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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers
conferred by the IFactories and Shops Acts, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted
rates and prices to operate from the beginning of the first pay period to commence
in November, 1950.

Dated at Melbourne, this RAY. H. BEERS,
9th day of November, 1950. Secretary for Labour.

DYERS AND CLOTHES CLEANERS BOARD.

Clauses 2 and 3 of tho Determination published in Government Qazette No. 723 of the 31st August, 1950, shall be replaced by
the following clnuses :—

2. Apprentices or Improvers.
Temale Improvers
Experience. Males. Females. Tcrg:l“;"ggf‘ln‘_'c’ﬂ; nnttl:lele Ages
of 18 and 21 Years.
£ s d. £ s d £ s d.
1st six months 116 6 2 5 6 312 @
2nd six months 2 2 0 211 0 4 0 6
3rd six months 2 8 6 216 6 411 6
4th six months 219 6 3 4 6 5 2 0
5th six months 3 7 86 312 6
6th six months 315 6 4 0 6
7th six months 5 6 6 411 6
8th six months 6 4 0 5 2 0
9th six months 70 0 ..
10th six months 74 6

And thereafter the minimum weekly wago or piece-work price.

—_— Male Juveniles.

16 years of age ..
17 years of age ..
18 years of age ..
19 years of age ..
20 years of age ..
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And thereafter the minimum weekly wage or picce-work price.
(i) The term to be scrved at tho industry by malo apprentices or improvers shall be not more than four years.
(ii) The term to be served at the industry by femalo apprentices or improvers shall be not more than four years.

() ProporTION (IN ANY FaACTORY OR PLACE).
Apprentices, Improvers and Juveniles.

(i} Not more than ono male apprentice or improver shall be employed to every two or fraction of two journeymen.

(i) Not more than three female apprentices or improvers shall be employed to every journeywomen. Provided
that where in respect of any class the same rate is fixed for a journeywomen as is fixed thereby for a
journeyman not more than one female apprentice or improver shall be employed to every two journeywomen
in any such class.

(iiiy One male juvenile may be employed to every two or fraction of two adults.

(iv) For the purposes of all clauses relating to apprentices and improvers each class of ecmployoe as set out in the
weekly wage schedules to this Determination shall be taken separetely and each such class shall be deemed
to be a distinet section.
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PRONIBITION OF EMPLOYMENT OF MALES OVER SEVENTEEN YEARS ENTERING ANY SECTION OF THE INDUSTRY,

(¢} No male who is over the age of seventeen ycars shall enter any soction of the industry for which provision is made
in this Determination for compulsory apprenticeship according to the Schedule referred to in the indenture of apprenticeship
prescribed by this Determination.

FemALE IMPROVERS OVER EIGHTEEN YEARS OF AGE MAYy BE EMPLOYED.

(d) Any female without previous experience who has attained the age of eighteen year may be employed in any
section of the industry as an improver, and shall be paid at least the minimum rate prescribed by this Determination for a
female of her experience.

PersoNs ELIGIBLE FOR APPRENTICESHIP,

(¢) All apprentices shall be indentured in accordance with the form of indenture prescribed by the Board on the 23rd
May, 1950, provided that the said person may serve an employer as a probationer for a period not exceeding threc months.
During the said three months he or she shall be paid at least the minimum rates prescribed by this Determination for the
first six months of apprenticeship. If the probationer becomes indentured, his or her indenture shall be taken to have
commenced from the commencement of the period of probation.

INDENTURE -COMPLETED.

(f) It shall be the duty of the employer to see that the form of indenture of any apprentice is duly completed and
to deliver to the apprentice a complete original copy thereof.

COMPLETION OF APPRENTICESHIP,

{¢) In the event of the employer to whom an apprentice is bound cessing to carry on business, such appreatice may be
bound to another employer for the remainder of the term to be served, provided that if such apprentice be over the age
of seventeen years at the time of the original employer ceasing to carry on business, such apprentice may complete the time
to be served as an improver.

. APPRENTICES IN ANY GROUP OF THE INDUSTRY ALREADY BoOUND,

(k) Within three months of the commencement of this Determination every employer shall, in respect of male or female
apprentices already indentured be bound to observe the full terms of the indenturcs prescribed by this Determination
as to the term of apprenticeship, hours, wages, overtime and all other conditions, Where the cxisting indentures are
inconsistent with indentures herein prescribed the existing indentures shall be deemed to be amended accordingly.

TisME SERVED IN ANY Grour To COUNT.

(¢) (i) Notwithstanding n.nythmg contained in this Determination the time served by an apprentice or improver in any
occupation for which a classification is prescribed by this Determination in any group of this Determination shall be counted as
experience for the purpose of apprenticeship indentures or the continuance of improvership, both as regards wages and the
term to be served in respect of the continuation of the employment of such apprentice or improver in the occupation covered
by such classification.

(ii) \Totwnthstandmg anything contained in this Determination any person who at the date of the commg into force
of this Determination is employed in the industry and whose engagement or continued employment as an improver is by
this Determination forbidden shall be entitled to be employed and shall be paid tho scale of wages preseribed for an
apprentice or improver of like expericnce,

3. OrHER PERSONS EXCEPT APPRENTICES, IMPROVERS, AND JUVENILE WORKERS.
—_— Wages per Week.
£ s d.
Dyers, or bleachers, namely males employed dyeing or bleaching articles or materials of any description .. 10 8 0
Tailors, namely, males employed repairing and/or altering garments of any description . 914 0
Pressers, namely, males employed pressing off any part of articles of wearing apparel of all descrlpmons .. 9 4 0
Femalo presscrs, namely, females operating a machine press or using an iron exceeding 9 1b. in weight .. 9 4 0
Female pressers, namely, fomales employed pressing any part of male outer garments .. 9 4 0
Cleaners, namely, males or females employcd oparatmg a dry cles.mng machine or cleaning gs.rments or
articles by machine . .. .. . .. 9 1 0
Other male dry cleaners 8 8 0
Wet cleaners, dye-vat attendants stea.mers, and finishers of gurments and/or pnece goods numely, males
employed in such processes on garments and articles of any descnptlun . .. . 8 8 0
Spotters . .. 813 0
Hat blockers, namcly, males cmployed blockmg hats .. 816 0
Examiners and assemblers, namely, males employed examining and/or matchmg :md/or nssemblmg gurments
and/or articles of any description . 8 8 0
Sprayers, namely, males employed spraying garments n,nd/or arhclea of any descrlptlon ‘with hqmd or o,ny
other substance . e 8 8 0
AIl other adult males not herein classified .. NS .. .. . 780

Nore.—An amount of §s, per week included in the above rates shall not be deemed to be portion of the wage for the
purpose of computing piecework rates or task work or overtime, holiday, or other penalty rates.

Journeywomen.
(t.e., Journeywomen ag defined hercin and adult fomales other than such adult fomales as are spocx.ﬁed in
clause 4 of this Determination.)

—_— . Wages per Week.

Pressers, namely, females employed prcssing any garment and/or article and using an iron 9 Ib. or less in
weight . .. ..

Repm%crs, nnmely, fv.males employed rcpau'mg garments or articles of any descnptwn .

Spotters

RI:.u,wus and dcspatuhcrs numoly, fomales emplnyed recexvmg and’ desPnLLhmg garmun!,s und/or articles
of any description .

Feather dressers and/or }mt tnmmers, namdy, females amplnyed as feather drcssers und/or lmt trimmors

Examiners and assemblers, namely, females employed examining tmd/or assemblmg and/or matchmg garments
and/or articles of any description

Wet cleaners or steamers, namely, fcmules cmplo}cd n wet-clenmng proccsaes on gm‘mmts und/ or u.rbwlos
of any description . .. . .

Al other adult females not herein’ ciassnﬁed .. .. .. .. .. .. ..
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NoTe.—An amount of 3s. 9d. per week included in the above rates shall not be deemed to be portion of the wage for
the purpose of computing piecework rates or task work or overtime, holiday, or other penalty rates.

Clauses, other than clauses 2 and 3, of the said Determination shall remain in force.

By Authority: J. J. GOourLEY, Government Printer, Melbourne.



