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Factories and Shops Acts.

DETERMINATION OF THE BREAD TRADE BOARD.

Notes (i).—This Determination applies to the whole of the State of Victoria as follows :—

(a) Clauses 1 to 16 inclusive apply to the Motropolitan District as defined in the Factories and Shops Acts, and the
Ordere in Council thereunder, and such portion of the Shires of Doncaster and Templestowe (other than the
township of Warrandyte) as is not included within the said District; the cities of Ballarat, Bendigo, Chelsea,
Geelong, Geelong West, Mildura, Mordialloc, and Warrnambool ; the town of Newtown and Chilwell; the
boroughs of Eaglehawk and Sebastopol; the township of Merbein; the township of Kangaroo Flat in the Shirea
of Marong and of Strathfieldsaye; the township of Spring Gully, in the Shire of Strathficldsaye; such
portion of the Shire of Broadmeadows as is south of Somerton-road; the Shire of Dandenong; the
Doutta QGalla Riding of the Shire of Keilor, and such portion of the Maribyrnong Riding of the said
Shire as is within 3 miles of the St. Albans Post Office; the Shire of Mulgrave; such portions of
the Shire of South Barwon and of the Moorpanyal Riding of the Shire of Corio as are within a radius of
5 miles of the Geelong Post Office; and portions of the Shire of Werribee as are within a radius of 3 miles of
the Altona Post Office and such portions of the Shire of Mildura as are within a radius of 1 mile of the Red
Clifts Post Office and the Irymple Post Office respectively,

(b) Ciause 1 and olauses 17 to 29 inclusive apply to the whols of the State outside and excepting thoso parts enumeratod
in the preceding paragraph.

{ii) On 31st May, 1938, the Breu! Board, the Country Bread Board, and the Provincial Bread Board, were deprived of
the power to  determine the lowest prices or rates of payment for bread making or baking,” and such power was conferred
exclusively on the Bread Trade Board. o

(iil) The Board has prescribed & form of apprenticeship indenture,

(iv) Breadmaking and baking were proclaimed on 12th December, 1938, ss Apprenticeship Trades under the Apprentwceship Act
1928 for the Metropolitan District. . )

Fuall particul of the app hip rogulations for these trades may be obtained on application to the Secretary,
Apprenticeship Commission, 103 Russell-strest, Melbourne. (Price 3d.)

N aoccordance with the provisions of the Factories and Shops Aots the Wages Board sppointed to ‘“determine the lowest prices
I or rates which may be paid to any person or persons or classes of persons employed in the trade of bread making or baking™
has made the following Determination, namely :—

1. That on the 6th January, 1950, the laat previous Determination of this Board shall be revoked and replaced by this
Determination.

WITHIN THE AREA SET OUT IN NOTE (i) (a).

2 Wagxs,—
* Apprentices. * Improvers. Other Employees.
Per n‘:"k Per OV‘Veak Per Hour.
40 Hours. 40 Hours,
s 4. £ s 4 s d,
1at Yoar— "}st six months .. Doughmakers . 4 10/,
lat six months .. 4011 | 20d e
2od .. 41 9 [38d .
2nd Year— 4h .8 710
1st six months .. 4411 | 6th . -
2nd .. 50 4 |6th ., . Ordinary l Double ' Troble
8rd Year— 7th . Days. Days. Days.
Ist six months .. b7 5 |8th e — v
2od .. 6711 Per Hour.
4th Year— and thereafter the minimum . d
st mix months .. 79 2 wage. oremen  or  single - &
20d .. 92 9 Foremen or single 1y,
5th Year— "
st six months .. 109 3 ProroRTION (within any
20 » L1217 0 factory or place).
and thereafter the minimam One improver to every eight
wage. workers receiving not lesa than | AJ) others engaged in
' ProPORTION (within any 180s. 4d. per week of 10 the ma.ki.ng.:.léd/or .
EOPOETIO ours. . & "
factory or place). b baking of 4 9/
. One apprentice t0 every three
or fraction of three workers re-
ceiving mot less than 190s. 4d.
per week of 40 hours,

* Exoept those subject to the juriadiction of the Apprenticeship Commission.
=’ include 1jd. hour for *‘foremen or singls hands” and * all others engaged la the making
and/or &ﬁ; o!T%:e:‘dt?'. ::ﬁon‘;xnac{nb:l wkemh:’l%%nn:lnl:i :.lmleo ]Pr::m%od in clause 18, Pro-rata of this amount has beon Included in the rates of
apprentices and improvers,
No. 41.—12930/49,—PRICE ©D.
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Hours oF WoORE. (See Clause 16. Limitation of Hours of Employment.)

3. That the number of hours to be worked on each day (including the time spent at the doughmaking necessary for such
day’s work) shall be:— 3

JE ' Apprentices, - I Other Employoes.
Ordinary daya.. . .. . 7 hours 7 hours
Double days .. .. . . 9 10
Treble days .. . .. .. 9 . 0 .,
‘ OvERTIME,

4. (@) That any employes {other than an apprentice) who works ‘either—

(i) for any time in excess of the number of hours fixed in clause 3, or alternatively
(i) during any week for any time in excess of 40 hours,
shall be paid for such extra time at the wages rate of double time.

(b) Any apprentice who works for any time in excess of seven hours or an ordinary night or nine hours on any other night
shall be paid by the employer for such extra time at the rate of time and a half, calculated on the same rate of pay as the
employer may for the time being be obliged to pay to journeymen employed by him in the same trade. Provided, however,
that any apprentice during the last year of his apprenticeship may be required to work up to ten hours on a night other than
an ordinary night at ordinary rate of pay.

WeexLYy Hours.
5. That the number of hours to constitute an ordinary week's work shall be 40.

Tre Rate.

6. (3) That any person employed on time wages for less than the number of hours fixred for an ordinary week's work shall be
paid, for time worked up to 20 hours, at the ordinary wages rate with an addition of 33 per centum.

For time worked beyond the 20 hours aforesaid, he shall be paid the ordinary wages rate up to but not exoeeding the rate
presoribed by this Determination for an ordinary week's work, together with any overtime rate which is applicable.

(b) In addition to any other rate to which he is entitled, any person employed for not more than 20 hours in any one week
shall be paid, in respect of each night he is employed, fares from the Trades Hall, Melbourne, to his place of employment and
return to the Trades Hall, Melbourne, by the cheapest means of regular rail, tram, or bus servige available.to him at the times of
beginning or ending work as the case may be.

Thia shall include the fare charged by any available all-night service to employees travelling outside the times of ordinary
servioes.

Provided that this sub.olause shall apply only to work done within the Metropolitan District as lefined in the Faotories and
Shops Acts and the Ordors in Council thereunder.

SpECIAL RaTes roR PusLio HoLIDAYS.

7. (a) That payment for all work done on New Year's Day, Australia Day, Anzac Day, Good Friday, Easter Monday, Labour Day,
King’s Birthday, Christmas Day, or Boxing Day, shall be at the rate of double time; but if by Act of Parliament or Proclamation
any other day be substituted for any of the abovenamed holidays, the special rate shall be payable only for work done on the day so
substituted.

{b) When two or more holidays as provided for in sub-clause (a) hereuf occur in any one week, an employee shall be paid a full
woek's wages in addition to any penalty rates to which he may bo entitled in such week; provided that any employee covered
by this sub.clause who loses time during such week without the approval of his employer, shall be paid pro-rata for the work
performed by him in such week.

UntoN REPRESENTATIVE. R
8. That the Secretary or the Assistant Secretary of the Operative Bakers’ Union of Victoria shall have the right of entry to
any bakehouse during the hours when such bakehouse is in use, shall be permitted to inspect the time-book and conditions relating
to the persons employed therein and interview employees where breaches or suspected breaches of this Determination are ocourring
or suspected of occurring.
* DEFINITIONS.
9. (a} * Foreman " shall mean a person in charge of a bakehouse. No person shall be classed as a foreman unless he is a
tradeaman, aund is present substantially during the whole of the working hours,
(b) * Double day ” shall mean a day on which bread is baked to supply all the employer’s customers for two days so as to
obviate the necessity for any work being done on the following day.
{¢) * Treble day > shall mean a day on which bread is baked to supply all the employer’s customera for thres or more days so
as to obviate the necessity for any work being done on the following two days.
(d) The making of bread shall be deemed to mean each of the following acts :—
(i) the dividing of bread dough;
(ii) the weighing of bread dough;
(iii) the kneading or moulding of bread dough ;
(iv) the placing of bread dough in boxes or tins or on traya. !
(¢) The baking of bread shall be deemed to mean :—
(i) the setting of dough in the oven;
(ii) the withdrawal of bread from the oven. .
: ANNUAL HoLipay.
10. The annual holiday shall be as prescribed by the provisions of the Faclories and Shops (Annual Holidays) Act 1946
and any amendments which may be made thereto from time to time. .

Stog Lrave. . -

11, (a) Any employes not attending for duty, who has had not less than twelve months’ service with the same employer shall
not loss his pay for the actual time loat if such employee produces or forwards within 24 hours of the commencement of smoh absence
evidence satisfactory to the employer that his non-attendance wae due to personal ill-health or acoident itating such ab 3
but such employee shall not be entitled to payment for non-attendance on the grounds of personal ill-health or accident for more than
six days in each yoar. R

(b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed above is not taken in
any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding twelve days, which shall
be the maximum amount of leave to which an employee shall be entitled in any year without deduction of pay.

For the purposea of this sub-clause, service prior to the 28th December, 1844, shall be disregarded.

Rest ParIoDs. ‘

12. That on double and treble days, employees shall be allowed two rest periods of ten minutes each which shall be counted
as part of time worked. One of such rest periods shall be taken before the meal interval, and the other rest period shall be taken

after the meal interval.
" - = %  Mzman-INTERVAL. - - o - - -

13. That a mea! interval of not more than thirty minutes shall be allowed after the completion of not less than 2§ hours’ work
and not more than 5 hours’ work. .

Coxriurry oF WORK.

14. The work of each employee (except a doughmaker) on each day or shift, shall be continuous with the cust
a meal. . .

y break for

) CLOTHING ALLOWANOM. i R
15. An employee who works for more than 20 hours in any week for the same employer shall be paid an allowance of three
shillings per week towards the cost of laundering and/or maintenance of working clothes ; provided an employee who works for less
than 20 hours in any week shall be paid sixpence for each night he is employed, with & maximum of 3s. per week.
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16. No person shall be employed at bread making or baking, as defined in clause 9 hereof, ontside the hours specified

hereunder, viz. :—~

Iype of Week, Bunday. Monday. Tuesday. Wednesday. Thursday. Friday. Baturday,
v . PR RISV YR S
1. Ordinary week, i.e., a week in 4am to4|5am tob|5am tob]|dam tod| Midnight .
which no holiday occurs during p.m. p-m. p-m. p.m. Thursday
that week or on the following to 2 p.m,
Monday Friday
2. The week previous to a week in . 4am.to4|5am tob]{6am to5|5am tob|4am tod| Midnight
which Monday is a holiday p.m. p.m. pam. pam. pm., 10 { Friday to
p.m. to noon
midnight Saturday
3. Week in which Monday is a 4am. to4|5am tob|5am tos| Midnight
holiday p.m. p.m. p-m. Thursday
to 2 p.m.
Friday
4. Week in which Tuesday is a . —Midnight 4 a.m.to4|5am tod| Midnight
single holiday. Sunday to p.m p.m Thursday
noon to 2 p.m.
Monday Friday
§. Week in which Wednesday is a 4 a.m, to 4 | Midnight 4 a.m, to 4 | Midnight
single holiday p.m. Monday p.m, Thursday
to noon to 2 p.m.
Tuesday Friday
6. Week in which Thursday is a 4am, to4{5am tod| Midnight Midnight
single holiday p-m. p-m. Tuesday Thursday.
to noon to 2 p.m.
Wednesday Friday
7. Week in which Friday is a single 4am. tod|6am tob]5am, tob| Midnight Midnight
holiday and is not foilowed p.m. p.m. p.m, Wodnesday Friday
by a Monday holiday to noon to noon
Thursday Saturday
8. Week in which Good Friday 4am tod|5am to5]|5am to5| Midnight 10 p.m. to | Midnight
oceurs p.m. . p-m. p-m. Wednesday | midnight Friday
to noon to noon
Thursdsy Saturday
9. Week which follows Eastor 4am tod|[8am tob|5am toh Midnight
week-end p.m. p.m. p.m. Thursday
to 2 p.m.
Friday
10. Week in which Saturday is a 4am tod4|{5am tob|5am tob|5am tob| Midnight
public holiday p.-m. p.m. p-m. p-m. ‘Thursday .
to 2 p.m.
Friday
11. The week previous to a week in 4am.tod|5amtob|5am tob|5am tob|4amn tod| Midnight
which Monday and Tuesday p.m. p.m. p-m. p-m, p.m., 10 Friday to
are holidays p.m. to noon
midnight Saturday
12. Week in which Monday and 4 a.m. to 4| 5 a.m. to 5 | Midnight
Tuesday are holidays p.m p.m. Thursday
to 2 pom.
Friday
13. Week in which Tuesday and | 10 p.m. to | Midnight 4 a.m. to 4 | Midnight
Wednesday are holidays midnight Sunday pm Thursday .\
. to noon to 2 p.m.
Monday Friday
14. Week in which Wednesday and 4 a.m. to 4 | Midnight Midunight
Thursday are holidsys p-m., 10 Monday Thuarsday
p.m. to to noon to 2 p.m.
midnight Tuesday Friday
15. Weok in which Thursday and 4a.m to 4|5 am to 5| Midnight Midnight
Friday are holidays p.m. p-m., 10 Tuesday Friday
p.m. to to noon to noon
midnight | Wednesday Saturday
18. Weok in which Friday and 4am tod{5am tod|5am tob]| Midnight
’ Saturday are holidays p.m. p.m. p.m., 10 | Wodnesday
p.m. to to noon
midnight Thursday
17. Week in which Saturday and the 4am tod|Sam tob{8amtoh|5am to5| Midnight
Monday in the following weck p.m. p.m. p.m. p.m., 10 Thursday
are holidays p.m. to to noon
Midnight Friday




No. 41.—January 27, 1950 496 Victoria Gazette

WITHIN THE AREA SET OUT IN NOTE (i) (b).

17, Waaxs.—
Apprentices. Improvers. Otber Employees.
Per Week Per onieek
40 Hours. 40 Hoars.
s d. £ o d.

Ist Year— Ist year.. . Foremen or single hands .. 48, 87/,d. per hour, or 189a.
lat six months .. 3811 |2nd , .. . $718 1 6d. per week of 40 hours.
2od .. 3911 |3d ,, .. ..

3nd Year— 4th ,, .. e Makers or bakers of rye bread,
1st six months .. 42 3 Vienna bread, or rolls
2od » .. 4711

3rd Year— PrororTION (within any Doughmakers . .+ p4s. 61/,4d. per hour, or 180s. 4d.
lat six months .. 54 7 factory or place). per week of 40 hours.
2nd ,, .. 641 Persons not provided for else-

4th Year— One improver to every eight where in this Determination
1st six months .. 76 3 | workers receiving not less than
2n¢ ” .. 87 9 180s. 4d. per weok of 40 hours.

5th Yoar—
1st six months .. 103 6
2nd ..121 0
and thereafter the minimum

wage.
PROPORTION.
One apprentice to every three

or fraction of three workers re-

ceiving not less than 180s. 4d.

per week of 40 hours.

OveeTIME.

18. (a) That any employee {other than an h:lgprentioe) who works in any week for any time in excess of 40 hours shall be paid
for such extra time at the rate of time and a )

() That sny apprentice who works in any week for any time in excess of 40 hours shall be paid for such extra time at
the rate of time and a half for the first four hours, and thereafter at the rate of double time.

Wazxry Houms.
19. That the number of hours to constitute an ordinary week's work shall be 40.

Toas Rars.
20. That any person employed on time wages for less than the number of hours fixed for an ordinary week's work ahall be
paid, for time worked up to 20 hours, at the ordinary wages rate with an addition of 33 per centum.

For time worked beyond the 20 hours aforesaid, he shall be piid the ordinary wages rate up to but not exceeding the rate
presoribed by this Determination for an ordinary week’s work.

UnioN RBPEESENTATIVE,

21. That the Becretary or the Assistant Secretary of the Operative Bakers’ Union of Victoria shall have the right ot entry to
any bakehouse during the hours when such bakehouss is in use, shall be permitted to inspect the time-book and conditions relating
to the persous employed therein, and interview employees where breaches or suspected breaches of this Determination are oocurring
or suspected of ocourring.

Sowpay Woek,

22. Tho Board determines, %ummnt to the provisiona of seotion 9, Aot 4461, that, where a public holiday ocours upon a Tuesday

bread may be made or haked on the preceding Sunday after the hour of 8 p.m.

Srxoiar, Rates wvor Puprio HoLipays.

23. (a) That double tims shall be the rate payable for all work done on New Year's Day, Australia Day, Anzao Day, Good
Friday, Easter Monday, Labour Day, King's Birthday, Christmas Day, or Boxing Day; but if by Aot of Parlisameat or Proclamation
any otb::d day be substituted for any of the abovenamed holidays, the special rate shall be payable only for work done on the day so
substituted. .

(5) When two or more holidays aa provided for in sub-olause {a) hereof oocur in any one week, an employee shall be paid a full
week's wages in addition to any penalty rates to which he may be entitied in such week; provided that any employee covered
by this sub-clauss who loses time during such week without the approval of his esmployer, shall be paid pro rata for the work
performed by him in such week. E

ANNUAL Houipavy.

24. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holiduys) Act 1948,
and any amendment which may be made thereto from time to time,

Siox Lrava

25. {(a) Any employee not attending for duty, who has had not less than twelve months’ servios with the same employer shall
not lose his pay for the actual time lost if such employee produces or forwards within 24 hours of the commencement of such absence
evidence satisfactory to the employer that his non-attendance was due to personal ill-health or acvident itating such ab but
such employes shall not be entitled to payment for non-attendanoce on the grounds of personal ill-health or accident for more than six
days in each year. -

(b) Notwithstanding the provisions of sub-clause (o) hereof, if the full period of sick leave as prescribed above is not taken in
any year, such portion aa is not taken shall be cumulative from year to year up to a period not exceeding twelve days, which shall
be the maximum amount of leave to which an employee shall be entitled in any ysar without deduction of pay.

For the purposes of this sub-clause service prior to the 28th December, 1944, shall be disregarded.
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LomrratioNn or Hougs.

26. No bread of any kind shall bo made or baked for trade or sale, whether in the form of loaves, rolls or any other form
in any area to which Parts 2 and 3 of the Determination of the Bread Carters Board apply between the hour of twelve noon on
the day immediately preceding any holiday presoribed by the said Determination in the said aress and the hour of six o'clock in
the evening on suoh holiday.

Mzar INTRRYAL.

27. That a meal interval of not more than thirty minutes shall be allowed after the completion of not less than 2§ hours® work .
and not more than 6 hours’ work.

Conrmvurry o WoORE.

28. The work of each smployee (except a doughmaker) on each day or shift, shall be continuous with the onstomary break to)
a meal.

CLOTHING ALLOWANOE.

29. An employee who works for more than 20 hours in any week for the same employer, shall be paid an allowance of three
shillings per weel towards the cost of laundering and/or maintenance of working clothes, provided an employee who worke for lest
than 20 hours in any woek shall be paid sixpence for each night he is employed, with a maximum of 3s. por week.

DxrisrTION,

30. “ Foreman » shall mean a person in charge of a bakehouss. No person shall be olassed as a foreman uniess be is a
tradesman, and is present substantially during the whole of the working hours.

P. A. RANDLES, J.P., Chairman,

J. W. RYAN, Acting Secretary.
Melboarne, 22nd December, 1949

By Authority: J. 1. GouBLEY, Government Printer, Melbourne.
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No. 42] FRIDAY, JANUARY 27. (1950

Factories and Shops Acta.

DETERMINATION OF THE HOTEL AND RESTAURANT BOARD.

NoTe.—This Determination applies to the whole of the State of Victoria.
NoTe.—On the 6th May, 1940, the following trade was proclaimed an Apprenticeship Trade as carried on in the Metropolitan
District.
in the kitchen.

Fall particulars of the Apprenticeship Regulations for this trade may be obtained on application to the Becretary, Apprenticeship
Commission, 103 Russell Street, Meibourne.

Cooking in hotels, clubs, restaurants, eating houses, coffee palaces in which three or more adults are permanently employed

lN accordance with the provisions of the Factories and Shops Acts, the Wages Board which now has the power to
determine the lowest prices or rates which may be paid to any person or persons or classes of persons—

(a) employed in a restaurant, coffes palace, hotel, eating-house, or any premises for whioch an Australian wine licenco or
billiard table licence is in force or which are occupied as & club, but not including persons subject to the
jurisdiction of any other Board heretofore appointed ;

(b) employed in the business of a caterer;

(c) employed in connexion with the sale of aerated waters, fruit juice drinks, cordials, coffee, chocolate, cocos, milk,
or any other non-intoxicating beverage whatsoever consumed on the premises;

(d) employed whole or part time eelling confectionery, or pastry in eny place in which the business of a restaurant i
carried on—

has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after tho lst December, 1049, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

HOTELS AND WINE SALOONS.

2. APPRENTIORS AND IMPROVERS.
Wages (sea below for Deductions where Board
or Lodging 18 Provided).
‘Within a radfus of 25
nblgsa of Mthl%o Genoral ,lt’ﬁft )
- ce, Melbourne, wi 0 —
a radius of 5 miles of the In u}]&[’ﬂz;lrans
principal Pogt Office at of .
Geelong, and in the
City of Mildura.
Males. Females. Males. i Females.
Per W;u of Per Week of
€0 Bouss. 40 houss, PROPORTION (IN ANY PLACE).
s d. 5. d. s. d. s d.
MALES OR FEMALES.
17 years of age .. .. 64 0 .. 62 6 .
18 years of age .. .. 80 6 64 0 78 6 62 6 Apprentices.
19 years of age .. .. 101 © 74 0 98 6 72 6
20 years of age .. .| 120 8 81 6 118 0 82 6 One apprentice to every threo or fraction of three
workers receiving not less than the minimum wage.
Improvers.

Such number of improvers as shall not, together with
apprentices, exceed, in the aggregate, one to every
three or fraction of three adult weekly workers
receiving not less than the minimum wage.

Junior employees 18 years of age and over shall be subject to a deduction of 15s. per week for board.

Junior males over the age of 19 years may be employed in the bar and the maximum number shall be one to eovery
three adults of the bar staff receiving the minimum weekly rate prescribed by clause 2 hereof.

No. 42.—12088/49.—Price 6b.
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HOTELS AND WINE SALOONS—continued.

OTRER EMPLOYEES.

Wages (see helow for Dedactions where Board or Lodglug 15 Provided).
- Withln » radios of 25 miles of the
neral Post ce, Mel! ne,
within a radlus of & miles of the 1n all other parts of Victoria.
prtnr:rul Post Office at Geelong,
— and in ths City of Mildara.
Males. Femasales Males. Fomales.
Per Week of Per Week of Per Week of Per Week of
40 Hours, 40 Hours, 40 Hours, 40 Hours.
PART 1.
s d s d. s d. s d.
Barman . .. .. . .. .. ve 160 0 . 157 0 .
Cellarman . .. .. .. .. .. . 172 0 169 0
Assistant Cellarman .. . .. . .. . 160 © Tae 167 0 -
Barmaids . . . . .- .- .. .. 160 0 . 157 0
PART II.
First cook where number of persons employed in kitchen is—
Eight or more .. . e . .. e 200 0 147 9 197 0 146 ©
Five, six, or seven .. .. . - . 190 0 137 9 187 0 136 0
Three or four .. .. .. . 172 0 119 9 169 0 118 0
Other first cooks, or cook employed alone . . 166 0 113 ¢ 163 0 112 0
Second cook where number of persons employed in kitchen is—
Eight or more .. . . . . . 182 © 130 3 179 6 128 6
Five, six, or seven .. . . .. . 172 6 120 3 169 6 118 ¢
Other second cooka .. .. . . . . 160 0 11 9 157 0 110 ©
Night or relieving cook where number of persons employed in kitchen is—
Eight or more .. . e .. .- e 182 6 130 3 179 6 128 6
Five, six, or seven . .. . .. . 172 6 120 3 169 6 118 6
Other night or relisving cooks .. o .. . . 160 0 107 9 167 0 106 0
Larder cook .. . o .. .. . .. 163 © 110 9 160 0 108 0
Pastrycook .. .. . .. .. . . 166 © 113 9 163 0 112 0
Stove, grill, fish, third or breakfaat cook .. .. . .. 160 0 107 9 157 0 106 0
Vegetable or assistant cook .. .. .. .. .. 157 0 104 O 154 0 103 0
Oysterman .. . . .. .. . . 150 0 .. 147 © -
Pantryman or kitchenman . .. .. - Ve 150 ¢ .. 147 O .
Storeman . .. .. . 157 0 154 0 -
Head waiter .. o .. - .. .. .. 160 0 . 157 0 .
Other waiters (Drink and/or food) . .. .. .. 160 © . 147 0 .
Night porter .. - .. .. . 150 © . 147 0 -
Day porter .. .. .. .. .. .. . 150 0 . 147 O .
Billiard-room attendant .. .. . .. . 150 © .. 147 0 ..
Commissionaire or g . . . .. . 150 0 91 9 147 0 90 0
Housekeeper, stowardeas, or manageress .. . .. . . 107 9 . 106 o©
Laundress .. . .. . . 96 9 . 94 0
Head waitress .. . .. . .. . . 97 9 .. 96 0
Other waitresses .. i . .. .. .. . 91 9 . 90 o
Pantrymaid or kitchenmaid . .. . .. .. 91 9 .. 90 0
Housemaid .. o .. . . .. .. .. 91 9 . 290 0
Persons not otherwise provided for . .. .. .. 150 0 91 9 147 0 90 0
Per week of Per week of
Midday waitress or midday kitchenmaid or pantrymaid (employed 20 hours 20 hours
only between 11.40 a.m. and 3 p.m.} .. v .o e . 87 0 o 56 0

NOTE.—A copy of this Determination shall be displayed at or necar the entrance of every establishment where the Determination
of this Wages Board applies. -

Under the provisions of Section 7 of the Factories and §ho§s Act 1936 (No. 4461) every employer of any employee in any hote!
is required to keep a time-book in the prescribed form wherein cach employee shall enter daily a record of the hours worked.

Boaru axp Lobpaing.

3. @) No employee in an hotcl shall be compelled to board on the premises whore he or she is employed. If the employer
desires that the employee shall reside on the premises where he or she is employed then meals and accommodation shall be
provided by the employer without any deduction in wages. If the employer and the employee mutually agree that meals and
accommodation shall be provided for the employee, the same shall be supplied at the following cost : 6s. per week for lodging
and 17s. 6d. per week for ‘board of three meals per day per week.

(b) Where an employce in any hotel does not lodge on the premises and is not provided with meals on his weekly day off then, in
such cases, the amount to be deducted shall be 15s. instead of 173. Gd. per week.

(¢} Notwithstanding the provisions of sub-.clauses (a) and (b) of this clause an employec who is 'supplied with a lcss
quantity of meals than set out above shall be liable to a deduction of tenpence for cach meal supplied.

TrrRMS OF ENGAGEMENT.

4. All employees (other than casual employees), shall be enguged by the week, and shall be paid weekly. Two days’
notice shall be given by the employer or employee to terminate employment, or in lieu of such notice two days’ wages shall be
paid by the employer or forfeited by the employee, except in the case of misconduct by an employer. If an cmployer dismisses
an employce without notico for any cause othor than misconduct, he shall pay the employee two days’ wages in liou of notice,
Provided that no employce shall be dismissed without notice for sickness, accident or other reasonable cause, if he informs his
employer by 9 a.m. on any day, of his inability to take up his duty on that day, and also before that hour informs his employer
of his whereabouts, and the reason for his absence. When notice of termination of service has been given, employees shall be
poid within 24 hours from the expiry of such notice. N
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Casuar Worx.
5. {a) “ Casual employes ” in this industry shall mean and be deemed to be any employee engaged for a less period than
o working week of 40 hours on the class of employment for which the casual is employed. = Casual work shall be paid for at
the_ rate of 60 per cent. in advance of one-forticth of the weekly rate prescribed in clause 2 hereof in respect of the position for
which the worker is casually employed with a minimum of ten shillings for males and females in Part 1 and ten shillings for
males and seven shillings for females in Part 2 for each engagement.

. (b) All fares in excess of 3d. reasonably incurred in travelling to the place of work for the purpose of doing the work or
in travelling from such place after doing the work in due course shall be paid by the cmployer.

. (e) “Engagement ” for the purposes of this clause shall be deemed to mean the period or periods for which the employer
notifies the employce that he or she is so required to attend on any one day. ’

Hours or Work,

6. (@) The hours of work of all employces cngaged on weekly hiring in Part ! shall be 40 per week to he worked within

o spread of O hours per day from starting time, inclusive of meal breaks. Each employee shall be entitled to a full day off
each week between Monday to Saturday inclusive in addition to Sunday.

(6) The hours of work of all employees engagod on weekly hiring in Part 2 shall bo 40 per week to be worked within
Sprl}li{ld of 12 hours per day from starting time inclusive of meal breaks. Each employes shall be entitled to a full day off each
week.

. (¢) Two weeke’ notice of such rosterod dny off shall be given bLut the day may be changed by mutual consent at any
time or by absence through sickness or other circumstances over which the employer has no control.

{d) An employee shall not be required to take his rostered day-off on a holiday prescribed by thig Determination.

. (¢} An employee in Part 1 who is required to work betwcen the hours of 6.30 p.m. and 10 p.m. on any day Monday to
Friday inclusive shall be paid an extra rate of 1s. 6d. per day.

DEeFINITIONS,
7. * Barman ” or " barmaid ” shall mean any person usually employed for more than two hours in any one day or night in
the sale of liquor over the public bar; the saloon, private or parlour bar; the lounge bar: the bar used to scrvice a beer
garden ; and the bottle department of any hotel or wine saloon.

* Cellarman * shall mean in an hotel any person employed in charge of, respousible for, and/or substantizlly engaged in
looking after the contents of a cellar.

* Assistant Cellarman > shall mean in an hote) any employee who is substantially ongaged as an assistant to the cellarman
in.looking after tho contents of a cellar.

d “ Spread of Hours” means the period of time eclapsing from the time an employee commences duty to the time he ceases
uty.

TRAVELLING FACILITIES.
8. Where an employee is detained at work until it is too late to travel by the last train, tram, vessel or other regular
conveyance to his or her usual place of residence, the cmployer shall either provide proper conveyance or private accommodation
for the night free of charge.

Mixgp FuxcTIONS.

9. (@) Where an employee is put to work at a classification higher in respect of remuneration than that under which such
employee was engaged or was deemed to have been working such employece shall he paid for the whole of the time during which
such employee is employed at such work at the rate of remuneration prescribed for such higher classification. Provided that
such employeo shall be paid at the rate prescribed for such higher classification for the whole of the day if such work is
Eeﬁ_‘onfx_mclll cou'-iﬁuously for over half of the day and for the whole of the week if such work is performed continuously for over

alf of the woek.

(6} A higher paid employce, shall, when necessary, temporarily relieve a lower paid employee without loss of pay.

TiME Book.

10. The time book or other rccord shall be in the form prescribed under Section 7 of the Faclories and Shops Act No.
4461, and shall be accessible to the Secretary of the Union at reasonable times.

PAYMENT or WAGES,

11. All wages, inclu ling overtime, shall be piid by Thuraday in each week or such other duy as may be mutunlly agreed
upon by an employer and his employees. Employees whose weekly holiday falls on pay day shall be paid their wages if they so
desire prior to going off duty on the day prior to their duy off. Employees who are paid their wages at any time other than
during their working time, shall, if kept waiting more than fiftcen minutes, be paid at overtime rates for all such waiting time.

EMPLOYEES ASSISTING IN BaR.

12. In any hotel where there arc more than two persons regularly employed in the sale of liquor over the bar a male
employee assisting in such sale for any period shall be paid the rate of wages prescribed for a barman.

Houipays.

13. Employees shall be entitled to the fullowing public holidays without loss of pay as regards employees on weekly
hiring :—New Year’s Day, Australia Day, Good Friday, Faster Monday, King’s Birthday. Labour Day, Union Picnic Day, Anzac
Day, Christmas Day and Boxing Day, or such other day as is generally ohserved in the locality as a substitute for any of the
said days respoctively.

ANNvAL HoLibays.

14. The annual holiday shall be as presoribed by the provisions of the Faclories and Shops {(Annual Holidays) dct 1946—No.
5111, and any amendments which may be made thereto from time to time.

OvERTMME, HoLIDAY AND PENALTY RATES.

15. Ocertime.~—All time worked in excess of 8 hours per day Monday to Friday inclusive or 40 hours per week or outside
the spread of hours prescribed by clause 6 of this Determination shall be paid for at the rate of time and a half.

Saturday.—All time worked on a Saturday shall be paid for at the rate of time and a half.
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Sunday.—All time worked on a Sunday Ly employcos in Pact 1 shail be paid for at the rate of double time and all time
worked on u Sunday by employees in Part 2 shall be paid for at the rate of time and a half.

Holiday.—All time worked on a holiday shall be paid for at the rate of double time.

Employee’s Day-off —An employce required to work on his or her rostered day off shall be paid at the rate of double
ordinary time.

Compulsory Overtime.~An employer may require an cmployee to work reasonable overtime at overtime rates and such
omployee shall work overtime in accordance with such requirements.
SICK LEAVE.

16, (a) Any employee, other than a casual, who has been in the service of the same employer continuously, shall be allowed
one weok’s sick leave on full pay annually. Such siok leave shall bo inoperative for the first three months of employment. On
completion of throo months and up to six months of employment, three days' sick leave on full pay shall be allowed. After six
months’ service the full period of one week on full pay shall be operative; provided that not more than one week shall be
allowed for each year of service.

(h) Provided furthor that any claim made for sick leave shall he supported by evidence satisfactory to the employer that
the employee is unable to work because of personal ill-health; but in the event of a continuous period of six days' sick leave
heing required a medical certificate shall be furnished, the cost of such certificate to be borne by the employer.

(c) Any employer taking over a business shall be responsibe for all sick leave covered by the period of employment of
each employee who was employed by an immediate predecessor in the business,

(d) Sick leave shall accumulate for a period of three years,

BrEARAGES.

17 An employer shall not charge a sum against nor deduct any sum from the wages of an employee in respect of breakages
of crockery or other utensils except in the case of wilful misconduct.

UrioN OrriciaLs.

18. "The Sccretary and accredited officors of the Federated Liquor and Allied Urades Employees' Union of Australasia shall
have the right to enter tho premises of an employer at a convenient timo for the purposes of intorviewing members of the
Union,

ACCOMMODATION AND MISCELLANEOUS PROVISIONS.

19. An employer shall provide a dressing-room adoquately lighted and ventilated with suitable floor covering and floor space
to be sufficiently roomy to accommodate all employees likely to use it at the one time; sufficient seating accommodation and
lounge or settec and steel or vermin-proof lockers; adjacent thereto wash basins with hot and cold water and toilets for staff
use. The provisions of this clausc shall not apply to wine saloons,

(Note.—Any omployer who is unable to provide the faiiicies herein statod may make application to the Chief Inspeotor of
Factories for exemption from this clause of the Determination.).

First-a1D KT,
20. A first-aid kit shall be provided and maintained by the employer for use on the promises.

UNIFORMS.

21. (i) Where spocial uniforms, incluiling white coats and/or other uniform types of dress are required to be wora, they
shall be supplied and laundered ut the employer's expense and shall be and remain the property of the employer.

(ii) Ordinary white aprons, cuffs, collars, caps or facings usually worn by female employoes shall either be laundered at the
employer’s expense or at the option of the employer, the employee shall be paid 3s. per week in addition to her weekly wage.

NOTE.—-Attention is drawn to the employment of temales as barmaids in hotels pursuant to National Security (Employment
of Women) Regulations.

The Women's Employment Board on 3th September, 1942, on the application of tho United Licenssd Victuallers Association
I()Victor;anlnr:nfl:) approved and laid down the conditions in raspect to the omployment of fomales not under 35 ysars of age as
armaids in hotels.

Extracts of the decisions of the Board are given hersin ;—
That temales may be employed on the sald work.

That the hours during which females may be employed on such work shall be 10 a.m. to 6 p.m, six days psr wesk but in no
svent shall ths total hours per week exceod 40.

That there shall be no period of probation.
That this decision shall bind the applicant and the Foderated Liquar and Allied Trades Employess’ Union and its members,

That the period of employmant of extra famales in bars (excluding those at present employed and registered with the State
Government) shall he for the duration of the war,

That these employees shall be paid tho sams rate o wage as men, and this condition shall apply to pressnt registored barmaids
as it would he impracticable to differentiate.

That in order to prevent any replacement of existing bar parsonnel, whether male or female, by the prospsctive new temale
employees, there shall be established a Committee comprising an equal number of representatives of employers and employass. The
dacisit:’n of this Committee as to whether an smployer may be permitted to engage new female labour shall b finai, so far as this Order
is made.

All female personnel to be engaged, whether parmanently or lor casual work, shall befors commencing employment become
memboars of the Federatad Liquor and Allied Trades Employees’ Union.

CASUAL BAR ATTENDANTS ON RACECOURSES, RECREATION GROUNDS, SPORTS GROUNDS, SHOWGROUNDS, PICNIC
E‘I:OWUSN%SF A'I!‘I?E Asl!l”\ToETHER GROUNDS WHERE LIQUOR IS PERMITTED TO BE SOLD UNDER THE LICENSING

WaGE RaTES.

Saturdays and Week Days.

22. (a) Casual barmen employed on racecourses, showgrounds, football grounds, cricket grounds, sports grounds, picnic
grounds, rcereation grounds and all social functions shall be paid at the rate of 6s. per hour with n minimum payment of 30s.
tor work done on any one day.

(b) Full day men shall be paid at the rate of 483. per day for 8 hours work or less, exclusive of the meal hour. If
lunch is not provided 2s. Gd. shall be paid in lisu thereof.
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Public Holidays and Sundays.
{c} Casual barmen employed on racecourses, showgrounds, football grounds, cricket grounds, sports grounds, picnic grounds,

recreation grounds and all social functions shall be paid at the rate of 8s. per hour with a minimum payment of 40s. for work
done on any one day.

_(d) Full day men shall be paid at tho rate of 64s. per day of 8 hours work or less, exclusive of thc meal hour. If
lunch is not provided 2s. 6d. shall be paid in lieu thereof.

PusLic HoLmoays.

.. 23. Holidays for the purpose of this section of the Determination shall mean and be deemed to bo Australia Day, Good
Friday, Easter Saturday, Easter Monday, King's Birthday, Labour Day, Anzac Day, Christmas Day, Boxing Day, Melbourne
Cup Day, or such othor day as is generally observed in the locality as a substitute for any of the said days respectively.

MEN 1IN CHARGE.
24. Men in charge of bar shall be paid 5s. por day extra.

POSTPONEMENT.

25. Where & man who is engaged to attend a function and so attends and the function is postponed he shall be paid one
half of the minimum rate provided for a casual barman in clause 22 (a) hereof. Provided that no employce shall attend at the

placo of employment if public notice of the postponement has been given cither by the Press or Radio or both, not Jess than
two hours prior to the advertisod starting time of the function.

SzHop Davs.

26. Persons employed on a shop day, that is persons preparing for a function on the day before such function or cleaning
up on the day after such function shall be paid at the rate of 6s. per hour on Saturdays or week days and 8s. per hour on
Sundays and Public Holidays as prescribed in Clause 23 hereof. Lunch shall be provided by the employer.

FARES.
27. All fares from and to the principal post officc at the centre of engagement shall be paid by the employer.

PERMANENT EMPLOYEES.
28. No man in permanent employment shall be engaged on casual work unless casual labour is unavailable.

PaYMENT oF WAGES.

20. Wages shall bo paid at the end of each day except at showgrounds and cricket grounds where they shall be paid at
the end of each engagement.

TraveLLvg TIME.

30. Casual employees engaged to work outside a radius of ten miles from the principal post office in the locality where
they are to be employed shall be paid 48s. per day of 8 hours exclusive of meal hours. Meals, fares and accommodation where
necessary shall be provided by the employer. Travelling time before 9 a.m. on the forward journey shall he paid for at the
rate of ordinary time, that is 4s. per hour and travelling time after 6 p.m. shall be paid for at the same rate. \Where an
employee travels on & day other than the day on which a function occurs he shall be paid at ordinary rates for all such

travelling time.
EXHIBITION OF DETERMINATION.
31. This Determination shall be exhibited by each employer on his premises in a place accessible to all employess.

Prcrivg Ur GLASSES.
32. Men picking up glasses shall be paid 30s. per day. Youths picking up glasses shall be paid 20s. per day.

GRATINGS.

33. Where a booth i erceted without flooring, on a recreation ground, race-course, showground, or picnic ground, gratings
shall be provided by the employer, and shall be placed on the ground where the men are working.

UNIrorms.

34. Where special uniforms including white coats or other types of dress are required to be worn they shall be supplied and
laundered at the employer's expense and shall be and remain the property of the employor.

RicHT oF EXNTRY OF UN1ON OFFICIALS.

35. The Secretary or an accredited officer of the Federated Liquor and Allied Trades ISraployees’ Union of Australasia shall
have the right to enter the employer’s premises at a convenient time for the purpose of interviewing members of the Union.

CLUBS,

36 APPRENTIOES OB IMPROVERS.

Waers pER WEEK oF 40 Houss.

PROPORTION (IN ANY PLaGE).
Males. Females.

— Ordlnary  War

Total }|Ordinary| War
Wage. Loadiog.

!
Wage. || .Wage, Loedlng.l Wage.

MALES OR FEMALES.

o. d. | o d | s dfl & d| s d | & d . Apprentices. .
Under 16 yearsofage (40 0{ 1 041 0/[40 0; 1 0|4l 0 One apprentice to every thrt_ae.or fraction of three workers
16 yoars of age .. | 53 G 1 6|55 0l 42 o 1 043 0 |receiving not less than the minimum wage.
17 N ;82 0] 1 6,63 6149 0| 1 3 560 3
18 . .. | 0 0| 1 8|7 o'f 62 0| 1 8,53 . Improvers. )
19 ., .. 18 ¢ 2 3 8 0{i66 6° 1 8 58 0 O.ue. improver to every fouy or fraction of tour workers
o0 U . 110 60 3 0 113 6 '63 ¢ 1 9 65 g | receiving not less than the minimum wage.
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OTnsg EMpPLOYEES,

Victoria Gazette

t Waaes.

Within u radius of 25 miles of the General Post

co, bourne, the Cities of Bendlgo,

Ballarat, Geelong, sand Warrnambool, and
the City of Mfidura,

In all other parts of Victoria.

. Males. Famales. Males. Females.
Pe;owrggzrt;vf Per Weok of 40 Hours. Pf(l; %Ig;h?f Per Week of 40 Hours.
s d. e d. e d. s d.
Steward - . i . . 156 © .. 156 0 ..
First cook where the number of persons employed in
the kitchen ia—
Bight or more .. 196 ¢ 45 6 196 0 146 6
Five, six, or seven ‘e 186 0 136 6 186 0 135 6
Three or four o .. . .. 168 0 117 6 168 © 17 6
Other first cooka or cook employed alone .. 162 0 111 6 160 3 11 6
Second, or night or relieving cook, when the numbei
of é)emoua employed in the kitohen is—
ight or more .. - .. = 178 6 128 © 178 6 128 0
Five, six, or seven .. .. . 168 6. 118 © 168 6 118 ¢
Less than five .. . .. .. 166 0 105 6 154 6 105 6
Larder cook . . . . - 159 ¢ 108 6 158 6 108 6
Pastrycook shall be paid the rates fized by the
Paatryocooks Board
Sweets cook .. . . .. . 168 0 108 6 157 6 106 6
Third, stove, grill, fish, or breakfast cook . 156 0 106 6 154 6 105 6
Vegetable or assistant cook .. e . 163 0 102 6 153 0 102 6
Oysterman .. N .. . .. 146 0 .. 145 6 -
Pantryman or kitchenman . . . 146 0 . 144 6 .
Storoman . . . . 153 © 153 0 -
Head waiter .. . . .. 166 0 156 0 -
QOther waiters . .. . .. 146 0 144 6 -
Night porter .. » . . | 148 0 . 144 6 -
Day porter .. . .. .. v 146 0 . 144 6 -
Billiard-room attendant .. - . 146 0 . 144 6 -
Commissionaire or messenger .. . . 146 © . 14 6 o
Housekeoper, stewardess, or manageress . . 100 8 . 100 6
Laondrees .. N .. .. . 90 8 . 90 6
Head waitress or supervisor . . 90 8 .. 90 6
QOther waitrosses - . . .. . 86 6 e 86 6
Pantrymaid or kitcheomaid .. .. .. .. 86 6 . 86 6
Counterhand .. . - .. . . 86 6 . 86 6
Housemaid .. . .. e . 88 6 . 86 6
Linen maid or seamstress .. ’ . . 91 © e 81 0
Persons not otherwise provided for L) 146 0 86 6 144 8 86 6
Per week of 20 hours. Per week of 20 hours.
Provided that. s mini- Provided that o . mini.
mum payment of 15s. shall mum payment of 15s. shall
be paid each week irre- be paid ench week irre-
spective of the number of spective of the number of
hours worked. hours worked.
Midday waitress or midday kitochenmaid or pantry-
maid (employed only between 11.40 a.m.and 3 p.m.) 56 9 56 0
Note.—War Loading—For oonvenience War Loadings as follows :—
Malea - .. .. .. .. - 4s. per week
Midday waitreeses. midday kitchen maids, or pantrymaids ls. 6d. ,,
Other females .. 28,684,

have been included in wages for employess classified under heading of other employees,

NOTE.—A copy o? this Determination shall be displayed at or near the entrance of every -establishment where the Determination

ot this Wages Board applies.

t Bussgor To:~—{a) A maximum deduction as for two meals a day being made where an employee commences work at
9 a.m. or later and finishes at 4 p.m. or earlier on the same day or where he or she commences for the day between 1 p.m.
and 4 p.m.; and (5) & maximum deduction as for one meal a day being made where an employee commences work at or after 4 p.m.,
the minimum wage shall (except in the case of an apprentice, an improver, a midday waitrees, a midday kitchenmaid or pantrymaid, or

» oasual employee) be, where the employer—

(i) boards the employee and provides thres meals per day, one of which shall be a sabstantial meal, 13s. 6d. per week loss;
(i) boards the employee and provides three meals per day, where substantial meals are not provided 9s. 0d. per week less;

{iii) provides oniy two meals per day for sn employee who is employed between 8 s.m. and 3 p.m. or between 11.30
am. and 11.46 p.m. 9s. Od. per week less; or

tiv) boards and lodgee the employee, 21s. 0d. per week less,

Notwithstanding any condition in this clause no deduction for meals shall be made for a public holiday when the employes is not

required to work on such public holiday.

In computing the amount tc be deduoted for meals where an employee works for less than six daye a week or who

is

provided with less meals than those provided for in (i), (i}, and (iii) hereof the amount to be allowed as u deduction for
each mesl shall bo one.seventecnth of the amount herein provided for a weekly daduotion.
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CLUBS—continued.

Hours oF WORK.

37. The hours of work shall be 40 per week to be worked within a spread of 12 hours per day, including meal intervals
and not more than two other breaks, which, in the aggregate, shall not exceed 3 hours each day.

TERMS OF EMPLOYMENT.

38. (a) Employees {other than casual employees, midday waitresses and midday kitchenmaids or pantrymaids) shall be engaged
by the week and paid by the week.

(b) Employees (other than casual employees, midday waitresses and midday kitchenmaids or pantrymaids) ready, willing, and
available to perform such work as the employer shall from time to time require on the days and during the hours usually worked by
the class of employee affected, shall have no deduction made from the weekly wages prescribed except for time lost through sickness
(vide clause 46, Sick Leave) or absence from work without permission of the employer.

(c) The provisions of sub-clauses (a) and (b) hereof shall not apply if there is a stoppage of work for which the employer cannot
reasonably be held responsible through any strike, breakdown of machinery, or other cause, proof of which shall be on the employer.

OVERTIME.

39. Time and a half calculated on the rates fixed without any deductions for board and/or lodging shall be paid for all time
worked in excess of 40 hours per weck or in excess of 10 hours per day and/or outside a spread of 12 hours each day.

CasvaL Lasousr.

40. Casual employees (i.e., persons employed during any week for not more than one-half the maximum number of hours fixed
in this Determination as a week’s work) shall be paid at the rate of time and a third on week days and tinie and a half on Sundays,
with & minimum payment of three hours for work done on any one day: Provided that any employee who is employed within a
club located on a football ground or a cricket ground shall be paid the rate prescribed by clause 55 (b) of the Restaurant Section.

SuNDaAYS.
41. The special rate to be paid to employees, other than casuals, for work done on a Sunday shall be time and a half.

SpECIAL RATES.

42. Employees, other than casual employees, required to work on New Year's Day, Australia Day, Good Friday, Easter Monday,
Labour Day, Anzac Day, King’s Birthday, Melbourne Cup Day, Christmas Day, and Boxing Day, or any other day which may be by
Act of Parliament or Proclamation substituted for any of the abovenamed holidays, shall be paid a minimum of 7 hours at ordinary
rates plus ordinary rates for the actual time worked up to 7 hours and double time for all time worked in excess of 7 hours.

Hovripays.

43. Employecs, other than casual employees, not required to work, shall be entitled to be absent on the holidays prescribed
in clause 42 without deduction of pay, provided that the employee does not absent himself or herself from work without the
employer’s permission or reasonable cause on the working day preceding or succeeding any such holiday. .

For the purposes of this clause a holiday shall be deemed to bo of 7 hours.

UnirorMS.
44, Where any female employee is required by the employer to wear a uniform (other than a black uniform) such uniform
shall be provided and laundered by the employer free of cost to the employee.

Axnvar Horipays.
45. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (4 nnual Holidays) Act 1946.—No. 5111,
and any amendments which may be made thereto from time to time.

S1ck LEAVE.

46. {a) Any employee who has becn in the employment of the same employer for a period of not less than six months and
who does not attend for duty shall lose his or her pay for the actual time lost unless such employee produces or forwards within
24 hours of the com t of such ab evidence satisfactory to the employer that his or her non-attendance was due to
personal ill-health or accident necessitating such absence, but such employee shall not be entitled to payment for non-attendance
on the ground of personal ill-health or accident for more than 40 hours of working time in each year of service or a proportionately
less time during any shorter period of employment.

() Notwithstanding the provisions of sub-clause () hereof, if the full period of sick leave as prescribed above is not taken
in any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding 120 hours of working
time, which shall be the maximum amount of leave to which an employee shall be entitled ia any year of service without
deduction of pay.

For the purposes of this sub-clause, service prior to the 4th July, 1946, shall be disregarded.

DEFINITIORS.

47. (@) * Sweets Cook™ shall include any person manufacturing oakes or pastry for meals supplied by the employer.

(b) * Substantial Meal."—A substantial meal shall consist of food comprising soup, entrée, or joint, vegetables and sweets, and
on Fridays, a choice of fish.

() “ Full Pay " shall mean the rate prescribed in the Determination for the class of work performed, without any deductions
whatever.

(d) Storeman shall mean an employee continuously engaged in storing, checking, tallying, or handling stores.

(¢) Linen maid or seamstress shall mean a female employeo who makes and/or repairs linen, uniforms, or furnishings for use in
the club concerned.

RIGHT OF ENTRY.

48. Any official of the Federated Liquor and Allied Trades Employees Union of Australasia or the Victorian Chamber of Catering
Tndustries authorized in writing by the Secretary for Labour shall have the right to enter any establishments or premises covered by
this Determination in order to inspect time sheets and to interview employees on any matter connected with their employment. Such
accredited official before entering such establishment or premises shall produce the authority in writing mentioned on 4 demand by an
smployer or his representative for such production.

TERMINATION OF EMPLOYMENT.

49. Employees (other than Casual Employees) shall, except in a case of misconduot by either employer or employee, give
>r receive two days’ notico of termination of employment, or in lieu of such two days’ notice one third of the weekly rate fixed for
the class of work performed by the employee shall be paid by the employer or forfeited by the employee, but such notice shall not
Yo required from an employee who terminates employment because of his or her illness or injury.
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RESTAURANTS, COFFEE PALACES, EATING-HQUSES, AND ALL- OTHER PLACES EXCEPT HOTELS, WINE SALOONS,
CLUBS, 'AND CASUAL BAR ATTENDANTS ON RACECOURSES, RECREATION GROUNDS, SPORTS GROUNDS.
SHOWQROUNDS, PICNIC GROUNDS AND ANY OTHER GROUNDS WHERE LIQUOR I8 PERMITTED TO BE SOLD
UNDER THE LICENSING LAWS OF THE STATE.

80. (a) APPRENTICES OR IMPROVERS.

Wages per week of 40 hours,

PROPORTION (IX ANY PLAOE).

Malen. Fernales,
Ordinary| War Total ||Ordinary| War Total MALES OR FEMALES,
Wage. (Loading.| Wage, ‘Wage. |Loading. | Wage.
Apprentices.
o. d. | 8 d | s d e d. | s 4| & d One apprentiocs to every three or fraction of three workers
Onder 18 years of 5ge 40 0| 1 0|41 0] 40 0 ! 0] 4l 0 | receiving not loss than the minimum wage.
16 years of age 53 6 1 6,86 0 42 0 1 0143 0
17 » L6820 1 6|63 6149 ¢ 1 0,580 ¢ Improvers.
18 v {70 0} 1 9(71 9452 0 1 0)53 68| Oneimprover to every four or fraction oi four workers
19 " .18 6] 2 3|87 915 6] 1 868 0 receiving not less than the minimam wage.
20 . .. 110 6! 3 0113 6163 81 1 6165 3
1) . OruER EMPLOYEES.
1 Wages.
25 mile
- “Q:Egnal ;’aods‘: z)gflfce? nelbglslgnt:o Ia all other parts of Viotorla.
Males. Females. Malen. Fomales.
Pz ;:::.?f Per wook of 40 hoars. P:s vl;;eul;'ef Per woek of 40 hours.
s d s. d. A s d.
First oook where the number of persona employed in
the kitchen is—
Eight or more . .. .. . 193 0 146 6 193 0 145 6
Five, six, or seven . . .. 183 0 135 8 183 0 136 @
Three or four . . 166 0 n7 6 165 0 117 6
Other first cooks or ocook employed nlone 189 0 111 6 167 3 111 8
Second cook where the number of persons employed
in the kitchen is—
Eight or more .. .. . . 175 6 128 © 175 8 128 0
Five, six, or seven .- . . 166 © 118 ¢ 166 6 118 ©
Other second cooks .. .. .. .. 153 0 105 6 151 6 105 6
Night or relieving cook .. o .. 1563 0 105 6 161 ¢ 105 6
Larder cook .. 156 0 108 6 156 6 108 6
Pastrycook shall be pald the rates fixed by the
Pastrycooks Board
Sweota cook .. .. 155 0 106 6 15¢ 6 108 6
Third, stove, grill, ﬁah or breakfast cook . 158 0 106 6 161 6 105 6
Vegetahle or assistant cook . . . 150 0 102 6 150 0 102 6
Oysterman .. .. . .. 143 0 .. 142 6 .
Pantryman or kitchenman .. . . 143 0 . 141 6
Storeman or storewoman . .. . 160 0 90 6 150 0 90 6
Head waiter .. .. . .. .. 153 © .. 163 0 .
Other waiters . .. . o 143 © . 141 6 .
Night porter .. - .. . .| 143 0 141 6 .
Day porter .. = . - 143 0 141 6 -
Billisrd-room attendant .. .. - 143 © .. 141 6 .
Commissionaire or messenger .. .. . 143 0 . 141 6 ..
Housekeeper or stewardess . . ‘e . 100 8 iR 100 6
Laundrees .. . .. .. . 9 6 .. 80 8
Head waitress or snpervlaor . . . .. 90 6 . 80 6
Other waitresses .. .. . BN 86 6 .. 86 6
Pa.ntrymmd or lm,chenmmd .. . .. 86 6 .. 86 6
Fruit juice, flavour, or soda fountain hand - = 89 6 - 88 6
Counterhand (obher than a soda fountain hand as
defined) .. . . - 86 6 - 8 6
Housemaid .. .. .. .. .. 86 6 .. 86 6
Linen maid or seamstress .. .. .. a1 o 91 O
Persons not otherwise provnded for . .. 43 ¢ 88 6 141 6 86 6
Per week of 20 Hours, Per week of 20 Hours.
Provided that a mini- Provided that a mini.
mum payment of 15s. shall mum payment of 15s. shall
be paid each week irre- be paid each week irre.
spective of the nember of spective of the number of
hours worked. hours worked.
Midday waitress or midday kitchenmaid or pantry-
maid (employed only between 11.40 a.m. and 3
p.m.) o P 56 0 .. 86 0
Nore.—Was Loapinags: For convenience War Loadings as follows :—
Males . - .- .- . 48, 0d. per week
Midday wa.u,ressen, nmddny kltchenmmdu or pnntrymmdl . . . .. ls.8d. ”
Other females . . .. 2s. 6d.

have been included in wages for employeea elumﬁed under headmg of other employees

NOTE.—A copy of this Determination shall be displayed at or near the entrance o! every establishment where the Determination
ol this Wages Board applies.

Under the provisions of Section 7 of the Factories and Shops Act 1936 (No. 446t) every employer of any employes in any
restaurant is reguired to keep a time-book in the prescribed form wherein each emp!oyee shall enter daily a correct record of tha
hours worked. Any employer or employee who commits a breach of thig section is liable to a penalty not exceeding £2.
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{SuBsECT To—(a) A maximum deduction as for two meals a day being made where an employee commmences work at 9 a.m. or
later and finishes at 4 p.m. or earlier on the same day, or he or she commences work for the day between 1 p.m. and 4 p.m.;
.and (b) A maximum deduction as for one meal & day being made where an employee commences work for the day at or after 4 p.m.,
the minimum wage shall (except in the cases of barmaids or of employees working for an employer who carries on the business of
a Restaurant, Dining Room, Eating House, or Cafeteria in connexion with a Departmental Store or Emporium, and of an apprentice,
an improver, a midday waitress, a midday kitchenmaid or pantrymaid, or s casual employee, working in other places} be, where the
-employer—
(i) boards the employee and provides three meals per day, one of which shall be a substantial meal, 13s. 8d. per week less ;
(ii) boards the employee and provides three meals per day, where substantial meals are not provided, 8s. per week less ;
(iii) provides only two meals per day for an employee who is employed between 6 a.m. and 3 p.m. or between 11.30
a.m. and 11.45 p.m,, 9s, per week less; or
(iv) boards and lodges the employee, 21s. per week less.
Notwithstanding any condition in this clause no deduction for meals shall be made for a public holiday when the
-employee is not required to work on such publie holiday.
In computing the amount to be deducted for meals where an employee works for less than six days a week or who is
provided with less meals than those provided for in sub-clauses (i), (ii), and (iii) hereof the amount to be allowed as a deduction
for each meal shall be one.seventeenth of the amount herein provided for a weekly deduction.

Hovurs oF WoRK.

51. The hours of work shall be 40 per week to be worked within a spread of 12 hours per day, including meal intervals
and not more than two other breaks, which, in the aggregate, shall not exceed three hours each day.

TeRMS 0F EMPLOYMENT.
52. (¢} Employees (other than casual employees, midday waitresses and midday kitchenmaids or pantrymaids) shall be
engaged by the weck and paid by the week.

(b) Employees (other than casual employees, midday waitresses and midday kitchenmaids or pantrymaids) ready, willing
and available to perform such work as the cmployer shall from time to time require on the days and during the hours usually
worked by the class of employee affected, shall have no deduction made from the weekly wages preseribed cxcept for time
dost through sickness (vide clause 62, Sick Leave) or absence from work without permission of the employer.

(¢) The provisions of sub-clauses (a) and (b) hereof shall not apply if there is a stoppage of work for which the employer
cannot reasonably be held responsible through any strike, breakdown of machinery, or other cause, proof of which shall be on the
employer,

. OVERTIME.

53. Time amt a half caloulated on the rates fixed without any deductions for board Jand/or lodging shall be paid for

all time worked in excess of 40 hours per week or in excess of 10 hours per day and/or outside a spread of 12 hours cach day.

FEMALES EMPLOYED AFTKR MIDNIGHT.
54. Females (other than casuals) required to do any work between midnight and 9 a.m. shall be paid for sueh work at the
rate of double time,
. CasvaL Larovr.

53. Casual employees (i.e., persons employed during any week for not more than one-half the maximum number of hours fixed
dn this Determination as a week’s work) shall be paid—

(a) All casual workers other than those employed by caterers—time and a third on weck days and time and a half
on Sundays, with a minimum payment of three hours for work done on any one day.

(b) Casual workers employed in the business of a caterer—
Persons employed on racecourses—

Males .. .. .. . .. 58, 0d. per hour)

Females .. .. . . .. 3s. 1d. per hour | With a minimum of 4 hours’ pay for
Persons employed on show grounds, picnic grounds, or recreation grounds— work done on any one day.

Males .. .. .. . .. .. 58, 0d. per hour

Females .. .. . . +. 3s. 1d. per hour

Persons employed on a shop day (i.e., persons employed preparing for a function on the day before such function or
cleaning up on the day after such function)—
(i) For a function held on a racecourse, showground, picnie ground, or a recreation ground—

lales .. . .. .. 378, 10d, per day of 8 hours,
Females .. .. . .. .. .. .. 23s. 6d. per day of 8 hours.
(i) For a function other than a function provided for in sub-clause (i)—
Males .. . . . . . .. .. 4s. 6d. per hour with a minimum
payment for 5 hours on any day.
Females . . . . .. . .. 2s. 9d. per hour with & minimum

payment for 5 hours on any day.
Where the employer does not provide a midday meal for a casual worker employed on a shop day such worker shall
be paid ls. per day extra.
All others— Per hour
Males .. . 4s. 6d.
Females .. 28. 9d.
(c):Notwithstanding any provision in sub-clauses (a} and (b) hereof the minimum payment for employees who work during
a theatre interval only, viz., between 8.45 p.m. and 10.15 p.m. for a period not exceeding one hour shall be
4s. 6d. for each day.
(d) The special rate to be paid to casual workers employed in the business of a caterer for work done on Sunday,
Good Friday, and Christmas Day shall be double time.

-
} With a minimum payment of three hours for work done on any one day.

TRAVELLING.

56. The special rate to be paid to employees who work away from their employer’s place of business for time oscupied in
travellingfbetween the employer’s place of business and work, or between the employee’s residence and work, shall be at ordinary
‘rates.

Sonpays.

57. The special rate to be paid to employecs, other than casualy, for work done on a Sunday, shall be time and a half.

SepecraL RaTes.

58. Employees, other than casual employees, required to work on New Year's Day, Australia Day, Good Friday, Easter
Monday, Labour Day, Anzac Day, King's Birthday, Melbourne Cup Day, Christmas Day, and Boxing Day, or any other day
which may be by Act of Parliament or Proclamation substituted for any of the above-named holidays, shall be paid a minimum
of seven hours at ordinary rates plus ordinary rates for the actual time worked up to seven hours and double time fer all
time worked in excess of seven hours.

No. 42—12088/49—2
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HoLmays.
59. Employces, other than casual employees, not required to work, shall be entitled to be absent on the holidays prescribed

in clause 58 without deduction of pay, provided that the employce does not absent himself or herself from work without the-

employer’s permission or reasonable cause on the working day preceding or {succeeding any such holiday.
For the purposes of this clause a holiday shall be deemed to be of seven hours,

UNIrorMs.

60. Where any female employee is required by the employer to wear a uniform (other than a black uniform) such uniform
shall be provided and laundered by the employer free of cost to the employee.

ANNUAL HoLipays,

61. The annual holiday shall be as prescribed by the provisions of the Factories and Shopsy{Annual Holidays) Act 1946—No, 5111
and any amendments which may be made thereto from time to time.

Stox LEave.

62. (a) Any employes who has been in the employment of .the same employer for a period of not less than aix months and'
who does not attend for duty shail lose his or her pay for the actual time lost unless such employee produces or forwards within
24 hours of the commencement of such absence evidence satisfactory to the employer that his or her non-attendance was due to
personal ill-health or accident necessitating such absence, but auch employee shall not be entitled to payment for non.attendance on:
the ground of personal ill-health or accident for more than 40 hours of working time in each year of service or a proportionately
less time during any shorter period of employment.

(&) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed above is not taken
in any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding 120 hours of working time,.
which shall be the maximum amount of leave to which an employee shall be entitled in any year of service without deduction of
pay.

7 For the purposes of this sub-clause, service prior to the {tly July, 1946, shall be diaregarded.

DEFINITIONS. -
63. (a) ‘' Sweets cook " shall include any person manufacturing cakes or pastry for meals supplied by the employer.

(6) “ Substantial meal " shall consist of food comprising soup, entrée, or joint, vegetables and sweets, and on Fridays, a
' choice of fish.
{¢) Full pay shall mean the rate prescribed in the Determination for the olass of work performed without any
deductions whatever. .
(d) Departmental store or emporium shall mean an establishment where more than one class of business is carried on, and'
- where under section 83 of the Factorics and Shops Acts such establishment is required to close at the hours prescribed
by such section,
(¢) Linen maid or seamstress shall mean a female employee who makes and/or repairs linen, uniforms, or furnishings for use in.
connexion with a business covered by this Determination.
{f} Fruit juice, flavour, or soda fountain hand shall mean a female employse who as required prepares fruit juices and/or:
flavours.

{g) Storeman or storewoman shall mean an employee continuously engaged in atoring, checking, tallying, or handling stores.

TREMIKATION OF EMPLOYMENT,

64. Bmployees (other than casual employees) shall except in n oase of misconduct by either employer or employee, give or
receive two days’ notice of termination of employment, or in lien of such two days' notice one third of the weekly rate fixed for
the class of work performed by the employee shull be paid by the employer or forfeited by the omployes, but such notics shall nos
be required from an employee who terminates employment boecause of his or her illness or injury.

Rigur or KNTRY.

65. Any official of the Foderated Liquor and Allied Trades Employees Union of Australasia or the Victorian Chamber of
Catering Industries authorized in writing by the Secretary for Labour shall have the right to enter any establishments or premises
covered by this Dotermination in order to inspect time-sheets and to interview employces on any matter connected with their employment.
Such accredited official beforc entering such establishment or premises shall produce the authority in writing mentioned on a
demand by the employer or his representative for such production.

AOCOMMODATION.

66. Adequate accommodation apsart from rooms to which the public have access shall be provided for dressing, and reasonable
accommodation shall be provided for employees to have their meals.

PERIODICAL ADJUSTMENT OF WAGES.

67. (a) The wages rates for adult males and barmaids set out in clause 2, and for adult males set out in clauses 36 and
50 (b) are based upon the following basic wage rates and pursuant to the provisions of scction 21 of the Factories and Shops
Act 1934 shall be automatically adjusted as prescribed by clause 68.

Buasic Wage.

Needs Loading Total

Place Needs Index Number
vk Bagic Wage. Constant, Basic Wage.

Set Assigned.

1 £ s d s d. £ s d.

Within a radius of 25 miles of the G.P.0O., Melbourne, 5
miles of the G.P.0., Geelong, and in Mildura .. 6 4 0 6 0 610 0

Elsewhere 3s. less than the contemporaneous basic wage
for Melbourne

Melbourne

(b) The rates for adult fomale employees shall be adjusted on a needs basic wage of 119s. in the sume manner and at
the samc time as the rates for adult male employees, but on a sixty per centum basis, such rates to be caleulated to the
nearest sixpence any amount of threepence or less being disregarded.

R
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Jox¥ior RATEs.

() (i) The minimum rates of wage for juniors in clause 2 shall be the undermentioned percentages of the contemporaneous
needs basic wage prescribed for the area in which they are emploved and in addition thereto the constant and additional amounts
specified.

Males.
Age. '"’r"f“l':i'fe“'?igé\:emh‘ Constant Lowmting. Additlonal Amount.
s d. s d.
17 years of age . 474 1 0 4 0
18 years of age i 60 10 5 0
19 years of age 73 20 6 0
20 years of age 90 20 70
Females.
Age. P‘"‘“g;i‘;ge“?ig‘ie"‘“ Constaut Loading. Additional Amount.
8. d. i 3. d.
18 years of age 473 1 3 ! 40
19 years of age 55 1 6 | 4+ 6
20 years of age 624 20 1 30

The total wage shall be caleulated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

(ii) The amounts of the wage rates for all juniors in clauses 36 and 50 shall be adjusted from time to time by increasing
or decreasing the said rates in the same proportion as the amount of increase or decrease of the hasic wage bears to the basic
wage current immediately prior to the adjustment. Such adjustments shall be calculated to the nearest sixpence, half or less
than half of sixpence to be disregarded.

ADJUSTMENT OF Basic WaGE.

68. (a) For the purposes of this Determination, the expression ‘‘ Commonwealth Statistician’s ‘all items’ retail price index
numbers ’ or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to he printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in Fcbruary, 1950, the amounts of the Basic Wage shall be
as prescribed in clause 67.

(¢) During cach future successive period beginning with the first pay period to commence in a February, a May, an August,
or o November, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s ““all items™ retail price index number by the factor -087 taken to onme place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but, should the decimal number
reach -5 or more, the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman.

J. W. RYAN, Seoretary.
Melbourne, 218t November, 1949.

By Authority: J. J. GourLey, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE BOILERMAKERS BOARD.

Norte.—(1) This Determination applics to the whole of the State of Victoria.

(2) Boilermaking.—Boilermaking and/or steel construction was proclaimed on the lst Docember, 1937, as an

Apprenticeship Trade under the Apprenticeship Act 1928, for the Metropolitan District.

Full particulars of the Apprenhcesh:p R)egulutxons for this trade may be obtained on application to the Secretary,

Apprenticeship Commission, Melbourne (price 3d

'[N accordance with the provisions of the Factories and Shops Acts, the Wages Board which now has power to ** determine

the lowest prices or rates which may be paid to any persons employed in the trade of—

(a) Boilermaking ;

(&) Iron or steel working in connexion with—
(1) Ship or bridge building,
(2) Girder, tank, wagon, or truck making,
(3) Wrought iron or steel pipe making,
(4) Structural iron or steel work -

has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 19th December,

previous Determination of this Board shall be revoked and replaced by this Determination.
2. WagEs.

1949, the last

Day Saift.

Wages Per Week of 40 Hours,

Aduits.
Within 20 miles of
G.P.0., Melbourne,

or at Warrnambool,
and withio Mildura
and Gippsland Districts,

G.P.0., Goelong, At Yallourn,

her parts of
Vl ctoria,

Employee directly assisting an employee whose margm above

£ o d . £ s d
Boilermaking and steelsconstruction section— .
Assembler window-frame making (non-tradesman). . 8 2 0 8 8 6
Attendants at small rivet houtmg, bolt heutlng or similar ty| pes

of fires or furnaces .. 715 S 1 6
Blacksmith’s striker . . 713 719 6
Blacksmith’s striker on double ﬁtes and other asmstant .- 715 ~ 81 @
Boiler (inside) chipper and cleaner . .. 719 8 5 6
Boilermaker and/or structural steel tradesman .. 9 2 9 8 &
Boilersmith and/or angle iron smlth .. .. 9 6 913 ©
Cold sa.w operator . 715 81 6
Do 715 81 6
Dri er usmg portahle muchmes . .. . 817 9 4 0
Driller using stationary mnchmes .. 7 8 0 8
Employee assisting a ship plate bender or plate setter o 715 81 6

7

7

8

7

8

9

8

8

—
'S
OO CODDO QOMOOMOOOOD

o

w100 T 1000 =1 w1« -3 1LY
—
E=]
comcooooooe o N

the basic wage is 25s. or more 713 9 6 710 o
Friction saw operator .. . .. 713 19 6 710 0
Furnaceman on heavy angle iron or heavy plate .. s 1 706 718 0
Furnaceman’s assistant : . .. 713 19 6 710 0
Holder-up .. .. . .. . .. 715 1 6 712 0

Machinist—

1st class . .. .. .. .. .. g 2 8 6 819 0

2nd class .. .. .. .. . ve 8 17 13 6 S 4 0

3rd class .. .. .. .. .. e 718 4 8 715 0

No. 43.—12598/49. —PRICE 6D.
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WAGES-—conlinued.

Day 8hift,

Wages Per Week of 40 Hours,

Adults,
Within 20 milles of
- Other parts of
orgﬁf-%;xls:emll:;rl‘)%cl. At Yallourn, Victoria.
and_within Mildura
and Gippsland Districts.

Machinist, steel construction— £ o d £ s d £ s d
1st class .. .- o . .. .. 8 0 0 "8 6 6 717 0
2nd class .. .. .. .. .. .. 714 0 8 0 6 71 0

Marker off (a tradesman the greater part of whose time is
occupied in marking off and/or template making) . 9 80 914 6 9 65 0

Painter of ironwork using spray .. . .. 714 0 8 0 6 71 0

Painter of ironwork (other than ship painter) using brush 713 0 719 6 711 0

Plate setter and frame bender .. . . .. 9 5 0 911 6 9 2 0

Press and block hand assisting a boiler or angle ironsmith .. 715 0 8 1 6 712 0

Process worker .. .. .. .- . 712 0 718 6 79 0

Rigger and/or splicer .. .. .. .- 719 0 8 5 6 716 0

Rivet heater .. .. .. .- ' 715 0 8 1 6 712 0

Welder—

Ist class (other than when using Cutler muchine) .- 9 6 6 913 0 9 3 6
1st class (using Cutler machine) . . . 8 9 0 81 6 8 6 0
2nd class .. .. .. R . 718 0 8§ 4 6 715 0
3rd class .. .. .. . .. 714 0 38 0 6 711 0
Welder-tack .. .- . . .. 716 0 8 2 6 713 0

Other employees with not less than three months’ experience

in the metal trade: industry . .. . . 619 0 75 86 616 0

Employee not elsewhere ciassified .. .. .. 613 0 619 6 610 0
A tradesman employed as such in this Section who, in the

course of his work, is called upon to operate any machine ghall

be paid the rate prescribed for a tradesman for all work done.

Steel pipe making section—

Assistant at ring making machines .- o . 715 0 8 186 712 0

Cement mixer .. .. .. 716 0 8 2 6 713 0

Cement liner .. .. 719 0 8 5 6 716 0

Cement liner operator .. .. .. . .. 8§ 70 813 6 8 4 0

Employee in charge of ring making machines .. .. 719 0 8 5 6 716 0

Employee rounding and straightening steel pipes .. 718 0 8 4 6 715 0

Employee on tar dip and sand rolling .. 715 0 8 1 6 712 0

Faucet maker in charge of furnace 8 2 0 8§ 8 6 719 0

Faucet maker's assistant . . 715 0 8 1 86 712 0

Machine operator (in charge of machines) . 719 0 8 5 6 716 0

Pipe builder .. .. .. .. .. 719 0 8 5 6 716 0

Leading Hands.

Leading hands in charge of not less than threo and not more than ten employees, 9s. per woek extra ; more than ten
and not more than twenty employees, 18s. per week extra; more than twenty employees, 27s. per week extra.

Provided that an employse in an eleotric supply undertaking dotailed to act as leading hand in charge of two other
adult employees working away from power station or workshop (one of whom is of the same classification as himself) shall
be paid 6s. per week oxtra.

Tradesmen in Large Power Houses.

Tradesmen and/or welders and their assistants employed in large operating power houses (i.e.. power houses developing
more than 8,000 kilowatts) other than those not on tho regular staff engaged on new construction work shall be paid 8s. per
woek extra, and other apprentices und unapprenticed juniors 33. per week extra: such amount shall be deemed to include all
special rates prescribed in clausoe 5. This allowance shall continue to be payable to tradesmen attached to the staffs of such
power houses while carrying ont repairs or maintenance in rotary converter sub-stations which are in regular operation.

Ship Repairing.
Employebs engaged on ship repairs shall be paid the following additional margine :—

s d
Tradesmen .- - .- .. . . . «s 4 6 per week,
All other labour . . .. . .. . . 30 , -
3. APPRENTIOESHIP, ‘

(Other than those covered by the Apprenticeship Commission.)

Apprenticeship Trades.

(a) An employer shall not employ minors in the following trade or occupations otherwise than under a contract of
apprenticeship as hereinafter provided :-—

Boilermaker and/or structural steel tradesman and/or welder—first class.

Period of Apprenticeship.,

(b) If the apprentice when indentured is under the age of seventeen years—five years; if over the age of seventeen
years—four or five years, at the option of the contraoting parties.

Contract of Apprenticeship.
(¢} Every contract of apprentioeship hereinafter made shall contain—
(i) the names of the parties;
(i) the date of birth of the apprentice ;
(iii) a statement of the trade or trades to which the apprentice is to be bound and which he is to be taught during
the course and for the purpose of ‘the apprenticeship ;
(iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the
wrade to which the apprentice is bound ;
(v) the date at which the apprentioeship is to commenoce or from whiech it is to be calonlated :
(vi) all othar conditions of apprenticeehip.
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Cancellation or Suspension of Indentures.

(d) Subject to the approval of the Secretary for Labour, but not otherwise, an indenture of apprenticeship may be
suspended or cancelled—
{i) by mutunal consent ;
(ii) if through iack of orders or financial difficulties an employer is unable to find suitable employment for an
apprentice and a transfer to another employer cannot be arranged ;
(iif) if in the opinion of the Secretary for labour, circumstances exist which render such suspension or cancellation
necessary or desirable.
Any covenant in an indenture inconsistent with the provisions of this clause shall be null and void and of no force or
effect while this Determination remains in force and epplies to the parties to the indenture.

Instruction in Welding. i
(¢) The training of apprentices te boilermaking or structural steel work shall include instruction in electric welding
and/or oxy-acetylene welding as far as is practicable with the facilities available in the shop in which they are trained.

Proportion.

(f) (i) The proportion of apprentice who may be taken by an employer shall not exceed one apprentice for every two or
fraction of two tradesmen.

For the purpose of ascertaining the nuuber of apprentices, the number of tradesmen shall be deemed to be the average number
working during the immediately preceding six months, and, in ascertaining such proportion an employer actually working in any
workshop shall be deemed to be a tradesman.

A person who is, for a term not exceeding two years, tuking practical training in & workshop in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.

(ii) Notwithstanding anything hereinbefore provided in the trade of boilermaker, an employer may with the consent of the
Apprenticeship Commission and upon satisfying that authority that he has the plant, equipment and staff necessary for the proper
tuition of each apprentice concerned take apprentices in excess of the proportion herein prescribed. Until further order apprentices
so taken shall not be counted in future calculations of the proportion of apprentices to journeymen authorized by this Determination.

Adull Apprentices. "
{¢} Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may
by agreement with his master, serve as an apprentice until he reaches the age of 23 yecars.
Probationary Period.

(h) Minors may be taken on probation for three months, and if apprenticed such thres months shall count as part of their
period of apprenticeship. An employer shall within fourteen days of employing a probationer notify the apprenticeship authorities
of the employment of such probationer to any of the trades mentioned herein.

Wages.

{¢) The minimum weekly rates of wage for apprentices shall be the under-mentioned percentages of the contemporaneous needs
basic wage prescribed for the area in which they are employed, and in hddition thereto the constant and war loadings specified,
and in all contracts of apprenticeship hereafter made the employer shall covenant to pay wages of not less than such rates :

Wages per Week of 40 kours.

i Within 20 miles of !
v o G ,P‘XC()’.. mwlllzlbm; rne,
ercentage Constant Wi 3 o8 O ] Other Parts ot
- B:LCN%VE‘;;& I;:?lln?{. LundllflgA o{(’ir'%;rg::g%bl, At Yallourn. {’Ml. :In. °
and withln Mildura
and Gippsland Districts, .
Four and Five-year Terma.
s d. e d. s d. s d. s d.
1st year .. .. 20 v ¢ 9 36 6 38 6 36 0
2nd year .. .. 40 10 1o 51 6 54 0 50 6
3rd year .. .. 53 1 6 1 6 68 6 72 0 67 0
4th year .. .. 84 2 0 2 3 108 6 114 v 106 0
bth year .. . 100 plus 7s. 20 (1] 136 0 142 6 133 0
Four-year Terms.—Apprentices commencing afler the Age of 17 Years.
lst year .. e 33 e 0 9 41 6 4“4 0 41 0
2nd year .. . 53 10 1 8 68 O 71 6 66 6
3rd year .. 84 2 0 2 3 108 6 114 0 106 0
4th year .. 100 plus 7s. 2 0 3 0 136 0 142 6 133 0

An employee who is under 21 years of age on the expiration of his apprenticeship and thereafter works as a minor in the
occupation to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classification.

Hours,
(4) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.

Overtime and Shift Work.
(k) No apprentice under the age of eighteen years shall be required to work overtime or shift work unless he so desires.

No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would prevent
hia attendance at technical school as required by any statute, determination, or regulation applicable to him.

Payment by Results.
(1) An spprentice shall not work under any syatem of payment by results.

Lost Time.

{m) The apprentice at the end of the calendar period of any year in whicl} he has actually given gervice to the master upon
tess than the ordinary working days prescribed in this Determination, or on which he has unlawfully absented himself without the
master’s consent shall, for every day short of the said number of working days, and for every day of such absence, serve one
day, and the calendar period of tf‘l’e succeeding year of his service shall not be deemed to begin until the said additional day or days
shall bave been served. Provided that in calculating the extra time to be so served the apprentice shall be credited with time
which he has worked during the relevant year in exoeas of his ordinary hours.
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Prohibition of Premiumas.

() An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require or

permit any person to pay or give any congideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice.

Attendance at Technical Schools.

(o) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed
all fees paid by them.

Annual and Sick Leave.

(p) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 16 and 17 hereof
respectively.

UnarrrENTICED MaL®E JUXIORS.

4. {a) Subject to the exceptions hereinafter provided, the minimum rates of wage for unapprenticed male juniors employed
in ocoupations for which apprenticeship is not provided by this Determination shall be the undermentioned :—

Wages per Week of 40 _hours,

Total Wage Payable,
. Within 20 Miles of
— P | coman | DML | GO Moo _
Basic Wage, Loading. 6.P.0., Geclong, At Yallourn. Ott%girc a”ul'ta of
| or at Warrnambool, tia.
H and within Mildurs
! and Gippsland Districts.
Junior Males.
s d. s d. 8. d. e d s d
Under 16 years of age .. 25 06 2 0 33 6 35 0 32 6
16 years of age .. . 35 0 9 3 0 47 0 49 6 46 0
17 years of age .. . 47} 1 0 4 0 64 0 67 0 62 ¢
18 years of ago . .. 80 1 0 5 0 80 6 84 6 78 6
19 years of age .. . 5 290 6 0 101 © 106 0 98 6
20 years of age . . 90 20 70 120 6 126 6 18 0

Provided that the rate puyable to any employee shall not, excluding the constant loading, be less than 20s.

The total wage shall be calculated to the nearcst sixpence, any broken part of sixpence in the result not excceding
threepence to be disregarded.

A junior employee of eighteen years or more shall be paid 3s. per week in addition to the rates preseribed herein while he
is employed as a furnaceman or assistant to a furnaceman.

(5) The minimum rate payable to a junior employee of eighteen years or more with less than six months’ experience
under this Determination shall, until he has had such six months’ experience, be 10 per cent. less than the amount represented
by the percentage of the nceds basic wage heroby prescribed for a junior employeo of his age and in addition thereto the constant
loading prescribed for such an employee.

{c) Junior employees employed on the following machines or operations shall be paid at not less than the appropriate
adult minimum rates :—

(i) Angle-iron cropping where the material weighs more than 3} lb. per foot and is not clamped.

(i) Assisting steel furnace ladleman other than in daubing or repairing ladies.

(ili) Assisting storemen racking and/or loading and/or unloading off vehicles of heavy steel plates, bars or sections.
(iv) Breaking up pig iron.

(v) Carry material to or from cupola forge or electric steel furnace or using the slicer or hanging on to end of a

bloom. This shall not apply in the case of junior moulders.
(vi) Cutting out and punching rivets on plates.
« (vii) Cutting plates by moans of hammer and cold set.

(viii) Holding up rivets over } in. diameter.

(ix) Passing hot rivets in confined spaces.

(x) Plate edge planers in structural steel or shipbuilding yards where the operator travels on the machine.
(xi) Punching machines handling plates weighing more than 8¢ 1b

(xii) Shearing machines other than guillotine plate shearers, handling plates weighing more than 84 lb,

{d) Junior employee shall not be employed—

(i} # under the age of 16 years—
on oil or gas burners or fires used for heating of small articles: or
using electric aro or oxy-acetylere blow-pipe, or

(ii) if under 18 years of age—
die setting on power presses ;
as furnaceman or assistant to furnacemen; or
as operators of power-driven guillotines.

SprciaL RaTEs.

5. In addition to the wages prescribed in clauses 2, 3, and 4 hereof the following special rates and allowances shall be
paid to employees including apprentices und unapprenticed juniors :—

Boiling-down Works.
(a) Working in boiling-down works—1d. per hour extra.

Cold Places.

(b) Working for more than one hour in places where the temperature is reduced by artificial means below 32 degrees
Fahrenheit, 13d. per hour extra. Where Lhe.work continues for more than two hours employees shall be entitled to a rest
period of twenty minutes every two hours without loss of pay.

Confined Spaces.
(¢} Working in confined space (as defined) 3d. per hour extra.
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Dirty Work.

(d) Work, other than ship repair work, which a foreman and workman shall agree is of an unusually dirty or offensive
nature, 13d. per hour extra.

Ship repair work which a foreman and workman shall agree is of an unusually dirty or offensive nature—3d. per hour extra.

_In case of disegreement between the foreman and workman, the workman or a shop steward on his behalf shall be
entitled, within 24 hours, to ask for a decision on the workman’s claim by the employer’s industrial officer (if there be one),
or otherwise by the employcr or the executive officer responsible for the management or superintendence of the plant concerned.
In such case a decision shall be given on the workman’s claim within 48 hours of its being asked for (unless that time expires
on a non-working day in which case it shall be given during the next working day), or else the said allowance shall be paid.

Any dispute arising under this sub-clause as to whether the work is of an unusually dirty or offensive nature shall be
determined by the Wages Board.

Height Money.

(¢) Boilermakers and welders and their assistants and drillers engaged in the erection, repair, and/or maintenance of steel
frame buildings, bridges, gasometers, and similar structures at a height of 50 feet or more directly above the nearest horizontal
plane ghall be paid at the rate of 6s. per weck extra.

. Hot Places.

(f) Working for more than one hour in the shade in places where the temperature is raised by artificial means to between
1145 and 130 degrees Fahrenheit, 1§d. per hour extra; in places where the temperature exceeds 130 degrees Fahrenheit, 3d. per hour
extra. Where work continues for more than two hours in temperatures cxceeding 130 degrees Fahrenheit, employees shall also be
entitled to twenty minutes rest after two hours’ work without deduction of pay. The temperature shall be decided by the foreman
of the work after consultation with the employees who claim the extra rate.

Lead Works.
{g) Working in lead works—1d. per hour extra.

Meat Digestors and Otl Tanks.

(k) Working on repairs in oil tanks or meat digestors—13d. per hour extra. Provided that if any employee is so engaged for
more than half of one day or shift he shall be paid the prescribed allowance for the whole day or shiit.

Sanitary Works.
(i) Working in sanitary works—l1d. per hour extra.

Slag Wool.
(j) Employees handling loose slag wool, loose insul wool or other loose material of a like nature used for providing insulation
against heat, cold or noise, shall when so employed on ship construction or ship repairing or on the construction, repair or
demolition of furnaces, wallg, floors and/or ceiling be paid 4d. per hour extra.

Slaughtering Yards.
(k) Working in slaughtering yards—1d. per hour extra.

Smoke-bozes, dc.

(1) Working on repairs to smoke-boxes or fire-boxes of locomotives or on repairs to the smoko-box, up-take, funnel, flus,
furnace or combustion chamber of marine type of boilers, or on repairs to smoke-boxes, fire-boxes, furnace or flues of other
types of boilers—Ild. per hour extra.

War-damaged Ships.

(m) All employees engaged in the cutting and removal of torn, twisted, and displaced structural materials from vessels
which have been damaged by bomb, mine, shell, or torpedo shall be paid extra rates as follows—

(i) where such damaged structural materials are covered in oil residue and/or other unusually obnoxious substances,
and there is a risk of such materials falling, or there are difficulties in the way of securing a safe foothold
for working—2d. per hour extra;

(ii) where the work is carried out in the presence of explosives or combustible materials under conditions under
which there is a risk of fire or explosion—4d. per hour extra;

(iii) where as well a8 working under the conditions specified in paragraph (i) hercof an employee works under those
specified in paragraph (ii) hercof—6d. per hour extra.

The question of whether the conditions specified in paragraphs (i) or (ii) hereof or both of them exist in any particular
case shall bo settled by agreemont between the foreman and the workman concerned provided that in cases of disagreement the
matter shall be settled as provided in sub-clause (d) hereof in the case of dirty work, and the provisions of that clause shall
apply to claims under this sub-clause. 1In any case in which it is agreed or decided that the specified conditions exist Lhe
extra rate prescribed shall be paid for the whole of the time the employees are engaged cutting and removing the materials
mentioned.

Wet Places. .

(n) An employee working in any place where his clothing or boots become saturated whether by water, oil, or otherwise,
shall be paid 2d. per hour extra; Provided that this exira rate shall not be payable to an employee who is provided by the
employer with suitable and effective protective clothing and/or footwear.  And provided further that any employee who becomes
entitled to this extra rate shall be paid such extra rate for such part of the day or shift as he is required to work in wet
clothing or boots.

Special Rates not Cumulative,

(0) Where more than ane of the disabilitics entitling a workman to extra rates exist on the same job the employer shall

be bound to pay only one rate, namely, the highest for the disabilitics so prevailing.

Rates not Subject to Penalty Additions.
(p) The special rates herein prescribed shall be paid irrespective of the times at which the work is performed, and shall
not be subject to any premium or penalty additions.
TRAVELLING AND BoarD,

6. (a) An employes who on any day or from day to day is required to work at a job away from his accustomed
workshop or depot shall at the direction of his employer present himself for work at such job at the usual starting time; but
for all time reasonably spent in reaching and returning from such job (in cxcess of the time normally spent in travelling from
his home to such workshop or depot and returning) he shall be paid travelling time, and also any fares reasonably incurred in
excess of those normally incurred in travelling between his home and such workshop or depot.

An employee who with the approval of his employer uses his own means of transport for travelling to or from outside
jobs shall be paid the amount of excess farca which he would have incurred in using public transport unless he has an
arrangement with his employer for a regular allowance.

(b) An employce—

(i) engaged in one locality to work in another; or

{ii) sent from his usual locality to another for employment which can reasonably be regarded as permanent, involving
a change of residence, shall bo paid travelling time whilst necessarily travelling between such localities, and,
for a period not exceeding three months, expenses.
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(¢} An employee sent from his usual locality to another (in circumstances other than these prescribed in sub-olause ()
hereof) and required to remain away from his usual place of abide shull be piid travelling time whilst necessarily travelling
between such localities, and expenses whilst so absent from his usual locality.

(d) The rate of pay for travelling time shall be ordinary rates, except on Sundays and holidays, when it shall be time
and a half.

(¢) The maximum travelling time to be paid for shall be twelve hours out of every twenty-four hours, or when sleeping
berth is provided by the employer for all-night travel, eight hours out of every twenty-four.
(f) “ Expenses” for the purpose of this clause means:—
(i) All fares reasonably incurred.

For boat travel the fares allowed shall bo first-class on coastal boats, and on interstate boats where
there is no second-class as distinet from steerage; and for rail travel, second-class, except where all-night
travelling is involved, when they shall be first-class, with sleeping berth where available.

{ii) Reasonable expenses incurred whiist travelling, including 2s. 6d. for each meal taken.
(iii) A reasonable allowance to cover the cost incurred for board and lodging.

(g) A camping allowance of 3s. per day for every day, including Sunday, shall be paid to employees engaged on country
jobs at places where ordinary board and residence is not obtainable and camping in tents, cubicles or other temporary shelter
is necessary ; Provided that where cooked meals are procurable by the employee at a mess established by the employer, the amount
nf such country allowance shall be 9d. per day for every day, including Sunday.

(B} Until further order an employer shall be free to engage labour on the site of a job carried on away from the
workshop, without payment of any travelling time or fares, unless such employee is sent from the workshop: Provided that
if any employee engaged for the erection of a job had previously been énguged by the same employer in tho fabrication of the
job in a workshop he shall be paid fares in excess of thoso incurred in travelling to and from the workshop.

Hours or Work.
Day Workers.

7. (@) Subject to the exception hereinafier provided the ordinary hours of work shall be 40 per week to be worked in five
days of not more than 8 hours (Monday to Friday inclusive} and one day (Saturdsy) of not more than 4 hours; or five days
(Monday to Friday inclusive) of 8 hours each continuously except for meal breaks at the discretion of the employer, between
7 a.m. and' 5.30 p.m on Monday to Iriday inclusive, and 7 a.m. and noon on Saturday.

In localities where the recognized hali-holiday is on a day other than Saturday the day so recognized may be substituted
for Saturday for all the purposes of this Determination.

Proyided that the spread of hours or the daily hours prescribed may be altered as to all or a section of the employees
by mutual agreement between an employer and the representative of the union in that shop.

Five-Days Week.
(b} In any easo in which the ordinary week’'s work of 40 hours, can be performed in five days as aforesaid without—
(i) detriment to the public interest;
(i) loss in the value of goods handled or to be handled ;
(iii) reducing the efficiency of production; or
(iv) reducing the efficacy of the necessary service.

the employer shall allow those employees who so desire to do 80 to work their ordinary hours in five days as aforesaid. Any
dispute as to whether the ordinary hours of work can in any case or cases be worked in five days without detriment, loss or
reduction as aforesaid shall be determined by the Wages Board upon application made by or on behalf of the employees.
Upon such an application proof that the working of a five-days week will result in such detriment, loss or reduction as aforesaid
shall bo upon the employer.

This sub-clause shall not apply to employces engaged on the maintenance and servicing of plant.

1t is a condition of the allowing of a five-days week hereunder that if required employees shall comply with the reasonable
and lawful orders of the employer as to working overtime, including the working of overtime on Saturday.

Forgers, &c.

{c) The ordinary weekly hours of empiuymeub of forgers, forge furnicemen and their assistants, shall consist of five days
of 8 hours 42 minutes each, inzluding orib time, for which no deduction of pay shall be made. The rates in this Determination
shall be for a 40 hours’ week, and hourly rates shall be ascertained by dividing the weekly rates by 40.

SEIFT WORE.
Definitions.
8. (a) For the purposes of this clause—

** Afternoon shift *’ means any shift finishing after 6 p.m. and at or before midnight.

“ Continuous work ™ means work carried on with consecutive shifts of men throughout the 24 hours of each of at
least six consecutive days without interruption except during breakdowns or meal breaks or dne to unavoidable
causes beyond the control of the employer.

“ Night shift ” means any shift finishing subsequent to midnight and at or before 8 a.m.

*“ Rostered shift "’ means a shift of which the employce concerned has had at least 48 hours’ notice.

Hours—Continuous Work Shifts.

(b} This sub-clause shall apply to shift workers on continuous work as hereinbefore defined. The ordinary hours of
such shift workers shall not exceed—

(i) 8 in any one day; or
(ii} 48 in any one week; or
(iii) 88 in 14 consecutive days, or
(iv) 160 in 28 consecutive days.
Subjeet to tho following conditions such shift workers shall work at such times as the employer may require—
(i} a shift shall consist of not more than oight hours, inclusive of crib time;

(ii) excopt a% the regular change-over of shifts, an employee shall not be required to work more than one shift in
each 2¢ hours:

(ili} twenty minutes shall be allowed to shift workers each shift for orib which shall be vounted as time worked.
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Hours—Other than Continuous Work,
(¢) This sub-clause shall apply to shift workers not upon continuous work as hereinbefore defined. The ordinary hours
of such shift workers shall not exceed—
(i) 40 in any week to be worked in five shifts of 8 hours on Monday to Friday inclusive or five shifts of not more
than 8 hours and one shift (Saturday) of not more than 4 hours: or
(ii) 80 in fourtcen consecutive days in which case an employee shall not, without payment for overtime, bu required
to work more than 8 consecutive hours on any shift or more than six shifts in any week; or
(iii) 120 in 21 consecutive days in which case an employec shall not, without payment for overtime, be rognired to
work more than 8 consecutive hours on any shift or more than six shifte in any weck.
Such ordinary hours shall be worked continuously except for mcal breaks at the discretion of the employer. An
employee shall not be required to work for more than six hours without a break for a meal.
Except at regular change over of shifts an employee shall not be required to work more than one shift in cach 24 houre.

Rosters.
(d) Shift rosters shall specify the commencing and finishing times of ordinary working hours of the respeetive shifts.

Variation by Agrcement.

(e) The method of working shifts may in any case be varied by agreement between the employer and the accredited
representative of the union to suit the circumstances of the establishment.

The time of commencing and finishing shifts once having been determined may be varied by agrcement between the
employer and the accredited representative of the union to suit the circumstances of the establishment, or in the absence of
agreement by seven days’ notice of alteration given by the employer to the employces.

Afternoon or Night Shift Allowances.

f) Shift workers on continuous work whilst on afternoon or night shifts shall be paid 7} per cent. moro than the ordinary
rates for such shifts.

Shift workers on other than continuous work whilst on afternoon or night ehifts shall be paid 10 per cent. more than the
ordinary rates for such shifts.

Shift, workers who work on any afternoen or night shift which dves not continue for at least five successive afternoons or
nights in a five-day workshop or for at least six successive afternoons or nights in a six-day workshop shall be paid at the rate
of time and a half.

An employee who—

(i} during a period of engagement on shift works night shift only ; or
(ii) remains on night shift for a longer period than four consecutive wecks; or
(iii) works on a night shift which does not rotate or alternate with another shift or with day work so as to give
him at least one-third of his working time off night shift in each shift cycle,
shall during such engagement, period or cycle, be paid at the rate of time and a quartor for all time worked during ordinary
working hours on such night shifts.

(/i) The minimum rate to be paid to any shift worker for work performed between midnight on Friday and midnight
on Saturday shall be time and a quarter. Such extra tate to be in substitution for and not cumulative upon the shift
promiums prescribed in the first and second paragraphs of sub-clause (f) hereof.

Overtime.

(g) Shift workers for all time worked in excess of or outside the ordinary working hours prescribed by this Determination
or on a shift other than a rostered shift shall—

(i} if employed on continuous work be paid at the rate of double time ; or

(ii) if employed on other shifti work at the rate of time and a half for the first four hours and double time
thereafter, except in each case when the time is worked—

(iii) by arrangement between the employees themselves ;

(iv) for the purpose of effecting the customary rotation of shifts ; or

(v} is due to the fact that the relief man does not come on duty at the proper time; or

(vi) on a shift to which an employee is transferred on short notice as an alternative to standing the employee off in
circumstances which would entitle the employer to deduct payment for a day in accordance with clause 15
{6) hereof.

Provided that when not less than 8 hours’ notice has been given to the employer by the rolief man that he will be absent
from work and the employee whom he should relieve is not relieved the unrelioved employee shaBl be paid at the rate of time and
a half for the first 4 hours on duty aftor ho has finished his ordinary shift and at the rate of double time thoreafter except
where the employee is required to continue to work on his rostered day off when he shall be paid double time.

Comypulsory Ocertime.
(gi) An employer may require any employee to work reasonable overtime at overtime rates and such employce shall
work overtime in accordance with such requirement.

Sundays and Holidays.

() Shift workers on continuous work shifts for work done on a rostered shift the major portion of which is performed on
a Sunday or holiday shall be paid at the rate of time and a half.

Shift workers on other than continuous work for all time worked on a Sunday or holiday shall be paid at the rates prescribed
by clause 11 of this Determination. Where shifts commence betweon 11 p.m. and midnight on a Sunday or holiday the time
so worked beforo midnight shall not entitle the employes to the Sunday or holiday rate ; provided that the time worked by an
employee on a shift commencing before midnight on the day preceding a Sunday or holiday and extending into a Sunday or
holiday shall be regarded as time worked on such Sunday or holiday.

Junior Employees.

(5) Apprentices or juniors whilst on afternoon or night shifts shall be paid not less than tho rates hereinbefore prescribed
or ls. per shift whichever is the higher.

Mixep FUNCTIONS,

9. An omployes engaged for more than half of one day or shift on duties carrying a higher rate than his ordinary
classification shall be paid the higher rate for such day of shift.” If for less than half of one day or shift ho shall be paid the
higher rate for the time so worked.

OVERTIME,

10. {a) For all work done outside ordinary hours the rates of pay shall bo time and a half for the first four hours and
double time thereafter, such double time to continue until the completion of the overtime work. Provided that in the case of an
apprentice or a junior the rate for overtime shall be not tess than the rate herein prescribed or 1s. 6d. per hour, whichever
is the higher.

Except as provided in this sub-olause or sub-clause (&) hereof in computing overtime esch day’s work shall stand aloue,
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Rest Period Afier Overtime.

(6) When overtime work is necessary it shall, whorever reasonably practicable, be so arranged that employees have at
least eight consecutive hours off duty between the work of successive days.

An employes {other than a casual employee) who works so much overtime between the termination of his ordinary work
on one day and the commencement of his ordinary work on tho next day that he has not at least oight consecutive hours off
duty betweon those timos shall, subject to this sub-clause, be released aftor completion of such overtime until he has had eight
consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.

If on the instructions of his employer such an omployee resumes or continues work without having had such eight
consecutive honrs off duty he shall be paid at doublo rates until he is relensod from duty for such period and he shall then be
entitled to be absent until he has had eight consecutive hours off duty without loss of pay for ordinary working time occarring
during such absence.

Call Back.

(¢} An employee recalled to work overtime after leaving his employer's business premises (whether notified before or
after leaving the premiscs) shall be paid for o minimum of three hours’ work at the appropriate rate for each time he is 8o
recalled : provided that, except in the case of unforseen circumstances arising, the employce shall not be required to work the
full three hours if the job he was recalled to perform is completed within a shorter period. This sub-clause shall not apply in
cages where it is customary for an employee to return to his employcr’s premises to perform a specific job outside his ordinary

working hours, or where the overtime is continuous (subject to a ressonable meal break) with the completion or commencement
of ordinary working time,

Overtime worked in the circumstances specified in this sub-clause shall not be regarded as overtime for the purposes of
sub-clause (b) of this clause where the actual time worked is less than three hours on such recall or on each of such recalls.

Saturday Work—Five-days Week.

{d}) A day worker on a five-days week required to work overtime on a Saturday shall be afforded at least three hours’
work or paid for three hours at the appropriate rate except where such overtime is continuous with overtime commenced on
the day previous.

Standing By.

(¢) Subject to any custom now prevailing under which an employee is required regularly to hold himself in readiness for
a call back, an employee required to hold himself in readiness to work after ordinary hours shall until released be paid standing-by
time at ordinary rates from the time from which he is so to hold himself in readiness.

Meal Hours—General.

(f) For work done during meal hours and thereafter until a meal-hour break is allowed time and a half rates shall be
paid.  An employee shall not be compelled to work for more than six hours without a break for a meal.

Meal Hours—Maintenance Employees.

(9) Subject to the provisions of the second part of sub-clause (f) of this clause an employee employed as a regular
maintenance man shall work during meal breaks at tho ordinary rates herein preseribed whenever instructed to do so for the
purp]nse of making good break-downs of plant or upon routine maintenance of plant which can only be done while such plant
is idle,

Crib Time.

{#) An employee working overtime shall be allowed a crib time of twenty minutes without deduction of pay after each
four hours of overtime worked if the employee continues work afler such crib time.

Provided that where a day worker on a five-days week is required to work overtimo on a Saturday the first prescribed
erib time shall, if occurring between 10 a.m. and 1 pm., be paid at ordinary rates.

Unless the period of overtime is less than one and a half hours an employee before starting overtime after working
ordinary hours shall bo allowed a meal break of twenty minutes which shall bo paid for at ordinary rates. An employer and
employee may agree to any variation of this provision to meet the circumstances of the work in hand provided that the
employer shall not be required to make any payment in respect of any time allowed in excess of twenty minutes.

Tea Money.

(1) An employee required to work overtime for more than two hours without being notified on the previous day or
earlier that he will be 8o required to work shall either be supplied with a meal by the employer or paid 2s., and ls. 3d. for
each subsequent meal, but such payment need not be made to employees living in the same locality as their workshops who
can reagonably return home for meals, .

Unless the employer advises an omployee on the previous day or earlier that the amount of overtime to be worked will
necessitate the partaking of a second or subsequent meal (as the casc may be) tho employer shall provide such second and/or
subsequent meals or make payment in lieu thercof as above prescribed.

If an employeo pursuant to notice has:provided n meal or meals and is not required to work overtime or is required to
work less than the amount advised he shall be paid as above prescribed for meals which he has provided, but which are surplus.

Transport of Employees.
(7) When an employce, after having worked overtime, or a shift for which he has not been regularly rostered, finishes
work at a time when reasonable means of transport are not available, tho employer shall provide him with a conveyance to
his home, or pay him his current wage for the time reasonably occeupied in reaching his home.

Compulsory Overtime.

(k) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement.

Hovripays aND SuNpay WORE.

11. (a) Employees shall be entitled to the following public holidays without loss of pay as regards employees on weekly
hiring :—New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, King's Birthday, Labour Day, Anzac

Day, Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the
said days respectively.

Provided that Christmas Day and Boxing Day shall for the year, 1949, be deemed to fall on the 26th and 27th days
of December, 1949, respectively, and that New Year's Day for the year, 1950, shall be deemed to fall on the 2nd day of
January, 1950,

Any employer who has given to his employees notice under paragraph (1) of sub-clause (m} of clause 17 of this Determination
of his intention to close down hi+ plant or section or seetions thereof for the purpose of alowing annual leave may alter the
date of such intended closing down by substituting a date no morce than two days earlier than the date of which notice was
given upon giving at least one week’s notice of such alteration.

By agreement between any employer and his employees other days may be substituted for the said days or any of them
as to such employer’s undertaking.

(6) An employce not enpaged on continuous work shall be paid at the rate of double time for work done on Sundays
and public holidays, such double time to continue until he is relieved from duty.

(¢) An employee, other than a casual employee, not engaged in continuous work who works on a Sunday or a public
holiday and (oxcept for meal breaks) immediately thercafter continues such work, shall on being relieved from duty be entitled
to be absent until he has had eight conseentive hours off duty, without deduction of pay for ordinary time of duty occurring
during such absence.

(d) Employees, other than on shift, required to work on Sundays or public holidays shall be paid for a minimum of three
hours’ work.
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PIECEWORER.

12. The Board determines, under the provisions of section 150 of the Factories and Shops Acts, that any employer may
fix and pay piecework prices to any person or persons or classes of persons employed at any work for which the Board has
fixed the minimum wage, provided that any such employer shall base such piecework prices on the earnings of an average
worker working under like conditions, and such piccework prices shall be fixed so that an average worker can carn not less than
the wages that are fixed by the Board for such work.

ExTRA RATES NoT CUMULATIVE.

13. Extra rates in this Determination, except rates prescribed in clause 5, are not cumulative so as to exceed the
maximum of double the ordinary rates.
PAYMENT OF WAGES.

14. (a) Wages shall be paid weekly or fortnightly.

{6} On the first pay day occurring during his employment, an employee shall be paid whatever wages are due to him up
to the completion of his work on the previous day. Provided that this sub-clause shall not apply to employers who make a
practice of allowing advances to employees approximating wages due.

(c) Upon termination of the employment, wages due to an employee shall be paid to him on the day of such termination, or
forwarded to him by post on the next working day.

(d) An employee kept waiting for his wages on pay day for more than a quarter of an hour after the usual time for
ceasing work, shall be paid at overtime rates after that quarter-hour, with a minimum of a quarter of an hour.

{¢) On or prior to pay day, the employer shall state to each employee in writing the amount of wages to which he is
entitled the amount of deductions made therefrom, and the net amount being paid to him.

CoNTRAOT OF EMPLOYMENT.
Weekly Employment.

15. (a) Except as hereinafter provided, employment shall be by the week. Any employee not specifically engaged as a
cagual employce shall be deemed to be employed by the week.

(b) Employment shall be terminated by a week’s notice on either side given at any time during the week or by the
payment or forfeiture of a weck’s wages as the case may be. This shall not affect the right of the employer to dismiss any
employees without notice for malingering, incfliciency, neglect of duty or misconduct, and in such cases the wages shall be paid
up to the time of dismissal only or to deduct payment for any day the employee cannot be usefully employed because of any
strike or through any breakdown in machinery or any stoppage of work by any cause for which the employer cannot reasonably
be held responsible.

(¢) An employee not attending for duty shall, except as provided by clause 16 hereof, lose his pay for the actual time
of such non-attendance.

Casual Employment.

(d) A casual employce is one engaged and paid as such. A casual employee for working ordinary time shall be paid per
hour one-forticth of the weekly rate prescribed by this Determination for the work which he performs, plus 10 per cent.

Late Comers.

(¢} Notwithstanding anything clsewhere contained in this Determination an employer may sclect and utilize for time-keeping
purposes any fractional or decimal proportion of an hour (not exceeding a quarter of an hour) and may apply such proportion
in the caleulation of the working time of employees who without reasonable cause promptly communicated to the employer,
report for duty after their appointed starting times or cease duty before their appointed finishing times.

An employer who adopts a proportion for the aforesaid purpose shall apply the same proportion for the calculation of
overtime.
Si0E LEAVE.

16. (a) An employee on weekly hiring who is absent from his work on account of personal illness, or on account of
injury by accident arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction
of pay, subject to the following conditions and limitations :— .

(i} He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to Workers’
Compensation.

(ii) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend .
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
abgence,

(iii) He shall prove to the satisfaction of his employer (or in the event of dispute, thc Wages Board) that he was
unable on account of such illness or injury to attend for duty on the day or days for which sick leave is
claimed.

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess
of 40 hours of working time.

FFor the purpose of administering paragraph (iv) of this sub-cluuse an employer may within one month of this Determination
coming into operation or within two weeks of the employee entering his employment require an employee to make a sworn
declaration or other written statement as Lo what paid lcave of absence he has had from any employer during the then current
year; and upon such statement the employer shall be entitled to rely and act.

Single Day Absences.

(6) In the case of an employee who claima to be allowed paid sick leave in accordance with this clause for an absence
of one day only such employee if in the year he has already been allowed paid sick leave on more than one occasion for one
day only, shall not be entitled to payment for the day claimed unless he produces to the employer & certificate of a duly-
qualified medical practitioner that in his, the medical practitioner’s, opinion the employee was unable to attend for duty on
account of personal iliness or on account of injury by accident. Nothing in this sub-clause shall limit the employer's rights
under sub-clause {a)} (iii} hereof.

Cumulative Sick Leave.

(c) Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause (a) (iv) of
this clause which has in any year not been allowed to an employee by an employer as paid sick leave may be claimed by the
employee and subjoct to the conditions hereinbefore prescribed shall be allowed by that employer in a subsequent year without
diminution of the sick leave prescribed in respect of that year. Provided that sick leave which acoumulates pursuant to this
sub-clause shall be available to the employee for a period of two years, but for no longer from the end of the year in which
it accrues.

(cc) Rights accrued under sub-clause {c) hereof prior to the lst day of January, 1948, shall be presorved, oxcept that
the total number of hours so accrued and not taken prior to the lst day of January, 1948, shall be reduced by 1/11th of
such total, the result to be calculated to the nearest hour.

Attendance at Hospital, dc.

(d) Notwithstanding anything contained in sub-clause (a) hereof an employee suffering injury through an accident ariging
out of and in the course of hia employment (not being an injury in respect of which he is entitied to workers’ compensation)
necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital, shall not suffor any
doduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.
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ANNUAL LEAve.
Period of Leave.

17. (@) A poriod of fourtecn consecutive days’ leave shall be allowed annually to an employee after twelve months’
continuous service (less the period of annual leave) as an employee on weekly hiring in any one or more of the occupations
to which this Determination applies.

Seven-day Shift Workers.

(b) In addition to the leave hereinbefore prescribed seven-day shift workers, that is shift workers who are rostered to
work regularly on Sundays and holidays shall be allowed seven consecutive days' leave including non-working days.

Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a seven-
day shift worker, ho shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in sub-clause (4)
hereof increased by half & day for each month he is continuously engaged as aforesaid.

Annual Leave Exclusive of Public Holidaya.

(c) Subject to this sub.clause the annual leave prescribed by this clause shall be oxclusive of any of the holidays
prescribed by clause 11 of this Determination, and if any such heliday falls within an empioyee’s period of annual leave and
is observed on a day which in the case of that employeec would have been an ordinary working day, there shall be added to
the period of annual leave time oquivalent to the ordinary time which the employee would have worked if such day had oot
been a holiday.

Where a holiday falls as aforesaid and tho employee fails without reasonable cause proof whereof shall be upon him to
attend for work at his ordinary starting time on the working day immediately following the last day of the period of his
annual leave he shall not be entitled to be paid for any such holiday.

Broken Leave.

(d) The annual leave shall be givon and taken in a continuous period or, if the employee and the employer so agree, in
two separate periods and not otherwise.

Calculation of Continuous Service.

(e} For the purposes of this clause service shall be deemed to be continuous notwithstanding—
(i) any interruption or termination of the employment by the employer if such interruption or termination has
been made mercly with the intention of avoiding obligations hereunder in respect of leave of absence;
(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by
the employer; or
(iii) any absence with reasonable cause proof whereof shall be upon the employee.

In cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to the benefit
of this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencoment of such absence of
his inability to attend for duty and as far as practicable the nature of the illness, injury or cause and the estimated duration
of his absence. A notification given by an employee pursuant to clause 16 shall be accepted as ‘s notification under this
sub-clause.

Any absence from work by rcason of any cause mot being a cause specified in this sub-clause shall not pe deemed to
break the continuity of service for the purposes of this clause unless the employer during tho absence or within fourteen days
of the termination of the absence notifies the employee in writing that such absence will be regarded as having broken the
continuity of service.

In cases of individual absenteeism such notice shall bo given in writing to the employece concerned, but in cases of
concerted or collective absenteeism notice may be given to employees by the posting up of a notification in the plant, in the
manner in which general motifications to employees are usually made in that plant and by posting to each union whose
members have participated in such concerted or collective absenteeism a copy of same not later than the day it is posted up in
the plant.

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last
recorded address, in which case it shall be deemed to have reached him in due course of post.

In calculating the period of twelve months’ cuntinuous servico any such absence as aforesaid shall not, except to the
extent of not more than fourteen days in a twelve-monthly period in the caso of sickness or accident, be taken into account
in calculating the period of twelve months’ continuous service.

Calculation of Service.

(f) Service before the date of operation of this Determination shall be taken into consideration for the purpose of
calculating annual leave, but an employee shall not be entitled to leave or payment in lieu thereof for any period in respect of
which leave or a payment in lieu thereot has been allowed or made under the clause hercby revoked,  Provided however,
that in respect of service before the Ist Junuary, 1946, the annual leave shall be allowed at the rate of 3% hours for each
completed one month of continuous service and in respect of service after that date at the rato of 64 hours for each completed
one month of continuous sorvico. Any broken part of a month served before the 1st January, 1046, shall for the purposes of
this clause be deemed to be service after the lst January, 1946. The period of annual leave to be allowed under this sub-clause
shall be calculated to the nearest day any broken part of a day in the result not exceeding half a day to be disregarded.

Where the employer is a successor or assignee or transmittce of a business if an employce was in the employment of the
employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in rospect of the
period during which he was in the service of the predecessor shall for tho purpose of this clause be decmed to be in the service
of the employer.

Calculation of Month.

(g) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employmont in question and as ending at the beginning of the day which in the latest month in
question has the same date number as that which the commencing day had in its month and if there be no such day in such
subsequent month shall be reckoned as ending at the end of such subsequent month,

Leave to be Taken.

A) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clauses
P y P p y
(1) and (m) hereof payment shall not be made or accepted in lieu of annual leave.

Time of Taking Leave.

(i) Annual leave shall be given at o time fixed by the employer within a period not exceeding six months from the
date when the right to annual leave accrued and after not lcss than two wecks’ notice to the employeo.

Leave Allowed Before Due Dale.

(j) An cumployer may allow annual leave to an employee before the right thereto has accrued due, but where leave is
taken in such a case a further period of annual leave shall not commence to accrue uatil after the expiration of the twelve
months in respect of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clause bofore the right thereto has accrued due and
the employee subsequently leaves or is discharged from the service of the employer before completing the twelve months’
continuous service in respect of which the leave was granted the employer may for each ono complete month of the qualifying
period of twelve months not served by the employee deduet from whatever remuneration is payable upon the termination of
the employment one-twelfth of the amount of wage paid on account of the annusl leave, which amount shall not include any
sums paid for any of the holidays prescribed by clause 11 of this Determination.
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Payment for Period of Leave.

. (k) Each employce before going on leave shall bo paid two weeks' wages, except a shift worker or an employee taking
his leave pursuant to sub-clause (d) of this clause either of whom shall be paid the amount of wage he would have received in
respect of the ordinary time which he would have worked had he not been on leave during the relovant periods. For the
purposes of this sub-clause and sub-clause (/) hereof, wages shall be at the rate prescribed by clauses 2, 3, and 4 of this
Determination for the occupation in which the employee was ordinarily cmployed immediately prior to the commencement of
his leave or the termination of his employment, as the case may be. Payment in the case of employees employed on piace
or bonus work or any other system of payment by results shall be at time rates.

Proportionate Leave on Dismissal.

(1) Tf after one month’s continuous service in any qualifying twelve-monthly period an employee lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employee, the employee shall be paid
at his ordinary rate of wage for 3% hours in respoct of each completed one month of continuous service before the lst January,
1948, and for 6 hours at the same rate in respect of each completed month of continuous service after that date, the service
in each case being service in respect of which leave has not been granted hereunder.

Annual Close Down.

(m) Where an employer closes down his plant, or a section or sections thereof, for the purposes of allowing annual leave
to all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply—

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the
close down all employees in the plant or section or sections concerned, and allow to those who are not then
qualified for two full weeks’ leave paid leave on a proportionate basis of one-sixth of a week’s leave for each
completed month of continuous service.

(ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more
of continuous service shall be allowed his leave, and shall subject to sub-clause (f) hereof also be paid one-sixth
of a week's wages in respect of each completed month of continuous service performed since the close of his
last twelve-monthly qualifying period.

(iii) The next twolve-monthly qualifying period for each employee affected by such close down shall commence from
the day on which the plant, or section or sections concerned is re-opened for work.

Provided that all time during which an employee is stood off without pay for the purposes of this sub-clause
shall be deemed to be time of service in the next twelve monthly qualifying period.

{(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under
paragraph (i) hereof, and subscquently within such year lawfully leaves his employment or his employment is
terminated by the employer through no fault of the employee, he shall be entitled to the benefit of sub-clause

(!) of this clause subject to adjustment for any proportionate leave which he may have been allowed as
. aforesaid.

18, MISCELLANEOUS.
(@) ACCOMMODATION AND CONVENIENCES.

Boiling Water.
(i) Employers shall provide boiling water for employees at meal times.

Drinking Water.
(i) Employers shall provide for the use of employees in workshops a sufficient supply of wholesome cool drinking water
from bubble taps or other suitable drinking fountains.
First 4id Outfit.

(iii) In each workshop, and at. other places where employces are regularly employed, the employer shall provide and
continuously maintain at a place or places reasonably accessible to all employees an efficient First Aid Outfit.

Clause 8 of Chapter 9 of the Regulations under the Factories and Shops Act 1928 requires that a first-nid ambulance
chest shall bo kept in some accessible place upon the premises, and that such chest shall be equipped and supplied with the
following articles :— X

Antiseptic solution .. . . R . . 1 bottle
Bandages, cotton and gauze .. .. . . . 1 dozen assorted sizes
Castor oil .. .. .. . . . e . . v | 2 oz
Iodine, tincture of .. .. . . . .| 2 oz
Manual, first-aid .. .. . . .. .. .. .. 11
Petrolatum, carbolized .. .. .. . . .- . . 1 jar
Picric acid solution, made according to the following recipe or preseription :—

14 teaspoonfuls of powdered picric acid, 3 oz. of absolute alcohol, and 2 pints of distilled water | 1 pint
Pins, safety .. . . .. .. . .. .. .. .. 1 packet
Sal volatile .. .. .. .. .. .. .. 6 oz.
Scissors e . .. .. .. .. .. 1 pair
Tourniquet .. . .. . . . . . P
Tweezers . . . . . . . . .. .. | 1 pair
Cotton, absorbent .. .. .. .. .. . .
Gaauze, sterilized, plain .. .. .. .. .. .. . An adequate assortment
Lint, absorbent .. o .. . .. .. . . .
Plaster, adhesive . . .. . . .

Lockers.

{(iv) An employer shall at some reasonably convenicnt place on his premises provide a suitable locker for each employee
in his workshop, or hanging facilities which afford reasonable protection for employees’ clothes. In any case in which compliance
with this paragraph necessitates the provision of lockers or new or improved hanging facilitics, they shall be provided by the
Ist July, 1946, unless the employer proves to tho satisfaction of tho Wages Board that he is unable by reason of shortage of
material or labour or any other difficulties to provide such new or improved facilities, in which case their provision may be
postponer for such period or periods as the Wages Board determines.
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Showers.

{v) Employera shall provide for all workmon employed in foundries hot and cold shower baths which shall be situated
away from lavatories.

Washing and Sanitary Conveniences.
(vi) Employers shall provide proper and sufficient washing and sanitary conveniencos.

(&) OLOTHING, EQUIPMENT, AND TOOLS,

Damage to Clothing and Tools.

(i) Compensation to the extent of the damago sustained shall be made where in the course of the work clothing or tools
are damaged or destroyed by fire or molten metal or through the usc of corrosive substances. Provided that the employer’s
liability in respect of tools shall be limited to such tools of trade as are ordinarily required for the performance of the employce's
duties.

Qas Masks.

(i) The employer shall ensure that sufficient masks are available to enable each employee when engaged on rcpairs to
refrigeration plants outside the employer’s premiscs, to take one with him.

Gloves.
(iii) Suitable canvas or leather gloves shall be provided by employers for operators of pneumatic tools and/or punch and
shearing machines and suitable gloves or pads for such other work as the foreman and employee may agree.

In case of disagrcement between the forsman and workman, the workman or a shop steward on his behalf shall be
entitled, within 24 hours, to ask for a decision on the workman’s claim by the employer’s industrial officer (if there be one) or
otherwise by the employer or the exccutive officer responsible for the management or superintendence of the plant concerned.
In such case a decision shall be given on the workman’s claim within 48 hours of ite being asked for (unless that time expires
5n & non-working day, in which case it shall be given during the next working day), or else the said equipment shall be
provided.

In any case where an organization alleges that an employer or his representative is persistently unreasonable or capricious
in relation to such claims, it may bring such case before the Wages Board.

Goggles.

(iv) Suitable mica or other gogglcs- shall be provided by the employer for each employee using emery wheels or whore
ased by more than one employee such goggles shall be storilized before being used by another emplovee. An employee when
working on emery wheels shall wear the goggles provided for his protection.

Goggles containing celluloid shall not bo considered suitable for the purposes of this provision.

Masks. . ’

(v) Where necessary suitable masks shall be provided for employees required to use compressed air for blowing dust
from elogtrical machinery or equipmont. An omployee when performing snch work shall wear the mask provided for his
protection.  Masks containing celluloid shall not be considered suitable for the purposes of this provision.

Protective Equipment—Welding.
(vi) Employers shall provide a sufficient supply of the undermentioned equipment to onable each welder and his assistant
when engaged on work necessitating its use to be supplicd with same :(—
(i) Suitable asbestos shects,
(ii) Hand screens or helmets fitted with coloured glass (or in the case of oxy-acetylene operators protective glasses
with side shields),

(iii) Anti-flash goggles,

(iv) Aprons, leather sleeves and leggings (or coveralls of flame-proof material) and gauntlet gloves; and

(v) Gum or other insulating boots when working in places so damp that danger of electric shock exists.

An omployse who is pursnant to this parngraph supplied with any of the cquipment specified herein

shall wear or use as the case may be such equipment in such a way as to achicve the pnrpose for which it
is supplied.

\Where electric arc operators are working screens which ehall be suitable and sufficient for the purpose
shall be provided by the employer for the protection of employces from flash.

Tools.

(vii) Until fucther order the employer shall provide for ench omployse such tools as were customarily provided at the
tima of the making of this Determination. 'The cm oyec shall replace or puy for any tools so provided if lost through his
negligence.

Hand-rivetting.
(c) Hand-rivetting on rivets § inch diameter and upwards shall be performed double handed.

{(d) Ventilation.
While any work is being carried on in any confined or enclosed space in which—
(i) fumes, gases, dust or vapours which muy be dyagerous or injurious ace linble to be present or to by generated
in the course of the work; or
(ii) the atmospherc may otherwiss become vitiated,
the employer ehall install a suction exhaust apparatus, through which by means of a power-driven fan air is drawn from the
vicinity of the work in relation to which it is installed.
Where it is impracticable to install such suction cxhaust apparatus the employor shall take all such steps as are
necessary to ensure sale working conditions in any such confined or enclosed space.
This sub-clause shall not be deemed to be inconsistent with the Harmful Gases, Vapours. Mists, Smokes, and Dust
Regulations 1945 (published in the Victorian Government (Gazelie No. 21, dated 7th February, 1943) and shall not apply to
any processes or occupations to which those Regulations apply.

Siior STEWARDS.

19. An cmployee appeinted shop steward in the shiop or department in which he is employed shall, upon notification
thereof to his employer, be recognized as the aceredited representative of the unjon to which he belongs, and he shall be
allowed the necessary time daring working hours to interview the employer or bis 1epresentative on matters aftecting
employces whom he represents.
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Rianr oF EnTRY oF Uviox OFFIoIALS,
20. (a) For the purpose of interviewing employees on logitimate union business, a duly accredited union representalive
shall have the right to enter employers’ premises during the midday meal break on the following conditions :—
(i) That he produces his authority to the gatekeeper or such other person as may be appointed by the employer ;
(if) that he interviews employees only at places where they are taking their meal;
(iii) that not more than one representative of each of not more than three unions be on the premises at any one
time ;
(iv) that no one representative visit the premises more than once in each week ;

(v) that if any employer alleges that a representative is unduly interfering with his work or is creating dissatisfaction
amongst his employees or is offensive in his methods or is committing a breach of any of tho previous
conditions, such employer may refuse the right of entry, but the representative shall have the right to bring such
refusal before the Wages Board.

Provided that where certain employees are working under a system of shift work which precludes a representative from
interviewing them during the midday meal break the representative shall have the right to enter the employer’s premises for
the purpose of interviewing such employees at such time and under such conditions as to notice as may be mutually arranged
by the representative and the employer, or failing agreement, at such times and under such conditions as the Wages Board
may decide.

(b) For the purpose of investigating complaints concerning the application of this Determination, a duly accredited union
representative shall be afforded reasonable facilities for entering an employer’s workshop or plant during working hours, subject
to the following conditions :—

(i) That he discloses to the employer or his representative the complaint which he desires to investigate ;

(ii) that he makes his investigations in the presence of the employer or his representative (if the employer so
desires) ;

(iii} that he does not interfere with work procceding in the workshop or plant;
(iv) that he conducts himself properly.
(¢) A union representative shall be a duly accredited representative of an organization concerned if he be the holder for

the time being of a certificate, signed by the General Sceretary of that organization, and bearing the seal of that organization,
in the following form, or in a form not materially differing therefrom :—

(Name of organization.)
THIS IS T0 OERTIFY' THAT is a duly accredited representative of the above-named
organization,
General Secretary,
(Seal.)
Date—

Specimen Signature of Holder—
STRICTLY NOT TRANSFERABLE,

Tive aAND Waoes Book.
21. (a) Each emplnfer shall keep a record from which can be readily ascertained the name of ecach employee and his
oceupation, the hours worked each day, and the wages and allowances paid each weck.

(b) The time occupied by an employee in filling in any time record or cards or in the making of records shall be trented
as time of duty, but this does not apply to checking in or out when entering or leaving the employer’s premises.

(¢) The time and wages record shall be open for inspection to a duly accredited wnion official during the usual office
hours at the employer’s office or other convenient place. Provided that an inspection shall not be demanded unless the
secretary of the union or the district secretary or organizer of any division suspects that a breach of the Determination has
been committed. Provided also that only one demand for such inspection shall be made in one fortnight at the same
establishment.

(d) The official making such inspection shall be entitled to take a copy of entries in a time and wages record relating to
the suspected breach of the Determination.

Notice Boarbp.

22. The employer shall permit a notice board of reasonable dimensions to be erected in a prominent position in bis
establishment upon which accredited union representatives shall be permitted to post formal union notices, signed or countersigned
by the representative posting same.

Any notice posted on such board not so signed or countersigned may be removed by an accredited union representstive
or by the employer.
DEFINITIONS.

93. (1) * Confined space ™ means a compartment or spaco access to which is through a man-hole or similar opening, or
a place the dimensions of which necossitate an employee working in a stooped or otherwise cramped position, or without proper
ventilation, and includes such a space—

(a) in the case of & ship, inside complete tanks, chain lockers, and peaks; in bilges, under engine beds, under
engine-room and stokehold floors, or under or inside boilers;

(b} in the case of a locomotive, ingide the barrels of boilers, fire-boxes, water spaces, tenders, side tanks, bunker
tanks, saddle tanks, or smoke boxes;

(¢} in other cases, inside boilers, steam drums, mud drums, fire-boxes of vertical or road vehicle boilers, furnaces,
flues, combustion chambers, receivers, buoys, tanks, superheaters, or economizers.

(2) * Ship repairs’’ means—
(a) All repair work done on ships.
{b) All work, other than the making of spare parts and stores, done in a workshop used for ship repairs only.

(¢) Work done in & workshop used for both ship repairing, general engineering, metal moulding, steel construction
and other heavy metal fabrication on which employees are engaged both on the ship and in the workshop.

(3) * Sunday " means all time between midnight Saturday and midnight Sunday.
(4) * Year " means the period between the 1st day of June in each year and the next 31st day of May.
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(5)  Fitter” means a tradesman of one or more of the following classes :—Mechanical fitter, electrical fitter, pipe fitter
on refrigeration work, and/or high pressure work which includes live stcam and hydraulic press work, points and crossings
fitter, and window-frame fitter.

(6) “ Welder—lst class” means a tradesman using electric arc and/or oxy-acetylene blowpipe, and/or coal gas-cutting
plant or flame bhardening who is required to apply general trade experience as a welder or flame hardener respectively.

(7) ** Welder—2nd class”’ means an adult employee using an electric arc or oxy-acetylene blowpipe who is not a welder
1st class or welder 3rd class.

(8) ** Welder—3rd clags ™ means an adult employee using an electric spot or butt welding machine, or cutting scrap with
an oxy-acetylene blowpipe.

{9) *‘ Other smiths” includes ajax-forger, blacksmith bulldozer, Bradley hammer smith, drop-hammer smith, chain smith,
engine smith, general smith, motor smith, oliver smith, ship smith, spring smith, rolling-stock smith, and whoelwright smith.

(10) * Boilermaker "’ means a tradesman who is required to develop work from drawings or prints, or to make templates,
or to apply general trade experiecnce in the fabrication erection, and/or repairing of steel or iron ships, or boilers or other
vessels subjoct to greater pressure than the weight of their contents including iron and steel receivers or retorts, also rivetting
by hand or machine caulking, chipping, and operating all machines used in connexion with the foreguing (other than stationary
drilling machines). .

(11) * Machinist—1lst class (steel construction)’ means an adult employee engaged on work other than that defined in
‘“ Boilermaker ”* and * Structural stcel tradesman’' solely operating one or more of the following machines :—Bending rollers,
guillotines, shearing machines, hydraulic presses of over 200 tons pressure, portable drillers, portable reamers and tappers.

(12) ** Machinist—2nd class (stcel construction)” means an adult employee engaged on work other than that defined in
' Boilermaker » and * Structural stecl tradesman” solely operating one or more of the following machines :—Mangling nipping
and notching, roll straightening, punching, cropping, hydraulic presses of 200 tons pressure or under, stationary drillers,
stationary reamers and tappers, plate-edge planers, and other machines.

(13) * Structural steel tradesman” means a tradesman engaged in assombling, plating, bolting (temporary or otherwise),
rivetting by hand or machine, caulking, chipping, staying, reaming, drilling (other than on stationary machines), or who in the
course of his work operates machines for punching and shearing, rolling, bending, angle or plate straightening, or hydraulic presses,
or nipping and notching machines, in connexion with the making and/or repairing of tanks, water locks, towers (other than
agricultural and pastoral types), wagons, tenders, trucks, rolling-stock, bridges, girders, columns, principals (roofs or otherwise),
trusses, structural iron and steel work, but not including parts of standardized frame buildings made in quantities.

{14) * Furnaceman ” means an employee in charge of a furnace wsed for smelting metals or ores, boiler plate furnaces,
case hardening and/or annealing furnaces, and such heating furnacea where the weight of individual pieces of material is 5 cwt.
or more or the area of the material exceeds 4 square feet.

(15) ** Rigger and/or splicer” means an adult workman who is responsible for the ercction of tackle and/or who is
required amongst other duties to splice wire rope.

{16) * Pieceworker '’ means an employee required to work any job at a price fixed.

(17) *“ Double fires’ means work in connexion with which a furnace or fire is used and on which two or more men are
assisting or working with a smith in treating the material which has been through the furnace or fire.

(18} ** Process workor '’ moans an employee engaged on—

(3) Repetition work on any automatic, semi-automatic, or single purpose machine or any machine fitted with jigs,
gauges, or other tools rendering operations mechanical {(and in connexion with which he is not responsible for
the setting up of the machine nor for the dimensions of the products other than by checking with gauges,
which gauges shall be either unadjustable or, if adjustable, shall not bo set by the operator); or

(b) in the assembling of parts of mechanical appliances or other articles so made, in which no fitting or adjustment
requiring ekill is required ; or

(c) in specialized processes—not requiring use of hand tools except hammers, pliers, screw drivers, spanners, and
files, and such tools as are necessary for deburring or removing rags or edging.

(19) * Window-frame making” means the making in quantities of metal window frames, metal doors and grilles, and
metal ornamentations used in buildings.

PERIODICAL ADJUSTMENT OF WAGES,

24. The wages rates set out in clause 2 are based upon the following basic wage rates and, pursuant to the provisions
of section 21 of the Faclories and Shops Act 193¢, the Board hereby dotermines that such rates shall bo automatically adjusted
by the same amount and at the sume time as such basic wage as prescribed by clause 25.

Basic Wage.
Needs
Load!! Total Index Numb
Place. Sasic Wago | (Gonstant), | Baslc Wago. | Sot Assigned.
Victoria— £ o d s d. £ s d.
Within 20 miles of G.P.0., Melbourne, 10 miles of G.P.0., Geelong, or at
Warrnambool, and within Mildura and Gippsland Districts . 6 4 0 6 0 610 0 Melbourne

Yallourn—8s. 6d. in excess of basic wage for Melbourne
Elsewhere—3s. less than the contemporaneous basic wage for Melbourne

ADJUSTMENT OF Basto WagE.

25. (@) For the purposes of this Datermination the expression Commonwealth Stasistician’s «all item s’ retail price index numbers®’
or any like expression means the numbsrs stated to be such iudex numbors in any dooumeat purporting, and not proved to be
wrongly so purporting, to be printed by the Commonwsalth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician. . .

(5) Until the boginning of the first ‘pay period to commence in Kchruary, 1950, the amounts of the Basio Wage
shall be as prescribed in clause 24. .

(¢} During each future successive period beginning with the first pay period to commence in a Fcbruary, a May, an
August, or a Novem ber, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwenlth Statistician’s ¢ all items’ retail price index number by the factor ‘087 tuken to one place of
decimals, the resuitant whole number being the amount of the basic wage expressed in shillings, but should the decimal number
reach ‘5 or more the basic wage shall be taken to the next higher shilling.
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MareiNaL Rates.

26. In addition to the basic wage provided in clause 24 the margins and war loadings set out in this clause shall be the
minimum rate payable to employees therein named :—

Classification, Pﬁ“w&; w"{‘,ie’?°wlﬁ‘?mg‘
Boilermaking and steel construction section— & d. s d.
Assembler window-frame making {non-tradesman) .. .. .. . .. 28 0 30
Attendant at small rivet heating, bolt heating or similar types of fires or furnaces .. 22 0 30
Blacksmith’s striker . . . . - 20 0 3 0
Blacksmith’s striker on double fires and other assistant .. i .. .. 22 0 30
Boiler (inside) chipper and cleaner .. .. o . .. 26 0 3 0
Boilermaker and/or structural steel tradesman .. . .. .. i 46 0 8 0
Boilersmith and/or angle iron smith .. . .. . .. . 50 6 6 O
Cold saw operator .. . .. . 22 0 3 0
Dogman .. .. .. .. . . . 22 0 3 0
Driller using pomble machines .. .. .. .. . . . 41 6 6 0
Driller using stationary machines . . v . 21 0 3 0
Employee assisting a shlp plate bender or plate setter . .. . .. 22 0 3 0
Employee directly assisting an employee whose murgm above the basio wage is 258, or
more . .. o . . .. .- 20 0 3 0
Friction saw opemtor .. .. . .. .. 20 0 3 0
Furnaceman on heavy angle iron “or heavy plate .. . .. . o 28 0 3 0
Furnaceman’s assistant .. . . .. . e .. 20 0 3 0
Holder-up .. o o o . . . . . 22 0 3 0
Machinist—
18t class .. . . . . . .. .. .. 46 0 6 0
2nd class .. .. - . . . . .- .. 33 0 4 0
8rd class .. .. . .. . . .- 25 0 3 0
Machinist, steel constructxon—
1st class .. .- .. .. . . . . .. 27 ¢ 30
2nd class .. 21 0 3 0
Marker-off (a tradesman the gren.ter part of whoso time is occupxed in markmg off a.nd/or
template making) . e . . 52 0 6 0
Painter of ironwork using spray . . .. .. 21 0 3 0
Painter of ironwork (other than slup pmnter) usmg “brush . .. .. .. 20 0 3 0
Plate setter and frame bender .. . .. . .. 49 0 6 0
Press and block hand assmtmg a boiler or angle ironsmith .. . .. 22 0 3 0
Process worker . . . . . .. .. 19 0 3 0
Rigger and/or Epllcer .. .. . .. .. N . . 26 0 3 0
Rivet heater .. .. o .. . . . . . 22 0 3 0
Welder —
1st class (other than when using Cutler machine} . . .. .. 50 6 6 0
1st class (using Cutler machine) .. .. .. . . .. 36 0 4 0
2nd class .. .. .. .. . .. - . .. 25 0 3 0
3rd class .. .. . .- .o . . N .. 21 0 3 0
‘Welder—tack .. 23 0 3 0
Other employees with not less than thlov months F\])CI‘ICIWE in t,he metal trades mduhtry .. G 0 30
Employee not elsewhere classified . . . . - .. Nil 3 0
Steel pipe making section—
Assistant at ring mnklng machines . . . . . .. 22 0 3 ¢
Cement mixer .. .. . . . . .. 23 0 3 0
Cement liner .. . . .. - e . e . 26 0 3 0
Cement liner operator .. .. .. .. .. .. 34 0 3 0
Employee in charge of ring makmg machines .- .. o . .. 26 0 3 0
Employee rounding and straightening steel pipes .. .. . . .. 26 0 3 0
Employee on tar dip and sand rolling .. .. .e . .. . 22 0 3 0
Faucet maker in charge of furnace .. .. .. .. . .. 20 0 3 0
Faucet maker’s assistant . . . - .. 22 0 3 0
Machine operator (in clmrge of machmes) .. .. .. . .- 26 0 30
Pipe builder .. .. .. ‘e .. .. .. 28 0 3 0

A. V. BARNS, J.P., Chairman.
J. W. RYAN, Secretary.
Melbourne, 6th December, 1949,

By Authority: J. .. GouUrLrY, Government Priuter, Melbourve.






