VICTORIA

GOVERNMENT GAZETTE.

Publisheo bp Quthoritp,

[Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.}

No. 69] MONDAY, FEBRUARY 7. [1949

FFactories and Shops Acts,
DETERMINATION OF THE ENGRAVERS BOARD.

Note.—This Determination applies to the whole of the State of Victoria.

1N accordance with the provisions of the Factories and Shops Acts, the Wages Board which now has power to ‘* determine the
lowest prices or rates which may be paid to any person or persons or classes of persons employed in the process, trade, or

business of an engraver or die-sinker, or the process, trade, business, or occupation of making {but not enamelling) metal badges ,
has made the following Determination, namely :—

. 1. That on the 23rd December, 1948, the last previous Determination of this Board shall be revoked and replaced by
this Determination.

s

Waces PER WEEK oF 40 Hours.

Apprentices or Improvers.

Apprentices.
Commencing Age. PROPORTION (IN ANY PLACE}).
J— Improvers. Apprentices,
Under 16 or 0\';:1'
16 17 1 i . .
Veors. Years. | vears. One apprentice to every three or fraction of three workers

engoaged in any one of the following trades or occupations :—

Die sinking by hand, engraver by hand, engraver-copper-

s d. 4 d. s d s. d plate, steel stamp cutter, badge tool maker.
st year's experience .. |30 9 |41 0 |51 3 135 6
2nd » ..146 3 |56 6 {72 0 |53 3 Improvers.
3rd » .61 6 [ 77 0 (97 6 |67 9
4th » ...[ 8 3 (102 9 |133 0 |90 6 One improver to every four workers receiving not less than
5th » .. 102 9 (133 O . 107 9 | 168s. per weck.
6th " .. 133 0 .. . 139 6

An employee who has completed his indenture shall be en-
titled to be paid the adult rate prescribed for the appropriate
classification.
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Juvenile tlWorke;'s, ie., penwnis und:ri 21 yi?am k:fmngg (otherb f:um
spprontce oriipovire)ceanin, ctng o banks ivping, nimberine Otter Empiogess.
or press working.

s.d. s d.
Under 16 years of age .. .. .. .. 3009 Die Sinker, by hand and/or by machine .. .. 18 0
16 years of age Ve .. .. .. 3 o0 Badge Toolmaker .. .. .. .. 163 0
17 years of age .. .. . .. 49 3 Steel Stamp Cutter . . .. . 1180
18 years of age . . .. .. 66 9 Engravers by hand .. . .. .. 188 0
19 years of age .- . .. .. 8 3 Engravers, copper plate . . . .. .. 168 0

20 yvears of age .- . . .o 10209 Pantagraph Operator (other than die sinking or
: steel stamp cutting) .. .. o137 0
Stencil Plate Cutter .. .. .. .. 147 O
Drop Hammer Stamper who sets dies and makes force 144 0
Press Operator .. .. .. N .. 142 0

Other Employees with not less than three months’
experience in the Tndustry .. .. .. 128 0
All Others . .. . .. o122 0

TiMe oF BEGINNING AND ENDING WORE.
. Time of Beginning. Time of Ending.
3. Op the day on which the half-holiday is usuwally observed .. - - 7.45 a.m. .. 12.30 p.m,
On the other working days of the week .. . .. . . 7.45 a.m, . 6 pm.

OVERTIME.

4. {(a) For all. work done outside ordinary hours the rates of pay shall be time and a half for the first four hours and
double time thereafter, such double time to continue until the completion of the overtime work. Provided that in the case of
an apprentice or a junior, the rate for overtime shall be not lessYthan the rate herein prescribed or Is. 6d. per hour whichever
is the higher.

(b) An employee required toYwork overtime for more than two hours without being notified on the previous day or
earlier that he will be so reguired to work shall either be supplied with a meal by the employer or paid 2s., and 1s. 3d. for
each subsequent meal, but such payment need not be made to employees living in the same locality as their workshops who
can reasonably return home for meals. .

Compulsory Overtime.
44, An employer may require any employee to work reasonable overtime at overtime rates and such employee shall work:
overtime in accordance with such requirement.

An employee shall not be allowed to work more than six hours continnously without a break for a meal.

HoLmpays aND SuNDAY WoRE.

5. Employees shall be entitled to, the following public holidays without deduction of pay :—New Year’s Day, Australia Day,
Good Friday, Easter Saturday, Easter Monday, King’s Birthday, Labour Day, Anzao Day, Christmas Day, and Boxing Day, or
suoh other diy as is generally observed in the locality as a substitute for any of the said days respectively. Provided that
Christmas Day and Boxing Day shall for the yvear, 1948, be deemed to fall on the 27th and 28th days of December. 1948,
respectively, and that New Year’s Day for the year, 1949, shall be deemed to fall on the 3rd day of January. 1948,

In any year prior to King's Birthday where a majority of the employees in any establishment so decides, Melbourne Cup
Day may be substituted for King’s Birthday. .

Work done on Sunday or on any of the above-mentioned holidays shall be paid for at the rate of double time.

EMPLOYMENT FOR LESS THAN FuLL WEEE.

6. Subject to clause 3 persons who are employed for less than 40 hours during any week shall be paid not less than the
ardinacy wages rate calculated pro rafa according to the number of hours worked.

Sicx LeAvE.

7. (a) An employee on weekly hiring who is absent from his work on account of personal illness, or on account of
injury by accident arising out of and in the course of his employment, shall be entitled to leave of absence without deduction
of pay, subject to the following conditions and limitations :—

. (i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
: compensation.

(ii) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury-or illness and the estimated duration of the
absence..

(iii) He shall prove to the satisfaction of his, employer {or in the event of dispute the Wages Board) that he was
unable on account of such illness or injury to attend for duty on the day or days for which sick leave is
claimed.

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess
of 40 hours of working time.

For the purpose of administering paragraph (iv) of this sub-clause an employer may, within one month of this Determination
coming into operation or within two weeks of the employee entering his employment, require an employee to, make a sworn
declaration or other wiitten statement as to what paid leave of absence he has had from any employer during the then current
year; and upen such statement the employer shall be entitled to rely and act.

Single Day Absences.

() In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence
of one day only such employee if in the year he has already been allowed paid sick leave on more than one occasion for one
day only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a duly-
qualiied medical practitioner that in his, the medical “practitioner’s-opinion, the employse was unable to attend for duty on
account of personal illness or' on account of injufy by acéident. ~Nothing in this sub-clause shall limit the employer's rights
under sub-clause (a) (iii) hereof. =
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Cumulative Sick Leave,

{¢) Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause (a) (iv) of this clause
which has in any year not been allowed to an employee by an employer as paid sick leave may be claimed by the employee and
subject to the conditions hereinbefore prescribed shall be allowed by that employer in a subsequent year without diminution of
the sick leave prescribed in respect of that year. Provided that sick leave which accumulates pursuant to this sub-clause shall
be available to the employes for a period of two years, but for no longer from the end of the year in which it accrues. :

(c¢) Rights accrued under sub-clause (c) hereof prior to'the 1st day of January, 1948, shall be preserved except that the total
number of hours so accrued and not taken prior to the Ist day of January, 1848, shall be reduced by one-eleventh of such total
the result to be calculated to the nearest hour.

Attendance at Hospital, d&e.

(d) Notwithstanding anything contained in sub-clause (a) hereof an employee suffering injury tbrongh an accident arising
out of and in the course of his employment {not being an injury in respect of which he is entitled to workers' compensation)
necessitating his attendance during working hours on a doctor, chemist, or trained nurse, or at a hospital, shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occupied ‘on the day of the accident, and shall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.

ANnNvar, HOuDAY.

8. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946, No,
5111, and any amendments which may be made thereto from time to time.

DEFINITION. . .
9. ** Year ” means the period between the 1st day of June in each year and the next 31st day of May

PERIODICAL ADJUSTMENT OF WAGES.

10. The wages rates set out in clause 2 are based upon the following basic wage rates, and, pursuant to the provisions of
section 21 of the Factortes and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted
as prescribed by clause 11. Provided that the wages of apprentices, improvers, and juveniles shall be adjusted proportionately
to adjustments of the basic wage, such adjustments to be to the nearest 3d., half or less than half of 3d. to be disregarded.

Bagic Wage.

Place. Ne(eg: Baslc Wage g.oadlnq Total Basic Wage. Ig&’i&‘;‘l‘x’
£ s d. s d. £ s d
Victoria .. . . .. . . 514 0 6 0 6 0 0 Melbourne

ApJosTMENT OF Basio Wage.

11. (a) For the purposes of this Determination the expression “ Commonwealth Statistician’s ¢all items’ retail price index
numbers '’ or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behslf of the
Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1949, the amounts of the basic wage shall be as
prescribed in clause 10.

(¢) During each future successive period beginning with the first pay period to commence in a February, a May, an

August, or & November, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying -

the last published Commonwealth Statistician’s ‘ all items ™’ retail price index number by the factor <087 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number
reach 5 or more the basic wage shall be taken to the next higher shilling.

In addition to the basic wage prescribed by clause 10, any adult employee of a classification specified hereunder shall be
paid the margin and loading hereinafter assigned to that classification, and such loading shall be deemed to be part of his
ordinary rate of wage for all purposes of this Determination :—

Classification, Margin. Special Loading.

s d. s d.
Die Sinker, by hand and/or by machine .. . . 59 0 6 0
Badge Toolmaker . . . . . 40 0 3 0
Steel Stamp Cutter . . . . 49 0 4 0
Engravers by hand .. .. .. .. 4 0 4 0
Engravers, copper plate .. .. . .. . .. . . 4 0 4 0
Pantagraph Operator (other than die sinking or steel stamp cutting) .. .. .. 34 0 3 0
Stencil Plate Cutter . .. e .. .. .. .. .. 24 0 3 0
Drop Hammer Stamper who sets dies and makes force .. . . .. 21 0 3 0
Press Operator .. . .. .. o . . .- 19 o 3 0
Other Employees with not less than three months’ experience in the industry .. .. 6 0 2 0
All Others NS .. .- .. - .. .. .. .. Nil. 2 0

A. V. BARNS, J.P., Chairman.

J. W, RYAN, Seerctary.
Melbourne, 8th December, 1948,

By Authority: J. J. Goumrzy, Governmmt Printer, Melbourne.

No. 69.—February 7, 1949



‘No-image av.ailabl\e for this page




| | iVlCTORIA .
GOVERNMENT GAZETTE.
| " Dublished by Authority, |

[Registered at the General-Post Office, Melbourne,-for transmission by post as a newspaper.l

No. 70] MONDAY, FEBRUARY 7. .  [1949

Factories and Shops Acts.

DETERMINATION OF THE WHARFS AND JETTIES BOARD.

Note.~—~This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Faoctories and Shops Acts, the Wages Board, which since the 10th November, 1927,
has had the power to * determine the lowest prices or rates which may be paid to any persons employed in the trade of
constructing or demolishing wooden or concrete wharfs, piers, or jetties,”” has made the following Determination, namely :—

1. That as from the 14th December, 1948, the last previous Determination of this Board shall be revoked and replaced
by this Determination.

2. (a) APPRENTICES AND IMPROVERS.
‘Wages.
_ PROPOBTION (in any place),
S| Adjgaie | Bl Var Losding | ot Wage, Y plsce)
T o =~ - = Apprentices,
One apprentice to every three or fraction
s d. s d. s d. " of .three workers receiving not less than
Under 18 yoars of age .. T 41 0 20 43 0 143s. per week.
L 110, . . 53 3 2 6" 55 9 :
., 18 ” .. 64 9 N 3 0 67 9 Improvers.
» 19, » 81 3 39 85 0 Three improvers to every four or fraction
W 20, ” 94 0 4 8 98 6 of four workera receiving not less than 143s.
w 21, ' 109 3 5 3 114 6 per week. '
) OrezR EMPLOYEES.
Waces.,
Day Work.
Plus War
Adjustable Rate. | Loading (Non- Total- Wage.
adjustable),
£ o d. s d. £s d.
Foreman .. .. .. .- . 816 3 6 0 9 2 3
Leading hand, i.e., & person in charge of not less than—
(a) three nor more than ten employces © e . . 810 3 6 0 816 3
(b) eleven nor more than fifteen employees . . g 813 3 6 0 819 3
Pile-driver .. .. e . . - 8 7 3 6 0 813 3
Pile-driver’s offsider . . . . . .. 750 .6 0 711 0
Wharf carpenters, employed on cross heads, beams, walings, transoms, kerbings,
capping and bollards, braces or lower walings, decking, marginal or stepping
decking, fenders, tie beams, trimmers, ladders and steps, platforms for points
and approaches thereto, boat landings, ring bolts, mooring hooks, mooring piles,
beacons, fencing, pile-pointing, pile-ringing, form work for concrete construction, .
or fitting and fastening all angle iron for waterways . . RN 8 4 3 6 0 © 810 3
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Oreer EMPLOYEES—Cconiinued.

Waars,
Day Work
—_— %u'
ar
Ad, un::'blu Lo 'gg‘ ;J:Vitg:l.
¢ adjustable)

£ s d s d. £ o d

Oxy acetylene burner on demolition work . . 8.4 3 8 0 810 3

Saw sharpener .. e . .o . . . 8 3 6 (] 8 9 6

gachina borer .. . . .. .. .. . . . 750 86 0 711 0
eater . . . . . .. . . .

Cradler or squarer . . . . .. . .. - 720 60 180
Hand borer .. - - - o - . o "

Wharf carpenter’s assistant . . - - o o . 700 6 0 760
Diver’s Assistant . . .. . . . .. .

Dumper .. . . .. . .. . .. . 700 6 0 760

Other demolition workers . . . .. . .. . 617 6 8 0 73 6

Barge hand on shore plant - . . . . . o 617 6 6 0 73 6

All others . . . . . . .. . . 617 0 6 0 730

CoNcrRETE WORK,

Poeumatic pick user or jack hammer-man - . " " . 730 6 0 790

Concrete floater . . o .. i . . . 720 6 0 780

Mixer operator .. A . - o - . . . 720 6 0 780
Men filling moulds - . . . . .. - .

Gangers, i.e., persons filling gauged barrows or boxes 700 8 0 76 0

Other mixers .. . . .. .. . i . - . :
Men employed on reinforcements . .. .. .. .. ..

Barrowmen or gensral labourers .. - .. e | 617 0 6 0 780

(¢) When work is performed in two shifts per day the rates prescribed in clause 2 (b) hereof for day work shall be increased
by 74 per cent. in respect of all work done in the second or night shift.

Houss.
3. The number of hours to consitute an ordinary week’s work shall be 40.

TERMS OF ENGAGEMENT. g

4. (¢) Engagement may be by the week or by the hour. If by the week it shall be terminable on either side by a week’s
notice, which may be made to expire at any time during a week of the employment.

Provided that this clause shall not affect the employer’s right to dismiss forthwith at any time an employee because of
the latter’s incompetence or misconduct, in which case the employee shall be entitled to payment in respect of wages only up
to such time of dismissal. .

() If engagement is by the hour, the rates of wages shall be increased by 10 per cent. per week to cover payment for holidays
and sick leave, but such amount sheall not be taken into consideration when computing overtime, Sunday and holiday, rates.

TmmE o¥ BEGINNING 4ND ENpING WoOBK.
5. (a) The spread of hours shall be as follows :—

Day work—
Time of Begluning, Time of Ending.
Monday to Friday .. - . e ™" 8 a.m, . 3 pm. N
Where two shifts are worked— .
Monday to Friday (day shift) . o . 6.30 a.m. .. 2.30 p.m.
Monday to Friday (afternoon shift} . . 2.30 p.m. . 10.30 p.m. -

Any of the above times of beginning and ending may be varied on any job by mutual consent.of the empfoyer and the
majority of the employees, but in ne case shall the total length of any shift be increased. .

{b) The higher rate to be paid for each hour or fraction of an hour worked by any employee before or after his shift,
or on Saturday, shall be time and a half for the first two hours, and thereafter double time: An employee- recalled to work
after having ceased for the day shall be paid for a minimum of two hours work at the appropriate rate,

FiRE ALLOWANOCE, ,

8. In addition to the amounts otherwise prescribed, an employee shall be paid an amount of 2s. 6d. per week as a fare

allowance.
HoLipays.

7. (a} An hourly employes shall be entitled to rececive the following holidays without pay :—New Year's Day, Australia
Day, Labour Day, Good Friday, Easter Monday, Anzac Day, King’s Birthday, Christmas Day, and Boxing Day, but if any other
day be by Act of Parliament or Proclamation substituted for any of the abovenamed holidays, the day so substituted shall be
observed. Provided that Christmas Day and Boxing Day shall for the year, 1948, be ‘deemed to fall on the 27th and 28th
days of December, 1948, respectively, and that New Year’s Day for the Year, 1949, shall be deemed to fall on the 3rd day
of January, 1949. -

(b) An employee on weekly engagement shall be entitled to the abovementioned holidays without deduction of Pay.

Hormays axp Sunpay Work.
8, All time worked on Sundays or on any of the holidays prescribed herein shall be paid for at the rate of double time,
An employee required to work on a Sunday or holiday shall be paid for a minimum of two hours’-work at-the overtime rate.
* Rate of double time ” for weekly employees shall mean as to the holidays set out an extra payment at the ol'dinary;
rate in addition to the rate ordinarily receivable. 3 '
SrEctan Rates. ’ ’
Confined Spaces.
9. (a) Working in confined space (as defined), 3d. per hour extra. B o
Confined apace means & place the dimensions or nature of which neosssitate working in a crampsd position or without
sufficient ventilation,

AL
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Dirty Work.

(b) Work which the engineer or inspector in charge of the job shall approve as being of an unusually dirty or offensive
nature—13d. per hour extra.
. A decision shall be given on the workman’s claim within 48 hours of its being asked for (unless the time expires on
& non-working day, in which case it shall be given during the next working day), or else the said allowance shall be paid.

In any case where an organization alleges that an employer or his representative is persistently unreasonable or
capricious in relation to such claims, it shall have the right to bring such case before the Wages Board.

(¢) An employee spreading or floating” metalcote shall be paid 1s. per day or any portion of a day in addition to
his ordinary rate.

g Special Rates not Cumulative,

(d) Where more than one of the disabilities entitling a workman to extra rates exist on the same job the employer
shall be bound to pay only one rate, namely, the highest for the disabilities so prevailing.

(¢} An employee when engaged in diving shall receive the sum of £1 6s 6d. per dive, in lieu of hia ordinary rate.
A dive shall cover all time up to half a day including preparation before and after the dive. .

. Si1cE LEAVE.

10. (a) Any employee who has been in the employment of the same employer for a period of not less than three months
and who does not attend for duty shall lose his pay for the actual time lost unless such employee produces or forwards within 24 hours
of the commencement of such absence evidence satisfactory to the employer that his non-attendance was due to personal
ill-health necessitating such absence, but such employec shall not be entitled to payment for non-attendance on the ground
of personal ill-health for more than 40 hours of working time in each year of service.

(5) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed is not taken
in any year, such portion as is not taken shall be cumulative from year to yesr up to & period not exceeding 120 hours
of working time which shall be the maximum amount of leave to which an employee shall be entitled in any year without
deduotion of pay. .

ArNvaL Houpay, .

11. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act

1946, No. 5111, and any amendments which may be made thereto from time to time.

WEeT WoRrk Rate.
12. Men who in the ordinary course of their work are—

(i) Wetted from feet to knees .. o +.\ shall be paid 1s. per day or portion of a day extra, irrespective of
(i) Working on rafting or staging awash .. .- whether rubber boots are worn or not.

Cris TmME.
13. A period of 25 minutes shall be allowed to shift workers for crib time, without deduction of pay.

MzAL ALLOWANCE.
14. An employee required to work overtime for more than two hours without being notified the day before that he will
be so required to work ehall either be supplied with a meal by the employer or paid 2s. 6d., or if the work extends into a
second meal hour 5s. for the two meals, but such payment need not be made to employees living in the same locality as
their work and who can reasonably return home for meals.

L1vING ALLOWANCE, ETC.

15. (a) Where an employee is sent from one place to another, and cannot resonably return to his home each night,
he shall be paid an allowance of 10s. per day or part thereof for the first seven days, and 42s. per week thereafter, except
where camping facilities are provided by the employer.

(b) An employee who has been directed by his employer to proceed to construction work on a distant job may after
three months’ continuous service thereon, and thereafter at three-monthly periods of continuous service thereon, return to
his home at a week-end. If he does so, he shall be paid the amount of & second-class return railway fare on the pay-day
which immediately follows the date on which be returns to the job, provided no delay not agreed to by the employer
takes place in connexion with the employee’s commencing of work on the morning of the working day following the
week-end.

Provided, however, that if the work upon which the employee is engaged will terminate in the ordinary course within
a further twenty-eight days after the expiration of any such period of three months as is hereinbefore mentioned then the
provisions of this sub-clause shall not be applicable.

Tra BrEAK.

18. A tea break of ten minutes’ duration on each day or shift to-be counted as time worked shall be allowsd
employees without deduction of pay. The employer shall fix the time of the tea break and shall provide the necsssary
labour to brew the tea at the commencement of the tes break.

Hor Warer.
17. The employer shall make provision where practicable for the supply of hot water during mesal hours. -

CraNeiNg TiME,
18. When an employee, in the. course of his work, falls. or is knooked into water, mot more than one hour without
deduction of pay shall be allowed to enable him to change into dry clothing. -

.. Mixzp Fonorioxs. - i
'19. Where an employee is required to do, and does on any. one day for a time exceeding four hours in the aggregate,
work for which a higher rate is prescribed than for other work done by him on that day, he shall be paid at not less than
such higher rate for all work dome by him on that day.

TooL ALLOWANGE.
20. A wharf carpenter shall be paid a tool allowance of 2s. per week in addition to his ordinary wage.

TRANSPORT OF INJURED, OR SICK EMPLOYEES, . .

21. An emplo&er shall. take immediate action to provide for an employee, if required, the necessary transport in the '
case of sickness or injury arising out of the normal duties of such employee. . . . N

.. SHELTER, ETO. i :
22, Where operations are continuously carried on each employer shall provide suitable dressing accommedation with
a concrete or timber floor, and including seating and clothes hanging facilities on all jobs, Where: three or more men are
employed, and the work is estimated to last one week or more, a shelter shed based on six square feet per person with
o minimum of 50 square feet, shall be provided. Such shed "shall be for the éxclusive use of workmen and not used for
the storage of tools or other materials.’ e : 3
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First Aid Outfit.
23. At all places where employees are regularly employed, the employer shall provide and continuously maintain, at
a place or places reasonably accessible to all employees, an efficient first-aid outfit. .

Clause 8 of Chapter 9 of the Regulations under the Factories and Shops Act 1928 requires that a first-eid ambulance

chest shall be kept in some accessible place upon the premises, and that such chest shall be equipped and supplied with
the following articles :—

Quantities to be Kept in
Artlcles. Ambulance Chest—

Antiseptic solution . NS . .. .. | I bottle

Bandages, cotton and gauze . - .. .. . .. o .. | 1 dozen assorted sizes
Castor oil . .. . . .. . .. .. . | 2oz

Todine, tincture of o .. . .. .- . .. .. | 2 o0z

Manual, first-aid .. .. . . o1

Petrolatum, carbolized .. o . 1 jar

Picric_acid solution, made according to the following recipe or prescription :—

1% teaspoonfuls of powdered picric acid, 3 oz. of absolute alcohol, and 2 pints of distilled water | 1 pint
Pins, safety .. .. .. .. .. .. . .. { 1 packet
Sal volatile .. .

.. .. .. . .. .. .. .. {6 oz R
Scissors .. .. .. . .. .. .. .. .. .. «. | 1 pair

Tourniquet .. .. .. .. . .. .. .. .

Tweczera .. .. . .. .. . .. - .- .. 1.1 pair

Cotton, absorbent .. . .. .. .. .. . ..

Gauze, sterilized, plain .- .. .. . .. An adequate assortment
Lint, absorbent . .. . . . :

Plaster, adhesive . . .

PERIODICAL ADJUSTMENT OF WAGES.

24, The wages rates set out in clause 2 are based upon the following basic wage and pursuant to the provisions of
section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted
as prescribed by clause 25. Provided that the wages of apprentices and improvers shall be adjusted proportionately to
adjustments of the basic wage, such adjustments to be to the nearest 3d., half or less than half of 3d. to be disregarded.

Basic Wage.
- Place. Needs Basic Wage Loading Total Basle Index Number
g (Adjustable). (Conatant). Wage. Set Assigned.
£ e d s d. £ s d.
Throughout the State .. . - i . 514 0 8 0 6 00 Melbourne

ADJUSTMENT oF Basioc Wage.

25. (a) For the purposes of this Determination, the expression * Commonwealth Statistician’s ‘all items® retail price
index numbers ”’ or any like expression means the numbers stated to be such index numbers in any document purporting,

and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1949, the amounts of the basio wage shall
be as prescribed in clause 24.

(c) During each future successive period beginning with the first pay period to commence in a February, a May,
an August, or a November, the amount of the needs basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s “ All Items” retail price index number by the factor -087 taken
to one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should
the decimal number reach -5 or more the basic wage shall be taken to the next higher shilling,

Mararnar Rares.

26. In addition to the basic wage provided in clause 24, the margins set out in this clause shall be the minimum rate
payable to employees therein named :— i .

Classification. Margins per Week,
s d.
Foreman .. . o .. . . . . . . .. 56 3
Leading hand® i.e., a person in charge of not less than—
(a) three nor more than ten employees .. . .. . 50 3
() eleven nor more than fifteen employees . . o .. - - - 53 3
Pile-driver . .. .. .. . .. .. .. .. .. .. 47 3
Pile-driver’s offsider .. .. .. .. . .. .. .. . - 25 0
Wharf carpenters, employed on cross heads, beams, walings, transoms, kerbings, capping and bollards, braces
or lower walings, decking, marginal or stepping decking, fenders, tio beams, trimmers, ladders and steps,
platforms for points and approaches thereto, boat landings, ring bolts, mooring hooks, mooring piles, beacons,
fencing, pile-pointing, pile-ringing, form work for concrete construction, or fitting and fastening all angle iron
for waterways .. .. .. .. . . . .. . E . 4 3
Oxy acetylene burner on demolition work .. .. - . 4 3
Saw gharpemer .. .. . . . .. . .. .. . 43 6
Machine borer .. . . . . o . . s .. I 25. 0
Cleater .. o o o .. . .. . . .. .. .. 22 0
Cradle or squarer . . . . . . .. .. . 22 0
Hand borer . . . .- L e . . . . . 20 0
Wharf carpenter’s assistant .. .. . . . . - 20 0
Diver’s assistant .. . . N . .. . . . 14 0
Dumper N e .o ‘e . . . . e 30 O
Other demolition workers .. .. .. . .. . . 17 6
Barge hand on shore plant .. .. . .. . 17 6
All others . .. . . . .. .. . B . .. 17 0

*8
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Classification. Margins per Woek.
e d
CoNcrETE WORK.

Pneumatic pick user or jack hammer-man .. .. . . . .. . . 23 0
Concrete floater .. o . . .. . . . . . . 2 0
Mixer operator .. . o . . . . .. . . . 2 0
Men filling monlds . . .. . i e 20 0
Gaugers, Le., persons ﬁ]lmg gauged barrows or boxes . . . - - . 20 0
Other mixers .. . . . .. .. .. 20 0
Men employed on mmforcemeuts e . . . .. .. . . ceee 20 0
arrowmen or general labourers .. o . . . . . . ' 17 0

A. V., BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 14th December, 1948.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE COUNTRY PRINTERS

Note.—This Determination applies to the whole of the State
outside and cxcepting the following parts of Victoria, namely:
—The Metropolitan District as defined in the Factories and
Shops Acts and the Orders in Council thereunder; the cities
of Ballarat, Bendigo, Geelong, Geelong West, Mildura., and
Warrnambool; the town of Newtown and Chilwell; and the
boroughs of Eaglehawk and Sebastopol.

The following Printing Trades were proclaimed on the 5th
day of May, 1942, as Apprenticeship Trades under the
Apprenticeship Acts for the whole of the State of Victoria
outside and excepting the Metropolitan District:—

(a) Hand Composition;
(b) Hand and Machine Composition;

(¢} Hand Composition and General Printing.

IN accordance with the provisions of the Fnctones and Shops
Acts, the Wages Board appointed to ¢ determine the lowest

BOARD.

classes of persons {other than persons subject to the Determina-
tions of the Printers Board or the Provincial Printers Board)
employed in the process, trade, or business of—

(e) Printing;
(%) Bookbinding (including making loose sheet covers of
any kind);

(¢} Paper ruling;

(&) Stereotyping or electrotyping;

{e) Preparing printed matter for sale or distribution;

{f} Carbonizing,
Varnishing,
Gumming, or
Waxing,

Paper, cardboard, or similar materials;

(g) Prepurmg hthographlc work by drawing or lettering
on a lithographic plate or on any other material;
but not including any process subject to the ]l!l‘lelcthll of
the Stationery Board "—

has made the following Determination, namely:-—

1. That from the beginning of the first pay period to
commence in December, 1948, the last previous Determination

of this Board shall be rc\ol\ml and replaced hy this
prices or rates which may be paid to any person or persons or  Determination.
2. TABLE A.-—ADULT MALES,
Weekly Wage—Grades.
Nuﬁnbu Description of Employment.
of Rate. FAN Be.
£ s d. £ s d.
Al Machine compositor ; that is, a person operating any class of composing and/or slug-
casting machine keyboard (including time occupied in clennmg the mac!une and/or
remedying defective working of machine) . .. .. 817 o0 814 0
A2 Probationary machine compositor—
(a) For a first period of six months’ prob&tion' .. . . 8 6 6 8 3 6
(b) For a second period of six months’ probation .. .. - 810 0 8 7 0
{c) Thereafter the rate for a machine compositor 817 0 814 0
A3 Provided that any probationary machine compositor who during th( wcond six monbhs
of his period of probation attains an efficiency of 7,000 ens per hour over a maximum
period of four hours on plain matter corrected of not less than 13 ems measure in
six-point type, and who also has ability to do tabulatod aud other matter in work-
manlike manner, shall be paid .. e . 817 0 814 0
A4 Proof reader and/or reviser—
(a) In newspaper and commercial printing offices ‘e 810 0 8 70
(b} Commercial printing only e 810 © 8 7 0
Ab Working mechanio in charge of a slug-custmg md/or type-castmg ‘machine. . .
A8 Hand compositor . . .. .. - .
A7 Slugger . . . .. .. . . .
A8 Bulk hand .. . o ’e . - . .
A9 Stonehand .. .. .- . .. . . . 8 6 6 8 3 6
Al0 Electrotyper .. . .. e . . .. .
All Stereotyper e . .. . .
Al2 Lotterpress Machinist, .. . . ,
Al3 Machinist working a flat-bed ma.nhme prmtmg from & reel .

* Seo Clause 8 for definition of grades.

No. 71.—13048/48. —PRICE 6D.
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TasLe A-—ApuLT MALES—continued.

Victoria Gazette

Weekly Wage—Grades,
g.““n‘m Description of Employment.
AC. B*.
£ s d £ s d
Al4 Lithographic machinist, including lithographic tin printer, lithographic transferrer
and/or pressman .. .. . . . . . . 8 6 6 8 3 ¢
Als Stone and/or plate preparer .. 618 0 615 0
Al6 Ink grinder and/or varnisher .. . .. . .. . 613 0 610 0
A7 Bookbinder (an employce engaged in the work of folding, numbering, perforating,
and/or sewing and/or binding all cut flush work not turned in and/or binding
quarter bound work cut flush turned in paper sides only is not by reason only of
the fact that he is doing such work entitled to this rate) . .o o 8 6 & 8 3 6
Al8 | Marbler . .. .. . . . . .. 8 6 6 8 3 6
Al9 Hand Indexer . . . . ‘e .o . 8 G 6 ..
A20 Finisher .. . . . . 8 6 ¢ ..
A21 Pocket-book maker . . . . . . 8 6 ¢ ..
A22 Loose-sheet cover maker - . . . . .. e 8 6 ¢ .
A23 Ticket maker, turned in work .. ve .. . . 8 6 6 .
A24 Blotting-pad maker .. e .. . . . o 8§ 6 6 .
A25 Portfolio maker . .. . .. .. .. . 8 6 6 .
A28 Map and plan mounter and/or varnisher . L . .. .. 8 6 ¢ .
A27 Paper ruler——that is, 8 person in charge of any ruling machine or who makes ready,
sets pens or discs on the machine, mixes inks, rules proofs or regulates the suppfy 8 6 6 8 3 6
of ink to the machine . . . . . .. .
A28 Guillotine machine operator .. . . . .e . e
A29 Operator of a writer-press, multigraph machine, roneo type machine, or a similar
machine printing from movable type, stereos, eleotros, zincos, or the like when
employed on work other than circular letters that are wholly composed in the one
face and size of type and of a typowriter character, in imitation of a typewritten
letter or circular .. . . . .. . . . 817 © 814 0
A30 Feeder of any kind of machine . . . ‘e .. .. 812 0 ..
A3l Storeman, packer and/or despatcher .. .. - . - o= 618 0 "
A32 Male employee not otherwise specified . . . .. . 6 6 0 6 3 0
* Bee Clauze 8 for deflnition of grades.
Adult Females. TAB"EA D.
TABLE B. Apprentices,
Per week. Where the work is performed by a male apprentice:—-
£ s d -
Bl Femnle employee of more than five years’ .
experience employed in connexion with s & - g
hookbinding, systems’ work, stationery [— 82z | 8w §.g g
and/or printing on work not allotted a §§_.._. 2E =3 -
marginal difference in Table A, or as 559 gé g8 2
copyholder, embosser and/or numberer, or akdall I < 2l
as a feeder on letterpress and/or litho-
graphic printing machine, ruling machine, Per
varnishing machine, waxing machine, fold- week
ing machine .. .. .. .. 4 36 s.dledls s d
B2 Female employee not otherwise specified .. 3 7 6 DI First yoar .. .l 2210 63 0 18 ¢
. D2 Second year - ..| 28 {0 6(6 6(118 6
Female Supervisors. Per week. D3 Third year .. . 35 1 0|0 ¢/210 0
£ s d. D4 Fourth year - .| 48 |1 012 6({3 7 6
B3  Female employee in charge of or who super- D5 Fifth year ..| 60 |1 6|16 04 5 6
vises, directs, or is responsible for the D8 Sixth year .. .| 8 |2 0019 0(517 O
work of—
(a) Up to 8 employees .. .. 4 5 6 A .
. Provided that any apprentice who has passed Grade ITL.
(d) Fl'c‘illgigc;') 15 employees (1f°th in- RV (Trade Theory and Practice) e_xaminnti.on‘lr)eferred to in the
.- .. . regulations of the Apprenticeship Commission of Victoria and
(¢) Over 15 employees .. .. 5 0 6 Thas also become entitled under the said regulationa to an

. Where the work is performed by a male employee under the

increased rate of pay for proficiency for such examination,

TaBLE C.
Male Juniors in all Sectiona.

shall have the amount of such increase paid to him each week
beyond any period provided for in the said regulations until
the completion of his apprenticeship together with the rate
herein prescribed appropriate for the year of his apprentice-

age of 21 years other than an apprentice:—— ship.
TABLE E.
) g1 . 3. & Female Juniors in all Sections,
) 0 = = . .
- égi EES EE - Where the work is performed by a female employee under the
£ZE 'EE ] 2 age of 21 years:—
£5i | & ] &
Per e & S
week. N g “’E EES Eg E
sod |sd|£ s d- EEE 3|22 =
Cl Under 15 years of age .. 22 10 6|12 61 8 0 E%‘g 5.3 35 E
C2 Between 15 and 16 years of
age . .. .. 28 ([0 6|2 6(114 & Per
C3 Betwecn 16 and 17 years of ot
age . .. .| 8 |1 04 6{2 5 0 a.d. (s d | £ s d
C4 Between 17 and 18 years of El TFirst year's experience .. 22 10 612 6|1 8 0
age .. .. ..| 48 |1 0|4 6219 6 FE2 Second year's experience .. | 26 [0 6|4 6114 6
C5 Between 18 and 19 years of . E3 Third year’s experience . 32 1 0|6 62 3 6
age .. .. ..j 60 [1 8|6 6]316 0 E4 Fourth year’s experience .. | 38 [1 0|8 6[212 6
C8 Between 19 and 20 years of 2 12 0ls 6ld12 o E5 TFifth year’s experience 60 1 610 6|3 8 6
age .. .. - 72 - .
CT Betwoen 90 and 21 years of E8 A?; tIt};l:el:.;::"terft.he ll‘rllnl;gnﬁmh w.ugs ‘prescnbad for females
age .. .. ..l 8 [2 0fl0 615 8 6 e class of work which she is doing.
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In the above provisions E1 to E8 ¢ experience” means
experience in the industry, including experience in the employ
of more than one employer, and any female employee mentioned
in such provisions on leaving or being discharged from her
employment shall be entitled to a certificate from her
employer stating the date when such employment began and
date of its termination duly signed or otherwise authenticated
by the employer. Such certificate shall be the property of
the employee, and shall be returned to her by any subsequent
employer within seven days of her engagement.

DEFINITION OF GRADES.

3. For the purposes of this Determination—
Grade “A” means—

Ararat Maryborough
Castlemaine Ringwood
Colac Sale

Echuca Shepparton
Hamilton Swan Hill
Horsham Wangaratta
Kyneton

Grade “B” means—

All other places within the area to which this Determina-
tion applies but not specified in Grade “A” of this
Determination.

DEFINITIONS.

4. Commercial printing (without limiting the generality of
the words) means—Printing (except of newspapers). A
“ mixed newspaper and commercial printing office ” means a
place of business in which operations of commereial printing
are carried on in connexion with or in addition to the work
of printing a newspaper (other than a daily newspaper), and
“a commercial printing office ” means any place of business
(other than a mixed newspaper and commercial printing office),
in which any operation of commercial printing is carried on.
A ““daily newspaper office” includes every office in which a
daily newspaper is printed and/or published.

N1GAT WORK ALLOWANCE.
5. (a) An adult male weekly time work employce employed

on night shift shall be entitled to rcceive the rate of wages

prescribed by Table “A” of clause 2 of this Determination,
together with an allowance as follows:—

(i) If ke be employed in a commercial printing office
or in a Daily Newspaper Office: 128 extra if so
employed for one week: if he works less than one
week he shall be paid pro rata for the hours
worked by him.

(ii) If he be employed otherwise than in a commercial
printing office or in a Daily Newspaper Office:
9s. extra if so employed for onme week: if he
works less than one weck Qe shall be paid
pro rata for the hours worked by him.

(b) A male junior employed on night shift shall be entitled
to receive the rate of wages prescribed by Table *“ C** of
clause 2 of this Determination, together with an allowance
as follows:—

(i) If he be emploved in a Commercial Printing Office
for one week on night shift, 9s. extra; if so
employed in a Daily Newspaper Office, s.; if so
employed in any other office than the afore-
mentioned, 4s. 6d.

(ii) If he be employed for less than one week he shall
be paid pro rata for the hours worked by him.

(¢} An apprentice employed on night shift shall be entitled
to receive the rate of wages prescribed by Table *“D” of
clause 2 of this Determination, together with the same allow-
ance as by sub-clanse (b) hereof is prescribed for a male
junior.

FOREMAN OR LEADING IIAXD.

6. In any office where three adult employees are perman-
ently employed and one of their number, in addition to his
ordinary work, has added responsibility, he shall be paid not
less than 5s. per week above the minimum rate prescribed in
this determination for the work ordinarily done by him, but
if four or more adult employees are permanently employed.
such an employee shall be paid not less than 10s, per week
above the minimum rate prescribed in this determination for
the work ordinarily done by him.

REST INTERVAL FOR FEMALES.

7. There shall be an interval of 10 minutes at a time fixed
by the employer between 10 a.m. and 11 a.m. for rest on each
day, Monday to Saturday inclusive, in each week for a female
employee, such time to count as time worked. Reasonable
facilities shall be provided by the employer for the employee
to have refreshments during such interval if the employee
co desires.
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WORK NOT T0 Be TAKEN OFF EMPLOYER'S PREMISES.

8..No work shall be taken off the employer’s premises to
be executed by any employee.

FEMALE TO BE PAID MALE RATE.
9. Where a female is employed to do any work specifically

named or described or of the class mentioned in Table **
of clause 2 hereof, which is not specifically named or described
in Table ‘“ B” of clause 2 hereof, she shall be paid the rate

wlich is prescribed for the male.

LIMITATION OF EMPLOYMENT OF FEMALES.

10. A female employee shall not be employed in the mechan-
ical departments of any office, except as a feeder on a letter-
press, lithographie, or ruling machine, or as a copy-holder,
or on an addressograph machine, or on such work as is now
usually done by a female in a bookbinding department.

FEMALES NOT TO OPERATE GUILLOTINE MACHINES.
11. A Temale shall not operate any guillotine machine,

FEMALES NOT TO WAaSH-UP OR IEED MacHINes, ETC.
12. A female shall not be required or permitted to wash-up
or clean a printing machine; or feed a platen printing machine
if under the age of 18 years.

JUNIOKS.
13. {¢) No department shall be manned exclusively by
juniors.
(b} The proportion of juniors shall, subject to clause 27 (a)
{vi) hereof, be as follows:—

(i} Not more than one junior of not less than 17 years of
age (other than a junior carrying papers from a
machine ‘to the publishing room) in any crew of a
rotary machine or of a flat-bed rotary machine,
where the crew comprises three or less than three
adults permanently employed; and

(ii) Not more than one additional junior of not less than
0 years of age, where any crew of a rotary machine
is comprised of four or more adults permanently
employed.

{iii) Not more than one junior of not less than 16 years of
age shall be employed for every three or part of
three adults employed permanently as publishing
employees.

(iv) Not more than one junior galley puller shall be
employed in any office.
(v) Not more than one junior of not less than 17 years of

age shall be employed in the stereotyping depart
ment of any daily newspaper office.

(vi) In commercial printing offices, not more than two male
juniors shall be employed to each adult in any
department.

{¢) A male under the age of 17 years shall not be emploved
ag a stercotyper’s assistant, or rotary machinist’s assistant
or flat-bed machinist’s assistant working from a reel, and a
male under the age of 16 years shall not be employed as a
publishing assistant.

(d) Juniors shall be given opportunities to become proficient
in different classes of work, and where the variety of work
ermits, shall be taught higher-grade work as they progress
in the knowledge of thsir work.

NUMBER AND PROPORTION OF STEREOTYPER'S ASSISTANTS,

14. Not more than one adult stereotyper’s assistant shall
be employed in any newspaper office for each stereotyper
permanently employed. For the purpose of this clause
‘* permanently employed *’ means continuously employed for a
period of not less than six calendar months.

MesL Perrop.

15. () In daily newspaper offices, the commencing time for
meals shall be such as may be mutually arranged between
each employer and the employees, and in defanlt of such
agreement as fixed by an amendment of this determination.
The meal period shall be fixed by the printer, and may vary
from night to night, but shall not be less than thirty minutes
nor more than one hour.

(b) In other than daily newspaper offices, the minimum
time allowance for meals shall be three-quarters of an hour.
and the maximum allowance one hour: Provided that, by
ngreement with the Printing Industry Employees Union of
Anslt‘ralin, the period may be reduced to not less than half
an hour.

{¢) No empioyee shall be compelled to hreak shift except
for meals, and a shift shall not exceed 5 hours without a
break for meals.

(d) Where an employee is required to work during his
usual meal period he shall be paid one-half extra on the
hourly rate of his weekly wage for the time g0 worked, and
be allowed his usual meal period as soon as it can be arranged



No. 7T1.—February 7, 1949 898

Hours AND OVERTIME.
16. (e¢) In any commercial printing office—

Day Work.

(i) The hours of duty of employees on day work shall
not exceed 40 a week to be worked within 8 hours
a day on Monday to Friday inclusive, between the
hours of 8 a.m. and 6 p.m. and within four hours
on Baturday, to be worked between 8 a.m. and
noon. Provided that, by agreement made with the
Printing Industry Employees Union of Australia,
the finishing time on Saturday may be extended to
not later than 1 p.m. within a week of 40 hours.

Night Work.

(1i) Night-shift work is work other than overtime work
done between the hours of 6 p.m. and 8 a.m.

(iii) The hours of duty for night-shift workers shall not
exceed 40 a week, to be worked within nine hours
a day on Monday to Friday inclusive, provided that
for machine compositors on night shift the hours of
duty shall not exceed 40 per week.

(iv) The hours of commencing and finishing duty on each
shift of all employees on night shift or unusual
shift shall be arranged from time to time between
each particular employer and the said union, and
in case they are unable to agree, by the Wages
Board.

(v} A female emi)loyee shall not perform night-shift work.

(vi) A male employee under seventeen years of age shall
not perform night-shift work.

{(vii} On any day when the hours of any night shift over-
lap the day-shift hours, the night-shift hours shall
be observed, and the night-shift’ wage shall be paid
for suct day.

Overtime.

(viii) All overtime rates earned by an employee shall be paid
in full, and no deduction shall be made from such
overtime rates by reason of any time not worked
by such employee.

{ix) All duty performed by time workers in excess of or

. outside the hours mentioned above in this sub-clause,
or in excess of the hours of a shift, shall be oves
time, and sball be paid for at the rate of time and
a half for the first three hours on any one shift,
and double time thereafter.

(x) All duty performed by piece workers in excess of or
outside the hours mentioned above in this sub-clause,
or in excess of the hours of a shift, shall be over-
time, and shall be paid for at the rate of rate and
s half for the first three hours on any one shift,
and double rate thereafter.

{xi) Double time or double rate shall be paid for all work
done on Saturdey afternoon and on Sunday.
Where the bours of the ordinary working week are
worked within five days or five nights, any work
done on the sixth day or night shall be paid for at
double time or double rate.

(xii} Where notice of overtime in excess of one hour has
not been given during the previous shift, and where
the tea iu%ervul is insufficient to enable an employee
to visit his home, 2s. shall be paid as an allowance
for tea money, and the same allowance shall be
made for each meal reasonably occurring during
such overtime work.

{xiii) Any employee required to work more than six con-
secutive shifts without a clear interval of 36 hours
after the sixth phift, shall be paid double time or
double rates for all work performed by him after
the sixth shift until he shall have had such clear
interval of 38 hours between ghifts.

:xiv) No junior worker under seventeen .years of age, nor
any female or apprentice, shall be on duty in any
event before 8 a.m. or later than 9 p.m. on any
working day.

{xv) An employer shall not require or permit any female
employee to work overtime after 6 p.m., unless at
least one other female person is working with her.

(xvi} No employee under sixteen years of age shall be
employed on overtime.

() In any daily newspaper office or mixed newspaper and

commercial printing office:—

Day Work.
ti) The hours of duty of time-work employees on day
work shall not exceed 40 hourg per week. to be
worked within 7 hours 20 minutes a day on Monday
to Saturday inclusive hetween the hours of 8 a.m. and
6 p.m.; provided that on daily evening newspapers
the hours of duty on Saturday may be worked
hetween 8 a.m. and 6.45 p.m.; and provided further
that when work finishes not later than 12.30 p.m.
on Saturday, np to 8 hours a day may be worked on
Monday to Friday inclusive, and 4 hours on Satur-
day, or up to 7 hours 54 minutes a day may be
worked on Monday to Friday inclusive, and 4 hours

30 minutes on Saturday.
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Night Work.

(i) Night-shift work is work other than overtime work
done between the hours of 6 p.m. and 8 a.m.

{iii} The hours of duty for night-shift time-workers shall
not exceed 40 per week for machine compositors,
and 40 per week for all other employees, to
he worked within 8 hours per night on Sunday to
Friday inclusive.

(iv) The hours of commencing and finishing duty on each
shift of all employees on night shift or unusual
shift shall be arranged from time to time between
each particular employer and the union, and in case
they are unable to agree, by the Wages Board.

(v} On any day when the hours of any night shift overlap
the day-shift hours, the night-shift hours shall be
observed, and the night-shift wage shall be paid for
such shift.

(vi}) No employee under the age of 16 years shall be em-
ployed as & copyholder on night shift, and no
employee under the age of 17 years shall perform
any other class of work on night shift.

(vii) Except as provided in paragraph (vi) hereof, or in
claugse 18 of this Determination, no junior worker
under the age of 17 years shall be on duty in any
event before 8 a.m. or later than 9 p.m. on any
working day.

Overtime.

(viii) All overtime rates earned by an employee shall be
paid in full, and no deduction shall be made from
such overtime rates by reason of any time not
worked by such employee.

(ix; All work done by o time worker in excess of or
outside the weekly hours mentioned above in this
sub-clause, or in excess of the hours of the pre-
scribed shift, shall be overtime, and shall be paid
for at the rate of time and a half for the first three
hours on any one shift, and double time thereafter;
provided that—

(8} Work on a daily newspaper may continue fot
up to 10 hours on one shift in any week
without incurring overtime charges. .

(b) Work on a newspaper other than a daily news
paper done on publication day, or the pre-
ceding day, may continue for up to 10 hours
without incurring overtima charges.

{(¢) Any day shift on newspaper work and working
ag provided in paragraphs (a) and (b) here-
of, may extend the finishing time of the day
shift on publication day to not later than
10 p.m.

(x) All work dong by a picce-worker after he has been
working for a stretch of 9 hours, shall be paid for at
rate and a half for the first three hours, and double
rate thereafter, and all work done by a piece-worker
in excess of 40 hours in any week shall be paid for
at rate and a haif.

(xi}) Where notice of overtime in excess of one hour has
not been given to any day-worker during the pre-
vious shift, and where the tea interval is insufficient
to enable the employee to visit his home, 2s. shall
be paid as an allowance for tea money, and the same
allowance shall be made for each meal reasonably
occurring during such overtime work.

(xii} Any employee required to work more than six consecu-
tive shifts without a clear interval of 36 hours after
the sixth shift, shall be paid double time or double

. rate for all work performed by him after the sixth
shift until he shall have had such clear interval
of 36 hours between shifts, with a minimum of three
hours’ work, or payment therefor: Provided that
this clause shall not apply where shifis are being
changed, or to a case where it is necessary for
an employee to work in the place of an employee
who is absent through sickness. In any case where
conditions satisfactory to the Printing Industry Em.
ployees Union of Australia (Victorian Branch)
are arranged in writing with an employer, with
respect to the minimum of three hours’ work, or
payment therefor, a shorter interval than 368 hours
after the sixth shift may be adopted.

(xiii} Double time or double rate shall be paid for all work
done on Saturday after the finishing time of an em-
ployee or in excess of the weekly hours presecribed
above in this sub-clause, and on Sunday, provided
that work for a morning daily newspaper done after
8 p.m. on Sunday shall be classed as ordinary work,
and included in the employee’s usual weekly hours.

(xiv) Notwithstanding anything contained in paragraph
(xiii) herecof where at the commencement date
of this determination work for a newspaper is
done regularly on Sunday in liew of Saturday,
such Sunday work may continne to be performed
at ordinary rates of pay, and as part of an employee’s
usual working week, and any wark done on Satur-
days shall be overtime, and be paid for at double
time or double rate.

{xv) No employee under sixteen years of age shall be
employed on overtime,
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Special Conditions.

(xvi) Notwithstanding anything hereinbefore contained in
sub-clause (b) hgreof, the conditions prescribed
for a commercial printing office shall apply in
all respects to an employee employed for the
whole of his time, or substantinlly the whole of his
time, upon commercial printing work in a mixed
newspaper snd commercial printing office.

16. (¢) An employer may rtequire any employee to work

reasonable overtime at overtime rates, and such employee shall
work overtime in accordance with such requirement.

Hours TO BE POSTED,

17. {a) The commencing and finishing times of any shift
{other than an emergency shift or a shift for a daily news-
paper) of any office shulf be conspicuously displayed in each
work-room. and shall continue unchanged until altered by
agreement between the employer and the said union and in
default of such agreement by an amendment of this deter-
mination,

(#) The commencement time of any day or night shift (other
than an emergency shift) for a dnily newspaper shall be
conspicuously displayed in each work-room at least one hour
prior to the finish of the preceding day or night shift, as the
case may be, but such time shall be within the appropriate
spread of hours prescribed for daily newspaper shifts in this
determination.

Durizs ar UNusvaL Hougrs.

18. A junior or apprentice employed in any J)rinting office
may, subject to the written approval of the said union, agree
with his employer to attend the place of employment outside
the usual working hours te arrange the heating of linotype
metal-pots, and for such attendance shall be given such allow.
ance in time or money as is reasonable for the time so
occupied by him. Any agreement made in accordance with this
clause shall not be deemed to contravene any prescribed con-
dition in the determination relating to wages or the starting
or finishing times of any shift or weekly hours of employment.
In the event of the said union withholding its approval, the
proposed agreement may be dealt with by the Wages Board.

TERMS OF EMPLOYMENT.

19. (a¢) No employee shall be employed other than as a
weekly time-work employee or a weekly piece-work employee,
or a casual time-work employee or a casual piece-work
employee.

(b} A weekly time-work employee to become entitled to pay
ment of a weekly wage, shall perform such work as the
employer shall from time to time require on the days and
during the hours usually worked by such employee; but
such work shall be of a similar class to the work usually
performed by such employee

(c) Any weekly time-work employee not attending for duty
will lose his pay for the actual time lost unless he produces,
or forwards within 28 hours of the commencement of such
absence, evidence satisfactory to the employer or the Secretary
for Labour that his non-attendance was due to personal ili-
health necessitating such absence, but he shall not be entitled
to payment for non-asttendance on the ground of personal ill-
health for more than six days in each year. Such year begins
on the 1st day of June of each year, An employee is to be
entitled to not more than six days’ payment in any year
under this clause of the determination, notwithstanding that
be may be employed by different employers.

(d) A weekly piece-worker is a piece-worker engaged as a
weekly employee. The following conditions apply to the
employment of a weekly piece-worker :—

i) On each working day or night of the week, the weekly
piece-worker shall present himself for employment
at the usual time for beginning work at the place
of business of the employer, unless informed by the
employer that his attendance on any day or on any
night is not required, but in any case where an
employer has no work for a piece-worker to do on
the next following shift, he shall so inform the
employee prior to his terminating work, and in any
such case the rmployee shall not be obliged to
present himslf for work on the following shift.

(ii) Tf the weekly piece-worker begins work on any such
day or any night, he shall (subject to the provisions
of sub-clause (e} hereof) receive not less than
four hours’ continuous employment, or be paid for
such four hours at the rate prescribed for a machine
‘compositor on time work,

(iii) Subject to the provisions of sub-clause (e¢) hereof,
a weekly piece-worker shall be guaranteed at
least 30 hours’ employment in any working week.
If such employment is not provided for him in any
week, and in such week he complies with the pro-
vigions of paragraph (i) hereof, and faithfully
performs all work provided for him during that
week, he shall be paid for any hours short of this
guarantee at the rate prescritbed for a machine
compositor on time work, and this notwithstanding
thzv.tk any public holiday or holidays occur in suck
Week,
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(iv) For six days in any year, such weekly piece-worker
will be excused for not presenting himself for em-
ployment at the proper time and place, and such
non-attendance shall not disentitle such piece-worker
to payment for such absence if within 28 hours
of the commencement of any such absence he pro-
duces or forwards to the employer evidence satis-
factory to the employer, or to the Secretary for
Labour, that his non-attendance was due to personal
ill health necessitating such absence. The year
begins on the first day of June of each year. A
weekly piece-worker shall be entitled to the benefits
of this sub-clause in respect of not more than six
days during any such year, notwithstanding that
he may be employed by different employers.

(v} A piece-worker shall be paid for five hours for each
of the six absences provided for in this sub-clause
at the rate prescribed for a machine compositor on
time work. An employer shall be entitled to count
such five hours in ani week in which a piece-worker
has been sick to make up the weekly guarantee of
hours in any week in which a piece-worker has
worked less than 30 hours.

(vi) In respect of each public holiday referred to in clause

hereof, which ocecurs in any week, and on which
the weekly piece-worker is not required to work by
the employer, he shall be paid for five hours at the
rate prescribed for a machine compositor on time
work.

(e% The employment of a weekly time-work or piece-work
employee may be terminated by one week’s notice on either
eide, and such notice may be given at any time during any
week to take effect one week after the day on whirh it is
given. This shall not affect the right of the employer to dis-
miss any employee without notice for malingering, inefficiency,
neglect of duty, or misconduet, and in such case wages shall
he paid up to the time of dismissal only, or to deduct payment
for any day the emplovee cannot usefully be employed because
of any strike of the said union, or any other union, or through
the breakdown of machinery or any stoppage of work for
any cause for which the employer cannot he held responsible.

(f) Where a weekly piece-work employee gives or receives
one week’s notice of the termination of his employment, he
shall, during the week that such notice runs, be given the same
amount of piecework as it has been customary for him to per-
form during the period of his employment.

(9) If an employee’s services be terminated during the course
of a week, he shall be paid all money due to him at the
termination of his service, or all monev due to such employee
shall be forwarded to him by post within 24 hours thereafter.

LEAVE OF ARSENCE.

20. (o)} Nothing in this clause has reference to absence
cccasioned by ill-health.

() In any daily newspaper office—

Every employee shall be entitled to and be allowed
twenty working days’ (excluding Christmas Day and
Good Friday) leave on full pay in respect of each com-
pleted period of twelve calendar months’ service, of which
twenty working days, twelve such days at least shall
be consecutive, during the continuance of this deter-
mination.

(c) In other than a daily newspaper office (including a com-
mercial printing office} —

Every employee shall be entitled to and be allowed
twelve won:king days’ leave, and eight public holidays on
full pay, in respect of each completed period of twelve
calendar months’ service during the continuance of this
Determination, such twelve working days’ leave to be
twelve consecutive working days, provided that by agree-
ment between the Union and the employer the number of
consecutive working days’ leave may be reduced to meet
special circumstances in the case of weekly mnewspapers,
and provided further that the eight public holidays may
be either public or local holidays as the employer and the
employee may agree upon,

(d) In this determination, “ public holiday ” means the day
observed in the State as any of the following days:—New
Year's Day, Good Friday, Easter Saturday, Easter Monday,
Eight Hours Day (or Labour Day), Christmas Day, Boxing
Day, Australin Day, King’s Birthday, Anzac Day, together
with such district or local holidays as may be observed in the
distriet or place in which an employee works.

(e) An employee, for his own purposes, and with the consgent
of the employer, may elect to take off an equivalent number of
days in lieu of and substitution for one or more of the public
holidays to which this clause entitles him.

(f) The period of twelve or six (as the case may be) con-
secutive working days prescribed in sub-clauses (b) and (c)
herein shall include public holidays occurring within the
period, but shall not include Sunday occurring within the
period, or Good I'riday or Christmas Day.

{g) Leave shall be taken at such time as the employer deems
convenient, but within three months of such holidays becoming
due. The employer may, at his opticn, allow an employes to
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take such annual leave before the completion of such twelve
ealendar months’ service. An employee shall be given at least
two weeks’ notice of the commencing date on which he will be
required to take his leave.

() If the employment shall be terminated after any annual
leave shall become due, and the annual leave not have been
taken, the employee shall be entitled to the payment of two
weeks’ wages in lieu thereof, the wages to be calculated as of
the date when the leave accrued due.

(i)} If during any twelve months of his service the employ-
ment of an employee who has been employed for more than
three calendar months is terminated, such employce shall be
paid the proportion of fourteen days wages which the period of
employment bears to twelve calendar months. For the purpose
of this clause, “the period of employment ” shall mean the
period commencing with his first employment, or upon the
expiration of any twelve months of his employment. Any
employee, other than a casual employee, whose period of em-
ployment when terminated is less than thirteen weeks, shall
have a day’s pay granted to him for any holiday, worked by
him falling within the period of employment unless a day’s
leave in lieu thereof has been given. s

(/) The wages payable to a piece-worker under this clause
shall be the wages fixed for a machine compositor on time-
work, .

(k) An employer shall not terminate the employment of a
weekly employee for the purpose of evading payment for the
holidays prescribed by this determination.

(1) If during any twelve months of his service an employee
entitled under this clause to eight public holidays on full
pay has not been allowed at least eight public holidays, he
shall be paid, if a time-worker, an ordinary day’s pay, or if a
piece-worker, an ordinary day’s pay for a time-work machine
compositor, in respect of each public holiday (not exceeding
in all the number of eight) on which he has been required to
work, notwithstanding that for the week including such public
heliday he has been paid his full weckly wage or piecework
iate, as the case may be, and such amount may be claimed
within nine months after the expiration of such twelve months,

(m) If in any twelve months of his eervice an employce
antitled under this clause to leave on full pay as prescribed in
sub-clauses (b) and (c¢) hereof, has not bheen allowed such
leave, he shall be paid for each of the days mentioned, if a
time-worker, at the full rate of payment, or if a piece-worker
at the rate for a time-work machine compositor, notwithstand-
ing that in respect of cach of such days he has already
received his wages or piecework payment, as the case may be,
without deduction, and such amount may be claimed within
nine months after the expiration of such twelve months.

(n) Payment under either of the above sub-clauses (1) and
(m) hereof shall not excuse an employer for failure to allow
an employee to take a holiday or leave to which he is entitled
under this clause, and such failure shall be a breach of this
determination, notwithstanding any agreement whereby the
employee purports to waive the holiday or leave to which he
is entitled.

TIME BoOOE.

21. (¢) Each employer shall keep a time and wages book,
correctly and fully written up-in ink, showing the name of
each employee and his occupation, the hours worked (includ.
tng overtime) each day or night, and the wages, overtime and
allowances paid each week, provided that the employer may.
at his option, use a mechanical clock in lieu of a time book
for the purpose of recording the time of each employee. The
book, or when a clock is installed the time cards, shall be open
for inspection by a duly accredited official of the union
during the usual office hours at the office or other convenient

lace.

i} (b) A duly accredited official of the union shall mean
any officer of such organization, or of the Victorian branch
thereof who may be accredited in writing by the general secre-
tary, or by the Victorian branch secretary, and shall include
such branch secretary.

Power TO ENTER.

22. The secretary of the Victorian branch of the Printing
Industry Employees Union of Australia, or an officer of that
branch accredited in writing by the general secretary, or the
Victorian branch sceretary, of the said union, shall, hy arrange-
ment with the employer or his representative in charge, have
the right to enter and inspect during working hours any pari
of a printing foctory or workshop and to interview the em-
ployees in working hours. The offici=} shs'} exercise this right
reasonably, and shall interfere with the work and duties of an
employce as little as possible,

CASUAL EMPLOYEES.

23. (a) An employer when engaging a person for casual em-
ployment shall inform him then and there that he is to be
employed as a casual. Except where this is done the employee
shall 'be a weekly time-worker or weekly piece-worker. A
casual employee after two weeks of continuous employment as
a casual eraployee shall become & weekly time-worker or weekiy

piece-worker.
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(b) Where a casual employee commences duty, or where the
employer expressly agrees to employ a casual employee on any
employment, and the casual employee, in pursuance of such
agreement, actually attends for duty, such employee—

(i) If o time-worker engaged in the publishing depart-
ment, shall be paid for three hours of employment
at the least;

(ii) If a time-worker engaged as a machine compositor,
shall be paid for four hours at the least;

(iii} 1f a time-worker engaged in any other work, shall be
paid for four hours at the least;

(iv) If a piece-worker, shall be given four hours’ work at
the least or paid for four hours at the appropriate
rate for a time-worker.

(c) The hourly rate for any work for which a weekly rate
i3 prescribed by this determination is to be ascertained by
dividing the weekly rate by the number of hours which con-
stitute the employee’s prescribed working week.

(d) A casual employee, other than a casual publishing em-
ployce, whether working at piecework or time-work and work-
ing on day shift, shall be paid for such work the piecework
rate or the hourly rate prescribed for such work, with the
addition of 10 per cent.

(e) A casual employee, other than a casual publishing em-
ployee, whether working at piecework or time-work, and
whether working mixed day and night shift, or night shift,
or on work extending to not later than ¢ o’clock Sunday morn-
ing, shall be paid for such work the piecework rate or the
tourly rate prescribed for night work, with the addition of
10 per cent. :

(f) A casual publishing employee, working on day shift,
shall be paid for such work the hourly rate of 3s. 1d.

(g} A casunal publishing employee, whether working mixed
day and night shift, or night shift, shall be paid for such work
the hourly rate of 3s. 4d.

(h) A easual employee, when working overtime shall have
his rate of pay as a casual employee increased by the same
proportion (e.g., one half, or double, as the case may he) as
the weekly worker's rate applicable to the alass of work done
by the casual employee is directed to be increased under this
determination for work done on overtime with the addition of
10 per cent.

PROBATIONERS ON TYPE-CASTING OR SLUG-CASTING MACHINES.

21, An employer shall not employ an employee as a pro-
bationer on the kevboard of a type-casting or slug-casting
machine unlegs such employee is a compositor who has served a
full term of apprenticeship or is an apprentice who has served
three years’ apprenticeship as a compositor.

PIECEWORK,

25. (a) No work shall be performed by any employee by con-
tract or sub-contract or other similar system.

{b) No piecework shall be performed by an employee other
than in respect of work done in connexion with machine com-
position in a newspaper office in Hamilton, and in any other
newspaper office where four or more slug-casting machines are
in use, as may be agreed upon between the union and an
employer or, failing agreement, as fixed by an amendment of
this determination.

(¢} (i) Subject to adjustments pursuant to clause 42 of
this Determination, in conformity with increases or decreases
in the needs basic wage, the minimum piecework rates pay-
able to an employee by an employer shall be the rates pre-
scribed in Schedule A of this Determination.

(ii) The said Schedule A is hereby incorporated in this
Determination.

(d) At the end of each working week the aggregate earn-
ings of a picceworker employed upon work covered by Schedule
A shall be ascertained for such week according to the pro-
visions of this Determination. and where such pieceworker
(when employed in Grade A as defined in clause 3 of this
Determination) has worked on each and every day ordinarily
worked in such weck, such aggregate earnings shall bhe in-
creased hy the sum of 6s. (representing an increase of 6s.
per week allowed by this Determination to time work em-
ployees in the said Grade A); but where such pieceworker
has not worked in such week, then the aggregate carnings
of such pieceworker shall be increased by a part of such 6s.
proportionate to the number of days worked, caleulated to
the nearest penny.

CALL CrAUSE.

26, (a) In respect to mewspaper work, two hours shall be
paid for as a call to any employee brought in on any week-day
to issue any special edition or do any work not in his ordinary
working hours for that week. Such call, together with the
time worked, shall be paid for at the rate of time and a
half or rate and a half, except on Sundays. On Sundays,
double time or double rate shall be paid for the call. and for
the time worked. with a minimnm of two hours. This clause
shatl only apply when an employee is not notified before he
leaves work that he will be required for special duty. In any
case where an employee is brought in without notice because
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of another employee having unexpectedly absented himself from
his work, the provisions of this clause shall not apply, but
the employee so brought in to work shall be paid double time
or double rate for the hours worked by him should such hours
be outside his ordinary working hours for that week,

(3) In respect to commercial printing work, one hour’s time
at the least, in addition to the actual time worked and/or the
time the employee is required to stand by for work, shall be
paid for as a call to any employee brought in to do any work
not in the ordinary working hours, such to be paid for at the
rate of time and a half or rate and a half except on Saturday
afternoon and Sunday, when double time or double rates shall
be paid,

APPRENTICES.
(Other than apprentices covered by the Printing Trade
Regulations under the Apprenticeship Acts.)

8ECTION 1.

27. {a) Gen:ral conditions.

(i) An apprentice shall be indentured for a period of six
years: Provided that when a boy is more than
sixteen years of age at the date of the indenture,
the period shall be five years, but such apprentice
shall, for the purposes of calculating his wages be
deemed to have already served a period of one year.

(ii) An appreutice indentured to hand composition or
haud and machine compousition and attending and
adjusting slug-casting and/or type-casting machines,
shall be indentured only tv an employer employing
both hand and machine compositors actually engaged
in hand and machine composition.

(iii) A boy above the age of eighicen years shall not be
employed as a probationer for apprenticeship, and
shall not be apprenticed unless the Secretary for
Labour has consented to such apprenticeship.

{iv) If an employer is unable to fulfil his obligation to
any apprentice, it shall be lawful for such apprentice
to complete his term with another employer who
may, with the consent of the said union or the
Secretary for Labour, take and employ him as such
apprentice.

(v) The duties of an apprentice shall be so arranged by
the employer that as he progresses in his knowledge
and gkill in his apprenticeship, his duties shall be
varied accordingly, and he shall be placed on higher
or more skilful work from time to time.

{(vi) An employer shall not employ any person under the
age of 21 years other than a copy-holder, in con-
nexion with any branch of the industry in respect
of which provision is made for apprentices uniess
as an apprentice indentured in sccordance with the
provisions of this determination : Provided that any
such person may be employed as a probationer for
apprenticeship for a period not exceeding six months,
and should such person afterwards become inden-
tured, such period shall be reckoned as portion of
his apprenticeship: And provided further that this
clause does not exclude the employment of boys for
such classes of work as going messages, sweeping-up,
cleaning machines, or feeding printing machines, &e.

(vii) No apprentice under the age of seventeen years shali
be cmployed on night work.

(viii}) A copy of each indenture shall be delivered by the
employer to the apprentice and to the Secretary for
Labour.

{ix) The wages and conditions preseribed in this determina-
tion for apprentices shall apply to all apprentices,
whether indentured before or after the commence-
ment date of this determination.

BECTION 2.

(b) Special conditions applicable to newspaper and/or
commercial printing offices, other than daily newspaper offices—
(i) A beginner shall be apprenticed to learn, and shall be
fully and thoroughly taught and instructed by the
emplover in one of the following branches of the

printing industry :—

(a) Hand composition,

{b) Hand composition and general printing.

(¢) Hand and machine composition, and attending
and adjusting slug-casting and type-casting
machines.

{d) Stereotyping and/or electrotyping.

(e) Bookbinding and/or paper ruling. (No boy
shall be indentured to bookbinding in any
office unless the bookbinding usually done
in the office is superior in class to quarter-
binding.)

(f) Letterpress printing.

(g) Lithographic printing.
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(ii) An apprentice Lo hand composition shall be taught and
instructed in oll phases of hand composition, and
all things incidental thereto, including the setting ol
advertisements, tabular and jobbing work (the latter
to cover, so far as is practicable, the principles of
design), bookwork, the casting-off of copy, the
making-up of pages, the allotting of margins, the
lay-out of pages, the locking-up and registering of
formes, prool-reading and revising.

(iii; An apprentice to hand composition and genera! printing
shall be taught and instrueted in hand composition
and allied crafts in printing, but shall not be
specialized upon the platen or cylinder printing
machines to the detriment of his general training.

(iv}) An apprentice to hand and machine composition and
attending and adjusting slug-casting and/or type-
casting machines shall be taught and instructed in
hand composition for the first three years, and 1n
addition shall be taught and instructed in machine
composing and attending and adjusting slug-casting
and/or type-casting machines during the last three
years of his apprenticeship, when the period of
apprenticeship is six years, and during the last two
years when the period is five years.

(v) An apprentice to stercotyping shall be taught and
instructed in all phases of the trade of a stereo-
typer, and all things incidental thereto, including
making of metal and flong, moulding, packing and
repairing moulds, casting, trimming, cutting, routing,
sweating, anchoring, mounting and planing (metal
and for wood) and all bench work; and an apprentice
to electrotyping shall be taught and instructed in
all phases of the trade of an electrotyper and all
things incidental thereto, including preparing wax,
moulding, building up, blackleading, stopping-out,
oxidizing, attending bath, lifting shells, backing-up,
slabbing-up, sweating, anchoring,” mounting and plan-
ing (wood and/or metal) and all bench work, and
the care and control and use of all electrical
apparatus and plant used in the processes of copper-
ing, nickelling and the depositing of any other metal
or alloy in use in the employer’s business.

(vi) An apprentice to bookbinding shall be taught and
instructed in all phases of bookbinding and all things
incidental thereto, and one at least of the following
branches and all things incidental thereto: Finish-
ing, marbling, blocking, stamping, indexing and
guillotine machine operating.

(vii) An apprentice to paper ruling shall be taught and
instructed in all phases of paper ruling, and all
things incidental thereto, including making-ready,
setting pens or discs on machines, mixing inks,
ruling proofs, and the care of ruling machines,
including instruction in the mechanism of such
machines and guillotine machine operating when
t}lllg latter is included in the indentures of apprentice-
ship.

(vili) An apprentice to letterpress printing shall be taught
and instructed in all phases of letterpress printing
available in the office and which must include
eylinder machine printing, and all things incidental
thereto, ineluding making-ready, the mixing and
use of inks, black and colour printing and the care
of cylinder and piaten letterpress printing machines,
including instruction in the mechanism of such
machines.

{ix) An apprentice to lithographic printing shall be taught
and instructed in all phases of lithographic printing
available in the office, and all things incidental
thereto, including the preparation of transfers,
transferring, the mixing and use of inks, and the care
of lithographic printing machines, including instrac-
tion in the mechanism of such machines.

SECTION 3.
(c) Special conditions applicable to daily newspaper offices—

(i) A beginner shall be apprenticed to learn, and shall be
fully and thoroughly taught and instructed by the
employer in one of the following branches of the
printing industry :

{e) Hand composition.

{b) Hand and machine composition and attendiog
and adjusting slug-casting machines.

(¢) Slug-casting machine attending and adjusting.

(i) An apprentice to hand composition shall be taught and
instructed in all phases of newspaper hand com.
position and all things incidental thereto, including
galley-pulling, copy-holding, proof-reading, floor,
bulk and stone work (including the classification of
advertisements).

(iii) An apprentice to hand and machine composition and
attending and adjustmg slug-casting machines shall
be taught and instructed in hand composition for the
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first three years, and, in addition, shall be taught
and instructed in machine composition and attending
and adjusting slug-casting machines during the last
three years of his spprenticeship, when the period
of apprenticeship is sx years and during the last
two years when the period is five years.

(iv) An apprentice to slug-casting machine attending and
adjusting shall be taught and instructed in the
mechanism of such machines, how to attend and
adjust them and make such repairs to them as the
mechanical equipment of the employer’s business
will permit.

SECTION 4.
Proportion of Apprentices.

{d} In daily newspaper offices to which there are no com-
mereial printm§ offices attached, the maximum proportion of
apprentices shall be as follows :—In the composing department
or in the slug-casting machine attending and adjusting depart-
ment where one skilled adult is permanently employed at full
rates as provided in this determination, one apprentice or boy
working on probation as hereinbefore provided may be em-
ployed, and, in addition, one apprentice to each succeeding five
skilled adults permanently employed in each of such depart-
ments, The maximum number of apprentices in any department
shall not exceed three where fewer than twenty skilled adults
are employed or four where twenty or more skilled adults are
employed. For the purpose of this sub-clause, })ermanently
employed means continuously employed for a period of not less
than six calendsr months. Indentures entered into under this
sub-clause shall be so arranged that there shall be at least
aix months between the commencing dates of each indenture
in the different departments.

(e) In any other office—

(i) The maximum proportion of ngprentices shall be as
follows : —One apprentice or boy working on proba-
tion as hereinbefore provided, may be employed to
each establishment where one skilled adult employee
is permanently employed on full rates as provided
in this determination, two agprentices to three such
adults, threo apprentices to five such adults and one
additional apprentice to every additional three such
adults. For the purpose of this sub-clause,
permanently employed means continuously employed
for a period of not less than six calendar months.

(ii) In any case where a proprietor has an unindentured
member of his family working for him, such member

shall, for the purposes of this sub-clause, be regarded
as an apprentice.

{iii) In computing the number of skilled adults employed
for the purpose of the proportion, the staffs em-
ployed upon commercial work and newspaper work
in any office may be combined.

(iv) The total number of apprentices employed on commer-
cial work shall not at any time exceed the total
number of skilled adults employed thereon.

(v} One apprentice from a commercial printing office con-
nected with a daily newspaper office may work on
the day staff of the daily newspaper for a continuous
period of not more than six months and apprentices
shall rotate and continue to rotate on this work,

BECTION 5.

Technical Bducation.
{f) In any place—

{i) Each apprentice shall, after the completion of his
first year of apprenticeship, attend and be permitted
by his employer to absent himself during ordirary
working hours for the purpose of attending for
four hours every week a suitable technieal school
or other school for study and instruction in the
branch of the industry to which he is apprenticed.
for the period of three years or for the period of
any prescribed course approved by the union or by
the Wages Board, if such school is available, Where-
ever a State Technical School provides instruction
in an apprenticeship trade such State Technical
School shall be accepted as a suitable school for
the purpose of this determination.

(ii} If there be no such technical or other school as afore-
said, then the employer shall permit the apprentice
for four hours in any week during ordinary working
hours to perform on the employer’s premises the
theoretical or practical work of or incidental to a
correspondence course with such technieal or other
school until the course is completed, provided that
the said course is approved by the union or the
Wages Board,

(iii) If the apprentice produce a certificate from such tech-
nical or other school showing that he has given
satisfactory attention, by attendance, correspondence
or otherwise, to the work of the school for a
quarter or other term, then for that term there shall
be no deduction from his pay for the time of absence,
or for the time occupied, as provided in paragraph
(ii) hereof, and the school fees shall be paid by the
employer {unless paid by the State Government),
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{iv) Should the apprentice attain a standard approved by
such technical or other school, he shall for the first
annual examination he passes receive the sum of
2s. 6d. per week in addition to the prescribed weekly
wage; for the second annusl examination he passes
he shall receive an additional sum of 2s. 6d. per
week, or bs. in addition to the prescribed weekly
wage; for the third annual examination he passes
he shall receive a further sum of 2s. 6d. per week,
or 7s. 6d. in addition to the prescribed weekly wage.
He shall receive such additional amounts from the
date on which the employer is notified of such pass.

(v) Where no annual examination is held—(1) the teacher
in charge of such techmical or other school, or of
the’ correspondence course of such technical or other
school, together with two representatives (one
from the employers’ representative organization and
one from the Printing Indusiry Employees Union of
Australia) or where such for any reason is not
practicable—(2) a committee consisting of one repre-
sentative from the employers’ representative organi-
zation aad onme from the union, together with a
chairman to be mutually agreed upon, shall, in
December of each year, review the students’ work.
If such work is deemed satisfactory it shall be re.
cognized by the issue of an interim report. Should
the apprentice attain a standard of not less than
60 per cent. of the possible points, he shall for the
first report receive the sum of 2s. 6d. per week in
addition to the prescribed weekly wage; for the
second report he shall receive an additional sum of
2s. 6d. per week, or bs, in addition to the prescribed
weekly wage; for the third report he shall receive
a further sum of 2s. 6d. per week, or 7s. 6d. in
addition to the prescribed weekly wage, He shall
receive such additional amounts from the date upon
which the employer is notified of such report.

(+i) The time during working hours occupied by an appren-
tice in attending a technical or other school
(including the time occupied by him going from his
work to such school or class and returning to his
work), or occupied in connexion with correspondence
school instruction, shall be reckoned as part of the
time served under his indenture of apprenticeship
and shall not delay the completion of his indenture
or interfere with the periodical increase of his wages.

Pay Dary.

28. An employee shall be paid his wages weekly, provided
that where at the commencement date of this determination
an employer pays fortnightly such practice may continue.
Not more than two days’ pay may be kept in hand by any
employer,

Mixep FUNCTIONS,

29. Where an employee is employed on work which involves
the payment of a higher rate of wage than the rate prescribed
in this determination for the work usually performed by such
employee, the employee shall be paid such higher rate of wage
for the time occupied by him in the performance of such
work provided that if he be employed for four hours or more
on any day on such work the employee shall be paid for the
full day at the higher rate of wage. This clause shall not
apply to rotary machine workers who for brief periods during
the running time of the machine perform mixed functions,

HearTe PROVISIONS,

30. (e} Type metal or type metal shavings shall not be
permitted to accumulate on the floor or in the vicinity of slug-
casting or type-casting machines or on the floor of the stereo-
typing and/or electrotyping department.

(b) Dry cleaning shall not be permitted or carried out in any
printing factory, workshop or place. All establishments and
workshops shall be efficiently ventilated.-

(¢} The employer shall provide a suitable place for em-
ployees to wash their hands.

(d) Proper facilities shall be provided by the employer so
that' the clothing of employees taken off during working
hours may be protected from the dust of the workroom.

(e) All metal pots, except those electrically heated, sball be
provided with proper and suitable hoods, which shall be so
fitted that all fumes and heavy gases are sucked off and con-
ducted into the open air,

{f) If artificial light is in use effective shades shall be
provided by the employer to prevent eye strain. Artificial light
shall be so situated as to enable the employee to work without
unnecessary strain to the eyes.

(9) In connexion with sterecotype and/or electrotype instal-
lations proper nnd adequate provision shall be made for carry-
ing off the fumes arising from the melting down of old stereo-
type plates or linotype slugs and from the refining of dross.

(k) The cleaning of linotyfpe plungers shall be done in such
o manner as to cause the fumes or dust to be carried away
from the workroom into the open air,
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BroNzING Or DustiNG OFF.

3l. (e) Bronzing or dusting-off by machine shall not be done
-except under such conditions as tq prevent as far as prac-
‘ticable the escape of dust into the air of any occupied room.

(b) Bronzing or dusting-off by hand shall not be done except
in connexion with—

(i) An efficient exhaust draught which effectively carries
away bronze dust in the atmosphere; or

{ii) An appliance or within a structure of canvas, wood or
other suitable material so constructed as to prevent
as far as possible the escape of dust into any occu-
pied room. .

(iii) The foregoing conditions shall not be enforced where
bronzing or dusting-off is not done in any workroom
for more than two hours in any one day.

(¢) There shall be provided—

(i) Suitable overalls and head coverings for all persons
engaged in bronzing or dusting-off, which shall be
washed or otherwise effectively cleansed at least

. once every week when in use,

(if) For all persons engaged in bronzing or dusting-off a
suitable place or places for clothing put off during
working hours.

\d) Every person employed in
shall—

(i) Wash the face and hands before partaking of any
food or leaving the premises.

(ii) Wear the overalls and head coverings supplied as pro-
vided herein.

(ifi) Deposit clothing put off during working hours in the
place or places provided in pursuance of this clause.

{e} Where bronzing or dusting-off is regularly done, there
‘shall be provided and maintained in a clean state and in good
repair for the use of all persons employed in bronzing or
-dusting-off a sufficient supply of clean towels and soap and
'nail brushes and a supply of hot and cold water.

(f) Where bronzing or dusting-off is not done regularly, a
Teasonable supply of hot water shall be available for each
person engaged in bronzing or dusting-off.

{g) Any person employed in bronzing by hand or dusting-
-off by hand shall be paid 6d. an hour in addition to any other
money payable under this determination.

(h) Where the bronzing surface does not exceed in size
‘large post octavo, females may be employed at bronzing or
-dusting-off for a period not exceeding two hours in any one
day, but except under such conditions an employer shall not
Tequire or permit any femala employee to do bronzing or
dusting-off work

(i) Upon request being made each person shall be supplied
{ree of chdarge by the employer with milk each morning and
each afternoon where employed in bronzing or dusting-off by
‘hm%d for two hours or more in any morning or afternoon
period.

bronzing or dusting-off
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UNION DELEGATE,

32. Delegates chosen from the members of the union (but
not more than two) shall be allowed the necessary time
in working hours to interview their employer or his representa-
tive for the purpose of submitting grievances. If such delegates
be pieceworkers they shall be paid for such time at the ‘time
rate for machine compositors. The time of any interview shall
be so fixed as not to delay the publication of & newspaper.

! DETERMINATION T0 BE POSTED.

33. (a) A copy of this determination shall be kept posted in
a prominent place in each workroom where it may be read by
employees. The Printing Industry Employees, Union of Aus-
tralia, shall be permitted to post notices z8 to union meetings
on a board at each establishment in a reas-nable manner.

(b) Notices containing advice for the preservalion of the
health and protection of workmen, if provided by the Printing
Industry Employees, Union of Australia, shall be kept promin-
ently posted and disolayed in all workrooms by the employer.

INTERPRETATION OF THE DETERMINATION.

34. {a) A time-worker’s hourly rate for any work for which
» weekly rate is prescribed by this determination shell be
ascertained by dividing the weekly rate by the number of
hours which constitute the employee’s ordinary working week
as prescribed by this determination.

(b) The word ‘‘ factory ** or the words * factory or work-
shop *’ shall include every room or place where work in respect
of which a wage is prescribed by this determination is earried
out by employees.

{¢) A day’s work shall mean work dons between the usual
hours of commencing and finishing work on any day or night
shift or any mixed day and night shift.

{d) “ Adult male” shall mean (i) any male employee over
21 years of age other than an apprentice, or {ii) any employee
who has completed his period of apprenticeship but is under
21 years of age; and “adult female” shall mean (i) any
female employee over 21 years of age, or (ii) any female em-
ployee of any age who has had fise years’ experience in any of
the branches of the industry deseribed in Table ““ B’ of this
determination.

{e) A duly accredited or authorized official or person, mem-
ber of the Printing Industry Employees, Union of Australia,
shall mean any officer or member of the said union or of the
Victorian branch or sub-branch thereof who may be accredited
in writing by the secretary-treasurer of the said union or by
the Victorian branch secretary, and shall include the said
secretary-treasurer and branch secretary.

: S{) The **said union’ or *‘ union* shall mean the Printing
Industry Employees, Union of Australia.

{g) A copJ—holder, unless an apprentice to hand composition
or hand and machine composition, shall not be entitled to do
the work of reading, revising, checking or correcting proofs.

Schedule A.

PlicEWORK RATES FOR MACHINE COMPOSITION.

1. The piecework rate for machine composition shall be
‘63d. per thousand ens, but where such work is done on a
night shift, the rate shall be 5 5-12d. per thousand ens, and
such piecework shall be done subject to the provisions of this
determination and of this schedule.

Provided that in addition to the piecework rates set out in
this schedule a pieceworker shall be paid 57s. if a day worker
or 60s. if a night worker ‘for each full week worked or a pro
rata amount according to the time actually worked if less
than a full week is worked.

Provided further that in addition to the amount ascertained
iu accordance with the two preceding paragraphs, there shall
be added to the earnings of the pieceworker one-tenth of the
amount 8o ascertained in the case of a day worker, or one-
twentieth of the amount so ascertained in the case of a
night worker.

CAST-UP AND MINIMUM MULTIPLIER.

2. (1) The cast-up shall be according to the point system,
but the minimum multiplier for any line shall be 40, and the
table of multipliers appended to this schedule shall be observed.
A fraction of an en if more than decimal five shall count an
en for the machine compositor, and if less shall not be counted.
If it is decimal five it shall count alternately for the house
and the machine compositor.

(b) All matter set for advertisements in type larger than
8-point shall carry a minimum multiplier of 45, and where the
type used in the advertisements is larger than the predominant
body matter type of the newspaper it shall also be measured
w depth by such predominant body matter type.

{c) The multipliers for newspapers having columns of 113
ems measure shall be as follows:—7-point type, 45; 6-point
type, 48; 53-point type, 50.

PIECEWORK AND TIME-WORK MATTER.

3. Matter set in type up to and including 8-point shall be
reserved to the piecework machine compositors. Should such
be set on time by the house, it ghall be charged by the piece-
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workers as plain matter. Matter set in t; larger than
8-point may be set on time by the house. Provided that in
any morning daily newspaper office display advertisements
(that is, advertisements in which there are three or more
different sizes of type other than public and Government
notices) may be set in their entirety by time-workers.

10-POINT AND LaRGER TyPB.
. 4. Matter (other than multiple-bar matter, headlines, display
lines or body matter in advertisements) of 13 ems measure
and under composed in 10-point type shall be charged one far-
thing extra per thousand ens; all types above 10-point in
size shall be charged three farthings extra per thousand ens.
HeapLiNes aNp Dispray Lines.

5. {a) Headlines to articles when set by the piecework
machine compositor shall be charged according to the depth
and multiplier of the type used in the article to which they
belong, with one-third extra for types-up to and including
14-point.

(b) Display lines in advertisements larger than body type
when set by the piecework machine c%mpom:or sh{al] yge
charged in accordance with clause 2 {b) hereof, with one-third
extra for all types up to and including 14-point.

LeAVING MACHINE,

6. When a machine compositor has to leave his machine to
work on another machine in conmexion with his *“take,” he
shall be entitled to charge twelve lines of body matter of the
“take” in addition to the value of the matter set.

- BORDEBRED MATTER. .

. Matter having a machine set border attached to the slu
whether such borser is formed of rules, lett "y
shall be paid for at double rate » jetters, or otherwise,

& Mait 4 lDuLEcrs, Erc.

. Matter set in dialectic English or in illiterat i
where such matter is of four %ines or more, e;: :vheg:e]h?lf;
dialectic English or illiterate spelling is recurrent through the
matter, shall be paid for at rate and a half. An unintentional

error in spelling is not illiterat 11i ithi i
oEror . spelli g ate spelling within the meaning
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FoREIGN LANGUAGES.

9. Matter set in any language other than English shall be
paid for at double rate.

*“Tage ** or Cory.

10. Twelve lines of 13 ems measure or their equivalent shall
constitute a machine “take” of copy. Provided that the
matter given out at any one time, whether referring to the
same or different articles shall constitute one *‘take,” and
provided further that during the last fifteen minutes of the
work done by the machine compositor when finishing prior
to the last forme leaving the composing room, the *‘take ™
may be reduced to aix lines.

Top aND BoTroM RULES,

11. The top and bottom rules of tables shall be paid for as
distinct lines when set or required to be imserted by the
machine compositor, but cross rules in the body of a table
when set or required to be inserted by the machine compositor
are to Be reckoned in the depth.

INTRODUCTORY LINES IN TABULAR MATTER.

12. Introductory lines or footnotes or lines between tabular
matter in any case not exceeding six lines shall be paid for
as part of the table.

COLUMN OR TABULAR MATTER.

13. Column or tabular matter cast on one bar shall be
charged: Two columns (two justifications or arrangements),
rate and a third; three columns, rate and a half; four or more
columns, double rate. The above rates shall be paid whether
the matter is with or without hendings or rules. Where there
are more than four columns, the machine compositor shall have
the option to set the matter at a time rate to be calculated
on the weekly machine compositor’s rate, with the addition of
12§ per cent.

Heapixgs.

14. Column or tabular matter with headings in smaller
type than the body shall be cast-up at the value of each body.

Ron-our Lists, ErC.

15. Matter consisting of subscribers’ names with the sums
of money run out to the end of the lines, names of horges with

“st.” and “1b.”” run out, measurements of land with acres,

roods and perches run out, and similar matter, shall carry
no extra charge, but where there are two columns of figures
in the measure such matter shall be paid for at rate and a
half; and where there are three columns of figures, at double
rates. In other matter which requires to be cast-off to ascertain
the proper widths of columns, or to be ranged, whether such
matter consists of words or figures, each column and each
group of ranged matter shall be considered a column, whether
with or without rules or headings, and shall be paid for
accordingly.

RUN-ON LI1STS AND SIMILAR MATTER. ,

16. Run-on matter consisting of mixed figures and words,
such as subscription lists, share lists, land sales, wool sales,
show prize lists, cargo lists, mixed names and figures, tennis
results, egg-laying competition results, pswnbrokers’ advertise-
ments, balance.sheets,- University or other school lists {other
than those which' consist of figures), ericket scores, rifle scores,
quoit scores, mining and market reports, racing weights, racing
resulis and similar matter, and also passenger lists, shall be
paid for at rate and a third, but lines not containing such
run-on matter shall be charged plain. University and other
school lists and examination resuits (consisting of figures),
lottery results {consisting of figures) and other run-on figure
matter (consisting of figures), shall be paid for at double rate.

LEADERED MATTER,

17. All leadered matter, if leaders are ranged, shall be paid
for at rate and a third

SMaLL Caprrans, ITaLics, OR SORTS.

18. (a) For small capitals, italics, clarendon or other faces
and sorts of type not on the principal keyboard, hut fed in
by hand or (except in the cases provided for in sub-clauses
(d) and (e) of this clause) fed in from an auxiliary keyboard,
one line extra shall be allowed for each word of six letters
or less and two lines extra for each word of more than six
letters.

{b) Where single lines or intermittent words are set on the
keyboard in such faces and sorts, one line extra shall be paid
for each line containing such words, except small capitals,
which shall be paid one line extra for each word.

(¢} One line extra shall be allowed for every two (or fraction
of two) two-line initial letters inserted by hand.

{d) One line extrs shall be allowed for every three (or
fraction of three) two-line initial letters set from an auxiliary
kevhoard.

fe} One line extra shall be allowed for every five {or frac-
tion of five) two-line letters set from an auxilisry keyboard as
disrlay words
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(/) When double.letter matrices are used and matter is set.
on the upper tier or by the two-letter or leaf attachment for-
elevator head elevation, such matter (excluding head lines and:
display lines) up to 25 continuous lines shall be paid at rate
and a half.

CORRECTIONS,

19. (a) Alterations from copy to the first proof shall be paid.
for at double rate. House marks or authors’ proofs shall be-
paid for at double rate, but six lines shall be the minimum.
charge where corrections to single proofs arc requested and the
machine compositor has not to leave his machine. New matter-
or additions to copy shall be paid for at the ordinary rate if
exceeding twelve consecutive lines, The house shall be entitled:
to correct all authors’ proofs or revises on time

(b) A machine compositor shail have a reasonable oppor-

tunity to correct his own proofs. Should the exigencies of the.

work require it, proofs may be corrected on time at the dis-
cretion of the printer, and the house shall have the right
to correct and deduct from the machine compositor the number-
of lines requiring correction. The machine compositor shall
have the opportunity of seeing the proofs containing any
corrections charged against him.

{c) When a reader is not employed on any shift or is em-
ployed for a part of a shift only, and proofs as a consequeneca-
are not available to & machine compositor for correction, the-
house shall correct such proofs and make no charge against
the machine compositor.

(d) Tt shall be permissible for a machine compositor to.
arrange with another machine compositor for the correction.
of his proofs where such arrangement will not cause delay.

SLueeiNG, ETc.

20. The insertion of all display or corrected slugs, cutting,
fitting or whiting shall be done by the house.

WHITE LINES, FrC, INSERTED BY THE HOUSE.

21. (a) The machine compositor shall not be paid for white-
lines, leads, rules or other matter inserted by the house,
except where the same are set or required by the house to be-
inserted as part of a “take.”

/b) Matter set on a larger body than the face size shall
be charged the face multiple and body size for number of
lines.

MorripLE Bar MATTER TO BE LaAID out By HoUSE.

22. Where matter is set on two or more bars it shall be-
laid out by the house, but the machine compositor shall be
responsible for any mistakes made by him.

ExTRA CHARGE POR MULTIPLE BAR MATTER,

23. Matter requiring two bars to complete one measure (nos.
being tabular matter) shall be paid for at rate and a third;
three bars, rate and a half; four or more bars, double rate.

FuLL LiNes,

24. Each line cast by the machine shall be paid for as a
full line of the width of the standard column of the paper
concerned, provided that each line of wider measure than such
standard width shall be charged as a full line of the measure
to which the vice-jaw is set.

Cory 100 BIG rOorR TRaY.

25. All matter set from copy (including booka) that will not
go on or cannot be folded or arranged to suit the copy tray
shall be paid for at rate and one-third.

Bap or INvIisTINCT COPY.

26. Bad or indistinct copy classed as such by the printer
and the Father of the Chapel, or copy written with an in-
delible pencil, or matter having to be transposed by the
machine compositor (that is, matter which is not to be seét
up in the order in which it appears in the copy), shall be paid
for at rate and ome-third.

CONTRACTIONS—EXTRA CHARGE,

27. Where the machine compositor has to make contractions,
he shall be paid rate and a half for each line affected. This
provision does not apply to ordinary recognized contractions
such as ‘‘st.’” for street, ‘‘ rd.”” for road, ‘‘ Co.” for com-
pany, “Ltd.” for limited, “1b.”’ for pound, “oz.” for ounces,
&c. No extra charge shall be made where occasional con-
tractions appear in the copy and are reguired to be followad
by the machine compositor.

DEerECTIVE MACHINES.

28. The correction of errors resulting from the defective
working of the machine, and sunken letters, shall be paid for
at ‘double rates, provided that where a mechanic is emploved
on the shift or some responsible person is present, his atten-
tion is called to the defect, and he has failed to remedy the
matter, but a machine compositor shall be entitled to this
charge for all matter set up to the time when the defect was
or should reasonably have been observed by him

Y]
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LowerR MAGAzZINE.

29. The piecework rate for machine composition from any
lower magazine from which the matrices assemble down a
chute (as in the Mergenthaler Model No. 4}, shall be such as
may be agreed upon between the printer and the Father of
the Chapel in the establishment concerned; and in defsult
of such agreement the machine compositor may, at his option
work such machine at the time rate for machine compositors.

TiMe WORK.
30. A machine compositor who may be temporarily required
to do band work shall be paid therefor not less than the time
vate for a machine compositor.

Warting TIME.

31. All stoppages of five minutes or more at any one time
shall be charged as waiting time, and be paid for at the time
rate for a machine compositor, provided that such stoppages
bave not been caused by the fault of the machine compositor.

CHANGING MAGAZINES.
32. The machine compositor shall be entitled to charge—

(a) Each time he has to remove the mould from the
machine and replace it by another, or insert a
fresh mould, or change the measure of the mould,
4d.

(b) Each time he changes the magazine of a machine
where such change is not accomplished by the
manipulation of handle or lever, 4d.

(0) Each time he changes and returns the magazine of a
multi-magazine machine or a machine of similar
design where such change and return of the maga-
zine are made by the manipulation of & handle or
lever, 1d.

(d) Each time he empties or refills a magazine, 9d.
(e) Each time he empties and refills & magazine, 1s. 3d.

The machine compositor shall be entitled to make any of
the foregoing charges where the work is done by a mechanic
while the machine compositor is waiting or assisting.

SUPPLIED MATTER.

33. Linotype eomposition supplied to a newspaper office,
whether supplied in the form of type, slug, stereotypes,
electrotypes or flongs, shall be charged by the piecework
machine compositors at the prescribed piecework rates for
such class of composition, excepting linotype composition for
advertisements supplied to a daily newspaper office, from any
office outside the area in which thia determination operates.

LONG MEASURR,
34, Slugs of 26 ems pics measure and over set in 6-point

or smaller type shall be paid 4d. per 1,000 ens in addition to
the rate.

ALTERATIONS IN STANDING ADVERTISEMENTS.

35. Alterations made in standing advertisements shall be
charged as ‘' house marks,” provided that more than six
consecutive lines shall be charged plain with a minimum
charge of twelve lines.

INSTRUCTIONS.

36. Instructions shall be given to the machine compositor
with the first * take” of copy of each article.

CATCHLINES,

37. All catchlines shall be charged for by the machive
compositor when set by him.

FuLL FOUNT oF MATRICES.
38. Each machine shall be provided with at least 25 space-
bands and such a fount of matricea as will enable the machine
compositor to do his work without delay.

Repear LINE8 oF ExtRa CHARGE MATTER.

39, The fifth and subsequent repeat lines of exiras charge
wmatter shall be charged plain and repeated by re-casting.

CUMULATIVE CHARGES,

40. Each extra charge under this achedule shall be com-
puted independently of any other extra charge which the same
matter may carry, and on the basis of the same being plain
matter. In no case shall extra charges accumulate beyond the
plain rote plus rate and one-half.
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ATTENDING AND ADJUSTING.

4l. On any shift a machine compositor on piecework attend-
ing or adjusting one machine shall be paid 10s. per week extrs,
and for two or more machines 20s. per week extra. If the
10s. ?er week be not paid to & pieceworker, all mechanical
troubles shall be rectified for him without delay, and he shall
be paid for all time he is kept waiting at the time rate for
a machine compositor.

TABLE OF MULTIPLIERS.

Moasure—
Ples Ems.

Pearl] or 5-pt.

Agate or 5}-pt.
Nonpariel or 6-pt.
Minlon or 7-pt.
Bravier or 8-pt.
Bonrgeols or 9-pt.
Long Primer or 10-pt.
Small Plca or 11-pt.
Plea or 12-pt.
English ar 14-pt.

~2
-3
~3
<
b

21 101 92| 84| 7263|5650 48| 42 | 40
22 11081 96 88| 75|66 50|53 (48] 44 | 40
23 110 | 100 | 92| 79|69 6155|5046 | 40
24 .| 11611051 96| 82 72| 64|58 (52|48 41
25 . 120 | 109 ( 100 | 88 | 75 | 67 [ 60 | 55 | 50 | 43
26 ..+ {1256 | 113 | 104} 89|78 |69 (82| 57 | 52| 45
27 . 130 1 118 | 108 93 |81 |72 |65 |59 |54/ 48
28 | 1341 122 1 112 | 08184 { 7567|6156 48
28 130 | 127 | 116 | 99 | 87 {77 { 70 | 63 | 568 | 50
30 144 [ 131 | 120 | 103 | 90 { 80 | 72 | 85 | 80 | 51

PERIODICAL ADJUSTMENT OF WAGES.

The wages rates set out in Clause 2 are based upon the
following basic wage rates and, pursuant to the provisions of
Section 21 of the Factories and Shops Act 1934, the Board
hereby determines that such rates shall, each half-year, be
automatically adjusted as prescribed hereunder:—

Basic Wage.
Neods Bas! I
Place. Wag: ?A.dj\ma%h). gg::llflge?:f
L £ s d
Viotoria . 513 0 8ydney, Melbourne, Adelaide,
Perth, and Hobart

Adjustment of Basic Wage.

{a) For the purposes of this Determination, the expression
“Commonwealth Statistician’s ‘all items’ retail price index
numbers ” or any like expression means the numbers stated
to be such index numbers in any document purporting, and
pot proved to be wrongly so purporting, to be printed by the
Commonwealth Government Priater, or to be signed by or on
behalf of the Commonwealth Statistician.

{b) Until the beginnihg of the first pay period to commence
in May, 1949, the amounts of the basic wage shall be as
prescribed herein,

(¢) During each future successive half-year period,
beginning with the first pay period to commence in a May
or a Novémber, the amount of the needs basic wage shall be
adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s < all items” retail
price index number for the six months ending March or
September next preceding the half-year for which the adjust-
ment is made, by the factor .087 taken to one place of
decimals, the resultant whole number being the amount of the
basic wage expressed in sghillings. but should the decimal
number reach .5 or more the basic wage shall be taken to the
next higher shilling.
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{d) The weekly earnings of a pieceworker shall be jucreased
or decreased in the following manner:—At the end of each
working week, the aggregate earnings of the pieceworker
for such week shall be ascertained according to the
piece-work provisions of this Determination, and where
the pieceworker has worked for such hours as shall
be demanded of him on each and every day ordinarily
worked in such week, such aggregate earnings shall be

Melbourne, 15th December, 1948,
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inereased or deereased by the sum by which the corresponding
timeworker’s wage has been incrcased or decreased in
accordance with the foregoing provisions of this clause, but
where the pieceworker has not worked for such hours as shall
be demanded of him on each and every day ordinarily worked
in such week, then the aggregate earnings shall be increased
or decreased by a part of such sum proportionate to the.
number of days worked calculated to the nearest penny.

A. V., BARNS, J.P., Chairman.
J. W. RYAN, Secretary.

8y Authority: J. J. GouBLEY, Government Printer, Melbourne

.y
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Factories and Shops Acts.

DETERMINATION OF THE RADIO BOARD.

Nore.—This Determination now applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to  determine the lowest prices or
l rates which may be paid to any person or persons or classes of persons employed in the trade of manufacturing, assembhng or
maintaining radio appliances, parts or accessories (other than batteries), but not including persoms subject to the jurisdiction of
any Wages Board heretofore appointed,” bhas made the following Determination, namely :—

1. That, as from the 24th December, 1948, the last previous Determination of this Board shall be revoked and replaced

by this Determination.

‘Wages per Week of 40 Hours,

Wi s Radius
of 20 Miles of
Adatta. 16’%%.01' ! Other Part,
G.F.0., Goslong ; Yaiit oo or
and withlb.nool' Viotorla.
Mildura and
Gippsland Districts.
£ s d. £ s d. £ a d.
Radio serviceman .. . .. . . - .. 8 8 6 815 0 8 5 6
Radio repairer .. . . . .. . .. 790 71 6 76 0
Radio wirer, i.e., employee wiring a complete set from a circuit diagram or
model other than on production line .. .. . .. 740 710 6 710
Power tube operative—
1st six months’ experience . . 740 710 6 710
Thereafter .. . . .. . .. . 780 714 8 75 0
Tradesmen (radio) .. .. . . .e . . 8§12 ¢ 818 6 8 9 0
Radio tester . . . . 719 0 8 6 8 716 0
Final tester and fault finder . . .e . 8 8 6 8156 O 8 65 6
Process worker e .. .. .. . .. .. 720 7 8 8 619 0O
Other employees with not less than three months experience in the Metal
Trades Industry .. . . .. . . . 6 9 0 615 6 6 6 0
All others .. .. . .. .. .. i .. 86 3 0 6 9 6 6 0 0
Radio servicemen who in the service of their employers use their own motor vehicles shall be paid additional allowances as
follows ¢ Per Weok.
£ s d
Motor car .. .. . e . . . . . . w300
Motor oycle and side car . .. . . “ . . . . 116 0
Motor oycle . .e .. .o ., .e .. . . .. 1 850

Laapivg Haxpa.

ing handa in charge of not less than three and not more than ten employees, 9s.

week extra; more than ten and not

more than twenty employees, 18s. per week extra; more than 20 employees, 27s. per wee

No. 72.—13103/48.—PRICE 6D. :
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Femare AND UNAPPRERTIOED JUNIOR LAROUR.

3. (a) Subject to the exceptions hereinafter provided, the minimum rates of wages for adult and junior females and for
unapprenticed male juniors shall be as follows:—

WacEes pER WEEK oF 40 Hours.

Total Wage Payablo—
Within 20 Miles
Additional Me(l)ktng'-}:éo"lo .
P pS s
— of Needs Toading, Amount. Milea of G.P.0., Other Parts
BasichWage. . 0;13% at At Yallourn, of Victoria,
within Mildura
and Gippsland
tricts.
s d. s d. £ s d. £ & d. £ 5 d.
I.—Adult Females.
Under three months’ experience ..’ 66 3 0 6 0 4 30 - 4 76 410
All others .- .- . 75 3 0 70 415 6 5 0 86 413 ©
II.—Junior Females.
17 years of age and under .. _ 40 10 3 8 210 0 212 8 290
. 18 years of age . .. 47} 1 3 4 0 219 6 3 2 6 218 ¢
19 years of age .. .. 65 1 8 4 6 3 8 8 3312 6 3 70
20 years of age . o 623 20 5 0 318 0 4 2 8 316 6
111, —Junior Males.
Under 16 years of age .. .. 25 0 6 20 111 0 112 6 110 0
18 years of age .. .. 35 09 3 0 2 3 6 2 6 0 2 2 86
17 years of age . .. 47} 10 4 0 219 0 3 20 217 6
18 years of age . .. 60 10 5 0 314 6 318 6 312 6
19 years of age . . 75 20 6 0 413 8 418 6 411 0
20 years of age i . 90 20 70 51 6 517 6 5900

Provided that tho rate payable to any employee shall not, excluding the constant loading, bo less than 20s.

The total wage shall be caloulated to the nearest sixpence, any broken part of sixpence in the result not exceeding threepence
to be disregarded.

(6} The minimum rate payable to a junior female of any age or a junior male of eightcoen years or more each with less
than six months’ experience under this Determination shall, until he or she has had six months’ experience, be 10 per cent. less
than the amount represented by the percentage of the needs basio wage hereby prescribed for a junior employee of his or her age
and in addition thereto the constant loading prescribed for such an employees :

-Provided that this sub-clause shall not operate to reduce the rates paid to any female employee ss from the beginning of
the first pay period to commence in August, 1942

SPECIAL RATES,

4. In addition to the wages prescribed in clauses 2 and 3 hereof, the following special rates and allowances shall be paid to
omployees, including wnapprenticed juniors ;:—

Cold Places.

(2) Working for more than one hour in places whoere the temperature is reduced by artificial means below 32 degrees
Fahrenheit, 1}d. por hour extra. Where the work continues for more than two hours employecs shall be entitled to a rest period
of twenty minutes every two hours without loss of pay.

Dirty Work.
(b) Work which a foreman and workman shall agree is of an unusually dirty or offensive nature, 13d. per hour extra.

In case of disagreement between the foroman and workman, the workman or a shop ateward on his behalf shall be ontitled
within 24 hours, to ask for & decision in the workman’s claim by the employer’s industrial officer (if there be one), or otherwise
by the employer or the executive officer responsible for the management or superintendenco of the plant concerned, In such case
a docision shall be given on tho workman’s claim within 48 hours of its being asked for (unloss that time oxpires on a non-working
day in which case it shall be given during the noxt working day), or else the said allowance shall be paid.

In any case whero an organization alleges thet an employer or his representative is persistontly unressonable or capricious
in relation to such claims, it shall have the right to bring such case before the Wages Boarcﬁe

Hot Places,

(¢) Working for more than one hour in the shade in places where the temperature is raised by atificial means to botween
115 and 130 degrees Fahrenheit, 13d. per hour oxtrs; in places where the temporature exceeds 130 degroes Fahrenheit, 3d. per
hour extra. Where work continues for more than two hours in temperatures exceeding 130 degrees Fahrenheit, employees shall also
be entitled to twenty minutes’ rest after every two hours’ work without deduction of pay. The temperature shall be decided by
the foreman of the work after consultation with the employees who claim the extra rate.

Wet Places. ' :

(d) An employee working in any place where his clothing or boots bocome saturated, whether by water, oil or otherwise,
shall be paid 2d. per hour extra: provided that this extra rate shall not be payable to an employee who is provided by the
employer with suitable and effectivo protective clothing and/or footwear: And provided further that any omployee who becomes
ontitled to this extra rate shall be paid such extra rate for such part of the day or shift as he is required to work in wet
clothing or boots.

Special Rates not Cumulative.

{e) Where moro than one of the disabilities ontitling a workman to extra rates exist on the same job the employer shall be
bound to pay only one rate, namely, the highest for the disabilities so prevailing, g

Rates not Subject to Penalty Additions,

(/) The special ratas herein proscribed shall be paid irrespective of the times at which the work is performed, and shall not
be subject to any premium or penalty additions.

",
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TRAVELLING AND BOARD,

5. (@) An employee who on any day or from day to day is required to work at a job away from his accustomed workshop
or depot shall at the direction of his employer present himself for work at such job at the usual starting time; but for all time
reasonably spent in reaching and returning from such job (in excess of the time normully spent in travelling from his home to
such workshop or depot and returning) ke shall bo paid travelling time, and also any fares reasonably incurred in excess of those
normally incurred in travelling between his home and such workshop or depot.

An employee who with the approval of his employer uses his own means of transport for travelling to or from outside
jobs shall bo paid the amount of excess farcs which he would have incurred in using public transport unless he has an arrangement
with his employer for a regular allowance.

(b} An employee—

(i) engaged in one locality to work in another; or

(ii) sent from his usual locality to another for employment which can reasonably be regarded as permanent, involving
a change of residence, shall be paid travelling time whilst necessarily travelling between such localities, and, for
a period not exceeding three months, expenses,

(¢) An employee sent from his usual locality to another (in circumstances other than those prescribed in sub-clause (b)
hereof) and required to remain away from his usual place of abode shall be paid travelling time whilst necessarily travelling between
such localities, and expenses whilst so absent from his usual locality. -

4 (d) The rate of pay for travelling time shall be ordinary rates, except on Sundays and holidays, when it chall be time
and a half.

{¢) The maximum travelling time to be paid for shall be twelve hours out of every twenty-four hours, or when seleeping
berth is provided by the employer for all-night travel, eight hours out of every twenty-four.

(f) “ Expenses " for the purpose of this clause means :—

(i) All fares reasonably incurred. .

For boat travel the fares allowed shall be first-class on’ coastal boats, and on interstate boats where
there is no second-class as distinct from steerage; and for rail travel, second-class, except where all-night
travelling is involved, when they shall be first-class, with sleeping berth where available.

(ii) Reasonable expenses incurred whilst travelling, including 2s. 6d. for each meal taken.
(iii) A reasonable allowance to cover the cost incurred for board and lodging.

(g) A camping allowance of 3s. per day for every day, including Sunday, shall bo paid to employees engaged on country
jobs at places where ordinary board and rosidonce is not obtainable and camping in tents, cubicles or other temporary shelter is
neceseary ; Provided that where cooked meals are procurable by the employee at a mess established by the employer, the amount
of such country allowance shall be 9d. per day for every day, including Sunday.

(k) Until further order an omployer shall be free to engage labour on the site -of a job carried on away from the workshop
without payment of any travelling time or fares, unless such employee is sent from the workshop; Provided that if any employce
engaged for the orection of a job had previously beon engaged by the same employer in the fabrication of the job in a workshop
he shall be paid fares in excess of those incurred in travelling to and from the workshop.

Hours or WoRK,

Day Workers,

8. (a) The ordinary hours of work shall be 40 per week to be worked in five days of not more than 8 hours (Monday to Friday
inclusive) and one day (Saturday) of not more than 4 hours; or five days (Monday to Friday inclusive) of 8 hours each continuously
except for meal breaks at the discretion of the employer, between 7 a.m. and 5.30 p.m. on Monday to Friday inclusive, and 7
a.m. and noon on Saturday.

In localities where the recognized half-holiday is on & day other than Saturday the day so recognized may be substituted
for Saturday for all the purposes of this Determination.

Provided that the spread of hours or the daily hours herein prescribed may be altered as to all or a section of the employees
by mutual agreement between an employer and the representative of the union in that shop.

Five-Days Week.
(6) In any case in which the ordinary week’s work of 40 hours can be performed in five days as aforesaid without—
(i) detriment to the public interest ;
(ii) loss in the value of goods handled or to be handled ;
(iii} reducing the efficiency of production ; or
(iv) ‘reducing the efficacy of the necessary service,
the employer shall allow those employees who so desire to do so to work their ordinary hours in five days as aforesaid. Any dispute
as to whether the ordinary hours of work can in any case or cases be worked in five days without detriment, loss, or reduction as
aforesaid shall be determined by the Wages Board upon application made by or on behalf of the employees. Upon such an
application proof that the working of a five-days week will result in such detriment, loss, or reduction as aforesaid shall be upon
the employer.
This sub-clause shall not apply to employces engaged on the maintenance and servicing of plant.
Tt is a condition of the allowing of a five-days week hereunder that if required employees shall comply with tho reasonable
and lawful orders of the employer as to working overtime, including the working of overtime on Saturday.

! SErrT WoRE,
Definitionas.
7. (a) For the purposes of this clause—
“ Afternoon shift * means any shift finishing after 6 p.m. and at or before midnight.
“ Continuous work’ means work carried on with consecutive shifts of men throughout the twenty-four hours of each
of at least six consecutive days without interruption except during breakdowns or mesl breaks, or due to unavoidable
causes beyond the control of the employer. o
* Night shift > means any shift finishing subsequent to midnight and at or before 8 a.m.
* Rostered shift > means & shift of which the employee concerned has had at least 48 hours’ notice.

Hours—Continuous Work Shifta, .
(b) This sub-clanse shall apply to shift workers on continuous work as hereinbefore defined.
The ordinary hours of such shift workers shall not exceed—
(i) 8 in any one day; or
(ii) 48 in any one week: or
(iii) 88 in 14 consecutive days; or
(iv) 160 in 28 consecutive days.
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Subject to the following conditions such shift workers shall work at such times as the employer may require—
(i) a shift shall consist of not more than 8 hours, inclusive of crib time ;
(ii) except at the regular change-over of shifts an employee shall not be reguired to work more than onw shift in each
24 hours ;
(iii) twenty minutes shall be allowed to shift workers each shift for crib, which shall be counted as time worked.

Hours—Other Than Continuous Work,
(c) This sub-clause shall apply to shift workers not upon continuous work as hereinbefore defined. The ordinary hours
of such shift workers shall not exceed— .
(i) 40, in any week to be worked in five shifts of 8 hours on Monday to Friday inclusive, or five shifts of not more
than 8 hours and one shift (Saturday) of not more than 4 hours; or
(ii) 80, in 14 consecutive days, in which case an employee shall not, without payment for overtime, be required to
work more than 8 consecutive hours on any shift or more than six shifts in any week ; or
(iii} 120, in 21 consecutive days, in which case an employee shall not, without payment for overtime, be required to
work more than 8 consecutive hours on any shift or more than six shifts in any week.
Such ordinary hours shall be worked continuously, except for meal breaks, at the discretion of the employer. An employee
shall not be required to work for more than six hours without a break for a meal. .
Excopt at rogular change-ovor of shifts an employee shall not be required to work more than one shift in each 24 hours.

Rosters.
{d) Shift rosters shall specify tho commencing and finishing times of ordinary working hours of the respective shifts.

Variation by Agreement.
(¢) The method of working shifts may in any case be varied by agreement between the employer and the accredited
representative of the union to suit the circumstances of the establishment.
The time of commencing and finishing shifts once having been determined may be varied by agreement between the
employer and the accredited representative of the union to suit the circumstances of the establishment, or in the absence of
agreement by seven days' notice of alteration given by the employer to the employees.

Afternoon or Night Shift Alowances.

(f) Shift workers on continuous work whilst on afternoon or night shifts shall be paid 7§ per cent more than the ordinary
ratos for such shifts.

Shift workers on other than continuous work whilst on afternoon or night shifts shall be paid 10 per cent. more than
the ordinary rates for such shifts.

Shift workers who work on any afternoon or night shift which does not continue for at least five successive afternoons or nights
in a five-day workshop or for at least six successive afternoons or nights in a six-day workshop shall be paid at the rate of time
and a half.

An employee who—

(i) during a period of engagement on shift works night shift only; or
(ii) remains on night shift for a longer period than four consecutive weeks; or
(iii) works on a night shift which does not rotate or alternate with another shift or with day work so as to give him at
least one-third of his working time off night shift in each shift cycle.
shall during such engagement, period or cycle, be paid at the rato of time and a quarter for all time worked during ordinary
working hours on such night shifts.

(fi) The minimum rate to be paid to any shift worker for work performed between midnight on Friday and midnight on
8aturday shall be time and a quarter. Such extra rate to be in subatitution for and not cumulative upon the shift premiums
prescribed in the first and second paragraph: of sub-olause (f) hereof.

Overtime,
(g) Shift workers for all time worked in excess of or outside the ordinary working hours prescribed by this Determination

or on a shift other than a rostered shift shall—

(i) if employed on continuous work be paid at the rate of double time; or

(ii) if employed on other shift work at the rate of time and a half for the first four hours and double time thereafter
except in such case when the time iz worked—

(iii) by arrangement between the employees themsolves ; .

{iv) for the purpose of effecting the customary rotation of shifts; or

(v) is due to the fact that the relief man does not come on duty at the proper time; or

(vi) on a shift to which an employee is transferred on short notice as an alternative to standing the employee off in

circumstances which would entitle the employer to deduct payment for a day in accordance with clause 13 (b)
hereof.

Provided that when not less than 8 hours’ notice has been given to the employer by the reliof man that he will be
absent from work and the employee whom he should relieve is not relieved the unrelieved employee shall be paid at the rate
of time and a half for the first 4 hours on duty after he has finished his ordinary shift and at the rate of doubls time thereafter
except whers the employee is required to continue to work on his rostored day off when he shall be paid double time,

(9%) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement.

Sundays and Holidays.

(h) Shift workers on continuous work shifts for work done on a rostered shift the major portion of which is performed on a
Sunday or holiday, shall be paid at the rate of time and a half.

Shift workers on other than continuous work for all time worked on a Sunday or holiday shall be paid at the rates prescribed
by clause 10. of this Dotermination. Whore shifts commence between 11 p.m. and midnight on a Sunday or holiday the time
8o worked bofore midnight shall not entitle the employee to the Sunday or holiday rate; provided that the time worked by an
employee on a shift commencing before midnight on the day preceding a Sunday or holiday and extending into a Sunday or hoiiday
shall be regarded as time worked on such Sunday or holiday.

Junior and Female Employees,

(1) Fomale shift workers, 'Anpprentices or juniors whilst on afterncon or night shifts shall bo paid not less than the
ratas hereinbeforo prescribed or ls, per shift whichever is the higher.

Mixep Fuwnorrons.
8. An employee engaged for more than half of one day or shift on dmties carrying a higher rate than his ordina
classification shall be paid the higher rate for such day or shift. If for less than half of one day or shift, he shall be paid the
higher rate for the time so worked,

-,
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OVERTIME.

9. {a) For all work done outside ordinary hours the rates of pay shall be time and a half for the first four hours and double
time thereafter, such double time to continue until the completion of the overtime work. Provided that in the case of an apprentice
or a junior the rate for overtime shall be not less than the rate herein prescribed or ls. 6d. per hour, whichever is the higher.

Except as provided in this sub-clause or sub-clause (b) hereof in computing overtime each day’s work stand alone.

Rest Period After Quertime.

(b) When overtime work is n it ehall, wherever reasonably practicable, be so arranged that employees have at least
eight consecutive bours off duty between tge work of successive days.

An employee (other than a casual employee) who works so much overtime between the termination of his ordinary work on
one day and the commencement of his ordinary work on the next day that he has not at least eight consecutive hours off duty
between those times shall, subject to this sub-clause, be released after completion of such overtime until he has had eight consecutive
hours off duty without loss of pay for ordinary working time occurring during such absence.

If on the instructions of his employer such an employee resumes or continues work without having had such eight consecutive
hours off duty he shall be paid at double rates until he is released from duty for such period and he shall then be entitled to be
absent until he has had eight consecutive hours off duty without loss of pay for ordinary working time occurring during such

absence.
Call Back.

(¢} An employes recalled to work overtime after leaving his employer’s business premises (whether notified before or after
leaving the premises) shall be paid for s minimum of three hours’ work at the appropriate rate for each time he is so recalled ;
rovided that except in the case of unforeseen circumstances arising, the employee shall not be required to work the full three
gours if the job he was recalled to perform is completed within a shorter period. This sub-clause shall not apply in
cases where it is customary for an employee to return to his employer’s premises to perform a specific job outside his ordinary
working hours, or where the overtime is continuous (subject to & reasonable meal break) with the completion or commencement of
ordinary working time.

Overtime worked in the circumstances specified in this sub-clanse shall not be regarded as overtime for the purposes of
sub-clause (b) of this clause where the actual time worked is less than three hours on such recall or on each of such recalls.

Saturday Work—Five-days Week.

(d) A day worker on a five-days week required to work overtime on a Saturday shall be afforded at least three hours’
work or paid for three hours at the appropriate rate except where such overtime is continuous with overtime commenced on the

day previous.
Standing By.

(e) Subject to any custom now greva.i]ing under which an employee is required regularly to hold himself in readiness for a
call back, an employee required to hold himself in readiness to work after ordinary hours shall until released be paid standing-b
time at ordinary rates from the time from which he is so to hold himself in readiness. Provided that the existenco of a custom shall
not operate to relieve an employer from paying & refrigeration serviceman the rate herein prescribed.

Meal Hours—General.

(f) For work done during meal hours and thereafter until a meal-bour break is sllowed time and a balf rates shall be
paid. An employee shall not be compelled to work for more than six hours without a break for a meal.

Meal Hours—Maintenance Employees.

(g) Subject to the provisions of the second part of sub-clause (f) of this clause an employee employed as a regular maintenance
man shall work during meal breaks at the ordinary rates herein prescribed whenever instructed to do so for the purpose of making
good break-downs of plant or upon routine maintenance of plant which can only be done while such plant is idle.

: Crib Time.

() An employee working overtime shall be allowed a crib time of twenty minutes without deduction of pay after each
four hours of overtime worked if the employee continues work after such erib time.

Provided that where a day worker on a five-days week is required to work overtime on a Saturday the first prescribed
erib time shall, if ocourring between 10 a.m. and 1 p.m., be paid at ordinary rates. .

Unless the period of overtime is less than one and a half hours an employee before starting overtime after workin
ordinary hours shall be allowed a meal break of twenty minutes which shall be paid for at ordinary rates. An employer an
employee may agree to any variation of this provision to meet the circumstances of the work in hand provided that the employer
shall not be required to make any payment in respect of any time allowed in excess of twenty minutes.

Tea Money.

(3} An employee required to work overtime for more than two hours without being notified on the previous day or earlier
that he will be so required to work shall either be supplied with a meal by the employer or paid 2s. and Is. 3d. for each subsequent
meal, but such payment need mot be made to employees living in the same locality 8s their workshops who can reasonably return
home for meals.

Unless the employer advises an employee on the previous day or earlier that the amount of overtime to be worked will
necessitate the partaking of a second or subsequent meal (as the case may be) the employer shall provide such second and/or
subsequent meals or make payment in lieu thereof as above prescribed.

If an employee pursuant to notice has provided a meal or meals and is not required to work overtime or is required to
work less than the amount advised he shall be paid as above prescribed for meals which he has provided, but which are surplus,

Transport of Employees.
(j) When an employee, after having worked overtime, or a shift for which he has not been regularly rostered, finishes work,
at s time when reasonable means of transport are not available, the employer shall provide him with a conveyance to his home
or pay him his current wage for the time reasonably occupied in reaching his home.

Compulsory Overtime.

(k) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement.

HoLipays aND SUNDAY WORK.

10. (¢) Employees shall be entitled to the following public holidays without loss of pay as regards employecs on weekly
hiring :—Now Year's Day, Australia Day, Good Fridasy, Kaster Saturday, Haster Monday, King’s Birthday, Labour Day, Anzac
Day, Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the
said days rospectively. Provided that Christmas Day and Boxing Day shall for the year, 1948, be deecmed to fall on the 27th
and 28th days of December, 1948, respectively, and that New Year’s Day for the year, 1949, shall be deemed to fall on the 3rd
day of January, 1949. Any employer who has given to his employees notice under paragraph (i) of sub-clause (m) of clause 16
of this Determination of his intention to close down his plant or section or sections thereof for the purpose of allowing annual
leave may alter the date of such intended closing down by substituting a date no more than two days earlier than the date of
which notice was given upon giving at least one week’s notice of such alteration.

By agreement between any employer and his employees, other days may be substituted for the said days or any of them
as to such employer’s undertaking.
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(5) An employee not engaged on continuous work shall be paid at the rate of double time for work done on Sunday
and public holidays, such double time to continue until he is relieved from duty :

Provided that whore employees aro necessarily engagod in repairs to or remowals of their employer’s plant and machinery
necessery for resumption of work the next following working day (not inmcluding the installation of new machinery) work done on
holidays shall be paid for at the rate of time and a half for the first eight hours and double time thereafter.

{c) An employse, other than a casual employee, not engaged in continuous work who works on a Sunday or a public holiday
and (except for meal breaks) immediately thereafter continues such work shall on being relieved from duty, be entitled to be
ebsent until he has had eight consecutive hours off duty, without deduction of pay for ordinary time of duty occurring during
such absence.

(d) Employees, required to work on Sundays or public holidays shall be paid for 2 minimum of three hours' work.

ExTra RATES NoT CUMULATIVE.

11. Extra rates in this Determination, except rates prescribed in clause 4 are not cumulative so as to oxceed the maximum
of double the ordinary rates.

PAaYMENT o WaGES.
12. (a) Wages shall be paid weekly or fortnightly.

() On the first pay day occurring during his employment, an employee shall be paid whatever wages are due to him
up to the completion of his work on the previous day. Provided that this sub-clause shall not apply to employees of electric
supply undertakings nor to employers who make a practice of allowing advances to employees approximating wages due,

(¢) Upon termination of the employment, wages due to an employee shall be paid to him on the day of such termination
or forwarded to him by post on the next working day. )

(d) An employee kept waiting for his wages on pay day for more than a quarter of an hour after the usual time for
oeaging work shall be paid at overtime rates after that quarter hour, with a minimum of a quarter of an hour.

(e) On or prior to pay day, the employer shall state to each employee, in writing, the amount of wages to which he is
entitled, the amount of deductions made therefrom, and the net amount being paid to hi.

CoNTRACT OF EMPLOYMENT.
Weekly Employment,

13. {a) Except as hereinafter provided, employment shall be by the week.  Any employee not specifically engaged as a
casual employee shall be deemed to be employed by the week.

(b) Employment shall be terminated by a week’s notice on either side given at any time during the week or by the
payment or forfeiture of a week's wages as the case may be. This shall not affect the right of the employer to dismiss any
employees without notice for malingering, inefficiency, neglect of duty or misconduct, and in such cases the wages shall be paid
up to the time of dismissal only or to deduct payment for any day the employee cannot be usefully employed because of any
strike or through any breakdown in machinery or any stoppage of work by any cause for which the employer cannot reasonably
be held responsible.

(¢} An employee not attending for duty shall except as provided by clause 14 hereof lose his pay for the actual time for
such non-attendance.

Casual Employment.

(d) A casual employee is one engaged and paid as such. A casual employes for working ordinary time shall be paid per
hour one:fortieth of the weekly rate prescribed by this Determination for the work which he or she performs, plus 10 per cent.

Late CoMmERs,

(¢) Notwithstanding anything elsewhere contained in this Determination an employer may select and utilize for time-keeping
purposes any fractional or decimal proportion’ of an hour {not exceeding a quarter of an hour) and may apply such proportion in
the calculation of the working time of emiployees who without reasonable cause promptly communicated to the employer, report
for duty after their appointed starting times or cease duty before their appointed finishing times.

An employer who adopts a proportion for the aforesaid purpose shall apply the same proportion for the calculation of
overtime, : °
S1cx LEAVE.

14. (a) An employee on weekly hiring who is absent from his work on account of personsl illness, or on account of injury
by accident arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction of pay,
subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers
compensation.

(ii) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
absence. .

(iii) He shall prove to the satisfaction of his employer (or in the event of dispute the Wages Board) that he was
unable on account of such illness or injury to attend for duty on the day or days for which sick leave is claimed.

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess of
40 hours of working time.

For the purpose of administering paragraph (iv) of this sub-clause an employer may, within one month of this Determination
coming into operation or within two weeks of the employee entering his employment, require an employee to make a sworn
declaration or other written statement as to what paid leave of absence he has had from any employer during the then current year ;
and upon such statement the employer shall be entitled to rely and act.

Stngle Day Absences.

(b) In the case o1 an employce who claims to be allowed paid sick leave in accordance with this clause for an absence of
one day only, such employee, if in the year he has already been allowed paid sick leave on more than one occasion for one
day only, shall not be entitied to payment for the day claimed unless he produces to the employer a cortificate of s duly
qualified medical practitioner that in his, the medical pmctitioner's, opinion the employee was unable to attend for duty on account
of personal illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer’s rights under
sub.clause (@) (iii) hereof.

Cumulative Sick Leave.

{c) Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause {a) (iv) of this
clause which has in any year not been allowed to sn employee by an employer as paid sick leave may be claimed by the
employee and subject to the conditions hereinbefore prescribed shall be allowed by that employer ip a subsequent year without
diminution of the sick leave prescribed in respect of that year.

Provided that sick leave which accumulates pursuant to this sub-clause shall be available to the employee for period of
two years, but for no longer from the end of the year in which it aoccrues. )

(cc) Rights accrued under sub-clause (c) hereof prior to the lst day of January, 1948, shall be preserved except that
the total number of hours so acerued and not taken prior to the lst day of January, 1948, shall be reduced by 1/11th
of such total the result to be calculated to the nearest hour.
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Attendance at Hospital &c.

{d) Notwithstanding anything contained in sub-clause (a) hereof an employee suffering injury through an accident arising out
of and in the course of his. employment (not being an injury in respect of whielllllghe is entitled to workers’ compensation,
necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital, shall not suffer any
deduotion from his pay for the time (nor exceeding four hours) o occupied on the day of the accident, and shall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance,

ANNUAL LEAVE.
Period of Leave.
15. (a) A period of fourteen consecutive days’ leave shall be allowed annually to an employes after twelve months’ contintous

service (less the period of annual leave) as an employee on weekly hiring in any one or more of the occupations to which this
Determination applies.

Seven-day Shift Workers.

{b) In addition to the leave hereinbefore prescribed seven-day shift workers, that is shift workers who are rostered to work
regularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non working days.

‘Where an employee with twelve-months’ continuous service is engaged for part of the twelve-monthly period as a seven-day

shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in sub-clause (a) hereof
increased by half a day for each month he is continously engaged as aforesaid.

Annual Leave Exclusive of Public Holidays.

(c) Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays
prescribed by clause 10 of this Determination, and if any such holiday falls within an employee’s period of annual leave and is
observed on a day which in the case of that employee would have been an ordinary working day, there shall be added to the
period of annual leave time equivalent to the ordinary time which the employee would have worked if such day had not been a
holiday.

Where a holiday falls as aforesaid and the employee fails without reasonable cause proof whercof shall be upon him to
attend for work at his ordinary starting time on the working day immediately following the last day of the period of his annual
leave he shall not be entitled to be paid for any such holiday.

Broken Leave,

(d) The annual leave shall be given and taken in a continuous period or, if the employee and the employer so sgres, in
two separate periods and not otherwise.

Calculation of Conti 8 Service.

(¢) For the purposes of this clause service shall bo deemed to be continuous notwithstanding—
(i) any interruption or termination of the employment by the employer if such interruption or termination has been
made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;
(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by the
employer ; or
(iii) any absence with reasonable cause proof whoreof shall be upon the employee.

In cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to the benefit of
this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such sbsence of his
inability to attend for duty and as far as practicable the nature of the illness injury or causo and the estimated duration of
his absence. A notification given by an employce pursuant to clause 14 shall be accepted as a notification under this
sub-clause.

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed to break
the continuity of service for the purposes of this clause unless the employer during the absence or within fourteen days of the
termination of the absence notifies the employee in writing that such absence will be regarded as having broken the continuity of
service,

In cases of individual absenteeism such notice shall be given in writing to the employee concerned, but in cases of concerted or
collective absenteeism notice may be given to employees by the posting up of & notification in the plant, in the manner in which
general notifications to employees are usually made in that plant and by posting to each union whose members have participated
in such concerted or collective abscnteeism a copy of same not later than the day it is posted up in the plant.

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last recorded
address, in which case it shall be desmed to have reached him in due course of post.

In caleulating the poriod of twelve months’ continuous service any such absence as aforesaid shall not, except to the extont
of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account in calculating
the period of twelve months’ continuous service.

Calculation of Service, *

f) Service before the date of operation of this Determination shall be taken into consideration for the purpose of calculating
annual leave, but an employee shall not be entitled to leave or payment in lieu thereof for any period in respect of which leave
or & payment in lisu thereof has been allowed or made under the clause hereby revoked. Provided however, that in respect of service
before the lst January, 1946, the annual leave shall be allowed at the rate of 34 hours for each completed one month of continuous
service and in respect of service after that date at the rate of 6§ hours for each completed one month of continwous service. Any
broken part of a month served before the lst January, 1946, shall for the purposes of this clauso be deemed to be sorvice after the
1st January, 1946. The period of annual leave to be allowed under this sub-clause shall be calculated to the nearest day any broken
part of a day in the result not exceeding balf a day to be disregarded,

Where the employer is & successor or assignee or transmittes of a business if an employeo was in the employment of the
employer's predecessor at the time when he became such successor or assignee or trausmitteo the employee in respoct of the period
during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the service of the
employer.

Calculation of Month,

{g9) For the purpose of this clause a month ghall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in question
bas the same date number as that which the commencing day had in its month arnd if there be no such day in such subssquent
month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken,

(h) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clauses
() and (m) hereof payment shall not be made or accepted in lieu of annual leave.
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Time of Taking Leave.

(1) Annual leave shall be given at a time fixed by the employer within a period not exceeding six months from the date
when the right to annual leave accrued and after not less than two weeks' notice to the employee.

Leave Allowed Before Due Date.

(j) An employer may allow annual leave ‘to an employee before the right thereto has accrued due, but where leave is
taken in such a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve months
in respect of which annual leave had beon taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has accrued due and
the employee subsequently leaves or is discharged from the service of the employer before completing the twelve months’
continuous service in respect of which the leave was granted the employer may for each one complete month of the gualifying
period of twelve months not served by the employee deduct from whatever remuneration is payable upon the termination of the
employment one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any sums
paid for any of the holidays prescribed by clause 10 of this Determination.

Payment for Period of Leave.

(k) Each employee before going on leave shall be paid two weeks’ wages, except a shift worker or an employee taking his
leave pursuant to sub-clause (d) of this clause either of whom shall be paid the amount of wage he would have received in respect of
the ordinary time which he would have worked had he not been on leave during the relevant periods. For the purposes of this
sub-clause and sub-clause (/) hereof, wagos shall bo at the rate prescribed by clauses 2 and 3, of this Determination for the occupation
in which the employee was ordinarily omployed immediately prior to the commencement of his leave or the termination of his
employment, as the case may be. Payment in the case of employees employed on piece or bonus work or any other aystem of
payment by results shall be at time rates.

Proportionate Leave on Dismissal.

() If after one month’s continuous service in any qualifying twelve-monthly period an employee lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employee, the employce shall be paid at
his ordinary rate of wage for 3} hours in respect of each completed one month of continuous service before the 1st January,
1948, and for 6} hours at the same rate in respect of each completod month of continuous service after that date, the service in
each case being service in respect of which leave has not been granted hereunder. :

Annual Close Down,

(m) Where an employer closes down his plant, or a section or sections thereof, for the purposes of allowing asnual
leave to all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply—

(i) He may by giving not less than one mouth's notice of his intention so to do stand off for the duration of the
ologe down all employees in the plant or section or sections concerned, and allow to those who are not then
qualified for two full weeks’ leave paid leave on a proportionate basis of one-sixth of a week’s leave for each
completed month of continuous service.

(ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more of
continuous service shall be allowed his leave, and shall subject to sub-clause (f) hereof also be paid
one-sixth of a week's wages in respect of each completed month of continuous service performed since the
close of his last twelve-monthly qualifying period.

(iii) The next twelve-monthly qualifying perjod for each employee affected by such close down shall commence from
the day on which the plant, or section or sections concerned is re-opened for work.

Provided that all time during which an employee is stood off without pay for the purposes of this sub-clause
shall be deemed to be time of service in the next twelve-monthly qualifying period.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under
paragraph (i) bereof, and subsequently within such year lawfully leaves his employment or his employment is
terminated by the employer through no fault of the employee, he shali be entir.letf to the benefit of sub-clause (1)
of this clause subject to adjustment for any proportionate leave which he may have been allowed ae aforesaid,

MISOELLANEQUS.
A dation and C¢ i
Boiling Water.
18. (a) (i) Employers shall provide boiling water for employees at meal times.

Drinking Water.
(ii) Employers shall provide for the uss of employees in workshops s sufficient supply of wholesome oool drinking water
from bubble taps or other suitable drinking fountains,

Firat-Aid Outfis.
(iii) In each work shop and other places where employees are regularly employed, the employer shali provide and
continuously maintain at a place or places reasonably accessible to all employees an efficient first-aid outfit.
Clause 8 of Chapter 9 of the Regulations under the Factories and Shops Act 1928 requires that a first-aid ambulance
chest shall be kept in some aocessible place upon the premises, and that such chest shall be equipped and supplied with the
following articles :—

aantitl be ki
Articles, . 9 Amhu?nnc:e ch”ehpt o

Antiseptio solution . . . . . . . . . 1 bottle
Bandages, cotton, and gauze .. . .. . . . . .. . 1 dozen assorted sizes
Caator oil . .. . .. . . e . . . . 2 oz
lodine, tincture of . . .. . . . .. . . 2 oz,
Manual, first-aid . .. .. .. .. .. . . . .. 1
Petrolatum, carbolized . . . .. . .. . .. .. 1 jar
Pioric acid solution, made according to the following recipe or prescription :—

1} teaspoonfuls of powdered picric acid, 3 oz. of absolute aleohol and 2 pints of distilled water .. 1 pint
Pins, safety .. . o . . . . . e . e 1 packet
Bal volatile .. .e . e . .. ve . .e .e .. 8 oz,
Scissors . .. . . e . . . . . 1 pair
Tourniquet .. . .o . . . .o . . . . 1 .
Tweezers . . . . . . . e 1 pair
Cotton, absorbent . . . .o . . . . .
Qange, sterlized, plain .. . . . . . . . . An adequate assortment
Lint, absorbent .- . .o . . L. . .. ..
Plaster, adhesive e .. .. .. .. .. an .. .o .
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Lockers.

(iv) Ap employer shall at some reasonably convenient place on his premises provide o suitable locker for each empioyee
4n his workshop, or hanging facilitics which afford reasonable protection for employees’ clothes. In any case in which compliance
with this paragraph necessitates the provision of lockers or new or improved hanging facilities, they shall be provided by the lst
July,.1946, unioss the employer proves to the satisfaction of the Wages Board that he is unable by reason of shortuge of material
‘ot labour or any other difficultics to provide such new or improved facilitics, in which case their provision may be postponed for
such period or periods as the Wages Board determines.

Washing and Sanitary Conceniences.
{v) Employers shall provide proper and sufficiont washing and sanitary conveniences,

Clothing, Equipment and Tools
Damage to Clothing and Tools.

(b) (i) Compensation to the extent of the damage sustained shall be made where in tho course of the work clothing or
tools are damaged or destroyed by fire or molten metal or through the use of coirosive substances. Provided that the employer's
Hiability in respect of tools shall be limited to such tools of trade as are ordinarily required for the performance of the employee's
-duties,

Gloves.
(ii) Suitable canvas or leather glovos shall be provided by employers for operators of pneumatic tools and/or punch end
‘shearing machincs and suitable gloves or pads for such other work as foreman and employes may agree,

In case of disagrooment between the foreman and workman, the workman or a shop steward on his bebalf shall be entitled
within 24 bours, to ask for a decision on the workman’s claim by the employers industrial officer {if there be one) or otherwise
by tho employer or the executive officer resjonsible for the management or superintendence of the plant concerned. JIn such
-case a docision shall be given on the workman's claim within 48 hours of its being asked for (unless that time expires on a non-working
'day, in which case it shall be given during the next working day), or else the said equipment shall be provided.

In any case where an organization alleges that an employer or his representative is persistently unreasonable or capricious
4n relation to such claims, it may bring such case before the Wages Board.

Goggles.

(ili) Suitable mica or other goggles shal]l be provided by the employer for each employee using emery wheels or
where used by more than one employce such goggles shall be sterilized before being used by another employee. An
-employee when working on emery wheels shall wear the goggles provided for his protection. ~

Goggles containing celluloid sball not be considered suitable for the purposes of this provision,

Masks,

(iv) Where necessary suitable masks shall be provided for employees required to use compressed air for blowing duat
‘from electrical machinery or equipment. An employee when performing such work shall wear the mask provided for his protection.
Magks containing celluloid shall not be considered suitable for the purposes of this provision.

Protective Equipment—Welding,

{v) Employers shall provide a sufficient supply of the under-mentioned equipment to enable each welder and his assistant when
engaged on work necessitating its use to be supplied with same :—

{a) Suitable asbestos sheets.

(b) Hand rcreens or helmets fitted with colourcd glass {or, in the case of oxy-acetylene operators, protective glasses
with side shields).

{c) Anti-flash goggles.
(d) Aprons, leather sleeves and leggings (or coveralls of flame-preof material) and gauntlet gloves; and
(e) Gum or other insulating boots when working in places so damp that danger of electric shock exists,

An employee who is pursuant to this paragraph supplied with any of the equipment specified herein shall
wear or use, as the case may be, such equipment in such a way as to achieve the purpose for which it is
supplied,

Where electric arc operators are working screens which shall be suitable and eufficient for the purpose
shall be provided by the employer for the protection of employees from flash

* Tools.

(vi) Until further order the employer shall provide for each employee such tools as were customarily provided at the time
of the making of this Determination. The employee shall replace or pay for anv tools so provided if lost through his negligence,

Femalea—Rest Period and Seats.

(¢) Female cmployees shall be allowed a rest period of not less than ten minutes during each day or shift, to be taken during
the first or second half of the day or shift as may be decided Ly a majority of the female employees in a shop.

When requested by employees and where practicable suitable seats shall be provided by the employer for female
employees.

Ventilation.
(d) While any work is Leing carried on in any confined or enclosed space in which—

(i) fumes, gases, dust or vapours which may be dangerous or injurious are liable to be present or to be
generated in the course of the work; or

(ii) the atmosphere may otherwise become vitiated ;

the employer shall install a fuction exbaust apparatus, through which by means of a power-driven fan air is drawn from the vicinity
of the work in relation to which it is installed. .

Where it is impracticable to install such suction exbaust apparatus the cmployer thall take all such steps as are necessary*
to ensure safe working conditions in any such confined or enclosed space

This sub-clause shall not be deemed to be inconsistent with the Harmful Gases, Vaopours, Mists, Smokes and Dust Regulations
1945 (published in the Victoria Governmeni Gazette No. 21, dated 7th February, 1945) and shall not apply to any processes or
occupations to which thore Regulations apply.
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SHOP STEWARDS.

17. An employee appointed shop ateward in the shop or department in which he is employed shall upon notification
thereof to his empltg’er, be recognized as the accredited representative of the union to which he belongs, and he shall be allowed
the necessary time during working hours to interview the employer or his representative on matters affecting employees whom he-
represents.

RigaT o ENTRY oF UN1ON OFFICIALS.

18. (a) For the purpose of interviewing employees on legitimate union business, s duly accredited union representative-
shall have the right to enter employers’ premises during the midday meal break on the following conditions :— |

(i) That he produces his authority to the gatekeeper or suon other person as may be appointed by the employer.

(ii) That be interviews employees only at the places where they are taking their meal.

(ili) Thot not more than one representative of each of not more than three unions be on the premises at any one time;

(iv) That no one representative visit the premises more than once in each week ;

(v) That if any employer allegea that a representative is unduly interiering with his work or is creating disaffection
amongst his employees, or is offensive in his methods, or is committing s breach of any of the previous conditions,
such employer may refuse the right of entry, but the representative shall have the right to bring such refusal
before the Wages Board.

Provided that whero certain employees are working under a system of shift work which precludes a representative from
interviewing them during the midday meal break, the representative shall have the right to enter the employer’s premises for-
the purpose of interviewing such employees at such time and under such conditions as to notice as may be mutually arranged
by the representative and the employer or, failing agrecmen at such timos, and under such conditions as the Wages Board
may decide.

(b) For the purpose of investigating complaints concerning the application of this Determination, or the employment of
females upon work which is alleged to be unsuitable for females, a duly accredited union representative shall be afforded reasenable-
facilities for entering an employer's workshop or plant during working hours, subject to the following conditions :—

(i) That he discloses to the employer or his representative the complaint which ho desires to investigate ;

(ii) that he makes his investigations in the presence of the employer or his representative (if the employer so desires) ;.

(iii) that he does not interfere with work proceeding in the workshop or plant :
{iv) that he conducts himself properly.

{¢) A union representative shall be a duly accredited represontative of an organization concerned if he be the holder for
the time being of a certificate, signed by the general secretary of that organization and bearing the seal of that organization, in
the following form or in a form not materially differing therefrom :—

{Name of organization.)

TRHI8 IS TO CERTIFY THAT is a duly accredited ropresentative of the
above-named organization.

General Secretary.
(Seal.) .
Date—
Specimen signature of holder.
Strictly not transferable.
TiMe AND Waaes Boox.

19. (a) Each employer shall keep a record from which can be readily ascertained the name of each employee and his occupation,
the hours worked each day, and the wages and allowances paid each week

(b) The time ocoupied by an employce in filling in any time record or cards or in the making of records shall be treated
as“time of duty, but this does not apply to checking in or out when entering or leaving the employer’s premises.

{c) The time and wages record shall be open for inspection to & duly accredited union official during the usual office hours
at the employer's office or other convenient place. Provided that an inspection shall not be demanded unless the secretary of

the union or the district secretary or organizer of any division suspects that a breach of the Determination has been committed.
Provided also that only one demand for such inspection shall be made in one fortnight at the same establishment.

(d; The official making such inspection shall be entitled to take a copy of entries in a time and wages record relating to.
the suspected breach of the Determination.

NoTice Boarp,
20. The employor shall permit a notice board of reasonable dimensions to be erected in a prominent position in his.

establishment, upon ~which adoredited union representatives shall be pormitted to post formal union notices, signed or
oountersigned by the representative posting same.

Any notico posted on such board not so signed or countersigned may be removed by an accredited Union representative
or by the employer,
DEFINITIONS.
Qeneral,

21. “ Confined space ” means a compartment or space, access to which is through a manhole or similar opening, or a place
the dimensions of which necessitate an cmployee working in a stooped or otherwise cramped position, or without proper
ventilation.

' Process worker ' means an employee engaged on—

(i) repetition work on any automatio, semi-automatic or single.purpose machine or auy machine fitted with jigs
gauges, or other tools rendering operations mechanical (and in connexion with which he is not responsible for
the setting up of the machine, nor for tho dimensions of the products other than by checking with gauges,
which gauges shall be either unadjustable or, if adjustable. shall not be sot by the operator); or

(ii) in the assembling of parts of mechanical appliances ot other articles so made, in which no fitting or adjustment
requiring skill is required ; or

(iii) in specialized process—not requiring use of hand tools except hammers, pliers, screw-drivers, spanners and files,
and such toola as are necessary for deburring or removing rags or edging.

“ Powor tube operative > means an adult male employee engaged in assembling or glass operations in the making of electronio
or thermionic powor tubes, where the work is not reduced to process operations.

“ Tradesman (radio)” means an adult male employee engaged on radio work which requires the application of general trade
experience gained through apprenticeship or equivalent training in that work, but does not include an employce engaged solely as
a radio tester or final tester and fault finder.

“ Radio tester” means an employee other than a process worker engaged on the alignment of circuits and testing in the
mass production of domestic radio including the locating and rectifying of faults not requiring the skill of a final tester and
fault finder or tradesman,

«TFinal tester and fault finder ” means an employec who in addition to the work of a radio tester is called upon to
fnal tost (other than a listening test) and/or find and specify the remedy of faults in the production of domestic radio.

“ Sunday " means all time between midnight Saturday and midnight Sunday.

“ Year” means the period between the first day of June in each year and the next 3lst day of May.

<,



“

Victoria Gazette 917 No. 72.—February 7, 1949

PERIODICAL ADJUBTMENT OF WAGES.

22, The wages rates set out in clause 2 are based upon the following basio wage rates and, pursusnt to the provisions
of section 21 of the Factories and Shops Acts 1934, the Board hereby determines that such rates shall be automatically adjusted
a8 preecribed in olause 23. .

Basic Wage.
Noods Basic Wi Total Basi Index Number
Flace. (Adjostatlo). | Gomstant. Wage. | Set Assigned.
Victoria— £ s d. s. d. £ s d.
Within 20 miles of G.P.Q., Melbourne ; 10 miles of G.P.O., Geelong ;
at Warrnambool, and within Mildura and Gippaland Distriots .. 514 0 8 0 6 0 0 Melbourne
Yallourn—6s. 6d. in excess of basic wage for Melbourne.
Elsewhere—30. less than the contemporaneous basic wage for
Melbourne.

ADJUSTMENT o¥ Basio Wagz.

23. () For the purposes of this Determination the expression *‘ Commonwealth Statistician’s ‘all items® retail price index
numbers >* or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician.

(4) Until the beginning of the first pay period to commence in February, 1049, the amounts of the Basic Wage shall be as
prescribed in clause 22.

(¢) During each future successive period beginning with the first pay period to commence in a February, a May, an August, or
a November, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s  all items ™ retail price index number by the factor '087 taken to one place of decimals, the
resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach -5 or more
the basic wage shall be taken to the next higher shilling.

MagorNaL RaTES,

In addition to the basic wage provided in clause 22 the margins and loadings set out in this clause shall be the minimum
rate payable to employees therein named :— .

Margins Loading
_— Per Week, Per Week.
s d. s d
Radio serviceman .. .. .. . . e .. 42 6 6 0
Radio repairer . . .. .. .. .. .. 26 0 30
Radio wirer ' . .. .. .e . . .- .. 21 ¢ 3 0
Power tube vperative—
18t six months’ experience .. .. .e .. . . . . 21 0 3 0
Thereafter .. .. .. .. .. . . .. .. 25 0 3 0
Tradesman (radio) .. .. . . o .- .. vt . 46 0 6 0
Radio tester .. .. .. .. .. .. .. .. .. 35 0 4 0
Final tester and tanlt finder .. .. . .. " . e .. 42 6 6 0
Process worker . .. . .. . e . . .o 19 0 3 0
Other employees with not less than three months experience in the Metal Trades Industry .. 6 0 30
All others .. . . .. .o . . . . e Nil 30

A. V. BARNS, J.P,, Chairman.

J. W. RYAN, Seccretary.
Melbourne, 16th December, 1948.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE WIRE FENCE AND TUBULAR GATE BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

N sccordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 22nd November, 1928, has
I had the power to determine the lowest prices or rates which may be paid to any person or persons or classes of persons
employed in the trade of making or erecting woven wire fence (other than wire netting) andp:ubu.lar gates, has made the following
Determination, namely :-—

1. That as from the 24th December, 1948, the last previous Determination of this Board shall be revoked and replaced
by this Determination.

2. Wages per weok of 40 hours.

Apurtrs,
- Wages por Week.
£ s d
Welder—

First class (other than when using Cutler machine) .. . 818 6
First class, using Cutler machine .. .. . . 719 O
Second class . .. .. .. .. ‘e .. .. . .. 780
Third class N e . .. . .. 7 4 0
Tack Welder . .. .. .. .. .. .. .. . ‘e .. 7 6 0

Machinists, being those engaged in working on ringlock, or any other class of fence-making machines, chain netting
machines, or picket fabric machines .- . .- .. .. .. .. .. 780
Paint spray operator . . .. . .. .. . . . 7 4 0
Persons employed in attaching chain netting, fabric, or wire cables to gates or frames 7 5 8
Scroll maker .. . . .. . .. .- .- 75 6
Tubular frame make .. .. . .. .. .. .. .. . 78 0
Person engaged in erecting woven wire fence or tubular gates .. . .- .- .. 780
Stump hand .. .. . e “ .. .. .. .. .. .. 71 8
All other adult employees * .. . .. .. .- o .. .. .. . 68 9 0

Provided that any person without previous experience employed in attaching chain netting, fabric, or wire cables to gates
or frames, scroll making or tubular frame making, and erectors of woven wire fence or tubular gates, shall be paid 141s. 6d.
per week for the first six weeks of such employment in the industry.

Leaping HANDS,

3. Leading hands in charge of not less than three and not more than ten employees, 9s. per week extra; more than

ten and not more than twenty employees, 18s. per week exira; more than twenty eraployees, 27s. per week oxtra.
APPRENTIOESHIP.
4. The Board has determined that no apprentice shall be taken in the trade.

UNAPPRENTICED MALE JUNIORS.

5. The wages of unapprenticed male juniors shall be the undermentioned percentages of the contemporanecus needs basio
wage, and in addition thercto the coustant loadings specified. .

Percentage Constant Further
- —— of Needs Loading Additional Wages Per Week of 40 hours,

Basic Wage. Per Week. Loading.
s d. s d. s d
Under 16 years of age .. . .. . 26 0 6 2 0 31 0
18 years of age .. . . .. .. 36 09 3 0 43 6
17 years of age .. .. .- . - 47% 10 4 0 59 0
18 years of age .. .. . .. AN 80 10 5 0 74 6
19 years of age .. - o . v 75 2 0 8 0 93 6
20 years of age .. . .. .. .. 20 2 0 70 111 6

Provided that the rete payable to any employes shall not, excluding the constant loading, be less than 20s.
No. 78.—13204/48.—PRICE 6D.
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The total wage shall be ocalculated to the nearest sixpemce, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

The minimum rate payable to a junior employee of 18 years or more with less than six months’ experience under this
Determination shall until he bas had such six months’ experience be 10 per cent. less than the amount represeated by the
porcentage of the needs basic wage hereby prescribed for a junior employee of his age, and in addition thereto the constant
loading specified for such an employee..

No junior shall be employed in outside spray painting or in the occupation of outsids erecting who has not attained the
age of nineteen years and has not completed two years in the industry or if under the age of 16 years, using eleotrio aro or
oxy-acetylene blow pipe.

SprolaL RaTes.

6. In addition to the wages prescribed in clauses 2 and 5 hereof, the following special rates and allowances shall be paid
to employees including unapprenticed juniors :—

Wet Places.

(a) An employee working in any place where his clothing or boots become saturated, whether by water, oil or otherwise,
shall bo paid 2d. per hour extra: Provided that this extra rate shall not be payable to an employee who is provided by the
employer with suitable protective clothing and/or footwear: And provided further that any employee who becomes entitled to this
extra rate shall be paid such extra rate for such part of the day or shift as he is required to work in wet clothing or boots,

Confined Spaces.
(b) Working in confined space (as defined), 3d. per hour extra.
Special Rates not Cwmulative.
(¢} Where more than one of the disabilities eatitling a workman to extra rates exist on the same job the employer sball be
bound to pay only one rate, namely, the highest for the disabilities so prevailing.
Rates not Subject to Penalty Additions.

(d) The special rates herein prescribed shall be paid irrespective of the times at which the work is performed, and shall net
be subject to any premjum or penalty additions.

Travelling Time, All , and Board.

7. (a) An employee required to .work at & job away from his workshop or depot shall, at the direction of his employer,
present himself for work at such job at the usual time of starting work, When an employee is required to work away from hig
workshop or depot, all time reasonably spent in excess of time usually spent in travelling to or from his home to the workshop or
depot shall be paid for at ordinary rates (except on Sunday or a holiday when payment shall be at the rate of time and a half),
up to & maximum of twelve hours out of every 24 or, where a sleeping berth is provided, a maximum of eight hours ont of
overy 24. .

() An employee engaged in a capital city to work in the country, or sent from one country centre to work in another
country centre, shall be entitled to travelling time, and for a period not exceeding three months to eXpenses.

All excess fares and reasonable travelling expenses, including 2s. 6d. for each meal, together with the cost of board and
lodging if the employee has to remain away from his home for a night, shall be paid by the employers.

The fares allowed shall be first class on coastal boats or on interstate boats where there is no second olass as distinct
from steerage, and on trains second class, except where all-night travelling is involved, when they shall be first class, and sleeping
berths shall be provided where available.

(¢) A camping allowance of 3s. per day for overy day, including Sunday, shall be paid to employees engaged on country
jobs at places where ordinary board and residence is not obtainable and camping in tents, cubicles, or other temporary shelter is
necessary : Provided that where cooked meals are procurable by the employee at & mess established by the employer, the amount
of such country allowance shall be 9d. per day for every day including Sundays. ’

() Until further order an employer shall be free to engage labour on the site of a job carried on away from the workshop,
without payment of any travelling time or fares, unless such employee is sent from the workshop :

Provided that if any employeo engaged for the erection of a job had previously been engaged by the seme employer in
the fabrication of the job in a workshop he shall be paid fares in excess of those incurred in travelling to and from the workshop.

Houns oF WoRK.
Day Workers.

8. (@) The ordinary hours of work shall be 40 per week to be worked in five days of not more than 8 hours (Monday
to Friday inclusive) and one day (Saturday) of not more than 4 hours; or five days {Monday to Friday inclusive) of 8 hours
each continuously except for meal breaks at the discretion of the employer, between 7 a.m. and 5.30 p.m. on Monday to
Friday inclusive, and 7 a.m. and noon on Saturday.

In localities where the recognized half-holiday is on a day other than Baturday the day so recognized may be substituted
for Saturday for all the purposes of this Determination.

Provided that the spread of hours or the daily hours prescribed may be altered as to all or a section of the

employees by mutual agreement between an employer and the representative of the union in that shop.

Five-days Week.

(6) In any case in which the ordinary week's work of 40 hours can be performed in, five days as aforesaid without-—

(i) detriment to the public interest ; .

(1i) loss in the value of goods handled or to be handled;

(iii) reducing the efficiency of production; or

(iv) reducing the efficacy of the necessary service,
the employer shall allow those employees who 8o degire to do so to work their ordinary hours in five days as aforesaid. Any
dispute as to whether the ordinary hours of work can in any case or cases be worked in five days without detriment, loss or
reduction 2s aforesaid shall be determined by the Wages Board upon application made by or on behalf of the employees. Upon
such an application proof that the working of a five-days’ week will result in such detriment, loss or reduction as aforesaid
shall be upon the employer.

This sub-clause shall not apply to employees engaged on the maintenance and servicing of plant, =

It is a condition of the allowing of a five-days week hereunder that if required employses shall comply with the reasonable
and lawful orders of the employer as to working overtime, including the working of overtime on Saturday.

Smrr WoORK, .
. Definstionas.
9. {a) For the purposes of this clause :— i

* Afternoon shift ”’ means any shift finishing after 6 p.m. and at or before midnight.

** Continuous work ” means work carried on with consecutive shifts of men throughout the 24 hours of each of
at least six consecutive days without interruption except during breakdowns or mesl breaks or due to
unavoidable causes beyond the control of the employer.

“ Night shift ” means any shift finishing subsequent to midnight and at or before 8 a.m.

“ Rostered shift "’ means a shift of which the employee conocerned has had at least 48 hours’ notice.
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- Hours—Continuous Work Shifts.
(b) This sub-clause shall apply to shift workers on continuous work aa hereinbefore defined.
The ordinary hours of such shift workers shall not exceed—
(i) 8 in any one day; or
(i) 48 in any one week; or
(iii) 88 in 14 consecutive days; or
(iv) 160 in 28 consecutive days.
Subject to the following conditions such shift workers shall work at such times as the employer may require :—
(i) A shift shall consist of not more than eight hours, inclusive of crib time.
(ii) Except at the regular change-over of shifts, an employee shall not be required to work more than one shift

in each 24 hours.
(iii) twenty minutes shall be allowed to shift workers each shift for erib, which shall be counted as time worked.

Hours—Other than Continuous Work,

(¢} This sub-clause shall apply to shift workers not upon continvous work as hereinbefore defined. The ordinary
hours of such shift workers shall not exceed—
(i) 40 in any week to be worked in five shifts of 8 hours on Monday to Friday inclusive, or five shifts of not
more than 8 hours and one shift (Saturday) of not more than 4 hours; or
(ii) 80 in 14 consecutive days in which case an employee shall not, without payment for overtime, be required to
work more than eight consecutive hours on any shift or more than six shifts in any week; or
(i) 120 in 21 consecutive days in which case an employee shall not, without payment for overtimse, be required
“to work more than eight consecutive hours on any shift or more than six shifts in any week.
Such ordinary hours shall be worked continuously except for meal breaks at the discretion of the employer. An
employee shall not be required to work for more than six hours without a break for a meal.
Except at regular change over of shifts an employee shall not be required to work more than one shift in each 24
hours,

~

Rosters.
(d) Shift rosters shall specify the commencing and finishing times of ordinary working hours of the respective shifta.

Variation by Agreement.

(¢) The method of working shifts may in any case be varied by agreement between the employer and the accredited
representative of the union to suit the circumstances of the establishment.

The time of commencing and finishing shifts once having been determined may be varied by agreement between the
employer and the accredited representative of the union to suit the circumstances of the establishment, or in the absence
of agreement by seven days’ notice of alteration given by the employer to the employees.

Afternoon or Night Shift Allowances.

(/) Shift workers on continuous work whilst on afternoon or night shifts shall be paid 74 per cent. more than the
ordinary rates for such shifts, =

Shift workers on other than continuous work whilst on aftermoon or night shifts shall be paid 10 per cent. more
than the ordinary rates for such shifts.

Shift workers who work on any afternoon or night shift which does not continue for at least five successive afternoons
or nights in a five-day workshop or for at least six successive afternoons or nights in & six-day workshop shall be paid
at the rate of time and a half,

An employee who—

(i) during a period of engagement on shift works night shift only; or .
(ii) remains on night shift for a longer period than four consecutive weoks; or
(iii) works on a night shift which does not rotate or alternate with another shift or with day work so as to give
him at least one-third of his working time off night shift in each shift cycle.
shall during such engagement, period or cycle, be paid at the rate of time and a quarter for all time worked during ordinary
working hours on such night shifts.

(fi) The minimum rate to be paid to any shift worker for work performed between midnight on Friday and midnight
on Saturday shall be time and a quarter, Such extra rate to be in substitution for and not cumulative upon the shift
premiums prescribed in the first and second paragraphs of sub-clause (f} hereof.

Overtime.
() Shift workera for all time worked in excess of or outside the ordinary working hours prescribed by this Determination or
on & shift other than a rosterd shift shall—
(i) if employed on continuous work be paid at the rate of double time; or
(ii) if employed on other.shift work at the rate of time and a half for the first four hours and double time
thereafter,
excopt in each case when the time is worked—
(iii) by arrangement between the employees themselves ;
(iv) for the purpose of effecting the customary rotation of shifts; or
(v} is due to the fact that the relief man does not come on duty at the proper time; or
(vi) on a shift to which an employee is transferred on short notice as an alternative to standing the employee
off in circumstances which would entitle the employer to deduct payment for a day in accordance with
clause 15 (b) hereof.

Provided that when not less than 8 hours’ notice has been given to the employer by the relief man that he will be
absent from work and the employee whom he should reliove is not relieved the unrelieved employee shall be paid at the
rate of time and a half for the first four hours on duty after he has finished his ordinary shift and at the rate of double
time thereafter except where the employee is required to continue to work on his rostered day off when he shall be paid
double time.

Compulsory Overtime.
(gi) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement.

Sundays and Holidays.

(h) Shift workers on continuous work shifts for work done on a rostered shift the major portion of which is performed
on a Sunday or holiday shall be paid at the rate of time and a half.

Shift workers on other than continuous work for all time worked on & Sunday or holiday shall be paid at tho rates
prescribed by clause 12 of this Determination. Where shifts commence between 11 p.m. and midnight on a Sunday or
holiday the time so worked before midnight shall not entitle the employee to the Sunday or holiday rate: provided that
the time worked by an employes on & shift commencing before midnight on the day preceding & Sunday or holiday and
extending into a Sunday or holiday shall be regarded as time worked on such Sunday or holiday.
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Junior Employees,

(¢} Juniors whilst on afternoon or night shifta shall be paid not less than the rates hereinbefore prescribed or 1s. per shift
whichever is the higher.
Mrxep FURcCTIONS. .

10. An employes engaged for more than half of one day or shift on duties carrying a higher rate than his ordinary
classification shall be paid the higher rate for such day or shift, Tf for less than half of one day or shift he shall be paid
the higher rate far the time sn warked.

OVERTIME.

11, {a) For all work done outside ordinary hours the rates of pay shall be time and a half for the first four hours and
doublo time thereafter, such double time to continue until the completion of the overtime work: Provided that in the case of
a junior, the rate for overtime shall be not less than the rate herein prescribed or ls. 6d. per hour whichever is the higher.

(b} An employee, other than a casual employes,. after the completion of overtime work performed after his usual ceasing
time shall be entitled to be absent until he has had eight consecutive hours off duty, without deduction of pay for ordinary time
of duty occurring during such absence.

If on the instructions of his employer any employee resumes work without having had such eight hours off duty he shall
be paid at double rates until he is relieved from duty to take such rest period, and he shall then be entitled to be absent until
he has had eight consecutive hours off duty without deduction of pay for ordinary time of duty occurring during such absence.

(c) Except as otherwise provided in paragraphs (a) and (b) hereof, in computing overtime each day’s work shall stand
alone. .

(d) An employee recalled to work overtime after leaving his employer’s business premises shall be paid for a minimum of
three hours’ work at the appropriate rate for each time he is so recalled: Provided that, except in the case of unforeseen
circumstances arising, the employee shall not be required to work the full three hours if the job he was rocalled to perform is
completed within a shorter period. X

() Subject to any custom now prevailing under which an employee is required regularly to hold himself in readiness for
a call back, an employee required to hold himself in readiness to work after ordinary hours shall until released be paid standing-
by time at ordinary ratos from the time from which he iz so to hold himself in readiness.

(f) For work done during meal hours and thereafter until a meal hour break is allowed time and a half rates shall be
paid. An employee shall not be compelled to work for mors than six hours without a break for a meal.

(g) An employee working overtime shall be allowed a crib-time of twenty minutes without deduction of pay after each four
hours of overtime work, if the employee continues work after such ecrib-time.

(h) Unless the period of overtime is less than one and a half hours an employee before starting overtime after working
ordinary hours shall be allowed a meal break of twenty minutes which shall be paid for at ordinary rates. An employer or
smployee may agree to any variation of this provision to meet the circumstances of the work in hand provided that the employer
shall not be required to make any payment in respect of any time allowed in excess of twenty minutes.

(¢} An employee required to work overtime for more than two hours without being notified the day before that he will
be so required to work, shall either be supplied with a meal by the employer or paid 2s. and 1s. 3d. for each subsequent meal,
but such payment need not be made to employees living in the same locality as their workshop who can reasonably return home
for meals.

If an employee pursuant to notice has provided » meal or meals and is not requrred to work overtime he shall be paid
as above prescribed for meals so provided.

(j) Subject to the provisions of the second part of sub-clause (f) of this clause, an employee employed as a regular
maintenance man shall work during meal breaks at the ordinary rates herein prescribed whenever instructed to do so for the
purposes of making good breakdowns of plant or upon routine maintenance of plant which can only be done while such plant
is idle.

(k) When an employee works overtime or a shift for which he has not been regularly rostered finishes work at a time when
reasonable meana of transport is not available, the employer shall provide him with a conveyance or pay him his current wage
for the time occupied in reaching his home.

Compulsory Overtime.

@) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement.

HoLipiYs axp SUNDAY WoORK,

12. {(a) Employees shall be eatitled to the following public holidays without loss of pay as regards employses on weekly
hiring :-—New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, King’s Birthday, Labour Day, Anzac
Dng, Christmas Day, and Boxing Day, or such other day as is generally observed-in the locality as a substitute for any of the
said days respectively. Provided that Christmas Day and Boxing Day shall for the year, 1948, be deemed to fall on the 27th and
28th days of December, 1948, respectively, and that New Year’s Day for the year, 1949, shall be deemed to fall on the 3rd day of
January, 1949.

By agreement between any employer and his employees other days may be substituted for the said days or any of them
a8 to such employer’s undertaking.

(b) An employee not engaged on continuous work shall be paid at the rate of double time for work done on Sundays and publio
holidays, such double time to continue until he is relieved from duty. :

Provided that where employeea are necessarily engaged in repairs to or renewals of their employer’s plant and machinery
necessary for resumption of work the next following working day work done on holidays shall be paid for at the rate of time
and & half for the first eight hours and double time thereafter.

{c) An employee, other than a casual employee, not engaged in continuous work who works on a Sunday or a publio
holiday and (except for meal breaks) immediately thereafter continues such work shall on being relieved from duty be entitled
to be absent until he has had eight consecutive hours off duty without deduction of pay for ordinary time of daty ocourring
during such absence.

(d) Employees, other than on shift required to work on Sundays or public holidays shall be paid for n minimum of three
hours’ work.

ExTRA RATES NOT CUMULATIVE.

13. Extra rates in this Determination, except rates prescribed in clause 8 are not cumulative 80 as to exoeed the maximum
of double the ordinary rates.

PAYMENT or WagEs.

14. (a) Wages shall be paid weekly or fortnightly.

(b) On the first pay day occurring during his employment, an employee shall be paid whatever wages are due to him up
to the completion of his work on the previous day: Provided that this sub-clause shall not apply to employers who make a
practice of allowing advances to employees approximating wages due.

(c) Upon termination of the employment wages due to an employee shall be paid to him on the day of such termination,
or forwarded to him by post on the next working day.

{d) An employee kept waiting for his wages on pay day for more than a quarter of an hour after the usual time for
ceasing work, shall be paid at overtime rates after that quarter-hour, with a minimum of a quarter of an honr.

(¢} On or prior to pay day, the employer shall state to each employee in writing the amount of wages to which he iy
entitled, the smount of deductions made therefrom, and the net arount being paid to him.

I
R
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Coxrracr o EMPLOYMENT.

Weekly Employment.

15. (a) Except as hereinafter provided, employment shall be by the week. Any employee not specifically engaged ea ©
casual employee shall be deemed to be employed by the week.

(b) Employment shall be terminated by s week’s notice on either side given at any time during the week or by the payment
or forfeiture of a week’s wages as the case may be. This shall not affect the right of the employer to dismiss any employee
without cotice for malingering, inefficiency, neglect of duty, or misconduct, and in such cases the wages shall be paid up to the
time of dismissal only or to deduct payment for any day the employee cannot be usefully employed because of any strike or
through any break-down in machinery or any stoppage of work by any cause for which the employer cannot reasonably be held
responsible.

(¢) An employee not attending for duty shall, excert sa provided by clause 16 hereof, lose his pay for the actual time of
suoh non-attendanos.

Casual Employment.

A casual employee is one engaged and paid as such. A casual employee for working ordinary time shall be paid per hour
one-fortieth of the weekly rate prescribed by this Determination for the work which he or she performs plus 10 per cent.

Stox LEAvVE.

18. (a) An employee on weekly hiring who is absent from his work on account of personal illness, or on account of
injury by accident arising out of and in the course of his employment, shall be entitled to leave of absence without deduction
of pay, subject to the following conditions and limitations:— -

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to, workers’

compensation.

(ii) He shall, within 24 hours of the cc t of such ab inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
absence.

(iii) He shall prove to the satisfaction of his employer (or in the event of dispute tho Wages Board) that he was
unable on account of such iliness or injury to attend for duty on the day or days for which sick leave is
elaimed.

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess
of 40 hours of working time.

For the purposs of administering paragraph (iv) of this sub-clause an employer may, witbin one month of this Determination
coming into operation or within two weeks of the employee entering his employment, require an employee to make a sworn
declaration or other written statement as to what paid leave of absence he has had from any employer during the then current
yoar; and upon such statement the employer shall be entitled to rely and act.

Single Day Abaences.

() In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence of
one day only such employee if in the year he has already been allowed paid sick leave on more than one occasion for one day
only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a duly
qualified medical practitioner that in his, the medical practitioner's opinion, the employee was unable to attend for duty on
account of personal illness or on account of imjury by accident. Nothing in this sub-clause shall limit the employer’s rights
under sub-clause (a) (iii) hereof.

c Cumulative Sick Leave.

{c) Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clauss (a) (iv) of this clause
which has in any year not been allowed to an employee by an employer as paid sick leave may be claimed by the employee and
subject to the conditions hereinbefore prescribed shall be allowed by that employer in a subsequent year without diminution of
the sick leave prescribed in respect of that year. Provided that sick leave which accumulates pursuant to this sub-clause shall
be svailable to the employee for a period of two years, but for no longer from the end of the year in which it accrues.

(ce) Rights accrued under sub-clause (¢) hereof prior to the Ist day of January, 1948, shall be preserved except ‘that
the total number of hours so accrued and not taken prior tothe lst day of January, 1948, shall be reduced by 1/11th of
such total the result to be calculated to the nearest hour.

Attendance at Hospital, &e.

(d) Notwithstanding anything contained in sub-clause (a) hercof an employee suffering injury through an accident arising
out of and in the course of hia employment {not being an injury in respect of which he is entitled to workers’ compensation)
necessitating his attendance during working hours on g doctor, chemist, or trained nurme, or at a hospital, shall not ruffer any
deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and ehall be reimburased
by the employer all expenses reasonably incurred in connexion with such attendance. ’

AxNvaL HoLipay.

17. (a) The annual holiday for an employee on weekly hiring, or a casnal employee, shall be aa prescribed by the provisions
of the Factories and Shops (Annual Holidays) Act 1946, No. 5111 and any amendments which may be made thereto from time
to time.

(5) In addition to the above, seven day shift workers, that is shift workers who are rostered to work regularly on Sundays
and holidays, shall be allowed for each twelve montbly qualifying period one week’s leave including non-working days.

{¢) Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a seven
day shift worker, he shall be entitled to have the period of two weeks' annual leave prescribed by the said Act increased by one
balf day for each month he is continuously engaged as aforesaid.

(d) Tf in any twelve-monthly qualifying period a seven day shift worker lawfully leaves his employment or his employment
is terminated by the employer through no fault of the employee the employee shall be paid, in addition to all other amounts
(including any payment in liea of annual leave as prescribed by sub-clause (a) hereof) due to him, an amount equal to one-
fiftieth of bis ordinary pay for the period of employment as a seven day shift worker.

MISCELLANEOUS.
A dation and C.
Boiling Water.
18. (a) (i) Employers shall provide boiling water for employees at meal timea.
Drinking Water.

(ii) Employers shall provide for the use of employces in workshope a sufficient supply of wholesome cool drinking water
from bubble taps or other suitable drinking fountains.

First Aid Outfit. .
(iii) In each workshop, and at other placss where employees are regularly employed, the employer shall provide and
ocontiuuously maintain at a place or places reasonably accessible to all employees an efficiont First Aid OQutfit.
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Clause 8 of Chapter 9 of the Regulations under the Factories and Shops Act 1928 requires that a first-aid ambulance chest
ahalllbe kept in some acoessible place upon the premises, and that such chest shall be equipped and supplied with the following
articles :—

Quantitica to be
. Articles. kept in_Ambulance
Chest—
Antiseptio solution .. o . . . o o .. .. | 1 bottle
Bandages, cotton and gauze . .. .. .. . . . «« | 1 dozen assorted sizes
Caator oil .. . . .. .. .. . . . .o | 2 oz
Iodine, tincture of .. . . .. .. .. .. e o | 2 oz
Manual, first-aid .. .. .. . . . . . .. ]
Petrolatum, carbolized ‘. - .. .. e . . . .. |1 jar
Picric acid solution, made according to the following recipe or prescription :—
" 1} teaspoonfuls of powdered picric acid, 3 oz. of absolute alcohol, and 2 pints of distilled water | 1 pint
Pins, safety .. . . . . . . N . .. | 1 packet
Sal volatile .. .. .. .. .. .. .. .. | 8 oz
Scissors .. . ve .. . .. .. . .. .. -« | 1 pair
Tourniquet .. . .. .. . .. ‘e .. . 1
Tweezers .. e - .. .. . . N, .. 1 pair
Cotton, absorbent .. . .
Dot absorbone” T ... | Ao adequste assortment
Plaster, adhesive

Lockers.

(iv) An employer shall at some reasonably convenient place on his promises provide a suitable locker for each employee
in his workshop, or hanging facilities which afford reasonable protection for employees’ clothes. In any case in which compliance
with this paragraph necessitates the provision of lockers or new or improved hanging facilities, they shall be provided by the lst
July, 1948, unless the employer proves to the satisfaction of the Wages Board that he is unable by roason of shortage of material
or labour or any other difficulties to provide such new or improved facilities, in which case thoir provision may be postponed
for such period or periods as the Wages Board dotermines.

Washing and Sanitary Conveniences.
(v) Employers shall provide proper and sufficient washing and sanitary conveniences.

Clothing, Equipment and Tools,
Damage to Clothing and Tools.

(b) (i) Compensation to the oxtent of the damages sustained shall be made where in the oourse of the work clothing or
tools are damaged or destroyed by firo or molten metal or through the use of corrosive substances. Provided that the
employer’s liability in respect of tools shall be limited to such tools of trade as are ordinarily required for the performances of the
employee’s duties.

Gloves. o)

(ii) Suitable canvas or leather gloves shall be provided by employers for operators of pnoumatio tools and/or punch and
shearing machines and suitable gloves or pads for such other work as the foreman and employes may agree.

In case of disagreement botwoeen the foroman and workman, the workman or a shop steward on his behalf shall be
entitled, within 24 hours, to ask for a docision on the workman’s claim by the employer’s industrial officor (if there be one}
or otherwise by the employer or the executive officer responsible for the management or superintendence of the plant concerncd.
In such case a decision shall be given on the workman’s claim within 48 hours of its boing askod for (unless that time expires
on n:dngn-working day, in which case it shall be given during the next working day), or else the said equipment shall be
provided.

In any case where an organization alleges that an employor or his representative is persistently unreasonable or capricious
in relation to such claims, it may bring such case before the Wages Board.

Goggles.

(iif) Suitable mica or other goggles shall be provided by, the employer for each employee using emery wheels or where
used by more than one employee such goggles shall be sterilized bofore being used by anothor employee. An omployee when working
on emery wheels shall wear ‘the goggles provided for his protection.

Goggles containing oelluloid shall not be considered suitable for the purposes of this provision.

Protective Equipment— Welding.
(iv) Employers shall provide a sufficient supply of the undermentioned equipment to enable each welder and his assistant
when engagod on work necessitating its uso to be supplied with same i~

{a) Suitable asbestos sheets,

(b) Hand screens or helmsts fitted with coloured glass (or in the case of oxy-acetylene operators protective glasses
with side shields),

(¢) Anti-flash goggles,
(d) Aprons, leather sleoves and leggings (or coveralls of flame-proof material) and gauntlet gloves; and
(¢) Gum or other insulating boots when working in places so damp that danger of electric shock exists.

An employee who is pursuant to this paragraph supplied with any of the equipment spocified herein shall wear or use as
the case may be such equipment in such a way a8 to achieve the purpose for which it is supplied.

Where clectric arc operators are working screens which shall be suitable and sufficient for the purpose shall be provided
by the employer for the proteotion of employees from flash.

Tools.

(v) Until further order the employer shall provide for each employee such tools as were customarily provided at the time
of the making of this Determination. The employee shall replace or pay for any tools so provided if lost through his negligence.

SHOP STEWARDS.

19. An employee appointed shop steward in the shop or department in which he is employed shall, upon notification
thereof to his employer, be recognized as the acoredited representative of the union to which he belongs, and be shall be allowed
the necessary time during working hours to interview the employer or his representative on matters affecting employeos whom
he representa.

o
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RieAT oF ENTRY oF UNIoN OFFICIALS.
20. (e) For the purpose of interviewing employees on legitimate union business, a duly accredited union representative
shall have the right to enter employer’s premises during the mid-day meal break on the following conditions :—

(i) That he produces his authority to the gatekeeper or such other person as may be appointed by the employer ;
(ii) That he interviews employees only at places where they are taking their meal ;
(ili) That not more than one representative of each of not more than three unions be on the premises at any one
time ;
(iv) That no one representative visit the premises more than once in each week ;

{v) That if any employer alleges that a representative is unduly interfering with his work or is creating dissatisfaction
amongst his employees, or is offensive in his methods, or is committing a breach of any of the previous
conditions, such employer may refuso the right of entry, but the representative shall have the right to bring
such refusal before the Wages Board. :

Provided that where certain employses are working under a system of*shift work which' precludes a representative from
interviewing them during the mid-day mesal break, the representative shall have the right to enter the employer’s premises for the
purpose of interviewing such employees at such time and under such conditions as to notice as may be-mutually arranged by the
representative and ¢he employer or, failing agresment at such times, and under such conditions as the Wages Board may decide.

(b) For the purpose of investigating complaints concerning the application of this Determination, a duly accredited union
representative shall be afforded reasonable facilities for entering an employer’s workshop or plant during working hours, subject to
the following conditions :—

(i) That he discloses to the employer or his representative the complaint which he desires to inves'tiga,te :

(ii) that ho makes his investigations in the presence of the employer or his representative (if the employer so desires) ;
(iii) that he does not interfere with work proceeding in the workshop or plant ;
(iv) that he conducts himself properly.

(c) A uwnion representative shall be a duly accredited representative of an organization concerned if he be the holder for
the time being of a certificate, signed by the general secretary of that organization and bearing the seal of that organization, in
the following form, or in a form not materially differing therefrom :— R

{Name of organization.)
This is to certify that is a duly accredited representative
of the above-named organization.
General Secretary.
SEaL,
Date.
Specimen signature of holder.
Strictly not transferable.

T Axp Waees Boox.

21, (a) Each employer shall keep a record from which can be readily ascertained the name of each employee and his
oceupation, the hours worked each day, and the wages and allowances paid each week.

{b) The time occupied by an employee in filling in any time record or cards or in the making of records shall be treated as
iime of duty, but this does not apply to checking in or out when entering or leaving the employer's premiges.

(¢) The time and wages record shall be open for inspection to a duly accredited union official during the usual office
hours at the employer’s office or other convenient place : Provided that an inspection shall not be demanded unless the secretary
of the union or the district secretary or organizer of any division suspects that a breach of the Determination has been committed :
Provided also that only one demand for such inspection shall be made in one fortnight at the same establishment.

(d) The official making such inspection shall be entitled to take a copy of entries in a time and wages record relating to
the suspected breach of the Determination.

NotioE Boarb. .

22. The employer shall permit a notice board of reasonable dimensions to be ereoted in a prominent position in his
eatablishment, upon which accredited union representatives shall be permitted to post formal union notices, signed or countersigned
by the representative posting same,

DEFINITIONS.

23. ** Confined space ™ means a compartment or space, access to which is through & manhole or similar opening, or a place
the dimensions of which necessitate an employee working in a stooped or otherwise cramped position, or without proper
ventilation.

“ Sunday ** mesans all time between midnight Saturday and midbight Sundsy.

“ Year "' means the period between the lst day of June in each year and the next 31st day of May.

Welding.

* Welder—1st clags * means & tradesman using electric arc and/or oxy-acetylene blowpipe aad/or coal gas cutting plant who
is required to apply general trade experience as a welder, .

“ Welder—2nd class’ means an adult employee using an eleotric arc or oxy-acetylene blowpipe who is not a welder
1st olaes or welder 3rd class. .

“ Welder—3rd class ”” means an adult employee using an electric spot or butt welding machine or cutting scrap with an
oxy-acetylene blowpipe.

PERIODICAL ADJUSTMENT OF WAGES.

24. The wages rates set out in clause 2 are based upon the following basic wage rates, and, pursuant to the provisions
of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be sutomatically adjusted
a8 prescribed by clause 25.

Basic Wage.
Neods Basic Loading Totsl Basic | Index Number
Place. ¢ Ad.jnxmle), (Constant), Wago. Set Assigned.
£ o d s d. £ o d.
Victoria .. .e . . . .. . 514 0 6 0 6 00 Melbourne

ADJUSTMENT OF Basio Wagk.
25 {a) For the purposes of this Determination, the expression “ Commonwealth Statistician’s ‘all items’ retail price index
numbers” or any like expression means the numbers stated to be such index numbers in any document purporting, ard not
oved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on
ghal.f of the Commonwealth Statistician,

(b) Until the beginning of the first pay period to commence in February, 1949, the amounts of the basic wage shall
be as prescribed in clause 24. .

(¢) During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the needs basic wage shall be adjusted by the following method, namely, by
muft,‘;:slying the last published Commonwealth Statistician’s * all items '’ retail price index number by the factor -087 taken
to one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should
the decimal number reach ‘5 or more the basic wage shall be taken to the next higher shilling.



No. 73.—February 7, 1949 926 Victoria Gazette

In addition to the basic wage prescribed by clause 24, any adult employee of a classification specified hereunder shall be paid
the margin and special loading horeinafter assigned to that classification, and such loading shall be deemed to be part of his
ordinary rate of wage for all purposes of this Determination :—

Classification. Margin, A
s d s d.
Welder—

First-class (other than when using Cutler machine) o . - . . 50 6 8 0
First-class, using Cutler machine e - . - .. .. . 3 0 4 0
Second-class .. . . .. = . - . . . 25 0 30
Third-class .. . .. . . . - v PR 21 O 3 0
Tack welder . .- - . . . . e . . 23 0 3 0

Machinists, being those engaged in working on ring-lock, or any other class of fonce-making machines,
chain netting machines, or picket fabric machines . . .. . . 25 0 3 0
Paint spray operator e . - - . . iy - . 21 0 3 0
Person employed in attaching chain netting, fabrio, or wire cables to gates or frames .. . 22 8 30
Scroll maker . . . . . . . . . ]l 22 6 3 0
Tubular frame maker . . - . . o . - . 25 0 3 0
Person engaged in erecting woven wire fence or tubular gates . e . . 25 0 3 0
Stump hand - . . . . . . . . - 18 6 3 0
All other adult employees .o . . . . . . . Nil. 3 0

A. V. BARNS, J.P., Chairman.
J. W. RYAN, Secretary.

Melbourne, 20th December, 1948.

By Authority: J. J. GOUBLEY, Government Printer, Melbourne. ', ~~
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MONDAY, FEBRUARY 7.

[1949

Factories and Shops Acta.

DETERMINATION OF THE WIREWORKERS BOARD.

Note.—This Determination applies to the whole of the State of Victoria.
N accordance with the provisions of the Faotories and Shops Acts, the Wages Board appointed to ** determine the lowest prices

or rates which may be paid to any p
the process, trade, or busineas of—

or p or

of persons employed either inside or outside a factory or work-room in

A wire-worker, using six gauge or smaller wire, but not including persons employed in making wire netting, barbed wire,

wire nails, or wire mattresses,”
has made the following Determination, viz.:—

1. That as from the 24th December, 1948, the last previous Determination of this Board shall be revoked and replaced

by this Determination.

2. Wages per week of 40 hours
Apprentices o Tmprovers. Juvenle Workere Lo pemons under 21 yeus of age Other Boployees.
Wages Per Woek (a) Engaged in the manufucture of fly wire or
Appreatices and Improvers. mosquito gauze, or employed minding
. d swifts, blacking, painting, or oiling, Waass.
B N e 0 carrying or moving material, packing,
Under 16 years .. 33 0 : | ) o
16 to 17 years .. B0 cleaning up factory or going messages
17 to 18 years .. .. ob G
18 to 19 years .. .. 70 O Wages Per Week
19 to 20 years .. .. 8 6 e d.
20 to 21 years .. o .109 0 Under 18 years .. ..o33 0
Thereafter, Minimum Wage 16 to 17 years .. 45 0 _— Per Hour. | Per Weok.
17 to 18 years .. .. 55 6
18 to 19 years .. .. 70 6
. 19 to 20 years .. .. 86 6
PROPORTION. 20 to 21 years .. .. 100 0 s d. s d.
: Wire-workers or
(In any factory or place.) PROPORTION. Weavers .. |3 87/, | 149 0
A » One juvenile worker to every six | Linmers [ 310Y,, | 153 6
. Apprentices. \ workers receiving not less than 149s, | Oxy-welders .. |3 87/, | 140 0
One apprentice to every three or fraction per week. Storemen |8 8/, 149 0
of three workers receiving not less than (b} Engaged in power loom weaving, in winding | Paint  spraying
149s. per weck. Lo . bobbins, operating looms, packing, operators 3 8/ [ 149 0
An indenture of apprenticeship preseribed wrapping. or assisting in any work in

has been approved.

Improvers.
One improver to every two workers
receiving not less than 149s. per weck.

connexion with the production of com-
mercial power woven wire—

Wages Per Week.

s d.
Under 16 years .. .. 33 0
16 to 17 years .. .. 45 0
17 to 18 years .. .. 85 6
18 to 19 years .. .. 70 6
19 to 20 years .. .. 8 6
20 to 21 years .. .. 109 0

PROPORTION.

One juvenile worker to every adult
weaver receiving not less than 149s.
per week.

No. 74.-—13205/48.—Prick 6D,
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3. Tme or BEGINNING AND ENpING WORK.
Time of Beginning, * Time of Ending.
745 am. .. .. 5.30 p.m. on each of five days of the weck.
745 am, .. .. 12,15 p.m. on the other working day of the week on which the half-holiday is usually obserwed.
OVERTIME,

4. (a) For work done within the times of beginning and ending work in excess of 40 hours in any week, time and a half.

{b) For all work done outside the times of beginning and ending work the wages rates shall be time and a half for the first
four hours and double time thereafter. In computing overtime each day's work shall stand alone.

4a. An employer may require any employee to work reasonable overtime at overtime rates and such employee shall work
overtime in accordance with such requirement.

MzAL ALLOWANCE.

5. Any employee required to work overtime for more than two hours without being notified the day before that he will be
so required to work, shall either be supplied with a reasonable moal by the employer or paid an allowance of one shilling and

sixpenos.
SprcraL RaTEs.

8. Double time shall be the rate for all work done on Sunday, New Year's Day, Australia Day, Good Friday, Easter Monday,
Labour Day, Christmas Day, Boxing Day, and King's Birthday, but if any other day be by Act of Parliament or Proclamation
rubstituted for any of the above-named-holidays, the special rate shall be payable only for work done on the day so substituted.

Provided that Christmas Day and Boxing Day shall for the year, 1948, be deemed to fall on the 27th and 28th days of
December, 1948, respectively, and that New Year's Day for the year, 1949, shall be deemed to fall on the 3rd day of January, 1949.

PaymuNT ror HoLipavs.

7. Ordinary rates shall be paid, if not worked, for the days observed as:—New Year’s Day, Christmas Day, Boxing Day
Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, and King’s Birthday.

ANNUAL HoLipay,

8. The annual holiday shall be as prescribed by the provisions of the Fartories and Shops (Annual Holidays) Act 1948 No. 5111
and any amendments which may be made thereto from time to time.

S1or LEave,

9. (a) An employee on weekly hiring who is absent from his work on aceount of personal illness, or on account of injury
by accident arising out of and in the course of his employment, shall bo eatitled to leave of absence, without deduction of pay,
subject to the following conditions and limitations :—

(i) Ho shall not be entitled to paid loave of absence for any period in respect of which he is entitled to workers’
compensation.

(ii) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of tho injury or illness and the estimated duration of the absence.

(iii) He shall prove to the satisfaction of his employer {or in the event of dispute the Wages Board) that he was unable
on account of such illness or injury to attend for duty on the day or days for which sick leave is claimed.

(iv) Ho shall not be entitled in any year (whether in the employ of one amployer or of soveral) to leave in excess of
40 hours of working time.

For the purpose of administering paragraph (iv) of this sub-clause an employer may, within one month of this Determination
coming into operation or within two weeks of the employee entering his employment, require an employee to make a sworn
declaration or other written statement as to what paid leave of absenco he has had from any employer during tho then current
year; and upon such statement the employer shall be entitled to rely and act.

Single Dny Absences.

(6) In the case of an employee who claims to be allowed paid sick leave in accordance with this clanse for an absence of one
day only such employee if in the year he has already been allowed paid sick leave on more than one occasion for one day only,
shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a duly qualified medical
practitioner that in his, the medical practitioner’s, opinion the employee was unable to attend for duty on account of personal
illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer’s rights under sub-clause (a) (iii)
hereof. .

Cumlative Sick Leare.

(c) Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause (a) (iv) of this
clauge which has in any year not been allowed to an employee by an employer as paid sick leave may be claimed by the employee
and subject to the conditions hereinbefore prescribed shall be allowed by that employer in a subsequent vear without diminution
of the sick leave prescribed in respect of that year. Provided that sick leave which accumulates pursuant to this sub-clause ghall
be available to the employee for a period of two years, but for no longer from the end of the year in which it acorues.

{cc) Rights accrued under sub-clause (c) hereof prior to the 1st day of January, 1948, shall be preserved except that the
total number of hours so accrued and not taken prior to the Ist day of January, 1948, shall be reduced by 1/11th of such
total the result to be calculated to the nearest hour.

Attendance at Hospital, &ec.

{d) Notwithstanding anything contained in sub-clause (@) hercof an employee suffering injury through an accident arising out
of and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation)
necessitating his attendance during working hours on a doctor, chemist, or trained nurse, or at a hospital, shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall be reimbursed
by the employer all expenses reagonably incurred in connexion with such attendance.

Definition.
(e) *Year ™ means the period between the Ist day of June in each year and the next 31st day of May.
ALLOWANCES.

10. Any employee engaged on work away from the workshop shall be—
(a) conveyed to and from work frec, or allowed the fares necessarily expended in going to and fro:
(b) paid the ordinary rate of wages for time occupied in travelling.

PROHIBITION OF EMPIOYMENT.
11. No person under the age of 16 years shall be engaged in the operation of paint-spraying
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PIEoR-WORK.

12. The lowest piece-work prices for wholly manufacturing articles specified in the following Schedule shall be the pricea set

fort}ll:\ in iuch Sohedule. (NOTE.—Any person employed' on work not mentioned in the Schedule must be paid the wages rate for
such work.)

SCHEDULE.

Basketa— s d. 1
Fry-baskets, 2 inches deep, long or drop handles .. - e .. 0 3} per inch.
Vegetable baskets, 4} inches deep, long or drop handles 0 4}

(To be made in not less than one dozen lots, assorted sizes.)

Cages, cockatoo— . s d.
18-in. .. . .. . .- .. .. .. .. 6 0 each
20,, .. o s . - . o . 87T,

22, .. .. .. . .. - " N .. 98
24,, .. . .. . . . . . m 9
(To be made in lots of not less than half-a-dozen of each size.)

Cages, canary (common}— s d.
9-in., with bell-tops . .. . . . . .. 12 0 per dozen
9 ,, without bell tops .. .. .- U £ I »

{To be made in three (3) dozen lots.)

Cages, parrot (common)— s d.
12-in, .. . . o . .. .. .. .. 14 9 per dozen.
14, .. .. .. .. . .. .. o .. 186 9 »

16 ,, .. . o . .. o . .. .. 19 8 .
18,, .. .. .. . .. .. . - ..oo022 03 .
- 20, .. .. . . . . . . o020 9 .
{To be made in not less than four {4) dozen lots, assorted or otherwise.)
Cages, parrot (galvanized)— . s d,
2.in. .. . . .. .. .. . Ve .. 14 9 per dozen
14, .. . .. .. .. .. . o . 189 »
16,, .. . - . . .. .. .. o196 .
18,, .. .. .. .. . . . . o223 ”
20,, .. . .. . . . - - .20 9 -
(To be galvanized after made, and in not less thun three (3) dozen assorted lots. Grates or false bottoms to
be paid for at the rate of 11}d. each extra.)

Cage fronts— a d.

Wiring fronts, wood frames provided . . .. .. .. 710 per dozen.
Wire fronts (all wire) .. . .. .. .. . .. 15 & v

Diamond Work— s d.
4-in. mesh, 9 gauge wire .. . -- . . .. 23 3 per 100 square ft.
3 " 9 ' .. . .. .. . .. 238 "
2t , 10 - .. . . .. .. .. 310 "
1 ., 10 ”» .. . . .. .. .. 38 8 .
13 . 12, .. . . . . .. 3% 0 "
1 ” 13 and 14 gauge wire .. . . .. .. 58 0 . "
1} #q. crimped mesh, 12 gange wire 23 3

and if made stronger, 3s. 94d. per 100 .siluare fe;:.t for eve.l:y gnuge.n;xtral
(To be made in quantities of not less than 100 square feet.)
s d

Dog muzzles, complete, with binding and stra) .. . . 12 0 per dozen. >
(To be made in quantities of not lees than one gross, assorted.) a
s -
Door mats .. ‘e .. . . . . .. 0 74 per square foot
Fender sheets— s d.
tin. mesh .- .. .. . .. . 0 43 per square foot.
- . 0 5% "

With an addition of 7} per cent.

{To be madt; in noL. ieas tlmx.x.one (l). .dozen lz;t's.)

Fixing sheets on frames e . . . .o 1 4} cach.
Making frames, brass tops and plates, all sizes .. . . . b5 6 "
s " without brass top and plates, all sizes . . . 47 .
Fern baske 8. d.
8-in. .. . .- .. . .. - .. .. B 6 per dozen,
10, .. e .. .. - - - . . 617 "
12, .. .. e .. .. . e .. N 8 4 "
(To be made ip lots of not less than one (1) gross.)
Floral designs— s d.
8-in. .. e .. . . . e . 4 7 per dozen.
10,, .. . .. .. 4 7 ”
12, .. .- .. .. . .. .. . 47 ”
14, .. . . .. - . .. 76 .
16, .. " o e .. - .. 75 .
Flowerstanda— . s d.
§ round, 3 steps . o o " . o .. 18 9 each
N " . e n e - . 25 11 ,
Oblong Gothio .. .o . .- o . e . 9 4 2
Flat back, 3 steps - o o - . . .. 189
" 4, . i . - . o L2811,
Gridirons— e. d.
Light, made of 12 and 14 gauge wire, 8, 10, and 12 inch size . «« 70 0 per gross.
Medium, made of 10 and 12 gauge wire, 8, 10, and 12 inch size .. .. 18 17 ”
(To be made in lots of not less than one (1) gross.)
s d.
Rat traps, patent, }-in. mesh, finished .. .. o .. 18 2 per dozen.
" » " »” flat bottomed .. e .. .. B& 8 ’
(To be made in not lesz than one (1) dozen lots.)
Rat traps {square)— . ! a. d.
l2-i%s. ﬁx?iahed .. .. .. .. .. .- .. .. 22 3 per dozen.
14 " .. .. .. .. .. s . .. 2710 o
18 »” e ot . . - BN b .. 319 14
{To be made in three (3) dozen lots, assorted.) x
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Pieor-woRg PRIcES—continued.

Riddles— R 2. d. )
20-in., §-in. mesh, 17 gauge wire or one gauge heavier . . «+ 2 2§ each
” »” 18 » » .. .. 1104 ,,
M S T - - . 1104
w T 14 . » . . .. 1 8
w 1, 13 " " .- - .- 1 8,
22in, § 17 ” » .- . -2 24,
w & " 18 " " 1104 ,, .
P | " 15 " »” . . 1104
I S I . » 18§ ..
N S 13 - " .. .. 1 8% .,
{To be made in not less than four (4) dozen lots, assorted meshes.)
Screens— s d.
8 feet x 2 ft. 6 in. .. .. .. .. . . +. 16 11 each for all meshes,
6 ,, xfeet .. ve .. .. ve .. . .. 18 8 " ”
(To be made in not less than six lots, assorted meshes.)
Sewer vent pipe covers— s d.
1§-in. .. - i 7 0 per dozen
2, .. . . . 75 ”
23, . . 8 4 »
3 .. . . 9 2 ”
34 ., . 10 1 -
4. . : 120
Sieves— a d.
18.in. .. .. .. . . .. e . 8 4 per dozen.
20,, .. .. . .. .. 8 4 "
22, .. .. .. . .. . .. B .. 8 4 "
(To be made in not loss than six (8) dozen lots, all meshes ; assorted sizes.)
Straight work— e d.
4-in. mesh, 18 and 12 gauge wire laced with gg gauge 0 4} per square foot.
" 4, 1 " » » .. . 0 ”» »
" 12, 8 " " 18 0 64 " ve
Wall ties— s d. o
6-gauge wire ., . . e . .. .. «« T b per owt. §
8-gauge wire .. . .. .. .. .- 9 4 . .
Wall ties (dimple}— s d. E
6-gauge wire .. Ve e .- . -, . .. 10 2 per ewt. =
8.gauge wire .. .. .. . . .. . 120 » s
8
. s d. L3
Wall ties (simplex), 10-gauge wire .. o . . . .« 15 11 per gross. %
Weaving (sieve cloth)— s d. 9
$-in. mest, 17 and 18 gauge wire .. .. .. .. .. 13 8 per 100 square feet. a
fin. ,, 17 ,, 18 , . . . . .. 13 8 " <}
3 mesh, 3 holes to inch, 18 gauge wire . .. .. .. 13 8 - &
4 ,, 20 gauge wire .. . .. .. .e .. 13 8 .
5, 21, ’ . - .13 8 .
6 .. 22 , .. . . . 13 8 "
7 .. 23 . . . .. . .. .. .. 13 8 "
8 , 24 , .. . . .. .. . .. 15 8 .
9, 25 ., . . .. .. . . .. 156 8 .
10 ,, 25 and 26 gauge wire .. .. .. .. . .. 156 6 " {
12 . 2 ., 27 . . .. .. .. .. . .. 19 6 .
4 .. 27, 28 [ .. .. .. . .. 28 3 "
i, 28 ,, 29 " .o 23 3 .
8, 29, 30 ke .. .. .. .. 31 0 .,
20 ,, 30 to 32 oo .. o .. .. .. 31 0 "
24 .. 32and 33 "o e .. . .. .. .. 38 8 .
Weaving (medium cloth)— s d.
§-in. mesh, 15 and 16 gauge wire .. .. . . -+ 23 3 per 100 square feet.
3 »” 15 ,, 18 " .. . - . .. 23 3 "
4 ”" 186 to 18 ,, . .. .. .. . .. 28 38 "
b v 17 and 18, " . . 23 3 .
6 " 8, 19 " . 23 38 "
7 » 19, 20 » . . 23 38 "
8 o » ., 20 " . 23 3 M
9 " 19, 20 » . . .. 23 3 "
0, 19te2l , . . 27 0 .
12 " 23 and 24 " . 31 0 o
14 " 2 , 28 ” . . 31 0 ,,
18 " 26 ,, 27 " . . 38 8 '
18 " 27 ,, 28 ” . . 38 8 v
20 » 28 ,, 29 » 42 6 o
°% ., 28, 29 , ., e .. pras .
(To be made in lengths of not less than fifty (50) yarda.)
Weaving (stick work)— s. d. .
7 and 8 mesh, 17 and 18 gauge wire .. .. .. .. -« 31 0 per 100 square fest.
9 , 10 18 6o .. .. . .. 310 .
12 to 14 ,, 20 to 22 ,, [P .. .. .. .. 48 6 -
16 ,, 18 ,, 23and24 ,, B - . .. .. .. 48 6 "
20 » 23, 24 oo e .. . . .. 46 8 »
24 w 26, 26 L, ., .. .. . . .. 54 0 i
JTo ba mads in lengths of not lexa than thirty (30) yarda.)

o,
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PBRIODICAL ADJUSTMENT OF WAGES.

13. The wages rates set out in clause 2 are based upon the following basio wage rates for adult males, and pursoant to
the provisions of section 21 of the Faclories and Shops Act 1934, shall be automatically increased or decreased as presoribed in
clause 14. Wages of apprentices, improvers, and juvenile workers shall be adjusted proportionately to adj ta of the needs
basio wage ; such adjustment to be made to the nearest 6d., half or less than half of 8d. to be disregarded. .

Basic Wage.
Total Index Number
Piace. aneemi]‘?ﬁixe). C%::gal:g Basic Wage, 8ot Assigned.
£ s d s d. £ s d
Throughout the State .. .. .. . .. 514 0 6 0 6 00 Melbourne
ApJUSTMENT oF Basioc WaiGE.
14. {a) For the purposes of this Determination, the expression ‘‘ Com 1th Statistician’s ‘all items’ retail price index

numbers ** or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1949, the amounts of the basic wage shall be as
prescribed in clause 13

(¢) During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s “ all items ™ retail price index number by the factor <087 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach 5 or more the basic wage shall be taken to the next higher shilling.

15. In addition to the basic wage provided in clause 13, the margins set out in this clanse shall be the minimum rate payable
to employees therein named.

Classification. Margins Per Wesk.
e d.
Wire-workers or Weavers . .. . .. .o . .. .- . e 29 0
Tinners .. . . . ‘e .. . .. . . .. .. 33 6
Oxy-Welders .. . . . .. . 29 0
Storemen . . o .. - . o . . . o .- 290 0
Paint spraying operators .. . . . . . . . . . 20 0

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 20th December, 1948.

By Authority: J. J. GourLEY, Government Printer, Melbourne
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Factories and Shops Acts.

DETERMINATION OF THE HOSPITAL PHARMACISTS BOARD.

Nore.—This Determination applies to the whole of the State of Victoria,

'IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to *“ determine the lowest
prices or rates which may be paid to any person or persons or classes of persons, employed in dispensing, compounding,
or selling medicines, drugs or medicinal preparations in hospital dispensaries ” has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in January, 1949, the last previous Determination
of this Board shall be revoked and replaced by this Determination.

2.
Apprentices. Other Employees.
Waces PER WEEK oF 40 Houms. WaGES PER WEEK OF 40 Houxs.
£ & d. . £ & d
1st year’s experience .o . 111 0 Chief Pharmaceutical Chemist—
2nd ,, » . .- . . 216 0 (i.e. A pharmaceutical chemist in charge of the
3d s . . . . 4 1 0 pharmacy department of a hospital.)
4h » .- . .. . 5 5 0 (a) Where four or more full time pharmaceutical
5th . . . . .1 815 0 chemists are normally employed .| 1400
() Where two or three full time pharmaceutical
PROPORTION. chemists are normally employed ..| 13 0 0
(¢} Where he is the only pharmaceutical
One apprentice to every three or fraction of three workers chemist employed .. .. | 1210 O
Toceiving not less than the minimum wage.
Sentor Pharmaceutical Chemist e .o 11 5 0
Where the term of apprenticeship is four years, and the ‘Where three or more full time pharmaceutical
apprentice has not been successful in completing his examinations, | chemists are normally employed, one shall be a
he may, with the permission of the Secretary for Labour and | Senior Pharmaceutical Chemist, and shall take
the Pharmacy Board be bound for a further period not exceeding | charge of the pharmacy department during the
one year. absence of the Chief Pharmaceutical Chemist
Other Hospital Pharmaceutical Chemist
1st year’s experience as such .. . 1010 ©
2nd ,, ”» » » . .. 1015 0
Thereafter .e . . .- 11 0 0

Mixrxp FuNorIoNs.

3. A pharmaceutical chemist (other than a Senior Pharmaceutical Chemist) called upon to periorm for a period of not less
than one week, or more than nine weeks, duties for which a higher rate is provided in clause 2 hereof shall be paid such higher
rate whilst he is so required to aot.

OrpINARY HOURS oF WORK.
4, The ordinary hours for & week’s work shall bo 40.

Tmgs oF BEQINNING AND EXDING WORK.
5. The ordixmeg' spread of hours shall be between the following hours :——
nning.

Time of B Time of Ending.
9 a.m., . . .. .. 6 p.m. on each of the five ordinary working days in the week.
9 a.m., . . - .. 1 p.m. on Saturday.
The hours for a day's work shall be continuous except for a meal break as preseribed in clause 14.
OVERTIME,
6. The following rates shall be paid for all work done :—
.tw” ¢ -Qutside the times of beginning and ending work ..

Within the times of beginning and ending work, in' excess o'f'40 ]mura in any .week ::}Timo and a half.
No. 75—13223/48.—PRICE 6D.
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WEEKLY WAGE.

7. An employee (other than a casual employee) shall be paid the full weekly wage fixed in this Determination irrespective
of the number of hours worked not exceeding 40 per week.

Casvuarl LABOUR.
8. A casual employoee (i.e., a person employed for not more than 26 hours in any one week) shall be paid at the rate of
time and a half.
RELIEVERS.
Definition.
9. (a) A reliover is a temporary employee who is called upon to relieve any employee or employees during his, her, or
their absenoe from work for any cause, for a period not exceeding throe months.

Wages.

(5) A roliever shall be paid not less than the ordinary rate prescribed in clause 2 for the class of work done, with the-
addition of 10 per cent.

Distant Jobs.

{¢c) Where a reliever eannot conveniently return to his or hor home on the completion of each day’s work he or she shall
have reasonable accommodation arranged and paid for by the omployer.  [n addition he or she shall be eatitled to be re-imbursed
fares necessarily expended in travelling to the job, and in returning to his or her home town on its completion. I[n the case of
train travel such fares shall bo first class.

- Fares for Jobs, Other than Distant Joba.

(d) Where o reliever can conveniently return to his or her home on the completion of each day’s work, he or she shall
be paid fares in oxcess of ls. per day reasonably expended in travelling between his or her home to and from the job.

DepvucrioNn FOR BoArD aAND LobDaING.

. 1Q. (@) Whero an employes is required to reside at the hospital a sum of not more than 20s. per weok may be deducted from
his or her wages for board and lodging. .

() Where an cmployee is required to live in a residence provided for such purpose by the hospital by which he is
employed, and board is not provided for him a sum not exceeding 10% of his ordinary wage may be deducted as rent for-
such residence.

MEAL ALLOWANCE

11. When overtime in excess of one hour is worked after tho usual timo of ceasing work for the day, the employee shall:

either be supplied with a meal, or paid an allowance of 3s. 6d. in lisu thereof.

Sprcrar. RATES,

12. Double time shall be the special rate payable for all work done on Sundays, and the days observed as New Year's
Day, Australia Day, Labour Day, Good Friday, Easter Mondsay, Anzac Day, King’s Birthday, Melbourne Cup Day (within a
radiue of 20 miles of the G.P.0. Melbourne) Christmas Day, and Boxing Day ; aud suoh other days as may be proclaimed as
Public Holidays by Act of Parliament or Proclamation.  Provided that the Tuesday following Easter Monday, and the day
following Boxing Day, should such following day boe other than a Saturday, shall not be deemed to be Public Holidays, and
the penal rato horein prescribed shall not be payable whether such days are so proclaimed or otherwise.

APPRENTIOE NOT OBLIGED TO WORK OVERTIME.
13. An apprentice shall not be roequired to work overtime unless he or she so desires.

MEAL BREAER.

14. A meal break of not less than 45 nor more than 60 minutes shall bo allowed daily (Monday to Friday inclusive) to-
each employes.

- Rest PEriop.

15. At a time suitable to the employer a rest interval of ten minutes shall be given to each employee during each morning
and afternoon and shall be counted as time worked.

UNIFORMS.

16. Each employee shall be provided with a minimum of two washable coats per week. Such coats shall remain the
roperty of the employer and ‘be laundered free of cost to the employeo. Where & reliover is required to provide and launder
is or her own coats he or she shall be paid an allowance at the rate of 53. per week.

TmME BOOK.
17. Each omployor shall provide and cause to be kopt a time book in the pharmacy department or other suitable place in

which each pharmaceutical chomist shall daily emter his or her daily starting and finishing times. Such time book shall be
available for i tion to the Socrotary of the Federated Pharmacists Assistants’ and Disp v Employees’ Guild.

13

. . . ) SicE LEAVE.

18. (a) Whoro an employce is disabled by personal ill hoalth or accident, proof of which is given to the employor by the-
production .of a certificate from a legally qualified Modical Practitionor, statutory dectaration, or other ovidence satisfactory to
the employer, within 48 hours of the employee’s consequontial absenco, ho or she shall be entitled, on account thereof, without
deduction of pay at ordinary rates to absent himself or hersolf as follows :—

(i) During the first year of service in an institution—one day for each month of service.
(ii) During the second, third, and fourth years of servico in an institution—fourteen days in each year.
(iii) Thereafter—twenty-one days in each year.

Sick leave shall be in addition to the annual leave provided in clause 19. N

Provided that an employee may be absent through sickness for one day without furnishing evidence of such sickness as.
provided in sub-clause (a) hereof on not more than three occasions in any ono year of service.

(b) 1f the full period of sick loave a3 prescribed in sub-clause (a) heveof is mot taken in any year, such portion as is not
taken shall be cumulativo from year to year up to a period not excoeding sixty-three days. which shall be the maximum amouat
of leave to which an employoe shall be eatitled in any year without deduction of pay.

For the purposes of this sub-clause, sorvice prior to the Ist August, 1947, shall be disregarded.

{c) No!.v;itbsmnding any other provision in this clause an employce who contracts an infectious diseas? in the ocourse of
his or hor duties and same having been certificd to by the Modical Superintendent or by a Medical Practitioner approved by:
the institutien shall receive full pay during the necessary period off duty up to but not oxceoding a period of three months.

ANNUAL LEAVE,
Period of Leave,

19. {a) An employoo who has been in the service of the same employer for a period of not less than twelve months shall
be grantod three weeks’ leave without deduction of pay. . .
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Annual Leave Ezclusive of Public Holidays.

(5) The annual leave prescribed in sub-clause (a) hereof shall be exclusive of any of the holidays prescribed by clause 12
hereof and if any such holiday falls within an employee’s period of annual leave and is observed on & day which ip the case of
that employee would have been an ordinary working day there shall be added to the period of annual leave time equivalent
to the ordinary time which the employee would have worked if such day had not been a holiday. .

Leave to be Taken.

(¢} The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-
clause (g) hereof payment shall not be made or acoepted in lieu of annual leave.

Time of Taking Leave.

(d) Annual leave shall be given at a time determined by mutual agreement between the employer and the employee within
a poriod not excooding three months from the date whon the right to annual leave accrued and after not lees than iwo weeks’

notice to the employee.
' Leave Allowed Before Due Date.

(e) An employer may allow annual leave to an employee before the right thereto has accrued due, but whero leave is
taken in such & case a further period of annual leave shall not commence to accrue until after the expiration of the twelve
months in respect of which annual leave had been taken before it accrued.

Where leave haa been granted to an employee pursuant to this sub-clause before the right thereto has acorued due and
the employeo subsequently leaves or is discharged from the service of the employer before completing the twelve months’
continuous service in respect of which the leave was granted the employer may from whatever remuneration is payable to the
employee, deduct 3/49 of & week’s pay for each week required to complote the period of twelve months’ service.

Payment for Period of Leave.
(f) Each employee before going on leave shall be paid for the period of such leave provided the period is not less than one
week,
Proportionate Leave.
(¢) Where the employmentFof any employee is terminated at the end of a period of employment of less than twelve
months the employer shall forthwith pay to the employee, in addition to all other amounts due to him, an amount equal to
3/49 of his ordinary pay for that period of employment.

PaymeNT OF WAGES,
20, Wages shall be paid not later than the time for finishing work on Thursday in each week.

TERMINATION OF EMPLOYMENT.
21. Except in & case where an employes or an employer has been guilty of misconduct, or where an employee has been
engaged temporarily for a poriod not exceeding six weoks in duration, seven days’ notice of termination of employment shall be
given by either party or one week’s wages paid or forfoited, as the case may be, in lieu thereof.

PERIODICAL ADJUSTMENT OF WAGES.

22. The wages rates set out in clause 2 are based upon the following basic wage and pursuant to the provisions of section
21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted as
prescribed by clause 23. Provided that the wages of apprentices shall be adjusted proportionately to adjustments of the basio
wage, such adjustments to be to the nearest 3d., half or less than balf of 3d. to be disregarded.

Basic Wage.
Needs
Loadi Total Index Number
Place. &fj‘ﬁs&: :)'. (Con:t;:ﬁ). Basic Wage. getexAnul‘;ned.
£ s d s d. £ s d
Throughout the State .e .. . 514 0 6 0 6 0 0 Melbourne

ADJUSTMENT OF Basic WAGE.

23. {¢) For tho purposes of this Determination, the expression * Commonwealth Statistician’s *all items’ retail price
index numbers” or any like expression means the numbors stated to bo such indox numbers in any document purporting, and
not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by oron
behalf of the Commonwealth Statistician.

(b) Until the' beginning of the first psy period to commence in February, 1949, tho amounts of tho basic wage shall
be as prescribed in clause 22,

(c) During each future successive poriod beginning with the first pay poriod to commence in a February, a May, an
August, or a Novembor, the amount of the needs basio wage shall bo adjusted by the following method namely, by multiplying
the last published Commonwealth Statistician’s * All Items ™ retail price index number by the factor -087 taken to onme
place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the
decimal number reach ‘5 or more the basio wage shall bo taken to the next higher shilling.

A, V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 17th December, 1948,

By Authority: J. J GouriLey, Government Printer, Melbourne,
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Factories and Shops Acts.

DETERMINATION OF THE FROZEN GOODS BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

]N} accordance with the provisions of the Factories and Shops Acts, the Wages Board which now has the power to determine the lowest
prices or rates which may be paid to any person or persons or classes of persons employed in the process, trade, business or occupation
of freezing or refrigerating goods of any kind for the purpose of trade or sale, incInding the packing or grading of such goods but not
including—
{a) persons engaged in packing or grading eggs;
(b) persons engaged in packing ice-cream ;
(¢) persons engaged in the slaughtering and boning dopartments of meat works or abattoirs in the preparation and packing
of meats, offals, and by-products in a fresh condition: N
(d) persons subject to the jurisdiction of the Fruit Packing Board and of the Ice Board;
hes made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 12th November, 1948, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2, Waagzs.
Improvers and Juvenile Workers, Other Employees.
Per Week.
Total
‘Weekl: *W P J—
- ate. | Loading. vg;:;‘é? Hour. Weely | owar | Tol per
Bate. | Losding. | ‘wey Hour.
£ s d| s.d | £ 5 d| 8 d. £ s.d| 8d |£ s d 8. d.
16]years of age and under 17 21911 011 |3 010| 1 6% | Chamber hands 9 4 4 0 {9 8 6] 4 8/,
17, " ., 18 3 6 7 011 3 7 6 1 8t
18, N W 19 317 4 110 319 2 1 113
19 » 20 411 6 110 413 4 2 4
20 o . 21 515 7 2 9 518 4 2 113 | All others .. 181110 4 0 81510 4 4%
For definition of juvenile workers, see clause 11. Temporary workers shall be paid time and a half on the
ordinary rates for work done during ordinary working hours,
. PROPORTION OF IMPROVERS. For work done outside those hours they shall receive ordinary
One improver to every 25 or fraction of 25 workers receiving not | overtime rates.
lesa than the hourly ratc herein prescribed for ‘* all others ™.

* The War Loading shall not be taken into account in the caiculation of evertime and Roliday rates.

Nore.—The Wages Board has determined in accordance with section 25 (1} of the amended Faclories and Shops Act 1934 that the
trade ia so unskilfal that no person should be taken as an apprentioe to the trade.

No. 76.-—13220/48.—PRrICE 6D.
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OrpINARY WEEK'S WORK.
3. The number of hours which shall constitute a week’s work shall be 40.

Tmdes oF BEGINNING AND ExDING WORK.

4, The times of beginning and ending work each day shall be as follows :—

—_— Time of Beginning. Time of Ending.
{a) Meat Exzport Works.
Hanging ground and grading room hands— )
Monday to Friday .. . .. .- . . . . 7.45 a.m. 5.16 p.m.
Saturday .. . . .. .. .. .. .. . 7.45 a.m. 12 noon
Chamber hands—
Monday to Friday . - - . - . . . 8 a.m. 5 p.m.
Saturday . . .- e .. . . .- . 8 a.m. 12 noon
(b) Cool Stores Works.
All employees—
Monday to Friday .. . . e o . o . 8 a.m. 5 p.m,
Saturday . .- .. . .. e L e .. . 8 a.m. 12 noon

OVERTIME.

5. The following rates, subject to the conditions stated in clause 7, shall be paid for all work done :—

(a) Outside the times of beginning and ending work as provided in clause 4. .
(i) On Saturdays.—Time and a half fixed on the ordinary rates before starting time and double time on ordinary*
rates after 12 noon.
(ii) On other week days.—Time and a half.
(b) With in the hours fixed as the time of beginning and ending work :—
(i) In excess of four hours ofi Saturday afd eight hours on othor week days.—Time and & half.
(ii) In excess of the number of hours fixed for a week’s work in clause 3.—Time and a half.

The overtime rates payable for work done on Sundays and holidays are provided for in clause 8.

LovtTaTrion oF Hours oF WoORK.

8. (i) No employee shall be required to work more than 16 hours in any one day.
(ii) No employee shall be required to work more than 12 hours’ overtime in any one week provided that this limitation of
overtime shall not apply to loading out for shipment.

MinmvUM OF OVERTIME.

7. If an employee is required to work more than one hour and a half on any day after the time of ending work as provided
in clause 4 or if having ceased work for the day for not less than one hour, and is required to work, he shall reccive a minimum of"
two hours’ pay at overtime rates.

SpeoiaL RATES FOR SUNDAYS AND HoLIDAYS.

8. (a) Double time fixed on the ordinary rates shall be paid for all work done on §nndays, New Year’s Day, Union Picnic Day,
Australia Day, Labour Day, Anzac Day, Good Friday, Easter Monday, Melbourne Cup Day, Christmas Day, and Boxing Day, but if”
any other day be by Act of Parliament or Proclamation substituted for any of the abovenamed holidays, the special rate shall be
payable only for work done on the day so substituted.

An employee required to work on a Sunday or a holiday shall roceive a minimum of four (4) hours’ work or shall be paid for
such four hours at double rates, and if required to work in excess of eight hours on a Sunday or a holiday, shall be paid treble
ordinary ratos for such excess work,

(b) Any person {other than a temporary worker) if not required to work on any day mentioned in clause 8 {2) as a holiday
shall receive & day’s pay (based on bis ordinary rates) for such day provided that he is required to work for any portion of the:
working week in which such holiday occurs, but any person who is required to work on a holiday for a period of less than eight
hours shall receive double ordinary rate for the time so worked in addition o the ordinary rate for the balance of eight hours.

AnxvaL Hornmpay.

9. The annual holidey shall be ns prescribod by the provisions of the Factories and Skops (Annual Holidays) Act 1946, No. 511,.
and any amendments which may be made thereto from fime to time.

Sick LEAVE.

10. (2) Any employee who has been in the employment of the snme employer for a period of not less than three monthas and
who does not attend for duty shall lose his pay for the actual time lost unless such employce produces or forwards within 24 hours
of the commencement of such absence evidence satisfactory to the employer that his non-attendance was due to personal ill-health or
accident necessitating such absence, but, such employeo shall not be entitled to payment for non-attendance on the ground of personal
ill-health or accident for more than six days in each year of service or a proportionately less time during any shorter period of
employment.

(b) If the full period of sick leave as prescribed in sub-clause () hereof is not teken in any year, such portion as is not taken
ghall be cumulative from year to year up to a period not excceding twelve days which shall be the maximum amount of leave to
which any employee shall be entitled in any year without deduction of pay.

DEFINITIONS,

11. (@) A juvenile worker shall mean a person under 21 years of age (other than an improver) engaged in stamp marking
carcasses, stamping, stringing and putting on tickets, handling or packing offals or by-products, scraping, nailing up, re-wiring, and
branding packages, but not stacking cascs of butter or eggs, sweeping up and acting as an assistant to a Government Inspector.

(b) No improver or juvenile worker shall lift.any article of a weight in oxcess of 50 pounds.

(¢) A temporary worker shall mean any person (including a juvenile worker) other than a hanging ground or grading ronm employee
who is employed for less than three full consecutive working days. Saturdays, Sundays, and holidays are not to be counted as working
daye, i.e., Friday, Monday, and Tuesday would be three consecutive working days whether Saturday or Sunday is worked or not.
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GENERAL CONDITIONS.
Mgear Hours.

12. (a) All work done during a meal hour shall be paid for at the rate of double time, fixed on the wage for the day on which
such meal hour is worked.

(b) Meat Erport Works—Breakfast. A period of one hour between the hours of 6 a.m. and 9 a.m. shall be allowed for
breakfast. Dinner—One hour between 12 noon and 1.30 p.m. shall be observed as a dinner hour. Tea—when work is to be
continued for more than one and a quarter hours after the time fixed for ending work in clause 4 (a) one hour between 5 p.m.
and 6.30 p.m. shall be observed as a tea hour, and if such overtime is to finish not later than midnight, work shall then proceed
uninterruptedly (except for a smoke-oh as provided in clause 13). If however, work is to continue after midnight, oue hour
(before midnight) shall be observed as a meal hour, and thereafter, one meal hour after cach four hours’ work.

(¢) Gool Store Works.—Not more than five hours shall be worked by employees in cool stores working between 7 a.m. and 8 p.m.
without an interval of one hour for a meal. If work is to continue after 7 p.m,, the hour from 5 p.m. to 6 p.m. shall be observed
as a meal hour. If, however, work is to continue after midnight one hour (before midnight) shall be observed as a meal hour, and
thereafter, one meal hour after each four hours’ work.

SmoEE-oH.

13. Fifteen minutes interval without loss of pay shall be allowed for amoke-oh between ordinary starting time in the morning
and 12 noon, and fifteen minutes between 1 p.m. and 6 p.m., provided that no employee shall be required to work for more than
2} hours without a smoke-oh.

Provided also that employees who commence work before 7 a.m. and have no breakfast hour shall be allowed an interval of
fifieen minutes without loss of pay at the end of each two hours’ work until dinner hour. If men are required to work after § p.m.
an interval of fifteen minutes without loss of pay after every two hours’ work shall be allowed.

Notwithstanding anything provided elsewhere in this clause when five hours are worked between meal times, the smoke-oh shall
congist of twenty minutes.

Craxeing TmME,

14. Chamber hands shall be allowed five minutes changing time at the end of the day’s work, such time to be counted as
time worked.

Warrine TiME,

15. When an employee has been instructed to report at a certain hour and is kept waiting before he commences work such
waiting time shall be paid for at ordinary rates provided for the class of work to be done.

Mizxmdom HoUrs oF WORKR.

16. An employee required to work on any day within the hours set out in clause 4 (a) or (b) shall be given a minimum of 3%
hours’ work on Saturdays, and 8 hours on other days (except Sundays or holidays) or shall be paid for same, but they may be
worked for any period beyond the hours fixed in clause 4 until such amount has been absorbed in payment at the rate applicable to
the time worked. This clause shall not apply if there has been a breakdown in the machinery or if work cannot be proceeded with
duo to & sectional strike. Any employee called to work exclusively outside the hours set out in clause 4 (a) or 4 {b), as the case may
be, shall be given a minimum of 4 hours’ work or shall be paid for same.

LEAEAGE OF AMMONIA.
17. No employee shall be required to work in a chamber where a leakage of ammonia is occurring.

CONTINUATION OF WORK BETWEEN MipnigaT axp Tme oF CommrnciNe WoRk as SET OUT IN Crauss 4.

18. When an employee works for more than 2 hours between midnight and the ordinary time of commencing work, and
continues to work during the day, the special rate provided in clause 5 (a) for work done outside the hours fixed for a day’s work,
shall continue to be paid for all work done until the employee has had a clear break from work of 12 hours.

CoNTINUITY OF WORK.
19. The work of each employee on each day shall be continuous with the customary break for a meal.

CoLp TEMPERATURES.

20. Employees called upon to work in a temperature less than four degrees above zero shall be paid 3d. per hour extra. No
-employee shall be compelled to work in a temperature below zero, and an employee who becomes overheated working outside a cool
chamber shall be allowed time to cool down before entering the chamber. This provision shall be reasonably construed. In the event
of any quostion as to the temperature of any chamber, reasonable access to the temperature readings shall be given to a representative
of employees.

EmPLOYEES WORKING IN A FREEZING CHAMBER.

21. (@) No employee shall work in o freezing chamber, the temperature of which does not exoeed 40 degrees Fahr. unless he is
paid according to the rates provided for chamber hands in clause 2 hercof. K

(b) Any employee who is required to work in a freezing chamber for a period exceeding in the aggregate one hour in any one
day shall be paid for the whole of such day at the rate set out for chamber hands in clause 2 hereof.

MEAL ALLOWANGCE.

22. (a) An employee required to work overtime for more than one and a quarter hours in Meat Export Works after the time
of ending work in clause 4. shall be paid 3s. tea money provided that if intimation of overtime is not given 24 hours prior to being
worked the tea money shall be paid prior to the tea interval. If having been notified of intention to work he shall receive, in
the ovent of the work not being done or ceasing before respective meal times, 3s. for each meal.

(b) An employee required to work in Cool Stores for more than nine hours from the time of commencing work shall be paid
3s. tea money provided that if intimation of overtime is not given 24 hours prior to being worked the tea money shall be paid prior
to tho tea interval. If having been notified of intention to work he shall receive, in the event of the woik not being done or
ceasing before respective meal times, 3s. for each meal.

TERMINATION OF EMPLOYMENT.
23. Employees may bo paid off at any time without notice.

Provision oF QUTFIT.
24, The following articles shall be provided at each place where work under this Determination is done :—
{a) An ammonia outfit which shall be kept adjacent to the chambers.
(6) An alarm outfit in each chamber, such outfit to be connected with the engine-room.
(¢) Waterproof capeg’ and caps for use of employees engaged in de-frosting.
(d) Bagging for moccasins and suitable hand covering for use of chamber hands.

{¢) Smocks or coats for persons pushing, carrying, or lifting hot meat or de-frosted meat, fresh or de-frosted rabbits,
poultry, fish or cheese. .
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PERIODIOAL ADJUSTMENT OF WAGES.

25. The wages rates set out in clause 2 are based upon the following basic wage and, pursuant to the provisions of Section 21
of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted as prescribed
by Clause 26. Provided that the wages of improvers and juvenile workers shall be adjusted proportionately to adjustments of the

basic wage, such adjustments to be to the nearest farthing in the hourly rate.”

Basic Wage.

Place. Needs Loading Total Index Number
Basic Wage. Constant. Basic Wage. Set Asslgned,
£ s d 8. d. £ e d
Within the area to which this Determination applies 514 0 6 0 6 0 0 Melbourne

ApJUSTMENT OF Basic WagE.

26. (a) For tho purposes of this Datermination, the expression * Commonwealth Statistician’s ‘all itoms’ rotail price
index numbers” or any like expression means the numbsrs stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to bo printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in Fobruary, 1949, the amounts of the Basic Wage shall

be as prescribed in clause 25.

(c) During oach future successive period beginning with the first pay period to commence in a Fobruary, a May, an
August, or o November, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying
tho last published Commonwealth Statistician’s ‘all items’ retail price indox number by the factor -087 taken to ono place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number
reach -5 or more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P,, Chairman,
J. V. WILLOX, Secretary.
Melbourne, 20th December, 1948.

By Anthority: J. J. GoURLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE FRUIT PACKING BOARD.

Norz.—This Determination applies to the whole of the State of Victoria.

IN accordance with the provisions of the Factories and Shops Acts the Wages Board appointed * to determine the lowest prices or
rates which may be paid to any persons or classes of persons (other than persons engaged in wholesale fruit stores within the

metropolitan distnct) employed—

(a) in the progcess, trade, business, or ocoupation of preparing, storing, or packing fruit for trade or sale;
(b) in cool stores {exclusively engaged in the cold storage of fruit) attached eo any establishment where fruit only is

prepared, stored, or packed for trade or sale —
has made the following Determinatioff, namely :—

1. That as from the beginning of the first pay period to commence in January,%1949, [the last previous Determination of this

Board shall be revoked and replaced by this Determination.

Waaes PER WEEK or 40 Hovugs,

2.
Citrus Fruit Packing | Other Fruit Plc.klx.lg
Improvers, Other Employees.
Males. Females. Males, Femalea,
i d s d. s d s d Males . 4
Under 16 years of age . .| #8305 43 5 43 5 43 5 Packers of citrus fruits . 0
N 150 0
ig :’0 {g y"': g: ag: . ot ;‘z t .ig ; (5',2 % 2‘; ;4) Packers of fruits other than citrus iru.ltn 154 0
18 tg 19 ;::m of :.ge ol oer o 82 o 87 3 6g 11 | Full cool store hands (i.e., persons who
19 to 20 years of age .. {10 5 | 88 3 |10 5 | 75 9 | o engaged for b least 5 per cent
20 to 21 years of age . 1831 © 97 6 [131 0O 84 4 chambers). . 54 0
* Provided that a) r{ 1mprover engaged in packing fruit shall bo paid the adult weekly | Persons brmgmg frmt ftom and pnttmg
wags or piecework prices fruit into eool-store chambers. 148 6
Caso lidders and nailers—machine . 148 6
Case lidders and nailers-—hand . 148 6
Case wirers .. .. . . 148 6
Proportion (in any Place), All others .. . . 146 0
One i feacti . Females
ne improver to every two or fraction of two workers receiving not less
than the minimum wage, Persons employed in citrus fruit packing
establishments . 110 8
Packers of fruits other than oitrus frnita 154 ¢
All others .. .- .. . 98 3

Nore.—The Board determines that no person shall be employed as an apprentice.

No. 77.—13221/48.—PRIOE 6D.
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PiECEWORK PRICES.

3. The lowest piecework prices payable for the following kinds of work shall be :—

Pears.
Sgn‘;g&'“ Keros. |Full Pinos.
Contatper.

Bench paoking— d. d. d.
Wrapping and packing unsized pears, including lidding . .. .. . 3 83 11
Wrapping and [{mo king unsized pears, no lidding .. .. .. . 3 7 10
Packing unsized naked pears, including lidding . .. . 7 7
Packing unsized naked pears, no lidding . . G} 7 9}
Packing pears into market flats, no lidding . . 73 . .

Other packing—

Wrapping and packing pears off sizing machine, no lidding .. .. . 5} 53 73
Wrapping and packing or packing naked unsized pears, no lidding .. .- .. 53 64 8}
grapping and packing or packing naked sized pears, no lidding - e . 43 53 73

Iping—

Wiping pears by hand .. .. .. . . .. . . 53 (i3 8%
Grading and sizing—

Grading and emng into quarters and placing loose in caaes, no lidding . 4 5% 7

Grading and sizing into two size groups and placing loose in cases, no hddmg .. 4 5} 7

Grading (no sizing) and plwmg loose in cases, no lidding . . . 4 b 7

Apples.
Aoy Full
ot | weon, | i
Container,

Bench packing— d. d. d.

Wrapping and packing unsized apples, including lidding .. . . .. 73 83 11
. Wrapping and packing unsized applss, no lidding .. .. .- . .. 73 73 10

Packing unsized naked apples, inoluding lidding .. - - e “n 7 7% 93

Packing unsized naked apples, no lidding .. .. .- .. . 63 7 9% -
Other packing—

Wrapping and packing apples off sizing machine, no lidding .. . .. 43 5% Kf3

Wrapping and packing or packing naked sized apples, no lidding .. . «x 43 5% 73

Wrapping and packing or packing naked unsized apples, no lidding.. . . 5% 6%

Wiping—

Wiping apples by hand .. . . - s - . - 4 5} 7

StcllAltl‘lyArd Full
Busbel | K¢ | Pies.
\Container,
d. d. d.

Grading and sizing—

* Grading and sizing into quarters and placing loose in cases, no lidding . .. 4 5% 7
Grading and sizing into two size groups and placing loose in oases, no lld.d% .. 4 5} 7
Grading (no sizing} and plaomg loose in cases, no lidding .. 4 5% 7

Plumes.
Per Half
Caso.
d.

Wrapping and packing or paoking naked plums, no hddmg e 5¢

Wrapping and packing or packing naked plums which includes bringing out of and putbmg into oool stora,
bringing to and taking away from bench, lidding, branding, and/or labelling .. . 3

Peaches, Apricots, and Nectarines.
. Per Caso
. . d.

Packing naked peaches, apricots, or nectarines—Count 100~140 .. . ., . . .. 6

Packing naked peaches, apricots, or nectarines—Count 150-240 .. . .. . .. .. 7

Packing naked peaches, apncots, or nectanncs—-Count 268-320 . . o . .o .. 103

Unpacked, placed loose in case .. . . .. .. .. .. . o4

Lemons. ,
o Per Caso:

Packed within 30-mile radius of General l:;ost Office, Melbourne— d.
Wrapping and packing lemons into any standard bushel case, mcludmg lxddmg. bmndmg. .md/or labelling 6}
Packing naked lemona into any standard bushel’case . . 5%
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Lemons—continued

Per 1,000

Lemons.
Packed outside 30-mile radius of General Post Office, Melbourne— a. d.
Wrapping and packing lemons into any standard bushel case .. - . .. B 2 6
Packing naked lemons into any standard bushel! case 1 5

Oranges and Mandarins.

Per 1,000

Oranges or

Mandarins
s d.
Wrapping and packing oranges or mandarins .. .. N . .. .- 2 8
Packing naked oranges or mandarins ° - o .. .. . . 1 5

WiRING.

4. Where a pieceworker is called on to wire cases he shall be paid d. per case for all cases wired.

CoNDITIONS OF PIEOEWORE.

5. {a) All of the rates set out under Bench Packing, Wiping, Grading and Sizing, in clause (3), include bringing the fruit to and
taking away from bench, bringing fruit out from and putting fruit into cool stores, branding and/or labelling, attaching, and marking
stickers.

(b) Where fruit has been accurately sized into quarters prior to being packed the rates set out for umsized benoh packing
may be reduced §d. per standard bushel container or kero. oase, and }d. per full pine case. Accurately sized shall mean not
more than two sizes in any one container.

(¢} No pieceworker shall be called upon to pack more than one grade of fruit at & time. Every lug box or kero. hox
of fruit presented to a packer for packing shall be deemed to contain one bushel of fruit; every full sized pineapple box of fruit
presented to a packer for packing shail be deemed to contain one and one-third bushels of fruit; every five dump boxes of fruit
presented to a packer for packing shall be deemed to contain four bushels of fruit, and the packer shall be paid 4d. per bushel,
for all fruit short packed, less 10 per cent. of the number of cases presented to him for packing.

(d) Pisceworkers shall not be entitled to overtime rates for piecework done outeide the times of beginning and ending work.

Hours ForR 4 WEEK'S WORK.
6. The number of hours to constitute an ordinary week’s work shall be 40 to be worked in five days Monday to Friday (inclusive )
between the hours of 7 a.m. and 5 p.m.
OVERTIME.
7. The following rates ehall be paid for work done :—

{a) Outside the times of beginning and ending work as prescribed in clause 6 together with all time worked in excess of
eight hours per day within such times—Time and a half for the first four hours and double time thereafter.
(6)]0n Saturday—
(i) between 8 s.m. and 12 noon—Time and s half;
(ii) before 8 a.m. and after 12 noon—Double time.

TErMS OF ENGAGEMENT.
8. (¢) Employees are to be engaged as weekly or casual employees. A weekly employee is one engaged by the week and paid

by the week, and whose engagement shall be terminable by one week's notice on either side, such notice not to be continued ?r;dm
week to week.

(b) After one full week’s work, such notice may be given to a weekly employee at any time, but an employer may pay ons
wook’s wages in lieu of notice.

(c) Casual employees shall be guaranteed not less than two hours’ engagement every start.

(d) A weekly employee to be entitled to the weekly wage shall be available, ready, and willing to perform his or her usual
work during the days and hours usually worked by such class of employee, and may be summarily dismissed for dishonesty,
misconduct, neglect of duty, or for absence from work without reasonable cause, and in the event of such dismissal the employse shall
be paid only for the time actually worked.

{e) Where an employer is not satisfied a8 to the reason of an employee, whether a time worker or pieceworker, absenting himself
or herself from work, the employer may deduct from the wages of such employee the time he or she has been so absent unless the
absence of an employee was due to sickness, in which case the employer shall make no deduction for such sickness, provided that an
employee shall not be entitled to payment for non-attendance on the ground of sickness for more than 40 hours of working time in
each year whether in the employ of one or several employers.

For the purpose of administering sub-clause (e) hereof, an employer may within two weeks of the employee entering his
employment require the employee to make a sworn declaration or other written statement as to what paid leave of absence he has had
from any employer during the then current year, and upon such statement the employer shall be entitled to rely and act.

(f) If the full period of sick leave as prescribed in sub-clause (e) hereof is not taken in any year, such portion as is not taken
shall be cumulative from year to year up to a period of 160 hours of working time whioh shall be the maximum amount of leave
to which an employee may be entitled in any year without deduction of pay.

For the purposes of this sub-clause service prior to 12th February, 1948, shall be disregarded.

CasvaL WoRK.
9. Casual work, i.e., work for less than two full weeks, shall be paid for at the following rates :—
Adult male employees .. .. 4s. 6d, per hour.
Other employees .. .o .. Ordinary wages rate with an addition of thirty-three and one-third per centum.

. SeecraL RaTes ¥OoR SUNDAYS AND Pusric HOLIDAYS.

10. Pieceworkers shall be paid rate and a half, and all other employees double time for all work done on Sunday, New
Year’s Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King's Birthday, Christmas Day, and Boxing
Day; but if any ether day be by Act of Parliament or Proclamation substituted for any of the above-named holidays, the special
rate shall only be payable for work done on the days so substituted.

Hovripays.

11. Weekly employees shall be granted the following holidays without deduction of pay :—The days observed as New Year's
Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King’s Birthday, Christmas Day, and Boxing Day.
All employees working on piecework shall be granted the following holidays :—Christmas Day, Good Friday and Anzac Day,

and they shall be paid for such holidays the amount for-each holiday ‘based’ on .the uiinimum weekly wage as set out in this
Determination for the class of work performed.
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ANNvaL HoLIDAY.

12, The annusal holiday shall be as prescribed by the provisions of the Faciories and Shops (Annual;Holidays) Act 1946
{No. 5111), and any smendments which may be made thereto from time to time,

(Xn his or her own interests each employer of labour should obtain a copy of the above Act, which may be purchased from
the Government Printer, Melbourne, at a cost of 9d., plus postage.)

Resr PERIOD.
13. A rest period of ten minutes each morning and afternoon shall be !given) to all employees without |any deduction from
wages.|

Tra MoxEY.

14. Any employee called upon to work for more vhan two hours after the usual knooking off time shall be paid 2s. 6d. tea
money in addition to any overtime payment.

Tive Book or OrEER RECORD.

15. Every employee shall indelibly record daily his or her correct times of beginning and ending work in a book. or on time
oards, or by a mechanical contrivance, which shall be furnished by the employer. -

RiaaT or ENTRY oF UNION OFFICIAL.
16. A duly accredited representative of the Federated Storemen and Packers’ Union of Australia shall have the right to enter
employers’ establishments for the purpose of interviewing employees on legitimate union business on the following conditions :—

{a) That he produces his authority to the employer or his representatives

(b) That not more than one representative in all be in any establishment at any one time,

(¢) That no one representative visit an establishment more than onoce a fortnight.

(d) That if an employer alleges that a representative is unduly interfering with his establishment or is creating disaflection
amongst his employees or is offensive in his methods or is committing a breach of any of the previous conditions,
such employer may refuse the right of entry, but the representative shall have the right to bring such refusal before
this Wages Board.

P, A. RANDLES, {J.P., Chatrman,

J. V. WILLOX, Secretary,
Melbourne, 21st December, 1948,

By Authority: J. J. GOuRLEY, Government Printer, Melbourne.



