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No. 615] FRIDAY, JULY 29. [1949

Factoriea and Shops Acts.

DETERMINATION OF THE SHOPS BOARD No. 8 (DAIRY PRODUCE AND
COOKED MEAT).

NoTe.—This Determination applies to the following parts of Victc;ria, namely :—The .\fet,roﬁmit.an District as defined in
the Factories and Shopa Act 1928 (No. 3677) and the Orders in Couricil thereunder; the cities of Ballarat, Bendigo, Geelong,
Geelong West, and Warrnambool; the town of Newtown and Chilwell ; and the boroughs of Eaglehawk and Sebastopol,

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine the lowest prices
I or rates which may be paid to any persons employed in the trade of a seller of Dairy Produce or Cooked Meat,” has made
the following Determination, namely :— .

1. That as from the beginning of the first pay period to commence on or after the 23rd Junc. 1949, the lust previous Determination
of this Board shall be revoked and replaced by this Determination.

a, ’ Wanks PEr WEEK oF 40 Hours.
Apprentices or Improsers. Other Employees.
Males. Females, Withi
. ropol?t:ll:f 5&? Al:,f"%,hle';mpf‘n‘
WagrEs. trict as defined wher: this
Waqes. Waars In the Factorics| petermination
aQ - and Shops Act -
Malea. 1928 (No. 3677).|  tpolles.
s d. a d,
Under 15 yearnof age .. 31 0 15 years of age or under 33 3 s 4. 5. d.
15 years of age .. «. 43 3 18 years of age .. 45 6 | Manager (i.e., the principal em-
16 years of age .. .. 59 3| 17 years of age .. 56 0 ployee in any shop except a
17 years of age .. .. 78 0| 18 years of age e 7203 shop in which an owner or
18 yoars of age .. .. 98 0] 10 years of age e 799 partner is working manager) 169 8 165 0
19 years of age .. .. 112 0 | 20 years of age .. 87 9
20 years of age .. ..o 129 3 * Travelling salesman .. 153 6 149 6
PROPORTION {in any shop or place). | PROPORTION (in any shop or place). | All others .. . .. 153 6 149 6
Apprentices. Apprentices. FPemales.
One apprentice to every three or One apprentice to every three or | Managereas (i.e., principal em-
fraction of three male workers re- | fraction of thres female workers loyee in any shop where
ceiving not less than the minimum | receiving not less than the mini- reumleu only are employed,
wage. mum wage, except a shop in which an
. owner or partner is working
Improvera. Improvers, manager)—
‘ In charge of three or more i
One improver to firat two or frac- One improver to first three or assistants .. . 133 6 129 9
tion of two, two to three; and there. | fraction of three, two to four ; and In charge of less than three
after one improver to every addi- | thereafter one to every additional sssistants .. 122 3 118 9
tional two male workers recsiving | three female workers receiving not
not less than the minimum wage. | less than the minimum wage. All others .. .. .. 105 0 102 9

* The hours of & Travelling salesman include timefoccupled fn attending to horses or motor vehlcies.

NOTE.—Sectifon 109 of the «Factorfes and Shops Act 1928 ** (No. 8877) provides that a shopkesper shail not charge any’
manager or assistant who is required to reside on the premises in connexion with the shop in which the business of such shopkeeper is
earried on a greater sum as rent for such premises than ten shilllngs per week,

Section 176 of the Factorles and Shops Aet 1928 (No. 3877) provides that, where the provisions of a Determination of a Wages
Board apply, 8 true copy of such Determination shall be posted In some conspicuous placs in such a position as to be easily read by
the persons employed therein. Pebalty not exceeding £10.

Section 174 of the Factorles and Shops Act 1928 (No. 3677) provides that where any person is employed to perform two or more
classes of work to which a rate fixed by a wages board is applicabls then sush person shall be paid In respect of the time oceupled In
each class of work at the rate fixed by the Board for _such work,
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TiMES OoF BEGINNING aANDp ENpING WORK.

Time of Beginning. Time of Ending,
3. On Mondays to Fiidays (inclusive) .. ‘. 9.5 a.m. o .. 5.30 p.m.
On Saturdays .. . .. .. . 9.5 a.m. .. . Noon.

OVERTIME.
4. All time worked—

{(a) in excess of the number of hours fixed as o week's work,
(b) outsido the times of beginning and ending work,
shall be paid for at the rate of time and a half.

Tmue RaTe.

5. Any person cmployed on time wages for less than the number of hours of an ordinary week’s work shall for each hour
worked up to one-half the number of hours fixed in this Determination for an ordinary week's work be paid at the ordinary wages
rate with an addition of thirty-three and one-third per centum, and for each hour worked beyond the one-half aforesaid shall be
paid the ordinary wages rate up to but not exceeding ordinary wages rates for an ordinary week's work.

TERMINATION OF EMPLOYMENT.

6. Except where the conduct of an employee justifies instant dismissal, or the period of continuous employment is one month
or less, one week’s notice of termination of employment shall be given on n Monday by either employer or employee, or one week's
wages shall be paid or forfeited in lien thereof.

ALLOWANCE.

7. Where, in conformity with the custom of the trade, an employee wears, when at work, a washable outer garment, the
laundering of which is not paid for by the employer, such employee shall be paid 3s. per week if a male, and 2s. 6d. per week if
a female, in addition to the ordinary rate.

SrECIAL RATES.

8. Double time shall be the special rate payable for all work done on Sunday, Australia Day, Labour Day, Good Friday,
Eagter Monday, King's Birthday, Show Day (in such localitics mentioned in the Sixth Schedule to the Public Service Act 1946, as
are within the area to which this Determination applies). Melbourne Cup Day (in the Metropolitan District as defined in the Factories
and Shops Act 1928 (No. 3677) and the Orders in Council thereunder), Christmas Day, Boxing Day and New Year's Day and treble
time shall be the spesial rate for work done on Easter Saturday ; but, if any other day be by Act of Parliament or Proclamation
substituted for any of the above-mentioned holidays, the special rate shall be payable only for work done on the day so substituted.

ANNUAL Houlpay,

9. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidaye) Act 1946 (No. 5111),
and any amendments which may be made thereto from time to time.

(In his or her own interests each employer of labour should obtain a copy of the above Act, which may be purchased from
the Government Printer, Mclbourne, at a cost of 9d., plus postage.)

PAYMENT OF WaGES.

10. Payment of wages, including overtime, tea money, special rates, &o., shall be made not later than Thursday of each week,
and during working hours.

Mgar, INTERVALS.

11. All employces shall be allowed not less than one hour for a meal interval which must be taken bobtween the houra of
noon and 2 p.m., and not more than five hours shall be worked between meals. During such menl interval employees shall ,be
allowed to leave the employer’s premises.

NoriceE 10 WORK OVERTIME.
12. At least 24 hours’ notice shall be given when overtime is required to be worked.

Tea MoNEY.

13. Any employee required to work overtime'in oxcess of one hour beyond the usual time of ceasing work shall be paid
not less than 2s. 6d. tea money in addition to the overtime rates as prescribed for'in this Determination,

Provided that such tea money shall not be payable when a meal is supplied by the employer.

Norice oF INTENTION To RaTION.

14. Where an employer, owing to slackness of trade, desires to ration his employees, he shall give at least seven days’ notice
to each employee of his intention to ration such employee.

BICYCLE ALLOWANCE.

15. Where an employcr directs an employee to use his bicycle in the performance of his duties, such employee shall be paid
an allowance at the rate of 3s. 6d. per week for such period as the bicycle is used. )

REFERENCE.

18. On an employee heing dismissed or leaving his or her employment he or she shall be entitled to and shall receive
from the employer a referonce stating the length of service, character, and qualifications. Such reference shall be given to the
employee immediately on the termination of employment.

Fares.
17. Fores shall be paid by the employer to an employee who i8 required to work in more than one shop on the same day.

Rest PERIOD.
18. An interval of ten minutes each morning and afternoon (Mondays to Fridays inclusive), shall bo given as a rest period to
Il employees, and shall be counted as time worked. .
S1cE LEAVE.

19. (a) Any employec who, having had at least three months’ service with the same employer, is absent from duty as a result of
personal ill health or accident shall be entitled to sick pay as follows :—

(i) during the first year—3} hours’ ordinary pay for each complete month of service ;
(ii) during any subsequent year of service—40 hours’ ordinary pay.
Provided that in either case such employee produces or forwards within 48 hours of the commencement of such absence evidence
satisfactory to the employer that his or her non-attendance was due to personal ill health or accident necessitating such absence.
{b) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall be cumulative
from year to year up to a period not exceeding the equivalent of 120 hours’ ordinary pay, which shall be the maximum amount of
leave to which an employee may be entitled in any year of service without deduction of pay.
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TIME AND WaAGES RECORD.

20. The employer shall keep a time and wages record showing the name of each worker, the number of hours worked each week,
and the wages and overtime paid each week. Such record shall be open for inspection by a duly accredited representative of the Shop
Assistants and Warehouse Employees’ Federation of Australia or of the Dairy Produce and Cooked Meat Traders’ Association.

PERIODICAL ADJUSTMENT OF WAGES.
2L The wages rates set out in clause 2 are based upon the following basic wage rates, and, pursuant to the provisions of
Seotion 21 of the Factories and Shops Act 1934, the Board hereby determines that the rates for adults provided for at a rate in
excess of the needs basic wage shall be automatically adjusted by the same amount and at the same time as such basic wage
as presoribed in clause 22,
Provided that the wages of other employees shall be adjusted proportionately to adjustments of {the basic wage, such
adjustments to be to the nearest 3d., half or less than half of 3d. to be disregarded.

Basic Wage.
Needs I
Loadi; Total Index Number
Place, ?:du;?xaggf:)‘ Coustanlﬁ Ball: Wage, Set Assigned.
£ e d s d. £ s d
Within the area to which this Determination applies 51y 0 8 0 6 5 0 Melbourne

ADJUSTMENT OF Basic WAGE.

22, (a) For the purposes of this Determination, the expression ‘‘ Commonwealth Statistician’s ‘all items’ retail price index
numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wron%l{ so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician,

(3) Until the beginning of the first pay period to commence in August, 1949, the amounts of the basic wage shall be as prescribed
in clause 21.

{¢) During each future successive period beginning with the first pay peried to commence in an August, a November, a February,

or a May, the amount of the needs basic wage shall be adjusted by the following method, namely by multiplying the last published
Commonwealth Statistician’s “ all items ” retail price index number by the factor 087 taken to one place of decimals, the resultant
whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach -3 or more the basic
wage shall be taken to the next higher shilling.

A. V. BARNS, J.P Chairman.

J. W. RYAN, Secretary.
Melbourne, 8th June, 1949,

By Authority: J. J. GOURLEY, Government Printer, Melbourne,
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-No. 616] FRIDAY, JULY 29. {1949

Factories and Shops Acts.

DETERMINATION OF THE SHOPS BOARD No. 19 (CONFECTIONERY, PASTRY,,
FRUIT AND VEGETABLE).

Nores.—(a) Tais Determination applies to the following parts of Victoria, namely :—The Metropolitan District as
-defined in the Factories and Shops Acts and the Orders in Council made therounder ; the cities of Ballarat, Bendigo, Geeldng,
Geelong West, an1 Warrnambool ; the town of Newtown and Chilwell; ani the boroughs of Eaglehawk and Sebastopol.

(6) On ihe 21st Dscembar, 1922, {he Board was deprived of the power {o determine the lowest prices or rates which
may he paid to any persons employed wholo or pari time selling confsctionary or pastry in any place in which the business
of a restaurant is carried on, and such power was conferred exclusively on the Restaurant Board.

(c) On the 4th December, 1929, the power to determine the lowest prices or rates which may be paid to any persons
-employed in any bread shop was taken from the Shops Board No. 18 (Miscellaneous Shops) and conferred exclusively on the
Shops Board No. 19 (Conlectionery, Pasiry, Fruit and Vegetable).

N accordance with the provisions of the Factories and Shops Aots, the Wazes Board appointed t,  determine the lowest
I prices or rates which may be paid t) any persons employed in confeotionery and pastry shops or fruit and vegetable
.shops,”” has made the following Determination, namely :— .

1. That as from the beginning of the first pay period to commence on or after the 30th June, 1949, the last previous
Deotermination of this Board shall be revoked and replaced by this Determination.

2,
Apprentices or Improvers, Other Employees.
Males. Females,
Wages per Week of 40 Hours,
Wages per Week of 40 Hours. Wages per Week of 40 Hours,

8 d. s d. s d.
15 years of age or under 38 0 | 15 years of age orunder 34 6 | («) Manager or Departmental Manager .. .. 163 6
16 years of age .. 48 0| 16 years of age .. 39 9/ (b) Manageress or Departmental Manageress oo 12403
17 years of age .. 59 & | 17 years of age .. 49 0| (c) Shop Assistants—
.18 years of age .. 74 3|18 years of age .. 58 3 (i) Males . .. .. .. 153 3
19 years of age .. 91 0| 19 years of age .. 68 6 (ii) Females .. . .o .. 108 0
.20 years of age .. 108 3} 20 years of age .90
N y

PropoRTION (in any Shop or Place),
One apprentice and one improver to every three or fraction
-of three workers receiving not less than the minimum wage.

No. 616.—8238/49.—PRIcE 6D,
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DrrINITIONS.

3. “ Manager”” or ‘Manageress”” means the principal employee in any shop except a shop in which an owner or
partner is working manager or working manageress.

** Departmental Manager” or “ Departmental Manageress”” means the jrincipal employee in a department of a shop
wherein employces” wages are not subject solely to this Determination, and where two or more persons are employed in

such department.,
OVERTIME.
4. Any employee who in any wock works for any time in excess of 40 hours shall be paid for such extra time at
the rate of time and a half.
SpREAD oF HoUrs,

5. The period between the time of commencing work and the time of finishing work on any day shall not exceed ten
hours, except on one day per week, wlen the period concerned shsll not cxceed twelve hours,

Tmr. WaGES.
6. Any rerson employed on time wages for less than the nvmter of hours fixcd for an ordinary week’s work shall be
paid, for time worked up to 20 hours, at the crdirary wages rate with an sddition of thirty-three and onc-third per centum,

and for time worked beyord the 20 hours aforesaid shall Fe paid the ordinary wages rate up to Lut rot exceeding ordinary
wages rates for an ordinarv week’s work.

REFERENCES.

7. Every employee, on the termination of his or her engagement, shall be "given by™the employer, if the employee so
desires, a certificate setting out the employee’s length of service and qualifications.

Serorar. RaTes.
8. Time and a half shall bé paid for all work done on Sundays, or any of the under-mentioned public holidays, viz. :—
New Yeur'’s Day, Australia Day, Good Friday, Easter Monday, Labour Day, King’s Birthday, Show Day, (in such
localities mentioned in the Sixth Schedule to the Public Service Act 1948, as are within the area to which
this Determination arplies), Melbourne Cup Day, Anzac Day, Christmas Day, or Boxing Day. If any other
day be substituted by Aet of Parlisment or Proclamation for any of the above-mentioned holidays, the
special rate shall '¢ payable only for work done on the fay so substituted.

Prentc Day (Confectionery Shops).

9. No person shall be employed at the work of gelling confectiorery within the Metropolitan District as defined in the
Factories and SFoys Acts on tle day proclaimed as a trade holiday for the Manufacturing Confectionery trade. Any merson

alsent from wirk on suc' day in accordance with this provision shall not suffer any loss of wages on account of such
al sence.

Sick LEAVE.
10. (a) Any employee who, having had at least three months’ service with the same employer, is absent from duty as
a result of personal ill health or accident shall be entitled to sick pay as follows :—
(i) during the first¥year—3} hours’ ordinary pay for’each complete month of service ;
(i) during any subsequent year of service—40 hours’ ordinary pay.
Provided that in either case such employee produces or forwards within 48 hours of the commencement of such absence

evidence satisfactory to the cmployer that his or her non-attendance was due to personal ill health or accident necessitating
such absence.

(b} ¥f the full period of sick leave as prescribed above iz not taken in any year such portion as is not taken shall be
cumulative from year to year up to a period not exceeding the equivalent of 120 hours’ ordinary pay, which shall be the
maximum amount of leave to which an employee may be entitled in any year of service without deduction of pay.

AxNvAL HoLipay,

11. The annual holiday shall be as preseribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946,
No. 5111, and anv amendments which may be made thereto from time to time.

(In his or her own interests each employer of labour should obtain & copy of the above Act which may be purchased
from the Government Printer, Melbourne, at a cost of 9d., plus postage.)

PAYMENT oF WAGES, ETC.
P I 12. Payment of all wages, overtime, special rates, and allowances due shall be made during working hours not later
than Thursday each week.
B1oYoLE ALLOWANGCE.

13. Where any person uses his or her own bicycle in the dolivery or-collection of goods for the emrloyer, or in™
connexion with the employer’s business, such person shall receive the sum of 6d. per day for each cay or part thereof on
which he or she is so required to use such bicycle in addition to any rate prescriled otherwise Iy this Determination. '

CLOTHING ALLOWANGE.

14, Where any person wears, whilst at work, any washable outrr-garment, dress, or headwear, such garment, dress, or
headwear shall be supplied free of charge by the employer. The emplover shall defray the cost of any necessary laundering of
such garment. dress, or headwear or alternstively shall make, in addition to the payment of any rate ypreseribed otherwise
by this Determinatior, a weekly allowance cf 9s. 6d. to the wearer of such garment, dress, or headwear.

TmvE A¥D WacES RECORD.

15. The employer shall ‘keep a time and wages record in the English language showing the name, age, and sex of
each worker, the number of hours worked each week, and the wages and overtime paid each week., B

Such record shall be open for inspection by Ta duly aceredited representative of ‘any of the following” bodies,” viz, mm
The Shop Assistants snd Warehouse Employees’ Federation of Australia, The Federsted Retail Confectionery, Refreshment '

and Mixed Business Association of Australia (Victorian Franch), the Melbourne and Metropolitan Retail Fruiterers and
Greengrecers’ Aseociation, and the Vieterian Master Pestrycooks’ Assceiation.

REsT PERIODS,

16. All employees shall be allowed two rest intervals on each day as follows:—(a) The first of ten minutes to be
allowed between the time of ccmmencing work and e usual Iuncleon interval ; (b) the second of ten minutes to bo allowed
between the usual luncheon interval and the time of ceasing work for the day. Such intervals are to be counted as part
of time worked.

MzaL INTERVALS.
17. Every person slali be allowed and shall receive the fclowing” meal intervals, with permission to leave] the shop
drring the whole of such interva!s, viz, ;=
On each day when work is done—1 bour fcr lunch, to be taken between poon and 3 p..
On each day when work is done after 7.30 p.m.—An additioral interval of three-cuarters of an hour, to be taken
between 5 p.m. ¢nd 7.15 pam.
Mear Moxzy.

18. Any employee who is required to work overtime in excest/of one{ hour on' any] day shall receive an allowance of
25, 6d. as meal money in addition to the rate provided in clause 4.
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TERMINATION OF EMPLOYMENT.

19. Except in a case of misconduct by either an employer or an employce seven duys’ notice of termination of
employment shall be given by either employer or employee, or a week’s wages paid or forfeited, as the case may be, in lieu
thereof,

PostiNg oF DETERMINATION.
s 20. A copy of this Determination shall be kept posted at or near the entrance to any shop or place to which it
applies.
PERIODIOAL ADJUSTMENT oF WAGES.

21, The wages rates sct out in clause 2 aie*based 1pon the following basic wage rates, and pursuant to tle provisions
of Section 21 of the Factories and Shops Act 1934, the Bcard hereby determines that such rates shall be automatically
adjusted as prescribed by clause 22. Provided that the wages of females and juveniles shall be adjusted proportionately
by the same amount and at the same time as such basic wage to adjustments of the basic wage. Such adjustments shall
be computed to the nearest 3d., half (r less than half of 3d. to be disregarded.

Basic Wage.
Place. Needs Basic Loading Total Index Number
" Wage (Adjustable). Constant. Basic Wage. Set Assigned.
!
£ s d. s d. £ s d.
Within the area to which this Determination applies .. 519 0 6 0 6 5 0 Melbourne
L]

ADJUSTMENT OF Basic WaGE.

22, (a) For the purposes of this Determination, the expression “ Commonwealth Statistician’s all items’ retail price
index numbers’ or any like expression means the numlers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in August, 1949, the amounts of the basic wage shall
be as prescribed in clause 21.

(¢) During each future successive period beginning with the first pay period to commence in an August, & November,
a February, or a May, the amount of the nceds basic wage shall be adjusted by the following method, namely, ‘by
multiplying the last published Commonwealth Statistician’s ‘all items’’ retail price index number by the factor 087 taken
to one place of decimals, the resultant whole number being the amount of the basic wuge expressed in shillings, but should
the decimal number reach ‘5 or more the basic wage shall be taken to the next higher shilling.

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 15th June, 1949.

By Authority: J. J. GouUrLEY, Government Printer, Melbourne.
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No. 617] FRIDAY, JULY 29. B ' (1949

Factories and Shops Acts. =

DETERMINATION OF THE SPORTS GROUND MAINTENANCE BOARD

NoTtes.—(1) This Determination applies to the whole of the State of Victoria.

(2) By Order in Council dated the 13th September, 1947, the Garden Employees Board was deprived of the power to
determine the lowest prices or rates which may be paid to any person or persons or classes of persons employed :—

(a) in the laying-out, cultivation or keeping in order of a fairway or green in connexion with any golf links or
putting green ;

() in the laying out, cultivation or keeping in order of a bowling green or tennis court ;

_ (c) at work connected with or incidental to the construction or maintenance or keeping in order of brick dust or
porous tennis courts ; .

(d) at work connected with or incidental to the construction, formation, maintenance or keeping in order of
grounds or enclosures used in the business of conducting for gain outdoor entertainments, outdoor shows,
outdoor sports meetings or outdoor amusements of any kind

and such power was conferred exclusively on the Sports Ground Maintenance Board.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed “ to determine the lowest
]_ prices or rates which may be paid to any person or persons, or classes of persons (other than persons subject to the
jurisdiction of any Wages Board heretofore appointed) employed in or in connexion with the construction, ornamentation,
formation, maintenance or keeping in order of grounds or enclosures used in conducting outdoor entertainments, outdoor
shows, outdoor sports or outdoor amusements of any kind’’, has made the following Determination, namely.

1. That as from the beginning of the first pay period to commence on or after the 21st July,}1949, the last previons
Determination of this Board shall be revoked and replaced by this Determination.

2.
Apprentices or Improvers. W“”"opf{o ::’x of
s d.
15 years of age or under .. . .. .. .. . .. .- .. 3 9
16 years of age N .- .. . . . .. .. .. .. 40 0
17 years of age .. . .- . . . o e “ 45 0
18 years of age . .= - - . . . - . .. 63 3
19 years of age . . . . % 0
20 years of age A .. . . 90 6
PROPORTION (WITHIN ANY PLAOE).
One apprentice to every three or fraction of three workers receiving not less than the minimum wage.
One improver to every thuse o1 fraction of three workers receiving not less than the minimum wage.
Other Employeea, WW&D?.;J:GR of
. £ s d
‘Racecourses—
ing hand, i.e., & person in charge of three or more employees .. o . . 8 6 0
Maintenance employees .o .. .. e .. . .. 710 0
All others .. .. . .. .. .. .. .. . 7 6 0
Golf Links, Bowling Greens, Croquet Greens and Grass Tennis Courts—
Green-keeper, 1.e., a person engaged as such and who is responsiblo for the care, alignment, maintenance
and satisfactory condition of a playing area or areas Lo . . .. .. 815 0
Assistant green-keeper, i.e., a person engaged as such or is required to perform the duties of &
green-keeper . .. .- .. o o .. . .. .. 8 0 0
Groundsman . .- . .. 75 0
All others .. .. .. .. . . . .. .. . .. 72 6
Other Tennis Courts, Cricket Grounds, Football Grounds or other grounds or enclosures used in |
conducting outdoor entertainments, outdoor shows, outdoor sports or outdoor amusements of any kind—
Curator, i.e., & person engaged as such and who is responsible for the care, alignment, maintenance
and satisfactory condition of a plsying ares or areas and/or Turf Wickets .. .. . 8§15 ¢
Assistant curator, i.e., 8 person engaged as such or iy required to perform the duties of a curator 8 0 0
Groundsman .. . . . . .. .. .. .. .. 710 0
All others .. .. .. . .. .. .. .. .. 75 0

No. 617.—6981/49.—Pg10E 6D,
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ExTRA RATES. 3

3. (i) Where no assistant is engaged, a curator or green-keeper, in charge of 5 or more employees shall be paid an
additional 10s. per week. . . .

{ii) Any adult employee on racecourses, golf links or tenmis courts whose regular duty is to attend, maintain, adjust,
and/or operate motor mowers shall receive an additional amount of 5s. per week.

(iif) Any employee operating a power driven appliance, other than a motor mower, on a racecourse, cricket ground, or
football ground, shall receive an additional amount of 3s. per day or part thereof.

Casvarl EMPLOYEES.

4. A casual employee ie., an employee engaged for less than 40 hours per week shall be paid at the rate of ti,me and

a third for the first 20 hours and ordinary rate thereafter up to but not exceeding the rate fixed for a full week’s work.
Hours FOR AN ORDINARY WEEK’S WORE.

5. The number of hours to constitute an ordinary week’s work shall be 40 which may be worked in either 5 or 5}
days.

Tmes oF BeeINniNg axp Expine WoRK.

6. The times of beginning and ending work shall be the times mutually agreed upon between the employer and the
employee and failing agreement, shall be as follows —

T f ni) Time of Ending
(:ln:t ‘::ar}lllz%i %h:ﬁ!). B {not later than).
Bowling Greens—
7.30 a.m. . e . .+ 12 noon on Saturday (or the day on which the half-holiday is observed
locally).
7.30 a.m. .. . .. .. 7.30 pm. on the other working days of the weok.
Any other Place—
7.30 a.m. - - . -+ 12 noon on Saturday (or the day on which the half-holiday is observed
locally).
7.30 a.m, . : 5.30 p.m. on the other working days of the week.

Provided that the hours once fixed shall not be altered without at least seven days’ motice.

OVERTIME.
Bowling Greens.

7. (i) All time worked outside a spread of twelve hours per_day shall be paid for at therate of double time, provided
that time occupied at watering shall be paid for at the rate of time and a quarter.

(i) All time worked within a spread of twelve hours in excess of 40 hours per week shall be paid for at the rate
of time and a half for the first two hours and double time thereafter,
. Any Other Place.
(i) All time worked outside the times of beginning and ending work shall be paid for at the rate of time and half for
the first two hours and double time thereafter.

(ii) Al time worked within the times of beginning and ending work in excess of 40 hours per week shall be paid for
at the rate of tine and « half for the first two hours and double time thereafter.
' Stanp Down.
{Bowling Greens.)
8. An employee} shall not be stood down for more than ten hours in the aggregate in any fone week.

HoLipAYS AND SpECIAL RaTks.
9. All employees shall be entitled to the following holidays without deduction of pay:—
New Year's Day, Australia Day, Labour Day, Good Friday, Easter Monday, Anzac Day, King’s Birthday, Melbourne
Cup Day, Christmias Day and Boxing Day. Provided that if any of these holidays occur on a Sundsy or other non.working
day, an additional day for each such holiday occurring as aforesaid shall be added to the employee’s annual leave.

If an employee works on any of the holidays mentioned herein he shall be paid time-and-a-half in addition to his
ordinary pay, or if the employee so elects, an extra day and a half shall be added to his annual leave,
SPECIAL RATES FOR SUNDAYS.
10. Work dore on Sunday shall be paid for as follows :—
Watering—Time and w half.
Any other work—Double time.

) Niout Warering ( OTHER THAN BowLine \GREENS)
11. (2) Employees required to do night wateriog , t.e., outside the times of beginning and ending work shall be paid at
the rate of time and one quarter. .
{6) No employee shall be called upon to do night watering without a elear break off duty of at least four hours.

Provisions or Crormmne, Erc.
12. (a) The cmployec shall be provided with the following, free of charge, by the employer.
(i) Oilskins, gum boots, or other protective clothing, when called upon te work in the rain.
{il) Gum hoots, gloves, overslls and goggles, when required to distribute fertilizer or employed on spraying.
(ili) Gum boots when required to hose down.

(8) When gum boots are used they shall be washed and sterilized if required to be used by any other person.

MEAL BREARS.

13. A period of not less than three quarters of an hour, not later than four hours after commencing work, shall be
allowed for & meal.

. MEAL ALLOWANCE, ..
14. Any employee required to work overtime for more than one hour without being notified the day before that he
would be so required to work, shall either be provided with a meal by the employer or paid the sum of 2s. 6d.
If having been notified accordingly and the employes has provided himself with a meal, and such overtime is [not:
worked, he shall be allowed the sum of 2. 6d.
AnxvarL HoLipavs.

15, The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act,
1946, and any amepdments which may be made thereto from time to time,

S1cK LEAVE.

16. (a) If the absence from duty of an employee be reasonable because of his own illness, and he produces to the
employer satisfactory evidence thereof, by medical certificate or otherwise, no deduction shall be made in respect of such
absence except so far as it exceeds in the aggregate forty hours of working time during any one year of employment or a
proportionately less time during any shorter period of employment.

(b) Notwithstanding the provisions of sub-clause (@) hereof, if the full period of sick leave as prescribed is not taken
in any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding 160 hours of

working time which shall be the maximum amount of leave to which an employee may be entitled in any year of service
without deduction of pay.
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RiGHT or ExTRY OF UNION OFFICIALS,

17. A duly accredited officer of the Australian Workers’ Union who is authorized in writing by the President or
Secretary of such Union, shall have the right to interview any employee during the meal hour or such other time as may be
approved by the employer or his representative, at the place of his employment on legitimate union business and shall be
permitted to inspect the conditions relating to the persons employed.

TeRMS OF ENGAGEMENT.]

18. Employees, other than casuals, shall be employed by the week and their engagement shall only be terminated by
a week’s notice on either side given at any time during the week or by the payment or forfeiturc, as the case may be, of
one week’s wages in lieu t:hereo%l This shall not affect the right of the employer to dismiss any employee without notice for
malingering, inefficiency, neglect of duty or misconduct and in such cases the wages shall be paid up to the time of
dismissal only.

PaYmENT OoF WAGES.

19. Wages shall be paid on a fixed day, not later than Thursday of each week and during the employees’ normal
working hours.

Tme Bookx or RECORD.

20. Every employee shall record daily the correct time of work on a time sheet or record which shall be furnished by
the employer. Such time sheet or record shall be produced by the employer or his agent for inspection during reasonable
hours to the Secretary of the Australian Workers' Union or any official thereof duly authorized in writing by the President
or Secretary of the aforesaid Union.

FIRST-A1D QUTFIT.

21. A first-aid outfit [shall be provided by the employer at a place readily accessible to all cmployees.

PROVISION OF QUARTERS.
22. Where an employee is required to live on the premises and is required to act ss caretaker he shall be provided with
quarters free of charge.
SANITARY ACCOMMODATION.
23. The employer shall provide suitable sanitary conveniences on the job and have same maintained in a clean
condition.
BICYCLE ALLOWANOE.

24. An employee instructed by the employer or his representative to use his own bicycle in the course of his duties
shall be paid an amount of 25, 6d. per week in addition to his ordinary rate.

PuorLuine Heavy RoLLERs.

25. No employee shall be called upon to push or draw a roller exceeding 5-owt. on cricket grounds unless granted
necessary assistance. -

PERIODICAL ADJUSTMENT OF WAGES. .

26. The wages set out in Clause 2 are based upon the following basic wage rates, and pursuant to the provisions of
section 21 of the Faclories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted
as prescribed by Clause 27. Provided that the wages of apprentices, and improvers, shall be adjusted proportionately to
adjustments of the basic wage, such adjustments to be to the nearest 3d., half or less than half of 3d. to be disregarded.

Basic Wage.
Pl Needs Basic Wage Loading Total Index Number
ace, {Adjustable). (Constant), Basic Wage. Set Assigned.
£ s d s d. £ s d.
Throughout the State .. . . 519 0 6 0 6 5 0 Melbourne.

ADJUSTMENT oF Basio WaGE.

27. (a) For the purposes of this Determination, the expression “Commonwealth Statistician’s *all items’ retail price
index numbers* or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed by or
on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in August, 1949, the amounts of the Basic Wage shall be
as pregcribed in Clause 26.

(¢) During each future successive period beginning with the first pay period to commence in an August, a November,
a February, or a May, the amount of the needs basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s  all items '’ retail price index number by the factor ‘087 taken to
one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the
decimal number reach ‘5 or more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secrstary.
Melbourne, 6th July, 1949.

By Authority: J. J. GourLey, Government Printer, Melbourne.






