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Factories and Shops Acta.

DETERMINATION OF THE SHOPS BOARD No. 2 (BOOT REPAIRERS).

Note.—This Determination applies to the whole of tho State of Victoria.
N accordance with the provisions of the Factories and Shops Acts, the Wages Board which now has the power to determine the
lowest prices or rates which may be paid to any person employed—
(a) in the process, trade, business, or occupation of a boot repairer ;
() in a boot repair shop selling grindery or other goods usually sold in such shops,
has made the following Determination, namely :—

1. That on the 13th October, 1949, the last previous Determination of this Board shall be revoked and replaced by this
Determination. .

2. APPRENTICES OR IMPROVERS,
Males. Females (sco clause ¢).
Wages per Week of 40 Hours, Wages per Woek of 40 Rours.
Commencing Age, s d.
o Under 18 years of age .. . e . 44 3
Under 18 . 18 16 and under 17 years of age .. v . 49 9
16 years. | yoars, | Yoarsor| 17 and under 18 years of age . . . 54 9
years. over. | 13 and under 19 yeara of age . - - 60 3
Y d . d . d . d 19 and under 20 years of age .. .. .. 871 0
. d. . d. . d. cd | >
1ot year .. B 1t 6 lar 6)at Blss o 20 and under 21 years of age . . .. 72 3
2nd year .. .. .. |44 8|55 0|55 0|62 9
3rd year— PROPORTION (BY ANY EMPLOYEE).
1o 6 months .. .. |55 0)62 ale2 9|80 0 ( VER)
2nd 6 months . .. 155 0|62 9162 9102 0 Apprentices.
4th year— ~ . One female apprentice to every three or fraction of three
;:ltd(ienl\::;?ga « .: gg g ; g g 133 g ﬁ :um- female adult workers receiving not less than the minimum wage.
5th wage Improvers.
year— .. Two female improvers to every female adult worker receivin
1st 6 months . .. |76 98 0 Minimum not less than the minimum wage. g
2nd 6 monthe .. .. |76 9]102 0 wage
§th year— .
1st 6 montha . .. |89 0 Minimum
. 2nd 6 months . .. 102 0 wage
Thereafter .. .. .. | Mini-
mum
wage
PRrROPORTION (IN ANY PLAGE),
Apprentices,
One apprentice to every three or fraction of three workers
receiving not less than 184s. per week of 40 hours.
Improvers.
One improver to every four workers receiving not less than

164s. per week of 40 hours.
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3. OteEe EMPLOYEES.

Wages per Woek of 40 Hours.

‘Wagos per Week of 40 Hours, Emergency

4 — Adjustable Lonrglnu ;:et:lly
te, (Non- W,

adiustable), age.

Females (sce Clause 4). s d. Males. s d | & 4 s d-
Adult females . .. . .. 97 3 Males .. - .. 161 © 3 0 164 0

SpECIAL PAYMENTS.

4. (a) In addition to the rates prescribed in clauses 2 and 3 hereof, any female employee required to do machining and/or
solutioning of uppers; eyeletting; lacing; socking; pomming ; attaching ornaments, buttons or buckles; cleaning; spraying;’
branding ; sizing ; solutioning and cevering wood heels ; skiving or trimming the insides and outsides of uppers (including cut-outs),
shall be paid an additional 7} per cent.

(6) Any female employee required to do repairs not specified in sub-clause {a) hereof shall be paid male adult rates for the
time so occupied.

TmEes or BEGINSING aXD ExpINg WORK.

5. (a) For Males— Time of Beginalng. Time of Ending.
Monday to Friday inclusive . . . v . 8 a.m. .o 515 p.m,
(6) For Females—
On Saturday .. - e . - e e 8 a.m. . 1 p.m.
On all the other working days of the week .. . e .. 8 a.m. e 6 p.m.
OVERTIME.

8. The following rates shall be paid for all work done :—
(a) By Males—
Outside the times of beginning and ending work .. . . . o L
Within the times of beginning and ending work, in excess of 40 hours in any week .. . }Tlme sad u half,
(b) By Females—

Outside the times of beginning and ending work .. . . . v oo L
Within the times of begoinm'ng and ending work, in excess of 46 hours in any week . Time and a half.

PayMeNT For Honrpays.

7. (a) All employees shall be entitled to the following holidays without deduction of pay :—New Year’s Day, Australia Day,
Trade Picnic Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day, Labour Day, Melbourne Cup Day, Christmas Day, and
Bozxing Day.

(b) When Christmas Day, Boxing Day or New Year’s Day fall on a Saturday or Sunday and no holiday is substituted
in lien thereof, employees shall have an additional day or days, as tho case may be, added to his annual leave or be paid for
cach such day an amount cquivalent to one-fifth of the ordinary weekly wage paid o such employees.

PayMENT FOR WoBK DOXE oN SUNDAYS.

8. All time worked on Sunday shall bo paid for at the rate of treble time with a minimum payment as for a full day of
8 hours whether such full day is worked or not, provided that time worked in the alteration of plant or machinery necessary for
resumption of work the next following working day shall be paid for at the rate of time and a half.

SrecIAL RaTEs.

9. Double time ghall bo the rate for all work done on New Your's Day, Australia Day, Good Friday, Easter Saturday, Easter
Monday, Labour Day, Melbourne Cup Day, Christmas Day, or Boxing Day; but if any other day be by Act of Parliament or
Proclamation substituted for any of the above-named holidays, tho special rate shall only bn payable for work done on the day so
substituted.

Provided that outside the Metropolitan District another holiday may be substituted for Melbourne Cup Day in clauses 7 and 9.

MEeAL INTERVAL.
10. An interval of not less than half an hour and not more than ono hour shall be allowed for the midday menl.

Notg.—Section 117 (3) of the Factories and Shops Act 1928 (No. 3677) provides that no person shall be employed in any shop

more than five hours without an interval for & meal.
REST PERIOD,

11. On Monday to Friday inclusive a rest period of not less than ton minutes each day shall be given to employees at a
time suitable to the employer. Such rest period may be taken in periods of five minutes each.

PaYMENT OF WAGES.
12. {a) Wages shalil be paid in the employer’s time either on Thursday or Friday in each wuuk except when holidays intorvene.
(6) Not more than two days pay shall be kept in hand by the employer.

(¢} Any employee whose services have been terminated by the employor before the usual time of payment shall be paid
all moneys due to him within 30 minutos of such termination. .

Tra Moxey,
13. An employee who is required to work overtime for more than one and one-half hours on any day after the usual
finishing time shall be paid a meal allowance of 2s. 6d.

ANNUAL HoLipAY. ’

14. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holiday) Act 1946
(No. 5111), and any amendments which may be made thereto from time to time,
(In his or her own interests each employer of labour should obtain a copy of the above Aot, which may be purchased
from the Government Printer, Melbourne, at a cost of 9d., plus postage.)

TERMINATION OF EMILOYMENT,

15. (a) Employment shall be terminated by a weck’s notice on either side given at any time during the week or by the payment
or forfeiture of a weck’s wages as the care may be. This shall not affect the right of the employer to dismiss any employecs without
notice for malingering, inefliciency, neglect of duty or misconduct, and in such cases the wages shall be paid up to the time of dismissal
only or to deduct payment for any day when work is not available and/or the employeec cannot e usefully employed Lecanse of any
trike or through any breakdown in machinery or any stoppage of work by any cause for which the employer cannot reasonably be
held responsible.
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(6) A weekly employee to be entitled to the weekly wago shall be available, ready and willing, to perform his or her
usual work during the days and hours usually worked by such class of employee.

Sicr LEAVE,

16. (a) No deduction shall be made from the wages of any employee who has had not less than three months’ continuous
service with the same employer and who is unavoidably absent through illpess for not more than 40 hours of working time
in any year of service, provided he or she has submitted within 24 hours of the commencement of such absence if practicable
evidence satisfactory to the employer that the same is not the result of his or her own misconduct.

(b) Notwithstanding the provisions of sub-clause (a) hercof if the full period of sick leave as prescribed above is not
taken in any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding 80 hours of
working time which shall be the maximum amount of leave to which an employeo may be entitled in any year without deduction
of pay.

For the purposes of this sub.clause service pric. to lst May, 1948, shall be disregarded.

Faciurties ror MAKING TEA.

17. Facilities for u'mking tea shall be provided by the employer for the employees at the commencement of rest periods and
meal hours.

PrRIODIOAL ADJUSTMENT OF Wagws,

18. Thoe wages rate for males set out in clause 3 is bascd upon the follewing basic wage rates, and, pursuant to the
provisions of Section 21 of the Factories und Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted as prescribed by Clause 19. The wages of apprentices and improvers and all females shall be adjusted from time to
time by increasing or decreasing the said rates in the same proportion as the amount of increase or decrease of the male basie
wage bears to the basic wage current immediately prior to the adjustment.  Sueh adjustments shall be calewlated to the nearest
threepence, half or less than half of threepence to be disregarded.

Basic Wage.

Place, Needs Loading Total {ndex Number
. Basic Wage. Conatant. Basic Wage, Set Amsigned.
£ e d s d. £ s d.
Throughout the State .. . .. .. 6 2 90 6 0 6 5 0 Melbourne

ADJUSTMENT OF Basic Waos

19. (a) For the purposes of this Determination, the expression ‘‘ Commonwealth Statistician's *all itoms’ retail price index
numbers ” or any like expression moans the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by tho Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in November, 1949, the amounts of the Basic Wage shall
bo as prescribed in clause 18.

{c) During each future successive period beginning with the first pay period to commence in & November, a Fobruary,
a May, or an August, the amount of the noeds basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s *all items’ retail price index number by the factor -087 taken to one place
of decimals, the resultant whole number being the amount of the basic wagoe oxpressed in shillings, but should the decimal
number reach -5 or more the basic wage shall be taken to the next higher shilling.

. A, RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.
Melbourne, 28th September, 1949.

By Authority: J. J. GOUBLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE COMMERCIAL ARTISTS BOARD.

Nore.—This Determination applies throughout the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts the Board appointed to “ determine the lowest prices or
rates which may be paid to any person or persons or classes of persons (other than persons subject to the Determination of
any Wages Board heretofore appointed) engaged in the process, trade, business or occupation of making (for reproduction by
means of printing processes) original designs, drawings, illustrations or lettering, in colour or otherwise, for advertising purposes,
for use in connexion with commerce or industry, or in connexion with the marketing of commodities ” bas made the following
Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 13th October, 1949, the last previous

Determination of this Board shall be revoked and rep by this Determination.
Waers (Adult Artists, other than Apprentices or Improvers).
2. All employees .. e . - . . . e .. £ 15 0 per week of 40 hours.
JUNIORS.

3. (a) No person other than a senior artist sball be employed at any work covered by this Determination otherwise than—
(i) under a contract of apprenticeship as hereinafter provided ;
(ii) those who prior to the 1ith April, 1945, had been employed for at least six months in the trade; or
(ili) as a female improver. .

(b) Proportion.—The proportion of apprentices or improvers in any place shall not exceed :—

Where the Number of Senlor Artists Employed is— Pricaa i J bt o
One or Two .. . .. .. . . One or One
Three or four - .. - .. .. . Une and One
or
Two and Nil
Five, six, or seven.. .. . .. . .. .. . .. Two and Two
or
Three and One
or
Four and Nii
In excess of seven . . . e . .. | One additional apprentice or improver
for each two additional senior artists
in excess of seven

A genior artist is any adult employee other than an apprentice or an improver.

Notwithstanding anything contained in this Determination, any person who on the 11th April, 1945, was employed for not less
than two months in the industry, and whose engagement or continued employment as an apprentice or s an improver, is by this
Determination forbidden, shall be entitled to be employed, and shall be paid the scale of wages prescribed for an apprentice or improver
of like experience.

(¢) Coniract of Apprenticeship.—Every contract of apprenticeship hereinafter made shall be on the form of indenture
prescribed by the Commercial Artists Board.

{d) Period of Apprenticeship.—The periods of apprenticeship shall be as follows : —

If the apprentice when indentured is under the age of 18 years—5 years; if over the age of 18 years—4 or 5 years,
at the option of the contracting parties.

Provided that a person who has completed a full-time Commercial Art course of not less than three years at & school approved
by the Wages Board shall be credited with one year of apprenticeship, and a person who has completed a full-time Commercial Art
ocourse of not less than four years at such a school shall be credited with two years’ appronticeship.  For any such person the period
of apprenticeship, including oredit granted as above, shall not exceed five years, but may be of four years’ duration at the option
of the contracting parties.
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(e) Wages of Apprentices.—The minimum weekly wages of apprentices shall be r—

(i) Five-year term-— £ e d.
irat, year . . . - . B . - e .. 2 4 8
Second year . . . . . . . . . e .. 219 3
Third year . . - .. : .. o " . . 410
Fourth year N . . . . = " e . . .. 51786
Fifth year .. . . . . . . . . . 740

(ii) Four-year term—
First year . .- . . . . . . . . w213 3
Second year .. . . .. ‘e . . . .. . .. 410
Third year .. . . . . e . . w578
Fourth year .. . .. T .. . . . . . . 740

(f) Wages of Improvers.—The minimum weekly wages of improvers shall be :—

First year . . . . .o . e . . . .. 2 4 86
Second year . . . . . . . . . . e 219 3
Third year . . . . .e . . . . .. 410
Fourth year .o .. . . . . . . . . .« B8 7 8
Fifth year . . .o . . . . . . .. 740

Provided that a person who has completed a full-time Commercial Art course of not less than three years at a school approved
by the Wages Board shall be credited with one year of service, and a person who has completed a full-time Commercial Art course
of not less than four years at such a school, shall be credited with two years of service. ‘This provision ehall apply only to improvers
engaged for the first time on or after the lst September, 1946.

(g) Probationary Period.—Minors shall be apprenticed as from the date of commencing work with an employer, but
notwithstanding anything contained elsewhere in this Determination the first nine months of service shall be deemed to be a
probationary period, and the indenture may be terminated by any party thereto during such period of probation without any
obligation to any other party or parties.

(h) Attendance at Approved Art Schools—

(i) During the currency of the indenture an apprentice shall be permitted by the employer to absent himself during
working hours for the purpose of attending art classes or examinations at a school approved by the Commercial
Artists Board for a period or periods not exceeding in the aggregate four hours in any week.

(ii) The apprenltl,icc ghall also attend evening classes at an Art school approved by the said Board on two evenings
each weck.

(iii) An apprentice attending a school or schools as prescribed in sub-clauses (i} and (ii) hereof and preseuting reports of
satisfactory progress and attendance, to his employer shall be reimbursed all fees paid for such tuition.
(iv) Until further order schools approved by the said Board shall be:—
Melbourne Technical College ;
Swinburne Technical College, Glenferrie ;
Gordon Institute of Technology, Geelong ;
Prahran Technical Schocl ;
Technical Art School, Ballarat;
Caulfield Technical School.
{s) C Hation or Suspension of Indenture.—Subject to the approval of the Secretary for Labour, but ‘not otherwise, an
indenture of apprenticeship may be suspended or cancelled—

(i} by mutual consent ;

(ii) if through lack of orders or financial difficulties an employer is unable to find suitable employment for an apprentice
and a transfer to another employer cannot be arranged ; ..

(iii) if, in the opinion of the Secretary for Labour, circumstances exist which render such suspension or cancellation
necessary or desirable.

Any covenant in an indenture inconsistent with the provisions “of this clause shall be null and void and of no force or

" effect.
(7) Lost Time.—The apprentice at the end of the calendar period of any year in which he has actually given service to the
master upon less than the ordinary working days prescribed in this Determination, or on which he has unlawfully absented himself
without the master’s consent shall, for every day short of the said number of working days, and for every day of such absence, serve
one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional day
or days shall have been served. y
) Provided that in calculating the extra time to be so served, the apprentice shall be credited with time which he has worked
during the relevant year in excess of his ordinary hours.

(k) Prohibition of Premiums.—An employer shall not, either directly or indirectly, or by any pretence or device receive from
any person or require or permit any person to pay or give any consideration in the nature of & premium or bonus for the taking
or binding of any probationer or apprentice.

() Overtime.—An apprentice under the age of eighteen years shall not be required to work overtime unless he so desires.

(m) Payment by Results.—An apprentice or improver shall not work under any system of payment by resulta.

Houss. :

4. (a) The hours of duty of employees shall not exceed- eight hours on Monday to Friday inclusive and four hours on
Saturday, and shall not exceed 40 hours in any week, to be worked between 8 a.m. and 6 p.m. on Monday to Friday inclusive,
and between 8 a.m. and noon on Saturday. ]

(b) The daily working hours of each office shall be conspicuously displayed in each workroom, and shall continue unchanged
until altered by agrecment between the employer and his employees, and in default of such agreement, as settled by this Wages
Board. .
(¢) When the employer desires to work the ordinary working hours in a five-day week, he may do so. The employer and the
employees may thereupon agree upon the hours of commencing and finishing work with a starting time not earlier than 7.30 a.m.,
end a finishing time not later than 6 p.m., and in the svent of such agreement being made, the hours so agreed shall be substituted
for the hours fixed by this Determination, notwithstanding anything to the contrary contained in clauses 4 (b), 5 (b), and (f)
hereof. In default of agreement, such hours may be decided by this Wages Board.

OVERTIME.
5. (a) All overtime rates earned by an employee shall be paid in full, and no deduction shall be made from such overtime
" rates by reason of any time not worked by such employee.

(b) All duty performed by employees in excess of or outside the hours mentioned in clause 4 hereof shall be overtime, and
shall he paid for at the rate of time and a half for the first three hours and double time thereafter. The maximum overtime
worked shall not exceed 24 bours in four consecutive weeks.

(¢) (i) Where a weekly employee works on any day of his annual leave or on any public holiday mentioned ix clause 7
hereof when he is entitled to be away from his employment, he shall be paid therefor at not less per hour than the hourly rate
of his weekly wage, in addition to the weekly wage, and shall be given not less than four hours’ work, or pay equivalent thereto.

(ii) Should & weekly employee who has worked on a holiday within the hours of his ordinary working day, work on such
holiday before the ordinary hour of commencing work or after the ordinary hour of finishing work, he shall be paid double the
ordinary timework rate for the hours worked before the ordinary hour of commencing work or after the ordinary hour of finishing
work.

(&) (i) Double time ehall be paid for all work done on Saturday afternoon, and (with » minimum of four hours’ work or
pay equivalent thereto) on Sunday.

(ii) Where the hours of the ordinary working week are worked within five days any work done on the sixth day shall be
paid for at time and a half for the first four hours worked before noon and at double time thereafter.
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(¢} Any employee required to work more than six successive days without a clear interval of 36 hours after the sixth day
shall be paid double rates for all work performed by him after the sixth day until he shall have had a clear interval of 36 hours
before being required to resume duty.

(f) No employee under 16 years of age shall be employed on overtime. No employee under 17 years of age, nor any
female, shall be on duty in any event before 8 a.m. or later than 9 p.m. on any working day, subject to clause 4 hereof.
{9) An employer shall not require or permit any female employee to work overtime after 6 p.m. unless at least one other
€emale person is working with her.
(8) An employee, if called upon to work overtime in excess of one hour after the usual finishing time on any day, shall be
‘paid for two hours’ work at overtime rates at the least. Where notice of overtime in oxcess of one hour has not been given to
an employee during the previous day, or where notice of overtime has been given to him, but overtime has not been worked,
2s. shall be paid as an allowance for ten money. The same allowance shall be made for each meal reasonably occurring during
wuch overtime work.
TermMs of EMPLOYMENT AND SICK Pav. )
6. (2) No person shall be employed except as—
(i) a weekly employes; or
(ii) & casual employes,
(b)) A weekly employee, to become entitled to payment of a weekly wage, shall perform such work as the employer shall
from time to time require on the days and during the hours usually worked by such employee.

{c} (i) A weekly employee not attending for duty shal} lose his pay for the actusl time lost unless he produces or forwards
within twenty-eight hours of the commencement of such absence evidence or a message satisfactory to the employer that hia
non-attendance was due to personal ill-health nccessitating such absence, but notwithstanding that he may be employed by
different employers he shall not be entitled to payment for non-attendance on the ground of personal ill-health for more than
40 bours in each year. Such year shall’begin on the 1ith April, 1945.

(ii) If an employer within 48 hours after the receipt by him of a written message sent by (or on behalf of) an absent employee,
alleging that his absence is due to personal ill-health, fails to despatch or give to the employeo a written notice that he does not
accept the message as satisfactory evidence of the facts alleged by it, it shall be deemed to be prima facie evidence that the absence
of the employee wus due to personal ill-health. .

(ii) If an employer within 48 hours after the receipt by him of such message dospatches, or gives to the employee a written
notice that he does not accept such message as satisfactory evidence of personal ifl-health, but requires further evidence, the
employee must within a reagonable time furnish such further evidence. If the employer requires the employee to obtain a medical
<ertificate or other proof of personal ill-health, he shall pay or refund any fee and incidental expenses necessarily paid or incurred
by the employce. The employee shall submit to medical examination at the employer’s expense if so required, and shall not
obstruct or interfere with inquiries deemed to he necessary by the employer.

(iv} In any case where the period of 48 hours referred to in paragraphs (i) and (iii) hereof expires after the finish of the
last working day in the calendar week, or on a public holiday, the period shall be deemed to extend to noon of the next ordinary
working day, and in any case where illness commences after the finish of such last working day the said period of 48 hours shall
be deemed to commence at the starting hour of the next ordinary working day.

(v) A weckly employee shall not be entitled to the sick pay benefits of this clause until he has worked in the employment
of his employer for a period of three working weeks.

(d) Notwithstanding anything contained in sub-clause (c) (i) hereof, if the full period of sick leave as prescribed above is
not taken in any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding 120 hours
of working time which shall be the maximum amount of leave to which an employee may be entitled in any year without deduction
of pay. .

P y(e) (i) The employment of s weekly employee may bo terminated by a week’s notice on either side or by the employer at
his option by payment of a week’s wages in licu of notice, and such notice may be given on any day of the week to take effect one
week after the day on which it is given. This shall not affect the right of the employer to dismiss any employee without notice
for malingering, inefficiency, neglect of duty or misconduct, and in such case wages shall be paid up to the time of dismissal only,
or to deduct payment for any day the employee cannot usefully be employed through any stoppage of work for any cause for which
the employer cannot be held responsible.

Provided always that the notice referred to in this paragraph shall not be given so as to take effect concurrently with any
annual leave to which the employee may be entitled, and such notice or payment in lieu of notice shall be additional to any bonus
payable to the employee under clause 8 of this Determination,

(ii) In the cvent of work being temporarily stopped by any cause for which the employer cannot be held responsible, and
the employee has lost at least two days’ pay the employee may inform the employer of his intention to terminate his employment,
whereupon the employment shall be terminated without the employee being required to give the week’s motice mentioned in
paragraph (i) hereof, and be shall be paid such moneys as are due to him under this Determination. .

{(f) If an cmployee’s services be terminated during the course of the week, he shall be paid all money due to him at the
termination of his service, or all money due to such employee shall be forwarded to him by post within 24 hours thereafter. Without
prejudice to his liability to legal proccedings in respect of such non-observance, an employer not observing this provision shall pay
such employee an cxtra full day’s pay for each day after the employer’s usual pay day upon which he applies at the employer’s
place of business for payment of the amount due to him, and does not receive it.

HoLIDAYs.

7. (a) An employee shall be entitled to be absent from his employment without deduction of pay on any holiday. In thia
Determination * holidey " means the day observed as any of the following days :—New Year’s Day, Good Friday, Easter Saturday,
Easter Monday, Labour Day, Christmas Day, Boxing Day, Australia Day, King's Birthday, and, within the Metropolitan District,
Melbourne Cup Day.

(b) An employer shall not terminate the employment of a weekly employee for the purpose of evading payment for any
holiday prescribed by this Determination.

fc) Where an employee is dismissed within one week before any holiday {or within one weck before the first day of several
holidays), his re-cngagement by the same employer within one week after such holiday (or, as the case may be, within one week
after the last day of such several holidays), shall be prima facie evidence that his employment was terminated in breach of
gub-clause (b) hereof.

(d) Where the employer terminates the employment within one week of a day on which a holiday occurs, the employee shall
be paid for such holiday or holidays prescribed by this Determination, provided that such employeo had been employed by the
employer for a period of at least one week prior to the termination of the employment.

(¢) Where an employee is absent from his or her employment on the day before or the day after a public holiday without
rensonable excuse or without the consent of the employer, the employee shall not be entitled to payment for such holiday.

(f) When an employee is absent from his or her employment for a period exceeding fourteen days through illness, or with
¢he consent of the employer, the employce shall not be entitled to payment for any public holidays occurring during such period
of absence in excess of the period of fourteen days.

(g) The provisions of this clause shall apply only to weekly employeges.

AnNuar HoLtpavy,
8. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1948,
and any amendments which may be made thereto from time to time.

CasvuAL EMPLOYEES.

9. {a) An employer when engaging a person for casual employment shall inform him then and there that he is to be employed
as o casusl. Ixcept where this is dome the employee shall be a weekly employec. A casual employee, after two weeks of
continuous employment as a casual employee, shall become a weekly employce.

(4) If a casnal employee commences duty_on any day, or is directed to attend for duty and actually attends on any day,
such employee shall in respect of such day.be paid at the rate herein provided and for six hours at the least, except on Saturday,
when he shall be paid for three hours at the least. :
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(¢) A casual employee shall be paid the hourly rate prescribed for such work, with the addition of 12} per cent.

(d) A casual employee, when working overtime shall have his rate of pay as a casual employee increased by the same:
proportion (i.e., one-half, or double as the case may be) as the weekly worker’s rate applicable to the class of work done by the
casual employee directed to be increased under this Determination for work done on overtime, with the addition of 124 per cent..

WaGES AND PAYy Dav.
10. (a) Subject to clause 6 (e) hereof, an employee shall be paid his wages on Thursday or Friday in each week, and not.
more than two days’ pay shall be kept in hand by the employer.
(b) Notwithstanding anything to the contrary contained herein, an employer shall not be required to pay to an employee any
amount which is in dispute as sici pay (should the employee become entitled to the sick pay claimed) until the pay day of the
pay week following the pny week in which the claim for sick pay was made to the employer.

EmpLoYEE Missing UsuAL CONVEYANGE. .
11. Whenever the finishing time of any employee working overtime is such as to cause him to miss the usual means of’
conveyance home, he shall be conveyed home in a suitable manner, without delay, at the expense of the employer.

MEeaL PERIOD.
12. (o) The minimum time allowance for meals shall be three-quarters of an hour, and the maximum allowance one hour.
Provided that an employer and a majority of not less than three-fourths of his employees may agree to a reduced period, but
not less than half an hour.

(b) Where an employee is required to work during his usual meal period he shall be paid one-half extra on the hourly rate:
of his weekly wage for the time so worked, and be allowed his usual meal period as soon as it can be arranged.

(c) The lunch period of any employee shall be between the hours of noon and 2 p.m.

SioNiNG WoORE,

13. Senior Commercial or Industrial Artists shall be entitled to initial or sign any original work they produce wherever
permissible by the employer.

Assoc1aTIoN OFFiciaL VISITING ESTABLISHMENT.

14. Duly accredited representatives of the Australian Commercial and Industrial Artists Association shall bave the right
to enter employers’ working establishments during the midday meal time for the purpose of iuterviewing employees on
legitimate association business, on the following conditions :—

(@) That the representative produces his authority to the employer or his rcpresentative.

(b} That the representative interviews employees only at places where they are taking their meals.

(¢) That not more than two such representatives shall at any one time visit or be in any one working establishment,
and if there are two representatives they shall both be there at the same time.

(d) That if a working establishment shall have been visited by any such representative during a week it shall not be
vigited afterwards during the same weck by any such representative.

REesT PERIOD.
15. Each employee shall be granted a rest period of not less than ten minutes each morning and afternoon. Such rest
periods shall be counted as time worked.
Reasonable facilities shall be provided by the employer for the employee to have refreshments during such ntervals, if the
employee so desires.
ACCOMMODATION.
16. An employer in addition to ensuring that the provisions of sub-clauses (a), (b), and (c) hereof are complied with, shall
provide as far as possible every convenience and comfort for employees :—
(¢) A minimum working space of 40 square feet shall be allowed for each employee.
(6} For both day and night work, the illumination for any part of an employee’s desk shall be at least of 50 foot

candles.

{c) In places of work where the flooring is of stone, concrete, brick, or other like material, or in any place of work
where the flooring is damp or wet because of the nature of the work (as in the case of industrial modellers or
sculptors) adequate insulating material such as wood, linoleum, or coir matting, or similar dry material shall be
provided to cover the immediate ares in which the employee is working.

(d) Any employee whose work requires him to be seated shall be provided with a reasonably comfortable chair.

(¢) The employer shall provide a suitable place for employees to wash their hands.

(f) Proper facilities shall be provided by the employer so that the clothing of employees taken off during working hours
may be protected from the dust of the workroom.

PERIODICAL ADJUSTMENT OF WAGES.
17. The wage rate set out in clause 2 is based upon the following basic wage and pursuant to and in accordance with the
provisions of section 21 of the Factories and Shops Act 1934, this Board hereby determines that the said rate shall be automatically
adjusted by the same amount and at the same time as such basic wage ss prescribed in clause 18,

Basic Wage.
Place. l %dj?x:?a%l:)v age Loading Constant, | Total Baslc Wags. Im‘u‘m“’]. 8ot
£ s d. s d. £ s d.
Throughout the State . 6 2 0 6 0 6 8 0 Melbourne

ApJUSTMENT OF Basto Waar.

18. (a) For the purposes of this Determination, the expression * Commonwealth Statistician’s ‘all items retail price index
numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
the Commonwealth Statistician. .

(b) Until the beginning of the first pay period to commence in November, 1949, the amounts of the Basic Wage shall be as
prescribed in clause 17.

(¢) During each future successive quarterly period beginning with the first pay period to commence in a November, a February,
8 May or an August, tho amount of the needs basic wage shall be adjusted by the following method, namely, by muitiplying t
last published Commonwealth Statistician’s ““all items™ retail price index number for the gquarter immediately preceding the
adjustment by the factor 1087 taken to one place of decimals, the resultant whole number being the amount of the basic wage
expressed in ehillings, but should the decimal number reach -5 or more the basic wage shall be taken to the mext higher shilling,

19. The wages rates of Apprentices and Improvers shall be automatically adjusted from time to time by increasing
or decreasing the said rates in the same proportion 4s the amount of increase or decrcase of the male basic wage bears to the
basic wage current immediately prior to the adjustment. Such adjustments shall be calculated to the nearest thrcepence, half or
less than half of threepencoe to be disregarded.

A. V. BARNS, J.P., Chairman,
J. WARYAN, Secretary.
Melbourne, 28th_September, 1949.

By Authority: J. J. GOUBLEY, Government Printer, Melbourne,



