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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE

FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the

first pay period to commence in November, 1950.

Dated at Melbourne, this ' RAY. H. BEERS,
17th day of November, 1950. Secretary for Labour.

SPORTS GROUND MAINTENANCE BOARD.

Clause 2 of the Determination published in Government Gazette No. 858 of the 30th September, 1949, shall be replaced by

the following clause :—
2.

Apprentices or Improvers.

Wages per Week of
‘ 40 Hours.

15 years of age or under

18 years of age

17 years of age .

18 years of age .. .. .
19 years of age .. .. .
20 years of age .. .. ..

. d.
6
0
52 3
3
9
0

PROPORTION (WITHIN ANY PLACE).

One apprentice to every threo or fraction of three workers receiving not less than the minimum wage.

One improver to every three ur fraction of three workers receiving not less than the minimum wage.

Other Employees.

‘Wages per Woek of
40 Hours,

Racecourses—
hand, i.e., & person in charge of three or more employeea
Groundsman or mmtenmce employee . .. .
All others .. . ..
Golf Links, Bowling Greens, Croquet Greeus and Gmss Tennis Courts—
Green-keeper, i.e., & person engaged as such and who is responsible for the care, alignment, maintenance
and satisfactory condition of a playing area or areas
Assistant gneen-lmcper, ie., a penmn engaged ag such or is requu-ed to perform the duties of a a
green-keeper .
Groundsman .. . .. . B . . .. ..
All others ..
Other Tennis Courts, Cricket Grounds, "Football ‘Grounds or other gmunds or enclosures used in
conducting outdoor entertainments, outdoor shows, outdoor sports or outdoor amusements of any kind—
Curator, i.e., 8 person engaged as such and who is responsible for the care, alignment, maintenance
and sa.tlst‘actory condition of a playing area or areas and/or Turf Wickets .
Assistant curator, i.e., & person engaged as such or is req\nred to perform the dutles of a curator
Groundsman or maintenance employee . . . . .
All others .. .

Any employee, other than a curator or nsszstant cnmtor, requu'ed to tuke cha,rge of 3 or more employees,

paid an additional amount of 1s. 6d. per day or part thereof.

soo © coo N

SOo00

shall be

Clauses, other than clause 2, of the said Determinat{on shall remain in force.

By Authority: J. J. GourLey, Government Printer, Melbourne.
No. 930,—11197/50. —Pnice 3b.
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THURSDAY, NOVEMBER 23.

[1950

Dated at Melbourne, this

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in November, 1950.

17th day of November, 1950.

MARINE STORES

BOARD.

RAY. H. BEERS,

Secretary for Labour.

Clause 2 of the Determination published in Government Gazette No. 262 of the 31st March, 1950, shall be replaced by

the following clause :—

2. (a)

WacEs PER WEEK oF 40 HOURS.

Adult Males.

Within a Radius of
25 Miles of G.P.O.,

Classification. Melbourne, 5 Miles Elsewhere.
: ot G.P.0.. Geelong
and in Mildura.
Bottle washer, machine or hand and yardman or general hand . .. .. 8 8 0 8 5 0
Leading hand, ie., an employee who is authorized to exercise and does exercise
supervision over the work of other employees. ‘e . . 8§14 0 811 0

and additional amounts specified.

Adult Female and Male Junior Rales.

(5) The minimum rates of wage for adult females and junior males shall be the undermentioned percentages of the
contemporaneous needs basic wage prescribed for the area in which they are employed and in addition thereto the constant

Total Wage Payable.
Percentage Constant Additional Withi &
_ ith Radi f
B::lcuegg;e. Loading. Amounts. %? I]Eﬁ.e: ofnGA:IIiOO.,
fe G%nge, gepl;ljg Elgewbere.
Oand in Mildura,
Per Week. Per Week. Per Week. Per Week.
8. d. 8. d. £ s d. £ s
(i) Adult Females . 75 3 0 70 513 0 510 6
(ii) Junior Males-—
Under 17 years of ag 35 0 9 3 0 211 6 210 6
17 years of age .. 474 10 4 0 310 0 3 8 6
18 years of age .. 60 1 0 5 0 4 8 0 4 6 6
19 years of age .. 75 2 0 6 0 511 0 5 8 6
20 years of age . 90 2 0 7 0 612 6 6 9 6

The total wage shall be calculated to the nearest sixpence, any exact threepence in the result to be

sixpence.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GoURLEY, Government Printer, Melbourne.

No. 931,—11189/50.-—PRricE 3p.
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No. 932] THURSDAY, NOVEMBER 23. [1950

- Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers

conferred by the Factories and Shops Aects, hereby make and issue the following

adjusted Determination of the Wages Board referred to hereunder showing adjusted

rates and prices to operate from the beginning of the first pay period to commence
in November, 1950.

Dated at Melbourne, this RAY. H. BEERS,
17th day of November, 1950. Secretary for Labour.

ANIMAL MANURE BOARD.

Clause 2 of the Determination published in Government Gazette No. 813 of the 19th October, 1950, shall be replaced by
the following clause :—

2.
Apprentices or Improvers. Other Employees.
*War *War
Total Total
Weekl: Loading Weekly Weekly Loading Weekl
X Non- N - 'y
Bate | afmtaniey, | Wage. Rate adj(u}:g:lble). Wage.
Waags PR WEEK. Waess PR WEER.
8. d. s d. s d. s d. s d. s d.
Under 16 years of age | 94 9 1 6 66 3 Carcass skinners .. ..} 218 6 4 0 220 6
18 years of age and under 17 All others - .bo210 6 4 0 214 6
years of age .. .| 102 9 19 104 6
17 years of age and under 19
years of age .. o132 6 20 134 6
19 years of age and under 20 Afternoon shift employees shall receive an additional 10 per
years of age .. .. {181 O 2 6 153 6 cent. per week,
20 years of age and under 21
years of age . 1166 9 2 9 | 169 6 Night shift employees shall receive an additional 10 per cent.

per week.
PrororTION (by any Employer).
Leading hands on afternoon or night shift shall receive an
Apprentices. additional 1s. per shift.

One apprentice to every three or fraction of three workers
receiving not less than 214/6 per week.

An indenture of apprenticeship has been prescribed by the
Board.

Improvers.
One improver to every four workers receiving not less than
214/6 per week,

* Note—The War Loading shall not bo taken into account in the calculation of overtime and other penalty rates prescribed
by this Determination.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GourLey, Government Printer, Melbourne.
No. 932.—11292/50.-—Pzicm 3D,
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No. 933] THURSDAY, NOVEMBER 23. | [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in November, 1950.

Dated at Melbourne, this RAY. H. BEERS,
17th day of November, 1950. Secretary for Labour.

ENITTING TRADE BOARD.

Clause 2 of the Determination published in Government Gazette No. 62 of the lat February, 1949, shall be replaced by the
ollowing clause :—

2. {a) JUNIORS.
» Week

Hale. "o Houn: Temales e o™

Age. £ s d. Age. £ s d
Under 16 years of age 290 Under 16 years of age ve i .. 2 99
18 years of age .. . - 218 6 At 16 years of age . .. 215 0
16} years of age .. .. .. 3186 At 16} years of age Ve .. .. 3 00
17 years of age . .. . P 3 8 0 At 17 years of age . . .. 3 70
17§ years of age .. . . T 314 0 At 174 years of age . . . 313 0
18 years of age .. .. .. .. 4 8 0 At 18 years of age . . . 318 86
184 years of age .. .. . - 417 6 At 18} years of age .. .. . 4 5 0
19 years of age .. . .. . 5 5 86 At 19 years of age . . . 410 6
19§ years of age .. .- . . 519 6 At 18} years of age . .. .. 416 0
20 years of age .. .. . . 8 6 0 At 20 years of age A . . 51 6
20§ years of age .. . .. .. 613 0 At 20§ years of age .. . .. 5 8 6

Untll further order junlor male employees engaged in the outer and under garment manufacturing section shall be pald 1s.
per week in additionto the above-mentioned weekly rates as a special sectional allowance,

PrororTION {within any factory).

The proportion of juniors employed shall not exceed two to each employes recelving not less than the minimum adult rate.
[n determining the proportion of juniors to employees receiving the adult rate eacn shift shall be taken into acecount separately.

Provided that, in the full-fashioned department of the knitting section, the proportion of females shall be one junlor female
to each female recefving the adult wage, and the proportion of males shall be two junlor males to each thres males receiving
the adult wage.

Provided also that, In computing the proportlon of juniors in the full-tashioned department of ths knlitting seciion. employees
in the silk throwing department shall not be counted, and the count for the remainder of the tull-fashioned department shall be
taken over all the shifts.

The Board has prescribed a form of apprenticeship indenture.

(b) Changes in rates to be effective from the beginning of the first say period to commence after the attainment of the
prescribed age.

¢} A junior female, after four years’ expermenmce 1u the 1aGuscry snail be pmd the rates prescribed for an adult female
in the classification in which she is employed.

No. 933.—11297/50,—PRICE 3D.
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(d) OteEER EMPLOYEES.
Wages per Week
— of 40 Hours.
Adult Males, £ s d.
Mech on full-fashioned machines .. .. . i .. 818 0
Mechanics on all other machines .. .. i . 81l 0
Operators of single unit full-fashioned machines .. . . 818 0
Operators of other full-fashioned machines (leggers and foobers)—
First ycar .. . . . . .. v . . 811 O
Thereafter .. . .. .. . . e .o . .. . 818 ¢
Plierers . -. . .. . 811 0
Welt turners and/or assistant operators on full-fashioned maehmes .e . . . . 810
Board and press hands . . e .- P . . . 8 0 0
Electric machine cutters . . . . T . .. 8 5 0
Hand cutters .. . .. .. . . . .. .. 8 2 0
Warpers . .- . . . .. . . 8 0 0
Hand knitters on flat machines .. . . . . .. . .o .. 8§10
Flat warp and circular machine operators . . - o« . . .o 8 00
Millmen, scourers, bleachers, and shrinkers .. .. . . e . e 718 0
Leading band employed on dye machines or vats .. . .. . .. 8 3 0
All other employees in dye house operating and/or a.t.tendmg machines . . . . 718 0
All other machine operators md/or attendants .. . . . .. . . 718 0
Warchousemen . .. . . . . . 716 0
Oilers and cleaners o .. . . o .. .. . . . e 716 0
Toppers . R, .. .. .. . . - . : . . 715 ¢
Recorders .- . . . . . . .. .. 715 0
Other dye or bleach house employeea .. . .. .. . .. e . . 790
Adult males not elsewhere specified .. . .. .. .. . .. .. . 7 6 0
. ‘Wages per Week of 40 Hours.
Adult Females, 1
18t Three 2nd Three
Months" B xMontt:s' Thereafter.
£ s d. £ s d. £ s d.
Electric machine cutters .. .. . . . 5 9 6 519 6 611 6
Hand cutters .. . . . . 5 9 6 517 6 6 8 6
Trimmers . . . . 6 9 6 512 6 515 6
Hand knitters on fat machines . . - . 5 9 6 512 6 517 6
Linkers .. . .. . 5 9 6 512 6 517 6
Clockers . . i B 5 9 6 6512 6 517 8
Menders on full fnshmned hose . . . 5 9 6 512 6 517 6
All other menders .. . . 5 9 6 512 6 515 6
Seamers, on full fashmned hose . . . 5 9 6 512 6 517 6
Employees using Paramount or similar nhnpes . .. 5 9 6 512 6 517 6
Seamers . . .. . .. . .. 5 9 6 512 6 517 6
Welters . 5 9 6 512 6 517 6
Warpe: 5 9 6 513 6 517 6
0pemtors of steam pressmg machmes, munely fema.lea employed ou a steam prcssmg
machine . .o . . .. 514 6 819 6 6 6 6
Overlockers . 5 9 6 512 8 517 6
Toppers. . . .. ' .. .. .. .. .. 5 9 6 512 6 517 6
Flat lockers . . . .. e .. . . 5 9 6 512 6 517 6
Interlockers . .. .. . - 5 9 6 512 6 517 6
Recorders i . 5 9 6 512 6 515 8
All other machme operators and/or n,ttenda.nu 6 9 6 512 6 516 6
Pressers or Ironers, namely females employed on nny class of pressmg or u"onmg
with a hand iron not exceedmg 8 1b. in weight .. 513 6 5617 6 517 6
Examiners, folders, graders, pairers, sorters, parcellers, boxers, ﬁmshers, and
‘Warehousewomen .. . . . 5 9 6 512 6 6§15 6
All other adult females not elsewhere speclﬁed .. .. . .. 5 9 8 5 9 ¢ 5 9 6

Leading hands, other than those provided for above, shall be paid the appropriate rate plus the sum of 5s. per week.

Unti! further order all adult male employees engaged in the outer and under garment manufacturing section of the Industry
shall be paid 2s. per week in addition fo the above-mentioned weekly rates as a special sectional allowance,

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GOUBLEY, Government Printer, Melbourna.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in November, 1950.

Dated at Melbourne, this RAY. H. BEERS,
17th day of November, 1950. Secretary for Labour.

LAUNDRY WORKERS BOARD.

Clause 2 of the Determination published in Government Gazette No. 697 of the 12th July, 1948, shall be replaced by the
following clause :—

2.
Apprentices snd Improvers. W:?”:OPng:"

MaLEgs. s d.
15 years of age or under .o .- . . . . = .. 44 8
16 years of age .. . .. .. . . . . . . 51 9
17 years of age . . . .o . .. . . . . 73 3
18 years of age . . . . .. .. .. .. .. . 78 9
18 years of age . .. . .. . .. . .. .. . 97 9
20 years of age . . o .- - - - .. . . 115 9

FrMaLxS,
15 years of age or under i . .. ™ e . .. . . 42 0
16 years of age . o .- .. .. .. . .. . .. 47 6
17 years of age .. ‘e .. ‘e .- .. . .. . .o 58 9
18 years of age .. .o . .. .. . . . . .. 67 ©
19 years of age .. - .. .. . .. e .. .o . 74 3
20 yeoars of age . - . e .. 'y . - . e 79 3

Provided that no female apprentice or improver shall be employed on washing machines or hydro extractor.
No. 934,—11298/50.—PRICE 3D.
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ProPORTION {in any place).
Apprentices and Improvers.
Such number of apprentices and improvers as shall not in the aggregate exceed three to every two weekly workers
receiving not less than the minimum wage.

Wages Per Week of 40 Hours.
Other Employees.
Adjustable Non-adjustable Total Ordinary
Weekly Rate. War Loadlpg.* Weekly Rate.
. s d s d. e d.
Maves.
Laundry Workers =~ .. .. . o T e e .. 160 0 3 0 163 0
FEMALES,

Washers employed on wnshmg mn.chme or hydro extractor . .. 1568 6 3 0 161 6
Glad ironers . .o . e .. 108 0 20 110 0
Hand washers .. .. . 107 6 20 109 6
Employees on treadle shlrt or co]lar mm.mg mach.mes . 103 9 1 9 105 6
Employees on treadle press machines . . . .. 103 9 19 105 6
Employees backing shirts off treadle shirt u-omng machines 103 9 19 105 6
Starched clothes ironers who completely iron any starched clothes articloa by hand 103 9 19 105 6

Starchers by hand, or mac}nne, or attending to collar or shirt starching
hydro extractor .. 99 6 19 101 3

Employees engaged on heated flat work machmes, ie., shuki.ng out,
feeding into or taking from .. .. .. . .. 98 9 19 98 8
Employees on automatic air-driven presses . .- . . 9 9 19 98 6
All others .. .- . .. .. .. . . 88 6 186 90 0

*  These loadings are constant and shall not be taken into account in the ocalculation of overtime or other penalty
rates prescribed by this Determination.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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No. 935] THURSDAY, NOVEMBER 23. [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in November, 1950.

Dated at Melbourne, this RAY H. BEERS,
17th day of November, 1950. Secretary for Labour.

MILLET BROOM BOARD.

Clause 2 of the Detormination published in Government Gazette No. 283 of she l4th April, 1950, shall be replaced by the
following clause :—

2.
(a) Apprentices or Improvers. (b) Other Employees.
Broom BSection. Feather Duster or Mop Sections.
Broom Making.
Mirzs, FrMALES. i n;;ga: per
°0.
V;;g:: g? v:;g:: g;r Vz;g:; 5‘ 40 Hours
40 Hours, 40 Hours. 40 Hours s d.
s d. s d #. d. | Head sorter (i.b., a man who takes
Ist Year .. 40 6 | lst Year .. 40 6 lst Year .. 40 6 charge of a bench and who does
2nd ,, .. 53 3 | 2d , .. 53 3 | 2nd ,, .. 53 3 the principal parts or the whole
3d ,, .. 60 9 |3d . .. 680 9 3d ,, .. 58 9 of the sorting) . . 183 0
4th ,, .. 83 9 ldth ,, .. 83 9 4th ,, .. 69 6 | Second sorter .. . . 178 0
5th ,, .. 102 0 |&8th .. 102 0 5th .. 81 3 Maker or sewer . .. 183 0
6th ,, .. 120 0 6th ,, .. 129 O 6th ,, .. 96 0O Cutter off .. . .. 113 8
And thereafter the minimum | And thereafter the mini- | And thereafter the mini- | Al others .. .. .. 169 6
wage. mum wage. : mum wage.
PROPORTION IN AKY FioTORY OR PLaCE. Feather Duster Making,
APPRENTICES. Wages por
Broom Section. ok ot
One apprentice to every three or fraction of three workers receiving not less than . 4
159s. 6d. per week of 40 hours, or the prescribed piecework prices. Males . . . 159 6
APPRENTIORS. Females . . .. 114 6
Feather Duster or Mop Sections.
Oue apprentice to every three or fraction of three workers receiving not less than .
159s. 6d. per week of 40 hours. Mop Making. Ea
ges per
. IMPROVERS, Ve B¢
Feather Duster Making Section. 40 Hours.
Two male improvers to every worker receiving not less than 159s. 6d. per week s. d.
of 40 hours. Males .- e .. 189 6
Two female improvers to every female worker receiving not less than 114s. 6d. Females . . . 114 8
per week of 40 hours.
TMPFROVERS.
Mop Making Section. .
Two male improvers to every worker receiving not less than 169s. 6d. per week of
40 bours.
Two female improvers to every female worker receiving not lees than 114s. 6d.
per week of 40 hours.
Broom Section.

One improver to every three or fraction of three workers receiving not less than
159s. 6d. per week of 40 hours, or the presoribed piece-work prices.

Clauses, other than clause 2, of the said Determination shall remain in force, provided that in clause 14 the amounti
of 52s. 6d. wherever appearing shall be increased to 6ls. 6d.

By Authority: J. J. GourLey, Government Printer, Melbourne,
No. 935.—11300/50.—Pr10o3 3.






[6197)

VICTORIA

GOVERNMENT GAZETTE.

Published bp Authoritp.

[Registered at the General Post Office, Melbourne, for tranamission by post az a newspaper.)

No. 936] THURSDAY, NOVEMBER ' 23. ‘

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in November, 1950,

Dated at Melbourne, this
17th day of November, 1950.

[1950

RAY. H. BEERS,
Secretary for Labour.

MINERAL EARTHS BOARD.
Clause 2 of Part 1, and clause 18 of Part 2 of the Determination published in Government Gazette No. 289 of the 23rd
March, 1949, shall be replaced by the following clauses:—
PART 1.

Persons OTHER THAN those employed in the process, trade, business, or occupation of manutacturing or.preparing any insulating
material fabricated from molten stone.

2. WiGEs PER WEEK orF 40 Hours.

{a) ImPROVERS.

{b) Orarr EMPLOYEES.

d.
Under 17 years of age .. .. .. .. 51 3
17 to 18 years of age . - o .. 89 0
18 to 19 years of age .. .. .. D116 6
19 to 21 years of age .. .. 137 0

Proportion (m any place).
One improver t every six adult employees.

s d.

Mill attendants : .. 176 6
Persons not otherwise provxded iur, mcludmg mill

feeders, baggers, and crusher hands . 168 6

Leading Hands—
Leading hands in charge of not fewer than three and not
more than twelve employees, 128. per week extra; more than
twelve employees, 20s. per week extra.

PART 2.
Persons employed in the process, trade, business, or occupation of manufacturing or preparing any insulating materia! fabricated
from moiten stone.
18. * WacEs Per WEEK oF 40 Hours,

(s) Improvers. (§) Other Employees.

Males, s d. Males. s d.
Under 17 years of age . . . .. 81 3 Leading charging hand .. .o 188 0
17 to 18 years of age .. . . .. 8 0 Assistant chugmg hand . .. 172 0
18 to 19 years of age .. .. .. .. 116 6 Notcher .. .. 188 0
19 to 21 years of age .. .. . .. 137 0 Oven hands . . .. 180 0
Process worker (mc]ndmg taker oﬁ conveyor or
Females. granulator attendant) .. . . .. 1868 0
Under 16 years of age . . . .. 41 0
18 to 17 years of age .. . . . 5§ g
17 to 18 years of age . . . .. b .
18 to 19 years of age . .- . .. 68 8 Leading Ea,nda-— .
19 to 20 years of age .. .. .. .. 78 9 Leading hands in charge of not fewer than three and not
20 to 2] years of age .. .. .. . 89 0O more than twelve employees, 12s. per week extra; more than

twelve employees, 20s. per week extra.
PROPORTION (IN ANY PLACE).
Males.
One male improver to every six adult employees.

Nore.—The above rates include an allowance of 74 per oent.
for all shifts.

Females. 8. d,
Adult females . .o .- .. .

Females.

One female improver to every four or fraction of four female workers
receiving not less than the adult female rate.

. 118 6

* These wages are loaded to compensate for industry disabilities.
Clauses, other than clause 2 of Part 1, and clause 18 of Part 2, of the said Determination shall remain in force.

By Authority: J.J. GourLEY, Government Printer, Melbourne.
No. 936,— 11301/50.—PRICE 3D.
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937} THURSDAY, NOVEMBER 23. [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOI'S ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beglnnmg of the
first pay period to commence in November, 1950.

Dated at Melbourne, this RAY H. BEERS,
17th day of November, 1950. Secretary for Labour.

OVENMAKERS BOARD.

Clauses 2 and 3 of the Determination published in Government Gazette No. 31 of the 13th January, 1950, shall be replaced
by the following clauses :—

2. WaaEes prE WEEK or 40 Houes.
‘Within the Metropolitan
District ; the Citles of
Geslong, Geelong West,
—_— and the Town of Other Parts of Victoria,
Newtown and Chilwell
and the City of
‘Warrnambool,
S8TOVEMARING SECTION. a d, . d.
Fitter making, repairing, assembling, re-assembling, setting, installing (other
than electrical installation) or testing fuel cooking stoves, ovens, gas or electric
stoves—
Up to 3 ft. 6 in. in width . .. ‘. .. 171 0 168 ©
Between 3 ft. 8 in. and 5 feet in mdth 174 0 171 ©
Fitter making, repairing, setting or installing (other than eleotnonl mstalla.ﬁmn)
gas or electric stoves or other cooking or heating appliances over § feet in width
by jobbing methods . 188 6 185 6
Fitter mainly engaged on sheet metal work und eheet metal workers preparmg
material for assembling . . 174 © 171 ©
Tester not engaged as fitter . . .. .. 183 0 160 0
Pattern and moulding box ﬁtber wd filer .. .. . .- 174 0 171 o
Painter, brush . e .. .. 184 0 161 0
Painter, spray .. .. .. .. . .. . 187 © 184 0
Press opersator . - . ‘e .. . .. 165 0 182 0
Other power machinist .. . . o e . 162 0 159 0
Polisher and grinder .. . . .. .. e . 171 ¢ 168 0
Stove blacksmith .. o - “ - .. .. 168 0 185 0
Elactroplnter in charge .. . . . .. .. 180 0 177 ©
Electroplater’s assistant ’ .. 166 ¢ 163 0
Labourer delivering material to a.nd ta.kmg ﬁmshed a.rhcles from fitters . 160 0 157 0
Stove blackemith’s striker . .. 183 0 160 ©
Labourer directly assisting workmen whose margms exceed 265 _per “week 166 © 163 ©
Other employees with not less than three months’ expemcnce in the m(luatry 152 0 148 0O
All others .. . . . 146 0 143 0

No. 937. -—11308/50 ~—PRrioE 3p.
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WacEs pER WEERK or 40 Houns.

‘Within the Metropolitan
District ; tha Cities of
Geelong, Geelong West,
—_ and the Town of Other Parts of Victoria.
Newtown and Chilwell,
and the City of
Wi bool.
PoromLAIN ENAMELLING SECTION. s d. s d.
Fuser s - . . - . = .. 178 0 172 0
Fuser's assistant . - .. .. . . . 166 0 183 0
Mill hand and mixer .. . . . . .. .. 166 0 183 0
Sgrnyer e . . . .. . . . 167 0 1864 0
Shot and sand-blast dresser .. . . - . .. 172 0 169 0
Other dresser .. .. . . .. - .. " 167 0 164 0
Bwiller, gripper, and brusher .. . .. . .. .. 163 0 160 0
Pickler . . . .. . - . . 183 0 160 ©
Racksman .- . .. .. .. .. . . 16t 0 158 ©
Other employees with not less than three months’ experience in the industry 152 0 49 0
others . . . .- .. . . . 146 0 143 0
3, Jurior MaL® ixp FmMaLr LaBous.
Percentage Adjustable Loadi Additlonal
_ B:’f' cNg;g;Q. PDV?"A‘:!‘; 'of (Ccmtal;xet). Amnu‘:l’: Total Wage.
Per Week. | Per Week. | Por Week. | Per Week, | Per Woek.
Junior Males. e d. s d. s d. s d.
Under 16 years of age . .. . . 16 6 0 6 1 6 18 6
18 and under 17 years of age . . . 47 3 09 2 6 50 6
17 and under 18 years of age . . . 83 6 10 4 6 8% 0
18 and under 19 years of age . .. . ) 103 9 2 0 6 0 111 9
19 and under 21 years of age . .. .. 125 6 2 6 70 135 ¢
Adult Females.
If of lesv than twelve months’ experience . - 65 3 0 6 0 98 0
Of twese months’ experience or more. . - . 75 30 70 112 6
Junior Females.
17 years of age and under .. .. .. . 40 10 3 8 59 6
18 years of age .. . . . . 474 13 4 0 70 6
18 years of age . - .. . . 56 1 6 4 6 81 8
20 years of age . . . - 62} 20 5 0 92 6

Females and unapprenticed male juniors may be employed on piece-work subject to clause 17 hereof. The wages of
male juniors in receipt of 20s. per week or more shall be adjusted proportionately to adjustments of the needs basic wage
in terms of clause 24 hereof, such adjustments to be made to the nearest 3d., half or less than half of 3d. to be disregarded.
The wages of females shall be caiculated to the nearest 8d., any broken part of 6d. in.the result not exceeding 3d. to be
disregarded.

Clauses, other than clauses 2 and 3, of the said Determination shall remain in foroe.

By Authority: J. J. GourixY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in November, 1950.

Dated at Melbourne, this RAY. H. BEERS,
17th day of November, 1950. Secretary for Labour.

PAINT AND COLOUR BOARD.

Clause 2 of the Determination published in Government Gazeiie No, 797 of the 5th October, 1950, shall be replaced by
the following clause :—

2. IMPROVERS.*
Males, Vot Honrer Fomales. ot o

s d. s d.

16 years of age .. . . 63 0 16 years of age . .. - 62 0

16 years of age .. .. .. 69 3 17 years of age .. .- . 62 3

17 years of age .. ca. .. 83 0 18 years of age . o .. 73 9

18 years of age .. .. . 98 6 19 years of age .. . .. 85 9

19 years of age .. .. .. 114 6 20 years of age . . .. 01 9

20 years of age . . . 135 9

*Nore.—The board has determined, in accordance with section 25 (1) of the Factories and Shops Act 1934, that the
trade is so unskilled that no apprentices shall be taken iii the trade.

PROPORTION (IN ANY PLACE).

Two male improvers to every three or fraction of three workers, and three female improvers to each worker of the
same sex receiving not less than the minimum wage, .

No male under 15 years of age and no female under 18 years of age shall be employed at the trade.
No. 938.—11309/50.—Pzick 3p.
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oﬁnm EMrrovzes.
Persons employed in preparing any kind of paint, varnish, enamel or colour, either wet or dry, or in manufacturing
white lead—

Per Week of ¢0 Hours.
— Agjustable agvom Total
eekl Wi
4 IWu ) we:‘k:y
8 d s d s, d.
Employed in manufacturing white lead.
Employee engaged on lead filters .. .o . . . .o .- 175 0
Employee engaged on carbonators .. . . . . .. .. 174 0
Employee engaged on lead dryers .. . . . . .. 173 0
Employee engaged on lead meltmg kettles .. . .. . . .. 172 8
General process worker .. .. . . .. .. .. 170 0
All others .. o . .. .- .. 166 0
Elsewhero——

Varnish maker or natural gum runner .. .. .. .. .. 192 0 3 0 195 0
0il boiler or burner or chemical colour maker .. . .. S 186 0 3 0 189 0
Tinter of paint, lacquer or enamel . . . . .. 182 0 3 0 185 0
Varnish maker’s assistant 171 0 3 0 174 ©

Any person engaged on paint, onamel lacquer or putty mxxmg or grmdmg

machine, or kalsomine mixer or dry colour grmdmg machine caustic washer,
lacquer solution or thinner maker .. .. .. 169 0 3 0 172 0
All other males .. .. .. . .. . .. 162 0 3 0 165 0
All other females .. . .. . .. .. .. 108 9 3 0 111 9

Leading hand, ie., an employee appointed to work under the supervision of a foreman, and who has three or more
male employees under his supervision, shall be paid not less than ten shillings per week in addition to the rates specified.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GOURLEY, Gnvernment Printer, Melbourne.
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Pactories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE

FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in November, 1950.

Dated at Melbourne, this
17th day of November, 1950.

RAY. H. BEERS,

PHOTOGRAPHERS BOARD.

Clause 2 of the Determination published in Government Gazette No. 640 of the Ilth June, 1948, shall be replaced by

the following clause :—

Secretary for Labour.

2. WagEs.
APPRENTICES OR IMPROVEES. Oraer EmpLoYEES.
‘Wages por Week. Wages pei Week,
Males, Females. Males. Fomales.
e d s d. s d. s d.
16 years of age or Operator of a camers other than—
under .. 650 6 50 6 (i) An operator of an enlarging
17 years of age - 66 0 59 6 camera, and/or
*18 years of age . 88 6 74 0 (ii) An operator making copy nega-
*19 years of age e 112 © 88 0 tives from flat originals—
*20 years of age - 138 6 100 6 *21 years of age .. 149 0 119 0
*22 years of age .. .. 163 0 147 6
PROPORTION, 23 years of age or over .. 185 6 170 0
Artists colouring or working up 164 6 116 &
Apprentices. Retouchers 168 6 122 6
Printers or developers—
One apprentice to every throe or fraction of three (a)} Developing plates or films ex.
workers receiving not less than the minimum wage. posed by amateurs, or
An indenture of apprenticeship prescribed by the (b) Making, developing, or toning
Board was approved on 19th June, 1923. contact prints from negatives
made from plates or films
exposed by amateurs, but not
Improvers. making, developing or toning
contact prints from copy
Two improvers to the first two or fraction of two negatives .. e . 168 6 118 0
persons, and thereafter one improver to each additional | Other printers, developers, and en-
person receiving not less than the minimum wage. largers or operators making eopy
negatives from flat originals 168 6 131 &
All others (including spotters) 162 0 108 ©

* Provided that a person first entering the trade between the ages of 18 years and 21 years (both lnclusive) shall be deemsd for the fint two
years of service to be one year less than his or her actual sge, and may be pald sccordingly.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.

No. 939—11312/60.—Price 3D.
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Factories and Shops Acts.

DLTERM[NATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the

first pay period to commence in November, 1950.
Dated at Melbourne, this
16th day of November, 1950.

RAY H. BEERS,

Secretary for Labour.

MUSICAL INSTRUMENTS BOARD.

Clauses 2, 3 and 4 of the Determination published in Government Gazeite No. 270 of the 4th April, 1950, shall be replaced

by the followmg olauses :—
2. WagEs.

Adults, Journeymen or Journsywomen,

.

Wookly Wages.

Wllhln 20 31!1&

n

and In the Victorla.

M(lllid“‘?n a.l;d
ppelan:
Dhglchl.

wGeelong, at El‘?Wh“ ¢

Group A.

Action regulator
Tuner and/or action repmrer
Player mechanic
Part maker
Side gluer
Sound board maker
Fly finisher ..
Maker and/or repsirer of ‘musical mstruments
Player action assembler .. .- ..
Piano action assembler
Iron frame driller
Iron frame finisher by hand or spmy
Spring and brass wire spmner ..
Veneer presser .
Veneer scraper
Gluer up
Poligher
Spray hand
- Employee rubbmg down aud/or ﬁllmg nnd/m- va.mmhmg and/or stammg
Gramophone case maker or fitter .
Boult's carver machinist ..
Shaping machinist
Moulding machinist who gnnds his own cutters
Wood turner .
Router machinist

Linderman or similar ]cmter machmmt who sets up and is in ch&rge of his ma,chme

Band and jig sawyer
Circular sawyer ..
Dovetailer machinist
Buzzer machinist .
Planer machinist .

No. 840.—11191/50.—PRICE 3D.
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Weekly Wages.
Within 20 Miles
of G.P.O,
Adults, Jourpeymen or Journeywomen. lﬁfm‘ﬁ;}}i
Geelong, at Elsewhere {n
Warrnambool, Viotoria.

and in the

Miidurs and

Glppsland

Districts,

Grour A—continued. £ s d £ s d
Thickneaser machinist .. . - . . . . . .. 9 3 0 9 00
Glue jointer machinist .. . .- .. . .. . . . 9 3 0 89 00
Tenoner machinist . - . . 8 30 9 00
Copying or automatic lat.he—employee settmg up or opemtmg . . . 8 3 0 9 0 0
Morticer machinist . - . - 9 3 0 9 00
Triple drum sander . .. . 9 3 0 8 0 0
Multiple borer machinist (three or more bxte) who sets up and operates ;. . 9 3 0 9 0 0
Moulding machinist who does not grind his own cutters . . .. .. 9 3 0 9 0 0
Sander machinist s .. . . . 813 0 810 o
Boring machinist (less than three bxts) .. . . . . 813 0 810 0
All other machiniste . . . .. . . . . 813 0 810 ¢
Timber bender .. .. .. . .. .. . 813 0 810 ©
Timber stacker '.. - .. . . .- . .. 718 0 715 0
Yardman . . . . . e N . 718 0 716 0
Tailer-out . . e . . 718 0 715 0
Employees not otberwise classified .. o o . 7 6 0 730
Females. .
Veneer matcher .. . . . . . . . . .o 6 7 3 6 5 0
Upholstress .. .. o .. .. .. .. 6 7 3 8 5 O
All others . e - . - e 511 3 590
GrovUr B,
Leading Hands.
Leading hands in charge of not less than three and not more than ten employees, 9s. per
week extra; more than ten and not more than twenty employees, 18s. per weck extra;
more than twenty employees 27s. per week extra .

ExTrA RATES.
3. (a) Employees engaged as cabinet makers, and carvers shall at the end of each three months of service be supplied
by their employer with an order for a sum equivalent to 2s. 6d., a week as a tool allowance.
Provided that this extra‘rate shall only be paid in respect of each week in which three days or more have been
worked.
(9] The extra rates prescribed herein shall not be subJect to any premium or penalty additions.

APPRENTICES AND IMPROVERS—RATES OF Pay.
4. The following shall be the rates of pay for apprentices and improvers :(—

Within 20 Miles
of G.P.O,,
Melbourne, "10
. Miles of G.P.O,,
— Geelong, at Elsewhers in
Warrnambool, Victorla.
and lu the
Miidara and
Gippsland
DPlutcu.
Male Apprentices s. d e d
Five-year Term—
1st year’ 8 experience .. . . .. v . 40 6 39 6
2nd year's experience .. . . . . . 87 0 55 8
3rd year's experience .. . . .. .. . . .o 7% 6 74 0
4th year's experience .e .. . e . ’e .. .. 119 8 117 ©
6th year's experience - - . . . .. . . 149 0 146 0
Four-year term—
lst year’s experience . . . . 46 0 45 0
2nd year’s experience . . .. . . . o . 7% 0 73 8
3rd” year's experience . . . . . .. . . 119 & 117 o
4th year’s experience .o .. .. e .. .e ve .. 149 0O 146 O
Male Improvers
Under 18 years of age .. .. . .. . . . .. . 34 8 34 0
16 and under 17 o . . . . . . .. .. 40 6 39 6
17 apd under 18 - . . .- . .. .- .. - 57 0 55 6
18 and under 19 . .o .. . .- v e - .. 7% 8 74 0
19 and under 20 . . o .. . . . .. . 119 6 117 0
20 and under 21 . . - . . . . e . 148 © 145 0
Female Apprentices.
1st year’s experience e .. . .. .. . . . 49 0 48 0
2nd year'e experience . . . . . . . .- 1 6 70
3rd years experience . . . .. . . . .. 95 0 93 0 °
4th year's experience . . .- .. 108 6 106 6
(A female shall not be upprentlced un'm] she is 16 years of age)
Female Improvers.
leyemandundar .. .. . . . . . . 35 0 34 6
17 years .. . . . .. .. . . 49 0 48 0
18 years .. .. . . .. .. .. .. .. . 71 6 70 0
19 years .- . . .. . . .- . .. . 95 0 93 o
20 years .. . . .. s .. . . .. . 108 6 106 6

Clauses, other than clauses 2, 3 and 4, of the said Determination shall remain in force.

By Authority: J. J. GourLey, Government Printer, Melbourne. ’
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THURSDAY,

NOVEMBER 23. [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOFPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the

first pay period to commence in November, 1950.

Dated at Melbourne, this
17th day of November, 1950.

RAY. H. BEERS,
Secretary for Labour.

PHOTOGRAPHIC GOODS BOARD.

Clause 2 of the Determination published in Government Gazette No. 620 of the 29th July, 1949, shall be replaced by

the following clause :—

2. WaoEs PER WXEK oF 40 Hours.

(a} Apprentices or Improvers.

(b) Other Employees.

Age. Males. Feomales,

s d. e d.

i6 yeam of age and under .. .| 64 6 84 0
17 years of age . .. . 76 9 70 .3
I8 years of age .. .- .| 96 © 77 0
19 years of age .. . L1538 83 3
20 years of age . . .| 137 8 96 0

A rentices or improvers who are employed in & dark room
Ee paid 2s. per week in addition to the rates fixed above.
Fema.le apprentices or improvers who are employed in the
emulsion rooms or film coating rooms shall be paid a further
2s. a week in addition to the ratea fixed above.

ProPORTION (in any place).
Apprentices or Improvers.

Such number of apprentices and improvers as shall not in the
aggregate oxceed three to every two weekly workers receiving
pot less than the minimum wage,

An indenture of apprenticeship has been prescribed by the

ard.

Adult Malee— PR
Emulsion mixers, emulsion h finish It
preparers of emulsion for coat.mg. oo&ters and
employees in coating room
All others ..

170 6
162 6

Adult males employed on afternoon nh:.ft shall be paid 74 per
cent. in addition to existing rates of pa

Adult males employed on night shl.ft shall be paid 10 per cent.
in addition to existing rates 0%

If an afterncon shift should overlap a night shift the rate for
night shift shall be paid for the whole of such afternoon shift.

Adult fomales .. . .. .. o149

Females employed in the emulsion rooms or film coating rooms
shall be pald 6s, per week in addition to tte rate fixed for * adult
females *’

Females employed examining portrait film, X-ray film, dry plates,
and assisting in the plate coating room, ahall be be paid 3a 6d. per
week in addition to the rate fixed for “* adult females

Females employed in any other dark rvoms shall be pnid 2s. 6d.
per week in addition to the rate fixed for “ adult fomales .

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.

No. 841-=11313/50.—PRrICE 3D.
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No. 942]

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted
rates and prices to operate from the beginning of the first pay period to commence
in November, 1950.

Dated at Melbourne, this
17th day of November, 1950.

RAY. H. BEERS,
Secretary for Labour.

WHOLESALE GROCERS BOARD.

Clause 2 of the Determination published in Government Gazette No. 791 of the 5th Qctober, 1950, shall be replaced
by the following clause:—

2.
ALL OTEER EMPLOYEES.
APPRERTIORS AND INPROYERS,
, Wages per . Wages per week.
woek. )
£ s d Within the citles of
Under 16 years of age 2 4 6 degn;uat u:]d B:g- Agiog.;; pa;l’a of
, AN o o where
RO T e of | i Detarmine
18 " . .. 413 6 Sebastopol. :
19 , ” . .. 519 3
20 " 7 4 3| Head cellarman, ie., the principal employee £ o d £ s d
engaged in testing, blending, redusing, or
PROPORTIOR (IN ANY PLAOE). fining wines or spirits .. . . 9 30 9 6 6
Apprentices. Leading hand in charge of storemen only-.-

One apprentice to every three or 10 or more storemen .. . .. 9 9 6 913 0
fraction of three workers receiving not 6, 7, 8, or 9 storemen 9 3 0 9 6 6
less than 168s. per week. 1, 2, 3, 4, or b storemen .. . 814 6 818 6

An indenture of apprenticeehip pre- | Leading hand in charge of persons other than
scribed by the Board was approved on storemen or of storemen and other persons—

24.5.1923. 10 or more persons .. .. 9 3 0 9 6 6
Improvera. . 8, 7, 8, or 9 persons .. 814 8 818 6

One improver o every three or frac- 1,2, 8, 4, or 5 pertovs .. 813 ¢ 817 0
tion of three workers receiving not less | Storeman employed singly .. 814 6 818 8
than 168s. per week. All others .. .. 8 80 813 0

Norm.—*

Clauses, other than clause 2, of the said Determination shall remain in force,

By Authority: J. J. GourLEY, Government Printer, Melbourne.

No. 942.—11198/50.—PricE 3D.

Leading band " means an adult employee who, notwithstanding that he may be under the orders of a superior, has by
the instructions of his employer one or more adult employees usually under his direction.
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No. 943] THURSDAY, NOVEMBER 23. - [1950

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTICN 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in November, 1950. .

Dated at Melbourne, this : RAY. H. BEERS,
21st day of November, 1950. , , Secretary for Labour.

INDUSTRIAL GASES BOARD.

Clause 2 of the Determination published in Government Gazette No. 305 of the 3rd May, 1050, shall be replaced by the
following clause :— ,

2. WaceEs PER WEEE.
(a) Juniors. (&) Other employees.
Percentage Constant Further Total \’Vage
B:;I(;N%sg;e, Loading. AI%d::lli;?] Payable.
Ozygen, Acelylene, Air, Nitrogen, CO,, and Hydrogen.
£ s d.
s d. s d. £ s d.
Under 16 years of age .. 25 0 8 2 0 116 6 Acetylene plant attendant . .. 910 6
18 years of age .. 35 09 30 211 6 Acetylene generator attendant .. 9 5 0
17 years of age .. 474 1 0 4 0 310 0 Operator of dry-ice machine .. 8 70
18 yeara of age . 60 10 5 0 4 8 0 Cylinder tester and/or valve hand 9 2 0
19 years of age . 75 2 0 6 0 510 6 Cylinder filler T . 900
20 years of age . 90 20 70 612 6 Other employees with not less than three
months’ experience in the industry 8 70
The total wage shall be calculated to the nearest sixpence, any broken All others . .. 76 0

part of sixpence in the result not exceeding threepence to be disregarded.

The Board has determined that no apprentice shall be taken to the trade.

Leading Hands,

Loading hands in charge of not less than three and not more than ten employees, 9s. per week extra; more than ten
and not more than twenty employees, 18s. per week extra; more than twenty employees, 27a. per week extra.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GOourRLEY, Government Printer, Melbourne,
No. 943.—11184/50. —PrICcE 3D.
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Factories and Shops Acts.

_DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers
conferred by the Faetories and Shops Acts, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted
rates and prices to operate from the beginning of the first pay period to commence
in November, 1950.

Dated at Melbourne, this RAY. H. BEERS,
21st day of November, 1900 Secretary for Labour.

WICKER AND BABY CARRIAGE BOARD.

Clauses 2 and 3 of the Determination published in Government Gazette No., 264 of the 31st March, 1950, shall be
replaced by the following clauses :

2. WAGES.
Weekly Wagea,
Within 20 Miles
of G.P.O.,
Melbourne,
Aduits, Journeymen ot Journeywomen. - 10 néllels of 0.1:.0.,
oelong, & Elsewhers in
W bool,
and 1 the Victorla.
Mildura and
Gi&pﬂlnnd
GrouP ‘*A”—WICKER AND BaSKET WORK. £ s d. £ a d
Bukat maker or repairer bask 910 6 9 7 6
loyee fitting lining or 1et.termg ets 910 6 9 7 6
er frame maker 910 6 9 7 6
chker furniture maker 9 3 0 9 0 0
Employee making reed tex, hy tex, or “similar materials g 30 9 0 0

No. 944.—11189/50.—PRICE 3D.
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W agEs—continued.

Weekly Wages.
Within 20 Miles
of G.P.0,,
. Melbourns,
Adults, Journeymen or Journeywomen. 10 Mgﬂeei; of G.I’.O.,
olong, & Elsewhere in
W bool,

and in the Victoria.

Mélldur? ngd

g
Dlg%:tl.
Grour “ B”——BaBY CARRIAGES, DoLLS’ CARRIAGES, OB PirTs THEREOF. £ s d. £ o d.
Males. '
Upholsterers .. .. . 9 3 0 9 00
Body-makers .. .. .. 9 3 0 90 0
Hood makers . 9 3 0 3 0 0
Asgembler of baby camages. dolls’ c&mn.ges and mobile chairs - . 9 3 0 9 00
Painters . .. . .. .. . .. 9 3 0 9 0 0
Sprayers .. .. .. . . .. .. e . 9 3 0 9 00
Ironworkers .. .. . .. .. .. .. o 9 3 0 89 0 0
Wicker workers . .. .. 9 3 0 9 0 0
Employee making reed tex, hy tex, or slmnlar materlals .. .. .. . 9 3 0 9 0 0
Whee! maker .. .. .. 9 30 9 00
Assembler of parts of dolls ca.rnages' baby camages or moblle chairs .. .. 790 760
Females,

Machiniate, sewers, or cutters .. .. .. .. .. .. 6 7 3 6 5 0
Folding hood makers = e . .. .. . . 6 7 3 6 5 0

Group “C"—Leapixe Hawps.

Leading hands in charge of not less than three and not more than ten employees,
98. per week oxtra; more than ten and not more than twenty employees, 18s. per week
extra; more than twenty employees, 278. per week extra.

" APPRENTIOES AND IMPROVERS—RATES oF Pay,
3. The following shall be the rates of pay for apprentices and improvers :—

wmun 20 miles
.P 0

Hetbo .
10 Milea of G .0, Tigwbers 1a

- ‘Warrnambool, ctoria.
and {n the
Mldura and
. Gippsland
Male Apprentices s 4. s d.
5-year Term—
18t year's experience - .. .. .. .. .. . .. 40 6 39 6
2nd year’s experience - “ .. - - .. s o 57 0 55 6
3rd year's experience . . . .. .. .. .. o 75 6 4 0
4th year’s experience . .. .. . . o - .. .. 119 6 117 0
5th year's experience . .. . .. . .. Lo . 149 o 146 0
4-year Term— '
1st year's experience . - . s o - - s 46 0 45 0
2nd year’s experience . . . . . .. . .- %5 0 73 6
3rd year’s experience . .. .. .o o .. . . 119 6 17 0
4th year’s experience .- . . . . . 149 0 146 0
Male Improvers,
Under 18 years of age .. .. . .. .. .. .. 34 6 34 0
16 and under 17 . . .. . . . . 40 6 39 6
17 and under 18 .. . . . . .. ' .. .. 37 0 55 6
18 and under 19 .. . .. .- .. . . .. . 75 6 40
19 and under 20 .. o . . . . . . . 119 6 17 o
20 and under 21 .. .- . e .. .. . . . 148 0 145 0
. Female Apprentices.
18t year’s experience .. . .. .. . . . e /49 0 48 0
2nd yeu‘s experience . .. . .. .. AN .. .. 71 6 70 0
3rd yea.r 8 expemence . .. .. .. .. . . . 95 0 293 0
4th year's experience .. . . 108 6 108 6
(A female shall not be appmnmoed until ‘she is 18’ years of age)

Female Improvers.
16 years and under s . . o . .. o . 35 0 34 6
17 years . . .. . . .. .. Lo .. 49 0 48 0
18 years .. e . . . e .. .. . 71 6 70 0
19 years . . .. .. .. . ve . - 95 0 93 0
20 years .. .. .. .. .. . . . .. 108 6 1066

Clauses, other than clauses 2 and 3, of the said Determination shall remain in force, provided that the weekly
earnings of each piece-worker shall be mcreaaed by the sum of 59s.

By Authority: J. J. GourLxY, Government Printer, Melbourne,
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- No. 945] THURSDAY, NOVEMBER 23. {1950

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275). .

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in November, 1950.

Dated at Melbourne, this RAY. H. BEERS,
21st day of November, 1950. Secretary for Labour.

ENGRAVERS BOARD.
Clause 2 of the Determination published in Qovernment Gazette No. 14 of the 9th January, 1950, shall be replaced by the
following clause:—
2. Wages pxe WEEK oF 40 Houes.

Apprentices or Improvers.

Appreatices.

Commencing Age'. PROPORTION (IN ANY Pracr).

Improvers. "Apprentices,

Over
17 17 One apprentice to every three or fraction of three workers
Years. Yean. | Years. d in any one of the following trades or occupations :—

Die sinking by hand, engraver by hand, engraver-copper-

538!

s d s d s d. & d. plate, steel stamp cutter, badge tool maker.
1st year’s experience .. |37 0 |49 3 |61 6 142 6
2nd » ..165 6 |68 0 [86 6 |64 O Improvers.
3rd " ..|74 0 |92 6 |117 O |81 8
4th ” ..199 0 [123 6 |166 O |10B 9 One improver to every four workers receiving not less than
§th " .. {128 6 (156 O .. 129 6 | 191s. per week.
6th ,, » .. |156 0 . . 162 6
An employes who has completed his indenture shall be en-
titled to paid the adult rate prescribed for the appropriate
classification.
Juvenile Workers, i.e., persons under 21 years of age (other than .
1
g e L e C S o o
or press working.
s d. s d.
Under 18 years of age .. o .. .. 310 Die Sinker, by hand and/or by machine .. .. 208 ¢
16 years of age . . . .. 47 0 Badge Toolmaker .. .. .. .. 186 0
17 years of age ‘e o . .. 59 0 Steel Stamp Cutter . . .. .. 196 0
18 years of age o S o .. 8 0 Engravers by hand . .- . .. 191 0
19 years of age .. .. . .. 99 0 Engravers, copper plate .. .- .. .. 191 0
20 years of age .. . . .. 123 6 Pa.ntafmph Operator (other than die amking or
steel stamp cutting) .. AN .. .. 180 o0
Stencil Plate Cutter . .. .. .. 170 o
Drop Hammer Stamper who sets dies and makes force 167 0
Press Operator .. .. .. .. .. 185 0
- Other Employees with not less than three months’
experience in the Industry .. . .. 161 O
All Others .o .. P .. 145 0

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GoumLEY, Government Printer, Melbourne
No. 945.—11295/50.—PBICE 3P
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No. 946} THURSDAY, NOVEMBER 23. (1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the foIIowing adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in November, 1950.

Dated at Melbourne, this RAY. H. BEERS,
21st day of November, 1950. . Secretary for Labour.

NON-FERROUS METALS BOARD R

Clauses 2 and 3 of the Determination published in Government Gazelte No. 27 of the 13th January, 1950, shall be replaced
by the foilowing clauses:—
2, . . N

Wages per Week of 40 hours,

Within 20 Miles of

. ’ IDPMolles l:f G. ‘l"rge
Adulte, Other Parts
w,?::}.‘,',’,‘ﬁ‘,(,o,f t&ud At Yallours. of Victoria.

within Mildura and

Gippsland Districts.
£ s d. £ s d. £ s d
Furnaceman—electric 819 0 9 5 8 818 0
Furnaceman—other 812 o0 818 ¢ 8 0 0
Furnaceman's assistant 8 6 0 812 6 8 3 0
Press operator .. 811 0 817 8 8 8 0
Die attendant 811 0 817 6 8 8 0
Hexagon straightener 8 9 0 815 8 8 6 0
Draw bench operator 8 5 0 811 6 8 2 0
Pickler 8§ 5 0 811 8 8 2 0
Other mn.chme opembor 8 5 0 811 6 8 2 ¢
Hand strmghtener 8 3 0 8 9 8 8 0 0
Pointer 8 2 0 8 8 6 719 0
Die striker .. 8 10 8 7 6 718 0

Other employees with ‘ot less than three mouths expenence in

this industry .. . 712 0 718 6 79 0
All others 760 712 8 730

Leading Hands.
Leading hands in charge of not léss than three and not more than ten employees, 9s. per week extra; more than ten and not
more than twenty employees, 18s. per week extra; more than twenty employees, 27s. per week extra.

No. 946.—11305/50.—PRIOE 3D.
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. JURIOR LABUUR.

3. {a) Subject to the exceptions hereinafter provided, the minimum rates of wage for male juniors shall be as follows :—

Waces PER WEEE oF 40 Hounrs.

Total Wage Payable.

]
‘Within 20 miles of

Percentage Further :
_ ol Nect | Gomant | Specel adaitiona) | SR 10 e of
o rage. | GPOs Seclongt | At Yalourn, | Other Parta of
AN
Mildora and
Gippsland Districts.
Per Week. | Per Week. | Per Week.
s d. s d. s d £ e d £ 2 d £ s d.
Foundries
Under 16 years of age . 26 0 8 10 20 117 6 119 8 117 0
18 years of age . .. 33 09 19 2 6 210 0 212 6 2 89 0
17 years of age . o 60 10 3 0 5 0 411 0 416 0 4 9 6
18 years of age .. - 75 20 4 0 6 0 514 & 519 6 512 6
I9 years of age and over .. 90 2 6 4 6 70 617 6 730 614 6
Elsewhere
Under 16 years of age o 25 0 8 . 2 0 118 6 118 6 118 0
16 years of age .. w 35 [ ] 3 0 211 6 214 0 210 6
17 years of age .. .. 474 10 4 0 310 0 313 0 3 8 6
18 years of age - . 60 10 5 0 4 8 0 412 0 4 6 6
18 years of age . . 5 2 n 6 0 510 6 5156 6 5 8 6
20 years of age .. . 90 2 0 70 612 6 818 © 6 9 @

A junior employee of eighteon years or more shall be paid 3s. per weok in addition to the rates presoribed herein while
he is employed as a furnaceman or assistant to a fur n

Provided that the rate payablo to any employee shall not, excluding the constant loading, be less than 20s.

The total wage shall bo calculated to the neusrest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded. .

{(b) Except in the case of employees in foundries, the minimum rate payable to a junior male of eighteen years or more
with less than six months’ experience under this Determination shall, until he has had six months’ experience, be 10 per cent.
less than the amount represented by the percentage of the needs basic wage hereby prescribed for a junior employee o?ehia age
and in addition thereto the constant loading prescribed for such an employee.

Prohibited Occupations.
(¢} Junior employees shall not be employed—
(i) if under the age of 18 years on oil or gas burners or fires used for heating of small articlea; or

(ii) if under 18 years as furnacemen or to furn ; or
{iii) if under 18 years as a roller or an extrusion press operator.

Clauses, other than clauses 2 and 3, of the said Determination shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne,
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No. 947] THURSDAY, NOVEMBER 23. [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate .from the beginning of the
first pay period to commence in November, 1950.

Dated at Melbourne, this RAY. H. BEERS,
21st day of November, 1950. Secretary for Lzbour.

OPTICIANS BOARD.

Clause 2 of the Determination published in Government Gazette No. 761 of the 30th August, 1949, shall be replaced
by the following clause :—
2. (s) EmProYEES ENGAGED IN CONNEXION WITH THE Mmumcwnn AND/OR FINAL ASSEMBLY OF SPECTACLE FRAMES,

Female and Unapprenticed Junior Labour,
-(i) Subject to the exception hereinafter provided, the minimum _0"'” Employees..
rates of wage for adult and junior females and for unapprenticed
wmale juniors shall be as follows :—
Wages per Week. Wages per Week.
Percentage | congtant | Additional | 1o | ' Weekl. Wi Total
Baie o, | Losdiog. | ‘Amount; | pRofe Rato. | Loading, | Weokly
s d. s d. | £ s d s d s d. s d.
I.—Adult Females. . 3
Under three months’ Foreman i.e., man in charge of )
experience .. 65 30 6 0 ‘ 418 0| two or more employees .. | 2086 6 | 3 0 | 209
All others .. 76 30 70 512 6 | Optical mechanic or employee
11.—Junior Females engaged in the final as.
17 years of age . : selg}:hng and/ortnd]ustmgf
and/or inspectin, o
and under : 40 10 3.6 219 6 spectacle frames . i .. 187 6 3 0 190 6
18 years of age .. 47% 13 40 3 10 6 | Press operator (heavy) .| 184 0 30 167 ©
19 years of age .. 55 16 4 6 4 1 8| Press operator (light) 162 0 | 3 0 165 0
20 years of age .. 62} 20 50 4 12 6 | Process worker (as deﬁned) 162 0 3 0 165 0
111, —Junior Males.
Under 16 years
of age .. 25 0 6 20 118 6
16 years of age .. 35 0o 9 3 0 211 6
17 years of age .. 473 10 4 0 310 0
18 years of age .. 60 10 5 0 4 8 0
19 years of age .. 75 2 0 8 0 510 6
20 years of age .. 90 20 70 612 6
The total wage shall be calculated to the nearest sixpence, any
broken part of sixpence in the result not exceeding threepence
to be dlsregarded
(ii) The minimum rate payable to a junior female of any age
ora ]umor male of cighteen years or more each with less than six
months’ experience under this Determination shall, until he or
she has had six months’ experience, be 10 per cent. less than the
amount represented by the percentage of the needs basic wage
hereby prescribed for a junior employee of his or her age and in
addition thereto the constant loading prescribed for such an
employee. ,
Note.—The Board has determined that no apprentice shall .
be taken to this section.

No. 847.—11307/50.—PRICE 3D.
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EMpLOYEES ENGAGED ON ANY OTHER WORK COVERED BY THE DETERMINATION.

(b) ’
Apprentices, Improvers. Other Employees.
Per- Per- Wages Per Week.
centage centage
o \17;'0 vl J ou‘;ge \’%:ug
J'l’,‘,’{‘.}%y pny‘;’ﬁe, mnn'i Payagblc. Weekly ‘War* \333]1 .
Total Total Rate. | Loading, | o<V
Wage. Wage. . age.
Per Per
Week. Week.
8 d 3. s. d. | &8 d s d
Five Year Terms:— st year .. 25 47 ¢ { Foreman, f.e., man
1st year .. 25 47 6 { 2nd year .. 35 66 ¢ in charge of two
2nd year - .. 35 66 6| 3rd year .. 45 85 ¢ ormoreemployees | 2068 6 ( 3 0 | 209 6
3rd year .. 45 85 6| 4th year .. 65 124 0 | Optical tradesman 193 6| 3 0 (196 6
4th year .. 85 124 0 | 5th year . 80 152 B8 | Optical workers and
5th year . 80 152 6 . repairers .. 1187 861 3 0 (190 6
Four Year Terms:— PrOPORTION {in any factory, shop,
1st year .. 30 57 0 or place).
2nd year .. 45 86 6 One improver to every three
3rd year .. 65 124 0 | journeymen roceiving not less than
4th year .. 80 152 6 | 190s. 6d. per week,
PropPoORTION (in any factory, shop, or
place).
One apprentice to every two or
fraction of two workers receiving not -
less than 190s. 6d. per week.
An indenture of apprenticeship pre- \
scribed was approved on 15th Dee-
ember, 1914.
The total wages of apprentices and improvers shall be calculated to the
nearest sixpence, any broken part of sixpence in the result not exceeding
threopence to be disregarded.

* The War Loading shall not be taken into account in the calculation of overtime and holiday rates.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GOurLEY, Government Printer, Melbourne.
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‘No. 948] THURSDAY, NOVEMBER 23. [1950

Factories and Shops Acts.

DETEEMINATION OF A WAGES BOARD ADJUSTED PURSUANT -TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in November, 1950.

Dated at Melbourne, this RAY. H. BEERS,
21st day of November, 1950, Secretary for Labour.

IRONMOULDERS BOARD.

Clauses 2, 3 and 4 of the Determination published in Government Gazette No. 29 of the 13th January, 1950, shall be
creplaced by the following clauges :—

2.
Per Woek of 40 Hours,
v Within 20 Miles of
G.P.O., urne ;
Adults, s 10 Miles of G.P.O, ANl other Parte
Wugrg:?nngo'o!.:nd At Yallourn. of Victoria.
within Mildura and
Gippsland Districts.
Waaes. . £ e d " £ a4 £« d
.Pipe Moulders making Pipes (other than Steam and Hydraulic Pipes)
on a Bank or Cast Vertically—
"‘Bank pipe moulder—
EB.ESGinoh,‘haadmm .. . .. .. .. 91 6 918 @ 9 8 6
5 and 6 inch, footman .. .. .. . . 9 3 0 9 9 6 9 0 0
4 inch and under, headman .. e .. .. 9 6 0 912 6 9 3 0
4 inch and under, footman .. .. .. .. S16 0 9 2 6 813 0
‘Vertical pipe moulders—
Rammer, coremaker, corer, or caster o . .. 813 6 9 0 0 310 6
Dresser of pipes, including dresser on emery whcels .. .- $13 0 819 6 810 0

“No. 948.—11185/50, —PRICE 3D.
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Per Woek of 40 Hours.

Withia 20 Miles of
Adults G'Pi%' gﬁ?ﬁfm ;
- EQP 0., Geelong[ At Yallourn, Om\e:cP:I:n“ of
nd within
Mildura
Gippaland Districts,
Persons Employed in making Pipes by Machinery— £ 3 d £ s d. £ s d .
Coremakers—
5 and 6 inch, faucet .. .- .. .. .. 9 70 913 6 9 4 0
5 and 6 inch, spigot .. . . . . 216 0 9 2 8 813 0
4 inch and under, faucet .. .. .. .. .. 9 00 9 6 6 817 0
4 inch and under, spigot .. . .. .. .. 8§12 ¢ 818 6 8 9 0
Finishers and casters—
6 and 6 inch . .. .. .. . . % 70 913 6 9 4 40
- 4 inch and under .. .. .. .. . . 4 00 9 6 8 817 0
Metal Moulding.
Jobbing moulder and/or coremaker . . . 915 0 101 6 912 0
Plate and machine moulder and/or coremnker-—
1st six months’ experience .. .. . .. . 8§11 0 . 817 6 8§ 8 0
2nd six months’ experience .. .. .. .. Sl4 0 9 0 6 811 o
3rd six months’ experience . .. .. .. .. 817 0 9 3 6 814 0
Thereafter .. .- 9 20 9 8 6 819 0
Dreaser and grinder (when usxng portable muchme) .. . 815 0 9 1 8 812 o
Dresger and grinder {other) .. .. .. 8§13 0 819 6 810 O
Furnaceman—oupola .. .. .. .. .. L 9 00 9 6 6 817 ©
Furnaceman—electric .. .- .. . v eo o 819 0 9 5 6 816 0
Furnaceman—other .. . .. .. o .. 817 0 9 3 6 814 0
Agsistant furnaceman .. .. .. .. 81 0 817 6 S 8 0
Loader and unloader of nnnea.l.mg furnace - s .. 81 0 817 6 8 8 ¢
Dresser, shot blast and sand blast— ‘
(a) who operates from outside a properly enclosed cabin S$il € 817 6 8 8 O
(b) other .. 9 10 9 7 8 818 o
‘Employee direotly mxstmg an employee whoee me.rgm a.bove the bmo
wage is 258. or more 811 o 817 6 8 8 0
(Experience for the purpose of calculating the rates payable to plate
and machine moulders and/or eoremakers shall include all experience as
a moulder or coremaker, jobbing or machine, as the ocase may be, whether
a8 a junior or an adult.)
*Upon its true construction this classification applies to employees
in foundries employed
‘(i) mixing of facing or core sand in sand mills or mixing
machines and alt riddling of sand except as provided under
the heading of ‘‘ Moulders’ Assistants” ;
(ii) wheeling sand to moulders or core shop ;
(iii) conveying metal either by hand runway or wheel bogie
to moulders ;
(iv} removing castings, runners, risers, scrap or pig;
(v) knooking out boxes and castings ;
(vi) knooking off runners ;
(vii) returning sand to moulders; and
(viii} cleaning up. .

Leading Hands.

Leading hands in charge of not less than three and not more than ten employees, 9s. per week extra; more than ten and
not more than twenty employees, 18s. per week extra; more than twenty employees, 27s. per week, extra.

3. . APPRENTICESHIP
(other than those covered by the Apprenticeship Commission).

¢ Apprenticeship Trades.
(2) An employer shall not employ minors in the following trade or occupation otherwise than under & contract of
spprentlceshlp as hereunder provided :-——Moulder and/or coremaker—Jobbing.

Period of Apprenticeship.
(b) If the apprentice when indentured is under the age of seventeen years—five years; if over the age of seventeen:
years—four or five years, at the option of the contracting parties.

' Contract of Apprenticeship.
(c) Every contract of apprenticeship heremn.ﬁ.er made shall contain—
(i) the names of the parties; '

(ii) the date of birth of the apprentice ;

(iii) statement of the trade or trades to which the apprentice is to be bound and which he is to be taught during the-
course and for the purpose of the apprenticeship.

(iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade to:

which the agprentlce is bound ;
{v) the date at which tho apprenticeship is to commence or from whioh it is to be caleulated ;

(vi) all other conditions of apprenticeship.
Cancellation or Suspension of Ind e.
(d) Subject to the approval of the Secrotary for Labour, but not otherwise, an indenture of apprenticeship may be:

suspended or cancelled—

(i) by mutual consent ;

(i) if, through lack of orders or financial difficultivs, an employer is unable to find suttable employment for an

apprentice and a transfer to another employer cannot be arranged ;
(iit) if, m the opinion of the Secretary for Labour, circumstances exist whlch render such suspension or cancellation:
essu'y or desirable.
Abpy co nt in an indent inconsist with the provisions of this clause ahall be aull and void and of no force or offects

while this Determination remains in force and applies to the parties to the indenture,
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Proportion.
- (¢) The proportion of apprentices who may be taken by an employer shall, except as hereinafter prescribed, be one
apprentice to every three, or fraction of three, tradesmen in the trade conocerned. )

The exceptions are : Jobbing moulder and/or coremaker—one apprentice for every two, or fraction of two, tradesmen in
the trade concerned.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average
number working during the immediately preceding six months, and, in ascertaining such proportion, an employer actually
working in any workshop shall be deemed to be a tradesman.

A person who is for a term not exceeding two years taking practical training in a workshup in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen,

Adult Apprentices.

(f) Any apprentice who cannot complete his full term of apprenticaship before reaching his twenty-second birthday may,
by agreement with his master, serve as an apprentice until he reaches the age of 23 years

Probationary Period.
(9) Minors may be taken on probation for three months and, if apprenticed, such three months shall count as part of their
period of apprenticeship. An employer shall, within fourteen days of employing a probationer, notify the appropriate apprenticeship
authorities of the employment of such probationer to any of the trades mentioned herein,

Wages.

(h) The minimum weekly rates of wage for apprentices shall be the under-mentioned percentages of the contemporaneous
needs basic wage prescribed for the area in which they are employed, and in addition thereto the constant and war loadings
specified and in all coniracts of apprenticeship hereafter made the employer shall covenant to pay wages of not less than such
rates.

Waces pEB WEEK or 40 Hoogs.

Total Wage Payable—
‘Within 20 Miles
- T | gmm | | iR
Baslc Wage. Loadlng. Loading. Miles of G.P.O., Al Other Parte
- Geelong ; at At Yalioura, f Victoria,
N Warrnambool, and o .
within Mildura
and Gippsland
tricts.
|
Four and Five-year Terms.
Per Week. Per Week. Per Week.

. s d. s d. ‘ £ s d. £ s d. £ s d
lst year .. .- . 29 .. 09 2 06 2 2 6 119 ¢
2nd year .. . . 40 1 0 1 0 217 0 219 ¢ 215 6
3rd year .. .. .. 53 1 6 1 6 315 6 319 o 314 O
4th year .. .. . 84 2 0 2 3 519 ¢ 65 0 5 17
5th year .. . .+« | 100 plus 7s. 2 0 30 790 715 6 76 0

Four.year Terms—Apprentices commencing after the Age of 17 Years.
Ist year .. . .. 33 .. 09 2 6 0 2 8 0 2 5 0
2nd year .. .. .. 63 1 0 1 8 315 0 ‘318 6 313 6
3rd year .. .. .. 84 2 0 2 3 519 6 . 6 5 0 6517 0
4th year .. .. .. |100 plus 7s. 2 0 3 0 79 0 715 8 76 0

An employee who is under 21 years of age on the expiration of his apprenticeship, and thereafter works as a minor i
the occupation to which he has been apprenticed, shall be paid at not less than the adult rate prescribed for that classification,.

Hours.
{¢) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.

Overtime and Shift Work.
(§) No apprentice under the age of 18 years shall be required to work overtime or shift work unless he so desires.
No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would prevent-
his attendance at technical school as required by any statute, determination or regulation applicable to him.

Payment by Results.
(k) An apprentice shall not work under any system of payment by results,

Lost Time.

{1) The apprentice at the end of the calendar period of any year in which he has actuslly given service to the master upon
less than the ordinary working days prescribed in this Determination, or on which he has unlawfully absented himself without
the master’s consent, shall, for every day short of the said number of working days, and for every day of such absence, serve one
day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional day
or days shall have been served : Provided that in calculating the extra time to be so served the apprentice shall be oredited
with time which he has worked during the relevant year in excess of his ordinary hours.

Prohibition of Premyuma.

{m) An employer shall pot, either directly or indirectly, or by any pretence or device, receive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice. .

Attendance at Technical Schools.

(n) Apprentices attending technical colleges or schools and presenting reports of satisfactory oonduct shall be reimbursed
all fees paid gy them.

Annual and Sick Leave.

{o) Apprenti shall be itled to sick and annual teave in accordance with the provisions of clauses 15 and 18 hereof
reapeotively




No. 948.-—November 23, 1950 6224 Victoria Gazette

Feuaves aNp UFarrRENTIORD MaLE JUNIORS.

4. (a) Subject to the exceptions hereinafter provided, the minimum rates of wages for adult and junior females and for
unnpprenhced male juniors omployed in occupations for.which apprenticeship is.not provided by this Determination shall be the under-
mentioned :—

: WagEs puE WeEK oF 40 Houms,

Total Wage Payablo—
Percentage Wl'.hln 20 Miles
of Needs Copstant War Additional] G.P.O.,
—_ Basic Loading. Loading. Amonat, Malbonrne 10
Wage. ‘ ' Miles of G. P. 0., At Yallourn, All Other Parta
Geelong ; at g of Victoria,
Warrnambool, and
. and Glppmnd
Districts.
!
s d. s d. a d. £ s d £ s d | £ a d.
1.——Adult Females
Under three months’ ex-
perience . .. ’ 65 I 3 0 ‘ . 6 0 ‘ 418 0 ) 5 2 6 i 416
All others 75 30 . 70 512 6 517 6 510 6
II.—Junior Females.
17 years of age and under .. 40 1 0 .. 3 6 210 6 3 20 218 0
18 years of age .. .. 47% 1 3 4 0 310 6 313 6 3 9 0
19 years of age .. . 55 1 6 . 4 6 4 1 6 4 50 319 6
20 years of age .. . 62} 2 0 .- 5 0 412 6 416 6 410 6
II1.—Junior Males.
Under 16 years of age .. 25 0 6 10 20 117 6 119 6 1 117 0
18 years of age .. . 33 09 19 2 6 2 0 212 6 2 90
17 years of age .. .. 60 1 0 30 5 0 411 0 415 0 4 9 6
18 years of age .. .. 75 20 4 0 6 0 5 [ 519 6 512 6
19 years of age and over .. 90 2 8 4 6 70 617 6 730 614 6

Provided that the rate payable to any employes shall not, excluding the constant loading, be less than 20s.
The toial wago shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.
A junior employee of eighteen years or more shall be pmd 3s. per week in addmon to the rs,tes prescribed herein while he
is employed as a fur n or istant to a fur
(b) Except in the case of employees in foundries, the minimum rate payable to a junior female of any age or a junior
male of eighteen years or more each with less than six months’ experience under this Determination shall, until he or she has
had six months’ experience, be 10 per cent. less than the amount represented by the percentage of the needs basio wage hereby
prescribed for a junior employee of his or her age and in addition thereto the constant loading specified for such an employee :
Provided that this sub-clause shall not operate to reduce the rates paid to any femalo employes as from the beginning
of the first pay period to commence in August, 1942,
{c) Junior employces employed on the following machines or operations shall be paid at not less than the appropriate adult
minimum rates :—
(i} Assisting steel furnace ladleman, other than in daubing or repairing ladies.
(ii) Breaking up pig iron. -
{d) Junior employees shall not be employed—
if under 18 years as fur or assistants to fur

Clauses, other than clauses 2, 3, and 4, of the said Determinration shall remain in foros.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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No. 949] THURSDAY, NOVEMBER 23. [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in November, 1950, i

Dated at Melbourne, this RAY H. BEERS,
21st day of November, 1950. Secretary for Labour,

JEWELLERS BOARD

Clauses 2. 3 and 4 of the IDetermination published in Gorernment Gazette No. 33 of the 13th January, 1950, shall be
replaced by the following clauses :—

2. Waaes per WEEK oF 40 Houss.

Claselfication.

-
&

Precious gem mounter .. .. .. . ..

Setter of precious gems .. .. .. .. ..

Mounter—1st Class .. .. ..

Mounter—2nd Class .- - .. ..

Drop hammer operator who sets dies and makes force

Drop hammer operator, other .. . ..
tter ..

Y

IO NRDERDRDRDOOOOn
—

Bel . o .
Melter and alloyer
Lapper .

Polisher .. ..
Assembler and soklerer ..
Solderer, other ..

Die setter . - .. .. ..
Engine turner .. . o . .
Press operator .. ..
Process worker (as defined)
Carder ..

Pinner up .- .. . . .. . .. ..
Other employees with not less than three months’ experience in this industry

It
RURMOIW RN ARANTOORP P

COOOOHODOROORD

All others .. . .

bt bt
>
DOOCOD

P

(=0 -]

l.LeapNGe Hanps.
Lending hands in charge of not less than threc and not more than ten employees, 9s. per week extra; more than
ten and not more than twenty employees, 185. per week extra; more than twenty employees, 27s. per week oxtra.
APPRERTICESHIP.
Contract of Apprenticeship.
3. (a) Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the parties;
(ii) the date of birth of the apprentice ;

(iii) a statement of the trade or trades to which the apprentice is to be bound and which he is to be taught
during the course and for the purpose of the apprenticeship ;

(iv) a covenant by the master to teach and instruet or cause the apprentice to be taught or instructed in the
trade to which the apprentice is bound ;

(v) the date at which the apprenticeship is to commence or from which it is to be calculated ;
(vi) all other conditions of apprenticeship.

No. 949.—11206/50. —PRICE 3D,
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(b) Subject to the approval of the Secretary for Labour, but not otherwise, an indenture of apprenticeship may be

suspended or ‘cancelled—

(i) by mutual consent ;
(if) if through lack of orders or financial difficulties an employer is unable to find suitable employmea: for an

apprentice and a transfer to another employer cannot be arranged ;

(iii) if, in the opinion of the Secretary for Labour, circumstances exist which render such suspension or cancellation

necessary or desirable.

Any covenant in an indenture inconsistent with the provision of this clause shall be null and void and of no foree or effect.
while this Determination remains in force and applies to the parties to the indenture.

Proportion.

(¢} The proportion of apprentices who may be taken by an employer shall not exceed one apprentice to every three-
or fraction of three tradesmen.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average-
number working during the immediately preceding six months, and in ascertaining such proportion an employer actually
working in any workshop shall be deemed to be a tradesman.

A person who is, for a term not exceeding two years taking practical training in a workshop in continuance of a
course of training for professional work shall not be taken into account in caloulating the proportion of apprentices to.

journeymen.

An employer may with the consent of the Wages Board and upon satisfying that authority that he has the plant,
equipment and staff necessary for the proper tuition of each apprentice concerned take apprentices in excess of the proportion

herein prescribed.

(d) If the apprentioe, when indentured, is un

four or five years, at the option of the contracting parties.

(¢) Any apprenticc who cannot complete his full term of

Period of Apprenticeship. )
der the age of seventeen years—five years; if over the age of seventeen—

Adult Apprentices.

PP

ticeship before

agreement with his master, serve as an apprentice until he reaches the age of 23 years.

Probationary Period.

Until further order apprentices so taken shall not be counted in future caloulations of the proportion of”
apprentices to journeymen authorized by. the Determination. . .

hing his 22n0d birthday may, by-

(f) Minors may be taken on probation for three months, and if apprenticed such three months shall count as part of"
their period of apprenticeship. An employer shall within fourteen days of employing a probationer notify the appropriate

apprenticeship authorities of the employment of such probationer to any of the trades mentioned herein.

Wages.

{(g) The minimum weekly rates of wage for apprentices shall be the under-mentioned percentages of the needs basio-
wage, and in addition thereto the constant and war loadings specified, and in all contracts of apprenticeship hereafter made-

the employer shall covenant to pay wages of not less than such rates.

The total wages of apprentices and improvers ghall be calculated to the nearest sixpence, any broken part of sixpence-
in the result not exceeding threepence to be disregarded.

)

Wages per Week of 40 Hours.

FPercentage Constant -
Per Week. Per Week. Per Week. £ s d
Four and -five-year terms— 8. d. 8. d.
1st year .. 29 0 0 09 2 0 6
ond year . 40 10 10 217 0
3rad year . 53 1 6 1 6 315 6
4th year " ) 84 2 0 2 3 519 6
5th year . 100 2 0 3 0 79 0
plus 78
Four-year terms—Apprentice commencing after the age
of 17 years—
1st year .. .. . . 33 00 0 9 2 6 0
2nd year . .. . . 53 10 1 6 316 0
3rd year . . . . 84 2 0 2 3 519 6
4th year . . . 100 2 0 3 0 7960
plus 7s.

An employee who is under 21 years of age on the expiration ef his apprenticeship and thereafter works as a minor in.
the occupation to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classification,.

Hours.

(5) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.

Overtime and Shift Work.
(j) No apprentice under the age of 18 years shall be required to work overtime or shift work unless he so desires..

Payment by Resulis.
{k} An apprentice shall not work under any system of payment by results.



‘Victoria Gazette 6227 No. 949.—November 23, 1950

Lost Time.

() The apprentice at the end of the calendar period of any year in whioh he has actually given sarvice to the master
upon less than the ordinary working days presoribed in this Determination, or in which he has unlawfully sbsented himself
without the master's consent, shall, for every day short of the said number of working days, and for every day of such
absence, serve one day, and the calendar period of the succeeding year of his service shusll not be deemed to begin until the
#sid additional day or days shall have n served. Provided that in calculating the extra time to be so served the
apprentice shall be credited with time which he has worked doring the relevant year in excess of his ordinary hours.

Prohsbition of Premiuma,
(m) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or
uire or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or
binding of any probationer or spprentice.
Annual and Sick Leave.
{n)} Apprenti shall be entitled to sick and annual leave in acoordance with the provisions of clauses 13 and 14
hervof respectively.

FEMALES AND UNAPPRENTICED MALE JUNIORS.

- 4. (a) The minimum rates of wage for adult and junior females and for unapprenticed male juniors shall be as
ollows :—

Wages per Week of 40 Hours.

_ Percontage Constant Additionat Total
Basle Wage. LoadIng. Amonnt. Wags Payabls.
Per Week. Per Week. i Per Week.
s d. a d. £ & d
I.—Adult Females.
Under three months’ experience .. . .. 65 I 3 0 | 6 0 | 418 0
All others . .. .. . .. % 3 0 70 5§12 6
II.—Junior Females.
17 years of age and under .. . . 40 19 3 8 219 6
18 years of age .. .. .. .. .. 473 1 3 4 0 310 6
19 years of age .. .. .. . .. 66 16 4 6 4 1 6
20 years of age .. .. AN . .- 623 20 5 0 412 8
111.—Junior Males.
Under 16 years of age .. . .. .. 26 0 8 20 116 6
16 years of age .. . . - .. 35 09 3 0 211 6
17 years of age .. . .. .. .. 47} 1 0 4 0 310 0
18 years of age .. . .. o, . 80 10 5 0 4 8 0
19 years of age .. AN .. . . 75 2 0 6 0 510 6
20 years of age .. . .. .- . 90 20 70 612 6

Provided that the rate payable to any employee shall not excluding the constant loading be less than 20s.

The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

(b) The minimum rate payable to a junior female of any age or a junior male of eighteen years or more each with
less than six months’ experience under this Determination shall, until he or she has had six months’ experience, be 10 per
cent. less than the amount represented by the percentage of the needs basic wage hereby prescribed for a junior employee
~of his or her age and in addition thereto the constant and further additional loading prescribed for such an employee.

Prohibited Occupationas.
(c) Junior employees shall not be employed :—

(i) if under the age of 18 years—
on oil or gas burners or fires used for heating of small articles;
(ii) if under 18 years of age—
die setting on power presses.
Clauses, other than clauses 2, 3 and 4, of the said Determination shall remain in foroe,

By Authority: J. J. GourLey, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE

FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the .

first pay period to commence in November, 1950.
Dated at Melbourne, this

21st day of November, 1950,

MUSICIANS BOARD.

RAY. H. BEERS,

Setretary for Labour.

Clauge 2 of the Determination published in Government Qazette No. 281 of the l4th April, 1950, shall be replaced by

the following clause :—
WAGES.

(A) GRaND OPERA, GRaAND BaLLET, CONOERTS, OR RELIGIOUS PERFORMANCES.

Weekly Employees.

2. (A1) For the purpose of this sub-clause (A) & week’s work shall be deemed to consist of seven performances, namely,
six at night and one matinee, or, at the option of the employer, of any performances.and/or rehearsals to the aggregate

aumber of seven, in either case all such seven to be held within seven consecutive days and none on Sunday.

»

(A2) Leaders—
{i) Week's work .. .. .. ..
(ii) Each performance additional to the week’s work
(A3) Princi
. (i) Week's work .. .. . .. .
(ii) Each performance additional to the week’s work ..
(A4) Week's work for other performers ..
(A5) Each performance additional to week’s work
(A6) Pianist playing alone .. . .. ..
(A7) Each performance additional to week’s work . .. .. .. ..
{A8) Pianist playing alone for voice trials or similar work (not being & member of the
orchestra), 16s. per hour with a minimum payment as for two consecutive hours.

Casual Employees.

(AB) Leaders—each performance .. ' . .. .. .. i
{A10) Principals—each performance .. .. .. .. .. .. ..
(All) Other performers—each performance .. .. .. . .. ..
(Al2) Pianist playing alone—each performance

£ s d.

14
2

12
1
11
1
12
1

NN W

1

1
1

1
1
1

3
5

3
9
1
5
3
9

—
[~ R~ R~ ]

0
4

NOOO NO

d.
9
1
7
1

(B) GENERAL THEATBICAL ENTERTAINMENT, INCLUSIVE OF PanTOoMIME, VARIETY SHOW, VAUDEVILLE, REVUE, CoMio OPERa,
Muyusicar ComeEDY, DBama, BurLesQue, MinstRer SHow, CIROUSES, AND ALL ForMS oF EMPLOYMENT WHETHER

SnararR TO ANY OF THE FOREGOING OR OTHERWISE, NOT ELSEWHERE PROVIDED FOR IN THIS DETERMINATION.

Weekly Employees.
{Bl) For the purpose of this sub-clause B— .

(i) A week’s work of six performances shall be deemed to consist of six night
performances or, at the option of the employer, of any performance and/or
rehearsals to the aggregate number of six, all such performances or rehearsals
in either case to be held within seven consecutive days and none on a Sunday.

(ia) A week’s work of eight performances shall be deemed to consist of six night
performances and two matinee performances or, at the option of the employer,
of any performance and/or rehearsals to the aggregate number of eight, all
such eight performances and/or rehearsals in either case to be held within
seven consecutive days and none on Sunday.

No. 950.—~11302/60.—PRICE 3D. s
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. (i) A week’s work of twelve perfurmances shall be deemed to consist of two
performances on cach of six calendar days or, at the option of the employer,
of any performance and/or rehearsals to the aggregate number of two on
each of such days, all such twelve performances and/or rehearsals in either
case to be held within seven consecutive days and none on Sunday.

£ s d
(B2) Week’s work of six performances .. . . .. .. .. 9 5 86
(B3) Additional performances (each) one sixth of the six performance rate.
(B34) Week’s work of cight performances .. .. .. .. . 1118 8
(B38) Additional performances (each) one-eighth of the eight performance rate,
(B4) Week’s work of twelve performances .. .. .. .. 13 0 6
(B5) For the first additional performance .. 1 911
For the second additional performance .. .. . .. 11410
For the third and each succeeding additional performance .. .. 2 47
(B6) Pianist playing alone—six performances . o . . 1018 6
{B7) Each performance additional to week’s work .. .. .. 11811
(B8) Pianist playing alone—twelve performances .. L 1411 6
(B9) For the first additional performance . .. 113 2
For the second additional performance .. .. .. .. 118 8
For the third-and each succeeding additional performance .. . .. 213 5
(B10) Pisnist or other instrumentalist being a member of the orchestra employed additionally
for voice trials or similar work—-8s. 10d. per hour with a minicium payment as for one hour if
the call is immediately before or after a regular call, and a minimum payment as for two hours
in all other cases.
(B11) Pianst or other instrumentalist not being a member of an orchestra employed for
voice trials or similar work—1ls. 7d. per hour with a minimum payment as for two hours.
Casual Employees.
(B12) Each performance other than by pianist playing alone .. . 119 1
(B13) Each performance by pianist playing alone e . .. . 5 3

(C) ProTuBR SHOWS.
) Weekly Employees.
(C1) For the purpose of this sub.clause C—

(i) A week's work of six performances shall be deemed to consist of six night
performances or, at the option of the employer, of any performances
and/or rehearsals at the aggregate number of six, all such six performances
and/or rehearsals in either case to be held within seven consecutive days
and none on Sunday.

(ii) A week’s work of twelve perforr shall be d d to consist of two
performances on each of six calendar days or, at the option of the employer,
of any performances and/or rehearsals to the aggregate number of two on
each of such days, all such twelve performances and/or rehearsals in either
case to be held within seven consecutive days and none on Sunday.

(C2) Week’s work of six performances .. .. .. .- 11
(C3) Each performance additional to week’s work .. .. e 11
(C4) Week'’s work of twelve performances .. o .. . . ..o 1114
(C5) For the first additional performance .. .. .. . “ 7

For the second additional performance .. .. ..
For the third and each succeeding additional performance
(C6) Pianist playing alone for six performances .. . .. ..
(C7) Each performance additional to week’s work .. .. .. o
(C8) Pianist playing alone for twelve performances .. . .
(C9) For the first additional performance . L.
For the second additional performance .. .. e
For the third and each succeeding additional performance . .. N
{C10) Pianist or other instrumentalist being a member of the orchestra, employed additionally
for voice trials or similar work—8s. 3d. per hour with s minimum payment as for one hour
if the call is immediately before or after a regular call, and & minimum payment as for two hours
in all other cases.
(C11) Pianist or other instrumentalist not being a member of the orchestra, employed on
voice trials or similar work—10s. 7d. per hour with a minimum payment as for two consecutive
hours.

—

—
[ R e .
o

=
BN TRRO WA RO

Casual Employees.
(C12) Each performance .. . .. - . . - o 118 2

(D) Staae Baxps.

Weekly Employees,
(D1) For the purpose of this sub-clause D—

A week’s work shall be deemed to consist of six night performances or, at the
option of the employer, of performances and/or rehearsals to the aggregate
number of six, in either case all such six performances and/or rehearsals to be

held within seven consecutive days and none on Sunday. .

£ s d
(D2) Week’s work of six performances not to exceed 18 hours . 760
(D3) Each performance additional to week’s work . .. . 1 7 2
(D4) Week’s work of six performances not to exceed 12 hours . 61 4
(D5) Ench performance additional to week’s work .. .. 016 5

Casual Employees.

(D6) Each performance of three hours . . . . . . 117
(D7) Ench performance of two hours - v e . . .. 019

[l
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(E) Brass axD Reep Baxps.
Casual Employees.

{El) Each performance not to exceed three consecutive hours .. ..

(F) Capes, HoTELs, RESTAURANTS., AND SiMILAR Praces.
Weekly Employees.

(F1) For s week's work of six performances each not exceedmg two consecutive hours and
terminating before 7.30 p.m. .

{F2} Each performance additional to week’s work .

(F3) For week's work of twelve performances each not exceedmg two consecuhlve boum
and terminating before 8 p.m. .

{F4) Each performance add.ltxonal to weeld's wmk

(F5) For a week’s work of six performances not cxceedmg three consecutlve hours
terminating at or before 7.30 p.m. .

{F6) Each performunce additional to week’s work

(F7) Work commencing after 7.30 p.m. shall be paid for at the rates for genera,l theatrical
entertainment or for dancing, as the case may be.

(F8) If any floor show or any entertainment is provided or dancing is indulged in during
any of the above performances each employee shall be paid at the rates for general theatrical
entertainment or for dancing, as the case may be, in lieu of the above rates.

(F'9) Pianist or other instrumentalist plmmg slone shall be paid the appropriate rate in
accordance with the foregoing sub- clguses (Fl) to (F5) inclusive, together with an additional
18 per cent.

Casual Employess.

(F10) An employee employed under (F1) not exceeding two hours shall be paid

(F11) An employee employed for two performances each day under (F3) not exceulmg
two hours shall be paid

(F12) An employce employed unrler (F5) not cchdmg three hours shall be pu.1d

950.-—~November 23, 1950
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16 4
18 11

11 o
15 2
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[~ =

10

1 21

116 2
115 2

(G) PuBLic BarLroons, CABARETS, BaLLs, DaNcCING, AND Dancina CrassEs.

Weekly Employees.
(G1) For the purpose of this sub-clause G—

A week’s work of six performances shall be deemed to consist of one performance
not to exceed three consecutive hours on each of six calendar days, all to be
given within seven consecutive days, and none on Sunday: Provided that
such three hours may, without payment for overtime, be between 8 p.m. and
11.15 p.m.

(G2) Week’s work other than by pianist playing alone
(G3) Each performance additional to week’s work * .
(G4) Week’s work—pianist or other instrumentalist playmg alone
(G5) Each performance additional to week’s work ..

Casual Employees.
(G6) Each performance . .. ..
(G7) Each performunce-—pmmst or other instrumentalis pla.ymg alone . .. -

Rraurar WEERLY PART-TIME EMPLOYEES.

(G8) For the purpose of items (G9) and (G10)
A week’s work shall consist of two, three, four or five performances as the case
may be, each performance not to exceed three consecutive hours on each of
two, three, four or five calendar days. such performances to be given within
seven days, and none on Sunday.
Pronded that such three hours may, without payment for overtime, be between
8 p.m. and 11.15 p.m.
{G9) Week’s work of two performances .. . . .. .. ..
Week’s work of three performances .. .. .. . .
Week’s work of four performances
Week’s work of five performances .
(G10) Pianist or other instrumentalist playing “alone.
Week’s work of two performances .. ..
Week’s work of three performances .. .. ..
Week’s work of four performances .. .
Week’s work of five performances . I e

{H) CaABARETS AND BALLROOMS.
Weekly Employees.

(H)) Week’s work of six performances done between 9 p.m. and 2 a.m. .. .
(H2) Week’s work of six performances done between 9 p.m. and 1 a.m. .. ..

Casual E'mploym.
(H3) Each performance not to exceed five hours .. ..
(H4) Each performance not to exceed four hours .
{H5) All work performed before 9 p.m. under item (Hl) hereof shall be p&ld for at the rate
of 3s. 5d. for each fifteen minutes or portion thereof.
(HB) All work performed before 9 p.m. under item (H2) hereof shall be paid for at the rate
of 3s. 3}d. for each fifteen minutes or portion thereof.

(1) Correr LoUNGES.
Weekly Employees.

{I1) Week's work of seven performances done on Monday to Friday between 9.30 p.m. and

12 mldmgbt, Saturday between 9.30 p.m. and 1 a.m., Sunday between 8.30 p.m. and 11.30 p.m.
I2) Week’s work of six performances done on Monday to Friday between 9.30 p.m. and

12 midnight, Saturday between 9.30 p.m. and 1 a.m., Sunday between 8.30 p.m. and 11.30 p.m.,
where the coffee lounge is closed on one regular night, which shall not be changed without
r ble notice, b Monday and Friday . . . . .

Casual Employees.
(I3) Each performance not to exoeed three hours o . . .

._.
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(J) SEatiNe RIvgs.
Weekly Employees.
(J1) For the purpose of this sub-clause J— °
(i) A week’s work of six performances shall be deemed to consist of one on each
of six days, each performance not to exceed three consecutive hours in
duration, all to be held within seven consecutive days, and none on Sunday.

(ii} A week’s work of twelve long performances shall be deemed to consist of two
performances on each of six calendar days, each performance not to exceed
thres consecutive hours in duration, all twelve to be held within seven
consecutive days, and none on a Sunday.

(iii) A week’s work of twelve short performances shall be deemed to consist of two
performances on each of six calendar days, each performance not to exceed
two consecutive hours in duration, all twelve to be held within seven

. consecutive days, and none on a Sunday.

(J2) Week's work of six performances .. .. .. .. .. ..
" (J3) Each performance additional to week’s work and not to exceed three consecutive
ours .. .. .. .. .. .. .. .. .. .
(J4) Week’s work of twelve long performances .. . ..
(J5) For the first additional performance .. .. . .
For the second additional performance .. .. . .
For the third and each succeeding additional performance .. . .
(J8) Weelk's work of twelve short performances to be held between 2.45 pm. and § pm.,
and between 8 p.m. and 10.45 p.m. . .. .. .. . BN ..
(J7) Each performance additional to week’s work and not to exceed two consecutive
hours .. .. .. .. .- .. . -

Casual Employees.
(J8) Each performance .. .
(K) CasvarL EMPLOYEES GENERALLY.

(i) Casual rates shall be ascertained by dividing the weekly rate by six or seven as the
case may be, but not by more than seven where the number of performances exceeds seven, with
the additional loading of 20 per cent.

(i) Casual rates shall be adjustable.

(L) ORrGANISTS.

(i) Organists shall be paid the rate for a member of the orchestra in the type of entertainment
in which he is employed, with the addition of 20 per cent,

(ii) In picture theatres an organist shall be restricted to three hours’ actual playing time
each day, worked within a daily spread of 104 hours, and shall be released after the commencement,
of the second feature of the afternoon performance, and shall not be called upon to resume duty
until the finish of the intermediate session.

£ s d.
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(M) AppITION TO PRESCRIBED RATE 1f EMPLOYEE PLAYS ONE OB MoORE EXTRA INSTRUMENTS.

(M1) If any extra instrument supplied by employee, each performance during week of
employment—

£ s d.

(i} If three performances or less .. .. . .. extra 0 5 2

(i) If four .. .. .. .. .. .. extra 0 4 6

(iii) If five .. .. .. . .. .. extra 0 311

«(iv) If six or more .. .. .. .. .. .. extta 0 3 3

(v) If six or more—picture shows .. . .. .. extra 0 3 0

) (M2) If no extra instrument supplied by employee, each performance during week of
employment—

£ a d

(i} }':_' ghree performances or less .. .. . .. extra 0 3 2

(ii} our .. .. . .. . ... extra 0 2 9

(iii) If five L - . .. .. .. extra 0 2 §

(iv) If six or more .. .. e .. .. extra 0 2 0

(v} If six or more—picture shows .. .. o .. extra 0 1 9

(M3) If a percussionist is required to double on tympani, xylophone or vibraphone, each

performance during week of employment—

£ s d.

(i) If three performances or less .e .. .. .. extra 0 3 6

{ii} If four . . -. .. . .. extra 0 3 0

(iii} If five .. .. . .. . .. extra 0 2 6

(iv) If six or more .. .. .. .. .. .. extra 0 2 O

(M4) The flute and piccolo are not extra to each other, nor are other instruments extra to

each other which the Union, by its authorized representative, and the employer agree are not to
be considered extra, or which the Wages Board, subject to clause 17, determines not to be extra.

(N} AppiTIoN To PRESCRIBED RATES FOR PERFORMING, OUTSIDE ORCHESTRA PIT OR WELL, SoLos IN OROHESTRA.

(N1) Where orchestra is required to perform on the stage in view of the audience—
£ s d.
(i) For each musician, per performance .. . extra 0 3 3
(it) Picture shows—for each musician per performance.. .. extra 0 2 6
(N2) Where a musician, other than in picture shows, is required to play in view of the
audience either solo or as one of a duet, trio or otherwise than in the ordinary way as part of a
complete orchestra—

£ a d.
(i) For such musician, per performance . .. .. extra 0 311
(ii} Picture shows—for such musician, per performance .. extra 0 3 0

(0) REEEARSALS NoT INOLUDED BY OPTION OF EMPLOYER IN o WEEK'S WoRK IN LIET OF a PERFORMANCE,

(All weekly or casual employees intended to be employed in a performance for which the
rehearsal is held, including conductor-leaders, leaders and principals.)

(O1) In Grand Opera an({)e other work comprised in sub~cla.:se A of this clause—
(i) Commencing before 3 p.m., not to exceed two hours .
(ii} Commencing before 3 g.m., not to exceed three hours .. ..
(ifi} Commencing at or after 3 p-m., not to exceed two hours .. .. .
(iv} Commencinﬁ; at or after 3 p.m., not to exceed three hours
(02) In any other work—
(i)yCommencing before 3 p.m., not to exceed two hours
(ii) Commencing before 3 p.m., not to exceed three hours
(iii) Commencing at or after 3 p.m., not to exceed two hours ..
(iv) Commencing at or after 3 p.m., not to exceed three hours .. ..
(03) In the case of weekly employees the foregoing rates prescribed in this sub-clsuse are
in addition to the rates prescribed for a week’s work.

8.
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Other Employees. £ s d

(04) Pianista employed only for rehearsals with company or artists in grand opera or any
other work comprised in sub-clause {A) hereof—

(i) Weekly employee, for 30 hours in a week, excluding Sunday .. .. 1213 0
(ii) Weekly employee, for each hour over 30 in the week - . .. 0 87

(iii) Casual employes, for each hour on a week day, with a minimum pn,yment a8
for three hours . 010 3

(05) Pianist employed only for rehearsals wnth oompany or artmta in any general theatnca]

or other work compnsed in sub-clause (B) hereof—
(i) Weekly employee, for 30 hours in a week, exc]ndmg Sunda,y . ‘.. 10186 8
(ii) Weekly employee, for each hour over 30 in the week 076
(iii) Casual employee, for each hour on a week day, with a minimum payment as .

for three hours .. . . . 0 8 7

~

(P} ApprrioN To PRESCRIBED RATES WHERE EMPLOYEE SUPPLIES Musxc
Weekly Employees.

£ a d
(P1) Employee required to supply music . .- .. .. extra 015 0

Casual Employees.
(P2) Employee so required—per performance . . .. extra 0 5 O

(Q) REravmvg.

Where musicians are engaged in any performance in a place of entertainment and such performance or any part thereof
is relayed within the State or to other States, each such musician shall be paid additional rates as follows :—

Broadcasts from a Place of Eniertainmend.

£ s d

(i) Broadeast in one State only-per performance .. .. extra 0 5 0

(1i} Relayed to one other State-per performance . .. extra 0 8 5
(iii) Relayed to two other States-per performance N .. extra 013 4
(iv) Relayed to three other States-per performance .. .. extra 016 6
(v) Relayed to four other States-per performance .. .. extra 019 2
(vi) Relayed to five other States-per performance .. .. extra 1 1 3

(R) CoNDUCTOR-LEADERS.
A conductor-leader shall be paid the appropriate rate for a member of the orchest.ra. with an addition of 35 per cent.
of such rate.
(S) Leapxss.

Where there is a conductor in an orchestra (not being an orchestra to which sub-clause (A) of this Determination applies)

the leader in such orchestra shall be paid the appropriate rate for a member of the orchestra with the addition of 20 per cent.
of such rate.

(T) HiorErR DuTres. !

If a musician engaged to do certain work is required to do in lieu thereof other work for which a higher rate is
prescribed, he shall be paid for such other work at the higher rate with a minimum as for one performance or as for three
hours on each occasion on which he is so required.

(For the purpose of this sub-clause, conducting or leading in the playing of the National Anthem, and playing out the
audience, shall not be regarded as higher dutles)

{U) LowErR RaTES May BE AGREED TO.
Where the Federal Council or Federal Executive of the Musicians Union of Australia agrees with any employer that for
special reasons rates and/or conditions different from those prescribed herein should be accepted by an employee, lower ra.t,es
or altered conditions may be agreed upon between the said Union and Employer.

A written copy of any such agreement, signed by the Secrotary of the Union and the Employer concerned, shall be
lodged with the Wages Board Branch.

Clauses, other than clause 2, of the said Determination shall remain in force.

3y Authority: J. J. GourLEY, Government Printer, Melbourne.
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. Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOiIS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in November, 1950.

Dated at Melbourne, this RAY H. BEERS,
21st day of November, 1950. Secretary for Labour,

NAIL MAKERS BOARD.

g

Clauses 2, 3 and 4 of the Determination published in Government Guazeite No. 532 of the 22nd June, 1950, shall
replaced by the following' clauses :—

2, Wages per WEEE or 40 Hours, s d,
Nail or tack tool maker .. .. . .- .. . .. . . . .. 180 0
Nail or tack machinist ' .. .. .. . = . .. - .. L1710
Asgistant to nail or tack machinist .. - .- .. . .. .. .. .. .. 186 0
Roofing nail heading machinist . - . . . - . . . o170
Barbed wire tool maker or machinist .. .. .- .. .- .- . .. .. .. 171 0
Assistant to barbed wire machinist . - . e . - . .. .. 168 0
Clipper or tier-up on concertina barbed wire .. .. . .. .. o . o .. 186 0O
Rumbler .. .. .. . .. . .. . . . . o .. 186 0
Galvanizer . .. . .. .. . .. .. 176 0
Pickler—Head, or where unly one plckler is employed .. .- .- . .. . N .. 170 0
Assistant pxckler . = . .. . .. .. .. .. 164 0
Asgistant working over r metal pot, .. .- .. .. . .. . . .. .. 170 0
Swinger e .. .- .ot .. [N . . .. .. -. 182 0
Wire-drawing plate setter .. . .. .. .. .. . .. .. e .. 169 0
Wire-drawing block operator .. .. .. .. .. .. .. . .- . .. 165 0
Tack Inspector . . .. .. .l .. .. L .. .. .. .. 166 0
Storeman, packer, or sorter . . - . .. 170 6
Other employees with not less thm three months” experlence in the metnl trades mdustry .. .. .. .. 162 0
All others .. . Lo . e . . .. .. .. .. 146 0

Leading Handa

Leading hands in charge of not less than three and not more than ten employees, 98, per week extra; wmore than ten and
not more than twenty employees, 18s. per week extra; more than twenty employees, 27s. per week extra.

_ APPRENTIOESHIP.
Work to be Taught.
3. (@) An apprentice shall be taught the work of each of the following occupations :—
(1) Tool making;
{2) Setting-up; and
(3) Machining.
Coniract of Apprenticeship.
(b) Every contract of apprenticeship hereinafter made shall contain—
(x) the names of the parties;
(ii) the date of birth of the apprentice;
(iii} a statement of the trade or trades to which the apprentice is to be bound and which he is to be taught during
the course and for the purpose of the apprenticeship ;
(iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade
to which the apprentice is bound ;
(v) the date at which the apprenuceshlp is to commence or from which it is to be calculated ;
(vi) all other conditions of apprsaticeship,

No. 951.—11303/60. —PBICE" 3D.
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Cancellation or Suspension of Indenture,

(c) If through lack of orders or through financial difficulties an employer ia unable at any time to find employment and
training for an apprentice and if a transfer to another employer cannot be arranged, the obligations and duties imposed by the
indenture may, with the concurrence of the apprentice and his guardian, be suspended for a period agreed upon, or if no such
agreoment is arrived at the indenture may with the approval of the Secretary for Labour be determined by the employer. The
onus of proving circumstances justifying such determination shall be on the employer.

Proportion.
(d) (i) The proportion of apprentices who may be taken by an employer shall be one to every three or fraction of three
esmen.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average
number working during the immediately preceding six months, and, in ascertaining such proportion an employer actually working
in sny workshop shall be deemed to be a tradeaman,

A person who is for a term not exceeding two years taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in caleulating the proportion of apprentices to trad

+(ii) Ar employer specially qualified to teach apprentices may, with the consent of the Secretary for Labour, on the
recommendation of the Wages Board, employ a greater proportion of apprentices to_tradesmen than hereinbefore spesified.

Until further order, apprentices so taken shall not be counted in future caleulations of the proportion of apprentices to
tradesmen authorized by this Determination,

Period of Apprenticeship.

If an apprentice is under the age of 18 years 6 months at the time of commencing—5 years; if 16 years and 6 months
or over-—4 years.
A Probationary Period. , -

- {e) Minors may be taken on probation for three months and if apprenticed such threé monthe shall count as part of their .
period- of apprenticeship.
Wages.

(f) The minimum weekly rates of wages for apprentices shall be the undermentioned percentages of the contemporaneous
needs basic wage prescribed for the area in which they are employed, and in addition thereto the constant and war loadings
specified, and in all contracts of apprenticeship hereafter made the employer shall covenant to pay wages of not less than such
rates i~ ) . : :

The total wage of apprentices shall be calculated to the nearest sixpence, any broken part of sixpence in the
result not exceeding threepence to be disregarded.

-
‘ (9) Wages per Week of 40 Hours, -
Percent f - ’ ¢
. crcentage o Total W,
- . L\ee‘g:g I:A‘mic Constant Loading. War Loading. oPayubl:Fe
I
Four and Five-year Terms.
Per Week. Per Week. Per Week. Per Week.
. . d. e d. s d
1st year .. .. . .- e 29 B .. 09 40 6
2nd year .. .. .. .. .. .. © 40 1 0 10 57 0
3rd year .. .. .. .. .. . 53 1.8 18 75 6
4th year .. e i . . .. 84 2 0 2 3 119 6
5th year .. .. .. . .. .. 100 20 3 0 149 0
plus 7s.
. {" Four-year Terms.—Apprentices commencing after the Age of 18 Years 6 Mont}lu. s
lst year .. .. .. .. .. .. 33 .. 09 46 0
2nd’ year .. .. .. . . .. 53 | ] 1 6 %50
3rd, year .. . .- . . .. 84 2 0 2 3 119 6
4th year .. . . .. .. .. 100 2 0 3 0 149 0
. plus 7s.

" Provided that subject to the sub-clause relating to lost time herein an apprentice on attaining the age of 21 years shall
thereafter, until he has completed his apprenticeship, be paid the appropriate tradesman’s rate as set out in clauss 2.

" On the expiration of his apprenticeship an employee who produces satisfactary evidence that he has satiafactorily completed
the full term set out in his indentures shall, irrespective of the work on which he may be employed, receive the rate provided
for a nail or tack tool maker. .

' Houra,

, {A) The ordinary hours of employment of apprentices shall not in eack workshop exceed those of the tradesmen,
Overtime and Shift Work.
{$) No apprentice under the age of eighteen years shall be required to work overtime or shift work unless he so desirés.
. Payment by Results.
(j) An apprentice shall not work under any system of payment by results.

‘
4

Lost Time.

(k) The apprentice at the end of the calendar period of any year in which he has actually given service to the master
upon less than the ordinary working days prescribed in this Determination, or in which he has nnlawfully sbsented himself
without the master's consent shall, for every day short of the said number of working days, and for every dsy of such absence,
serve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additionat
day or days shall have been served.

Provided that in calculating the extra time to be so served the apprentice shall be credited with time which he has
worked during the relevant year in excess of his ordinary hours.

Prohibition of Premiuma.

(1) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer nr apprentice.

Alendunce at Technical Schoola.

m) Apprentices attending technical colleges or schools and preseating reports of satisfactory coanduct shall be reimbursed

(
all fees paid by them.
Annual and Sick Leave. )
(n) Apprentices shall be eatitled to sick and annual leave in accordance with the provisions of olsus‘an 14 and 15 hereof
espectively. /
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Fruarys, Marx JUvENILE WORKERS, AND IMPROVEES,

4. Female labour may be employed at sorting or packing. The minimum rates of wage for adult and junior females and
for juvenile workers and improvers shall be as follows :-—

Wages per Week of 40 Hours,

Percentage of | constant Adationsi | Tota: Wi
- | Nee‘%swlz“"c Loading. ! Amou;lz.n t oP.y.b]:.ge
. ! |
] h 1 |
I.—Adult Females.

s. d. . d. e i,

Under threc mcnths’ experience .. . 66 3 0 6 0 r 98 0
All others .. . .- . .. 7% a0 70 12 6

. II.—Junior Females. )
17 vears of nge - nil under . .. . . .. 40 1 0 3 6 59 6
18 years of ag~ .. .. . .. .. .. .. 473 13 4 0 0 6
1! years of age .. .. .. .. .. .. 56 1 6 4 8 31 6
20 years of age .. - o - .. - . 824 20 5 0 92 6
111.—Improvers and Junior Males.

Under 16 years of age .. . .. .. .. .. 26 06 20 36 ¢
16 years of age .. .. .. . .. . .. 35 09 3 0 51 6
17 years of age .. A .. .. . .. .. 47% 1 0 4 0 70 0
18 years of .ge .. N .. . . .. .. 60 10 5 0 88 0
19 years of age .. .. .. .. .. .. .. °5 2 0 6 0 110 6
20 years of a e .. .. .. . .. .. .. 90 2 0 70 132 6

Provided that the rate payable to any employee shall not, excluding the constant loading, be less than 20s.

The total wage shall be calculated to the ncarest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

The proportion of improvers who may be taken by an employer shall be one to every four or fraction of four tradesmen.

The minimum rate payable to a junior female of any age or & junior male of eighteen years or more each with less than
six months’ experience under this Determination shall, until he or she has had such six months’ experience, be 10 per cent. less
than the amount represented by the percentage of the needs basic wage hereby prescribed for a junior employee of his or her
age and in addition thereto the constant loading prescribed for such an employee.

A female or a junior employee, who on the date of this Determination coming into force, in his or her ease was entitled
under the previous Determination to a rate higher than that hereby prescribed for an employee of his or her age and experience,
shall be paid at not less than the rate prescribed by such previous Determination for an employee of his or her age or experience,
as the case may.be, until he or she completes the year or experience or of age in respect of which the last-mentioned rate ia
prescribed. Upon completion of such year the minimum rate of wage in his or her case shall be the rate hereby prescribed.

Clauvses, other than clauses 2, 3 and 4, of the said Determination shall remain in force.

By Authority: J. J. GourLEy, Government Printer, Melbourne.
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Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT‘1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in November, 1950.

Dated at Melbourne, this RAY. H. BEERS,
21st day of November, 1930. Secretary for Labour.

NICKELWARE BOARD.

Clauses 2, 3 and 4 of the Determination published in Government Gazefte No. 21 of the 13th January, 1950, shall be
replaced by the following clauses:—

2. WagEs.
Per Woek of

Adults, 40 H:Bum

s d.

Stamper who pute in die and makes force .. . . . . . .. 190 6
Repairer . .. .. .. .. .. . .. .e .. .. 190 6
Maker-up . . .- . . .. . .. . .- .. 190 6
Spinner, lst closs N . . .. .- .- .. . . . 18¢ O
Spinner (other) . .- . .. - .. .. .- .- . 169 0
Die setter .. .- .. .. .. .. .. .. .. - -. 169 0
Drop hammer stamper (other than one who puts in die and makes force) .. .. .. .. 167 ©
Press operator (heavy) .. .. .. .. e T .. I .. .. 187 ©
Press operator (light) .. .. .. .e .. .. .. - .. .. 165 0O
Pickler .. .. .. .. .- .. .. .. .- .. .. 166 0
Hand blanker .. .. .. .. .. .. .. .. . - 165 0
Other employees with not less than three months’ experience in the metal trades industry .. .. 152 0
All others .. .. . . - .- . . - ). 146 0O

i
Leading Hands.

Leading hands in charge of not less than three and not more than ten employees, 9s. per week extra; more than ten
and not more than twenty employees 18s. per week extra; more than twenty employees, 27s. per week extra.

No. 952.—11304/50.—PrICB 3D.
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APPRENTICESHIP.

3. (a) An employer may employ any minor as an apprentice in any work covered by the Determination provided that no
minor shall be employed in the trade or occupation of & spinner—Ist class otherwise than under a ocontract of apprenticeship as
bereinafter provided.

Period of Apprenticeship.

(b) If the apprentice when indentured is under the age of seventeen years—five years; if over the age of seventeen
yearse—four or five years, at the option of the contracting parties. .

Congract of Apprenticeship.
(¢} Every contract of apprenticeship hereinafter made shall contain—

(i) the names of the parties:

{ii) the date of birth of the apprentice ;

(iii) a statement of the trade or trades to which the apprentice is to be hound and which he is to be taught during
the courze and for the purpose of the apprenticeship :

(iv) & covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the
trade to which the apprentice is bound ;

(v) the date at which the apprenticeship is to commence or from which it is to be calculated ;

{vi) all other conditions of apprenticeship. ~

Cancellation or Suspension of Indentures.

{d) Subject to the approval of the Secretary for Labour but not otherwiss, an indenture of apprenticeship may be
suspended or cancelled-— :

(i) by mutual consent ;
(ii) if through lack of orders or financial difficulties an employer is unable to find suitable employment for am
apprentice and a transfer to another employer cannot be arranged ;
(iii) if in the opinion of the Secretary for Labour circumstances exist which render such suspension or cancellation
necessary or desirable. ’

Any covenant in an indenture inconsistent with the provisions of this clause shall be null and void and of no force or
effect while this Determination remains in force and applies to the parties to the indenture.

Proportion.
{e} An employer shall not employ apprentices in excess of the proportion hereinafter prescribed :—

(i) In the trade of & spinner—1st class.—One apprentice for every three or fraction of three tradesmen:
(ii) In all other cases.—Three apprentices and two improvers or two apprentices and three improvers to every
three or fraction of three workers receiving not less than 146s. per week.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average number
working during the immediately preceding six months, and, in ascertaining such proportion an employer actually working in any
workshop shall be deemed to be a tradesman. .

A person who is, for a term not exceeding two years, taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in caloulating the proportion of apprentices to journeymen.

. . Adult Apprentices.

(f) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may
by agreement with his master, serve as an apprentice until he reaches the age of 23 years.

Probationary Period.
(g) Minors may be taken on probation for three months, and if apprenticed such three months shall count as part of their
period of apprenticeship. An employer shall within fourteen days of employing a probationer notify the apprenticeship authorities
of the employment of such probationer to any of the trades mentioned herein.

Wages.

(h) The minimum weekly rates of wage for apprentices shall be the under-mentioned percentages of the contemporaneous.
needs basic wage, and in addition thereto the constant and war loadings specified, and in all contracts of apprenticeship
hereafter made the employer shall covenant to pay wages of not less than such rates.

(s) Wages per Week of 40 hours.
' Percentage Constant War Total Wi
— B:_:,f‘%ﬂ;& Loading. Loading. ({?"a)'nblea:ze
Per Week. Per Week. Per Weck.
. s d. s d. £ s d
Four and five-year ternis—
lst year . .- . .. .. 29 0o 0 0 0 2 0 6
2nd year ‘. .. .. N .. 40 1 0 10 217 0O
3rd year . .. .. .. .. 63 1 6 1 6 ' 315 6
4th year .. .. .. .. .. 84 2 0 2 3 ' ‘519 6
bth year .. . . .. .. 100 2 0 3 0 3 79 0
plus 7s. ]
Four-year terms—Apprentice commencing after the ago ;
of 17 years—
1st year - .. .. . .. 33 00 09 3 6 0
2nd year . .- . . .. 53 1 0 1 6 315 0
3rd year .. . .. .. .. 84 2 0 2 3 319 6
4th year . .. .. .. .. 100 2 0 30 7 80
plus 7s.

The total wages of apprentices shall be calculated to the nearest 6d., any broken part of 6d. in the result not
exceeding 3d. to be disregarded.

An employee who is under 21 years of age on the expiration of his apprenticeship and thereafter works as a minor inw
the occupation to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classification.

ED“".
(#) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.
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Overtime and Shift Work.
(k) No apprentice under the age of eighteen years shall be required to work overtime or shift work unless he so desires.
No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would
prevent his attendance at technical school as required by any statute, determination, or regulation applicable to him.
Payment by Resulls.
(¢) An apprentice shall not work under any asystem of payment by reaults.

Lost Time. .

(m) The apprentice at the end of the calendar period of any year in which he has actually given service to tixe master
npon less than the ordinary working days prescribed in this Determination, or on which he has unlawfully absented himself
without the master’s consent shall, for every day short of the said number of working days, and for every day of such
absence, serve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the
said additional day or days shall have been served. Provided that in calculating the extra time to be so served the apprentice
shall be credited with time which he has worked during the relevaunt year in excess of his ordinary hours.

Prohibition of Premiums.

(n) An employer shall not, either directly or iudirestly, or by any pretence or device receive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of

any probationsr or apprentice. Attond af Technioal School

: (o) Apprentices attending technical colleges or schools and presenting roports of satisfactory conduct shall be reimbursed
all fees paid %y them. '
Annual and Sick Leave.

(p) Apprentices shall be entitied to sick and annua! leave in accordance with the provisions of clauses 15 and 16 hereof
respectively. ! *

FemaLks aAND UNAPPRENTICED MALE JUNIORS.

- 4. (a} Subject to the exoort.inn hereinafter provided, the minimum rates of wage for adult and junior fomales aad for
unapprenticed male juniors employed in oocoupations other than that of a spinner—lst olass, shall be as follows :—

Wages per Week of 40 Hours.

Perecntage Constant Additional War Total
- Bﬁlcngﬁﬁ;e_ Loading. Amount. Loading. P:vya .
Per Week. Per Week. Per Week. Per Woek.
s d. s d. & d. £ s d
I.—Adult Females.
Under three months’ experience e | 66 3 0 6 0 418 0
All others .. - . .. 75 3 0 70 . 512 6
I11.—Junior Females.
17 years of age and under - . 40 1o 3 6 . 219 6
18 years of age . .. . 47% 1 3 4 0 . 31 6
19 years of age . . .. 56 1 6 4 6 41 6
20 years of age .. . . 623 2 0 50 412 6
111, —Junior Males.
Under 16 years of age . .. 25 0 6 20 16 6
16 years of age .. .. .. 35 09 3 0 211 6
17 years of ago ° .. . . 474 10 4 0 310 0
18 years of age .. .. .. 60 10 5 0 4 8 0
19 years of uge . .o e 76 20 6 0 6510 6
20 years of age .. .- .. 90 20 70 612 6

Provided that the rate payable to any employee shall not excluding the constant loading be less than 20s.

The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded. i

{6) The minimum rate payable to a junior female of any age or a junior male of eighteen years or more each with
less than six months’ experience under this Determination shall, until he or she has had six months’ experience, be 10
per cent. less than the amount represented hy the percentage of the needs basic wage herehy prescribed for a junior
employee of his or her age and in addition ihereto the constant loading prescribed for such an employee :

Provided that this sub-.clause shall not operate to reduce rates paid to any female employee as from the beginning
of the first pay period to commence in August, 1942.
Prohibited Occupations.
(¢} Junior employees shall not be employed :—
(i) if under the age of 16 years—
on oil or gas burners or fires used for heating of small articles; or -
using electric are or oxy acetylene blow pipe, or
{ii) if under 18 years of age—
die setting on power presses.

Clauses, other than clauses 2, 3 and 4, of the said Determination shall remain in force.

By Authority: J. J. GourLey, Government Printer, Melbourne.
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THURSDAY, NOVEMBER 23. [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE

FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
TFactories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in November, 1950.

Dated at Melbourne, this
21st day of November, 1950.

RAY. H. BEERS,
Secretary for Labour.

STOREMEN, PACKERS, AND SORTERS BOARD.

Clauses 2, 3, 4 {(a), 4 {b), 4 {c), 4 (d), and 4 {¢) of Part I, and clause 24 of Part III. of the Determination published
din Government Gazetle No. 344 of the 11th May, 1950, shall be replaced by the following clauses :—

PART L. '
WAGE RATES.
Ary Prsoes Oreer TrHaAX O, GREASE, aND PETROLEUM PRODUOTS STORES.
APPRENTICES AND IMPROVERS.

Wages Per Week of 40 Hours. Number (in any place).

Males, Females,

APPRENTICES.

One apprentice to every three or
fraction of three workers of the
same sex recsiving not lees than the

inimam wage.

An ind of pprenti
presoribed by the Board
approved on 24th May, 1023.

Establishments 1n

Bread- which are sorted

making
Establishe
menta, -

Waste Pleces or
CHpplogs of Cottons,
8t Woallena, or

Woollen snd

Cotton Pleces.

Pl'f:ﬁn

Establish-
‘ menta,

Any Other
Place.

3.

Any Other Piace.

¥
‘was

"Under 16 years of age
16 to 17 vears of age
17 to 18 years of age
18 to 19 yeare of age
19 to 20 years of age
20 to 2) years of age

" Mavr IMPROVERS.
Egg Packing Establishments.

One male improver to every two
or fraction of two male workers
receiving not less than 188s. per
week of 40 hours, :

Any Other Place.

One male improver to every four
or fraction of four male workers
receiving not less thanm 170s. per
week of 40 hours,

»
o
-

b

e d, s. d. e d.

44
51
58
65

41 0 3 FEMarLp IMPROVERS.
54 Y 5 Laundriea.
5 One female improver to every three
" or fraction of three female workers
receiving not less than 113s. per
week of 40 hours,

Establishments in which are sorted waate -

. . v
16 61 61 6 :
72 0 I
147 3 7
168 3

©

&
weCowe
CDTWUD®
R

89 92
that any
female improver

emploxodlpwnléi;g
or sorting laun -
work shall, after
completing three
yoars’ experisnce,
be paid the wage
fixed for an adult

pieces or clippings of cotons, silks,
ns, or W and  cofton

pieces.

Two female improvers to every three
or fraction of three femals workers
receiving not less than 109s. 6d. per
woeok of 40 hours.

Egg Packing Establishments.

One female improver to every three or
fraction of three female workers
receiving not less than 14ls. per
week of 40 hours.

Any Other Place.

One female improver to every four or
fraction of four female workers
receiving not less than 102s. 9d. per
week of 40 hours.

No. 953.~—11322/50.—PRICE 3D.
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. 3. O GerasE, aNp PrreoLzuM Propucrs Stores ONLY.

JUONIOR RATES.
Wages Per Week of 40 Hours.

A, d
Under 16 years of age % . .- .. . .. . . .. 56 6
16 to 17 years of age .. . . . .- . e .. .. .. 70 6
17 to 18 years of age .. - . . .- .- . .- .. 8L 6
18 to 19 years of age .. . o .. .. .. .. . - .. 98 6
19 to 20 years of age .. .. - . . e o, o .. ..o 127 0
20 to 21 years of age .. . . .. . .. .. . . .. 148 0

(a) Provided that any youth called upon to stack full cases more than three high, to stack barrels, or to lift any weight over-
1 cwt. shall be classed as an adult and entitled to receive the adult rate of pay whilst so engaged.

(b) Provided further that no employee under 21 years of age shall be employed on the filling of rail or road tank waggons..

' 4. (a) OTHER EMPLOYEES.
Mavxs, N

IN OIL, GREASE, AND PETROLEUM PRODUCTS STORES.
Wages Per Weok:

of 40 Houra,
. 4 d.

(i) Storemen or Packers . . .. - . .. .. .. .. .. 169 ©

Leading hands—as defined in olause 22 hereof— . : .

(L) . . .. .. . .. - .. .. . 1t o
L . . .. .. . .. .. . . . 179 0
(11L) .. . .. . .. .. . .. .. 1 e
v, . o b . . . . . .. ..189 o

(ii) Cosua! bands shall be paid at the rate per hour of 53. 2}d. adjustable under clause 55 hereof.

4L (B IN (OR ON) ANY PLACE OTHER THAN—(i) OIL, GREASE, AND PETROLEUM PRODUCTS STORES, (i)
TOOL AND/OR MATERIAL STORES CONNECTED WITH METAL MANUFACTURERS’ STORES, ELECTRICAL GOODS MANU--
FACTURERS’ STORES, AND ENGINEERING ESTABLISHMENTS, OR WHERE EMPLOYEES ARE IN CHARGE OF, OR ISSUE.
STORES AND TOOLS FOR USE IN SUCH ESTABLISHMENTS, AND (iii) EGG PACKING ESTABLISHMENTS.

(i) N Males employed 1o (or on) or In connexion with—
- - . 8 - -
= ; S . &g G
EE 28| ¢ B i | gt 23
B8 g 3 ﬁg . 2 2E® 28e
& =8 S = 384 8 8 255
& o L @ K FEE 8 &%a agd
5 B | 5%s | 5% B | 288 | .= sid 254
9= | 3 | 888 | i3 esf ) '3 | 338 324%
- Es | 2 | B3l 33| § |hEE| 3 |0 4 |Gzt
A @ B < ] 5 S8 825w 8
oA 2 L ED -] & 2a & -
% 5 | gha | #% 3 Ea3 # ggs S |25s5 =
B S E88 CE| a gor k| 225 £ g2e § ™
£ : o ] o 5
S| 5 5| & PRI - BRI
BEs| § |zE3| g2 | : |gif| 3 |sBa| 3 (383 3 | %
B35 £ |88 | 32 | = | &8 £ | &35 | § |&8x & 4 %
Column No. - . 1 2 8 ‘ 5 6 7 8 ] 10 1 12
Waiaxs Per WEEE oF—
0 10 ] 10 10 40 40 40 40 40 40 40

Hours, | Hours. | Hours, | Hours. | Hours. Hours, | Hours. | Hours. | Hours. { Hours. | Hours. | Hours,

Any person engaged as a Store- | o. d.| & d. s d. s d. s d. s d. s d. e d. s d. 8. d. s d. 8. d..
man, Packer, or Sorter who
{notwithstanding he may be
under the orders of & superior
who does not devote the whole
of his time to supervising the
storing, packing, or sorting)}—

{a) Works singly .
{b) Supervises or direots the
umber of persons 18
ears of age or over
indicated hereunder,

viz, :—
(i) 1,2,3,4,6,0r 6 .
such persons | 186 0| 17 174 0[189 3|174 ol181 wvitss 3l172 3|176 9
(ii) 7 or more such |
persons .. 1186 0| 177 8] 174 6| 189 6|186 9|189 6|203 9| 180 6190 9| 198 3| 194
- Operator of power driven fork
lift or similar mobile power
driven stacking machine or
device . .e

Storeman in charge of » bulk
store removed from the main

186 0 17

-1
o«
?
=

173 0170 o] 172 6)183 O 172 61174 6{182 0| 170 0|174 6.

]
o
—
N
=3
—
1
-
3
84

=3
—
g
®

181 01181 0 181 O 181 6181 0{181 0[181 O 181 Of 181 0181 0181 O|1i81 O

place of business . . . 170 0172 6 .. 172 6(174 6182 0| 170 0174 6-
Packera of crockery, china, or

glassware .. . . .. .. .. .. .. . . .. .. .. .. 173 3-
Packers of metal window frames .. .. .. .. .. . . . . .. .. 170 0
Persons handling pianoe, piano- .

players, or organs .. .. . - .- .. .. 170 0
All male adults not otherwise .

provided for A .. |18 0177 8]174 6170 0|167 0|168 0’183 O0)168 0|170 O|178 9| 168 O{170 O
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(ii) * A storeman and/or packer required to mix and/or blend dye stuffs for sale shall be paid 10s. in addition to the appropriate
rate herein provided.

(iliy Any person called upon to handle paris green or aluminium bronze in locse form, or soda ash other than io metal
containers shall be paid at the rate of 8d. per hour in addition to the weekly rate.

(iv) Storemen or packers called upon to work in cool stores shall be paid 5s. 10'%/,,d. per hour whilst so employed. This
-rate inoludes 11/,,d. as a war loading. Such war loading shall not be taken into account when computing overtime or holiday pay.

Note.—The cates set out in column No. 12 of 4 (b) (i) hereof apply to males employed—
{a) As sroremen in Figured, Roll, and sSheet Glass Stores.
(») In (or on) or in connexion with—
(i) Bulk paper stores or rubber goods manufacturers’ stores. '
{ii) Iron yards in which steel or iron bars, plates, pipes or sheets, blaock or galvanized, are handled.

(iii) Hardware stores.
{(iv) Electrical goods stores (wholesale or retail establishments) other than eleotrical goods manufacturers’ stores.

{v) Match factory stores.

{vi) Wholesale confectionery stores. ’
(vii) Bulk salt stores, stores in which stoves are atocked (exoept stove or oven manufacturers’ stores) and stores

in which sausage casings are stored, packed or sorted.
(viii) Stove or oven manufacturers’ stores.
(ix) Dye stores connected with the busmess of dyeing, or the manufacture of piece-goods or apparel; and
(x) Any place not elsewhere included in clause 4 (b) or 4 (c).

4, (c) TOOL AND/OR MATERIAL STORES CONNECTED WITH METAL MANUFACTURERS' STORES, ELECTRICAL
GOODS MANUFACTURERS' STORES, AND ENGINEERING ESTABLISHMENTS, OR WHERE EMPLOYEES ARE IN CHARGE
OF, OR ISSUE STORES AND TOOLS FOR USE IN SUCH ESTABLISHMENTS.

MacLes.
Wages Per Week of 40 Houra,._
Within 20 miles of
GQ.P.0., Melbourne,
— 10 miles of
G.P.0,, Geelong, At Pﬁ’f‘a';‘
or ltn :gml& I, | ¥allourn. | gt
Mlildurs and
ﬂlppslsnd Dumcta.
8. d. s d s d.
“Tool Storeman (i.e., an adult male employee in charge of recewmg sbormg and i lasumg of tools
and other reqmrements in a tool store) . . .. .. 166 0 172 8 { 163 O
Storeman and/or Packer .. .. .. .. .. .. 170 6 177 01167 6
4. (d) KEae PaCKING ESTABLIS’HMENTS.
Bales. Females.
R 40 Hours. —_— ' 40 Hours.
s d. 8 d.
Any person engaged as a Storeman, Packer, or Any person engaged as a Female Packer or Sorter
Sorter who (notwithstanding he may be under who (notwithstanding she may be under the
the orders of a superior who does not devote the orders of a superior who does not devote the
whole of his time to supervising the storing, whole of his time to supervising the storing,
packing, or sorting)— .packing, or sorting)—
{a) Works singly . 192 6 (a) Works singly 141 9
{b) Supervises or directs the number of persons (b) Supervises or directs the nwmber of
18 years of age or over indicated here- persons 18 years of age or over indicated
under, viz. :— hereunder, viz.
(i) 1 to 6 such persons .. 194 9 (i} 1, 2, 3, 4, 5 or 6 such persons .. 14 3
(ii) 7 to 12 such persons .. 201 6 (i) 7 to 12 such persons .. 150 3
(i) 13 or more such persons 208 9 (iii} 13 or more such persons .. 156 3
Operator of power driven fork lift or similar mobile Egg Packers, Sorters, or Testers—
wer driven stacking machine or device .. 181 © With less than eight weeks’ expenenw .. 131 3
All male adults not otherwise provided for .. 188 0 With eight weeks’ or more experience .. 141 ©
4. {e) OrneEr FEMALES.
Females Employed in or in Connexjon with—
Establishments in
which are sorted
— Mnuufncturlng Waste Pieces or
Chemists® Clippings of Cottons, Any Other Place.
- Factories. Silks, Woollens, or
Woollen and Cotton
Pieces.
Wages Week of—
40 Hours. g pzf) Heo(lzu-&0 40 Hours,
s. d. s d. s d.

Any person engaged as a female Packer or Sorter who (notwithstanding
she may be under the orders of a superior who does not devote the
whole of his time to supervising the storing, pa.ckmg, or sortmg)—

(a) Works singly . 106 3 - 119 9 106 3
(6) Supervises or directs the number of persons 18 vears of age or
over, indicated herecunder, viz.:—

(i) 1, 2, 3, 4, 5, or 6 such persons .. . .. 113 0 126 9 I3 o

(ii) 7 or more such persons . .. .- 130 3 138 9 130, 3

Females employed packing or sorting Iau.ndry work .. .. . .. 113° ¢
Packers of crockery, china, or glass ware o . . o o . 126 9
9

All female adults not otherwme provided for .. .. .. 102 9 109 6 102
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PART IIL

’
PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN BOND OR FREE STORES OR ESTABLISHMENTS
’ ENGAGED IN THE GENERAL BULK STORAGE BUSINESS.
Casval Work.
. 24. Casual employees, ie., persons employed in Bond or Free Stores or Establishments engaged in the gencral bulk storage
business for less than four weeks, shall bo paid at the rate of ds. 111d. per hour, and such employees shall be guaranteed not less
than two hours’ work ab every start.

Clauses, other than clauses 2, 3, 4 (a), 4 (), 4 {c), 4 (d), and 4 (e) of Part 1, and clause 24 of Part 111, of the said
Determination shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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No. 954] THURSDAY, NOVEMBER 23. | [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in November, 1950. ’ .

Dated at Melbourne, this RAY. H. BEERS,
" 21st day of November, 1950. Secretary for Labour.

WOOLLEN AND COTTON TRADE BOARD.

Clause 2 of the Determination published in Government Gazette No. 310 of the 9th May, 1950, shall be replaced by the
following clause : — [

2. (a) JUNIORS.
Waczes PER WEZEE oF 40 Hours.
MALES, FEMALES,

£ s d. £ s d.
Under 18 years of age .29 0 Under 16 years of age .. . . 2 9 0-
16 yeara of age . . . 216 8 At 168 years of age o .. e .. 215 0
DU . . . 318 At 163, .. .- . 300
17 woon - 380 At 17 " e T . . 370
173 . ” . 314 0 At 174 ” ” . . .. .. 313 0
18 ”» ” AN .. .- . 4 80 At 18 » o .. . .. .. 318 6
18 »  ow .. .. .. . 417 8 At 18§ ,. .. .. .. .. 4 5 0
19 » ” . . . . 6 56 86 At 19 " » . . .. .. 410 6
19 2w . .. . 519 6 At 18§  , .. .. .. .. 416 0
20 - ' .. . . 6 60 At 20 »» ”» .. . . 51 6
204 " - .. - . 613 0 At 20§ ” » . . . 65 8 ¢

PROPORTION (within any factory).

The proportion of juniors employed shall mot exceed two to each employee receiving not less than the minimum
adult rate, in determining the proportion of juniors to employoes receiving the adult rate each shift shall be taken into
aocount separately.

(b) Changes in rates to be effective from the beginning of the first pay period to commence after tbe attainment
of the preascribed age.

(¢} A junior female, after four yoars' experi in the industry, sball be paid the rates prescribed for an adult female
in the classification in which she is employed.

No, 954.—-11327/50.—PgicE 3D.
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(d) OTHER EMPLOYEES.
\ Waoers Pk WEER 07*40 Houss.
Woollen and Worsted Section.
ADULT MALES, £ s
Assistant foreman and/or overlovker .. .e . . . ..
Wool Sorting and Wool Scouring and Carbonising Departmenb—

[+-]
-
2]
o &

Wool sorters 9 7 86
Neutraliser attendant overlookmg bouls in ca.rbomzmg pla.nt .. 817 6
Wool scourers and/or carbonisers (other than foremen) respous:ble for uuxmg of hquor and workmg of bowla 8 15 0
Neutraliger attendant .. . . 812 0
Acid bowl attendant . .. .. .. - .. . .. . .. 812 ¢
Burr crushing machine attendant . .- . .. . § 9 0
Truckers, pressers, and/or storemen substantmlly employed a8 such .. .. . .. 8 9 0
Wool top packers . . .. .. .. .. 719 0
All other machine operabors and/or attendents . .- .. .. .. .. .. 718 0
Waste Room—
Leading hand . .. . . - . - o .. 8 40
Operabors and/or a.mmdant.s .- . . . . . .. e .o 718 0
Willey House— i
Leading hand . . - . - .. 840
Teasing maohme or butch ﬂoor opemtors and/or att,ondants .. . . .. .. . 719 0
Dye House (Wool Tops and/or Yarn, Yarn Scouring and/or Bleaching)—
Operators and/or attendants in charge of liquor tanks (not to npply to mnchms operawrs or atbendants) .. 8850
Leading hands .. .. .o .. 8 40
Machine oporators and/or attendants o . . - - . . 718 0
Conditioning house employees (wherever employed) . .. . .. .. .. 716 0
Carding Department—
Head fettler (leading hand in carding room) . .- e e . . .. 840
Fettlers .. . .. .- . ‘e «“ 8 0 0
Al other muclune operu.bors md/or a.ttendants . .. . .. 718 0
Combing Department—
Comb mechanio .. . e . .- .. .. 8 2 0
Combing and - backwash ma.chma aperat.ors .. . .. .. .- - .. 8 0 0
All other machine operators and/or attendants .. .. e .. .. 718 0

Drawing, Spinning, Twisting and Winding (including Weft) Dapartmant.s—
Men in charge of one pair of spinning mules—

Worsted ‘e s .. . . .. . . .. A .. 8 30
Woollen . . .. .- - .. . .. 810
All other machine operubors and/or attend&nm . e e e .. . .. 718 0
Doffers .. . . .. .- .. - . . 7T 9 0
Jobber e .. .. . . .. .. .. .o .. 820
Pin Setting Departmen’t,—
Pin setter—
st year's experience .. .. . . .. .. .. . 714 0
2nd year’s expurience .. . . .. .- . . .. - 719 ©
Thereafter—
Faller pin setter and porcupine setter . e . N .. e .. 810 0
Comb circle and French comb oylinder sstter . .. .. .. . .. 818 0
Roller Covering Department—
Roller (leather or cork) coverer—
lst year's exporionce .. . . . . .. . . .. 7130
2nd year’s experionce . .- .. . e . . .o e 717 0
Thereafter .. . . . .. e .. S, .. .. 880
Roller coverers’ mlsbantﬂ . . . . .s . e e . . 713 0
Warping Department—
Combined warping and sizing machine operator .. . . . . 8 5 ¢
Warpers and/or beamers .. e . . . . 8 00
Size machine hands . .. .. . .. . . .. 718 0
Creelers .. . .. .o .. e .. .. 712 0
Warper (using wea.vmg atta.ohment) .. . .. . e .. .. 8 5 0

Warp Drawing and Warp Twmtmg Department—

Drawers und/or twisters in— .

1st year’s experience .. . e - .- . .. .- .. o712 0

2nd year’s exporience .. .. .. .. .. . . 717 0

Thereafter—

Twisters-in . e .. . . .. ' . . .. 85 0

Drawers-in .. . .. .. .. . .. .. . .. 810 ¢

Warp tiers e T . . . . - . e . 715 0
Weaving Dopartment—
Box loom tuners—

, 1st year's experience .. .. .. . .. .o . .e .. ‘e 716 0
2nd year’s experience .. . .. .. .. .. . v . .. 810
Thereafter .. .. . . . .. . . ve . .. 818 ¢

Plain loom tuners—
st year’e experience .. . e . . .. e . e 713 0
l 2nd year’s experience .. . . . . 719 0
Thereafter .. . e . . .- . .. . . .. 813 0
Card ard/or chain makers . .. .. . . . . e .. 718 0
Pattern weavers .. e . . . . . . . .. 8 80

Weavers—

1st six months' experience . .. .. . . . P . . 715 0
Thereafter .. - . . .. e - .. . .. 810
Beam lifter and loom gmter . . e . .o . . . . 718 0
Perchers .. . .. .. .. . .. . . . 717 0

Piece 8Scouring and Dyemg Deputmenb—

. Leading hand . . . . . 840
Milling, scouring md/or wuhmg mmhme or plooe dymg opanton - . e . .. 800
Wet crabber operators . . - . . «~ 8 00
Other operators and/or sttendants .. . . .- - . . . 718 0
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WaiaEs PR WEEE oF 40 Hours.
OraEr EMPLOYRES-——ADULT MALES-—confinued.
Woollen and Worsted Section—ocontinued.

Finishing Departments £ s d
Sulphur house hands (for time on sulphur house work) . .. e . .o .. 830
Examiners of finished cloth . . . . . . .. . .. 830
Examiners of finished cloth assistant . .- .. . . . . 717 0
Perchers during finishing process .. . . . x . . .. 810
Piece carbonisers . . . . . . .. 8 00
Men engaged on unshrmknble ﬁmshmg pmoess .. . .e e . . . 800
Cloth ocutting or cropping machine operators e . . . .. . .. 800
Operators and/or attendants . . . . NS . e - .. 718 0

Warehouse (Yarn and/or Cloth)—

Leading hand in warehouse where warehouse foreman is not employed e . .. 8 40
Machine operators and attendants .. . . . . .. . . o 718 0
Other operators and attendants .. - . - - - - . 710
Leading band responsible for packing of yarn . . . . .. .. .. 800
Genoral—
Reocorders . e T . . e . . e 7170
Yarn storemen .. .- . . . .o .. .. . .- .. 715 0
Oilers and cleaners .. . e . . o 716 0
All adult males (in any sect,lou) nob el.sewhem spuoxﬁed .. . . . e .. 7860
Cotton Section,
Spinning.

Bale Store—

Man in charge of receipt of ba!es, storage, and putting mixings down .. . . .. 718 0
All other adult males . . .. .. . . e . . w790
Blow Room-— . .
Blow Room Major . .. . .e . 8 80
Leading hand where no blow room ma]or employed . . . . . 8 3 90
Scutchor Tenter .. . e e . . . . 719 0
Feeder .. . .. .. . . . . . . . . 714 0
Carding Dopu.rtmenb—
Card Room Jobber . .. . . - . e . . .. 8 80
Stripper and Grinder . .- . .o . . . .. . .. 830
Stripper .. . .- . . . . .. . . . .. 718 0
Can Tenter .. . . . .. .. .. e .. . .. 716 0
Lap Carrier . . . .. . . . . . . w790
Combing Department—
Needler—
1st years eXperience .. .. . . .. . . . . o 714 0
2nd yoar’s experience . .. . .e .. . . .. 719 0
Thereafter .. .. . .. . .. .. e e .. 810 0
Jobber .. . . .. . oo . .. . . . .. 8890
Comber Tenter .. e . . . . . . . . 718 0

Draw Frames—

Draw Frame Tenter e . . . . .. . . . .. 715 0

Slubbers—

Slubber Tenter .. . . e . .. . .- .. . .. 718 0
‘Back Tenter . . . - .. . e . . . .. 7920

Intermediate—

Tenter .. . . . . . . .. . . . .. 718 ©
Back Tenter .. . . . e . .. . . . w790

Rovers—- .

Tenter .. . o . . .- . . . . .e .. 718 0
Back Tenter . .. .. . . .. o .. . . . 7980
Ring Spinning—
Ring Jobber . . . . . . . .. 880
Ring Spinner o - - . .. .- e . .. .. 718 0
Head Doffer . .- . . . .. . . .. 714 0
Doffer .. .- . .. .. . - . .. . . 790

Mule Spinning—

Man in charge of one pair of mulos . “n . . . . . .. 880
Piecer .. e . . - . .o .o .. . .. .. 715 0

Winding Department— !

Winding Jobber .. . . - . . .. . . .. 880
Winders . . . . .. .. . . . . . 717 0
Packer .. o .. .. . . .. . o712 0

Doubling and Cabling Dapartment,—

Doubling Jobber .. e . . . . . . . 880
Doublers .. .. . . . . . .. .. 718 0
Doffers .. .- . . . . . . . . 790
Goneral—
Roller-noverer .. .. .. .. .. . . .. . .. 8 80
Rollor-coverer’s Assistant .. .o . . . .. 713 0
Waste Man L. . . . . - .. . .. 713 0
Qilers and Cleansrs . . o = . . w716 0
Sweepers .. .. . . .. . .. .. 790
Tapeman and /or Bandman . . ‘. . . . . w790
Laborers (Truckam, Wheelers and Cm’lars) e . Ve . . . . .. 7T 90
Packers .. . . . . .. . . .. .o . 712 0
Recorders .. . .. . . . . . - 717 0
Layer-on .. .. . e R A )
Yarn Warehousema.u (in charge of more tlmn 3 operatlves) .. . . . .. 8 80
Yarn Warehouseman (in charge of 3 or less than 3 perutlves) . .. . .. . 719 0
Yarn Warehouse—operators and attendanta . .. .. . . .. 715 0
Males not elsewhere included .. . v .. e . .. . W 71 60
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Waces pE8 WEEK or 40 Hours.
Oraer EMPLOYERS—ADULT MALES--confinued,

Weaving.
Warping and Beaming— £ & d
. Warpers and Beamers . . . .- . . .. . . .. 800
Creelers .. ve .. .. . . . . .. .. .. . 7120
Sizing Department—
Slasher Sizer—leading hand if no foreman employed . .. . . . .. 818 0
Assistant, Slasher Sizer .. - - e - .. . . . .. 718 0
Slasher’s Labourer . .. . .. . .. . .o o 7T120
Dry Taping Machine Opembors . .. . .. .. . . .. 718 0
Dry Taping Machine Operator’s Assistant .. . . . . . 712 0
- Twisting-in and Drawmg-m Departmenb—
Twister-in .o . . . . . 820
Drawer-in . . . . . . .o . . 8§ 2 0
' Warp Tiers . . . .. . . .o . . 718 0
Reacher-in . . . . . . .. . . .. 712 0
Tuning Department—
Plain loom tuners—
Istyears experience .. .. . . . . . . . .. 718 0
2nd year’s experionco .. . . .. . e . . . .. 8 3 0
Thereafter .. e .. .. = . . e .- . .. 8 8
Box loom tuners—
1st years experience . .. .. .. . . . .. . .. 8 3
2nd year’s axpermnoe“ . ‘e . . . . . .. 8 80
Thereafter .. . . - . . - .. . e .. 813 0
Automatic and Jacquard loom tuners—
1st year’s experience .. . .o . . . 83 0
2nd year’s experience . . .. .. . . . . . . 880
Thereafter .. . . . .. .. . 818 0
Beam lifter and loom ga.lter . . .. .. . . .. 718 ¢
Weaving Department—
Weavers—
1st six months’ expenonoe e . - . . v .o .. 715 0
Thereafter .. . .. .o . . .e .- .. 8§ 1 0
Battery fillers .. . . . . NS .. . 7 0
Bleaching—Dyeing and F:mslung Depart,menb—
Leading hand employed on dye or bleaching machines .or vata . . .o . .. 8 30
Grey room warehouseman (man in chargs) . . . - .. .. .. 718 0
All other machine operators and/or n.tt.endante . . .. . .. . .. 718 0
Dye house storeman .. .. .. . . . . 716 0
General—
Card cutters and/or chain makers .. . Ve . . . . .. 718 0
Cloth examiners—finished cloth .. . . . . .. .. . 8 2 0
Cloth pickers . . .. . . . . 716 0
Cloth wareho (man in oh —dyed and ﬁmshed oloth) . - . . . 880
Cloth warehouseman o .. . .. .. . .. .. 715 0
Yarn warehouseman . . .. . . .. . . . .. 716 0
Oilers and cleaners . . . . . . .. 716 0
Splicers and Creelers . s . . . . o . . 7120
Recorders . e .o . . .. 717 0
Machine upera.tors &nd/or attendants—not elsewhsre olassifiod . - - .. .. 718 0
. Males-—not elsewhere included - . . . e . . . . 7 60
) Miscellaneous Section. '
Braids, Tassels, Labels, and Ribbons.
Loom Tuners—
st years experience . . . . .. . 8 3
2nd year’s ex'penence . . .. . . . . . 880
Thereafter . . . .. . . .. 8130
Jacquard Card Cul;haru—.
lstyeu’sexperience .. . . . . . e .. . .. 830
2nd year’s experience . . .. .. .. .. .. . -- .. 8 80
Thereafter . .. .. . .. . C . .. .. .. 813 0
Card Handlers and/or Chn.ngen .. .. . . . . .. .. . 718 0
* Weavera—
Ist six months’ expencnoe . . .. . .. . .. 715 0
Thereafter - .- . .. . . .- . . .. .. 810
Warpers . . . . . . . 8 00
. Twisters-in .. . . .. 8 0 0
"All other machine opemtors lnd/nr at.kmdantn . . - . = .. 718 0
Oilers and Cleaners .. . . . . .. 715 0
Other male labour not ahewhere spe(nﬁed . .. . . . 7 6 0
Carpets.
Dye House—
Leading Hand . .. .. .. .. .. .. .. 8 3 0
M:whme Opemtors a.nd/or "Attendanta . . . .. .. .. .. . 718 0
Winding Department—
Slasher, Size Hand .. . - - . o .. . - .. 830
- amers . . .. . . . . . .o .. .. .. .. 716 o
H Bobbin Winder .. .. . .. .. . . .. .. . .. 718 0
o :. Cheess Winder .. - .. . .. . .. . . .. 7186 0
-, . Leading Handemdmg . .. .. .. .. .. .. .. .. 8 4 0
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Waczes rEB. WEER or 40 Hours.

Oraar EMPLOYEES—ADULT MALES—confinued.
Carpets—continued

Weaving Department—
Loom Tuners—

No. 954—November 23, 1950

Gripper 1oo|n, spool gripper loom, leton, Jacquard and spooI Aﬂmnster Ioms :—

1st year’s experience
2nd year’s experience . ..
Thereafter . ..

Wilton p]m.n looms :—
lst year’s experience
2nd year's experience . .
Thereafter .. .. ..

Weavers—

Gripper loom, spool gripper loom and spool Axminster looms :—

1st six months’ expenence ..
2nd six months’ experience
Thereafter ..
Wilton Jacquard looms —
st six months’ experience
2nd six months’ experience ..
Thereafter .. ..
Wiltor plain looms .. ..
Loom Creeler .. .
Finishing Department—
Brushing machine . ..
Steaming machine . . ..
Shearing machine o .
Roll and measuring mzmhme .- .
Back starching .. .
Other machino operators and/or a.ttendnnts

Warehouse—
ing hand in warehouse .. ..
Other warehousemen . .. .
General—
Solderer .. .. .. .. ..
Card Stampers .. . ..

Oilers and Cleaners
Other male labour not elsewhere specxﬁed

Elastic Webbing.

Loom Tuners—
1st year’s experience .. .. .
2nd year's experience .. . ..
Thereafter -
Weavers—
1st six months’ experience
2nd six months’ experience
Thereafter .. .-
Braiders and Rubber-coverers—
st three months’ experience ..
2nd three months’ expenence .. .
Thereafter .. .. .e
Dya Huuae employees .

mehmg Machma Opera.tors

Winders . . .
Yam Storemen .. - .
Packers and ‘Despatchers . .-

Other male labour not elsewhere speclﬁed

Warp Merocerising—
Man in Charge

Machine Operators .. .. .
Quilling Opemtors . .. ..
Twisters . . .. ..

Reelers .. L. .. ..
Cone Winders .. .. .. ..
Yarn Storemen .. Ve . .-

Packers and Despatchers .. -
Other male labour not elsewhere specxﬁed ..

Printing Woven Fabrics,

Roller machine printer ..
Man designing on copper rollers

All other employees engaged on roller ma.chme prmtmg process

Textile and fabric printers (hand painting) ..
Textile and fabric printers (screen printing)
Printing Room assistants - ..
Measuring and blocking machine opemtors .
Calender operator

Dye House—machine operators a.nd/or a.tt.eudants
Stenter operator .. ..
Leading Hand employed on steu.mmg .. .
Leading Hand employed on colour mixing .
Warehouse—operators and/or attendanta .-
Other male lagzur not elsewhere specified
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ADULT FEMALES.

Victoria Gazette

‘Wages per Week of 40 Hours,

N 18t Three 2nd Thres
Months’ wMom‘.h!’ Thereafter.
WOOLLEN AND WORSTED SEOTION.
Combing De;aartment. £ s d. £ o d £ s d
Combing and Backwash machine operators . .. .. 5 9 8 512 6 515 6
All other machine operators and/or attendants .. . 59 6 512 6 515 6
Drawing, Spinning, Twisting and Winding (Im:ludmg Weft) Departmem
All machine operators and/or attendants 5 9 6 512 6 5§15 6
‘Warping Department.
Warpers using wave motion .. . .- e 59 86 514 6 519 6
Warpers . .. . .. .. 5 9 6 513 8 517 6
Weaving Department.
Weavers .. .. .. .. . 5 9 6 513 6 519 6
Mending and Darning Depariment.
Examinera and/or passers of pieces after mending .. .. . 516 6 516 6 6 3 6
Worsted menders and darners . 514 6 514 6 519 6
Other menders and darners (except Bunnel and blanket menders) . 5 9 6 512 6 517 8
Qther examiners and passers .. . e . 59 6 512 6 515 6
Whipping machinists e e . . - ) 59 6 512 6 5156 6
Knotters and burlers. . . . . . .. . 5 9 6 512 6 515 6
Finishing Department.
Operators and/or attendants .. .. . . - 59 86 512 6 515 6
Warehouse (Yarn and/or Cloth).
Machine operators and attendants . “ . .. . 59 6 512 6 515 6
Other warehouse employees including packers .. . . . 59 8 512 6 - 512 6
General.
Recorders .. . . 5 9 8 512 6 515 6
-All other females in any &eotlon not elsewhem spemﬁed .. 5 9 8 5 9 6 5 9 6
Corror SECTION.
(a) Spinning Section.
Combing section— .
Combing tenter 59 6 512 6 515 6
Drawing frame section—
Draw frame tenter.. .. .. .. . . 5 9 86 512 8 516 6
Slubbers—
Slubber tenter . o . o . . . 5 9 6 512 6 515 6
Back tenter .. .. .. .. .- . . 5 9 6 512 6 6-12 6
Intermediate—
Intermediate tenter .. .. o . . 5 9 6 512 6 515 6
Back tenter o o .. - . . . 59 86 512 6 512 6
Rovers—
Rover tenter .. .. .. . . . . 5 9 6 512 6 515 6
Back tenter .. .. . .. i . . 5 9 6 512 6 512 6
Ring spinning department—
Ring spinner . . . . .- .o . 5 9 8 512 6 516 6
Head doffer . .. . .. .. .. . 515 8 515 6 515 6
Doffer .. .. . .. o . . ) 59 8 512 6 512 6
Winding departmenb—
Winders .. . .. .. . e . 59 6 512 6 5156 6
Doubling depart.ment.——
Doublers .. . N .. . . .. 5 9 8 512 516 6
Doffers .. .. .. . .- .. w0 . 56 9 6 612 8 512 8
General—
Reoorders .- - . . 5 9 6 512 6 515 6
Roller coverers nwsumms .. . . o e . 5 9 8 512 8 512 6
Packers .. .. .. . 5 90 8 512 6 512 6
. 5 9 6 512 & 5 9 6

Adult femaies 1n any section not elsewhere epeclﬁed e .-
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ApuLr FeMALES—condinued.

‘Wagea per Wesk of 40 Hours.

1st Three 2nd Three
Months* Months® Thereafter.
Experience, Experience.
CoTrox SECTION—Ccontinued.
(b) Weaving Section. £ s d £ s d £ s d
Winding department—
Winders .. 6 9 86 512 6 56156 6
Warping and beam.mg departmenb—
Warpers and/or beamera .. .. . 59 86 512 6 617 6
Creelers . . 5 9 6 6512 6 612 6
Twisting-in and dmwmg-m depnrtmenb——
Twisters-in . 512 6 515 6 510 6
Drawers-in .. 512 6 515 6 519 6
Reachers-in 5 9 6 512 6 515 6
Weaving depurtmem,—-
Weavers .. .. .- . .. e - .. 5 9 8 513 6 619 6
Battery fillers .. .. . T .. .. .. 59 6 512 6 512 6
General
Cloth examiners, finished cloth .. .. .. 516 6 516 6 6 3 6
Card cutters and/or chain makers . o 5 9 6 512 6 515 6
Recorders e .. . .. .. 5 9 8 512 6 65156 6
Cloth pickers . .. .. 5 9 6 512 6 515 6
Warehouse employees mcIudmg packers .. .. .. 5 9 6 512 8 512 6
Splicers and creelers (Tyre Cord) .. .. 5 9 6 512 8 512 6
All adult females in any section not elsewhere apemﬁed .. 59 6 5 9 8 5 9 6
MISCELLANEOUS SEOTION.
Braide, Tassels, Labels and Rabbom Section.
Assistant forewomen and/or overlooker . . 6 4 6 6 4 6 6 4 6
Weavers . .. - .. . . .. 5 9 8 5613 6 519 6
Warpers .. . . 5 9 6 513 6 517 6
Other machine opemtors nnd/or attendants .. . . 5 9 6 512 6 65156 6
Recorders .. . . .. .. 5 9 6 512 6 515 6
Warehouse employees mcl\ldmg pa-ckers .. .. .. . 5 0 6 512 6 612 6
Other females not elsewhere specified .. .. . . 6 9 6 5 9 6 5 9 6
Carpet Section.
Assistant forewoman tmd/or overlooker . o .. . 6 4 6 6 4 6 6 4 6
Weavers .. ) " . . N 5 9 6 513 6 519 6
Betters and spool setters . .. .. .. . .. . 5 9 8 513 6 517 6
Creelers .. .. . .. AN .. . . 5 9 6 512 6 515 6
Threaders .. .. . . .. 5 9 8 512 6 515 6
Examiners and mendem .. . . .. . 59 6 512 8 515 6
Card stampers and lacers .. .. . 5 9 6 512 6 515 6
Winders . . . 5 9 6 512 6 5156 6
Whippers, frmgers, trimmers and plckers .. .. . 5 9 6 512 6 515 6
Other machine operators and/or attendants - .- . 5 9 6 512 6 515 6
Other females not elsewhere specified .. .. .. .. . 5 9 6 5 9 6 5 9 6
Elastic Webbing Section.
Assistant forewoman and/or overlooker . .- .. . 6 4 6 6 4 6 . 6 4 6
Weavers .. . . . . 5 9 86 513 6 519 6
Braiders aud/or rubber-coverers . e .. .. . 5 9 6 512 6 6516 6
arpers . . . . 5 9 6 512 6 516 6
Examiners .. .. . . . . . . 5 9 6 512 6 516 6
Winders o o - .- o 5 9 6 512 6 516 6
Packers and despatchers . . .. .. . o 5 9 8 6512 6 512 6
All other machinists . .- . .. . 5 9 8 512 6 5156 6
Other females not elsewhere specxﬁed .. .. o .. - 5 9 6 65 90 86 5 9 6
Mercerssing Scdum. R
Asgistant forewoman a.nd/or overlooker . .. .. .. 6 4 8 6 4 6 6 4 6
Quillers - . . . . - . 5 9 86 512 6 516 6
Reelers .. .. .. .. . .. .. . 5 9 8 512 6 5156 6
Winders . . .- . .- . 65 9 8 512 6 515 6
Other females not elsewhera speclﬁed . .. 5 9 6 5 9 6 5 9 6
Peintivg WoveN Fasrics SecTioN.
Technical drawers and/or designers . 5 9 86 512 6 615 6
Textile fabric printers (hand painting) 59 86 512 6 5156 6
Textile fabric printers (screen printing) .. .. .. .. 5 9 86 512 6 512 6
Screen room and/or photographers’ assistants .. . . .. 5 9 6 512 6 515 6
Examiners of finished fabrics (meludlug petehers) . 5 9 6 512 6 515 6
Pinners .. - .. .. .. 5 9 8 512 68 512 6
Storewomen .. .. .. .. . 5 9 6 512 6 512 6
Recorders .. .. .. .. . 5 9 8 512 6 5712 6
Packers and/or wnrehouse women .. .. .. 5 9 6 512 6 512 6

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GoUuBLEY, Government Printer, Malbourne.
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No. 955} . THURSDAY, NOVEMBER 23. [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages

Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in November, 1950.

Dated at Melbourne, this RAY. H. BEERS,
21st day of November, 1950. . Secretary for Labour.

LEATHER-GOODS BOARD.

Clauses 2, 4, 5 and 6 of the Determination pubhshed in Government Gazete No. 644 of the 21st August, 1950, shall be
replaced by the following clauses :—

2. Waces Per WEEX.
Within 20 Miles of
G,.P.O,, Melbourne
10 Miles of G.P.O.,
B Geelong ; at Other Parts
‘Warrnambool and of Victoria,
within Mildura and
Gippsland Districts,
£ 45 d £ s d
Journeymen engaged in the manufacture or repa.u' of hi belting, gask and
pump washers or umdar articles . .. . 817 0 814 0
All other Jousneymen . 9 30 9 0 0
Journeywomen engaged ln the tnmlmng oi gloves, outﬁmg out forcetts and quxrks, or
cutting cotton ends .. 517 9 515 6
Other Journeywomen 6 3 3 6 1 0

Norm:—Females working on large machines (132K, 7'5, 45K, or any similar class of machine, and Grummet) shall be
paid 3s. 6d. per week extra.

No. 955.—11393.—PrIcE 3D.
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APPRENTICES—MALES,
. 4. {8) The probationary period of trainee npprém.ioes or apprentices shall not exceed three months.

{b) The minimum rates of wage to be paid to apprentices or probati s shall be not less than the following :—
Wages Per Week,
Within 20 Mjles of
= e
Rritd Other Parts
e SR A of Victoris.
within Mildurs and
Gippsland Districte,
s d. s d.
Five year terms— : .
First year’s experience .. . .. - .. .. o 43 0 42 0
Second year’s experience .. .. .. .. . . . . 530 0 49 0
Thxrdryea.rs experience .. i .. . . o .. .. 786 70 0
Fourth years experience - . NS .. . . .. .. 114 6 112 0
Fifth year’s experience .. .. .. . - .- .. . 143 ¢ 140 0
Four year terms— '
First year’s experience .. .. - - . . - - 43 0 42 0
Second year’s experience .. . . .. .. .- .. .. 71 6 70 0
Third year’s experience .. . .. .. e T ! .. .. il4 6 112 0
Fourth year’s oxperience .. .- .. . .. . .. .. 143 © 140 0

(c) Experience in this clause means actual experience whether as an apprentice or otherwise, in any one or more of
the operations provided as apprenticeship operations. .

(d) Except as otherwise provided minors may be engaged in the following occupations under contracts of apprenticeship
or t,raineo apprenticeship framed in conformxty with this Determmanon —

= Cutting or clicking; ™ : - N -
Trunks, and/or leather bag and case maker ; .
"~ Fibre, veneer, canvas or other case muker H h .
Machine belt maker ; N . * -
Sporting goods maker of leather;
- Ladies’ hand bag, wallet and-purse maker ; - T s i -
Leather goods maker ;
Glove maker (other than sporting goods);
Leather coats, hats or caps maker;

(¢} The period of apprenticeship shall not exceed four or five years, including any penod of experience in the occupamon '
to which the minor is being apprenticed prior to entering into the indenture of a p.

(22

(f) An employer espeomlly qualified to teach apprentices may, with the consent of the Wages Board, employ a greater
proportion of app to trad » than herein specified.

(g) Until further order any contract of apprenticeship may contain the following provision :—

If through lack of orders or through financial difficulties the employer is unable at any time to find employment
and training for an apprentice, and if & transfer to another employer cannot be arranged, the obligations and duties
imposed by the indenture may with the conourrence of the apprentice and his guardian be suspended for a period .,

upon or if no such agreement is arrived at may be cancelled by the employer. The onus of proof of *
circumstances justifying,such cancellation shall be oo the employer.

(A) Any upgrentxce who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may
by agreement with his master serve as an apprentice until he reaches the age of twenty-three years.

() All wages shall be paid without deduction for specified holidays or for unavoidable absences through mcknen
to the number of 40 hours of working time per annum.

(j) The apprentice at the end of the calendar period of any year in which he has a.ctuu.ll‘\: given service to the
master upon less than the ordinary working days prescribed in. this Determination, or in which he has unlawfully absented
himself without the master’s consent shall, for every day short of the said number of working days, and for every day of such
absence, serve one day, and the calendar penod of the aucceeding year of his service shall not be desmed to begin until the said
sdditional day or days shall have been served.

(k) The ordinary hours of employment of apprentices shall be the same in each workshop as those of journeymen.

(1) An apprentice under the age of eighteen years shall not be liable to work overtime unless he so desires.

(m) An apprentice shall not work under any system of payment by results. .

{n) Ao employer shall not, e:thot directly or indirectly, or by any pretence or device receive from any person or requirs

or Eermn. any person to pay or give any consideration in the pature of a premium or bonus for the taking or binding of any
P or appr

Juxior WoRKERS—MaLES.
5. (@) Junior workers may be employed at the following rates of pay :—

Wages Per Week,
‘Within 20 Mliles of
Age G.P.O., Melbourne ;

. lOHﬂuofOPO Other Parts
woetlong; &t U | of Victaris,
within Mildura and

. Glppeland Districts, .

' o o d . d
Under 168 year of age . .. . . .. .. . .. 43 0 2 0
16 and under 17 years ofage . . .. .. . . . 57 3 56 0
17 and under 18 years of age ., .- . .. .- . . 71 & 70 0
18 and under 19 years of age . .- .- .- . .- 8 9 84 0
19 and under 20 years of age . . - . . 114 6 112" 0
20 and under 21 years of age . . . ve 143 O 140 0
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(b) The proportion of Junior Workers and apprentices allowed shall be :—

Male Employee recelving at least Adult Male Basfc Wage. - Juntor Workers iIncluding Appreatices.

2 to 20 . .. o . . . .. | 1 for every 2 such male employees
Over 20 - .. .- - .. .. .. | A further 1 for every 3 such male employees over 20

In con;;-)ut,ing the proportion under this sub-clause the number of such male employees employed for the whole of the
previous six months shall be taken.

Notwithstanding anything contained herein employers engaged in the manufacture of laminated belting may employ

in the exclusive manufacture of such belting three male juniors to each adult employee employed in the manufacture of
taminated belts.

Juxior WORKERS—FEMALES.
6. (a) Female junior workers may be employed at the following rates of pay :—

Wages Per Week.
Within 20 Miles of
Ave. $6'Hien of GE.0.,
babrittd Other Parts
woselong; at of Victoria.
' within Mildura and
Gippaland Districts,
s d. .8 d
Under 16 years of age .. .. .. . .. .. 43 © 42 0
16 and under 17 years of age . . . .. .. .. . 53 6 52 6
17 and under 18 years of age . .. . . . . .. 60 9 59 6
18 and under 19 years of age . . . . .. . . 68 0 66 6
19 and under 20 years of age .. . .. . . .. .. 5 0 73 6
20 and under 21 years of age . .. . .. . . . 93 0 91 0

and thereafter the minimum wage prescribed for adult females as adjusted from time to time for the class of work which they

are doing, provided, however, that a junior female, after four years’ experience in the industry covered by this Determination
shall be paid the full adult rate prescribed in clause.2,

(b) For the purposes of this olause ‘‘ experience’’ shall mean any form of employment in this industry.

(¢) Employers who wilfully employ juniors without taking into account previous experience shall be guilty of a breach of
this Determination.

(d) The proportion of female apprentices and/or junior workers shall not exceed two to one adult female receiving the
minimum wage.

Clauses, other than clauses 2, 4, 5, and 6, of the said Determination shall remain in force.

By Authority: J. J. GourRLEY, Government Printer, Melbourne.






[6259]

VICTORIA

GOVERNMENT GAZETTLE.

Published bp Authoritp.

[Regiatered at the General Post Office, Melbourne, for transmission by post as o newspuper.)

THURSDAY, NOVEMBER 23.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
. FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in November, 1950.

Dated at Melbourne, this
21st day of November, 1950.

RAY H. BEERS,
Secretary for Labour.

POTTERY BOARD.

Clauses 2 and 21 of the Determination published in Governmemd Gazette No. 1123 of the 21st December, 1949, shall b€
replaced by the following clauses :—
APPRENTICES OR IMPROVERS.
2. Within the Metropolitan District as defined in the Factories and Shops Act 1928 (No. 3677) and the Orders in Council,
thereunder ; such portions of the City of Heldelberg, and of the Shires of Broadmeadows, Doncaster and Templestows, as are

not within the said Distriect; the Citles of Chelsea and Mordialloc; and the Shires of Berwick, Bulla, Cranbourne, Dandenong
Eltham, Ferntree Gully, Gisborne, Keilor, Lilydale, Melton, Mulgrave, Romsey, Werribee, and Whittlesea,
MavLcs.
Wages per Week.
Employed Iu All Other Places.
Em'ployod In
Gayhé)ilul
- excoeding Ei Special
25 ft. in Depth. Adjustable Rate. N onding Loading Total Wage.
{Non-adjustable), (Non-adjustable),
s d. s d. s d. 8. d.
Under 15 years of age .. .. 34 6 3 2 3 38 0
15 years of age . .. .. At the 40 3 1 6 2 9 4 6
16 .. v . Rates 45 9 1 6 3 3 50 6
17 . . . . prescribed 55 0 1 9 3 9 60 6
18 .. " . for 4 0 2 8 5 0 81 6
19 . . . Adults 87 0 3 0 6 0 9% o©
20 » 107 0 3 9 7 3 118 0
FEMALES.
Wages per Week.
Commencing Age.
16 Years or Under, 16 Years.
E Spectal Ei Special
Adjustable El:m :; N Lop:gizg Total Adjustable 1”2;5?5; 4 I.op:glng Total
Rate. (Non- (Non- Wage. Rato. (Non- (Non- Wage.
adjustable). | adjustable). adjustable), | adjustabls),
s d. s d. s d. e d. s d. s d. s d. s d.
ist 6 months . . 34 0 1 3 203 37 6 .. .. .. s
2nd 6 months .. .. . 39 3 13 29 43 3 .. .. .. ..
st year . .. . .. .. .. .- 39 3 1 3 29 43 3
ond ., 44 6 1 6 30 49 0 47 9 1 9 3 3 52 9
3d ,, 47 9 19 3 3 52 9 54 3 1 9 39 59 9
4th ,, 54 3 1 9 39 59 9 8l 9 20 4 3 68 0
5th .. . 8L 9 2 0 4 3 68 0 68 6 2 3 4 9 % 6
6th . .. . .. 68 6 2 3 49 75 6 .. .. . ..
and thereafter the minimum wage

No. 956.—11385/50. —PRICE 3D,
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FemaLes—contsnued.

Whages por Week

Commencing Age,

17 Year. 18 Years.
E Specisl E Special
Adkl:tahlo mf:gc v Lol;?l!iug Total Adk-x.mble Lo&dlmmemnq Loading Total
te. {Non- (Non- Wags. te. (Non- {Non- Wage.
adjustable), | sdjustable), adjustable). | adjustable).

s d s d. o d & d s d s d. a d. s d
lat Year 45 9 1 6 3 3 50 6 47 9 19 3 3 52 ¢
2nd ., 54 3 1 9 39 59 9 61 9 20 4 3 68 0
3rd 61 @ 2 0 4 3 a8 0 68 6 2 3 4 9 75 6
4th .. .. .. 68 6 2 3 4 9 % 6 . . . .

and thereafter the minimum wage
Commencing Age.
19 Yoars. 20 Years,
Ej 8 1 Eme, 8
Adg:uble l?:a f;?:’ Loapeg:g Total Adi‘u:'t:hlo Io:}ul:gq I.oadmm Totai
te. (Non- (Non- Wage. . (Non- {Non- Wage,
adjustable). | adjustabile). adjustable). | adjustable),

8. d. s d. & d. s, d. s d. s d. s d. s d.
lst year . . .. 54 3 1 0 3 9 59 9 64 3 2 3 4 1 0
2nd ,, .. . .. 88 6 2 3 4 9 75 6 . .
and thereafter the minimum wage

WITHIN ALL OTHER PARTS OF VICTORIA.
MALES.
Wages per Week.
Employed {n ALl Other Piaces.
Emlployed 1)
ex ug E; Special
25 ft. o Depth, Adjustable Rate. Lot f.':;’ Lnldming Tota! Wage,
(Nou-adjustable), {Non-adjustabie),
2 d. s d. a d. s d
Under 15 years of age .. .. 33 9 13 2 3 31 3
15 years of age .. .. .. At the 36 6 13 Z 8 40 3
6 " .. .. .. Rates 4 6 I 6 3 0 49 0
17 .. i .. . .. preseribed 50 0 1 9 3 6 556 3
18 ,, " .. .. e for 71 98 2 8 5 0 7 3
19 " . . .. Adults 83 3 3 0 5 8 92 0
20 " .. .. .. 102 ¢ 3 9 70 113 6
FeEMaLES.
Wages per Week.
' Commencing Age.
15 Years or Uader. 18 Years.
- E Spectal B 5
Adil?:ubl. af;gf::i luged?n.g Total Adjustable m::;’ Lop:‘ﬂ:lg Totat
te. {Non. (Non- Wage. Rate, {Non- (Noa- Wage.
adjustable). | adjustable). adjustable). | adjustable).
s d. s d. s d s d. s d. s 4. s d s d
Ist 6 months .. .. .. 33 9 i 3 2 3 37 3 . .. ..
2ad 6 months . .. .. 37 8 I 3 2 6 41 3 . .. .. ..
1st. year . o .. . .. . .. 37 6 1 3 2 6 41 3
2od ,, .. .. .. 42 3 1 6 3 0 46 9 46 6 19 3 3 51 6
3ed 0 ¢ .. .. . 46 6 1 9 3 3 51 6 49 6 19 3 6 54 9
T 4th .. .. . 49 6 1 9 3 8 54 9 58 6 20 4 0 64 6
5th ,, .. . .. 58 6 2 0 4 0 64 © 66 6 2 38 4 9 73 6
6th , .. . . 66 6 2 8- 4 9 73 6 .. . ..
and thereafter the minimum wage
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Freuarxs—continued.
Wages per Week.

Commencing Ags.
17 Years. 18 Years,
e Emergenc; Special E Spectal
Adjustable I,o:sdlngy bg::lng Total Adi‘u:ublo Tor :gc’ Iop:;inx Total
Rate. (Non- {Non- Wage. te, (Non- {Non- Wage,
adjustable). | adjustadble). adjustable). | adjustabls).

& d. s d s d. s d 5. d. s d. s d. s d.

st year .. .. .. 39 3 13 2 9 43 3 45 9 19 3 3 5 9
2nd ., . .. . 49 0 19 3 6 54 3 38 6 3 0 4 0 64 6
3rd . .. .. 58 6 20 4 0 64 6 86 6 2 3 4 9 73 6
tth ,, e r .. 66 6 2 3 4 9 73 6 o . . ..

and thereafter the minimum wage
Commencing Age.
10 Years. 20 Years,
- Emergency |  Special Emergency | Special
Adjustable Loadlng Loading Total Adjustable Loading Loading Total
Rate. {Non- {Noa- Wage, Rate. (Non- (Non- Wage.
adjustable). | adjustable). adjustable). | adjustable),

A d. s d. « d. s d. s d. s d. s d. s d.

ist year .- . .. 50 38 i 9 36 65 6 58 6 20 4 0 64 6
2nd ,, .. . .. 66 6 2 3 1090 73 8 . . . ..

and thereafter the minimam wage

Proportion (in any factory or place).

Apprentices,
One male apprentice to every two or fraction of two muale workems receiving not less than the minimum wage.
One female apprentice to every two or {raction of two fomale workers receiving not less than the minimum wage.

An amended indenture of Apprenticeship prescribed by the Board was approved on 31st May, 1926.

Improvers.
Three male improvers to every four or fraction of four male workers receiving not less than the minimum wage.
Three female improvers to every female worker recciving not less than the minimum wage.

ALL OTHER EMPLOYEES.

Within_the Metropolitan District as defined in
the Factories and Shops Act 1928 (No, 8677)
and the Orders in Council thereunder; such
rtion of the City of Heidelberg, and of the
hires of Broadmeadows, Doncaster, and
Templestowe, as are not within the sald Dis- Within all Other Parts of Victoria.
trict; the Cltles of Chelsea and Mordialloo;
— and the Shires of Berwick, Bulla, Cranbourne,
Dandenong, Eltham, Ferntree Gully, Gisborne,
Keilor, Lilydale, Melton, Mulgrave, Romsey,
Werribee, and Whittlesea,
Wages per Week. ‘Wages per Hour. Wages per Week. ‘Wages per Hoar,
All Departments. s d. s d. s d. s d.
*Head burner .. .. . . 174 0 4 43 171 0 4 B/
*Burner .. . . .- .. 168 0 4 2 165 0 4 1}
Burner’s assistant (i.e. a person who under the
instructions of & burner assists in firing a kiln
or kilns) . e - .. 162 0 4 0} 159 0 3 117/
Mouldmaker .. .. e .. 176 © 4 4% 173 0 4 3%,
Kiln labourer (i.e.,, a person whose duties
comprise assisting & placer, drawer, or
getter, and/or the cleaning of fire holes and /or
flues) .. . o .. . 160 0 4 0 157 0 3 11/,
Clayhole men working underground in shaft
and/or tunnel (employers to provide tnols) 180 © 1 6 180 0 4 8
All other clayhole men (employers to provide
tools) .. . .. .. . 170 0 14 3 1867 0 4 21/,
Men boring or using explosives . . 176 0 4 43 172 0 4 33
Fexmarrs.
Females .. . . .. . 83 3 2 21/, 8 3 2 1%/,
MavrEs.
Glazed Pipes and Salt-glazed Ware.
Flanger .. N . .. .. 175 0 4 4 172 0 4 3t
Man in charge of plunger .. .. .. 167 6 4 21 164 6 4 17/,
Presser .. ol .. .. .. 171 0 4 3, 168 0 4 2%
Setter .. N .. .. .. 171 0 4 33/, 168 0 4 2%
Junction sticker ‘e . .. 171 © 4 3%/, 168 © 4 2%
Man working pipe flanging machine - 165 0 4 162 0 4 03
Mandril operator . .. .. .. 162 0 4 0% 159 0 ) 3 117/,
Bitumen jointer .. . .. o 164 0 4 13 1861 0 4 0%y,
Drawer .. . . .. . 165 0 4 13 162 0 4 0}
Feeder of pipe machine .. . .. 162 0 4 0} 159 0 3 117,
Man taking off pipe machine - .. 160 0 4 0 157 0 3 11Y/,
Man in charge of pug or mixer machine .. 160 0 4 0 157 0 3 111/,
Machine rigger .. .. .. - 165 0 4 14 162 0 4 0}
Hand feeder of raw or burnt clay into crusher
or grinding pan .. .. . 165 0 4 13 162 © 4 03
Man carrying or wheeling into or out of kiln or
to or away from kiln .. N .. 162 0 4 0f 168 © 3 117/,
Man sorting pipes .. .. . 162 ¢ 4 03 169 o 3117/,
Pipo dresser . " .. .. 162 0 4 0f 169 0 3 117/,
Packer of goods into railway trucks .. 161 © 4 03/, 158 0 3 11§
All others (except burners, mouldmakers, clay-
hole men, and men boring or using explosives) 158 ¢ 8 11§ 155 0 3 104
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All Other Employees—continued.

Victoria Gazette

Within the Metropolitan District as defined in
the FPactories and Shops Act 1928 (No. 3877)
and the Ordera in Councll thereunder; such
gon.lnn of the City of Heidelberg, and of the

hires of Brondmeadows, Doncaster, and
Templestows, na are not within the said Dis-
trict ; the Citles of Chelsea and Mordialloc ;
and lhe Shires of Berwick, Bulla, Cranbourne,
Dandenong, Eltham, Ferntres Qully, Gisborne,
Keilor, Lilydale, Meiton, Mulgrave, Romsey,
Werribee, and Whittlesea.

Within all Other Parts of Victoria,

‘Wages per Week. Wages per Hour,

Wages per Week. Wages per Hour.

Dust Tils Making.

Leading hand slip making

Slip house attendant .

Head dipper .

Dipper and /or npray operatur

Man hand pressing dust tiles or workmg semi-
automatic tile press .

Setter .

Drawer

Sagger maker

Man operating box on uagber machine

Man opemtm[, lever on sagger machine

Man carrying into or out of kiln

Ball mill operator (dry grind)

Head packer ..

Packer who packs articles with pmmctne sub-
stances into containers with secured lids ..

Other packers

All others {except burners, nmn[dnmkers clayA
hole men, and men boring or using explosives)

General Pottery and Insulator Making.

Leading hand employed at pinning, leading,
and/or cementing insulators or similar ware
Man employed at pinning, leading, unrl/or
cementing insulators or sitmilar ware .
Sanitary ware presser
Head packer
Packer who packn a.rt-lclcs thh pmt,octlvc sub-
stances into containers with secured lids ..
Other packers .. .
Ball mill operator (dry gnnd)
Leading hand slip making
Slip house attendant .
Tea-pot hand presser
Man fixing handles or spouts
Hollow ware presser .
Turner—insulator—
Ist 12 months’ expenence
Thereafter

Turner—other ..

Jolly hand-—insulator—
1st 12 months’ experxence
Thereafter ..

Jolly hand-—other ..

Jigger hand

Man sand-papering ware on machine

Machine rigger .. .

Caster .. ..

Stuneware t.hrou er— .. .

yem- B expenanca .. ..
5th year's experience .. .. ..
and thereafter .. .. ..

Head jacer inside kiln . .

ipper .- : . .

ODtlgper and /or spru,y opemtor ..

er placer

Sagger maker .

Man operating box on sagger machine

Presser- (screw and lever type inclusive)

Man, other than setter or placer, employed in
tho kiln handling or carrying ware or saggers
into or out of kiln .

Hand feeder of raw or burnt clay into crusher
or grinding pan .. .. .

Grinder of burnt ware

Potter’s printer

Man operating lever on s&gger machine

All others (except burners, mouldmnkem, clay-
hole men, and wen boring or using explosives)

*A burner who is required to burn an unroofed
kiln shall receive an additional allowance of
5s. per week.

s d. s d.
167 0 4 2y,
162 0 4 0f
171 0 4 3,
167 0 4 27,
185 © 4 1%
171 o, 4 3/,
185 ¢ 4 1%
165 0 4 14
160 0 i 0
162 0 4 03
162 0 4 0%
165 0 4 1}
1868 0 4 2
164 0 4 13
161 0 4 03/,
158 0 3 113
170 0 4 3
165 0 413
168 0 4 2
188 0 4 2
164 0 4 13
181 0 4 0%/,
185 0 4 13
167 0 4 2b/,
162 0 4 of
167 0 4 2l
1864 0 4 1}
167 0 4 21,
170 0 4 3
175 0 4 4}
170 0 4 3
168 0 4 9
173 0 4 3%,
168 0 4 2
168 0 4 28
162 0 4 0}
185 0 4 1
167 0 4 2y,
162 0 4 0f
168 © 4 2
176 0 4 4
167 0 4 20/,
171 0 4 37,
167 0 4 21/,
165 0 4 1
165 0 4 13
160 o 4 0
167 6 4 2
162 0 4 0f
166 0 4 1%
167 0 4 21/,
162 0 4 of
162 0 4 0f
158 0 3 113

s d. s d
164 0 4 13
159 0 3117/,
168 0 4 2
164 0 4 14
162 0 4 0
168 © 4 27
162 0 4 03
162 0 4 0}
167 0 3 111/,
159 ¢ 3 117/
158 0 3117/,
162 0 4 0}
165 0 4 14
161 0 4 0%,
158 0 3 11§
165 0 3 10}
167 0 4 21/
162 0 + 03
165 0 4 13
165 0 4 14
161 0 4 0,
158 0 3 113
162 0 4 0}
164 0 4 1}
159 0 3117/,
164 0 4 14
161 0 4 0,
164 0 4

167 0 4 2/
172 0 4 33
167 0 4 2,/
185 0 4 4
170 0 4 3
165 0 4 1}
1685 0 4 1
159 0 3 117/,
182 o 4 03
164 0 4 13}
159 0 3117/,
185 0 4 13
173 0 4 3%,
184 0 4 1%
168 0 4 2%
164 © 4 14
162 0 4 03
162 0 4 0
167 © 3111/,
164 6 4 17,
159 0 3 117/,
162 0 4 03
164 0 4 13
159 © 3117/,
159 0 3 177,
155 0 3 104
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PIECEWORK.

21. That the lowest piecework prices payable for the following kinds of work shall be as prescribed hereunder.

Within the Metropolitan District as defined in the Factories and Shops Act 1928 (No. 3677) and the Orders in Council thereunder
such portions of the City of Heldelberg, and of the Shires of Broadmeadows, Doncaster and Templestowe, as are not within the
sald District ; the Citles of Chelsea and Mordlalloc ; and the Shires of Berwick, Bulla, Cranbourne, Dandenong, Eltham, Ferntree
Gully, Gisborne, Ketlor, Lilydale, Melton, Mulgrave, Romsey, Werribes, and Whittlesea.

GLAZED PIPES AND SALT-GLAZED WARE.

Boundary traps, 6 inches .. .- .. 3s, Qd per trap
Boundary traps, 4 inches . .. .. 2.5 "
Gully traps (ﬂnnged) .. . .. 28, I{d. each
Disconnectors . . .. 2. 14d.
Basins .. .. .. .. .o 28 14d.
Junctions .. .. .. .. .+ 29s. per 100

GENEBAL POTTERY,

Chambers. Cottage Pans and Traps.
Turning. Handling Cane.
per gross. r gross.
128 .. .. .. 188 11d. .. .. 193, 11d.{ Pans .. . .. .. 33s. 114d. per doz.
9s .. .. .. 233 8d. .. .. 23s., 8d. Traps .. .. .. .. 33a. 114d. '
6's .. .. .. 278, 33d. . .. 278, 3id.

Bottles (Throwing).

10s. 03d. per gross extra to be allowed for embossed chambers.
Acid bottles, including stopping and
stamping (3 gallon) .. ... 2ls. 5}d. per dozen bottles
\ : ,
~
Amounts of 55 an an emergency loading. and 10z, as a special loading for a week of 40 hours, and pro rata amounts for
a lesser period respectively, shall he added to the eaurnings of pieceworkers. Such loadings shall be non-adjustable.

Within all other parts of Victorta.

GLAZED PIPES AND SALT-GLAZED WARE.

Roundary traps, 8 inches .. oo 38 3id per trap Disconnectors .. NS . .. ls. 11}d. each
Boundary traps, 4 inches . e 28 Basins - - o .. Is. 1144
Cully traps (flanged) .. - .o s l|}d cach Junctions .. .. .- .. 28s. l{d per 100
GENERAL POTTERY.
Pedestal Pans (Hand Pressed).
Bottles (Throwing). Sizes whether in straight or hollow
. fronts not exceeding 24} in. x 16} in.
Ac(l';.‘i Ig)gm;]’;als). lﬂclt]filng atnppmgsndsbampmg 19s. 2d. perdozen x 15 in, or its equivalent in cubic
bottles inches—
Straight fronts—
Cane .. . . .. .. 8. 10}d. each
White .. . . . .. Bs 11M. ,,
Bung Jars and Demijohns (T'hrowing).
Hollow fronts—
{ gallon .. .. .. .. 48, "}d per dozen Cane .. .. . .. .. 88 3. ,,
2 gallon .. .. . .. T8 04 » White .. . .. . .. 8. 103d. .,
3 gallon .. . .. .. 12a .
5 gallon .. .. .. .. 28s. l}d ” Sizes exceeding above dimensions—
Cane .. .. .. .. .. 9s. 84.
1s. 4§d. per dozen extra for handle bottles White .. . . . .. 1is. 03d. ,,
Cottage Pans and Traps. Jars (Throwing),
White. Squat jars—
Pans .. .. .. .. .. 32s. 11d. per dozen Under 2 gallons .. .. .. 69s. 3}d.per 100
Traps .. .. Ve .. .. 328 11d. - gallons
2 gallons and over .. .. . 53s. 83d. "
Pudding Bowls.
s .. .. .. .. .. 344, 9d. per gross ('inger Beer and Ale Bottles (Throwing).
12s .. . .. .. .. 25s. bid. " 1 gallon (screwed) . .. .. 588. S}d per gross
18's .. .. . .. .. 188, 2d. . Ale bottles .. .. .. . "
24’5 .. . .. .. .. 1la 43d. . Others .. .. .. .. [ls ogd .

Amounts of 5s. as an emergency loading, and 10s. as a spem:ﬂ loading for a week of 40 hours, and pro rata amounts for
a lesser period respectively, shall be added to the earnings of pieceworkers. Such loadings shall be non-adjustable.

Nore.—All piecework prices shall be calculated on the basis of articles *“ Good from hand.” -

In this Determination the expression “ Good from hand ” shall mean free from maker's {aults at the time the artioles
are approved by and taken possession of by the employer prior to burning.

Faults proved to be due to the use of defective moulds supplied by an employer shall not be deemed to be maker's
faults.

Clauses, other than clauses 2 and 21, of the said Determination shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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‘

No. 957] THURSDAY, NOVEMBER 23. [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT 7T0 SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in November, 1950.

Dated at Melbourne, this RAY. H. BEERS,
21st day of November, 1950, . Secretary for Labour.

PRINTERS BOARD.

Clauses 2, 3, and 4 of the Determination published in Government Gazette No. 1022 of the 29th November, 1949, shall
be replaced by the following clauses:—

2. ALL CrassEs oF WOREERS (OTHEB THAN THOSE EMPLOYED IN DALy NEWSPAPER OFFICES)—

First, ‘Third
Column. Socond Column. Column,
Number Description of Employment. Weekly
of Rate, Wage.

TaBLE “ A ”—ApULr MaLES.

L o8 d

1 Machine compositor—that is, a person operating the keyboard of any class of

slug-casting or type-setting machine (including time occupied in cleaning the
machine and/or remedying defective working of machine) .. 1011 6

' ©2 Probationery maehine compositor—
(a) For a first period of six months’ probation .. .. .10 1 o
(b} For a second period of six months’ probation .. .. ..|10 4 6
(¢} Thereafter the rate for a machine compositor

No. 957.—11396/50.—PrICE 3D.
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First . Third
Column. Second Column, Column,
Number Weekly
of Rate. Description of Employment. Wage.
TABLES * A "—ADULT MALES——continued. £ s d
3 Provided that any probationary machine compositor who during the second six
months of his period of probation attains an efficiency of 7000 ens per hour
over a maximum period of four hours on plain matter corrected of not less than
13 ems measure in six-point type shall be paid . 1011 8
4 ‘Working mechanic in charge {whether or not under a , foreman or other person in
authority) of a slug-casting machine .. .. . 11010
5 Operator of a Wells’ cross-rule form machine . w011 6
N [ Attendant or assistant mechanic on a slug-casting' machine (an attendant or
assistant mechanic shall be a person working under the direction of a foreman
or other person in authority, whose duties include attention to the machine and
all its accessories and parts to maintain it and them in an efficient state and
-to do any adjustments and replacements of accessories and parts but not
any repairs) .. 818 6
7 Working mechanic in charg«, (wl\ether or not under 2 foreman or other person in
authority) of a type-casting machine w190
8 Caster or assistant mechanic on a type-casting machme (a. caster or assmtant
mechanic shall be a person working under tho direction of a foreman or other
Berson in authority whose duties includo attention to the type-casting machine
and all its accessories and parts to maintain it and them in an efficient state
and to do any nd]ustments and replaccmente of accessories and parts but not
any repairs) .. . .- .. .. ..} 818 6
9 Proof reader and/or reviser 10 4 6
10 Copy holder . 8§ 9 0
1 Hand compositor (wh.lch shall include any person emplovcd as a slugger, bulk
hand, stone hand, or Ludlow machine compositor) 101 0
12 Electrotyper (which shall include an emplmee prspnrmg lead for matrix monld.mg
purposes} . . io 1 O
13 Stereotyper 1010
14 Engraver on wood or metal 101 0
15 Letterpress machinist . .. .. 101 0
16 Railway ticket printer—single machine .. L 9 4 6
17 Railway ticket printer—multiple machine 9 6 6
18 Machinist working a flat-bed machine printing from a reel 10 1 0
19 Letterpress rotary machinist 10 1 0
20 Letterpress rotary machinist’s assnstunb——tha,t is, & person who asswbs the ma,chmlst-
in the care and control of the machine and the proper printing of the pa.per 9 1 6
21 Collapsible tube printing machinist . - 101 0
22 Universal process machine operator .. . 10 1 0
23 Lithography—
(a) Artist and/or designer .. 10 76
(b) Photo lithographic motal plate conter nnd/or photo hthograph.lc plmto
composer and/or contact printer-down on lithographic metal plate | 10 3 0
(¢) Lithographic pressman and/or lithographic manual transferer 10 1 ©
(d) Lithographic stone polisher and/or lithographic plate grainer and/or
photo lithographic glass plate cleaner. but not including an employee
processing photo lithographic glass plates . 811 ©
(Where the plate grainer cronaxes or brunaxes zinc or ‘aluminium
plates he shall be paid the margin shown herein and 8s. in
addition.)
(e) Lithographic machlmst, mcludmg hthcgmphw tin prmter .. 10 1 O
24 Photogravure machinist . .. 10 1 0
25 Bookbinder .. .. .. .. .. .. .. {10 1 ©
26 Marbler .. . . .. .. . . ..|10 1 0
27 Hand indexer .. 101 0
28 Blocker (an emplovee engagcd on the work of blind b]ock.mg is ‘not by reason on.lv
of the fact that he is domg such work entitled to this rate) .. .10 1 0
29 Finisher .. .. . 100 1 0
30 Pocket-book maker . 10 1 0
31 Ticket maker, turned-in work 10 1 0
32 Blotting pad maker 10 1 0
33 Portfolio maker 100 1 ¢
34 Person engaged in sa,wmg and/or rollmg books .. .. 01 9
35 Loose sheet cover maker . .. .. .. 106 1 0
36 Edge-gilder - .- 10 1 0
37 Leather cutter .. 16 1 0
38 Where an employee employed in a.ny class for which n mz\,rgm is prescnbed by items
25 to 30 inclusive does edge-staining, board cutting, bevelling, blind blocking
and/or cutting. of material, he is to be paid the above preseribed margin, but
where an employee is employed solely on the ]ust-mem;ioned classes of work | 8 14 6
(In the foregoing Item 38 the words * cutting of material ” do not
include the work of a leather cutter, for which work a wage has been
prescribed by Item 37)
39 Embossing machinist . . 10 1 0
40 Map and plan mounter and/or varnisher . . 101 0
41 Paper ruler—that is, a person in charge of any ruling machme or who makes ready,
sets pens or dies on the machine, mixes inks, rules proofs or regulates tho supply
of ink to the machine .. .. 10 1 0
42 Guillotine machine operator .. .. 10 1 0
43 Employee operating & milk bottle wad mnkmg machine .. .. . 818 0
44 Waxer . .. .. ..] 816 0
45 Sheet vnrmshmg nnd/or “sheet gummmg machinist .. .. . 811 0
46 Rotary reel gumming machinist .. 814 6
47 Metal maker for slug-casting er type- eastmg mnchmes or Flmd machmes or
stereotyping or electrotyping .. .. . .. . 8 70
48 Printing ink mixer and/or maker .. .- 8 8 0
49 Bronzing machine operator .. . . 811 0
50 Roller maker . .. .. .. 8 8 0
51 Feeder on any kind of machine .. .. . . 8 3 0
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First Third
Column. Second Column. Columa.
Number Weekly
of Rate. Description of Employment. . Wage.

|
i
TABLE ““ A "—ADULT MALES—continued.
£ s d
52 Bronze powder cleaner (or similar powder)—that is, an employee engaged in

cleaning or reclaiming such bronze or other powder, sifting bronze or similar
powder for the purpose of removing forezgn matter (including disability
allowance) ..

53 Roller maker-—that is an employee who uses composmon and acid in the makmg
of rollers (including disability a]lowunce)

54 Storeman

55 Packer and/or despa.tcher

56 Any other adult male ..

57 An employee working on a night shift for a weelk shall be pmd 16s. oxtra ; ; if he
works less than a week he shall be paid pro rata for the hours worked by

SqwwES ©
—
—
RO O

him.
TABLE “ B "—ADULT FEMALES :
(Including non-adult females of al least five years’ experience.)
1 Operator of a writer-press, multigraph machine, roneotypo machine, or a similar

machiue printing from movable type, stereos, electros, zincos or the like when
employed on work other than circular letters that are wholly composed in the one
face and size of type and of a typewriter character, in imitation of a typewntten
letter or circular . .. 919 6
Female head packer when empluved as such 5360
Female bookbinder—that is, an employee engaged in the blndmg of quarber bound
work cut flush with turned in paper sides and the binding of all cut flush work
not turned in :— .
(@) When engaged on work which exceeds 1} inches in thickness of back
and 108 superficial inches measured over length and breadth of either
side, whether wired, sewn, stabbed, stapled or otherwise held
together ..

() When engaged on work which does not exceed both the measurements
before mentioned .. .. .. . 5 20

4 Female bookbinder—that is, an employee engaged in :—
(a) Makmg blotting pads without corners, paper‘bound around four edges,

(-3 )

&
o«
(=4

L3 Makmg blotting pads, with corners of any material other than leather;
but not with (i) corners which are turned in before being affixed to
the pad, (ii) base boards having cloth-bound edges, or

(¢} Making covers for school papers which are cut flush or turned in, but
not when such covers are of full leather, cloth or similar material,

or
{d) Affixing projecting index tabs made of paper and not reinforced, or
(e) Making letter or other types of files, or
(f) Making loose sheet covers (including portfolios) of which covers no part is
leather or is 2 motal fixture bound in the cover, or
(9) Mounting showcards, maps, plans, envelope paper, and other plain or
printed paper, but not maps or plans when mounted on calico or
sheeting or similar material which is stretched on a flat or circular
surface preparatory to the mounting being done .. 510
Female hand or machine sewer and taker down or repairer of lobt/erpress work ..7| 5 1 0
Female employee of more than five years’ experience employed on any one or
more of the following operations :—

. Yolding, paging, numbering, perforating, gathering, collating, inter-
leaving, tipping in and tipping on (but not joining sheets for account books),
wire stapling, edge staining (excepting the staining or otherwise coloring
of the edges of cards and the edges of books other than those books that
are quarter bound cut flush with turned in paper sides or are cut flush and
not turned in} .. 510

7 Female employes of more than ﬁvo years’ expenence cmployed in conne(mn wnth
systems work, addrcssogralzh work, and/or in prmtmg work not allotted a

weekly wage in Table * .

8 Female copy holder

9 Female embosser

10 Female feeder employed on letterpress prmmng machme, llthogmphxc pnntmg

machine, gravure printing machine, varnishing machine, gumming machine,

o

WO
b bt
(==

waxing machine, folding machine, or ruling machine . 510
11 fem;le ?mployee in charge of or who supervises, directs, or is responmb\e for the
work of —
(@) from 3 to 8 employees (both inclusive) . 5 6 0
(&) from 9 to 15 employees (both mclusnve) 516 6
(c) over 16 employees . 6 4 0
12 Females employees not otherwise specxﬁed 4 8 6

Note.—See clause 36 (g) re additional rate to be paid to any person employed in bronzing by hand or dusting-off by hand.

FemMALE TO BE Pamp MALE RaTe.

3. Where a female is employed to do any work specifically named or described or of the class mentioned in Table
““A” which is not specifically named or described in Table “B ™ she shall be paid the rate which Is prescribed for the
male; provided that this clause shall not apply to any individual female employee in respect of work which at 3lst December,
1936, was being done by her and for which no marginal rate for females is herein specifically presoribed.
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RaTes FOR JUNIORS AND APPRENTICES.

4. Where the work is performed by a male junior, not being an apprentice—

Third Column.
Weekly Wage.
. £ s d
Where the work is performed by a male junior, not being an apprentice :
Under 15 years of age .. .~ .. .. .. . 114 3
Between 15 and 16 years of age .. .. .. .. 23 3
Between 16 and 17 years of age .. .. N .. 215 4
Between 17 and 18 years of age .. .. . .. 314 6
Between 18 and 19 ycars of age .. .. .. .- 413 6
Between 19 and 20 years of age .. 513 3
Between 20 and 21 years of age .. . 614 0
Where the work is performed by a male apprentice :
First year . .. . .. 115 3
Second year 2 7 6
Third year 3 13
. Fourth ycar 4 30
Fifth year . 5 4 0
Sixth year . s . . .. .. .. 740
A junior working on a night shift for a week shall be paid 12a. per week
extra, for such night shift work; if he works less than a week ho shall
be paid pro rata for the hours worked by him.
Provided that any apprentice who has passed Grade III (Trade Theory and
Practice) examination referred to in the regulations of the Apprenticeship
Commission and has also become entitled under the said regulations to an
increared rate of pay for proficiency for such examination, shall have the
amount of such increase paid to him each week beyond any period provided
for in the said regulations until the completion of his apprenticeship,
together with the rate herein prescribed appropriate for the year of his
apprenticeship.
Where the work is performed by a female junior—
First year’s experience .. .. .. 114 0
Second year’s experience .. 21 6
Third year’s experience .. . 212 9
. Fourth year’s expericnce .. .. .. . v 3 3 0
Fifth year's experionce .. .. .. .. .. = 4 2 6
And thereafter the minimum wage prescribed for females for the class of work
she is doing.
A female junior entering the industry in her eighteenth year or later shall
receive the foregoing rate appropriate to her experience and not less than
10s. per week extra, until she reaches the age of 21 years, when she shall
be paid the minimum wage prescribed for females for the class of work .
which she is doing.
In the above provisions as to work performed by females,  experience ” means
experience in a branch of the industry, including experience in the employ
of more than one employer, and any female employee mentioned in such
provisions on leaving or being discharged from her employment shall be
entitled to a certificate from her employer stating the date when such employ-
ment began and the date of its termirnation duly signed or otherwise
‘ authenticated by the employer. Such certificate shall be the property of
the employee and shall be returned to her by any subsequent employer
within seven days of her engagement.

Clauses, other than clauses 2, 3, and 4, of the said Determination shall remain in force, except that sub.clause (5) of
clause 1 of Sohedule “A™ shall be amended to read *The piece-work rate for machine composition shall be 93d. per
thousand ens, except where such work is done on a night shift, when the rate shall be 10d. per thousand ens. The earnings
of piece-workers shall be calculated according to the foregoing rates, but to the aggregate earnings so calculated there shall
be added the sum of 14s. 7d. If a piece-worker is employed for less than the number of hours constituting a full week, the
amount to be added shall be proportionately reduced.”

By Authority: J. J. GourrLey, Government Printer, Melbourne. s,l
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No. 958} THURSDAY, NOVEMBER 23. | [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the begmmng of the
first pay period to commence in November, 1950.

Dated at Melbourne, this RAY. H. BEERS,
21st day of November, 1950, Secretary for Labour.

LIFT BOARD.

Clause 2 of the Determination published in Governmeni Gazette No. 549 of the 17th July, 1950, shall be replaced by the
following clause:—

2, EMPLOYEES.
Weokly
Wags.
s d. Note.
Senior lift attendant (male or female) i.e.,, a person
who directs passengers to and/or cont,rols the The Board has determined that no apprentices shall bs taken
departure of three or more lifts .. 181 0 to the trade,
Lift attendants {male or female) .. .. .. 169 0

Clauses, other than clause 2, of the said Determination sball remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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No. 959] THURSDAY, NOVEMBER 23. [1950

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages

Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in November, 1950.

Dated at Melbourne, this

RAY H. BEERS,
21st day of November, 1950.

Secretary for Labour.

PASTRYCOOKS BOARD.

Clause 2 of the Determination published in Government Gazetle No. 670 of the 24th August, 1950, shall be replaced by
the following clause:—

2. APPBENTICES OB IMPROVERS—MALE oR Fruarr. (Exozrr Tros® COVERED BY THE APPRENTIOESHIP AOTS.)
Wages Per Week of 40 Houre.
Commensing Age.
Under 17 Years, 17 Years and Over,
Experience,
Non- Noon-
Adjustabl Total Adjustabl Total
v%::klys "dj.‘%,‘v:b“ Woeekly vii":.eluy° ‘dl‘{#‘;"l’ W:el:ly Overtime—
Loading. Rate, Rate, Loading. Wage. . .
For overtime rates for Apprentices
and Improvers, see Clause 7.
s d. s d s d s d. a d. s d
First Year .. . 35 0 1 3 36 3 48 3 1 9 50 0
Second Year .. 48 3 19 50 0 64 9 2 3 67 0
Third Year . 64 9 2 3 87 0 91 6 3 3 94 9
Fourth Year .. 91 6 3 3 94 9 123 9 4 6 128 3
Fifth Year . 123 9 4 6 128 3 .. . .

Norr.—The Apprenticeship Qommission has provided

that after 19th October, 1938, no new improver shall be employed in the
Metropolitan Diatriot except with the t of the U ission

PROPORTIORATE NUMBER.

Apprentices.
One apprentice to every three or fraction of three workers receiving not less than the minimum wage.
An indenture of apprenticeship has been presoribed by the Board.

Improvers,

One improver to the first three workers receiving not less than 187s. 6d. per week of 40 hours, and thereafter one improver to
every six additional such workers.

No. 959.—11311/50.—FPricE 3.
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JuvemiLe WoRKRRS.

Wages Per Week of 40 Hours.
Persons under 21 years of age (other than apprentices or improvers) employed as follows :—

Persons Engaged in General Work for the Whole of their Working Timo
Fomales Englgad Deocorating
tmas and Now Year Cakes
Males. Females,
Non- Non- Non-
Adjustabl Total Adjustabl Adjuastabl Total
Weatty © sdjustable | wee)y Wookly ” sdjustadle | o, Weekly " sdjustable | weokly
Rate, Loading. ‘Wage. ~Wage. Loading. Wage. ‘Wage. Loading. Wage.
s d. s d. s d. s d. s d. s d. s d. s d. s d.
14 years of age .. 36 0 1 86 37 6 .. .. .. . . .
16 ’ » . 40 9 1 86 42 3 34 0 1 6" 3 6 40 9 1 9 42 6
6 ” " . 46 3 20 48 3 36 6 1 8 38 0 46 6 2 0 48 6
17 » " . 564 9 2 3 57 0 46 6 2 0 48 6 64 9 2 3 57 0
I8 " " . 61 3 2 8 63 9 50 3 2 3 52 6 62 3 2 9 65 0
19 ”» » . 69 0 29 719 55 6 2 6 58 0 73 3 0 74 3
20 ’ . . 8t 6 3 3 8¢ 9 59 6 2 6 62 0 78 6 3 6 82 0
OraER EMPLOYEES.
Wages Per Week of 40 Hours.
Non-
Adjnstabl Total
- ﬁk]y ° ‘dj,"v'}t::“ Weoeluy
Bate Losding, Wage.
s d. s d. & d.
Foro-hand, i.e., a person who has charge of a bakehouse or bakehouses in adjacent buildings
and employees therein . 184 6 6 0 200 6
Single-hand, i.e.. a person who has charge of & bakehouse or workroom wnth no pnstrycook
ornamenter, or ornamental worker under his or her charge .. 189 6 86 0 195 6
Pastrycooks, ovenmen, ornamenters, ornamental workers, crumpet ot mutﬁn bakers .. 181 8 6 0 187 6
All other males .. . .. . .. .. .. .. 151 0 6 0 157 0
Females engaged in general work .. . .. . .. . . 100 6 4 0 104 8
Ord *War Total
Wa, Loading Wage
Por In:‘ur. Per hn:;m Per h«;ur.
. 4. PR 5 d
Jobbers, i.e., pastrycooks engaged for not more than half the number of hours fixed for a
week’s work . . . .. . e .o 409 0o 2 411
* The War Loading shnll not be taken into t in the calculation of overtime lnd other penalty rates.

Clausges, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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No. 960] THURSDAY, NOVEMBER 23. [1950

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages

Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in November, 1950.

Dated at Melbourne, this

RAY H. BEERS,
21st day of November, 1950.

Secretary for Labour.

PLASTIC MOULDING BOARD.

Clauses 2 and 3 of the Determination published in Government Gazette, No. 64, of the 1lst February, 1949, shall be
replaced by the following clauses :—

2. APPRENTICES OR IMPROVERS,
Wages per Week of 40 Hours.

Males. Females.

s d. s d. No female shall be employed until she
Under 16 years of age .. - .. . 46 0 38 9 attains the age of fifteen years.
16 years of age . .. . . 60 3 46 0
17 years of age .. .. .. .. 74 6 53 0
18 years of age .. .. .- . 96 0 67 3
19 years of age .. . .. .. 110 3 74 6
20 years of age .. . .. . 124 6 81 9

And thereafter the minimum wage.
Proportion.

MALE APPRENTIOES.

One male apprentice to every three or fraction of three adult male workers receiving not less than 156s. per week of
40 hours,

MaLE IMPROVERS.
Such numbers of improvers as shall not together with apprentices exceed, in the aggregate, one to every three or
fraction of three adult male workers receiving not less than 156s. per week of 40 hours.
FEMALE APPRENTICES.
One female apprentice to each adult female worker receiving not less than 112s. 3d. per week of 40 hours.

FEMALE IMPROVERS.

Such number of improvers as shall not together with apprentices exceed, in the aggregate, one to each adult female
worker receiving not less than 112s. 3d. per week of 40 hours.

(a) The number of adult females or adult males respectively employed at any given time shall be deemed to be
the weekly average number employed during the immediately preceding period of twelve calendar months.
For the purpose of ascertaining the proportion of improvers to male or female adults, there shall be a
weekly count, and any union official making an inspection of the books to ascertain such proportion shall
take the weekly average number of such male or female adults as the case may be, and the average
number of male or female improvers employed during the week in which the inspection is made.

{b) Notwithstanding anything hereinbefore contained, junior workers receiving the adult wage prescribed for the
class of work being performed by them, shall be counted as adult workers in calculating the proportion of
juniors, but, in calculating such wage, bonuses shall not be considered as part of the wage.

No. 960.—11314/50.—PrI1cE 3D.
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3. ApvLT MaLrxs.
Wi
e to Houte: <
£ s d
Plastic Section.
1. Operator on warmins and/or masticating mill . .. 8 2 0
2. Operator on mixing mill . .. 8 9 0
3. Operator in charge of forcing or oxtrud.mg maehme . 8 40
4, First assistant on Calender, 48 inches and over .. . 8 6 6
5. First assistant on Calender under 48 inches .. .. . . . . 8 0 0
8. Operator in charge of Calender, 72 inches and under .. .. . - . . 818 0
7. Operator in charge of Calender over 72 inches . .. 9 30
8, Plastic press operator, i.e., an operator of a press who is reqmred to exerclse a dxscretmn as to all or
any of the following ma.tters, viz., kind or qmmtnt.y of powder, pressure, temperature and time of
curing .. .. .. .. . . .- .. 9 0 0
9. Plastic press opera.tor (o’cher) . .. . - .. .. 8 70
10. Process worker, i.e., a person employ ed—
(a) as operator of mixing machines (other than those in item 2), ball and grinding machines,
laminating and impregnating machines, pelletmg mnchmes or outhng machines ;
(b) in the powder room . . . . 8 56 0
11, Employee engaged in any operation not set, out nbove .. ‘e . e 716 0
Casein Section.
12. Machinist, i.e., a person who is partly or wholly engaged in setting up and operating a lathe 9 0 0
13. Plastic press operator, i.., an operator of a press who is required to exercise a discretion as to all
or any of the followmg matters, viz. :—pmum, tempemture and time of curing - .. 9 0 0
14, Plastic press operator (other) 8 70
16. Process worker, i.e., & person engsged in the drymg room, on ucxd or formaldehyde bu.ths, on all
classes of cutting machines, drum sanding machmes, tmppmg roachines, pohshmg machmes,
grinding machines, or injection machines .. . . . 8 50
16. Employee engaged in any operation not set out above .. .- .- .- 716 0

ApurT FEMALES.

‘Wages per Week
of 40" Hours.

All adult females .. . . Tae . .

£ s d.
512 3

Clauses, other than clauses 2 and 3 of the said Determination shall remain in force.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TQ SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in November, 1950.

Dated at Melbourne, this RAY H. BEERS,
21st day of November, 1950. Secretary for Labour.

PORT PHILLIP SEAMEN’S BOARD.

Clause 1 of Parts I, I, III, and IV of the Determination published in Government Gazeite No. 38 of the 20th January,
19049, shall be replaced by the following clauses:—

PART 1.
This Part applies to employees on Tug Boats,
(Other than those employed by the Geelong Harbour Trust.)

1. (a) WieEs PER WEEE.
£ s d.
Fireman 9 9 6
AB. 8§19 6

i (b) Any person working inside a boiler or furnace, cleaning inside the casing of internal combustion engines, cleaning inside
oil tanks in motor vessels, cleaning tubes, uptakes, or smokeboxes where doors have to be opened, or cleaning bilges—1s. 8d. per
hour in addition to any other ordinary or overtime rate payable.

. PART IL
This Part applies to employess on Pllot Ships.

Wages PER WEEK.

—_— Ordinary Wage. 8ea-Going Allowance, Total Wage,

£ s d £ o d £ s d.

Fireman .. . .. 711 6 117 0 9 8 6
AB. .. . 7 2 3 117 0 819 3
Ordinary Seaman .. 519 10 1 80 7710

No. 961,~~11315/50.-—PRICE 3D.
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PART III
This Part applies to employees on craft controlled by the Melbourns Harbour Trust.

Wages PER WEEE,
L. {a) Day Workers :—

£ s d.
A.B. .. .. .. .. .. .. .. . . .. . 89 0
Deck Hand .. . . . . . “ . .. .. .. 800
Fireman .. .. . . .. . .. .. . o . .. 818 0
Greaser .. .. .. .. N .. .. .. .. . .. .. 819 ¢
Winchman . .. . .. . .. .. - .. . .. 815 8
Coal Gang Hand . .. - - .. " . .. . .. 890
Diver .. .. .. .. .. .. .. . .. . .11 9 0

(¢) A Diver's Assistant shall be paid, whilst engaged as such, at the rate prescribed for an A.B. plus an allowance at
the rate of £1 per week.

(c) Any person working inside a boiler or furnace, cleaning inside the casing of internal combustion engines, cleaning
inside oil tanks in motor vessels, cleaning tubes, uptakes, or smokeboxes where doors have to be opened, or cleaning bilges—
ls. 8d. per hour in addition to any other ordinary or overtime rate payable.

(d) A cosl gang hand shall receive the following additional allowances :—

(i) 13d. per hour during actual coaling operations ;
(i} 8d. per hour, to be computed to the nearest half hour, when handling coal in bunkers of vessels.

(¢) Shift Workers.—A shift worker, irrespective of the shift on which he may be employed, shall be paid the appropriate
rate prescribed in sub.clause (a) hereof plus 6 per cent. calculated to the nearest shilling. For the purposes of this Part of the

Determination & shift worker shall be deemed to be an employee who is ordinarily required to commence work before 7.25 a.m.,
or to finish after 4.25 p.m.

PART IV,
This part applies to employees on craft controlled by the Geelong Harbour Trust.

WagEs PER WEEK.
1. {a) Day Workers :—

. £ a2 d.
A.B. A .. .. " .. 890
Deck Hand .. . .. R .. .. .. .. .. . .. 800
Fireman .. .. .. Ve .. . . .. . .- .. 818 0
Greaser .. . .. e .. .. . AN .. .. .. 819 0
Winchman .. . .. . . e . .. . .. .. 815 6
Coal Gang Hand .- .. .. . .. .. .. o .. .. 890

(4) An additional amount of 1s. per week shall be paid to all persons employed as A.B’s or Firemen to cover the
function of commercial towage. Such amount shall be payable for work done on all craft irrespective of whether it is
engaged on such towage or not.

(c) Any employee who holds a certificate as an A.B., or who produces evidence to the satisfaction of the Harbour
Trust Commissioners that he has been so classified, shall, irrespective of the nature of the craft upon which he may be
employed from time to time, be classified and paid as such.

An oral examination shall be held after a qualifying period of not more than one year of service, to determine the
suitability or otherwise of any deckhand for classification as an A.B.

Should he so satisfy the Harbor Trust Commissioners he shall be classified as an A,B. and paid as such.

(d) A Coal gang hand shall receive the following additional allowances :—

(i) 1§d. per hour during actual coaling operations ;
(i) 9d. per hour, to be computed to the nearest half hour, when handling coal in bunkers of vessels.

(e) Shift Workers.—A shift worker, except ome engaged as a watchman and/or fireman-watchman irrespective of the
shift on which he may be employed, shall be paid the appropriate rate prescribed in sub-clause (e) hereof plus 6 per cent.
ocalculated to the nearest shilling. For the purposes of this Part of the Determination s shift worker shall be deemed to
be an employee who is ordinarily required to commence work before 8 a.m., or to finish after 4.45 p.m.

Clauses, other than olasuse 1 of Parts I, II, III and IV, of the said Determination shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne.



