditionally or unconditionally, such absence as constituting a break in the continuity of the service of such employes.
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(0) In any osse where an employee has been absent from his employment for any cause not mentioned in any of the placita
(@), (b}, (c), {2), (e}, or (f) of sub-clause (4) hereof and such employeo has been notified in accordance with sub-clause (11) (a) hereof
that his employer regards such absence as constituting a break in the continuity of the employee’s service, such employee may apply
to the said Wages Board within fourteen days of receiving smch notification for a decision that it is, under all the circumstances,
unduly harsh and unconscionable (proof whereof shall be on the employee) that he should suffer the loss to the full extent of such
portion of a qualifying period for annual leave as he may have served up to the time of suoh absenco. The said Wages Board shall
upon receipt of any such application consider and make a decision thereon with due regard to all the circumstances of the absence
and may decide that, despite the said absence, either the period of continuous service served by the employee prior thereto shall
not be lost to him as portion of a qualifying period for annual leave, or that his period of annual leave should be reduced. But in
the former case the decision shall be subject to a condition that he sorve such period of continuous service as an addition to and part
of his full qualifying period as the Wages Board may determine. Such additional period of continuous service shall not be less than
the time lost by tho employee as a result of the absence the subject of the dispute.

For the purposes of this clause—

* Ordinary Pay’ means in the case of a time worker the ordinary remuneration he receives for the normal weekly
number of hours worked by him and in the case of a piece task or bonus worker the ordinary time rate.

* Employer " and all variations of such word includes and include respectively all persons, firms and corporations covered
by the Determination irrespective of the gender used.

“* Service *’ means service with any employer covered by the said Determination a8 from not earlier than the lst day
of January, 1946.
The masculine includes the feminine.

11. SICK PAY.

(1) When an omployee has been employed by an employer during a period of threse months and is subsequently absent from
work on account of personal sickness or accident such employer shall not deduct from the pay of such employee on account of such
absence the amount which the employee would be entitled to receive if working, but shall pay such employee such amount or
amounts as the employee would have been entitled to receive if working, but not exceeding in all in any one year of his employment
with such employer forty hours ordinary pay.

{2) (a) Should an employee be absent from his work on account of sickness or accident it shall be necessary for such employee
to notify his employer that such absence is due to sickness or accident. Such notification shall if required by the employer be
in the form of a written message which shall be sent by or on behalf of the employee within forty-eight hours of the commencement
of such absence.

(b} If an employer within seven days after the receipt by him of a written message sont by or on behalf of an absent employee,
alleging that bis absonce is duo to sickness or accident, fails to despatch or give to the employee written notice that he does not
accept the message as satisfactory evidence of the facts alleged by it, it shall be deemed to be prima facie evidence that
the absence of the employee was due to sickness or accident.

(c) If an employer within seven days after the receipt by him of such a message despatches or gives to the employee written
notice that he does not accopt such message as satisfactory evidence of sickness or accident, but requires further evidence the
employee must within a reasonable time furnish such further evidence. If the employer requires the employee to obtain a medical
certificate or other proof of sickness or accident the employer shall pay or refund any fee and incidental expenses necessarily
incurred or paid by the employee in complying with such requirement. The employee shall submit to medical examination at the
employer’s expense if 8o required and shall not obstruct or interfere with inquiries deemed to be necessary by the employer.

(d) In the event of any dispute arising in regard to any of the foregoing placita (e¢) and/or (b) and/or (c) of this sub-clause
such disputo may be referred for determination to the appropriate Weges Boa.rg and the said Wages Board shall thereupon consider
and determine such dispute and the employee concerned in such dispute shall if his claim suoceeds and the Wages Board so
decides, but not otherwise, in such case, be entitled to be paid by his employer for all time lost and for any reasonable expenses
incurred consequent on his attendance before such Wages Board.

(¢) In any case where the period of seven days referred to in placita (5) and (c) hereof expires after the finish of the last
working day in the calendar week, or on a public holiday, the fperiod shall be deemed to extend to noon of the next ordinary working
day and in any case where illness commences after the finish of such last working day the said period of forty-eight hours referred
to in placita (a) hereof shall be deemed to commence at the starting hour of the next ordinary working day.

(3) If an employee be not entitled to receive in any one year the whole or part of forty hours ordinary pay on account of
sickness or accident the whole or part of such pay to which he is not so entitled in such year shall accumulate from year to year up
to, but not exceeding three years by or in such accumulation 120 hours ordinary pay as sick pay.

(4) In the event of the employee having received in respect of any such sickness or accident as is mentioned in sub-clause (1)
hereof any payment or monetary allowance or benefit in pursuance of any Commonwesalth or State legislation or regulation or order
made thereunder the employer shall be entitled to deduct from the employee’s pay during any period of absence in pursuance of the
employee’s pay during any period of absence in pursuance of the provisions of this clause the equivalent of any such payment or
monetary allowance or benefit and shall be liable to the employee for the remainder only.

(5) Notwithstanding anything in this clause contained an employee shall not be entitled to more than forty hours ordinary
pay as sick pay in respect of any one period of twelve montha.

(6) {a) Before leaving his place of employment for whatsoover causs an employee shall receive from his employer & cortificate
in the form set out hereunder showing the length of his service with the employer and the amount of sick leave granted, if any,
during such employment :—

I hereby certify that wag employed by me from to. —.and that during
during such period of employment he/she received payment for hours on acoount of sickness.
The inclusive dates of the last absence as above were from to
. Signature,

(b) If no sick leave has been granted to an employee during his pericd of service with an employer the certificate herein
preseribed shall indicate that fact.

{(7) In the event of any dispute regardin, g the right of an employee to sick under this clause, the employee shall if
required by his employer produce the aforementioned certificate to suop}x employer. Py ployos shalise

For the purposes of this olause :—

* Ordinary Pay’ means in the case of a time worker the ordinary remuneration he received for the normal weekly
number of hours worked by him and in the case of a piece task or bonus worker the ordinary time rate.

“ Employer ** and all variations of such word includes and inc}iude respectively all persons firms and corporations covered
by the Determination irrespective of the gender used. .

“ Servijo » mea;x& esarviee with any employer covered by the Determination as from not earlier than the lst day of
anuary, .

The masculine includes the feminine.
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12, DINING ACCOMMODATION.

{(a) If any employer of more than five employees in any factory or workshop fails to provide the accommodation snd facilities
in this clause set out he shall (subject to the following proviso) during the period of such failure é;ag to each and every such
employee an additional amount equivalent at 2} per centum of the amount of wages prescribed for such employee by this
Determination to compensate such emploiees for the absence of such accommodation and facilities, provided that any employer who
has failed for good cause to provide such accommodation and facilities may be exempted :—

(i) by the Union, or if the Union refused or neglected on application to it by the employer to issue a certificate of
exemption ; i
{it) by the Wages Board. :
from the requirement that he shall pay during the period of such failure such additiona! amount.

(b) Every such employer shall set aside a separate room or portion of the factory or workshop as a dining room wherein

the employer shall provide adequate table and seating accommodation ’

{¢c) Hot water shall be provided free of charge to be available to employees immediately meal time or rest period commences,
(d) The employer shall provide the necessary labor to keep such room clean.

13. DISPUTES.

Any disputes as to the rights of employees or the duties or obligations of an employer under this Determination shall be
dealt with by the Wages Board.

14. TERMS OF ENGAGEMENT.

{a) The week shall terminate on a day other than Monday or Saturday, and all employees shall bo paid all moneys due to them
in full during the ordinary working hours not later than two working days following the termination of the week. In order to
terminate employment of a weekly employee, two days’ notice shall be given on any day, with payment to date of termination, or in
lisu thereof two days’ pay shall be paid or deducted. When employment is terminated by an employer, the employer shall, upon the
date of such termination, pay to the employee (weekly employee or pieceworker) all moneys due to him or her, and, when employment
is verminated by an employee in accordance with the terms of this Determination, the employer shall pay to the employee (weekly
employes or pieceworker) all moneys due to him or her.

(b) All weekly wages shall be paid to the employees in full, with the following exceptions :—

(1) T'urns to be Observed.—In slack times the employer shall observe turns of employment for weekly workers and piece-
workers (including outside workers) in the respective class or classes of work at which they are engaged, provided
always that journeymen and journeywomen having apprentices under their control shall be allowed in their turn extra
work equivalent to the wages of the apprentice during the time the turn system is in operation. The employer shall
keep in the workroom a true record of every turn, which shall be open to the inspection of the employees.

(2) Standing Off Employees in Turn.—Should any employer during slackness of trade desire to stand off his employees in
turn, then the employer, on any day during any week, shall inform every person whom it is proposed to stand off of
any day or days in the following week (other than a Saturday or holiday) upon which his or her services will not be
required ; but an employee shall not, except under the conditions provided in sub-clause (3) of this clause, be stood
off for part of a day without being paid for a whole day.

(8) Employees Working Shortened Hours.—If it i desired to work a week of shorter hours in slack times, instead of standing
the employees off in turn, the employer may make an arrangement to work his employees for shortened hours, but
such arrangement shall be made only where, on the vote of the employees being taken, a majority of the whole of the
employees votes in favour of such arrangement.

Where such an arrangement is made, the employees shall be informed on the day ending each week of the
shortened hours to be worked in the following week,

Where an arrangement is made in compliance with this provision, the employer shall pay each employee for the
actual hours worked on each day on the basis of his or her weekly wage.

(4) Vacation Periods.—Nothing contained in this sub-clause shall apply in the case of the nsual vacation period at Christmas
or Easter. .

(¢) Classes of Employees.—For the purpose of this clause (but subject to the provisions of sub-clause () hereof), in operating the
turn system, the varions classes of employees shall be taken separately, and *“ classes of employees ** shall mean each class of employee
in respect of which a classification of work haa been provided under this Determination, but in all cases, male improvers and journeymen,
or female improvers and journeywomen doing the same class of work, shall be deemed to be one class of employee.

(d) Stoppage of Work re Breakdown of Machinery.—In the event of the work of a factory or workshop being stopped bg s
breakdown of machinery or a stoppage of supply of power, or for any cause for which the employer cannot reasonably be held
responsible, all weekly hands who present themselves for work shall be found work for that day, or paid one day's wages in lien thereof,
but, when such breakdown or stoppage occurs, the employer may give notice to an employee that his or her services will not be
required on the following day or days, and the employee shall not be entitled to any further payment in respeot of any further days
io which he or she is out of employment by reason of such breakdown or stoppage.

{¢) Terminaling Employment in Relation to a Holiday.—(i) Where the employer terminates the employment of an employee
within fourteen days of a day on which & holiday occurs, and such employee is re-employed within a period of one month aiter such
holiday, the employee shall be paid for such holiday or holidays prescribed by this Determination, provided that such employee has been
employed by the employer for a period of at least one week prior to the termination of the employment.

(ii) Should the employment of an employee be terminated, or should an employee be stood off within fourteen days prior to l:m{'I
holiday or to the commencement of any group of holidays prescribed in this Determination, such employee shall be paid for suc!
holiday or group of holidays, provided that such employee has been employed by the employer for a period of at least one week prior
to the termination of the employment.

(iii) When any two or more of the holida{s prescribed in this Determination ocour within two weeks of one another, such
holidays shall for the purposes of sub-clanse (i) hereof be deemed to be a group of holidays.

(iv) Where the employer terminates the employment of an employee more than fourteen days but not exceeding one month
prior to a day on which a holiday occurs and such employes is re-engaged within a period of one month, or normal business is resumed
within such period of one month after such holiday, the employee shall be paid for such holiday or holidays prescribed by this
Determination, provided that such employee has been employed by the employer for a period of at least one week prior to the
termination of employment.

An employer shall be deemed to comply with the requirements of this sub-clause if on terminating the employment of
any employee he gives that employee annual holidays or payment in lieu thereof in accordance with clause 10 hereof.

(f) Employees Absenting Themselves.—No employee shall, without just cause, be absent from his or her place of employment
during the prescribed hours whilst there is work ready to be done by such employee, and where weekly wages are fixed, the employee,
to be entitled to the sums so fixed, must be available and ready and willing to do the work on the days and during the hours fixed by
this Determination.

144, PART-TIME EMPLOYEES. .

Fomales may be employed as part-time employees in any branch of the clothing industry covered by this Determination upon
and subject to the following terms and conditions :—

(3) They shall be journeywomen within the meaning of the said Determination.
(b) They shall be employed for not less than 20 hours in any week.
(¢) They shall not be employed both on time work and piece work or both on time work and task work in any week.
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(d) If time workers, they shall be paid for each hour worked at the rate at least of 1/40th of the minimum weekly wage

rescribed by this Determination for the class of work performed by them and if piece or task workers they shall

ge paid at the appropriate piecework rate or task rate payable under this Determination, but in no case shall any

of such employees be paid less than so much of the minimum weekly wege prescribed by this Determination as is
proportionate to the time worked by them.

(¢) The payment or deduction of payment in lien of notice of termination of employment shall be 2/6ths of the pay of
the preceding week of the employee concerned.

(f) No employee employed or working as a full-time employee in any branch of the clothing industry on or after the lst
day of May, 1944, shall be employed or work as a part-time employee unless a permit in writing is obtained from
the Secretary for Labour permitting such employee to be employed or to work as a part-time employee.

(g) The provisions of the said Determination as regards annual leave and holidays shall apply to such part-time employees
but they shall be paid in respect of the period of such annual leave and in respect of holidays only at the rate
actually being received by them at such time.

(h) Save as aforesaid all the provisions of this Determination shall apply to such part-time employees.

15. TEMPORARY WORK.,

Any presser-off employed in any week as a temporary employee for less than thirty hours (exclusive of overtime), shall be paid as
follows :—
(a) If on weekly wages—the ordinary time rate plus 33§ per cent.

(b) If op piecework-—tbe ordinary pioce-work price plus 334 per cent,

16. OUTSIDE WORKERS.

(a) Any employer may cause any work covered by this Determination to be done for him by any person (hereinafter
called an ‘‘ outside worker ) who shall be the holder of a current outside worker's licence issued to him by the Secretary for
Labour authorizing him to work as an outside worker for such employer,

(8) Every such licence shall authorize the holder to work as an outside worker for one and only one employer named
tgereir;_, and shall be current for a period specified therein not being more than six calendar months from the date of issue
thereof.

{c) No such licence shall be issued unless the Secretary for Labour is satisfied that the applicant—

(i) is in necessitous circumstances ;
(ii} cannot for some sufficient reason seek employment in a factory or workshop ; .
(iii) is a é)erson legally entitled to the benefits of this Determination and to recover the rates of pay herein provided,
an
(iv) will not as & result of the issue thereof be the holder of ourrent outside worker’s licenses relating to more than
one employe®
{d) The Secretary for Labour may at any time in his discretion cancel such licence—
(i) at the request of the holder;
(i) if h_ethie satisfied that any of the conditions mentioned in the last preceding sub-clause is no longer complied
wita ; or
(iii) if he is satisfied that the holder has broken any of the conditions of such licence set forth in sub-clause (e¢) hereof.

(¢) The conditions of any such licence shall be that the outside worker during the currency of such licence—

(i) shall not do any work covered by this Determination in any workshop or factory or in the company of other

persons then also doing any such work, except of persons holding current outside worker's licences and bearing
to such outside worker the relation of parent, child, brother, sister, husband or wife.

(ii) shall be a person legally entitled to the benefits of this Determination and to recover the rates of pay herein
provided ;

(iii) shall not employ any labour whatsoever in connexion with the work entrusted to him;

(iv) shall not permit any portion of the work entrusted to him to be done by any other person ;

(v) shall not suffer from any communicable disease or do any work in any place whereat any person is suffering
from any communicable disease ;

{vi) shall keep in a bound book a correct and complete record in ink of the hours worked by him each day on any
such work; and

{vii) shall not work on any work covered by this Determination more than 40 hours in any one week.

(f) An employer by whom work is given to an outside worker shall—

(i) not cause or permit him to do any part of such work in any workshop or factory ;

(ii) pay bim the piecework prices prescribed by this Determination ;

(iii) pay him for each public holiday prescribed by this Determination occurring during the period he is doing such
work for such employer one-fifth of the weekly wage prescribed by this Determination for employees doing
similar work ;

{iv) record in a bound record book in which each page is consecutively numbered—

(1) the name and full address of the outside worker ;
(2) the description, and number of articles or garments given to the outside worker; and
(3) the price paid or agreed to be paid for such work; and

(v) obtain the signature of the outside worker to each entry in such book.

(vi) shall pay him for annual leave in accordance with the provisions of clause 10 hereof.

{g) Any such record book so kept shall be open for inspeotion during b hours by (1) any person or persons
authorized by the Secretary for Labour and (ii) any officer or officers of the Amalgamated Clothing and Allied Trade Union of
Australia, provided that no more than two of such persons or two of such officers shall inspsct such book at any one time .

(k) No employer shall have more than one outside worker plus such number of outside workers.as bears to the number
of workers directly employed by him in his usual workshop or factory a ratio not exceeding one to ten.

(3) Outside workers shall be provided free of charge with cotton, silk, thread and all other sewings and trimmings used
in the manufacture of articles or garments.

() In the case of an employer delivering and/or collecting the work of any outside worker the same shall be done without
charge to such outside worker.

17. MISCELLANEOUS PROVISIONS.

(a) Record of Time Worked and Wages Paid.—(1) The employer shall provide in each factory, workshop, or place where there
are fewer than 30 employees, and where work is carried on for him, a time and wages book. Such time and wages book :—

(a) shall be in the English language and shall contain a correct account of the hours worked each day, and the wages
received each week, by each employee ;

(b) shall be kept correctly entered up in ink; and

(c) shall record clearly the actual date of each day, of each week, and also the date of the day on which the week ends.

(2) The employer shall provide in each factory, workshop, or place where there are not foewer than 30 employees, and where
work is carried on for him, a time-book, or sheet, or record. Such time-book, or sheet, or record shall be in the English language and
shall contain a correct account of the hours worked each day, and the wages received each woek by each employee. Such time-book,
or q!wet.’ or record shall be kePt correctly and entered up in ink.
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(8) Chaire to have Backs.—(1) Where it is necessary for employees to sit at their work, seata shall be provided for the employees
by the employer. Such seats shall be reasonably comfortable seats.

(2) A seat provided for any female employes shall have a back to it, unless the work of such employes cannot be conveniently
done in such & seat, or unless the employee requests to be allowed to use a seat without a back to it.

(¢) Piece-work.—No person shall be employed on piecework unless a piecework price ia prescribed by this Determination, but
when the employer imposes a task rate upon the employees for the weekly wage, the task conditions set out herein shall govern the
fixation of the task.

(d) Waiting for Work—Pieceworkers.—Pieceworkers who, with the consent or at the request of the employer, wait for work on
or about the factory or workshop of the employer for a period in any one day exceeding half an hour, shall be paid for such waiting
time & sum calculated on the basis of the minimum weekly wage in their respective classes.

(¢) Collecting Logs.—Where piece-work is in operation, the employer shall make arrang ts for collecting the logs, and the
employees need not leave their places.

(f) Rest Period.—When any spell of duty is for more than four hours, an interval of ten minutes, to be selected by the employer,
shall be allowed in the second or third hour to females and apprentices for refreshment. The interval shall be as part of the time
of duty, without deduction of time-work pay. During such rest period, the employees may leave their seats, but not the premises.

(g) Authorized Person may Enter Factory.—(i) Any person or persons duly authorized in writing by the Secretary for Labour
(such authorization to be terminable at the will of the Secretary for Labour) shall have power to inspect any part of a factory
workshop or place where it is believed that & breach of this Determination is occurring or has occurred.

(ii) At least six hours’ notice shall be given by the authorized person or persons (not exceeding two) prior to his or their actually
gomng on the premises, and the employer shall be notified of his or their arrival, and shall in person (accompanied by a nominee, or
by his nominees, not exceeding two) be entitled to accompany the authorized person or persons and shall provide access to the wages
book or time-sheet or records of any employee including outside workers. The work and duties of the employees shall be interfered
with as little as possible by the authorized person or persons.

(iii) The Secretary for Labour shall have power to dispense with the said six hours’ notice on special application being made for
any cause shown and supported by an affidavit setting out the facts. A certificate duly signed by the Secretary for Labour etating
that such notice has been dispensed with shall be sufficient proof of such fact.

(B) Union Official Visiting Employer's Establishment.—(1) The employer shall permit any official of the Victorian Branch of the
Amalgamated Clothing and Allied Trades’ Union of Australia (authorized in writing by the Secretary for Labour) to enter from time
to time his or her factory or workshop during the midday meal-time for the purpose of—

(i) collectingimembers’ contributions ;
(i) posting union notices and interviewing employees on union matters relating to this industry and/or this Determination.

(2) Such authorized person shall inform the person in charge of his arrival before entering the workshop or factory. Such
official shall have reasonable ingress into the factory and access to the employees. If any official so authorized makes himself
objectionable during any such visit to the employer or his manager or foreman or any employee his right to visit may be terminated
by the Secretary for Labour on the application of the employer.

(3) For the purpose of this clause the words * factory or workshop ” shall include every room or place where work in respect of
which a wage is prescribed by this Determination is carried out, together with the room in which the employees partake of their meals,
notwithstanding that such room may be detached from or in a separate building from the main place of business of the employer.

18. PIECE-WORK PRICES,

The minimum prices to be paid for the classes of work hereinafter referred to when performed on piece-work by employees, aund
the conditions which shall govern and apply to all such piece-work performed by employees, shall be the prices and the conditions
prescribed for the classes of work hereinafter set out, with the following exception :—

Each piece-work price prescribed for males shall be increased by fifty-two per centum of such price.

Each piece-work price prescribed for female coat hands shall be inereased by seventy-eight and one third per centum of
such price.

Each piece-work price prescribed for female trouser and vest hands shall be increased by eighty-seven per centum of such
price.

OEDEBR TAILORING,
8ac Coat. .

Preamble—Two pockets, with or without flaps, two inside jetted pockets, ticket pocket, in or outside, without flaps ; fitting up ;
cuts in waist or elsowhere (one pair only); all edges, pockets, and buttons to be stayed; pocket tacks by hand; canvas through
foreparts; also lapels and collar; haircloth through shoulders padded by hand, not exceeding 10 inches in length ; three plies of
wadding on shoulder point; wadding in wings; one puff in each scye; sll linings felled ; inside collar sewn on by hand ;" with or
without back seam ; one row of stitching by machine on edge; vent at cuff; with buttons; sewing on label and hanger; hand-made
buttonholes, buttons sewn on by hand.

Males. Females.

a. d. s d.
Standard starting price—by machine . . . .. .. .. .. .. 3 1 ..oo21 2
When a worker does his or her own machining, add to the above price .. . e . 111 . 1 4
When any of the undermentioned parts are done by hand on & machine coat, such part or parts shall be

charged aa an extra.
One pair of cuta . e . . .e . . . . . 0 8 . 0 4
Seaming on facings .. . . . e . . . . . 111 . 1 4
Seaming side seams .. . .. . .. .e . .. .. ve 10 . 0 8
Shoulder seams . .- . .. . . . 10 . 0 8
Seaming sleeves in .. .. . .- . . . .. 10 .. 0 8
Seaming back seam .. .. . . .. .. . .. .. . 10 . 0 8
Two outside pockets .. . .. . .. .. .. . . 111 . 1 4
Stitching edges, one row . e .. .. .. .. .. . N 310 .e 2 8
Making sleeves and sleeve linings . . .e . .. .. . .. 210 . 2 0
Inside breast pocket .. .- . .- .. . .. . . 10 . 0 8
In or outside ticket pocket .. . e . .- . 10 . 0 8
Covering collar .- .o -~ . - . . . . . o8 - 0 4
Exclusive of stitching flaps or welts, when pockets are seamed in partly by hand and partly by machine,
two-thirds of hand price to be added.
© EXTRAS.
Sac coat (not provided for in the preamble).
Unless machine is specially mentioned, such extras are by hand.
I any extra is done by machine, charge half hand price.
OVER S1ZES—HAND OR MACHINE,

Double-breasted coat . .. .. .. .. .. e . . e .. 310 . 2 8
Ii 48 inches or over from hole to button when finished (chest measurement) . . . 310 .. 2 8 °
if double-breasted lapel collar or single-breasted coat .. .. .. . e .. 111 . 1 4

See previous note (18) re increase of above prices.
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Males. Females,
s d. s d
POOKETS.
Flap pocket, mouth raised and stitohed and stitched in facing - . . .. . 10 . 0 8
Flap or welts on, in, or outside patch pockets, each .. .. . . . . 10 . 0 8
Flaps not provided for, each .. . . . = . e - 10 - 0 8
Outside breast pocket .. - . . .. o o - . . 210 . 20
Inside breast pocket .. . . . o, . . e . 111 e 1 4
Ticket pocket, in or out, without flap .. .. ve . . . N . 111 . 1 4
Each hole and button on pocket flap . . . . . . 06 . 0 4
Patch pocket, plain, without flap or welt, lined, \m]med each .. . kA . 210 2 0
Inside skirt pocket, welt or jetted, not exceeding 10 mohes in mdth each .. 111 . 1 4
SLEEVES,
Vent at hand, with stitching around .. . . . . .- .. .. 15 . 10
Cuffs formed without stitching around .. . .. . . . 10 . 0 8
Cuffs formed with smohlng around .. e e . .. . .. .. 111 . 1 4
Each hole and button in sleeve hand .. . . . . . .. . 0 8 .. 0 4
False cuffs .. . . .. . . . . 10 - 0 8
False cuffs, if filled np - . . . ) - : . ) 111 . 1 4
Gauntlet or bishop cuffs .- .. .. .e . . ‘e . . 310 2 8
Half-gauntlet cuffs . .. .e . . .. .. . .. .. 2 5 . 1 8
Wristlet or elastio cuffs . . . . .. . . 310 . 2 8
Plain row or gold or silver t-mcmg braid around ouﬂ'a. each . . . . . 10 o 8
Carls of lace, if crimped by workmen, each .. .. .. .e .. .. . 111 . 1 4
Gold or silver lace around cuff, each row .. . .. . . .. .. 11 1 4
Canvas through ouffs .. . . . . . . . .. . 10 . 0 8
VENTS.
Back vent, not exceeding 10 inches in length .. . v . .. . . 111 . 1 4
Back vent, over 10 inches up to 13 inches * . .. . . . . 210 . 20
Back vent, over 13 inches . . - .- . .. .. .. e 310 . 2 8
Vent, with morning coat tack, extra .. . . . . . . . 0 6 - 0 4
Back seam, single taped . .- .. . .. . . . . 10 . 0 8
Back seam, double taped .. . . . . . .. 111 . 1 4
Back seam, felled or stitched inside in any manner .. .. .. . . . 1 0 . 0 8
Side vents, each . . . - . .- . . 10 . [
STITCHING EDGES AND SEAMS,
Binding edges .. . . - - - . - - . 4 9 o 3 4
Flat braiding on sao coats, same as morning coats.
Second row of stitching on edges, sac coat .. .. o . . . . 310 . 2 8
Second row of stitching on all coats - . - - . - 3 10 . 2 8
Second row of stitching on all coats, if machined for the ‘maker .. . . . .. Nil .. Nil,
Second row of stitching on all coats, if machined by the maker .. - . . . . 0 8 . 0 4
Second row of stitching on bottom of all conts . . - 11 . 1 4
Second row of stitching on bottom of all coats, if macbmed for the maker .. .. . Nil. . Nil,
Second row of stitobing on bottom of all coats, if machined by the maker . . .o 0 6 . 0 4
Single-stitched and raised seams on sac coat . . . . . . . 5 17 . 4 0
Double-stitched raised seams on sac coat e .. . . . . . 9 3 .. 6 8
Single-stitched raised seams by machine . . . . . . . 210 . 2 0
Double-stitched raised seams, machined by maker . . .. .. . . 4 3 .. 3 0
Strapped seams, for every 3 inches or part thereof . o - . 0 4% .. 0 3
Binding edge, one side by hand, one side by machine . . . . 11 . 1 4
Edges of sac coat prxcked byha.n " . . = - . - 57 . 4 0
Felled edges .. . . . .. . .. . . .. 310 . 2 8
Unlined Sac Coats,
If unlined and hand finished inside, i.e., back of facing, bottom of coat, side seams and back seams felled,
tacks' covered by hand .. .. 111 .. 1 4
If unlined, and binding finished inside, le bottom of coat, back of facmg, and san.ms bound . 310 . 2 8
If lining at bottom of coat is not felled, but stitched and left open - . . . 0 6 . 0 4
WADDING AND PADDING.
Double canvas through shoulders in all coats by hand .. . . . 10 - 0 8
Double canvas through shoulders, sewn together by hand, and breast {ormod . . . 111 1 4
Double canvas through shoulders, sewn together by ma.chme, and breast formed .. .. 10 0 8
Shoulder or back pad, not exceedmg Bix phes .. .. . - . 1 0 . 0 8
Built shoulders, cloth, canvas, &e. . . .. .. . . 11 . 1 4
Yankeo or formed shoulders with puﬁ's .. . . .. . . .. .. 4 9 3 4
Each extra pair of puﬁs in facmg after first pau’ .. .. .. . .. 0 6 .. 0 4
Wings, by hand, per pair . .. .. .. . .. . 10 . 0 8
Flannel seamed in with lining, by hand . . .. .. . .. .. .. . 10 e 0 8
Interlining body and back with flannel .. . e .. .. . .. 1 0 . 0 8
HAIRCLOTE THROUGH SHOULDERS.
If 4 inches below level of scye, with padding .. .. .. .. . .. 1 0 0 8
If continued to waist with padding .. . . . . .. .. . 11 . 1 4
If continued to full length of coat .. . .. . .. .. 310 .. 2 8
BUTTON-HOLES AND BUTTONS.
22 line or over or vest holes, per dozen .. . .. . .. — . 11t
30 line or over or coat holes, per dozen . .. . . .. . e —_ . 2 8
36 line or over or coat holes, per dozen .. . . . .. . - . 3 3
45 line or over or coat holes, per dozen . . . . .. . . —_ . 3 8
Covered buttons, per dozen .- . .. .. . . ‘e .. . — .. 1 5
Eyelet holes, per dozon i o - .. . - . . - - - 10
Sewing on buttons, per dozen .. . .o .. .. .. . .. .e - . 0 8
SILK FACINGS.
Full size, with material or domette underneath .. . . ‘e e . 5 7 . 7
Full size, without material or domette underneath . . . . . 210 .. 2w
Small silk facing on turn, not exceeding 12 inches in length . e 111 .. 111

8ee previous note (18) re increase of above prices.
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Males, Fomales.
s d. s d.
BASTES.

Skeleton baste—
With single-basted seams and one sleeve . . . . . 11 e 1 4
Single-basted seams, one sleeve and collar e . . . . 2 5 . 1 8
Single-basted seams, two sloeves and collar . . e . . . . 210 20
With lapped seams, and one sleeve - . - . . . . 2 10 o 20
With lapped seams, one sleeve and collar - . . . . . 3 5 . 2 4
With lapped seams, two sleeves and collar . . Ve . . . 310 e 2 8
Full baste, including wadding, padding, facings, seams pressed open . . . . 6 7 4 0
Forward try-on, including basting in two sleeves and collar when foreparts are made up : : 11 .- 1 4

Dress Lounge.
Preamble—To start with three pockets, the remainder to be the same as the preamble for sac coata,
Standard starting price—By machine .. . . . . . . . 33 8 . 33 8
For silk facings and other extras, see sac coat.

Norfolk Jacket.
Preamble—Same as fixed for sac coats.
Standard starting price—By machine .. . .. . . . v . 361 . 21 2

Hand work, see sao coat.

EXTRAS,
Plaits, seamed and preesed over, single stitched, each " - «n - . . 111 . 1 4
Plaits, seamed and pressed over, double stitched, each .. .. .. . . . 210 . 2 0
Belt, single stitched .. .. . .. .. . . . . . 310 2 8
Belt, double stitched .. . .. .. . . . . ‘e e 5 7 .o 4 0
Cartridge pockets, all round belt . . .e ‘e . . . 210 2 0
Sleeves plaited or gathered into band at wrist, with two holes and buttons . . 310 - 2 8
If yoked back and front . . .. .- .. . . .. 310 2 8
If yoked at front only .. . .. . .. . . . . 111 .. 1 4
If yoked at back only .. o = .. . . . . . .o 111 . 1 4
I scalloped yokes at back and front .. - - - . . . .e 4 8 . 3 4
If scalloped yokes at back only . . . . . n . . 2 10 2 0
If scalloped yoke at front only .. o . . = . . .. . 210 . 20
Basting plaita or belt in akeleton baste, each .. . . . . . . o 6 . 0 4
Belt across baock . . . .. . . . . .- . 11 . 1 4

For other extras, ses sac coat.
. Special Jackets.

Smoking, cricket, and boating jackets made of flannel, serge, Italian cloth, alpaca, russel cord, drill, silk,
cotton, linen, duck, crash (white or coloured), or similar material—

Preamble—Single-breasted, with five holes and buttons, two patch pockets, stitched edges, plain cuff, felled

seams,
Standard starting price—By machine .. . . . . . . .. 28 8 .. 18 8
Corded edges .. .. . .- o .e .. . -« 310 .- 2 8

For other extras and hand work, see sac coat.
Chesterfield ‘or Single-breasted Overcoat,

Preamble—Length not exceeding 46 inches; fitting up; three jetted pockets inside ; two flap pookets
outside ; all edges, pockets, and buttons to be stayed ; pocket tacks by hand ; canvas through foreparts,
lapels and collar ; haircloth through ahoulders, not exceeding 10 inches in length ; padded by hand ;
three plies of wadding on shoulder point ; one puff in each scye; all linings felled ; under-arm seams;
collar sewn on by hand; holes and buttons by hand; label and hanger.

Standard starting price—By machine .. .. .. .

When » worker does his or her own machining add to the above price .. e - =

When any of the undermentioned parts are done by hand, on a machine-made coat, such part or parts shall
be charged as an extra.

One pair of cuts e

-
wo
—
(=X -]
o .
|4
oo
o

.. .o . . .o . B .. . 0 6 . 0o 3

Seaming on facings .. . .o .. . . . .. .. . 210 . 2 0
Seaming side seams .. . . . . . e . . . 111 . 1 4
Seaming shoulder seams . . .. . . . . . . 10 .. 0 8
Seaming sleeves in . - . e . . .. . . . 135 . 10
Seaming back seam .. v . .. . v . . . 1 5 . 10
Two outside pockets .. . . . . . . .. . . 111 . 1 4
Stitching edges, one row . . . . . . . . . 4 9 . 3 4
Making sleeves and sleeve lining . . . . . - - . 210 . 20
Inside breast pocket .. .. .. . e . . e e . 10 . 0 8
In or outside ticket pocket .. . . . . o .. .. . 10 .. 0 8
Seaming on outside collar . . . . . . . . . 0 6 .. 0 4
EXTRAS, '

Extras, chesterfields (if not provided for in the preamble).
Unless machine is specially mentioned, the following extras are by hand.
If any extras are dono by machine, charge half hand price.

OVER BIZES.
If 52 inches or over from hole to button when finished (chest measurement) . . . 310 . 2 8
Each additional 3 inches or part thereof, over 45 inches in length . . . .. 10 . 0 8
Raised seams, whole coat, by hand e . .. .. .. . . . 8 6 .o 86 0
Raised seams, whole coat, by machine .. .. . . . .. 310 . 2 8
Edges, when pricked by hand .. . . . . . . . .. 9 b .o 6 8
Edges, each extra row of stitching by hand . . . . . .. . 4 9 . 3 4
Felled edges .. .. . . . . . . . . . 5 7 . 4 0
BASTES,

Skeleton baste—

With single-basted seams and one sleeve . .. . . . . . 210 . 20
With single-basted seams, one sleeve and collar .. . . . . . . 3 4 . 2 4
With single-basted seams, two sleeves and collar .. . . . . . . 310 - 2 8
With lapped geams and one sleeve .. . . . . . . v 310 . 2 8
With lapped seams, one sleeve and collar .o . . .- .- . . 4 3 .. 30
With lapped seams, two sleeves and collar . . . . . . .. 48 .. 34

TABS AND BELTS,

Tab, with hole and button, by hand .. .. .. . .. .. . . 110 . 1 4
Tab, with hole and button, by machine .. . . .. . . . 1 0 .. 1 0
Belt, one hole, two buttons, by hand .. .. .. .. e .. .o .. 4 9 . 3 4
Belt, one hole, two buttons, by machine . . .. . . .. .. 210 .. 2 0
Collar tab (swivel or otherwise), two holes and buttons, by hand .. .- .. . . 2 5 . 1 8
Collar tab (swivel or otherwise), two holes and buttons, by machine . . . . 15 .. 10

See previous note (18) re increase of above prices.



No. 61.—February 1, 1949 786 Victoria Gazette

Males, Females
s d. e d
. LOOPS,
By hand, each . . . ve . . .. .. . . 10 (]
By machine, each . . . . . . . . .e . 0 4} 0 3
FLYS8 AND VENTS.
Fly in front of coat, by hand .. .. . . . .e . . 310 2 8
Fly in front of coat, by machine - . .. . . o ) 111 1 4
Fly in back of coat, by hand .. - -= e . . e . 310 . 2 8
Fly in back of coat, by machine .. .. .. .. . .. . .. 111 . 1 4
Fly in front of caps .. . . . . . . . . . 111 e 1 4
VENTS,
Vents at side, under 8 inches, long, faced, or unfaced, each . .. . . . 10 . 0 8
Back vent, not exceeding 10 inches in length .. . . . . . .. 111 . 1 4
Back vent, over 10 inches in length, up to 13 inches . . . . 2 10 - 20
Back vent, over 13 inches . .. . .. . . . 310 . 2 8
Vent, with morning coat tack .. v . . e . . .. 0 6 . 0 4
Back seam, single taped . .. .. .. . .. . . .. 1 5 e 1 0
Back seam, double taped . - . . . . o . . 2 5 .. 1 8
Back seam, felled or stitched inside in any manner - .. o . . e 15 o 10
SILK FAQINGS.
Full size, with material or domette underneath .. . .. . . . . 7 6 e 5 4
Without material or domette underneath e .. .. . . . .. 310 .. 2 8
Small silk facing on turn, not exceeding 12 inches . . . “n ) e 111 - 1 4
SEAMS,
Strapped seams by machine .. . . . . . . . o T 6 .. 5 4

For other extras to seams, see extras on sac coat.
For all other oxtras, see extras on other garmenta.

Frock and Dress Coats,

Preamble.—Double-breasted, two plain pockets, and one inside breast pocket jetted ; all edges, pockets,
and buttons to be stayed; pocket tacks by hand; canvas through foreparts, lapel, and collar;
haircloth through shoulders, padded by hand; three plies of wadding on shoulder; six rows of
stitching in side body ; collar sewn on by hand ; one puff in each scye; all linings felled ; holes and
buttons ; label and hanger, -
Standard starting price—by machine .- . ve . . .. . .. B2 8 .
Dress coat with silk roll collar, to count as plain coat.
When a worker does his or her own machining, add to the above price .. . . ..
When any one of the undermentioned parts is done by hand on a machine-made coat, such par or parts to
be charged as an extra.

!

-
e
=]
]

One pair outs .. .. .. . . . . . . . . 06 .. —
Under-arm seams . . . . . .e .. .. . e 0 6 e —_
Waist seams .. . .. . . . . .. .. .. 1 0 . —_
Lapel seams .. “e .. .. . .e . .o .. .. e 1 0 .. -
Side seams .. . .. .. . . . . . . .e 10 . -
Shoulder geams . . . . .. o ’e . 10 . —
Plait pockets (two) . .. . . .. .. .. .. .. 111 .. —_
One inside breast pocket . . . ) . . . 10 .. —
Stitohing edges .e .. . . .. e . .. v 310 v —
Making sleeves and sleeve linings .. .- e .. .. . .. . 210 . —
Seaming on outside collar .e e .. .. e .. e e .. 0 6 .e —_
Joining coats .. . . . . . . .- . . . 1 0 .. —_
Seaming sleeves . . . . . . . . - . 10 . _

Extras, frock and dress coats (if not provided for in the preamble).
If machine is not specially mentioned, all extras are by hand.
If any extra is by machine, charge half hand price.

Binding edges . . . .s . .. . . . .. 5 7 .. -
Edges turned and felled or stoated . .. .. . .. . . .. 310 . —_
Braid laid flat on one side .. .. . . .. e .. .. . 5 7 . —
Braid laid flat, double to waist . . . .. .. .. .. . 786 .. -
Braid laid flat, continued to full length .. . . . . .. . .11 3 . —_
Braid laid flat, if back-stitched, extra .. . - .. . . .. . 310 .. —
Galloon or binding, felled one side, and back-stitched the other .. . .. .. . 7 6 . —_
Cord on edge .. . .. .. .e .. .. .o .. . . 5 7 .e —
Quilted back lining, in § inch, half v;;y down .. . . .. .. . . 310 o —
Quilted sides in § inch, half way do .. . . .. .. .. .. . 310 .. —
Quilted sides in } inch, half way down'.. .- . . . 7 6 . —_
Quilted back linings in } inch, half way down .. .. .. . . . 786 e —
Plain side edges, with three buttons .. .. . . .. . 111 . —
Plain side edges, with one button . . . .. . .. . 10 . —
Flaps in waist . . . . . e . .. . 2 10 e —
Flannel seamed in with sleeve lining . . .. . . .. . 1 0 .- —
Back and body interlined with flannel .. . . . . . .. . 111 . —
Plaits, felled down from outside, per pair .. .. . .. .- .. . 1 0 —
Pockets across skirts, welt or jetted, each . . .. .. . . .. 11 . —
Pocket across skirt, plain, under flap, per pair .. . . .. . .. .. 11 —
Silk facings on front of breast, without domette .. .. .. . . . . 310 . —_
Bilk facings on breast, with domette or other material underneath . . .. . 4 9 —
Full silk facing, withnut domette or other material underneath .. . . . . 4 3 -
Full silk facing, with domette or other material underneath .. . 5 7 —

See previoua note (18) re increase of above prices.
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. Malea, rewules,

o d. s d,

BASTES.
Skeleton baste—
Single-basted seams and one eleeve .o .. . . . . .- . 210 .. -
With single-basted seams, one sleeve and collar .. . . . . . .. 3 8 .. —
With single-basted seams, two sleeves and collar .. . .o . e . v 3 10 . —_
With lapped seams and one sleeve ~ .. . v . .o . .. . 310 .- -
With lapped seams, one sleeve and collar . . .. e . . . 4 3 - -
With lapped seams, two sleeves and collar . . .. e - . . 4 9 . —
Full baste, including wadding, padding, facings, and seams pressed open .. . .. . 786 . -
Forward try-on .. e - . .. . . . - . 210 . —
For other extras, see sac coat.
Frock Overcoat,

By machine 52 8 - -

Preu.mble—Fro;:i: overcu.;ta to st.a..rt usme' i)rice u'i.mck or.('lreu coata, with .;ll extn.s. and adchtxom f;);
hand work to be the same,
Morning Coat.

Preamble—Two plait pockets and outside breast pocket jetted ; all edges, pockets, and buttons to be stayed,
pocket tacks by hand, canvas through fore-parts, lapet and collar, and haircloth through shoulders not
exceeding 10 inches in length, padded by hand, three Elias of wadding on shoulders, six rows of stitching
inside body, collar sewn on by hand ; one puff in each scye, all linings felled, holes and buttons by hand,
label and hanger.
Standard starting price, by machine . . . . . . . .. 41 0 .
When & worker does his or her own machining, add to the above price .. .. . .. 210 e —
For all hand work, see frock and dress coats

BXTRAS,

Extras, morning coat (if not provided for in the preamble).
All extras are by hand, if machine is not specially mentioned.
If any extrs is done by machine, charge half hand price.

For all extras on morning coat, see sac, frock, or dress coats.

BASTES.
With single-basted seams and one sleeve . . .. . .. . . 210 . —
With single-basted seams, one sleeve and collar .. . e . . . B 3 4 . —
Bingle-basted seams, two sleeves and collar . . .o . . .o 310 .. —
With lapped seams and one sleeve . . . . .e e .- . 3 4 . —_
With lapped seams, one sleeve and collar . .. . . . . . 4 3 . —_
With lapped seams, two sleeves and collar . . . . .e . 4 9 . _
Forward try-on .. . .. . .. . . . . .. 11 .. —_
Full baste to include wadding, padding, facings and seams pressed open .. .o . . 8 7 . —
POOKETS, ETO.
On shooting coate—
Hare pocket .. . . - - . . . . . . 2 10 - —
Bag . - . . . e . . - e . 310 . —_
Gun pieces .. . .o . .o . .o . . . . 111 . _
Inverness Cape.
Preamble—Two pockets, four holes in front and three in cape (unlined).
Standard starting price, by machine . .. N . - . .o o 851 .. 1810
When & worker does his or her own machining, add to the above price .. .. . . 11 .. 1 4
For all hand work, see chesterfields.
EXTEAS.
Extras, on inverness cape—
If 52 inches or over from hole to button when finished (chest t) . . .. 310 . 2 8
If garment be lined .. .. .. .o . . . . . A T e 4 0
Each additional 3 inches or part thereof over 45 inches in length .. . e . = 10 . 0 8
sHBAMS,
Raised seams, whole coat, by hand . . . e . . . - 8 5 - 6 0
Raised seams, whole coat, by machine .. .- . . . . .. . 4 3 . 3 0
WDGES,
Binding edge by hand .. .o . .. . e . . .. . 5 7 .. 4 0
Bingnng edge, one side by hand, one side by machine .. . . . .. . 310 . 2 8
Corded edges, by hand . - . .. .. . . NS . 76 . 5 4
Edges, when pricked by hand .. - . . - . . . 9 5 .. 6 8
Edges, extra row of stitching by hand .. . . . .e .o . . 4 9 . 3 4
Felled edges .. . . - . - . ve . .. .. 5 7 . 4 0
BASTES,
Skeleton baste—
With single-basted seams, one sleeve . .e .. . . .. . . 210 . 2 0
With single-basted seams, one sleeve and collar .. . . . . e . 3 4 . 2 4
With single-basted seams, two sleeves and collar .. . . e . . . 3 10 . 2 3
With lapped seams, and one sleeve . . - .o . . . . 310 2 8
With lapped seams, one eleeve and collar .. .. . . e . 4 3 . 30
With lapped seams, two slesves and collar . .. . . .. . 4 9 . 3 4
Tab, with hole and button, by hand . . .. .. . .. . . 111 . 1 4
Tab, with hole'and button, by machine .. e . . .. . . 10 . 0 8
Belt, one hole, two buttons, by hand .. . . . . . 4 9 . 3 4
Belt, one hole, two buttons, by machine .. e . . . . . 210 .. 20
Collar, tab (swivel or otherwise), two holes, and buttons, by hand .- e . . 2 8 .e 1 8
Collar, tab (swivel or otherwise), two holes, and buttons, by machine .. . . 111 . 1 4
Loops, by hand, ‘each .. .. .. .. . . . . . .. 10 . 0 8
Loops, by machine, sach .. . . . . . .o 0 4 . 0o 3

See previous note (18) re increase of above prices.
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Males, Femoalos,
s 4. s d.
FLYS AND VENTS. <
Fly in front of coas, by hand .. .. . . . . . . . 310 . 2 8
Fly in baok of coat, by hand .. ° ., . . . . . . i 310 . 2 8
Fly in front of coat, by machine . .. . . . . .o 111 . 1 4
Fly in back of coat, by machine . .. . . . . . . 1n . 1 4
Fly front in cape . e . . . . .. . .o . 11 .. 1 4
Vents at side, under 6 inches long, faced or unfaced, each e . . . . 10 . 0 8
Cassocks,
Standard starting prico—By hand and by machine, as follows :—
Men’s plain cassock of silk or thin cloth, four holes and buttons on each breast, by hand .. 42 1 . 28 b
Men’s plain cassock of silk or thin cloth, four holes and buttons on each breat, by machine .. 31 11 .. 200
Cassocks made from other material, less than above price .. . .. . .. 310 . 2 8
Long caasocks of silk or thin cloth, by hand . - . . .. . 43 1 .. 28 5
Long cassocks of silk or thin cloth, by machine .. . . . . .. 34 8 .. 21 6
Long cassocks made from other material, less than above price . . . . 310 . 2 8
BXTRAS.
Extras on cassocks.
Ten holes and buttons on long cassock .. . - . . e . 310 . 2 8
Belt, plaited .. .. v “ . . . . . o 78 . 5 4
Belt, plaited, with cloth ends .. . . . . .. .. .. 8 5 .o 6 0
Gowna.
Males, Fomales.
By Hand. By Machine, By Hand. By Maochines,
s d. s d. s d. e d.
Clergyman’s gown, bishop’s sleeves, silk . . . . 77 3 70 2 48 6 4 0
Clergyman’s gown, bishop’s aleeves, lustre or alpacs .. . . 70 2 63 2 4 0 39 8
Clergyman’s gown, silk .. . . .. . 73 8 66 8 468 3 41 10
Clergyman’s gown, geneva, lustre, or alpaca - . 66 8 59 8 41 10 37 8
Barrister’s gown, silk .. .o . . . . 73 8 66 8 46 3 41 10
Barrister’s gown, alpaca or similar material .. . .. 68 8 59 8 41 10 37 8
Student’s or precentor’s gown, silk = s e . 56 2 49 2 3 3 30 10
Student’s or precentor’s gown, other material .. . . 52 8 465 7 33 0 i 28 '8

Coachman’s Frock.

Preamble.~—Single breasted, six holes and buttons, flaps across waist with pockets under, inside breast pocket or ticket pocket

raw or bluff edges, ouffa with two holes and buttons in alit, uicg: edges in plaits, wadding flesh basted in and lined throughout.
Stan

starting price—By machine, males, 44s. 11
When a worker does his own machining, add to the above price, males, 2s. 10d.
For hand work and extras, see frock and dress coats.

Groom’s Frock.

Preamble.—Single breasted, with six holes and buttons, pookets, in plaits, side edges, inside breast pocket or ticket pocket
raw or bluff edges, cuffs with two holes, and buttons in slit, wadding, flesh baated in, lined throughout.

Standard starting price—By machine, males, 44s, 11d.
When a worker does his own machining, add to the above price, males, 2s. 10d.
For hand work and extras, see frock and dress coats.

Footman's Coalee.

Preamble.—Doublo breasted with sewn on lapels, five holes and buttons on each side, plait pockets, side edges, and sword flaps
with buttons, inside breast pocket, raw or bluff edges, cuts in gorge or front, cuff with alit with two holes and buttons, wadding fiesh,

basted in, and lined throughout.
Standard starting price—By machine, males, 47s. 9d.
When a worker does his own machining, add to the above price, males, 2s. 10d.
For hand work and extiras, see frock and dress coats,

Footman’s Dress Coalee.

Preamble.—Bingle breasted{with stand collar, aix corded notched holes and buttons in front, pointed flaps with pockets under,
side edges in plaits, inside breast pocket, raw or bluff edges, cuffs with slit and two holes and buttons, wadding flesh basted in, lined

throughout.
Standard starting price—By machine, malea, 47s, 9d.
When a worker does his own machining, add to the above price, males, 2s. 10d.
For band work and extras, see frock and dress coata,

Coach 's Frock Greatcoat

Preamble.—Double breasted with sewn on lapels, six holes and buttons on each side, flaps acroes waist with pockets underneath,

inside breast pocket or ticket pocket, side edges, single stitched, raw or bluff edges, plain or round cuffs, Lined throughout.

Standard starting price—By machine, males, 50s. 7d.
When a worker does his own macbining, add to the_above price, males, 2s. 104.

KXTRAS,
Extras on servant’s greatcost.
Edges, double stitched, raw, extra .e . .
feams raised and single stitched . . .
Seams raised and double stitched - " . .
Seams raised and stitched, if propared by the maker only .

ae .

Single cape, sewn in with collar . .
Single cape, with band and holes and buttons .. . .
Single cape, lined, extra . .. .. . . .
Each additiona! real or sham cape .. . . . .

See previous note (18) re inerease of above prices.
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Maies,
s d.
EXTRAS ON LIVERY COATS.,
Edges stoated and stitched .. . . . . . . . . 210
Edgea piped with cloth, without ﬂaps .t o - . . . . . .. 4 3
Edges piped with cloth, with flaps .. . .. .- .- .. . .. . W 67
Gold, silver, or worsted lace on plain collar .. . e . . . .o . .. 21
Gold, silver, or worsted lace on collar with snipe . .. . . . . . . 2 10
Gold, silver, or worsted lace on plain cuffs .o e .. . . . . .. 1 6
Gold, silver, or worsted lace on elash cuffs .. . . . .. .. .. . . 411
Gold, silver, or worsted lace on flaps . .. . . . . . .. .. . 21
Gold, silver all round, pomted or pln.m ﬂ.a.pe . . . e . . . . 210
Lace holes on oolla.r, == . .. .. .. . .. . .. . .. 1 6
Diamond hips . .. . . . .o .. . . . . .. 210
Siash cuffs . . . .. . . . . . . . . 411
Imitation slash cuffs . .. .. .. .. .. ) . . . .. 21
Corded notch holes . .. e .o . . . i . . 0 4}
Notohed holes worked with twnst each .. . N - . . . .. . o 9
ulettes, each .. .- . .. . . . . . - . . 0 9

S oulder knot.s, each . . . .. .- . . .. . 1 6
Pointed flaps, with buttons under, extra . . .. . .. .. . . “e 0 9

BASTES,
For bastes, see frock and dress coats.
Any part done by hand, or extras to liveries, not specified, seo frock, dress coats, and chesterfields.

Military Uniforma.

Military officer’s khaki cloth jacket (Commonwealth pattern).

Preamble.—Two outside bellow pockets with flaps, hole and button; two out breast pockets with flaps and plaits, hole and
button, ticket pockets in belt, shoulder straps, pointed cuffs with or without waist seam, belt with hooks and eyes, belt hooks, vent at
band, one pair of cuffs, hanger and Iabel.

Standard starting price, by machine—Males, 62s. 8d.; ferales, 33s.

¥or hand work, see sac coat.

Military officers’ khaki drill jackets to be 3s. 5d. lees than khaki oloth,

Egyelet holes, 3s. 4d. per dozen.

. British Warm.,

British warm (Commonwealth pattern). .

Preamble.—Double breasted, two outside pockets with flaps, one outside breast pooket, one inside breast pocket, shoulder straps,
buttonhole cuff (two holes), vent at back, cuts under arm, collar tab, hanger, and label.

Standard starting price, by ma.chme—Males, 49s. 2d.; females, 30s. 11d.

For hand work, see chesterfields.

Aviators’ Coats,

Aviators' coats (Commonwealth pattern).

Preamble.—Double breasted, two outside pockets with flaps, one inside breast pocket, fly front, lapels seamed on, shoulder
straps, vent at back, strap cuffs, hole and button, stand and fall collar with hooks and eyes, hooks at waist, cuts under arm, hanger,

and label.
Standard starting price, by machine—Males, 49a. 2d.; females, 30a, 11d,

Military Officer’s Greatcoas.
Military officer’s greatcoat (Commonwealth pattern).

Preamble.—Double breasted, two outside patch pockets, one pocket inside, belt at back with three holes and buttons, gauntiet
cuffs, aword vents with holes, stand and fall collar with hooks and eyes, plaited back and vent, forepart of back half lined, all seams
raw and otherwise, shoulder straps detachable, collar tab, Iabel and hanger.

Standard starting price, by machine—Males, 63s. 2d.; females, 39s. 8d.
For hand work, see chesterfields. Males. Females,
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DEDUCTIONS.

Deductions for undersized coats, youths’ and boys’.

Dress lounge, Norfolk jacket, specm.l jackets, and sac coats.

Youtha’—if 38 inches or less from hole to button when finished {cheat meummment) .. ..
Boys'—if 34 inches or less from hole to button when finished (chest messurement) . e .
Chesterfield or single-breasted overcoat and inverness.

Youths’—42 inches or less from hole to button when ﬁmshed (chest measurement) . .. ..
Boys'—38 inches or less from hole to button when finished (chest ement) .. .. -
Other deductions on coats (if same be comprised in the pmmble)

If without hair cloth or substitute for hair cloth . . . . . .
If preamble hair cloth be put on by machine :. e . .. .. . .e
If fitting-up be done for the maker of the coat .. . .

Fach inside breast pocket provided for by the preamble, but not in coat when finished . .
Each inside or outside ticket pocket provided for by the preamb]e, but not in coat when ﬁnmhed ..
If lapels be not padded by the maker of the coat . . . .. ..
If inside collar be not padded by tre maker of the coat . . . .

If buttonholes be not put in by the maker of the coat .. . .

If front edge buttons be not put on by the maker of the coat -
If label be not put on by the maker of the coat .- .

If no cuts or darts in coat .o . .. . . ..
If inside cvilar be put on by machine .. . . . . .. e .

Soe previous note (18) re inarease of above prices.
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Males Females.
s d. s d.
ALTEBATIONS AND RRPAIRS.
Coata~— ’
Collar—
Off - . . - .. . . . . .. .. 3 23 .. 20
Part off .. . . - - e . - . . . 21 . 1 4
Off and shortened .. . . . . . . .. . . 4 3 . 2 8
Recovering collar . . . . ‘e . .. .. . . 4 3 . 2 8
New ocollar .. - . - - - - . - . - 8 6 . 5 4
Shoulders out .. . . . .. .. . .. . . . 21 1 4
Shoulders part out . . . . e . . .o . i 1 1§ .. 0o 8
8ide seams out in body coat .. . . .. .. . .. . . 4 3 . 4 3
Side seams, if part out in body coat .. - . - . wn - . 3 2 .. 3 2
Plaits out, including pockets .. . . . . . ‘e .. . 6 4 . 4 0
Plaits out, no pockets .. - - - o - . - .. - 5 4 .. 3 4
Across skirts . . .. . .. . . 5 4% .. 3 4
8hortensd or lengzhsned body coats .. . . - - = “x e 2 1 o 21
Lengthened sac coat .. . . . . . o . W 32 .. 20
Lengthenedmcoatandfaomg . . . .. .. - .. 5 4 .. 3 4
Shortened coats . . . . .. . . .. - . 21 . 1 4
New gkirtea .. oo . . . . . .. .. . 12 8 . 711
Lapels off .. . . . . - - - . . .. 10 8 . 6 7
Lapels part off . .. . . . .. .. .. . . 6 4 4 0
New lapels .. . . . .. . .. . . .. .. 180 .oonn
Hollowing back seam .. . . .- .. .. .. . . 1 1% . 0 8
Altering back seam through tack . . . . .. . v e 2 1 . 1 4
Stumping back of body coat . . . . ve et . . 4 3 . 4 3
Baok right out and through pluts of body aoat .. . . .. .. . 14 9 . 149
SLEEVES,
Right out e .. .. . . . . .. o .. e 5 4 .. 3 4
Right out (machine) .. - . . . . . . . . 4 3 . 2 8
Part out . . .. . .. .. . . . 2 8 .. 1 8
Iet out or takeninattop when out .. . . . . . . . 1 13 .. 0 8
Let out or taken in at cuff .. . . e - - . . . 2 1 - 1 4
Bhortened or lengthened, plain .. - . . . . . . . 2 1 . 1 4
Lengthened with hand facings .. .. . . . . 3 2% .. 2 0
Shortened or lengthened with button cuff’ . . e . i . . 4 3 2 8
Relining body of coat .. . ., . .. .. B . 4 3 . 2 8
ALTERING SIDB SEAMS
Of eao, right through .. .. . . e .. . . . 4 3 - 2 8
Part out . . .. . . . .. . . . 3 2 .. 2 0
Of sac, if uped .. . .. . .. .. . .. .. 6 4 . 4 0
Of sac, if taped, pu'tont . . .. . . . .- .. . 4 3 .. 2 8
Of chesterfield, right through .. .. e . . . . . . 6 4% .. 3 4
Altering back seam of sac coat only - .. . .. . . . . .e 21 . 1 4
Hollowing back seam of sac coat only .. . . . . Coee . . 13 .. 0 8
Altering back seam of chesterfield . . . . . .. .. 3 2¢ .. 20
Hollowing baock seam of chesterfield . . ' . . . . 1 6§ .. 10
Front edges off—
Without holes .. . e . .e . . . 8 4 e 4 0
With holes .. e - . . . . . v .. - 8 & . 5 4
With fly o . . - ve . - . 12 8 . 71
Back nght, out of sao coat . . . . . . . 8 & .. 5 4
" Back right out of cheaterfield . - - n - - . 9 6 .. 511
AUTERATIONS AND REPAIRS,
Trousers and Vests.
Vests—
Let out or take in side seams .. - - . s . .. . . 2 1 - 1 2
Top of back and shoulder seams out .. .. . .. . ., . oo 1 13 .. 0 7
Vest shortened from top or bottom . . . .e e . .o .. 15 . 0 104
No collar veet, made one hole and button, lower .. . . . .. 21 .e 1 2
Roll, step collar, or stand collar vest, made into no collat “vest . . . . . 4 3 . 2 1
Now back and back . .. .. - . 210 . 19
New forepart lining, if back or ‘shoulder not altered .. . . e . . 21 . 1 2
Ripping and re-cleaning vest for re-making .. .. .. . o . 21 . 1 2
Trauasers. .
Side seams out from keta tl h bott: .. .. . . . . 3 2§ .. 1 9
Side seams out from top and bottom, with pockeu .. . . e e v e 6 4 . 3 8
Leg seam out from fork through bottom .. . .. . .. . .. 3 2% .. 19
Beat seam, crutch, and part of leg seam out .. e oo . . .. 3 2 .. 19
Seat seam only o, .. . . . 1 1 .. 07
Seat seam, with orutch Immg off and put on n.gam . . . N . . 21 s 1 2
Trousers shortened or lengthened .. .. . . . . . 21 . 1 2
Trousers lengthened and faced . . . . .- e 3 23 .. 19
Trousers, more dress taken out of leg ‘seam and front .. . .. N . . 21 . 12
Reseating trousers .. .o - e . .. .. . . . 3 23 ) 19
Large seat lining to cover seatings .. . ve . . .. . . 1 13 0 7
Ripping and cleaning trousers for re-making .. . . . e . . 4 3 e 2 1
Lowering the waist .. .. . . .. . . . .o . 4 3 . 21
Raiging the waist .. .. . . . - . . . 5 3¢ .. 2 114

8ee previous note (18) re inarease of above prices.
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00—
Men's.
. d
. PRESSING ORDER OLOTHING,
Socheduls of Pricee—
Prock and dress, including uniform frock and dress nnd hvary . . . . . . - 4 9
8.B. pagets or beauforts . . . . . . . w2 4
D.B, pagets or beauforts n,nd aIl oversizes .. . . . . . - . 2 4
8.B. sa0 . .. . = . . . - 19
D.B. sao, nnds!lovemzes . .. . . .. . .. .. - . . 190
Chesterfield .. . . . .. . .. . v .. . 2 4
Ulsters and centennials . . . . . . . o .. . . 210
Covert coats .. . . . . . .. . . e 2
S.B. unlined sacs .. . - .. . e . . - . 13
D.B. unlined sacs, anda.lloverslzea .. . v . . . . 1 3
Silk chesters and sacs . . : - . . . 1 3
Hollands, white coats, ﬂun.nel ﬂumelen.e and &lpaca . . . . . . . 13
Denim, dungaree, and canvas .. e . . . . 09
Eton or stewards’ jackets .. .. . - . . e . e . . . 1 8}
Military overcoats .. . . . . .. . . .. e . o 204
Military jumpers . . . N .. . .. . .. . . . 1 8
VESTS.
Vesta, clerical, drees, white, maroella, white plq_llﬁ, wlute drill, or similar ma,hnsl . - v . 0 10}
Vest, cassock . . .. . . o . .. 11
Veat, plain or with collar .. . oy . .. - e e .. . o 0 7
Stable vest, without aleevea .. . . . .- . . . . . . 0 7
Stable vest, with sleeves . ve e L e .. . . . . . . . 09
2
TROUSERS.
Plain trousers . . . .. .. .. . . . W 11
Fuall fall, including shn.pmg .. . . .. . e T . e s . 1 6
Riding pnnts military . . o - - . . . . . 15
Shaping riding pants, mlhtary . . . . . . . .e .. . 06
Other riding pants— .

* Including shaping .. .. .. .. . o e e . . 2 11}
With leggings, moludmg uhspmg . . . . . 4 .. 3 9
K.B. trousers . . .. . . .. 1 0
Drill, duck, canvas, dungaree, demm, whxbe, and colonred moleelum e . R . . . 09
Military trousers . . ‘e . s - . . 1 4
Shaping trousers and pants . . .. . . . .. . . . 086
Trousers prepared by presser for ﬁetmg on e . .- .. . . e .. = 0 8
Trousers, strapped .. . . . .. . . . . . 20
Cuff bottoms on trousers . .. . . . .. . - . o1

Malos. Fomales,
e d. s d
EMPLOYEES DOING THEIR OWN MACHINING.
Bao coat, dress 1ounge norfolk jacket, special ]mketa . . . . 11 . 1 4
Chesterfield, or single-breasted overcoat . . . . o 210 . 20
Frock and dress coats . ve . v . 210 . -—
Frock coats ofalldesonptxonn “and greatcoah . . . . .. . . 2 10 .e —
Mom.mg and paget coats . .. .. .. .. . . . 210 . -
Capes .. . . .. . . . . . 08 .. 04
Plain vest, or with collar .. . .- . . .. .. . -_— 08
Stable vest . . . . . . .e . . . . —_ 10
Trousers and pantn e . . . . . .. .. .. . — 0 8}
Whole falls . . e . - e .. . o . - — e 0 10}
K.B. tromsers .. . . v . e . . - . 09

Youths’, one-quarter Joss than men's. K ,
Boys’, one-third less t.!um men’s.

Seronar Noriom.
PRESSING OFT.

Should any garment be pressed off for a female, no deduction shall bo made.
edulSImu.ld a fomale press off any garment, such shall be an extra, and she shall be paid the prices prov:dad hemm {see order pressing

soh @)

Should any garment be pnassed off for & male operative, the prios set out in the schedule for pressing may be deducted.

All extras will not necessarily ar uuder the particular garment the operative may be making. ~Wherever the extra appears,
the price provided for such extra be paid.

Should any extra be not specified in this Determination the operative shall bo paid for such extra on theé actual’ time worked,
based on the weekly wage fixed in the Determination.

Garments specified in the Determination may change with the fashi In such cases, if any item in the Determination for
another garment is applicable, such shall operate.

VEST (ORDINAEY).

Preamble—mttmg up, four pockets, welts, all edges, buttons, and pockets to be stayed; tacks by hand; canvas through
£ oreparts; holes and buttons and back straps ; all linings fell

_Standard starting price, by machine—females, 7s. 11d.

Garment to be pressed off for female.

1f female presses off the vest, such will be an extra as provided for in the schedule for pressing off garmeats.

When the maker does her own machining, 8d. extra.

See previous note (18) re increase of above prices.
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HAND WORK ON ORDINABY TROUSERS.

When any one of the uadermentioned parta is done by hand on machine-made trousers,

follows :—

Seaming Imlf-ude seams . o . .. . . .
Seaming side seams right thr(mgh . . .- ‘e .
Seaming half-leg seams . . . . . .
Seaming leg-seams right through . . . e .
Seaming seat seams . o . . . e .
Seaming bands on .o . . . . . .
Stitching around waist - . . . . ..
Making fly and seaming lming on front . .. .. . .
Stitching fly in .. .. . . .. -

 Stitching front of ﬂy .
Batton catch . . . . . e n
Pockets . - . . . . v .
Making smp and buckle .. . .. i o .. .

BXTRAS
Extras, ordinary trounsers—
Pocketa—
Fob pockets, each . . . . . .

Side or cross pockets, each pooket

Hip pocket hole and bnttou. cuh pooket, hole and button. and all ot.hor extra poukeu

French bearer . . .
SEAMS, .

Raised or overlaid side scams, if prepared by maker .o . .
Raised or overlsid side seams, if not prepa.red by mker, no extrs
Braid down side Aea.m,nlkor worsted .. . . . . .
Gold or silver braid down side seam .. e T e . . .
Stripe scarlet cloth down side seams sewn on .. . .- . .
Stripe scarlet cloth down side seams felled on .. . . . .
Stripe gold or silver lace down side seam .. .- .
Stripe gold or ailver lace down side seam felled or stitched on .. . ..
Stripe gold or silver lace down side seanis prwked on . .

Seams, serged top side onl .
Seams, serged top and under

PRI

Leg seams, felled each aide - . . .
Side seams, felled each side . .. .. . . .. .
seams, turned down and felled .. .. . . . .
Seat seams, turned over and felled . . . . .. ..
All seams piped . .. . .. . . . e .
BOTTOMS.
Bottams taced up O inches with tweed, canvas, or other material . . .
Bottom buttons, with stays inside .. .- . .. .. .
Bottom buttons, with stays outside e . e .e . .
Round or taped bottoms, two fallmgl . . e e . o
Cuff bottoms .. . . .. ..
Cuff bottoms, sewn on ‘or with one row oxtra fnllmg . .. .. .
Leathers all round bottom .. . .. . . .
. STRAPS, LOOPS, AND BELTS.
Strap and buck]e, it eased from hlp . . . . .e .
Leather belt sewn on .. .. . . . .
‘Leather belt sewn on, if cased in flannel . v . . .
Strap and buokle (additional) .. . . .. .. .
Sewing on machine-made strap and bucklo . v . .
Leather tabs for chains .. . . . .
Loops, if additional to strap .. . - . . . .
LINING TROUSERS,
Cotton lined .. . . . . - -
Cotton lining, if interlined with domette . o .. . .
Cotton lining, after trousers are finished . . e e .
Large seat hmng, over 6 inches by 5, extra . . . . .
Flannel or silk lining .. .o . * e . . e
Chamois lining to knees . . . .. . . .
Chamois lining to bottom . . . . . . .
Knees, lined .. . e . ‘e . . -
. STITCRING AND PUFPS.
Puff in hand .. ! . . . . . .
Stitching by hand wross top of trousers . . .. . .
Full fall, trousers, extra .. . . . . .- .
Split fall, trousers, extra’ . . . .o . . .

Try-on trousers, full baste . .. . . .
Basting leg scams, seat seams, and bottoms - . . T e
Basting seat seam md bottoms.. . . - . . .
Basting seat only .e . .. .o T .e e
Basting bottoms only . . . . .. . . .

Soo previous note (18) ‘re increase of sbove priovs. -
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shall be an extra, a8
Females,
o. d.
.. 10
. . 20
. . 0 8
. . 1 a4
. . 0 8
. . 0 8
. .. 0 8
.e . 0 8
.. . 0 4
.o . 0 4
. .o 0 8
. . 0 8
. 0 8
Fomales,
Hand, Machine
2 d s d,
1 4 . 10
1 4 . 1 0
1 4 . 1 4
1 4 .. 1 4
20 . 0 8
1 4 . 0 8
2 8 . 10
8 7 . —
2 8 . 1 4
5 4 . —_
6 7 . —
10 7 . -
11 1 . —
0 8 . —
1 4 . —
1 4 .e —_
1 4 . —_
0o 8 . —
0 8 . —_
3 4 .e —
20 . -
o 8 ., —_
1 4 . -
1 4 .. —
0 8 . —
10 . —
1 4 . —_
2 8 .o 1 4
20 . -—
2 8 .o —_—
1 4 . 0 8
0 4 . —
20 . —_
[ . —
2 0 . 1 4
3 4 . 18
4 0 . 20
0 8 . L—_—
3 4 .e -
5 4 . _—
6 7 . -
1 4 . —_
1 4 . 1l 4
11 . _—
21 —_
211 . —_
2 8 . —_
1 4 . _
8 . —_
0o 4 .- -
0 4 - —

&
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Femalea,
e d.
Overaizes.
Men’s trousers, 43 inches to 48 inches, inclusive from bole to button, extra . . .e . .. 0 8
Men’s trousers, over 48 inches, from hole to button, extra . e e . . .. 1 4
Deductions.
Undersizea—
Youths’ trousers, 30 inches and under, from hole to button, less than men’s in each class . .. . 0 8
Boya®' trousers, 27 inches and’ nnder, from hole to button, leas thnn men’s in ea.oh olass .. . . e 1 4
Fitting up .. . . . .. . . . o - 0 4
Leathers or heel sMyl o = . e e . . . . . 0 8
But&ouboloe,perpmoftronura . e . . . .. - .. . .. 07
Buttons, sewing, per pair .. . . ‘. . . . . e . . 07
Evening dress trousers.
Standard starting price, by machine—females, 9s. 3d.
For hand work and extras, see ordinary trousers.
BREECHES. -

Preamble—Two pockets, with or without waist bands; if without bands, stitohing around waist, orutoh lining, not to exceed
8 inches, tops bound or turned in, back straps, slit at knee with four _holes and buttons ; leg and seat seams sewn by hand.

Standard starting price, by machine—females, 15s. 2d. *

Garment to be pressed off and shrunk for female, without deduction.

I a female preuea off or shrinks the breeches, such will be extra; and she shall be paid the prices sot out in the schedule
for pressing off garmenta.

When the maker does her own machining to breeches, extra 9d.

For items done by hand, see trousers.

Females.
. 4
BXTRAS.
Exiras on Breeches,
Continuations, by hand, with four holes and buttons or oyelet holes . . v - . - . 5 4
Continuations, by mnch.me, with four holea and butwnl or eyelet holes .. . . . . . 2 8
Sewing or felling down leg seams .. . .. . .. .. .- .. 1 4
Garter, with buckle, by hand, per pur . . . .. .. . . v . 2 0
Garter, with buckle, by machine, per pau' . . - . . . . . o 1 4
Knees lined . . . .. .. . v .. v 0 8
Each hole and button in f.rog mouth .. - . . o o, . . .. e 0 4
Cuts under knee in breeches, if taped nghtwrou, perpur . . .. . . . . 0 8
Strapping.

Knee strapped, felled and stitohed, or double stitohed, by hand - e T . . . .. 4 0
Knees strapped, felled and stitched, or double stmshed, by mchma . . .. - - ‘e . 20
Each row of diagonal stitching, per row, by hand . . . e o .. . 0 4
Seats strapped, not over 8 inches from centre, by hmd .. o . . .. . S 2 8
Ditto, by machine . . - . . . . . 1 4
Seat stnpped to knee, half way up seat seam, by band .. . . . . 5 4
Seat strapped to knee, half way up seat seam, by machine e .. . . o . 2 8
Strapping from fork to calf, new trousers . . . . . . . . . 5.4
Ditto, by machine .. .. . . . . . . . 2 8

Trouser strapping to be paid samo a8 breeches.

BIDING PANTS,

Preamble—Two pockets, straps or loops, one eyelet hole, with strings,
Standard starting price, by machine—females, 9s. 3d.
Hand work, extras and deductions, same as ordinary trousers.

OYOLING OB ATELXTIC BREECHES AND ENICKERS, OR SIMILAB GARMENTA,

Preamble—With two pockets, top turned in or bound, buckle and strap or loops for belt, and brace buetoms on top. four h
and buttons on each knee or garter, with hols and buttons or buckle. B ;

Standard starting price—By machine, females, 9s. 3d. - -

Garment to be pressed off and shrunk for female.

If female presses off or shrinka the trousers, such shall be extra, and she shall bo.paid the priees set out in the mhedule for
preuin%nﬁ garments,

en the maker does her own machining, extra 9d.
All other hand work, extras and deductions, 88 per breeches and trousers.

v

SHOOTING OR BIDING LEGGINGS.
Preamble—With elgbt holes and buttons, swelled

Standard starting price, females—by hand, s, 3d.; mwhiue. 7s. 3d.
Females.
s d.
EXTRAS,
Tongues . . . . . . . . . .. . 1 4
Double stitched mm, by hand . . . . . . . . .o 1 4
Double stitched edges, by hand . e . . . . . . . . 1 4
tng and buckle, at top, per pair .. . . e . . 0o 8
er for stirrup in front .. .. . . .o . . .o 1 4
Fly, by hand . - . . B .o . . . B 2 8
Fly, by machine . .. . . o . . . . 1 4
SHORT GAITEBS OR BPATS.
Preamble—With five holea wd butwm, swelled edgea.
Byhnnd . . - e . . .. .. . e 7 3
y machine . . . . . .l . « . e 5 4
Donble atitched oeams a.nd edgee . . .. . . . 1 4.

See previous notn (18) re increaso oI above pnoel
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Skeleton baste .. - -

Chesters—

8.B., lined .. . . .
8.B., uilined e .. .
D.B., lined .. - . .

B., unlined . . .
Extraa for caiel on chesters .. .
Extras for yokes and plaita on chestaern

‘e
..
.

.

794

BASTING BREEOHES.

-

BASTING LEGGINGS.
-Basting one legging with fly and buttons, edges not turned in ..

READY-MADE CLOTHING.
PIZOB-WORK PRICES FOR OUTTING—CUTTING WITH BHEARS,

.e

Where chesters are 36 inches and under in length deduot
8.B. sac suits (if separation in vests or coats, or both, for cuttmg pockets)

B.B. sao suits (without separation) .
Motor coats, 8.B., washing material ..
Motor coats, D. B. .
Motor oycle coats, wuhlng material ..
8.B. sac coats lined . . o

Unlined, driil or duck (flax or linen) .
Unlined, all other cotton material .

Aliua or Sicilian .. . .
Jumper, denim or dungaroea ve
Norfolk or sport .

Football jackets .o .. . .

8ac, D.B. .. ..
Frock coats of all deacnptionn N
Beauforts or pagets .. .e .

8.B. plain .. .

S‘B., with oollar
D.B. e .e -
Stnble, with bmk . .e .

Stable, with back and aleeves .
Cloth edging on vest, oxtra .. .

Cotton Tweed—
Less than 14 dozen, in line .e
It 14 dozen or more in line .
Mole . . .

Linen drill, ounvu or duck T

Denim or dungaree ..

ve

.o

.

ve

..

Denim or dungaree, with double seats or lmem

Denim or dungaree, bib, and brace ..
Cotton washing materials . -

K.B. e .
Football, K.B, .
Bicyolo, K.B. .. .. .
Dress taken out nf trousers .. .

v

Hip pocket cut in trousers ..
Combination, denim or dungaree

Chesters ..

Chesters, with capes or yokes "and plues
Suits, sa0 .. . .
Coats, sac, all matenul .e .
Vests . . ..
Cloth edging on vem . -

Denim or dungaree ..
Denim or dungaree, wnth double seats or
Molo . .
Any other mahrisl . . ..
Drm taken out of trousers .. .

p pooket cut in trousers ..
Jacketa football . . .

.

.
e

.

kneea. ’

.

Men's.

.

OOATS, 840, 6.B.

Ve ..
OCATS.
VESTS,
. .
. .
. .
TROUSERS,
e A
Youths'.
DESCRIPTION.
TEOUSERS,

See- previous note (18)
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Juvendles.
Sixes 00 to 1%, Sixes 18 and over.
Description. Cotton Was Cotton Washing

T e, | ataral Y| Material

Per dosen. Per dosen, Per dozen. Per dozen.

Surrs. .
s d. e d. s 4. e d.
Fancy, 3 garments .. . . . . . . 411 52 55 5 7
Plain, 3 garments .. .. .- . . . . 5 2 5 6 57 510
Plain, 2 garments .. . . e . . . 3 7 3 10} 4 0 4 3
Two garments, with belts, plaits, and yokes . .. . . 4 3 4 8 4 9 411
Sailor, K.B. .. . . e . . . . 3 4 3 5% 3 7 39
Tunio, when right and left foreparts aro out separately .. o . 4 104 5 0} 5 2 5 6
Tunic, with pocket let in one forepart (foreparts cut together) . 4 44 4 7} 4 10} 5 0
Tanio, without separation of foreparts .. . . . 3 6 3 ¢ 3 104 41

Trousers K.B. v e . . . .. . 10 10 1 14 1 14
Chesters o . . . . . . . 8 7 3 10§ 411 5 2
Ca extra .. . . - - . . 06 0 6 08 06
Yokes and plaits, extrs .. . . . . . 06 0 6 08 0 8

Srecrart Cowprrioxs, Stoox CuTrERS.
DEDUCTIONS APPLYING_TO ALL GABMENTS.

Machins.
1f work cut for cutter by machine—One-fourth off.
When ontter machines his own work—One.sixth off.
When outter machines his own work-—
With an electric cutter—One-fourth off.
With any other machine—One-fifth off.
Hand-knife.

Stock work cut by hand-knife—One-sixth off.
Mole work cut by hand-knife—& per cent. off.

HXTRAS APPLYING TO ALL GARMEXTS,
Special Work.
Singles—Double rate.’
Two thick—One-half extra.
Three thick—One-quarter extra.
When a tape or measure is used in altering the size of garments, cut as ready-made, extra on piecework prices—One-fifth extra,
When single width material is laid up singly to check the shades—b5 per cent. extra on piecework prices.

Men's. Youths'.
Per dozen. Per dogen,
. e 4. e d
Przoeworx PrioEs yor Prrssing RrapY-mips CLOTHING.
DEsCRIPTION—MEX'S AXD YoUTHS'.
8ACS, LINED,
Worsteds, serge, vicuns, sergotte, and faced oloths . e T se . e L. 11.9 . 78
D.B. tweed, and all over-sizes .. . e s - . . v .. 10 B - —
8.B. tweed, ordinary sizes (3 to 7) . . . . .. . . . 8 0 . 6 7
Sacs, unlined—
Pilot or D.B. worsted, serge, viouna, sergette and faced oloths, and all over-sizes .. e T e 8 0 6 7
8.B. worsted, serge, vicuna, faced cloth and sergette . . . . . . 8 0 .6 7
Tweed . . . . . .. . “e . .o .. 8 7 .e 4 0
Silk .. . . e e - .e . . . 6 17 40
Holland, white flannel, alpacs .. ¢ - . . . . . . 8 0 e 6 7
Denim or dungaree . .o .o e . .o . .o . .. 4 0 . 3 4
Canvas, flannelette . .o e .. .ot .e . .. .e .o 6 7 . 411
D.B. OVERGOATS.
“*Lined oo . . @ . ee ‘ee . .. e - ee 15.6- ... 10 O
Unlined . v . . . - . . . ve . 14 3 . 9 10
: 5.B. OVERCOATS.
Lined . . . . . . . . . . .. 14 3 . 910
Unlined . »e . . .o . . . . . . 12 8 811
Silk overcoats .. . .. . . . f . . . 14 3 . 9 10
Motor coats, washing .. .s .e . . . . . .e “ 12 8 9 7
Shrinking, 1d. per yard.
VESTS.
Worsted, serge, sergette, vicunas, faced cloth, white silk, fancy, D.B., and oversizes . . 3 6 . 31
Tweed and linen, and fiax material . . e . . . . . 2 6} .. 2 0
Stable, with eleeves .. . . . . . . . . . 8 2 . —_—
Stable, without sleeves .. . . . . . . . . 4 6 . —_—
Canvas, flannelette . . .e . . .o .o .o . . 21 . 110
TROUSXES.
Worsted, serge, sergette, vicunas, faced cloth, and riding .. .- .e . . 50 . 3 6
Full falls . .. . . . . . . . . . 6 1 . -
Riding pants and strapped . - . . . . . . 8 0 —_
Riding pants, with leggings .. .. . . . . . . . 12 9 = —_
K.B. .. e . .o .. e . .o . . 4 6 . 2 5}
- White drill and silk, linen or flax materials . . . .o . . .e 5 0 . 3 9
Dungaree and denim, or ocotvon washing materials .o . .. . . 2 5% .. 11]
Canvas, flannelette . v . - . .o . . . . 3 3 . 2 3
Tweed, all classes . . . . . . . 4 6 . 3 4

See previous note (18) re increase of above prices.
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N L . Juv_'zm'la.
“Worsted , Twill,
s"‘o::m‘ égreh’s:rew, and Other Material,
Faced Cloth,
Blzes 00 t0 8, | Bizes 0 to 13. | Sizes 00 to 8, | Sizes 0 to 18,
- e Per dozen. Per dozen. Per dozen. Per dozen,
- Jackets, K B.

. . ! . .o d. o.d. e d. e d.
Without oollar T e . e e e . .o 31 3 6 2 b} 31
With step collar . . . e e . . 5 0} 6.7 4 7% 61
With Prussian collar .. . . e . . 4 0 5 0} 3 8 4 73
With sailor or fancy collar .. . e e . .. 4 74 5 7 .40 5 0}
With belt and plaits, no collar . oo« o e e 3 6 4 7% 31 4 0
With belt and plaits and Prussian collar - ER . .. 4 0 5 0f 3 6 4 74
With belt and plaits, and step collar FETERET . | o80T .10 5 0} 8 7
Vests . .. o . ol -2 of 2 5} 1 6} 2 0}
K.B. trousers . . N . . . 2 0} 2 5} .1 6} 2 0f
8.B. chesters .o .. . [ .. . . 6 1 7 7% 6 1 7 7%
D.B. chesters and reefers .. . t.. . .. . 6 1 7 7% 6 1 7 7%
Riding breeches o . . . . . . 6 1 7 7% 6 1 7 7%

st Females.
. +. .., Fmasmxe TBOUSERS, e d.
The following prices shall be paid for finishing men’s and youths’ ready.made troussrs :—
Felling bottoms of trousers— .

Men'’s mole or tweed . e . - . e . . 2 3

Men’s worsted . . . . . . . . e e w2 8

Youths’ moles or tweed . .- . . . . . .- . . 20

Youths' worsted e T e - 5 . . v . . . - 2 4

Feruxe Bavp Lixixes or TROUSERS.

Men’s . .- . .- . . . . . . . - 27
Youtha' .. . . . . . .- . . . . . . 24
Felling the side of cross pockets, men’s, youths’, and boys’ trousers . - . . . . 0- 6}
Felling the side of side pockets, men's, youths’, and boys’ trousers : . . . e - 0 9§
Putting tacks between buttonholes in fly, and cutting off ends .. . . . . . . 0 4}
Hook and eye on trousers .. e . . . . . .e . 10
Felling seat linings in trousers . Lo . .. . .o .. .o . .. 08
Fly tacks by hand .. . . .- . . - .. 08
Herring-boning bottoms of trousers © .. " i, . .. oy .. .. . . 4 0
Felling bottoms of cotton, orash, khaki, drill, linen, and similar material turned in twice .. o - . 4 0

) TROUSERS.
Buttonholes, if done by hand . . . . . . .- ve . v 4 0
Buttons sewn on by hand .. P . . . . . . . .. . 2 54
Pocket tacks, if done by hand . “ee -t 38 .e ve . .o . . 1 94
Cross stitching down centre of back linen . o e .. . . . . . 0 34
Cross stitching down sides of back linen . o . . . . . ve . 0 3%
Ticket sewn on by band e .e .e - LI .. .o .e .. aa . 0 3%

See previous note (18) reincrease of a.bpvefprloeu;

- . PERIODIOAL ADJUSTMENT OF WAGES.

© 19, The wages rates set out in clause 3 are based wpon the following basic wage rates, and, pursuant to the provisiona of
Section 21 of the Faclories and Shops Acst 1934, the Board hereby determines that the rates for adult males ahall be automatically

adjusted as prescribed in clause 20.
) .. Basic Wage.

N . . Indnsix.y Constant . Industry Special Total
Place Neods Loading Loading Loading Male Index Number
- Basic Wags (Non- (Non- {Non- Minimum Set Assigned.
, (Adjustable), Adjustable), |- +Adjustable), Adjustable). Rate,
Tt ad S e d | £ d £a'd | £ad
Throughout the State .. 514 0 050 1,.05 0 020 6 6 0 Six Capital Cities
Lt . . . .. .. .. . . .. . . (Weighted Average).
Ty -
. . ApJosTMENT 07 Basioc Waes, ..

20. (a) For the purposes of this Determination, the expression * Commonwealth Statistician’s *all items’ retail price index
numbers * or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonweslth Statistician. .. . .. . . .

(b) Until the beginning of the first pay period to commence'in May, 1049, the amounts of the basic wage shall be as
preseribed in clause 19. : o ’ o . i

(¢) During each future successive period beginning with the first pay period to’ commence in a May, or a November, the
amount of the needs basio wage shall be adjusted by the following method, namely, by multiplying the last published Commonwealth
Statistician’s “all items” retail price index number for the six months ending March or September next, preceding the half year for
which the adjustment is made by the factor -087 taken to one place of decimals, the resultant whole number being the amount of
the basic wage expressed in shillings, but should the decimal number reach ‘5 or more the basioc wage shall be taken to the next
higher shilling. . . . . i N

.(d) In all cases where for the same class of work the same rates have been prescribed for journeywomen or adult females
a8 are. prescribed in this Determination to be paid to journeymen or adult males, the rates for such journeywomen or adult females
shall be increased or decreased in the same manner and by the same amount as the rates for journeymen or adult males.

(¢) Adult female rates {other than those Srovided for in sub-clause (d) hereof) shall be adjusted at the same time as adjustments
may be made to adult male rates as prescribed in sub-clause {¢) hereof, by increasing or decreasing the said female rates by 75 per
cent. of the amount by which the rate in this Determination prescribed for the lowest paid adult male worker is increased or
decreased. . v : R T .

ir
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) APPRENTICES OR IMPROVERS. N
The minimum rates of wages to be paid to apprentices and improvers in all groups of the industry shall be as follows :—
(i) Males—
Per Week Percent f Neods Bast
Experience. * W:ege (to .lﬂ‘l:;g:cos(x::n:n).“ ¢
%
18t six months .. .. .. . .. . . 25
2nd six months . . . - .. . 27
3rd six months . .. .. .. . . . 32
4th six months .. .. .. . . . .. . .. 36
5th six months . .. .. . . . . . 48
6th six months .. .. .. .- N . . . .. 56
7th six months .. .. .. . .. . . . 79
8th six months . N - o . . .. 92
Oth six months . .. . 104
10th six months . . 108
and thereafter at least the minimum weekly wage or piece work rate.
(ii) Femalea—
Per Week Percentage of Needs Per Week
Experience. Basle Vginxg;e !(!t.g).Nearest Specie:l L::dmg_
% s d.
1st six months 30 50
2nd six months .. 34 5 0
3rd six months .. 38 5 0
4th six months .. .. . .. .. 44 5 0
5th six months .. .. .. . .. 50 5 0
6th six months .. .. . . .. 56 5 0
7th six months .. . .. . . 64 5 0
8th six months P 72 50

and thereafter at least the minimum weekly wage or piece work rate.

(iii) Female improvers who have attained the age of 18 years but who are under the age of 21 years, when commencing

in the industry.

Por Week Percentage of Needs Per Wes

Experience, Basic Vginxg;e 1(,‘&:)_1‘“"“ Spec[e:I Lom.}l:lng.
% s d.
18t six months 50 5 0
2nd six months .. .. .. .. 66 5 0
3rd six months .. .. . . .. 64 56 0
4th six months .. .. .. . .. 72 5 0

and thereafter at least the minimum weekly Wwage or piece work rate.

Melbourne, 30th November, 1948.

P. A. RANDLES, J.P.,, Chairman.
J. V. WILLOX, Secretary.

By Authority: J. J. GoURLEY, Government Printer, Melbourne,
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kY

Factories and Shops Acts.

DETERMINATION OF THE KNITTING TRADE BOARD.

Notes.—({a) This Determination applies to the whole.of the State of Victoria. .

(b) Work on Sunday, except in certain prescribed ciroumstances, is prohibited by the Faclories and Shops (Sundays)
Act 1932, No. 4102, .

lN accordance with the provisions of the Factories and Shops Acts, the Wages Boar;i which:now ha.s the pov'ver “to determine
the lowest prices or rates which may be paid to any person or persons, or classes of persons, employed in the process, trade,
or business of— -
(i) Lnitting or crocheting fabric, or any article of human wear;
(ii) mending or repairing any knitted or crocheted fabric, or any lmitted or crocheted article of human wear;
(iii) spinning or preparing silk yarn; .
(iv) the printing of jersey piece g?ods or the like knitting materials "'~
has made the following Determination, namely :— .
1. That as from the beginning of the first pay period to commence on or after the lst_Docembe.r, 1948, “the last previous
Determination of this Board shall be revoked and replaced by this Determination. ) i

2. (a) JUNIORS.
. Woek . iy <

Males. 7 Mly Females, Wagos por Woek

Age. £ s d. .- Age, - £ s d.
Under 16 years of age " e . 210 Under 16 yeara of age .- . . 210
16 years of age .. .. . . 2 78 At 16 years of age . . . 2 860
16} years of age . . 21 % At 16} years of age - . . 210 O
17 years of age .. . .. . 217 O +Ab 17 years of age . .. .. 218 0
17§ years of age .. . .. . 3 20 At 17§ years of age .- . . 310
18 years of age .. .. .. . 313 6 At 18 years of age .. .. . 3 5 8
18} years of age .. . . . 418 At 18 years of age .. . . 310 6
19 years of age .. . e . 4 8 6 At 19 years of age . . . 315 6
19} years of age .. .. . . 5 0 0 At 194 ycars of age .. . 4 0 0
20 years of age .. . e . 5 5 8 At 20 years of age . o . 4 4 6
20§ years of age .. . .. 511 6 At 204 years of age . 410 ¢

Until further ordeér junior male employees engaged In the outer and under girment. manufacturing section shall be pald 1s.
per week In addition to the above-mentioned woekly rates as & specla_l’seqtional allowance. .

R PeororTION (Within any factory).

The proportion of funlors employed shall not exceed ¢wo to each employee recelving not less than the minimum adult rate.
In determining the proportion of juniors to employees receiving the adult rate each shift shall be taken into account séparately.

Provided that, in the full-fashioned department of the knitting section, the proportion of females shall be one junlor female
to each female receiving the adult wage, and the proportfon of males shall be two junior males to each thres males receiving
the adult wage.

Provided also that, in computing the proportion of juniors in the tull-fashioned department of the knitting section, employees
in the silk throwing department shall not be counted, and the count for the remainder of the full-fashioned department shali be
taken over all the shifts.

The Board has preseribed a form of apprenticeship {ndenture. ) i

(b) Changes in rates to be effective from the beginning of the first pay period to commence aft(kl‘ the attainment of the
prescribed age. . ‘ EeA

{c) A junior female, after four years’ experience in the industry ehall be paid the rates preucri\béd for an adult female
in the classification in which she is employed.
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{d} OTHER EMPLOYEES.

Wagen por Week
. of 40 Hours.

a.
16
8
15

Adult Males.
Mechanics on full-fashioned machines .. . ..
Mechanics on all other machines .. - .. ..
Operators of single unit full-fashioned machines .. ..
Operators of other full-fashioned machines (leggers and footers)—

coon

£

7

7

7
First year .. .. . .. . 7 8 0
Thereafter .. .. .. . . . 715 0
Plierers .. .. .. . . .. .. .. .. .. .. .. 7 80
Welt turnere and/or assistant operators on full-fashioned machines o . .. .. . 618 0
Board and press hands .. . o .. . . - . . .. .. 617 0
Electrie machine cutters . .. .. .. . . .. 72 0
Hand cutters .. .. .. .. .. .. .. 619 0
Warpers .. . .. .. .. .. . .. . .. .. .. 617 0
Hand knitters on flat machines .. .. . .. 618 0
Fiat warp and circalar machine operators e e 617 0
Millmen, scourers, bleachers, and shrinkers .. . 615 0
Leading band employed on dye machines or vats .. .. .. .. .. o N .. 700
All other employees in dye house operating and/or attending machines .. . .. .. .. 615 0
All other machine operators and/or attendante .. e . . . . .. .. 615 0
Warehousemen .. e - . . .. .. .. . .. .. .. 612 ¢
Qilers and cleaners .. .. N . o .. . .. .. .. .. 612 0
Toppers .. . .. NS .. .. .. .. .. . .. e 612 ©
Recorders .. .. .. .. .. .. .. .. .. .. .. .. 612 0
Other dye or bleach house employees . .. .. .. .. .. . .. .. 6 68 0
Adult males not elsewhere apecified . .. .. .. .. . .. . 6 3 0

Wages per Week of 40 Hours.
Adult Females.
1st Three 2nd Three
Months* Mzontha' ‘Thereafter.
Lixperience. Tixperience.
£ s d £ s d £ s d.
Electric machine cutters .. 412 6 5 2 6 314 6
Hand cutters 412 6 3 0 6 511 ¢
Trimmers . .. R 412 6 415 6 418 ¢
Hand knitters on flat machines 412 6 415 6 5 0 6
Linkers . . 412 6 415 6 5 0 6
Clockers .. 412 6 415 6 3 0 6
Menders on full fashioned hose 412 6 415 6 3 0 6
ANl other menders .. 412 6 415 6 418 6
Seamers, on full fashioned hose .. 412 6 415 6 5 0 6
Employees using Paramount or similar shapes 412 6 415 6 5 0 8
Seamers . .. .. .. 412 6 415 6 5 0 6
Welters 412 6 415 6 5 0 6
Warpers . .. .. .. .. .. .. .. 412 6 416 6 5 0 6
Operators of steam pressing machines, namely females employed on a steam pressing
machine . .. - .. .. .. 417 6 5 2 6 53 9 6
Overlockers .. .. .. 412 6 415 6 5°0 6
‘Toppers. . .. .. .. . 412 6 415 6 5 0 ¢
Flat lockers 412 6 415 6 5 6 6
Interlockers 412 6 415 6 5 0 6
Recorders .. .. .. .. 412 6 415 6 418 6
Al other machine operators and/or attendants . . . .. 412 6 415 6 418 6
Pressers or Ironers, namely females employed on any class of pressing or ironing
with a hand iron not exceeding 8 lb. in weight .. .. .. 416 6 5 0 6 5 0 6
Examiners, folders, graders, pairers, sorters, parcellers, bhoxers, finishers, and
Warehousewomen .. .. .. .. .. . .. 412 6 415 6 418 6
All other adult females not elsewhere specified .. .. .. .. 412 6 412 6 412 6

Leading hands, other than those provided for above, shall be paid the appropriate rate plus the sum of 5s. per week.

Until further order all adult male employees engaged in the outer and under garment manufacturing sectfon of the Industry
shall be paid 2s. per week In addition to the above-mentioned weekly rates as a speclal sectlonal allowance.

ADDITIONAL PAYMENTS.

3. () An employee who is employed as first-aid man or woman and who holds & first-aid certificate shall be paid 5s. per week
extra. !

(b) Employers shall provide proper facilities for the protection of employces engaged in loading and unloading soda ash
from delivery vehicles by hand; in the event of such facilities not being so provided the employer shall pay each employee whilst
s0 engaged the sum of 1ls. per hour extra. .

(¢} Employees engaged in dye houscs shall be paid at the rate of 5s. per week extra as compensation for working under
wet and unhealthy conditions.
PIECEWORK.

4. (a) Any employer may fix piccework rates for any process: Provided such rates enable adult employees of average capacity
to earn at least the minimam weekly rate prescribed for their respective classes with the addition of 15 per cent. A schedule
of such piecework rates shall be posted in the mill or factory and a copy thereof forwarded to the Secretary of the local branch of
the Union.

() Piecework prices now paid may be readjusted by employers to meet new circumstances created by this Determination
before the expiry of six months from the date on which this Determination comes into force, but thereafter such prices shall
not be altered except by mutual agreement between the employer and pieceworkers concerned or by authority of the Secretary
for Labour.

(c) Effect shall be given in piecework earnings to alterations of the needs basic wage, and the minimum wage for adult
females made in accordance with the provisions of clause 29 of this Determination. For that purpose an employer may alter
his piecework rates in accordance with paragraph (b) of this clause, or he may observe the following provisions :—
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At the end of each working week the aggregate earnings of each pieceworker for such week shall be ascertained, and

where such pieceworker has worked on each and every day ordinarily worked in such week, such aggregate earnings shall be
increased or decreased—

(i) In the case of males, by the sum by which the needs basic wage has been increased or decreased in accordance
with the provisions of clause 29; and

(ii) in the case of females by the sum by which the minimum wage for adult females has been increased or deoreased
in accordance with the provisions of clause 29.

but where the pieceworker has not worked on each and every day ordinarily worked in such week, then the aggregate earnings
shall be increased or decreased by a part of such sum proportionate to the number of days worked, calculated to the nearest
penny.

(&) Tf any groups of employees in any factory are dissatisfied with alterations made in piecework rates they shall have
the right to refer the matter to the Secretary for Labour for investigation.

(¢) Where an employee has worked part of the week on piecework, he or she shall be entitled to his or her earnings in
full for the actual time worked on piecework if the earnings are higher than the minimum rate for such time.

(f) Adults and juniors doing the same operations shall be paid the same piecework prices. !
(9) As far_as practicable, different grades of work shall be equitably divided between pieceworkers,

(7) A pieceworker who also instructs learners shall receive 10s. per week in addition to piecework earnings for the first
week, 7s. 6d. for the second week, and 5s. for the third week, but at the end of the third weck shall not be called upon to
continue instructing a learner unless paid 5s. per week in addition to his piecework earnings.

. (¢} A pieceworker (adult or junior) called upon to perform work before the usual starting time or after the usual finishing
time on any day, Monday to Saturday (inclusive), shall be paid, in addition to his or her normal piecework price.

(i) for the first three hours on any one of such days—at a rate per hour equivalent to 1/80th of the weekly rate
prescribed for an adult employee of the same sex employed on the same work ; and '

(ii} for any overtime extending beyond such three hours—at a rate per hour equivalent to 1/40th of the weekly rate
prescribed for an adult employee of the same sex employed on the same work,

Youths under 18 years of age and females who work overtime extending over ten hours in any week shall for any
overtime beyond such ten hours be paid the rate prescribed by paragraph (ii) hereof. Provided that in mills or factories where
40 hours are worked in five days, Monday to Friday (inclusive), the maximum daily hours under this sub-clause for Saturday
shall be not more than four hours, before the increased overtime rate prescribed by paragraph (ii) hereof shall operate.

(j) Pieceworkers on the employer’s premises, at the employer’s request, ready and willing to work, shall for each pay
period receive at least the time rate prescribed for their occupations.

Boxus PaYMENTS.

5. (2) In all establishments in which tasks are set and employees are paid for extra production the tasks shall be so
set as to permit adults of average capacity and juniors of average capacity in rcceipt of wages in excess of 25s. per week to
earn at least 15 per cent. above the rates prescribed for their occupations, and so as to permit juniors of average capacity
in receipt of wages between 17s. and 23s. per week to earn at least 20 per cent. in addition to the rates prescribed for
their occupations.

"(b) Particulars of the basis of bonus rates shall be supplied to the secretary of the local branch of the Union upon request
being made to the employer for same.

(¢} Adjustments of the bases of bonus rates sball be subject to mutual agreement between the employer and the bonus
workers concerned, and if challenged they may be reviewed by the Secretary for Labour.

(d) If the Union claims that any employer has wrongly based a bonus rate on the time rate for juniors, it may submit
such claim to the Secretary for Labour.
Mixep _FUNCTIONS,

6. An employee engaged for more than half of one day, or shift on duties carrying a higher rate than his or her
classification shail be paid the higher rate for such day or shift; if for less than half of one day or shift he or she shall be
paid the higher rate for the time so worked.

WeerLYy Hovurs.
7. The number of hours to constitute an ordinary week’s work shall be 1),

OVERTIME.

8. (@) Overtime shall be paid for work performed before the usual starting time or after the usual finishing time of each
shift at time and a half for the first three hours on any one day, Monday to Saturday inclusive, and double time thereafter :

Provided, however, that in mills or factories where the 40 hours are worked in five days, Monday to Friday inclusive,
time worked on Saturday shall be paid for at time and a half for the first four hours and double time thereafter.

(b) The usual starting and/or finishing time in any factory or part thereof shall not be altered, except on seven days’
notice to the appropriate shop steward as representative of the union,

(c) Employees required to work overtime for more than one hour without being notified the day immediately before that
they will be required to work shall either be supplied with a meal by the employer or paid 2s. each. If the notice is
given and overtime is not worked (except as a result of a breakdown in machinery or plant) the tea money prescribed herein
shall be paid.

(d) Juniors under eighteen years of age for each period of overtime worked shall be paid 64. up to two hours and 3d.
for each additional hour or part of an hour in addition to their overtime earnings and any tea money to which they might
be entitled.

Provided that the said sums of 6d. and 3d. shall not be payable to pieceworkers working overtime.

(e) Youths under eighteen years of age and females required to work overtime shall be paid overtime at the rate of time
and a half to a maximum of three hours in any one day, Monday to Saturday inclusive, and ten hours in one week, and
double time thereafter :

Provided that in mills or factories where the 40 hours are worked in five days, Monday to Friday inclusive, the maximum
daily hours under this sub-clause for Saturday shall be not more than four.

(f) All females and males under the age of 16 years shall not work ouertime for more than 200 hours in a calendar year :

Provided that further overtime shall be allowed when the Union cannot supply competent and suitable labour and the consent
of the Union is first obtained. If the Union refuses to give such consent the matter shall be referred to the Secretary for Labour.

(9) An employer may require any employece to work reasonable overt'me at overtime rates and such employee shall work
overtime in accordance with such requirement.
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Sarrrs.
9. Shifts as hereunder set forth may be worked in the industry :—

(a) A day shift for males (except those provided for in sub-clause {c} hereof} shall be worked between the hours of
7 a.m. and 8 p.m. on Monday to Friday inclusive, and between the hours of 7 a.m. and 12 noon on Saturday.

() By mutual arrangement between an employer and his employees and with the concurrence of the Union, the hours of
duty prescribed herein for night shift workers may be worked in four shifts without payment of overtime.

Under any such arrangement, all hours of duty beyond nine hours, even if they come within the starting
and finishing times of a shift, shall be paid for at overtime rates.

{c) Subject to the provisions hereafter appearing, females shall be prohibited from working between the hours of 9 p.m. and
7 a.m.

Female employoes and male juniors under seventeen years may be required to work between the hours of
6 a.m. and 9 p.m., subject to the following conditions :—

(1) One shilling per shift extra shall be paid for each short shift.

(2) An additional 6d. per shift shall be paid for each shift commencing before 7 a.m.
' (3) Time and a half shall be paid for all time worked after noon on Saturday.

(4) No employee under the age of sixteen years shall be employed before 7 a.m.

(5) (i) No_ short shift of fomales under these provisions shall be substituted for any existing afterroon or night
shift carried on by male labour.

(ii) Where two shifts of females are employed by virtue of these provisions, as well as a night shift of males, at
lenst one shift of females shall be dispensed with, if and when it is desired to work only two shifta.

{8) Where junior male employees of seventeen years of age are required to work on an afternoon or night shift,
they shall be paid the wage rate for a junior male of eighteen years.

(d) Employees engaged on shifts other than day shift shall be paid the sum of 15s. per week in addition to the ordinary
rates payable to day workers, irrespective of whether such shift is regarded as intermediate, afternoon or night shift,
whether permanent or rotating.

() Short shifts of male employees over sixteen years of age may be worked at the discretion of the employer. For
work done on such shifts (other than work done between noon on Saturday and midnight on Sunday) payment
shall be made at the rate of 15s. per week of 40 hours, in addition to the rates payable to dayshift workers.

(f) As far as practicable employees shall work shifts in rotation.

(g) Subject to the provisions of sub-clause {(d) hereof for all work done by a shift worker on Saturday afternoon time
and a half shall be paid until 5 p.m., and double time thereafter. ~ All time worked by a shift worker between
midnight on Sunday and 7 a.m. on Monday shall be paid for at the rate of time and a half for the first three
hours and double time thereafter.

(») An employee who is required to change from one shift to another withoat two days’ notice of such change of
shifts shall be paid Gs. extra as compensation for change.

(¢) Bhift workers may be required to work until the completion of their shifta on holidays without the payment of
holiday rates, provided they are not required to work on the night shift commencing on a holiday.

Where a holiday prescribed by this Determination is observed on a Monday, shift workers may be given time off on the
shift commencing on the Sunday night preceding a holiday, and in such event shall be required to work on the usual night
shift commencing on the holiday, without additional pay.

Provided that where an employee works two complete shifts on a holiday both shifts shall be paid for as holiday shifts.
TerMS OF ENGAGEMERT.

10. (@) (i} Engagement in the industry shall be on an hourly basis, except that notice equivalent to 40 working hours shall
be given on either side to terminate employment; such notice may be given at any time, and in lieu thereof one week’s wages
shall be paid or forfeited as the case may be, .

(ii) Notwithstanding the provisions of paragraph (i} of this sub-clause an employer shall have the right to stand down
employees at any time when no work is offering: Provided, however, that, subject to the continuance of existing practices in
the weaving section of the industry, any day worker starting work shall be entitled to at least half o day’s pay and any piece
worker to balf a day’s work.

(iii) Notwithstanding anything elsewhere provided in this sub.clause an employer shall have the right to dismiss any
employee without notice for malingering, inefficiency, neglect of duty or misconduet (in which case wages shall be paid up to the
time of dismissal only); or to deduct payment for any time the employee cannot be usefully employed because of any strike by
the Union or any other Union, or through any breakdown of machinery, or any stoppage of work, or any cause for which the
employer cannot reasonably be held responsible.

Provided—

That any employee required to attend for work in accordance with this clause and does so attend shall be paid as for
at least two bours’ work at time rates; and

That payment shall be made at time rates to an employee who is kept on the employer's premises at the direction of
the management in excess of two hours.

(iv) An employee to become entitled to payment under this Determination shall be ready, willing and available for work at
the times and during the hours usually worked by him.

(b) Where an employer terminates the employment of an employee within two weeks prior to a day on which a holiday
prescribed by this Determination occurs and such an employee is re-engaged within a period of two weeks after such holiday
or holidays, the employee shall be paid for such holiday or holidays prescribed by this Determination provided that such
employee has been employed by the employer for a period of at least two weeks prior to the termination of employment.

MeaL Hougs.

11. (a) A meal interval of not less than 45 minutes and not more than one hour shall be allowed each day, provided
that, by mutual arrangement between the employees and the employer, a shorter meal time may be fixed, in which case it
shall not be less than 30 minutes.

(b) Time and a half rates shall be paid to any employes required to work during his or her meal hour. No employes
shall be compelled to work for more than five hours without a break for a meal. Provided, however, that where three shifts
are worked and it is mutually arranged, there shall be no bresk for meals, but employees may take their meals in the employer's
time as opportunity offers.

(c) An employee engaged in the maintenance of plant shall, when breakdowns occur, work meal hours at the ordinary
rates herein prescribed whenever instructed so to do.

(d) Meal intervals having been fixed shall not be altered except on seven days’ notice to the Union.

HorLpays ANp SuNDAY WoORK.

12. (a) Subject to the limitations mentioned hereinafter the following days shall be regarded as public holidays under
this Determination :—~New Year’s Day, Good Friday, Easter Saturday (in establishments working a six-day week), Australia
Day, Easter Monday, Labour Day, King’s Birthday, Anzac Day, Christmas Day, and Boxing Day, or any other day observed
in lieu thereof, or observed by local custom and substituted for one of the days hereinbefore mentioned with the consent of
the appropriate branch of the Union. Provided that, in the Metropolitan District of Melbourne, Melbourne Cup Day shall be
substituted for King’s Birthday.

(5) Employees shall be paid for any of such holidays as fall on an ordinary working day of their employer's establishment
such payment to be to the full extent of the ordinary daily wage.

Y
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Provided that Christmas Day or Boxing Day, 1048, or New Year's Day, 1949, falling on a Saturday or Sunday, and not
being observed on any other day, then an employee shall, notwithstanding that it is a non-working day, be paid for each such
day on the following basis :—

(i) in the case of weekly wage employees, an amount equivalent to one-fifth of the ordinary weekly wage paid to such
employee ;

(ii) in the case of employees employed on piece or bonus work or any other system of payment by result, at time
rates.

Provided that payment shall be subject to the provisions of sub-clause (d) of this clause and sub-clause (c) of clause 14.

(c) Pieceworkers shall be paid for such holidays even though not worked at the ordinary rates payable to employees on time,
work doing the same class of work. )

(d) Where an employee is absont from his or her employment on the working day or part of the working day before or after
1;] li‘.oliduy without reasonable excuse, or without the employer’s consent, the employee shall not be entitled to payment for such

oliday.
(¢} When an employee is absent through illness or other reasonable cause from his or her employment for a period exceeding
fourteen days the employee shall not be entitled to payment for any holidays occurring during such period of absence : -

Provided that where an employer consents to an employee having leave beyond the fourteen days abovementioned, payment
shall be made for such holiday or holidays occurring in the period of absence. .

(f) Production work in any factory is prohibited on Sundays unless in extraordinary circumstances and then only with the
consent of the Secretary for Labour.

{g) All work done by time workers on the holidays prescribed in sub-clause (a) hereof and all work done by time workers on
Sundays shall be paid for at the rate of ordinary time in addition to the ordinary rate; all such work done by pieceworkers shall
be paid for at the ordinary rate payable to employees on time work doing the same class of work in addition to such piecework
earnings.
(k) All employees engaged on repairs or renewals of the employer’s plant or machinery necessary for the resumption of work
the next following working day, or for maintaining the continuity of electric light and power (not including the installation of new
machinery) shall, if worked on holidays and Sundays be paid at the rate of time and a half.

S1cE LEAVE.

13. (a) An employee who is absent from work on account of personal illness, or on account of injury by accident arising
out of and in the course of his employment, shall be eutitled to leave of absence, without deduction of pay, subject to the
following conditions and limitations :— .

(i) He shall not be entitled to paid leave of absence unless he has been in the service of the employer concerned
for at least three months immediately prior to such absence,

(ii) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to Workers'
Compensation.

(iii) He shall within 24 hours of the commencement of such absence inform the employer of his inability to attend
for duty, and, as far as practicable, state the nature of the injury or illness and the estimated duration of
the absence.

(iv) He shall prove to the satisfaction of the employer (or, in the event of dispute, to the Secretary for Labour)
that he was unable on account of such illness or injury to attend for duty on the day or days for which
sick leave is claimed. For such purpose the employer may require an employee to make a statutory declaration
verifying the cause of his absence.

(v) He shall not be entitled in any year to leave in excess of 40 hours of working time, nor to payment in excess
of 40 hours at ordinary rates, nor in the case of an employee working short shift, payment in excess of a
week’s wages for such shift.

{b) A piece worker entitled to paid leave of absence under this olause shall be paid at the time-work rate applicable to
his clissification.

(=) For the purpose of sub-clause (a) hereof an employer may srrange with the secretary of the local branch of the
Union for the recognition of a specified date as the commencing date of each year; and when so arranged such date shall
be binding for that purpose on the Union, that employer and all his employees. In the absence of any such arrangement,
“ year,” for the purpose of sub-clause (a) hereof shall mean :— :

(i) In the case of an employee in the service of an employer on the lst May, 1043, a year of service commencing
on that date; except in a case where the employer has before that date allowed paid sick leave, when it
shall mean the year of service then current.

(ii) In other cases, a year of service in the employ of the employer concerned.

ANNUAL LEAVE.
Period of Leave.

14. (a) A period of fourteen consecutive days’ leave shall be allowed annually to an employee after twelve months’ continuous
service (less the period of annual leave) as an employee in any one or more of the occupations to which this Dstermination applies.
Seven-day Shift Workers.

(8) In addition to the leave hereinbefore prescribed seven-day shift workers, that is shift workers who are rostered to work
regularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non-working days.

Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a seven-day
shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in sub-clause (a) hereof
increased by half a day for each month he is continuously engaged as aforesaid.

Annual Leave Exzclusive of Public Holidays.

{¢) Subject to this sub-clause the annual leave prescribed by this clause shall be exelusive of any of the holidays prescribed
by clause 12 of this Determination and if any such holiday falls within an employee’s period of annual leave and is observed on a
day which in the case of that employee would have been an ordinary working day there shall be added to the period of annual
leave time equivalent to the ordinary time which the employes would have worked if such day had not been a holiday.

Whore a holiday falls as aforesaid and the employee fails without reasonable cause proof whoreof shall be upon him to
attend for work at his ordinary starting time on the working day immediately following the last day of tho poriod of his annual
leave he shall not be entitled to be paid for any such holiday.

Broken Leave,

(d) The annual leave shall be given and taken in a continuous period or, if the employee and the employer so agree, in
two separate periods and not otherwise.
Calculation of Conti 3 Service.

{e) For the purposes of this clause service shall be deemed to be continuous notwithstanding—

(i) any interruption or termination of the employment by the employer if such interruption or termination has
been made merely with the intention of avoiding obligations hereunder in respect of leave of absence;

(i) any absence from work on-account of personal sickness or accident or on account of leave lawfully granted by the
employer; or .

(iii} any absence with reasonable cause proof whereof shall be upon the employce.

In cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to the benefit of
this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of his
inability to attend for duty and as far as practicable the nature of the illness injury or cause and the estimated duration of his
absence. A notification given by an employee pursuant to clanse 13 shall be accepted as a notification under this sub-clause.

Any absence from work by reason of any cause not being & cause specified in this sub-clause shall not be deemed to break
the continuity of service for the purposes of this clause unless the employer during the absence or within fourteen days of the
termination of the absence.notifies the employee in writing that such absence will be regarded as having broken the continuity of
service. .
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In cases of individual absenteeism such notice shall be given in writing to the employee concerned, but in cases of concerted
or collective absenteeism notice may be given to employees by tho posting up of a notification in the plant, in the manner in
which general notifications to employees arc usually made in that plant and by posting to each union whoso members have
participated in such concerted or collective absenteeism a copy of samo not later than the day it is posted up in the plant.

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last recorded
address, in which case it shall be deemed to bave reached him in due course of post.

In calculating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the extent
of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account in calculating
the period of twelve months' continuous service.

Calculation of Service,

(f) Service before the date of operation of this Determination shall be taken into consideration for the purpose of calculating
annual leave but an employee shall not be entitled to leave or payment in lieu therecof for any period in respect of which leave
or a payment in lieu thereof has been allowed or made under the clause hereby varied. The annual leave ghall be allowed at
the rate of 6% hours for each completed one month of continuous service. The period of annual leave to be allowed under this
sub-clause shall be calculated to the nearest day, any broken part of a day in the result not exceeding half a day to be disregarded.

Where the employer is a successor or assignee or transmittee of a business if an employee was in the employment of the
employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect of the
period during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the service
of the employer.

Calculation of Month.

(g) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(%) The annuval leave provided for by this clause shall be allowed and shall be taken and except as provided i)y sub-clauses
(!} and (m) hereof payment shall not be made or accepted in lieu of annual leave.

Time of Tuking Leave,

({) Anuual leave shall be given at a time fixed by the employer within a period not exceeding six months from the date
when the right to annual leave accrued and after not less than two weeks’ notice to the employee.

Leave Allowed Before Due Date. .

(7) An employer may allow annual leave to an employee before the right thereto has accrued due but where leave is taken
in such a case a further period of annual leave shall not commence until after the expiration of the twelve months in respect of
which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has accrued due and the
employee subsequently leaves or is discharged from the service of the employer before completing the twelve months’ continuous
service in respect of which the leave was granted the employer may for each one complete month of the qualifying period of
twelve months not served by the employeo deduct from whatever remuneration is payable upon the termination of the employment
one-twelth of the amount of wage paid on account of the annual leave, which amount shall not include any sums paid for any of
the holideys prescribed by clause 12 of this Determination.

Payment for Period of Leave,

(k} Each employee before going on leave shall be paid two weeks’ wages, except a seven-days shift worker who shall be
paid the amount of wage he would have received in respect of the ordinary time which he would have worked had he not been
on leave during the relevant periods. For the purposes of this sub-clause and sub-clause (/) hereof wages shall be at the rate
prescribed by clause 2 of this Determination for the occupation in which the employee was ordinarily employed immediately prior
to the commencement of his leave or the termination of his employment, as the caso may bo. Payment in the case of employees
employed on piece or bonus work or any other system of payment by results shall be at time rates,

Proportionate Leave on Dismissal.

() If after one month's continuous service in any qualifying twelve-monthly period an employee lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employee, the employee shall be paid at
his ordinary rate of wage for 6% hours at. the same rate in respect of each completed month of continuous service after that
date, the service in each case being service in respect of which leave has not been granted.hereunder.

Annual Close Down.

{m) Where an cmployer closes down his plant, or a section or scctions thereof, for the purposes of allowing annual feave to
all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply —

(i) Hoe may by giving not less than one month’s notice of his intention so to do stand off for the duration of the
close down all employees in the plant or section or sections concerned, and allow to those who are not then
qualified for two full weeks' leave paid leave on a proportionate basis of one-sixth of a week’s leave for each
comploted month of continuous service.

(ii) An employee who has then qualified for two full weeks' leave, and has also completed a further month or more of
continuous service shall be allowed his leave, and shall subject to sub-clause {f) hereof also be paid one-sixth
of a week’s wages in reapect of each completed month of continuous service performed since the close of his last
twelve-monthly qualifying period. .

(iii) The next twelve-monthly qualifying period for each employee affected by such close down shail commence from the
day on which the plant, or section or sections concerned is re-opened for work: Provided that all time during
which an employee is stood off without pay for the purposes of this sub-clause shall be deemed to be time of
service in the next twelve-monthly qualifying period.

(iv) If in the first year of his service with an cmployer an employee is allowed proportionate annual leave under
paragraph (5} hereof, and subsequently within such year lawfully leaves his employment or his employment is
terminated by the employer through no fault of the employee, he shall be entitled to the benefit of sub-clause (I)
of this clause subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

LIMITATIONS.

15. (a) Where practicable, each machine must be stopped when being cleaned, ‘the cleaning to be done in his or her
working hours by the employee whose duty it is to do so.

(b)) No female shall be required to lift or carry any article or goods weighing more than 30 Ib. without one assistant
for every 30 lb. weight.

(¢) The occupations in which females are employed at the time of the making of this Determination shall not be extended
in any factory without the consent of the Secretary for Labour.

(d) No female shall be required to use an iron weighing more than 8} lb.

(¢) No female shall be employed operating n manual scrow press other than those now employed, and the rates now paid
to females for such work shall be continued. In factories in which other forms of presswork are done exclusively by males,
no females shall do such work until the Secretary for Labour cortifies that the conditions are suitable for the introduction of female
labour.

S



Victoria Gazette 805 No. 62.—February 1, 1949

{f) One male operator receiving not less than the adult male operator’s rate shall be employed on full-fashioned multiple
head machines of eighteen heads or more and (after 30th June, 1949) on full-fashioned machines with one or more heads but
}ess than heighl;een heads one male operator receiving not less than the adult male operator's rate for each eighteen heads or
raction thereof.

{9) No male employee under 18 years of age shall be permitted to operate the rotary hydros in the finishing department,

GENERAL.

16. (a) Hot Water.—Employees shall be provided with hot water free of charge. R

(b) Seats for Female Employees.—When requested by employees, and where practicable, suitable seats shall be provided by
the employer for female employees in positions handy to their work.

. (¢} Rest Room.—In factories where ten or more female employees are employed, a properly ventilated rest room shall be
provided by the employer for the use of such female employees. It shall contain a suitable couch, two easy chairs, and a
rubber hot water bag. Any dispute under this sub-clause shall be referred to the Secretary for Labour.

{d) Dining Room.—Where reasonable and practicable proper dining room accommodation shall be provided by the employer
for the use of emoployees. Any dispute under this sub-clause shall be referred to the Secretary for Labour.

(e) First Aid Chest.—In each mill or establishment the employer shall provide a properly equipped first aid chest at a
place or places reasonably accessible to all employees, Such chest shall comply, as to its contents, with the requirements of
the Factories and Shops Acts.

(f) Clothing.—When requested by the Union representative, the employer shall provide employees working in the dye
house, bleach house and yarn dyeing departments with suitable protective clothing, such as gloves and top boots or clogs, and
{when working with acids) aprons, Employees shall take reasonable care of clothing so provided.

{g) Tools of Trade.—All materials and appliances required for the cleaning of machinery shall be supplied by the employer
free of charge.

(k) Changing Accommodation.—Separate dressing accommodation shall be provided by the employer for male and female
employees,

(i) Tea Break.—Female employees shall be allowed a period of not less than ten minutes for rest and refreshments during
each day or shift, to be taken at times to be mutually arranged; reasonable facilities shall be provided by the employer for
female employees to have refreshments during such interval. if they so desire—provided :—

(i) that such period shall not be allowed within one hour of commencing or finishing work for the day, or for a
meal break ; and

(ii) this sub-clause shall not apply to employees working a short shift who are allowed crib time without deduction
of pay; and )

(ili} that employees shall conform to such arrangements as the employer may make to ensure the continunity of
machine operations.

(§) Floor Coverings.—Where practicable suitable floor coverings shall be placed before machines, and ne employee shall
be called upon to stand on a bare concrete, or brick or stone floor when operating or attending to a machine. Any dispute under this
sub-clause shall be referred to the Secretary for Labour.

(k) Guarding Machinery—Nothing in this Determination shail bo deemed to override or limit any State law relating to the
safe guarding of machinery for the protection of employees from accident.

() Lighting Facilities.—Adequate lighting facilities shall; be provided in all factories.

(m) Drinking Water—Clean and wholesome drinking water shall be provided in places easily accessible to all employees.

PaYMENT OoF WAGES.

17. Wages shall be paid weekly not later than Friday.

Wages shall be paid during working hours; shift workers finishing work on Friday mornings shall be paid their wages
before ceasing work; any employee kept waiting for his or her wages, beyond the ordinary working hours, shall be paid at
overtime rates for such waiting time.

Where the services of an employee are dispensed with, wages shall be paid to him on the day of dismissal or forwarded
to him by post on the day following.

Not more than two days’ pay of each employee shall be kept in hand by an employer.

NoTiCE BOARD.

18. The employer shall permit a notice board to be erected in a prominent position in his establishment upon which
representatives of the Union shall be allowed to post notices in connexion with union meetings or other legitimate business of
the Union, provided such notices are not objected to by the management. In the event of a conflict of opinion as to
whether a notice is objectionable, the matter shall be referred to the Secretary for Labour.

PosTiNG OF DETERMINATION.
19. A copy of this Determination shall be posted by each employer in a prominent and accessible place in his establishment,.

SHOP STEWARDS.

20. Shop stewards to the number of one in each department shall be recognized by the employer, and not more than
three of such shop stewards shall be allowed time off during working hours to interview the employer if there is any legitimate
complaint.
P RrigHT OF ENTRY.

21. The secretary or branch secretary of the Union, or any person authorized by the Union, shall have the right to enter
any factory or workshop for the purpose of interviewing and conversing with employees during the lunch hour or non-working time.

If any official so authorized makes himself objectionable during any such visit his right to visit may be determined by
the employer affected. The official shall have the right to bring such refusal before the Secretary for Labour.

UnioN CONFRRENCE DELEGATES.

22. Delegates of the Union mot exceeding two from each factory shall be granted leave without pay to attend Union
conferences provided that reasonable notice has been given to the empliyer and that such absence will not unduly interfers with
the business of the employer.

CERTIFICATE OF SERVICE.

23. An employee, if he or she asks for it, shall be entitled on termination of service, to a certificate of length of

service with an employer and the nature of the work he or she was employed upon.

TmME axD WaGEs Boox.

24. {(a) An employer shall keep a time and wages book or record in English showing the name of each employee, the age
and/or experience of each employee paid asa junior under clause 2 hereof, the occupation of each employee, the hours worked
each day or each week, and the wages and/or allowances paid each week.

(6) (i) When any junior employee is engaged the employer shall obtain and file in his records a Certificate or Declaration
as to the age and experience of such junior employee, which shall be open for inspection, as provided herein.

(ii) Any employee giving misleading or false information as to his or her experience and/or age shall be liable to penalties
or breach of the Determination.

(¢) The time occupied by an employee in filling in time books or in the making of records shall be treated as time of
duty, but this does not apply to checking in or out at the beginning or end of duty.

{d) The time and wages book or record shall be open for inspection to a duly accredited official of the Union during the
usual office hours at the employer’s office or other convenient place, provided that no inspection shall be demanded unless the
secretary of the Union, or the branch secretary or organizer of any division, suspects that a breach of this Determination is
being, or has been, committed. Provided also that only one demand for such inspection shall be made in any one fortnight
at the same establishment. ’
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OuTtsipE WORKERS.

25. (2) No work of any description or class covered by this Determination shall be done or performed outside the employer's
factory or workshop, except by a person who holds an outside worker’s licence issued by the Secretary for Labour: Provided
that no such outside worker shall employ any other person or persons whatsoever, save and except members of such worker’s own
family.

v (b) An employer shall not have more than one outside worker for every twenty inside workers or fraction thereof.

(¢} An outside worker shall be deemed to be a person who works by himself or herself, except as provided in sub-clause
{2), and is not employed in a workshop or factory.

(d) The outside worker shall not work during any part of the day inside a workshop or factory.

{e) Outside workers shall be paid at the rates provided in this Determination.

(f) Outside workers shall bo provided free of charge with all yarn and/or other materials used in connexion with their
work.

' (g) Where an employer delivers and/or collects the work of such outside workers the outside workers shall not be charged
for such delivery and/or collection.

(h) Every employer who has work done:elsewhere than in his factory or workshop shall complete, each calendar month,
in respect of each outside worker in his employ, a return in the form prescribed by Schedule ““A™ to this Determination. Such return
shall be lodged with the Secretary for Labour within seven days after the end of the calendar month to which it refers.

Every outside worker shall complete, each calendar month, in respect of the work done by him or her, a return in the
form prescribed by Schedule *“B” to this Determination. Such return shall be lodged with the Secretary for Labour within
seven days after the end of the calendar month to which it refers.

() No employer shall, excopt as provided in this clause, require or order or cause to be performed or contract for the
performance of work of any class covered by or referred to in this Determination (including the work of preparing any material
for manufacture or materials so prepared)—

(1) In any place other than his usual workshop or factory ; and/or
(2) By any person or persons other than his employees usually employed at such workshop or factory.

(j) Nothing herein contained shall affect the right of the employer covered by this Determination to contract, sub-contract,
let, or sub-let to any person employing not less than four persons (exclusive of members of his or her own family) who conducts
a workshop or factory, and is affected by this Determiration.

LorraTion oF EMPLOYER'S LIABILITY.

28. Where an employer has made s payment to an employee, which payment purports to be a payment of the wages
payable under this Determination to the employee for any period such employee shall not recover from his employer any further
sums prescribed by this Determination in respect of any services rendered to such employer during such period, unless within a
period of three calendar months after the last day of such period a demand in writing of such further sum claimed has been
given to the employer by the employee,

‘ . DEFINITIONS.

27. (@) A “leading hand ™ is an employes who, under the direction of the management, supervises the work of a shift
or gang of other employees, not exceeding seven in number. ’

{(b) “ Union ” means the Victorian branch of the Australian Textile Workers’ Union.

(¢) “Machine operator and/or attendant” means an employee who in the course of his duty is called upon to operate a
machine and does not include an employee whose sole duty is carrying material to and from a machine,

(d) * Continuous process ” means the working of three shifta per day between midnight on Sunday and noon on the
following Saturday.

(¢) “ Experience” for the purpose of calculating rates under clause 2 of this Determination shall include all experience in
the classification concerned, whether as a junior or an adult,

(f) A *Cutter” shall be a person who cuts material by hand or machine from patterns marked on such material.

PERIODICAL ADJUSTMENT OF WAGES.

928. (a) Adult Males.—The wages rates for adult males set out in clause 2 are based upon the following basic wage rates
and, pursuant to the provisions of section 21 of the Factories and Shops Act 1934, the Board determines that such rates
shall be automatically adjusted as prescribed by clause 29.

Needs Basle | gonatant | Total Bagio n
Place. (Ad]\z;g.ia 0. Toading. Wage, I deis};ﬁ:f Set
£ e d s d. £ s d. '
Sydney ..
Melbourne
Throughout the State o . . . ..l 516 0 5 0 6 0 04| Adelaide .. »Weighted
Perth .+ | average.
Hobart ..

(b) Adult Females.—The minimum wage for adult females shall be 75 per centum of the total basic wage for males and
the margin for “ Adult males not elsewhere specified ” calculations to be made to the nearest 6d., any exact 3d. in the result
to be reckoned as 6d.

(¢} Margins, Adult Males—To adult males of the undermentioned classes there shall be paid the total basic wage referred
to in clause 28 (a) hereof, with the addition of the marginal additions set opposite such classes respectively.

I Margin,
Adult Males,
. : £ s d.
Mechanics on full-fashioned machines . e . . . . 115 0
Mechanics on all other machines .. . .. . . . . 1 80
Operators of single unit full-fashioned machines .. .- . . 115 O
Operators of other full-fashioned machines—leggers and footers—
First year .. .. .. o - . . . 1 8 0
Thereafter . .. . .. .. e .. .. . . 115 0
Plierers .. .. .. . .. .. . . .. . . 1 8 0
Welt turners and/or assistant operators on full-fashioned machines . . . 018 0
Board and press hands .. - . . . .. . . 017 0 -
Electric machine cutters o .. . .. .. . . . 1 2 0
Hand cutters . . . . e . . . . . 019 0
Warpers .. .. .. . . . .. .. .. . . 017 O
Hand knitters on flat machines oo .- . .. .. . . . 018 0
Flat warp and circular machine operators . 'y Y. e . 017 0
Millmen, scourers, bleachers and shrinkers . C . . .. . .. . 015 O
Leading hand employed on dye machines or vats .- .. . . .. . .- 1 00
All other employees in dye house operating and/or attending machines .. .. .. . . 015 0
All other machine operators and/or attendants . . e e . . 015 0
Warehouseman .- .. . .- . .. .. . . . 012 0
Qilers and cleaners .. e e .. . ..y . . . 012 0
Toppers . .. . . .o . " " 012 ¢ .
Recorders .. . .. .. . . - 012 0, .
Other dye or bleach house employees . . . . . .. . 0 6 0
Adult males not elsewhere specified .. - .. . .. .. - .. .. 0 3 0

>

[ld
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Avuny FEMALES,
In addition to the rate prescribed for adult fomales by sub-clause (5) of this clause, wdult female employees of the
classifications mentioned herein shall be paid the marginal wage sct out opposite each such classification :—

Margia.
18t Three 2nd Three
Months’ Months’ "Thereafter.
Experience, Experience.
5. d. s d. s d.
Electric machine cutters .., .. . .. .. .. .. Nil. 10 0 22 0
Hand cutiers .. .. .. e .. .. .. .. Nill 8 0 9 0
Trimmers .. - .. .. . .. .. Nil. 3 0 6 0
Hand knitters on flat machines .. . .. .. .. . Nil. 30 § 0
Linkers .. . .. . .. . .. .. Nil. 30 8 0
Clockers . .. .. .. .. . . .. Nik. 30 8 0
Menders on full fashioned hose .. .. .. o .. .. Nil. 3 0 8 0
All other menders .. .. . Nil. 3 0 G 0
Seamers on full fashioned hose .. . .. .. .. .. Nil. 3 0 8 0
Employces using Paramount or similar shapes .. .. .. .. Nil. 30 8 0
Seamers . .. .. . . . . N Nil. 30 8 0
Welters .. .. .. .. .. .. .. N Nil, 30 8 0
Warpers .. .. .. . .. . .. .. Nil. 4 0 8 0
Operators of steatu pressing machines, namely, females employed on a steam pressing
machine .. .. .. .. .. . . .. 5 0 10 0 17 0
Overlockers .. .. .. . .. .. .. .. Nil. 3 0 8 0
Toppers. . .. .. . .- .o . .e .. Nil. 30 8 0
Flat lockers .. .. .. . .- . . .. Nil. 30 8 0
Interlockers .. .. .. .. .. .. .. .. Nil. 30 8 ¢
Recorders . .. .. .. .. .. . O Nil. 3 0 6 0
All other machine operators and/or attendants .. . .. Nil. 3 0 G 0
Pressers or ironers, namely, females employed on any class of pressing or ironing
with a hand iron not exceeding 8 lb. in weight .. .. .. .. 4 0 8 0 8 O
Examiners, folders, graders, pairers, sorters, parcellers, boxers, finishers, and
Warehousewomen .. “ .- . . " . Nil. 3 0 6 Q
All other adult females not eslewhere specified .. .. .. .. Nil. Nil. Nil.
(d) Junior Rates.—The minimum rates to be paid to junior employees shall bo as follows :—
(i) Juntior Males—
Age. Percentage of Needs Constant Loading.
Basic Wage. .
Per Week,
- s d,
Under 16 years of age .. . . . . .. 36 0 8
16 years of age .. .. . o . .o . 40% 09
16} years of age . . o . .. . 44 ¢ 9
17 years of age .. . . N .. . .. 484 10
17 years of age . .. . . .. .. 53 1 0
18 years of age .. . .. o .. . . 63 10
18} years of age o .. .. .. .. .. 70 1 0
19 years of age .. e e . .. . .. 75 20
18} years of age .. .. .. .. .. .. 85 2 0
20 years of age .. . . .- . .. .. 90 2 0
20} years of age .. .. .. .. .. . 96 2 0
(ii) Junior Females—
Age. Percﬁ::tguwg:g }el.oedl
R Under 16 years of age .. .. . . .. ve i . 353
At 16 years of age .. . - .. . . i o .. 40
At 16} years of age .. . .. .. .. . .. o .. 43}
At 17 years of age .. .. .. . . .. .. .. . 483
At 17} years of age .. .. .. .. .. .. . .. . 53
At 18 years of age! .. o .. .. .. .. .. .. . 57
At 18} years of age .. . .. .. .. .. .. i, o 613
At 19 years of age .. . .. . . . . N . 664
At 19} years of age .. .. .. .. .. .. o .. .. 693
At 20 years of age .. . . N - .. .. . . 734
At 20§ years of age .. AN .. N N .. . . . 783

(iii} The total wage to be calculated to the nearest 6d., any exact 3d.in the result to be reckoned as 6d.

ADJUSTMENT OF Basic WAGE.

29 (i) (a) For the purposes of this Determination, the expression “ Commonwenlth Statistician’s all items’ retail price index
numbers ”’ or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician.

(6) Until the beginning of the first pay period to commence in February, 1949, the amounts of the Basic Wage shall be as
prescribed in clause 28,

. {¢) During each future successive period beginning with the first pay period to commence in a February, a May, an
Avgust, or a Kovember, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s “*all items” retail price index number by the factor '087 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach ‘5
or more tho basic wage shall be taken to the next higher shilling. i

(ii) Adjustment of Wages of Adult Females—(a) For work done by adult female employees until the beginning of the first
pay period to commence in February, 1949, the amounts of wage rates prescribed for them by clause 2 hereof shall be paid.

(6} Thereafter the amounts of wage rates prescribed for them by clause 2 hereof shall be increased or decreased (as the
case may be) whenever and wherever there is any alteration in the total basic wage for adult males calculated in accordance
with clause 29 hereof.

No, 62—12073/48.—2
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ScuEpULE- ** A V—See cluuse 25 (A).
EMPLOYER'S RETURN IN RESPECT OF OUTSIDE WORKER.

Return for the month of

Name of employer.

Address
| Price.
J— G“ll’:e:{. Weight. %:‘:: sn:f | Quantity.
! | Knltting. Finishing, Total,
| Dozen. £ s d £ s d £ o d
Knitted Fabrics
Garments
Hose .. .. .
Half Hose
Weight and description of raw material supplied
[ Name
By whom made ..
Address
Signature of employer.
Nore.—Supplies of this form may bo obtained from the Secretary for Labour, Spring-atreet, Melbourne.
To be lodged within seven daye after the end of each calendar month.
ScrepuLs * B “—See olanse 25 (A).
OUTSIDE WORKER'S RETURN.
For month of
Name of outside worker.
Address.
™ < @ " Price.
e O AUZe
I GAyl‘%en\‘/. Weight. Mﬂﬂ%ﬂﬂg. Q
. Knitting., Finishing. Total.
Dozen. £ a d £ & d £ & d
Knitted Fabrics e
Garmente - .. .
Hose .. . .e
Haif Hose .. ..

Weight and description of raw material supplied. ... -

Name

Addrees

For whom made .. {

Signature of outside worker.
Nots.—Supplies of this form may be obtained from the Secretary for Labour, Spring-streot, Melbourne.
To be lodged within seven days after the ond of cach calendar mounth.
.
P. A. RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.
Melbourne, 16th December, 1948,

By Authority: J. J. GounLEY, Government Printer, Melbourne.

at
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No. 63] " TUESDAY, FEBRUARY 1. [1949

Factorics and Shops Acta.
DETERMINATION OF THE RUBBER TRADE BOARD.

Note.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board which now has the power to determine
]_ the lowest prices or rates which may be paid to any persons—

(1) employed in or in connexion with the trade of—

(e} a maker of all kinds of rubber goods;
(b) a reclaimer of rubber; and
(c) a maker of solutivn ;

(2) employed in the repairing of all kinds of rubber goods ;
(3) employed preparing or manufacturing articles of xylonite or celluloid—
has made the following Determination, namely :—

1. That, on the 20th December, ‘1848, the last previous Determination of this Board shall be revoked and replaced by
this Determination.

2, APPRENTICES OR IMPROVERS,
Wages per Week of 40 Hours,
_ Males. Females.
Except in the fancy goods section no
s d. s d. female shall be employed until she attains
Under 16 years of age .. . . .. 39 0 33 0 the age of fifteen years
16 years of age .. .. .. .. 51 0 39 0
177, " .. . . . 63 C 45 0
18 » 81 0 57 0
19 ” 93 0 63 0
20 " .. o . 105 © 89 0
And thereafter the minimum wage.
Proportion.

MALE APPRENTICES,

One male apprentice to every three or fraction of three adult male workers receiving not less than 133s. per week of
40 hours.

No. 63.—13101/48.—PRICE 6D.
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MALE IMPROVERS.

Such numbers of improvers as shall not together with apprentices oxceed, in the aggregate, one to every three or fraction
of three adult male workers receiving not less than 133s. per week of 40 hours. '

FEMALE APPRENTICES.

Fancy Goods Section,
Three female apprentices to every adult female worker receiving not less than 95s, per week of 40 hours.

All Other Sections.
One female apprentice to each adult female worker receiving not less than 93s. per week of 40 hours.

FEMALE IMPROVERS.

Fancy Goods Section,
Such number of improvers as shall not together with apprentices exceed in the aggregate three to cach adult female worker
receiving not less than 93s. per week of 40 hours.
AU Other Sections,

Such number of improvers as shall not together with apprentices exceed, in the aggregate, one to each adult female worker
receiving not less than 958, per week of 40 hours.

(a) Except in the fancy goods scction of the industry, the number of adult females or adult males respectively employed
at any given time shall be deemed to bo the weokly average number employed (oxclusive of any female
employees employed in the fancy goods section of the industry) during the immediately preceding period of
twelve calondar months. For the purpose of ascortaining the proportion of improvers to male or female
adults, there shall be a weekly count, and any union official making an inspection of the books to ascertain
such proportion shall take the weekly average number of such male or female adults as the case may be, and
the average number of male or female improvers employed during the week in which the inspection is made.

(b) Notwithstanding anything hereinbefore contained, junior workers receiving the adult wago prescribed for the class
of work being performed by them, shall be counted as adult workers in calculating tho proportion of juniors,
but, in calculating such wage, bonuses shall not be considered as part of the wage.

3. ApuLr MALES (OTHER THAN CABLE MaKING).

—_— Wages per Week
of 40 Hours.

£ s
13
15
17
0
17
19
15
17

1. Employee engaged on any operation other than those set out herounder ..
2. Sifter and/or drier of compounding ingredients .. . . . .
3. Operator in charge of drying machine . . .. ..
4, Weigher and/or assembler of compounds for mixing, calendering, &c. ..
5, Storeman and packer as defined herein not working in raw materials store .. .-
5a. Storeman and packer as defined herein working in raw materials store - ..
6. Wrapper of goods made by wrapped process . .. .. . . ..
7. Operator in charge of lead-covered hose stripping machine .. . . .- .

8. Operator in charge of hose-making machine (wrapped process) .. .. .. 19
9. Helper on hose-making machine (wrapped process) .. .. .. .. .. .. 17
10. Lead-covering machine helper .. . .. . . 17
11. Operator in charge of lead-covering machine (hose) .. 3
11a. Maker of vacuum-cleaner hose .. .. . . 19
12, Maker of wrapped hose by hand-made process .. .. .. . . 5
13. Dough mixer working on mill and/or enclosed mixer for solution or cement ..

14. Operator on washing mill and/or grinding waste .. . .. .. 17
15. Operator on warming and/or masticating mill and/or reclaim refining mill .. 19
18. Operator on cracker mill .. . ) .. . . 17
17, Operator on mixing mill . .. . .. .. . NN .o . 6
18. Reclaimer or employee engaged on acid tank .. .. o .. .. . 17

19. Employee on digestor machine .. .. .. ..

20. Spreader in charge of machine (not otherwise classified) .. .. .. .. . ..

21. Spreader of waterproof piece-goods for making garments and/or spreader of rugs and/or printers blankets
and/or bed sheeting .. .. .. .. .. .. .. .. ..

22. Employee engaged on doubling and/or chalking and/or polishing and/or embossing . ..

22a. Operator employed on impregnating machine and/or pre-dipping machine .. .. . .

23. Operator engaged on motor, motor eycle, bicycle tube, and/or bicycle tyre making and/or joining (not other-

wise classified) . .. .. .. B ..
24, Operator engaged on motor, motor cycle, and/or bicycle tube joint curing .. . .. .
25. Operator building pneumatic tyre on flat and/or crown drum and/or on flat top core {excluding bicycle tyre
and/or tractor or earth grader tyre 24 inch diameter and over and/or aeroplane tyres 14 inch diameter

[=-2) SO NSO O IO D
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and over) .. .. . .. .. .. .. . .. . . 71
254. Operator building tractor or earth grader tyre 24 inch diameter and over or aeroplane tyre 14 inch diameter

and over on flat and/or crown drum and/or flat top core .- .. - . .. 73
26. Operator building pneumatic tyre on core (excluding flat top core and/or bicycle tyre and/or tractor or carth

grader tyre 24 inch diametor and over and/or aeroplane tyre 14 inch diameter and over) .. 7 3

and over on core .. .. ..
27, Inspector and/or examiner and/or tyre tester
28, Tester with water .. .. .. .. .. .. ..
284. Operator employed on hand-skiving machine used in tyre construction .. .. .. ..
285. Operator making endless bands or packets for motor, motor cycle, tractor, earth grader, or aeroplane tyres
29. Weaver in charge of braiding machine and/or circular and/or flat loom and/or knitting machine and/or operator
in charge of creels and/or other similar machines and/ér winding wire .. ..
30, Operator in charge of cotton creels .. .. .. .. .. ..
31. Cutter of treads and/or assombler of motor, motor cycle, and/or bicycle treads by machine
32. Maker of packing . .. .. .. .. .. .. .. ..
33. Operator on_mat-cutting guillotine, mat-punching process, mat-buffing, and/or sanding machine
34. Designer and/or maker of inlaid mats and/or inlaid floor matting (including punched mats}—

26a. Operator building tractor or earth grader tyre 24 inch diameter and over or aeroplane tyre 14 inch dinmeter

First year . .. . . 17
Second and third year .. ° .. . . 3
Thereafter . .. .. .. .. .. .. 8
35. Operator employed fitting solid tyre to wheel (motor vehicle or otherwise) 1
36. Operator employed fitting pneumatic tyre to rim and/or wheel .. 7

37. Operator on clicking press and/or sole-cutting machine and/or mechanically-operated punching press

374. Operator lasting up leather shoes .. .- .. .. .. .. .. ..

38. Operator on lathe and/or other power-driven cutting machine engaged in cutting off rings, washers, and/or
strips and/or buffing cylindrical rollers up to 3 fect in length .. . - .. .

ORI SO, oot
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ApuLT MALES (OTHER THAN CABLE MARING)}—continued.

— Wages per Week
of 40 Hours,

o

39. Operator employod on mechanical lathe fashioning hand-made mechanical and/or surgical goods (including

65. Operator in charge of textile cutting machine . .. .. .. .. .. ..
66. Operator of electric cutting machine (other than cutter in the waterproof) or operator cutting textile by

£ d.
buffing cylindrical rollers over 3 feet in length) .. . s e = 7 3 6
40, Operator on lathe engaged fashioning biased bowls . .. .. .. 73 6
41. Operator dipping balloons and/or other dipped goods e . . .. 610 0
42. Operator of rubber-thread cutting lathe .. - .. .- .. .. .. .o 710
43. Operator in charge of self-contained mould and/or heaterman in charge of curing pan and/ov dry heater .. 619 0
44, Helper on self-contained mould and/or curing pan and/or dry heater .. . .- .. 613 0

45. Operator in charge of vulcanizing press, more than 4 feet in length (including the bonding of rubber to metal
in the vulcanizing press) .. . . . . .. .o .. . 736

46, Operator in charge of vulcanizing press, not more than 4 feet in length (including the bonding of rubber to
metal in the vulcanizing press) .. .. .. .. .. .. R .. 710

47. Helper on vulcanizing press, more than 4 feet in length (including the bonding of rubber to metal in the vul-
canizing press) . .. .. .. .. .. .. .. . .. 619 0

48. Operator in charge of person engaged in the moulding of and/or on any operation directly connected with the
moulding of motor and/or motor cycle tyres . .. . .. . .. .. 760

49. Operator engaged in the moulding of and/or on any operation directly connected with the moulding of motor
and/or motor cyclo tyres and/or air bags . .. .. N .. . .. 73 6
50. Operator in charge of person engaged in making and/or moulding solid motor tyres .. .. 7386
51. Operator engaged in making and/or moulding solid motor tyres . .. .. 617 0
51a. Operator racking green motor tyres . . . .. .. o .. .. 615 0

52. Operator engaged in moulding articles other than motor and/or motor cycle tyres and/or tubes and/or air
bags .. .. .- .. .. .. .. .. .. . . 619 0
53. Moulder in charge other than moulder engaged on motor and/or motor eycle and/or solid tyre moulding 710
54. Operator in charge hand-making transmission conveyor and/or elevator belting” .. . .. 73 6
55. Operator engaged hand-making transmission conveyor and/or elevator belting 700
56. Operator engaged on belt-making machine . .. T . 617 O
57. Operator laying mats, tiles, or rubber flooring .. o e . 76 0
58. Repairer of used motor and/or motor cycle tyre and/or tube and/or air bags .. 76 0
59. Repairer of blemishes on new motor and/or motor eycle and/or bicycle tyre and/or tubes 619 ©
60. Operator re-trcading new tyres .. .. .. .. .. .. .. .. 817 0
61. Maker of air bags with extruded material .. .. .. . . e 619 0
62. Maker of air bags (not othorwise classified) 76 0
624, Operator buffing air bags . .. .. . . .. . 616 0
62B. Operator of machine de-treading and/or pulling sleeves or patches on new or uged tyres .. .. 615 0

63. Operator in charge of forcing machine (including operator in charge of bead extruder and creel bead making
machine) .. .. .. .. . .. .. . .. .- .. 710
64. Operator in charge of forcing machine straining rubber .. .. .. .. .. .. 617 0
[ 0
[} (]

hand ‘. .. .. .. .. .e .. . .. . .
67. Operator engaged in the individual making of surgical mechanical (including the bonding of rubber to metal
excepting as provided in items 45, 46, and 47 hereof) fuel tanks and/or sporting goods who designs, lays
out, cuts to shape, and/or builds up and is responsible for making complete article up to but not including

the sandpapering or curing or turning of the article . . . .. .. .. 7 80
68. Operator engaged in the making of general surgical mechanical (including the bonding of rubber to metal
excepting as provided in items 45, 46, and 47 hereof) fuel tanks or sporting goods, including mandrel and/or
drum-built belts . .. .. .. .. NN .- . .. . 619 0
69. First assistant on calender 48 inches and over 73 6
70. First assistant on calender under 48 inches . .. .. .. s 617 0
71. Operator in charge of calender 72 inches and under B .. .o .. 715 0
72. Operator in charge of calender over 72 inches . .. .. . .. .. .. 8 0 0
73. Table hand and/or machinist employed on sewing machines engaged in the manufacture of waterproof articles
(other than articles of waterproof clothing) .. .. .. .- .. .. .. 7 4 0
74. Operator engaged in the process of sponge rubber made from latex or similar composition on the following
class or clagses of work :—mixing, frothing, pouring, stripping, trimming, inserter hydro, cleaning, or tieing,
table hand .. .- . . .. o . .. .. . 619 0
75. Storeman in charge of moulds .. .. .. .. .. . . 8615 0
76. Operator ongaged in mould burning .. .. .. .. . . 6 0
77. Operator engaged on sand-blasting—
(@) who operates from outside a properly-enclosed cabinet .. .. .- 617 0
(b) other .. .. .. .. o .. .. .. o .. 619 0
78. Operator joining and/or repairing fabric liners .. .. . . . .. . 615 0
79. Operator cutting raw rubber by machine or press .. . .. .. .. .. 615 0
80. Operator of trans-stacker or swifter-lifter or other similar machines .. - o 619 0

Apurr Mares (CaBLE MaRING).

81. Operator ongaged in any operation other than those for which a margin is fixed hereunder ..

95. Wire-winding machine operator .. .. . - . ..
96. Fine wire-tinning machine operator . "

97. Medium wire-tinning machine operator .. o .. .. ..

98. Assisting tinning-machine operator . .. . . .. . e .
99, Bunching machine operator .. .. ..
100. Stranding and/or armouring machine operator .. .. .. . .. .. ..
101. Operator of cablo-winding machine and/or rewinding machine and/or rubber rewinding machine for cables
102. Lapping machine operator .. NN .. .. .. .. .. .
103, Longitydinal machine operator .. . . .. .. . . .. e

. 6 0

82. Operator on mixing mill . . .. . . . .. . 7 6 0
83. Operator on warming and/or masticating mill and/or reclaim refining mill .. . . 619 0
84, Heaterman in charge of curing pan and/or dry heater .. .. . . 619 0
85. Operator in charge of forcing machine .. .. . .. . .o . 710
86. First assistant on calender 48 inches and over . . 7 3 6
87. First assistant on calender under 48 inches .. . . . 617 0
88, Operator in charge of calender 72 inches and under . . . 715 0
89. Operator in charge of calender over 72 inches .. .. .. .. . 8 0 0
90, Fine wircdrawing machine operator . . .. 619 0
91. Medium wiredrawing machine operator .. .. . . .. . 619 0
92, Wiredrawing (tandem) machine operator .. . . . 619 0
93. Annealing furnace operator . .. .. .- .. .. .. .. . 619 0
94, Pickling plant operator . e . .. . . . o - 617 0
.. . 617 0

6 0

6 0

6 0

6 0

6 0

6 0

6 0

6 0
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ApuLt MALES (CABLE MARING)—coniinued,

—_— Wages per Week
of 40 Hours.

»

104. Longitudinal machine assistant .. .. .. .. iy . . o 17
105. Metal-braiding machine and/or horn gear braiding machine and/or braiding machine operator
106. Laying up machine operator .. o . . .. . .
107. Laying up machine assistant .

108. Repairer of cables .. ..
109. Spark testing machine operator ..
110. Tank test attendant .. ..
111. Operator employed jointing cables .. .. .. ..
112, Operator on waxing and/or compounding and/or impregnating machine
113. Helper on waxing and/or compounding and/or impregnating machine
114. Lacquering machine operator .. .. .- .. ..
115. Lacquering machine helper

116. Lead press operator for cables ..
117. Lead press assistant for cables .. ..
118. Lead stripping machine operator for cable:
119. Marking machine operator - )
120. Rubber slitting machine operator o
121. Rubber slitting machine helper .. .. ..
122. Taping and/or de-taping machine operato: v
123. Inspector and/or examiner of cables .

e X X 1 K R o R B R == R Y e N R e R
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Apurr FEMALES.

Wages per Week
of 40 Hours.

£ d.
4 0

»

All adult females

=

1If

SpeciaL RaTes.

4. (a) Any female or junior (male or female) employed in any way in the making, finishing, or packing of preventatives,
pessaries, or sheaths, shall receive the male basic wage provided herein, and in addition thereto shall receive the margin provided
for a male operator engaged in the individual making of surgical goods.

(b) Any employee engaged in the process of acid curing, cold curing, or vapour curing {as defined in clause 25 hereof) shall
be paid at the rate of 4s. per hour.

(c) Storemen and packers handling carbon black in a bulk store, employees handling carbon black elsewhere betare
processing, and employees engaged in processing free carbon black shall be paid the sum of 3s. per day in addition to the rato
herein fixed for the class of work performed.

(d) Employees engaged in slicking and/or spraying motor and/or motor cycle tyres or actually working on acid vats in
reclaiming shall be paid 1s. per day in addition to the rate herein fixed for the class of work performel.

(¢} Employees using a spray gun for the purpose of spraying motor and/or motor cycle and/or bicycle tyres and/or
finished mats shall be paid the sum of ls. per day in addition to the rates herein prescribed for the class of work performed.
Such payment shall include any payment made under sub-clause (d) hereof.

SHIFT RATES.

5. (a) Male employees engaged on continuous work shifts shall be paid an additional 2s. 6d. per shift on afternoon and
night shift. Instead of paying the said sum of 2s. 6d. for each afternoon or night shift, the employer at his option may pay the
sum of 1s. 8d. for each continuous work shift.

() Male employees, not engaged on continuous work shifts, working on night shift as defined in clause 6 of this Determination
shall be paid an additional 2s. 6d. per shift. :

{¢) Females employed on continuous or rotating shifts shall be paid the following shift allowances :—
Continuous Shifts—

s. d.

Morning shift .. . 2 0

Afternoon shift . 3 0

Night shift . . 4 0
Rotating Shifts—

Afternoon shift . . - .. .. .. .. .. .. 30

Night shift .. .. . . 4 0

(3) Employees working shifts shall for work performed between midnight on Friday and the ordinary
Baturday, be paid at the minimum rate of time and a quarter.

{¢) An employee (not having requested his employer to so work} who—
(i) during a period of engagement on shift works night shift only; or
(1) remains on night shift for a longer period than four consecutive weeks; or
(iii) works on a night shift which docs not rotate or alternate with another shift or with da
at least one-third of his time off night shift in each three-shift cycle,

shall, during such engagement, period, or cycle, be paid at the rate of time and a quarter for all time worked during ordinary
working hours. The request referred to herein shall be in writing and shall specify the period the employee desires to remain on

- night shift and during such period the employee shall be entitled only to the payments specified in sub-clauses (a), (b), {(c),
or (d) hereof.

coasing time on

y work so as to give him

DEFINITIONS.

6. “Storeman and packer’ means a male employee employed handling raw materials before manufacture or a male
employee handling manufactured products in the factory immediately they are manufactured and before such manufactured
products are delivered to a store or warehouse or such part of a factory as is used for that purpose.  ‘“ Adult *?
in this Determination, shall include junior workers receiving the adult wage under sub-clause 2(b) hereof.

* Night shift > means any shift worked wholly or partially between the hours of 8 p.m. and 6 a.m., but shall not include
any shift worked on continuous work shift.

¢ Union *” in this Determination, shall mean The Federated Rubber Workers’ Union of Australia.

a8 used
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Hours v Duty.

7. (a) The ordinary hours of duty for employees not engaged on continuous work shifts shall not, without payment for
overtime at the rates and subject to the conditions hereinafter appearing exceed 8 in any one day and 40 in any week, to be worked
between the hours of 6 a.m. Monday and 7.30 a.m. Saturday.

(b) The ordinary hours of duty of employees on continuous work shifts shall not without payment for overtimo at the rates
and subject to the conditions hereinafter appearing exceed 8 in any one day or 40 in any one week.

Employees on continuous work shifts shall work five shifts per week between the hours of 6 a.m. on Monday and 7.15
a.m. on Saturday; provided, however, that these times may be varied by agreement between the parties to suit the peculiar
circurstances of any particular factory or may be altered for the same purpose by tho Wages Board. A meal break not exceeding
20 minutes shall be granted with pay on each shift and shall be arranged by the employer at a convenient time as near as
practicable to the middle of the shift. Continuous work shifts shall be worked in rotation. Provided that this sub-clause shall
not apply to three-shift workers where the starting and/or finishing times of one or more of the shifts overlap.

(¢} The hours of duty of any night shift worker shall be consecutive with breaks for meals.

{(d) No male junior worker, under the age of eighteen years, shall work between the hours of 10.30 p.m. and 6 a.m.

(e} The starting or finishing time of any employee must be the same for at least one week unloss overtime is paid;
provided that the starting or finishing times may be changed in the case of sickness or accident or breakdown of plant or

equipment, or in the case of an employee replacing another who does not turn up for work at his usual starting time.
(f) Females may be employed on continuous or rotating shift operations.

For the purpose of this sub-clause  afternoon shift > shall mean any shift worked wholly or partly between 8 p.m. and 11
p.m. “ Night shift >’ shall mean any shift worked wholly or partly between 11 p.m. and 8 a.m.

OVERTIME.

8. {a) Except as hereinafter provided all time worked before or after the employee’s starting or finishing time shall be paid
for at the rate of time and one-half for the first 4 hours, and double time thereafter.

(6} On continuous work shifts, when one or more employees fail to report for duty without having given 24 hours’ notice of
intention of being absent, a corresponding number of employees on the preceding shift may be worked overtimo at the rate of
time and a quarter for the first two hours, and double time thereaftor.

{¢) The laws in force at the date of commencement of this Determination governing overtime in factories in the State of
Victoria, except in regard to the payment of tea money to females, shall, where not inconsistent with this Determination, be deemed
to be incorporated in this Determination as part thereof ; provided, however, that the number of days upon which males under
sixteen yoars of age, or fomales may be called upon to work overtime, shall be thirty in each year, and such additional number
of days not exceeding 30 as may be approved by the Secretary for Labour.

For the purposes of this sub-clause * year * shall mean twelve calendar months, starting with the 1st doy of January each
year
(d) An employer may require any employeo to work reasonable overtime at overtimo rates and such omployee shall work
overtime in accordance with such requirement.
MeaLs.

9. (@) Any male employes not informed the day before that he is required to work overtime shall-be allowed the sum of
2s. 6d. for meal money, if the overtime so worked excceds 1 hour in any day or shift. If an employee, pursuant to notice in
that regard, has provided himself with a meal and is not required to work overtime, he shall be paid 2s. 6d. for tho meal so
provided : provided that this payment need not be made if the employee concerned could not work overtime on account of a
strike by the union or any other union, or through any breakdown of machinery, or any stoppage of work brought about by any
canso whatsoover which the employer could not reasonably prevent. .

(b) Any female roquired to work overtime in excess of 30 minutes in any one day shall be paid ls. meal money.

(¢) An interval of not less than 30 minutes shall be allowed for the midday meal, as near as possible to the middle of the
day’s work : provided that on shift operations, other than continuous work shift, a meal period of not less than 20 minutes in
each shift shall be provided, which shall not count as time worked.

(d) Any employee required for duty during his usual meal time shall be paid at the rate of time and a half until he be
allowed the usual length of time for a meal, unless he is allowed to have his meal at his job, and is paid at the rate of time
and o half during the time of his usual meal time.

Maxmmom Numser oF Hours WoRKED.
10. (a) No employee shall be required to work in the factory, workshop, or repair-shop for more than 12 hours in any one
day or night.
(b) No employee engaged on day work, shift work, or night shift, after completing the recognized hours which constitute
the day’s work or shift, shall be called upon to work an extra shift.

(¢) No employee shall be required to work in the factory or workshop for more than 12 hours without a break of 8 hour’s
rest before commencing a shift or day’s work.

REecorD or TME Book.

11. {a) Each employer shall keep, in the English language, some card or check used in connexion with a mechanical elock
or a time and wages book, showing the name of each employee, his occupation, the hours worked each day, and the wages,
allowances, and overtime paid each week : provided that the requirement in respect to his occupation shall be decmed to be shown
as required if the item number set out against the employee’s classification in clause 3 hereof be shown in lieu of the eaid
occupation.

(6) The records referred to in sub-clause (a) hereof shall be open for inspection by a duly-accredited official of the union (as
to members of his union) during the usual office hours at the employer’s office or other convenient placo; provided that no
inspection shall be demanded unless the sccretary of the union or of a branch thereof suspects that a breach of this Determination
has been or is being committed : provided also that only one demand for such inspection shall be made in any one fortnight
at the same establishment : provided also that no demand for production need be complied with unless 24 hours’ notice in writing
of the intention to inspect shall have been given to the employer concerned.

HoLipaY AND SUNDAY WORK.

12. {@) All weekly wago employees shall be granted the following holidays without deduction of pay :—New Year's Day,
Australia Day, Good Friday, Easter Saturday, Easter Monday, Eight Hours Day, Anzac Day, the day observed as King's
Birthday, Christmas Day, and Boxing Day or such other day in substitution for any specified day as may be agreed upon
between the union and any employer.

(b) If any of the above holidays occur on a Sunday or a Saturday, and are not observed on any other day, then employecs
shall not be paid for such Sunday or Saturday.

(¢) An employee absent as the result of an accident sustained in the course of his employment or on the period journey
to or from his place of employment and who is receiving payment under any Workers’ Compensation Act, shall not be entitled
to payment for any of the holidays prescribed in sub-clause (@) of this clause occurring during such absence, but shall only
be entitled to the diffcrence between the payment received for such day under any Workers’ Compensation Act and his ordinary
Determination wage for the holiday. .

(d) Any employee absenting himself from work on any portion of the working day preceding or following a holiday provided
for in this clause without reasonable excuse or without permission from his employer, shall not be entitled to payment for such
holiday. .

(¢) Shift workers may be required to work until the completion of their shifts on holidays without the payment of holiday
rates, provided they are not required to work on the night shift commencing on a holiday.
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(f) Notwithstanding anything to the contrary contained in this Determination, if any employer shall give to any employeo
a notice of termination of engagement expiring or taking effect as a dismissal within soven days of the date on which any of
the said holidays fall or are observed, such employer shall pay to the employee so dismissed, a day’s pay for each such holiday
falling or being observed within seven days of the termination of the engagement, unless the engagement is detormined by the
employer by reason of the misconduct of the employee: provided that this sub-clause shall not apply to any employee who at
the date of the expiration of such notico shall not have been omployed by the employer concorned for at least 80 per cent. of
the ordinary working time of the three consecutive weeks immediately preceding the expiration of such notice : provided further
that when any holiday is observed on a non-working day, the employee concerned shall not be entitled to payment for such
holiday.

(7) Any employee who is employed on a Sunday or any holiday provided for in this clanse shall for all timo worked on
that day be paid at the rate of double time.

(k) Christmas Day and Boxing Day shall for the ycar 1948 be deemed to fall on the 27th and 28th days of December
1948 respectively, and New Year’s Day for the year 1949 shall be deemed to fall on the 3rd day of January 1949, Any
employer who has given to his employees notice under paragraph (i) of sub-clause ({} of Clause 13 of this Determination of
his intention to close down his plant or section or sections thereof for the purpese of allowing anuual leave may alter the date
of such intended closing down by substituting a date no more than two days earlier or by re-opening not more than two days
Jater than the date of which notice was given upon giving at least four days’ notice of such alteration.

ANNUAL LEAVE.
Period of Leave.
13. (@) Except as hereinafter provided a period of fourteen consecutive days’ leave shall be allowed annually to an
employee after twelve months’ continuous service after 1st January, 1946 (less the period of annual leave), as an employee in any
one or more of the occupations to which this Determination applies.

Annual Leave Exclusive of Public Holidays.

{b) The annual loave prescribed by this clause shall be exclusivo of any of the holidays prescribed by clause 12 of this
Determination and if any such holiday falls within an omployee's period of annual leave and is observed on a day which, in the
cage of that employee, would have been an ordinary working day, thore shall be added to that period one working day for each
such holiday falling as aforosaid.

Broken Leave.

(c) The annual leave shall bo given and taken in a continuous period or, if tho employee and the employer so agree, in
two separate periods and not otherwise.

Calculation of Continuous Service.

(2) For the purposes of this clause service shall be deemed to be continuous notwithstanding—

(i) any interruption or termination of the employment by the employer if such interruption or termination has
been made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;

(ii} any absence from work on account of personal sickness or accident or on account of leave lawfully granted by the
employer ; or

(iii) any absence with reasonable cause proof whereof shall be upon the employee.

In respect of absences referred to in paragraph (iii) of sub-clause (d) hereof, the employce shall in addition to his obligations
thereunder inform the employer, in writing if practicable, within 24 hours of the commencement of such absence of his inability to
attend for duty, the reason for and the estimated duration of such absence.

In calculating the period of twelve months’ continuous servico any such absence ns aforesaid shall not, except to the extent
of not more than fourteen days in a twelve.monthly period in the case of sickness or accident, be taken into account in  caleulating
the period of twelve months’ continuous service.

Any absence from work by roason of any cause not being a cause specified in this sub-clause shall not be decmed to
brenk the continuity of servico for the purposes of this clause unless the employer during the absence or within fourteen days
of the termination of the absence notifies the employee in accordance with this sub-clause, that such absence will be regarded as
having broken the continuity of service.

In cases of individual absenteeism such notice shall be given in writing to the employce concerned, but in cases of concerted
or collective absenteeism notice may be given to employees by the posting up of a notification in the plant, in the manner in
which general notifications to employees are usually made in that plant, and by posting to each union whose members have
participated in such concerted or collective absenteoism a copy of same not later than the day it is posted up in the plant.

A notice to an individual employce may be given by delivering same to him personally or by posting it to his last recorded
address, in which ease it shall be dcemed to have reached him in due course of post.

Successor or Assignee.
(¢) Where the employer is a successor or transmittee of a business if an employee was in the employment of the omployer's
prodecessor at the time when he becnmeo such successor or assignee or transmittes tho employee in respect of the period during
which he was in the service of tho predecessor shall for the purposo of this clause be doemod to bo in the service of tho omployer.

Calculation of Month.

* (f) For the purpose of this clause a month shall bo reckoned as commencing with tho hoginning of the first day of the
employment or period of employment in question, and as ending at the beginning of the day which in the latest month in question
has the same date number as thut which the commencing day had in its month and if there be no such day in such subsoquent
month shall be reckoned as onding at the end of such subsequent month.

Leave (o be Taken,

} The annual leave provided for by this clause shall be allowed and shall be taken and oxcept as provided by sub-clauses
(k) and (7) hereof payment shall not be made or accepted in lieu of annual leave.

Time of Taking Leave.

(k) Annual leave shall be given at a time fixed by the employer within a period not exceeding three months from the date
when the right to annual leave accrued and after not less than two weeks’ notice to the employee.

Leave Allowed Before Due Date.

(1) An employer may allow annual leave to an employce before the right thereto has accrucd due, but where leave is taken
in such a case a further poriod of annual leave shall not commence until after the expiration of the twelve months in respoct of
which annual leave had been taken before it accrued.

Wheore loave has been granted to an employee pursuant to this sub-clause heforo the right thercto has accrued duo and the
employoe subsequently leaves or is discharged from the service of the employoer before completing the twelve months’ continuous
servico in rospect of which the leavo was granted the employer may for each one complote month of the qualifying period of
twelve manths not served by the employes deduct from whatover remuneration is payable upon the termination of the employrent
ono-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any sums paid for any
of tho holidays preseribed by clause 12 of this Determination.

Payment for Period of Leave.

(7) Each employec befure going on leave shall be paid all wages which would normally become due and payable during the
period of leave.

For the purposes of this sub-clause and sub-clauses (%) and (/) hereof wages shall be at the rates prescribed by clauses
2 and 3 of this Determination for the occupation in which the employee was ordinarily employed immediately prior to the
commencement of his leave or the termination of his employment, as the case may be. Payment in the case of employeces
employed on piece or bonus work or any other system of payment by results shall bo at time rates.
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Proportionate Leave on Dismissal.

(k) If, after one month’s continuous sorvico in any qualifying twelve-monthly period, an employco lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employee, the employee shall be paid 6§
hours at his ordinary rate of wage in respect of each comploted month of continuous service.

Annual Close Down.

(1) Where an employer closes down his plant, or a section or sections thereof, for the purposes of allowing annual leave to
all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply :—
ploy! g P PPy

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the
close down all employees in the plant or section or sections concerned, and allow to those who are not then
qualified for two full weeks’ leave, paid leave on a proportionate basis of one-sixth of a week’s leave for each
completed month of continuous service.

(ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more of
continuous service shall be allowed his leave, and shall also be paid one-sixth of a week’s wages in respect of each
completed month of continuous service performed since the close of his last twelve-monthly qualifying period.

(iii) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from
the day on which the plant, or section or sections concerned is re-opened for work.

(iv) If, in the first year of his service with an employer, an employee is allowed proportionate annual leave under
paragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his employment is
terminated by the employer through no fault of the employee, he shall be entitled to the benefit of sub-clause
(k) of this clause subject to adjustment for any proprotionate leave which he may have been allowed as aforesaid.

(m) All disputes under this clause shall be referred to the Wages Board.

TeRMS OF ENGAGEMENT.

14. (@) To become entitled to payment of o weekly wage, an employee must perform such work as the management shall
from time to time require on the days and during the hours usually worked by the class of employee affected, and in accordance
with the terms of this Determination.

(6) An employce engaged for the first time shall for the first three weeks of such cngagem.cnt be employed from day to day
at tho weekly rate fixed by this Determination.

(¢} Any employee failing to attend for duty shall lose pay for the time of such non-attendance except as provided under
clause 15 of this Determination.

(¢) Employment shall be determined only by a week's notice on either side, but such notice may be given at any time
during any week : provided that any employer may dismiss any employee without notico for malingering, inefficiency, neglect of
duty, or misconduct, and in such case the employoce shall be paid up to the time of dismissal only: provided further, that any
‘employer may deduct payment for any day or part thereof an employee cannot be usefully employed because of any strike by
the union, or any other union, or through any breakdown of machinery, or any stoppage of work by any cause whatsoever
which the employer cannot reasonably prevent.

Tor the purposes of this sub-clause, notice given at or before the commencement of any shift shall commence to run from
the beginning of such shift, and notice given after the commencemont of a shift shall not begin to run until the commencement
of the next succeeding shift.

() Any weekly employee leaving without giving and working out the notice preseribed in this clause, may, at the option
of the employer, be called upon to forfeit to the employer up to three days’ pay.

S10x LEAVE.

15. () Any weckly-wage employec shall be entitled to leave of absence without deduction of pay, provided he produces
or forwards within 48 hours of the commencement of such absence a medical certificate or other evidence satisfactory to the
management that the absence was the result of personal accident arising out of and in the course of his employment, in respect
of which no compensation is payable under any Workers’ Compensation Act.

{(b) An employee on weekly hiring after ono month’s service with his employer who is absent from work on account
personal ill-health necessitating such absence, shall be entitled to leave of absence without deduction of pay, subject to the
following conditions :— .

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation ;

(ii) Ho shall, within 48 hours of the commencement of the absence, produce or forward a medical certificate or other
evidence satisfactory to the management certifying his inability to attend for duty ;

(iii) Subject to the provisions of sub-clause (c) of this clause, he shall not be entitled in any year (whether in the employ
of one employer or of several) to paid leave in excess of 40 hours;

(iv) He shall produce a certificate from his previous employer or employers during the current year certifying the
amount of sick leave, if any, granted by them with pay for such year.

(¢) Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause (b) (iii) of
this clause which has in any year not been allowod to an employee by an employer as paid sick leave may be claimed by an
employee and subject to the conditions hereinbefore prescribed shall be allowed by that employer in a subsequent year without
diminution of the sick leave prescribed in respect of that year. Provided that sick leave which accumulates pursuant to this
sub-clauso shall be available to the employee for a period of two years, but for no longer from the end of the year in which
it acerued.

(d) For the purposes of this clause “* Yoar '’ shall mean twelve calendar months starting with the 1st day in January each
year,

PAYMENT OF WAGES.

16. (a) Wages shall be paid not later than Wednesday in each week: Provided that in any week in which a holiday
prescribed by this Determination is observed on a Monday or a Tuesday wages shall be paid not later than Thursday.

(b) No employer shall keep more pay in hand than has accrued to any employee up to the end of the preceding calendar
week.
(¢) All wages shall be paid during working hours.

(d) Any employeo leaving on proper notico or dismissed shall bo paid his wagos on leaving or being dismissed : Provided
that when an employee is dismissed outside ordinary office hours he shall be paid not later than 10 a.m. on the next working
day. In the case of piece-workers or bonus workers, the time wages only need be paid in accordance with the foregoing
provisions.

Mixep Fuwxorions.

17. (a) ‘Any employee engaged in any onoe day or shift for more than two hours at work in a higher class than he is employed
to perform shall be paid for the full day or shift at the highest rate payable for any such work under this Determination; but
if he is s0 engaged for less than two hours he shall only.be paid at the rates fixed by this Determination for the work he actually
performs,

(b) Any employee who is transferred to a lower grade of work than that upon which he is usually employed, shall be
paid at the higher wage for the remainder of the day or shift on which such transfer takes place, and from the commencement
of the next working day or shift he shall be paid at-the appropriate wage for the class of work performed.
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TooLs oF T'RADE.
18. {(a) The employer shall provide all tools of trade.

() Any employce engaged on acid vats, or on reclaiming or washing raw rubber, or in wet places, shall be supplied with
apron or overalls, and rubber or other sunitable boots, free of charge.

SeATS FOR FEMALE WORKERS,
19. When practicuble, seats with backs shall be provided for all females whilat on duty.

Heavy WEIGHTS,
20. (#) No male employee shall be required to pull, drag, or push more than 10 e¢wt.: Provided that this sub-clause shall
not apply to any truck on rails nor to any truck fitted with ball or roller bearings.
(b) No female employee shall be required to lift or carry more than 30 Ib.

(¢} No male employee shall be required to lift or carry oxcessive weights. Any dispute about what constitutes
“ excessive weights’’ shall be referred to the Secretary for Labour.

Resr TIME.

21, A rest period of 10 minutes shall be allowed to all employees in the first half of each day or shift, at a time fixed
by the employer: Provided that the time of taking the rest period may vary, at the option of the employer, as between
employees and provided further, that employees shall not leave the department or section in which they are employed without
the consent of the employer.

HeaLTH oR HyGIEx1o CoXDITIONS.

22. (a) Every employer shall in each factory supply suitable dining-room accommodation.

(b) Every employer shall provide sufficient boiling water for employees at meal hours.

(¢) Every employer shall supply drinking water in each department of the factory.

{d) Any employee engaged as a reclaim worker or moulder of motor and/or motor eycle tyres, calendar hands, mill hands,
compound hands, and employees engaged in the wot sponge rubber department, shall be provided with a lock-up cupboard, suitable
baths or showers, and a changing-room.

(e) All dipping vats, excluding those containing latex and varnishing solutions, shall be provided with covers.

(f) Sifting boxes or machines shall be rendered reasonably dust proof.

(9) Hoods and exhaust flues shall be installed over all mixing mills, dry heaters, chalking or sifting machines, and buffs,
provided that no hood or exhaust flue shall be required to be installed over any portable buff,

(k) The provisions of sub-clauses (a), (5), (c), and (d) hereof shall have no application to repair shops.

SICKNESS.

23. (a) Any employoe may leave work at any time on account of occupational sickness or accident arising out of and in the
course of his employment, and shall be entitled to re-employment at the termination of the sickness or recovery from the accident :
Provided that a satisfactory medical certificate, if called for, is produced to the employer or his representative at the time of
application for re-employment, and provided that notice of his inability to work be conveyed to the employer within 48 hours of
such inability arising.

(b) Any employee so leaving work for more than seven days may be required to give to his employer seven days’ prior
notice of his fitness to resume work.

(¢) In no case shall an employee be entitled to re-cmployment in pursuance of this clause after the expiration of six
months from the first notification of the sickness or the accident causing the absence.

{(d) This clause shall apply only to employeos who are entitled to benefits under the Workers’ Compensation Act.

(e) Any employee injured on the employer’s promises, whether the injury is incidental to his or her work or not, shall report
such injury at a first-aid room or other appointed place before leaving the premiscs.

. FIRST-AID ATTENDANT,

24. (a) First-aid appliances and a certified first-aid attendant shall be provided by employers at all factories, and where
female employees are employed such first-aid attendant, or another first-aid attendant, shall be a female. Such female attendant
may do other work,

(b) The provisions of sub-clause {a) hereof shall have no application to repair shops.

(c) A sufficient first-aid outfit shall be provided and maintained on the premises by employers at all repair shops.

(d) An employee appointed by the employer to render first-aid shall be paid the sum of 2s, for each day for which he is so
appointed in addition to the wage rates prescribed by this Determination.

ProcEess or CoLp Curing, ETC.

25. (@) No person shall be engaged acid curing, cold curing, or vapour curing for more than two consecutive hours, and every
person so engaged must have at least four hours interval before resuming same. The employer shall provide fresh milk and
respirators free of charge for persons engaged on this class of work,

(b} Provided that acid curing, cold curing, or vapour curing as set out in sub-clause (a) hereof shall include only curing by
bi-sulphide of carbon or benzine with chloride of sulphur or any other substance declared to be offensive and/or injurious by the
Wages Board.

UNtoN DELEGATE.

26, (a) The general secretary or any branch secretary of the union, or any official thereunto, authorized by the union, shall
not be prevented by any employer from visiting and conversing with the members of the union in the dining-room or waiting-room
(where provided) at meul times, or before or after the hours of work.

{b) If any such official make himself objectionable to the employer or to any manager or foreman or employee, the right
of such official to visit may be determined by the employer affected, and the union may substitute another official in his stead.

{¢) Any official of the union shall have access to any repair shop for the purpose of interviowing any employee engaged
theroin,

- Uxtox BUSINESS.

27. Any member of the Federal Council of the Union or any member of the Committee of Management of any State
branch thereof, may leave work to attend to the business of the union, provided that at least three days’ notice of such intention
shall have been given to the employer. Any employee so absent shall not be paid for the period of such absence.

Notice Boarp.,
28. (2) A notice board shall be provided in the dining-room or in some other prominent position at the works.
(b) Any notice previously approved by the employer or his representative may be posted on such notice board.

(¢) A copy of this Determination shall be posted and kept posted at the notice board provided pursuant to sub-clause (a)
hereof not later than 28 days after the date of issue of such Determination.
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WasHNG TiMe.

29. Persons employed on carbon black operations who are entitled to the special rate of 3s. per day prescribed by clause
4 (c) of this Determination shall be allowed 10 minutes washing time at the end of each shift.

TravELLING TIME.

30. () Where an employee goes direct to a job away from his usual place of employment, all travelling time reasonably
spent in excess of the time usually taken in travelling to and from his home to his usual place of employment shall be paid
for at ordinary rates on all metropolitan and suburban work.

(b) On country work, travelling time outside ordinary working hours shall be paid for at ordinary rates with a maximum of
8 hours out of any period of 24 consecutive hours commencing at 8 a.m. on any day.

(¢) Travelling time on Sundays and holidays shall be paid for at time and one half.

(@) All fares, board and lodging, and reasonable travelling expenses incurred whilst travelling shall be paid by the employer,
provided that excess fares only shall be paid on all metropolitan and suburban work.

(e} If so directed, employees shall present themselves for work on outside jobs at the usual starting time and shall work
up to the usual ceasing time.

PERIODICAL ADJUSTMENT OF WAGES.

31. The wages rates, set out in clauses 2 and 3, are based upon the following basic wage rates, and, pursuant to the
provisions of Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted as prescribed by clause 32.

(i) Adult Male Employees.
The minimum rate of wage to be paid to adult male employees shall be the rate ascertained in the following manner,
namely :—Where the work is performed in the area or place mentioned in the first column of Table “A” hereunder written,

the employee shall be paid the rate mentioned in the fourth column, together with the marginal difference and loading prescribed
in the second and third columns respectively of Table “ B’’ hereunder written.

TaBre “A.”
Needs Basic Total Basic
Loading Index Number
Place. ( Ad}‘gﬁ’ble)_ (Constant). Arago for Set Assigned.
Per Week, Per Week. Per Week.
£ s d. £ s d. £ s d.
Throughout the State .. e .. .. 514 0 06 0 6 00 Melbourne
(i) Adult Females.

The minimum rate of wage to be paid to adult females shall be 75 per cent. of the * Total Basic Wage for Adult Males ™
as provided in Table “ A" of clause 31 hereof, payable from time to time plus a loading at the rate of 58, per week.

(iii} Juniors.

(a) The minimum rates of wages to be paid to juniors shall be caloulated at the respective percentages of the appropriate
“Total Basic Wage for Adult Males”” as provided in Table “ A of clause 31 hereof, payable from time to time as set out
bereunder ;:—

Under 16 years of age .. .. .. . e . i 30

16 years of age .. .. .. .. .. . 40 30
17, e . .. . .o .. . .. . 50 35
18 e .. .. .. . o .- . . 65 45
9 .. . .. . .. . .. . O 50
20 » e . . . . . - 85 55

Adjustments in accordance with this clause shall be caleulated to the nearest 3d., sums of 13d. or less to be disregarded.

(b} In addition to the amounts payable under sub-clause (a) of this clause, there shall also be payable a loading at the
rate of 3s. per week.

TaBLE “B.”
(iv) Adult Males (other than Cable Making).
First Column, Second Celumn, Third Column,
Class of Work. Marginal Difference Loading
per Week. per Week,

8. d. 8. d.
1. Employee engaged on any operation other than those set out hereunder .. .. 0 6 0
2. Sifter and/or drier of compounding ingredients .. .. .. .. .. 9 0 6 0
3. Operator in charge of drying machine .. .. .. .. . . 11 0 6 0
4. Weigher and/or assembler of compounds for mixing, calendering, &c. .. . 14 0 6 0
5. Storeman and packer as defined herein not working in raw materials store . 1 0 6 0
5a. Storeman and packer as defined herein working in raw materials store .. .. 13 0 6 0
6. Wrapper of goods made by wrapped process .. .. .. - .. 9 0 6 0
7. Operator in charge of lead-covered hose stripping machine .. . . 1 ¢ 6 0
8. Operator in charge on hose-making machine (wrapped process) .. .. . 13 0 6 0
9, Helper on hose-making machine (wrapped process) .. . . . 11 0 6 0
10. Lead-covering machimme helper .. .. o . . .. o 11 0 6 0
11. Operator in charge of lead-covering machine (hose) . .. . . 17 6 6 0
11a. Maker of vacuum cleaner hose .. .. .. . ‘e . 13 0 6 0
12, Maker of wrapped hose by hand-made process .. .. .- . . 20 0 6 0
13. Dough mixer working on mill and/or enclosed mixer for solution or cement .- 1 0 6 0
14, Operator on washing mill and/or grinding waste .. .. . .. 11 0 6 0
15, Operator on warming and/or masticating mill and/or reclaim refining mill .. 13 0 6 0
18. Operator on cracker mill . .. .. . e . . 211 0 6 0
17. Operator on mixing mill .. .. .. .. .. . .. 20 0 6 0
18. Reclaimer or employee engaged on acid tank .. .. . .o .. 1 0 6 0
19. Employee on digestor machine .. .. .. .. . 13 0 6 G
20. Spreader in charge of machine (not otherwise classified) .. .. . 14 0 6 ¢

21, Spreader of waterproof piece-goods for making garments and/or spreader of rugs and/or
printers blankets and/or bed sheeting . . . . .- 0 0 6 0
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TaABLE “ B "—continued.

Adult Males (other than Cable Making)—continued.

First Column. 8econd Column. Third Column,
Class of Work. Margina! Difference Loading
per Week, per Week.
8. d. s d
22. Employee engaged on doubling and/or chalking and/or polishing and/or embossing 10 0 6 0
22a. Operator employed on impregnating machine and/or pre-dipping machine (S 6 0
23. Operator engaged on motor, motor cycle, bicycle tube and/or bicycle t.yre makmg
and/or joining (not otherwise classified) . 1 0 6 0
24, Operator engaged on motor, motor cycle, a nd/or blcycle ube jomt curmg 13 0 6 0
25. Operator building pneumatic tyre on flat and/or crown drum and/or on flat top core
{excluding bicyclo tyre and/or tractor or earth grader tyre 24 inch diameter and
over and/or acroplane tyres 14 inch diameter and over) . 15 0 6 0
254, Operator building tractor or earth grader tyre 24 inch diameter and over or aeroplane
tyre 14 inch diameter and over on flat and/or crown drum and/or flat top core. 17 6 6 0
26. Opemtor building pneumatic tyre on core (excluding flat top core and/or bicycle tyre
and/or tractor or carth grader tyre 24 inch diameter and over and/or aeroplane
tyre 14 inch diameter and over) .. 17 6 6 0
26s. Operator building tractor or earth grader tyre 24 mch dxameter and over or auoplane
tyre i4 inch dnmeter and over on core .. . . .. . 20 0 6 0
27. Iuspu.tor and/or examiner and/or tyre tester .. o . .. .. 13 0 6 0
28. Tester with water .. .. .. 70 6 0
284. Operator employed on band- sk.wmg machme used in tyre constructlon .- 9 0 6 0
28g. Operator making endless bands or packets for motor, motor cycle, tractor, earth grader,
or aeroplane tyres 9 0 6 0
29. Weaver in charge of braiding machmc and/or cx.rcular zmd/or flat Ioom and/or kmttmg
machine and/or operator in charge of creels and/or other similar machines and/or
winding wire . e . .. .- .- 13 0 6 0
30. Operator in charge of cotton creels . 13 0 6 0
31. Cutter of treads and/or assembler of motor, motor cycle and/or blcvcle treads by
machine .. N . . . . 11 0 86 0
32. Maker of packing 13 0 6 0
38. Operator on mat- eubtmg gullloblne, mat- punchmg process, mat buﬁ"mg, and/or sandmg
machine .. 13 0 6 0
34. Designer and/or maker of inlaid mats and/or inlaid floor mattmg (meludmc punched
mats)—
First year .. .. . .. .. .. - 1 0 6 0
Second and third years .. .. .. Ve .. .. . 17 6 6 0
Thereafter . .. 22 0 6 0
35. Operator employed ﬁttmg solid tyre to wheel (motor vehicle or otherW:se) . 15 0 6 0
36. Operator employed fitting pneumatic tyre to rim and/or wheel .. 11 0 6 0
37. Operator on clicking press and/or sole-cutting machine and/or mcchameally opcra.ted
punching press . .. .. .. o .. 13 0 6 0
37a. Operator lasting up loather shoes e 9 0 6 0
38. Opera.tor on latho and/or other power-driven cutmng machme engagod in cuttmg oﬁ'
rings, washers, and/or strips and/or huffing cylindrical rollers up to 3 feet in length 130 6 0O
39. Operator employed on mechanical lathe fashioning hand-made mechanical and/or
sargical goods (including buffing cylindrical rollers over 3 feet in length) .. 17 6 6 0
40. Operator on lathe engaged fashioning biased bowls . .. 17 6 6 0
41. Operator dipping balloons and/or other dipped goods .. .. .. . 13 0 6 0
42, Operator of rubber thread-cutting lathe 15 0 6 0
43. Operator in charge of self-contained mould and /or heaterman in cha,rgo of curmg pan
and/or dry heater .. 1o 6 0
44. Helper on sclf-contained mould and/or curmg pan and/or dry heater .. 70 6 0
45, Operator in charge of vulcanizing press, more than 4 feet in length (including the bondmg
of rubber to metal in the vulcanizing press) 17 6 6 0
46, Operator in charge of vulcanizing press, not moro than 4 fcet in lengbh (mcludmg the
bonding of rubber to metal in the vuleanizing press) 15 0 6 0
47. Helper on vulcanizing press, more than 4 feet in length (including the bondmg ‘of rubber
to metal in the vulcanizing press) . 13 0 6 0
48. Operator in charge of person engaged in the mouldmg of and /or on ﬂ.ny opemtxon dLrectlv
connected with the moulding of motor and/or motor cycle tyres . 20 0 6 0
49. Operator engaged in the moulding of and/or on any operation directly connected thh
the moulding of motor and/or motor eycle tyres and/or air bags .. 17 6 6 0
50. Operator in charge of person engaged in making and/or moulding solid motor t_wcs 17 6 6 0
51, Operator engaged in making and/or moulding solid motor tyres .. . . 11 0 6 O
51A. Operator racking green motor tyres .. 9 0 6 0
52. Operator engaged in moulding articles other than motor and/or motor cycle tyres and/or
tubes and/or air bags . 13 ¢ 6 0
53. Moulder in charge other than ‘moulder engaged on motor and/or motor cycle and/or
solid tyre moulding . 15 0 6 0
54, Operator in charge hand malxmg transmission conveyor and/or elevator beltmg . 17 6 G 0
55, Operator engaged hand making transmission conveyor and/or elevator belting .. 14 0 6 0
56. Oporator engaged on helt making machine .. .. .. .. .. 11 0 6 0
57. Operator laying mats, tiles, or rubber flooring .. .. 20 0 6 0
58. Repairer of used motor smd/or motor eycle tyre and/or “fube and/ot air bs.gs .. 20 0 6 0
59. Repairer of blemishes on new motor and/or motor cycle aud/or blcyclo tyres and/or
tubes . . .. 13 0 6 O
60, Operator re- treuilzlg new tyres .. .. .. .. .. 11 0 . 6 0
61. Maker of air bags with extruded mdterml .. .. .. .. .. 13 0 G 0
62, Maker of air bags (not otherwise classified) .. .. . .. .. 20 0 6 0
62a. Opcrator buffing air-bags .- 10 0 6 0
628, Operator of machine de trca(lmg and/or pullmg sleeves or patchcs on new or used
tyres . 4 0 6 0
63. Operator in ch'lrgc of forcmg machine (mt,ludmg oporator in charge of bead extruder
and creel bead-making machine) .. .. 15 0 6 0
64. Operator in charge of forcing machine st.rammg rubber .. .. . .. i1 o 6 0
65. Operator in chargc of textile. cutting machine .. .. .- .. .. 13 0 6 0
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TABLE “ B "—continued.

Adult Males (other than Cable Makingy—continued.

First Column. Second Column, Third Column,
Class of Work, Marginal Difference Loading
per Week. per Week,
s d. 8 d.

66. Operator of electric-cutting machine (other than cutter in the wa.terproof ) or opemtor
cutting textile by hand .. .- .. 11 0 6 0

67. Operator engaged in the individual making of surgical mechanical {including the bonding
of rubber to metal excepting as provided in items 45, 46, and 47 hereof) fuel tanks
and/or sporting goods who designs, lays out, cuts to shape and/or builds up, and
is responslb]e for making complete article up to but not mclud.mg the sandpa.permg
or curing or turning of the article .. . . .. 22 0 6 0

68. Operator engaged in tho making of general surgical mechanical (including the bonding
of rubber to metal excepting as provided in items 45, 46, and 47 hereof) fuel tanks

or sporting goods, including mandrel and/or drum built belts . . 13 0 6 0
69. First assistant on calendar, 48 inches and over .. .. .. e 17 6 6 0
70. First assistant on calendar, under 48 inches .. .. . . .. 11 0 6 0
71. Operator in charge of calendar, 72 inches and under .. .. .. .. 29 0 6 0
72. Operator in charge of calendar, over 72 inches .. .. .. . .. 34 0 6 0
73. Table hand and/or machinist employed on sewing machines engaged in the manufac-
ture of waterproof articles {other than articles of waterproof clothing) .. . 18 0 6 0
74. Operator engaged in the process of sponge rubber made from latex or similar composi-
tion on the following class or classes of work :—mixing, frothmg, pourmg, stnppmg,
trimming, inserter hydro, cleaning or tieing, table hand .. 13 0 6 0
75. Storeman in charge of moulds - .. . . 9 0 6 0
76. Operator engaged in mould burning 9 0 6 0
77. Operator engagoed on sandblasting—
{o) who operates from outside a properly: enclosed cabinet .. . .. 11 0 6 0
(b) other . . .. . i .. 13 0 6 0
78. Operator joining nnd/or repamng fabric liners .. .. .. .. .. 9 0 6 0
79. Operator cutting raw rubber by machine or press .. .. 9 0 6 0
80. Operator of trans-stacker or swifter-lighter or other similar machines . .. 13 0 6 0

Apurr Mares (CaBLE MAKING).
81. Operator engaged in any Operatlon other than those for which a murgm is fixed here-

under .. . 70 6 0
82. Operator on mixing mill .. 20 0 6 0
83. Operator on warming and/or mastmatlng mill u.nd/or reclaim reﬁmng mill . . 13 0 6 0
84. Heaterman in charge of curing pan and/or dry heater .. . . . 13 0 6 0
85. Operator in charge of forcing machine . . .. .. .. 15 0 6 0
86. First assistant on calendar, 48 inches and over .. .. .. .. 17 6 6 0
87. First assistant on calendar under 48 inches . .. .. .. .. 11 0 6 0
88. Operator in chargo of calendar. 72 inches and under .. .. . . 206 0 6 0
89. Operator in charge of calendar over 72 inches .. .. .. .. .. 34 0 6 0
90. Fine wircdrawing machino vperutor .. .. .. .. . o 13 0 6 0
91. Medium wiredrawing machine operator .. .. .. .. .. 13 0 6 0
92, Wiredrawing (tandem)} machine operator .. .. .. .. .. 13 0 86 0
93. Annecaling furnace operator .. .. .- .. .. .. .. 13 0 6 0
94. Pickling plant operator . .. .. .. . .. .. 1o 6 0
95, Wire wmdmg machine opemtor .. .. .. .. .. .. 11 0 6 0
96, Fine wire-tinning machine operator .. .. .. .. .. .. 11 0 6 0
97. Medium wire-tinning machine operator .. . . .. .. i3 0 6 0
98. Assisting tinning-machine operator . . .. . .. .. 11 0 6 0
99. Bunching-machine operator .. .. .. .. .. .. 11 0 6 0
100. Stranding and/or armouring machine opemtor .. - 13 0 6 0
101. Operator of cable winding machine and/or rewmdmg mnchme anrl/or rubber rcwmdmg
machine for cables .. . . 110 6 0
102. Lapping machine operator .. . .. .. . .. .. 13 0 6 0
103. Longitudinal machine operator .. .. .. .. .. .. 13 0 6 0
104. Lonﬂltudmal machine assistant 11 0 6 0
105. Metal braiding machine and/or horn gear bmldmg machine and/or braldmg machme
operator . . . . 1 o 6 0
106, Laying-up machine operator . .. .. .. .. .. .. 13 0 6 0
107. Laying-up Machino assistant .. .. . .. .. .. .. 11 0 6 0
108. Repairer of cables .. .. . .. .. .. .. 13 0 6 0
109. Spark-testing machine opemtor .. .. .. . .. .. 13 0 6 0
110. Tank test attendant .. .. .. .. . .. .. | 3 ) 6 0
111. Operatar employed jointing (.ublcs .. .. 13 0 6 0
112. Operator on waxing and/or compoundmg und/or lmpregnatmg machine .. . 13 0 6 0
113. Helper on waxing and/or compoundmg und/or l.mpregn&tmn machine .. .. 1m0 6 0
114. Lacquering machine operator .. .. .. .. .. 13 0 6 0
115. Lacquering machine helper .. .. . . .. . .. n o 6 0
116. Lead press operator, for cables .. .. .. . .. .. 17 6 6 0
117. Lead press assistant for cables . o . .. .. 1 o 6 0
118. Lead-stripping machine operator for cables .. .. . .. .. 11 o 6 0
119. Marking machine operator .. .. .. .. .. .. .. 13 0 6 0
120. Rubber-slitting machine operator .. .. .. .. .. .. 13 0 6 0
121. Rubber- sllttmg machine helper .. .. .. .. .. i1 0 6 0
122. Taping and/or de-taping machine operator T . o .. .. 11 0 6 0
123. Inspoctor and/or examiner of cables .. .. .. .. .. .. 13 0 8 0
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ADJUSTMENT OF Basio Waag.

32. (a} For the purposes of this Determination the expression “ Commonwealth Statistician’s ¢ All Items ' retail price index
numbers ’, or any like expression, means the numbers stated to-be such index numbers in any document purporting, and not

proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1949, the amounts of the basic wage shall be as
prescribed in clause 31.

(c) During each future successive period beginning with the first pay period to commence in a February, a May, an August,
or & November, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s ¢ All Items’* retail price index number by the factor -087 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number
reach 5 or more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 20th December, 1948.

By Authority: J, J. GourLEY, Government Printer, Melbourne.



