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No. 121 TUESDAY, FEBRUARY 21. [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
- 21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted
rates and prices to operate from the beginning of the first pay period to commence
in February, 1950.

Dated at Melbourne, this RAY. H. BEERS,
17th day of February, 1950 Secretary for Labour.

BAG MAKERS BOARD.

Clauses 2 and 13 of the Determination published in Government Gazeite No. 11 of the 9th January, 1950, shall be replaced
by the following clauses :—

2.

{MpPROVERS—MALE. i [MPROVERS AND JUVENILE \VOREERS—FEMALES.

Wages—Por Week of 40 Hours. Wages—Per Week of 40 Hours.

Commencing Age. Commencing Age.

- 15 Years| ¢ 17 18 19 20 _ 16 Yearsi |, 17 18 19 2
!u;d':‘i Years. | Years. | Years. | Years. | Years. u;";g, Years. | Years. | Years. | Years. Yefu,
| )
) |
. d! e dl e .{_E ad.| e d | s d a.d. | s d.| o 4| 6. d. | « d.| 8 4
1st 6 months 39 9|47 3]56 :!i 7 6:115 0.139 O] Ist Gmonths .. [ 4] 0|48 3 (67 6|67 6|74 6'83 ¢
9nd 6months 47 3! 56 387 6 115 o 139 o' .. 2nd B months.. (48 3|57 667 6|74 6|8 6 .
2nd year Lo P86 387 6 116 0 139 0 .. . 2nd year | B7T 6|67 6|74 6,83 ¢ ..
3rd year .. | 87 6116 0 139 0 3rd year .| 67 6174 683 6
4th year .. 1153 ¢ 130 ¢ .. 4th year 174 6,83 6 Ve
oth year .. 1139 0] .. ‘ 5th yesr .. |83 6 .. ]
: | i
PROPORTION. PROPORTION.
Males. Female Improvers,

One male improver to cvery three or fraction of three male

Two female improvers to every six or fraction of six female workers
workers receiving not less than 159s. per week of 40 hours.

receiving not less than 103s. 9d. per week of 40 hours.
JuveEnTLE WoRkERS,

Two juvenile workers to every six or fraction of six female
workers teceiving not less than 103s. 9d. per week of 40 hours,

NoTe.—A juvenile worker is o female person under 2! years of
sge (other than an apprentice or an improver) employed in bag-
lﬂna.king at machining, cutting, turning, folding, bresking-off, or

ying.

- -~
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OTHER EMPLOYEES.

Per Week o 40
3t

ours
Malea.
s d.
Combination bag-making machine attendant .. . .. . . .. . . .. 189 0
Repairers by band .. . .. .. . .. .. .. .. .. .. 150 0
Reypairers by machine . . . . . .. .o 1589 0
Machinist on combmubxou bub mukmg muchme .. .. .. . o . .. 146 0
All others .. . . e o .. . o .. oo 410
Females.
Bag-making machinist .. .. .. . . . . . .. .. .. 108 3
Repairers by hand .. .. . .. .. .. . .. . . .. .. 114 8
Repairers by machine - .. - .o 114 9
Persons over 21 years of age bug mkmg (hu.nd or mnchme) thhout prevnous expenenoe at the tra.de—
1st 3 months .. . .. . 84 6
2nd 3 months .. . . .. .. o 92 3
Persons over 21 yeau of age repairing (hand or machme) without prevmus expenence at the LrMiB—
lst 3 months . .. . o - i . 84 6
All others .. .. . .. .. e - . . .. .. o103 9

Nore.—The Board determines that no person shall be employed as an apprentice.

PIECE-WORK.

13. The lowest piece-work rates to be paid to any person for doing work of the desoription referred to in the following Schedule
shall be—

Machine repairing wool packs (employer to provide twine) 2d, each. } W

Machine repairing first selection washed sugar bags, by darning (employer to prov1de 43d. per dozen.
twine

Machine r)epa.mng waghed sugar bags (employer to provide twine) . .. .. bid. ,,

Machine repairing ordinary bags (employer to provide twine) .. . .. 4d. "

Machine repairing mill or coal bags (employer to provide twine) .. 11d. ”» Pl With

Machine repairing uncleaned lime or hide bags—i.e., bags which have not been hhrough 185 14
any cleaning process such as a mechanical oleaner or by Wushmg (employer to > per
provide twme) 11d. " pel; cent.

Machine repairers on plecework shall also be paid ls. 0d. pcr "hour for any time occupwd cend- | added.
in cleamng machines or cutting patches.

Hand repairing ordinary bags (employee to provide twine) . .. 10d. per dozen.

Hand repairing nill, coal, lime, or hide bags {(employee to provxde twme) .. .. la. 6d.

Hand repairing wool packs (employee to provide twine) .. o .. 44d. each. J J

Clauses, other than clauses 2 and 13, of the said Determination shall remain in force.

8y Authority: J. J. GourLEY, Government Printer, Melbourne.
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122] TUESDAY, FEBRUARY 21. [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts. hereby make and issue the following adjusted Determination of the Wages
Rnard referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1950.

Dated at Melbourne, this RAY H. BEERS,
17th day of February, 1950 Secretary for Labour.

BEDSTEADMAKERS BOARD.

Clauses 2 to 4 inclusive of the Determination published in Government Gazette No. 12 of the 9th January, 1950, shall be
replaced by the following clauses:—

2 Wages per week of 40 hours.
it s ot D
3 OD8: | Other Par Vi
— Goelng West and the Town | OGS JHS oF Victorls e
the City of Warrnambool.
s d. s d.
Bedstead smith . e .e - 159 0 156 0
Chill fitter called on to deslgn ‘and model .. . . . 114 0 171 0
Other chill fitter .. . . . v . 159 0 156 0
Machinist .. . . . . . - . 156 o 153 0
Plater in charge - . - x . - . - 171 0 168 0
Plater’s assistant .. .. - . .. . .. 157 0 154 0
Polisher and grinder .. .. . NS e .. . 158 0 155 0
Chipper and caster .. .. .. . . .. 155 0 152 0
Bedstead fitter and mounter .. 159 0 156 0
Employee engaged cutting, binding, stralghtenmg dullmg or squanng up

parts of bedsteads and frame setter 158 0 165 0
Japanner and lacquerer 156 O 153 0
Other employees with not Jess than three months’ expenence in the mdustry 143 0 140 ©
Ali others .. . . . 137 0 134 0

No. 122,—1102/50.—PRICE 3D.
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SPro1AL RATES.

4. In addition to the wages preaoribed in olause 2 hereof the following special rates and allowances shall be paid :—

(a) Loading bands in charge of not less than thrce and not more than ten employecs, inoluding apprentices, 9s. per
week extra: more than ten and not more than twenty employees, including apprentices, 18s. por week extra:
more than twenty employees, including apprentioes, 27s. per woek extra.

(b) Working in wet places, 1}d. per hour extra. Working in confined spaces, 3d. per hour extra.

(¢} Working for more than one hour in the shade in places where the temperature is raised by artificial means to between
115 and 130 degrees Fahrenheit, 1}d. per hour extra; in places where the temperature exceeds 130 degrees
Fahrenheit, 3d. per hour extra. Where work continues for more than two hours in temperatures exceeding 130
degrees Fahrenheit, employees shall also be entitled to twenty minutes’ rest after every two hours’ work without

deduction of pay. The temperature shall be decided by the foreman of the work after consultation with the
employees who claim the extra rate.

(¢) Dirty work, i.e, work which a foreman and workman shall agree is of an unusually dirty or offensive naturs,
13d. per hour extra.

(¢) Compensation to the extent of the damage sustained shall be made for work in which clothing or tools are damaged
or destroyed by the use of acids.

(f) Where more than one of the disabilities entitling a workman to extra rates exist on the same job, the employer
shall be bound to pay only one rate, viz., the highest for the disabilities so prevailing.

4. JuN10B MALE aND FEMALE LaBOUS.
The following scale of wages shall apply to unapprenticed male junior labour and to female labour :—
Percentage Adjustable Load Additional
— B;rlcxﬁg;& Bortlon of (Conetath). Amount. | Total Wage,
Per Week. | Per Week. | Per Week. | Per Week. | Per Weck.
(a) Junior Males. 8. d. s 4. s d. & d.
Under 16 years of age .. . “ . . 16 6 0 8 1 8 18 6
16 and under 17 years of age .. .. . . 44 3 09 2 6 47 6
17 and under 18 years of age .. . .. . 78 0 10 4 6 83 6
18 and under 19 ycars of age .. .. .. . 97 0 2 0 6 0 105 ©
19 and under 21 years of age e .. .- .. 117 3 2 6 70 126 9
(b) Adult Females,
If of Jess than 12 months’ experience .. . .. 665 3 0 6 0 92 0
Of 12 months’ experience or more .. .. .. 75 3 0 70 106 0
(c) Junior Females.
17 years of age and under .. . . .. 40 1 0 36 55 6
18 years of ago .. - . . .. .. 474 1 3 4 0 66 0
19 years of age .. .. .. .. .. .. 55 1 6 4 6 76 6
20 years of age .. .. .. . .. .. 62} 20 65 0 87 0

Females and unapprenticed male juniors may be employed on piece-work subject to clause 17 hereof. The wages of
male juniors in receipt of 20s. per week or more shall be adjusted proportionately to adjustments of the needs basic wage in
terms of clause 24 hereof, such adjustments to be made to the nearest 3d., half or less than half of 3d. to be disregarded.

The wages of females shall be calculated to the mnearcst 6d., any broken part of 6d. in the result not exceeding 3d. to be
disregarded.

Clauses, other than clauses 2 to 4 inclusive, of the said Determination shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne.



[1055]

N éﬂ

VICTORIA

GOVERNMENT GAZETTE.

Published bp Authority,

[Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.]

123] TUESDAY, FEBRUARY 21.

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TQ SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1950.

Dated at Melbourne, this
17th day of February. 1950

[1950

RAY. H. BEERS,

BRICK TRADE BOARD.

Secretary for Labour.

Clauses 2 {(a) and 19 of the Determination published in Government Gazette No, 325 of the 20th April, 1949, shall be
replaced by the following olauses :—
2.
(a) fmprovers. Other Employees. Per Hour w;)‘ff; %‘;n;‘._""
WagEs. FirEBRICKS AND TEXTURE BRICES. e d. s d
FIREBRICES aXD TBXTURE BRIcks. | Burners . 4 44 175 0
Per Week | Crusher attondn.nts who also haul .. 4 0%y 161 6
of 40 Crusher attendants who do not haul . 3 117/, 159 0
H"“&" Wet or dry pan attendants who do not hn.ul . 4 0f 162 0
s 3 Machine Drivers® . 4 01/ 162 9
14 years of age .. 85 Wire cut attendant, column msn, or off-besrers from wire cut
i5 . ”» .- . 2'17 1(3] machine . .. .. 4 0%, 161 6
18, " . g9 Hand moulders, dressers and cutters 4 33 172 0
17, » N < 63 01 prawers* .. .. 4 1%/, 165 9
18 5 13310 | Settere® . . 4 7%, | 18 u
19, ” llg 4| Facemen workmg ina chyhole 26 feet or less in depth‘ 4 39/ 173 3
20 . » 4 | All other facemen* pricks . . 4 4B/, 175 3
BRICKS. Wheelers of green or burnt bric . 4 1%/, 166 6
14 years O(O:;:n 58 0 | Clayhole men (employer to pmwde t.onls)‘ .. 4 33/, 170 3
W .. .. .. 60 6| Pressers .. . 4 0¥/ 160 6
T . .. .. 63 9 | Loftmen .. 4 0%, 160 6
.. . . .. 71 11 | Dampermen or Kzln C]eaners" 4 13 166 3
18 . . . .. 87 2| Yardmen and wastemen 8 117/, 159 0
19 .. “ . 114 10
L1190 11
20 . (; OTHBE BRICKS
Provided that any improver em. Burners .. B 4 175 0
ployed ss a loft»m;)rkelr‘, or n!tlmt&kmg Machine drivers or machine riggers® .. 4 3/ 170 3
off from a single bric dmnc °’k Wet or dry pan attendants who do not haul 4 21/, 167 0
poid notless than 118s. 7d. per wee 1(1‘( Crusher attendants who do not haul 4 189/, 165 8
40 hours plus an allo;v ance ab the | ¢ bor and wet or dry psn attendants who also haul . 4 3%, 171 ¢
rate of 3. Gd. per week s compen- | py,yor and sotters of inucy bricks (othar than those em ploy ! in
sation for time lost through wet Boftman kilns)* ] . 4 W, 193 3
weather. Other drawers*® .. .. . 4 4%/, 175 9
Provided algo that improvers truck- | Ogher settera® : 4 e 185 o
ing from a gingle brick machine or | Facemen workmg ins ela.yhole 25 feot of less in depth‘ o 4 Bt/ 178 3
taking oft or trucking from a double | A}l other facemen* I .. - 4 T 184 3
brick machine shall be paid not less | Clayhole men (employer to pmwde “tools)* . 4 49/, 175 3
than the rate fixed for truckers. Hand moulders, lime grinders, lime emahem, prﬁuem‘ “sand sad
i lime mixers or silomen .. . . 4 217/ 169 6
Pnomnn;sélx:’:f y factory Off-bearers from wire out machines .. . . 4 1"/:: 166 6
. Truckers . . . R Y 166 6
One improver to every eight or | Adulte taking off brick machines .. .. . . 4 11/, 166 6
fraction of eight employees receiving | Dampermen or kila oleaners' .. .. . 4 33 171 8
not less than 159s. per week of 40 | Loftmen .. .. .. 4 14 165 0
bours. Yardmen and wastemen 4 1% 164 0

The Board has determined that no person ahall be taken as an apprentice.
* The rates prescribed for these classifications include an allowance of 1/3 per week for wear and tear on clothing.

No. 123.—1103/50.—DPRICE 3D.
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Pizoswork PRICES WHIOR MAY BE FIXED BY AN EMPLOYER.
19. The lowest piece-work prices to be paid for bricks, other than firebricks, shall be—

Victoria Gazette

In Yards where Raflway Trucks
are umd,

In Yards whers Railway Trucks
are not used.

Drawing, wheeling, and stacking where the distance wheeled
commencing from the outside wall of kiln at the wicket

from which the bricks are drawn
Not more than 26 yarda
26 to 36 yards .. .
36 to 46 yards ..
Over 48 yards ..

i—

Drawing, wheeling,'and loading on railway- trucks—

Not more than 26 yards
26 to 36 yards
36 to 46 yards
Over 48 yards

Hand-moulding square bricks where material is prepared on the grou.nd within 15 feet of table and off- bearing to grass havks
in sheds

" »”

»” »

» »

Sett . ..
Plokmg blaes’ ..

from bowling steol in sheds (where material is placed on the tu.ble)
fn.ncy bricks and off- bearing to hacks or in sheds..
from bow].mg ut.ool ..

Radial or Culvart Radlal or Calvert
| Ordinary Bilocks, | i gop. Ordinary Bricks, Bull-nosed
pet 1,000, Bricks, per 1,000, per 1,000, Bricks per 1,000,
s d | x . . a4 5. d.
4 6} 410 4 43 4 8
4 11} 6 3% 4 93 5 14
5 13 5 5} 5 0} 5 3%
5 8% 6 0} 5 7% 5 11
On Level Surface, On Up-grade Planks,
Radial or Culvert
Ordinary Bricks, Bun-noud Bricks, - nosed
per 1, Br?;n, poe 1,000, per 1,000, m“:nf‘,“,‘,'.. 1,000,
e. d. g s d. ' 2 d. e 4.
510 , 6 1} ! 6 1} 6 43
6 23 I 6 6 6 6% ’ 6 9%
6 5% 6 8 ! 6 9 70
7 0} 7 3% 7 4 77
Per thousand
5. d.
33 6
.. 2810
from bowlmg stool and placma on gmsa hacks (where material is placed on the tnble) 23 &5
21 7
. 33 6
. 30 2
Ve - . 5 8
. .. . 20 0

An amount at the rate of bs. per waek of 40 hours Ima been added to the earnings of piece workers as compensation for

time lost through wet weather.

Clauses, other than clauses 2 (a) and 19, of the said Determinat,on shall remain in force.

By Authority: J. J. GourLEY, Government FPrinter, Melbourne.
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No. 124] TUESDAY, FEBRUARY 21.

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION

21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted
rates and prices to operate from the beginning of the first pay period to commence

in February, 1950. :

Dated at Melbourne, this . RAY. H. BEERS,

17th day of February, 1950

ELECTRO-PLATERS BOARD.

Clauses 2, 3 and 4 of the Determination published in Government Guzette No. 22 of the 13th January, 1050, shall be

replaced by the following clanaes :—

Secretary for Labour.

2. Waaxs.
Adults, Per Week of 40 hours,
Males. 8. d.
Grinder or polisher 171 6
Electro-plater—
15t Class 186 0
2nd Class 170 0
3rd Class . 156 0
Liner or hand decorator 171 6
Coater . . 161 6
Spray operator . . .. - . . - . . 158 0
Other employees with not less than three months’ experience in the metal trades industry 143 0
All others .. . . . . . .- ., 134 0
. Females.
Females employed at—
() Hand burnishing, hand finishing, or lacquering .. .. .. . .. 114 6
(b) Polishing—Ash trays, bottle tops, butter dishes, butter knives, children’s mugs, dish
mounts, egg cups, forks, spoons, match-box slides, pepper shakers, pin trays, salt
pourers, gerviette rings, tea strainers, vases, or any similar articles 3 inches or less in
diameter or 5 inches or less in length .. . .. . . 1790 6
under three months’ experience in the industry 93 6
All Othcrs{thereafter . .. .. .- 107 6

Leading Hands,

Leading hands in charge of not less than three and not more than ten employees, 9s. per week extra ; more than ten
and not more than twenty employees, 18=. per week extra; more than twenty employees, 27s. per week extra.

No. 124.—1104/50.—Pr1o% 3p.
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APPRENTIOESHIF.

3. (@) An employer may employ any minor as an apprentice in any work covered by this Determination provided that
no minor shall bo employed in the trade or occupation of an Electroplater—Ilst class otherwise than under a contract of
-spprenticeship as hereinafter provided.

Contract of Apprenticeship.
(b) Every contract of apprenticeship hereinafter made shall contain—

(i) the names of the parties;

(ii) the date of birth of the apprentice ;

(iii} & statement of the trade or trades to which the apprentice is to be bound and which he is to be taught during
the course and for the purpose of the apprenticeship ;

iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade to
which the apprentice is bound ;

(v) the date at which the apprenticeship is to commence or from which it is to be calculated ;

(vi) all other conditions of apprenticeship. .

+

Cauncellation or Suspension of Indenture.

!‘c)iSubject to the approval of the Secretary for Tabour, but not otherwise, an indenture of apprenticeship may be
or Jlad
(i) by mutual consent ;
(i) if through lack of orders or financial difficulties an employer is unable to find suitable employment for an
apprentice and a transfer to another employer cannot be arranged ;
(ifi) if, in the opinion of the Secretary for Labour, circumstances exist which render such suspension or
cancellation necessary or dosirable.

P

Any covenant in an indenture inconsistent with the provision of this clause shalt be null and void and of no force or effect
while this Determination remains in force and applies to the parties to the indenture.

- Proportion.
(4) An employer shall not employ apprentices in excess of the proportion hereinafter preseribed :—
(i) In the trade of an electroplater lst class—One apprentice to every three or fraction of three electroplaters—
st class.
(ii) In all other cases—Three male apprentices to every three or fraction of three male workers receiving not less than
1344, per week, and two female apprentices to every three female workers receiving not less than 93s. 6d. per
week, .
For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average
pumber working during the immediately preceding six months, and, in ascertaining such proportion an employer actually working
in any workshop shall be deemed to be a tradesman.

, A person who is for a term not exceeding two years taking practical training in a workshop in continuance of & course
-’of training for professional work shall not be taken into account in caleulating the proportion of apprentices to journeymen.

~ Period of Apprenticeship. .
(¢) If the apprentice when indentured is under the age of seventeen years—five years; if over the age of seventeen
years—four or five years, at the option of the contracting parties.
Il
Adult Apprentices.
'+ (f) Auy apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may,
by agreement with his master, serve as an apprentice until he reaches the age of 23 years.

Probationary Period.

(g) Minors may be taken on probation for three months and if apprenticed such three months shall count as part of their
period of apprenticeship. Anemployer shall, within fourteen days of employing a probationer, notify the apprentiosship authorities
of the employment of such probationer to any of the trades mentioned herein. .

Wages.

(k) The minimum weekly rates of wages for apprentices shall be the undermentioned percentages of the contemporaneous
needs basic wage and in addition thereto, the constant and war loadings specified, and in all contracts of apprenticeship hereafter
made the employer shall covenant to pay wages of not less than such rates.

The total wage of apprentices shall be caleulated to the nearest sixpence, any broken part of sixpence in the result not
exceeding threepence to be disregarded.

(f) WagEes PER WEEK OF 40 HoURs.

Percentage of

_— Needs Basic Constant Loading. ‘ War Loading. Total Wage Payabls,

Four and Five-year Terms.

Per Week. Per Week. Per Weok.

s d. s d. 8. d.
Ist year .. .. . .. . . 29 e 09 38 0
2nd year .. .. - . . . 40 10 10 53 0
3rd year .. .. .- . .. .. 53 1 6 1 6 710
4th year . = s 84 20 2 3 113 0
5th year . . 100, plus 7s. 20 3 0 140 0

Four-year Terms.—Apprentices commencing after the Age of 17 Years.
Ist year .. .. .. . ‘. .. 33 .. 09 43 0
2nd year .. . . .. .. .. 53 1 0 1 6 70 6
3rd year .. .. .. .. .. N 84 2 0 2 3 112 ¢
4th year . . .. . .. 100, plus 7s. 2 0 3 0 140 0
)

. An employee who is under 21 years of age on the expiration of his apprenticeship and thereafter works as a minor in ths
occupation to which he has bheen apprenticed shall be paid at not less than the adult rate prescribed for that classification.
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Hours.
() The ordinary hours of employment of appreatices shall not in each workshop exceed those of the journeymen.

Overtime and Shift Work,
(k) No appreatice under the age of 18 years shall be required to work overtime or shift work unlvss ho so desires.

No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would
prevent his attendance at technical sghool as required by any statute, Determination or regulation applicable to him.

Payment by Resuits.
(I} An apprentice shall not work under any system of payment by results. .

Lost Time.

(m) The apprentice at the end of the calendar period of any year in which he has actually given service to the master
apon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himself
without the master’s consent shall, for every day short of the said number of working days, and for every day of such absence,
&erve one day, and the calendar period of the suceeeding yoar of his service shall not he deemed to begin until the seid additional
day or days shall bave been served. .

Provided that in calculating the extra time to be so served, the apprentice shall be credited with time which he has
worked during the relevant year in excess of his ordinary hours,

Prohibition of Premiums.

(n) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice.

Attendance at Technical Schools.

(0) Apprentices attending technical colleges or schools and presenting reports of satisfactory cunduct shall be reimbursed
all fees paid by them.

Annual and Sick leave.

(p) Apprentices shall be entitled to sick and annual leave in accordance with the provisiuns of clauses 16 and 17 hereof
regpectively.

- FEMALES AND UNAPPRENTICED MALE JUNIORS.

4. (u) Subject to the exception hereinafter provided, the minimum rates of wage for adult and junior females and for
unapprenticed male juniors employed in occupations for which apprenticeship is not provided by this Determination shall be
ae follows :—-

Wages per Week of 10 hours,

Percenta; :
— :; c;;gcdsge Constant Loading, War Loading. ‘X’ﬂ;":’n“t‘" "Total Wage Payable,
Basic Wage. 8
Per Week. Per Week, Per Week. Per Week. Per Week.
s d. s d. s d. £ s d.
1.—Junior Females.
17 years of age and under .. 40 1 0 3 6 215 6
18 years of age . . 47} 1 3 . 4 0 3 6 0
19 years of age .. . . 56 1 6 . 4 6 316 6
20 yeunrs of age . . 623 20 .. 5 0 4 790
11 —Junior Males.

Under 16 years of age .. . 25 06 . 20 1M 6
16 years of age .. . .. 35 09 .- 30 2 8 6
17 years of age .. . . 474 10 .. 4 0 3 6 0
18 yearsof age .. . . 60 I o0 .- 5 0 4 3 0
19 years of age .. . .. 5 20 .. 6 0 5 4 0
20 years of age .. .. .. 90 20 - 70 6 4+ 0

The numbers of juniors employed at polishing or grinding, line or hand decorating or coating shall not exceed the numbers
of male adults employed on any of these classifications.

Provided that the rate payable to any employee shall not, cxchiding the constant loading, bo less than 20s.

The total wage shall be calculated to the nearest sixponce, any broken part of sixpenco in the result not exceeding
threepence to be disregarded. *

(b) Junior employees shall not be employed :—
If under the age.of 16 years—

on oil or gas burners or fires used for heating or small articles ; or
using electric aro or oxy-acetylene blow pipe.

Clauses, other than clauses 2, 3, and 4, of the said Determination shall remain in force.

By Authority: J. J. GourLEy, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHO!IS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1950.

Dated at Melbourne, this RAY. H. BEERS,
17th day of February, 1950 Secretary for Labour.

ENGINEERS AND BRASSWORKERS (SKILLED) BOARD.

Clauses 2, 3, 4 and 5 of the Determination published in Government Gazeite, No. 17, of the 13th January, 1930, shall
be replaced by the following clauses :—

2. Wages per Week of 40 Hours,
‘Within 20 Miles of G.P.O,,
Kelgi 1 i of —_—
Adults, Warrnambool and within At Yallourn. of Ve{ctu';;:
Mildura and Gippsland
Districts.

(a) Engineering and Brassworking Section. £ o d £ s d £ s d
Angle-iron smith .. . i 910 6 917 0 9 7 6
Annealer and/or case bardener .. . o, 816 6 9 3 0 813 6
Brassfinisher (tradesman) .. .. e 9 6 0 912 6 9 3 0
Brassfinisher (2nd class) .. . . 811 0 817 6 8 8 0
Brass polisher . . 8 4 0 8§10 6 810
Blacksmith’s machmlst 8 2 0 8 8 6 719 ¢
Brass-smith, coppersmith, or other sm;th 9 7 6 914 0 9 4 6
Fitter and/or turner .. .. 9 6 0 912 6 9 3 0
Fitter, turbine blade .. .. .. 910 6 917 0 9 7 6
Forger and/or faggoter .. .. 10 4 6 1011 © 10 1 6
Heat treater .. . .. . 910 6 917 0 9 7 86
Inspector .. .- . .. 101 6 10 8 0 918 6
Key-seating machinist .. . . . 811 0 817 6 8 8 0
Locksmith . .. 9 6 0 912 6 9 3 0
Machine setter 9 6 0 912 6 9 3 0
Machinist—1st class 9 6 0 912 6 9 3 0
Machinist—2nd class 811 0 817 6 8 8 0
Machinist—3rd class . 8 20 8 8 6 719 0
Marker off (i.e., a fitter the greater part of whose txme

is occupied in marking off) 910 6 917 0 9 7 6-
Motor oycle mechanic .. 9 1 6 9 8 0 818 6
Motor mechanic .. 9 6 0 912 6 9 3 0
Mould polisher .. 8 00 8 6 6 717 0
Patternmaker .. e 919 0 10 5 6 916 0
Pipe fitter on low pressure work 811 0 817 6 8 80
Process worker . oo 716 0O 8 2 6 718 0
Refrigeration mechanic or serviceman .. 9 6 0 912 6 9 3 0
Safe maker and/or repairer (security Work) 9 6 0 912 6 9 3 0
Scalemaker and/or adjuster .. 9 6 0 912 6 9 3 0
Scientific instrument maker .. .. 918 0 10 5 6 916 0
Toolmaker . .. .. .. R 919 0 10 5 6 918 0
Toolsmith .. .. .. .. .. 910 6 917 0 9 7 6

No. 125.—1105/50,—Pgroz 3p.



No. 125—February 21, 1950 1062 Victoria Gazette

Wages per Week of 40 Hours.—continued.

‘Within 20 Miles of G.P.O,,
Melli;ngne d 1]0 M!lestot Other Pacts
Adulta. Weortaaniboo) apd ‘within At Yallourn. of Victorls,
Miidura and Gippsland
Districts.
£ s d £ s d £ d
Wet stone grinder and glazier (tradesman) . 9 6 0 812 8 9 3 0
Welder—1s8t class (other than when using Cutler
machine}) .. .. .. .. .. 910 6 817 0 9 7 86
Waelder—1st class (using Cutler machine) s 813 0 819 o 810 0
Welder—2nd class .. . . .. 8 20 8 8 6 719 0
Welder—3rd class .. . .. .. 718 0 8 4 8 715 0
Waelder—tack .. . . . .. 8 00 8 6 6 717 0
Jobbing moulder and/or coremaker .. . 9 6 0 912 6 9 3 0
Plate and machine moulder and/or coremaker—
1st six monthe’ experience .. . .. 8 2 0 8 8.6 719 0
2nd six months’ experience .. .. 8 5 0 811 6 8 2 0
3rd six months’ experience .. 8 8 0 814 6 8 5 0
Thereafter o . o .. 813 0 819 6 810 0
Experience for the purpose of calculating the
rates payable to plate and machine moulders and/or
coremakers shall include all experience as & moulder or
coremaker, jobbing or machine, as the case may be,
whether as a junior or an adult,
Other employees with not less than three months’
experience in the metal trades industry 730 79 86 700
Employee not elsewhere classified e 817 0 73 8 814 0
(0) Making or Repairing Typewriters, Book-keeping
Machines, Adding Bachines, Calculating
Machines, Cash  Registers,  Duplicating
Machines and Similar Machines.
Adding, calculating and book-keeping machine
mechanic .. .. .. .. . 9 76 914 0 9 4 6
Cash register mechanic . 9 7 8 914 O 9 4 6
Tradesman .. .. .. 9 6 0 912 6 9 3 0
Firat-clags mechanic 816 6 9 3 0 813 8
Second-class mechanic .. 813 0 819 6 810 ¢
Process worker . .. .. .. 716 0 8 2 6 713 0
Other employees with not less than three months’
experience in the metal trades industry o 730 79 6 700
Employee not elsewhere classified . .. 617 ¢ 73 6 614 0

NorE.—Employees engaged on ship repairs shall be paid the following additional margins :—

s d.
Tradesmen .. .. . .. . . .. 4 6 per week.
All other labour .. . . . . . . 30

»”

Leapine HawDs.

Leading hands in chargo of not less than three and not more than ten employees, 9s. per week extra; more than
ten and not more than twenty employees, 18s. per week extra; more than twenty employees, 27s. per week extra.

Provided that an employee in an electrical supply undertaking detailed to act as leading hand in charge of two
other adult employees working away from power station or workshop (one of whom is of the same classification as himself)
shall be paid 6. per week extra. .

TRADESMEN IN¥ LarRGE PowEr Housks.

Tradesmen and/or welders, and their assistants employed in large operating power houses (i.e., power houses developing
more than 8,000 kilowats), other than those not on the regular staff, engaged on new construction work, shall be paid 6s. per
week extra, and other apprentices and unapprenticed juniors 3s. per week extra; such amount shall be deemed to include all special
rates prescribed in clause 6.

This sllowance shall continue to be payable to tradesmen attached to the staffs of such power houses while carrying
out repairs or maintenance in rotary convertor sub.stations which are in regular operation, .

APPRENTICESHIP.
3. (Other than those covered by the Apprenticeship Commission.)

Apprenticeship Trades,
(a) An employer shall not employ minors in the following trades or ocoupations otherwise than under a oontract of
apprenticeship as hereinafter provided :—
(i} Brassfinisher (except the making of parts by specialized processes and the assembling thereof)
(ii) Electrical fitter and/or armature winder (except the winding of armatures by speocialized processes).
(ili) Electrical mechanie.
(iv) Fitter and/or turner.
(v) Locksmith—making and/or repairing locks, including those of safes and strong-room doors, but not including
the making of parts by specialized processes and the assembling thereof.
(vi}) Machinist—1Ist and 2nd class.
(vii) Motor mechanic. .
(viii) Moulder and/or coremaker—jobbing.
(ix) Patternmaker.
(x) Refrigeration mechanic or serviceman.
(xi) Safe and strong-room maker.
(xii) Scale maker (except the making of parts by apecialized processes and the assembling thereof).
(xiii) Scientific instrument maker.
{xiv) Smithing-—Blacksmith, copper and/or brass smith,
(xv) Welder—I1st class.
(xvi) Window frame fitter.
(xvii) Brass polishing. . . . .
(xviii) Adding machine, calculating machine, book-keeping machine, cash register, or first-class mechanio.
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Contract of Apprenticeship.
(b) Every contract of apprenticeship hereinafter made shall contain—

(i) the names of the parties;

(ii) the date of birth of the apprentice ;

(iii) a statement of the trade or trades to which the apprentice is to be bound and which he is to be taught during
the course and for the purpose of the apprenticeship ;

(iv) & covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the
trade to which the apprentice is bound ;

{v) the date at which the apprenticeship is to commence or from which it is to be calculated ;

(vi) all other conditions of apprenticeship.

Cancellation or Suspension of Indenture.

(c) Subject to the approval of the Secretary for Labour, but not otherwise, an indenture of apprenticeship may be
suspended or cancelled—
(i} by mutual consent ;
(ii) if through lack of orders or financial difficulties an employer is unable to find suitable employment for an
apprentice and a transfer to another employer cannot be arranged
(iii} if, in the opinion of the Secretary for Labour, circumstances exist which render such suspension or cancellation
necessary or desirable.

Any covenant in an indenture inconsistent with the provigion of this clause shall be null and void and of no force or effect
while this Determination remains in force and applies to the parties to the indenture.

Instruction in Welding.
{d) The training of apprentices to blacksmithing, structural steel works, fitting or fitting and turning shall include instruetion

in electric welding and/or oxy-acetylene welding as far as is practicable with the facilities available in the shop in which they are
trained. ’

Proportion.

(e) {i) An employer shall not employ apprentices in excess of the proportion hereinafter prescribed. .
Subject to this sub-clause the proportion of apprentices who may be taken by an employer shall not exceed one
apprentice to every three or fraction of three tradesmen in the trade concerned.
In the trades of— :
Welder—1st class ;
Motor mechanic; and
Moulder and/or coremaker—jobbing ;
the proportion of apprentices who may be taken by an employer shall not exceed one apprentice for every two or fraction of two
tradesmen in the trade concerned.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average
number working during the immediately preceding six months, and in ascertaining such proportion an employer actually working
in any workshop shall be deemed to be a tradesman.

A person who is, for a term not exceeding two years, taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.
(ii) Notwithstanding anything hereinbefore provided in the trades of —
Fitter and/or turner,
Machinist—1st and 2nd class,
Motor mechanic, and
Refrigeration mechanic or serviceman,

an employer may with the consent of an apprenticeship authority and upon satisfying that authority that he has the plant,
equipment and staff necessary for the proper tuition of each apprentice concerned take apprentices in excess of the proportion
herein prescribed. Until further order apprentices so taken shall not be counted in future calculations of the proportion of
apprentices to journeymen authorized by the Determination. .

Period of Apprenticeship.
(f) The periods of apprenticeship, except as to those marked (i), (xi), (xii), and (xvi), shall be as follows :—

if the apprentice, when indentured, is under the age of seventeen years—five years; if over the age of seventeen—four
or five years, at the option of the contracting parties.

For the trades marked (i), (xi), (xii), and (xvi)—four or five years at the option of the contracting parties.

Adult Apprentices.

(g) Any apprentice who cannot complete his full term of apprenticeship before reaching bis 22nd birthday ma‘y, by
agreement with his master, serve as an apprentice until he reaches the age of 23 years.

Probationary Period.

(k) Minors may be taken on probation for three months, and if apprenticed such thres months shall count as part of their
period of apprenticeship. An employer shall within fourteen days of employing o probationer notify the appropriate
apprenticeship aunthorities of the employment of such probationer to any of the trades mentioned herein.

Wages.

(¢) The minimum weekly rates of wage for apprentices shall be the under-mentioned percentages of the contemporaneous
needs basic wage prescribed for the area in which they are employed, and in addition thereto the constant and war loadings
specified, and in all contracts of apprenticeship hereafter made, the employer shall covenant to pay wages of not less than such
rates.

The total wages of apprentices and improvers shall be oaleulated to the nea:est sixpence, any broken part of sixpence in
the result not exceeding threepence to be disregarded.
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(7) Wages per Week of 40 Hours.
Total Wage Payable—
Percent 610 iegbourn
ercentage | conatone War .P.0., Melbourns ;
— of Needs 10 Miles of G.P.O.
Loading. Loading. . d Other Parts
Basic Wage. . Wam%.e;xll?o?l :matwmzin At Yaltourn, of Victorla,
Mildura and
Glppsland Districts.
Per Week. | Per Week. | Per Week.

Four and five-year terms— s d. s d. £ s d £ s d £ s d
lst year .. . 29 00 0 9 118 0 200 117 0
2nd year .. .. 40 10 10 213 0 216 0 212 0
3rd year . .. 53 1 6 1 6 311 0 314 ¢ 3 90
4th year . .. 84 2 0 2 3 512 ¢ 517 ¢ 5 9 0
5th year .. . 100 2 0 3 0 700 76 6 617 0O

plus 7s.

Four-year terms—Apprentice

commencing after the age
of 17 years—
let year . .. 33 00 09 2 3 0 250 2 20
2nd year . . 53 10 1 6 310 6 314 0 3 86
3rd year .. .. 84 20 2 3 512 0 517 0 5 9 0
4th year .. .. 100 2 0 3 0 700 76 6 617 O
plus 78

The sum of 4s. per week shall be added to the above rates in the case of apprentice patternmakers.

An employee who is under 21 years of age on the expiration of his apprenticeship and thereafter works as & minor in the
occupation to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classification.

Hours.
(k) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.

Ouertime and Shift Work.
(1) No apprentice under the age of 18 years shall be required to work overtime or shift work unless he so desires.

No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would
prevent his attendance at technical school as required by any statute, Determination or regulation applicable to him.

Payment by Resulls.
{m) An apprentice shall not work under any system of payment by results.

Lost Time.

(n) The apprentice at the end of the calendar period of any year in which he has actually given service to the master
upon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himself
without the master’s consent, shall, for every day short of the said number of working days, and for every day of such absence,
serve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said
additional day or days shall have been served. Provided that in calculating the extra time to be so served the apprentice
shall be credited with time which he has worked during the relevant year in excess of his ordinary hours.

Prohibition of Premiums.

(o) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require

or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice.

Attendance at Technical Schools.

(p) Apprentices attending ‘technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed
all fees paid by them. )

Annual and Sick Leave.
(g) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 17 and 18 hereof
regpectively,
IMPROVERS.

4. Ireprovers employed at brass polishing or in the making or repairing of typewriters, book-keeping machines, adding
machines, calculating machines, cash registers, duplicating machines, and similar machines shall be paid as follows :—

Wages per Week of 40 Hours.

Total Wage Payable—

Within 20 Miles

Percenta, G.P.0., Melbourne ;
—_ of Needs. omstany | War 10 Miies of G.P.0., Other Part
Basic Wage. 8- g Geelong ; at At Yallourn. ¢ ;{ w“j 8
Warrnambool and within! of Victoria.

Mildura apd
Gippsiand Districts.

Per Week. | Per Week. | Per Week.

a d. s d. £ s d £ s d £ s d
lst year .. .. .. 25 [ 1] 09 112 ¢ 114 6 112 0
2nd year .. . .. 33 10 1 0 2 4 0 2 6 6 2 3 0
3rd year .. . .o 50 i 6 1 8 3 70 31l 0 3 5 6
4th year .. .. .. 83 2 0 2 3 510 6 516 0 5 8 0
6th year .. ‘e . 100 20 3 0 619 0 75 6 616 0

plua 8s.
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Notwithstanding anything elsewhere in this Determination contained, where an improver is under the age of 21 years after
completion of five years at the trade of making or repairing typewriters, book-keeping machines, adding machines, caloulating
machines, cash registers, duplicating machines, and similar machines, he shall be paid four-fifths of the second-class mechanic’s
time wage until reaching the age of 21 years.

Proportion of Improvers.—In the making or repairing of typewriters, book-keeping machines, adding machines, calculating
machines, cash registers, duplicating machines, and similar machines—one improver to every two or fraction of two workers
employed in this section.

Brass polishing.—One improver to every two or fraction of two brass polishers receiving not less than the minimum wage.

FEMALES AND UNAPPRENTICED MALE JUNIORS,

6. (a) No junior other than an apprentice or an improver shall be employed at brass polishing or in assembling, making,
or repairing typewriters, book-keeping machines, adding machines, calculating machines, cash registers, duplicating machines, and
similar machines.

(b) Subject to the exception hereinafter provided, the minimum rates of wage for adult and junior females and for
unapprenticed male juniors employed in occupations for which apprenticeship is not provided by this Determination shall be as
follows :—

Wages per Week of 40 Hours.

Total Wage Payable—

Within 20 Miles of

Percentage Constant Additional War G.P.0,, Melbournpe ;
ponie’ ggge« Londing. | "Amount. | Loading. | 10 MG oL @50 At Yallourn, oS ictora:
Warrnambool and within of Victorla,
Mildura and

Gippsland Districts.

s d. . d. s d. £ s d. £ s d. ‘ £ s d
I, —Adult Females.

Per Week. | Per Week. | Per Week,
8.

Under three
months’ experience 65 3 0 6 0 .. 412 0 418 6 | 410
All others . 75 3 0 70 .- 5 6 0 51 0 5 3 6
II,—Junior Females.
17 years of age an
under. . .. 40 10 3 6 215 6 218 6 214 6
18 years of age .. 473 13 4 0 3 60 3 90 3 4 6
19 years of age .. 66 1 8 4 6 316 6 4 00 314 6
20 years of age .. 62% 2 0 5 0 . 4 70 411 0 4 5 0
11I.—Junior Males.
Under 16 years of
age .. . 26 [ 20 114 6 116 0 113 6
16 years of age .. 35 09 30 2 8 6 211 0 2 7 86
17 years of age .. 47} 10 4 0 3 60 3 90 3 4 6
18 years of age .. 60 10 5 0 4 3 0 4 6 6 410
19 years of age .. 75 2 0 6 0 5 4 0 5 90 51 86
20 years of age - 20 2 0 70 .. 6 4 0 610 © 61 6

A junior employee of eighteen years or more shall be paid 3s. per week in addition to the rates prescribed herein
while he is employed as a furnaceman or assistant to a furnaceman.
1V.—Junior Males (Foundries).

Under 16 years of

age .. . 25 0 6 2 0 10 115 6 117 0 114 6
16 years of age .. 33 09 2 6 19 2 70 2 9 86 2 6 0
17 years of age .. 60 10 5 0 3 0 4 6 0 4 9 6 4 4 0
18 years of age .. % 2 0 6 0 4 0 5 80 513 0 5§ 5 6
19 years of age an

over .. .. 90 2 6 70 4 6 6 9 0 615 0 6 6 6

Provided that the rate payable to any employee shall not excluding the constant loading be less than 20s.

The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

(c) Except in the case of employees in foundries, the minimum rate payable to a junior female of any age or a junior
male of eighteen years or more each with less than six months’ experience under this Determination shall, until he or she has
had six months’ experience, be 10 per cent. less than the amount represented by the percentage of the needs basic wage hereby
prescribed for a junior employee of his or her age and in addition thereto the constant loading prescribed for such an
employee :

Provided that this sub-clause shall not operate to reduce the rates paid to any female employee as from the beginning of
the first pay period to commence in August, 1942.

Prohibited Occupations.
(d) Junior employees shall not be employed :—

(i) if under the age of 18 years—
on oil or gas burners or fires used for heating of small articles; or
uging electric arc or oxy acetylene blow pipe, or

(ii) if under 18 years of age—
die setting on power presses; or
as furnacemen or assistants to furnacemen.

Clauses, other than clauses 2, 3, 4 and 5, of the said Determination shall remsin in force.

By Authority: J. J. GourrEY, Government Printer, Melbourne
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1950.

Dated at Melbourne, this RAY. H. BEERS,
17th day of February, 1950 Secretary for Labour.

COMMERCIAL ARTISTS BOARD.

Clauses 2 and 3 of the Determination published in Government (azeite No. 883 of the 28th October, 1949, shall be
replaced by the following clauses :—
WaGEs (Adult Artists, other than Apprentices or Improvers).
2. All employees .. . . .. . .. .. ..£10 1 0 per week of 40 hours.
JUNIORS.

3. (a) No person other than a senior artist shall be employed at any work covered by this Determination otherwise than—
(i) under a contract of apprenticeship as hereinafter provided ;
(ii) those who prior to the 1lth April, 1945, had been employed for at least six months in the trade; or
(iii) as a female improver.

(b} Proportion.—The proportion of apprentices or improvers in any place shall not exceed :—

Whets the Number of Senior Artists Employed fs— ﬂ,“;}:ﬂeﬂ. fl‘_}’;g"":f
One or Two .. .. .. .. . .. .. .. .. One or One
Three or four . .. .. . .. .. .. .. .. One and One
or
Two and Nil
Five, six, or seven.. .. .. .. o . .. .. .. Two and Two
or
Three and Oxe
or
Four and Nit
In excess of seven . .. .. . e . .. .. | One additional apprentice or jmprover
for each two additional senior artists
in exoess of seven

A senior artist is any adult employee other than an apprentice or an improver,

Notwitbatanding anything contained in this Determination, any person who on the 11th April, 1945, was smployed for not less
than two months in the industry, and whose engagement or continued employment as an apprentice or as an improver, is by this
Determination forbidden, shall be entitled to be employed, and shall be paid the scale of wages prescribed for an apprentice or improver
of like experience.

(c) Contract of Apprenticeship.—Every contract of apprenticeship hereinafter made shall be on the form of indenture
proacribed by the Commercial Artists Board.

No. 126.—659/50.—PRICE 3D.
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(d) Period of Apprenticeship.—The periods of apprenticeship shall be as follows :—

If the apprentice when indentured is under the age of 18 years—5 yoars; if over the age of 18 years—< or 5 years,
at the option of the contracting parties.

Provided that & person who has completed a fall-time Commerocial Art course of not less than three years at a school approved
by the Wages Board shall be credited with one year of apprenticeship, and a person who has completed a full-time Commorcial Art
courss of not less than four years at such a school shall be credited with two years’ apprenticeship. For any such person the period
of apprenticeship, including credit granted as above, shall not exceed five years, but may be of four years’ duration at the option
of the contracting parties.

(e) Wages of Apprentices.—The minimum weekly wages of apprentices shall be ;—

(i) Five-year term— £ o d.
First year . . .. .. . . . .. . . 2 6 9
Second year . . . o . . . .. . . .. 3 23
Third year A . .. . . .. . . . - .. 4 50
Fourth year . .. ‘. . . .. .. ae . . L8129
Fifth year . “ - . . = v = . . S [

(ii) Four-year term—

First year . . . . .- .. - .. . .. 215 9
Second year . . v . . . . . . . 450
Third year . . . . . . o . e . . 512 9
Fourth year . .. .. .. . .. . . . o W 710 0
(f) Wages of Improvers.—The minimum weekly wages of improvers shall be :—
First year . . . . .. . . . . e w2 69
Second year . . .. .- . . e . 3 23
Third year .. . . . e . e .. . .. .4 30
Fourth year . .. .. .- . . o .. . . .. 512 9
Fifth year .. . . . . .. .. .. . . o710 0

Provided that a person who has completed a full-time Commercial Art course of not less than three years at a school approved
by the Wages Board shall be credited with one year of service, and a person who has completed s full-time Commercial Art course
of not lvss than four years at such a school, shall be credited with two years of serviee. This provision shall apply only to improvers
engaged for the first time on or after the lst September, 1946.

(9) Probationary Period.—Minors shall be apprenticed as from the date of commencing work with an employer, but
notwithstanding anything contained elsowhere in this Determination the first nine months of service shall be deemed to be a
probationary period, and the indenture may be terminated by any party thereto during such period of probation without any
obligation to any other party or parties.

(h) Attendance at Approved Art Schools—

(i) During the currcncy of the indenture an apprentico shall bo permitted by the employer to absent himself during
working hours for the purpose of attending art classes or examinations at a school approved by the Commercial
Artists Board for a period or periods not exceeding in the aggregate four hours in any week.

(ii) The apprentice shall also attend evening classes at an Art school approved by the said Board on two eveninga
each week.

(ili) An apprentice attending a school or schools as prescribed in sub-clauses (i) and (ii) hereof und presenting reports of
satisfactory progress and attendance, to his employer shall be reimbursed all fees paid for such tuition,

{iv) Until further order schools approved by the said Board shall be :—

Melbourne Technical College ;

Swinburne Technical College, Glenferrie;
Gordon Institute of Technology, Geelong’;
Prahran Technical School ;

Technical Art School, Ballarat;

Caulfield Technical School.

. {f) Cancellation or Suspension of Indenture.—Subject to the approval of the Secretary for Labour, but not otherwise, an
indenture of apprenticeship may be suspended or cancelled—
(i) by mutual consent ;
(ii) if through lack of orders or financial difficulties an employer is unable to find suitable employment for an apprentice
and a transfer to another employer cannot be arranged ;
(iii) if, in the opinion of the Secretary for Labour, circumstances exist which render such suspension or cancellation
necessary or desirable.

Any covenant in an indenture inconsistent with the provisions of this clause shall be null and void and of no force or
effect.

(7} Lost Time.—The apprentice at the end of the calendar period of any year in which he has actually given service to the
master upon less than the ordinary working days prescribed in this Determination, or on which he has unlawfully absented himself
without the master's consent shall, for every day short of the said number of working days, and for every day of such absence, serve
one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional day
or days shall have been served.

Provided that in caloulating the extra time to be so served, the apprentice shall be credited with time which he has worked
during the relevant year in excess of his ordinary hours.

(k) Prohibition of Premiums.—An employer shall not, either directly or indirectly, or by any pretence or device receive from
any persoh oOr require or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking
or binding of any probationer or apprentice.

(1) Overtime—An apprentice under the age of eighteen years shall not be required to work overtime unless he ao deaires.
(m) Payment by Resulls.—-An apprentice or improver shall not work under any system of payment by results.

Clauses, other than clauses 2 and 3, of the said Determination shall remain in force.

By Authority: J. J. GOurLEY, Government Printer, Melbourne, '
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOFS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1950.

Dated at Melbourne, this RAY H. BEERS,
17th day of February., 1950 : Secretary for Labour.

FILEMAKERS BOARD.

Clauses 2 and 3 of the Determination published in Gorernment Gazeile No. 30 of the 13th January, 1950, shall be replaced
by the following clauses :—

2, Wages per Week of 40 hours,
Within 20 Miies of
(1}0 Mlluuo?bgu;':; ;
Adults. Geelong ; at At Yallourn, Other Parts
. Warrnambool and of Victoria.
within Mildura and
4 Gippsland Dlstricts.
£ s d £ a d. £ s d
File chisvl whettor .- . .. .. .. o 812 0 818 6 S 90
File inspector—First class .- .. .. .. 8 7 0 813 ¢ 3 4 0
File inspector {other)—
{a} First three months’ axperiemce as such .. .. 716 0 § 2 & T30
(b) Thereafter .. .. .. - § 10 8 7 718
Automatic filo blanking mnchme operator—
{(a) Kirst three months’ experlence as such .. .- 716 0 $ 2 6 713 0
(4) Thereafter .. . .. .. .. . 8 70 813 ¢ S 4 0
File cutter—
(a) First three months’ vxperience as such . N 716 0 § 2 6 7130
(b) Thereafter .. .. .. e .. .. 8 7 0 S13 6 8 4 0
Hand hammer file forger—
{(a) First three moaths’ experience as such 716 0 8 2 4 71300
{b) Thereafter .. .. e 8 70 813 86 8 4 0
File tang voller—
(a) First three months’ experience as such 716 0 8 2 6 713G
(b) Thereafter .. .. 8 7 0 813 86 8 4 0
File compound controller . . 8 5 6 812 0 8 2 6
File edge grinder—
(a) First three months' experience as such .. . 710 0 S 45 6 716 0
{b) Thereafter .. .. .. 8§ 530 81l 8 § 2 0
File side grinder— . .
{(a) First three monlhs experience as such . . 719 0 8 5 6 716 0
{b) Thereafter .. .. . .. .. .. $ 5 0 $11 6 S 2 0
File bardenor—
() First three months’ experience as such 716 0 S 2 6 713 0
(b} Thereafter .. .. .. .. 8§ 5 0 S$11 6 s 2 0
File point roller—
{a) First three months’ experience as such .. .. T 0 § 2 6 713 0
(b} Thereafter .. .. .. .. .. .. 8§ 5 0 811 6 S 2 0
File bar clipper—
{a) First three months’ experience as such 716 0 S 2 6 T3 0
(b) Thereafter .. .o .. § 20 $ 8§ 6 710 0
File rol! flattoner—
(a) First three months’ experience as such .. .. T16 0 8§ 2 6 T30
() Thereafter .. . . .. .- . S 2 § § 6 719

No. 127.—862/50.—PRICE 3D,
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Wages per Week of 10 hours,

Victoria Gazette

Within 20 Miles of
wrlgmniefl%m{% ,
- Other Parts
Adults, \Vg:::):l (;oll:nd At Yallourn. of Victoria,
within Mildura and
Gippsland Districts.
File brander L s d £ s d £ s d.
(a) First three months’ experience as such 716 ¢ 8§ 2 & T30
(6} Thereofter 3 20 8 8 6 719 0
Half ronnd or round file grmder—
(«) Ilirst three months’ experlence ag such . 719 0 § & 6 7160
(4) Thereafter . - S 10 8 7 6 718 0
File tang and point trimmer—
{a) First three months’ expenence as such e - 716 9 8 2 6 71300
(b) Thereafter .. .. . 719 0 8 5 6 716 0
File miller—
(a) First three months' experience as such .. - = 716 0 8 2 6 713 0
(b) Thereafter .. .. . . § 10 8 7 6 718 0
File acider .. . .. S 10 8 7 6 718 0
File sand blaster . 719 6 g8 6 0 716 6
Semi-automatic hammer file forger 719 0 8 5 6 716 O
File straightener (hand) 71 0 8 5 6 716 0
File grinder (other) 719 0 8 5 6 716 0
File edgo sotter (imachine or hund) 719 0 8§ 5 6 716 0
Iilo stripper (machine or hand) T19 0 8 4 6 7 0
File chisel grinder 710 0 8 5 6 71600
File cropper 7189 0 8 5 6 T
File point grinder 719 0 8 5 6 716 0
File safe edger T19 0 8 5 6 716 0
File tang bluer 719 ¢ 8 3 6 70
File anneal loader . 7170 8§ 3 6 714 0
File straightener {(machine) . 716 0 8 2 6 713 0
File counter .. .. . . . 716 0 8 2 8 713 0
File drier . 716 v 8 2 6 P13 0
File oiler 716 0 8 2 6 71500
File puster 716 0 8 2 6 R EI
File ringer . 716 0 8§ 2 6 713 0
Other employren \uth nnt. le.ss than three months’ experlence in . :
this industry .. .. . .. 730 T 0 6 00
All others . .. & 17 0 736 614 0

Nore.—Operators engaged in any of the following occupations are responsible for the setting up of the machines used in

their respective operations :—
Automatic file blunking machine operator:
File bar clipper ;
File brander;
File cutter ;
File edge grinder ;
File hardener (whers a fixture is used);
File point roller;
File roll flattener ;
File side grinder;
File tang and point trimmer;
File tang roller ; :
Hand hammor file forger.

Leavine Hawps,

Leading hands in charge of not less than ihree and not more than ten employees, 9%, per wesk oxtra; more than
ten and not more than twenty employees, 184, per woek extra; more than twenty employees, 27s. per weok extra,

FEMALES AND UNAPPRENTIOED MALE JUNIORS,
3. (a) The minimum rates of wage for aduit and junior fomales and for unapprenticed male juniors shall bo as follows :—
Wages per Weel: of 40 Hours.

Total Wage Pn‘ylbla-—-
Wlthtln i(‘)olu]el |
Percentage Constant Additional M bt
J— Ibo
B:’l’lf&?‘:;e_ Loading. Amount. Miles :ﬁ;& 0., . Other Parts
hm%ool v At Yallourn, of Victorls,
'lthln Miidura
and Gippsland
Districts, 1
Per Week. Per Week. Per Weok. l
s d. a d. £ s d £ e d £ o« d
I.—Adult Females.
Under three months® oxpericnceo [ i 3 0 6 0 412 0 4 16 6 I 4 10 0
All others .. .. o 5 3 0 70 5 6 0 511 0 53 3 6
I1.—Junior Females,
17 yeara of age and under 40 1] 3 6 215 8 218 6 214 6
18 years of age . N 47 13 4 0 3 6 0 3 90 3 4 6
19 years of age .. .. ah 1 6 4 6 316 6 + 0 0 314 6
20 years of age . .. 62 2 0 3 0 4 7 0 411 0 4 3 0
: 111, —Junior Males.
Under 16 years of ago 0 6 2 0 114 6 118 0 113 6
16 years of age .. (1] 3 0 2 8 6 211 0 2 7 6
17 years of age 1o 4 0 3 6 0 3 % 0 3 4 6
18 yoars of age 1 0 5 0 4-3 0 i 4 6 6 + 1 ¢
19 years of age .. .. 2 0 6 0 5 4 0 5 9 0 51 6
20 years of age .. . 2 0 70 6 4 0 610 0 6 1 6
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Provided that the rate payable to any employee shall not excluding the constant loading be less than 20s.

The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

{6} The minimum rate payable to a junior femalo of any age or a junior male of eighteen years or more cach with less
than six months’ experience under this Determination shall, until he or ehe has had six months’ experience, be 10 per cent.
less than the amount represented by the percentage of the needs basic wage hereby prescribed for a junior employee of his or
her age and in addition thereto the constant loading prescribed for such an employee.

Prohibited Occupations.

{¢) Junior employees shall not be employed :—
if under the age of 16 years—
on oil or gas burners or fires used for heating of small articles.
using electric aro or oxy acetylene blow pipe.

Clauses, other than clauses 2 and 3, of the said Determination shall remain in force.

By Authority: J. J Gourrey, Government Printer, Melbourne. t
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128] TUESDAY, FEBRUARY 21. (1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuvance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1950.

Dated at Melbourne, this

RAY H. BEERS,
i7th day of February, 1950

Secretary for Labour.

FLOCK BOARD.

Clause 2 of the Determination published in Government Qazette No,
following clause:—

2.

67 of the 22nd June, 1948, shall be replaced by the

IMPROVERS. OTrRER EMPLOYEES.

Wages per Woeek of 40 Houra. Wages per Week of 40 Hours,

Age. Malos. 4’ Femalea. _
1. d. s d.
Under 16 years.. . .- 30 3 303 Margs, s d,
16 years .. .. . A0 3 39 3 Persons employed in the cotton wool blawhmg
7, . . .. 67 6 46 0 department .. .. . 164 6
18, . . . 409 f 55 6 Woollen pickers . 161 8
18, .. .. .. 8 0 ! G 9 Feeders of—
20 ,, .. . .. m o | 7503 Rag machines .. .. . - 159 6
. Other machines .. . . .. 159 6
Rippers e . 159 6
Persons operating uullulg machine, hardemng
machine, or tentering machine . 159 6
Versons operating other machincs . 159 6
PROPORTION (IX ANY PLACE). Asgistant to persons operating mlllmg mnchma
hardening machine, or tentering machine . 157 6
Improvers. Agsistant to persons operatmg, other machines 157 6
One improver to every worker receiving not leas than the | Cottou pickers .. . 156 ¢
minimum wage. All others 156 G
Leading hands, if in cbarge of four or more workers | s. & woek
Note.—For the purpose of calculating the proportion of improvers extra
to workers receiving oot less than the minimum wags only one Fpmaves.
working employer in any establishment covered by this Determina- | Feeders of rag machines . 116 6
tion shall be classed a8 a worker receiving not less than the Feodem of machines oeher than rag machines 101 6
minimum wage and no such working employer or any person ippers . . 97 3
employed in connexion with any establishment covered by this Woollen pwkem . - . .. 103 0
Determination shall be regarded as a worker receiving not less than | Cotton pickers . 97 3
the minimum wage unless such person is usually employed in the | Weighers and wrnppers of cotton wool . 97 3
establishment for 40 hours each week on work covered by this | All others 97 3
Determination or in supervising work covered by this Determination. | Leading bands, if in chnrge of four or more workers | 5e. a week

NoTn.—The Board has determined that no apprentice shall be taken in the trade.
Clanses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GourLEy, Government Printer, Melbourne.

No. 128.— 863750.—PRrice 3In.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted

rates and prices to operate from the beginning of the first pay period to commence
in February, 1950.

Dated at Melbourne, this RAY. H. BEERS,
17th day of February, 1950 Secretary for Labour.

HOTEL AND RESTAURANT BOARD

Clauses 2, 36 and 50 of the Determination published in Government Gazette No. 42 of the 27th January, 1850, shall be
replaced by the following clauses:—

HOTELS AND WINE SALOONS.

APPRENTICES AND IMPROVERS.

Wagea (see below for Deductions where Board
or Lodging is Provided).

Within a radlus of 25
n(z)iga of Mml%o (}enel'a:'1 {&st
— Co, () urne, i ——

a radius of 5 miles of the| D 311 other parts
principal Post Offics at "
Geelong, and In the

City of Mildura.
Males. Fomales. Males. Females.
Por Week of Per Week of
R 40 hours. PROPORTION {IN ANY PLAOE).
s d. s d. s d. s d.
MALES OB FEMALES.
17 years of age 66 0 - 64 6 -
18 years of age 83 0 66 0 81 0 64 6 Apprentices.
19 years of age 104 0 7% 6 101 8 4 6
20 years of age 124 0 87 ¢ 121 8 8 0

One apprentice to every three or fraction of three
workers receiving not less than the minimum wage.

Improvers.

Such number of improvers as shall not, together with
apprentices, exceed, in the aggregate, one to every
three or fraction of three adult weekly workers
receiving not less than the minimum wage.

Junior employees 18 years of age and over shall be subject to a deduction of 15s. per week for board.

Junior males over the age of 19 years may be employed in the bar and the maximum number shall be one to every
three adults of the bar staff receiving the minimum weekly rate prescribed by clanse 2 hereof.

No. 120.—870/60—PrICE 3D.
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HOTELS AND WINE SALOONS—continued,

OrRER EMPLOYEES.

‘Wages (sce below for Deductions where Board or Lodging 1s Provided).
Wlthln a nd.luf)g 25 miles of the
within a radfus of 5 miles of the In sll other parts of Victoria.
prlucl Post Office at Geelong,
- N in the City of Mildura,
Malea. Females, Males. Femaloes.
Per Week of Per Week of Per Weok of Per Week of
40 Hours. 40 Hours, 40 Hours. 40 Hours,
PART L
s 4. s 4. s 4. e d.
Barman . . . . . " . 164 0 .- 161 © oo
Cellarman . . . . . .. 176 0 . 173 0 .
Assistant Cellarman . . - .. . .. 164 0 .. 161 0 -
. . . . .. .. . 164 0 ‘e 181 0
PART II.
Firat cook where number of pemonu employed in kitohen is—
Eight or more . . o . 204 0 150 3 201 0 148 ©
Five, six, or seven . . ver . . 194 0 140 3 191 0 138 6
Three or four . . . . 176 0 122 3 173 0 120 6
Other first cooks, or o0k employod alone .. 170 0 116 3 167 0 114 6
8econd cook- where namber of persons employed in lutcben m-— .
Eight or more . . . . 186 6 132 9 183 6 131 ©
Five, six, or aeven . . . . .- 176 6 122 9 173 ¢ 121 0
Other second cooks 164 0 114 3 161 © 112 6
Night or relieving cook where bumber of persons emp]oyed in kitohen is—
Eight or more .. . . = . 186 6 132 9 183 6 131 0
Five, six, or seven .. .. . e .. 176 6 122 8 173 6 121 0
Other night or relmvmg cooks .. .. . . . 164 0 110 3 161 0 108 6
Larder cook .. .. . . .. - 187 0 113 3 164 0 111 ¢
Pastryoook .. . . . . 170 0 116 3 1867 0 114 6
Stove, , fish, third or breakfast c00k . .. .. .. 164 0 10 3 161 0 108 6
Vegetable or aasistant oook . . . 161 © 107 3 158 0 106 6
terman . . i - . 154 0 . 151 0 -
Pantryman or k:tohenman .. .. e e 164 0 151 0 -
Storeman .. . . . . . .. 161 0 158 0 -
Head waiter .. .. .. .. . 164 0 181 0 -
Other waiters (Drink and/or fond) .. . .. .. 164 0 . 151 © fyes
Night porter .. . - - - 164 0 e 151 0 -
Day porter .. . . . . .. 164 0 . 150 0 -
Bllhm'd-room attendu:t . . .. .. . 164 0 .. 1561 0 o)
Commissionaire or messenger .. . c . . 154 0 94 3 151 0 92 6
Housekeeper, stewardeas, or managereas .. - . .. . 110 3 .. 108 6
Loundress .. . .. .- . . 98 3 .. 86 6
Head waitress .. .. . . . 100 3 98 6
Other waitresses . e . . . 94 3 92 6
Pantrymaid or htchenmald .. . . . 94 3 92 6
Housemaid ¢ .. .. . . .. 94 3 92. 6
Persons not otherwise provnied for . . 154 0 94 3 151 0 92 6
Per week of : Per week of
Midday waitress or midday kitochenmaid or pu:trymmd (emp!oyed 20 hours 20 hours
only between 11.40 a.m. and 3 p.m.) .. . .- . 59 6 . 58 6

NOTE.—A copy of this Determination shall ha displayed at or near the entrance of-every estublishment where the Determination
of this Wages Board applies. :

Under the provisions of Section 7 of the Factories and Shops Act 1936 (No. 4461) every:-employer of an‘ employee in any hotel
is raquired to keep & time-book in the prescrived form wherein each smployes shall enter daily a record of the hours worked,

CLUBS.
36 . APPEENTIORS OR IMPROVERS.
Waaxs rxe Waek or 40 Hougs.
Tiaton. p——— PrororTiON (IN ANY PLaOR),
—_— Ordinary | War Total |Ordinary | War Total
Wage.n |Loading. | Wage, ‘Wage. |Loading. [ Wage. MALES OB FEMALES.
. d. | s d.| a dll s d,| e d | o d . Apprentices,
Under 16 yoarsofage |41 6| 1 0|42 6|/ 41 6 1 0|42 6| One apprentice to every three or fraction of three workers
16 years of age. .. |56 O 1 6./ 66 6|43 6 1 0|44 ¢ | roceiving not less than the minimam wage.
17 ” .. |64 O 1 6,65 6|50 6 1 3(581 ¢
18 ” |72 6] 1 8|74 3|53 6| 1 8565 0 . Improvers.
19 " .| 888 2-38(9 9|[s8-6| 1 660 0 One improver to every four or:fraction ‘of four workers
20 . .. 114- 0,0 3 0.117 oll 65 6 1 9| 67 3 | receiving not less than .the minimum wage.




Victoria Gazette 1077 No. 129.—February 21, 1950

OtER EMPLOYEES,

+ WaGHES.
ngn a r;&ll%:of 26 n:ll]lea g{tfhﬁ G:ng:]dl:oat
—_ Bnllo:l"lt, Goeln::;: lned Wt;:n:mboo;: l%% To all other parta of Victorta
the City of Mildora, ’
Males. Females., Males. Females.
Per Wock of Per Week of 40 Hours. Per Mook of Per Week of 40 Hours,
s d. s d. s d. s d.
Steward . .o . . . 160 0 .. 160 0 .
First oook where the number of persons employed in
the kitchen is—
Eight or more .. - .- .| 200 O 148 0 200 0 148 0
Five, six, or seven .- . .. 190 0 138 0 190 0 138 0
Three or four . ", e L 1m2 o 120 0 172 0 - 120 0
Other first cooks or cook employed alone .| 166 0 114 0 164 3 114 0
8econd, or night or relieving cook, when the number
of E“)esu'mnu employed in the kitohen is—
ight or more .. s . . 182 ‘8 130 6 182 6 130 6
Five, six, or seven . . 172 8 120 6 172 8 120 6
Less than five .. . .. .| 160 O 108 © 158 6 108 0
Larder cook .. .. . .. . 183 0 1L o 162 6 11 0
Pastryoook shall be paid the rates fixed by the
Pastryoooks Board
Sweets cook .. . - .. .| 162 0 109 © 161 8 109 ©
Third, stove, grill, fish, or breakfast cook “o| 160 © 108 0 158 6 108 0
Vegetable or assistant cook .. .. . 157 © 106 0O 167 0 105 0
Oysterman .. . . . .. 150 0 .. 149 6 .
Pantryman or kitohenman .. .. .. 150 0 . 148 6 ..
Storeman . . . . . 157 O . 157 0 .
Head waiter .. - . .. . 160 0 . 160 0 .
Other waiters . . .. . 150 0 .. 148 6 .
Night porter .. . .. . 1| 150 0 . 148 6
Day porter .. . .. .. .. 150 0 .. 148 @
Billiard-roam attendan .. . . 150 0 . 148 6 -
Commissionaire or ger © .. .. ..) 150 O .. 148 8 ..
H keeper, stowardess, or manageress .. .. 103 © .. 103 0
Lanndress .. . .. .. .. .. 93 0 .. 93 0
Head waitrees or supervisor .. .. .. .. 93 0 e 93 0
Other waitresses .. .. . .. .. 8% o . 89 0
Pantrymaid orikitchenmaid .. . . . 80 0 - 89 0
Counterband .. . .. . . .. 89 0 . 89 0
Housemaid .. . . . .. 89 0 . 89 0
Linen maid or seamstress .. . o .. 93 6 . 93 6
Persona not otherwise provided for .. 150 0 ] 148 6 89 0
) ' Per week of 20 hours. Per week of 20 hours.
Provided that a mini- Provided that a mini-
i mum payment of 15s. shall mum payment of 15s. shall
be paid -each week irre- be paid each week irre-
speotive of the number of spective of the number of
hours worked. hours worked.
Midday waitress or midday kitchenmaid or pantry-
maid (employed only between 11.40a.m. and 3 p.m.) .. 59 3 . 58 6
Nors.—War Loading—Xor ‘conveni War Loadings as follows :—
Males - -~ R .. . N .. BN . 48, per week
nMidday waitresses, midday kitchen maids, or pantrymaids . .. . .. ls. 84
Other females . .. . . .. - . .. .. 2a6d.

bave been!inciuded in wages for employees classified under heading of other employees.

NOTE.—A copy of this Determination shall be displayed at or near the entrance of every establishment where the Determination
of this Wages: Board applies. .

+ 8uBJEOr TO:—{a) A maximum deduction as for two meals a day being made where an employee commences work at
9 a.m. or later and finishes at 4 p.m. or earlier on the same day or where he or she commences for the day between 1 p.m.
and 4 p.m.; and (3) a maximum deduction as for one meal a day being made where an employee commences work at or after 4 p.m.,
the minimum wage shall (except in the case of an apprentice, an improver, a midday waitress, a midday kitchenmaid or pantrymaid, or
a casual employee) be, where the employer—

(i) boards the employee and provides three meals per day, one of which shall be a substantial meal, 13s. 6d. per week less;

(if) boards the employes and provides three meals per day, where substantial meals are not provided 9. 0d. per week less;

{iii) provides only two' meals per day for an employee who is employed between 6 a.m. and 3 p.m. or between 11.30
s.m. and 11.45 p.m., 98. 0d. per week less; or

(iv) boards and lodges the employee, 21s. Od. per week leas.

Notwithatanding any condition in this clause no deduction for meals shall be mads for a publio holiday when the employee is not
required to work on such publio holiday.

In computing the amount tc be deducted for ‘meals where an employee works for leas than six .days a week or who
is provided with less meals than those provided for in (i), (i), and (iii) hersof the amount ta be allowed:as & deduction for
eaoh meal shall be one- th of the a t herein provided for a weekly deduction.
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RESTAURANTS, COFFEE PALACES, EATING-HOUSES, AND ALL OTHER PLACES EXCEPT HOTELS, WINE SALOONS,
CLUBS, AND CASUAL BAR ATTENDANTS ON RACECOURSES, RECREATION GROUNDS, SPORTS GROUNDS,
SHOWGROUNDS, PICNIC GROUNDS AND ANY OTHER GROUNDS WHERE LIQUOR IS PERMITTED TO BE 8OLD
UNDER THE LICENSING LAWS OF THE STATE.

50. (a) APPBENTICES OR IMPROVERS.

Wagos per woek of 40 hours. ,
- - PROPORTION (IN ANY PLACE).

Males. Females,
Ordinary | War Total (|Ordinary| War Total MALES OR FEMALES,
Wage. |Loading. | Wage. Wa Loading. | Wage,
Apprentices.
s d | o d |8 d (| o d | o d | e d One apprentice to every three or fraction of three workers
Under 16 yoars of age (41 6| 1 042 6141 6] 1 0142 6| receiving not less than the minimum wage.
16 years of age ..|8 0| 1 656 643 6| 1 044 &
17 - ..{84 0| L 6/65 650 6| 1 3,51 9 Improvers.
18 - .17 6| 1 9]74 3| 53 6 1 8|55 0' Oneimprover to overy four or fraction of four workers
19 " .18 6! 2 3]9 9168 6 1 6[60 0 receiving not less than the minimum wage.
20 . .. 114 o' 3 0117 0 "65 6! 1 967
(b) OrsER EMPLOYEES.
t Wages.
deﬂ::) ;‘g‘fag;? ﬁ‘ﬁg:gg’:‘ In all other parts of Victaria.
Males. Fomales. : Halos. Femalea.
P% ;g::.?f Por woek of ¢0 hours. P:f) m?f Per week of 40 hours.
e. d. s d s 3 . 4
First cook where the number of persons employed in
the kitochen is—
Eight or more .. . . . 197 0 148 0 197 0 148 0
Five, six, or ssven N .. .. 187 0 138 0 187 0 138 0
Three or four .. . . .. | 168 0 120 0 189 0 120 0
Other first cooks or cook employed alone .| 183 0 114 © 161 3 114 0
Second oook where the number of persons employed
in the kitohen is—
Eight or more .. .- " | 179 8 130 6 179 6 130 8
Five, six, or seven e .. .. 169 6 120 6 169 6 120 6
Other second cooks .. . . o 167 0 108 0 155 6 108 0
Night or relieving cook o . .. 157 0 108 0 156 6 108 0
Larder cook .. . .- . .. ] 160 0 11 o 159 6 11 o
Pastryoook shall be paid the rates fixed by the
P ks Board
Sweets cook .. .. .. .. .. 159 0 109 0 158 6 109 0
Third, stove, grill, fish, or breakfast cook . 157 0 108 0 155 6 108 0
Vegetable or assistant cook .. . .. 154 0 105 0 15¢ 0 106 0
Oysterman .. .. . . “ 147 0 .. 146 6 ..
Pantryman or kitchenman . . . 147 0 145 6 .
Storeman or storswoman .. .. . 164 0 93 0 154 0 93 0
Head waiter .. .. . . .. | 187 O 157 © ..
Other waiters .. .. I .. 47 0 145 6 ..
Night porter .. .. . .. | 147 0 145 6 .
Day porter .. .. i . | 147 0 145 6 .
Billiard-room attendant .. .. .- 147 0 145 6 AN
Commissionaire or meesenger .. . . 147 0 .. 145 6 .
Housokeeper or stewardess . .. . .. 103 0 . 103 0
Loundress .. . - . o - 9 0 83 0
Head waitreas or supervisor .. . " . 93 0 93 0
Other waitreases .. . - .. . 89 0 .. 89 0
Pantrymaid or kitchenmaid .. . .. . 89 0 .. 89 0
Fruit juioe, flavour, or soda fountain hand = . 92 0 . 92 0
Counterhand (other than a soda fountain hand as
defined) .. . - . - 89 0 80 0
Housemaid .. . .. .. . . 80 0 89 0
Linen maid or seamstress .- - . . 93- 6 93 6
Persons not otherwise provided for . .. 147 0 89 0 145 6 89 0
Per week of 20 Hours. Per week of 20 Hours.
Provided that & mini- Provided that a mini-
mum payment of 15s. shall mum payment of 15s. shall
be paid each week irre. be paid each week irre-
spective of the number of spective of the number of
hours worked. hours worked.
Midday waitress or midday kitchenmaid or pantry-
maid (employed only between 11.40 a.m. and 3
p-m.) . o e e iy .. 58 6 . 58 6
Nors.—Wan Loapings : For convenience War Loadings as follows ;-
Males . .. . . .. . . .. - .~ 48, 0d. per week
Midday waitresses, midday kitchenmaids or pantrymaids . . b .. ls. 84, .

Other females . .. . 2s. 6d. ,,

have been included in wages for employees classified under heading of other employees.
NOTE.—A copy of this Dstermination shall be displayed at or near the entrance ot every establishment where' the Determination
of this Wages Board applies.
Under the provisions of Section 7 of the Factories and Shops Act 1936 (No. 4461) every employer of any employes in any
restaurant is required to kesp a time-book in the prescribed form whersin each employss shall enter daily a correct record of the
hours worked, Any employer or employes who commits a breach of this section Is liable to a penalty not exceeding £2.
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tSuBJEOT TOo—({a) A maximum deduction as for two meals a day being made where an employee commences work at 9 a.m. or
later and finishes at 4 p.m. or earlier on the same day, or he or she commences work for the day between 1 p.m. and 4 p.m.;
and (b)) A maximum deduction as for one meal a day being made where an employee commences work for the day at or after 4 p.m.,
the minimum wage shall {except in the cases of barmaids or of employees working for an employer who carries on the business of
a Restaurant, Dining Room, Eating House, or Cafeteria in connexion with a Departmental Store or Emporium, and of an apprentice,
an i;nprover, a midday waitress, a midday kitchenmaid or pantrymaid, or a casual employee, working in other places) be, where the
employer—
(i) boards the employee and provides three meals per day, one of which shall be a substantial meal, 13s. 8d. per week less ;
(ii) boards the employee and provides three meals per day, where substantial meals are not provided, 9s. per week less ;
(iii) provides only two meals per day for an employee who is employed between 6 a.m. and 3 p.m. or between 11.30
a.m. and 11.45 p.m., 9a. per week less; or
(iv) boards and lodges the employee, 21a. per week less.
Notwithstanding sny condition in this clause no deduction for meals shall be made for s public holiday when the
employee is not required to work on such public holiday.
In computing the amount to be deducted for meals where an employee works for less than six days a week or who is
provided with less meals than those provided for in sub-clauses (i), (ii), and (iii) hereof the amount to be allowed as & deduction
for each meal shall be one-seventeenth of the amount herein provided for s weekly deduction.

Clauses, other than clauses 2, 36 and 50, of the said Determination shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne
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No. 130] TUESDAY, FEBRUARY 21. [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, herchy make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted
rates and prices to operate from the beginning of the first pay period to commence
in February, 1950.

Dated at Melbourne, this RAY. H. BEERS,
17th day of February, 1950 Secretary for Labour.

FROZEN GOODS BOARD.

Clause 2 of the Determination published in Government Guzette No. 859 of the 30th September, 1949, shall be replaced by the
following clause :—

2. Wagzs.
Improvers and Juvenile Workers. Other Employees.
Per Week.
_ Weell " Total P _
Rite.y Londl‘x:g‘ v‘g’;::gy Ho‘:lrr. Weekly *War Total Per
. Rate, Loading. V‘S've:kly Hour.
ge.
£ s d| ad |£ s d| sd £ s d| sd |£ s d | & d
16 years of age and under 17 311 5 011 313 4} 110 | Chamber hands 1013 6| 4 0 1017 6| 5 5%
17, ” . 18 4 0 971 011 |4 1 8, 2 0}
18 ,, - . 19 414 0 110 (41510 2 4%
19 v . 20 511 6| 110 |6513 4| 210
20, . o 21 619 91 2 9 [7 2 61 3 63| All others 110 010 4 0 (10 410]| 5 1%/,
For definition of juvenile workers, see clause 11. Temporary workers shall be paid time and a half on the
ordinary rates for work done during ordinary working hours.
PROPORTION OF IMPROVERS. For work done outside those hours they shall receive ordinary
One improver to every 25 or fraction of 25 workers receiving not | overtime rates. | .
less than the hourly rate herein preseribed for ‘‘ all others ™.

* The War Loading shall not be taken into account in the calculation of overtime and holiday rates.

Nore.—The Wages Board has determined 1n accordance with section 25 (1) of the amended Factories and Shops Act 1934 that the
trade is so unskilful that no person should be taken as an apprentice to the trade.

Clauses, other than clause 2, of the said Determination ghall remain in force.

By Authority: J. J, GourLEY, Government Printer, Melbourne.
No. 130.—1108/30.—PRriCE 6v.
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131] TUESDAY, FEBRUARY 21. [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
FPactories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1950.

Dated at Melbourne, this RAY H. BEERS,
17th day of February, 1950 Secretary for Labour.

. " GLUE AND GELATINE BOARD.

Clause 2 of the Determination published in Government Gazette No. 308 of the llth April, 1949, shall be replaced by the
following clause :—
' 2. ApULT MALES,
Por Week.
i £ s d.
Gelatine and Qlue.
1. Men working in raw material stores .. . . o a~ - ..
2. Men working raw materials cutting machine
3. Men in charge of and actually washing raw ma.terml and/or prepurmg llmcs and/or workmg at, trotter plant
4. Men assisting at wushmg raw material and/or prepnmxg limes and workmg at trotter plants
. Men working at lime pits . . . .

19
0
5

19

5 ..

6. Men in charge of and actually operatmg “dollies .. 9

7. Men assisting in dolly shed .. i .. . .. .. .. o

8. Men in charge of and actually working 2t bmlmg pans .. .. .. .. . .. ..

9, Men assxstmg in boiling shed ..

10. Men in charge of and actually working at vacuum evapomtors, bone kettlas, gelatme nnd/or glue, ﬁlters, Sharples,
centrifugals, concentrated liquor vats und coolers .. .

11. Men assisting (including emptying coolers) .

12. Men operating gelatine and/or glue cutters .. .. .. .. ..

13. Men a.ssmtmg . .. .. .. .

14. Men in charge of and u.ctlmlly opemtm}, Cube Drymg Plant . 12
15. Men assisting .. . . .. . 19
16. Men working at other drymg plunts .. .. .. .- .. .. .. 19
17. Men engaged at gelatine and/or glue grmdmg .. .. .. .. .. .. .. 0
18. Men engaged in treating frames . . . . .. .. . 19
19. Men engaged in assembling and repalrmg frames’ .- .- .. .. .. 19
20. Blenders—Gelatine and/or Glue . .. .. .. .. .. .. 5
21. Qelatine and/or Glue Store Hands . 0
22. Men in charge of and actually working at scutchmg pans, hydmnlm presses, grease puns, grease ' filters and seedmg

tanks and washing trotter bones . .
23. Men assisting ) . . .. .. .. 1
24. Men workmg in Roller drlers n.nd assocmted grmders .. .

25. Men in charge of and actually working at vegetable and prep&red glue vuts .. .. ..

26. Men assisting and store-bands including calves feet ]elly . .. .. .. ..

27. Men operating residue driers .. .. .. .. .. o .. ..

28. Men crushmg and/or bagging dried residues

29. Men receiving and passing on bones

30. Men actually operating de-greasing plant .. .. ..

31. Men assisting at de-greasing plant and bone pollshmg .. .. ..

32. Men engaged in washing and neutralizing vats .. ..

33, Men engaged in crushing bone residues

34. Men in charge of and actually opemtmg pearl plnm,

35. Men assisting . .. .. .. .. . .. .

36. Men assisting in Iubomtory work .. .. .. .. .. .. . . ..

37. Men not elsewhere included .

38. Men employed actually emptymg sewers, sett,lmg pxts and cleaumg sewcrs shall be pmxl at the rate of la per hour
in addition to their ordinary or overtime rate whilst engaged on such work

39. Men engaged skimming settling pits shall be paid at the rate of 6d. per hour in nddxtlon to their ordinary or overtime
rate whilst engaged on such work

40. Men employed cleaning or scraping the inside of booby tanks or digestors shal. be paid ‘at the rate of 6d.
per hour in addition to their ordinary or overtime role whilst engaged on such work

No. 131.—1110/50.—PRICE 3D.
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Apvrr MiLES-—continued.

Per Week.
£ s d
Agar Agar.

I. Men in charge of and actually washing raw materials and seaweed o . . . . 8 5 6
2. Men assisting e o .. - . . - 719 6
3. Men in charge of and nc',ually workmg at bollmg vata .. - e . - . . 8 5 8
4. Men assisting in boiling shed 719 6

5. Men in charge of and actus,lly workmg at vuouum evaporatora, agar ags,r ﬁltets, Shnrples, cenmfugais.
concentrated liquor vats, and coolers .. . . .. 8 9 6
6. Men assisting including emptying coolers .. . . . .. . .. 719 6
7. Men operating agar agur cutters .. .. .. . .. .. 8 3 6
8. Men assisting . . . .. .. . . . 719 6
9. Men engaged at agar a.gar freezmg plant, . . . e . . . 8 3 8
10. Men engaged sawing frozen agar agar .. .. .- .. .. .. .- - . 8 0 8
11. Men working at Infra-red drying plant . e e - .. .. . 8§ 9 6
12. Men working at other drying plants .. .. . . . - e . 719 6
l3. Men engaged at spreading and stripping agar ag&r . . . .. . .. 719 6
. Men engaged at agar agar grinding, and milling, store hands . .- . . . . 8§ 0 6
15 Men not elsewhere included .. 7386

18. Men employed actually em ptying sewers, sett].mg pxl:s and cleunmg sewers shall be pmd at the mte of ls. per hour
in addition to their ordinary or overtime rate whilst engaged on such work

ApvLr FEmares.

Per Week,
Adult female employees— £ o 4.
after three months’ experience in the industry e . . 513 6
of less than three months but more than one month's expenence in the mdustry o . . 5 7 6
of less than one month’s employment in the industry .. . . . - - .. 3 00
Jux10RS.
Males,
Under 16 years of age . . . . . . .. . . . . 217 6
16 and under 17 years of age v . . - e = . . - 311 6
17 and under I8 years of age . .. . .. . . . . . 4 6 0
18 and under 19 years of age . . . . . . .e . . . 5 0 6
19 and under 20 years of age .. .- .. . . . . . . . 515 0
20 and under 21 years of age . .. . e . . . . . 6 9 0
Females,
Under 16 years of age .. . . . . . .. . . . 2 8 3
16 and under 17 years of age . . . .. . .e . . . . 319
17 and under 18 years of age . . . . . .o e . . . 312 6
18 and under 19 ycars of age . . . e . . . .e . . 4 0 ¢
19 and under 20 years of age . . . e . . . .. . . 411 3
20 and under 21 yoars of age e e . . . .e . . . . 419 6

Provided that a junior female after three years' experience in the industry shall be paid the full aduit rate prescribed in Clause 2.
Clauses, other than clause 2, of the sajd Determination shall remain in force.

By Authority: J. J. GouBLEY, Government Printer, Melbourne,
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No. 132] TUESDAY, FEBRUARY 21. [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Ravmond Henry Bceers, Secretary tor labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted
rates and prices to operate from the beginning of the first pay period to commence
in Fehrnary, 1950.

Dated at Melbourne, this RAY. H. BEERS,
17th day of February, 1950 Secretary for Labour.

HOSPITAL AND BENEVOLENT ASYLUM ATTENDANTS BOARD.

Clauses 2, 3 and 4 of the Determination published in Government Qazette, No. 871, of the 14th October, 1949, shall be
replaced by the following clauses :—

TRAINEES IN OR ABOUT i Bamres’ Houe,

2, Wages* (ses Footnote),
£ e d.
First year . .. . N N .. .. .. . 215 6
Second year .. .. . .. .. . .. .. .. .3 06

APPRENTIOES OR [MPROVERS.

3. (i} Other than female apprentices to Hospital Cooking employed in connexion with institutions approved by the
Wages Board.

Waices rxr WEER (See Footnote).*
Employed at Clerical Work.

— Males, } Females.

& d. ! s d.

Under 16 years of age .. .. .. .. .. .. 63 3 : 54 6
16 years of nge .. .. .. .. .. .. .. [T | 61 0
17, . .. .. - .. .. .. .. o i 68 0
18 ., o .- . . . . . . " o6 : 49
18 . . .. . . . . . nwr g 84 3
20 . e . . . .. .. 139 6 . 95 3

* The ininimuin wage where the employer boards and lodges the employes shallin the ease of an adult male smployee be 183, per week loss,
and in the case of an adult female employee or ap apprentice or improver, 16s. per week less than the rate fixed.

No. 132 ~1111730.—PricE 3p.
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All Other Classes of Worl.

Females,

Employed in the
Metropolitan District ;
Cities of Ballarat,

Males. —_ Bendigo, Geelong,
Mildura or Warrnambool; Employed in
— the Towns of Hamilton, | any other part
Horsham, Sale or ot Victoria.
Wnrn ul; the Borough
nngaratta or
Moomnpna Riding of
Shire of Rodney.

s d. s d. s d.
Under 16 years of age . .. .. 7% 3 TFirst year's experience .. 770 76
16 years of age . .. .. 82 ¢ Second year’s experience. . 85 6 84 0
' ”» .. .. .. 91 3 Third year’s experience .. 94 0 92 6
18 ”» ” .- . . 100 0
19 . " .. .. .. 110 6 And thereafter the adult female rate.
20 . ” .. .. . 126 0
" t Provided that no person who was engaged in the trade prior to the 28th
March, 1948, shall have her legal rate of payment prescril immediately
prior to such date reduced In counsequence of the operation of this clause.
{ii) Apprentices,—
Apprentices bound to the trade of hospital cooking subject to the conditions prescribed hercunder :—
(a) Only a female between the ages of 16 years and 18 years (both inclusive) at the time of signing
indentures and who has already completed the first year of an approved course with a school of
Domestic Economy is eligible for binding as an apprentice under this scheme. During the course of
her apprenticeship she shall be required to do only such work as is consistent with the course undertaken
at the school.
(b) During the currency of the indentures the apprentice shall attend ovening classes at the said school in
order to complete the preserihcd course of training.
¢) For the purposes of this clauso * prescribed course’ shall be a course of cmmmu decided by the
Principal of the Training School concerned, sub]ect to approval by the Wages Board. Upon such
approval being given by the Wages Board the Chairman shall approve of same on sufficient copies to
enable each member of the Board and the Principal of each Training School to be supplied with one.
(d) Unatil further order schools approved by the Wages Board for the purpose of this scheme of apprenticeship
chall be :—
(i) The Emily McPherson College of Domestic Economy, Melbourne. and
(ii) The Gordon Institute of ‘Teehnology, Geelong. Per Week.* (See Footnote)
(#) The wages of apprentices ghall be :— £ s d
First year .. .. .. - .. .. .. 3700
Second year . .. .. .. .. .. .. 4 3 3
Third yeur .. .. 5 6 9
(f) On completion of her term uf appre nt.wmhlp an empluyee slmll be entltfe!l irrespective of her age to be
paid not less than the appropriate wage for adult employees for the clasn of work done.
(9) A form of indenture has been prescribed by the Board.
(iii) ProroRTION (IN ANY Praor).
Apprentices, Improvers.
MALES, MALES.
One male apprentice to every three or fraction of three male One male improver to every eight or fraction of eight male
workers receiving not less than 151s. per week. workers receiving not less than 151s. per week,
FEMALES. FEMALES.
One female apprentice to every three or fraction of three One female improver to every six or fraction of six female
female workers receiving not less than 113s. 3d. per week. workers receiving not less than 113s. 3d. per week.

Note.—The Board has determined that no persons shall be bound as apprentices to the trade, other than those provided
for in sub-clause (ii) hereof.

WAGES.
Orner EMPLOYEES.
4. (a) Employed in the Metropolitan District ; the Cities of Ballarat, Bendigo, Geelong, Mildura, or Warrnambool ; the

Towns of Hamilton, Horsham, Sale, or Warragul; the Borough of Wangaratta; or the Mooroopna Riding of Shire of
Rodney.

Males, Females,
Per Week . Per Week
WAGRS.* (See footnote.) s d. waGES.* (Sce footnobe) a. d.
Clerks . .. 187 6 ! Clerks .. . o122 09
Cook; where I:here is only one employcd .. 178 6 Cook ; where t,here is only one empl(l}e(l .. o 9
Cook in charge of— Cooks in charge of—

One to three kitchen employees . .. 178 6 One to three kitchen employees .. L1279
Four to seven kitchen employecs . .. 185 6 Four to seven kitchen employees .. .. 135 3
* Eight or more kitchen employ ces L. .o 195 6 Eight or more kitchen emplovee:. .. .. 145 3
Cooks—=Second . .. .. 175 6 Second cooks .. . .. ..o 125 3
Other cooks . .. 172 6 | Other cooks .. .. .. ..o 12209
Person in cha.rga of mstrument room nnd/or Head housemmds .. .. .- PR ¥ A
sharpening and adjusting instruments .. 193 ¢ Housekeepers .. o .. o132 09

Assistant to person in charge of instrument room— Head laundresses in clmrge of—
1st year .. .. .. . .. 164 0 One to three persons e . .. 126 3
Thereafter .. 174 0 Four or more persons . .. .. 130 3
Dresser, chief, where ﬁve or more dressers are employed 195 0 Second laundresses . .. .o 120 3

* The minimum wage where the employer boards and lodges the employee shall In the case of an adult male emplo)ee be 134, per week
less, and in the case of an adult female employee or an apprentice or improver 16s, per week lesas than the rate fixed.
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Males—continued. FPemales—continued.

Per Week Per Week

waGES. *(See footnote)-—continued. s d. WAGES. *(See footnote)—continued s d.

Deputy chief dresser, where five or more dressera are Laundresses where only one employed 120 3

employed . 190 6 Other laundresses—

Dressers doing venereal dmeases work . 186 0 1st year’s experience as such .. .. .. M3 3
Other dressers and/or steriliser room a.tcendant,-— nd year’s experience as such e oo 11403

st yeare experience as such. . .. .. 163 6 Thereafter .. .. . .. 116 3

2nd year’s experience as such ‘e 168 6 | Sorters .. .. .. .. noo120 03

Thereafter .. .. . 173 6 Washing machine hands .. 128 3
Chief theatre attendant . . 189 0 | Storekeeper in charge of one or more stors hands or
"Foreman in charge of— where there is only one employed . Lo 12209

One to nine employees .. .. 181 6 Storekeeper’s assistants—

Ten or more employees .. . .. 199 0 st yaar's experience as such .. . 113 3
Asgsistant foreman 169 0 2nd year's experience as such li4 3
Gardener in charge of one or more garden employees .. 169 0 Thereafter .. . 115 3
Gardeners . 161 0 Stenogmphera and/or t.ypls'les—

Gardener's Labourer .. .. .. .. 156 0 1st year’s experience as such .. .. .o122 09
Incinerator attendants .. .. . .. 161 0 2nd year’s experience as such . o 1260
Kitchenmen or scullerymen .. .. .. 161 0 Thereafter .. .. .. ‘e o127 09
Laboratory assistants .. . .. 164 8 | Telephonists . . - . .. 130 3
Laundry Washing machine hands . .. 164 0 | Waitresses— :
Laundrymen other 159 0 1st year s experience as such .. .. .. 113 3
Mortuary-men employed solely on post-morwm work 194 0 2nd year’s expsnence as such . .. 114 3
Other mortuary-men .. o159 0 Thereafter . . . . .o 115 03
And 10s. extra for each post-mortem Wardsmaids—
Motor ambulance drivers or assistants .. 173 6 st year’s experience as such .. . B &
Motor driver .. . .- .. 163 6 2nd year's experience as such .. .. 114 3
Operating theatre attendants . 169 0 Thereafter .. . .. .o 115 38
Casualty porters engaged on ptepuruhons and theatre Registered X.ray technioians—
work 164 0 1st year's experience as such . .. 142 9
Digpensary porter who assists 4 pharmaceutlcal 2nd year's expenence as such . .. 147 9
chemigt in the preparation of stook formulas .. 164 0 Thereafter .. . .. 152 9
Other dispensary porters . .. 189 0 | Laboratory assistants 128 3
Relieving porters .. .. . .. 158 6 | Female attendant employed wholly or pa.rtly n.ttendmg
X-ray porters . 156 © to the comforts and needs of sick, aged, or infirm
nghc porters who in the course of theu- duties pattol persons—
the hospital .. .. 159 6 (i) In charge of a ward 125 3
Other night porters .. . . .. 156 0 (ii) Other than in charge of & ward—
Recording attendants .. . . .. 167 6 lst year’s experience .. . .. 118 3
Splint makers .. . . . .. 189 0 2nd year’s experience .. . .. 110 3
Splint makers’ assistants 159 0 Thereafter . .. 120 3
Storemen in charge of one or more storeman or where Seamstresses who cut out and fit garments .o 127 3
there is only one amploye .. .. .. 171 6 Other seamstresses—
Other storemen . . .. 161 0 1st year’ s experience as such .. .. .. 115 3
Telephone attendants .. . .. 1589 0 2nd year’s expenence as such 116 3
Ward cleaners handling sputum mngs ..o 160 0 Thereafter .. . . 117 3
Other ward cleaners 156 0 All others—
X.ray attendants 164 © Ist year's experience as such .. .. o133
X-ray technicians— 2nd year's experience as such 114 3

st yeur’a experience as such Ist 6 Thereafter .. 115 3

2nd year's experience as such 201 6

Thereafter .. 211 6
First-aid attendant employed in cunnexmn with an

industrial or commercial undertakmg~——

1st year’ 8 axpenence 15 0

2nd year's experience e .. oo 18400

Thereafter .. .. .. .- ..o 169 0
Male attendant or medical orderly employed

wholly or partly attending to the comforts and
needs of sick, aged, or infirm persons ..o 1610
All others—
1st year of service .. .. .. N 1 E
Thereafter .. .. .. .. .. 156 0
* The miniinoum wage where the employer boards and lodges the employee shall in the case of an adult mule employee be 188, per week less,
and in the case of an adult female employee or an apprentice or lmprover 18s. per weck less than the rate fixed.
(b) Employed in any other part of Victoria.
Males. Females.
waGES.* (See footnote.) Per Week. WAGES.* (See footnote.) Per Week.
s d. 2. d.
Cook; where there is only one cmployed .. 178 6 Clerks 18 3
Cooks in charge of— Cooks—

One to three kitchen employees 178 6 First—or where there is only one employed 127 @

Four to seven kitchen employees 33 6 Second . 22 9

Eight or more kitchen employces 195 4 Head laundress ; or where t,here is Only one employed 120 3
Cooks—Second .. .- .. 155 6 Other laundresses s 3
Other Cooks .. 172 6 Stenographers and/or tvplste:. 123 3
Motor ambulance drxvers or asswtunth 173 6 Telephonists . 118 3
Motor driver .. 61 6 Female attendant melu\e(l w lm]l) or purtlg ntbendmg
First-aid attendant employed in connexion wlt.h an to the comforts and needs of sick, aged, or infirm

industrial or commercial undermkmg— persons—

1st yem-s expencnce .. 150 0 (i) In charge of a ward . .. 125 3

2nd year’s experience 1654 0 (i) Other than in charge of a ward—

Thereafter .. 189 0 st year’s experience 118 3
Male attendant or muhcal ordell\ employed Wholly or 2 year's experience 1'% 3

partly attending to the comforts and needs of sick, Thereafter 120 3
aged, or infirm persons . . 161 0 All others—
All others— Ist year's experience 113 8

1st year of service .. . .. .. 15 0 2nd year's experience 114 3

Thereafter .. N .. .o .. 1s6 0 3rd year’s experience 115 3

* The minimum wage where the etployer bhoards and lodges the ewmployee shall in the cuse of an adult male cmp]oyue be 18s. per week

less, and in the case of an adult female employee or an apprentlce or improver lts. per week less than the rate fixed.
Jlauses, other than clauses 2, 3 and 4, of the said Determination shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

'DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the

first pay period to commence in February, 1950.

Dated at Melbourne, this
17th day of February, 1950

RAY. H. BEERS,
Secretary for Labour,.

ICE CREAM BOARD.

Clause 2
by the following clause :~

2. ORDINARY WORKEES.

of the Determination published in Government Gazette, No. 1025, of the 30th November, 1949, shall be replaced

* APPRENTICES OR IMPROVERS.

JUVENILE WORKERS.

Wages per Week of 40 Hours.

Wages per Week of 40 Houra.

Males. Males.
Improvers,
War War
Ordinary | Loading. Total Ordmary Loading. Tots!
Wage. (Not Ad- Wage. Wage. (Not Ad- Wage.
fustable.) Justable.)
s d. s d. s d. s d. s d. s d.
Under 16 years of nge . 67 0 1 6 68 6 | Under 168 years of age .. 67 0 1 6 68 G
16-17 years of age . 77 6 2 0 79 6 [ 16-17 years of age .. N 20 6
17-18 yoars of age .. . 84 0 2 8 86 6 | 17-18 years of age .. o1 84 0 2 6 86 ©
18-19 yoars of age .. .. | 102 6 3 0 |105 6 Females.
19-20 years of age .. o132 6 3 8 [136 O | Under 18 years of age ., 64 6 1 6 66 0
20-21 years of age .. .. | 183 0 4 8 | 157 6 | 18-17 years of age .. I T 1 8 % 0
17-18 years of age .. .| 77 6 20 79 6
18-19 years of age .. .| 88 6 2 0 90 6
19-20 years of age .. .| 94 0 20 96 0
ProroRTION. 20-21 years of age .. 105 0 2 6 107 ¢
One male apprentice and one male improver to every three or PROPORTION,

fraction of three male workers receiving not less than 173s. per
week of 40 hours.

Three female juvenile workers to evory two fomale workers
receiving 129s. per week of 40 hours.

ApurLt EMPLOYRES.

Wages per Week of 40 Hours.

Males.
War
Ordinary Loadlng Total
Wage, Wage,
Adiusmble )
Pasteurizer .. .. . s d. s d. s d
éu‘::"h;g, or Machine operator .. 178 0 5 0 183 0
Freezer ..
Assistant to any of the above- mentloned operators .. 171 © 5 0 176 0
Dixie . ..
Cup, or .. - - Machine operator 172 6 5 0 177 ¢
Chocolate bar ..
Persons cutting and wmppmg dry ice .. .. 178 0 5 0 183 0
Mould ocutter, by machine e . ‘e 172 8 5 0 177 6
Mould cutter, by hand .. . .. 176 0 5 0 181 ©
Can washer, floor hnnd or person hand]mg crushad ice . . . 171 0 5 0 176 0
All others . . . .. 168 0 50 173 0
Females.
All adults . .. .. . . . .. 126 0 3 0 120 0

* Nore.—The Board has determined that as from the lst November, 1949, no apprentice shall be taken to the trade.
Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.

No. 133.—1113/50.—PrIoE 3D.
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No. 134] TUESDAY, FEBRUARY 21. : 1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 193¢ (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1950.

Dated at Melbourne, this . : RAY. H. BEERS,

17th day of February, 1950 Secretary for Labour.

- INDUSTRIAL GASES BOARD.

Clause 2 of the Determination published in Government Gazette No, 4 of the 3rd January, 1950, shall be replaced
by the following clause :—

2. Waaes PEr WEEK.
(a) Juniors. (&) Other smployees.
Per Further
e C aAdn 1 | Total Wage
B::loN %s?ﬁée. Loading. | “Loading. Payable.
Ozygen, Acetylene, Air, Nitrogen, CO,, and Hydrogen,
£ s d.
s d. s d. £ s d.
Under 16 years of age .. 25 0 6 2 0 114 6 Acetylene plant attendant .. .. 811 86
16 years of age . 35 09 30 2 8 6 Acetylene generator attendant .. .. 83 6
17 years of age . 474 10 4 0 3 60 Operator of dry-ice machine .. .. 718 0
18 years of age .. 60 10 5 0 4 3 0 Cylinder tester and/or valve hand 718 0
19 years of age .. % 2 0 6 0 5 4 0 Cylinder filler . .. .. 716 0
20 years of age .o 90 2 0 70 6 4 0 Other employees with not less than three
months’ experience in the industry .. 7 3 0
The total wage shall be calculated to the nearest sixpence, any broken All others .. .. . .. 617 0
part of sixpence in the result not exceeding threepence to be disregarded.

The Board has determined that no apprentice shall be taken to the trade.

Leading Hands.

Leading hands in charge of not less than three and not more than ten employees, 9s. per week extra; more than ten
and not more than twenty employecs, 18s. per week extra; more than twenty employees, 27s. per week extra.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
No. 134.—1114/50.—PRICE 3D.
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No. 135) TUESDAY, FEBRUARY 21. | [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1950.

Dated at Melbourne, this RAY H. BEERS,

17th day of February, 1950 Secretary for Labour.

IRONMOULDERS BOARD.

Clauses 2, 3 and 4 of the Dectermination published in Gorernment Gazelte No.

29 of the 13th January, 1950, shall be
replaced by the following clauses i—

R4

Per Week of 40 Hours,

Within 20 Mliles of

G.P.O., Melbourne 3
Adults, 16 Mlies of G.P.0. .
Geeling ; at At Yallourn. . oﬁ'har Purta
Warrnambool and of Victoria,

within Mitkjcra and
Glppslaad Districts.

WaGES. £ s d £ s d £ 5 d

Pipe Moulders making Pipes (other than Steam and Hydraulic Pipes)
on a Bank or Cast Vertically—

Bank pipe moulder—

5 snd 6 inch, headman 0 2 6 9 9 0 819 6

5 and 6 inch, footman . e .. .. .. 14 0 906 St o

4 inch and under, headman .. .- . . 817 0 9 3 6 sS4 0

4 inch and under, footman .- .. . . 8 70 513 6 S 4 0
Vertical pipe moulders—

Rammer, coremaker, corer, or caster .. .. S 4 6 S 11 o S 16
Dresser of pipes, including drosser on emery wheels .o S 40 810 6 S 10

No. 135.—1170/30.—PRICE 3p.
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Per Week ol 40 Hours.

Within 20 Miles of
G.P.O. Melbourne ;

Adults. 10 Miles of her Parts
Eipi\(')nl}r?xz%ol?gol; At Yallourn, ot Victorta. of
and within:
Mildura and
Gippslanii Districts.
Persons Employed in making Pipes by Machinery— £ s d £ a8 d £ s d
Coremakers—
5 and 6 inch, faucet .. e . . 818 0 9 4 8 $15 0
6 and 6 inch, spigot .. .. .. .. .. 8 70 813 6 8 4 0
4 inch and under, faucet .. .. . .. . 811 0 817 6 § 8§ 0
4 inch and under, spigot .. .. .o o S 30 8 U 6 8 0 0
Finishers and casters—
6 and 6 inch . . . . . . 818 0 9 4 6 816 0
4 inch and under .. ‘e .. Ve .. . 81t 0 g7 6 3§ S ¢
Metal Moulding.
Jobbing moulder and/or coremaker .. .. .. 9 6 0 912 6 9 30
Plate and machine moulder and/or coremaker—
Ist six months’ experience .. .. 8 2 0 § 8 8 719 0
2nd six months’ experience .. . . S 5 0 811 6 3 2 0
3rd six months’ experiencs .. .. .. .. 8 8 0 814 8 8 5 0
Thereafter .. .. .. .. 813 0 819 6 310 0
Dresser and grinder (when using portable machine) 8 6 0 8§12 6 8 30
Dresser and grinder (other) A . . 8§ 40 810 8 8§ 10
Furnaceman—cupola e .. .. .. 811 0 8§17 6 S 8 0
Furnaceman—electric .. .. .. .. . S 10 0 8§16 6 8 7 0
Furnaceman—other S 8 0 814 6 $§ 50
Assistant furnaceman .. . .. s 20 8 8 6 719 0
Loader and unloader of annealing furnace 8§ 2 0 8§ 8 6 719 0
Dresser, shot blast and sand blast—
{a) who operates from outside a properly enclosed cabin $ 2 0 8 8§ 6 719 0
(b) other .. . .. . .. .o .. 812 0 818 6 8§ 90
*Employec directly assisting an employee whose margin above the basic
wage i8 25s. or more .. .. .- . .. 8 2 0 8 8 6 719 0

{Experience for the purposc of calculating the rates payable to plate
and machine moulders and/or coremakera shall include all expericnce as
& moulder or coremaker, jobbing or machine, as the case may be, whether
as & junior or an adult.)

*Upon its true construction this classification applies to employces
in foundries employed :—

(i} mixing of facing or core sand in sand mills or mixing
machines and all riddling of sand except as providod under
the heading of ** Moulders’ Assistants " ;

(ii} wheeling sand to moulders or core shop ;

(iii) conveying metal oither by hand runway or wheel bogie
to moulders ;
(iv) removing castings, runners, risers, scrap or pig:
(v) knocking out boxes and castings ;
(vi) knocking off runners ;
(vii) returning sand to moulders; and
(viii) cleaning up.

Leading Hands.

Leadiog hands in charge of not less than three and not more than ten employees, 9s, per week oxtra; more than ten and
not more than twenty employees, 18s. per week extra; more than twenty employeces, 27s. per wook, extri.

3. APPRENTIOESHIP
(other than those covered by the Apprenticeship Commission).

Apprenticeship Trades.

{a) An employer shall not employ minors in the following trade or occupation otherwiso than under a contract of
apprenticeship as hereunder provided :~~Moulder and/or coremaker—Jobbing.

Period of Apprenticeship.
(6) If the apprentice when indentured is under the age of seventeen years—five years; if over the age of soventeen
years—four or five years, at the option of the contracting parties.

Contract of Apprenticeship.
{¢c) Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the parties;
(ii) the date of birth of the apprentice ;
(iii) statement of the trade or trades to which the apprentice is to be bound and which he is to bo taught duaring the
vourse and for the purpose of the apprenticeship.
(iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade to
which the agprentico i3 bound ; .
{v) the date at which the apprenticeship is to commence or from which it is to be calculated ;
(vi) all other conditions of apprenticeship.

Cancellation or Suspension of Indenture.
(d) Subject to the approval of the Secrctary for Labour, but not otherwise, an indentnre of apprenticeship may he
suspended or cancelled—
(i) by mutual consent ;
(ii) if, through lack of orders or financial difficulties, an employer is unable to find suttable omployment for an
apprentice and a transfer to another employer cannot be arranged ;
(iii} if, in the opinion of the Sccretary for Labour, circumstances exist which render such suspension or cancollation
necessary or desirable.
Any covenant in an indenture inconsistent with the provisions of this clause shall be null and void and of no force or effect.
while this Determination remains in force and applies to tho parties to the indenture.
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Proportion.

(e) The proportion of apprentices who may be taken by an employer shall, except as hereinafter prescribed, be one
apprentice to every three, or fraction of three, tradesmen in the trade concerned.

The exceptions are : Jobbing moulder and/or coremaker—one apprentice for every two, or fraction of two, tradesmen in
the trade concerned.

For the purpose of ascertaining the number of apprentices, tho number of tradesmen shall be deamed to be the average
number working during the immediately preceding six months, and, in ascertaining such proporticn, an employer actually
working in any workshop shall be deemed to be a tradesman.

A person who is for & term not exceeding two years taking practical training in a workshup in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journcymen.

Adult Apprentices.

(f) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may,
by agreement with his master, serve as an apprentice until he reaches the age of 23 years

Probationury Period.
(g) Minors may be taken on probation for three months and, if apprenticed, such thres months shall count as part of their
period of apprenticeship.  An employer shall, within fourteen days of employing a probationer, notify the appropriate apprenticeship
authorities of the employment of such probationer to any of the trades mentioned hersin.

Wages.

(4) The minimum weekly rates of wage for apprentices shall be the under-mentioned percentages of the contemporaneous
needs basic wagoe prescribed for the area in which they are employed, and in addition thereto the constant and war loadings
specified and in all contracts of apprenticeship hercafter made the employer shall covenant to pay wages of not less than such
rates.

Waaes peErR WEEK oF 40 Hoors.

Total Wage Payable—
Within 20 Miles
— ot Neods” Congtant War Me‘flrmg':ﬁ'eo;"m
Basic Wags, Loading. Loadlng. Mgffex”f G.P.O., At Yall All Other Parts
ng ; at allourn, 7

Wnrrmtl‘ngooll.‘and of Victorta.

within Mildura

and Gippsiand

Districts.
- i
Four and Five-year Terms.
Per Week. Per Week. Per Week.
s d. & d. £ s d. £ s d £ e d
Ist year .. .. .. 29 . 09 118 0 200 117 0
2nd year .. .. . 40 10 1 0 21 0 216 0 . 212 0
3rd year .. .. .. 53 1 6 1 6 311 ¢ 314 6 3 90
4th year .. .. . 84 20 2 3 512 0 517 0 5 9 0
bth year .. o «. | 100 plue 7s, 20 3 0 700 76 6 617 0
Four-year Terms—Apprentices commencing after the Age of 17 Years.

lst year .. . .. 33 .. 09 2 30 35 0 e 290
2nd year .. .. . 53 1 0 1 6 310 6 314 0 3 8 6
3rd year .. .. .. 84 2 0 2 3 512 0 517 0 6 9 0
4th year .. .. .. | 100 ptus 7s. 20 30 P00 76 6 617 0

An employee who is under 21 years of age on the expiration of his apprenticeship, and thereafter works as a minor in
the occupation to which he has been apprenticed, shall be paid at not less than the adult rate prescribed for that classification.

Hours.
(¢) The ordinary hours of employment of apprentices shall not in each workshop exceed those of Lhe journeymen.

Overtime and Shift Work.
(j) No apprentice under the age of 18 years shall be required to work overtime or shift work unless he so desires.
No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would prevent
his attendance at technical school as required by any statute, determination or regulation applicable to him,

Payment by Results.
(k) An epprentice shall not work under any system of payment by results,

Lost Time.

(1) The apprentice at the end of the calendar period of any year in which he has actually given scrvice to the master upon
less than the ordinary working days prescribed in this Determination, or on which he has unlawfully absented himself without
the master’s consent, shall, for every day short of the said number of working days, and for every day of such absence, serve one
day, and the calendar period of the succoeding year of his service shall not be deemed to begin until the said additional day
or days shall have been served : Provided that in calculating the extra time to be so served the apprentice shall be credited
with time which he has worked during the relevant year in excess of his ordinary hours.

Prohibition of Premiums.

{m) An employer shall not, either directly or indirectly, or by any pretence or device, receive from any person or require
or permit any person to pay or give any consideration in the nature of & premium or bonus for the taking or binding of any
probationer or apprentice.

Attendance at Technical Schools.

{n) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed
all fees paid by them.

Annual and Sick Leave.

(o) Apprentices shall be eatitled to sick and annual leave in accordance with the provisions of clauses 13 aad 16 hereof
respectively,
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FEMALES AND UNAPPRENTICED ‘MALE JUNIORS.

4. (a) Subject to the excoptions hereinafter provided, the minimum rates of wages for adult and junior females and for
unapprenticed male juniors employed in occupations for which apprenticeship is not provided by this Determination shall be the under-
mentioned :—

Waors pER WERK oF 40 Hours,

Total Wage Payable—
Percentage Within 20 Miles
of Needs Couvstant War Additlonal of G.P.O,,
- ‘Ie‘uslc Loading. Loading, Amount, M?lbuufrréﬂ },‘ é(] All Other Parts
age. es of G.P.O., er Par
g ‘ Geelong ; at At Yallourn. of \«'Ict.rorh.
Warrnambeo!, and
and Gippsland
| H ‘ Districts,
o | '
s d. s d s d, £ s d £ s d |, £ s d
1,—Adull Females.
Under three months’ ex-
perience ' 65 3 0 ’ 6 0 | 412 416 6 4 10t
All others 5 30 .. 70 5 6 0 511 0 5 3 6
11.—Junior Females,
17 years of age and under .. 40 10 | - 38 215 6 218 6 2L 6
18 years of ago .. .. 474 1 3 AN 4+ 0 3 6 0 3 90 3 ¢+ 6
10 years of age .. . H3 1 6 ‘ .. 4 6 316 6 4 00 314 6
20 years of age .. N 624 20 .. 5 0 4 7 0 411 0 4 5 0
I —Junior Males.
Under 16 years of age .. 235 | 0 6 ! 1 0 20 115 6 117 o 114 ¢
18 years of age .. . 33 09 19 2 6 2 0 29 6 2 60
17 years of age .. .. 60 10 30 5 0 + 60 49 6 4 10
18 years of age .. .. 75 20 + 0 [ 5 0 513 0 5 5 6
19 years of age and over .. 20 2 6 i 4 6 70 6 9 0 615 0 6 6 6
|

Provided that the rato puyable to any employce shail not, exctuding the constunt loading, be less than 20s,

Tho total wage shall be calculated to tho nearest sixpence, any broken part of sixpence in the result -not exceeding
threepence to be disregarded.

A junior employes of eighteen years or moro shall bo paid 3s, per week in addition to the rates prescribed horcin while he
is employed as a furnaceman or assistant to a furnaceman.

(6) Except in the caso of employces in foundries, tho minimum rate payable to a junior female of any age or a junior
male of eighteen years or more each with less than six months’ experionce under this Determination shall, until ke or she has
bad aix months’ experionce, be 1 per cent. less than the amount reprosentod by the percentage of the needs basic wago hereby
prescribed for a junior employee of his or her ago and in addition thereto the constant loading specitied for such an employeo

Provided that this sub-olause shall not operate to roduce the rates paid to any female employee as from the beginning
of the first pay period to commence in August, 1942.

(¢) Junior employees employed on the following machines or operations shall be paid at not less than the appropriate adult
minimum rates :—

(i) Assisting steel furnace ladleman, other than in daubing or repairing ladles.
(ii} Breaking up pig iron.
{d)} Junior employues shall not be employed—
if under 18 years as furnacemnen or assistants to furnacomon.

Clauses, other than clauses 2, 3, and 4, of the said Dctermination shall remain in force.

v

By Authority: J. J. GourLEY, Government Drinter, Melbourne.



v

GOVERNMENT GAZETTE.

Published bp Authority,

{Registered c'zt the Generul Post Office, Melbourne, for transmission by post as a newspaper.}

No. 136] TUESDAY, FEBRUARY 21. [1950

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1950.

Dated at Melbourne, this RAY. H. BEERS,
17th day of February, 1950 Secretary for Labour.

LAW CLERKS BOARD.

Clause 2 of the Determination published in Government Gazete No. 19 of the Tth January, 1949, shall be replaced by
the following clause :-

2. *IMPROVERS.
AMALES. Fenarxs.
Wages per Week. Wages per Woek,
Commencing Age.
Experfence. Experionce.,
mb g%:‘;s. 10 Years. 17 Years, ::. (\ﬁ:ff
s d. s d. s d. s, d. s d.
1st year .. .. . 39 0 39 0 42 9 46 0 1t year .. .. .. 39 6
2nd year .. - .. 53 3103 613 74 0 | 2nd year . - e i 0
3rd year .. . .. Gl 3 66 0 87 0 99 9 | 3rd year .. . . G0 3
4th year— 4th year .. .. . B0
lat six months .- N SL 0 G99 102 9 126 3 | 5th year and until 21 years of age 92 0
2nd six months N o RIS o9y 9 126 3 128 6
bth year—
ist six montha . .. 109 0 14 0 145 6 151 9
2nd six montha N e 109 0 142 3 145 6 151 9
Gth year and until 21 years of age | 145 6 151 9 .

PrororrIoN (in any place).

Where thers is no person receiving the adult rate—three improvers. In all other places two improvers to each person receiving
not less than the adult rate.

* The Board has determined that no person shall be employed as an apprentice.
Orars  EMPLOYEES.

Wages per Week.

Within a radius of 25
miles of the G.¥.C.,

Melbourne, and within a All other parta of
radfus of 10 miles of Victoria where this
the principal post offices Determination applles,

at Qeelong, Ballarat,
Bendigo, and Warrnambool,

Males. £ s d. £ s d.
With less than three years' experience in a solicitor's office—
st year’s experience o . . . T 0 712 0
2nd year's experience . . .. . 8 00 717 0
3rd year's experience .. - .. . . g8 5 Q 8 2 0
All others . . . . .. 8 7 6 8 4 6
) Females,
All adults .. . .. .o .o .o 6 2 0 519 0

Clauses, other than clause 2, of the said Determination shall remain in force,

By Authority: J. J. GourLey, Government Printer, Melbourne.
No. 136.—1115/50.—Price 3n.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers

conferred by the Factories and Shops Acts, hereby make and issue the following

adjusted Determination of the Wages Board referred to hereunder showing adjusted

rates and prices to operate from the beginning of the first pay period to commence
in February, 1950.

Dated at Melbourne, this RAY. H. BEERS,
‘ 17th day of February, 1950 Secretary for Labour.

——

MANUFACTURING CHEMISTS BOARD.

Clause 2 of the Determination published in Government Gazette No. 516 of the 9th June, 1949, shall he replaced by the
following clause :—

2.

Waexs.
Apprentices. Improvecs.
Males, Fomales, Males, Fomales.
JE— w W —_ W, W
Adjust | g fie | rotal Adjust- Loading | Total Adjust- Loading | Total Adjaat- Loading | To
W‘;lﬁy uﬁun.b- V;voekly w.ul:ly ul;h:’z;' V‘Vwaekly w.ec:!y Nou':z V‘Yvuluy Wlmkls Noul:-t‘ Weekly
Bate. l|’)tll:. 5o Rato. able, age. te. “R)la.- hee Rate. M: le. Wage.
o d | o d e d. | o d. | s d s d e d | s d 8. d.| o d. | s d e d.
lst. yoar 33 6 09 34 333 8 09 34 3 | Under 16 yoars [ 36 9 0o 9 36 6)30 9(f 0 6 31 3
2nd ,, 43 31 0 9 144 0,37 &) 0 9 138 6 of age
3rd . 55 6 1 0 {56 643 3 0 9 |44 O | 16yearsofage |43 3; 0 O (44 033 6| 0 9 |34 3
ith 67 © 1 3 68 3|65 3 10 56 3 17, ” 57 9 1 0 58 0137 ¢ 0o 9 38 8
5th ,, 7 6 1 6 8t 0|67 6 1 3 68 ¢ {18 ” 78 6 1 86 80 044 3 09 45 0
19 ” 97 0 19 98 9|63 6 1 0 54 9
| 20 . 121 9 2 3 (124 0167 6 1 3 68 9
i
1
Nousxz (in any place).
Apprenticea, Male Improvera. Femala Improvers.
One apprentice to avery three or fraction One male improver to every three or One female improver to every two or
of threo workera of the same sex receiving  fraction of three male workers receiving fraction of two fomale workers receiving
not less than the minimum wage. 153s. per week.

92s. 3d. per woek.

Apprentices and Improvers shall be subject to the same number of hours per week as fixed for their respective sections,
No. 137.—1117/50.—Price 3p.
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OrgeR EmrLovEES, Per Week of 40 Hours.
Males. )
Adjustabl W, ]Mdln% Total Wook!
Wa&’}y Bat:. Non.:'ldjumb e, ngeg. ’
{a) Employees in Warehouses. -
s d. s d. 8. d.
Foreman of any Department in which six or more workers are employed .. 181 ¢ 3 0 184 0
Foreman of any Department in which three to five workers are employed . 172 0 3 0 175 0
First Assistant i.e. a person in a Department who is required to keep official records and
in addition is required to weigh, measure, check, wrap or label drugs 170 0 3 0 173 0
Dru%eDepartment employee engaged in weighing, mcasuring, chtwkmg. wrappmg nnd/or
lling under supervision . 163« 30 166 0
Drug Department employee who ia re(pured ouly to welgh und/or measure under supervmon 157« 30 160 0
Salesman in any Depurtment under supervlsmn AN .. .. 154 8 30 157 6
All others . e .. .. . .. .. 150 0 3 0 153 0
{b) Employees (other than in Warehouses).
(1) In Alkaloid Extraction Department.
Foreman in charge of one or more persons - .. .. .. .. . 183 0 3 0 ‘186 0
First assistant . . . .. . o . .. 165 0 3 0 168 0
Second assistant .. .. .. - - .. .. .. .. 159 0 3 0 162 0
(ii) To Alkaloid Refining Department.
Person in charge of reﬁnmg operations and records .. . .. . .. 173 0 3 0 176 0
Refinery operator purlfymg alkaloids . - .. .. . .. 165 © 3 0 168 ©
Refinery operator (other) . . . . .. .. .. 159 3 0 162 0
(iii) In Other Places.
Foreman capable of manufacturing from gwen formulae, under supervmlon, and who is in
charge of six or more workers .. 181 0 30 184 0
Foreman capable of manufa.cturmg from glvon formuls.e, under aupervlslon, nud ‘who is in
charge of one to five workers .. .. . .. 172 0 3 0 175 0
First Assistant where five or more workers are employed - = .. e 164 0 30 167 0
Ether Stillman .. .. .. 162 0 30 165 0
Assistant engaged in any of the folluwmg Erocesses under supervmon _
(a) Manufacturing Galenical er Chemical Compounda, Pills, Tablets, Tailet
Preparations and Perfumery .. .. .. .. 157 0 3 0 160 0
(5) Granulating . .. .. . .. * .
(¢) Pill and Tublet Coatmg .. ..
Al others . . . 150 0 3 0 153 0
Females,
Alkaloid Refining Department.
Persen in charge of refining operations and records .. .. . .. .. 146 0 3 0 148 0
Person filling and wrapping .. - .. .. . .. .. 119 6 2 3 121 9
Other Places.
Forewoman in charge of one to five workers .. .. i .. .. 116 © 2 3 117 3
Forowoman in charge of six or more workers . . . .. - 119 9 2 3 122 o
Other adults .. . . .. .. o . .. . 90 6 19 92 3

Clauses, other than'clause 2, of the said Determination shall remain in foree.

Lorua By Authority: J. J. GourLeY, Government Printer, Melbourne :
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the

first pay period to commence in February, 1950.

Dated at Melbourne, this
17th day of February, 1950

RAY. H. BEERS,
\ Secretary for Labour,

NON-FERROUS METALS BOARD

Clauses 2 and 3 of the Determination published in Government Quzette No. 27 of the 13th January, 1950, shall be replaced

by the following olauses :—

2,
Wages per Woek of 40 hours.
Within 20 Miles of
- S S
g " ’ Other P

Goe!ongéol:t At Yallourn, of Vi u-t.

within Mfldura and

Gippsiand Districts
£ s d £ s d £ s d
Furnsceman—electrio .. . . . - o 810 0 816 6 8 7 0
Furnaceman—other . . . .- - . 8 3 0 8 9 86 8 0 0
Furnaceman’s assistant . e n 717 0 8 3 6 714 0
Press operator . e . 8 2 0 8 8 @6 719 0
Die attendant 8§ 2 0 8 8 6 719 0
Hexa on straightener 8 0 0 8 6 6 717 0
Draw bench operator 716 0 8 2 6 713 0
Pickler . .. 716 0 8 2 8 713 0
Other machine operator 716 0 8 2 6 713 0
Hand straightener 714 0 8 0 6 711 0
Pointer . 713 0 719 8 710 0
Die striker . . . .o .. e .- 712 0 718 6 790

Other employees with not less than three months’ experience in

this industry . . .. " o . 730 7 9 8 70 0
All others .. . .. . .. . 617 0 7386 614 O

Leading Hands,

Leading hands in charge of not less than three and not more than ten employees, 9s. per week extra; more than ten and not
more than twenty employees, 18s. per week extra; more than twenty employees, 27s. per week extsa.
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Joxtor Lipovue.

3. (a) Subject to the exceptions hereinafter provided, the minimum rates of wage for male juniors shall be as follows :—

Waiees pER WEEE oF 40 Hougs.

Total Wage Payable.
Within 20 miles of
Percentage | conytant | Special Further | G p.0. Melbourne;
—_— of Needs Additlonal withip 10 miles of
Baslc Wage. Loading. Loading, Loading. D f
o Wirrnambes] | At Yallours. | Ot bare of
and within
Mildura and
Gippsland Districts,
Per Week. | Per Week. | Por Week.
s d, e d. s d. £ s d. £ s d £ s d.
Foundries
Under 16 yoars of age o 25 0 8 10 20 115 6 117 ¢ 114 6
16 years of age .o .. 33 09 1 9 2 8 2 70 2 9 6 2 6 0
17 years of age . - 60 10 30 5 0 4 6 0 4 9 6 4 4 0
18 years of age . .. 75 2 0 4 0 6 0 5 8 0 513 0 5 5 6
19 years of age and over .. 90 2 8 4 6 70 69 0 616 0 6 6 6
' Elsewhere
Under 18 years of age . 25 06 .. 20 114 6 116 0 113 6
18 years of age . - 35 09 . 3 0 2 8 6 21t 0 2 76
17 years of age .. .. 47% 1o . 4 0 3 6 0 3 9 0 3 4 86
18 years of age . 60 10 5 0 4 3 0 4 6 6 4 10
19 years of age . 75 2 6 0 5 4 0 5 9 0 51 6
20 years of age . 90 2 0 70 6 4 0 G610 0 6 1 6

A junior employee of eighteen years or more shall be paid 3s. per week in addition to the rates prescribed herein while
he is employed as a furnaceman or assistant to a furnaceman.

Provided that the rate payable to any employes shall not, excluding the constant loading, be less than 20s.

The total wago shall bo caloulated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threspenoe to be disregarded.

{6) Excopt in the case of employces in foundries, the minimum rate payable to a junior male of eighteen years or more
with less than six months’ experience under this Determination shall, until he has had six months’ exporience, be 10 per cent.
less than the amount represented by the percentage of the needs basic wage hereby prescribed for a junior employee o?ehia age
and in addition thereto the constant loading presoribed for such an employee.

Prohibited Occupations.
(¢} Junior employees shall not be employed—

(i) if under the age of 18 years on oil or gas burners or fires used for heating of small articles; or
{ii) if under 18 years as furnacemen or assistants to fur ; or
(tii) if under 18 years as a roller or an extrusion press operator.

Clanses, other than olauses 2 and 3, of the said Determination shall remain in force

By Authority: J. J. GourLEY, Government Printer, Melbourne,
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE

FACTORIES AND SHOPS ACT 1934

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the

first pay period to commence in February, 1950.

Dated at Melbourne, this
17th day of February, 1950

OVENMAKERS BOARD.

Clauses 2 and 3 of the Determination published in (Fosernment Gazetle No.
by the following clauses :—

2. Waces pER WEEK OF 40 Houns.

(No. 4275).

RAY. H. BEERS,

Secretary for Labour.

31 of the 13th January, 1950, shall be replaced

Within the Metropolitan
District ; the Citles of

Newtown and Chilweli,

Other Parts of Victoria.

and the City of
‘Warrnambhool.

StovEMaRING SECTION. s d. s d.

Fitter making, repsiring, assembling, re-agsembling, setting, installing (other

than electrical installation) or testing fuel cooking stoves, ovens, gas or electric

stoves—

Up to 3 ft. 6 in. in width 162 0 159 0
Between 3 ft. 6 in. and § feet in ‘width . 166 0 162 0

Fitter making, repairing, setting ot installing (other than electtlcel ms’mllutmn)

gaa or electric atoves ot other cooking or heating appliances over 5 feet in width
by jobbing methods .. 179 6 156 6

Fitter mainly engaged on sheet metal work and sheet mezo.l workers prepumg
material for assembling 185 0 162 ¢
Teater not engaged as fitter 154 © 151 ©
Pattern and mouldmg box fitter and filer 166 0 162 0
Painter, brush 155 0 152 0
Pamt,er, spray 158 0 155 0
Press operator . 156 © 163 0
Other power machinist 153 © 160 ©
Polisher and grinder 162 o0 159 0
Stove blacksmith 159 0 156 ©
Electroplater in charge 171 0 168 0
Electroplater’s assistant 157 0 154 0
Labourer delivering material to ‘and takmg finished amcles from ﬁtters 161 © 148 0
Stove blacksmith’s striker 1564 0 151 0
Labourer directly assisting workmen whosc margms exceed 265 per week .. 157 0 15¢ ©
Other employees with not less than Lhree montbs’ experience in the mdllstry 143 0 140 0
All others .. .. .. .. .. 137 0 134 ©
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Wacrs PER WEER o¢ 40 HOURs.

Within the Metropolitan
District ; the Cities of
Geelong, Geelong West,
—_— and the Town of Other Parta of Victoria,
Newtown and Chilwell,
and the City of
Warrnambool.
PORCELAIN ENAMELLING SEOTION. s d. s d.
Fuser .. .. . N .. 166 0 163 0
Fuser’s assistant .. .. .. AN .. 157 0 15¢ 0
Mill hand and mixer .. . .. .. .. . 157 0 154 0
ngyer .. . . .. .. . .. . 158 0 185 ©
Shot and sand-blast dresser o .. .. .. .. . 163 0 160 0
Other dresser .. .. .. . .. . .. .. 158 0 155 ¢
Swiller, gripper, and brusher .. .. .. .. .. . 154 0 151 0
Pickler .. .. . .. . .. . .. 154 0 151 0
Racksman .. . .. .. .. . .. .. 152 0 149 0
Other employees with not less than three months’ experience in the industry 143 0. 140 0
1l others .. .. .. . .. . 137 0 134 0
3. Junior MaLE AND FBMALE LaiBOUR.
Percentage Adjustable Loadi Additional ,
i Bgf cNVeﬁ;e. Po‘r‘sm .ot (conm';{). ey Total Wage.
Per Week. | Per Week. | Per Week. | Per Week. Per Week.
Junior Males. s d. s d. s d. s d.
Under 16 years of age .. .. .. .. 16 6 0 6 1 6 18 6
16 and under 17 years of age o . .. 44 3 09 2 6 47 6
17 and under 18 years of age .. . . 78 0 10 4 6 83 6
18 and under 19 years of age o . . 97 0 20 6 0 105 0
19 and under 21 years of age .. .. .. 17 3 2 6 70 126 9
Adult Females.
If of less than twelve months’ experience .. . 66 30 6 0 92 0
Of twelve months’ experience or more. . .. .. 75 3 0 70 106 o
. Junior Females.
17 years of age and under .. . .. .. 40 10 3 6 55 6
18 years of age .- .. .. .. .. 47} 1 3 4 0 a6 0
19 years of age . .. .. .. .. 55 1 6 4 6 76 6
20 years of age .. .. .. .. - 623 2 0 5 0 87 0
Females and unapprenticed male juniors may be employed on piece-work subject to clause 17 hereof. The wages of

male juniors in receipt of 20s. per week or more shall be adjusted proportionately to adjustments of the needs basic wage
in terms of clause 24 hereof, such adjustments to be made to the nearest 3d., half or less than half of 3d. to be disregarded.
The wages of females shall be calculated to the nearest 6d., any broken part of 6d. in the result not exceeding 3d. to be
disregarded. .

Clauses, other than clauses 2 anc 3 of the said Determination shall remain in force.
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