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Factories and Shops Acts.

DETERMINATION OF THE GENERAL BOARD.

{Vinegar and Yeast Section.)

NoTes.—(a) This Determination applies to the whole of the

State of Victoria.

(6) On the 18th July, 1938, 1lth November, 1940, and 30th September, 1941, respectively, by Orders in Counoil, the

following additional trades and branches of trades were specified
cection (B) of the Factories and Shops Act 1936, that is to say i—

Gold beating.

to be trades, or branches of trades, for the purposes of

Ornamenting cakes, where such work is not subject to the Dotermination of the Pastrycooks Board.

Manufacturing or preparing—

Designs for paper patterns or for other paper articles whatsoever.

Paper crackers or bon-bons.
Lampshades of all types other than those made

of silk, parchment, glass, metal, poroelain, earthenware,

synthetic resin, casein, or other substance of a nature similar to synthetic resin or casein.
Abrasive acticles (other than abrasive paper or cloth), including |carborundum wheels, emery wheels, and sharpening

stones.

Articles made of feathers, including dress ornaments and boas.

Vinegar and yeast.

Carbon dioxide or other industrial gases for trade or sale in gas, liquid, or solid form.

N nccordance with the provisions of the Factories and Shops Acts, tho Wages Board appointed “to determine the lowest
1 prices or rates which may be paid to any person or persons or classes of persons employed in the following trades and

branches of trades, that is to say :i—

Renovating carpets;
Preparing feathers ;
Treating flax ;
Treating pyrites and other metalliferous ores ;
Mixing sced and making poultry foods;
Glass badging ;
Gold stamping ;
Ivory working ;
Show-card and ticket-writing ;
Manufacturing or preparing—
Abrasive paper or cloth ;
Asbestos articles ;
Blue prints ;
Buttons and buckles other than those subject to the
Determination of the Plastic Moulding Board ;
Button badges ;
Carbon articles ;

Chalk, crayons, or other articles from mineral earth ;

Cinematograph film ;

Composition flooring ;

Cutlery ;

Artificial flowers and bouguets ; ,

Paper articles not subject to any Board heretofore appointed ;

Honey ;

Ink or odhesives ;

Silk or parchment lamp shades ;

Fishing and other nets ;

Ornaments for cakes ;

Plaster models ;

Sporting goods not provided for under any Board heretofore
appointed ;

Surgical instrumenta ;

Toys ;

Watch cases:”

has made, in respectfoffthe manufacturing orfpreparing of vinegariand yeast, the following Determination, namely :—

1. That, as from the beginning of the first. pay period to commence in August, 1949, the last previous Determination
for this section shall be revoked and replaced by this Letermination.

No. 830.—8127/49.—PRICE 6D.
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2. t Waces Per WEek oF 40 Hours.
{a) ImPROVERS. {b) Avurts.
Males. Females. Males.
s d. s d. & d.
Under 17 years of ag .. 54 6 Under 17 years of age 32 0 Leading hand. namely an
17 years of age .. .. 66 9 17 years of age 57 6 employee who, with the
18 years of age - - 89 3 18 years of age 65 0 authority of his employer,
19 years of age .. o123 19 vears of age 29 cxcercises supervision over
20 years of age .. ..o 123 3 20 years of age 77038 the work of any other
employee or employees .. 155 0
\ J
~
All others . .. 1490 0O
and thereafter the rate preseribed for adults.
Men engaged in cleaning
PROPORTION (in any place). vinegar generators—
7s. 6. for each generator
One male improver to every five or fraction of five male persons receiving not less than cleaned
the minimum rate prescribed for male adults.
One female improver to every five or fraction of five female persuns receiving not less Feanales,
than the minimum rate prescribed for female adultx.
. Al adults .. 78 0

Hours or LABOUR.

3. Kach employee shall have a fixed starting time. The ordinary hours of employment shall be 40 per week such
hours to be worked between 6 a.m. and 6 p.m. on Monday to Friday inclusive (exclusive of meal hours). Eight hours shall
constitute a day’s work.

Overrine RaTes aNp Tea MoxEgy.

4. {a) If an employee works earlier than his starting time or later than his finishing .time, or more than 40 hours per
week, he shall be paid overtime at the rate of time and a half for the first four hours and double time thercafter.

(0) Employees who are required on any day to work overtime extending beyond 5.45 p.m. on Monday to Friday
inelusive, shall be paid 2s. 6d. tea money, unless on the previous day before ceasing work they shall have been notified of the intention
to work such overtime. Where such nofico shall have been given, and any new circumstances arise, the employer shall, be
entitled before noon on the day appointed for such overtime te cancel such notice, and in that case the employee shall not
be entitled to tea money.

(c) Should an employee be required to work during his meal break he shall be paid at the rate of time and a half
for such work and on completion of such work shall be allowed a quarter of an hour break without deduction of pay.

Overriie Wors,
5. An employer may require any employee to work reasonable overtime at overtime rates and such employec shall
work overtime in accordance with such requirement.
Suxpays axp HoLipavs,

6. (a) All work performed on Sunday shall be paid for at the rate of time and half and on holidays at the rate of
double time ; if no work is done, the ordinary rates shall be paid for holidays.

() Provided that where an employee has not been absent on any weck day in any one weck without valid reason
double time shall be paid for Sunday work.

CasvuaL KMPLOYEES,

7. Casual employees shall mean and be deemed to be any employee engaged for a less period than 40 hours per week.
All casual employees in compress yeast factories and vinegar works shall be paid one-tenth per day in addition to the wage
rates prescribed by this Determination.

CoNTRACT OF EMPLOYMENT.

8. All employees shall be engaged by the weck and shall be paid weekly. A week’s notice shall be given by the
employer or cmployee to determine employment, or, in licu of such notice, a week's wages shall be paid. Such notice shall
be given at the end of a working week. All time of absence from work shall be deducted from the employee’s wages,
except absence on the holidays hereinafter mentioned and except absence without deduction of pay in iccordance with clause
9 hereof. .

Sick LEAVE,
9. Where un emplovee becomes disabled by sickness of himself, proof of which is given to the employer by medical
certificate or other satisfactory evidence within twenty-four hours of the beginning of the employee™ consequential absence,
he shall on account thercof be entitled without deduction of pay to absent himself from work for two and one half days in

each quarter or for a proportionate aggregate in a longer period, but not exceeding a period of ten ordinary working days in
any vear of employment. To the extent such sick leave iy unused by an employee the said sick leave shall be cumnulative.

HoLmpays,

19. New Year's Day, Australia Day, Good Friday, Easter Monday, Anzac Day, Labour Day, King's Birthday, Christmas
Day, Boxing Day, and Melbourne Cup Day, shall be holidays for the purposes of this Determination, or such other day as
is generally observed as a holiday in Leu of any of such days.

Axxual Houbay,

t1. The annual holiday shall be as preseribed by the provisions of the Factories and Shops (Annual Holiduys) Act 1946,
No 5111, and sny amendments which may be made thereto from time to time.

WarereroO¥ CLOTHING AND CLOGS.

12, Where an employee ix called upon to work in or with water he shall be provided with water-proof clothing, apron
and clogs free during the time he is called upon to perform such duties. Provided further that suitable protective clothing
and appliances shall he provided in all places where reasonably necessary.

SHOWERS.
13. Adequate hot and cold showers shall be provided by each employer for his employees.

PosTING DETERMINATION,
14. This Determination shall be posted in a conspicuous place on his working premises by each employer.
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PERIODIOAL ADJUSTMENT OF WAGES.

15. The wages rates set out in clause 2 (b) are based upon the following basic wage rate for adult males and
minimum rate for adult females and pursuant to and in accordance with the provisions of section 21 of the Factories and
Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted as prescribed by oclause 16.

Basic Wage.
Basic Wage for
Aduit Males and Index Number
Place. Minimum for Adult 8ot Assigned.
Females,
£ s d
Within the area to which this Determination applies—
Males . .. .. . . . . 6 2 0 Melbourne
Females .. .. .. .. .. . 318 0 »

ADJUSTMENT OF Basic Wagk.

16, (a) For the purposes of this Determination, the expression * Commonwealth Statistician's  all items’ retail price
index numbers’’ or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(6) Until the beginning of the first pay period to commence in November, 1949, the amounts of the basic wage shall
be as prescribed in clause 15,

(c) During each future successive period beginning with the first pay period to commence in a November, a February,
a May, or an August, the amount of the needs basic wage shall be adjusted by the following method. namely, by
multiplying the last published Commonwealth Statistician’s “all items’ retail price index number by the factor -087 taken
to one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings but should
the decimal number reach ‘5 or more the basic wage shall be taken to the next higher shilling.

(d) The amounts of the weekly rates of juniors shall be adjusted proportionately to the amount of £6 10s. being the
then weekly wage of ““all other males”, and to be made on the following rates, fractions of threepence to be disregarded : —

—_ Male~, Females.
Per Week. Per Weck.

£ s d £ s d.

Under 17 years of ag .. .. .. .. 2 79 2 5 6
17 years of age .- . .. .. . 218 3 210 3
18 years of age .- .. .. .. . .. .. .. 318 0 216. 9
19 years of age .. e o B .. .. .. .. 418 0 . 3 30
20 years of age . .. .. . . 5 7 9 3 76

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 22nd July, 1949.

By Authority: J. J. GourLEY, Government Printer, Melbourne. :
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Factories and Shops Acts.

DETERMINATION OF THE GENERAL BOARD.

(Toys Section.)

Notes.~—{a) This Determination applies to the whole of the State of Victoria.

{5) On 18th July, 1938, 11th November, 1840, and 30th September, 1941, respectively, by Orders in Council, the
following additional trades and branches of trades were specified to be trades, or branches of trades, for the purposes of
section (8) of the Factories and Shops Act 1936, that is to say :—

Gold beating.
Ornamenting cakes, where such work is not subject to the Determination of the Pastrycooks Board.
Manufacturing or preparing— ’
Designs for paper patterns or for other paper articles whatsoever.
Paper crackers or bon-bons.
Lampshades of all types other than those made of silk, parchment, glass, metal, porcelnin, earthenware, synthetic
resin, casein, or other substance of a nature similar to synthetic resin or casein.
Abraaége articles (other than abrasive paper or cloth), including carborundum wheels, emery wheels, and sharpening
stones.
Articles made of feathers, including dress ornaments and boas.
Vinegar and yeast.
Carbon dioxide or other industrial gases for trade or sale in gas, liquid, or solid form.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed ‘to determine the lowest
prices or rates which may be paid to any person or persons or clusses of persons employed in the following trades and
branches of trades, that is to say :—

Renovating carpets ; Chalk, crayons, or other articles from mineral earth ;
Preparing feathers ; Cinematograph film ;
Treating flax ; Composition flooring ;
‘Treating pyrites and other metaliiferons ores; Cutlery ;
Mixing seed and making poultry foods; Artificial flowers and bouquets ;
Glass badging ; Paper articles not subject to any Board heretofore appointed ;
Gold stamping ; Honey ;
Ivory working ; Ink or adhesives;
Show-card and ticket-writing ; Silk or parchment lamp shades ;
Manufacturing or preparing— Fishing and other nets ;
Abrasive paper or cloth; Ornament for cakes ;
Asbestos articles ; Plaster models ;
Blue prints ; Sporting goods not provided for under any Board heretofore
Buttons and buckles other than those subject to the appointed ; :
Determination of the Plastic Moulding Board ; Surgical instruments ;
Button badges ; Toys ;
Carbon articles; Watch cases "’

has made, in respect of the manufacturing or preparing of toys, the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in August, 1949, the last previous Determination
for this Section shall be revoked and replaced by this Determination.

No.. 831—8128/49.—Prick .
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2, Waaes vER WEER or 40 Hours,
{a) IMPROVERS. ’ (b) Apours,
Males. : Females. Males.
s d. s d. s d.
1st year's experience .28 0 st six months’ experience .. 22 3 Designers .. .. .- 151 0
2nd ,, N Loo3n 3 2nd \ » o028 0 Cutters-out .. .. o138 0
3rd . by e .. 5400 3rd . ) . . 320 Fillers and/or stuffers .. 135 0
4th ,, o e .. 7208 4th “ » .. 88 9 All others .. .. .. 131 0
6th ,, o e o030 5th . “ o433
6th ,, oo e A () 6th »” » .49 6
7th ,, b e L1409 Tth . » .. 56 Females.
8th . » .. 61 9
9th ” . .. 66 & Designers .. .. o107 3
10th " ” L7200 Cutters-out .. .. .. 80 3
and thereafter the rate prescribed for adults. Machinists .. .. 8 3
Fillers and/or stuffers .. 76 0
Note.—The rates prescribed for improvers shall apply only to such employees as All others .. .. o729
are under 21 years of age, or who, being over 21 years of age, are the holders of improvers’
licences.
PROPORTION (IN ANY PLAGE.).
Males,
(@) Where no adult male is employed—one male improver. .
(b} Elsewhero—two male improvers to the first aduit male employed and thereafter
one male improver to each adult male.
Females.
Two female improvers to each female worker receiving not less than the minimum
rate prescribed for adult females.
Notwithstanding anything contained in this Ucf,en:mi:mtiou, any person who on
26th September, 1938, was employed in the industry and whose engagement or continued . ’
employment as an improver is forbidden by this Determination, shall be entitled to be
employed and shall be paid the scale of wages preseribed for an improver of like
experience.
PROHIBITION OF EXPLOYMENT.
3. The Board determines that no person shall be employed ds an apprentice. ™" -+, % :
Weerry Houss.
4. That the number of hours to constitute an ordinary week’s work ghall be 40.
TimEs oF BEGINNING AND Expive Work. . -
.. . 5 That the times of beginning and ending work shall be :— i o ’ Y
. <o * Time of Beginning (not earlier than). , - . Time of Ending (not Jater than), - ' ",
7.30 am., .. .. .. .. .. ++ 12 noon on Saturday, SR
7.30 am, .. Ve o .. .. .. 5.30 p.m. on the other working days of the week.
OVERTIME. ’ '

6. That all time worked—
(@) Outside the times of beginning and ending work prescribed in clause 5; or
(b) Within such prescribed times, but in excess of 40 hours in any one week— -
shall be paid for at the rate of time and a half for the first four hours’ work, and double time thereafter. IProvided that,
in computing overtime, each day’s work shall stand alone.

An employer may require any employee to work reasonable overtime at overtime rates and such employee shall work overtime

in accordance with such requirement. . L .
Horipays. .

7.—a)- All employees, whether in a city or elsewhere, shall be granted the following holidays without deduction of
pay —The days obgerved as New Year’s Day, Australia Day, Bood Friday, Easter Saturday, Easter Monday, Labour Day,
Anzac Day, King’s Birthday, Christmas Day, and Boxing Day. s

(b) If any of the above holidays occurs on a Sunday or Saturday and is not observed on any other day, then
employees shall not be paid for such Sunday, and shall be paid for such Saturday as for a half day only when the working
week consists of five and a half days. '

(¢} All employoes, whether in a city or elsewhere, shall be paid for the above holidays an amount for each holiday
based on the actual weckly wage paid to them by the cmployer.

(d) Any employec absenting himself or herself from work on any portion of the working day preceding, or any portion
of the working day succeeding a holiday provided for herein, other than Boxing Day and New Year’s Day, without
permission from the employer or without having reasonable cause for having nbsented himself or herself from work, shall
not be entitled to payment for such holiday. .

(e) Any person who is employed on a Sunday or any holiday provided for herein shall receive a minimum payment
for four hours’ work at the rate of double time, which hours shall be worked continuously. In the event of more than
four hours being worked such person shall bo paid for a minimum of eight hours’ work at the rate of dqublq time.

TERMS oF EMPLOYMENT.

8. (a) That notice equivalent to 40 working hours shall be given on ecither side to terminate employment. Such
notica may bhe given at any time. . This shall not affect the right of the employer to dismiss any employee without notice
for malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall be paid up to time of dismissal
only), or to deduct payment for any day the cmployee cannot be uscfully employed because of any strike, or through any
breakdown of machinery, or any stoppage of wnrk._or any cause for which the cmployer cannot bo reasonably hold
responsible. . .

(b) In lieu of such 40 working hours’ notice, exuept in cireumstances referred to above, the employer may pay 40
hours’ wages; and vice versa the employee leaving his employment without notiece shall forfeit 40 hours wages, which may
be deducted from any wages due.

(¢) Provided that any notice determining the employment solely ‘for the purpose of evading payment for préscribed
holidnys and not to determine finally the engagement, shall not deprive the employoe of payment for any preseribed holidays
occurring or observed between such notice to terminate and the re-engagement, if any. L I
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Rest Room.

9. A rest roum shall be provided by every employer. Such room shall contain a suitable couch and seating
accommodation, and shall be properly lighted and ventilated.

Rest Periop ror FEmaLms.

10. Except on Saturday, a rest period of ten minutes {to be counted as part of time worked) shall be allowed
females during each morning or afternoon. Whether the rest period shall be taken during the morning or afternoon shall
be determined by a majority of the female employees in the establishment concerned.

Ax~vvaL Houinay.

11. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act
1946, and any amendments which may be made thereto from time to time.

SICK LEAVE.

12. (@) No deduction shall be made from the wages of any employee who has had not less than three months’
continuous service with the same employer and who is unavoidably absent through illness for not more than forty hours of
working time in any year of service, provided he or she has submitted within twenty.-four hours of the commencement of
such absence evidence satisfactory to the employer that the same is not the result of his or her own misconduct.

(6) Notwithstanding the provisions of sub-clanse {a) hereof, if the full period of sick leave as prescribed is not taken in
any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding one hundred
and twenty hours of working time which shall be the maximum amount of leave to which an employee may be entitled in
any year of service without deduction of pay.

For the purposes of this sub-clause, service prior to the Ist August, 1949, shall be disregarded.

MesL PerIob.

13. A meal period of not less than thirty minutes and not more than sixty minutes shall be allowed after a period of
not more than five hours’ continwous work. Such meal period shall not be caleulated as time worked.

Tesa Moxgy.

14. Any employee who is required to work after 6 p.m. shall receive 2g. 6d. tea money.

BoIrLixg WaTER.
15. Employers shall provide boiling water for employees at meal times.

PERIODICAL ADIUSTMENT OF WAGES,

16, The wauges rates for males set out in clause 2 (b) are based upon the following basic wage rates, and pursuant
to the provisiony of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be
automatically adjusted as preseribed by clause 17. Provided that the rates of adult females and all juniors shall be
adjusted from time to time by increasing or decrcasing the sajd rates in the same proportion as the amount of increase
or decrease of the male basic wage bears to the basic wage current immediately prior to the adjustment. Such adjustments
shall be caleulated to the nearest threepence, half or less than half of threcpence to be disregarded.

Basic Wage.

Place, M.[(“Ah:ijllf{l‘;'il‘l;f::.uurl Loading Constant, Tatal Basie Wage. i:::i::";:g:{’
£ o d. ‘ s d. £ s d.
Througheut the State . .. Lo 6 2 0 6 0 ! - Melbourne
1

ALJUSTMENT OF Basic WaeE,

17. {¢) For the purposes of this Determination, the expression ‘' Commonwecalth Statistician’s *al) items’ retail price
index numbers’’ or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(/) Until the beginning of the first pay period to commence in November, 1949, the amounts of the basic wage shall
be as prescribed in clause 16.

{¢) During cach future successive period beginning with the first pay period to commence in a November a February,
a May. or an August, the amount of the needs basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s * all items” retail price index number by the factor -087 taken
to one place of decimals, the resultant whole number heing the amount of the basic wage expressed in shillings, but should
the decimal number reach -3 or more the basie wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman,
J. V. WILLOX, Secretary.

Melbourne, 22ad July. 1949,

By Authority: J. J. Gotrily. Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE GENERAL BOARD.
(Seed Mixing and Poultry Foods Section.}
Nores.—(a) This Determination applies to the whole of the State of Victoria.

(6) On 18th July, 1938, 11th November, 1940, and 30th September, 1941, respectively, by Urders in Council, the following
. additional trades and branches of trades were specified to be trades, or branches of trades, for the purposes of Section (6)

of the Faciories and Shops Aet 1936, that js to say :—-
Gold beating.

Omamenting cakes where such work is not subject to the Determination of the Pustrycooks Board.

Manufacturing or preparing-—

Designs for paper patterns or for other paper articles whatsoever.

Paper crackers or bon-bons.

Lampshades of all types other than those made of silk, parchment, glass, metal, poreelain, earthenware, synthetic
resin, casein, or other substance of a nature similar to synthetic resin or casein.

Abrasive articles (other than abrasive paper or cloth), including carborundum wheels, emery wheels, and sbarpening

stones.

Articles made of feathers, including dress ornaments and boas.

Vinegar and yeast.

Carbon dioxide or other industrial gases for trade or sule in gas, liquid, or solid form.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed * to determine the lowest prices
or rates which may be paid to any person or persons or classes of persons employed in the following trades and branches

of trades, that is to say :—

Renovating carpets ;

Preparing feathers;

Treating flax ;

Treating pyrites and other metalliferous ores ;
Mixing seed and making poultry foods ;
Glass badging ;

Gold stamping ;

Ivory working ;

Show-card and ticket-writing ;

Manufacturing or preparing—

Abrasive paper or cloth ;

Asbestos articles ;

Blue prints ;

Buttons and buckles other than those subject
to the Determination of the Plastic
Moulding Board ;

Button badges ;

Carbon articles ;

Chalk, erayons, or other articles from mineral eatth ;

Cinematograph film ;

Composition flooring ;

Cutlery ;

Artificial flowers and bouquets ;

Paper articles not subject to any Board heretoforo appointed ;

Honey :

Ink or adhesives ;

Silk or parchment lampshades ;

Fishing and other nets ;

Ornaments for cakes ;

Plaster models ;

Sporting goods not provided for under any Board heretofora
appointed

Surgical instruments ;

Toys ;

Watch cases ;"

has made, in respect of mixing seed and making poultry foods, the following Determination, namely :-—

1. That as from the beginning of the first pay period to commence in August, 1949, the last previous Determination
for this Section shall be revoked and replaced by this Determination.

2. Waces PER WEEK o¥ 40 Hours.

{a) lmprovers.

{b) Other Employces.

8. d.
Under 17 years of age .. .. . .. 209
17 years of age .. .. .. . . 44 03
8, oo e . .. . .. 59 6
19, 6o . . .. .. 80 9
20 o e .o .. e .. 0979

Proportion (in any place).

One improver to every two fully-paid workers.

. d.
Adults (i) of three months’ or mure experience 135 ¢
{i1) of less than three months’ experience .. 131 ¢

No. 832.—~8129/49.—~Prick 6p.
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ProHIBITION oF EMPLOYMENT.
3. The Board determines that no person shall be employed as an apprentice.

‘WEERLY Hours.
4. That the number of hours to econstitute an ordinary week’s work shall be 40.

TiMes OF BecINNING axp ExpiNg WORK.
5. That the times of beginning and ending work shall be :—

Time of Beginning (not carlier than)— Time of Ending (not later than)—
7.30 a.m. .. .. . .. .. 12 noon on Saturday.
7.30 a.m. . . . . .. 5.30 p.m. on the other working days of the week.

OVERTIME.
6. That all time worked—
(a2} Outside tho times of beginning work prescribed in clause 5; or
(b) Within such prescribed times, but in excess of 40 hours in any one week—
shall be paid for at the rate of time and a half for the first four hours’ work, and double time thereafter. Provided that,
in computing overtime, each day’s work shall stand alone. .
(¢} An employer may require any employec to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement.

. . Horipavs.

7. (a) All employees, whether in a city or elsewhere, shall be granted the following holidays without deduction of
pay :—The days observed as New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day,
Anzac Day, King's Birthday, Christmas Day, and Boxing Day.

(b) If any of the above holidays occurs 'on a Sunday or Saturday and is not observed on any other day, then
employees shall not be paid for such Sunday, and shall be paid for such Saturday as for a half-day only when the working
week consists of five and a half days. -

(c) All employees, whether in a city or clsewhere, shall be paid for -the ahove holidays, an amount for sach holiday
based on the actual weekly wage paid to them by the employer. cowt

(@) Any employce absenting himself or herself from work on any portion of the working day preceding, or any portion
of the working day succeeding a holiday provided for ;herein, other than Boxing Day and New Year's Day, without
permission from the employer or without reasonable cause for having absented himself or herself from work, shall not be
entitled to payment for such holiday.: - : . et . v e e

(¢) Any employeo who is employed on a Sunday or any holiday ‘provided: for herein shall be paid for that day at the
rate of double time.

TERMS OF EMPLOYMENT. . '

8. (a) That notice cquivalent to 40 working hours shall be given on either side to terminate employment. Such
notice may be given at any time. This shall not affect tho right of the employer to dismiss any employee without notice
for malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall be paid np to time of dismissal only),
or to deduct payment for any day the employee 'cannot' be-usefully employed because of any strike, or through any
breakdown of machinery, or any stoppage of work, or any cause for which the employer cannot be reasonably held
responsible. ' .

(6) In lieu of such 40 working hours’ notice, except in circumstances referred to above, the-employer may pay 40
hours’ wages; and vice versa the cmployee leaving his employment without notice shall forfeit 40 hours’ wages, which may
be deducted from any wages due. . ve . o .- - .

(¢) Provided that any notice determining the employment solely for the purpose of evading payment for prescribed
holidays, and not to dotermine finally the engagement, shall not deprive the employee of payment for any prescribed
holidays occurring or observed between such notice to terminate and the re-engagement, if any. - -

AxNvaL Horipay. .

9. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act

1946, and any nmcndmc_ms which may be made thersto from time"to‘time. - .
SicK LEAVE.

10. (o) No deduction shall be made from the wages of any employee who has had not less than three months'
continuous scrvice with the same employer and who is unavoidably absent through illness for not more than 40 honrs of
working time in any yeir of service, provided he or she has submitted within 24 hours of the commencement of
such absence evidence satisfactory to the employer that the same is not the result of his or her own' misconduct.

(b) Notwithstanding the provisions of sub-clause (a) hercof, if the full period of sick leave as prescribed is not taken in
any vear,”such portion ax is not taken shall be cumulative from year to year up to a period not exceeding 120 hours of
working time which shall be the maximum amount of leave to which an employce may be entitled in any year of service
without deduction of pay. . . BN I

For the purposes of this sub-clause 'service prior to the 1st August, 1949, shall be disregarded.

MeaL Perion.

11. A meal period of not less than 30 minutes and not more than 60 minutes shall bo allowed after a period of
not more than five hours' continuouy work. Such meal period shall not be calculated as time worked.

Tea MoxNEY.
2. Any employee who is required to work after 6 p.m. shall reccive 2s. 6d. tea money.

—

BOILING WATER.
13. Employors shall provide boiling water for employees at meal times.

PERIODICAL ADJUSTMENT OF WAGES.

14. The wages rates set out in clause 2 (h) are based upon the following basic wage rates, and pursuant to the provisions
of section 201 of the Farctwries and Shopa Aet 1934, the Board hereby dctermines that such rates shall he automatically
ndjusted ax preseribed hv clause 13, Provided that the rates of all juniors shall be adjusted from time to time by increasing
or decreasing the said rate. in the same proportion as the amount of increase or decrease of the male basic wage bears to the
basic wage cnrrent immediately prior to the adjustment., Such adjustments shall be calculated to the ncarest threepence,
half or less than half of threepence to be disregarded. ~ T - -

Badic Wage.

1 c. - .
Necds Basic Wage ; " i AW Index Numbe
|!13f,.‘ ‘ (Adjustable). Loading Constant, Total Base Wage, ::.SXA,S?zmned.r !
I £ s d a d, £ s d
Throughout the State .. .. .. ‘ G 2 0 6 0 ’ 6 8 0 Molbourne
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ADJUSTMENT OF Basio WAGE.

15. (@) For the purposes of this Determination, the expression * Commonwoealth Statistician’s ‘all items’ retail price
index numbers”’ or any like expression means the numbers stated to be such index numbers in _any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in November, 1949, the amounts of the basic wage shall
be as prescribed in clause 14.

(¢) During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the needs basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s “all items” retail pricc index number by the factor -087 taken
to one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should
the decimal number reach -5 or more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 22nd July, 1949. .

By Authority: J. J. GourLey, Government Printer, Melbourne.
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Factories and Shops Acts.
DETERMINATION OF THE GENERAL BOARD.

(Renovating Carpets Section.)

Notes.—{a) This Determination applies to the whole of the State of Victoria.

(6) On 18th July, 1938, 11th November, 1940, and 30th September, 1941, respectively, by Orders in Council, the following
additional trades and branches of trades were specified to be trades, or branches of trades, for the purposes of section {6) of

the Factories and Shops Acts 1936, that is to say:—
Gold beating.

Ornamenting cakes, where such work is not subject to thc Determination of the Pastrycooks Board.

Manufacturing or preparing—

Designs for paper patterns or for other paper articles whatsoever.

Paper crackers or bon-bons.

Lampshades of all types other than those made of silk, parchment, glass, motal, porcelain, earthenware, synthetic
resin, casein, or other substance of a nature similar to synthetic resin or casein.
Abrasive articles (other than abrasive paper or cloth), including carborundum wheels, emery wheels, and sharpening

stones.

Articles made of feathers, including dress ornaments and boas.

Vinegar and yeast.

Carbon dioxide or other industrial gases for trade or sale in gas, liquid, or solid form.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed “ to determine the lowest prices
or rates which may be paid to any person or persons or classes of persons employed in the following trades and branches

of trades, that is to say :—

Renovating carpets ;

Preparing feathers ;

Treating flax ;

Treating pyrites and other metalliferous ores ;
Mixing seed and making poultry foods;
Glass badging ;

Gold stamping ;

Ivory working ;

Show-card and ticket-writing ;

Manufacturing or preparing—

Abragive paper or cloth ;

Asbestos articles ;

Blue prints ;

Buttons and buckles other than those subject
to the Determination of the Plastic
Moulding Board ; .

Button badges ;

Carbon articles ;

Chalk, crayons, or other articles from mineral earth ;

Cinematograph film ;

Composition flooring ;

Cutlery ;

Artificial flowers and bouquets ;

Paper articles not subject to any Board herstofore appointed ;

Honey ;

Ink or adhesives;

Silk or parchment lampshades ;

Fishing and other nets;

Ornaments for cakes ;

Plaster models ;

Sporting goods not provided for under any Board heretofore
appointed ;

Surgical instruments ;

Toys ;

Watch cases;’’

has made, in respect of the renovating of carpets, the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in August, 1949, the last previous Determination
for this Section shall be revoked and replaced by this Determination.

2. Waces PeEr WEEK orF 40 Hours.
() Improvers. (%) Adults.

. s d. s d.
Under 17 years of age .. .. .. .. 209 Males— (i) of 3 months’ or more experience .. 13 0
17 years of age .. N .. .- ..o 44 3 (ii) of less than 3 months’ experience 131 ¢
18 P .- . .. .. 59 6 Females .. . .. - .. 80 3
19 ” -. . .. 80 9
0 , v e . . .. . 97T 9

Proportion (in any place).

One improver to each adult employee.

No. 833.—8130/49.—Price 6v.
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PROHIBITION OF IEMPLOYMENT.
3. The Board determines that no person shall be employed as an apprentice.

WeeeLYy Hours, -
4. That the number of hours to constitute an ordinary week’s work shall be 40.

TiMes oF BEorxNING AND ExpiNg WoRE.
5. That the times of beginning and ending work shall be:—

Time of Beginning (not earlier than), Time of Ending (not later than).
7.30 a.m. o .. . .. .. 12 noon on Saturday.
7.30 a.m, . . .o, .. .. 530 p.m. on the other working days of the week.
OVERTIME.

6. That all time worked—

(@) outside the times”of beginning and ending work prescribed in clause 5; or

(b) within such prescribed times, but in oxcess of 40 hours in any one week ;
shall be paid for at the rate of time and a half for the first four hours’ work, and double time thereafter. Provided that, in
computing overtime, each day’s work shall stand alone.

{c) An employer may require any cmployes to work reasonable ovetime at overtime rates, and such employee shall
work overtime in accordance with such requirement. .

HoLipays.
7. (a) All employces, whether in a city or elsewhere, shall be granted the following holidays without deduction of pay :—
The days observed as New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Anzac Day,
. King’s Birthday, Christmas Day, and Boxing Day.
(b) If any of the above holidays occur on & Sunday or Saturday and is not observed on any other day, then employees
" shall not be paid for such Sunday, and shall be paid for such Saturday as for a half day only when the working week consists
of five and a half days.

(c) All employees, whether in a city or elsewhere, shall be paid for the above holidays an amount for each holiday based
on the actusl weekly wage paid to them by the employer.

(d) Any employee absenting himself or herself from work on any portion of the working day preceding, or any portion of
the working day succeeding a holiday provided for herein, other than Boxing Day and New Year’s Day, without permission from
the employer or without having reasonable cause for having absented himself or herself from work, shall not be entitled to
payment for such holiday.

’ (¢) Any employee who is employed on a Sunday or any holiday provided for herein shall be paid for that day at tho
rate of time and & half in addition to his or her weekly wage.

TerMS OF EMPLOYMENT.

8. (a) That notice equivalent to 40 working hours shall be given on either side to terminate employment. Such notice
may be given at any time. This shall not affect the right of the employer to dismiss any employee without notice for malingering,
inefficiency, neglect of duty, or misconduet (in which case wages shall be paid up to time of dismissal only), or to deduct payment
for any day the employee cannot be usefully employed because of any strike, or through any breakdown of machinery, or any
stoppage of work, or any cause for which the employer cannot be reasonably held responsible.

" (b) In lieu of such 40 working hours’ notice, except in circumstances referred to above, the employer may pay 40 hours’
wages ; and vice versa, the cmployee leaving his employment without notice shall forfeit 40 hours’ wages, which may be deducted
from any wages due. o

(c) Provided that any notice determining the employment solely for the purpose of evading payment for prescribed
holidays, and not to determine finally the engagement, shall not deprive the employee of payment for any prescribed holidays
occurring or observed betweon such’notice to terminate and the re-engagement, if any. : ”

AnnvaL HoLmpay.

9: The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946,
and any amendments which may be made thereto from time to time.

S1cK LEAVE.

10. (@) No deduction shall be made from the wages of any employee who has had not less than'.three months’
continuous service with the same employer and who is unavoidably absent through illness for not more than forty hours of
working time in any year of service, provided he or she has submitted within twenty-four hours of the commencement of
such absence evidence satisfactory to the cmployer that the same is not the result of his or her own misconduct.

(b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed is not taken in
any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding one hundred
and twenty hours of working time which shall be the maximum amount of leave to which an employec may be entitled in
any year of service without deduction of pay.

For the purposes of this sub-clause service prior to the lst August, 1949, shall be disregarded.

Mear Perrop.

11. A meal period of not less than thirty minutes and not more than sixty minutes shall be allowed after a period of
not more than five hours’ continuous work. Such meal period shall not be calculated as time worked. '

TeA MONEY.
12. Any employee who is required to work after 6 p.m. shall receive 2s. 6d. tea money.

Bowmwe WATER.
13. Employers shall provide boiling water for employees at meal times.

PERIODICAL ADJUSTMENT OF VWAGES.

14. The wages rates for males set out in clause 2 (b) arc based upon the following basic wage rates, and pursuant
to the: provisions of section -2} of the Factories and Shops Act 1934, the Board hereby determines that such .rates.shall.be
automatically adjusted as prescribed by clause 15. Provided that the rates of adult females and of all juniors shall be adjusted
from time to time by incrcasing or decreasing the said rates in the same proportion as the amount of increase or decrease

of the male basic wage bears to the basic wage current immediately prior to the adjustment. Such adj its shall -he
calculated to the nearest threepence, half or less than half of threepence to be disregarded. E T
. . . Coar
Basic Wage. Lo
N : - . ' L.
Place, | MeedsSastc Wage | Loading Constant. |  Total Baste Wage, Tndex Number

£ s d. s d. £ o 4. L

Throughout the State . . . 6 2 0 6 0 6 8 0 Melbourne
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ApJUSTMENT OF Basto Wage.

15. {a) For the purposes of this Determination, the expression * Co wealth Statistician’s ¢ all items ’ retain price index
numbers >’ or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government, Printer, or to be signed by or on behalf of
the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in November, 1849, the amounts of the basic wage shall
be as preseribed in clause 14. :

{c) During each future successive period beginning with the first pay period to commence in a November, a February,
a May, or an August, the amount of the needs basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s * all items ™ retail price index number by the factor -087 taken
to one place of decimals the resultant whole number being the amount of the basic wage expressed in shillings, but should
the decimal number reach -5 or more the basic wago shall be taken to the next higher shilling.

P. A, RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 22nd July, 1949,

By Authority: J. J. GounLey, Government Printer, Melbourne.
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Factories and Shops Acta.

DETERMINATION OF THE GENERAL BOARD.

(Plaster Model Section.)

NoTe.—This Determination applies to the whole of the State of Vietoria.

(6) On 18th July, 1938, 11th November, 1940, and 30th September, 1941, respectively, by Orders in Council, the
following additional trades and branches of trades were specified to be trades, or branches of trades, for the purposes of
section (6) of the Faclories and Shops Act 1936, that is to say :—

Gold beating.

Ornamenting cakes, where such work is not subject to the Determination of the Pastrycooks Board.

Manufacturing or preparing—

Dosigns for paper patterns or for other paper articles whatsoever.

Paper crackers or bon-bons.

Lampshades of all types other than those made of silk, parchment, glass, metal, porcelain, earthenwars,
synthetic resin, casein, or other substance of a nature similar to synthetic resin or oasein.
Abragive articles (other than abrasive paper or cloth), including carborundum wheels, emery wheels, and

stones.

B
Articles made of feathers, including dress ornaments and boas.

Vinegar and yeast.

Carbon dioxide or other industrial gases for trade or sale in gas, liquid, or solid form.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed “to determine the lowest
prices or rates which may be paid to any person or persons or clagses of persons employed in the following trades

and branches of trades, that is to say :—

Renovating carpets ;

Preparing feathers ;

Treating flax ;

Treating pyrites and other metalliferous ores;
Mixing seed and making poultry foods;
Glass badging ;

Ivory working ;
Show-card and ticket-writing ;
Manufacturing or preparing—
Abragive paper or cloth;
Asbestos articlee ;
Blue prints ;
Buttons and buckles other than those subject to
the Determination of the Plastic Moulding
Board ; ’
Button badges;
Carbon articles ;

Chalk, crayons, or other articles from mineral earth ;

Cinematograph film ;

Composition flooring ;

Cutlery ;

Artificial flowers and bouquets ;

Paper articles not subject to any Board heretofore appointed ;

Honey ;

Ink or adhesives;

Silk or parchment lampshades ;

Fishing and other nets;

Omaments for cakes ;

Plaster models ;

Sporting goods not provided for under any Board heretofore
appointed ;

Surgical instruments ;

Toys ;

Watch cases; "’

has made, In respect of the manufacturing or preparing of plaster models, the following Determination namely :—
1. That as from the beginm‘ng of the first pay period to commence in August,’ 1949, the last previous Determination

for this Section shall be revoked an

replaced by this Determination.

2, WagEs PER WEEK oF 40 Houss.

(a) Improvers,

8. d.
Under 17 years of age .. .. .. o029 09
17 years of age .. . .. ..o M6
18 years of age .- .- e .. 896
19 years of age . . .. .. 80 6
20 years of age .. .o .. .97 9

PROPORTION (IN ANY PLAGE}).

One improver to overy three adult employees.

() Other Employees. N

a. d.

Persons engaged in making or preparing moulds .. 141 0
Persons engaged in coloring or decorating models—,

() by hand - o .. 155 0

(b) by spray, or otherwise than by hand .. 143 ©
Persons engaged in assembling or finning models.

when taken from moulds .. . . 136 0

All others .. . . . .. 131 0

No. 834.—8131/49.—Price 6b.
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PROBIBITION OF EAPLOYMENT.
3. The Board determines that no person shall be employed as an apprentice.

Weekry Hougs,
4. That the number of hours to constitute an ordinary week’s work shall be 40, to be worked as follows :—

On Saturday .. . . .. From 8§ a.m. to 12 noon.
On Monday to Friday . .. .. From 8 a.m. to 12 noon, and from 1 p.m. to 5 p.m.
OVERTIME.

5. (a) That all time worked outside the times of beginning and ending work prescribed in clause 4 shall be paid for
at the rate of time and a half for the first four hours’ work, and double time thereafter. Provided that, in computing
overtime, each day’s work shall stand alone.

(b) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement.

HoLipays.

6. (a) All employees, whether in a city or elsewhere, shall be granted the following holidays without deduction of
pay :—The days observed as New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day,
Anzac Day, King’s Birthday, Christmas Day, and Boxing Day.

(b) If any of the above holidays occurs on a Sunday or Saturday and is not observed on any other day, then
employees shall not be paid for such Sunday, and shall be paid for such Saturday as for a half day only when the
working week consists of five and a half days.

(¢) All employees whether in a city or elsewhere, shall be paid for the above holidays an amount for each holiday
based on the actual weekly wage paid to them by the employer.

(d) Any employee absenting himself or herself from work on any portion of the working day preceding, or any portion
of the working day succeeding a holiday provided for herein, other than .Boxing Day and New Year’s Day, without
permission from the employer or without having reasonable cause for having absented himself or herself from work, shall
not be entitled to payment for such holiday. .

{(¢) Any employee who is employed on a Sunday or any holiday provided for herein shall be paid for that day at the
rate of double time.

TERMS OF EMPLOYMENT.

7. {a) That notice equivalent to 40 working hours shall be given on either side to terminate employment. Such notice
may be given at any time. This shall not affect the right of the employer to dismiss any employee without notice for
malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall be paid up to time of dismissal only),
or to deduct payment for any day the employee cannot be usefully employed because of any strike, or through any
breakdown of machinery, or any stoppage of work, or any cause for which the employer cannot be reagonably held
responsible.

() In Beu of such 40 working hours’ notice, except in circumstances referred to above, the employer may pay 40
hours’ wages ; and vice versa the employee leaving his employment without notice shall forfeit 40 hours’ wages, which may
be deducted from any wages due.

(c) Provided that any notice determining the employment solely for the purpose of evading payment for prescribed
holidays, and not to determine finally the engagement, shall not deprive the employee of payment for any prescribed holidays
occurring or observed between such notice to terminate and the re-engagement, if any.

Anxvar HoLmpay,

8. The fannual holiday shall be as prescribed by the provisions of the Faclories and Shops (Annual Holidays) Act
1948, and anyJamendments which may be made thereto from time to time.

Sick LEAvE.

9. (2} No deduction shall be made from the wages of any employes who has had not less than three months’
continuous service with the same employer and who is unaveidably absent through illness for not more than forty hours of
working time in any year of service, provided he or she has submitted within twenty-four hours of the commencement of
such absence evidence satisfactory to the employer that the same is not the result of his or her own misconduct.

() Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed is not taken in
any year, such portion as is not taken shall be cumulative from year to year up to a period not cxcceding one hundred
and twenty hours of working time which shall be the maximum amount of leave to which an employee may be entitled in
any year of service without deduction of pay.

For the purposes of this sub-clause service prior to the 1lst August, 1949, shall be disregarded.

MEeaL PER1OD.

10. A meal period of not less than thirty minutes and not more than sixty minutes shall be allowed after a period of
not more than five hours’ continuous work. Such meal period shall not be calculated as time worked.

Tea MoNEey.
11. Any employee who is required to work after ¢ p.m. shall receive 2s. 6d. tea money.

BoiLiNg WaTER,
12. Employers shall provide boiling water for employees at meal times.

PERIODICAL ADJUSTMENT OF WAGES.

13. The wages rates set out in clause 2 (b) are based upon the following basic wage, and pursuant to the provisions
of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted as prescribed by clause 4. Provided that the rates of all juniors shall be adjusted from time to time by increasing or
decreasing the said rates in the same proportion as the amount of increase or decrease of the malc basic wage bears to the
basic wage current immediately prior to the adjustment. Such adjustments shall be calculated to the nearest threepence,

_half or less than half of threepence to be disregarded.
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Basic Wage.
Place, Nﬁi’dm‘&g‘” Loading Constant. Total Basic Wage. 1;&“&:‘3?_’
£ s d s d. £ s d.
Throughout the State .. .. .. 6 2 0 8 0 6 35 0 Melbourne

ADJUSTMRNT OF Basio WAGE.

14. (@) For the purposes of this Determination, the expression  Commonwealth Statistician’s ‘all items ' retail price
mdex numbers’’ or any like expression means the numbers stated to be such index numbers in_any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Cc wealth Statistioi

() Until the beginning of the first pay period to commence in November, 1949, the amounts of the basic wage shall
be as prescribed in clause 13.

{¢c) During each future successive period beginning with the first pay period to commence in a November, & February,
a May, or an August, the amount of the needs basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s “all items® retail price index number by the factor <087 taken
to one place of decimals the resultant whole number being the amount of the basic wage expressed in shillings, but should
the decimal number reach -5 or more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 22nd July, 1949.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

. DETERMINATION OF THE GENERAL BOARD.

(Paper Crackers or Bon-Bons Section.)

Nore.—This Determination applies to the whole of the State of Victoria.

(5) On 18th July, 1938, 1lth November, 1940, and 30th September, 1941, respectively, by Orders in Council, the
following additional trades and branches of trades were specified to be trades or branches of trades, for the purposes of
section (8) of the Factories and Shops Act 1936, that is to say r—

Gold beating.

Ornamenting cakes, where such work is not subject to the Determination of the Pastrycooks Board.

Manufacturing or preparing——

Designs for paper patterns or for other paper articles whatsoever.

Paper crackers or bon-bons.

Lampshades of all types other than those made of gilk, parchment, glass, metal, porcelain, earthenware,
synthetic resin, casein, or other substance of a nature similar to synthetic resin or casein.
Abrasjve articles (other than abrasive paper or cloth), including carborundum wheels, emery wheels, and

sharpening stones.

Articles made of feathers, including dress ornaments and boas.

Vinegar and yeast.

Carbon dioxide or other industrial gases for trade or sale in gas, liquid, or eolid form.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed *“to determine the lowest
I prices or rates which may be paid to any person or persons or classes of persons employed in the following trades and

branches of trades, that is to say :—

Renovating carpets ;
Preparing feathers ;
Treating flax ;
Treating pyrites and other metalliferous ores;
Mixing seed and making poultry foods;
Glass badging ;
Gold stamping :
Ivory working ;
Show-card and ticket-writing ;
Manufacturing or preparing—
Abrasives paper or cloth ;
Asbestos articles ;
Blue prints ;
Buttons and buckles other than those subject to
the Determination of the Plastic Moulding
Board ;
Button badges ;
Carbon articles ;
has made, in respect of the—

. Chalk, croyons, or other articles from mineral earth ;
Cinematograph film ;

Composition flooring ;

Cutlery ;

Artificial flowers and bouquets ;

Paper articles not subject to any Board heretofore appointed ;
Honey ;

Ink or adhesives;

Silk or parchment lamp shades ;

Fishing and other nets;

Ornaments for cakes ;

Plaster models ; .

Sporting goods not provided for under any Board hereiuforo

appointed ; .

Surgical instruments ;

Toys ;

Watch cages ”

manufacturing or preparing of paper crackers or bon-bons,

the following Determination namely :—

1. That as from the beginning of thé first pay period t6 dommence in August, 1949, the Iast previous Determination
for this Section shall be revoked and roplaced by this Determination.

No. 835.—8132/49.—PRicE 6D.
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2. WacEs PER WeEk or 40 Houks.
(s) Improvers. (4) Adults.
Males. Females.
s d, s d.
Ist year's experience .. ..o 280 st six months’ experichee L2203
2nd ,, »” .. .. 3 3 dnd , " » o280
3rd ,, . .. .. 4 0 3rd ,, » ' .. 32 9 -
4th ” . o726 4th ”» ”» .. 38 9
5th ,, » .. .. 9 0 5th o »» .. 43 3
6th ,, " . .. 70 6th ,, 1. - .. 49 g s. d.
7th " .. PO O Th . . .. %4 ¢ Males .. ..o 131 o
and thereafter the rate prescribed for adults sth ,, - v .. 619 Females .. .. 73 3
PROPORTION.
Five male improvers to cach male person receiving not less than the rate prescribed
for adults.
Five female improvers to each female person receiving not less than the rate prescribed
for adults.

PROHIBITION OF EMPLOYMENT,
3. The Board determines thet no person shall be employed as an apprentice.

WEeesLY Hours.
4. That the number of hours to constitute an ordinary week’s work shall be 40.

Ties or BEGINNING AND Expine WORK.
5. That the times of beginning and ending work shall be :—

Time of Beginning (not earlier than). Time of Ending (not later than),

7.30 a.m, .. . . .. .. 12 noon on Saturday.

7.30 a.m, .. .. .. - .. 5.15 p.m. on the other working days of the week.
UVERTIME,

6. That all time worked -— .
{a) Outside the times of beginning and ending work prescribed in clause 6; or

(b} Within such prescribed times, but in excess of 40 hours in any one week—
ahall be paid for at the rate of time and a half for the first four hours' work, and double time thereafter. Provided that,
in computing overtime, each day’s work shall stand alono.

(¢) An cmployeo may requirc any employee to work reasonable overtime at overtime rates and such employes
shall work overtime in accordance with such requirement.

- HoLipaYs aND Suxpay WoRk.

7. That employces shall be entitled to the following public holidays without deduction of pay :—New Year's Day,
Australia Day, Good Friday, Eastor Saturday, Easter Monday, King’s Birthday, Labour Day, Anzac Day, Christmas Day,
and Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the said days
respectively.

Work done on Bunday or on any of the nbove-mentioned holidays shall be paid for at the rate of double time.

TERMS 0F EMPLOYMENT.

8. (a) That notice cquivalent to 40 working hours shall be given on either side to terminate employment. Such notice
may be given at any time. This shall not affect the right of the employer to dismiss any employee without notice for
malingering, inefliciency, neglect of duty, or misconduct (in which case wages shall be paid up to time of dismissal only),
or to deduct payment for any day the employec cannot be usefully employed because of any strike, or through any
bren.kdovl;'n of machinery, or any stoppage of work, or any cause for which the employer cannot be reasonably held
responeible. :

(b) In lieu of such 40 working hours’ notice except in circumstances referred to above, the employer may pay 40
hours’ wages; and vice versa the employec leaving his employment without notice shall forfeit 40 hours’ wages, which may
be deducted from any wages due.

(¢) Provided that any notice determining the employment solely for the purposes of evading payment for prescribed
holidays and not to determine finally the engagoment, shall not deprive the employce of payment for any preseribed holidays
oceurring or observed between such notice to terminate and the re-eng t, if any.

]

REest Periop sor FEMALES.

9. Females shall be allowed, cach morning, an interval of ten minutes for rest, such interval to count as part of
time worked.

ANNvUaL HoLipay.

10. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946,
and any amendments which may be made thereto from time to time.

Sick LeAVE.

11, (a) No deduction shall be made from the wages of any cmployee who has had not less than three months’
continuous service with the same employer and who is unavoidably absent through illness for not more than forty hours of
working time in any year of service, provided he or she has submitted within twenty-four hours of the commencoment of
such absence cvidence satisfactory to the employer that tho same is not the result of his or her own misconduct.

(b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed is not taken in
any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding one hundred
and twenty hours of working time which shall be the maximum amount of leave to which an employec may be entitled in
any year of service without deduction of pay.

For the purposes of this sub-clause service prior to the st August, 1949, shall be disregarded.

Mgan PErioD,
12, A meal period of not Jess than thirty minutes and not more than sixty minutes shall be allowed after a period of
not more than five hours’ continuous work. Such meal poriod shall not be caleulated as time worked.
TEeA MoOXEY. -
13. Any employee who is required to work after 6 p.m. shall receive 2s. 6d. tea money.

Boring Waren. |
14, Employers shall provide boiling water for employees at meal times.
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PERIODICAL ADJUSTMENT OF WAGES.

15. The wages rates for malos set out in clause 2 (b) arc based upon the following basic wage rates, and pursuant
to the provisions of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be
automatically adjusted as prescribed by clause 16. Provided that the rates of adult females shall be 60 per cent. of the
contemporaneous needs basic wage, and the rates of all juniors shall be adjusted from time to time by increasing or
decreasing the said rates in the same proportion as the amount of increase or decrease of the male basic wage bears to the
basic wage current immediatoly prior to the adjustment. Such adjustments shall be calculated to the nearest threepence,
half or less than half of threepence to be disrogarded. ’

Basic Wage.
Place. Nec‘:igﬁi{gb‘z;‘g" Loading Constant. | Total Basic Wage. I;&”. !l:[umgn e%c-r
£ s d. s d. £ s d.
Throughout the State .. .. .. 6 2 0 6 0 6 8 0 Metbourne

ADJUSTMENT OoF Basic WacE.

16. (@) For the purposes of this Determination, the expression  Commonwealth Statistician’s *all items’ retail price
index numbers” or any like exprossion means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

{b) Until the beginning of the first pay period to commence in November, 1949, the amounts of the basic wage shall
be as prescribed in clause 15.

(c) During each future successive period beginning with the first pay period to commence in a November, a February,
a May, or an August, the amount of the needs basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s ‘‘all items™ retail price index number by the factor -087 taken
to one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should
the decimal number reach *5 or more the basic wage shall be taken to the next higher shilling.

P. A, RANDLES, J.P., Chairman,

J..V. WILLOX, Seocretary.
Melbourne, 22nd July, 1049.

By Authority: J. J. GousrLEy, Government Printer, Melbourne.
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Factories and Shops Acts.
DETERMINATION OF THE GENERAL BOARD.

(Paper Artticles (not elsswhere included) Section.)

Notes.—{a) This Determination applies to the whole of the State of Victoria.

() On 18th July, 1938, lith November, 1940, and 30th September, 1941, respectively, by Orders in Council, the
following additional trades and branches of trades were specified to be trades, or branches of trades, for the purposes of section

(8) of the Factories and Shops Act 1936, that is to say:i—
Gold beating.

Ornamenting cakes, where such work is not subject to the Determination of the Pastrycooks Board.

Manufacturing or preparing-——

Designs for paper patterns or for other paper articlss whatsoever.

Paper crackers or bon-bons.

Lampshades of all types other than those made of silk, parchmont, glass, metal, porcelain, earthenware, ayathetio
resin. casein, or other substance of a nature similar to synthetic resin or casein.

Abrasive articles (other than abrasive paper or cloth), including carborundum wheels, emery wheels, and sharpening

stones,

Articles made of feathers, including dress ornaments and boas.

Vinegar and yeast.

Carbon dioxide or other industrial gases for trade or sale in gus, liquid, or solid form.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed *to determine the lowest
prices or rates which may bo paid to any person or porsons or clusses of persons employed in the following trades and

branches of trades, that is to say :—

Renovating carpets ;
Preparing feathers ;
Treating flax ;
Treating pyrites and other metalliforous ores ;
Mixing seed and making poultry foods ;
Glass badging ;
Gold stamping ;
Ivory working ;
Show-card and ticket-writing ;
Manufacturing or preparing—
Abrasive paper or cloth;
Asbestos articles ;
Blue prints ;
Buttons and buckles other than those subject to
the Determination of the Plastic Moulding
Board ;
Button badges ;
Carbon articles ;

has made, In respect:of the manufacturing or preparing of—

Chalk, erayons, or other articles from mineral earth ;

Cinematograph film ;

Composition flooring ;

Cutlery ;

Artificial flowers and bouquets ;

Paper articles not subject to any Board heretofore appointed ;

Honey ;

Ink or adhesives;

Silk or parchment lampshades :

Fishing and other nets;

Ornaments for cakes ;

Plaster models ;

Sporting goods not provided for under any Board heretofore
appointed ;

Surgical instruments ;

Toys ;

Watch cases.”

(a) designs for paper patterns or for other paper articles whatsoever ;
(b) paper articies noti-subject to any Board heretofore appointed—

the following Determination, namely :—-
1. That as from the beginning of the first pay

peried to commence in August, 1049, the last provious Detormination

for this Section shall be revoked and replaced by this Determination.

No. 836,—8133/49.—PricE 6.
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WagEs pEr WEEK oF 40 Hoors.

{a)} INTPROVERS. (b) AvvuLrs.
Bales. Females. Males.
s d. 8. d. s d.
st year’s experience .28 0 st six months’ experience.. 22 3 Adults (i) Of three months’ or more
2nd ,, - .. 30 6 2nd - oo .. 280 experience o135 00
3rd v o540 3rd ” o -. 3209 (ii) Of less than three
4th o .72 6 4th 4 o .. 3809 months® experience 131 0
5th ,, » .. 93 8 5th o o .. 4303
6th ,, . .. 107 0 6th ' w .. 499
Tth ,, - ,» and until 21 Tth . woo.. 54 3 Females.
years of age ol 8th » woo.. G203 {a) Designer of patterns to be
9th ’s .. G603 used for producing articles
10th N 5 and of wearing apparel o198 3
until 21 years of age o723 .
(b) Assistant to {«) above 12600
Nore.—The rates preseribed for improvers shall apply only to such employces as
are under 21 years of age, or who, being over 21 years of age, aro tho holders of (¢) Designers  of  patterns used
improvers’ licences. for the production of
PROPORTION (IN AXNY PLACE). transfers as  applied to
fabrics .. . Lo12609
Males.
One male improver to each male person receiving not less than the minimum (d) Assistants to (c) above .o le2 3
wage.
8 Females. (e) Opovrator of perforating
Three female improvers to the first female person receiving not less than the - machine .. o939
minimum wage ; thereafter one additional improver to each additional female person
receiving not less than the minimum wage. (f) Any other adult .. w760

'y

B

ProUIBITION OF KMPLOYMEXT.
3. The Board determines that no person shall be employed as an apprentice.

WErekLY Hougs.,
4. That the number of hours to constitute an ordinary week’s work shall be 40.

TimEs oF BEGINNING aND ExpIse Work.
5. That the times of beginning and ending work shall he :—

Time of Begloning (not earlier than). Time of Ending (not later than).
7.30 a.m, . . . . .. 12 noon on Saturday.
7.30 a.m. . . . .. .» 5.30 p.m. on the other working days of the week,

OVERTIME.
6. That all time worked—

(a) outside the times of beginning and ending work prescribed in clause §; or
(8) within such prescribed times, but in excess of 40 hours in any one week ;

shall be paid for at the rate of time and a half for the first four hours’ work, and double time thereafter. Provided that, in
computing overtime, each day’s work shall stand alone.

{¢) An employer may requirc any employvee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement.

Houivavys.

7. (a) All employees, whether in a city or elsewhere, shall be granted the following holidays without deduction of pay :—
The days observed as New Year’s Day, Australia Day. Good Friday, Easter Saturday, Easter Monday, Labour Day, Anzac Day,
King’s Birthday, Christmas Day, and Boxing Day.

(b) If any of the above holidays occurs on a Sunday or Saturday, and is not observed on any other day, then employees
shall not be paid for such Sunday, and shall be paid for such Saturday as for o half day only when the working week consists
of five and a half days.

(c) All employees, whether in a city or elsewhere, shall be paid for the above holidays an amount for each holiday based
on the actual weekly wage paid to them by the employer.

(d) Any employee absenting himself or herself from work on any portion of the working day preceding, or any portion of
the working day succeeding a holiday provided for herein, other than Boxing Day and New Year's Day, without permission
from the employer or without having rcasonable cause for having absented himself or herself from work, shall not be entitled
to payment for such holiday. .

(e) Any person who is employed on a Sunday or any holiday provided for herein shall receive a minimum payment for
four hours’ work at the rate of double time, which hours shall be worked continuously. In the event of more than four
hours being worked such person shall be paid for a minimum of cight hours’ work at the rate of double time. .

TERMS OF EMPLOYMENT.

8. (a) That notice oquivalent to 40 working hours shall be given on either side to terminate employment. Such notico
may be given at any time. This shall not affect the right of the employer to dismiss any employee without notice for
malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall be paid up to time of dismissal only), or
to deduct payment for any day the employee cannot be usefully employed because of any strike, or through any breakdown of
machinery, or any stoppage of work or any cause for which the employer cannot be reasonably held responsible.

(&) In lieu of such 40 working hours’ notice, exgcpt in circumstances referred to above, the employer ma\\" pay 40 hours’
wages ; and vice versa the omployee leaving his employment without.notice shall forfeit 40-hours’ wages, which may be deducted
from any wages due. .

(c) Provided that any notice determining the employment solely for the purpose of evading payment for pmscribe(i holidays,
and not to determine finally the engagement, shall not deprive the employee of payment for any prescribed holidays occurring or
observed between such notice to terminate and the re-engagement, if any.
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REsT Rooyr.

9. A rest room shall be provided by every cmployer. Such room shall contain a suitable couch and seating
accommodation, and shall be properly lighted and ventilated.

Rest PERIOD FOR FEMALES.
10. Except on Saturday, a rest period of ten minutes {to be counted us part of time worked) shall be allowed.females
during each morning or afternoon. Whether the rest period shall be taken during the morning or afternoon shall be determined
by a majority of the female employees in the establishment concerned.

Axyzvar Houibay.

11. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946,
and any amendments which may be made thereto from time to time.

S1ok LEave.

12, (¢) No deduction shall be made from the wages of any employee who has had not less than three monthy’
continuous service with the same cmployer and who is unavoidably absent through illness for nmot more than forty hours of
working time in any year of service. provided he or she has submitted within twenty-four hours of the commencement of
such absence evidence satisfactory to the employer that the same is not the result of his ar her own misconduct.

(b) Notwithstanding the provisions of sub-clause (a) hercof, if the full period of sick leave as prescribed is not taken in
any year, such portion as is not taken shall be cumulative from year to vear up to a period not exceeding one hundred
and twenty hours of working time which shall be the maximum amount of leave to which an employee may be entitled in
any year of service without deduction of pay.

For the purposes of this sub-cluuse service prior to the lst August. 1949, shall be disregarded.

Mear Perion.

13. A meal period of not less than thirty minutes and not mere than sixty minutes shall be allowed after a period of
not more than five hours’ continuous work. Such meal period shall not be calculated as time worked.

Tra Moxgy.

14. Any employce who is required to work after 6 p.m. shall receive 2s. 6d. tea money.

BoinINe WATER.

15. Employers shall provide boiling water for employees ut meal times.

PERIODICAL ApJUSTMENT OF Waaes,

16. The wnges rates for males set out in clause 2 (b) arc based upon the following basic wage rates. and pursuant
to the provisions of section 21 of the Faclories and Shops :ct 1934, the Board hereby determines that such rates shall be
automatically adjusted as prescribed by clause 17. Provided that the rates of adult females and all juniors shall be adjusted
from time to time by increasing or decreasing the said rates in the same proportion as the amount of increase or decrease of
the male basic wage bears to the basic wage current immediately prior to the adjustment. Such adjustments shall he
caleulated to the nearest threepence, half or less than half of threepence to be disregarded. Provided also that no rate
shall be increased or decreased by more than the increase or decrease in the basie wage.

Basic Wage.

Place. nc?ﬁ%iﬁ:ﬂﬁ,lgﬂm Loading Constant, Total Basic Waue, léx;‘e);::‘::lei:ﬁ *
£ s d. s d. £ s d.
Throughout the State . .. .. 6 2 0 G 0 6 8 0 Melbourne

ADJUSTMENT oF Basic Wauk.

17. (a) For the purposes of this Determination, the expression “ Commonwealth Statistician’s ‘ all items ’ retail price index
numbers * or any like oxpression means the numbers stated to bo such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician.

() Until the beginning of the first pay period to commence in November. 1949, the amounts of the basic wage shall
be as prescribed in clause 16.

(¢} During cach future successive period beginning with the first pay period to commence in a November, a February,
a May, or an August, the amount of the necds basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s *all items ™ retail price index number by the factor 087 taken
to one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should
the decimal number reach *5 or more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES. .I.P., Chairman.
J. V. WILLOX, Secretary.

Melbourne, 22nd July, 1949,

By Authority: J. J. GourLEy, Government Printer, Melbourne.

.
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Factories and Shops Acts.

DETERMINATION OF THE GENERAL BOARD.

(Lampshade Section.)

Nors,—{a) This Determination applies to the whole of the State of Victoria.

(6) On 18th July, 1938, llth Novembor, 1940, and 30th September, 101l, respectively, by Orders in ‘Counoil, the
following additional trades and branches of trades were specified to be trades, or branches of trades, for the purposes of
Section (6) of the Faciories and Shops Act 1938, that is to say:—

Gold beating.

Ornamenting cakes, where such work is not subject to the Determination of the Pastrycooks Board.

Manufacturing or preparing—

Designs for paper patterns or for other paper articles whatsoever.

Paper crackers or bon-bons.

Lampshades of all types other than those made of silk, parchment, glass, metal, porcelain, earthenware,
synthetic resin, casein, or other substance of a nature similar to synthetic resin or casein.

Abrasive articles (other than abrasive paper or cloth), including carborundam wheels, emery wheels, and

sharpening stones.

Articles made of feathers, including dress ornaments and boas.

Vinegar and yeast.

Carbon dioxide or other industrial gases for trade or sale in gas, liquid, or solid form.

N accordance with the provisions of the Factories and Shops Acts, the Wagoes Board appointed ‘‘to determine the lowest
prices or rates which may be paid to any person or persons or classes of persons employed in the following trades

and branches of trades, that is to say :—

Renovating carpets ;
Preparing feathers ;
Treating flax ;
Treating pyrites and other metalliferous ores;
ixing seed and making poultry foods;
Glasgs badging ;
Gold stamping ;
Ivory working ;
Show-card and ticket-writing ;
Manufacturing or preparing—
Abrasive paper or cloth ;
Asbestos articles ;
Blue prints ;
Buttons and buckles other than those subject to
the Determination of the Plastic Moulding
Board ;
Button badges;
Carbon articles ;

has made, In respect of the manufacturing or preparing of—
(a) Silk or parchment lampshades,

Chalk, crayons, or other articles from mineral earth ;

Cinematograph film ;

Composition flooring ;

Cutlery ;

Artificial flowers and bouguets ;

Paper articles not subject to any Board heretofore appointed ;

Honey ;

Ink or adhesives;

Silk or parchment lamp shades;

Fishing and other nets ;

Ornaments for cakes;

Plaster models;

Sporting goods not provided for under any Board heretofore
appointed ;

Surgical instruments ;

Toys ;

Watch cages ”

{b) Lampshades of all types other than those made of silk, parchment, giass, metal, porcelain, earthenware, synthetic
resin, casein, or other substance of a nature similar to synthetic resin or caseln,

the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in August, 1949, the last previous Determination
for this Section shall be revoked and replaced by this Determination.

No. 837.—8134/49.—Price GD.
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2. Wacus PER WEEK or 40 Hours,
(a) TMPROVERS, (4) OTRER EMTLOYEER,
Males, Females. Males.
s d. 8. d 8 d.
18t year’s experience .. 27 3 1st six months’ experience.. 22 0 Persons engaged in cutting out
2nd ,, . . 38 6 2nd ,, " s .o219 material for parts of lamp-
3rd ,, » . 52 3 3rd ,, » » ..o 32 9 shades .. . .. 133 0
4th ”» 71 0 4th ,, » » o380 All others .. .- .. 1 0
6th » .. 90 3 6th ,, »” . .. 43 6
6th »” .. 104 0 6th ,, " . ..o 49 3 Females.
Tth " ..o 111 0 7th » * R Persons engaged in sketching,
8h ,, » o619 painting or decorating by free-
. hand or stencils .. .. 8 8
And thereafter the minimum wage.
Persons engaged in assembling
and sttaching parts of lamp-
PrororTION. shades (including trimming
and sewing) .. .. 149
Two male improvers to the first male person receiving not less than the minimum
wage, and thereafter one additional male improver to each additional male person
receiving not less than the minimum wage. _ All others .. N .. 730
Three female improvers to each female person receiving not less than the minimum
wage.

. ProuiBiTion oF EMPLOYMENT.
3. The Board determines that no person shall be employed as an apprentice.

. WeEkLY Hours.
4. That the number of hours to constitute an ordinary week’s work shall be 40.

TMEs oF BreINNING AND Enpina WORK,
5. That the times of beginning and ending work shall be :—

Time of Beginning (not earlier thun). Time of Ending (not fater than).
7.30 am. .. . . .- .. 12 noon on Saturday.
7.30 a.m, .. . . .. .. 6 p.m. on the other working days of the week.
OVERTIME.

6. That all time worked—
(a) Outside the times of beginning and ending work prescribed in clause 5; or
(b) Within such prescribed times, but in excess of 40 hours in any one week—
shall be paid for at tho rato of time and a half for the first four hours’ work, and double time thereafter. Provided that,
in computing overtime, each day’s work shall stand alone.

(c) An employer may require any employee to work reasonable overtime at overtime rates and such employee
shall work overtime in accordance with such requirement.

HoLipays aND Sunpay WoRK,

7. That employees shall be entitled to the following public holidays without deduction of pay:—New Year’s Day,
Australia Day, Good Friday, Easter Monday, King's Birthday, Labour Day, Anzac Day, Christmas Day, and Boxing Day,
or such other day as is generally observed in the locality as a substitute for any of the said days respectively.

Work done on Sunday or on any of the above-mentioned holidays shall be paid for at tho rate of double time,

TERMS OF EMPLOYMENT.

8. (a) That notice equivalent to 40 working hours shall be given on either side to terminate employment. Such notice
may be given at any time. This shall not affect the right of the employer to dismiss any employee without notice for
malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall be paid up to time of dismissal only),
or to deduct payment for any day tho employee cannot be usefully employed because of any strike, or through any
breakdown of machinery, or any stoppage of work, or any cause for which the employer cannot be reasonably held
responsible.

(6) In lieu of such 40 working hours’ notice, except in circumstances referred to above, the¢ cmployer may pay 40
hours’ wages; and vice versa the employee leaving his employment without notice shall forfeit 40 hours’ wages, which may
be deducted from any wages due.

(¢) Provided that any notice determining the employment golely for the purpose of evading paymeut for prescribed
holidays, and not to determine finally the engagement, shall not deprive the employee of payment for any prescribed holidays
occurring or observed between such notice to terminate and the re-engagement, if any.

ResT PERIOD FOR FEMALES.

9, (a) That females engaged in sketching, painting. or decorating by freehand or stencils, shall be allowed, during
each morning and afternoon, an interval of ten minutes for rest after two hours’ work, such interval to count as part of
time worked.

(b) That females engaged in any work not specified in the foregoing sub-clause, where the spell of duty exceeds four
hours, shall-be allowed an interval of ten minutes in the third hour for rest, such interval to count as part of time worked.

AnNvaL HouIpay.

10. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act
1946, and any amendments which may be made thereto from time to time.

Sick Leave.

11. (@) No deduction shall be made from the wages of any cmployee who has had not less than three months’
continuous service with the same employer and who is unavoidably absent through illness for not more than forty hours of
working time in any year of service, provided he or she has submitted within twenty-four hours of the commencement of
such absence evidence satisfactory to the employer that the same is not the result of his or her own misconduct.
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(b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed is not taken in
any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding one hundred
and twenty hours of working time which shall be the maximum amount of leave to which an employce may be entitled in
any year of service without deduction of pay.

For the purposes of this sub-clause service prior to the Ist August, 1949, shall be disregarded.

MeaL Prrion.

12, A meal period of not less than thirty minutes and not more than sixty minutes shall be allowed after a period of
not more than five hours” continuous work. Such meal period shall not be calculated as time worked.

Tea MoONEY.
13. Any employce who is required to work after 6 p.m. shall receive 2s. 6d. tea money.

Bomixe WATER.
14, Employers shall provide boiling water for employees at meal times.

PERIODICAL ADJUSTMENT OF WAGES. .

I5. The wages rates for males set out in clause 2 (b) are based upon the following basic wage rates, and pursuant
to the provisions of section 21 of the Faclories and Shops Act 1934, the Board hereby determines that such rates shall be
automatically ndjusted as prescribed by clause 16. Provided that the rates of adult females and all juniors shall be adjusted
from time to time by increasing or decrcasing the said rates in the same proportion as the amount of increase or decrease
of the male basic wage bears to the basic wage current immediately prior to the adjustment. Such adjustments shall be
calculated to the nearest threepence, half or less than half of threepence to be disregarded.

Basic Wage.
Place. Nﬁ;ﬁ‘;ﬂbg‘““ Loading Constant. | Total Basic Wage. ‘g‘g”f\g‘g&ﬁ'
T 2o d s d. £ s d.
Throughout the State .. .. 6 20 6 0 65 &0 Melbourne

AnJusTMENT OF Basic WaGE.

14. (a) For the purposes of this Determination, the expression ** Commonwealth Statistician’s ‘all items’ retail price
index numbers or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in November, 1949, the amounts of the basic wage shall
be as prescribed in clause 15.

{¢) During each future successive period beginning with the first pay period to commence in a November, a February,
a May, or an August, the amount of the needs basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s “all items” retail price index number by the factor -087 taken
to one place of decimals, the resultant whole number being the amount of the basic wage cxpressed in shillings, but should
the decimal number reach ‘5 or more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.
Melbourne, 22nd July, 1949.

By Authority: J. J. GourLey, Government Printer, Melbourne.
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DETERMINATION OF THE GENERAL BOARD.

{Ink or Adhesives Section.)

Nores.—(a) This Determination applies to the whole of the State of Victoria.

(6) On 18th July, 1938, 11th November, 1940, and 30th September, 1941,
following additional trades and branches of trades were specified to be trades, or
section (8) of the Faclories and Shops Act 1936, that is to say :—

Gold beating.

respectively, by Orders in Counoil, the
branches of trades, for the purposes of

Ornamenting cakes, where such work is not subject to the Determination of the Pastrycooks Board.

Manufacturing or preparing—

Designs for paper patterns or for other paper articles whatsoever.

Paper crackers or bon-bons.

Lampshades of all types other than those made of silk, parchment, glass, metal, porcelain, earthenware, synthetic
resin, casein, or other substance of a nature similar to synthetic resin or casein.

Abrasive articlos (other than abrasive paper or cloth), including carborundum wheels, emery wheels, and

sharpening stones.

Articles made of feathers, including dress ornaments and boas.

Vinegar and yeast.

Carbon dioxide or other industrial gases for trade or sale in gas, liquid, or solid form.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed “ to dctermine the lowest
prices or rates which may be paid to any person or persons or classes of persons employed in the following trades and

branches of trades, that is to say :~—

Renovating carpets ;
Preparing feathers ;
Treating flax ;
Treating pyrites and other metalliferous ores :
Mixing seed and making poultry foods ;
Glass badging ;
Gold stamping ;
Ivory working ;
Show-card and ticket-writing ;
Manufacturing or preparing—
Abrasive paper or cloth ;
Asbestos articles ;
Blue prints ;
Buttons and buckles other than those subject to
the Determination of the Plastic Moulding
Board ;
Button badges ;
Carbon articles ;

|

Chalk, crayons, or other articles from mineral earth ;

Cinematograph film ; -

Composition flooring ;

Cutlery ;

Artificial flowers and bouquets ;

Paper articles not subject to any Board heretofore appuinted :

Honey ;

Ink or adhesives;

Silk or parchment lamp shades ;

Fishing and other nets ;

Ornaments for cakes;

Plastor models ; .

Sporting goods not provided for under any Board heretofore
appointed ;

Surgical instruments ;

Toys ;

Watch cases

has made, in respect of the manufacturing or preparing of ink or adhesives, the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in August, 1949, the last previous Determination
for this Scction ~hall be revoked and replaced by thi~ Determination.

No. 838.—8135/49.—PRICE tiD.
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2. Waaes PER WEEK oF 40 Hours.
(&} Improvers. ) Adults.
Males. Females. Males.
s d. s d. 8. d.
st year’s experience .28 0 1st six month’s experience 2 3 Printing-ink  grinder and/or
2nd ., ’ o3 8 2nd . ” 28 0 mixer .. .. .. 135 0
3rd ,, » .. B4 0 3rd ” ” 329 All others .. .. R E I
4th . .. 7206 4th - ,, 38 9
5th ,, ' o900 5th ” - 43 ¢ Females.
6th ,, " .. 107 3 6th " » 19 6
Tth 2 ..o 114 9 Tth . ' 54 3 All persons . 1303
8th “ s 61 9
k¢ v )
and thereafter the minimum wage.
Note.—The rates prescribed for improvers shall apply only to such employees
as are under 21 years of age, or who being over 21 years of age, are the holders
of improvers’ licences.
PROPORTION (IN ANY PLACE).
Males.
One improver to each male adult.
Females.
One improver to each fomale receiving not less than the minimum wage.
. PronIsirtoy ov EMPLOVMENT.
3. The Board determines that no person shalljbe cmployed as an apprentice.
WEeekLy Hours,
4. That the number of hours to constitute an ordinary week’s work shall be 40.
Tives oF BEGINNING aND Expixa WoRk.
5. That the times of beginning and ending work shall be :—
Time of Beginning (ot earlier than). Time of Ending (not later than).
7.30 am. .. . .. .. .- 12 noon on Saturday.
7.30 am, .. .. . .. .. 830 p.m. on the other working days of the weck.

OVERTIME.
6. That all time worked—

(a) Outside the times of beginning and ending work prescribed in clause 5; or
(6) Within such prescribed times, but in excess of 40 hours in any one week—

shall be paid for at the rate of time and a half for the first four hours’ work, and double time thereafter. Provided that,
in computing overtime, each day’s work shall stand alone.

(¢} An employer may require any employee to work reasonable overtime at overtime rates and such employee
shall work overtime in accordance with such requircmont.

HoLipays.

7. {a} All employees, whether in a city or elsewhere, shall be granted the following holidays without deduction of
pay -—The days observed as New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day,
Anzac Day, King’s Birthday, Christmas Day, and Boxing Day.

(b} If any of the above holidays occurs on a Sunday or Saturday and is not observed on any other day, then

cmployees shall not be paid for such Sunday, and shall be paid for such Saturday as for a half-day only when the working
week consists of five and a half days.

(s) All employees, whether in a city or clsewhere, shall be paid for the above holidays an amount for each holiday
based on the actual weekly wage paid to them by the employer.

(d) Any employce absenting himself or herself from work on any portion of the working day preceding, or any portion
of the working day succeeding a holiday provided for herein, other than Boxing Day and “New Year's Day, without
permission from the employer or without having reasonable cause for having absented himself or herself from work, shall
not be entitled to payment for such holiday.

. (e) Any employvee who is employed on a Sunday or any holiday provided for herein shall be paid for that day at
the rate of double time.

TerMS oF EMPLOYMENT.

8. (a) That notice cquivalent to 40 working hours shall be given on either side to terminate employment. Such
notice may be given at any time. This shall not affect the right of the employer to dismiss any employec without notice
for malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall be paid up to time of dismissal only),
or to deduct payment for any day the employee cannot be usefully employed because of any strike, or through any

breakdown of machinery, or any stoppage of work, or any cause for which the employer cannot bo reasonably held
responsible.

(8} In lieu of such 40 working hours’ notice, except in circumstances referred to above, the employer may pay 40
hours’ wages, and vice versa the employee leaving his employment without notice shall forfeit 40 hours’ wages, which may
be deducted from any wages due. .

(c) Provided that any notice determining the employment solely for the purpose of evading payment for prescribed
holidays, and not to determine finally the engagement, shall not deprive the employee of payment for any prescribed holidays
occurring or observed between such notice to terminate and the re-cngagement, if any.

ANNUAL HoLipay.

9. The annual holiday shall be as preseribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946,
and any amendments which may be made thercto from time to time.
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Stox Lzave.

. 10. {4} No deduction shall be made from the wages of any employee who has had not less than three months’
continuous service with the same employer and who is unavoidably absent through illness for not more than forty hours of
working time in any year of service, provided he or she has submitted within twenty-four hours of the commencement of
such absence evidence satisfactory to the employer that the same is not the result of his or her own misconduct.

{b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed is not taken in
any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding one hundred
and twenty hours of working time which shall be the maximum amount of leave to which an employee may be entitled in
any vear of service without deduction of pay.

For the purposes of this sub-clause service prior to the st August, 1949, shall be disregarded.

MEar Pertop.

11. A meal period of not less than thirty minutes and not more than sixty minutes shall be allowed after o period of
not more than five hours’ continuons work. Such meal period shall not be caleulated as time worked.

Tea Moxgy.
12. Any employee who is required to work after 6 p.m. shall receive 2s. Gd. tca money.

Boiwine WATER.
13. Employers shall provide boiling water for employees atmeal times.§

PeriopIcAL ADJUSTMENT oF WAGES.

14, The wages rates for males set out in clause 2 (b) arc based wpon the following basic wage rates, and pursuant
to the provisions of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be
automatically adjusted as prescribed by clause 15. WProvided that the rates of adult females shall be 60 por cent. of the
contemporaneous nceds basic wage, and the rates of all juniors shall be adjusted from time to time by increasing or
decreasing the said rates in the same proportion as the amount of increase or decrease of the male basic wage bears to the
basic wage current immediately prior to the adjustment. Such adjustments shall be ealeulated to the nearest threepence,
half or less than half of threepencc to be disregarded.

Basic Wage.

|

1
Place. Needs Basic Wage Loading Total Basic lndex Number
(Adjustable). ’ Constant. Wage. Set Assigned.
£ e d s d £ 8 d
Throughout the State .. .. . 6 2 0 6 0 6 8 0 Melbourne

ADJUSTMENT OF BASIC WAGE.

15. (¢} For the purposes of this Determination, the expression ¢ Commonwealth Statistician's ¢all items ' retail prico
index numbers’ or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in November, 1949, the amounts of the basic wage shall
be as prescribed in clause 14,

{¢) During cach future successive period leginning with the first pay period to commence in a November, a February,
a May, or an August, the amount of the necds hasic wage shall be adjusted by the following method, namely, Ly
multiplying the last published Commonwealth Statistician’s ‘ all items > retail price index number by the factor 087 taken
to one place of decimals, the resultant whole number being the amount of the basic wage expressed in shilling., but should
the decimal number reach ‘5 or more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P.. Chairman.
4. V. WILLOX, Secretary.

Meclbourne, 22nd July, 1949,

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE GENERAL BOARD.

(Gold Beating Section.)

Notes.—{a) This Determination applies to the whole of the State of Victoria.

(6) On 18th July, 1938, 11th November, 1940, and 30th September, 1041, respectively, by Orders in Council, the-
following additional trades and branches of trades were specified to be trades, or branches of trades, for the purposes of
section (6) of the Factories and Shops Act 1936, that is to say :—

Gold beating.

Ornementing cakes, where such work is not subject to the Determination of the Pastrycooks Board.

Manufacturing or preparing—

Designs for paper patterns or for other paper articles whatsoever.

Paper crackers or bon-bons.

Lampshades of all types other than those made of silk, parchment, glass, metal, porcelain, earthenware, synthetio
resin, casein, or other substance of a nature similar to synthetic resin or casein.

Abrasive articles (other than abrasive paper or cloth), including carborundum wheels, emery wheels, and

sharpening stones.

Articles made of feathers, including dress ornaments and boas.

Vinegar and yeast.

Carbon dioxide or other industrial gases for trade or sale in gas, liquid, or solid form.

‘[N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed * to determine the lowest
prices or rates which may be paid to any person or persons or classes of persons employed in the following trades and

branches of trades, that is to say :—

Renovating carpets ;
Preparing feathers ;
Treating flax ;
Treating pyrites and other metalliferous ores;
Mixing seed and ‘making poultry foods;
Glass badging ;
Gold stamping ;
Ivory working ;
Show-card and ticket-writing ;
Manufacturing or preparing—
Abrasive paper or cloth ;
Asbestos articles ;
Blue prints;
Buttons and buckles other than those subject to
the Determination of the Plastic Moulding
Board ;
Button badges;
Carbon articles ;

Chalk, crayons, or other articles from mineral earth ;

Cinematograph film ;

Composition flooring ;

Cutlery ;

Artificial flowers and bouquets ;

Paper articles not subject to any Board heretofore appointed ;

Honey ;

Ink or adhesives;

Silk or parchment lampshades;

Fishing and other nets;

Ornaments for cakes;

Plaster models ;

Sporting goods not provided for under any Board heretofore
appointed ;

Surgical instruments ;

Toys ;

Watch cases '’

has made, In respect of the trade of gold beating, the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in August, 1949, the last previous Determination
for this Section shall be revoked and replaced by this Determination.

No. 839.—8136/49.—PRICE 6p.
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2. Waces pER WEEK oF 40 Houss.
(a) IMPrOVERS. (4) AvuoLTs,
Males, s d. Females. s. d. Males. s d.
1st year’s experience .. . 28 0 Ist six months’ experience .. 22 3 Beaters . .. .. 153 0
2nd ,, " .. .. 39 3 2nd » o .. 28 0 All Others .. .. .. 131 0
3rd " . .. 60 9 3rd ”» ” .. 32 9
4th » .. .. 97 9 4th ” o .. 38 9
5th a and until 21 5th - ' .. 43 3
years of age 123 3 6th ' . . 49 6
7th » ' . 54 6 Females.
8th “ - .. 61 9 Welding gold-leaf .. 90 6
9th Ca ” .. 66 6 Cutting and/or booking gold-
10th ” " L7200 leaf . . .. 83 86
and thereafter the rate prescribed for adults. All Others .. . L7200
Nork.—The rates prescribed for improvers shall apply only to such employees as
are under 21 years of age, or who, being over 21 years of age, are the holders of improvers’
licences. . .
PROPOBTIOR (IN ANY PLAOE).
. . ales.
Two male improvers to the first adult male employed and thereafter one male
improver to each adult male.
Females.
Three ferale improvers to every two female workers receiving the adult rate.

PrOMIBITION OF EMPLOYMENT.
3. The Board determines that no person shall be emploved as an apprentice.
.~ . WeekLy Hours, . ’ )
- 4. That the number of hours to constitute an ordinary weck’s work shall bo 40,

TiMES oF BEGINNING AND ENDING WORK,
5. That the times of beginning and ending work shall be :—

Time of Beginning (not carlier than), Jllme of Knding (uot later thun).
7.30 am. .. . .. .. .. 12 noon on Saturday.

, .oy
A i

7.30 am. .. o . e .+ ,5.30 pom. on the other working days of the week.

OVERTIME,

6. That all time worked— : :
(a) Outside the times of beginning and ending work prescribed in clause 5; or
(b) Within such prescribed times, but in excess of 40 hours in any one week—

shall - be .paid for at the rate of time and a half for the first four hours’ work, and double time thereafter. Provided
that, in computing .overtime, 6ach day’s work shall stand alone. .

(¢) An employer may require any employee to work ressonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement.

HoLipays.

7. (@) All employces, whether in a city or elsewhere, shall bo granted the following ilmlidusrs without deduction of
pay :—The days observed as New Yemr's Day, Australin Day, Good Friday, Easter Saturday, Easter Monday, Labour Day,
Anzac Day, King’s Birthday, Christmas Day, and Boxing Day. . .

. (6} If any of the abovée holidays occurs on & Sunday or Saturday and is not observed on any other day, then
employees shall not be peid for such Sunday, and shall be paid for such Saturday as for a half day only when the working
week consists of five and a half days. :

(c) AR employees, whether in a city or elsewhere, shall bo paid for the above holidays an amount for each holiday
based on the actual weekly wage paid to them by the employer. .

{d) Any employce absenting himself or herself from work on any portion of the working day preceding, or any portion
of the working day succeeding a holiday provided for hercin, other than Boxing Day and New Year's Day, without
permigsion from the employer or without having reasonable cause for having absented himgelf or herself from work, shall
not be entitled to payment for such holiday.

(¢) Any person -who is employed on a Sunday or any holiday provided for herein shall receive 2 minimum payment
for four hours’ work at the rate of double time, which hours shall be worked continuously. In the eovent of more than four
hours being worked such person shall bo paid for a minimum of eight hours’ work at the rate of double time.

) . . TeRMS oF EMPLOYMENT, )

8. {a) That notice equivalent to 40 working hours shall be given on either side to terminate employment.  Such
notice may be given at any time. This shall not affect the right of the employer to dismiss any employee without notice
for malingering, inefliciency, negloct of duty, or misconduct (in which case wages shall be paid up to time of dismissal only),
or to deduct payment for any day the employee cannot be usefully employed because of any strike, or through any break-
down of machinery, or any stoppage of work, or any cause for which the employer cannot be reagsonably held responsible.

(b) In licu of such 40 working hours’ notice, except in circumstances referred to above, the employer may pay 40
hours’ wages; and vice versa the employee leaving his employment without notice shall ‘forfeit 40 hours’ wages,- which may
be deducted from any wages due. .

(c) Provided that any notice determining the employment solely for the purpose of evading payment for prescribed
-holidays and. not to determine finally the engagement, shall not deprive the employee of paymont for any prescribed holidays
oceurring or observed betwoen such notice to terminate and the.re-cngagement, if any.

Rest Room. N .
9. A rest room shall be provided by every employer. Such room shall contain 'a suitable couch and seating
accommodation, and shall be properly lighted and ventilated.
. ResT PERIOD ¥or FEmaLes.
" -7 10. Except on Saturday, a rest period of ten minutes {to_be counted as part of timo worked) shall be allowed females

during each morning or afternoon. Whether the rest period shall be teken during the morning or afternoon shall be
determined by a majority of the female employees in the establishment concerned. A . [
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AxnNvaL HoLivay.

11. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act
1946, and any amendments which may be made thereto from time to time,

SIcK LEAVE.

12. (¢) No deduction shall be made from the wages of any employee who has had not less than three months’
continuous service with the same employer and who is wnavoidably absent through illness for not more than forty hours of
working time in any year of service, provided he or she has submitted within twenty-four hours of the commencement of
such absence evidence satisfactory to the employer that the same is not the result of his or her own misconduct.

(b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed is not taken in
any year, such portion as is not taken shall be cumulative from ycar to year up to a period not exceeding one hundred
and twenty hours of working time which shall be the maximum amount of leave to which an employet may be entitled in
any year of service without deduction of pay.

For the purposes of this sub-clause service prior to the Ist August, 1949, shall be disregarded.

Mearn Prriop.

13. A wmenl period of not less than thirty minutes and not more than sixty minutes shall be allowed after u period of
not more than five hours’ continuous work. Such meal period shall not be caleulated as time worked.

Tra MONEY.
14. Any employeo who is required to work after 6 p.m. shall receive 2s. 6d. tea money.

BoiLiya WATEK.
15. Kmployers shall provide boiling water for employees at meal times.

PERIODICAL ADJUSTMENT oF WAGES,

16. The wages rates for males set out in clause 2 (b) are based upon the following basic wage rates, and pursuant
to the provisions of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rate shall be
automatically adjusted as prescribed by clause 17. Provided that the rates of adult females, and all juniors shall be
adjusted from time to time by increasing or decreasing the said rates in the same proportion as the amount of increase
or decrease of the male basic wage bears to the basic wage current immediately prior to the adjustment. Such
adjustments shall bo ealeulated to the nearest threepence, half or less than half of threepence to be disregarded.

Basic Wage.
Needs Basic Wage S ™ . Index Number
Place, (Adjustable), ¥ l.oading Constant., Total Basic Wage. Set, Assigned.
£ s d. s d. £ s d.
Throughout the State .. .. . 6 2 0 6 0 6 8 0 Melbourne

ADJUSTMENRT or Basio Waak.

17. (a) For the purposes of this Determination, the expression * Commonwealth Statistician’s ‘all items’ retail price
index numbers’’ or any like expression means the numbers stated to be such index mumbers in_any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(6) Until the beginning of the first pay period to commence in November, 1949, the amounts of the basic wage shall
be as prescribed in clause 16.

(¢) During each future successive period beginning with the first pay period to commence in a November, a February,
a May, or an August, the amount of the needs basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s © all items” retail price index number by the factor -087 taken
to one place of decimals the resultant whole number being the amount of the basic wage expressed in shillings, but should
the decimal number reach -5 or more the basic wage shall be tuken to the next higher shilling.

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.

Melbourne, 22nd July, 1949,

By Authority: J. J. GourLty, Government Printer, Mclbourne,
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Factories and Shops Acts.

DETERMINATION OF THE GENERAL BOARD.

{Flax Treating Section.)

Norte.—(a) This Determination applies to the whole of the State of Victoria.

.

(6) On 18th July, 1938, 11th November, 1940, and 30th September, 1941, respectively, by Orders in Council, the
following additional trades and branches of trades were specified to be trades, or branches of trades for the purposes of
gection {8) of the Faclories and Shops Aet 1936, that is to say :—

Gold beating.
Ornamenting cakes, where such work is not subject to the Determination of the Pastrycooks Board.
* Manufacturing or preparing—
Designs for paper patterns or for other paper articles whatsoever.
Paper crackers or bon-bons.

lampshades of all types other than those made of silk, parchment, glass, metal, porcelain, earthenware,
synthetic resin, casein, or other substance of a nature similar to synthetic resin or casein.

Abrasive articles (other than abrasive paper or cloth), including carborundum wheels, emery wheels, and
sharpening stones.

Articles made of feathers, including dress ornaments and bous,

Vincgar and yeast.

Carbon dioxide or other industrial gases for trade or sale in gas. liquid, or solid form.

‘I N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed “ to determine the lowest
prices or rates which may be paid to any person or persons ur classes of persons employed in the following trades and
branches of trades, -that is to say :—

Renovating carpets ; Chalk, crayons, or other articles from mineral earth;
Preparing feathers ; Cinematograph fllm ;
Treating flax ; Composition flooring ;
Trenting pyrites and other metalliferous ores ; Cutlery ;
Mixing seced and making poultry foods ; Artificial flowers and bouquets ;_
Glass badging ; Paper articles not subject to any Board heretofore uppointed;
Gold stamping ; Honoy ;
Ivory working ; Ink or adhesives;
Show-card and ticket-writing 5 Silk or parchment lampshades ;
Manufacturing or preparing— Fighing and other nets;
Abrasive paper or cloth Ornaments for cakes ;
Asbestos articles ; Plaster models ;
Blue prints ; Sporting goods not provided for under any Board heretofore
Buttons and buckles other than those subjoct to appointed ;
the Determination of the Piastic Moulding Surgical instruments ;
Board ; - Toys ;
Button badges ; ‘Watch cases ’-—
Corbon articles ;

has made, in respect of the Treating of Flax, the following Determination, namely :—

-

1. That as from the beginning of the first pay period to commence in August, 1949, the last previous Determination
for this Section shall be revoked and replaced by this Determination.

No. 840.—8137/4%.—PrICE 6D.
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2, Wages per week of 40 Hours (¢} (Day Shift).
(i) Improvers, (ii) Other Employces.
Within a Radius

s d. |nf 20 :‘.:iillg.s of

a= . .0; Melbourne ; Other Parts of
Under 17 years of age .. Lo 35 0 10 Miles of Vietoria where this
17 years of age .. .. o448 o G.P.0., Geelong ; Determination
18 years of age .. .. .. 396 at Wacenambool ; Applies,
19 years of age .. .. .. 8009 aud within

Mildura and

20 years of age .. .. .. w7 o9 Gippaland  Districts,

PrororTION (in any place). £ s d £ oaod
Foreman in charge .. T8 0 70 0

One improver to cach aduly employee. Scutcher (hand) .. 617 0 614 0
Seutcher (machine) .. 64 0 611 0

All others .. .. .. 61 0 6 N 0

(b) NIGHT SHIFT.—Any employee working on night shift shalt be paid 5s. pet week in addition to the above rates. _

PROHIBITION OF EMILOYMENT.
3. The Board determines that no person shall be employed as an apprentice.

WerkLy Houks.
4. That the number of hours to constitute an ordinary week’s work shall be 40.

. Trves or BeainyNixg axp Exvive Work (Day Surer).
5. That the times of beginning and ending work shall he :—

Time of Beginning {not earlier than). Titte of Ending (not ater {han),
7.30 a.m. .. .. .. .. <. 12 noon on Saturday.
730 am. .. .. .. .. .. 530 pm. on the other working days of the weck.

Overtive (Dav Sarer).
6. That all time worked—

(@) Outside the times of beginning and ending work prescribed in clause 5: or

(b) Within such prescribed times, but in excess of 40 hours in any one week—

shall be paid for at the rate of time and a half for the first four hours’ work, and double time thereafter.

Provided that,
in computing overtime, ench day’s work shall stand alone. '

{¢) An employer may require any cmployce to work reasonable overtime at overtime rates and such employeo
shall work overtime in accordance with such requirement. *
. Hours axp SpEcIAL CONDITIONS FOR NIGHT SHIFT.
7. (@) The hours of work on night shift shall be 40 per week.

R (5) An employee transferred from day work to night work shall be guaranteed his position on day work after he has
completed his work on the night shift.

{¢) A night shift shall be deemed to be any shift where the majority of the hours of the shift are worked outside
the ordinary hours of day work.

(d) No improver under the age of 18 years shall be required to work at night.
(e} No female employee shall be employed on night shift.

(f) The employment on night shifts of adult workers who are not eligible for transfer to day work may be terminated
by 24 hours’ notice on either side.

(9) Tho employmoent of male improvers between 18 and 2@ yemrs of age on night shift may he terminated without
notice.

(h) For work done outside the recognized hours of duty in any establishment on night shift, overtime shall be paid,
after 40 hours have been worked, at the rate of time and a half for the first four hours and double time thereafter.

HoLipays.

8. (a) All employees, whether in a city or clsewhere, shall be granted the following holidays without deduction of pay :—'The
days observed as New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Anzue Day,
King’s Birthday, Christmas Day, and Boxing Day. :

(b) If any of the above holidays occurs on a Sunday or Saturday and is not observed on an
employees shall not be paid for such Sunday, and shall be paid for such Saturday as for a half day
week consists of five and a half days,

(¢) Al employees. whether in a city or elsewhere, shall be paid for the above holidays an amount for ench holiday
based on the nctual weekly wage paid to them by the employer. R

(d) Any employeo absenting himself or herself from work on any portion of the working day preceding, or any portion
of the working day succeeding a holiday provided for herein, other than Boxing Day and New Year's l)xw: without,
permission from the employer or without having reasonable cause for having absented himself or herself from work, shall nut
be entitled to payment for such holiday.

(¢} Any employee who iz employed on a Sunday or any holiday provided for hercin shall be paid for that day at
the rate of time and a half in addition to his or her weekly wage. !

y other day, then
only when the working

TERMS OF EMPLOYMENT.

9. (a) That notice equivalent to 40 working hours shall be given on either side to terminate employment. Such notice
may be given at any time. This shall not aflect the right of the employer to dismiss any employee without notice for
malingering, inefficiency, neglect of duty or misconduct (in which case wages shall be paid up to time of dismissal only), or to
deduct payment for any day the employee cannot be usefully employed because of any strike, or through any breakdown
of machinery, or any stoppage of work, or any cause for which the employer cannot be reasonably held responsible.

() In lien of such 40 working hours’ notice, except in circumstances referred to above,
hours’ wages; and vice versa the employee leaving his employment without notice shall forfeit 4
be deducted from any wages due. -

(¢) Provided that any notice determining the émpluyment solely for the purposes of evading payment for prescribod

holidays, and not to determine finally the engagement, shall not deprive the omployee of payment for any prescribed holid
oceurring or observed between such notice to terminate and the re-engagement, if any.

the employer may pay 40
0 hours’ wages, which may

ays
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ANNvaL HoLiDay.

10. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act
1946, and any amendments which may be made thereto from time to time.

MarcINaL RaTES.

11. In addition to the current total basic wage the margins set out in this clause shall be the minimum rate
payable to c¢cmployees therein named :—

Per Week,
s d.
Foreman in charge of factor .. N .. .. .. .. 15 0
Scutcher (hand) .. . .. .. . .. .. .. 9 0
Scutcher (machine) .. .. .. .. .. .. . 6 0

SICK Leave.

12. (@) No deduction shall be made from the wages of any employce who has had not less than threo months’
continuous service with the same employer and who is unavoidably absent through illness for not more than forty hours of
working time in any year of service, provided he or she has submitted within twenty-four hours of the commencement of
such absence evidence satisfactory to the employer that the same is not the result of his or her own misconduct.

{b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as preseribed is not taken in
any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding one hundred
and twenty hours of working time which shall be the maximum amount of leave to which an employee may he entitled in
any year of service without deduction of pay.

For the purposes of this sub-clause service prior to the st August. 1949, shall be disregarded.

Mgar PEriop.

13. A meal period of not less than thirty minutes and not more than sixty minutes shall be sllowed after a period of
not more than five hours’ continuous work. . Such meal period shall not be calculated as time worked.

Tea MONEY. .
4. Any employee who is required to work after 6 p.m. shall veceive 2s. 6d. tea money.

BoiLiNG WATER.
15. Employers shall provide boiling water for employees at meal times.

PERIODICAL ADJUSTMENT OF WAGES.

16. The wages rates for males set out in clause 2 (a) ii are based upon the following basic wage rates. and pursuant
to the provisions of section 21 of the Factories and Shops Act 1934, the Board hercby determines that such rates shail be
automatically adjusted as prescribed by clause 17. Provided that the rates of all juniors shall be adjusted from time to time by
increasing or decreasing the said rates in the same proportion as the amount of increase or decrease of the male basic wage bears
to the basic wage current immediately prior to the adjustment. Such adjustments shail be calculated to the nearest threepence,
half or less than half of threepence to be disregarded.

Basic Wage.

Needs Basic Wage " . W Index Number
Place. (Adjnsmble)‘ag Loading Constant. Total Basic Wage. Set, Asgigned.
£ s d. s. d. £ s d
Throughout the State .. .. .. 6 2 0 6 0 6 8 0 Melbourne
g

ApJUSTMENT OF Basic WaGE.

17. (a) For the purposes of this Determination, the expression ‘ Commonwealth Statistician’s ‘all items’ retail price
index numbers ' or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting to be printed by the Commonwealth Government. Printer or to be signed by or
on behalf of the Commonwealth Statistician.

(6) Until the beginning of the first pay period to commence in November, 1949, the amounts of the basic wage shall
be as prescribed in clause 16. .

(¢) During cach future successive period beginning with the first pay period to commence in a November, a Fcbruary,
a May. or an August, the amount of the needs basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s “all items™ retail price index number by the factor <087 taken
to one place of decimals, the resultant whole number heing the amount of the basic wage expressed in shillings. but should
the decimal number reach -5 or more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne. 22nd July, 1949.

By Authority: J. J. GourLeY, Government Printer, Melbourne.
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Factories and Shops Acts,

DETERMINATION OF THE GENERAL BOARD.
(Feathers and Feather Articles Section.)
NoTe.—This Determination applies to the whole of the State of Victoria.

(6} On 18th July, 1938, 11th November, 1940, and 30th September, 1941, respectively, by Orders in Council, the
following additional trades and branches of trades were specitied to be trades, or bramches of trades, for the purposes of
section (6) of the Factories and Shops Act 1938, that is say :— :

Gold beating. .
Ornumenting cakes, where such work is not subject to the Dotermination of the Pastrycooks Board.
Manufacturing or preparing—

Designs for paper patterns or for other paper articles whatsvever.

Paper crackers or bon-bons.

Lampshades of all types other than those mady of silk, parchment, glass, metal, porcelain, earthenware,
synthetic resin, casein or other substance of a nature similar to synthetic resin or casein.

Abrasive articles (other than abrasive paper or cloth), including carborundum wheels, emery wheels, and
sharpening stones.

Articles made of feathers, including dress ornaments and boas.
Vinegar and yeast.
Carbon dioxide or other industrisl gases for trade or sale in gas, liquid, or solid form.
]N accordance with the provisions of the Factories and Shops Acts, the Wagos Board appointed “to dotermine the lowest

prices or rates which may be paid to any person or persons or classes of persons employed in the following trades and
branches of trades, that is to say :—

Renovating carpets ; Chalk, crayons or other articles from minoral earth ;
Preparing feathers ; Cinematograph Him ;
Treating flax ; Composition flooring ;
Treating pyrites and other metalliferous ores ; Cutlery ;
Mixing seed and making poultry foods ; Artificial flowers and bouquots ;
Glass badging ; Paper articles not subject to any Board heretofore appointed;
Gold stamping ; Honey ;
Ivory working; Ink or adhesives ;
Show-card and ticket-writing ; Silk or parohment lampshades :
Manufacturing or preparing-— Fishing and other nets;
Abrasive paper or cloth; Ornamonts for cakes;
Asbestos articles ; Plaster models ;
Blue prints ; Sporting goods not provided for under any Board herotofore
Buttons and buckles other than those subject to appointed ;
the Determination of the Plastic Moulding Surgical instruments ;
Board ; Toys ;
Button badges ; Watch cases
Carbon articles ;

has made, in respect of—

(a) preparing feathers,

(b) manufacturing or preparing articles made of feathers including dress ornaments and boas,
the following Desermina.tion, namely —

1. Thet as from the beginning of the first pay period to commence in August, 1949, the last previous Determination
for this Section shall be revoked and replaced by this Determination.

No. 841.—8138/49.—Price 6p.
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PERSONS ENGAGED IN PREPARING FEATHERS,

2. Waoxs pae WEER or 40 Hours.
{a) Improvers, (b) Other Employees.
8. d. e d.
Under 17 years of age .. .. .. L2909 All adults .. .. .. . .. 131 0
17 years of age .o .. .. .. 44 3
18 years of age .. . .. .. 659 6
19 years of age - . . .. 80 3
20 years of age .. .. .. ..o 97 9
Proportion (in any place).
One improver to each adult employee.

ProHIBITION OF EMPLOYMENT.
3. The Board determines that no person shall be employed as an apprentice.

WeEekLY Hours.
4. That the number of hours to constitute an ordinary week’s work shall be 40.

TmMEs oF BEGINNING AND Enping WoRK.
5. That the times of beginning and ending work shall he :—

Tlme of Beginning (not earlicr than). Time of Ending (not later than).
7.30 am. .. . . .. 12 noon on Saturday.
7.30 a.m. .. . .. .. 5.30 p.m. on the other working days of the week.

OVERTIME,
6. That all time worked—

(a) Outside the times of beginning and ending work prescribed in clause 5; or
(b) Within such prescribed times, but in excess of 40 hours in any one week—

shall be paid for at the rate of time and a half for the first four hours’ work, and double time thereafter., Provided
that, in computing overtime, each day’s work shall stand alone.

(¢) An employer may requirc any employce to work reasonable overtime at overtime rates and such employee
shall work overtime in accordance with such requirement.

Horinays.

7. (@) All employees, whether in a city or elsewhere," shall be granted the following holidays without deduction of
y :—The days observed as New Year’s Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King’s
Eoirthday, Christmas Day, and Boxing Day.
(b) If any of the above holidays occurs on a Sunday or Seturday and is not observed on any other day, then
employees shall not be paid for such Sunday, and shall be paid for such Saturday as for a balf day only when the working
week conaists of five and a half days.

(c) All employees, whether in a city or elsewhere, shall be paid for the above holidays an amount for each holiday
based on the actual weekly wage paid to them by the employer,

(d) Any employee absenting himself or herself from work on any portion of the working day preceding, or any portion
of the working day succeeding & holiday provided for herein, other than Boxing Day and New Year'’s Day, without
permission from the employer or without having reasonable cause for having absented himself or .herself from work, shall not
be entitled to payment for such holiday.

(¢} Any employee who is employed on a Sunday or any holiday provided for herein shall be paid for that day at
the rate of time and a half in addition to his or her weekly wage.

TERMS OF EMPLOYMENT.

8. (a) That notice equivalent to 40 working hours shall be given on ecither side to terminate employment. Such notice
may be given at any time. This shall not affect the right of the employer to dismiss any employee without notice for
malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall be paid up to time of dismissal only),
or to deduct payment for any day the employee cannot be usefull%! employed because of any strike, or through any
breakdown of machinery, or any stoppage of work, or any cause for which the employer cannot be reasonably held
responsible.

(6) In lieu of such 40 working hours’ notice, except in circumstances referred to above, the employer may pay 40
hours’ wages; and vice versa the employee leaving his employment without notice shall forfeit 40 hours’ wages, which may
be deducted from any wages due. '

{¢) Provided that any notice determining the employment solely for the purpose of evading payment for prescribed
holidays and not to determine finally the engagement, shall not deprive the employee of payment for any prescribed holidays
occurring or observed between such notice to terminate and the re-engagement, if any.

ANNDAL Horipay,

9. The annual holidey shall be us prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 19486,
and any amendments which may be made thereto from time to time.

S1cK LEAVE.

10. (@} No deduction ghall be made from the wagos of any employee who has had not less than three months’
continuous service with the same cmployer and who is unavoidably absent through illncss for not more than forty hours of
working time in any year of service, provided he or she has submitted within twenty-four hours of the commencement of
such absence evidence satisfactory to the employer that the same is not the result of his or her own misconduct.

(b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed is not taken
in any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding one hundred
and twenty hours of working time which shall be the maximum amount of leave to which an employee may be entitled
in any year of service without deduction of pay.

For the purposes of this sub-clause service prior to the Ist August, 1049, shall be disregarded.
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Mear Perion.

i1. A meal period of not less than thirty minutes and not more than sixty minutes shall be allowed after a period
of not more than five hours’ continuous work. Such meal period shall not be calculated as time worked.

Tra MoNiy.
12. Any employee who is required to work after 6 p.m. shall receive 2s. 6d. ten money.

Boruing WaTER.
13. Employers shall provide boiling water for employees at meal times.

PERSONS ENGAGED IN MANUFACTURING OR PREPARING ARTICLES MADE OF FEATHERS, INCLUDING DRESS
ORNAMENTS AND BOAS.

14. Waons pER WEEK oF 40 Hours.

{¢) IMPROVERS.

Males. Females.

s d. 8. d.

Ist year’s experience .. .. .. .. 27 9 Ist six months’ experience .. .. .. 22 3

2nd year’s experience .. .. .. o 30 6 2nd six months’ experience i C. .. 27 9

3rd year’s experience .. .. .. .. 54 0 3rd six months' experience .. .. .. 32 9

4th year’s experience .. .. .- .. 729 4th six months’ experience .. .. .- 38 9

5th year’s experience .. . . .. 93 3 5th six months’ experience .. .. .. 43 6
6th year’s experience .. .. .. .. 107 3 6th six months’ experience .. .. .. 49 3 -

7th year’s experience .. .. .. oo 146 7th six months’ experience .. .. . 54 3

8th six months’ experionce .. .. .. 2 0

9th six months’ expericnce o . .. 66 9

10th six months’ experience .. . .. 72 8

’

and thereafter the rate preséribed for adults,

Nore.—The rates prescribed for improvers shall apply only to such employees as are under 21 years of age, or who,
being over 21 years of age, are the holders of improvers’ licences.

PrOPORTION.
Three male improvers to every two or fraction of two male persons receiving not less than the rate prescribed for adults.

Two female improvers to each female person receiving not less than the rate prescribed for a female improver in her
eighth six months’ experience.

(b) ApuLTs.
s d.
Males :— (i} of 3 months’ or more experience .. . .. .. .. .. .. .. ..o 132 0
(ii) of less than 3 monthe’' experience .. .. .. .. . .. .. .. 131 0
Females .. .. .. .o . 73 3

PROHIBITION 0¥ EMPLOYMMNT.
15. The Board determines that no person shall be employed as an apprentice.

WeekLy Houss.
16. That the number of hours to constitute an ordinary week’s work shall be 40.

Tmes oF BEGINNING aND Expine WoRE.
17. That the times of beginning and ending work shall be :—

Time of Beginning (not earlier than), Time of Ending (not Iater than).
7.30 am. .. . . .. .. 12 noon on Saturday.
7.30 am. .. . .. .. .. 5.15 p.m. on the other working days of the work.
OVERTIME.

18. That all time worked—

{a) Outside the times of beginning and ending work prescribed in clause 17; or

(b) Within such prescribed times, but in excess of 40 hours in any one week—
shall be paid for at the rate of time and a half for the firet four hours’ work, and double time thereafter. Provided that,
in computing overtime, each day’s work shall stand alone.

(¢) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall work
overtime in accordance with such requirement.

HoLpays aND SUNDAY WORE.

19, That employees shall be entitled to the following public holidays without deduction of pay :—New Year's Day,
Al.|.tal:1-ta.lia..Dts{5 Good Friday, Easter Saturday, Easter Monday, King’s Birthday, Labour Day, Anzac Day, Christmas Day,
and Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the said days
respectively.

Work done on Sunday or on any of the above-mentioned holidays shall be paid for at the rate of double time.

TeBMS oF EMPLOYMENT.

20. (@) That notice equivalent to 40 working hours shall be given on either side to terminate employment. Such
notice may be given at any time. This shall not affect the right of the employer to dismiss any employee without notice
for malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall bo paid up to time of dismissal only),
or to deduct payment for any day the employee cannot be usefully employed because of any strike, or through any
breakdown of machinery, or any stoppage of work, or any cause for which the employer cannot be rea-aonabfy held
responsible. .
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(6) In lieu of such 40 working hours’ notice, except in circumstances referred to above, the employer may pay 40
hours’ wages; and vice versa the employee leaving his employment without notice shall forfeit 40 hours’ wages, which may
be deducted from any wages due.

(¢} Provided that any notice determining the employment solely for the purpose of evading payment for prescribed
bolidays, and not to determine finally the engagement, shall not deprive the employee of payment for any preseribed holidays
occurring or observed between such notice to terminate and the re-engagement, if any.

REesT PERIODIFOR FEMALES.

2]. Females shall be allowed, each morning, an interval of ten minutes for rest, such interval to count as part of
time worked.

ANNUAL HoLipay.

22, The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act
1946, and any amendments which may be made thereto from time to time.

S1CK LEAvE.

23. (a) No deduction shall be made from the wages of any employee who has had not less than three months’
continuous service with the same employer and who is unavoidably absent through illness for not more than forty hours of
working time in any yenr of service, provided he or she has submitted within twenty-four hours of the commencement of
such absence evidence satisfactory to the employer that the same is not the result of his or her own misconduct.

{b) Notwithstanding the provisions of sub-clause (a) hereof. if the full period of sick leave as prescribed is not taken
in any "year, such portion as is not taken shall be cumulative from year to year up to a period not excoeding one
hundred and twénty hours of working time which shall be the maximum amount of leave to which an employee may be
entitled in any year of service without deduction of pay.

For the purposes of this sub-clause service prior to the lst August, 1949, shall be disregarded.

MeaL Perion.

24. A meal period of not less than thirty minutes and not more than sixty minutes shall be allowed after a period
of not more than five hours’ continuous work. Such meal period shall not be calculated as time worked. .

Txa Moxgy.
25. Any employee who is required to work after 6 p.m. shall receive 28, 6d, tea money.

BoiLing WATER.
26. Employers shall provide boiling water for employees at meal times.

ALL PERSONS SUBJECT TO THIS DETERMINATION.

PERIODICAL ADJUSTMENT OF WAGES.

27. The wages rates for males, set out in clauses 2 (b) and 14 (b) are based upon the following basic wage rates, and
pursuant to the provisions of Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates
shall be automatically adjusted as prescribed by clanse 28. Provided that the rates of adult females shall bo 60 per cent.
of the contemporaneous necds basic wage, and the rates of all juniors shall be adjusted from time to time by increasing or
decreasing the said rates in the same proportion as the amount of increase or decrease of the male basic wage bears to the
basic wage current immediately prior to the adjustment. Such adjustments shall be calculated to the nearest threepence,
half or less than half of threepence to be disregarded. .

Basic Wage.
Needs Basic W Index Number
Place. ‘( A‘dju:u%le).‘ge Loading Constant, Tota! Basic Wage. Sot, Assigned.
)
£ s 4. 8. d. £ s d.
Throughout the State .. e 6 2 0 6 0 6 8 0 Melbourne

ApJustMENT OF Basio Waak.

28. (2) For the purposes of this Determination, the expression * Commonwealth Statistician’s *all items’ retail price
index numbers> or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Goverument Printer or to be signed by
or on bebalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in November, 1949, the amounts of the Basic Wage shall
be as prescribed in clanse 27.

(c) During each future successive period beginning with the first pay period to commence in a November, a February,
s May, or an August, the amount of the needs basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s “ all items’ rvetail price index number by the factor ‘087 taken
to one place of decimals, the resultant whole number being the amount of the basio wage expressed in shillings, but should
the decimal number reach ‘3 or more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman,

v. V. WILLOX, Secretary.
Mclbourne, 22nd July, 1949. '

By Authority: J. J. GourLEY, Government Printer, Melbourne.



[6445)

VICTORIA

GOVERNMENT GAZETTE.

Published bp Authoritp.

[Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.]

842] FRIDAY, SEPTEMBER 16. (1949

Factoricz and Shops Aets.

DETERMINATION OF THE GENERAL BOARD.
(Chalk and Crayon Section.)

Notes.—(a) This Determination applies to the whole of the State of Victoria.

() On 18th July, 1938, llth November, 1940, and 30bh September, 1941, respectively, by Orders in Council, the
following additional trades nnd branches of trades were specifi to be trades, or branches of trades, for the purposes of
gection (6) of the Faciories and Shops Act 1936, that is to sm“

Gold beating.
Orpamenting cakes, where such work is not subject to the Determination of the Pastrycooks Board.
Manufacturing or preparing—

Designs for paper patterns or for other paper articles whatsoever.

Paper crackers or bon-bons.

Lampshades of all types other than those made of silk, parchment, glass, metal, porcelain, earthenware,
synthetic resin, casein, or other substance of & npature similar to synthetic resin or casein.

Abrasive articles (other than abrasive paper or cloth), including carborundum wheels, emery wheels, and
sharpening stones. i

Articles made of feathers, including dress ornaments and boas.

Vinegar and yeast.

Carbon dioxide or other industrial gases for trade or sale in gas, liguid, or solid form.

N accordance with the provisions of the Factories and Shops Acts, the \Wages Board appointed * to determine the lowest
prices or rates which may be paid to any person or persons or clnsses. of persons cmployed in the following trades
and branches of trades, that is to say :—

Renovating carpets ; Chalk, crayons, or other articles from mineral earth.
Preparing feathers ; Cinematograph film ;
Treating flax ; Composition flooring ;
Treating pyrites and other metalliferous ores; Cutlery ;
Mixing seed and making poultry foods; Artificial flowers and bouquets ;
Glass badging ; Paper articles not subject to any Board heretofore appointed;
Gold stamping ; Honey ;
Ivory working ; Ink or adhesives ;
Show-card and ticket-writing ; Silkk or parchment lamp shades ;
Mapufacturing or preparing— Fishing and other nets;

Abrasive paper or cloth ; Ornaments for cakes ;

Asbestos articles ; Plaster models ;

Blue prints ; Sporting goods not provided for under any Board herstofore

Buttons and buckles other than those subject to appoin

the Determination of the Plastic Moulding Surgical instruments ;_
H Toys ;
Button badges; Watch cases”
Carbon articles ;

has made, in respect of the manufacturing or preparing of chalk, crayons, or other articles from mineral omh the following
Determination, namely :-—

1. That as from the beginning of the first pay period to commence in August, 1949, the last previous Determination
for this Section shall be revoked and replaced by this Determination,

No. 842.—8139/49.—Price 6p.
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2, Waces PER WEEK OF 40 Hours.
{4} Improvers. (&) Other Employees.
DMales. Femules.
3. d. 8. d. 8. d.
lst year's experience .. 28 0 | lstsix months’ experience 22 3
2nd 1 .o 39 6 | 2nd,, ”» » 28 0 [ Grinding mill attendant . .. 135 0
3rd ” .. 54 0 |3rd,, ' ' 32 8 | Person engaged in testing and/or checking
4th ,, v 72 6 | 4th ' ' 38 9 formulae .. .. .. .. 141 0
6th ,, ’ 93 0 | 5th ,, " v 43 6 | Person in charge of mixing ingredients and
6th ,, . .. 107 3 6th ,, . ' 49 6 making chalks from given formulae .. 136 0
7th ,, » ..o 114 9 | Tth,, . ” 54 3 | Persons not provided for
8th ,, " . Gl 9 Males .. . 131 0
Females .. .. . . 73 3
— ~ J
and thereafter the minimum wage.
Proportion.
One male improver to each male person receiving not less than the
minimum wage.
Three female improvers to cach female person receiving not less than the
minimum wage.

Promisrrios oF EMPLOYMENT.
3. Tho Board determines that no person shall be employed as an apprentice.

WEEKLY Hougs.
. That the number of hours to constitute an ordinary week’s work shall be 40. )

a

Times or BEGINNING AND Exnine WoRk,
. Thay the time of beginning and ending work shall be :—
Time of Beginning not earlier than), Time of Ending (not later than),

7.30 aam. .. .. .. .. .. 12 noon on Saturday.
730 am. .. .. .. 530 p.m. on the other working days of the weck.

(%]

OVERTIME.

. That all time wotked—

(a) Outside the times of beginning and ending work prescribed in clause &§; or

(b) Within such prescribed times, but in excess of 40 hours in any one week—
shall be paid for at the rate of time and a half for the first four hours’ work, and double time thereafter, Provided
that, in computing overtime, each day’s work shall stand alone.

(¢) An employer may require any employee to work reasonable overtime at overtime rates and such employee
shall work overtime in accordance with such requirement.

Hovripays aNp Suxpay WORK.

7. That employecs shall be entitled to the following public holidays without deduction of pay :—New Yoar’s Day,
Australia Day, Good Friday, Eastor Saturday, Easter Monday, King’s Birthday, Labour Day, Anzac Day, Christmas Day,
and Boxing Day, or such other day as is gemerally observed in the locality as a substitute for any of the said days
respectively. .

Work done on Sunday or on any of the above-mentioned holidays shall be paid for at the rate of double time.

TeErMS oF EMPLOYMENT.

8. (¢} That notice oquivalent to 40 working hours shall be given on either side to terminate employment. Such notice
may be given at any time. This shall not affect the right of the employer to dismiss any employee without notice for
malingering, inefficiency, neglect of duty, or misconduct (in which caso wages shall be paid up to timo of dismissal only),
or to deduct payment for any day the employce cannot be usefully employed becauss of any strike, ov through any
breakdown of machinery, or any stoppage of work, or any cause for which the employer cannot be reasonably held
respongible. -

(6) In lieu of such 40 working hours’ notice, except in circumstances referred to above, the employer may pay 40
hours’ wages; and vice versa the employee leaving his employment without notice shall forfeit 40 hours’ wages, which may
bo deducted from any wages due.

{c) Provided that any notice determining the employment solely for the purposc of ovading payment for prescribed
holidays and not to determine finally the engagement, shall not deprive the employee of payment for any preseribed holidays
occurring or observed between such notice to terminate and the re-engagement, if any.

REesT PERIOD FOR FEMALES.
9. Females shall be allowed, cach morning, an interval of ten minutes for rest, such interval to count as part of
time worked.
ANNvAL Houipay.

10. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act
1946, and any amendmont which may be made thereto from time to time.

Sick LEave.

11. (¢) No deduction shall be made from the wages of any employce who has had not less than thrce months’
continuous serviee with the same omployer and who is unavoidably absent through illness for not more than forty hours of
working time in any year of service, provided he or she has submitted within twenty-four hours of the commencement of
such absenco evidence satisfactory to the employer that the same is not the result of his-or her own misconduct.
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(b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as preseribed is mot taken in
any year, such portion as is not taken shall be cumulative from year to year up to s period not exceeding one hundred
and twenty hours of working time which shall be the maximum amount of leave to which an employee may be entitled in
any year of servico without deduction of pay.

For the purposes of this sub-clause service prior to the lst August, 11949, shall be disregarded.

Mgar PERIOD.

12. A meal period of not less than thirty minutes and not more than sixty minutes shall be allowed after a period of
not more than five hours’ continuous work. Such meal period shall not be calculated as time worked.

Tea Mongy.
13. Any employee who is required to work_after 6_p.m. shall receive 2s, 6d. tea money.

BomwiNg WATER.
. Employers shall provide boiling water for employees at meal times.

—
™

PERIODICAL ADJUSTMENT OF WAGES.

15. The wuges rates for males set out in clause 2 (b) are based upon the following basic wage rates, and pursuant
to the provisions of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be
automatically adjusted as prescribed by clause 16. Provided that the rates of adult females shall be 60 per cent. of the
contemporaneous needs basic wage, and the rates of all juniors shall be adjusted from time to time by increasing or
decreasing the said rates in the same proportion as the amount of increase or decrease of the male basic wage bears to the
basic wage current immediately prior to the adjustment. Such adjustments shall be calculated to the nearest threepence,
half or less than half of threepence to be disregarded.

Basic Wage.
21 Needs Basic Wage " Index Number
Place. c( ;djus;u‘:)lc).ag Loading Constant. Total Basic Wage. Set, Assigned.
£ s d. 8. d. £ s d.
Throughout the State .. . . 6 2 0 6 0 6 8 0 Melbourne

ADJUSTMENT OF Basic Waas.

16. (@) For the purposes of this Determination, the expression *Commonwealth Statistician’s ‘all items’ retail price
index numbers’’ or any like expression moans the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

{b) Until the beginning of the first pay period to commence in November, 1949, the amounts of the basic wage shall
be as preseribed in clause 15.

{¢) During cach future successive period beginning with the first pay period to commence in a November, a February,
a May, or an August, the amount of the needs basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s “all itoms” retail price index number by the factor -087 taken
to one place of decimals, the resultant whole number being the amount of the basic wage oxpressed in shillings, but should
the decimal number reach -3 or more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 22nd, July, 1949,

By Authority: J. J. GourLEY, Government Priunter, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE GENERAL BOARD.
{Carbont Articles Soction.)

Nores.—(a) This Determination applies to the whole of the State of Victoria.

() On 18th July, 1938, 1ith November, 1940, and 30th September, 1941, respectively, by Orders in Council, the
following additionsl trades and branches of trades were spocifiel to be trades. or branches of trades, for the purpose
of section!(6) of the Factories and Shops Act 1936, that is to say :—

Gold beating.
Ornamenting cakes, where such work is not subject to the Dotermination of the Pastrycooks Board.

Manufacturing or preparing—
Designs for paper patterns or for other paper articles whatsoever.
Paper crackers or bon-bons.

Lampshades of all types other than those made of silk, parchment, glass, metal, porcelsin, earthenware
synthetic resin, casein, or other substance of a nature similar to synthetio resin or casein.

Abragive articles (other than abrasive paper or cloth), incluliag carborundum wheels, emery wheels, and
sharpening stones.
Articles made of feathers, including dress ornaments and boas.
Vinegar and yeast.
Carbon dioxide or other industrial gases for trade or sale in gas, liquid, or solid form,
N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed *to determine the lowest

prices or rates which may be paid to any person or persons or classes of persons employed in the following trades and
branches of trades, that is to say :—

Renovating carpets ; Chalk, crayons, or other sarticles from mineral earth ;
Preparing feathers ; Cinematograph film ;
Treating flax ; Composition flooring ;
Treating pyrites and other metalliferous ores ; Cultery ;
Mixing seed and making poultry foods; Artificial flowers and bouquets ;
Glass badging ; Paper articlos not subject to any Board heretofore appointed ;
Gold stamping ; Honey ;
Tvory working ; Ink or adhesives;
Show-card and ticket-writing ; Silk or parchment lamp shades;
Manufacturing or preparing— Fishing and other nets;
Abrasive paper or cloth; Ornaments for cakes;
Asbestos articles ; Plaster models ;
Blue prints; Sporting goods not provided for under any Board heretofore
Buttons and buckles other than thoso subject to appointed ;
the Determination of the Plastic Moulding Surgical instruments ;
Boord ; Toys ; :
Button badges; Watch cases ™
Carbon articles;

has made, in respect of the manulacturing or preparing of carbon articles, the following Dotermination, namely :—

1. That as from the beginning of the first pay period to commence in August, 1949, the last previous Determination
for this Section shall be revoked and replaced by this Determination.

No. 843.—8140/49.—Price 6p.
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2. Waees PER WEEE oF 40 Houss.
(a) Improvers, {b) Other Employees.
5. d. ’ & d.
Under 16 years of age . . . 30 0 Foreman in charge .. o . o 157 0
16 years of age and under 17 years .. - 44 0 (i) AH others of three months’ or more experience 142 0
17 years of age and under 18 years .. .. 773 (ii) All others of less than three months’ experience 131 0
18 years of age and under 19 years .. .. 97 0
19 years of age and under 21 years . S A
PROPORTION (in any place.)
One improver to the first fully paid worker; thereafter one
additional improver to every twoladditional fully paid workers.

Proursrriox oF EMPLOYMENT,

3. The Board determines that no person shall be employed as an apprentice.

WEeEKLY Hours.

4. That the number of hours to constitute an ordinary week’s work shall be 40.

TiMES oF BEGINNING aND ENDING WORK.
5. That the times of beginning and ending work shall be :—

Time of Beglnning (not earlicr than). Time of onding {not later thanm).

7.30 am. .. . .. .. .. 12 noon on Satur ‘ay.

7.20 am. .. . .. .« 5.30 p.m. on the other working days of the weck.
OVERTIME.

6. That all time worked—
(a) Outside the times of beginning and ending work prescribed in clause 5; or
{b) Within such prescribed times, but in excess of 40 hours in any one week—

shall be paid for at the rate of time and a half for the first four hours’ work, and double timo thereafter. Provided that,
in computing overtime, each day’s work shall stand alone.

(¢) An employer may require any employee to work reasonable overtime at overtimelrates and such omployee shall
work overtime in accordance with such requirement.

HoLipays.

7. (@) All employees, whether in a city or elsewhere, shall be granted the {following holidays without deduction of
pay :—The days observed as New Year’s Doy, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day,
Anzac Day, King's Birthday, Christmas Day, and Boxing Day.

(8) If any of the above holidays occurs on a Sunday or Saturday and is not observed on any other day, then
employees shall not be paid for such Sunday, and shall be paid for such Saturday as for a half day only when the
working week consists of five and a half days.

(¢) All employees, whether in n city or elsewhere, shall be paid for the above holidays an amount for each holidny
besed on the actual weekly wage paid to them by the employer.

{d) Any employee absenting himself or herself from work on any portion of the working day preceding, or any portion
of the working day succeeding a holiday provided for herein, other than Boxing Day and New Years Day, without
permission from the cmployer or without having reasonable cause for having absented himself or herself from work, shall
not be entitled to payment for such holiday.

(e) Any employee who is employed on a Sunday or any holiday provided for herein shall be paid for that day at
the rate of double time.

TErRMS or EMPLOYMENT.

8. (a) That notice equivalent to 40 working hours shull be given on either side to terminate employment. Such notice
may be given at any time. This shall not effect the right of the employer to dismiss any employee without notice for
malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall be paid up to time of dismissal only),
or to deduct payment for any day the cmployce cannot be usefully employed because of any strike, or ihrough any
breakdown of machinery, or any stoppage of work, or any cause for which the employer cannot be rteasonably held
responsible.

(6} In lieu of such 40 working hours’ notice, except in circumstances referred to above, the emplover may pay 40
hours’ wages; and vice versn tho employec leaving his employment without notice shall forfeit 40 hovurs’ wages  which may
be deducted from any wages due.

(¢) Provided that any notice determining the employment solely for the purpose of ovading paymont for proscribed
holidays and not to determine finally the cngagement, shall not deprive the employee of payment for any prescribed holidays
occurring or observed between such notice to terminate and the re-engagement, if anv. )

Axxvar HoLlipay,

9. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) .1ct
1946, and any amendments which may be made thereto from time to time. ‘

Sick LEAVE.

10. (a) No deduction shall be made from the wages of any employee who has had not less than three months’
continuous service with the same employer and who is unavoidably absent through illness for not more than forty hours of
working time in any year of service, provided he or she has submitted within twenty-four hours of the commencement of
such absence evidence satisfactory to the employer that the same is not the result of his or her own misconduct.

(b) Notwithstanding the provisions of sub-clause (z) hereof, if the full period of sick leave as prescribed is not taken in
any vear, such portion as is not taken shall be cumulative from year to year up to a period not exceeding one hundred

and twenty hours of working time which shall be the maximum amount of leave to which an employce may he entitled in
any year of service without deduction of pay.

For the purposes of this sub-clause service prior to the Ist August, 1949, shall be disregarded,
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Mearn Periop,
11. A meal period of not less than thirty minutes and not more than sixty minutes shall be allowed after a period of
not more than five hours’ continuous work. Such meal period shall not be calculated as time worked.
Tea MoNEY.
12. Any employee who is required to work after ¢ p.m. shall receive 2s. Gd. tea money.

BorLiNg WATER.
13. Employers shall provide boiling water for employees at meal times.

PERIODICAL ADJUSTMENT OF WAGES.

14, The wages rates for males set out in clause 2 (b} are based upon the following basic wage rates, and pursuant
to the provisions of section 21 of the Factories and Shops Act 1934, the Board hereby determines that )such rates shall be
automatically adjusted as prescribed by clause 15. Provided that the rates of all juniors shall be adjusted from time to time
by increasing or decreasing the said rates in the same proportion as the amount of increase or decrease of the male basic wage
bears to the basic wage current immediately prior to the adjustment. Such adjustments shall be calculated to the nearest
threepence, half or less than half of threepence to be disregarded.

Basic Wage.
|
Place. N“(‘,i:d]]?qut:blg.‘ge Loading (Constant). Total Basic Wage. Ig&uﬂgﬁr
I
£ s d 3. d. £ s d.
Throughout the State .. . . 6 2 0 6 0 6 8 0 Melbourne

ADJUSTMENT 0F Basic WagE.

15. (a) For the purposes of this Determination, the expression ‘‘ Commonwealth Statistician's ‘all items’ retail price
index numbers >’ or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting to be printed by the Commonwesalth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in November, 1949, the amounts of the basic wage shall
be as prescribed in clause 14.

(¢) During each future successive period beginning with the first pay period to commence in a November, a February,
a May, or an August, the amount of the needs basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s *“ all items > retail price index number by the factor 087 taken
to one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should
the decimal number reach *5 or more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 22nd July, 1949. :

By Authority: J. J. GOUBLEY, Government Printer, Melbourne,
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Factories and Shops Acts.

DETERMINATION OF THE GENERAL BOARD.

{Cake Ornament Section.)
Notgs.—(a) This Determination applies to the whole of the'State of Victoria.

(6) On 18th July, 1938, 11th November, 1940, and 30th September, 1941, respectively, by Orders

in Council, the

following additional trades and branches of trades wero specified to be teados or branches of trades, for the purposes of
section (6) of the Factories and Shops Act 1936, that is to say :—

Gold beating.

Ornamenting cakes, where such work is not subject to the Determination of the Pastrycooks Board.
g )

Ma.nufact,uring or preparing—
Designs fo
Paper crackers or bon-bons,

r paper patterns or for other paper articles whatsoever.

Lampshades of all types other than thosc made of silk, parchment, gluss, metal, porcelain, earthenware,
synthetic resin, casein, or other substance of a nature similar to synthetic resin or casein.
Abrasive articles (other than abrasive paper or cloth), including carborundum wheels, emery wheels, and

sharpening stones.

Articles made of feathers, including dress ornaments and boas.

Vinegar and yeast.

Carbon dioxide or other industrial gases for trade or sale in gas, liquid, or solid form.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed “to determine the lowest
prices or rates which may be paid to any person or persons or classes of persons employed in the following trades and

branches of trades, that is to say :—
Renovating ‘carpets ;
Preparing feathers ;
Treating flax ;
Treating pyrites and other metalliferous ores ;
Mixing seed and making poultry foods ;
Glass badging ;
Gold stamping ;
Ivory working ;
Show-card and ticket-writing ;
Manufacturing or preparing—
Abrasive paper or cloth ;
Asbestos articles ;
Blue prints ;
Buttons and buckles other than those subject to
the Determination of the Plastic Moulding
Board ;
Button badges ;
Carbon articles ;

Chalk, crayons, or other articles from mineral earth ;

Cinematograph film ;

Composition flooring ;

Cutlery ;

Artificial flowers and bouguets ;

Paper articles not subject to any Board heretofore appointed ;

Honey ;

Ink or adhesives;

Silk or parchment lampshades ;

Fishing and other nets ;

Ornaments for cakes ;

Plaster models ;

Sporting goods not provided for under any Board heretofore
appointed ;

Surgical instruments ;

Toys ;

Watch cases ”’

has made, in resgect of the manutacturing or preparing of ornaments for cakes, the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in August, 1949, the last previous Determination
for this Section shall be revoked and replaced by this Determination.

2. Waaxrs PER WEEE orF 40 Hougs.
{a) IMPROVERS. ! {6) ApurTs,
Males. Females.
s d. s d.
1st year’s experience 28 © Ist six months’ expericnce 2203
2pd ,, " 40 3 2nd ,, " ” 233 0
3d 5 54 0 3d ,, ”» " 32 9
4th " 72 6 | 4th ,, . . 38 9
5th ” 93 0 5th » " 43 6 s d.
6th ,, »”» 107 3 6th ,, » . 40 6 Males 131 0
7th a 114 4 7th ,, ”» " 54 3 Females .. 73 3
8th ,, " ”» 61 9
“ v~ v
and thereafter the rate prescribed for adults.

ProPORTION.

Five male improvers to each male person receiving not less than the rate prescribed for adults.
Five female improvers to each female person receiviug not less than the rate prescribed for aduits. !

No. 844.—SM1/40.—DPricE 6n.
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PROHIBITION OF EMPLOYMENT.
3. The Board determines that no person shall be employed as an apprentice.

WeekLY Hours.
4, That the number of hours to constitute an ordinary week’s work shall be 40,

‘I''mes oF BremNwiNa aND ENpING WORK. '
*5. That the times of beginning and ending work shall be :—

Time of Beginning (not earlier than). Time of Ending (not later than).
7.30 a.m. .. .. .. .. .. 12 noon on Saturday.
730 a.m. .. .. .. .. .. 5,15 p.m. on the other working days of $he week.
OVERTIME.

6. That all time worked—
(a) Outside the times of beginning and ending work preseribed in clause 5; or
(b) Within such prescribed times, but in excess of 40 hours in any one week—
shall be paid for at the rate of time and a half for the first four hours’ work, and double time thereafter. Provided
that, in computing overtime, each day’s work shall stand alone.

(c) An employer may require any employee to work reasonable overtimo at overtime rates and such employee shall
work overtime in accordance with such roquirement.

HoLIDAYS AND SuNpDay WORK.

7. That employees shall be entitled to the following public holidays without deduction of pay :—New Year’s Day,
Australin Day, Good Friday, Easter Saturday, Easter Monday, King's Birthday, Labour Day, Anzac Day, Christmas Day,
.and Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the said days
respectively.

Work done on Sunday or on any of the above-mentioned holidays shall be paid for at thefrate of double timec.

TERMS 0F EMPLOYMENT.

8. (e) That notico equivalent to 40 working hours shall be given on cither side to terminato employment. Such
notice may be given at any time. This shall not affect the right of the employer to dismiss any employee without notice
for malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall be paid up to time of dismissal only),
or to deduct payment for any day the employeo cannot be usefully employed because of any strike, or through any
breakdown of machinery, or any stoppage of work, or any cause for which the employer cannot be reasonably held responsible.

(6) In lieu of such 40 working hours’ notice except in circumstances referred to above, the employor may pay 40
hours’ wages: and vice versa the employee leaving his employment without notice shall forfeit 40 hours’ wages, which may
be deducted from any wages due.

(¢) Provided that any notice determining the employment solely for the purpose of evading payment for prescribed
holidays and not to determine finally the engagement, shall not deprive the cmployee of payment for any prescribed holidays
occurring or observed between such notice to terminate and the re-engagoment, if any.

ANNUAL HoLIDAY.

9. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946,
and any amendments which may be made thereto from time to time.

Rest PEriop FoR FEMALES
10. Females shall be allowed, each morning, an interval of ten minutes for rest, such interval to count as part of time
worked.
SICK LEAVE.

11. (a) No deduction shall be made from the wages of any cmployee who has had not less than three months’
continuous service with the same employer and who is unavoidably absent through illness for not more than forty hours of
working time in any year of service, provided he or she has submitted within twenty-four hours of the commencement of
such absence evidence satisfactory to the employer that thc same is not the result of his or her own misconduct.

(b) Notwithstanding the provisions of sub-clause {a) hereof, if the full period of sick leave as prescribed is not taken in
any year, such portion as is not taken shall be cumulative from ycar to year up to a period not exceeding onc hundred
and twenty hours of working time which shall be the maximum amount of leave to which an employec may be entitled in
any year of service without deduction of pay. ’

For the purposes of this sub-clause service prior to the Ist August, 1949, shall be disregarded.

MeaL Periop.

12. A meal period of not less than thirty minutes and not more than sixty minutes shall be allowed after a period of
not more than five hours’ continuous work. Such meal period shall not be calculated as time worked.

Tra MoxEY.

—
w

. Any employce who is required to work after 6 p.m. shall rcceive 2s. G6d. tea monoy.

Boming WATER.

=

. Employers shall provide boiling water for employees at meal times.

PERIODICAL ADJUSTMENT OF WAGES.

15. The wages rates for males set out in clause 2 (b) are based upon the following basic wage rates, and pursuant
10 the provisions of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be
automatically adjusted as prescribed by clause 16. Provided that the rates of adult females shall be 60 per cent. of the
contemporancous needs basic wage, and the rates of all juniors shall be adjusted from time to time by increasing or
decreasing the said rates in the same proportion as the amount of increase or decrease of the male basic wage bears to the
basic wage current immediately prior to the adjust t.  Such adj ts shall be calculated to tho nearest threepence,
half or less than hulf of threepence to be disrcgarded.
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Basic Wage.
Place. e ety B¢ ‘ Loading (Constant).| Total Basic Wage. | Igoex Number
£ s d. s d. £ s d
"Throughout the State .. . . 6 2 0 8 0 6 8 0 Melbourne

ADJUSTMENT OF Basio WAGE.

16. {a) For the purposes of this Determination, the expression “Commonwealth Statistician’s ‘all items’ retail price
index numbers’’ or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay perind to commence in November, 1949, the amounts of the basic wage shall
be as prescribed in clause 15.

(¢} During each future suceessive period beginning with the first pay period to commence in a November, a February,
a May. or an August, the amount of the needs husic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s “all items” retail price index number by the factor *087 taken
to one place of decimals. the resultant whole number being the amount of the basic wage expressed in shillings. but should
the decimal number reach -5 or more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.
Melbourne, 22nd July, 18949,

By Authority: J. J. GoURLEY, Government Printer, Melbourne,
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Factories and Shops Acts.

DETERMINATION OF THE GENERAL BOARD.
{Buttons and Buckles Section.)

‘Norr.—This Determination applies to the whole of the State of Vietoria.
(6) On 18th July, 1838, 11th November, 1940, and 30th September, 1941, respectively, by Orders in Council, the following
additional trades and branches of trades were specified to be trades, or branches of trades, for the purposes of section (6) of
the Faclories and Shops Act 1936, that is to say :—

Gold beating.
Ornamenting cakes, where such work is not subject to the Determination of the Pastrycooks Board.
Manufacturing or preparing—

Designs for paper patterns or for other paper articles whatsoever.

Paper crackers or bon-bons.

Lampshades of all types other than those made of silk, parchment, glass, metal, porcelain, earthenware, synthetic
resin, casein, or other substance of s nature similar to synthetic resin or casein.

Abragive articles (other than abrasive paper or cloth), including carborundum wheels, emery wheels, and
sharpening stones.

Articles made of feathers, including dress ornaments and boas.

Vinegar and yeast.

Carbon dioxide or other industrial gases for trade or salo in gas, liquid, or solid form.

lN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed * to determine the lowest pricee
or rates which may be paid to any person or persens or classes of persons employed in the following trades and branches of

trades, that is to say :—
Chalk, crayons, or other articles from mineral earth ;

Renovating carpets;
Preparing feathers ; Cinematograph film ; .
Treating flax ; Composition flooring ;
Treating pyrites and other metalliferous ores; Cutlery ;
Mixing seed and making poultry foods; Artificia) flowers and bouquets ;
Glass badging ; Paper articles not subject to any Board heretofore appointed ;
Gold stamping ; Honey ;
Ivory working ; Ink or adhesives;
Show-card and ticket-writing ; Bilk or parchment lampshades ;
Manufacturing or preparing— Fishing and other nets;
Abrasive paper or cloth ; Ornaments for cakes ;
Asbestos articles ; Plagter models;
RBiue prints ; Sporting goods wot provided for under any Board heretofore
Buttons and buckles ather than thuse subject to appointed ;
the Determination of the Plastic Moulding | Surgical instruments ;
Board ; Toys ;
Button badges; Watch cases ”
Carbon articles ;

has {made, in respect of the manufacturing or preparing of buttons and buckles other than those subject to the Determination
of the Plastic Moulding Board, the following Deternination, namely :—

i. That as from the beginning of the first pay period to commence in August, 1949, the last previous Determination
for this Section shall be revoked and replaced by this Determination.

No. §45.—8142/449.—PRICE 6D.
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2. Waces PER WEEK oF 40 Hours.
{a) IMPROVERS. (6) Apurts.
Males. Females. !

8. d. s d. s d.
1st year's experience 28 3 Ist six months' experience 22 0 Males .. .- .. .. 181 0
nd ,, " .. 38 6 2nd ,, " . 27 9 Females .. .. .. .. 73 3
3rd » .. 52 3 | 8d ,, » 22 9
4th " o 710 4th ., ) . 38 9
5th ' .. 90 3 5th ,, ' . 43 6
6th ,, 4 .. 104 0 6th ,, ' - 49 3
7th v L1110 th . ,. - 5t 3

8th ,, a .- 6l 9

. e o LI} > J

~ 2 .
And thereafter the minimum wage prescribed for adults.

Nore.—The rates prescribed for improvers shall apply only to such
employees as are under 21 years of age, or who, being over 21 years of ago, are
the holders of improvers’ licences.

PRrOPoRTION (IN ANY PLaACE).

Males.

One improver to each male worker receiving not less than the minimum
wage.
' Females.

Two improvers to cuch fomale person receiving not less than the minimum
wage. .

PROBIBITION OF EMPLOYMENT.
3. The Bouard determines that no persun shall be employed as an apprentice.

Hours or EMPLOYMENT,

4. Forty hours shall constitute a weok's work within the following hours :—Time of beginning, 8 a.m.; time of ending,
6 p.m.—on five days of the week. Time of beginning, 8 a.m.: time of ending, 1 p.m.—on the other day of the week on which
the half-holiday is usuaily observed.

OVERTIME.

5. {a) Any employee who, in any day, has performed any work outside the working hours ordinarily observed in the
factory or workshop in which he or sho is employed, or in excess of 40 hours in any week, shall be paid overtime at the rate
of time and one-half, and shall also be paid ls. 6d. meal money when such overtime exceeds 40 minutes on week-days or three
hours on the day of the week on which the half-holiday is usually observed.

{b) No employee shall be employed overtime outside the hours fixed, except with his or her consent.

(¢) No employee shall be dismissed, or in any way whatsoever be prejudiced in his or her employment, by reason of his
or her refusal to work overtime outside the hours fixed.

(d) No employee under the age of sixteen years shall be employed overtime.

(e) An employer may require any employee of sixteen years of age or over to work reasonable overtime at overtime rates
and such employee shall work overtime in accordance with such requirement.

Mippay MEAL.
6. (@) An interval of not less than three-quarters of an hour shall be allowed for the midday meal.
(») No work shall be performed during such meal time.

Horipays.

7. (a) All employeos, whether in a city or elsewhere, shall be granted the following holidays without deduction of pay :—
The days obsorved ay New Yoar's Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King's Birthday,
Christmas Day, and Boxing Day.

(h) If any of the above holidays oceurs on a Sunday or Saturday and is not observed on any other day, then employoces shall
not be paid for such Sunday, and shall bo paid for such Saturday as for a half day only when the working week consists of
five and a half days.

{¢) All employees, whether in a city or elsewhere, shall be paid for the above holidays an amount for each holiday based on
the actual weckly wage paid to them by the employer.

{d) Any employec ubsenting himself or herself from work on any portion of the working day preceding, or any portion of
the working day suceeeding a8 holiday provided for herein, other than Boxing Day and New Year’s Day, without permission from
the employer or without having reasonable ecause for having absented himself or herself from work, shall not be entitled to
payment for such holiday.

{¢) Any employce who is employed on a Sunday or any holiday provided for hercin shall be paid for that day at the
rate of time and a half in addition to his or her weekly wage.

(f) Provided that any notice determining the employment solely for the purpose of evading payment for prescribed
holidays, and not to determine finally the engagement, shall not deprive the employee of payment for any prescribed holidays
occurring or observed between such notice to terminate and the re-engagement, if any.

TEra$ oF EMPLOYMENT.

8. (a) Except as horeinafter provided, employment shall be on a weekly basis, and notice equivalent to 40 working hours
shall be given on either side to terminate employment. Such notice may be given at any time. 'This shall not affect the right of
the employer to dismiss any employee without notice for malingering, inefficiency, neglect of duty, or misconduct (in which case
wages shall be paid up to the time of dismissal only), or to deduect payment for any day the employee cannot be usefully
employed because of any strike, or through any breakdown of machinery, or any stoppage of work, or any cause for which
the employer cannot be reasonably held responsible.

Provided that the employment of any person during the first three months of his or her service with tho same employer
shall be on an hourly basis, amil such employment may be terminated by one hour's notice on either side,
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! ACCOMMODATION ¥OR FEMALES.
9. (a)}The employer shall provide a suitable seat for females to rest.

{b) A rest room shall be provided by every employer of more than ten females. Such room shall contain a suitable couch,
two easy chairs, two rubber hot-water bags, and shall be properly lighted and ventilated.

PaYMENT oF WAGES.

10. (@) Wages shall be paid weekly, not later than Friday, except by mutual agreement between the employer and his
employees.

(b) Any employee kept waiting for his or her wages on pay day for more than ten minutes after the usual time for
ceaging work shall be paid at overtime rates for the time so kept waiting.

(¢) Where the services of an employee are dispensed with, all wages due shall be paid to him or her on the day of
dismissal, or forwarded to him or her by post on the day following.

(d) Not more than two days’ pay of any employee shall be kept in hand by an employer.

ANNUAL HoLipay.

11. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946,
and any amendments which may be made thereto from time to time.

Sick LEAVE.

12. (@) No deduction shall be made from the wages of uny employee who has had not less than three months’
continuous service with the same cmployer and who is unavoidably absent through illness for not more than forty hours of
working time in any year of service, provided he or she has submitted within twenty-four hours of the commencement of
such absence, evidence satisfactory to the employer that the same is not the result of his or her own misconduct.

(b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed is not taken in
any year, such portion as is not taken shall be cumulative from year to year up to & period not exceeding one hundred
and twenty hours of working time which shall be the maximum amount of leave to which an employee may be entitled in
any year of service without deduction of pay.

For the purposes of this sub.clause service prior to the Ist August, 1949, shall be disregarded.

MeaL Periob,

13, A meal period of not less than thirty minutes and not more than sixty minutes shall be allowed after a period of
not more than five hours’ continuous work. Such meal period shall not be calculated as time worked.

‘Tra Moxgy.
14. Any employee who is required to work after ¢ p.m. shall receive 2s. 6d. ten moncy.

Boruixe WATER.
15. Employers shall provide boiling water for employees at meal times.

PERIODICAL ADJUSTMENT OF WAGES.

18. The wages rates for males set out in clause 2 (b) arc based upon the following busic wage rates, and pursuant
to the provisions of section 21 of the Factories and Shops Act 1034, the Board hereby determines that suoh rates shall be
automatically adjusted as prescribed by clause 17. Provided that the rates of adult females shall be 60 per cent. of the
contemporaneous needs basic wage, and the rates of all juniors shall be adjusted from time to time by increasing or
decreasing the said rates in the same proportion as the amount of increase or decrease of the male basic wage bears to the
bagic wage current immediately prior to the adjustment. Such adjustments shall be calculated to the nearest threepence,
half or less than half of threepence to be disregarded.

Basic Wage.
. Place. ’ oo bl Z° | Loading Constant. | Total Basic Wage. l Tadex Number
|
| £ sl s d. £ s d
Throughout the State . .. .- 620 6 0 6 8 0 Melbourne

ADJUSTMENT OF Basic WAGE.

17. (a) For the purposes of this Determination, the expression “ Commonwealth Statistician’s ‘all items ’ retail price index
numbers >’ or any like expression means the numbers stated to be such index numbers in any document purporting, and: not
proved to be wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician.

{b) Until the beginning of the first pay period to commence in November, 1949, the amounts of the basic wage shall
be as prescribed in clause 6.

() During cach future successive period beginning with the fiest pay period to commence in a November, a February,
a May, or an August, the amount of the needs basic wage shall be adjusted by the following method. namely, by
multiplying the last published Commonwealth Statistician’s ““all items ™ retail price index number by the factor <087 taken
to one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should
the decimal number reach -5 or more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman,

J. V. WILLOX, Secretary.
Melbourne, 22nd July, 1849.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE GENERAL BOARD.
(Blue Print Section.) ’

NoTes.—{a) This Determination applies to the whole of the State of Victoria.

(6) On 18th July, 1938, 11th November, 1940, and 30th September, 1941, respectively, by Orders in Council, the
following additional trades and branches of trades were specified to be trades, or branches of trades, for the purposes of
section {(B) of the Factories and Shops Act 1936, that is to say :—

Gold beating.
Ornamenting cakes, where such work is not subject to the Determination of the Pastrycooks Board.
Manufacturing or preparing—

Designs for paper patterns or for other paper articles whatsoever.

Paper crackers or bon-bons.

Lampshades of all types other than those made of silk, parchment, glass, metal, porcelain, earthenware,
synthetic resin, casein, or other substance of a nature similar to synthetic resin or casein.

Abragive articles (other than abrasive paper or cloth), including carborundum wheels, emery wheels, and
sharpening stones.

Articles made of feathers, including dress ornaments and boas,
Vinegar and yeast.
Carbon dioxide or other industrial gases for trade or sale in gas, liquid, or solid form
IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed *“to determine the lowest

prices or rates which may be paid to any person or persons or classes of persons employed in the following trades
and branches of trades, that is to say :—

Renovating carpets ; Cinematograph film ;
Preparing feathers ; Composition flooring ;
Treating flax ; Catlery ; .
Treating pyrites and other metalliferous ores ; Artificial flowers and bouquets ;
Mixing seed and making poultry foods; Paper articles not subject to any Board heretofore appointed ;
Glass badging ; Honey ;
Gold stamping ; Ink or adhesives;
Tvory working ; Silk or parchment lamp shades ;
Show-card and ticket-writing ; Fishing and other nets;
Manufacturing or preparing-— Ornaments for cakes ;
Abrasive paper or cloth ; Plaster models ;
Asbestos articles ; Sporting goods not provided for under any Board heretofore
Blue prints ; appointed ;
Buttons and buckles other than those subject to Surgical instruments ;
the Determination of the Plastic moulding Toys ; h
Board ; Watich cases ™
Button badges ;
Carbon articles ;
Chalk, crayons, or other articles from mineral
earth ;

has made, in respect of the manufacturing or preparing of blue prints, the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in August, 1949, the last previous Determination
for this Section shall be revoked and replaced by this Determination.

No. 846.—8143/49.—Price 6p.
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2. WaoEs pER WEEK oF 40 Houns.
{a) Improvers. (b) Other Employers.

Males. Females. Within & Radins
1 , % % |1 he? 5 % 63 G slauor
st years’ experience st six months’ experience 22 3 -P.0,, Molbourne ;
2nd -, » 39 6|2nd ,, » 280 B0 Gaslong; |Victorta whers thts
3rd ,, » 54 0| 3rd ,, » s 329 st Warrnambool | Determination
4th » 72 6 | 4th ,, . s 38 9 and within Applies.
5th ,, » 93 0 5th ” » .43 6 Cippatand Distsicts.
6th ,, » 107 3 | 6th ,, ' s 49 6
Tth ,, " 114 9 | 7th ,, » s 543

8th » » 619

~

~ s d. s d.

and thereafter the minimum wage. Opcerators of blue-printing
machines—
Males—

Nore.—The rates prescribed for improvers shall apply only to (i) with 3 months’ or
such employees as are under 21 ycars of age, or who, being over more experience .. 134 0 131
21 years of age, are the holders of improvers’ licences. (i) with less than 3 .

months’ experience 131 0 128
Females .. .. 7% 3 79
PROPORTION, All other persons—

One improver to each person of the same sex receiving not less | Males .. .. b3l

than the minimum wage. Females .. .. 73

128
73

w S
WO WO <

PrOHIBITION OF EMPLOYMENT.
3. The Board determines that no person shall be employed as an apprentice.

WeERLY HoUrs.
4. That the number of hours to constitute an ordinary week’s work shall be 40.

TiMES oF BEGINNING aND ExpING WORK.
5. That the times of beginning and ending work shall be :—
Fime of Beginning (not earller than). Time of ending (not later than).
7.30 a.m. .. .o .. .. .. 12 noon on Saturday.
7.30 a.m. .. . . . «. 5.30 p.m. on the other working days of the week.

OVERTIME.
6. That all time worked—

(a) Outside the times of beginning and ending work prescribed in clause 5; or

(b) Within such prescribed times, but in excess of 40 hours in any one week—
ehall bo paid for at the rate of time and a half for the first four hours’ work, and double time thereafter. Provided
that, in computing overtime, each day’s work shall stand alone.

{¢) An employer may require any employee to work reasonable overtime at overtime rates and such employee
shall work overtime in accordance with such requirement.

Hovrtpays.,

7. (@) All employees, whether in a city or elsswhere, shall be granted the following holidays without deduction of
pay :—The days observed as New Year's Day, Australis Day, Good Friday, Easter Saturday, Easter Monday, Labour Day,
Anzac Day, King’s Birthday, Christmas Day, and Boxing Day.

(6) If any of the above holidays occurs on a Sunday or Saturday and is not observed on any other day, then
employees shall not be paid for such Sunday, and shall be paid for such Saturday as for a half-day only when the working
week consists of five and a half days.

(¢} All employees, whether in a city or elsewhers, shall be paid for the above holidays an amount for each holiday
based on the actual weekly wage paid to them by the employer.

{d) Any employee absenting himself or herself from work on any portion of the working day preceding, or any portion
of the working day succeeding & holiday provided for herein, other than Boxing Day and New Years Day, without
permission from the employer or without having reasonable cause for having absented himself or herself from work, shall not
be entitled to payment for such holiday.

() Any employee who is employed on a Sunday or any holiday provided for herein shall be paid for that day at the
rate of double time.

TERMS 0F EMPLOYMENT.

8. (@) That notice equivalent to 40 working hours shall be given on either side to terminate employment. Such
notice may be given at any time. This shall not affect the right of the employer to dismiss any employee without notice
for malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall be paid up to time of dismissal
only), or to deduct payment for any day the employee cannot be usefully employed because of any strike, or through any
breakdown of machinery, or any stoppage of work, or any cause for which the employer cannot be reasonably held responsible,

(6) In Lieu of such 40 working hours’ notice, except in circumstances referred to above, the employer may pay 40 hours’
wages, and vice versa the employee leaving his employment without notice shall forfeit 40 hours’ wages, which may be
deducted from any wages due.

(c) Provided that any notice determining the employment solely for the purpose of evading payment for prescribed
holidays, and not to determine finally the engagement, shall not deprive the employee of payment for any prescribed holidays
occurring or observed between such notice to terminate and the re-engagement, if any.

AxwuaL HoLipay.

9. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) 4dct 1946,
and any amendments which may be made thereto from time to time.

SI0E LEAVE.

10. {a) No deduction shall be made from the wages of any employee who has had not less than three months’
continuous service with the same employer and who is unavoidably absent through illness for not more than forty hours of working time
in any year of service, provided he or she has submitted within twenty.-four hours of the commencement of such absence
evidence satisfactory to the employer that the same is not the result of his or her own misconduct.

(b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed is not taken in
any year, such portion as is not taken shall be cumulative from ycar to year up to a period not exceeding one hundred
and twenty hours of working time which shall be the maximum amount of leave to which an employee may be entitled in
any year of service without deduction of pay.

For the purposes of this sub-clause service prior to the lst August, 1949, shall be diregarded.
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Mg PERIOD.
11. A meal period of not less than thirty minutes and not more than sixty minutes shall be allowed after a period of
not more than five hours’ continuous work. Such meal period shall not be caloulated as time worked, .
Tea Moxey,

12. Any employee who is required jto work after 6 p.m. shall recsive 2s. 6d. tea money.

Bomwmwg WATRR.

13. Employers shall provide boiling water for employees at meal times.

PERIODICAL ADJUSTMENT OF WAGES.

14. The wages rates for males set out in clause 2 (b) are based upon the following basic wage rates, and pursuant
to the provisions of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates ghall be
automatically adjusted as prescribed by clause 15.

Provided that the rates of adult females operating blue-printing machines shall be 65 per cent., and that the rates of other
adult females shall be 60 per cent. of the contemporaneous needs basic wage, and the rates of all juniors shall be adjusted
from time to time by increasing or decreasing the said rates in the same proportion as the amount of increase or decrease
of the male basic wuge bears to the basic wage current immediately prior to the adjustment. Such adjustments shall be
caleulated to the nearest threepence, half or less than half of threepence to be disregarded.

Basic Wage.
Place. e macioy 5 | Losding (Constant). | Total Basic Wage. | g% Nomber
£ e d 5. d. £ s d
“Throughout the State .. .. . 6 2 90 8 0 6 8 0 Melbourne

ADJUSTMENT OF Basio WaGE.

15. (a) For the purposes of this Determination, the expression “ Commonweslth Statistician’s ‘all items’ retail prioe
index numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Btatistician.

(5) Until the beginning of the first pany period to commence in November, 1949, the amounts of the Basic Wage shall
be as prescribed in clause 14,

(¢) During cach future successive period beginning with the first pay period to commence in a November, a February,
a May, or an August, the amount of the needs basic wage shall be adjusted by the following method, namely, by
multiplying the last published Ce onweslth Statistician’s “all items’ retail price index number by the factor -087 taken
to one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should
the decimal number reach -5 or more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman,

J. V. WILLOX, Secretary.
Melbourne. 22nd July, 1949.

By Authority: J. J. GoURLEY, Government Printer, Melbourne.
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(Asbestos Articles Section.)

Notes.—(a) This Determination applies to the whole of the Stato of Victoria.

(b) On 18th July, 1938, l1th November, 1940, and 30th September, 1941, respectively, by Orders in Council, the
following additional trades and branches of trades were spetified to be trades, or branches of trades, for the purposes of
section (B) of the Factories and Shops Act 1936, that is to say :—

Gold beating.
Ornamenting cakes, where such work is not subject to the Determination of the Pastrycooks Board.

Manufacturing or preparing—

Designs for paper patterns or for other paper articles whatsoever.

Paper crackers or bon-bons.

Lampshades of all types other than those made of silk, parchment, glass, metal, porcelain, earthenware,
gynthotic resin, casein, or other substance of a nature similar to synthetic resin or casein.

Abrasive articles (other than abrasive paper or cloth), including carborundum wheels, emery wheels, and
sharpening stones.

Articles made of feathers, including dress ornaments and boas.

Vinegar and yeast.

Carbon dioxide or other industrial gases for trade or sale in gas, liquid, or solid form.

. IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed ‘to determine the lowest

prices or rates which may be paid to any person or persons or classes of persons employed in the following trades and
branches of trades, that is to say :—

Renovating carpets ; Cinematograph film ;
Preparing feathers; Composition flooring :
Treating flax ; Cutlery ;
Treating pyrites and other metalliferous ores ; Artificial flowers and bouquets ;
Mixing seed and making poultry foods; Papor articles not subject to any Board heretofore appointed ;
Glass badging ; Honey :
Gold stamping ; Ink or adhesives;
Ivory working ; Silk or parchment lampshades ;
Show-card and ticket-writing ; Fishing and other nets;
Manufacturing or preparing— Ornaments for cakes ;
Abrasive paper or cloth ; Plaster models ;
Asbestos articles ; Sporting goods not provided for under any Board heretofore
Blue prints ; appointed ;
Buttons and buckles other than those subject to Surgical instruments ;
the Determination of the Plastic Moulding Toys ;
Board ; Watch cases
Button badges ;
Carbon articles ;
Chalk, crayons, or other articles from mineral
earth ;

has made, In respect of the manufacturing or preparing of Asbestos Articles, the follawing Determination, namely—

I. That as from the beginning of the first pay period to commence in August, 1949, the last previous Determination
for this Section shall be revoked and replaced by this Determination.

No. 847.—8144/49.—PrICE 6D.
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2, Waces pErR WEEK or 40 Hours.
{s) Improvers, (b) Other Employees.

s d. Males.
Under 17 years of age .. Ve . 29 9 s d.
17 years of age .. . .. .. 4 6 Oven hands .. . .e .. 135 0
18 years of age .. . . .. 59 6 Machine attendants . .. . 135 0
19 years of age N .. . .. 80 6 All others of 3 months’ or more experience .. 131 0
20 years of age .. . . . 97 9 All others of less than 3 months’ experience ., 128 0

Proportion (in any place). Females.
One improver to every three adult employees. All adults . . e . 73 3

Norz.—The Board has determined in accordance with section 25 (1) of the amended Faciories and Shops Act 1934,
that the process, trade, business, or occupation is so unskilled that no person shall be taken as an apprentice.

WEeExLY Hours.
3. That the number of hours to constitute an ordinary week’s work shall be 40.

TmEs oF BEGINNING AND ExDinG WORK.
4. That the times of beginning and ending work shall be :—

Time of Beginning (Not earlier than), Time of Ending (Not later than),
730 a.m. .. .. .- . .. 12 noon on Saturday.
7.30 a.m. .. .. .. .. 5.30 p.m. on the other working days of the week.
OVERTINE,

5, That all time worked—
(a) Outside the times of beginning and ending work prescribed in Clause 4; or
(b) Within such prescribed times, but in excess of 40 hours in any one week—

shall be paid for at the rate of time and a half for the first four hours’ work, and double time therenfter. Provided that,
inJcomputing overtime, cach day’s work shall stand alone.

(¢) An employer may require any employee to work reasonable overtime at overtime rates and such employee
shall work overtime in accordance with such requirement.

HoLipaYs AND SuNpay WOERK.

6. That employces shall be entitled to the following public holidays without deduction of pay :—New Year’s Day,
Australia Day, Good Friday, Easter Saturday, Easter Monday, King's Birthday, Labour Day, Anzac Day, Christmas Day
and Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the said daya
respeotively.

Work done on Sunday or on any of the above-mentioned holidays shall be paid for at the rate of double time.

TERMS OF EMPLOYMENT.

7. (a) That notice equivalent to 40 working hours shall be given on either side to terminate employment.  Such notice
may be given at any time. This shall not affect the right of the omployer to dismiss any employce without notice for
malingering, inefficiency, neglect of duty, or misconduct (in which ecase wages shall be paid up to time of dismissal only),
or to deduct payment for any day the employee cannot be usefully employed because of any strike, or through and
breakdown of machinery, or any stoppage of work, or any cause for which the employer cannot be reasonably held responsible.

() In licu of such 40 working hours’ notice, except in ecircumstances referred to above, the employer may pay 40
hours’ wages ; and vice versa the employee leaving his employment without notice shall forfeit 40 hours’ wages, which may
be deducted from any wages due.

(¢) Provided that any notice determining the employment sulely for the purpose of evading payment for prescribed

holidays, and not to determine finally the engagement. shall not deprive the employee of payment for any prescribed
holidays occurring or obsorved between such notice to terminate and the re-engagement, if any.

REsT PERIOD FOR FEMALES,

8. That females engaged in any work where the spell of duty exceeds four hours shall be allowed during each
morning, an interval of ten minutes in the third hour for rest, such interval to count as part of time worked.

AxnNyaL HoLipay.

9. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act
1946, and any amendments which may be made thereto from time to time.

Sick LEAVE,

10. (@) No deduction shall be made from the wages of any cmployee who has had not less than three months’
continuous service with the same employer and who is unavoidably absent through illness for not more than forty hours of
working time in any year of service, provided he or she has submitted within twenty-four hours of the commencoment of
such absence evidence satisfactory to the employer that the same is not the rcsult of his or her own misconduct,

(b) Notwithstanding the provisions of sub-clause {a) hereof, if the full period of sick leave as preseribed is not taken in
any year, such portion as is not taken shall be cumulative from year to vear up to a period not exceeding one hundred
and twenty hours of working time which shall be the maximum amount of leave to which an employee may be entitled in
any year of service without deduction of pay.

For the purposes of this sub-clausc service prior to the st August, 1949, shall be disregarded.

Mgeal PErIoD.

11. A meal period of not less than thirty minutes and not more than sixty minutes shall be allow

ed after a period of
not more than five hours’ continuous work. Such meal period shall not be calculated as time worked

TeEA MoxEY.
12. Any employvee who is required to work after 6 p.m. shall receive 2s. 6d. tea money.

Bomwing WaTkR.
13. Employers shall provide boiling water for employees at meal times.
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PERIODICAL ADJUSTMENT OF WAGES.

14. The wages rates for males set out in clause 2 (b) are based upon the following basic wage rates, and pursuant
to the provisions of scction 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be
automatically adjusted as prescribed by clause 15.  Provided that the rates of adult females shall be 60 per cent. of the
contemporaneons needs basic wage, and the rates of all juniors shall be adjusted from time to time by increasing or
decreasing the said rates in the same proportion as the amount of increase or decrease of the male basic wage bears to the
basic wage current immediately prior to the adjustment. Such adjustments shall be calculated to the nearest threepence,
half or less than half of threcpence to be disregarded.

Basic Wage.
Place. Ne?gfijf:ts;igl;)‘. age Loading (Constant). | Total Basic Wage. lg&eﬁaﬁl&e‘r
£ a d. s d. £ s d
"Throughout the State .- T . 6 2 0 6 0 6 8 0 Melbourne

ADJUSTMENT OF Basio WagE.

15. (@) For the purposes of this Determination, the expression * Commonwealth Statistician’s ‘all items’ retail price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed by or
-on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in November, 19490, the amounts of the basic wage shall
be as presceribed in clause 14.

(¢} During each future successive period beginning with the first pay period to commence in a November,a February,
a May, or an August, the amount of the needs basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s © all items ™ retail price index number by the factor '087 taken
to one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should
the decimal number reach ‘3 or more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman,

J. V. WILLOX, Secretary.
Melbourne, 22nd July, 1949.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE GENERAL BOARD.

{Artificial Flower and Bouguet Section.)

NotEes.~——(a) This Determination applies to the whole of the State of Victoria.

() On 18th July, 1938, 11th November, 1940, and 30th September, 1941, respectively, by Orders in Council, the
following additional trades and branchea of trades were specified to be trades, or branches of trades, for the purposes of

section (6) of the Factories and Shops Act 1936, that is to say :—

Gold beating.

Ornamenting cakes, where such work is not subject to the Determination of the Pastrycooks Board.

Manufacturing or preparing—

Designs for paper patterns or for other paper articles whatsosver.

Paper crackers or bon-bons.

Lamp-shades of all types other than those made of silk, parchment, glass, metal, porcelain, earthenware, synthetic
resin, casein, or other substance of a nature similar to synthetic resin or casein.
Abrasive articles (other than abrasive paper or cloth), including carborundum wheels, emery wheels, and

sharpening stones.

Articles made of feathers, including dress ornaments and boas.

Vinegar and yeast.

Carbon dioxide or other industrial gases for trade or sale in gas, liquid, or solid form.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed “to determine the
lowest prices or rates which may be paid to any person or persons or classes of persons employed in the following

trades and branches of trades, that is to say :—

Renovating carpets;

Preparing feathers;

Treating flax ;

Treating pyrites and other metalliferous ores ;
Mixing seed and making poultry foods ;
Glass badging ;

Gold stamping ;

Ivory working ;

Show-card and ticket-writing ;

Manufacturing or preparing—

Abrasive paper or cloth ;

Asbestos articles ;

Blue prints ;

Buttons and buckles other than those subject to
the Determination of the Plastic Moulding
Boards ;

Button badges ;

Carbon articles ;

Chalk, crayons, or other articles from mineral earth ;

Cinematograph film ;

Composition flooring ;

Cutlery ;

Artificial flowers and bouquets ; .

Paper articles not subjeot to any Board heretofore appointed ;

Honey ;

Ink or adhesives ;

Silk or parchment lamp shades

Fighing end other nets;

Ornaments for cakes ;

Plaster models ;

Sporting goods not provided for under any Board heretofore
appointed;

Surgical instruments ;

Toys ;

Watch cases

has made, in respect of the manufacturing or preparing of artificial flowers and bouquets, the following Determination,

namely :—

1. That as from the beginning of the first pay period to commence in August, 1949, the last previous Determination
for this Section shall be revoked and replaced by this Determination.

No. 848.—8145/49.—PRICE GD.



No. 848.-—September 16, 1949 5470 Victoria Gazette

2. Waars Per WEEE oF 40 Hours.
{a) InprOVERS. {b) Apurrs,
Males. Females.
P Commencing Age. s d.
. d. s
st year's experience.. 27 9 Experlence. - by - 13
2nd- » o 396 15 years | 1q yoars, | 17 years, | 18 years. | 10 years. | 20 years Mcﬂu 1
3d w .. B4 O or under. years. ¥ 3 ¥ . years. years. tters .. 34 0
4th w e 729 X All others.. 131 0
5th W .. 930 s d. s d. 4 d. s d. a. d. s d.
6th » .. 107 3 lst year .. 24 0] 28 ¢ 3t 0| 87 3| 46 O 54 O
7th .. 114 6 2nd ,, .. 3 6! 39 0! 43 3| 54 0] 59 O .
3rd ,, .. 46 0 50 3 55 0 0 0 .. .
c4th ,, ..} B8 3| 63 0] 70 O .. .. .
5th ,, .. 70 0§ 0 0 . .o .. .

and thereafter the rate prescribed for adaults.

ProPORTION.

Two male improvers to each male person receiving not less than the rate prescribed for adults.
Three female improvers to each female person receiving not less than the rate prescribed for adults.

PROMIBITION OF KMPLOYMENT.
3. The Board determines that no person shall be employed as an apprentice.

. WEeERLY Hours.
4. That the number of hours to constitute an ordinary week’s work shall be 40.

TiMES OF BEGINNING AND ENpiNG Work.
5. That the times of beginning and ending work shall be :—

. Time of Beginning (not earlier than). ‘Tlme of Endlng (not later than),
7.30 a.m, . . . . .. 12 noon on Saturday.
7.30 a.m, . . . <« 5.15 p.m. on the other working days of the week,
OVERTIME.

8. That all time worked—
(a) Outside the times of beginning and ending work prescribed in clause 5; or
{b) Within such prescribed times, but in excess of 40 hours in any one week—
shall be paid for at the rate of time and a half for the first four hours’ work, and double time thereafter. Provided
that, in computing overtime, each day’s work shall stand alone.

(¢) An employer may require any employee to work reasonable overtime at overtime rates and such employee
shall work overtime in accordance with such requirement.

Hovripays AND SUNDAY WWORK.

7. That employees shall be entitled fo the following public holidays without deduction of pay :—New Year’s Day,
Australia Day, Good Friday, Easter Saturday, Easter Mondey, King’s Birthday, Labour Day, Anzac Day, Christmas Day,
and Boxing Day, or such other day as is generally observed in the locality ns a substitute for any of the said days
respectively.

Work done on Sunday or on any of the above-mentioned holidays shall be paid for at the rate of double time.,

TERMS 0F EMPLOYMENT.

8. (a) That notice equivalent to 40 working hours shall be given on either side to terminate employment. Such
notice may be given at any time, This shall not affect the right of the employer to dismiss any employes without notice
for malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall be paid up to time of dismissal
only), or to deduct payment for any day the employee cannot be usefully employed because of any strike, or through any
breakdown of machinery, or any stoppage of work, or any cause for which the employer cannot be reasonably held responsible.

(5) In licu of euch 40 working hours’ notice, except in circumstances referred to above, the employer may pay 40
hours’ wages and vice versa the employee leaving his employment without notice shall forfeit 40 hours wages, which may
be deducted from any wages due.

(c) Provided that any notice determining the employment solely for the purpose of evading payment for prescribed
bolidays and not to dctermine finally the engagement, shall not deprive the employee of payment for any presoribed holidays
occurring or observed between such notice to terminate and the re-engagement, if any.

ResT PERiop FOR FEMALES.
9. Females shall be allowed, each morning, an interval of ten minutes for rest, such interval to count as part of tims
worked.
Anwuar HoLipay.

10. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act
1946, and any amendments which may be made thereto from time to time.

Sick LEAVE.

11. (a) No deduction shall be made from the wages of any employee who has had not less than three months’
continuous service with the same employer and who is unavoidably absent through illness for not more than forty hours of
working time in any year of service, provided he or she has submitted within twenty-four hours of the commencement of
such absence evidence satisfactory to the employer that the samc is not the result of his or her own misconduet.

(b) Notwithstanding the provisions of sub-clause (@) hereof. if the full period of sick leave as prescribed is not taken in
any year, such portion as is not taken shall be cumulative from year to year up to a period not excoeding one hundred
and twenty hours of working time which shall be the maximum amount of leave to which an employee may be entitled in
any year of service without deduction of pay.

For the purposes of this sub-clause service prior to the lst August, 1949, shell be disregarded.
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Mzar PerioD.

12. A meal period of not less than thirty minutes and not more than sixty minutes shall be allowed after a period of
not more than five hours’ continuous work. Such meal period shall not be calculated as time worked.

Tea MoNEY.
13. AnyJZemployee who is required to work after 6 p.m. shall receive 2s. 6d. tea money.

Borwmg WATER.
14. Employers shail provide boiling water for employeos at meal times.

PERIODICAL ADJUSTMENT OF WAGES.

15. The wages rates for males set out in clause 2 (b) are based upon the following basic wage rates, and pursuant '
to the provisions of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be
automatically adjusted as proscribed by clause 16. Provided that the rates of adult females shall be 60 per cent. of the
contemporancous needs basic wage, and the rates of all juniors shall be adjusted from fime to time by increasing or
decreasing the said rates in the same proportion as the nmount of increase or decrease of the male basic wage bears to the
basic wage current immediately prior to the adjustment. Such adjustments shall be calculated to the nearest threepence,
half or less than half of threcpence to be disregarded.

Basgic Wage.
|
Place. ‘ N“%;;;’zabz;’:ﬂ Loading (Constant).| Total Basle Wage. Ig&"ig‘;:’;r
£ s d. s d. £ s d.
Throughout the State .. . .. i 20 6 0 6 8 Melbourne

ADJUSTMENT OF Basic WaGE.

16. (a) For the purposes of this Determination, the expression “ Commonwesalth Statistician’s ‘all items’ retail price
index numbers” or any liko expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commonce in November, 1949, the amounts of the basic wage shall
be as preseribed in clause 15.

(c} During cach future successive period beginning with the first pay period to commence in a November, a February,
a May, or an August, the amount of the needs basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician's  all items ™ retail price index number by the factor -087 taken
to one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should
the decimal number reach *5 or more the basic wage shall be taken to the next higher shilling.

P. A, RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.

Melbourne, 22nd July, 1949.

By Authority: J. J. GourLeY, Government Printer, Melbourne.
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additional trades and branches of trades were specified to be trades, or branches of trades,

Factories

Factories and Shops Acta,

DETERMINATION OF THE GENERAL BOARD.

(ABRASIVES SECTION.)
Nores.—{a) This Determination applies to the whole of the State of Victoria.

(4) On 18th July, 1938, 11th November, 1940, and 30th September, 1941, respectively, by Orders in Council, the following

and Shops Act 1936, that is to say :—
Gold beuting.

for the purposes of section (6) of the

Ornamenting cakes, whers such work is not subject to the Determination of the Pastrycooks Board.

Manufacturing or preparing—

Designs for paper patterns or for other paper articles whatsoever.

Paper crackers or bon-bons.

Lamp-shades of all types other than those made of silk, parchment, glass, metal, porcelain, earthenware, synthotic
resin, casein, or other substance of a nature similar to synthetic resin or casein.

Abrasive articles (other than abrasive paper or cloth), including carborundum wheels, emery wheels, and sharpening

stones.

Articles made of feathers, including dress ornaments and boas.

Vinegar and yeast.

Carbon dioxide or other industrial gases for trade or sale in gas, liquid, or solid form.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed " to determine the lowest prices
or rates which may be paid to any person or persons or classes of persons employed in the following trades and branches of
trades, that is to say:—

has made,

Renovating carpets
Preparing feathers ;
Treating flax ;
Treating pyrites and other metalliferous ores ;
Mixing seed and making poultry foods ;
Glass badging ; :
Gold stamping ;
Ivory working ;
Show-card and ticket-writing ;
Manufacturing or preparing—
Abrasive paper or cloth ;
Asbestos articles ;
Blue prints;
Buttons and buckles other than those subject to the
Determination of the Plastic Moulding Board ;
Button badges ;
Carbon articles ;
Chalk, crayons, or other articles from mineral earth ;

in respect of the manutacturing or preparing of .—
(a) Abrasive paper or cloth ;

Cinematograph film ;

Composition fiooring ;

Cutlery ;

Artificial flowers and bougqets ;

Paper articles not subject to any Board heretofore appointed ;

Honey ;

Ink or adhcsives ;

Silk or parchment lamp shades;

Fishing and other nets;

Ornaments for cakes;

Plaster models ;

Sporting goods not provided for under any Board heretniore
appointed ;

Surgical instruments ;

Toys ;

Watch cases "

(b) Abrasive articles (other than abrasive paper or cloth), including carbosundum wheels, emery wheels, and sharpening

stones,

the following Determination, namely: —

No.

1. That as from the beginning of the first pay period to commence
for this Section shall be revoked and replaced by this Determination,

849.—8146/49.-—~PRICE 6D.

in August, 1949, the last previous Determination
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2. Waices pErR WEER oF 40 Houss.
(a) lmprovers () Other Empioyees.
Males. Females. Abrasive Paper or Cloth.
s d. s d.
lst year’s experience o280 Ist six months” experience 22 3 Males.
2od , v .. 39 8 2nd - " 28 0 s d
3id ,, " .50 3rd " . 32 9 | Machine operators . .. .. 137 0
4th " o728 4th - " 38 9| Al others - .. .. .. 131 0
5th " .. 93 0 5th .. . 43 6
6th " .. 107 3 6ith . . 19 6
7th " P 7th - - M3 Females,
<th . . G618
All adults .. .. .. .. 7303

and thereafter the minimum wage.
Abrasive Arlicles (other than Abrasive Paper or Cloth).

Noig.—The rates prescribed for improvers shall apply only to such s d.
employees aa are under 21 years of age, or who being over 21 years of age, are | Head burners .. . .. .. 141 0
the holders of improvers' licences. Other burners .. .. .. .o 1371 0

Surfacers of abrasive articles .- .. 134 0
All others . . .. PP &1
PROPORTION.

{a) Abrasive Paper or Cloth.
One improver to each person of the same sex receiving not less than the
minimuom wage.
{b) Abrasive Articles (other than Abrasive Paper or Cloth).

Two improvers to the first adult employed, and thereafter one improver to
each adult,

PROBIBITION 0OF EMPLOYMENT.
3. The Board determines that no person shall be employed as an apprentice.

WeergLy Houss.
4. That the number of hours to constitute an ordinary week’s work shall be 40.

Tivxs ov BraINNING AND ENpINg WORK.
5. That the times of beginning and ending work for ull percons except burners and shift workers shall be :—

Time of Bowlnnlnu'(noz earlfer than). Time of Ending (not later than).
7.30 a.m. .. .- . . .. 12 noon on Saturday.
7.30 a.m, .. .. . - +. 5.30 p.m. on the other working daya of the week.
OvERTIME.

6. That all time worked—(a) By persons employed as hurners or shift workers (in excess of 40 hours in any one week)
shall be paid for at the rate of time and a quarter.

{b) By other peisons employed—
(i) Outside the times of beginning and ending work prescribed in clause (5) ; or
. (i) Within such prescribed times, but in excess of 40 hours in any one week—
shali be paid for at the rate of time and a hall for the first four hours’ work, and double time thereafter. Provided that, in
computing overtime, each day's work shall stand alone .
(¢) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall work
overtime in accordance with such requircment.

SHIFT WORK.
7. (a) The ordinary hours of shift workers shall not excecd—

(i) 40 in any week, to be worked in five shifts of 8 hours, un Monday tu Friday inclusive, or five shifts of not more than
8 hours and one shift (Saturday) of not more than 4 hours; or

(ii) 80 in fourteen consecutive days, in which case an employee shall not, without payment for overtime, be required
to work more than 8 consecutive hours on any shift or more than six shifts in any week ;

(iii) 120 in 21 consccutive duys, in which case an cmployco shall not, without payment of overtime, be required to work

more than 8 consecutive hours on any shift or more than six shifts in any week.

(b) Such ordinary hours shall be worked continuously except for meal breaks at the discretion 6f the employer. No employees
oxcopt thoso covered by scction 35 of the Faclories and Shops Aet 1928 shall be required to work for more than 6 hours without
a break for a meal.

(¢} Except at rogular change.over of shifts, an employee shall not be required to work more than one shift in each 24 hours.
(d) Shift workeras whilst on afternoon or night shifts shall be paid 10 per cent. more than the ordinary rates for such shifts.

{e) Subject to this sub-clause, shift workers for all time worked on a Sunday or holiday shall be paid at the rates prescribed by
clause 8 of this Determination. Where shifts commence between 11 p.m. and midnight on Sundays and/or holidays, the time
so worked boforo midnight shall not entitlo the employoe to the Sunday or holiday rate: Provided that the time worked by an
employee on a shift commencing before midnight on the day preceding a Sunday or holiday and extending into a Sunday or holiday
shall be regarded as time worked on such Sunday or holiday.

{f) Shift workers for all time worked in excess of or outside the ordinary working hours prescribed by this Determination
or on a shift other than a rostered shift shall—

(i} if employed on continuous work, be paid at the rate of double time; or
(1) if emplayed on othor shift work, at the rate of time and a half for the first 4 hours and double time thereaftor ;
except in each case when the time is worked-—
(1) by arrangement between the employees themselves ;
(2) for the purpose of effecting the customary rotation of shifts; or
(3} is due to the fact that the relief man does not come on duty at the proper time.

Provided that when not less than 8 hours’ notice has been given to the employer by the relief man that he will be absent
from work and the employoe whom he should relieve is not relieved, the unrelieved employee shall be paid at the rate of time and
& half for the first 4 hours on duty after he has finished his ordinary shift, and at the rate of double time thereaftor, except where
the employeo is required to continue to work on his rostered day off, when he shall be paid double time.
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(@) Shift workers who work on any afternoon or night shift which does not continue for at least five successive afternoons
or nights in a five-day workshop, or for at least six successive afternoons or nights in a six-day workshop, shall be paid at the
rate of time and a half.

(h) A shift worker who, during a period of engagement on shift, works only on night shift and without some regular
rotation with some other shift or witb day work, shall be paid at the rate of time and a quarter for all time worked during
ordinary working hours.

(5) The method of working shifts may in any case be varied by agreement between the employer and the accredited
representative of the union to suit the circumstances of the establishment. )

HoLipaYs aNp SPECIAL RATEs.

8. (a) All employees, whether in a city or elsewhere, shall be granted the following holidays without deduction of
pay :—The days observed as New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Anzac
Day, King’s Birthday, Christmas Day, and Boxing Day.

(b) If any of the above holidays occurs on a Sunday or Saturday and is not observed on any other day, then employees ehall
not be paid for such Sunday, and shall be paid for such Saturday as for & half day only when the working week consists of five and
s half days.

(c) All employecs, whether in a city or elsewhere, shall be paid for the above holidays an amount for each holiday based on
the actual wockly wage paid to them by the employer.,

(d) Any employee absenting himself or herself from work on any portion of the working day preceding, or any portion of the
working day succeeding, a holiday provided for herein, other than Boxing Day and New Year’s Day, without permission from the
employer or without having a reasonable excuse for having absented himeelf or herself from work, shall not be entitled to payment
for auch holiday

(¢) Any omployce who is employed on a Sunday or any holiday provided for herein shall be paid at the rate of double time
provided that burners employed on Sunday shall be paid therefor at the rate of time and a half.

(f) Burners shall be paid for the full number of hours of the shift worked.

Annuar Horipay.

9. The unnual boliday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946, and
any amendments which may be made thereto from time to time.

'n_
TerMS o EMPLOYMENT,

10. (@) That notice equivalent to 40 working hours shall be given on cither side to terminate employment. Suoh notice
may be given at any time. This shall not affect the right of the employer to dismiss any employee without notice for
malingering, inefliciency, neglect of duty, or misconduct (in which case wages shall be paid up to the time of dismissal only), or to
deduct payment for any day the employee cannot be usefully employed because of any strike, or through any breakdown of
machinery, or any stoppage of work, or any cause for which the employer cannot be reasonably held responsible.

(b) In lieu of such 40 working hours’ notice, except in the circumstances referred to above, the employer may pay 40 hours’
wagea: and vice versa the employee leaving his employment without notice shall forfeit 40 hours’ wages. which may be deducted
from any wages due.

(¢) Provided that any notice determining the employment solely for the purpose of evading payment for prescribed holidays
and not to dotermine finally the engagement, shall not deprive the employee of payment for any prescribed holidays occurring or
observed betwoen such notice to terminate and the re.engagement, if any.

Rest Pertop POR FEMALES.

tl. Exceplt on Saturday, a rest period of ten minutes (to be counted as part of time worked) shall be allowed females
during each morning or afternoon. Whether the rest period shall be taken during the morning or afternoon shall be determined by
a majority of the female employecs in the establishment concerned.

RESPIRATORS,
12, Respirators must be provided for the use of all cmployees.

Sick Leave,
13. {(a) No deduction shall be made from the wages of any employee who has bad not less than three months
continuous service with the same employer and who is unavoidably absent through illness for not more than 40 hours of

working time in any year of service, provided he or sho has submitted within 24 hours of the commencement of such absence
evidence satisfactory to the employer that the same is not the result of his or her own misconduet.

(b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed is not taken in
any year, such portion as is not taken shall be cumulative from year to year up to a period not exeeeding 120 hours of
working time which shall be the maximum amount of leave to which an employee may be entitled in any year of service
without deduction of pay.

For the purposes of this sub-clause service prior to the Ist August, 1949, shall be disregarded.

MEeaL PERIOD.

14. A meal period of not less than 30 minutes and not more than 60 minutes shall be allowed after a period of not
more than five hours’ continuous work. Such mea! period shall not be calculated as time worked.

* TEa MoxEY.
15. Any employec]who is required to work after 6 p.m. shall receive 2s. 6d. tea money.

BomiNnag WATER.
16. Employers shall provide boiling water for employees at meal times.

PERIODICAL ADJUSTMENT OF WAGES.

17. The wages rates for males set out in clause 2 (b) are based upon the following basic wage rates, and pursuant
to the provisions of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be
automatically adjusted as prescribed by clause 18. Provided that the rates of adult females shall be 60 per cent. of the
contemporancous needs basic wage, and the rates of all juniors shall be adjusted from time to time by increasing or
decreasing tho said rates in the same proportion as the amount of increase or decrease of the male basic wage bears to the
basic wage current immediately prior to the adjustment. Such adjustments shall be calculated to the nearest threepence,
half or less than half of threepence to be disregarded. : )
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Basic Wage.

Needs Basic Wage Index Number

Place. 1 (Adjustable). Loading Constant, i Total Basic Wage, Set Assigned.
£ s d 5. d, £ os d
Throughout the State . .. .. .. 6 2 0 6 0 6 8 0 Melbourne

ApJUSTMENT oF Basic Wagk. .

18 (a) For the purposes of this Determination the expression * Commonwealth Statistician’s *all items’ retail price index
numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician.

(6) Until the beginning of the first pay period to commence in November, 1949, the amounts of the basic wage shall
be as preseribed in clause 17. .

(¢} During each future successive period beginning with the first pay period to commence in a November a  February,
a May, or an August, the amount of the needs basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s “ all items”™ retail price index number by the factor -087 taken
to one place of decimals. the resultant whole number being the amount of the basic wage expressed in shillings, but should
the decimal number reach ‘5 or more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman,

J. V. WILLOX, Secretary,
Melbourne, 22nd July, 1949,

By Authority: J. J. GoumrLrY, Government Printer, Melbourne. -
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No. 850] [1949

Factories and Shops Acts, .
DETERMINATION OF THE BREAD TRADE BOARD.

Nores (i).—This Determination applies to the whole of the State of Victoria as follows :—

(a) Clauses 1 to 16 inclusive apply to the Motropolitan District as defined in the Factories a
Orders in Council thamundezj, and.such portion of the Shires of Doncaster and Tomplu:gosl:)l();tﬁm’tl?:: :gg
township of Warmno!yte) as i8 not included within the said District; the cities of Ballarat, Bendigo, Chelsea.
Goelong, Gee]?ng Woest, Mildura, Mordialloe, and Warrnambool; the town of Nowtown and Chilwell ; the
boroughs of Eaglehawk and Scbastopol ; the township of Merboin; the township of Kangaroo Flat in the éhires
of Marong and gi' Strathfieldsaye; the township of Spring Gully, in tho Shire of Strathfieldsaye; such
portion of the Shire of Broadmeadows as is south of Somerton-road; the Shire of Dandenon s the
Doutts Galla Riding of the Shire of Keilor, and such portion of the Maribyrnong Riding of 51;9 said
Shire as s within 3 miles of the St. Albans Post Office; the Shire of Mulgrave; such portions of
the Shire of South Barwon and of the Moorpanysl Riding of the Shire of Corio as are within o radius of
5 miles of the Gecl?ng Post Office; and portions of the Shire of Werribes as are within a radius of 3 miles of
tho Altona Post Office and such portions of the Shire of Mildura as are within a radius of 1 mile of the Red
Cliffs Post Office and the Irymple Post Office respectively. °

(b) Clause 1 and clauses 17 to 29 inclusive apply to the whole of th to ! ?
intho ‘proceding paragraph. PPy o o State outside and excepiing those parte enumerated

(ii) On 31st May, 1938, the Bread Board, the Country Bread Board, and the Provincial Bread Board, were deprived of

the power to ‘‘determine the lowest prices or rates of payment for bread maki baking," ot e bonforre:

exoclasively on the Bread Trade Board. paym oking or baking,” snd such power was conferred
(iii) %ho Board has preul:ibed a form ?i apprenticeship indenture.
(iv) Breadmaking and baking were proclaimed on 12th December, 1938, as A i i i

1928 f%he Mctropolican. District. a8 Apprenticeship Trades under the 4Apprenticeship Act

1 jculars of the apprenticeship regmlations for these trades b i icati
Apprenticeship Commission, 103 Russell-street, Melbourne. (Price 3d.) mey be obtained on application to the Seoretary,

N aocordance with the provisions of the Factories and Shops Acts the Wages Board appoi “ i o
I ] v ppointed to “determine the lowest prices
or rates which may be paid to any person or persons or classes of persons empl i i N
as mead the followitg Determination, namely i pe mployed in the trade of bread making or baking”
. b ) i inati i i
Dete l'nazg:. on the 11th August, 1949, the last previous Determination of thie Board shall be revoked end replaced by this

WITHIN THE AREA S8ET OUT IN NOTYE (i) (a).

2 WaGrs.—
¢ Apprentices. * Improvers. Other Employeos.
Per ova ek Fer :fv eok Per Hour.
40 Hours. 40 Hours.
s d. £ o d, s d.
lat Year— Ist six months .. Douvghmakers .. 4 9}
1st six months .. 40 3 |2nd .
2nd ”» .. 41 1 3rd " .
2nd Year— 4th .8 510
1st six months .. 43 2 | 6th ,, i
2nd .. 49 6 [6th . ordi Doubt
3rd Yem'v—" 7th .. Dal)l'fy J:y..a %’Eﬂ‘
1st six months .. 56 8 8th .e y
2nd . .. 661 P
4th Year— and thereafter the minimum er Hour.
Ist six months .. 7711 wage. F . s d,
2nd .. 91 3 oromen  or single
6th Year— n .. .. 411}
1st six months . 107 6 PrOPORTION (within any
2nd L1250 factory or place).
and thereafter the minimum One improver to every eight
wage. workers receiving not less than i
- I88s. 4d. por weok of 10 | ANothem engeged
ProPORTION (Within any hours. baking of bread
factory or place). 4 8%
One apprentice to every three
or rraction of thres workers re.
ceiving not less than 188a. 4d.
per week of 40 hours.

* Exoept those subject to the jurisdiction of the Apprenticeship Commission.

NOTR :—The rates shown In clause 2 herein include 14d. per hour for *
and/or baking of bread ™ required to work the hours and times prescribed in clause 18,

apprentices and improvers,

No. 850.—7720/49,—PRICE 6D,

foremen or single haods™ and “ all others engaged in the making
Pro-rata of this amount has been included in the rates of
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Hours or Work. (See Clause 18. Limitation of Hours of Employment.)

3. That the number of hours to be worked on each day (including the time spent at the doughmaking neccesary for such
day’s work) shall be :—

—_— | Apprentices, l Other Employees.
Ordinary days .. . . - 7 hours 7 hours
Double days .. . .. . 8 ., 0,
Treble days .. .. .e . 9 » 10 ”
OvEnTIMS,

4, {a) That any employee (other than an apprentice) who worka either—

(i) for any time in exocess of the number of hours fixed in olause 3, or altornatively-
(ii) during any week for any time in excess of 40 hours,
shall be paid for such extra time at the wages rate of double time.

(b) Any apprentice who worka for any time in excess of seven hours on an ordinary night or nine hours on any other night
shall be paid by the employer for such extra time at the rate of time and a half, calculated on the same rate of pay as the
employer may for the time being be obliged to pay to journeymen employed by him in the same trade. Provided, however,
that any apprentice during the last year of his apprenticeship may be required to work up to ten hours on a night other than
an ordinary night at ordinary rate of pay.

Weekry Hours.

6, That the number of hours to constitute an ordinary week’s work shall be 40.

Toen Rare.

8. (a) That any person employed on time wages for less than the number of hours fixed for an ordinary week's work shall be
paid, for time worked up to 20 hours, at the ordinary wages rate with an addition of 33 per centum.

For time worked beyond the 20 hours aforesaid, he,shall be paid the ordinary wages rate up to but not exceeding the rate
prescribed by this Doetermination for an ordinary week's work, together with any overtime raté which is applioable.

(b) In addition to any other rate to which he is entitled, any person employed for not more than 20 hours in any one week
ghall be paid, in respect of each night he is employed, fares from the Trades Hall, Melbourne, to his place of employment and
return to the Trades Hall, Melbourne, by the chcapest means of regular rail, tram, or bus service available to him at the times of
beginning or ending work as the case may be.

This shall include the fare charged by any available all.night service to employees travelling outside the times of ordinary
services.

Provided that this sub-clause shall apply only to work done within the Metropolitan Distriot as defined in the Faotories and
Shops Acts and the Orders in Council thereunder,

Spectar RaTes ror Pusrio HoLipavs.

7. (a) That é)aymont for all work done on New Year’s Day, Australia Day, Anzac Day, Good Friday, Easter Monday, Labour Day,
King’s Birthdny, Christmas Day, or Boxing Day, shall bo at the rate of double time; but if by Act of Parlinment or Proclamation
any other day be substituted for any of the abovenamed holidays, the special rate shall be payable only for work done on the day so
sabetituted.

(6) When two or more holidays as provided for in sub-olause (a) hereof occur in any one week, an employes shall be paid a full
week’s wages in addition to any penalty rates to which he may be entitled in such weok; provided that,any employee covered
by, this sub-clause who loses time during such week without the approval of his employer, shall be paid pro-rata for the.work
performed by him in such week. .

UNION REPRESENTATIVE.

8. That the Secretary or the Assistant Seorstary of the Operative Bakers’ Union of Victoria shall have the right of entry to
any bakehouse during the hours when such bakehouse is.in use, shall be permitted to inspect the time-book and conditions. relating
to the persons employed therein and interview employees where breaches or suspected breaches of this Determination are ocourring
or suspected of occurring.

DarmvirTioNs. )

9. (a) * Foreman ” shall mean & person in charge of a bakehouse. No person shall be classed as a foreman unless he is a
tradesman, and ia present substantially during the whole of the working hours,

(6) *“ Double day ™ shall mean a day on which bread is baked to supply all the employer's customers for two.daya so as to
obviate the necessity for any work being done on the following day.

(¢) “ Treble day ” shall mean a day on which bread is baked to supply all the employer’s customers for three or more days so
as to obviate the necessity for any work .being done on the following two days. ’

(d) The making of bread shall be deemed to mean each of the following acts :—

(i) the dividing of bread dough;
(ii) the weighing of bread dough;
(iii) the kneading or moulding of bread dough ;
(iv) the plmm% of bread dough in boxes or tins or on trays.
(¢) The baking of bread shall be deemed to mean :—
(i) the setting of dough in the oven;
(ii) the withdrawal of bread from the oven.
ANNUAL Hourpav.

10. The annual holiday shall be as prescribed by the provisions of the Faclories and Shops (Annual Holidays) Aet 1946
and any amendments which may be made thereto from time to time,

Siox Leave,

11. (@) Any employee not attending for duty, who has had not less than twelve montha’ service with the same employer shall
not lose his pay for the aotual time lost if such employee produces or forwards within 24 hours of the commencement of such absence
evidence satisfactory to the emplover thay his non-attendance war due to personal ill-health or accident itating such ab ,
but such employee shall not be entitled to payment for non-attendance on the grounds of personal ill-health or accident for more than
six days in each year. .

(b) Notwithstanding the provisions of sub-clause (@) hereof, if the full period of sick leave as prescribed above is not taken in
any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding twelve days, which shall
be the maximum amount of leave to which an smployee shall be entitled in any year without deduction of pay.

For the purposes of this sub-clause, service prior to the 28th December, 1844, shall be disregarded.

Rest PEriODS.

12. That on double and treble days, employees shall bo allowed two rest periods of ten minutes each which shall be counted
as part of time worked. One of such rest periods shall be taken before the meal interval, and the other rest period shall be taken
after the meal interval,

Mzav INTEEVAL.
13. That a meal interval of not more than thirty minutes shall be allowed after the completion of not less than 2§ hours’ work
and not more than 5 hours’ work.
CortTnurrYy oF WOBK,
114. The work of each employee (except a doughmaker) on each day or ahift, shall be continuous with the customary break for
a meal.
CLOTHING ALLOWANCE.
15. An employee who works for more than 20 hours in any week for the same employer shall be paid an allowance of three
shillings per week- towards the cost of laundering and/or maintenance of working clothes; provided an employee who works for lesa
than 20 hours in any week shall be paid sixpenoe for each night he is employed, with a maximum of 3s. per weok.
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Lm¢rration oy Hours or EMPLoYMENT,

18, No person shall te employed at bread making or baking, as defined in clause 9 bereof, outside the hours specified
hereunder, vis. :—

Type of Week, Sunday. _Monday. Tueaday. Wednesday. Thursday. Friday. Saturday,
1. Ordiqary woek, i.e., & week in .. 4am tod|5am tob|sam tod|5am tos | Midnight e
which no holiday occurs during p.m. © pam, p.m. p.m. Thursday
that week or on the following . to 2 p.m.
Monday Friday
2. The week previous to a week in .. 4am.tod4 |5am tob|6am tob|5am tod|4am. to4| Midnight
which Monday is a holiday ’ p.m. p.m. p.m. p.m. pm., 10 | Friday to
p-m. to noon
midnight Saturday
3. Week in which Monday is a .. . 4am. tod]|5am tob|5am to5| Midnight -
holiday p.m. p.m. p.m. Thursday
to 2 p.m.
Friday
4. Week in which Tuesday is a .- Midnight . 4am. tod]|bam tob| Midnight
single holiday Sunday to p.m, p-m. Thursday
noon to 2 p.m.
Monday Friday
5. Week in which Wednesday is & - 4 a.m, to 4 | Midnight - 4 a.m. to 4 | Midnight -
single holiday p.m, Monday p.m. Thursday
to noon to 2dp.m.
Tuesday Friday
6. Week in which Thursday is & n 4 am. to4|5am to5] Midnight e Midnight .
single holiday p.m. p-m. Tuesday Thursday
to noon to 2 p.m,
Wednesday Friday
7. Week in which Friday is a singlo - 4am. tod|6am tob|5am tob| Midnight . Midnight
holiday and is not followed pm. p-m. p.m. Wednesday Friday
by a Monday holiday to noon to noon
Thursday Saturday
8. Week in whick Good Friday . 4am tod]|5am tob|5am. tos| Midnight | 10 pm, to | Midnight
ocours p.m. p.m. p.m. Wednesday | midnight Friday
to noon to noon
Thursday Saturday
9. Week which follows Easter N .. 4amtod|Bam tob|5am. tob| Midnight .
week-end p.m. p-m. p-m. Thursday
to 2 p.m.
Friday
10. Week in which Saturday is a e 4am tod|5amtob|5am tob|6am tods| Midnight .
public holiday p-m. p.m. p.m. p.m. Thursday
to 2 p.m.
Friday
11. The week previous to a week in . 4amtod|5amtos|5am tod|5am tob|bam. to5| Midnight
which Monday and Tuesday p.m. p.m. p.m. p.m, p.m., 10 Friday to
are holidays . p.m. to noon
midnight Saturday
12. Week in which Monday and .. . . 4 a.m. to 4 | 5 a.m. to 6 | Midnight .-
Tuesday are holidays p.m. p.m. Thursday
to 2 p.m.
Friday
13. Week in which Tuesday and | 10 p.m. to | Midnight o . 4 a.m. to 4 | Midnight
Wednesday are holidays midnight Sunday p-m. Thursday
to noon to 2 p.m.
Monday ’ Friday
14. Week in which Wednesday and .. 4 a.m, to 4 | Midnight .. . Midnight
Thursday are holidays p.m., 10 Monday Thursday
p.m. to to noon to 2 p.m.
midnight Tuesday Friday
15. Week in which Thursday and .. 4 a.m. to 4 | 5 a.m. to 5| Midnight .. .. Mid‘night.
Friday are holidays pm. p.m., 10 Tuesday Friday
p.m. to to noon to noon
midnight | Wednesday Saturday
16. Week in which Friday and o 4am tod|5am toB |5 am to5| Midnight
Saturday are holidays p.m. p.m. p.m., 10 | Wednesday
p-m. to to noon
midnight Thursday
17. Week in which Saturday and the . 4am tod|5amtob|8amtob|5am tos| Midnight
Monday in the following weck pm, p.m. p.m. p.m., 10 Thureday
are holidays p.m. to to noon
Midnight Friday
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WITHIN THE AREA SET OUT IN NOTE (i) (b).

Victoria Gazette

17. WagEs.—
Apprentices. Improvers. Other Employees.
Por Week Per Week
of of
40 Hours. 40 Hours. .
s d. £ o d.

Ist Year— 1st year.. .. Foremen or single hands .. 4s. 8}d, per hour, or 187s. 6d.
18t six months .. 38 3 |2nd ,, .. L2716 1 per week of 40 hours.
2nd . 3% 3 [8d , .. . :

2nd Year— 4th ,, .. . Makers or bakers of rye bread,
1st six months . 41 7 Vienna bread, or rolls
2nd » .. 47 2

3rd Year— PrororTION (within any Doughmakers - .. p4a. 53d. per hour, or 178s. 4d. per
lst six months .. 53 8 factory or place). week of 40 hours.
2nd .. 63 1 Persons not provided for else-

4th Year— One improver to every eight where in this Determination
1st six months .. 74 0 | workers receiving not less than
2n¢ ” .. 86 4 178s. 4d. per week of 40 hours,

8th Year—
lat six months .o 101 10
2nd ,, .o H9 1
and thereafter the minimam

wage.
PROPORTION.
One apprentice to every three

or fraction of three workers re-

oceiving not less than 178s. 4d.

per week of 40 hours. .

OVERTIME.
18. (a) That any employee (other than an aLFprentice) who works in any week for any time in exceas of 40 hours shall be paid
for such extra time ai the rate of time and a half.

(b) That any apprentice who works in any week for ahy time in excess of 40 hours shall be paid for such extra time at
the rate of time and a half for the first four hours, and thereafter at the rate of double time.

WarsLy Houes,
19. That the number of hours to constitute an ordinary week’s work shall bs 40,

Tmun Rarm,
20. That any ‘feruon employed on time wages for leas than the number of hours fixed for an ordinary week’s work shall be
paid, for time worked up to 20 hours, at the ordinary wages rate with an addition of 33 per ocentum.

For time worked beyond the 20 hours aforesaid, he shall be paid the ordinary wages rate up to but not exceeding the rate
prescribed by this Determination for an ordi week’s work.

UnioN REPRESENTATIVE,

21. That the Secretary or the Assistant Secretary of the Operative Bakers’ Union of Victoria shall have the right ot entry to
any bakehouse during the hours when such bakehouse is in use, shall be permitted to inspect the time-book and conditions relating
to the persons employed therein, and interview employees where breaches or ted breaohes of this Determination are occurring
or suspected of occurring.

Sunpay WoRE.

22. The Board determines, pursusnt to the provisions of section 9, Act 4481, that, where a public boliday occurs upon a Tuesday
bread may be made or haked on the preceding Sunday after the hour of 8 p.m.

Sexoiar RaTes yor Pusrio HoLmpays.

23. (a) That double time shall be the rate payable for all work done on New Year’s Day, Australia Day, Anzao Day. Good
Friday, Easter Monday, Labour Day, King's Birthday, Christmas Day, or Boxing Day; but if by Act of Parlisment or Proclamation
any other day be substituted for any of the abovenamed holidays, the special rate shall be payable only for work done on the day so
substituted.

(b) When two or more holidays as provided for in sub-clause (a) hereof oocur in any one week, an employee shall be paid a full
woek’s wages in addition to any penalty rates to which he may be entitied in such week; provided that any employes covered
by this sub-clauso who loses time during such week without the approval of his employer, shall be paid pro rata for the work
performed by him in such week.

Axxvarn Hovripav.

24. The annual holiday shall be as prescribod by the provisions of the Faclories and Shops (Annual Holidays) Act 1946,
and any amendment which may be made theroto from time to time. .

Srox Laava.
25. (a) Any employee not attending for duty, who has had not less than twelve months' service with the same employer shall
not lose his pay for the actual time lost if such employee produces or forwards within 24 hours of the com t of such ab:
evidence satisfactory to the employer that his non-attendance was due to personal ill-health or accident itating such abee: but

such employee shall not be entitled to payment for non-attendance on the grounds of personal ill-health or accident for more than six
days in each year. . .

(5) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed above is not taken in
any year, such portion as is n-t taken shall be cumulative from year to year up to a period not exceeding twelve days, which shall
bo the maximum amount of leave to which an employee shall be entitled in any year without deduction of pay.

For the purposes of this sub-clause gervice prior to the 28th December, 1844, shall be disregarded.
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LnaratioN or Houss.

96. No bread of any kind shall be made or baked for trade or sale, whether in the form of loaves, rolls or any other form
in any ares to which Parts 2 and 3 of the Determination of the Breud Carters Board apply between the hour of twelve noon on
the day immediately preceding any holiday prescribed by the said Determination in the said areas and the hour of six o’clock ir
the evening on such holiday.

Mzar INTERVAL.
27. That a meal interval of not more than thirty minutes shall be allowed after the completion of not less than 2} hours’ work,
and not more than 5 hours’ work.

' ConrorurTY oF WORK.
28. The work of each employee (except a doughmaker) on each day or shift, shall be continuous with the customary break for
a meal,

CLOTHING ALLOWANCE.

29. An employee who works for more than 20 hours in any weok for the same employer, shall be paid an allowance of three
shillings per week towards the cost of laundering and/or maintenance of working clothes, provided an employee who worke for lese
than 20 hours in any week shall be paid sixpenco for each night he is employed, with a maximum of 3s. per week,

DEFINITION.

30, * Foreman ” shall mean a person in charge of a bakehouse. No person shall be olassed as a foreman unless he is a
, and is ¢ substantially during the whole of the working hours.

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Seorstary.
Melbourne, 28th July, 1949,

By Authority: J. J. GOUBLEY, Government Printer, Melbourne.






