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Prices Regulation Acts.
PRICES REGULATION ORDER No. 83.
MEAT.
N pursuance of the powers conferred upon me by the Prices Regula-
tion Acts, I, John Francis Waldron, Prices Decontrol Commis-
sioner, hereby make the following Order:—
Citation.
1. This Order may be cited as Prices Regulation Order No. 83.

Part Amendment.
2. Prices Regulation Order No. 6 is hereby amended—
(a) by including the following definition in paragraph 3:—
“Veal ” means calf meat and includes young bovine
cattle weighing not more than 200 lb. per carcass
dressed weight;

(b) by omitting the First Schedule thereto and inserting in its
stead the First Schedule to this Order, which Schedule
may be cited as the First Schedule to Prices Regulation
Order No. 6; and

(¢) by omitting the Third Schedule thereto and inserting in
its stead the Second Schedule to this Order, which
Schedule may be cited as the Third Schedule to Prices
Regulation Order No. 6.

THE FIRST SCHEDULE.

The First Schedule, which Schedule shall be substituted for and
may be cited as the First Schedule to Prices Regulation Order No. 6:—

Wholesale—Maximum Price.
Maximum Price
(Delivered).

Per 100 1b.
d.
Carcass of ox or heifer beef weighing more than 200 lb.
but not more than 450 1lb. per carcass T
Side of ox or heifer beel weighing more than 100 Ib.
but not more than 225 lb. per side 2 7
Carcass of ox beef weighing more than 450 1b. but less
than 700 lb. per carcass 69 7
Side of ox beef weighing more than 225 lb but less than
350 lb. per side . 69 7
Carcass of heifer beef welghmg more ‘than 450 1b. but
less than 700 lb. per carcass 69 7
Side of heifer beef weighing more than 225 1b. but less than
350 1lb. per side 69 7
Carcass of ox beef we:ghmg more than 700 Ib. per carcass 64 7
Side of ox beef weighing more than 350 lb. per side .. 64 7
Carcass of heifer beef welghmg more than 700 lb. per
carcass .. . . /4 7
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Wholesale—Maximum Price—continued.

Maximum Price

(

Side of heifer beef weighing more than 350 1b. per side

Second quality or trade cow beef

Cow beef of standard canner quality and/or up to and m-
cluding carcasses of third quality standard as defined by
the Meat Export Branch of the Department of Com-
merce and Agriculture and all wetghts above the mini-
mum chilled carcass of 200

Boner cow beef suitable for small goods but not suxtable
for canning, and cow beef not elsewhere included ..

Lambs weighing not more than 36 lb. per carcass
Lambs weighing more than 36 1b. per carcass ..
Hoggett mutton
Wether mutton
Ewe mutton
Veal

Bull beef

THE SECOND SCHEDULE.

The Second Schedule, which Schedule shall be substituted for and -
may be cited as the Third Schedule to Prices Regulation Order

No. 6:—
Mazximum Prices—Sales by Retml
Muximum Pr.
f . R vt Sales in
Victoria
RS - : other than
Melbourne
) Metropolitan
Aren, Ballarat,
.- . Soall th oL e L . or Geelong.
Cor . . - -Per 1b.
BEEF— E s. d.
Fillet Steak 2 3%
Rump Steak . S .. 1 113
Sirloin Steak .. cas .. 1 8
Porterhouse Steak .. .. 1 8
Sirloin Beef .. .. e . 15
Sirloin Beef (Boned) 1 8
Topside . .. . .. 1 4
Silverside .. .. .. 1 3
Boneless Back Rlbs 1 2
Prime Rib .- 1 0%
Boned Blade .. .. .. .. 13
Boned Chuck . . o 10
Boned Brisket .. 010
Gravy Beef (Leg or Shm) 0 103
Round 1 33
Wing Rib 1 4
Rolled Rib Roast Beef 1 3%
Thin Skirt Steak . 1 2
Mince Steak o1
Sausages 011 .
Sausage Meat .. .. o 7
All other cuts not spemﬁed .. .. 0 6
MUTTON—
Legs 1 13
Leg Chops 1 23
Loin Chops . .. .. .. 1 3
Chump Chops .. .. . 10
Forequarter Chops .. .. .. 0 T3
Loins . .. 0 113
Forequarters .. .. .. o 7
Best End .. .. .. .. 0 8
Breast . .. 0 T3
Neck 0 6
Shoulder 0 8
All other cuts not otherw1se spec:ﬁed 0 6
Shanks .. .. 0 5&
LaMB—
Legs 1 53
Loin Chops 1 83
Chump Chops 1 6
Forequarter L aQ
Cutlets 111
Loins (Trimmed) 17
Forequarter Chops 11
Best End . 11
Breast Q11
Neck 0 8:
Shoulder 1 02
Roiled Forequarter . .. 13
All other cuts not otherwise speclﬁed .. 0 6
Shanks . .. Q 8%

Delivered),
Per 100 1b.
s. d.
64 7
50 7

zcesﬂReta il.

Sales in
Melbourne
Metropolitan
Area,
Ballarat,
and
Geelong.
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Maximum Prices—Sales by Retail—continued.

Sales in Sales in

Victoria Melbourne

. other than Metropolitan
- Melbourne Areu,
Metropolitan Ballarat,

Area, Ballarat, and

or Geelong. Geelong.

- Per1b. Per Ib.
VEAL— s. d. s. d.
Leg (Bone In 1 2 1 2
Fillets .. 1 3 13
Cutlets 1 3 13
Loins 1 2 1 2
Loin Chops .. .. .. 1 23 1 2%
Forequarter (Bone In) ‘e ... 09 0 9
Forequarter (Rolled) .. .. . 10 10
All other cuts not otherwise specified .. .. 0 86 0 6
Each Each
s d. s. d.
Knuckles 0 5 05

OFFAL MEATS—

Per 1b. Per1b.
BEEF— s d. s. d.
Ox Tongues .. 0 8 0 8
Ox Tails .. ‘e 0 8 0 8
Hearts . 0 43 0 43
Kidneys 011 011
Livers .. .. .. .. .. 0 3 0 3
Tripe (Cooked) .. .. .. .. 0 8 0 6
Each Euch
SHEEP AND LAMB— s d s d.
Tongues 0 2: 0 2%
Livers 0 6 0 6
Kidneys 0 2 0 2

Per Set Per Set
s d. 8. d.
Brains 0 3 ¢ 3

Dated this 28th day of July, 1949.

J. F. WALDRON,
Prices Decontrol Commissioner.

Prices Regulation Acts.
PRICES REGULATION ORDER No. 84.
MILK—VICTORIA—COUNTRY AREAS.
T N pursuance of the powers conferred upon me by the Prices
l Regulation Acts, I, John ¥rancis Waldron, Prices Decontrol
Commissioner, hereby make the following Order:—

1. This Order may be cited as Prices Regulation Order No. 84.

2. Prices Regulation Order No. 36 is hereby amended by omitting
the First Schedule thereto and inserting in its stead the Schedule to
this Order, which Schedule may be cited as the First Schedule to
Prices Regulation Order No. 36.

THE SCHEDULE.

Which Schedule shall be substituted for and may be cited as the First
Schedule to Prices Regulation Order No. 36.

Aren. Sales to Retailers, Seniil&‘iwl]z;m]n. Sales by Retadl.
First Column, Second Colunm. ‘Third Columm. Fourth Column,
Per Gallon Per Gallon Per Quart

8. d. 5. d. s. d.
Central Area .. . 1 8 2 2 (U]
Gippsland Area 1 8 2 2 o 9
Western Area .. 1 8 2 2 (V)
North-Eastern Area 1 8 22 09
North-Central Area .. 110 2 4 0 94
Northern Area 110 2 4 0 9
Wimmera Area 2 0 2 6 010
Mallee Area 2 2 2 8 0 10}

Dated this 1st day of August, 1949,

J. F. WALDRON,

Prices Decontrol Commissioner.

By Authority: J. J. GourRLEY, Government Printer, Melbourne.
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Factories and Shops Actas.

DETERMINATION OF THE SHOPS BOARD No. 21 (BOOKSELLERS AND
NEWSAGENTS).

Nore.—This Determination applics to the following parts of Viotoris, viz.:—The Metropolitan Distriot as defined
in the Factories and Shops Aots and the Ordersin Council thereunder; the cities of Ballarat, Bendigo, Geelong, Geelong West,
and Warrmambool ; the town of Newtown and Chilwell ; and the boroughs of Eaglehawk and Sebastopol.

.IN acoordance with the provisions of the Factories and Shops Acts, the Wages Board which now has power ‘“ to determine the
lowest prices or rates which may be paid to any persons employed—

(a) in booksellers® or newsagents’ shops,
. (b) in the trade of & wholesale bookseller or newsagent, .

(c) in a lending library conducted for profit,” s
has made the following Determination, namely :— '

1. That as on and from the 18th July, 1949, the last previous Determination of this Board shall be revoked and replaced
by this Determination.

2.
Apprentices or Improvers. Othor Employees.
Por woek of 40 hours, Per woek of 40 houts,
Waices, : .
Males. Females. WieEs. Within the A{"I::gﬁ.: 'h."o !
politan t] on
4 d. a. d. Distriot. applios.
15 years of age or under, 39 0 34 0
16 years of age .. 47 0 42 6 Males. | Females.| Malen. | Females,
17 years of age .. 60 0 52 0
18 years of age . 76 6 60 6
19 yoars of age | 9% 8 w0 DEPARTMENTAL MANAGER, i.e., a person in control Sh| ed]ad] ad
20 years of age . 1z 6 86 of two or more persous (not inoluding bookstall
- ProPonTIONS (by any employer). employeee) receiving not less than the minimum
wage—
Apprentices. . Where two such persona ars under his or her
One apprentice to every three or fraction of control .. .. . .. (175 6130 0 {175 6 130 ©
three workera receiving not less than the mini- Where three or more such persons are under
mum wage. his or her control . .. «. {186 0 1144 01186 O jl44 O
An indentute of apprenticeship has been pre.
ecribed by the Board. All Othera.
. Improvera. (o) Employed in connexion with the eale or dia- (152 6 393 6 [149 6|88 6
. Two improvers to each adult worker recoiving tribution of newspapers—
oot less than 149s. 6d. per week of 40 hours in
the sase of a male adult and 88s. 6d. per week
of 40 houre in the case of a female adult. {4} Employed at any other work— 180 ala97 01157 o0lor @

No. 628.—7375/49.—PRICE 6b.
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OVERTIME,

3. (a) Any employes who in any week works for any time in excess of 40 hours shall be paid for such extra time at the rate of
time and a half.

(b) Any employee who is required to work between noon and 4 p.m. on any Saturday shall be paid for such work at the rate
of double time. .

. . Tmue WaGEs, ’

4. (a) (This clause shall not apply to an employee at a Railway Bookatall sub.let to a newsagent.) Any person employed on
time wages for less than the number of hours fixed for an ordinary week’s work shall for eaoch hour worked up to 20 hours
be paid at the ordinary wage rate with an addition of 33} per cent. and thereafter the ordinary wage rate up to but not exceeding
ordinary wages rates for an ordinary week’s work.

Provided that an employer may deduct payment for any day an employes cannot be uscfully employed because of any strike“or
through any breakdown of machinery or any stoppage of work by any other cause arising out of such strike end for which the
employer cannot be held responsible. Provided further that any such time lost shali be counted as time worked in computing
annual holidays and sick leave under this Detormination.

(b) An employee at a Railway Bookstall sub-let to a newsagent who works less than 40 hours in any week shall only be entitled
to be paid pro rata according to the number of hours worked.

Horrpays,

5. (Nothing in this clause shall apply to any employee who is required to work on any day mentioned therein in
eonnsxion with the sale or distribution of newspapers.) Employees shall be entitled to the following holidays without deduction of
gu.y :—New Year's Day, Australia Day, Good Friday, Eaeter Saturday, Easter Monday, Anzac Day, Labour Day, King's

irthday, Melbourne Cup Day (Metropolitan District only), Christmas Day, and Boxing Day, and after 12,30 p.m. on Show Day in
such localities mentioned in the Sixth Schedule to the Public Service Aci 1946, as are within the area to which this Determination
applies; but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays, this
condition shall only apply for the day so substituted.

Any employee who is required to work on any day mentioned in this olause shall receive double time for such work.

MEar MoNEY,

8. Any employee who is required to work overtime in excess of one hour on any day shall receive an allowance of s, gd. as
meal money in addition to the rates provided in clause 3.

ANNUAL HoLipay. -

7. The annual holiday shall be as prescrived by the provisions of the Factories and Shops (Annual Holidays) Aci 1946
(No. 5111) and any amendments which may be made thereto from time to time.

(In his or her own interests each employer of labour should obtain a copy of the above Act, which may be purchased from
the Government Printer, Melbourne. at a cost of 9d., plus postage.)

SicE LEAVE.

8. (a) Any employee who, having had at least three months’ service with the same employer, is absent from duty as a
result of personal ill health or accident shall be entitled to sick pay as follows:—

(i) during the first year —3} hours’ ordinary pay for each complete month of service;
(ii) during any subsequent year of service—40 hours’ ordinary pay.

Provided that in either case such employee produces or forwards within 48 hours of the commencement of such absence
evidenoe satisfactory to the employer that his or her non-attendance was due to personal ill health or accident necessitating
such absence.

(b) If the full period of sick leave as preseribed above is not taken in any year such portion as is not taken shall be-
oumulative from year to year up to a period not exceeding the equivalent of 120 hours’ ordinary pay, which shall be the
maximum amount of leave to which an employee may be entitled in any year of service without deduction of pay.

MgaL INTERVALS.
9. Employees shall be entitled to meal intervals as follows :—

(a) Between the 7th December and the 24th December in) Between the hours of 11.45 a.m.and 2.45 p.m., and on a late
each year—three-quarters of an hour . trading night betwoen the hours of 5 p.m. and 7 p.m.
(5) At any other period of the year—one hour

TERMINATION OF EMPLOYMENT.

10. Exeogt where the conduot of an employee justifies instant dismissal seven days’ notice of termination of employment:
shall be given by either employer or employes or one week’s wages shall bo paid or forfeited in lieu thereof .

Pax Dav.
11. Employees shall be paid weekly on a regular pay day other than a Friday or a Saturday.

Resr Pxriop.

12. A rest interval of ten minutes shall be given to all employees during each morning and afternoon, and shall be counted as
time worked.

BioYcLE ALLOWANCE.

13. If an employee is vequired to use his own bioycle in the business of his or her employer, an allowance of 8d. per day
or part thereof shall be made for such use. '

TmMB AND WiGRS RECORD.

14. Employers shall keep a Time and Wages Record, showing the name, age, and sex of each employee, the number of hours
worked each day and each week, and the wages and overtime payments (if any) to each such employes. Such record shall be open for
inspeotion by a duly accredited ropresentative of the Shop Assistants and Warehouse Employees Federation of Australia
(Victorian-Tasmanian Branch).

REFERENCE,

15. On an employee being dismissed or leaving his or her employment he or she shall be entitled to and shall receive fromy
the employer a reference stating length of secvice and qualifications. = This reference must be given to the worker immediately
on the termination of his or her employment.
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PERIODICAL ADJUSTMENT OF WAGES.

16. The wages rates for adult males set out in clause 2 are based upon the iollow% basic wage rates, and, pursuant to
the provisions of Section 21 of the Factories and Shops A« 1934, th> Board hereby determines that suoh rates shall be
automatioslly adjusted as preseribed by clause 17.

Provided that the wages of othar employeas shall b> adjusted (Broportionntaly to adjustments of the basio wage, such
adjustments to be to the nearest 6d., half or less than half of 6d. to bo disregarded.

Basic Wage,
Needa
Total Index Number
Place. vt ) Gonstazh: ‘ Basic Wage. Sot Assigned.,
£ s d s d. £ 2 d
‘Within the area to which this Determination applies - 519 0 8 0 6 50 Melbourne

ApJUSTMENT OF Basio Waae.

17. (a) For the purposes of this Determination, the expression “ Commonwealth Statistician’s ‘all items’ retail price index
:numbers ” or any like expression mesns the numbers stated to be such index numbers in any dooument purporting, and not
-proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
‘the Commonwealth Statistician.

(5) Until the beginning of the fist pay period to commence in August, 1949, the amounts of the Basic Wage shall be as
prescribed in clause 16.

(¢} During each future successive period beginning with the first pay period to commence in an August, a November, a
February, or a May, the amount of the needs basic wage shall be adjusted by the following method namely, by multiplying the
last published Commonwealth Statistician's ““all items ~ retail price index number by the factor -087 taken to ome place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number
reach -5 or more the basic wage shall be taken to the next higher shilling.

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secrotary.
Melbourne, 18th July, 1949.

By Authority: J. J. GOUuRLEY, Government Printer, Melbourne.
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Faotories and Shops Aots.

DETERMINATION OF THE SHOPS BOARD No. 9 (DRAPERS AND MEN’S CLOTHING).

NoTe.~1. On the 9th March, 1821, this Board was appointed in lieu of the Drapers Board and the Men's Clothing Board.

2. This Detormination applies to the following parts of Viotoris, namely :—The Metropolitan District as defined in the
Factories and Shops Acts and the Orders in Counoil thereunder; the oities of Ballarat, Bendigo, Geelong, Geelong West, sud
‘Warrnambool ; the town of Newtown and Chilwell; and the boroughs of Eaglehawk and Sebastopol.

ted to * det

N aoccordance with the provisions of the Factories and Shops Acts, the Wages Board appoi ine the I t prioes
I or rates which may be paid to any persons employed in the businoss of a T of—
(a) any article of men’s or boys’ olothing (whether made to order or otherwise), mercery, or wearing spparel, including
underclothing, hats, and caps;
(b) goods usually sold by drap or haberdashers, including mantles, costumes, millinery, gloves, stockings, and onder.
clothing,” has mufe the following Determination, namely 1—
1. That, as on and from the 18th July, 1949,'the last previous Determination of this Board shall be revoked and replaced
by this Determination.

2.
Apprentioes or Improvers. Otser Euployees.
* Wages per Week of 40 Hours.
* Wages per Week of 40 Hours. .
Outalds the
Females Emploged in Withis the | MeEOpoliien
Do A arioog Other - uﬁﬁhn Dharever this
X ) ur, 3 termination
Age g?n&?rﬁug:, or lggxt:;s Females, Do.pp““-
othing ments,
and mmes.
s d. e d,
o d. . d. Males.
. Manager (other than department
Upder 15 yoars of age - 41 0 34 0 m:ge r;, i.e., & person (]s::rnlted
At 15 ,, . .. 4 0 34 0 with the 1 or superintend
w 18, 5 o ég g ;1) g of s abop, notwithstanding he
w 1T m 5 .. 0 0 62 o may be under the orders of »
w18 s o» .- 3 0 1 6 superior who does not devote his
» 19, s - 124 0 83 & whole time to the managoment of
w2 5w ow .. the said shop .. . ve 182 8 182 6
Department manager, i.c., 8 person
in control of thres or more en
or saleswomen 21 years of age or
over, notwitbstanding he may be
under the orders of a superior who
does not devote his whole time to
the management of such depart-
ment .. . .. .. 172 6 172 6
Perwon in oharge of an order tailoring
eatablishment .. .. .. 176 8 176 6
* The above rates Includa a war loading of 4s. per week in the case of adult wales and proportionate ts for females and all juniors,

No, 629.~7377/49.~-PrICE 6D,
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Apprentioces or Improvers,

Other Employees.

* Wages per Week ot 40 Hoare.

PrororTION (in any Shop or Place).
APPRENTIORS.

Males.

One male apprentice to every three or fraotion of three male
workers receiving not less than 157s. per week of 40 hours.

Females,

One female apprentice to every three or fraction of three female
workers receiving not less than 102s. per week of 40 hours.

An indenture of apprenticeship prescribed by the Board was
approved on 25th January, 1924.

InMPROVERS,
Males.

One male improver to every male person receiving nof less than
157s. per week of 40 hours, :

Females.

Two female improvers to one female person .) receiving not

Four female improvers to two female porsons, and pless than 102s.
thereafter— - per week of

One female improver to each additional female person } 40 hours.

Provided that one female improver in lieu of one male improver
or ope male improver in lieu of one female improver may be employed.

Males.
Pattern-men, assemblers, or salesmon ..
Canvassers, who are in any way connected
with the sale of goods .. .. o
Collectors who, in addition to their duties of
collecting, are in any way conneoted with
the sale of goods .. . ..
Foreman packer or storeman, i.e., a person
in control of four or more packers or storemen,
notwithstanding he may be under the
ordera of a superior who does not devote his
whole time to the wmanagement of euch

department . .. .. .
Packers or storemen .. .. ..
Porters .. . .
All others . . .

Females.

Manageress {other than depsatrtment manager-
ess), i.6., a person entrusted with the control
or superintendence of a shop stocking
frocks, dress or Manchester goods, drapery
furnishing, prints, silks, men’s clothing, or
female wearing apparel, notwithstanding
she may be under the orders of a superior
who does not devote his whole time to the
management of the said shop .. .

Departraent or section manageress—

{a, in control of three or more galesmen or
saleswomen 21 years of age or over, in
dress, Manchester, drapery furnishing,
prints, silks, or men’s clothing, depart-
ments, or section thereof, notwith-
standing she miay be under the orders of a
superior who does not devote his whole time
to the managoment of such department
or section thereof .. .. ..

() In control of three or more saleswomen
21 years of age ot over in any other depart-
ment, or section thereof notwithatanding she
may be under the orders of a superior who
does not devote his whole time to the man-
agement of such department or section thereof.

Saleswomen selling gooda usually sold in dress,
Mancheater, drapery furnishing, prints,
silk, or men’s clothing depsartments e

Other saleswomen or pattern women, or
assemblers - - ‘e ..

Packers . .. .. ..

Canvassers who are in any way connected with
the sale of goods .. .. ..

Porters .. . .. N -

All others . .. .. T

applies.

161
157
149
162

176

168

124

162

106
147

108
147
106

=R R =X

oo oo O

.
157

166

165

161
157
149
157

176

168

122

157

102
147

108
147

102

COOD>

cCoe oo O

* The sbove rates Include a war loading of 43, per weok in the csse of adult males and proportionate amounts for ferales and ali funiors.

DETERMINATION TO BE AVAILABLE FOR INSPECTION,
3. An employer shall cause to bo kept in a conspicuous place, a copy of this Determination, on each floor of a building where work
ocovered by this Determination is being performed. Such copy of the Determination shall readily be available for inspeotion at any

time.

Froor SurERvISORS, FLOOR WALKERS AND/OR SUPRRINTENDENTS.
4. Floor supervisors, floor walkers and/or superintendents shall be paid 5 per oentum over and above the rate fixed for

persona 21 years or over, provided that an

person acting as floor supervisor, floor walker and/or superintendent for less than

20 hours in any one week shall not be entitled to the additional 6 per centum.

Tiues oF BEoINNING axp ExNpING WoORK.
Tlme of Begianing. Time of Ending.

5. On the usual half-holiday o ..
On the other working days of the week..

OvVERTIME.*

6. The following rates shall be paid for all workjdone:—

(a) By persons (including apprentioes and improvers) employed as salesmen or saleswomen—

(1) Before 9 a.m. . .
(2) Outaide the timea of ending work

.e

{3) Within the timesof beginning and ending work in excess of 40 hours
{6) By all other persons (1) Outside tho times of beginning and ending work.

. o 9:5 a.m. noon,
- - 9:6 a.m. 5-30 p.m.
. Five times the ordinary rate.
Double time.
Double time.

Double time.

(2) Within the times of beginning and ending work in excess of 40 hours Double time,

* Note.—Section 117 (2) Aot 3677 provides that:—Any. perion may, if notice in Wﬁmﬁ. has_proviously bees sent to tho chief inspector, be
g

employed in any shop or at any work in connexion with & shop for any time not exceedin,

ree hours in any one day beyond the ordinary working

hours, provided that the total number of days In any one year on which In any shop or at any work in connexion with s ahop any sach person is s0

employed shall not exoeed twenty-five.

Bectlon 105, however, makes it an ofience for an employer to detain an smployeo later than half an hour ov a half-hollday.
NoTE.—Section 17¢ of the Factories and Shops Acts Brovld.e that whero any person is employed to perform two or more classss of work to which & rate

fixed by a Wages Board is applicable then such persun sha!
snch work,

be pald in respect of the time occupied in each class of work at the rawe flxed by the Board for
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Mrsr Moxxy.

7. Any employee required to work after the usual fnishing hour of jwork or before the uaual commencing hour of work
beyond one hour shall be paid not less than 2s. 6d. meal money in addition to the overtime rates as presoribed for in this
Determination.

TmMe RATE.

“" 8. Any person employed on time wages for less than the number of hours fixed for an ordinary week’s work shall for each
hour worked ap to 20 hours be paid—
(a) In any week in whioch two or more Public Holidays ooour .. At the ordinary wages rate with an addition of fifty per
. centum,
{4) In any other week .. - - - «~ At the ordinary wages rate with an addition of thirty
three and one-third per centum,

and for each hour worked beyond the 20 hours aforesaid shell be paid the ordinary wages rate up to but not exceeding ordinary
wages rates for an ordinary week’s work.

Provided that no person shall be employed for lesa than four conssontive hours on any one working day between the hours
of 9 am. and 6 p.m. on Monday to Friday or for less than 2 hours 56 minutes on Saturday.

Provided further that an employer may deduct payment for any day an employee cannot be usefully employed because of any
strike or through any breakdown of machinery or any stoppage of work by any other cause arising out of such strike and for which the
employer cannot be held responsible. Provided further that any such time lost shall be counted as time worked in computing annual
holidays and sick leave under this Determination.

MEAL ISTERVALS.
9. All employees shall be allowed the following meal intervals with permission to leave the shop for the whols of snch intervals
vig, :—
From Monday to Friday, one_hour for lunch between noon and 3 p.m.

Rest PERIOD.

10. All employees shall bo allowed two rest intervals on each day (Monday to Friday inolusive).as follows :—(a) The first of
ten minutes to be allowed between the time of commencing work and the usual mesl interval; (b) the second of ten minutes to
be allowed between the usual mea) interval and the time of ceasing work for the day. Such intervals are to be counted as part
of time worked.

TERMINATION 0¥ EMPLOYMENT.
11. Exocept in a case where an employee or an employer has been guilty of misconduct, or where an employee has been engaged
temporarily for a period not exceeding six weeks in duration, seven days’ notice of termination of employment shall be given by
sither party or one week's wages paid or forfeited, as the case may be, in lieu thereof.

Norioe ofJINTENTIONJro RaTiON.

12. Where an employer owing to slackness of trade desires to ration | his employees, be [shall [give at least one clear working
day’s notice to each employee of his intention to ration such employee. .

AXNUAL HoLIDAY.

13. The annual holiday shall be as presoribed by the provisions of the taciories and Shops (Annusl [Holidays) Act 1946
No. 5111, and any amendments which may be made thereto from time fo time.

(In bis or her own interests each employer of labour should obtain a copy of the above Act{which may be purchased from
the Government Printer, Melbourne, at a cost of 9d., plus postage.)

810K LEAvE.

14. (g} Any employee who, having had at least three months’ service with the same employer, is absent from duty as a result
of personal ill health or accident shall be entitled to sick pay as follows :—
(i) During the first year—3} hours’ ordinary pay for each complete month of service ;
(ii) During any subsequent year of service—40 howrs’ ordinary pay.
Provided that in either case such employee produces or forwards within 48 hours of the com ¢t of such ab evidenos
satisfactory to the employer that his or her non-attendance was due to personal ill health or accident necessitating such absence.

(b) If the full period of sick leave as prescribed above is not taken in any year such portion &s is not taken shall be cumulative

-from year to year up to a period not exceeding the equivalent of 120 hours’ ordinary pay, which shall be the maximum amount
of leave to which an employee may be entitled in any year of service without deduction of pay.

SeEoIAL RATES ¥OR SUNDAYS aND Howuipays,
15. The speoial rates for all work done on Sundays or the und tioned Public Holidays shall be—
Sunday .. .~ .. .. .. .. .. o .. Double time,
New Years Day, Australia Day, Good Friday, Easter Monday, Labour Day, King's Birthday,
Melbourne Cup Day (Metropolitan District only), Christmas Day, Boxing Day, and after
12.30 p.m. on Show Day in such localities mentioned in the Sixth Schedule to the Public Service
Act 1946 as are within the area to which this Determination applies.. . .. Double time,
Easter Saturday—
(a) In the area emclosed by and including Flinders-street, Spencer-street, Lonsdale-

street, and Spring-street in the City of Melbourne .. . . .. Five times the ordinary
rate,
(b) In all other places where this Determination applies .. - - — Double time.

But if any other day be by Act of Parliament or Proolamation substituted for any of the above.named holidays, the special rate shall
only be payable for work done on the day so substituted. .

B1oYoLE ALLOWANOE. .

16. Where a bioycle is provided by an employes and is required to be used in connexion with his employer’s business, an
allowanoe of 1s. 6d. per week in addition to the ordinary wage shall be paid to such employee.

REBFERENOE. .

17. An employes, on severing his or her connexion with an employer, shall be entitled to and shall recsive from such employer a
reference in writing, stating his or her period of service and qualifications. This provision shall only apply in the case of an employee
who has been employed continuously for three months or more.

Tmur AND WacEs RECORDS.

18. An employer shall keep time and wages records showing the name of each employee, the hours worked each week by, snd
the wages and overtime paid to each employee.
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. PaYuerT or Wians,
19. AN wages due shall bs paid not later than Thursday in each week, and must be paid during working hours.

PERIODICAL ADJUSTMENT OF WAGES.

20. The wages set out in olauss 2 are based upon the following basio wage rates, and, pursuant to the provisions of Section
21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically sdjusted by the same
smount and at the same time aa suoh Basic Wage as prescribed by olause 21,

Provided that the wages of employoes reoceiving less than the amouut of the total basio w:

e shall be adjuated
pl‘bpomozlzfaly to adjustments of the basic wage, such adjustments to be to the nearest 6d., half or less than
disregarded. )

half of 6d. to be

" "Baaic Wage.
Needs Baal .
Losding Total Basic Index Namber .,
Flace. R uuw‘p‘ {C Wage, ‘ Set Amsigned.
.. £ s d. s d. £ s d.
Vietoris e ., . . - .. 519 © 6 0 8 6 0 Melbourne

ADJUSTMENT OF Basio Waak.

21. (a) For the purposes of this Determination, the expreesion * C wealth Statistician's *all items’ retail price index
oumbers ” or any like expreasion mesns the numbers stated to be such index numbers in any document purporting, and not proved
to be w;oﬁg 8o purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Common Statistician. .

(¢) Until the beginning of the first ‘pay period to commence in August, 1949, the amounts of the Basic Wage shall
be as prescribed in clause 20, . " e

(¢) During each future suscessive period beginning with the first pay period to commence in an August, s November, a February,
or & May, the amount of the needs basio wage shall be adjusted by the folowing method, namely, by multiplyinf the last
published C wealth Statistician’s *“all itema ™ retail price index number by the factor ‘087 taken to one pl of decimals,
the resultant whole number being the amount of the basic wage exprossed in shillings, but should the decimal ber reach °§
or more the basic wage shall be taken to the next higher shilling.

#

A. V. BARNS, J.P., Chairman.
J. W. RYAN, Becretary.
Melbourne, 18th July, 1949,

By Authority: J. J. Gourtry, Government Printer, Melbourne.



