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VICTORIA

GOVERNMENT GAZETTE.

Published bp Juthoritp.

{Regiatered at the General Post Office, Melbourne, for transmission by post as o nawspaper.}

No. 378] TUESDAY, MAY 16. [1950

Factories and Shops Acts.
DETERMINATION OF A WAGES, BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages

Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in May, 1950.

Dated at Melbourne, this

RAY. H. BEERS,
15th day of May, 1950.

Secretary for Labour.

HOSPITAL AND BENEVOLENT ASYLUM ATTENDANTS BOARD.

Clauses 2, 3 and 4 of the Determination published in Government Gazette, No. 272, of the 4th April, 1950, shall be
replaced by the following clauses :—

TRAINEBS IN OR ABOUT 4 Banres’ Howme.

2. Wages* (see Footnots).
L oe d
First year . . . .. . .- . .. .. .. 217 0
Second year .. .. . .. . . .. .. o .3 20

APPRENTICES OB IMPROVERS,

3. (i) Other than female apprentices to Hospital Cooking employed in connexion with institutions approved by the
Wages Board.

Waers PER WEEK (See Footnote).*
Employed at Clerical Work,

—_— Males. Females,

8. d. s d.
Under 16 years of age .. .. .- . - .. 64 9 56 0
16 years of age .. .. . .. .. .. .. L3 1 62 8
17, » .. . . . . .. . 78 3 6 6
8, ., .. .. .. . .. .. .. 101 0 % 3
1 ., . . .. . .. . .. .. 119 v 8 9
0 . . .. . . .. . .. .. 141 0 9% 9

* The minimum wage where the employer bourds and lodges the employee shull in the case of av adult male employes Lo 18s. per week less,
and in the case of an adult female employee or an apprentice or lmprover, 16s. per week less than the rate fived.
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All*Other Classes of Work,

Females,

Employed 1a the
Metropolitan District ;
Cities of Ballarat,

Males. —_— Bendlgo, Geelong,
Mildura or Warrnambool;i  Employed in

—_ the Towns of Hamilton, | any other part

Horsham, Sals or ot Victoris.

M Riding of
Shive of Rodzey.
s d. e d. s d.
18 years of age .. - .. ) 1First year’s experience .. 78 6 77 0
- of age s . - 84 3 Second year’s experience. . 87 0 85 6
" “ .. .. . 92 9 Third year’s experience .. 9% 6 9 0
» » . .. . 101 6
v . .. .. 12 0 And thereafter the adult female rate.

1 Provided that no person who was engaged in the trade prior to the 29th
March, 1948, shall have her legal rate of payment prescril jmmediately
prior to such date reduced in consequence of the operation of thin clause.

(ii) Apprentioes.—
Apprentices bound to the trade of hospital cooking subject to the conditions presoribed hereunder :—

(¢) Only a female between the ages of 16 years and 18 years (both inclusive) at the time of signing
indentures and who has already completed the first year of an approved course with a school of
Domestic Economy is eligible for binding as an apprentice under this scheme. During the course of
her appre;:ticeship she shall be required to do only such work as is consistent with the course undertaken
at the school.

(3) During the currency of the indentures the apprentice shall attend day classes at the said school in
order to complete the presoribed course of training.

(c) For_the purposes of this clause * prescribed course'’ shall be a course of training decided by the
Principal of the Training School concerned, subject to approval by the Wages Board. Upon such
approval being given by the Wages Board the Chairman shall approve of same on sufficient copies to
enable each member of the Board and the Principal of each Training School to be supplied with one.

(d) Until further order schools approved by the Wages Board forthe purpose of this scheme of apprenticeship
shall be :—
. (i) The Emily McPherson College of Domestic Economy, Melbourne, and
(ii) The Gordon Institute of Technology, Geelong. Por Week.* (See Footnote)
(e) The wages of apprentices shall be :— £ s d.
First year .. . - .. .. .. .. .. 3 8 6
Second year . . .. .. .. .. o4 0409

Third year .. .. .. .. . . .. 5 8 8
{/) On completion of her term of apprenticeship an employec shall be entitled irrespective of her age to be
paid not less than the appropriate wage for adult employees for the class of work done.
(g) A form of indenture has been prescribed by the Board.

{iii) ProporTioN (1IN ANY PLaCE).
Apprentices. Improvers.
BIALES. MALES.
male apprentice to every three or fraction of three male One male improver to every eight or fraction of eight male
receiving not less than 154s. per week. workers receiving not less than 154s. per week.
FEMALES, FEMALRS.
female apprentice to every three or fraction of three One female improver to every six or fraction of six female
kitchen employces. workers receiving not less than 115s. 6d. per week.

Norg.~~The Board has determined that no persons shall be bound as apprentices to the trade, other than those provided
sub-clause (ii) hereof.

WAGES,
OrsEr EMPLOYEES.

4. (a) Employed in the Metropolitan District ; the Cities of Ballarat, Bendigo, Geelong, Mildura, or Warrnambool; the
. of Hamilton, Horsham, Sale, or Warragul; the Rorough of Wangaratta; the Mooroopna Riding of Shire of Rodney ;
Shire of Bairnsdale. .

Males. Females.
Per Week Per Woek
waGES.* (See footnote.) e, d. wagEs.* (See footnote.) s d.
.. . .. .. . .. 170 6 Clerks .. . . .e . . 125 0
where there is only one employed .. .. 181 8 Cook ; where there is only one employed .. .. 130
in charge of— Cooks in charge of—
to three kitchen employces . .. 181 6 One to three kitchen employees .. .. 130 0
..... to seven kitchen employees . .. 188 ¢ Four to seven kitchen employees . .. 137 6
. .. 198 6 Eight or more kitchen employees . .. 147 8
.. .. 178 6 Second cooks .. .. . o127 6
cooks .. .. . .. 175 6 Other cooks .. .. . .. .. 125 0
in charge of instrument room and/or Head housemaids . .. .. 120 0O
. ' . and adjusting instruments .. .. 196 ¢ Housekcepers .. . . .. 136 0
‘ to person in charge of instrument room— Head laundresses in charge of-—
. year .. .. . .. 167 0 One to three persons .. .. 127 8
ter .. .. .. .. ..o 177 ¢ Four or more persons .. .. .. 132 6
, chief, where five or more dressers are employed 198 0 Second laundresses .. . . 122 6

* The minimum wage where the employer boards and lodges the employes shall In the case of an adult male cmployes be 18s. per woek
and in the case of an adult female employee¢ or an apprentice or improver 10s. per week less than the rate fixed.
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Males——continued. Females—continued.

Por Weok Per Week

wauks. ¥See footnote)—continued. s d. WAGES. *(See footnote}—continted. s d.

Deputy chief dresser, where five or more dressers are Laundresses where only one employed . 122 6

empluyed . 103 6 | Other laundresses—

Dressers doing venereal disenses work .. 189 0 lst year’s experience as such .. . .. 115 6
Other (lressers and/or steriliser room attendant— 2nd year’s experience as such .. .. 116 ¢

1st year's experience as such.. . 166 6 Thereafter .. . .- - 17 6

2nd year’s experience as such 171 6 | Sorters .. . .. 122 ¢

Thereafter .. . 176 8 Washing me.chme hands . .. 130 6
Chief theatre attendant . 192 0 | Storekeeper in charge of one or more store hands or
Foreman in cha af— where there is only one employed .. .. 125 0

One to nine employees 184 6 Storekeepers assistants—

Ten or more employees . 202 O lgt year’s experjence ag such . 116 6
Asgigtant foreman 172 0 2nd years experience as such 116 6
Gardener in charge of one or more garden employees 172 0 Thereafter .. o117 6
Gardencrs i ..o 164 0 St«enogmphers and/or typlstes—

Gardeper's Labourer .. .. .. .. 189 ¢ 1st year’s experience as such .. . ..o 1258 0
Incinerator attendants .. .. .- .. 164 0 2nd year’s experience as such .. .. 127 6
Kitchenmen or scullerymen .. .. .. 164 0 Thereafter .. .. .. 130 0
Laboratory assistante .. . - .. 167 6 | Telephonists .o 182 6
Laundry Vashing machine hands . .. 167 0 | Waitresses—
Laundrymen other 162 0 1st year’s experience as such .. 115 6
Mortuary-men employed solely on post-mortem work 197 © 2nd year’s experience as such 116 6
Other mortuary-men . 162 0 ereafter .. .. . 117 &
And 10s. extra for each post.-momm Wardsmaids—
Motor ambulance drivers or assistants .. .. 176 8 1st year’s experience as such .. . o115 6
Motor driver of vehicles 30 ewt. or more 176 6 2nd year’s experience as such 116 6
Other motor driver . .. 166 6 Thereafter .. 117 6
Operating theatre attendants 172 0 X.ray technioians—
Casuslty porters engaged on preps.mtmm and thestre lgt year’s experience as such .. - .o 145 0
work 167 0 2nd year’s experience as such .- ..o 150 0
Dispensary porter who assists o phurmnceuncal Thereafter . . . 165 0
chemist in the preparation of stock formulne 167 0 | Laboratory assistants 130 ¢
Other dispensary porters 162 0 Female attendant employed wholly or pa.rf.ly nmmdmg
Relieving porters 161 8 to the comforts and needs of sick, aged, or infirm
X.ray porters .. 159 0 persons—
Night porters who in the course of their du'nes pat.rol (i) In charge of & ward . 127 6
the hospital .. .o 162 6 (ii} Other than in charge of a ward—
Other night portera .. .. . . 159 0 1st_year's experience .. . 120 6
Recording attendants .. .. - .. 170 8 2nd year’s experience . o L1216
Splint makers .. . . .. 172 0 Thereafter .. o122 6
Splint makers’ agsistants . 162 0 | Seamstresses who cut out and fit garmenu o129 6
Storemen in charge of one or more storemen or where Other seamstresses—
there is only one employed .. . 174 6 1st year's experience as such . .. 117 6
Other storemen .. .e oo 184 0 2nd year’s expenenee a8 such . 118 ¢
Telephone attendants .. . 162 0 Thereafter .. v .. 119 6
Ward cleaners handling sputum mugs .. 172 0 Al others—
Other ward cleaners . . .. 159 0 ist year’s experience as suoh .. .. 115 6
X.ray attendants .. ‘e . 167 0 2nd year's expenence as such 116 6
X-ray technicians— Thereafter .. . 117 6

lst year’s experience as such e 189 6

2nd year's experieuce as such .. 204 6

Thereafter .. ..o 214 6
First-aid attendant employed in connexmu with an

industrial or commercial undertaking—

st year's experience .. .. 162 0

2nd year’s experience 167 0

Thereafter .. .. .. .. L 1720
Male attendant or medical orderly employed

wholly or partly attending to the comforts and
needs of sick, aged, or infirm persons 164 ©
All others—
st year of service .. i34 0
Thereafter .. .. 159 0
. nimum wage where the empls boards and I thy )]
and in tll‘ll.w(,anslé of nn; odlﬁt. lemnlo"l:m;logegyg an Appx;ntle:dg:s lmpll-o?e‘rp l‘ﬁysm ;;lruvlvel:k tll;e”cm:f tll:‘; l.-gtlls]t me:lle employee be 184, per woek lows,
(b) Employed in any other part of Victoria.
Males. . Per Week Females. Por Week,
wAGES.* (See footnote.) d. WAGES.* (See footnote.) 5. d.
Cook; whete there is only one employed .. 181 6 Clerks .. .. .. . . 120 ©
Cocks in charge of— Cooks—

One to three kitchen employees .. 181 6 First—or where there is only one employed . 130 0

Four to seven kitchen employees 88 6 Second .. 125 0

Eight or more kitchen emplovc&h 198 6 Head laundress ; or where there is only one employed 122 ¢
Cooks—Sccond .. .. 178 8 Other loundresses 117 6
Other Cooks .. 175 6 Stenographers and/or typmtes 125 6
Motor ambulance dnvers or '1sszstants 176 6 Telephonists . 120 ¢
Motor driver of vehicles 30 ewt. or more 176 6 Female attendant emplayecl wholly or punly at'wnd.mg
Other motor driver .. 166 6 to the comforts and needs of sick, aged, or infirm
Gardener in charge of one or more gurden employees 172 ¢ persons—

Gardeners 164 0 (i) In charge of a ward . .97 6

Gardener’s LabOurLr .. 159 0 (ii) Other than in chnrga of a wnrd—

First-aid attendant employed in connexxon with an st year’s experience .. . 120 6
industrial or commercial undertaking— 2nd year’s experience . . 121 6

lst year’s experience’ .- 162 0 Thereafter . 122 6

2nd year’s experience 167 0 All others—

Thereafter .. 172 0 Ist year's experience . 115 ¢
Male attendant or mcdlcal orderty employed v~holly or 2nd year's experience . 116 6

partly attending to the comforts and nee(‘ls of sick, 3rd year’s experience . .. 117
aged, or infirm persons . 64 0
All others—
Ist year of service .. 154 0
Thereafter .. . 159 o

* The minimum wage where the employer boards and lodges the employee shall in the case of an adult maie employes be P
less, and fp the case of an adult female employes Or an apprentice or improver 10s. per week less than the rate flxed. tadh 182 per woek

Clauses, other than clauses 2, 3 and 4, of the said Determination shall remain in force.

By Auathority: J. J. GOURLEY, Government Printer, Melbourne,
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VICTORIA
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Published by Authority,

LRegistered at the General Post Office, Melbourne, for transmission by post as a newspaper.)

No. 379] TUESDAY, MAY 16. [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in May, 1950.

Dated at Melbourne, this RAY. H. BEERS, .
15th day of May, 1950. Secretary for Labour.

GLASSWORKERS BOARD.

Clauses 2 and 3 of the Flint Glass Section and clause 2 of the Glass Bottle Section of the Determination published in
Government Gazelte No. 65 of the 1st February, 1949, shall be replaced by the following clauses :—

2, FLINT GLASS SECTION.

Tmprovers.

Flint tmprover
ower,

Apprentices. Wages per Week.
Improvers other than Fling
Tmprover Blowers,

Wages per Day

Wages per Week of 8 Hours.

-
a,
R
]
™
8

18t year's experience .. 19 1st year’s experience .. 65 6 30 1
2nd  ,, e .. 81 0 2nd ,, ”» . 87 0

3rd e . 93 0 3rd o .. 100 6

4th v . 103 6 4th year’s experience and until 118 0

5th ) 112 0 reaching the age of 21 years

and thereafter the minimum
adult wage or piecework price

v

Proportion (in any Place).

One apprentice and one improver, or two apprentices or two improvers to every three or fraction of three persons
receiving not less than the minimum adult rate.

No. 379.—4355/50.—PRICE 3D.
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JUVENILE WORKERS (as defined in Clause 21).

Victoria Gazette

Males. Wages per Week. Females. Wages per Week,
& d. s d
Under 16 years of age .. 39 0 Under 15 years of age . 35 0
16 years, but under 17 years of uge 4 ¢ 16 years, but under 16 yenrs of age 37 0,
wooowoow 18, - 56 6 % ., . . " ” 48 &
18 " " w 19, " 8 6 17 . ” » 18 » ” 53 6
19, » w 20, ”» 92 0 18, » » 19, " 57 9
20, 4, 9, 2, ” 104 6 1, , . 2 » 67 3
20 ”» w21, » 70

and thereafter the minimum adult wage or piecowork price.

and thereafter the minimum wage payable to adult females.

Juveniles employed as “ carriers-in ** or “ mould boys’ Note.—In accordance with the provisions of soction 40 of
ghall be paid a margin of 53. per week in addition to theu' the Factories and Shops Acts, no female under the age of 18
ordinary rate. years shall be employed in a part of a factory in which the

process of melting or annealing glass is carried on.

3. WAGES FOR ADULTS (OTHER THAX GLASSWORKERS).

—_ Per Week.
£ 4 d.
Furnacemen 8 4 6
Lehr attendants 715 0
Stickers-up to meltcr prcss shop 3 amckers up) 8 3 8

When only two stickers-up are working in a shop they “shall be pmd an additional 5s. per ‘shift
Operators on dip and blow and Y machines 715 0
Crackers-off on Dip and Blow and Y machines . 7150
Melters on side Lever press gluzers and battery Jar pr( S3 . 717 6
Ball blowers lst year . . . 715 0
Ball blowers 2nd year . .. . . 8§ 2 ¢
Ball blowers 3rd year .. .. .. . 810 0
Taker-out on side lever press .. .. i . 717 6
Agsistants to journeymen .. .- . 710 0

Auxiliary to Glass Manufacture.

Batch mixers

Batch mixers’ Ase:stants

Handlers of raw materials (ns de(‘ ned)
Packers petforming any part of the operation of packmg ware in “straw and headed-up packnges
Packers doing other packing (as defined) . . .

Packers doing nested cartons (as defined)
Packers doing partitioned cartons (as deﬁned)
Headers-up packed case .

Warehouse Assemblers

Warehousemen

Loaders in delivery section

Stackers in delivery section

Sorters .. ..

Mould paster

Glass Finishing and Decorating Section.

Grinders and polishers on flat and uprxght, wheels

Cutters-off .. .. ..
Qperators on glazing “machines .. o .. .. (.
Operators on searing-off machines . . . .. . AN
Operators on sandblast booth .. .. .. .. .. ..
Acid dippers . .

Glister colour handlers

Sprayer

Other adult Tabour cxccpb where hercafter speclﬁed

ESE/AS N EN RN RN NS S KRS RS N7
g
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Adult Glussworkers.

When adult glass workers are employed on time rtates, they shall, subject to the provisions hereunder mentioned,

receive the following minimum rates, namely :—

Journeymen. Per Day,
Blowers— a d.
12" and under .. .. .. 39 7
Qver 12” and up to 18" .. .. .. .. 42 6
Over 18" . .. .. .. .. 47 6
Press workers—
Press workers on general ware up to 2 1b. . 37 4
Press workers on general ware 2 1b. to 5 1b.. 38 4
Press workers on general ware over 5 Ib. 39 4
Dip mould workers—
Blowers .. .. .. . .. .. . . 36 10
Gatherers .. .. . .. . .. . 36 10
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Allowance for Skilled Glassworkers.

No. 379.—May 16, 1950

In addition to the rates prescribed herein, skilled glassworkers shall receive the following :—

When employed on regular day shift, an additional 10 per cent. of such earnings.

When employed on alternating day and afternoon shift, an additional 5 per cent. of such carnings.
When cmployed on rotating day, afternoon and night shift, an additional 3¢ per cent. of such earnings.

GLASS BOTTLE SECTION.

ApoLTs (OTHER THAN SKILLED GLASSWORKERS),

Wages per Week.

Furnacemen .. .. . .. . o .. .

Salt cake burners. .. .. .. .. . .. . ..

Lehrmen ..

Batchmixers when 11:(, batchtmxm«v is done wwh lum. in plts beneuth the surfnm of the g'round
. Salt cake burners’ as-istants .. . . . .. .

Packers packing in bags or straw .. .. .. .

Sorters . B . .. ..

Lister truck hands and mxstants .. .. .

All others .. . .. . . ..

,_.
=] L
cosocoacs &~

Clauses, other than clauses 2 and 3 of the Flint Glass Soction and clause ? of the quss Bottle Seetion, of the said

Determination shall remain in force.

By Authority: J. J. GouRLEY. Governnient Printer, Melhourne.
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Published bp Authoritp.

[Registered at the General Post Office, Melbourne, for trunsmission by post as a newspaper.l

No. 380] TUESDAY, MAY 16. [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in May, 1950.

Dated at Melbourne, this . RAY H. BEERS,
15th day of May, 1950. Secretary for Labour.

IRONMOULDERS BOARD.

Clauses 2, 3 and 4 of the Determination published in Government Gazeite No. 29 of tho 13th January, 1950, shall be
replaced by the following clauses :—

2.

Per Week of 40 Hours,

Within 20 Miles of
G.P.

Adults 16 itline of e
N es PO,
Geelong ; at At Yallourn, All other Parts

Wunnnn?gnbl and of Victoria.
within Mildura and
Glppsland Districts.

o
WagEs. £ a d. £ s d £ e d

Pipe Moulders making Pipes (other than Steam and Hydraulic Pipes)
on a Bank or Cast Vertically—

Bank pipe moulder—

5 and 6 inch, headman 9 5 6 912 0 3 2 6

5 and 6 inch, footman . 817 O 9 3 6 8§14 0

4 inch and under, headman 9 00 9 6 6 8§17 0

4 inch and under, footman 810 0 816 6 8 7 0
Vertical pipe moulders—

mmer, coremaker, corer, or caster .. 8 7 6 S+ 0 S 4 &

Dresser of pipes, including dresser on emery wheela 8 70 813 6 8 4 0

No. 380.—+359/50.—PricE 3.
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Per Week of 40 Hours,

Within 20 Miles of
G.P.0. Melbourne ;

Aduits. 10 Miles of other o
G.P.0O., Geelong ; Parts
at Warrnamboof, At Yallourn. Victoria.

and within
Mildura and

Glippsland Disteicts.

Persons Employed in making Pipes by Machinery— £ s d £ s d £ s d
Coremakers—
5 and 6 inch, faucet . .- .. . .. 910 9 7 6 818 ¢
5 and 6 inch, spigot . . . 810 0 816 6 8 70
4 inch and under, faucet .. . 814 O 9 0 6 8§11 ©
4 inch and under, spigot .. 8§ 6 0 812 8 8§ 30
Finishers and casters—
5 and 6 inch . .. .. .. . .. g1 0 9 7 6 818 ¢
4 inch and under .. . .. .. . . 814 0 306 sl ¢
Metal Moulding,
Jobbing moulder and/or coremaker . .. e .. g 9 0 915 6 9 6 0
Plate and machine moulder and/or coremaker—
1st six months’ experience .. N .. 8 5 0 811 6 8 2 0
2nd six months’ experience . § 8 0 814 6 85 0
3rd six months’ experience . .. . .. .. 81 0 817 6 8§ 8 0
Thereafter .. . 816 0 9 2 8 8§13 0
Dresser and grinder (when usmg pnrtable machma) . . 3 990 815 6 § 6 0
Dresser and grinder {other) . 8§ 70 813 6 8 4 0
Furnaceman—cupola .. . . .o S14 0 9 0 8 811 0
Furnaceman—electric .. .. . 813 0 819 6 810 0
Furnaceman—other .o . .. .. 81l ¢ 817 6 8 8 0
Assistant furnaceman .. . 8 5 0 811 6 8§ 20
Loader and unloader of, smnculmg furnace . = 8 5 0 811 6 5 20
Dresser, shot blast and sand blast—
() who operates from outside a properly enclosed cabin .. 8 5 0 811 ¢ 8§ 2 0
(b) other .. 815 0 9 1 6 812 o
*Employee directly unmstmg an employee whose ms,rgm above the basio
wage ig 26s. or more .. N 8 5 0 811 8 8§ 2 0

(Experience for the purpose of calculating the rates payable to plate
and machine moulders and/or coremakers shall include all experience as
& moulder or coremaker, jobbing or machine, as the case may be, whether
a8 a junior or an a,dult )

*Upon its true construction this classification applies to employees
in foundries employed :—

(i) mixing of facing or coro sand in sand mills or mixing
machines and all riddling of sand except a8 provnded under
the heading of “ Moulders’ Assistants ™

(ii} wheeling sand to moulders or core shop

(iii) conveying motal either by hand runway "or wheel bogie
to moulders ;
{iv) removing castings, runners, risers, scrap or pig;
(v) knocking out boxes and castings ;
(vi) knocking off runners;
(vii) returning sand to moulders; and
(viii) eleaning up.

Leading Hands,

[ eading hands in charge of not less than three and not more than ten employees, 9s. per week extra; more than ten and
not more than twenty employees, 18s. per week extra; more than twenty employees, 27s. per week, oxtra.

3. APPRENTICESHIP
{other than those covered by the Apprenticeship Commission).

Apprenticeship Trades.
(a) An employer shall not employ miners in the following trade or occupation otherwise than under a contract of
apprenticeship as hereunder provided :—Moulder and/or coremaker—Jobbing.

Period of Apprenticeship.
() If the apprentice when indentured is under the age of seventeen years—five years; if over the age of seventeen
years—four or five years, at the option of the contracting parties.

Contract of Apprenticeship.
(c) Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the parties;

{ii) the date of birth of the apprentice ;
(iii) statement of the trade or trades to which the epp. DY utice is to be bound and which he is to be taught during the

course and for the purpose of the apprenticeship.
(iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade to

which the apprentice is bound ;
{v) the date at wg ch tho apprentmaahxp is to commence or from which it is to be calculated ;

(vi) all other conditions of apprenticeship.

C llation or Suspension of Indenture.
(2) Subject to the approval of the Secretary for Labour, but not otherwise, an indenture of apprenticeship may be
suspended or cancelled—

(i) by mutual consent ;
(ii) if, through lack of orders or financial difficulties, an employer is unable to find suitable employment for an

apprentice and a transfer to another employer cannot be arranged ;
(iii) if, m tho opinion of the Sccretary for Labour, circumstances exist whioh render such suspension or cancellation
ecessary or desirable.
Any covenant in an indenture inconsistent with the provisions of this clause shall be null and void and of no force or effect
while this Determination remains in force and applies to the parties to the indenture,
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Proportion.

(¢) The proportion of apprentices who may be taken by an employer shall, except as hereinafter prescribed, be one
apprentice to every three, or fraction of three, tradesmen in the trade concerned.

The exceptions are : Jobbing moulder and/or coremaker—one apprentice for every two, or fraction of two, tradesmen in
the trade concerned.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average
number working during the immediately preceding six months, and, in ascertaining such proportion, an employer actually
working in any workshop shall be d d to be a trad n

A person who is for a term not exceeding two years taking practical training in a workshop in continuance of & course
-of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.

Adult Apprendices. .

(f) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may,
by agreement with his master, serve as an apprentice until he reaches the age of 23 years,

Probationary Period.
{g) Minors may be taken on probation for three months and, if uplprenticed, such three months shall count as part of their

period of apprenticeship. An employer shall, within fourteen days of employing & probationer, notify the appropriate apprenticeship
authorities of the employment of such probationer to any of the trades mentioned herein.

Wagea.

(h) The minimum weekly rates of wage for apprentices shall be the under-mentioned percentages of the contemporaneous
needs basic wage prescribed for the area in which they are employed, and in addition thereto the constant and war loadings
specified and in all contracts of apprenticeship hereafter made the employer shall covenant to pay wages of not less than such
Tates.

Wacees peR WEEK oF 40 Houss,

. Total Wage Payable—
Within 20 Miles
— P:rz cﬁ:::l? Constant War He?gne}’x;sq" 10
Basic Wage. Loadlng. Loading. G.P.O, Al Other Parts
At Yallourn. of Victaria.
and Glppsland
Districts.
;
Four and Five-year Termas.
Per Week. Per Week. Per Week.

s d. e d. £ s d £ s d. £ e d
1st year .. .. .. 29 . 0 9 118 6 2 0 6 118 ¢
2nd year .. . .. 40 1 0 10 214 6 217 0 213 0
3rd year .. .. . b3 1 6 1 6 312 6 316 0 311 0
4th year .. .. .. 84 20 2 3 514 6 519 6 512 0
5th year .. . .. | 100 plue 7s, 20 30 730 796 700

Four-year Terms—Apprentices commencing after the Age of 17 Years.
1st year .. .. .. 33 . 09 240 26 0 2 30
2nd year .. .. .. 53 10 1 6 312 0 316 6 310 6
3rd year .. 84 20 2 3 514 6 510 6 5612 0
4th year .. 100 plus 7s 20 3 0 730 79 6 700

An employee who is under 21 years of age on the expiration of his apprenticeship, and thereafter works as a minor in
the occupation to which he has been apprenticed, shall be paid at not less than the adult rate prescribed for that classification.

Hours.
(¢) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.

Overtime and Shift Work.
(F) No apprentice under the age of 18 years shall be required to work overtime or shift work unless he so desires.

No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would prevent
his attendance at technical school as required by any statute, determination or regulation applicable to him.

Payment by Results.
(k) An apprentice shall not work under any system of payment by results.
A

Lost Time.

(1) The apprentice at the end of the calendar period of any year in which he has actually given service to the master upon
less than the ordinary working days prescribed in this Determiffition, or on which he has unlawfully absented himself without
the master’s consent, shall, for every day short of the said number of working days, and for every day of such absence, serve one
day, and the calendar period of the succeeding ycar of his service shall not be deemed to begin until the said additional day
or days shall have been served : Provided that in calculating the oxtra time to be so served the apprentice shall be credited
with time which he has worked during the relevant year in excess of his ordinary hours.

Prohibition of Premiums.

(m) An employer shall not, either directly or indirectly, or by any pretence or device, receive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice.

Attendance at Technical Schools.

(n) Apprentices attending technioal colleges or schools and presenting reports of eatisfactory conduct shall be reimbursed
vll fees paid by them. °

Annual and Sick Leave.

(o) Apprenti shall be entitled to sick and annual leave in acoordance with the provisions of clauses 15 and 16 hereof
respectively.
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FEMALES AND UNAPPRENTICED MALE JUKIORS,

4. (a) Subject to the exceptions hereinafter provided, the minimum rates of wages for adult and junior females and for
unapprenticed male juniors employed in ocoupations for which apprenticeship is not provided by this Determination shall be the under-
mentioned :— .

Waces pEr WaER or 40 Hours,

Total Wage Payable—
Porcentage Within 20 Miles
of Needs Constant War Additional of G.P.0O.,
- vl%a.alc Loading. Londing, Amount, l;l‘.lleilb(:n;x-?;a },) 60 . All Other Parts
e Gzl?mgi at’ At Yallourn. of Victorla.
Warrnambool, and
and Gippsland
! Districts.
| |
} ‘ s d. e d. s d. £ s d £ e d £ 4 d
1.—Adult Females.
Under three months’ ex-
perience . .. 65 t 3 0 l .. [ ) } 14 I 418 ¢ 412 0
All others 75 3 0 . 70 5 80 513 0 5 6 0
II.—Junior Females.
17 years of age and under .. p 40 10 3 6 217 0- 219 6 215 6
18 years of age .. 473 1 3 .. 4 0 3 76 310 6 3 6 0
19 years of ago .. .. 56 1 6 4 6 318 ¢ 4 1 6 316 6
20 years of age .. .. 624 20 e T 5 0 4 9 0 4103 0 4 70
. I —Junior Males.
Under 16 years of age .. 25 0 6 10 2 0 116 0 118 o 115 ¢
16 years of age .. .. 33 09 1 9 2 6 2 80 210 6 270
17 years of age .. .. 60 10 30 5 0 4 7 6 411 6 4 6 0
18 years of age .. .. 75 20 4 0 6 0 510 0 515 0 5 8 0
19 years of age and over .. 90 2 6 4 6 70 612 0 617 6 6 9 0

Provided that the rate payable to any employee shall not, excluding the constant loading, be less than 20s.

The total wago shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

A junior employee of eighteen years or more shall be paid 3s. per week in addition to the rates prescribed herein while he
is employed as a furnaceman or assistant to a furnaceman.

(b) Except in the case of employees in foundries, the minimum rate payablo to a junior female of any age or & junior
male of eighteen years or more each with less than six months® experience under this Determination shall, until he or she has.
had six months’ experience, be 10 per cent. less than the amount represented by the percentage of the noeds basic wage hereby
prescribed for a junior employee of his or her age and in addition thereto tho constant loading specified for such an employee :

Provided that this sub-clause shall not operate to reduce the rates paid to any female employec as from the beginning
of the first pay period to commence in August, 1942.

(¢) Junior employees employed on the following machines or operations shall be paid at not less than the appropriate adult
minimum rates :—

(i) Assisting steel furnace ladleman, other than in daubing or repairing ladles.
(ii) Breaking up pig iron. X

(d) Junior employees shall not be employed—
if under 18 years as fur or asgistants to fur

Clauses, other than clauses 2, 3, and £, of the said Determination shall remain in force.

By Authority: J. J. GourLEY, Government Printer. Melbourne .
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in May, 1950.

Dated at Melbourne, this RAY. H. BEERS,
15th day of May, 1950. Secretary for Labour.

NICKELWARE BOARD.

Clauses 2, 3 and 4 of the Determination published in Government Gazette No. 21 of the 13th January, 1950, shall be
replaced by the following clauses:—

2. WagGEs.
sous |k

s d.

Stamper who puts in die and makes force . . . . . .. - 184 6
Repairer .. .. .. .. .. .. .. .. . .. “e 184 6
er-up . . o .. o .. .. .. . .. .. 184 6
Spinner, 1st class . - .. . . . . .- . .. 178 0
Spinner (other) .. .. .. L. .. z.. .. .. .. .. 163 0
Die setter . .. .. .. .. .. .. . .. .- . 163 ©
Drop hammer stamper (other than one who puts in die and makes force) .. . .. . 161 0
Press operator (heavy) .. . .. .. .. .. .. .. . . 161 ¢
Press operator (light) .. .. .. . .. .. . . .. .. 139 ©
Pickler .. .. .. . .. .. .. .. . .. .. 160 0
Hand blanker .. .. .. .. .. .. .. .. . .. .. 159 0
Other employees with not less than three months’ experience in the metal trades industry .. .. 146 ©
All others .. o .. .. .. . . . . NN e 140 0

i
Leading Handa.

Leading hands in charge of not leas than three and not more than ten employees, 9s. per week extra; more than ten
and not more than twenty employees 18s. per week extra ; more than twenty employees, 27s. per week extra,

No. 381,—4365/60.—Price 3p.
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APPRENTICESHIP,

3. {a) An employer may employ any minor as an apprentice in any work covered by the Determination provided that no
minor ehall be employed in the trade or ocoupation of a spinner—Ilst olass otherwise than under « contract of apprenticeship as
hereinafter provided.

Period of Apprenticeship.

() If the apprentice when indentured is under the age of seventeen years—five years; if over the age of seventeen
years—iour or five years, at the option of the contracting parties.

Contract of Apprenticeship.
(¢) Every centract of apprenticeship hereinafter made shall contain—
(i) the namos of the parties:
(ii) the date of birth of the apprentice ;
(iii) & statement of the trade or trades to which the apprentice is to be bound and which he is to be taught during
the course and for the purpose of the apprenticeship ;
(iv) & covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the
trade to which the spprentice is bound ;
(v} the date at which the apprenticeship is to commence or from which it is to be calculated ;
(vi} all other conditions of apprenticeship.

D

Cancellation or Suspension of Indentures.

(d) Subject to the approval of the Secretary for Labour but not otherwise, an indenture of apprenticeship may be
suspended or cancelled—
(i) by mutual consent ;
(i} if through lack of orders or financial difficulties an employer is unable to find suvitable employment for an
apprentice and a transfer to another employer cannot be arranged ;
(iii) if in the opinion of the Secretary for Labour circumstances exist which render such suspension or cancellation
necessary or desirable.
Any covenant in an indenture inconsistent with the provisions of this clause shall be null and void and of no force or
effect while this Determination remains in force and applies to the parties to the indenture.

Proportion.
(¢) An employer shall not employ apprentices in excess of the proportion hereinafter preseribed :—

(i) In the trado of a spinner—lst class.—One apprentice for every three or fraction of three tradesmen:
(i) In all other cases.—Three apprentices and two improvers or two apprentices and three improvers to every
three or fraction of three workers receiving not less than 140s. per week.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average number
working during the immediately preceding six months, and, in ascertaining such proportion an employer actually working in any
workshop shall be deemed to be a tradesman.

A person who is, for a term not exceeding two years, taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.

Adult Apprentices.

(f) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may
by agreement with his master, serve as an apprentice until he reaches the age of 23 years.

Probationary Period.

() Minors may be taken on probation for three months, and if apprenticed such three months shall count as part of their
period of apprenticeship. An employer shall within fourteen days of employing & probationer notify the apprenticeship authorities
of the employment of such probationer to any of the trades mentioned herein.

Wages.

(A) The minimum weekly rates of wage for apprentices shall be the under-mentioned percentages of the contemporaneous
needs basic wage, and in addition thereto the constant and war loadings specified, and in all contracts of apprenticeship
hereafter made the employer shall covenant to pay wages of not less than such rates.

(+) Wages per Week of 40 hours.
Peroentago Constant ‘War 1
— B::icNtsﬂge. Loading. Loading. T%t:yng:.ga
Per Weeok. Per Week. Per Week,
s d. s d. £ s d
Tour and five-year terme—
1st year . . . .- 29 00 0 8 118 6
2nd year . o - .. .. 40 10 1 0 214 ¢
3rd year .. . . . . 53 1 6 1 6 312 6
4th year .. .- .. .. .. 84 2 0 2 3 514 6
5th year . . .. . .. 100 2 0 3 0 730
plus 7s.
Four-year terms—Apprentice commencing after the age 'S
of 17 years— :
1st year .. .. .- .. . 33 00 09 2 4 0
2nd year .. . .. .. N 53 1 0 1 6 312 0
3rd year .. . .. .. . 84 2 0 2 3 514 6
4th year .. .. .. .. .. 100 2 0 3 0 7 3 0
plus Ts.

The total wages of apprentices shall be calculated to the nearest 6d., any broken part of 6d. in the result nov
exceeding 3d. to be disregarded.

An employee who is under 21 years of age on the expiration of his apprenticeship and thereafter works as a minor in
the occupation 'to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classification.

Houre.
(§) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.

hm}_ﬂ
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Overtime and Shift Work.
(k) No apprentics under the age of eighteon years shall be required to work overtime or shift work unless he so desires.
No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would
prevent his attendance at technical school as required by any statute, determination, or regulation applicable to him.
Payment by Results,
(1) An apprentice shall not work under any system of payment by results.

Lost Time.

(m) The apprentice at the end of the calendar period of any year in which he has actually given service to the master
upon less than the ordinary working days prescribed in this Determination, or on which he has unlawfully absented himeself
without the master’s consent shall, for every day short of the said number of working days, and for every day of such
-absence, serve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the

-eaid additional day or days shall have been served. Provided that in calculating the extra tims to be so served the apprentice
shall be credited with time which he has worked during the relevant year in excess of his ordinary hours.

Prohibition of Premiumas.

(n) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or reguire
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of
»any probationer or apprentice.

Attendance at Technical Schools.
(o) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed
-all fees paid by them.
Annual and Sick Leave.

(p) Apprentices shall be entitled to sick and annuul leave in accordance with the provisions of clauses 15 and 16 hereof
‘respoectively.

FemAres aAxp UNAPPRENTICED MALE JUNIORS.

4. (a) Subjeot to the exoe})tion hereinafter provided, the minimum rates of wage for adult and junmior females and for
‘unapprenticed male juniors employed in oooupations other than that of a spinner—-lst olass, shall be as follows :—

Wages per Week of 40 Hours.

Per g [ Additional War Total
— BﬁicNgg:Bge. Loading, Amount, l Loading. [ Pg:g?e.
Per Week. Por Week, Per Week. Per Wesk.
s d. 2. d. s d. £ a d.
I.—Adult Females.
"Under three months’ experience . 65 3 0 0 . 414 0
All others .. . . . ki3 3 0 70 . 5 8 0
11.—Junior Females.
17 years of age and under . . 40 1 0 3 6 . 217 0
18 years of age .. . . 473 1 3 4 0 . 3 7 6
19 years of age .. .- .. 56 1 6 4 6 .. 318 0
‘20 years of age v . e 62% 20 5 0 .. 4 9 0
LI —Junior Males.
Under 16 years of age .. .. 25 (O] 20 115 0
16 years of age .. .. .. 35 09 30 2 9 6
17 years of age . .. .. 47% 1 0 4 0 370
18 years of age .. .. .. 60 L 0 5 0 . 4 4 6
19 years of age - . .- 75 20 6 0 5 6 0
‘20 years of age .. .. .. 90 2 0 70 6 7 0

Provided that the rate payable to any employee shall not excluding the constant loading be less than 20s.

The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
‘threepence to be disregarded. :

(¢) The minimum rate payable to a junior female of any age or a junior male of eighteen years or more each with
less than six months’ experience under this Determination shall, until he or she has had six months’ experience, be 10
per cent. less than the amount represented by the percentage of the needs basic wage hereby prescribed for a junior
-employee of his or her age and in addition thereto the constant loading prescribed for such an employee :

Provided that this sub-clause shall not operate to reduce rates paid to any female employec as from the beginning
«of the first pay period to commence in August, 1942, .
Prohibited Occupations.
(¢} Junior cmployees shall not be employed :—
(i) if under the age of 16 years—
on oil or gas burners or fires used for heating of small articles; or
using electric arc or oxy acetylene blow pipe, or
(i) if under 18 years of age— ~?
die setting on power presses.

Clauses, other than clauses 2, 3 and 4, of the said Determination shall remain in force.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the

first pay period to commence in May, 1950.

Dated at Melbourne, this
15th day of May, 1950.

RAY. H. BEERS,
Secretary for Labour.

SADDLERY AND HARNESS BOARD.

Clauses 3, 5, 6, and 7 of the Dotermination published in Government Gazetie No. 633 of the 11th August, 1949, shall

be replaced by the following clansesi—

3.

WacEs Pes WEER.

‘Within 20 miles of G,P.O,
Melbourue * 10 miles of
G.P,0, Geelong ; at
Warrnamboal and within)
Mildura and Glppsland

Other Purts of Victona,

Journeywomen

Distrlcts,

£ e d £ s d
\ Journeymen 817 0 814 0

518 9 516 6

In addition to the above rates the following shall be’paid.

(2} Employees engaged in using offensive animal hair or similar offensive material shall be paid 2d. per hour extra, where
the foreman and the employee agree that such hair and/or material is of an unusually offensive nature.

In the case of disagreement between the foroman and employee the employee or a shop steward on his behalf shall be
entitled, within 24 hours, to ask for a decision on the employeo’s claim by the employer’s industrial officer (if there be one),
or otherwise by the employer or the executive offiver responsible for the management or superintendence of the plant concerned.
In such case a decision shall be given on the employee’s claim within 24 hours of its being asked for (unless that time expires
on a non-working day in which case it shall be given during the next working day), or else the said allowance shall be paid.

In any case where the Federation alleges that an employer or his representative is persistently unreasonable or capriciang
in relation to such claims, it shall have the right to bring such case before the Wages Board.

(b) Females working on large machines (132K, 7-5, 45K, or any similar class of machine, and Grummet) 3/6 per week

extra on above rates.
No, 382.—4383/50.—PRIcE 3D.
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APPRENTIOES—MALES.

5. {a) The probationary period of trainee apprentices or apprentices shall not exceed three months.

(6) The minimum rates of wage to be paid to apprentices or probationers shall be not fuss than the fallowing —

Wages Per Week

. Within 20 miles of G.P.0,
I Meroum?‘ H lll()‘ ml.leutot i
Wa%lla’f\%hong agg 'vi?thin ftber Parts of Victorla,
Mildura and Gippsland
Districts.
8. d. 8 d.
Five-year terms—
First, year’s experience . .. .. . . .. 41 0 40 3
Second year’s experionce . e . e . . 48 0 47 0
Third year’s experience .. .. .. . N .. 68 6 67 0
Fourth year's experience . .. . .. .. . 109 6 107 3
Fifth year’s experience .. . .. .. BS . 137 © 13¢ 0
Four-year terms—
First year’s experience .. .. .. . .. . 41 O 40 3
Second year's experience .. . .. .. .. . 63 6 67 0
Third year’s experience .. - .. .. . . 109 6 107 3
Fourth year’s experience . . .. .. .. .. 137 0 134 0

(¢) Experionce in this clause means actual experience whether as an apprentice or otherwise, in any one or more of the
operations provided as apprenticeship operations.

(d) Excopt as otherwise provided minors may be cngaged in the following occupations under eontracts of apprenticeship
or trainee apprenticeship framed in conformity with this Determination :—(1) Riding Saddle Maker ; (2) Harness, harness saddle,
bridle work, and strapping maker; (3) Cutting or clicking; (4) Whip and whipthong maker; (5) Collar maker.

(¢) Tho poriod of apprenticeship shall not exceed four or five years including any period of experience in the ocoupation
to which the minor is being apprenticed prior to entering into the indenture of apprenticeship.

(f) An employer especially qualified to teach apprentices may, with the concent of the Wages Board, employ a greater
proportion of apprentices to tradesmen than herein specified.

(g) Until further order any contract of apprenticeship may contain the following provision :—

If through lack of orders or through financial difficulties the employer is unable at any time to find employment
and training for an apprentice and if a transfer to another employer cannot be arranged, the obligations and duties
imposed by the indenture may, with the concurrence of the apprentice and his guardian, be suspended for a period agreed
upon, or if no such agreement is arrived at may be cancelled by the employer. The onus of proof of circumstances
justifying such cancellation shall be on the employer.

() Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-sccond birthday may by
agreement with his master serve as an apprentice until he reaches the age of twenty-three years.

{£) All wages shall be paid without deduction for specified holidays or for unavoidable absences through sickness to the
number of forty-four hours of working time per annum.

(J ) The apprentice at the end of the calendar period of any year in which he has actually given service to the master upon
less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himself without
the master's consent shall, for every day short of the said number of working days, and for every day of such absence, serve
one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until tho said additional
day or days shall have been served.

(k) The ordinary hours of employment of apprentices shall be the same in each workshop as those of journeymen.
(1) An apprentice under the age of eighteen years shall not be liable to work overtime unless he so Jdesires.
(m) An apprentice shall not work under any system of payment by results.

{r) An employer shall not, either directly or indirectly, or by any preience or device receive from any person cr require or
permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprdntice.

JUNTOR WORKERS—MALES,

6. () Junior workers may be employed at the following rates of pay :—

Wages Per Week

Within 20 mules of G.P.O,
— Mglli;)ugng H llo mllestuf
Wnrfn:;xﬂbog? :2% i~ Eillhfll Other Parts of Victoria.
Mildura and Gippsland
Districts,
s d. s d.
Under 16 years of age e e .. .. .. . .. .. 41 0 40 3
16 and under 17 years of age .. .. .. .. .. .. . 54 9 53 6
17 and under 18 years of age .. . . 68 6 67 0
18 and under 19 yoars of age .. ot 82 3 80 6
19 and under 20 years of age .. .. .. BN .- .. .. 109 6 107 3
20 and under 21 years of age .. . .. .. .. .. .. 137 0 134 ¢
{0} The proportion of junior workers and apprentices allowed shall bo :—
MarLe EMPLOYEE RECEIVING AT LEAST JuniorR WORKERS INCLUDIMG
ADULT MALE Basic WAGE. . APPRENTICES.
1 - . .o .o . ve 1
2 to 20 .. . .. .. .. 1 for every 2 such male emplovecs
Over 20 - - . . o A further 1 for every 3 such male employees over 20

In computing the proportion under this sub-clause the number of such male employees smployed for the whole of the
previous six months shall be taken.
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JuNioR WORERERS—FEMALYES.
7. Female junior workers may be employed at the following rates of pay:—

Wager Per Week,
Within 20 mlles of O.P.O,l

Malbg%ma H 1]0 mllm‘ol

LP.0, Geclong ; a

'Watrnamboot nng ‘within; Otber Parts of Vietotis.
Mildura and Gippaland

Districta.

. s d. e, d,
Under 16 years of age .. . . . . . 41 0 40 3
16 and under 17 years of age . - . . . . 61 3 50 3
17 and under 18 years of age . .. . .. . 58 3 57 0
18 and under 19 years of age e - . - - . 65 0 63 9
19 and under 20 years of age . .. . . . . 72 0 70 3
20 and under 21 years of age . . . " . . 89 0 . 87 ¢

snd thereafter the minimum wage presoribed for adult females as adjusted from time to time for the class of work which they
are doing, provided, however, that a junior female, after four years’ experience in the industry covered by this Determination shail
be paid the full adult rate prescribed in clause 3.

{a) For the purposes of this clanse ** experience ™ shall mean any form of employment in this industry.

(6) Employers who wilfully employ juniors without taking into account previous experience shall be guilty of a breach
of this Determination.

{¢) The proportion of female apprentices and/or junior workers shall not exceed two to one adult femaie receiving the
minimum wage.

Clauses, other than clauses 3, &, 6, and 7, of the said Determination shall remain in force.

By Authority: J. J. GourRLEY, Government Printer, Melbourne,
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD  ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I. Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in May, 1950.

Dated at Melbourne, this . RAY. H. BEERS,
15th day of May, 1950. Secretary for Labour.

SHOPS BOARD No. 3 (BUTCHERS).

Clauses 2 (A), 2 (B)and 2 (C) of the Determination published in Gm:ernment Gazette No. 886 of the 31st October, 1949,
shall be replaced by the following clauses:—

2. (A) EMPLOYEES (OTHER THAN APPRENTIOES AND IMPROVERS).

Division A.—Aballoirs or Meat Markets Within the Meiropolitan District.

Weekly Wags.
! ' Mjtabie | EEIERT |,
Wage. (Non-adjustable). 8-
i £ a d s d. £ s d.
. Tacklemen . . . . .- . 1212 9 6 0 1218 9
= Slaughterman . . oo . 1119 0 86 0 i2 5 0
Head and Feet Boners . . . .. . 913 6 .30 916 6
Boalders .. . . . . 913 6 3 0 916 6
Meat Lumpers 910 0 3 0 913 0
Offal labourers (mc]udmg persons ha.nd.l.mg or breakmg out crown fats ﬁ'om

offals sent to boiling down) 9 6 0 3 0 9 9 0
General labourers .. . . . . 9 30 3 0 9 6 0

* The Emergency Loading shall not be taken into assount in the calculation of Overtime and Holiday Rates.
No. 383.—4389/50.—Pricx 3p,
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2. (Ay—~continued,
Weekly Wage.
A}
(a) Within 20 Miles
of G.P.O.,
—_ Melbourne (other
"h“;ﬂte%o?: All other Parts
;)?eful A). At Yallourn. of Victoria.
. ® wmun 10 hﬂles
Geelong nnd
‘Warrnambool,
Per Week. Per Week. Per Week,
Division B.—Retail Shops.
£ s d. £ s d. £ s d
Employees 1 country butchers’ shops required to do any slaughtering as herein
defined in the slaughter-house associated with such shop for more than 24
hours per week . 9 9 8 916 0 9 8 6
Employees who do shmghtermg for 24 hours or less in a s.laughter-house
agsociated with a butcher’s shop—
Whilst employed on such work 9 9 6 916 0 9 8 8
Whilst employed on other work .. At the rates prescribed for such work,
Slaughtermen employed in abattoirs outside the metmpohmn area of Methourne 914 0 100 6 913 0
Definition :—* Slaughtering>> means and includes taking charge of
slaughter yard, penning up, knocking down, pithing, sticking, bleeding,
dreseing, skmmng, necking off, cutting down, hanging back, and washing
General butcher in charge of branch shop is one whose duties consist of
responsibilities with respect to the management or carrying on of the
business of such branch shop over and above the duties of a general butcher 9 8 0 914 6 9 70
General butchers who in the course of their duties act as shopmen or who are
engaged principally cutting for window displays 9 2 0 9 8 86 910
Other genecral butchers not called on to serve in shops and 1ncludmg men who cut
and deliver meat to customers outside the shop 819 0 9 5 6 818 0
Small goods makers in butchers’ shops, boners, salters, scalders, and cookers . 91 86 9 8 0 9 0 6
Ordermen who deliver but do not cut meat and who are not carters and drivers 8 6 0 812 6 8 50
All others . . . BN . 8 4 0 810 6 8 3 0
Definition :—* General butcher” means an adult who has served an
- apprenticeship or has had at least four years’ general experience in general

butchering and is not exclusively employed in the making of small goods, or

in such other cases where an employer engages or calls upon an employee

to perform the functions of a general butcher.

Division C.—S8mall Goods Section.
Employees in the country required to do any slaughtering as defined in
Division B in the slaughter-house associated with a butcher’s shop or small
goods factory for more than 24 hours per week 9 9 8 916 ¢ ¢ 8 6
Employees who do slaughtering 24 hours or less per week ina alaught.er-house
associated with a butcher’s shop or small gooda factory—
Whilst employed on such work .. .. 9 9 8 916 0 9 8 8
Whilst employed on other work .. At the rates prescribed for such work.
Men employed principally on mixing machines and / or responslble for makmg of
small goods o .. o AN .. . .. 9 70 913 6 9 8 0
Fillermen . 817 6 9 4 0 816 6
Small goods mnkex‘s, butchem, small goods sellers from vehicle who collect cash
boners, salters, scalders, and cookers 91 8 9 8 0 9 0 6
Packing-room hands . .. .. g1l 6 818 0 810 6
Linkers and table hands .. .. .. 810 6 817 ¢ 8 9 6
All others .. .. . 8 40 810 8 8 3 6
Division D.—Carters and Drivera Employed in or in Connezion with
Abattoirs or Meat Markets,
Drivers of Motor Vehicles—

Not exceeding 25 cwt. capacity .. 9 5 6 913 8 9 2 0

Exceeding 256 cwt. but not cxceedmg 3 tons capacnty 910 6 918 6 9 70

Exceeding 3 tons capacity 915 6 10 3 6 912 0

Horse Drivers—

One horse .. .. . . . . 9 2 6 910 6 819 ¢

Two horses .. - . - .. . . 9 56 6 913 6 9 2 0

Three horses . .. . 9 8 6 916 0 9 4 6

Head stableman (if more than one emp]oyed) .. . . 9 0 0 9 8 0 817 6
Other stablemen or grooms .. 815 0 9-3 0 81 0
Drivers who do not cart meat, and who are not requu‘ed to wear speoml clothmg 2s. 6d. per week | 2a. 6d. per week | 2s.6d. per week
less than the less than the less than the
rate specified rate specified rate specified
Drivers of loaded motor vehicles, except tractors, drawing a loaded trailer 1/ per day | 1/- per day 1/- per day
Drivers,who, during the day, are engaged in carting blood manure or offensive in addition in addition in  addition
offal .. .. .. .. .. .. .. to the rate to the rate to the rate
speciﬁed specified specified
Urivers who are required to cart meat before 7 a.m. shall be paid as fol.lows — .

From lst May to 31st October . . e .. 10d. per hour 10d. per hour | 10d. per hour
in addition in addition in  addition
to the rate to the rate to the rate
speoified specified specified

From 1st November to 30th April 7d. per hour | 7d. per hour | 7d. per hour
in addition in addition in  addition
to the rate to the rate Yo the rate
specified | - specified specified

)

.
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2. (A)—continued.

Division E.—Carters and Drivers (Not Elsewhere Included).

Weekly Wage,
() Within 20 Miles
— Melbourne (oiher
ham"ﬁo?a Ali other Part:
specifled in other .
Division A), At Yallourn. of Victorla.
(&) Within 10 Mtles
of G.P.O. at
Geelong and
Warrnambool.
Per Week. Per Week. Per Week.
(1} Drivers of motor vehicles— £ s d £ s d. £ s d
(i) not exceeding 25 cwt. capacity . 8§ 9 0 815 & 8 8 ¢
(ii) exceeding 25 cwt. capacity but not exceedmo '3 tons capacnty 813 0 819 6 8§12 0
(iif) exceeding 3 tons capacity but under 6 tons capacmy 816 0 9 2 8 815 0
(iv) for each complete ton over 5 tons an extra ls. per week
{v) motor (not being a tractor) drawing trailer 1s, per day extra for each
trailer
(2) Horse drivers—
(i} one horse .. . . . .. . 8 ¢+ 0 810 86 8 30
(ii) two horses .. .. .. . .. . 8 9 0 815 8 8 8 0
(iii) three horses . . . .. . . 812 ¢ 818 8 81l 0
(iv) four horses . . 814 0 g 0 6 813 0

Division F.—Employees on Gas Producer Units.

" In addition to the rates prescribed employees shall be paid the following additional rates and granted the following
conditions :—

(1) Driver of motor vehicle fitted and operated with a charcoal gas producer unit—for each day or portion thereof
upon which he is called upon to drive such vehicle—an extra 1s. 3d.

Such driver for each day or portion thereof upon which he is called upon to clean the hopper
and/or final filter of such unit~—an extra ls. 3d.

Cleaner of gas producer wnit who is not a driver, for each day or part thereof upon which he is
called upon to clean—an extra ls. 3d.

(2) Suitable overalls and gloves shall be provided by employers for the employees mentioned in paragraph (1) hereof.

3) Employers shall provide proper washing conveniences for such employees and also hot water or some other efficient
}; y P prope! g
cleansing material.

2. (B) APPRENTIOES AND IMPROVERS.

Apprentices and Improvers (other than Carters and’ Drivers) employed in Improvera employed as Carters and Drivers In or ip connexion with A battoirs

Abattotrs or Meat Markets within the Metropolitan District, or Meat Markets in all Areas to which this Determination applies,

R Weekly Wage. _— Weekly Wage.
|

£ s d. £ o d.

lat year’s experience .- 4 40 Under 18 years. . . .. 512 6

2nd yea.rs experience .. 510 18 years and under 19 years .- . 613 6

3rd year’s experience .. 516 0 19 years and under 20 years .. .. 75 6
4th year’s experience .. 713 © 20 years . .. .. | Minimum Wage

5th year’s . Minimam Wage

~

PROPORTION (BY ANY EMPLOYER). ,
No carter or driver under 19 years of age shall be allowed
Apprentices. to drive or be in charge of more than one horse in the
Metropolitan District.
No carter or driver under 18 years of age shall be
Y One apprentice to every three or fraction of three workers allowed to have sole charge of a motor vehicle.
receiving not less than the minimum wage prescribed by this
Determination.

ProPORTION (BY aANY EMrLovEr).

Improvers.

One improver to every five drivers receiving not less than the
Such number of improvers as shall not, together with minimum wage.

apprentices, exceed, in the aggregate, one to every three or

fraction of thiree adult weekly workers receiving not less than the

roinimum wage.
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2. (C) APPRENTICES NOT ELSEWHERE INOLUDED.
Loadl Wi
- Rate. (Comm:t%. Loufl;g. Total.
Per Week. Per Week. Per Week. Per Week.
£ s d. s d. s d. £ & d.
Fwe-year Term— .
First year .. .. .. .. . .|l 220 20 10 2 5 0
Second year . . .. . e .. 218 0 20 186 219 8
Third year . . .. .. . . 4 2 8 4 0 20 4 8 8
Fourth year . .o .. 56 8 0 5§ 0 2 6 513 6
Fifth year . .. . 618 0 5 8 3 0 76 86
Four.year Term
First year.. . .. . 2 0 8 2 90 10 212 6
Second year .- . ' . 310 0 30 1 8 314 6
Third year . .. . e 5 6 0 5 0 2 8 513 8
Fourth year . . 618 0 5 6 3 0 7 6 6

(i) In such portions of the State of Victoria as come within the purview of the appropriate State Apprenticeship body
after a probationary period of four months male juniors shall only be cmployed as apprentices. The poriods and conditions
of such employment (except wage rates) and the duties and responsibilities of such apprentices and their employers shall be
as prescribed by such State Apprenticeship body. Provided that any lad commencing at 17 years of ago shall be apprenticed
only for a four-year term.

(i) In those portions of the State of Victoria not covered by sub-clauss (i) hereof, male juniors coming into the retail
butchering (including Country Slaughtering) division of the industry shall only be employed as apprentices. The terms of
such apprenticeship shall be as follows :—

Saving,

(@) This sub-clause shall not apply to male juniors at present employed in the industry, but any such junior may,
if agreed upon between the employer, his parents and himself, come within the scheme contained herein,
and, in the event of his so doing, the period for which the junior has been employed in the industry shall
be counted as time served under apprenticeship and in his indenture he shall be credited with such time.

] . Conlract of Apprenticeship.

(b) Every contract of apprentmeshlp hereinafter made shall be in the terms of the indenture as preseribel by the
Wages Board.

Probationary Period.

(¢) Male juniors may be taken on probation for a period of four months and if appreaticed such four months shall
count as part of their period of apprenticeship,

Tuition During Apprenticeship.
(d) (l) An apprentice butcher shall not be deemed to have been tanght hic trade by the employer unless during

he period of apprenticeship he is taught the following work and brought to rensonable proficiency on
such work :—

During the first year : Breaking up forequarters of beef and hanging same and naming the different cuta
of beef, mutton, pork and veal.

During the second year : Breaking up hindquarter of beef and hanging same and boning.

During the third year : Cutting down sheep, pork and veal; arranging meat in ohiller; making
dripping ; rolling spice beef.

During the fourth and fifth years: Making pickle; pumping meat; general shop work; serving and
cutting meat; making of beef and pork sausages and smallgoods work usually done in a retail
butchering establishment, .

(2) An apprentice slaughterman shall not be deemed to have been taught his trade by the employer, unless, during
the period of apprenticeship he is taught the following work and brought to reasonable proficiency on such
work :—

During the first year : Gut running; ekinning feet; fronting out; oleaning of tripes or calves’ heads
and feet.

During the second year : Pelting and legging sheep and necking off ; dressing pigs and calves

During the third year : Grounding ; backing off ; sawing down.

During the m{lourlh and fifth years: Quartering; making tallow; caring for hides; care of yards
generally. '

Period of Apprenticeship.

(e} The penod of apprenticeship shall be 5 years, but, if the apprentice has reached the age of 17 years, the
period shall be four years.

Wages. .
(f) The minimum weekly rates of wage for apprentioes shall be as set out in sub-clause (C) of this clause.

Conditions of Employment.

(g) The bours and conditiont of employment, shall, except as otherwise provided by this Determination, be the
same as the journeyman covered by this Determination.

(iii) Except as provided in sub-clauses (i) and (ii} of this clsuse unapprenticed juniors in employment at the time of
the making of this Determination may be employed on the following terms :—

(a) After a probationary period of six months each junior for a period of at least four years shall be trained to be
& general butcher and shall not be dismissed from his employment during such period except for inefficiency
or misconduct or in the event of the employer ceasing to carry on business or who for financial reasons
becomes unable to employ labor.

(b) No such junior shall leave or resign except in pursuance of a written agreement signed by him, his parent or
guardian and hm employer.

"
R
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(iv) The wage rates of unapprentioed junior labor shall be as follows :—

No. 383.—May 16, 1950

Load W
— (Constant). Losding. Total.
Per Week. Per Week. Per Week.
s d. s d. £ s d.
First year . 2 9 6 2 0 1 0 212 6
Second year . 3 3 8 2 6 10 370
Third year . . 4 6 0 4.0 20 412 0
Fourth year . . . 517 6 4 8 2 6 6 4 6
ifth year . . . 700 6 0 3 0 790

(v) Where a juvenile commences in the industry afler having attained his seventeenth birthday he shall be paid at the
second year rate in his first year and the third year rate in his second year and so on.

Proportion of Apprentices and Improvers.

The number of apprentices and improvers employed in any shop, slaughterhouse or smallgoode factory or of a shop,
abattoirs, slaughterhouse and factory combined shall not excced one to every three or fraction of three adult weekly

employees.

substantial part of his time shall be treated as an adult for the purpose of this clause.

Clauses, other than clauses 2

By Authority: J. J. GourLEY, Government Printer, Melbourne.

An employer actually working in the shop, abattoirs, slaughterhouse or factory for the whole or at least a

(A) 2 (B) and 2 (C), of the said Determination shall remain in force.
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No. 384] TUESDAY, MAY 16. 1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Lahour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following
adjusted Determination of the Wages Board referred to hercunder showing adjusted
rates and prices to operate from the beginning of the first pay period to comimence
in May, 1950.

Dated at Melbourne, this RAY. H. BEERS,
15th day of May, 1950. . Secretary for Labour.

CEMENT BOARD.

Clause 2 of the Determination published in Government Gazette No. 9 of the 9th January, 1950, shall be replaced by the
following clause :—

2. Waaoes.
APPRENTICES AND IMPROVERS.

(a) CEMLNT WORKS,

e Wages per Week.
Adjustable Plus ‘Total
Rate, War Loading Wage.

(Non-adjustable).
A s d. 8. d. 8. d
Under 16 years of age . .. .. .. .. 58 9 2 0 60 9
Under 17 years of age . .. .. .. . 73 0 2 9 75 9
Under 18 years of age .. .. .. .. .. 83 9 3 3 87 0
Under 19 years of age .. . .. .. . 101 6 4 0 105 6
Under 20 years of age .. .. o .. 114 3 4 3 118 8
Under 21 years of age .. .. .. .. .. 130 3 5 0 135 3

QUARRY.

(b)) The wages for apprentices and improvers shall be the appropriate rates prescribed for cement works plus 7a, per
week.

ProporTION (in any factory or place).

Apprentices.
One apprentice to every three or fraction of three workers receiving not less than the minimum wage.

Improvers
One improver to every five or fraction of five workers receiving not loss than the minimum wage.

No. 384,—4002/50.—PRICE 3D.



No. 384.—May 16, 1950 2804 Victoria Gazette

OTHER EMPLOYEES (MALES).

Wnges per Week,

a) Cement Works. Adjustable Plus Total

ate. ﬂﬁiﬁ:ﬁiﬂﬁ». Wage.
8. d. 8 d. 5. d.
Cement Burner .. .. .. .. . . 175 0 6 0 181 O
Tester on Sharry Controls . . . . .. . 170 0 6 0 176 0
Miller .. .. . .. .. .. .. N 167 6 6 0 173 6
Coal Drier .. . .. .. . .. .. 167 6 8 0 173 6
Potash plant attendant . . .. .. 166 0 6 0 172 0
Loader in railway trucks at baggmg sheda .. .. .. .. 172 0 6 0 178 0
Machine Bag Filler .. . .. .. .. .. 172 0 6 0 178 0
Electrostatic Precipitator Attendant .. .. .. .. . 162 6 6 0 168 6
Pipe Line Attendant .. . .. .. . .. .. 155 0 8 0 161 0
Slurry Tank Attendant o .. .. .. .. . 162 6 8 0 168 6
Mammoth Crusher Attendant .. .. .. .. . .. 175 6 6 0 181 6
Mammoth Crusher Assistant .. - . - .. .. 158 0 6 0 164 0
Truck Trimmer . .. <. .. .. . . 153 0 6 0 159 0
Truck Cleaner . . . NS .. . .. 131 0 6 0 157 0
Cleaner (other) .. .. .. . .. .. 0 149 0 6 0 155 0
Truck Tarper .. .. .. .. .. .. . 155 0 6 0 161 0
Mill Room Helper .. . .. .. N . .. 164 0 6 0 160 ©
Centrefuge Operator .. .. .. .. .. .. .. 168 0 6 0 164 0
Potash Residue Attendant i .. .. .. .. .. 187 0 6 0 163 ©
Experienced Factory Operauve .. . .. .. .. 151 6 6 0 157 6
Train Attendant . .. .. .. .. .. 167 6 6 0 163 6
0 6 0 149 ©

All others .. .. . .. . .. .. . 143

Female testers on slurry controls shall be paid 54 per cent. of the gross male rate.

Adjustable War o8, Total

) Quarries. te. ( No:—r udj‘ﬁ:t;gﬁs). Wage.
s. d. 5. d. 8. d.
Powder Monkey . .. .. .. . .. .. 182 0 6 0 188 0
Jack Hammerman .. . .. .. .. . .. 182 0 6 0 188 0
Platelayer .. .. . .. . . .. .. 168 6 6 0 174 6
Bankman .. . .. .. .. .. .. .. 168 6 6 0 174 6
Underground Drainer .. .. .. .. . .. 201 0 6 0 207 0
Underground Quarryman . .. .. .. .. . 180 0 6 0 186 0O
Pump Attendant .. .. .. . .. .. . 173 8 6 0 179 6
Signal Attendant .. . .. .. .. .. .. 160 0 6 0 166 0
Leverman .. .. .. . . .. .. .. 157 6 6 0 163 6
Dump Man .. .. .. .. .. .. .. .. 157 6 6 0 163 6
String Puller . .. . . .. .. . 155 0 6 0 161 ©
Switch Attendant .. .. .. . . .. . 155 0 6 0 161 0
Dray Attendant .. .. .. .. .. .. . 157 © 6 ¢ 163 0
All others .. .. .. P .. . .. . 150 0 6 0 156 ©

LeapiNg HaNDs.
(¢) In addition to the appropriante wages rate prescribed in sub-clauses (a) or (b) hereof a Leading Hand shall be entitled
to the following allowance :—

If in charge of 4 or less men .. . o N .. . 1/- per day-
If in charge of 5 to 8 men .. . .. . 1/6 per day.
1f in charge of 9 men or more .. .. . .. . e e .. 2/- per day.

Clauses, other than clause 2, of the said Dotermination shall remain in force.

"

)

By Authority: J. J. GousLEY, Goverament Printer, Melbourne

.
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No. 385] TUESDAY, MAY 16. [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following
adjusted Determination of the VWages Board referred to hereunder showing adjusted
rates and prices to operate from the beginning of the first pay period to commence
in May, 1950.

Dated at Melbourne, this RAY. H. BEERS,
15th day of May, 1950. Secretary for Labour.

CEMETERY EMPLOYEES BOARD.

Clause 2 of the Determination published in Government Gazette No. 22 of the 11th January, 1949, shall be replaced by
the following clause :—

2, Waces PEr WEEK of 40 HoUrs.
Apprenticea or Improvera, Other Employees.
]
s d. Wages.
1st year . .. i .. 36 0
2nd year .. . .. .. 42 0 Within the Metropolitan All Other Parts of
3rd year . . .. .. 850 0 Distrtct. Victoria.
4th year .. .. . .. 59 0
5th year .. = = - 736 Per Hour. | Per Week. | Per Hour.| Per Weok.
(a) In or about a ceme-
tery. s 4. s d. s d. s d.
Grave diggers o4 21/, 168 6 4 18/ 165 6
All others .. |3 9, 153 0 39 156 ©

THEOUGHOUT THE STATE,

PROPORTION (WITEIN ANY PLACE). . Per Hour, Per Week.
(b) In or about a crem-
atorium. s d. s d.
One apprentice and one improver to every three or | * Operator in chaige .. 4 63 182 ¢
fraction of three workers receiving not less than the | Other operator .. 4 2/, 168 6
minjmum wage. All others .. . 3 9/, 153 0

* Any employse required to act as an Operator In Charge for a perlod of ons week or over shall bs entitled to bo pald the rate prescribed
for an Operator in Charge whilst he is so required to act,

Clauses, other than clause 2, of the said Detcrmination shall remain in force. ’

By Authority: J. J. GourLEY, Government Printer, Melbourne
No. 385.-~4093/50 —PRICE 3D.
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No. 386] TUESDAY, MAY 16. [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in May, 1950. ’

Dated at Melbourne, this RAY. H. BEERS,
15th day of May, 1930. Secretary for Labour,

COAL MINERS BOARD.

Clauses (2) and (3) of the Determination published in Government Gazette No, 144 of the 17th July, 1843, shall be replaced by the
following clauses :—

2. WagEs.
Minors. Adult Persons.
Surface Workers. Surface Workers. °
Per Day Shift, All adults—*28s, 3d. per day shift.
Age.
Wages, Y.o‘:itlll:l: Total.
Underground Workers, Per Da
8hi
s d. d. e d. 4 d.
. 9 5 3 9 8 .
{; years . i1 9 4 121 Shaft sinkers .. .. . . .. .. 32 6
18 :: 14 2 5 4 7 Timber drawers .. .. .. .. .. .. 33 6
o 17 3 8 17 9 Shiftmen .. .. . . o . .. ?1 3
18 . 20 0 7 20 7 Platmen .. . .. .o .. . I 1 :_3'
19 23 0 8 23§ Assistant platmen .. .. .. . o207
0 . 25 10 9 2% 7 Set runners (riding or walkmg) .. . .. .. 301
” ” Jigmen .. . ..oo%0n
Wheelers (hzmd wheelmg or uamg one horse) . . ooo2011
Wheelers (using two horses) .. . .. .. .. 31 8
Examiners .. .. o . - 33 6\«
Underground Workers. Contract miners’ minimum wnge . .. .. 31 8
1s. per shift in addition to the rates prescribed Miners working on coal and/or b"“h"‘g . - o 31 8
above for surface workers. Persons employed in stone.drives i .. .. 31 3
Probationary miners .. .. .- . .. 3t 3
Machine-men (including nssmtmnt) .. .o e .. 33 0
Shiftmen acting as examiners .. .. .. .. .. 32 3
Ventilation stopping builders .. .. . .32 3
Ventilation stopping builders’ assistants v .. .. 2011
Persons not provided for otherwise .. . 2911
* Including 1/- war-time loudlug

3. Smrrrs.—That work performed except on a day shift as defined in clause 16 herein shall be paid for at the rate preseribed
for day-shift work, with the addition of 7§ per cont.

Clauses {4) to {18) inclusive of the Determination publishcd in Government (Juzette No. 144 of the 17th July, 1943, shall remaiu in
force.

By Authority: J.J., GOURLEY, Government Prmter, Melbourne.
No. 386.—4097/60,—Pg1cE 3D.
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No. 387] TUESDAY, MAY 16. [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in May, 1950.

Dated at Melbourne, this RAY. H. BEERS,
15th day of May, 1950. Secretary for Labour.

SHOPS BOARD No. 1 (BOOT DEALERS).

Clause 2 of the Determination published in Government Gazette No. 288 of the 14th April,, 1850, shall be replaced by the
following clause :— :

2.
Apprentices or lmptrovers. Othor Employees,
Wages per Week of 40 Hours. ) Wages per Week of 40 Hours. |
— Males, Females. wnly‘,:: the':del.ro-
D '
Pihe Cities of * | All other pacts
s d. | e d Sealong and o v ctorda
Under 16 years .. .. .. .. 40 6 34 6 — .33"1?.5 X:;::' Determination
16 years .. .- .. .. 63 6 48 6 of Newtown and applies.
177, . . o 8 0 | 56 0 Chilwell.
18 109 0 | 66 0
19 . . 131 6 | 770
2 .- .. . .. 1150 0 87 0 Mavrrs, s d. s d.

Provided that any apprentice or improver without previous
experience entering the trade at 17, 18, 19, or 20 years of age may be | Manager of a shop or head salesman,

paid for his or her first year’s service 124 per cent. and for his or her i.e., the principal employee in any
second year’s service 10 per cent. less than the rates fixed above. shop, branch shop, or boot and for
shoe department in any establish-

PROPORTION (IN ANY SHOP OR PLACE). ment in which are sold goads other

than those sold by boot dealers,

APPRENTICES. notwithstanding he may be under
Males. the orders of another person who
One male apprentice to every three or fraction of three male does not devote his whole time
persons receiving not less than 171s. per week of 40 hours. to the supervision of such shop,
. branch shop, or department .. 159 0 196 ¢
Females. )
One female apprentice to every three or fractivn of three female Salesmen .- .- . 174 0 171 0

persons receiving not less than 112s. 6d. per week of 40 hours. .
An indenture of apprenticeship prescribed by the Board was | Persons employed in the parcels

approved on 28th March, 1923, or country order office, or as
paockers, porters, or storemen .. 174 ¢ 171 ¢
IMPROVERS
Afales.
Two male improvers to one *
Four ,, »» » two
Five , » »” 2:‘:“ male persons receiving not less
g:::ren ” ” ” ﬁver than 171s. per week of 40
Fight :: ” » BIX hours.
Nine ,, . , 8even
Ten ., " » cight

and thereafter one additional male improver to every two or
fraction of two additional.

No. 387.—4144/50.—PRICE 3D.
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Tmprovers,

Other Employees.

Wages per Week of 40 Hours.

Within the Motro-

politan Distriot All other
the Citles of arts of
Geelong and ictoris
Geelong West; where thix
and the Town | Dotermination
of Newtown and applion,
Chilwell.
Fruavss. s d. s d
R Managereas of a shop or head sales.
’ I3 . ae
I'rRoPORTION (IN ANY SBOP on Prack). woman, i.c., the principal em-
IMPROVERS. ployee in any shop, branch shop,
Females. or boot and /or shoe department
i in any establishment in which are
. y
I'wo female improvers to one sold goods other than those sold
Four ” » two by boot dealers, notwithstanding
Five ., " ” }bree female persons receiving not less she may be under the orders of
Nix " ” » JOur than 112s, 8d. per week of another person who does not
Seven ,, " » five 40 hours. devote his whole time to the
F:{ght " » » o8ix supervision of such shop, branch
Nine ,, " » B8Ven shop, or department .. .. 199 0 196 0
Ten " « oight )
Saleswomen .. . 117 0 112 6

and thercafter one additional female improver to every two or

fraction of two wndditional. .
Provided that one female improver in lieu of one male improver,

or one male improver in lieu of one female improver, may

employed.

Clauses. other than clanse 2, of the said Determination shall remain in foree,

By A4uthority: J. J. GOURLEY, Government Printer, Melbourne,
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the

first pay period to commence in May, 1950.

Dated at Melbourne, this
15th day of May, 1950.

RAY. H. BEERS,
Secretary for Labour.

SHOPS BOARD No. 17 (TOBACCONISTS).

Clause 2 of the Determination published in Government Gazeite No.

by the following clause :—

285 of the 14th April, 1950, shall be replaced

2.
Apprentices or mem'ﬂl.‘ Other Employees.
Per Week of 40 Hours, Per Week ol 40 Houra,
Malea, Females. Males. Fotmales,
Wagrs. Waoss.
s d 2 d s d. . d
156 years of age or under .. . 445 0 42 0 Departmental Manager, i.e., the principal
16 years of age .. . . 57 0 520 employee in charge of a tobacco
17 years of age o = " 82 8 70 6 Department in any store, notwith-
18 years of age . . 101 0 83 6 standing he or she may be under the
19 years of age .. . o122 6 104 0 orders of another person who does not
20 years of age . . .. | 143 6 127 0 devote his or ber whole time to the |
management of such Department 189 0 | 161 #
Provided that any apprentice or improver without previous
experience entering the trade at 17, 18, 19, or 20 years of age | First assistant, 26 years of age, where
may be paid for bis first and second year’s service 20 per cent. two or more persons over the age of
less than the ratea fixed above. 18 years are employed .. .. 184 ¢ 156 6
*All others 174 0 145 6

PROPORTION (IN ANY PLACE).
Appreniices.

One apprentice to three or fraction of three workers receiving
not less than the minimum wage.

Improvers.

One improver to every two or fraction of two workers receiving
not less than the minimum wage.

* Provided that any employee in charge of a kiosk, or stall,
notwithstanding he or she may be under the orders of
another person who does not devote his or her whole time to
the management of such kiosk, or stall, shall be paid the
rates herein provided with an addition of 10 per cent.

Clauses, other than clause 2,

of the said Determination shall remain in force.

By Authority: J. J. GOurRLEY, Government Printer, Melbourne.
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