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Factories and Shops Acts.

DETERMINATION OF THE FIRE-FIGHTERS BOARD.

Xore.—This Determination applies to the whole of the State of Victoria.
N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed ““ to determine the lowest
_l prices or rates which may be paid to any person or persons or classes of persons (other than Fire Brigade Officers,
Special Service Firemen, and other than persons subject to the Detormination of any Wages Board heretofore appointed)
employed as Permanent Firemen, or (within the Metropolitan ¥ire District constituted by the Fire Brigades Act 1928) as
partially-paid firemen engaged in—
{a) the prevention or suppression of fires ;
(b) the protection or salvage of persoms, property, or goods,”
has made the following Determination, viz.:—
A. This Determination shall operate on and from the 7th January, 1949.

B.
PART L

Note.—The provisions of this Part (other than those applying to Partially-paid Firemen) shall operate until the beginning of the
first pay peiiod to commence in January, 1950, when they shall be revoked and replaced by the provisions prescribed in Part 11, hereof,
provided that the rates of payment as determined in clause 1 of this Part shall be subject to adjustment as prescribed in Part III, hereof.

The provisions of this Part applying to Partially-paid Firemen shall operate until the 30th September, 1949, when they
shall be replaced by the provisions prescrihed in Part IT hereof.

Waces PEr WEEK.
1, (2) Permanent Firemen, within the Metropolitan Fire District constituted by the Fire Brigades Act 1928

Fireman £ s d.
1st year 72 0
2nd year .. 75 3
3rd year . .. .. 78 8
4th year . .. .- 712 0
5th year 7156 6

The 5th year “rate will continue until l;,tFireman pusses‘ the quall.ifying t;xAumimti&: or enters his 10th year of
service. He will then in either case be termed Senior Fireman and paid the following rate i—
£ s d
Senior Fireman .. . .. .. .. .. .. .. .. .. 8 7 6
Provided that as from the beginning of the first pay period to commence in May, 1949, the abovementioned rates shall
be increased by five shillings per weck.
In addition to the wages rates hereinbefore prescribed the following additional allowances shall be paid :—
(i) A Brigade Motor Driver irrespective of rank, shall be entitled to an additional 6d. per day, with a further
allowance of 6d. for cach day on which he may be detailed to drive a vehicle.

(i) A fireman on out duty for more than six hours shall receive an additional ls.

(iii) Where possible a married man shall be provided with free quarters, but otherwise he shall receive a rent
allowance of 20s. per week for tho first year of service, and 253, per week thereafter. A single man is
entitled to a ‘‘single man’s room ”; light, and power, for such roomw shall be provided free of charge.

(iv) Boat Duty :—

(@) Between the hours of 8 a.m, and 4 p.m,,
Monday to Friday an additional 2s,
Saturday an additional 5s.
Sunday, and Public Holidays an additional 9a.

{b) Between the hours of 4 p.m. and 11.30 p.m. an additional 8s. 6d.
(¢) Between tho hours of 11.30 p.m. and 8 a.m. on the succeeding day an additional 9s. 6d.
{v) Race-course and Show grounds duty &e.:—
An additional 2s. 6d. per shift of up to eight hours shall be paid.
(vi) Theatre Duty :—
An additional 1s. shall be allowed for each performance, plus fares if the theatre is situated more than one
mile from the Fireman’s homo station.
(vii) As compensation for working excess hours pending the introduction of a 56 hour week & Permanent Fireman
. shall be entitled to an additional £2 per week,
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(b) Partially.paid Firemen, within the said Metropolitan Fire District—
Senior Partially-paid Fircmen shall be paid a retaining fee of 15¢. per week, and other Partially.paid Firemen 10s.
per week.
[n addition to the retaining fee hereinbefore prescribed a Senior Partially-paid Fireman or a Partially.paid Fireman
shall be entitled to the following allowances :—
(i) For attendance at weekly compulsory drill an additional 5s. per drill to Partially-pnid Firemen, and 6s. to
Senior Partially-paid Firemen,
(i} For fire attendance a Senior Partially-paid Fireman shall receive an additional 6s. for the first hour or part thereof,
and thereafter 3s. per hour or part thereof. Other Partially.paid Firemen shall receive an additional Bs.
for the first hour or part thercof, and thercafter an additional 2s. 6d. per hour or part thereof. .
{(iii) Theatre Duty shall be paid for by an additional allowance of 11s. per performance.
(iv) Watching Duty after fires shall be paid for by an additional allowance of 2s. per hour (including travelling
time).

‘c} Permanent Firemen outside the said Metropolitan Fire District—

(i) Fireman— £ s d.
during the lst year of service 5 8 5 per week
during the 2nd year of service 5 10 4 per week
during the 3rd yoar of service 512 3 per week
during the 4th year of service .. . .. .- .. .- 5 14 2 per week
during the 5th year of service . . .. .. . . 5 18 1 per week
during the 6th year of service 518 O per week
during the 7th year of service 5 19 11 per week

provided that a junior relieving fircman shall ‘be entitled to receive only the amount herein preseribed
for the first year of service less the following approprinte amount—

if 20 years of age less ls. 11d., per week,

if 19 years of age less 3s. 10d., per week,

if 18 years of age less 5s. 9d., per week.

(ii) Senior Fireman-— £ s d.
during the 1st year of service e .. . > . o .. 6 110 per week
during the 2nd year of service .. .. . .. NS .. .. 6 3 9 per week
during the 3rd year of service .. .. . .. . .. .. 6 5 8 per week
during the 4th year of service 6 7 7 per week
during the 6th year of service - .. .. .. .. . .. 8 9 6 per week
during the Gth year of service . .. . o .. . .. 611 5 per week
during the 7th year of service 6 13 5 per week

(iii) In addition to the wages prescribed in sub-.clauses (i) and (ii) hereof employecs shall be entitled to cost of
living allownnces as follows :— .
£ s d
If resident at Ballarat .. .. i B . .. .. 1 411 per week
If resident at Bendigo .. .. . .. . . .. 1 3 9 per week
If resident at Geelong B .- . . .. .. 1 6 8 per week
provided that as from the beginning of the first pay perivd to commence in May, 1949, such allowances in respect of
Ballarat and Bendigoe shall be increused by 5s. per week and in respect of Geelong by 4s. per week;
provided further that a relicving fireman shall receive in lieu of any such amount whilst resident in his home
town, an allowanco at the rate of £39 per year, but while resident elsewhere, such allowance shall be
inoreased to £65 per year.
(iv) A Senior Fireman or a’ Fireman shall either be provided with quarters, or allowed £39 per year in lieu of
same.
(v} As compensation for working excess hours pending the introduction of a 56 hour week a Permanent Fireman
shall be entitled to an additional £2 per week.

Hours or DuTy, ANp HOURS OF LEAVE.

2. (@) The hours of duty of Permanent Firemcn employed within the Metropolitan Fire District, constituted within the
Fire Brigades Act 1928, shall be 96 per week. Any Partially-paid Fireman shall, if required, be available for 40 hours
duty per week, excluding attendance at fires, but in any case shall be available for theatre duty on Saturdays and Public
Holidays.

(b) The hours of duty for any Fireman outside the said district shall be 108 per week.

i ANNUAL LEAVE.
3. (a) For persons employed within the Metropolitan Fire District constituted by the Fire Brigades Act 1928.
(i) Bach Permanent Fireman shall be entitled to 28 days’ annual leave, to be taken within the scope of a calendar
month, every eleven months ;
(ii) Each Partially-paid Fireman shall be entitled to a fortnight’s leave annually, without deduction of the amounts
herein prescribed as a retaining fee and for attendance at weekly drill
(b) Each Permanent Fircman outside the said district shall at the discretion of the employing authority, be allowed
three weeks’ annual leave.
S10E PAY AND AcCCIDENT Pay.

4. Each Permanent Fireman employed within the Metropolitan Fire District constituted by the Fire Brigades Act 1928,
shall be, at the discretion of the Metropolitan Fire Brigades Board, entitled to such sick pay and accident pay to which he
was entitled prior to the coming into force of this Determination.

LoxNe SERVICE LEAVE.

5. (@) Each Permanent Fireman who has had twenty years of continuous service with the Employing Authority shall be
entitled to be granted six months’ long service leave with pay in respect of such period of continuous service, and three
months' long service leave with pay in respect of each additional period of ten years of continuous service.

Provided that in the case of an employee who at the fourth day of February, 1949, had then served the Employing
Authority for a continuous period of twenty years or more, such service shall be deemed to be of twenty years only, and additional
periods shall be caleulated only in respcct of service after that date.

(b) The Employing Authority shall not be required to grant any long service leave prescribed in sub-clause (a) hereof
prior to the first day of January, 1952, and shall have discretion to grant such leave so that the duties of such Authority
will not be unduly affected by the granting of same to numbers of employees at any one time. In the exercise of such
discretion the Employing Authority may limit the granting of long service leave to twelve employees at any one time.

(¢} Subject to the provisions of this clause each omployee who at the first day of January, 1952, is entitled in
accordance with the provisions of sub.clauses (@) and (b) hereof to six months’ long service leave with pay may in writing
elect to :—

(i} exercise his right to long service leave; or
(ii) request payment in lieu thereof ;
and shall make such election in accordance with the requirements of the Employing Authority.

(d) An employee who attained retiring age or to whom retiring leave had been granted by the Employing Authority,
prior to the coming into operation of this Determination, shall not be entitled to long service leave as hereinbefore prescribed.



Victoria Gazette 5845 No. 875.—Qctober 19, 1949

(¢) Where on or after the coming into operation of this Determination, an employee is certified by a legally qualified
medical practitioner appointed by the Employing Authority for such purpose as being permanently incapacitated for further
gervice with such Authority and retires, the provisions of sub-clause (b) hereof shall not apply, and such employee shall be
granted payment in lieu of any long service leave to which he may be entitled under the provisions of sub-clause (a) hereof.

(f) The provisions of sub-clause (b) hereof shall not apply where an employee dies before or while taking any long
service leave to which he may be entitled under the provisions of sub-clause (@) hereof, and the Employing Authority
shall grant pay in lien the whole or part of the leave not taken to the widow or legal personal representative of the
deceased employee.

(9) The provisions of this clause shall not apply to any employee who leaves the service of the Employing Authority
otherwise than by retirement by reason of age or under circumstances as regards ill health, incapacitation, or death as
described. .

PART II

C.

Note.~The provisions of this Part (other than those applying to Partially-pald Firemen) shall eome into operation as and
from the beginning of the first pay period to commence in January, 1950.

The provisions of this Part applying to Partially-paid Firemen shall come Into operation as from the 1st October, 1849.

WacEs PER WEEK.
1. {a) Permanent Firemen within the Metropolitan Fire District constituted by the Fire Brigades Act 1928.

Classiflcation. Margin. Loading. Total Wage.
3. X .

18t year 4th class Fireman (on probation) 20 42 The total weekly wage for each classification shall consist
2nd year 3rd class Fireman .. .. 25 42 of the current total basic wage according to the index
3rd year 2nd class Fireman .. .. 30 42 number set assigned for Melbourne, plus the appropriate
4th year 1st class Fireman “B” .. 35 42 margin and loading prescribed for such classification.
Sth year lst class Fireman “ A™ .. 40 42 .
Senior Fireman, qualifying by examinatio

or in the 10th year of service and

thereafter .. .. .. .. 50 42

(b) Partially.paid Firemen within the Metropolitan Fire District constituted by the Fire Brigades Act 1928.

£ s d
Partially-paid Fireman .. .. .. .. .. .. .. .. .. 110 0
Senior Partially-paid Fireman .. .. .. .. .. . .. . 115 0
(The amounts herein prescribed include allowances for station duties and false alarms).
(¢} Permanent Firemen outside the said Metropolitan Fire District.
Classification Margin. Loading. Total Wage.
8. s,
1st year 4th class Fireman (on probation) 20 42 The total weekly wage for each classification shall consist
2nd year 3rd class Fireman .. .. 25 42 of the current total basic wage according to the “index
8rd year 2nd class Fireman .. .. 30 42 number set assigned for Melbourne, less 3s., plus the
4th year lst class Fireman “B” .. 35 42 appropriate margin and loading prescribed for such
5th year 1st class Fireman “A” .. 40 42 classification
Senior Fireman, qualifying by examinatio
or in the 10th year of service and
thereafter .. .. .. . 50 42
(d) The loading of 42s. prescribed above consists of the following :—
Premium for being required to work 16 hours in excess of the standard week of 40 hours.
s d.
16 hours at ls. .. N .. .. .. .. .. .. .. 160
Premium for being required to work a continuous duty system.. .. .. .. 5 9
Premium for week end work
Saturday i .. .. .. .. . .. .. .. 59
Sunday . .. o .. .. .. . . .. 11 6
War loading .. .. .. P . . .. .. . 3 0
Total .. .. .. .. .. . o 42 0

ExTrA Rates.
2. {¢). Within the Metropolitan Fire District constituted by the Fire Brigades Act 1928.
(i) Permanent Firemen~—

A licensed Brigade Driver shall receive an allowance of 6d. a shift, and if detailed, rostered or required to
drive on such shift shall receive an additional 6d.

A Permanent Fireman required to be away from his station on driving duties for more than four consecutive
hours between 2 p.m. and 8 a.m. on the following day shall receive an additional 2s. per shift for
such duty.

A Permanent {Fireman being senior man in the absence of an officer on o rostered shift, shall receive an additional
3s. for such shift.

(ii) Partially-paid Firemen—

Fire duty shall be paid for as follows :—
Partially-paid Firernan 5s. for the first hour or part thereof, and thereafter 2s. 6d. per hour or part thercof ;
Senior Partially-paid Fireman 6s. for the first hour or part thereof, and thereafter 3s. per hour of part

thereof.

Theatre duty shall be paid for at 15s. per performance, plus fares if the theatre is situated more than one
mile from the Fireman’s home station.

For attendance at a weekly drill of one hour an -allowance of 5s. per drill shall be paid to Partially-paid
Firemen, and 6s. to Senior Partially-paid Firemen.

A Partially-paid Fireman relieving o Permanent Fireman who is requived to go on out duty, shall receive
an additional 2s. per hour whilst so required to relieve.

Watching Duty after fires shall be paid for at the rate of 2s. per hour or part thercof, including travelling
time. . ..



No. 875.—-October 19, 1949 5846 Victoria Gazette

(b) Outside the said Metropolitan Fire District.
A Permancnt Firemian for whom the Employing Authority pays a motor driving licence fee shall reccive an
additional 6d. for each shift for which he is rostered for duty. .
A Permanent Fireman required to be away from his station on driving duties for more than four consecutive hours
between 2 p.m. and 8 a.m, on the following day shall receive an additional 2s. per shift for such duty.
A Permanent Fireman being senior man in the absence of a Permanent Officer at a Permanent Officer’s station shall

receive an additional 3g. per shift. .
At a station where a Permanent Officer is not normally on duty the Senior Permanent Fireman on duty shall receive

an additional allowance of 3s. for the shift if :—
(i) a Part-time Officer does not turn out in response to a call;
(ii) & Part.time Officer is not available within the Fire District for consultation during a shift.

Hours oF WORE.

. 3. (@) The ordinary hours for a week’s work for a Permanent Fireman shall be 56, to be worked on a two shift,
_ three platoon system. .
(5) A Partially-paid Fireman shall hold himself in readiness for such hours as may be required from time to time by the
Employing Authority.

Roster oF Hours.

4. {a) The roster of hours for a Permanent Fireman shall be as follows :—

Friday. Saturday. Sunday. Monday. Tuesday. Wednesday. Thursday.
- 8am. 6 pm,j8am, [6pm |8am |6pm |8 a.m: 6pm.|8am|6pm|8am|6pm{8am|6pm.
to to to to to to to to to to to to to to
Sprui8am |6pw.[8am. 8 pm|8am |[6pm|[8am |6pm|8am|6pm|8am{6pm; 8 am,
1st Week
No. 1 platoon ..} On .. On . .. On . On - P o P On
No. 2 platoon N .. .. .. .. On .. On .. .. On .. On .. ..
No. 3 platoon o .. On . On .. .. o .. On .. On .. . On
2nd Week
No. 1 platoon .| On .. .. On .. On .. .. .. .. On .. On
No. 2 platoon .. .. On .. On .. .. On .. On . .. A
No. 3 platoon .. . On . . EE On On .. .. On .. On
3rd Week .
No. 1 platoon .. . On .. On . .. .. .. On .. On .. . On
No. 2 platoon .. | On .. On .. .. On . On . .. .. . On o
No. 3 platoon T .. .. .. N On .. On .. .. On .. On .
4th Week
No. 1 platoon .. .. On .. . .. . On .. On .. .. On .. On
No. 2 platoon .| On .. . On o On .. .. .. .. On .. On .
No. 3 platoon .. .. .. On . On .. .. On .. On .. .. ..
5th Week .
No. 1 platoon .. .. . .. . On . On .. . On .. On . ..
No. 2 platoon .. .. On N On .. .. .. .. On .. On .. i On
No. 3 platoon .. On .. On .. .. On .. On .. .. .. .. On ..
6th Week
No. 1 platoon .. .. .. On .. On .. . On .. On .. .. . ..
No. 2 platoon . .. On o .. . .. On .. On .. . On .. On
No. 3 platoon .. On .. .. On .. On .. .. .. .. On .. On ..

(3) The following general conditions shall apply :—

(i) The roster may be varied for firemen on special duties and to provide that during the first year of service a
fireman may be rostered for up to five consecutive day duties.

(i) Each day shift shall be a working period.

(iii) Four hours of each night shift shall, if required, be a work or drill period.

(iv) Sleep-in conditions shall obtain except for those on duty.

(v) The roster when once compiled shall not be departed from except to meet emergency due to sickness or other
unexpected or unavoidable cause. The roster may be departed from when a member of the band is
requested by the Employing Authority provided that any time taken when off duty shall be made up as
mutually arranged between the said Authority and the member concerned.

(vi) In the event of an alarm requiring any station to stand by or turn out for a fire being reccived at the station
during roll call the oncoming platoon shall man the appliances, and if required, proceed to the fire, and
the offgoing platoon shall remain on duty if required until the other platoon returns or until otherwise
directed, when it shall be dismissed.

{(vii) If, when the opcoming platoon reports at a station at the time prescribed for the change of shift, the
other platoon is proceeding to, or attending a fire or alarm, the oncoming platoon, if so ordered, shall, after
roll call, proceed to the fire; and the officer or senior member of the platoon shall report the arrival of the
platoon to the Officer-in-charge of the fire without delay. The offgoing platoon shall remain on duty at
the fire until relieved. The Officer-in-charge at the fire may if in his judgment it is expedient, hold both
the oncoming and offgoing platoons for duty at the fire. If the offgoing platoon is not held at the fire or
detailed at the fire for duty elsewhere, it shall report hack to the station and remain available until the
other platoon returns or until otherwise directed, when it shall be dismissed.

(viii) In the event of one or more members of the oncoming platoon being absent, an equal number of members
in the platoon on duty may be detained on duty until such time as he or they may be relieved. Nothing
herein contained is to be deemed to sanction an unauthorized absence, or to relievc the absent member
from a liability to be charged with being absent without leave and dealt with accordingly.

(ix) Notwithstanding anything contained in this clause, in the case of fire, all firemen off duty shall be liable tg be
called upon to report for duty, and if called upon shall report for duty immediately.
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OVERTIME,

5. All time worked by a Permapent Fireman in excess of the day’s rostered shift shall be paid for at the rate of
6s. per hour for the first four hours, and 8s. per hour thereafter, calculated to the nearest quarter of an hour.
Where overtime is worked for more than 30 minutes before or after a rostered shift a meal allowance of 2s. 6d. shall
be paid to each Permanent Fireman working the said overtime.

MEeAL BREAKS.

6. A meal break of one hour shall be allowed as follows :—

Day shift
Night shift ..

.. .. between noon and 2 p.m.
between 10 p.m. and midnight

des that, when an appeal is made in accordance with that Act, the
led against shall not come into operation until the appeal has been dealt

vi

-~

DETERMINATION OF THE FIRE FIGHTERS BOARD,
NOTE.,
Notices of appeals to the Industrial Appeals Court have been lodged against certain parts of the Determination.

Section 22 (2), Act 4874, pro
Determination or part thereof appeal

with by the Court.

7887/49.

N

ble, refreshments shall be provided for firemen performing fire duty for a

EXPENSES.

!f station to another, and as a result it is reasonable for him to change his
all pay the expenses of removal reasonably incurred, except when the removal

TRANSPORT.

‘ereof shall be provided for a Permanent Fireman by the Employing Authority :—
Id from station to station ;

to work in excess of one mile from his duty station.

|b-clause (ii) hereof, an employee shall be entitled to transport to and from all fires

ititled to transport to and from fire duty, and transport or re-imbursement of
nile from his home station.
:

Dmving FACILITIES.

each station and shall contain washing facilities, and a stove or similar article
storage shall be made.

Beppine.

duties is required to sleep in barracks or l:ooms, shall be supplied with bedding
d cover, and three blankets.

ANNUAL LEAvVE.
:ntitled to 28 days’ annual leave, to be taken within the scope of a calendar

ed to a fortnight’s leave annually without deduction of the appropriate ordinary wage
ate prescribed for attendance at a weekly drill prescribed in clruse 2 of this Part.

SICK OrR ACCIDENT Pax.

n his work on account of personal illness or injury not due or contributed to by
it of injury by accident arising other than out of or in the course of his
+ of absence without deduction of pay subject to the following conditions and

six months in respect of which he is entitled to workers’ compensation, he
stween his normal wages and such compensation.

of such absence inform the Employing Authority of his inability to attend for
‘e state the nature of the injury and the estimated duration of his absence.

mn of the Employing Authority that he was unable on account of such illness or
the day or days for which sick leave is claimed.

one year to paid sick leave in excess of 112 hours of duty time.

ined in this sub-clause (¢) the Employing Authority may grant such additional
pay as it may think fit.

lar to year so that any balance of the period specified in ‘sub-clauss (a) (iv)
en allowed to a Fireman or Senior Fireman by the Employing Authority as
oyee and subject to the conditions hercinbefore prescribed shall be allowed by
diminution of the sick leave prescribed in respect of that year.

1wccumulates pursuant to this sub-clause shall at no time exceed in total the

tr shall be reckoned as a calendar year and pro rata periods shall be calculated

LoNG SERVICE LEAVE.

are hereby incorporated in this Part.

DEFINTTIONS. -
Metropolitan Fire Brigndes Board, or the Country Fire Authority as the case

'
Union of Victoria.
PART IIN

PERIODICAL ADJUSTMENT OF WAGES.

assignea“for M:lboume as at May, 1041, the s

1 (a) of Part I. are based upon the basic wage for the index number sot
aid Basic Wage for the said month being £4 1s. per weck. Such wages rates

also include a constant loading of 6s., and an amount of £1 13s. until the beginning of the first pay period to commence
in May, 1949, and thereafter £1 18s. which is the equivalent of the variation in the Basic Wage since May, 1941.

The Board hereby determines that such amount of £1 18s. per weck shall be adjusted from time to time as follows :—
(i) Until the beginning of the first pay period to commence in November, 1949, the said amount shall remain at

£1 13s. per week.

(if) During the future successive pay periods beginning with the first pay periods to commence in November,
1949, the said amount shall be increased or decreased, as the case may be by the same amount as the Basic
Wage equivalent to the index number set assigned for Melbourne may be increased or decreased.

Melbourne, 2nd September, 1949.

A. V. BARNS, I.P., Chairman.
J. W. RYAN, Secretary.

By Authority: J. J, GOURLEY, Government Printer, Melbourne.
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No. 876] WEDNESDAY, OCTOBER 19. [1949

DETERMINATION OF THE GARDEN EMPLOYEES BOARD.

Notes.—(1} This Determination applies to the Metropolitan District as defined in the Factories and Shops Act 1928
{No. 3677) and the Orders in Council thereunder ; and tho citios of Ballarat, Bendigo, Geelong, Mordialloc, and Warrnambool.

'(2) By Order in Council dated the 18th Fobruary, 1941, the Entertainment Employees (non-performers) Board was deprived
of the power to determino the lowest prices or rates which may be paid to persons employed in the maintenance of grounds used
in the business of conducting for private gain outdoor entertainmonts, outdoor shows, outdoor sports meetings, or outdoor
amusements of any kind, and such power was conferred oxclusively on the Garden Employeos Board.

(3) By Order in Council dated the 13th September, 1947, the Garden Employees Board was deprived of the power to
determine the lowest prices or rates which may be paid to any person or persons or classes of persons employed—
(e) in the laying-out, cultivation or keeping in order of a fairway or green in connexion with any golf links or
putting green ;
(b) in the laying-out, cultivation or keeping in order of a bowling green or tennis court;
(c) at work connected with or incidental to the construction or maintenance or keeping in order of brick dust or
porous tennis courts ;
(d) at work connected with or incidental to the construction, formation, maintenance or keeping in order of grounds or
- enclosures used in the business of conducting for gain out-door entertainments, out-door shows, out-door
sports meetings or out-door amusements of any kind—
and such power was conferred exclusively on the Sports Ground Maintenance Board.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 18th February, 1941, has
had the power subject to adjustment made on the 13th September, 1947, referred to in Note (3) hereof, to *‘ dotermine
the lowest prices or rates which may be paid to any person or persons or classes of persons (othor than persons subject to the
jurisdiction of any Board horetofore appointed) employed—
(1) As gardeners or gardeners’ labourers—
(2) by a master gardener other than a market gardener;
(b) in connexion with the laying-out, cultivation, or keeping in order of gardens-in connexion with private houses,
guest houses, flats, factories, or registered schools ;
(c) in the laying-out, cultivation, or keeping in order of a garden or lawn in connexion with a racocourss ;
(d) in the laying-out, cultivation, or keeping in order of a garden, lawn, fairway, or green in connoxion with any golf
links or putting groen ;
(e) in the laying-out, cultivation, or keeping in order of a bowling green or tennis court or of a garden connected
therewith *’;
(2) At work connected with or incidental to—

(a) the construction or maintenance of private paths and drives or of ornamental features such as rockeries, &c.;

(b) the construction or maintenance or keeping in order of brick dust or porous tonnis courts;

(c) the construction, formation,  maintenance, or keeping in order of grounds or enclosures used in the business of
conducting for gain outdoor cntertainments, outdoor shows, outdoor sports meetings, or outdcor amusements
of any kind " ;-

has mado the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 12th October, 1949, the last previous
Deotormination of this Board shall bo revoked and replaced by this Determination.

2.
Wi
Apprentices or Improvers, gfe:opﬂ'o:z:‘

s d.
15 years of age or under .. .. Lo .. .. .. . . . 38 0
16 years of age . .. .. .- . .. . . . . 42 3
17 years of age . .. .. .. .. .o o o - o 47 9
18 yeara of age Ve e .- . .. e .- .- .. .. 67 0
19 years of age .- .. .. .. .. .. .- .. .o . 80 9
20 years of age . .. . .. .. .. . . .. . 96 3

No. 876,—9989/49, — Prict 32.
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PROPORTION (wrmm{' ANY PLACE).

One apprentice to every three or fraction of three workers receving not less than the minimum wage.
One improver to every three or fraction of three workers receiving not less than the minimum wage.

Other Employees. Wn;gg;rf)e * Wa :kl:’er Bn“t;:l“?et
s d. e d
(a) Persons employed as gardeners or gardeners’ labourers by a master
gardener—
Foremen gardeners in charge of two or more emp]oyees 4 27/, 169 0
Gardenerst .. .. . .. 3 10% 156 0 40
Gardeners’ labourers 3 7% 146 0
(b) Persons (other than master gardeners employees) employed as gardeners
or gs.rdeners labourers in connexion with the laying.out, cultivation, or
keeping in order of gardens in connexion with private houses, guest houses,
flats, factories, or registered schools—
(1) Employed on Jobbing Work—
Gardenerst .. . . . 3 10% 156 0 40
Gardenera' labourers .. Lo . .. . 3 6% 143 0
(2) All others—
Foremen gardeners in charge of two or more employees 4 2/, 169 0
Gardenerat . . .. 3 10¢% 156 0 40
Gardeners® labourers 3 7% 146 ©
(¢} Persons employed as gerdeners or gardeners labourers in the laymg-out,
cultivation, or keeping in order of a garden or lawn in connexion with
& racecourse—
Foremen gardeners in charge of two or more employees . 4 27/, 169 0
Gardenerst .. . . . 3 10% 166 0 40
Gardeners’ labourers . 3 7% 146 0
{d} Persons employed in the Iuymg-out cultwutwn, or keepmg in order of a
gorden or lawn, in connexion with a golf lmks, puttmg green, or a
tennis court 3 10% 156 0O 40
Provided that any sdulb emp]oyee on gurdons or lawns in connexion with
racecourses, golf links or tennis courts whose regular duty is to attend, maintain,
adjust, and/or operate motor mowers shall receive an additional amount of
. bs. per week,
{¢) Persons employed as gardeners or gardeners' labourers in the laying-out,
cultivation, or keeping in order of a garden connected with a howling green
Foremen gardeners in charge of two or more employees .. 4 27/ 168 ©
Gardenerst . .- .. . 3 10% 156 9 40
Gardeners' labourers 3 7% 146 0
(f) Persons employed in the construction or maintenance of pnvo.te psths and
drives or of ornamental features such as rockeries, rock walls, and pools,
&c.—
Foremen . .- .. .. e . . 4 2%/, 169 0 40
All others .. .. .. .. .. .. .. 3 9/s 150 6

* Except in the case’of an apprentice or improver, the minimum wags where the cmployer boards and lodges the employes shall be 251, per
week less. t See Clause 20—Definltions.

Tmmes of BEgINNING aND ENpING WORE.
3. For all persons other than those engaged solely at watering—

Time of beginning, not earlier than— Time of ending Work, not later than—
7.30 a.m. .. .. 12 noon on Saturday (or the day on which the half-holiday is locally observed).
730 am. ., .. 5.30 p.m. on the other working days of the week,
OVERTIME,

4. The following rates shall be paid for overtime—
Persons engaged solely at watering—
{a) Gardens or lawns in connexion For all work in excess of 8 hours per day on Monday,

with golf links Tuesday, Wednesday, Thursday, Friday, and 4
hours on Saturday
() Any other place .. .. For all work done in excess of the maximum number | Time and a half for
of hours fixed as a week’s work .. .. the first two hours
and thereafter
All others— double time.

For all work outside the times of beginning and ending work
For all work done in any week within the times of beginning and endmg work in exeess
of the maximum number of hours fixed as a week’s work . . .

ExTrA RATE.
5. For all time worked between the hours of 5.30 pm. and 7.30 a.m., an employee engaged at watering shall be paid
1s. extra for each period so worked.
SPECIAL RATES.

6. For all work done on Sundays and the under-mentioned holidays by persons other than those provided for in Clause 7,

‘rates shall bo :—
( Persons employed on gardens or lawns in

Sundays .. N .. .. connexion with golf courses (other than
those employed at watermg) . .. Double time,
All others e . . .. .. Time and a half,
New Year's Day, Australia Day, Labour Day,
Good Friday, Easter Monday, Anzac Day,
Melbourne Cup Day, Christmasg Day, and }All persons . .. . .. Time and a half,

Boxing Day . .
But f any other day be by Act of Parllnment or proclnmatmn substituted for any of the above-named holidaye, the special
Tate shall only be payable Tor work done on the day so substituted.
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HoLipays.

7. Except as provided in Clause 21 hereunder, all persons shall be entitled to the following holidays without deduction of
pay :—New Year’s Day, Australia Day, Labour Day, Good Friday, Easter Monday, Anzac Day, Melbourne Cup Day, Christmas
Day, and Boxing Day.

Provided that if an employee works on any one of such days he shall receive, in addition to his ordinary pay, one and
- half day’s holiday on full pay or one and a half day’s pay in lieu thereof.

PAYMENT OF WAGES.

8. Except by agreement to the contrary between employer and employee, payment of wages shall be made not later than
4 p.m. on Thursday in each week.

TERMS OF EMPLOYMENT.

9. An employer may deduct payment for any day an employee cannot usefully be employed because of any strike or
any stoppage_of work by any cause for which the employer cannot reasonably be held responsible.

TERMINATION OF EMPLOYMENT,

10. Except as provided in Clause 21 hereunder, seven days’ notice of termination of employment shall be given by either
-employer or employee or one week’s wages shall be paid or forfeited as the case may be,

ANNvaL HoLIDpavys.

11. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1948
and any amendments which may be made thereto from time to time.

SicE LRAVE.

12. (a) If the absence from duty of an employee be reazonable because of his own illness, and he produces to the employer
.satisfactory evidence thereof by medical certificate or otherwise, no deduction shall be made in respect of such absence except so
far as it exceeds in the aggregate forty hours of working time during any one year of employment or a proportionately less
time during any shorter period of the employment.

(b) If the full pericd of sick leave as prescribed above is not taken in any year, such portion as is not taken shall be
-cumulative from year to year up to a period not exceeding 160 hours of working time which shall be the maximum amount
-of leave to which an employeo may be entitled in any year without deduction of pay.

The provisions of this clause shall apply in respect to all persons other than those specified in Clauge 21 hereunder, or
those who have not been in the employment for three months.

MzaL BrEsx.
13. A meal break of not less than 45 minutes, at a time mutually arranged shall be allowed employees each day.

TiME Boox oR RECORD.

14. Except as provided in Clause 21 hereunder, every employee shall indelibly record daily his correct time of work in a
ook which shall be furnished by the employer. Such time-book shall be produced for inspection during reasonable hours to the
Secretary of the Australian Workers” Union or any official thereof duly authorized in writing by the President or Secretary of
-the local branch or sub-branch of the Union,

RigAT T0 INTERVIEW EMPLOYEBS.

15. Not more than once a fortnight, a_duly accredited official of the Australian Workers’ Union, authorized in writing by
the President or Sccretary of the Victorian Branch of such organization, shall bave the right to interview any person covered
by this Determination at his place of employment on legitimate business, and shall be permitted to inspect the conditions
Telating to the persons employed thereat.

GuM BooTs AND OVERALLS.
16. (a) Employces engaged at watering gardens or lawns in connexion with golf courses or racecourses shall be provided
with gum boots by the employer free of cost.

(b) Employees cngaged in spraying or in the distributing of fertilizer on gardens or lawns in connexion with golf
<courses or racecourses shall be provided with overalls by the employer free of cost.

Fest-A1D OUTRIT.

17. The employor shall provide a first-aid outfil consisting of bandages, antiseptics, and sticking plaster at all places where
Hfour or more porsons aro employed.

B1oYcLE ALLOWANCE.

18. Whero an employee is instructed by the employer or his representative to use his own bicycle in the course of his
duties, and does so use his own bicycle, he shall be paid 2s. per week in addition to his ordinary wage.

FarEs AND TRAVELLING ALLOWANCE,

19. The following payments shall be made to employees employed by a master gardener in lieu of fares and travelling
time. .

Up to and including 12 miles .. .. . . . . . .. 2s. per day.

Over 12 miles up to and including 20 miles . . . . o .. 2s. 6d. per day.

Over 20 miles .. .. .. e e . . o .. 3s, per day.
‘Provided that if an employee is provided with free transport by the employer to and from the job, an amount of ls. 4d.
per day only shall be payable.

Provided further that no payment shall be made if the employee is transported by the employer in the employer’s time.

DEFINITIONS,
20. For the purposcs of this Determination a gardencr shall be defined as a person engaged in the pruning of roses or
fruit trees; or in the trimming of a hedge with hedge clippers or shears; or in designing or supervising the laying out of a
garden, or inbudding, propagating, planting, or potting.
Jobbing Work shall mean work which is performed by a person who goes from job to job in the ordinary course of
his employment during the week.
EXCEBPTIONS.
21. The provisions of Clauses 7, 10, 12, and 14 of this Determination shall not apply in respect of the following employees :—
(a) Gardeners or gardeners’ labourers employed by a master gardencr;
{b) Persons employed in the construction or maintenance of private paths and drives or of ornamental features such
as rockorics, &ec.: ’
(¢) Construction workers as prescribed ;
(d) All persons who are usually employed for less than the number of hours fixed as a week’s work.
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PERIODICAL ADJUSTMENT OF WAGES,

22. The wages set out in Clanse 2 are based upon the following basic wage rates, and pursuant to the provisions of
soction 21 of the Faclories and Shops Act 1934, the Board horeby determines that such rates shall be automatically adjusted as
prescribed by Clause 23.  Provided that the wages of approntices. and improvers, shall be adjusted from time to time by increasing
or docreasing the said rates in the same proportion as the amount of increase or decrease of the male basic wage bears to.
the basic wage current immediately prior to the adjustment. Such adjustments shall be calculated to the nearest threepence,
half or loss than half of threepence to be disregarded.

Basic Wage.

Index Number

Place, l Needs Basic Wage

Loading Constant. ‘ Total Basic Wage. ‘

{Adjustable). Bet Assigned.
£ s d s d. £ s d.
Within tho area to which this Determination 6 2 0 6 0 6 8 0 Melbourne
applies

ADJUSTMENT OF Basic WAGE.

23. (a) For tho purposes of this Determination, the expression “ Commonwealth Statistician’s all items’ retail prico
index numbers or any like expression means tho numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting to be printed by tho Commonwealth Government Printer or to be signed by or
on behalf of the Commonwealth Statistican.

(6) Until the beginning of the first pay period to commence in November, 1049, the amounts of the Basic Wage shall.
be as prescribed in Clause 22.

(c) During each future successive period beginning with the first pay period to commence in a November, a February,.
a May, or an August, the amount of the needs basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s “all items ” retail price index number by the factor -087 taken to-
one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the-
decimal number reach ‘5 or more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES., J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 27th September, 1949.

By Authority: J. J. GourLBEY, Government Primter, Melbourne.



