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DETERMINATION OF

-
Factories and Shops Acts,

Note.—This Determination applies to the whole of the State of Victoria.

IX

THE HORSEHAIR BOARD.

accordance with the provisions of the Factorics and Shops Acts, the Wages Board which now has the power to ** determine the
fowest prices or rates which may Dbe paid to any persons employed in the process. trade, business, or occupation of

preparing  horschair, cowhair, or pighair for trade or sale,” hax made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 20th August, 1949, the last
previous Determination of this Board shall be revoked and replaced by this Determination.

2

Apprentices. Improvers and Juvenile Waorkers. Dther Ermployees,
WaeEs. Wacks. Prepuring Bedy Hair.
. puering "
Per Week. - Ier Wech.
& d. 5. d. Waans.

1st year 453 Ist year 45 3 Per Week.
2nd year .. 56 0 2ned year .. 67 0 . i . s d.
3rd year 67 0 ard vear TEE) Person in charge of hair-washing
4th year St 0 4th vear 128 9 muchine . ..o 163
5th year 12 o Persans engaged on hair-washing

ProporTioN (by any employer).

Oune apprentice to every three or fraction
of three workers receiving not less than
1528, per week.

ProporrioN (by any employer).

five workers
per week.

One improver to every
receiving not less than 1525,

Juvenile Workers.

One juvenile worker to every Hand
Spinner.

machines .. .. ..
Persans engaged on hair-drying
machines .. .. ..
Persons who press washed and
cried hair into bales ..

All others

156

0
0
156 0
156 0
152 0

Preparing any other kind of Hair.

Per Week,
8. d.
169 0

Waans,

Hand Spinners
Machine Spinners—

Ixt vear 159 ©
2nd year .. 65 0
And thereafter 169 0
Drafters . .. 169 0
Wet or dry hacklers 169 0
Tenser< and tail pullers 156 0
Dyers or Scalders .. 153 0
All others .. AN . 152 0

DEFINITIONS.

3. A juvenile worker is a person (other than an apprentice or an improver). under 21 years of age employed assisting
and working under the direction of a hand spinner irrespective as to whether such hand spinner is employed as a time wages

employee or at picce-work.,

A hand spinner means an adult worker engaged in hand spinning and/or curling hair with the use of power.

No. 898.—8303/40.—PricE b,
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Hours,

4. The number of hours which ~hall constitute a week’s work shall be 40, which may be worked between the hours of
7 a.m. and 5.30 p.m. on Monday to Friday inclusive.

OVERTIME,

5. An cmployee who works outside the times of beginning and ending work fixed in Clause 4 or in excess of the
number of hours fixed for a week’s work shall be paid time and a half for the first two hours and double time thereafter ;
each day’s work to stand alone,

An employer may require any employee to work reasonable overtime at overtime rates, and such employee shall work
overtime in accordance with such requirement.

TERMS OF ENGAGEMENT,

6. (@) Employces are to be engaged cither as weckly or as casual cmployees. A weckly employee is onc engaged by
the week and paid by the week, and whose engagement shall be terminable by one week’s nobico on either side, such notice
not to be continued from week to week.

(b) After one full week’s work, notice of termination of employment of weekly cmployees may be given at any time,
but one week’s wages may be paid or forfeited, as the case may be, in lieu of such notice.

(¢) Sub-clauses (1) and (b} of this clause shall not affect the right of the employer to dismiss any emplovee without
notice for malingering, inefficiency, neglect of duty, or misconduct, or to deduct payment for any time the employee cannot
be usefully employed because of any strike, or through any breakdown of machinery, or any stoppage of work by any cause
for which the ¢mployer eannot reasonably be held responsible.

(@) A weckly employee to be entitled to the weekly wage shall be available, ready, and willing to perform his or her
usual work during the days and hours usually worked by such class of employee, and may be summarily dismissed for dis-
honesty, misconduct, neglect of duty, ar for absence from work without reasonable cse, and in the event of such dismissal
the employee shall be paid only for the time actually worked.

(e) No deduction shall be made from the wages of any employee who has had not less than three months® service
with the same employer, and. who is absent through illness for not more than forty hours of working time in any vear of
service, provided he proves to the satisfaction of the employer by statutory declaration that his absence was due to personal
ilIness.

(f) .\'m,witl\stumling anything contained in sub-clause {e} hereof, if the fuli period of sick leave as preseribed is nog
taken in any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding 120
hours of working time which shall be the maximum amount of leave to which an employee shall be entitled in any yvear
without deduction of pay. '

For the purposes of this sub-clause service rior to the Ist February, 1945, shall e disre rarded.
purp ¢ N 4

. CasvaL Work,

7. Casual employees, i.e., employces who work for less than a full week, shall be paid at the ordinary wages rates
calculated pro rate with the addition of twenty per centum, and shall receive a minimum of four hours’ work at each
engagement.

MEAL ALLOWANCE.
8. Any employee required to work overtime after 6 p-m. shall be paid 2s. 6d. meal money.

MACHINERY TO BE STOPPED DuriNg MeaL Hours.
9. In any place where body hair is prepared for trade or sale, all machinery shall be stopped during meal hours,

SHIFT Work.
i 10. (i} Shift workers whilst on afternoon =hift, i.e.. any shift finishing after 6 p.m. and at or before midnight, shall be
paid 7} per cent. more than the ordinary rates for such shift.
(i1} Shift workers whilst on night shift , i.e.. any shift tinishing subsequent to midnight, and at or before 8 a.m., shall
be paid 10 per cent. more than the ordinary rates for such shift,
(iii) Shift workers on permanent night shift shall be paid 25 per cent. more than the ordinary rates for such shift.

SrECIAL RaTis,

11. All work done on Sundays, New Vear's Day. Australia Day, Labour Day, Good Friday, Kaster Saturday, Kaster
Monday, Melbourne Cup Day. Christmas Day, and Boxing Day, shall be paid for at the rate of double time: but if any
other day be by Act of Parliament or Proclamation substituted for any of the above holidays, the special rates shall be
payable only for the day so substituted.

’ Hounays,

12. Weekly employees shall be granted the following holidays without deduction of pay :—The days ovbserved ay New
Year's Day, Austrabin Day, Union Picnic Day, Labour Day, tood Friday, Easter Saturday, Kaster Monday, Anzac Day,
Melbourne Cup Day, Christmas Day, and Boxing Day, provided that any employee who is absent from his or her employment on
the working day hefore or after a holiday without reasonable cause or without the employer’s consent, shall not be entitled
to payment for such holiday.

ANNGAL HoLipav.

13. The annual holiday shall be as preseribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946

(No. 5111), and any amendments which may be made thereto from time to time.

(In_his or her own interests each employer of labour should obtain a copy of the above Act, which may be purchased
from the Government Printer, Melbourne, at a cost of 9d., plus postage.)

Boots To BE Provinen.
14. Boots shall be provided by the employer, free of charge to cmployees working on wet hackling, tail pulling, and
all other wet work.
RiGHT OF ENTRY OF UNION (FPICIAL.

15. A duly acctedited representative of the Federated Storemen and Packers’ Union of Australia shall have the right to
enter employers’ establishments during the midday meal hour for the purpose of interviewing employees on legitimate Union
business on the following conditions :—

(¢) That he produces his authority to the employer or his representative.

() That he interviews employees only at the place where they are taking their meal,

(¢} That not more than one representative in all be in any establishment at any one time.
(d) That no one representative visit an establishment more than onece a fortnight.

(e) That if un employer alleges that a representative is wnduly interfering with his establishment or ix creating
dissaffection amongst his employees or is offensive in hie methods or is committing a breach of uny of the
previous conditions, such employer may refuse the right of entry, but the representative shall have the right,
to bring «uch refusal before the Chief Inspector of Factories,
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Prece-work.
16. (@) That the lowest piece-work prices to be paid to persons for doing work of the kind specified in the following
schedule shall be :—

Mixing, ~pinning, and curling hair with use of power 20s. 6d. per 100 1b.
Hand spinning and/or curling of hair with use of power . per 112 1b.
Wet hackling and drafting horsehaic 18 inches and over in lvngth <. 54d. per Ib.
Wet hackling and drafting horschair under 18 inches in length .. 25. 113 per Ib.
Drafting horsehair (alrendy wet hackled) and containing not less than 33 per cent. of hair

IS8 inches and over in length—clippings not to exeeed 6 per cent. . per lb.
Dréfting all other horsehair (already wet lmcl\lcd)-cllppmgs not to exceed 3 per cent. . per 1b.
Wet hackling and drafting cowhair .. .. R . per 1b.
Drafting cowhair (tails) {already wet hackled) $ . per 1b,
Drafting a mixture of horsehair and cowhair (already wet InLkILd) 3s. per th,
Wet hackling horsehair (excluding mane hair and mane hair knots) 205, G, per 100 Ib,

Wet Im(l\[mg horsehair (including mane hair and mane hair knotx}
Wet hackling mane hair AN AN
Wet hackling cowhair (tnllq)

'Hm, )A(l per 100 Ib.
5 A, per 100 Th.
M. per 100 1b.

1s. ')gd per 100 Ib. extra.

A piece-worker engaged on wet hut.l\lm" :h.ll[ w Iu.n called upon Ln remove lmn to .md from drying rack, be paid an
extra 3s. 24d. per 100 b,

Employer te supply all tools and material,

In addition to the piece-work prices hercin preseribed for o hand spimner tho employer shall pay in full the wages of
every juvenile worker who assists such hand spinner,

by AUl employees working on piece-work shall be granted the same holidays, sick leave, and aunual leave as ave
provided for weekly wage workers, and they shall be paid for such holidays, sick leave. and annual leave, an amount based
on the minimum weekly wage as set out in this Determination for the class of work performed.

Norting horsehair

NOTE.—To the weekly earuings of each. piece-worker the sum of fifteen shillings shall be added, provided that where
Jess than forty hours is worked in any week by any piece-worker, a proportionate amount of such” sum of fifteen shillings shall
be added in lieu thereof.

PERIODICAL ADJUNTMENT OF WaGEs,

17, The wages set out in Clause 2 are based upon the following basic wage rates, and, pursuant to the provisions of
Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates sball be automatically adjusted
as prescribed by Clause 18.

Provided: that the wages of apprentices, improvers, and ]u\vmks shall be adjusted from time to time by increasing or
decreasing the said rates in the same proportion as the amount of increase or decreuse of the basic wage bears to the basic
wage current immediately prior to the adjustment. Such adjustments shall be caleulated to the nearest three pence, half or
less than half of three pence to be disregarded. Provided also that the weekly carnings of pieceworkers shall be increased or
decreased by the same amount amd at the same time as the basic wage.

Basic Wage.

Place Needs Loading Total Index Number
ace. Basic Wage. Conatant. Basle Wage, Set. Asnigned.
€ s d s d. £ s d
Throughout the State .- .. .. ‘ 6 2 0 6 0 6 5 0 Melbourne
ADausTMENT oF Basic WaGE.

18. (7) For the purposex of thix Determination. the expression ™ Commonwealth Statistician’s ‘all items’ retail price
index bpumber< 7 or any hke expression weans the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly su purporting, to be printed by the Commonwealth Government Printer or to be signed by or
on behalf of the Commonwealth Statistician.

() Until the beginning of the first pay perivd to commence in November, 1949,
be as prescribed in clause 17.

{¢) During cach future successive period beginning with the first pay period to commence in a November, a February, a
May, or an August, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statisticians ** all items ™ retail price index number by the factor -087 taken to one place
of decimals, th(, resultant whole number being the amount of the baric wage expressed in shillings, bub should the decimal
number reach 3 or more the hasie wage shall be taken to the next higher shilling.

the amounts of the Basic Wauge shall

P. A. RANDLES, J.P,,
. WILLOX, Secretary.

Chairman,

Melbourne, 15th August, 1949.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE ARRATED WATER TRADE BOARD.
Nore.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to “ determine the lowest
prices or rates which may be paid to any persen or persons or classes of persons employed in the process, ﬁmde, of
business of an aerated water or cordial or non-intoxicating beer manufacturer,” has made the following Determination, viz. :—

1. That as from the beginning of the first pay period to commence on or after the 8th August, 1949, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2. JUNIORS.

E — Wages per
Week of 40 Hours.

Wages per
Week of 40 Hours .

Males.

e
S
a

Under 16 years of Age
16 years of age
17 yeurs of age
18 years of age
19 years of age
20 years of age

18 years of age
19 years of age
20 years of age

Tt LWL
>
ocmocas

Females.

17 years of age and under

£

'l
4

S,
213

1.3
3

ProporrioN (within any factory or place).

The proportion of male juniors to adults employed shall not exceed one juvenile to two or fraction of two adults

employed by the employer in the industry.
OTiER KMPLOYEES.

Wagen per Week of 40 Hours,

Within 20 Miles of G.P.O,,

Meibourne ;

Miles of :.P.O.,
in Warrnambool H
Mildura and Gippsland
Districts.

within 10
Geelong ;
and in

Elsewhers in Victorla.

Adult Males—

Cordial Maker, i.e., one who makes up cither from his own or his employor'-u
reci

I-,mplg;ec who, under the direction of the unp]m er or fon'man isin dmrge- of
the running, adjustment, and maintenance of machinery, gas gcnemtnm
or aerated water plant .

Employee operating antomatic Lombm(‘d bottle- \nhhmg w\ mppmg, bott,lmg.
sealing (or crowning), and labelling machine

Employee machine labelling (other than automatic combined machme) and
hottling aerated or carbonated waters

Employee engaged in handling Glauber Salts

Box repairer and wood worker .

All others AN .. .. ..

{cading hand i.e., an emp}oyee who is mlthorized to exercise and does exercise
supervision over the work of at least three other employees—Is. per day
extra.,

Adult Fomales—

Employees engaged syphoning, stoppering, filling essences, eapsuling,
righting, cleaning, marking cases, foiling, labelling, prmg Wrnpping»
and peeling or cutting up fruit or vegetables . . ..

SERE R

13

W

oo & @

419

o © D

4

No. 899.—9172/49.—Pxrick 6b,
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TErRMS 0F EMPLOYMENT.

3. (i) Except as provided in clause 5 hereof, employment shall be on a weekly basis,

(il) Employees shall perform such work as the employer shall from time to time reasonably require and an employee
not attending for or not performing his duty shall lose his pay for the actual time of such non-attendance or non-performance.

{iii) Except as to casual employees, employment shall be terminated by a week's notice on either side, given at any time during
the week ; or by the payment or forfeitiwe of a week’s wages s the case may be.

(iv) This elause shall not affect the right of an employer to deduct payment for any day or portion thereof during
which the employee is stood down as a result of refusal of duty, malingering, inefficiency, negleet of duty or misconduct
on the part of the employee, or to deduct payment for any day during which the emplovee cannot be usefully employed
because of any strike or through any breakdown of machinery or due to any cause for which the employer cannot reasonably
be held responsible.

This clause shall not affect the right of an cmplover to dismiss an employee without notice for refusal of duty,
malingering, inefficiency, neglect of duty or misconduct, and in such cases the wages shall be puvable up to the time of”
dismissal only.

Houns,

4. (4) Each employce shall have a fixed starting and finishing time alterable at seven days’ notice.

(6) The ordinary hours of labour of all employees shall be 40 per week ; Monday to Friday inclusive, 8 howrs each
day exclusive of menl intervals. The said hours shall be worked within the range of hours from 6 a.m. to 6 p.m.

(¢} Meal intervals shall not be less than 40 nor more than 60 minutes in duration.

(d) Any employee having worked five hours continuously shall thereupon be allowed time off duty without pay for at
least 40 minutes.

Casvar EMproveks,

5. A casual employee shall mean and be deemed to be any employee engaged for a less period than one full working
week. He or she shall be paid per hour at o rate not less than one-fortieth of the rate prescribed for an employee engaged
by the week for similar work with an addition of one-fifth. Payment of his or her wages shall not be delayed beyond the-
termination of his or her employment. :

WoORK oF MaLE JUVENILES.

6. The following work may be performed by male juveniles of any age :—Syrup room. syphoning, ‘stoppering. capsuling,.
labelling, wrapping. wiping, cleaning up. marking cases. sighting. wiring. tying, stacking cases at a height of not more than
five fect, and any other work of a light nature.

Provided that :—Juveniles under the age of 19 years shall not be calted upon to work on machine labelling unless they
arc paid the rates prescribed for a male juvenile of 19 vears.

OVERTIME.

7. (¢) All duty performed in excess of 8 hours on Monday to Friday inclusive. or outside the fixed starting and
finishing times shall be overtime and shall be paid for at the rate of time and a half for the first four hours on any one
day and double time thereafter.

(b) An employee required to work overtime on a Saturday shall be afforded at least three hours’ work or paid for
threo hours at the appropriate rate excopt where such overtime is continuous with overtime commenced on the day previous,

(¢) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall.
work overtime in accordance with such requirement.

Mearn MonEY.

8. An employce required to work overtime in excess of one hour and a half after the usual finishing time without
having been notified on the previous day that he or she would be so required shall either be supplied with a meal or be
paid 2s. 6d. by the employer. ‘

HOLIDAYS AND SUNDAYS.

9. (a¢) For the purposes of this Determination the days generally observed as the following shall be holidnys :—New
Year's Day, Australin Day, Good Friday, Baster Monday, Anzac Day, Labour DNay, Union Picnic Day, Kings Birthday,
Christmas Day and Boxing Day. 5

(b) If any of the said named days fulls on a Sunday and no week day i~ generally observed as such a day, a week
day in lieu thereof shall be allowed to each employee and shall in respeet of such employee be treated as if it were such
named day.

Provided that this sub-clause shall not apply to Anzac Day.

(¢} No deduction shall be made from the wage of any emplovee engaged by the week because of absence from work on
a holiday unless without permission or reasonable exense he or she stays away on the day next preceding or next suceceding
the holiday.

(d) No deliveries whatever shall be made on Sunday or on any holiday except New Year's Day. Buaster Monday, or Boxing
Day.

(&) Al work performed on Sundays shall be paid for at the rate of double time and all work performed on Holidays
provided for by this Determination shall be paid for at the rate of single time exten with a minimum of four hours in cither
case. :

ANNvaL Hourpay.
10. The aanual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1948,
No. 3111, and any amendments which may be made thereto from time to time.

Stck LEAVE.

th. (@) An employee on weekly hire who is absent from work on account of personal illness, or on account of injury
by accident arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction of
pay. subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to
Workers’ Compﬁnsgtiop‘

(ii) He shall not be entitled to paid lcuve of absence unless he has been in the service of the employer concerned
for at least three months immediately prior to such abeence.

(iii} He shall within 24 hours of the commencement of such absence inform the employer of his inability to
attend for duty and, as far as practicable state the nature of the injury or illness and the estimated duration
of the absence.

(iv) He shall provide satisfactory cvidence that he was unable on aceount of such illness or injury to attend for
duty on the day or days for which sick leave is claimel.

(v} He shall not be entitled in vespect of any year of employment (whether in the employ of one employer or of
several} to leave in excess of 40 hours of working time. or a proportionately less time during any shorter
period of employment. . . '

() For the purpose of ndministering paragraph (v) of sub-clause (@) an employer may within one month of this
Determination coming into operation or within two weeks of the employee entering his employment require an employce to
make & sworn declaration or other written statement as to what paid leave of absence he has had from any emplover during
the then current year; and upon such statement the employer shall be entitled to rely. and act.
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(c) Sick leave shall accumulate from year to year so that any part of the week which has not been allowed in any
year may, subject to the conditions prescribed by this clause be claimed by the employee and shall be allowed by the
employer in any subsequent year of employment. Provided that sick leave where accumulated pursuant to this sub-clause
shall be availeble to the employee for a period of two years, but for no longer from the end of the vear in which it
accrues,

(d) Notwithstanding anything elsewhere contained in this clause an employee shall not be deprived of his rights which
shall have accrued in respect of service prior to the coming into force of this Determination.

Mixep FuNcorioNs.

12. Where an employcee is called upon to porform two or more classes of work on any one day he or she shall, for the
purpose of assessing the wages to be paid, be deemed to have worked a day at the class for which the highest rate of
wages is prescribed.

WaTERPROOF CLOTHING AND Boorts.

13. Where it is necessary for an employee to wear waterproof clothing or hoots or clogs, they shall be provided by the
employer. The question as to whether waterproof clothing or boots or clogs are necessary for any employee shall be
scttled by agreement between the employer and the employee and in default of such agreement by the Chief Inspector of
Factories.

GLoves.
14. All employees working on bottling machines or required to bring their hands in contact with broken glass shall he
supplied with suitable protective gloves by the employer.
[irsT A1 Kir.

15. First aid kit as now required under the Factories and Shops Acts shall be provided by the employer in each
factory and in the event of an accident occurring the first aid attendant shall be allowed reasonable time to attend to
employees concerned in such accident.

TiMe aND Wagus Sukers.

16 (¢) All employers shall keep a time sheet and a wages sheet which wmay be either combined or separate. and which
shall be entered in ink, showing the hours worked each day and the wages paid to each employee.

(b) The time sheet and the wages sheet shall, as to entries therein in respect of employees covered by this Determination,
be open for inspection to a duly accredited official of the Federated Liquor and Allied Trades Employees” Union of Australasia
during the usual office hours at the employer's office or other convenient place. Provided that no inspection shall be demanded
unless the sceretary or district secretary or organizer of such union suspects that a breach of this Determination has been
committed : Provided also that only one demand for such inspection shall be made in any one fortnight at the same
establishment.

UN1ox OFFICIALS.

17. The Sceretary or Organizer of the Federated Liquor and Allied Trades Employees’ Union of Australasia, may
enter the employer’s premises for the purpose of interviewing employces on legitimate union business during the midday meal
break, providing he first reports to the employer and obtains his approval to enter, which approval shall nat be withheld
except for a reasonable cause.

ExmIBITION OF DETERMINATION.
18. This Determination shall be exhibited by each employer on his premises in a place accessible to all employees.

PERIODICAL ADJUSTMENT OF WAGES.

19. The adult male wages rates set out in clause 2 are based upon the following basic wage rates and, pursuant to the
provisions of section 21 of the Factories and Shops Act 1934, shall be automatically adjusted as prescribed by clause 20.

Basic Wage.

N Needs Basic Constant . Index N
Place. (A(lj\:l:.'gnc'.)h.)_ Eoniiiont Total Basic Wage. nd A;;i‘;?ebfi_‘
£ s d % d. £ s d
Within 20 miles of G.P.0., Melbourne . .. e
Within 10 miles of G.P.0O., Geelong, at Warrnambool, and
in Mildura and Gippsland Districts .. . . 6 20 6 0 6 8 0 Melbourne
Elsewhere in Victoria—3s. less than the contemporaneous
basic wage for Melbourne

ADJUSTMENT OF Basic WAGE.

20. (@) For the purposes of this Determination, the expression *‘ Commonwealth Statistician’s ©all items’ retail price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or
on behalf of the Commonwealth Statistician.

(6} Until the beginning of the first pay period to commence in November, 1949, the amounts of the basic wage shall be
as prescribed in clause 19.

(¢} During each future successive period beginning with the first pay period to commence in a November, a February,
a May, or an August, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplyiﬁg
tho last published Coramonwealth Statistician’s “all items ” retail price index number by the factor -087 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach 5 or moro the basic wage shall be taken to the next higher shilling.

(d) The minimum rates of wages for adult females shall be the undermentioned percentages of the contemporancous
needs basic wage prescribed for the area in which they are employed and in addition thereto the constant loading and
additional amounts specified.

. Percentage of Constant Additional
Ulassification. Needs Basic Wage. Loading. Amlo:;;::u
Per Week. Per Week. Per Weck.
& d. s d.
Adult females .. .. . .. . .. .. 5 3 0 70
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Juniors.

(») ‘The minimum rate of wage to be paid to juniors shall be as follows :—

(i) Males.

Victoria Gazette

Percentage of

'y ' . Constant, Additional
N “"\‘{.“:lg(_‘m“ v 1Loading. 1[\t‘1|f)un' .
Per Week. Per Week. Per Week,
s d. s d.
Under 16 yoars of age 25 0 6 2 0
16 years of age 35 [ 30
17 years of age 473 1 0 4 0
18 years of age 60 1 0 a0
19 years of age 75 20 6 0
20 vears of age 90 20 70
(i1} Females.
Percentage of
“ pried Constant Additional
N eed'?l gP.B asic bol;f‘llx::x. Amoub::r ‘
Per Week. Per Week. Per Week,
s d. s d.
17 years of age and under 40 10 3 6
18 years of age 47} 13 4 0
19 years of age b 1 6 4 6
20 years of age 624 2 0 5 0

(f) The wages of junior males and junior females shull be calculated to the nearcst sixpence; any exact threepence in

the result to be reckoned as sixpence.

Molhourne, 318t August, 1949.

oA

P. A. RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.

By Authority: J. J. GOUNLEY, Government ‘Printer, Melbourne.






No. 900.—November 14, 1949 6112 Victoria Gazette

SrecraL RaTEs.

6. Time and a half shall be the special rate for all work done after 12 noon on Saturday and all work done on
Sunday. and double time for all work done on New Year’s Day, Australia Day, Good Friday, Easter Monday, Labour Day,
Anzac Day, King's Birthday, Christmas Day, and Boxing Day; but if any other day be by Act of Parliament or Proclamation
substituted for any of the above-named holidays, the special rate shall only be payable for work done on the day so substituted :

Provided that a person’who is directed by his employer to absont himself from duty on any of the days above mentioned
shall if he is unable to complete 41 hours’ work in that particular week, be paid ordinary rates for any such day on which he
is abscnt,

TRAVELLING TIME aND FaREs.

7. Any watchman employed on wharfs, ships, &c., away from the Melbourne wharfs and Victoria Dock shall be paid for
truvelling time at the ordinary rate together with all fares necessarily incurred by the most cconomical means of travel from
and to the place of engagement to and from the place of employment. -

EMPLOYEE FROVIDING OwN BIcycLE.
8. Any patrol watchman required by his employer to provide his own bicycle shall reccive Is. per week extra.

MixmMuM PaYMENT.
9. Any watchman called up for duty shall receive at least four hours’ pay.

PayMENT FOR MEAL TIMES.

10. No deduction shall be made in an employee’s time for » meal period of 30 minutes unless he is permitted to leave his
employer's premises for such meal.  An employee shall not bo required to punch clocks during the meal period of 30 minutes,

MEAL ALLOWANCE.

13. Where an employce is directed by the employer to work more than two hours into the next shift he shall be supplied
by the cmployer with a meal or be paid a meal allowance of 2s., provided he was not notified the previous day that he would
be required to work.

AxNvaL Horipay.

12. (e} The annual holiday shall be as preseribed by the provisions of the Faclories and Shops (Annual Holidays) Act
1946, No. 5111, and any amendments which may be made thereto from time to time. .

(8) In addition to the leave preseribed by sub-clause (2} hereof, watchmen who, whilst in continuous cmployment by the
satne employer may, under the terms of theic employment be required to work on Sunduys and Public Holidays, and who, in
cach woek of 44 hours work 8 or more shifts in the following manner:—

(i) in each alternate week, afternoon or night shift respoctively, or

(ii} in 3 rotating shifts which shall include afternoon and night shifts, shatl be allowed seven consccutive days’
feave, including non.working duys, without deduction of pay.

For the purpose of thiv sub-cliuse afternoon and night shift shall mean in such cases where employees are not
changed to day shift,

(¢c) Where an employee with twelve months’ continuous service is engaged for part of the twelve-mouthly period as a
shift worker as preseribed in sub-clause (6) hereof, he shall be cntitled to have the period of two weeks' annual leave
prescribed by the said Act incrcased by one half day for each month he is continuously engaged as aforesaid.

(@) 1f in any twelve-monthly qualifying period a shift worker as preseribed in sub-clause (&) hercof lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employee, the employee shall be paid, in
addition to all other amounts (including any payment in lien of annual leave as prescribed by sub-clause (a) hereof) due to
him, an amount equal to one-fiftieth of his ordinary pay for the period of employment as o shift worker.

Sick LEavE.

13. {(a) An employee, except wharf watchmen as defined in clause 3, who has been in the servico of an employer for not
less than three months, shall bo entitled to sick leave of absence for a maximum aggregate of forty-four hours of working time
with full pay during each subsequent twelve months’ service provided he produces satisfactory evidenco to his employer that
such absence was caused by ill-health or an accident.

(b) Notwithstanding the provisions of sub-clause {a} hereof, if the full period of sick leave as prescribed above is not
taken in any year, such portion us is not taken shall be cumulative from year to year up to a period not exceeding eighty-eight
hours of working time, which shall be the maximum amount of leave to which an employee shall be entitled in any year
without deduction of pay. For the purposes of this sub-clause service prior to 18th November, 1946, shall be disregarded.

PERIODICAL ADJUSTMENT OF WAGES,

14. The wages rates set out in clauses 2 and 3 are based upon the following basic wage and, pursuant to the provisions
of section 21 of the Faclories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted
as preseribed in clause 15, provided that for every increase or decrease of ls. in the basic wage the rates in clause 2 shall be
increased or decreased by 1/1 and the rates in clause 3 shall be increased or decreased by .

Basio WagGE.

Needs Basic Wage Loading Total Index Number
Place. (Adjustable.) Constant. Basle Wage. Sot Assigned.
£ a d l s d. £ s d
Throughout the State 6 4 0 G 0 610 0 Melbourne

ADJUSTMENT OF Basic WAGE.

15. {a) For the purposes of this Determination, the expression ‘' Commonwealth Stat'isticia.n‘s “all items ’ retail price index
numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician.

{h) Until the beginning of the first pay period to commence in February, 1950, the amouats of the Basic Wage shall
be ns prescribed in clause 4.

(¢) During cach future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the nceds basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s *“all items ” retail price index number by the factor -087 taken to one place o
decimals, the resultant whole number being tho amount of the basic wage oxpressed in shillings, but should the decimal number
reach 5 or more the basic wuge shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary-.
Melbourne, 12th October, 1949,

By Authority: J. J. GOURLEY, Government Lrinter, Melbhourne,



