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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted
rates and prices to operate from the beginning of the first pay period to commence
in November, 1950.

Dated at Melbourne, this RAY. H. BEERS,
30th day of November, 1950. Secretary for Labour.

TILE LAYERS BOARD.

Clauses 2 and 20 of the Determination published in Government Gazete No. 228 of the 2nd April, 1948, shall be replaced
by the following clauses:—

2. X Waoxs,
Apprentices. Other Employees,
Per Week Per Week
of &0 Per Hour. of 40
Hours, ) Hours,
¢ d s d. £ a d.
1st year .. .. .. 39 3 Adults 5 6 . 11 1 8
2nd ,, .- e .. 59 8
ad .. . 79 9
4th . .. .. 108 9
5th ,, . . .. 138 0
PROPORTION (WITHIN AXY PLiOE).
One apprentics to every three or fraction
of three workers receiving not less than
£11 1s. 8d. per week of 40 hours.
indenture of apprenticeship has been
prescribed by the Board.
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Under three square yards
Three square yarda or over
Loose moravian
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PrecEwosk PRIOES,
20. That the lowest piecework prices payable to any person engaged in the following kinds of work shall be :—

Floor and Verandah Tiling.
Each area under one square yard . ..

Stepe of marble, slah or material other than lees with txle

risers

Any step with noseing tread or riser tiles
Al]l mosiac, ceramic, moravian mounted, or loose tl.lmg shall be lIaid on properly screeded ﬂoors

Wall tiling .

Kitchen stove Tocessss

Wau Tiling.

Splash tiling under one square yud to bum md/or bath .

Ceilings or offits

Liners, beads, coves, md cnppmg

Where brickwork or concrete has to be cut out to allow

recessed fitting to be laid

Soap and toilets with mitre surround.s .
Tiled recesses in walls up to 8 in. x 6 in. aqua.n) .
Sills and reveilles which ooccur in isolated cases

Arohitraves and skirting

Cutting on the rake to staircase dados ="
In opalite or other glass tiling, also any other matrix which may be used, all walls shall be

Open Joint Tiling.

<

10s.
14s.
12s.
20s.

9d. per area ..

0d. per square yard

3d. per square yard ..
3d. per square yard

1s, 3d. per foot run respectlvely
for each step fixed or riser tiled
b5, 3d. per foot run

prepared by the builder, and to be not more "than one inch from the finished surface.

13s. 3d. per square yard .
17s. 9d. per square yard ..
17s. 9d. per room .. .
26s. 6d. per square yard .o
3d. per foot run in addition to
full overall measurements ..

ba. 3d. per fitting .. ..

5s. 3d. each .. -

10s. 9d. each

1s. per lineal foot in ‘addition to
overall measurements

1s. per lineal foot in addition to
overall measurements

9d. per lineal foot

prepared by being rendered up with a scratch coat ready for the tilelayer on which to start tiling, also all
walls of this nature to be painted where necessary.

Where tiles (other than tiles which by the nature of their manufacture form an open joint) are

(a) where joints are bagged
(b) where joints are struck

1s. 3d. per yard
4s. 9d. per yard

laid or fixed in any place whatsoever and spaced to a uniform open joint—

in addition to the rates fixed

Y

in this schedule for laying
and fixi

Clauses, other than claunses 2 and 20, of the said Determination shall remain in forcs.

By Authority: J. J. GouBLEY, Government Printer, Melbourne.

Victoria Gazette

When the aggregate amount
payable for any job has
been computed according
to the piecework prices
contained  hersin, such
amount shall be increased
by the addition thereto
of a sum equal to an
amount of one-sixth of
such aggregate amount, and
to such aggregate amount
ghall be added /,,th of
that aggregate amount in
consequence of the reduo-
tion of the ordinary work.
ing hours from 44 to 40.
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DETERMINATION OF THE MEAT PRESERVERS BOARD.

Factories and Shops Acts.

Nore.—This Determination applies to the whole of the State of Victoria,

N accordance with the provigions of the Factories and Shops Acts, the Wages Board which now has the power to

¢ determine the lowest prices or rates which may be paid to any person or persons or classes of persons—

(s) Employed in the process, trade, or business of—

(1) preserving meat ;

(2) preparing food products from animal fat or from edible oils;
(3) putting up preserved meat or food products prepared from animal fat or from edible oils;

(b) Employed as a storeman, packer, or sorter in connexion with the trade or business of—

(1) preserving meat ;

(2) preparing food products from animal fat or from edible oils;

(c) Employed in the process trade, or business of—

(1) pulping of eggs;

(2) pulping and drying of eggs in the manufacture of egg powder;"

has made the following Determination, namely :—

L. That as from the beginning of the first pay period to commence on or after the 5th October, 1950, the last
previous Determination of this Board shall be revoked and replaced by this Determination.

2.

Waces Per WEEK.

APPRENTICES, IMPROVERS, AND JUVENILE WORKERS,

Males.

Females.

Untf! $he Beginning of
the First Pay Period

Untll the Beginning of
the First Pay Period

to Commence in Thereafter. to Commence In Thereafter,
November, 1950. November, 1950.
8 d. s d. s d. & d.
Under 16 years .. . 102 0 103 8 76 6 7 6
16 years and under 17 years .. 112 3 113 9 84 3 85 6
17 years and under 18 years .. 127 6 128 3 95 6 97 ©
18 years and under 19 years 142 9 145 0 107 0 108 9
19 years and under 20 years 158 0 160 6 118 ¢ 120 3
20 years and under 21 yoars 183 6 186 3 137 9 139 9

No. 894.—11387/50.—PRrICE €D.
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PROPORTION OF APPRENTICES AND IMPROVERS.—MEAT PRESERVING SECTION.

Apprentices. Improvers,

One male apprentice to every three or fraction of three male One male improver to every 25 or fraction of 25 male workers
workers receiving not less than 207s. per week of 40 hours. receiving not less than 207s. per week of 40 hours,

One female apprentice to every three or fraction of three One female improver to every 25 or fraction of 25 female
female workers receiving not less than 155s. 3d. per week of 40 workers receiving not less than 1553, 3d. per week of 40 hours.
hours.

Ege PurriNe or DRYING SECTION.
Apprentices. Improvers,

One male apprentice to every three or fraction of three male One male improver to every 25 or fraction of 25 male workers
workers receiving not less than 207s. per week of 40 hours. receiving not less than 207s. per week of 40 hours.

One female apprentice to every three or fraction of three One female improver to every 25 or fraction of 25 female

female workers receiving not less than 155s. 3d. per week of 40 workers receiving not less than 155s. 3d. per woeek of 40 hours,
hours.

Arr, OTHER SECTIONS.

Apprentices. Improvers.
One male apprentice to every three or fraction of three male Onoe male improver to every 25 or fraction of 256 male workers
workers receiving not less than 208s, per week of 40 hours. receiving not less than 208s. per week of 40 hours.
One female apprentice to every three or fraction of three One female improver to every 25 or fraction of 25 female
female workers receiving not less than 166s. 3d. per week of 40 workers receiving not less than 155s. 3d. per week of 40 hours.

hours.
OTHER EMPLOYEES,
(i) Until the beginning of the first pay period to commence in November, 1950.

(a) Mear PRESERVING SECTION. (&) Eee Purrmvg o DRYING SEOTION,

Weskly | War Time é&‘ﬂy Weekly | War Timo| roial
Rate. .| Wage Bate. | Loading. Wage.y
s d. s 4 LA s. d. | s 4. 8. d.

Leading hand, i.e., a person in Spray operator .. .. | 204 0| 4 O 208 0
charge of a department orshift [ 208 0] 4 0 210 0 | Filter (Chalaza) .. .. ] 203 0| 4 0 207 0

Assistant preserver . . 206 0] 4 O 210 0 | Pump operator -- .. 201 0 4 0 | 206 O

Leading hand extract maker .. | 210 0| 4 0 214 0 | Furnaceman .. - [ 200 0] 4 0 205 0

Smoke kiln attendant whilst Solderer and/or sealer .. . 200 0| 4 0 204 0
employed solely as such .. | 210 0| 4 0 214 0 (For any time engaged solder-

Sausage smoke room attendant | 2056 0| 4 0 209 0 ing 80 Ib. tins additional

Retort Hand, i.e., & person who payment of 3d. per hour or
loads and unloads retorts .. 2086 01 4 0 210 ¢ portion of an hour whilst so

Scalder or braiser .. .| 204 0 4 0 208 0 employed)

Doughmaker . b 204 0l 4 0 208 ¢ )

Cappers,  clinchers, and/or Storeman packer " .. ] 200 0| 4 0 204 0
vacuum  operators  whilst All others . .. .1 200 01 4 0 204 O
employed solely as such .. | 204 0| 4 0 208 0 ) No junior male, excepting apprentices or improvers shall be ongaged

Lacquer hands (i.e., employees on any of the tasks set out in this clause.
feeding into and/or taking off
machine) .. .. .| 204 0| 4 0 208 O | Adult females engaged— s d) s d e d.

Soda wash hands whilst employed as egg crackers, as table hands,
solely as such (i.e., employees unpacking eggs; grading
feeding into and/or taking oft shelled  eggs; washing
machine) .. .. .1 204 0] 4 0 208 0 containers .. . .. . . 153 0

Females engaged— No junior female except apprentices or improvers shall be engaged
Taking away from automatic on any of the tasks set out in this clause.

stuffing machine .| 179 9 2 0 181 9
Running sausage skins for
canning purposes .. 188 0| 2 0 168 0 (¢) Arr, OTHER SECTIONS.
Stamping, or branding .. 1
Labelling, keying, wiping tins,
and carrying off from Weekly | War Time gggﬁ
filling table .. .. Rate. | Loading. | yreo.?
Weighing filling, emptying,
stacking, capping, sealing, Leading Hand, i.e., a person in s. d. | & d. s d.
closing, opening, labelling, | » .. . 163 0 charge of & Department orshift'| ‘207 0 { 4 0 211 0
wrapping, packing, cleaning, Mixer .. .. .1 208 0] 4 0 212 0
or aterilizing tins, cartons, Potman . ‘. ..l 208 0] 4 0 212 o
bottles, jars or moulds .. ) Females engaged— -
Preparing for, placing in, Patting, wrapping, stamping, ()
taking away from machines or branding . .. .
and placing in trays .. Labelling, wiping tins, and
Cutting Sausages .. o | carrying off. from filling
All others .. .. .. 20 0 4 0 204 0 tables .. .. ..
Filling, cleaning, weighing,
stacking, sealing, olosing, [ ¢ .. .. 153 ©
packing tins, jars, cartons
or moulds . .o
Taking away from automatioc
machines .. -
Wrapping premier jus for oleo
presses .. .. ]
All others .. - .. 201 0) 4 O 206 0

(i) Thereafter the weekly wages of adult males and adult females taking away from automatic stuffing machine and
running sausage skins for canning purposes shall be increased by 3s. and all other adult females by 2s. 3d. per week.

Smrr WORKERS,

3. Shift workers shall not commence work before 1 p.m. on any day from Monday to Fridasy. They shall be paid
at the ordinary rate for the class of work performed for all work done up to the time of ending work as fixed in clause 6
for certain other employees. For any balance up to 8 hours on days Monday to Friday time and a quarter shall be paid.
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PrO RaTa PAYMENT OF WaGES.

4. An employes other than a ‘‘ Temporary Worker’’ who is employed for less than the hours fixed for a full week's -
work shall be paid the ordinary wages rates calculated pro rata according to the number of hours worked.

OrDINARY WEEK’S WORK,

5. The number of hours which shall constitute a week’s work shall be 40, which may be worked in periods not exceeding
8 hours on each day from Monday to Friday.

TiMES OF BEGINNING AND ENDING WORK.

6. The times of beginning and ending work each day for persons (other than potman or potman’s assistant and shift
workers) shall be as follows :—

Time of Beginning. Time of Ending.
Mondays to Fridays .. . -+ 730 a.m. .. 445 pm.
OVERTIME

7. The following overtime rates shall be paid for overtime—
(@) Potman or potman’s assistant (not being a For work done in excess of 40 hours in any
shift worker) week .. .. . .. .. Time and a half
(h) Other (not being shift workers) .+ (1) Ouatside the hours fixed in clause 6 .. .. Time and a half
(Except after 12 noon on Saturday, when the ra
shall be double time.}
(2) Within the hours fixed in clause 6 in excess of the

hours fixed in clause 5 e . .. Time and a halt
(¢} Shifs workers . . . {z) For work done in excess of 8 hours on
any day from Monday to Friday and
on Saturday before noon . .. Time and a half
(b) After 12 noon on Saturday . .. Double time

Mixtmom oF OVERTIME.
8. Employees called upon to work after meal time as provided in clause 9 after ordinary ceasing time shall be

provided with a minimum of two hours’ work, or shall be entitled to two hours’ payment ; but such payment shall not exceed three
times the ordinary. week-day rate payable to permanent employees.

Mear Houss.
@Qeneral Conditions.
9. (i) Employees working at night shall not work continuously for more than four hours without an interval of one hour
for a meal, except where a person other than a shift worker has had the ordinary tea hour and is finishing before midnight.

(ii) Meal hour if worked shall be paid for at double time on prevailing rates; same to continue until such time as
the employee has a full hour of leisure for a meal.

Shift Workers Only.

(iii) Subject to sub-clauses (iv) and (v) hereof shift workers shall only be entitled to one meal hour per shift to be
taken not earlier than four hours or later than five hours after commencing work. Provided that once the meal hour has
been fixed it can only be altered by mutual agreement between the employer and employee concerned.

(iv) Shift workers may, provided there is a mutual agreement between the employer and the employee, work the
shift continuously with a erib time break of twenty minutes which shall count as time worked.

(v) If & shift worker is required to work overtime he shall be entitled to a further meal at the end of the shift and
before commencing such overtime.

Employees other than Shift Workers.
Breakfasi.—A period of one hour at a time of the day to be arranged between employer and employees shall be
allowed for breakfast to any person who commences work before 7.30 a.m.
Dinner—A period of one hour between 12 noon and 1.30 p.m. shall be allowed for dinner.

Tea.—A period of one hour between 4.30 p.m. and 5.30 p.m. (when work is to continue after 5.30 p.m.) shall be allowed
for tea. e

SunpaYs AND Horipays.

10. {a) Double time shall be paid for work done between 8 a.m. and 5 p.m. on Sundays and on the following holidays,
viz. ;:—Christmas Day, Boxing Day, New Year's Day, Australia Day, Labour Day, Good Friday, Easter Monday,
King’s Birthday, Union Picnic Day, and Melbourne Cup Day; but if any other day be by Act of Parliament or
Proclamation substituted for the above-mentioned holidays, the special rate shall be payable for work done only on the day
so substituted. Time and a half, calculated on the special rate mentioned ‘in this clause, shall be paid for work done
before 8 a.m. or after 5 p.m. on Sundays and holidays.

{b) Employees called upon to work on Sundays or holidays shall be provided with four hours’ work, or shall be paid
for four hours’ work; but such payment shall not exceed three times the ordinary rweek-day rate payable to permanent
employees.

{c) Employees not called upon to work on a holiday shall be paid for such holiday at ordinary rates. Temporary workers
and workers engaged on a date following a holiday are exempted from this provision.

(d) Holidays for shift work employees shall be deemed to operate on the shift commencing during the holiday.

Si0K LEAVE.

1l. {a) Any employes who does not attend for duty shall lose his pay for the actual time lost unless such employee
produces or forwards within 24 hours of the commencement of such absenoe evidence satisfactory to the employer that his
non-attendance was due to personal ill-health or acoident necessitating such absence, but such employee shall not be entitled
to payment for non-attendance on the ground of personal ill-health or accident for more than six days in each year.

(b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed is not taken
in any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding twelve days
which shall be the maximum amount of leave to which any employee shall bo entitled in any year without deduction of psy.

For the purposes of this sub-clanse, service prior to the lst May, 1943, shall be disregarded.

ANNUAL HOLIDAYS.

12. The annual holiday shall be as prescribed by the provisions of the Faclories and Shops (Annual Holidays) Act
1946 and any smendments which may be made thereto from time to time. | .
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SMOKE-0H.
13. A *Smoke-oh " period of 15 minutes without deduction of pay 'shall be allowed as follows :—
(a) To shift workers—

At intervals of not less than 2 hours nor more than 2} hours after the commencement of work or
of recommencing work after a meal break. Provided that where a meal break occurs within any such
interval of 2} hours the employee shall not be entitled to a * smoke-oh * during that interval.

(b} To other workers—

Each morning between the hours of 9.30 and 10.30 and each afternoon between the hours of 2.30 and
3.30.

. CraNeiNG TIME.
14. Employers shall allow all employees 6 minutes changing time at the end of the ordinary day’s work and such time
shall be counted as time worked.
TEMPORARY WORKERS.

15. Temporary workers shall be paid at the rate of time and & third but the rates payable to such employees for overtime
shall be based on the rates payable to an ordinary worker.

LiMrTaTION OF PENALTY RATES. .

16, Where under any provision in this Determination (other than the provision contained in clause 9 (ii)) cumulative penalty
rates would entitle an employee to a sum in excess of three times the ordinary week-day rate per hour of a permanent worker
performing like work, the rate payable to such employee, whilst he is employed at work for which penalty rates are provided, shall not
exceed three times the ordinary week-day rate referred to ; excepting where an employee is called upon to work through a meal time
on & Sunday or a holiday.

DzrivrTIONS.

17. (a) A temporary worker shall mean any person who is employed for less than three full consecutive working days.
Saturdays, Sundays, and holidays are not to be counted as working days, ie., Friday, Monday, and Tuesday would be
three consecutive working days whether Saturday or Sunday is worked or not.

(b) Juvenile worker ‘shall mean a person under 21 years of age, other than an apprentice or an improver, who may be
employed at—

Patting, wrapping, stamping, or branding :

Lnbelli.l;g, keying,,wiping tir’ns, and carrying off from filling table ;

Filling or cleaning tins, jars, or moulds;

Weighing, filling, emptying, stacking, capping, sealing, opening, packing, cleaning, or sterilizing tins, cartons, or
bottles ;

Taking &;va,y from machines ; ’

Wrapping premier jus for oleo presses, washing margarine boxes, and assisting potman cleaning up; weighing and

closing tins,
MEAL ALLOWANCE.

18. An employee required to work overtime for more than one and a quarter hours shall be paid 3s. tea money
provided that if intimation of overtime is not given 24 hours prior to being worked the tea money shall be paid prior to the
tea interval. If having been notified of intention to work, he shall receive, in the event of the work not being done or
ceasing before respective meal times, 3s. for each meal.

WEeIGET CARRYING.

19. No female over the age of eighteen years shall be required to carry a greater weight than thirty pounds, Section
207 of the Factories and Shops Act 1928 (No. 3677) provides that—‘No person employing any girl under the age of
eighteen years in a factory or shop shall permit such girl while so employed to lift or carry a greater weight than
twenty-five pounds . .
Wer Work,

20. When female employees are engaged in wet work they shall be supplied by the employer with aprons and rubber
boots free of cost.

FirsT-A1D CHEST,
21. A first-aid chest, with all necessaries for same, shall be provided.

Mixep FuwoTIONS,
22. Any person engaged on two or more classes of work in any day shall be paid at the highest rates prevailing for that day.

. . Divmvg aND 'DrEssmve Rooms.
23. Proper dining and dressing rooms ghell be provided, and shall be kept in a sanitary condition by the employer.

Wassme Doww.
24. For the purposes of washing down, hoses and water taps must be provided at convenient places.

o PAYMENT 0F WAGES.
. 25. All employees to be paid weekly, and -in the time of the employer.

Mmnmaom or Woek,

26. All persons who are engaged for work shall ‘be paid for eight hours’ 'work at least on week days and three and
shalf hours’ work at least on Saturday, even if they are mot required to work.

Warring TrME,

27. When an employee 'hast been notified to start work at ‘a certain hour, but is not put on at such hour, the time
tlat the employee is kept waiting shall be treated as time of duty.

WaASHING FACILITIES,
28. A proper place shall be provided for the purpose of washing clothes. .

' : Rigar or ENTRY oF UNIoN OFFICIALS.

29. The Secretary or Assistant Secretary of the Federated Cold Btorage and Meat Preserving Employeos’ Union of
Australasia shall be allowed to inspect all time and wages books at the place at which time book or other record is kept
between the hours of 10 a.m. and 2 p.m. on any working day excepting pay. day or on the day immediately preceding
pay ‘day. '

APRONS TO BE PROVIDED.
30. Aprons shall be provided by the employer for employees doing the following classes of work—
(a) Males—Retort hands; potmen and assistants; washing ocans; handling gravy pots; attending potato
.+~ or vegetable machines ; 'dicing .machines, or mixers in canning process. e
(b) Females—Putting meat into cans, or hand peeling potatoes or ‘vegetables. '
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RuBBEr GLOVES, CLoas OrR PROTECTIVE FOOTWEAR TO BE PROVIDED.

31, Clogs or protective footwear shall be provided for wet work and rubber gloves shall be provided for females
handling vegetables.

ALL PERSONS TO WHOM THIS DETERMINATION APPLIES.
PERIODICAL ADJUSTMENT OF WAGES.

32. The wages rates for males and adult females taking away from automatic stuffing machine and running sausage
skins for canning purposes set out in clause 2 are based upon the following basic wage rates, and, pursuant to the
provisions of Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be
automstically adjusted as prescribed by clause 33. Provided that the wages of other adult females in all Sections shall
be 76 per cent. of the “all others™ male rate, in Section (b), calculated to the nearest three pence, half or less than half of
three pence to be disregarded.

Basic Wage.
Place Needs Loading Total Index Number
. Basic Wage, Constant, Basic Wage, Set Assigned.
£ s d e d. £ & d.
Throughout the State .. .. . 617 0 6 0 730 Melbourns

ADIUSTMENT OF Basic WAGE.

33. (a8) For the purposes of this Determination, the expression ‘‘Commonwealth Statistician’s ‘all items’ retail price
index numbers’ or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonweslth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(6) Until the beginning of the first pay period to commence in February, 1951, the amounts of the basic wage shall
be as prescribed in clause 32.

{c) During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the needs basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s ‘‘ all items’’ retail price index number by the factor -087 taken
to one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but
should the decimal number reach ‘5 or more the basic wage shall be taken to the next higher shilling.

(d) The wages of apprentices, improvers, and juvenile workers shall be the under-mentioned percentages of the
all others male or female rate, in Section (b}, as the case may be, calculated to the nearest three pence, half or less than
half of three pence to be disregarded.

Males. Females.
Percentage of Percentage of
“all others* adult female
male rate in rate in
Section (). Section (b).
Under 16 years .. .. . .. 50 Under 16 years .. .. .. . 50
18 years and under 17 years .. .. 85 18 years and under 17 years .. . 56
17, . w 18 .. .. 624 17, ”» » 18, .. .. 624
18 . » 18, .. .. 70 18 ” » 19, .. - 70
1 , , , 2 . .. 77} 9, ., , 20 , .- .- 7%
20 » » 21, N .. 80 2 . » 21, .. .. 90

P. A, RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.
Melbourne, 27th October, 1950.

By Authority: J. J. GounLEY, Government Printer, Melbourns.
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Factories and sShops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TQO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in November, 1950,

Dated at Melbourne, this RAY. H. BEERS,
30th day of November, 1950. Secretary for Labour.

PROVINCIAL PRINTERS BOARD.
Of the Determination published in Government Gazeite No., 197 of the 27th May, 1942, clauses (1), (2), and (3) of Part I.
and clauses (1), (2), and (3) of Part IL shall be replaced by the following clauses :—

(1) PART 1.—DAILY NEWSPAPER OFFICES ONLY.
First Column. Second Column. Third Column,
gnabg Description of Employment, Weekly Wage.
TasLE * A”—ApvLT MALES, £ s d.
Al Machine compositor : that is, a person operating any class of composing and/or slug-casting machine 810 0
Lkeyboard (including time occupied in cleaning the machine and/or remedying defective working of
machine)
A2, Probationary machine compositor—
(a) For a first period of six months’ probation .. . N . - . 8 1 0
(b) For a second period of six months’ probation . .. .. .. . 8§ 4 0
(c) Thereafter the rate for a machine compositor .. .. .. . .. 810 0
A3. Provided that any probationary machine compositor, who during the second six months of his period
of probation aftains an efficiency of 7,000 ens per hour over a maximum period of four hours on
plain matter corrected of not less than 13 ems measurs in six-point type, and who also bas ability
to do tabulated and other matter in A workmanlike manner shall be paid .. . .. 810 0
Ad, Proof reader o .- .. . . . e . . - 8 4 0
AS. Proof reader and reviser .. . - . . - .. . 8 4 0
AS. Proof reader’s assistant .. . .. . . . 617 ¢
AT, Hand compositor .. .. . . - . .. 8§ 10
A8, Slugger .. . . . . . .- . . . . 810
A9, Bulk hand .. . . . . e . .. 8 10
AlO. Stone hand .. .. .. . .. . .. i .. . 8§ 4 0
(A compositor shall be classed as a stone hand when the greater part of his working time is
occupied in classifying advertisements and/or making up pages. One hand compositor in each
office shall receive thisa amount.)
All. {An employer shall have the right to allot to any hand compositor, slugger, bulk hand, or stone
hand any class of work in the composing room, including reading.)
Al2, Stereotyper . . . . .. . .. - .. . 8 1 0
Al3. Stereotyper’s assistan . .. . .. .. . e .. . 790
Al4. Rotary machinist or rotary machine minder .. .. . . .o . . 870
Al5. Rotary machinist’s assistant, first class, whose work shall include one or more of the following :—
Blanketing, braking, controlling, switching, clutching, plating, striking, greasing and oiling, and/or
ability to take charge temporarily .. . .. .. .. . .- 712 0
AlS. Rotary machinist’s assistant, second class, whose work shall include one or more of the following : —
Reel spindling, putting up, flying, edge damping, web treading, plste carrying, damping, reel
winding, and reel opening .. .. . . N . .. .- 730
Al7. Machinist working a flat bed machine printing from a reel § 10
AlS. Publishing employes . .. o . - 760
Al9. (a) Working mechanic of slug-casting machine, if in charge .. .. . .- .. s 10
(At least one working mechanic of not less than four years’ experience shall be employed in
charge of any shift, but where on a daily newspaper not more than two machine compositors on
piecework are employed on any shift, the said union and an employer may agree upon the staffing
of such shift.)
(b) Other working mechanic .. .. .. .. .. .. .. 710
A20, Cleaner of slug-casting machine ‘. ve . .. .. .. e 617 0
A21, Galley puller . . . - .. . . 617 0
A22. Storeman .. .. .. .. . .. .. .. 7T 0 0
A23. Male emnployee not otherwige specified .. .. .. .. .. .. T 614 0
A24, i An employee working on a night shift for a week shall be paid ®s. extra for such night shift work;

if he works less thau a woek he sball he paid pro rata for the hours worked by him.
No. 995.—11398/50. —PRICE 3D.
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ParT I—DaLy NEwspaPER OFFICES ONLY-—confinued,

First Third
Column, 8econd Column, Column.
Nuab':t of Description of Employment. vg;::i’
TABLR “ B.”—ApULT FEMALES, £ s d
B1. Female employee of more than five years’ experience employed in connexion with bookbinding,
systems’ work, and/or printing on work not allotted a marginal difference in Table “ A,” or a8
copyholder, embosser, and/or numberer, or as a feeder on letterpress, and/or lithographic pnntmg
machine, ruling machine, varnishing machine, waxing machine, folding machine 319 6
B2. Female employee in charge of or who supervises, directs, or is roaponmble for the work of—
(a) Up to eight employees .. . . 41 6
(b) From nine to fifteen employeee (both mclusnve) .. .. - . 4 9 0
(c) Over fifteen employees .. N . .. . .. 415 0
B3. Female employoe not otherwise specified N .. .- .. .. .. .e 3 9 6

Nore.—See clause 28 (g) re additional rate to be paid to any person employed in bronzing by hand, ur dusting-off by hand

2}

FeMaALE To BE Parn MaLe Rate,

Where a fomale is employed to do any work specifically named or described, or of the class montioned in Table *“ A ™ of ‘this
Part, which is not specifically named or described in Table ‘“ B of this Part, she shall be paid the rate which is prescribed for the

male,
(3) RATES FOR JUNIORS AND APPRENTIQES.
Where the work is performed by & male employee under the age of 21 years other than an apprentice :—
Per Week.
£ s d.

1., Under 15 years of age .. .. .- .. .. ‘. . 1 90

2. Between 15 and 16 years of age . 116 6

3. Betwcen 16 and 17 years of age . 2 6 0

4. Between 17 and 18 years of age . 330

6. Between 18 and 19 years of age . .. .. .. . .. .. 319 0

6. Between 19 and 20 years of age .. .. . . .. . .- 415 0

7. Between 20 and 21 years of age . . 511 ¢

Where the work is performed by a male apprentice :— Per Week,
£ s d,

8. First year .. .. . .. . 190

9. Becond year .. .. .. .. .. . 116 6

10. Third year .. .o .. .. .. .. .. . 2 6 0

11. Fourth year .. .. . .. N . .. .. 3 30

12, h year .o . - .. . .- . . . 319 0

13. Sixth year . . . . . . . 511 86

14. A junior or an apprentice working on a mght shift for a week shall be paid 4s. 6d. extra for such night shift work
if he works less than & week he shall be paid pro rafa for the hours worked by him.

18. Provided that any approntice who has passed Grade I (Trade Theory and Practioo) examination roferred to in the
Regulations of the Apprenticeship Commission of Victoria and has also become entitled under the said regulations
to an increased rato of pay for proficiency for such examination, shall have the amount of such incrcase paid to
him each week beyond any period provided for in the said regulations until the completion of his apprenticeship
together with the rate herein prescribed appropriate for the yoar of his apprenticeship.

Where the work is performed by a female employee under the age of 21 years:— Per Week.
6 d.

1. First year’s oxpenenca .. .. .. .. . .. 19 0

2. Becond year's experience ‘e .. .. . . . .. .. 114 0

3, T}.urdyea.tsaxpenence .. .. . .. . .- . .- 2 28

4, Fourth years experience .. . . .. . 210 0

5. Fifth year's experience .. B 6 0

6. And thereafter the minimum wuge preecnbad for femnles for the clags of work which she is domg.

7. In the above pmmxom a8 to work performed by females, * experience”’ means experience in the industry, mcludmg
experience in the employ of more than one employer, and any female employee mentioned in such provisions on
leaving or being discharged from her employment shall be entitled to a certificate from her employer stating the
date when such employment began and the date of its termination duly signed or otherwise authenticated by the
employer. Such certificate shall be the property of the employee, and shall be returned to her by any subsequent
employer within seven days of her engagement.

(i} PART IIL.—ALL PLACES OTHER THAN DAILY NEWSPAPER OFFICES.
Flrst Third
Column, Second Column. Columan,
Nng“bg of Description of Employment. ‘;:Ve:gy
TaBLE “ A”—Apurr MALES. £ s d.
1 Machine compositor—that is a person operating the keyboard of any class of slug.casting or type-casting
machine (including time occupied in cleaning the machine and/or remedying defective working of machine) | 8 16 ©
2 Probationary machine compositor—
(a) For a first period of six months’ probation .. .. .. .. .. . 8 7 0
(b) For a second period of six months’ probation . 810 0
(c) Thereafter the rate for a machine compositor 816 0
3 Provided that any probationary machine compositor who dtmng the second six months of his penod of
probation attains an efficiency of 7,000 ens per hour over a maximum period of four hours on plain matter
corrected of not less than 13 ems measure in six-point type shall be paid .. 8 16
4 Working mechanic in charge (whether or.not under & foreman or other person in nuthonty) of a slug mstmg
machine Ve 8 70
5 Attendant or aasistant mechamc on a slug- cast.mg machine {an attendant or assistant mechn.mc ahnll b‘, a
. person working under the direction of a foreman or other person in authority, whose duties include attention
to the machine and all its accessories and parts to maintain it and them in an efficient state and todo any
adjustments and mplaoementa of accessories and parts but not any repairs 712 6
Working mechanic in charge {whether or not under a foreman or other person in authonby) ona t,ype cnatmg
machine . . . . . .. e .. .. .- 8 7 0
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Part I1.~ALL PLaCES OTHER THAN Darny Newsparea OFFICES—condinued.

First Third
Calumn, 8econd Column. Columa.
Number of Weekly
Rate. Description of Employment. Wage.
TABLE “ A.”—ApuLT MALES—Ccontinued. £ a4
7 Caster or assistant h op a typ ting machine (a caster or assistant mechanic shall be a person
working under the direction of a foreman or other person in authority whose duties include attention to
tho type-casting machine and all its accessories and parts to maintain it and them in an eflicient state
and to do any adjustments and tepl&cements of accessories and parts but not any repairs) 712 6
8 Proof reader and/or reviser 810 0
9 Hand compositor (which shall include any persou employed asa slugger, bulk hand or stone hnnd or Ludlow
machine compositor) . 8 7 @
10 Electrotyper (which shall mcludc an employm, prepzu'mﬂ' Lead for \Iatrtx \louldmg purposes) 8 70
11 Stereotyper .. .. .. . 8 70
12 Letterpress machinist . 8§ 70
13 Operator of & wnt,er-preas, mlutlgmph mnchme, roneotype mwhme, or a similar maohine prmtmg from
movable type, stereos, electroa, zincos or the like .. . . . .e 8 70
14 Railway ticket printer—single machine . .. .. e .. .. .. 716 6
15 Railway ticket printer—multiple machine .. . .. .. e - 718 6
16 Machinist working a flat-bed machine prmi.mg from a reel . . 8 7 0
17 Rotary machinist 8 70
18 Rotary machinist’s sssistant—that w. a pemon who assists the machinist in the care and control of the
machine and the proper printing of the pnper . . - . . | 7148
19 Collapsible tube printing machinist .. .. . .. 8 7 0
20 Universal procoss machine operator .. - .. 8 70
21 Lithographio and/or photo-lithographic a.rtmt and/or (lesxgner o . . 812 6
22 Photo-lithographic camsra operator 8§15 3
23 Lithographio stone polisher and /or hthographxc pluto gmmer and/or photu-hthogmphm Elw pluw clcuner,
but not ivcluding an employee processing photo-lithographic glass plates .. 7T 6 0
24 Lithographio pressman, and/or lithographic manual or mechanical transferror; e.ud/or photo hbhogmphw
metal plate coater; and/or photo-lithographic photo composer; and/or contact pnneer-down on litho.
graphic metal plate; and/or llthogmphm machinist, mcludmg hthograp).uo tin prmtur . 8 70
25 Gravure machinist . .. .. ..| 870
26 Bookbinder . .. = - . .. . o = o ..| 870
27 Marbler .. .. .. .. .. .. .. .. .. . .. 8 70
28 Hand indexer .. 8 70
29 Blocker (an employee angaged on the work of blind’ blochng is not by reason only of the fact that he is
doing such work entitled to vlna rate) .. . . . . . . 8 70
30 Finisher . . . - - .. .| 8170
31 Packet-book maler . . o o .. .- . ..i 870
32 Ticket-maker, turned-in work .. .. .. .. .. .. . 8 70
33 Blotting pad maker .. . . .. . .. .. .. 870
M Portfolio maker .. . . . e 8 70
35 Person engaged in sawxng md/or rol]mg boolu . .. .. .. . .| 870
38 Loose sheet cover maker .. .. . . 8 70
37 Edge gilder - . . . . . .. . . .. . 8 70
38 Leather cutter . ..| 870
39 Where an employee emp!oyed in o.ny class for which & weekly wage is prescﬂbed by Items 26 to 37
does edge-staining, board cutting, bevelling, blind blocking and/or cutting of material, he is to be paid the
above prescnbed weekly wage but where an employee is employed solely on the last-mentioned classes of
work . 79
(In the fo omg Ttem 39 the words ontting of material » do not include the work of a leather cutt.er,
for which work a wage has been pnescribed by Item 38)
40 Map and plan mounter and/or varnisher . 8 7 0
41 Paper ruler—that is, a person in charge of tm rulmg machiae or who makes remdy, sets pens or discs on the
machine, mixes inks, rules proofs, or mgulates the supply of ink to the machine ..| 8 70
42 Guillotine machine operator e . .. . .. .. 8 70
43 Employec operating a milk bottle wad- ma.kmg mnchmo .. .. . .. .. 712 0
44 Waxer 710 0
45 Sheet Vu.rmshmg and/or aheat gummmg machinist | 76 0
48 Rotary reel gamming machinist .. 790
47 Metal maker for slug-casting or type castmg machmes or Elrod machmoe, or sbereotypmg or eleccmtypmg . 730
48 Printing ink mixer and/or maker .. . L1 7T 40
40 Bronzing machine operator .. . .. . .. . .. .. . 760
80 Roller maker . .. .. .. .. .. . .. .. 7 4 0
51 Feederona.nykmdofm&chme .. .. .. .. .. .. .. . 70 0
52 Storeman . . .. .. .- . . .. .. .- 760
53 Packer and/or despatcher .. .. .. .. . .. .. . .. 76 0
54 Any other adult male . 617 0
55 An employee working on a night shift for & week shall be pmd 12s. extra for] such mght shift work ; if he
works less than a woek he shall be paid pro rata for the hours worked by him.
TapLE “ B ”—ApuLt FEMALES.
(Including Non-Adull Females of al least five years' experience.)
1 Operator of & writer-press, multigraph machine, roneotype machine, or a similar machine printing from
movable type, stereos, electros, zincos or the like when employed on work other than circular letters that
are wholly composed in the one face and size of t,ypo and of a typewnter character, in imitation of a
typewritten letter or circular .. . .. .. . x .| 8 4 0
2 Female head packer when employed as such 4 4 6
3 Female bookbinder—that is, an employee engu.ged in the bmchng of qunrter "bound work cut flush with
turned-in paper sides and the binding of all cut Hush work not turned in :—
(2) When engaged on work which exceeds 1§ inches in thickness of back and 108 superficial inches
measured over length and breadth of either side, whether wired, sewn, stabbed, stapled or
otherwise held together . ¢ 4 6
() When engaged on work which does not excosd both the messurements sbove mentioned ..l = 3 8
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Apurr FeMaLES—continued.

First Third
Column. 8econd Column. Columa,
Number of - Woekly
Rate. Description of Employment. Wags.
£ s d
4 Female bookbinder—that is, an employee engaged in:—
(a) Making blotting pads, without corners, paper bound arcund four edges, or
(b} Making blotting pads, with corners of any material other than leather; but not with (i) corners
which are turned in before being affixed to the pad, (ii) base boards having cloth-bound
edges, or
{¢} )lnkir? covers for school papers which are cut flush or turned in, but not when such covers are
of full leather, cloth, or similar material, or .
(d) Affixing projecting index tabs made of paper and not reinforced, or
(¢) Making letter or other types of files, or
{f) Making loose sheet covers (including portfolios) of which covers no part is leather or is a metal
fixture bound in the cover,
{g) Mounting showcards, maps, plans, envelope paper, and other plain or printed: paper, but not
maps or plans when mounted on calico or sheeting or similar material wluch is stretched on
a flat or circular surface preparatory to the mounting being done 4 2 8
5 Female hand or machine sewer and taker down or repairer of letterpress work .| 4 38 6
6 Female employee of more than five years’ experience employed on any one or more of the followmg operanons —
Folding, paging, numbering, perforating, gathering, collating, inter-leaving, tipping in and
tipping on (but not joining sheets for account books), wire stapling, edge staining (excepting the
staining or otherwise coloring of the edges of cards and the edges of books other than those books that
are quarter bound cut flush with turned in paper sides or are cut flush and not turned in} .. .| 42 6
7 Female employee of more than five years’ experience employed in connexion with systems work, addressograph
work, and/or in printing work not allotted a weekly wage dlﬁ'erencs in Table ** A i .. | 4 2 6
Female copy holder . . . . . . 4 2 6
9 Female Embosser 4 3 6
10 Female feeder employed on lettarpress prmtmg ma.chmo, Ixthograp}:uc ptmtmg machme, gmvure prmtmg
machine, varnishing machine, gumming machine, waxing machine, folding machine, or ruling machine .. | 4 1 6
11 A femnle employes in charge of or who supervises, dm:cts, or is responsxb]e for the work of—
(a) from 3 to 8 employees (both inclusive) . .. . 4 6 6
(b} from 9 to 15 employees (both mcInslve) e . .. .- .. 414 0
{c) over 15 employees . .- .. .. .. . N .. 5 0 0
12 Female employees not otherwise speoxﬁed .. .. ‘. 314 8

NoTE.—See clause 30 (g) re additional rate to be paid to any person employed in bronzmg by hand or dustmg-oﬂ‘ by hand.
FEMALE To BE PAlp MALE RaTE.

(2) Where a female is employed to do any work specifically named or described or of the class mentioned in Table “* A " which
is not specifically named or described in Table * B ** she shall be paid the rate which is prescribed for the male ; provided that this clause
shall not apply to any individual female employee in respect of work which at the date of coming into operation of this Determination
was being done by her, and for which no marginal rate for females is herein specifically presoribed.

RATES FoR JUNIORS AND APPRENTICES.

{3) Where the work is performed by a male junior, not being an apprentice— Per week.

£ s d

1. Under 15 years of ag .. s .. .. . .. .. .. 196 86

2. Between 15 and lb years of age .. . .. .o . .. . .. 117 6

g ”» »” " " .. . .. o .. . .. .. . 27 86

4, " 17, 18 o .. . .. .. . - .. . . 340

5. . 8, 19 " .. .. .. .. . - .. . .. 4 0 6

8. » 19 , 20 " .. .. .. . .. - .o . .. 416 8

7. " 20 ., 21 ™ - . . . o .. .. 514 0
Where the work is performed by a male Apprentwe—

8. First year .. .. .. .. .. .- .. .. .. . . 1 9 6

9. Second year .- . .. .- . N .- .. . .. .. 118 8

10. Third year .. .- .. . .. . .- .. .. . . 290

11. Fourth year .. . .. . . . .. ‘e . . .. 3 6 8

12, Fifth year .. .- . e . . e .. .. .. .. 4 3 6

13. Sixth year 517 0

14. A junior working ona mght sln.it for & week shall be pald 98. extra for such night shift work ; ; if he works less than a week

ho shall be paid pro rats for the hours worked by him.

15. Provided that any apprentice who has passed Grade III (Trade Theory and Practice) examination referred to in the
regulations of the Apprenticeship Commission of Vietoria and has also become entitled under the said regulations to
an increased rate of pay for proﬁclency for such oxamination, shall have the amount of such increase paid to him each
week beyond any period provided for in the said regulations until the completion of his apprenticeship together with
the rato herein prescribed appropriate for the year of his apprenticeship.

Whe!‘e the work is performed by a female junior— Per week.
£ s d

L. First vear’s experience .. e .. . . . . 1 9 6

2. Second year's experience .. . . . e .. . .- . 115 6

3. Third yea.r's experience .. e .. .. . .o . .. .. e 2 4 0

4. Fourth year's experience .- . .. ' . . .- o212 0

5. Fifth year's ex perlence .. 3 8 ¢

8. And thereafter the minimum wage prescnbed ior fem&lea for the class of work wluch she i 15 domg

The following clauses of the Determination as published in Government Gazelte No. 197 of the 27th May, 1942, shall romain
in force :—

Clauses (4) to (32) and Schedule ““A” inclusive of Part I. and clauses (4) to (35) and Schedule *“A"™ inclusive of Part II.
except that in Schedule “A” of Part I the expression * Provided that in naddition to the piecework rates set out in this schedule,
& pieceworker shall be paid 4s. for each full weok worked or & pro rafa amount according to the time actually worked if less than
a full week is worked,” shall be replaced by the following :—* Provided that in addition to the piecework rates sct out in this achedule, a
pieceworker shall be pnld 48s. for each full week worked or a pro rate amount according to the time actually worked if less than
a full week iz worked,” and in Schedule “A” of Part IL. the expression “In addition to the pieccwork rates set out in this Schedule
a pieceworker shall be paid ls. 1d, for each full week worked or a pro rafa amount according to the time ubtlll\ll}' worked if less
than a full weck is worked ” shall be replaced by the following :—In addition to the piecework rates set out in this Schedule
piceeworker shall be paid 49s. 5d. for each full week worked or a pro rata amount according o the time actually worked if le<a than
a full week is worked.”

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in November, 1950.

Dated at Melbourne, this RAY H. BEERS,
30th day of November, 1950. Secretary for Labour,

RUBBER TRADE BOARD.

, Clauses 2 and 3 of the Determination published in Governmen! Gazette No. 10 of the 9th Janusry, 1850, shall be
eeplaced by the following oleuses:— .- - . - - o

2, APPRENTICES OR IMPROVEES,
! - ' Wages per Week of 40 Hém
- Males. Females.
Except in the fanoy goods section no
s d. 2. d. female ahall be employed until she attains
Under 16 years of age .. .. . . 46 0 38 9 tho age of fifteen years
16 years of age .. .. .- . 60 3 46 0
17", " .. .. . .. 7% 6 53 0
8 ' .. N .. .. 9% 0 67 3
9, ”» . . .- . 110 3 4 6
20 ., » . N .- - 124 6 81 .9
. And thereafter the minimum wage.
Proportion.

MALE APPRENTICES,

One male apprentice to every three or fraction of three adult male workers receiving not less than 156s. per week of
40 hours.

No. 966,—11400/50.—PRICE 3D.
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MALE IMPROVERS.

Such numbers of improvers as shall not together with apprentices exceed, in tho aggregate, one to every three or fraction
of three adult male workers receiving not less than 150s. per week of 40 hours.

FEMALE APPRENTICES.
Fancy Goods Section,
Three female apprentices to every adult female worker receiving not less than 112s. 3d. per week of 40 hours.

AU Other Sections.
One female apprentice to each adult female worker receiving not less than 11Js. 3d. per week of 40 hours.

FemaLE IMPROVERS.
Fancy Qoods Section.

Such number of improvers as shall not together with apprentices exceed, in the aggregate, three to each adult fernale worker
receiving not less than 1128, per 3d. week of 40 hours.

All Other Sections.

Such number of improvers as shall not together with apprentices exceed, in the aggregate, one to each adult female worker
receiving not less than 112a. 3d. per week of 40 hours.

{a) Except in the fancy goods section of the industry, the number of adult females or adult males respectively employed
at any given time shall be deemed to be the woeckly average number employed (exclusive of any female
employees employed in the fancy goods section of the industry) during the lmmed.m.tely preceding period of
twelve calendar months., For the purpose of sscertaining the proportion of improvers to male or female
adults, there shall be a weekly count, and any union official making an inspection of the books to ascertain
such proportion shall take the weekly average number of such male or female adults as the case may be, and
the average number of male or female improvers employed during the week in which the inspection is made.

(2] Noththetundmg anything bereinbefore contained, junior workers receiving the adult wage prescribed for the clase
of work being performed by them, shall be counted as adult workers in calculating the proportion of juniors,
but, in calculating such wage, bonuses shall not be considered as part of the wage.

3. ApULT MALES (OTHER THAN CaBLE MaKing).

_ Wauges per Week
of 40 Hours.

1. Employee engaged on any operation other than those set out hereunder . . N
2. Sifter and/or drier of compounding ingredients .. .. . . . . ‘e
3. Operator in charge of drying machine .. .. . .
4, Weigher and/or assembler of compounds for zmxmg, calendermg, &e. .. . . .
5. Storeman and packer as defined herein not working in raw materials store . .
5a. Storeman and packer as defined herein working in raw mutermls store . .. .-
6. Wrapper of goods made by wrapped process .. . .. .. ..
7. Operator in charge of lead-covered hose stripping machine .. .. - .. .
8. Operator in charge of hose-making machine (wrupped process) .. .

9. Helper on hose-making machine {(wrapped process) . .. . .. .
10. Lead-covering machine helper . .. .. .o .. .
11. Operator in charge of Iead-covermg machme (hose) .. .. .. ..
1la. Msker of vacuum.cleaner hose .. . .. . - ..

12, Maker of wrapped hoss by hand-mede maess .

13. Dough mixer working on mill and/or aunlosed mixer for solution or coment . ..

womes®

—

14, Operator on washing mill and/or grinding waste . .. .
15. Operator on warming and/or mastloaf,mg mill and/ot roclaim reﬁmng mill .. -
16, Operator on cracker mill . .
17. Qperator on mixing mill .. .. .. .

18. Reclaimer or employee engaged on acid tank . o . -
19. Employee on digestor machine .. .. .. ..
20. Spreader in charge of machine (not otherwise cia.sslﬁed)

21. Spreader of waterproof piace-goods for making garments nnd/m- apmader of rugs a.nd/or prmters blankets

and/or bed sheeting ..

22. Employee engaged on doubling nnd/or chalkmg nnd/or polxshmg n.nd/or emboesmg
224. Operator employed on impregnating machine and/or pre-dipping machine ..

23. Operator enga%:id on motor, motor cyocle, bicycle tube, and/or bisycle tyre making and/ot joining (not other-

assified)

-
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wise cl .. . 8
24. Operator engaged on motor, mot.or oycle, and/or bxcycle tube joint curmg .. 8
25. Operator building pneumatio tyre on flat and/or crown drum and/or on flat top core (axcludmg bxuycle tyre
and/or tractor or earth gmder tyre 24 inch dmmeter and over and/or aeroplane tyres 14 inch diameter o
and over) .. 4 O
254. Operator building tractor or carth grwder tyre 24 inch diamoter nnd over or eeroplano byre 14 inch dmmeter R
- and over on flat and/or crown drum and/or flat top core S8 6 8 i
26. Qperator byilding pneumatici tyre on core (excluding flat top core nnd/or bwynle tyre und/or tractor or earth b ,
grader tyre 24 inch diameter and over and/or aeroplane tyre 14 inch diameter and over) . 8 6 6
26a. Operator building tractor or earth grador l;yre 24 inch diameter and-over or: neroplaue tyre 14 inch dmmeber
and over on core . .. 8 9 ¢
27. Inspector and/or examiner and/or tyre tester R L . 8 2 0
28, Tester with water ’ 71 0
284, Operator employed on hand- sknru:g machine sod m Jtyre constructmn 718 0 -
28e. Operator making endless bands or packets for motor, motor cycle, tractor, earth grader, or aeroplana tyree 718 0
20. Weaver in charge of braiding machine and/or ¢ireular and/or flat Toom and /ot knitting machine and/or operator
in charge of creelsi and/or’ other similar machinés and/or winding wire .. .. e 38 20
30. Operator in chn.rga of cotton creels .. . 38 2 0
31, Cutter of treads and/or assembler of mo’t.ar, mutor n}elo, xmd/or bxcycls treads by mn.chmo .. .. 3 0 O
32. Maker of packing . 8 2 ¢
33. Operator on mat-cutting gmllotme, mnt-punchmg process, mat- buiﬁng, a.nd/m- sandmg machine 8 2 0
34, Designer and/or maker of inlaid mats und/or mlmd floor mattmg (mcludmg punched mats)—
First year . . 8 0 0.
Second and third vear .- .. . .. . .. . .. . 8 6 6
Thereafter .. .. .. . g1l O
35. Operator cmployed ﬁttmg “solid tyre to wheel (motor vehiclo or othorwxsa) . .. e 8 4 0
36. Operator employed fitting pneumatic tyre to rim and/or wheel 8 0 0
37. Operator on clicking press tmd/or sole-cutting machine and/or mechamcally-ope\-amd pnm-,hmg prm 8 2 0
374, Operator lasting up leather shoes . 718 0
38. Operator on lathe and/or other power-driven cutt.mg ‘machine enguged in cuttmg off rmgs, washers, and/or
strips and/or buffing cylindrical rollers up to 3 feet in length .. .. 8 2 O
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ApULT MALES (OTHER THAN CABLE MAKING}—continued.

PR We?ee per Week
Hours.

39, Operator employed on hanical lathe fashioning hand-made mechanical Aud/or surgwa.l goods (mcludmg £ s d.

buffing cylindrical rollers over 3 feet in Ieugth) . . 8 6 6
40. Operator on lathe engaged fashioning biased bowls 8 6 6
41, Operator dipping balloons and/or other dipped goods 8 2 0
42. Operator of rubber-thread cutting lathe .. .. 8 4 0
43. Operator in charge of self-contained mould aud/or heaterman in charge of curmg pan And/or dry heater .. s 2 0
44. Helper on self-contained mould and/or curing pan and/or dry heater 716 0
45. Operator in charge of vulcanizing press, more than 4 feet in length (including the bondmg of rubber to metal

in the vulcanizing press) 8§ ¢ 6
48, Operator in charge of vulcanizing press, not more than 4 feet in !ength (mcludmg the hondmg of rubber to

metal in the vulcanizing press, 8 4 0
47. Helper on vulcanizing praas, more than 4 feet in length (mcludmg the bondmg of rubber to metal in the vul.’

canizing press) 8§ 2 0
48. Operator in charge of person enga.ged in the mouldmg of and/or on any opemtxon dxrectly connectod with the

moulding of motor and/or motor cycle tyres .. 8 90
49. Oporator engaged in the moulding of and/or on any operatxon dmctly connected with the moul(hng of motor

and/or motor cycle tyres and/or air bags . 8§ 6 8
50. Operator in charge of person engaged in making and/or mouldmg solid motor tyres .. 8§ 6 6
51. Operator engaged in making and/or moulding solid motor tyres .. .. 8 0 0
51a. Operator racking green motor tyres 718 0
52. Opgrator engaged in monldmg articles other than motor and/or motor cycle tyree !md/or tubes and/or air § 2 0
63. Moulder in chnrge other than moulder engaged on motor nnd/or motor cycle and/or solid t.yre mouldmg 3 4 0
54. Operator in charge hand-making transmission conveyor and/or elevator belting 35 6 6
55. Operator engaged hand-making trangmission conveyor and/or elevator beltmg 8 3 0
56. Operator engaged on belt-making machine .- 8§ 0 ¢
57, Operator laying mats, tiles, or rubber flooring 8 9 0
58. Repairer of used motor and/or motor cycle tyre and/or tube and/or air ba.ga 3 9 0
69, Repairer of blemishes on new motor and/or motor cyclo nnd/or bicycle tyre and/or tubes 8 2 0
80. Operator re-treading new tyres .. . .. 8 00
61. Maker of air bags with extruded material .. .. .. .. .. 8§ 2 0
62. Maker of air bags (not otherwise classified) .. . .. - . 8 9 0
62a. Operator buffing air bags 719 0
628. Operator of machine de-tread.mg u.nd/or pnll.mg sleeves or pa.tohea on new or used 718 0
63. Opera.tg'n m) charge of forcing machine {including operator in ch.srge of bead extmder a,nd oree] bead mnkmg 8

machine . . . 4 0
64, Operator in chnrge of fotmng maclune strammg rubber o . .. 8 0 0
85. Operator in charge of textile cutting machine 8 2 0
86. Opera,t:l)r of electric cutting machine (other than cuteer in the waterptooi') or operetor cuttmg l:extlle by 8 o

0

han
87. Operator engaged in the mdxﬂdual mahn of snrgxcal mechanical (molud.mg Q.he bond.mg of rabber to motal
excepting a8 provided in items 45, 46, a.nd 47 hereof) fuel tanks and/or sporting goods who designs, lays
out, cuts to-shape, and/or builds up and is responsible for making complete artiole up to but not including
the sandpapering or curing or turning of the article 811
68. Operator ‘engaged in the making of geneml suriloal ‘mechanioal (l.ncludmg the bondm of rubber to metal
excepting as provided in itema 45, 46, and 47 hereof’ ) fuel tanh or spomng goods mcfudmg mandrel smd/or
drum-built belts . :
69. First assistant on calender 48 inches and over . .. .. - .. ..
70. First assistant on calender under 48 inches .. . - .. . .
71. Operator in charge of calender 72 inches and under .. .. .. . .. ..
72. Operator in charge of calender over 72 inches N
73. Table hand and/or machinist employed on sewing machines engaged in the manufaoture of waterpmof artiolos
(other than articles of waterproof clothing)
4. Operator engaged in the process of sponge ru%:ber made from latex or similar compontzon on the followuxg
ol olz; clz(aima of work —mlxmg, frotlnng, pourmg stnppmg, tnmmmg, inserter hydro, uleuumg, or txemg,
tal an .. .
76. Storeman in charge of moulda .. . .. . .. . .. . .
76. Operator engaged in mould burning .. .- .. .. .. . .. ..
77. Operator engaged on sand-blasting—
(@) who operates from outside a proper]y-enclosed cabinet .. .. .. .
(8) other .. .-
78. Operator joining and/or repau-mg “fabric liners .. o ..
79. Operator cutting raw rubber by machine or press - .
80. Operator of trans-stacker or swifter-lifter or other similar machines .. .

~1~3 0 o« Cowowa
—
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ApULT MaLES (CABLE MAKRING).

81. Operator engaged in any operation other than those for which a margin is fixed hereunder
82. Operator on mixing mill .

83. Operator on warming and/or mastlcutmg mill and/or reclaim reﬁm.ng mill

84, Heaterman in charge of curing pan and/or dry heater . . .. ..

85. Operator in charge of forcing machine .. . . . . .. . ..
86. First assistant on calender 48 inches and over .. .. .. . . . .
87. First assistant on calender under 48 inches

88, Operator in charge of calender 72 inches and under . .. .. .. .. ..
89. Operator in charge of calender over 72 inches .. .. . .. .. .. e
90. Fine wiredrawing machine operator . . .. .. .. . . -
91. Medium wiredrawing machine operator .. .. . ..

92. Wiredrawing (tandem) machine opembor .. .. .. .. .-

93. Annealing furnace operator . .- AN .- .. ..

94, Pickling plant operator .. .. .. ..

85. Wire-winding machine operator .. . . - .. .

96. Fine wire-tinning machine operator .. .. .. o . .

87. Medium wire-tinning machine operator .. .o .. .. .. .

98. Assisting tinning-machine operator .. . .- - .. ..

99. Bunching machine operator .. .. . .. .
100. Stranding and/or armouring machme opemtor ..
101, Operator of cable-winding machine and/or rewmdmg machme und/or rubber rewmdmg mauhme for cables
102. Lapping machine operator .. . . .. .. ..
103. Longitudinal machine operator o

—
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ApvLT MALES (CABLE MAKING)—coniinued,

—_— Wa per Week
of 40 Hours.
104. Longitudinal machine assistant .. N “x
105. Metal-braiding machine and/or horn gear brmdmg mnohme nnd/or bmdmg mnhme opemtor ..
108. Laying up machine operator .. . e . .
107. Laying up machine assistant .. .. . .. .. .. .. ..
108, Repairer of cables . .. .. .. . .

109. Spark testing machine opemtor .. .. .. .. .. .. .. .. .
110. Tank test attendant .. .. .. .. .. .. . . B
111, Operator employed jointing cables .. .. .. sot
112, Operator on waxing and/or compounding and/or 1mpregnat1ng machme

113. Helper on waxing and/or compounding nnd/or u:apregnatmg machine o - e
14, Lacquering machine operator .. . .. .. . -
115, Lecquering machine helper .. .. .. . . . .. " .
116. Lead press operator for cables

117. Lead press assistant for cables .

118. Lead stripping machine operator for ca.bles .. .. ..

119. Marking machine operator . . o . .

120. Rubber slitting machine opern.t.or .

00 G0 O 00 00 GO 0O G0 GO U5 6 00 G0 00 ¢O CC 00 OO O% 00 th
WOSRROOCOOIEONINORNOWD DN
coccoooPacovoocococoocoeN™

121, Rubber slitting machine helper ..
122. Taping and/or de-taping machine operator ..
123. Inspector and/or examiner of cables .. . o o - .o

ApyLrT FEMALES,

Wages per Week
of 40 Hours,

512 3

£ s d.
All adult females

Clauses, other than clauses 2 and 3, of the said Determination shall remain in force.

By Authority: J. J. GouRLEY, Government Printer, Melbourne.
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No. 997] FRIDAY, DECEMBER 1. ' [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of th2 Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in November, 1950. ‘

Dated at Melbourne, this RAY. H. BEERS,
30th day of November, 1950. Secretary for Labour.

Al

SADDLERY AND HARNESS BOARD.

Clauses 3, 5, 6, and 7 o'f the Dotermination published in Government Gazette No. 643 of‘ the 21st August, 1950, shall
be replaced by the following clauses:—

3. Waazs Per WEEK,
Within 20 miles of G,P.O,
M%lb;%ma ;ello mﬂes'o!
L0, Gedlo 5 &l
- Warrnambool and within| Other Parts of Victorla,
Mildura and Glppsland
Districts.
£ s d. £ a d.
Journeymen . e .. . .. . .. .. 9 370 9 00
Journeywomen . Ve . . . . . . 6 3 3 6 1 0

In addition to the above rates the following shall be paid.

(a) Employees engaged in using offensive animal hair or similar offensive material shall be paid 2d. per hour extra, where
the foreman and the employee agree that such hair and/or material i8 of an unusually offensive nature.

In the case of disagreemont between the foreman and employee the employee or a shop steward on his bohalf shall be
entitled, within 24 hours, to ask for a decision on the employee’s claim by the employer’s industrial officer (if there be one),
or otherwise by the emplayer or the executive officer responsible for the management or superintendence of the plant concerned.
In such cage a decision shall be given on the employee’s claim within 24 hours of its being asked for {unless that time expires
on & non-working day in which case it shall be given during the next working day), or else the said allowance shall be paid.

(b) Females working on large machines (132K, 7-5, 45K, or any similar class of machine, and Grummet) 3/6 per week
extra on above rates.

No. 997.—11401/50, —PRICE 3D.
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APPRENTICES—MALES.
5. (a) The probationary period of traines apprentices or apprentices shall not exceed three months.
(8) The minimum rates of wage to be paid to apprentices or probationers shall be not less than the following :—

Wages Per Week,
‘Within 20 mlles'of G.P.O,
— g it
Warrnambool .:g Athin Other Parts of Victorta.
Mildura and Glppeland
Districts.
s d s d.
Five-year terms—
First year’s experience .. .. .. 43 0 42 ¢
Second year’s experience . . .. 50 0 49 0
Third year’s experience . e .. .. . . 71 6 70 0
Fourth year’s experience .. . . . 0 . 114 6 112 0
Fifth year’s experience .. . .. NS . . 143 0O 140 0
Four-year torms—
First year’s experience .. . .. i .. .. 43 0 42 0
Second year’s experience . . . .. .. .. 71 6 7 90
Third year’s experience . . . .. . e 114 6 112 ©
Fourth year’s experience . . .. .- .. .- 143 0 N 140 0

(c) Experience in this clause means actual experience whether as an apprentice or otherwiso, in any one or more of the-
operations provided as apprenticeship operations.

(d) Except as otherwise provided minors may be engaged in tho following occupations under contracts of apprenticeship-
or trainee apprenticeship framed in conformity with this Determination :—(1) Riding Saddle Maker; (2) Harness, harness saddle,
bridle work, and strapping maker; (3) Cutting or clicking; (4) Whip and whipthong maker: (5) Collar maker.

(e) The period of apprenticeship shall not exceed four or five years including any period of experience in the cccupation.
to which the minor is being apprenticed prior to entering into the indenture of apprenticeship.

(f) An employer especially qualified to teach approntices may, with the consent of the Wages Board, employ a greater-
proportion of apprentices to tradesmen than herein specified.

{g) Until further order any contract of apprenticeship may contain the following provision :~—

If through lack of orders or through financial difficulties the employer is unable at any time to find employment
and training for an apprentice and if a transfer to another employer cannot be arranged, the obligations and duties-
imposed by the indenture may, with the coneurrence of the apprentice and his guardian, be suspended for a period agreed
upon, or if no such agreement is arrived at may be cancelled by the employer. The onus of proof of ciroumstances-
justifying such cancellation shell be on the employer. N

(k) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may by
agreement with his master serve as an apprentice until he reaches the age of twenty-three years.

(+) All wages shall be paid withont deduction for specified holidays or for unavoidable absences through sickness to the-
number of forty-four hours of working time per annum.

(J) The apprentice at the end of the calendar period of any year in which he has actually given service to the master upon-
less than the ordinery working days prescribed in this Determination, or in which he has unlawfully absented himself without
the master’s consent shall, for every day short of the said number of working days, and for every day of such absence, serve
one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional:
day or days shall have been served.

{k) The ordinary hours of employment of apprentices shall be the same in each workshop as those of journeymen.

;

(1) An apprentice under the age of eighteen years shall not be liable to work overtime unless he so desires.

{m) An apprentice shall not work under any system of’ payment by results.

(n) An employer chall not, either directly or indirectly, or by any pretence or device receive from any person or reguire or
permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice. .

JUNIOR WOREERS—MALES.
8. (a) Junior workers may be employed at the following rates of pay :— ' )

‘Wages Per Week,
‘Within 20 mailes of G.P.O.
— M&lb}(’)\ama; 110 ml.lestoi .
Warfnrlnfbogf :35 .w':thln Other Parts of Victotla. .
Mildura and Gippsiand
Districts.
8. d. 5. d.
Under 16 years of age PN .. .. .. .. .. . 43 0 42 0
16 and under 17 years of age .. .. . . .. .. .. 57 3 56 0
17 and under 18 years of age .. .. .- . .. . . 71 6 70 0
18 and under 19 yoars of age .. . . . - .. .. 8 9 84 0
19 and under 20 years of age .. .. .. e .. . . 114 6 112 ¢
20 and under 21 years of age .. . .. .. . .. . 143 0 140 ©
(b) The proportion of junior workers and apprentices allowed shall be :—
MALE EMPLOYEE RECEIVING AT LEAST JUNIOR WORKERS INCLUDING
ApuLT MALE Basic WaGE. APPRENTICES.
1 . ve . . .. ‘e 1 '
2 to 20 . .. .. .. . 1 for every 2 such male employees
Over 20 .. ‘. . .. .. A further 1 for every 3 such male employoes over 20.

In computing the proportion under this sub-clause the number of such male employees employed for the whole of the-
previous six months shall be taken.
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JuN1orR WOREKERS-—FEMALES.
7. Female junjor workers msy be employed at the following rates of pay:—

Wages Per Week,
Wikhin 20 mfles of G.P.O,

1boo! and within Other Parts of Victosia.
paland

a d e d,
Under 16 years of age .. . e . . . - 3 0 42 0
16 and under 17 years of age .- - . - - . 5% 6 62 6
17 and under 18 years of age . . Ve . . . 60 v 59 6
18 and under 19 years of age . . . . . . 88 0 66 o
19 and under 20 years of age - - . . . - 730 73 6
20 and under 21 years of age . . . .. .o . 9 o 91 0

and thereafter the minimum wuage prescribed for adwht femnies s adjusted from time to time for the class of work which they
are doing, provided, however, that a junior female, after four years’ experienoe in the industry covered by this Determination shail
be paid the full adult rate prescribed in olauss 3.

(a) For the purposes of this olause ** experience  shall mean any form of employment in this industry.

(b) Employers who wilfully employ jumers without taking into account previous experience shall be guilty of a breach
of this Determination.

(c) The proportion of femals apprentices and/or junior workers shall not exceed two to one adult female receiving the
minimum wage.

Clauses, other than clauses 8, 5, 8, and 7, of the said Determination shall remain in force.

By Authority: J. J. GourLeY, Government Printer, Melbourne.
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998] FRIDAY, DECEMBER 1. ‘ [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (Ne. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in November, 1350.

Dated at Melbourne, this RAY. H. BEERS,
30th day of November, 1950. Secretary for Labour.

STATIONERY BOARD.

Clauses 2, 3, and 4 of the Determination published in Gm‘ern;nent Gazette No. 1023 of the 28th November, 1949, shall be
replaced by the following clauses :—

2.
Colnma. Second Colum. Cotatmn.
é}";ﬂ’f; Description of Employment. “‘;’T,;I:-l}
|
Table “ A4 "—Adult Males. l £ s d
1 Blocker (an employee engaged on the work of blind blocking is not by reason I
only of the fact that he is deing such work entitled to this rate) I T U
2 Edge gilder .. .. . .. .. .. 010
3 Guillotine machine opemtor .. .. 9 1 6
4 Tag machinist where machine hns prmtmg attnchment 912 0
5 Tag machinist .. .. . 816 O
6 Cutter from reel and/or slitter ... 811 0
7 Cutter from reel and/or slitter, if cuttmg or sllt,tmv—

(a) Printed, creped, or embossed paper, or papers coated with gnm or other
adhesive 8§14 6

{b) Paper into rolls for recordmg machines or wrappm" mnchmc\, or machines
similar to these machines . . S14 6
8 Envelope angle cutter .. 9 6 6
9 Envelope angle cutter who has tn mark out 912 0
1o Envelope cutter and/or die cutter 314 6
1l Envelope cutter and/or die cutter who has to mark or lzLy out 318 6
12 Cutter of playing cards .. .. 814 6
13 Doyley machinist .. S$1I8 6
14 Surface coater .. 814 ¢
15 Colour mixzer for surface cmtmg 8 70
16 Calenderer .. g1 o
17 Brusher 81 o
18 Water-proofer .. . .. .. .. .. .. CA I
19 Plate roller of paper or board .. .. .. .. .. ..o 811 0
2 Employee working pasteboard machine .. S 16 O

21 Employee (whether working under a foreman or otherw ise} m charﬂc of env vlnpc
making machine or machines .. 01 0

22 Employee employed edge-staining, board- cum.ug, bevellmg, bhnd blockuw .u\d/ur
cutting of materiul (exeept leather) solely and continuously 814 6

No. 998.—11408/50.—PRrICE 3b.
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First.
Column.

Number
of Rate.

Second Columan,

Deseription of Employment.

‘Third
Columa.

Weekly
Wage.

D

Table *“ A" Adult Males—continued.

Persons employed on machines not specified in this Table and which are not used
in a trade subject to an apprenticeship

Toilet roll automatic core making machines

Toilet paper crepeing machinist .. .

Toilet roll slitting and rewinding machinis

Toilet paper oval roll slotting machinist

Any other adult male .. .- .. .. e .. ..

An cmployee working on a night shift for a week shall be paid 16s. extra
for such night shift work ; if he works less than a week he shall be paid pro
rale for the hours worked by him,

Table ** B "—Adult Females.
(Including non-adult females of at least five years’ experience.)

Female employee of more than five vears’ experience employed in connexion
with stationery .. .. .. .. .. .
Female embosser .. .. . .. . .. ..
A female employee in charge of or who supervises, directs, or is responsible for the
work of—
(a) from three to eight employees (both inclusive)
(b) from nine to fifteen employees (both inclusive)
{c) over fifteen employees .. .. .. o ..
Females employees not otherwise specified

~1 0w ww
—
-~

i

53
==

= p R R g
N

Norr.—See clause 35 (g) re additional rate to Le paid to any person employed in bronzing by hand or dusting-off

by hand.

FEMALE TO BB Palp MaLe RatE.

3. Where a male is employed to do any work specifically named or described or of the class mentioned in 'Cable
“A” which is not .specifically named or described in Table “B™ she shall be paid the rate which is prescribed for the
male; provided that this clause shall not apply to any individual female employee in respect of work which at the date of
coming into operation of this Determination was being done by her, and for which no marginal rate for females is herein

specifically prescribed.

RATES FOR JUNIOBS AND APPRENTICES.

4. Where the work is performed by a male junior, not being an apprentice—

Third
Colusan.
Weekly
Wage.
£ s d
1 Under 15 years of age .. .. .. . . 114 3
2 Between 15 and 18 years of age .. .. .. 2 3 3
3 Between 18 and 17 years of age - .. . 215 6
4  "Between 17 and 18 years of age .. .. .. 314 6
5  Between 18 and 19 years of age 413 6
6 Between 19 and 20 years of age .. . 513 3
7 Between 20 and 21 years of age . .. 614 0
Where the work is performed by a male apprentice——
Third
Columu.
Week
\Vaegel.y
£ s d
8 First year .. . .. . . . 115 3
9 Second year .. N .- . .- .. 2 786
10 Third year i N .. .. . .. 31 3
11 Fourth year .. .. .. .. . .. 4 3 0
12 Fifth year .. e . . . .. v 5 4 0
13 Sixth year .. . .. .. - . .. .. 740
14 A junior working on a night shift for a week shall be paid 12s. extra
for such night shift work ; if he works less than a week he shall be paid pro
. rate for the hours worked by him.
15 Provided that any apprentice who has passed Grade IIL. (Trade Theory

and Practice) examination referred to in the regulations of the Apprenticeship
Commission of Victoria, and has also become entitled under the said regulations
to an increased rate of pay for proficiency for such examination, shall have the
amount of such increase paid to him each week beyond any period provided for
n the said regulations until the completion of his apprenticoship, together with

he rate heremn prescribed appropriate to the year of his apprenticeship.
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Where the work is performed by a female junior—

Third
Column,
Weekly
Wage.
Lol
i First year's experience .. B . .. .. .. 114 O
2 Second year’s cxperience .. .. .. .. AN 21 6
3 Third year’s experience .. .- .- .. 212 9
4 Fourth year’s exporience .. . . 3 30
3 Fifth year's experience .. o . .. .. .. . 4 2 6
6 And thereafter the minimum wage prescribed for females for the class of work
which she is doing.
7 A female junior entering the industry in her eighteenth year or later shall receive
the foregoing rate appropriate to her experience and not less than 10s. per
week extra until she reaches the age of 21 years, when she shall be paid the
minimum wage prescribed for females for the class of work which she is doing.
8 In the above provisions as to work performed by females ‘* experience” means

experience in the industry, including experience in the employ of more than
one employer and any female employee mentioned in such provisions on leaving or
being discharged from her ecmployment shall be entitled to a certificate from her
employer stating the date when such employment began and the date of its
termination duly signed or otherwise authenticated by the employer. Such
certificate shall be the property of the employee and shall be returned to her
by any subsequent employer within seven days of her engagement.

Clauzes, other than clauses 2, 3, and 4, of the said Determination shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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