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Faotories and Shops Aots.

DETERMINATION OF THE SHOPS BOARD No. 9 (DRAPERS AND MEN’S CLOTHING).

NoTe.~1. On the 9th March, 1821, this Board was appointed in lieu of the Drapers Board and the Men's Clothing Board.

2. This Detormination applies to the following parts of Viotoris, namely :—The Metropolitan District as defined in the
Factories and Shops Acts and the Orders in Counoil thereunder; the oities of Ballarat, Bendigo, Geelong, Geelong West, sud
‘Warrnambool ; the town of Newtown and Chilwell; and the boroughs of Eaglehawk and Sebastopol.

ted to * det

N aoccordance with the provisions of the Factories and Shops Acts, the Wages Board appoi ine the I t prioes
I or rates which may be paid to any persons employed in the businoss of a T of—
(a) any article of men’s or boys’ olothing (whether made to order or otherwise), mercery, or wearing spparel, including
underclothing, hats, and caps;
(b) goods usually sold by drap or haberdashers, including mantles, costumes, millinery, gloves, stockings, and onder.
clothing,” has mufe the following Determination, namely 1—
1. That, as on and from the 18th July, 1949,'the last previous Determination of this Board shall be revoked and replaced
by this Determination.

2.
Apprentioes or Improvers. Otser Euployees.
* Wages per Week of 40 Hours.
* Wages per Week of 40 Hours. .
Outalds the
Females Emploged in Withis the | MeEOpoliien
Do A arioog Other - uﬁﬁhn Dharever this
X ) ur, 3 termination
Age g?n&?rﬁug:, or lggxt:;s Females, Do.pp““-
othing ments,
and mmes.
s d. e d,
o d. . d. Males.
. Manager (other than department
Upder 15 yoars of age - 41 0 34 0 m:ge r;, i.e., & person (]s::rnlted
At 15 ,, . .. 4 0 34 0 with the 1 or superintend
w 18, 5 o ég g ;1) g of s abop, notwithstanding he
w 1T m 5 .. 0 0 62 o may be under the orders of »
w18 s o» .- 3 0 1 6 superior who does not devote his
» 19, s - 124 0 83 & whole time to the managoment of
w2 5w ow .. the said shop .. . ve 182 8 182 6
Department manager, i.c., 8 person
in control of thres or more en
or saleswomen 21 years of age or
over, notwitbstanding he may be
under the orders of a superior who
does not devote his whole time to
the management of such depart-
ment .. . .. .. 172 6 172 6
Perwon in oharge of an order tailoring
eatablishment .. .. .. 176 8 176 6
* The above rates Includa a war loading of 4s. per week in the case of adult wales and proportionate ts for females and all juniors,
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Apprentioces or Improvers,

Other Employees.

* Wages per Week ot 40 Hoare.

PrororTION (in any Shop or Place).
APPRENTIORS.

Males.

One male apprentice to every three or fraotion of three male
workers receiving not less than 157s. per week of 40 hours.

Females,

One female apprentice to every three or fraction of three female
workers receiving not less than 102s. per week of 40 hours.

An indenture of apprenticeship prescribed by the Board was
approved on 25th January, 1924.

InMPROVERS,
Males.

One male improver to every male person receiving nof less than
157s. per week of 40 hours, :

Females.

Two female improvers to one female person .) receiving not

Four female improvers to two female porsons, and pless than 102s.
thereafter— - per week of

One female improver to each additional female person } 40 hours.

Provided that one female improver in lieu of one male improver
or ope male improver in lieu of one female improver may be employed.

Males.
Pattern-men, assemblers, or salesmon ..
Canvassers, who are in any way connected
with the sale of goods .. .. o
Collectors who, in addition to their duties of
collecting, are in any way conneoted with
the sale of goods .. . ..
Foreman packer or storeman, i.e., a person
in control of four or more packers or storemen,
notwithstanding he may be under the
ordera of a superior who does not devote his
whole time to the wmanagement of euch

department . .. .. .
Packers or storemen .. .. ..
Porters .. . .
All others . . .

Females.

Manageress {other than depsatrtment manager-
ess), i.6., a person entrusted with the control
or superintendence of a shop stocking
frocks, dress or Manchester goods, drapery
furnishing, prints, silks, men’s clothing, or
female wearing apparel, notwithstanding
she may be under the orders of a superior
who does not devote his whole time to the
management of the said shop .. .

Departraent or section manageress—

{a, in control of three or more galesmen or
saleswomen 21 years of age or over, in
dress, Manchester, drapery furnishing,
prints, silks, or men’s clothing, depart-
ments, or section thereof, notwith-
standing she miay be under the orders of a
superior who does not devote his whole time
to the managoment of such department
or section thereof .. .. ..

() In control of three or more saleswomen
21 years of age ot over in any other depart-
ment, or section thereof notwithatanding she
may be under the orders of a superior who
does not devote his whole time to the man-
agement of such department or section thereof.

Saleswomen selling gooda usually sold in dress,
Mancheater, drapery furnishing, prints,
silk, or men’s clothing depsartments e

Other saleswomen or pattern women, or
assemblers - - ‘e ..

Packers . .. .. ..

Canvassers who are in any way connected with
the sale of goods .. .. ..

Porters .. . .. N -

All others . .. .. T

applies.

161
157
149
162

176

168

124

162

106
147

108
147
106

=R R =X

oo oo O

.
157

166

165

161
157
149
157

176

168

122

157

102
147

108
147

102

COOD>

cCoe oo O

* The sbove rates Include a war loading of 43, per weok in the csse of adult males and proportionate amounts for ferales and ali funiors.

DETERMINATION TO BE AVAILABLE FOR INSPECTION,
3. An employer shall cause to bo kept in a conspicuous place, a copy of this Determination, on each floor of a building where work
ocovered by this Determination is being performed. Such copy of the Determination shall readily be available for inspeotion at any

time.

Froor SurERvISORS, FLOOR WALKERS AND/OR SUPRRINTENDENTS.
4. Floor supervisors, floor walkers and/or superintendents shall be paid 5 per oentum over and above the rate fixed for

persona 21 years or over, provided that an

person acting as floor supervisor, floor walker and/or superintendent for less than

20 hours in any one week shall not be entitled to the additional 6 per centum.

Tiues oF BEoINNING axp ExNpING WoORK.
Tlme of Begianing. Time of Ending.

5. On the usual half-holiday o ..
On the other working days of the week..

OvVERTIME.*

6. The following rates shall be paid for all workjdone:—

(a) By persons (including apprentioes and improvers) employed as salesmen or saleswomen—

(1) Before 9 a.m. . .
(2) Outaide the timea of ending work

.e

{3) Within the timesof beginning and ending work in excess of 40 hours
{6) By all other persons (1) Outside tho times of beginning and ending work.

. o 9:5 a.m. noon,
- - 9:6 a.m. 5-30 p.m.
. Five times the ordinary rate.
Double time.
Double time.

Double time.

(2) Within the times of beginning and ending work in excess of 40 hours Double time,

* Note.—Section 117 (2) Aot 3677 provides that:—Any. perion may, if notice in Wﬁmﬁ. has_proviously bees sent to tho chief inspector, be
g

employed in any shop or at any work in connexion with & shop for any time not exceedin,

ree hours in any one day beyond the ordinary working

hours, provided that the total number of days In any one year on which In any shop or at any work in connexion with s ahop any sach person is s0

employed shall not exoeed twenty-five.

Bectlon 105, however, makes it an ofience for an employer to detain an smployeo later than half an hour ov a half-hollday.
NoTE.—Section 17¢ of the Factories and Shops Acts Brovld.e that whero any person is employed to perform two or more classss of work to which & rate

fixed by a Wages Board is applicable then such persun sha!
snch work,

be pald in respect of the time occupied in each class of work at the rawe flxed by the Board for
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Mrsr Moxxy.

7. Any employee required to work after the usual fnishing hour of jwork or before the uaual commencing hour of work
beyond one hour shall be paid not less than 2s. 6d. meal money in addition to the overtime rates as presoribed for in this
Determination.

TmMe RATE.

“" 8. Any person employed on time wages for less than the number of hours fixed for an ordinary week’s work shall for each
hour worked ap to 20 hours be paid—
(a) In any week in whioch two or more Public Holidays ooour .. At the ordinary wages rate with an addition of fifty per
. centum,
{4) In any other week .. - - - «~ At the ordinary wages rate with an addition of thirty
three and one-third per centum,

and for each hour worked beyond the 20 hours aforesaid shell be paid the ordinary wages rate up to but not exceeding ordinary
wages rates for an ordinary week’s work.

Provided that no person shall be employed for lesa than four conssontive hours on any one working day between the hours
of 9 am. and 6 p.m. on Monday to Friday or for less than 2 hours 56 minutes on Saturday.

Provided further that an employer may deduct payment for any day an employee cannot be usefully employed because of any
strike or through any breakdown of machinery or any stoppage of work by any other cause arising out of such strike and for which the
employer cannot be held responsible. Provided further that any such time lost shall be counted as time worked in computing annual
holidays and sick leave under this Determination.

MEAL ISTERVALS.
9. All employees shall be allowed the following meal intervals with permission to leave the shop for the whols of snch intervals
vig, :—
From Monday to Friday, one_hour for lunch between noon and 3 p.m.

Rest PERIOD.

10. All employees shall bo allowed two rest intervals on each day (Monday to Friday inolusive).as follows :—(a) The first of
ten minutes to be allowed between the time of commencing work and the usual mesl interval; (b) the second of ten minutes to
be allowed between the usual mea) interval and the time of ceasing work for the day. Such intervals are to be counted as part
of time worked.

TERMINATION 0¥ EMPLOYMENT.
11. Exocept in a case where an employee or an employer has been guilty of misconduct, or where an employee has been engaged
temporarily for a period not exceeding six weeks in duration, seven days’ notice of termination of employment shall be given by
sither party or one week's wages paid or forfeited, as the case may be, in lieu thereof.

Norioe ofJINTENTIONJro RaTiON.

12. Where an employer owing to slackness of trade desires to ration | his employees, be [shall [give at least one clear working
day’s notice to each employee of his intention to ration such employee. .

AXNUAL HoLIDAY.

13. The annual holiday shall be as presoribed by the provisions of the taciories and Shops (Annusl [Holidays) Act 1946
No. 5111, and any amendments which may be made thereto from time fo time.

(In bis or her own interests each employer of labour should obtain a copy of the above Act{which may be purchased from
the Government Printer, Melbourne, at a cost of 9d., plus postage.)

810K LEAvE.

14. (g} Any employee who, having had at least three months’ service with the same employer, is absent from duty as a result
of personal ill health or accident shall be entitled to sick pay as follows :—
(i) During the first year—3} hours’ ordinary pay for each complete month of service ;
(ii) During any subsequent year of service—40 howrs’ ordinary pay.
Provided that in either case such employee produces or forwards within 48 hours of the com ¢t of such ab evidenos
satisfactory to the employer that his or her non-attendance was due to personal ill health or accident necessitating such absence.

(b) If the full period of sick leave as prescribed above is not taken in any year such portion &s is not taken shall be cumulative

-from year to year up to a period not exceeding the equivalent of 120 hours’ ordinary pay, which shall be the maximum amount
of leave to which an employee may be entitled in any year of service without deduction of pay.

SeEoIAL RATES ¥OR SUNDAYS aND Howuipays,
15. The speoial rates for all work done on Sundays or the und tioned Public Holidays shall be—
Sunday .. .~ .. .. .. .. .. o .. Double time,
New Years Day, Australia Day, Good Friday, Easter Monday, Labour Day, King's Birthday,
Melbourne Cup Day (Metropolitan District only), Christmas Day, Boxing Day, and after
12.30 p.m. on Show Day in such localities mentioned in the Sixth Schedule to the Public Service
Act 1946 as are within the area to which this Determination applies.. . .. Double time,
Easter Saturday—
(a) In the area emclosed by and including Flinders-street, Spencer-street, Lonsdale-

street, and Spring-street in the City of Melbourne .. . . .. Five times the ordinary
rate,
(b) In all other places where this Determination applies .. - - — Double time.

But if any other day be by Act of Parliament or Proolamation substituted for any of the above.named holidays, the special rate shall
only be payable for work done on the day so substituted. .

B1oYoLE ALLOWANOE. .

16. Where a bioycle is provided by an employes and is required to be used in connexion with his employer’s business, an
allowanoe of 1s. 6d. per week in addition to the ordinary wage shall be paid to such employee.

REBFERENOE. .

17. An employes, on severing his or her connexion with an employer, shall be entitled to and shall recsive from such employer a
reference in writing, stating his or her period of service and qualifications. This provision shall only apply in the case of an employee
who has been employed continuously for three months or more.

Tmur AND WacEs RECORDS.

18. An employer shall keep time and wages records showing the name of each employee, the hours worked each week by, snd
the wages and overtime paid to each employee.
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. PaYuerT or Wians,
19. AN wages due shall bs paid not later than Thursday in each week, and must be paid during working hours.

PERIODICAL ADJUSTMENT OF WAGES.

20. The wages set out in olauss 2 are based upon the following basio wage rates, and, pursuant to the provisions of Section
21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically sdjusted by the same
smount and at the same time aa suoh Basic Wage as prescribed by olause 21,

Provided that the wages of employoes reoceiving less than the amouut of the total basio w:

e shall be adjuated
pl‘bpomozlzfaly to adjustments of the basic wage, such adjustments to be to the nearest 6d., half or less than
disregarded. )

half of 6d. to be

" "Baaic Wage.
Needs Baal .
Losding Total Basic Index Namber .,
Flace. R uuw‘p‘ {C Wage, ‘ Set Amsigned.
.. £ s d. s d. £ s d.
Vietoris e ., . . - .. 519 © 6 0 8 6 0 Melbourne

ADJUSTMENT OF Basio Waak.

21. (a) For the purposes of this Determination, the expreesion * C wealth Statistician's *all items’ retail price index
oumbers ” or any like expreasion mesns the numbers stated to be such index numbers in any document purporting, and not proved
to be w;oﬁg 8o purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Common Statistician. .

(¢) Until the beginning of the first ‘pay period to commence in August, 1949, the amounts of the Basic Wage shall
be as prescribed in clause 20, . " e

(¢) During each future suscessive period beginning with the first pay period to commence in an August, s November, a February,
or & May, the amount of the needs basio wage shall be adjusted by the folowing method, namely, by multiplyinf the last
published C wealth Statistician’s *“all itema ™ retail price index number by the factor ‘087 taken to one pl of decimals,
the resultant whole number being the amount of the basic wage exprossed in shillings, but should the decimal ber reach °§
or more the basic wage shall be taken to the next higher shilling.

#

A. V. BARNS, J.P., Chairman.
J. W. RYAN, Becretary.
Melbourne, 18th July, 1949,

By Authority: J. J. Gourtry, Government Printer, Melbourne.
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Factories and Shops Act 1928 (No. 3677),
DETERMINATION OF THE SHOPS BOARD No. 22 (MOTOR REQUISITES).

NoTes.—(a) This Determination applies to the following parts of Victoria, namely ;:—The Metropolitan District and
the Geelong District a8 defined in the Faclories and Shops Act 1928 (No. 3677) and the Orders in Council thereunder
extending such Metropolitan District; the cities of Ballarat, Bendigo, and Warrnambool, and the boroughs of Eaglehawk and
Sebastopol.

(5) On the 9th December, 1930, the Shops Board No. 18 (Miscellaneous Shops) was deprived of tho power to determine the
lowest prices or rates which may be paid to any person or persons or classes of yersons employed in the trade of a seller by
retail of petrol, benzine, or other motor spirit, motor oils, or motor car or motor cycle accessories, and such power was conferred
exclusively on the Shops Board No. 22 (Motor Requisites). .

]N accordance with the provisions of the Factories and Shops Act 1928 (No. 3677) the Wages Board appointed to determine the

lowest. prices or rates which may bo paid to any person or persons or classes of persons employed in the trade of a seller by
retail of petrol, benzine, or other motor spirit, motor oils, or motor car or motor cycle accessorics, has made the following
Determination, namely :—

1. That as on and from the 19th July, 1949, the last previous Determination of this Board shall be revoked and replaced
by this Determination.

2.
APPRENTICES OR IMPROVERS.
Wages PER WEEK oF 40 Houss, ProprorTION (in any Shop).
M Male or Female.
s d. Apprentices.
One apprentice to every three or fraction of three persons
15 years of age or under .. .- -+ 35 O receiving not less than the minimum wage. -
18 ,, ”» » . .. .o 47 8
17, " " .. .. .. 65 0O
18 6 Improvers.
” . » . .o - 82 Two improvers to every worker receiving not less than the
19 . . . . . .. 106 ¢ | minimum wage.
20 . ” ”» . . .. 130 0

' Wages pci-1 Week of
. 40 Hours.
ALL OTHER EMPLOTEES, _—
Males. Females,

s d. s d.

Manager of a shop, branch shop, or department (i.e., the principal employee in any shop, branch

shop, or department, notwithstanding he may be under the orders of another person who does not devote
hig whole time to the supervision of such shop, branch shop, or department} .. .. N 162 0 162 ¢
Employee solely engaged in the sale of lubrisating oil, petrol, benzine, or other motor spirit [ i42 0 127 0
Other salesman or saleswoman .. ve . .. . .. .. .| 162 0 162 0

No. 630.—7452/49.—Price 6D.
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NoricE 10 WoRK OVERTIME,
3. No employee shall be obliged to work overtime unless he has received at least 24 hours’ notice of same,

OvERTIME,
4. (a) Any BI)erson who works for any time in excess of 40 hours in any week shall be paid for such extra time at the rate
of time and a half,

{b) When an employee is required to work more than one hour's overtime after the usual timte of coasing work for
the day, he shall be paid 2s. 6d. meal money in addition to the prescribed overtime rate; but such payment need not be made
to an employee living within one mile of his place of employment who can reasonably return home for a meal. .

SpECIAL RaTEs,

5. Double time shall be the special rate payable for all work done on Sundays, New Year’s Day, Australia Day, Labour
Day, Good Friday, Easter Monday, King’s Birthday, Christmas Day, Boxing Day, and within the Metropolitan District as defined
in the Factories and Shops Acts, after 1 p.m. on Melbourne Cup and Melbourne Show Days.
If any other day be by Act of Parliament or Proclamation substituted for any of the above-mentioned holidays, the
special rate shall be payable only for work done on the day so substituted.

TEEMINATION OF EMPLOYMENT,
6. Seven days' notice of termination of employment shall be given by either employer or omployee.

AxnvaL HorLipay,

7. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1948, No.
5111, and any amendments which may be made thereto from time to time.

S10r Pav.

8. (a) Any employee who, having had at least three months’ service with the same employér, is absent from duty as a
result of personal ill health or accident shall be entitled to sick pay as follows :—

(i) during the first year—3} hours’ ordinary pay for each complete month of service;
{ii) during any subsequent year of service—40 hours’ ordinary pay. Provided that in either case such employee

produces or forwards within 48 hours of the commencement of such absence evidenco satisfactory -to the
employer that his or her non-attendance was due to personal ill health or accident necessitating such absence.

(b} If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall be
cumulative from year to year up to a period not_exceeding the equivalent of 120 hours’ ordinary pay, which shall be the
maximum amount of leave to which an employee may be entitled in any year of service without deduction of pay..

MzAL INTERVAL.

9. A meal interval not exceeding one hour shall be allowed between the hours of noon and 2 p.m. (Monday to Friday
inclusive). -
Rest PErIoD. .
10. A rest period of 10 minutes cach morning and afternoon (Monday to Friday inclusive) shall bo granted to each
employee, such time to be counted as time worked.

STANDING DOWN EMPLOYEE.

11. An employer may deduct payment for any day an employee cannot be usefully employed because of any strike or
through any breakdown of machinery or any stoppage of work by any other cause arising out of such strike and for which
the employer cannot be held respomsible. Provided further that any such time lost shall be counted as time worked in
computing annual holidays and sick leave under this Determination

PERIODICAL ADJUSTMENT OF WAGES.

12. The wages set out in clause 2 are based upon the following basic wage rates, and, pursuant to the provisions
of Section 21 of the Faclories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted by the same amount and at the same time as such basic wage as prescribed by clause 13.

Provided that the wages of employees receiving less than the amount of the total basic wage, shall be adjusted
proportionately to adjustments of the basic wage, such adjustments to be to the nearest 6d., half or less than half of 6d. to

disregarded.

g N
Basio Wagx.

Neods Basic Wi Total Index Numbe:
Place. e?Arlj u:t‘u‘l:)le).agﬂ Loading (Constant). Baslo. V%’ag& geteinlg?ed.r
£ o d s d. £ s d
Within the area to which this Determination -
applies .. . . ot . 519 0 6 0 6 5 0 Melbourne

ADJUSTMENT OF Basic Wagz.

13. (a) For the purposes of this Determination, the expression ‘‘ Commonwealth Statistician's ‘all items’ retail price
index numbers™ or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in August, 1949, the amounts of the basic wage shall be
as prescribed in clause 12.

(¢} During each futurc successive period beginning with the first pay period to commenco in an August, a November,
s February, or a May, tho amount of the needs basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s ** all items’ retail price index number by the factor 087 taken
to one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should
the decimal number reach -5 or more the basic wage shall be taken to the next higher shilling.

A. V. BARNS, J.P.,, Chairman.
J. W. RYAN, Secrotary.
Melbourne, 19th July, 1949.

By Authority: J. J. GourLEY, Governmen: Printer, Melbourne.
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Faoctorius and Shops Acts.

DETERMINATION OF THE SHOPS BOARD No. 17 (TOBACCONISTS).

Nortt.—This Determination applies to the following parts of Victoria, viz.:—The Metropolitan District as defined in the

Factories and Shops Acts and the Orders in Council thercunder ;

the Cities of Ballarat, Bendigo, Geelong, Geelong West, and

Warrnambool ; the Town of Newtown and Chilwell; and the Boroughs of Eaglehawk and Sebastopel.

IN accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to “determine tho lowest prices or
rates which may be paid to any person employed in a Tobacconist’s shop ™ has made the following Determination, namely :—
1. That as on and from the 19th July, 1949, tho last previous Determination of this Board shall be revoked and

replaced by this Determination. .

2.
Apprentices or Improvers. Uther Kwpiloyees.
Per Week of 40 Uours, Per Woek of {0 Hours,
Males. Femalea. Males. Fomales.
WaGES. WAGES,
s. d a d s. d. s d.
16 years of age or under .. . 41 0 38 0 Deparvmental Manager, i.e., the principal
16 years of age .. . - 51 6 47 6 employee in charge of a tobacco
17 years of age .. .. e 7% 0 64 O Department in any store, notwith-
18 years of age .. - . 91 6 % 6 standing he or she may be under the
19 years of age .. . e il o 9 6 orders of another person who does not
20 years of age .. . b e 115 6 devote his or her whole time to the
management of such Department 177 0 149 6
Provided that any apprentice or improver without previous
experience entering the trade at 17, 18, 19, or 20 years of age | First assistant, 25 years of age, where
may be paid for his first and second year’s service 20 per cent. two or more persons over the age of
less than the rates fixed above. 19 years are employed .. . 172 0 144 6
*All others 162 0 133 6

PROPORTION (IN ANY PLACE)L
Apprentices.

One apprentice to three or fraction of three workers receiving
not less than the minimum wage.

Improvera.

One improver to every two or fraction of two workers receiving
not less than the minimum wage.

* Provided that any employee in charge of a kiosk, or stall,
notwithstanding he or she may be under the orders of
another person who does not dovote his or her whole time to
the management of such kiosk, or stall, shall be paid the
rates herein provided with an addition of 10 per cent.

3. TiME oF BEGINNING AND ENDING WORE.

Time of Begiouing,
830 a.m. .. . ve o
8.30 am. .. . .

Tims of Ending.
5.30 p.m. on Monday to Friday inclusive.
noon on Saturday

OVERTIME.

Qutside the hours fixed in clause 3 ..
No. 631.—7453/49.—PgicE 6p.

4. Within the hours fixed in clause 3 in excess of 40 hours in any week e ..

::}Time and a half.

.. .. . .
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TiME WAGES.

5. Any person employed on time wages for less than the number of hours fixed for an ordinary week's work, shall for each
hour worked up to 20 hours be paid— .

(a) in any week in which two or more public holidwys eccur .. At the ordinary wages rate, with an addition of fifty per
centum.
(b) in any other week .. e .. . .. At the ordinary wages rate, with an addition of thirty-

three and one-third per centum.
and theresfter the ordinary wage rate up to but not exceeding ordinary wages rates for an ordinary week's work.

Provided that an employer may deduct payment for any day an employee cannot be usefully employed because of any
strike or through any breakdown of machinery or any rtoppage of work by any other cauge arising out of such strike and for
which the employer cannot be held responsible. Provided further that any such time lost shall he counted as time worked in
computing annual holidays and sick leave under this Determination.

Nore—Section 117 (2) Act 3677 provides that :—Any person may, if notice in writing has previously been sent to the chief
inspector, he employed in any shop or at any work in connexion with a shop for any time not exceeding three hours in any one day
beyond the ordinary working hours, provided that the total number of days in any one year on which in any shop or at any work in
connexion with a shop any such person is so employed shall not ex~eed twenty-five.

TERMINATION OF EMPLOYMENT. .
6. Except in a casc where an employee or an employor has been guilty of misconduct, or where an employes has been engaged
temporarily for a period not exceeding six weeks in duration, seven days’ notice of termination of employment shall be given by
either party or a week's wages paid or forfeited, as the case may be, in lieu thereof.

SPECIAL RATES.

7. Double time shall be the rate for all work done on Sundays, Good Friday, and Christmas Day, and time and a half the rate
for all work done on New Year's Day, Australia Day, Easter Monday, Labour Day, King’s Birthday, or Boxing Day, but if any other
day be by Act of Parliament or Proclamation substituted for any of the abovenamed bolidays, the special rates shall only be payable
for work done on the day so substituted.

MEAL INTERVAL.

8. All employees shall be allowed the following meal interval, with permission to leave the shop for the whole of such
intetval, viz. :—From Monday to Friday, one hour for lunch, between the hours of 11.45 a.m. and 2.15 p.m.

Mear Moxgy.

9. Any employee who is required to work overtime in excess of one hour on any day shall receive an allowance of 2s, 6d. as
meal money in addition to the rate provided in clause 4.

ANNvUAL Horipay.

10. The annual holiday shall be as prescribed by the provisions of the Faclories and Shops (Annual Holidays) Act 1946
(No. 5111), and any amendments which may be made thereto from time to time.

(In his or her own interests each employer of labour should obtain a copy of the above Act which may be purchased from
the Government Printer, Melbourne, at a cost of 9d. plus postage.)

S10K LEAVE.

11. (a) Any employee who, having had at least three months' service with the same employer, is absent from duty as a

result of personal ill health or accident shall be ontitled to sick pay as follows:— ’
{i) during tho first year—3}% hours’ ordinary pay for each complete month of service ;
{ii) during any subsequent year of service—40 hours’ ordinary pay.

Provided that in either case such employee produces or forwards within 48 hours of the commencement of such absence
cvidence satisfactory to the employer that his or her non-attendance was due to personal ill health or accident necossitating such
absence.

(b) If the full period of sick loave as prescribed above is not taken in any year such portion as is not taken shall be
cumulative from year to year up to a period not excceding the equivalent of 120 hours’ ordinary pay, which shall be the
maximum smount of leave to which an cmployee may be entitled in any year of service without deduction of pay.

PAyMENT OoF WAGES, ETC. .
12. Payment of all wages, overtime special rates, and allowances due shall be made during working hours not later than
Thursday each week.
Rest PERIODS.
13. All employees shall be allowed two vest intervals on cach day as follows :—(@) Tho fiest of tea minutes to be allowed bhetween
the time of commencing work and the usual luncheon interval ; (b) the second of ten minutes to be allowed between the usual luncheon
interval and the time of ceasing work for the day. Such intervals are to be counted as part of time worked.

REFERENCE.

14. An employee, on severing his or her connexion with an employer, shall be eatitled to and shall receive from such employer
& reference in writing, stating his or her period of service or qualifications. This provision shall only apply in the case of an employee
who has been employed continuously for three months or more.

PosTING DETERMINATION.

15. A copy of this Determination shall be posted in a conspicuous place at or near the entrance to the shop, kiosk, stall, or
department.
TiMe AND WacEs REroorp.

16. The employer shall keep a wages record showing the name of each employee, the number of hours worked each week,
and the wages and overtime paid for such week. Sueh record shall be open for inspection by a paid accredited representative
of the Shop Assistants and Warehouse Employees’ Federation of Australia or of the Retail Tobateco Scllers’ Association of
Victoria.

PERIODIOAL ADJUSTMENT OF WAGES,

17. The wages rates for adults set out in clause 2 are based upon the following basic wage rates, and, pursusnt to the
provisions of Seetion 21 of the Factories and Shops Act 1934, the Board hercby detormines that such rates shall be automatically
adjusted by the snme amount and at the same time as such basic wage as prescribed by clause 18. Provided that the wages
of apprentices or improvers shall be adjusted proportionately to adjustments of the basic wage, such adjustments to be to tho
nearest 6d., half or less than half of 6d. to be digregarded.  Provided further that no increase or dccrease shall exceed tho
amount of the variation made in respect of an adult male.

Basic Wage.
Needs Basic
5 Loading Tota) Basic Index Numbe
Place, ( Adju:t?b\e). (Constaut). Wage. Set Assl?;ned.r
Per week. Per weak, Per week,
£ a2 d s d. £ s d
Within the erea to which this Determination applies ey 519 0 86 0 6 5 0 Melbourne
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ADJUSTMENT OF Basio WAGE,

I8. (e) For the purposes of this Dotermination, tho oxpression “ Commonwealth Statistician’s *all items’ retail prico index
‘aumbers ”’ or any like exprossion means the numbers statod to be such index numbers in any document purporting, and not
proved to bo wrongly so purporting, to bu printod by the Commonwoalth Government Printer or to be signed by or on behalf of
tho Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in August, 1949, the amounts of the Basic Wage shall be as
prescribed in clause 17.

() During each future successive period beginning with the first pay period to commence in an August, a November, a
February, or a Muy, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s “ all items ” retail price index number by the factor -087 talen to one place of
-decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number
teach -5 or more the basic wage shall be taken to the next higher shilling.

A. V. BARNS, J.P.. Chairman.

J. W. RYAN, Secretary.
Melbourne, 19th July, 1949.

By Authority: J. J. GOUBLEY, Government Printer, Melbovrne.
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Factories and Shops Acts.

DETERMINATION OF THE SHOPS BOARD No. 1 (BOOT DEALERS).

Nore.—This Determination applies to the following parts of Victoria, namely :—The Metropolitan District as defined in the
Factories and Shops Acts and the Orders in Council thereunder; the cities of Ballarat, Bendigo, Geelong, Geelong West, and

‘Warrnambool ;

the town of Newtown and Chilwell; and the boroughs of Eaglehawk and Sebastopol.

]N accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to * determine the lowest prices or
rates which may be paid to any person or persons or classes of persons wheresoever employed in the business of a seller of
‘boots, shoes, or slippers, being a business uvsually or frequently carried on in a shop,” has mede the following Determination,

namely : —
1..That as on und from the 19th July, 1949, the last previous Determination of this Board shall be revoked and
replaced by this Determination.
2.
Apprentices or linprovers. Other Bmployeea,
Wages per Week of 40 Hours. Wagea per Week of 40 Hours.
_— Mulea, Females, Within the Metro-
: PSR | 1w o
N Geelong snd of Victoria
a d. s d. _ GealonlaeWut' where this
Under 16 years .. .. .. . 37 0 31 0 and the Town, | Determination
B - appliea
16 vears .. . . .. 57 6 42 0 of Newtown snd pplica.
17 . . .. I ) 51 0 Chilwell.
18 . . .. .. 0 60 0
19 ., . .. .. LNy 6 69 6
20 A . 133 0 | 790 MaLzs. . d . d
Provided that any apprentice or improver without previous
experience entering the trade at 17, 18, 19, or 20 years of age may be | Manager of s shop or head salesman,
paid for his or ber first year’s service 12} per cent. and for his or her f.e., the principal employee in any
second year’s service 10 per cent. less than the rates fixed above. shop, branch shop, or boot and for
shoe department in any establish-
ment in which are sold goods other
PROPORTION (IN ANY SroP OR PLacE). than those sold by boot dealers,
APPRENTICES. notwithstanding he may be under
Males. the orders of another person who
One male apprentice to every three or fraction of three male i“:h:(;tx:;:?@o?&:g&hﬂ;e
ivi 159s. ek of 40 hours. isi
pereons receiving not less than 159s. per week of ol branch shop, or department— 4
Females. (a) Working singly .. 16 0 163 0
One female apprentice to every three or fraction of three female (b) In charge of 1, 2, 3, or 4 ] )
persons receiving not less than 102s. per week of 40 hours. persons I - 171 6 168 &
An indenture of apprenticeship prescribed by the Board was (c) In charge of 5 or more .
approved on 28th March, 1923. persona . . 182 6 179 6
IMPROVEES, Ssleamen 162 © 159 0
Hales. Persons employed in the paroels
Two male improvers to one or country order office, or as
Four ,, ”» » two packers, porters, or storemen .. 162 0 15 o
Five " " ghree male persons receiving not less .
Six . ” » tour than 159s. per weok of 40
Seven ,, " » five hours,
Eight ,, " o BiX '
Nine ,, ”» , Seven
Ten ,, - ,» eight

snd thereafter one additional male improver to every two or
fraction of two additional.

Nn», 832 —7454/49.—Price 6.
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lmprovers, Other Employees,

Wages per Week of 40 Hours.

Within thejMetro-
potltan District All other
the Citiea of parts of
Geelong and Viotoria
Geelong West; where this
aod the Town | Determination
of Newtown and applios,
Chilwell,
FrMALES, s d L
Managereas of a shop or head sales-
PROPORTION (IN ANY SHOP OR Prackj. . woman, f.¢., the prinoipal em-
ployee in any shop, branch shop,
Turaovess. or boot andfor shoo department
Females. in any establishment in which are
Two female improvers to one sold goods other than those sold
Four , " » two by bootdealers, notwithstanding
Five " . three .. she may be under the orders of
Bix " v " four female persons receiving not less another person who does not
Seven ,, . ., five than 102s. per week of 40 devote his whole time to the
Eight ,, " . 8ix hours, supervision of such shop, branch
Nine ,, - , S6ven shop, or department—
Ten " ,» eight J (a) Working singly . 166 © 163 ©
and thereafter one additional female improver to every two or (b) In charge of 1, 2, 3, or 4 . 6
fraction of two additional. persons .. .. 176 168
. . - : (¢c) In charge of 5 or more
Provided that one female improver in lieu of one male improver, persons . 182 6 179 6
or one male improver in lieu of one female improver, may be .
employed. Saleswomen .. .. .. 106 G 102 0
OVERTIME,

3. (a) All time worked in excess of 40 hours in any week shall be paidl for at the rate of time and a half for the first three
hours and double time thereafter. :

(b) All time worked after noon on Saturday shall be paid for at the rate of double time.

TiME WaGEs.

4. Any person.employed on time wages for less than the number of hours fixed for an ordinary week’s work shall for each
honr worked up to 20 hours be paid—

(a) in any week in which two or more public holidays occur ., At the ordinary wages rate, with an addition of fifty per
centur.
(b) in any other week .. .. .. . .. At the ordinary wages rate, with an addition of thirty-three
and one-third per centum
and for each hour worked beyond the 20 hours aforesaid shall be paid at the ordinary wages rate up to but not exceeding ordinary wnges
rates for an ordinary week's work.

Provided that no such person shall be paid for less than two hours on any one Saturday and not less than three hours on any one
day other than a Saturday.

Provided further that an cmployver may deduct payment for any day an employee cannot he usefully employed because of
any strike or through any breakdown of machinery or any stoppage of work by any other cause arising out, of sueh strike and for
which the employer cannot be held responsible. Provided further that any such time lost shall be counted as fime worked in
computing annual holidays and sick leave under this Determination. -

Srro1AL RaTES.

5. Double time shall be the rate for all work done on Sunday and time and a half shall be the rate for all work done on New
Year's Day, Australia Day, Good Friday, Easter Saturday (except in tho area enclosed by and including Flinders-street, Spencer-
street, Lonsdale-street, and Spring-street, in the City of Melbourne, where the rate of trehle time shall be paid), Easter Monday,
Labour Day, King’s Birthday, Melbourne Cup Day (Metropolitan District only), Christmas Day. Boxing Day and after 1 p.m.
on Show Day (in such localities mentioned in the Sixth Schedule to the Public Service Act 1946, as nre within the aren to which this
Determination applies) ; but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named
holidays, the special rate shall only be payable for work done on the day so substituted.

Norice oF INTENTION To WORK OVERTIME.

6. At least four hours’ notice of intention to work overtime shall be given to an employee before such employee is required to
work beyond the usual time of ceasing duty.

MEAL ALLOWANOR.

7. An employee required to work any overtime in excess of one hour beyond the usunl time of ceasing duty shall be paid &
meal allowance of 2s. 6d. Such aliowance shall be paid on the day upon which the overtime is worked and shall be in addition to
any payment due for such overtime.

. GARMENT ALLOWANOE.

8. Any employee who is required to wear, when at work, a washable outer-garinent, dust-coat, or oterall, shall be paid 2s.
per week in addition to the ordinary wage, unless the garment is both provided and laundered by the employer.

BicYcLE ALLOWANCE.

9. Where a bicycle is provided by an employee and is required to be used in connexion with his employer's business, an
allowance of 3s. per week in addition to the ordinary wage shall be paid to such employee.

PAYMENT OF FaREs.

10. Where an employee is required by his or her employer to move temporarily from one branch or shop to snother ali
additional fares so incurred shall be paid by the employer.
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REFERENOE.

11. An employee, on severing his or her connexion with an employer, shall be entitled to and shall receive from such employer
a reference in writing, stating his or her period of service and qualifications.

MBAL BiEAK.

12. A meal break| of not less than 60 minutes shall be allowed daily (Monday to} Friday) to each employee between the
bours of 11.45 a.m. and 2.15 p.m., provided that by mutual agreement between an employer and his employee such meal break
may be reduced to not less than a break of 30 minutes.

S108 LEAVE.
13. (@) Any employee who, having had at least three months’ service with the same employer, is absent from duty as
a result of personal ill health or accident shall be entitled to sick pay as follows :—
(i) during the first year—3} hours’ ordinary pay for each complete month of service;
(ii} during any subsequent year of service—4( hours’ ordinary pay.
Provided that in sither case such employee produces or forwards within 48 hours of the commencement of such absence
evidence satisfactory to the employer that his or her non-attengance was due to personal ill health or accident necessitating such
absence.

(B) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall be
cumulative from year to year up to a period not exceeding the equivalent of 120 hours’ ordinary pay, which shall be the
maximum amount of leave to which an employee may be entitled in any year of service without deduction of pay.

ANNUAL Hovipay.
14. The annual holiday shall be as presoribed by the provisions of the Faclories and Shops (dAnnual Holidays) Act 1948,
No. 5111, and any amendments which may be made thereto from time to time.
(In his or her own interests each employer of labour should obtain a copy of the above Act which may be purohassd
from the Government Printer, Melbourne, at a ocost of 9d. plus postage.)

RxsT PERIOD.

16. All employees shall be allowed two rest iatervals on ench day as follows:—(a) The first of ten inutes to bo allowed
betweeu the time of commenscing work and the usual mesl interval; {b) the second of ten minutes to be allowed between the
asua! meal interval and the time of ceasing work for the day. Such intervals are to be tounted ns part of time worked.

Tive AND WaaES Rrcomps.

18. An employer shall keep time and wages records showing the name of eaoh employee, the hours worked each week by
and the wages and overtime paid to each employes.

TERMINATION OF EMPLOYMENT.

17. Except where the conduct of an employee justifies stant dismissal, seven days’ actice of termination of employment
shall be given by either employer or employee, or one week’s wages shall be paid or forfeited, as the case may be, in lieu thersof.
This provision shall only apply in the oase of the employee who has been employed continuourly for three months or more.

PaYMENT oF WacES.
18. Wagen shall be paid not later than Thursday in each week and must be paid during working hours.

PERIODICAL ADJUSTMENT OF WaGES.

18, The wages rates set out in clause 2 are based upon the following basic wage rates, and, pursuant to the provisions
of Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted
by the same amount and at the same time as such Basic Wage as prescribed by clause 20. Provided that the wages of
apprentices, improvers, and females shall be adjusted proportionately to adjustments of the basic wage, such adjustments to be
to the nearest 6d., half or less than half of 6d. to be disregarded. .

Basic Wage.
Place Needs Basic Wage Loading Total 1ndex Number.
' (Ad]justable.) {Constant). Basic Wage. Set Asalgned.
£ s d s d. s d l
Within the area to which this Determination applies .. 519 0 86 0 6 5 0 Melbourne

ADJUSTMENT OF Basic WagGE.

20. {a) For the purposes of this Determination, the expression ** Commonwealth Stutistician's *all items’ retail price index
numbers ’ or any like expression means tho numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
the Commonwoeslth Statistician.

(b) Until the beginning of the first pay period to commence in August, 1949, the amounts of the Basic Wage shall be as
prescribed in clause 19,

(¢} During each future ive period beginning with the first pay period to commence in an August. a November, a February,
or a May, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s * all items ” retail price index number by the factor -087 taken to one pluace of decimals,
the resultant whole number being the amount of the basic wage oxpressed in shillings, but should the decimal number reach -5
or more the basic wage shall be taken to the next higher shilling.

A. V. BARNS, J.P., Cbairman.

J. W. RYAN. Secretary.
Melbourne, 19th July, 1949.

By Authority: J. J. GoUuRLEY, Government Printer, Melbourue,
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