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Factories and Shops Acts.

DETERMINATION OF THE TENTMAKERS BOARD.

This Determination applies to the whole of the State of Victoria.

lN accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 13th September, 1927,
has had the power to *“ determine the lowest prices or rates which may be paid to any person or persons or classes of persons
employed in the trade of manufacturing :—

(@) Articles made of canvas or a substitute for canvas such as—
Sails, tents, marquees, ships’ gear, wings of aeroplanes, horse rugs, cow rugs, water bags, outside blinds (except
Venetian blinds), filters, mail bags, tarpaulins ;

(b) Any other kind of canvas goods except those subject to the jurisdiction of any of the following Boards :~
Agricultural Implements Board,
Country Agricultural Tmplements Board,
Boot Board,
Carriage Board,
Leather Goods Board, and
Rubber Trade Board.
(c) Flags "—
has made the following Determination, namely :—
1. That as from the beginning of the first pay period to commence in December, 1950, the last previous Determination
of this Board shall be revoked and replaced by this Determination.

2. WagEs PER WEEK (ADULTS).

— Geelong ; at Other Parts of Victoria.

within Mildura and .
Gippsland Districts.

£ s d £ s d.
Journeymen engaged in the manufacture and/or repair of canvas goods or
like material by use of palm and needle (excepting whipping of ropes where
Im and needle is used up to size 2 inches in circumference) .. .. 10 2 0 918 0
Other Journeymen engaged in the manufacture or repair of canvas goods of
all descriptions .. . .. . .. .. .. 916 0 913 O
All other Journeymen .. . . . - .. 10 2 0 919 ©
Journeywomen .. . .- .- .. . .- 817 6 615 0

In addition to the above rates the following shall be paid.

() Machinists employed on machining on seroplane hangars shall be paid 4d. per hour in addition to the rates prescribed
for machinists generally under this Determination.

(b) Repair of canvas goods of all descriptions which the foreman and journeyman or journeywomen shall agree are of an
anusually dirty or offensive nature :—1jd. per hour extra.

In case of disagreement between the foreman and employee, the employce or a shop steward on his bebalf shall be entitled,
within 24 hours, to ask for a decision on the employee’s claim by the employer’s industrial officer (if there be one), or otherwise
by the employer or the executive officer responsible for the manag t or superi d of the plant concerned. In such
case a decision shall be given on the employee’s claim within 24 hours of its being asked for (unless that time expires on a

non-working day in which case it shall be given during the next working day), or else the said allowance shall be paid.

(¢) Females working on large machines (132K, 7°5, 45K, or any similar class of machine, and Grummet), 3s. 6d. per week
extra on above rates,
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FEMALES TO BE Palp MALE RATE.
3. Where a fomale is employed to do the following class of work, she ehall be paid the rate which is prescribed for adult
males :—
(a) Cutting by machine any materials, and
(6) Cutting by hand all classes of materisl, provided that trimming, cutting patches of material under 12 oz. in
weight ‘and cutting any single thicknesses of materials not more than 10 oz. in weight shall be paid for at the
appropriate females rates.

APPRENTIOES—MALES,
4. (a) The probationary period of trainee apprentices or apprentices shall not exceed three months.
(6) The minimum rates of wage to be paid to apprentices or probationers shall be not less than the following—

Wages Per Woek.

Within 20 Miles of
- Fiflice of 650,
ts PO,
Geelong ; at ? Other Parts of Victoria.
‘Warrnambool, and
within Mildura and
Glppaiand Districts.

s d. 8. d.
Five year terms—
First year’s experience .. . . . 43 6 47 6
Second yest’s experience . . . . . 56 6 65 6
Third year’s experience .. . . . . . 81 0 79 6
Fourth year's experience . . . . 120 6 127 0
Fifth year’s experience . . . . . . 162 0 159 0
Four year terms—
First year's experience] .. e . . . . . 48 6 47 6 °°
Second year's experience e . . . . . 81 0 9 6
Third year’s experience .. - . . . . . 128 6 127 0
Fourth year's experience e - . . . . 162 ¢ 159 0

(¢) Experience in this clause means actual experience, whether as an apprentice or otherwise, in any one or more of the
operations provided as apprenticeship operations. .

-+ {d) Except as otherwise provided minora mag be engaged in the following occupations under contracts of apprenticeship
or trainee apprenticeship framed in conformity with this Determination :— - . .
(1) Sail, tent and canvas goods maker ; R I
(2) Ship's gear maker.
{¢) The period of apprenticeship shall not exceed four or five years, including any period of experience in the occupation
to which the minor is being apprenticed prior to entering into the indenture of apprenticeship.

(f) An employer especially qualified to teach apprentices may, with the consent of the Wages Board, employ a gmwr‘
proportion of apprentices to tradesmen than hereinbefore specified.

(g) Until further order any contract of apprenticeship may tain the following provision :—

If through lack of order or through financial difficulties the employer is unable at any time to find employment
and training for an apprentice and if a transfer to another employer cannot be arranged, the obligations and duties
imposed by the indenture may with the concurrence of the apprentice and his guardian be suspended for a period agreed
upon or if no such agreement is arrived at may be cancelled by the employer. The onus of proof of circumstancee
justifying such cancellation shall be on the employer.

(h) Any apprentice who cannot complete his full term of ugprentlooehip before reaching his twenty-?econd birthday may by
sgreement with his master serve as an apprentice until he reachea the age of twenty-three years.

() ANl wages shall be paid without deduction for specified holidays or for unavoidable absences through eickness to the
pumber of forty hours of working time per annum,

(j) The apprentice at the end of the calendar period of any yesr in which he has actually given servico to the master
upon loss than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himself
without the master’s consent shall, for every day short of the said number of working days, and for every day of such absence,
serve one day, and the calendar period of tho succeeding year of his service shall not be deemed to begin until the said
additional day or daya shall have been served.

(k) The ordinary hours of employment of apprentices shall be the sams in each workshop as those of journeymen.

(}) An apprentice under the age of eightesn years shall not be lisble to work overtime unless he so desires.

(m) An apprentice shall not work under any system of payment by results.

(n) An employor shall not, either direotly or indirectly, or by any pretence or device, receive from any person or require

or germif, any person to pay or give any oconsidoration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice.

Juxior WoREERS—MALES,
6. (a) Junior Workers may be employed at the following rates of pay :—

Wages Per Woek,

Within 20 Mies ot
Age. GbPiﬁi' Moerlbéui’me;
1 Geeﬁ:ng; £.0 Other Parts of Victorls,
Warrnambool, and
within Mlldura and
Gippsaland Districts,

s d. s d.
Under 16 years of age .o . . .. . ve 48 6 47 6
168 and under 17 years of age . . . . . 65 0 63 6
17 and under 18 years of age . ve .o . . ve 81 0 79 6
18 and under 19 years of age .. . . . . .. (87 0 05 6
19 and under 20 years of age . P .. . .. . 29 6 127 6
20 and under 21 years of age . . . . . . 162 0 159 0
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- (b) The proportion of Junior Workers and apprentices sllowed shall be :—

Male Employes receiving at least A‘dnlt Male Basic Wage. Junior including Ap
1 . ' . .. .. .. . -1
2 to 20 . . . .o .o . «« | 1 for every 2 such male employees
Over 20 . .. . - " .. «« { A further 1 for every 3 such male employees over 20

In computing the proportion under this sub-olauss, the number of such male employees employed for the whole of ths -
previous six months shall be taken.
Jurtor WORKERS—FEMALES.

8. (a) Female Junior Workers may be employed at the following rates of pay :—

Wagea Per Week.

‘Within 20 Miles of
il o it of 650,
es of G.P.0.
Geelong : at 4 Other Parts of Victoria.
‘Warrnambool, and
within Mildura and
Gippsland Districts,

s d. s d.
Under 16 years of age . . . . . .. . 48 6 47 6
18 and under 17 years of age e . . e . . 60 6 59 6
17 and under 18 years of age . . e . . o 69 6 68 0
18 and under 19 years of age v . .. . . .o 78 0 76 0
19 and under 20 years of age - . .. .. . . 8 0 83 6
20 and under 21 years of age . e . . . . 106 6 103 6

and thereafter the minimum wage prescribed for adult females as adjusted from time to time for the class of work which they are
doing, provided, however, that a junior femnale, after four years experience in the industry covered by this Determination, ahall
be paid the full adult rate prescribed in clause 2.

(b) For the purposes of this clause *‘ experience * shall mean any form of employment in this industry.

(c) Employers who wilfully employ juniors without taking into account previous experience shall be guilty of & breach of
this Determination.

(d) The proportion of female apprentices and/or junior workers shall not exceed two to one adult female receiving the
minimum wage.

Casval, WORKER.

7. To meet emergencies, any employer may engage a casual employee for a day or more on paying extra wages calculated
at the rate of 12§ per cent. higher than those prescribed for similar work.

DEFINITIONS.

8. (a) “ Federation ”® means the Australian Leather and Allied Trades Employees’ Foderation.

(5) “ Double-time rates »* or ‘* Rate of double time * ghall mean when applicable to ordinary hours of work on a week-day
goliday or Sunday, the ordinary hour rate payable as part of the weekly wage, and in addition a rate equal to such ordinary

our rate.

(¢) “ Casual worker ”” means an employee (other than a regular employee) employed and paid by the day.

(d) “ Journoyman ” shall mean & male employee 21 years of age or over, other than apprentices.

(e) “ Journeywoman ” shall mean a female employee 21 years of age or over, or one who has worked four years or more
on any work in the industry, for which a rate is prescribed in clause 2 of this Determination.

(f) “ Ordinary pay ™ means in the case of a time worker the ordinary remuneration he receives for the normsl weekly
number of hours worked by him and in the case of a piece task or bonus worker the ordinary time rate.

CONTRACT OF EMPLOYMENT.

9. (a) Employment shall be terminable on either side by a week’s notice given at any time during the week or, if
terminated without notice, by payment or forfeiture of a week's wages as the case may be.

(b) This shall not affect the right of the employer to dismiss any employee without notice for malingering, inefficiency,
neglect of duty or misconduct, and in such cases wages shall be paid up to the time of dismissal only: Provided that the
employer may deduct payment for any day on which an employco cannot be usefully employed bocause of any stoppage of
work by an organization or group of employecs or through any broakdown of machinery or any stoppage of work by any cause
for which the employer cannot reasonably be held responsible.

PaRY-TIME EMPLOYMENT. .
10. Females may be employed as part-time employees in any branch of the industry covered by this Determination upon
and subject to the following terms and conditions :—

(@) They shall be employed for not less than 20 hours in any week.

(b) They shall be paid for each hour worked during the regular hours of work at the rate of at least 1/40th of the
minimum weokly wage prescribed by this Determination for the class of work performed by them.

{¢) Tho payment or deduction of payment in liou of notice of termination of employment shall be two-fifths of the
pay of the preceding week of the employee concerned. .

(d) No fomale employee shall bo employed as a part-timo worker, unless a pormit in writing is obtained from the
Secrotary or local Secretary of the Federation pormitting such employee to be employed as a part-time
employee. .

(e) The prl:)visions of this Determination as regards annual leave, sick leave, and holidays shall apply to such part-time
employees, but they shall be paid in respeot of the period of such annual loave, sick loave, and in respect of
holidays only at the wages rate actually being recoived by them at such time.

(f) Save as aforcsaid, all the provisions of this Dotermination shall apply to such part-time employeos.

Mixep FurorTions.

11. An employee engaged for more than half of one day on duties carrying a higher rate than his ordinary classification
shall be paid the higher rate for such day. If for less than Ealf of one day, he shall be paid the highor rato for tho timo g0
worked. . )
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PayMENT FOoB WORK ON SuNDAYS AND Houipavs.

12. (a) All work performed on Sundays and holidays shall be paid for at the rate of not less than double time.
{6) An employeo called upon to work on & Sunday or holiday shall be paid for s minimum of four hours’ duty.

Hours.
13. (¢) 40 hours shall constitute & week’s work.
(6) Tho regular hours of work shall not be earlier than 7.30 a.m. and not later than 5.30 p.m. on five days of the week.
“(¢) Not more than eight hours (except if paid for at overtime rates) shall be worked in any one day in each week.

MreaL TiMe.
14. {a) Employous shall be allowed one meal broak of not loss than 30 minutes, such moal break to commence not later

than 1 p.m.

(f) Meal intervals having been fixed shall not bo alterod excopt on seven days’ notice to a shop steward employed in the
factory and where thore is no shop steward, on notico to the secrotary of the local branch of the Federation.

(¢) Any employeo calledd upon to work during s meal hour shall bo paid time and a half, and such time and a half
shall continue until he or she has had & meal break.

{d) No employeo shall be allowed to work more than five hours without a break for midday meals.

Rest PERrIOD.

15. A rest period of ten minutes shall bo given to all employees botween the hours of 9.30 a.m. and 11.30 a.m. The
interval shall be counted as time oft duty without deduction of pay. During such period the employees may leave their seats
but not the premises. :

OVERTIME.

16 (a) All time worked on any day before or after the regular working hours or in excess of 8 hours on any one day,
or in excess of 40 bours in any one week, shall be paid for at the rate of time and a half for the first three hours and double
time thoreafter.

(5) In computing overtime each day’s work shall stand alone.

(¢} Any employoos roquired to work overtimo on Monday to Friday inclusive for more than two hours in any one day
shall be paid 2s. 6d. meal money.

(d) Any employecs required to work overtime on Monday to Friday inclusivo for moro than 1} hours on any one day
shall be allowed ten minutes’ crib time with pay at ordinary rates before commencing such overtime, except in cases where a
minimum mesl break of 30 minutes is given.

(¢) No junior male worker (under the age of 18 yours) or any fomale employee shall work overtime after 9 p.m.

{f) Any employee shall have completed his normal daily hours before overtime payment commences for such day, excepting
in oases whore failuro to do so is duo to eauses outside his control or where time off has beon with the employer’s consent.

(7) Any employoo working on a Saturday morning must havoe comploted his ordinary normal weekly hours before overtime
paymont commences for such day, excepting in cases whero failure to do o is due to ovuses outside his control or where time off
has been with -the employor’s consent. .

{h) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement.

HoLipays.

17. (a) All employees shall be entitled to the holidays hereinafter mentioned or any day observed in liea thereof without

deduction of pay :—New Year’s Day, Australia Day, Labour Day, Good Friday, Easter Monday, Anzac Day, King’s Birthday,
istmas Day, and Boxing Day. .

(6) In the Metropolitan District as defined in the Factories and Shops Acts and the Orders in Council thereunder,
Melbourne Cup Day shall be observed as & holiday in lieu of King’s Birthday.

{c) Piece-worker shall be paid for such holidays, even though not worked, at the ordinary rates payable to employees not
on piece-work doing the same class of work. The rate shall be one-fifth of the appropriate weekly wage.

{d) If an employee’s engagement is terminated otherwise than for misconduct within two weeks of any of the holidays above.
mentioned, he or she shall be paid for such holiday or holidays unless he or she commences work with another employer and is
paid by such employer for such holiday or holidays. .

(¢) Where an employee is absent from his or her employment on the working day or part of the working day before or
after a holiday without reasonable execuse or without the employer’s consent, such employee shall not be entitled to payment
for such holiday. The amount to be deducted shall be one-fifth of the appropriate weekly wage.

PaYMENT 0¥ WAGES.

18. (a) Employers shall pay all moneys due at least once in each week before knock-off time, and not later than Thursday
in each week, excepting in cases where the local Branch or Section of the Federation gives written permission to an employer
to subetitute * ¥Friday ’’ in lieu of  Thursday'’.

(b) Any employes who has worked only & portion of a week and who is dismissed by his employer or has left his
employment after the giving of a week’s notice shall be paid on ceasing for all time worked during that week less any deductions
that the employer may be lawfully entitled to make hereunder.

. (c) Each employer shall be entitled to retain in hand from each employee an amount equal to two days’ wages of such
employee.
P y(?ie) On any pay day the employer shall state to each employee in writing the amount of wages to which he is entitled, the
amount of deductions made therefrom and the net amount being paid to him. .

TraVELLING TIME.

19. Any employee sent to work at a place other than his or her ordinary place of employment shall be paid all fares and
out of pocket expenses incurred in going to or from such place of employment, and shall, if the travelling is done outside
ordinary hours, be paid at ordinary rates for the time spent in travelling with a maximum of eight hours per day.

.

S10K AND AOCIDENT Pay,

20. (@) Aa employeo absent through iliness or accident ‘shall not be entitled in any year (whether in the employ of one
employer or several, except: as hereinafter provided) to leave in excess of 40 hours of working time.  For this purpose a year shall
commence on the lst day of July.

{(6) An employce shall within 24 hours of the t of such ab. inform the employer of his inability to attend
for duty and, as far as ‘practicable, state the nature of the injury or illness and the estimated duration of the absence. . .

(c) An employee before becoming entitled to sick pay shall if required to do so by the employer produce a doctor’s
certificate or other sufficient evidence of sickness.

(d) An employee shall not be entitled to sick leave unless ho has been in the service of the employer concerned for at least
four weeks immediately prior to such absence.

(¢) [f the full period of leave as prescribed above is not granted in any yoar with an employer such portion as is not
granted shall be cumulative from year to year with that employer up to a period not exceeding eighty houra’ working time,
which shall be the maximum amount of leave to which an employee may be eantitled in any year without deduction of pay.

(/) Service beforo the date of coming into foree of this olause shall be counted as service for the purpose of qualifying
thereunder.

‘
./ AnNvat HoLipax.

: 21. The annual holiday shall be as prescribed by the provisions of the Faclories and Shope (Annual Holidays) Act 1946,
No. 5111, and any amendments which may be made thereto from time to time.
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0uTDOOR WORK.

22. (a) Except as to orecting marquees and tents, fitting and fixing of blinds, nwnings, waggon covers, machinery covers, and
other like operations, all work shall bo performed at tho shop or factory of the omployer and no omployoer shall give out work
to be porformed at any other place or permit work to bo performed at any othor place; and no employeo shull perform work
for an employer at any other place.

(6) No employee (including an apprentice or unappronticed junior worker) in omployment shall make or assist in the
production of goods for sale on his own acsount or for any other employer.

EmMrLOYER TO FIND WORKSHOP, ETO.
23. The employer shall find workshops, light, and bonch room and supply all matorials used in connexion with the trade froo
of charge to the employees.
CERTIFICATE OF SERVICE.

24. Any junior worker when leaving or being discharged from his or her employment shall be given by the employer a

certificate stating the date when such employment began and the date when such employment terminated.
LogaraTioN oF EMPLOYER’S LIADILITY.

25. An employee entitled to tho benefit of this Dotermination may at any timo within twelve months from any payment by
way of wagos in accordanco with this Dotermination bocoming due to him or her, but not later, sue for the same in any courk
of competent jurisdiction. Provided that a demand in writing has been made on the employer concernod within three months of
the time when the wages or arrears of wages, as the cnse may be, became due.

TIME AND WaAGEs Books, Carbs, m-c..

26. (a) Euch employer shall keop in each factory, workshop, or place where work is carried on by him, some card or check
used in connexion with a mechanical clock or a timo and wages book showing the name of each employes and his or her
occupation the hours worked eachb day and the wages and allowances paid each weock.

. (b) Where o time-book is kept it shall be correctly ontored up in ink, and shall be signed each week by the employoo
verifying the accuracy of the hours worked and the wages and allowances paid each week.

(¢} Tho time occupied by an employoe in filling in any time-books or cards or in the making of rocords shall be treatod as
time of duty, but this doos not apply to checking in or out at the beginning or end of duty. .

(d) The time and wages book shall be open for inspection to not more than two officers of the Foderation duly accrodited
in writing by tho Federation during tho usual offico hours at the employer’s offico or othor conveniont place: Provided that an
inspection shall not be demanded unloss the Secretary of the Federation or tho district secrotary or organizer of any division
suspects that a breach of the Determination has been or is boing committed : Provided also that only one demand for such
inspection shall bo made in any ono fortnight at the same establishment.

(¢) The official making such inspection shall bo entitled to take a copy of entrics in a time and wages book relating to
the suspocted breach of the Determination.

DINING ACCOMMODATION,

27. (a) In factories where fivo or moro employecs aro omployed, and it is or becomes reasonably practicable so to do, a
separate room or portion of the factory or workshop shall bo set aside by the omployer as a dining-room and therein tbe
omployer shall provide adequate table and seating accommodation.

{b) Hot water shall be provided free of charge, to be available to employces immediately meal time commences.

(¢) The employer shall provide the necessary labour to keep such room clean.

(d) If such dining-room is not regularly used by a reasonable number of the employees, the employer shall be released frow
his obligations under sub-clauses (2) and (b) boreof.

REesT Room.

28. In factories where ten or more female employees are employed, a proporly ventilated rost room shall be provided

for the use of such female employoos. It shall contain a suilable couch and scating accommodation.

Firsr-A1D QUTFIT.
29. (a) "The employer shall provide and continuously maintain an officient first-aid outfit in each factory controlled by him.

(6) An efficient first-aid outfit shall be that presoribod by the Factories and Shops Acts and the Regulations thereunder, but
in cases where there is no legislation on the subject, the first-aid outfit shall contain the following oquipment :—

Quantities to be kept In Ambulance Chest.

Article. Factorles and Workshops in Fuctories and Workshops in
which not more than which more than
30 Persons are Employed. 80 Persons are Employed.

Antiseptic solution .. .. .. .. .. .. I bottle 1 bottle
Bandages, cotton and gauze .. .. .. .. .. 4 dozon assorted sizes 4 dozen assorted sizos
Todine, tincture .- .- .. .. .. .. L oz. 2 oz.
Castor oil .. .. .. .. .. .. .. I oz. 2 oz.
Manual, first-aid. . ‘
Petrolatum, carbolised .. 1 jar 1 jar

Picrio acid solution, made according to the following rocipe or .
preseription :—
14 toaspoonful of powderod pieric acid; 3 oz, absolute aleohol ;
2 pints distilled water.

Pins, safety .. .. . .. . .. 1 packet 1 packet
Sal volatile .. .. .. .. .. . .. 1 oz. 6 oz.
Seissora . .. .. .. .. .. .. 1 pair 1 pair
Tourniquet . .. .- .. .- .. . 1 1
Catton, absorbent .. .. .. .. . ..

Gauze, sterilized and plain .. .. .. .. ..
Lint, absorbent .. .. .. .. . An adequate assortment An adequate assortment

Plaster, adhesive

TooLs OF TRADE—APPRENTICES.
30. All tools of trade necessarily required by an apprentice in the learning of his trade shall be supplied by the employer
to the apprentice. Such tools of trade shall remain the property of the apprentico on completion of his indentures.
SHOP STEWARDS.

31. Shop stewards in ach workshop shall be allowed the necessary time during working hours to interview the employer
or his representatives on matters covered by this Determination affecting the employces whom they represent.

UxioN BusinNess.

32. Officers or members of the Fuderation or any branch thereof may leave their work to attend to the business of the
Federation after at least three days’ notice has been givon to the employor, but without being paid while absent.
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PosTiNg DETERMINATION aND NOTICES.

33. (a) In each factory in which five or more employees are employed the employer shall provide a notice board in the
workroom of each department and the Federation shall be permitted to post formal shop and Federation notices on suoh board:
Provided that the notices so posted shall be signed by the President, Secretary, or shop steward of the Federation.

(b) Every employer shall post and keep posted a copy of the Determination in a place accessible to all employoes.

PIECE-WORK.

34. (a) Subject to the employee receiving at least the minimum time rate an employer may remunerate, in respect of
osllings in which employees worked on the 2nd October, 1939, work under a system of payment by results, any of his employees
under any system of payment by results based on ratos which will enable workers of average capacity to earn at least 10 per
centum in excess of their weokly rates. Such piece-work rates shall be fixed by the Factory Board consisting of two
representatives of any employer, ono of his employces and ono representative of the Federation.

(b) If the employees of any fastory or the Federation fail to appoint representation to any such Board or fail to attend
a meeting of such Board called by the employer on & date not loss than thres days aftor the servico of notice on tno State
Secrotary of the Foderation the employer may adopt piece-work rates which he deoms roasonable without the authority of any
Factory Board. .

(¢) Where an employee works part of a full week at piece-work rates and part at time rates he or she shall be paid so
much as he or she is entitled to receive under such piece-work rates, plus the proportionate amount which he or she is entitled to
receive under this Determination at time rates of pay.

{d) Where an employer has any person working under any system of payment by rosults referred to in this olause, he shall
reduce into writing the terms under which such person is working, and such document shall be signed by such person and the
employer. Upon demand by an officer of the Federation such document shall be shown to him, and he shall be allowed to make
a copy of the same should he so dosire.

(¢) As far as practicable different grades of work shall be oquitably divided betweon employces working under any system
of payment by results.

(f) Employees working on any system of payment by rosults shall be paid at rato and a hall when called upon to work
overtime outside their ordinary hours of work or boyond 8 hours 48 minutos on any one day or 40 hours in any one weok.

(g) Employees working on any system of payment by rosults waiting on the employer’s promises at the employer’s requost
ready and willing to work shall, for cach pay period, receive at loast the time rate prescribod for their occupation.

(4) Journeymen on piece-work teaching learners (not in tho omploy' of the piece-worker) on pioco-work shall be paid 10 per
centum of piece-work rates oxtrs whilst so employed.

Rigar oF ExTRY OF UNrtox OFFICIAL.
35. (a) A duly accredited ropresontative of the Fedoration shall have the right to eanter employers’ workshops during the
midday meal hour for the purpose of interviewing employees on legitimate Union business, on the following conditions :—

(i) that he produces his authority to the gatokeoper or such other person as may be appointed by the employer;

{ii) that he interviews employees only at the place where they are taking their meal;

(ili) that not more than one representative in all be in any workshop at any one time ;

(iv) that no one representative visit a workshop more than once in each weok; and .

(v) that if any employer allogos that a representative is unduly interfering with his workshop or is creating disaffection
amongst his vmployees or is offensive in his methods or is committing a breach of any of the previous conditions,
such employer may refuse the right of entry.

(8) Where a Union official holding the right of entry this olause suspects that a breach of the Determination is occurring
or has occurred he shall be afforded the opportunity to enter the factory during working hours and view the work in question :
Provided that during such inspection the official shall not obstruct or interfere with the work in any way or converse with the
employees while at work.

A Union representative shall be a duly accredited representative of the Federation if he be the holder for the time being
of a cortificate, signed by the General Socretary in the following form, or in a form not materially differing therefrom :—

{Name of Organization).

This is to oertify that is o duly accrodited representative of the above-named organization,

(SEAL)

General Secoretary.
Specimen signature of holder. crotary.

DALO.c.nrsimcemmmsini

Strictly not transferable.

PERIODICAL ADJUSTMENT OF VWAGES.

36. Adult Males.—The wages rates sob oué for malos in clause 2 are based upon the following basic wage, and, pursuant
to the provisions of Section 21 of the Factories and Shops Act 1934, the Board determinos that such rates shall be automatically
adjusted as prescribed by clause 37.

Basic Wage.

Place, Index Number

Basic Wage
{Adjustable), 8et Assigned.

. £ s d
Victoria—
Within 20 miles of G.P.0., Melbourne, 10 miles of G.P.0., Geelong, at Warrnambool, and within
Mildura and Gippsland Districts .. .. o . . .. .. 8 2 0 Melbourne
Yallourn—6s. 6d. in excess of basic wage for Melbourne. .
Elsewhere—3s. less than the contemporaneous basic wago for Melbourne.

ADJUSTMENT oF Basic Waae.

37. (a) For the purpose of this Determination, the exprassion * Commonwealth Statistician’s * all items’ retail price index
aumbers " or any like oxpression moans the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printor or to be signed by or on bohalf
of the Commonwealth Statistician.

(b} Until the beginning of the first pay period to commence in February, 1951, the smount of the Basic Wage shall
be as prescribed in clause 36. .
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(¢) During cach future succossive period beginning with the first pay period to commence in a February, a May, an
August, or & November, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s “all items ™ retail price index number by the factor <103 taken to one placo of
decimals, the resultant whole number being the amount of tho basic wage expressed in shillings, but should the decimal number
reach 5 or moro the basic wagoe shall bo taken to the next higher shilling.

In all cases whore for the same class of work the same rates have been proscribed for journoywomen as are prescribed
for journeymen, the rates for such journeywomen shall be increased or decreased in the same manner and by the same amount
as the rates for journeymen.

The rates for piece-workers shall at the same time bo inoreased or decreased in the same proportion as the weekly rates
for the same olass of work.

MARGINS.

38. (a) Adult Males—In addition to the basic wage presoribed in clause 36 the following margins and special
allowances shall be paid :— .

Classifications. Margin, Special Allowance.
Per Wock. Per Week.
£ s d s d.

Journeymen engaged in the manufacture and/or repair of canvas goods or like material by
use of palm and needle (excepting whipping of ropes where palm and needle is used up

to size 2 inches in circumference) .. .- .. . .. .. 116 0 4 0
Other Journeymen engaged in the manufacture or repair of canvas goods of all descriptions 110 0 4 0
Al other Jouruoymen o . .. T . . .. 116 ¢ 4 0

(b) Adult Females.—The minimum rate per weok to be paid to adult fomale employees shall be the equivalent of the below
stated percentage of the basic wage for adult male employces indicated in clause 36 hereof calculated to the nearest
sixpence (half or less than half of sixpence to be disregerded) and in addition thoreto the special allowance and marginal rate

specified :—

Percentage of Total Baso Rate. Special Allowance, Margin,
Per Week, Per Weok.
s d. 8 d.
5% .- . ' .- . 2 0 14 0

(¢) Apprentices—Males.—~The minimum rates of wage to be paid to apprentices or probationers shall b not less than the
following—

A total upnyment r week at the

equivalent of the below atated

. rcentage of the basic wage for

Experience. adult male employees Indicated

in clause 36 hereof to

the nearest 6d. (balf or less than
half of 6d. to Le disregarded).

Per cent.

Five-year term—

First year’s exporience o . . . . . ‘e .. 30

Second year's oxperience ‘e . . - . . . . 35

Third year’s experience . . .. .. .. . 50

Fourth yoar's experience .. . . . - . 80

Fifth year’s experience N .. .. 100
Four-year term-—

First year’s experience .. .. . .. .. .. .. .. 30

Second year’s experienco e .. .. . - o = .. 50

Third year's experience .. .. . . .. .. .. .. 80

Fourth year’s oxperience .- .. .. .. .. .. v .. 100

(d) Junior Workers—Males.—Junior workers may be employed at the following rates of pay:—.

A wuvl‘lmyment per week at the
equivalent of the below atated
percentage of the basic wage for

Age. adult male employees indicated

in clauso 868 hercof, calculated to

the nearest 6d. i)l:nil or less than

half of 8d. to be disregarded).
Por cent.
Under 16 yoars of age . .. .. .. .. .. .. . 430
18 and under 17 years of age .. .. .. . .. .. .. .. 40
17 and under 18 years of age .. . .. .. .. .. .. .. 50
18 and under 19 years of age .. . . . .. . .. .. 60
19 and under 20 years of age .. .. .. .. .. .. . . 80

20 and under 21 years of age .. . .. .. .. .. . . 100
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(¢) Junior Workers—Females—Female junior workers may be employed at the following rates of pay :—

Age,

A total payment per week at the
equivalent of the below stated
percentage of the basic wage for
adult fewale employees judicated
In clause 36 hereof, calculated to
the nearest 8d. (half or less than

half of 6d. to be disregarded).

Under 16 years of age
16 and under 17 years
17 and under 18 years
18 and under 19 yoars
19 and under 20 yocars
20 and under 21 years

of age ..
of age ..
of age ..
of age ..
of age ..

Per cent.

Melbourne, 19th December, 1950.

P. A. RANDLES J.P., Chairman.
3 .V. WILLOX, Becretary.

By Authority: J. J. GOURLEY, Government Printer, Melbovurne.



