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ESSENTIAL SERVICES ACT 1948.

PROCLAMATION

By His Excellency the Lieutenant-Governor of the State
of Victoria and its Dependencies in the Commonwealth
of Australia, &ec., &c., &c.

WHEREAS it appears to the Governor in Council that
action has been taken by certain persons or bodies of
persons whereby essential services, namely—

(a) fuel, light, and power provided to the public of
Victoria by the Metropolitan Gas Company (an
undertaker under the Gas Regulation Act 1933);

(b) transport provided to the public of Victoria by any
person or body who or which provides the
service of carrying passengers or the service of
carrying goods by sea or by any other form of
water transport;

(¢) transport and stevedoring provided to the public
of Victoria by any person or body who or which
provides within the Port of Melbourne, for the
purposes of or in relation to the service of
carrying goods by sea or by any other form of
water transport, the services or any of them
comprised in the definition of stevedoring
hereinafter set out, that is to say:—

“ Stevedoring ” means—

(¢) the loading or unloading of cargo
into or from ships;

(b) the loading or unloading, into or
from ships, of ships’ stores, coal
or fuel oil (whether for bunkers
or not), passengers’ luggage, or
mails;

(¢) the handling or storage of cargo or
other goods at or adjacent to a
wharf;

(d) the driving or operation of mechani-
cal appliances used in connexion
with the loading or unloading of
ships or with the handling or
storage of cargo or other goods at
or adjacent to a wharf;

(¢) the haulage or trucking from ship
to shed or shed to ship;

(f) the removal or replacing of beams
or hatches;

(g) the handling of dunnage or ballast;

(k) the preparing or cleaning of coals;
or

(i) the preparation of gear for use in
connexion with loading or unload-
ing of ships—

where those services—

(i) are provided in relation to or for the
purpose of an operation of intra-
state transport within Victoria,
or

(ii) are provided in Victoria, in relation
to or for the purpose of an
operation of transport.

“Wharf” includes pier and jetty, and a shed
adjacent to a wharf.

(d) transport provided to the public of Victoria by the
following persons providing such service to the
public of Victoria, viz.,, any person or body who
or which provides the service of transporting
coal from ship's side in the Port of Melbourne
to any place within Victoria—

are interrupted or dislocated: I, the Lieutenant-Governor
of the said State, by and with the advice of the Executive
Council of the said State, do by this my Proclamation
declare that a state of emergency exists in relation to
those services within a radius of 25 miles from the General
Post Office situate at the corner of Bourke-street and
Spencer-street, Melbourne, and do further declare that
this Proclamation is limited to the period of fourteen days
from the date of the gazettal thereof.

Given under my Hand and the Seal of the State of
Victoria aforesaid, at Melbourne, this fifteenth day
of July, in the year of our Lord One thousand
nine hundred and forty-nine, and in the thirteenth
vear of the reign of His Majesty King George VI,

(Ls.) E. F. HERRING.

By His Excellency's Command,
T. T. HOLLWAY,
Premier,
Gop SAVE THE KING!

By Authority: J. J. GourRLEY, Government Printer, Melbourne.

No. 591.—7008/49.
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Fuctortes and Shops Acts.

DETERMINATION OF THE SHOPS BOARD No. 23 (ELECTRICAL AND
RADIO GOODS).

Nore.—Thia Determination applies to the following parts of Victoria, namely :—The Metropolitan District and the Geelong
District as defined in the Factories and Shops Acts, and the Order in Council thereunder extending such Metropolitan District,
the cities of Ballarat, Bendigo, and Warrnambool, and the boroughs of Eaglehawk and Sebastopol

On the 18th May, 1932, the Sbops Board No. 18 (Miscellaneous Shops) was deprived of the power to determine the lowest prices
or rates which may be paid to any person or persons or classes of persons employed in the business of a seller of—

(a) Electrical goods;
(b) Wireless (radio) sets, parts, or accessories;
and such power was conferred exclusively on the Shops Board No. 23 (Electrical and Radio Goods).
N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to  determine the lowest prices or
| rates which may be paid to any person or persons or classes of persons employed in the business of a seller of—
(a) Electrical goods;
{b) Wireless (radio) sets, parts, or accessories "'—
has made the following Dstermination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 24th June, 1949, the last previous Determination

of this Board shall be revoked and replaced by this Determination.

2. Waaes P WiEk or 40 Houss.
Apprentices and Improvers, Other Employoes,
Ontslde
s
| S
M’uw wherevar
Bistrict. |  thia -
nation
annllea,
MaLzs, s d Marxa,
e. d. | a d.
Under 16 years of age . .. 33 0 {(a) Person in charge of a shop B
18 years of age . . . 4 0 3
17 PR . BN e .. . 56 6 (6) Manager in charge of one or more
18 - - . . .. . 9 0 persons in an electrical and/or radio »|177 6 (173 6
19 I e . N . . 100 6 department of & departmental store,
20 e .- .. .. .. . 123 6 the business of which is not confined
to the sale of radio or electrical goods
FEMALES. {c) Canvassers, travellers, collectors, in-
stallern, and all others who are in any
Under 16 years of age . 33 @ way connected with the sale of goods
16 years of age .. - . . - 42 6 on a merchant’s premises, but exclud-
17 . e - .. . .. .- 47 6 ing those selling off such premises if
18 " .. . 55 0 they are id exclusively by com-
19 . e .. .. .. .. . 62 8 mission and have the right to sell goods
20 e .. - .. . . 710 for more than one merchant .. |162 01533 o
PROPORTION (WITHIN ANY SHOP).
Apprentices. FruaLEs,
MALES,
Une male apprention to every three or fraotion of three workers receiving | Females .. . ve .. 126 6 1122 ¢
not less than 158s. per week. -
FEMALES.
One female appreutice to every three or fraction of three workers receiving
not less than 122s. 6d. per week,
lmprovers.
MALES.
One male improver to every two or fraction of two workers receiving not
feas than 158s. per week.
FEMALKS.
One female improver to every two or fraction of twn warkare receiving

not lese than 1225 6d. per week,
No. 592.—5097/49.—PrICE 6p.
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Pavyment Warre LEss Tuax A FuiL WEEK 13 WORRED.
3. Any person who is ready, available and willing to completo the number of hours for a week's work for which he or she was
engaged, shall, if actually employed in any weck for less than 40 hours, be paid for each hour up to 30 hours as follows :—
{a) in any week in which two or more public holidays occur—at the ordinary rate, with an addition of fifty per centum ;
{b) in any other week—at the ordinary rate, with an addition of thirty-three and one-third per centum ;
and thereafter the ordinary wage rate up to but not exceeding the appropriate wage rate prescribed for a week of 40 hours,

4, TiuBs oF BEGINNING AND ENDING WORE.
—_— | Time of Beginnlng. Tims of Ending.
Saturday .- .. .. .. . .- . i 7.45 a.m. noon
On the other working days of the week . e . . 7.45 a.m., 5.30 p.m,

MEAL [NTERVAL.
5. No employer shall require any employee to take a longer interval than one hour for a meal.

OVERTIME.

6. Outside the hours fixed in clause 4 .

Within the hours fixed in olause 4 in excess of the number of hours as fixed for an ordinary week's work .. }Time and a half.

Speorar RATEs.

7. Time and a half shall be paid for all work done on Sunday, New Year's Day, Australia Day, Good Friday, Easter Saturday,
Easter Monday, Labour Day, Melbourne Cup Day (Metropolitan District only), King’s Birthday, Christmas Day, Boxing Day, and
after 12,30 p.m. on Show Day (in such localities mentioned in the Sixth Schedule to the Public Service Act 1946 as are within the
area to which this Determination applies). If any other day be by Act of Parliament or proclamation substituted for any of the
abovenamed holidays, the special rate shall be payablo only for work done on the day so substituted.

TERMINATION OF EMPLOYMENT.

8. Except in a case where an employer or an employee has been guilty of a misdemeanour, seven days’ notice of termination
of employment shall be given by either party or one week’s wages paid or forfeited as the case may be, in lieu thereof.

ALLOWANCE.

9. When, in conformity with the custom of the trade, an employee wears, when at work, a washable outer garment the
laundering of which is not paid for by the employer, such employee shall be paid 2s. 6d. per week in addition to the ordinary rate.

TEa MONEY.

10. Any employee whose weekly rate is not more than 142s. 8d. who is required to work overtime in excess of two hours on any
one day, shall receive an allowance of 2s. 8d. as tea money in addition to the rates provided in clause 6.

Norice 10 WORK OVERTIME.
11. At least 24 bours’ notice shall be given when overtime is required to be worked.

NoTicE oF INTENTION TOo RaTION.

12. Where an employer, owing to slackness of trade, desires to ration his employees, he shall give at least 24 hours' notice to
each employee of his intention to ration such employee.

Axnvar Horpay.
13. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annuasl Holidays) Act 1946,
No. 5111, and any amendments which may be made thereto from time to time.
(Nots:—In his or her own interests each employer of labjur should obtain a copy of the above Act which may be
purohased from the Government Printer, Melbourne, at a cost of 9d., plus postage.)

Stce LEAVE.

14. {a) Any employee who, having had at least three months’ service with the same employer, is absent from duty as a result of
persounal ill health or accident shall be ontitled to sick pay as follows :—

(i) during the first year, 3% hours’ ordinary pay for cach complete month of service ;

(ii) during any subsequent year of service—40 hours’ ordinary pay. Provided that in either case such employee produces
or forwards within 48 hours of the commencement of such ahsence evidence satisfactory to the employer that his
or her non-attendance was due to personal ill health or accident necessitating such absence.

(b) 1f the full period of sick leave as prescribed above is not taken in any ycar such portion as is not taken shall be cumulative
from year to yeat up to a period not exceeding the equivalent of 120 hours’ ordinary pay, which shall be the maximum amount of leave
to which an employce may he entitled in any year of service without deduction of pay.

Tite AND Waees Recorbs.
15. An employer shall keep time and wages records showing the name of each employes, the hours worked each week by, and
the wages and overtime paid to each employee.
PaymeNr o WaGES, ETO.
16. Payment of all wages, overtime, special rates, and allowances due, shall be made during working hours not later than
Thuraday each week.
REFERENCE.

17. An employee, on severing his or her connexion with an employer, shall be entitled to and shall receive from such employer
a reference in writing, stating hia or her period of service and qualifications. This provision shall only apply in the case of an
employes who has been employed continuously for three months or more.

TRANSPORT ALLOWANOR.

18. () When an employee, by arrangement with his employer, uses his own car in the service of the employer he shall be paid
an allowance of not less than 4d. per mile; provided that the total allowance payable shall not be less than 40s. per week and shall
not exceed 20s. for any one day or £3 for any one week.

(b) When an employee, by arrangement with his employer, uses his own motor cycle or motor cyele and side-car in the service
of the employer he shall be paid an allowance of not less than 2d. per mile; provided that the total allowance payable shall not be
less than 15s8. per week and shall not exceed 7s. 6d. for any one day or 30s. for any one week.

(c) Where a bicycle is provided by an employee and is required to be used in connexion with his employer's business, an
allowance of 3s. 6d. per week in addition to the ordinary wage shall be paid to such employee.

PosTING 0¥ DXTERMINATION.
19. A copy of this Determination shall be kept posted at or near the entrance to any shop or place to which it applies.
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PHRIODIOAL ADJUSTMENT OF WAGES.

20. The wages rate for employees receiving in excess of the basic wage set out in clause 2 is busod upon the following
bagic wage rates, and, pureuant to the provisions of Section 21 of the Factories and Shops Act 1934, the Board hereby determines
that euch rates shall bo automatically adjusted by the same amount and at the same time as such basic wage as prescribed
by clause 21. The wages of other employees shall be adjusted proportionately to adjustments of the basic wage, such adjustments
to be to the nearest 6d., half or less than half of 6d. to be disregarded.

Basic Wage.
Place Needs Basic W Index Number
i B age. | Loading Constant. | Total Basic Wage. Set, Assigned.
£ s d 8. d. £ s d
Within the area to which this Determination applies .. 519 0 6 0 6 5 0 Melbourne

ADJUSTMENT OF Basic WagE.

21. (a) For the purposes of this Determination, the expression ‘‘ Commonwealth Statistician’s ‘ all items’ retail price index
numbers ' or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in August, 1949, the amounts of the Basic Wage shall be as presoribed
in clause 20. -

(c) During each future suocessive period beginning with the first pay period to commence in an August, a November, a February,
or a May, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last published
Commonwealth Statistician’s “ all items > retail price index number by the factor -087 taken to one place of decimals, the resultant
whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach -5 or more the basic
wage shall be taken to the next higher shilling.

A. V. BARNS, J.P., Chairman

J. W. RYAN, Secretary.
Melbourne, 9th June, 1949,

By Authority: J. J. GoumrLEy, Government Printer, Melbourne
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Factories and Shops Acts.

DETERMINATION OF THE MUSICIANS BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to “determine the lowest
prices or rates which may be paid to any person employed as a player of any musical instrument ** has made the following

Determination namely :—

. That as from the beginning of the first pay period to commence on or after the 8th May, 1949, the last previous

Determination of this Board shall be revoked and replaced by this Determination.

WAGES.

(A) Granp OrEBA, GRAND BALLET, CONCERTS, OR RELIGIOUS PERFVORMANOES.

Weekly Employees.

2. (Al) For the purpose of this sub-clause (A) a week’s work shall be deemed to consist of seven performances, namely,
six at night and one matinee, or, at the option of the employer, of any performances and/or rehearsals to the aggregate

number of seven, in either case all such seven to be held within seven consecutive days and none

{A2) Leaders—
{i) Week’s work ..

(ii) Each performance additional to the weel’s work .. .
{A3) Principals—
(i) Week’s work .. .. o .. .. NS .. ..
(ii) Each performance additional to the week's work .. . .
(A4) Week’s work for other performers .. . . ..

{A5) Each performance additional to week’s work .. .. .. ..
(A6) Pianist playing alone .. . .. .. .
(A7) Each performance additional to week’s work .. . .- . .
(AB) Pianist playing alone for voice trials or similar work (not being a member of the
orchestra), 16s. 3d. per hour with a minimum payment as for two consecutive hours,

Casual Employees.

(A9) Leaders—each performance - . o o - -
(A10) Principals—each performance .. . e . . .. .
(Al1) Other performers—each performance .. . . . .. .

(A12) Pianist playing alone—each performance .. .. .

on Sunday.
£ s d
1315 0
2 0 4
1115 0
114 7
10 3 0
110 0
1115 ©
114 7
£ s d
2 95
211
116 7
211

(B} GENEBAL THEATRIOAL ENTERTAINMENT, INCLUSIVE oF PAnTOMIME, VARIETY SHOW, VAUDEVILLE, REVUE, Comio OPERa,
Musicar. CoMEDY, DRama, BURLESQUE, MINsTREL SHOW, CIROUSES, AND aLL FoRMS OF EMPLOYMENT WEHETHER

SIMILAR TO ANY OF THE FOREGOING OR OTHERWISE, NOT ELSEWHERE PROVIDED FOR IN 'TH1S DETERMINATION.

Weekly Employees.
(B1) For the purpose of this sub-clause B—

(i) A week’s work of six performances shall be deemed to consist of six night
performances or, at the option of the employer, or any performance and/or
rehearsals to the aggregate number of six, all such performances or rehearsals
in either case to be held within seven consecutive days and none on a Sunday.

(ii) A week’s work of twelve performances shall be deemed to consist of two
performances on each of six calendar days or, at the option of the employer,
of any performance and/or rehearsals to the aggregate number of two on
each of such days, all such twelve performances and/or rehearsals in either
case to be held within seven consecutive days and none on Sundsy.

No. 593.—6093/49.—PRICE 6D.
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(B2) Week’s work of six performances .. .. .
(B3) Each performance additional to week’s work
(B4) Week’s work of twelve performances
{BB5) For the first additional performance . ..
For the second additional performance .. .. ..
For the third and each succeeding additional performance
(B6) Pianist playing alone—six performances .. .. .
(B7) Each performance additional to week’s work .. .. .
(B8) Pianist playing alone—twelve performances i
{B9) For the first additional performance ..
For the second additional performance .. .. o
For the third and each succeeding additional performance .. . .
(B10) Pianist or other instrumentalist being a member of the orchestra employed additionally
for voice trials or similar work-—8s. 1d. per hour with & minimum payment as for one hour if
the call is immediately before or after & regular call, and a minimum payment as for two hours
in all other cases.
(Bl1) Pianist or other instrumentalist not being a member of an orchestra employed for
voice trials or similar work—10s. 10d. per hour with a minimum payment as for two hours.

Casual Employees.

(B12) Each performance other than by pianist playing slone ..
(B13) Each performance by pianist playing alone ..

.o . .o .o

(C) ProTure SHOwS.
Weekly Employees.

(C1) For the purpose of this sub-clause C—

(i) A week’s work of aix performances shall be deemed to consist of six night
performances or, at the option of the employer, of any performances
and/or rehearsals at the aggregate number of six, all such six performances
and/or rehearsals in either case to be held within seven consecutive days
and none on Sunday.

(ii) A week’s work of twelve performances shall be deemed to consist of two
performances on each of six calendar days or, at the option of the employer,
of any performances and/or rehearsals to the aggregate number of two on
each of such days, all-such twelve performances and/or rehearsals in either
case to be’ held within seven consecutive days and none on Sunday.

{C2) Week’s work of six performances ..
(C3) Each performance additional to week’s work
* (C4) Week’s work of twelve performances
{C5) For the first additional performance
For the second additional performance .. .. ..
For the third and each succeeding additional performance
(C8) Pianist playing alone for six performances ..
(C7) Each performance additional to week's work
(C8) Pianist playing alone for twelve performances
{C9) For the first additional performance
- For the second additional performance .. .. ..
For the third and each succeeding additional performance . .. ..
(C10) Pianist or other instrumentalist being & member of the orchestra, employed additionally
or voice' trials or similar work—7s. 6d. per hour with a minimum payment as for one hour
i f the call is immediately before:or after a regular call, and a minimum payment as for two hours
n all other cases.
(C11) Pianist or other instrumentalist not being a member of the orchestra, employed on
voioe trials or similar work—8a. 10d. per hour with a minimum payment as for two consecutive
hours, .

Casnal Employees.
(C12) Each performance .. .

(D) StageE Banbs.

Weekly FEmployees.
(D1) For the purpose of this sub.clause D—
A week’s work shall be deemed to consist of six night performances or, at the
option of the employer, of performances and/or rehearsals to the nggregate

number*of six, in either case all such six performanoces and/or rehearsals to be
held. within seven consecutive days and none on Sunday.

(D2) Week’s work of six performances not to exceed 18 hours
(D3) Each performance additional to week’s work .. ..
(D4) Week’s work of six performances not to exceed 12 hours

" Db) Each performance additional to week’s work ..

Casual Employees.

(D8) Each performance of three hours .. . . . -
(D7) Each performance of two hours . . . .

(E) Brass axp REED BawDs,
Casual Employees.

(E1) Each perfc not to d three o tive hours .

~

—

—
R e

2O —

w

—

1O i et BD 1 GO 1t et ot S et w3

—

EY LR

@ -

...
&
NN BOOWATWD D

11 2

Victoria Gazette



Victoria Gazette . 4139 No.' 593.—~July 15,7 1949
(F) Carxs, HoTELS, RESTAURANTS, AND SIMILAR PLAOES.
Weekly Employees.

b

(F1) For a week’s work of six performances each not exceeding two consecutive hours and
terminating before 7.30 p.m. o . . .. ..
(F2) Each performance additional to week’s work .. .. .. .. ..

(F3) For week’s work of twelve performances each not exceeding two consecutive hours
and terminating before 8 pm. .. .. .- .. NS B

(F4) Each performance additional to week’s work . .. . .. .

(F5) For a week’s work of six performances not exceeding three consecutive hours
terminating at or before 7.30 p.m. .. .. o .. .. .

(F6) Each performance additional to week’s work . .. .. ..

(F7) Work commencing after 7.30 p.m. shall be paid for at the rates for general theatrical
entertainment or for dancing, as the case may be.

(F8) If any floor show or any entertsinment is provided or dancing is indulged in during
any of the above performances each employee shall be paid at the rates for general theatrical
entertainment or for dancing, as the case may be, in lieu of the above rates.

(F9) Pianist or other instrumentalist playing alone shall be paid the appropriate rate in
accordance with the foregoing sub-clauses (F1} to (F5) inclusive, together with an additional
18 per cent.

bt

-] O oo Y
——

QR W D

e oo o©oa N

Casual Employees.
(F10) An employee employed under (F1) not exceeding two hours shall be paid .. 01911
(F11) An employee employed for two performances each day under (F3) not exceeding
two hours shall be paid .. .. . . - .- .. s .. bib 2
(F12) An employee employed under (F5) not exceeding three hours shall be paid ..o 110 2

(G) PuBLio BALLROOMS, CABARETS, BaLLs, DANCING, AND ‘DaNcCING CLASBES.
Weekly Employees.
(G1) For the purpose of this sub-clause G—
A week’s work of six performances shall be deemed to consist of one performance
not to exceed three consecutive hours on each of six calendar days, all to be
given within seven consecutive days, and none on Sundayv: Provided that
such three hours may, without payment for overtime, be between 8 p.m.and

1115 p.m.
£ s d.
(G2) Week’s work other than by pianist playing alone 8 0 0
{(G3) Each performance additional to week’s work . .. 1 76
(G4) Weck's work—pianist or other instrumentalist playing alone 9 2 0
{Gb) Each performance additional to week’s work .. .. 111 2
Casual Fmployees.
(G6) Each performance .. .. .. .. .. .. 112 7
(G7) Each performance—pianist or other instrumentalist playing alone .. L17 0
(H) CABARETS aAND BaLLrOOMS,
Weekly Kmployees.
(H1) Week’s work of six performances done between 9 p.m. and 2 a.m, .. .. 156 0 0
(H2) Week’s work of six performances done between 9 p.m. and 1 a.m, .. .. 1110 8
Casual Employees.
(H3) Each performance not to exceed five hours .. .. 3 21
(H4) Each performance not to exceed four hours .. 2 8 2

(H5) All work performed before 9 p.m.-under item (H1) hereof shall be paid for at the rate
of 3s. 0}d. for each fifteen minutes or portion thereof.

(H6) All work performed before ¢ p.m, under item (H2) hercof shall be paid for at the rate
of 2s. 11d. for each fifteen minutes or portion thereof.

) (I) Corree LouUNcEs.
Weekly Employees.

(I1) Week’s work of seven performances done on Monday to Friday between 9.30 p.m. and
12 midnight, Saturday between 9.30 p.m. and 1 a.m., Sunday between £.30 p.m. and 11.30 pm. 10 12 8
(I2) Weck’s work of six performances done on Monday to Friday between 9.30 p.m. and
12 midnight, Saturday between 9.30 p.m. and 1 s.m., Sunday between 8.30 p.m. and 11.30 p.m.,
where the coffee lounge is closed on one regular night, which shall not be changed without
reasonable notice, between Monday and Friday .. .. .. .. . o107 2

Casual Employees.
(I3) Fach performance not to exceed three hours .. .. .. . .. 211

(J) SkatiNe RINEks.

Weekly Employees.
(J1) For the purpose of this sub.clause J—

(i) A week’s work of six performances shall be deemed to consist of one on each
of six days, each performance not to exceed three consecutive hours in
duration, all to be held within seven consecutive days, and nome on Sunday.

(ii) A week’s work of twelve long performances shall be deemed to cousist of two
performances on each of six calendar days, each performance not to exceed
three consecutive hours in duration, all twelve to be held within seven
consecutive days, and none on a Sunday.

(iii) A week’s work of twelve short performances shall be deemed to consist of two
performances on each of six calendar days, each performance not to exceed
two consecutive hours in duration, all twelve to be held within seven
congecutive days, and none on a Sunday.

(J2) Week’s work of six performances .. .. .. . .. .. 713 0
(J3) Each performance additional to week’s work and not to exceed three consecutive -
hours .. .. .. .. .. .. .. .. .. .- .. 4
(J4) Week’s work of twelve long performances .. .. .. .. 1018 6
{J5) For the first additional performance .. .. .. .. .. 1 2 3
For the second additional performance .. . .. .. . 1 6 7
For the third and each succeeding additional performance .. .. .. 115 3
(J6) Week’s work of twelve: short performances to be held between 2.45 p.m. and 5 p.m., .
and between 8 p.m. and 10.456 p.m. .. o .. .. .. .. .. 8138 ¢
(J7) Each performance additional to week’s work and not to.exceed two oonsecutive
hours .. .. .. - . - .. .. .. .. .. 014 8 R
Casual Employees. -

(J8) Each performance ve . . e . . .11

»
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' (K) CasvaL EMPLOYEES GENERALLY.

(i) Casual rates shall be ascertained by dividing tho weekly rate by six or seven as the
case may be, but not by more than seven where the number of performances exceeds seven, with
the additional loading of 20 per cent.

(ii) Casual rates shall be adjustable.

{L) ORGANISTS.

(i) Organists shall be paid the rate for a member of the orchestra in the type of entertainment
in which he is employed, with the addition of 20 per cent.

(ii) In picture theatres an organist shall be restricted to three hours’ actual playing time
each day, worked within a daily spread of 10} hours, and shall be released after the commencement
of the second feature of the afternoon performance, and shall not”be called upon to resume duty
until the finish of the intermediate session.

(M) ApprrioNy 10 PRESCRIBED RATE 1F EMPLOYEE PLAYS ONE OR MORE EXTRA INSTRUMENTS.
(M1) If any extra instrument supplied by employee, each performance during week of

employment—
£ s d
(i) If three performances or less .. .. . .. extra 0 5 2
(ii) If four .. .- .. .. .. .. extra 0 4 6
(iti) If five .. .. .. . .. .. extra 0 311
(iv} If six or more .. .. . .. e .. extra 0 3 3
(v} If six or more—picture shows .. .. .. .. extra 0 3 0
(M2) If no extra instrument supplied by employee, each performance during week of
employment— .
. £ a d.
(i) If three performances or less .. . .. .. extra 0 3 2
(ii) If four .. e - . .e .. extra 0 2 9
(iii) If five .. .. .. N .. .. extra 0 2 5
(iv} If six or more .. .. .. .. .. .. extra 0 2 0
(v) If six or more—picture shows .. .. .. .. extra 0 1 9
(M3) If a percussionist is required to double on tympani, xylophone or vibraphone, each

performance during week of employment—

£ s d.
(i} If three performances or less .. . .. .. eoxtra 0 3 6
(ii) If four .. .. .. .. .. extra 0 3 0
(iii) If five . . . . .. .. extra 0 2 6
(iv) If six or more .. extra 0 2 0

(M4) The flute and piccolo are not e;tm to t;a:ch othe;-: nor ur;s‘other i!'l'stmmeuts extra to
each other which the Union, by its authorized representative, and the employer agree are not to
be considered extra, or which the Wages Board, subject to clause 17, determines not to be extra.

(N) Apprriox To PrESCRIBED RaTES For PERrForRMING, OuTSIDE ORCHESTRA Prr or WELL, SoLos IN ORCHESTRA.
(N1) Where orchestra is required to perform on the stage in view of the audience—
£ s d
(i) For each musician, per performance T . extra 0 3 3
(ii} Picture shows-—for each musician per performance.. .. extra 0 2 8
(N2) Where a musician, other than in picture shows, is required to play in view of the
sudience either solo or as one of a duet, trio or otherwise than in the ordinary way as part of a
complete orchestra——

£ s d.
(i) For such musician, per performance .. v .. extra 0 311
(ii) Pjcture shows—for such musician, per performance .. extra 0 3 0

(O) REEXARSALS NOT INCLUDED BY OPTION OF EMPLOYER IN A WEER'S WoBK IN Lmu oF A PERFORMANOE.

(All weekly or casual employees intended to be employed in a performance for which the
rehearsal is held, including conductor-leaders, leaders and principals.)

>
R

(O1) In Grand Opera and other work comprised in sub-clause A of this clause—
(i) Commencing before 3 p.m., not to exceed two hours . . .
(ii) Commencing before 3 p.m., not to exceed three hours .. .. ..
(iii) Commencing at or after 3 p.m., not to exceed two hours .. « = .
(iv) Commencing at or after 3 p.m., not to exceed three hours
(02) In any other work—
(i} Commencing before 3 p.m., not to exceed two hours .. ..
(ii) Commencing before 3 p.m., not to exceed three hours e . ..
(iii) Commencing at or after 3 p.m., not to exceed two hours .. ..
(iv) Commencing at or after 3 p.m., not to exceed three hours . ..
(03) In the case of weekly employees the foregoing rates prescribed in this sub-clause are
in addition to the rates prescribed for a week's work.

-
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Other Employees.
(O4) Pianists employed only for rehearsals with company or artists in grand opera or any
other work comprised in sub.clause (A) hereof—
(i) Weekly employee, for 30 hours in a week, excluding Sunday . .. 1116 0

(ii) Weckly employee, for each hour over 30 in the week . 0 710

(iii) Cusual employee, for each hour on a week day, with a minimum payment as
for three hours . .. .. . . .. . 0 9 4

(O5) Pianist employed only for rchearsals with company or artists in any general theatrical

or other work comprised in sub-clause (B) hereof—

(i) Weekly employee, for 30 hours in a week, excluding Sunday .. . .. 918 8
(ii) Weekly employee, for each hour over 30 in the week P . .. 0 6 8

(iii) Casual employee, for each hour on a week day, with a minimum payment as
for three hours . .- .. .. . . . 0 710

{P) ApprrioN To PrESCRIBED RATEs WrERE EMPLOYEE SuPPLIES Music.

Weekly Employees. P
£ o d.
(P1) Employee mquu-ed to supply musio .. .. .. eoxtra 015 0

) Casual Employees.
(P2) Employee so required—per performance . .o . extra 0 5 0

Y
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{Q) RrraviNa.

Where musicians are engaged in any performance in a place of entertainment and such performance or any part thereof
is relayed within the State or to other States, each such musician shall be paid additional rates as follows :—

Broadcasts from a Place of Entertainment.

£ s d

(i) Broadcast in one State only-per performance .. .. extra 0 65 0

(ii) Relayed to one other State per-performance .. .. extra 0 9 &
(iii} Relayed to two other States per-performance .. .. extra 013 4
(iv) Relayed to three other States-per performance . .. extra 018 6
(v) Relayed to four other States-per performance .. .. extra 019 2
(vi) Relayed to five other States-per performance .. .. extra 1 1 3

{R) CoNDUCTOR-LEADERS.

A conductor-leader shall be paid the appropriate rate for a member of the orchestra with an addition of 35 per cent.
of such rate.

{S) LEADERS.

Where there is a conductor in an orchestra (not being an orchestra to which sub-clause (A) of this Determination applies)
the leader in such orchestra shall be paid the appropriate rate for a member of the orchestra with the addition of 20 per cent.
of such rate. .

{T) Hiceer DUTIES.

If a musician engaged to do certain work is required to do in lieu thereof other work for which & higher rate is
prescribed, he shall be paid for such other work at’ the higher rate with a minimum as for one performance or as for three
hours on each occasion on which he is so required.

(For the purpose of this sub-clause, conducting or leading in the playing of the National Anthem, and playing out the
audience, shall not be regarded as higher duties.)

(U) LowEr RaTES May BE AGREED TO.

Where the Federal Council or Federal Executive of the Musicians Union of Australia agrees with any emplayer that for
special reasons rates and/or conditions different from those prescribed herein should be accepted by an employee, lower rates
or altered conditions may be agreed upon between the said Union and Employer.

A written copy of any such agreement, signed by the Secretary of the Union and the Employer concerned, shall be
lodged with the Wages Board Branch.

PAYMENT oF WAGES.

3. (a) In theatres and similar places all moneys payable under this Determination to a weekly employce shall be paid
not later than the first interval on a Friday in each week.

(6) In all other cases, all monies payable under this Determination to weekly employees shall be paid on Friday each week.

(c) If a weekly employee’s engagement be terminated, all moneys due to him under this Determination shall be paid
within 48 hours of the termination of such engagement.

(d) All moneys due under this Determination to a casual employee shall be paid on the completion of the work on which
he is engaged, and not less frequently than once a week.

No DEDUOTION FOR MEALS SUPPLIED.
4. No deduction from any of the payments herein presoribed shall be made for meals supplied by an employer to an
employee.

ARBANGING Banp Parts, ETC.

5. The payments prescribed by this Determination do not include any sums to be paid to a conductor leader, leader, or
any other employee for arranging band parts, or doing any orchestration.

TERMS OF ENGAGEMENT.

6. (a) Where an employee is not expressly engaged as a weekly employee, he shall be deemed to be engaged as a casual

employee. .
(b) A casual employee may at any time enter into an agrecment with his employer to become a weekly employee, but
such agreement shall not affect any casual rates payable by the employer to the employee before such agreement is entered
into unless it is entered into within three days of the beginning of his employment as a casual employee, in which case he
shall be deemed to have been a weekly employee from the beginning.

(¢) Where an employee is required by an employer to go on tour he shall be deemed to be in the employment of the
employer for at least from the time at which he begins to travel on the tour and to remain in such employment at least until
he finishes travelling on his return from the tour, unless in the meantime the employment has been determined legally for
neglect of duty, or misconduct.

(d) The weekly wage prescribed by this Determination shall be paid to each weekly employee who is ready and willing
to perform the work provided for by the Determination during any week whether he is required to perform such work or not,
and this provision is to apply to all engagements whether for open-air performances or otherwise.

(¢) A weekly employee shall be engaged and paid as for at least one week.

(f) The employment of a weekly employee is to be terminated on either side only by a week’s notice, either given in
writing or plainly posted up on the call board or other place seen by the employees in the ordinary course of their employment,
which notice may be given at any time during the week at or before the beginning of work on a day, to expirc at the end of
the sixth calendar day succeeding such day, or if the sixth day be a Sunday, of the fifth day, and the employee shall only be
entitled to payment pro rata for the time up to the expiration of the notice.

Where an employee is engaged as a weekly employee for any fixed number of performances per week, the engagement
shall not be altered to a weekly engagement for which o less sum is prescribed, except on a week’s notice to the employce.

(k) Where the period of employment of a weekly employee includes in addition to one or more complete weeks, a part
of a week, the weckly employee shall be paid for each whole or fraction of a calendar day included in the part of a week
one-sixth of his prescribed weekly wage.

(i) Nothing in this Determination shall effect any legal right to dismiss without notice an employee whether on tour or
not for malingering, inefficiency, neglect of duty or misconduct, and in the case of such dismissal wages and other moneys or
allowances due under this Determination shall be payable for the employment up to but not after the time of dismissal.

(j) Notwithstanding anything contsined in this Determination, an employer may in the case of any weekly employee
deduct payment of wages on any day on which an employee cannot be usefully employed because of—

(i) Any strike; or
(ii) Any breakdown of machinery; or
(iii) Any stoppage of work unavoidable by the employer.
(k) At least 48 hours’ notice shall be given of cancellation of casual engagement failing which full payment shall be made.

»
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DURATION OF,PERFORMANCES.

7. (a) Except as otherwise provided in this Determination, the duration of performances (with intervals included), so far
as covered by the rates of pay prescribed in clause 2, shall not exceed the following times respectively :—
(i) Picture shows—three hours fifteen minutes.
(ii) In general theatrical entertainments and all ,other types of entertainment not specifically covered by smaller
number of hours—three hours.

Provided that if during a performance in picture shows the employees are not required to perform for more than two
hours in the aggregate, they may be required to work over a spread of three and one-quarter hours.

(b) Where a performance extends in duration to two hours without finishing, an interval of at least ten minutes shall be
then allowed, unless it has been previously allowed during the performance, and in either case such interval shall be regarded
ag time worked.

(¢) A performance shall beideemed to have started at the time notified by the employer to the employees as the starting .
time, or if no such time be notified to have started at the time advertised for starting the performance, but in either case if
all the members of the orchestra are not present and ready to start at such time, the performance shall be decmed to start
only when the orchestra actually starts playing.

(d) The provisions of this clause apply to all employees whether casual or not unless the contrary intention appears.

DURATION OF REHEARSALS.

8. (a) The duration of rehearsals shall not.exceed two hours where the engagement is for.a rehearsal not to exceed two
"hours nor more .than three hours in other cases. .

(b) Except as otherwise provided herein the said hours shall be consecutive.

(c) If a rehearsal having been begun before 1 .p.m. will not be completed by that time, and a majority of musicians
engaged therein have previously asked or do then ask that it be adjourned for some specified time not exceeding one hour for
luncheon, it shall be adjourned for not less than the specified time and not longer than one hour, but the time of such
adjournment shall not for any purpose be counted as time worked by the musicians, and the work done after the adjournmeat
shall for the purpose of payment be treated as if done continuously with that done before the adjournment.

(@) If the actors engaged in a rehearsal with musicians refuse to proceed therewith without an adjournment for luncheon
and such adjournment be granted, the time of such adjournment not exceeding one hour to be between noon and 2 p.m., shall
not for any purpose be counted as time worked by the musicians, and the work done after the adjournment shall be treated
for the purpose of payment as if done continuously with that.done before the adjournment.

(e) A rehearsal shall be deemed to have started at the time notified by the employer as the starting time, but if all
the members of the orchestra are not present and ready to start at such time, the rehearsal shall be deemed to start only
when the orchestra actually starts playing.

‘() The ordinary 'range of hours within which rehearsals are to be held shall be as follows :—

(i) from 10 a.m. to 4 p.m. if held with actors. .

(i) From 9 a.m. to 3 p.m. if held for a continuous picture show or a picture show giving two performances a day.
(iii) From 3 p.am. to 11 p.m. if the engagement be for a rehearsal commencing at or after 3 p.m.

(iv) From 10 a.m. to 3 p.m. except as otherwise provided herein.

(9) Rehearsals beginning at 9 a.m. for continuous picture shows or picture shows giving two performances a day shall be
held in the place where the musician is usually employed or in a place within half a mile thereof, and in the latter case the
cost of transferring the double bass or drums shall be borne by the employer.,

(h} Where a rehearsal extends in duration to two and a quarter hours without finishing, an interval of at least fiftcen
minutes shall be then allowed unless it has been previously allowed during the rehearsal not sooner than one hour after
starting time, and in either oase such interval shall be regarded ss time worked.

(#) The provisions of this clause apply to all employees whether casual or not unless the contrary intention appears.

ABSENCE ¥ROM DuTy.

9. (a) Any weckly employee absent from duty shall lose pay proportionate to the time of such absence unless he produces
or forwards to his employer within 24 hours of the commencement of such absence evidence satisfactory to the employer that
the absence was reasonable because of eitlher—

(i) any illness .of himself due .neither to his own fault nor to accident arising otherwise than out of and in the
course of his employment ; . f
(ii) any bodily injury to himself caused by accident arising out of and in the course of his employment.

(b) The deduction of pay for absence from a. night performance or-from a performance, period of work, or rehearsal made
part of the week's work for which a rate for the week is prescribed shall be proportionate to that rate and the deduction for
absence from a performance or a rehearsal not part of a week’s work, shall be proportionate to the rate prescribed for that
performance or rehearsal.

(c} This clause ehall not affect any right of the employer to determine the employment in accordance with clause 6 of
this Determination.

OVERTIME PAY AND ALLOWANCES.

10. (a) Except as otherwise provided in this Determination, any time worked over or outside the prescribed time limit or
range of any performance, period of work, rehearsal, or other work or after a break in working time prescribed to be worked
consecutively or continuously shall be paid for at the rate of 1s. 113d. for each fifteen minutes or portion thereof up to mid-
night and of 3s. 5}d. for each fifteen minutes or portion thereof after midnight.

Provided that in the case of rehearsals commencing before 3 p-m. .not to exceed two hours, the payment for.any time
up to one hour worked over the said+two hours shall be paid at the rate of ls. ‘83d. instead of the rate.of 1s..114d.

(b) Where the time limit of any performance, period of work, or rehearsal is exceeded by less’ than five minutes, such
excess shall not be counted as overtime worked, but if it is exceeded by five minutes or more sub-clanse (a) shall apply in
respect of the whole of such excess.

(¢} No overtime shall be payable in respect of the first performance of s production which is within sub-clause (B) of
clause 2, and which continues to be produced at the same theatre for at least six nights, but an alteration in items of a
production shall not be regarded as making the first performance of such alteration a first night within this sub-clause.

(d) All time to be paid for under this clause or as overtime under any other part of this Determination shall be computed
weekly in the aggregate.

(¢) The provisions of this clause apply to all employees whether casual or not unless the contrary intention appears.

SuNDAYS anND PusLic HoLIDAYS.
11. (@) For any work done on s Sunday payment shall be made at least as follows :—
(i} To weekly employees in addition to their prescribed pay for the rest of the week—
(a) For performing otherwise than at a rehearsal, 16s. per hour, with a minimum .payment as for two and
three quarter hours.in ,picture theatres and three hours elsewhere.
Provided that this provision for a minimum payment does not apply. to work ,continued from
Saturday over midnight into Sunday and that work continued from Sunday over midnight into
Monday shall for the purpose of this .sub.clause be deemied.all to- be.done on the Sunday.

(b) For each.rehearsal double the appropriate rates prescribed for work on ordinary days.
(i) To casual employees double the appropriate rates prescribed for work on ordinary days.
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(b) (i) All work done by weekly employees on Christmas Day, Good Friday, and Labour Day shall be paid for at double
rates.

(ii} To casual employess—double the appropriate rates prescribed for work on ordinary days shall be paid.

(c) For any work done on other holidays, payment shall be made at least as follows :—

(i) To weekly employees—in addition to their appropriate rates prescribed elsewhere herein, if the work be-included
in the week’s work or be covered by the prescribed weekly rate, one-twelfth of the appropriate weekly rate
prescribed in clause 2 of this Determination; and if the work be any performance not so included, time and
one-half of the ordinary rate prescribed in clause 2 of this Determination for a performance not so included.

(ii) To casual employees—one and one-half times the appropriate rate prescribed for work on ordinary days.

(d) The other holidays above referred to are the days observed in the State where the employment occurs on New
Year’s Day, Australia Day, Easter Monday, Anzac Day, King’s Birthday, Boxing Day, and all other days regarded and
observed ag holidays throughout the States of the Commonwealth.

(¢) Where any of the days specified as holidays in sub-clauses (b) and (¢} hereof falls on a Sunday, and in consequence
a holiday is gencrally observed on an ordinary week day which would not otherwise be kept as a holiday, work done on such
ordinary week day shall be deemed to be done on one of the days to which the sub-clause (¢} hereof applies, and shall be
paid for accordingly.

(f) In the case of weekly employees, if by reason of any of the aforesaid holidays being a holiday, no work is done
thereon, the prescribed weekly wage shall nevertheless be paid, and such holiday shall be treated for the purpose of sub-clause
(A) of clause 2 as if one of the seven performances provided for in that sub.clause has occurred thereon, and for the purpose
of the rest of the clause, where six or twelve performances are provided for, shall be treated as if one-sixth of the number of
the performances so provided for had oceurred thereon, and where no number of performances is provided for, shall be treated
as if one-sixth of the ordinary amount of work provided for as covered by the weekly wage had been done thereon.

(9) If an employee is required by his employer to travel on a Sunday he shall, unless he is paid in pursuance of this
clause for working on the said Sunday, be paid 10s. therefor.

TRAVELLING.

12. (a) For all work by an employee to be done outside a 30-mile radius of the city or town where the engagement with
him is made, he shall be provided with first class return air, boat, or train accommodation.

(b) Employees when travelling by train at night shall be provided with sleeping accommodation, or if such sleeping
accommodation is not provided, shall be paid the sum which is usually charged to the employer by the Railway, Department
for such sleeping accommeodation,

(¢) If an employee is required to travel intrastate or interstate on his employer’s business and is unable to return to his
home each night he shall, in addition to the rates of pay prescribed by this Determination be paid a living allowance of
£5 5s. per week or, if the period is less than one week, at the rate of £1 1s. per day of twenty-four hours. Provided that
where meals are supplied when travelling by boat, train or air, the rate shall be £2 12s. 6d. per week and 10s. 8d. per day of
24 hours.

(d) Where an employee not engaged with a view to his working on tour has been continuously employed by an employer
- in any one city or town for at least twelve continuous months, this clause 12 shall not apply to him in respect of his return
to the place of engagement.

(¢) The employer shall transport or pay the reasonable costs of tramsporting the double bass or drums or other bulky
instruments when they are to be used for the purpose of the employment.

(f) Where a suggestion is made by or for an employer or proposed employer to a person that the latter will be employed
by the former in a certain place if he presents himself there, and such person does so present himself and is employed there,
such employee shall receive from the employer all provisions, allowances and payments which would be due under this clause
12 to an employee who is situated in the place where such person is when the suggestion is made and who is definitely engaged
by the employer to go from that place and work in the place where such person so presents himself and is employed.

(9) Where a casual employee is engaged and the ordinary fare for return transit from the post office of the city or town
where he is engaged to the place of employment is moie than 6d. the employer shall pay the reasonable cost of such return
transit, .

SurpPLY oF UNIFORMS.

13. Where an employee is required to wear special uniform other than evening dress, such uniform shall be supplied by.
the employer and must be clean and in good order, and the cost of renovation and similar cost must be paid by the employer.

BanDp RooM ACCOMMODATION, ETC.

14. (a) Where practicable, a band room: with adequate seating accommodation, air conditioned where an air-conditioning
plant is provided for the theatre, together with suitable locker and lavatory accommodation shall be provided by the employer
where musicians are regularly employed. Provided that any dispute in relation to this clause shall be referred to.the Wages
Board.

(b) There shall be a proper entrance and exit to the orchestra pit or well.

Tme-Boogs To BE KEPT, ETC.

15. (a) The employer shall keep a time-book or time-sheet, properly posted in ink, showing the names of and times
worked by, each employee, and the wages paid to each employee from week to week.

(b) The time-book or time-sheet, with all the entries therein shall, on demand be produced by the employer for inspection
at the place where it is kept, at any time between the hours of 10 a.m. and 1 p.m. during any day except pay day, to an
official of the Musicians Union of Australia, who has been authorized in writing to inspect the same by the general secretary or
secretary of the State branch of the said Union.

(c) One clear day’s notice shall be given to the employer of any intended inspection.

(d) No authority to inspect shall be given by the said Union unless the general secretary or State branch secretary has
good reason to suspect that a breach of the Determination has been committed by the employer, whose time-book or time-sheet
is to be inspected,

(e} For the purpose of interviewing employees on legitimate Union business, not more than two duly sceredited representatives
shall at the one time have the right to enter the employer’s premises, wherein members of such Union or persons in the same
calling as such members are engaged, during any non-playing period.

SuB-CONTRACT, ETC.

16. If work of any of the kinds covered by this Determination is done by an employee or arranged to be so done in
the interest in any way of an employer, this Determination shall apply to suck work, employee or employer, notwithstanding
that the employer causes or permits such work to be done for, or through or by means of a contractor or other person, and
the employer and employee shall have the same rights and obligations to each other as if they were in respect of such work
directly employer and employee.

MipNIGHT PERFORMANCES,
17. Double time shall be paid for any performance commencing at 11 p.m. or afterwards, except as otherwise' provided.
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REFRESHMENTS,

18. (@) Where any engagement extends to four hours or more and meals are served to the patrons on the premises or
ab the place where the engagement is being carried out, meals of the type served to such patrons shall be provided for the
musicians free of charge or, in lieu thereof, the musician shall be entitled to the sum of 4s. for each such performance in
addition to his ordinary rate of pay.

(b) Where a casual employee is employed for a performance exceeding four hours, such employee shall, unless meals are
provided be paid not less than 4s. for refreshment expenses in addition to the payments prescribed by this Determination.

ANvvarn HoLipay, :

19. The annual holiday shall .be ag prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946,
No. 5111, and any amendments which may be made thereto from time to time.

TRANSPORTATION.

20. If an employee is detained at the place of employment by the employer or his representative after 11.30 p-m. and if
so detained until too late to travel by the last train, tram, or vehicle to his or her home, the employer shall provide proper
conveyance for the employee so detained, if a female to her home, or if a male to his home if such home is more than a mile
distant from the place of employment.

SurpLY AND UPREEF o¥ HARP,

21. Where a second harp is required, the harp shall be supplied by the employer. Where the harp is supplied by the
employee he shall be paid an allowance of £1 per week for upkeep of such harp. For casual engagements, where the employee
supplies the harp, there shall be a proportionate payment for the upkeep of such harp.

DEFINITIONS, -
22. “Weekly employee " means an employee engaged by the week for at least six performances and/or rehearssls weekly.
*“Casual employee ” means an employee engaged otherwise than as a weekly employee. ’
* Orchestra ” means a combination of two or more players.
“Band ” except as otherwise provided shall have the same meaning as orchestra.
*“ Conductor. Leader ”’ means the member of an orchestra who plays and directs the orchestra.
“ Leader ” is the first or principal violin in an orchestra where there is a conductor.

“ Principal or principal instrument or principal instrumentalist . In relation to orchestras performing for grand opera,
symphony concerts, grand ballet or religious performances shall mean and include repetitor violin (that is & violin sitting with the
leader), principal second violin, principal viola, principal cello, principal bass, prineipal flute, principal piccolo, principal oboe,
principal clarinet, principal bassoon, principal and third horn, principal cornet, principal trumpet, principal and bass trombone,
euphonium, tuba, tympani, principal percussion, addition to tympani, principal harp, piano, organ, contra bassoon, bass clarinet
and the first of any one or more musical instruments other than in the foregoing.

PERIODICAL ADJUSTMENT OF WAGES,

23. (2) The wages rates set out in clause 2 are based upon the following basic wage rates, and pursuant to the provisions
of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted as prescribed by clause 24, provided that rates under £5 (other than rates specifically shown as extra) when the
existing index number division was 110-5-111-4, shall be adjusted according to the table prescribed in sub-clause (6) hercof.

Basic WagGk.

Needs Basic W Loadi Total Index Numb
Place. . © (Ad] ¥ a)ge Constant BasicOWuge. get,axAssll;lllle‘{r
£ s d. 8. d. £ s d.
Throughout the State . . . 519 0 6 0 6 5 0 Six Capital Cities
(Weighted average)

TaBLE “ A”—OTHER THAN HOURLY RATES.

(b) Original index number division—110:5-111-4.

Index Number Divisions. Scales of Rates and of Additions or Deductions,

For Additions. For Deductions. igv:?.d uﬁsegngﬁ. uﬁge:ngs. uﬁée:ng& Uff.er

s 4. s d. s d s d. s. d.

110-6-111-4 .. .. .. | 110-5-111-4 .. nil nil nil nil nil
111-5-112-4 .. .. .. | 109-5-110-4 .. .. N 1 0 0 10 0 6 0 3 01
112-5-113-4 .. .. .. | 108-5-109-4 .. .. .. 20 1 8 011 07 0 3
113-6-114-4 .. . .. | 107-5-108-4 .. . .. 3 0 2 6 1 5 010 0 4
114-5-115-4 .. .. .. | 106-5-107-4 .. .. . 4 0 3 3 110 11 0 6
115-5-116-4 .. .. .. | 105-5-106-4 .. . .. 5 0 4 T 2 4 15 0 7
116-5-117-4 .. o ‘.| 104-5-105-4 .. . .. 6 0 4 11 2 9 1 8 0 8
117-5-118-4 ., .. .. | 103-5-104-4 .. .. 70 5 9 3 3 111 0 10
118-5-119-4 .. . .. | 102-5-103-4 .. .. .. 8 0 6 7 3 8 2 2 011
119-5-120-4 .. . .. 101-5-102-4 .. . . 9 0 7 4 4 2 2 6 1 0
120-5~121-4 .. . .o 100-5-101-4 .. . .. 10 0 8 3 4 7 2 9 1 2
121-5-122-4 . .. . 09-5-100-4 .. . . 11 0 9 1 &5 1 3 0 13
122:5-123-4 .. . .. 98-5- 99:4 ., . 12 -0 210 . 5 6 3 4 156
123-5-124-4 .. .. N 97-6- 98-4 .. . . 13 0 10 8 6 0 3 7 1 6
124-5-125-4 .. .. .. 96-5- 97-4 .. . 14 0 11 6 6 5 310 1 7
125-5-126-4 .. .. .. 95-5- 96-4 .. . . 5 0 12 4 6 11 4 2 19
126-5-127-4 .. . .. 94-5- 95-4 .. . 16 0 13 2 7 4 4 5 110
127-5-128-4 .. . . 93-5~ 944 . 17 © 14 0 710 4 8 111
128-5-129-4 .. .. . 92:5~ 93-4 .. . 18 ¢ 14 8 8 3 411 2 1
129-5-130-4 .. . . 91-5- 92-4 .. . 19 0 15 7 8 9 5 3 2 2
130-5-131-4¢ .. . . 90-5~ 91:4 . . . 20 0 16 &5 9 2 65 6 2 4
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TanLy “ B "—~HourLY RATES.
Original index number division—118-5-119-4.

Scale of Scale of
For additions. rates for For deductions, rates for
additions, deductions.
8. d. s d.
nil 118-5-119-4 .. . N B nil

nil 117-5-118-4 NN . o 01

01 5:5-117-4 .. .. . .. 01

0 1 A-116-4 . .. o . 0 2

0 2 114-5-115-4 . .. . .. 0 3

0 2 113-5-114-4 .. . .. . 0 3
0 3
0 4
. 0 4
(LIS
0 5
0 6
0 6
0 7
07
o 8

ADJUSTMENT oF Basic WAGE.

24, {a} For the purposes of this Determination, the cxpression “Commonwealth Statistician’s ‘all items’ retail price
index numbers”’ or any like expression means the numbers stated to be such index numbers in any document purporting, and
not proved to be wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed by or on
behalf of the Commonwealth Statistician.

(b) Until the beginning of the first peric! pay to commence in August, 1949, the amounts of the Basic Wage shall be
a8 prescribed in clause 23.

(¢) During each future successive period beginning with the first pay period to commence in an August, a November, a
February, or a May, the amount of the needs basic wage shall be adjusted by the following method, namely by multiplving
the last published Commonwealth Statistician’s * all ifems” retail price index number by the factor -087 taken to one place
of decimals, the resultant whole number being the amount of the basie wage expressed in shillings, but should the decimal
number jeach -5 or more the basic wage shall be taken to the next higher shilling.

A, V. BARXS, J.P., Chairman.
J. W. RYAN, Secretary.

Methourne, 2nd June, 19490,

By Authority: J. J. GoUBLEY, Government Printer, Melbourne.
No. 5493.—06083/49.—2
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Factories and Shops Acts.

DETERMINATION OF THE SHOPS BOARD No. 18 (MISCELLANEOUS SHOPS).

Note.—This Determination applies to the following parts of Victoria, namely :—The Metropolitan District as defined in the
Factories and Shops Acts and the Orders in Council thereunder, the cities of Ballarat, Bendigo, Geelong, Geelong West, and
Warrnambool ; the town of Newtown and Chilwell ; and the boroughs of Eaglehawk and Sebastopol.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board, which has the power to determine
the lowest prices or rates which may be paid to any person (including an outside salesman) employed in or in connexion
with any shop other than shops of the following classes, that is to say :—

(a) A Butcher’s shop, a Bookseller's and Newsagent’s shop, a Confectionery and Pastry shop, a Cooked Meat Dealer’s shop,
& Fish and Oyster shop, a Fruit and Vegetable shop, a Hairdresser's shop, a Tobacoonist’s shop ;

{b) A Boot Dealer's shop, a Boot Repair shop, a Bread shop, a Chemist’s shop, a Dairy Produce Dealer’s shop, &
Draper’s shop, a Dyer’s and Clothes Cleaner’s shop, a Fuel and Fodder Dealer’s shop, a Furniture Dealer's
shop, a Grocer's shop, a Haberdasher’s shop, a Hardware shop, a Hatter's shop, a Men’s Clothing shop, a
Meroer’s shop, a Milliner's shop, an Underclothing shop, a shop for the sale of petrol, benzine, or other motor
spirit, motor oils, or motor car or motor cycle accessories, a shop for the sale of electrical goods or for the
sale of wireless (radio) sets, parts, or accessories;
has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 30th June, 1949, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2. APPRENTIOES OB IMPROVERS,

Wages per weck of 40 Hours.

Males— s, d. |Females— s d.
16 years of age or under .. .. N 38 6 156 years of age or under . .. e 34 6
16 years of age . .. e o 54 6 18 years of age - - . - 40 6
17 years of age . o - BN 74 6 17 years of age .. . .. . 52 6
18 years of age . . . AN 96 6 18 years of age .. .. . .. 66 6
19 years of age . .. .. - 120 & 19 years of age . - .. .- 77 6
20 years of age . e . .. 140 0 20 years of age = . . . 90 6

PrOPORTION (1N AKY SmOP?).
Apprentices.
One apprentice to every three or fraction of three persons receiving not less than the minimum wage.
Improvers.
One male improver to every male worker receiving not less than tbe minimum wage.
Two female improvers to every female worker receiving not lesa than the minimum wage.
Provided that a female improver may be employed in lieu of a male improver, or & male improver in lieu of a fomale improver
+ No. 594—6094/49.—PRICE 6p.
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OtHER EMPLOYERS.

W
Employed in the business of a curio dealer, o feather dealer, a furrier, a jeweller, ¢ pawnbroker, a seller 808 per weak of 40 houre.

of clocks, waiches, perfumery and loilet requisiles, oplical goods, photographic materials, aports materials,
typewriters, business aystems, surgical instruments, pianos, organs, piano-players, push cycles, motor cycles

and motor cars, and accessories for push cycles, a bird or dog dealer, a stamp dealer, @ herbalist, a saddler, a Males. Females,
#hip chandler, a seller of cork goods, crockery, fancy goods, toys, grindery, leather goods, music, musical
instruments (other than pianos, organs, or piano-players), pictures, pick Jrames, perambulators, paper e. d. 5. 4,

patierns, rubber goods which are not molor cycle or motor car acceasories, florists’ goods, seeds, seedlinge,
tents, flags, umbrellas, or wicker goods, paints, colours, wall-papers, or employed in any business, other than
$those specially mentioned, to which this Determination applies :—

Branch manager (i.e., a person entrusted with the control or superintendence of a branch shop,

notwithstanding he or she may be under the orders of a superior who does not devote his or

her whole time to the management of the said branch shop) .. s .. 177 0 177 0
Departmental manager or manageress {i.e., a person in control of three or more persona 21 years
of age or over, notwithstanding he or she may be under the orders of a superior who does
not devote his or her whole time to the management of such department)—
Male e . . . .. . - . . 168 0
Female— :
Where one or more adult males are under her control . . . .. 168 ¢
In other cases .. - - . . . i . - 117 0
Other employees o .. .. .. .. . .. . . 162 0 106 8

TIMES OF BEGINNING AND ENDING WORK.

3. (a) Employees in paint, colour, or wall-paper shops—
Time of Beginning. Time of Ending.

) (not earlier than) {not later than)
O the usual half-holiday . . . .e .e .. 8 a.m. . noon
On all the other working days of the week . . .. . 8 a.m. . 5.30 p.m.
(6) Employees in any Jother place—
On the usual half holiday .. e . .. .. 95am .. noon
On all the other working days of the week .. . . .o 9.5 a.m. .. 5.30 p.m.

OVERTIME.
*4, The rate of time and a half shall be paid for all time worked by persons employed in—
(a)} Shops and departments of shops where paints, colour,jor wall-paper is_ sold—
(i) Within the times fixed for beginning and ending work—
In excess of 3 hours 55 minutes on the usual half-holiday.
In excess of 8 hours 10 minutes on all other working days of the week.
Or in excess of 40 hours mn any weok.
(ii} Outside the times of beginning and ending work.
(b} Other shops and departments of shops—
(i) Within the times fixed for beginning and ending work in excess of 40 hours,
(ii) Outside the times of beginning and ending Jwork.

* Nors.—Section 117 (2) Act 3677 provides that :—Any person may, if notice in wrlting has previously besn seut Lo the chief 1u3poctos, be ewmployed
In any shop or at any work In connexion with a shop for any ttine pot sxces ling vhree hours (o any one day bayonl ths ur llnacy warking hnurs, provide i that
¢ha total number of days In any one year on shich in any shop or at any work in coanexion with a shop any such parson is so employad ihaﬁ not exceed
twenty-five,

Sectlon 105, however, makes it an offence for any employer to detain an employes later than half an hour on a halt hollday.
Day’s Work To BR CONTINUOUS.
5. No employee, except in a case where he has been guilty of misconduct, having commenced work, shall be required  to
take any time off (exclusive of intervals for meals) until he has completed the full number of hours for that day’s work.
TiMe Rare,
6. Any person employed on time wages for less than the number of hours fixed for an ordinary week's work shall_be paid, for
time worked up to one-halt the number of nours fixed for such ordinary week’s work, as follows:—
(a) In any week in which two or more Public Holidays occur .. At the ordinary wages rate with an addition of fifty per
centum.
(5) In any other week - - . . .. At the ordinary wages rate with an addition of thirty-
three and one-third per centum.
and for time worked beyond the one-half aforesaid, shall be paid the ordinary wages rate up to but not exceeding ordinary
wages rates for an ordinary week’s work, together with any overtime rate which is applicable.
S10R]LEAVE.
7 (a) Any employee who, having had at least thcee months’ service with the same employer, is absent’ from duty as a result
of personal ill health or accident shall be entitled to sick pay as follows :—
(i) .during the first year-3} hours’ ordinary pay for each complete month of service ;
(ii) during any subsequent year of service-40 hours’ ordinary pay. Provided that in either case such employee produces
or forwards within 48 hours of the commencement of such absence evidence satisfactory to the employer that his or her non-attendance
was due to personal ill health or accident necessitating such absence.

(b) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall be

cumulative from year to year up to a period not exceeding the equivalent of 120 hours’ ordinary pay, which shall be the maximum
amount of leave to which an employee may be entitled in any year of service without deduction of pay.

MzaL ALLOWANCE.

8. For each day upon which more than one hour’s overtime is worked, each person who works such overtime shall be paid 2s. 6d.
meal money in addition to the prescribed overtime rate.

MEeaL INTERVALS,

9. All employees shall be allowed the following meal intervals with permission to 1eave the shop for the whols of such intervala,
viz. ~—From Monday to Friday, one hour for lunch between noon and 3 p.m.

REsT PERIOD,

110. All employees shall be allowed two rest intervals on each day (Monday to Friday inclusive) as follows :—(a} The first of
ten minutes to be allowed between the time of commencing work and the usual meal interval; (b) the second of ten minutes to
be allowed between the usual meal interval and the time of ceasing work for the day. Such intervals are to be counted as part
of time worked.

t Nore.—Sectlon 117 (3) of the Factories and Shops Act 1928 (No. 3677) provides that no person shall be employed In any shop more than five
hours without an interval for a meal.
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CLOTHING ALLOWANOE.

11. Where any employee is required by his employer to wear any special uniform, dress or olothing, of some colour other than
black or black and white it shall be supplied, paid for, and, if necessary, laundered by the employer. Provided that, subject to the
approval in writing of an official representative of the Shop Assistants and Warehouse Employees’ Federation of Australia, an employer
may substitute some other colour for black, or black and white, for any employee or section of employees, and under suoh ciroumstanoes

‘the employer shall not be required to supply, launder or pay for such special uniform, dress or clothing.

Norioe_oF INTENTION TO}RATION,
12. Where an employer owing to slackness of trade desires to ration his 'employees, heshall give at least two olear working
«days’ notice to each employee of his intention to ration such employes. Sd uddAd

ANXUAL HoLIDAY.
13. The annual holiday shall be as prossribed by the provisions of the iFictories and {Shops (Annusl Holidays) Act 1946
(No. 51l1), anl aay amsad nonbs which may be made thereto from time to time.
-
(Tu his or her own interests each smployer of labour should obtsin a copy of the above Act which may be purchased from
the Government Printer, Molbourae, at a cost of 9d., plus postage.) '

TERMINATION OF EMPLOYMBNT.)
14. Eccopt in & ¢3313 w133 an employs> o: an employer his bzen guilty of misconduct, or where an employee has been engaged
wonrazily for a prriel nobecredlirg six waeks in duratio 1, saven duys’ nosico of terminntion of employment shall be given by either
Prcty or 01> wazk's wazss pril or forfeited, a3 the case may be, in lisu thereof.

Specrar RATES FOR SuNDAYS AND HoLIDays.
15. The special rates for all work done on Sundays or}the undermentioned Public Holidays shall be—

Sunday . . e e .. . . .. . .
New Year’s Day, Australia Day, Good Friday, Easter Monday, Labour Day, King’s Birthday,

Melbourne Cup Day (Metropolitan District only) Christmas Day, Boxing Day, and after p Doubls time.

12.30 p.m. on Show Day in such localitiea mentioned in tbe Sixth Schedule to the Pub!icJ

Service Act 1946, as are within the area to which this Determination applies . .
Easter Saturday . . - - - - - - —~ Five times the

ordinary rate,
T, by Act of Parli t or Proclamation, any other day be substituted for any of the above-named holidays, the special rate

shall be payable only for work done on the day so substituted.

Pavuent or Waicxs,
16. Payment of all moneys due shall be made not later than Thursday of each week, and during working houra,

REPERRNCE.
17. An employee, on severing his or her connexion with an employer, shall be entitled to and shall receive from such employer
- reference in writing, stating his or her period of service and duties performed. This provision shall apply only in the case of an
employse who has been employed continuously for three months or more.

DETERMINATION TO BE AVAILABLE.

18. A copy of this Determination shall be kept in a conspicuous place on each floor of a building in which work covered by
this Determination is done. Such Determination shall readily be available for inspeotion at any time. Nothing in this oclause shall
however, operate where a copy of the Determination is kept posted on the notice board in a staff room in the establishmont.

PERIODICAL ADJUSTMENT OF WAGES.

19. The wages rates set out in clause 2 are based upon the following basic wage rates, and, pursuant to the provisions
of Section 21 of the Factories and Shops Act 1934, the Board hereby dotermines that such rates shall be automatically adjusted
by the same amount and at the same time as such basic wage as prescribed by clause 20. Provided that the wages of
apprentices, improvers, and females shall be adjusted proportionately to adj s of the basic wage, such adjustments to be
to the nearcst 6d., half or less than half of 6d. to be disregarded, provided that no amount shall be increased by a greater
-amount than that of the basic wage increase.

Basic Wage.

Place. Needs Basic Wage Loading | Total Index Number.
{Adjustable.) (Constant). Basic Wage, Set Assigned.
£ s d s d. | £ s d.
Within the area to which this Determination applies .. 519 0 6 0 l 6 5 0 Melbourne

ApyusTMENT OF Basic WaoE.

20. (a) For the Eu.rposes of this Determination, the expression *‘Cc wealth Statistician’s ‘all items’ retail price
index numbers”’ or any like expression means the pumbers ststed to be such inde:. numbers in any document purporting, and
not proved to be wrongly so purporting, to bo printed by the Commonwealth Government Printer or to be signed by or on
behalf of the Commonwealth Statistician.

(6) Until the beginning of the first pay period to commence in Aungust, 1949, the amounts of the Basic Wage shall be
-as prescribed in clause 19.

{¢c) During each future succossive period beginning with the first pay period to commence in an August, a
November, a February, or a May, tho amount of the needs basic wage shall bo adjusted by the following method, namely, by multiplying
tho last published Commonwealth Statistician’s *‘all items’ retail price indox number by the factor -087 taken to one place
of decimals, the resultant whole number being the amount of the basic wage exprossed in shillings, but should the decimal
number reach -5 or more the basic wage shall be taken to the next higher shilling.

A. V. BARNS, J.P., Chairman,
J. W. RYAN, Secretary.

Melbourne, 15th June, 1949.

By Authority: J. J. GoUunLEY, Government Printer, Melbourne.
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Factories and Shops Act 1928 (No. 3677).

DETERMINATION OF THE SHOPS BOARD No. 22 (MOTOR REQUISITES).

NoTES.—(a) This Determination applies to the following parts of Victoria, namely :—The Metropolitan District and
the Geelong District as defined in the Factories and Shops Act 1928 (No. 3677) and the Orders in Council thereunder
extending such Metropolitan District; the cities of Ballarat, Bendigo, and Warrnambool, and the boroughs of Eaglehawk and
Sebastopol.

(5) On tho 9th December, 1930, the Shops Board No. 18 (Miscellaneous Shops) was deprived of the power to determine the
lowest prices or rates which may be paid to any person or persons or classes of persons employed in the trade of a seller by
retail of petrol, benzine, or other motor spirit, motor oils, or motor car or motor vycle accessories, and such power was conferred
exclusively on the Shops Board No. 22 (Motor Requisites).

lN accordance with the provisions of the Factories and Shops Act 1928 (No. 3677) the Wages Board appointed to determine the

lowest prices or rates which may be paid to any person or persons or classes of persons employed in the trade of a seller by
retail of petrol, benzine, or other motor spirit. motor oils, or motor car or motor cycle accessories, has made the following
TDetermination, namely :—

1. That as from the beginning of the first pay period to commence in July, 1949, the last previous Determination of this
Board shall be revoked and replaced by this Determination.

2.
APPRENTIOES OR IMPROVERS.
WAGES PER WEEE OF 40 Hours. ProPORTION (in any Shop).
Male or Female.
2. 4. Apprentices.
One apprentice to every three or fraction of three persons
15 years of age or under .- - -« 85 0| receiving not less than the minimum wage.
8 , " " .- . .. 47 6
17 .. " " . . .. 65 0
1 6 Improvers.
8 " ” o - 82 fl‘yvo improvers to every worker receiving not less than the
19 . " » -~ . .. 106 ¢ | mumum wage.
20 ., » ” .. . .. 130 0

Wages per Weok of
40 Hours.
ALt OTHER EMPLOYBES. _—
Males. Females.

s d. s d.

Manager of a shop, branch shop, or department (i.e., the principal employee in any shop, branch

shop, or department, notwithstanding he may be under the orders of another person who does not devote
lis whole time to the supervision of such shop, branch shop, or department) . .. . 162 © 162 0
Employee solely engaged in the sale of lubricating oil, petrol, benzine, or other motor spirit | 142 0 127 ¢
(Other salesman or saleswoman .. . . . .. . . .o 162 0 162 ©

No. 595.—6206/49.—PricE 6D.
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NoTicE To WORK OVERTIME,
3. No employee shall be obliged to work overtime unless he has received at least 24 hours’ notice of same.
A3

OVERTIME.
4. (a) Any person who works for any time in excess of 40 hours in any week shall be paid for such extra time at the rate

of time and a half.

(b) When an employee is required to work miore than one hour’s overtime after the usual time of ceasing work for
the day, he shall be paid 2s. 6d. meal money in addition to the prescribed overtime rate; but such payment need not |e made |
to an employee living within one mile of his place of emtployment who can reasonably return home for a meal.

SPECIAL RATES.

5. Double time shall be the special rate payable for all work done on Sundays, New Year’s Day, Australia Day, Labour
Day, Good Friday, Easter Monday, King’s Birthday, Christmas Day, Boxing Day, and’ within the Metropolitan District ax defined
in the Factories and Shops Acts, after 1 p.m. on Melbourne Cup and Melbourne Show Days.

If any other day be by Act of Parliament or Proclamation substituted for any of the above-mointionad holilwys, the
special rate shall be payable only for work done on the day so substituted.
TERMINATION OF EMPLOYMENT.
6. Seven days’ notice of termination of employment shall be given by either employer or employee.

. Axnvarn Horrpay.

7. The annual holiday shall bo as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946, No.
5111, and any amendments which may be made thereto from time to time.

Swox Pavy,
8. (a) Any employee who, having had at least threc months’ service with the same employer, is absent from duty as a
result of personal ill heaith or accident shall be entitled to sick pay as follows :—
(i) during the first year—34 hours’ ordinary pay for each complete month of service;

(ii) during any subsequent year of servico—40 hours’ ordinary pay. Provided that in either case such employee
produces or forwards within 48 hours of the commencement of such absence evidence satisfactory to the
employer that his or her non-attendance was due to personal ill health or accident necessitating such absence.

(b) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall be
cumulative from year to year up to a period not exceeding the equivalent of 120 hours’ ordinary pay, which shall be the
maximum amount of leave to which an employee may be entitled in any year of service without deduction of pay.

MEAL INTERVAL.

9. A meal interval not exceeding one hour shall be allowed between the hours of noon aud 2 p.m. (Monday to Friday
inclusive).

REsT PERIOD.

10. A rest period of 10 minutes each morning and afternoon (Monday to Friday inclusive) shall be granted to each
employee, such time to be counted as time worked.

PERIODICAL ADJUSTMENT OF WAGES.

11. The wages set out in clause 2 are based upon the following basic wage rates, and, pursuant to the provisions
of Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted by the same amount and at the same time as such basic wage as prescribed by clause 12.

Provided that the wages of employees receiving less than the amount of the total basic wage, shall be adjusted
proportionately to adjustments of the basic wage, such adjustments to be to the nearest 6d., half or less than half of 6d. to

be disregarded.

Basic WaGEe.
Needs Basic Wage " Total Index Number
Place. (Adjustable). o | Loading (Constant). Basic Wage. Set, Asoignedl.
I
. £ s d. s d. £ s d.
Within the area to which this Determination
. . 519 0 6 0 6 5 0 Melbourne

applies .. . .

ADJUSTMENT OF Basio Wagz.

12. (@) For the purposes of this Determination, the expression “ Commonwealth Statistician's ‘all items’ retail price
index numbers® or any like expression means the numbers stated to be such index numbers in any document, purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(5) Until the beginning of the first pay period to commence in August, 1949, the amounts of the basic wage shall be
as preseribed in clause 11.

(¢} During each future successive period beginning with the first pay period to commence in an August, a November,
a February, or a May, the amount of the needs basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s * all items*’ retail price index number by the factor -087 taken
to one place of decimals, the resultant whole number being the amount of the basic wage oxpressed in shillings, but shouid
the decimal number reach ‘5 or more the basic wage shall be taken to the next higher shilling.

A. V. BARNS, J.P., Chairman.
J. W. RYAN, Secretary

Melbourne, 16th June,.194§_3.

gy Authority: J. J. GOURLEY, Government Printer. Melbourne
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Factories and Shops Acts.

DETERMINATION OF THE SHOPS BOARD No. 1 (BOOT DEALERS).

Nore.—This Determination applies to the following parts of Viotoria, namely :—The Metropolitan District as defined in the
Factoriea and Shops Acts and the Orders in Council thereunder; the cities of Ballarat, Bendigo, Geelong, Geelong West, and
Warrmnambool; the town of Newtown and Chilwell; and the boroughs of Eaglehawk and Sebastopol.

1

accordance with the provisions of the Factories and Shope Acts tthe Wages Board appointed to * determine the lowest prices or
o

N
] rates which may be paid to any person or p or

wheresoever employed in the business of a seller of

boots, shoes, or slippers, being a business usually or frequently carried on in & shop,” has made the following Determination,

oamely :—

1. That as from the beginning of the first pay period to commence on or after the 22nd June, 1949, the last previous
Determination of this Board shall be revoked and replaced by this Determination,

2.
Apprentices or Improvers. Other Employees.
Wages per Weok of 40 Houra, Wages per Week of 40 Hours.
—_— Males Females Wn.lllun the :&m
tan Distriot;
"heblas | ot e
Geelong and
.. d . d _ Geelong Weat; where this
Under 18 years .. o .. .1 370 31 0 and the Town | Determination
16 years .. . . ] 87 6 42 0 of Nowtown sand spplies.
17 . .. . .o . 78 0 51 O Chilwell.
i8 .. . . .- 99 0 60 0
19 . . .. 119 6 69 6
20 . . . 138 0 7 0 Margs, s. d. s. d.
Provided that any apprentice or improver without previous .
experience entering the trade at 17, 18, 19, or 20 years of age may be Manager of a shop or head salesman,
paid for his or ber first year’s servico 12} per cent. and for his or her i.¢., the principal employes in any
second year’s service 10 per cent. less than the rates fixed above. shop, branch shop, or boot and for
shoe department in any establish-
rent in which are sold goods other
PROPORTION (IN ANY SHOP OR PLACE). than those sold by boot dealers,
APPRENTIOES. notwithstanding he may be under
Males. the orders of another person who
One male apprentice to every three or fraction of three male &W:hnﬂt devote hi;i‘:h:}l: gmﬁ
ivi han 159a. k of 40 hours, & BUpervision uch shop,
persons receiving not less than 150a. per week o Eraneh shop, or department ,
Females, (a) Working singly . 166 0 163 ©
One female apprentice to every three or fractiun of three female (6) In oharge of 1, 2, 3, or 4 _ )
persons receiving not less than 102a. per week of 40 hours. rsons .- . 171 6 168 6
An indenture of apprenticeship prescribed by the Board was (c) In charge of 5 or more . )
approved on 28th March, 1923. persona . .. 182 6 179 6
IMPROVERS. Salesmen . . e 162 0 159 0
Males. Persons employed in the parcels
Two male improvers to one or country order office, or aa
Four , " » WO packers, porters, or storemen .. 162 0 159 0
Five , ” ., three -
; f male persons receiving not less
- S, » » Lour than 150s. per week of 40
8 fi P
voven . » n AV hours.
Eight ., » W BiX
Nine ,, - ., seven
Ten ., - . eight
snd thereafter one additional male improver wo every two or
fraction of two additional.

No. 58?.—6236/49.—PricE 6D.
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Improvera, Other Employees,
Wages per Week of 40 Hours.
Within the Metro-
politan District All other
the Citles of parts of
Geelong nnd Victorla
Geelong West; whare this
and the Town | Determination
of Newtown and spplies,
Chilwell,
FeMaLES, s d. s 1
Manageress of a shop or head aales-
PROPORTION (IN ANY SHOP OR PLACE). woman, f.c., the principal em-
. ployee in any shop, branch shop,
Tupaovers. or boot and for shoe dapnrtmené
Females. in any establishment in which are
Two female improvers to one sold goods other than those sold
Four ,, " , two by bootdealers, notwithstanding
Five » three . she may be under the orders of
Bix . " " four feml:la persons receiving not less | ynother person who does not
Seven ,, “ . five ;m 102s. per week of 40 devote his whole time to the
Eight ,, " » 8ix ours, supervision of such shop, branch
Nine ,, o ,» B@ven shop, or department—
Ten ,, " » oight (a) Working singly .. 166 0 163 ©
and thereafter one additional female improver to every two or (6) In charge of 1, 2, 3, or 4
fraction of two additional. ' Pﬁhi‘zom ¢ 5 . 171 6 168 6
Provided that one female improver in lieu of one male improver, (¢) In ;eragles ° R or mo.r? 182 6 179 6
or one male improver in lieu of one female improver, may be
employed. Saleswomen .. . ] 108 6 102 0

OVERTIME.

3. (a) All time worked in excess of 40 hours in any week shall be paid for at the rate of time and a half for the first three
hour and double time thereafter,

(b) All time worked after noon on Saturday shall be paid for at the rate of double time.

Tme WagEs.

4. Any person employed on time wages for less than the number of hours fixed for an ordinary week's work shall for each
hoar worked up to 20 hours be paid—
(a) in any week in whioh two or more publio holidays ocour .. At the ordinary wages rate, with an addition of fifty per
centum.
(8) in any other week .. .. . n .. At the ordinary wages rate, with an addition of thirty-throe
and one-third per centum,
and for each hour worked beyond the 20 hours aforesaid shall be” paid at the ordinary wages rate up to but not exceeding ordinary wages
rates for an ordinary week’s work.

Provided that no such person shall be paid for less than two hours on any one Saturday and not less than three hours on any one
day other than a Saturday.

SpeciaL RaTes.

5. Double time shall be the rate for all work done on Sunday and time and a half shall be the rate for all work done on New
Year’s Day, Australia Day, Good Friday, Easter Saturday (except in the area onclosed by and including Flinders-street, Spencer-
street, Lonsdale-street, and Spring-street, in the City of Melbourne, where the rate of treble time shatl be paid), Easter Monday,
Labour Day, King’s Birthday, Melbourne Cup Day (Metropolitan District only), Christmas Day, Boxing Day and after ! p.m.
on Show Day (in such localities mentioned in the Sixth Schedule to the Public Service Act 1946, ns are within the area to which this
Determination applies); but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named
holidays, the special rate shall only be payable for work done on the day so substituted.

“

Norice or IsTENTION TO WORK OVERTIME.

8. At least four hours’ notice of intention to work overtime shall be given to an employee before such employee is required to
work beyond the usual time of ceasing duty.

MEAL ALLOWANOE.

7. An employee required to work any overtime in excess of one hour beyond the usual time of ceasing duty shall be paid a
meal allowance of 28. 6d. Such allowance shall be paid on the day upon which the overtime is worked and shall be in addition to
any payment dve for such overtime.

GABRMENT ALLOWANCE.

8. Any employee who is required to wear, when st work, a washable outer-garment, dust-coat, or ovarall, shall be paid 2s.
per week in addition to the ordinary wage, unless the garment is both provided and laundered by the employer.

BICYOLE ALLOWANOE.
9. Where a bicycle is provided by an employee and is required to be used in connexion with his emplover’s business, an
allowance of 3s. per week in addition to the ordinary wage shall be paid to such employee.
PAYMENT OF FARES.
10. Where an employee is required by his or her employer to move temporarily from one branch or shop to another all
additional fares so incurred shall be paid by the employer.
REFERENGE.
11. An employee, on severing his or her connexion with an employer, shall be entitled to and shall receive from such employer
a reference in writing, statine his or her period of service and qualificarions.
MEAL BREAK.

12. A meal break of not less than 60 minutes shall be allowed daily (Monday to Friday) to each employee between the
hours of 11.45 a.m. and 2.15 p.m., provided that by mutual agreement between an employer and his employee such meal break
may be reduced to not less than a break of 30 minutex.
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S10K LeavE,

13. (a) Any employee who, having had at least three months’ service with the same employer, is absent from duty as
. result of personal ill health or accident shall be entitled to sick pay as follows :—

(i) during the first year—3} hours’ ordinary pay for each complete month of service;
(ii) during any subsequent year of service—40 hours’ ordinary pay.
Provided that in either case such employee produces or forwards within 48 hours of the com t of such ab

e;idence satisfactory to the employer that his or her non-attendance was due to personsl ill health or accident necessitating such
absence,

(b) If the full period of sick leave as prescribed sbove is not taken in any year such portion as is not taken shall be
cumulative from year to year up to a period not exceeding the equivalent of 120 hours’ ordinary pay, which shall be the
maximum amount of leave to which an employee may be entitled in any year of service without deduction of pay.

AwxvaL Houpay.
14. The anaual holiday shall bs as presoribed by the provisions of the Factories and Shops (Annual Holidaus) Act 1948,
No. 5111, and any amendments which may bs made thereto from time to time.
(In his or her own interesta each employer jof labour should obtain a copy of the above Act which may be purchased
from the Government Printer, Melbourns, ut s cost of 9d., plus postage.)

Rrst PERIOD.
15. All employees shall be allowed two rest iatervals on each day as follows:—(a) The firat of ten minutes to be allowed
between the time of commencing work and the usual meal interval; (b) the second of ten minutes to be allowed between the
usual meal interval and the time of ceasing work for the duy. Such intervals arc to be sounted as part of time worked.

T4 sND WacES RECORDS.

16. An employer shall keep time and wages records showing the name of each employee, the hours worked eack week by
and the wages and overtime paid to each employee.

TERMINATION OF EMPLOYMENT.
17. Except where the conduct of an employee justifies instant dismissal, seven days’ notice of termination of employment
shall be given by either employer or employee, or one week’s wages shall be paid or forfeited, as the case may be, in lieu thereof.
This provision shall only apply in the cass of the employee who has been employed continuously for three months or more.

PaymeNt or Wacxs.
18. Wages shall be paid not later than Thursday in each week and must be paid during working hours.

PERIODIOAL ADJUSTMENT 0F WAGES.

19, The wages rates set out in olause 2 are based upon the following basic wage rates, and, p t to the pro
of Section 21 of the Faclories and Shops Act 1934, the Board hereby determines that such rates shall be antomatically adjusted
by the same amount and at the same time as such Basic Wage as presoribed by clauss 20. Provided that tho wages of
apprentioes, improvers, and females shall be adjusted proportionately to adjustments of the basio wage, such adjustmente to be
to the nearest 6d., half or less than half of Gd. to be disregarded.

Basic Wage.
Needs Basic W Loadi Total Index Number,
Place. (A:ijm‘iﬂa;‘e (Conltlzst). BllleOWAge. Set‘x A-!‘gad
£ a d. s d. £ o d.
Within the area to which this Determination applies .. 519 0 8 0 6 5 0 Melbourne

ApJUSTMENT OF Basic WAGE.

20. (a) For the purposes of this Determination, the expression “* Commonwealth Statistician’s ‘allitems’ retail price index
numbers”’ or any like sxpression moans the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printor or to be signed by or on behalf of
the Commonweslth Statistician.

(b) Until the beginning of the first pay period to commence in August, 1949, the amounts of the Basic Wagelshall be as
prescribed in clause 19,

{c) During each future successive period beginning with the first pay period to commence in an August. a November, a February,
or a May, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s  all items ™ retail price index number by the factor 087 taken to one place of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach -5
or more the basic wage shall be taken to the next higher shilling.

A. V. BARNS, J.P., Chairman.
J. W. RYAN, Secretary.

Melbourne, 16th June, 1949.

By Authority: J. J. GOURLKY, Government Printer, Melbourze.
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No. 597] FRIDAY, JULY 15. [1949

Factories and Shops Actas.

DETERMINATION OF THE SHOPS BOARD No. 21 (BOOKSELLERS AND
NEWSAGENTS).

Nore.—This Determination applies to the following parts of Viotoria, viz,:—The Metropolitan District as defined
in the Factories and Shops Aots and the Ordersin Council thereunder; the ocities of Ballarat, Bendigo, Geelong, Geelong West,
and Warrnambool ; the town of Newtown and Chilwell ; and the boroughs of Eaglehawk and Sebastopol.

N accordance with the provisions of the Factories and Shops Aots, the Wages Board which now has power * to determine the
lowest prices or rates which may be paid to any persons employed—

(@) in booksellers’ or newsagents’ shops,
(b) in the trade of a wholesale bookseller or newsagent,
{¢) in a lending library conducted for profit,”

has made the following Determination, namely :—

1. That as from the beginning of the first pay pericd fo commence on or after the 7th July, 1949, the last previous
Detormination of this Board shall be revoked and replaced by this Determination.

2.
Apprentices or Improvers, Other Employees.
Per week of 40 hours, Per wesk of 40 hours,
Wiges. — parts
Males. Females, WARES. Within the ‘%&'&3 wh-reu !
Metropofitan  [this Determinatios
. d. s d. District. applies.
16 years of age or underi 39 0 34 0 .
16 years of age v 47 0 42 8 Males. | Femalea.[ Males. | Fomales,
17 years of age . 60 0 52 0
18 years of age .. 6 6 60 6 .
19 years of age . 84 6 70 0 . . s.d | s d| s d| & d
20 years of age . .. 113 8 78 6 DEPARTMENTAL MANAGER, i.e., & person in control
of two or more persons (not including bookstall
PRroPORTIONS {by any employer). employees) receiving not less than the minimum
v wage—
A Lices.
X pprentices. X Where two such persons are under his or her
One apprentice to every three or frastion of oontro} - . - .. |175 6 {130 0175 6 {130 ©
three workers receiving not less than the mini- Where three or more such persona are under
mum wage. his or her control .. . .. (186 O (144 O (186 O (144 ©
An indenture of apprenticeship bas been pre-
i Board.
soribed by the Board All Others.
I . ' . . .
mprovers . (a) Employed in connexion with the sale or dis- (152 6 [ 93 6 |149 6 {88 6
Two improvers to each adult worker receiving tribution of newspapers— .
oot less than 149s, 6d. per week of 40 hours in
the case of a male adult and 88s. 6d. per week .
of 40 hours in tha raze of a female aduit. () Employed at any other work— 160 097 0]157- 0|91 6

No 3597 —6320/49.—Prick 6p,
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OVERTIME,
3. (3} Any employes who in any week works for any time in exeess of 40 hours shall be paid for such extra time at the rate of
time and a half.

q (b) Any employee who is required to work between noon and 4 p-m. on any Saturday shall be paid for suoh work at the rate
of double time.

TmE Waces.

4. (a) (This clause shall not apply to an employee at a Railway Bookstall sub-let to a newsagent.) Any person employed on
time wages for less than the number of hours fixed for an ordinary week’s work shall for each hour worked up to 20 houra
be paid at the ordinary wage rate with an addition of 33} per cent. and thereafter the ordinary wage rate up to but not exoeeding

i wages rates for an ordinary week’s work,

(b) An employes at & Railway Bookstall sub-let to a newsagent who works less than 40 hours in any week shall only be entitlted
$0 be paid pro rata according to the number of hours worked.

HoLIpaYs.

5. (Nothing in this clause shall apply to any employee who is required to work on any day mentioned therein in
sonnexion with the sale or distribution of newspapers.) Employees shall be entitled to the following holidays without deduction of
Ely:—New Year's Day, Australia Day, Good Friday, Easier Saturday, Easter Monday, Anzas Day, Labour Day, King’a

irthday, Melbourne Cup Day (Metropolitan District only), Christmas Day, and Boxing Day, and after 12.30 p.m. on Show Day in
such localities mentioned in the Sixth Schedule to the Public Service Act 1946, as are within the area to which this Determination
applies; but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays, this
condition shall only apply for the day so substituted.

Any employee who is required to work on any day mentioned in this elause shall receive double time for suoh work,

Mxar Monex.

8. Any employee who is required to work overtime in excess of one hour on any day shall receive an allowance of 2s. 6d. as
meal money in addition to the rates provided in elause 3.

ANKUaL HoLipay.

7. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1948
{No. 5111) and any amendments which may be made thereto from time to time.

(In his or her own interests each employer of labour should obtain a copy of the above Act, which may be purchased from
the Government Printer, Melbourne. at a cost of 9d., plus postage.)

S10E LEAVE.

8. (a) Any employee who, having had at least threo months’ service with the same employer, is absent from duty as a
result of personal ill health or accident shall be entitled to sick pay as follows:—

(i} during the first year—34 hours® ordinary pay for each complete month of service;
(i) during any subsequent year of service—d40 hours’ ordinary pay.

* Provided that in either case such employee produces or forwards within 48 hours of tho commencement of such absence
evidence satisfactory to the employer that his or her non-attendance was due to personal ill health or accident necessitating
such absence. :

(b) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall be
cumulative from year to year up to a period not exceeding the equivalent of 120 hours’ ordinary pay, whick shall be the
maximum amount of leave to which an employee may be entitled in any year of service without deduction of pay.

MEeaL INTERVALS,
9. Employeea shall be entitled to meal intervals as follows :—

(a) Between the 7th December and the 24th December in) Between the hours of 11.46 a.m. and 2.45 p.m., and on a late
each year—thres.quarters of an hour .. trading night between the hours of 5 p.m. and 7 p.m,
(5) At any other period of the year—one hour ..

TERMINATION oF EMPLOYMENT.

10, Except where the oconduct of an employee justifies instant dismissal seven days' notice of termination of employment
shall be given by either employer or employee or one week’s wages shall be paid or forfeited in lieu thereof.

Pay Dav.
11. Employees shall be paid weekly on a regular pay day other than a Friday or a Saturday.

Rzst PEriop.

12. A rest interval of ten minutes shall be given to all employees during each morning and afternoon, and shall be counted as
time worked.

- BIOYOLE ALLOWANOE.

13. If an employee is required to use his own bicycle in the business of his or her employer, an allowance of gd, per day
or part thereof shall be made for such use. .

. TmME axD WaceEs RECORD.

14. Employers shall keep a Time and Wages Record, showing the name, age, and sex of each smployee, the number of hours
worked each day and each week, and the wages and overtime payments (if any) to each such employee. Such record shall be open for
inspection by a duly accredited representative of the Shop Assistants and Wareh Employees Foderation of Australia
(Victorian—Tasmanian Branch).

REFERENOE.
15. On an employee being dismissed or leaving his or her employment he or she skall be entitled to and shall receive from

tho employer & reference stating length of service and qualifications.  This reforence must be given to the worker immediately
on the termination of his or her employment.

PERIODICAL ADJUSTMENT OF WiGES.
16. The wages rates for adult males set out in clause 2 are based upon the following basic wage rates, and, pursuant to
the provisions of Seotion 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be
automatically adjusted as prescribed by clause 17.

Provided that the wages of other employees shall be adjusted proportionately to adjustments of the basio wage, such
adjustments to be to the nezgest. 6d., half or less than half of 6d. to be disregarded,
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Basic Wage.
Place BT Loading Total Indox Number
. {Adjastabls). Constant) Basio Wage, sot Ausigned.
£ 2 d. e d. £ o d.
Within the area to whish this Determination spplies .. 519 © 6 0 8 5 0 Melbourne

ADJUSTMENT OF Bastc WaoGr.

17. (a) For the purposes of this Determination, the expression ** Commonwealth Statistioian’s *all items' retail price index
numbers ” or any like expression means the numbers stated to be such index numbers in any dooument purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on bebalf of
the Commonwealth Statistician, :

(3) Until the beginning of the first pay period to commence in August, 1949, the amounts of the Basic Wage shall be as
prescribed in clause 16.

(¢} During each fature suocessive iod beginning with the first pay period to commence in an August, a November, a
February, or a May, the amount of the ms basic wage shall be adjusted by the following method, namely, by multiplying the
Iast published Commonwealth Statistician’s “all items ™ retail price index number by the factor +087 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal b
reach -5 or more the basio wage shall be taken to the next higher shilling,

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Becretary.
Melbourne, 22nd June, 1949.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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