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Factories and Shops Acts.

DETERMINATION OF THE DENTAL MECHANICS BOARD.

This Determination since the 2nd July, 1946, has applied to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts, the Wagea Board which since the 30th August, 1938, has had
the power * to determine the lowest prices or rates which may be paid to any persons employed in the process, trade, business,
or occupation of—
(a) a dentist’s surgical assistant granted a permit by the Dental Board of Victoria in pursuance of section 68 of the
Medical Act 1928 ;
(b) a dentist’s mechanic;
(c) making any article to be fitted in a human mouth;
{d) a dentist’s attendant,”
has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in December, 1949, the last previous Determination of
this Board shall be revoked and replaced by this Determination, .

Wagee PER WEEEK OF 40 Hours.

2. The rates prescribed in columns lettered “ A’ are payable until the beginning of the first pay period to commence in
February, 1950. Thereafter the rates prescribed in columns lettered “ B’ shall be paid.

* Dentist’s Mechanic, Dentlist’s Attendant. 2 ..
?:pprgntl:es.)a ¢ (Appre%nncsossund I‘:n;:lovers.) Other Employecs. Minimum Wage.
wA»  wpm . w AT «B” «wpn «p o
s d. s, d s, d. s. d. s d. s, d.
lst year .. 40 0 41 0 st year .. 49 6 51 0 | Dentist’s Surgical Assistant .. 262 0O 266 ©
2nd year .. 64 6 55 6 |2nd year .. 89 0 71 0 | Dentist’s Mechanic . .. { 195 0 199 O
3rd year o720 73 6 3rd year .. 90 6 93 6 Dentist’s Attendant .. .. 117 0 121 O
4th year o112 6 115 0
5th year .. 140 B 143 6
6th year .. 158 0 162 O

Provided that no apprentice shall have his legal rate of payment as
prescribed in the Determination hereby revoked reduced in consequence
of the operation of this Determination.

*N0TE.~Clause 3. Special conditions regarding the employment of juniors.

And thereafter the minimum wage.
PROPORTION (IN ANY PLACE).
APPRENTICES.
One apprentice to every three or fraction of three workers receiving
not less than the minimum wage.

An amended indenture of apprenticeship prescribed was approved
on 3rd September, 1925.

IMPROVERS.

(Dentists’ Attendants.)

One improver to every ten or fraction of ten workers receiving
not less than the minimum wage.
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SPECIAL CONDITIONS REGARDING THE EMPLOYMENT OF JUNIORS.

3. () The Board has determined that on and after the 28th September, 1945, no junior shall be employed at the Dental
Mechanica’ Section of the trade except under terms of apprenticeship.

(b) Juniors shall be apprenticed as from the dato of commencing work with an employer, but the first six months of service
shall be deemed to be a probationary period, and the indenture may be terminated by any party thereto during such period of

probation without any obligation to any other party or parties.
TiMES OF BEGINNING AND ExDING WORE.
. (#) Dental Mechunics.
& The ‘ordinary hours of work shall be between tne following times of beginning jand ending work :—

8 a.m. . «+ 6 p.m. on Monday tolFriday_(inclusive).
{13} Aitendants,
Time of Beginning, Time of EndIng,
8.30 a.m. .. .. Noon on Saturday.
8.30 a.m. .. .« 6 p.m. on the other working days of;the jweek,

(#ii) All Others.
(s} Where a five and a hilf day week is worked—

Time ol Beginuing, Time of Ending.
9 a.m, .. .. 12 noon on the day on which the half-holiday is observed.
9 a.m. . .. 5.30 p.m. on the other working days of the week.
(b) Whero a five-day week (Monday to Friday inclusive) is worked—
Time ot4Beglnning, Time of Ending.
8.30 a.m. ., .. 6pm,
Hougs.

8. The ordinary hours for a week’ejwork shall be 40.

MeAL BREAK.
8. A meal break of not less than 42 nor more than 60 minutes shall be allowed daily to each employee (Saturday excepted).

OVERTIME,
7. (a) No employee shall be required to work more than two hours’ overtime in any one week outside the hours of beginning
and ending work without his or her consent.
(b) No employee under the age of sixtcen years shall be employed working overtime,
{c) The following rate shall be paid for all work done:—
(i) Outside the hours fixed in clause 4 .. .. .. . .. < Yoy d o half
(i} Within the hours fixed in clause 4 in excess of the number of hours as fixed for a week’s work } tme and & half.

MEeAL MoONEY,
8. All employees who workIovertime—
(6} in excess of three hours on the day on which the half-holiday isfobserved,for
(b) in excess of one hour on any other working day of the week,
ahall be paid 3s. 6d. meal money in addition to overtime rates.

SuNpaYs aNp Horipays.

9. (a) Double timo shall be the rate payable for all work done on Sundays, New Year's Day, Australia Day, Anzac Day, Good
Friday, Easter Saturday, Easter Monday, Labour Day, King’s Birthday, Show Day {(Metropolitan District only), Melbourne Cup Day
(Dletropolitan District only), Christmas Day and lioxing Day, but if any other day be by Act of Parliament or Proclamation
substituted for any of the above-named holidays, the special rate shall be payable only for work done on the day so substituted.

(5) All weekly wage employees shall be granted the holidays mentioned in sub-clause {a) without deduction of pay.

EMPLOYMENT FOR LESS THAN FoLL WEEE.

10. (a) Casual employees (i.e., persous employed during any week for not more than half the hours fixed for an ordinary- week’s
work) shall be paid—
(i} in any week in which two or more public holidays oceur .. . . .. Time and a half.
(ii) in any other week . .. .. . . . .. +» Time and a quarter.
(&) Persons who are employed during any week for more than one-half the ordinary number of hours fixed in this Determination
.a8 a week's work, but for less than 40 hours shall (subject to clause 17) be paid not less than the ordinary wages rate caloulated
pro rula according to the number of hours worked.
{c) Notwithstanding anything contained in sub-clauses (a) and (b) hereof, for any employee whose hours have been reduced
to twenty or less in any week in consequence of any stoppage of work due to circumstances outside the control of the employer, the

penal rates prescribed in sub-clause (a) hereof shall not operate, and such an employee need be paid only pro rata based on the
ordinary rate prescribed for a week of 40 hours.

TERMINATION OF EMPLOYMENT.

11. {a) Except in the case of misconduct by an employee, seven days’ notice of termination of employment shall be given by
either employer or employee, or one week’s wagea shall be paid or forfeited in lieu thereof. This provision shail only apply in the case
of an employee who has been employed continuously for four weeks or more.

(b) Where the employer terminates the employment of an employee within one week of a day on which a holiday ocours the
employee shall be paid for such holiday or holidays preseribed by the Determination provided that such employee has been employed
by the employer for a period of at least four weeks prior to the termination of employment.

. Pay Day.
12. All earnings shall be paid not later than Thursday of each week.

ANNUAL HoLipay.

13. The annual holiday shall be as prescribed by the provisions of the Faclories and Shops (Annual Holidays) Act 1948,
No. 5111, and any amendments which may be made thereto from time to time.

Stk LEAVE.

14. (@) Any employee not attending for duty who has had not less than three months’ service with the same employer shall
not lose hig pay for the actual time lostif such employee produces or forwards within 48 hours of the commencement of such absence
evidence satisfactory to the employer that his non-attendance was due to personal ill-health or accident necessitating such absence,
but such employee shall not be entitled to payment for non-attendance on the grounds of personal ill-health or accident for more than
40 hours of working time.

{b) Notwithstanding anything contained in sub-clause {a) hereof, if the full period of sick leave therein prescribed has not been
taken in any year, such portion of the sick leave which was or is not taken shali be cumulative from year to year up to a period not
exceeding 120 hours of working time which shall be the maximum amount of leave to which an employee may bg entitled in any
year without deduction of pay. For the purpose of administering this sub-clause service prior to the 1st January, 1945, shall not
be taken into account.

REFERENCE.

15. When any employee is dismissed or leaves his employment he shall be entitled to a reference stating his period of service.
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REsT PERIOD.
16. When any spell of duty is for more than four hours, an interval of ten minutes, to be selected by the employer, shall be

allowed in the third hour to females, apprentices and improvers for refreshment. The interval shall be as part of the time of duty

without deduction of pay. 5k

MxEp Fuxcrioxs. t
17. Any employee (other than a casual employee) who is engaged in any week for more than twenty hours at work in & higher
class than he or she is ordinarfly employed to perform shall, f or all work performed during such week, be paid at the rate fixed for the

higher class of work; but, if an employee is 80 engaged at work in a higher class for less than twenty hours in any week, he or she
shall be paid pro rata according to the rates fixed in this Determination for the work actually performed.

s

LAUNDERING ALLOWANCE,

18. Where any Surgical Assistant or Female Dentist’s Attendant is required by the employer to wear a washable uniform, the
laundering of same shall be done at the expense of the employer, or an allowance as prescribed hereunder shall be paid to the
employee concerned :—

_—=n.

Surgical Assistant e . . i «+  3s. 8d. per week.
Female Dentist’s Attendantj . . . -« 38 6d. per week.
DEFINITIONS.

19. (a) Dentist’s Surgical Assistant : One who is granted a permit by the Dental Board of Victoria in pursuance of section 68
of the Medical Act 1928 and who practises dental surgery under the supervision of a dentist.

(b) Dentist’s Mechanic : One who is making any article to be fitted in a human mouth,

(¢) Dentist’s Attendant: A female who waits on a dentist or dentist’s assistant and who does not make, repair, or alter any
article to be fitted in a human mouth.

PERIODICALYADJUSTMENT OF WAGES.

20. The male adult wages rates and the rate for a Dentist’s Mechanic (Apprentice) 6th year set out in clause 2 are based
upon the following basic wage rates and, pursuant to the provisions of section 21 of the Faclories and Shops Act 1934, the board
hereby determines that such rates shall be automatically adjusted by the same amount and at the same time as such basic
wage as prescribed in clause 21.  The rates of Dentist’s Attendant (adult and junior) shall be automatically increased or decreased
proportionally (to ncarest ¢d.) to the inerease in such basic wage rates. The rates of other apprentices (Dentist’s Mechanic) shall
accord from time to time with those preseribed for like apprentices by the Apprenticeship Commission.

Basic Wage.
Piace, Nefggjf;gglg. 380 | Loading Constant. | Total Basic Wage. Igg"’i}g,‘;‘:&’
£ e d s d. £ s d
Throughout the State .. - . - 6 8 0 8 0 614 © Melbourne

ADJUSTMENT OF Basio WagE.

21 {(a) For the purposes of this Determination, the expression ‘ Commonwealth Statistician’s ‘all items’ retail price index
numbers ” or any like expression mesns the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
the Commonwealth Statistician. .

(b) Until the beginning of the first pay period to commence in May, 1950, the amounts of the Basic Wage shall be as
prescribed in clauwse 20.

(¢) During cach future successive period beginning with the first pay period to commence in a May, an August, a November,
or a February, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s * all items ” retail price index number by the factor - 087 taken to one place of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach *5 or
more the basic wage shall be taken to the next higher shilling.

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 1st February, 19:30.

By Authority: J. J. GousLEY, Government Printer, Melbourne.






