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Factories and Shops Acts.

DETERMINATION OF THE HOSPITAL PHARMACISTS BOARD.

Nore.—This Determination applies to the whole of the State of Victoria,

'IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to *“ determine the lowest
prices or rates which may be paid to any person or persons or classes of persons, employed in dispensing, compounding,
or selling medicines, drugs or medicinal preparations in hospital dispensaries ” has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in January, 1949, the last previous Determination
of this Board shall be revoked and replaced by this Determination.

2.
Apprentices. Other Employees.
Waces PER WEEK oF 40 Houms. WaGES PER WEEK OF 40 Houxs.
£ & d. . £ & d
1st year’s experience .o . 111 0 Chief Pharmaceutical Chemist—
2nd ,, » . .- . . 216 0 (i.e. A pharmaceutical chemist in charge of the
3d s . . . . 4 1 0 pharmacy department of a hospital.)
4h » .- . .. . 5 5 0 (a) Where four or more full time pharmaceutical
5th . . . . .1 815 0 chemists are normally employed .| 1400
() Where two or three full time pharmaceutical
PROPORTION. chemists are normally employed ..| 13 0 0
(¢} Where he is the only pharmaceutical
One apprentice to every three or fraction of three workers chemist employed .. .. | 1210 O
Toceiving not less than the minimum wage.
Sentor Pharmaceutical Chemist e .o 11 5 0
Where the term of apprenticeship is four years, and the ‘Where three or more full time pharmaceutical
apprentice has not been successful in completing his examinations, | chemists are normally employed, one shall be a
he may, with the permission of the Secretary for Labour and | Senior Pharmaceutical Chemist, and shall take
the Pharmacy Board be bound for a further period not exceeding | charge of the pharmacy department during the
one year. absence of the Chief Pharmaceutical Chemist
Other Hospital Pharmaceutical Chemist
1st year’s experience as such .. . 1010 ©
2nd ,, ”» » » . .. 1015 0
Thereafter .e . . .- 11 0 0

Mixrxp FuNorIoNs.

3. A pharmaceutical chemist (other than a Senior Pharmaceutical Chemist) called upon to periorm for a period of not less
than one week, or more than nine weeks, duties for which a higher rate is provided in clause 2 hereof shall be paid such higher
rate whilst he is so required to aot.

OrpINARY HOURS oF WORK.
4, The ordinary hours for & week’s work shall bo 40.

Tmgs oF BEQINNING AND EXDING WORK.
5. The ordixmeg' spread of hours shall be between the following hours :——
nning.

Time of B Time of Ending.
9 a.m., . . .. .. 6 p.m. on each of the five ordinary working days in the week.
9 a.m., . . - .. 1 p.m. on Saturday.
The hours for a day's work shall be continuous except for a meal break as preseribed in clause 14.
OVERTIME,
6. The following rates shall be paid for all work done :—
.tw” ¢ -Qutside the times of beginning and ending work ..

Within the times of beginning and ending work, in' excess o'f'40 ]mura in any .week ::}Timo and a half.
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WEEKLY WAGE.

7. An employee (other than a casual employee) shall be paid the full weekly wage fixed in this Determination irrespective
of the number of hours worked not exceeding 40 per week.

Casvuarl LABOUR.
8. A casual employoee (i.e., a person employed for not more than 26 hours in any one week) shall be paid at the rate of
time and a half.
RELIEVERS.
Definition.
9. (a) A reliover is a temporary employee who is called upon to relieve any employee or employees during his, her, or
their absenoe from work for any cause, for a period not exceeding throe months.

Wages.

(5) A roliever shall be paid not less than the ordinary rate prescribed in clause 2 for the class of work done, with the-
addition of 10 per cent.

Distant Jobs.

{¢c) Where a reliever eannot conveniently return to his or hor home on the completion of each day’s work he or she shall
have reasonable accommodation arranged and paid for by the omployer.  [n addition he or she shall be eatitled to be re-imbursed
fares necessarily expended in travelling to the job, and in returning to his or her home town on its completion. I[n the case of
train travel such fares shall bo first class.

- Fares for Jobs, Other than Distant Joba.

(d) Where o reliever can conveniently return to his or her home on the completion of each day’s work, he or she shall
be paid fares in oxcess of ls. per day reasonably expended in travelling between his or her home to and from the job.

DepvucrioNn FOR BoArD aAND LobDaING.

. 1Q. (@) Whero an employes is required to reside at the hospital a sum of not more than 20s. per weok may be deducted from
his or her wages for board and lodging. .

() Where an cmployee is required to live in a residence provided for such purpose by the hospital by which he is
employed, and board is not provided for him a sum not exceeding 10% of his ordinary wage may be deducted as rent for-
such residence.

MEAL ALLOWANCE

11. When overtime in excess of one hour is worked after tho usual timo of ceasing work for the day, the employee shall:

either be supplied with a meal, or paid an allowance of 3s. 6d. in lisu thereof.

Sprcrar. RATES,

12. Double time shall be the special rate payable for all work done on Sundays, and the days observed as New Year's
Day, Australia Day, Labour Day, Good Friday, Easter Mondsay, Anzac Day, King’s Birthday, Melbourne Cup Day (within a
radiue of 20 miles of the G.P.0. Melbourne) Christmas Day, and Boxing Day ; aud suoh other days as may be proclaimed as
Public Holidays by Act of Parliament or Proclamation.  Provided that the Tuesday following Easter Monday, and the day
following Boxing Day, should such following day boe other than a Saturday, shall not be deemed to be Public Holidays, and
the penal rato horein prescribed shall not be payable whether such days are so proclaimed or otherwise.

APPRENTIOE NOT OBLIGED TO WORK OVERTIME.
13. An apprentice shall not be roequired to work overtime unless he or she so desires.

MEAL BREAER.

14. A meal break of not less than 45 nor more than 60 minutes shall bo allowed daily (Monday to Friday inclusive) to-
each employes.

- Rest PEriop.

15. At a time suitable to the employer a rest interval of ten minutes shall be given to each employee during each morning
and afternoon and shall be counted as time worked.

UNIFORMS.

16. Each employee shall be provided with a minimum of two washable coats per week. Such coats shall remain the
roperty of the employer and ‘be laundered free of cost to the employeo. Where & reliover is required to provide and launder
is or her own coats he or she shall be paid an allowance at the rate of 53. per week.

TmME BOOK.
17. Each omployor shall provide and cause to be kopt a time book in the pharmacy department or other suitable place in

which each pharmaceutical chomist shall daily emter his or her daily starting and finishing times. Such time book shall be
available for i tion to the Socrotary of the Federated Pharmacists Assistants’ and Disp v Employees’ Guild.

13

. . . ) SicE LEAVE.

18. (a) Whoro an employce is disabled by personal ill hoalth or accident, proof of which is given to the employor by the-
production .of a certificate from a legally qualified Modical Practitionor, statutory dectaration, or other ovidence satisfactory to
the employer, within 48 hours of the employee’s consequontial absenco, ho or she shall be entitled, on account thereof, without
deduction of pay at ordinary rates to absent himself or hersolf as follows :—

(i) During the first year of service in an institution—one day for each month of service.
(ii) During the second, third, and fourth years of servico in an institution—fourteen days in each year.
(iii) Thereafter—twenty-one days in each year.

Sick leave shall be in addition to the annual leave provided in clause 19. N

Provided that an employee may be absent through sickness for one day without furnishing evidence of such sickness as.
provided in sub-clause (a) hereof on not more than three occasions in any ono year of service.

(b) 1f the full period of sick loave a3 prescribed in sub-clause (a) heveof is mot taken in any year, such portion as is not
taken shall be cumulativo from year to year up to a period not excoeding sixty-three days. which shall be the maximum amouat
of leave to which an employoe shall be eatitled in any year without deduction of pay.

For the purposes of this sub-clause, sorvice prior to the Ist August, 1947, shall be disregarded.

{c) No!.v;itbsmnding any other provision in this clause an employce who contracts an infectious diseas? in the ocourse of
his or hor duties and same having been certificd to by the Modical Superintendent or by a Medical Practitioner approved by:
the institutien shall receive full pay during the necessary period off duty up to but not oxceoding a period of three months.

ANNUAL LEAVE,
Period of Leave,

19. {a) An employoo who has been in the service of the same employer for a period of not less than twelve months shall
be grantod three weeks’ leave without deduction of pay. . .
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Annual Leave Ezclusive of Public Holidays.

(5) The annual leave prescribed in sub-clause (a) hereof shall be exclusive of any of the holidays prescribed by clause 12
hereof and if any such holiday falls within an employee’s period of annual leave and is observed on & day which ip the case of
that employee would have been an ordinary working day there shall be added to the period of annual leave time equivalent
to the ordinary time which the employee would have worked if such day had not been a holiday. .

Leave to be Taken.

(¢} The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-
clause (g) hereof payment shall not be made or acoepted in lieu of annual leave.

Time of Taking Leave.

(d) Annual leave shall be given at a time determined by mutual agreement between the employer and the employee within
a poriod not excooding three months from the date whon the right to annual leave accrued and after not lees than iwo weeks’

notice to the employee.
' Leave Allowed Before Due Date.

(e) An employer may allow annual leave to an employee before the right thereto has accrued due, but whero leave is
taken in such & case a further period of annual leave shall not commence to accrue until after the expiration of the twelve
months in respect of which annual leave had been taken before it accrued.

Where leave haa been granted to an employee pursuant to this sub-clause before the right thereto has acorued due and
the employeo subsequently leaves or is discharged from the service of the employer before completing the twelve months’
continuous service in respect of which the leave was granted the employer may from whatever remuneration is payable to the
employee, deduct 3/49 of & week’s pay for each week required to complote the period of twelve months’ service.

Payment for Period of Leave.
(f) Each employee before going on leave shall be paid for the period of such leave provided the period is not less than one
week,
Proportionate Leave.
(¢) Where the employmentFof any employee is terminated at the end of a period of employment of less than twelve
months the employer shall forthwith pay to the employee, in addition to all other amounts due to him, an amount equal to
3/49 of his ordinary pay for that period of employment.

PaymeNT OF WAGES,
20, Wages shall be paid not later than the time for finishing work on Thursday in each week.

TERMINATION OF EMPLOYMENT.
21. Except in & case where an employes or an employer has been guilty of misconduct, or where an employee has been
engaged temporarily for a poriod not exceeding six weoks in duration, seven days’ notice of termination of employment shall be
given by either party or one week’s wages paid or forfoited, as the case may be, in lieu thereof.

PERIODICAL ADJUSTMENT OF WAGES.

22. The wages rates set out in clause 2 are based upon the following basic wage and pursuant to the provisions of section
21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted as
prescribed by clause 23. Provided that the wages of apprentices shall be adjusted proportionately to adjustments of the basio
wage, such adjustments to be to the nearest 3d., half or less than balf of 3d. to be disregarded.

Basic Wage.
Needs
Loadi Total Index Number
Place. &fj‘ﬁs&: :)'. (Con:t;:ﬁ). Basic Wage. getexAnul‘;ned.
£ s d s d. £ s d
Throughout the State .e .. . 514 0 6 0 6 0 0 Melbourne

ADJUSTMENT OF Basic WAGE.

23. {¢) For tho purposes of this Determination, the expression * Commonwealth Statistician’s *all items’ retail price
index numbers” or any like expression means the numbors stated to bo such indox numbers in any document purporting, and
not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by oron
behalf of the Commonwealth Statistician.

(b) Until the' beginning of the first psy period to commence in February, 1949, tho amounts of tho basic wage shall
be as prescribed in clause 22,

(c) During each future successive poriod beginning with the first pay poriod to commence in a February, a May, an
August, or a Novembor, the amount of the needs basio wage shall bo adjusted by the following method namely, by multiplying
the last published Commonwealth Statistician’s * All Items ™ retail price index number by the factor -087 taken to onme
place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the
decimal number reach ‘5 or more the basio wage shall bo taken to the next higher shilling.

A, V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 17th December, 1948,

By Authority: J. J GouriLey, Government Printer, Melbourne,






