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VICTORIA

GOVERNMENT GAZETTE.

Published bp Authoritp,

[Registered at the General Post Office, Melbourne, for tranamission by post as o newspaper.]

No. 202] THURSDAY, MARCH 9. [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
' 21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers
counferred by the Factories and Shops Acts, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted
rates and prices to operate from the beginning of the first pay period to commence
in February, 1950.

Dated at Melbourne, this RAY. H. BEERS,
6th day of March, 1950 Secretary for Labour.

EXCAVATION OR ROADWORK BOARD.

Ciause 2 of the Determination published in Government Gazette No. 929 of the 17th eptember, 1948, shall be replaced
by the following clause :—

2. IMPROVERS.
—_— Wages. Proportion (by any Employer).
Per Hour.
IMPROVERS,
s d.
Under 18 years of age .. .. N 2 6 One improver to every twenty or fraction of twenty workers
18 years of age and under 20 .. .. 3 0 receiving not less than the rate fixed in this Determination
20 years of age and under 21 .. . A};%:ﬁpriate for “ All others ™,
t rate

Norr.—The Wages Board has determined, in accordance with section 25 (1) of the amended Factories and Shops Act
1034, that the trade is so unskilful that no person should be taken as an apprentice to the trade.

No. 202.—1106/60.—PRICE 3D.
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OrEER EMPLOYEES.

Wages,
Per Hour.
& d.
Man operating power rammer . .. . . . . . .. .. ..
Pitcher setter, cube setter, or pavwr . .. .. .. .. . .. 4 7
Welgher and/or mixer on hot asphaltic lmxmg pla.nt . . .. .. . .. .
%lcer of Wire Rope or Hemp Rope . . . “ . . .. .. .
thumen pourer or kettle attendant .. . .. .. . .. .. .
Tunnel man or shaft sinker .. . .. .. .. .. . .. ..
Timber man in tunnel or shaft .. .. . .. .. .. .. .. .. AU B S
Pipe jointer, or pipe layer .. .- .. .. .- .. .. - . .
Powder monkey .. .. o o . . . .. .. ..
Sinker in trenches for storm.water drain .. .. .. .. .. .. .. .. o
Finigher in concrete work .. .. .. .. AN .. .. .. .. .. ]
Leading tackle hand . o - . .. . . ..

Skid scoop (tumbling Tommv). ﬁller, and/or driver |
Guard :—i.e., an employee in charge of a train or rake of trucl(s or rmlway wagong. ‘drawn or propelled by stoam elcctrw
or other motor power, used in connexion with the haulago of ballast (sand, gravel or broken stone), rock, earth or
other material used in connexion with construction work ..
Attendant on steam or power-driven navvy or crane :—i.e., an employee llfbmg and laymg down tracks or domg other L
4

work incidental thereto or attendant at chute .. . 5
Jack hammerman .. .. .. .. .. . .. .
Mixer, gauger sprea.dmg or layer on of concrete .. .. . .. ‘. .. .
Tar, bitumen or emulsion sprayer operator .. .. .. .. . . .
Faceman in gravel pit
Tramline layer or repairer :—i.e., an employee cngaged in luymg or mumtammg a tram track or locomotive track
Bitumen or asphaltic worker :—i.e., an employoce (other than a bitumen pourer or kettle attendant) heating, preparing,

cutting, carrying, laying, using on woodwork or handlmg asphalt, bxtumen, tar or emulsivn or material coated with

asphalt, l)ltumen, tar or emulsion .. . .. . .. Ny
Batterman using batter rule .- .. . .. . .. .. .. .. R
Boodler in tunnel . .. . .. .. . .. .. .. . .
Fencer .. .. S .. .. - . .. . .. ..
Sanitary or garbage attendant .. .. .. .. . o .. “~ ..
Scabler in tunnel . - . .. e ve .. . .. ..
Metal or gravel spreader .. .. o .. . T
Spallér, ploughman, manhole builder’s labourer, and Telford pltcher sotter .. .. .. . e
Filler of monkey-ta.il scoop .. .. . .. - .. ..
Setter out of reinforcements . .. .. .. .. .. . .. ..
Points man on tram or locomotlve lme
Tipman :—i.e., an employee at the tiphead who directs whero thc matorml ahn.ll be trpped or 1sslsts in the t,xppmg or

keeps bank or dump true to specified line and level
Cold nsphaltm shoveller or forker .. .. .. . . .. Lo ..
Ploughman’s offsider .. .. .. .. N . . . . .. .. 4 4
Tipper of monkey-tml scoop .. . . N . .
Shurry fil . -
Driver, bulldozer, power shovel Lxc&vator front cnd or buck end loadu’ on tracks . 4 10
Driver power grader 35-h.p. or over . .. .. . 4 8
Driver power grader under 35-h.p. .. .. .. . .. . AN .. o 4 6
Driver side loader .. . . .. . . . .. .. 4 5
Driver tractor (oil) 35-h. p “and over .. .. . .. . .. S 4 6
Driver tractor (oil) under 35-h.p. .. .. . .. . .. e .. 4
Driver of traction engine or road roller (steum) .. . .. .. N .. . .. 4 9
Driver road roller (mternal mmbumon) .. .. .. . .. .. .. T B B (]

4 3

All others o . . .. . . .. . .. . .. e

s . v

Clauses, other than clause 2, of the said Determination shall remain ia force.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.



VICTORIA

GOVERNMENT GAZETTE.

Published bp Authoritp,

[Registered at the General Post Office, Melbourne, for transmission by post as a newspuper.)

No. 203] THURSDAY, MARCH 9. [1950

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1950.

Dated at Melbourne, this RAY. H. BEERS,
28th day of February, 1950 Secretary for Labour.

PLASTER OF PARIS BOARD.

Clause 2 of the Determination pubhshed in Government Gazelte No. 640 of the 11th August, 1949, shall be replaced by the
following clause :—

2.
Improvers. Other Employees.
Wages per WEEE or 40 Hours. Wices pER WEEK or 40 Houms.
Emergency E
_ Adjustable | Loadiog oty . Adustable 'fimf;;’ JTo
" | ndfustable). | ¥age- o mi(u.f:éxa) Wago,
s d. s d. s d. s d. a d. s d.
Under 17 years of age .. 64 6 29 67 3 (a) M. Employees.
17 yeoars of age . .. 84 6 3 9 88 3 | Calciner .. 181 6 86 0 187 6
" ”» . .. 104 3 4 6 108 9 | Mechanical shovel attendant 171 6 6 0 177 6
19 . " .. .. 124 3 5 6 1120 9 | Wasghers, driers, ﬁremen,
20 ,, " .. .. 137 3 6 0 143 3 wheelers and stackers .. | 157 & 6 0 63 G
Bagger . .- .. | 167 0 6 0 173 0
PROPORTION (IN ANY PLACE). (b) Gyrsum WORKERS.
Manager in charge ofgypsum plt 201 8 201 8
One improver to every five or fraction of five workers receiving | Gypsum raisers . 147 8 147 8
not less than 163s. 6d. per week.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
No. 203.—1124/50.~PRICE 3D.
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VICTORIA

GOVERNMENT GAZETTE.

Published bp Authoritp,

[Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.)

No. 204] THURSDAY, MARCH 9. (1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF TIE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wagss
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1950.

Dated at Melbourne, this RAY. H. BEERS,
28th day of February, 1950 Secretary for Labour.

POSTERHANGERS BOARD.

Clause 2 of the Determination published in Government Qazetle No. 182 of the 2nd March, 1949, shall be replaced by the
following clause :—

2.
Apprentices or Improvers. Wages Per Week of 40 Hours. Other Employses. Wages Per Woek of 40 hours,
s d. e d.
1st six montha' experience . gg 3 Posterhangers or Billposters .. 154 0
3t " -
ad " - 79 0
4th » ”» . 93 6
5th " " .. 98 0
éth " " . 108 0
PrororrION.
Apprendices.

One apprentice to every three or fraction of three workers
receiving not less than 164s. per week.

Improvere.
One improver to the first four or fraction of four workers and
thereafter one improver to every five or fraction of five
workers receiving not less than 154s. per week.

Clauses, other than clause 2, of the said Determination ahall remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne,
No. 204.—1126/560.—PRICE 3D.
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No. 205]

THURSDAY, MARCH 9.

[1950

FACTORIES AND SHOPS ACT 1934 (No. 4275).

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts. hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1950.

Dated at Melbourne, this
28th day of February, 1950

RETAIL DAIRY BOARD.

RAY. H. BEERS,
Secretary for Labour.

Clause 2 of the Determination published in Governmeni Gazette No. 904 of the 26th August, 1948, shall be replaced by
the following clause i—

2.
Improvers. Other Employees.
WaGES.* WacEs.*
Por Week of 40 Hours. Per Wesk of 40 Hours.
Shift Workers, All Others.
Shift All
Workers. | Others. WarLoading| Total War Loading| _Total
‘%’:uy Non- Weekly %ft‘gy o Weel:ly
adjustable). [ Wage. " | adjustable). | Wags!
e d. 8. d. s d. s. d. s d. s. d. s d s d.
Under 16 years. . .. 66 3 ) Mapager 171 0 20 173 0 ) 163 6 2 0 165 6
16-17 years 78 3 | Foreman . 171 O 20 173 0163 6 2 0 165 6
1718~ ,, . 87 9 | Operator of—
1819 , 12 3 | 99 9 Separator, pasteurizer, or
19-20 , 123 6 | 111 6 milk cooler .. .. |150 0| 2 0 [161 o0l151 6] 2 0 |153 8
20-21 ., 131 9 {120 9 Washer or sterilizer of
cang or bottles 159 0 20 161 0| 151 6 2 0 153 6
All others 158 0 20 160 01 150 6 20 152 6
PROPORTION (IN ANY PLACE).
Males.
One improver to every eight or
fraction of eight workers receiving not
less than 152s. 6d. per week of 40 hours.

* Adult employees whose usual hours of duty extend over six days per week shall receive in addition to their usual
weekly wage prescribed in this Determination an additional 7s. 6d. per week; provided that improvers whose hours of duty
are similarly extended shall receive pro rata the additional amount prescribed herein for adults.

Note.—The Wages Board has determined in accordance with section 25 (1) of the Factories and Shops Act 1934 that
this trade is so unskilled that no person should be taken as an apprentice to it.

Clauses, other than clause 2, of the said Determination shall remain in force,

No. 205.—~1128/50.-—PRICE 3D,

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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No. 206] THURSDAY, MARCH 9. [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1950.

Dated at Melbourne, this RAY. H. BEERS,
28th day of February, 1950 Secretary for Labour-

ROAD PATROLMEN’S BOARD.

Clause 2 of the Determination published in Qorernment Gazeile No. 810 of the 8th September, 1949, shall be replaced
by the following olause :—

2. Waiees rer WEREK OF 40 HOURS.

£ s d.
All employees covered by this Determination .. .. . - .. .. .. .. 960

Clauses, other than olause 2, of the said Determination shall remain in foroe.

By Authority: J. J. GoURLEY, Government Printer, Melbourne,
No. 208,—1129/60.—Pricr 3p.
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VICTORTIA

GOVERNMENT GAZETTE.

Published bp Aunthoritp.

[Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.]

No. 207] THURSDAY, MARCH 9. [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary fur Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1950.

Dated at Melbourne, this RAY. H. BEERS,
28th day of February, 1950 Secretary for Labour.

SAND PIT BOARD.

Clause 2 of the Determination published in Covernment Gazetie No. 141 of the 12th March, 1048, shall be replaced by
the following olause :—

Waazs.
2.
Apprentices and Improvers. Other Employees,
p— Wages Per Week — W Por Woek
of 40 Hours. of 40 Hours,

s d. s d.
Under 16 yeara of age . . 41 3 Leading hand in cluu-fe of four or more employees 145 0
w17 oo . .. 53 8 Powder monkey employed in sand pit .. 147 0
w 18 »w e o - 65 3 Nozzleman .. . . . . 138 ¢
» 19 ”w o .. 9 Ploughman .. .. . .. .. 138 0
. 20 O, .. 91 0 Tipman . .. .. .. .. 138 0
» 21 o e . . 103 3 Scoopman .. . . .. . 138 0
Shoveller .. . .. . e 138 0
PROPOBTION. Shaft sinker . . . .. 145 0
(Within any factory or place). ?neumatic piokman . .. .. 143 0
N umperman . . .. . . - 143 0
Apprentices. Piokman .. - .. . .- 138 0

One apprentice to every three or fraction of three workers | Drivers—
receiving not less than the minimum wage. One horse .- . - . 137 0
An indenture of apprenticeship prescribed by the Board Two horses ‘e . .o .o 140 0O
was approved on 18th June, 1924. Three horses .. .. .. .. 143 0

Motor vehicle having maker's capacity of—

Improvera. 25 cwt. or less .. .. e .. 143 0
One improver to every five or fraction of five workers Over 26 cwt., but not over 3 tons .. 147 0
receiving not less than the minimum wage. Over 3 tons, but ander 6 tons .. - 150 0
All others .. . . .. . 134 0

Clauses, other than olause 2, of the said Determination shall remain in fores,

By Authority: J. J. GourLEY, Government Printer, Melbourne.
No. 207.—1132/60.—PRICE 3D,
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VICTORIA

GOVERNMENT GAZETTE.

Published bp Juthoritp,

[Registered ot the General Post Office, Melbourne, for transmission by post as o mewspaper.]

No. 208] THURSDAY, MARCH 9. [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1950.

Dated at Melbourne, this RAY. H. BEERS,
28th day of February, 1950 Secretary for Labour.

SEWAGE DISTRIBUTION BOARD.

Clause 2 of the Determination published in Goternment Qazelle No. 86 of the 16th February, 1949, shall be
replaced by the following clause:—

Waans Per WEERE.

b

2, () Leading waterman
Waterman ..

® o oo th
o]
o

-X-X-%-%

Groundsman .. . - - - - - - .

Maintenance Work.

G (i.c., 3 man in oharge of over six men) .. . . .. . .. .. 813 0
ing hand (i.e.,, & man in charge of from three to six men) .. . .. . . 8 70
All others .. .. .. . .. . .. . 718 0

Maintenance work includes operations in areas used for sewage disposal on carriers used for the conveyance of sewage,
and on drains used for the conveyance of effluent.

(b) An employee engaged on continuous shift work shall, in addition to the appropriate rate fixed above, be paid a
loading at the rate of 10s. per week. Provided that for shift work done on a Saturday he shall be paid at the rate of
time and one half of the appropriate rate fixed above.

(¢) (i) Where an employee in any of the above classifications is required to do work of an unusually offensive nature
in grass filtration or pasture areas, entering or cleaning out sewage distribution or effluent channels or digestion tanks or
septic tanks, he shall be paid a disability rate of 10s. per week or 2s. per day in lieu of the disability rate for bis
classification as prescribed in clause 16 with a minimum of two hours on any one day. The decision as to what constitutes
work of an unusually offensive nature shall be made by the Resident Engineer, if necessary after consultation with an
employee member of the Wages Board on the job.

(ii) Where an employee in any of the above clagsifications is required to enter and manually remove sludge from
sedimentation tanks, or syphons, he shall be paid a disability rate of 23s. per week or 5s. per day in lieu of the disability
rate for his classification as prescribed in clause 16.

Nore,—The Wages Board bas determined in accordance with section 25 (1) of the Factories and Shops Act 1934,
that the trade is so unskilled that no person should be taken as an apprentice in the trade.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GourLeEy, Government Printer, Melbourne.
No. 208.—1133/50.—PRricE 3p.
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VICTORIA

GOVERNMENT GAZETTE.

Published by Authoritp,

[Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.)

No. 209] THURSDAY, MARCH 9.

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE

FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the

first pay period to commence in February, 1950.

Dated at Melbourne, this RAY. H. BEERS,

28th day of February, 1950

SPORTS GROUND MAINTENANCE BOARD.

Clause 2 of the Determination published in Government Gazette No. 868 of the 30th September, 1949, shall be replaced by

the tollowing clause :—
2.

Secretary for Labour,

Apprentices or Improvers.

‘Wages per Week of
‘ m{O Houra,

s d.
156 years of age or under e . . . .- .. .. . . "38 6
18 years of age .. . .. . .. .- . . .- . 43 0
17 years of age . .. e . i . e . . . 48 @
18 years of age ve .. . e . . .- . . . 67 9
19 yeara of age .. . .. .. . . . .- .- | 8l Y
20 years of age .o . . . .o .. .. .. . 97 3

PROPORTION (WITHIN ANY PLACE).

One apprentice to every three or fraction of three workers receiving not less than the minimum wage.

One improver to every three or fraction of three workers receiving not less than the minimum wage.

Other Employees,

‘Wages per Weok of
40 Hour,

Racecourses—
Leading hand, i.e., a person in charge of three or more employeea . . . .
Groundsman or maintenance employee . . . .. . ..
All others .. - - . e

Golf Links, Bowlmg Greens, Croquet (‘reens and Grass Tenma Courta—
Green-keeper, i.e., & person engaged as such and who is responsible for the care, alignment, maintenance
and satl.sfa.ctory condition of a playing area or areas
Assistant green-keeper, ie., a person engnged as such or is requu-ed to perform the dutms of a
green-keeper . . . .. .. ..
Groundsman .. .. .. .. .. .. .. .. .
All others ..
Other Tennis Courts, Cricket Grounds "Football ‘Grounds or other gmunds or enclosures used in
conducting outdoor entertainments, outdoor shows, outdoor sports or outdoor amusements of any kind—
Curator, i.e., & person engaged as such and who is responsible for the care, alignment, maintenance
and utmfaotory condition of a playing area or areas and/or Turf Wickets .
Assistant curator, i.e., a person engaged as such or is requued to perform the dutws nf a cumtor
Ground, or tenance employee
All others .. . . . . e

Any employee, othet than a curator or assistant cumtor, reqmmd to ta,ke chmge of 3 or more employees, shall be

paid an additiona) amount of 1s. 6d. per day or part thereof.

£
8
7
7

IV

9
8

14
19
14

—

8.

—

4
9

719
7 14

d.
0
0
0

SoC o

2000

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GourixY, Government Printer, Melbourne.
No. 209.—I1135/50.—Prton 3p.
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VICTORIA

GOVERNMENT GAZETTE.
Published bg Authoritp,

[Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.}

No. 210] . THURSDAY, MARCH 9. [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factorles and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1950

Dated at Melbourne, this RAY. H. BEERS,
28th day of February, 1950 Secretary for Labour.

TAR AND BITUMEN BOARD.

Clause 2 of the Determination published in Government Gazete No. 618 of the 20th July, 1949, shall be replaced by the
following clause :—

2. Waer PER WEEK oF 40 Hours.
l Plus Plus
(kndl:.llom condlt&mm
Adjustable Total Adjustable | 100 otal
Improvers. ilate. A(l?:vtvkz:l:ge Woage. Other Employees, ﬁ.u. A(illg:rh::gu V'Iv‘,q..
adj(usmble). Adj(ubgg:xhle).

s d. s d. s d. N s 4. s d. s d.

Under 19 years of age .. | 109 3 4 68 ) 113 9 | Bitumen emulsion maker 161 8 4 6 | 166 O
19 years and under 20 years .. | 120 0 4 6 133 8 | Bitumen, tar or pitch katb]e
20 years and under 21 years .. ! 139 0 4 6 143 6 attendant (where direct heat

by fire is used) . 161 6 4 6 166 0
Tar distiller and/or mnker of

pitch (T.I.C type of plant) .. | 160 6 4 6 185 O
PROPORTION (IN ANY PLACE). Tar distiller and/or maker of

One improver to every five or fraction of five workera receiving pitch (other types of plants) 163 ¢ 4 6 | 168 0

not less than 183s. 6d. per week. Tar acid still, attendant 163 6 4 6 168 0
Weigher or measurer and/or mlxer
of asphaltic concrete or other

pre-mixed materials 161 8 4 6 | 166 O
Pitch enamel maker {closed type

of plant) .. 183 4 4 6 168 0
Pitch enamel maker (open type

of plant) .. For ratle see clau|se 8 (d)

All others .. .- | 1589 0 4 6 | 163 6

Nore.— The Board determines that no person shall be employed as an apprentice.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GourLkY, Government Printer, Melbourne.
No. 210.—1136/50.—PRICE 3D.
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[Registered at the General Post Office, Melbourne, for transmigsion by post as a newspaper.]

No. 211] THURSDAY, MARCH 9. [1950

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TQ SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).
I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages

Board referred to hereunder showing adjusted rates and prices to operate from the beginning of tl';e
first pay period to commence in February, 1950.

Dated at Melbourne, this

RAY. H. BEERS,
28th day of February, 1950

Secretary for Labour.

TENNIS STRINGS BOARD.

Clause 2 of the Determination published in Government Gazette No. 880 of the 28th October, 19490,

shall be
replaced by the following olanse :—
2.
APPRENTIOE® OR IMPROVERS. JOVESILE WORKERS. OTHIR EMPLOYRES.
Wages per Week of 40 Hours. Wages per Week of 40 Hoars.
: Wages per Week of 40 Hours.
Age. Males. Females. Males. Females.
!
s d. s d. s d. s d.
Under 17 years . 66 0 66 o 66 o 66 © R Males,
17 years and under 18 yea.rs 89 3 78 0 89 3 % 0 s d.
18 " ” 19, 111 9 80 0 Employees splitting, scraping
19 ' »s 20 ‘ 133 9 100 3 &nd/or stripping hgreen
20 21 152 6 111 9 o . gut, i.e., gut which has
» ” ”» ! _Deﬁmzi%r %y; imemle ot had the musculer or
) mucosa removed by either
Persons other than appren- mechanical or chemical
PROPORTION {IN ANY PLACE). tioes or improvers under prooesses .. .. 201 ©
18 years of age doing
Apprentices. general work, i.e., all work | All others . .. 192 0
except—
One apprentice to every three or fraction of three workers receiv- (a) picking out or
ing not less than 192s. per week of 40 hours. selecting.
() mak.mg in the raw Females,
state.
Improvers (Males). 1) twwtmg in the dry | All adults . .. 126 3

Four improvers to each male worker receiving not less than
1924, per week of 40 hours.

PROPORTION (IX ANY Pracg).

emales Males.
F : Six juvenils workers to
i ivi h worker receiving not

Two improvers to each fomale worker receiving not less than ;ac than 1925 ” K of

1288, 3d. per week of 40 hours. ‘;buhou‘:; . . per week o
Females,

Three juvenile workers to
each worker receiving not
less than 126a. 3d. per
week of 40 hours.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GourLEy, Government Printer, Melbourne.
No. 211.—~1140/50.—Pricg 3p.
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GOVERNMENT GAZETTL.

Published bp Authoritp.

[Registered at the General Post Office, Melbourne, for (ransmission by post as @ newspuper.]

No. 212] THURSDAY, MARCH 9. [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4273).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1950.

Dated at Melbourne, this RAY. H. BEERS,
28th day of February, 1950 Secretary for Labour.

GENERAL BOARD.

(Abrasives Section.)

Clause 2 of the Determination for this Section published in Government Gazette No. 849 of the 16th September, 1949, shall
be replaced by the following clause :—

2, WsgEs PER WEER oF 40 Houss.
(a) Tmprovers, {d) Other Employees.
Males. Females. Abrasive Paper or Cloth.
s d. s d.
‘st year's experience .. 29 6 1st six months’ experience 23 3 Males.
2nd ,, " .. 41 6 2nd ” 20 6 e. d.
3d ,, . .. 569 3rd . s 34 3 | Machine operators .. .. .. 143 0
4th ” .. 76 3 4th " I 40 9 [ All others . . .. .. 1371 0
5th ,, " .. 97 6 5th . 4% 9
6th " .. 112 6 6th . 51 9
th " .. 120 6 7th " " 57 0 Females.
8th » ' 64 9
All adults . .. . .. 7809

and thereafter the minimum wage.
Abrasive Articles (other than Abrasive Paper or Cloth),
8,

No1e.—The rates prescribed for improvers ehall apply only to such . d.
employees as are under 21 years of age, or who being over 21 years of age, arc | Head burners .. ‘e . .. 147 0
the holders of improvers’ licences. Other burners .. .. .. .. 143 0

Surfacers of abrasive articles . .. 140 0
All others .. . . oo 137 00
PROPORTION.

(a) Abrasive Paper or Cloth,
One improver to each person of the same sex receiving not less than the
minimum wage.
(b) Abrasive Articles (other than Abrasive Paper or Cloth).

Two improvers to the first adult employed, and thereafter one improver to
each adult.

Clauses, other than clause 2, of the said Determination for this Section shall remain in force.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
No. 212.—1149/50.—PRICE 30.
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No. 213] THURSDAY, MARCH 9. [1950

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Roard referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1950.

Dated at Melbourne, this RAY H. BEERS,

28th day of February, 1950 Secretary for Labour,

GENERAL BOARD.
{Artificial Flower and Bouquet Section.)

Clause 2 of the Determination for this Section published in Governmeni Gazette No. 848 of the 16th September, 1949, shall
be replaced by the following clause :—

2. Waezs PEr WEEk or 40 Hours.
{a) IMPROVERS. (®) Apvrrs,
Males, Females.
. d. Commencing Age. s d.
18t year’s experience.. 29 3 Experience. ﬁz’f“‘“ e 769
2nd S 15 YEAIs | 4 voars, | 17 years. | 18 years. | 19 years. | 20 years
3ad ... 56 9 or under. yoars, years. years. years. years, Cutters .. 140 0
4th w .. 76 6 All others.. 137 0
sh .. 97 B s d. s d. s d. s d, s d. s d.
8th w .. 112 8 lst year .. 25 3 29 6 32 6| 3% 0 48 3| 56 9
7th . .. 120 3 2nd ,, .. | 37 3] 41 0} 45 6} 66 9 62 0 o
3d ,, .. 48 3 52 9 57 9 73 6 .
4th ,, ..| 61 3] 66 0} 73 8 .
5th ,, .. 73 6 738 AN
and thereafter the rate prescribed for adults.
PROPORTION.
Two male improvers to each male person receiving not less than the rate prescribed for adults.
Three female improvers to each female person receiving not less than the rate prescribed for adults.

Clauses, other than clause 2, of the said Dotermination for this Section shall remain in fores.

By Authority: J. J. GourLEY. Government Printer, Melbourne.
No. 213.—1150/50.—PrIicE 3D,
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No. 214] THURSDAY, MARCH 9. [1950

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1950.

Dated at Melbourne, this RAY H. BEERS,
28th day of February, 1950 Secretary for Labour.

GENERAL BOARD.
(Asbestos Articles Section.}

Clauge 2 of the Determination for this Section published in Government Gazelte No. 847 of the 16th September, 1949,
shall be replaced by the following clanse:—

2. Waoes rER WeER oF 40 Houss.
{a) Improvers. (b) Other Employees.

s d. Males.
Under 17 years of ag . .. . 31 3 s d.
17 years of age .. .. .. . 46 9 Oven hands .. . .- .. M1 0
18 years of age s .. .. . 62 6 Machine attendants - - .. 141 0
19 years of age .. .. . . 84 6 All others of 3 months' or more experience .. 137 0
20 years of age .. .. .. .o 102 6 All others of less than 3 months’ experience .. 134 0

Proportion (in any place). Females.
One improver to every three adult employees. All adults . . 7% 9

NoTre.—The Board has determined in accordance with section 25 (1) of the amended Factories and Shops Act 1934,
shat the process, trade, business, or occupation is so unskilled that no person shall be taken as an apprentice.

Clauses, other than clauge 2, of the said Determination for this Section shall remain in force.

By Authority: J. J. GoUurLEY, Government Printer, Melhourne.
No. 214.—1151/50.—PRICE 30.
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No. 215] THURSDAY, MARCH 9. . [1950

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1950.

Dated at Melbourne, this RAY. H. BEERS,
28th day of February, 1950 Secretary for Labour.

GENERAL BOARD.

{Cake Ornament Section.)

Clause 2 of the Determination for this Section published in Government Gazeite No. 844 of the 16th September, 1949,
shall be replaced by the following clauge :-—

2, Waers pER WEEK or 40 Hours,
{a) IMPROVERS. (b) Apburrs,
Males. Females.
’ s d. s d.
1st year’s experience .. .. 29 6 1st six months’ experience .. 23 3
2nd ,, » 42 3 2nd ,, - " .. 29 6
3rd ,, ” 56 9 8rd ,, - ” .. 34 3
4th ,, 7% 3 4th ,, » » ..o 40 9
6th » 97 6 5th » » .. 45 9 . 5. d.
6th ,, . i o112 6 6th ,, » » .. 519 Males .. o137 0
7th ” . .. 120 6 7th ,, 5 " .. 870 Females .. o 76 8
8th ,, ”» » .. 64 9
“ — ;
and thereafter the rate prescribed for adults.
PROPORTION.
Five male improvers to each male person receiving not less than the rate prescribed for adults.
Five female improvers to each female person receiving not less than the rate prescribed for adults.

Clauses, other than clause 2, of the said Determination for this Section shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
No. 215.—1154/50.—PRICE 3D.
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No. 216] THURSDAY, MARCH 9. [1850

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION Z1 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prlces to operate from the beginning of the
first pay period to commence in February, 1950.

Dated at Melbourne, this

RAY. H. BEERS,
28th day of February, 1950

Secretary for Labour.

GENERAL BOARD.

(Carbon Articles Section.)

Clause 2 of the Determination for this Section published in Government Gazelte No. 843 of the 16th September, 1949, shall
be replaced by the following clause :—

2. WagEs PER WEEK oF 40 Houns.
(a) Improvers. (&) Other Employees.
s d. s d.
Under 16 years of age . .. 31 8 Foreman in charge .. . 163 0
16 years of age and under 17 years .- . 46 3 (i) All others of three mont,hs or more expenence 148 0
17 years of age and under 18 years ' . 81 0 (ii) All others of less than three months’ experience 137 0
18 yoars of age and under 19 years . ..o 102 6
19 years of age and under 21 years . .. 123 3
ProOPORTION (in any place.)
One improver to the first fully paid worker; thereafter one a
additional improver to every two additional fully paid workers.

Clauses, other than clause 2, of the said Determination for this Section shall remain in force.

By Authority: J. J. GouBLeY, Government Printer, Melbourne.
No. 216.—1155/50.—PRICE 3D
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No. 217] THURSDAY, MARCH 9. [1950

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1950.

Dated at Melbourne, this RAY H. BEERS,
28th day of February, 1950 Secretary for Labour,

GENERAL BOARD.
{Toys Section.)

Clause 2 of the Determination for this Section published in Government Gazete No, 831 of the 16th September, 1949,
shall be replaced by the following clause :—

2. WaeEs PER WEEK oF 40 HouURs.
(a) IMPROVERS. (b) ApurTs.
Males. Females. Males.
a d. 8. d. 8. d.
1st year’s experience o028 6 1st six months’ experience .. 23 3 Designers .. . .. 157 0
2nd ,, sy ee 41 3. 2nd - ' .. 20 6 Cutters-out .. .. . 144 0
3rd ,, wooee .. 56 9 3rd » » . 343 Fillers and/or stuffers ..o 141 0
Ath ,, b e .. 76 3 4th " " .. 40 9 All others .. - .. 137 0
5th ,, o e .. 97 6 5th " " .. 45 6
6th ,, e .12 3 6th . " .. 51 9
7th ,, . e .. 120 6 7th ” " .. 57 3 Females.
8th " " .. 64 9
9th " » .. 699 Designers .. . .. 112 6
10th . " . 75 6 Cutters-out .. .. .. 84 3
and thereafter the rate prescribed for adults. ' Machinists .. .. .. 84 3
Fillers and/or stuffers ..79 09
Note.—The rates prescribed for improvers shall apply only to such employees as All others .. . .. 76 6
are under 21 years of age, or who, being over 21 ycars of age, are the holders of improvers’
licences.

PROPORTION (IN ANY PLACE.).

Males.
(a) Where no adult male is employed—one male improver.
(b) Elsewhere—two male improvers to the first adult male employed and thereafter
one male improver to each adult male.,

Females.
Two female improvers to each female worker receiving not less than the minimum
rate prescribed for adult females.

Notwithstanding anything contained in this Determination, any person who on
26th September, 1938, was employed in the industry and whose engagement or continued
employment as an improver is forbidden by this Determination, shall be entitled to be
employed and shall Ee paid the scale of wages prescribed for an improver of like
experience.

Clauses, other than clause 2, of the said Detormination for this Section shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
No. 217.—1167/560.—PrIoE 3D.
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No. 218]

TUESDAY, MARCH 14.

[1950

Facteries and Shops Acts.
DETERMINATION OF THIE CEMENT ARTICLES BOARD.

NoTe.~This Determination applies to the whole of the State of Vietoria.

ll\' accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed “to determine the lowest
prices or rates which may be paid to any persons (other than persons under the jurisdiction of the Fibrous Plasterers
Board) employed in tho trade of making portable articles of cement or concrete,”” has made the following Determination,

namely -

1. That as from the beginning of the first pay period to commenee in February, 1950, the last previous Determination
of this Board <hall be revoked and replaced by this Determination.

2.

(4) APPRENTICES AND IMPROVERS,

(b) OTHRR LMPLOYRES,

Wages per Week of 40 Hours,

Wages per Week of 40 Hours,

Plus War Plus War
Adjustable | Loading Total . Adjustable ! Loading Totat
— ©., (Non- Wage. Rate. (Non- Wage,
adjustable).| adjustable).
Group No. 1. s d. s d, s d
5. d. s d. s. d. | Moulder on centrifugal or vibrator
pipe machines .. - o 1as 0 3 0 161 0
Under 16 years of age .. | 42 6 (U] 433 Group No. 2.
» 17 » oo | 3609 Lo 57 9| Man operatinyg a machine mixing cement
”» 18, o 3 6 20 or concrete .. .. .. 1534 0 3 0 137 0
» 19 woeey 8903 19 9 O Other moulder of cement or cuncrete
w 20, »oee [ 2033 2 0 {105 3 articles, including operator of any
T2 B LAY 23 1213 machines not elsewhere included .. | 154 © 3 0 157 0
Repairer or renderer of cement or
concrete articles .. .. .. 154 0 3 0 157 @
Operator of machine making concrete
Prororrios (in any Factory or Place). or cinder-concrete blocks or bricks | 15t 0 3 0 167 0
: Crusher feeder or attendant where
Apprentices. bricks are crushed o la0 3 0 157 0
Hand Vibrator Attendant | Yt 3¢ 157 0
One apprentice to every three or fraction of three Group No. 3.
workers recciving not less than 149s. per week of | il or ridge maker and the taker off
10 hours. ) . . of same. . .. .. .. 5t o 3 0 154 0
An indenture of apprenticeship prescribed by the Board | Qther mixer of cement or concrete 131 0 3 0 154 o
wae approved on 30th July, 1930. Mould assembler .. 151 0 K] 134 0
Operator of cement sprayer R I &1 B 3 0 1534 0
. Other crusher feeder or attendant or
Improcers. mill feeder or attendant or crusher
screen attendant, other than persons
Cement Tilemakers’ Section. engaged in crushing spalls e | 1310 30 | 154 0
Stripper .. .. . . 151 0 3 0 154 0
Three improvers to four} Pipe tester (i.., person operating a
workers . .. .. pump or pressure apparatus) -0 3 0 15t 0
Four improvers to five or six Employee carrying away from any
workers .- .. | Receiving not less than concrete or cinder-concrete block or _ _
Five improvers to seven 149s. per week of brick-making machine .. .. [15] 0 30 1540
workers . . 40 hours. Where the load carried per man is of a
8ix improvers to eight workers, greater average weight than 70 Ib. :—
and theresfter one improver (¢) Lumper of cement or concrete
to every two workers articles (in and out of tanks) .. | 151 0 3 0 15+ 0
. (6) Loader, unloader, or stacker
{by hand) of cement or councrete
All Other Sectiona. articles - - - [ 1510 3w 1150
Trucker or stacker of concrete or
One improver to every three or fraction of three cinder-concrete blocks or bricks Is1 0 3 0 (154 0
workers receiving not less than 140s. per week of Person fabricatins or preparing rein-
40 hours. forcements for portanle concrete
Apprentices and improvers operating a cement sprayer products . . PR IR ST 3 0 154 0
shall be paid le. 6d. per week extra in addition to the Group No. 4.
prescribed rate. All others o o146 0 3 0 (149 0

NorE.-—* Renderer ” means a skilled employee facing concrete articles with float and trowel,

No. 218.—648/50.—Prick 6p.
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ALLOWANCES.
3. The following allowances in addition to the rates provided in clause 2 (h) shall bo paid :—
(a) Lumpers of ccment or conerete ardicles (in and out of tanks) 3d. per hour in respeet of such time actually spent in
tanks containing water.
(b} For work done away from the employer’s place of business—

(i) The fares, exceeding Xi. per day. necessarily expended in going from and to the omployeo’s residence to

and from his work.

(ii) For work dono at a distance from the employer’s place of business if the employee is unable to
return to his home the same night and tho employer docs not provide board and lodging., 10s. per
day extra for the fiest seven days, and thercafter 45s. per week extra.

(¢} A ““ Leading hand >’ i3 one who is directed to control, supervise, and take responsibility for the work performed
by two or more employees.
Tle shall, for the time so engaged. be paid the rate preseribed for the highest class of work so
supervised with the following additions :—
(i} where the number of such employees does not exceed five, . a day
(ii) where the number of such employees exceeds five, 1s. 6d. a day.
{d) Boot allowance—

Persons operating mivers and/er pipe spinning machines, strippers, assemblers, oilers, and/or moulders of

concrete products, 1= Od. per week.

Timk oF BpainNviya axp Uypise Worg,

Time of Beginninyg, Time of Ending,
4. 7 am. .. .. .. 5 p.m. on five days of the weck, Mondny to Friday inclusive, with a minimum of
45 minutes for lunch.

OVERTIVT.
5. The following rates shall be paid for all work done, except where <hifts are worked :—
Time and a half for
the first two hours’
(a) In excess of 8 hours on any day Monday to Triclay .. .. .. ..<" work in any one
. ' day and thereafter
double time in that
. day.

Time and a half for
J the first four hours’
.4 work and there-
after Jdouble time

[ in that «day.

L '

{b) On Saturday

SHIET>,
6. Where a person is cmploved on shift work outside the hours of beginning and ending work he shall for each hour
while so employed be puict 3d. an hour in addition to above rates.
A shift worker calledd upon to work overtime in excess of ordinary shift honrs shall receive overtime at the rate sot
out in clause 5.

Mixep FuNcriows.
7. An emplovee engaged for not less than half of one day or shift on duties carrying o higher rate than his ordinary
classification shall he paidd the higher rate for such day or shift. If for less than half of one day or shift he shall be paid
the higher rate for the time so worked.

SpecraL Rares.

8. Double time shall be the rate payable for all work done on Sunduays, New Year's Day, Australia Day. Good Friday,
Kaster Monday, Labour Day, King's Birthday, Christmas Day, or Boxing Day; but if any other day be hy Act of Parliament
or proclamation substituted for any of the above-named holidays, the special rate shall be payable ovnly for work done on
the day so substituted.

CONTRAGE 0F LMPLOYMENT.

9. Weeldy Ewployment.—(a) Except as hereinafter provided employment shall be by the week.

(b) FEmployment shall be terminated by two clear days’ notice on cither side given at any time during the week or
by the payment or forfeiture of two days’ wages as the case may be. This shall not affeet the right of the employer to
dismiss an employvee without notice for malingering, ineflicieney, neglect of duty or misconduet. and in «wch cases the wages
shall be paicd up to the time of dismissal only. or to deduct payment for any day the employee camnot be usefully employed
beeause of any strike or through any breakdown in machinery or any stoppage of work by any cause for which the employer
cannot reasonably be held responsible.

" (c) An employee not attending for duty shall except as provided by clause 10 of this Determination lose his pay for
the actual time of such non-attendance.

Any cmployer may require any employvee to work reasonable overtime at overtime rates and the emplovee shall work
such overtime in accordance with such requirement.

(d) To obtain the benefit of weekly employment an cmployee must be ready, available, and willing 1o work on the
days, and during the hours prescribed for an ordinary day’> work less only preseribed o agreed wpon remissions, Pro
rate reduction~ of pay may he made for unauthorized omissions.

(¢) An employee until he has had twoe weeks of continuoux employment may be employed as a casual a1t a rate per
howr of 1/, of the appropriate rate prescribed for a weckly employec.

Sk LEave,

10. (¢) An employee on weekly hiring who is absent from his work on account of personal illness, or on account of
injury by accident arising out of and in the course of his employment, shall be entitled to leave of absence. without deduction
of pay, subjeet to the following conditions and limitations :—

(i) He shall nut be entitled to paidl leave of absonce for any period in respect of which he ix entitled to worker's
Cﬂlllpl‘ll\'?lﬁi("].

{ii) He shall. within 24 lonrs of the commencement of such absenee, inform the employver of his mability  to
attennt for duty and, as for as practicable, state the nature of the injury or ilness, and the estimatod
duratien of the absence.

(i) He shall prove to tho satisfaction of hix employer that he was unable on account of swch illness ov injury to
attend for duty on the day or days for which sick leave is claimed.

(iv) He shall not be entitled in hix first yenr or service with any employer to sick leave in exeess of 31 hours
of working time  for each  completedd  month  of  serviee.

(v} He shall not be cntitled in any subsequent year to leave in excess of 40 hours of working time.

(b) Notwithstanding anything contained in sub-clause (a) hocoof, if the full period of sick leave as prescribed above
is not taken in any year, such portion as is not taken shall be cumulative from year to yeur up to o period uot exceeding
120 hours of working time. which shall be the maximum amount of leave to which an employee may he catitled in any
year of service without deduction of pay.
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Hovpavs.

1L All employees shall be entitled to the holidays hereinafter mentioned without deduction of pay :—New Year's Day,
Australia Day, Labour Day, Good Friday, Easter Monday, Anzac Day King’s Birthday, Christmas Day, and Boxing Day.

Should the 25th December, in any year occur on a Suturday or o Sunday the following Monday and Tuesday shall,
for the purposes of this Determination, be decmed to be Christmas Day and Boxing Day regpectively.  Likewise should the
Ist January, in any year occur on a Saturday or a Sunday the following Monday shall bo deemed to be New Year's Day.

Provided that an employce shall not be entitled to pay for any of the above holidiys if absent from employment
without leave on the working day immediately preceding and/oc following a holiday or group of holidays unless he or she
produces to the employer a certificate of a legally qualified medical practitioner, or failing the production” of such certificate,
such other evidence as shall be satisfactory to the employer.

AxyvaL Houpay.

12. The annual holiday shall be as prescribed by the provisions of the Faclories and Shops (Annual Holidays) Act 1948,
No. 5111, and any amendments which may be made thereto from timo to time.

Tes Moxey.
13. An allowance of 2s. 6d. for tea money shall be made where work extends for more than two hours beyond the
usual time of ending work provided the employer has not given notice the day before of intention to work overtime.

TooLs. SpECIsL Boors, OvERALLS, ETC.
14. The employer shall supply the employce with all requisite tools and gloves for the performance of his dutics, and
when the employee is called upon to work in water he shall be provided with suitable boots or waders.
Where a man’s place of work is outside the factory buildings and he is required to carry on such work in the rain,
bis employer shall furnish him with a waterproof overcoat whilst so omployed.
An employee required to wear overalls or protective clothing in connexion with his work shall he puid the sum of
Is. 6d. per weck whilst he is required to do so.
PayyMeENT oF Wacns,
15. Wages shall be paid during working hours.
Heavta Provisioss.
6. The employer shall provide and maintain in a satisfactory state—
(@) proper lateine services ;
(b) suitable change house accommodation with provision for drying clothes ;
(€) suitable accommodation for employees to have their meals and, where the number of employees exceeds twenty,
such accommodation shall he pactitioned off or otherwise separated from the change house.

Rust PERIOD.

17. All employces shall be allowed two rest intervals on each day as follows :—The first of five minutes to be allowed
between the hours of 9.30 a.m. and 10 a.m., and the second of five minutes to be allowed between the hours of 2.50 p.m.
and 3 p.m., or at such other times ay may be agreed upon between the employer and the majority of the employees
concerned.  Such intervals are to be counted as time worked.

Ricny oF ExTRY or UNION OFFICIALS.

18. For the purposc of interviewing employees on legitimate union business, a duly acereditod representative of the Australian
Workers™ Union shall have the right to enter. during the midday meal hour, the portion of any employer’s establishment in which
any of the classes of labour covered by this Determination are employed.

If any representative is unduly interfering with, or is ereating disaffection amongst his employees, or is offensive in his
methods, such employer may refuse the right of entry.

PERIODICAL ADJUSTMENT oF WAGES.

19. The wages rates set out in cliuse 2 are based upon the following basic wage rates, ami. purswant to the provisions
of Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted by the same amount and at the same time as such basic wage as prescribed by clause 20.  Provided that the
wages of apprentices and improvers shall be adjusted proportionately to adjustments of the basic wage. such adjustments
to be the nearest 3d., hadf or less than huif of 3d. to be disvegarded.

Basic Wage.

Place. Newds Basie Loadine Fotal Index Numinr
Waue (Adjustable). (Constant}, Basic Wage, Set Assigued.
Losd. & d, £ s d
Victoria .. .. .. . 6 8 0 6 0 614 0 Melbourne

ADJUSTMENT OF Basic Waak.

20. («) For the purposes of this Determination the expression * Commonwealth Statistician's *all items’ retail price
index numbers’” or any like expression tcans the numbers stated to be such index numbets in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth (lovernment Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in May, 1950, the amounts of the Basie Wage shall
be as prescribed in clause 19.

(s) During cach future successive period beginning with the first pay period to commence in a May, an August, a November.
or a Febrnary. the amount of the needs basic wage shafl be adjusted by the following methad, namely. hy multiplying
the last published Commonwealth Statistician’s “all items’’ retail price index number by the factor -087 taken to one
place of decimals. the resultant whole number being the amount of the basic wage cxpressat in shillings, but should the
decimal number reach 5 or more the basic wage shall be taken to the neat higher shilling,

’

A. V. BARNS, 1.1, Chairman.

J. W, RYAN, Secretary.
Melbourne, 9th Januvary, 1950,

By Authority: J. J. GourLEY, Government Printer, Melbourn
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Factories and Shops Acts.

DETERMINATION OF THE DENTAL MECHANICS BOARD.

This Determination since the 2nd July, 1946, has applied to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts, the Wagea Board which since the 30th August, 1938, has had
the power * to determine the lowest prices or rates which may be paid to any persons employed in the process, trade, business,
or occupation of—
(a) a dentist’s surgical assistant granted a permit by the Dental Board of Victoria in pursuance of section 68 of the
Medical Act 1928 ;
(b) a dentist’s mechanic;
(c) making any article to be fitted in a human mouth;
{d) a dentist’s attendant,”
has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in December, 1949, the last previous Determination of
this Board shall be revoked and replaced by this Determination, .

Wagee PER WEEEK OF 40 Hours.

2. The rates prescribed in columns lettered “ A’ are payable until the beginning of the first pay period to commence in
February, 1950. Thereafter the rates prescribed in columns lettered “ B’ shall be paid.

* Dentist’s Mechanic, Dentlist’s Attendant. 2 ..
?:pprgntl:es.)a ¢ (Appre%nncsossund I‘:n;:lovers.) Other Employecs. Minimum Wage.
wA»  wpm . w AT «B” «wpn «p o
s d. s, d s, d. s. d. s d. s, d.
lst year .. 40 0 41 0 st year .. 49 6 51 0 | Dentist’s Surgical Assistant .. 262 0O 266 ©
2nd year .. 64 6 55 6 |2nd year .. 89 0 71 0 | Dentist’s Mechanic . .. { 195 0 199 O
3rd year o720 73 6 3rd year .. 90 6 93 6 Dentist’s Attendant .. .. 117 0 121 O
4th year o112 6 115 0
5th year .. 140 B 143 6
6th year .. 158 0 162 O

Provided that no apprentice shall have his legal rate of payment as
prescribed in the Determination hereby revoked reduced in consequence
of the operation of this Determination.

*N0TE.~Clause 3. Special conditions regarding the employment of juniors.

And thereafter the minimum wage.
PROPORTION (IN ANY PLACE).
APPRENTICES.
One apprentice to every three or fraction of three workers receiving
not less than the minimum wage.

An amended indenture of apprenticeship prescribed was approved
on 3rd September, 1925.

IMPROVERS.

(Dentists’ Attendants.)

One improver to every ten or fraction of ten workers receiving
not less than the minimum wage.

No. 219,—891/50.—PRICE 6D.
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SPECIAL CONDITIONS REGARDING THE EMPLOYMENT OF JUNIORS.

3. () The Board has determined that on and after the 28th September, 1945, no junior shall be employed at the Dental
Mechanica’ Section of the trade except under terms of apprenticeship.

(b) Juniors shall be apprenticed as from the dato of commencing work with an employer, but the first six months of service
shall be deemed to be a probationary period, and the indenture may be terminated by any party thereto during such period of

probation without any obligation to any other party or parties.
TiMES OF BEGINNING AND ExDING WORE.
. (#) Dental Mechunics.
& The ‘ordinary hours of work shall be between tne following times of beginning jand ending work :—

8 a.m. . «+ 6 p.m. on Monday tolFriday_(inclusive).
{13} Aitendants,
Time of Beginning, Time of EndIng,
8.30 a.m. .. .. Noon on Saturday.
8.30 a.m. .. .« 6 p.m. on the other working days of;the jweek,

(#ii) All Others.
(s} Where a five and a hilf day week is worked—

Time ol Beginuing, Time of Ending.
9 a.m, .. .. 12 noon on the day on which the half-holiday is observed.
9 a.m. . .. 5.30 p.m. on the other working days of the week.
(b) Whero a five-day week (Monday to Friday inclusive) is worked—
Time ot4Beglnning, Time of Ending.
8.30 a.m. ., .. 6pm,
Hougs.

8. The ordinary hours for a week’ejwork shall be 40.

MeAL BREAK.
8. A meal break of not less than 42 nor more than 60 minutes shall be allowed daily to each employee (Saturday excepted).

OVERTIME,
7. (a) No employee shall be required to work more than two hours’ overtime in any one week outside the hours of beginning
and ending work without his or her consent.
(b) No employee under the age of sixtcen years shall be employed working overtime,
{c) The following rate shall be paid for all work done:—
(i) Outside the hours fixed in clause 4 .. .. .. . .. < Yoy d o half
(i} Within the hours fixed in clause 4 in excess of the number of hours as fixed for a week’s work } tme and & half.

MEeAL MoONEY,
8. All employees who workIovertime—
(6} in excess of three hours on the day on which the half-holiday isfobserved,for
(b) in excess of one hour on any other working day of the week,
ahall be paid 3s. 6d. meal money in addition to overtime rates.

SuNpaYs aNp Horipays.

9. (a) Double timo shall be the rate payable for all work done on Sundays, New Year's Day, Australia Day, Anzac Day, Good
Friday, Easter Saturday, Easter Monday, Labour Day, King’s Birthday, Show Day {(Metropolitan District only), Melbourne Cup Day
(Dletropolitan District only), Christmas Day and lioxing Day, but if any other day be by Act of Parliament or Proclamation
substituted for any of the above-named holidays, the special rate shall be payable only for work done on the day so substituted.

(5) All weekly wage employees shall be granted the holidays mentioned in sub-clause {a) without deduction of pay.

EMPLOYMENT FOR LESS THAN FoLL WEEE.

10. (a) Casual employees (i.e., persous employed during any week for not more than half the hours fixed for an ordinary- week’s
work) shall be paid—
(i} in any week in which two or more public holidays oceur .. . . .. Time and a half.
(ii) in any other week . .. .. . . . .. +» Time and a quarter.
(&) Persons who are employed during any week for more than one-half the ordinary number of hours fixed in this Determination
.a8 a week's work, but for less than 40 hours shall (subject to clause 17) be paid not less than the ordinary wages rate caloulated
pro rula according to the number of hours worked.
{c) Notwithstanding anything contained in sub-clauses (a) and (b) hereof, for any employee whose hours have been reduced
to twenty or less in any week in consequence of any stoppage of work due to circumstances outside the control of the employer, the

penal rates prescribed in sub-clause (a) hereof shall not operate, and such an employee need be paid only pro rata based on the
ordinary rate prescribed for a week of 40 hours.

TERMINATION OF EMPLOYMENT.

11. {a) Except in the case of misconduct by an employee, seven days’ notice of termination of employment shall be given by
either employer or employee, or one week’s wagea shall be paid or forfeited in lieu thereof. This provision shail only apply in the case
of an employee who has been employed continuously for four weeks or more.

(b) Where the employer terminates the employment of an employee within one week of a day on which a holiday ocours the
employee shall be paid for such holiday or holidays preseribed by the Determination provided that such employee has been employed
by the employer for a period of at least four weeks prior to the termination of employment.

. Pay Day.
12. All earnings shall be paid not later than Thursday of each week.

ANNUAL HoLipay.

13. The annual holiday shall be as prescribed by the provisions of the Faclories and Shops (Annual Holidays) Act 1948,
No. 5111, and any amendments which may be made thereto from time to time.

Stk LEAVE.

14. (@) Any employee not attending for duty who has had not less than three months’ service with the same employer shall
not lose hig pay for the actual time lostif such employee produces or forwards within 48 hours of the commencement of such absence
evidence satisfactory to the employer that his non-attendance was due to personal ill-health or accident necessitating such absence,
but such employee shall not be entitled to payment for non-attendance on the grounds of personal ill-health or accident for more than
40 hours of working time.

{b) Notwithstanding anything contained in sub-clause {a) hereof, if the full period of sick leave therein prescribed has not been
taken in any year, such portion of the sick leave which was or is not taken shali be cumulative from year to year up to a period not
exceeding 120 hours of working time which shall be the maximum amount of leave to which an employee may bg entitled in any
year without deduction of pay. For the purpose of administering this sub-clause service prior to the 1st January, 1945, shall not
be taken into account.

REFERENCE.

15. When any employee is dismissed or leaves his employment he shall be entitled to a reference stating his period of service.
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REsT PERIOD.
16. When any spell of duty is for more than four hours, an interval of ten minutes, to be selected by the employer, shall be

allowed in the third hour to females, apprentices and improvers for refreshment. The interval shall be as part of the time of duty

without deduction of pay. 5k

MxEp Fuxcrioxs. t
17. Any employee (other than a casual employee) who is engaged in any week for more than twenty hours at work in & higher
class than he or she is ordinarfly employed to perform shall, f or all work performed during such week, be paid at the rate fixed for the

higher class of work; but, if an employee is 80 engaged at work in a higher class for less than twenty hours in any week, he or she
shall be paid pro rata according to the rates fixed in this Determination for the work actually performed.

s

LAUNDERING ALLOWANCE,

18. Where any Surgical Assistant or Female Dentist’s Attendant is required by the employer to wear a washable uniform, the
laundering of same shall be done at the expense of the employer, or an allowance as prescribed hereunder shall be paid to the
employee concerned :—

_—=n.

Surgical Assistant e . . i «+  3s. 8d. per week.
Female Dentist’s Attendantj . . . -« 38 6d. per week.
DEFINITIONS.

19. (a) Dentist’s Surgical Assistant : One who is granted a permit by the Dental Board of Victoria in pursuance of section 68
of the Medical Act 1928 and who practises dental surgery under the supervision of a dentist.

(b) Dentist’s Mechanic : One who is making any article to be fitted in a human mouth,

(¢) Dentist’s Attendant: A female who waits on a dentist or dentist’s assistant and who does not make, repair, or alter any
article to be fitted in a human mouth.

PERIODICALYADJUSTMENT OF WAGES.

20. The male adult wages rates and the rate for a Dentist’s Mechanic (Apprentice) 6th year set out in clause 2 are based
upon the following basic wage rates and, pursuant to the provisions of section 21 of the Faclories and Shops Act 1934, the board
hereby determines that such rates shall be automatically adjusted by the same amount and at the same time as such basic
wage as prescribed in clause 21.  The rates of Dentist’s Attendant (adult and junior) shall be automatically increased or decreased
proportionally (to ncarest ¢d.) to the inerease in such basic wage rates. The rates of other apprentices (Dentist’s Mechanic) shall
accord from time to time with those preseribed for like apprentices by the Apprenticeship Commission.

Basic Wage.
Piace, Nefggjf;gglg. 380 | Loading Constant. | Total Basic Wage. Igg"’i}g,‘;‘:&’
£ e d s d. £ s d
Throughout the State .. - . - 6 8 0 8 0 614 © Melbourne

ADJUSTMENT OF Basio WagE.

21 {(a) For the purposes of this Determination, the expression ‘ Commonwealth Statistician’s ‘all items’ retail price index
numbers ” or any like expression mesns the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
the Commonwealth Statistician. .

(b) Until the beginning of the first pay period to commence in May, 1950, the amounts of the Basic Wage shall be as
prescribed in clauwse 20.

(¢) During cach future successive period beginning with the first pay period to commence in a May, an August, a November,
or a February, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s * all items ” retail price index number by the factor - 087 taken to one place of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach *5 or
more the basic wage shall be taken to the next higher shilling.

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 1st February, 19:30.

By Authority: J. J. GousLEY, Government Printer, Melbourne.
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Factories and Shops Acts,
DETERMINATION OF THE SALTWORKERS BOARD.

Note.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to *determine the lowest prices
l or rates which may be paid to any person or persons or classes of persons (other than persons subject to the determination
of any Wages Board heretofore appointed) employed in the process, trade, business or occupation of—

(@) producing, gathering, extracting, manufacturing, treating or refining salt;
(b) extracting products {other than salt) from sea water or from natural brines and bitterns and treating such products "—
has made the following Determination, namely :—
1. That as from the beginning of the first pay period to commence on or after the 1st February, 1950, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2. {a) Waags.
(@) Al’l”fg'i‘,‘“sg!‘}g;‘pm"“ J“(vl;:lyl"srl?:;f“ Other Employess (Day Shifts).
MaLEs. Maves. Mares.
Por Week
Per Week of 40 Hours, Per Week of 40 Hours. _— of 40
Hours.
s d. s. d. | Employed at any work, gathering, bagging, loading, or
14 years of age .37 0 14 years of age .. 37 0 stacking salt in connexion with: (A) Salt lakes;
15 ., " .. 48 0 15, » .. 48 0 (B) Salt prod_uuhon works :— s d.
18 ,, " .. 59 0116 , ” .. 59 0 Foreman—i.e., one who has the control of more than
17 ., ' L1017, » 750 six men . .. . .. 168 8
18 ,, ' .94 0| 18 » .94 0 Leading Hand—i.e., one who has (even though he
9 ,, . - ..118 6 19 ,, . ..116 6 may be under. the dn-e_umm of a Foreman) the
20 , » ..133 6 | 20 ,, " ..135 6 control of and is responsible for the work done by
not less than three men .. .. e 161 ©
FEIMALES, FEMALES. Truokman or brakeman—
(a) Power truoks . e e .- 160 0
Per Week of 40 Hours. Per Week of 40 Hours. (b) Horse trucks or wagons .. . 155 0
Operator of mechanical salt excavator .. . 173 0
16 yeara of age .. 33 0 | 18yearsofage .. 33 0| Operator of miechanical harvesting machine and/or
17 ., - .87 017 »” .. 837 0 caterpillar mounted conveyors working in conjunction
18 N .. 46 6 18 ,, » .. 46 6 therew:tth. . o .. . e 162
19 ,, v .. 85 6|19 , » .. 85 6 | Plate layer in charge of the laying down and/or repairing
20 . . ..67 6|2 , , ..67 6 of permanent line .. . .. . 161 0
Employee in charge exi:oting Alng{;ur repairing rough timber
N (in any place). work on out works, exoluding oomstruction of an
Prorogriox { ¥ place) Definstion.—A  juvenile building . o = . y 166 0
One apprentice to every worker i & person | Assistant erecting and/or repairing rough timber work on
three or fraction of three under 21 years of age out works, excluding construotion of any building .. 161 ©
workers receiving not employed at oleaning, | Salt loaders from stacks .. A .. .. 158 ©
jess than the minimum branding, moving, | Employees in charge of movement of sea water and
wage. weighing,  sewing-up engaged in preparation of brine .. . .. 158 0
One imgprover to each bags, or pressing salt. Thatcher of salt stacks . . . . 158 ©
worker receiving not less Staok builder, where mechanioa! stackers are used “ 158 0
than the minimum wage. All others .. . .- .. e .. 155. 0

No. 220.—1274/50.—PRICE 6D,
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Wigrs—continued.

(a) Apvl&l;l):l‘ll’m;hﬁflmnn J“('B"n’“sv:f"{};n Other Employees {Day Shifta).
Mares, MaLEs, MALES,
Por Week
Per Week of 40 Hours, Per Week of 40 Hours, — of 40

Hours,
8hed and Factory Hands, s d

Persons employed “treating, orushing, or refining salt :—
Shed hand in oharge of seven or more men .. . 168 0
Shed hand in charge of six or less men - . 161 ©
Shed hand who is required to stack .. . 165 0

Shift Foreman—
In oharge of & wet and dry plant . . 176 ©
In oharge of a dry plant . e - 168 0
In charge of & wet plan .. .. .. 168 0
Millwrighta .. . .. . . 168 0
Hydro Qperator .. - . . o 158 6
Tutosal Operator, i.e., an employee responsible for mixing 153 6
All Others . . . . .. 152 0
By-products Seciion.

Employee in charge of one or more employees operating

by-products plant, i.e., extracting products (other than

salt) from sea water or from untuﬂS brines and bitterns
and treating such products . - . 162 6

Employee operating by-products plant, i.e., extracting

products {other than salt) from sea water or from
natural brines and bitterns and treating such produots 161 0
Al} others . “ .. - . 166 0

FEMALES.

All Adults .. - . ve . 91 0

C (6) Employees on shifts commenoing in the afterncon or at night shall receive the wages provided in sub-olause (a) with the
addition of 7} per cent. for afternoon shift workers aud 10 per cent. for night shift workers.

SpecraL RaTes,
3. In addition to the wages prescribed in clause 2 hereof, the following special rates and allowances shall be paid to employees,
including apprentices, improvers, and juvenile workers :—
Confined Spaces.
{(#) Working in confined space 3d. per hour extra.
Hot Places.

(b)) Working for more than one hour in the shade in places where the temperature is raised by artificial means to between
1156 and 130 degrees Fahrenheit, 1§d. per hour extra; in places where the temperature exceeds 130 degrees Fahrenheit, 3d. per
hour extra. Where work continues for more than two hours in temperature exceeding 130 degrees Fahrenheit, employees shall
also be entitled to twenty minutes’ rest after every two hours’ work without deduction of pay. The temperature shall be decided
by the foreman of the work after consultation with the employees who claim the extra rate.

Employee within Call.
{c) When work is being performed under sub-clauses (a) and (b} hereof, another person shall always be within call.

Special Rates not Cumulative.
d) Where more than one of the disabilities entitling a workman to extra rates exist on the same job tho employer shall be
bound to pay only one rate, namely, the highest for the disabilities so prevailing.
i}
TiMES oF BEGINNING oNDP ExpING WORK.

4. (@) When day shift only is worked—

Where & 53 day week is worked. ‘Where a 5 day week Is wotked.
Timse of Beglaning, Time of Ending. Time of Beginning. Time of Eoding,
Monday to Friday (inclusive) . 7.30 a.m. o 6 p.m. . 7.30 a.m. v 6 p.m.
Saturday .. . . 7.30 a.m. . 12 noon.

The above.mentioned times of beginning and ending work may be varied on any job by mutusl consent of the employer
and a majority of the employees,
(b) 8hift workers—

(i) Where Two Shifts are Worked.—An employer may require two shifts a day to be worked provided that the time of
beginning the first shift shall be not earlier than 7 a.m. and that the time of ending the second shift shall be
not later than 2 a.m. on the following morning, and also provided that the ordinary spread of hours of each
shift shall not exceed eight hours forty-eight minutes.

(ii) Where three shifts are worked—

Time of Beginning. Time of Ending.
First shift . . . i e - 8 a.m. .- 4 p.m.
Second shift . . . . e . 4 p.m. e 12 midnight
Third shift .. . . . 12 midnight . 8 a.m.

(iii) Provided that the times of beginning and ending shifts stated in this sub-clause may be varied by agreement
between an employer and his employees.

Hours ror A WEEK'S WORK.

5. The hours for an ordinary week’s work for all employees shall be 40 hours per week provided that when employees are
required for essential cleaning purposes, or for maintenance of plant, these hours may be varied in such manner that not more
than 80 hours are worked in any two consecutive weeks, with a maximum of 44 hours in any one week and provided further
that the hours of shift workers may be fixred by agreement between an employer and an employee so that an average of 40 hours
of ordinary working time may be worked in three consecutive weeks subject to 44 hours of ordinary working time being the maximum
in any one week,

OVERTIME.

6. Exocept as provided in sub-olause (c) overtime shall be payable as follows :—

(a) Any employee who works in excess of the maximum number of hours fixed for a week’s work shall be paid for
such work at the rate of time end a half for the first four hours, and thereafter at the rate of double time.
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{6) Any employee who works outside the hours fixed in clause 4 shall be paid for such work at the rate of time
and a half for the first four hours and thereafter at the rate of double time. '

{c) The overtime rate for shift workers shall not apply to arrangements between employees themselves or in cases
due to rotation of shifts or when the relief does not come on duty at the proper time. Provided that where
not less than eight hours’ notice has been given to the employer by the employee that he will be absent from
work, and the employee whom he should relieve is not relieved, such uarelieved employee shall bo paid time
and a half for all time of duty after he has finished his ordinary shift.

(d) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement.

EmMPLOYEE REPORTING FOR WORK AND NOT ALLOWED TO START.

7. An employee who reports for work and ia unot allowed to start shall be paid for two hours’ work. Provided that this
olause shall not operate if a stoppage of work has taken place through some cause over which the employer has no control.

EmpLoyEE WoREING IN WRT PLACES.
8. (a) Any employee who is required to work in water, brine slurry or mud exceeding two inches in depth shall be provided
with gum boots or shall receive an allowance of 23. per day for each day he is so required to work.
(b) Unless oilskins and gum boots are provided for men required to work in rain double time shall be paid for work done
in such rain. Provided that this sub-clause shall not apply to salt loaders from stacks.

Horipays.
9. {a) Weekly employees shall be entitled to the following holidays without deduction of pay :—New Year's Day, Australia Day,
Good Friday, Easter Saturday, Easter Monday, Labour Day, Anzac Day, King’s Birthday, Christmas Day, and Boxing Day, but if
any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays, this provision shall apply

only to the day so substituted. ]
{b) When an employce fails without reasonable cause, proof whereof shall be upon him, to attend for work on the working

day immediately following or immediately prior to any of the holidays prescribed in sub-clause (a) hereof, he shall not be
entitled to be paid for such holiday.
SpEcIAL RATE FOR WORK DONE ON SUNDAYS AND HoOLIDAYS.

10. Double time shall be payable for all work done on Sundays or on any of the days mentioned in clause 9 () except in
the case of employees effecting repairs to or renewals to plant or machinery—which it is necessary to effect on Sundays or holidays
to enable work to be safely resumed on Monday or the earliest working day—in which case payment shall be made at the rate
of time and a half. This exception does not apply to the work of installing new machinery.

TERMS OF ENGAGEMENT,

11. (i) An employer shall have the option of engaging any employee either by the week or casually.

(ii) (@) If the engagement is by the week it shall be for a cpntinuoqs period of at least eight weeks, and thereafter shall be
terminated by & week’s notice on either side, given at any time during the week, or by payment or forfeit]ue. of a week’s
wages in lieu thereof, as the case may be: Provided that this clause shall not ‘aﬁect. the employer’s right to dismiss forthwith
at any time an employee because of the latter’s incompetence or misconduct, in which case the employee shall be entitled in
respect of wages for the then current week's employment, only to payment proportionate to the aggregate _of time worked by
him, and of such other previous time (if any) in that week as to which under this Determination no deduction from his week’s
wages is allowable.

(b) An engagement shall be deemed to be and to continue casual unless the employer, at the commen: t of the engag
or before any change by him of a casual engagement of the employee to one by the week, expressly notifies the employee that he
is to be engaged by the week.

{¢) A casual employee is one engaged and paid as such. A casual employee for working ordinary time shall be paid per
hour one-fortieth of the weekly rate prescribed by this Determination for the work which he performs, plus three pence per hour.

(d) The employer shall have the right to deduct payment for any day upon whick the employee cannot be e.mployed usefully
because of any strike, or through any breakdown of machinery, or any stoppage of work, or any oause for which the employer
cannot reasonably be held responsible.

AxwvaL HoLmavs.
12. The annual holidays for employees covered by this Determination shall be in accordance with the provisions, as may be
amended from time to time, of the Factories and Shops (Annual Holidays) Act 1946—No. 5111.

Si0x LEAVE.

13. (@) A weekly employee who is absent from work on account of personal illness, or on account of injury by accident
arising out of and in the course of his employment, shall be entitled to leave of absence with pay, subject to the following conditions

and limitations.
(i) He shall not be entitled to paid leave of absence unless he has been in the service of the employer concerned as a

weekly employe for at least six months immediately prior to such absence ;
(ii) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to Workers’

Compensation ;
(iii) He shall, within 24 hours of the commencement of such absence inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the illness or injury and the estimated duration of the

absence ;
(iv) He shall produce to the employer a medical certificate or other reagonable evidence justifying the absence ;

(v) He shall not be entitled in any year of service to paid leave of absence in excess of 40 hours of working time.
For the purposes of this sub-clause a year of service shall be deemed to commence from the date of engagement.

(b) Notwithstanding the provisions of sub-clause (a) hereofl, if the full period of sick leave a8 prescribed .above is not
taken in any year, such portion ag is not taken shall be cumulative fr?m year to year up to a period not exceeding 120 hours
of working time, which shall be the maximum amount of leave to yvhlch an employee may be entitled in any year of service
without deduction of pay. For the purposes of this sub-clause service prior to the 4th October, 1946, shall be disregarded.

Mixep DuTIiES,

14. An employee who is roquired to do work for which a higher rate is fixed than that provided for his ordinary duties
shall if such work exceeds a total of two hours on any day be entitled to be paid for all work done on such day at the higher

rate,
TooLs.

15. The employer shall provide an employee with all tools necessary for the work to be done.

PAYMENT oF WAGES.
16. Wages shall be paid weekly during an employee’s ordinary working hours, and such payment shall be made on Tuesday,
except st Laverton when it shall be not later than Wednesday.
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Cri TiME.

17. An employee on shift work shall be allowed a crib time during each shift. ¥or the purpose of administering this
clause crib time shall be deemed to mean time taken for a meal at suitable opportunities in a shift so as not to interfere with
an employee’s duties.

MEAL ALLOWANCE.

18. An employee required to work overtime for more than two hours without being notified the day before that he will
be 8o required shall either be supplied with a meal by the employer or paid 2s. Provided that where the employee was notified
the previous day of the intention to work overtime and such overtime was not worked, he shall be entitled to the meal allowance
herein provided.

Rienr oF ENTRY oF UxioN OFFicIaL.

19. Provided he reports to the works manager before so doing a duly accredited representative of the Austtralian Workers
Union not more often than once a fortnight shall have the right to enter during the midday meal hour the portion of any employer’s
establishment in which any of the classes of labour covered by this Determination are employed for the purpose of in terviewing
employees on legitimate union business.

If any representative is unduly interfering or is creating disaffection amongst the employees or is offensive in his methods the
employer may refuse the right of entry.
ProrecTIVE CLOTHING,
20. Suitable protective clothing shall be provided for employees when working on boiling vats.

SHELTERS.
21. Suitable shelters shall be provided for all employees within reasonable distances from places of work.

EMPLOYEE RECALLED To WORK.
22. Any employee who having ceased work for the day is recalled to work shall be paid for a minimum of two hours’ work
at the rate of time and a half.
Frst Arp Kir.
23. A first-aid kit shall be provided and kept in good order on all works and shall contain the following articles :—

i 0 be
Articles. Qui\lirtlll‘)ﬁsantce Ch«l:ggp—t fa

Antiseptic solution .. .. .. .. .. .. .. .. . . 1 bottle
Bandages, cotton and gauze .. 1 dozen assorted sizes
Castor oil .. . i .. .. .. .. 2 oz.
Iodine, tinoture of .. .. . . . .. 2 oz.
Manual, first-aid .. .. .. .. .. .. 1
Petrolatum, carbolized .. .. .. .. .. .. .. 1 jar
Picric acid solution, made according to the following recipe or prescription :—

14 teaspoonfuls of powdered picric acid, 3 oz. of absolute alcohol, and 2 pints of distilled water i pint
Pins, safety .. .. .. - . . .. .. .. .. .. 1 packet
Sal volatile .. .. - .. .. .. .. .. .. .. .. 6 oz.
Scissors . .. .. .. . .. . .. .. .. .. 1 pair
Tourniquet .. . .. .. .. . N .- .. .. . 1
Tweezers .. . .. .. .. .. .. .. .. . .. 1 pair
Cotton, absorbent .. . .. .. . .. . .. .. e
Gauze, sterilized, plain .. .. .. .. .. .. .. .. .. An adequate assortment
Lint, absorbent .. .. . .. i .. . .. . ..
Plaster, adhesive . .. .. .. . .. . .. ..

Provision oF DrINgING FACILITIES,
24. Water bags and good drinking water shall be provided on all jobs.

TRAVELLING ALLOWANCE.

25, When an employee is required by the employer to work away from his usual place of employment and cannot return
nightly to his usual place of residence he shall be provided with free board and lodging or paid an additional amount at the rate
of 46s. per week and all fares necessarily incurred in travelling to the temporary place of employment and on returning to his
usual place of residence at the termination of the work.

Time occupied in travelling to and from the temporary place of work shall be paid for at ordinary rates of pay.

PIECEWORK.

26. The Board determines under the provisions of Section 150 of the Factories and Shops Act 1928 that any employer may
fix and pay piecework prices to any person employed at any work for which the Board has fixed a minimum wage, provided that
any such employer shall base such piecework prices on the earnings of an average worker working under like conditions, and such
piecework prices shall be fixed so that an average worker can earn not less than the wages rates that are fixed by the Board for
such work.

PERIODICAL ADJUSTMENT OF WAGES.

27. The wages rates set out in clause 2 are based upon the following basic wage rates and pursuant to the provisions of
Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted as
presoribed by clause 28, Provided that the wages of apprentices improvers, juvenile workers, and adult fomale employees shall be
adjusted from time to time by increasing or decreasing the said rates in the same proportion as the amount of increase or decrease
of the basic wage bears to the basic wage current immediately prior to the adjustment. Such adjustments shall be calculated to
the nearest sixpence, half or less than half of sixpence to be disregarded.

Basic Wage.
Place, Needs Basic Wage TLoading. Total ’ Index Number
. (Adjustable.) Constant. Baslc Wage. Set Assigned.
. £ o d s d. £ s d.
Throughout the State . .. .. . 6 8 0 6 0 614 0 Melbourne
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ApJUuSTMENT OF Basio Wage,

28. (a) For the purposes of this Determination the expression “ Commonwealth Statistician’s ¢all items’ retail price index
numbers” or any like expressior means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer, or to be signed by or on behalf of
the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in May, 1950, the amount of the basic wage shall be as
prescribed in clause 27.

{c) During each future successive period beginning with the first pay period to commence in a May, an August, a November,
or a February, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s “ All Items’” retail price index number by the factor -087 taken to one place of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach -5 or
more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.
Melbourne, 7th February, 1950.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers
conferred by the Factories and’ Shops Acts, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted
rates and prices to operate from the beginning of the first pay period to commence
in February, 1950.

Dated at Melbourne, this RAY. H. BEERS,
10th day of March, 1950 Secretary for Labour.

AGRICULTURAL IMPLEMENTS BOARD.

Clauses 2, 5, and 6 of the Determination published in Government Gazette No. 45 of tho 27th January, 1950, shall
be replaced by the following clauscs:—

2,

Wages per Week of 40 hours,

Within 20 miles of

G.P.0., Melbourne,

Within 10 miles of

—_— G.P.0., Geelong, All Other Parts of
or at Warrnambnol, Victoria.
and within
Mildura and

Gippsland Districts.

Drvision 1.—AGRICULTURAL IMPLEMENT SECTION. £ e d. £ s d
(a) Aumbly mey and Process Workmg

Assembler .. 718 0 715 0
Assembler after two yea.m expenence 8§ 20 719 0
Carpenter on agricultural unplement makmg (mcludmg tonl al]owa.nce) 814 0 811 ¢
Dismantler .. . 717 ¢ 714 0
Implement and/or comb fitter 8 6 0 8§ 3 0
Implement and/or comb fitter after two years’ expenence 8§11 0 3 8 0
Pattern fitter and finisher . .. 811 0 § 8§ 0
Pattern fitter and finisher reqmmd to do machmmg 9 6 0 9 3 0
Plough fitter . . . . § 4 0 8§ 1 0
Process worker 716 0 713 0
Wheel rimmer 8§ 60 $ 3 0
Windmill erecto! 8§ 6 0 8 3 0
Windmill muker ol,hel' than ﬁttel‘ 8 5 0 8§ 2 ¢

No. 221,~-1142/50.—PRICE 3D.
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Wages per Week of 40 hours,
Within 20 miles of
G.P.O., Melbourne,
Within' 10 miles of
- G.P.O., Geelong, All Other Parts of
or at Warrnambool, Victoria,
and within
Mildura and
Gippsland Distriots.
Division 1.—AGRICULTURAL IMPLEMENT SEGTION—Con{inued, £ s d. £ s d
(b) Blacksmithing, d-c.
Blacksmith’s atriker .. .. - . . .. .. 717 0 714 0
Blacksmith's striker on double ﬁm .. o .. . . .. 719 0 718 0
Bulldozer operator .. . o o .. .. .. . 8 3 0 8 0 0
Hammer driver .. N .. .- o .. .. NS 719 ¢ 718 0
Heater . .. T 0 714 0
Imploment smith of five years’ experzence able to do all ola,sses of xmp!emont work .. 81400 81 0
Other smith (including iron bender) .. . .. . . S 110 8 8 0
(¢) Dresaing, Grinding, and Pickling.
Chipper o o . s = - . ) . 717 0 714 0
Dreaser and fettler .. . .. .. .. . . .. 719 0 716 0
Emery-wheel attendant . .. . .. .. . .. 719 0 716 0
Grinder .. .. .. . .. .. ‘e 719 0 716 0
Grinder using porta.ble machine .. . . . 310 718 0
Pickler o .. .. . .. .. i 714 0 71 0
Shot and sand blast dressor .. .. .. . . .. . 810 718 0
(d) Furnacemen.
Cupola 8§ 6 0 3 30
Electric . . .. o 8§ 5 0 8 2 0
All other furnaces (not. mcludmg smn.ll nvet. or bolb houtlng) . e .. 4 3 0 8 0 0
Small rivet or bolt heating .. .. .. . 7190 716 0
Assistsnt .. .. .. .. .. . . . . 7170 714 0
(¢) Foundry.
Jobbing moulder and/or coremaker .. .. N .. .. . 9 6 0 9 3 0
Loose pattern moulder . .. .. .. .. .. e 8§16 0 8§13 0
Plate and machine moulder nnd ‘'or coremaker .. . 8 8 ¢ 8 5 0
Cupola furnaceman .. . o .. .. .. 81l 0 8§ 8 0
Electric furnaceman .. .. . . .. .. .. . 810 0 8 70
Al} other furnacemen .- i .. .. .. .. 8 80 8 5 ¢
Asgsistant furnacemen .. . .. .. .. .. o 8 2 0 719 0
Dressers and fettlers . .. o .. . 8 4 0 8 1 0
Grinders .. .. . . .. 8 4 0 8§ 1 0
Grinders using portable ma.c.hme . .. .. 8§ & 0 S 3 0
Shot and sand blast dressers .. . . . . 8 6 0 8§ 3 0
{f) Inapection, dec.
Checker .. o .. . o . . .. . 719 0 7 16
Inspector .. o . . . . e . . 719 0 716
(g) Machinists,
st class . . . - N . .. - . 8 6 0 9 30
2nd class .. o . .. .. .- e . . 811 0 8 8 0
3rd class .. . .. . . . AN . .- 8 2 0 719 ©
Driller .. . e .. .. ‘e . . v 710 0 716 0
Process worker . .. . e .. e . . 716 0 713 0
(k) Painting, .
Dipper " . . - 714 0 10
Painter (brush haud) . .. .. N 7170 700
Paint mixer .. .. .. .. .. T4 0 71t 0
Spray painter . . . .. . .. . - 718 0 21
Writer and liner .. .. .. . . . .. . 3 6 0 3 3
(v) Sheet Metal.
Sheet Metal Workers—1st class .. . e . .. .. 9 6 0 9 3 0
Sheet Metal Workers—2nd olasa . . . .. e . 1l 0 8§ 8 0
(7) Stores.
Attendant at casting stores .. . .- . .. . . 714 0 711 0
Storeman and/or packer . . . .. ' . e 717 0 7 14
(k) Welders.
lst class .. .. - . .. .. .. .. . 910 6 9 7 86
2nd class .. . . .. .. .. . . 8 2 0 719 0
8rd class . . " . . . . . . 718 0 715 0
Tack welder .. . ‘e . . AN 8 0 0 717 0
(1) Were Workers.
Wire drawer .. . .. . .- . . e 717 0 714 0
Wire weaver .. . .. .. . .. .. . 717 0 714
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Wages per Week of 40 Hours,

‘Within 20 miles of
urne.
—_— Within 10 miles of

G.P.0., Geelong, All Other Parts of
or at Warrnrambool, Victorta,
An thin
Mildura and
Gippsland Districts.
£ 4 d £ s d
Drvision I1.—ELECTRICAL.
Flectrical mechanic .. .. .. . . .. .. 9 6 0 930
Shift electrician . .. .. .. .. .. .. . 3 6 0 9 3 0
Tradesman, eleotrical ﬁtter . .. .. .. . g9 6 0 9 3 0
Tradesman’s and electrical mechanic’s assistant .. .. . .. 717 0 714 0
Drvision IIL.—ENGINEERING.
Llectrical fitter . .. .. . .. . . .. 9 6 0 9 3 0
Machinist~—1st class .. .. . .. . . . . 9 6 0 9 3 0 °
Machinist—2nd class .. .. .. .. . .. 811 0 8§ 80
Machinist~—3rd class .. .. .. .. o o .. .. 8 2 0 719 ©
Motor mechanic .. . .. .. . .. .. .. 9 6 0 9 3 0
Patternmaker .. .. . .. .. .. .. .. 919 0 916 0
Toolmaker .. .. .. .. .. .. . .. .. 919 0 916 0
‘Cradesman .. . .. 9 6 0 9 3 0
Tradesman the grea?.er part of whose time is occupled in markmg off .. N 910 6 9 7 6
Tradesman, wet stone grinder :nd glazier . . .. .. 9 6 0 93 0

Divisiox 1V.—ENGINEERING SMITHING.

Tenoning machinist (using straight irons and semng up machines and grmdmg knives

Coppersmith .. .. .. . . .. .. 8 7 6 9 4 6
Forger and/or faggoter . .. .. .. .. . .. 10 4 6 101 6
Forgeman’s assistant . .. .. . - . 719 0 716 0
Other smith .. .. .. .. . . . . 9 7 8 9 4 8
Toolsmith .. . . .. .. . . . . 910 6 9 76
Divisiox V.—~Woop MiLL.
Band sawyer . . .. . . .. .. 8 3 0 8 00
Bending machinist .. . .. .. . . .. . 8 0 0 717 ¢
Boring and drilling machinist .. 716 0 713 0
Buzzer machinist (only operating or feedmg mnclunes) iy TR0 790
Buzzer machinist (using strmght irons and settmg up machines nnd grmdmg kmvm and
cutters) . - . . . 8 6 0 8 3 0
Casemaker .. .. .. .. . .. o .. .. 8 2 0 719 0
Casemaking sawyer .. . .. .. o .. . .. 713 0. 710 0
Circular sawyer .. .. N .. .. .. . .. 8 3 0 8§ 00
Crosscut sawyer .. .. .. A .. .. . . 716 © 713 0
Morticing machinist .. .. . 716 0 713 0
Moulding machinist ( where the machlmsts set up their muchmes only) - 8 4 0 8 1 0
Moulding machinist (where the machinists set up their machines and grmd their knives
and cutters) .. .. . .. 813 ¢ §10 0
Pulling out machinist .. .. .. .. .. . 710 712 0
Sanding machinist .. .. .. .. .. .. .. § 0 0 717 v
Saw doctor .. . .. . .. .. . 912 0 9 9 0
Shaper machinist .. e .. .. . .. . 818 6 8§15 6
Stacker .. . .. 715 0 712 0
Tenoning machinist (only operatmg or feedmg maclunes) 714 0 711 0
8 0
7 0
8 6

and cutters) . .. . .. . 10 8 7 ¢
Thicknesser machinist .- .. .. . . .. . 19 716 0
Turner .. . i8 815 6

DrvisioNn VI—MISCELLANEOUS.

Belt maker and cutter . .. 8 5 0 8 20
Carpenter (other than ngrlcultuml lmplement makmg) e . 9 6 0 9 3 0
Currier 815 0 812 0
Other employees, not elsewhere classified with not less than three months’ cvperlenct

in the agricultural implement making industry . .. . .. 730 700
Employes not elsewhere classified .. . .. .. .. . 617 0 614 0

APPRENTIOESHIP.

5. (a) Youths shall not be engaged in the following occupations except under indentures of apprenticeship for the perios
and subject to the conditions hereinafter prescribed :—

Pntwmmakmg, electrical fitting, engineering fitting and -turning, ﬁrst and second class engineering machining, first-class
welding, engineering blacksmithing, jobbing moulding and/or coremaking, sheet metal (first-class bench work) motor
mechanic.

(6) In the trades immediately hereinafter mentioned the proportion of apprentices which may be taken by any employer
sball he as follows :—

Mechanical engineering—one apprentice for every 3, or fraction of 3, tradesmen.
Flectrical fitting--one apprentice for every 3, or fraction of 3, tradesmen.

Electrical mechanic—one apprentice for every 2, or fraction of 2, trad

Patternmaking—one apprentice for every 3, or fraction of 3, tradesmen.
Smithing—one apprentice for every 3, or fraction of 3, tradesmen.

Moulding—one apprentice for every 2, or fraction of 2, tradesmen,
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(¢) For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average
number working during the immediately preceding six months, and in ascertaining such proportion, an employer actually working
in any workshop shall be deemed to be a tradesman.

(i) The period of apprenticeship shall be as follows i—

If the apprentice when articled is under the age of 17 years, five years; if over the age of 17 years, four
or five years, at the option of the contracting parties.

(i) An employer especially qualified to teach apprentices may, with the consent of the Secretary for Labour, or of the

State Apprenticeship Commission, employ a greater proportion of apprentices to tradesmen than - hereinbefore
specified.

(iii} Minors may he taken on probation for three months, and, if apprenticed, such three months shall count<as part of
their period of apprenticeship,

(iv) Until further order, any contract of apprenticeship hereafter made may contain the fullowing provision :—

If through lack of orders or through financial difficulties, the employer is unable at any time to find
employment and training for an apprentice, and if a transfer to another employer cannot be arranged,
the obligations and duties imposed by the indenture may with the concurrence of the apprentice and his
guardian be suspended for a period agreed upon, or if no such agreement is arrived at, may be cancelled
by the employer. The onus of proof of circumstances justifying such cuncellation shall be on the
employer.

This clause shall not apply to apprenticeship controlled by the State Apprenticeship Commission, but such Commission
shall be free to adopt such schemes for suspension or cancellation of indentures as it may deem reasonable.

Wages per Week of 40 Hours.

(v) The minimum weekly rates of wage for apprentices shall be the undermentioned percentages of the contemporaneous
needs basic wage prescribed for the area in which they are employed, and in addition thereto the constant and
war loading specified, and in all contracts of apprenticeship hereafter made the employer shall covenant to pay
wages at not less than such rates.

Total Wage Payable.
— Percentage lLoading ?}Vlf)h(l)n 2& ellzlx)l(l'%s' :!t
Bg;lcNgYS:;eA (Constant). War Loading. Within 10 miles
of G.P.0O., Geelong, | All other Parts of
or at Warrnambool Victoria.
apd within Mildura
snd Gippaland
Districts.
Per Week, Per Week.

Four and five-year terms— s d. & d, s, d. s d,
1st year . .. o 9 00 09 38 0 37 0
2nd year . . . 40 10 1 9 53 0 52 0
3rd year . .- 53 1 6 1 6 71 0O 60 0
4th year . .- 84 2 0 2 3 1z o 100 o
Gth year . . 100 2 0 .3 0 140 0 137 0

plus 7s.

Four-year terms-—Apprenticeship commencing

after the age of 17 years—
1st year - .. .. 33 00 09 43 0 42 0
2nd year . .. 53 10 1 6 70 6 68 ¢
3rd year .. . . .. 84 2 0 2 3 112 ¢ 108 ©
4th year .. .. .. . 100 20 3 0 140 0 137 ©
plus 7a,

The sum of 4s, per week shall be added to the above rates in the case of apprentice patternmakers.

The total wages of apprentices shall be calculated to the nearest sixpence, any broken part of sixpence in
the result not exceeding threspence to be disregarded.

An employee who is under 21 years of age on the expiration of his apprenticeship and thereafter works
as a minor in the occupation to which he has been apprenticed shall be paid at not less than the adult rate

prescribed for that classification.

(vi) The ordinary hours of employment of apprentices shall be the same in each workshop as those of journeymen in

the trade the apprentice is learning.

(vii) No apprentice under the age of 18 years shall be liable to work overtime unless he so desires.

(viii) No apprentice shall work under uny system of payment by results.

(ix) Any apprentice who cannot complete his full term of apprenticeship before reaching his 22nd birthday may, by
agreement with his master, serve as an apprentice until he reaches the age of 23 years.

(x) The apprentice at the end of the calendar period of any year in which he has actually given service to the master

upon less than the ordinary working days prescribed in the Determination for the trade, or in which he has
unlawfully absented himself without the master’s consent shall, for every day short of the said number of
working days, and for overy day of such absence, serve one day, and the calendar period of the succeeding year
of his service shall not be deemed to begin until the said additional day or days shall have been served.

{xi) No employer shall, either directly or indirectly, or by any pretence or device, receive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or

binding of any probationer or apprentice.

(xii) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed

all fees paid by them.

(xiii) Apprentices shall be entitled to annual leave and sick leave in accordance with the provisions of clauses 104 and

144 of this Determination respectively.
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UNAPPRENTICED MaLB JUNIORS AND FEMaLxs.
6. {a) Subject to the exceptions hereinafter provided the minimum rates of wage for females and unapprenticed male

juniors shall be the undermentioned percentages of the contemporaneous needs basic wage prescribed for the area in which they
are employed and in addition thereto the constant loadings specified.

WacEs PEr WxEKR oF 40 Houss.

Total Wage Payable.
—_— ]:)CI‘- ck?;:isae Loadiog Additions] War Loading. gv:;’hgl' 2:{8%?

Basic Wage, | (14R0: | Awmount. of 6.0, Geolong, | All other Parta
or at Warrnambool of Victorta.
and within Mildura

and Gippsland
Districts,
Per Week.
2 d. s d. e d. 2 d. s d
I.—Adult Females,

Under three months’ experience 66 3 0 0 . 92 0 | 90 ¢
All others . . . 75 I 3 0 70 106 0 I 103 8
11, —Junior Females.

17 years of age and under .. - 40 10 3 6 35 8 54 6
18 years of age - - . 473 13 4 0 66 0 84 6
19 years of age o o . 56 1 8 4 6 66 74 6
20 years of age . . . 623 20 5 0 . 87 0 86 0

11l —Male Juniors.
Under 16 years of age . . 25 0 6 2 0 36 33 6
16 years of age .. o . 35 08 30 ) 48 6 47 6
17 years of age . . . 474 I 0 4 0 66 0 684 8
18 years of age - - - 60 10 5 0 83 0 81 0
18 years of age e . . 75 Z 0 6 0 104 "0 101 6
20 years of age .. .. .. 90 2 0 70 12¢ 0 121 6
IV.—Junior Males (Foundries).
Under 18 years of age .. .. 26 06 20 10 35 6 34 6
16 years of age .. “ .. 33 09 2 6 19 47 0 46 0
17 years of age .. . . 60 10 5 0 30 86 0 84 0
18 years of age .. .. . % 2 0 8 0 40 108 0 105 6
18 years of age and over . 90 2 8 70 4 6 129 0 126 6

Provided that the rate payable to any employee shall not, excluding the constant loading, be less than 20s.

The rates shall be caloulated to the nearsst sixpence, any broken part of sixpence in the result not exceeding threepence
to be disregarded.

(b) Except in the case of employees in foundries, the minimum rate payable to a junior female of any age or a junior
male of eighteen years or more each with less than six months’ experience in the Metal Trades industry shall, until he or she has
had six months’ experience, be 10 per cent. less than the amount represented by the percentage of the needs basioc wage hereby
presoribed for a junior employee of his or her age and in addition thereto the constant loading prescribed for such an employee.

Clauses, other than clauses 2, 3, ond 6, of the said Determination shall remain in force.

.

By Authority: J. J. GounLEY, Government Priuter. Melbourne
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Factories ax.ui Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted
rates and prices to operate from the beginning of the first pay period to commenece
in February, 1950.

Dated at Melbourne, this RAY. H. BEERS,
10th day of March, 1950 Secretary for Labour.

BOILERMAKERS BOARD.

Clauses 2 to 4 inclusive of the Determination published in Government Gazette No. 43 of the 27th January, 1950, snall
be replaced by the following clauses :—

2. WaaEs,
Day Shift.
Wages Per Week of 40 Hours,
Adults
Within 20 miles of
Srg Ml
G.P.0., Geelong, At Yallourn, Other parts of

or at Warrnambool il

and within Mildura

and Gippsland Districts.
£ o d £ s d. £ e 4
Boilermaking and steel construction section—
Assembler window-frame making (non-tradesman).. 8§ 6 0 -8 12 6 8§ 3 0
Attendants at small rivet heahng, bolt hestang or sum.lat types
of fires or furnaces 719 0 8 5 6 7186 0
Blacksmith’s striker . 717 0O 8 3 6 714 0
Blacksmith’s striker on double fires and other a.ss)amnt 719 0 8 5 6 716 0
Boiler (inside) chipper and cleaner . .. 8 3 0 8 9 8 8 0 0
Boilermaker and/or structural steel tradesman 9 6 0 912 6 9 3 0
Boilersmith and/or angle iron smith 910 6 917 0 9 7 6
Cold saw operator ~ 719 © 8 5 6 716 0
Dogman 719 0 8 5 6 716 0
Driller using portable machines . 9 1 6 9 8 0 818 6
Driller using stationary mwhmes 718 0 8 4 6 715 0
Employee assisting a ship plate bender or plate sebter 719 0 8 5 6 716 0
Employee directly assisting an employea whose mnrgm above
the basic wage iz 258. or more . 717 0 8 3 6 714 0
Friction saw operator .. . . 717 0 8§ 3 6 714 0
Furnaceman on heavy angle u'on or he&vy plste 8 5 0 811 6 8§ 2 0
Furnaceman’s assistant . . . 717 0 8§ 3 6 714 0
Holder-up .. . . .. .. .. 719 0 8 5 6 716 0
Machinist—

1st class .. .. .. .. .. .. 9 6 0 912 6 9 3 0
2nd olass . . . . .. .- 811 0 817 6 8 8 0
3rd class . .. .. .. .. e 8§ 2 0 8 8 6 719 0

No. 222—1143/50. —Pr1CYE 3D,
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WagES—centinued,

Day Shift.
Wages Per Week of 40 Hours,
Adults,
Within 20 miles of
S el
g Other parts of

CEOu G | a Yatoun. et
and within Mildura
and Glppsland Districts.

Machinist, steel construction— £ e d £ s d. £ s d
Ist class . . 8§ 40 810 6 810
2nd class .. .. .. .. .. .. 718 0 8 4 8 7150

Marker off {(a tradesman the greater part of whose time is
nccupied in marking off and/or template making) 912 0 918 6 9 9 0

Painter of ironwork using spray .. .. 7180 38 4 8 715 0

Painter of ironwork (other than ship painter) using brush 717 0 8 3 6 714 0

Plate setter and frame bender .. o, .. 9 95 0 915 6 9 6 0

Press and block hand assisting a boiler or angle ironsmith .. 719 0 8 5 6 716 0

Process worker 716 0 8 2 6 713 0

Rigger and/or splicer 8§ 3 0 8§ 9 6 8 00

Rivet heater 719 0 8 5 6 716 0

Welder—

Ist class (other than when using Cutler machine) 910 6 917 0 9 7 6
1st class (using Cutler machine) . .. . 313 0 819 6 810 0
2nd class AN .. .. . 8§ 2 0 § 8 6 719 0
3rd class .. . .. . 718 € 8 4 6 715 0
Weldor-tack .. .. .. .- . 8 0 0 8 6 6 7170

Other employees with not less than three months’ experience

in the metal trades industry . .. .. 73 0 79 6 70 0

Employee not elsewhere classified . .. .. 617 0 73 6 614 0
A tradesman employed as such in this Section who, in the

course of his work, is called upon to operate any machine shall

be paid the rate prescribed for a tradesman for all work done.

Steel pipe making section——

Assigtant at ring meking machines 719 0 8 5 6 716 0

Cement mixer .. .. 8§ 0 0 8 6 6 717 0

Cement liner .. .. 3 3 0 8 9 6 8 0 0

Cement liner operator .. .. .. 511 0 517 6 8 80

Employee in charge of ring making machines . § 3 0 8 9 6 § 00

Employee rounding and straightening steel pipes .. 8§ 2 0 8 8 O 719 0

Employee on tar dip and sand rolling .. 719 ¢ 8§ 5 6 716 0

Faucet maker in charge of furnace § 6 0 812 6 8 3 0

Faucet maker’s assistant .. .. 719 6 8 5 6 716 0

Machine operator (in charge of machines) § 30 8 9 6 8 0 0

Pipe builder .. .. .. .. 3 3 0 8 9 6 8 0 0

Leading Hands.

Leading hands in charge of not less than three and not more than ten employees, 9s. per week extra; more than ten
and not more than twenty employees, 18s. per week extra; more than twenty employees, 27s. per week extra.

Provided that an employee in an electric supply undertaking detailed to act as leading hand in charge of two other
adult employees working away from power station or workshop (one of whom is of the same classification as himself) shall
be paid 6s. per week extra.

Tradesmen in Large Power Houses.

Trodesmen and/or welders and their assistants employed in large operating power houses (i.e.. power houses developing
more than 8,000 kilowatts) other than those not on the regular staff engaged on new construction work shall be paid 8s. per
weok extra, and other apprentices and unapprenticed juniors 3s. per week extra; such amount shall be deemed to include alil
special rates prescribed in clause 5. This allowance shall continue to be payable to tradesmen attached to the staffs of such
power houses while carrying out repairs or maintenance in rotary convertor sub-stations which are in regular operation.

Ship Repairing,
Employees engaged on ship repairs shall be paid the following additional margins :—

e d.
Tradesmen e . . . . . . «. 4 6 per week.
All other labour o .- . . .. . .. 30, -
3. APPRENTICESHIP.

(Other than those covered by the Apprenticeship Commission.)

Apprenticeship Trades.
() An employer shall not employ minors in the following trade or occupations otherwise than under a contract of
apprenticeship as hereinafter provided :—
Boilermaker and/or structural steel tradesman and/or welder—first class.

Period of Apprenticeship.

(b) If the apprentice when indentured is under the age of seventeen years—five years; if over the age of seventeen
years—four or five years, at the option of the contracting parties.

Contract of Apprenticeship
(¢) Every contract of apprenticeship hereinafter made shall contain—

(i) the names of the parties;

(ii) the date of birth of the apprentioe ;

(iii) a statement of the trade or trades to which the apprentice is to be bound and which he is to be taught during
the course and for the purpose of the apprenticeship ;

(iv) & covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the
trade to which the apprentice is bound ;

(v) the date at which the apprenticeship is to commenoce or from which it is to be oalculated ;

(vi) a1l othar conditions of apprenticeship.
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Cancellation or Suspension of Indentures.

(d) Subject to the approval of the Secretary for Labour, but not otherwise, an indenture of apprenticeship may be
suspended or cancelled—
(i) by mutual consent ;
(it} if through lack of orders or financial difficulties an employer is unable to find suitable employment for an
apprentice and a transfer to another employer cannot be arranged ;
(iif) if in the opinion of the Secretary for Labour, circumstances exist which render such suspension or cancellation
necessary or desirable.
Any covenant in an indenture inconsistent with the provisions of thie cluuse shall be null and void and of no force or
effect while this Determination remains in force and applies to the parties to the indenture.

Instruction in Welding.
{¢) The training of apprentices ta boilermaking or structura) stecl work shall include instruction in electric welding
and/or oxy-acetylene welding as far as is practicable with the facilities available in the shop in which they are trained.
Proportion.

(f) (i) The proportion ol apprentices who may be taken by an employer shall not exceed one apprentice for every two or
fraction of two tradesmen.

For the purpose of ascertaining the number of apprentices, the number of trad shall be d d to be the average number
working during the immediately preceding six months, and, in ascertaining such proportion an employer actually working in any
workshop shall be deemed to be a tradesman.

A person who is, for a term not exceeding two years, taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.

(ii) Notwithstanding enything hereinbefore provided in the trade of boilermaker, an employer may with the consent of the
Apprenticeship Commission and upon satisfying that authority that he has the plant, equipment and staff necessary for the proper
tuition of each apprentice concerned take apprentices in excess of the proportion herein prescribed. Until further order apprentices
8o taken shall not be counted in future calculations of the proportion of apprentices to journeymen authorized by this Determination.

JAdult Apprentices.
(¢) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may
by agreement with his master, serve as an apprentice until he reaches the age of 23 years.

Probationary Period.

- (k) Minors may be taken on probation for three months, and if apprenticed such three months shall count as part of their
period of apprenticeship. An employer shall within fourteen days of employing a probatiouer notify the apprenticeship authorities
of the employment of auch probationer to any of the trades mentioned herein.

Wages.

(¢) The minimum weekly rates of wage for apprentices shall be the under-mentioned percentages of the contemporaneous needa
basic wage prescribed for the area in which they are employed, and in addition thereto the constant and war loadings specified,
and in all contracts of apprenticeship hereafter made the employer shall covenant to pay wages of not less than such rates:

Wages per Week of 40 hours.

Within 20 miles of
G.P.0,, Melbourne,

Peroentage Constant W, 10 miles of o
— of Needs onstan ar G.P.O., Geelong, At Yallourn, ther Parte of
Basic Wage, Loadiog. Loading. or at Warrnambool, Victoria.

and Gippsland Districts.

Four and Five-year Terms.

s d. 8 d. 5. d. 8 d. s d.
lst year .. .. 29 . 09 38 0 40 0 37 0
2nd year .. . 40 1 0 1 0 53 0 56 0 52 0
3rd year .. .. 33 1 & 1 6 710 14 6 69 ¢
4th year .. .. 84 P 2 3 112 ¢ 117 0 109 0
5th year .. .. 100 plus 7s. 2 0 3 0 140 0 146 6 137 0

Four-year Terme.—Appreniices commencing after the Age of Y7 Years,

Ist year .. ~ . 33 . 0 8 43 ¢ 45 0 42 0
2nd year .. .. 53 10 1 6 0 6 74 0 68 6
3rd year .. o 84 2 0 2 3 112 o 117 0 108 O
4th year .. .. ] 100 plus 7s. 20 30 140 0 146 © 137 0

An employee who is undor 21 years of age on the expiration of his apprenticeship and thereafter works as a minor in the
occupation to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classification.
Hours.
(3) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.

Overtime and Shift Work.
(k) No apprentice under the age of eighteen years shall be required to work overtime or shift work unless he so desires,
No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would prevent
bis attendance at technical school as required by any statute, determination, or regulation applicable to him,
Payment by Resulia,
(1) An apprentice shall not work under any system of payment by resulta,

Lost Time.

(m) The apprentice at the end of the calendar period of any year in which he has actually given service to the master upon
less than the ordinary working days prescribed in this Determination, or on which he has unlawfully absented himself without the
master's consent shall, for every day short of the said number of working days, and for every dst;,y of such absence, serve one
day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional day or days
shall have been served. Provided that in calculating the extra time to be so served the apprentice shall be credited with time
which he has worked during the relevant year in excess of his ordinary hours.
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Prohibition of Premiume

(n) An employer shall not, either directly or indirectly, or by any !Pretance or device receive from any person or requirs or
permit any person to pay or give any consideration in the nafure of a premium or bonus for the taking or binding of any
probationer or apprentice.

Attendance at Technical Schools.

(0) Apprentices attending technieal colleges or schools and presenting reports of satisfactory conduct shall be reimbursed
all fees paid by them,

- Annual and Sick Leave.
(p) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 16 and 17 hereof
reapectively.
UNAPPRENTIOED MALE JUNIORS.

4. {a) Subject to the exceptions hereinafter provided, the minimum rates of wage for unapprenticed male juniors employed
in ocoupations for which apprenticeship is not provided by this Determination shall be the undermentioned :—

Wages per Week of 40 hours.

Total Wage Payabls,
‘Within 20 Miles of
P ta, Furth
— . S?fv:.a.m%' iy A]rlgigllo?nl G.2.0., Melbourne. other Partsof
’1C age. N Oading. G.P.O., Geel 3 At Yall . er f'arts ol
| or at Wmnan‘x)l;‘gol, aoumm Victorla.
and within Mildura
| and Gippsland Districts,
] i !
Junior Males.
s d. s d. s d s d s d.
Under 16 years of age e 25 0 6 20 34 6 36 0 33 6
18 years of age .. e 35 09 30 48 6 51 0 47 6
17 years of age . .. 473 10 4 0 66 0 69 0 64 6
18 years of age . .. 1] 10 6 0 83 0 86 6 81 0
19 years of age .- . 76 20 6 0 104 0 109 0 101 6
20 years of age .. .. 90 2 0 70 124 0 130 0 121 6

Provided that the rate payable to any employee shall not, excluding the constant loading, be less than 20s.

The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

A junior employee of eighteen years or more shall be paid 3a. per week in addition to the rates prescribed herein while he
is employed as a furnaceman or assistant to a furnaceman.

(b) The minimum rate payable to a junior employee of sighteen yeara or more with leas than six months’ experience
under this Determination shall, until he has had such six months’ experience, be 10 per cent. less than the amount represented
by the peroentage of the needs basic wage hereby prescribed for a junior employee of his age and in addition thereto the constant
loading prescribed for such an employee.

{¢) Junior employeea employed on the following machines or operations shall be paid at not less than the appropriate
adult minimum rates :—

(i} Angle-iron cropping where the material weighs more than 3} lb. per foot and is not clamped.
(ii) Assisting steel furnace ladleman other than in daubing or repairing ladles.
(iii) Assisting storemcn racking and/or loading and/or unloading off vehicles of heavy steel plates, bara or sectiona.
(iv) Breaking up pig iron.
(v) Carry material to or from cupola forge or eleotric steel furnace or using the slicer or hanging on to end of &
bloom. This shall not apply in the case of junior moulders.
(vi) Cutting out and punching rivets on plates.
(vii) Cutting plates by means of hammer and cold set.
{viii) Holding up rivets over } in. diameter.
(ix) Passing hot rivets in confined spaces.
(x) Plate edge planers in structural steel or shipbuilding yards where the operator travels on the machine.
(xi) Punching machines handling plates weighing more than 84 lb, .
(xii) Shearing machinos other than guillotine plate shearers, handling plates weighing more than 84 lb.

{d) Junior employee shall not be employed—
(i) if under the age of 18 years—
on oil or gas burnera or fires used for heating of small articles : or
using electric arc or oxy-acetylene blow-pipe, or .
(ii) if under 18 years of age— -
die setting on power presses ;
as fur n or assistant to fur ; or
as operators of power-driven guillotines.
Clauses, other than clauses 2 to 4 inclusive, of the said Determination shall remain in force.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred b,
Factories and Shops Acts, hereby make and issue the following adjusted Dettg'mination of the V}‘;agaz
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1950.

Dated at Melbourne, this RAY. H. BEERS
10th day of March, 1950 ) . Secretary for Labour.

JEWELLERS BOARD

Clauses 2, 3 and 4 of the Determination published in Government Gazetie No. 33 of the 13th
replaced by the following clauses - of the i3th Janvary, 1950, shall be

2, Wages per WEEE oF 40 Hours,

Classification. _

Precious gem mounter . .

Setter of precious gems .. . .
Mounter-—1st Class .

Mounter—2nd Class . .. .. ..
Drop hammer operator who sets dies and makes force
Drop hammer operator, other .. ..
Setter .. . ..

Melter and alloyer

Lapper ..

PoEsher .. .
Assembler and solderer ..
Solderer, other .. ..

.-
comocoaccooc™

O AT I~TOTWPWRP TP W DDt
bt
@ BB

Die setter o o
Engine turner .. 5.
Press operator .. .. Y
Process worker (as defined) i
Carder .. . 79
Pinner up .. .. .. .. .. .. .. .. . 7 0
Other employees with not less than three months’ experience in this industry .. 3 0
All others .. .. .. .- .. .- .. .. .. Moo

Leapine Hanps.
Leading hands in charge of not less than three and not more than ten employees, 9s. week "
ten and not more than twenty employees, 18s. per week extra; more than twenty efnp%’oyees, 27£erper weel:x::r's. more than
APPRENTIOESHIP.
Contract of Apprenticeship.
3. (@) Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the parties;
{ii) the date of birth of the apprentice ;

(ii) a statement of the trade or trades to which the apprentice is to be bound and i i
satement of tho frede or iraden to vhich the sppremie nnd and which he is to be taught

(iv) a covenant by the master to teach and instruct or cause the apprentice to be tal instru i
trade to which the apprentice is bound ; PP ° taught or oted in the

(v) the date at which the apprentioeship is to commence or from which it is to be calculated ;
(vi) all other conditions of apprenticeship.
No., 223,—-1172/50, —Price 3.
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Cancellation or Suspension of Indenture.
(b) Subject to ‘the approval of the Secretary for Labour, but not otherwise, an indeuture of apprenticeship may be
suspended or cancelled—
(i) by mutual consent ;
(i) if through lack of orders or finanoial difficulties an employer is unable to find suitable employment for an
apprentice and a transfer to another employer cannot be arranged ;
(iii) if, in the opinior of the Secretary for Labour, circumstances exist fwhich render such suspension or cancellation
necesgary or desirable,

Any covenant in an indenture inconsistent with the provision of this clause shail be null and void and of no force or effect
while this Determination remains in force and applies to the parties to the indenture. |

Proportion.

(c) The proportion of apprentices who may be taken by an employer shall not exceed one apprentice to every three
or fraction of three tradesmen.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average
number working during the immediately preceding six months, and in ascertaining such proportion an employer actually
working“in any workshop shall be d d to be a trad 2

A person who is, for a term not exveeding two years taking practical training in a workshop in continuance of a
course of training for professional work shall not be taken into account in caloulating the proportion of apprentices to
journeymen.

An employer may with the consent of the Wages Board and upon satisfying that authority that he has the plant,
equipment and staff necessary for the proper tuition of each apprentice concerned take apprentices in excess of the proportion
herein prescribed. Until further order apprentices so taken shall not be counted in future calculations of the proportion of
‘apprentices to journeymen authorized by the Determination.

Period of Apprenticeship,

(d) If the apprentice, when indentured, is under the age of seventeen years—five years; if over the age of seventeen—
four or five years, at the option of the contracting parties.

Adult Apprentices.

(¢) Any apprentice who cannot complete his full term of apprenticeship before reaching his 22nd birthday may, by
agreement with his master, serve as an apprentice until he reaches tho age of 23 years.

Probationary Period.
(f) Minors may be taken on probation for three months, and if apprenticed such thres months shall count as part of

their period of apprenticeship. An employer shall within fourteen days of employing a probationer notify the appropriate
apprenticeship authorities of the employment of such probationer to any of the trades mentioned hersin.

Wages.

(g) The minimum weekly rates of wage for apprentices shall be the under-mentioned percentages of the needs basio
wage, and in addition thereto the constant and war loadings specified, and in all contracts of apprenticeship hereafter made
the employer shall covenant to pay wages of not less than such rates.

The total wages of apprentices and improvers shall be calculated to the nearest sixpence, any broken part of sixpence
in the result not exceeding threepence to be disregarded.

(&) - Wages per Week of 40 Hours.
Percentage Constant, Total
- BgﬁcheVﬂ:g!e. Loading. War Loading. Wage Payable.
‘ Per Week. Per Week. Per Week. £ s d
Four and five-year terms— 5. d. 8. d.
1st year .. .. o .. .. 29 0 0 09 118 0
2nd year .. - - . e 40 10 10 213 0
3rd year .. .. . . .. 53 1 6 16 311 0
4th year .. .. .. .. . 84 2 0 2 3 512 0
5th year .. o, - S o 100 20 3 0 700
plus 78
Four-year terms—Apprentice commencing after the age .y
of 17 years— . . .
1st year . . .. .. . 33 00 09 2 30
2nd year .. .. N 53 10 1 6 310 6
3rd year .o . v . . 84 2 0 2 3 512 0
4th year .. .. .. .- .. 100 2 0 3 0 7 00
RN . plus 7s.

An employee who is under 21 years of age on the expiration ef his apprenticeship and thereafter works as a minor in
the occupation to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classification.

Hours.
(¢) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.

Overtime and Shift Work.
(7} No apprentice 'under the age of 18 years shall be required to work overtime or shift werk unless he so desires.

Payment by Resulis.
(k) An apprentice shall not work under any system of payment by results.
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Lost Time. N

(1) The apprentice at the end of the calendar period of any year in which he has actually given service to the master
upon less than the ordinary working daye prescribed in this Determination, or in which he has unlawfally abgented himself
without the master's consent, shall, for every day short of the said number of working days, and for eve day of such
absence, serve one day, and the calendar 1od of the succeeding year of his service shall mot be deemed to i il ths
said additional day or days shall have been served. Provided that in caloulating the extrs time to be so served the
spprentioe shall be credited with time which he has worked during the relevant year in excess of his ordinary hours.

Prohibition of Premiuma
{(m) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or
require or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or
binding of any probationer or apprentice.

Annual and Sick Leave.
(n) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 13 and 14
hereof respectively.
FEMALXS AND UNAPPRENTICED MALE JUNIORS.

4. {(a) The minimum rates of wage for adult and junior females and for unapprenticed male juniors shall be as -
follows :

Wages per Week of 40 Hours,

Percentage Constant Additlonal Tota!
— B:i{h}v%(:;e. Lo’;dlng. Amon‘l)lxéf Wage ‘;’:ynble.
i . Per Week. Per Week. ‘ Per Week,
s d. s d. £ s d
I.~—Adult Females,
Under three months’ experience .. .. .. ' 65 | 3 0 l 6 0 [ 412 0
All others . . .. e . 75 3 0 70 5 6 0
I1.—Junior Females,
17 years of age and under .. .. Ve 40 10 3 6 215 6
18 years of age .. . . - PN 47 13 4 0 3 6 0
19 years of age .. . . . . 56 16 4 6 316 6
20 years of age .. . .- . .. 62% 20 5 0 4 70
II1.—Junior Males.
Under 16 years of age .. . . . 25 0 6 20 114 6
16 years of age .. .. T .. .. 35 09 3 0 2 8 6
17 years of age .. .. .. .. . 473 10 4 0 36 0
18 years of age .. . .. = . .- 60 10 5 0 4 3 0
19 years of age .. .. .. .. .. 75 2 0 8 0 5 4 0
20 years of age .. .. .. . .. 90 20 70 8 4 0

Provided that the rate payable to any employee shall not excluding the constant loading be less than 20s.

The total wage shall be caloulated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

(b) The minimum rate paysble to a junior female of any age or a junior male of eighteen years or more each with
less than six months’ experience under this Determination shall, until he or she has had six months’ experience, be 10 per
cent. less than the amount represented by the percentage of the needs basic wage hereby prescribed for a junior employee
of his or her age and in addition thereto the constant and further additional loading prescribed for such an employee.

Prohibited Occupations,
(c) Junior employees shall not be employed :—

(i) if under the age of 16 years—
on oil or gas burners or fires used for heating of amall articles;
{ii) if under 18 years of age—
die setting on power preases. .
Clauses, other than clauses 2, 3 and 4, of the said Determination shall remain in force.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF Tl{E
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I. Raymond Henry Beers., Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make.and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1950.

Dated at Melbourne, this RAY. H. BEERS,
10th day of March, 1950 Secretary for Labour.

ELECTRICAL TRADE BOARD.

Clauses 2, 3 and 4 of the Determination published in Government Guzette No. 46 of the 27th January, 1950, shall be
seplaced by the following clauses:— .
2

Wages per Week of 40 Hours,
Within a Radius
of 20 Miles of
G.P.0., Melbourne ;
Adnity, 10 Miles of Other Parts
G.P.O,, Geelong; | At Yallourn. of
at Warrnamhool, Victorla,
and within
Milduga and
Gippsland "Districts.
{a) General, £ s d. £ a d. £ s d,
Electrician in charge of rlectrical supply undertaking .. .. .. .. 10 10 6 1017 o 10 7 6
Electrical instrument maker and/or repairer (as deﬁned) .. NS .. 01 6 10 8 0 9 I8 ¢
Installation inspector and/or tender .. . .. o .. 910 6 417 0 9 7 8
Shift electrician . .. .. . .. .. .. 9 6 0 912 6 9 3 0
Refrigeration mechamc or servnceman .. .. . .. . 9 6 0 912 6 9 3 0
Electrician in charge of plant and/or mstallatum .. . .. .. 9 6 0 912 6 9 3 0
Electrical fitter and/or armature winder . . . . .. 4 6 0 902 6 %430
Battery fitter . .. .. . .. 9 6 0 912 6 9 3 0
Cable jointer, on 1ugh tension (over 6600 volts) .. .. .. . 9 4+ 6 Do O 16
Cable jointer, on low tension (undu‘ 6,600 volts) .. .. . .. 9 1 6 48 0 | BIS 6
Cable jointer’s mate .. .. .. .. .. .. 7170 8 3 6 Tt 0
Electrical mechanic .. .. .. .. . .. .. .. 0 6 0 912 6 9 3 0
Linesman .. .. .. .. .. .. - .. 814 0 9 0 8 Sl 0
Linesman’s asmsunt . .. .. - .. .. .o 717 0 § 3 6 T4 0
Patrolman—
(a) Inspecting and swm,hmg clrcmw or repmnng, live feeders or distributors of
600 volt or over, or repairing faults on consumers’ premises 814 0 9 ¢ 6 81l 0
(b) Inspecting, switching or renewmg lamps or fuses on circuits, but not repau'mg 719 6 3 6 0 716 6
Meter tester (1st grade) . .. .. - . . S$13 0 §10 6 8§10 0
Meter tester (2nd grade) .. .. . .. .. S 60 §i2 6 8 3 0
Meter fixer .. .. - .. .. .. 8 6 o 12 6 s 30
Switehboaird dttendﬂnt .. .. .. .. RI2 6 819 0 8 9 6
Battery attendant .. .. .. .. 718 0 8§ 4 6 715 0
Electricnl fitter's and mechanic's ussmt,ant . .. e 717 0 5 3 6 T4 0
Process worker 716 9 S 26 7130
Other employees with not less than Lhree months’ expenc,ncc in the metal trades
industry .. . . 73 0 79 6 700
Employee not elsewhere c]aa!:herl .. .. .. .. .. .. 617 0 73 6 614 0
(b) Wet Battery Manufacturing.
Plante assembler . .. .. .. .. .. .. .. 8 V] 812 6 8 3 0
Battery repairer (factory) .. .. .. . . .. . 30 § 9 6 S 00
Mixing and pasting by hand .. .. .. .. .. .. .. s 0 8 7 6 718
Charging and mouldmg of grids 8§ 1 0 8§ 7 6 718 0
Group burning (placing -eparate chambers in battenes, burmng posts to connecmrs on
top of battery) .. . . . .- .. . S 0 0 8 6 6 717 4
Formation process .. .. .. .. .. .. 718 0 S 4+ 6 T3 0
Al others in this subdivision .. 70 s 26 713 0

No. 224,—1347/50,—PRrICE 3D.
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LespiNnae Hanps.

Leading hands in charge of not less than thres and not more than ton employoces, 9s. per week extra; more than ten and
not more than tweaty smployees, 183. per week extra; more than twonty employves, 27s. per woeok extra.

TRADESMEN IN LARGE Powrr Hovuszs,

Tradesmen and/or welders, and their assistants employed in large operating power houses (i.e., power houses developing
more than 8,000 kilowats), other than those not on the regular staff, engaged on new construction work, shall be paid 8s. per-
woek extra, and other apprentices and unapprenticed juniors 3s. per week extra ; such amount shall be deemed to include all special
rates prescribed in clause 5.

This allowance shall continue to be payable to tradesmen attached to the staffs of such power houses while carrying out.
repairs or maintenance ir rotary convertor sub-stations which are in regular operation.

Ship Repairing.
Employces engaged on ship repairs shall be paid the following additional margins:—

s d.
Tradesmen e .. e . . . . .. 4 6 per week.
All other labour,.. . . e .. . . “ 30, "»
APPRENTIOESHIP,

(Other than those covered by the Apprenticeship Commission.)

Appranticeship Trades.
3. (a) Minors shall not be employed in the following ocoupations otherwise than under a contract of appronticeship as
hersinafter provided : —
Electrical fitter and/or armature winder (except the winding of armatures by specialized processes),
Electricat mechanic,
Refrigeration mechanic or serviceman.

Contract of Apprenticeship.
(b) Every ocontract of apprenticeship hereinafter made shall contain—
(i) the names of the parties;
(ii) the date of birth of the apprentice ;

(iii) » statement of the trade or trades to which the appreatice is to be bound and which he is to be taught during:
the course and for the purpose of the apprenticeship ; .

(iv) » covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade to-
which the apprentioe is bound ;

(v) the date at which the apprenticeship is to commenoe or from which it is to be calculated ;
(vi) all other conditions of apprenticeship.

Cancellation or Suapension of Indenture.

(¢) Subject to the approval of the Socretary for Labour, but not otherwise, an indenture of apprenticeship may be suspended:
or oancelled—

{i) by mutual consent;

(if) if through lack of orders or financial difficuities an employur is unable to find suitable employment for an apprentice-
and a transfor to another employer cannot ho arranged ;

(iii) if, in the opinion of the Secretary for Labour, ciroumstances exist which render such suspension or cancellution
necessary or desirable.

Any covenant in an indenture inconsistent with the provision of this clause shall be null and void, and of no force or effect.
while this Determination remains in force and applies to the parties to the indenture.

Instruction in Welding.
(d) The training of apprentices to electrical fitting shall include sufficient instruction in welding to enable them to perform:
the work of their trade in the shop in which they are trained.

Propertion,

(e) (i) An employer shall not employ upprentices in excess of the proportion hereinafter prescribed.

Subjoct ta this sub-clause the proportion of apprentices who may be taken by an employer shull not exceed one apprentice
to every threo or fraction of threo tradesmen in the trade concerned,

In the trade of—

Electrical mechanic,

the proportion of approntives who may be taken by an employer shall not exceed one apprentice for every two or fraction of
two tradesmen in the trade coucerned.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average
number working during the immediatoly preceding six months, and in ascortaining such proportion an employer actually working
in any workshop shall bo deemed to be a tradesman.

A person who is, for & term not exceeding two years, taking practical training in a workshop in continuanee of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymon.

(ii) Notwithstanding unything hereinbefore provided in the trades of—
Klectrical fitter,
Electrical mechanic, and
Refrigeration mechanic or serviceman,
an employer may with tho consent of an apprenticeship authority and upon satisfying that authority that he has the plant,
equipment and staff necessury for the proper tuition of each apprentice concerned tauke apprentices in excess of the proportion

borein prescribed. Until further order apprentices so taken shall not bo counted in futurs ealeulations of the pruportion of
spprentices to journeymen authorived by the Determination.
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Period of Apprenticeship,
(f) The periods of apprenticeship shall be as follows :—

If the apprentice, when indentured, is under tho age of seventeen yoars—five years; if over the age of seventwon—four
or five years, at the option of the contracting parties,

Adult Apprentices.

(g9) Any approntice who cannot complete his full term of apprenticeship before reaching his 22nd birthday may, by
agreement with his master, serve as an approntice until he reaches the age of 23 years.

Probationary Period.
(4) Minors muy be taken on probation for threv months, and it apprenticed such thiee months shall count as pait of their
period of apprenticeship. An employer ahall within fourteen days of employing a probationer notify the appropriate apprenticeship
authorities of the employment of such probalioncr to any of the trader mentioned herein.

Wages.

(#) The minimum woekly rates of wage for apprentices shall be the undermentioned percentages of the contemporaneous.
nevds basic wage prescribed for the area in which they are employed, and in addition thereto the constant and special loadings
specified, and in all contracts of apprenticeship hereafter made the employer shall covenant to pay wages of not less than such
rates,

The total wages of apprentices and improvers shall be caloulated to the nearest sixpence, any broken part of sixpence in
the result not exocvceding threepence to be disregarded.

(J) Wages per Week of 40 hours,
o Total Wage Payable—
\Vltl'l'i(l; %U(!)I.lliea [
J— P:‘.“:::;g" (Il'uusl!:ant lﬂ pe;:'lll ﬁ[ﬁ?hulﬁr}iﬂ l“ ’(I)U
Basic “"aon Loading, Loading, ‘jell‘) 3 .t'., At Yall Othet Parta
Warrenel(ljunlin'nl? and ‘ oura. of Victorla,
within Mildurs
nod Gippsland
Districts.
. Four awl! Five-year Terms.
Per Week. Per Week. Per Week.
8 d. s d. £ 8 d. £ s d. v oa dl
Ist year .. . . 29 .. 09 118 0 2 00 117 o
2nd year -.. .. .. 40 1 0 | ] 213 0 216 0 212 0
3rd year .. . . 53 1 6 1 8 311 0 314 6 3 90
4th year .. . . 84 2 0 2 3 512 0 H17 0 5 9 0
Sth year .. .. .. 100 plus 7s. 20 3 0 700 76 6 617 0
Four-year Terms.—Apprenticeship commencing after the Age of 17 Years.
Ist year .. . .. 33 .. 09 2 30 2 5 0 22 0
2nd year .. . .. 53 1 0 1 6 310 6 314 0 3 8 6
3rd year .. . . 84 20 2 3 812 0 517 0 5 9 0
4th year .. . .. | 100 plus 7s. 20 30 00 76 6 617 ©

An employee who iy under 21 years of age on the oxpiration of his apprenticoship and thereafter works as a miuvor in the
occupation to which he has been appronticed shall be paid at not less than the adult rate prescribed for that olassification.

Hours.
(k) The ordinary hours of smployment of approntices shall not in each workshop exceod those of the journeymen.

Overtime and Shift Work.
{!) No apprentice under the age of 18 years shall be required to work overtime or shift work unless he so desires.

No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would
prevent his attendance at technical school as required by any stutute, Determination or regulation applicabls to him.

Payment by Results.
(1) An apprentice shall not work under any system of paymeat by results

Lost Time
(n) The apprentice at the end of the calondar period of uny year in which he has actually given servico to the master
upon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himself’
without the master’s consent, shall, for every day short of the said number of working days, and for every day of such absetics,
serve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additionat
day or days shall have been served. Provided that in calculating the extra time to be so served the apprentice shall be credited
with time which he has worked during the relevant year in excess of his ordinary hours.

Prohibition of Premiums.

(o) An employor shall not, vither directly or indirectly, or by any pretence or device receive from any person or require
or termlt. any person to pay or give any consideration in the nature of a premium or benus for the taking or binding of any
probationer or apprentice.

Attendance at Technical Schools.
(p) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct whall be reimbursed
afl fees paid by them.
Annual and Sick Leave.

(q) lAppmntioec shall be eatitled to sick and-annual leave in accordance with the provisions of clauses 16 and 17 hereof
respectively .
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FEMaALES XD UNAPPRENTICED MALR JUNIORS.
4. (a) Subject to the exceptions hereinafter provided, the minimum rates of wage for adult and junior temales and for

unspprenticed male juniors employed in occupations for which apprenticeship is not provided by this Determination shall he aa
follows :—

Wages per Week of 40 hours.

] i 1 Total Wage Payabie-—
' —_—
1 Within 20 Miles
i Percenta 3 ‘f{»o?x'P'eo" 10
k- Cobcang Constant Additionsl 0 ourns ;
{ Need Miles of G.P.O.,
B:slc g‘e'a;n Loading. Amount. Geelong ; at At Yallourn. Oth‘e,{ch:ﬁs ot
1 Warrnambool, and | :
H within Mildura
1 H ] and Gippsiand
f t Distriets. i
) ) ‘
. 1 s d. [ e d. £ e d. ’ £ s d. £ s d
' . I.—Adult Females,
Under three months’ experienco .. ] A3 ! 30 | 6 0 412 0 | 416 6 + 10 0
All others . .. . 7 30 70 5 6 0 3L 0 ' 5 3 6
11.—Junior Females.
17 years of age and under A 40 1 3 6 215 6 218 6 214 6
18 years of age .. . ; 474 13 4 0 3 1] 3 90 3 4 6
19 year of age .. . 55 18 4 6 316 6 4 00 » 314 6
20 years of age . o 62} 2 0 50 4 0 411 0 45 0
111 —Juninr Males.
Under 16 years of age .. . ‘ 25 1 0 6 20 114 6 116 0 113 6
16 years of age .o . it i N9 30 28 6 211 ¢ 276
17 years of age 473 o 4 0 3 690 3 9 0 3 4 6
18 years of age .. .. 60 10 5 0 4 30 4 6 6 4 10
14 years of uge .. .. 7 20 6 0 5 4+ 0 5 49 0 31 6
20 yeurs of age .- .. 90 20 70 ! G 4 0 610 0 6 106
i

Provided that the rate payabls to any employee shafl not, excluding the constant loading, be less than 20s.

The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding threepence
10 he dizregarded. .

(b} The minimum rate payable to a junior female of any age or a junior male of eighteen years or more each with less
than six months’ experience under this Determination shall, until he or she has had six months’ experience, be 10 per cent. less
‘than the amount represented by the percentage of the needs basic wage hereby prescribed for a junior employee of his or her age
and in addition thereto the constant loading prescribed for such an employee :

Provided that this sub-clause shall not operate to reduce the rates paid to any female employee as from the beginning of
dhe first pay period to commenoce in August, 1942,

Prohibited Occupations
(¢} Junior employees shall not be employed :—
if under the age of 16 years—
on oil or gas burmers or fires used for heating of small artides ; or
uaing electric arc or oxy acetylone blow pipe.

Clauscs, other than clanses 2, 3, and 4, of the said Determination shall remain in force.

By Authority: J. J. GOUkLEY, Government Printer, Melbourns.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted

rates and prices to operate from the beginning of the first pay period to commence
in February, 1950.

Dated at Melbourne, this RAY. H. BEERS,
28th day of February, 1950 Secretary for Labour,

GENERAL BOARD.

(Vinegar and Yeast Section.)

Clause 2 of the Determination for this Section published in Governmeni Gazeite No. 830 of the 16th September, 1949,
shall be replaced by the following clause :~—

2. Waces Per WEEk or 40 Hours.
(a) IMPROVERS. . (b) ApuLrts.
Males. Females. Males.
s d. s d. s d
Under 17 years of uge . 56 9 Under 17 years of nga .. 54 3 | Leading hand, namely an
17 years of age .. 69 3 17 years of age .. 59 9 employee who, with the
18 years of age - .. 93 0 18 years of age .. .. 67 6 authority of his employer,
19 years of age .- .. 118 9 19 years of age . .. 7% 0 exercises supervision over
20 years of age - .. 128 3 20 years of age .. .. 80 3 the work of any other
| employee or employees .. 161 0
- r
v

All others .. .. 155 0
and thereafter the rate prescribed for adults.

Men engaged in cleaning
PROPORTION (in any place). vinegar generators—
7s. 6d. for each generator

One male improver o every five or fraction of five male persons receiving not less than cleaned

the minimum rate prescribed for male adults,

One female improver to every five or fraction of five female persons receiving not less Females.
than the minimum rate prescribed for female adults. :

All adults .. .. 81 0

Clauses, other than clause 2, of the said Determination for this Section shall remain in force.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
No. 225—1188/50.—Pr1CE 3D.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1950.

Dated at Melbourne, this X RAY. H. BEERS,
28th day of February, 1950 Secretary for Labour.

JAM TRADE BOARD.

Clauses 2, 3 and 4, of the Determination published in Government Gazette No. 47 of the 27th January, 1950, shall be
replaced by the following clauses :—

Apvrr EMmrrovmEs.
2. (a) Males—Weekly Hands,

—_— Wages per Week,

£ a0 d
Foreman (first jam maker) .. .. .- . .. .. .. . 5
Asgistant jam maker {(as defined) .. - .. .. ‘e 13

Foreman packer in oharge of despn.teh and pao g department

Foreman sauce, chutney, pickles or eond,\ment. maker (a.s deﬂned)

Fruit or vegetable preserver (a.s deﬁned)

Fruit orystallizer .. .. . .. .. .. .. ..
Candypeelmakermchugs . . . . .. . ..
Operator of peach-pitting or pear- preparmg machine .. .. .. .. .
Leading hand, bottle department .

Foreman packer’s assistant ..

Leading hand, pulp department

Man working in connexion with freezmg or coolmg ohambers

Man working in dehydrating tunnel ..

Operator of labelling machine labelling canned goods

Operator of fruit or vegetable lye machins .

Syrup nmket, i.e.,, a person who actually box].s the syrup

Tapper

Operator of sa.uoe la.bellmg ma.chme ..

Driver of power-driven factory truck

Employees engaged in inspecting fruit for acoeptance or reJeot.lon .-

Employee in fruit crystallizing department, other than fruit erystalhzer

Storeman and packer (as defined) .. .

Employees operating can-closing machine

Employes engaged feeding into and/or taking "from laoquer machine

Employees feeding into and/or taking from bottle-washing machine

Employee engaged in bottle-washing department .

Retort hand (as defined

Employee engaged in juice- makmg room or department (where ]moe is extmcted for use in ]ums n.ud jellm)
Man in charge of and operating retorts

Employee operating jam filling machine

Employee operating sauce filling machine ..

Employee operating bottle capping or bottle closmg machine .

An employee not elsewhere cla.smﬁed directly engaged on the line of productwn (as deﬁned) who feeds by lmnd a.

—
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machine or machines on such 718
An employee not elsewhere classn.ﬁed ‘who is d.|rectly employed on the line of productmn (as deﬁned) . 715
Employees engaged ﬁlhng, st,xmng, wenghmg, loadmg in and takmg off in the ]am and pulp mukmg sections .. 718
All others .. . 713

No. 226,—1171,50.—FPRICE 3D.
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Provided that— N

(i} if at any time any adult male employee is employed for any period of not more than two weeks, he shall be
entitled to 1s. for each working day of such period in addition to the minimum rate prescribed by this clause;

(ii) if at any time any adult male employee is employed for any period of more than two weeks, but not mors than
four weeks, he shall be entitled to 8d. for each working day of such period in addition to the minimum rate
preacribed by this clause;

(iii} an employee required to lift, carry or stack by hand, orates, cases, tubs, or other containers of goods or com-
modities of any description weighing over 90 lb, each, for continuous periods exceeding half an hour, shall in
respect thereof be paid an amount of 3d. per hour or part of an hour (not being less than half an hour) in
addition to his appropriate rate of pay as above prescribed.

(b) Females—Weekly Hands,

p— . . Wages per Week,

»

Head forewoman .. .. . " . . . - .. . .
Férewoman's assistant e .. e . ‘e . . . -
Head woman supervisor .. .. .. .. .. v
Supervisor (as defined) . .
Operator of peach pitting machine or peur preparmg muchme . . . .
Employees engaged in—
(i) clipping piecework tickets . - .. . .. .- . - N
ii) cutting or pulping lemons or pmeapples . .. .- .
(iii) lifting jam, fruit, sauce, sugar, vegetable or wet condiments wexghmg over 20 1b. . .
(iv) operating can-closing machines .. .. .. .
(v) packing clear mixed pickles into glass containers .. . . . .. .
(vi) pouring out or filling jam by hand .. . . .. .. . .
(vii) pouring out pulp by hand.. . .. .. . .
(viii) stirring jam, sauce, or pnlp . . . .. .. ..
(ix) washing bags .. . .. .. .. .. .. .. . .
(x) working at a fruit press .. .. . .. .. .- .
(xi) feeding into and/or taking from lncquer machine .. .. . ..
(xii) feeding into and/or taking from bottle-washing machine o .. ..
{xiii) bottle-wa.shmg department .. .. . .. .
(xiv) pouring out soups, chutneys, pwk]es or othar prepamtlons = e .. “ .
(xv) operator jam filling machine . . . .. .. . .
(xvi) operator sauce filling machine .. .. .. . .. .
(xvii} operator bottle capping or bottle closmv machine .. . .. .. .. .
(xviii) operator sauce labelling machine .. .. . .. ..
(xix) feeding poach slicing machine .. .. .. .. . .. ..
All other adult females, i.e., females 18 years of age or “over .. . . . .. .- 514 9

it
DD W
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Provided that—

(i) if at any time any adult female employee is employed for any period of not more than two weeks, she shall be
entitled to 9d. for each working day of such period.in addition to the minimum rate above prescribed ;

(ii) if at any time any adult female employee is employed for any period of more than two weeks but not more than
four weeks, she shall be entitled to 4d. for each working day of such period, in addition to the minimum rate
above prescribed.

ApULT MaLm EWYE!S—-CASUAL Haxvs,

3. (3) A casual adult male employee, that is to say, an employee who is at any one time employed for less than three
consecutive days, shall be paid at an hourly rate which shall be calculated on the weekly rate for the work upon which he is
employed, plus 50 per cent. An employee employed as-aforesaid shall be paid for-not-less-than four hours on each engagement.

(6) Any adult male employee who is employed at any one time for more than two consecutive days shall thereafter be deemed
to be a weekly employee for the purposes of this Determination.

4, JUnioR EMPLOYEES.
J— ‘Wages per Week.
(i) Males— . £ s d
Under 17 years of age .. .. .. .. o . . 219 6
17 years of age and under lSyears ufage . .. NS .. .. 313 9
18 years of age and under 19 years of age . . . e . 4 8 9
19 years of age and under 20 years of age .. .. . .. .. .. 5 5 0
20 years of age and under 21 years of ago 6 6 0

Provided that any junior male employeo employed - opera.tmg a peu,oh-plt.tlng or peur-prepa.rmg machine
shall be paid 12s. per week in addition to the above mte
(ii) Females—
Under 18 years of age 4 4 6
Provided that any junior female omployee employed opemtmg a peuch-pnttmg or pea.r-prepanng machine
shall be paid 12s. per week in- addltxon to the -above rate. )

Clauses, other than clauses 2, 3 and 4, of the said Determination shall remain in force.

By Authoritv: J. J. GourLEY. Government Printer, Melbourne.
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Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).
I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and jssue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the

first pay period to commence in February, 1950.
Dated at Melbourne, this
10th day of March, 1950

RAY H. BEERS,
Secretary for Labour.

PHOTOGRAPHIC GOODS BOARD.

Clause 2 of the Determination published in Government Gazetle No. 620 of the 29th July, 1949, shall be replaced

by
the following clause :—
2. Wacrs pee WEEK oF 40 Houss.
(o) Apprentices or Improvers. {b) Otber Employees,
Adult Males— s d.
Age. Males. Females, Emulsion mixers, emulsion washers, finishers, melters,
preparers of emulsion for coating, coaters, and
employees in coating room .. . 161 6
. d. . d All others . .. .. . .. 1583 6
16 years of age and under 59 9 59 g Adult males employed on afternoon shift shall be paid 7§ per
17 years of age .. gé g 33 0 cent. in addition to existing rates of pay.
18 years of age 4 9 Adult males employed on night shift shall be paid 10 per cent.
19 years of age .. . - | 107 7 in addition to existing rates of pay.
20 years of age .. .. .. | 128 3 8% 9
If an afternoon shift should overlap & night shift the rate for

Apprentices or improvers who are employed in a dark room
shall be paid 2s. per week in addition to the rates fixed above.

Female apprentices or improvers who are employed in the
emulsion rooms or film coating rooms shall be paid a further
2s. 8 week in addition to the rates fixed above.

ProPoRTION (in any place).
Apprentices or Improvers.

Such number of apprentices and imprévers as shall not in the
aggregate exceed three to every two weekly workers receiving
pot less than the minimum wage.

An indenture of apprenticeship has been prescribed by the
Board.

night shift shall be_paid for the whole of such afternoon shift.

s d.

Adult females . . . . .. 107 6

Females employed in the emulsion rooms or film coating rooms
shall be paid 5s. per week in addition to the rate fixed for “ adult
females **.

Females employed examining portrait film, X-ray film, dry plates,
and assisting in the plate coating room, shall be paid 3s. 6d. per
week in addition to the rate fixed for * adult females’.

Females employed in any other dark rooms shall be paid 2s. 6d.

per week in addition to the rate fixed for * adult females .

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne.

No. 227,—1176/50.—PRICE 3D.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1950.

Dated at Melbourne, this

RAY H. BEERS,
10th day of March, 1950

Secretary for Labour.

RADIO BOARD.

Clauses 2 and 3 of the Determination published in Government Gazette No. 36 of the 13th January, 1950, shall be replaced
by the following clauses:—

2°

‘Wages per Week of 40 Hours,
‘Within & Radlus
of 20 Miles of
Adults. G.P.0., Melbourne ;
ool R B
at Warrnambool, Yallourn. Victora.
and within
Mildurs and
Gippsland Districts.
£ s d. £ s d. £ o d
Radio serviceman 9 2 6 9 90 819 6
Radio ropairer 8 30 8 9 6 8 0 0
Radio wirer, i.e, employee wmng a complete set from a cirovit dmgrn.m or
model other tha.n on production line 718 ¢ 8 4 6 71 0
Power tube operative—
st eix months’ experience 718 0 8 4 6 716 0
Thereafter .. 8 2 0 8 8 6 719 0
Tradesmen (radio} 9 6 0 912 6 9 30
Radio tester . 813 0 819 6 810 0
Final tester and f&ult ﬁnder 9 2 6 9 9 0 819 6
Process worker 716 0 8 2 6 713 0
Other emplo wn‘;h 'not leu than shree months’ expenence in the Met&l
 dustry 730 798 700
All othen 817 0 73 6 614 O
Radio servicemen who in the service of their employers use their own motor vehicles shall be paid additional allowances as
follows : Per Wook.
s d
Motor oar .. .. . . . . . - - .. 300
Motor oycle and llda car .. e e . . e - - .. 1156 ©
Motor oycle .. e .e .. e - - .. 1. 80

Leapixc Haxps.

Leading hands in charge of not lees than three and not more than ten employeces, 9. per weok extra; more than ten aadnoi
more than twenty employees, 18s. per week oxtra; more than 20 employees, 27s. per wook extra.

No. 228.—1179/50.—PrIcE 3.
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.
FemMaLR aND UNAPPRENTIOED JUNIOR LABOUR.

3. (a) Subject to the exceptions hereinafter provided, the minimnm rates of wages for adult and junior females and for
unapprenticed male juniors shall be as follows :—

Waces PER WEEK or 40 Hours,

Total Wage Payable—
Within 20 Miles
Percontage Constant Additionsl | Melbouins £ 10 '
— of Noeds ons ona I i

Baslo, Wage. Loading. Amount. ma?aggg'b&?" At Yallourn, Other Parts
bool, and of Victoria,

within Mildura

and Gippaland

_ Districts.
s d. s d. £ s d. £ 4 d £ s d
I.—Adult Females.
Under thres months’ experience .. 65 3 0 6 0 412 0 416 6 410 0
All others . . .. 15 3 0 70 5 6 0 511 0 5 3 6
11.—Junior Females.
17 years of age and under . 40 10 3 6 215 6 218 6 214 ¢
18 years of age .. .. 47% 1 3 4 0 3 80 3 90 3 4 6
19 years of age . . 56 18 46 316 6 400 314 6
20 years of age . .. 62 2 0 5 0 470 411 0 4 5 0
- 111.—Junior Males. -

Under 16 years of age .. . 25 0 6 2 0 114 6 116 ¢ 113 8
16 years of age - . 35 (U] 3 0 2 86 211 ¢ 27 8
17 years of age . . 47% 10 4 0 3 6 0, 3 90 3 4 6
18 years of age . .. 80 10 5 0 4 30 4 6 6 410
19 years of age .. %, . 20 6 0 5 4 0 5 9 0 51 6
20 years of age . - 20 20 70 6 4 0 610 0O 6 1 6

n
Provided that the rate payable to any employoe sball not, excluding the constant loading, be less than 20s.

The total wago shall be caloulated to the nearest sixpence, any broken part of sixpence in the rosult not exceeding threopence
to be disregarded,

(b) The minimum -rate payable to s junior fomalo of any age or a junior malo of eighteen years or more cach with less
than six months’ experience under this Determination shall, until he or she has had six months’ experience, be 10 per cent. less
than the amount represented by the percontage of the needs basic wage hereby prescribed for a junior employee of his or her age
and in addition theroto the constant loading preseribed for such an employee :

Provided that this sub-clause shall not operate to reduce the rates paid to any female employee as from thu beginning of
the first pay period to commence in Auguat, 1942,

Clauses, other than' clauses 2 and 3, of the said Determination shall remain in force.

By Authority: J. J. GounLey, Government Printer, Melbourne,
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Detérmination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1950.

Dated at Melbourne, this RAY. H. BEERS,
10th day of March, 1950 Secretary for Labour.

TANNERS BOARD.

Clause 2 of the Determination published in Government Qazelte No. 652 of the 17th June, 1948, shall be replaced by
the following clause :—
JuN1oBR LABOUR.

2. All employees under the age of 21 years, except as hereinafter provided, shall be paid the following rates :—

Wages per Week of 40 Hours,

Wet. Dry. .
s d s d.
Under 16 years of age .. e e e . . . . 69 9 57 6
16 to 17 years of age .. . . e .. .. . . 7 0 7% 0
17 to 18 yoears of age .. . . ,e . . . . 90 0 86 6
18 to 19 yearsof age . . e .- . .- .. . 106 0 100 9
19 to 20 years of age .. . .- .. e . . . 119 6 115 3
20 to 21 years of age .. .. . o . .. .. e 135 3 129 6

The aggregate proportion of juniors (other than those employed as strainers or strippers) to adults shall not exceed two
juniors to five adults or any fraction of five.

There shall be no limitation of the number of juniors who may be employed as strainers.

No juniors under 19 years of ago shall be employed rolling, striking, or setting out crop leathor and/or on hide loathers
in tan pits or lime jobbing on hide leathers, and/or lifting from drums or paddles, hide or side leathers,

Other Employees.
—_— Per Weck
of 40 Hours.
£ s 4.
(1) Currier 9 4 0
(2) Person classing or somnﬂ greeu hldes or sldea or s]nne after bemg unhumd 91 0
{3) Hand flesher . 817 ©
(4) Band fleshing after maohuung 813 0
(6) Machine flesher (including ochecking and hemdmg maohme) 813 0
(6) Unhairer, scudder, stoner, puncher, person trimming green hides on tables after bemg ﬁeshsd, person
working unhairing and scudding machines .. .. 8 8 0
(7) Lime jobber .. .. 8 6 0
(8) Drumband, paddle and/or vat hand, tsnpltman, hydmullo presser . NS 8 6 0
(9) Bark bagger . 8 0 0
(10} Crop cutter after mnnmg 8 8 0
{11) Extract worker in tannery . 8§ 2 0
(12) Barkgrinder in tannery, pcrson bmlmg down ﬂoshm’r or rendormg down ballow, ha.ndlmg hldes, ba.rk
or tanning extract e 717 0
(13} Man operating bark tan llquor planb 8 6 0
(14) Splitting machinist—
Operator of big machine
{Wet) .e . . . . . .o . . 9 2 0
{Dry} . . . . . . . . 817 O
Operator of other machines
(Wet) . . .- . " - .o . . 9 0 0
(Dry) .. .. . oy o o - .e 815 0

No. 229—1182/60.—PRICE 3D.



No. 229.—March 14, 1950 ) 1568 Victoria Gazette

(15) Man behind splitting machine
{Wet) . .

(Dry)
(16) Machine shaver—
New machine—double wldth
(Wet) e . . e . e “ .. e 8 14

o (DrylZma e dth
mao) ——smge wi
(Wet) . .o . . v . .. . 8 15

[N oo

{Dry}

(17) Jigger g:g grainer of bookbmdmg or furmture leat.her or ]a.pmmed or ens.melled 01- morooco leather
or person engaged at japanning or enamelling lea.ther or at ovens used for ]apanmng or ens.mellmg
leather and operator of spraying machine

(18) Roller of sole leather . . . . .. . .. ..

{19) Striker and setter out of sole toather . . .. . .- . .

(20) Shedma.v!‘xr w)ho applles dressmg to sole leather

(

. . . . .

-3 o e 00
L=F - X

—

(Dry)

2 Wkuwnmg machinist and buﬁing machxmsf. nnd/or sheanng machinist (molud.mg sheep and lamb skma

with the wool on)
(22) Fluffing machinist ..
{23) Fluffing machinist on suede whael
(24) Leather dresser—

(a) Table hand on chrome leathers . . e .. ..

(5) Table hand on bark tanned hides or sndes
(25) Person (not otherwise provided for) finishing chamois or fancy leather Lnoludmg 1romng by hend .
{26) Machinist (not otherwise provided for) working Any machmo uaed Ior pmpanng f&ney or other Ieathera
(27) Table hand setting out harness leathers .
(28) Knee staker
{29) Shedman {other than those who apply dressmg to sole loather), man unloadmg hldos, bnrk a.nd other

materials used in tanneries
(30) Straining or toggling (over the age of 18 )eurs) . . o . " .
(31} Stripping {over the age of 18 years) .. .. . .. . .. .
(32} Employee unhairing either on beam or by sweepmg .. -
(33} Person classing and sorting hides, sides or skins or sphta of leather after tu.nmng ..
(34) Employee operating measuring machine - . -
(35) Emplo%%e «;perat.mg mattmg out mwhme

(

(Dry) o - - . . ..
{36) Employee operatmg grn.mmg maclnne . . .. .. . . ..
(37} Employee operating ironing machine . . - . . e ..
(38) Employee opem’cmg embossmg maohme .. .. .- . .. .. ..
{39) Employeo operating ng . e . .. . . .
{40) Employoee operatmg ba.rk grinding machine .. . .. .. .
(41) Assistant on any of the machines (84) to (39) ..
{42) Operator or assistant on any machine used in the mdusl:ry not othermse prowded for ..
(43) Glazer . . .
(44) Glazer on kid a.nd/ot ma.rsupw.l leathera
(45) Staker, combing machine operator .. .
(46) Person lime jobbing on mecha.mcal reels . .. .. . .
(47) Hair washer . v . .. . . .
(48) Men handling bmr.. . . . ' . . . e .
(49) Yardman .. . . o . . . . . . ..
(50) All others .. ) . - .. .. . .. .- .. -
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To meet emergencies, any employer may engage a casual employee for a day or more on paying extra wages caloulated at
the rate of 12} per cent. higher than those prescribed for similar work.

SPEOIAL RATES,

Employees engaged in handling hides or &kins in chilling stores and chambers in which the temperatures are artificially
reduced shall be paid 1§d. per hour extra for the time so employed.

Clauses, other than clause 2, of the said Determination shall remain in force,

By ‘Authority: J. J. GoURLEY, Government Printer, Melbourne,



