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GOVERNMENT GAZETTE.
Published by Authoritp,

[Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.l

No. 84] WEDNESDAY, FEBRUARY 16. [1949

Factories and Shops Acts.

DETERMINATION OF THE AGRICULTURAL IMPLEMENTS BOARD.
Note.—This Determination applies to the whole of the State of Victoria.

By Order in Council, dated the 13th October, 1941, the Country Agricultural Implements Board was deprived of its powers
and such powers were conferred exclusively on the Agricultural Implements Board.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board which has the power to * determine the
lowest prices or rates which may be paid to any person or persons or classes of persons employed in—
(1) the process, trade, or business of a maker of—

(a) agricultural machinery or implements ;

() parts of agricultural machinery or implements ;

(c) bag-filling machinery, bone-crushers, butter-making machinery, chaff-cutters, corn.crushing machinery,
cream separators, hay presses, horse works, iron feeding troughs, lawn mowers, machinery for treating
flax or hemp, maize shellers, windmills ; or

{(d) garden tools or implements or parts thereof ;

(2) assembling or putting together any parts of machinery or implements of classes or kinds (whether the same have
been made inside or outside the State) same or similar to those mentioned in paragraph (a); "
has made the following Determination, namely :—

1. That as from the 24th December, 1948, the last provious Determination of this Board, shall be revoked and
replaced by this Determination. N

2 Wages per Week of 40 hours,
‘Within 20 milea of
G.P.0., Melbourne,
‘Within 10 miles of
— G.P.0., Geelong, - All Other Parts of
or at Warrpambool, Victoris.
and within
Mijldura and
Gippsland Districta.
DivisioNn I.—AGRICULTURAL IMPLEMENT SECTION. £ s d £ s d.
(a) Assembly, Fitting and Process Working.
Assembler .. e .. .. .. . .
Assembler after two years’ experience .. .. .. .. .. .
Carpenter on agricultural implement making (including tool all } .. 1
Dismantler .. . .. . .

Implement and/or comb fitter . .- .
Implement, and/or comb fitter after two years’ experience
Pattern fitter and finisher .. .. o .-
Pattern fitter and finisher required to do machining
Plough fitter .. .. .. ..
Process worker .. .

Wheel rimmer .. ..

Windmill erector .. ..

Windmill maker other than fitter
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(b) Blacksmithing, &c.
Blacksmith's striker ..

. .. .. . . 730 700
Blacksmith’s striker on double fires .. .. . 760 720
Bulldozer operator .. .. .. . 790 760
Hammer driver .. .. .. .. 7680 720
Heater .. .. - .. - .. .. .. .. T30 700
Implement smith of five years’ experience able to do all classes of implement work .. 8 00 717 0
Other smith (including iron bender) -, .- s . 717 0 714 O
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Wages per Week of 40 hours,
Within 20 miles of
G.P.0., Melbourne,
Within 10 miles of
- . G.P.O., Geelong, All Other Parts of
or at Warrnambool, Victoria,
and within
Mildura and
Gippsland Districts,
Dvisiox I.—AGRICULTURAL IMPLEMENT SECTION—CcOntinued. . £ s d. £ s d.
(€} Dressing, Gﬂndmg, and Pwklmg
Chipper .. .. . . - . 73 0 700
Dresserandfettler .. . .. .. o .. - . 76 0 72 0
Emery-wheel attendant . 0 . . = . 760 720
Grinder . . .. .. 75 0 720
Grinder using portn,ble muchme .. .. 77 ¢ 740
Pickler . . .. .. .. .. 700 617 0
Shot and sand blast dresser .. . RS .. . .. 770 74 0
(d) Furnacemen. .
Cupola .. .. .. .. . i .. 712 0 790
Electnc . . .. et 71 0 780
All other furnaces (not mcludmg small rivet or bolt hea.tmg) .. .. . 790 760
Small rivet or bolt heat.mg . . .. .. 760 720
Assistant . . .. - . .. .. 730 700
(e) Fimndry.
Jobbing moulder and/or coremaker .. . .. .. . 812 0 8 9 0
Loose pattern moulder . .. .. . o 8 2 0 719 0
Plate and machine moulder and/or coromaker .. .. .. . . 714 0 711 0
Cupola furnaceman .. . .. .. .. . .. 717 0 714 0
Electric furnaceman .. . .. T .. .. 716 0 713 0
All other furnacemen . .. .. .. .. .. 714 0 711 0
Assistant furnacemen . .. .. .. .. 780 750
Dreesers and fettlers .- .. .. .. 710 0 770
Grinders .. .. . 710 0 770
Grinders usmg portable machine . .. .. 712 0 790
Shot and sand blast dressers .. . .. . 712 0 790
(f) Inspection, &c.
Checker . . . . .. 7560 720
Inspector .. .. .. .. 50 72 0
(g) Machinists.
lst class .. .. .. . . 812 0 8 9 0
2nd class .. . .. “ .. .- . .. 717 0 714 0
3rd class .. .- .- .. .. .. . .. . 780 75 0
Driller .. .. . .. .. .. .. .. . 750 720
Process worker . .. . . .. PPN 720 619 0
(k) Painting, dec.
Dipper .. . 700 617 0
Painter (brush hand) 730 700
Paint mixer .. . 700 617 0
Spray painter .. .. . .. .. . o . 740 710
riter and liner . .. .. .. . .- .. . 712 0 7900
(5) Sheet Meial,
Sheet Metal Workers—Ilst class .. .. .. .. e 812 0 8 9 0
Sheet Metal Workers—2nd class . .. o .. .. . 717 0 714 0
(J) Stores.
Attendant at casting stores .. . . . .. . .. 700 617 0
Storeman and/or packer .. .. .. 730 700
(k) Welders.
1st class .. . .. .. .. .. .. .. .. 818 6 813 8
2nd class .. . . .. .. .. . 7 80 750
3rd class .. o .. - . . .. . . 740 710
Tack welder . . .. . .. .. . . 7 60 730
() Wire Workers.
Wire drawer .. . . .. .. 730 700
Wire weaver . . . . . . 730 700
Drvision II.—ELEOTRIOAL. .
Electrical mechanio .. .. .. .. . .. . .- 812 0 8 9 0
Shift electrician .. . . .. .- 812 0 8 9 0
Tradesman, eleotncal ﬁtter .. . .. .. .. .. 812 0 8 9 0
Tradesman’s and electrical mechanic’s ‘assistant o .. .. .. 730 700
Division III.—ENGINEERING.
Electrical fitter N o .. - .. .. .. 812 0 8.9 0
Machinist—1st class .. o . . . .- N .. 812 0 8 9 0
Machinist—2nd class . .. . .. .. o . 717 0 714 0
Machinist—3rd class .. .. .. .. .. . .. .. 780 760
Motor mechanic .. .. .. .. . e .- 812 ¢ 8 8 0
Patternmaker .. .. .. .. .. .. . 9 6 0 9 2 0
Toolmaker .. e - .. .. .. 9 5 0 9 2 0
Tradesman .. 812 0 8 9 0
Tradesman the greater part of whose time is occupled in murkmg off 816 6 813 6
Tradesman, wet stone grinder and glazier .. .. .. . 812 0 8 9 0
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Wages per Week of 40 Hours,

Within 20 miles of
G.P.0., Melbourne,
Within 10 miles of

G.P.0., Geelong, All Other Parts of
or at Warrnambool, Victorla,
and within
Mildura and
Gippsland Districts.
£ s d £ s d
Drvision IV.—ENGINEERING SMITHING.
Coppersmith .. - . .. .. 813 6 810 6
Forger and/or faggote: 910 6 9 7 86
Forgeman’s assistant . 75 0 720
Other smith . .. .. . 813 6 810 6
Toolsmith .. .. .. .. .- 816 6 813 6
Division V.—Woop MiLL.
Band sawyer .. .. .. .. .. . .. . 790 7860
Bending machinist .. .. .. .. . .. .. . 76 0 7380
Boring and drilling machinist .. . .. . . .. 720 819 0
Buzzer machinist {(only operating or feeding machines) .. .. .. .. 618 0 615 0.
Buzzer machinist {using straight irons and setting up machines and grinding knives and
cutters) . N N .. .. .. .. .. 712 0 790
Casemaker .. .. .. .. 78 0 750
Casemaking sawyer .. .. .. .. . .. . 619 0 616 0
Circular sawyer .. .. .. .. .. .. .. .. 790 760
Crosscut sawyer .. .. .. .. .. .. .. .. 7 20 619 0
Morticing machinist .. .. .. .. o . .. 720 619 0
Moulding rachinist (where the machinists set up their machines only) .. .. 710 ¢ 770
Moulding machinist (where the machinists set up their machines and grind their knives
and cutters) .. .. .. .. .. .. . .. 719 0 716 0
Pulling out machinist .. .. .. .. . .. .. 710 8618 ¢
Sanding machinist .. .. .. .. .. .. .. .. 7 60 7309
Saw doctor .. .. . . .. .. .. .. .. 818 0 815 0
Shaper machinist .. .. .. . .. .. . .. 8 4 6 8 1 6
Stacker .. .. .. .. .. .. . . .. 7.1 0 618 0 ~
Tenoning machinist (only operating or feeding machines) .. .. .. 700 617 0
Tenoning machinist (using straight irons and setting up machines and grinding knives
and cutters) .. .. B .. .. - .. .. 716 0 713 0
Thicknesser machinist 758 0 720
er . .. . . 8 4 6 g8 1 8

Division VI.—MISCELLANEOUS.

Belt maker and cutter .. . .. .. .. 711 0 780
Carpenter (other than agricultural implement making) .. .. 812 0 8 9 0
ier .. . .. ‘e .. .. . .. .. 8 10 718 0
Other ¢employees, not elsewhere classifiecd with not less than three months’ experience
in the agricultural implement making industry .o .. .. .. 6 9 0 6 6 0
Employee not elsewhere claasified . .. . 6 3 0 6 0 0

SPECIAL RATES.

3. In addition to the wages prescribed in clause 2 hereof the following special rates and allowances shall be paid :—

(a) Leading hands in charge of not less than three and not more than ten employees, including apprentices, 9s. per
week extra; more than ten and not more than twenty, including apprentices, 18s. per week extra; more than

twenty, including apprentices, 27s. per week extra.
(b) Working in wet places 13d. per hour extra.
Working in confined spaces 3d. per hour extra.

{¢) Working for more than one hour in the shade in places where the temperature is raised by artificial means to between
115 and 130 degrees Fahrenheit, 13d. per hour extra; in places where the temperature exceeds 130 degrees
Fahrenheit, 3d. per hour extra. When work continues for more than two hours in temperatures exceeding 130
degrees Fahrenheit employees shall also be entitled to 20 minutes’ rest after every two hours’ work without
deduction of pay. The temperature shall be decided by the foreman of the work after consultation with the

employees who claim the extra rate.

(¢) Working for more than one hour in places where the temperature is reduced by artificial means below 32 degrees
Fahrenheit, 13d. per hour extra. Where the work continues for more than two hours employees shall be entitled
to a rest period of 20 minutes every two hours without loss of pay.

(e) Dirty work, i.e., work which a foreman and workman shall agree is of an unusually dirty or offensive nature, 1{d.
per hour extra,

(f) Compensation to the extent of damage sustained shall be made for work in which clothing or tools are damaged
or destroyed by the use of acids,

(g) Except when dismissed for misconduct or when leaving of his own accord, a patternmaker employed for less than
three weeks at a workshop or job shall, to the extent of 6s., be reimbursed by his employer any expense incurred
in the carting of tools.

() Where more than one of the disabilities entitling a workman to extra rates exist on the same job the employer
shall be bound to pay only one rate, viz,, the highest for the disabilities so prevailing,

(i) To cover all circumstances of employment of an employee called upon to work away from his ordinary place
of employment, starting, repairing and/or servicing agricultural implements and tractors, he shall be paid
an additional 5s. per day above his classification of implement fitter and/or motor mechanic for all days
necessitating living awny from his ordinary residence, including Saturdays and Sundays on which work is
performed.

ExprLoYEE LEarNING HIGHER GRADE WORK.

4, Where an employes is engaged on higher grade work at his own request for the purpose of learning such worlk, he shall
be paid for the time he is s0 engaged for a period or periods not excesding 30 days in all at his usual rate of pay prior to his

being so engaged, and thereafter at the rate prescribed.

APPRENTICESHIP,

5. (a) Youths shall not be engaged in the following occupations except under indentures of apprenticeship for the periods

and subject to the conditions hereinafter preseribed :—

Patternmaking, electrical fitting, engineering fitting and turning, first and second class engineering machining, first-class
welding, engineering blacksmithing, jobbing moulding and/or coremaking, sheet metal (firat-class bench work) motor

mechanic.,
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(6) In the trades immediately hereinafter mentioned the proportion of apprentices which may be taken by any employer

shall be as follows :—

Mechanical engineering—one apprentice for every 3, or fraction of 3, tradesmen.

Electrical fitting—one apprentice for every 3, or fraction of 3, tradesmen.

Electrical mechanic—one apprentice for every 2, or fraction of 2, tradesmen.

Patternmaking—one apprentice for every 3, or fraction of 3, tradesmen.

Smithing—one apprentice for every 3, or fraction of 3, tradesmen.

Moulding—one apprentice for every 2, or fraction of 2, tradesmen.

{¢) For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average
number working during the immediately preceding six months, and in ascertaining such proportion, an employer actually working
in any workshop shall be deemed to be a tradesman,

(i) The period of apprenticeship shall be as follows :—

If the apprentice when articled is under the age of 17 years, five years; if over the age of 17 years, four
or five years, at the option of the contracting parties.

(ii) An employer especially qualified to teach apprentices may, with the consent of the Secretary for Labour, or of the
State Apprenticeship Commission, employ a greater proportion of apprentices to tradesmen than hereinbefore
specified.

(iii) Minors may be taken on probation for three months, and, if apprenticed, such three months shall count as part of
their period of apprenticeship.
(iv) Until further order, any contract of apprenticeship hereafter made may contain the following provision :—

If through lack of orders or through financial difficulties, the employer is unable at any time to find
employment and training for an apprentice, and if a transfer to another employer cannot be arranged,
the obligations and duties imposed by the indenture may with the concurrence of the apprentice and his
guardian be suspended for a period agreed upon, or if no such agreement is arrived at, may be cancelled

by the employer. The onus of proof of circumstances justifying such cancellation shall be on the
employer.

This clause shall not apply to apprenticeship controlled by the State Apprenticeship Commission, but such Commission
shall be fres to adopt such schemes for suspension or cancellation of indentures as it may deem reasonable.

Wages per Week of 40 Hours.

(v) The minimum weekly rates of wage for apprentices shall be the undermentioned percentages of the contemporaneous
needs basic wage prescribed for the area in which they are employed, and in addition thereto the constant and
war loading specified, and in all contracts of apprenticeship hereafter made the employer shall covenant to pay
wages at not less than such rates.

Total Wage Payable.

N Petrcﬁnt?lge Loading ‘g‘i;h(l? 21\01 ﬁl{l}es of
Bagic Wage. (Constant). War Londing. | O 10 miles.
of G.P.0., Geelong | All other Parts of
or at Warrnambool Victoria.
and within Mildura
and Gippsland
Districts. *
Per Week. Per Week.

Four and five-year terma— s d. a d. s d. s d
lst year ... .. . o 25 00 0 9 29 0 28 6
2nd year .. . .. .. 33 10 10 39 6 38 &
3rd year ..-: . .. . 50 1 6 1 6 60 0O 58 6
4th year .. .. .. . 83 2 0 2 3 99 0 96 6
bth year .. e . . 100 2 0 3 0 125 0 122 0

plus 6s

Four-year terms—Apprenticeship commencing

after the age of 17 yea
1st year .. .. .. .. 29 00 0 9 34 0 33 0
2nd year .. .. o .. 50 1 0 1 6 59 6 68 0
3rd year .. . . .. 83 20 2 3 99 0 9 6
4th year .. . .. .. 100 2 0 3 0 125 © 122 0
plus 6s

The sum of 4s. per week shall bo added to the above rates in the case of apprentice patternmakers,

The total wages of apprentices shall be calculated to the nearest sixpence, any broken part of sixpence in
the result not exceeding threepence to be disregarded.

An employee who is under 21 years of age on the expiration of his apprenticeship and thereafter works
a3 & minor in the occupation to which he has been apprenticed shall be paid at not less than the adult rate
preseribed for that classification. -

(vi) The ordinary hours of employment of apprentices shall be the same in each workshop as those of journeymen in
the trade the apprentice is learning.

tvii) No apprentice under the age of 18 years shall be liable to work overtime unless he so desires,

viii) No apprentice shall work under any system of payment by results.

(ix) Any apprentice who cannot complete his full term of apprenticeship before reaching his 22nd birthday may, by
agreement with his master, serve as an apprentice until he reaches the age of 23 years.

(x) The apprentice at the end of the ca.endar period of any year in which he has actually given service to the master
upon less than the ordinary working days prescribed in the Determination for the trade, or in which he has
unlawfully absented himself without the master’s consent shall, for every day short of the said number of
working days, and for every day of such absence, serve one day, and the calondar period of the sueceeding year
of his service shall not be deemed to begin until the said additional day or days shall have been served.

(xi) No employer shall, either directly or indirectly, or by any pretence or device, receive from any person or require
or permit any person to pay or give any consideration in the nature of & premium or bonus for the taking or
binding of any probationer or apprentice,

;/Apprentices attending technical colleges or schools and presenting reports of satisfactory conduet shall be reimbursed
all fees paid by them.

Apprentices shall be entitled to annual leave and sick leave in accordance with the provisions of clauses 10a
144 of this Determination respectively.
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UxapPRENTICED MALE JUNIORS AND FEMALES.
6. (a) Subject to the exceptions hereinafter provided the minimum rates of wage for females and unapprenticed male

juniors shall be the undermentioned percentages of the contemporaneous needs basic wage prescribed for the area in which they
are employed and n addition thereto the constant loadings specified.

Waces pEr WEEK oF 40 Houss.

‘Lota) Wage Payable,
PE;‘GI?J ﬁ*?ize Loading Additions] | war Yoadi ‘g.lg.l(i)lf s 22\10(5;%238111%{
m—— 0 eeas . ar loading. ithi e
Basic Wage. (Constant) Amount. of\ V&F‘{?}.foﬁgllogg All other Parts
or at Warrnambool of Victoria.
and within Mildura
and Gippsland
Districts.
Per Week. '

s. d. s d. 8. d. s d. s, d.
I —Adult Females.

Under three months’ experience .. 65 | 3 0 6 0 .. 83 0 81 0

All others .. .. .. .. , 75 3 0 70 } 95 6 ' 93 0
II.—Junior Females.

17 years of age and under .. .. 40 1 0 36 a0 0 49 0

18 years of age N .. .. 473 1 3 4 0 58 6 58 0

19 years of age . .. .. 55 1 6 406 68 6 67 0

20 years of age .. .. o 623 2 0 5 0 78 0 %6
III.—Mule Juniors.

Under 16 years of age .. .. 25 0 6 20 31 0 30 0

16 years of age .. .. .. 35 09 3 0 43 6 42 6

17 years of age .. . .. 47} 10 14 0 59 0 57 6

18 years of age .. .. .. 60 10 3 0 74 6, 72 6

19 years of age . .. - 75 2 0 6 0 i 93 ¢ LTI

20 years of age .. .. .. 90 2 0 70 111 6 09 0

IV . —Junior Males (Foundries).

Under 16 years of age .. .. 25 0 6 20 1 0 32 31 0

16 years of age .. .. .. 33 09 2 6 19 42 6 41 6

17 years of age .. .. .. 60 10 5 0 3 0 77 6 75 6

18 years of age . .. .. 75 20 6 0 4 0 97 6 9 0

19 years of age and over .. 90 2 6 70 4 6 116 6 114 0

Provided that the rate payable to any smployee shall not, excluding the constant loading, be less than 20s.

The rates shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding threepence
to be disregarded. :

(b) Except in the case of employees in foundries, the minimum rate payable to a junior female of any age or a junjor
male of eighteen years or more each with less than six months’ experience in the Metal Trades industry shall, until he or she has
had six months’ experience, be 10 per cent. less than the amount represented by the percentage of the needs basic wage hereby
prescribed for a junior employes of his or her age and in addition thereto the constant loading prescribed for such an employee.

Hours or WoORE.
Day Workers.

7. (@) The ordinary hours of work shall be 40 per week to be worked in five days of not more than 8 hours (Monday
to Friday inclusive) and one day (Saturday) of not more than 4 hours; or five days (Monday to Friday inclusive) of 8 hours
each continuously except for meal breaks at the discretion of the employer, between 7 a.m. and 530 p.m. on Monday to
Friday inclusive, and 7 a.m. and noon on Saturday.

In Iocalities where the recognized half-holiday is on a day other than Saturday the day so recognized may be substituted
for Saturday for all the purposes of this Determination.

Provided that the spread of hours or the daily hours prescribed may be altered as to all or a scction of the employees
by mutual agreement between an employer and the representative of the union in that shop.

Five-Days Week.

(b) In any case in which the ordinary week’s work of 40 hours can be performed in five days as aforesaid without—
(i) detriment to the public interest ;
(ii) loss in the value of goods handled or to be handled ;
(iii) reducing the efficiency of production; or
{iv) reducing the efficacy of the necessary service.

the employer ghall allow those employees who so desire to do so to work their ordinary hours in five days as aforesaid. Any
dispute as to whether the ordinary hours of work can in any case or cases be worked in five days without detriment, loss or
reduction as aforesaid shall be determined by the Wages Board upon application made by or on behalf of the employees.
Upon such an application proof that the working of a five-days week will result in such detriment, loss or reduction as
aforesaid shall be upon the employer.

This sub-clause shall not apply to employees engaged on the maintenance and servicing of plant.

It is a condition of the allowing of a five-days week hereunder that if required employees shall comply with the reasonable
and lawful orders of the employer as to working overtims, including the work of overtime on Saturday.

OVERTIME,

8. (@) For all work done outside ordinary hours the rates of pay shall be time and a half for the first four hours and double
time thereafter, such double time to continue until the completion of the overtime work. Provided that in the case of.an apprentica
or & junior the rate for overtime shall be not less than the rate hersin prescribed or 1s. 6d. per hour, whichever is the higher.

Except as provided in this sub-clause or sub-clause (6) hereof in computing overtime each day’s work shall stand alone.



No. 84.—February 16, 1949 1072 Victoria Gazette

Rest Period After Overtime.

(b) When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employees have at least
eight consecutive hours off duty between the work of successive days.

An employee (other than a casual employee) who works so much overtime between the termination of his ordinary work on
one day and the commencement of his ordinary work on the next day that he has not at least eight consecutive hours off duty
between those times shall, subject to this sub-clause be released after completion of such overtime until he has had eight consecutive
hours off duty without loss of pay for ordinary working time occurring during such absence.

If on the instructions of his employer such an employeo resumes or continues work without having had such eight consecutive
hours off duty he shall be paid at double rates until he is released from duty for such period and he shall then be entitled to be
absent until he has had eight consecutive hours off duty without loss of pay for ordinary working time occurring during such
absence.

Call Back.

() An employee recalled to work overtime after leaving his employer’s business premises (whether notified before or after
leaving the premises) shall be paid for a minimum of three hours’ work at the appropriate rate for each time he is 8o recalled ;
provided that except in the case of unforeseen circumstances arising, the employes shall not be required to work the full three
hours if the job he was recalled to perform is completed within a shorter period. This sub-clause shall not apply in cases where
it is customary for an employee to return to his employer’s premises to perform a specific job outside his ordinary working hours,
or where the overtime is continuous (subject to & reasonable meal break) with the completion or commencement of ordinary
working time.

Overtime worked in the circumstances specified in this sub-clause shall not be regarded as overtime for the purposes of
sub-clause (b) of this clause where the actual time worked is less than three hours on such recall or on each of such recalls.

Saturday Work—Five-days Week.

(d) A day worker on s five-days week required to work overtime on a Saturday shall be afforded at least three hours work
or paid for three hours at the appropriate rate except where such overtime is continuous with overtime commenced on the day
previous.

Standing By.

(¢) Subject to any custom now prevailing under which an employee is required regularly to hold himself in readiness for
a call back, an employee required to hold himself in readiness to work after ordinary hours shall until released be paid standing-by
time at ordinary rates from the time from which he is so to hold himself in readiness.

Meal Hours—Qeneral.

(f) For work done during meal hours and thereafter until a meal-hour break is allowed time and a half rates shall be
paid. An employes shall not be compelled to work for more than six hours without a break for & meal.

Meal Hours—BMaintenance Employees.

() Subject to the provisions of the second part of sub-clause (f) of this clause an employee employed as & regular maintenance
man shall work during meal breaks at the ordinary rates herein prescribed whenever instructed to do so for the purpose of making
good break-downs of plant or upon routine maintenance of plant which can only be done while such plant is idle.

COrib Time.
(k) An employee working overtime shall be allowed a crib time of twenty minutes without deduction of pay after each four
hours of overtime worked if the employee continues work after such erib time.

Provided that where a day worker on a five-days week is required to work overtime on a Saturday the first prescribed
crib timo shall, if occurring between 10 a.m. and 1 p.m., be paid at ordinary rates.

Unless the period of overtime is less than one and a half hours an employee before starting overtime after working ordinary
hours shall be allowed a meal break of twenty minutes which shall be paid for at ordinary rates. An employer and employee
may agree to any variation of this provision to meet the circumstances of the work in hand provided that the employer shall
not be required to make any payment in respect of any time allowed in excess of twenty minutes.

Tea Money.

(§) An employee required to work overtime for more than two hours without being notified on the previous day or earlier
that he will be go required to work shall either be supplied with a meal by the employer or paid 2s. and 1s. 3d. for each subsequent
Ee&l, but such]spayment need not be made to employees living in the same locality as their workshops who can reasonably return

ome for meals.

Unless the employer advises an employee on the previous day or earlier that the amount of overtime to be worked will
necessitate the partaking of a second or subsequent meal (as the case may be) the employer shall provide such second and/or
subsequent meals or make payment in lieu thereof as above prescribed.

If an employee pursuant to notice has provided a meal or meals and is not required to work overtime or is required to
work less than the amount advised he shall be paid as above prescribed for meals which he has provided, but which are surplus. *

Transport of Employees.

. {5) When an employee, after having worked overtime, or a shift for which he has not been regularly rostered, finishes work
at a time when ressonable means of transport are not available, the employer shall provide him with a conveyance to his home
or pay him his current wage for the time reasonably occupied in reaching his home.

Compulsory Overtime.

(k) Any employer may require any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement,

Srrrr WORE.
Definitions.
9. (a) For the purposes of this clause—
“ Afternoon shift > means any shift finishing after 6 p.m. and at or before midnight.

“ Continuous work >’ means work carried on with consecutive shifts of men throughout the twenty-four hours of each

of at least six consecutive days without interruption exoept during breakdowns or meal breaks, or due to unavoidable
causes beyond the control of the employer.

* Night shift*’ means any shift finishing subsequent to midnight and at or before 8 a.m.
* Rostered shift ” means & shift of which the employee concerned has had at least 48 hours’ notice.
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Hours—Continuous Work Shifts.

(b) This sub-clause shall apply to shift workers on continuous work as hereinbefore defined.
The ordinary hours of such shift workers shall not exceed—

(i) 8 in any one day; or

(ii) 48 in any one week ; or

(iii) 88 in 14 consecutive days; or

(iv) 160 in 28 consecutive days.

Subject to the following conditions such shift workers shall work at such times as the employer may require—

(i) a shift shall consist of not more than 8 hours, inclusive of crib time ;

(ii) except at the rcgular change-over of shifts an employee shall not be required to work more than one shift in each
24 hours ;

(iii) twenty min’utes shall be allowed to shift workers each shift for crib, which shall be counted as time worked.

Hours—Other Than Continuous Work.

(¢) This sub-clause shall apply to shift workers not upon continuous work as hereinbefore defined. The ordinary hours
of such shift workers shall not exceed—

(i) 40 in any weeck to be worked in five shifts of 8 hours on Monday to Kriday inclusive, or five shifts of not
more than 8 hours and one shift (Saturday) of not more than four hours; or

(ii) 80 in 14 consecutive days, in which case an employee shall not, without payment for overtime, be required to
work more than 8 consecutive hours on any shift or more than six shifts in any week; or

(iif) 120 in 21 consecutive days, in which case an employee shall not, without payment for overtime, be required
to work more than 8 consccutive hours on any shift or more than six shifts in any week.

Such ordinary hours shall be worked continuously, except for meal breaks, at the discretion of the employer. An
employee shall not be required to work for more than six hours without a break for & meal.

Except at regular change-over of shifts an employee shall not be required to work more than one shift in each 24 hours.

Rosters.
(d) Shift rosters shall specify the commencing and finishing times of ordinary working hours of the respective shifts.

Variation by Agreement.

(¢) The method of working shifts may in any case be varied by agreement between the cmployer and the accredited
representative of the union to suit the circumstances of the establishment.

The time of commencing and finishing shifts once having been determined may be varied by agreement between the
employer and the accredited representative of the union to suit the circumstances of the establishment, or in the absonce
of agreement by seven days’ notice of alteration given by the employer to the employees.

Afternoon or Night Shift Allowances.

(f) Shift workers on continuous work whilst on afternoon or night shifts shall be paid 74 per cent. more than the ordinary
rates for such shifts.

Shift workers on other than continuous work whilst on afternoon or night shifts shall be paid 10 per cent. more than
the ordinary rates for such shifts. :

Shift workers who work on any afternoon or night shift which does not continue for at least five successive afternoons or
nights in a five-day workshop or for at least six successive afternoons or nights in a six-day workshop shall be paid at the rate
of time and a half.

An employee who—

(i) during a period of engagement on shift works night shift only; or

(ii) remains on night shift for a longer period than four consecutive woeks; or

(iii) works on a night shift which does not rotate or alternate with another shift or with day work so as to give him at
least one-third of his working time off night shift in each shift cycle,

shall during such engagement, period or cycle, be paid at the rate of time and a quarter for all time worked during ordinary
working hours on such night shifts.

. The minimum rate to be paid to any shift worker for work performed between midnight on Friday and midnight on
Saturday shall be time and & quarter. Such extra rate to be in substitution for and not cumulative upon the shift premiums
prescribed in the first and second paragraphs of sub-clause (f)} hereof.

Overtime.

(g) Shift workers for all time worked in excess of or outside_ the ordinary working hours prescribed by this Determination
or on shift other than a rostered shift shall-— .

(i) if employed on continuous work be paid at the rate of double time; or
(ii) if employed on other shift work at the rate of time and a half for the first four hours and double time thereafter

except in each case when the time is worked—

(iii) by arrangement between the employees themselves ;

(iv) for the purpose of effecting the customary rotation of shifts ; or

(v) is due to the fact that the relief man does not come on duty at the proper time; or

(vi) on a shift to which an employee is transferred on short notice as an alternative to standing the employee off in
circumstances which would entitle the employer to deduct payment for a day in accordance with oclause 14 (b)
hereof.

Provided that when not less than 8 hours’ notice has been given to the employer by the relief man that he will be
absent from work and the employee whom he should relieve is not relieved the unrelieved employee shall be paid at the
rate of time and a half for the first 4 hours on duty after he has finished his ordinary shift and at the rate of double
time thereafter except where the employoe is required to continue to work on his rostered day off when he shall be paid
double time,

Conipulsory Overtime.

{99} An employer may require any employee to work reasonable overtime at overtime rates and such employee shall

work overtime in accordance with such requirement.

Sundays and Holidays.

(k) Shift workers on continuous work shifts for work done on a rostered shift the major portion of which is performed
on a Sunday or holiday shall be paid at the rate of time and a half.

Shift workers on other than continuous work for all time worked on a Sunday or holiday shall be paid at the rates
prescribed by clause 10 of this Determination. Where shifts commence between 11 p.m. and midnight on a Sunday or holiday
the time so worked before midnight shall not entitle the employee to the Sunday or holiday rate; provided that the time worked
by an employee on a shift commencing before midnight on the day preceding & Sunday or holiday and extending into a Sunday or
holiday shall be regarded as time worked on such Sunday or holiday.

Junior and Female Employees.

(4) Femalo shift workers, spprentices or juniors whilst on afternoon or night shifts shall be-paid not léss than thgl rates
hereinbefore prescribed or ls. per shift whichever is the higher, o
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Hovrmays axp Sunpay WoRk.

10. (a) Employees shall be entitled to the following public holidays without loss of pay as regards employees on weekly
hiring :—New VYear’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, King's Birthday, Labour Day,
Anzac Day, Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute for any of
the said days respectively. .

Provided that Christmas Day and Boxing Day shall for the year, 1948, be decmed to fall on the 27th and 28th
days of December, 1948, respectively, and that New Year's Day for the year, 1949, shall be deemed to fall on the 3rd day
of January, 1949,

Any employer who has given to his employees notice under paragraph (i) of sub-.clause (m) of clause 10a of this
Letermination of his intention to close down his plant or section or sections thereof for the purpose of allowing annual leave
may alter the date of such intended closing down by substituting a date no more than two days earlicr than the date of
whieh notice was given upon giving at least one week’s notice of such alteration.

By agreement between any employer and his employees, other days may be substituted for the said days or any
of them as to such employer’s undertaking.

(6) An employee not engaged on continuous work shall be paid at the rate of double time for work done on Sundays and
public holidays, such double time to continue until he is relieved from duty.

(¢) An employce, other than a casual employce, not engaged in continuous work who works on a Sunday or a public
holiday and (except for meal breaks) immediately théreafter continues such work shall on being relieved from duty, be entitled to
be absent until he has had eight consecutive hours off duty, without deduction of pay for ordinary time of duty occurring during
such absence.

(d) Employees, other than on shift, required to work on Sundays or public holidays shall be paid for a minimum of
three hours’ work.

ANNUAL LEAVE.
Period of Leave.

10a. {a) A period of fourteen consecutive days’ leave shall be allowed annually to an employee after twelve months’ continuous
service (less the period of annual leave) as an employce on weekly hiring in any one or more of the occupations to which this
Determination applies.

Seven-day Shift Workers.

(b) In addition to the leave hereinbefore prescribed seven-day ehift workers, that is shift workers who are rostered to work
regularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non working days.

Where an employee with twelve months’ continuous service is engaged for part of the twelve monthly period as a seven-day
shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in sub-clause (a) hereof
increased by half a day for each month he is continuously engaged as foresaid.

Annual Leave Exclusive of Public Holidays.

(c) Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays
prescribed by clause 10 of this Determination, and if any such holiday falls within an employee’s period of annual leave and is
observed on a day which in the case of that employee would have been an ordinary working day, thero shall be added to tho
Eeiliod of annual leave time equivalent to the ordinary time which the employee would have worked if such day had not been »

oliday. .

Where a_holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall be upon him to
attend for work at his ordinary starting time on the working day immediately following the last day of the period of his
annual leave he shall not be entitled to.be paid for any such holiday.

Broken Leave.

(d) The annual leave shall be given and taken in a continuous period or, if the employee and the employer so agreo,
in two separate periods and not otherwise.

Caleulation of Continuous Service.
{¢) For the purposes of this clause service shall be deemed to be continuous notwithatanding—

(i) any interruption or termination of the employment by the employer if such interruption or termination has been
made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;

(i) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by
the employer; or

(iif) any absence with reasonable cause proof whereof shall be upon the employee.

In cases of personal sickness or accident or absence with reasonable causo the employee to become entitled to the benefit
of this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of his
inability to attend for duty and as far as practicable the nature of the illness injury or cause and the estimated duration of
his absence. A notification given by an employee pursuant to clause 144 shall be accepted as a notification under this sub-clause.

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed to break
the continuity of service for the purposes of this clause unless the employer during the absence or within fourteen days of the
termination of the absence notifies the employee in writing that such absence will be regarded as having broken the continuity
of service.

In cases of individual absenteeism such notice shall be given in writing to the employee concerned, but in cases of concerted
or collective absenteeism notice may be given to employees by the posting up of a notification in the plant, in the manner in which
general notifications to employees are usually mado in that plant and by posting to each union whose members have participated
in such concerted or collective absenteeism a copy of same not later than the day it is posted up in the plant.

A notice to an individual employee may bo given by delivering to him ?ersonally or by posting it to his last recorded
address, in which case it shall be deemed to have reached him in due course o post.

In caleulating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the extent
of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account
in calculating the period of twelve months' continuous service.

Calculation of Service.

(f) Service before the date of operation of this Determination shall be taken into consideration for the purpose of calculating
annual leave, but an employee shall not be entitled to leave or payment in lieu thereof for any period in respect of which leave
or a payment i1 lieu thereof has been allowed or made under the clause hereby revoked. Provided however, that in respect
of service before the lst January, 1946, the annual leave shall be allowed at the rate of 3% hours for each completed one month
of continuous service and in respect of service after that date at the rate of 63 hours for each oompleted one month of
continuous service. Any broken part of a month served before the st January, 1946, shall for the purposes of this clause be deemed
to be service after the lat January, 1946. The period of annual leave to be sllowed under this sub-clause shall be calculated to
the nearest day any broken part of a day in the result not exceeding half a day to be disregarded.

Where the employer is a successor or assignee or transmittee of a business if an employee was in the employment of the
employer's predecessor at the time when he became such successor or assignee or transmittee the employece in respect of the
p;riod dllu'mg which he was in the service of the predscessor shall for the purpose of this clause be deemed to be in the service of
the employer,
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Caleulation of Month,

(¢9) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day
of the employment or period of employment in guestion and as ending at the beginning of the day which in the latest month
in question has the same date number as that which the commencing day had in its month and if there be no such day in
such gubscquent month shall be reckoned as ending at the end of such subsequent month.

leave to be Taken.

(h) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clauses
(1) and (m) hereof payment shall not be made or accepted in lieu of annual leave.

Time of T'aking Leave.

{Z) Annual leave shall be given at a time fixed by the employer within a period not e¢xceeding six months from the date
when tho right to annual leave accrued and after not less than two weoks’ notice to the employee.

Leave Allowed Before Due Date.

(4} An cmployer may allow annual leave to an employee before the right thereto has accrued due, but whero leave is
taken in such a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve months
in respect of which annual leave had been taken before it accrued.

Where loave has beon granted to an employee pursuant to this sub-clause before the right thercto has accrued due and
the employee subscquently leaves or is discharged from the service of the employer before completing the twelve months’
continuous service in respect of which the leave was granted the employer may for each one complete month of the qualifying
period of twelve months not served by the employce deduct from whatever remuneration is payable upon the termination of the
employment one-twelfth of the amount of wage paid on account, of the annual leave, which amount shall not include any sums
paid for any of the holidays prescribed Ly clanse 10 of this Detormination,

Payment for Period of Leave.

(k) Each employee before going on leave shall be paid two weeks' wages, except a shift worker or an employee taking
his.leave pursuant to sub-clause (d) of this clause cither of whom shall be paid the amount of wage he would have received
in respect of the ordinary time which he would have worked had he not been on leave during the relevant periods. For the
purposes of this sub-clause and sub-clause (!} hereof, wages shall be at the rate prescribed by clauses 2, 5, and 6 of this
Determination for the occupation in which the omployee was ordinarily employed immediately prior to the commencement
of his leave or the termination of his employment, as the case may be. Payment in the case of employees employed on
piece or bonus work or any other system of payment by results shall be at time rates.

Proportionate Leave on Dismissal.

(1) If after one month’s continuous servico in any qualifying twelve-monthly period an employee lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employee, the employee shall be paid at
his ordinary rate of wage for 3% hours in respect of each completed one month of continuous service before the 1st January,
1946, and for 6§ hours at the samo rate in respect of each completed month of continuous service after that date, the service in
cach case being service in respect of which leave has not been granted herounder.

Annual Close Down.

(m) Where an employer closes down his plant, or a section or sections thercof, {or the purposes of allowing annual
leave to all or the bulk of the employces in the plant, or section or sections concerncd, the following provisions shall apply—

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of
the close down all employees in the plant or section or sections concerned, and allow to those who are not then
qualified for two full weeks’ leave paid leave on a proportionate basis of one-sixth of a week’s leave for
each completed month of continuous service.

(1) An employee who has then qualified for two full weeks’ leave, and has also comploted a further month or more
of continuous service shall Leallowed his leave, and shall subject to sub-clause (f) hereof also be paid
one-sixth of a weck’s wages in respect of cach completed month of continuous service performed since the
close of his last twelve-monthly qualifying poriod.

(iii) The next twelve-monthly qualifying period for each employee affected by such close down shall commence
from tho day on which the plant, or soction or sections concerned is re-opemed for work.

Provided that all time during which an employee is stood off without pay for the purposes of this sub-clause
shall be deemed to be time of service in the next twclve-monthly qualifying period.

(iv} If in the first year of his service with an employer an employee is allowed proportionate annual leave under
paragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his employment is
terminated by the employer through no fault of the employoe, ho shall be entitled to the benefit of sub-clause
() of this clause subject to adjustment for any proportionate leave which he may have been allowed as
aforesaid.

SHOP STEWARDS.

1. An employee appointed shop steward in the shop or department in which he is omployed shall upon notification
thoreof to his cmployer. be recognized as the accredited representative of the union to which he belongs, and he shall be allowed
the necessary time during working hours to interview the employer or his represeniative on matters affecting employees whom he
reprosents,

Rieut oF ExTrRY oF UxNi0N OFFICLALS.

12. A duly accredited union reprosentative shall have the right to enter employers’ workshops during the midday meal
hour for the purposes of interviewing employees on legitimate union business on the following conditions :—

(i) That h> produces his authority to the gatekooper or such other porson as muy be appointed by the employer.

(i) That he interviews employces only at the places where they are taking their meal.

(iif) That not more than one reprosentative in all be in any workshop at any one time.

(iv) Thay no one representative visit a workshop more than once in each week.

(v) That if any employer alleges that a representative is unduly interfering with his workshop or is creating disaffection
amongst his employees, or is offensive in his methods, or is committing a breach of any of the previous
conditions, such employer may refuse the right of entry, but the representative shall have the right to bring
such refusal before the Wages Board.

(vi) The official making such inspection shall be entitled to take a copy of entrics in a time and wages book
relating to the suspected breach of the Determination,

TRAVELLING TIME ALLOWANCE AND BOARD.

13. (a) All fares and reasonable travelling expenses—including the cost, if any, incurred for meals—incurred by an
employee during travelling shall be paid by the employer. The fares shall be first class on coastal boats, or on inter-state
boats, where there is no second class distinet from steerage. On trains where the employee has to travel all night, sleeping
accommodation shall be provided where available.

(b) Time occupied in travelling during the ordinary working hours of the factory in which the employee works
shall be paid for at ordinary rates. .

(¢) If an omployee has to be away from his home over night he shall be allowed reasonable cost of board and
lodgings. -

% {d) When it is more convenient for the cmployee in the city or town in which his employer's factory is situated to go
direct to the job from his home he shall do so, and start and cease work at the usual time sustomary at tho shop. Provided that,
any extra expense jncurred by him in travelling shall be borne by the employer.
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CoNTRACT OF EMPLOYMENT.
Weekly Employment,

14. (@) Except as hereinafter provided, employment shall be by the week. Any employee not specifically engaged as a
casual employee shall be deemed to be employed by the week.

(b) Employment shall be terminated by a week’s notice on either side given at any time during the week or by the
payment or forfeiture of a weck’s wages as the case may be. This shall not affect the right of the employer to dismiss
an employee without notice for malingering, inefficiency, neglect of duty or misconduct, and in such cases the wages shall be
paid up to the time of dismissal only or to deduct payment for any day the employee cannot be usefully employed because
of any strike or through any breakdown in machinery or any stoppage of work by any cause for which the employer cannot
reasonably be held responsible.

(¢} An employee not attending for duty shall except as provided by clause 14a of this Determination lose his pay for
the actmal time for such non-attendance.
Casual Employment.

(d) A casual employee is one engaged and paid as such. A casual employee for working ordinary time shall be paid
por hour one-fortieth of the weekly rate prescribed by this Determination for the work which he or she performs plus 10 per cent.

Late Comers.

(e) Notwithstanding anything elsewhere contained in this Determination an omployer may select and utilize for time-
keeping purposes any fractional or decimal proportion of an hour {not exceeding a quarter of an hour) and may apply such
proportion in the calculation of the working time of employees who without reasonable cause promptly communicated to the
employer, report for duty after their appointed starting times or cease duty before their appointed finishing times.

An employer who adopts a proportion for the aforesaid purpose shall apply the same proportion for the caleculation
of overtime,
SicE LEAVE.

14a. (@) An employee on weekly hiring who is absent from his work on acoount of personal illness, or on account of injury
‘by accident arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction of pay
subject to the following conditions and limitations :— .

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation.

(ii) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
absence.

(iii) He shall prove to the satisfaction of his employer (or in the event of dispute the Wages Board) that he was
unable on account of such illness or injury to attend for duty on the day or days for which sick leave is claimed.

(iv) He shall not be entitled in any year {whether in the employ of one employer or of several) to leave in
excess of 40 hours of working time.

For the purpose of administering paragraph (iv) of this sub-clause an employer may, within one month of this
Determination coming into operation or within two weeks of the employee entering his employment, require an employee to make a
sworn declaration or other written statement as to what paid leave of absence he has had from any employer during the then current
year; and upon such statement the employer shall be entitled to rely and act.

Single Day Absences.

(b) In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence of
one day only, such employee, if in the year he has already been allowed paid sick leave on more than one occasion for one
day only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a duly
qualified medical practitioner that in his, the medical practitioner’s opinion the employec was unable to attend for duty on account
of personal illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer's rights under
sub-clause (a} (iii) hereof.

Cumulative Sick Leave.

(¢) Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause (a) {iv)
of this clause which has in any year not been allowed to an employee by an employer as paid sick leave may be
claimed by the employee and subject to the conditions hercinbefore prescribed shall be allowed by that employer in a
subsequent year without diminution of the sick leave prescribed in respect of that year.

Provided that sick leave which accumulates pursuant to this sub-clause shall be available to the employee for a period
of two years, .but for no longer from the end of the year in which it accrues.

{c¢) Rights accrued under sub-clause (c) hereof prior to the lst day of January, 1948, shall be preserved cxcept that
the total number of hours 8o accrued and not taken prior to the lst day of January, 1948, shall be reduced by 1/11th of
such total the result to be calculated to the nearest hour,

Attendance at Hospital, &c.

(d) Notwithstanding anything contained in sub-clause (a) hereof an employee suffering injury through an accident
arising out of and in the course of his omployment (not being an injury in respect of which he is entitled to worker’s
compensation) necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital, shall
not suffer any deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and
shall be reimbursed by the employer all expenses reasonably incurred in connexion with such attendance.

(e} For the purposes of this clause * year ™ means the period between the lst day of March in each year and the next
28th or 29th day of February as tho case may be. ’

PAYMENT oF WAGES.

15. (@) Wages shall be paid weekly. Where the services of an employee are dispensed with, wages shall be paid to him
on the day of dismissal or forwarded to him by post on the day following.

(8) An employee kept waiting for his wages on pay day for more than a quarter of an hour after the usual time for ceasing
work shall be paid at overtime rates after that quarter of an hour with a minimum of a quarter of an hour.

TiMe AND WAGES Book.

16. Each employer shall’ keep a time and wages book showing the name of each employee and his occupation, the
hours worked each day and the wages and allowances paid cach week.

The time occupied by an employee in filling in any time books or cards or in the making of records shall be treated
a8 time of duty, but this does not apply to checking in or out at the beginning or end of duty.

The time and wages book shall be open for inspection to a duly accredited official of a union concerned during the
usual office hours at the employer’s office or other convenient place. Provided that no inspection shall be demanded unless
the Secretary of the Unoin or the district secretary or organizer of any division suspects that a breach of this Determination
has been or is being committed. Provided also that only one demand for such inspection shall be made in any one fortnight
at the same establishment. The officer making such inspection shall be entitled to take a copy of the entry in the time and
wages book relating to such suspected breach of this Determination,

PavymeExT BY RESULTS.
17. Subject to the minimum wages herein prescribed, an employer may remunerate any of his employees under any
system of payment by results by results based on rates which will enable workers of average capacity to earn at least 10 per
cent in excess of their prescribed hourly or weekly rates. .
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MiSCELLANEOUS.

A dation and C

Boiling Water.
18. (a) (i) Employers shall provide boiling water for employees at meal times.

Drinking Water.

(ii) Employers shall provide for the use of employees in workshops a sufficient supply of wholesome cool drinking water
from bubble taps or other suitable drinking fountains.

First-Aid Outfit,
(iii) In each workshop and at other places where employees are regularly employed, the employer shall provide and
continuously maintain, at a place or places reasonably accessible to all employees, an efficient first-aid outfit.
Clause 8 of Chapter 9 of the Regulations under the Factories and Shops Act 1928 requires that a first-aid ambulance chest

shall be kept in some accessible place upon the premises, and that such chest shall be equipped and supplied with the following
articles :—

A Qugaitis to b Lt o
Antiseptic solution . - . .. . .. . .. 1 bottle
Bandages, cotton, and gauze . .. .. .. .. .. . .. 1 dozen assorted sizes
Castor oil . . .. .. .. . .. N .. .. 2 oz.
Todine, tincture of .. .. .. - .. . .. .. .. 2 oz.
Manml first-aid .. .. .. .. .. .. 1
Petrolatum, carbolized . . 1 jar
Picric acid solution, made accotdmg to the followmg reclpe or prescnptlon —
) 13 teaspoonfuls of powdered pxcrw acid, 3 oz, of a.bsolute alcohol and 2 pmts of distilled water .. 1 pint
Pins, safety . 1 packet
Sal volatile . .. .. . .. 6 oz.
Scissors e - e .. .. 1 pair
Tourniquet .. .. .. . .. .. .. 1
Tweezers s e .. .. - - 1 pair
Cotton, absorbenb .. .. .. .. . .. .. .. ..
Gauze, sterilized, plam .. . .. .. .. .. .. .. .. An adequate assortment
Lint, absorbent .. .. . ..
Plaster, adhesive .. . .. .

Lockers.

(iv) An employer shall at some reasonably convenient place on his premises provide a suitable locker for each employee
in his workshop, or hanging facilities which afford reasonable protection for employees’ clothes. In any case in which compliance
with this paragraph necessitates the provision of lockers or new or improved hanging facilities, they shall be provided by the lst
July, 1946, unless the employer proves to the satisfaction of the Wages Board that he is unable by reason of shortage of material
or labour or any other difficulties to provide such new or improved facilities, in which case their provnsmn may be postponed for
such period or periods as the Wages Board determines.

Showers.

(v) Employers shall provide for all workmen employed in foundries hot and cold shower baths, which shall be situated
away from lavatories.

Washing and Sanitary Conveniences.
{vi) Employers shall provide proper and sufficient washing and sanitary conveniences.

Clothing, Equipment and Tools.
Damage to Clothing and Tools.
(b) (i) Compensation to the extent of the damage sustained shall be made where in the course of the work clothing or
tools are damaged or destroyed by fire or molten metal or through the use of corrosive substances. Provided that the employer’s

liability in respect of tools shall be limited to such tools of trade as are ordinarily required for the performance of the employee’s
duties.

Gloves.

(ii) Suitable canvas or leather gloves shall be provided by employers for operators of pneumatic tools and/or punch and
shearing machines and suitable gloves or pads for such other work as the foreman and employee may agree.

In case of disagreement between the foreman and workman, the workman or a shop steward on his behalf shall be entitled
within 24 hours, to ask for a decision on the workman’s claim by the employer’s industrial officer (if there be one) or otherwise
by the employer or the executive officer responsible for the management or superintendence of the plant concerned. In such
ocase a decision shall be given on the workman’s claim within 48 hours of its being asked for (unless that time expires on a non-
working day, in which case it shall be given during the next working day), or else the said equipment shall be provided.

In any case where an organization alleges that an employer or his representative is persistently unreasonable or capricious
in relation to such claimg, it may bring such case before the Wages Board.

Goggles.

(iif) Suitable mica or other goggles shall be provided by the employer for each employee using emery wheels or where used

by more than one employee such goggles shall be sterilized before being used by another employee. An employee when working
on emery wheels shall wear the goggles provided for his protection.

Goggles containing celluloid shall not be considered suitable for the purposes of this provision.

Protecti C"‘.D ol ) &e.

(iv) Employers shall provide suitable protective aprons, rubber gloves, and rubber boots or clogs, to employees engaged in
the manual handling of materials over hot galvanizing or tinning pots or pickling or plating baths,
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Protective Bquipment— Weiding.

(v} Employers shall provide a sufficient supply of the undermentioned equipment to enable each welder and his assistant
when engaged on work necessitating its use to be supplied with same :—

{a) Suitable asbestos sheets.

(b) Hand screens or helmets fitted with coloured glass (or in the case of oxy-acetylene operators protective glassos
with side shields),

(c} Anti-flash goggles,
(d) Aprons, leather sleeves and leggings (or coveralls of flame-proof material) and gauntlet gloves; and
(¢) Gum or other insulating boots when working in places so damp that danger of electric shock exists,

An employee who is pursuant to this paragraph supplied with any of the equipment specified herein shall
wear or use as the case may be such equipment in such a way as to achieve the purpose for which it is supplied.

Where electric arc operators are working screens which shall be suitable and sufficient for the purpose
shall be provided by the employer for the protection of employees from flash,

Tools.

(vi) Until further order the employer shall provide for each employee such tools as were customarily provided at the time
of the making of this Determination. The employee shall replace or pay for any tools so provided if lost through his negligence.

Tools—Patternmakers.

(vil) Except when dismissed for misconduct or when leaving of his own accord, a patternmaker employed for less than
three weeks at a workshop or job shall, to tho extent of 6s., be reimbursed by his employer any expense incurred in the carting
of tools.

Patternmakers at the conclusion of their employment shall be allowed one hour for grinding tools.

Dressing Castings.

{¢) Where practicable, the dressing and rumbling of castings shall not be carried out in close proximity to emp]oyees not
doing that work.

Ladles.

(d} (i) All ladles of a holding capacity of 15 cwt. or more in use at the time of the making of this Determination shall be
fitted with safety-worm gear or an equivalent safety fitting; and all ladles of a holding capacity of 10 cwt. or more hereafter
brought into operation shall be fitted with safety-worm gear.

{ii) Where molten metal is carried in ladles by hand the weight of molten metal shall not exceed : —

Single-handled ladles—60 lb., including the weight of the ladle.
Other ladles—3} cwt. per man.

(iii) Where molten metal is carried by hand, a clear passageway not less than 2 ft. 6 in. wide shall be made.

Females—URest Period and Seats.

{e) Female employees shall be allowed a rest period of not less than ten minutes during each day or shift, to be taken
during the first or second half of the day or shift as may be decided by a majority of the female employees in a shop.

When requested by employees and where practicable suitable seats shall be provided by the employer for female employees.

Ventilation.
(f) While any work is being carried on in any confined or enclosed space in which—

(i) fumes, gases, dust or vapours which may be dangerous or injurious are liable to be present or to be generated in
the course of the work; or
(ii) the atmosphere may otherwisc become vitiated,

the employer shall install a suction exhaust apparatus, through which by means of a power-driven fan air is drawn from the
vicinity of the work in relation to which it is installed.

Where it is impracticable to install such suction exhaust apparatus the employer shall take all such steps as are necessary
to ensure safe working conditions in any such confined or enclosed space.

This sub-clause shall not be deemed to be inconsistent with the Harmful Gases, Vapours, Mists, Smokes and Dust Regulations
1945 (published in the Victoria Government Gazette No. 21, dated Tth February, 1945) and shall not apply to any processes or
occupations to which those Regulations apply.

Norice Boarp.

19. Employers shall permit a notice board of reasonable dimensions to be erected in a prominent position in their
establishments upon which representatives of the unions shall be permitted to post notices of union meetings.

PosTING DETERMINATION.
20. A copy of this Determmatmn shall be kept posted in a prominent position by the employer.

Mixep FuxNoTIoxs.

21. {a) Except as hereinafter provided an employee engaged for more than half of one day or shift on duties carrying a
higher rate than his ordinary classification shall be paid the higher rate for such day or shift. If for less than half of one day
or shift he shall be paid the higher rate for the time so worked.

(b) An employee engaged on any day on different grades of work under a system of payment by results in accordance with
clause 17 of this Determination shall as to minimum rates be paid at the rates prescribed for time actually worked in each grade.

ExTra RaTES NoT CUMULATIVE.

22. Extra rates prescribed in this Determination are not cumulative so as to exceed the maximum of double the ordinary
rates.

DEFINITIONS.
23. (a) * Assembler ”” means any adult person employed in putting together parts of any agricultural machinery covered
by this Determination which have been previously fitted. The removal of burrs or rags shall not be deemed to be fitting.
(b) “ Sheet Metal Worker—Ist Class’* means an adult workman working to scaled prints or drawings or applying general
trade experience or knowledge to the making of completed articles and/or the erection and installation thereof.
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(¢} “ Sheet Metal Worker—2nd Class*’ means an adult workman working at the bench in the making and/or repairing
of completed articles not calling for the use of prints or drawings or measurements.

(d) “ Confined space ’” means a working place, the dimensions of which necessitate an employes working in a stooped or
otherwise cramped position, or without proper ventilation, or where confinement within a limited space is productive of unusual
discomfort.

(¢) * Furnaceman '’ means an employee in charge of a furnace used for smelting metals or ores, boiler plate furnaces, case
hardening and/or annealing furnaces, and such heating furnaces where the weight of individual pieces of material is 5 cwt. or
more or the area of the material exceeds 4 square feet.

(f) “* Jobbing coremaker’ means a moulder engaged in making cores for metal moulds by the use of loam or strickle
boards, or by loose boxes, other than loose boxes used for repetition production of cores requiring little or no skill to produce.

(g) ** Jobbing moulder ** means a metal moulder engaged in floor moulding, loam moulding, strickle moulding and/or finishing
off bath moulds made by a machine process.

(k) “ Machine coremaker '’ means an adult employee making cores by machines where the core box is a fixture to or part
of such machine, or making repetition cores requiring little or no skill to produce.

(4) “Machinist—lst Class ”’ means a tradesman who is partly or wholly engaged in setting up and operating the following
machines :—Lathe, boring machine, milling machine, planing machine, shaping machine, slotting machine, and grinding machine.

() * Machinist—2nd Class '’ means an adult not engaged as a tradesman and who is not required to work from drawings
or prints required to be scaled and/or measured from drawings or prints or to make precision measurements, but who is engaged
in operating or in the setting up and operating of machines enumerated in the definition of 1st class machinist; or who is engaged
operating o key-seating machine, or as a pipe fitter on low pressure work.

(k) * Machinist—3rd Class >’ means & machinist, not being a process worker, who operates any machine set up by a tradesman
or any machine, the setting up of which does not require the knowledge or skill of a 2nd class machinist.

{!) “Motor mechanic’’ means an adult employee engaged in making, repairing, altering, assembling (except for the first
time in Australia) or testing the metal parts (including electric) of the engines of motor vehicles.

(m) * Patternmaker '’ means a tradesman engaged in the making of patterns in wood.

(n) *“Plate and machine moulder ’’ means an adult employee engaged in moulding on the plate system or by machines
where the pattern is either a fixture to the plate or the spray system is used.

(0) “ Plough fitter” means an employee engaged in fitting harrows, scarifiers, drag harrows, diso ploughs, mould board
ploughs, disc cultivators, tooth cultivators, rollers or stump extractors. ,

(p) * Process worker >’ means an employee engaged on—

(i) Repetition work on any automatic, semi-automatic, or single purpose machine or any machine fitted with jigs,
gauges, or other tools rendering operations mechanical (and in connexion with which he is not responsible for the
setting up of the machine nor for the dimensions of the products other than by checking with gauges, which
gauges shall be either unadjustable or, if adjustable, shall not be set by the operator); or

(i) in the assembling of parts of mechanical appliances or other articles so made, in which no fitting or adjustment
requiring skill is required ; or

(iii) in specialized processes—not requiring use of hand tools except hammers, pliers, screwdrivers, spanners, and
files, and such tools as are necessary for deburring or removing rags or edging.

(g) “Sunday *’ means all time between midnight Saturday and midnight Sunday.

(r) * Toolmaker ”* means a tradesman making and/or repairing any precision tool, gauge, die, or mould to be affixed to any
machine, who designs or lays out his work and is responsible for its proper completion. '

(8) * Welder—Ist Class’’ means a tradesman using electric arc and/or acetylene blowpipe and or coal gas cutting plant
or flame hardening who is required to apply general trade experience as a welder or flame hardener respectively.

(t) «“ Welder—2nd Class” means an adult employee using an’ electric arc or oxy-acetylene blowpipe who is not a
welder 1st class or welder 3rd class.

() *“ Welder—3rd Class’’ means an adult employee using an electric spot or butt welding machine or cutting scrap
with an oxy-acetylene blowpipe.

(v) “ Wet place’ means & place in which water is continually dripping from overhead to such an extent as to saturate
the clothing of a workman, or a place where water accumulates underfoot to a depth exceeding two inches.

PERIODICAL ADJUSTMENT OF WAGES.

24. The wages rates set out in clause 2 are based upon the following basic wage rates and pursuant to the provisions
of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted as prescribed by clause 25.

Basic Wage.
Needs
Loadin; Total Index Numbe
Place. (ﬁ':l’?:sm%; (Consﬂm%). Basic Wage. Sece xAul‘ég‘ed.r
£ s d 8. d. £ s d
Victoria—
Within 20 miles of G.P.0., Melbourne, 10 miles of G.P.0O., Geelong,
or at Warrnambool, and within Mildura and Gippsland Districts. 514 0 6 0 6 0 0 Melbourne
Elsewhere—3s. less than the contemporaneous basic wage for .
Melbourne

ADJUSTMENT OF BaSIC WAGE.

25. (a) ¥or the purposes of this Determination the expression ‘ Commonwealth Statistician’s all items’ retail price
index numbers’’ or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1949, the amounts of the Basic Wage shall
be as prescribed in clause 24.

(¢) During each future successive period beginning with the first pay period to commence in a February, a May, an
August or a November, the amount of the needs basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s ** all items >’ retail price index number by the factor -087 taken to one
place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal

number reach -5 or more the basic wage shall be taken to the mext higher shilling.
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MagrGINAL RaTES,

26. In addition to the basic wage provided in clause 24 of this Determination the following margins and loadings shall
be the minimum rates payable to male adults engaged in the occupations named :——

-_— Margin per Week. Loading per Week.

DivisioN L.—AGRICULTURAL IMPLEMENT SEOTION. s d. s d
(a) Aﬂaembly, Ftltmg, and Process Workmg‘

Assembler .. .. . 21 o 30
Assembler after two years expenence . o 25 0 3 0
Carpenter on agricultural 1mplement mn.kmg (mcludmg tool nIIowance) .. .. 36 0 4 0
Dismantler .. .. .. 20 0 3
Implement and/or comb ﬁtter .. . . .. .. 29 © 3 0
Implement and/or comb fitter after two yeara expenence .. .. .. . 33 0 4 0
Pattern fitter and finisher .. . .. .. 33 0 4 0
Pattern fitter and finisher reqlured ‘to do muchmmg . .. .. .. 46 0 6 0
Plough fitter .. . . . .. . .. .. 27 0 3 0
Process worker .. .. .. .. . P .. .. . 19 0 3 0
Wheel rimmer .. o .. .. .. .. . .. . 29 0 3 0
Windmill erector . .. .. .. .. .. 29 0 3 0
Windmill maker other than fitter . o o .. .. .. .. 28 0 3 0

()] Blackmzthmg, d&ec.

Blacksmith's striker . . . .. .. 20 ¢ 3 0
Blacksmith’s striker on double fires .. . . .. .. .. 22 0 3 0
Bulldozer operator .. .. .. .. .. .. .. 26 0 30
Hammer driver .. .. .. .. .. . .. .. .. 22 0 3 0
Heater .. .. 20 0 3 0
Implement smith of five years expemmce able to do all classes of unpkemenb work .. 38 0 4 0
Other smith (including iron bender) . .. .. 33 0 4 0

« (¢) Dressing, Grinding, and Pickling.

Chipper .. .. . .. . .. .. .. 20 0 3 0
Dresser and fettler .. . .. . .. .. .. .. 22 0 3 0
Emery-wheel attendant .. .. .. .. .. . .. .. 22 0 3 0
Grinder .. .. .. .. .. . .. . 22 0 3 0
Grinder using portable machine .. .. .. .. .. .. .. 24 0 3 0
Pickler .. .. .. .. . . .. .. 17 © 3 0
Shot and sand blast dresser - .. .. .. .. . .. 24 0 3 0
(d) Furnacemen.
Cupola. .. . . .. .. . .. .. .. .. 29 0 3 0
Electric .. .. .. 28 0 3 0
All other fumaces (not meludmg small nvet or bolt hentmg) .. .. .. 26 0 3 0
Small rivet or bolt heatmg . .. .. .. 22 0 3 0
Assistant . .. .. .. . .. .. 20 0 3 0
{e) medry.
Jobbing moulder and/or coremaker . o, . .. . .. 48 0 6 0
Loose pattern moulder .. .. .. . .. .. 36 0 6 v
Plate and machine moulder and/or coremaker .. . N .. .. 28 0 6 0
Cupola furnaceman .. . .. .. .. . .. .. 31 o0 8 0
Electrie furnaceman . .. .. .. .. .. .. . 30 ¢ 8 0
All other furnacemen . . .. . .. .. . o 28 0 6 0
Assistant furnacemen .. .. .. .. .. .. .. .. 22 0 6 0
Dressers and fettlers .. .. .. .. .. .. .. .. 24 0 6 0
Grinders .o .. .. .. .. .. .. 24 0 6 0
Grinders using port-able machine .. .. .. .. . . .. 28 0 6 0
Shot and sand blast dressers .. .. .. .. .. .. .. 26 0 6 0
{f) Inspection, &ec.
Checker .. .. . .. .. .. .. .. .. 22 0 3 0
Tnspector . .. . ‘e . N .. .. .. 22 0 3 0
(9) Machinists,
1st class . . . .. .. .. .. .. .. 46 © 6 0
2nd class .. .. .. .. .. .. .. .. . 33 0 4 0
3rd class .. .. . .. .. - . .. .. 2 0 3 0
Driller .. .. .. .. .. .. . . .. .. 22 0 3 0
Process worker .. .- . .. . .. .. .. .. 18 0 3 0
{#) Painting, &c.
Dipper . .. .. . .. . .. .. 17 0 3 0
Painter (brush hn.nd) .. .. . .. .. . . . 20 0 3 0
Paint mixer .. . . . . .. . 17 0 3 0
Spray painter .. .. .. .. . .. . 21 0 3 0
Writer and liner .. .. .. . . . 29 0 30
(1) Sheet Betal.
Sheet metal worker—l1st class .. .. .. .. .. .. 46 0 6 0
Sheet metal worker—2nd olass .. .. .. .. . . .. 33 4
(7 ) Stores.
Attendant at casting stores . . i . . .. NS 17 3
Storeman and/or packer .. e . . - . e . 20 0 3 0
(k) Welders.
1st class .. .. .. .. .. .. .. .. BN 50 6 6 0
2nd class AN .. . .. .. .. .. .. .. 26 0 3 0
3rd class .- .. .. .. . . . .. .. 21 0 3 0
Tack welder .. B . .. . . . . . 23 0 30
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J— Margin per Week. Loading per Week.
s d. s. d.
(1) Wire Workers.
‘Wire drawer . .. . . .. ‘e . .. 20 3 0
Wire weaver .. .. . .. .. .. .. .. .. 20 0 3 0
DrvisioN IT.—ELECTRICAL.
Electrical mechanic . .. .. .. . 46 0 6 0
Shift electrician .. .. .. .. .. .. . .. 48 0 6 0
Tradesman, electrical ﬁtter . .. - . . 46 0 6 0
Tradesman’s and electrical mechanic’s assistant .. . .. .. .- 20 © 3 0
Drvision III.—ENGINEERING.
Electrical fitter .. .. .. .. .. .. 46 0 6 0
Machinist—1st class .. .. .. . .. 46 0 6 0
Machinist—2nd class .. .. .. .. .. 3 0 4 0
Machinist—3rd class .. .. .. . - 25 0 3 0
Motor mechanic .. .. .. .. .. .. 46 0 6 0
Patternmaker .. .. .. o .. .. 60 0 5 0
Toolmaker .. .. .. .. .. . 56 0 10 0
Tradesman 46 0 86 0
Tradesman, the grea,ter pnrt of whose time is occupled in markmg o&’ 50 6 6 0
Tradesman, wet stone grinder, and glazier 448 0 8 0
DrvisioN IV.—ENGINEERING SMITHING.
Coppersmith .. .- . .. .. . 47 6 6 0
Forger and/or faggoter .. o . . . 64 6 6 0
Forgeman’s assistant .. .. .. . . . 22 0 3 0
Other smith . .. .. . . . 47 6 8 0
Teolsmith .. .. .. .. - - - . . 50 6 6 0
Drviston V.—Woobp MiLL. ~
Band sawyer .. .. .. .. .. 27 0 2 0
Bending machinist .. . .. .. .. .. . 24 0 20
Boring and drilling machinist .. .. . . .. 20 8 1 6
Buzzer machinist (only operating or feedmg machmes) 16 6 1 6
Buzzer machinist (usmg straight irons and settmg up machmes and grmd_mg knives and
cutters) . .. .. . . 29 6 2 6
Casemaker . .. .. . . N .- .- .. 26 0 20
Casemaking snwyer .. .. o .. .. .. .. .. 17 6 1 6
Circular sawyer .. .. - . . . .. . . 27 0 20
Crosscut sawyer . .. .. . .. .. .. .. . 20 6 1 6
Morticing machinist .. 20 6 1 6
Moulding machinist (where the machinists set up their machines only ) 28 0 2 0
Moulding machinist (where the machinists set up their machines and grmd their knives and
cutters) . .. 36 6 2 6
Pulling out machinist .. .. .. .. .. . .. 19 6 1 6
Sanding machinist .. . .. ’ . 24 0 20
Saw doctor .. .. .. .. . . 65 0 3 0
Shaper machinist .. .. .. . .. 41 6 3 0
Stackers . . 19 6 1 6
Tenoning machmlst (only opemtmg or feedmg machmes) . . 18 6 1 6
Tenoning machinist (using stra.xght irons and settmg up machines and grmdmg knives &nd
cutters) .. . 33 6 2 6
Thicknesser machinist .. .. .. .. .. .. . 23 © 20
Turner .. . .. .. . .. .. . .. 41 6 3 0
Divisiox VI.—MISCELLANEOTUS.
Belt maker and cutter .. 27 0 4 0
Carpenter (other than agricultural mplement makm ) 46 0 6 0
The rate payable to employees working in this clasmﬁcatmn shall be increased by a tool
allowance of 4s. per weok.,
Currier .. 37 0 4 0
Other employees “not_elsewhere clasuﬁed "with not less than three months’ expenence
in the agricultural implement makmg mdustry - .. .. . 6 0 3 0
Employee not elsewhere classified . . Nil 3 0
A. V. BARNS, J.P., Chairman.

Meibourne, 16th December, 1948.

J. W. RYAN, Secretary.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE CARTERS AND DRIVERS BOARD.

NoTe.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts the Wages Board which since the 15th Fchruary, 1938,
l has had the power to determine the lowest prices or rates which may be paid to any person, employed—

(1) in carting or driving, or in accompanying a carter or driver, and assisting him in carting, driving, loading,
unloading, or delivering in connexion with or incidental to some trade or business, but not including persons
employed at such work in connexion with a trade which may be or is the subject of & Determination of any
of the following Boards, viz. :—

Bread Carters Board, © Shops Board, No. 5 (Butchers—Provincial),
Chaffcutters Board, Shops Board, No. 7 (Country Shop Assistants),
Coal and Coke Board, Shops Board, No. 12 (Fuel and Fodder),

Quarry Board, Shops Board, No. 13 (Fuel and Fodder—Country),
Shops Board, No. 3 {Butchers), Shops Board, No. 15 (Grocers) ;

Shope Board, No. 4 (Butchers—Country),

(2) in or in connexion with any stable in which are stabled the horses used in his trade or business by any person
subject to the Determination of the said Carters and Drivers Board ;

(3) in driving horse-drawn passenger vehicles hired or plying for hiro;
(4) in the business of a livery stable keeper or in a stable where cabs or cab horses are Lept ;
(5) in connexion with motor assembly works, warehouses, or showrooms—

(e} in driving mechanically propelled vehicles in the course of their sale, their delivery to purchasers, or
their registration ;

() as instructor driver;
has made the following Determination, namely :—

() That as from the 22nd December, 1948, the last previous Determination of this Board shall be revoked and
replaced by this Determinution.

(6) That Part I hercof shall apply te all persons other than those mentioned in sub-clauses (c), (d) or (e)
hereunder.

(¢) That Part IL. hereof shall apply only to persons employed in the calling or occupation of a driver or dragger
in the hauling or dragging of cargo on the wharf to and from the vessel’'s side and the wharf sheds or
stacking grounds during the process of loading or unloading a vessel,

(d) That Part IIL. hereof shall apply only to persons employed by retail dairymen.

(e) That Part IV. hereof shall apply only to persons employed in connexion with the distribution of petrol and
petroleum products.

No. 85.—13222/48,—PRrICE 6Dn.
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PART L

(This Part applies to all persons other than those employed (I} as Whart Draggers, (ii) by Retall Dairymen, or (iil) In connexfon
with the distribution of petrol and petroleum products.)

1. ApuLt EMPLOYEES.

WEEELY WAGE.

‘Within 20 Miles of
G.P.0., Melbourne ;
‘Within 10 Miles of
— withiors milosst | All Other Part
V1l ‘ g er 7]
Chief Post Office, | A% Yallourn. of Victoria.
. ‘Warrnaml|

and wlthln the -

Mildura and

Glppslnnd Dlsmcts.

Employee driving jinker, boiler truck, V or float— £ s d £ s d. £ s d
One horse . .. . 700 76 6 617 0
Two or three horses 77 6 714 0 74 6

Additional horses—6d. extra per du.y for each extra horse
Employee driving—

One horse

Two horses .. .. ca. .

Three horses .. . . .

Four horses ..

Five horses

Additional horscs—(-)d cxtra per duy for each extra horse cxcept where
horses are drawing timber on a tram line. .

In charge of more than one vehicle separetely horse drawn—1ls. extra
per day for each additional vehicle,

*Horse-drawn vehicle drawing trailer—I1s. per day extra for each loaded
trailer or 6d. per day extra for each empty trailer drawn along public
highways provided that not more than one trailer shail be drawn at
any oue time.

Employee driving—

Maaoo
X
LR ==Y
[SEX PR EX ¥
SO0 D
aagaoo
—
BWw St

Motor bicycle with side car . 8611 6 618 0 6 8 6
Other motor vehicle including glrlmgcr havmg mu,kers capnmty of—
25 cwt, or less .. .. 618 6 750 615 6
Over 25 cwt., but not over 3 tons .. .. . o 748 711 0 7186
Over 3 tons but under 6 tons 790 715 6 76 0

Further tonnage—for each complete ton over 5, an n extra ls. per weck.
*Motor (not being a tractor) drawing trailer—2s. 6d. extra per day for each
loaded trailer or ls. 3d. extra per day for cach empty trailer drawn
along a public highway provided that not more than one trailer shall
be drawn at any one time. .
Employee driving mechanical horse, with or without one trailer .. 71 0 717 6 7 8 0
*For each trailer above one drawn at the same time—2s. 6d. per day extra
per loaded trailer and 1s. 3d. per day extra per empty trailer driven

along a public hxghway

Loader .. .. . .. 614 0 7086 611 0
LeudmgLoader .. .. .. . - 736 710 0 70 86
Stableman .. .. .. .. .. .. 6 6 6 613 0 6 3 6
Head stableman 613 0 619 6 610 0
Sanitary depot employec who ploughs in mghtsoﬂ or dxgs trenches ‘and buries
it therein .. .. 614 6 710 611 6
Sanitary carter’s mate—
Between 7 a.m. and 10 p.m. .. .. . .. .. 8611 6 618 0 6 8 6
Between 10 pm. and 7 a.m. .. .. .- . . 612 6 619 0 6 9 6
Supervisor 700 76 6 817 0

Person emplt;}:ed in connexmn with mobor a.ssembly works, " warehouses or show
rooms, in driving mechanically propelled vehicles in the course of their sale,

their delivery to purchasers or their registration, or as instructor driver 613 6 70 0 610 6
Driver of articulated vehicle (calculated as if mpncxty were  at lea.st
8 tons) . 713 6 8 00 710 6

For ench complcte ton over 8—1/ extra

Driver of machinery float—8 tons 718 6 8 5 0 15 6
For each complete ton over 8—1/- cxtra.
Horse driver’s assistant, motor driver’s assistant, washer, ynrdmnn, and uny
employee not elsewhere specified .. .. ve " 6 2 6 6 9 0 519 6

Employee sifting charcoal—for the first four hours or part thereof—1s. and an extra ls. for any time extra beyond such four
hours in any daily period of 24 hours but not to exceed 4s. per week.

*These extra allowances shall not apply to empty trailers in transit to and/or from timber vessels at Melbourne or
the Graham-street railway siding of the type usually used to unload timber.

. WaGES FOR JUKIORS,
2. (@) The minimum rate of wage to be paid per week to a junior other than a junior driving a vehicle shall be as

follows :—

. £ s d

Under 19 years of age . .. . . . .. .. .. .o 390

19 and under 20 years of age .. .. .. .. .. .. .. .. 317 0

20 years of age and over .. .. .. .. .. .. . .. Adult rate.

(b) The minimum rate of wage to be paid per week to a junior driving a vehicle shall be as follows—

£ o d.

Under 19 years of age . .- .. . o . . .. . 313 0
19nndunder20yen,rsofnge .. N .. .. .. .. ‘e 4 1 0

20 years of age and over .. - v . . . . . «. Adult rate,
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PART L—(continued).

{This Part applies to all persons other than those employed (i) as Whart Draggers, (ii) by Retall Dairymen, (ili) in connexion
with the distribution of petrol and petroleum produecis.}

War LoabINGs,
3. In addition to the weekly rates prescribed in clauses 1 and 2 war loadings shall be paid as follows :—

Per week,
s d.
Juniors under 20 years of age . . .. . - . .. . 10
Juniors 20 ycars of age and over .. . . .- - . .. .. 1 ¢
Stableman .. .. .. .. .. .. . . .. . L 6
Horse driver’s assistant, motor driver’s assistant, washer, yardman, and any employee not elsewhere
specified .. . .. . .. . .. .. .. .. 1 6
All other classifications .. . . . .o . . .. .. 30
Provided that any person driving & bulk milk vehicle or a gas-ptoducer unit shell be paid the appropriate extra rates
set out in clauses 4 (i) and 5 (i) respectively and shall not be entitled to war loading
4. (a) ExTRA RaATES,
I'er week.
. 4 d.
(i) Further additional amount for a bulk milk carter whether carting milk in tanks and/or containers 70
(ii) Further additional amount for employee driving sanitary vehicle—
Between 7 a.m. and 10 pm. .. .. .. . .. .. . .. 3 0
Between 10 p.m. and 7 am. .. .. . e .. o N . ¢ 0
(iii) Further additional amount for employee carting dirty material—ls. per each day upon which any
such material is carted but not to exceed 4s. per week -
(iv) Further additional amount for employee carting specially offensive material o .. 76 0
(v} Further additional amount for an employee driver who is required to cart or spread upon the streets, -
tar or tarred material .. . .. . .- . .. .. s 0
Per week,
s d.
(b) Further additional amount for employee driver collecting money—
If the amount collected be £10 or less .. .. .. .. .. AN .- 20
If the amount collected be over £10 and under £100 .. .. . .. o 6 0
If the amount collected be £100 and under £300 .. .. . .. .. .. 10 0
If the amount collected be £300 and under £500 .. . . . - . 15 0
If the amount collected be £500 or more . .. .. .. - .. .. 200
(¢} Further additional amount for a driver salesman (not of a milk vehicle) .. .. . 20
(d) Further additional amount to a driver-salesman as defined in clause 34 hereof .. .- .. 10 0

Provided that no employee shall be entitled to receive in any one week both the additional amounts set out in
items {c) and (d) hereof.
Gas Propucer Uxrrs.
5. The following provisions shall apply to drivers of gas producer units :—

(i) Driver of o motor vehicle fitted and operated with a charcoal gas producer unit for each day or portion
thereof upon which he is called upon to drive such vehicle 1s. extra,

(i) Such driver for each day or portion thereof upon which he is called upon to clean the hopper and/or final
filter of such unit ls. extra.

(iii) Suitable overalls and gloves shall be provided by employers for the employees mentioned in sub-clauses (i) and
(ii) hereof.

(iv) Employers shall provide proper washing conveniences for such employees and also hot water or some other
efficient cleansing material.

Driver ProviDiNG StaBLiNG FOR His Horse.

6. Where a driver is called upon to provide stabling for his horse or horses he shall be paid 5s. per week for each
horse .stabled in addition to the rate of wages he is receiving at the time. All feed for horses so stabled shall be provided
by the employer.

WaGgE FOR CasuaL EMPLOYEES.

7. A casual employee shall for the time worked by him receive payment proportionate to the total weekly rate for the
class of work with & minimum payment as for two hours and shall also be paid a flat addition of 2s. 3d. for each day on
which work is done by him.

Hicuest FuncTion,

8. Where an employee is called upon to perform two or more classes of work on any one day he shall for the purpose
of assessing the rate of wage to be paid, be deemed to have worked throughout the whole of his working time on that day
at the class for which the highest rate of wage is prescribed.

. EmpLoyEr LearNING Rounbp,
9. No reduction shall be made from his wage when an employee is learning his round.

PAYMENT OF WAGES.
10. (@) Except as otherwise provided in this clause the following provisions shall apply to the payment of wages :—
(i) Either the Wednesday, the Thursday or the Friday in each week shall be fixed as the pay-day, and the pay-
day once so fixed shall not be altered more than once in three months nor without two weeks’ notice to the
employees.

(ii) All wages shall be paid on such pay-day.

(ili) Where it is practicable to pay the employees on pay-day at the yard or depot the payment of wages shall be
made within ten minutes of the time at which the employee ceases duty, and if it is delayed beyond that
time through any fault or delay of the employer or because of the place at which the employee has to cease
work, the employee shall be paid for the time of delay in excess of ten minutes at the rate of time and a
half.

(iv) All earnings including overtime shall be paid within two days of the expiration of the week in which they acerue.

(v) If an employer fails to make payment to any employee on pay-day he shall pay to each such employes an
extra 3s. for each and svery day or part thereof during which such default continues unless he satisfies the
Wages Board that such failure is due to some act on the part of the employee or to the fact that the
employer was ready and willing to make payment on pay day but that the employee failed to wait for bis
pay under paragraph (iii) hereof or to circumstances not under his control and which he could not
reasonably have foreseen and which he took reasonable steps to avoid or overcome.

() Sub-clause () hereof shall not apply to an industry in which the work of employees covered by this Part is only subservient
to the main operations of such industry but the practice followed for the majority of the employces in any establishment in
such industry, shall be applied to employees therein covered by this Part.

{¢) This clause shall not apply to the Melbourne and Metropolitan Board of Works.
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PART I—(continued).

(This Part applies to all persons other than these employed (i) as Wharf Draggers, (li) by Retail Dairymen, or (iii) in connexion
with the distribution of petrol and petroleum produets.)

Houxrs.
11. {a) (i} The maximum ordinary hours shall not exceed 40 per week, -

Such ordinary number of working hours shall not include time worked on a Sunday cxcept in the cases of the
following :—
¢ Persons solely carting milk, cream and casein curd or any one or two of them ;
Supervisors ;
Stablemen who are required to work on a Sunday ;
Sanitary carters ;
Sanitary carters’ mates ;
Sanitary depot employees ;
Persons employed by the Melbourne and Metropolitan Board of Works in relation to the-repairing of a breakdown
in connexion with waterworks, sewerage works or main drainage works.
(ii) In any case in which the ordinary week’s work of 40 hours can be performed in five days without—
(1) Detriment to the public interest ;
(ii) Loss to the value of goods handled or to be handled ;
(iii} Reducing the efficiency of production; or
(iv) Reducing the cfficacy of the necessary service ;
the employer shall on or before the 14th day of June, 1948, allow those cmployees who desire to do so to work their
ordinary hours in five days. Any dispute as to whether the ordinary hours of work can in any case or cascs be worked in
five days without detriment loss or reduction as aforcsaid shall be determined by the Wages Board upon application made
by or on behalf of the employees.

Upon such an application proof that the working of a five.day week will result in such detriment loss or reduction as
aforesaid shall be upon the cmployer. It is a condition of the allowing of a five-day week that, if required, employees shall comply
with tho reasonable and lawful orders of the employer as to working overtime including the working of overtime on Saturday.

(b) Where an_employee’s engagement terminates at the end of or during a week then for the purposes of calculating
the wages due to him for that week or the: portion of that week worked such week shall be regarded as a 40 hour week.

() All time worked by a weekly employee in excess of the ordinary number of hours hercin prescribed shall be paid
for as overtime at the rate of time and a half.

(d) In computing the time to be taken as worked by a weekly employee during a weck containing any prescribed
holiday to which he is entitled by this Part, if the holiday be on a day other than Saturday, 8 hours, if the working week
be 5 days, and 8 hours if the working weck be 5} days, and if the holiday be on a Saturday, 4 hours shall in respect of
the holiday be added as if actually worked to the amount of time actually worked by the employee during the ordinary
working days of the week.

Provided that in the case of a stableman if the employer within fourteen days of a preseribed holiday allow to him a
day off in lieu of such holiday, the appropriate amount of time shall in like manner be added in respect of the substituted
day and the week in which it ocenrs instead of in respect of the holiday and the week in which it occurs,

Provided further that this sub-clause shall not apply to an employee who in the ordinary course works seven days a
week as his week’s work. )

OrDINARY WoRKING TmMe PErR Day,

12. {a) Except as otherwise provided in this clause the time to be worked by a weekly employee without payment for
overtime shall not exceed 84 hours on any day from Monday to Friday (both inclusive) or 4 hours on Saturday.

Provided that in summer for a carter of ice or ice-cream the time on Saturday shall be 8§ hours instead of 4 hours.

(b) The time to be worked by a casual employee without payment for overtime shall not exceed 8 hours on any day
from Monday to Friday (both inclusive) or 4 hours on a Saturday.

(c) All time other than meal times between the earliest starting time and the latest finishing time shall, except in the
cases of a livery stable employee and of a carter of milk, cream or casein curd, be considered as time worked.

(d) All time worked by an employee in excess of the time herein prescribed shall be paid for as overtime at the rate
of time and a half for the first four hours and double time thereafter,

(dd) (i) Where an employee is required to resume work at an hour later than 6 p.m. on any day from Monday to Friday
inclusive he shall, for all time intervening (with the exception of the meal break) between 6 p.m., and the time he resumes
work, be paid at ordinary rates in addition to tea money: Provided that if he is notified before the day on which he is so
required to resume work at an hour later than 6 p.m. he shall be paid for such intervening time up to & maximum of two
hours only. R

(ii) Where an employee is required to resume work at an hour later than 1 p.m. on a Saturday he shall, for all time
intervening (with the exception of the meal break), between | p.m. and the time he resumes work, be paid at ordinary rates
with a maximum of three hours, but shall not be psid meal money.

(ifi) All time for which payments are made under paragraphs (i) and (ii} hereof shall not be taken into account for the
purpose of calculating overtime payments under sub-clause (d) hereof.

(e) Any such time worked in excess shall not be counted as part of the ordinary working hours per week for a weekly
employeo and payment thercfor shall be in addition to any amount payable in respect of the weekly wage.

RANGE OF ORDINARY WORKING TIME.

13. (a) Except as otherwise provided in this clause ordinary working time shall not begin before 7 a.m. on any day nor
continue after 6 p.m. on any day from Monday to Friday (both inclusive} nor after 1 p.m. on Saturday.

(b) Any time worked by either a weekly or casual employee on any of the said days outside the times preseribed in
sub-clause (a} hereof or although not outside such times is prior to the starting time fixed under clause 16 hereof shall be
pdid for as overtime at the rate of .time and a half.

() Any time worked outside such times shall not be counted as part of the ordinary working hours per week of a
weekly employee and payment therefor shall be in addition to any amount payable in respect of the weekly wage,

(d) Where a weekly employee is employed regularly either on shift or during a daily recurrent period the preceding
sub-clauses shall not apply, but for auny shift or recurrent period in which is comprised time occurring between 6 p.m. and
7 a.m., the rate of wage clsewhere herein prescribed for the work shall be increased by 7} per centum.

(e) None of the preceding sub-clauses shall apply to—

A stableman or a yardman;
A driver employed at—
a fish, fruit or vegetable store,
a pastry-cook shop,
carting milk, cream or casein curd,
sanitary or rubbish carting, .
carting aerated water, ice or ice-cream in summer,
or by—
The Melbourne and Metropolitan Board of Works at a sanitary depot or in relation to the repair of a break-
down in connexion with waterworks, sewerage works, or main drainage works.
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PART I.—(continued).

(This Part applies to all persons other than those employed (1) as Whar! Drazgers, (il) by Retall Dalrymsn, or (ifi) in connexion
with the distribution of petrol and petroleum produets.)

(/) This Part shall not operate to relieve employers from complying with any present Statute of the State so far as
such Statute deals with the hours at which goods may be carted or delivered, but this sub-clause shall not apply to—

(i) carting plant or material to or from buildings in course of construction repair or demolition within the arca
covered by the Melbourne City Council By-Law 233 paragraph 36 or any variation thereof ;

(ii) to the carting by the employer’s own vehicles of goods between one part of the employer’s business and another
part except where such carting is between a part of the business that is wholesale or a factory and a retail
part of the business ;

and to such extent employers are so relieved.
Rest Arrer Loxo Hougs.
14. When an employee is required to work for any period amounting to sixteen hours commencing from the time of
beginning work, he shall be granted a respite from and entitled to absent himsclf from work until he has had eight
consecutive hours off duty, but shall not be paid for such period of absence.

8TaRTING AND Finismine WoORK.

15. Where proper facilities arc provided for an employee to sign on when beginning work, and to sign off when leaving
work, the work of such employee shall be deemed to commence when he signs on at the yard or depot in the morning and
to finish when he signs off in the evening.

Where proper facilities for signing on or off are not provided, work shall be deemed to commence when the employce
enters the yard or depot in the morning and to finish when he leaves the yard or depot in the evening.

Provided that in any case where the horses are stabled at the driver’s own home then the driver shall be allowed
twenty minutes in the morning and fifteen minutes in the evening to perform the necessary stable work.

Provided further that in cases where an employeo, driver of a motor vehicle, takes the vehicle to his home at the end
of the day’s work his finishing time shall be deemed to be the time of arrival at his home and his starting time on the
following morning shall be the time at which he signs on at his employer’s yard or depot unless he has to proceed direct
from his home with or to a job without first going to the employer’s yard or depot in which case his starting time shall be
the time of leaving his home.

ALTERATION OF STARTING AND FivisEing TiMES.

16. Each employer shall fix a regular starting time for each of his employees which shall with respect to each such employee be
the same time in each day of the week. In any case where it is not so fixed such starting time shall be 7.15 a.m. until it
is otherwise fixed by the employer. Where an employer desires to vary or change the regular starting time of any employee
or employees he shall give one week’s notice of such variation or change to the particular employee or employees concerned
and also post a notice of the intended change at the depot or yard.

CasuarL EMPLOYEE TO BE NOTIFIED IF NOT REQUIRED.
17. A casual employee shall be notified at the end of the day if his services are not required next working day ;
failing such notice a-full day’s wages shall be paid for the next working day.

WOoRK OoN SUNDAY.

18. {a) Except as otherwise provided in this clause an employee required to work on Sunday shall in addition to any
amount payable in respect of a weekly wage be paid as follows for any time worked on the Sunday with a minimum
payment as for three hours—

For a weekly employee attending on Sunday as required to feed and attend to horses where the emponer} Ordinary time.
does not employ any stableman
For a stableman working seven days or seven nights in one week .. ..
For a weekly employeoe driving a sanitary cart or being a sanitary carter’s mate or an employee at a Ordinary time
sanitary depot S Ty "
For persons employed weekly by the Melbourne and Metropolitan Board of Works in relation to the Ordi 6
repair of a breakdown in connexion with waterworks, sewerage works or main drainage works .. rdinary tie.
For a supervisor .. .. .. . .. . . .. .. .. Ordinary time
For any other employee .. Double time.
(b) Sub-clause (2) hereof does not apply to—
A stableman working day work who receives one clear day’s rest in seven or working night work who receives onc clear

night’s rest in seven., .
A bulk milk driver while solely carting milk, cream, and casein curd or any one or twa of them.

Ordinary time

WEeERLY Tives OFF.

19, (a) Every weckly employee shall be entitled to time off from work from the hour of 1 p.m. on some day in the
week other than Sunday in addition to the benefit of any holidays prescribed for him by this Part.

Provided that in the case of shift employces of the Melbourne and Metropolitan Board of Works the time off shall be
from 1.45 p.m. instead of from 1 p.m.

() A weckly employee being a supervisor, bulk milk carter, sanitary carter, sanitary carter’s mate, employee at a
sanitary depot or person employed in relation to the repairing of a breakdown in connexion with waterworks, sewerage works
or main drainage works shall, in addition to the time off prescribed by sub-clause (a) hereof, be entitled to either Sunday or
some other day in cach week as a clear day off from work, and in default thereof one day’s extra pay.

(¢) A weekly employeo being a stableman who is not paid the Sunday rate for work on Sunday shall be entitled if
working day work to one clear day, and if working night work to one clear night off -from work in each week, and in
default” thereof one day’s extra pay.

(d) The extra pay provided in sub-clauses (b) and (¢} hercof shall be in addition to any overtime earned.

HoLIpavys.

20. (a) Weekly employees shall be entitled without deduetion of pay to the holidays ohserved in respect of New Year’s Day,
Australia Day, Good Friday, Easter Monday, Anzac Day, King’s Birthday, Labour Day, Christmas Day and Boxing Day, and to
one other holiday on the day fixed as follows :—

For employees of the Melbourne and Metropolitan Board of Works—
A day to be agreed to by the employer and his employees, and notificd beforchand to the Union, and in
default therein the day upon which the Melbourne Cup is run.
For other employees—
Within 25 miles of the G.P.0., Melbourne—A day to be agreed to by the employer and his employees, and
notified beforchand to the Union, and in default therein the day upon which the Melbourne Cup is run.
In any other district—
- One day for which a whole or part holiday for the Public Service is gazetted for the district, or in default
thereof a day agreed to by the cmployer and employees concerned and notified beforehand to the Union.
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PART I—(contlnued).

(This Part applies to all persons other than those employed (I) as Whart Draggers, (ii) by Retall Dﬁirymen, or (iit) in connexion
with the distribution of petrol and petroleum produets.)

(b) Provided that notwithstanding the provisions of sub-clause (a) hereof where an employee is employed in an employer’s
industry with respect to which the Determination of any other Wages Board makes provision for public holidays without loss of
pay the employer may grant the public holidays provided for in such Determination instead of those above.mentioned and
sub-clauses (a) and (b) hereof shall be read as if the holidays mentioned in any such Determination had been expressly
mentioned herein as an alternative to those set out in sub-clause (a) hereof.

Provided further that an employer shall not be entitled to exercise the right conferred on him by this sub-clause
unless and until he or some person on his behalf has given written notice to the Union of the Determination under which he
proposes to grant the holidays and of the public holidays provided therein. Any notice so given may only be changed by

another written notice given to the Union in January of any year.

{¢) No weekly employee who has without the consent of his employer and without reasonable cause absented himself
from his employment on the day before or the day after a holiday shall be free from deduction of pay in respect of such
holiday. €

(@) For all time worked by s weckly employee on such holidays, payment shall be made at the following rate—

On Good Friday and the Christmas Day holiday—Time and & half.
On any other holiday—Ordinary time.

The minimum payment shall be as for four hours’ work except in the case of a carter solely employed to deliver icc
to a hospital before 10 a.m. ’

Payment for work on a holiday shall be in addition to any amount payable in respect of the weekly wage.

Provided further that if an employee is required to work on & holiday during hours which if the day were not a
holiday would be outside the range of ordinary working time as mentioned in clause 13 hereof he shall be paid for such
hours at double time instead of time and a half or ordinary time as hereinbefore provided in this sub-clause.

{e) The preceding part of this clause shall not apply to a stableman, a groom, or a bulk milk carter whilst solely
carting milk.

(f) For all time worked by a casual employee on such holidays payment shall be made at the following rate—

On Good Friday and the Christmas Day holiday—Double and a half time.
On any other holiday—Double time,

The minimum payment shall be as for four hours’ work except in the case of a carter solely employed to deliver ice
to a hospital before 10 a.m. As well ag the payment prescribed by this sub-clause the flat addition of 2s. 3d. prescribed
by clause 7 hereof shall be paid.

(g) Where a weekly employee is entitled to any holiday prescribed by this Part, his employer shall notify such
employee on the working day immediately preceding such holiday if his services are required thereon and if such notice be
not given the employee shall be entitled to take such holiday without deduction of pay. \

(k) If an employer intends to carry on business on a day generally observed as a holiday slthough not prescribed as
such in this Part he shall not be entitled to make a deduction from the wages of any weekly employee who fails to present
himself for duty on that day unless he shall have given the employee notice of his intention to carry on business on that
day. -
(i) (1) (aa) Christmas Day and Boxing Day shall for the year. 1948, be deemed to fall on the 27th and 28th days of
December, 1948, respectively, and New Year’s Day for the year, 1949, shall be deemed to fall on the 3rd day of January,
1949,

(b6) Any employer who has given to his employees notice of his intention to close down his plant or section or sections
thereof for the purpose of allowing annual leave may alter the date of such intended closing down by substituting a date not
more than two days earlier than the date on which notice was given.

{cc) Provided that an employer may alternatively grant payment to his employees for any holidays not granted under
thig provision.

(dd) Provided further that where. cmployers are called upon to give service to the public or to customers on the 27th
and 28th days of December, 1948, and the 3rd day of January, 1949, the employces who are called upon to work shall be
paid the penalty rates prescribed in sub-clause () hereof as if such days were Christmas Day, Boxing Day and New Year’s
Day.

(2) Payment under this sub-clause shall bo subject to the provisions of sub-clause (¢) of clause 20 and to the provisions
of sub-clause (b) (iii) of clause 21. '

ANNTUAL LEAVE.
Period of Leave.

21. (@) Except as hereinafter provided a period of fourteen consecutive days’ leave with payment of ordinary wages as
prescribed shall be allowed annually to an employee by his employer after a period of twelve months’ continuous service with
such employer.

Public Holidays Excluded.

() (i) Such period of annual leave shall not include any of the holidays prescribed by clause 20 of this Part observed
on working days, but shall include all other non.working days.

(ii} If any such holiday falls within an employee’s period of annual leave and is observed on the day which in the
case of that employee would have been an ordinary working day, there shall be added to that period one day, being an
ordinary working day for each such holiday observed as aforesaid.

(ili) Where an employee without reasonablo excuse proof whereof shall lie upon him is absent from his employment on
the working day or part of the working day prior to the commencement of his annual leave or fails to resume work at his
ordinary starting time on the working day immediately following the laat day of the period of his annual leave the employee
shall not be cntitled to payment for the public holidays which fall within his period of annual leave.

Notice of Leave to be Given. ~

(c) At lcast scven days' notice shall be given to an employee as to when he is to commence his leave and if such
notice be withdrawn by an employer, the employee if he postpones his leave, shall be compensated by the employer for any
reasonable out of pocket loss occasioned thereby; in case of dispute to be settled by the Wages Board.

Time when Leave to be Granted.

(d) Any leave to which an employee may become entitled hereunder shall be granted by the employer within three
calendar months of the same becoming due.

Provided that if because of the conditions operating in any particular industry or of circumstances over which he has
no control an employer considers it impossible for him to grant leave to any employee within the said period he may by
agreement with the Union postpone such leave until a later date and in default of agreement he may submit the matter to
the Wages Board which shall have power to postpone such leave until such later date as it sees fit.

Provided that in very exceptional circumstances payment may be made for the whole or any part of the leave as has
been prescribed provided that consent of the Union has been obtained.

Where an employee has become entitled to annual leave hereunder, but leaves or is dismissed for any cause befure
guch leave is 5ranhed to him he ghall be paid two weeks’ wages in lieu of such leave.
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PART L—(continued).

(This Part applles to all persons other than those employed (i) as Wharf Draggers, (i) by Retail Dairymen, or (i1} in connexion
with the distribution of petrol and petroleum produets.)

Leave to be Given and Taken.

(¢) (i) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided in
sub-clause (d) hereof, payment shall not be made or accepted in lieu of annual leave. If an employer fails to grant leave
within the period or any postponement thereof mentioned in sub-clause (d) hereof and is convicted on that ground for a
breach of this Part and the employee is not a consenting party to such failure, the employer shall in addition to_ the wages
payable under sub-clause (f) hereof also pay to such employee a further sum equal to the wages payable under sub-clause (f).

(ii) As to bulk milk carters in the State of Victoria one week of the annual leave shall be given and taken and
payment shall not be made and accepted in lieu thereof, but the granting of the second week shall be at the option of the
employer, but if not given shall be paid for,

. Payment of Wages.

(f) Each employee before going on leave shall be paid the wages due to him for the period for which he is entitled to
leave. For the purposes of this sub-clanse and sub-clause (h) hereof the wages shall be at the amount prescribed in this
Part for the occupation at which the employee was ordinarily employed immediately prior to the commencement of his leave ~
or the termination of his employment as the case may be, but in the event of an employee being engaged during a period
of four weeks prior to such commencement or termination on two or more occupations entitling him to different rates of
pay, the wages to be paid to such employee hereunder shall be the amount of his average weekly wages for ordinary working
time over such period of four weeks, -
Leave in Advance.

(9) (i) An employer may grant annual leave to an employee before the right thereto has accrued due but where leave
is taken in such a case a further period of annual leave shall not commence to accrue until the expiration of the twelve
months in respect of which annual leave had been taken before it accrued. ‘

(ii) Where leave has been granted to an employee pursuant to sub-clause (g) (i) hereof before the right thercto has
accrued due and the employee subsequently leaves or is discharged from the service of the employer before completing the
twelve months’ continuous service in respect of which the leave was granted, the employer may for each one complete month
of the qualifying period of twelve months not served by the employee, deduet from whatever remuneration is payable upon
the termination of the employment one-twelfth of the amount of wage paid ou account of the annual leave, which amount
shall not include any sums paid for any of the holidays preseribed in clause 20 of this Part. Provided that in cases where
such leave is granted at the request of the cmployee, the employer may when making payment under sub-clause (f)
hereof, withhold from the employee a sum equal to one-twelfth for each complete meonth of the qualifying period not served
by the employee at the time of going on such leave and retain such sum until the expiration of such qualifying period.

Proportionate Payment.

(k) Proportionate payment shall be made in respect of each completed month of continuous service in any qualifying
twelve-monthly period when an employee lawfully leaves his employment or his employment is terminated by his employer
through no fault of the employee.

Caleulation of Continuous Service.

(¢) (i) Continuity of service shall be deemed to be continuous notwithstanding—

(@) any interruption or termination of the employment by the employer if such interruption or termination has been
made with the intention of avoiding obligations hereunder in respect of annual leave;

(b) any absence from work of not more than fourteen days in the twelve months on account of sickness or
accident (proof whereof shall be on the employee) ;

(¢) any absence on account of leave granted imposed or agreed to by the employer ;

(@) any absence to reasonable cause (including absences on account of sickness or accident of more than fourteen
days) proof whereof shall be on the employee.

Provided that in cases of personal sickness or accident or absence with reasonable cause the employee to become
entitled to the benefit of this sub-clause shall if practicable inform the employer in writing within 24 hours after the
commencement of such absence of his inability to attend for duty and so far as practicable the nature of the illness injury
or cause and the estimated duration of his absence.

(ii) In calculating a period of twelve months’ continuous service—

(@) (1) any annual leave taken therein ;

(2) any absences of the kind mentioned in (@) and (b) of paragraph (i) above

shall be counted as part of such period ;

(b) in respect of absences of the kind mentioned in (c) and (d) of paragraph (i) above the employee shall serve

such additional period as part of his qualification for annual leave as will equal the period of such absences.

" (¢) (1) where an employee is absent from work for any cause whatsoever the employer shall if so requested by
the employee notify the employee within fourteen days of the receipt of such request whether the employer
regards such absence as breaking either conditionally or unconditionally the continuity of service of such
employee. If the employee does not make such request within seven days of his return to work after any
such absence such absence shall be deemed to have broken such continuity. If the employer does not give
such notice within the said fourteen days such absence shall not be deemed to be such a break.

The employee shall make such request in writing and shall deliver same to the employer’s office at the factory
where he is employed or if there be no such office to the manager of such factory or in his absence to
the employee’s foreman. -

The employer shall give the notification to the employee by having the same delivered to such employee
personally in writing.

(2) where an employee has been absent from his employment, and the employer has notified him that such
absence is regarded as a break in the continuity of service, the employee may. within fourteen days of such
notification from the employer, appeal to the Wages Board against such notification of the employer.

Calculation of Month.

() For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of
the employment or period of employment in question and as ending at the beginning of the.day which in the latest month
in question has the same date number as that which the commencing day had in its month and if there be no such day
in such subsequent month shall be reckoned as ending at the end of such subsequent month.

Successor or Assignee or Transmittee.

(k) Where the employer is a successor or assignee or transmittee of a business if an employee was in the employment
of the employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect
of the period during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in
the service of the employer. -

Annual Close Down. . .

(I) Where an employer closes down his plant, or a section or sections thereof, for the purpose of allowing annual
leave to all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall
apply i—

PPy (i) He may by giving to the employees concerned not less than one month’s notice of his intention so to do,
stand off for the duration of the close down all employees in the plant or section or sections concerned,
and allow to those who are not then qualified for two full weeks’ leave paid leave on a proportionate basis
of one-sixth of a week’s leave for each completed month &f continuous service.
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(ii} An employee who has then qualified for two full weeks’ leave, and has alto completed a further month or
more of continuous service shall be allowed his leave, and shall also be paid one-sixth of a week’s wages
in respect of each completed month of continuous service performed since the close of his last twelve-
monthly qualifying period.

(iii) The next twelve.monthly qualifying period for each employee affected by such close down shall commence
from the day on which the plant, or section or sections concerned is re-opened for work.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annugl leave under
paragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his employment
is terminated by the employer through no fault of the employee, he shall be entitled to the benefit of
sub-clause (&) of this clause, subject to adjustment for any proportionate leave which he may have
been allowed as aforesaid.

(n) Provided that where an employee is employed in an employer’s industry with respect to which the Determination
of any other Wages Board provides for annual leave with pay such leave being uniform for all employees the employer
may grant such employee annual leave in accordance with the provisions of such Determination instead of wnder this Part,
and this Part shall be read as if the provisions of such Determination had been expressly included herein. Provided further
that an employer shall not be entitled to exercise the right conferred on him by this sub-clause unless and until he or
some person on his behalf has given written notice to the Union of the Determination under which he proposes to grant
the annual leave and of the annual leave therein provided. Any notice so given shall not be changed without the consent
of the Union and shall not affect any rights of the employee already accrucd under this Part at the time of giving such
notice.

Disputes. .
(n) Any dispute as to the rights of an employee to or with respect to annual leave shall be dealt with by the Wages
Board.
Mzar TiMEs. .

22. () Except as otherwise provided in this clause, on all days except Saturday and on Saturday if he so desires in
the case of an employce required to continue working after 2 p.m., each employee not working on shift shall be allowed
a break of one hour without pay as a meal time to begin not earlier than 11.30 a.m. nor later than 1.30 p.m.

If the break be not so allowed all time worked after 1,30 p.m. until a break of one hour without pay for a meal
time is allowed shall be paid for at the rate of ordinary time, the payment to be in additon to any payment due in
respect of a weekly or casual wage.

(b) Except as otherwise provided in this clause no employee shall be required to work for longer than 5} hours without
a break for a meal time of one hour, or half an hour in the case of the evening meal, without pay.

All time worked over 5} hours until such a break is allowed shall be paid for at the rate of ordinary time, the
payment to be in addition to any payment due in respect of a weekly or casual wage.

This sub-clause shall not apply to the evening meal time in the case of any employee returning to the yard or
depot after the conclusion of any journey or delivery where such employee ceases work not later than 7 p-m. on Monday
to Friday inclusive, and 1.30 p.m. on Saturday.

(¢) In the case of any employee of the Melbourne and Metropolitan Board of Works breaks may be of 45 minutes
instead of one hour.

(d) (i) Where an employee is required otherwise than because of his own default or delay to continue working after
6 pm. or 1.15 p.m. on Saturday without having been informed in some way on the preceding working day that he will
be so required he shall be allowed 2s. as tea money. .

(i) An employee who is notified under this sub-clause that he will be required to continue working, but who is not
so required to continue working, shall be paid the prescribed tea money.

(iii) This sub-clause shall not apply in the case of any employee returning to the yard or depot after the conclusion
of any journey or delivery where such employee ceases work not later than 7 p.m.

(iv) The obligation to pay ordinary time under this clause in addition to weekly or other wages and overtime under -
any other clause of this Part shall not be cumulative, but the employee in cases coming within this clause shall be entitled
only to the higher payment.

THe CoNTRACT OF EMPLOYMENT.

23. Where an employee is usually employed without any express undertaking to employ him for at least one week
hig employment shall be deemed to be that of a casual employee, but in all other cascs where an employee is not in
express terms engaged as a casual employee, he shall be deemed to be, and be employed as s weekly employee.

The following shall be the terms and conditions of weekly employment :—

(a) The engagement shall not be determined on either side, except upon one week’s notice, which may be given
at any time, but an employer may pay one week’s wages in lieu of giving such notice.

(b) Where a notice is given by an employer purporting to expire within the week nexs preceding Christmas Day or
Good Friday, but the employer expressly or impliedly allows the employee to believe that he is to resume
work not later than one week after New Year's Day or Easter Monday as the case may be, such notice
shall have no effect, and the engagement shall be deemed to have continued unaffected by such notice.

(¢} A weekly employee shall not be changed to a casual employee within the week next preceding Christmas
Day or Good Friday.

(d) Notice to determine the engagement which is given every week or otherwise in such manner that the employee
is not able to know with certainty a week before a particular date whether his engagement will or will
not be determined by the employer upon that date shall not be deemed a valid notice unless given during
a general or shipping or coal strike.

(e} Subject to sub-clause (f) hereof an employee to become entitled to payment of the weekly wage prescribed by
this Part is to be available, ready, and willing to perform such work as the employer shall from time to
time require on the day and during the hours usually worked by the class of employee comprising him,
but any employee so available ready and willing to work for the whole week and not justifiably dismissed
for any reason set out in sub-clause (%) hereof shall be entitled to a full week’s wage.

(f) Where an employee becomes disabled by sickness of himself, proof of which is given to the employer by
medical certificate or other satisfactory evidence within twenty-four hours of the beginning of the employee’s
consequential absence, he shall on account thereof be entitled without deduction of pay to absent himself
from work for one day in each two months or for a proportionate aggregate in s longer period, but not
exceeding one of forty working hours in any year of the employment,

Provided that where an employee is in the- service of an employer for a year and has had no sick
pay in such year as prescribed and such employee continues in such service he shall not, if he becomes
disabled as previously mentioned during the ensuing year, be entitled to absent himself without deduction
of pay for more than forty working hours in each ensuing year, but the number of days in any two
months or other longer period as aforesaid in such ensuing year on which he shall be entitled to so
absent himself shall be increased within such two months or period until the total number of working
hours amount to forty.

For the purposes of this sub-clause “year’ shall mean cach succceding period from the Ist day of
November to the 31st day of October inclusive.
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In computing the time to be taken as worked by a weekly enployee during a week containing any
day of such absence to which he is entitled by this sub-clause without deduction of pay, if the day be
other than a Saturday, 8 hours, and if the day be a Saturday, four hours shall in respect of the day be
added as if actually worked to the amount of time actually worked by the employee during the other
working days of the week.

(y) Subject to sub-clause (f) hereof and to the provisions of this Part as to holidays, if an employee absents
himself from work his employer shall be entitled to deduct from his weck’s wages an amount corresponding
with the period of absence.

(k) Notwithstanding anything elsewhere in this clause contained an employer may at any time forthwith dismiss
an employee for refusal or neglect to obey orders, misconduct, or carelessness in the performance of his
duties, or if after receiving one week’s notice of termination of engagement he does not carry out his
duties in the same manner as before such notice.

(1) If an employee be justifiably dismissed for any reason sct out in sub-clause (%) hercof he shall be entitled
to payment proportionate to the time worked, but to that only.

(j) Should any employee be dismissed during the course of a weeck, any wages due to him under this Part shall
be paid to him forthwith and in default thercof the employer shall pay such employee an extra 3s. for
each and every day or part thereof, whilst such default continucs unless the employer satisfies the Wages
Board that such default was due to circumstances not under his control and which he could not reasonably
have forseen and which he took reasonable steps to avoid or overcome.

JuN1ORS NOT TO BE EMPLOYED IN CERrTAIN CAsus.

24, No junior under ninetcen years of age shall be allowed to drive or be in charge of more than one horse.in the
Metropolitan District as defined in the Factories and Shops Acts, and no improver under eighteen years of age shall be
permitted to have gole charge of a motor vehicle.

PROPORTION OF JUNIORS.
25. Juniors shall not be employed in a greater proportion than one junior to every five drivers receiving adult wages.

TimME BoOKS.

26. (a) Each employer shall, at the depot or yard at or from or in connexion with which the employee works or at an
office convenient thereto, keep a record or time book showing the name of each employee in which shall be entered each
day the time of starting and finishing work the work performed and class of vehicle driven and number of horses or
makers capacity and the weekly rate of pay for such work, and the amount of overtime worked and the wages and
overtime paid to each employee.

Provided proper facilities are provided by the employer for the purpose, such record or time book shall (so far as his
starting and finishing time each day is concerned and also the work performed and class of vehicle driven and number of
horses or makers capacity) be made or entered each day by the employee at the time of starting and finishing work.

(b) The age of each employee receiving less than the adult wage shall be entered in the record or time book.

(¢} Such record or time book shall on demand be produced by the employer or in his absence the person in charge
or who may be reasonably presumed to be in charge of such depot, yard, or office mentioned in sub-clause (a) of this clause
or tho time books kept thereat to any officials (not more than two in number at any one time) of the Union duly
authorized in writing by the president and secretary of the local branch or sub-branch of the Union at the place where the
record or time book is kept. No demand for production nced be complicd with until after the expiration of seven days in
the case of the first inspection, but subject thereto, any demand for production made between the hours of 10 a.m. and noon
and 2 p.m. and 4 p.m. Saturday afternoons and public holidays excepted, on any day between the lIst and the 27th
inclusive in each calendar month except on pay day shall be complied with forthwith. If the time of any such demand
shall not be reasonably suitable to an employer (the burden of proof whercof shall be on the employer) for a full and
particular inspection and examination of such time book or record by the officials, the employer shall nevertheless produce
at such time such time book or record to the officials who shall be then cntitled to examine such book or record for
the purpose of seeing the nature and general state and condition thercof. A time shall then be agreed upon for the further
examination of particulare thereof by such officials and, if not agreed upon, such time between the above hours shall be
fixed by the officials and shall not be less than 24 hours or 48 hours in the casoc of a demand on the day before pay day
after the time of the first demand. The officials shall in fixing such time have due regard to the exigencies of the
employer’s business and must complete each inspection as quickly as reasonably practicable.

(d) Provided that an employer may at his option, in lieu of a time book, provide a mechanical clock for the purpose
of recording the time of each employee, in which case each employee shall, at the end of the week, enter or record the wages
and overtime received on some card or check used in connexion with such clock.

(e) Where an employee performs work for which a special rate is provided, a record of such work and ‘the nature of
the same shall be recorded in the time book or equivalent record.

DETERMINATION TO BE EXHIBITED.

27. A copy of this Determination shall be exhibited by cach employer where the industry is carried on, by being
posted or hung up in a place where the employee signs on and off and where it is easily accessible to the employees without
having to ask the permission of the employer.

TEMPORARY CHANGE OF STABLE. )

28. (a) If after an employee has come to work as required at onc starting place, his employer transfers him to another
starting place any reasonable cost of fares incurred in going to or from the latter place shall be paid by the employer.

(6) If an employee is transferred temporarily to work at or from a starting place which requires him to travel from
his home at least 1 mile more than is required by his ordinary starting place, any extra time so caused to be used by the
employee shall be paid for at the rate of ordinary time, and any reasonable extra cost of fares so caused shall be paid by
the employer.

TRAVELLING ALLOWANCES,

29. (¢) An employce engaged in ordinary travelling on duty or on work on which he is unable to return to his home
at night shall be paid such personal expenses as he reasonably incurs in travelling, but he shall be paid the sum of 8s. 6d.
per day at least. Provided that where an employee travels by boat or other conveyance in which his ticket includes meals
and bed, he shall not be entitled to the said allowance, and provided that where an employer carrying on a coach and mail
gervice provides or is willing to provide meals and bed the employee is to have the option of receiving 8s. 6d. per day or
aceepting the meals and bed provided by the employer.

(6) An employee prevented from returning with his turnout to the depot or yard from which he started shall be paid
any travelling expenses he has to incur, and as if for time worked for the time he reasonably takes to get to his home
beyond the time he ordinarily would have taken to get to his home from the depot or yard.

Gear aND RoOPES To BE SuprpL1ED BY EMPLOYER,

30. An cmployer shall supply his employees with all gear to secure any loads to be carted by them, and necessary
ropes, chains, hooks, trucks, and skids, and effective lamps.

.
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HEeavy ARTIOLES.

31. An employee unaided by proper auxiliary appliances or by another man shall not be permitted to lift or carry
goods over 200 lb. in weight. .

31a. Where the driver of a milk waggon is required to lift into the waggon milk in cans having a capacity of 10
gallons or more from the ground or other surface more than 18 inches below the level of the tray of the truck, an assistant
must be provided.

ARTICLES OF CLOTHING.

32, Where an employee is required by law or by his employer to wear any special uniform, cap, overall, or other
article, it shall be supplied and paid for by the employer.

Housine.

33. (¢) Any employee required by his cmployer to live at a stable, yard, or garage, shall be provided with suitable
accommodation for such employee free of cost.

(b) If an employer provides proper housing accommodation for an employee and his wifo and family where such
employee clects to live the employer shall be entitled to charge a rent not exceeding 10s. per weck and not exceeding half
the rent at which a similar house in the same locality would ordinarily be let.

DEFINITIONS,
34, Unless a contrary intention appears expressions used in this Part shall have meanings as follow :—
(@)  Junior >’ means any person under the age of 20 years in receipt of less than the adult wage.
b) ¢ Casual employeo ™ means an employee who is not employed as a weekly employee.
ploy ploy ploy!
(¢) “ Head stableman '’ means a stableman in charge of or directing the work of other stablemen.
d) “ Yardman *’ means any employee, not otherwise specified, employed in or in connexion with a stable, yard, or
y P Y ¥
garage.
¢) “Horse driver’s assistant’’ and “ motor driver’s assistant’’ mesns any employee who accompanies the driver
y P
to assist in loading, unloading, or delivering.

(f) “ Loader’’ means any employee engaged in loading or unloading any goods, wares, merchandise, or materials
on to or from any vehicle and in work incidental to such loading or unloading, and a person engaged as a
horse driver’s assistant or motor driver’s assistant but who performs work on the water front of the nature
usually performed by a loader shall be deemed to be a loader within this definition whilst performing such
work.

(g) “ Leading{loader ” shall mean a loader or ganger in charge of loaders.

(k) “Bulk milk carter’’ means an employee solely engaged in carting milk or cream in bulk whether carting in
tanks, and/or containers.

(¢} “ Collecting supervisor ’ means any person whose duty it isTto collect moneys and exercise supervision over the
work of drivers or other employees.

(§) “ Official ” means any person authorized in writing by the president and secretary of the local branch or sub-
branch of the Transport Workers’ Union of Australia.

(k) “Sanitary carter’s mate’’ means an employee who accompanics the driver to assist in loading or unloading.
{1y *“Jinker "’ means a vehicle with a forecarriage, or a vehicle (whero a dray takes the place of the forecarriage)
and a bow axle undor which the load is slung. R

{m) * Boiler truck ™ means a vehicle on four low whecls, with or without springs, generally used for the carrying
of boilers.

(n) “ Float  means a vehicle on four wheels with or without springs generally used for carrying plate glass or
other heavy material.

(o) * Articulated vehicle” means a vehicle with three or more axles comprising & power unit {called tractor truck,
prime mover &c.), and semi-trailer, which is superimposed on the power unit and coupled together by means
of a king pin, revolving on a turn table; and is an articulated vehicle whether automatically detachable or
permanently coupled.

(2} “ Specially offensive material >’ means bone dust, bones, blood manure, dead animals, offal, fat (including that
which is carted from hotels or restaurants or other places in kerosene tins), tallow in sccond-hand casks or
in second-hand iron or steel drums, green skins, raw hides and sheep skins when fly-blown or maggotty,
sausage skin casings except when packed in non-leaky containers for consumption, saltcake, spent oxide,
hair and fleshings, soda ash, muriate of potash, sulphur ex wharf, sheeps trotters (known as * pie”),
sulphuric acid of the strength of 96 per cent., or 98 per cent. in cases in which the carter is required to
handle individual jars, stable, cow or pig manure, meat meal, liver meal, blood meal, T.N.T. and any other
goods which the Wages Board shall decide from time to time are specially offensive goods.

(g} “ Dirty material”’ means coal, coke, briquettes, bitumen, provided that this be limited to bitumen and/or
bituminous material for spreading on roads and excluding bitumen in metal containers, plumbago, graphite,
black lead, carbon black, manganese excluding the article known as ferro or iron manganese, lime,
« Comaidai *’ lime, tallite, limil, plaster, plaster of Paris, red oxide, zinc oxide, * Quickardo’’ cement, superphosphate
{in second-hand bags), rock phosphate, dicalcic phosphate, yellow ochre, red ochre, charcoal, empty flour
bags, super cel in juto bags, stone dust, houschold refuse including refuse from ships in port, street sweepings
or garbage, but not including waste material (paper, rags, &c.), shives of flax when carted as a full load,
and any material or a particular load thereof, which the Wages Board may decide to be exceptionally
dirty. .

() For the purposes of paragraphs (p) and (g) hereof 10 cwt,, or more shall constitute a load of dirty material
or of specially offensive material and before any driver is entitled to any further additional amount he shali
have taken an active part in the on-loading and/or off-luading of dirty or specially offensive material.

() “ Horse ’ means any beast of burden except a bullock.

{ty ** Saturday > for the purpose of this Part means either Saturday or such other day as is at present observed
as the weekly half-holiday in o particular industry or district.

{u) “Holiday  means any holiday pres-ribed by this Part.
(v) “ Winter ’ means from the 15th day of April to the 15th day of October, inclusive.
- (w) “Summer’’ means from the 16th day of October to the 14th day of April, inclusive.

(x) Rate of ‘ ordinary time,” of ‘“time and a half,” of ‘ double time,” of ‘ double time and half time,” and
of “treble time, and any like expression means respectively a rate per hour of 1/40, 3/80, 1/20, 5/80, and
3/40 of the prescribed weekly rate for the relevant class of employee ;
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{y) “Shift,” or any like expression, means work done in relay by successive men or sets of men without any
congiderable break between the ending of work by one man or set and the beginning of work by the next
man or set.

(z) * Makers capacity ”’ means the capacity shown on the certificate of registration issued under the Motor Car Acts.

(za) “ Union >’ means the Transport Workers’ Union of Australia.

(2b) “ Driver-salesman >’ shall mean an employee subject to this Part who is entrusted by his employer with goods
or articles for sale and is required to exercise salesmanship in competition with other salesmen in respect of
such goods or articles in the normal course of his duty, and who is not in receipt of a commission upon
goods or articles sold by him. The term ¢ driver-salesman’’ shall not inciude a driver who is entrusted with
goods or articles for delivery to customers in such quantities as such customers shall require from him.

(z¢) “ Employee driver collecting money ” shall mean an employee subject to this Part who collects money,
cheques or the like and who is required to issue or deliver a receipt or acknowledgment for same and be
responsible for the safo custody of the amounts so collected.

PERIODICAL ADJIUSTMENT OF WAGES.

35. The wages rates set out in clause 1 of this Part are based upon the following basic wage and, pursuant to the
provisions of Section 21 of the Factories and Shops Act 1934, shall be automatically adjusted as prescribed in clause 36.

Basic Wage.
Needs Basic .
t Loading Total Basic Index Number
Place. ( Adj‘:::ti%le). (Constant). Wage. Set. Assigned.
£ s d. s d. £ s d.
Within 20 miles of G.P.0., Melbourne . 514 0 6 0 6 0 Melbourne

Within 10 miles of G.P.0., Geelong—same as the contemporaneous basic
wage for Melbourne

Within 5 miles of the chief Post Office, Warrnambool—same as the contem-
poraneous basic wage for Melbourne

Mildura and Gippsland Districts—same as the contemporaneous basic
wage for Melbourne

Yallourn—until further order the same amount in excess of Melbourne
as at present, viz., 6s. 6d. per week :

Elsewhere—3s, less than the contemporaneous basic wage for Melbourne

ADJUSTMENT oF Basic WiGE.

36. (@) For the purposes of this Determination the expression “ Commonwealth Statistician’s ‘all items’ retail price
index numbers >’ or any like expression means the mumbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or
on behalf of the Commonwealth Statistician.

(b} Until the beginning of the first pay period to commence in February, 1949, the amounts of the basic wage shall be
as prescribed in clause 35.

(¢} During each future successive period beginning with the first pay period to commence in a February, a May, an
an August, or a November, the amount of the needs basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s ‘all items’’ retail price index number by the factor -087 taken to
one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the
decimal number reach -5 or more the basic wage shall be taken to the next higher shilling.

PART IL
(This part applies only to persons employed as Wharf Draggers.)

RaTES OoF WaAGE.

1. The minimum rates of wage payable to any person casually employed in the calling or occupation of a driver or
dragger in the hauling or dragging of cargo on the wharf to and-from the vessel’s side and the wharf sheds or stacking
grounds during the process of loading or unloading a vessel shall be 3s. 62/,,d. per hour with a minimum payment as for four
hours.

OrpINARY HoURS OF EMPLOYMENT.

2, The ordinary hours of duty shall be—

From Monday to Friday inclusive—8 a&.m. to 5 p.m.
Saturday—S8 a.m. to noon.

Provided that the time occupied in travelling to or from the stable, yard or wharf, with a horse or horses, shall be

paid for as if the dragger was actually engaged in dragging operations.

OVERTIME.
3. Overtime as hereinafter defined shall be paid for at the following rates :—
(a) Between 6 p.m. and midnight—

Monday to Friday inclusive—Ordinary rate and a half.
Between midnight and 7 a.m.—Monday to Saturday inclusive—Double ordinary rate.

(b) Where tea hour is observed from 6 p.m. to 7 p.m. by the waterside workers with whom the employee is working the
employee shall be paid at the rate of ordinary rate and a half between 5 p.m. and 6 p.m.

(¢) For work done on Saturday between noon and midnight and from midnight on Sunday to 7 a.m. on Monday double
ordinary rates shall be paid. .

(d) For work done on ordinary holidays the rates shall be—

Between midnight and 7 a.m.—Two and one half times the ordinary rate.
Between 8 a.m. and 5 p.m.—Ordinary rate and a half.
Between 5 p.m. and midnight—Double ordinary rate.

(¢) For work done between midnight on Saturday and midnight on Sunday and between midnight and midnight
on extraordinary holidays two and a half times the ordinary rate shall be paid.

(f) For work done during ordinary hours for more than 88 hours per fortnight or 48 hours in any one wcek
(exclusive of meal times and smoke-ohs)—for such excess ordinary rate and a half.

(g) Men engaged to work between midnight and 7 a.m. under the preceding sub-clauses (¢), (¢) and (e} hereof shall
be paid for at least four hours at the appropriate rate.
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Mgar Hours.
4. The hours for meals shall be—
Breakfast—7 a.m. to 8 a.m.
Dinner—Noon to 1 p.m.
Tea—5 p.m. to 6 p.m.
Supper—Midnight to 1 a.am, but when work begins at midnight supper periods are not to be observed.
When frozen cargo is being handled the meal hour may be postpened without payment of additional rate for any time
not excceding half an hour if such suspension is necessary to complete the unloading of a truck, motor waggon or vehicle
the unloading of which was started before the time fixed for the meal hour.

Working DuriNG MEAL HOURs.

5. (¢) Working during meal hours, except to meet emergencies, shall be avoided as far as possible. If employers
require work to continue during a meal hour to meet emergencies, the rates set out hereunder, subject to adjustment under
clause 14 of this Part, shall be paid for such meal hour, or portion thereof worked, and thereafter, subject to the exception
in respect of frozen cargo in clause 4 of this Part and those hereinafter mentioned shall continue until the employee is
discharged or has been allowed a full hour of leisure for a meal.

(b) Employecs shall at the employer’s option work during such meal hours as are worked by the waterside workers
with whom they are working but not otherwise.

(¢) In ports where meals are supplied by the employers the payment for work during meal hours shall not apply where
the employers in order to expedite the sailing of a vessel arrange for the meal to be supplied either one hour prior to or
one hour later than the otherwise specified time of such meal hour. In such cascs the employers shall be entitled to arrange
meal times within the stipulated period.

Ordi Ordi Saturd Sundays and
— rinacy rdinary S | Bt
Supper (except where employment begins at | Treble time | Treble time and a half .. Treble time and a half
midnight)
Breakfast where work commences prior to 7 a.m.| Treble time | Treble time and a half .. Treble time and a half
Breakfast where work commences at 7 am, .. | Double time | Double time and a half .. Treble time and a half
Dinner .. .. .. .. .. | Double time | Double time and a half | Treble time | Treble time and a half
Tea except as provided in clause 3 (b) hereof .. | Double time | Treble time .. | Treble time | Treble time and a half
SMOEE-0HS.

6. Employees shall be entitled without loss of pay to the same breaks in their work as are actually observed by the
waterside workers with whom they are working but shall feed and water their horses during such smoke-ohs if necessary.

WorEmNG THROUGH SMOKE-OHS.
7. {a) The employees shall not be entitled to the said breaks of work if the employer be willing to pay double the
appropriate rate for the work donc during the smoke-ch or where the actual work commences less than two hours before
the time of the break.

(2) For work done during smoke-ohs (other than the necessary feeding and watering of horses) double the appropriate
rate shall be paid for the time actually worked.
TimE oF DUTY.
8. The time of duty, except as hereinafter provided, shall begin at the time and place at which the employee is
directed to present himself for work or for conveyance to work.

ProvisioN FOR MEaLs.

9. Where employees are required to work on the same or a differont job after 5 p.m. or after 6 p.m. in ports where
the meal hour is observed by mutual arrangement from 6 p.m. to 7 p.m. at or before the time they are knocked off for
the midday meal on the day on which they are so expected to work, or if engaged after the time of the midday meal on
that day-—at the time picked-up—they shall be notified by the foreman or other representative of the employer of the
probable period of time for which their services will be required and will thereupon make provision for meals necessary during
such period mentioned, subject to the following conditions :—

(i) If any meals necessary after 5 p.m. or after 6 p.m. in ports where the meal hour is observed from 6 p.m. to
7 p.m. within that period are provided and not required by the employee owing to work not being available,
each such employee shall be paid the sum of 2s. for each such meal provided and not required.

(ii) If the work exceeds the time mentioned by the foreman or other representative of the employer, and
continues beyond a meal hour, and an extra meal or meals have to be obtained away from home, each
such employee shall be paid the sum of 2s. for each such meal.

(iii) If the employees are not notified as before mentioned and work continues beyond a meal hour, they shall cach
be paid 2s, for each meal obtained away from home.

(iv) Where employees have been notified and work continues into and through the last meal hour to a finish, no
payment shall be due for such meal not partaken during the meal hour time at which the last meal hour
would have been observed.

(v) The employer shall not be liable for these payments if he provide employees with proper meals,

(vi) Employees required to work beyond the mid-day meal on Saturday shall receive notice of that fact before
leaving work on Friday if resuming at the same job, or at the time of engagement—if engaged for work
commencing on Saturday morning—and for meals required after mid-day, shall be notified at or before the
midday break on the job.

(vii) mployees c¢ngaged to commence work or ordered to resume work prior to the breakfast meal hour on the
following working day and who are required beyond that meal hour, unless notified as before mentioned,
shall be entitled to payment of the meal allowance.

(viii) For the purposes of this Part notice given by a foreman or other representative of the employer, to one man
in each gang, shall he deemed to be notice to all employees engaged.

- HoLipays.
10. {a) The holidays shall be as follows :— :

Extraordinary holidays.—Christmas Day, Good Friday, Labour Day, and Sundays.

Ordinary Holidays.—New Year’s Day, Easter Monday, King’s Birthday, Boxing Day, Australia Day, Melbourne Cup’
Day, and Anzac Day.

(b) ““ Australia Day’’ shall mean the day in January observed as such. -~

(¢} * Holidays "’ shall mean the days prescribed under the law of the Statc to be observed in licu of the actual holidays
mentioned unless there be no such day prescribed in which case the day to be observed shall Le the day oun which the
holiday falls,
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PART IL.—(continued).

(This Part applies to persons employed as Wharf Draggers.}

EMPLOYEES To wHOM THIS PART APPLIES.

11. This Part of this Determination shall apply to casual employees and except as to clause 1 hereof shall apply to
such permanent carters or drivers on weekly engagement as may be temporarily engaged in the occupation of dragging
whilst they are so employed in lieu of the provisions dealing with the same subject matter in Part L. hereof.

An employer shall not employ a permanent carter or driver on weekly engagement as a casual dragger on a holiday
unless there shall be no casual draggers available.

THE OCOUPATION.

12. The duties of a dragger shall be to attend to and/or drive his horse and to attach the horse to the truck. He
shall also be responsible for the safe conduct of the load (but not any loading or unloading) whilst on the truck. In the
case of an emergency only a dragger may, if agreeable, do other work provided that for each hour or part of an hour
80 employed he shall be paid the ruling rate prescribed by any Determination for the particular class of work done,

INCORPORATION OF Provisions ofF Part I.

13. The provisions of clauses 8, 13 (a}, 25, 26, and 27 of Part I. of this Determination are hereby incorporated in this
Part.

PERIODICAL ADJUSTMENT OF \WAGES.

14. The wages rates set out in clause 1 of this Part shall, pursuant to the provisions of Section 21 of the Factories
and Shops Act 1934, be automatically adjusted from time to time as prescribed hereafter.

(1) The index number for Melbourne is to be applied.
(2) The index number for the calendar quarter next preceding the period of or ncar a quarter for which the adjustment
is made is to be ascertained.

(3) The amount of addition or deduction assigned in the following table (or in any, extension thercof) to the index
number division comprising such number is to be ascertained.

(4) That assigned amount shall for work done during such period of or near a quarter be added to or deducted from
the originally prescribed amount of the rate in accordance with that table.

{5) The division called * original”’ in the following table is that for the needs basic wage upon which the rate is to be
deemed to have been originally prescribed.

Table.
Original Index Number Division, 13051316, Melbourne.

Index Number Divisions Amounts of Addition or Index Number Divisions
for Deductions. Deduction. for Additions.
d.
1305-1316 nil 1305-1316
1294-1304 0¥/ 1317-1327
1282-1293 0/, 1328-1339
- 1271-1281 0/, 1340-1350
PART III

(This Part appifes only to persons employed by Retall Dalrymen.)

1. (a) Apvrr EMPLOYEES.

Weekly Wage.

Within 20 Miles of G.P.O.,
Mlelbm}n(l}e};, Owltgiul 10
_ Miles o P.0., Geelong;
within 6 Miles of the Chief | At Yallourn, | Al Other Parts

Post Office, Warrnambool ; of Victoria.
and within the Mildura
and Gippsland Districts.

£ s d. £ s d. £ s d.
Employee driving—
One horse .. 6 4 0 610 6 610
Two horsea .. .. .. .. . .. 6 9 0 615 6 6 6 0
Employee driving—
Motor bicycle with side car .. .. .. 6 5 0 611 6 6 2 0
Other motor vehicle having maker’s capacity of—
25 cwt. or less .. .. .. . 6 8 0 ‘614 6 6 5 0
Over 25 cwt. but not over 3 tons 613 0 619 6 610 0
Over 3 tons but under 6 tons 616 0 72 6 613 0

Further tonnage—for each complete ton over 5 an extra ls.
per week

Motor {not being a tractor) drawing trailer—1s. extra per day for

each trailer, .
Stableman . . .. .. . .. . 6
Head stableman .. .. .. .. .. ..
Horse driver’s assistant, motor driver’s assistant, washer, yardman, and
any employee not elsewhere specified .. .. . .. 6 0 0 6 6 6 517 0

L=
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-
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PART III.—({continued).
(This Part applies only to persons employed by Retail Dairymen.)

b) (i) In additon to the rates prescribed by sub-clauses (@) and (b) (i) hereof, employees who work six days in
any one week shall be paid 11s. 6d.

(ii) Notwithstanding anything contained in sub-clause (a) hereof the following wages rate shall operate as regards
any employee employed within a radius of 25 miles of the G.P.0., Melbourne—
Employee driving articulated vehicle not over 8 tons, £7 7s. 6d. per week.
Further tonnage for each complete ton over 8, an extra ls.
Per week.
2. ExTRA Rates. s d.
Further additional amount for employee driving retail milk vehicle within a radivs of 25 miles of the

G.P.0., Mclbourne .. o . .. - .. . . o100
Further additional amount for employee driving retail milk vehicle outside such area .. A [ ]
Further additional amount for employee of retail dairyman driving bulk milk vehicle .. 70
Further additional amount for a driver of a motor vehicle fitted and operated with a charconl gas

producer unit—for each day or portion thereof upon which he is called upon to drive such

vehicle—an extra .. .. . .. .. .. .. . .. 1 o
Such driver for each day or portion thereof upon which he is called upon to clean the hopper and/or

final filter of such unit—an extra .. .. .. .. . .. .1
Further additional amount for a cleaner of a gas producer unit who is not a driver—for each day or

part thereof upon which he is called upon to clean such unit—an extra . o190

DrivEr PRrovIDING STABLING FOR HiS HORSE.

3. Where a driver is called upon $o provide stabling for his horse or borses he shall be paid 5s. per week for each
horse stabled in addition to the rate of wages he is receiving at the time. All feed for horses so stabled shall be provided
by the employer.

Wace ror Casvar EmPLOYEES.

4. A casual employee shall for the time worked by him receive payment proportionate to the total weekly rate for the
class of work with a minimum payment as for two hours and shall also be paid a flat addition of 2s. 3d. for each day
on which work is done by him.

WacE FOR JUNIORS.

6. The minimum rate of wages to be paid per week to a junior shall be as follows :— £ s d
Under 19 years of age .. .. = .. .. .. 317 0

19 and under 20 years of ag .. .. .. .. .. 450
20 years of age and over . .. Adult rate.

Hienest FuNCTION.

6. (a) Where an employee is called upon to perform two or more classes of work on any one day he shall for the
purpose of assessing the rate of wage to be paid, be deemed to have worked throughout the whole of his working time
on that day at the class for which the highest ratc of wages is prescribed.

(b} Notwithstanding anything contained in this clause an employee may be used in the capacities of a Retail Milk
Carter and Collector, provided that cach separate capacity shall be performed only on one day, and such employee shall be
paid weekly the highest ruling rate of such capacities.

Provided further that no Carter.Collector may be changed from one capacity to another without having at lesst
twelve hours off for rest.

EmpLOYEE LEARNING RouUNnD.
7. No reduction shall be made from his wage when an employee is learning his round.

PaYMENT OF WAGES.
8. The following provigions shall apply to the payment of wages:—

(a) Either the Wednesday, the Thursday, or the Friday in each week shall be fixed as the pay-day, and the
pay-day once so fixed shall not be altered more than once in three months nor without two weeks’ notice
to the employees.

(b) All wages shall be paid on such pay-day.

{c) Where it is practicable to pay the employees on pay-day at the yard or depot the payment of wages shall be
made within ten minutes of the time at which the employee ceases duty, and if it is delayed beyond that
time through any fault or delay of the employer or because of the piace at which the employee has to
cease work, the employee shall be paid for the time of delay in excess of ten minutes at the rate of
time and a half.

(d) All earnings, including overtime, shall be paid within two days of the oxpiration of the woek in which they
acerue.

{¢) If an employer fails to make payment to any employee on pay day, he shall pay to each such employee an
extra 3s. for each and every day or part thereof during which such default continues, unless he satisfies
the Wages Board that such failure is due to some act on the part of the employee, or to the fact that
the employer was ready and willing to make payment on pay day but that the employee failed to wait
for his pay under sub-clause {c) hereof, or to circumstances not under his control and which he could not
reasonably have forseen and which he took reasonable steps to avoid or overcome.

ORDINARY WoRKING HoURS Per WEEK.

9. (a)} The ordinary working hours per week for a weckly employee shall be 40. Such ordinary number of working
hours shall include time worked on a Sunday.

(6) All time worked by a weekly employee in excess of the ordinary number of hours herein preseribed shall be paid
for as overtime at the rate of time and a half.

(¢) In computing the time to be taken as worked by a weeckly employee during a week containing any prescribed
holiday to which he is entitled by this Part, the number of hours normally worked on that day of the week shall in
respect of the holiday be added as if actually worked to the amount of time actually worked by the employee during
the ordinary working days of the week.

Provided that in the case of a stableman, if the employer within fourteen days of a prescribed holiday allow to him
o day off in lieu of such holiday, the appropriate amount of time shall in like manner be added in respect of the substituted
day and the weck in which it ocours instead of in respect of the holiday and the week in which it occurs :

Provided further that this sub-clause shall not apply to an employee who in the ordinary course works scven days
o week as his week’s work.
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PART IIL—(continued).
(This Part applies only to persons employsd by Retall Dalrymen.)

Compulsory Quertime,
94. An employer may require any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement.

.
Orpvary WorkING TmMe Per Dav.

10. The work of each day or shift of drivers of retail milk vehicles or asaistants on such vehicles shall be continuous:
Provided that all time worked by such in any capacity in excess of seven hours on any day if employed within a radius
of 25 miles of the G.P.0., Melbourne, and eight hours on any day if employed outside such radius shall not be counted as
part of the ordinary working hours per week for a weekly employee; and shall be pnid for at the rate of time and a
half in addition to any amount payable in respect of the weekly wage:

Provided further that all time between the earliest starting time and the latest finishing time shall be considered as

time worked. ,
Rance oF ORDINARY WOREING TiME.

11. (a) Within the Melbourne metropolitan district as defined by the Victorian Milk Board, all time worked by a
driver of & retail milk vehicle or an assistant on such a vehicle in any capacity before the hour of 1 am. or after the
hour of 10 a.m. on any day shall be paid for at the rate of time and a half irrespective of the number of hours worked
for the day or weck. lixcept that in the case of such cmployees on retail milk vehicles delivering milk to shops, factories,
warchouses, or offices inside the City boundaries as defined by the Milk Board Regulations, viz., Flinders-street to Lonsdale-
street and Spring-street to Spencer-street and in the case of cmployees on retail milk vehicles wholly delivering milk to
milk bars, institutions, shops, hotels, hospitals, boarding houses and like places as * semi-wholesale”” milk, all work done
before the hour of 5 a.m. or after the hour of noon for employees working seven days per week or after the hour of 1
p.m. for employees working six days per week, shall be paid for at the rate of time and a half.

(b) Outside the Melbourne metropolitan district, a starting time shall be fixed by each employer, in agreement with the
local Branch or Sub-branch of the Transport Workers’ Union of Australia; and all time worked by the driver of a retail
milk vehicle, or an assistant on such vehicle in any capacity, shall be paid for at the rate of time and a half, irrespective of
the number of hours worked for the day or week : Provided that where no starting time has been fixed in agreement with
the local Branch or Sub-branch of the Transport Workers Union of Australia, the provisions of sub-clause (a) hereof shall

apply.

{¢) Any time worked outside such hours shall not be counted as part of the ordinary working hours per week of a
weckly employee and payment therefor shall be in addition to any amount payable in respect of the weekly wage.

(d) This Part shall not operate to relieve employers from complying with any present Statute of the State or regulation
thereunder so far as such Statute or regulation deals with the hours at which goods may be carted or delivered.

StarTING AND Finisnrne WoRK.

12. Where proper facilities are provided for an employee to sign on when beginning work and to sign off when leaving
work, the work of such employee shall be deemed to commence when he signs on at the yard or depot in the morning and
to finish when he signs off.

Where proper facilities for signing on or off are not provided, work shall be deemed to commence when the employee
enters the yard or depot in the morning and to finish when he leaves the yard or depot.

Provided that in any case where the horses are stabled at the driver’s own home then the driver shall be allowed
twenty minutes in the morning and fifteen minutes in the evening to perform the necessary stable work.

ALTERATION OF STARTING AND FinisuiNG T'MEs,

13. Each employer shall fix a regular starting time for each of hia employées which ahall, with respect to each such
employee, be the same time, in each day of the week. In any case where it is not so fixed, such starting time shall be
1 a.m., until it is otherwise fixed by the employer. Where an employer desires to vary or change the regular starting time
of any employee or employees he shall give two weeks’ notice of such variation or change to the particular employee or
employees concerned, and also post a notice of the intended change at the depot or yard. Notwithstanding anything herein
contained, an employer who has fixed a regular starting time may vary the same for any particular day or days by informing
any employee or employees by not later than the time when such employee or employees sign off or leave the depot or yard
the previous day, that the starting time or times of such employee or employees on any specified day or days will be at
a time or times not earlier than the regular starting time, and not later by more than one hour than the regular starting
time of such employee or employees.

"CasuaL EMPLOYEE TO BE NOTIFIED IF NOT REQUIRED.

14. A casual employee shall be notified at the end of the day if his services are not required next working day ; failing
such notice a full day’s wages shall be paid for the next working day.

WoRK ON SuNpay
15. (a) Except as otherwise provided in this clause an employee required to work on Sunday shall in addition to any
amount payable in respect of a weekly wage be paid as follows for any time worked on the Sunday with a minimum
payment as for three hours—
For a stableman working seven days or seven nights in one week—Ordinary time.
For any other employee~—Double time.
(b) Sub-clause (a) hereof does not apply to— .
A stableman working day work who receives one clear day’s rest in seven or working night work who receives one
clear night’s rest in seven. )
A driver while solely carting milk, cream and casein curd or any one or two of them.

WeerLy TiME OFF.

16. (a) Every weekly employee other than a retail milk carter shall be entitled to time off from work from the hour
of 1 p.m. on some day in the weeck other than Sunday in addition to the benefit of any holidays prescribed for him by this
Part.
(b) A weckly employee being a bulk mille carter, shall in addition to the time off prescribed by sub-clause () hereof,
be entitled to either Sunday or some other day in each week as a clear day off from work, or in default thereof one day's
extra pay.

(¢) A weekly employee being a stableman who is not paid the Sunday rate for work on Sunday shall be entitled if
working day work, to one clear day off, and if working night work to one clear night off from work in each week, or in
default thereof one day’s extra pay.

(d) A retail milk carter or carter-collector shall be entitled to one clear day off from work in each seven days:
Provided that any retail milk carter or carter-collector who,is required to work on his day off.shall be paid double time for
such day irrespective of the number of Luurs worked on the other six days with a minimum as for four hours,
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PART IIL.—(continued).
(This Part applies only to persons employed by Retail Dafrymen).

(¢) The extra pay provided in sub-clauses (b) (¢) and (d) hereof shall be in addition to any overtime earned.

(f) Each employer of a retail milk carter or carter-collector shall fix a regular day off for each such employce and shall
inform the employee accordingly. An employer may alter the regular day off of any employee by giving the employee
concerned at least seven days’ notice of intention to make such change. The day so fixed or as altered shall be deemed to
be the day off for the purposes of sub-clauses (d) and (e) hereof : Provided that with a view to giving each employee as far
as practicable a turn at having a Sunday off each employer and cmployee may agree that such employee shall accept a
Sunday off in any particular week in lieu of the regular day off for such week and in such case the Sunday shall be deemed
to be the day off for such week.

HoLipays.

17. (a) Weekly employees shall be entitled without deduction of pay to the holidays observed in respect of New Year's
Day, Australia Day, Good Friday, Faster Monday, Anzac Day, Labour Day, King’s Bitrhday, Christmas Day, Boxing Day,
and Melbourne Cup Day.

(b) No weekly employee who has without the consent of his employer and without ressonable cause absented himself
from his employment on the day before or the day after a holiday shall be free from deduction of pay in respect of such
holiday.

(c) (i) For all time worked by a weekly employee employed within a radius of 25 miles of the G.P.0., Melbourno, on
such holidays, payment shall be made at the ordinary rate.

(ii) For all time worked by a weekly employee employed outside the area prescribed in (i) hereof, on such holidays,
payment shall be made at the following rate :—On Good Friday and the Christmas Day holiday—Time and a half. On any
othér holiday—Ordinary time. :

The minimum payment shall be as for four hours’ work.

Payment for work on a holiday shall be in addition to any amount payable in respect of the weekly wage.

(d) The preceding part of this clause shall not apply to stablemen, carter-collectors or a driver carting milk, outside a
radius of 25 miles of the G.P.0., Melbourne when doing work solely as such and such employees shall be paid for work done
on holidays at the rate of time and a half including ordinary time.

(¢) For all time worked by a casual employee on such holidays payment shall be made at the following rate:—On
Good Friday and the Christmas Day holiday—Double and a half time. On any other holiday—Double time.

The minimum payment shall be as for four hours’ work. As well as the payment prescribed by this sub-clause the
flat addition of 2a. 3d. prescribed by clause 4 hercof shall be paid.

(f) Where a weekly employee is entitled to any holiday prescribed by this Part, his employer shall notify such
employee on the working day immediately preceding such holiday if his services are required thereon, and if such notice be
not given the employees shall be entitled to take such holiday without deduction of pay.

(g) If an employer intends not to carry on business on a day generally observed as a holiday although not prescribed
as such in this Part and fails to notify a weekly employce to present himself for duty on such day, he shall not be entitled
to make a deduction from the wages of the employee for not so presenting himself.

AnNUAaL Leave For MLk CarTERS, CARTER-COLLECTORS, COLLECTORS, STABLEMEN, aND OTHERS.
18. (@) A stableman or other employee if generally required to work on seven days in a week shall be allowed two
werks’ holiday on full pay at the expiration of each twelve months’ service.
All other employecs with the exceptions hereinafter mentioned, shall be allowed one week’s holiday on full pay at the
expiration of each twelve months’ service.
(6) A retail milk carter or carter-collector shall be allowed two weeks’ holiday on full pay at the expiration of each
twelve months’ service.
(¢) If an employee leaves or is dismissed before the expiration of twelve months he shall be given or paid for holidays
pro rata as follows :— .
(i) Stablemen or employees generally working seven days a weck—one day for each month of service.
(ii) Retail milk carters or carter-collectors—one day for each month of service.
(iii) All other employees—one day for each two months of service. :
If the business be sold or transferred during the period "of service, the employee shall be entitled to
the holidays herein prescribed at the conclusion of twelve months with the firm or business.

THe CONTRACT OF EMPLOYMENT.

19. Where an employee is usually employed without any express undertaking to employ him for at least one week his
employment shall be deemed to be that of a casual employee, but in all other cases where an employee is not in express
terms engaged as a casual employee, he shall be deemed to be, and be employed as a weekly employee.

The following shall be terms and conditions of weekly employment :—

(¢) The engagement shall not be determined on either side except upon one week’s notice which may be given
at any time, but an employer may pay one week’s wages in lieu of giving such notice. If an employce
determines the engagement without such notice such employee shall pay the employer one week’s wages in
lieu of such notice. The employer may retain an amount equal to such week’s wages out of any moneys
due to the cmployee at the time of such termination. In caleulating the moneys so due credit shall bo
given to the cmployee for wages earned during any portion of a week which has elapsed at the time of
termination.

(b) A weekly employee shall not be changed to a casual employee within the week next preceding Christmas Day
or Good Friday.

{¢) Notice to determine the engagement which is given every week or otherwise in such manner that the employee
is not able to know with certainty a week before a particular date whether his engagement will or will not
be determined by the employer upon that date shall not be decmed a valid notice,

(d) Subject to sub-clause (¢) hereof an employee to become entitled to payment of the weekly wage prescribed by
this Part is to be available ready and willing to perform such work as the employer shall from time to time
require on the day and during the hours usually worked by the class of employee comprising him, but any
employee so available ready and willing to work for the whole week and not justifiably dismissed for any
reason set out in sub-clause (g) hereof shall be entitled to a full week’s wage.

(¢) Where an employce becomes disabled by sickness of himself, proof of which is given to the employer by
medical certificate or other satisfactory evidence within twenty-four hours of the beginning of the employee’s
consequential absence, he shall on account thereof be entitled without deduction of pay to absent himself
from work for one day in each two months or for a proportionate aggregate in a longer period, but not
exceeding forty working hours in any year of the employment.

Provided that where an employee is in the service of an employer for a year and has had no sick poy
in such year as prescribed and such employee continues in such service he shall not, if he become disabled
as previously mentioned during the ensuing year be entitled to absent himself without deduction of pay for
more than forty working hours in each ensuing year, but the number of days in any two months or other longer
period as aforesaid in such ensuing year on which he shall be entitled to so absent himself shall be increased
within such two months or period until the total number of working hours amount to forty.
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For the purposes of this sub-clanse “year’® shall mean each succeeding period from the lst day of
November to the 3lst day of October inclusive.

In computing the time to be taken as worked by a weekly employee during a week containing any
day of such absence to which he is entitled by this sub-cliuse without deduction of pay, 6 hours shall in
reapect of the day be added as if actually worked to the amount of time actually worked by the employee
during the other working days of the week.

(f) Subject to sub-clause (¢) hereof and to the provisions of this Part as to holidays, if an employee absenta
himself from work his employer shall be entitled to deduct from his week’s wages an smount corresponding
with the period of absence. .

() Notwithstanding anything elsewhere in this clause contained an employer may at any time forthwith dismiss an
employee for refusal or neglect to obey orders, misconduct, or carelessness in the performance of his duties, or
if after receiving one week’s notice of termination of engagement he does not carry out his duties in the
same manner as before such notice.

(k) If an employee be justifiably dismissed for any reason set out in sub-clause (g) hereof he shall be entitled to
payment proportionate to the time worked, but to that only.

{¢) Should any employee be dismissed during the course of a week, any wages due to him under this Part shall be
paid to him forthwith, and in default thereof, the employer shall pay such employes an extra 3s, for each
and every day or part thereof whilst such default continues, unless the employer satisfics the Wages Board
that such default was due to circumstances not under his control and which he could not reasonably have
foreseen and which he took reasonable steps to avoid or overcome. -

Jur10RS NOT TO BE EMPLOYED IN CERTAIN CaSES,

20. No junior under nineteen years of age shall be allowed to drive or be in charge of more than one horse, and no
improver under eighteen years of age shall be permitted to have sole charge of a motor vehicle. .

PROPORTION OF JUNIORS.
21." Juniors shall not be employed in a greater proportion than one junior to every five drivers receiving adult wames.

Time Books.

22. (a) Each employer shall at the depot or yard at, or from, or in connexion with which the employee works or at
an office convenient thereto keep a record or time book showing the name of each employee working for him in which shall
be entered each day the time of starting and finishing work and the amount of overtime worked and the wages and overtime
paid; o each employee and the date upon which the holidays of each employee become due. Such record or time book shall
be made and entered by the employee each day at the time of starting and finishing work,

(b) The age of each employee receiving less than the adult wage shall be entered in the record or time book.

(¢} Such record or time book shall on demand be produced by the employer for inspection to any officials (not more
than three in number at the one time) of the Union duly authorized in writing by the president and secretary of the local
Branch or Sub-branch of the Union, at the place where the record or time book is kept. Such inspection must be completed
as s00n a8 is reasounablv practicable. .

(d) Provided that an employer may at his option, in lieu of a time book, provide a mechanical clock for the purpose
of recording the time of each employee in which case each employee shall, at the end of the week, enter or record the wages
and overtime received on some card or check used in connexion with such clock.

{e) Where an employee performs work for which a special rate is provided, a record of such work and the nature of the
same shall be recorded in the time book or equivalent record.

{f) At the commencement of the time book for each employee the date of the original engagement of such employee ghall
be entered and within a radius of 25 miles of the G.P.0., Melbourne, the name of the day that has been fixed as provided in
sub-clause (f) of clause 16 hereof as his day off in each week ghall also be entered.

DETERMINATION TO BE EXHIBITED.

23. A copy of this Determination shall be exhibited by each employer where the industry is carried on, by being posted
or hung up in a place where it is easily accessible to the employees without having to ask permission of the employer.

TEMPORARY CHANGE OF STABLE.

24. (a) If after an employee has come to work as required at one starting place, his employer transfers him to another
starting place any reasonable cost of fares incurred in going to or from the latter place shall be paid by the employer.

(b) If an employee is transferred temporarily to work at or from a starting place which requires him to travel from his
home at least 1 mile more than is reguired by his ordinary starting place any extra time so caused to be used by the employes
shall be paid for at the rate of ordinary time and any reasonable extra cost of fares so caused shall be paid by the employer.

GEaR aND RoPES To BE SUPPLIED BY EMPLOYER.
25. An employer shall supply his employees with all gear to secure any loads to be carted by them, and effective lamps.

In the case of a retail milk round where the provision of an effective torch and a battery is necessary, the same shall be
provided and paid for by the employer ; any dispute as to this matter shall be decided by the Wages Board.

ArTIOLES OF CLOTHING.

28. Drivers of retail milk vehicles shall be supplied by the employer with at least two overalls per year or an employer
may at his option pay an employee.a sum of 1s. 9d. per week in lieu of providing, washing, and repairing such overalls.

Where an employer fails to provide overalls as prescribed herein the said sum of ls. 9d., shall be paid to the employee,
The dates of the issue of such overalls shall be recorded in the time book.

WasHING FaOILITIES, ETO.

27. Employees driving and/or cleaning motor vehicles fitted and operated with a charcoal gas producer unit shall be supplied
by the employer with suitable overalls and gloves. The employer shall also provide proper washing conveniences and hot water
or some other efficient cleansing material for such employees.
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PART UL—(continued).
(This Part applies only to persons employed by Retiail Dairymen),

HovusinNg.
28. (a) Any employee required by his employer to live at a stable, yard or garage, shall be provided with suitable
accommodation for such employee free of cost.

() If an employer provides proper housing accommodation for an employee and his wife and family where such employee
elects to live the employer shall be entitled to charge a rent not exceeding 10s. per week and not exceeding half the rent at
which a similar house in the same locality would ordinarily be let.

CoLrEcTiNG BY RETalL Mink CARTERS.

29. No retail milk earter other than those provided for in sub-clause (b) of clause 6 of this Part shall collect or be
(}i)eflmitted to collect any accounts other than cash sales or cash collections on the round and during the ordinary course of milk
elivery.
LivrraTion oF NuMBER oF CARTER-COLLECTORS.
30. An employer shall not employ more than one carter-collector for each four drivers.

DEFINTTIONS.
31, Unless a contrary intention appears expressions used in this Part shall have meanings as follow :—

(a) “ Junior *’ means any person under the age of 20 ycars in receipt of less than the adult wage.

(b) ** Casual employee’ means an employee who is not employed as a weekly employee.

(c) “ Head stableman’’ means a stableman in charge of or directing the work of other stablemen.

(@) “ Yardman  means any employee, not otherwise specified, employed in or in connexion with a stable, yard, or
garage.

{e) *“ Horse driver’s assistant’™ and * motor driver’s assistant’’ means any employee who accompanies the driver to
assist in loading, unloading, or delivering.

(f) “ Bulk milk carter’’ means a person carting milk or cream in bulk from producers to depots, railways, retailers
or factories, or from depots or railways to factories for treatment or manufacture to retailers.

{9) “ Retail milk carter” or “driver of a retail milk vehicle "’ means any person carting milk or cream, other than
any person defined in sub-clause (f) hereof as a bulk milk carter, but includes persons carting milk to milk
bars, institutions, shops, hotels, hospitals, boarding houses and like places.

(k) * Official ”* means any person authorized in writing by the president and secretary of the local Branch or Sub-
branch of the Transport Workers’ Union of Australia.

(i) “ Horse "’ means any beast of burden except a bullock.

(7) * Saturday > for the purpose of this Part means either Saturday or such other day as is at present observed as
the weekly half-holiday in a particular industry or district.

(k) “Holiday >’ means any holiday prescribed by this Part.

{{) Rate of “ordinary time,” of “time and a half’ of * double time,”” of “double time and half time’’ and of
*“ treble time ' and any like expression, means regpectively a rate per hour of 1/40, 3/80, 1/20, 5/80, and 3/40,
of the prescribed weckly rate for the relevant class of employee.

(m)  Maker’s capacity ”’ shall mean the capacity shown on the certfificate of registration under the Motor Car Acts.

{n) “ Union ” means the Transport Workers’ Union of Australia.

(0) *“ Articulated vehicle ”” mcans a vehicle with three or more axles comprising a power unit (called tractor truck,
prime mover, &c.), and semi-trailer, which is superimposed on the power unit and coupled together by means of

a king pin, revolving on a turn table; and is an articulated vehicle whether automatically detachable or
permanently coupled.

PERIODICAL ADJUSTMENT OF WAGES.

32. The wages rates set out in clause 1 of this Part are based upon the following basic wage and, pursuant to the provisions
of Section 21 of the Factories and Shops Act 1934, shall be antomatically adjusted as prescribed in clause 33 of this Part.

Basic Wage.
Needs Basic
Loadin, Total Basi Index Numbe
. Place. ( Ad]usat%eble). (Constnn%). %age‘.’ ¢ gote iml:;gled.r
£ s d. s d. £ s d.
Within 20 miles of G.P.0,, Melbourne 514 0 6 0 6 0 0 | Melbourne

Within 10 miles of G.P.0., Geelong—same as the contemporaneous basic
wage for Melbourne

Within 5 miles of the chief Post Office, Warrnambool—same as the con-
temporaneous basic wage for Melbourne

Mildura and Gippsland Districts—same as the contemporaneous basic
wage for Melbourne -

Yallourn-—until further order the same amount in excess of Melbourne
a8 abt present, viz., 6s, 6d. per week

Elsewhere—3s. less than the contemporaneous basic wage for Melbourne

ADJUSTMENT OF Basig WaGE.

33. (a) For the purposes of this Determination, the expression ‘ Commonwealth Statistician’s ¢ All Items’ retail price
index numbers’* or any like expression means the numbers stated to be such index numbers in any document purporting, and
not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician.

{b) Until the beginning of -the first pay period to commence in February, 1949, the amounts of the basic wage shall be
as prescribed in clause 32.

{¢) During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the needs basic wage shall be adjusted by the following methid, namely, by multiplying
the last published Commonwealth Statistician’s ““All Ttems” retail price index number by the factor 087 taken to one place of
decimals the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number
reach -5 or more the basic wage shall be taken to the next higher shilling.
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PART IV.
(This Part applies only to persons employed in connexion with the distribution of petrol and petrolsum produects.)

1. ApurT EMPLOYEES.
Weekly Wage.
Within 20 Miles of G.P.0.,
Melbourne ; within 10
- within's Miles of tne Chisl All Other Parts
;ost Office Wsarmnr(:lbool; At Yallourn. of Vl:{od:
and withln the Mildura
and Gippsland Districts.
£ s d. £ s d. £ 4d
Driver of a motor wagon with a combined weight of vehicle and maximum
load of under 10 tons .. .. .. .. .. o 790 715 6 760
Driver of a motor wagon with a combined weight of vehicle and maximum
load of 10 tons and up to and including 13 tons .. .. 712 0 718 8 .79 0
Further tonnage for each complete ton over 13 tons—I1s. per week extra.
Motor (not being a tractor) drawing trailer-—2s. 6d. extra per day for
each trailer. ‘
Motor driver’s assistant and any employee not elsewhere specified 6 0 0 6 6 6 517 0
2. Extra RaTEs. Per woek.
s d.
Further additional amount for an employee driver who is required to deliver fuel oil other than in
drums or packages . . .. . .. N .. .. .. 3 0
Further additional amount for an employee driver who is required to cart or spread bituminous
products upon the streets .. .. .. . .. N .. . ¢ 0
Further additional amount for an employeo driver collecting money por week—
If the amount collected be under £30 .. .. .. .. - . 20
If the amount collected be £30 and under £100 .. .. .. . 30
If the amount collected be £100 and under £300 .. .. .. 4 0
If the amount collected be £300 and under £500 . .. . .. 5 0
If the amount collected be over £500 .. .. .. - .. 6 0
Additional amount for an employee driver of an articulated vehicle as defined herein .. .. 5 0
Further additional amount for an employee driver required in any week to act as salesman of goods
in his vehicle . .. .. .. .. . .. .. .. 5 0
Further additional amount to an employee not in receipt of the immediately preceding additional rate
who is required to cart three or more drums of fuel oil, at the rate of .. .. .. 3 0

WacE ror CasuaL EMPLOYEES.

3. A casual employe shall for the time worked by him receive payment proportionate to the total weckly rate for the
class of work with a minimum payment as for two hours and shall also be paid a flat addition of 2s. 3d. for each day on
which work is done by him.

WaGE For JUNIORS.
4. The minimum rate of wage to be paid per week to a junior shall be as follows :—

£ s d
18 and under 19 years of age .. .. . “ - . .. 3 9 0
19 and under 20 years of age .. .. . .. o .. . 317 0
20 years of age and over . = o . . . .e Adult rate

WaAR LoapiNas.
5. Tn addition to the weekly rates prescribed in clauses 1 and 4 of this Part war loadings shall be paid as follows :—
d.

s d.
Driver of a motor wagon with a combined weight of vehicle and maximum load of under 10 tons 3 0
Driver of a motor wagon with a combined weight of vehicle and maximum load of 10 tons and up to and

including 13 tons .. e . .. .- .- . . . 30
Motor driver’s assistant and any employeo not elsewhere specified A . .. 1 8
Junjors under 20 years of age .. .. .. . . . . 10

Hierest FuxcrioN.
6. Where an employee is called upon to perform two or more classes of work on any one day he shall for the purpose
of assessing tho rate of wage to be paid, be deemed to have worked throughout the whole of his working time on that day
at the class for which the highest rate of wages is prescribed.

PAYMENT OF WAGES.
7. (@) Except as otherwise provided in this clause the following provisions shall apply to the payment of wages :—
(i) Either the Thursday or the Friday in each week shall be fixed as the pay-day and the pay-day once so fixed
shall not be altered more than once in three months nor without two weeks’ notice to the employees.

(ii) Al wages shall wherever practicable be paid on such pay-dey.

(iii) Whero it is practicable to pay the employees on pay-day at the yard or depot, the payment of wages shall be
made within ten minutes of the time at which the employee ceases duty, and if it is delayed beyond that time
through any fault or delay of the employer or because of the place at which the employee has to cease
work, the employee shall be paid for the time of delay in excess of ten minutes at the rate of time and a half.

(iv) All earnings including overtime shall wherever practicable be paid within two days of the expiration of the
week in which they accrue.

(b) The preceding part of this clause shall not apply to an industry in which the work of employees covered by this
Part is only subservient to the main operations of such industry, but the practice followed by the majority of the employees
in any establishment in such industry shall be applied to employees therein covered by this Part.
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PART IV.—(continued).
(This Part applies only to persons employed In connexfon with the distribution of petrol and petroleum products.)

OrpNaRY WorkmNG Hours Prr WEEE.

8. (a) The ordinary number of working hours per week for a weekly employee shall be 40. Such ordinary number of
working hours shall not include time worked on a Sunday.

() All time worked by a weekly employee in excess of the ordinary number of hours herein prescribed shall be paid for
a8 overtime at the rate of time and a half.

(¢) In computing the time to be taken as worked by a weeckly employee during a week containing any prescribed
holiday to which he is entitled by this Part, the time normally worked on that day of the week ghall in respect of the
holiday be added as if actually worked to the amount of time actually worked by the employee during the ordinary working
days of the week. -

Compulsory Ouvertime.

8a. An employer may require any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement.

OrpvaRy WorkiNG TiMe Prr Dav.

9. (a)} Except as otherwise provided in this clause, the time to be worked by a weekly employee without payment of
the overtime rate shall not exceed 8 hours on any day from Monday to Friday (both inclusive) or 4 hours on Saturday.

Provided that it shall be optional for an employee to work either a six-day or a five.day weck. When a five-day
week is worked, the daily hours on Monday to Friday (both inclusive) shall not exceed 8 hours 48 minutes without payment
of the overtime rate.

(b} The time to be worked by a casual employee without payment of the overtime rate shall not exceed 8 hours on
any day from Monday to Friday (both inclusive) or 4 hours on & Saturday.

(c) All time other than meal times between the earliest starting time and tho latest finishing time shall be considered as
time worked.

(d) All time worked by an cmployes in excess of the time herein prescribed shall be paid for as overtime at the
rate of time and a half.

(e) Any such time worked in excess shall not be counted as part of the ordinary working hours per week for a weekly
employee and payment therefor shall be in addition to any amount payable in respect of the weekly wage.

RaNGE OF ORDINARY WORKING TrME.
10. (a) Except as otherwise provided in this clause, ordinary working time shall not begin before 7 a.m. nor continus

after 8 p.m., on any day from Monday to Friday (both inclusive) and shall not begin before 7 a.m. nor continue after 1 p.m.
on Saturday.

{b) Any time worked by either a weekly or casual employes on any of the said days outside the times presoribed in
sub-clause (a) hereof shall be paid for as if overtime at the rato herein assigned to such time as follows :—

If before 7 a.m. on any day—Rate of double time.

If after 1 p.m. but not after 2 p.m. on Saturday or if after 6 p.m. but not after 7 p.m. on any other day-—Rate
of time and a half.

If after 2 p.m. on Saturday or after 7 p.m. on any other day—Rate of double time.

{c) Any time worked outside the times set out in sub-clause {a) hereof shall not be counted as part of the ordinary
working hours per week of a weekly employee and payment therefor shall be in addition to any amount payable in respect of
the weokly wage.

(d) Where a weekly employee is employed regularly either on shift or during a daily recurrent period, the preceding
sub-clause shall not apply, but for any shift or recurrent period in which is comprised time occurring between 6 p.m. and
7 am., the rate of wages elsewhere herein prescribed for the work shall be increased by 5 per centum.

B
. STARTING AND FrvisHING WoRE.
11. (a) Where proper facilities are provided for an employes to sign on when beginning work and to sign off when
leaving work the work of such employee shall be deemed to ocommence when he signs on at the yard or depot in the
morning, and t6 finish when he signs off in the evening.

(b) Where proper facilities for signing on or off are not provided, work shall be deemed to commenco when the employee
enters the yard or depot in the morning and to finish when he leaves the yard or depot in the evening.

ALTERATION OF STARTING TIMES.

12. Where an employer desires to vary or change his starting time, he shall give one week’s notice of such variation or
change to his employees and post a notico of the intended change at the dépot or yard.

CasvarL EMPLOYEE To BE NOTIFIED 1f NOT REQUIRED.

13. A ocasual employee shall be notified at the end of the day if his services are not required next working day ; failing
such notice a full day’s wages shall be paid for the next working day.

WORK ON SUNDAY.

14. An employee required to work on a Sunday shall in addition to any amount payable in respect of a weekly wage, be
paid at double time for any time worked on the Sunday with a minimum payment as for three hours.

WeErLY Tinmes Opr.

15. Every weekly employee shall be entitled to time off from work from the hour of 1 p.m. on some day in the week
other than a Sunday in addition to the benefit of any holidays prescribed for him by this Part.

Provided that, where an employer is unable to arrange for such time off for any employee in any week, the employee
shall be entitled to a clear day or an additional half day after the hour of 1 p.m. in the next sucoeeding week.

B

Hovumavs.

18. (a) Weekly employees shall be entitled without deduction of pay to the holidays in respect of New Year’s Day,
Australin Day, Good Friday, Easter Monday, Anzac Day, King's Birthday, Labour Day, Christmas Day, Boxing Day and to
one other holiday on the day fixed as follows :— .

Within 25 miles of the General Post Office, Melbourne—Melbourne Cup Day.
Elsewhere—Any day agreed to by the employer and any employee concerned.

(b) No weekly employee who has without the consent of his employer and without reasonable cause absented himseli
from his employment on the day before or the day after a holiday shall be freo from deduction of pay in regpect of such
holiday.
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PART IV.—(continued).
(This Part applies only to persons employed in connexion with the distribution of peirol and petroleum products.)

{¢) For all time worked by a weekly employee on such holidsys payment shall .be made at the following rate :—
On Good Friday and the Christmas Day holiday—Tine and a half.
On any other holiday—Ordinary time.

The minimum payment shall be as for four hours’ work.

Payment for work on a holiday shall be in addition to any amount payable in respect of the weekly wage.

Provided that if an employee is required to work on a holiday during hours which if this day were not a holiday
would be outside the range of ordinary working time as mentioned in clause 10 of this Part he shall be paid for such hours
at double time instead of time and a half or ordinary time as hereinbefore provided in this sub-clause.

(d) For all time worked by a casual employee on such holidays payment shall be made at the following rates :—

On Good Friday and the Christmas Day holiday—Double and a half time,
On any other holiday—Double time.

The minimum payment shall be as for four hours’ work. As well as the payment prescribed by this sub-clause, the
flat addition of 2s. 3d. prescribed by clause 3 of this Part shall be paid.

(¢) Where a weekly employee is entitled to any holiday prescribed by this Part, his employer shall notify such employee
on the working day immediately preceding such holiday if his services are required thereon and if such notice be not given,
the employee shall be entitled to take such holiday without deduction of pay.

(f) If an employer intends not to carry on business on a day generally observed as a holiday, although not prescribed
as such in this Part, and fails to notify a weekly employee to present himself for duty on such day, he shall not be entitled
to make a deduction from the wages of the employee for not so presenting himself.

ANNUAL Lpavz.

17. (a) Employees shall be allowed two weeks’ holiday on full pay at the expiration of each twelve months’ service.
If an employee leaves or is dismissed before the expiration of twelve months he shall be given or paid for holidays pro rata
in accordance with the length of service, viz., two days for each two months of service. If the business be sold or
transferred during the period of service, the employee shall be entitled to the two weeks’ holiday at the conclusion of twelve
months’ service with the firm or business,

(b) The annual leave provided by this clause shall be allowed, and shall be taken, and .payment shall not be made or
accepted in lieu of annual leave.

(c) Each employee, before going on leave shall be paid two weeks’ wages. For the purpose of this sub-clause the two
weeks’ wages shall be at the rate prescribed in clause 1 of this Part, and at the rate at which the employee was ordinarily
employed immediately prior to the commencement of his leave or the termination of his employment, as the case may be.

(d) When the right to annual leave has accrued, the employer shall give not less than one week's notice to the
employee concerned of his intention to grant such leave.

Mgearn TiMES.

18. (a) Except as otherwise provided in this clause, on all days except Saturday and on Saturday if he so desires in
the case of an employee required to continued working after 2 p.m. each employee not working on shift shall be allowed s
break of one hour without pay as a meal time to begin not earlier than 11.30 a.m. nor later than 1.30 p.m. )

If the break be not so allowed all time worked after 1.30 p.m. until a break of one hour without pay for a meal
time is allowed, shall be paid for at the rate of ordinary time, the payment to be in addition to any payment due in respect
of a weekly or casual wage.

(b) Except as otherwise provided in this clause no employee shall be required to work for longer than 5} hours without
a break or a meal time without pay of one hour, or half an hour in the case of an evening meal.

All time worked over 5} hours until such break is allowed shall be paid for at the rate of ordinary time, the payment
to be in addition to any payment due in respect of a weekly or casual wage.

This sub-clause shall not apply to the evening meal time in the case of any employee returning to the yard or depot
after the conclusion of any journey or delivery where such employee ceases working not later than 7 p.m. Monday to Friday
(both inclusive), and 1.30 p.m. on Saturday.

(¢) Where an employee is required otherwise than because of his own default or delay to continue working after 6 p.m. without
baving been informed in some way on the preceding working day that he will be s0 required, he shall be allowed 2s. as tea
money.

An employee who is notified under this sub-clause that he will be required to continue working but who is not so
required to continue working shall be paid the prescribed tea money.

This sub-clause shall not apply in the case of any employee returning to the yard or depot after the conclusion of any
journey or delivery where such employee ceases work not later than 7 p.m.

{(d) The obligation to pay ordinary time under this clause in addition to weekly or other wages and overtime under any
other clause of this Part shall not be cumulative, but the employee in cases coming within this clause 18, shall be entitled
only to the higher payment.

TeEE CONTRACT OF EMPLOYMENT.

19. Where an cmployee is usually employed without any express undertaking to employ him for at least one week, his
employment shall be deemed to be that of a casual employee, but in all other cases where an employee is not in express terms
engaged as a casual employee, he shall be deemed to be, and be employed as a weekly employee.

The following shall be the terms and conditions of weekly employment :-—

(@) The engagement shall not be determined on either side except upon one week’s notice which may be given at any
time, but an employer may pay one week’s wages in lieu of giving such notice.

(b) Where a notice is given by an employer purporting to expire within the week next preceding Christmas Day or
Good Friday, but the employer expressly or impliedly allows the employee to believe that he is to resume work
not later than one week after New Year’s Day or Easter Monday, such notice shall have no effect and the
engagement shall be deemed to have continued unaffected by such notice.

(c) A weekly employee shall not be changed to & casual employee within the week next preceding Christmas Day or
Good Friday.

(d) Notice to determine the engagement which is given every week or otherwise in such manner that the employee is
not able to know with certainty a week before a particular date whether his engagement will or will not be
determined by the employer upon that date, shall not be deemed a valid notice unless given during a general
or shipping or coal strike.

(¢} Subject to sub-clause (f) hereof an employee to become entitled to payment of the weekly wage prescribed by this
Part, shall be available, ready, and willing to perform such work as the employer shall from time to time
require on the days and during the hours ly worked by the class of employee comprising him, but any
employee so available, ready, and willing to work for the whole week and not justifiably diamissed for any
reason set out in sub-clause () hereof shall be entitled to a full week's wage.
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(f) Where an employee becomes disabled by sickness of himself, proof of which is given to the employer by medical
certificate or other satisfactory evidence he shall be entitled to absent himself from work for six days in all
during any calendar year without deduction of pay.

In computing the time to be taken as worked by a weekly employee during a week containing any day
of such absence to which he is entitled by this sub-clause without deduction of pay, the daily hours as provided
in clause 9 of this Part shall in respect of the day be added as if actually worked to the amount of time
actually worked by the employee during the other working days of the week.

(9) Subject to sub-clause (f) hereof and to the provisions of this Part as to holidays, if an employee absents himself
from work his employer shall be entitled to deduct from his week’s wages an amount corresponding with the
period of absence.

(%) Notwithstanding anything in this clause an employer may at any time forthwith dismiss an employee for refusal
or neglect to obey orders, misconduct or carelessness in the performance of his dutics, or if after receiving one
week’s notice of termination of engagement he does not carry out his dutics in tho same manner as before such
notice.

(5) If an employee be justifiably dismissed for any reason set out in the last preceding sub-clause he shall be entitled
to payment proportionate to the time worked but to that only.

(j) Should any employee be dismissed during the course of a week, ahy wages due to him under this Part shall be
Yy Y g £
paid to him forthwith.

PROPORTION OF JUNIORS.
20. Juniors shall not be employed in a greater proportion than one junior to every five drivers receiving adults’ wages.

TiMe Booxgs.

21. (a) Each employer shall at the depot or yard at or from or in connexion with which the employee ,works or at an office
convenient thereto keep a record or time book showing the name of each employee in which shall be entered the time of starting
and finishing work each day, and the amount of overtime worked and the wages and overtime paid to each employee.

(b) The age of each employee receiving less than the adult wage shall be entered in the record or time book.

(c) Such record or time book shall on demand be produced by the employer for inspection to any officials (not more than
three in number at the one time) of the Union duly authorized in writing by the president and secretary of the local Branch or
Sub-branch of the Union, at the place where the record or time book is kept between the hours of 10 a.m. and noon on any day
between the 1st and 27th inclusive in each calondar month except on pay day or the day before. No demand for production need
be complied with until after the expiration of seven days from the previous inspection. One day’s notice shall be given to the
employer of any intended inspection. Such inspection must be completed as soon as is reasonably practicable.

(d) Provided that an employer may at his option, in lien of a time book, provide a mechanical clock for the purposs of
recording the time of each employee, in which case each employee shall, at the end of the week, entor or record the wages and
overtime received on some card or check used in connexion with such clock.

(¢) Where an employee performs work for which a special rate is provided, a record of such work and the nature of the
same shall be recorded in the time book or equivalent record.

DETERMINATION TO BE EXHIBITED.
22. A copy of this Determination shall be exhibited by each employer where the industry is carried on,%by being posted or
hung up in a place where it is easily accessible to the cmployees without having to ask the permission of the employer.

LimrTaTioN oF EMPLOYER'S LIABILITY.

23. Where an employer has made a payment to an employee which payment purports to be a payment of the wages
payable under this Part to the employes for any period, such employer shall not be liable to pay to the employee any further
sums prescribed by this Part in respect of any services rendered to such employer during such period unless within a period of
three calendar months after the last day of such period a demand in writing of such further sum claimed has been given to the
employer by the employee or some person on his behalf or by the local representative of the Union.

TEMPORARY CHANGE OF STARTING PLAOE,

24, (a) If after an employee has come to work as required at one starting place, his employer transfers him to another
starting place, any reasonable cost of fares incurred in going toor from the latter shall be paid by the employer.

(b) If an employee is transferred temporarily to work at or from a starting place which requires him to travel from his
home at leagt 1 mile more than is required by his ordinary starting place any extra time so caused to be used by the employes
shall be paid for at the rate of ordinary time and any reasonable extra cost of fares so caused shall be paid by the employer.

TRAVELLING ALLOWANGCES.

25. (2) An employee engaged in ordinary travelling on duty or on work on which he is unable to return to his home at
night shall be paid such personal expenses as he reasonably incurs in travelling, but he shall be paid the sum of 8s. 6d. per day
at least. Provided that where an employee travels by boat or other conveyance in which his ticket includes meals and bed, he
shall not be entitled to the said allowance. .

(b) Where an employee is required by his employer to travel as a passenger by any conveyance, he shall whilst so travelling
be paid at ordinary rates up to a maximum of twelve hours out of every twenty-four, except on Sundays, when payment shall be
at the rate of time and & half.

GEAR AND RoPES To BE SUPPLIED BY EMPLOYER. .

26. An employer shall supply his employees with all gear to secure any loads to be carted by them, and necessary ropes,
chaina, hooks, trucks, and skids and effective lamps.

Heavy ARTIOLES.
27. An employee unaided by proper auxiliary appliances or by another man shall not be permitted to lift or carry goods
over 200 lb. in weight. . .
ArTICLES OF CLOTHING.

28. Where an employee is required by law or by his employer to wear, any spascial uniform, cap, overall or other article it
shall be aupplied and paid for by the e ployer.
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PAEIT IV.—(continued).
(This Part applies only to persons employed in connexion with the distribution of petrol and petroleum produets.)

DEFINTTIONS.
29. Unless a contrary intention appears expressions used in this Part shall have meanings as follows :—

(@) “Junior ' means any person under the age of twenty years in receipt of less than the adult wage.

(b) “ Casual employee >’ means an employee who is not employed as a weekly employee.

{c) ¢ Motﬁr driver’s assistant’® means any employee who accompanies the driver to assist him in loading, unloading or
delivering.

(d}  Official ” means any person authorized in writing by the president and secretary of the local Branch or Sub-branch
of the Transport Workers’ Union of Australia.

{e} “Saturday ' for the purpose of this Part means either Saturday or such other day as is at present observed as the
weekly half-holiday in a particular industry or district.

(f) “ Holiday ”” means any holiday prescribed by this Part.

(g) Rate of “ ordinary time,” of *time and a half,”’ of * double time,”” of ““ double time and a half time,”’ and of
“ treble time,” and any like expression means respectively a rate per hour of 1/40, 3/80, 1/20, 5/80, and 3/40 of
the prescribed weekly rate for the relevant class of employee.

(k) “Shift’ or any like expression means work done in relay by successive men or sets of men without any
considerable break between the ending of work by one man or set of men and the beginning of work by
the next man or set of men. -

(i) “Fuel oil” for the purposes of clause 2 of this Part means a residual oil, an unprocessed crude oil, and/or
a Diesel oil that is not a distillate.

() “Articulated vehicle” means a vehicle with three or more axles comprising a power unit (called tractor
truck, prime mover), and semi-trailer, which is superimposed on the power unit and coupled together by
means of a king pin, revolving on a turn-table; and is an articulated vehicle whether automatically
detachable or permanently coupled.

(k) * Union” means the Transport Workers’ Union of Australia.

PERIODICAL ADJUSTMENT OF WAGES.
30. The wages rates set out in clause 1 of this Part are based upon the following basic wage and, pursuant to the
provisions of Section 21 of the Factories and Shops Act 1934, shall be automatically adjusted as prescribed in clause 31
of this Part. A

Basic Wage.
Needs Basic Loading Total Basic Index Number
Place. age (Constant). ‘Wage. Set Assigned.
{Adjustable),
£ s d. s. d. £ s d.
Within 20 miles of G.P.0., Melbourne .. 514 0 6 0 6 0 0 Melbourne

Within 10 miles of G.P.0., Geelong—same as the contemporaneous basic
wage for Melbourne

Within § miles of the chief Post Office, Warrnambool—same as the
contemporaneous basic wage for Melbourne '

Mildura and Gippsland Districts—same as the contemporaneous basic
wage for Melbourne

Yallourn—until further order the same amount in excess of Melbourne
as at present, viz., 6s. 6d. per week

Elsewhere—3s. less than the contemporaneous bagic wage for Melbourne

ApjUuSTMENT OF Basic Wacrk.

31. (a) For the purposes of this Determination the expression * Commonwealth Statistician’s ‘all items’ retail price
index numbers’’ or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed
by or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1949, the amounts of the basic wage shall be
as prescribed in clause 30 of this Part.

(¢) During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the needs basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s * all items* retail price index number by the factor -087 taken
to one place of decimals, the resultant whole number bein%ethe amount of the basic wage expressed in shillings, but should
the decimal number reach 5 or more the basic wage shall taken to the next higher shilling.

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 22nd December, 1948.

By Authority: J. J. GourLEy, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE SEWAGE DISTRIBUTION BOARD.

Note.—This Determination applies to the whole of the State of Victoria.
N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to ** determine the lowest prices
I or rates which may be paid to any person or persons or classes of persons employed—
{a) in the process, trade, business, or ocoupation of distributing sewage or effluent from channels or treatment tanks;
(b) at or about tanks at sewage treatment works,” has made the following Det.ermipabioh, namely :—
1. That, as from the 14th December, 1948, the last previous Determination of this Board shall be revoked and replaced
by this Determination. .
Wacees Per WEER.

£ d.
2. (¢) Leading waterman ° 719 0
Waterman . . . .. 780
Groundsman .. .. .. .. .. .. .. . 7 8 0

‘ Matntenance {ork.
Ganger (i.c., a man in charge of over six men) .. . .. .- .- Lo 718 ¢
Leading hand (i.e., a man in charge of from three to six men) .. .. .. e .. 713 0

All others .. . .. .. .. . .- .. . .. 74 0
Maintenance work includes operations in areas used for sewage disposal on carriers used for the conveyance of sewage,
and on drains used for the conveyance of offfuent.

(b) An employee engaged on continuous shift work shall, in addition to the appropriate rate fixed above, be paid a
loading at the rate of 10s. per week.  Provided that for shift work done on a Saturday he shall be paid at the rate of
time and one half of the appropriate rate fixed abaove.

(¢} (i) Where an employee in any of the above classifications is required to do work of an unusually offensive nature
in grass filtration or pasture areas, entering or cleaning out sewage distribution or effluent channels or digestion tanks or
septic tanks, he shall be paid a disability rate of 10s. per week or 2s. per day in lieu of the disability rate for his
classification as prescribed in clause 16 with a minimum of two hours on any one day. The decision as to what constitutes
work of an unusually offensive nature shall be made by the Resident Engineer, if necessary after consultation with an
employee member of the Wages Board on the job.

(ii) Where an cmployee in any of the above classifications is required to enter and manually remove sludge from
sedimentation tanks, or syphons, he ghall be paid a disability rate of 25s. per weck or 5s. per day in lieu of the disability
rate for bis classification as prescribed in clause 16.

NoTe—The Wages Bowrd has determined in accordance with section, 25 (1) of the Faclories and Shops Act 1934,
that the trade is so wnskilled that no person should be taken as an apprentice in the trade.

OBDINARY WEEK’S WORK,

3. The ordinary howrs for a week’s work shall be as follows t—

{a) For persons other than shift workers—

40 bhours per week to be worked.
Monday to Friday - . . .. 8 hours between 8 a.m. and 5 p.m.
The above times of beginning and ending may be varied on any job by mutual consent of the employer and a majority
of the employees, but in no case shail the total number of hours be increased.
(b) By shift workers—

Morning shift .. o . .. . .. . 7 a.m, to 3 p.m.
Afternoon shift - . . . .. . . - 3 pm. to 11 pm.
Night shift .. . . . . . . .. .. 1l pm, to 7 am.

No. 86.—203/49.—PrIcE 6D,
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OVERTIME.
4. (a) Persons other than shift workers—
For all time worked, excluding Sundays, outside the hours or in excess of the number of hours fixed in clause 3 (a):
Time and a half for the first two hours on any day, and double time thereafter.

{b) Shift workers—
For all time worked outside the hours fixed for shifts in olause 3 (4) .. .. .. Time and a half.

The overtime rate for shift workers shall not apply to arrangements between employecs themselves or in cases due to
rotation of shifts or when the relief does not come on duty at the proper time. Provided that where not less than eight hours'
notice has been given to the employer by the employee that he will be absent from work, and the employee whom he should
relieve is not relieved, such unrelieved employee shall be paid time and a half for all time of duty after he has finished his-
ordinary shift.

FARE ALLOWANCE.

5. The following additional rate shall be paid to any person employed under this Determination :—1s. per day or portion.
of a day unless transport is provided by the cmployer.

Employecs of Sewerage Authorities other than the Melbourne and Metropolitan Board of Works are exempted from the-
provisions of this clause unless they reside more than balf a mile from Sewage Treatment Works.

BICYCLE ALLOWANCE.

6. Where an employer directs an employee to use his bicycle in the performance of his duties, such employee shall be-
paid an allowance at the rate of 1s. per day for each day the bicycle is used in the manner directed.

FaiLing To NoTiry EMpLoYEES.

7. If any employee on shift work, or any other daily, weekly, or nightly work, is not informed before he leaves the job-
at the end of his shift or day that he is not required to work on the next shift, or day, or night. and such employee attends on
the next shift, or on the next day or night, and he is not put to any other wotk, he shail be paid for four hours for that.
shift, day or night not worked. .

Provided that this clause shall not apply in the case of an employee for whom other suitable work is provided.

Emrroyer Presenvine HiuserkF vor WORK.
8. Any employee who presents himself for work, and who is not permitted by the employer to commence work on that
day on account of wet weather or any other reasons over which the employee has no control, shall be paid :—
{(a) A full day’s pay if such employee holds himself in readiness for the whole working day or if he lcaves with the-
consent of the employer before the end of the working day.

(b} The actual time for whioh such employee holds hinself in readiness if he leaves without the consent of the employer-
before the end of the working day.

EMPLOYEE RECALLED To WORK.

9. An employee recalled to work after the expiration of his customary working time for the day and after he has
left work for the day or called out to work on a Saturday shall be paid for a minimum of 3 hours work at one and
a half times the ordinary ,jprescribed rate for each time he is so recalled.

Provided that the employee, if required to work for two hours or more, shall be paid for a minimum of 3 hours
work calculated at one and a half times the ordinary prescribed rate for two hours and at double the ordinary prescribed
rate for one hour. .

WET PLacEs.

10. (a) If an employee is required to walk in sewage effluent or to work in a wet place or to work in heavy rain, he
shall be provided with gumboots or oilskins, or both, so as to protect him from getting wet.

(b) If he is not so provided s0 as to protect him from getting wet, he shall be paid therefor 2s. extra for the day,
whatever amount of work may be done by him thereon.

(c) For the purposes of this clause, a place shall be deemed to be wet when water other than rain is continually
dropping from overhead so as to saturate the clothing of the cmployee, if unprotected, and/or when the water in the place
where the employee is standing is over two inches deep, and rain shail be deemed to be heavy when. if the employee works
therein as required. his clothes shall become saturated.

Sick Leave,
(2) Employces of Melbourne and Metropolitan Board of Works.

11. (i) An employee employed by the week who is absent from work on account of personal illness or on account of injury
by accident for which he is not entitled to Workers’ Compensation shall, on production within 24 hours of evidence of his
illness or injury satisfactory to the employer be entitled to leave of absence on the preseribed rate of pay for a period of
one week of working time in any one year.

(ii) Such sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause (i) of
this clause which has in any year not becn allowed to an employec by the Board as paid sick leave may be claimed by
the employee and subject to the conditions hereinbefore prescribed shall be allowed by the Board in any subsequent year
without diminution of the sick leave prescribed in respect of that year.

{b) Other Employees.

(i) This clause slall apply only to continuing employees and shall apply from the first day of October, 1946, inclusive.
For the purposes of this clause, an employee shall be deemed to be a continuing employee when he is engaged by the week and
his engagement shall have continued for a continuous period exceeding one month. And a person shall be deemed to be continuing
in the employer’s employ (though not actively) during any period that he is absent from work on leave granted in consequence
of personal injury or illness if he submits a certificate or certificates from a medical practitioner covering the period of absence,
or other proof satisfactory to the employer, and during any period that he is absent on other leave granted by an authorized
officer. .

(i} {a) Each continuing employee shall be entitled to be credited with the number of sick leave days set out in sub-clause
(iii) (@) hercof, and shall be debited with such payments as he receives under sub-clause (iv) (@) hereof ;” provided however that
at no time he shall be entitled to have, or have, a balance of more than 30 days to his credit, and provided further that on an
employee ceasing to be in the employer’s employ whether voluntarily or invoﬂmtarily the number of days (if any) standing to
his credit and which have therefore not been required, shall be cancelled without any payment being made in respect of any
such days, but if Lis employment is terminated by the "employer other than for misconduct or absence from work without
reasonable excuse, and he is subsequently within a period of twelve months re-employed and deemed to be a continuing employee,
the number of days which were to his credit before cancellation on the termination of his former period of employment, shall
after his re-engagement has continued for onc month again be placed to his credit.

(b) « Day " for the purpose of sick leave credits shall where 40 hours are fixed hetein as the number of hours for a week’s
work, be decmed to be eight hours: and shall where a number less than 40 hours is regularly worked by an employee, be
deemed to be 3/10 of such number.



Victoria Gazette 1109 No. 86.—February 16, 1949

{iii) (a) Each continuing employee in the employer’s employ on the Ist day of October, 194G, shall be cntitled on such date
to be credited with six days’ sick leave in respect of the year which commenced on that date.

(6) Each continning employee in the employer’s employ on each subsequent lst day of October, shall be entitled on such
date to be credited with six days in respect of the year commencing on such date ; provided however, that any employee absent
on such 1st day of October or from a date prior to such lst day ot October and still absent on such lst day of October, shall
not be entitled to be credited with such six days unless, and until the day he returns to work whercupon he shall be so
credited.

Each employee «who may become a continuing employee on or after the st day of October, 1946, shall as from the date
that he is deemed a continuing employee be entitled to be credited with six days’ sick leave in respect of the year ending
twelve months after the date of his being deemed a continuing employee, unless having been previously employed in that year
he has already been credited with six days for that year.

(iv) (a) Subject to the provisos contained in paragraphs (b), (c), (), (¢}, (f), and (g) of this sub-clause, & continuing employee
absent {rom his work through personal accident or sickness not attributable in either case to the employee’s misconduct shall in
respect of each such period of absence be entitled to and be paid sick leave pay as hereinafter set out for the time absent on
each day, but not exceeding the number of hours which, apart from overtime i.e., excess work, it would have heen usual for him
to work on each day that he is 80 absent: that is to say:—

In respict of time absent not exceeding the number of days to his credit under sub-clauses (ii} and (iii) hereof,
which time would have been worked by him for his abgence (day meaning the 24 hours ending at midnight) ; sick leave
pay at a rate equal to the sum of the ordinary rate of wage and any usual additional rate of whatever nature which
would have been payable to him had he been at work, but excluding any hourly rate, until the number of hours to his
credit under sub-clauses (ii} and {iii) hereof shall have become reduced to none. The ordinary rate means the rate
defined herein as ordinary rate. Where Sunday, payable at double rate is included as a sick leave day, every hour thereof
paid for as sick leave shall be counted as a debit of two hours. Sick leave pay shall be in respect of that occupation
which, in a fixed roster of work, would have been the employco’s occupation had he not been so absent. And where
there is no fixed roster of work, sick leave pay shall be in respect of the occupation which the employce was porforming
immediately prior to the commencement ot the absence, unless in the opinion of the Engincer such occupation would not
bave continueil to be the employee’s occupation had the employee not become so absent, and in yuch case sick leave pay
shall be in recpect of such occupation as such Engineer shall name.

Any public holiday or holidays as defined herein occurring during the first month of any absence shall not, if the
employee is entitled to such holiday with pay, be included as days of absence for the purpose of sick leave pay.

And if the number of hours to his credit shall have become reduced to none on or before the 30th day of September
next following the commencement of such absence, and such absence shall continue beyond such date, he ghall on the
day he returns to work be credited with six days as provided by paragraph (b) of sub-clause (iii) hereof, but such credit
shall not be available as sick pay in respect of the absence then just ended.

(4) That on the first day of the absence the Engineer or foreman or overseer is notified of the cause of the absence.

(¢) That the employee within three days produces a certificate from a medical practitioner or some other medical practitioner
nominated by the employer if the employer shall so require within such further period as the employer shall allow (whose .
certificate shall be final and conclusive) describing the nature of the illness or disability and certifying the period of absence
necessary, or produces other proof satisfactory to the Engineer or other authorizing officer that his absence snd continued absence
was reagonably necessary through personal accident or sickness. And when the absence continues beyond the end of any period
80 proved, that he furnishes evidence that a continuation of the absence is necessary for a further specified period.

(d) That no sick leave pay shall be payable in respect of any absence for which an employee will be entitled to receive or
receives compensation under the Workers’ Compensation Act.

(e) That no sick leave pay shall be payable to an employes beyond a date on which his contract of employment shall
terminate by reason of his death, or his having reached the compulsory retiring age, or notice-—express or implied—operating to
terminate his contract of employment or by or from other causes.

(f) No ‘‘standing-by ** allowance, or travelling allowance, or cnmﬁ‘mg allowance, or vehicle allowance if the vehicle.is not
Peiug used for the employee’s purposes, or any disability allowance, shall be payable in respect of any period of absence on sick
eave. .

{g) Except as provided, no employee shall be entitled to payment for the time absent from work in conscquence of personal
accident or ill ll:ealtb.

(k) An employee leaving the employer’s employ to take employment with some other employer immediately following one
or more days’ absence through illness shall not be entitled to any sick leave pay which way not have been paid to him in
respect of such absence.

HoLIDAYS AND SUNDAYS.

12. All employees shall be entitled to the nine holidays hereinafter mentioned without deduction of pay :—Now Year’s Day,
Labour Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day, King's Birthday, Christmas Day, and Boxing Day.
Should any of such helidays fall on & rest day of an employee engaged on shift work he shall in such cases receive within twelve
months thereafter a holiday on full pay in lieu of each of such days except in & case where any such holiday falls on & Saturday
or a Sunday. Provided that Christmas Day and Boxing Day shall for the year, 1948, be deemed to fall on the 27th and 28th
days of December, 1948, respectively, and that New Year’s Day for the year, 1949, shall be deemed to fall on the 3rd day
of January, 1949.

Work done by employees (other than shiftworkers) on Sundays and holidays shall be paid for at the rate of double time
with 8 minimum of three hours’ pay at the penalty rate.

For shift workers doublo time shall be the rate for all work done on Good Friday and Christmas Day, and time and a half
shall be the rate for all work done on Sundays and New Year’s Day, Labour Day, Easter Saturday, Faster Monday, Anzac Day,
King’s Birthday, and Boxing Day.

The days following the day observed as Boxing Day up to and inclusive of the 31st December in each year shall be
granted as holidays on full pay to all employees with not less than twelve months’ service. The days occurring within
this period shall, except in the case of shiftworkers, be exclusive of Sundays. Should any employec work on any of the
days referred to in this period or should a rest day of any employee engaged on shift work fall within such period he shali
in either case receive within twelve months thereafter a holiday on full pay in licu of each of such days.

. Axxuan Horrvay.
13. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946,
No. 5111, and any amendments which may be made thereto from time to time provided that in respect of a continuous
shift worker an additional day shall be added to the annual holiday as preseribed for each holiday referred to in clause 12 on
which such an employee is required to work with a maximum of five such additional days.

PERIODICAL ADJUSTMENT OF WAGES.
14. The wages rates set out in clause 2 are]based upon the following basic wage and, pursuant to the provisions of section
21 of the Factories and Shops Act 1934, the Boaidihereby determines that such 1ates shall be automatically increased or decreased
8s prescribed by clause 15. .
Basic Wage.

l Needs : -
N Loading Total Index Number
Place. . ' (If:lsji:sxﬁ%i ’ (Constant). Basle Wage. Set Assigoed.
£ s d. s d. I £ s d
Throughout the State .. .. .. .. 814 0 6 0 '
)

6 0 0 ! Melbourne
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ApJusTMENT OF Basic Wagk.

15. (@) For the purposes of this Determination the expression ‘' Commonwealth Statistician’s * all items ’ retail price index
numbers ”’ or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician. -

(b) Until the beginning of the first pay period to commence in February, 1949, the amounts of the basic wage shall be as
prescribed in clauge 14,

{c} During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician's ** all items * retail price index number by the factor -087 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillinge, but should the decimal number
reach -5 or more the basic wage shall be taken to the next higher shilling,

MaRrGINAL Rares.

16. In addition to the basic wage provided in clause 14, the margins and disabilities rates set out in this clause shall be
the minimum rates payable to employees therein named :—

Margt Disabilit;
— for ‘Seil, Rato.
s, d. 8. d.
Leading waterman .. .. .. .. .. .. . . 32 0 7 0
Waterman .. .. .. .. . . .. .. . 21 0 70
Groundsman .. .. . .. .. .. . . . 21 0 70
Maintenance Work.
Ganger (i.c., a man in charge of over six men) . . . . - 36 0 30
Leading hand (i.e., a man in charge of from three to six men) . . . 3 o 3 0
All others .. . .. .. . . .. . . 21 ¢ 3 0

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 14th December, 1948,

By .uthority: J. J. GourLey, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE OVENMAKERS BOARD.

Note.—Since the 2nd July, 1946, this Determination has applied to the whole of the State of Victoria.

]N accordance with the provisions of the Factories and Shops Acts the Wages Board which since the 19th October, 1938, has
had the power to determine the lowest prices or rates which may be paid to any person or persons or classes,of persons

(other than moulders) wheresoever employed :—

(@} in the process, trade, or business of a maker of ovens, stoves, or ranges, or parts thereof ;

{b) in the process, trade, or business of vitreous enamelling ovens, stoves, or ranges, or parts theregf_

has made the following Determination, namely :—

1. That as from the 24th December, 1948, the last previous Determination of this Board shall be revoked and replaced

by this Determination.

2. WaoEs pER WEEK OF 40 Hougs.

Within the Metropolitan
District ; the Cities of
Geelong, Geelong .West,
and the Town of
Newtown and Chilwell,
and the City of
Warrnambool,

Qther Parts of Victoria,

STOVEMAXING SEGTION. s, d. s d.
Fitter makmg, repairing, assembling, re-assembling, setting, installing (other
than electrical installation) or testing fuel cooking stoves, ovens, gas or electric
stoves—
Up to 3 ft. 6 in. in width 148 0 145 0
Between 3 ft. 6 in. and 5 feet in “width 151 0 148 0
Fitter making, repairing, setting or installing (other than electncal mstallatlon)
gas or electric stoves or other cooking or heating appliances over 5 feet in width
by jobbing methods .. 165 6 162 6
Fitter mainly engaged on sheet metal work and sheet metal workers prepanng
material for assembling .. .. 151 ¢ 148 0
Tester not engaged as fitter - . 140 © 137 0
Pattern and mouldmg box fitter and filer 151 ¢ 148 0
Painter, brush . . . 141 0 138 0
Painter, spray . .. .- .. . 144 0 141 0
Press operator . .. . .. . 142 0 139 0
Other power machinist .. .. .. .. .. .. 139 0 136 ©
Polisher and grinder ... .. . .. .. .. .. 148 0 145 0
Stove blacksmith .. . .e . o .. .. 145 0 142 0
Electroplater in charge . .. 157 0 154 0
Electroplater’'s assistant 143 0 140 0
Labourer delivering material to and ta.kmg finished articles from fitters 137 0 134 0
Stove blacksmith’s striker . 140 0 137 0
Labourer directly assisting workmeu whose margms exceed 265 per ‘week . 143 0 140 0
Other empIO) ees with not less than three months’ experience in the mdustry 129 0 126 0
All others .. .. .. .. .- .. . 123 0 120 0
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Wacks PER WTEKR or 40 Hours,

Within the Metropolitan
District 3 the Cities of
Geelong, Geelang West,
e and the 'l'own of Other Parts of Victoria.
Newtown and Chilwell,
aml the City of
. Warrnatmbool,
PORCELAIN ENAMELLING SECTION. s d. s d.
Fuser .. .. . .. . .. .. .. 152 0 140 0
Fuser’s assistant . . .. . .. .. .. 143 @ 140 0
Mill hand and mixer .. e . .- .. .- .. 143 0 140 0
Sprayer .. .. .. .. .. .. . .. 144 0 141 0
Shot and sand-blast dresser . . . . .- T 149 0 46 O
Other dresser .. . .. .. .. . .- .. 144 0 141 0
Swiller, gripper, and brusher .. . .. .. .. . 140 0 137 0
Pickler Ce. . .. . .- .. .. . 140 © 1837 0
Racksman .. . .. . e . .. .. 138 0 135 o
Other emplovees with not less than three months’ experience in the industry 1280 0O 126 ¢
All others .. .. .. . .. . .. .. 123 0 120
3. Junior MaLg anD FEMALE LaBOUR.
Pereentage Adjustable T.oading Additional . .
- Jl:ficz\g\!:g;c. Pn\r\!!:;é.m (Constant). Amount. Total Wage.
Per Week. | Per Week. | Per Weck | Per Weck | Por Week
Junior Males. -8 d.- s d. 8. d. & d.
Under 16 years of age . .. .. .. 16 6 0 6 I 6 18 G
16 and under 17 years of age .. .. .. 39 3 09 2 6 42 6
17 and under 18 years of age .. . .. 69 6 ] 0 4 6 70
18 and under 19 years of age . .. .. 86 6 20 [ 9 6
19 and under 21 years of age . Lo .. 104 3 2 8 70 13 9
Adult Females,
If of less than twelve months’ experience .. .. (53 30 6 0 83 0
Of twelve months™ experience or more. . .. .. 75 3 70 95 6
Junior Females. -
17 years of agoe and under .. .. . .. 40 0 3 6 50 0
18 years of age .. .. . .. .. 47} 1 3 4 0 50 6
10 years of age .. .. .. .. .. 55 1 6 4 6 68 6
20 years of age .. .. . .. .. 624 20 5 0 7R 0

Females and unapprenticed male juniors may be employed on piece-work subject to clause 17 hereof.  The wages of
male juniors in receipt of 20y, per week or-more shall be adjusted proportionately to adjustments of the needs basic wage
in terms of rlause 23 hereof, such adjustments 1o be made to the nearest 3d., half’ or less than half of 3d. to be disregarded.
The wages of females shall be calculated to the nearest Gd., any broken part of 6d. in the result not exeeeding 3d. 1o be
disregarded. N

SpECIAL RATES.
4. In addition to the wages prescribed in Elauses 2 and 3 hereof, the following special rates and allowances shall be paid 1~

(«) Leading hands in charge of not less than three and not more than ten employees, including apprentices, 9s. per

week extra; more than ten and not more than twenty employees, including apprentices, 18s. per week extra ;
... more than twenty employces, including apprentices, 27s. per week extra.

(b) Working in wet places, 13d. per hour extra. Working in confined spaces, 3d. per hour extra.

(c} Working for more than one hour in the shade in places where the temperature is raised by artificial means to
between 115 and 130 degrees Fahrenheit, 1}d. per hour extra; in places where the temperature exceeds 130
degrees Fahrenheit, 3d. per hour extra. Where work continues for more than two hours in temperatures exceeding
130 degrees Fahrenheit, employees shall also be entitled to twenty minutes’ rest after every two hours work
without deduction of pay. The temperature shall be decided by the foreman of the work after consultation with
the employees who claim the extra rate.

(d) Dirty work, i.e., work. which a foreman and workman shall agree is of an unusually dirty or offensive nature, 13d.
per hour extra,

(e) Compensation to the extent of damage sustained shall be made for work in which clothing or tools are damaged
or destroyed by the use of acids.

(f) Where more than one of the disabilities entitling a workman to extra rates exist on the same job, the employer
shall be bound to pay only one rate, viz., the highest for the disabilities so prevailing. y

Hours oF EMPLOYMENT,
Day Workers. .

5. (1) The ordinary hours of work shall be 40 per week to be worked in five days of not more than 8 hours (Monday
to Friday inclusive} and one day {Saturday) of not more than 4 hours; or five days (Monday to Friday inclusive) of 8 hourg
each continnously except for meal lreaks at the discretion of the employer, between 7 am. and 5.30 p.m. on Monday to
Tiiday inclusive, and 7 a.m. and noon on Saturday.

In localities where the recognized half-heliday is on & day ovner than Saturday the day so recognized may be substituted
for Saturday for all the purpuses of this Determination.

Provided that the spread of hours or the daily hours pr;‘scribﬂl may be altered as to all or a section of the
employces by muiual agreement between an employer and the representative of the union in that shop.
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Five-Days Week.
(b)) In any case in which the ordinary weck’s work of 40 hours can be performed in five days as aforesaid without—

(i) detriment to the public interest ;

(ii) loss in the value of goods handled or to be handled ;

(iii) reducing the efficiency of production; or

(iv) reducing the efficacy of the necessary service.
the employer shall allow those employees who so desire to do so to work their ordinary hours in five days as aforesaid. Any
dispute as to whether the ordinary hours of work can in any case or cases be worked in five days without detriment, loss or
reduction as aforesaid shall be determined by the Wages Board upon application made by or on behalf of the employees. Upon
:FCh ap];lication proof that the working of a five-days week will result in such detriment, loss or reduction as aforesaid shall be upon

he employer.
This sub-clause shall not apply to employces engaged on the maintenance and servicing of plant and it is a condition of the

allowing of a five-days week hercunder that if required employces shall comply with the reasonable and lawful orders of the
employer as to working overtime, inlcuding the work of overtime on Saturday.

OVERTIME.

6. {a) For all work done outside ordinary hours the rates of pay shall be time and a half for the first four hours and
double time thereafter, such double time to continue until the completion of the overtime work. Provided that in the case of an
appr}e}ntice or a junior the rate for overtime shall be not less than the rate herein prescribed or ls. 6d. per hour, whichever is
the higher.

Fxcept as provided in sub-clause (b) hercof in computing overtime each day’s work shall stand alone.

Rest Period After Overlime.

(b) When overtime work is necessary it shall, whercever reasonably practicable, be so arranged that employees have at loast
eight consecutive hours off duty between the work of successive days.

An employee (other than a ‘casual employee) who works so much overtime between the termination of his ordinary work
on one day and the commencement of his ordinary work on the next day that he has not at least eight consecutive hours off
duty between those times shall, subject to this sub-clause, be released after completion of such overtime until he has had eight
consccutive hours off duty without loss of pay for ordinary working time occurring during such absence. .

If on the instructions of his employer such an employee Tesumes or continues work without having had such eight
consecutive hours off duty he shall be paid at double rates until he is released from duty for such period and he shall then be
entitled to be absent until he has had eight consecutive hours off duty without loss of pay for ordinary working time occurring

during such absence.
Call Back.

{¢) An employee recalled to work overtime after leaving his employer’s business premises (whether notified before or after
leaving the premises) shall be paid for a minimum of three hours’ work at the appropriate rate for each time he is so recalled :
provided that except in the case of unforeseen circumstances arising, the employee shall not be required to work the full
three hours if the job he was recalled to perform is completed within a shorter period. This sub-clause shall not ‘apply
in cases where it is customary for an employee to return to his employer's premises to perform a specific job outside hig
ordinary working hours, or where the overtime is continuous (subject to a reasonable meal break) with the completion or
commencement of ordinary working time.

Overtime worked in the circumstances specified in this sub-clause shall not be regarded as overtime for the purposes
of sub-clause (b) hereof where the actual time worked is less than three hours on such recall or on each of such recalls,

Saturday Work—Five-days Week.

ve-days week required to work overtime on a Saturday shall be afforded at least three hours’

(d) A day worker on a fi
h overtime commenced on the

work or paid for three hours at the appropriate rate except where such overtime is continuous witl

previous day.
Standing By.
r which an employee is required regularly to hold himself in readiness for a

() Subject to any custom now prevailing unde
1 released be paid standing-by

call back, an employee required to hold himself in readiness to work after ordinary hours shall unti
time at ordinary rates from the time from which he is to hold himself in readiness.

Meal Hours—General.
(f) For work done during meal hours and thereafter until a meal-hour break is allowed, time and a half rates shall be
paid. An employee shall not be compelled to work for more than six hours without a break for a meal.

Meal Hours—Maintenance Employees.

ub-clause (f) hereof an employee employed as a regular
rates herein prescribed whenever instructed to do so for the
be done while such plant

(g) Subject to the provisions of the second part of s
maintenance man shall work during meal breaks at the ordinary
purpose of making good break-downs of plant or upon routine maintenance of plant which can only

is idle.
Crib Time.

(k) An employee working overtime shall be allowed a crib time of twenty minutes without deduction of pay after
each four hours of overtime worked if the employee continues work after such erib time.

Provided that where a day worker on a five-days week is required to work overtime on a Saturday the first prescribed
crib time shall, if occurring between 10 a.m. and 1 p.am., be paid at ordinary rates.

Unless the period of overtime is less than one and a half hours an employee before starting overtime after working
ordinary hours shall be allowed a meal break of twenty minuntes which shall be paid for at ordinary rates. An employer
and employee may agree to any variation of this provision to meet the circumstances of the work in hand provided that the
employer shall not be required to make any payment in respect of any time allowed in excess of twenty minutes.

T'ea Money.
(i) An employee required to work overtime for more than two hours without being notified on the previous day or earlier
that he will be so required to work shall be supplied with a meal by the employer or paid 2s. and 1s. 3d. for each subsequent
meal, but such payment nced not be made to employees living in the same locality as their workshops who can reasonably

return home for meals.

Unless the employer advises an employee on the provious day or earlier that the amount of overtime to be worked

will necessitate the partaking of a second or subsequent meal {as the case may be) the employer shall provide such second
and/or subscquent meals or make payment in lieu thereof as above preseribed.

If an employes- pursuant to notice has provided a meal or meals and is not required to work overtime or is required
to work loss than the amouut advised he shall be paid as above preseribod for moals which he has provided, but which are
surplus.

Transport of Employees.
or a shift for which he has not been regularly rostered, finishes

(j) When an employee, after having'wurked overtime,
him with a conveyance

work, at a time when reasonable mwoans of transport are not available, the cmployer shall provide
to his home or pay him his current wage for the time reasonably occupied in reaching his home.
Compulsory Overtime.
(k) An cmployer may require any employee Lo work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement. .



No. 87.—February 16, 1949 1114 Victoria Gazette

Srrrr WoRE.
7. {a) For the purpose of this clause—

‘“ Afternoon shift *> means any shift finishing after 6 p.m. and at or before midnight.

“ Continuous work "’ means work carried on with consecutive shifts of men throughout the twenty-four hours of
ench of at least six consecutive days without interruption except during breakdowns or meal breaks, or due
to unavoidable causes boyond the control of the employer.

‘“ Night ghift >> means any shift finishing subsequent to midnight and at or before 8 a.m.

‘“ Rostered shift " means a shift of which the employee concerned has had at least 48 hours’ notice.

Hours—Continuous Work Shifts.
{b) This sub-clause shall apply to shift workers on continuous work as hereinbefore defined.
The ordinary hours of such shift workers shall not exceed—
(i) 8 in any one day; or
(ii) 48 in any one week; or
(ili} 88 in 14 consecutive days; or
" (iv) 160 in 28 consecutive days.
Subject to the following conditions such shift workers shall work at such times as the employer may require—
(i) a shift shall consist of not more than 8 hours, inclusive of crib time ;
(1) except at the regular change-over of shifts an employee shall not be required to work more than one shift in each

24 hours ;
(iti) twenty min'utes shall be allowed to shift workers each shift for crib, which shall be counted as time worked.

Hours—Other than Continuous Work.

(c) This sub-clause shall apply to shift workers not upon continuous work as hereinbefore defined. The ordinary hours
of such workers shall not exceed—

(i) 40 in any week to be worked in five shifts of 8 hours on Monday to Friday inclusive, or five ghifts of not
more than 8 hours and one shift (Saturday)} of not more than four hours; or

(ii) 80 in 14 consceutive days, in which case an employee shall not, without payment for overtime, be required
to work more than 8 consceutive hours on any shift or more than six shifts in any week: or

(iti) 120 in 21 consccutive days, in which case an employee shall not, without payment for overtime; be requried
to work more than 8 consecutive hours on any shift or more than six shifts in any week.

Such ordinary hours shall be woiked continuously, except for meal breaks, at the discretion of the employer. An
employee shall not be required to work for more than six hours without a break for a meal.

Except at regular change-over of shifts an employee shall not be required to work more than one shift in cach 24
hours.

Rosters.
(4} Shift rosters shall specify tho commencing and finishing times of ordinary working hours of the respective shifts.

Variation by Agreement.

{(¢) The method of working shifts may in any case be varied by agreement between the employer and the accreditod:
ropresentative of the union to suit the circumstances of the establishment.

The time of commencing and finishing shifts once having been determined may be varied by agreement between the
employer and the accredited representative of the union to suit the circumstances of the establishment, or in the absence
of agreement by seven days’ notice of alteration given by the employer to the employees.

Afiernoon or Night Shifts.

(f) Shift workers on continuous work whilst on afternoon or night shifts shall be paid 7} per cent more than the
ordinary rates for such shifts.

Shift workers on other than continuous work whilst on afternoon or night shifts shall be paid 10 per cent. more than
the ordinary rates for such shifts.

Shift workers who work on any afternoon or night shift which does not continue for at least five successive afternoons
or nights in a five-day workshop or for at least six successive afternoons or nights in a six-day workshop shall be paid at
the rate of time and a half. .

An employee who—

(i) during & period of engagement on shift works night shift only; or

(ii) remains on night shift for a longer period than four consecutive weeks; or

(ii) works on a night shift which does not rotate or alternate with another shift or with day work so as to give
him at least one-third of his working time off night shift in each shift cycle,

shall during such engagement, period or cycle, be paid at the rate of time and a quarter for all time worked during ~
ordinary working hours on such night shifts.

The minimum rate to be paid to any shift worker for work performed between midnight on Friday and midnight on
Saturday shall be time and o quarter. Such extra rate to be in substitution for and not cumulative upon the shift
premiums prescribed in the first and second paragraphs of sub-clause { f) hereof.

Overtime.
(g) Shift workers for all time worked in excess of or outside the ordinary working hours prescribed by this
Determination or on a shift other than a rostered shift shall—
(i) if employed on continuous work be paid at the rate of double time; or
(ii) if employed on other shift work at the rate of time and a half for the first four hours and double time
thereafter,
except in such case when the time is worked—
(iii) by arrangement between the employees themselves ;
(iv) for the purpose of effccting the customary rotation of shifts; or
{v) is due to the fact that the relief man does not come on duty at the proper time; or
(vi) on a shift to which an cmployee is transferred on short notice as an alternative to standing the employee
off in circumstances which would entitle the employer to deduct payment for a day in accordance with
clause 13 (b) hereof.

Provided that when not less than 8 hours’ notice has been given to the employer by the relief man that he will be
absent from work and the employee whom he should relieve is not relieved the unrelieved employee shall be paid at the
rate of time and a half for the first 4 hours on duty after he has finished his ordinary shift and at the rate of double
time thereafter except where the employece is required to continue to work on his rostered day off when he shall be paid
double time.

Compulsory Overtime.

{9} An employer may vequire any employee to work reasonable overtime at overtime rates and such employee shall

work overtime in accordance with such requirement.
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Sundays and Holidays.

(k) Shift workers on continuous work shifts for work done on & rostered shift the major portion of which is performed
on a Sunday or holiday shall be paid at the rate of time and a half.

Shift workers on other than continuous work for all time worked on & Sunday or holiday shall be paid at the rates
prescribed by clause 8 of this Determination. Where shifts commence between 11 p.m. and midnight on a Sunday or &
holiday the time so worked before midnight shall not entitle the employce to the Sunday or holiday rate; provided that
the time worked by an employee on a shift commencing before midnight on the day preceding a Sunday or holiday shall
be regarded as time worked on such Sunday or holiday.

Junior and Female Employees.

(t) Female shift workers, apprentices or juniors whilst on afternoon or night shifts shall be paid not less than the
rates hereinbefore prescribed or 1s. per shift whichever is the higher.

HoLipays ANDp Sunpay WoRE.

8. {(a) Employces shall be entitled to the following ‘public holidays without loss of pay as regards employees on
weekly hiring :—New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, King’s Birthday, Labour
Day, Anzac Day, Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute
for any of the said days respectively.

Provided that Christmas Day and Boxing Day, shall for the year, 1948, be deemed to fall on the 27th and 28th days
of December, 1948, respectively, and that New Year’s Day for the ycar, 1949, shall be deemed to full on the drd day of
January, 1949,

Any employer who has given to his employces notice uunder paragraph (i) of sub-clause (m) of clause 9 of this
Determination of his intention to close down his plant or section or sections thereof for the purpose of allowing annual leave
may alter the date of such intended closing down by substituting a date no more than two days earlier than the date of
which notice was given upon giving at least one week’s notice of such alteration,

By agreement between any employer and his employees, other days may be substituted for the said days or any of
them as to such employer’s undertaking.

(b) An employee not engaged on continuous work shall be paid at the rate of double time for work dome on Sundays
and public holidays, such double time to continue until he is relieved from duty :

(¢) An employee, other than & casual employee, not engaged in continuous work who works on a Sunday or a public
holiday and (except for meal breaks) immediately thereafter continues such work shall on being relieved from duty, be
entitled to be absent until he has had eight consecutive hours off duty, without deduction of pay for ordinary time of
duty occurring during such absence.

(d) Employees, other than on shift, required to work on Sundays or public holidays shall be paid for a minimum of
three hours’ work.

ANNUAL LEAVE.

Period of Leave.

9. (a) A period of fourteen consecutive days’ leave shall be allowed annually to an employee after twelve months’
continuous service (less the period of annual leave) as an employee on weekly hiring in any one or more of the occupations
to which this Determination applies.

. Seven-day Shift Workers.

() In addition to the leave hereinbefore -prescribed seven.day shift workers, that is shift workers who are rostered
to work regularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non.working days.

Where an employee with twelve months’ continuous service is engaged for part of the twelve monthly period as a
seven-day shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in
sub-clause (@) hereof increased by half a day for each month he is continuously engaged as aforcsaid.

Annual Leave Exclusive of Public Holidays .

(c) Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays
prescribed by clause 8 of this Determination, and if any such holiday falls within an employee’s period of annual leave and is
observed on a day which in the case of that employee would have been an ordinary working day, there shall be added to the
period of annual leave time equivalent to the ordinary time which the employco would have worked if such day had not been
a holiday.

Where a holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall be upon him to
attend for work at his ordinary starting time on the working day immediately following the last day of the period of his annual
leave he shall not be entitled to be paid for any such holiday.

Broken Leave.

(d) The annual leave shall be given and taken in a continuous period or, if the employee and the employer so agree, in
two separate periods and not otherwise. )

Calculation of Conii: Service.

{e) For the purpose of this clause service shall be deemed to be continuous notwithstanding—

(i) any interruption or termination of the employment by the employer if such interruption or termination has
been made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;
(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by the
employer ; or
(iii) any_ absence with reasonable cause proof whereof shall be upon the employee.
. In cages of personal sickness or accident or absence with reasonable cause the employee to become entitled to the benefit
of this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of
his inability to attend for duty and as far as practicable the nature of the illness injury or cause and the estimated duration
of his absence. A notification given by an employee pursuant to clause 14 shall be accepted as a notification under this
sub-clause.

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed to break
the continuity of scrvice for the purposes of this clause unless the employer during the absence or within fourteen days of the
termination of the absence notifies the employee in writing that such absence will be regarded as having broken the continuity of
service.

In cases of individual absentecism such notice shall be given in writing to the employee concerned, but in cases of concerted
or collective absenteeism notice may be given to employees by the posting up of a notification in the plant, in the manner in
which general notifications to employees are usually made in that plant and by posting to each union whose members have
participated in such concerted or collective absenteeism a copy of same not later than the day it is posted up in the plant.

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last recorded
address, in which case it shall be deemed to have reached him in due course of post.

In calculating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the
extent of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account in
calculating the period of twelve months’ continuous service.
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Calculation of Service.

(f) Service before the date of operation of this Determination shall be taken into consideration for the purpose of calculating
annual leave, but an employec shall not be entitled to leave or payment in lieu thereof for any period in respect of which leave
or a payment in licu thercof has been allowed or made under the clause hereby revoked. Provided however, that in respect of
service before the st January, 1946, the annual leave shall be allowed at the rate of 3% hours for each completed one month of
continuous service and in respect of service after that date at the rate of 63 hours for each completed one month of continuous
service. Any broken part of a month served before the 1st January, 1946, shall for the purposes of this clhuse bo deemed to be
service after the 1st January, 1946. The period of annual leave to be allowed under this sub-clanse shall be caleulated to the
nearest day any broken part of a day in the result not exceeding half a day to be disregarded.

Where the employer is a successor or assignee or transmittee of a business if an employee was in the employment of the
employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect of the
period during which he was in the service of the predecessor shall for the purpose of this clause be decmed to be in the service
of the employer.

Calculation of Month.

(g) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(h) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clauses
(!) and (m) hercof payment shall not be made or aceepted in lieu of annual leave.

Time of Taking Leave.

(/) Annual leave shall be given at a time fixed by the employer within a period not cxceeding six months from tho dato
when the right to annual leave acerued and after not less than two weeks’ notice to the employee.

Leave Allowed Before Due Date.

() An employer may allow annual leave to an employce before the right thereto has accrued due, but where leave is
taken in such a case a further period of annual leave shall not commence to accrue until after the cxpiration of the twelve months
in respect of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has acerued due and
the employee subsequently leaves or is discharged from the service of the employer before completing the twelve months’
continuous service in respect of which the leave was granted the employer may for each one complete month of tho qualifying
period of twelve months not served by the employee deduct from whatever remuneration is payable upon tho termination of tho
employment one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any sums
paid for any of the holidays prescribed by clause 8 of this Determination.

Payment for Period of Leave.

(k) Each employce before going on leave shall be paid two weeks’ wages, except a shift worker or an employce taking his
leave pursuant to sub-clause (d) hereof either of whom shall be paid the amount of wage he would have received in respect of
the ordinary time which he would have worked had he not been on leave during the relevant periods. For the purposes of this
sub-clause and sub.clause (/) hereof, wages shall be at the rate preseribed by clauses 2 and 3, of this Dotermination for the
occupation in which the employee was ordinarily employed immediately prior to the commencement of his leave or the termination
of his employment, as the case may be. Payment in the case of employees employed on picce or bonus work or any other
system of payment by results shall be at time rates.

Proportionate Learve on Dismissal.

(1) If after onec month’s continuous service in any qualifying twelve-monthly period an employee lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employce, the employee shall be paid at
his ordinary rate of wage for 3% hours in respect of each completed one month of continuous service before the lst January,
1946, and for 6% hours at the same rate in respect of cach completed month of continuous service after that date, the service in
each case being service in respect of which leave has not been granted hereunder.

Annual Close Down.

(m) Where an employer closes down his plant, or a section or sections thercof, for the purposes of allowing annual leave
to all or the bulk of the employces in the plant, or section or sections concerned, the following provisions shall apply—

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the
close down all employees in the plant or section or sections concerned, and allow to those who are not then
gualified for two full weeks’ leave paid leave on a proportionate basis of one-sixth of a week's leave for each
completed month of continuous service.

(ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more of
continuous service shall be allowed his leave, and shall subject to sub-clause (f} hereof also be paid one-sixth of
a week’s wages in respect of each completed month of continuous service performed since the close of his last
twelve-monthly qualifying period.

(ifi) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from
the day on which the plant, or section or sections concerned is re-opened for work.

Provided that all time during which an employce is stood off without pay for the purposes of this sub-clause
shall be deemed to be time of service in the next twelve-monthly qualifying period.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under
paragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his employment is
terminated through no fault of the émployee, he shall bo entitled to the benefit of sub-clause (i) of this clause
subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

Snor STEWARDS.

10. Any employce appointed shop steward in the shop or department in which he is employed shall upon notification
thereof to his employer, be recognized as the accredited representative of the union to which he belongs, and he shail be allowed
the necessary time during working heurs to interview the employer or his representative on matters affecting cmployees whom
he represents.
Ricur or Enrry oF Unioy OFFICIALS.

11. A duly accredited representative of the Association shall have the right to enter employers’ workshops during the
midday meal hour for the purpose of interviewing employees on legitimate union business on the following conditions :—

(i} That he produces his authority to the gatekceper or such other person as may be appointed by the employer.

(ii) That he interviews employees only at the places where they are taking their meal.

(iii) That not more than onc representative in all be in any workshop at any one time.

{iv) That no ono representative visit a workshop more than once in each week,

(v) That if any employer alleges that a representative is unduly interfering with his workshop or is creating disaffection
amongst his employees, or is offensive in his methods, or is committing a breach of any of the previous
conditions, such employer may refuse the right of entry, but the representative shall have the right to bring
such refusal before the Wages Board.

{vi} The official making such inspection shall be entitled to take a copy of.centries in a time and wages book relating
to the suspected breach of the Determination
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TRAVELLING TIME, ALLOWANCE AND BoARD.
Travelling and Board.

12. (¢} An employee who on any day or from day to day is required to work at a job away from his accustomed workshop
or depot shall at the direction of his employer present himself for work at such job at the usual starting time; but for all
time reasonably spent in reaching and returning from such job (in excess of the time normally spent in travelling from his home
to such workshop or depot and returning) he shall be paid travelling time, and also any fares reasonably incurred in excess of
those normally incurred in travelling between his home and such workshop or depot.

(b) An employee—

(i} engaged in one locality to work in another; or

(it} sent from his usual locality to another for employment which can reasonably be regarded as permanent, involving
a change of residence, shall be paid travelling time whilst necéssarily between such localities, and, for a period
not exceeding three months, expenses.

(¢) An employee sent from his usual locality to another (in circumstances other than those prescribed in sub-clause (b)
hereof) and required to remain away from his usual place of abode shall be paid travelling time whilst necessarily travelling
between such localities, and expenses whilst so absent from his usual locality.

(d) The rate of pay for travelling time shall be ordinary rates, except on Sundays and holidays, when it shall be time
and a half.

(e) The maximum travelling time, to be paid for shall be twelve hours out of every twenty-four hours, or when sleeping
berth is provided by the employer for all-night travel, eight hours out of every twenty-four.

(f) * Expenses ’ for the purpose of this clause means—

(i) All fares reasonably incurred,

For boat travel the fares allowed shall be first-class on coastal boats, and on interstate boats whero there
is no second-clags as distinct from steerage; and for rail travel, second-class, except where all-night travelling
is involved, when they shall be first-class, with sleeping berth where available.

(ii) Reasonable expenses incurred whilst travelling, including 2s. Gd. for each meal taken.
(iii) A reasonable allowance to cover the cost incurred for board and lodging.

CoNTRACT OF EMPLOYMENT.

13. (¢) Except as hereinafter provided, employment shall be by the weck. Any employec not specifically engaged as a
casual employee shall be deemed to bhe employed by the week.

(6) Employment shall be terminated by a week’s notice on cither side given at any time during the week or by the
payment or forfeiture of a weck’s wages as the case may be. This shall not affect the right of the employer to dismiss any
employees without notice for malingering, inefficiency, neglect of duty or misconduct, and in such cnses the wages shall be paid
up to the time of dismissal only or to deduct payment for any day the employce cannot be uscfully employed because of any
strike or through any breakdown in machinery or any stoppage of work by any cause for which the employer cannot reasonably

be held responsible.
{c) An employee not attending for duty shall except as provided by clause 14 hercof lose his pay for the actual time for

such non-attendance. .

Casual Employment. ’
(@) A casual employee is one engaged and paid ag such. A casual employee for working ordinary time shall be paid per
hour one-fortieth of the weekly rate prescribed by this Determination for the work which he or she performs plus 10 per cent.

. Late Comers.

(¢) Notwithstanding anything elsewhere contained in this Determination, an employer may sclect and utilize for time-
keeping purposes any fractional or decimal proportion of an hour (not exceeding a quarter of an hour) and may apply such
proportion in the calculation of the working time of employees who without reasonable cause promptly communicated to the
employer, report for duty after their appointed starting times or cease duty before their appointedt finishing times,

An employer who adopts a proportion for the aforesaid purpose shall apply the same proportion for the calculation of
overtime.
Sick LEAVE.

14. (@) An employee on weekly hiring who is absent from his work on account of personal illness, or on account of injury
by accident arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction of pay,
subject to the following conditions and limitations :—

(i} He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation. E

(i) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estirated duration of the
absence.

(iii) He shall prove to the satisfaction of his employer (or in the event «f dispute the Wages Board) that he was
unable on account of such illness or injury to attend for duty on the duy or days for which sick leave is claimed.

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess of
40 hours of working time.

For the purpose of administering paragraph (iv) of this sub-clause an employer may, within onc month of this Determination
coming into operation or within two weeks of the employec entering his employment, require an employee to make a sworn
declaration or other written statement as to what paid lenve of absence he has had from any employer during the then current
year; and upon such statement the cmployer shall be entitled to rely and act.

Single Duy Absences.

{b) In the case of an employec who claims to be allowed paid sick leave in accordance with this clause for an absence of
one day only, such employee, if in the year he has already been allowed paid sick leave on more than one occasion for one
day only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a duly
qualified medjcal practitioner that in his, the medical practitioner’s opinion the employee was unable to attend for duty on account
of personal illness or on account of injury by accident. Nothing in this sub-clause shall limit tho employer’s rights under

sub-clause (a) (iii) hereof.
Cumaulative Sick Leave.

(¢} Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause (a) (iv) of this
clause which has in any year not been allowed to an employee by an employer as paid sick leave may be claimed by the
employee and subject to the conditions hereinbefore prescribed shall be allowed by that employer in a subsequent year without
diminution of the sick leave prescribed in respect of that year.

Provided that sick leave which accumulates pursuant to this sub-clause shall be available to the employee for a period
of two years, but for no longer from the end of the year in which it accrues.

(cc) Rights accrued under sub-clause (¢) hereof prior to the 1st day of January, 1948, shall be preserved except that
the total number of hours so accrued and not taken prior to the st day of January, 1948, shall be reduced by 1/11tb
of such total the result to be culeulated to the nearest hour. .

Attendance al Hospital, d&:c.

(d) Notwithstanding anything contained in sub-clause («) hereof an employee suffering injury through an accident armsg
out of and in the course of his employment (not: being an injury in respect of which he is entitled to workers’ compensation)
necesgituting his attendance during working hours on a doctor, chemist, or trained nurse, or at a hospital, shall not suffer any
deduction from his pay for the time (nor exceeding four hours) so occupied on the day of the accident, and shall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.

(e) For the purpose of this cluuse * year’® means the period between the Ist day of May in each year and the next 30th

day of April.
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PAYMENT OF WaAGES.

15. (@) Wages shall be paid weekly.

(#) On the first pay day occurring during his employment, an employee shall be paid whatever wages are due to him up
to the completion of his work on the previous day : Provided that this sub-clause shall not apply to employers who make a
practice of allowing advances to employecs approximating wages due.

(¢} Upon termination of the employment, wages due to an cmployce shall be paid to him on the day of such termination
or forwarded to him by post on the next working day.

(d) An employee kept waiting for his wages on pay day for more than a quarter of an hour after the usual time for
ceasing work shall be paid at overtime rates after that quarter hour, with & minimum of a quarter of an hour.

(¢) On or prior to pay day, the employer shall state to each employee, in writing, the amount of wages to which he is
entitled, the amount of deductions made therefrom, and the net amount being paid to him.

. Tmie axD Waars Boox.

16. Each employer shall keep a time and wages book showing the name of each employee and his occupation, and the
hours worked each day and the wages and allowances paid each week.

The time occupied by an employee in filling in any time books or cards or in the making of records shall be treated as
time of duty, but this does not apply to checking in or out at the beginning or end of duty.

The time and wages book shall be open for inspection at the employer’s office or other convenient place of a duly accredited
official of the Association during the usual office hours. Provided that no inspection shall be demanded unless the Secretary of
the Association or the district secretary or organizer of any division of the Association suspects that a breach of this Determination
has been or is being eommitted. TProvided also that only one demand for such inspection shall be made in any one fortnight
at tho same establishment. 'The officer making such inspection shall be entitled to take a copy of the entry in the time and
wages book relating to such suspected breach of this Determination.

PayMENT BY RESOULTS.

17. (a) Subject to the minimum wages herein prescribed, an employer may temunerate any of his employees under any
system of payment by results basod on rates which will enable workers of average capacity to earn at least 10 per cent. in
excess of their hourly or weekly rates.

(b) Any increases in prevailing daily and hourly wages resulting from this Determination shall not of themselves compel
any increase in piccework rates during the term of this Determination. If in a factory piecework is extended to processes now
done on weekly or hourly rates sub-clause (@) hereof shall apply.

MISCELLANEOUS.
A dation and C i .
Boiling Water,
18, {a) (i) Employers shall provide boiling water for employces at meal times.

Drinking Water.
(ii} Employers shall provide for the use of employees in workshops a sufficient supply of wholesome cool drinking water
from bubblers, taps, or other suitable drinking fountains.
First-Aid Ouifie.
(iii) In each workshop, and other places where employces are regularly employed, the employer shall provide and
continuously maintain at a place or places reasonably accessible to all employees an efficient first-aid outfit.
Clause 8 of Chapter 9 of the Regulations under the Factories and Shops Act 1928 requires that o first-aid ambulance chest
shall be kept in some accessible place upon the premises, and that such chest shall be equipped and supplied with the following
articles :—

Quantities to be kept in

Articles. Ambulance Chest—

Antiseptic solution . . .. .o . . .. .. 1 Dbottle
Bandages, cotton, and gauze .. .. . .. .. .. o .. 1 dozen assorted sizes
Castor oil .. .. e . e s e .. .o . 2 oz,
Todine, tincture of .. .. . . . .. e .. .. 2 oz,
Manual, first-aid .. .. .. .. . .. . .- .. .. 1
Petrolatum, carbolized . .- .. .. . .. .. - .- 1 jar
Picric acid solution, made according to the following recipe or prescription :—

1} teaspoonfuls of powdered picric acid, 3 oz. of absolute alcohol and 2 pints of distilled water .. 1 pint
Pins, safety .. .. .. .. . . .. .. .. .. 1 packet
Sal volatile .. . ‘e .. .e .o .o .. ‘e .. 6 oz.
Scissors .. .. . . . .. .. . .. . 1 pair
Tourniquet .. .. ‘e . .. e .. .. .. 1
Tweeozers .. .. .. .. .. .. .. .. .. .. e 1 pair
Cotton, absorbent .. .. - .. .. .. .. .. .. ..
Gauze, sterilized, plain .. .. .. .. .. .. .. .. .. An adequate assortment

Lint, absorbent
Plaster, adhegive

Lockers.

(iv) The employer shall at some reasonably convenient place on his premises provide a suitable locker for each employee
in his workshop, or hanging facilities which afford reasonable protection for employees’ clothes. In any case in which compliance
with this paragraph necessitates the provision of lockers or new or improved hanging facilities, they shall be provided by the lst
July, 1946, unless the employer proves to the satisfaction of the Wages Board that he is unablo by reason of shortage of
material or labour or any other difficulties to provide such new or improved facilities, in which case their provision may be
postponed for such period or periods as the Wages Board determines. -

Showers.

(v) Employers shall provide for all workmen employed in foundries hot and cold shower baths, which shall be ‘situated
away from lavatories.
Washing and Sanitary Conveniences.

(vi) Employers shall provide proper and sufficient washing and sanitary conveniences.

Clothing, Equipment, and Tools.
Damage to Clothing and Tools.

(b) (i) Compensation to the extent of the damage sustained shall be made where in the course of the work clothing or
tools are damaged or destroyed by fire or molten metal or through the use of corrosive substances. Provided that the employer’s
liability in respect of tools shall bo limited to such tools of trade as are ordinarily required for the performance of the employee’s
duties.
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Gloves.

(ii} Suitable canvas or leather gloves shall be provided by employers for operators of pneumatic tools and/or punch and
shearing machines and suitable gloves or pads for such other work as the foreman and employeo may agree.

In case of disagreement botween the foreman and workman, the workman or a shop steward on his behalf shall be entitled,
within 24 hours, to ask for a decigion on the workman’s claim by the employer’s industrial officer (if there be one} or otherwise
by the employer or the executive officor responsible for the management or superintendence of the plant concerned. In such
case & decision shall be given on the workman's claim within 48 hours of its being asked for (unless that time oxpires on a
non-working day, in which case it shall be given during the next working day), or else the said equipment shall be provided.

In any case where an organization alleges that an employer or his representative is persistently unreasonable or capricious
in relation to such claims, it shall have the right to bring such case before the Wages Board.

Qoggles.
(iii) Suitable mica or other goggles shall be provided by the employer for each employee using emery wheels or where
used by more than one employee such goggles shall bo sterilized before being used by another omployee. An employee when
working on emery wheels shall wear the goggles provided for his protection.

Protective Clothing—Galvanizing, &c.

(iv) Employers shall provide suitable protective aprons, rubber gloves, and rubber boots or clogs, to employees engaged
in the manual handling of materials over hot galvanizing or tinning pots or pickling or plating baths.

Protective Equipment— Welding.
(v) Whero necessary employers shall provide electric arc and oxy-acetylene operators and their assistants with the following
equipment—
(a) Suitable asbestos sheets.
(b) Hand screens or helmets fitted with coloured glass (or in the case of oxy-acetylene operators protective glasses with
side shields).
(c) Anti-flash goggles.
(d) Aprons, leather sleeves and leggings (or overalls of flame-proof material} and gauntlet gloves; and
(¢) Gum or other insulating boots when working in places so damp that danger of electric shock exists.
An employeo who is pursuant to this paragraph supplied with any of the equipmont specified horein shall
wear or use as the case may be such equipmient in such a way as to achieve the purpose for which it is supplied.

Tools.
(vi) Until further order the employer shall provide for cach employee such tools as were customarily provided at the time
of the making of thiy Dotermination and for sheet mctal workers, snips used in the cutting of stainless steel, monel metal and
similar hard motal. The employee shall replace or pay for any tools so provided if lost through his negligence,

Dressing Castings.
(c) Where practicable, the dressing and rumbling of castings shall not be carried out in close proximity to employees not
doing that work,
Hand-riveiting.
(d) Heand-rivetting on rivets §-inch diameter and upwards shall be performed double handed.

Ladles.

(e) (i) All ladles of a holding capacity of 16 cwt. or more in use at the time of the making of this Determination shall be
fitted with safety-worm gear or an equivalent safety fitting; and all ladles of a holding capacity of 10 cwt. or more hereafter
brought into operation shall be fitted with safety-worm gear.

(ii) Where molten metal is carried in ladles by hand the weight of molten metal shall not exceed :—

Single-handled ladles—80 1b., including the weight of the ladle.
Other ladles—} cwt. per man.
(iii) Where molten metal is carried by hand, a clear passageway not less than 2 ft. 6 in. wide shall be made.

Females—Rest Period.
(f) Female employees shall be allowed a rest period of not less than ten minutes during each day or shift, to be taken
during the first or second half of the day or shift as may be decided by a majority of the female employees in a shop.

When requested by employees and where practicable suitable seats shall be provided by the employer for female employeos.

Venislation.
(g) (i) While any work is being carried on in any confined or enclosed space in which—
(a) fumes, gases, dust or vapours which may be dangerous or injurious are liable to be present or to bo generated in
the course of the work; or
{b) the atmosphere may otherwise become vitiated ;
the employer shall install a suction exhaust apparatus, through which by means of a power-driven fan air is drawn from tho
vicinity of the work in relation to which it is installed.

Where it is impracticable to install such suction exhaust apparatus the cmployer shall take all such steps as are necessary
to ensure safe working conditions in any such confined or enclosed space.

This sub-clause shall not be deemed to be inconsistent with the Harmful Gases, Vapours, Mists, Smokes and Dust Regulations
1945 (published in the Victoric Government Gazette No. 21, dated 7th February, 1945) and shall not apply to any processes or
ocoupations to which those Regulations apply.

(ii) Employers shall provide adequate ventilation in workshops where tinning or galvanizing and pickling i carried on, and
in workshops where fusing of wet enamel is carried on, facilities for the free circulation of air. Any dispute under this sub.
clause shall be referred to the Wages Board.

DEPINITIONS.

19. (a) “ Wet place ’’ means a placo in which water is continually dripping from overhead to such an extent as to saturate

clothing of n workman, or a place where water accumulates underfoot to a depth exceeding 2 inches.

~ {b) “Confined space’ means a working place, the dimensions of which necessitate an employee working in a stooped or
otherwise cramped position, or without proper ventilation, or where confinement within a limited space is productive of unusual
discomfort.

() * Association” or “ Union "’ means The Federated Agricultural Implement Machinery and Ironworkers’ Association of

Australia.
NoTticE Boarbp.

20. An employer shall permit a notice board of reasonable dimensions to be erected in a prominent position in his
establishment, and representatives of the Association shall be permitted to post notices of Association meetings upon such board.

PosTING DETERMINATION.
21. A copy of the Determination relating to work carried on in the establishment shall be kept posted in a prominent
position by the employer, .
Mixep Funcrions.
22. An employee cngaged for more than half of one day or shift on duties carrying a higher rate than his ordinary
classification shall be paid the higher rate for such day or shift. If for less than half of one day or shift, he shall be paid the
higher rate for the time so worked.
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ExTrRa RATES NOT CUMULATIVE.
23. Extra rates prescribed in this Determination are not cumulative so as to exceed the maximum of double the ordinary
rates. . T .
PERIODICAL ADJUSTMENT OF WAGES.

24. The wages rates set out in clause 2 are based upon the following basic wage rates for adult males and, pursuant to
the provisions of section 21 of the Factories and Shops Act 1934, shall be automatically adjusted by the same amount and
at the same timo as such Dasic Wage as prescribed in clause 25. Wages of male juniors in receipt of 20s. or more per -week
shall be adjusted proportionately to adjustments of the needs basic wage, such adjustment to be made to the nearest 3d., half
or less than half of 3d. to be disregarded. y

Basic Wage. ,
Needs Basic
| g | v |
Per week, Per week, Per week.
£ s d. s d. £ s d.
Within the Metropolitan District ; the Cities of Geelong, Geelong
West and the Town of Newtown and Chilwell and the City of
Warrnambool .. . .. .. . M 514 0 6 0 6 00 Melbourne
Elsewhere—3s, less than the contemporaneous basic wage for |
Melbourne. N "

ADJUSTMENT OF Basio WaGE.

25. () For the purposes of this Determination the expression “ Commonwealth Statistician’s “ all items > retail price index’
nambers > or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
the Commonwealth Statistician. :

(b) Until the beginning of the first pay period to commence in February, 1949, the amounts of the Basic Wage shall be
as prescribed in clause 24. . .

(¢) During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or & November, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s “all items ™ retail price index number by the factor 087 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number
reach 5 or more the basic wage shall be taken to the next higher shilling.

In addition to the basic wage prescribed by clause 24, any adult employee of a classification specified hereunder shall be
paid tho margin and loading hereinafter assigned to that classification, and such loading shall be deemed to be part of his
ordinary rate of wage for all purposes of this Determination :—

Classification. Margin, Loading.

STOVEMAKING SEOTION. s d. voed,

Fitter making, ropairing, assembling, re-assembling, setting, installing (other than electrical

installation) or testing fuel cooking stoves, ovens, gas or electric stoves—

Up to 3 ft. 6 in. in width .. N .. . .. . N 25 0 3 0
Between 3 ft. 6 in. and 6 feet in width .. .. .. .. .. 28 0 3 0

Fitter making, repairing, sctting or installing (other than electrical installation) gas or electric
stoves or other cooking or heating appliances over 5 feet in width by jobbing methods .. 41 6 4 0

Fitter mainly engaged on sheet metal work and sheet metal workers preparing material for
assembling .. o . .. . . .. . 28 0 3 0
Tester not engaged as fitter .. .. .. .. . . . 17 0 3 0
Pattern and moulding box fitter and filer .. .. .. .. . .. 28 0 3 0
Painter, brush .. .. .. .. .. .. .. .. 18 ¢ 3 0
Painter, spray .. .. .. .. .. e . .- - 21 0 3 0
Press operator . e .. .. PR . o 16 0 3 0
Other power machinist .. .. o .. . .. oL . 16 0 3 0
Polisher and grinder s . o o . .. - .. 25 0 30
Stove blacksmith .. . .. . . . .. .. .. 22 0 3 0
Electroplater in charge .. . o e .. e .. . 33 0 4 0
Eleciroplater’s assistant ., .. .. .. .. .. .. . 20 0 3 ¢
Labourer delivering material to and taking finished articles from fitters . .. 14 0 3 0
Stove blacksmith’s striker .. . .. .. .. .. . .. 17 0 3 0
Labourer directly assisting workmen whose margins exceed 26s. per week .- . 20 G 3 0
Other omployees with not less than three months’ experience in the industry.. .. 6 0 30
All others .. .. .. .. .. .. .. .. . Nil 3 0

PoROELAIN ENAMELLING SECTION.

Fuser .. .. s .. - .. L ee . 29 0 - 3 0
Fuser’s assistant .. .. . e .- - . P . 20 0 3 0
Mill hand and miser - - . 20 0 3 0
Sprayer .. .. .. . . . . . 21 ¢ 3 0
shot and sand-blast dresser . . . 260 3 0
Other dresser . . . . . .- . 21 0 3 0
Swiller, gripper, and brusher . . 17 0 3 0
Pickler .. .. .. . .- . 17 0 3 0
Racksman . .. NN .. - . .. .. .. 15 ¢ 3 0
Other employees with not less than three months’ experience in the industry .. .. 6 0 3 v
All others - o . . . . . . e Nil 3 0

A. V. BARNS, J.P., Chairman

J. W. RYAN, Secretary.
Melbourne, 16th December, 1948.

' By Authority: J. J. GouBLEY, Government Printer, Melbmu;:e.



