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Factories and Shops Acts.

DETERMINATION OF THE SEWAGE DISTRIBUTION BOARD.

Note.—This Determination applies to the whole of the State of Victoria.
N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to ** determine the lowest prices
I or rates which may be paid to any person or persons or classes of persons employed—
{a) in the process, trade, business, or ocoupation of distributing sewage or effluent from channels or treatment tanks;
(b) at or about tanks at sewage treatment works,” has made the following Det.ermipabioh, namely :—
1. That, as from the 14th December, 1948, the last previous Determination of this Board shall be revoked and replaced
by this Determination. .
Wacees Per WEER.

£ d.
2. (¢) Leading waterman ° 719 0
Waterman . . . .. 780
Groundsman .. .. .. .. .. .. .. . 7 8 0

‘ Matntenance {ork.
Ganger (i.c., a man in charge of over six men) .. . .. .- .- Lo 718 ¢
Leading hand (i.e., a man in charge of from three to six men) .. .. .. e .. 713 0

All others .. . .. .. .. . .- .. . .. 74 0
Maintenance work includes operations in areas used for sewage disposal on carriers used for the conveyance of sewage,
and on drains used for the conveyance of offfuent.

(b) An employee engaged on continuous shift work shall, in addition to the appropriate rate fixed above, be paid a
loading at the rate of 10s. per week.  Provided that for shift work done on a Saturday he shall be paid at the rate of
time and one half of the appropriate rate fixed abaove.

(¢} (i) Where an employee in any of the above classifications is required to do work of an unusually offensive nature
in grass filtration or pasture areas, entering or cleaning out sewage distribution or effluent channels or digestion tanks or
septic tanks, he shall be paid a disability rate of 10s. per week or 2s. per day in lieu of the disability rate for his
classification as prescribed in clause 16 with a minimum of two hours on any one day. The decision as to what constitutes
work of an unusually offensive nature shall be made by the Resident Engineer, if necessary after consultation with an
employee member of the Wages Board on the job.

(ii) Where an cmployee in any of the above classifications is required to enter and manually remove sludge from
sedimentation tanks, or syphons, he ghall be paid a disability rate of 25s. per weck or 5s. per day in lieu of the disability
rate for bis classification as prescribed in clause 16.

NoTe—The Wages Bowrd has determined in accordance with section, 25 (1) of the Faclories and Shops Act 1934,
that the trade is so wnskilled that no person should be taken as an apprentice in the trade.

OBDINARY WEEK’S WORK,

3. The ordinary howrs for a week’s work shall be as follows t—

{a) For persons other than shift workers—

40 bhours per week to be worked.
Monday to Friday - . . .. 8 hours between 8 a.m. and 5 p.m.
The above times of beginning and ending may be varied on any job by mutual consent of the employer and a majority
of the employees, but in no case shail the total number of hours be increased.
(b) By shift workers—

Morning shift .. o . .. . .. . 7 a.m, to 3 p.m.
Afternoon shift - . . . .. . . - 3 pm. to 11 pm.
Night shift .. . . . . . . .. .. 1l pm, to 7 am.
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OVERTIME.
4. (a) Persons other than shift workers—
For all time worked, excluding Sundays, outside the hours or in excess of the number of hours fixed in clause 3 (a):
Time and a half for the first two hours on any day, and double time thereafter.

{b) Shift workers—
For all time worked outside the hours fixed for shifts in olause 3 (4) .. .. .. Time and a half.

The overtime rate for shift workers shall not apply to arrangements between employecs themselves or in cases due to
rotation of shifts or when the relief does not come on duty at the proper time. Provided that where not less than eight hours'
notice has been given to the employer by the employee that he will be absent from work, and the employee whom he should
relieve is not relieved, such unrelieved employee shall be paid time and a half for all time of duty after he has finished his-
ordinary shift.

FARE ALLOWANCE.

5. The following additional rate shall be paid to any person employed under this Determination :—1s. per day or portion.
of a day unless transport is provided by the cmployer.

Employecs of Sewerage Authorities other than the Melbourne and Metropolitan Board of Works are exempted from the-
provisions of this clause unless they reside more than balf a mile from Sewage Treatment Works.

BICYCLE ALLOWANCE.

6. Where an employer directs an employee to use his bicycle in the performance of his duties, such employee shall be-
paid an allowance at the rate of 1s. per day for each day the bicycle is used in the manner directed.

FaiLing To NoTiry EMpLoYEES.

7. If any employee on shift work, or any other daily, weekly, or nightly work, is not informed before he leaves the job-
at the end of his shift or day that he is not required to work on the next shift, or day, or night. and such employee attends on
the next shift, or on the next day or night, and he is not put to any other wotk, he shail be paid for four hours for that.
shift, day or night not worked. .

Provided that this clause shall not apply in the case of an employee for whom other suitable work is provided.

Emrroyer Presenvine HiuserkF vor WORK.
8. Any employee who presents himself for work, and who is not permitted by the employer to commence work on that
day on account of wet weather or any other reasons over which the employee has no control, shall be paid :—
{(a) A full day’s pay if such employee holds himself in readiness for the whole working day or if he lcaves with the-
consent of the employer before the end of the working day.

(b} The actual time for whioh such employee holds hinself in readiness if he leaves without the consent of the employer-
before the end of the working day.

EMPLOYEE RECALLED To WORK.

9. An employee recalled to work after the expiration of his customary working time for the day and after he has
left work for the day or called out to work on a Saturday shall be paid for a minimum of 3 hours work at one and
a half times the ordinary ,jprescribed rate for each time he is so recalled.

Provided that the employee, if required to work for two hours or more, shall be paid for a minimum of 3 hours
work calculated at one and a half times the ordinary prescribed rate for two hours and at double the ordinary prescribed
rate for one hour. .

WET PLacEs.

10. (a) If an employee is required to walk in sewage effluent or to work in a wet place or to work in heavy rain, he
shall be provided with gumboots or oilskins, or both, so as to protect him from getting wet.

(b) If he is not so provided s0 as to protect him from getting wet, he shall be paid therefor 2s. extra for the day,
whatever amount of work may be done by him thereon.

(c) For the purposes of this clause, a place shall be deemed to be wet when water other than rain is continually
dropping from overhead so as to saturate the clothing of the cmployee, if unprotected, and/or when the water in the place
where the employee is standing is over two inches deep, and rain shail be deemed to be heavy when. if the employee works
therein as required. his clothes shall become saturated.

Sick Leave,
(2) Employces of Melbourne and Metropolitan Board of Works.

11. (i) An employee employed by the week who is absent from work on account of personal illness or on account of injury
by accident for which he is not entitled to Workers’ Compensation shall, on production within 24 hours of evidence of his
illness or injury satisfactory to the employer be entitled to leave of absence on the preseribed rate of pay for a period of
one week of working time in any one year.

(ii) Such sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause (i) of
this clause which has in any year not becn allowed to an employec by the Board as paid sick leave may be claimed by
the employee and subject to the conditions hereinbefore prescribed shall be allowed by the Board in any subsequent year
without diminution of the sick leave prescribed in respect of that year.

{b) Other Employees.

(i) This clause slall apply only to continuing employees and shall apply from the first day of October, 1946, inclusive.
For the purposes of this clause, an employee shall be deemed to be a continuing employee when he is engaged by the week and
his engagement shall have continued for a continuous period exceeding one month. And a person shall be deemed to be continuing
in the employer’s employ (though not actively) during any period that he is absent from work on leave granted in consequence
of personal injury or illness if he submits a certificate or certificates from a medical practitioner covering the period of absence,
or other proof satisfactory to the employer, and during any period that he is absent on other leave granted by an authorized
officer. .

(i} {a) Each continuing employee shall be entitled to be credited with the number of sick leave days set out in sub-clause
(iii) (@) hercof, and shall be debited with such payments as he receives under sub-clause (iv) (@) hereof ;” provided however that
at no time he shall be entitled to have, or have, a balance of more than 30 days to his credit, and provided further that on an
employee ceasing to be in the employer’s employ whether voluntarily or invoﬂmtarily the number of days (if any) standing to
his credit and which have therefore not been required, shall be cancelled without any payment being made in respect of any
such days, but if Lis employment is terminated by the "employer other than for misconduct or absence from work without
reasonable excuse, and he is subsequently within a period of twelve months re-employed and deemed to be a continuing employee,
the number of days which were to his credit before cancellation on the termination of his former period of employment, shall
after his re-engagement has continued for onc month again be placed to his credit.

(b) « Day " for the purpose of sick leave credits shall where 40 hours are fixed hetein as the number of hours for a week’s
work, be decmed to be eight hours: and shall where a number less than 40 hours is regularly worked by an employee, be
deemed to be 3/10 of such number.
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{iii) (a) Each continuing employee in the employer’s employ on the Ist day of October, 194G, shall be cntitled on such date
to be credited with six days’ sick leave in respect of the year which commenced on that date.

(6) Each continning employee in the employer’s employ on each subsequent lst day of October, shall be entitled on such
date to be credited with six days in respect of the year commencing on such date ; provided however, that any employee absent
on such 1st day of October or from a date prior to such lst day ot October and still absent on such lst day of October, shall
not be entitled to be credited with such six days unless, and until the day he returns to work whercupon he shall be so
credited.

Each employee «who may become a continuing employee on or after the st day of October, 1946, shall as from the date
that he is deemed a continuing employee be entitled to be credited with six days’ sick leave in respect of the year ending
twelve months after the date of his being deemed a continuing employee, unless having been previously employed in that year
he has already been credited with six days for that year.

(iv) (a) Subject to the provisos contained in paragraphs (b), (c), (), (¢}, (f), and (g) of this sub-clause, & continuing employee
absent {rom his work through personal accident or sickness not attributable in either case to the employee’s misconduct shall in
respect of each such period of absence be entitled to and be paid sick leave pay as hereinafter set out for the time absent on
each day, but not exceeding the number of hours which, apart from overtime i.e., excess work, it would have heen usual for him
to work on each day that he is 80 absent: that is to say:—

In respict of time absent not exceeding the number of days to his credit under sub-clauses (ii} and (iii) hereof,
which time would have been worked by him for his abgence (day meaning the 24 hours ending at midnight) ; sick leave
pay at a rate equal to the sum of the ordinary rate of wage and any usual additional rate of whatever nature which
would have been payable to him had he been at work, but excluding any hourly rate, until the number of hours to his
credit under sub-clauses (ii} and {iii) hereof shall have become reduced to none. The ordinary rate means the rate
defined herein as ordinary rate. Where Sunday, payable at double rate is included as a sick leave day, every hour thereof
paid for as sick leave shall be counted as a debit of two hours. Sick leave pay shall be in respect of that occupation
which, in a fixed roster of work, would have been the employco’s occupation had he not been so absent. And where
there is no fixed roster of work, sick leave pay shall be in respect of the occupation which the employce was porforming
immediately prior to the commencement ot the absence, unless in the opinion of the Engincer such occupation would not
bave continueil to be the employee’s occupation had the employee not become so absent, and in yuch case sick leave pay
shall be in recpect of such occupation as such Engineer shall name.

Any public holiday or holidays as defined herein occurring during the first month of any absence shall not, if the
employee is entitled to such holiday with pay, be included as days of absence for the purpose of sick leave pay.

And if the number of hours to his credit shall have become reduced to none on or before the 30th day of September
next following the commencement of such absence, and such absence shall continue beyond such date, he ghall on the
day he returns to work be credited with six days as provided by paragraph (b) of sub-clause (iii) hereof, but such credit
shall not be available as sick pay in respect of the absence then just ended.

(4) That on the first day of the absence the Engineer or foreman or overseer is notified of the cause of the absence.

(¢) That the employee within three days produces a certificate from a medical practitioner or some other medical practitioner
nominated by the employer if the employer shall so require within such further period as the employer shall allow (whose .
certificate shall be final and conclusive) describing the nature of the illness or disability and certifying the period of absence
necessary, or produces other proof satisfactory to the Engineer or other authorizing officer that his absence snd continued absence
was reagonably necessary through personal accident or sickness. And when the absence continues beyond the end of any period
80 proved, that he furnishes evidence that a continuation of the absence is necessary for a further specified period.

(d) That no sick leave pay shall be payable in respect of any absence for which an employee will be entitled to receive or
receives compensation under the Workers’ Compensation Act.

(e) That no sick leave pay shall be payable to an employes beyond a date on which his contract of employment shall
terminate by reason of his death, or his having reached the compulsory retiring age, or notice-—express or implied—operating to
terminate his contract of employment or by or from other causes.

(f) No ‘‘standing-by ** allowance, or travelling allowance, or cnmﬁ‘mg allowance, or vehicle allowance if the vehicle.is not
Peiug used for the employee’s purposes, or any disability allowance, shall be payable in respect of any period of absence on sick
eave. .

{g) Except as provided, no employee shall be entitled to payment for the time absent from work in conscquence of personal
accident or ill ll:ealtb.

(k) An employee leaving the employer’s employ to take employment with some other employer immediately following one
or more days’ absence through illness shall not be entitled to any sick leave pay which way not have been paid to him in
respect of such absence.

HoLIDAYS AND SUNDAYS.

12. All employees shall be entitled to the nine holidays hereinafter mentioned without deduction of pay :—Now Year’s Day,
Labour Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day, King's Birthday, Christmas Day, and Boxing Day.
Should any of such helidays fall on & rest day of an employee engaged on shift work he shall in such cases receive within twelve
months thereafter a holiday on full pay in lieu of each of such days except in & case where any such holiday falls on & Saturday
or a Sunday. Provided that Christmas Day and Boxing Day shall for the year, 1948, be deemed to fall on the 27th and 28th
days of December, 1948, respectively, and that New Year’s Day for the year, 1949, shall be deemed to fall on the 3rd day
of January, 1949.

Work done by employees (other than shiftworkers) on Sundays and holidays shall be paid for at the rate of double time
with 8 minimum of three hours’ pay at the penalty rate.

For shift workers doublo time shall be the rate for all work done on Good Friday and Christmas Day, and time and a half
shall be the rate for all work done on Sundays and New Year’s Day, Labour Day, Easter Saturday, Faster Monday, Anzac Day,
King’s Birthday, and Boxing Day.

The days following the day observed as Boxing Day up to and inclusive of the 31st December in each year shall be
granted as holidays on full pay to all employees with not less than twelve months’ service. The days occurring within
this period shall, except in the case of shiftworkers, be exclusive of Sundays. Should any employec work on any of the
days referred to in this period or should a rest day of any employee engaged on shift work fall within such period he shali
in either case receive within twelve months thereafter a holiday on full pay in licu of each of such days.

. Axxuan Horrvay.
13. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946,
No. 5111, and any amendments which may be made thereto from time to time provided that in respect of a continuous
shift worker an additional day shall be added to the annual holiday as preseribed for each holiday referred to in clause 12 on
which such an employee is required to work with a maximum of five such additional days.

PERIODICAL ADJUSTMENT OF WAGES.
14. The wages rates set out in clause 2 are]based upon the following basic wage and, pursuant to the provisions of section
21 of the Factories and Shops Act 1934, the Boaidihereby determines that such 1ates shall be automatically increased or decreased
8s prescribed by clause 15. .
Basic Wage.

l Needs : -
N Loading Total Index Number
Place. . ' (If:lsji:sxﬁ%i ’ (Constant). Basle Wage. Set Assigoed.
£ s d. s d. I £ s d
Throughout the State .. .. .. .. 814 0 6 0 '
)

6 0 0 ! Melbourne
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ApJusTMENT OF Basic Wagk.

15. (@) For the purposes of this Determination the expression ‘' Commonwealth Statistician’s * all items ’ retail price index
numbers ”’ or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician. -

(b) Until the beginning of the first pay period to commence in February, 1949, the amounts of the basic wage shall be as
prescribed in clauge 14,

{c} During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician's ** all items * retail price index number by the factor -087 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillinge, but should the decimal number
reach -5 or more the basic wage shall be taken to the next higher shilling,

MaRrGINAL Rares.

16. In addition to the basic wage provided in clause 14, the margins and disabilities rates set out in this clause shall be
the minimum rates payable to employees therein named :—

Margt Disabilit;
— for ‘Seil, Rato.
s, d. 8. d.
Leading waterman .. .. .. .. .. .. . . 32 0 7 0
Waterman .. .. .. .. . . .. .. . 21 0 70
Groundsman .. .. . .. .. .. . . . 21 0 70
Maintenance Work.
Ganger (i.c., a man in charge of over six men) . . . . - 36 0 30
Leading hand (i.e., a man in charge of from three to six men) . . . 3 o 3 0
All others .. . .. .. . . .. . . 21 ¢ 3 0

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 14th December, 1948,

By .uthority: J. J. GourLey, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE OVENMAKERS BOARD.

Note.—Since the 2nd July, 1946, this Determination has applied to the whole of the State of Victoria.

]N accordance with the provisions of the Factories and Shops Acts the Wages Board which since the 19th October, 1938, has
had the power to determine the lowest prices or rates which may be paid to any person or persons or classes,of persons

(other than moulders) wheresoever employed :—

(@} in the process, trade, or business of a maker of ovens, stoves, or ranges, or parts thereof ;

{b) in the process, trade, or business of vitreous enamelling ovens, stoves, or ranges, or parts theregf_

has made the following Determination, namely :—

1. That as from the 24th December, 1948, the last previous Determination of this Board shall be revoked and replaced

by this Determination.

2. WaoEs pER WEEK OF 40 Hougs.

Within the Metropolitan
District ; the Cities of
Geelong, Geelong .West,
and the Town of
Newtown and Chilwell,
and the City of
Warrnambool,

Qther Parts of Victoria,

STOVEMAXING SEGTION. s, d. s d.
Fitter makmg, repairing, assembling, re-assembling, setting, installing (other
than electrical installation) or testing fuel cooking stoves, ovens, gas or electric
stoves—
Up to 3 ft. 6 in. in width 148 0 145 0
Between 3 ft. 6 in. and 5 feet in “width 151 0 148 0
Fitter making, repairing, setting or installing (other than electncal mstallatlon)
gas or electric stoves or other cooking or heating appliances over 5 feet in width
by jobbing methods .. 165 6 162 6
Fitter mainly engaged on sheet metal work and sheet metal workers prepanng
material for assembling .. .. 151 ¢ 148 0
Tester not engaged as fitter - . 140 © 137 0
Pattern and mouldmg box fitter and filer 151 ¢ 148 0
Painter, brush . . . 141 0 138 0
Painter, spray . .. .- .. . 144 0 141 0
Press operator . .. . .. . 142 0 139 0
Other power machinist .. .. .. .. .. .. 139 0 136 ©
Polisher and grinder ... .. . .. .. .. .. 148 0 145 0
Stove blacksmith .. . .e . o .. .. 145 0 142 0
Electroplater in charge . .. 157 0 154 0
Electroplater’'s assistant 143 0 140 0
Labourer delivering material to and ta.kmg finished articles from fitters 137 0 134 0
Stove blacksmith’s striker . 140 0 137 0
Labourer directly assisting workmeu whose margms exceed 265 per ‘week . 143 0 140 0
Other empIO) ees with not less than three months’ experience in the mdustry 129 0 126 0
All others .. .. .. .. .- .. . 123 0 120 0
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Wacks PER WTEKR or 40 Hours,

Within the Metropolitan
District 3 the Cities of
Geelong, Geelang West,
e and the 'l'own of Other Parts of Victoria.
Newtown and Chilwell,
aml the City of
. Warrnatmbool,
PORCELAIN ENAMELLING SECTION. s d. s d.
Fuser .. .. . .. . .. .. .. 152 0 140 0
Fuser’s assistant . . .. . .. .. .. 143 @ 140 0
Mill hand and mixer .. e . .- .. .- .. 143 0 140 0
Sprayer .. .. .. .. .. .. . .. 144 0 141 0
Shot and sand-blast dresser . . . . .- T 149 0 46 O
Other dresser .. . .. .. .. . .- .. 144 0 141 0
Swiller, gripper, and brusher .. . .. .. .. . 140 0 137 0
Pickler Ce. . .. . .- .. .. . 140 © 1837 0
Racksman .. . .. . e . .. .. 138 0 135 o
Other emplovees with not less than three months’ experience in the industry 1280 0O 126 ¢
All others .. .. .. . .. . .. .. 123 0 120
3. Junior MaLg anD FEMALE LaBOUR.
Pereentage Adjustable T.oading Additional . .
- Jl:ficz\g\!:g;c. Pn\r\!!:;é.m (Constant). Amount. Total Wage.
Per Week. | Per Week. | Per Weck | Per Weck | Por Week
Junior Males. -8 d.- s d. 8. d. & d.
Under 16 years of age . .. .. .. 16 6 0 6 I 6 18 G
16 and under 17 years of age .. .. .. 39 3 09 2 6 42 6
17 and under 18 years of age .. . .. 69 6 ] 0 4 6 70
18 and under 19 years of age . .. .. 86 6 20 [ 9 6
19 and under 21 years of age . Lo .. 104 3 2 8 70 13 9
Adult Females,
If of less than twelve months’ experience .. .. (53 30 6 0 83 0
Of twelve months™ experience or more. . .. .. 75 3 70 95 6
Junior Females. -
17 years of agoe and under .. .. . .. 40 0 3 6 50 0
18 years of age .. .. . .. .. 47} 1 3 4 0 50 6
10 years of age .. .. .. .. .. 55 1 6 4 6 68 6
20 years of age .. .. . .. .. 624 20 5 0 7R 0

Females and unapprenticed male juniors may be employed on piece-work subject to clause 17 hereof.  The wages of
male juniors in receipt of 20y, per week or-more shall be adjusted proportionately to adjustments of the needs basic wage
in terms of rlause 23 hereof, such adjustments 1o be made to the nearest 3d., half’ or less than half of 3d. to be disregarded.
The wages of females shall be calculated to the nearest Gd., any broken part of 6d. in the result not exeeeding 3d. 1o be
disregarded. N

SpECIAL RATES.
4. In addition to the wages prescribed in Elauses 2 and 3 hereof, the following special rates and allowances shall be paid 1~

(«) Leading hands in charge of not less than three and not more than ten employees, including apprentices, 9s. per

week extra; more than ten and not more than twenty employees, including apprentices, 18s. per week extra ;
... more than twenty employces, including apprentices, 27s. per week extra.

(b) Working in wet places, 13d. per hour extra. Working in confined spaces, 3d. per hour extra.

(c} Working for more than one hour in the shade in places where the temperature is raised by artificial means to
between 115 and 130 degrees Fahrenheit, 1}d. per hour extra; in places where the temperature exceeds 130
degrees Fahrenheit, 3d. per hour extra. Where work continues for more than two hours in temperatures exceeding
130 degrees Fahrenheit, employees shall also be entitled to twenty minutes’ rest after every two hours work
without deduction of pay. The temperature shall be decided by the foreman of the work after consultation with
the employees who claim the extra rate.

(d) Dirty work, i.e., work. which a foreman and workman shall agree is of an unusually dirty or offensive nature, 13d.
per hour extra,

(e) Compensation to the extent of damage sustained shall be made for work in which clothing or tools are damaged
or destroyed by the use of acids.

(f) Where more than one of the disabilities entitling a workman to extra rates exist on the same job, the employer
shall be bound to pay only one rate, viz., the highest for the disabilities so prevailing. y

Hours oF EMPLOYMENT,
Day Workers. .

5. (1) The ordinary hours of work shall be 40 per week to be worked in five days of not more than 8 hours (Monday
to Friday inclusive} and one day {Saturday) of not more than 4 hours; or five days (Monday to Friday inclusive) of 8 hourg
each continnously except for meal lreaks at the discretion of the employer, between 7 am. and 5.30 p.m. on Monday to
Tiiday inclusive, and 7 a.m. and noon on Saturday.

In localities where the recognized half-heliday is on & day ovner than Saturday the day so recognized may be substituted
for Saturday for all the purpuses of this Determination.

Provided that the spread of hours or the daily hours pr;‘scribﬂl may be altered as to all or a section of the
employces by muiual agreement between an employer and the representative of the union in that shop.
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Five-Days Week.
(b)) In any case in which the ordinary weck’s work of 40 hours can be performed in five days as aforesaid without—

(i) detriment to the public interest ;

(ii) loss in the value of goods handled or to be handled ;

(iii) reducing the efficiency of production; or

(iv) reducing the efficacy of the necessary service.
the employer shall allow those employees who so desire to do so to work their ordinary hours in five days as aforesaid. Any
dispute as to whether the ordinary hours of work can in any case or cases be worked in five days without detriment, loss or
reduction as aforesaid shall be determined by the Wages Board upon application made by or on behalf of the employees. Upon
:FCh ap];lication proof that the working of a five-days week will result in such detriment, loss or reduction as aforesaid shall be upon

he employer.
This sub-clause shall not apply to employces engaged on the maintenance and servicing of plant and it is a condition of the

allowing of a five-days week hercunder that if required employces shall comply with the reasonable and lawful orders of the
employer as to working overtime, inlcuding the work of overtime on Saturday.

OVERTIME.

6. {a) For all work done outside ordinary hours the rates of pay shall be time and a half for the first four hours and
double time thereafter, such double time to continue until the completion of the overtime work. Provided that in the case of an
appr}e}ntice or a junior the rate for overtime shall be not less than the rate herein prescribed or ls. 6d. per hour, whichever is
the higher.

Fxcept as provided in sub-clause (b) hercof in computing overtime each day’s work shall stand alone.

Rest Period After Overlime.

(b) When overtime work is necessary it shall, whercever reasonably practicable, be so arranged that employees have at loast
eight consecutive hours off duty between the work of successive days.

An employee (other than a ‘casual employee) who works so much overtime between the termination of his ordinary work
on one day and the commencement of his ordinary work on the next day that he has not at least eight consecutive hours off
duty between those times shall, subject to this sub-clause, be released after completion of such overtime until he has had eight
consccutive hours off duty without loss of pay for ordinary working time occurring during such absence. .

If on the instructions of his employer such an employee Tesumes or continues work without having had such eight
consecutive hours off duty he shall be paid at double rates until he is released from duty for such period and he shall then be
entitled to be absent until he has had eight consecutive hours off duty without loss of pay for ordinary working time occurring

during such absence.
Call Back.

{¢) An employee recalled to work overtime after leaving his employer’s business premises (whether notified before or after
leaving the premises) shall be paid for a minimum of three hours’ work at the appropriate rate for each time he is so recalled :
provided that except in the case of unforeseen circumstances arising, the employee shall not be required to work the full
three hours if the job he was recalled to perform is completed within a shorter period. This sub-clause shall not ‘apply
in cases where it is customary for an employee to return to his employer's premises to perform a specific job outside hig
ordinary working hours, or where the overtime is continuous (subject to a reasonable meal break) with the completion or
commencement of ordinary working time.

Overtime worked in the circumstances specified in this sub-clause shall not be regarded as overtime for the purposes
of sub-clause (b) hereof where the actual time worked is less than three hours on such recall or on each of such recalls,

Saturday Work—Five-days Week.

ve-days week required to work overtime on a Saturday shall be afforded at least three hours’

(d) A day worker on a fi
h overtime commenced on the

work or paid for three hours at the appropriate rate except where such overtime is continuous witl

previous day.
Standing By.
r which an employee is required regularly to hold himself in readiness for a

() Subject to any custom now prevailing unde
1 released be paid standing-by

call back, an employee required to hold himself in readiness to work after ordinary hours shall unti
time at ordinary rates from the time from which he is to hold himself in readiness.

Meal Hours—General.
(f) For work done during meal hours and thereafter until a meal-hour break is allowed, time and a half rates shall be
paid. An employee shall not be compelled to work for more than six hours without a break for a meal.

Meal Hours—Maintenance Employees.

ub-clause (f) hereof an employee employed as a regular
rates herein prescribed whenever instructed to do so for the
be done while such plant

(g) Subject to the provisions of the second part of s
maintenance man shall work during meal breaks at the ordinary
purpose of making good break-downs of plant or upon routine maintenance of plant which can only

is idle.
Crib Time.

(k) An employee working overtime shall be allowed a crib time of twenty minutes without deduction of pay after
each four hours of overtime worked if the employee continues work after such erib time.

Provided that where a day worker on a five-days week is required to work overtime on a Saturday the first prescribed
crib time shall, if occurring between 10 a.m. and 1 p.am., be paid at ordinary rates.

Unless the period of overtime is less than one and a half hours an employee before starting overtime after working
ordinary hours shall be allowed a meal break of twenty minuntes which shall be paid for at ordinary rates. An employer
and employee may agree to any variation of this provision to meet the circumstances of the work in hand provided that the
employer shall not be required to make any payment in respect of any time allowed in excess of twenty minutes.

T'ea Money.
(i) An employee required to work overtime for more than two hours without being notified on the previous day or earlier
that he will be so required to work shall be supplied with a meal by the employer or paid 2s. and 1s. 3d. for each subsequent
meal, but such payment nced not be made to employees living in the same locality as their workshops who can reasonably

return home for meals.

Unless the employer advises an employee on the provious day or earlier that the amount of overtime to be worked

will necessitate the partaking of a second or subsequent meal {as the case may be) the employer shall provide such second
and/or subscquent meals or make payment in lieu thereof as above preseribed.

If an employes- pursuant to notice has provided a meal or meals and is not required to work overtime or is required
to work loss than the amouut advised he shall be paid as above preseribod for moals which he has provided, but which are
surplus.

Transport of Employees.
or a shift for which he has not been regularly rostered, finishes

(j) When an employee, after having'wurked overtime,
him with a conveyance

work, at a time when reasonable mwoans of transport are not available, the cmployer shall provide
to his home or pay him his current wage for the time reasonably occupied in reaching his home.
Compulsory Overtime.
(k) An cmployer may require any employee Lo work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement. .
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Srrrr WoRE.
7. {a) For the purpose of this clause—

‘“ Afternoon shift *> means any shift finishing after 6 p.m. and at or before midnight.

“ Continuous work "’ means work carried on with consecutive shifts of men throughout the twenty-four hours of
ench of at least six consecutive days without interruption except during breakdowns or meal breaks, or due
to unavoidable causes boyond the control of the employer.

‘“ Night ghift >> means any shift finishing subsequent to midnight and at or before 8 a.m.

‘“ Rostered shift " means a shift of which the employee concerned has had at least 48 hours’ notice.

Hours—Continuous Work Shifts.
{b) This sub-clause shall apply to shift workers on continuous work as hereinbefore defined.
The ordinary hours of such shift workers shall not exceed—
(i) 8 in any one day; or
(ii) 48 in any one week; or
(ili} 88 in 14 consecutive days; or
" (iv) 160 in 28 consecutive days.
Subject to the following conditions such shift workers shall work at such times as the employer may require—
(i) a shift shall consist of not more than 8 hours, inclusive of crib time ;
(1) except at the regular change-over of shifts an employee shall not be required to work more than one shift in each

24 hours ;
(iti) twenty min'utes shall be allowed to shift workers each shift for crib, which shall be counted as time worked.

Hours—Other than Continuous Work.

(c) This sub-clause shall apply to shift workers not upon continuous work as hereinbefore defined. The ordinary hours
of such workers shall not exceed—

(i) 40 in any week to be worked in five shifts of 8 hours on Monday to Friday inclusive, or five ghifts of not
more than 8 hours and one shift (Saturday)} of not more than four hours; or

(ii) 80 in 14 consceutive days, in which case an employee shall not, without payment for overtime, be required
to work more than 8 consceutive hours on any shift or more than six shifts in any week: or

(iti) 120 in 21 consccutive days, in which case an employee shall not, without payment for overtime; be requried
to work more than 8 consecutive hours on any shift or more than six shifts in any week.

Such ordinary hours shall be woiked continuously, except for meal breaks, at the discretion of the employer. An
employee shall not be required to work for more than six hours without a break for a meal.

Except at regular change-over of shifts an employee shall not be required to work more than one shift in cach 24
hours.

Rosters.
(4} Shift rosters shall specify tho commencing and finishing times of ordinary working hours of the respective shifts.

Variation by Agreement.

{(¢) The method of working shifts may in any case be varied by agreement between the employer and the accreditod:
ropresentative of the union to suit the circumstances of the establishment.

The time of commencing and finishing shifts once having been determined may be varied by agreement between the
employer and the accredited representative of the union to suit the circumstances of the establishment, or in the absence
of agreement by seven days’ notice of alteration given by the employer to the employees.

Afiernoon or Night Shifts.

(f) Shift workers on continuous work whilst on afternoon or night shifts shall be paid 7} per cent more than the
ordinary rates for such shifts.

Shift workers on other than continuous work whilst on afternoon or night shifts shall be paid 10 per cent. more than
the ordinary rates for such shifts.

Shift workers who work on any afternoon or night shift which does not continue for at least five successive afternoons
or nights in a five-day workshop or for at least six successive afternoons or nights in a six-day workshop shall be paid at
the rate of time and a half. .

An employee who—

(i) during & period of engagement on shift works night shift only; or

(ii) remains on night shift for a longer period than four consecutive weeks; or

(ii) works on a night shift which does not rotate or alternate with another shift or with day work so as to give
him at least one-third of his working time off night shift in each shift cycle,

shall during such engagement, period or cycle, be paid at the rate of time and a quarter for all time worked during ~
ordinary working hours on such night shifts.

The minimum rate to be paid to any shift worker for work performed between midnight on Friday and midnight on
Saturday shall be time and o quarter. Such extra rate to be in substitution for and not cumulative upon the shift
premiums prescribed in the first and second paragraphs of sub-clause { f) hereof.

Overtime.
(g) Shift workers for all time worked in excess of or outside the ordinary working hours prescribed by this
Determination or on a shift other than a rostered shift shall—
(i) if employed on continuous work be paid at the rate of double time; or
(ii) if employed on other shift work at the rate of time and a half for the first four hours and double time
thereafter,
except in such case when the time is worked—
(iii) by arrangement between the employees themselves ;
(iv) for the purpose of effccting the customary rotation of shifts; or
{v) is due to the fact that the relief man does not come on duty at the proper time; or
(vi) on a shift to which an cmployee is transferred on short notice as an alternative to standing the employee
off in circumstances which would entitle the employer to deduct payment for a day in accordance with
clause 13 (b) hereof.

Provided that when not less than 8 hours’ notice has been given to the employer by the relief man that he will be
absent from work and the employee whom he should relieve is not relieved the unrelieved employee shall be paid at the
rate of time and a half for the first 4 hours on duty after he has finished his ordinary shift and at the rate of double
time thereafter except where the employece is required to continue to work on his rostered day off when he shall be paid
double time.

Compulsory Overtime.

{9} An employer may vequire any employee to work reasonable overtime at overtime rates and such employee shall

work overtime in accordance with such requirement.
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Sundays and Holidays.

(k) Shift workers on continuous work shifts for work done on & rostered shift the major portion of which is performed
on a Sunday or holiday shall be paid at the rate of time and a half.

Shift workers on other than continuous work for all time worked on & Sunday or holiday shall be paid at the rates
prescribed by clause 8 of this Determination. Where shifts commence between 11 p.m. and midnight on a Sunday or &
holiday the time so worked before midnight shall not entitle the employce to the Sunday or holiday rate; provided that
the time worked by an employee on a shift commencing before midnight on the day preceding a Sunday or holiday shall
be regarded as time worked on such Sunday or holiday.

Junior and Female Employees.

(t) Female shift workers, apprentices or juniors whilst on afternoon or night shifts shall be paid not less than the
rates hereinbefore prescribed or 1s. per shift whichever is the higher.

HoLipays ANDp Sunpay WoRE.

8. {(a) Employces shall be entitled to the following ‘public holidays without loss of pay as regards employees on
weekly hiring :—New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, King’s Birthday, Labour
Day, Anzac Day, Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute
for any of the said days respectively.

Provided that Christmas Day and Boxing Day, shall for the year, 1948, be deemed to fall on the 27th and 28th days
of December, 1948, respectively, and that New Year’s Day for the ycar, 1949, shall be deemed to full on the drd day of
January, 1949,

Any employer who has given to his employces notice uunder paragraph (i) of sub-clause (m) of clause 9 of this
Determination of his intention to close down his plant or section or sections thereof for the purpose of allowing annual leave
may alter the date of such intended closing down by substituting a date no more than two days earlier than the date of
which notice was given upon giving at least one week’s notice of such alteration,

By agreement between any employer and his employees, other days may be substituted for the said days or any of
them as to such employer’s undertaking.

(b) An employee not engaged on continuous work shall be paid at the rate of double time for work dome on Sundays
and public holidays, such double time to continue until he is relieved from duty :

(¢) An employee, other than & casual employee, not engaged in continuous work who works on a Sunday or a public
holiday and (except for meal breaks) immediately thereafter continues such work shall on being relieved from duty, be
entitled to be absent until he has had eight consecutive hours off duty, without deduction of pay for ordinary time of
duty occurring during such absence.

(d) Employees, other than on shift, required to work on Sundays or public holidays shall be paid for a minimum of
three hours’ work.

ANNUAL LEAVE.

Period of Leave.

9. (a) A period of fourteen consecutive days’ leave shall be allowed annually to an employee after twelve months’
continuous service (less the period of annual leave) as an employee on weekly hiring in any one or more of the occupations
to which this Determination applies.

. Seven-day Shift Workers.

() In addition to the leave hereinbefore -prescribed seven.day shift workers, that is shift workers who are rostered
to work regularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non.working days.

Where an employee with twelve months’ continuous service is engaged for part of the twelve monthly period as a
seven-day shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in
sub-clause (@) hereof increased by half a day for each month he is continuously engaged as aforcsaid.

Annual Leave Exclusive of Public Holidays .

(c) Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays
prescribed by clause 8 of this Determination, and if any such holiday falls within an employee’s period of annual leave and is
observed on a day which in the case of that employee would have been an ordinary working day, there shall be added to the
period of annual leave time equivalent to the ordinary time which the employco would have worked if such day had not been
a holiday.

Where a holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall be upon him to
attend for work at his ordinary starting time on the working day immediately following the last day of the period of his annual
leave he shall not be entitled to be paid for any such holiday.

Broken Leave.

(d) The annual leave shall be given and taken in a continuous period or, if the employee and the employer so agree, in
two separate periods and not otherwise. )

Calculation of Conii: Service.

{e) For the purpose of this clause service shall be deemed to be continuous notwithstanding—

(i) any interruption or termination of the employment by the employer if such interruption or termination has
been made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;
(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by the
employer ; or
(iii) any_ absence with reasonable cause proof whereof shall be upon the employee.
. In cages of personal sickness or accident or absence with reasonable cause the employee to become entitled to the benefit
of this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of
his inability to attend for duty and as far as practicable the nature of the illness injury or cause and the estimated duration
of his absence. A notification given by an employee pursuant to clause 14 shall be accepted as a notification under this
sub-clause.

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed to break
the continuity of scrvice for the purposes of this clause unless the employer during the absence or within fourteen days of the
termination of the absence notifies the employee in writing that such absence will be regarded as having broken the continuity of
service.

In cases of individual absentecism such notice shall be given in writing to the employee concerned, but in cases of concerted
or collective absenteeism notice may be given to employees by the posting up of a notification in the plant, in the manner in
which general notifications to employees are usually made in that plant and by posting to each union whose members have
participated in such concerted or collective absenteeism a copy of same not later than the day it is posted up in the plant.

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last recorded
address, in which case it shall be deemed to have reached him in due course of post.

In calculating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the
extent of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account in
calculating the period of twelve months’ continuous service.
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Calculation of Service.

(f) Service before the date of operation of this Determination shall be taken into consideration for the purpose of calculating
annual leave, but an employec shall not be entitled to leave or payment in lieu thereof for any period in respect of which leave
or a payment in licu thercof has been allowed or made under the clause hereby revoked. Provided however, that in respect of
service before the st January, 1946, the annual leave shall be allowed at the rate of 3% hours for each completed one month of
continuous service and in respect of service after that date at the rate of 63 hours for each completed one month of continuous
service. Any broken part of a month served before the 1st January, 1946, shall for the purposes of this clhuse bo deemed to be
service after the 1st January, 1946. The period of annual leave to be allowed under this sub-clanse shall be caleulated to the
nearest day any broken part of a day in the result not exceeding half a day to be disregarded.

Where the employer is a successor or assignee or transmittee of a business if an employee was in the employment of the
employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect of the
period during which he was in the service of the predecessor shall for the purpose of this clause be decmed to be in the service
of the employer.

Calculation of Month.

(g) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(h) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clauses
(!) and (m) hercof payment shall not be made or aceepted in lieu of annual leave.

Time of Taking Leave.

(/) Annual leave shall be given at a time fixed by the employer within a period not cxceeding six months from tho dato
when the right to annual leave acerued and after not less than two weeks’ notice to the employee.

Leave Allowed Before Due Date.

() An employer may allow annual leave to an employce before the right thereto has accrued due, but where leave is
taken in such a case a further period of annual leave shall not commence to accrue until after the cxpiration of the twelve months
in respect of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has acerued due and
the employee subsequently leaves or is discharged from the service of the employer before completing the twelve months’
continuous service in respect of which the leave was granted the employer may for each one complete month of tho qualifying
period of twelve months not served by the employee deduct from whatever remuneration is payable upon tho termination of tho
employment one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any sums
paid for any of the holidays prescribed by clause 8 of this Determination.

Payment for Period of Leave.

(k) Each employce before going on leave shall be paid two weeks’ wages, except a shift worker or an employce taking his
leave pursuant to sub-clause (d) hereof either of whom shall be paid the amount of wage he would have received in respect of
the ordinary time which he would have worked had he not been on leave during the relevant periods. For the purposes of this
sub-clause and sub.clause (/) hereof, wages shall be at the rate preseribed by clauses 2 and 3, of this Dotermination for the
occupation in which the employee was ordinarily employed immediately prior to the commencement of his leave or the termination
of his employment, as the case may be. Payment in the case of employees employed on picce or bonus work or any other
system of payment by results shall be at time rates.

Proportionate Learve on Dismissal.

(1) If after onec month’s continuous service in any qualifying twelve-monthly period an employee lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employce, the employee shall be paid at
his ordinary rate of wage for 3% hours in respect of each completed one month of continuous service before the lst January,
1946, and for 6% hours at the same rate in respect of cach completed month of continuous service after that date, the service in
each case being service in respect of which leave has not been granted hereunder.

Annual Close Down.

(m) Where an employer closes down his plant, or a section or sections thercof, for the purposes of allowing annual leave
to all or the bulk of the employces in the plant, or section or sections concerned, the following provisions shall apply—

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the
close down all employees in the plant or section or sections concerned, and allow to those who are not then
gualified for two full weeks’ leave paid leave on a proportionate basis of one-sixth of a week's leave for each
completed month of continuous service.

(ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more of
continuous service shall be allowed his leave, and shall subject to sub-clause (f} hereof also be paid one-sixth of
a week’s wages in respect of each completed month of continuous service performed since the close of his last
twelve-monthly qualifying period.

(ifi) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from
the day on which the plant, or section or sections concerned is re-opened for work.

Provided that all time during which an employce is stood off without pay for the purposes of this sub-clause
shall be deemed to be time of service in the next twelve-monthly qualifying period.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under
paragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his employment is
terminated through no fault of the émployee, he shall bo entitled to the benefit of sub-clause (i) of this clause
subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

Snor STEWARDS.

10. Any employce appointed shop steward in the shop or department in which he is employed shall upon notification
thereof to his employer, be recognized as the accredited representative of the union to which he belongs, and he shail be allowed
the necessary time during working heurs to interview the employer or his representative on matters affecting cmployees whom
he represents.
Ricur or Enrry oF Unioy OFFICIALS.

11. A duly accredited representative of the Association shall have the right to enter employers’ workshops during the
midday meal hour for the purpose of interviewing employees on legitimate union business on the following conditions :—

(i} That he produces his authority to the gatekceper or such other person as may be appointed by the employer.

(ii) That he interviews employees only at the places where they are taking their meal.

(iii) That not more than onc representative in all be in any workshop at any one time.

{iv) That no ono representative visit a workshop more than once in each week,

(v) That if any employer alleges that a representative is unduly interfering with his workshop or is creating disaffection
amongst his employees, or is offensive in his methods, or is committing a breach of any of the previous
conditions, such employer may refuse the right of entry, but the representative shall have the right to bring
such refusal before the Wages Board.

{vi} The official making such inspection shall be entitled to take a copy of.centries in a time and wages book relating
to the suspected breach of the Determination
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TRAVELLING TIME, ALLOWANCE AND BoARD.
Travelling and Board.

12. (¢} An employee who on any day or from day to day is required to work at a job away from his accustomed workshop
or depot shall at the direction of his employer present himself for work at such job at the usual starting time; but for all
time reasonably spent in reaching and returning from such job (in excess of the time normally spent in travelling from his home
to such workshop or depot and returning) he shall be paid travelling time, and also any fares reasonably incurred in excess of
those normally incurred in travelling between his home and such workshop or depot.

(b) An employee—

(i} engaged in one locality to work in another; or

(it} sent from his usual locality to another for employment which can reasonably be regarded as permanent, involving
a change of residence, shall be paid travelling time whilst necéssarily between such localities, and, for a period
not exceeding three months, expenses.

(¢) An employee sent from his usual locality to another (in circumstances other than those prescribed in sub-clause (b)
hereof) and required to remain away from his usual place of abode shall be paid travelling time whilst necessarily travelling
between such localities, and expenses whilst so absent from his usual locality.

(d) The rate of pay for travelling time shall be ordinary rates, except on Sundays and holidays, when it shall be time
and a half.

(e) The maximum travelling time, to be paid for shall be twelve hours out of every twenty-four hours, or when sleeping
berth is provided by the employer for all-night travel, eight hours out of every twenty-four.

(f) * Expenses ’ for the purpose of this clause means—

(i) All fares reasonably incurred,

For boat travel the fares allowed shall be first-class on coastal boats, and on interstate boats whero there
is no second-clags as distinct from steerage; and for rail travel, second-class, except where all-night travelling
is involved, when they shall be first-class, with sleeping berth where available.

(ii) Reasonable expenses incurred whilst travelling, including 2s. Gd. for each meal taken.
(iii) A reasonable allowance to cover the cost incurred for board and lodging.

CoNTRACT OF EMPLOYMENT.

13. (¢) Except as hereinafter provided, employment shall be by the weck. Any employec not specifically engaged as a
casual employee shall be deemed to bhe employed by the week.

(6) Employment shall be terminated by a week’s notice on cither side given at any time during the week or by the
payment or forfeiture of a weck’s wages as the case may be. This shall not affect the right of the employer to dismiss any
employees without notice for malingering, inefficiency, neglect of duty or misconduct, and in such cnses the wages shall be paid
up to the time of dismissal only or to deduct payment for any day the employce cannot be uscfully employed because of any
strike or through any breakdown in machinery or any stoppage of work by any cause for which the employer cannot reasonably

be held responsible.
{c) An employee not attending for duty shall except as provided by clause 14 hercof lose his pay for the actual time for

such non-attendance. .

Casual Employment. ’
(@) A casual employee is one engaged and paid ag such. A casual employee for working ordinary time shall be paid per
hour one-fortieth of the weekly rate prescribed by this Determination for the work which he or she performs plus 10 per cent.

. Late Comers.

(¢) Notwithstanding anything elsewhere contained in this Determination, an employer may sclect and utilize for time-
keeping purposes any fractional or decimal proportion of an hour (not exceeding a quarter of an hour) and may apply such
proportion in the calculation of the working time of employees who without reasonable cause promptly communicated to the
employer, report for duty after their appointed starting times or cease duty before their appointedt finishing times,

An employer who adopts a proportion for the aforesaid purpose shall apply the same proportion for the calculation of
overtime.
Sick LEAVE.

14. (@) An employee on weekly hiring who is absent from his work on account of personal illness, or on account of injury
by accident arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction of pay,
subject to the following conditions and limitations :—

(i} He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation. E

(i) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estirated duration of the
absence.

(iii) He shall prove to the satisfaction of his employer (or in the event «f dispute the Wages Board) that he was
unable on account of such illness or injury to attend for duty on the duy or days for which sick leave is claimed.

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess of
40 hours of working time.

For the purpose of administering paragraph (iv) of this sub-clause an employer may, within onc month of this Determination
coming into operation or within two weeks of the employec entering his employment, require an employee to make a sworn
declaration or other written statement as to what paid lenve of absence he has had from any employer during the then current
year; and upon such statement the cmployer shall be entitled to rely and act.

Single Duy Absences.

{b) In the case of an employec who claims to be allowed paid sick leave in accordance with this clause for an absence of
one day only, such employee, if in the year he has already been allowed paid sick leave on more than one occasion for one
day only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a duly
qualified medjcal practitioner that in his, the medical practitioner’s opinion the employee was unable to attend for duty on account
of personal illness or on account of injury by accident. Nothing in this sub-clause shall limit tho employer’s rights under

sub-clause (a) (iii) hereof.
Cumaulative Sick Leave.

(¢} Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause (a) (iv) of this
clause which has in any year not been allowed to an employee by an employer as paid sick leave may be claimed by the
employee and subject to the conditions hereinbefore prescribed shall be allowed by that employer in a subsequent year without
diminution of the sick leave prescribed in respect of that year.

Provided that sick leave which accumulates pursuant to this sub-clause shall be available to the employee for a period
of two years, but for no longer from the end of the year in which it accrues.

(cc) Rights accrued under sub-clause (¢) hereof prior to the 1st day of January, 1948, shall be preserved except that
the total number of hours so accrued and not taken prior to the st day of January, 1948, shall be reduced by 1/11tb
of such total the result to be culeulated to the nearest hour. .

Attendance al Hospital, d&:c.

(d) Notwithstanding anything contained in sub-clause («) hereof an employee suffering injury through an accident armsg
out of and in the course of his employment (not: being an injury in respect of which he is entitled to workers’ compensation)
necesgituting his attendance during working hours on a doctor, chemist, or trained nurse, or at a hospital, shall not suffer any
deduction from his pay for the time (nor exceeding four hours) so occupied on the day of the accident, and shall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.

(e) For the purpose of this cluuse * year’® means the period between the Ist day of May in each year and the next 30th

day of April.
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PAYMENT OF WaAGES.

15. (@) Wages shall be paid weekly.

(#) On the first pay day occurring during his employment, an employee shall be paid whatever wages are due to him up
to the completion of his work on the previous day : Provided that this sub-clause shall not apply to employers who make a
practice of allowing advances to employecs approximating wages due.

(¢} Upon termination of the employment, wages due to an cmployce shall be paid to him on the day of such termination
or forwarded to him by post on the next working day.

(d) An employee kept waiting for his wages on pay day for more than a quarter of an hour after the usual time for
ceasing work shall be paid at overtime rates after that quarter hour, with & minimum of a quarter of an hour.

(¢) On or prior to pay day, the employer shall state to each employee, in writing, the amount of wages to which he is
entitled, the amount of deductions made therefrom, and the net amount being paid to him.

. Tmie axD Waars Boox.

16. Each employer shall keep a time and wages book showing the name of each employee and his occupation, and the
hours worked each day and the wages and allowances paid each week.

The time occupied by an employee in filling in any time books or cards or in the making of records shall be treated as
time of duty, but this does not apply to checking in or out at the beginning or end of duty.

The time and wages book shall be open for inspection at the employer’s office or other convenient place of a duly accredited
official of the Association during the usual office hours. Provided that no inspection shall be demanded unless the Secretary of
the Association or the district secretary or organizer of any division of the Association suspects that a breach of this Determination
has been or is being eommitted. TProvided also that only one demand for such inspection shall be made in any one fortnight
at tho same establishment. 'The officer making such inspection shall be entitled to take a copy of the entry in the time and
wages book relating to such suspected breach of this Determination.

PayMENT BY RESOULTS.

17. (a) Subject to the minimum wages herein prescribed, an employer may temunerate any of his employees under any
system of payment by results basod on rates which will enable workers of average capacity to earn at least 10 per cent. in
excess of their hourly or weekly rates.

(b) Any increases in prevailing daily and hourly wages resulting from this Determination shall not of themselves compel
any increase in piccework rates during the term of this Determination. If in a factory piecework is extended to processes now
done on weekly or hourly rates sub-clause (@) hereof shall apply.

MISCELLANEOUS.
A dation and C i .
Boiling Water,
18, {a) (i) Employers shall provide boiling water for employces at meal times.

Drinking Water.
(ii} Employers shall provide for the use of employees in workshops a sufficient supply of wholesome cool drinking water
from bubblers, taps, or other suitable drinking fountains.
First-Aid Ouifie.
(iii) In each workshop, and other places where employces are regularly employed, the employer shall provide and
continuously maintain at a place or places reasonably accessible to all employees an efficient first-aid outfit.
Clause 8 of Chapter 9 of the Regulations under the Factories and Shops Act 1928 requires that o first-aid ambulance chest
shall be kept in some accessible place upon the premises, and that such chest shall be equipped and supplied with the following
articles :—

Quantities to be kept in

Articles. Ambulance Chest—

Antiseptic solution . . .. .o . . .. .. 1 Dbottle
Bandages, cotton, and gauze .. .. . .. .. .. o .. 1 dozen assorted sizes
Castor oil .. .. e . e s e .. .o . 2 oz,
Todine, tincture of .. .. . . . .. e .. .. 2 oz,
Manual, first-aid .. .. .. .. . .. . .- .. .. 1
Petrolatum, carbolized . .- .. .. . .. .. - .- 1 jar
Picric acid solution, made according to the following recipe or prescription :—

1} teaspoonfuls of powdered picric acid, 3 oz. of absolute alcohol and 2 pints of distilled water .. 1 pint
Pins, safety .. .. .. .. . . .. .. .. .. 1 packet
Sal volatile .. . ‘e .. .e .o .o .. ‘e .. 6 oz.
Scissors .. .. . . . .. .. . .. . 1 pair
Tourniquet .. .. ‘e . .. e .. .. .. 1
Tweeozers .. .. .. .. .. .. .. .. .. .. e 1 pair
Cotton, absorbent .. .. - .. .. .. .. .. .. ..
Gauze, sterilized, plain .. .. .. .. .. .. .. .. .. An adequate assortment

Lint, absorbent
Plaster, adhegive

Lockers.

(iv) The employer shall at some reasonably convenient place on his premises provide a suitable locker for each employee
in his workshop, or hanging facilities which afford reasonable protection for employees’ clothes. In any case in which compliance
with this paragraph necessitates the provision of lockers or new or improved hanging facilities, they shall be provided by the lst
July, 1946, unless the employer proves to the satisfaction of the Wages Board that he is unablo by reason of shortage of
material or labour or any other difficulties to provide such new or improved facilities, in which case their provision may be
postponed for such period or periods as the Wages Board determines. -

Showers.

(v) Employers shall provide for all workmen employed in foundries hot and cold shower baths, which shall be ‘situated
away from lavatories.
Washing and Sanitary Conveniences.

(vi) Employers shall provide proper and sufficient washing and sanitary conveniences.

Clothing, Equipment, and Tools.
Damage to Clothing and Tools.

(b) (i) Compensation to the extent of the damage sustained shall be made where in the course of the work clothing or
tools are damaged or destroyed by fire or molten metal or through the use of corrosive substances. Provided that the employer’s
liability in respect of tools shall bo limited to such tools of trade as are ordinarily required for the performance of the employee’s
duties.
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Gloves.

(ii} Suitable canvas or leather gloves shall be provided by employers for operators of pneumatic tools and/or punch and
shearing machines and suitable gloves or pads for such other work as the foreman and employeo may agree.

In case of disagreement botween the foreman and workman, the workman or a shop steward on his behalf shall be entitled,
within 24 hours, to ask for a decigion on the workman’s claim by the employer’s industrial officer (if there be one} or otherwise
by the employer or the executive officor responsible for the management or superintendence of the plant concerned. In such
case & decision shall be given on the workman's claim within 48 hours of its being asked for (unless that time oxpires on a
non-working day, in which case it shall be given during the next working day), or else the said equipment shall be provided.

In any case where an organization alleges that an employer or his representative is persistently unreasonable or capricious
in relation to such claims, it shall have the right to bring such case before the Wages Board.

Qoggles.
(iii) Suitable mica or other goggles shall be provided by the employer for each employee using emery wheels or where
used by more than one employee such goggles shall bo sterilized before being used by another omployee. An employee when
working on emery wheels shall wear the goggles provided for his protection.

Protective Clothing—Galvanizing, &c.

(iv) Employers shall provide suitable protective aprons, rubber gloves, and rubber boots or clogs, to employees engaged
in the manual handling of materials over hot galvanizing or tinning pots or pickling or plating baths.

Protective Equipment— Welding.
(v) Whero necessary employers shall provide electric arc and oxy-acetylene operators and their assistants with the following
equipment—
(a) Suitable asbestos sheets.
(b) Hand screens or helmets fitted with coloured glass (or in the case of oxy-acetylene operators protective glasses with
side shields).
(c) Anti-flash goggles.
(d) Aprons, leather sleeves and leggings (or overalls of flame-proof material} and gauntlet gloves; and
(¢) Gum or other insulating boots when working in places so damp that danger of electric shock exists.
An employeo who is pursuant to this paragraph supplied with any of the equipmont specified horein shall
wear or use as the case may be such equipmient in such a way as to achieve the purpose for which it is supplied.

Tools.
(vi) Until further order the employer shall provide for cach employee such tools as were customarily provided at the time
of the making of thiy Dotermination and for sheet mctal workers, snips used in the cutting of stainless steel, monel metal and
similar hard motal. The employee shall replace or pay for any tools so provided if lost through his negligence,

Dressing Castings.
(c) Where practicable, the dressing and rumbling of castings shall not be carried out in close proximity to employees not
doing that work,
Hand-riveiting.
(d) Heand-rivetting on rivets §-inch diameter and upwards shall be performed double handed.

Ladles.

(e) (i) All ladles of a holding capacity of 16 cwt. or more in use at the time of the making of this Determination shall be
fitted with safety-worm gear or an equivalent safety fitting; and all ladles of a holding capacity of 10 cwt. or more hereafter
brought into operation shall be fitted with safety-worm gear.

(ii) Where molten metal is carried in ladles by hand the weight of molten metal shall not exceed :—

Single-handled ladles—80 1b., including the weight of the ladle.
Other ladles—} cwt. per man.
(iii) Where molten metal is carried by hand, a clear passageway not less than 2 ft. 6 in. wide shall be made.

Females—Rest Period.
(f) Female employees shall be allowed a rest period of not less than ten minutes during each day or shift, to be taken
during the first or second half of the day or shift as may be decided by a majority of the female employees in a shop.

When requested by employees and where practicable suitable seats shall be provided by the employer for female employeos.

Venislation.
(g) (i) While any work is being carried on in any confined or enclosed space in which—
(a) fumes, gases, dust or vapours which may be dangerous or injurious are liable to be present or to bo generated in
the course of the work; or
{b) the atmosphere may otherwise become vitiated ;
the employer shall install a suction exhaust apparatus, through which by means of a power-driven fan air is drawn from tho
vicinity of the work in relation to which it is installed.

Where it is impracticable to install such suction exhaust apparatus the cmployer shall take all such steps as are necessary
to ensure safe working conditions in any such confined or enclosed space.

This sub-clause shall not be deemed to be inconsistent with the Harmful Gases, Vapours, Mists, Smokes and Dust Regulations
1945 (published in the Victoric Government Gazette No. 21, dated 7th February, 1945) and shall not apply to any processes or
ocoupations to which those Regulations apply.

(ii) Employers shall provide adequate ventilation in workshops where tinning or galvanizing and pickling i carried on, and
in workshops where fusing of wet enamel is carried on, facilities for the free circulation of air. Any dispute under this sub.
clause shall be referred to the Wages Board.

DEPINITIONS.

19. (a) “ Wet place ’’ means a placo in which water is continually dripping from overhead to such an extent as to saturate

clothing of n workman, or a place where water accumulates underfoot to a depth exceeding 2 inches.

~ {b) “Confined space’ means a working place, the dimensions of which necessitate an employee working in a stooped or
otherwise cramped position, or without proper ventilation, or where confinement within a limited space is productive of unusual
discomfort.

() * Association” or “ Union "’ means The Federated Agricultural Implement Machinery and Ironworkers’ Association of

Australia.
NoTticE Boarbp.

20. An employer shall permit a notice board of reasonable dimensions to be erected in a prominent position in his
establishment, and representatives of the Association shall be permitted to post notices of Association meetings upon such board.

PosTING DETERMINATION.
21. A copy of the Determination relating to work carried on in the establishment shall be kept posted in a prominent
position by the employer, .
Mixep Funcrions.
22. An employee cngaged for more than half of one day or shift on duties carrying a higher rate than his ordinary
classification shall be paid the higher rate for such day or shift. If for less than half of one day or shift, he shall be paid the
higher rate for the time so worked.

No. 87.—204/49.—2
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ExTrRa RATES NOT CUMULATIVE.
23. Extra rates prescribed in this Determination are not cumulative so as to exceed the maximum of double the ordinary
rates. . T .
PERIODICAL ADJUSTMENT OF WAGES.

24. The wages rates set out in clause 2 are based upon the following basic wage rates for adult males and, pursuant to
the provisions of section 21 of the Factories and Shops Act 1934, shall be automatically adjusted by the same amount and
at the same timo as such Dasic Wage as prescribed in clause 25. Wages of male juniors in receipt of 20s. or more per -week
shall be adjusted proportionately to adjustments of the needs basic wage, such adjustment to be made to the nearest 3d., half
or less than half of 3d. to be disregarded. y

Basic Wage. ,
Needs Basic
| g | v |
Per week, Per week, Per week.
£ s d. s d. £ s d.
Within the Metropolitan District ; the Cities of Geelong, Geelong
West and the Town of Newtown and Chilwell and the City of
Warrnambool .. . .. .. . M 514 0 6 0 6 00 Melbourne
Elsewhere—3s, less than the contemporaneous basic wage for |
Melbourne. N "

ADJUSTMENT OF Basio WaGE.

25. () For the purposes of this Determination the expression “ Commonwealth Statistician’s “ all items > retail price index’
nambers > or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
the Commonwealth Statistician. :

(b) Until the beginning of the first pay period to commence in February, 1949, the amounts of the Basic Wage shall be
as prescribed in clause 24. . .

(¢) During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or & November, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s “all items ™ retail price index number by the factor 087 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number
reach 5 or more the basic wage shall be taken to the next higher shilling.

In addition to the basic wage prescribed by clause 24, any adult employee of a classification specified hereunder shall be
paid tho margin and loading hereinafter assigned to that classification, and such loading shall be deemed to be part of his
ordinary rate of wage for all purposes of this Determination :—

Classification. Margin, Loading.

STOVEMAKING SEOTION. s d. voed,

Fitter making, ropairing, assembling, re-assembling, setting, installing (other than electrical

installation) or testing fuel cooking stoves, ovens, gas or electric stoves—

Up to 3 ft. 6 in. in width .. N .. . .. . N 25 0 3 0
Between 3 ft. 6 in. and 6 feet in width .. .. .. .. .. 28 0 3 0

Fitter making, repairing, sctting or installing (other than electrical installation) gas or electric
stoves or other cooking or heating appliances over 5 feet in width by jobbing methods .. 41 6 4 0

Fitter mainly engaged on sheet metal work and sheet metal workers preparing material for
assembling .. o . .. . . .. . 28 0 3 0
Tester not engaged as fitter .. .. .. .. . . . 17 0 3 0
Pattern and moulding box fitter and filer .. .. .. .. . .. 28 0 3 0
Painter, brush .. .. .. .. .. .. .. .. 18 ¢ 3 0
Painter, spray .. .. .. .. .. e . .- - 21 0 3 0
Press operator . e .. .. PR . o 16 0 3 0
Other power machinist .. .. o .. . .. oL . 16 0 3 0
Polisher and grinder s . o o . .. - .. 25 0 30
Stove blacksmith .. . .. . . . .. .. .. 22 0 3 0
Electroplater in charge .. . o e .. e .. . 33 0 4 0
Eleciroplater’s assistant ., .. .. .. .. .. .. . 20 0 3 ¢
Labourer delivering material to and taking finished articles from fitters . .. 14 0 3 0
Stove blacksmith’s striker .. . .. .. .. .. . .. 17 0 3 0
Labourer directly assisting workmen whose margins exceed 26s. per week .- . 20 G 3 0
Other omployees with not less than three months’ experience in the industry.. .. 6 0 30
All others .. .. .. .. .. .. .. .. . Nil 3 0

PoROELAIN ENAMELLING SECTION.

Fuser .. .. s .. - .. L ee . 29 0 - 3 0
Fuser’s assistant .. .. . e .- - . P . 20 0 3 0
Mill hand and miser - - . 20 0 3 0
Sprayer .. .. .. . . . . . 21 ¢ 3 0
shot and sand-blast dresser . . . 260 3 0
Other dresser . . . . . .- . 21 0 3 0
Swiller, gripper, and brusher . . 17 0 3 0
Pickler .. .. .. . .- . 17 0 3 0
Racksman . .. NN .. - . .. .. .. 15 ¢ 3 0
Other employees with not less than three months’ experience in the industry .. .. 6 0 3 v
All others - o . . . . . . e Nil 3 0

A. V. BARNS, J.P., Chairman

J. W. RYAN, Secretary.
Melbourne, 16th December, 1948.

' By Authority: J. J. GouBLEY, Government Printer, Melbmu;:e.
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Factories and Shops Aocts,

DETERMINATION OF THE ROOFING TILES BOARD.

Note.— (i) This Determination applies to the whole of the State of Victoria.

(1)) The Pottery Board previously covered these employess, but by Orders in Council dated the 116k June, 1946, and
the 26th November, 1946, it was deprived of such powers, and some were conferred upon the Roofing Tiles Board.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to ““ determine the lowest prices

or rates which may be paid to any person or persons or classes of persons, employed

in—

(i) the process, trade, or business of making roofing tiles (other than roofing tiles made of cement), and all accessories
or such roofing tiles; air veats, chimney pots, agricultural pipes, terra cotta lumber, and flower pots;

(ii) the digging of clay incidental to the manufacture of the above-mentioned articles .

has made the following Determination namely :(—

1. That as from the beginning of the first pay period to commence on or after 15th Deccmber, 1948, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2. (a)

(i) APPRENTICES OR IMPROVERS.

MaLEs.

Wages per Week of 40 hours.

Employed in All other Places.

Employed 1n
- expding. Spect
mer; iy
25 ft. in Depth. | Adjustable Rate. E §ing” lopfﬁim'; Total Wage.
(Non-adjustable). (Non-adjustable).

3. d. s d. s d. 8 d.
Under 15 years of age 28 9O 1 3 2 3 32 3
156 years of age .. At the 33 3 1 6 29 37 6
16, . .. Rates 38 3 1 6 3 3 43 0
17, . prescribed 45 9 1 9 3 9 51 3
18, » or 6l 6 2 6 5 0 69 0
19 ” . Adults 72 6 30 6 0 8l 6
20 » 80 3 3 9 7.3 100 3
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FeMALES.
Wages per Week of 40 hours.
Emergency Special
o Adjustable Rate. Total Wags.
{Non-adjustabls), (Non-adjustabls),
. 8 d. s. d. s d. s. d.
Under 15 years of age .. .. . .. 28 3 I3 2 3 31 9
15 years of age . .. . .. 32 9 13 2 8 36 9
16, » 37 3 1 6 3 0 41 9
17, » 39 9 19 3 3 4 9
8, ”» 45 0 1 9 39 50 6
19 »” .. .. .. .. 51 9 20 4 3 58 0
20 ,, . .. .- . .. 57 0 2 3 4 9 64 0

(b) Notwithstanding anything contained in the schedules of rates prescribed in sub-clause (a) hereof, any junior feeding
or taking off a tile press shall be paid not less than 75 per cent. of the appropriate adult rate calculated to the nearest 3d.
Proportion (in any factory or place),
Apprentices.
(¢) One male apprentice to every three or fraction of three male workers receiving not less than the minimum wage,
One female apprentice to every three or fraction of three female workers receiving not}less than the minimum wage.
Improvers,

Such numher of male improvers as shall not, together with apprentices, exceed in the aggregate, two to every four, or
fraction of four male adult weekly workers receiving not less than the minimum wage.

Such number of female improvers as shall not, together with apprentices, exceed in the aggregate, two to every five, or
fraction of five female adult weekly workers receiving not less than the minimum wage.
(ii) ALL OTHER EMPLOYEES,
MaLEs. .
Wages Per Week of 40 Hours.

s d.

Burner .. o .. .. N . .. .. .. .. .. .. 148 0
Burner’s Assistant .. .. .. .. .. .- . N N .. .. 144 0
Damperman and/or kiln cleaner .. .. .. 141 .0
Clayhole man working underground in shaft and/or ‘tunnel (Employer to provnde tools) .. .. 153 0
Faceman or man dnllmg or using explosives in quarry of face 25 feet or less .. .. .. 155 0
All other facemen . . . e . .. 157 0
All other cla.yhole men (Employer to prov:de tools) .. . .. .. .. .. .. 147 0
Drawer . .. .. .. . .. .. .. .. 147 0
Setter o . . .. .- . .. .- .o 151 0
Mouldmaker (mcludmg pluster die makmg) - . .. . - .. . . .. 151 ¢
Flower pot, or flower pot saucer throwers .. . .. .. .. .. .. .. .. 161 0
Maker on press (screw or lever type) .. .o .. .. . s .. .. .. .. 147 0
Hand presser and moulder . .. .. .. .. .. 151 O
Man digging and/or wheeling clny from & dump nnd/or }evellmg a dump .. . .. .. o144 0
Crusher or grinding pan attendant .. . .. .. . .. .. 144 O
Loftman . .. .. .. .. .. . .. .. . .. 144 0O
Man sorting rooﬁng tiles . .. .. .. .. . . .. .. .. .. 144 0
Packer into rail trucks .. .. .. .. . .. . .. .. 144 O
Man feeding and/or taking off tile press .. .. o . - .. .. 147 0
Tile feeder’s assistant .. .. .. .. .. 141 0
Man carrying or wheeling into or out of kiln or to or a.way from Luln . .. - - .o 144 0
Racker or wheeler who also racks . .. .. .. .. .. .. 144 O
Other tile wheeler . . .. .. .. .. .. .. .. .. .. .. 141 0
Dresser or trimmer (d.ry tlles) .. .. .. .. N .. .. .. .. .. 141 O
Waste-man or other unskilled man . .. .. 141 O
Man in charge of pug and/or mixer machine (1e, pug a.nd/or mixer muchme nttenda.nt and/or rlgger) .. .. 151 0
Wire cut attendant, column man, and/or off bearer from a wire cut machine . 144 O
0

Yardman order officer (i.e., an employee who attends clients and arranges deliveries for them in a.ccorde,nce ‘with theu’ seleotlon) 147

Femarzs,
The wage rate for an adult female shall be 75 per cent. of the appropriate male rate for the olass of work done,

TiME oF BEGINNING AND Expine WoORE.
3. For all persons except burners and other shift-workers :—

Time of Beginning, Time of Endin;
7.15 am. .. .. noon on Saturday or the day on whxch the half holiday is locally observed.
715 am. .. .. & p.m. on the other five working days of the week.
OVERTIME.

4, *(a) By persons employed as burners in excess of 8 hours on any one shift and 40 hours in any one week Time and a half.
*(b) By any other person :—
(i) Within the hours fixed as the time of beginning and ending work in excess of the
maximum number of hours fixed as a week’s work . .. Time and a half.
(ii) Outside the hours fixed as the time of beginning and ending work .. . .. Time and a half,
For the purpose of calculating overtime in placitum (b) (i) all overtime shall be on a weekly basis, and time lost
because of :—
(i) sick leave prescribed in clause 11 hereof.
(ii) any of the holidays prescribed in clause 9 hereof,
(iii) absence, for any reasom, with the approval of the employer, or
{iv} being stood down by the employer for any reason other than misconduct,
shall be regarded as having been worked.

* Provided that where a burner is required within eight hours of commencing or finishing a shift as a burner to do any work
for which & rate other than that prescribed for o burner is fixed, he shall be paid for such shift work as a burner and for such
other work as follows :—(i) For the first elght hours worked, whcther at burning or such other work, ordinary pro-rata payment
according to the class of work done; (ii) For the hours worked in excess of the first eight hours referred to in (i) hereof
whether at burning or otherwise, payment for such excess at the overtime rate prescribed for such work.

A burner shall be paid for the full number of hours of the shift worked.
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ExtRa RaTES ForB SHIFT WoRkERS (INOLUDING BurNERS),

6. An addition of ten per cent. to the ordinary rates prescribed in clause 2 hereof for the occupation concerned shall be
payable to shift workers for any work, including overtime, performed by them between 8 p.m. and 6 a.m.; and any extra
payment, as prescribed in clause 4 hereof, for overtime performed by such workers between the said hours, shall be calculated
<on the aforesaid ordinary rates.

ALLOWANCES.

6. (a) Any burner or burner’s assistant using coal or mixed fuel, not including- oil, gas, or briquettes solely, shall be
paid an allowance of 5s. per week. Such allowance shall not be taken into account in computing overtime, and the extra
rates for shift workers prescribed in clause 5 hereof.

(b) Burners, drawers, wheelers from kiln, clayhole men, and damper men shall receive an allowance of 3d. per day or
part thereof for wear and tear of boots.

SPEOIAL RATES.

7. Double time shall be the penal rate payable to all employees for all work done on Sundays, New Year's Day, Australia
Day, Labour Day, Good Friday, Easter Monday, Anzac Day, King’s Birthday, Christmas Day, and Boxing Day, but if any other day
be by Act of Parliament or Proclamation substituted for any of the above-named holidays, the special rate shall only be
payable for work done on the day so substituted.

Hovripays.

8. (a) All employees shall be entitled to the nine holidays hereinafter mentioned without deduction of pay :—New Year's
Day, Australia Day, Labour Day, Good Friday, Easter Monday, Anzac Day, King's Birthday, Christmas Day, and Boxing Day ;

Provided that an employee shall not be entitled to pay for any of the above holidays if absent from employment without
leave on the working day immediately preceding and/or following a holiday or group of holidays unless he or she produces to
the employer a certificate of a legally ‘qualified medical practitioner, or failing the production of such certificate, such other
evidence as shall be satisfactory to the employer.

TERMINATING EMPLOYMENT IN RELATION To 4 HoLipay.

(b) Where the employer terminates the employment of an employee within fourteen days of a day on which a holiday
occure, and such employee is re-employed by the same employer within a period of fourteen days after such holiday, the employes shall
be paid for such holiday or holidays prescribed by this Determination, provided that such employee hae been employed by the
same employer for a period of nt least one month immediately prior to the termination of employment.

Mixep Funcrioxs,

9. On any day or shift any employee (other than a burner) required to perform work of a higher grade, shall be paid,
whilst so employed, the wages attaching to such higher grade, but in the case of any such employee being required to
perform the work of a lower grade to that to which he is classed, he shall not suffer any reduction of pay by resson only
of his working temporarily out of his grade. Such work shall not be considered temporary if it continues for more than
one week.

ANNUAL Horlpay, .

10. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946, No.

5111, and any amendments which may be made thereto from time to time.

S10xk LEAVE.

11. (@) Where an employee has been in the industry for a period of not less than three months immediately prior to his or
her becoming disabled by personal ill heaith, proof of which sickness is given to the employer by the production of a certificate
from a legally qualified Medical Practitioner, statutory declaration, or other satisfactory evidence, within 48 hours of the
employee’s consequential absence, he or she shall, on account thereof, be entitled without deduction of pay at ordinary rates, to
absent himself or herself from work for a period not exceeding in the aggregate four days in any year of employment in the
industry.

(b) For the purpose of administering sub-clause (a) hereof an employer may, within two weeks of the employee entering his
employment, require such employee to make a sworn declaration or provide other satisfactory evidence as to what paid sick leave
of absence he or she has had from any employer within the industry during the previous twelve months.

(¢} Notwithstanding anything contained in sub-clause (a) hereof, if the full period of sick leave as prescribed therein is not
taken in any year, such portion as is not taken shall, provided an employee remains in the service of the one employer or any
successor of such employer, be cumulative from year o year up to a period not exceeding twenty days, which shall be the
maximum amount of leave to which an employee may be entitled in any year of service without deduction of pay.

(@) For the purpose of administering sub-clause (c) hereof, service prior to the lst July, 1943, shall be disregarded.

MorNING, TEA INTERVAL.

12. A morning tea interval of seven minutes shall be allowed employees each morning during ordinary working hours without
deduction of pay, and such interval shall be arranged by the employer so as to avoid the necessity of a stoppage of operations
in the establishment,

Tes MonEY.

13. An allowance of 2s. for tea money, shall be made where work extends for more than two hours beyond the usual
time of ending work.

Any such allowance shall be made prior to the meal interval on the day on which such overtime is worked.

WEeT PLACES.
14. An employee who is required to work in water and/or slurry of two inches or more in depth shall be paid an additional
3d. per hour whilst so required to work.
CriB TmiE.
16. A crib time not exceeding 30 minutes in a working shift of 8 hours shall be allowed clay hole men working underground
in shaft or tunnel at a depth of 100 feet or over from the surface. Such crib time shall be counted as time worked.

PAYMENT oF WAGES.

16. Except where otherwise mutually agreed between an emplayer and an employee wages due shall be paid before the usual
finishing hour for the day, and not later than Friday in each week.

DirTY WORK.

17. Where an employee is engaged on work which the employer, or in his absence his aceredited representative, agrees is of
an unusually dirty or offensive nature, he shall be allowed reasonable time off during working hours to enable him to cleanse
himself by means of a shower, or other washing facilities reasonably sufficient to accomplish such purpose.

DEFINTTION.

18. Burner’s assistant is an employee (exclusive of a regular burner) who works with and assists a burner in the operation
of burning a kiln,
PiECEWORK WHICH MAY BE FIXED BY AN EMPLOYER.

19. The Board determines, under the provisions of Section 150 of the Factories and Shops Act 1928 {No. 3677), that any
employer may fix and pay piecework prices to any person provided that any such employer shall base such piecework prices on
the earnings of an average worker working under like conditions, and such piecework prices shall be fixed so that an average
worker can earn not less than the wages rates that are fixed by the Board for such work,

5 .
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Frest-atp Rooy.
20. In any establishment with more than five employecs the employer shall provide a cubicle or room for the sole
purposes of treating injuries. Such cubicle or room shall be equipped with adequate first-aid facilities, and a stretcher. -

Clauso 8 of Chapter 9 of the Regulations under the Factories and Shops Act 1928 requires that a first-aid ambulance:

chest shall be kept in some accessible place upon the premises, and that such chest shall be équipped and supplied with the.
following articles :—

" Quantitics to be Eept In
Articles. . . Ambulance Chest—

Antiseptic solution .. . . 1 bottle
Bandages, cotton and gauze .. 1 dozen assorted sizes
Castor oil P .. . . . 20z,
Iedine, tincture of . 2 oz.
Manual, first-aid .. . 1
Petrolatum, carbolized .- .- .. .. .. .. .. 1 jar
Picric acid solution, made according to the following recipe or prescription :—

1} teaspoonfuls of powdered picric acid, 3 oz. of absolute alcohol, and 2 pints of distilled water .. 1 pint
Pins, safety . .. .. .. .. .. . 1 packet
Sal volatile 8 oz.
Scissors I pair
Tourniquet 1
Tweezera .. 1 pair

Cotton, absorbent ..

Gaure, sterilized, plain . .. ..
Lint, absorbent .. .. . . ..
Plaster, adhesive

An adequate assortment.

PERIODICAL ADJUSTMENT OF WAGES.

21. The wages rates set out in clause 2, are based upon the following basic wage rates, and pursuant to the provisions
of Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted
as prescribed by clause 22. Provided that the wages of Apprentices or Improvers shall be adjusted proportionately to-
addjustmznts of the basic wage. Such adjustments shall be computed to the nearest 3d., half or less than half-of 3d. to be

isregarded.

Basic Wage.

Place. Needs Basic Toading Total Index Number
Wage (Adjustable). Constant. Basle Wage, Set Assigoed.
- £ s d. s d. £ s d
Victorin .. .. .. .. . 514 0 6 0 6 0 0 Melbourne

ApJusTMENT OF Basic Wack.

22. {(a) For the purposes of this Determination, the expression “ Commonwealth Statistician’s ‘ all items’ retail price index
numbers ’ or any like expression means the numbers stated to be such index numbers in any document purporting, and not

proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
the Commonwealth Statistician.

(6) Until the beginning of the first pay period to commence in February, 1949, the amounts of the Basic Wage shall
be as prescribed in clause 21.

(¢) During each future successive period beginning with the first pay period to commence in a February, a May, an August, or a
November, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s * all items ** retail price index number by the factor '087 taken to one place of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach -5
or more the basic wage shall be taken to the next higher shilling.

A. V. BARNS, J.I’,, Chairman.

J. W. RYAN, Secretary.
Melbourne, 30th November, 1948.

By Authority: J. J. GourLey, Government Printer, Melbourne.
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the following olanse :—

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1949,

Dated at Melbourne, this
11th day of February, 1949.

RAY H. BEERS,
Secretary for Labour.

ASBESTOS-CEMENT WORKERS BOARD.

Clause 2 of the Determination published in Government Gazette No. 874 of the 29th June, 1848, shall be replaced by

2. (¢) WagEs.
Apprentices or Improvers. Other Employees,
Wages. Wages,
Par Week of 40 Hours. Per Week of 40 Hours.
Non- Non
g s ol | e | s
Rate. Lozding. Rate. Rate, Losding Rate,
s d. s d. s d. s d. a d. s. d.
18 and under 17 years of age 61 1 1 0 | 62 1| Wet sheet machine leading hand . 146 0 5 0 (161 0
17 and under 18 years of age | 70 4 I 2 |71 6| Wet sheet machine operator 142 0 5 0 | 147 0
18 and under 19 years of age 83 10 1 4 |85 2| Mixer operator—in sole charge of
19 and under 20 years of age | 104 3 1 7 1105 10 Tide mill . .. o142 0 5 0 |47 O
20 and under 21 years of age | 124 11 2 1 (127 0 | Mixer operator—other 139 0 5 0 | 144 O
Asbestos trontment operator 141 0 65 0 (146 O
Cutter-off in charge 148 0 6 0 | 151 0
No apprentices or improvers under the age of sixteen years | Cutter-off 138 6 5 0 | 143 8
to be engaged. Plateman or stacker . +139 0 5 0 | 144 0
Corrugating machine opemtor 139 0 5 0 j144 0O
Hand corrugator 137 6 5 0 142 8
Wet trimmer (Power g:lllotme on.ly) 139 0 5 0 | 144 0
Leading hand in rge of
- trimming 146 0 5 0 |151 O
Dry trlmmer—opemtmg powex-
cutting machine 139 0 5 0 ld44 0
PROPORTION (IN ARY PricB). Acoessories hand moulder—welded
. or grafted mouldings . 141 © 5 0 (146 ©
Apprentices and I'mprovers. ‘Accessories hand moulder—plain
Two apprentices or improvers to every three or fraction of mouldings 139 0 5 0 (144 0
three workerareceiving not less than the rate prescribed for the | Operator cement bulk hanc 141 ¢ 65 0 | 146 0
olassification * All others *. Pipe machine leading hand 150 0 5 0 | 165 ¢
Mazza machine control operator 141 © 5 0 (146 O
Pressure pipe curing tank hand 138 6 5 0 | 143 6
Operator pressure pipe turning and
o socket boring machine .. 138 6 5 0 (143 8
perator pressure pipe turning and
socket boring ma.c%me (who sets
up machine) .. 143 6 6 0 [148 8
Preasure pipe socket fibter 138 6 5 0 {143 6
All others 136 0 [ 141 @

Clauges, other than clause 2, of the said Determination shall remain in force.

No. 89.—798/49.—PRICE 3D.

By Authority: J., J. GoURLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted
rates and prices to operate from the beginning of the first pay period to commence
in February, 1949,

Dated at Melbourne, this RAY. H. BEERS,
11th day of February, 1949. Secretary for Labour.

BOARDING HOUSES BOARD.

Clause 2 of the Determination published in Governmen: Gazets No. 925 of the 16th September, 1048, shall be roplaced by

_ the following clanze :—

2.

APPRENTIOES OB IMPROVESRS.

Wages per Weok of 40 Hours,

PROPORTION (IN ARY PLACE).

Hales, Females. MALES OB FEMALES.

Ordinary War Total Ordinary War Total Apprentices.
Wage. | Loading, | Wage. Wage. | Loading. | Wage.

One apprentice to every three
or fraction of three workers receiving

e d| e d s d. |l o d e d s. d. | not leas than the minimom wage.
Under 16 vears of age .1 37 81 1 0 38 6 37 8] 1 © 38 8
16 years of age .. ..| 50 6] 1 8 52 O0ff 8 9] 1 0 | 40 9 Improvera.
17 " .. ..| 58 6| 1 6 | 60 Ot 46 81 1 3 | 47 0
18 66 0| 1 0 | 67 9 49 0] 1 6 | 50 6 One improver to every four or
19 8 8| 2 3 | 8 0| 83 31 1 6 | 54 9| fraction of four workera receiving
20 104 3| 3 0 {107 3 60 0| 1 9 61 9 | not lesa than the minimum wage,

No. 90.—801/49.—PRICE 3D,
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2.~—~continued.

OtHER EMPLOYEES. Waaes PER WeEE oF 40 Houms.t
*Minimum Wage, without Board and Lodging.
Motmpolltan District ; the Cltles of
Mlunt Bendigo, Geelong,
Wes and All other Parts ot Victoria,
Wm-mambool tho Town of Newwwn
and Chllwell and the Boroughs of
Eagl chawk and Sebastopol.

Males. s d. s d.
Porter . .. . .. .. .. 136 0 133 ©
Head Waiter .. .. .. . . .. 146 0 143 0
Other Waiters 136 0 133 0

First Cook, where the number of pemonn cmployed in t.ho
kitchen is eight or more 188 0 183 0
Five, six or seven .. .. .. . .. 176 0 173 0
Three or four .. . .. . .. 158 0 N 155 0
Two or less 152 0 149 0

Becond Cook, where the number of personu employed in the
kitchen is enght or more . .. 168 6 1656 ©
Five, six, or seven. .. .. .. .. 158 6 156 6
Other Second Cooks .. 146 © 143 0
Sweets Cook .. .. 148 0 145 0
Grill, Relieving, or Assistant Cook .. .. 146 0 143 0
Pantryman or Kitchenman . . o . 136 0 133 0
Persons not otherwise provided for . . . 136 0 133 0

Females. -
Housekeeper .. .. .. .. .. . 9% 0 93 0
Laundress . .. . . 86 0 83 0
Housemaid, Pa.rlourmu.xd or General- .. . .. .. 82-0 7 0
Head Wths . .. .. . .. 86 0 83 0
Qther Waitresses .. .. .. .. .. 82 0 % 0
First Cook .. .. . .. .. . 107 © 104 0
Second Cooks .. .. . .. T 101 0 98 0
Sweets Cook .. . . .. : 102 0 99 0
Grills, Relieving, or Asslsbunt Cook . . . 101 ¢ g8 0
Pantrymaid or Kitchenmaid .. .. . . 82 0 79 0
Persons not otherwise provided for .. .. .. 82 0 79 0
* Except in the case of m apprentice or an lmprover, the minimum wage shall be, where the employer—
(a) boards the employee with three meals per day, 16s. per week [ess, or
(b) boards and Im&es the employes, 21s. per we{ less,
tNorE.—War Loadings : For convenience War Loadings as follows :—
¢ Males .. . .. ' .. .. . .- .. 4s. 0d, per week
Females wa . . - o . . . .+ 28s. 8d. per week

have been included in wages for employees classified under heading of other employees.

NOTE.—A copy of this Determination shall be displayed at or near the entrance of every establishment where the Determination
of this Wages Board applies.

Under the provisions of Section 7 of the Factories and Shops Act 1938 (No. 4481) every employer of any employee In any Boarding
haouso is r:q:lred to keep a time-book or other record in the preseribed form wherein each employes shall enter dally a resord of the
ours worked.

Clauses, other than olause 2, of the said Determination shall remsin in force.

By Authority: J. J. GourLzy, Government Printer, Melbourne.
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Factories and Shops -Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby -make and issue the following
adjusted Determination of the Wages Board réferred to hereunder showing adjusted
rates and prices to operate from the beginning-of the first pay period to commence
in February, 1949.

Dated at Melbourne, this RAY. H. BEERS,
11th day of February, 1949. : Secretary for Labour.

BOARDING SCHOOL EMPLOYEES BOARD.

Clause 2 of the Determination published in Government Gazetie No. 89, of the 25th February, 1048, shall be replaced by
the following clause :—

WaAGES,
2.(a) Apprentices or Improvers.
Males. Par Week, . Females. Per Weoek,

s d s d
Under 17 yesrs of age .. e L e ..} 68 0 Under 16 years of age .. .. .. .. | 39 9
17 years of age and under 18 .. . .. 79 0 16 years of age and under 17 .- .. Lopo47 9
18 years of age and under 19 oo . . 92 0 17 years of age and under 17¢ .. Ve .. 55 8
19 years of age and under 20 . . | 105 3 17} years of age and under 18 .. .. . 63 6
20 years of age and under 21 .. .. .. | 118 3 18 years of age and under 19 . .. . 71 6

and thereafter the minimum wage.

Proportion (in any place).
Apprentices.—One apprentice to every four or fraction of four workers of either sex receiving not less than the minimum
wage.
Improvgm.—-One improver to every four or fraction of four workers of either sex receiving not less than the minimum
wage.
No. 91.—802/49,—PRICE 3D.
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(®) Other Employees.

Malos Por Week., Females, Per Week.
. £ o d £ s d

First Cook, where the number of persons employed in First Cook, where the number of persons employed in

the kitchen is the kitchen is

Eight or more .. . .. .| 878 Eight or more .. .. 514 8
Five, six, or seven . . . 8 2 6 Five, six, or seven v . 510 6
Four or less 717 6 Four or less - .. . . .} 68 8 9
Cook employed alone .. 7 2 6 || Cook employed alone .. 415 8

Second Cook, where the number of pemons employod Second Cook, where the number of persons employad in

in the kitohen is the kitchen is

Eight or more ' . . . 712 6 Eight or more . . .|l 58189
Five, six, or sevin . 7786 Five, six, or seven .- .. . 4.16 6
Four or less .1 72 8 Four or less .. " - ] 412 0
table Cook ..} 612 6 Vegetable Cook 4 4 0
Ot er Cooks .. . . 617 6 Other Cooks 4 90 0
Kitchenman, puntryman, houseman, or waiter . 6 8 6 || Head waitress . 4 59
All others . . .. 6 8 6 Needlewoman or seamstresa . . 4 5 9
Kitchenmaid, pmtrymmd. housommd or waitress 319 6
, All others .. .| 318 8

DxpvoTiors ¥oR Boasp 4XD/0R BoaRp axp Lobparra.

nall stC) The amounts which may be deducted from the wages when an employee is provided with board only or board and lodging
8| 2o

—_— Board Only, Board and Lodgling.
(i) Apprentices or Improvers.
Males.
s d 8. d.
Under 17 years of age . 76 10 0
l'lyemofageandu.nderls o . . . .. .- e 9 0 12 0
18 years of age and under 19 - . .. .. .. .. . 10 8 14 0
19 years of age and under 20 12 0 18 0
20 years of age and under 21 13 6 18 0
Females,
Under 16 years of age . .- .. .- .. . . . 7 8 10 0
18 years of age and under 17 . . .. . .. . .. 9 0 12 0
17 years of age and under 17§ . . e . . . .. 10 6 14 0
17} years of age and under 18 .. .. .. .. .. . .. 12 0 16 0
18 years of age and under 19 . . . . .. o . 13 6 18 0
(ii) Other Employees.
Other employees . . 15 0 20 0

Clauses, other than elanse 2, of the said Determination ahsll remain in force,

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTI
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275). ON

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted
rates and prices to operate from the beginning of the first pay period to commence
in February, 1949.

Dated at Melbourne, this ) RAY. H. BEERS,
11th day of February, 1949. Secretary for Labour.

wsr

BUILDERS’ LABOURERS BOARD.

Clause 1 of Part I and clauses 1, 2, and 3 of Part II of the Determination published in Government Gozettse No. 204
of the 24th March, 1948, shall be replaced by the following clauses:—

PART 1.
This part applies only in respect of the employment of persons on the construction renovation repalr alteration or demolition
of bulldings performed on the site thereof, and In particular it shall have no application—
(1) to employment by an employer in any Industry where the work performed by the employes is subsidiary or auxillary (o
the chief and principal purpose and business of such Industry ; or
(ll) to employment in workshops or jolnery mills,
All other builders’ labourers shall be deemed to be unskilled.

2. WagEs.
1. {(a) For skilled builders’ labourers—4s. 3}d. per hour.
For ordinary builders’ labourers—4s. 03d. per hour.
(NoTE.—To the above amounts must be added any allowance payable in accordance with clause 6 of this
Determination).

(b) * Builders’ Labourer—skilled ” means any employee engaged upon the work of steel structural erector (on steel frame
building), gear hand, rigger, pile driver, tackle hand, gantry hand or crane-hand, dogman, scaffolder, powder monkey, drainer,
demolisher, jackhammerman, winch or hoist driver or mixer driver.

(c) * Builders’ Labourer—ordinary " means an employee engaged under this Determination in occupations other than those
get out in sub-clause (b) of this clause.

Definition,
{d) “ Federation ” means the Australian Builders’ Labourers’ Federation,

No. 92,--805/49.~PBICE 3D-
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PART I

1. This Part applies in respect of the employment of all persons coming within the ambit of the Determination, other than
those provided for in Part I. hereof,

Wages per Weok—
Plus W,
—_— Adg,:b“ l.osdln?;' Total Wage,
d (Non Adjustable),
Waiges oF WEERLY EMPLOYEES. s d. s d. s d
2. (@) Labourer employed as steel structural erector {on steel frame building),
gear hand, rigger, pile driver, tackle hand, gantry hand, dogman,
scaffolder (erecting rope scaffolding on buildings exceeding two stories
above ground level), powder monkey, drainer, jackhammerman, and
winch or hoist driver. Provided always that men employed doing
labouring work assisting these classifications shall be paid under sub-
clause (b) hereof .. . .. .. .. .. 135 0 3 0 138 ©
(b) Builders’ labourers in occupations other than those set out in sub-clause (a) 129 ¢ 3 0 132 0

WaGES oF Casval EMPLOYEES.

3. Builders’ labourers shall, subject to the conditions hereinafter set out, be deemed to be and shall be paid as casual
employoes for the first six months of their employment. At the end of six months emplojees who have been continuously
employed for that period without loss of time on all usual working days and with loss of time if such is due to the fault of
the employee shall be desmed thereafter to be continuously employed and shall be paid not less than the weekly rate herein
prescribed. The period of six months referred to in this clause may have been served during or before or partly during and
partly before the date of the coming into operation of this Determination.

Casual employees shall be paid not less than the following per hour :—

_— . For a 44-hour Week, | For a 48-hour Weok,

8. .
(8) If doing the work set out in (2} (a) above .. .. . .. . 3 7

W ow
o GO R,

(b) If doing the work set out in (2) (b) above . - .. . .. 3 5%

Clauses, other than clause 1 of Part F and clauses 1, 2, and 3 of Part II of the said Determination shall remain in force.

By Authority: J. J. GouRLEY, Government Printer, Melbourne,
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOI'S ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination’ of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1949. '

Dated at Melbourne, this RAY. H. BEERS,
11th day of February, 1949, Secretary for Labour.

BUTTER FACTORIES BOARD.

Clause 2 of the Determination published in Government Gazette No. 30 of the 2nd February, 1948, shall be replaced by the
following clause :—

2.
APPRENTICES OB IMPROVERS. Juvexies WoRkges.
Wages per Week. Wages per Weok,
8hift Workers.
Ordi
mda.y Vg{l;gz » | Workers, Males. | Females.
. Week s Week
Worked. | Worked.
s d e d s d. e d, s 4
Under 16 years - .. o - 67 9 Under 16 years o, . | 87 3 53 9
16-17 years . .- - .- 7% 3 18-17 years.. .. .- .| 64 3 60 3
17-18 .. . . .. 89 6 17-18  ,, .. .. . . 79 3 87 0
18-19 .. L1170 (112 3 101 © 1819 ,, .. .. .. .. 87 3 78 0
19-20 ,, .. .. | 128 @ 1124 9 114 3 19-20 ,, .. . .. ..o | 102 3 8 9
20-21 ,, . i .. 1136 0-[132 6 122 9 20-21 ., .. . . - 117 0 94 9

PROPORTION (IN ANY PracH).
Males.

One apprentice to every three or fraction of three workers
receiving not less than 146s. per week. >

One improver to every eight or fraction of eight workers
receiving not less than 146s. per week.

Females.

One apprentice and one improver to every three or fraction
of three workers receiving not less than 112s. 6d. per week.

No. 93.—806/49.-—PRICE 3D,
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‘Wages per Week.
Bhift Warkers.
Whare Wh Ordinary
Seven-d:y Six-da; . Workera.
Week I3 Woek s
Worked. Worked.
s 4. s d. s d.
Cream grader .. . . . . . 176 0 173 ¢ 165 ©
Milk grader .. .. .. . 175 0 172 0 1864 0
Milk or cream tester .. - - 176 0 172 0 1864 0
Creamery manager . 170 0 167 0 159 0
Milk or cream neutralizer . 168 6 1656 8 157 6
Foreman of ghift or department or cuem plnnt . 170 0 167 0 169 ©
Butter-maker .. - 178 0 172 0 1864 0
Re-worker and/or processor (not reqmnng a buttetmaker (] oerhﬁcato) 160 © 157 0 149 0
Operators of any of the followmg maolnnas, Vi
BSeparator .. . .. .. 158 0 156 0 147 0
Pasteurizer evacuator, or deodorizer .. . .. .. 158 0 155 0 147 0
Weighing machine .. 168 © 156 0 147 ¢
Filling machine for tmnmg of butter when butter has not been milled 160 0 157 0 149 0
Filling machine for tinning of butter when butter has been lmlled 169 0 156 0 148 0
Storeman or packer in butter canning entablmhments ' 159 0 156 0 148 0
Other storeman or packers . . 158 © 155 0 147 0
Casein-maker .. 171 © 168 0 180 ©
Agsistant to ca.sem-maker, casein dryen, and nullerl 159 6 156 6 148 6
Cheese-maker .. .. A 176 0 172 0 184 0
Assistant to cheese-maker . - - .. .. 159 6 156 6 148 6
Cheese storehand - . .. 161 © 158 0 150 0
Male adult washing or stenhzmg cans or bottles .. . . 1568 © 155 0 147 0
Operator of a fork lift truck e e .. .. AN 160 0 157 0 149 0
All other adult males .. . .. . . . 157 0 154 0 146 0
All other adult females .. . . . . . . . 112 6

Clauses, other than olamse 2, of the said Determination shall remain in force.

By Authority: J. J. GourLey, Government Printer, Melbourne.
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Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
’ FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1949.

Dated at Melbourne, this RAY. H. BEERS,

11th day of February, 1949. Secretary for Labour.

HAIRDRESSERS BOARD.

Clausc 2 of the Determination published in Qovernment Gazette No. 955 of the 13th October, 1948, shall be replaced by
the following clause :—

2.
APPRENTICES AND IMPROVERS. JuveNiLe WOREERS, i.e., females under 21 years of age
(2) Outside the Metropolitan District as defined in the Factories | employed solely as receptionists or females under 17 yoars of
and Shops Acts. age employed solely as messangers—
Wages per Week.
Wages.
L]
— Approntices. Improvers. Reoeptionists .. .. 455. 3d. per week of 40 hours.
Mossengers .. .. 17s. 9d. per week of 40 hours.
Males. Fomales. Males. Females.
s d e d s d. s d.
1st year .. .1 21 8 18 8 PrOPORTION (IN ANY SHOP OR PLACE).
2nd year .. . 28 9 25 3
3rd year .. .. | 43 6 36 0 Ono Juvenile Worker employed as a receptionist to every
4th year— fifteen or fraction of fifteen persons receiving not less than
1st six months .. | 68 3 50 © 119 8 72 3 | the minimum wage.
2nd six months .. | 68 3 58 3 In addition, one Juvenile Worker employed as a messenger
5th year— in any shop or place where not less than four persona’are
1st six months .. | 72 3 58 3 employed.
2nd six mounths . 72 3

(b) Within the Metropolitan District as defined in the Faotories
and Shops Acts—The wages payable shall be such rates as may
be prescribed from time to time by the Apprenticeship Com-
mission of Victoria.

Apprentices and improvers shall be subject to the number of
hours per week as fixed for their respective sections.

PrOPORTION (IN ANY SHoP OR PLACE).
Apprentices,
In Men’s Hairdressing Saloons.

One male apprentice to every threo of fraction of three male

workers receiving not less than the minimum wago.
In Ladies’ Hairdressing Saloons.

One apprentice to each female worker receiving not less than
the wage of 108s. 8d. per woek. Provided that a male working
employer shall be entitled to an apprentice.

In Places where both Men’s and Ladies’ Hairdrossing is
Carried Out.

Ono apprentice to every three or fraction of three workers,
male or female, receiving not less than the minimum wage if male,
or 108s. 6d. per week if female.

Improvers.

One male improver to every fiftoen male workers receiving not
less than the minimum wage. .

One female improver to evory fifteen persons receiving not less |- °
than the minimum wage.

An amendod indenture of apprenticeship preseribed by the
Board was approved on 26th March, 1936.

* The employment, within the Metropolitan Distriot, of any improver is illegal.
No. 94.—820/48.—PrICE 3D,
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Other Employees.

Wages,

Within tho Matropollun District
as deflned In the Factories and

Shops Acts; thae Citles of Geelong, All Other Parts
Geelong West and Warrnambool § of Victoria.
and the Town of Newtown and
Chilwell.
s d. s d.
Men’s Hairdressing Saloons.
. Per Woek of 40 Hours. Per Week of 40 Hours.
Chair workers {male or female) 162 0 162 0

Provided that any person a.ppomted by his employcsr to be foremun of [y
saloon shall be paid 5s. extra per week if not more than five persons are
employed, and if more than five persons are smployed ho shall be paid ls.
extra por week for each employee.

'Any Other Place.
Males engaged in—

Children’s haircutting .. . . .. ..

Ladies’ haircutting o, . .. .. .
All other males o .- .. .. . .
Female window models . .

Females engaged in hairoutting
Female receptionists .
All other females .. .. ..

Per Week of 40 Hours.

151 0
171 6
181 6

Per Week of 20 Hours,
177 6

Per Week of 40 Hours.

122 0
61 9
110 9

Per Week of 40 Bours.

148 ©
168 6
178 6

Por Weok of 20 Hours.
172 6

Per Week of 40 Houra.
119 0

61 9
108 6

Clauses, other than olause 2, of the ssid Determination shall remain in forece.

By Authority: J. J. GOURLEY. Gnvernment Printer, Melbourne.
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No. 95] WEDNESDAY, FEBRUARY 16. [1949

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1949.

Dated at Melbourne, this RAY H. BEERS,
11th day of February, 1949. Secretary for Lahour,

SHOPS BOARD No. 21 (BOOKSELLERS AND NEWSAGENTS).

Clause 2 of the Determination published in Government Gazette No. 533 of the 18th May, 1948, shall be replaced by th
following clause:—

2.
Apprantices or Improvers. Other Employees,
Per week of 40 hours, Pt;r week of 40 hours,
WaiGEs, -
All othep wh of
Males. Females, Waars. Within the Viectoria
Metropofitan  ithis Mrmluuot
e d. s d District. applies.
lemofn.georunder M 8 28 0
16 yeara of age 41 6 35 0 Males, |Femalea.; Males. | Females.
17 years o: age . 53 0 42 6
18 years of age . 68 0 50 6
19 yoars of age | s 0| 580 i . 0.d| 6d] sd] ad
20 yoars of age 1 100 8 6 0 DxPARTMENTAL MANAGER, i.6., & person in control
of hi': or mors persons (not including bookstall
P b . employees) receiving not less than the minimum
ROPORTIONS {by any employer) wage—
Apprentices. Where two such personu are under his or her
One apprentice to every three or fraction of oontrol 158 0 |112 8 (158 O |112 6
thros workers receiving not less than the mini. Where three or mora suuh peuonu aro under
mum wage, his or her control .. .. (168 6 (1286 6 (168 6 (126 6
An indenture o n;prenbmeshlp has been pre-
soribed by the Bo ARl Otheys.
Improvers. (@) Employod in connexion with the eale or dis- 135 0 (76 6 (132 0 [ 71 6
Two improvers to each adult worker receiving tribution of newspapers—
not leas than 132s. per week of 40 hours in the
onse of & male adult and 71s. 6d. per week
of 40 hours in the oase of a female adult. (b) Employed at any other work— 142 6|80 61139 6 (7% 0
Clauses, other than clause 2, of the said Determination shall in in foroe.

By Authority: J. J. GourrLey, Government Printer, Melbourne.
No, 95.—-828/49,—PRICE 3D,







VICTORIA

GOVERNMENT GAZETTE.

. Published bp Authoritp.

[Registered at the General Post Office, Melbourne, for transmission by post as o newspaper.]

No. 96] ‘ WEDNESDAY, FEBRUARY 16. [1949

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1949.

Dated at Melbourne, this RAY. H. BEERS,
11th day of February, 1949, Secretary for Labour.

TEACHERS’ (GIRLS’ SCHOOLS) BOARD.

Clause 2 of the Determination published in Government Gazette No, 237 of the 21st April, 1947, shall be replaced by the
following clause :—

2,
Column “A” | Column *B* g
Registared Teachers, Woekly Cost of leBlng %«%y
Wage. Additions, Wage.
£ o d s d. £ s 4
During first year's experience of teaching following registration .. 410 0 23 0 513 ©
During second year’s experience of teaching following registration . 41310 23 0 516 10
During third year's experience of teaching following registration .. L 417 8 23 0 6 0 8
During fourth year's experience of teaching following registration 51 86 23 0 6 4 6
During fifth year's experience of teaching following registration 5 5§ & 23 0 6 8 5
During sixth year’s experience of teaching following registration 5 9 3 23 0 612 3
During seventh year's experience of teaching following registration .. 513 1 23 0 8616 1
During eighth year's experience of tmchmg following registntion 516 11 23 0 6 19 11
During ninth year's experience of teaching following registration 6 0 9 23 0 73 9

For the purposes of this clause experience prior to lat January, 1947, “shall be calculated as follows:—
(a) Any fractioh of a year's experience shall be disregarded.

(b) Experience of five years or more shall be deemed to be experience of five years only, and teachers with such five
or more years of experience shall be paid at the sixth year rate for their mext year of service and progress
from year to year to the seventh, eiﬁhth. and ninth year in accordance with the above scale.

The provisions of this paragraph shall not apply after the 31st December, 1949.

{¢) Experience of less than five years shall be taken into account and teachers with such experience shall be paid in

accordance with the above scale.

Clauses, other than olause 2, of the said Determination shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
No. 98.—829/49,—PRICR 3D.
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1\_Io. 97] WEDNESDAY, FEBRUARY 16. [1949

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
R FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages

Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1949.

Dated at Melbourne, this
~

RAY H. BEERS,
11th day of February, 1949.

Secretary for Labour.

BAG MAKERS BOARD.

Clause 2 of the Determination published in Government Gazette No. 1192 of the 6th December, 1948, shall be replaced by the
following clause :—

2.
IupROVERS—MALE. IMPROVERS AND JUVENILE WORRERS—FEMALES.
‘Wages—Por Wook of 40 Hours, Wages—Per Week of 4¢ Hours.,
Commenclng Age. Commencing Age.
_ 18Year| 4 - 18 19 20 - 16 Vears| g 17 18 19 20
ander. Years. | Years, | Years. | Years. | Years. under. | Years. | Years, Years. | Years, Years.
s.d. | & d. | o d. | s d. | 8 d | s d s d. | s d | & d . d.| & d 5. d
Ist 6 months 36 6|43 0)51 3 8 0105 3 (128 O | lst6months .. |37 6|44 3[52 6161 9|68 0|76 ¢
2nd 6 months | 43 0|61 3|80 ¢ (105 35 (128 O e 2nd 6 months.. |44 3|52 6 (61 968 0|76 6 .
ondyear _.. |51 38 0105 3128 0| .. .« | 2nd yeur 52 6|61 9|68 0|76 6 .
3rd year ..| 8 01105 3128 0 . .. o rd year 61 968 076 6 . . .
4th year ..105 3128 0 . . - .. 4th year 68 0|76 6 . .. . .
bth year .. 128 0 . - . o .. | 5tb year .. |78 6 . . . e o
PROPORTION. PROPORTIOR.
Males. Female Improvers.
One male improver to every three or fraction of three male Two female improvers to every six or fraction of six female workers
workera receiving not less than 148s. per week of 40 hours. receiving not less than 95s. per week of 40 hours.
JUVENILE WORKERS.
Two juvenile workers to every six or fraction of six female
workers receiving not less than 955. per week of 40 hours.
Norte.—A juvenile worker is a female person under 21 years of
age (other than an apprentice or an improver) employed in bag-
. making at machining, cutting, turning, folding, breaking.off, or

flying.

No. 97.--799/49.-—~PRICE 3D,
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OtEER EMPLOYEES.

Per Woek of 40
Hours,
Males,
s d.
Combination bag-making machine attendant .. " . .. - - - .. 148 0
Repairers by hand .. - . . . - .. . . . . 148 0
Repairers by machine . .. .. . .. . . . . 148 0
All others .. .. . . . . 130 0
Females.
Bag-making machinist .. . .. .. .. . .. e . . . 98 9
Repairers by hand .. .. e . . . .. . . .. . . 106 0
Repairers by machine . .. . . . . . e . . o 1068 0
Persons over 21 years of age bag-making (hand or machine) without previous experience at the trade—
st 3 months . . . . .. . - .. . .. . . 77 3
2nd 3 months .. - - .. . . . .. . - - v 84 3
Persons over 21 years of age repairing (hand or machine) without previous experience at the trade—
lst 3 months .. .. .. . . . ‘e . . .o . . 77 3
All others .. - . . . . - . e e . . 9 0

Note.~—The Board determines that no person shall be employed as an apprentice.

Clauses, other than clause 2, of the said Determination shall remain in force, provided that the percentage shown in the
margin of clause 13, shall be altered from 743 per cent. to 78} per cent.

'

P ‘ 1
By Authority: J. J. GouBLEY, Government Priuter, Melbourne.
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No. 98] - WEDNESDAY, FEBRUARY 16. [1949

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
.FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
ractories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1949.

Dated at Melbourne, this RAY. H. BEERS,
11th day of February, 1949. Secretary for Labour.

CANTEEN WORKERS BOARD.

Clause 2 of the Determination published in Government Gazetle No. 927 of the 16th September, 1948, shall be replaced
by the following clause :—

2. Wagazs,
(a) Improvers.*
Male. TFemals,
£ s d ' £ s d.
Under 18 years . 1 14 6 { Under 16 years . 114 6
16 and under 17 years .. 2 8 6| 16 and under 17 years 212 3
17 and under 18 years .. 3 6 3| 17 and under 18 years 3 0 9
18 and under 19 years .. 4 3 3| 18 and under 19 years 3 5 3
19 and under 20 years .. 5 4 0| 19 and under 20 years 318 3
20 and under 21 years .. 6 4 6| 20 and under 21 years 4 2 g

Proportion :—One improver to every threo or fraction of three workers receiving not less than the minimum wage.
* The Board has determined that no apprentice shall be taken to the trade. ’

{b) Adults. .

Male. Female,

£ a2 d £ s d.

Cook (Grade 1} 8 4 6 6 5 0
Cook (Grade 2) . . .. .. 7 4 8 417 9
Cook working alone .. . e e 79 8 5 7 0
Supervisor .. .. .. .. . 417 9
Attendant .. . . . 618 © 4 6 8

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GOUuRLEY, Government Printer, Melbourne.
No. 98.—807/49,—PRICE 3D,
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WEDNESDAY, FEBRUARY 16.

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).
I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the

Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the

99] [1949

first pay period to commence in February, 1949.

Dated at Melbourne, this
11th day of February, 1949.

RAY H. BEERS.
Secretary for Labour.

COAL AND COKE BOARD.

Clause 2 of Part 1 and clause 1 of Part 2
1948, shall be replaced by the following clauses:—

of the Determination published in Government Gazetle No. 15 of the 7th January,

PART I«Pevsons OTHER THAN those employed in the process, trade, business, or occupation of burmng, preparing, grinding,

grading, or distributing charcoal in a torm suitable for use in power-producing or hoat-producmg units; in the manufacturs ot
explosives or in the manutacture, repair, or maintenance of gas masks or respirators.
2. ()
Tmprovers, " Other Employees,
1
Waces pErR WEEE. Waaes rErR WEER.

a d. s d.
Under 17 years of age . .. .. 77 3 | Persons trimming or spreading coal that is heated or on
17 years of age - . - . .. 90 6 fire 227 4
18, ” .. 104 9 | Persons employed dnvmg and/or operatmg power -driven
1o or over«—the upproprlute rute prcscrlhed coal-loading machines, i.e., persons riding on, driving

under the heading *‘ other employees ™.

PROPORTION.

One improver to the first six workers, and thereafter one improver
to every ten workers receiving not less than 132s. per week.

and/or operating mechanical or other levers of such

coal-loading machines .. 171 4
Persons employed trimming coal and/or feedmg coal
to and from coal loaders . 161 4
Persons trimming coal from the * Grab AN .. 168 8
Other coal trimmers . . . .. 161 4
Coal baggers or loaders 6L 4
Persons employed loading hy shovel or fork looss con.l
from railway trucks to vebicles . 161 4
Persons employed loading by shovel or fork loose coal
from vehicles to railway trucks .. 183 4
Persons loading by shovel or fork loose coal from the
ground into railway trucks . .- o 194 4
Coke stackers at wharf coal yards .. . .. 170 6
Coke yard employeos . - . .. 132 0
Carters driving one horse .. . . .. 130 0
Carters driving two horses .. . . . 135 0
Carters driving three horses . . . 138 0
Carters driving four horses .. - .. .. 140 0
Carters driving five horses ., e 41 0
And 6d. extra per day for every sddmonnl horse.
Drivers of mator vehicle, including girlinger, having =
maker's capacity of—
(a) 26 cwt, or less .. . . L1350
(b) Over 26 cwt., but not over 3 tons .. .. 139 0
{¢) Over 3 tons, "but under 6 tons . o420
Further tonnage—for each complete ton over &
an extra 1s, per week
All other coal yard employecs .. .. .. 154 4

®.—The Board has determined, in accurdance with Svction 25 (1) vt the Factories and Sheps Act 1034, thet the trade fa so noskllla| thst no
ade.

NorT
Momntloel shall be taken in the tr:
No. 99.—811/49.—I’RICE 3D.
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(b) Gas Propuger Unrrs.—The following provisions shall apply to drivers of gas producer units :— .
(i) Driver of & motor vehicle fitted and operated with a charcoal gas producer unit for each day or portion thereof upon
which he is called upon to drive such vehicle, 1s. extra.
(i) Such driver for each day or portion thureof upon which he is called upon to clean the hopper and/or final filter of
such unit, 1s, extra. i
(iii) Suitable overalls and gloves shall be provided by employers for the employees mentioned in sub-olauses (i) and (ii) hereof.
(iv) Employers shall provide proper washing couveniences for such employees, and also hot water or some other efficient
cleansing material.
(¢} Wan Loapings vor CarTers a¥p Drivers.—In addition to the weekly rates presoribed herein, war loadings shall be paid
ag follows : — .

- Por Woek.
s d.
Juniors under 19 years of age .. . v . - . 10
All other classifications .- . e ve . f e 30

Provided that any person driving a gas-producer unit shall be paid the appropriate extra rates hereinbefore provided, and shall
not be entitled to war loadings.

PART 2.-—Persons employed in the process, trade, business, or occupation of burning, preparing, grinding, grading, or distributing
ctharcoal, in a form suitable for use in power-producing-or heat-producing units; in the manutacture of explosives or in the manufacturs
repair, or maintenance of gas masks or respiraters.

1. (a) .
Improvers, Other Employees.
Wages PER WEEK oF 40 Hours. Waaes pER WEEK 0¥ 40 Hours,
& d. s d.
Under 17 years of age .. .. .. 175 3| Wood cutters, using axe, power crosscut circular saw, or other method 142 0
17 years of age - . .. 87 9| Carters driving one horse . - e . .. 130 0
8, " . . «. 100 3 | Carters driving two horses . .e . .. .. 135 0
19 »»  Or over—the appropriate rate Carters driving three horses . .. . .. 138 0
prescribed under the heading ‘‘ other em- Carters driving four horses .. . . . .. 140 O
ployees . Carters driving five horses . - . - .. 141 ©
And 6d. extra per day for every additional horse .
Drivers of vehicle (including girlinger) having maker’s capacity of—
; (a) 25 cwt. or less . .. .. .. .. 135 0
PrOPORTION {BY ANY EMPLOYER.) {6) Over 25 cwt., but not over 3 tons .. . .. 138 0
(c) Over 3 tons, but under 6 tons .. .. .. .. 142 0
One improver to the first six workers, and thereafter | Further tonnage—for each complete ton over & an extra 1s. per week.
one additional improver to every ten additional | Charcoal! burning by retorts, metal or brick kilns, or pita—
workers receiving not less than 130s. per week. {a) Operator in charge of plant . .. . .. 157 0
{6 All other employees, including persons employed in emptying,
bagging, sewing, stacking, or loading .. s .. 147 0O
Note.—The Board determines that no person shall | Grinding or grading charcoal—
be employed as an apprentice. {a) Attendant in charge of plant—
(i) With four or more persons under his supervision .., 167 0
(ii) With three or fewer persons under his supervision .. 163 0
(6) All other persons, including those engaged in grinding, grading,
or bagging charcoal or sewing bags .. .. .. 187 O

(b) Gas-PropUCER Uxrrs.—The following provisions shall apply to drivers of gas-producer units :—
(i) Driver of a motor vehicle fitted and operated with a charcoa! gas-producer unit for each day or portion thereof
upon which he is called upon to drive such vehicle, ls. extra.

(ii) Such driver for each day or portion thereof upon which he is called upon to clean the hopper and/or final
filter of such unit, 1s. extra.

(iii} Suitable overalla and gloves shall be provided by employera for the employess mentioned in sub-clauses (i) and
(ii) hereof.

(iv) Employers shall provide proper washing conveniences for such employees and also hot water or some other
efficient cleansing material,

(c) War Loapmes For CABTERS AND DRIvERS.—In addition to the weekly rates presoribed in clause (1) (a), war loadings
shall be paid as follows:—

Per Woek.
s d.
Junpiors under 20 years of age .. . . . . . 1o
Juniors 20 years of age and over .. - . e . .. 18
All other classifications . - - - .. .. 30

Provided that any person driving a gas-producer unit shall be paid the appropriate extra rates set out in sub clause (b)
and shall not be entitled to war loadings.

Clauses, other than clause 2 of Part 1 and clause 1 of Part 2, of the said Determination shall remain in force.

By Authority: J. J. GOURLEY, Government Printer, Melbourne,
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No. 100] WEDNESDAY, FEBRUARY 16. [1949

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted@ Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1949.

Dated at Melbourne, this ’ RAY. H. BEERS,
11th day of February, 1949. Secretary for Labour.

CONDENSERIES BOARD.

Clause 2 of the Determination published in Governmeni Gazetie No. 12 of the 19th January, 1948, shall be replaced
by the following clause :— .

2.
AFPRENTICEB OR I[MPROVERS. JuveniLe WORKERS.
Wages per Week. ‘Wages per Week.
- Shitt All Males, Females.
‘Workers. Others,
s d. s d. s d. s d
Under 16 years = o 67 9 Under 16 yea .. .. 56 9 54 0
16-17 years .. . . 78 9 16-17 years .. .. . 64 0 59 9
17-18 years .. .. - .. 90 0 17-18 years .. . .. 78 9 67 6
18-19 years .. .. . 118 3 102 o0 18-19 years .. .. . 87 3 7% 9
19-20 years .. .. . 130 0 114 3 19-20 years .. .. .o 102 3 8 0
20-21 years .. . .. 137 0 122 3 20~21 years.. . . 117 0 9 9
PROPORTION (IN ANY PLACE) Female juvenile workers operating the Majonnier tester shall

be paid 9s. 3d. per week in addition to their ordinary wage.
Malcs.

¥emale juvenile workers employed in laboratories shall be
One apprentice to every three or fraction of three workers paid d4s. 3d. per week in addition to their ordinary wage.
receiving not less than 146s. per week.

One improver to every eight or fraction of eight workers
receiving not less than 14Gs. per week.

Females.

One apprentice and one improver to every three or fraction
of three workers receiving not less than 112s. 6d. per week.

No. 100.—814/49.—PRICE 3D.
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OreER EMPLOYERS.

‘Wages per Week.
Shift All
Workers, Others.
e, d, s d.
Milk or cream grader or tester .. . . .. . .. . . 175 0 164 0
Neutralizer .. - . . .. . - - .. .. 172 0 161 0
Foreman of shift or department “x . - 172 0 61 0
Operator of any of the following machines :—
Milk drier (roller system) .. .. . .. - 165 0 154 0
Milk drier (spray system) .. .. . - .. .- . - 166 0 155 0
Agsistant to milk drier (spray system) . i .. . .. .. 165 0 154 0
Sugar boiler .. .. .. . . . . 160 0 149 0
Vacuum pan—~condensery . . N . 167 0 156 0
Vacuum pan-dried mi . . . .. .. . . 166 © 156 0
Vacuum pan-milk sugar .. .. . . .. .. 166 0 155 0
Evaporator .. .. .. .. o . .. 185 0 154 0
Homogenizer or visiolizer .. .o . .. .. 163 6 152 8
Cream retort .. .. . .- .. . . 61 0 150 0
Powder sifter e . .. i .. - ., . . 159 0 148 0
Tubular heater or ejector .. . - . o . . .. 160 0 149 0
Separator .. .. .. .. .. .. .. .. . .. 158 0 147 0
Pasteurizer o e .. . .. . . e . 168 0 147 0
Woeighing machine (milk receiving) .. .. .. .. .. . .. 165 ¢ 154 0
Wire-hoopers, storeman, stackers or packers . .. N . .. . 159 0 148 0
Washers of vacuum pan, vacuum holding vats, or evaporator .. .. . . 160 © 146 0
Male adult washing or sterilizing cans or bottles .. e . .. - .. 159 0 148 0
Operator of a fork lift truck .. .. .. . .. 160 0 149 ©
All other male adults not covered by a Determination of any other Wages Board . 157 0 146 0
Headwoman, ie., a person who has charge of employees under, and takes her instructions from,
the foreman o .. . N .. .. .. .. . .. 112 6
Females operating dried milk automatic filler .. .. .. .. .. .. o 112 6
All other females .. .o .. .. . . .. . .. 112 6

Female workers operating the Majonnier tester shall be paid 9s. 3d. per week in addition to their ordinary wage,

Female workers employed in laberatories shall be paid 4s. 3d. per week in addition to their ordinary wage.

Porsons employed clearing or cleaning horizontal drying boxes shall be paid 5s. per week for mid-clearance, or 3s. per-
week for morning clearance, in addition to their ordinary weekly wage.

Persons operating more than two vacuum pans shall be paid 4s. per pan extra.

Washers of vacuum pans, vacuum holding vats, or evaporators shall be allowed 3d. for each flying clean or 9d. for
each full clean in addition to the ordinary weekly wage for the employee concerned.

Persons employed cleaning milk tankers and vacuum pan vapour pipes, when the employee enters the latter, shall
receive 9d. for each clean in addition to the ordinary weekly wage for the employee concerned.

Persons employed on a Dennington Spray Control floor shall be paid 15s. per week additional to the rates for milk
drier (spray system).

Persons employed stacking tinplate or unloading tinplate from trucks shall be paid 2d. per hour in addition to their
ordinary wage.

Persons employed unloading or scooping briquettes shall be paid 3d. per hour in addition to their ordinary wage.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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No. 101] WEDNESDAY, FEBRUARY 16. [1949

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labcur, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1949,

Dated at Melbourne, this RAY H. BEERS,
11th day of February, 1949. Secretary for Labour.

DISPENSARIES BOARD.

Clause 2 of the Determination published in Government Gazette No. 42 of the 2nd February, 1948, shall be replaced by the
following clause :—

(2)

Apprentices or Improvers, Other Employees,
WacEs PER WEEE oF 40 Hours. WaoEs PER WEER OF 40 Hours.
Total Total
Weekl Wi Weekl Wi
— Rate. | Loading. | Recky — Eate.” | Loading. | ey
. s d. s d 8 d s d.| s d s d
1st six months’ experience .. 20 6 0 6 21 0 | Chief Pharmaceutical Chemist .. [ 228 0 6 0 [23¢ o
2nd 5 s .. 31 9 1 0 32 9 | Assistant Pharmaceutical Chemist | 188 0| 6 0 | 194 ¢
3rd s . .. 43 0 1 3 44 3 | Unqualified Assistant .. .. {178 0| 6 O 18¢ 0
4th . . . 54 3 1 9 56 0 | Female Shop Assistant not
5th ' " .- 66 0 2 0 68 0 engaged in  dispensing or
6th s ’e . 76 0 2 3 78 3 compounding medicines, drugs,
7th ,, " ..| 8 6 | 2 6 | 8 0 or medicinal preparations .. | 113 0| 3 0 | 116 0
8th 107 9 3 0 (110 9

and the’;euftor the ’;ppropriate
rate prescribed herein under
the heading * Other Employees .,
PROPORTION (IN ANY PLACE).

Apprentices.

Ons apprentice to every thres or fraction of three workers
receiving not less than 194s. per week.

Improvers.

One improver to every ten or fraction of ten workers
receiving not less than 194s. per weok.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
No. 101.—818/49.~—PRICE 3D.
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No. 102] WEDNESDAY, FEBRUARY 16. [1949

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted

rates and prices to operate from the beginning of the first pay period to commence
in February, 1949.

Dated at Melbourne, this : RAY. H. BEERS,
11th day of February, 1949. Secretary fer Labour.

GARDEN EMPLOYEES BOARD.

Clause 2 of the Determination published in Government Gazette, No. 686 of the 5th July, 1948, shall be replaced by the
following clause :—

2.

Apprentices or Improvers, W:%B:D Pg'o‘;‘g:ek

& d.
15 years of age or under 35 3
18 yearr of age . .. 39 3
17 years of age . .. . .. . . .. .. . .. 4 0
18 years of age ‘e .. .. .. .. .. .. .. e .. 62 3
19 years of age - - - . . .. - = - .. .74 8
20 years of age . . .- . .. .. .. o .. .. 89 0

No. 102—819/49.—PRICE 3D.
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PROPORTION (WITHIN ANY PLAOE).
One apprentice to every three or fraction of three workers receving not less than the minimum wage.
One improver to every three or fraction ef three workers receiving not less than the minimum wage.

Other Employees. ng::%)" W%%g:kl?eg H%“l,l‘! per
8 d s d
(a) Persons employed as gardeners or gardeners’ labourers by a master
gardener—
Foremen gardeners in charge of two or more employees . . 3 11/, i58 6
Gardenerst . . . . .. .. 3 73/, 145 6 40
Gardeners’ lubourers o 3 5% 138 ©

(b) Persons {other than master gﬂ.rdenem employcee) employed as gnrdeners
or gardeners’ labourers in connexion with the laying-out, cultivation, or
keeping in order of gardens in connexion with private honses, guest houses,
flats, factories, or registered schools—

(1) Employed on Jobbing \Vork—
Gardenerst .. .. .. ..
Gardeners’ labourers

{2) AN others—

313/, 145

3
Foremen gardeners in c}mrge of two or mare omployecs . 3

3

58 138 40

(=X
~

111/, 158 6
Gardenerst T8/ 00 145 6 40
Gardeners’ Inbnurers 5% 138 0
(¢} Persons employed as gardeners or gmdcners ‘labourers in the ln_}mg out
cultivation, or keeping in order of a garden or lawn in connexion with
& racecoursc—
Foremen gardeners in charge of two or more emplowes .. .. 3 1131/, 158 6
Gardenerst .. .. .. .. 3 78/, 145 6 40
Gardeners’ labourers . 3 5% 138 0

(d) Persons employed in the Iu)mg -out, cult.na,tmn, or keepmg in order of a
garden or lawn, in connexion with a golf links, puwlng green, or a
tennis court 3 T8/, 145 6 40

Provided that any a.dult, employee on gardens or lawns in connexion with
racecourses, golf links or tennis courts whose regular duty is to attend, maintain,
adjust, and/or operate motor mowers shall reccive an additional amount of
5s. per week.

(¢) Persons employed as gardeners or gardeners’ labourers in the laying-out,
cultivation, or keeping in order of a garden connected with a bowling green.

Foremen gardeners in cha.rge of two or more employccs .. .. 3 111/, 158 6
Gardenerst . . .. .. 3 73/ 145 6 40
Gardeners’ lubourers - 3 a% 138 ¢
(f) Persons employed in the constmctlon or mamtcnrmce of pnvate pn.ths and
drives or of ornamental features such as rockeries, rock walls, and pools,
&e.— .
Foremen . . ' .. . o . 3 111/, 158 6 40
All others .o . o . .. - 3 78/, 145 6

* Except in the case of an apprentice, improver, or juvenile worker the minimum wage where the employer boards and lodges the employes shall
be 253, per week less. t See Clause 17—Definltions.

Clauses, other than clause 2, of the said Determination shall remain in forco.

By Authority: J. J. GourLEY, Government Printer, Melbourne,
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No. 103] WEDNESDAY, FEBRUARY 16. [1949

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADSUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOFS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1949.

Dated at Melbourne, this RAY H. BEERS,
11th day of February, 1949. ’ Secretary for Labour.

SHOPS BOARD No. 16 (HARDWARE).

Clause 2 of the Determination published in Governmeut Gazette No. 532 of the 18th May, 1948, shall be replaced by the
following clause:— "

2.
1 Meg?)mgl:an
Apprenticea or Improvers. Other Empl 3 po.
(I'te Masculine to incdude the Femlnine.} (The Masculine to |n"c'|‘&33 ?l:u Feminine.) Hﬁg{_‘oé{fan g“t:“":‘l;' Ef"’
-l ation
Applies.
P X of '
10 hours. o Toum | Yi6 heem!
Waags. Waogs.
s d. £ s d. £ a2 d.
Under 16 yearns of age . . .« 29 0 | Departmental managers, or branch managers,
16 years of age .. .. . .. 38 6 having under their control—
17 - . .o .o .. 49 3 § or more saleamen, 21 years of age or 816 0 812 o
18 ”» .o . . . 65 3 over
8] ”» . . . . 8 9 4 salesmen " .. 8 8 0 8 5 0
20 ™ . . . .. 100 6 3 salesmen ,, . . 8§ 1 ¢ 717 0
Other Branoh Managers . . 716 0 712 0
Outside salesmen . . .. 716 0 713 0
PrOPORTION (in any shop or place). .
Salesmen or Buyers .. . .. 712 6 79 6
One apprentice to every three workers or fraction of
three workera employed, and receiving not less than the | Assemblers of Ordered Goods .. . 75 6 75 8

minimum wage.
Nore.—8ee Clause 20 re Definitions,

One improver to one worker .o 887

Two improvers to two, three or four | £ 8
workers .. o . ] T 'g

Three improvers to five, six or seven —-5»5
workers . . . b

Four improvers to eight workers .. 8 gg

Five improvera to nine or ten workers _E’ “E
and thereafter one improver to 5o8%
every two or fraction of two 25 § S
workers, . . ..

Clauses, othor than clause 2, of the asnid Determination shall remain in force.

By Authority: J. J. GoURLEY, Government Printer, Melbourne.
No, 103.—825/49.—FPRICE 3D.
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WEDNESDAY, FEBRUARY 16.

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).
I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and pmces to operate from the beginning of the

No. 104] [1949

first pay period to commence in February, 1949.

Dated at Melbourne, this

11th day of February, 1949.

RAY.

—_——

BRICK TRADE BOARD.

H. BEERS,
Secretary for Labour.

Clauses 2 (6) and 17 of the Determination published in Government (fazette No. 114 of the 5th March, 1948, shall be
replaced by the following clauses :i—
2.
(@) Improvers. Other Employees. Por Hour. | "4g® per Wook
W AGES. FIREBRIOES AND TEXTURE BRICEKS. s d e d
FIREBRIORS AND TEXTURE BRicEs. | Burners .. . . .- e 3 9 151 0
Per Week | Crusher attendants who also haul .. . . . 3 8} * 147 6
of 40 Crusher attendants who do not haul . . . 3 73 146 0
HoutS. | Wet or dry pan attendante who do not heul .. 3 8% 148 ©
. ;‘ l‘l Machine drivers, wire cut attendant, column mm, or oﬂ~beamm
14 years of age .. . !1) ° from wire cut machine .. . . . . 3 81 147 &
15 " . . 24 10 | Hand moulders, dressers and cutters .- . .. 3 103 154 0
16 » o el ]0 Drawers .. . .. . .. . .. 3 9%/, 150 6
17 v w . R Betters .. 3 103 154 0
18, o o 16 9 Facemen working i ina n}ayhole 25 foot ot less in depth .. 3 113 158 ©
19 » . . 13§ 3 All other facemen . . . 4 0 160 ©
20 W . : Wheelers of green or burnt bricks . .. .. . 3 8} 147 6
Otazs BrIcES. Clayhole men (employer to provnde bools) . . 3 lOIQ. 155 0
14 years of age .. .. 52 0 | Pressers . ,e . . . .. 3 1%y 146 6
15 L .. 54 3 Loftmen .. . . . . . 3 T/, 146 6
16 :: :: .. .. 57.1 [ Yardmen and wutamen . . . . . 3 7} 145 0
17 ., " .. .. 8¢ 6
8 . - ..o 1
19 , . . . 10211
. .. 107 5
20 . » ' Oramr BRICKS,
Provided that any improver em- | o o 3 0 1
.. . . .. o o 51 ©
ployed as & loft-worke;. or "';mmk‘gg Machine drivers or machine riggers .. .. 3 10§/m 125 0
off from & single brick machine, be | 0" attendants who do not haul .. . . v
less than 106s, 4d. per week of Ty pan 3 9/ | 153 0
paid not less than 1 11 pe % the | Crusher sttendants who do not havl . 3 9% 151 6
40 hours plus an a °;’3"°e & ne Crusher and wet or dry pan attendants who also haul . 3 11} 157 6
rate of 3s. 6d. per week a8 COmpeN: | p .10 and setters of fancy bricks (other than those em ployed in
sation for time lost throwgh wet Hoffman kilng) . .. .. .. 3 113 158 0
weather. Other drawers .. e e . . 4 0y 160 6
Provided also that improvers truck- | Other setters | 4 ¥/ 160 6
ing from a single brick machine or | Facemen workmgm aelnyhole 26 (eef- or less i in dep(-h . 4 0%/, 183 ©
taking off or trucking from a double | Ayl other facemen .. . . 4 9/ 169 0
brick machine shall paid not less | Clayhole men (employer to provnda mols) . 4 0 160 0
than the rate fixed for truckers. Hand moulders, hnl:le grinders, lime crushers, pressers, "sand and
. lime mixers or gilomen .. . . . .o 3 10% 155 6
Pror OE“;NI?:C:;J y factory Oft-bearers from wire cut machines - . 3 93 /o 152 6
Truckers e . .. . 3 9% 152 6
One improver to every eight or | Adults taking off brick machinea .. .. . . 3 93 152 8
fraction of eight employees receiving | Dampermen or kiln clesners . .. .. . 3 103 154 0
not less than 145s. per week of 40 | Toftmen .. .. . . . 3 9/ 151 0
hours. Yardmen and wastemen .. .. . 3 9 150 ¢

The Board has determined that no person shall be taken as an uppmnhoe.

No. 104,~1007/49.—PRICE 3D.
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PiEoxwoRE PRICES WHICH MAY BE FIXED BY AN EMPLOYER,

17. The lowest piece-work prices to be paid for bricks. other than tirebricks, shall be—

Victoria Gazette

in Yards where Rallway Trucks
are used,

In Yards where Rallway Trucks
are not used.

Ordinary Bricks, Radial Ol'- Culvert Ordinary Bricks, Radlal or Culvert
per 1,000. Br?;kf.“ge;mffodoo. per 1,000. Brlck]nhll)ler 1,000.
s 4. e d. e. d. s d.
Drawing, wheeling, and stacking where the distance wheeled
commencing from the outside wall of kiln at the wicket
from which the bricks are drawn is—
Not more than 26 ynrds 4 2 4 5% 4 0} 4 43
26 to 36 yards .. 4 7 4 113 4 5} 4 91
36 to 48 yards .. 4 9} 501 48 4 11}
Over 46 yards .. 5 43 5 8 5 3} 5 63

Drawing, wheeling, and loading on railway trucks—

On Level Surface.

Ordinary Bricks, | Bodial o Culvert | grqingry Bricks, | Badial of Culvery
per 1,000, Bricks, per 1,000, per 1, Bricks, per 1,000.
e d | s d . d. s 4.
Not more than 26 ya.rds &5 5% 5 9 5 9% 6 0}
26 to 36 yards . 5 10} 6 13 6 21 6 5}
36 to 46 yards 6 1 6 33 6 43 6 73
Over 46 yards 6 8} 6 11} 6 113 7 2%
s d.
Hand-moulding square bricks where material is prepared on the ground within 15 feet of table and off. bearing to grass hacks 30 0
» » ” » insh . 25 10
” . ' » from bowhng stool and ple.cma on gmss hacke { where material is placed on the tn.ble) o021 0
N " « from bowling stool in sheds (where material is pla.oed on the mble) . . L1905
. . (nncy bricks and off-bearing to hacks or in shods . o o800
- s from bowlmg atool . .. . o . .. L0211
Settmg . . o . . . .. .. . 49
Picking blues . - .. .. .. . . .. 200

An amount at the rate of Bs. per week of 40 hours bes been added to the earnings of piece workers as compensation for

time lost through wet weather.

Clauses, other than clauses 2 (a) and 17, of the said Determination shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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No. 105] WEDNESDAY, FEBRUARY 16. (1949

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1949.

Dated at Melbourne, this RAY H. BEERS,
11th day of February, 1949. i Secretary for Labour.

CARETAKERS BOARD.

COlause 2 of the Determination published in Government Gazetle No. 500 of the 13th May, 1948, shall be replaced by the
following clause :—

(2) IMPROVERS.

Wages per week of 42 hours. _—

s 4. PrororTiON (in any place).
Under 18 years of age . .. 63 8 One improver to every worker receiving not leas than 147s. 6d. per week of 42 houra.
18 to 10 years of age .. .. 79 9
19 to 20 years of age .. .. 99 0 Nore.—The Board has determined that no apprentice shall be taken in the trade.
20 to 21 years of age .. .. 1186 9

OtHER EMPLOYERS,

WacEs PER WEEK or 42 Hours.

Within the
Motropolitan and Gee~
long Districts as All Other Parts of
—_— defined {n the Victorla where this
Factoriea and Shops Determination Applios,
Acts and the City of
Warrnam|
s d. . s d.
Persons engaged Weekly to take care of blnldlngs wl:uoh oontain—
41 or more flats .. .. .. 138 0 136 0
21 to 40 flats .. . . . e o e .. 135 © 132 ©
20 or less flats 133 6 130 6
Persons engaged weekly to take care of bmldmga which contain halls let for pnblm enter.
tainment or for other purposes 130 0 127 0
Other caretakers of buildings in chargo of—
11 or more cleaners .. . e .. .e o .. 169 8 166 6
4 to 10 cleaners .. . . .. . .- N .. 159 6 156 6
1 to 3 oleaners .. .. .- .. . .. .. 147 6 144 6
All others . . .. . . .. .. . .. 138 6 135 6

Clauses, other than clause 2, of the said Determination shall remain in foroe.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
No. 105.—808/49.-—PrICE 3D.
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Published bp Authoritp,

[Registered at the General Post Office, Melbourne, for transmission by post as ¢ newspaper.]

No. 106] WEDNESDAY, FEBRUARY 16. [1949

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1949.

Dated at Melbourne, this RAY. H. BEERS,
11th day of February, 1949. Secretary for Labour.

CHARWORKERS BOARD.

Clause 2 of the Determination published in Government Gazette No. 1204, of the 14th December, 1948, shall be replaced by the
following clause :—

2.
‘Within the Metro-
litan District and
8 Geelong Distriet
gl
Improvers. Other Employees. :ﬁm T“‘wh": Blegere
’ snder; the cities Victoia.
04 Ballarat, Bendigo,
and Warrsambool,
and the boroughs of
Kaglehawk and
Sebastopol.
MALES. Per ‘g'"k Wagrs.* Por 7,,,3 Per woek
[+ ol
WAGES. 40 hours, Males. 40 boars. 40 hours.
e d. s d. s d.
Under 19 yeara of age .. .. 71 & | Office cleaners or general cleaners in charge of—
19 and under 20 years of nge .. .. 87 86 4 or more office cleaners or general cleaners . . 159 © 156 ©
20 years of sge .. . .. 104 6 1, 2, or 3 office ol or general cl 5 .. 147 6 144 6
Other office clsaners or general cleaners . 138 6 135 6
PROPORTION.
Improvera. Por wuok Per v;oek
One male improver to every five male workers receiving Females. O
pot less than 138s. 8d. per week of 40 hours. 40 houn 40 haurs.
Office cleaners or general cleaners in ohAtge oi— s d. s d.
FEMALES, Per woek 4 or more office cl or general cl 141 6 138 6
of 1,2, or 3 office ¢l s or general ol s .. 130 6 127 6
WiGES. 0 h°";" Other office oleaners or general cleaners .. 126 8 123 6
s d.
Under 19 years of age . .. 66 6 * Where the employer requires the employee to reside on the
19 and under 20 yoars of a.ge . .. 79 6 | premises, no deduction shall be made from the wages of such
20 years of age .. .. .. .. 95 6 | employee for rent, fuel or light.
PROPORTION. Nore.—The employer shall supply all necessary tools snd
Improvers. materials free.
One female improver to every ten fomale workers
receiving not less than 126s. 6d. per week of 40 bours.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GouxLry, Gevernment Printer, Melbourne,
No. 106.—810/49.—PRICE 3D,
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No. 107] WEDNESDAY, FEBRUARY 16. [1949

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted
rates and prices to operate from the beginning of the first pay period to commence
in February, 1949.

Dated at Melbourne, this RAY. H. BEERS,

11th day of February, 1949. Secretary for Labour.

COMMERCIAL TRAVELLERS BOARD.

Clause 2 of the Determination published in Government Gazeste No. 32 of the 2nd February, 1948, shall be replaced by the
following olause - —

2. WERERLY WAGES.

_— Town Travellers, Country Travellers.
£ s d £ s d
Probationary Travellers 714 0 9 7 6
Bpecial Travellers 814 0 10 7 6
Other Travellers 814 0 10 7 6

An additional amount
of £1 shall be paid
to a Traveller re-
quired by his em-
ployer to be away
from his home or
headquarters  for
any week-end.

(See Clause 12 for Definitions.)

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GOurRLEY, Government Printer, Melbourne,
No. 102.—813/49.—PRICE 3D, ‘
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No. 108] WEDNESDAY, FEBRUARY 16. (1949

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTEDP PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOYS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1949. :

Dated at Melbourne, this RAY. H. BEERS,
11th day of February, 1949. Secretary for Labour.

DENTAL MECHANICS BOARD.

Clause 2 of the Determination published in Government Gazette No. 25 of the 11th January, 1949, shall be replaced by the
following clanse :—

2, Waiges PER WERR or 40 Hovms,

* Dentist’s Mechanic. Dentist’s Attendant. Minimu

°("‘Appr:ntlee-.) ° . (Appr::uoe:md Im;::verl.) Other Employses. Wage.

s, d. s d. s d.

lat year .. 31 6 lst year .. 46 6 Dentiat’'s Surgical Assistant . . 256 0O

2nd ,, . 41 6 2nd ,, . 64 6 Dentist’'s Mechanio e . . 188 0

3rd ,, . 57 6 3rd ,, 86 6 Dentist’s Attendant .. . . 111 ¢
4tk ,, .. 84 0
Gth ,, - 125 6
6th ,, .. 151 ©

Provided that no apprentice shall have his legal rate of
payment as prescribed in the Determination hereby revoked reduced
in consequence of the operation of this Determination.

* NoTg. Clanre 3, Special condltions regarding the employment of juniors.
And thereafter the minimum wage.

PROPORTION {IN ANY PLACE).
APPRENTIOES.

One apprentice to every three or fraction of three workers
receiving not less than the minimum wage.

An amended indenture of apprenticeahip presoribed was approved
on 3rd September, 1925.
InPROVERS.
(Dentists’ Attendants.)

One improver to every ten or fraction of ten workers receiving
not less than the minimum wage.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
No. 108,~-817/49,—PRICE 3D,
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No. 109] WEDNESDAY, FEBRUARY 16. [1949

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1949.

Dated at Melbourne, this RAY. H. BEERS,
11th day of February, 1949. Secretary for Labour.

SHOPS BOARD No. 18 (MISCELLANEOUS SHOPS).

Clause 2 of the Determination published in Government Gazette No. 506 of the 13th May, 1948, shall be replaced by the
following clause :—

2. APPRBNTIOES OR IMPROVERS.

‘Wages per week of 40 Hours.

Males— 8. d. | Females— . s d
16 years offage or under .. . . 35 6 15 years of age or under . o . 33 0
16 yeoars of age .. . e . 50 6 16 years of age . N . .. 39 0
17 years of age . N .. - 63 0 17 years of age .. . .. .. 50 6
18 years of age .. . .. .. 89 0 18 years of age . . . .. 62 6
19 years of age .. .. .. .. 110 19 years of age .. .. .. . 74 6
20 years of age e .. . .. 129 6 20 years of age . . .. . 86 6

PROPORTION (IN ANY SHOP).
Apprentices.
One apprentice to every throe or fraction of thres persons receiving not less than the minimum wage.
Improvers,
One male improver to every male worker receiving not less than the minimum wage.
Two female improvers to every female worker receiving not less than the minimum wage.
Provided that a female improver may be employed in lieu of a male improver, or & male improver in lieu of a female improver.
OTteER EMPLOYEES.

: Wi k of 40
Employed in the business of a curio dealer, a feather dealer, a furrier, a jeweller, @ pawnbroker, a seller 288 per ook of 40 hours,

of clocks, waiches, perfumery and toilet requisites, optical goods, photographic materials, aports materials,
Sypewrilers, business systems, surgical insiruments, pianos, organs, piano-players, push cycles, motor cycles

and motor cars, and accessories for push cycles, a bird or dog dealer, a stamp dealer, a herbalist, a saddler, a Males. Fomales.
ship chandler, a seller of cork goods, crockery, fancy goods, toys, grindery, leather goods, music, ical
snstruments (other than pianos, organs, or piano-players), pictures, picture frames, perambulaiors, paper s d. s d.
patierns, rubber goods which are not motor cycle or motor car accessories, fiorists’ goods, seeds, seedlinga,
tents, flags, umbrellas, or wicker goods, paints, colours, wall-papers, or employed in any business, other than

those specially mentioned, to which this Determination applies :—
Branch manager (i.e., a person entrusted with the control or superintendence of a branch shop,
notwithstanding he or she may be under the orders of a superior who does not devote his or

her whole time to the management of the said branch shop) .. .. .. 165 0 185 0
Departmental manager or manageress (i.e., a person in control of three or more persons 21 years
of age or over, notwithstanding he or she may be under the orders of a superior who does
not devote his or her whole time to the management of such department)—
. Male e .. . .. - .. . . .. 156 3
Female—
Where one or more adult males are under her control . . .. . 166 3
In other cases .. .. . . . e . . . 111 ¢
Other employees . . e . . . .. . . 150 0 101 6

Clauses, other than olause 2, of the said Determination shall remain in force.

By Authority: J. J. GOuRLEY, Govermment Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Aects, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted
rates and prices to operate from the beginning of the first pay period to commence
in February, 1949.

Dated at Melbourne this RAY. H. BEERS,
‘11th day of February, 1949. Secretary for Labour.

SHOPS BOARD No. 19 (CONFECTIONERY, PASTRY, FRUIT AND VEGETABLE).

Clause 2 of the Determination published in Government Gazette No 535 of the 18th May, 1948, shall be replaced by the
following clause :—

2.
Apprentices or Improvers. Other Employees.
Males. Females.
‘Wages per Week of 40 Hours,
Wages per Week of 40 Hours, ‘Wages per Week of 40 Hours,
s d. s d. s d.

15 years of age or under 33 6 | 15 years of age or under 31 3 | (a) Manager or Departmental Manager .. .. 146 8
18 years of age .. 42 9 | 16 years of age .. 35 9| (b) Manageress or Departmental Manageress .. 104 0
17 years of age .. 52 9| 17 years of age .. 44 3| (c) Shop Assistants—

18 years of age .. 66 O [ 18 years of age .. 52 6 (i) Males . . . .. 136 3
19 years of age .. 80 9 [ 19 years of age .. 61 9 (ii) Females .. . . .. 93 0
20 years of age .. 96 3 [ 20 years of age .71 3

J)

PrOPORTION (in any Sho; or Place).
One apprentice and one improver to every three or fraction
of three workers receiving not less than the minimum wage.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Autkority: J. J. GOURLEY, Government Printer, Melbourns.
No, 110,—827/49--PRICE 3D.
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‘No. 111] WEDNESDAY, FEBRUARY 16. [1949

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1949.

Dated at Melbourne, this RAY H. BEERS,
11th day of February, 1949. Secretary for Labour.

CARPENTERS BOARD.

Clauses 2 and 27 of the Dotermination published in Government Gazette No., 753, of the 30th July, 1948, shall be
replaced by the following clsuses :—

2. Wagea.

Total Wage Payable—

Within 20 mfles of
@Q,P.0., Melbgurne ;
+ Aduit Employees (other than Apprentices). 10 miles of G.P.O.,

Geelong; at At Yallourn. Other Parts of Victoris.
Warrnambobl, and
within Mildura and
Gippsland Digtricts.

per week | per hour| per week |per hour| per week | per hour
£ s d s d. £ s d s d. £ s d s d.
(i) For stock work .. .. . .| 719 0| 433 | 856 |45} 7180 4 2
{ii) For shop work whether performed in shop or joinery .
ills or in a mixed enterprise . . 819 0 4 10} 9 5 6 5 0% 816 0 4 91
(iii) For work of employees in a mixed enterprise .. 819 0 4 10} 9 5 @ 5 0} 8168 0 4 9}
(iv) For building construction work . . 9 4 6 5 0 911 0 5 2 9 186 411

A casual hand (a8 defined) shall be paid an additional amount at the rate of 4d. per hour with a minimum payment
s for two hours of employment.

EXCEPTIONS AND MODIFICATIONS,
Nore.—Notwithstanding anything elsewhere in this Determination contained or prescribed—

(a) The provisions of clauses 6, 7, 8, 9, 10, 11, 12, 14, 15, 16, 21, 22, 23, 24, and 25 of this Determination
shall not apply to or in respect of the employment of an employee ordinarily employed by the employer
upon maintenance in or in connexion with & mixed enterprise but in lieu thereof the employer shall be
bound to observe towards any such employee the provisions of any award, determination or agreement
applicable to the majority of the other persons employed by him in such a mixed enterprise. The
employer shall nevertheless be bound to apply to and in respect of such an employee the provisions of
tho other clauses not specifically in this sub-clause mentioned of this Determination.

(b) The provisions of clauses 8, 15, and 21 shall not apply to or in respect of the employment of an employee
in or in connexion with a carpentry or joinery shop or a carpentry or joinery mill

{c) (i) Where an employee, employed in an employer’s shop, works by direction of his employer on a building, fixing
therein or thereon material made in such shop, he shall be paid for such work as for shop work and in addition
shall be paid (to thc nearest 1d.) a proportionate amount of the disabilities allowsnce set out in Section
A—Weekly Employees clause 31, for building construction work, for the time 8o employed.

No. 111.— 809/48,—FPRICE 3D.
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(ii) Where & maintenance carpenter or joiner is employed on building construction work, as herein defined, he shall be
paid for such work as for work on a mixed enterprise and in addition shall be paid (to the nearest 1d.) a
grnportionnte amount of the disabilities allowance set out in Section A—Weekly Employces clause 31, for

uilding construction work for the time so employed ; for the pur]ivloses of this sub-clause a maintenance carpenter
or joiner shall be regarded as employed on building construction when he is required to and does work on the site
in connection with the erection or demolition of a building exceeding 250 square feet in floor area; or the repair,
maintenance, renovation or ornamentation of buildings or structures which are not directly concerned with the
activities of the establishment in which, or the employer by whom, he is employed. In the event of any dispute
ariging out of this sub-clause it shall be referred to the Wages Board. .

Jurior LABOUR.
‘Part I.—Unapprenticed.

27. (a) The proportion of unapprenticed junior employees to journeymen employed by any employer shall not exceed one to
four on building construction work performed on site and one to six on work performed in shops or joinery mills : Provided
nevertheless that an employer who employs two adult employees may employ one unapprenticed junior employee.

{b) Unappronticed junior employees shall be paid the same wages as are proscribed in sub-clause { f) of Part II. of this clause
and they shall also be paid the special rates prescribed in clause 3 of this Determination according to the exigencies of their
smployment.

(c) The provisions of clauses 2 to 25 (both inclusive) of this Determination shall be applicable to and in respect of the
employment of unapprenticed junior employees.

(@) No unapprenticed junior employee shall be permitted or required by his employer to attend winches, sling timber or
work power-driven machinery.

Pare 11— Apprenticed.
(Except those covered by the Apprenticeship Commission.)

(a) All apprenticed junior employees shall bo indentured for five years in accordance with the form of indenture prescribed
by the Wages Board : Provided that a period of probation of three months shall be allowed to sach such junior employce, which
shall be reckoned as part of tho period of his apprenticeship should he at the commencoment thereof, or during, or at the
termination thereof become indentured as aforesaid. .

{b) All documents of indentures and transfers thereof shall be lodged with the Secretary of the Wages Board.

{¢) (i) The proportion of apprenticed junior employees to journeymen employed in shops or joinery mills shall not exceed
two to three or & fraction of throe after any full multiple of three. The calculation of the proportion shall be based, when it
is proposed to take an apprentice, upon the aggregate numbers of employees on full-time omployment with the employer for the
preceding six months. If an employer is actually working in the trade he shall count as a journeyman.

{ii) The proportion of apprenticed junior employees to journeymen employed elsewhere than in shops or joinery mills shall
be in accordance with the proportion as prescribed by the Apprenticeship Commission for such apprentices as come within the
jurisdiction of such Commission.

(d) If an employer is unable to fulfil his obligations to an apprentice, the apprentice shall be entitled to complete his term
of apprenticeship with another employer, who may take and employ him as such an apprentice and for that purpose the apprentice
ghall, if required so to do, sign & deed of apprenticeship to such other employer.

(¢} No emgloyer shall be entitled to take an apprentice unless he has been in business for at least one year : Provided that
this sub-clause shall not apply to the case of an employer or an apprentice in 8 joinery mill.

(f) The minimum ordinary rates of payment to be paid by employers to apprentices shall be uy follows :— .
: Per Wesk.

£ s d.
st year e .. e . .. . .. . . .. e .. 115 8
2nd year . v - .. . ‘e .. . . .. .. .. 2176
3rd year . .. .- . e o N .. .. .. . .. 35 8
4th year .. . .. .. o . .o .. .. e . .. 4120
5th year .. NS . . . .. . .. .. .. .. .. 600

The said minimum rates shall be calculated to the nearest 6d. per week, any fraction not exceeding 3d. to be disregarded.
{g) A tool allowance of 2s. per week shall be paid to apprentices in their third, fourth and fifth years of apprenticeship.

() Should an apprentice at the time of being apprenticed produce a certificate from a technical school that he has attended
» technical school in two of the three subjects named for one year prior to being apprenticed, he shall be entitled to 2s. 6d.
extra per week in addition to the wages hereinbefore provided in sub-clause (f) hereof.

(5) Should an apprentice during the third or any subsequent year of his apprenticeship produce a certificate from the
oxaminers that he has attended a two years’ course and passed an ination at a technical school in two out of the three subjects
named, ho shall be entitled to be paid an additional sum of 2s. 6d. per week in addition to the wages prescribed by sub-clanse (f)
hereof and in addition to the 2s. 8d. prescribed in clause (k) hereof, where payable, for the remainder of the term of his apprenticeship.

(4) The provisions of clauses 2 to 13 (both inclusive) and clauses 16 to 24 (both inclusive), of this Determination shall be
applicable to and in respect of the employment of apprenticed junior employees to the extent that they are consistent with the
provisions of any articles of indenture in accordance with the terms of indenture as prescribed by the Wages Board.

Clauses, other than clauses 2 and 27, of the said Determination shall remais in force.

8y Authority: J. J. GOUBLEY, Government Printer, Melbourne.



