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Factories and Shops Acts.

DETERMINATION OF THE BEDSTEADMAKERS BOARD.
NoTe.—Since the 2nd July, 1946, this Determination has applied to the whole of the State of Victoria.

N accordance with the provisions of the Faotories and Shops Acts, the Wages Board appointed to *‘determine the lowest
l prices or rates which may be paid to any person or persons or classes of persons (including the moulders of bedsteads and excluding
the moulders of fenders) employed in the process, trade, or business of a maker of metal bedsteads or fenders, or parts thereof,”
has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 19th December, 1949, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

Wages per week of 40 hours,

Within the Metropolitan Dis-
Eﬂeggn;h%g:‘z;hgmégﬁ Other Parts of Victoria whore
of Nowtown and Chliwell and the Determination applies.

the City of Warrnambool.

s d. s d.
Bedstead smith . . . .. . . . 166 0 162 0
Chill fitter ocalled on to design and model . . .. 170 0 1867 0
Other chill fitter . .. .. .. . . 166 0 152 0
Machinist, .. . . . . . . . 152 0 149 0
Plater in charge o . - .. . .. . 187 0 164 0
Plater’s assistant . . . . .. - . 163 © 150 0
Polisher and grinder .. .. .. .. . ‘e .. 154 0 151 0
Chipper and caster .. . . .o . . .- 151 © 148 0
Bedstead fitter and mounter .. - e .. .. .. 155 0 162 ©
Employee engaged outting, binding, straightening, drilling or squaring up
parts of bedsteads and frame setter . - .. .. 154 0 151 0
Japanner and lacquerer . . . .. .. e 152 0 149 0
Other employees with not less than three months’ experience in the industry 139 0 ' 136 0
All others .. . - . - i . . 133 0 130 0

SPeCiAL RATES.
3. In addition to the wages prescribed in clause 2 hereof the following special rates and allowances shall be paid :—

(a) Leading hands in oharge of not less than three and not more than ten employees, including apprentices, 9a. per
week extra; more than ten and not more than twenty employees, including apprentices, 18s. per week extra;
more than twenty employees, including apprentioes, 27s. per woek extra.

(b) Working in wet places, 1§d. per hour extra. Working in confined spaces, 3d. per hour extra.

(¢) Working for more than one hour in the shade in places where the temperature is raised by artificial means to between
115 and 130 degrees Fahrenheit, 13d. per hour extra; in places where the temperature exceeds 130 degrees
Fahrenheit, 3d. per hour extra. Where work continues for more than two hours in temperatures exceeding 130
degrees Fahrenheit, employees shall also be entitled to twenty minutes’ rest after every two hours’ work without
daguction of pay. The temperature shall be decided by the foreman of the work after consultation with the
employees who olaim the extra rate.

(4) Dirty work, i.e., work which s foreman snd workman shall agree is of an unusually dirty or offensive nature,
13d. per hour extra. . .

(e) Compensation to the extent of the damage sustained shall be made for work in which clothing or tools are damaged
or destroyed by the use of acids.

(f) Where more than one of the disabilities entitling a workman to extra rates exist on the same job, the employer
shall be bound to pay only one rate, viz., the highest for the disabilities so provailing.
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4. JUNIOR MALE AND FEMALE LABOUR.
The following scale of wages shall apply to unapprenticed male junior labour and to female labour :—
Percentage Adjustable Loadi Additional
— B;ff CN‘e’ggge‘ Po‘r‘t;fsg 'of (Oonat:gt). ‘Amount. Total Wage.
. Per Week. | Per Week. | Per Week., | Per Week. | Per Week.
{a) Junior Males. s d. s d. s d. s d.
Under 16 years of age .. .. s .. . 16 6 0 8 1 8 18 6
16 and under 17 years of age .. .. .. .. 42 9 09 2 6 46 0
17 and under 18 years of age .. - o . % 6 1 0 4 6 81 0
18 and under 19 years of age .. . N .. 94 0 2 0 6 0 2102 o
19 and under 21 years of age .. . . . 113 6 2 6 70 128 0
(b) Adult Females.
It of less than 12 months’ experience . . o 65 3 0 6 0 89 6
Of 12 months’ experience or more . .. . 5 30 70 103 0
(¢} Junior Females.
17 years of age and under .. .. 40 1 0 3 6 54 0
18 years of age .. . .. . - . 473 1 3 4 0 64 0
19 years of age .. .. .. .. .. .. b5 1 6 4 6 74 0
20 years of age .. . . . 623 2 0 5 0 84 6

Females and unapprenticed male juniors may be employed on picce-work subject to clause 17 hereof. The wages of
male juniors in receipt of 20s. per weeck or more shall be adjusted proportionately to adjustments of the needs basic wage in
terms of clause 24 hereof, such adjustments to be made to the nearest 3d., half or less than half of 3d. to be disregarded.
The wages of females shall be calculated 1o the nearest 6d., any broken part of 6d. in the result not exceeding 3d. to be
disregarded.

Hours or EMPLOYMENT.
Day Workers.

6. (a) The ordinary hours of work shall be 40 per week to be worked in five days of not more than 8 hours (Monday to
Friday inclusive) and one day (Saturday) of not more than 4 hours; or five days (Monday to Friday inclusive) of 8 hours each
continuously except for meal breaks at the discretion of the cmployer, between 7 a.m. and 5.30 p-m. on Monday to Friday
inclusive, and 7 a.m. and noon on Saturday.

In localities where the recognized half-holiday is on a day other than Saturday the day so recognized may be substituted
for Saturday for all the purposes of this Determination.

Provided that the spread of hours or the daily hours prescribed may be altered as to all or a section of the employeea
by mutual agreement between an employer and the representative of the union in that shop. :

Five-Days Week.
() In any case in which the ordinary week’s work of 40 hours can be performed in five days as aforesaid without—
{i) detriment to the public interest;
(ii) loss in the value of goods handled or to be handled ;
(iii) reducing the efficiency of production; or
(iv) reducing the efficacy of the necessary service,
the employer shall allow those employees who so desire to do so to work their ordinm:iy hours in five days as aforesaid. Any
dispute as to whether the ordinary hours of work can in any case or cases be worked in five days without detriment, loss or
reduction as aforesaid shall be determined by the Wages Board upon application made by or on bebalf of the employees. Upon
such application proof that the working of a five-days week will result in such detriment, loss or reduction as aforesaid shall be
upon the employer.
This sub-clause shall not apply to employees engaged on the maintenance and servicini of plant and it is a condition of the

allowing of a five-days week hereunder that if required employees shall comply with the reasonable and lawful orders of the
employer as to working overtime, including the work of overtime on Saturday. .

OVERTIME.
6. (a) For all work done outside ordinary hours the rates of pay shall be time and a half for the first four hours and double
time thereafter, such double time to continue until the completion of the overtime work. Provided that in the case of an apprentice
or a junior the rate for overtime shall be not less than the rate herein prescribed or 1s. 6d. per hour, whichever is the higher.

Except as provided in sub-clause (b) hereof in computing overtime each day's work shall stand alone.

Rest Period After Overtime.

(b) When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employees have at least
eight consecutive hours off duty between the work of successive days.

An employee (other than a casual employee) who works so much overtime between the termination of his ordinary work on
one day and the commencement of his ordinary work on the next day that he has not at least eight consecutive hours off duty
between those times shall, subject to this sub-clause, be released after completion of such overtime until he has had eight consecutive
hours off duty without loss of pay for ordinary working time occurring during such sbsence.

If on the instructions of his employer such an employee resumes or continues work without having had such eight consecutive
hours off duty he shall be paid at double rates until he is released from duty for such period and he shall then be entitled to be
absent until he has had eight consecutive hours off duty without loss of pay for ordinary working time occurring during such
absence,

Call Back.

(c) An employee recalled to .work overtime after leaving his employer’s business premises (whether notified before or after
leaving the premises) shall be paid for a minimum of three hours’ work at the appropriate rate for each time he is 8o recalled ;
rovided that except in the case of unforeseen circumstances arising, the employee shall not be required to work the full three
ﬂoura if the job he was recalled to perform is completed within a shorter period. This sub-clause shall not apply in
cases where it is customary for an employee to return to his employer’s premises to perform a specific job outside his ordinary
working hours, or where the overtime is continuous (subject to a reasonable meal break) with the completion or commencement of
ordinary working time,

Overtime worked in the circumstances specified in this sub-clause shall not be regarded as overtime for the purposes of
sub-clause (b) hereof where the actual time worked is less than thres hours on such recall or on each of such recalls,
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Saturday Work— Five-days Week.
(d) A day worker on a five-days week required to work overtime on a Saturday shall be afforded at least three hours’

work or gaid for three hours at the appropriate rate except where such overtime is continuous with overtime commenced on the
previous day. ;

Standing By.
{e) Subject to any custom now prevailing under which an employee is required regularly to hold himself in readiness for a

call back, an employee required to hold himself in readiness to work after ordinary hours shall until released be paid standing-by
time at ordinary rates from the time from which he is so to hold himself in readiness.

Meal Houra—General.

. {f) Yor work done during meal hours and thereafter until 8 meal-hour break is allowed time and a half rates shall be
paid. An employoce shall not be compelled to work for more than six hours without a break for a meal.

Meal Hours—Maintenance Employecs.
{g) Subject to the provisions of the second part of sub-clause (f) hereof an employee employed as a regular maintenance
man shall work during meal breaks at the ordinary rates herein prescribed whenover instructed to do so for the purpose of making
good break-downs of plant or upon routine maintenance of plant which can only be done while such plant is idle.

Crib Time.

(h) An employee working overtime shall be allowed a crib time of twenty minutes without deduction of pay after each
four hours of overtime worked if the employee continues work after such crib time.

Provided that where a day worker on a five-days week is required to work overtime on a Saturday the first prescribed
crib time shall, if occurring between 10 a.m. and 1 p.m., be paid at ordinary rates.

Unless the period of overtime is less than one and & half hours an employee before starting overtime after working
ordinary hours shall be allowed a meal break of twenty minutes which shall be paid for at ordinary rates. An employer an
employee may agree to any variation of this provision to meet tho circumstances of the work in hand provided that the employer
shall not be Tequired to make any payment in respect of any time allowed in excess of twenty minutes.

Tea Money.

(¢) An employes required to work overtime for more than two hours without being notified on the previous day or earlier
that he will be so required to work shall bo either supplied with s meal by the employer or paid 2s and ls. 3d. for each subsequent
meal, but such payment need not be made to employecs living in the same locality as their workshops who can reasonably return
home for meals.

Unless the employer advises an employee on the previous day or earlier that the amount of overtime to be worked will
necessitate the partaking of a second or subsequent meal {as tho case may be) the employer shall provide such second and/or
subsequent mesals or make payment in licu thereof as above prescribed.

If an employee pursuant to notice has provided a meal or meals and is not required to work overtime or is required to
work less than the amount advised he shall be paid as above prescribed for meals which he has provided, but which are surplus.

Transport of Employees.
(j) When an employee, after having worked overtime, or a ghift for which he has not been regularly rostered, finishes work
at 8 time when reasomable means of transport are not available, the employer shall provide him with a conveyance to his home, *
or pay him his current wage for the time reasonably occupied in reaching his home,

Compulsory Overtime.
(k) An ‘employer may require any employee to work reasonable overtime at overtime rates and such employee shall work
overtime in accordance with such requirement.

Smrrr WoRk.
7. {a) For the purpose of this clause—

« Afternoon shift” means any shift finishing after 6 p.m. and at or before midnight.

« Continuance work *' means work carried on with consecutive shifts of men throughout the twenty-four hours of each
of at least six consecutive days without interruption except during breakdowns or meal breaks, or due to unavoidable
causes beyond the control of the employer.

* Night shift ** means any shift finishing subsequent to midnight and at or before 8 a.m.

“ Rogtered shift” means a shift of which the employee concerned has had at least 48 hours’ notice.

Hours—Continuous Work Shifts.
(b) This sub-clause shall apply to shift workers on continuous work as hereinbefore defined.

The ordinary hours of such shift workers shall not exceed—
(i) 8 in any one day; or
(ii) 48 in any one week; or
(iii) 88 in 14 consecutive days; or
(iv) 160 in 28 consecutive days.

" Bubject to the following conditions such shift workers shall work at such times as the employer may require—
(i) a shift shall consist of not more than 8 hours, inclusive of crib time ; .
(ii) excopt at the regular change-over of shifts an employee shall not be required to work more than one shift in each

hours ;
(iii) twenty minutes shall be allowed to shift workers each shift for crib, which shall be counted as time worked.

Hours—Other Than Continuous Work.

¢) This sub-clause shall apply to shift workers not upon continuous work as hereinbefore defined. The ordinary hours
of such shift workers shall not exceed—
(i) 40 in any week to be worked in five shifts of 8 hours on Monday to Fridny inclusive, or five shifts of not more
than 8 hours and one shift (Saturday) of not more than four hours; or . )
(ii) 80 in 14 consccutive days, in which case an employce shall not, without payment for overtime, be required to
work more than 8 consecutive hours on any shift or more than six shifts in any week ; or
(iii) 120 in 21 consecutive days, in which case an employee shall not, without payment for overtime, be required to
work more than 8 consecutive hours on any shift or more than six shifts in any week.
Such ordinary hours shall be worked continuously, except for meal breaks, at *he discretion of the employer. An employee
shall not be required to work for more than six hours without a break for a meal.

Except at regular change-over of shifts an employee shall not be required to work more than one shift in each 24 hours.
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Rosters.
(d) Shift rosters shall specify the commencing and finishing times of ordinary working hours of the respective shifta.

Variation by Agreement.
(¢) The method of working shifts may in any case be varied by agreement between the employer and the acoredited
representative of the union to euit the circumstances of the establishment.
The time of commencing and finishing shifts once having been determined may be varied by agreement between the
employer and the accredited representative of the union to suit the circumstances of the establishment, or in the absence of
agreement by seven days’ notice of alteration given by the employer to the employees.

Afternoon or Night Shifts.

(f) Shift workers on continuous work whilst on afterncon or night shifts shall be paid 7} per cent. more than the ordinary
rates for such shifts.

Shift workers on other than continuous work whilst on afternoon or night shifts shall be paid 10 per cent. more than
the ordinary rates for such shifts.

Shift workers who work on any afternoon or night shift which does not continue for at least fivo successive afternoons or nights
in a five-day workshop or for at least six successive afternoons or nights in a six-day workshop shall be paid at the rate of time
and a half.

An employee who—

(1) during a period of engagement on shift works night shift only ; or
(ii) remains on night shift for a longer period than four consecutive weeks; or
(iii) works on a night shift which does not rotate or alternate with another shift or with day work so as to give him at
least one-third of his working time off night shift in each shift cycle,
shall during such engagement, period or cycle, be paid at the rate of time and a quarter for all time worked during ordinary
working hours on such night shifts.

(fi) The minimum rate to be paid to any shift worker for work performed between midnight on Friday and midnight on
Saturday shall be time and a quarter. Such extra rate to be in substitution for and not cumulative upon the shift premiums
prescribed in the first and second paragraphs of sub-clause (f) hereof

Cuertime.

(g) Shift workers for all time worked in excess of or outside the ordinary working hours prescribed by this Determination

or on a shift other than a rostered shift shall—

(i) if employed on continuoua work be paid at the rate of double time; or

(ii) if employed on other shift work at the rate of time and a half for the first four hours and double time thereafter,
except in such case when the time is worked—

(iii) by arrangement between the employees themselves ;

(iv) for the purpose of effecting the customary rotation of shifts; or

(v) is due to the fact that the relief man does not come on duty st the proper time; or

(vi) on a shift to which an employee is transferred on short notice as an alternative to standing the employce off in

gircumatances which would entitlo the employer to deduct payment for a day in accordance with clause 13 )
ercof.

Provided that when not less than 8 hours’ notice has been given to the employer by the relief man that he will be
absent from work and the employee whom he should relieve is not relieved the unrelieved employee shall be paid at the rate
of time and a hslf for the first 4 hours on duty after he has finished his ordinary shift and at the rate of double time thereafter
except where the employee is required to continue to work on his rostered day off when be shall be paid double time.

Compulsory Overtime.

(#i) An employer may require any employce to work reasonable overtime at overtime rates and such employee shall work
overtime in accordance with such requirement.

Sundays and Holidays.

(4) Shift workers on continuous work shifte for work done on a rostered shift the major portion of which is performed on a
Sunday or holiday shall be paid at the rate of time and a half.

Shift workers on other than continuous work for sll time worked on a Sunday or holiday shall be paid at the rates prescribed
by clause 8 of this Determination, Where shifts commence between 11 p.m. and midnight on a Sunday or holiday the time
80 worked before midnight shall not entitle the employee to the Sunday or holiday rate; provided that the time worked by an
employee on a shift commencing before midnight on the day preceding a Sunday or holiday shall be regarded as time worked on
such Sunday or holidey.

Junior and Female Employees.

(¢) Female shift workers, apprentices or juniors whilst on afternoon or night shifts shall be paid not lees than the
rates hereinbefore prescribed or la. per shift whichever is the higher.

HoLmnays AND SUNDAY WORK.

8. (a) Employees shall be entitled to the following public holidays without loss of pay as regards employees on weekly
hiring :—New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, King’s Birthday, Labour Day, Anzac
Day, Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the
said days respectively.

Provided that Christmas Day and Boxing Day shall for the year, 1949, be deemed to fall on the 26th and 27th days of
December, 1949, respectively, and that New Year'’s Duy for the year, 1950, shall be decmed to fall on the 2nd day of January,
1950.

Any employer who has given to his employees notice under paragraph (i) of sub-clause {(m) of clause 9 of this Determination
of his intention to close down his plant or section or sections thereof for the purpose of allowing annual leave may alter the
date of such intended closing down by substituting a date no more than two days earlier than the date of which notice was
given upon at least one week’s notice of such alteration.

By agreement between any employer and his employees, other days may be substituted for the said days or any of them
as to such employer’s undertaking.
(b) An employee not engaged on continuous work shall be paid at the rate of double time for work done on Sundays
and public holidays, such double time to continue until he is releived from duty :
' {c) An employee, other than a casual employee, not engaged in continuous work who works on a Sunday or a public holiday
and (except for meal breaks) immediately thereafter continues such work shall on being relieved from duty. be entitled to be
absent until he has had eight consecutive hours off duty, without deduction of pay for ordinary time of duty occurring during
such absence.
(d) Employees, other than on shift, required to work on Sundays or public holidays shall be paid for a minimum of
three hours’ work,
ANNUAL LEAVE.
Period of Leave.
* 9. (a) A period of fourteon consecutive days’ leavo shall be allowed annually to an omployoce aftor twelve months’ continuous
service (less the period of annual leave) as an employos on weekly hiring in any one or more of the occupations to which this
Determination applies.
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Seven-day Shift Workers.

(5} In addition to the leave hereinbefore prescribed seven-day shift workers, that is shift workers who are rostered to work
regularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non-working days.
" Where an omployee with twelve months’ continuous servico is engaged for part of the twelve monthly period as a seven-day
shift worker, he shall be entitled to have the poriod of fourtcen consecutive days' annual leave prescribed in sub-clause (a) heroof
increased by half a day for each month he is continously ongaged as aforesaid.

Annual Leave Exclusive of Public Holidays.

(c) Subject to this sub-clause the annual leave proscribed by this clause shall bo exclusive of any of the holidays
prescribed by clauso 8 of this Determination, and if any such holiday falls within an employee’s period of annual leave and is
observed on a day which in the case of that employee would have boon an ordinary working day, thero shail be added to the
period of annual leave time equivalent to the ordinary timo which the employee would have worked if such day bad not been a
holiday.

Where a holiday falls as aforeesid snd the employee fails without reasonable caure proof whercof ehall be upon him to
attend for work at his ordinary starting time on the working day immecdiately following the last day of the period of his annual
leave he shall not be entitled to be paid for any such holiday,

Broken Leave.

(d) The annual leave shall be given and taken in a continuous period or, if the employee and the employer so agree, in
two soparate periods and not otherwiso. X

Calculation of Continuous Service.
(e) For the purpose of this clause service shall be deemed to be continuous notwithstanding—

(i) any intorruption or termination of tho employment by tho omployer if such interruption or tormination has been
made morely with the intention of avoiding obligations horeunder in respect of leave of absence ;
(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by the
employer ; or
(iii} any absence with reasonable causs proof whereof shall be upon the employee.

In cases of porsonal sickness or accident or absence with roascnable cause the employce 1o becomo entitled to the benefit of
this sub-clause shall inform the omployer in writing if practicable within 24 hours of tho commencement of such absonce of his
inability to attend for duty and as far as practicable the nature of tho illness injury or cause and the estimated duration of
his absence. A nofification given by an employee pursuant to clause 14 shall bo accepted as a notification under this
sub-clause.

Any absenco from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed to break
the continuity of service for tho purposes of this clause unless the employer during the absence or within fourteen days of the
termination of the absence notifies the employee in writing that such absence will bo regarded as having broken the continuity of
service.

In cases of individual absenteeism such notico be given in writing to the employee concerned, but in cases of concerted or
collective absentevism notice may be given to employees by the posting up of a notification in the plant, in the mannor in which
general notifications to employces are usually made in that plant and by posting to cach union whose members have participated
tn such concerted or collective absenteeism a copy of same not lator than the day it is posted up in the plant.

A notice to an individual employee may bo given by dolivering same to him personally or by posting it to his last recorded
address. in which case it shall bo deomed to have reached him in due course of post.

In calculating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the extent
of not more than fourtcon days in a twelve-monthly period in the case of sickness or accident, be taken into account in calculating
the period of twelve months’ continuous servico.

Calculation of Service.

(f) Bervico bofore the dato of operation of this Determination shall bo taken into consideration for tho purpose of calculating
annual leave, but an employec shall not be entitlod to leavo or payment in lieu thercof for any period in respect of which Ieave
or & payment in liou thereof has boon allowed or made under the clause hereby rovoked. TProvided howevoer, that in respect of service
before the lst January, 1946, the annual leavo shall be allowed at the rate of 3% hours for each completed one month of continuous
service and in respect of service aftor that date at the rate of 8§ hours for oach comploted one month of continuous sorvice, Any
broken part of a month served beforo the lst January, 1946, shall for the purposes of this clause be deomed to be service after the
lst January, 1946. The period of annual leave to be allowed under this sub-clause shall bo calculated to tho nearest day any broken
part of a day in the result not exceeding half a day to be disregarded.

Where the employer is a successor or assignee or transmittee of a busincss if an employee was in the employmoent of the
employer’s predecessor at the time whon he became such succossor or assignco or transmittoe the employeo in rospect of the period
during which he was in the service of the predecessor shall for the purposo of this clause be deemed to be in the service of the
employer.

Calculation of Month.

(g) For the purpose of this clause a month shall be rockoned as commencing with the beginning of the first day of the
omployment or period of employment in question and as ending at the beginning of the day which in the latest month in question
has the same dato number as that which tho commencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month. .

Leave to be Taken.

(h) The annual leavo provided for by this clause shall be allowed and shall be taken and except as provided by sub-clauses
(1) and (m) hereof payment shall not be mado or accepted in lieu of annual leave.

Time of Taking Leave,

(3) Annual leave shall bo given at a timo fixed by the omployer within a period not exceeding six months from the date
when the right to annual leave accrued and aftor not less than two weeks’ notico to the employee.

Teave Allowed Before Due Date.

(7) An employor may allow annual leave to an employos before tho right theroto has accrued due, but whore icave is
taken in such a caso a further period of annual leave shall not commence to accrue until after the expiration of the twelve months
in rospect of which annual leave had been takon before it accrued.

Where leavo has been granted to an employee pursuant to this sub-clause beforo the right thoroto has accrued duo and
the employee subsoquently leaves or is discharged from the service of the employer before completing the twelve months’
continuous service in respect of which the leave was granted the employor may for each one completo month of the qualifying
period of twelve months not sorvod by the employce deduct from whatever romunoration is payable upon tho tormination of the
employment one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any sums
paid for any of tho holidays prescribed by clause 8 of this Determination.

Payment for Period of Leave.

(k) Each employee befors going on leave shall be paid two weeks’ wages, except a shift worker or an employee taking his
leave pursuant to sub-clause (d) hereof either of whom shall be paid the amount of wage he would have received in respect of
the ordinary time which he would have worked had he not been on leave during the relevant periods. For the purposes of this
sub-clauso and sub-clause () hercof, wages shall be at the rato prescribed by clauses 2 and 4 of this Detormination for the occupation
in which the employee was ordinarily employed immediately prior to the commencement of his leave or the termination of his
employment, as tho case may be. Payment in the case of employees employed on pieco or bonus work or any other system of
payment by results shall be at timo rates.
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Proportionate Leave on Dismissal.

(1) ¥ after one month’s continuous service in any qualifying twelve-monthly period an employee lawfully loaves his
employment or his employment is terminated by the omployer through no fault of the employce, the employee shall be paid at
his ordinary rate of wage for 3% hours in respect of oach comploted one month of continuous service before the lst January,
1946, and for 6% hours at the same rate in respoct of cach completed month of continuous service aftor that date, the service in
oach case being servico in respect of which loave has not been granted hereunder.

Annual Close Down.

(m) Where an employer closes down his plant, or a section or sections thereof, for the purposes of allowing annual
leave to all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply—

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the
close down all employees in the plant or section or sections concerned, and allow to those who are not then
qualified for two full weeks' leave paid leave on a proportionate basis of one-sixth of a week’s leave for each
completed month of continuous service.

(ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more of
continuous service shall be allowed his leave, and shall subject to sub-clause (f) hereof also be paid
onc-sixth of a week’s wages in respect of each completed month of continuous service performed since the
close of his last twelve-monthly qualifying period.

(iii) The next twelve-monthly qualifying period for each cmployee affected by such close down shall commence from
the day on which the plant, or section or sections concerned is re-opened for work.

Provided that all time during which an employee is stood off without pay for the purposes of this sub-clause
shall be deemed to be time of service in the next twelve-monthly qualifying period.

{iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under
paragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his employment is
terminated through no fault of the employee, he shall be entitled to the benefit of sub-clause (I} of this clause
subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

Smop STEWARDS.

10. Any employee appointed shop steward in the shop or department in which he is employed shall upon notification
thereof to his employer, be recognized as the accredited representative of the union to which he belongs, and he shall be allowed
the necessary time during working hours to interview the employer or his representative on matters affecting employees whom he
represents.

RicAT oF ENTRY OF UKNI1ON OFFICIALS. —— . -
11. A duly accredited representative of the Association shall have the right to enter employers’ workshops during the midday
meal hour for the purposes of interviewing employees on legitimate union business on the following conditions :—

(i) That he produces his authority to the gatekeeper or such other person as may be appointed by the employer.

(ii) That he interviews employees only at the places where they are taking their meal.

(iii) That not more than one representative in all be in any workshop at any one time.

(iv) That no one representative visit a workshop more than once in each week.

(v) That if any employer alleges that a representative is unduly interfering with his workshop or is creating disaffection
amongst his employees, or is offensive in his methods, or is committing a breach of any of the previous conditions,
such employer may refuse the right of entry, but the representative shall have the right to bring such refusal
before the Wages Board.

(vi) The official making such inspection shall be entitled to take a copy of entries in a time and wages book relating to
the suspected breach of the Determination.

TrRAVELLING TIME, ALLOWANOB AND BOARD.
Travelling and Board.

12. {a) An employee who on any day or from day to day is required to work at & job away from his accustomed workshop
or depot shall at the direction of his employer present himself for work at such job at the usual starting time ; but for ail
time reasonably spent in reaching and returning from such job (in excess of the time normally spent in travelling from his home
to such workshop or depot and returning) he shall be paid travelling time, and also any fares reasonably incurred in excess of
those normally incurred in travelling between his home and such workshop or depot.

{b) An employee—

(i) engaged in one locality to work in another; or

(ii) sent from his usual locality to another for employment which can reasonably be regarded as permanent, involving
a change of residence, shall be paid travelling time whilst necessarily travelling between such localities, and, for
a period not exceeding three months, expenses.

(c) An employee sent from his wsual locality to another (in circumsthnces other than those prescribed in sub-clause (b)
hereof) and required to remain away from his usual place of abode shall be paid travelling time whilst necessarily travelling between
such localities, and expenses whilst so absent from his usual locality.

(d) The rate of pay for travelling time shall be ordinary rates, except on Sundays and holidays, when it shall be time
and a half.

¢) The maximum travelling time to be paid for shall be twelve hours out of every twenty-four hours, or when sleeping
berth is provided by the employer for all-night travel, eight hours out of every twenty-four.

(f) “Expensocs " for the purpose of this clause means :—

(i) All fares reasonably incurred.

For boat travel the fares allowed shall be first-class on coastal boats, and on interstate boats where
there is no second-class as distinct from steerage; and for rail travel, seccond-class, except where all-night
travelling is involved, when they shall be first-class, with sleeping berth where available.

(ii) Rensonable expenses incurred whilst travelling, including 2s. 6d. for each meal taken.
(iii) A reasonable allowance to cover the cost inenrred for board and lodging.

CONTRACT OF EMPLOYMENT.

13. (a) Except as hereinafter provided, employment shall be by the week.  Any employee not specifically engaged as &
casual employee shall be deemed to be employed by the week.

{b) Employment shall be terminated by a week’'s notice on either side given at any time during the week or by the
payment or forfeiture of a week's wages as the case may be. This shall not affect the right of the employer to dismiss any
employees without notice for malingering, inefficiency, neglect of duty or misconduct, and in such cases the wages shall be paid
up to the time of dismissal only or to deduct payment for any day the employee cannot be usefully employed because of any
strike or thorugh any breakdown in machinery or any stoppage of work by any cause for which the employer cannot reasonably
be held responsible.

{c) An employee not attending for duty shall except as provided by clause 14 hereof lose his pay for the actual time for
such non-attendance.
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Casual Employment.

(d) A casual employee is one engaged and paid as such. A casual employee for working ordinary time shall be paid per
hour one-fortieth of the weekly rate prescribed by this Determination for the work which he or she performs plus 10 per cent.

Late Comers.

(e) Notwithstanding anything elsewhere contained in this Determination an employer may select and utilize for time-keeping
purposes any fractional or decimal proportion of an hour (not exceeding a quarter of an hour) and may apply such proportion in
the calculation of the working time of employees who without reasonable cause promptly communicated to the employer, report
for duty after their appointed starting times or cease duty before their appointed finishing times.

. An employer who adopts a proportion for the aforesaid purpose shall apply the same proportion for the calculation of
overtime,

SicE LEAVE.

14. (a) An employee on weekly hiring who is absent from his work on account of personal iliness, or on account of injury
by accident arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction of pay
subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation. .

(ii) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated durstion of the
absence.

(iii) He shall prove to the satisfaction of his employer (or in the event of dispute the Wages Board) that he was
unable on account of such illness or injury to attend for duty on the day or days for which sick leave is claimed.

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess of
40 hours of working time.

For the purpose of administering paragraph (iv) of this sub-clause an employer may, within one month of this Determination
coming into operation or within two weeks of the employee entering his employment, require an employee to make a sworn
declaration or other written statement as to what paid leave of absence he has had from any employer during the then current year ;
and upon such statement the employer shall be entitled to rely and act.

Single day absence.

(6) In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence of
one day only, such employee, if in the year he has already been allowed paid sick leave on more than one' occasion for one
day only, shall not be entitled to payment for the day claimed unless he produces to the employer o certificate of a duly
qualified medical practitioner that in his, the medical practitioners’ opinion the employee was unable to attend for duty on account
of personal illness or oo account of injury by accident. Nothing in this sub-clause shall limit the employer’s rights under
sub-clause (a) (iii) hereof.

Cumulative Sick Leave.

(¢} Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause (a) (iv) of this
clause which has in any year not been allowed to an employee by an employer as paid sick leave may be claimed by the
employee and subject to the conditions hereinbefore prescribed shail be allowed by that employer in a subsequent year without
diminution of the sick leave prescribed in respect of that year.

Provided that sick leave which accumulates pursuant to this sub-clause shall be available to the employee for a period of
two years, but for no longer from the end of the year in which it accrues.

(cc) Rights accrued under sub-clause {c) hereof prior to the lst day of January, 1948, shall be preserved except that the
total number of hours so accrued and not taken prior to the lst day of January, 1948, shall be reduced by 1/1ith of such
total the result to be calculated to the nearest hour.

Attendance at Hospital, &ec.

(d) Notwithstanding anything contained in sub-clause {a) hereof an employee suffering injury through an accident arising out
of and in the course of his employment (not being an injury in respect of which he is entitled to workers compensation)
necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital, shall not suffer any
deduction from his pay for the time (nor exceeding four hours) so occupied on the day of the accident, and shall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.

(e) For the purpose of this clause ‘ year ” means the period between the st day of May in each year and the next 30th day
of April.

PAYMENT ov WagEs.

15. (a) Wages shall be paid weekly. .

(b) On the first pay day occurring during his employment, an employce shall be paid whatever wages are due to him
up to the completion of hia work on the previous day:  Provided that this sub-clause shall not apply to employers who make
a practice of allowing advances to employees approximating wages due.

(c) Upon termination of the employment, wages due to an employee shall be paid to him on the day of such termination
or forwarded to him by post on the next working day.

(d) An employee kept waiting for his wages on pay day for more than a quarter of an hour after the usual time for
ceasing work shall be paid at overtime rates after that quarter bour, with a minimum of a quarter of an hour.

(¢) On or prior to pay day, the employer shall state to each employee, in writing, the amount of wages to which he is
entitled, the amount of deductions made therefrom, and the net amount being paid to him,

TiMe AXp WagES Boog.

16. Each employer shall keep a time and wages book showing the name of each employee and his occupation, and the
hours worked each day and the wages and allowances paid each weck.

The time occupied by an employee in filling in any time books or cards or in the making of records shall be treated as
time of duty, but this does not apply to checking in or out at the beginning or end of duty.

The time and wages book shall be open for inspection at the employer’s office or other convenient place to a duly accredited
official of the Association during the usual office hours. Provided that no inspection shall be demanded unless the Secretary of the
Association or the district secretary or organizer of any division of the Assoctation suspects that a breach of this Determination
has been or is being committed. Provided also that only one demand for such inspection shail be made in any one fortnight
at the same establishment. The officer making such inspection shall be entitled to take a copy of the entry in the time and
wages book relating to such suspected breach of this Determination.

PAYMENT BY RESULTS.
17. (a) Subject to the minimum wages herein prescribed, an employer may remunerate any of his employees und
system of payment by results based on rates which will enable workers of average capacity to earn at leaft {0 per c:;t,uzny
excess of their hourly or weekly rates.
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{b) Any increases in prevailing daily and hourly wages resulting from this Determination shall not of themselves compel
any increase in piecework rates during the term of this Determination. If in a factory piecework is extended to processes now
done on weekly or hourly rates sub-clause (a)} hereof shall apply.

MISCELLANEOUS.
A dation and Ci
Boiling Water.
18. (a) (i) Employers shall provide boiling water for employees at meal times.

Drinking Water.
(ii) Employers shall provide for the use of employees in workshops a sufficiont supply of wholesome cool drinking water
from bubblers, taps, or other suitable drinking fountains.

First-Aid Outfit.
(iii) In each workshop and other places where employees are regularly employed, the employer shall provide and
continuously maintain at a place or places reasonably accessible to all employees an efficient first-aid outfit.
Clause 8 of Chapter 9 of the Regulations under the Factories and Shops Act 1928 requires that a first-aid ambulance
chest shall be kept in some accessible place upon the premises, and that such chest shall be equipped and supplied with the
following articles :—

Quantities to be kept in

Articles, Ambulance Chest—
Antiseptic solution . o . - e e . . - . 1 bottle
Bandages, cotton, and gauze .. = . . . . - s - 1 dozen assorted sizes
Castor oil . . . .. . - .. wa .. .. .. 2 oz
Todine, tincture of . . .. .. . .. .. . . 2 oz.
Manual, first-aid .. . . . . . . . 1
Petrolatum, carbolized _ .. . N 1 jar

Picric acid solution, made according to the follov;ihg recil;t; or pre.s;:ription.::—
13 teaspoonfuls of powdered picric acid, 3 oz. of absolute alcohol and 2 pints of distilled water 1 pint

Pins, safety .. . . o - . - 1 packet
Sal volatile .. . . . . . . . .. .. . 6 0z.
Scissors . .. . . .. . . . . . 1 pair
Tourniquet . . .. . et e . . 1
Tweezers . . . . . 1 pair

Cotton, absorbent .
Gauze, sterlized, plain ..
Lint, absorbent .. . .. .
Plaster, adhesive .. .. .. .. .. ..

An adequate assortment

P

Lockers.

(iv) The employer shall at some reasonably convenient place on his premises provide a suitablo locker for each employee
in his workshop, or hanging facilities which afford reasonable protection for employces’ clothes. In any case in which compliance
with this paragraph necessitalos the provision of lockers or new or improved hanging facilitics, they shall be provided by the lst
July, 1946, unless the employer proves to the satisfaction of the Wages Board that he is unablo by reason of shortage of material
or ¥abour or any other difficulties to provide such new or improved facilities, in which case thoir provision may be postponed for
such period or periods as tho Wages Board determines,

Showers.

(v) Employors shall provide for all workmen employed in foundries hot and cold shower baths, which shall be situated away
from lavatories,

Washing and Sanitary Conveniences.
(vi) Employers shall provide proper and sufficient washing and sanitary conveniences.

Clothing, Equipment and Tools.
Damage to Clothing and Tools.

(&) (i) Compensation to the oxtont of the damago sustainod shall be made where in the course of the work clothing or
tools are damaged or destroyed by firo or moiten metal or through the use of corrosive substances. Provided that the employer’s
liability in respect of tools shall be limited to such tools of trade as are ordinarily required for the performance of the omployee’s
daties.

Gloves,

(ii) Suitable canvas or leather gloves shall be provided by employers for oporators of pneumatio tools and/or punch and
shoaring machines and suitable gloves or pads for such other work as the foreman and employee may agree.

In caso of disagroement between the foroman and workman, the workman or a shop stoward on his behalf shall be ontitled,
within 24 hours, to ask for a decision on the workman’s claim by the the employer's industrial officer (if thore be one)} or otherwise
by the omployer or the executive officer responsible for the management or superintondence of tho plant concerned. In such
caso & decision shall be given on the workman’s claim within 48 hours of its being asked for (unless that time expires on & non-working
day, in which case it shall bo given during tho next working day), or elso the said equipment shall bo provided.

In any case where an organization alleges that an employer or his ropresontative is persistently unreasonable or capricious
in relation to such claims, it shall havo the right to bring such caso before the Wages Board.

Goggles.

(iii) Suitable mica or other goggles shall be provided by the employer for each employee usi emery wheels or
where used by more than one employee such goggles shall be sterilized before being used by another employee. An
employee when working on emery wheels shall wear the goggles provided for his protection.

Protective Clothing—Galvanizing, dc.

(iv} Employers shall provide suitable protective aprons, rubber gloves, and rubber boots or clogs, to employecs ongaged
in the manual handling of materials over hot galvanizing or tinning pots or pickling or plating baths.
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Protective Equipment—Welding.
(v) Where necessary employers shall provide electric arc and oxy acetyleno operators and their assistants with the following
equipment—
(a) Suitable asbestos sheets,
(b) Hand screens or helmets fitted with coloured glass (or in the case of oxy-acetylenc operators protective glasses
with side shields),
(c) Anti-flash goggles,
(d) Aprons, leather sleeves and leggings (or overalls of flame-proof material) and gauntles gloves ; and
(¢) Gum or other insulating boots when working in places so damp that danger of eloctric shock exists.
An employee who is pursuant to this paragraph supplied with any of the equipment epccified herein shall
weurl.o(;' use as the case may be such equipment in such a way as to achieve the purpose for which it is
supplied.

Tools.
(vi) Until forther order the employer shall provide for each employee such tools as were customarily provided at
the time of the making of this Determination and for sheet metal workers, snips used in the cutting of stainless steel, monel metal
and similar hard metal. The employee shall replace or pay for any tools so provided if lost through his negligence,

Dreasing Caatings.
(c) Where practicable, the dressing and rumbling of castings shall not be carried out in close proximity to employees not
doing that work.

Hand-rivetting.
{d) Hand-rivetting on rivets g-inch diameter and upwards shall be performed double handed.

Ladles.

(e} (i) All ladles of u holding eapacity of 16 cwt. or more in use at the time of the making of this Determination shall be fitted
with ssfety-worm gear or an equivalent safety fitting; and all ladles of a holding capacity of 10 cwt. or more hereafter brought
into operation shall bo fitted with safety-worm gear.

(ii) Where molten metal is carried in ladles .by hand the weight of molten metal shall not exceed :—

Single-handled ladles—60 Ib., including the weight of the ladle.
Other ladles—* cwt. per man.
(iii) Where molten metal is carried by hand, a clear passageway not less than 2 ft. 6 in. wide shall be made.

Females—Rest Period.
(f) Female employces shall be allowed a rest period of not less than ten minutes during each dsy or shift, to be taken during
the first or second half of the day or shift as may be decided by & majority of the female employees in a shop.
When requested by employees and where practicable suitable seats shall bo provided by the employer for ferale employees.

Ventilation.
(¢) (i} While any work is being carried on in any confined or enclosed space in which—
(a) fumes, gases, dust or vapours which may be dangerous or injurious are liable to be present or to be
generated in the course of the work ; or
(b) the atmosphere may othcrwise become vitiated
the employer shall install & suction exhaust apparatus, through which by means of u power-driven fan sir is drawn from the vicinity
of the work in relation to which it is installed.
Where it is impracticable to install such suction exhaust apparatus the employer shall take all such steps as are necessary to
ensure safe working conditions in any such confined or enclosed space.
This sub-clause shall not be deemed to be inconsistent with the Harmful Gases, Vapours, Mists, Smokes and Dust Regulations
1945 (published in the Victoria Government Gazette No. 21, dated 7th February, 1945) and shall not apply to any processes or
occupations to which those Regulations apply.
(ii) Employers shall provide adequate ventilation in workshops where tinning or galvanizing and pickling is carried on, and in
workshops where fusing or wet enamel is carried on, facilities for the free circulation of air. Any dispute under this sub-clause
shall be referred to the Wages Board.

DHEFIRITIONS.

19. (a) “ Wet place ™ means a place in which water is continually dripping from overhead to such an extent as to saturate
the clothing of a workman, or a place where water acoumulates underfoot to a depth exceeding 2 inches.

(b) “ Confined space ** means & working place, the di i of which itate an employee working in a stooped or
otherwise cramped position, or without proper ventilation, or where confinement within a limited space is productive of unusual
discomfort.

{¢) “ Association” or * Union” means The Federated Agricultura] Implement Machinery and Ironworkers’ Association of
Australia. .

Norice Boarp.

20. An employer shall permit a notice board of reasonsble dimensions to be erected in a prominent position in his
establishment, and representatives of the Association shall be permitted to post notices of Association meetings upon such board.

PosTise DETERMINATION.

. 21. A copy of the Determination relating to work carried on in the establishment shall Le kept posted in a prominent
position by the employer.

Mrxzp FUKOTIONS.

.22, An employee engaged for moro than half of one day or ehift on duties carrying & higher rate than hin ordinary
classification shall be paid the ln’gher rate for such day or shift. [f for less than half of one day or shift, he shall be paid the
higher rate for the time so worked.

ExTeA RATES NOT CUMULATIVE.
23. Extra rates prescribed in this Determination are not cumulative so as to exceed the maximum of double the ordinary
rates.
No. 12.—12581/49.—2
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PERIODICAL ADJUSTMENT OF WAGES.

24. The wages rates set out in clause 2 are based upon the following basic wage rates for adult males and, pursuant to the
provigions of section 21 of the Faclories and Shops Act 1934, shall be automatically adjusted by the same amount and at the same
fime as such Basic Wage as prescribed in clause 25. Wages of male juniors in receipt of 20s. or more per week shall be adjusted
proportionately to adjustments of the needs basic wage, such adjustment to be made to the ncarest 3d., half or less than half of

3d. to be disregarded.

Basic Wage.
Needs Basic N
TLoading Total Basl Index Numb
Place, (A dm&%le)' (Cnnstalkh). { ‘)Wugrxfl5 © ;}lc(z: ):Assll:::?cdc -r
Per week. Per week. Per week.
£ s d s d. £ s d
Within the Metropolitan District, the Cities of Geelong, Geclong
West and the Town of Newtown and Chilwell and the City
of Warrnambool .. .. .. .. .. G 4 0 6 0 610 0 Melbourno
{lsewhore-~3s. less than the contemporancous basic wage for .
Melbourne.

ApJusTMERT 0¥ Basro Wagr.

25. {(a) For the purposes of this Determination the expression * Commonwealth Statistician’s *all items’ retail price index
numbers ”’ or any like expression means the numbers stated to be such index numbers in any document purporting, and not. proved
to be wrongly so purporting, to be printed by the Commonweslth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1950, the amounts of the Basic Wage shall be as
prescribed in clause 24.

{c) During each future successive period beginning with the first pay period to commence in a February, a May, an August, or
a November, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last published
Commonwealth Statistician’s ‘“ all items  retail price index number by the factor 087 taken to one place of gccimuls, the resultant
whole number being the amount of the basic wage expressed in shillings, but should the decimal rumber reach °5 or more the
basic wage shall be taken to the next higher shilling.

In addition to the basic wage prescribed by clause 24, any adult employes of a classification specified hereunder shall bo
paid the margin and loading hereinafter assigned to that classification, and such loading shall be deemed to be part of his ordinary
rate of wage for all purposes of this Determination :—

Classification, Margin, Loading.
a d. s d.
Bedstead emith .. . o . N .. .. .. . 22 0 3 0
Chill fitter called on to design and model .. .- . . .. 3 0 4 0
Other chill fitter . . . . . ve . . 22 0 3 0
Machinist - . . .. . . . .. .. i 0 3 0
Plater in charge . . - . . 33 0 4 0
Plater’s assistant . .. .. . .. . .. .. 20 ¢ 3 0
Poligsher and grinder . e .- . .. ve . . 2l 0 3 0
Chipper and caster . .. . .. .. .. .. .. 18 0 3 0
Bodstead fitter and mounter - . - .. .. .. .. 22 0 3 0
Employee engaged cutting, binding, straightening, drilling or squaring up parts of bedsteads
and frame setter .. . . ‘. . N . .. 21 0 3 0
Jai&uner and laoquerer .. . .. .. . .. .. .. 19 0 3 0
Other employees with not less than three months’ experience in the industry .. 6 0 3 0
All others . . " .. . .. .. . . Nii 30

A. V. BARNS, [I.P., Chairman.

J. W. RYAN, Secretary.
Metbourne, Tth December, 1949.

By Authority: J. J. GourLEy, Government Printer, Melbourne.
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Factories and Shops Acta.

DETERMINATION OF THE TINSMITHS 'BOARD.
Note.~—(1) This Determination applies to the whole of the State of Victoria.

Nore,—(2) Sheet Metal.—First Class Bench Work was proclaimed on 24th May, 1938, as an Apprenticeship Trade under
the Apprenticeship Act 1928, for the Metropolitan District.

Fall particulars of the Apprenticeship Regulations for this trade may be obtained on application to the Secretary,
Apprenticeship Commission, Melbourne (price 3d.). .

Nore.—(3) On the 7th February, 1938, the Board was deprived of the power to determine the lowest prices or rates which may
be paid to any person employed in the process, trade, or business of metal polishing, and such power was conferred exclusively
on the Electroplaters Board.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 7th February, 1938, has

bad the power to determine the lowest prices or rates which may be paid to any persons or classes of persons employed in

the process trade or business of preparing or manufacturing articles made of tin plate or other metal, 10 gauge or lighter,

including the japanning of such articles, but not including persons cutting patterns of boots, shoes, and slippers, or persons
employed in the process trade or business of metal polishing, has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 19th December, 1949, the last
previous Determination of this Board shall be revoked and replaced by this Determiration.

2. Waiags,

Per Week of 40 Hour,

Adalts. Within 20 Miles of
G.P.0., Melbourne ;

sat Other Parta
“'.E,ﬁ?_Pgo;,,f‘,m At Yallourn. of Victorin.
within Mildura and
Gippsland Districts.

£ s d £ s 4 £ s d.
(a) Sheet Metal Section.
Sheet metal worker (Ist class) .. .. .. . 9 2 0 9 8 6 819 0
Sheet metal worker (2nd class) .. .. .. . 8 70 813 6 8 4 0
Spinper (1st class) . .. . .. .. .. 811 0 817 6 8 8 0
Spinner other .. . . . . . 716 0 8 2 6 713 0
Die setter .. . .. .. . . - 716 0 8 2 6 7183 0
Die setter—press operator working from blue prints or plans 8 70 813 6 8 4 0
Presa operator (heavy) .. .. . .. .- .. 714 0 8 0 6 711 0
Press operator (light) .. . . 712 0 718 6 7 9 @
Solderer and dipper .. e 714 0 8 0 6 711 0
Drop hammer stamper - o . o . 714 0 8§ 0 8 711 0
Guillotine operator (as defined) .. .. .. . 8 70 813 6 8 4 0
Guillotine operator (other) .. .. .. .. 712 0 718 6 760
Guttering machinist .. . .. .- . . 712 0 718 6 790
Power machinist (not otherwise apecified) .. .. .. 712 0 718 6 790
(b) Welding Division.
Welder— .
18t class, other than when using Cutler machine .. . 9 6 6 913 0 9 3 6
1st olass, using Cutler machine .. .. .. .. 8 9 0 815 6 8 6 0
2nd class - . i .. .. . 718 0 8 4 86 715 0
3rd class .. - .. . .. .. . 714 0 3 ¢ 6 71 0
Tack welder .. .. 716 0 8 2 6 713 0
{¢) Canister-making.
Die setter and/or machine setter and or leading press hand .. 16 2 13
Canister-maker by hand and riveter by band . . . 16 2 13
Solderer and dipper . 12 18 g

Canister vent closer and solderer working on tins containing substan:

RS I R R
—
=3
COCO OO
e W ~3mE
8
SRER e

a3 asy 1 -1 a3
—
w
Qo0 oo

with an artificial temperature of 150° F. and over . . P
Operator of power capping machines or metal pots on automatic machines 14 0 11
Qperator of other power presses and other power mushines . 12 18 9
Cap solderer (not otherwise classified) .. .. .. 12 18 9

No., 13 ,—12682/49.—PRICE 6D,
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Waaus-—continued.

Pa; Woek of 40 Houn.

Adulte, Within 20 Miles of
" GG
0 lles of G.P.0., Other Parta
Geelong ; at At Yalloarn.
Warrnambool, and of Victoria.
within Mildura and
Gippsland Districts.

£ s d. £ s d. £ s d
(d) Galvanizing.
Galvanizer .. - . .o .. . i 8 3 0 8 9 ¢ 8 00
Tinner and grease tinne: .. .. .. . .. 8 3 0 8 9 6 8 0 0
Aesistant working over metal pot .. . .. .. 714 0 8 0 8 71 0
Pickler .- . .. .. . .. . 713 0 719 6 710 0
All others in this Division . .o 790 715 6 76 0
(e) Painting and Jap g

Artistio japanner and goldworker .. 8 70 813 6 8 4 0
Spray operator .e e .. . 716 0 8 2 8 713 0
rainer, liner, and filliter . .. .. .. .. 712 0 718 6 790
Painter and laocquerer .. . . .. .. .. 712 0 718 8 79 0
Dipper .. .. 712 0 718 8 790

([f) Porcelasn Enamelling.

Fuser .. o .. i 8 2 0 8 8 6 719 0
Fuser on medallions, badges, or buckles .. . .. .. .. 712 0 718 8 790
Tospector—1st class (i.e., one who inspects finished enamel work as to

quality} .. . . . o .. .. 713 0 719 6 710 O
Inspector (other) P .. .. . 710 0 716 6 770
Mill band and mixer .. . . 713 0 719 6 710 0
Packer and despatcher .. AN 717 6 8 4 0 714 6
Pickler .. .. .. - 713 0 719 6 710 0
Racksman .. .. .. .. 7 8 0 714 6 75 0
Sand and shot blaster .. .. 8 6 0 812 6 8 3 0
Sprayer . .. . .. .. .. .. 714 0 8 0 6 711 0
Swiller, gripper, and brusher .. . .o e .o 712 0 718 6 790
Other employees with not less than three months’ experience in the

metal trades industry .. .. . . . 619 0 75 6 616 0
Empioyce not elsewhere classified in any Division .. 813 0 619 6 610 0

(g) General.
Process worker . - . .. .- . 712 0 718 6 7900
Tool storeman (as defined) .. .. .. .. 713 0 719 8 710 O
Storeman and/or packer .. .. .. .. .. 717 6 8 4 0 714 6
Leading Handas.

Leading hands in charge of not less than three and not more than ten employees, 9s. per week extra; more than ten
and net more than twenty employees, 18s. per week extra; more than twenty employees, 27s. per week extra.
Ship Repairing.
Employees engaged on ship repairs shall be paid the following additional margins :—

s d.
Tradesmen . .. .. . .. . .. .. 4 8 per week.
All other labour .. .. .. . .. 3 0 per week.
. APPRENTIOESHIP.
3. (Other than those covered by the Apprenticeship Commission.)

Apprenticeship Trades.
(a) An employer shall not employ minors in the following trade or occupation otherwise than under a contraoct of
spprenticeship as hereinafter provided :—
Sheet-metal worker—1st class.
Period of Apprenticeship.
(b) If the apprentice when indentured is under the age of seventeen years—five years; if over the age of seventeen
years—four or five years, at the option of the contracting parties.

Contract of Apprenticeship.
{¢) Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the parties;
(ii) the date of birth of the apprentice;
(iii) a statement of the trade or trades to which the apprentice is to be bound and which he is to be taught
during the course and for the purpose of the apprenticeship ;
(iv) » covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade
to wbich the spprentice is bound ;
(v) the date at which the apprenticeship is to commence or from which it is to be calculated ;
(vi) all other conditions of apprenticeship.

Cancellation or Suspension of Indenture.

(d) Subject to the approval of the Becretary for Labour, but not otherwiss, an indenture of apprenticeship may be
suspended or cancelled—
(i} by mutual consent ;
(i) if through lack of orders or financial difficulties an employer is unable to find suitable employment for an apprentice
and a transfer to another employer cannot be arranged ;
(iii) if, in the opinion of the Secretary for Labour, circumstances exist which render such suspension or Ilati
necessary or desirable.

Any covenant in an indenture inconsistent with the provisions of this clause shall be null and void and of no tforce
or effect while this Determination remains in force and applies to the parties to the indenture.
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Inastruction in Welding.
(s) The trawning of appreatices to shest-motal work shall include instraction in electrio welding and/or oxy-acetylens welding
ss far as is practicable with the facilities available in the shop in which they are trained.

Proportion.

{f) An employer shall not employ apprentices in oxcess of the proportion hereinafter prescribed.

Subject to this sub-clause the proportion of apprentices who may be taken by an employer shall not exceed
one apprentice to every three or fraction of three tradesmen in the trade concerned.

In the trade of—

Weolder—lst class ;
the proportion of apprentices who may be taken by an employer shall not exceed one apprentice for every two or fraction of two
tradesmen in the trade concerned.

For the purpose of ascertaining the number of apprentices, the number of trad shall be d d to be the average
number working during the immediately preceding six months, and, in ascertaining such proportion, an employer actually working
in any workshop shall be deemed to be a tradesmsn.

A person who is for a term not exceeding two years taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.

Adult Apprentices.

{g) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may,
t witg his ter, serve as an apprentice until he reaches the age of 23 years.

agr
Probationary Period.

(h) Minors may be taken on probation for three months and if apprenticed such three months shali count as part of
their period of apprenticeship. An employer shall within fourteen days of employing a probationer notify the spprenticeship
sathorities of the employment of such probationer to any of the trades mentioned herein, :

Wages.

() The minimum weekly rates of wages for apprentices shall be the under-mentioned percentages of the contemporaneoua
geeds basio wage prescribed for the area in which they are employed, and in addition thereto the constant and war loadings
specified, and in all contracts of apprenticeship hereafter made the employer shall covenant to pay wages of not less than such
rates,

The total wage of apprentices shall be calculated to the nearest sixpence, any broken part of sixpence in the resuit not
exoeeding threepence to be disregarded.

(3) Waazs pER WEEK oF 40 Houss,
Total Wage Payable—

W‘“}‘E%” Miles

Percentage Constant War M‘ibo roe s 10
- Bote wage. Loadlng. Loadlng. Miies of G.5.0., Other Parts
Geelong 5 At At Yallourn. of Vietoris
Warrnambool, and *

within Mildura

and Glppsland

Districts.
Four and Five-year Termas.
Per Week. Per Week. Per Week.
‘ s d. s d. £ s d. £ s d £ s d.
sy year .. e . 29 . [ ] 116 ¢ 118 ¢ 116 0
2nd year.. .. . 40 1 0 1 0 211 6 214 0 210 6
3rd year AN . 53 1 6 1 8 3 8 ¢ 312 0 3 70
4th year . .. 84 20 2 3 5 8 ¢ 514 0 5 6 0
5th year . .. t 100 plus 7s. 20 3 0 616 0 72 6 613 0
Four-year Terma.—Apprentices commencing after the Age of 17 Years,

1st year .. . . 33 . 09 21 8 2 40 210
2nd year . ik 1 0 1 6 3 80 311 6 3 6 6
3rd year . e 84 20 2 3 6 8 6 514 0 5 6 0
4th year . «. | 100 plus 7a. 2 0 3 0 616 ¢ 72 6 613 0

An employee who is ander 21 years of age on the expiration of his apprenticeship and thereafter works as a minor in the
occupation to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classification.

' Hours,
(k) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymea.

Overtime and Shift Work.
(}) No apprentice under the age of 18 years shall be required to work overtime or shift work unless he so desires.

No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would
provent his attendance at technical school as required by any statute, Determination or regulation applicable to him.

Payment by Results.
{m) An apprentice shall not work under any system of payment by resulta.

Lost Time.

(n) The epprentice at the end of the calendar period of any year in which he has actually given service to the master
upon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himself
without the master’s consent ehall, for every day short of the said number of working days, and for every day of such absence,
serve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additionsl
day or days shall have been served. Provided that in caloulating the extra time to be so served tho apprentice shall be credited
with time which he has worked during the relevant year in excess of his ordinary hours,

Prohibition of Pr
(o) Ap employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require
or permit any person to pay or give any considerstion in the pature of a premium or bonua for the taking or binding of any
probationer or apprentice.
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Attendance at 1'echnical Schools.

(p) Apprentices attending technical colleges or schools and presenting reports of satisfactory oonduct shall be reimbursed
sll fees paid by them.

Annual and Sick Leave.
{g) Apprentices shall be entitled to sick and annual leave in acoordance with the provisions of clauses 15 and 18 hereof
respectively.
FryaLES AND UNAPPRENTICED MALE JUNIORS.
4. (a) Subject to the exception hereinafter provided, the minimum rates of wagss for adult and junior females and for

unspprenticed male juniors employed in occupations for which apprenticeship is not provided by this Determination shall be as
follows :—

Waces pER WEEK or 40 Houms,

‘Total Wage Payable—
Within 20 Miles
—_— P excex;eb:gu Constant Additlopal Mgl'?)glfﬁ?.;' 10
: o 3 Mil B.0.,
Basic Wage, Loadtag. Amount. G:I(l,);ge: at At Yatlourn, 0“{5{6'5:{“ of
‘Warrnambool, .
and within
Mildura and
Gippsland
Districts.
s d. s d. £sd | £od | £aad
1.—Adult Females.
Under three months’ experience .. 66 30 6 0 ' 4 9 6 44 0 | 78
All others . .- .. 5 3 0 70 33 0 5 8 ¢ 3 0 6
I1.~—Junior Females.
17 years of age and under .. 40 10 3 6 214 0 216 6 213 0
18 Fears of age . .. 47} 13 40 3 40 370 326
I9 years of age .. . 55 1 6 4 6 314 0 318 0 312 6
20 years of age .. . 624 2 0 5 0 4 4 6 48 6 42 8
I11.—Male Junior Labour.
Under 18 years of age .. . 25 0 6 2 0 113 6 115 0 112 6
18 years of age o . 35 0 9 30 270 2 9 86 2 60
17 years of age .. . 474 1 0 4 0 3 40 3 70 3 2 6
18 years of age . .. 60 1 0 5 0 4 0 6 4 4 6 318 6
18 years of age . 75 20 6 0 510 5§ 60 418 6
20 years of age .. - 90 20 70 6 0 6 6 6 6 518 ¢

Provided that the rate payable to any employee shall not, excluding the constant loading, be less than 20a.

The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding threepence
to be disregarded.

The minimum rate payable to a junior female of any age or & junior male of eighteen years or more each with lees
than six months' experience under this Determination shall, until he or she has had six months’ experience, be 10 per cent.
less than the amount represented by the percentage of the necds basic wage hereby presoribed for a junior employes of his or
her age and in addition thereto the constant loading prescribed for such an employee.

Provided that this sub-clause shall not operate to reduce the rates paid to any female employee as from the beginning of
the first pay period to commence in August, 1942.

Prohibited Occupations.
{b) Junior employees shall not be employed :—
(i) If under the age of 16 years—
using electric aro or oxy-acetylene blow pipe ; or
(ii) If under 18 years of age-
die setting on power presses, or as operators of power driven guillotines,

SeeciaL RaTEs.

6. In addition to the wages prescribed in clauses 2, 3, and 4 hereof, the following special rates and allowances shall be
paid to employees including apprentices and unapprenticed juniors :—

Boiling-down Works.
(a) Working in boiling-down works—I1d. per hour extra.

Cold Places.
(8) Working for more than ono hour in places where the temperature is reduced by artificial means below 32 degrees
Fahrenheit, 13d. per hour extra., Where the work continues for more than two hours employees shall be cntitled to a rest
period of twenty minutes every two hours without loss of pay.

Confined Spaces.
{c) Working in confined space (as defined), 3d. per hour extra.

Dirty Work.

(d) Work, other than ship repair work, which a foreman and workman shall agree is of an unusually dirty or offensive
nature, 1§d. per hour extra.

Ship repair work which & foreman and workman shall agree is of an unusually dirty or offensive nature, 3d. per hour extra.

In case of disagreement between the foreman and workman, the workman or a shop steward on his behalf shall be entitled,
within 24 hours, to ask for a decision on the workman's claim by the employer’s industrial officer (if there be one), or otherwise
by the employer or the executive officer responsible for the management or superintendence of the plant concerned. In such
case a decision shall be given on the workman's claim within 48 hours of its being asked for (unless that time expires on a
non-working day in which case it shall be given during the next working day), or else the said allowance shall be paid.

Any dispute arising under this sub.clause as to whether work is of an unusually dirty or offensive nature shell be
determined by the Wages Board.

Hot Places.

"(e) Working for more than one hour in the shade in places where the temperature is raised by artificial means to between
1156 and 130 degrees Fahrenheit, 13d. per hour extra ; in places where the temperature exceeds 130 degrees Fahrenheit, 3d. per
hour extra. Where work continues for more than two hours in temperatures exceeding 130 degrees Fahrenheit, employees shall
also be entitled to twenty minutes’ rest after every two hours’ work without deduction of pay. The temperature shall be decided
by the foreman of the work after consultation with the employees who claim the extra rate. ’



Victoria Gazette 133 No. 13.—January 9, 1950

Lead Works.
(f) Working in lead works—I1d. per hour extra.

Meat Digestors and Oil Tanks.

(g) Working on repairs in oil tanks or meat digestors—I}d. per hour extra. Provided that if any employee is so engaged
for more than half of one day or shift he shall be paid tho prescribed allowance for the whole day or shift.

Sanitury Worka,
(A) Working in sanitary works——Id. per hour extra.

Slag Wool.
(1) Employees handling loose slag wool, loose insul wool or other loose material of a like nature used for providing insulation
against heat, cold or noise, shall when so employed on ship construction or ship repairing or on the construction, repair or
demolition of furnaces, wulls, floors and/or ceilings be paid 4d. per hour extra.

Slaughtering Yards.
(j) Working in slaughtering yards—I1d. per hour extra.

War Damaged Ships.

(k) All employees engaged in the cutting and removal of torn, twisted, and displaced structural materials from vessels
which have been damaged by bomb, mine, shell, or torpedo shall be paid extra rates as follows :—

(i) where such damaged structural materials are covered in oil residue and/or other unusually obnoxious substances,
and there is a risk of such materials falling, or there are difficulties in the way of securing a safe foothold
for working—2d. per hour extra ;

(ii) where the work is carried out in the presence of explosives or combustible materinls under conditions under which
there is a risk of fire or explosion—id. per hour extra ;

(iii) where as well as working under the conditions specified in paragraph (i) hercof an employee works under those
specified in paragraph (ii) hercof—6d. per hour extra.

The question of whether the conditions specified in paragraphs (i) or (ii) hercof or both of them exist in any particular
case shall be scttled by ugreement between the foreman and the workman concerned provided that in cases of disagreement the
matter shall be settled us provided in sub-clause (d) hercof in the case of dirty work, and the provisions of that clause shall
apply to claims under this sub-clause. In any case in which it is agreed or decided that the specified conditions exist the extra
rate prescribed shall be paid for the whole of the time the employees are engaged cutting and removing the materials mentioned.

Wet Places.

{1) An employee working in any place where his clothing or boots become saturated, whether by water, oil or otherwise, shall
be paid 2d. per hour extra : Provided that this extra rate shall not be payable to an employee who is provided by the employer
with suitable and effective protective clothing and/or footwear : And provided further that any employee who becomes entitled
to this extra rate shall be paid such extra rate for such part of the day or shift as he is required to work in wet clothing or
boots.

Special Rates not Cumulative.

() Where more than one of the disabilities entitling a workman to extra rates exist on the same job, the employer shall

bo bound to pay only one rate, namely, tho highest for the disabilities so provailing.

Rutes not Subject to Penalty Additions.

(n) The special rates herein prescribed shall be paid irrespective of the times at which the work is performed, and shall
not be subject to any premium or penalty additions.

. * TRAVELLING AND Boarp,

6. (a) An employco who on any day or from day to day is required to work at a jub away from his accustomed workshop
or dopot shall at the direction of his employer present himself for work at such job at the usual starting time ; but for ali time
reasonably spent in reaching and returning from such job (in oxcess of the timo normally spont in travelling from his home
to such workshop or depot and returning) he shali be paid travelling time, and also any fares reasonably incurred in excess
of those normally incurred in travelling between his home and such workshop or depot.

An omployes who with the approval of his employer uses his own moans of transport for travelling te or from outside
jobs shall be paid tho amount of excess fares which ho would have incurred in using public transpnrt unless he has an arrangement
with his employer for a regular allowanco.

(b)) An employeo—

(i) engaged in onc locality to work in another; or

(i) sent from his usual locality to another for cmployment which can reasonably be regarded as permanent,
involving a change of residence, shall be paid travelling time whilst necessarily travelling between such localities,
and, for a period not excoeding three months, oxpenscs.

(¢) An employee sent from his usual locality to another (in circumstancos other than those proscribed in sub-clause (b)
hereof) and required to remain away from his usual placo of abode shall be paid travelling time whilst necessarily travelling
betwoon such localities, and expenses whilst go absent from his usual locality. .

(d) The rate of pay for travelling time shall be ordinary rates, except on Sundays and holidays, when it shall be time
and a half.

(e) The maximum travelling time to bo paid for shall bo twelve hours out of every twenty-four hours, or when sleeping berth
is provided by the employer for all-night travel, eight hours out of every twenty-four,

{(f) “ Expenses " for the purpose of this clause means :—

(i) Al fares reasonably incurred.

For boat travel the faros allowed shall be first-class on coastal boats, and on interstate boats where
there is no second-class as distinct from stecrage ; and for rail travel, sccond-class, except where all-night
travelling is involved, when they shall bo first-class, with sleeping berth where available.

(i) Reasonable expenses incurred whilst travelling, including 2s. 6d. for each meal taken.
(iii} A reasonablo allowance to cover the cost incurred for board and lodging.

(9) A camping allowance of 3s. por day for every day, including Sunday, shall be paid to employees engaged on country
jobs at places where ordinary board and residenco is not obtainable and camping in tents, cubicles or other temporary shelter
is necossary ; Provided that where cooked meals are procurable by the employoo at a moss ostablishod by the employer, the
amount of such country allowance shall be 9d. per day for every day, including Sunday.

(h) Until further order an employer shall be free to engage labour on the site of a job carricd on away from the workshop,
without payment of any travelling time or fares, unless such employee is sent from the workshop ; Provided that if any employee
engaged for the erection of a job had previously been engaged by the wame employer in the fabrication of the job in a work-
shop he shall be paid fares in excess of thoge incurred in travelling to and from the workshop.
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Hours or WoRK.
Day Workere.
7. (@) The ordinary hours of work shall be 40 per week to be worked in five days of not more than 8 hours (Monday
to Friday inclusive) and one day (Saturday) of not more than 4 hours; or five days (Monday to Friday inclusive) of 8
hours each continuously except for meal breaks at the discretion of the employer, between 7 a.m. and 5.30 p.m. on Monday
to Friday inclusive, and 7 a.m. and noon on Saturday.

In localities where the rocognized half-holiday is on a day other than Saturday the day so recognized may be substituted
for Saturday for all the purposes of this Determination.

Provided that the spread of hours or the daily hours herein prescribed may be altered as to all or a section of the
employees by mutual agreement between an employer and the representative of the union in that shop.

Five-days Week.
(6) In any case in which the ordinary week’s work of 40 hours can be performed in five days as aforesaid without—
(i) detriment to the public interest ;
(ii) loss in the value of goods handled or to be handled ;
(iii) reducing the efficiency of production ; or
(iv) reducing the officacy of the necessary service,
the employer shall allow those employees who so desire to do so to work their ordinary hours in five days as aforesaid.
Any dispute as to whether the ordinary hours of work can in any case or cases be worked in five days without detriment,
loss, or reduction as aforesaid shall be determined by the Wages Board upon application made by or on behalf of the
employees. Upon such an application proof that the working of afive-days week will result in such detriment, loss or
reduction as aforesaid shall be upon the employer. .
This sub-clause shall not apply to employees engaged on the maintenance and servicing of plant.

It is & condition of the allowing of a five-days week hereunder that if required employees shall comply with the reasonable
and lawful orders of the omployer as to working overtime, including the working of overtime on Saturday.

Smrr WoBK.
Definstiona.
8. (a) For the purposes of this clause :—
* Afternoon shift "’ means any shift finishing after 6 p.m. and at or before midnight.
* Continuous work ' means work carried on with consecutive shifts of men throughout the 24 hours of each of
at least six consecutive days without interruption except during breakdowns or meal breaks or due to
unavoidable causes beyond the control of the employer.

** Night shift  means any shift finishing subsequent to midnight and at or before 8 a.m.
‘ Rostered shift ' means a shift of which the employee concorned has had at least 48 hours’ notice.

Hours—Continuous Work Shifts.

() This sub-clause shall apply to shift workers on continuous work as hereinbefore defined.
The ordinary hours of such shift workers shall not exceed—
(i) 8 in any one day; or .
(ii) 48 in any one week; or
(iii) 88 in 14 consecutive days; or
(iv) 180 in 28 consecutive™days,
Subject to the following conditions such shift workers shall work at such times as the employer may require :—
(i) A shift shall consist of not more than eight hours, inclusive of crib time.

(ii)) Except at the regular change-over of shifts, an employee shall not be required to work more than one shift
in each 24 hours.

(iii) twenty minutes shall be allowed to shift workers each shift for crib, which shall be counted as time worked.

Hours—Other than Continuous Work.

(c) This sub-clause shall apply to shift workers not upon continuous’ work as hereinbefore defined.. The ordinary
hours of such shift workers shall not exceed—

(i} 40 in any week to be worked in five ehifts of 8 hours on Monday to Friday inclusive, or five shifts of
not more than 8 hours and one shift (Saturday) of not more than 4 hours; or

{ii) 80 in fourteen consecutive days in which case an employee shall not, without payment for overtime, be
required to work more than eight consecutive hours on any shift or more than six shifts in any week; or
(iii) 120 in 21 consecutive days in which case an employee shall not, without payment for overtime, be required
to work more than eight consecutive hours on any shift or more than six shifts in any week.
Such ordinary hours shall be worked continuously except for meal breaks at the discretion of the Employer. An
employee shall not be required to work for more than six hours without a break for a meal.

N Except at regular change over of shifts an employee shall not bo required to work more than one shift in each 24
ours.

Rosters. )
(d) Shift rosters shall specify the commencing and finishing times of ordinary working hours of the respective shifts.

Variation by Agreement.

(e) The method of working shifts may in any case be varied by agreement between the employer and the accredited
representative of the union to suit the circumstances of the establishment.

The time of commencing and finishing shifts once having been determined may be varied by ayreement between the
employer and the accredited representative of the union to suit the circumstances of the establishment, or in the absence
of agreement by seven days’ notice of alteration given by the employer to the employees.

Afternoon or Night Shift Allowances.

(f) Shift workers on continuous work whilst on afternoon or night shifts shall be paid 74 per cent. more than the
ordinary rates for such shifts.

Shift workers on other than continuous work whilst on afternoon or night shifts shall be paid 10 per cent. more
than the ordinary rates for such shifts.

Shift workers who work on any afternoon or night shift which does not continue for at least five successive afternoons
or nights in a five-day workshop or for at least six successive afternoons or nights in a six-day workshop shall be paid
at the rate of time and a half.

An employee who—
(i} during a period of engagement on shift works night shift only; or -
(ii) remains on night shift for a longer period than four consecutive weeks; or

(ili) works on a night shift which does not rotate or alternate with another shift or with day work so as to give
him at least one-third of his working time off night shift in each shift cycle,
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shall during such engagement, period or cycle, be paid at the rate of time and a quarter for all time worked during ordinary
working hours on such night shifts.

{fi) The minimum rate to be paid to any shift worker for work performed between {midnight on Friday and midnight on
Saturday shall be time and a quarter. Such extra rate to be in substitution for and not cumulative upon the shift premiums
prescribed in the first and second paragraphs of sub-clause (f) hereof.

Overtime.
(g) Shift workers for all time worked in excess of or outside the ordinary working hours prescribed by this Determination or
on a shift other than a rostered shift shall—
(i) if employed on continuous work bo paid at the rate of double time; or
(ii) if employed on other shift work at the rate of time and a half for the first four hours and double time
thereafter,
except in each case when the time is worked—
(iii) by arrangement between the employees themselves ;
(iv) for the purpose of effecting the customary rotation of shifts ; or
(v) is due to the fact that the relief man does not come on duty at the proper time; or
{vi) on a shift to which an employee is transferred on short notice as an alternative to standing the employee
off in circumstances which would entitle the employer to deduct payment for a day in accordance with
clause 14 (b) hereof.

Provided that when not less than 8 hours’ notice has been given to the employer by the relief man that he will be
absent from work and the employee wbom he should relisve is not relieved the unrolieved employee shall be paid at the
rate of time and & half for the first four hours on duty after he bas finished his ordinary shift and at the rate of double
time thereafter except where the employee is required to countinue to work on his rostered day off when he shall be paid
double time.

(gi) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement.

Sundays and Holidays.

(h) Shift workers on continuous work shifts for work done on a rostered shift the major portion of which is performed
on a Sunday or holiday shall be paid at the rate of time and s half.

Shift workers on other than continuous work for all time worked on a Sunday or holiday shall be paid at the rates
prescribed by clavse 11 of this Dotermination. Where shifts commence between 11 p.m. and midnight on a Sunday or
holiday the time so worked before midnight shall not entitle the employce to the Sunday or holiday rate: provided that
the time worked by an employee on a shift commencing before midnight on the day Emceding a Sunday or holiday and
extending into a Sunday or holiday shall be regarded as time worked on such Sunday or holiday.

Junior and Female Employees.
(5) Female shift workers, apprentices or juniors whilst on afternoon or night shifts shall be paid not less than the
rates hereinbefore prescribed or ls. per shift, whichever is the higher.

Mixep FUNCTIONS. .
9. An employee ongaged for more than half of one day or shift on duties carrying a higher rate than his ordinary
classification shall be paid the higher rate for such day or shift. If for less than half of one day or shift he shall be

paid the higher rate for the time so worked.
OVERTIME.

10. (@) For all work done outside ordinary hours the rates of pay shall be time and & half for the first four hours
and double time thereafter, such double time to continue until the completion of the overtime work. Provided that in
the case of an apprentice or a junior the rate for overtimo shall be not less than the rate herein prescribed or ls. 6d.
per hour, whichever is the higher.

Except as provided in this sub-clause or sub-clause (b) hereof in computing overtime each day’s work shall stand alone.

Rest Period after Overtine,

(b) When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employees have
at least eight consecutive hours off duty between the work of successive days.

An employeo {other than a casual employee) who works so much overtime betweon the termination of his ordinary
work on one day and the commencement of his ordinary’ work on the next day that he has not at least eight consecutive
hours off duty between those times shall, subject to this sub-clause, be reloaged afier completion of such overtime until he
has had eight consecutive hours off duty without loss of pay for ordinary working time occurring during such ahsence.

If on the instructions of his omployer such an employco resumes or continues work without having had such eight
consecutive bours off duty he shall be paid at double rates until he is relensed from duty for such pericd and he shall
then be entitled to be absent until he has had cight consecutive hours off duty without loss of pay for ordinary working
timo occurring during such absence.

Call Back.

(¢) An employee recalled to work overtime after leaving his employer's business premises (whether notified before or
aftor loaving the premises) shall be paid for a minimum of three hours’ work at the appropriate rate for each time he is
so recalled; provided that, except in the casc of unforescen circumstances arising, the employee shall not be required to
work the full three hours if the job he was recalled to perform is completed within a shorter period. This sub-clause shall
not apply in cases where it is customary for an employes to return to his employer’s premises to perform a specific job
outside his ordinary working hours, or where tho overtime is continuous {subject to a reasonable meal break) with the
completion or commencement of ordinary working time.

Overtime worked in the circumstances specified im this sub-clause shall not be regarded as overtime for the purposes
of sub-clause (b) of this clause where the actual time worked is less than three hours on such reeall or on each of such
recalls.

Saturday” Work—Five-days Week.

(d) A day worker on a five-days week required to work overtime on n Saturday shall be afforded at least three

hours’ work or paid for three hours at the appropriste rate except where such overtime is continuous with overtime

commenced on the day previous. i
Standing By.

(¢) Subject to any custom now prevailing under which an employee is required regularly to hold himself in readiness
for a call back, an employee required to hold himself in readiness to work after ordinary hours shall until released be paid
standing-by time at ordinary rates from the time from which he is 50 to hold himself in readiness.

Meal Hours—General.

(f) For work done during meal hours and thereafter until a meal-hour break is allowed time and a half rates shall
be paid. An employee shall not be compelled to work for more than six hourg without a break for a meal.

Meal Hours—Maintenance Employees.

(9) Subject to the provisions of the second part of sub-clause (f) of this clause an employee employed as a regular
maintenance man shall work during meal breaks at the ordinary rates herein prescribed whenever instructed to do so for
the purpose of making good breakdowns of plant or upon routine maintenance of plant which can only be done while such

plant is idle.
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Crib Time.

(h) An employes working overtime shall be allowed a crib time of twenty minutes without deduction of pay after
each four hours of overtime worked if the employee continues work after such erib time.

Provided that where a day worker on a five-days week is required to work overtime on a Saturday the first preseribed
erib time shall, if oceurring between 10 a.m. and 1 p.m., be paid at ordinary rates.

Unless the period of overtime is less than one and a half hours an employee before starting overtime after working
ordinary hours shall be allowed a meal break of twenty minutes which shall be paid for at ordinary rates. An employer
and employee may agree to any variation of this provision to meet the circumstances of the work in hand provided that
the employer shall not be required to make any payment in respect of any time allowed in excess of twenty minutes.

Tea Money.

(3) An_employee required to work overtime for more than two hours without being notified on the previous day o1
earlier that he will be so required to work shall either be supplied with & meal by the employer or paid 2s., and ls. 3d.
for each subsequent meal, but such payment need not be made to employeos living in the same locality as their workshopn
who can reasonably return home for meals. .

Unless the employer advises an omployee on the previous day or earlier that the amount of overtime to be worke:d
will necossitate tho partaking of a second or subsequent meal (as the case may be) the employer shall provide such second
and/or subsequent meals or make payment in lieu thercof as above prescribed.

f an employee pursuant to notice has provided a meal or meals and is not required to work overtime or is required
to work less than the amount advised he shall be paid as above prescribed for meals which he has provided, but which
are surplus,

Transport of Employees.

() When an employee, after having worked overtime, or a shift for which he has not been rogularly rostered, finishes
work at a time when reasonable means of transport are not available, the employer shall provide him with a conveyance
to his home, or pay him his current wage for the time reasonably occupied in reaching his home.

Compulsory Overtime.

(k) An employer may require any employoe to work reasonable overtime at overtime rates and such employes shall
work overtime in accordance with such requirement.

Hovripays aND Sunpay WORE.

11. {(a) Employeos shall bo entitled to the following public holidays without loss of pay as regards employees on
weekly hiring :—Now Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, King’s Birthday, Labour
Day, Anzac Day, Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute
for any of the said days respectively., Provided that Christrans Day and Boxing Day shall for the year, 1949, be decmed to
fall on the 26th and 27th days of December, 1949, respectively, and that New Year's Day for the year, 1950, shall be deemed
to fall on the 2nd day of January, 1950.

Any employer who has given to his employces notice under paragraph (i) of sub.clause (m) of clause 16 of this
Determination of his intention to close down his plant or section or scctions thereof for the purpose of allowing annual leave
may alter the date of such intended closing down by substituting a date no more than two days earlier than the date of
which notice was given upon giving at least one wock’s notice of such alteration.

By agreement between any employer and his employees, other days may be substituted for the said days or any of
them as to such employer’s undertaking.

(b) An employee not engaged on continuous work shall be paid at the rate of double time for work done on Sundays
and public holidays, such double time to continue until he is relieved from duty.

Provided that where employces are necossarily engaged in repairs to or renewals of their employer's plant and
machinery necessary for resumption of work the next following working day, work done on holidays shall be paid for at
the rate of time and a half for the first eight hours and double timeo thereafter.

{c) An employee, other than a casual employee, not engaged in continuous work who works on & Sunday or a public
holiday and (except for meal breaks) immediately thereafter continues such work shall, on being relieved from duty, be
entitled to be absent until he has 'had eight consecutive hours off duty, without deduction of pay for ordinary time of duty
oceurring during such absence.

(d) Employees, othor than on shift, required to work on Sundays or public holidays shall be paid for a minimum of
three hours’ work.
ExTRA RATES NOT CUMULATIVE.
12. Extra rates in this Determination, except rates prescribed in clause 5, are not cumulative so as to exceed the
maximum of double the ordinary rates.
PAYMENT oF WAGES,

13. (¢) Wages shall be paid weekly or fortnightly.

(8) On the first pay day occurring during his employment, an employce shall be paid whatever wages are due to him
up to the completion of his work on the previous day : Provided that this sub-clause shall not apply to employers who make
a practice of allowing advances to employees approximating wages due.

(c) Upon termination of the employment wages due to an employee shall be paid to him on the day of such
termination, or forwarded to him by post on the next working day.

(d) An employee kept waiting for his wages on pay day for more than a quarter of an hour after the usual time for
oeasing work shall be ‘paid at overtimo rates after that quarter hour, with a minimum of a quarter of an hour.

() On or prior to pay day, tho employer shall state to each employee, in writing, the amount of wages to which he is
entitied, the amount of deductions made therefrom, and the net amount being paid to him.

CONTRACT OF EMPLOYMENT,
Weekly Employment.

14. (a) Except as hereinafter provided, employment shall be by the weck. Any employee not specifically engaged as
a casual employee shall be deemed to be employed by the week. g

(5) Employment shall be terminated by a woek's motico on either side given at any time during the week or by the
payment or forfeiture of a week's wages as the case may be. This-shall not affect the right of the employer to dismiss any
omployees without notice for malingering, inefficiency, neglect of duty or misconduct, and in such cases the wages shall be paid
up to tho time of dismissal only or to deduct payment for any day the employee cannot be usefully cmployed because of any
strike or through any break down in machinery or any stoppage of work by any cause for which the employer cannot reasonably
be held responsible.

(¢) An employee not attending for duty shall except as provided by clause 15 hereof lose his pay for the actual time for
such non-attendance.
' Casual Employment.

(d) A casual employeo is one engaged and paid as such. A casusl employee for working ordinary time shall be paid per
hour one-fortieth of the weekly rate prescribed by this Determination for the work which he or she performs, plus 10 per
cent.

Late Comers.

(¢) Notwithstanding anything elsewhere contained in this Determination an employer may select and utilize for time-keeping
purposes any fractional or decimal proportion of an hour (not exceeding a quarter of an hour) and may apply such proportion
in the calculation of the working time of employees who without reasonable cause promptly communica.tezf to the employer
report for duty after their appointed starting times or cease duty before thoir appointed finishing times.

An employer who adopts & proportion for the aforesaid purpose shall apply the same proportion for the calculation of
overtime.
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810k LEAYE.
15. {(a) An employee on weekly hiring who is absent from his work on account of personal illness, or on sccount of
injury by accident arising out of and in the course of his employment, shall be entitled to leave of absence without deduction
of pay, subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers'
compensation.

(i) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
absence.

(iii) He shall prove to the satisfaction of his employer {or in the event of dispute the Wages Board) that be was
unable on account of such illness or injury to attend for duty on tbe day or days for which sick leave is
claimed. .

(iv) He shall not.be entitled in any year (whether in the employ of one employer or of several) to lecave in excess of

hours of working time.

For the purpose of administering paragraph (iv) of this sub-clause an employer may, within one month of this Determination
coming into operation or within two weeks of the employoe entering his employment, require an employee to make & sworn
declaration or other written statement as to what paid leave of absence he has had from any employer during the then current
year ; and upon such statement the employer shall be entitled to rely and act.

Single Day Absences.

() In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence of
one day only such employee if in the year he has already been allowed paid sick leave on more than one occasion for one day
only, shall not be entitled to payment for the day claimed unless he produces to tho employer a certificate of a duly-
qualified medical practitioner that in his, the medical practitioner’s, opinion the employes was unable to attend for duty on
account of personal illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer’s rights
under rub-clanse (a) (iii} hereof.

Qumulative Sick Leave,

(¢} Sick leave shall accnmulate from year to year so that any balance of the period specified in sub-clause (a) (iv) of this
clause which has in any year not been allowed to an employee by.an employer as paid sick leave may be claimed by the employee
rnd subject to the conditions hereinbefore prescribed shall be allowad by that employer in a subsequent year without diminution of
the sick lenve prescribed in respect of that vear. Provided that sick leave which accumulates pursuant to this sub-clause shall
be available to the employee for a period of two years, but for no longer from the end of the year in which it accrues.

(cc) Rights acerned under sub-clause (¢) hereof prior to the lst day of January, 1948, shall be preserved oxcept that
the total number of hours so accrued and not taken prior to the lst day of January, 1948, shall be reduced by I/I1th of
such total the result to be calculated to the nearest hour.

.
Attendance at Hospital, A-c.

(d) Notwithstanding anything contained in sub-clause (a) hereof an employee suffering injury through an accident arising
out of and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation)
necessitating” his attendance during working hours on & doctor, chemist or trained nurse, or at & hospital, shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.

ANNUAL LEAVE.
Period of Leave.
18. (a) A period of fourteen consecutive days’ leave shall be allowed annually to an employee after twelve months’
continuous service (less the period of annual leave) as an employoe on weekly hiring in any one or more of the occupations to
which this Determination applies.

Seven-day Shift Workers.
(b) In addition to tho leave hereinbefore prescribed seven-day shift workers, that is shift workers who are rostered to
work regularly on Sundays and holidays shall be allowed seven consecutive days’ leave, including non-working days.
Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a seven-day
shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in sub-clause {(a)
hereof increased by half & day for each month he is continuously engaged as aforesaid.

Annual Leave Ezclusive of Public Holidays.

(c) Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays prescribed
by clause 11 of this Determination and if any such holiday falls within an employee’s period of annual leave and is observed
on & day which in the case of that employee would have been an ordinary working day there shall be added to the period of
annual leave time equivalent to the ordinary time which the employee would have worked if such day had not been a holiday.

Where a holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall be upon him to
attend for work at his ordinary starting time on the working day immediately following the last day of the period of his
annual leave he shall not be entitled to be paid for any such holiday.

Broken Leave.

(d) The annual leave shall be given and taken in a continuous period or, if the employce and the employer so agree,
in two separate periods and not otherwise.

Calculation of Conty Service.
. (¢) For the purposes of this clause service shall be deemed to be continuous notwithstending——
" (i) any interruption or termination of the employment by the employer if such interruption or termination has been
- made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;
(ii) any absence from work on account of porsonal sickness or accident or on account of leave lawfully granted by
the employer; or
(iii) any absence with reasonable cause proof whereof shall be upon the employee.

In cases of personal sickness or accident or absence with reasonablo cause the employee to become entitled to the benefit
of this sub-clause ehall inform the employer in writing if practicable within 24 hours of the commencement of such absence of
bis inability to attend for duty and as far as practicable the nature of the illness injury or cause and the estimated duration
of his absence. A notification given by an employee pursmant to clause 15 shall be accepted as a notification under this
sub-clause.

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be decmed to break
the continuity of service for the purposes of this clause unless the employer during the absence or within fourteen days of the
termination of the absence notifies the employee in writing that such absence will be regarded as having broken the continuity
of service.

In cases of individual absenteeism such notice shall be given in writing to the cmployee concerned, but in cases of concerted
or collective absenteeism notice may be given to employees by the posting up of a notification in the plant, in the manner in
which general notifications to employecs are usually made in that plant and by posting to the union whose members have
participated in such concerted or colloctive absenteeism & copy of same not later than the day it is posted up in the plant.

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last
recorded address, in which case it shall be deemed to have reached him in due course of post.

In caleulating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to ths
extent of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account in
calculating the period of twelve months' confinuous service.
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Calculation of Service,

(f) Service before the date of operation of this Determination shall be taken into consideration for the purpose of
caleulating annual leave, but an employee shall not be entitled to leave or payment in lieu thereof for any period in respect
of which leave or a payment in licu thereof has beon allowed or made under the clause hereby revoked. Provided however
that in respect of service before the Ist January, 1946, the annual leave shali be allowed at the rate of 3% hours for each
completed one month of continuous service and in respect of service after that date at the rate of 6§ hours for each completed
one month of continuous service. Any broken part of a month served before the lst January, 1946, shall for the purposes
of this clause be deemed to bo service after the lst January, 1946. The period of annual leave to be allowed under this sub-
clause shall be calculated to the nearest day any broken part of a day in the result not exceeding half a day to be disregarded.

Where the employer is a successor or assignee or transmittee of a business if an employee was in the employment of the
employer’s predecessor at the time when he b such or assignee or transmittee the employee in respect of the
period during which he was in the servico of the predecessor shall for the purpose of this clause be deemed to be in the
service of the employer. -

Calculation of Month.

{g) For the purpose of this clause & month shall be teckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(k) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-
clauses (I) and (m) thercof payment shall not be made or accepted in lieu of annual leave.

Time of Taking Leave.

(+) Annual leave shall be given at a time fixed by the employer within a period not exceeding six months from the
date when the right to annual leave accrued and after not less than two weeks’ notioce to the employee.

Leave Allowed Before Due Date.

{j) An employer may allow annual leave to an employee before the right thereto has accrued due, but where lcave is
taken in such a case a further period of annual loave shall not commence to accrue until after the expiration of the twelve
months in respect of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has accrued due and
the employee subsequently leaves or is discharged from the service of the employer before completing the twolve months’
continuous service in respect of which the leave was granted the employer may for each one complete month of the qualifying
period of twelve months not served by the employee deduct from whatever remuneration is payable upon the termination of
the employment one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any
sums paid for any of the holidays prescribed by clause 11 of this Determination.

Payment for Period of Leave.

(k) Each employee before going on leave shall be paid two weoks’ wagos, except a shift worker or an employee taking his
leave pursuant to sub-clause (d) of this clauso either of whom shall be paid the amount of wage he would have received in
respect of the ordinary time which he would have worked had ho not been on leave during the relevant periods.  For the
purposes of this sub-clause and sub-clause (I) hereof wages shall be at the rate prescribed by clauses 2, 3 and 4 of this
Determination for the occupation in which the employee was ordinarily employed immediately prior to the commoncement of
his leave or the termination of his employment, as the case may be, Payment in the caso of employecs employed on piece or
bonus work or any othor system of payment by results shall bo at time rates.

* Proportionate Leave on Dismissal.

(!} If after one month's continuous service in any qualifying twelve-monthly period an employeo lawfully leaves his
employment or his employment is terminated by the employer through no fault of tho employee, the employoe shall be paid at
his ordinary rate of wage for 3§ hours in respect of each completed one month of continuous service before the Ist January,
1946, and for 63 hours at the same rate in respoct of each completed month of continuous service after that date, the
service in each case boing service in rospect of which leave has not been granted hereunder.

Annual Close Down.
m) Where an employer closes down his plant or a section or sections thereof, for the purposes of allowing annual loave
to all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply :—

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the
close down all employees in the plant or section or sections concerned, and allow to those who are not then
qualified for two full weeks’ leavo, paid leave on a proportionate basis of one-sixth of a weok’s leave for each
comploted month of continuous service. ‘

{ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more of
continuous service shall be allowed his leave, and shall subject to sub-clause (f) hereof also be paid one-sixth
of a weok’s wages in respect of each completed month of continuous servicoe performed since the close of his
last twelve-monthly qualifying period.

(iii} The next twelve-monthly qualifying period for each employee affected by such close down shall commence from
the day on which the plant, or section or sections concerned is re-opened for work. :

Provided that all time during which an employee is stood off without pay for the purposos of this sub-clause
shall be deemed to be time of service in the next twelve-monthly qualifying period.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under
paragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his employment is
terminated by the employor through no fault of the employee,*he shall be entitled to the benefit of sub-
clause (!} of this clause subject to adjustment for any proportionate leave which ho may have been allowed ag
aforesaid.

MISOELLANEOUS.
p| dation and C sences
Boiling Water.
17. (a) (i) Employers snall provido boiling water for employees at meal times.

Drinking Water.

(ii) Employers shall provide for the use of employees in workshopsa sufficient supply of wholesome cool drinking
water from bubble taps or other suitable drinking fountains.
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First Aid OQuifis.
(iii) In each workshop, and at other places where employees are regularly employed, the employer shall provide and
continuously maintain at a place or places reasonably accessible to all employces an efficient First Aid Outfit.
Clause 8 of Chapter 9 of the Regulations under the Faclories and Shops Act 1828 requires that a first-aid ambulance chest

shall be kept in some accessible place upon the premises, and that such chest shall be equipped and supplied with the following
articles :—

Quantities to be

Articles kept in Ambulance
Chest—

Antiseptic solution - .. . .. .. . .. . .. | 1 bottle
Bandages, cotton and gauze .. .. Lt .. .. .. . .. | 1 dozen assorted sizes
Castor oil .. .. .. o .. .. .. .. .. .. | 2 oz
Todine, tincture of . .. . .. .. .. .. .. .. 12 oz
Meanual, first-aid .. ‘. .. .. .. .. .. .. . RS |
Petrolatum, carbolized . . o] 1 jar

Picric acid solution, made wcord'mg.;o the f;)ilowing >r'acipe ol: 'prescrip't-;on t— o
1} teaspoonfuls of powdered picric acid, 3 oz. of absolute alcohol, and 2 pints of distilled water | I pint

Pins, safety - 1 packet

Sal volatile .o .. .. .. . .. .. .. ‘e .. ' B oz

Scissors .. . .. .. .. . .. . o .. .o | 1 pair

Tourniquet .. . e .. . .. .. .. o |1

Tweezers .. . . . L. .. . . .o . .. | 1 pair

Cotton, absorbent .. .. .. . .. . .

Goume, pleriiaed plain oLl | pAn adequato sssortmont
Plaster, adhesive .. .. .. .. e .. .. . .. .

Lockers.

(iv) An employer shall at some reasonably convenjent place on his premises provide & suitable locker for each employee
in his workshop, or hanging facilities which afford reasonable protection for employees’ clothes. In any case in which compliance
with this paragraph necessitates the provision of lockers or new or improved hanging facilities, they shall be provided by the 1st
July, 1946, unless the employer proves to the satisfaction of the Wages Board that he is unable by reason of shortage of material
or labour or any other difficulties to provide such new or improvod facilities, in which case their provision may be postponed
for such period or periods as the Wages Board determines.

Washing and Sanitary Conveniences.
{v} Employers shall provide proper and sufficient washing and sanitary conveniences.

Clothing, Equipment and Tools.
Damage to Clothing and Tools.

() (i) Compensation to the extent of the damage sustained shail be made whero in the course of the work clothing or
tools are damaged or destroyed by fire or molten metal or through tho use of corrosive substances. Provided that the
employer’s liability in respect of tools shall be limited to such tools of trade as are ordinarily required for the performance of the
employee's duties.

Gloves.

(ii) Suitable canvas or leather gloves shall be provided by employers for operators of pneumatic tools and/or punch and
shearing machines and suitable gloves or pads for such other work as the foreman and employee may agree.

In case of disagreement between the foreman and workman, the workman or a shop steward on’ his bohalf shall be
entitled, within 24 hours, to ask for a decision on the workman’s claim by the employer’s industrial officer (if there be one)
or otherwise by the employer or the executive officer responsible for the management or superintendence of the plant concerned.
In such case a decision shall be given on the workman's claim within 48 hours of its being asked for (unless that time expires
on a non-working day, in which case it shall be given during the next working day), or else the said equipment shall be
provided.

In any case where an organisation alleges that an employer or his ropresentative is persistently unrcasonable or capricious
in relation to such claims, it may bring such case before the Wages Board.

Qoggles.

(iii) Suitable mica or other goggles shall be provided by the employer for each omployee using emery wheels or where
usod by more than one employee such goggles shall be sterilized before being used by another employeo.  An employee when
working on emery wheels shall wear the goggles provided for his protection.

Goggles containing celluloid shall not be considered suitable for the purposes of this provision.

Masks.
(iv) Where necessary suitable masks shall be provided for employees required to use compressed air for blowing dust from
electrical machinery or equipment, An employee when performing such work shall wear the mask provided for his protection.
Masks containing celluloid shall not be considered suitable for the purposes of this provision.

Protective Clothing—Galvanising, &:c.

(v) Employers shall provido suitable protective aprons, rubber gloves, and rubber boots or clogs, to employees engaged in
the manual handling of materials over hot galvanising or tinning pots or pickling or plating baths.

Protective Equipment— Welding.
(vi) Employers shall provide a sufficient supply of the undermentioned equipment to enable each wolder and his assistant
when engaged on work necessitating its use to be supplied with same :—
(a) Suitable asbestos sheets,
(b} Hand screens or helmots fitted with coloured glass (or in the case of oxy-acetyleno operators protective glasses
with side shields), .
{c) Anti-flash goggles,
(d) Aprons, leather sleeves and leggings (or coveralls of flame-proof material) and gauntlet Sloves and
{¢} Gum or other insulating boots when working in places so damp that danger of electric shock exists.
An employoe who is pursuant to this paragraph supplied with any of the equipment specified herein shall wear or use as
the case may be such equipment in such a way a8 to achieve the purpose for which it is supplied. ~
Where electric arc operators are working screens which shall be suitable and sufficient for the purpose shall be provided
by the employer for the protection of employees from flash

Tools.

(vii) Until further order the employer shall provide for each employee such tools as wore custouiarily provided at the time
of the making of this Determination, and for sheet metal workers, snips used in the cutting of stainless steel, monel metal, and
similar hard metals. The employee shall replace or pay for any tools so provided if lost through his negligence.
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Females—Rest Period and Seats.

{¢) Female omployees shall be allowed a rest period of not less than ten minutes during cach day or shift, to be taken
during the first or second half of the day or shift as may be decided by a majority of the female employeos in a shop.
When requested by employees and whero practicable suitable seats shall be provided by the employer for female
employees.
Ventilation.
(d} (i) Whilo any work is being carried on in any confined or enclosed space in which—
(a) fumes, gases, dust or vapours which may be dangerous or injurious are liable to be present or to be generated
in the course of the work; or .
{b) tho atmosphere may otherwise become vitiated,

the employer shall install & suction exhaust apparatus, through which by means of a power-driven fan air is drawn from the
vicinity of the work in relation to which it is installed.

Where it is impracticable to install such suction exhaust apparatus the employer shall take all such steps as are necessary
to ensure safe working conditions in any such confined or enclosed space.

This sub-clause shall not be deemed to be inconsistent with the Harmful Gases, Vapours, Mists, Smokes and Dust
Regulations 1945 (publishod in the Victorisn Government Gazette No. 21, dated 7th February, 1945) and shall not apply to any
processes or occupations to which those Regulations apply. =

(ii) Employers shall provide adoquate ventilation in workshops where tinning or galvanising and pickling is carried
on, and in workshops where fusing of wet enamel is carried on, facilities for the free circulation of air. Any dispute under
this sub-clause shall be determined by the Wages Board.

SHOP STEWARDS,

18. An employee appointed shop steward in the shop or department in which he is employed shall, upon notification thereof
to his employer, bo recognized as the accredited representative of the union to which he belongs, and he shall be allowed the
necessary time during working hours to interview the employor or his representative on matters affecting employees whom he
representa.

Rieut or ExTRY oF Uxton OrriciaLs.

19. (¢} For the purpose of interviewing employo~s on legitimate union business, & duly accredited union represeutativo sball
have the right to enter employers’ premisos during the midday meal break on the following conditions :—

(i) 'That he producos his authority to the gatekeeper or such other person as may be appointed by the employer.

(ii) That he interviews empluyees onoly at places whers they are taking their meal.

(iii) That not more than one ropresentative of each of not more than three unions be on the premises at any one
time.

(iv) That no one ropresentative visit the premises more than once in each week.

(v) That if any employer atleges that a ropresentative is unduly interfering with his work or is creating dissatisfaction
amongst his employees, or iz offensive in his methods, or is committing a breach of any of the previous conditions,
such employer may refuse the right of entry, but the representative shall have the right to bring such refusal
before the Wages Board. :

Provided that where certain employees are working under a system of shift work which precludes a representative from
interviewing them during the midday moal break the representative shall have the right to enter the employor’s premises for the
purpose of interviewing such employees at such time and under such conditions as to notice as may be mutually arranged by the
representative and the employer or, failing agreement, at such times and under such conditions as the Wages Board may decide.

(b) For the purpose of investigating complaints concerning the application of this Determination, or the employment of
females upon work which is alleged to be unsuitable for fomales, a duly accredited union representative shall bo afforded
reagonable facilities for entering an employer’s workshop or plant during working hours, subject to the following conditions :~

(i) That he discloses to the employer or his represcntative the complaint which he desires to investigate.

(1i) That he makes his investigations in the presence of the employer vr his representative {if the employer so desires).
(iii} That he does not interfero with work proceeding in the workshop or plant.
(iv) That he conducts himself properly.

{¢) A union representative shall be a duly accredited ropresentative of an organization concerned if he be the holder
for the time being of a certificate, signed by the general secretary of that organization and bearing the seal of that organization,
in the following form, or in a form not matorially differing therefrom :—

(Name of organization.)

This is to certify that : is o duly accrodited ropresentative of the
above-named organization.

(sEAL) General Secretary.

L Jato—
Specimen signature of holder— Date !

Strictly not transferable.
Ting Axp WaoEs Boos.

20. (a) Each employer shall keop a rocord from which ean be readily ascertained the name of each employes and his
occupation, tho hours worked each day, and the wages and allowances paid each week.

(b) The time occupied by an employee in filling in any time record or cards or in the making of recorls shall be
treated as time of duty, but this does not apply to checking in or out when entering or leaving the employer’s premises.

(¢) The time and wagoes record shall be open for inspection to a duly aceredited union official during the usual offiee
hours at the employor’s office or other conveniont place : Provided that an inspection shall not bo demanded unless tho
secretary of the union or the district socretary or organizer of any division suspects that a breach of the Determination has
been committed : Provided slso that only one demand for such inspection shell be made in one fortnight at the same
establishment.

(@} The official making such inspection shall be entitled to take a copy of entries in a time and wages record relating to the
suspocted bLreach of the Detc¢rmination.

Norice Boarp.

21. The employer shill permit a notice board of reasonable dimeasions to be erected in a prominent position in his
establishment, upon which accredited Union representatives shall be permitted to post formal union notices. signed or counter-
signed by the representative posting samo.

Any notico posted on such board not so signed or countersigned may be removed by an accredited Union represontative
or by the employer.

DEFINITIONS.

22. (1} “ Confined spuco” means u compartment or space access to which is through a man-hole or similar opening,
or a place the dimensions of which necessitate an omployee working in a stooped or otherwiso cramped position, or without
proper ventilation, and inciudes such a space :—

(i) in the case of a ship, inside complete tanks, chain lockem, and peaks; in bilges, under engine beds, under
engine room and stokehold floors, or under or inside boilers.
(ii) in other cases, inside boilers, steam drums, mud drums, fire boxes of vertical or road vehicle boilers, furnaces,
fluss, combustion chambers, receivers, buoys, tanks, superheaters, or economizers.
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(2) “ Process worker’’ means an employee engaged on :—

(i) Repetition work on any automatic, semi-automatic, or single purposo machine or any machine fitted with
jigs, gauges, or other tools rendering operations mechanical (and in connexion with which he is not
responsible for the setting up of the machine nor for the dimensions of the products other than by checking
with gauges, which gauges shall be either unadjustable or, if adjustable, shall not be sot by the operator);
or

(ii) in the assembling of parts of mechanical appliances or other articles so made, in which no fitting
or adjustment requiring skill is required ; or

(iii) In specialized processes not requiring use of hand tools except hammers, pliers, screw drivers, spanners,
and files, and such tools as are necessary for deburring or removing rags or edging.

" means :-—

(3) “ Ship repairs
(i) All repair work done on ships.
(i) All work other than the making of spare parts and stores done in a workshop used for ship repairs only.

(iii) Work done in a workshop used for both ship repnirini and other heavy metal fabrication on which
employees are engaged both on the ship and in the workshop.

‘4) * Sunday " mesns sll time between midnight Saturdsy and midnight Sunday.

(6) “Tool storeman” means an adult male employee in charge of receiving, storing and issuing of tools and other
requirements in a tool store.

(6) ** Year ” means the period between the 1st day of June in each year and the next 3lst day of May.

Welding.

(8) * Welder—lst class ¥ means a tradesman using electric arc snd/or oxy-acetylene blowpipe and/or coal gas cutting
plant or flame hardening who is required to apply general trade experience as a welder or flame hardener respectively.

(7) “ Welder—2nd class * means an adult employee using an electric arc or oxy-acetylene blowpipe who is not a welder
—1st class or welder—3rd class. .

(8) “* Welder—3rd class ™ means an adult employee using an electric spot or butt welding machine or cutting scrap
with an oxy-acetylene blowpipe. '
Sheet Metal.

(9) * Sheet metal worker—lst class " means a tradesman working to scaled prints or drawings or applying general
trade experience or knowledge to the making of sheet metal products and/or the erection or installation thereof.

{10) * Sheet metal worker—2nd class "’ means an adult employee working at the bench in the making and/or repairing
of sheet metal products not calling for the use of prints or drawings or measurements.

(11} “ Canister making ™ means the making of canisters and other tin containers in quantities by specialized processes.

(12) * Guillotine operator ” means an adult male employee who for the greater part of his time is engaged on work
involving the use by him of prints or drawings or the determination by him of sizes of material to be cut for the production of
sheet-metal products by lst or 2nd class sheet-metal workers.

(13) “ Sheet metal ' means sheets of metal 10-gauge or lighter.

(14) * Spinner—Ist class ** means an adult employee required to make his own chucks, spin up the job to drawings,

measurement, or blue prints, and/or who applies general trade lkmowledge and experience to tho making of spun articles
by jobbing methods.

PERIODICAL ADJUSTMENT OF WAGES,
23. The wuges rates set out in clause 2 are based upon the following basic wage rates, and, pursuant to the provisions

of section 21 of the Faclories and Shops Act 1934, the Board hereby determincs that such rates shall be automatically
adjusted by the same amount and at the same time as such basic wage as prescribed by clause 24.

Basic Wage.

Needs Baslc Wage Loading Total Basie Index Number
Place. (Adjnstable). Constant. Wage, Set Assigned,
£ s d s d. £ o d

Victoria-—

Within 20 miles of G.P.O., Melbourne ; 10 miles of G.P.O,,
Geelong ; at Warrambool, and within Mildura and Gippsland
Districts .. .. . .. . .. 6 4 0 6 0 610 0 Melbourne

Yallourn—8s. 6d. in excess of basic wage for Melbourne.

Elsewhere—3s. less than the contemporaneous basic wage
for Melbourne.

ADJUSTMENT OF Basic WAGE.

24. (a) For the purposes of this Determination the expression ‘' Commonwealth Statistician’s ‘all items’ retail price
index numbers ™ or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly to purporting, to be printed by the Commonwealth Government Ptinter or to be signed by or
on behalf of the Commonwealth Statistician.

{b) Until the beginning of the first pay period to commence in February, 1950, the amounts of the basic wage shall be
as prescribed in clause 23

{¢) During each future successive period beginning with the first pay period to commence in a February, a May, an
August or a November, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s * all items’ retail price index number by the factor ‘087 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach *5 or more the basic wage shall be taken to the next higher shilling.
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In addition to the basic wage prescribed by clause 23, any adult employee of a classification specified hereunder shall

be paid the margin and loading hereinafter assign
his ordinary rate of wage for all purposes of this Determination :—

ed to that classification, and such loading shall be deemed to be part of

Classifieation. Margln, Loading,
{a) Sheet Metal Section. s d. s d.
Sheet metal worker (lst class) .. . .. .- .. .. e 446 0 6 0
Sheet metal worker (2nd cluss) .. .. .. . .. .. .. 33 0 4 0
Spinner-~1st class .. v .. . . . . 37 0 4 0
Spinner, other .. - .o . . .. - . . 23 0 3 0
Die setter . .. .. 23 0 3 0
Die setter—press operator worlnng fmm blue pnnte or pla.nn . .. 3 0 4 0
Prees operator (heavy) . .. . 21 0 3 0
Press operator (light) . . N . . . 19 0 3 0
Solderer and dipper . .. . .. . . 2L 0 3 0
Drop hammer stamper .. .. o . .. o . 21 0 3 0
Guillotine operator (as deﬁnsd) .. .. .. .. .. .. . 33 0 4 0
Guillotine operator (other) . . .. .. .. .. .. 19 0 3 0
Guttering machinist o .. .. .. .. . 19 0 3 0 :
Power machinist (not othomsa speelﬁed) . .. .. .. .. .. 19 0 3 0
{b) Welding Division.
Welder—
1st class, other than when using Cutler machine .. .. .. . 5 6 6 0
1st class, using Cutler machine . . . . .. . 35 0 4 0
2nd Class .. .. - . .. . .. . 25 0 3 0
3rd class .. . .. . . . .. .. 2t 0 3 0
Tack welder .. . . .- - o .. .. 23 0 3 0
(c} Canister-making.
Die setter and/or machine setter and/or leading pmsn hand .. 23 0 3 0
Canister-maker by hand and riveter by band . 23 0 30
Solderer and dipper e 19 0 30
Canister vent closer and solderer workmg on tins eontammg aubstances with an artificial
temperature of 150° F. and over . .. 23 0 3 0
Operator of power capping machines or metal pots on automatio machines .. .. 2l 0 3 0
Operator of other power presses and other power machines .. . .. . 19 0 3 0
Cap solderer {not otherwise classified) .. e .. .. 19 0 3 0
{d) Galvanizing.
Galvanizer . . .. .. . . .. 30 0 3 0
Tinner and grease tinner . . . .- . 30 0 30
Asgistant working over metal pot .. .. .. . 21 0 3 0
Pickler .. . . = .. .o . . .. 20 0 3 0
All others in this Dlvmon . . -. . .. . .. 16 0 3 0
(e) Painting and Japanning.
Artistic japanner and goldworker .. . . . 33 0 4 0
Spray operator .. . . . . . .. 23 0 3 0
Grainer, liner, and Slliter .. . . . 19 0 3 0
Painter and lacquerer . . . .. . . 19 0 3 0
Dipper .. .. . . . . 19 0 3 0
(f) Porcelain Enamellmg
Fuser .. . .. .. 29 0 3 0
Fuser on mednlhoms, badges. or buckles " 19 0 3 0
Inspector—1st class {i.e., one who inspects finished enamel work as t.o qunhty) . 2 0 3 0
Inspector {other) . .. . 17 0 3 0
hand and mixer - - .. .. . . .. 20 0 3 0
Packer and deepatcher o - - - . o . e 24 6 30
Pickler .. - . .. . .. . . 2 0 3 0
Racksman . .. e . . . .. . 15 0 3 0
Sand and shot blaster . . .. . . 30 0 6 0
Sprayer .. . .. .. . 21 ¢ 3 0
Swiller, gripper, and brusher . . 19 0 3 0
Other employees with not less than t«hree months experlence in the metd trades
industry . . . 6 0 3 0
Employee not elsewhbre cla.aa!ﬁed m any Dnnmon - .. .. . Ni) 3 0
(g) General.
Process worker .. .. . . . .- . 9 0 3 0
Tool storeman (as deﬁned) .. .. .. .. . .. .- 20 0 3 0
Storeman and/or packer .. . 24 6 3 0

Melbourne, 7th December, 1949.

A. V. BARNS, I.P., Chairman.
J. W. RYAN, Secretary.

By Authority: J. J. GOUBLEY. Government Printer, Melbourne.



